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www.employmentnews.gov.in : 

1. Trip to China, very successful :

External Affairs Minister.

2. Food inflation at three year low.

Q. In its judgment, Supreme Court
has said there is no basis to the
fear that the Radio Active
Effects of the Kudankulam
nuclear power plant will be far
reaching. How important is the
Supreme Court’s judgement for
those engaged in commission-
ing the project?

Project Site Director (PSD). Nuclear
Power Corporation of India Ltd.
(NPCIL) has categorically stated
that there will not be any impact
due to radiation due to operation
of Kudankulam Nuclear Power
Plant to the environment and to
the public. Also NPCIL has been
operating 20 reactors all over
India and got a good track record
in radiation protection and safety
as per International Council for
Radiological Protection (ICRP)
guidelines.

Q. After the green signal to go
ahead given by Supreme Court
can you briefly tell how safety
and ecological aspects have
been taken care of ?

PSD. Safety and ecological aspect of
the Nuclear Power Plants are
built-in the design stage itself and
are implemented during construc-
tion, commissioning and operation
phases of the plant.

Q. Effect on marine, ecology,
impact on agriculture, live-
stock, food, impact on flora and
fauna, biosphere.

PSD. Detailed studies have been con-
ducted on these subjects by vari-
ous committees and expert bod-
ies.  Environmental Impact
Assessment has been carried out
by M/s. NEERI and also by M/s.
Engineers India Limited,  Central
Marine Fisheries Research
Institute have also conducted
studies for KK site. 
Environmental Survey Laboratory
(ESL) has been set up at Anuvijay
Township near KKNPP by Bhabha
Atomic Research Centre to collect
baseline data and samples of fish,
water and air.  This data collection
by ESL will be continued during
plant operation and the effect of
operation of Nuclear Power Plant
and the environment is continu-
ously monitored. Similar facilities
already exist in all Nuclear Power
Plant locations.  The study covers
a large amount of data and has
shown no significant increase in
the background radiation levels in
the various samples collected.
Similar practice will be adopted at
KKNPP also.
Epidemiological survey has been
carried by Tirunelveli Medical
College upto 5 Km distance from
KKNPP and the report is issued
during the initial stage of setting
up of the plant.  In the recent past
Department of Atomic Energy
(DAE) environmental studies are
being conducted through Board of

Research in Nuclear Science
(BRNS) and various educational
institutions and Universities are
participating in the analysis and
also Epidemiological survey has
been carried out upto 30 Km
radius to have a baseline data
prior to power plant operation. 

Q. Has Supreme Court given any
specific guidelines in addition
to those already in existence ? 

PSD. The Honourable Supreme Court
of India has not given any specific
guidelines but has re-emphasised
role of regulatory and monitoring
agencies and has also given
directives with regard to spent
nuclear fuel storage and manage-
ment.

Q. Even after a clear judgment by
Supreme Court there are oppo-
nents including villagers rais-
ing their voices against the
project. How will they be taken
now on Board to seek their
cooperation?

PSD. Through press and media an
appeal has been made already to
all the neighbourhood people to
support the project for the overall
progress and prosperity of this
region.
NPCIL sincerely believes that
once the project is operational it
will be amply clear on the part of
the villagers due to Nuclear Power
operation benefits of safe and reli-
able electricity generation will be

reaching all. 
Q. How many units are ready and

when are they likely to be oper-
ationalized? How much power
will go to Tamil Nadu and which
are other states likely to be ben-
efitted by the operationalization
and how much these states will
gain? What are future plans for
expansion of the project in
terms of additional units coming
up and what is the progress ?

PSD. KKNPP Unit One is in the process
of getting its formal approval from
the Atomic Energy Regulatory
Board (AERB) for its First
Approach to Criticality (FAC)
which means the nuclear chain
fission reaction in a controlled
manner. Unit one is in the state of
readiness and likely to be opera-
tionalised based on the stage wise
clearances to be obtained from
AERB. As per the Ministry of
Power MoU  925 MWe electricity
is allocated to Tamil Nadu out of
2000 MWe and other beneficiaries
are;
Karnataka - 442 MWe
Kerala - 267 MWe
Tamil Nadu - 925 MWe
Pondicherry - 66 MWe
Unallocated - 300 MWe

Future expansion plans are to build addi-
tional 4 more units each of 1000 MWe
capacity in the presently acquired extent
of land at KKNPP.

[ The Supreme Court dismissing the petition against commissioning of Kudankulam Nuclear Power Plant (KKNPP) is a shot in the arm for
those engaged in implementation of the project. The Apex Court has said that there is no basis to fear that the radioactive effects of the Plant
will be far reaching when commissioned. In an interview with Anurag Misra, Chief Editor (Employment News), RS Sundar, Project Site
Director, speaks about Project's safety and future plans.]

A fter the Mughals and the British, it
now appears to be China's turn to

encircle, enslave and make India a surro-
gate power. Apparently, China firmly
believes that two tigers cannot live on the
same mountain. 
Pacifism may be good for the individual's
soul but it is suicidal for a nation's securi-
ty. With the advent of Buddhism, Tibet,
wallowing in pacifism, lost its freedom.
Yet South Block refuses to learn. Nehru
was too petrified to come to the rescue of
a small nation like Tibet. Nepal realized
this and as insurance, opened up com-
munication channels with China. The
total collapse of India's foreign policy saw
Kathmandu exit our sphere of influence
and become a vassal state of China.
Bhutan will soon follow suit as it watches
a helpless India unable to protect itself. 
Under the weight of its collective incom-
petence, New Delhi continues to fiddle
while Beijing unleashes a creeping inva-
sion. The Chinese grand design envi-
sions India as a surrogate power in Asia
led by Beijing. However, the chinks in the
Chinese armour are Tibet and Sinkiang.
Despite the extraordinary infrastructure
developed and the ability to induct multi-
ple military divisions in Tibet, Beijing
faces a rebellion, a wound that continues
to fester. 
The modernization of the Indian armed
forces unfortunately is stuck in a groove
for the last decade. Help of Western tech-
nology and India's belated move to
upgrade infrastructure in the North-east
are points of major concern for China.

Very few may have noticed that every
time India moved closer to the United
States, Beijing was upset and it success-
fully unleashed its lobby in India to count-
er this. Controlled media in Beijing vehe-
mently criticized when the French Rafale
was chosen by India for the Indian Air
Force, terming France as 'irresponsible'!
Rapid induction of far superior Western
technology into the Indian military and
denied to the Dragon will upset the bal-
ance of power enjoyed by China in Tibet
which the former is even today unable to
fully integrate with the mainland. This
chink in China's armour needs to be
exploited.
With Japan, Taiwan and others fortified
by a commitment by the US for protection
against China's foray in South China Sea
disputes, Beijing is likely to make noises
but will, for multiple reasons, concentrate
militarily on the softest target available,
the Indo-Tibet border. 
First, Beijing's assessment that the lead-
ership in New Delhi is not strong enough
to respond to any developing crisis is
accurate. Second, the Chinese who
minutely monitor all internal develop-
ments within India are aware of the defi-
ciencies in manpower and the equipment
within the military. They are witness to the
veterans returning their medals in disgust
to the President. The political masters
have simply not equipped the military with
adequate lethality. Third, and possibly the
most important consideration is that with
the withdrawal of the American forces
from Afghanistan, the strategic vacuum

needs to be filled. Therefore, it is intelli-
gent to not only keep India away from
Afghanistan but also acquire as much ter-
ritory as possible without firing a single
shot in the Eastern Sector.
By hiding hundreds of incursions into the
Indian Territory from the people, the gov-
ernment has encouraged China to intrude
19 km inside in the DBO area enlarging
its claims in Eastern Ladakh. China
insists on changing the ground rules here
as it supports Pakistan's claim on J&K
and calls it a disputed territory. This deep
intrusion helps it prevent India playing the
Gilgit-Baltistan and the POK card where,
in connivance with Islamabad, PLA is
involved in pacifying the area under the
garb of construction activities to the
advantage of its proxy. 
India will need robust minds and not paci-
fists, who lose the battle in their minds
even before it begins, to work out a
counter plan against China and China-
Pakistan combine to foil their attempts to
illegally occupy our territory with an aim
to dismember India. It will require a
strong national leadership and induction
of military thinking in the foreign office.
The propaganda by the pacifists and the
Chinese lobby, that since we are militarily
not prepared, we need to concede our
territory and self-respect, is not true.
Nation's have won with much less with
the backing of firm resolve and strong
generals, both political and military. 

continued on page 2

Chinese Are Coming…
-- Bharat Verma
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TELEVISION PRODUCER AS A CAREER
-- T. Sripathy
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With the Supreme Court setting 10th July as deadline for the Centre to
come out with a law to insulate the CBI from external influence, the
Government of India has constituted a five member Group of Ministers
(GOM) to draft a new legislation within three weeks. The GOM headed by
the Finance Minister, Mr. P. Chidambram will have the Home Minister Mr.
Sushil Kumar Shinde, the External Affairs Minister Mr. Salman Khursheed,
the Law Minister Mr. Kapil Sibbal and Minister of State for Personnel Mr. V.
Narayansamy.

More people from the other backward classes (OBCs) would be able to get
reservations on government jobs and admissions to central education insti-
tutions as the Union Cabinet has approved raising the floor for creamy  layer
from an annual income of over Rs. 4.5 lakhs to over Rs. 6 lakhs.  

Inflation based on the whole sale price index slashed  to 4.89% in April. It is
the lowest in three and a-half year. (For analysis see Web Exclusives on
www.employmentnews.gov.in)

The Union Finance Ministry  has approved payment of 8.5% as interest on
Provident Fund Accounts for 2012-13, up from 8.25% in the previous year,
benefitting over 5 crores subscribers. 

The Centre will kick off direct cash transfer of cooking gas subsidy in 20 dis-
tricts from 1st June.

India's first indigenously developed  vaccine against rotavirus- the major
cause of diarrhoea  - will be available  for sale in 2014.

Islamic Scholar Asghar Ali Engineer died in Mumbai. Editor of ‘The Islamic
Perspective’, he published many books on Islam and communal violence.

Nawaz Sharif’s PML-N (Pakistan Muslim League) emerged as the single
largest party in Pakistan’s landmark general elections with 123 of the 272
Parliamentary seats. PML-N is expected to form government  at the centre
and Nawaz Sharif is poised to become prime minister for an unprecedent-
ed third time.

Doors have been reopened for India's entry to the Olympic fold after the
International Olympic Committee (IOC) agreed in principle to draw a road
map for lifting the ban that has been imposed  on it last year.

The 2012 Asom Ratna Award has been given posthumously to noted litter-
ateur Dr Indira Goswami. Asom Ratna Award is the highest official honour
of the State.

NNEEWWSS    DDIIGGEESSTT

T elevision Production is an exciting
job, producing television pro-

grammes for millions of viewers across
the world. Television producers report
high excitement and job satisfaction. A
career in television production involves
hard work and long hours, great attitude
of skills in translating script into cinematic
visuals and operation of single and multi
camera production video cameras,
recorders, audio recording mixing equip-
ments, lighting equipments, video switch-
ing, graphics, animation and post produc-
tion equipment and video editing soft-
ware.  . 
Television Producer has the unique
opportunity to involve in every stage of
the television programme from beginning
to end and forefront to background of tel-
evision productions ranging from televi-
sion serials, reality shows, game shows,
documentaries, sitcoms, talk shows,
music videos and also television news.
The Producer should have good knowl-
edge about industry, Programme formats
and skills in Media Sales, which in turn
help for self development and securing
Television Rating Points(TRP) or turning
profits for the investors. In 1992, starting
from just a dozen channels, the Indian tel-
evision industry has shown a tremendous
growth of about 900 channels today.
Given the continuous growth in the view-
ership for television programmes, this has
created vast opportunities for trained
people in various aspects of production. 

Nature of Work 
Electronic media technology is changing
very rapidly, Knowing to make best use
the latest video production technology,
give a competitive advantage in proper
handling and troubleshooting of broad-
cast quality television production and post
production. As a television producer and
chief of the production unit the producer
is responsible for high quality television

programmes from the initial idea through
the final product, including writing,
researching, scripting, directing, shoot-
ing, editing, graphics, animation, audio
sweetening, mastering, broadcasting,
webcasting and video streaming. Current
knowledge of media laws including copy-
right and data protection is also essential.

Skills, Knowledge and Abilities  
Anyone desirous to get into television
production should be hard working and
self confident alongwith the following
skills, knowledge and abilities:

Excellent multi-task ability in Pre,
Production and Post Production 
Familiar with state-of-art television
production technology.
Prior Television Production will be
added advantage.
Aptitude for writing with words and
pictures.
Manage multiple priorities and meet
deadlines.
Resourcefulness and the ability to
troubleshoot.
Budgeting and financial skills.
Verbal and written communication
skills.
Ability to conceptualize abilities and
organizational abilities.
Precise attention and methodological
approach to work.

Working Conditions
Television Producer act as a dynamic and
motivating force for entire unit. Working
conditions for a television producer vary
from time to time. Normally, their sched-
ule will not be from ten to five.
Alternatively they set their own working
hours considering their availability to
attend crisis whenever it takes place. 

Career Outlook
Due to increased number of television
channels, advanced technology, decline

in cost of equipments and production cost
and growth in home video viewing, the
opportunities for trained television pro-
ducer has increased invariably. Further,
Educational Multi Media Research
Centers (EMMRC), Studios under
Academic, Research organizations of
Central and State Government, will be
promising platform for television produc-
ers. The number of vacancies will contin-
ue to increase in future. 

Education and Training
A basic Degree is a first step towards a
career in television production but, it is
not expected for a person with adequate
knowledge and experience in television
production and also who have willingness
to work hard more than formal education.
Many University Departments and
Intuitions offer training in Television
Production to prepare students for jobs in
television production. The training is
offered in two ways, Television
Production as a specialized course and
as part of mainline curriculum in Mass
Communication, Visual Communication
and Electronic Media. Customized
Diploma courses are conducted by
Institutions considering technological
advances to industry requirement.
In addition to training in Television
Production, many universities and institu-
tions encourage the students to complete
internship at television channel or
Production Company or with television
producer, to get real life television pro-
duction experience.
Media Departments of Universities are
offering Post graduate and Under-gradu-
ate courses in Journalism and Mass
Communication and related courses,
have included Television Production as a
paper in Curriculum. Some of the promi-
nent institutes offering courses in
Television Production are: 

Indian Institute of Mass

Communication (IIMC), New Delhi
Film and Television Institute of India
(FTII) Pune
Satyajit Ray Film and Television
Institute, Kolkata
Film and Television Institute of Tamil
Nadu, Chennai
A J Kidwai Mass Communication
Research Centre, New Delhi
Symbiosis Institute of Mass
Communication, Pune
St.Xavier's Institute of
Communication, Mumbai
Asian Academy of Film and
Television, Noida
National Institute of Design,
Ahmadabad 

Earnings and Benefits
Initially at the beginning of the career, one
can join as Production Assistant or
Associate Producer with modest salary of
Rs.10,000 to Rs.15,000 per month.
Internships will be big advantage to
secure entry level jobs. Television
Producers salary will depend on the pop-
ularity, quality and budget of the pro-
gramme. For those who sharpen their
skills in terms of creative and technologi-
cal developments which are in demand of
the hour, the financial rewards will sub-
stantially be encouraging. 
Television Producers rise through the
ranks within organizations sometimes
may advance to become Programme
Directors and Heads of Organization. The
higher up the ladder they go in the
Industry, the more experience and skills
are needed to compete. For those who
can master it, television production can
be exciting and financially rewarding. 

(The author is  Assistant Professor,

Department of Studies in Electronic

Media, Bangalore University, 

e-mail: t.sripathy@gmail.com)

Despite the temporary reprieve and face-
saving provided by withdrawal from DBO by
the Chinese in view of the visit of their
Prime Minister, the incursions and land
grabbing will continue. 
The Indian game plan, therefore, should be
based on the following:

The rebellion in Tibet for independence
must be provided with 'moral support'.
India also needs to revisit Dalai Lama's
government-in-exile, which is quietly
supported by the Western Alliance. 
Since China and Pakistan have joined
forces against India, we should extend
'moral support' in Gilgit-Baltistan, POK
and Balochistan. If Balochistan
becomes independent, the Gwadar
port will not be available to China caus-
ing a huge setback. 
India has trivialized the term 'strategic
partnership' by signing it with all and
sundry. It is in India's interest to invest
in strategic partnerships with Asian
countries such as Japan, South Korea,
Taiwan and Vietnam as also to create
decisive political, military and econom-
ic relationship with the USA and the
Western Alliance. The balance of
power should remain in India's favour. 
It is important to appreciate that China
and Pakistan are the only two countries
that lay claim on huge chunks of Indian
territory. Both are authoritarian regimes
that conflict with our liberal values.
Despite every effort at appeasement by
New Delhi, they will endeavour to
weaken our democratic structure.
Our investment in Afghanistan should
not be wasted as the Americans with-
draw. Alone and with international sup-
port (including Russia), India should
extend 'moral support' to the Afghans
and disallow the Taliban to take over
with the help of Pakistan's ISI.
Diversify economic interest away from
dependence on Chinese goods by cre-
ating business-friendly environment for
Japan, South Korea and the Western
Alliance. The Chinese economy is
slowing down and their need for the

vast Indian market is huge. This is an
interesting card in our arsenal. 
Sprucing up the military and intelli-
gence capabilities of India on a war-
footing is vital since we face two natu-
rally hostile fronts. Initially, quick
imports of basic weapon systems are a
necessity as it is not possible for a tem-
porary compromise with national secu-
rity as suggested by many analysts. In
the long term, invite technology trans-
fer under joint ventures in private sec-
tors with enhanced FDI of 49 per cent
to create modern defence production
facilities in the country. 
For a long time Indians and Chinese
have, on the ground, been in posses-
sion of areas along LAC and China did
not pose major objections. Cleverly
after building the infrastructure and the
military wherewithal, it started flexing
its muscle by enlarging its claim in
Eastern Ladakh by the 19 km incursion
in the DBO sector. The claim by the
Chinese lobby in India that they can
induct 30 divisions against us makes
them look like a 'superman'. The truth
is that they need acclimatization of
these troops for high altitude, which is
time consuming and nullifies the ele-
ment of surprise. On the other hand,
India can build troop levels faster as it
already has a functional Corps head-
quarters in place. 
At the local level, incursions by
Chinese troops must be stopped imme-
diately and under the prevailing confu-
sion of demarcation of LAC, our military
should intervene and create similar
incursions on the Chinese side. This
should be the Standard Operating
Procedure. 

Otherwise New Delhi will lose the plot, terri-
tory and enormous self respect. 
[The author is Editor, Indian Defence
Review. 
E-mail : bharat.verma@indiandefencereview.com]

(Also read the statement of External Affairs
Minister on his recent visit to China in Web
Exclusive Articles on website www.employment-
news.gov.in)

(The views expressed in this article are that of the
author and not views of Employment News)

Chinese Are ...
continued from page 1



1. (Vacancy No. 13050701525) 

One Assistant Professor (Mechanical Engineering) in Electronics and

Mechanical Engineers School (EME), Vadodara, Directorate General of EME,

Ministry of Defence. The post is Unreserved. The post is suitable for Physically
Challenged Persons with disability viz. Blindness or Low Vision i.e. Blind (B) or
Partially Blind (PB) or Orthopaedically Handicapped/Locomotor Disability/Cerebral
Palsy with Both Legs Affected but not arms (BL) or One Leg Affected (Right or Left)
(OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A.

EDUCATIONAL: Master's Degree in Mechanical Engineering from a recognized
University or equivalent. B. EXPERIENCE: Five years experience in teaching in edu-
cational institutions at Degree level or research or development experience in the area
of specialization. DESIRABLE: Doctorate Degree in the Mechanical Engineering from
a recognized University or equivalent. DUTIES: Instructional, teaching, setting of
question paper, evaluation of answer sheets and any other duty linked with instruc-
tional appointment. HQ: Electronics and Mechanical Engineers School (EME), but
liable to be posted anywhere in India. 

2. (Vacancy No. 13050702425) 

Thirteen Senior Administrative Officer Grade-I in Defence Research and

Development Organisation (DRDO), Ministry of Defence. Of the thirteen posts, one
post is reserved for Scheduled Castes candidates, three posts are reserved for Other
Backward Classes candidates and remaining nine posts are Unreserved. The posts
are suitable for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/ Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: Degree of a recognized University. B. EXPERIENCE: Six years'
administrative experience in a Government or Semi Government Organisation or
Commercial Organisation of repute. DESIRABLE: (i) Diploma in Personnel
Management from a recognized Institution. (ii) Working Experience in Scientific or
Industrial or Technical organization or Departments. DUTIES: To assist the Director in
administrative management of the office.  To supervise work relating to administration,
personnel and establishment matters viz., recruitment promotion, pay fixation and
other service related matters.  To liaise with HQs on all administrative activities. HQ:

Any DRDO Labs located in India. 

3. (Vacancy No. 13050703425) 

Nine Senior Administrative Officer Grade-II in Defence Research and

Development Organisation (DRDO), Ministry of Defence. Of the nine posts, one
post each is reserved for Scheduled Castes & Other Backward Classes Candidates
and remaining seven posts are Unreserved.  Of the nine posts, one post is reserved
for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are also suitable for
Physically Challenged Persons i.e. disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: Degree of a recognized University. B. EXPERIENCE: Three
years' experience of Administration, Establishment and Accounts work. DESIRABLE:

(i) Diploma in Personnel Management or Industrial Relation from a recognized
Institution (ii) Working Experience in Scientific or Industrial or Technical organization
or Departments. DUTIES: To assist the Director in administrative management of the
office.  Supervise work relating to administration, personnel and establishment matters
viz., recruitment, promotion, pay fixation and other service related matters and liaise
with HQs on all administrative activities. HQ: Any DRDO Labs located in India. 

4. (Vacancy No. 13050704325)   

One Lecturer  Mathematics in Directorate General of  Electronics and

Mechanical Engineering (EME), Ministry of Defence. The post is Unreserved. The
post is suitable for Physically Challenged Persons with disability viz. Blindness or Low
Vision i.e. Partially Blind (PB) or Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with Both Legs Affected but not arms (BL) or One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: Master's Degree in Mathematics from a
recognized university or equivalent. B. EXPERIENCE: Three years experience in
teaching in educational institutions at Degree level or three years research or devel-
opment experience in the area of specialization. DESIRABLE: Doctorate Degree in
the Mathematics from a recognized university or equivalent. DUTIES: Instructional,
teaching, setting of question paper, evaluation of answer sheets and any other duty
linked with instructional appointment. HQ: Electronics and Mechanical Engineers
(EME) School, Vadodara and liable to be posted anywhere in India. 

5. (Vacancy No. 13050705325) 

One Lecturer Physics in Directorate General of  Electronics and Mechanical

Engineering (EME), Ministry of Defence. The post is exclusively reserved for Other
Backward Classes Candidates. The post is suitable for Physically Challenged Persons
with disability viz. Blindness or Low Vision i.e. Partially Blind (PB) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with Both Legs Affected but not
arms (BL) or One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)
(OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Master's Degree in
Physics from a recognized university or equivalent. B. EXPERIENCE: Three years
experience in teaching in educational institutions at Degree level or three years
research or development experience in the area of specialization. DESIRABLE:

Doctorate Degree in the Physics from a recognized university or equivalent. DUTIES

and HQ: Same as in Item No.4 above.

6. (Vacancy No.13050706225) 

One Junior Research Officer (Tibetan) in Signal Intelligence Directorate, Army

Headquarters, Ministry of Defence. The post is exclusively reserved for Scheduled
Castes Candidates. The post is suitable for Physically Challenged Persons with dis-
ability viz. Visually Handicapped persons i.e.  Blind (B) or Partially Blind (PB) or
Hearing Impaired i.e. Deaf (D) or Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy i.e. One Leg Affected (Right or Left)
(OL)/One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A.

EDUCATIONAL: (i) Master's Degree in Mathematics/Statistics or Mathematical
Statistics/Electronics/ Computer Science from a recognized University or equivalent.
(ii) Diploma/ Interpretership in  Tibetan. B. EXPERIENCE: Two years' research expe-
rience in Mathematics or Mathematical Statistics/Computer programming or in work
involving application on Theory of Numbers or Groups. DUTIES: Organizing and car-
rying out operational research activities. Identifying new problems for research
and initiating expeditious study. Guidance and supervision of staff. Study of basic
research problems. Safe custody and proper disposal of all classified documents.
Any other task of technical or administrative nature. HQ: Delhi/New Delhi with All
India Service liability.

7. (Vacancy No.13050707425) 

Forty-five Stores Officer in Defence Research and Development Organisation

(DRDO), Ministry of Defence. Of the forty-five posts, seven posts are reserved for
Scheduled Castes Candidates, three posts reserved for Scheduled Tribes Candidates,
eleven posts are reserved for Other Backward Classes Candidates and remaining
twenty four posts  are Unreserved. Of the forty-five posts, two posts are reserved for
Physically Challenged Persons i.e. one post with disability of  Hearing Impairment i.e.
Partially Deaf (PD) and one post for Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with One Leg Affected (Right or Left) (OL). The posts are also
suitable for Physically Challenged Persons with disability viz.  Hearing Impairment i.e.
Partially Deaf (PD) or Orthopaedically Handicapped/Locomotor Disability/Cerebral
Palsy with One Leg Affected (Right or Left) (OL). QUALIFICATIONS: ESSENTIAL: A.

EDUCATIONAL: Degree of a recognized university. B. EXPERIENCE: Three years
experience in a Government or semi-Government Office or in a private concern of
repute in indenting purchases maintenance of technical Stores or accounts.
DUTIES: Indenting purchases, maintenance of technical stores and keeping of stores
accounts. To advise the Director or concerned Lab on all latest instructions relating to
stores aspects. Any other work assigned from time to time. HQ: Any DRDO Lab locat-
ed in India.

8. (Vacancy No. 13050708525) 

Seven Meteorologist Grade-II (Agriculture) in Office of the Director General of

Meteorology, India Meteorological Department, Ministry of Earth Sciences. Of
the seven posts, one post each is reserved for Scheduled Castes and Scheduled
Tribes Candidates, two posts are reserved for Other Backward Classes Candidates
and remaining three posts are Unreserved. The posts are suitable for Physically
Challenged Persons with disability viz.  Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL:  EDUCATIONAL: Master's Degree in Agriculture or Agriculture
Meteorology or Agricultural Physics from a recognized University/Institution. DESIR-

ABLE: Knowledge of German, French or Russian(can read and write). DUTIES: To
act  as Administrative/Technical Head of Meteorological Centre, Flood Meteorological
Office, Radar Stations, Agromet Advisory Units, Central Seismological Observatory,
Shillong, Positional Astronomical Centre, Kolkata and Meteorological Offices etc.  To
formulate and implement 05 years' plan/proposals/projects and perform
technical/administrative duties and supervise the work of offices/staff under their con-
trol.  Also act as Liaison Officer in the national and international matters and to take
part in various meeting conferences, symposia arranged by National as well as
International bodies.  Also to act as members of Committees set up by the various
organizations and to render advice on various scientific and technical matters. HQ: All
over India and Neighbourhood. ANY OTHER CONDITIONS: i) Mode of

Appointment : The selected candidates will be recruited as 'Trainee" Meteorologist
Grade-II.  During the training these trainees will be paid a Stipend of Rs. 7200/- per
month (pre-revised) besides a Book Allowances of Rs. 3600/- (One time only) (pre-
revised).  The case of revision of Stipend and Book Allowance is under process in
accordance with the revised pay scales of 6th Central Pay Commission's recommen-
dations.  During training period, these trainees will be provided hostel accommodation
at subsidized rates, if available. ii) The selected candidates will undergo training for
a period of one year at the Training Schools of this Department at Pune and New
Delhi.  On successful completion of the training, the trainees will be appointed as reg-
ular Meteorologist Grade-II in the pay scale of Rs. 15,600-39,100 (in Pay Band-3) +
Rs. 5,400 (Grade Pay) .iii) The Departmental candidates who are selected may  draw
their Grade Pay or Stipend whichever is more favourable to them. iv) Execution of

Bond : The selected candidates will be required to execute a bond of Rs. 5,00,000
(Rupees Five Lakh only) to the effect that "he or she will not resign during the period
of training and for a period of 03 years after appointment as Meteorologist Grade-II fail-
ing which he/she will have to pay to the Govt. the bond money of Rs. 5,00,000
(Rupees Five Lakh only).

9. (Vacancy No. 13050709625) 

Two Meteorologist Grade-II (Civil Engineering) in Office of the Director General

of Meteorology, India Meteorological Department, Ministry of Earth Sciences. Of
the two posts, one post is reserved for Other Backward Classes Candidates and
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remaining one post is Unreserved. The posts are suitable for Physically Challenged
Persons with disability viz.  Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/ Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL:  EDUCATIONAL: Degree in Civil Engineering from a recog-
nized University/Institution. DESIRABLE, DUTIES,HQ and Any Other Conditions

same as in Item No. 8 above.

10. (Vacancy No. 13050710625) 

Seven Meteorologist Grade-II (Computer Science & Engineering) in Office of the

Director General of Meteorology, India Meteorological Department, Ministry of

Earth Sciences. Of the seven posts, one post is reserved for Scheduled Castes
Candidates, two posts are reserved for Other Backward Classes Candidates and
remaining four posts are Unreserved. The posts are suitable for Physically Challenged
Persons with disability viz.  Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/ Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL:  EDUCATIONAL: Degree in Computer Science and
Engineering from a recognized University/Institution. DESIRABLE, DUTIES,HQ and

Any Other Conditions same as in Item No. 8  above.

11. (Vacancy No. 13050711625) 

Eight Meteorologist Grade-II (Electronics and Communication Engineering) in

Office of the Director General of Meteorology, India Meteorological Department,

Ministry of Earth Sciences. Of the eight posts, one post each is reserved for
Scheduled Castes and Scheduled Tribes Candidates, three posts are reserved for
Other Backward Classes Candidates and remaining three posts are Unreserved. The
posts are suitable for Physically Challenged Persons with disability viz.  Hearing
Impairment i.e. Partially Deaf (PD) or Orthopaedically Handicapped/Locomotor
Disability/ Cerebral Palsy with One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:  EDUCATIONAL:

Degree in Electronics and Communication Engineering from a recognized
University/Institute. DESIRABLE, DUTIES,HQ and Any Other Conditions same as

in Item No. 8  above.

12.  (Vacancy No. 13050712625)

Eleven Meteorologist Grade-II (Electrical and Electronics Engineering or

Instrumentation Engineering) in Office of the Director General of Meteorology,

India Meteorological Department, Ministry of Earth Sciences. Of the eleven posts,
one post is reserved for Scheduled Castes, two posts are reserved for Other
Backward Classes Candidates and remaining eight posts are Unreserved. Of the
eleven posts, one post is reserved for Physically Challenged Persons with disability
viz.  Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are
also suitable for Physically Challenged Persons with disability viz.  Hearing Impairment
i.e. Partially Deaf (PD) or Orthopaedically Handicapped/ Locomotor Disability/Cerebral
Palsy with One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)
(OA). QUALIFICATIONS: ESSENTIAL:  EDUCATIONAL: Degree in Electrical &
Electronic Engineering or Instrumentation Engineering from a recognized
University/Institution. DESIRABLE, DUTIES,HQ and Any Other Conditions same as

in Item No.8   above.

13.  (Vacancy No. 13050713225) 

Four Meteorologist Grade-II (Geophysics & Geology) in Office of the Director

General of Meteorology, India Meteorological Department, Ministry of Earth

Sciences. Of the four posts, one post each is reserved for Scheduled Castes and
Scheduled Tribes Candidates and remaining two posts are reserved for Other
Backward Classes Candidates. The posts are suitable for Physically Challenged
Persons with disability viz.  Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/ Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL:  EDUCATIONAL: Master's Degree in Geophysics or Geology.
DESIRABLE, DUTIES, HQ and Any Other Conditions same as in Item No. 8

above.

14.  (Vacancy No. 13050714425) 

Four Meteorologist Grade-II (Mathematics or Statistics) in Office of the Director

General of Meteorology, India Meteorological Department, Ministry of Earth

Sciences. Of the four posts, one post is reserved for Other Backward Classes
Candidates and remaining three posts are Unreserved. The posts are suitable for
Physically Challenged Persons with disability viz.  Hearing Impairment i.e. Partially
Deaf (PD) or Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with
One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUAL-

IFICATIONS: ESSENTIAL:  EDUCATIONAL: Master's Degree in Mathematics or
Statistics. DESIRABLE, DUTIES,HQ and Any Other Conditions same as in Item

No. 8 above.

15. (Vacancy No. 13050715225) 

Twenty-eight Meteorologist Grade-II (Physics or Meteorology or Atmospheric

Sciences) in Office of the Director General of Meteorology, India Meteorological

Department, Ministry of Earth Sciences. Of the twenty-eight  posts, five posts are
reserved for Scheduled Castes Candidates, two posts are reserved for Scheduled
Tribes Candidates, seven posts are reserved for Other Backward Classes Candidates
and remaining fourteen posts are Unreserved. Of the twenty-eight posts, one post is
reserved for Physically Challenged Persons with disability viz.  Hearing Impairment i.e.
Partially Deaf (PD). The posts are suitable for Physically Challenged Persons with dis-
ability viz.  Hearing Impairment i.e. Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL

: EDUCATIONAL: Master's Degree in Physics or Meteorology or Atmospheric
Sciences. DESIRABLE, DUTIES, HQ and Any Other Conditions same as in Item

No. 8 above.

16. (Vacancy No. 13050716425) 

One Deputy Director (Export Promotion) in Office of the Development

Commissioner (MSME), Ministry of Micro, Small and Medium Enterprises.  The
post is exclusively reserved for Scheduled Castes Candidates. The post is suitable for

Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy i.e. One Leg Affected (Right or Left)
(OL). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Master's degree in
Economics or Commerce with specialization in Business Administration/Export
Promotion from a recognized University/Institution or equivalent. B. EXPERIENCE:

Five years' experience in a managerial capacity in a Government/Industrial/Business
concern in the field of Export Promotion. DESIRABLE: (i) Institutional training in for-
eign trade. ii) Administrative experience.  DUTIES: Identifying export worthy small
scale units & product manufactured by them. Identifying foreign markets having poten-
tial for absorbing small industries product manufactured in the country. Collection &
compilation of export statistics and export from small scale industries sector.
Preparation of syllabus for export marketing courses conducted for small scale indus-
trialists.   Rendering export consultancy services to the small scale industries.

17.  (Vacancy No. 13050717225) 

Three Junior Mining Geologist in Indian Bureau of Mines, Ministry of Mines. Of
the three posts, one post each is reserved for Scheduled Castes & Other Backward
Classes Candidates and remaining one post is Unreserved. QUALIFICATIONS:

ESSENTIAL : A. EDUCATIONAL: Master's Degree in Geology or Applied Geology of
a  recognized University or equivalent  ; and   B. EXPERIENCE: Three years experi-
ence in geological appraisal /exploration of mineral deposits. DESIRABLE: i)
Doctorate degree in Geology or Applied Geology from recognized university or equiv-
alent. ii) Experience in different aspects of prospecting for economic minerals and sur-
veying; and iii) Working knowledge of computers with special emphasis on commonly
used software in office. DUTIES: Conducting integrated geological studies for apprais-
al of mineral deposits through inspection of mines, periodic updation of National
Mineral Inventory of Leasehold areas, inspection of Prospecting License area, stoping
proposals , mine environmental/pollution control, techno-economic feasibility studies
of the deposit and scrutiny of mining plan/scheme etc guiding and supervising the
work of such officers who are placed under him HQ: Nagpur with liability to serve any-
where India. ANY OTHER CONDITIONS: The benefits of added years of service
admissible under Rule 30 of the CCS (Pension) Rules is applicable to the post in case
of direct recruits. Provided that this benefit shall not be admissible, if such a direct
recruit  before his appointment as Senior Mining Geologist has held a post under the
Central Government or a State   Government or a Union Territory Government or in an
autonomous body under any of such Governments where he has been given the ben-
efit of added years of service under Rule 30 of Central Civil Services (Pension) Rules,
1972 or has  been given the benefit of counting that period of service rendered under
the Central Government or State Government or Union Territory Government or an
autonomous body under any Government or with  the Government of India Service.

18. (Vacancy No. 13050718325) 

One Principal Library & Information Officer  in Lal Bahadur Shastri National

Academy of Administration, Mussoorie, Department of Personnel and Training,

Ministry of Personnel, Public Grievances and Pensions. The post is exclusively
reserved and suitable for Physically Challenged Persons with disability viz. Blindness
or Low Vision i.e. Partially Blind (PB) or Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with Both Legs
Affected but not arms (BL) or One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i)
Master's degree from a recognized University or equivalent. (ii) Master's Degree in
Library Science of a recognized University/Institute or equivalent  B. EXPERIENCE:

Twelve years' experience in a library of standing e.g. National Library/Library of a
University or Government College or Government aided college or Institution of
National Importance e.g. National Archives, State Archives, Sahitya Academy, etc.
DESIRABLE: Five years' experience in computerisation/modernization of a Library of
Standing; as mentioned in the essential qualifications above. DUTIES: Managing the
affairs of the Library including overall supervision. Organizing Library Review &
Development Committee meeting for the constant development of Library material and
services. Coordinating the activities of the Library. Providing best services to the users
of Library by using latest techniques of Information Technology. Procurement of books
of technical and administrative support. Guiding and helping staff for secretarial assis-
tant. HQ: Mussoorie.

19. ( Vacancy No. 13050719325) 

One Professor of Social Management in Lal Bahadur Shastri National Academy

of Administration, Mussoorie, Department of Personnel and Training, Ministry of

Personnel, Public Grievances and Pensions. The post is Unreserved. The post is
suitable Physically Challenged Persons with disability viz. Blindness or Low Vision i.e.
Partially Blind (PB) or Hearing Impairment i.e. Partially Deaf (PD) or Orthopaedically
Handicapped/ Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Post Graduate
Degree in Sociology/Social Work/Social Welfare/Psychology/Anthropology from a
recognised university or equivalent. B. EXPERIENCE: Ten years' experience in teach-
ing or research or training or administration. DESIRABLE: Doctorate Degree in
Sociology/Social Work/Social Welfare/Psychology/ Anthropology from a recognised
university or equivalent. DUTIES: Teaching, Training, Counselling, Preparation of
Reading Material, Setting of Examination Paper, functions of Course Co-coordina-
tor/Associate Course Coordinator etc. HQ: Mussoorie.

20. ( Vacancy No. 13050720425) 

Seven Economic Officer in Planning Commission. Of the seven posts, one post
each is reserved for Scheduled Castes, Scheduled Tribes and  Other Backward
Classes Candidates and remaining four posts are Unreserved. Of the seven posts,
one post is reserved for Physically Challenged Persons with disability viz.
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with Both Legs
Affected but not arms (BL) or One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). The posts are also suitable for Physically Challenged
Persons with disability viz.  Blindness or Low Vision i.e. Blind (B) or Partially Blind (PB)
or Hearing Impairment i.e. Deaf (D) or Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with Both Legs Affected but not
arms (BL) or One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)
(OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Post Graduate Degree in
Economics or applied Economics or Business Economics or Economics or
Econometrics from a University incorporated by an act of the Central or State legisla-
ture in India or other educational institutes established by an act of Parliament or
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declared to be deemed as University under section 3 of the University Grants
Commission Act, 1956 or a foreign University approved by the Central Government
from time to time. B. EXPERIENCE: Two years' experience in research or develop-
ment or formulation or implementation or appraisal or evaluation of plan projects or
schemes or collection, compilation of data or analysis thereof and report writing, exam-
ination and social survey projects. DUTIES: Collection, compilation and analysis of
data relating to various aspects of the working and management of public enterprises.
Preparation of reports and drafts of important aspects of their working like Project
Studies, Management Polices etc. HQ: New Delhi with liability to serve any-where in
India.

21. ( Vacancy No. 13050721625) 

Fifteen Assistant Executive Engineer (Electronics) in Directorate General of

Lighthouses & Lightships, Ministry of Shipping. Of the fifteen posts, two posts  are
reserved for  Scheduled Castes, two posts are reserved for Scheduled Tribes, three
posts are reserved for Other Backward Classes Candidates and remaining eight posts
are Unreserved. Of the fifteen posts, two posts are reserved for Physically Challenged
Persons i.e. one post with disability of  Hearing Impairment i.e. Partially Deaf (PD) and
one post for Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with
One Leg Affected (Right or Left) (OL).. The posts are also suitable for Physically
Challenged Persons with disability viz.  Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with One Leg
Affected (Right or Left) (OL). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL:

Degree in Telecommunications/Electronics Engineering/ Electronics and
Communications Engineering from a recognised University or equivalent. *IETE
(Institute of Electronics and Telecommunication Engineers) and AMIE part A & B of the
Institution of Engineers (India). B. EXPERIENCE: Two years experience in a supervi-
sory capacity in the field of radio aids to navigation. DESIRABLE: Two years experi-
ence in generation, supply and transmission of power with experience in lighting small
motors and wiring. DUTIES: To assist in installation, improvement and maintenance of
equipments and other navigational aids. HQ: Kolkata, Mumbai, Visakhapatnam,
Jamnagar, Cochin, Chennai, Kandla, Port Blair. Liable to serve anywhere in India
along the Indian coast including Andaman & Nicobar Islands and Lakshadweep
Islands.

22. (Vacancy No. 13050722625) 

One Assistant Director in Development Wing, Ministry of Shipping. The post is

Unreserved. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i) Degree in Civil
Engineering or Degree in Mechanical Engineering from a recognised University or
equivalent. B. EXPERIENCE: Two years experience in  Design, construction and
maintenance of Civil Engineering Works including Harbour Engineering Works or a
mechanical or marine workshop or organisation. DUTIES: Scrutiny of detailed project
reports/feasibility reports/cost estimates of schemes related to Major and Minor Ports,
Monitoring of the progress of sanctioned port projects. Preparation of draft notes for
EFC, PIB and CCEA for investment proposals. Works related to Committees, Working
Groups set up by the Ministry. Any other duties as may be assigned.. HQ: New Delhi. 

23. ( Vacancy No. 13050723325) 

Three Research Officer (Scientific-Physics) in Central Water and Power

Research Station, Pune, Ministry of Water Resources. Of the three posts, two
posts are reserved for Other Backward Classes Candidates and remaining one post is
Unreserved. The posts are suitable for Physically Challenged Persons with disability
viz.  Hearing Impairment i.e. Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

EDUCATIONAL: Master's Degree in Physics from a recognized University or   equiv-
alent. DESIRABLE: (i) Doctorate Degree in Physics from a recognized University or
equivalent. (ii)  Research experience in Physics. DUTIES: To carry out research in
Physics applied to projects in the discipline of Seismology, Vibration Technology,
Geophysics, Soil Mechanics, Rock mechanics, Hydrology and Structural dynamics by
way of field data collection, laboratory testing, data analysis and interpretation and
mathematical modelling. HQ: Khadakwasla with All India Service Liability.

24. (Vacancy No. 13050724125) 

One Professor Hospital Administration-Cum-Medical  Superintendent in

Government Medical College  and   Hospital, Chandigarh,  Department  of

Medical  Education and Research, Chandigarh Administration. The post is
Unreserved. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i) A basic
University qualification included in any one of the Schedules to the Indian Medical
Council Act, 1956 (102 of 1956) and must be registered in a State Medical Register or
Indian Medical Register. (ii) M.D.(Health Administration)/M.D.(Hospital Administration)/
M.D.(Community Health Administration). * The candidate holding DNB qualifications
would need to get their qualification verified by NBE as to whether it is as per the
requirement of the Gazette notification No.MCI-12(2)/2010-Med.  Misc. dated
11.6.2012 and produce such certificate  at the time of interview. B. EXPERIENCE: Ten
Years' experience in the profession after acquiring Post graduate Qualification out of
which four years should be as Reader/Associate Professor in Health
Administration/Community Medicine /Social & Preventive Medicine/Hospital
Administration in a recognized Medical College.  DESIRABLE: (i) Minimum  of  four
Research Publications in Index Medicus/ National Journals and one Research
Publications in International Journal. (ii)  Administrative Experience. DUTIES: To teach
the Under graduate (MBBS) and Post graduate students in the Government Medical
College and Hospital , Chandigarh and providing other clinical services in the attached
teaching hospital besides looking after the administrative affairs of Hospital
Administration. HQ: Government College and Hospital Chandigarh. ANY OTHER

CONDITIONS: i) The candidate so appointed shall have to join his duties within one
month from the date of issue of appointment letter. ii)  Private practice of any kind,
including laboratory and consultant practice, will be strictly prohibited. iii) The candi-
date so appointed in the institute shall not be allowed to apply for the post for employ-
ment outside the Administration for a period of two years from the date of joining the
post.  

25. ( Vacancy No. 13050725125) 

One Senior  Lecturer (Forensic Medicine) in Government Medical College  and

Hospital, Chandigarh,  Department  of  Medical  Education and Research,

Chandigarh Administration. The post is exclusively reserved for Other Backward

Classes candidates. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i) A basic
University or equivalent qualification included in any one of the Schedules to the Indian
Medical Council Act, 1956 (102 of  1956) and must be registered in a State Medical
Register or Indian Medical Register. (ii)  M D (Forensic Medicine) from a recognised
University/Institution or equivalent.* *The candidate holding DNB qualifications would
need to get their qualification verified by NBE as to whether it is as per the requirement
of the Gazette Notification No. MCI-12(2)/2010-med.misc.dated 11.6.2012 and pro-
duce such verification at the time of interview. B. EXPERIENCE: Three years teach-
ing experience in the concerned  specialty after  acquiring  post graduate qualification
as Lecturer/Registrar/ Senior Resident/Demonstrator /Tutor in a recognized Medical
College/ Teaching Institution. DUTIES: To teach  the undergraduate (MBBS) and post
graduate students, training of interns, paramedical staff and research  work. HQ:

Government College and Hospital, Chandigarh Rural/Urban Health Centers of the
Chandigarh Administration. ANY OTHER CONDITIONS: (i) The  candidate so
appointed shall have  to join his duties within one month from the date of issue of
appointment letter; (ii) Private practice of any kind, including laboratory and  consult-
ant practice, will be strictly prohibited. (iii)  The candidate so appointed in the institute
shall not be  allowed to apply for the post for employment outside the Administration
for a period of two years from  the date of joining the post.

26. ( Vacancy No. 13050726125) 

One Senior  Lecturer (Immuno Haematology and Blood Transfusion) in

Government Medical College  and   Hospital, Chandigarh,  Department  of

Medical  Education and Research, Chandigarh Administration. The post is exclu-
sively reserved for Other Backward Classes candidates. QUALIFICATIONS: ESSEN-

TIAL: A. EDUCATIONAL: (i) A basic University or equivalent qualification included in
any one of the Schedules to the Indian Medical Council Act, 1956 (102 of  1956) and
must be registered in a State Medical Register or Indian Medical Register. (ii)
D.M.(Immunology) or M.D.(Immuno Haematology and Blood
Transfusion)/M.D.(Pathology or Bacteriology or Haematology) with two years' teach-
ing experience or special training in the Department of Immuno Haematology and
Blood Transfusion from a recognised University/Institution or equivalent.* *The candi-
date holding DNB qualifications would need to get their qualification verified by NBE
as to whether it is as per the requirement of the Gazette Notification No. MCI-
12(2)/2010-med.misc.dated 11.6.2012 and produce such verification at the time of
interview. EXPERIENCE, DUTIES, HQ and ANY OTHER CONDITIONS: Same as in

Item No. 25 above. 

27. ( Vacancy No. 13050727125) 

Two Senior  Lecturer (Radio-Diagnosis) in Government Medical College  and

Hospital, Chandigarh,  Department  of  Medical  Education and Research,

Chandigarh Administration. Of the two posts, one post each is reserved for
Scheduled Castes and  Other Backward Classes candidates. QUALIFICATIONS:

ESSENTIAL: A. EDUCATIONAL: (i) A basic University or equivalent qualification
included in any one of the Schedules to the Indian Medical Council Act, 1956 (102 of
1956) and must be registered in a State Medical Register or Indian Medical Register.
(ii) M D (Radio-Diagnosis)/M.D.(Radiology)/ M.S.Radiology from a recognised
University/Institution or equivalent.* *The candidate holding DNB qualifications would
need to get their qualification verified by NBE as to whether it is as per the requirement
of the Gazette Notification No. MCI-12(2)/2010-med.misc.dated 11.6.2012 and pro-
duce such verification at the time of interview. EXPERIENCE, DUTIES, HQ and ANY

OTHER CONDITIONS: Same as in Item No. 25 above. 

28. ( Vacancy No. 13050728225)

One Junior Research Officer (Bhutanese) in Signal Intelligence Directorate,

Army Headquarters, Ministry of Defence. The post is exclusively reserved for
Scheduled Tribe Candidates. The post is suitable for Physically Challenged Persons
i.e. disability viz. Visually Handicapped persons i.e.  Blind (B) or Partially Blind (PB) or
Hearing Impaired i.e. Deaf(D) or Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy i.e. One Leg Affected (Right or Left)
(OL)/One Arm Affected (Right or Left) (OA).QUALIFICATIONS: ESSENTIAL: A. EDU-

CATIONAL: (i) Master's Degree in Mathematics/Statistics or Mathematical
Statistics/Electronics/Computer Science from a recognized University or equivalent.
(ii) Diploma /Interpretership in  Bhutanese. B. EXPERIENCE, DUTIES and HQ: Same

as in Item No.6 above.

29.  ( Vacancy No. 13050729225) 

One Junior Research Officer (Burmese) in Signal Intelligence Directorate, Army

Headquarters, Ministry of Defence. The post is Unreserved. The post is suitable for
Physically Challenged Persons i.e. disability viz. Visually Handicapped persons i.e.
Blind (B) or Partially Blind (PB) or Hearing Impaired i.e. Deaf(D) or Partially Deaf (PD)
or Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy i.e. One Leg
Affected (Right or Left) (OL)/One Arm Affected (Right or Left) (OA).  QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: (i) Master's Degree in
Mathematics/Statistics or Mathematical Statistics/Electronics/Computer Science from
a recognized University or equivalent. (ii) Diploma /Interpretership in  Burmese. B.

EXPERIENCE, DUTIES and HQ: Same as in Item No.6 above.

IMPORTANT

CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICATION
(ORA) THROUGH ORA WEBSITE IS 23:59  HRS ON 13.06.2013

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE APPLI-
CATION IS UPTO 23 :59 HRS ON 14.06.2013

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON OF
ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE ADVISED
TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUITMENT APPLICA-
TION CAREFULLY AS SUBMISSION OF WRONG INFORMATION MAY LEAD TO
REJECTION THROUGH COMPUTER BASED SHORTLISTING APART FROM
DEBARMENT BY THE COMMISSION. 

DATE FOR THE INTERVIEW ON WHICH THE SHORTLISTED  CANDIDATE IS
REQUIRED TO BRING THE PRINTOUT OF HIS/HER ONLINE APPLICATION ALONG-
WITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED SEPARATELY.

NOTES:

a) Candidates are requested to apply only Online against this advertisement on the
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Online Recruitment Application (ORA) website http://www.upsconline.nic.in and
NOT write to the Commission for Application forms. They are also requested to go
through carefully the details of posts and instructions published below as well as
on the website http://www.upsconline.nic.in.   

b) NATURE OF POST:

I) Posts at Item Nos. 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19,

21, 22, 23, 28 and 29 are permanent.
II) Posts at Item No. 20 are permanent but initially to be filled up on temporary basis.
III) Posts at Item Nos. 24, 25, 26 and 27 are temporary but likely  to continue indefi-

nitely. 
c) PAY SCALE & CLASSIFICATION: (Figures in bracket at the end of the pay scale

indicate the approx Total Emoluments (per month) (T.E.) excluding TA and HRA at
the minimum of the scale).

i) Rs. 37,400-67,000 (PB-4) + Rs.10,000/- (Grade pay) + NPA (T.E. Rs.85,320/-),
General Central Service, Group 'A', Gazetted, Non-Ministerial,for the post at Item

No. 24.

ii) Rs. 37,400-67,000 (PB-4) + Rs.8900/- (Grade pay) (T.E. Rs.83,340/-), General
Central Service, Group 'A', Gazetted, Non-Ministerial,for the post at Item No. 18.

iii) Rs. 37,400-67,000 (PB-4) + Rs.8900/- (Grade pay) (T.E. Rs.83,340/-), General
Central Service, Group 'A', Gazetted for the post at Item No. 19.

iv) Rs. 37,400-67,000 (PB-4) + Rs.8600/- (Grade pay) + NPA as admissible  (T.E.
Rs.82,800/-), General Central Service, Group 'A', Gazetted, Non-Ministerial for the
posts at Item Nos. 25,26 and 27.

v) Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.39,960/-), General
Central Service,  Group 'A', Gazetted, Ministerial for the post at Item No.2 .

vi) Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.39,960/-), General
Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at Item

Nos.1,16 .

vii) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E. Rs.37,800/-), General
Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at Item

Nos.4,5,17 and 21 .

viii) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E. Rs.37,800/-), General
Central Service,  Group 'A', Gazetted, Ministerial  for the post at Item No.3.

ix) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E. Rs.37,800/-), General
Central Service,  Group 'A', Gazetted  for the posts at Item No.23.

x) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E. Rs.37,800/-), Indian
Meteorological Service,  Group 'A', Gazetted for the posts at Item Nos.

8,9,10,11,12,13,14 and 15.

xi) Rs.9,300-34,800 (PB-2) + Rs.4,800 (Grade pay) (T.E. Rs.25,380/-), General
Central Service,  Group 'B', Gazetted, Non-Ministerial for the posts at Item

Nos.6,28 and 29.

xii) Rs.9,300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.25,020/-), General
Central Service,  Group 'B', Gazetted, Non-Ministerial for the posts at Item Nos.20

and 22.

xiii) Rs.9,300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.25,020/-), General
Central Service,  Group 'B', Gazetted, Ministerial for the posts at Item No.7.

d) AGE LIMIT AS ON CLOSING DATE:

i) Not exceeding 55 years for the posts at Item Nos. 18 and 27. (Post reserved for

Scheduled Castes Candidates).

ii) Not exceeding 53 years for the posts at Item Nos. 25,26 and 27*. (*Post

reserved for Other Backward Classes Candidates).

iii) Not exceeding 50 years for the posts at Item Nos.19 and 24 .

iv) Not exceeding 45 years for the post at Item No.16.

v) Not exceeding 40 years for the posts at Item Nos.1 and 2.

vi) Not exceeding 38 years for the post at Item No.5.

vii) Not exceeding 35 years for the posts at Item Nos.3,4,5,6,17,21,23 and 28.

viii) Not exceeding 33 years for the posts at Item No.13.(Posts reserved for

Scheduled Castes and  Scheduled Tribes Candidates.)

ix) Not exceeding 31 years for the posts at Item No.13. (Posts reserved for Other

Backward Classes Candidates.

x) Not exceeding 30 years for the posts at Item Nos.7,20,22 and 29.

xi) Not exceeding 28 years for the posts at Item Nos.8,9,10,11,12,14 and 15.

e) The age limits shown against Item Nos.6, 13, 16 and 27 is relaxed age limit for
Scheduled Castes Candidates. The age limits shown against Item Nos.13 and 28

is relaxed age limit for Scheduled Tribes Candidates. The age limits shown against
Item Nos.5,13,25,26 and 27 is relaxed age limit for Other Backward Classes can-
didates. The age limits shown against Item No.18 is relaxed age limit for PH can-
didates. The age limit shown against all other items is the normal age limit and the
age is relaxable for SC/ST candidates upto 5 years and upto 3 years for OBC can-
didates in respect of vacancies reserved for them. SC/ST/OBC Candidates have
to produce a caste certificate in prescribed proforma. For age concession appli-
cable to other categories of applicants please see relevant paras of the
"Instructions and Additional Information to Candidates for Recruitment by
Selection". 

f) The age limit shown against all items is the normal age limit and the age is relax-
able for SC/ST candidates upto 5 years and upto 3 years for OBC candidates in
respect of vacancies reserved for them.  SC/ST/OBC Candidates have to produce
a caste certificate in prescribed proforma. For age concession applicable to other
categories of applicants please see relevant paras of the "Instructions and
Additional Information to Candidates for Recruitment by Selection". 

g) A candidate will be eligible to get the benefit of community reservation only in case
the particular caste to which the candidates belong is included in the list of
reserved communities issued by the Central Government. If a candidate indicates
in his/her application form that he/she belongs to SC/ST/OBC/General category
but subsequently writes to the Commission to change his/her category, such
request shall not be entertained by the Commission.

h) Physically Handicapped (PH) Persons or Persons with disabilities, as indicated
against various item(s) in the VACANCY DETAILS, can apply to the respective
posts even if the post is not reserved for them but has been identified as Suitable.
However, such candidates will be considered for selection to such post by gener-
al standard of merit.  Persons suffering from not less than 40% of relevant dis-
ability shall alone be eligible for the benefit of reservation and other relaxations as
permissible under the rules. Thus, Physically Handicapped (PH) persons can avail
benefit of :

i) Reservation and other Concessions & Relaxations as permissible under the rules
only when degree of physical disability is 40% or more and the posts are reserved
for PH candidates.  

ii) Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for PH can-
didates.  

i) HEADQUARTERS:  At places specifically stated against certain posts, otherwise
anywhere in India.

j) PROBATION: The persons selected will be appointed on probation as per rule.
INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR

RECRUITMENT BY SELECTION

1. CITIZENSHIP:

A Candidate must be either:
(a) a citizen of India, or
(b) a subject of Nepal, or
(c) a subject of Bhutan, or
(d) a Tibetan refugee who came over to India before 1st January, 1962 with the inten-

tion of permanently settling in India, or 
(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka  or

East African countries of Kenya, Uganda, the United Republic of Tanzania(for-
merly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam
with the intention of  permanently settling in India.  Provided that a candidate
belonging to categories (b), (c), (d) and (e) above shall be a person in whose
favour a certificate of eligibility has been issued by the Government of India 

NOTE: The application of a candidate in whose case a certificate of eligibility is nec-
essary, may be considered by the Commission and, if recommended  for appointment,
the  candidate may also be provisionally appointed subject to the necessary certificate
being issued in his favour by the Government of India .
2. AGE LIMITS: The age limit for the post has been given in the advertisement.  For

certain age concessions admissible to various categories please go through the
instruction regarding Concessions & Relaxations.    

3. MINIMUM ESSENTIAL QUALIFICATIONS:  All applicants must fulfill the essen-
tial requirements of the post and other conditions stipulated in the advertisement.
They are advised to satisfy themselves before applying that they possess at least
the essential qualifications laid down for various posts.  No enquiry asking for
advice as to eligibility will be entertained.

NOTE-I: The prescribed essential qualifications are the minimum and the mere pos-
session of the same does not entitle candidates to be called for interview.
NOTE-II: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE, COM-
MISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE NUMBER
OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASONABLE NUMBER
BY ANY OR MORE OF THE FOLLOWING METHODS:
(a) On the basis of higher educational qualifications than the minimum prescribed in

the advertisement 
(b) On the basis of higher experience in the relevant field than the minimum pre-

scribed in the advertisement 
(c) By counting experience before or after the acquisition of essential qualifications 
(d) By holding a Recruitment Test.  
THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFICA-

TIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE THE

MINIMUM QUALIFICATIONS. 

4. APPLICATION  FEE:

(a) Candidates are required to pay a fee of Rs. 25/- (Rupees Twenty five) only either
by remitting the money in any branch of the SBI by cash or by using net banking
facility of the SBI or by using visa/master credit/debit card. 

(b) No fee for SC/ST/PH/Women candidates of any community.  No "fee exemption"
is available to OBC male candidates and they are required to pay the full pre-
scribed fee.   

(c) Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

(d) Fee once paid shall not be refunded under any circumstance nor can the fee be
held in reserve for any other examination or selection. 

5. CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned Officers

including ECOs/SSCOs shall be relaxed by the length of Military Service

increased by three years subject to the conditions that on the closing date

of receipt of applications (i) the continuous service rendered in the Armed
Forces by an Ex-Serviceman is not less than six months after attestation and (ii)
that  the resultant age after deducting his period of service from his actual age
does not  exceed the prescribed age limit by more than 3 years. This relaxation is
also available to ECOs/SSCOs who have completed their initial period of assign-
ment of five years of Military Service and whose assignment has been extended
beyond 5 years as on closing date and in whose case the Ministry of Defence
issues certificates that they will be released within 3 months on selection from the
date of receipt of offer of appointment. Candidates claiming age relaxation under
this para would be required to produce a certificate in the prescribed proforma to
the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the
Central Govt. in a Civil Post are permitted the benefit of age relaxation as admissible
for Ex-Servicemen for securing another employment in any higher post or service
under the Central Govt.  However, such candidates will not be eligible for the benefit
of reservation, if any for Ex-Servicemen in Central Govt. jobs.
(b) In order to qualify for the concession under (a) above, candidates concerned

would be required to produce a certificate that they have been released from the
Defence Forces.  The certificate for Ex-Servicemen and Commissioned Officers
including ECOs/SSCOs should be signed by the appropriate authorities specified
below and should also specify  the period of service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs:
Army:        Directorate of Personnel Service, Army Headquarters, New Delhi.
Navy:         Directorate of Personnel Services Naval Headquarters, New Delhi.
Air Force:  Directorate of Personnel Services, Air Headquarters, New Delhi.

(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:
Army:       By various Regimental Record Offices.
Navy:         Naval Records, Bombay
Air Force: Air Force Records, New Delhi.
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(c) Age relaxation for Central Government employees: 

The upper age limit is relaxable for Central/U.T. Govt. Servants up to 5 years as
per instructions issued by the Govt. of India from time to time. (10 years  for per-
sons belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons
belonging to other Backward Classes in respect of the posts reserved for them) in
accordance with the instructions or orders issued by the Government of India.  A
candidate claiming to belong to the category of Central Government servant and
thus seeking age relaxation under this para would be required to produce a
Certificate in the prescribed proforma issued after the date of advertisement

from his/her Employer on the Office letter head to the effect that he/she is a regu-
larly appointed Central Government Servant and not on casual/adhoc/daily
wages/hourly paid/contract basis employee.  
The age relaxation will be admissible to such of the Government servants as are
working in posts which are in the same line or allied cadres and where a relation-
ship could be established that the service already rendered in a particular post will
be useful for the efficient discharge of the duties of the post(s) recruitment to which
has been advertised. Decision in this regard will rest with the Commission.  

(d) Age relaxation for Meritorious Sports persons: 

The relaxation in upper age limit upto a maximum of 5 years (10 years for persons
belonging to SC/ST Communities and 8 years for persons belonging to Other
Backward Classes in respect of posts reserved for them) may be allowed to mer-
itorious sportswomen/sportsmen in the field of Games/Sports recognized by the
Government for such purpose provided they satisfy all other conditions prescribed
by Government from time to time.  The persons claiming age relaxation under this
sub-para would be required to produce a certificate issued by the competent
authority in the prescribed proforma.  For others, age limit will be strictly adhered
to save in exceptional circumstances, and in no case be relaxed beyond a limit of
three years.

(e) Age relaxation for Widows, Divorced Women and Women Judicially sepa-

rated from Husbands:

The upper age limit is relaxable up to the age of 35 years (upto 40 years for mem-
bers of Scheduled Castes/Scheduled Tribes and upto 38 years for members
belonging to the Other Backward Classes in respect of the posts reserved for
them) for Widows, divorced Women and Women Judicially separated  from their
Husbands who are not remarried.  The persons claiming age relaxation under this
sub-para would be required to produce following documentary evidence:

(i) In case of Widow, Death Certificate of her husband together with the Affidavit that
she has not remarried since.

(ii) In case of divorced Women and Women judicially separated from their husbands,
a certified copy of the judgment/decree of the appropriate Court to prove the fact
of divorce or the judicial separation, as the case may be, with an Affidavit in
respect of divorced Women and they have not remarried since.

(f) Age relaxation to persons who had ordinarily been domiciled in the State of

J&K during the period from 1st January, 1980 to 31st December, 1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who
had ordinarily been domiciled in the State of J&K during the period from 1st
January, 1980 to 31st December, 1989. The persons claiming relaxation under
this sub-para would be required to produce a certificate to this effect from the
District Magistrate within whose jurisdiction they had ordinarily resided or from any
other authority designated in this behalf by the Government of Jammu and
Kashmir.  This relaxation shall remain in force upto 31.12.2013.

(g) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 5 years is allowed (total 10 years for SCs/STs and 8 years for
OBCs in respect of the posts reserved for them) to blind, deaf-mute and orthope-
dically handicapped persons for appointment to Group 'A' and Group 'B'
posts/services.  The persons claiming age relaxation under this sub-para would be
required to produce a certificate in prescribed proforma in support of their claims
clearly indicating that the degree of physical disability is 40% or more.  In any
case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by
the Government for each individual Group 'A' and Group 'B' posts to be filled by
Direct Recruitment by Selection.

6. HOW TO APPLY:

a) Candidates must apply online through the website

http://www.upsconline.nic.in.  Applications received through any other

mode would not be accepted and summarily rejected.

b) If the applicant is claiming any experience, then he/she has to personally upload
his/her experience certificate in a single pdf file in such a way that the size file
does not exceed 2 MB and is legible when a printout taken. For that the applicant
may scan the experience certificate in 200 dpi grey scale.

c) Candidates who wish to apply for more than one post should apply separately for
each post and pay the fee for each post in the prescribed manner.

d) After submitting the Online Recruitment Application (ORA), the candidates are
required to take out a print out of the finally submitted Online Recruitment
Application. 

e) Candidates are not required to submit to the Commission either by post or

by hand  the printouts of their online applications or any other document.

They will be required to bring along with them the printouts of their online

applications and the documents mentioned in para 7 below if called for inter-

view.

f) The applicants are advised to submit only single Online Recruitment Application
for each post; however, if somehow, if he/she submits multiple Online Recruitment
Applications for one post, then he/she must ensure that Online Recruitment
Application with the higher "Application Number" is complete in all respects includ-
ing fee. The applicants, who submit multiple Online Recruitment Applications,
should note that only the Online Recruitment Application with higher "Application
Number" shall be entertained by the Commission and fee paid against one
"Application Number" shall not be adjusted against any other "Application
Number".

g) The candidates are advised to submit the Online Recruitment Application well in
advance without waiting for the closing date.

"WARNING":

CANDIDATES WILL BE SHORT-LISTED FOR INTERVIEW ON THE BASIS OF THE

INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS, THEY

MUST ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUBSEQUENT

STAGE OR AT THE TIME OF INTERVIEW ANY INOFRMATION GIVEN BY THEM

OR ANY CLAIM MADE BY THEM IN THEIR ONLINE, APPLICATIONS IS FOUND

TO BE FALSE, THEIR CANDIDATURE WILL BE LIABLE TO BE REJECTD AND

THEY MAY ALSO BE DEBARRED EITHER PERMANENTLY OR FOR A SPECIFIED

PERIOD BY THE :

COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY THEM.

CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM. 

7. DOCUMENTS/ CERTIFICATES TO BE PRODUCED AT THE TIME OF INTER-

VIEW.

The printout of the online application and the following Original Documents/

Certificates along with self attested copies and other items specified in the

Summon Letter for interview are to be produced at the time of interview, fail-

ing which the candidate would not be allowed to appear in the Interview in

which case such candidate will not be entitled to receive the Commission's

contribution towards travelling expenses:- 

a) Matriculation/10th Standard or equivalent certificate indicating date of birth, or
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth in support of their claim of age. Where date of birth
is not available in certificate/mark sheets, issued by concerned Educational
Boards, School leaving certificate indicating Date of Birth will be considered (in
case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the academic
years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets pertain-
ing to all the academic years will be accepted. 

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indicating
the Authority (with number and date) under which it has been so treated, in respect
of equivalent clause in Essential Qualifications, if a candidate is claiming a partic-
ular qualification as equivalent qualification as per the requirement of advertise-
ment. 

d) Certificate(s) in the prescribed proforma from the Head(s) of
Organization(s)/Department(s) for the entire experience claimed, clearly mention-
ing the duration of employment (date, month & year) indicating the basic pay and
consolidated pay.  The certificate(s) should also mention the nature of duties per-
formed/experience obtained in the post(s) with duration(s).  Experience Certificate
should be issued in prescribed format relevant to the post. Experience certificate
not in prescribed proforma but containing all the details as mentioned above would
be considered on merits by the Commission. 

e) Caste certificate by candidate seeking reservation as SC/ ST/ OBC, in the pre-
scribed proforma from the competent authority indicating clearly the candidate's
Caste, the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and
the village/ town the candidate is ordinarily a resident of. 

f) A declaration in the prescribed format by candidate seeking reservation as OBC,
that he/she does not belong to the creamy layer on the crucial date, in addition to
the community certificate (OBC).  Unless specified otherwise, the prescribed clos-
ing date for receipt of Online Recruitment Application for the post is to be treated
as crucial date. 

g) Physically Handicapped certificate in prescribed proforma issued by the compe-
tent authority by Physically Handicapped persons eligible for appointment to the
post on the basis of prescribed standards of Medical Fitness. The Competent
Authority to issue Physically Handicapped certificate shall be a Medical Board duly
constituted by the Central or a State Government. The Central/ State Government
may constitute Medical Board(s) consisting of at least three members out of which
at least one shall be a specialist in the particular field for assessing Locomotor/
Cerebral / Visual / Hearing disability, as the case may be.  

h) A candidate  who claims change in name after matriculation on marriage or remar-
riage or divorce etc. the following documents shall be submitted:-

i) In case of marriage of women - Photocopy of Husband's  passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit  from husband and wife along with a joint pho-
tograph duly sworn before the Oath Commissioner;

ii) In case of re-marriage of women - Divorce Deed/Death  certificate  as the case
may be  in respect of first spouse; and photocopy  of present husband's passport
showing names of spouse or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from the husband and wife along with joint
photograph duly   sworn before the Oath Commissioner

iii) In case of divorce of women - Certified copy of Divorce Decree and Deed
Poll/Affidavit duly sworn before the Oath Commissioner.

iv) In other circumstances for change of name for both male and female - Deed
Poll/Affidavit duly sworn before the Oath Commissioner and paper cuttings of two
leading daily newspaper in original (One daily newspaper should be of the area of
applicants permanent and present address or nearby area) and Gazette
Notification.

i) Certificate/ Document in respect of Age relaxation for:
i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in prescribed

proforma from competent authority.
ii) Central/UT Government Employees/Servants in prescribed proforma from com-

petent authority issued after the date of advertisement.
iii) Meritorious Sports persons in prescribed proforma from competent authority.
iv) Widows/Divorced Women/Women Judicially separated from Husbands.
v) Persons who had ordinarily been domiciled in the State of J & K during the period

from 1st January, 1980 to 31st December, 1989. 
vi) Persons seeking age relaxation under special provision/ order.  
j) Persons already in Regular Government service, whether in permanent or tem-

porary capacity other than casual/adhoc/daily wages/hourly paid/contract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration, Language,
Publications, NET, GATE, Conference, Internship. 

l) Documentary support for any other claim(s) made.
NOTE I: Date of birth mentioned in Online Recruitment Application is final. No subse-
quent request for change of date of birth will be considered or granted.
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NOTE II: The period of experience rendered by a candidate on part time basis,

daily wages, visiting/ guest faculty will not be counted while calculating the

valid experience for short listing the candidates for interview.

NOTE III: If any document/ certificate furnished is in a language other than Hindi or
English, a transcript of the same duly attested by a Gazetted officer or notary is to be
submitted.  
8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are warned that they should not furnish any particulars that are false
or suppress any material information in filling up the application form.  Candidates
are also warned that they should in no case correct or alter or otherwise tamper
with any entry in a document or its attested/certified copy submitted by them nor
should they submit a tampered/fabricated document.  If there is any inaccuracy or
any discrepancy between two or more such documents or their attested/certified
copies, an explanation regarding this discrepancy should be submitted.
A candidate who is or has been declared by the Commission to be guilty of:

a) obtaining support of his/her candidature by any means, or
b) impersonating, or
c) procuring impersonation by any person , or
d) submitting fabricated documents or documents which have been tampered with,

or
e) making statements which are incorrect or  false or suppressing material informa-

tion, or
f) resorting to any other irregular or improper means in connection with his/her can-

didature for the selection, or
g) using unfair means during the test, or
h) writing irrelevant matter including obscene language or pornographic matter, in

the script(s) , or
i) misbehaving in any other manner in the examination hall, or 
j) harassing or doing bodily harm to the staff employed by the Commission for the

conduct  of  their test, or
k) bringing mobile phone/Communication device in the examination Hall/Interview

room.
l) attempting to commit or, as the case may be, abetting the Commission  of all or

any of the acts specified in the foregoing clauses may, in addition to rendering
himself/herself  liable to criminal prosecution, be liable:

i) to be disqualified by the  Commission from selection for which he/she is a candi-
date,  and/or 

ii) to be debarred  either permanently or for a specified period:-
by the Commission from any examination or selection held by them
by the Central Government from any employment under them, and 

iii) if he/she is already in service under Government to disciplinary action under the
appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned industrial
or other similar organizations or in private employment should submit their appli-
cations online directly to the Commission. Persons already in Regular
Government service, whether in permanent or temporary capacity other than
casual/adhoc/daily wages/hourly paid/contract basis are however required to sub-
mit a declaration that they have informed in writing to their Head of
Office/Department that they have applied for the selection.  

b) The date for determining the eligibility of all candidates in every respect shall be
the closing date for submitting the Online Recruitment Application on the website
http://www.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is claim-
ing a particular qualification as equivalent qualification as per the requirement of
advertisement, then the candidate is required to produce order/letter in this
regard, indicating the Authority (with number and date) under which it has been so
treated otherwise the Online Recruitment Application is liable to be rejected.

d) Candidates must, if required, attend a personal interview at such place, as may
be fixed by the Commission. The Commission do not defray the traveling or other
expenses of candidates summoned for interview. They, however, contribute
towards those expenses at a rate corresponding to the amount of the Second
Class Mail railway fare by the shortest route to the place of interview from the
Railway Station nearest to the normal place of residence of the candidate or from
which he actually performs the journey, whichever, is nearer to the place of inter-
view, and back to the same station or the amount of Railway fare actually incurred
by the candidate whichever is less.  Details of this will be furnished when they are
called for interview. 

e) Commission's contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date of
interview itself provided they fulfill all the conditions. In respect of those candi-
dates who have been called to be present at interviews at places other than Delhi,
the same will be sent by Money Order later on.

f) The Summoning of candidates for interview convey no assurance whatsoever that
they will be selected.  Appointment orders to selected candidates will be issued by
the Government.

g) Candidates must be in sound bodily health.  They must, if selected be prepared
to undergo such medical examination and satisfy such medical authority as
Government may require. 

h) Candidates will be informed of the final result in due course through UPSC web-
site/ Employment News and any interim enquiries about the result are therefore,
unnecessary and will not be attended to.  The Commission do not enter into cor-
respondence with the candidates about reasons for their non selection for inter-
view/appointment.

i) The Commission may grant higher initial pay to candidates adjudged meritorious
in the interview.

j) Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/

INTERVIEW HALL

a) Government strives to have work force which reflects gender balance and women
candidates are encouraged to apply.

b) In case of any guidance/information/clarification regarding their applications, can-

didature etc. candidates can contact UPSC's Facilitation Counter near gate 'C' of
its campus in person or over Telephone No. 011-23385271/011-23381125/011-
23098543 on working days between 10.00 hrs and 17.00 hrs.

PRESCRIBED PROFORMAE

Proforma-I

The form of certificate to be produced by Scheduled Castes and Scheduled

Tribes candidates applying for appointment to posts under the Government of

India.

This is to certify that Shri/Shrimati/Kumari*....................................... son/daughter* of
..................................................... of village/town* ................................................. in
District/Division* ........................................... of the State/Union Territory*
...................... belongs to the.......................... Caste/Tribe* which is recognised as a
Scheduled Caste/Scheduled Tribe* under:-
@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification)
Order, 1956; the Bombay Reorganisation Act, 1960, the Punjab Reorganisation
Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas
(Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976., the State of Mizoram Act, 1986, the State of Arunachal
Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956
@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959

as amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)
Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962
@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
@ The Constitution (Pondicherry) Scheduled Castes Order, 1964
@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
@ The Constitution (Nagaland) Scheduled Tribes Order, 1970
@ The Constitution (Sikkim) Scheduled Castes Order, 1978
@ The Constitution (Sikkim) Scheduled Tribes Order, 1978
@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989
@ The Constitution (SC) Order (Amendment) Act, 1990
@ The Constitution (ST) Order (Amendment) Act, 1991
@ The Constitution (ST) Order (Second Amendment) Act, 1991
@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002
@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territory Administration to another. 
This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes cer-
tificate issued to Shri/Shrimati*..........................Father/Mother of Shri/Shrimati/Kumari
..............................of village/town* ............................ in District/Division*...................
of the State/Union Territory*............................ who belongs to the Caste/Tribe* which
is recognised as a Scheduled Caste/Scheduled Tribe in the State/Union Territory* of
...................... issued by the ..................................... dated ......................................
% 3. Shri/Shrimati/Kumari*............................................... and/or* his/her* family ordi-
narily resides in village/town*............................. of.............................. District/Division*
of the State/Union Territory* of.............................................. 
Place: ..................................... Signature................................................

Date: ...................................... **Designation............................................

(With Seal of Office)

State/Union Territory*

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.
NOTE: The term "ordinarily reside (s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.
(i) District Magistrate/Additional District Magistrate/Collector/Deputy

Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
†(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)

Proforma-II

The form of certificate to be produced by Other Backward Classes candidates

applying for appointment to posts under the Government of India.

This is to certify that Shri/Shrimati/Kumari*...........................................son/daughter* of
Shri............................... of village/town* ...........................in District/Division*...............
of the State/Union Territory*..................................belongs to the
....................Community which is recognised as a backward class under:
@ Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C)

dated 10th September, 1993 published in the Gazette of India Extraordinary Part-
I, Section-1, No. 186 dated 13th September, 1993.

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated
19-10-94, published in the Gazette of India Extraordinary Part-I, Section-1, No.
163 dated 20-10-1994.

@ Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated
24-5-95, published in the Gazette of India Extraordinary Part-I, Section-1, No. 88
dated 25-5-1995.

@ Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated
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9th March, 1996 published in the Gazette of India Extraordinary Part-I, Section-1,
No. 60 dated 11th March, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated
6th December, 1996 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 210 dated 11th December, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/99/94-BCC dated
11th December, 1997 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 236 dated 12th December, 1997.

@ Government of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated
3rd December, 1997 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 239 dated 17th December, 1997.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/68/98-BCC dated the 27th October, 1999 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 241 dated the 27th October, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/88/98-BCC dated 6th December, 1999 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 270 dated 6th December, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 71 dated 4th April, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/44/99-BCC dated the 21st September, 2000 published in the Gazette of
India Extraordinary Part-I, Section-1, No. 210 dated the 21st September, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12015/9/2000-BCC dated 6th September, 2001 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 246 dated 6th September, 2001.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of India
Extraordinary Part-I, Section, 1 No. 151 dated 20th June, 2003.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of India
Extraordinary, Part-I Section-1, No. 9 dated 13th January, 2004.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of India
Extraordinary, Part-I, Section-1, No. 67 dated 12th March, 2007.

Shri/Shrimati/Kumari*................................and/or* his/her* family ordinarily resides in
village/town*................................ of...................... District/Division* of the State/ Union
Territory* of............................. 
This is also to certify that he/she* does not belong to the persons/sections* (Creamy
Layer) mentioned in column 3 of the Schedule to the Government of India, Department
of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8-9-1993 O.M. No.
36033/3/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.
(Res.) dated 14th October, 2008.
Place.................................................... Signature................................

Date..................................................... *Designation............................

(With seal of Office)

State/Union Territory

*Please delete the words which are not applicable.
@ Strike out whichever is not applicable.
NOTE: The term "ordinarily reside (s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
**List of authorities empowered to issue OBC Certificate
(i) District Magistrate/Additional District Magistrate/Collector/Deputy

Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.

†(not below of the rank of 1st Class Stipendiary Magistrate).
(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
Note 1: Candidates claiming to belong to OBCs should note that the name of their
Caste (including its spellings) as indicated in their certificates, should be exactly the
same as published in the lists notified by the Central Government from time to time. A
certificate containing any variation in the Caste name will not be accepted.
Note 2: The OBC claim of a candidate will be determined in relation to the State (or
part of the State) to which his/her father originally belongs. A candidate who has
migrated from one State (or part of the State) to another should, therefore, produce an
OBC certificate which should have been issued to him/her based on his/her father's
OBC certificate from the State to which he (father) originally belongs.
Note 3: No change in the community status already indicated by a candidate in his/her
simplified application form for this examination will ordinarily be allowed by the
Commission.

Proforma-III

Form of declaration to be submitted by the OBC candidate (in addition to the

community certificate)

I ………………. Son/daughter of Shri…………………….resident of village/town/city
………………….district………………….state………………hereby declare that I belong
to the………………..community which is recognized as a backward class by the
Government  of India for the purpose of reservation in services as per orders contained
in Department of  Personnel and Training Office Memorandum No 36102/22/93-Estt.
(SCT) dated 8-9-1993.  It is also declared that as on closing date, I do not belong to
persons/sections/sections (Creamy Layer) mentioned in column 3 of the Schedule to
the above referred Office Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt.
(Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt. (Res.) dated 14th
October, 2008.

Signature:………………………..

Full Name:………………………

Address:…………………………

Proforma-IV

CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED

FORCES PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS

FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION

OTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXAMINATION

A. Form of Certificate applicable for Released/Retired Personnel

It is certified that No..................... Rank..................... Name .......................... .whose
date of birth is..................... has rendered service from..................... to..................... in
Army/Navy/Air Force.
2. He has been released from military services:
% a) on completion of assignment otherwise than 
(i) by way of dismissal, or
(ii) by way of  discharge on account of misconduct or inefficiency, or
(iii) on his own request, but without earning his pension, or
(iv) he has not been transferred to the reserve pending such release
%b) on account of physical disability attributable to Military Service.
%c) on invalidment after putting in at least five years of Military service
3. He is covered under the definition of Ex-Serviceman (Re-employment in Central
Civil Services and Posts) Rules, 1979 as amended from time to time 
Place: ..........................

Date: ........................... Signature, Name and Designation of the

Competent Authority**

SEAL

% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel

(Applicable for serving personnel who are due to be released within one year)
It is certified that No. ……………Rank……….Name………. is serving in the
Army/Navy/Air Force from……………………
2. He is due for release retirement on completion of his specific period of assignment
on……………..
3. No disciplinary case is pending against him.
Place: ..........................

Date: ........................... Signature, Name and Designation of the

Competent Authority**

SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to give

the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be

released within one year

I understand that if selected on the basis of the recruitment/Examination to which this
application relates, my appointment will be subject to my producing documentary evi-
dence to the satisfaction of the appointing authority that I have been duly
released/retired/discharged from the Armed Forces and that I am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.
Place:

Date:

Signature and Name of Candidate

C. Form of Certificate applicable for Serving ECOs/SSCOs who have already com-
pleted their initial assignment and are on extended assignment
It is certified that No................. Rank..................... Name..........................................

whose date of birth is.....................is serving in the Army/Navy/Air Force
from......................
2.  He has already completed his initial assignment of five years on……………and is
on extended assignment till………………
3.  There is no objection to his applying for civil employment and he will be released
on three months notice on selection from the date of receipt of offer of appointment.
Place:

Date: Signature, Name and Designation of the

Competent Authority**

SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
(a) In case of Commissioned Officers including ECOs/SSCOs.

Army - Military Secretary Branch, Army Hqrs., New Delhi
Navy - Directorate of Personnel, Naval Hqrs., New Delhi
Air Force - Directorate of Personnel Officers, Air Hqrs., New Delhi

(b) In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices
Navy - BABS, Mumbai
Air Force - Air Force Records, New Delhi

Proforma-V

The form of certificate to be produced by Physically Handicapped candidates

applying for appointment to posts under the Government of India

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. ...................................                                           Date: ..........................

DISABILITY CERTIFICATE

Recent Photograph of

the candidate showing

the disability duly

attested by the

Chairperson of the

Medical Board

This is certified that Shri/Smt./Kum. ...............................son/wife/daughter of Shri
......................................... age ..........sex ............ identification mark(s) ........................
is suffering from permanent disability of following category :
A. Locomotor or Cerebral Palsy:
(i) BL-Both legs affected but not arms
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
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(iv) OL-One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (cannot sit or stoop)
(vii)  MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:

(i) B-Blind
(ii) PB-Partially blind
C. Hearing impairment:

(i) D-Deaf
(ii) PD-Partially deaf
(Delete the category whichever is not applicable)
2.  This condition is progressive/non-progressive/likely to improve/not likely to
improve. Re-assessment of this case is not recommended/is recommended after a
period of ................years ............................... months.*
3.  Percentage of disability in his/her case is....................... Percent.
4.  Shri/Smt./Kum. ...................................... meets the following physical requirements
for discharge of his/her duties:-
(i) F-Can perform work by manipulating with fingers. Yes/No
(ii) PP-Can perform work by pulling and pushing. Yes/No
(iii) L-Can perform work by lifting. Yes/No
(iv) KC-Can perform work by kneeling and crouching. Yes/No
(v) B-Can perform work by bending. Yes/No
(vi) S-Can perform work by sitting. Yes/No
(vii) ST-Can perform work by standing. Yes/No
(viii) W-Can perform work by walking. Yes/No
(ix) SE-Can perform work by seeing. Yes/No
(x) H-Can perform work by hearing/speaking. Yes/No
(xi) RW-Can perform work by reading and writing. Yes/No
(Dr.......................) (Dr......................) (Dr. ..................)

Member Medical Board Member Medical Board Chairman Medical Board 

Countersigned by the Medical
Superintendent/CMO/Head of Hospital 

(With seal)
* Strike out whichever is not applicable.

Proforma-VI

The form of certificate to be produced by Meritorious Sportsperson for claiming

Age concession for appointment to posts under the Government of India

FORM-I

(For representing India in an International Competition in one of the recognized

Games/Sports)

NATIONAL FEDERFATION/NATIONAL ASSOCIATION OF ----------------
Certified that Shri/Smt./Kumari………….. son/wife/daughter of Shri ……………………
resident of ………..(Complete address) represented the Country in the  game/event
of…………in……….competition/tournament  held at ……………………….. from
…………to………..The position obtained by the individual/team in the above said
Competition/Tournament was ---------------.
2. The Certificate is being given on the basis of record available in the office of
National Federation/ National Association of ……………..
Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the Federation/National 

Association…………………………………..

Address………………………………………

Seal…………………………………………...
Note: This certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.

FORM-II

(For representing a State in India in a National competition in one of the recog-

nized Games/Sports)

STATE ASSOCIATION OF ---------------------IN THE  GAME OF -------
Certified that Shri/Smt/Kumari………………….son/wife/daughter of Shri……….
Resident of ……….(Complete Address) represented the State of ------------------ in the
game/event of ……………..in the National Competition/Tournament held
at……………………………… from………….to………..
2. The certificate is being given on the basis of record available in the office of the
State  Association of …………..
Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the State Association………..

Address………………………………..

Seal……………………………………

Note: This certificate will be valid only when signed personally by the Secretary to the
State Association 

Proforma-VII

The form of certificate to be produced by Government servants for claiming Age

concession

(Letter Head of the Institution/Issuing Authority)

This is to certify that Shri/Ms………S/o,D/o,W/o Shri……………is a regularly appoint-
ed an employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under
Certified that:

*(a) Shri/Shrimati/Kum. ............... holds substantively a permanent post of ........ in the
Office/Department of ...................with effect from ....................
*(b) Shri/Smt./Kum. ....................................... has been continuously in temporary
service on a regular basis under the Central Government in the post of ............. in the
Office/Department ....................with effect from ...................

Signature..............................................................

Name…...............................................................

Designation .........................................................

Ministry/Office.....................................................

Place: ........................ Address….. .........................................................

Date: ........................ Office SEAL........................................................

Proforma-VIII

The form of certificate to be produced by Candidates for claiming experience

FORM-I

Experience Certificate

Letter Head of the Institution/Issuing Authority

Telephone No…………............
Fax No……….........................

Name of Organization

Address of the Organization

Dated………..

This is to certify that Shri/Ms………S/o,D/o,W/o Shri……………was/is an  employee
of this Organization/Department/Ministry and duties performed by him/her during the
period(s) are as under:

Name of From To Total period Nature of Department/ 

post held dd/mm/yy dd/mm/yy dd/mm/yy Appointment- Specially/Field 

Permanent, of experience

Regular,

Temporary,

Part-time,

Contract,

Guest,

Honorary etc.

(1) (2) (3) (4) (5) (6)

Monthly Duties performed/ Place of Nature of work: Remarks, if 

remuneration experience gained posting any

(total) in brief in each post a)  Managerial 

(please give details, (Lower/Middle/

if need be, in attached Senior*)

sheet)( in case of b)  Supervisory

Medical posts, please c)  Operative 

mention field of d)  If none of

specialization) the above, please 

indicate nature of 

work (*Strike off 

whichever is not 

applicable)

(7) (8) (9) (10) (11)

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

Signature

Name of competent authority 

Stamp of competent authority

FORM-II

Experience Certificate

(For experience while pursuing DNB/DM/M.Ch Courses)

Letter Head of the Institution/Issuing Authority

Telephone No….......................
Fax No………….......................

Name of Organization
Address of the Organization

Dated: ……….
This is to certify that Dr………….son/Daughter/wife of Shri (Registration No………)
was a  student for Diplomat of National Board (DNB)/Doctor in Medicine(DM)/Magister
Chirugiae (M.Ch.) in…Name of Course) examination vide Notification
No………dated…………The Degree of DNB/DM/M.Ch. in (Name of Specialty) award-
ed to Dr……..by this College/University is recognized by the Medical Council of India.
NOTE-I: The experience gained is recognized by the MCI or the Statutory body con-
cerned for system of medicine as valid teaching experience (for teaching medical
posts only).
NOTE-II: The medical institution/college from where the experience is/are gained,
is/are recognized by the concerned medical authority ( for medical posts only).
2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature

Name of competent authority

Stamp of competent authority

FORM-III

Experience Certificate

(For experience at Bar for Advocates)

Letter Head of the Institution/Issuing Authority

Telephone No….....................
Fax No…………......................

Name of Organization
Address of the Organization

Dated:.................
This is to certify that Shri/Ms……(Registration No…..) S/o D/o W/o Shri……….has
been practicing /practiced as  an Advocate dealing with criminal/civil cases
from………to……….in the CAT/Session/Court/High Court/Supreme Court at………
2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature

Name of competent authority

Stamp of competent authority

davp 55104/14/0010/1314 EN 8/125
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Films Division
Ministry of Information & Broadcasting

Government of India
24-Dr. G. Deshmukh Marg, Mumbai- 400026

No.D-11011/5/2012-General-I
Advertisement for engagement of two Research Assistants for the proj-
ect National Museum of Indian Cinema on contract basis in Films
Division, Mumbai
Films Division is the central film producing organization of the Government of
India under the Ministry of Information & Broadcasting. Films Division pro-
posed to engage 2(Two) Research Assistants on contract basis in Films
Division, Mumbai with the following terms and conditions:-
Terms & Conditions for appointment as Research Assistant in the Films Division :-
1)  Minimum Qualifications:
Graduate of any University or equivalent, preferably with Library Science,
museology or film studies as subject. Should have working knowledge of
Computer particularly MS Office & Excel and other computer data-entry-
retrieval applications useful for museology or museum development.
Desirable qualification:- Experience of working in a computerized Library
related to museum and knowledge of Indian film history.                 .
2) Scope of work/Job responsibility
Careful and detailed documentation of all existing/incoming film memorabil-
ia, artifacts, equipment and other such items. Handling and storing of the
same. Developing basic maintenance and retrieval systems. Will also require
to do field work, including approaching donors / sellers of filmic material
mainly in Mumbai under the guidance of the Consultant Curator, examining
or obtaining the materials offered, etc.
3) He shall be provided with "space in office with basic amenities like tele-
phone, computer, furniture etc. and will be expected to observe office timings
in force in Films Division. Occasionally, he may be asked to work after office
hours in case of urgency, for which compensatory casual leave will be per-
missible. But he is not entitled to take any kind of regular leave.
4) Type of appointment- The appointment will be purely on contract basis. The
consultant will not be entitled to any claim of Govt. service, in any manner.
5) Accommodation:- The Research Assistant needs to have own accom-
modation in Mumbai or nearby places. No accommodation or House rent will
be provided by the Department.
6) Contract Period:-
Initial contract would be for a period of six months, extendable by six months
further subject to a maximum of two years and satisfactory performance.
7) Age Limit:- Not over 40 years.
8) Terms of Payment :- The payment would be made on monthly basis as
per monthly remuneration agreed to at the time of appointment.
9) Tax Deduction at Source:- Income Tax or any other tax liable to be
deducted, as per the prevailing rules will be deducted at source before effect-
ing the payment, for which the Department will issue TDS Certificate/s.
10) Confidentiality of data and documents:

The Intellectual Property Rights (IPR) of the data collected as well as the
deliverables produced for the Department shall remain with the Department.
No one shall utilize or publish or disclose or part with, to a third party, any part
or the data or statistics or proceedings or information collected for the pur-
pose of this assignment or during the course of the assignment for the
Department, without the express written consent of the Department. The
Consultant shall be bound to hand-over the entire set of records of assign-
ment to the Department before the expiry of the contract, and before the final
payment is released by the Department.
11) Conflict of interest:-
The Research Assistant appointed by the Department, shall in no case rep-
resent or give opinion or advice to others in any matter which is adverse to
the interest of the Department.
12) Termination of Agreement :-
The Department may terminate a contract to which these Terms apply if:-
(i) The Research Assistant is unable to address the assigned works. 
(ii) Quality of the assigned works is not to the satisfaction of the Department.
(iii) The Research Assistant fails in timely achievement of the milestones as
finally decided by the Department.
(iv) The Research Assistant is found lacking in honesty and integrity.
(v) The Department reserves the right to terminate the contract, by giving 15
days notice to the Research Assistant.
(vi) Termination shall be effected by written notice served on the Research
Assistant and shall take effect in 15 days of delivery of such notice. The termina-
tion will be without prejudice to either party's rights accrued before termination.
13) Governing law:-
The contract shall be governed by and construed in accordance with the laws
of the   Republic of India. The consultant shall provide a concept note about
his understanding of the task/scope of the work he is supposed to undertake
while working with Department under the present contract.
14) Remuneration:- Rs. 15,000/-  Rs.18,000/- per month
15) Research Assistant will be entitled to 8 days leave in one calendar year
or on pro-rata basis. Depending on period of work, leave beyond this entitle-
ment will be on no fee basis, but unavailed entitled leave cannot be carried
forward to next calendar year. The D.G., F.D. will be free to terminate the
appointment in case of absence of the Research Assistant for more than 15
days, beyond entitled leave in a calendar year.
2. Applicants may send their resume-with copies of recent photographs and
copies of credentials on the basis of the above terms and conditions, if
acceptable/agreeable to them, addressed to the Director General, Films
Division, Ministry of Information & Broadcasting, 24-Dr, Gopalrao
Deshmukh Marg, Mumbai-400 026 by Regd. Post/Speed Post within 14
days of publication of this advertisement-
3. The Director General, Films Division, reserves the right to accept/reject
any or all of the applications without assigning any reason thereof.

(A. Subramanian)

Assistant Administrative Officer

davp 22210/11/0002/1314 EN 8/122

Headquarters
Western Naval

Command
Mumbai

Further to the Notification DAVP
10701/11/0143/1213 EN 24/127
published in Employment News
dated  15-21 Sep 12 released by
Headquarters, Western Naval
Command, Mumbai,  the details
regarding  date, time & venue as
well  as nominal roll  for  written
test/interview of  candidates and all
subsequent notifications regarding
recruitment of SKs/ASKs  would be
available on the WEBSITE
"www.irfc-nausena.nic.in" from
June 2013. EN 8/85

No. 9-02/2012/Contractual
Apptt./RMLH/Tech/3740

Government of India

Dr. Ram Manohar
Lohia Hospital

New Delhi -110001
Medical Superintendent, Dr. Ram
Manohar Lohia Hospital, New Delhi
proposes to fill up the post of ECG
Technician (Jr.) 15 (Fifteen) posts on
Temporary basis initially by direct
recruitment. Please visit the Hospitals'
website at http://rmlh.nic.in/ for com-
plete details.

(Murari Lal Sharma)
Deputy Director (Admn.)

davp 17147/11/0004/1314 EN 8/50

Advt.No.04/2013-OP

Security Printing & Minting Corporation of India Limited (SPMCIL) , a Schedule 'A' Mini-ratna
Category-I Central Public Sector Enterprise wholly owned by Government of India, started func-
tioning as a Corporatized entity with effect from 13th January, 2006. The objective and the busi-
ness of the Company is designing, manufacturing security papers, Printing Currency & Bank
notes, Passports, non-judicial stamp papers, postage stamps and Minting of the Coins.
SPMCIL is under the administrative control of Department of Economic Affairs, Ministry of Finance
having its registered and Corporate Office at Jawahar Vyapar Bhawan, Janpath, New Delhi -110001.
The Operational units of the Company are strategically located across the Country having its four
Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency / Security presses at Nashik,
Dewas and Hyderabad, besides a high quality Paper manufacturing mill at Hoshangabad.
With the above background, the Company is looking forward to recruit high caliber and talented
professionals having potential to strengthen the Human Resource Division in the Organization and
accordingly invites applications for the following posts:
Name of the Post Level Scale of Pay Total No. Maximum   

of Post (s) Age (As on
31.05.2013)

Manager (HR) E-4 Rs. 29100-54500/- 1-OBC 43
(IDA)

Executive Assistant S-1 Rs. 12300-25400/- 1-OBC 33
(IDA)

Junior Office Assistant W-3 Rs.   5200-20200 + 1-OBC 31
Grade Pay of 
Rs. 2000/- (CDA)

Manager (HR):  (E-4 Level)
Essential Qualification: 1st Class full time Master's Degree in PM&IR/MSW/MBA with HR elec-
tive from recognized University/Management Institute.
Experience: 10 years post-qualification experience as an Executive in the relevant functional area
and in other HR related areas like CSR activities, security, legal, RTI, HR related SAP, etc., out of
which minimum 2 years regular service should be in one grade below, i.e. in the pay-scale of Rs.
15600-39100/- with grade pay of Rs. 6600/- in Central DA Pattern or IDA pay-scale of Rs. 24900-
50500/- at E-3 Level in PSU or at equivalent level in a reputed private sector company having
turnover of at least Rs.75/- crores.
Desirable : LL.B
Executive Assistant:(S-1 Level)
Essential Qualification: 1st Class Graduate in any discipline from a recognized university with a
shorthand speed of 100 wpm and a typing speed of 50 wpm (in computer environment). The can-
didate should be a multi-skilled one with analytical mind and proficient in drafting and noting.
Desirable: Knowledge of Hindi Stenography and Hindi Typing.
Junior Office Assistant: (W-3 Level)
Essential Qualification: Graduate with at least 55% marks and computer knowledge with typing
speed in English @40 w.p.m.
Desirable : Proficiency in office assistance. 
Duties & Responsibilities of Manager (HR):
i. Corporate Social Responsibility (CSR) vi. RTI Matters.
ii. Security matters of the Corporate Office and Units. vii. SC/ST/OBC Cell
iii. Outsourcing/Contracts. viii.Return/Reports
iv. Corporate Office Administration including Estate Management. ix.  HR Relate SAP
v. Legal Matters.
HOW TO APPLY:
1. The application should be submitted in the Proforma given in the advertisement, preferably type written.
2. The outer cover should be subscribed as "APPLICATION FOR THE POST OF "_________".

3. A non-refundable Bank Demand Draft for Rs. 100/- drawn in favour of "Security Printing and

Minting Corporation of India Ltd". payable at New Delhi is to be enclosed. Candidates are
advised to write their name and post applied on the reverse side of the Demand Draft.
4. The application should be accompanied with self-attested copies of certificates in support of edu-
cational qualification, age and experience. Candidates belonging to OBC category are required to
produce the recently obtained OBC Certificate (Non-creamy layer) (not older than 6 months as on
the date of advertisement) in the format prescribed by Govt. of India, issued by Competent Authority
for appointment to the post under Govt. of India and for Central Government PSU.
5. Duly completed application should be sent to the DGM (Pers.), Security Printing & Minting
Corporation of India Ltd., 16th Floor, Jawahar Vyapar Bhawan, Janpath, New Delhi - 110 001
through registered/speed post only within 30 days from the publication of this advertisement.
Applications received late/incomplete will be rejected. SPMCIL Management will not be responsi-

ble for any postal delay/loss of documents during transit.
6. Applications without supporting documents in respect of age, caste, qualification, expe-
rience and application fee will be rejected.
GENERAL:
1. Mere conformity to the job requirement will not entitle a candidate to be called for interview.
Management reserves the right to reject the application without assigning any reason and to raise
the standard of specifications to restrict the number of candidates to be called for interview. The
recruitment process can be cancelled/suspended/terminated without assigning any reason. The
decision of the management will be final and no appeal will be entertained.
2. Candidates called for interview will be entitled for reimbursement of train fare (to and fro) from
the place of their mailing address to the place of Interview by 3-tier AC Class in the case of
Manager (HR) and Sleeper Class in the case of Executive Assistant & Junior Office Assistant.
3. Applications that are not in conformity with the requirements indicated in this advertisement,
incomplete applications and those received after the last date and also, applications not accom-
panied with requisite demand draft will not be entertained.
4. Wherever applicable, candidates should send their application through proper channel. The
employees of Central/State Govt./PSUs/Autonomous Bodies, etc. should apply through proper
channel or shall produce NOC at the time of interview.
5. Age relaxation: The upper age limit specified in the advertisement is for OBC candidates from
the open market which includes 3 years of age relaxation as per extant Government rules.
6. Computation of age, minimum post-qualification experience and qualification shall be as on 31.05.2013.
In case of internal candidates, the age relaxation upto 5 years will be considered in conformity with
DOPT guidelines on the same lines as applicable to Govt. employees.
7. In order to regulate the number of candidates to be called for interview, if so required, SPMCIL
Management reserves the right to raise the minimum eligibility standards/criteria.
8. In case of large number of applications, SPMCIL Management may conduct a written test/pre-
interview round for shortlisting of candidates.
9. SPMCIL Management reserves the right to fill up the post or increase/deerease the number of
posts or even to cancel the whole process of recruitment without assigning any reasons thereof.
10. Canvassing in any form will be a disqualification. DGM (Personnel)

SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
(Wholly Owned by Government of India) 

16th Floor, Jawahar Vyapar Bhawan, New Delhi-110 001.
www.spmcil.com 

EMPLOYMENT APPLICATION FORM
Advt.No.04/2013-OP

1. Name of the Post
2. Name of the candidate 
3. Father's Name 
4.Date of Birth 
(Age as on 31.05.2013 - DD   MM   YY)
5. Permanent Address
6. Address for correspondence
7. Phone numbers (office)

(Residence) 
Mobile 
Fax
E-mail

8. Religion
9. Nationality
10. Whether belonging to SC/ST/OBC/Minority/ Ex-serviceman/physically handicapped
11. Details of Educational Qualifications starting from professional to matriculation:
S.No. Details of Exams Year & month Subject Div. / Board/

of Passing Class and % of University
marks Obtained

12. Details of Experience starting from latest employment:
Name of Position held Period Pay-scale Present Basic Pay Brief  
Organisation & Level (Grade Pay Total Emoluments description

From  To in case of Last Drawn of duties
CDA scale)

13. Whether any relative already working with SPMCIL. If yes, specify the relationship.
14.Details of Computer knowledge & Experience.
15.  Details of Training to your profession attended.
Name of Course Institute Contents

16.  Details of Bank draft for Rs.100/-Name of Bank.................DD No. ................ Date ...............
17. Copies of Certificates/testimonials enclosed. 
1. 2. 3. 4. 

DECLARATION:
I hereby affirm and declare that the statements made in the application are true and unexagger-
ated. I undertake that any misrepresentation or material omission made in this application form will
render the undersigned liable to immediate dismissal.
Date: (Signature of the Candidate)
Place: EN 8/44

Passport
size photo

÷Ê⁄UÃ ¬˝ÁÃ÷ÍÁÃ ◊ÈŒ˝áÊ ÃÕÊ ◊ÈŒ˝Ê ÁŸ◊Ê¸áÊ ÁŸª◊ Á‹Á◊≈U«U
Security Printing and Minting Corporation of India Ltd.

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ ¬ÍáÊ¸ SflÊÁ◊àflÊäÊËŸ
Wholly Owned by Govt. of India
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Admission Notice
M.Sc., PHE 
(2013 -15)

VECTOR CONTROL RESEARCH
CENTRE

(Indian Council of Medical
Research)

Department of Health Research
Ministry of Health & Family

Welfare, Govt. of India, Indira
Nagar, Puducherry 605 006

INDIA

Applications are invited in the pre-
scribed format (downloadable from
the website http://www.vcrc.res.in)
for admission to the TWO year
Post-Graduate Degree Course in
Public Health Entomology up to
14th June 2013. The course is affil-
iated to the Pondicherry University,
Puducherry.
ELIGIBILITY CRITERIA FOR
ADMISSION 

Category I: Open Competition

Candidates seeking admission under
this category should have passed
any one of the following examinations
of any University accepted by the
Academic Council of Pondicherry
University, Puducherry - B.Sc., in the
discipline of Zoology / Botany / Life
Sciences / Medical Laboratory
Technology / Microbiology / Ecology /
Environmental Science /
Biochemistry, or B.V.Sc., or M.B.B.S.,
or B.E., / B.Tech., degree with
Biotechnology as one of the subjects.
Category II: In-service (Self sup-
porting / Sponsored) 

A. Indian Nationals

In-service candidates employed
either in Government or Non-gov-
ernment agencies and sponsored
by the employer should have
passed the Degree examination in
any of the disciplines indicated
under Category I from a recognized
University accepted by the
Academic Council of Pondicherry
University, Puducherry. The in-serv-
ice candidates without sponsorship
should send their application with a
"No Objection Certificate" from their
employer. 
B. Foreign Nationals

The applicants under this category
possessing qualification as men-
tioned under the Category I or the
qualification for which Equivalent
Certificate obtained from
Association of Indian Universities,
New Delhi and Eligibility Certificate
from Pondicherry University,
Puducherry are eligible to apply.
Applications of in-service/self sup-
porting as well as sponsored/nomi-
nated foreign applicants should be
routed through the employer or
s p o n s o r i n g / n o m i n a t i n g
authority/organization. These appli-
cants will be admitted only with
valid student visa for the entire
duration of the study.
NO. OF SEATS: 12

Open Competition - 8 (General
50.5%, OBC 27%; SC 15% & ST
7.5%); In-service/Sponsored - 4
(Indian 2; Foreign 2)
METHOD OF SELECTION

Selection of the candidates under
Category I will be based on their
performance in the common
entrance test (two hours duration),
Category II A: based on an oral
interview and Category II B: based
on a letter of recommendation/  ref-
erence from the Head of
Department/Institution, last studied,
if the candidate is a student or the
Employer, if he/she is in service.
The common entrance test will be
held only at Puducherry and oral
interview at VCRC, Puducherry
and the date will be intimated to the
eligible applicants individually. The
list of candidates selected for
admission will be published in our
website (http://www.vcrc.res.in).
For more details, please see the
prospectus in the website.
FELLOWSHIP

All the candidates selected under
Category-I will be paid a scholar-
ship of Rs.6,000/- per month. All the
candidates selected under
Category-II will be paid a stipend of
Rs.3,000/- per month, with the
approval of the Admission
Committee.

GENERAL INSTRUCTIONS

The envelope containing the appli-
cation form should be superscribed
as: "APPLICATION FOR ADMIS-
SION TO M.Sc., (PHE)" and sent by
Registered / Speed Post to: The
Director, Vector Control Research
Centre, Medical Complex, Indira
Nagar, Puducherry 605 006.
Applications from Indian Nationals
should be accompanied by (i) a
Demand Draft to the value of
Rs.100/- (Rs.50/- in the case of
SC/ST candidates) towards appli-
cation fee, drawn in favour of "The
Director, Vector Control Research
Centre", payable at Puducherry,

and (ii) a self addressed envelope
stamped to the value of Rs. 25/-.
Foreign nationals can pay the appli-
cation fee at the time of their admis-
sion. They may refer to the fee
details given in the prospectus.
Incomplete application in any
respect will be rejected and no com-
munication in this regard will be
entertained. 

Candidates are required to famil-

iarize themselves with the rules

and regulations of the

Pondicherry University

(www.pondiuni.edu.in)

EN 8/112 DIRECTOR

EN 8/88

EN 8/93

No.2/46/10-Admn./210025

Central Vigilance Commission
Satarkta Bhavan, Block - A, GPO Complex, INA, New Delhi

Sub: Appointment of the post of Technical Examiner (Electrical) in the
Central Vigllance Commission on deputation basis.
The services of Engineers of the status of Executive Engineers of the
Engineering Departments of the Government of India or Officers holding analo-
gous posts in State Government Offices are required for the post of Technical
Examiner (Electrical) in the Central Vigilance Commission on deputation basis.
2. A statement showing the detailed terms and conditions governing the dep-
utation is given (Annexure-I).
3. It is requested that the particulars of suitable officers who are willing to be
considered for the post may kindly be forwarded to this Commission in the
given Form (Annexure-II) latest by 15/07/2013.
4. While forwarding the particulars of willing officers, their up-to-date confi-
dential report dossiers may also be invariably furnished to this Commission.
Besides, it may also be ensured that the officers recommended are of proven
integrity. Further, it may also be certified that no vigilance case is either pend-
ing or contemplated against the officers concerned. ANNEXURE-I
STATEMENT SHOWING THE TERMS AND CONDITIONS GOVERNING
DEPUTATION TO THE POST OF TECHNICAL EXAMINER (ELECTRI-
CAL) IN THE CENTRAL VIGILANCE COMMISSION.
1. Designation of post : Technical Examiner (ELECTRICAL)
2. Scale of pay : Revised Pay Band Rs. 15600-39100/- with Grade pay of
Rs. 6600/- + special Pay.
NOTE : No deputation (Duty) allowance will be admissible in addition to   the
special pay mentioned above.
3. Eligibility : Officers of the status of Executive Engineers in the
Engineering Departments of the Government of India or Officers holding
analogous post in State Government Offices. 
Having experience in dealing with Electrical/ Mechanical works.
NOTE : Preference will be given to Engineering Graduates.
4. Period of deputation : Ordinarily not exceeding 4 years.

5. Other terms and conditions : As provided in the Government of India,
Department of Personnel and Training OM No.6/8/2009-Estt.(Pay-II), Dated
17th June, 2010 as amended from time to time. 
6. Job description : Intensive Examination of works executed in various
departments, investigation of complaints with vigilance angle etc.

ANNEXURE-ll
APPLICATION FOR THE POST OF TECHNICAL EXAMINER

(ELECTRICAL) IN THE CENTRAL VIGILANCE COMMISSION.
1. Name :
2. Age/D.O.B. :
3. Whether SC/ST/OBC :
4. Educational & Technical Qualification :
5. Permanent post held :

a) Name of Service :
b) Designation and name of office :
c) Pay Band and classification :
d) Grade Pay 

6. Present post held if different from 5 above.
a) Designation and Name of office      :
b) Scale of Pay and classification :
c) Present Band and classification      :
d) Grade Pay :

7. Full postal address, Tel. No. :
8. Contact No. of the applicant (if any) : Landline Mobile
9. Particulars of service :
Designation/ Pay Band (& Grade Pay) Period 
Post held From To

Date: Signature of candidate 
Place:

(To be filled by the parent Office/Department)
Certified that the particulars furnished by the candidate above have been ver-
ified from his/her service records and found to be correct. It is also certified
that no vigilance case is either pending or contemplated against him/her.
His/her ACRs (Attested photocopy) are enclosed.

Signature of the Head of Office/ 
Date: Authorised Signatory
davp 59101/11/0002/1314 EN 8/55
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EN 8/108

EN 8/95

Government of India

Ministry of Defence
Defence Research   &

Development Organisations
Vehicles Research &

Development
Establishment, Ahmednagar

Following Fellowship is available ini-
tially for a period of two years (extend-
able as per rules), at a monthly
stipend of Rs. 16000/- p.m. (also
HRA, and Medical facilities shall be
admissible as per rules) to work in the
area of the following discipline:
JUNIOR RESEARCH FELLOWS
(JRF)-02( Mechanical Engg. dis-
cipline)
Applications are invited from candi-
dates possessing a first class grad-
uate degree i.e. BE/B.Tech in
Mechanical Engg. discipline & max-
imum of 28 years age as on last
date for receipt of application
(relaxable by 05 years for SC/ST
and 03 years for OBC candidates.)
Type written application with com-
plete biodata should reach DIREC-
TOR, VRDE, VAHAN NAGAR
POST OFFICE , AHMEDNAGAR -
414 006 (MAHARASHTRA STATE)
within 21 days from the date of
publication of the advertisement.
Affix a recent passport size photo-
graph on the right top corner of the
first page of application. Send
crossed Indian Postal Order of Rs.
10/- drawn in favour of Director,
VRDE, Vahan Nagar Post Office,
Ahmednagar -414 006 (MS) along
with the application, (candidates
belonging to SC/ST and OBC are
exempted from this payment).
Candidates working in Govt./Public,
Sector Undertakings/Autonomous

Bodies should apply through proper
channel.
Candidates will be required to pro-
duce certificates/testimonials in origi-
nal at the time of interview those hav-
ing qualified UGC/CSIR/NET/GATE

examination shall be preferred.
It may please be noted that offer of
Fellowship does not confer on Fellows
any right for absorption in DRDO.

DIRECTOR
davp 10301/11/0127/1314 EN 8/79
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No. A/24860/Deputation/CSO(S)/OS-8D/1112/D(Apptts)
Government of India 

Ministry of Defence 
New Delhi

Sub : FILLING UP OF THE POSTS OF CIVILIAN STAFF OFFICER (STORES) IN ARMY
ORDNANCE CORPS, MINISTRY OF DEFENCE ON DEPUTATION/ABSORPTION BASIS

It is proposed to fill up Ten (10) posts of Civilian Staff Officer (Stores) in Army Ordnance
Depots/Units at various on deputation/absorption basis from amongst the officers under the
Central Government. The details of station and edcucational qualifications/experience and eli-
gibility requirements are given in Annexure-l.
2. The selected officers will be entitled to normal deputation terms as admissible under the

Government Rules in force from time to time (i.e. as .per DOP & T norms) till they are per-
manently absorbed in AOC Stores Cadre.

3. The period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
Organisation/Department of the Central Govt should ordinarily not exceed three years.
Departmental officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. The maximum age limit for
appointment on deputation shall not exceed 56 years, as on the closing date of receipt of
applications.

4.  The application in the proforma as given in Annexure-ll may be sent through prop-
er channel to Dy. Director OS (Pers), MGO Branch, Intograted HQrs of MoD (Army),
Room No. 407, ‘B’ Wing, Sena Bhavan, New Delhi-110105 within 60 days from the
date of issue of this advertlsement in the Employment News alongwith the follow-
ing: - .
(a) Complete   and   up-to-date  ACRs  of  the officers for last 5 years of photocopies there-
of duly attested by an officer not below the rank of Under Secretary or equivalent on each
page. Photo copies of ACRs not so attested shall not be accepted.
(b) Certificate  by  the Administrative  Authority as per format given at Annexure III.

5. Applications received after the due date or without any of the aforesaid documents/infor-
mation or otherwise incomplete shall not be considered.

6. While forwarding the application, it may be verified and certified that the particulars fur-
nished by the officer are correct, there is no doubt about the integrity of the officer and no
disciplinary case is pending or contemplated against the officer.

(DALPAT SINGH)
Annexure-I

1. Name of post : Civilian Stuff Officer (Stores)
2. Number of Posts 10 (Ten only)
3. Stations OD Allahabad, COD Chheoki (Allahabad), COD Delhi, 

AD Bharatpur, AD Bhatinda, CVD Delhi, OD 
Shakurbasti (Delhi), OD Talegaon (Pune), OD Avadi 
(Chennai), AD Dappar (Punjab), COD Dehu Road 
(Pune), AD Dehu Road (Pune), CAD Pulgaon (Pune), 
Army HQ 

4. Pay Scale : Rs.10000-325-15200 (pre-revised) 
(Group 'A' Gazetted)

5. Educational qualification/experience and eligibility requirements for deputation or
absorption:-
Officers of the Central Government - . 
(a) (i) holding analogous post on regular basis in the parent cadre/department; Or
(ii) having put in five years service in the grade rendered after appointment thereto on reg-
ular basis in the pay scale of Rs. 8000 275-13500 (pre-reviscd) or equivalent in the parent
cadre/department Or
(iii) having six years service in the grade rendered after appointment thereto on regular
basis in the pay scale of Rs. 7500-250-12000 (pre-revised) or equivalent in the parent
cadre/department; Or
(iv) having eight years service in the grade rendered after appointment thereto, on regular
basis in the pay scale of Rs. 6500-200-10500 (pre-revised) or equivalent in the parent
cadre/department; and
(b) Possessing the following educational qualifications and experience.
(i) Degree from a recognized University or equivalent;    .
ii) five years experience in managing stores, preferably of defence installations tender or
purchase of stores or a accounting or maintenance of inventories etc.
Note 1. The departmental Officers in the feeder calegory who are in the direct line of pro-
motion will not be eligible for consideration for appointment on deputation. Similarly depu-
tationist shall not bo eligible for consideration for appointment by promotion.
Note 2. Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or depart-
ment of the Central Government shall ordinarily not to exceed three years. Note 3. The
maximum age limit for appointment by deputation shall be not exceeding 56 years as on
the closing date of the receipt of applications.
Brief Charter of Duties to be performed by officers selected to the gde of CSO
(Stores):-
1. Ensure implementation of the instructions/guidelines for correct accounting and issue of
stores as per technical instructions issued by Director General of Ordnance Services.
2. Maintaining efficient system of ordnance supplies to the users.
3. Efficient running of establishment from the point of view of its functional role.

4. For efficient functioning of groups & branches, necessary arrangements for proper stor-
age, stocking, care, preservation and to ensure maintenance of proper Management
Informalion System.

Annexure - II

PROFORMA

APPLICATION FOR APPOINTMENT TO THE POST OF CIVILIAN STAFF OFFICER

(STORES) ON DEPUTATION/ABSORPTION BASIS IN AOC, MINISTRY OF DEFENCE

1. Name of the applicant :
2. Present office address (with Tele No.) :
3. Name & Address of parent orgn (With Telo No.) :
4. Date of Birth (Christian Era) :
5. Date of Superannuation :
6. Educational and Professional Qualifications :
7. Post/Appointment presently held on regular basis with date :
8. Scale of Pay and present basic pay :
9. Whether Temporary or Permanent ;      

If on Deputation, since when                      
10. Details of the previous employment in chronological order (enclose a separate sheet duly

authenticated by your signature if the space below is insufficient)-

Office/ Post held on From To Scale of Nature of duties

Organisation regular basis Pay

11.      Whether meeting eligibility conditions? (Yes/No.)
12.      Three choices of Stations for posting: 1....................2.............3..............

UNDERTAKING

I hereby declare that above particulars are correct and true to the best of my knowledge and
belief.
"I,_____ ___ ________ undertake that in the event of my selection to the post of Civilian Staff

Officer (Stores) in AOC on transfer on deputation/absorption basis (STRIKE OUT WHICH-

EVER IS NOT APPLICABLE). I will not withdraw my candidature."

Place : Signature of the candidate

Date :

Note : No column of the proforma should be left blank. Incomplete applications are liable to be
rejected.

Annexure-III

CERTIFICATE BY THE ADMINISTRATIVE AUTHORITY

1. Certified that the particulars furnished by the officer have been checked from available
records and found correct.

2. Certified that the applicant is eligible for the post applied for as per terms and conditions
mentioned in the circular/advertisement.

3. Certified that no vigilance/disciplinary case is pending or contemplated against the appli-
cant.

4. Integrity of the applicant is certified as 'Beyond Doubt'.
5. It is certified that no penalty has been imposed on the applicant during the last 10 years

(Atternatively penalty statment during the last 10 years may be enclosed)
6. Up-to-date CR dossier of the applicant/photocopies of ACRs for the last 5 years duly attest-

ed by an officer of the rank of Under Secretary/equivalent or above is/are enclosed.
7. In case of selection of tho officer, he will be relieved of duties from this office.

Signature

Name 

Designation. (Not below the rank of Under Secretary)

Tele. 

No:

(Office Stamp)

Date: 

Place

davp 10202/11/0034/1314 EN 8/60

Tel No. : 07162-245241, Fax 07162-242112 E-mail ID: cmpgbho@gmail.com
Advertisement No. CMPGB/01/2013

CENTRAL MADHYA PRADESH GRAMIN BANK invites applications, for the post of Officer
in Junior Management (Scale I) Cadre and Office Assistant (Multipurpose) from Indian cit-
izens who have appeared at the Common Written Examination for RRBs conducted by
IBPS in September 2012 and declared qualified.

Online Registration Date

Opening date 24.05.2013

Last Date 07.06.2013

1. VACANCIES:

Sr. Post SC ST OBC UR TOTAL Out of Which

No. PWD EXS

1. Officer Scale-I 13 6 25 49 93 3 -
2. Officer Assistant (Multipurpose) 17 23 17 58 115 3 11

2. PAY SCALE :

Sr. No. Post PAY SCALE ($)

1. Scale-I Officer 14500-600/7-18700-700/2-20100-800/7-25700
2. Clerk-cum-Cashier 7200-400/3-8400-500/3-9900-600/4-12300-700/7-

(Office-Assistant) 17200-1300/1-18500-800/1-19300

Scale-I Officer: At present the total starting emoluments are approx. ` 27000/- per month inclu-
sive of DA and HRA at the current rate.
Clerk-cum-Cashier (Office-Assistant) : At present the total starting emoluments are approx. 
` 14600/-per month inclusive of DA and HRA at the current rate.
Note : Other allowances and benefits will as per the norms of the Bank.
INDEMNITY BOND: Selected Candidates in Office Assistant, Officer Scale-I will have to exe-
cute Indemnity Bond as under. The bond will be executed in case if Office Assistant, Officer
Scale-I leaves before confirmation.
Cadre INDEMNITY BOND INDEMNITY BOND INDEMNITY BOND

AMOUNT OTHER AMOUNT FOR OBC/ AMOUNT FOR SC/
THAN  SC/ST/OBC/ PWD/& WOMEN ST CANDIDATES
PWD & WOMEN CANDIDATES
CANDIDATES

OFFICE ASSISTANT RS. 100000/- RS. 50000/- -
OFFICER SCALE-I RS. 100000/- RS. 50000/- -

ELIGIBILITY CRITERIA:

A. NATIONALITY/ CITIZENSHIP:

A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) subject of Bhutan
or iv) a Tibetan refugee who came over to India before 1st January, 1962 with the intention of
permanently settling in India or v) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the inten-
tion of permanently settling in India. Provided that a candidate belonging to categories (ii), (iii),
(iv) & (v) above shall be a person in whose favour a certificate of eligibility has been issued by
the Government of India, A candidate in whose case a certificate of eligibility is necessary may
be admitted to the Group Discussion/ Interview conducted by the Bank but on final selection the
offer of appointment may be given only after the Government of India has issued the necessary
eligibility certificate to him/her. 

B. EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as on 01-06-2012)

Post Educational Qualification Experience

Officer Scaie-l i. Degree in any discipline from a recognized University or its 
equivalent. Preference will be given to the candidates having -
degree in Agriculture/ Horticulture/ Dairy Science/' Animal 
Husbandry/Forestry/Veterinary Science/ Agricultural Marketing   
& Cooperation/Pisciculture/Information Technology, 
Management, Law, Economics and Accountancy. 
ii. Proficiency in local language 
iii. Computer  knowledge or awareness will be an added 
qualification.

Office Assistant Bachelor Degree or its equivalent from a recognized 
(Multipurpose) University in any discipline. -

Essential: Proficiency in local language 
Desirable : Efficiency in computer knowledge

C. Age (As on 01-06-2012) 

For Officer Scale- I Above 18 years - Below 28 years 
For Office Assistant Above 18 years - Below 28 years
D. Relaxation in Age Limit:

The relaxation in upper age limit to SC, ST, OBC, PWD and Ex-Servicemen, widow and

divorced women is cumulative as per Govt. of India guidelines. (Details available in our

Bank's website www.centralmpgraminbank.com)

All eligible candidates are required to apply online through Bank's website

www.centralmpgraminbank.com from 24-05-2013 to 07-06-2013. No other means/ mode of

application will be accepted.

Examination fees and other detailed information is available in Bank's website i.e.

www.centralmpgraminbank.com

R. K. Rungta

General Manager
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A-11011/1/2010-Admn.III
Government of India 

Ministry of Statistics & Programme
Implementation

Sardar Patel Bhavan, Sansad Marg, New Delhi-110001 
Filling up the post of Assistant Director(Official Language) in Field Operations Division, NSSO,
New Delhi by Composite method (Deputation plus Promotion).
It is proposed to fill up one post of Assistant Director(OfficiaI Language), PB-3 i.e Rs.15600-39100 +
grade pay Rs.5400/- PB.3 (Group ‘A' - Gazetted -Non-Ministerial) by Composite Method
(Deputation plus Promotion) basis in Field Operations Division, NSSO, New Delhi a Subordinate
Office of the Ministry of Statistics & Programme Implementation. The details regarding eligibility
criteria, etc. for the post are given in Annexure-l. The pay and other terms of deputation will be reg-
ulated under the provisions contained in the Department of Personnel & Training's O.M.
No.6/8/2009-Estt.(Pay-ll) dated 17.6.2010, as amended from time to time.
2. It is requested that the above post may be circulated in the Ministries/Departments including
Attached & Subordinate Offices and the applications in duplicate of eligible and interested officers,
in the given Proforma (Annexure-ll) may be forwarded alongwith the following documents within
45 days to the Under Secretary (NSSO) M/o Statistics & P.I., Sardar Patel Bhawan, Sansad Marg,
New Delhi-110001, from the date of publication in the Employment News.
i) Attested photocopies of the ACRs/APARs for the last five years i.e. w.e.f.2007-08 to 2011-
2012(each page attested by an officer not below the rank of an Under Secretary to the Govt. of India)
ii) Integrity Certificate.
iii) Vigilance Clearance.
iv) A certificate that no Major/Minor penalty has been imposed on the concerned officer during the
last 10 years.
3. Applications received without the requisite documents and after the prescribed date will not be
entertained.
4. While forwarding the applications, it may be certified that the particulars furnished by the officer
are correct and that no disciplinary proceeding is pending or contemplated against the officer.

(S.K. Roy)
Under Secretary to the Govt. of India

Tel. No. 23364008
ANNEXURE-I

1. Name of the post : Assistant Director (Official Language) 
2. Number of post : One
3. Scale of pay : (Rs.15600-39100   +   grade   pay   Rs.5400/-   PB.3) (Group 'A' - Gazetted -
Non-Ministerial).
4. Method of recruitment : By composite method (Deputation plus Promotion).
5. Grades from which promotion or deputation is to be made : Officers of the Central
Government
(a) (i) holding analogous posts on a regular basis in the parent cadre/Department; or
(ii) with three years service in the grade rendered after appointment thereto on a regular basis in
posts in PB-2, Rs.9300-34800 plus grade pay of Rs.4600/- or equivalent in the parent cadre or
Department; and
(b) possessing the following educational qualifications and experience.-
Essential:
(i) Master's Degree of a recognised University or equivalent in Hindi with English as a subject at
Bachelor's degree level; or
Master's Degree of a recognised University in English with Hindi as a subject at Bachelor's Degree
level; or
Master's Degree of a recognised University in any subject with Hindi and English as subjects at
Bachelor's Degree level or
Master's Degree of a recognised University in any subject with Hindi medium and English as a
subject at Bachelor's Degree level; or
Master's Degree of a recognised University in any subject with English medium and Hindi as a
subject at Bachelor's Degree level; and
Three year's experience of Translation work from English to Hindi and vice-versa, preferably of
Technical or Scientific literature.
Desirable
Knowledge at the level of Matriculation of a recognised Board or equivalent of Sanskrit and/ or any
language other than Hindi mentioned in Eighth Schedule of the Constitution.
(ii) One-year experience of organizing Hindi classes or workshops for noting and drafting.
The Departmental Officers in the feeder category who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation. Similarly, deputationist shall not be eligi-
ble for consideration for appointment by promotion.
Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other Organization or Department of the Central
Government shall ordinarily not to exceed three years. The maximum age limit for appointment by
deputation shall not be exceeding 56 years as on the closing date of the receipt of applications.
Note 1: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006,the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay scale extended based on the recom-
mendations of the Pay Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement
grade without any upgradation.
Note 2: The departmental Senior Translator in Pay Band 2, Rs. 9300-34800/- with grade pay of
Rs. 4600/- with three year's regular service in the grade will also be considered alongwith out-
siders and in case he is selected for appointment to the post, the same shall be deemed to have
been filled by promotion. ANNEXURE-II

BIO-DATA PROFORMA

1. Name and Address in Block letter 
2. Date of Birth (In Christian Year)
3. Date of retirement under Central/State Government Rules. 
4. Educational Qualifications
5. Whether Educational and other qualifications required for the post are satisfied. If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same.

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential (1) (2) (3)
Desired   (1) (2)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post.
7. Details of Employment, in chronological order.Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient.
Office/Institute/ Post Held From To Scale of Pay and basic Nature of duties
organization pay

8. Nature of present employment i.e. Ad-hoc or temporary or permanent
9. In case the present employment is held on deputation/contract basis please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under
(a) Central Govt.
(b) State Govt.
(c) Union Territory
11. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
12.  Total emoluments per month now drawn.
13. Additional information, If any, which you would like to mention in support of your suitability for the
post. Enclose a separate sheet, if the space is insufficient.

14. Whether belongs to SC/ST :
15. Remarks 

Signature of the Candidate

Date: Address:________________
Telephone No. ______________________

Countersigned _____________ 
(Employer)

ANNEXURE-III
(CERTIFICATE TO BE FURNISHED BY THE EMPLOYER/HEAD OF OFFICE/FORWARDING
AUTHORITY)
Certified that - the particulars furnished by ________________are correct and he/she possess-
es educational qualification, experience and eligibility conditions mentioned in the vacancy cir-
cular.
2. Also certified that:-
(i) There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt.____________________________________________________
(ii) His/Her integrity is certified.
(iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly attest-
ed by an officer of the rank of Under Secretary to the Government of India or above, are enclosed.
(iv) *No major/minor penalty has been imposed on him/her during the last 10 years. 
(v) A list of major/minor penalties imposed on him/her during the last 10 years is enclosed*.

Signature_____________________
Designation ___________________

Office Seal with contact number__________________
Place :-
Dated:-
List of enclosure:-
*Strike out which is not applicable.
davp 39101/11/0002/1314 EN 8/61

Devi Ahilya Vishwavidyalaya, Indore

Admission to M.Tech./M.E./M.Pharm. Programmes (2013-14)

Applications are invited online for the following AICTE/UGC approved PG Programmes:
School /Institute Courses (Status-Full Time (FT)/ Part Time (PT), Seats)

School of Computer M.Tech. (Computer Science) FT (18 Seats) 
Science &IT M.Tech. (Network Management & Information Security) FT (18 Seats)

M.Tech. (Information Architecture & Software Engg..) FT (18 Seats)
School of Electronics M.Tech. (Embedded Systems) FT (18 Seats) 

M.Tech. (Spatial Information Technology) FT (I8 Seats) 
M.Tech. (Mobile Computing Technology) FT (25 Seats)

School of Energy & M.Tech. (Energy Management) FT (18 Seats)
Environmental Studies
School of Future M.Tech, (Future Studies & Planning) with Spl. in Technology 
Studies & Planning Management FT (18 Seats) 

M.Tech. (Systems Management) with Spl. in IT Systems FT (18 Seats)
School of M.Tech. (Instrumentation) FT (18 Seats)
Instrumentation
Institute of M.E. (Computer Engg.) with Spl. in Software Engg. FT (18 Seats)/PT
Engineering & (10 Seats) 
Technology M.E. (Electronics) with Spl in Digital Instrumentation FT (18 

Seats)/PT(10 Seats) 
M.E. (Electronics) with Spl. in Digital Communication FT (18 
Seats)/PT(10 Seats) 
M.E. (Industrial Engg. & Mgmt). FT (18 Seats)/PT (10 Seats) 
M.E. (Mechanical Engg.) with Spl. in Design & Thermal Engg. FT (18 
Seats)/PT (10 Seats) 
M.E. (Information Tech.) with Spl in Information Security FT (18 
Seats)/PT(10 Seats)

School of Pharmacy M.Pharm. ( Pharmaceutical Chemistry) FT (18 Seats)
Details of 25 Seats (FT)-Mobile Computing Technology; GATE Scholarships- 13 (Unreserved-
10,SC-1,ST-2) + NON-Scholarships-12 (Unreserved-5,Sponsored-5,SC-1,ST-1) Details of 18
Seats (FT): GATE-13 (Unreserved-10,SC-1,ST-2) + NON-GATE-5 (Sponsored). Details of 10
Seats (PT): NON-GATE- 10 (Sponsored). Details of 18 Seats (FT)-Pharm. Chem.: GPAT-13
(Unreserved- 10,SC-1.ST-2) + NON-GPAT-5 (Sponsored). Duration: FT-Full Time-4 Semesters;
PT-Part Time-6 Semesters. Scholarship: Financial Assistance will be provided to GATE/GPAT
qualified full-time students subject to approval of the same by the AICTE. Preference will be
given to GATE/GPAT qualified candidates. If seats are vacant due to non availability of
GATE/GPAT qualified candidates then the vacant seats will be offered to Non-GATE/GPAT can-
didates. For other details including eligibility, admission process, etc. please visit web pages of
the respective School/Institute on the university website www.dauniv.ac.in

The applications should be submitted through www.mponline.gov.in The last date for submis-
sion of the application form is June 17, 2013. Application fee for all courses of each school/ insti-
tute is Rs. 1000/- (for SC/ST Rs. 400/-) only.
EN 8/91 REGISTRAR

CSIR - Institute of Minerals &
Materials Technology

(Formerly Regional Research Laboratory)

Council of Scientific & Industrial Research
Bhubaneswar -751   013, Odisha, INDIA

Advertisement No.02/2013 Dated.03.05.2013 

Last Date for Receipt of the application 27-06-2013

A unique opportunity for research careers in Science & Technology

CSIR-IMMT, Bhubaneswar, a premier institute under the Council of Scientific and Industrial
Research (CSIR), involved in multidisciplinary R&D programmes of both basic and applied
nature across scientific disciplines for economic, environmental and societal benefits for the peo-
ple of India. Over the years CSIR-IMMT has developed S&T capabilities in a wide range of areas
from mineralogy to materials engineering. The laboratory has expertise in conducting technolo-
gy oriented programmes in mining, minerals/ bio-mineral processing/mineral beneficiation, metal
extraction and material characterization, process engineering, industrial waste management and
appropriate technology for societal development.
Applications are invited from enthusiastic, young Indian researchers having excellent academic
record and proven scientific achievements along with requisite experience and a high degree of
motivation and desire to take up research as a career in the field of Chemical/ Metallurgical/
Materials/Minerals/Bio-Chemical Engineering/Geology/Business Development, to fill up the
vacancy of following posts of scientist as per details given below,
Total number of posts and reservation: 17 [SC-3 (1 backlog), ST-3 (1 backlog), OBC-3 (1 back-
log), PH (HH)-1 (backlog) and UR-7], The emoluments and age limit for various posts as per
norms is  summarized as below:-
Designation No. of Pay Band Grade Total Upper Age Limit not 

Posts Pay Emoluments* exceeding (as on last 
date)**

Scientist 01 ` 15600- ` 6600/- ` 55100/- 32 years
Senior Scientist 16 39100 (PB-3) ` 7600/- ` 63650/- 37 years

* Total Emoluments means approximate total emoluments on minimum of scale including House
Rent Allowance in Class ‘Y’ City.
** Age relaxation as admissible under the rules will be applicable to certain categories of candidates.
All the interested candidates must refer to the detailed advertisement for essential qualification,
experience, job requirement, age relaxation, terms and conditions, instructions, application form
etc. available on the website: www.immt.res.in before submitting their applications.
EN 8/36 ADMINISTRATIVE OFFICER
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(ii) For Indian Naval Academy-
Unmarried Male candidates born
not earlier than 2nd July, 1990 and
not later than 1st July 1995 only are
eligible.

from a recognised University/ 
Institution
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Applications are invited from Indian male citizens for filling up of vacancies in under
mentioned posts in the Sashastra Seema Bal a Central Armed Police Force under
Ministry of Home Affairs. The last date for receipt of applications is 20-06-2013 for all
states except for Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul-Spiti
District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman &
Nicobar Islands and Lakshadweep for which last date is 27-06-2013.

2. PAY SCALE AND OTHER ALLOWANCES: (a)      Pay scale:

SI.No. Name of Post Pay scale

1. Asstt. Sub-Inspector (Telecommunication) ` 5200-20200 + 2800 in PB-I

2. Head Constable (Telecommunication] ` 5200-20200 + 2400 in PB-I

3. Constable (Telecommunication) ` 5200-20200 + 2000 in PB-I

(b) Other allowances: The post will carry Dearness Allowance, Ration Money,
Washing Allowance as admissible from time to time, Special Compensatory
Allowance while posted in specified border areas, Free Uniform, Free
Accommodation or HRA, Transport Allowance, and any other allowances as
admissible in Force from time to time under the rules/instructions. These posts
will be covered under new Restructured Defined Contributory Pension Scheme.

3. The candidate appearing for the post should mention/intimate if any criminal
case(s) is/are pending/lodged against him in any police station/Hon'ble Court.

4.      VACANCIES FOR THE POSTS ARE AS UNDER:-

Post Code. Post Number of vacancies

Gen SC ST OBC Total

(1) (2) (3) (4) (5) (6) (7)

01 ASI (Telecom) 33 04 02 04 43

02 HC [Telecom] 301 100 50 181 632

03 Const (Telecom) 45 14 7 25 91

Note:-

1.   10% vacancies are reserved for Ex-Servicemen. Vacancies reserved for Ex-
Servicemen will be filled by the candidates of open category within the respec-
tive quota if suitable candidates of Ex-Servicemen are not available.

2. The number of vacancies are subject to change without any notice and may
increase or decrease depending upon the position at the time of final selection.

3.   The posts are temporary but likely to be permanent.
4.   The recruitment will be conducted on all India basis.
5.   Selected candidates are liable to be posted anywhere within as well as outside

the Territory of India according to transfer policy of the force.

5. ELIGIBILITY CONDITIONS:

Name of Post Age limit Educational Qualification

Asstt. Sub-Inspector 18 to 25 Matric with Diploma in Electronics or Telecom-  

(Telecommunication] years munication from an Institution recognized by 

the State Government or equivalent Or

10+2 Or Intermediate with aggregate marks of 

fifty percent with selective subjects being Physics,

Chemistry and Mathematics from a recognized

Board or Institution or equivalent.

Head Constable 18 to 23 Matriculation or equivalent plus two years I.T.I. 

(Telecommunication) years Certificate in Electronics

or

Intermediate or 10+2 with Physics, Chemistry 

and Mathematics from a recognized board or 

institution or equivalent.

Constable 18 to 23 Matriculation or equivalent with Science from a 

(Telecommunication) years recognized Board/ Institute or equivalent. 

Note: Educational Certificate other than State Board/Central Board should be

accompanied with Govt. of India notification declaring that such qualifica-

tion is equivalent to Matriculation / 10th Class pass or intermediate as the

case may be.

6. CUT OFF DATE FOR AGE AND RELAXATION IN UPPER AGE LIMIT:

Cut off date for determining the age will be 20-06-2013._The candidate

must fulfill all eligibility conditions and should be in possession of all cer-

tificates on 20-06-2013 i.e. the last date of receipt of application.

Candidates appearing in the examination/ awaiting result/ educational cer-

tificates need not apply.

(i) There will be relaxation in age for SC/ST/OBC (i. e. 5 years for SC/ST & 3
years for OBC).
(ii) The upper age limit shall be relaxable up to 05 years in case the candidate is
already in  Government service.  Government  employees  / servants  claiming
age relaxation should be in possession of a certificate in prescribed format from
their office in respect of the length of continuous service which should not be less
than 03 years in the immediate period preceding the date of recruitment/ closing
date of receipt of application. They should also continue to have the status of

Government servant/ employees till the time of appointment, in the event of their
selection. The candidate will have to produce NOC form his department at the
time of applying for the   post/   recruitment.   However,   departmental   candi-
date may forward their application through proper channel from their head of the
offices. This concession will be admissible  only where a Government  employ-
ee has rendered not less than 3 [three] years' Continuous service in Govt.
Department.
(iii)The Relaxation in upper age limit of 5 years shall also be admissible to all
posts for the candidates who had ordinarily been domiciled in the state of J&K
during the period from 01/01/1980 to 31/12/1989. The candidate will have to pro-
duce a certificate from the concerned District Collector to claim such relaxation
in age.
(iv) Five years of age relaxation will also be granted to the children and depend-
ent family members of those  killed  in  the   1984  riots  and   2002 communal
riots of Gujarat. Children mean (a) Son (including adopted son):
or (b) Daughter (including adopted daughter) Dependent family members mean:
[a) Spouse; or (b) Children; or Brother or Sister in the case of unmarried Govt.
servant who was wholly dependent on the Govt. servant at the time of his killing
in the riot. The candidate will have to produce a certificate to the effect, issued
by the concerned District Collector to claim relaxation in age. Children and
dependent family members of those killed in the riots (1984 riots and 2002 com-
munal riots of Gujarat] will also produce a certificate from the concerned District
Collector. (v) The above relaxation in age as mentioned in Para 6 ii to iv is in
addition to relaxation to 5 years in age for SC/ST and 3 years for OBC candi-
dates as per Government orders.

Note: Candidates claiming benefits under OBC category shall be in accordance

with Castes notified in the Central List. The certificates should be in the

prescribed format issued by the Competent Authority empowered for the

purpose. No other certificate will be accepted as proof.

DEFINITIONS/RELAXATION AND SPECIAL INSTRUCTIONS FOR EX-SERVICE-

MEN

i)     Age : Relaxation to the extent of military service plus 3 years as provided in
DOP&T Notification No.39016/10179-Rectt© dated 15.12.1979.

ii)     Every Ex-Serviceman who has put in not less than six months continuous serv-
ice in the Armed Forces of the Union, shall be allowed to deduct the period of
such service from his actual age and if the resultant age does not exceed the
maximum age limit by more than three years he shall be deemed to satisfy the
condition regarding age limit. However, break in service should not be more than
two years.

iii]   Ex-Servicemen holding the higher rank may also compete in this recruitment for
lower post provided they fulfill the eligibility criteria and also they furnish their will-
ingness in writing that in the event of their selection they will not claim the post
equivalent to the rank they were holding in the Defence Forces.

iv)   Character certificate: Minimum requirement will be exemplary/ Very Good/Good
category certificate

v)     Medical Category: "A" (AYE)/SHAPE-ONE, at the time of discharge. They should
possess to pass the same medical standards prescribed for direct recruits.

vi)   "Ex-servicemen" means a person who has served in any rank [whether as a
combatant or as a non-combatant} in the Regular Army, Navy and Air Force of
the Indian Union but does not include a person who has served in the Defence
Security Corps, the General Reserve Engineering Force, the Lok Sahayak Sena
and the paramilitary forces; and

vii)  who has retired from such service after earning his/her pension; this would also
include persons who are released/retired at their own request but after having
earned their pension; or

who has been released from such service on medical grounds attributable to mil-
itary service or circumstances beyond his control and awarded medical or other
disability pension; or

who has been released, otherwise than on his own request, from such service
as a result of reduction in establishment; or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or dis-
charge on account of misconduct or inefficiency, and has been given a gratuity,
and includes personnel of the Territorial Army, namely, pension holders of con-
tinuous embodies service or broken spells of qualifying service; or

personnel of the Army Postal Service who are part of Regular Army and retired
from the Army Postal Service without reversion to their parent service with pen-
sion, or are released from the Army Postal Service on medical grounds attribut-
able to or aggravated by military service or circumstances beyond their control
and awarded medical or other disability pension; or
personnel, who were on deputation in Army Postal Service for more than six
months prior to the 14th April, 1987; or

Gallantry award winners of the Armed forces including personnel of Territorial
Army; or
Ex-recruits  boarded  out  or  relieved  on  medical  ground  and  granted  med-
ical disability pension. 

Continued

Sashastra Seema Bal
Recruitment Notice - For Telecom

Cadre - 2013-14
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7. MINIMUM PHYSICAL AND MEDICAL STANDARDS:

(i) Physical Description Height Chest
Standards (Minimum) Un-expanded Expanded

(Height & For all States and UTs 170 Cms 80 Cms 85 Cms
Chest) (Except categories menti-

oned below]

For candidates falling in 
the categories of Garhw- 165 Cms 78 Cms 83 Cms
alis, Kumaonis, Gorkhas, 
Dogras, Marathas, Sikkim-
ies  and candidates belon-
ging  to   North East States,
Leh & Ladakh regions &   
Kashmir valley of J&K and 
State of Himachal Pradesh.

For candidates belonging 162.5 Cms 76 Cms 81 Cms
to Scheduled Tribes (ST)

(ii) Weight Corresponding to height and age as per medical standards.
(iii) Medical (a) Eye Sight: Should be medically fit in all respects (Eye sight 

standard 6/6  and   6/9 of two eyes without wearing glasses.
(b) Candidates must not have knock knee, flat foot, varicose vein
or squint in eyes and should possess high colour vision. They must
be in good mental and bodily health and free from any physical 
defect likely to interfere with the efficient performance of the duties.

Note: Candidates who intends to avail relaxation in height/chest measurement

will have to submit certificate as per Annexure-V duly signed by the com-

petent authority.

8.   SELECTION /RECRUITMENT PROCESS: The candidates shall be issued
Admit Cards to appear in recruitment test. The date and venue of recruitment
test will be indicated in Admit Card. It is clarified that candidature of candidates
who are issued admit cards will remain provisional till they are finally selected
and submit all related documents/certificates in original and prescribed format.

a)   DOCUMENTATION:

The candidates who report at the designated recruitment venue on the given
date and time will be first asked to submit their call letter/admit card and other
documents all in original for verification of age, educational qualification,
Technical qualification. Caste/category etc. which will be returned on spot after
verification. Candidates must bring attested copies of all the documents and two
attested photographs.

b) PHYSICAL STANDARD TEST ( PST )

The candidates who are found eligible in documentation will be put through
Physical measurement Test as prescribed in the eligibility conditions i.e. para-7
above,

c) PHYSICAL EFFICIENCY TEST (PET)

PET will be qualifying in nature and a candidate must qualify all the under men-
tioned events. Failure to qualify in any of the events will render the candidate dis-
qualified to appear in written examination. Ex-Servicemen are exempted from
PST/PET. However they will have to appear in Written Examination and final
medical examination.

100 Metres Race  - To be completed in 16 Seconds

Long Jump - 11 Feet [3 chances]

High Jump - 3 Feet 6 Inches [3 chances)

800 Metres Race - To be completed in 4 Minutes

d) WRITTEN EXAMINATION (100 MARKS):

The candidates who qualify PST & PET, will be required to appear in written
examination which comprise multiple choice objective type questions as under:-

ASI (Telecommunication) and Head Constable (Telecommunication)

1. General English/Hindi 25 Marks
2. General Knowledge 25 Marks
3. Physics, Chemistry, Mathematics & basic 50 Marks

Electronics
Total Marks 100 Marks

Constable (Telecommunication)

1.  General English/Hindi 25 Marks
2. General Knowledge 25 Marks
3. Science subject 50 Marks

Total Marks 100 Marks

i) Candidates may note that no separate call letters will be issued for appearing in
the written examination. 

ii) The written examination will be held on OMR based Answer Sheets. The dura-
tion of written examination will be 2 hours. Candidates will be required to record
their answer in OMR sheet with blue/black ball point pen. 

iii) The OMR answer sheet of written test will be processed/scanned in an electronic
machine. Any wrong entry of roll number, name, question booklet number, ques-
tion paper series will render the OMR sheet invalid and the same will not be eval-
uated. The concerned candidate will be responsible for such mistake on their
part.

Minimum qualifying marks for the posts will be as under:-
ASI (Telecommunication) and Head Constable (Communication) 50% for General

& Ex-Servicemen and 40% for SC/ST/OBC candidates.
Constable (Telecommunication)
40% for General & Ex-Servicemen and 35% for SC/ST/OBC candidates.
Note: Candidates appearing in written test will not be allowed to carry electron-

ic equipments like mobile phone, calculator, pager, digital wrist watch hav-
ing calculator etc. Any candidate found indulging in any unfair practice will
be summarily removed from the written test and will be debarred from fur-
ther recruitment process.

e) MEDICAL EXAMINATION:
The candidates who qualify the Written Test will be put through detailed medical

examination strictly on the basis of merit of written examination as per the vacan-
cies and average failure rate.

Note:
i) The candidates will be called for medical examination over and above the

number of vacancies advertised so that if some candidates high up in the
merit (category wise) do not make it through medical examination, candi-
dates lower in merit list could be considered for appointment strictly based
on merit.

ii) Being called for medical examination will in no way give any legal claim or
right to any candidate being finally appointed.

f) APPEAL AGAINST FINDINGS OF MEDICAL EXAMINATION :-
If a candidate is declared unfit in the detailed medical examination, the grounds
for rejection will be communicated to him by the Chairman. The rejected candi-
dates will obtain Form 4, 5 & 6 from the Chairman concerned, if not satisfied with
the findings of the Medical Officer, to prefer an appeal for Review-medical exam-
ination to Inspector General (Pers.), SSB Force HQ, R.K. Puram, New Delhi,
within 30 days from the date of issue of communication in which the findings of
the Medical Officer is communicated to the candidate. The appeal should nec-
essarily contain the following; (a] Review Medical Examination fee of ` 25/-
(Rupees twenty five) only non refundable, through a Bank Draft in favour of
"PAO, SSB (MHA), New Delhi", (b) Appeal Form 4, 5 & 6 issued by the Initial
Medical Board declaring the candidate as Unfit, [c) One self addressed envelope
with ` 25/- postage stamp duly affixed on it. Certificate other than Medical Form
- 6 (provided by the Chairman of Recruitment Board to the Candidates) to sub-
mit appeal for Review Medical Examination will not be considered and rejected
straightway. The fitness certificate on Forrn-6 is essential to consider their
cases for review medical examination and not for any other purpose.
Those candidates whose appeal is found in order will be issued call letters
to appear for Review Medical Examination and their names will also be
uploaded in the SSB Website www.ssbrectt.gov.in. They may keep in touch
to know their date of appearing in review medical examination and venue
by visiting our website and helpline No. 011-26193929 between 1000 Hrs. to
1730 Hrs. Monday to Friday.
The decision of the Review Medical Board of SSB will be final and no 2nd appeal
will be entertained as per Govt. instructions and also no reply of the correspon-
dence/ 2nd appeal will be given / entertained.

Note: The Selection board reserves absolute discretion to reject or accept any
candidate after considering the report of the medical board.

g) MERIT/FINAL SELECTION:
Merit/final selection list will be prepared in order of merit, category wise, after
completion of Review Medical Examination. It is hereby emphasized that the
candidates who merely secure the qualifying percentage marks and found
medically fit, may not be considered for final selection since the cut off
marks will be determined according to number of vacancies as well as after
completion of whole recruitment process.
Where equal marks have been obtained by candidates, their merit will be fixed
as per date of birth and older candidate will be given preference.

9.  HOW TO APPLY AND BY WHICH DATE:
Eligible and interested candidates should send their Applications (duly filled in]
complete in all respect along with Admit Card duly filled in, in the prescribed pro-
forma as per Annexure-I and Annexure-II. The application shall be typed on one
side only in full size plain paper with passport size photographs affixed, applica-
tion fee, attested copies of testimonials are sent on the address mentioned in
Para-11 Coloumn 4 of this advertisement so as to reach to the addressee on or
before the prescribed last date i.e. 20-06-2013 for all states except for Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul-Spiti District and Pangi Sub-
Division of Chamba District of HP, Andaman & Nicobar Islands and
Lakshadweep for which last date is 27-06-2013.

10.    APPLICATION FEE: The candidates belonging to General and OBC Category
will be required to pay ` 50/- (non refundable) as application fee in the form of
Bank Draft. The Bank Draft should be prepared in favour of authorities as men-
tioned at Para 11 Column No. 4 & 5 respectively. No fee will be charged from
SC/ST and Ex-servicemen candidates.

11.   Application and application fee should be addressed to the authorities as
under:-

SI Post Code Name of post Application should be sent Draft of ` 50/-

No. by post at the following should be

address prepared in

favour of

(1) (2) (3) (4) (5)
1. 01 ASI (Telecom) THE INSPECTOR GENERAL, "Accounts 

FRONTIER HQ, SSB Officer, SSB,
02 02 HC [Telecom) LUCKNOW, SANKALP FTR HQ,
03 03 Constable BHAWAN, VIBHUTI KHAND, Lucknow,"

(Telecom) PLOT NO. TC/35-V-2, payable at  
GOMATI NAGAR, LUCKNOW SBI Branch,
(UP) PIN: 226010 Lucknow (UP)

Note: - Application sent other than the above mentioned address will not be
entertained.

12. ENCLOSURES REQUIRED TO BE ATTACHED WITH APPLICATION FORM:
Attested copies of following documents be attached with the application form:-
i) Educational Qualification Certificate.
ii) Technical qualification/experience certificate. 
iii) Date of birth certificate (Matriculation or 10th pass certificate) 
iv) Scheduled Caste/Scheduled Tribe/OBC Certificate issued by an authority not
below the rank of Tehsildar/Naib Tehsildar or SDM.

Note: SC/ST & OBC candidates must be in prescribed proforma as prescribed 
at Annexure-III & IV respectively.
v) Questionnaire duly signed by the candidate as per Annexure-VI
vi) Domicile Certificate issued by local revenue authorities for verification of citi-
zenship.
vii) Discharge certificate in case of Ex-servicemen.
viii) Two self addressed envelopes of 4"x9" size with ` 25/- postage stamps
affixed on each envelope.
ix) Certificate as per Annexure-V for claiming relaxation in height & chest (if
applicable).
x) Envelope containing Application must be subscribed in bold letters "APPLI-
CATION        FOR THE  POST  OF   (NAME   OF  POST  FOR WHICH  APPLIED
FOR WITH   POST  CODE)  IN SASHASTRA SEEMA BAL".

Note: All above original documents/certificates are required to be brought at the
time of recruitment test for verification.

13.    Candidates who are already in Government service including departmental can-
didates has to send their application through proper channel with NO OBJEC-
TION CERTIFICATE from their employer. Application received without proper
channel & NOC will be rejected. 

Continued
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ANNEXURE-I

GOVERNMENT OF INDIA, MINISTRY OF HOME AFFAIRS (SASHASTRA SEEMA

BAL) APPLICATION FORM FOR THE POST OF............................................

Post Code : ................................

(a) Bank Draft No. and date Amount

1. Name in BLOCK LETTERS (as recorded in Matriculation Certificate)

FIRST NAME MIDDLE SURNAME
2. Father's name (as entered in Matriculation Certificate)

3. a) Date of birth (as in Matriculation certiflcate) b) Age as on 20-06-2013

D   D   M   M   Y Y Y Y Y Y M   M  D   D
1   9

4.   Educational Qualification (Attach attested copy of Education/Tech. Qualification
certificate(s) etc.

Exam. Name of Subject Studied Aggregate of

Passed School/Board/University/Institute percentage 
Marks

5. Religion:

Hindu Muslim Sikh Christian Buddhist Jain If others, specify

6. Whether belongs to-

Gen SC ST OBC Ex-Serviceman

(If SC/ST/OBC, attach true copy certificate as per Central Govt. instructions). 

7.   Whether -

Gorkhas Dogras Marathas Garhwalis Kumaonis Sikkimmise

(Attach true copy of certificate) 
8. Whether belonging to North Eastern States, if so, specify.

(Attach true copy of certificate)
9.     (i) Whether Tribal/Adivasi  -

Tribal Adivasi If other, specify

(Attach true copy of certificate)

(ii) Whether belonging to -

Mizo Naga

(iii) Whether

Domiciled ordinarily in  Affected in 1984 riots Affected in 2002 

J&K during 1980-89 communal riots of Gujarat

(Attach certificate true copy) 

10. (a) Whether Ex-Serviceman, if so, indicate:-

Gen SC ST OBC

(b)  If, Ex-Serviceman, mention following details. (Attach CTC of Discharge
Certificate)

Date of Date of Medical Award or Reasons for Education

Enrolment retirement/ category Decoration release/ Qualification

Discharge discharge Civil    Military

11. Permanent address:

P I    N

E-Mail ID.

2. Present address:

P I    N

E-Mai! ID.

13.  Contact No./Mobile No.:

14.  Whether employed in SSB 15.  Govt. Service

16. If so, mention following details.

Name of present Date since Post Name and designation of 

employer when held authority issuing N.O.C.

17.  IDENTIFICATION MARK (Please write in the box)

18.  Left Thumb Impression

Continued

Affix latest
passport size
photograph

duly attested by
a Gazetted

Officer

14.    All eligible candidates will be informed about the date and venue of recruitment
test through Admit Cards. Candidates should come duly prepared for 2-3 or more
days stay under their own arrangements at the Recruitment Venue. The
Government shall not be responsible for damage/injury, if any, to the individual
sustained during the selection/recruitment process. No TA/DA will be admissible.

15.      IMPORTANT INSTRUCTIONS: -
i) Applications submitted on a format, which is not the same, as published in this

advertisement, incomplete applications are liable to be rejected summarily and
no correspondence will be entertained in this regard. 

ii)       Candidates applying for more than one post should send separate application
for each post. 

iii)    If the above documents are not submitted along with the application, it will be
rejected summarily during documentation or at any stage of the recruitment
process and no request for reconsideration will be entertained. 

iv) Incomplete or unsigned applications, applications without attested photo-
graphs, applications received late will be rejected summarily.

v)     All candidates in Govt. service whether in a permanent or in temporary capacity
etc. will be required to submit their application through proper channel along
with NOC. Application shall be rejected if received late or are not complete in all
respects as provided in the rules. 

vi) Any wrong attestation so as to mislead the Recruitment board or to gain access
to examination would lead to criminal/debar action  against the  candidate
besides cancellation of his candidature.

vii)   No separate admit cards/ call letter will be issued to the qualified candi-
dates called for written examination and final medical examination. The
same will be apprised to the candidate by the recruitment board and the
list of qualified candidates called for above test will be displayed on the
notice board at the recruitment venue as well as in SSB recruitment web-
site www.ssbrectt.gov.in. 

viii)   In case any candidate is found ineligible or suppressing facts or suffering from
any illness/disease likely to interfere in efficient discharge of his duties or on any
ground  after his  selection/appointment,  his  services will be  terminated with-
out assigning any reason.

ix) The Government shall not be responsible for damage /injury/loss to the
individual, if any, sustained during the entire recruitment process and jour-
ney. 

x)      The   DG   SSB   has   full   rights   to   make   changes   or   cancel   /post-
pone   the recruitment without assigning any reason.

xi)     Candidates canvassing in any form or bringing outside influence /pressure, offer-
ing illegal gratification, blackmailing or threatening to blackmail any person con-
nected with recruitment will be disqualified. 

xii)   Candidates impersonating and submitting the fabricated/forged documents are
also liable to be disqualified. 

xiii)  It should, however, be clearly understood that the Selection board reserves
absolute discretion to reject or accept any candidate at any stage.

xiv)   As the applications are to be processed by a computerized system, it is essen-
tial that the application is strictly in accordance with the prescribed, format, is
properly and completely filled and contains no correction/alteration/overwriting.

xv)    Mere qualifying the entire prescribed test in SSB recruitment does not confer the
right of selection of the candidate but they should have to stand in merit keep-
ing in view the available vacancies. The vacancies are subject to change with-
out any further notice.

xvi) The candidates provisionally selected for the above posts should qualify
the training or courses as prescribed by the Director General, Sashastra
Seema Bal from time to time during probation period. Failing which serv-
ices are liable to be terminated.

16.    NO TA/DA WILL BE ADMISSIBLE.
No TA/DA will be admissible. However, TA for onward and return journey to SC/
ST candidates will be paid as per GOI instructions to those who appear in writ-
ten test subject to production of rail/ Bus tickets, original caste certificate, non
employment certificate from MP or MLA or any Gazetted Officer of the locality.
In case they are not employed in Central / State Government.

17. Application forms are liable to be rejected summarily, if they are:
i) Incomplete.
ia)     Not on prescribed format.
iii)     Without Bank Draft/ Bankers Cheque of ` 50/-.
iv)     Accompanied with under valued  Bank Draft/ Bankers cheque.
v)    Accompanied with Bank Draft/ Bankers cheque drawn in favour of wrong paying

authority or wrong address of Bank draft/ Banker cheque. 
vi)    Received without attested copy of caste certificate and discharge certificate in

case of Ex-Servicemen.
vii) Received without attested copies of educational certificate/testimonials. 
viii)   Received without self addressed envelopes and without postage stamps of  

` 25/- affixed on the envelopes. 
ix)    Received without photograph. 
x)    Received without signature of the candidates. 
xi) Received after last date of receipt of the applications. 
xii)    Without signature/seal of H.O.O. in case of serving candidates. 
xiii)   Received with SC/ ST/ OBC certificates not on prescribed format.

The   candidates   are   requested   to   go   through   the   recruitment 
notification   and   confirm   their   eligibility   in   all   respect  before submi-
tting application. 

For frequent updates related to recruitment in SSB, please visit 
www.ssbrectt.gov.in

ASSISTANT DIRECTOR (RECRUITMENT)
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DECLARATION

I hereby declare that all statements made in this application are true and com-

plete to the best of my knowledge and belief. In the event of any information

being found false or incorrect or ineligibility being detected before or after the

test, my candidature will stand cancelled and all my claims of the recruitment

will stand forfeited. I also understand that if at any stage I am found by the

Recruitment Board to have used unfair means in the written examination/test

or have violated any of the Rules/Regulations governing the conduct of selec-

tion process; my candidature can be cancelled or be declared to have failed by

the Recruitment Board at its sole discretion.

I also declared that I have never been arrested, prosecuted or convicted by any

court of law for any criminal offence.

(SIGNATURE OF THE CANDIDATE)

ANNEXURE- II 

ADMIT CARD

(TO BE PRINTED/TYPED/WRITTEN IN SEPARATE PAPER} {Candidate will not

be allowed to appear in the recruitment test without

production of this admit card)

To be filled by the candidate
Name of candidate:................................................
Father's Name:....................................................
Date of Birth ....................................................
Name of post for which applied ....................................................
Post Code ..................................

(Signature of Candidate) 

(TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY)

Roll Number________________________
Post for which appearing for Test: __________________________
Date of Birth ______________ ____
Whether direct/ departmental candidate _______ Whether SC/ST/OBC/General/
Ex-Serviceman___ Name of Recruitment Centre with complete address:
Date and time on which the candidate is required to appear: 
Date: _______________Time: _____________

Signature of Nodal Office, ARC

With seal

Annexure-III

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING

TO SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri____________________Son of Shri ______________of

village/Town_______________in District/ Division _____________of the

State/Union Territory ______________ belong to the _________ caste/Tribe

which is recognized as a Scheduled Caste/Scheduled Tribe under.

The Constitution (Scheduled Castes) order, 1950. The Constitution (Scheduled
Tribes) order, 1950. The Constitution (Scheduled Castes) (Union Territory) order,
1951. The Constitution (Scheduled Tribes) (Union Territory) order, 1951.
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order
1956, the Bombay Reorganization Act,   1960,  the   Punjab  Reorganization Act,
1966,  the   State  of Himachal Pradesh Act, 1970, the North Eastern Areas
(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes orders
(Amendment) Act, 1976.)
*The constitution (Jammu & Kashmir) Scheduled Caste Order, 1956;
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes, 1959, as
amended by the Scheduled Castes and Scheduled Tribes orders (Amendment) Act.
1976;
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962;
*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962;
*The Constitution (Pondichery) Scheduled Castes Order, 1964;
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;
*The Constitution (Goa, Daman & Dieu) Scheduled Castes Order, 1968;
*The Constitution (Goa, Daman & Dieu} Scheduled Tribes Order, 1968;
*The Constitution (Nagaland) Scheduled Tribes Order, 1970;
*The Constitution (Sikkim) Scheduled Castes Order, 1978;
*The Constitution (Sikkim} Scheduled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.
*The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991.
*The Constitution (Scheduled Tribes} Order, (Second Amendment} Act, 1991. 
The Constitution (Scheduled Tribes) Ordinance, 1996
*2. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes
Certificate issue to Shri________________________Father of Shri ____________of
village/town________________ in District/Division ______________ of the State/UT
___________ ________who belong to the ________ caste/Tribe which is recognized
as a SC/ST in the State/Union Territory __________________ issued by the
_____________________ ( name of the prescribed  issuing  authority)   vide  their
No.  __________ dated _________   or   Shri   ________  ____________   and   or
his/her   family   ordinarily reside(s) in Village/Town _________of ________
District/Division of the State/Union Territory of __________. 
Place_________ Signature_________

Date__________ Designation _______  

(With seal of Office)

NOTE:- The terms ordinarily reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.

ANNEXURE-IV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASS-

ES

APPLYING FOR APPOINTMENT TO POSTS UNDER CENTRAL GOVT OF

INDIA.

(G.I.Dept. of Per. & Trg. O. M. No.36033/28/94-Estt.(Res).dated 2-7-1997)

This is  to certify that  ....................... son of ..................... Village.....................

District/Division......................... in the ........................ State........................

belongs to the............................. Community, which is recognized as a

Backward Class under: -

* (i) Government of India, Ministry of Welfare, Resolution, No.12011/68/93-BCC (C),
dated the 10th September, 1993, published in the Gazette of India, Extraordinary,
Part-I, Section-I, No. 186, dated the 13th September, 1993.
*(ii) Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated

the 19th October, 1994, published in the Gazette of India, Extraordinary, Part-I,
Section, No. 163 dated the 20th October, 1994.
*(iii) Government of India, Ministry of Welfare, Resolution No. 12011/7/95-BCC, dated
the 24th May, 1995, published in the Gazette of India, Extraordinary, Part-I, Section
I, No. 88, dated the 25th May, 1995.
*(iv) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 9th March, 1996, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 60, dated the 11th March, 1996.
*(v) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 6th December 1996, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 210, dated the 11th December 1996.
*(vi) Government of India, Ministry of Welfare, Resolution No. 12011/13/97-BCC,
dated the 3rd December, 1997, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 239, dated the 17th December, 1997.
*(vii) Government of India, Ministry of Welfare, Resolution No.l2011/99/94-BCC,
dated the 11th December 1997, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 236, dated the 12th December 1997.
*(viii) Government of India, Ministry of Welfare, Resolution No. 12011/68/98-BCC,
dated the 27 Oct., December, 1999, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 241, dated the 27th Oct, 1999.
*(ix) Government of India, Ministry of Welfare, Resolution No. 12011/88/98-BCC,
dated the 06th December 1999, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 270, dated the 06th December 1999.
*(x} Government of India, Ministry of Welfare, Resolution No.12011/36/99-BCC,
dated the 4th April 2000, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 71, dated the 4th December 2000.
*(xi) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 21st December 2000, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 210, dated the 21st December 2000.
*(xii) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 6th September, 2001, published in the Gazette of India, Extraordinary, Part-
I, Section I, No.246, dated the  6th September, 2001
Shri.......................................and/or     his     family     ordinarily     reside(s)     in     the

...................District/ Division of the ................................. State. This is also to

certify that he/she does not belong to the persons/sections (Creamy Layer)

mentioned in Column 3 of the schedule to the Government of India, Department

of Personnel and Training, O. M. No. 36012/22/93-Estt. (SCT), dated 8-9-1993.

DISTRICT MAGISTRATE/

Dated: DEPUTY COMMISSIONER/TEHSILDAR

(WITH OFFICE SEAL)

Strike out whichever is not applicable

ANNEXURE-V

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATE THOSE

WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri____________S/O Shri ________________ is permanent resident
of village _______________Tehsil/Taluka_________________District_____of ___
State.

2. It is certified that:-
*Residents of entire areas mentioned above are considered as (Garhwal, Kumauni,
Dogras, Marathas, Sikkimies) for relaxation in height and chest measurement for
recruitment in the Para Military Forces of the Union of India.
*He belongs to the Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern
States and is considered for relaxation in height and chest measurement for recruit-
ment in the Para Military Forces of the Union of India.
*He belongs to_______________Tribal/Adivasis Community and is considered for
relaxation in height and chest measurement for recruitment in the Para Military
Forces of the Union of India.
Place: Signature.

District Magistrate/ Dub-

Divisional Magistrate/ 

Date: Tehsildar

*Delete whichever is not applicable

Annexure-VI

QUESTIONNAIRE FORM
1. Have you ever been convicted by any court of law Yes/No

or any other judicial institution?
2.    Is there any case pending against you in any court of law? Yes/No
3.    Has any FIR ever lodged and case is pending against you? Yes/No
4.    Was any FIR ever lodged against in the past? Yes/No
a)  If yes case No. and Section under which FIR was lodged?
b)  Name of Police Station where FIR was lodged?
c)   Was the case charge sheeted or returned in FIR?
d) If the case charge sheeted, what was the outcome in Court? 

i) Convicted 
ii) Acquitted 
iii) Compromised 
iv) Compounded 
v)  Any other, please specify

5. Have you ever been dismissed from any service under the Central or State
Govt?

6. Have your services ever been terminated while on probation?
If the answer to any of the above is YES then please provide complete details
on a separate sheet.

UNDERTAKING

I,______________________ declare that the above information is true to the best of
my knowledge and belief. I understand that in case information is found to be false or
incorrect, my candidature is liable to be cancelled apart from any departmental or
legal proceedings that may be initiated against me.

Place: Signature of Candidate 
Date:                                                          Name ______________

Father's Name. 
Address ______________

davp 19114/11/0006/1314 EN 8/34

Affix your recent
passport size

photograph duly
attested by the

Gazetted Officer
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Recruitment Notice for the Post of Lower
Division Clerk, Civilian Motor Driver,

Messenger, Safaiwala and Fireman at 1 Field
Ordnance Depot, PIN :909901, C/o 56 APO

1. Applications as per specimen given (at Part I) are invited from eligible Indian nationals for the
post of Lower Division Clerk (LDC), Civilian Motor Driver (CMD), Messenger (Msgr) Safaiwala and
Fireman (F/M) for filling up the following vacancies in the Pay Band mentioned against each :-
Designation Total Pay Scale Reseved Age Qualification & Tests

of Post Number Category No. of
of post post

Lower 11 Rs. 5200- UR 06 18-25Yrs (a) 12th class or equivalent
Division 20200/- ST 01 18-30Yrs examination of recognized
Clerk (LDC) plus OBC 04 18-28 Yrs University/ Board.

Grade Physically 03 (VH- As menti- (b) Must qualify the 
Pay Handi- 01* oned at prescribed written test 
Rs. 1900/- capped OH-01 para 2 (See Para 29) and the

(VH, HH HH-01) below syllabus as per Staff  
& OH) *(Carry Selection Commission for 

forw- 12th class standard.
ard of (c) Typing speed of not 
Back less than 35 words per 
Log minute in English or 30 
vaca- words per minute in Hindi 
ncy) while typing on computer

Ex- 02 -do- (d) Weightage for written 
service- test and interview will be 
man in the ratio 80:20.

Civilian 03 Rs. 5200- UR 02 18-25 Yrs (a) Matriculation or 
Motor 20200/- ST 01 18-30 Yrs equivalent examination
Driver plus of recognized University/ 
(CMD) Grade Board.

Pay (b) Must possess the civil-
Rs. 1900/- ian driving licence for heavy

vehicles and   have   mini-
mum two years experience
of driving such vehicles.
(c) Must qualify the pre-
scribed written test (See
Para 29) and the sylla-

bus will be of 10th standard
(d) Weightage for written 
test, practical test and 
interview wilt be in the 
ratio 40:40:20.

Messenger 01 Rs. 5200- UR 01 18-25 Yrs (a) Matriculation or 
(Msgr) 20200/- equivalent examination of 

plus recognized University/ 
Grade Board.
Pay (b) 1.6  Kms  Run,  
Rs. 1800/- candidates passing the 

aforesaid test will only be 
tested further.
(c) Must qualify the pre-
scribed written test (See 
Para 29) and the sylla-
bus will be of 10th standard
(d) Weightage for written 
test, practical test and 
interview will be in the 
ratio 40:40:20.

Safaiwala 04 Rs. 5200- UR 02 18-25 Yrs (a) Matriculation or 
(S/W) 20200/- ST 01 18-30 Yrs equivalent examination of 

plus OBC 01 18-28 Yrs recognized University/ 
Grade Physically 01 As Board.
Pay Handi- (OH- menti- (b) 1.6  Kms  Run,  
Rs. 1800/- capped 01) oned candidates passing the 

(OH) at para aforesaid test will only be 
2 below tested further.

(c) Written test (See
Para 29) will be 
conducted with maximum 
of 40 marks and the 
syllabus will be of 10th 
standard.
(d) Weightage for written 

Ex- 01 -do- test, practical test and 
service- interview will be in the
men ratio 40:40:20. 

Fireman 02 Rs. 5200- UR 01 18-25 Yrs (a) Matriculation or 
(F/M) 20200/- OBC 01 18-28 Yrs equivalent examination of 

plus Physically 01 As recognized University/ 
Grade Handi- (HH- menti- Board.
Pay capped 01) oned (b) Candidates must be
Rs. 1900/- (HH) at para physically fit and   capable 

2 below of   performing   strenuous 
duties. The physical para-
meters required of candi-
dates are as under-
(i) Height without 
shoes-165 Cms with 
concession of    2.5 Cms 
for the member of ST only.
(ii)  Chest,(unexpanded)-
81.5 Cms.  
(iii) Chest (on expansion)-
85 Cms.
(iv) Weight -50 Kgs 
(minimum).
(c) Endurance Test -The 
candidates are required to 
pass the following pre-
scribed tests specified at 
the time of recruitment :-
(i) 1.5 Kms Passinga a run
of 1.5 Kms in 6 minutes.    
Candidates passing the 
1.5 Kms only will be tested 
further.
(ii) Long Jump. Clearing 
2.7 mtrs wide ditch and 
landing on both feet.
(iii) Vertical Rope. 
Climbing 3 mtrs vertical 
rope using hands and feet.

(iv) Fireman lift. Carrying 
a man/ weight of 63.5 Kgs 
to a distance of 183 mtrs 
within 96 seconds.
(d) Written test (See
Para 29) will be condu-
cted with maximum of 40 
marks and the syllabus 
will be of 10th standard.
(e) Weightage for written
test, practical test and 
interview will be in the 
ratio 40:40:20.

(The number of posts are tentative and may undergo a change)
Note:- 1. Ex-Serviceman and physically handicapped selected for appointment will be
placed against the reservation category (UR/ST/SC/OBC) to which they belong. If the appli-
cants selected belong to UR/ST/SC/OBC they will be first placed in that respective category.
2. VH : Visually Handicapped,   HH : Hearing Handicapped, OH : Orthopedic Handicapped.
3. Written Test details are given at para 29.
2. Age of Physically Handicapped Category (VH/HH/OH) and Ex-Serviceman:-
(a) General (Handicapped) -18-35 Years.
(b) SC (Handicapped)         -18-40 Years. 
(c) ST (Handicapped) -18-40 Years.
(d) OBC (Handicapped) -18-38 Years.
(e) Ex-Serviceman - Service rendered in Army/Navy/Air Force shall be allowed to be deducted
from actual age of the individual and if the resultant does not exceed maximum age prescribed for
the post by more than three years he shall be deemed to satisfy the condition regarding age limit
3. Age relaxation upto maximum of 5 years to candidates of J&K who have ordinarily been domi-
ciled in the state of J&K during the period from 01 Jan 1980 to 31 Dec 1989. Any persons intend-
ing to avail of the aforesaid relaxation shall submit the certificate from concerned District
Magistrate within whose jurisdiction he/she had ordinary resided or any other authority so desig-
nated in this behalf by the Govt of Jammu and Kashmir to the effect that he/she had ordinary been
domicile in the State of Jammu & Kashmir during the period of 01 Jan 1980 to 31 Dec 1989.
4. SC/ST/OBC candidates who apply against un-reserved post will not be given any age or other
concession meant for SC/ST/OBC. Similarly, SC/ST/OBC candidates selected on merit vis-a-vis
the general candidates would not be counted towards SC/ST/OBC quota. This rule applies for
candidates with disability also as per Para 7 of DOP & T OM NO. 36035/3/2004 ESH (Res) dated
29 Dec. 2005. Hence, persons with disabilities selected on their own merit will not be adjusted
against the reserved vacancies shown but will be adjusted against unreserved vacancies.
5. Reservation.
(a) Reservation for SC, ST and OBC will be as per existing Govt. Policies, OBC caste must be list-
ed in the central list for OBCs as per Govt. of India, Ministry of Defence letter No. 16033/36/94-
Estt (SCT) dated 28 Jul 1996.
(b) Physically Handicapped Person. Ex-Servicemen and Meritorious sportsman will be select-
ed first and will occupy the slot of SC/ST/OBC/UR i.e. from any category they belong to and will
be adjusted horizontally against the particular category as per post based reservation roster.
Reservation for rest of the category will be worked out after filling up vacancies for physi-
cally handicapped person, Ex-Serviceman and Meritorious sportsman.
6. Meritorious Sportsman. Following would be considered as meritorious sportsman:-
(a) Sportsmen who have represented a State or the country in the National or International com-
petition in any of the games/sports.
(b) Sportsmen who have represented their university in the inter-university Tournaments conduct-
ed by the Inter-University Sports Board in any of the sports/games.
(c) Sportsmen who have represented the State School Teams in the national Sports/games for
school conducted by the all India School Games Federation in any of the games/sports.
(d) Sportsmen who have been awarded National Awards in Physical Efficiency under the National
Physical Efficiency Drive.
7. Candidate must indicate his Caste/Category in the appropriate column of the application form (SC,
ST, UR, PH, ESM & OBC only). Leaving the caste column blank would not automatically be assumed
as an application for General un-reserved category and the application would be rejected.
8. Enclosures. The candidates are to attach photocopy of the following certificates/docu-
ments duly attested by a Gazetted Officer. No original certificates are required to be forwarded
alongwith the application.
(a) Education Certificate i.e Intermediate (10+2) and equivalent for the post of LDC and matricu-
lation 10th for all other vacancies.
(b) Proof of Date of Birth {Matriculation Certificate).
(c) Medical certificate from a registered govt. medical practitioner for physical standards.
(d) Caste Certificate in case a candidates belongs to any reserved category duly signed by the
competent authority. Format given in Appendix. :
(e) Domicile certificate in case the candidate belongs to Jammu and Kashmir State.
(f) Copy of civil driving licence of heavy vehicles alongwith two year experience certificate of driv-
ing heavy vehicle (for candidates applying for the post of CMD only).
(g) Character certificate issued by a Gazetted Officer not more than six months old.
(h) Experience certificate if any {for Book Binder, Civilian Motor Driver and Tent Mender).
(j) Discharge certificate (Ex-Serviceman only).
(k) Disability certificate issued by medical board constituted by Central or State Govt
(Handicapped category only).
(I) Proof of Indian Nationality.
(m) Two coloured  passport size  photographs  to  be  affixed  on  Application  and  Admit Card
respectively. In addition, four passport photographs are also required for the index cards.
(n) Current Employment Exchange Registration Card, if held.
(o) One seff addressed envelope of size 12x18 cms duly affixed with postage stamp of Rs 25/-
shoutd be attached for despatch of acknowledged/admit card.
(P) ID Proof - PAN card/Adhar card/Ration card/voters card.
9. Application as per format given in Part-l and Part-II on A4 size paper duly affixed with attested
recent photographs should reach the office of Commandant, 1 Field Ordnance Depot, PIN-
909901, C/o 56 APO by registered post only within 21 days (28 days in case of candidates
belonging to Andaman and Nicobar and Lakshwadeep Islands). Date of publication of this adver-
tisement in Employment News will be taken into account for calculation for 21/28 days.
Applications received after the due date will not be entertained under any circumstances. This
office will not be responsible for any postal delay or delivery default.
10. No application will be accepted in person or by hand or through any representative.
Candidates are to mention following in capital letters on top of the envelope :-
(a) APPLICATION FOR THE POST OF : ______________
(b) CATEGORY : _______________
11. Unsigned/incorrect application form, columns left blank or supporting documents not found
attached will render the application form "NULL & VOID" and will be rejected.
12. Rejection. Application not fulfilling the laid down eligibility criteria's and following acts and
omissions will be cause for rejection of application :-
(a) Furnishing of false, inaccurate or tampered information.
(b) Obtaining support for his candidature through unfair means.
(c) Impersonation.
(d) Submission of fabricated/false documents.
(e) Making statements which are incorrect or false or suppressing material information.
(f) Improper/incomplete filling or application form.
(g) More than one application submitted by the applicant for the same post.
(h) Any other influence from outside or use of incorrect procedure for acceptance of application.
(j) Any variation in the material/matter (including date) written in hand by the applicant in the appli-
cation form with the details on attached documents.
(k) If the applicant is found overage on the last date of receipt of application indicated at para 9
above his application will be rejected.
(I) Not meeting/Qualifying/Passing the laid down Mandatory Educational Qualifications/
Standards/ Test.
(m) Resorting to any other irregular or improper means in connection with his/her candidature for
the selection.
(n) Overwriting/incorrect information.
(p) Unattested photographs,
(q) Unattested copies of education certificates, caste certificate, domicile certificate,  discharge

Continued
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certificate and the Backward Class certificate not duly signed by appropriate authority.
(r) Any other reason as observed by the Board of officers.
13. Admit cards will be dispatched by registered post to only those applicants whose application
and all supporting documents are found complete and correct in terms of the age, Mandatory
Educational Qualification and other parameters as mentioned above. 1 FOD will not be responsi-
ble for any delay in receipt of admit card by the candidate shortlisted for appearing in test/inter-
view on the schedule date due to postal delay. No intimation regarding rejection of application will
be given to the candidates and no correspondence in this regard will be accepted.
14. Conduct of Physical/Practical Tests. On reporting for physical tests/practical, the original
documents will be checked. Candidates not meeting any of the laid down Standards/test or
Educational Qualification will be rejected at that stage itself and will not be allowed to take part in
further test/examinations as all Standards/Tests are mandatory. Candidate failing in a particular
test will not be allowed to proceed for the next level of test.
15. Candidates will physically present themselves for tests/interview with original stamped Admit
Card and duplicate copy of application. They will also produce all original documents alongwith
two attested photocopies of all relevant certificates/documents mentioned at Para 8 at the time of
reporting for recruitment otherwise they will not be allowed to appear in the recruitment tests/inter-
view. No individual would be entertained in the absence of admit card issued by this office.
Applicant/candidates are required to bring with them writing materials like Pen and Clip Board etc
for written test.
16. Initially screening of application on the basis of percentage of marks obtained in the examina-
tion for essential qualification will be carried out. A bench mark percentage will be fixed depend-
ing on the number of applications received by the board of officers detailed to carry out the scruti-
ny of applications- for purpose of recruitment. The number of candidates to be called for
tests/interview will be restricted to maximum of 10 times the number of vacancies by the board of
offrs depending upon the number of applications received.
17. No Travel Allowance/Daily Allowance will be paid to the candidates. They have to make their
own arrangements for boarding and lodging.
18. Merely fulfilling the basic selection criteria does not automatically entitle a person to be called for
test/interview. Registration of application does not guarantee for employment/recruitment to the post.
19. Post is permanent however subject to individual completing two years probation successfully.
20. The selection will be made strictly on the basis of merit. All candidates on the select panel will
be offered an appointment subject to successful Medical Examination, scrutiny/verification of pro-
duced documents and other mandatory requirements before actual appointment. The reserve
panel will be operated strictly as per merit only and in case a candidate from the select panel refus-
es appointment or is disqualified, the person next in order of merit of same category will be con-
sidered for appointment. The reserve panel will not be operative for any subsequent requirement
i.e. additional vacancies in the same year or next year. The decision of appointing authority
regarding selection/rejection will be final.
21. Appointment. Selected candidates will be given appointment letter by concerned authority
subject to verification of character and antecedents from the concerned District Magistrate/Police
authorities, Medical fitness from Medical authorities, Education qualification, Experience Certificate
and Caste Certificate from the concerned issuing authorities and date of birth certificate.
22. Selected candidates will have All India Service liability. ;
23. Selected candidates for the post will be governed by the "Defined Contribution Pension
Scheme". Existing provision of GPF Scheme is NOT applicable.
24. This unit will not be responsible/liable to pay any compensation/relief in case of any dam-
age/loss/injury/ casualty (Fatal/Non Fatal) suffered/sustained by candidates during and after the
recruitment test/process.
25. Definition of "Visually Handicapped".
(a) Blindness. Total absence of sight, or, visual acuity not exceeding 6/60 or 20/200 (snellen) in
the better eye with correcting lenses, or, limitation of the field of vision subtending an angle of 20
degree or worse.
(b) Low vision. "Person with low vision" means a person with impairment of visual functioning
even after treatment or standard refractive correction but who uses or is potentially capable of
using vision for the planning or execution of a task with appropriate assistive device.
26. Definition of "Hearing Handicapped’'. Hearing Impairment means loss of sixty decibels or
more in the better ear in the conversational range of frequencies.
27. Definition of “Orthopaedically Handicapped".
(a) Locomotor disability. "Locomotor disability" means disability of the bones, joints or muscles
leading to substantial restriction of the movement of the limbs or any form of cerebral palsy.
(b) Cerebral Palsy. "Cerebral Palsy" means a group of non-progressive conditions of a person
characterized by abnormal motor control posture resulting from brain insult or injuries occurring in
the prenatal, peri-natal or infant period of development.
28. Degree of Disability. Only such persons would be eligible for reservation in services/post who
suffer from not less than 40 percent and not more than 75% of relevant disability. A person who
wants to avail of benefits of reservation would have to submit a Disability Certificate issued by a
Competent Authority Constituted by Central or State Hospitals. .
29. Written Test.
(a) Time allowed - 2 Hours.
(b) Question Paper -  Objective type (including subjective type questions for LDC only).
(c)  Topics
(i) Gen Intelligence and Reasoning - 25 Questions of one marks each. 
(ii) Numerical English - 25 Questions of one mark each. 
(iii) General English                         - 50 Questions of one mark each. 
(iv) General Awareness                  - 50 Questions of one mark each.
(d) Marking 
(i) Negative Marking : 0.25 marks for each wrong answer. 
(ii) One mark for each correct answer.
30. Interview. All the candidates who will clear the practical exam, physical exam & written exam
(as applicable) will be called for interview at suitable date and time to be decided later on.
31. Dispute. Any dispute with regards to the recruitment will be subject to jurisdiction of Honorable
High Court of Jammu (Jammu and Kashmir) only.
32. Disclaimer. The number of posts/vacancies is tentative and subject to increase/decrease. ,
The recruitment process can be cancelled/suspended/terminated by Commandant, 1 FOD at any
stage and his decision in this regard will be final and no appeal will be entertained in this regard.
33. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence in this
regards will be entertained. Any attempt by any candidates to influence the selection process or
using unfair means will result in disqualification of the candidate from taking any further part in the
selection process.
34. WARNING. All the candidates are warned to be careful from the self styled agents and also to
report to Commandant, 1 FOD against any malpractice seen/observed by them.

PART-I
APPLICATION FORM

(FILL IN CAPITAL LETTERS ONLY)
(SEPARATE APPLICATION FORM SHOULD BE USED, IF APPLYING FOR MORE THAN

ONE POST)
To Index No. _______________(For use by Office)
Commandant
1 Field Ordnance Depot
PIN : 909901
C/o 56 APO

1. Advertisement No.  : ___________________________
2. Post applied for : ___________________________
3. Category UR/SC/ST/OBC/ESM : ___________________________ 
4. Caste (Only for OBC/ST/SC) : ___________________________ 
5. Whether Ex-Serviceman : ____________________ Yes/No 
6. For Ex-Serviceman (only) : ____________________________
(a) Date of joining service : ________________(in mm-dd-yyyy)
(b) Date of Discharge from Service : ________________(in mm-dd-yyyy) 
(c)  Total colour service : Years ____ Months ___ Days ____
(d) Reason for discharge from service : ____________________________ 
7. For Physically Handicapped (only)
(a) Disability type (Hearing/Visual/Ortho) : ___________________________
(b) Disability Percentage. : ________ % (as per the Medical Certificate)

8. For Meritorious Sportsman (only)
(a) Game Played. : ___________________________
(b) Level Played. : ___________________________
9. Full name in Capital letters : ___________________________
10. Gender : ___________________________
11. Father's / Husband Name : ___________________________
12. Date of Birth (in Figures) (in words) : ________________(in mm-dd-yyyy)
13. Age as on date of application : Years ____ Months ___ Days ____
14. Age relaxation : __________ Years 
15. Employment Exchange Card No. & date : ___________________________
16. Educational qualification : ___________________________
17. Additional qualification, if any : ___________________________
18. Present occupation : ___________________________
(No objection from the employer be attached)
19. Experience, if any : ___________________________
20. Present address with telephone/Mobile number: ___________________________
21. Permanent home Address with Telephone/Mobile number ___________________ 
22. Nationality : ___________________________
23. District of domicile : ___________________________
24. Self addressed envelope duly affixed with postage stamp of Rs. 25/-
25. Details of enclosures. List of documents which are attached with the application (Relevant
enclosures strictly as per advertisement duly attested by a Gazetted Officer only).

(a) (b) (c) (d) 
PART-II 

ADMIT CARD
(ON A SEPARATE SHEET IN DOUBLE SPACE) 

(Ser No. 1-8 to be filled by the candidate)
Index No. : __________________

1. Name of candidate (in block letters) : _________________
2. Father's Name (in block letters) : _________________ 
3. Date of Birth : ____________(in mm-dd-yyyy)
4. Category (UR,OBC,SC,ST) : _________________ 
5. Whether Handicapped (VH,HH,OH) : _________________ 
6. Whether ESM (Yes / No) : _________________ 
7. Address for communication : _________________

House No. ____________  Mohalla _______________
Vill __________________ Post Office _____________
Town/Distt ____________ State __________________
Pin Code ___________________________________

8. Post/Category applied for _____________________________
______________________

(Signature of the candidate)

FOR OFFICE USE

9. Ref. application for the post of : ___________________________ 
10. Date & Time for Test/Interview : ___________________________
11. Venue for selection tests and interview : ___________________________
12. Entry will not be allowed without this Original Stamped Admit Card.
13. Candidate to be suitability equipped with pen/pencil/eraser and clip board for written exam .
14. All documents in original will be brought failing which the candidate will not be allowed to
appear for the tests/interview,
15. Candidate to bring four copies of passport size of coloured photograph.
16. Candidates are also advised to bring duplicate copy of application and two attested photo-
copies of all relevant certificates
17. Candidates failing to report on the fixed date and time will not be allowed to take the test/interview.
____________ ______________
(Round Stamp) (Issuing Officer)

Declaration

1. I hereby certify that the information contained in the above application is true and correct to the
best of my Knowledge and belief. In the event of information being found false or incorrect, my can-
didature will be cancelled and I understand that my appointment if made shall stand terminated
without any notice. I shall also stand liable under Indian Penal Code & Criminal Procedure Code.
2. I hereby certify that there is no criminal/judicial case on going/pending/contemplated/held
against me as on date.
3. I am willing to serve anywhere in India and I accept the terms and conditions of the appoint-
ment. 
4. I shall undergo all tests at my own cost, risk, reasonability and liability.
Place  : ______________
Dated : ______________ ____________________

(Signature of applicant)

FOR OFFICE USE ONLY

Index No : _________________ Computer Sri No. ________________
1. Application received on  : _________________ Accepted/Not Accepted : ______________
2. Reasons for rejection   : Underage/Overage/Documents incomplete/any other reason to be
specified _____________

___________ _______
Unit Seat (Checked by) (Re-checked by)

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING
FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

(G.I Dept of Pers & Trg. O.M. No 36033/28/94-Estt (SCT) dated 23-11-1995)
This is to certify that ___________________ Son of ___________________ of village _________
Post Office ____________ District/ Division _____________ in the State of ______________
belongs to the ____________ community which is recognized as a backward class under :-
*(i) Government of India, Ministry of Welfare, Resolution No. 12011/68/93-BCC (C) dated the 10th
September, 1993, published in the Gazette of India- Extraordinary, Part I, Section 1, No. 186 dated
the 13th September 1993.
*(ii) Government of India, Ministry of Welfare, Resolution No. 12011/9/94-BCC (C) dated 19-10-
1994, published in the Gazette of India-Extraordinary, Part 1, Section 1, No. 163 dated 20-10-1994.
*(iii) Resolution No. 12011/7/95-BCC (C) dated the 24th May,  1995,  published in the Gazette of
India- : Extraordinary, Part I, Section 1, No. 88 dated 25-05-1995.
Shri_______________ and or his family ordinarily reside(s) in the __________ District/Division of
the ____________ State. This is also to certify that he/she does not belong to the persons/selec-
tions (creamy layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel and Training O.M. No. 36012/22/93-Estt. (SCT), dated 08-09-1993.

District Magistrate
Deputy Commissioner, etc. 

Dated:
SEAL
*Strike out whichever is not applicable.
N.B. : (a) The  term   'Ordinarily'   used   here  will   have  the   same   meaning   as   in   Section
20  of  the Representation of the People's Act, 1950.
(b) Where the certificate are issued by Gazetted Officer of the Union Government or State
Government, they should be in the same form but countersigned by the District Magistrate or
Deputy Commissioner.
(Certificate issued by Gazetted Officers and attested by District Magistrate/Deputy Commissioner
and not sufficient).

DECLARATION
I,______________ son/daughter of Shri ______________ resident of village _________ PO
__________ District ____________ State ___________hereby declare that I belong to the com-
munity which is recognized as a backward class by the Government of India for the purpose of
reservation in service as per orders contained in Department of Personnel and Training, Office
memorandum No. 36012/22/93-Estt (SCT) dated 08-09-1993. It is also declared that I do not
belong to persons/sections (Creamy Layer) mentioned in Column 3 of the schedule to the above
referred office Memorandum dated 08-09-1993.

________________________
(Signature of the Candidate)

davp 10202/11/0035/1314 EN 8/22

Passport size
photograph duly
attested by
Gazetted Officer
to be pasted

Passport size
photograph duly
attested by
Gazetted Officer
to be pasted
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CSIR-CENTRAL LEATHER RESEARCH INSTITUTE
Council of Scientific & Industrial Research Adyar, Chennai-600 020  Tamil Nadu, -India

Advertisement No. 1/2013 Dated 22.05.2013

Last Date for submission of online application 21.06.2013 (Friday) 5.30 pm Last Date for Receipt of filled in hardcopy of the application 28.06.2013 (Friday) 5.30 pm

A unique opportunity for research careers in Science & Technology
Central Leather Research Institute, Adyar Chennai, is a premier institute under the Council of Scientific and Industrial Research (CSIR), involved in multidisciplinary R&D programmes of both basic and applied nature across scientific disciplines for 
economic, environmental and societal benefits for the people of India. 
Applications are invited from enthusiastic, young Indian researchers having excellent academic record and proven scientific achievements along with requisite experience and a high degree of motivation and desire to take up research as a career in the 
fields of Biological Sciences, Chemical Sciences and Leather Technology, to fill up the following posts of scientists as per the details given below. 
The emoluments and age limit for various posts as per norms is summarized as below:-

**Upper Age Limit not exceeding (as on last 
date for receipt of online submission)*Total EmolumentsDesignation

Scientist

Senior Scientist

Medical officer 

No. of 
Posts

5

2

2

Pay Band

Pay Band- 3- `15600- 39100 

Pay Band 3 - `15600 -39100 

Pay Band- 3- ` 15600- 39100 

Grade Pay

Grade Pay `6600

Grade Pay `7600

Grade Pay `5400

` 69490/- per month

` 60885/-per month (including NPA)

` 60515/- per month 32 Years

37 Years

35 Years

*On minimum of scale including House Rent Allowance as applicable in  Chennai City.                                               **Please see age relaxation under Relaxation column.

s.

No.
Post Code Pay Band

Names and No. 
of Posts reservation/

& Grade Pay(GP) / 
Age limit not exceeding

Essential Educational 

Qualifications &

Experience

Desirable

Experience
Job specification

Scientist 
S4201
(UR)

Scientist 
S4202
(OBC)

Scientist 
S4203
(OBC-

PWD-OH)*

Scientist 
S4204
(UR)

Scientist 
S4205
(ST)

Senior
Scientist 

S4301
(UR)

Senior
Scientist 

S4302
(UR)

Medical 
Officer 

MO3401
(UR)

Medical 
Officer 

MO3402
(OBC)

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Pay Band- 3
`15600-39100 

Grade Pay `6600
1 Post

32 Years

Ph D (Submitted) in 
Bio-Physics / Bio-Informatics

Ph D (Submitted) in 
Bio-Chemistry

Ph D (Submitted) in 
Chemistry

Ph D (Submitted) in 
Economics

B Tech (Leather Technology / 
Biotechnology) with MBA 

st
(1  Class or 60% on an
aggregate or equivalent GPA)

Ph D in Chemistry with 
2 years post qualification 
R&D experience

Ph D in Chemistry / Physics 
with 2 years post qualification 
R&D experience

MBBS with 55% marks

MBBS with 55% marks

Experience in Macromolecular 
crystallography with relevant 
publications in peer reviewed journals

Experience of working with collagen 
and cell signaling pathways with 
publications in High Impact Journals.

Experience in oil and fats, leather 
chemicals with publications in high 
impact journals.

Experience in Resource assessment, 
planning and development, industrial / 
trade policy.

Experience in R&D Management, Database 
management, Costing; valuation, Evaluation and 
Marketing of intellectual properties

Experience in polymers, surface functionalization, 
nano-chemistry bio-conjugate synthesis with 
publications in high impact journals.

Experience in characterization techniques like bio-
spectroscopy, chromatography techniques, surface 
Plasmon resonance, quartz crystal microbalance and 
publications in high impact journals. 

Diploma in Child Health / Gynecology / 
Diabetology. Doctors with DGO / MD (O&G) will 
be given preference 

To determine the crystal structure of collagen 
like peptides

To carry out independent research in the area of 
collagen and related areas and also involve themselves in 
broader areas of research of the institute.

To Initiate independent research leading to synthesis / 
preparation of leather chemicals such as fat liquors and re-
tanning agents and involve themselves in broader  areas of 
research of the institute.

To provide inputs to formulation of long term goals and 
strategies for the leather sector through appropriate  tools 
and techniques.

1.

2.

3.

4.

5.

6.

7.

8.

9.

Grade Pay `6600
1 Post-35 Years

(including relaxation of 
3 years applicable for OBC)

(including relaxation of 
5 years applicable for PWD 

+3 years for OBC) 

Grade Pay `6600
1 Post- 40 Years

Grade Pay `6600
1 Post- 32 Years

Grade Pay `6600
1 Post- 37 Years

including relaxation of 5 
years applicable for ST)

Grade Pay `7600
1 Post- 37 Years

Grade Pay `7600
1 Post- 37 Years

Grade Pay `5400
1 Post- 35 Years

To carry out independent research in the area of polymer 
chemistry and also involve themselves in broader areas of  
research of the institute

To carry out independent research in the area of 
characterization of proteins, nucleotides, antibodies 
using multiple biophysical techniques and also involve 
themselves in broader areas of research of the  institution. 

To provide medical and health care facilities to staff & 
pensioners of CSIR and their families; to coordinate with 
Head, Dispensary and other Medical Officer(s) in the 
functioning of CLRI Dispensary

To develop appropriate business plan and models leading 
to commercialization of intellectual property generated in 
the institute.

UR: Unreserved; ST: Scheduled Tribe; OBC: Other Backward Class; PWD: Persons with Disabilities; OH- Orthopedically Handicapped. Apart from qualifications indicated above, any other recognized qualification, which is equivalent to the prescribed 
qualification, shall be treated at par with that qualification.

General information and conditions:-

1. Benefits under Council service:
a. These posts carry usual allowances i.e. Dearness Allowance (DA), House Rent Allowance (HRA), Transport Allowance (TA) etc. as admissible to the Central Government employees and as made applicable to CSIR. Council employees are also 

eligible for accommodation of their entitled type as per CSIR allotment rules depending on availability in which case HRA will not be admissible.
b. Scientists in Pay Band-3 and Pay Band-4 are eligible for 2 additional increments (without DA) and Professional update allowance of Rs.10,000/- and Rs. 20,000/- per annum respectively.
c. In addition to the emoluments indicated against each category of posts, benefits such as applicability of New Pension Scheme 2004, reimbursements of Medical Expenses, Leave Travel Concession, Conveyance Advance and 

House Building Advance are available as per CSIR rules.
d. Scientists in CSIR are also permitted to undertake consultancy and sponsored R&D project activity. These activities give them scope to earn consultancy fee and honorarium as per CSIR guidelines governing these activities. 

Opportunities also arise for foreign deputations for training/presentation of papers/specific assignments etc.
e. CSIR provides excellent opportunities to deserving candidates for career advancement under Assessment Promotion scheme for Scientists.
f. Deserving candidates may be considered for advance increment as per CSIR Rules.

2. Other conditions:
a. The applicant must be a citizen of India.
b. All applicants must fulfill the essential requirements of the post and other conditions stipulated in the advertisement as on the last date of receipt of the applications. They are advised to satisfy themselves before applying that they 

possess at least the essential qualifications laid down for various posts as on the last date of receipt of the applications. No enquiry asking for advice as to eligibility will be entertained.
c. The prescribed essential qualifications are the minimum and the mere possession of the same does not entitle candidates to be called for interview. The duly constituted Screening Committee will adopt its own criteria for short-listing the 

candidates. The candidate should therefore, mention in the application all the qualifications and experiences in the relevant area over and above the minimum prescribed qualification, supported with documents. Completion of Ph.D. 
degree will be reckoned from the date of issue of provisional certificate/notification.

d. The application should be accompanied by self-attested copies of the relevant educational qualification, experience. The prescribed qualifications should have been obtained through recognized Universities / Institutions etc. 
Incomplete applications/applications received or not accompanied with the required certificates / documents are liable to be rejected.

e. In respect of equivalent clause in Essential Qualifications, if a candidate is claiming a particular qualification as equivalent qualification as per the requirement of advertisement, then the candidate is required to produce order/letter in this 
regard, indicating the Authority (with number and date) under which it has been so treated otherwise the Application is liable to be rejected.

f. The period of experience rendered by a candidate on part time basis, daily wages, visiting/ guest faculty will not be counted while calculating the valid experience for short listing the candidates for interview.
g. If any document/ certificate furnished is in a language other than Hindi or English, a transcript of the same duly attested by a Gazetted officer or notary is to be submitted.
h. The date for determining the upper age limit, qualifications and /or experience shall be the closing date prescribed for receipt of applications.
i. The period of experience in a discipline/area of work, wherever prescribed, shall be counted after the date of acquiring the minimum prescribed educational qualifications prescribed for that Grade.
j. Persons with disabilities (PWD) fulfilling the eligibility conditions prescribed under GOI instructions are encouraged to apply.
k. In case a candidate is staying abroad, his/her candidature may be considered in absentia by the Selection Committee on his/her written request.
l. The Selection Committee may choose to place the candidate in any of the Grade Pay within the Pay Band depending upon the performance of the candidate and subject to meeting the minimum eligibility criterion specified.
m. Only outstation candidates called and found eligible for interview will be paid to and fro single second class rail fare from the actual place of undertaking the journey or from the normal place of their residence whichever is nearer to Railway Station 

on production of Rail Tickets/Rail Ticket Numbers or any other proof of journey.
n. Any discrepancy found between the information given in application and as evident in original documents will make the candidate ineligible for appearing in interview. Such candidate will not be paid any fare.
o. The decision of the CSIR-CLRI in all matters relating to eligibility, acceptance or rejection of applications, mode of selection, and conduct of examination/interview will be final and binding on the candidates.
p. Canvassing in any form and/or bringing any influence political or otherwise will be treated as a disqualification for the post.
q. NO INTERIM ENQUIRY OR CORRESPONDANCE WILL BE ENTERTAINED.

3. Relaxations:
a. The upper age limit is relaxable upto 5 years for SC/ST and 03 years for OBC as per Government orders in force only in those cases where the post are reserved for respective categories, on production of relevant certificate in the prescribed 

format signed by the specified authority at the time of interview.
b. Upper age limit is also relaxable upto five years for the regular employees working in CSIR Laboratories / Institutes, Government Departments, autonomous bodies and Public Sector Undertakings.
c. As per GOI provisions, age relaxation for Widows, Divorced Women and Women Judicially separated from Husbands, the upper age limit is relaxable up to the age of 35 years (upto 40 years for members of Scheduled 

Castes/Scheduled Tribes and upto 38 years for members belonging to the Other Backward Classes in respect of the posts reserved for them) for Widows, divorced Women and Women Judicially separated from their Husbands who 
are not remarried. The persons claiming age relaxation under this sub-para would be required to produce following documentary evidence:

i. In case of Widow, Death Certificate of her husband together with the Affidavit that she has not remarried since.
ii. In case of divorced Women and Women judicially separated from their husbands, a certified copy of the judgment/decree of the appropriate Court to prove the fact of divorce or the judicial separation, as the case may be, with an Affidavit in respect 

of divorced Women and they have not remarried since.
d. Age relaxation to Physically Handicapped (PH)/Persons with Disabilities (PWD): Age relaxation of 5 years is allowed (total 10 years for SCs/STs and 8 years for OBCs in respect of the posts reserved for them) to orthopedically handicapped persons for 

appointment to Group 'A' posts/services. The persons claiming age relaxation under this sub-para would be required to produce a certificate in prescribed proforma in support of their claims clearly indicating that the degree of physical disability is 40% or more. In 
any case, the appointment of these candidates will be subject to their being found medically fit in accordance with the standards of medical fitness as prescribed by the Government for each individual Group 'A' posts to be filled by Direct Recruitment by Selection.

e. Relaxation in age, over and above the stipulated limit, educational qualification and/or experience may be considered in case of exceptionally meritorious candidate(s) or if sufficient number of candidates possessing the requisite qualification 
and/or experience is not available to fill up the posts.

f. Relaxation of five years will also be permissible to those who had ordinarily been domiciled in the Kashmir division of the state of Jammu and Kashmir during the period from 1-1-1980 to 31-12-1989 subject to production of relevant certificate from concerned authority.
4. How to apply: 

a. Eligible candidates are required to apply ONLINE through our website  http://www.clri.nic.in  
b. If the candidate does not have a valid email id, he/she should create a new valid email id before applying online.
c. Online Application will be available on our website http://www.clri.nic.in till 21.06.2013 (Friday) upto 5.30 pm.
d. Candidates are required to arrange for a crossed Demand Draft for Rs.100/- drawn on any nationalized bank and valid for at least 3 months in favor of "Director, CLRI" payable at Chennai. The last date for submitting online application and making 

of Demand Draft is 21.06.2013 (Friday).This date will be the same for the candidates belonging to far-flung areas. The following details must be filled up on back side of Demand Draft (i) Candidate's Name, (ii) Candidate's Category, (iii) Post Code 
applied for. The candidates belonging to SC/ST/PWD/Women/CSIR Employees/Abroad Candidates category are exempted from submission of application fee.

e. In case of universities/institute awarding CGPA/SGPA/OGPA grades etc., candidates are requested to convert the same into percentage based on the formula as per their university/institute.
f. Detailed online application procedure will be displayed in CSIR-CLRI website http://www.clri.nic.in.
g. This computer generated application (Print-out) duly accompanied by attested copies of the certificates, mark sheets, testimonials in support of age, education qualifications, experience, re-prints of publications and caste certificate, if applicable 

along with one recent passport size self-signed photograph affixed together with Demand Draft (if applicable) should be sent in an envelope super-scribed "Application for the post of _____________________________ by post to the 
address:- Sr Controller of Administration, CSIR- Central Leather Research Institute, Sardar Patel Road, Adyar, Chennai-600 020 Tamil Nadu, India. Candidates applying for more than one post must submit separate application form for 
each post indicating the Code Number of the post. The hard copy(s) of each application must be accompanied by separate Demand Draft(s).

h. Application once made will not be allowed to be withdrawn and fees once paid will not be refunded on any count nor can it be held in reserve for any other recruitment or selection process.
i. Applications from employees of Government Departments will be considered only if forwarded through proper channel, certified by the employer that the applicant, if selected will be relieved within one month of the receipt of the appointment orders. Also, 

vigilance clearance should also be recorded. However, advance copy of the application may be submitted before the closing date. Applications routed through proper channel should reach CLRI at the earliest.
j. Candidates should specifically note that the applications received after the closing date for any reason whatsoever (such as envelopes wrongly addressed, delivered elsewhere, postal delay etc.) will not be entertained by CLRI.
k. Incomplete applications (i.e. without photograph, unsigned and application fee, applicable testimonials etc.) will not be entertained and will be summarily rejected.

 

5. Following documents must be attached along with application form sent by post:
a. Demand Draft of `100/- as application fee, where applicable. b. Colour photograph pasted on the form and signed across in full.   c. Self Attested photocopy of Date of Birth Certificate.
d. Self Attested photocopies of educational qualification(s) certificate(s).   e.  Self Attested photocopy of community  certificate, if applicable. f.  Self Attested photocopies of experience certificate(s), if any.

SR CONTROLLER OF ADMINISTRATION
CSIR-CLRI

Grade Pay `5400
1 Post- 38 Years

(including relaxation of 3 
years applicable for OBC)

EN 8/45
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Recruitment Notice 

Headquarters Southern Naval Command, Kochi
Applications are invited  from candidate who fulfill the prescribed criteria for the undermentioned
posts/vacancies available in various units located at Kochi, Aluva, Ezhimala. Coimbatore etc
under Southern Naval Command, Kochi.
Si Post/Pay Scale Age, Educational Qualification, No. of Vacancies (Likely to change)
No. Desirable Qualification Experience

1 2 3 4

1 Assistant Store Age:

Keeper Between 18 to 27 years# Total No. UR Reservation

(Rs. 5200-20200 Essential of Vacancy OBC SC ST

With Grade Pay Matriculation or equivalent 2 2 - - -
1900/-) Desirable:

2 Years experience in a 
workshop in any capacity

2 Lower Division Age:

Clerk Between 18 to 27 years# Total No. UR Reservation

(Rs. 5200-20200 Essential of Vacancy OBC SC ST

GP 1900/- [PB-1]) 1. 12th class or equivalent 15 4 5 - 6
qualification from a recognized 01 vacancy reserved for Ex-
Board or University. servicemen & 01 Vacancy reserved
2. Typing speed of 35 words per for Partially Blind on horizontal
minute in English or 30 words per basis
minute in Hindi, time allowed ten 
minutes, only on computers (35 
words per minute and 30 
words per minute correspond to 
10500 KDPH/9000KDPH on an 
average of 5 key depression for 
each word).

3 Civilian Motor Age:

Driver (OG) Between 18 to 25 years# Total No. UR Reservation

(Rs. 5200-20200 Essential of Vacancy OBC SC ST

GP 1900/- [PB-1]) 1. Matriculation or equivalent 7 5 1 1 -
from a recognised Board 01 vacancy reserved for Ex-
or Institution. servicemen on Horizontal Basis
2. Must possess a Driving . 
Licence for Heavy Vehicle and 
Motor Cycles.
3. Two years Practical experience 
in Heavy Motor Vehicle (HMV)
Driving
Desirable:
1. Knowledge of 1st line 
maintenance

4 Laboratory Age:

Technician Between 18 to 35 years# Total No. UR Reservation

(Rs. 5200-20200 Essential of Vacancy OBC SC ST

GP 2400/- [PB-1]) BSc with Chemistry as one of 2 2 - - -
the subject and training in
Laboratory work for minimum
period of 6 months OR
Matricuation or equivalent with 
physics and Chemistry as 
subjects and Diploma of 
Laboratory Technician
(Hospitals) from State Medical 
Faculty OR 
In the case of Ex-serviceman 
Matriculation or special Army 
certificate of Education and a 
recognised classification as  
aboratory Technician Class-l or 
class II or equivalent in the 
Army/Navy/ Air Force

5 Telephone Age:

Operator Gde-II Between 18 to 27 years# Total No. UR Reservation

(Rs. 5200-20200 Essential of Vacancy OBC SC ST

GP 2000/- [PB-1]) 1. Matriculation or equivalent 2 1 1 - -
from a recognised Board/
Institution with English as a 
compulsory subject. 
2. Proficiency in handling of 
PBX Board. 
Desirable:
Fluency in spoken English.

6 Pharmacist Age:

Canteen Between 18 to 32 years# Total No. UR Reservation

(Rs. 5200-20200 Essential: of Vacancy OBC SC ST

GP 2800/- 1. Matriculation or equivalent 1 - 1 - -
[PB-1]) 2. Registered under class (c) of 

section 31 or section 32 of the 
Pharmacy Act 1948.

7 Supervisor Gde-lll Age:

(Rs. 5200-20200 Between 18 to 27 years# Total No. UR Reservation

GP 1900/- Essentials: of Vacancy OBC SC ST

[PB-1]) 1. Matriculation or equivalent 1 - - 1 -
examination with one year 
Diploma in Book Keeping/Store 
Keeping Cash Accounting OR 
equivalent
2. Three year experince in the
trade

8 Electroplater (SK) Age:

(Rs. 5200-20200 Between 18 to 25 years# Total No. UR Reservation

GP 1900/- Essential: of Vacancy OBC SC ST

[PB-1]) 1. Matriculation or equivalent 4 3 1 - -
from a recognised Institution or 
Board with Knowledge of 
English 
2. Should have completed 
Apprenticeship training in the
trade. OR
Mechanic or equivalent with two 
years regular service in the
appropriate Technical Branch of 
the Army, Navy and Air Force.

9 Cook Age:

(Rs. 5200-20200 Between 18 to 27 years# Total No. UR Reservation

GP 1900/- Essential: of Vacancy OBC SC ST

[PB-1]) 1. Matriculation or equivalent 1 1 - - -
from a recognised Board/
Institution with one year 
experience in the trade.

10 Salesman/ Age:

Bearer Between 18 to 27 years# Total No. UR Reservation

(Rs. 5200-20200 Essential: of Vacancy OBC SC ST

GP 1800/- [PB-1]) 1. Matriculation or equivalent 6 2 2 1 1
from a recognised Board or 
Institution with 06 months 
experience in the trade.

11 Printer Age:

Compositor Between 18 to 32 years# Total No. UR Reservation

(Rs. 5200-20200 Essential: of Vacancy OBC SC ST

GP 1900/- [PB-1]) 1. Matriculation or equivalent 1 1 - - -
from a recognised Board or 
Institution. 
2. Proficiency Certificate in 
Printing Composition 
3. Two years experience in 
the appropriate field 

12 Lascar I Age:

Class Between 18 to 37 years# Total No. UR Reservation

(Rs. 5200-20200 Essential: of Vacancy OBC SC ST

GP 1900/- [PB-1]) 1. Matriculation or equivalent 3 - - - 3
from a recognised Board or 
Institution.  
2. 03 Years service on a 
ship/craft

# - Age limit prescribed is as on the last date for receipt of application.
Applications in A4 size paper typed in English/Hindi in the prescribed format given below togeth-
er with copies of certificates duly attested by a Gazetted Officer in support of Age, Educational
Qualifications, Experience, Caste (wherever applicable), Discharge Certificate/NOC (for Ex-serv-
iceman), 02 additional photographs (name of candidate should be written on the back of photos)
should reach "The Flag Officer Commanding-in-Chief {for SO(CRC)}, Headquarters.
Southern Naval Command. Kochi -682 004. Keraia" within 21 days from the first date of pub-
lication of advertisement and 28 days in respect of applicants residing in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti District and Pangi Sub division of Chamba District of Himachal
Pradesh and Andaman & Nicobar Islands, Lakshadweep & Kavaratti Islands. The envelope con-
taining the application should be clearly superscribed in capital letters with the name of the post
applied for, category viz., SC/ST/OBC/UR/EXS as applicable as follows:-
"APPLICATION FOR THE POST OF___________ & CATEGORY"
Note:-
(1) Age Relaxation: (admissible for following categories):
(i) For SC / ST : Relaxation up to 05 (Five) years.
(ii) For OBC : Relaxation up to 03 (Three) years.
(iii) ForPH (UR Category) : Relaxation up to 10 (Ten) years.
(iv) ForPH (SC/ST Category) : Relaxation up to 15 (Fifteen) years. 
(v) For PH (OBC Category) : Relaxation up to 13.(Thirteen) years
(vi) Age relaxation admissible to widows and women separated from their husbands but
not remarried, for appointment in Group 'C' posts is as under: -
UR - 35 Yrs, OBC-38 Yrs, SC/ST - 40 Yrs
(vii) Age relaxation to apprentices to the extent of the period for which the apprentice had under-
gone training
(2) Applicants who are working in Central Govt./State Govt. / PSUs/ Autonomous Body should
apply through proper channel along with No Objection Certificate (NOC) from his/her present
employer.
(3) Applications unsigned or incomplete in any respect or not accompanied by any of the above
documents will be rejected summarily.
(4) Application should be dispatched through Goyt. Postal service only. Candidates are advised
Not to Send applications through private courier services. The Department shall not be responsi-
ble for late / non receipt of application, call letters for examination / interview etc. and application
received after due date will not be considered.
(5) Number of vacancies are subject to change- at the discretion of Competent Authority without
intimation and without assigning any reasons thereof, at any time during the course of recruitment.
(6) In case the applications received are in large number, the competent authority does reserve
the right to select the criteria-for short listing the candidates to be called for written test/inter-
view/any other test as relevant.
(7) Canvassing in any form and / or bringing in any influence (political or otherwise) will render
rejection of applications without notice. No routine queries / correspondence regarding any indi-
vidual applications will be entertained.
(8) Persons claiming age relaxation should submit attested copies of appropriate certificates
alongwith the application.
(9) Only selected candidates will be intimated of their selection
(10) Selected candidates are liable to serve anywhere in India.
(11) The candidates applying for the vacancies should ensure that they fulfill all the eligibility con-
ditions for the post. Their admission at all stages of the selection will be purely provisional, sub-
ject to their satisfying the prescribed eligibility conditions. If, on verification, at any time before or
after the written examination and interview, it is found that they do not fulfill any of the eligibility
conditions, their candidature for the selection will be cancelled forthwith.
(12) Separate application is to be sent for each post.
(13) Decision of Appointing Authority is final on any matter pertaining to this recruitment.
(14) In case of OBC, the caste certificate, inter alia must specify that the candidate does not
belong to 'Creamy Layer’.
(15) Selection procedure: -
(a) By Written Test.
(b) Practical, Physical tests etc wherever applicable.
(c) Interview.                                             .
(16) Abbreviations used:- (SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward    .
Class, UR-Unreserved).  

Application Form
Application for the post of _____________
1. Name in full (in block letters) 
2. Father's Name
3. Date of Birth
4. Sex
5. Nationality
6. Religion
7. Category (UR/SC/ST/OBC)
(Attach caste certificate in case of reserved Category)
8. Sub Category i.e. PH/EXS :
(a) Specify Disability, if PH (OH/VH/HH)
(b) Percentage of Disability 
(Attach attested copy of relevant certificate)
9. Complete Address for communication with Pin Code :
10. Permanent Address in full with PIN Code :
11. Educational/Technical Qualification 
(Attach attested copies of relevant certificates)
Examination Passed Year % of marks Subjects Board/ University

12. Experience
Organisation/Establishment Post Held Period Description of work
Served From To

13. Email ID for correspondence
DECLARATION

I do hereby declare that the information given in this application is true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false or incorrect
or ineligibility detected before or after test, my candidature will stand forfeited.
Place: 
Date:
Encl: Signature of Candidate
davp 10702/11/0071/1314 EN 8/80
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Attested by a
Gazetted
Officer is to
be pasted
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Government of India 

Ministry of Defence
Defence Research & Development Organisation

Airport Terminal Building
SF Complex, Jagdalpur - 494 001 (Chhattisgarh) 

Adv.No: SFC/HRD/JRF/01/2013 Date: 26.03.2013
The following fellowship is available initially for a period of two years (extendable as per rules)
at a monthly fellowship of Rs. 16,000/- (HRA and Medical facilities shall be admissible, as per
rules) to work in the area of Mechanical Engineering.
Post Name of the Post No.  of Educational Qualifications
No. Posts

01 JUNIOR RESEARCH 02 Bachelor's Degree in Mechanical with FIRST
FELLOW (JRF) CLASS  with  60% aggregate marks or above  

from  a recognized university/institution. Those 
who have appeared for the final year  examina-
tions can also apply. Preference  will be   
given to the candidates, who have cleared 
GATE examinations.

Age: 28 years (max) as on last date of receipt of application (relaxable by 5 years for SC/ST, .
and 3 years for OBC candidates). . Applications are invited with complete bio-data as per
Proforma given below should reach THE GENERAL MANAGER, SF COMPLEX, JAGDALPUR
- 494 001. (Chhattisgarh) within 21 days from the date of publication of the advertisement along
with a Rs. 10/- crossed Indian Postal Order drawn in favour of The General Manager, SF
Complex, Jagdalpur. (Candidates belonging to SC/ST and OBC are exempted from this pay-
ment). 
Affix a passport size recent photograph on the right top corner of the first page of the applica-
tion. Candidates working in Govt. /Public Sector Undertakings/Autonomous Bodies should apply
through proper channel.
Candidates are required to produce certificates/testimonials in original at the time of Interview. It
may please be noted that offer of fellowship does not confer any right for absorption in DRDO.

APPLICATION PROFORMA

Advertisement No. and Date
1. Post applied for :
2. Name (in full):
3. Father's Name:
4. Date of Birth:
5. Address for Correspondence:
6. Permanent Address:
7. Whether SC/ST/OBC:
8. Education Qualification (10th Standard onwards)
Qualification Institution/University Year of Passing Subjects Marks Percentage

9. Experience (Attach copy of the same)
Post Held Name of Employer From to Nature of work Salary

10. Any other Information
I certify that the particulars given above are correct. 
Date:

Signature

The qualifications prescribed above are the minimum required for the posts. All the applicants
with these qualifications may not be called for interview. If their number is large, a written test
may be conducted in the above discipline. Short listed candidates on merit only be called for writ-
ten test/interview and others may assume that they have not been shortlisted on merit.
Incomplete applications are liable to be rejected. Please quote the advertisement No. on the
envelope subscribing the name of the post applied for.

(Tejasvi K) 

Head (HR)

davp 10301/11/0121/1314 EN 8/47

Photograph

Government of India

Ministry of Defence
Central Ordnance Depot, Dehu Road

PIN-900 483 C/O 56 APO, PUNE-412 101

1.        Applications are invited from Indian Nationals for the following Posts.  The scale of pay
and specifications of the posts are given below:-
Sri Designation No. of Vacancies Pay Scales

No. of the Post Gen OBC SC ST PH Ex Merito- Total
Man rious 

Sports 
Pers

(a) LDC 02 02 - - - - - 04 Rs. 5200-20200 + Grade 
Pay Rs. 1900

(b) Messenger 01 01 - - - 01 - 02@ Rs. 5200-20200 + Grade 
Pay Rs. 1800

(c) Safaiwala - 01 - - - - - 01 Rs. 5200-20200 + Grade
Pay Rs. 1800

(d) Mazdoor 05 02 - - - - 01 07# Rs. 5200-20200 + Grade
Pay Rs. 1800

@  One vac. is reserved for Ex-Servicemen the same will be filled up first and adjusted against
respective categories.
#  01 vac is reserved for Meritorious Sports Pers the same will be filled up first and will be adjust-
ed against respective category.
2. ELIGIBILITY CRITERIA:- As per recruitment rules, qualification for these posts are as under:-
Sri Trades Essential Qualification Desirable
No.

(a) LDC (i) 10 + 2 or equivalent from a recog-
nized Board. 
(ii) Minimum  speed  of 30  WPM  in 
English typewriting.

(b) Messenger Matriculation or equivalent  from Conversant  with duties of the 
recognized Board. respective trades with one year 

experience in the trade.
(c) Safaiwala Matriculation or equivalent  from Conversant  with duties of the 

recognized Board. respective trades with one year 
experience in the trade.

(d) Mazdoor Matriculation or equivalent from 
recognized Board.

Note: (a) Shortlisting of applications if required will be made only on the basis of percentage of
marks obtained in the essential qualification prescribed for the above posts. No weightage will
be given for additional/higher qualification.
(b) Possessing of typing speed is a pre-requisite for selection for the post of LDC. However, in
case of Physically Handicapped (PH) candidate, the individual will be permitted to join the
appointment without passing the typing test, which he/she can pass within a period of two
years/probation period.
(c) Merely fulfilling the basic essential QRs does not automatically entitle a person to be called
for test/interview.
3. AGE LIMIT:
(a) For all posts- between 18 yrs to 25 years (upper age limit is relaxable for OBC up to 03
years.)-
(b) Age limit for Ex-Servicemen of Armed Forces will be determined as under: -
"Present age minus period of service rendered in Armed Forces plus 03 years not to exceed 25
years".
4. The crucial date for determination of age will be as on last date prescribed for receipt of appli-
cations.
5. Commandant, COD Dehu Road will not be responsible for any injury which may occur during
the process of testing/selection.
6. PLACE OF WORK : CENTRAL ORDNANCE DEPOT

DEHU ROAD, PUNE-412 101 (MAHARASHTRA) 
(Subject to All India Service Liability)

7. General Conditions: All appointments are initially on temporary basis but likely to be made
permanent. '
Conduct of Test/Interview:
8. No TA/DA will be admissible to the candidates for appearing in the test/interview.
9. Commandant, COD Dehu Road reserves the right to restrict the number of applications for
any of the posts by fixing a cut off percentage of marks obtained in the minimum essential qual-
ification prescribed for the post.
10. Place of Test/Interview : CENTRAL ORDNANCE DEPOT

DEHU ROAD,  PUNE-412 101
(MAHARASHTRA)

11. Last Date of Receipt of Applications: Clear 21 days from the date of Publication in
Employment Nsws. Applications received later than this will not be considered at all.
12. Applications   should   be   forwarded    to   COMMANDANT,   CENTRAL ORDNANCE
DEPOT, DEHU ROAD, PUNE - 412 101 (MAHARASHTRA).
13. Number of candidates to be called for test/interview will be minimum ten times of
number of vacancies being filled unless adequate number of eligible/suitable candidates
are not available.
Procedure for Recruitment
14. Desirous candidates fulfilling the required terms and conditions may submit their application
to Commandant, Central Ordnance Depot, Dehu Road, Pune-412 101 (Maharashtra) ( as per
format given) alongwith the following documents:-
(a) Photocopy of Educational Certificate duly attested by Gazetted Officer.
(b) Photocopy of discharge certificate (in case of Ex-Serviceman only).
(c) Documents in support of claim of age relaxation where applicable. The SC/ST/OBC candi-
dates who apply against General vacancies are not eligible for the age and other concessions
meant for SC/ST/OBC.
(d) Caste certificate (In case of reserved categories).
(e) OBC Candidates seeking reservations of OBC are required to submit a certificate regarding
OBC and Non Creamy Layer status issued by civil authorities.
(f) Certificate of experience in the trade where experience is desirable be produced.
15.  ELIGIBILITY FOR MERITORIOUS SPORTSMEN
(I) Persons who have represented a State or the country in the National or International compe-
tition in any of the games/sports listed below.
(ii)  Persons who have represented their University in the Inter-University     Tournaments con-
ducted by the Inter-University Sports Board in any of these         games.
(iii) Persons who have represented the State Schools Teams in the National ' Sports/Games con-
ducted by the All India School Games Federation
(iv) Persons who have been awarded National awards in Physical Efficiency under National
Physical efficiency Drive.
List of Games/Sport's: Archery, Athletics (including Track and Field events), Atya-Patya,
Badminton, Ball-badminton, Basketball, Billiards and Snooker, Boxing, Bridge, Carrom, Chess,
Cricket, Cycling, Equestrian Sports, Football, Golf, Gymnastics (including Body"-Building),
Handball, Hockey, Judo, Kabaddi, Karate-DO, Kayaking and Canoeing, Polo, Kho-Kho,
Powerlifting, Rifle Shooting, Roller Skating, Rowing, Softball, Squash, Swimming, Table Tennis,
Taekwondo, Tennikoit, Tennis, Volleyball, Weight-lifting, Wrestling and Yatching.
Certificate awarded by the following authorities will only be considered for eligibility of
sportsperson
(a) Secretary of the National Federation of the game concerned.
(b) Secretary of the National Federation or Secretary of the State Association of the Game con-
cerned.
(c) Dean of Sports or other Officer in overall charge of sports of the University concerned.
(d) Director or Additional/Joint or Deputy Director in overail charge of sports/games for Schools
in the Directorate of Public Instructions/Education of the State.
(e) Secretary or other Officer in overall charge of Physical Efficiency in the Ministry of Education
and Social Welfare, Government of India.

Note:- (i) Application form should be as per the format published in the advertisement.
(ii) Separate application be brought for each post candidates wish to compete for.
(iii) Incorrect/incomplete information in the application will render the application invalid.
(iv) Written test will be carried out for all the posts. Candidates must report for test/interview
along with writing materials.
16. Only short listed candidates will be called for the final written test (as per standard of mini-
mum qualification prescribed in recruitment rules), Those who qualify in written test will be called
for interview and typing test (Typing test for LDCs only).
17. A select panel equal to the number of vacancies notified and based on the performance of
candidates in the written test, interview and typing (where applicable) will be drawn up. All can-
didates on the select panel will be offered an appointment subject to medical fitness on medical
examination and other satisfactory requirements before actual appointment. The reserve panel
will be operated strictly as per merit only in case a candidate from the select panel refuses
appointment or is disqualified. The reserve panel will not be operated for any subsequent recruit-
ment i.e., additional vacancies in the same year or next year.
18. Date of test/interview: Will be communicated to all eligible candidates through call letters.

APPLICATION FORMAT

Category: General/OBC/SC/ST/PH/EX MAN 

(Please tick appropriate Category)
To
The Commandant 
Central Ordnance Depot 
PIN-900 483 C/O 56 APO 

Dehu Road, Pune-412 101

1. Name of Post:
2. Name of the candidate (in block letters):
3. Father's Name:
4. Date of Birth:

(In Christian era)
5. Present Age as on   _________ : Years ______ Months _____ Days
6. Education Qualification

(Attach Education Certificates) :
7. Religion .          :
8. Technical qualification : 

(Note: For candidates applying for the Post 
of Tradesmen only) (Sawyer and Packer)

9. Category (Gen/OBC/ST/SC/PH/Ex-Serviceman): 
(Attach Caste/Category Certificate)

10.  Correspondence Address:                             :
11. Permanent Address    :
12  Personnel already in Govt. employment should bring NO OBJECTION CERTIFICATE from
employer.
13. Declaration :-
(a) I hereby certify that there are no criminal cases pending against me.
(b) I hereby certify that all the particulars mentioned above are correct and true to the best of my
knowledge.
(c) If particulars mentioned by me are found false at any stage, I shall be held responsible and
my selection treated as invalid.
Date:
Place: (Signature in Full)
davp 10202/11/0040/1314 EN 8/46

Affix recent
Passport size
photograph
duly attested
by Gazetted
Officer



Cat.No.NER(B)-01: Two posts of Zoological Assistant (General Central Service
Group 'B' Non-Gazetted, Non-Ministerial & Non-Technical) in Zoological Survey
of India, Ministry of Environment & Forests, Govt. of India.

Pay Scale :  PB-2: Rs.9300-34800 + Grade Pay Rs.4200/-.
Vacancy :  2 (1-UR, 1-OBC) 

NOTE 1: The post is not suitable for OH, HH, VH categories, such can-
didates need not apply.
NOTE 2: SCs/STs possessing EQ and within the age limit are eligible to
apply and compete for UR vacancy only. No age relaxation is admissi-
ble since there is  no vacancy for SCs/STs in this particular post that is
under advertised. 

Age : 18-25 years as on the closing date(Relaxable for Departmental
Candidate/Central  Govt. Employees upto 40 years for UR vacancy and
40+3 years for OBCs against the vacancy reserved for them. Those
OBCs candidates who are not covered by  the above will get the normal
age relaxation of 3 years as admissible. These relaxations in age are in
accordance with the instructions or orders issued by the Central Govt.
as amended from time to time. However, the admissibility in age  relax-
ation is subject to submit of certificate in prescribed format as given in
Appendix-V & Appendix-IV of the Notice).

E.Q. :  Second Class B.Sc.(Hons.) in Zoology or B.Sc. with Zoology with not
less than  55% of marks in aggregate.

D.Q. :  i) Experience in arranging zoological exhibits of a museum/experience
of field  collection of exhibits. 
ii) Aptitude in systematic zoology.

I.P. : UR-1 post at NERC, ZSI, Shillong, Meghalaya & OBC-1 post at
A.P.R.C., ZSI,  Senki Valley, Itanagar, Arunachal Pradesh.

A.I.S.L. :  yes.
J.R. :  Maintenance and development or collections; Field Survey; Research

work on problem assigned; Sorting & identification of zoological speci-
mens; Labelling and registration of identical specimens; Card catalogu-
ing of collection; Preparation of sectional reports; Attending to scientific
enquiries relating to the sections; Maintenance of sectional stores & sta-
tionery articles; Maintenance of record of incoming & outgoing speci-
mens; Preparation of reference cards; Any other works assigned.

P.O.P. : 2 (two) years.
Cat.No.NER(C)-01: Three posts of Scientific Assistant-I (General Central Service
Group 'C' Non-Gazetted, Non-Ministerial) in Directorate of Plant Protection,
Quarantine & Storage, Faridabad, Ministry of Agriculture, Deptt. of Agriculture &
Cooperation, Govt. of India.

Pay Scale :  PB-1: Rs.5200-20200 + Grade Pay Rs.2800/-.
Vacancy : 3 (1-UR, 1-SC, 1-ST) 

NOTE 1: The post is not suitable for OH, HH, VH categories, such can-
didates need  not apply.
NOTE 2: OBCs possessing EQ and within the age limit are eligible to
apply and compete for UR vacancy only. No age relaxation is admissi-
ble since there is  no vacancy for OBCs in this particular post that is
under advertised. 

Age : 18-25 years as on the closing date(Relaxable for Departmental
Candidate/Central  Govt. Employees upto 40 years for UR vacancy and
40+5 years for SCs/STs  against the vacancy reserved for them. Those
SCs/STs candidates who are not  covered by the above will get the nor-
mal age relaxation of 5 years as admissible.  
These relaxations in age are in accordance with the instructions or
orders issued by the Central Govt. as amended from time to time.
However, the admissibility in age relaxation is subject to submit of cer-
tificate in prescribed format as given in  Appendix-V & Appendix-III of the
Notice).

E.Q. :   Bachelor of Science (Agriculture)
D.Q. :  Nil.
I.P. : CIPMC, Aizawl, Mizoram (1), CIPMC, Dimapur, Nagaland (1) and

CIPMC, Agartala, Tripura (1). 
A.I.S.L. :  yes.
J.R. : Duties of Scientific Assistant-I at Central Integrated Pest Management Centre:

Field Duties
i) To assist in conducting surveys to monitor insect pests, diseases and
weeds situation of various crops in the fields. ii) To assist in populariz-
ing Integrated Pest Management techniques at farmers field for the
benefit of the farmers. iii) To assist in conserving and augmenting natu-
ral enemies for the biological control of crop pests, diseases and weeds.
iv) To assist in training programmes in IPM including biocontrol to state
officers and farmers. v) To assist in collection and maintaining informa-
tion about insect pests, diseases and weeds situation including the
methods of their control and plant protection equipments. vi) To assist in
organization and development of all kinds of plant protection work and
to perform other duties in accordance with the official order of the supe-
riors or controlling officers. vii) To assist installation and operation of light
pheromone sticking traps etc. for monitoring of insect pests.
Laboratory Duties: To assist in mass rearing of host insects, parasites,
predators, insect pathogens and phytophagous insects under laborato-
ry conditions on natural and artificial diets. To assist in collection, pin-
ning, setting and labeling of insect and herbarium specimens.

P.O.P. : 2 (two) years.

INSTRUCTIONS TO CANDIDATES;

1. ABBREVIATIONS USED: EQ : Essential Qualification, DQ : Desirable
Qualification, UR: Unreserved, SCs: Schedule Castes; STs: Schedule Tribes,
OBCs: Other Backward Classes; PH: Physically Handicapped; OH:

Orthopaedically Handicapped; HH: Hearing Handicapped; VH: Visually
Handicapped; CRFS : Central Recruitment Fee Stamps, AISL : All India Service
Liability, IP : Initial Posting, , JR: Job-Requirement, POP: Period of Probation, i.e.
that is; ExS: Ex-Servicemen.

2. Fees Payable: Rs.50/-(Rupees fifty) only: No fee for Women candidates,
Scheduled Castes, Scheduled Tribes.      

Note: Fees to be paid in the form of CRFS only. Detail Mode of payment of examina-
tion fee has been indicated in Para 7 of important instructions.
3. Mode of Selection: Candidates fulfilling the minimum prescribed qualifications

will be shortlisted on the basis of their educational qualifications, academic
records, percentage of marks etc. or through a screening test at the discretion of
the Commission. Candidates, thus, selected may be required to undergo a written
proficiency test wherever applicable/required or considered necessary by the
Commission at its discretion. The Commission holds discretion to fix different
qualifying standard for different categories in the proficiency test wherever appli-
cable. Candidates qualified on the basis of merit of proficiency test if any held,
would be required to appear at the interview. Final select list would be prepared in
order of merit as disclosed by the aggregate marks (marks of Proficiency Test
wherever applicable and interview) finally awarded to each candidate taking into
account the number of vacancies advertised and in that order so many candidates
as are found suitable by the Commission would be recommended. 

4. How to apply: Applications must be submitted in the format published in the
Employment News/Rozgar Samachar dated 25.05.2013. The application form is
available on the Commission's website http://ssc.nic.in. The applications should
be submitted to the concerned Regional Office as per the address given below:

REGIONAL DIRECTOR 

STAFF SELECTION COMMISSION (NER)

HOUSEFED COMPLEX, LAST GATE, BELTOLA BASISTHA ROAD

DISPUR, GUWAHATI-781 006(ASSAM)

Note (1): Applications submitted on a format which is not exactly the same as pub-
lished in the advertisement are  liable to reject summarily.
Note (2): The Commission may consider conducting the Screening Test or Proficiency
test for the said post on the  same date or different date(s), at its discretion.
5. Documents to be attached with the application: 

(i) Central Recruitment Fee Stamps of Rs.50/-affixed and clearly cancelled on the
application form by concerned  Postal office of issued.                       

(ii)   One recent passport size photograph to be pasted (NOT STAPLED) on the appli-
cation and one additional duly attested photograph to be enclosed.

(iii) Documents in support of claim of SC/ST/OBC/PH and Age relaxation(in Appendix-
III/IV & IV-(A)/VI).

(iv) Attested copies of certificates and mark statements showing age and educational
qualifications. Candidates have the option to either self-attested the photo-copies
of various documents to be submitted by them or to submit the copies of the doc-
uments duly attested by a Gazetted Officer. Any wrong attestation so as to mis-
lead the Commission or to gain access to the recruitment would lead to crimi-
nal/debar action against the candidate, besides cancellation of the candidature. All
original certificates will be checked at the time of Personality Test/Skill Test, as the
case may be, and the candidature is subject to the result of such scrutiny.

(v) Documents in support of claim of age relaxation in Appendix-V(Central
Government Civilian Employees).

(vi) Candidates in Government Service are to attach an undertaking that they have
informed in writing to their Head of Office/Department that they have applied for
the post. 

6.1: IMPORTANT INSTRUCTIONS: 

(i) Candidates should note that only the Date of Birth as recorded in the
Matriculation/Secondary Examination Certificate or an equivalent certificate as on
the closing date of submission of application will be accepted by the Commission
for determining the Age of eligibility and no subsequent request for its change will
be considered or granted. Date of Birth will be reckoned as on the normal

Closing date i.e. 24.06.2013.

(ii) If necessary documents as mentioned in item 5 are not submitted alongwith the
application, the application will be rejected summarily or at any stage of the
recruitment process and no request for revival will be considered.

(iii) Incomplete or unsigned applications or applications without photograph or fee or
applications received late will be rejected summarily. The Commission will not be
responsible for postal delays.

(iv) The candidates may note that provisional certificates, mark sheets in support of
age, educational qualifications signed by the Principals of Colleges or Schools are
not acceptable by the Commission. Copies of such certificates, mark sheets
issued by University's/Board's should be got attested by the competent officers
and submitted alongwith the applications.

(v) If a candidate has changed his/her name or dropped/added part of his/her name
after Matriculation/SSLC/Higher Secondary, he/she is required to submit an attest-
ed copy of Gazette Notification to the effect that he/she has changed his/her name
after Matric etc. The changed name should also have been indicated in the
Gazette Notification.

(vi)   Wherever a proficiency test has been prescribed, the Commission may, at its dis-
cretion, call for interview only such candidates who obtain a certain minimum
marks in proficiency test as decided by the Commission. Continued

Government of India

STAFF SELECTION COMMISSION

(North Eastern Region)

"Government strives to have a workforce which reflects gender balance and women candidates are

encouraged to apply".
F.No.SSCG-A-12024/39/2013-Rectt. CLOSING DATE:24.06.2013(5 PM)

ADVERTISEMENT NO.3/2013-NER

APPLICATIONS ARE INVITED FOR THE FOLLOWING POST:-
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(vii) Certificates in support of qualifications must have been obtained on or before the
closing date from recognized University/Institution. Degree/Diploma etc. obtained
through Open Universities/Distance education mode will not be accepted for the
purpose of Educational Qualification unless it is recognized by Distance Education
Council in terms of Ministry of Human Resource Development Notification No.44,
dated 01.03.1995 published in the Gazette of India dated 08.04.1995 for the rele-
vant period when the candidate acquired the relevant qualification.

(viii) CLOSING DATE: Completed application forms should be received by the con-
cerned Regional Office of the Commission latest by 24.06.2013 (till 5.00 p.m.).

6.2: Age relaxation: The upper age limit as prescribed will be relaxable:
(i) In respect of UR vacancy, upto 40 years for departmental candidates/central gov-

ernment employees who have rendered not less than three years continuous
service on regular basis (and not on ad-hoc basis). As for  OBCs and SCs/STs in
respect of the vacancy reserved for each will be 40+3 years and 40+5 years
respectively. These are subject to furnish of duly filled in certificate as per the for-
mat given in Appendix-V, IV & III of the Notice as applicable.

(ii) In respect of OBC vacancy, the normal upper age is relaxable by 3 years subject
to production of OBC certificates in proper format as given in Appendix-IV.
Similarly, the normal upper age limit relaxable is 5 years to SCs/STs against the
reserved vacancies which is subject to production of prescribed certificates in
Appendix-III of the Notice. 

(iii) Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir: 
UR.........5 years. OBC........8 years. SC/ST..........10 years.

(iv) Widows/Divorced Women/Women judicially separated and who are not remarried:
UR......Upto 35 years of age.  OBC.....Upto 38 years of age. SC/ST......Upto 40 years of age

NOTE-1: The advertised post in respect of UR vacancy, the benefit of relaxation in age
in respect of OBC/SC/ST will not apply. However, they may apply if they fulfilled all the
eligibility criteria for the UR vacancy as advertised. SCs/STs are, however, exempted
from payment of the examination fee. 
NOTE-2:  Central Government Civilian Employees claiming the benefit of age-relax-
ation rendering not less than 3 years continuous service on regular basis (and not on
ad-hoc basis) would be required to submit a Certificate as per Appendix-V issued by
the office indicating length of service at the time of applying for the post to enable the
Commission to decide their eligibility. They may send their applications directly to the
Commission after intimating their Head of Office/Department and need not send
another copy through proper channel. However, in case they decide to send
Application through proper channel, they must ensure that the application complete in
all respects, should reach Staff Selection Commission latest by the closing date.
Applications shall be rejected if received late and/or not complete in all respects as
provided in rules.
NOTE-3: The closing date for receipt of application or the date of the interview will be
treated as the date for OBC status of the candidate and for assuring that the candidate
does not fall in the Creamy Layer. The OBC certificate's validity is three years count-
ing from the year of issued till the date for closing of the application. Otherwise, he/she
will be treated in UR category.
6.3: Age concession for Ex-Servicemen: (a) For appointment in Group B(Non-

Gazetted), Group C or Group D posts in Central Government, an ex-serviceman
shall be allowed to deduct the period of actual military service from his actual age
and if the resultant age does not exceed the maximum age limit prescribed for the
post for which he is seeking appointment by more than three years, he shall be
deemed to satisfy the condition regarding age limit. 
The format of certificates/undertaking to be submitted by the candidates claiming
the benefits/concessions of Ex-Servicemen, are given in Appendix I & II of the
notice.

Note-I: Ex-Servicemen who have already secured employment in civil side under
Central Government in Group 'C' & 'D' posts on regular basis after availing of the ben-
efits of reservation given to ExS for their re-employment are NOT eligible for Fee con-
cession or claiming benefits of reservation under EXS category. However, they are eli-
gible for age relaxation.
Note-II: The period of "Call up Service" of an Ex-Servicemen in the Armed Forces shall
also be treated as service rendered in the Armed Forces for purpose of age relaxation.
Note-III: For any servicemen of the three Armed Forces of the Union to be treated as
Ex-Servicemen for the purpose of securing the benefits of reservation, he must have
already acquired, at the relevant time of submitting his application for the Post/Service,
the status of Ex-servicemen and/or is in a position to establish his acquired entitlement
by documentary evidence from the competent authority that he would complete spec-
ified term of engagement from Armed Forces within the stipulated period of one year
from the Closing date i.e. 24.06.2013.
Note-IV: Age concession is not admissible to Sons, Daughters and Dependents of Ex-
Servicemen.       
Explanation: An Ex-Servicemen means a person who has served in any rank whether
as a combatant or non-combatant in the Regular Army, Navy, Air Force of the Indian
Union, and (a) who either has been retired or relieved from such service after earning
his/her pension; or (b) who has been relieved from such service on medical grounds
attributable to military service or circumstances beyond his control and awarded med-
ical or other disability pension; or (c) who has been released from such service as a
result of reduction in establishment.; or (ii) who has been released from such service
after completing the specific period of engagement, otherwise than at his own request
or by way of dismissal, or discharge on account of misconduct or inefficiency and has
been given a gratuity; and includes personnel of the Territorial Army, namely, pension
holders for continuous embodied service or broken spells of qualifying service; or (iii)
Personnel of the Army Postal Service who are part of Regular Army and retired from
the Army Postal Service without reversion to their parent service with pension, or are
released from the Army Postal Service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical or
other disability pension; or (iv) Personnel, who were on deputation in Army Postal
Service for more than six months prior to the 14th April, 1987; or (v) Gallantry award
winners of the Armed forces including personnel of Territorial Army; or (vi) Ex-recruits
boarded out or relieved on medical ground and granted medical disability pension. 
SAVE AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO
CASE BE RELAXED. FOR CODES FOR SEEKING AGE-RELAXATION COMMIS-
SIONS WEBSITE http://ssc.nic.in MAY BE REFERRED TO.
6.4: The crucial date for determining Age, EQ & certificates, etc. will be the clos-

ing date for receipt of applications i.e. 24.06.2013.
7. Mode of payment of Fees: Candidates have to pay fee in the shape of CRFS.

These stamps are available at all departmental Post Offices of the country. These
stamps may be pasted at the top of the application in the space provided for the
purpose. These Recruitment fee stamps must be got cancelled from the counter
clerk of any post office including the post office of issue with the date stamp of post
office in such a manner that the impression is clear and distinct to facilitate the
identification of the date and the post office of issue at any subsequent stage. After
getting the Recruitment fee stamps cancelled from the post office, the candidate

may submit the application, complete in all respects, to the concerned Regional
Office of the Commission in the usual manner after completing other formalities.

(i) Fee once paid will not be refunded under any circumstances.
(ii) Fee paid by cash, Bank Draft or Pay Order, Indian Postal Order will NOT be

ACCEPTED.
8. Vacancy mentioned above is subject to variation.
9. SC/ST candidates called for interview will be paid T.A. as per Government orders.

No T.A. will be paid for screening test/proficiency test, if they are held on a day
other than the date of interview.

10. Canvassing in any form will disqualify the candidate.
11. The job requirements of the post indicated below the details of the post is to facil-

itate the candidates to understand the main functions to be performed after
appointment to the posts.

12. Submission of Certificates in support of Essential Qualifications:
(1)  The documents/certificates for EQ are to be furnished by the candidates along
with their applications. Otherwise, their candidature is liable to be rejected sum-
marily at any stage of the recruitment process.
(2)  Only attested photocopies of certificates and mark sheets from Matriculation
onwards should be  submitted alongwith the application. The same will be verified
from the Original Certificates/Mark sheets  to be brought with by the candidates at
the time of interview/proficiency test or whatsoever.

13. All candidates in Government service, whether in a permanent or in temporary
capacity or as work charged employees other than casual or daily rated employ-
ees, or those serving under Public enterprises, will be required to submit an under-
taking that they have informed in writing to their Head of Office/Department that
they have applied for the post. The candidate may send their applications directly
to the Commission after intimating to their Head of Office/Department and need
not send another copy through proper channel. However, in case, they decide to
send Application through proper channel, they must ensure that the application
complete in all respects reaches Staff Selection Commission by the closing date.
Applications shall be rejected if received late and/or not complete in all respects
as provided in rules.

14. Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidate applying to
appear at the proficiency test/screening test/interview, their applications shall be
rejected/candidature shall be cancelled.

15. No persons-(a) who has entered into or contracted a marriage with a person hav-
ing spouse living; or (b) who having a spouse living has entered into a contracted
a marriage with any person, shall be eligible for appointment to service.
Provided that Central Government may, if satisfied that such marriage is permis-
sible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so doing, exempt any person from the
operation of this rule.

16. A candidate must be in good mental and physical health and free from any phys-
ical defect likely to interfere with the efficient discharge of his duties as an Officer
of the service. A candidate who after such medical examination as may be pre-
scribed by the competent authority, is found not satisfying these requirements, will
not be appointed. 

17. Any dispute in regard to this recruitment will be subject to Courts/Tribunals having
jurisdiction over the place of the concerned Regional Office of the Staff Selection
Commission where the candidate has submitted the application i.e. Staff Selection
Commission(NER), Guwahati, Assam.

18. The application complete in all respects should reach the Regional Office,
SSC(NER), Guwahati, positively  by 24.06.2013. Application received after the
aforesaid closing date will not be entertained but stands rejected outright. 

19. The envelope containing the application must be superscribed in bold letters as
'APPLICATION FOR THE POST OF ________________________ADVERTISED
VIDE CATEGORY NO.NER_____ OF ADVT. NO.____________

20. The Commission will have the discretion to fill up more vacancies in equivalent
comparable posts from this advertisement.

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELECTION POSTS

1. It may be noted that the Commission uses Common Application Form for all its
recruitments. Please go through the notice for the Recruitment and also these
instructions carefully before applying for any of the  posts mentioned in the Notice.
You must satisfy yourself that you are eligible for the post for which you are  apply-
ing.

2. Use only blue/black pen for filling up the Application Form.
3. Instructions have been given for most items in the application itself which should

be gone through carefully before filling up the boxes. For items for which instruc-
tions are not available or require further clarification, further instructions given
below may be gone through carefully.

4. Column 10 may be filled up carefully. Ex-Servicemen candidates are also required
to fill up columns 10 and  10.1.

5. PH candidates are required to fill up columns 10, 11, 11.1, 16 and 16.1 as may
be applicable. The Commission may decide to hold screening test/skill test for cer-
tain posts and therefore, VH candidates  should fill in columns 16 and 16.1.

6. Column No.12.1-The category code for filling up this column is available in the
Commission's website http://ssc.nic.in.

7. Column No.12.2- The age should be indicated as on closing date for receipt of
applications i.e. 24.06.2013.

8. Column No.13: relating to preference for posts may be left blank.
9. Column No.17 Educational Qualification: The list of Educational Qualification

and subjects mentioned  in Appendix VII is not exhaustive. Candidates who pos-
sess any educational qualification or studied any   subject other than those men-
tioned in the list at Appendix VII may use 'Others' for qualification and/or subject
code.

10. Candidates should read carefully the Essential Qualification required for the post
for which they are applying  and ensure that they fulfill the same. Documents in

support of Essential Qualifications should invariably be furnished along

with the application failing which the applications will be summarily reject-

ed.

11. Column No.19: Write your complete communication address including your
Name in English in capital letters or in Hindi with blue/black ball pen. Do not for-
get to write 6 digit PIN in the boxes.

12. Column No.20: Paste your recent photograph of size 4cmX5cm. Do not staple
and do not get the photo attested. Please note that your application shall be reject-
ed summarily without photograph. 

13. Column No.21 and 22: Please do sign in running hand. Unsigned applications
will be rejected. Signature in capital letters of English shall not be accepted and
your application shall be summarily rejected. Variations in the signature will ren-
der the application liable to be rejected.

Continued on page 39
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Allahabad UP Gramin Bank invites applications from Indian citizens, for the post of Officer

in Junior Management (Scale I) Cadre and Office Assistant (Multipurpose) from Indian cit-

izens who have appeared at the Common Written Examination for RRBs conducted by

IBPS in September 2012 and declared qualified.

Payment of Application Fees 30-05-2013 to 14-06-2013

Opening date for Online Registration 30-05-2013

Last Date for Online Registration 14-06-2013

DETAILS OF VACANCIES:

Sr. Out of Which

No. Post SC ST OBC General TOTAL PWD EXS

(Out of Which)

VI HI OC DISABLED/ EXS

DEPENDENTS

1 Officer 15 7 27 50 99 1 1 - NA NA
Scale-I

2 Office Assi- 25 1 32 62 120 1 1 1 5 12
stant (Multi-
purpose)

NOTE : 

The number of vacancies as also the number of reserved vacancies are provisional and
may vary according to the actual requirement of the Bank.

Abbreviations stand for :

SC Scheduled Caste GEN General Category HI Hearing Impaired

ST Scheduled Tribe PWD Persons with Disability OC Orthopedically 
Challenged

OBC Other Backward VI Visually Impaired EXS Ex-Serviceman

Classes

SCALE OF PAY:

Post Pay Scale (Rs.)

Officer Scale-I 14500-600/7-18700-700/2-20100-800/7-25700

Office Assistant (Multipurpose) 7200-400/3-8400-500/3-9900-600/4-12300-700/7-

17200-1300/1-18500-800/1-19300

Note: Medical Aid, LTC, Gratuity, etc., will be admissible as per the rule of the Bank. At

present the total starting emoluments of Officer Scale-I Rs.27078.50 and Office

Assistant Rs.14980.00 per month (including DA, HRA at prevailing rate).

PROBATION PERIOD: Selected Candidates will be on Probation for-

Post Probation

Officer Scale-I Two Years

Office Assistant (Multipurpose) 1 Year

Note: It is clarified that Persons with Disabilities will have to work in Branches/Offices which have
posts identified by the Bank as suitable for them.
Candidates belonging to Reserved Category, including Persons with Disabilities, for which
no reservation has been announced, are free to apply for vacancies announced for
Unreserved category provided they fulfill the eligibility criteria laid down for Unreserved cat-
egory.
The number of vacancies in UR category and also the number of reserved vacancies are
provisional and may vary according to actual requirements of the Bank.

I. ELIGIBILITY CRITERIA: NATIONALITY/ CITIZENSHIP:

A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) subject of
Bhutan or iv) a Tibetan refugee who came over to India before 1st January, 1962 with the
intention of permanently settling in India or v) a person of Indian origin who has migrated
from Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda, the United
Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia
and Vietnam with the intention of permanently settling in India. Provided that a candidate
belonging to categories (ii), (iii), (iv) & (v) above shall be a person in whose favour a cer-
tificate of eligibility has been issued by the Government of India. A candidate in whose case
a certificate of eligibility is necessary may be admitted to the Group Discussion/ Interview
conducted by the Bank but on final selection the offer of appointment may be given only
after the Government of India has issued the necessary eligibility certificate to him/her.

II Age (As on 01-06-2012)

For Officer Scale- I Above 18 years - Below 28 years
For Office Assistant Between 18 years and 28 years

The maximum age limit specified is applicable to General Category candidates.

Sr. Category Age relaxation

No.

1 Scheduled Caste/Scheduled Tribe 5 years
2 Other Backward Classes 3 years
3 Persons With Disability 10 years
4 a. Ex-Servicemen/ Disabled Ex-Servicemen (for the post of Office Assistants)

actual period of service rendered in the 
defence forces + 3 years (8 years for
Disabled Ex-Servicemen belonging to
SC/ST) subject to a maximum age limit 
of 50 years

4 b. In the case of Ex- servicemen commissioned (for the post of Officers)

officers, including ECOs/ SSCOs, who have 5 years
rendered at least 5 years military service and 
have been released on completion of assign-
ment (including those whose assignment is
due to be completed within the next one year
from the last date for receipt of application)
other than by way of dismissal or discharge
on account of misconduct or inefficiency
or on account of physical disability attribu-
table to military service or on invalidment,
subject to ceiling as per Government guide- 
lines

5 Widows, Divorced women and women legally (only for the post of Office Assistants)

separated from their husbands who have not 9 years
remarried

6 Persons ordinarily domiciled in the Kashmir 5 years
Division of the State of Jammu & Kashmir 
during the period 1-1-80 to 31-12-89

7 Persons affected by 1984 riots 5 years

NOTE:

(i) The relaxation in upper age limit is cumulative as per Govt. of India guidelines.

(ii) In case of a candidate who is eligible for relaxation under more than one of the

above categories the age relaxation will be available on a cumulative basis with any

one of the remaining categories for which age relaxation is permitted as mentioned

above.

(iii) Candidates seeking age relaxation will be required to submit copies of necessary

certificate(s) at the time of Interview.

(iv) Ex-Servicemen candidates who have already secured employment under the Central

Government in Group ‘C’ & ‘D’ will be permitted the benefit of age relaxation as pre-

scribed for Ex-Servicemen for securing another employment in a higher grade or

cadre in Group ‘C’/ ‘D’ under the Central Government. However, such candidates will

not be eligible for the benefit of reservation for Ex-Servicemen in Central

Government jobs.

(v) An Ex-Servicemen who has once joined a Government job on civil side after avail-

ing of the benefits given to him as an Ex-Servicemen for his reemployment, his Ex-

Servicemen status for the purpose of the reemployment in Government ceases.

C. ELIGIBILITY CRITERIA

I. EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as on 01-06-2012)

Post Educational Qualification

Office Assistant Degree in any discipline from a recognized University or its equivalent
(Multipurpose) Essential: Proficiency in local language

* please see the note below
Officer Scale-I i. Degree in any discipline from a recognized University or its equivalent

ii. Proficiency in local language
* please see the note below

Note:

I. 1. All educational qualifications should be from a recognised university/ Board
2. The result of the qualifying examination, i.e. Graduation or equivalent to graduation, as
the case may be, should have been announced by the University on or before 01.06.2012.

3. Candidates should have obtained the specified Total Weighted Standard Score as well
as score in each test in the RRBs- Common Written Examination conducted in September
2012. .

II. For Officer Scale-I and Office Assistant (Multipurpose) Language Proficiency * -
Candidates are required to possess proficiency in the Official Language of the State/UT in
which RRB is located and must have passed “ local language” as one of the subjects at
Matriculation/Xth Standard

Pre- Requisite Qualifications

Candidates who have been declared qualified in the RRBs-Common Written Examination
conducted by IBPS in September 2012 should have obtained the following scores as given
below.

For Office Assistant

Name of the Test Qualifying Standard Score

SC/ ST/ SC-PWD/ OBC/ GEN/ OBC-PWD/

ST-PWD/ SC-EXS/ GEN-PWD/ OBC-EXS/

ST-EXS GEN-EXS

Reasoning 17 & above 19 & above

Numerical Ability 17 & above 19 & above

General Awareness 17 & above 19 & above

English Language or Hindi Language 17 & above 19 & above

Computer Knowledge 17 & above 19 & above

Cutoffs on Total Weighted Standard Score 89 & above 95 & above

For Officer Scale-I

Name of the Test Qualifying Standard Score

SC/ ST/ SC-PWD/ OBC/ GEN/ OBC-

ST-PWD PWD/ GEN-PWD

Reasoning 17 & above 19 & above

Quantitative Aptitude 17 & above 19 & above

General Awareness 17 & above 19 & above

English Language or Hindi Language 17 & above 19 & above

Computer Knowledge 17 & above 19 & above

Cutoffs on Total Weighted Standard Score 97 & above 103 & above

APPLICATION FEE (INCLUDING POSTAGE/ INTIMATION CHARGES) (NON-REFUNDABLE):

Officer (Scale I)

- Rs. 20/- for SC/ST/PWD candidates.
- Rs.100/- for all others
Office Assistant (Multipurpose)

- Rs. 20/- for SC/ST/PWD/EXSM candidates.
- Rs.100/- for all others

Requisite Application Fee may be paid through CBS at any of the Branches of Allahabad Bank

or Allahabad UP Gramin Bank, by means of a Payment challan available in the Bank’s

website.

NOTE:

(i) The payment towards application fee can be made through CBS from any of the Branches
of the Allahabad Bank or Allahabad UP Gramin Bank.

(ii) The payment towards application fee through CBS can be made between 30-05-2013 and
14-06-2013.

(iii) The CBS fee payment challan contains two parts. The first part will be retained by the
Branch. The candidate’s copy of the fee payment challan must be retained with the candi-
date after the necessary details such as Transaction ID, Branch Code etc. are filled in by
the bank official.

(iv) Application once made will not be allowed to be withdrawn and fee once paid will NOT be
refunded under any circumstances nor can it be held in reserve for any other future selec-
tion process.

6. THE COMPETENT AUTHORITY FOR ISSUE OF CERTIFICATE TO SC/ST/OBC/PWD

CANDIDATES IS AS UNDER:

(a) For SC/ST/OBC:

District Magistrate/Additional Dist Magistrate/Collector/Deputy Commissioner/ Additional
Dy. Commissioner/Dy.Collector/First Class Stipendary Magistrate/Sub-Division Magistrate/

Allahabad UP Gramin Bank
(Sponsored by Allahabad Bank)

Head Office-D.M.Colony, Civil Lines, Banda-210001
Phone-05192-221096, 22000109, Fax-05192-221463

E-mail- augb_ho@rediffmail.com
Website:www.allahabadgraminbank.in
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Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner/ Chief Presidency
Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate/ Revenue
Officer not below the rank of Tahsildar/Sub-Divisional Officer of the area where the candi-
date and/or his/her family normally resides.
(b) For Persons with Disabilities:

Authorised Certifying Authority will be Medical Board at the District level. The Medical
Board consists of Chief Medical Officer, Sub-Divisional Medical Officer in the District and a
member who is a specialist in Orthopaedics, ENT or Ophthalmology, as the case may be,

7. SELECTION PROCEDURE:

For Officer Scale-I:- Selection will be made on the basis of performance in RRBs-
Common Written Examination (CWE) conducted by IBPS in September 2012 and Personal
Interview. Merit list of the candidates for final selection based on Total Weighted Standard
Scores (TWSS) obtained by them in CWE of IBPS and Personal Interview will be prepared
in descending order under each SC/ST/OBC/UR category.

For Office Assistant (Multipurpose):- Selection will be made on the basis of perform-
ance in RRBs- Common Written Examination (CWE) conducted by IBPS in September
2012 and Personal Interview. Merit list of the candidates for final selection based on Total
Weighted Standard Scores (TWSS) obtained by them in CWE of IBPS and Personal
Interview will be prepared in descending order under each SC/ST/OBC/UR category.

8. PERSONAL INTERVIEW: Depending on the number of vacancies, Bank will call from
among who have applied to bank, the number, equivalent to three times the number of
vacancies short-listed based on their Total Weighted Standard Scores (TWSS).
Remaining applicants, if any will not receive an interview call from the Bank.
The total marks for Interview will be 30.

9. INTERVIEW CENTRES:

The Interview will be held at the Banda centre and the complete address of the venue will
be advised in the call letters. The address of the venues will also be displayed in the Bank’s
website one week before the dates for commencement of Interviews.
Note: Bank reserves the right to cancel the centre and/or add some other centers, depend-
ing upon the response, administrative feasibility, etc. Bank also reserves the right to allot
the candidate to any of the centers other than the one he/she has opted for.

10. GENERAL INSTRUCTIONS

(c) Before applying for any of the mentioned post, the candidate should ensure that he/she
fulfils the eligibility and other norms mentioned in this advertisement. Decision of the Bank
in all matters regarding eligibility of the candidate, the stages at which scrutiny of such eli-
gibility is to be undertaken, the documents to be produced for the purpose of the conduct
of interview, selection and any other matter relating to recruitment will be final and binding
on the candidate. No correspondence or personal enquiries shall be entertained by the
bank on this behalf.
Mere admission to the Written Test and/ or passing the test and being invited by the Bank
for the Interview shall not imply that the Bank has been satisfied beyond doubt about the
candidate’s eligibility. Candidates who do not satisfy the eligibility criteria and who do not
produce the photocopies as well as the originals of all the documents required to be sub-
mitted and as advised in this notification as well as in the Interview call letter, for any rea-
son, whatsoever, shall not be permitted to participate in the Interview, even though they
may have obtained the desired level of score in the Written examination and have been
called for interview.
In case, it is detected at any stage of recruitment that a candidate does not fulfil the eligi-
bility norms and/or that he/she has furnished any incorrect/false information/certificate/doc-
uments or has suppressed any material fact(s), his/her candidature will stand cancelled. If
any of these shortcomings is/are detected even after appointment, his/her services are
liable to be terminated.
(b) Candidates belonging to OBCs but coming in the “CREAMY LAYER” are not entitled to
the benefits of OBC reservation. They should indicate their category as “UR” or “UR
Persons with Disabilities. as applicable. OBC Certificates in the format as prescribed by
the Govt. of India and issued by the Competent Authority inter alia, specifically stating that
the candidate does not belong to the Socially Advanced Sections excluded from the
benefits of reservations for OBCs in Civil Posts and Services under Govt. of India i.e. car-
rying ‘CREAMY LAYER’. clause based on income issued recently i.e., issued on or after
01.04.2013 should be submitted at the time of Interview.
(c) Persons with Disabilities claiming the benefit of reservations/age relaxation should pos-
sess Medical Certificate as specified in the Disabilities Act of 1995 in support of their dis-
ability.
(d) Candidates serving in Government/Public Sector Undertakings (including banks)
should send their application through proper channel and produce a "No Objection
Certificate" from their employer at the time of Interview, in the absence of which their can-
didature may not be considered.
(e) The candidates will have to appear for interview at their own expense. However, unem-
ployed eligible SC/ST outstation candidates attending the Interview will be reimbursed to
and fro second class ordinary train/bus fare by the shortest route on production of evidence
of travel. The Bank will not be responsible for any injury/ losses, etc of any nature during
their travel time.
(f) Only candidate willing to serve anywhere in the OPERATIONAL AREA and all
OFFICES OF BANK should apply.

(g) Any request for change of address will not be entertained.
(h) Any resultant dispute arising out of this advertisement shall be subject to the sole juris-
diction of the Courts situated at BANDA.

(i) In case any dispute arises on account of interpretation of version other than English,
English version will prevail.
(j) No candidate is permitted to use calculator, telephones of any kind, pagers or any such
other instruments during the selection process.
(k) The Bank may at its discretion hold a second stage/ conduct Supplementary process
wherever necessary in respect of a centre/venue/specific post of a candidate(s).
(l) Appointment of selected candidates is subject to his/her being declared medically fit as
per the requirement of the Bank. Such appointment will also be subject to the Service &
Conduct Rules of the Bank.
(m) All Candidates must submit the photo copies of the prescribed certificates in support
of their educational qualification, experience, date of birth, caste, etc. The candidates
belonging to SC/ST/OBC/Persons with Disabilities Category are required to submit an
attested copy of their caste certificate/certificate of handicap issued by the competent
authority, in addition to other certificates as specified above. Candidates will also have to
produce original caste certificate/relevant certificates at the time of Interview, failing which
his/her candidature will be cancelled.
(n) A recent, recognizable passport size photograph should be firmly pasted on the com-
puter generated application form and should be signed across by the candidate. Three
copies of the same photograph should be retained for use at the time of interview.
Candidates are advised not to change their appearance till the recruitment process is com-
plete. Failure to produce the same photograph at the time of the interview may lead to dis-
qualification.
(o) Selected Candidates in Officers Scale-I and Office Assistant will have to execute
Indemnity Bond as under. The bond will be executed in case if Officers Scale-I and Office
Assistant leaves before confirmation

POST INDEMNITY BOND INDEMNITY BOND AMOUNT

AMOUNT SC/ST/ OTHER THAN SC/ST/PWD/

PWD/ & WOMEN & WOMEN CANDIDATES

CANDIDATES

Officer Scale-I Rs. 50,000.00 Rs. 1,00,000.00

Office Assistant Rs. 25,000.00 Rs. 50,000.00

(Multipurpose)

Action against candidates found guilty of misconduct :

Candidates are advised in their own interest that they should not furnish any particulars that are
false, tampered, fabricated or should not suppress any material information while filling up
the application form.
At the time of interview, if a candidate is (or has been) found guilty of

(i) using unfair means during the selection process
or

(ii) impersonating or procuring impersonation by any person
or

(iii) misbehaving in the interview venue or taking away any documents from the venue or
(iv) resorting to any irregular or improper means in connection with his/her candidature by

selection or

(v) obtaining support for his/her candidature by any means.
Such a candidate, in addition to rendering himself/herself liable to criminal prosecution,
shall be liable to be debarred, either permanently or for a specified period, from any
recruitment conducted by Bank.

11. HOW TO APPLY

(i) Candidates are required to apply online through Bank’s website www.allahabad-

graminbank.in between 30-05-2013 and 14-06-2013. No other means/ mode of appli-

cation will be accepted.

(ii) Candidates should ensure that their personal email ID (as specified in the online applica-
tion form while applying for RRBs- Common Written Examination CWE conducted in
September 2012) is kept active during the currency of a recruitment project. Bank may
send call letters for Interview etc. to the registered e-mail ID.

(iii) Applicants are first required to go to the Bank.s website www.allahabadgraminbank.in

and click on the link “Recruitment/ Careers”.
(iv) Thereafter, open the Recruitment Notification.

The candidate should take a printout of the fee payment challan 
Fill in the Fee Payment Challan in a clear and legible handwriting in BLOCK LETTERS. 
Candidates can pay application fees in any of the branches of the Allahabad Bank or

Allahabad UP Gramin Bank only. 
Go to the Allahabad Bank or Allahabad UP Gramin Bank Branch with the Fee payment
Challan and pay, in Cash, the appropriate Application Fee in CBS Account No-
50153718140 of Allahabad Bank & CBS Account No-10860200000240 of Allahabad UP

Gramin Bank for Officer Scale-I and in CBS Account No-50153718071 of Allahabad

Bank & CBS Account No-10860200000259 of Allahabad UP Gramin Bank for Office

Assistant. The details of fee to be paid is indicated below :
Candidates may find out the required branch address from the Bank’s website under head

Branch across India.

Officer (Scale I)

- Rs. 20/- for SC/ST/PWD candidates.

- Rs.100/- for all others

Office Assistant (Multipurpose)

- Rs. 20/- for SC/ST/PWD/EXSM candidates.

- Rs.100/- for all others

(v) Obtain the Applicant’s Counterfoil Copy of the Application Fee Payment Challan duly
authenticated by the Bank with (a) Branch Name & code No, (b) Transaction id/Scroll

number (c) Date of Deposit & amount filled by the Branch Official.

(vi) Candidates are now ready to Apply Online by re-visiting the Recruitment Link on the
Bank,s website www.allahabadgraminbank.in. All the fields in the online Application

format should be filled up carefully.

(vii) Carefully fill in the details such as fee payment details from the CBS Challan in the Online
Application Form, scores obtained in stipulated CWE etc. at the appropriate places.

(viii) Original fee payment receipt i.e CBS challan will have to be submitted with the Call

Letter at the time of Interview. Without original CBS challan the candidate will not be

allowed to appear in the Interview. Candidates are also advised to keep a photocopy of
the fee payment challan with them.

(ix) The name of the candidate or his/her father/husband etc. should be spelt correctly

in the application as it appears in the certificates/marksheets. Any change / alter-

ation found may disqualify the candidature.

(x) CANDIDATES SHOULD NOT SUBMIT A PRINTOUT OF THE APPLICATION / FEE PAY-

MENT RECEIPT (CBS challan) TO THE BANK AT THIS STAGE.

(xi) Please note that the above procedure is the only valid procedure for applying. No other
mode of application or incomplete steps would be accepted and such applications would
be rejected.

(xii) The Application printout along with the fee payment receipt and required copies of

documents should be kept ready for submission if shortlisted for Interview.

The applicant should sign and affix his/her photograph on such printout of application and
keep the same ready for submission if selected for Interview along with copies of
required documents mentioned below:

1. Original fee payment receipt (CBS challan)
2. Printout of the online application submitted.
3. Printout of IBPS Scores for the stipulated examination.
4. 10th standard examination Mark sheet in support of local language.

5. Attested copy of School leaving certificate or any other document as proof of age accept-
able to the Bank.

6. Attested copies of Mark sheets / certificates in support of Educational Qualification;
7. Attested copy of certificate of Computer Course, as applicable;
8. Caste / PWD any other related certificate as applicable.
9. Photo identity proof.
10. Any other relevant document

If selected for interview, candidates serving in Government / Public Sector Undertakings
(including Banks & Financial Institutions) will be required to submit their applications
accompanied by a “No Objection Certificate” from their employer, in the absence of which
their candidature will not be considered.
It is for the candidate to ensure that he / she has met with the eligibility criteria and com-
plied with the requirements and adhered to the instructions contained in this advertisement
as well as in the application form. Candidates are, therefore, urged to carefully read the
advertisement and complete the application form and submit the same as per instructions
given in this regard.

12. CALL LETTERS FOR THE INTERVIEW

All eligible candidates will be issued call letters at the correspondence address given by
the candidates in their application form, which will be sent by post/ courier.
Candidate has to affix his/her photograph on the call letter. Candidate has to bring this call
letter along with original fee payment receipt and requisite enclosures while attending the
Interview without which they will not be allowed to take up the Interview.

Date: 11.05.2013 Chairman

Place: Banda (Allahabad UP Gramin Bank)

Continued on page 45
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CHALLAN FORM (CASH VOUCHER)-01
Branch Copy 

Application Fee Details 
Recruitment of Officer Junior Management Scale-I 

in Allahabad UP Gramin Bank, Banda (UP) 
for Year 2013

CBS Account No. 50153718140 At Allahabad Bank, Banda 
OR

CBS Account No. 10860200000240 At Allahabad UP Gramin 
Bank, Banda

Candidate's Name
Date of Birth
Category* SC/ST/PWD- only Postage Rs.20/-

OBC/GEN- Application Fee & Postage Rs.100/-   
Branch Name
Branch Code #
Journal/ Transaction
No.#
Deposit Date
Application Fee/ Rs. 
Postage (Rs. . ............................... .only)
Applicant's Signature Authorized Signatory 
Address:......,......... Stamp
..................................
Phone/ Mob. No. ...............
*Tick whichever is applicable 
# Fee receiving branch is advised to write the deposit Journal/ Transaction No. and branch code no. above

invariably

CHALLAN FORM (CASH VOUCHER)-01
Candidate's Copy 

Application Fee Details 
Recruitment of Officer Junior Management Scale-I 

in Allahabad UP Gramin Bank, Banda (UP) 
for Year 2013

CBS Account No. 50153718140 At Allahabad Bank, Banda 
OR

CBS Account No. 10860200000240 At Allahabad UP Gramin 
Bank, Banda

Candidate's Name
Date of Birth
Category* SC/ST/PWD- only Postage Rs.20/-

OBC/GEN- Application Fee & Postage Rs.100/-
Branch Name
Branch Code #
Journal/ Transaction
No.#
Deposit Date
Application Fee/ Rs. 
Postage (Rs. . ............................... .only)
Applicant's Signature Authorized Signatory 
Address:......,......... Stamp
..................................
Phone/ Mob. No. ...............
*Tick whichever is applicable  
#Fee  receiving  branch  is  advised  to  write  the   deposit  Journal/ Transaction No. and branch code no. above

invariably (This part of the Challan will be required to be submitted at the time of interview,  otherwise the candi-
date will not be allowed to appear at the Interview.)

CHALLAN FORM (CASH VOUCHER) -02
Branch Copy 

Application Fee Details 
Recruitment of Office Assistant (Multipurpose) 

in Allahabad UP Gramin Bank, Banda (UP) 
for Year 2013

CBS Account No. 50153718071 At Allahabad Bank, Banda 
OR

CBS Account No. 10860200000259 At Allahabad UP Gramin 
Bank, Banda

Candidate's Name
Date of Birth
Category* SC/ST/PWD- only Postage Rs.20/-

OBC/GEN- Application Fee & Postage Rs.100/-   
Branch Name
Branch Code #
Journal/ Transaction
No.#
Deposit Date
Application Fee/ Rs. 
Postage (Rs. . ............................... .only)
Applicant's Signature Authorized Signatory 
Address:......,......... Stamp
..................................
Phone/ Mob. No. ...............
*Tick whichever is applicable 
# Fee receiving branch is advised to write the deposit Journal/Transaction No. and branch code no. above
invariably

CHALLAN FORM (CASH VOUCHER)-02
Candidate's Copy 

Application Fee Details 
Recruitment of Office Assistant (Multipurpose)  

in Allahabad UP Gramin Bank, Banda (UP) 
for Year 2013

CBS Account No. 50153718071 At Allahabad Bank, Banda 
OR

CBS Account No. 10860200000259 At Allahabad UP Gramin 
Bank, Banda

Candidate's Name
Date of Birth
Category* SC/ST/PWD- only Postage Rs.20/-

OBC/GEN- Application Fee & Postage Rs.100/-
Branch Name
Branch Code #
Journal/ Transaction
No.#
Deposit Date
Application Fee/ Rs. 
Postage (Rs. . ............................... .only)
Applicant's Signature Authorized Signatory 
Address:......,......... Stamp
..................................
Phone/ Mob. No. ...............
*Tick whichever is applicable 
#Fee  receiving  branch  is  advised  to  write  the   deposit  Journal/Transaction No. and branch code no. above

invariably (This part of the Challan will be required to be submitted at the time of interview, otherwise the candi-
date will not be allowed to appear at the Interview.)

EN 8/64
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Government of India 

Cabinet Secretariat
Corrigendum

Ref:- Recruitment Notice published in Employment News dated 16.03.2013

inviting applications for the posts of Research Officer (Economics), Deputy
Field Officer (Tele), Deputy Field Officer (GD), Personal Assistant &
Stenographer for Cabinet Secretariat.
Following change may be inserted in the notification;-
Note III (b) may be read as "Central Government Employees working on
posts in same line /allied cadre will be considered for age relaxation upto 5
years in upper age limit for group 'B posts at Code A, B, C, D provided they
have rendered a minimum of 3 years continuous service in the Government
of India offices/ departments as on cut-off date i.e. 01.01.2013 and continue
to be in such service till their appointment in the Cabinet Secretariat.

davp 58101/11/0007/1314 EN 8/123

EN 8/70

EN 8/121 EN 8/124

Reserve
Bank of India
Services   
Board, Mumbai

Corrigendum to Advertisement
No. 3A/2012-13 that appeared in

Employment News in issue dated
May 18-24, 2013.

Below the table indicating the
number of posts for various cate-
gories the description against *, **
and *** will get replaced as under: 

* The following sub categories under
the Persons with Disability (PWD) cat-
egory who are eligible can also apply: 

(i) Orthopedically Handicapped (OH)
candidates with One Arm Affected
(OA)/ One Leg Affected (OL)/ Both
legs affected but not arms (BL).

(ii) Hearing Impaired (HI) candidates
who are Partially Deaf (PD)/ Deaf (D).

(iii) Visually Handicapped (VH) candi-
dates who are Blind (B)/ Low Vision (LV).

** The following sub categories under
the Persons with Disabillty (PWD) cat-
egory who are eligible can also apply: 

(i) Orthopedically Handicapped (OH)
candidates with One Arm Affected
(OA)/ One Leg Affected (OL)/ Both
legs affected but not arms (BL).

(ii) Hearing Impaired (HI) candidates

who are Partially Deaf (PD).

Visually Handicapped (VH) candi-
dates are not suitable for these posts
and thus not eligible to apply.

*** The following sub categories
under the Persons with Disability
(PWD) category who are eligible can
also apply:

(i) Orthopedically Handicapped (OH)
candidates with One Leg Affected (OL).

(ii) Hearing Impaired (HI) candidates
who are Partially Deaf (PD).

Visually Handicapped (VH) candi-
dates are not suitable for the post
and thus not eligible to apply.  

EN 8/126
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No.DFSS/4/5/2013
Government of India

Ministry of Home Affairs

Directorate of
Forensic
Science
Services

It is proposed to fill up the post of
Deputy Director (Explosives)
(Group 'A' Gazetted, Non -
Ministerial) in the pay band PB-3
Rs. 15600 - 39100/- with Grade
Pay Rs.7,600/- in the Central
Forensic Science Laboratory,
Chandigarh / Hyderabad, under
Directorate of Forensic Science
Services, Ministry of Home Affairs,
on deputation basis.
2. The eligibility conditions, experi-
ence and job requirements for the
post are shown in Annexure - I. The
maximum age limit for appointment
by transfer on deputation shall be
not exceeding 56 years as on the
closing date for receipt of applica-
tions.
3. The pay of officers, selected for
appointment on deputation, and
various other conditions will be gov-
erned in accordance with the
orders/ instructions issued in this
regard from time to time by the
Government of India.
4. The applications in the pre-
scribed proforma in Annexure - II, in
respect of suitable, eligible and will-
ing officers, who can be relieved
immediately, if selected, may
please be sent, along with up-to-
date ACRs/APARs of last five
years, photocopies duly attested by
an officer not below the rank of
Under Secretary to Govt. of India,
and as also the certificate endorsed
at Annexure - II duly signed by the
Competent Authority. The duly com-
pleted applications must reach at
the following address within a peri-
od of TWO MONTHS from the date
of issue of this advt:

The Director- cum - Chief
Forensic Scientist
Directorate of Forensic 
Science Services
Block No. -9, Floor-8
CGO Complex, 
Lodhi  Road,
New Delhi- 110003.

5. The candidates who apply for the
post will not be allowed to withdraw
their candidature subsequently.
6. Applications received after the
last date or without the required
documents will not be entertained.

ANNEXURE-I
1. Name of the Post: Deputy
Director (Explosives)   : One post 
(No. of vacancy is likely to
increase)
2. Scale of Pay : Pay Band PB-3
Rs.15600 - 39100/-with Grade Pay
Rs.7,600/-
3. Eligibility : Officers under the
Central / State Government /
Universities / Recognized Research
Institutes /  Statutory /  Semi  -
Government or Autonomous
Organizations:
a) i) holding analogous posts on
regular basis; or
ii) with five years regular service in
posts in the scale of Rs. 10,000-
325-15,200/- (pre-revised) or equiv-
alent; and
b) possessing the following educa-
tional qualifications and experience:
Essential:
i) M.Sc. degree in Chemistry/
Forensic Science with Chemistry as
one of the subject at B.Sc. level from
a recognized University or equivalent.
ii) Ten years experience of analyti-
cal methods and research therein in
the field of Explosives out of which
at least three years experience
should be in a Forensic Science
Laboratory.
Desirable: Doctorate degree in
Science in the relevant discipline
from a recognized University or
equivalent.
(Period of deputation including peri-
od of deputation in another ex-
cadre post held immediately pre-
ceding to this appointment in the
same or some other organization /
department of the Central Govt.
shall ordinarily not exceed 3 years.)
4. Duties and responsibilities:
(i) To supervise the work of subordi-
nate officers in the examination of
crime exhibits in his division and to
depose expert evidence in the
Courts of Law, when required.
ii) To supervise training of person-

Sardar Vallabhbhai Patel
University of Agriculture &
Technology

Meerut- 250110 

Advertisement No. 1 / 2013

Closing date 17.6.2013

www.svbpmeerut.ac.in

Applications are invited for the following teaching and non teaching posts at
Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut.
The details of the same may be seen in the vacancy circular at the website
www.svbpmeerut.ac.in

SN Name of the Post Total No. of Vacancies
No. of Akal Gen OBC SC/ST
Post

A. Teaching Posts-College of Veterinary and Animal Science

1. Professor (Anatomy) 01 01 - - -
2. Professor (Animal 01 01 - - -

Genetics & Breeding)
3. Professor (Animal Nutrition) 01 01 - - -
4. Professor (Livestock 01 01 - - -

Production and Management)
5. Professor (Veterinary Medicine) 01 01 - - -
6. Professor (Veterinary 01 01 - - -

Microbiology)
7. Professor (Veterinary Pathology) 01 01 - - -
8. Professor (Veterinary Physiology) 01 01 - - -
9. Professor ( Pharmacology and 01 01 - - -

Toxicology)
10. Associate  Professor (Anatomy) 01 - 01 - -
11. Associate Professor (Animal 01 - - 01 -

Genetics & Breeding)
12. Associate Professor (Animal 01 - 01 - -

Nutrition) 
13. Associate Professor (Gynec- 01 - - - 01

ology and Obstetrics)
14. Associate Professor (Livestock   02 - 01 01 -

Production  and Management)
15. Associate Professor (Livestock 01 - 01 - -

Product Technology) 
16. Associate Professor (Veterinary 01 - 01 - -

Microbiology)
17. Associate Professor (Veterinary 01 - - 01 -

Parasitology)
18. Associate Professor (Veterinary 01 - 01 - -

Pathology)
19. Associate Professor (Veterinary 01 - - - 01

Biochemistry)
20. Associate Professor (Veterinary 01 - 01 - -

Physiology)
21. Assistant Professor (Anatomy) 02 - 01 - 01
22. Assistant Professor (Animal 02 - 01 01

Genetics & Breeding)
23. Assistant Professor (Animal 02 - 01 - 01 

Nutrition) (ST)
24. Assistant Professor (Livestock  03 - 02 - 01

Production  and Management) (PH
(Two posts for Livestock for OA
Production and Management Gro-
and one for Poultry Production) up)

25. Assistant Professor (Public 02 - 01 - 01
Health & Epidemiology)

26. Assistant Professor (Veterinary 02 - 01 - 01
Microbiology)

27. Assistant Professor (Veterinary 02 - 01 01 -
Parasitology)

28. Assistant Professor (Veterinary 02 - 01 01 -
Pathology)

29. Assistant Professor (Veterinary 03 - 02 - 01
Biochemistry) (Two posts for 
Veterinary Biochemistry  and  
one  for Animal Biotechnology.)

30. Assistant Professor (Veterinary 02 - 01 01 -
Physiology)
Total 43

B. Non Teaching Posts

1. Lab Technician (Rs. 5200- 09 - 05 02 01, 01 
20200 GP 2400/-) (SC-

PH)
2. Lab.  Assistant  (Rs.  5200- 09 - 04 03 01, 01 

20200 GP 1900/-) (SC -
PH)

Total 18 -

Grand Total (A+B) 61

Pay Scales : Professor - Rs. 37400-67000+ Rs. 10,000 AGP, 
Associate Professor- Rs. 37400-67000+ Rs. 9000 AGP and Assistant
Professor - Rs. 15600-39100+ Rs. 6000 AGP
General Instructions for candidates for appointment by selection for
Teaching / Non Teaching
1. Application on prescribed format along with enclosures and a bank draft of
Rs. 1500/- (Rs. 750/- for SC/ST) for teaching posts (non refundable) and Rs.
750/- (Rs. 350/- for SC/ST) for Non teaching posts (non refundable) in favour
of Comptroller, SVP University of Agriculture & Technology, Meerut
payable at Meerut should reach Registrar, SVP University of Agriculture
& Technology, Meerut by registered post on or before the closing date.
2. SC/ST/OBC/Physically handicapped candidates must furnish the certifi-
cate as applicable, issued by the competent authority of U.P. Govt.
3. There is no age limit for the posts of Professor and Associate Professor.
However for the posts of Assistant Professor and non teaching posts upper
age limit shall be 35 years or as per Govt order issued by Uttar Pradesh as
on the last date of application, relaxable by 05 years in case of OBC and
SC/ST category and 15 year relaxation for Physically handicapped.
Applications not accompanied by the prescribed fee will not be considered.
4. The Candidate who applied in response to advertisement no. I/2008,
I/2011 and IIl/2011 should apply again without application fee provided they
fulfill the qualification as per this advertisement.
5. The number of posts may increase or decrease
6. Please see eligibility and other instructions on www.svbpmeerut.ac.in

Registrar
EN 8/27

nel in his division
iii) To conduct research & develop-
ment and to keep a liaison with other
research organizations.
iv) To deliver lectures concerning
Forensic Science for different Police
and non - Police Personnel.
v)  To assist Director, CFSL in day to
day functioning of the lab. and per-
form other duties as may be assigned
from time to time.

ANNEXURE-II

Application for appointment to the
post of Deputy Director (Explosives)
(Group 'A' Gazetted, Non - Ministerial)
on deputation basis in the Central
Forensic Science Laboratory,
Chandigarh / Hyderabad, under
Directorate of Forensic Science
Services, Ministry of Home Affairs,
New Delhi.
1. Name and Address (in Block let-
ters) : 
2. Date of Birth : 
3. Date of retirement under
Central/State Government Rules. : 
4. Educational Qualification: 
5. Whether Educational and other
qualifications required for the post are
satisfied. (If any qualification has
been treated as equivalent to the one
prescribed in the rules state the
authority for the same) : 
Qualifications     Qualifications /Experience 

Required    Possessed

Essential 

Desirable   

6. Please state clearly whether in the
light of entries made by you above
you meet the requirements of the
post.
7. Details of Employment in chrono-
logical order. Enclose a separate
sheet duly authenticated by your sig-
nature if the space below is insuffi-
cient.
1.  Office/Orgn./Deptt.

2. Post Held

3. From

4. To

5. Scale of Pay & Basic Pay

6. Nature of duties

8. Nature of present employment i.e.
Ad-hoc or temporary or permanent or
on deputation.:
9. In case the present employment is
held on deputation/contract basis
please state:-
(a) The date of initial appointment
(b) Period of appointment on deputa-
tion/contract
(c) Name of the parent Office/
Organization to which you belong.
10. Additional details about present
employment :
Please state whether working under 
(a) Central Government
(b) State Government
(c) Universities
(d) Recognized Research Institute 
(e) Statutory Organization
(f) Semi-Government Organization

Continued on page 47
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(g) Autonomous Organization
11. Are you in revised scale of pay? If yes, give
the date from which the revision took place and
also indicate the pre-revised scale.

12. Total emoluments per month now drawn:

13. Additional information, if any, which you
would like to mention in support of your suitabil-
ity for the post. Enclose a separate sheet, if the
space is insufficient.
14. Whether belong to SC/ST :
15. Remarks
Date Signature of Applicant

Address:

Certificate to be given by Head of Office of

the applicant:

1. It is certified that the particulars furnished by
the officer are correct.
2. It is certified that no disciplinary / vigilance

case is pending or contemplated against the
applicant and he is clear from the vigilance angle.
3. His integrity is certified.
4. It is certified that no major or minor penalties
have been imposed on the officer during the
last 10 years. (Head of Office)

EN 8/56

Continued from page 46

EN 8/67
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Result of Recruitment of DEO and
Firemen in Naval Dockyard, Mumbai

1. The result of the post of Data Entry Operator Grade 'A’ and Firemen Grade-II on the basis of
the performance of candidates in the, written test, physical test and interview has been compiled.
The candidates listed below have been provisionally selected for appointment as mentioned,
subject to the verification of Original certificates in support of qualification as on the closing date
of receipt of applications, age, caste certificate, caste validity certificate, experience, as claimed
etc., by the Appointing Authority. The candidature of the candidates is purely provisional.

DATA ENTRY OPERATOR GRADE 'A’

S.No. Roll No. Candidate's Full Name Caste

1 010100501269 PEDHAVI PRAGATI PARSHURAM ST
2 010100400418 CHAUHAN ABHIJIT KUMAR NARENDRA SC
3 010100601133 NAIK ANITA EKNATH OBC

FIREMEN GRADE-II (CATEGORY - UR)

S. No. Roll No. Candidate's Full Name Caste

1 060100204560 SINGH NARUKA RAGHUNATH UR
2 060100600863 BHAMARE KIRAN KISHOAR OBC
3 060100204966 TIWARY RAJESH AMAR NATH UR
4 060100401363 DUGGAL NAVEEN RAMESH CHANDER SC 
5 060100202075 KANCHIPATI T SURESH BABU SRINIVAS RAO UR
6 060100203291 PAGAR VINAYAK RAMAN UR
7 060100604918 THALI BHUSHAN JANARDAN OBC
8 060200203072 NAIK MANOJ SHIVANAND UR
9 060100202703 MANDHARE VISHAL VILAS                                          UR
10 060400201166 DALVI SANKET MANOHAR UR
11 060100404347 SHINDE AMOL ANAND RAO SC
12 060100400269 PARVEEN KUMAR RAJ SINGH SC
13 060100202823 MHATRE,GAURAV SUDHAKAR UR
14 060100402194 KHARE HEMANT SHANTARAM SC
15 060100202277 KOMARA DYANCHANDRA RAO LAXMINARAYAN RAO UR
16 060100200690 ASHOK MHATRE SANMESH UR
17 060100604685 SINGH SUMER SINGH BUDHARAM OBC
18 060100602318 KUDITALKAR VINAYAK TAKAPPA OBC
19 060100201884 JADAV JITENDRA NAJI RAO UR
20 060400204357 SHINDE SACHIN DATTATRAY UR
21 060100201717 GUPTA MANISH RASAJEEVAN UR
22 060100403902 ROKADE CHETAN DHONDU SC
23 060100203217 NAYAK BIJAY KUMAR NITYANANDA UR
24 060100602272 KOLI SWAPNIL NAMDEO OBC
25 060100603807 RAMSWAROOP RAJESH  KUMAR OBC

FIREMEN GRADE-II (CATEGORY - OBC)

S. No. Roll No. Candidate's Full Name Caste

1 060100602615 MALEKAR SACHIN LAXMAN
2 060100601816 HARUGADE SANTOSH TANAJI
3 060100603386 PARANGE MAHESH BHASKAR
4 060100601063 CHAVAN MANOJ RADMDAS
5 060100603632 PRABHU TUSHAR SURESH
6 060100604207 SHAIK AHHMAD ALISHA LALMAHAMMAD
7 060100602822 MHATRE DIPESH SURESH
8 060100601820 HATKAR DINESH BAKSHIRAM
9 060100603618 POLAVARAPU YUVA RAJ PRASADA RAO
10 060100602505 LALCHAND YADAV RAHUL
11 060100605169 YADAV RAHUL KUMAR NAKUL
12 060100601066 CHAVAN  RAHUL KHEMRAJ

FIREMEN GRADE-II (CATEGORY - SC)

S. No. Roll No. Candidate's Full Name Caste

1 060100400722 BAG SUBRATA NARAYAN
2 060100403404 PASWAN PINTU MAHANDRA
3 060100402717 MANE VISHAL VILAS
4 060100402960 MONDAL PINTU NARAYAN
5 060100402347 KUMAR AWANEESH KUMAR RAM PATI RAM
6 060100401408 EX RAVINDRAN REJI GR GEETHA RAVINDRAN

FIREMEN GRADE-II (CATEGORY - ST)

S. No. Roll No. Candidate's Full Name Caste

1 060100502289 KOPPU MOHAN RAJU CHINA BHULOKA
2 060100503513 PATIL TEJAS BALKRISHNA

2. The final selection of candidates is subject to verification of certificates (referred above), com-
pletion of Attestation form and subject to medical fitness.
3. The call letters to provisionally selected candidates are in the process of issue. In case any
candidate not receiving the call letter, he may contact the Personnel Manager on telephone 022
22752034 between 1000 to 1500 hrs on week days.

4. Although every care has been taken for the correctness of the result, the Appointing Authority
is not responsible for any printing error.

(AK Sharma)

Captain

Addl. General Manager (P&A)

davp 10702/11/0061/1314 EN 8/11

CSIR Central Salt and Marine Chemicals
Research Institute

Bhavnagar, Gujarat
Recruitment of Research Associate - JRF - Project Assistant No. of Posts - 21 (Twenty one)

Advt. No. 02/MBE/2013
The Discipline of Marine Biotechnology and Ecology of CSIR-CSMCRI, Bhavnagar is active-
ly engaged in multidisciplinary research in frontier areas of modern biology and biotechnology
such as stress genomics, proteomics & metabolomics, transgenics, plant-microbe interactions,
bioprospection, marine biotechnology, adaptation biology, etc. We are looking for young, talent-
ed & motivated persons (M.Sc./Ph.D. in Molecular Biology / Biotechnology / Biochemistry /
Botany / Microbiology/ Marine Sciences) for various projects.
Further details including qualification, fellowship, age, and application format are available on
institute's website (www.csmcri.org). Interested candidates should send their application in pre-
scribed format only by e-mail (marine@csmcri.org) latest by 6th June, 2013. The shortlisted
candidates will be informed by e-mail to attend the interview to be held at CSMCRI, Bhavnagar
on 17th June, 2013. The selected / suitable candidates will be allowed for Ph.D. enrollment; JRFs
will have the possibilities of Ph.D. enrollment in the prestigious AcSIR of CSIR.

EN 8/111

Indian Institute of Technology Delhi
Certificate in Enterprise Management

16 weeks duration, SIDBI Sponsored Part-time Certificate Program (offered by
Dept. of Management Studies, I.I.T. Delhi)

Course Details at: www.iitd.ac.in (Under Short-term Courses)
Application Deadline: Extended till 31.05.2013 (5 p.m.)
How to Apply: To apply online log on to our website www.entrepreneurship-iitdelhi.in or
www.iitd.ac.in (under 'short term courses') or send completed form along-with final year marks
sheet/graduation certificate either by post / in person/e-mail (send scanned copy at iitdelhi.sid-
biprogram@gmail.com or/& edpiitdelhi@gmail.com) to: The Program Coordinator (SIDBI-
SIMAP), Room No. 605, Department of Management Studies, Vishwakarma Bhawan (Shaheed
Jeet Singh Marg), I. I. T. Delhi, Hauz Khas, New Delhi – 110016. All applicants should appear
for interview as per their slot & date at above address.
Enquiries: 011-26596267/98914 52874 EN 8/99

Ministry of Textiles Weaver Service Centre
(Separate forms to be used for each type of posts)
1. Name, address and Telephone No. (if any) of the employer : Director (West Zone)
Government of  India, Ministry of Textiles Weaver Service Centre, 15-A Mama Parmanand
Marg, Mumbai 400004 (Phone 022-23610923)
2. Name , Designation and Telephone No. (if any) of the Indenting Officer :Shri S.V.

Mathur, Director (West Zone) Government of India, Ministry of Textiles Weaver Service Centre
15-A Mama Parmanand Marg, Mumbai 400004 (Phone 022-23610923)
3. Classification: General Central Service Gr 'C', Non Gazzetted , Non Ministerial
4. Nature of vacancy :

(a) Designation of the Post to be filled : Attendant (Wvg)
(b) Description of duties : To attend to the work of the respective section. Assist in the semi man-
ual labour involve in their section concerned with warping or winding. Those in the wvg shed
have to do winding  as well as jala lifting etc
(c)  Qualification required : For Priority   : For others 
Categories (Applicable For Central Govt. post only)
(i) Essential: 1. Matriculation from a recognized Board Or  Industrial Training Institutes [ITI] ,
Diploma in Textile  Wvg or winding or warping Trade from a recognized  Institution of repute and 
2. Should  have two  years  experience in a reputed Handloom or Textile Weaving  unit and
should be well versed in different methods of winding, warping  and sizing of silk , cotton and
woolen, yarns or Short term training course of not less than 4  months from Weavers Service
Center or IIHT in Wvg  discipline with one year experience  in reputed Handloom or Textile wvg
unit Note 1. The qualification is Relaxable  at the discretion of the Competent Authority in the
case of candidates otherwise well qualified.
Note-2 The qualification (s) regarding   experience, is Relaxable at the discretion of the Competent
Authority in the case of candidates belonging to SC/ST if at any  stage of selection, the Competent
Authority  of the opinion that sufficient, number  of  candidates from  these  communities possessing
the requisite experience are not likely  to be available to fill up the vacancy reserved for them.
(ii) Desirable:Preference will be given to those experienced in book binding, sample cutting and making  booklets
(d) Age Limits, with relaxation etc if any: Not exceeding 30 years   (Relaxable for Govt.
Servants up to the age of 40 yrs  and 3 Yrs for OBC candidates ) The crucial date for deter-
mining  the age limit shall be closing date for receipt of application and not the closing dare pre-
scribed   for North Eastern Region, Ladakh Div of Jammu and Kashmir states, Lahaul and Spiti
Dist and Pangi Sub Division of Chamba Dist of Himachal Pradesh and Union Territory  of A &
N   islands and Lakashadeep.
(e) Whether women are eligible : Yes
5. Number of posts to be filled 

duration Wise:-
Duration
(a) Permanent
(b) Temporary
(i) Less than 3 months 
(ii) Between 3 months and one year
(iii) Likely to be continued beyond one year 1(One) 

6. Whether there is any obligation for arrangement for giving preference to any category 
of persons   such   as Scheduled   Caste , Scheduled Tribes, Ex-serviceman   and Physi-
cally Handicapped persons in filling up the   vacancies  and, if so, the number of 
vacancies to be filled by such categories of person. 
Categories Number of vacancies to be filled

Tatal -1 No By Priority candidate 
(Applicable  for Central Govt. 
Posts only)

Scheduled  Caste 
Scheduled Tribe 
OBC 1(One) Certificate on creamy layer status 

should be obtained within 3 yrs before the 
closing date.

Ex Servicemen 
Physical Handicapped
Others

7. Pay and Allowances PB- 1 -Rs. 5200-20200/- GP Rs. 1800 
8. Place of work (Name of the  Initial posting at Weavers Service Centre  

town/ Village and district in which it Mumbai/ (transferable in any place in West 
is situated) : Zone /India)

9. Probable date by which the Immediately on receipt of all applications 
vacancy will be filled within due date after publication of adverti-

10. Particulars regarding interview/ sement which will be communicated to 
test of applicant eligible candidates only
(a) Dt of interview/test
(b) Time of interview/test
(c) Place of interview/test
(d) Name, designation, address Shri S.V. Mathur, Director (WZ) 
and Telephone No. (if any) of the  Tel : 23610923
Officer to whom applicants 
should report. :

11. Any other relevant information: i)  In the event of number of applications
being large Director  will  adopt short listing 

criteria to restrict the number of candidates 
to be called  for interview to a reasonable  
number  by any or more of the  following 
methods:  a) on the basis of higher education
qualifications | than the minimum prescribed   
in the advertisement b) On the basis of 

higher experience in the relevant field  than  
the minimum prescribed in the advertise-
ment   c) By counting experience before or after
the acquisition of essential qualifications .d) 
By holding a Recruitment Test.                          
ii) Application received late will be rejected 
and no correspondence will be entertained 
in this regard & not responsible or postal delay.
iii) Any dispute to this recruitment subject, to 
Court/ Tribunals having jurisdiction over Mumbai.

Application should reach this office within 30 days from the date of publication of the adver-
tisement in the Employment News (Closing date for the candidates from North Eastern Region,
Ladakh Div of Jamrnu and Kashmir states, Lahaul and Spiti Dist and Pangi Sub-Division of
Charnba Dist of Himachal Pradesh and Union Territory- of A & N islands the Union Territory of
and Lakshadweep will be 37 days from the date of publication of this Employment Notice.
Candidates already working in any Central /State Govt. Dept/Autonomous Body/Public under-
taking should apply through proper channels only.
Certified that while placing this demand the instruction connected with the orders on communal
representation on the services have been  strictly followed with due regard  to the roster main-
tained in accordance with these orders (to be given only by all the Central Government
Offices/establishments/Undertakings etc, on whom reservations orders are applicable)
davp 41102/11/0003/1314 EN 8/39
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Indian Council of
Historical Research

35, Ferozeshan Road
New Delhi-110001

Advt. No. 1/2013-14

Indian Council of Historical
Research invites application from
persons with the under-mentioned
qualification/experience for the
position of the Member Secretary
in the pay scale of PB-4 Rs.
37,400-67,000 with Grade Pay Rs.
8900. This is an academic post as
per SR 3(P) of the Government of
India’s approved Service
Regulations 1972 as amended up
to 1989.
1. No.of posts: 01 (UR)
2. Age: Not less than 45 years and
not more than 55 years.
3. Qualification & Experience: A
person to be considered of appoint-
ment as Member Secretary must
have at least ten years for experi-
ence in teaching/research in history
at a University/Academic organisa-
tion with published work and admin-
istrative experience at a
University/academic institution.
4.Term/Tenure:Three years,
extendable by another term of three
years, subject to the condition that
no person will continue as Member
Secretary on attaining the age of
superannuation or 60 years
whichever is earlier.
The appointment to be made by
direct recruitment by public advertis-
ment or on deputation basis, under
Government of India rules. All appli-
cations may be addressed to The
Chairman, ICHR,35, Ferozeshah
Road, New Delhi-110001 so as to
reach within thirty days from the
date of this advertisement apperaing
in the EmplymentNews/Rozgar
Samachar.
EN 8/13 (Chairman)

Sardar Sarovar Construction
Advisory Committee

(Ministry of Water Resources)
Application are invited to fill-up various positions from eligible candidates
already working under Central/State Government offices for the following
posts in this office on deputation basis.
Sl. Name of post No. of Pay Scale Remarks
No. vacancy

1 Assistant Engineer 01 Rs.9300-34800 + 
4600 Grade Pay

2 Upper Divisional Clerk 01 Rs. 5200-20200+ 
Grade Pay Rs.2400

3 Lower Divisional Clerk 02 Rs. 5200-20200+ 
(LDC) Grade Pay Rs.1900

4 Multitasking Staff 02 Rs. 5200-20200+ 
Grade Pay Rs.1800

For eligibility conditions, experience application form etc and more details,
please refer to this office website www.sscac.gov.in. Prescribed application
form which may be downloaded from office website duly signed by them
(with an advance copy). Application through proper channel, should reach
within 60 days from the date of advertisement in the Employment News/
Rozgar Samachar. EN 8/52

Corrigendum
Government of India 

Ministry of Defence
Ordnance Depot Talegaon Dabhade, Pune- 410506

Recruitment Notice
With reference to the advertisement No. DAVP 10202/11/0014/1314
appeared in Employment News 4-10 May 2013.
a) Reference Page No. 30 & 31.
The candidates must submit their applications along with Admit Card in the
prescribed format as per appendix 'A' & 'B' to this Corrigendum.
b) Reference Page No. 30 Para No. 10.
Last date of receipt of application will be 21 days from the date of publica-
tion of this Corrigendum in Employment News (English).

APPLICATION FORM

1. Name of the Post              ............................................
2. Name of the candidate (IN BLOCK LETTERS). ...........
3. Father's Name                    ...........................................
4. Date of Birth (as per Matriculation Certificate). ............................

(Attach certificate)
5. Age (as on late date for receipt of application)..............................
6. Educational qualification (Attach Certificates) ..............................
7. Permanent Home Address ...........................................................
8.  Present Postal Address (for communication). ............................

With Tele Phone/ Mob No. -
9. Category (SC/ST/OBC/ESM) (Attach Certificate)..........................
10. Proof of Age relaxation, if applicable, (Attach certificate).............
11. Experience (in relevant field) (Attach certificate)..........................
12. Employment Exchange Regn No. (if applicable). ......................
13. Details of present occupation (NOC is reqd for Govt. Emp)........
Date:

Signature of the candidate
ADMIT CARD

Name___________________________ 
Index No. ____________________
1. Refer your application for the post of............................ You are directed to
report to Ordnance Depot Talegaon Dabhade, Near Ghorawadi Railway
Station, Pune on the date and time as per schedule given below;-
Srl No. Event Date Reporting Time Remarks

(a) Checking of documents/ 
Written Test/interview/ 
Physical Test/practical test

2. CANDIDATES WILL ONLY BE ELIGIBLE FOR EXAM/INTERVIEW
AFTER PHYSICAL VERIFICATION OF PHOTO IDENTITY PROOF AND

Affixed photo-
graph here,
duly attested
by gazetted

officer

Affixed photograph
here, duly attested
by gazetted officer

ALL ORIGINAL CERTIFICATES OF EDUCATION QUALIFICATION.  CANDI-
DATES TO ARRANGE FOR OWN LODGING AND BOARDING.  PLEASE
CARRY TWO (02) ADDL SELF PHOTOGRAPHS
Ordnance Depot (T) 
Talegaon Dabhade Capt 

Pers Offr (Civ)
davp 10202/11/0043/1314 EN 8/31
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No.11/2/2011-Adm.(FS)
Government of India

Ministry of Home Affairs

Directorate of
Forensic Science

Services
It is proposed to fill up one post of
Despatch Rider (Group 'C' Non -
Gazetted, Non -Ministerial) in the
pay band PB-1, Rs.5200 - 20200/-
with Grade Pay of Rs.1900/- in the
Directorate of Forensic Science
Services, New Delhi on deputation /
absorption basis
2. The eligibility conditions, experi-
ence and job requirements for the
post are shown in Annexure - I. The
maximum age limit for appointment
by absorption on deputation /
absorption shall be not exceeding
56 years as on the closing date for
receipt of applications.
3. The pay of official, selected for
appointment on deputation /
absorption, and various other con-
ditions will be governed in accor-
dance with the orders/ instructions
issued in this regard from time to
time by the Government of India.
4. The applications in the pre-
scribed proforma in Annexure - II, in
respect of suitable, eligible and will-
ing officials, who can be relieved
immediately, if selected, may
please be sent, along with up-to-
date ACRs / APARs of last five
years, photocopies duly attested by
an officer not below the rank of
Under Secretary to Govt. of India,
and as also the certificate endorsed
at Annexure - II duly signed by the
Competent Authority. The duly com-
pleted applications must reach at
the following address within a peri-
od of TWO MONTHS from the date
of publication of this advt:
The Director - cum - Chief Forensic
Scientist
Directorate of Forensic Science
Services
Block No.-9, Floor-8
CGO Complex, Lodhi Road
New Delhi- 110003
5. The candidates who apply for the
post will not be allowed to withdraw
their candidature subsequently.
6. Applications received after the
last date or without the required
documents will not be entertained.

ANNEXURE-I
1. Name of the Post : Despatch
Rider.
2. Number of posts : 01 post.
3. Scale of Pay : Pay Band PB-1,
Rs.5200 - 20200/- with Grade Pay
of Rs. 1900/-
4. Eligibility : Regular Despatch
Riders / Group 'D' Govt.
servants/Ex - servicemen* pos-
sessing the qualification and expe-
rience mentioned below: 
Essential:
i) Possession of a valid driving
license for Motor Cycle /
Autorickshwa.
ii) Two years experience in driving
Motor Cycle / Autorickshwa.
iii) Knowledge of Motorcycle /
Autorickshwa mechanism. (The
incumbent should be able to
remove minor defects in the vehi-
cles) 
iv) Ability to read English and Hindi.
Desirable:
i) A pass in the 10th standard or
equivalent.
ii) Experience as Home Guards /
Civil Defence Volunteers.
* Note-1: The Armed Forces
Personnel due to retire or who are
to be absorptioned to reserve with-
in a period of one year and having
the requisite experience and edu-
cational qualification, mentioned
above, shall also be considered.
Such persons would be given dep-
utation terms upto the date on
which they are due for release from
the Armed Forces thereafter they
may be continued on re-employ-
ment.
Note-2: The period of deputation
including the period of deputation in
another ex-cadre post held immedi-
ately preceding this appointment in
the same or some other organiza-
tion / department of the Central
Govt. shall ordinarily not exceed
three years.

ANNEXURE-II
Applications for appointment to the
one post of Despatch Rider (Group
'C' Non - Gazetted, Non -
Ministerial) on deputation / absorp-
tion basis in the Directorate of 

Continued on page 51 EN 8/90  EN 8/65  
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Contiuned from page 50
Forensic Science Services, New Delhi.
1. Name & Address (in Block Letters):
2. Date of Birth 
3. Date of retirement under Central
Govt. Rules.
4. Educational Qualification :
5. Present post held & the date from
which held and its scale of pay:
6. Nature of present employment i.e. ad
hoc or temporary or permanent:
7. Additional information, if any, which
you would like to mention in support of
your suitability for the post. Enclose a
separate sheet, if the space is insuffi-
cient.
8. Whether belong to SC / ST
9 Whether Ex-serviceman or not.
10. Remarks.

(Signature of applicant) 

Date: Address:

Certificate to be given by Head of

Office of the applicant

1. It is certified that the particulars fur-
nished by the officer are correct.
2. It is certified that no disciplinary / vigi-
lance case is pending or contemplated
against the applicant and he is clear
from the vigilance angle.
3. His integrity is certified.
4. It is certified that no major or minor
penalties have been imposed on the offi-
cer during the last 10 years.

(Head of Office)
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Walk in Interview 
(ADV. NO: DIHAR/HRD/13/03)

Defence Institute of High Altitude
Research situated at Leh-Ladakh is
a frontier laboratory of DRDO that
endeavors at providing nutrition,
health and energy security for the
troops through development of cold
arid agro-animal technologies and
herbal prophylactics from plants of
trans-Himalayan region. The labo-
ratory requires 04 Junior
Research Fellows in the following
disciplines for a period of 02 years
(extendable as per rules), at a
monthly stipend of Rs. 16000/-PM
and an annual contingency grant of
Rs. 15000/- per annum
Qualifications: M.Sc in
Botany/Biotechnology/Agriculture
Science/Life Sciences/Zoology/
Neurosciences. Maximum of 28
Years for JRF as on date for inter-
view (relaxable by 5 years for
SC/ST, and 3 Years for OBC candi-
dates). Candidates must have min-
imum 60% in their M. Sc
The walk-ln-Interview will be held
on 12 Jun 2013 from 1030 hrs
onwards at DIHAR Base laboratory,
Near 3 BRD, Industrial Area Phase-
II, Chandigarh. Interested candi-
dates have to submit an attested
copy of the mark sheets
(Matriculation onwards) and certifi-
cates on reporting at the venue and
produce original mark sheets and
certificates during the time of inter-
view.
" It may please be noted that
offer of Fellowship does not con-
fer on Fellows any right for
absorption in DRDO"

Director
Def Institute of High 
Altitude Research
(DIHAR)

davp 10301/11/0122/1314 
EN 8/48

Saraswathi Krishi
Vigyan Kendra
Karur District – Tamilnadu

621 313
(Sponsored by ICAR – GOI)

Applications are invited for the fol-
lowing posts:
S. No. 1 Subject Matter Specialist
(Agronomy)
S.  No. 2  Subject Matter Specialist
(Soil Science /Agrl. Engineering)
S. No. 3 Subject Matter Specialist
(Animal Science)
S, No. 4 Farm Manager
Essential Qualification: S.No.1, 2
& 3 Master Degree in the field of
Agronomy, Soil Science/Agrl.
Engineering and Animal Science,
respectively
S. No. 4 Bachelor degree in Agriculture,
Horticulture or Agrl. Engineering
Salary and other allowances as per
ICAR Norms.

For Application and more details
Visit www.skvkk.org

Interested candidates may apply
within 10 days from the date of this
advertisement by post only

To
The Managing Trustee

Saraswathi Krishi Vigyan Kendra
Pulutheri Village, R.T. Malai P.O

Kulithalai Tk.,  Karur Dist. 621 313.
Tamil Nadu

Note: Candidates applied earlier,
need not apply again. EN 8/81

Corrigendum
Ministry of Defence

Ordnance Depot Alipore
Kolkata-27

1. Reference DAVP advertisement
No. 10202/11/0334/1213, published
on 06 Apr 2013. The advertisement
published in Employment News dt
06-13 Apr 2013, Bartaman & The
Telegraph dated 06 Apr 2013.
2. The amendment of format of
application mentioned in Part I as
under: -For-   To
The Commandant 
Ordnance Depot, Alipore 
Koikata- 27 
Pin-900283
C/O 99 APO
Read:- To
The Commandant 
Ordnance Depot, Alipore
Kolkata-700027 

Pin-900285
C/O 99 APO
3. The rest will remain unchanged.

(Amit Chaudhari) 
Major

Administrative Officer
davp 10202/11/0011/1314 EN 8/51
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Government of India 

Ministry of Defence 
Defence Research and Development Organisation

Aeronautical Development Establishment 
New Thippasandra Post, Bangalore 560075

Applications are invited from Candidates fulfilling the conditions for Junior
Research Fellowship and Senior Research Fellowship initially for a period of
TWO YEARS (extendable as per rules) on a monthly stipend as mentioned
against each.
I Junior Research Fellowship

a. Number of Fellowship 8 (EIGHT)
2 ( Aeronautical ), 2 ( Mechanical ), 
2 ( Electronics ), 2 ( Computer Science )

b. Essential Qualification First class degree in Engineering (BE) 
or First class Bachelor of Technology 
(B.Tech) in the appropriate branch

c. Age 30  Years  on  the  last  date  of receipt  
of application

d. Stipend 1st and 2nd year Rs.16,000/- pm. If contin-
ued in 3rd" Year Rs.18,000/- pm, HRA
admissible as per Government  rules  
and no  other  allowances admissible

II Senior Research Fellowship

a. Number of Fellowship 3 (THREE) 
1 ( Mechanical ), 1 ( Electronics ), 
1 ( Computer Science )

b. Essential Qualification First class Master degree in Engineering
(ME) or First class in Master of 
Technology (M.Tech) in the respective 
branch

c. Age 30 Years on the last date of receipt   of 
application

d. Stipend 1st and 2nd year Rs.18,000/- pm. If contin-
ued in 3rd Year Rs.20,000/- pm. HRA
admissible as per Government rules 
and no other  allowances admissible

Type written application on the prescribed proforma with complete bio-data
Xerox copies of certificates / testimonials should reach The Director,

Aeronautical Development Establishment, DRDO, Ministry of Defence,

Government of India, New Thippasandra Post, Bangalore 560 075 with-

in 21 days from the date of publication of the advertisement. Affix a recent
passport size photograph on the right of the top corner of the first page of
application. Send a crossed Indian Postal Order of Rs.10/- drawn in favour
of The Director, Aeronautical Development Establishment, DRDO, Ministry
of Defence, Government of India, New Thippasandra Post, Bangalore 560
075, payable at Bangalore, along with the application ( Candidates belong-
ing to SC / ST and OBC are exempted from this payment ). Candidates
working in Government / Public Sector undertakings /Autonomous bodies

should apply through proper channel.
Candidates will be required to produce certificates / testimonials in original
at the time of interview. Those having qualified UGC / CSIR / NET / GATE
examination shall be preferred. It may please be noted that offer of
Fellowship does not confer on Fellows any right for absorption in DRDO.

Continued on page 53
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North East
Regional

Institute of
Education
(NCERT) 

Umiam, Meghalaya, Pin - 793103

No.F. 1-1/2011 -NERIE/RECTT/ 

RECRUITMENT NOTICE

NERIE is interested to fill-up one post
of Section Officer on deputation
basis for a period of 2 years initially in
the Pay Band of Rs. 9300-34800 +
Grade Pay Rs. 4600/-. Interested appli-
cants may visit the Institute website
http://nerie.nic.in for details, Last date
of receipt of application is 20.06.2013.

EN 8/83 PRINCIPAL

APPLICATION FORMAT

Application for.................................

1. Name in full (block letters)
2. Father's Name
3. Permanent Address
4. Present Address
5. Date of birth
6. Nationality (By birth / Domicile )
7. Educational Qualification
8. Previous experience, if any with

full details
9. Present employment held if any
10. Present pay and Pay scale
11. Whether belongs to 

SC/ST/OBC  Ex-Serviceman 
Physically handicapped

12. Name of employment exchange 
with registration no. & date if any

13. Details of extra curricular activities

14. Postal order number and date
(Place of issue with seal and 
place at where 
to be encashed should be made
legible)

Place:
Date : 

Signature of the candidate
davp 10301/11/0114/1314
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Continued from page 52
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Farm Science Centre
(Indian Council of Agricultural Research, New Delhi)

Sangaria-335063
Applications are invited for the post of SMS Agri. Extension Education and
SMS Animal Science in pay scale Rs 15600-39100 (GP 5400)
Qualification- Master Degree in relevant field. Two year experience in
KVK is desirable.
AGE: 35 years or less, Reservation, age relaxation as per norms.
The applicant should send their complete Bio-data on plain paper with the
attested testimonials. Alongwith IPO/ Demand Draft Rs.300/- (Three
Hundred only) in favour of programme coordinator KVK Sangaria.Those
candidate who have apply earlier for SMS (Agri. Extension) need not apply.
They can send only fresh biodata.
Application should reach within 20 days from the date of publication of this
advertisement on above address.

President
EN 8/98

Jawaharlal Nehru University
ADMINISTRATION BRANCH-I 

Advt.1/2013/Admn.I
Applications are invited for filling up of the following non-teaching posts in
the Jawaharlal Nehru University as per details given against each:
1. Editor- Group-A [1 post - OBC ] (Pay Band-3: Rs.15600-39100 with
Grade Pay Rs.7600/-, to be filled in the School of International Studies):
Essential qualification:-
1. M.A. with at least 55% marks or its equivalent grade of 'B' in the UGC
seven point scale, in one of the Social Sciences with high proficiency in
English.
2. At least five years experience in the PB-3 with Grade Pay of Rs. 5400/-,
in editing English manuscripts, proof reading and coordinating academic
publications in any reputed publication/production in any reputed publishing
house.
3. Familiarity with the use of relevant computer applications.
Desirable Qualification:
Research experience or published work in the area of International Relations.
Mode of selection:
Written examination to test editing skills, followed by interview.
2. Assistant Registrar - Group-A [1 post - UR] (Pay Band-3: Rs.15600-
39100 with Grade Pay Rs.5400/-):
Essential qualification:-
Good academic record plus Master's degree with at least 55% of the marks
or its equivalent grade of B in the UGC seven point scale.
Note: Relaxation of 5% (i.e. from 55% to 50%) of marks at Master's level will
be applicable to SC, ST, PH & VH candidates as conveyed by UGC vide let-
ter No. F.3-1/2000 [PS)P/H dated 17.10.2002 and 19.03.2009. However, all
guidelines issued by UGC/MHRD from time to time shall be applicable for
recruitment to the post of Assistant Registrar.
3. Medical Officer - Group-A [1 post - UR ] (Pay Band-3: Rs.15600-39100
with Grade Pay Rs.5400/-+ NPA):
Educational Qualification:
MBBS Degree from a recognized University, should have completed com-
pulsory rotating Internship and be registered in Medical Council or State
Medical Council of India.
Desirable Qualification:
Post Graduate degree in General Medicine or equivalent recognized by MCI.
Experience:
Minimum 2 years of experience in State Government/Central Government
registered hospital after completion of compulsory rotating internship.
4. Section Officer - Group-B (1 post - UR (Pay Band-2: Rs.9300-34800
with Grade Pay Rs.4600):
Essential qualifications, experience, etc.:
(i) A University Degree;
(ii) At least 5 years experience in Administration/Accounts/Secretarial work,
preferably in junior   supervisory   or equivalent post in a University/
Government/Public Sector undertaking/Corporate Institution of repute.
(iii) Knowledge of Computer Operation;
The candidates will have to qualify the following written tests  (Paper-
I and Paper-II) before Interview:
Paper-I Essay, precis, drafting and applied English grammar; 
Paper-II General office procedure, service rules and financial regulations;  
*Paper-III University Administration and Financial Administration including 

book- keeping
(*Paper-III is required to be qualified, upon appointment, after putting in six
months of satisfactory probation period, failing which their services will not
be confirmed).
General conditions:
(i) Upper Age Limit: for Post No.1 & 2- 45 years; for Post No. 3-32 years
and for Post No.4 - 40 years
(ii) Age relaxation will be given to SC/ST/OBC/PH/Ex-servicemen candi-
dates as per rules, applicable from time to time. No Age relaxation will be
applicable to SC/ST/OBC category against the Unreserved post.
(iii) Candidate belonging to PH category should meet the prescribed criteria
of physical handicapness as applicable as per the Govt. of India rules for
respective physically handicapped category.
(iv) Upper age limit shall not be applicable in respect of JNU departmental
candidates for Group-A posts and 5 years age relaxation will be given to
Departmental Candidates for Group 'B' and 'C' posts.

(v) Persons already in service in Govt./Autonomous/PSU should apply
through proper channel along with vigilance clearance and integrity certifi-
cate. Attested copy of last five year ACR/APAR's be also sent separately.
(vi) Merely possessing the prescribed qualifications and requisite experi-
ence would not entitle a person to be called for the written test/interview.
(vii) The University reserves the right:
(a)   to fix criteria for screening the applications so as to reduce the number
of candidates to be called for interview;
(b) to conduct written tests to further shortlist the candidates for such posts
where no test is prescribed in the recruitment rules and a large number of
applications are received; 
(c) to increase/decrease the number of vacancies on its own discretion.
(c) to frame a panel for filling up future vacancies arising during tenability of
panel which shall be normally operative for one year;
(d) relax any of the age/qualifications/experience at its discretion; and
(e) not to fill up any of the advertised positions, 
(viii) Written test conducted for short-listing of candidates should not be con-
strued as a merit test; the selection will be made on the basis of perform-
ance in the interview on the recommendation of Selection Committee.
(ix) Reservation for OBCs shall not apply to certain persons/sections as
mentioned in Govt. of India, Deptt. of Personnel & Training OM
No.36012/22/93-Estt SCT dated 8.9.1993 as amended from time to time.
Reservation for OBC is applicable only to those mentioned in the Central
List of OBC's as mentioned in OM No.12011/68/93-BCC (c) dated 10.09.93
and as amended from time to time.
(x) The candidates belonging to SC/ST/OBC/PH categories are required to
submit their respective caste/disability certificate in the format prescribed by
the Govt. of India.
(xi) Knowledge of Computer Application is necessary for all posts.
(xii) The number of vacancies is subject to change and the University
reserves the full right in the matter and may even decide not to fill up the
post.
(xiii) No TA/DA or local conveyance shall be paid to the candidates called for
written tests.
(xiv) Application along with prescribed fee is to be submitted for each post
separately as under:
For Group-A posts: Rs.500/- [non-refundable]; For remaining categories of
posts lower than Group-A posts: Rs.300/- [non-refundable] for General/OBC
candidates; No fee is payable in respect of SC/ST/PH candidates, if the post
is so reserved for the said category.
Application fee shall be payable in the form of Bank Draft drawn in favour of
"Finance Officer, JNU" payable at New Delhi.
(xv) Incomplete applications are liable to be rejected and no correspon-
dence will be entertained.
(xvi) Applications received after last date shall not be entertained and the
University will not be responsible for any postal delay.
(xvii) Format of application is available in the University website. Only the
approved format be used.
The eligible and interested persons are required to apply on-line in the format
available in the University website www.jnu.ac.in. Applications, except on-
line, will not be accepted. Applicants are also required to submit the hard
copy, signed copy of the online application along with the prescribed appli-
cation fee, one passport size photograph and attested copies of the certifi-
cates of educational qualifications, date of birth, experience, caste, PH cer-
tificate, etc. to Dy. Registrar (Admn.), Room No. 304, Administrative
Block, Jawaharlal Nehru University, New Delhi-110067 within 30 days of
the publication of this advertisement in the Employment News, which will be
notified in the JNU web-site. Both On-line application as well as subsequent
submission of hard copy application shall be mandatory.

(KH.SIILE ANTHONY) 
DEPUTY REGISTRAR (ADMN.)
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No. A-12023/5/2012-E1
Government of India

Ministry of
Commerce and

Industry 
Department of Industrial

Policy & Promotion

Udyog Bhavan, New Delhi

Filling up of the post of Accounts
Officer on deputaion basis in the
Ministry of Commerce and
Industry (Department of Industrial
Policy and Promotion)
Recirculation of vacancy-reg.
Services of suitable officer are
required for the post mentioned in
Annexure-I. The pay of the officer
selected will be regulated in accor-
dance with the Department of
Personnel and Training’s OM No.
6/8/2009-Estt. (Pay II) dated 17th

June, 2010.
2. Applications for the post are
invited in the proforma at
Annexure-II from officers who are
willing and who fulfill the eligibility
conditions mentioned in
Annexure-I. Officers who volun-
teer for the post will not be permit-
ted to withdraw their names later.
3. As the requirement is urgent, it
is requested that the application
(s) (in duplicate) in the Annexure-II
along with the complete and up-to-
date CR/APAR dossier, Integrity
Certificate, Major/Minor penalty
statement during the last 10 years
of the officer (s) who could be
spared in the event of selection,
may be sent to this Department
within 60 days from the date of
publication of this advt. in
Employment News. Applications
received after the due date or with-
out the Confidential/Annual
Performance Appraisal Reports,
Integrity Certificate or Major/Minor
penalty statement or otherwise
found incomplete will not be con-
sidered. While forwarding the
application (s) it may be verified
and certified that the particulars
furnished by the officer (s) in
his/their aplication (s) is/are cor-
rect and that no disciplinary case
is pending or contemplated
against the officer(s).

(L.K. Sharma)
Under Secretary to the Govt. of

India
Tel. No. 23062096

Annexure-I
1. Name of the post : Accounts
Officer
2. Classification : General
Central Service, Group ‘B’
Gazetted, Non-Ministerial
3. Pay Band and Grade Pay/Pay
Scale : Pay Band-2 (Rs. 9300-
34800/-) + Grade Pay Rs. 4600/-
4. Number of posts : One
5. Eligibility : Deputation: 
Officers under the Central
Government-
(a) (i) holding analogous posts on
regular basis in the parent cadre
or department ; or 
(ii) with five years’service in the
grade rendered after appointment
thereto on a regular basis in post
in Pay Band-2, Rs. 9300-34800/-
with grade pay of Rs. 4200/- or
equivalent in the parent cadre or
department; and 
(b) Possessing any one of the fol-
lowing qualification:-
(i) a pass in the Subordinate
Accounts Service or equivalent
examination conducted by any of
the organized Accounts
Departments of the Central
Gorvernment; or
(ii) successful completion of train-
ing in the cash and accounts work
from the Institute of Secretarial
Training and Management or
equivalent and two years’ experi-
ence in cash, accounts and budg-
et work.
(Period of deputation including
period of deputation in another ex-
cadre post held immediately pre-
ceding this appointment in the
same or some other Organistion
or Department of the Central
Government, shall ordinarily not to
exceed three years. The maxi-
mum age limit for appointment by
deputation shall not be exceeding
56 years as on closing date of
receipt of applications.)
Note: For the purpose of appoint-
ment on deputation basis, the
service rendered on a regular

basis by an officer prior to 1-1-
2006/the date from which the
revised pay structure based on the
6th Central Pay Commission rec-
ommendations has been extend-
ed, shall be deemed to be service
rendered in the corresponding
grade pay/pay scale extended
based on the recommendations of
the Pay Commission except
where there has been merger of
more than one pre-revised scale
of pay into one grade with a com-
mon grade pay/pay scale, and
where this benefit will extend only
for the post(s) for which that grade
pay/pay scale is the normal
replacement grade without any
upgradation.

ANNEXURE-II

FROFORMA

1. Name : 
2. Date of Birth : 
3. Date of retirement under
Central Govt. rules. : 
4. Educational Qualifications and
Special Qualification, if any :  
5. Whether qualifications/experi-
ence required for the post are sat-
isfied. (If any qualification has
been treated as equivalent to the
one prescribed in the rules state
the authority for the same). 
6. Please state clearly whether in
the light of entries made by you
meet the requirement of the post.
7. Details of Employment in
chronological order. Enclose a
separate sheet duly authenticated
by your signature, if the space
below is insufficient:
1.  Office/Deptt./ Instt./Orgn.

2. Post Held

3. From

4. To
5. Whether regular/ad-hoc/depu-
tation
6. Pay band and Grade Pay and
Basic Pay
7. Nature of duties

8. Nature of present employment
i.e. whether Ad-hoc or temporary or
quasi-Permanent or Permanent.:
9. Date of retrun from the last ex-
cadre post, if any :
10. Whether belong to SC/ST : 
11. Any other relevant information
the applicant desires to furnish:
12. Present Residential Address :

DECLARATION

I do hereby declare that the partic-
ualrs furnished by me above are
correct to the best of my knowledge
and belief.

Signature of the Candidate
Name in Full : 
Tel. No.

Date: _________ Deptt./Office
and Section

TO BE CERTIFIED BY THE

CADRE CONTROLLING

AUTHORITY/EMPLOYER

Certified that the particulars fur-
nished by the officer are correct as
per the records held in this office
and no disciplinary/vigilance case is
pending/contemplated against the
officer. Certified that the candidate
is eligible for the post as per condi-
tions mentioned in the
circular/advertisement.
No.

Dated:

Signature, Name and Seal of the

Employer/Cadre Controlling

Authority

davp 05201/11/0002/1314 
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Headquarters South Western Command
Jaipur C/O 56 APO PIN - 908546

Call Notice
Applications are invited from the Indian Nationals to fill up the following post at Headquarters
South Western Command.
Ser Name of the Name of Reserved Pay Scale Education & Other
No. post Vacancies For Qualification

1. Stenographer 01 UR-01 Rs. 5200-20200 (i) 10+2 or equivalent
Grade III With grade pay (ii) Must possess a speed of

2400 80  words/min in shothand in
either Hindi or English and
a speed of 30 words/min in 
typing

1. All Interviews and tests will be conducted at Jaipur. The post of Stenographer is on command
seniority. Initially the post is tenable at Jaipur (Rajasthan).
2. Candidate should apply for the post in the format given below. Post applied for should be
super scribed in capital letters on top of envelope. Candidates should have completed 18 years
and should not have completed 25 years of age on the last date of submitting of the applications.
Age relaxation for govt. employees will be as per Govt. Rules.
3. Application duly completed in all respects along with its enclosures should be sent by post to
reach Brigadier Administration, Headquarters South Western Command C/o 56 APO PIN
No. 908546 within 15 days of publication. Application received on or after 15 days of publica-
tion will not be entertained. Govt. Employees, should submit their application through proper
channel duly submitting service certificate and No Objection Certificate from the employer so as
to reach Brigadier Administration, Headquarters South Western Command C/o 56 APO PIN
No. 908546 within 15 days of publications.
4. Two self-addressed post cards will be enclosed with application for forwarding further com-
munication. Recent Passport Size photograph duly attested by a Gazetted Officer to be affixed
on the application and one additional photograph to be enclosed along with the application. The
candidates will have to attend the selection tests/Interview at their own cost and no TA/DA will
be paid to them. Incomplete/Illegible application will be deemed invalid and rejected without inti-
mation to the candidates. The decision of the administration will be final in this regard. The
administration will not be responsible for non-receipt or late receipt of applications due to postal
delay or any other reasons.
5. Attested Xerox copies of date of birth, Marks sheet of essential educational qualification and
experience   certificate  to  be  enclosed   along  with   the  application. Further the administra-

tion reserves the right to cancel or modify this notification without assigning any reason thereof.
6. Candidate living with more than one spouse or have married another spouse while the first
spouse is alive are not eligible to apply. The selected candidates should be physically and med-
ically fit to carry out their assigned duties. Date of test (written & Practical/Interview will be inti-
mated to eligible and short listed candidates separately. The candidates who fulfill eligibility con-
ditions will be subjected to selection process as per the existing orders and selected candidates
will be appointed after verification of character and antecedents and after completion of medical
examination.
7. Mere fulfilling the minimum prescribed qualification etc will not entitle an applicant to be
called for competitive test/interview. A duly constituted Screening Committee will shortlist the
candidates to be called for the test on the basis of criteria fixed by it. Canvassing in any form
shall disqualify the candidates. No enquiry or correspondence will be entertained. The selected
candidates will be on probation for a period of two years from the date of appointment.

APPLICATION FORM 
(To be filled in English Only)

Post Applied for : (In block letter)
1. Name of the candidate (In capital letters)
2. Father's/Husband's Name
3. Sex 4.   Date of birth
5. Place of birth (Dist/State)    6.  Nationality
7. Permanent Address 8.  Married or single
9. If married Name & address of spouse with Pin-Code
10. Full postal address for communication.
11. Religion/Caste 12. Educational Qualifications
13. % age of Marks obtained in ITI/10+2/SSLC Examination/Qualifying Examination.
14. Experience in the trade (In Years) 15.   Extra-Co-curricuIar activities.
16. if you are a Govt. employee give particulars of
(a) Name of the Organisation where employed (b)  Designation
(c) Employed from (date) (d) Address of the employer
I hereby declare that all statement made in this application are true and correct to the best of my
knowledge and belief. I understand that in the event of particulars or information given herein-
being found false or incorrect, my candidature for the post is liable to be rejected or cancelled
and in the event of any misstatement/discrepancy in the particulars being detected after my
appointment my services are liable to be terminated without notice to me
Place:
Date : (Signature of candidate)
davp 10608/11/0005/1314 EN 8/10

Affix one
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attested
photograph

Government of India 

Ministry of
Petroleum &
Natural Gas

The Ministry of Petroleum & Natural
Gas invites applications for the post
of Director General in the
Directorate General of
Hydrocarbons, an agency set up to
promote sound management of the
petroleum resources of the country.
The organization would review and
monitor all aspects of petroleum
operations to ensure the optimal
exploitation of petroleum resources
consistent with sound technological
and economic practices and in com-
pliance with standard practices in
the international petroleum industry
relating to safety and environmental
aspects. The organization would
also provide technical advice to the
Ministry on issues relevant to the
exploration and optimal exploitation
of petroleum resources both within
the country and abroad.
For carrying out the above func-
tions, the Director General is assist-
ed by experienced staff drawn from
diverse disciplines like Exploration,
Production & Operations, Planning
& Field Development, Environment,
Safety, finance, etc.
ELIGIBILITY CRITERIA : 

QUALIFICATION:

Essential: Master's Degree in
Science, Geology, Geo-Physics or
Petroleum Engineering or equiva-
lent from a recognized University. 

Or

Bachelor's Degree in Engineering/
Technology or equivalent from a
recognized university.

Desirable : Ph.D. or Master of
Business Administration (MBA) in
related field of Science/
Engineering/Technology and other
additional qualifications.
EXPERIENCE: At least 25 years in
upstream oil sector with direct
involvement in planning, execution
and monitoring of projects and in
exploration and development plans
for oil and natural gas, out of which at
least three years should be in the
scale of a Joint Secretary to the
Government of India or equivalent.
AGE : Not exceeding 60 years.
NATIONALITY : Indian
MODE OF SELECTION/APPOINT-

MENT: Incumbent for the post of DGH
will be in Central Government pay scale
of HAG (Rs 67,000-annual increment
@ 3%-Rs.79,000), on deputation.
TERMS : Five years or till the incum-
bent completes the age of superannu-
ation of 60 years whichever is earlier.
Can be terminated on three months'
notice on either side.
PAY SCALE & ALLOWANCES :

Pay Scale  : Central     Government
revised pay scale of HAG

(Rs.67,000-annual increment @ 3%
Rs. 79,000)
Dearness Allowance: As applicable
to the Central Government revised
pay scale of HAG.
Other Allowances : House Rent,
Medical Allowance, Conveyance
Facility, etc. as admissible to an offi-
cer under the Central Government in
the revised pay scale of HAG. or
Allowances & Perquisites available to the
incumbent in his parent organization imme-
diately prior to his appointment as DGH.
The incumbent would be required to
exercise his option at the time of his
appointment and choose either of the
two options, which would not be
changed subsequently.
Applications with detailed bio-data
and two references should be sent
through proper channel to the follow-
ing address by 31st May, 2013.

Joint Secretary (Exploration)

Ministry of Petroleum & Natural Gas

Room No.204 (a), 'A' Wing

Shastri Bhavan

Dr. Rajendra Prasad Road

New Delhi-110001
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EN 8/6

EN 8/63

EN 8/20

EN 8/74



Visakhapatnam Port Trust
General Administration Department

(Personnel Division)
EMPLOYMENT NOTICE No. 03/2013, Dt. 29.04.2013

Sl 

No.

1. Name of the post Senior Medical Officer (Orthopaedics)
2. No. of Posts 1 (One) (Unreserved)
3. Classification Class - I
4. Scale of Pay Rs. 20600-46500
5. Whether Selection or Non-selection N.A.
6. Upper Age limit 40 years.
7. Educational and Other qualifications Essential:

prescribed for direct recruitment (i) MBBS degree from a recognised University or 
for Sr. Medical Officer (dental) BDS degree of a 
recognised University.
(ii) A post-graduate medical degree in the specified
speciality from a recognised university.
(iii) Post qualification experience of 3 years in a 
hospital in the relevant field of specialization.

8. Whether N.A.

A) age 
B) Educational Qualifications 
C) Experience for Direct recruits 
will apply in the case of Promotion/ 
absorption/deputation

9. Period of Probation (in years) 2
10. Method of Recruitment By direct recruitment

Other conditions:.
1. The candidates should possess the requisite experience and qualifications as on

01.04.2013
2. Upper age limit is relaxable to the extent of 3 years in the case of OBC Candidates and 5

years in the case of SC/ST Candidates will be allowed. The OBC Candidates have to sub-
mit the latest caste certificate regarding their OBC Status as well as exclusion from creamy
layer in the proforma prescribed by the Central Government. The upper age limit is also
relaxable for Government servants as per extant rules. The SC/ST Candidates have to
submit the latest caste certificate.

3. Candidates, if appointed will be governed by the New Pension Scheme, which came into
force w.e.f.01-01-2004 and other Rules & Regulations of Visakhapatnam Port Trust.
Details will be intimated at the time of appointment.

4. Application in the model pro-forma available in Visakhapatnam Port Trust Web site
www.vizagport.com be down loaded and filled in be submitted along with full particulars of
Name, Address, Date of Birth, Qualifications and Experience etc., with relevant copies of
Certificates., testimonials, two recent passport size photos, latest Caste Certificate
whether belongs to OBC/SC/ST, duly attested should be sent through the Competent
Authority of their Organization to reach "The Secretary, Visakhapatnam Port Trust,
Visakhapatnam-530 035" on or before 10.06.2013 SUPERSCRIBING the cover "APPLI-
CATION TO THE POST OF Senior Medical Officer (Orthopaedics) (CLASS-I)".

5. Applications of those already in service should be got forwarded through their Employer
duly furnishing "NO OBJECTION CERTIFICATE", along with ACR's for the last 5 years.

6. Depending upon the requirement, VPT reserves the right to cancel/restrict/curtail the
Recruitment process without any further notice and without assigning any reasons thereof.

7. No advance copy of application from the applicant will be accepted. Competent Authority
of the respective Organisation must forward every application. Those applications, which
are forwarded by the Competent Authority of the respective Organisation, will only be con-
sidered.

8. Incomplete applications and applications received after due date and applications which
are not forwarded by the Competent Authority of respective Organisations will summarily
be rejected. In such cases, no correspondence from the applicants shall be entertained.

Secretary

FOR OFFICE USE DATE OF RECEIPT 
OF APPLICATION

APPLICATION PROFORMA FOR APPLYING TO THE POST OF SMO (ORTHOPAEDICS)
(CLASS-I) IN VPT IN CONNECTION WITH THE EMPLOYMENT NOTICE N0:03/2013 

Dt: 29.04.2013.
1. NAME (In English & Block Capitals)

2.   DATE OF BIRTH (DD/MM/YYYY) Age (YY/MM) 3. NATIONALITY/RELIGION
(as on 01.04.2013)

4. Father's NAME

5. Mailing Address for Correspondence 6. Category

5 (a) Permanent Mailing Address

7.   SEX: MALE / FEMALE
8.   Educational Qualifications (Academic / Technical) :

Educational Board/University Year of Passing Percentage of Elective Subject
Qualifications Marks

(Enclose copy of certificates)
9. Experience.

Name of the Joining Date Leaving Date Duration Designation
Organisation Y M   D

(Enclose copy of certificates)
10. Name & Address of the Present Employer with contact no's (If any)
11.  NOC submitted :  YES / NO
12.  VIGILANCE / ADMINISTRATIVE CLEARANCE : YES/NO
I do hereby declare that having understood contents given in the Advertisement, I submit the
application and the information furnished is true and in case any of my declaration and docu-
ments attached herewith found to be un-true / bogus and if I am unable to produce relevant doc-
uments in support of the eligibility condition within stipulated time, my candidature may be can-
celled at any stage of recruitment process. In the event that the any wrong statement is detect-
ed / noticed even after my appointment, I here by agree that my services are liable to be ter-
minated without notice.
Dt.      .     2013 SIGNATURE

EN 8/62

Paste latest
photograph

With
Attestation

Genl
SC
ST
OBC

Telephone No, Mobile No.
& e-Mail ID

P I  N

P I  N

Fax: 011-26178342 
Telephone: 26172658

Employees' Provident Fund
Organisation 

(Ministry of Labour, Govt. of India)
Head Office : Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place, New Delhi - 110066

Subject: Filling up of the post of Director (Information Services) on deputation in
Employees' Provident Fund Organisation, Head Office, New Delhi.
Applications are invited trom the eligible candidates to fill up the post of Director (Information
Services) in Employees' Provident Fund Organisation, on deputation basis as per the details
given below:

SI.No. Name of the post Scale of pay Place of posting No. of posts

1. Director (Information Rs. 15600-39100 with Grade New Delhi, 02 (Two)

Services) pay 7600/- in PB-3 Head Office

Eligibility conditions for Director (Information Services):-
Officers of the Employees' Provident Fund Organisation/ Central Government/ State
Government
(a) (i) Holding analogous post on regular basis in the parent cadre or department; OR
(ii) With five (05) years' regular service in the pay Rs. 15600-39100 with Grade pay Rs.6600/-
in PB-3 or equivalent in the parent cadre or department.
Possessing following Educational qualification and Experience:-
(A) (i) Master's Degree in Computer Application/ Computer Science or M.Tech. ( with special-
ization in Computer Application) or BE/ B.Tech. in Computer Engineering/ Computer
Science/Computer Technology of a recognized University or equivalent.
(ii) For Programming:- 8 years' experience of Electronic Data Processing/ Computer Oriented
Optimization Information or Statistical System out of which at least 07 years' should be in on
actual Computer Programming and System Design.
For Information System: 8 years' experience of electronic data processing work, out of which
at least 4 years' experience should be in Design Development or Organizing Computerized
Information Storage and Retrieval System.
B. (I) Degree in Computer Applications/ Computer Science or Degree in Electronics/ Electronics
and Communication Engineering from a recognized University or equivalent.
For Programming:- 10 years' experience of Electronic Data processing/ Computer Oriented
Optimization information or Statistical System out of which at least 05 years' experience should
be in actual Computer Programming and System Design.
For Information System: 10 years' experience of Electronic Data Processing work, out of
which at least 5 years experience should be in Design Development or Organizing
Computerized Information Storage and Retrieval System.OR
C.(I) Masters Degree of a recognized University or equivalent or Degree in Engineering of a
recognized University or equivalent.
For Programming:- 12 years' experience of Electronic Data Processing/ Computer Oriented
Optimization Information or Statistical System out of which at least 6 years experience should
be in actual Computer Programming and System Design.
For Information System: 12 years' experience of Electronic Data Processing work, out of
which at least 6 years' experience should be in Design, Development or Organizing
Computerized Information Storage and Retrieval System.
Terms of deputation in the Employees' Provident Fund Organisation
The maximum age limit for appointment by deputation shall not be exceeding 56 years as on
the closing date of receipt of applications. The deputation will be governed as per the instruc-
tions issued by the Department of Personnel & Training as applicable to Centra! Government
Department/Organizations. The tenure of deputation will be initially for a period of three (03)
years. The willing and eligible officers may forward the application neatly typed in the proforma
given below through proper channel by 15th of June, 2013 by name to Shri Uday Baxi,
Regional Provident Fund Commissioner (HRM) , Bhavishya Nidhi Bhawan, 14 Bhikaiji
Cama Place, New Delhi-110066. Applications which are not received through proper channel
and received after stipulated period will not be considered. The application should be accom-
panied with copies of ACRs duly attested for the preceding five years and Vigilance Clearance/
integrity certificate. It is to be noted that mere possession of the qualification does not entitle a
candidate for appointment for the aforementioned posts. The Employees' Provident Fund
Organisation reserves the right to reject any application without specifying any reason.

PROFORMA FOR APPLICATION
1. Post applied for
2. Name and address in Block Letters 
3. Dale of birth (In Christian Era) 
4. Educational Qualifications
5. Whether educational and other qualification required for the post are satisfied (if any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the Authority for
the same)
6. Details of employment in chronological order. (Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient.)

Office/ Organization Post held From To Pay Band and Period of
(Regular) Grade Pay experience

7. Present Grade Pay, total emoluments per month now drawn.
8. Additional information, if any, which you would like to mention in support of your suitability for
the post, Enclose a separate sheet, if the space is insufficient.
9. Whether belong to SC/ST/OBC
10. Number of documents enclosed. Indicate in a separate list.

Signature of the Candidate
Telephone No.

Date:....................................Address ...............................................................................

CERTIFICATE

1. Certified that the particular of the officer has been verified and found to be correct.
4. It is certified that no disciplinary proceedings are pending/contemplated against the officer.The
Integrity of the officer is also certified. Copies of ACR ....................... years are enclosed .

(Signature of Cadre Controlling Authority/
Head of the Department with Stamp)
Telephone No.

EN 8/59

Cantonment Board
Subathu 

Distt. Solan, HP
No. CBS142/3/NT/-394

RECRUITMENT OF COMPUTER
PROGRAMMER

Cantonment Board, Subathu invites applica-
tion on the prescribed format for the post of
COMPUTER PROGRAMMER on or before
10.06.2013. The format and all other detail
are available on website
www.cbsubathu.org.

Last date of receiving duly completed applica-
tions 10.06.2013 upto 5 PM. Incomplete appli-
cations and application received after the last
date will not be considered.

CHIEF EXECUTIVE OFFICER SUBATHU

(J.V. SINGH)

EN 8/84

Headquarters, Western
Naval Command, Mumbai

Corrigendum

The following amendment be made to the
advertisement published in Employment News
dated 23-29 Mar 2013 (EN 51/44, Page No. 36
& 37)
(a) Against SI. No, 03 MTS Ministerial
(Chowkidar) and S.No. 06 MTS Ministerial
(Safaiwala)
Under the Column "Age limit"

FOR     - "18 to 25 years" 
READ    - "18 to 27 years"
The last date of receipt of the application is
15 (fifteen) days from the first date of publica-
tion of this corrigendum and 21 (twenty one)

days for North East, A& N Islands etc.
EN 8/86
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Affix passport
size Photo

Bureau of Indian Standards
Manak Bhavan, 9, Bahadur Shah Zafar Marg, New Delhi - 110002

Bureau of Indian Standards (BIS), a statutory body under the administrative control of Ministry of
Consumer Affairs, Food & Public Distribution, Govt. of India, engaged in the activities in the field
of Standardization, Product and System Certification, Hallmarking of Gold/Silver Jewellery,
Laboratory Testing etc., in the country, invites applications from the employees of Central
Govt./State Govt./PSU/Autonomous Organizations for filling up sixty four (64) vacancies of Upper
Division Clerk in the scale of pay of PB-1/Rs. 5200-20200 + Grade Pay of Rs. 2400- on deputa-
tion basis at BIS HQ, New Delhi and its Regional/Branch Offices located at Kolkata, Chandigarh,
Chennai, Mumbai, Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Dehradun,
Faridabad, Ghaziabad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Nagpur, Parwanoo,
Patna, Pune, Rajkot, Kochi, Vishakhapatnam.
2. The candidates, irrespective of any category, who fulfill the eligibility conditions may send their
applications through proper channel in the prescribed proforma so as to reach to Director
(Establishment), Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar Marg, New
Delhi 110002 alongwith attested copies of certificates relating to age, caste/category, qualifications
and experience within 45 days from the date of publication of this advertisement in the
'Employment News'. The application should be sent in the envelope superscribing "The applica-
tions for the post of Upper Division Clerk on Deputation".
3. The concerned departments are requested to forward the applications of eligible candidates
alongwith their (i) APAR/ACR dossiers (attested copies) for the last five years; (ii) Vigilance
Clearance Certificate; and (iii) Integrity Certificate duly signed by the concerned authority.

ANNEXURE - I
Terms and conditions

1. Name of the post - Upper Division Clerk
2. Pay-Scale - PB-1/Rs. 5200-20200 + Grade Pay of Rs. 2400
3. Number of vacancies - Sixty four (64)
4. Method of Appointment - Deputation
5. Maximum Age Limit - 56 years 

(On the closing date of the receipt of applications)
6. Eligibility - a) (i) Persons holding analogous post;

or
(ii) Eight (08) years regular service in the grade of Lower 
Division Clerk in the pay-scale of PB-1/Rs.5200-20200 + 
Grade Pay of Rs.1900 
b) Graduate from recognized University.

8. Period of Deputation - Three years
9. Last date for receipt of  - 45 days from the release of advertisement in the

applications Employment News
Note: Departmental candidates of BIS will not be eligible to apply for the post on deputation

ANNEXURE-II
Application Form

(To be filled in Capital Letter)
1. Name of the Applicant :
2. a) Father's Name :

b) Husband's Name (wherever :
applicable)

3. Category (General/SC/ST/OBC) :
4. Date of Birth :
5. Age as on last date of receipt of application:
6. Present Post held and

date of regular appointment to the post :
7. Scale of Pay and Present Basic Pay:

Pay Band & Grade Pay Present Pay in PB Grade Pay

8. Name of Present Ministry/Dept/Orgn. :
9. Preference for place of posting : i)

(From among the places given in ii)
advertisement) iii)

10. Educational Qualification (Matriculation onwards)
Examination University/ Institute Subject(s)/ Percentage Year of
passed Discipline of Marks Passing

11. Experience (In Chronological Order)
Ministry/Dept. / Post Held on Scale of pay / Period of Service Total Nature of
Organization regular basis Pay drawn From          To Experience duties

(years/ performed
months)

12. Address for Correspondence (in capital letters)
i) a) Residential Address :

b) Office Address :
ii) Telephone/mobile No. :
iii) Email ID, if any :

Dated: (Signature of the Applicant)
ANNEXURE-III
DECLARATION

1. I hereby certify and declare that
(i) I have carefully gone through the conditions given in the Advertisement; and
(ii) All statements made and information given by me in this application are true, complete and
correct to the best of my knowledge and belief.
(iii) I fulfill all the conditions of eligibility regarding age, educational/other qualifications and 
experience, etc prescribed, as on closing date of the receipt of applications for the post 
applied; and
(iv) In case my application is not received by BIS within the stipulated date due to postal delay
or any reason, BIS will not be responsible for such delay.

2. I fully understand that in the event of any information or part of being found false or incorrect
before and after the interview or appointment, action can be taken against me by BIS and my
candidature/appointment shall automatically stand cancelled/terminated.

(Name & Signature of the Applicant)
Date :
Place :

CERTIFICATE
(For use of forwarding office)

1. It is certified that;
(i) The applicant fulfills the eligibility criteria given in the advertisement;
(ii) There is no vigilance/administrative case either pending or contemplated against the 
applicant; and
(iii) No major/minor penalty has been imposed on the applicant during the last 05 years. (In 
case any penalty was imposed, the details thereof may please be given)

2. Duly attested copies of APARs/ACRs of the applicant, for the last five years, are enclosed 
herewith.

3. On Selection of Shri/Smt…………………………. for the post of Upper Division Clerk in BIS on
deputation, he/she will be relieved at the earliest.

(Signature of the Forwarding Officer)
Date: Name :
Place: Designation :

Seal :
EN 8/92

Central Plantation Crops
Research Institute

(Indian Council of Agricultural Research)
Kasaragod - 671 124, Kerala, India

Phone:04994 -232893 / 894 / 895       Fax :91-4994-232322 
website : www.cpcri.gov.in

No.4(156)/98-Estt.
CORRIGENDUM

Refer the ADVT. No.01/12-13(CPCRI) (No. F. 4(156)/98-Estt. Vol.lX) published in the
Employment News 18-24 August 2012 and various national dailies notifying various vacancies.
Essential qualification clause for the below mentioned posts may be corrected to read as here-
under:
SI Name of the No. of vacancies and Essential qualification prescribed 
No. post and Pay Reservation status may be corrected to read as

Band & Grade
Pay

01 T3 (Technical 01 (Un Reserved) Bachelor's degree in Agriculture/
Assistant)            Botany /Bio-Technology/Chemistry 
PB-1 ` 5200- from a recognized university
20200+GP
` 2800

02 T3 (Field 02 (Un Reserved-01 & SC-01) Bachelor's  degree in Agriculture  or 
Investigator) any other branch of Science/Social 
PB-1` 5200- Science relevant to Agriculture or 
20200+ equivalent qualification from a 
GP ` 2800 recognized university.

03 T3 (Farm 03 (OBC-02 & ST-01) Bachelor's degree in Agriculture/ 
Assistant) Botany/ Plantation Development 
PB- 1 ` 5200- from a recognized university.
20200+GP
` 2800

1. Those candidates who could not apply earlier for not meeting the earlier stipulated eligibility
criteria ie., "First or Second Class Bachelor's degree" may send their application now, subject to
fulfilling other requisite conditions as contained in the original advertisement.
2. Candidates who had already sent their application against the above referred advertisement
need not to apply again.
3. The crucial date for determining the age limit shall remain the same ie., 15.09.2012.

4. Closing date of receipt of application shall be; "30 days from the date of publication of this

corrigendum in the Employment News". Other contents given in the ADVT. No.01/12-

13(CPCRI) shall remain unchanged.
For more details, Application Form, general instructions for the candidates etc. can be down-
loaded from the Institute website: www.cpcri.gov.in

CHIEF ADMINISTRATIVE OFFICER
EN 8/97

Office of the Cantonment Board, Ajmer Cantt. (Rajasthan)
Ajmer Cantonment Board invites applications from eligible candidates for the recruitment of
Junior Engineer (Civil). Application complete in all respects should reach to the office of the
Cantonment Board, Paltan Bazar, Ajmer Distt. Ajmer, (Rajasthan) Pin Code.305001.

S.No. Name of the Post Age Number of Educational Qualifications
and Pay scale and Vacancies
pay Grade

1. Juniour   Engineer 18 to 25 01 ( Un- (a) Degree in Civil Engineering from a 
(Civil) Rs.9300- Years reserved) University establised by law in India or
34800 Grade Pay qualification Declared equivalent by
Rs. 3200/- Government. Or
(As  per  rules  of (b) Diploma in Civil Engineering from a
State Govt. of recognized Institution or Diploma in Civil
Rajasthan) Engineering from recognized Institutions.

1. The Cantonment Board Ajmer is a corporate body under Government of India Minitstry of 
Defence and services of employees of the Board are governed under CFSR 1937.

2. The age limit for General Category candidate shall be 18-25 years. Age relaxation for dif-
ferent categories of suitable candidates SC,ST,OBC, and Physical Handicapped will be
applicable as per Govt. directions. Candidates under above categories should attach doc-
umentary proof duly issued by the competent authority.

3. Candidates of reserved categories can also apply for the post.
4. Date of birth indicated in matriculation/Higher secondary school certificate will be accepted.
5. The candidates should apply in the under mentioned proforma only.
6. Two photograph/certificates should be submitted duly attested by a Gazetted Officer only.
7. No TA/DA shall be paid for appearing in test/interview.
8. The appointing authority shall be at liberty to reject any incomplete/unsuitable application

without assigning any reason thereof.
9. Canvassing by candidate (s) in any form shall render the application liable to be rejected.
10. The intimation for written test/interview shall be sent separately to the candidates found eli-

gible.
11. Persons with disability can also apply the individual disabled found suitable for jobs will be

selected only one of disability certificate from competent authority should be enclosed with
the application.

12. The application be forwarded by registered post and should reach this office within a peri-
od of 30 days of publication of this notice (An extra two weeks time those living in far flung
areas) as prescribed by the Central Govt. accompanied by two photographs and two self
addressed envelopes 5x11 size. The office will not be responsible for any transaction/
delay/non-receipt of application forms by the postal department.

13. Candidates already serving in any recognized institution, autonomous body, Central/State
Govt. undertaking should apply through proper channel or through his/her employer.

14. The application received after due date of receipt will not be considered under any circum-
stances.

Chief Executive Officer
Ajmer Cantt. 

(Ms J.S.SALVI)
Application Proforma

Application for the post of.......................................................
1. Name
2. Father's/Husband's Name
3. Date of Birth (Attach testimonial copies of certificates)
4. Age
5. Category(GeneraI/SC/ST/OBC/PH/ (Attach Certificate)
6. Qualification be indicated in following format and attached coipes of
Examination passed/Qualification be also attached)

Photo

Name of recogined Examination passed Division/Class Percentage of

School/College/ obtained Marks obtained.

University

7. Address of Correspondence 
8. Permanent Address with Pin-code, 
9. Experience,if any.
Place: Signature of the Applicant
Date:

EN 8/54
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EN 8/96

Employment Notice: Recruitment in 17 Field

Ammunition Depot C/O 56 APO
1. Applications are invited by 17 Field Ammunition Depot C/O 56 APO for the following posts from
Indian National eligible candidates(Only Male candidates).
2. Fireman: In the Pay Scale of PB-1 (5200-20200+1900 Grade Pay) plus allowances as admissi-
ble to Central Govt. employees for following categories:-

Category No. of Age limit as on Qualifications
post Closing date

Gen 01 18 to 25 Yrs Essential

Total 01 (a) Matriculation or equivalent.
(b) Physical fitness - Must be physically fit and 
capable of performing strenuous duties and  
must have passed the test specified below :- .
(i )Height without shoes 165cms. 
(ii) Chest (un-expanded) 81.5 cms 
(iii) Chest (on-expansion) 85 cms 
(iv) Weight - 50 Kgs(Minimum).
Endurance Test 

(a) Passing a timed run.
(b) Carrying a man (Fireman lift) of 63.5 Kgs to  
a distance of 183 meters within 96 seconds).
(c) Clearing 2.7 meters wide ditch landing on 
both feet (long jump).
(d) Climbing 3 meters vertical rope using hands 
and feet.
(e) Passing of written test.

3. Candidates fulfilling, above conditions may submit their application as per the format given
below and attach the following documents alongwith the application:-
(a) Affixing two latest passport size photographs duly attested by Gazetted Officer - One on right
hand corner of application and one on acknowledgement Card.
(b) Attested copies of following documents :-
(i) Education Qualification Certificates.
(ii) Birth Certificate or Proof of Date of Birth. 
(iii) Caste Certificate where applicable.
4. Candidates will enclose a self addressed envelope affixing postal stamps of Rs. 22/- required
for Registered Cover for return of Acknowledgement Card so as to reach Commandant 17 Field

Ammunition Depot PIN : 909717, C/o 56 APO by 1600 hrs within 21 days from the date of

publication of this advertisement in Employment News. The covering letter/envelope should
be marked with "APPLICATION FOR THE POST OF FIREMAN(GEN)".

5. Test/interview will be held at 17 Field Ammunition Depot (Nearest Railway Station Village &
PO Baddowal Distt Ludhiana, Punjab) on dates mentioned in Acknowledgement Card. No sep-
arate letter except Acknowledgement Card will be issued.
6. The list of candidates whose applications are found in order will also be displayed on the
notice board at the main gate of 17 FAD two days prior to the date of test/interview.
7. The individuals should be in possession of Acknowledgement Card sent by this unit and iden-
tity proof alongwith all original documents for verification at the time of interview. Individual who
are not in possession of Acknowledgement Card and/or proof of identity will not be entertained.
8. The number of candidates to be called for interview will be restricted to 10 times of number of
vacancies. A bench mark percentage will be fixed for the same depending on the number of like-
ly applicants.
9. The above posts are subject to all India service liability including field service
10. Disqualification -Any person
(a) Who has entered into or contracted a marriage with a person having a spouse living. 

OR

(b) Who, having a spouse living, has entered into or contracted a marriage with any person. 
11. NOTE

(a) Please note that incomplete, applications without affixing photograph or without enclosing
attested copies of educational certificate, date of birth and caste certificate, discharge certificate
(as applicable) or if applicant is found overage/under age on last date of receipt of application as
indicated above will be rejected and such candidate will not be entertained for test/interview.
(b) Candidate must ensure that no column is left blank or wrongly filled. Applications not filled
correctly are liable to be rejected and onus of such rejection would be on the candidate himself.
The Depot Administration will not entertain any claim after such rejection. The application format
should be typed on foolscap paper. (A-4 size) and forwarded to Commandant, 17 Field
Ammunition Depot, C/O 56 APO.
(c) No application will be accepted in person by hand or through any representative. The appli-

cation must be posted to the addressee under Registered Cover. The unit will not be responsi-
ble for any kind of postal delay.
(d) No TA/DA for the Test/Interview will be paid. Candidate will make their own boarding/lodging
arrangement for test/interview.
(e) Unit will not be responsible to pay any damages in case of injury/death of candidate during
physical test.

(f) Any dispute with regard to the recruitment will be subject to the Courts having Jurisdiction in
Ludhiana (Punjab).

(g) Merely fulfilling the basic selection criteria does not automatically entitle a person to be called
for test/interview.
(h) All India liability-Candidates can be transferred to anywhere in India.
(j) 17 Field Ammunition Depot reserve the right to withdraw the vacancies and terminate the
appointment during the period of probation without assigning any reasons.
(k) 17 Field Ammunition Depot reserve the right to decrease/increase the number of vacancies.
(I) WARNING : All the candidates are warned to be careful from the self styled agents and also
requested to report to the Commandant 17 Field Ammunition Depot against any malpractice
seen/observed by them.
(m) Age calculation will be as on last date prescribed for receipt of application in open adver-
tisement.
(n) Posts are initially temporary but likely to be made permanent as per existing orders/regula-
tions.

APPLICATION FORM FOR THE POST OF FIREMAN

To,
The Commandant,
17 FAD PIN-909717,
C/O 56 APO
1. Post applied for :________________________________ 
2. Name of the Candidate (in block letters) :______________________
3. Father’s Name :________________________________
4. Date of Birth :________________________________
5. Age on 2013 Years____ Months ____  Days ____

6. Correspondence Address: - 

House No./Street/Village : ___________________
Post Office : ___________________
Distt : ___________________
State : ___________________
PIN Code : ___________________
7. Permanent Address:-
House No./Street/Village : ___________________
Post Office : ___________________
Distt : ___________________
State : ___________________
PIN Code : ___________________
8. Caste : _________________ (only applied for Gen cat) 
9. Education Qualification :  __________________________
10. Any other qualification / Experience: ____________________
11. Category for which applied :  
12. Whether registered with any Employment Exchange: Yes/No 
13. If yes, registration No. and Name of employment exchange 

14. I hereby certified:- 
(a) That I am not involve in any crimanal case and no criminal proceeding are contemplated
against me in any court of law.
(b) That the above particulars mentioned in the application are correct and true to the best of my
knowledge and belief. If particulars mentioned by me are found false at any stage, then I shall be
liable to be treminated without any notice.
Dated: 2013 (Signature of  the applicant)

FOR OFFICE RECORD ONLY

1. Received on ________________________________
2. Accepted/Rejected ______________________________
3. Reason for rejection: Underage/Overage/Documents incomplete /Any other reasons to be
specified ______________________________
4. Index No. : __________ and date of  test /interview _____________

ACKNOWLEDGEMENT CARD

(FOR OFFICE USE ONLY)

POST APPLIED FOR:

1. Name: ___________________________________________
2. Father's Name ______________________________________
3. Correspondence Address  ______________________________

Same as per Column 6 above)
4. Index No. : _________________________________________________
5. Accepted/Rejected and date of test/interview if accepted:_________________
6. Reason for rejection: Underage/Overage/Documents incomplete /Any other reason to be 
specified ______________________________

(Signature of Controlling Officer)

davp 10202/11/0036/1314 EN 8/8

Affix recent
passport size
photograph

duly attested
by a Gazetted

Officer

Affix recent
passport size
photograph

duly attested
by a Gazetted

Officer
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EN 8/2

Directorate of Oil Palm Research
(Indian Council of Agricultural Research)

Pedavegi-534 450, West Godavari District, Andhra Pradesh

F.No.50/Recrtt.-Technl./2012-13;
Applications are invited to fill in one (01) (OBC) post of Technical Assistant (T-1) (Oil Engine
Driver) at Directorate of Oil Palm Research, Pedavegi, West Godavari District, Andhra Pradesh
in the prescribed format:
Sl. Name of Pay Band & Age limit Eligibility
No. the Post Grade Pay

1. Technical PB-1 Rs. 18-30 years 1. Matriculation from a recognized
Assistant 5200-20200+ (as on 01.05.2013) Board.
(T-1) (Oil G.P. 2000/- The upper age limit is 2.  ITI/One year Diploma Course
Engine relaxable for OBC as per or Trade Certificate from recogn-
Driver) Government of India ized Institution on Oil Mill

rules.  The upper age is Operations/Farm Machinery
also relaxable upto 45 Operations or related subjects.
years in case of serving Desirable
regular employees of 1. One year Vocational/ Diploma
ICAR. Course in Farm Machinery/Diesel 

Mechanism /Oil Mill Operations 
or related fields.
2. Experience in the relevant field.

For further details, please visit our Website http://dopr.gov.in/Advertisements.htm
Administrative Officer i/c

EN 8/113

Bureau of Indian Standards
Manak Bhavan, 9, Bahadur Shah Zafar Marg, New Delhi - 110002

Advertisement No. 02/2013 (B&C)

Bureau of Indian Standards (BIS), statutory body under the administrative control of Ministry of
Consumer Affairs, Food & Public Distribution, Govt. of India, engaged in the activities in the field
of Standardization, Product and System Certification, Hallmarking of Gold/Silver Jewellery,
Laboratory Testing etc., in the country, INVITES applications from the employees of Central
Govt./State Govt./PSU/Autonomous Organizations for filling up the vacancies of Section Officer

in the scale of pay of PB-2/Rs. 9300-34800 + Grade Pay of Rs. 4600 (pre-revised pay scale of 
Rs. 6500-200-10500) on deputation basis on the terms and conditions given in Annexure - I. 
2. The candidates, irrespective of any category, who fulfill the eligibility conditions may send their
applications through proper channel in the prescribed proforma, given in Annexure II, so as to
reach to Director (Establishment), Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi 110002 alongwith attested copies of certificates relating to age, caste/cat-
egory, qualifications and experience within 45 days from the date of publication of this advertise-
ment in the 'Employment News'/Rozgar Samachar. The application should be sent in the envelope
superscribing "The application for the post of Section Officer on Deputation".
3. The concerned authorities are requested to forward the applications of eligible candidates
alongwith their (i) APAR/ACR dossiers (attested copies) for the last five years; (ii) Vigilance
Clearance Certificate; and (iii) Integrity Certificate duly signed by the concerned authority. 
4. The Declaration to be submitted by the candidate and the certificate for the use of forwarding
authorities are given in Annexure - III.

ANNEXURE - I

Terms and conditions

1. Name of the post - Section Officer
2. Pay-Scale - PB-2/Rs. 9300-34800+Grade Pay Rs. 4600

- (pre-revised pay scale of Rs 6500-200-10500)
3. Number of vacancies - Eleven (11) [Number of vacancies may increase or decrease]
4. Places where vacancies may be filled up:

BIS HQ, New Delhi, Dehradun Chandigarh Kanpur 
Lucknow Kolkata Guwahati Kochi 
Pune Rajkot Chennai

Note: Posting can also be done at any of the Branch/Regional Office (other than the above
places), as per the requirement of the Bureau:
5. Method of Appointment - Transfer on Deputation
6. Maximum Age Limit - 56 years 

(On the closing date of the receipt of applications)
7. Eligibility - a) (i) Persons holding analogous post on regular basis; or

(ii) Candidates in the pay scale of PB-2/Rs.9300-34800 + 
Grade Pay of Rs. 4200 (pre-revised pay scale of Rs 5500-175-
9000) with five (05) years regular service in the Grade
b) Officers possessing following qualifications: University 
Degree with Inter ICWA/CA/SAS/ LL.B/Post Graduate Diploma
in Personnel Management/Human Resources Management/ 
Business Administration of two years' duration from a reputed 
institute.

8. Period of Deputation - One year extendable upto two/three years
9. Last date for receipt of  - 45 days from the release of advertisement in the

applications Employment News
Note: Departmental candidates of BIS will not be eligible to apply for the post on deputation

ANNEXURE-II
Application Form

(To be filled in Capital Letter)
1. Name of the Applicant :
2. a) Father's Name :

b) Husband's Name (wherever :
applicable)

3. Category (General/SC/ST/OBC) :
4. Date of Birth :
5. Age as on last date of receipt of application:
6. Present Post held and

date of regular appointment to the post :
7. Scale of Pay and Present Basic Pay:

Pay Band & Grade Pay Present Pay in PB Grade Pay

8. Name of Present Ministry/Dept/Orgn. :
9. Preference for place of posting : i)

(From among the places given in ii)
advertisement) iii)

10. Educational Qualification (Graduation onwards)
Examination University/ Institute Subject(s)/ Percentage Year of
passed Discipline of Marks Passing

11. Details of other qualifications, required for the post:
Name of the Name of the Discipline Percentage Division/ Year of 
Degree/ University/ of Marks Grade Completion

diploma/etc Institute

12. Experience (In Chronological Order)

Ministry/Dept. / Post Held on Scale of pay / Period of Service Total Nature of
Organization regular basis Pay drawn From          To Experience duties

(years/ performed
months)

13. Address for Correspondence (in capital letters)
i) a) Residential Address :

b) Office Address :
ii) Telephone/mobile No. :
iii) Email ID, if any :

Dated: (Signature of the Applicant)
ANNEXURE-III
DECLARATION

1. I hereby certify and declare that
(i) I have carefully gone through the conditions given in the Advertisement; and
(ii) All statements made and information given by me in this application are true, complete 
and correct to the best of my knowledge and belief.
(iii) I fulfill all the conditions of eligibility regarding age, educational/other qualifications and 
experience, etc prescribed, as on closing date of the receipt of applications for the post 
applied; and
(iv) In case my application is not received by BIS within the stipulated date due to postal 
delay or any reason, BIS will not be responsible for such delay.

2. I fully understand that in the event of any information or part of being found false or incor
rect before and after the interview or appointment, action can be taken against me by BIS 
and my candidature/appointment shall automatically stand cancelled/terminated.

(Name & Signature of the Applicant)
Date :
Place :

CERTIFICATE
(For use of forwarding office)

1. It is certified that;
(i) The applicant fulfills the eligibility criteria given in the advertisement;
(ii) There is no vigilance/administrative case either pending or contemplated against the 
applicant; and
(iii) No major/minor penalty has been imposed on the applicant during the last 10 years. (In
case any penalty was imposed, the details thereof may please be given)

2. Duly attested copies of APARs/ACRs of the applicant, for the last five years, are enclosed 
herewith.

3. On Selection of Shri/Smt…………………………. for the post of Section Officer in BIS on 
deputation, he/she will be relieved at the earliest.

(Signature of the Forwarding Officer)
Date: Name :
Place: Designation :

Seal :
EN 8/89

Continued from page 60

Affix passport
size photo
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Government of India

Ministry of Development of North 
Eastern Region

North Eastern Council Secretariat

Nongrim Hills, Shillong-793003
Advertisement No.NEC/ADM /79/80/PART 
1. The North Eastern Council Secretariat is looking for the services of suitable Officers for
appointment to the following posts on deputation basis. The details of posts, eligibility criteria,
job requirement, qualifications and experience required for the posts are indicated in 
Annexure-I  below. Eligible and willing candidates may apply through proper channel in the
prescribed format as given at Annexure II. The details are also available in the NEC website
http://necouncil.gov.in.
1. Statistician
2. Upper Division Clerk
Cadre authorities/Heads of Departments are requested to forward applications of eligible and
willing candidates whose services can be spared on deputation immediately on selection so as
to reach the Director (Admn.) within 60 days from the date of publication of this advertisement
in the Employment News. Applications in prescribed format Annexure-II should be submitted in
duplicate and should be accompanied by the following documents/certificates as mentioned
below. Incomplete applications or applications received after the last date will be summarily
rejected without showing any reason.
List of enclosures to be accompanied with the application/Certification to be given by the
Office/Department while forwarding the application.
1. Application in prescribed format - Annexure-II duly completed, signed by the candidate
and countersigned by the Cadre/Appointing authority.
2. Attested copies of ACRs for the last five (5) years duly attested on each page with seal
by an officer with the rank of Under Secretary to the Govt. of India or equivalent.
3. Integrity Certificate
4. Vigilance Clearance.
5. No major or minor penalty certificate for the last 10 years of his service.
6. A certificate to the effect that the particulars furnished by the candidate have been ver-
ified and found correct as per service records.
7. Cadre Clearance Certificate.

(David Lalmalsawma)
Director (Admn.)

ANNEXURE-I
1. One (1) post of Statistician in the scale of pay of Rs. 10,000-325-15,200/-(Pre Revised) and
pay band of PB-3 - Rs. 15,600 - 39,100 with GP 6,600/-(Revised scale). (Period of deputation
shall not exceed 3 years).
Method of recruitment Deputation
and
Eligibility criteria : 1. Officers under the Central Government or State Governments or Union
Territories :-
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in
posts in the scale of pay of Rs.8000-13,500 (Pre revised) or equivalent in the parent cadre or
department; or (iii) with eight years' service in the grade rendered after appointment thereto on
regular basis in posts in the scale of pay of Rs.6500-10,500(Pre revised) or equivalent in the par-
ent cadre or department; and
(b) possessing the following educational qualifications and experience :
(i) Master's Degree in Statistics or Operations Research or Mathematics or Commerce or
Economics (with Statistics) of a recognised University or equivalent.
(ii) Five years' experience in compilation, analysis and interpretation of statistical data.
(Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or Department of the Central
Government, shall ordinarily not exceed three years. The maximum age-limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of receipt of applications).
Job Requirement : Compilation, analysis and interpretation of statistical data and other tasks
as assigned from time to time as per requirement.
The pay and other terms and conditions of deputation will be regulated in accordance with
DOPT's O&M No. 6/8/2009-Estt.(Pay-II) dated 17.06.2010 as amended from time to time.
2. 2 (two) posts of Upper Division Clerks by transfer on deputation basis in the Pay Band of
PB-1 Rs. 5200-20200/- + Grade Pay of Rs. 2400/-. (Period of deputation will be one year initial-
ly which may be extended upto 3 (three) years.).
Method of Recruitment By deputation.
and From amongst the persons holding analogous posts or having 
Eligibility Criteria eight years' service as Lower Division Clerks in the scale of Rs.
3050-4590 revised to PB-1 Rs. 5200-20200/- + Grade Pay of Rs. 1900/-.
The pay and allowances of the selected persons will be regulated in accordance with the rele-
vant rules and Government of India's decisions in force from time to time.

ANNEXURE-II
CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (In Christian era) : 
3. Date of retirement under Central/State Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied. (If any quali-
fication has been treated as equivalent to the one prescribed in the rules state the authority for
the same). : 

Qualifications/ Qualifications/Experience 

Experience  required possessed by the Officer

Essential 1. 2. 3.
Desired   1. 2.
6. Please state clearly whether in the light of entries made by you above you meet the require-
ment of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature if the space below is insufficient.
Office/Instt/Orgn Post Held From To Scale of Pay and basic Pay Nature of duties

8. Nature of present employment i.e. ad-hoc or temporary or quasi-Permanent or permanent.
9. In case the present employment is held on deputation/contract basis please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment;-
Please state whether working under (indicate the name of your employer against the relevant column):
(a) Central Government.
(b) Autonomous Organization.
(c) State Government.
(d) Government Undertaking.
(e) Universities.
(f) Others.
11. Please state whether you are working in the same Department and are in the feeder grade
or feeder to feeder grade.:
12. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and
also indicate the pre-revised pay scale:
13.  Total emoluments per month now drawn.:
14. Additional information, If any, which you would like to mention in support of your suitability for
the post. (This among other things may provide information with regard to (i) Additional academic
qualifications (ii) professional training and (iii) Work experience over and above prescribed in the
Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).:
15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment
Basis. (Officers under Central/State Government are only eligible for "Absorption". Candidates of
non-Government Organization are eligible only for Short Term Contract.

For the post of UDC, the post is only for deputaion from Central/State Government or UT
Adminnistration.
16. Whether belongs to SC/ST :
17. Remarks (The candidate may indicate information with regard to (i) Research publication and
reports and special projects (ii) Awards/Scholarship/Official Appreciation (iii) Affiliation with the
professional bodies/institutions/societies and (iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient). If any.

Additional Information
18. Whether the present post held is on  substantive basis or on officiating basis or on deputa-
tion/short term contract
19. Pay scale/Pay Band with Grade Pay of the present post held
20. If Pay scale/Pay Band with Grade Pay in  SI. no. 19 above is not that of the substantive post
held (i.e., that on deputation/short term contract/ACP Scheme upgradation/MACP upgradation),
then the substantive pay (with Pay Scale/ Pay Band with Grade Pay).
I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Date _____________ Address: ______________

Countersigned  ________________

(Employer with Seal)

VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case is pending or contemplated against Shri/Smti.______________.
Signature: 
Designation of 
Competent Authority.

MAJOR/MINOR PENALTIES REPORT

Certified that there is no major or minor penalties imposed on
Shri/Smti__________________________ during last 10 years.

Signature: 
Designation of 
Competent authority.

INTEGRITY CERTIFICATE

Service particulars of Shri/Smti __________________________________ have been carefully
scrutinized and it is certified that there is no doubt of his integrity.

Signature: 
Designation of 

EN 8/53 Competent authority.

Notice for the Recruitment of Industrial Mazdoors
(Group 'C') in 418 Petroleum Platoon Army

Service Corps, Gangtok
1. Applications on A4 size paper are invited by Officer Commanding 418 Petroleum Platoon Army
Service Corps, Gangtok from the eligible Indian male candidates for filling up the vacancies of
Industrial Mazdoors (Group 'C')
2. Details of Post
Ser Name of Post Total No. of Unreserved SC OBC Remarks
No. vacancies

(a) Industrial Mazdoors 04 02 01 01 Number of  posts may 
(Group 'C') be changed

3. Pay Scale and Grade Pay. Pay band 1 and with Grade Pay Rs 1900 and Rs 1800
4. Minimum Educational Qualification. Matriculation.
5. Age Limit. As on 01 Aug 2013 , the age should be within 18-25 years (relaxation up to 5 years
for SC and 3 year for OBC)
6. Likely Areas of Employment All India service liability.
7. Selection Procedure All eligible candidates whose application are found complete in all
respects will undergo the following tests :-
(e) Physical Test. Candidates will be required to undergo the following physical tests :-

(vii) 100 meters race. 
(viii) Vertical Rope. 
(ix) Chin-ups.

(f) Written Test/Interview. Candidates who qualify in physical test will be called for written test
and interview. Written test will be based on General Knowledge and syllabus upto matriculation
or equivalent.
8. Documents   Required. Photocopies of the following documents duly attested by a Gazetted
Officer will be submitted with duly completed application form in all respects.
(m) Matriculation certificate and Mark sheet,
(n) Proof of Age.
(o) Caste certificate (for reserved candidates only)
(p) Character certificate.
(q) Latest coloured photographs - One ( in addition to the photograph pasted on the application).
(r) Two self- addressed envelopes duly affixed with postage stamps of Rs 25/-
9. Address and Last Date of Receipt of Completed Application Form. Completed applica-
tion form will be sent to 'Officer Commanding, 418 Petroleum Platoon Army Service Corps, PIN-
905418, C/o 99 APO. Last date of receipt of application is 30 Jun 2013. The envelope will be
marked as 'APPLICATION FOR THE POST OF INDUSTRIAL MAZDOOR'.
10. The test will be conducted at 418 Petroleum Platoon Army Service Corps,
11. Merely fulfilling the basic criteria does not automatically entitle a person to be called for test/interview.
12. Selected candidates will be under probation for two years.
13. Candidates should be medically fit. A certificate to this effect, issued by CMO or equivalent,
will be submitted at the time of appointment.
14. Candidates will be appointed after detailed verification of character and antecedents
by Police authorities.
15. Candidates will not be paid any TA/DA for their interview/test.
16. The recruitment process can be cancelled/suspended/postponed by the Officer
Commanding 418 Petroleum Platoon Army Service Corps at any stage and his decision in this
regard will be final and no appeal will be entertained.

APPLICATION FOR THE POST OF INDUSTRIAL MAZDOOR (GROUP 'C')

1. Category applied for : SC/OBC/GEN
2. Name of Applicant      : (in block capital letter)
3. Father's Name :
4. Mother's Name
5. Date of birth :
6. Present Age (As on 01 Aug 13): Years ______ Months _______ days     
7. Education Qualification :

(attach attested photocopies)
8. Religion :
9. Caste : 
10. Permanent Residential Address :
11. Correspondence Address :
12. Employment Exchange Regn No. (if any) :
Declaration
" I hereby certify that the particulars mentioned in the application form are correct and true to the
best of my knowledge and belief. If particulars mentioned by me are found false at any stage
then my service may be terminated without any notice”.
Dated : (Signature of Applicant)

FOR OFFICIAL RECORDS ONLY

1. Received on :______________
2. Accepted :______________
3. Reasons for rejection : Underage/Overage/lncomplete documents/Any other Reasons 

to be specified _________
4. Index No. ___________date of Test/Interview _______________
davp 10602/11/0023/1314 EN 8/49

Paste coloured
photograph duly

attested by
Gazetted Officer



www.employmentnews.gov.inEmployment News 25-31 May 2013 63

Coffee the brewed beverage with a
distinct aroma and flavor, in the

Northeast could be going the organic
way. This if it happens, would give a big
boost to coffee which has not got that
much attention like tea. The  parliamen-
tary standing committee on commerce
has asked the  department of commerce
to take all steps to market Northeast's
coffee as exotic beverage to help them
command a premium price.  Organic cof-
fee is that coffee produced by such man-
agement practices which help to con-
serve or enhance soil structure, resilience
and fertility by applying  cultivation prac-
tices that use only non-synthetic nutrients
and plant protection methods. Organic
coffee is being produced by about 40
countries in the world with major  produc-
tion share coming from Peru, Ethiopia
and Mexico. Organic coffee is chiefly con-
sumed in the Europe, US and Japan.The
report that was tabled in both the Houses
of Parliament has asked the commerce
department to take all steps to obtain
organic certification for coffee of the
region and help establish linkage with the
exporters so that coffee could be sold at
a premium helping the growers and work-
ers alike. It has asked the department to
seize the  opportunity offered by coffee
cultivation in the Northeast where the cul-
tivation is organic by default.  These small
and tribal coffee growers do not use
chemical fertilizers and plant protection
chemicals due to their poor economic sta-
tus and due to their belief in natural  farm-
ing. Consequently the yields are low and

are only at subsistence levels. Thus,
there exists a good scope for converting
these small and tribal holdings into certi-
fied  organic without much change in the
existing cultivation practices.
The production has been rising from 80
tonnes in 2008-09 and is expected to
touch 220 tonnes in 2012-13. The alloca-
tion for Northeast in the 11th plan was Rs
20 crore and authorities have requested
for a substantial increase in the 12th plan. 
Coffee in the region is grown mainly in
Mizoram, Jampui hills in Tripura, Dima
Hasao in Assam and Garo hills in
Meghalaya. The total planted area of cof-
fee in Northeast is 5,545.63 hectares
while the bearing area is 739.02
hectares. The number of small holdings is
7,083. 
Coffee Board officials in Northeast say
the objective behind starting coffee culti-
vation in the region is to promote coffee
cultivation and suitable commercial and
eco-friendly activities among the tribal
sector. It will also wean away the local
inhabitants from the hazardous practice
of jhum/shifting cultivation and settle
them in an  economic activity to improve
their socio-economic status.
"Nevertheless, the committee feels that
the pace of expansion of coffee coverage
in the Northeast should have been faster
for two strong reasons. First, coffee  pro-
duction is a source of gainful employment
in remote and rural areas and second,
the country's necessity to augment coffee
production," the report said. 
The necessity to increase production has

arisen because of non-realisation of tar-
gets. The committee expressed its disap-
pointment that during Eleventh Plan, the
Coffee  Board revised the original target
downward to the tune of 65,000 tonnes
and it still fell short by 62,100 tonnes of
the revised target. 
Officials say there is not much awareness
about coffee in the Northeast which has
led to  poor productivity level of coffee 
( 83 kg/hectare)  is quite low in the region
as  compared to traditional coffee-grow-
ing regions. The report recommended
that the expansion in coffee-growing
areas in the Northeast must be carried on
scientific cultivation basis so that higher
productivity could be attained. 
The market support scheme in the
Northeast of the Coffee Board, which is
only for the region, has helped the coffee
sector substantially.  "Had there been no
market support scheme, the sector would
have got no place  in the region. The
scheme has helped the coffee growers to
get the returns for their produce without
any hardship" the official  said. 
The scheme comprises procurement of
coffee, transportation of coffee to collec-
tion centre, release of initial payment,
curing, packing and storage, despatch to
Bangalore, auction and release of funds
payment. 
The board provided Rs 12 per kg as
transportation subsidy to growers, which
is likely to increase in the next plan, as
the costs have gone up.  The subsidy
helps in transporting the coffee from the
farms to the nearest office and then to the

curing work factory where it is processed
and then to the auctions in  Bangalore.
Money is disbursed to the accounts of the
growers online. 
The working group on the plantations
sector, constituted by the Planning
Commission for the 12th plan has stated
that support will also be extended
towards the activities like quality improve-
ment, marketing, capacity building
among the tribal growers in the region. 
The Quality Awareness programme con-
ducted in Lunglei Zone in Mizoram has
resulted in quality upgrade programme
for infrastructure development as there
has been  a considerable increase in the
percentage of growers pooling parchment
coffee. "In the past, coffee processed by
growers of the region suffered greatly
from poor quality due to improper pro-
cessing, drying and handling. As a result,
the coffees  fetched low prices in the auc-
tions" a board official said.
Coffee from the Northeast is fetching
good prices at the Bangalore auctions
conducted by the Indian Coffee Trade
Association. The Arabica cherry coffee
fetched a price of Rs 162 per kg while the
Arabica parchment fetched a price of Rs
200 per kg. "We have received good
feedback from the Bangalore auctions
and they have told us that the quality is
good and are receiving good prices," a
official said. 
[The author is Fine Arts teacher in

Guwhati. 

E-mail : kalpanagoswamik@gmail.com ]

Incredible North East!

Coffee Cultivation in North East
-- Kalpana Goswami

CANTONMENT BOARD, KHAS YOL
DISTT KANGRA (H.P.)-176052

EMPLOYMENT NOTICE

Khas Yol Cantonment Board invites applications from eligible candidates for the recruitment of
Computer Programmer. Applications completion in all respect should reach to the office of the
Cantonment Board, Khas Yol, Distt. Kangra (HP) on or before 07-06-2013 upto 5.00 PM.

Sr Name of Post Pay Scale Reservation Status Total
No. UR  SC  ST  OBC  Handicapped

1. Computer `10300-34800+ 01    -      -     -        - 01
Programmer Grade Pay `5000/-

Qualification 1, COMPUTER PROGRAMMER
(i) Should possess bachelor degree in Computer Engineering/ 
Electronics Engineering OR 
(ii) Should having passed MCA from a recognized University.

General Condition
1. The application in A-4 size plain paper and supported with attested copies of the relevant
marks sheets/Certificate/Diploma/Degree etc. should reach at Cantonment Board, Khas Yol,
Tehsil Dharamshala Distt. Kangra (HP) on or before 07-06-2013 upto 5.00 PM.
2. The selection of candidate for the post of Computer Programmer will be based on screen-
ing, written test followed by interview, Medical fitness etc. Medium of examination will be in
English or Hindi.
3. A person should be deemed disqualified amongst the region described under section 37 of
the Cantonments Act, 2006.
4. The age limit for General Category candidate shall be 18-25 years as on 01-05-2013. Age
relaxation for different categories of suitable candidates (SC, ST, OBC) will be applicable as per
Rules of Govt of India.
* 5 years relaxable for SC/ST.
* 3 years relaxable for OBC.
5. Only valid proof for age i.e. Birth Certificate issued by competent authority will be accepted,
affidavit regarding age from Court(s) will not be accepted.
6. The Photograph/certificate should be attested by a Gazetted Officer only.
7. No TA/DA shall be paid for appearing in test/interview.
8. A demand draft worth Rs. 500/- in case of General and  Rs. 200/- in case of SC/ST/OBC in
favour of Chief Executive Officer, Cantonment Board, Khas Yol payable at State Bank of India,
Yol Camp should be enclosed with the application.
9. The application by registered post should reach this office on or before 07-06-2013 upto 5.00
PM accompanied by two photograph out of which one photograph duly attested affixed on the
top of the application and two self addressed envelops of 5X11 size affixed with 25 Rs. postal
stamp alongwith the application. The office will not be responsible for any transaction/
delay/non-receipt application forms by the postal department.
10 Canvassing in any application will be a disqualification and candidature of such candidates
is liable to be summarily rejected.
11. Candidates should superscribe the post applied for on the TOP of the envelop.
12. Incomplete application and application received without photographs or without proper
enclosures or received after due date will be summarily rejected.

Chief Executive Officer [Khas Yol Cantonment]  
EN 8/78 Tele No. 01892-236014

No.A-12023/2/2013-Admn.IV

Government of India

Ministry of Information
& Broadcasting
'A' Wing, Shastri Bhawan 

New Delhi-110001

Subject: Preparation of a panel for appoint-
ment as Research Assistant (PMS) in the
Ministry of Information & Broadcasting on
deputation basis.
Applications are invited from eligible and will-
ing officers under the Central Government for
the post of Research Assistant (O&M) in the
Ministry of Information and Broadcasting to be
filled by deputation/Re-employment of Armed
Forces personnel. The details of the post and
eligibility conditions thereof are given in
Annexure-I.
2 On appointment to the post, the pay of the
officer and other terms and conditions of the
appointment will be regulated in accordance
with the provisions contained in the
Department of Personnel and Training's office
Memorandum No. 2/29/91-Estt.(Pay-II) dated
the 5th January, 1994 as amended from time
to time.
3 Applications of only those officers, whose
services could be spared immediately on their
selection may be forwarded in the prescribed
proforma given in Annexure-II, in triplicate
alongwith complete and up-to-date
Confidential Reports, Vigilance Certificate and
a separate Integrity Certificate in respect of
the applicants through proper channel to the
Under Secretary (Admn.), Ministry of
Information and Broadcasting, Shastri
Bhawan, New Delhi-110001 within a period of
30 days from the date of publication of this
advt. 
4 Applications received after the expiry of the
prescribed period and /or found to be incom-
plete in any manner will not be considered for
selection for the post. Candidates once select-
ed, will not be allowed to withdraw their candi-
dature subsequently. No advance copy of
application will be entertained. 

ANNEXURE-I

ELIGIBILITY CONDITIONS  FOR  APPOINT-
MENT AS RESEARCH ASSISTANT (PMS).
MINISTRY OF INFORMATION AND BROAD-
CASTING.

1. Officers under the central Government
i. holding analogous post on regular basis in
the parent cadre or department or 
ii. With six years service in the grade rendered
after appointment thereto on regular basis in
the Pay Band-1, Rs. 5200-20200 and GP Rs.
2800 or equivalent in the parent cadre or
department;
iii. With ten years service in the grade ren-
dered after appointment thereto on regular
basis in the Pay Band-1 Rs. 5200-20200 and
Grade Pay Rs. 2400 or equivalent in the par-

ent cadre or department or
(B) Possessing the following educational qual-
ifications and experience:
(i) degree of a recognized university; and

(ii) completed successfully the Basic
Management course of Institute of Secretariat
Training and Management or equivalent
Training from any other recognized institution;
Or

one year experience in Ministry or Department
of Central Government in the application of
work study or organization and
Methods/Analytical/ Statistical/ Operations
Research or other management research
techniques.
For Re-employment of Armed Forces
Personnel.
The Armed Forces Personnel of the rank of
Naib Subedar or equivalent due to retire or
who arc to be transferred to reserve within a
period of one year and having the requisite
qualification and experience prescribed above
for deputationists shall also be considered. If
selected, such officers will be given deputation
terms upto the date on which they are due for
release from the Armed Forces and thereafter
they may be continued on re-employment
upto the age of superannuation with reference
to civil posts,
Note 1: Period of deputation including period
of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization or
Department of the Central Government shall
ordinarily not exceed three years. The maxi-
mum age limit for appointment by deputation
shall be not exceeding 56 years as on the
closing date of the receipt of application.
Note 2: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to
01.01.2006/the date from which the revised
pay structure based on the 6th CPC recom-
mendations has been extended, shall be
deemed to be service rendered in the corre-
sponding grade pay or pay scale extended
based on the recommendations of the Pay,
Commission except where there has been
merger of more than one pre-revised scale of
pay into one grade with a common grade pay
or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

ANNEXURE-II

APPLICATION FOR THE POST OF
RESEARCH ASSISTANT (PMS), MINISTRY
OF INFORMATION & BROADCASTING

1 Name :
2 Date of Birth :
3 Whether SC/ST :
4 Designation :
5 Pay Band :
6 Grade Pay :

7 Date of Regular appointment in the post :
8 Educational Qualification :                           
9 Batch No. & year of training obtained in
Basic Management Service Course conduct-
ed by ISTM or comparable training course in
any other institution.
10 Brief Service particulars : 
11 Date of return from last ex-cadre post, if
any :
12 Present office address with Telephone No.
:
13 Remarks :

Signature of Applicant 

Date:

CERTIFICATE

Certified   that   particulars   given   above
have   been   verified   and   found   correct
and   no disciplinary/vigilance case is either
pending or being contemplated against
Shri/Smt./Kum,__________

Signature and Name of Head 

of Office with Office seal

Place:

davp 22202/11/0038/1314 EN 8/12
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Due to government policy of encourag-
ing higher studies, we can see a lot

many engineering and medical colleges
emerging in the country resulting in the
production of engineers, administrators,
doctors etc on a large scale. But not
much has been done regarding the skill
improvement of lower stratum of studies
at vocational level, apart from establish-
ing around 39000 Industrial Training
Institutes overall India. Against the avail-
ability of 12.8 million jobs, only 3.1 million
vocational training seats (as in 2007) are
available in the country.Thus, India has
set a target of providing skill to 500 million
people by 2022.One million persons
would be trained or their existing skills
tested and certified over a period of five
years and one million thereafter every
year. At present India has the benefit of
highest percentage of youth in the age
group of 25-40 yrs. It means we can har-
vest the youth advantage if proper atten-
tion is given to them. Also, out of the total
workforce present in the country, the
unorganized sector constitutes 97 % of
the workforce. It means only 3% of the
total workforce is getting the benefits of
various government schemes. The main
aim of the Ministry of Labour and
Employment is to address these people
and Skill Development Initiative Scheme
(SDIS) is a big step in the direction to
cater the needs of these unprivileged
workers.It's basically the scheme for early
drop-outs, unemployed and previously
child labour and their families.
It is the dream project of Indian
Government that aims for developing the
skills of workers in different sectors.It's a
tripartite venture of central government,
state government and industrial commu-
nity.This scheme is the result of extensive
research and work by the state govern-
ment, experts of the related fields and
academic personnel in developing the
framework of scheme, rules & regula-
tions, course curricula, learning material
and assessments standards.At the
national level, the Directorate General of
Employment and Training (DGE&T),
Ministry of Labour & Employment
(MoLE), is the nodal body for formulating
policies, laying down norms, standards,
conducting trade test and certification of
vocational training under the aegis of
training advisory body National Council of
Vocational Training (NCVT). The voca-
tional training system under the Ministry
of Labour and Employment is one of the
most comprehensive systems in the coun-
try. There are two aspects of this magnifi-
cent scheme - one is to provide vocational
training to people through different MES
(Modular Employable Skills)courses to horn
their skills and the other is to register insti-
tutions as VTP (Vocational Training
Provider) for giving training.

MES Scheme
The quality of labour force defines the
industrial or commercial productivity of a
nation which in turn governs economic
growth of a country. This growth is either
in the form of export or in the form of rev-
enue that the labourers bring to their
motherland while working in foreign coun-
tries. A large part of the total G.D.P. gen-
erated by Bangladesh and Sri Lanka is
sent by their natives working in other-
countries. "Germany needs young skilled
people in large number to boost its econ-
omy". These are the words of German
ambassador Steiner. He further added
that the secret of Germany's economy is
that the skilled manpower that comprises
electricians, plumbers, carpenters etc.
has a high social respect and also invited
Indian skilled manpower to his country.It
clearly denotes one thing that even if the
employment generation capacity of a
country is low, it can raise revenue just by
having large number of labour force and
if this force constitutes of the youth that
will be an added favour. Presently India
has a huge percentage of youth force.
But the problem is that most of them are
unskilled. As a result, the unemployment
rate is much higher among the youth as
compared to the total labour market. To
tap this unemployed young energy, the
idea of MES erupted which stands for
"Modular Employable Skills". In MES, the
training is delivered by competent and
qualified trainers in well-resourced institu-
tions having fully equipped labs and
enhances the capacity of a person to per-
form his duties in a better way. It also
ensures the reliable assessment based
on national standards. 
Salient features of MESscheme 

The time period for training is not
counted by the number of days;
instead the system is based on the
number of hours to ensure flexibility
in training.
The courses are for short term dura-
tion (90 hours to 180 hours) so that
the trainee is able to reap the advan-
tages of training at the earliest.For
example, in sector "Film Production",
one can start with module "Clap
Person" for which the training period
is just 40 days. It means, for daily 2
hours training, one can be trained in
just 20 days.
The duration of modules is less, thus,
enables a person to carry out his reg-
ular work/ profession concurrent to
the training.
There is no fixed time for training
sessions- i.e. training batches can be
run according to the convenience of
the batch. The training schedule is so
flexible that a person can attend the
class part time, full time or on week-
ends. 
The place of training could be onsite
or offsite.
The assessment of trainees is done
by a separate assessing body other
than the teaching faculty of the insti-
tute. They may be industry organiza-
tions such as FICCI, CII, etc. which
do not involve in training delivery, to
ensure an impartial assessment.
The minimum age limit for persons to
take part in the scheme is 14 years
with no upper age limit.
The persons, who are already having
expertise in some field, can directly
approach for testing & certification.In
this case, the person need not to take
any training, instead he has to apply
for certification only.
Different levels of programmes (foun-
dation, skill formation and upgrada-
tion) are devised to meet varying
demand in industry and commerce.
One of the main problems among the
people of poor families is that their
children left studies at a very early
age. This restricts them taking admis-
sion in other courses later in life
when they want to go for further train-
ing. Even in ITIs (Industrial Training
Institute) the admissions are given to
students which have passed VIIth
standard or above. The minimum
qualification for some MES courses

is just the completion of fifth stan-
dard.
The certification is done from the
National Council for Vocational
Training (NCVT) that is nationally
and internationally recognized in the
field of work.
The modular character of this
scheme helps person acquire proper
skills in a specific part of a field.
Thus, step by step, course by course,
he accumulates reasonable qualifi-
cation after a period of time. 
It's not like that the courses are tai-
lored only for the lowly educated per-
sons. For graduates, there are cours-
es like Lyric Writer (60 hours),
Dialouge Writer (60 hours), Film
Subtitler (100 hours), Creativity
Assistant (60 hours) etc.
There is horizontal and vertical free-
dom for the courses that can be
selected. For example, for the sector
"Fabrication", the course matrix indi-
cating vertical and horizontal can be
explained as follows; In this sector,
one can start with any of the three
courses FAB-101, FAB-102 or FAB-
103, all at the same level-1 and then
could opt for the courses at the same
level-1 or go for the higher level
courses at level-2.

Fee: At the time of admission, the trainee
needs to pay VTP the fee as given below,
1. Rs 500 per module (for modules hav-

ing duration upto 90 hours).
2. Rs1000 per module (for modules

having duration from 91 hours to 180
hours).

3. Rs1500 per module (for modules
having duration from 181 hours to
270 hours).

4. Rs 2000 per module (for modules hav-
ing duration more than 270 hours).

Persons belonging to SC/ST categories,
persons with disabilities and women can-
didates are given a relaxation of 25% in
fee. The assessment fee of Rs.500/- (for
an engineering course) and   800/- (for
non-engineering course) is charged. But
as the trainee passes the course suc-
cessfully (after being tested and certi-
fied), full amount is refunded to the candi-
date. It means, the training is given virtu-
ally free of cost. 
Vocational Training Provider (VTP)
A VTP is the body that provides train-
ing.VTPs are registered by the respective
States/UTs in the sectors/courses for
which training in frastructure is available
with it, by making an application to State
Directors dealing with vocational train-
ing.The eligible vocational training
providers could be;
1. Educational /training institutes.
2. Organizations/ institutes set up by

the government (Central govern-
ment, State government or Union
Territory administrations)

3. Companies and firms.
4. Registered societies,trusts engaged

in providing training.
Benefits of being a VTP
1. Registration can be done anytime

round the year.
2. A VTP doesn't have to pass through

long exhaustive procedure for getting
it registered with state Directorate
dealing with vocational training.
Online registration is available on a
click of mouse. On being registered
online, a temporary registration num-
ber is allotted to the VTP immediate-
ly, on the basis of which admissions
can be made in various courses the
respective VTP has opted for. Later,
Assessment Batch Number (ABN)is
allotted to VTPs.

3. The VTP is free to opt as many as
MES sectors/courses (for giving
training) as it likes.There are a total
of 1413 courses in 72 Sectors and
the number is increasing day by day
as newer fields are being added to
this list.

4. No new or extra machines are
required for starting the course, if the
VTP is already providing training in
the same or related trades/sectors.
One can use the infrastructure
already existing with it. For example,

if a person is running computer train-
ing courses, then he can opt for
courses like, "Computer
Fundamentals, MS Office &Internet",
"Computer Networking", "Web
Designing", etc. If one is running an
automotive repairing shop, there are
about eighteen courses in the sector
"Automotive Repair" that he can opt
for, like- "Repair and Overhauling of
Two Wheelers (moped)", "Repair and
Overhauling of Two Wheelers
(motorcycle)", "Repair of Auto
Conditioning System", etc. Similarly
for owners of beauty parlours, there
are about nine courses viz. -"Hair
Colourist", "Hair Cutting Specialist",
"Make-Up Artist", "Facial Therapist"
etc. For persons from agricultural
side, "Cultivation of Potatoes",
"Apiary", "Cultivation of Vegetables",
"Gardeners", "Seed Production",
"Preservation of Fruits &
Vegetables"etc are some of the
courses to give training in. Even for
the kitchen makers, restaurant own-
ers, there is a long list of courses-
craftsman- "Indian Snacks", "Bengali
Sweets", "Ghee Based Sweets",
"Milk &Khoya Sweets", "Namkeen &
Savouries", "Indian Syrups &
Thandai", "South Indian Foods",
"Indian Chaat", "Indian Deserts",
"Chinese Food"etc.

5. As no new set-ups are required, it's
very cost effective for the training
providers.

6. There is no need to hire separate
faculty for training purpose. VTP can
take the services of already
employed staff of the institution.

7. No exhaustive search for instructors
is to be made as retired faculty could
be employed for the training.

8. Training could be provided by VTP
from the government sector, private
sector or industrial establishments.

9. VTPs are reimbursed training cost at
the rate of rupees fifteen per hour per
passed out trainee by State/UT.

10. Apart from existing sectors, one can
propose any new sector provided the
suitability and demand be justified.

Now a days, most of the families have
both the partners working and they are
bound to leave the house at the stake of
domestic workers. This situation has
increased the demand of workers expo-
nentially. Everybody wants a trained Bai/
domestic worker because they don't have
the time to train them. Similarly, the
apparel sector is one of the most impor-
tant burgeoning industries, creating vast
space for trade and employment genera-
tion. The apparel market is developing
because the demand for finished prod-
ucts is on rise. Large number of skilled
workers are required for fine finishing of
the garments. These are just two exam-
ples, the demand in different fields is
immense. The industries, companies,
employers and placement agencies pre-
fer to select the certified workers. So,
either earn as VTP or gain skills through
MES, the benefits will always be there.
All the MES courses are available on the
website www.dget.gov.in/mes and the
list of VTP's (alongwith their opted sec-
tors) can be seen on the website
www.sdi.gov.in. 

[The author is Principal, Govt.
Industrial Training Institute (Women),
Raebareli.
E-mail :  nupur2008@gmail.com]
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