
JOB HIGHLIGHTS

South Central Railway requires

2801 Trackman, Helper II and

Assistant Pointsman.

Last Date : 30.09.2013

Bharat Coking Coal Limited

requires 472 Jr. Overman, Mining

Sirdar and Surveyor (Mining)

Last Date : 10.10.2013

WEB EXCLUSIVES

Following items are available in the
Web Exclusives section on
www.employmentnews.gov.in : 
1. Inflation-Indexed Bonds
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T he Finance Minister Mr. P.
Chidambaram has said the govern-

ment will initiate steps to get around judicial
restraints on mining and green clearances
as part of a 10-point plan to get the faltering
economy back on rail. He told Parliament
that steps to boost investment, recapitalize
state-run banks and spur manufacturing
and exports were key elements of his strat-
egy.
Although the government has repeatedly
talked of pushing reforms, the latest state-
ment was seen to be directed at the mar-
kets after the rupee breached the 66-mark
against the dollar and settled at a fresh low
of 66.19. "What we need now is not less
reforms but more reforms, not more restric-
tions but less restrictions, not a closed

economy but a more open economy," he
said. Talking about the steps planned by the
government, Chidambaram said the capital
expenditure of public sector companies,
which are sitting on a large cash pile, is
under examination, while indicating that the
government could put in more funds in
banks beyond the Rs. 14,000 crore that he
had announced in the Budget. He further
said "We have to find a way to resolve the
impasse in the coal sector, iron ore sector,
environmental clearances, land acquisition
which has come under judicial intervention.
We will have to find a way in which we are
respectful to SC, we must recognize the
authority of SC, but also assert the authori-
ty of Parliament and executive govern-
ment". Continued on page 02

FM Talks of 10-Point Plan to Boost Growth

Says more reforms, fewer restrictions, open economy is the solution

FM'S PRESCRIPTION
1. Revive manufacturing
2. Promote exports
3. boost investment
4. Contain fiscal deficit & current

account deficit
5. Increase capital expenditure by

PSUs
6. Recapitalisation of public sector

banks
7. Resolve issues on coal supply
8. Deal with iron ore import ban
9. Environment clearances
10. Remove land acquisition-related

hurdles

“T he movement of the exchange rate
of the Rupee recently is a matter of

concern to the government.  The Rupee
has depreciated sharply against the dollar
since the last week of May. There are con-
cerns, and justifiably so, of the impact this
would have on our economy.
What triggered the sharp and sudden
depreciation was the markets' reaction to
certain unexpected external developments.
On May 22, 2013, the US central bank indi-
cated that it would soon 'taper' its quantita-
tive easing as the US economy was recov-
ering.  This led to a reversal of capital flows
to emerging economies which are now
sharply pulling down not just the Rupee, but
also the Brazilian Real, the Turkish Lira, the
Indonesian Rupiah, the South African Rand
and many other currencies.
While global factors such as tensions over
Syria and the prospect of U.S. Federal
Reserve tapering its policy of quantitative
easing have caused general weakness in
emerging market currencies, the rupee has
been especially hit because of our large
current account deficit and some other
domestic factors. We intend to act to reduce
the current account deficit and bring about
an improvement in the economy.
In 2010-11 and the years prior to it, our cur-
rent account deficit was more modest and
financing it was not difficult, even in the cri-
sis year of 2008-09. Since then, there has
been a deterioration, mainly on account of
huge imports of gold, higher costs of crude
oil imports and recently, of coal. On the
export side, weak demand in our major
markets has kept our exports from growing.
Exports have been further hit by a collapse
in iron ore exports. Taken together, these
factors have made our current account
deficit unsustainably large.
Clearly we need to reduce our appetite for
gold, economise in the use of petroleum
products and take steps to increase our
exports.
We have taken measures to reduce the cur-
rent account deficit. The Finance Minister
has indicated that it will be below $ 70 bil-
lion this year, and we will take all possible
steps to ensure that outcome. These are
already showing results with a declining
trade deficit in both June and July. The
Government is confident that we will be
able to lower our current account deficit to
$70 billion. Our medium term objective is to
reduce the current account deficit to 2.5%
of our GDP.  Our short term objective is to
finance the current account deficit in an
orderly fashion.   We will make every effort
to maintain a macro economic framework

friendly to foreign capital inflows to enable
orderly financing of the current account
deficit.
Coming back to the effects of the Rupee
depreciation, we must realise that part of
this depreciation was merely a needed
adjustment. Inflation in India has been
much higher than in advanced economies.
Therefore, it is natural that there has to be
a correction in the exchange rate to account
for this difference. To some extent, depreci-
ation can be good for the economy as this
will help to increase our export competitive-

ness and discourage imports.
There are many sectors which are regain-
ing competitiveness in export markets as a
result of the fall in the exchange rate. Over
the next few months, I expect the effects of
this to be felt more strongly, both in exports
and in the financial position of exporting
sectors. This in itself would correct the cur-
rent account deficit to some extent.
However, foreign exchange markets have a
notorious history of overshooting.
Unfortunately this is what is happening not
only in relation to the Rupee but also other
currencies.
The RBI and Government have taken a
number of steps to stabilize the rupee.
Some measures have given rise to doubts
in some quarters that capital controls are on
the horizon. I would like to assure the
House and the world at large, that the
Government is not contemplating any such
measures. The last two decades have seen
India grow as an open economy and we
have benefitted from it. There is no question
of reversing these policies just because
there is some turbulence in capital and cur-
rency markets. The sudden decline in the
exchange rate is certainly a shock, but we
will address this through other measures,
not through capital controls or by reversing
the process of reforms. The Finance
Minister has clarified this, and I take this
opportunity to reaffirm our position.
Ultimately, the value of the rupee is deter-
mined by the fundamentals of our economy.
While we have taken a number of actions to

strengthen those fundamentals, we intend
to do more.
Growth has slowed down in recent quar-
ters. I expect growth in the first quarter of
2013-14 to be relatively flat, but as the
effects of the good monsoon kick in, I
expect it to pick up.
There are many reasons for this optimism.
The decisions of the Cabinet Committee on
Investment in reviving stalled projects will
start bearing fruit in the second half of the
year.  The full effect of the growth friendly
measures that have been taken over the

last six months, such as liberalizing norms
for FDI, resolution of some tax issues of
concern to industry and fuel subsidy reform
will come into play over the year resulting in
higher growth particularly in manufacturing.
Exports are also starting to look up as the
rest of the world is improving its growth. So
I believe growth will pick up in the second
half of the fiscal year barring extreme
unforeseen eventualities.
There are questions about the size of the
fiscal deficit. The government will do what-
ever is necessary to contain the fiscal deficit
to 4.8% of GDP this year.   The most
growth-friendly way to contain the deficit is
to spend carefully, especially on subsidies
that do not reach the poor, and we will take
effective steps to that end.
Inflation measured by the Wholesale Price
Index has been coming down, even though
inflation measured by the Consumer Price
Index is still too high. The depreciation of
the rupee and rise in dollar prices of petro-
leum products will no doubt lead to some
further upward pressure on prices. The RBI
will therefore continue to focus on bringing
down inflation. The favourable monsoon
and the anticipated good harvest will help
bring down food prices and ease the task of
controlling inflation.
All in all, the macro-stabilization process
which should support the value of the rupee
is under way. I expect that as the fruits of
our efforts materialize, currency markets
will recover.
Even while we go about doing what is nec-

essary, it is important to recognize that the
fundamentals of the Indian economy contin-
ue to be strong.  India's overall public-debt
to GDP ratio has been on a declining trend
from 73.2% of GDP in 2006-07 to 66% in
2012-13. Similarly, India's external debt is
only 21.2% of GDP and while short-term
debt has risen, it stands at 5.2% of GDP.
Our forex reserves stand at US$278bn, and
are more than sufficient to meet India's
external financing requirements.
Many foreign analysts worry about banking
problems in the wake of the currency crisis.
The Indian banking sector has seen some
rise in bad loans. The question that needs
to be asked is whether there is a liquidity
problem or a solvency problem for the bor-
rowers. My belief is that there is a liquidity
problem. Many of the projects are not unvi-
able but only delayed, in contrast to the
overbuilding that has characterized the
banking sector problems in other countries.
As these projects come on stream, they will
generate revenue and repay loans. Our
banks are fortunately well capitalized much
above the Basel norms and have the
capacity to provide for any non-performing
assets until those assets are turned around.
The easy reforms of the past have been
done. We have the more difficult reforms to
do such as reduction of subsidies, insur-
ance and pension sector  reforms, eliminat-
ing bureaucratic red tape and implementing
Goods and Services Tax. These are not low
hanging fruit and need political consensus.
It is here that I urge Members across the
political spectrum to reflect on the need of
the hour. Many laws that are necessary are
held up for lack of political consensus.
Reforms such as the Goods and Services Tax,
which everyone agrees is essential to restore
growth, require States to come to an agree-
ment.  We need to forge consensus on such
vital issues.   I urge political parties to work
towards this end and to join in the govern-
ment's efforts to put the economy back on the
path of stable and sustainable growth.
There may be short term shocks to our
economy and we need to face them. That is
the reality of a globalised economy, whose
benefits we have reaped in the last 15 to 20
years.We will need to ensure that the fun-
damentals remain strong so that India con-
tinues to grow at a healthy rate for many
years to come. That we will ensure. We are
no doubt faced with challenges, but we
have the capacity to address them. It is at
times like these that the nation shows what
it is truly capable of.”
(Based on PM’s statement in Lok Sabha
on 30th August 2013)

PM's statement on the current economic situation in the country

Highlights 
Global factors hit ` ; Drop in exchange rate of ` is a matter of concern.
CAD is unsustainable; Reduce appetite of gold and economies the use of petro-
leum products.
Value of ` is determined by fundamentals of Indian Economy which continue to
be strong.
No reversal of reforms & political consensus is desired.
We have the capacity to face challenges.

BCCL

RAILWAY
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With millions of Indians still in the
preliminary stage of accessing

banking services, banking jobs offer a
lucrative career option and promise
steady and fast growth for the younger
generation. For a very long time now,
bank jobs have been considered as
very prestigious. The best part is that
bank employees are hardly ever dis-
charged from employment as part of a
downsizing move, as Indian banks con-
tinue to grow and prosper at an amaz-
ing speed. Bank jobs were earlier con-
sidered the domain of only finance
grads, but now graduates from every
stream stand a chance as banks
require candidates in various capaci-
ties.
The economy of the country is growing
at a steady pace, and this growth has
been passed on to banks in a big way.
Banks present huge opportunities to
young people, and this is largely due to
the fact that they have diversified into
various other products than just core
banking. The pre-requisites for a bank
job in today's environment are good
communication skills, management
skills, analytical skills and knowledge of
computer operations. All these are
made excellent use of in the dynamic
work environment that modern day
banks present.
Career Progression: There is a well-
defined career progression path in
each public sector bank. Performance
and potential are key elements which
determine this career progression. In
tune with the times, banks have
reviewed their promotion policy and
now bright, hardworking and knowl-
edgeable employees take less time to
move to higher scales. 
Those who join as clerks may be pro-
moted as officers, as per banks norms.
For bright candidates, in some banks,
this promotion from a clerk to an officer
is possible in a period as short as one
year. Most of the vacancies in higher
scales exist in Middle Management
Grade II or III. Professionally qualified
people (with qualifications like MBA,
CA etc.) stand better chance in this
regard. 
Most senior officials in public sector
banks who started their career as
clerks or scale I officers have, in due
course, reached the level of General
Manager. After that, the position of
Executive Director or Chairman of the
bank is also open. These are very high
positions, nomination to which is decid-
ed by the government of India and not
by individual banks.
Many public sector banks have a net-
work of foreign branches. Thus, joining
a public sector bank also gives one the

opportunity of working abroad. 
The career progression of Officers is as :
Junior Management Grade - Scale I:
Officer
Middle Management Grade - Scale II:
Manager
Middle Management Grade - Scale III:
Senior Manager
Senior Management Grade - Scale
IV: Chief Manager
Senior Management Grade Scale V:
Assistant General Manager
Top Management Grade Scale VI:
Deputy General Manager
Top Management Grade Scale VII:
General Manager
The new rules of competition require
recognition of the importance of con-
sumers and the necessity to address
the needs through innovative products
supported by new technology. 
The skills required to improve personal
banker style are:
1. People skills
2. Organizational skills 
3.   Product knowledge and the ability

to relate that to client needs  
4.   Quick learning abilities  
5.   Analytical skills 
6. Proficiency to use excel in roles

across operations  
7. Business analysis and process

improvement
Expansion and Latest Developments
in Banking Sector: The growing
Indian Diaspora, with its strong home
country linkages, seeks a unique com-
bination of Indian ethnicity and global
standards that offers a valuable niche
opportunity for Indian banks. Banks
have diversified their activities and are
getting into new products and services
that include opportunities in credit
cards, consumer finance, wealth man-
agement, life and general insurance,
investment banking, mutual funds, pen-
sion fund regulation, stock broking
services, custodian services and pri-
vate equity etc. 
The expansion of the banking sector
and its convergence with other financial
sectors, such as insurance, NBFCs
and Capital markets, retirement of
existing employees and financial inclu-
sion have created myriad opportunities
in the banking sector.
Infrastructure, Risk Management,
Banking and Financial Services,
Management Information Systems and
Customer Relations Management are a
few areas which seek specialization.
The announcement of an All Women's
bank by the government of India and
the allocation of an initial capital of
Rs.1000 crore in the Union budget and
RBI to dole out licences to corporate
houses and others for launching new

banks are the latest developments
which provide lucrative opportunities
and options to aspirants.
Types of Bank Exams: Indian banks
conduct exams for Probationary
Officers, Clerical cadre and Specialist
Officer. The exams enumerated below
are prerequisites for gaining entry to
the most prestigious banks in India.

A series of Common Written
Examinations (CWEs) conducted
by the Institute of Banking
Personnel Selection (IBPS) as a
pre-requisite for the selection of
personnel to serve as Probationary
Officers / Management Trainees /
Clerks / Specialist Officers in 20
Public Sector banks (including
IDBI) and for Officers and Office
Assistants in 82 Regional Rural
Banks (RRB).
The exam conducted by the SBI
and SBI Associate banks for
recruitment as clerks and officers 
The exam conducted by Private
Sector banks for recruitment to the
posts of Clerks and Officers (Some
of the old Private banks like
Karur Vysya Bank (KVB),
Tamilnad Mercantile Bank
(TMB), Karnataka Bank (KB)
have started using the IBPS
CWE scores for recruitment of
Clerks and Probationary offi-
cers. Even new private banks,
like Federal Bank, are also
recruiting on the basis of IBPS
CWE scores)

The snapshot of IBPS 2012 examina-
tion statistics is given below:

7.5 lakh people applied for the
IBPS PO CWE exam conducted in
June 2012
Approximately Rs. 12 lakh applied
for the RRB CWE conducted by
IBPS in September 2012
10 lakh people applied for the IBPS
Clerical CWE exam conducted in
December 2012

About IBPS CWE PO: 
Minimum educational qualifications
: A Degree in any discipline 
Max age limit is 30 years only for
general category. Relaxation pro-
vided to reserved categories as per
government norms 
The IBPS PO CWE examination
goes online
Computer literacy is desirable. 
The examination has 5 sections
with a total of 200 marks. The dura-
tion of the exam is 2 hours. The
number of questions in each sec-
tion is not specified in the notifica-
tion. There is a lot of speculation
about the number of questions in
each section. This will end once

the IBPS releases the information
booklet. The descriptive examina-
tion has been scrapped.  

Negative Marking: 1/4th or 0.25 marks
assigned to the question will be deduct-
ed.
Cut-off Score: Each candidate will
have to secure a minimum standard
score in each of the tests as well as on
the Total Weighted Standard Score to
be called for interview
Interview Marks: The total marks allot-
ted for Interview are 100. The minimum
qualifying marks in interview is 40%
(35% for SC/ST/OBC/PWD candi-
dates). The weightage (ratio) of CWE
(exam) and interview will be 80:20.
Preparation: The IBPS PO CWE
scores candidates on the bases of
Quantitative & Reasoning skills,
English Language, General Awareness
and Computer Knowledge. 
Quantitative Aptitude: The aspirant
should be thorough with the fundamen-
tals of Mathematics upto school level.
Also, he should focus on Brackets,
Orders, Division, Multiplication,
Addition and Subtraction (BODMAS
rule) and Data Analysis.
Reasoning: The aspirant should focus
on Verbal reasoning like General
Intelligence,  Analytical Puzzles and
Critical Reasoning.
English Language: The aspirant
should get acquainted with Reading
Comprehension, Vocabulary and Basic
functional grammar. 
General Awareness: About 1/3rd of
the questions asked previously were on
the Banking Industry and related prod-
ucts. The aspirant should also focus on
current events of the past 6 to 9 months
in both the National & International
arena, Indian Economy, Sports,
Awards, Literature etc.
Computer Knowledge: This test area
comprises Computer fundamentals,
Basic Computer Architecture,
Operating system, Networks, Internet,
Software concepts, Memory based
questions, DBMS and MS Office. 
Important dates:
Dates of Examination -19.10.2013/
20.10.2013/ 26.10.2013/27.10.2013

Download of Call letter - After 25-09-
2013
Declaration of result status of examina-
tion (CWE) - Third/ fourth week of
November 2013
Conduct of Interview -Third week of
January 2014
Allotment - March 2014

(The writer is associated with
T.I.M.E, Hyderabad.

E-mail : manojsethi@time4education.com)

Career In Banking Sector
--Manoj Sethi

FM Talks of... 

Continued from page 1
The Finance Minister Mr. P Chidambaram
conceded for the first time that domestic
factors, too, are responsible for the depre-
ciation of the rupee. Replying to a question
in Rajya Sabha during question hour,
Chidambaram said other than the global
economic environment, decisions taken at
home to counter the impact of the 2008
economic meltdown were also responsible
for the depreciation of the Indian currency.
The Finance Minister said: "There are
domestic factors. One of them is we allowed
fiscal deficit to be breached because of cer-
tain decisions we took which brought us
growth and stabilised economy; but we paid
the price for it. We are taking steps to cor-
rect the fiscal deficit. We will not breach the
new fiscal targets. The current account
deficit is a concern; we spent more dollars
largely for essential commodities like oil.
We are taking steps to contain the current
account deficit. We allowed current

account deficit to swell because of certain
decisions that we took during the period
2009 to 2011.
"It brought us growth, it stabilised the
economy, we staved off the very serious
consequences of the 2008 collapse of the
US economy. But it cost us in terms of fis-
cal deficit and current account deficit," Mr.
Chidambaram added.
According to the Finance Minister, the
government has taken steps to check the
fiscal deficit and is now on the path to fis-
cal consolidation. He said the exchange
rate was remarkably stable between
August 2012 and May 2013, but the rupee
has come under pressure since May 22.
"The currencies of all the emerging
economies have come under pressure. For
the moment we believe the value of the
rupee has overshot its true value," he said,
while advising analysts to avoid speculat-
ing on the point where the rupee will settle
in relation to the dollar. "We have to be
patient, we have to be firm, we have to be
clear-headed... in order to strengthen the

fundamentals of the economy... . I am con-
fident that the rupee will find its true appro-
priate level."
He added that once the investment cycle
and manufacturing picks up, it will have
a positive impact on the economy and, in
particular, the current account deficit.
The Finance Minister Mr.
Chidambaram tried to allay concerns
on the proposed  food security law
widening the fiscal deficit. As the rupee
started falling, he cautioned against
any panic reaction. "We have done our
sum...we will still remain within the limit
(for fiscal deficit) I have set for myself
in the Budget papers," Mr.
Chidambaram said in a press confer-
ence. To a query on whether food
security Bill passed by the Lok Sabha
would derail the fiscal math, he said, "I
have already said 4.8 per cent (of
GDP) is a red line and the red line will
not be breached." For 2012-13, the
government had brought down the
country's fiscal deficit to 4.9 per cent of

gross domestic product from 5.7 per
cent in the previous financial year. The
total food subsidy budgeted for this
financial year is Rs 90,000 crore, of
which Rs 10,000 crore is towards
implementation of the food security Bill.
The Bill would guarantee five kg of rice,
wheat and coarse cereals a person a
month at a fixed prices of Rs 3, Rs 2
and Re 1 a kg, respectively. The total
burden of the Bill was pegged at Rs
1.25 lakh crore; after a few amend-
ments, it was expected to rise to Rs 1.3
lakh crore. The amendments basically
meant states such as Tamil Nadu,
whose annual allocation of food grain
would be cut by 1.2 million tonnes,
would get extra grains, but at the exist-
ing Above-Poverty-Line rate of Rs 8.3
a kg for rice and Rs 6.1 a kg for wheat.

(Compilation by Anurag Misra, Chief
Editor, with inputs from various
sources)
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Central Information Commission
2nd Floor, ‘B’ Wing, August Kranti Bhavan

Bhikaji Cama Place
New Delhi – 110066

F.No.32/1/2012/CIC/Admn.
Subject: Filling up the posts of Registrar/Hindi Translator/Assistant Library and
Information Officer /Section Officer/Private Secretary and Personal Assistant in the Central
Information Commission on deputation basis.
Applications in the prescribed Proforma, as per the Annexure-II are invited from eligible persons
for filling up the following posts in the Central Information Commission on deputation basis. The
details of the posts are as under:-
1. Registrar 
2. Hindi Translator
3. Assistant Library and Information Officer
4. Section Officer 
5. Private Secretary
6. Personal Assistant
The particulars to be submitted with the application regarding the above posts are given in
Annexure-I.
2. It is requested that applications of such eligible persons, who are desirous of being considered
for the post advertised and can be relieved immediately on selection, may be forwarded along with
their complete and the up to date APAR Dossiers, Vigilance Clearance and Integrity Certificate to
Central Information Commission within a period of 45 days from the date of publication of this
advt. Applicants will not be allowed to withdraw their candidature at a later date. Applications
received without the up to date APAR Dossiers, Vigilance Clearance and Integrity Certificate (duly
attested by the officer not below the rank of Under Secretary) will not be entertained.

(Tarun Kumar) 
Joint Secretary (A&P)  

011-26180514
Annexure -I

Central Information Commission, a quasi-judicial authority, requires Registrar/Hindi Translator/
Assistant Library and Information Officer/Section Officers/Private Secretaries and Personal
Assistants on deputation basis.
The number of vacancies and required qualifications for these posts have been indicated against
each of them.
1. Name of the Post : Registrar
a) No. of Post(s) : 01 (One)
b) Scale of Pay : PB-4 Rs. 37,400-67,000/- + Grade Pay Rs. 10,000/- 
c) Qualification : Officers under the Central Government or State Governments or 

Supreme Court or High Court or Tribunal:
(A) (I) Holding analogous posts on regular basis in the parent cadre or department; Or
(II) with two years’ service in the grade rendered after appointment thereto on regular basis in the
Pay Band-4, Rs. 37400-67000/- plus grade pay of Rs.8900/- or equivalent in the parent cadre or
department ;  or
(III) with three years’ service in the grade rendered after appointment thereto on regular basis in
the Pay Band-4. Rs. 37400-67000/-  plus Grade pay of Rs.8700/- or equivalent in the parent cadre
or department ; and
(B) Possessing the following Educational Qualification and Experience:
(I) A Degree in Law from a recognized University.
(II) 15 Years work experience in a Group `A` post in a Court or Tribunal or Quasi Judicial Authority
or Experience in Personnel and Administrative matters or experience relating to filing applications,
scrutiny and interpretation of rules, regulations, instructions issued by the Government from time
to time.
2. Name of the Post : Hindi Translator
a) No. of Post(s) : 02 (Two)
b) Scale of Pay : PB-2 Rs. 9300-34800/- + Grade Pay Rs. 4200/- 
c) Qualification : Officers of the Central Government;
(a) (i) Holding analogous posts on regular basis in the parent cadre or department; OR
(ii)   with six years service in the grade rendered after appointment thereto on regular basis in Pay Band-
1, Rs. 5200-20200/-  plus grade pay of Rs 2800/- or equivalent in the parent cadre or department ;  OR 
(iii) with ten years service in the grade rendered after appointment thereto on regular basis in Pay
Band 1,  Rs. 5200-20200/- plus grade pay of Rs. 2400/- or equivalent in the parent cadre or
department; and
(b) Possessing educational and other qualifications as below;
ESSENTIAL
(i) Masters Degree of a recognized University or equivalent in Hindi or English with English or
Hindi as a compulsory or elective subject or as a medium of examination at degree level; OR
(ii) Masters Degree of a recognized University or equivalent in any subject other than Hindi or
English with English or Hindi as a compulsory or elective subjects or either of the two as medium
of examination and the other as a compulsory or elective subject at degree level;  OR
(iii) Masters Degree of a recognized University or equivalent in any subject other than Hindi or
English with English or Hindi medium and English or Hindi as a Compulsory or elective subject or
a medium of examination  at degree level; and 
(iv) Recognized Diploma or Certificate course in Translation from Hindi to English and vice versa
or two years experience of translation work from Hindi to English and vice versa in Central or State
Government offices, including Government of India Undertakings.
DESIRABLE:-
Knowledge at the level of Matriculation of a recognized Board or equivalent of one of the lan-
guages other than Hindi mentioned in the Eight Schedule of the Constitution.  
3. Name of the Post : Assistant Library and Information Officer 
a) No. of Post(s) : 01 (One)
b) Scale of Pay : PB-2, Rs. 9300-34800/- + Grade Pay Rs. 4800/- 
c) Qualification : Officers of the Central Government,
(A) (i) Holding analogous post on regular basis in the parent cadre or department; OR
(ii) With two years service in the grade rendered after appointment thereto on regular basis in
posts in Pay Band-2 Rs. 9300-34800/-  plus grade pay of Rs 4600/- or equivalent Grade in the
parent cadre or department;  OR
(iii) With six years service in the grade rendered after appointment thereto on a regular basis in
posts in Pay Band 2. Rs. 9300-34800/- plus grade pay of Rs. 4200/-, and
(B) Possessing the qualifications and experience as below :- 
ESSENTIAL:-
(i) Bachelors Degree in Library Science or Library and Information Science of a recognized
University or Institute;
(ii) Two Years professional experience in a Library under Central or State Government or
Autonomous or Statutory Organisation or Public Sector Undertakings or University or Recognised
Research or Educational Institution. 
DESIRABLE:-
(i) Masters Degree in Library Science or Library and Information Science of a recognized University’;
(ii) Diploma in Computer Applications from a Recognized University or Institution.

4. Name of the Post : Section Officer
a) No. of Post(s) : 08 (Eight)
b) Scale of Pay : PB-2 Rs.9300-34800/- + Grade Pay Rs.4800/- 
c) Qualification : Officers of the Central Government;
(a) (i) Holding analogous posts on regular basis in the parent cadre or department; OR
(ii) with five years’ service in the grade rendered after appointment thereto on regular basis in
posts in Pay Band-2, Rs. 9300-34800/- plus grade pay of Rs. 4600/- or equivalent in the parent
cadre or Department;  OR
(iii) with six years service in the grade rendered after appointment thereto on regular basis in post
in Pay Band-2, Rs. 9300-34800/- plus grade pay of Rs. 4200/- or equivalent in the parent cadre
or department; and
(b) Possessing the following educational qualifications and experience, namely:-
(i) Graduation from the recognized university,
(ii) Two years experience in the field of Administration or Finance and/or in dealing with Right to
Information matters.
5. Name of the Post : Private Secretary
a) No. of Post(s) : 10(Ten)
b) Scale of Pay : PB-2 Rs.9300-34800 + Grade Pay Rs.4800/- 
c) Qualification : Officers of the Central Government;
(a) (i) Holding analogous posts of Stenographers on regular basis in the parent cadre or depart-
ment; or
(ii) With five years’ service in the grade rendered after appointment thereto on regular basis in
posts of Stenographers in Pay Band-2, Rs.9300-34800/- plus grade pay of Rs.4600/- or equiva-
lent in the parent cadre or department; or
(iii) With six years’ service in the grade rendered after appointment thereto on regular basis in
posts of Stenographers in Pay Band-2, Rs.9300-34800/- plus grade pay of Rs.4200/- or equiva-
lent in the parent cadre or department; and
(b) Possessing a graduation from a recognized university.
6. Name of the Post : Personal Assistant
a) No. of Post(s) : 04 (Four)
b) Scale of Pay : PB-2 Rs.9300-34800/- + Grade Pay Rs.4600/- 
c) Qualification : Officers of the Central Government;
(a) (i) Holding analogous posts of Stenographers on regular basis in the parent cadre or depart-

ment; or
(ii) with ten years service in the grade rendered after appointment thereto on regular basis in posts
of Stenographers in Pay Band-1, Rs.5200-20200/- plus grade pay of Rs.2400/- or equivalent in the
parent cadre or department; and 
(b) Possessing a graduation from a recognized university.
General Conditions: 
General Conditions in Note-1, Note 1(A) and Note 2 are applicable for posts at Serial No. 4
to 6 above and general conditions in Notes 1(A) and Note 2 are applicable for posts at Serial
1 to 3 above.
Note: 1: The departmental officers in the feeder category who are in the direct line of pro-
motion will not be eligible for consideration for appointment on deputation. Similarly, dep-
utationists shall not be eligible for consideration for appointment by promotion.
Note 1(A):  Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization or
Department of the Central Govt. shall ordinarily not to exceed three* years (*Five years for
the post of Registrar). The maximum age limit for appointment by deputation shall not be
exceeding 56 years as on the closing date of receipt of application.
Note 2: For the purpose of appointment on deputation basis, the service rendered on a reg-
ular basis by an officer prior to the first day of January, 2006 and the date from which the
revised pay structure based on the sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Pay Commission except where
there has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade without any up-grada-
tion.
2. Application must be sent in the prescribed Proforma (Annexure-II) to the Deputy Secretary
(Admn), Central Information Commission, Room No.304, 2nd Floor, August Kranti Bhawan,
Bhikaji Cama Place, New Delhi-110066.
3. Application duly filled in and supported by all relevant documents and envelope should super-
scripted: “Application for the post of _________ on deputation.” 
4. While forwarding applications, the Confidential Reports (Photocopies of the CRs/APARs each
page duly attested by the officer not below the rank of Under Secretary) for the last five years,
Vigilance Clearance and Integrity Certificate and Statement showing penalties, if any, imposed
during the last ten years, may positively be furnished by the sponsoring authority
5. The Officers selected will have the option to draw his/her grade pay plus deputation (duty)
allowance or to have his/her pay fixed in the scale of the post in accordance with DoPT O.M.
No.2/12/87-Estt (Pay II) dated 29.04.1988, as amended from time to time.
6. The last date of receipt of application in the Commission is 45 days from the date of publica-
tion of the advertisement. 

Annexure- II
PROFORMA

1.    Name of the applicant :
2.    Date of Birth :
3.    Educational Qualification :
4.    Post held on regular basis and its scale of pay :
5.    Date of regular appointment to the post :
6.    Present post held (whether ad-hoc/regular/deputation)

with scale of pay and date of appointment :
7.   Brief service particulars and experience :

Period Post held on regular basis Scale of Pay Brief description of duties
From To

7. Contact No.
8. E.Mail address, if any:
9. Additional Information, if any which you would like to mention in support of your suitability for
the post.
11. Date of return from last ex-cadre post if any :
12. Whether belongs to SC/ST/OBC/PH/General :

Signature of the applicant
Certificate to be given by head of office of the Applicant
13. It is certified that the particulars furnished by the official are correct.
14. It is certified that no disciplinary/vigilance case is either pending or contemplated against the
applicant and he/she is clear from the vigilance angle.
15. The record of service of the officer has been carefully scrutinized and it is certified that there
is no doubt about his/her integrity.
Date: Signature/Office seal

EN 23/34
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Continued from page 4 National Technical Research Organisation
Applications are invited for filling up the following post on Deputation basis from Central
Government Ministries/Departments as per details given below:-
SI. No. Name of the post No. of post Scale of pay*
1. Deputy Secretary 01 PB-3  Rs. 15600-39100/-  + Grade Pay of 

(Legal Cell ) Rs. 7600/-
* In addition, Special Allowance @ 15% of Basic Pay (i.e. Pay in Pay Band + Grade Pay) will be
admissible.

The initial period of deputation of officer from the Central Government shall be three years
which may be further extended in exigencies of service as decided by the Competent Authority.
2. The educational and other qualifications required for the above mentioned post are as under:-
I. For Deputy Secretary (Legal Cell)-
Officers under the Central Government possessing following QRs:-
Essential-
(a) (i) Holding analogous post on regular basis: or
(ii) Having five years service on regular basis in the scale of PB-3 Rs. 15600 -39100/- + Grade
Pay Rs. 6600/-; and
(b) Possessing ten years experience in dealing with establishment matters and contract manage-
ment in supervisory capacity under the Central Government Departments, out of which five years
should be in legal matters dealing with these subjects.
(c) Bachelor's degree in Law from a recognised university or equivalent.
Note-1: The Departmental Officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment on promotion.
Note-2: The maximum age limit for appointment on deputation shall not be exceeding 56 years as
on the closing date of the receipt of application.
3. The officer appointed on deputation will be posted in Delhi.
4. How to apply - Neatly filled applications typed or in own handwriting on A-4 size paper in the
prescribed proforma (placed at Annexure) should be sent to Post Box No. 4552, Hauz Khas, New
Delhi-110016. The last date of receipt of application is 45 days from the date of publication
of this advertisement in the Employment News.
5. Attested copies of educational qualifications, experience and other certificates should be
enclosed with the application. Candidates however, will be required to produce original certificates
for verification at the time of interview.
6. The applications in the prescribed proforma (placed at Annexure) may kindly be forwarded
through proper channel alongwith disciplinary/vigilance clearance/integrity certificate and attested
copies of ACRs for the last 05 years.
7. Incomplete applications and those received late and/or without the requisite enclosures would
be summarily rejected. No correspondence in this regard would be entertained.
8. Canvassing in any form will disqualify the candidate.
9. Advance copy of the application may also be uploaded on NTRO website -
http://www.ntro.gov.in/ntroWeb.

ANNEXURE
REFERENCE NO. V(A)/12/1/Estt-I/NTRO/2013
POST APPLIED FOR
1. Name of and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central/State Government Rules. : 
4. Educational & Proferssional Qualifications satarting with the last degree till High School or
Matriculation level:-
SI. Qualification Year of Institute/Board Subject Marks Obtained
No. Passing University/College and Division

5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same) 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential (1) (2) (3)
Desired   (1) (2)
6. Please state clearly whether in the light of entries made by you above you meet the requirement
of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Office/Instt./Orgn. Post Held From To *Scale of Pay and basic pay Nature of duties

8. Nature of present employment i.e. ad-hoc or temporary or permanent.
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under 
(a) Central Government
(b) State Government
(c) Autonomous Organizations
(d) Government Undertakings
(e) Universities
11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
12.  Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your suitability for the
post. Enclose a separate sheet, if the space is insufficient).
14. Whether belongs to SC/ST/OBC :
15. Remarks 
* Pay Scale on a regular/substantive basis as well as present pay scale both must be mentioned.

UNDERTAKING
I somlenly affirm that the information submitted above is correct to the best of my knowledge &
belief. I also undertake that in the event of my selection to the above post, I will not withdraw my
candidature or decline the post when offered.
No. of enclosure attached: _______________

Signature of the Candidate
Date:_____________ Address:________________

________________________
________________________

Countersigned
(Employer)

davp 58101/11/0024/1314 EN 23/53

Affix recent passport
size colour photo-
graph duly signed

Soil & Land Use Survey of India
(Dept. of Agriculture and Cooperation)

I.A.R.I. Buildings, New Delhi-12
Filling up of 17 posts of Assistant Field Officer (Group B, Non-Gazetted, Non- Ministerial) in
the Soil & Land Use Survey of India in the Pay Band of Rs.9300-34800 + Grade Pay Rs.4200-
00 on deputation basis.
1. 17 (Seventeen) posts of Assistant Field Officer (General Central Service, Group "B", Non-
Gazetted, Non-Ministerial) are proposed to be filled up in the pay band of Rs. 9300-34800 + Grade
Pay Rs.4200-00 in the Soil & Land Use Survey of India Organization, which is a subordinate office
under the Department of Agriculture and Cooperation.
2. The posts are to be filled up by deputation from amongst officers of the Central or State or Union
Territory Governments:-
(a)(i) Holding analogous posts on regular basis in the parent cadre   or department; or 
(ii) with three years of service in the grade rendered after appointment thereto on a regular basis in
the scale of pay of Rs. 9300-34800 +Grade Pay of Rs. 4200-00  or equivalent in the parent cadre
or Department; and 
(b) Possessing the educational qualifications and experience as under:-
M.Sc. degree in Soil Science, Agricultural Chemistry or Agriculture with specialization in Soil
Science of a recognized University or equivalent.
3. The period of deputation shall ordinarily not exceed 3 years.
4. The Headquarter of the posts, at present, are at Nagpur (4 -Posts), Kolkata (3-Posts), Bangalore
(4-Posts), Hyderabad (2-Posts), Noida (UP) (3-Posts) and Ahmedabad ( 1- Post) but can be
changed to a place anywhere in India in the exigency of public interest.
5. The officer selected on deputation basis will have the option to draw his/her grade pay plus deputa-
tion allowance or to have his/her pay fixed in the scale of the post in accordance with the normal rules.
6. Applicant should send his/her application through his/her present employer with details of service
particulars as enumerated in the given proforma alongwith his/her complete and up-to-date C.R.
Dossiers (photo copies of the C.R.s are to be got attested by an officer not below the rank of Under
Secretary) to the Chief Soil Survey Officer, Soil & Land Use Survey of India (Dept. of Agri. & Coop.),
I.A.R.I. Buildings, New Delhi-12 within 30 days from the date of advertisement of vacancy. On the
event of the selection, the candidate will not be allowed to withdraw his/her candidature.

PROFORMA
1. Post applied for : Assistant Field Officer
2. Name of applicant:
3. Date of birth:
4. Date of retirement under Central Government Rule
5. Educational Qualifications:
Sl.No. Educational Qualifications Year of passing Percentage/Class/Division

possessed by the candidate

6. Details of training, if any, undergone:

7. Details of employment in chronological order (Please enclose a separate sheet duly authenti-
cated by your signature, if space below is insufficient)
Ministry/ Post held From To Scale of Pay and Basic Pay Nature of 
Department duties

8. Details about present employment
Pleas state whether working under:         Central Government/ State/ Union Territory

9. Whether educational and other qualifications required for the post are satisfied 
Qualifications/Experience required Qualifications/Experience possessed

10. Whether belongs to SC/ST: 
11. Special remarks, if any: Signature of the candidate with date
Service particulars given by the applicant are verified with reference to service records and found
to be correct.
(i) It is certified that no vigilance case is either pending or being contemplated against the officer.
(ii) It is certified that no major/minor penalty has been imposed on the officer during the last 10 years.
(iii) It is certified that the integrity of the officer is beyond doubt.
EN 23/78 Signature of the Competent Authority with seal
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EN  23/32

Continued from page 6

F.No.3/9/2012-P & P- I (Pt.)

Government of India

Staff Selection Commission
Corrigendum

F.No. 3/9/2012- P&P-l (Pt). Candidates may refer to Para-8(lll) (iv) of the Notice pub-
lished in the Employment Newspaper /Rozgar Samachar on 15.12.2012 for recruitment
of Constable (GD) in CAPFs and Rifleman (GD) in Assam Rifles Examination, 2013. The
following corrigendum is issued:

For Read

Medical test (X-Ray & Medical test (X-Ray & Laboratory) shall be conducted
Laboratory) shall be only in respect of those candidates who are found
conducted only for such otherwise medically fit. In case of Review Medical
candidates who are found Examination (RME) also, the X-Ray will be done only if
fit after initial medical the candidate is declared otherwise fit. No appeal 
examination. will lie if the candidate is declared unfit in X-Ray 

or in any other test/examination in RME.

Other contents of the Notice will remain unchanged.
EN 23/28davp 32204/11/0028/1314 EN  23/28
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Mechanised Infantry Regiment
Abhilekh Karyalaya

Records The Mech Inf Regt
Ahmednagar-414001

Amendment
2. The following amendments may please be carried out to our Employment
Notice dt.
03 Aug 2013:- 
For para 2 - Age Limit:-
(a) For General candidates - 18 to 27 years
(b) For OBC candidates - 18 to 30 years
(c) For SC/ST candidates - 18 to 32 years
Read para 2 -Age Limit:-
(a) For General candidates - 18 to 25 years
(b) For OBC candidates - 18 to 28 years
(c) For SC/ST candidates - 18 to 30 years

EN 23/65

EN  23/49

EN  23/16

EN  23/14

Continued from page 8
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No. A-12025/10/2012-Adm.I
Government of India 

Planning Commission
Planning Commission requires the services of suitable Officer for appointment to the post of Joint
Adviser (Power) to be filled by composite method i.e. "Promotion/ Deputation (including short-term
contract)" basis. The selection for the post will be made by the UPSC.
1. Details of the vacancy
(1) Name of post : Joint Adviser (Power)
(2) Number of vacancy : 01 (one)
(3) Class : Group 'A' Gazetted
(4) Scale of Pay : Pay Band-4, Rs. 37400-67000+Grade Pay of Rs. 8700

2. DUTIES ATTACHED TO THE POST:
Joint Adviser (Power)
1. Planning and Programming for the development of Power Sector and then integration with
national economic plans through the operational mechanism of Annual and Five Year Plans.
2. Integration of Power plans with other sectoral development by functioning in cooperation with the
concerned Ministries, State Governments, Public Sector undertakings, Institutions, Agencies, etc.
3. Representing Planning Commission in meetings, Committees, Inter-Ministerial Groups, etc, for
feed back to Planning Commission for decision making, examining various papers/notes/reports
etc. received in the Planning Commission relating to the Sector.
4. Appraisal of projects/feasibility reports and monitoring of the performance of the Power Sector
as integrated to other related sectoral developments, developing and coordinating studies aimed at
resolving the problems at various higher levels and preparing specialized technical papers.
5. Supervision of the work of the Power Unit.
6. Such other duties as may be assigned by the Planning Commission.
ELIGIBILITY :
FOR DEPUTATION (INCLUDING SHORT-TERM CONTRACT):
Officers of the Central/State Governments/Union Territories/Universities/Recognised Research
Institutions/Public Sector Undertakings/ Autonomous organization;- (a) (i) holding analogous posts
on regular basis in the parent cadre/department; or (ii) with five years' service in the grade rendered
after appointment thereto on regular basis in posts in the Pay Band-3, Rs. 15600-39100 with Grade
Pay of Rs. 7600 or equivalent in the parent cadre or department; and (b) possessing the qualifica-
tions and experience prescribed for the post, as mentioned against item No.6 below.
FOR PROMOTION:
The Departmental Deputy Advisers of the Planning Commission in PB-3, Rs. 15600-39100 plus
Grade Pay of Rs. 7600 with 5 years' service in the grade rendered after appointment thereto on a
regular basis and possessing the qualifications prescribed for the post, as indicated against item
No. 6 below.
4. AGE LIMIT
The maximum age limit for appointment by Deputation (including Short-Term Contract) shall be not
exceeding 56 years as on the crucial date for determining eligibility as indicated against item No. 5
hereunder.
5. CRUCIAL DATE FOR DETERMINING ELIGIBILITY :
It will be the closing date of receipt of applications.
6. QUALIFICATIONS AND EXPERIENCE:
Joint Adviser (Power)
ESSENTIAL:
(i) Degree in Electrical Engineering of a recognized University or Part 'A' & 'B' of Associate Member
of Institute of Engineering (AMIE) in Electrical Engineering.
(ii) 12 years' experience in research/ development/planning/execution in the field of power genera-
tion/transmission, utilities development.
DESIRABLE:
(i) Masters' Degree in Electrical Engineering.
(ii) Training if any with regard to long term physical and financial planning in the field of power gen-
eration.
(iii) Published work if any in the filed of electricity economics in relation to forecasting of demand,
distribution and pricing. 
(iv) At least 6 out of 12 years' experience should be on techno-economic evaluation, appraisal of
projects/programmes, detailed project reports.
7. PERIOD OF DEPUTATION/ CONTRACT:
Period of deputation/ contract including period of deputation/ contract in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation/ Department of
the Central Government shall ordinarily not exceed five years. The terms and conditions of depu-
tation will be regularised according to the orders contained in the Govt. of India, DoPT's OM
No.6/8/2009-Estt.(P.II), dated 17th June, 2010, as amended from time to time, in the case of those
coming on deputation including short-term contract.
The interested and eligible officers may send their applications (in duplicate) in the given proforma
through proper channel to Under Secretary (Adm.I), Planning Commission, Yojana Bhawan,
Sansad Marg, New Delhi-110 001. The closing date for receipt of applications will be 60 days
from the date of publication of advertisement in the Employment News. Confidential Report
Dossier / Photocopies of last 5 years duly attested on each and every page by an officer not below
the rank of Under Secretary to the Govt. of India, Integrity Certificate, Vigilance Clearance
Certificate and the list of major/ minor penalties, if any, imposed on the officer during the last 10
years / No Penalty Certificate (in prescribed format) in respect of the officer are also required to be
sent alongwith the application.
Applicant should ensure that the application is complete in all respects and is in the pre-
scribed proforma. No column of the format should be left blank. Wherever information is
"Not Applicable'’ or it is "Nil", it may please be so stated. Only complete applications
received through proper channel on or before the specified closing date shall be consid-
ered. The details of the vacancy are also available on Planning Commission website, i.e.
http://www.planningcommission.gov.in under the link " Appointment/Jobs".
This advertisement is being issued in supersession of Planning Commission's earlier advertisement
No. DAVP 54101/11/0007/1213 EN 6/4 appearing in the Employment News dated 12-18 May, 2012.

[FORMAT OF VARIOUS CERTIFICATES REQUIRED TO BE ENCLOSED SEPARATELY
ALONGWITH THE APPLICATION OF CANDIDATE WHO APPLIES FOR DEPUTATION

(INCLUDING SHORT-TERM CONTRACT) BASIS]
INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Reports of Dr./Shri/Smt./Ms. _____________, ___________
who has applied for the post of Joint Adviser (__________) in the Planning Commission on
Deputation (including short-term contract), it is certified that his/ her integrity is beyond doubt.

[To be signed by an Officer of the rank of 
Deputy Secretary or above] 
Name & Office Seal: 
Date:

VIGILANCE CLEARANCE CERTIFICATE
Certified that no vigilance case or disciplinary proceedings or criminal proceeding is either pending
or contemplated against Dr./Shri/Smt./Ms. ______________, _________ who has applied for the
post of Joint Adviser (_________) in the Planning Commission on Deputation (including short-term
contract).

[Authorised signatory] 
Name & Office Seal: 
Date:

NO PENALTY CERTIFICATE
Certified that no minor/ major penalty has been imposed on Dr./Shri/Smt./Ms. ____________,
________ who has applied for the post of Joint Adviser (_______) in the Planning Commission on
Deputation (including short-term contract), during the last ten years.

[Authorised signatory] 
Name & Office Seal: 
Date :

PROFORMA
Name of the post applied for__________________

1. Name and Address (In Block letters) : 
2. Date of Birth (in Christian era) : 

3. Date of retirement under Central/State Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules state the authority for the
same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential 1. 2. 3.
Desirable 1. 2. 3.
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Office/Institution Post Held From To Scale of Pay and basic Nature of duties

pay (in details)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment
Please state whether working under (indicate the name of your employer against the relevant
column):
(a) Central Government.
(b) State Government.
(c) Autonomous Organization.
(d) Government Undertaking.
(e) Universities.
(f) Others.
11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade.:
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale:
13.  Total emoluments per month now drawn.:
14. Additional information, If any, which you would like to mention in support of your suitability for the
post. 
15. Please state whether you are applying for deputation (including short-term contract)/Absorption/
Re-employment Basis. (Officers under Central/State Governments are only eligible for "Absorption".
Candidates of non-Government Organizations are eligible only for Short Term Contract.
16. Whether belongs to SC/ST :
17. Remarks (The candidates may indicate information with regard to (i) Research publications and
reports and special projects (ii) Awards/Scholarship/Official Appreciation (iii) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient).
I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Date _____________ Address:_______________

________________
Countersigned

________________
________________

(Employer with Seal)
davp 54101/11/0034/1314 EN 23/54

Directorate of Seed Research
(Indian Council of Agricultural Research)

Post Bag No. 11, Village : Kushmaur 
PO : Kaithauli, Mau 275 101 (UP), INDIA

Phone: 0547-2530386(O)
2530326(O)

Fax: 0547-2530325
e-mail: admin.dsr@gmail.com

F.No. 01/DSR/2012-13/Estt.77/ 1114

Advertisement No. 02/2013
The Project Director, DSR, Mau invites application for the following post in the prescribed format
under the administrative control of ICAR. The post is of permanent nature and at present is to be
filled in temporary basis. The appointee will be made permanent subject to satisfactory perform-
ance during the probationary period.
Sl. Name of Pay Scale Number of Essential Qualification
No. the post vacancies
01 Stenographer PB-l (5200- One (01) Intermediate (10+2) passed from a recognized

Grade-Ill 20200) with Unreserved University & knowledge of computers.
G.P -Rs. Professional Efficiency:-
2400/- The candidates will be given one dictation 

test in English or in Hindi at 80 w.p.m. for 10 
minutes. The candidates who opt to take the 
test in English will be required to transcribe   
the matter in 65 nminutes on manual typewriter 
or 50 minutes on computer and the candidates 
who opt to take the test in Hindi will be required 
to transcribe the matter in 75 minutes on 
manual typewriter or 65 minutes on computer.

Please visit DSR website www.dsr.org.in for downloading qualification, age, general instructions
& application format etc. This advertisement is also available in the Employment News. For any
grievance/queries applicant can e-mail at stenodsr@gmail.com before the closing date of appli-
cation.

(Ajay Kumar Soni)
Administrative Officer

EN 23/38

IMPORTANT 
NOTICE

We take utmost care in pub-
lishing result of the various
competitive examinations
conducted by the UPSC,
SSC, Railway Recruitment
Boards etc. Candidates are 
however advised to check 
with official
n o t i f i c a t i o n / g a z e t t e .
Employment News will not
be responsible for any print-
ing error going inadvertently.

National Water
Development Agency

In continuation to NWDA advertisement which appeared in
Employment News dated 13th-19th April, 2013 vide which
applications were invited to fill up one post of Superintending
Engineer in the Pay Band of Rs.15600-39100/- and Grade
Pay of Rs.7600/- (Pre-revised pay scale of Rs.12,000-375-
16,500/-) in the National Water Development Agency on dep-
utation (including short term contract) basis, it is informed
that instead of one, now two vacancies are proposed to be
filled. The detailed advertisement may be downloaded from
NWDA website http;//www.nwda.gov.in. The closing date
for submission of applications shall be 30 days from the date
of publication of this advertisement in English "Employment
News". Those who applied in response to the earlier adver-
tisement need not apply again.

EN 23/98
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Wildlife Crime Control Bureau
Government of India

Ministry of Environment & Forests
Advertisement No. 1/2013

Wildlife Crime Control Bureau (WCCB) is a body established under Section 38(Y) of the Wild Life
(Protection) Act, 1972, with an objective to combat organized wildlife crime. The Bureau has its
Headquarter at Delhi and five Regional Offices at Delhi, Kolkata, Mumbai, Chennai, Jabalpur, three Sub-
Regional Offices at Guwahati, Amritsar and Kochi and five Border Units at Moreh, Nathula, Motihari,
Gorakhpur and Ramanathapuram. WCCB would like to recruit suitable persons on deputation for the fol-
lowing posts:
1. Stenographer
(i) Number of Posts : Two posts.
(ii) Classification: General Central Service Group 'C' Non-Gazetted, Ministerial
(iii) Pay Scale: PB-I, Rs. 5200-20200/- Grade Pay Rs. 2400/-
(iv) Method of Recruitment : Deputation.
Eligibility Criteria:
Officers of the Central or State Government or Union Territories holding analogous posts on regular basis
in the scale of pay of PB-I, Rs. 5200-20200/-with Grade Pay of Rs. 2400/- or equivalent in the parent cadre
or Department. Period of deputation including period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or some other organization or department of the Central
Government shall not exceed five years. The maximum age limit for appointment by deputation shall be 56
years.
Location : Delhi
2. Upper Division Clerk
(i) Number of Posts : One Post
(ii) Classification : General Central Service Group 'C’ Non-Gazetted, Ministerial
(iii) Pay Scale : PB-1 Rs. 5200-20200/- Grade Pay Rs. 2400/-
(iv) Method of Recruitment : Deputation
Eligibility Criteria:
(a) Officers of the Central or State Government or Union Territories:-
(i) holding analogous posts on regular basis in the parent cadre/department; or
(ii) Lower Division Clerks or its equivalent with 8 years of regular services in PB-I 5200-20200 with GP of
Rs. 1900/- or equivalent in the parent  cadre or Department.
(b) The Departmental Officers in the feeder category who are in the direct line of promotion shall not be eli-
gible for consideration for appointment on deputation. Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this appointment in the same or some other organi-
zation or department of the Central Government shall not exceed five years. The ' maximum age limit for
appointment by deputation shall be 56 years.
Location : Delhi.
3.  LDC
(i) Number of Posts : Two Posts
(ii) Classification : General Central Service Group 'C' Non-Gazetted, Ministerial
(iii) Pay Scale : PB-1 Rs. 5200-20200/- with GP-1900/-
(iv) Method of Recruitment : Deputation
Eligibility Criteria:
Officers of the Central or State Government or Union Territories holding analogous posts on regular basis
with five years of regular service in the scale of pay of PB-1 Rs.5200-20200 with Grade Pay Rs. 1900 or
equivalent in the parent cadre or Department. Period of deputation including period of deputation in anoth-
er ex- cadre post held immediately preceding this appointment in the same or some of other organization
or department of the Central Government shall not exceed five years. The maximum age limit for appoint-
ment by deputation shall be 56 years.
Location: One each at Mumbai and Kochi.
4. Constable
(i) Number of Posts : 16
(ii) Classification : General Central Service Group 'C' Non-Gazetted, Non-Ministerial
(iii) Pay Scale : PB-I Rs. 5200-20200/- Grade Pay Rs. 2000/-
(iv) Method of Recruitment : Deputation
Eligibility Criteria:
Out of 16 vacancies, 8 vacancies are to be filled up from Forest/wildlife Personnel of states/union Territories
and 8 vacancies are to be filled up from Police Personnel of Central/state or UT Police forces, Railway
Protection force, Central Bureau of Investigation and Narcotics Control Bureau having the following eligible
criteria. Officers of the Central or State Government or Union Territories holding analogous posts on regu-
lar basis and Matriculate from a recognized Board/University or equivalent. Period of deputation including
period of deputation in another ex-cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall not exceed five years. The maxi-
mum age limit for appointment by deputation shall be 53 years.
Location: Chennai, Kochi, Kolkata, Guwahati, Mumbai, Jabalpur, Amritsar.
List of enclosures to be accompanied with the application:
(i) Application in the prescribed format duly completed signed by the candidate and countersigned by the
Appointing Authority.
(ii) Attested copies of the ACRs or its equivalent document for the last 5 years duly attested on each page
with seal.
Entitlements:
(i) The candidate will be entitled for HRA as per the GOI instructions. (ii) Officers on deputation are entitled
for deputation allowance which is 5% in case of Delhi to Delhi deputation and 10% in other cases subject
to maximum of Rs. 4000/- per month.
Last date for receipt of completed application form in the prescribed format is 60 days from the date
of publication of this advertisement in Employment News.

Application Form
1. Name and Address                                 :
2. Date of Birth                                           :
3. Date of Entry in Govt. Service                  :
4. Date of Retirement under Central/State Govt. Rules:
5. Name of Organization                             :
6. Educational Qualification                         :
7. Whether educational qualification and other qualifications required for the post are satisfied(if any qual-
ification has been treated as equivalent to the one prescribed in the rules state Authority for the same):

Qualification/Experience Required Qualification/Experience possessed by
the Officer

Essential 1  2
Desirable     1  2

Details of postings last 8 postings (enclose a separate sheet duly authenticated by your signature, if the
space below is insufficient)
Office/lnst./Organization Post held From To Scale of Pay & Basic Pay Nature of Duties

I have gone through the vacancy circular/advertisement and I am aware that the Curriculum Vitae duly sup-
ported by documents submitted by me will also be assessed by the selection committee at the time of selec-
tion for the post.
Date: Signature of Candidate

Address
Countersigned

(Employer with seal)
EN 23/3EN  23/66

EN  23/12

EN  23/74



www.employmentnews.gov.in12 Employment News 7 - 13 September 2013

EN  23/33

EN  23/67

EN  23/44

Wildlife Crime Control Bureau
Government of India

Ministry of Environment & Forests
Advertisement No. 2/2013

Wildlife Crime Control Bureau (WCCB) is a body established under Section 38(Y) of the Wild Life
(Protection) Act, 1972, with an objective to combat organized wildlife crime. The Bureau has its
Headquarter at Delhi and five Regional Offices at Delhi, Kolkata, Mumbai, Chennai, Jabalpur, three Sub-
Regional Offices at Guwahati, Amritsar and Kochi and five Border Units at Moreh, Nathula, Motihari,
Gorakhpur and Ramanathapuram. WCCB would like to recruit suitable persons on deputation for the fol-
lowing posts:
1. Public Prosecutor
(i) Number of Posts : One post.
(ii) Classification: General Central Service Group 'A' Gazetted, Non-Ministrial
(iii) Pay Scale: Rs. 8000 - 13500 (Pre-revised)
(iv) Method of Recruitment: Deputation.
Eligibility Criteria:
Officers under the Central Government/State Government/Union Territories:
(a) (i) holding analogous posts on regular basis in the parent cadre/department; or
(i) with five years' service in the grade rendered after appointment thereto on regular basis in posts in the
scale of pay of Rs. 6500-10500(Pre-revised) in the parent cadre/department; and
(b) Possessing the following educational qualifications and experience: 
(i) Bachelor's Degree in Law from a recognized university or equivalent; 
(ii) Three years' experience in handling prosecution of crimes.
Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organization/department of the Central Government shall not
exceed five years. The maximum age limit for appointment by deputation shall be not exceed 56 years, as
on the closing date of receipt of applications. 
Location : Delhi.
2. Inspector
(i) Number of Posts : Four posts.
(ii) Classification: General Central Service Group 'B' Gazetted, Non-Ministerial 
(iii) Pay Scale: Rs. 6500 - 10500 (Pre-revised) 
(iv) Method of Recruitment: Deputation. 
Eligibility Criteria:
Officers of the Police Departments under Central Government/State Government/Union Territories or
Officers of the forest Departments or Wildlife departments under state Government/Union Territories or
Officers of Railway Protection Force/Central Bureau of Investigation/Narcotics Control Bureau/ Intelligence
Bureau/National Crime Records Bureau/Customs & Central Excise Department.
(a) (i) Holding analogous posts on regular basis in the parent cadre/department or (ii)With three years' serv-
ice in the grade rendered after appointment thereto on regular basis in posts in the pay scale of PB-II,
Rs.9300 - 34800 with Grade Pay Rs. 4200/- in the parent cadre/department; and
(b) Possessing the following educational qualifications and experience: 
(i)Bachelor's degree from a recognized university or equivalent. 
(ii)Three years' experience in intelligence, enforcement and investigation.
Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organization/department of the Central Government shall not
exceed five years. The maximum age limit for appointment by deputation shall be not exceed 56 years, as
on the closing date of receipt of applications. 
Location : Moreh(Manipur), Gorakhpur{UP), Nathula (Sikkim) and Delhi.
3. Personal Assistant
(i) Number of Posts : Two Posts
(ii) Classification : General Central Service Group 'B' Non-Gazetted, Ministerial
(iii) Pay Scale : PB-II, Rs. 9300-34800/-,  Grade Pay Rs. 4200/-
(iv) Method of Recruitment : Deputation
Eligibility Criteria:
Officers of the Central or State Government or Union Territories:-
(a) (i) Holding analogous posts on regular basis in the in the parent cadre/department; or 
(ii) With 3 years of regular service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 5000 - 8000 (Pre-revised); or (iii) with 6 years' service in Pay Band PB-1, Rs. 5200-
20200 with Grade Pay Rs. 2800 (Pre-revised scale of Rs. 4500-7000) or equivalent in the parent
cadre/department; and
(b) Possessing a speed of hundred words per minute in stenography.
The Period of deputation including period of deputation in another ex-cadre post held immediately preced-
ing this appointment in the same or some other organization or department of the Central Government shall
not exceed five years. The maximum age limit for appointment by deputation shall be 56 years, as on the
closing date of receipt of application.
Location : Delhi.
List of enclosures to be accompanied with the application:
(iii) Application in the prescribed format duly completed signed by the candidate and
countersigned by the Appointing Authority. 
(iv) Attested copies of the ACRs or its equivalent document for the last 5 years duly attested on each page
with seal. 
Entitlements:
(iii) The candidate will be entitled for HRA as per the GOI instructions 
(iv) Officers on deputation are entitled for deputation allowance which is 5% in case of Delhi to Delhi dep-
utation and 10% in other cases subject to maximum of Rs. 4000/- per month.
Last date for receipt of completed application form in the prescribed format is 60 days from the date
of publication of this advertisement in Employment News.

Application Form
1. Name and Address                                 :
2. Date of Birth                                           :
3. Date of Entry in Govt. Service                  :
4. Date of Retirement under Central/State Govt. Rules:
5. Name of Organization                             :
6. Educational Qualification                         :
7. Whether educational qualification and other qualifications required for the post are satisfied(if any qual-
ification has been treated as equivalent to the one prescribed in the rules state authority for the same):

Qualification/Experience Required Qualification/Experience possessed by
the Officer

Essential 1  2
Desirable    1  2

Details of postings last 8 postings (enclose a separate sheet duly authenticated by your signature, if the
space below is insufficient)
Office/lnst./Organization Post held From To Scale of Pay & Basic Pay Nature of Duties

I have gone through the vacancy circular/advertisement and I am aware that the Curriculum Vitae duly
supported by documents submitted by me will also be assessed by the selection committee at the time of
selection for the post.
Date: Signature of Candidate

Address
Countersigned

(Employer with seal)
EN 23/4
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Government of India

Ministry of Rural Development
Department of Land Resources

G-Wing, NBO Building, Nirman Bhavan, New Delhi
Subject: Filling up the post of Technical Officer (Civil Engineering), Technical Officer
(Economics/Statistics/Commerce) and Technical Expert (IT-Cum-GIS) in the Department of
Land Resources on Contractual basis for one year - regarding.
Department of Land Resources is in the process of hiring manpower on contractual basis with fol-
lowing qualifications, experience and duties as mentioned below. The interested persons may sub-
mit their bio -data in the prescribed format given herewith within 60 days from the date of publi-
cation in Employment News.
(2) Technical Officer (No. of posts 2).
(j) Period of appointment: The appointment will be on contract basis for an initial period of one
year from the date of joining or further orders whichever is earlier.
(k) Monthly emoluments: Rs. 30,000/- consolidated. 
(I) Age limit: Maximum 65 years.
(m) Duties: Scrutiny of perspective and action plans, evaluation reports, impact assessment stud-
ies, interact with State and District level agencies, capacity building, IEC with modern IT inputs,
close monitoring system and online monitoring systems, field visits, organize national and region-
al conferences/ seminars/ workshops, coordination with related organizations/agencies & depart-
ments/ministries etc.
(n) Qualifications:
i) Technical Officer (Economics/Statistics/Commerce):
(c) Academic Qualification: Masters degree from a recognized University or equivalent in
Statistics/Economics/Commerce.
(d) Experience: Minimum two years experience in collection/compilation/analysis of data in
respect of agriculture/ forestry/ wasteland development/watershed development/rural develop-
ment programmes.
(ii) Technical Officer (Civil Engineering)
(c) Academic Qualification: B.Tech./B.E. in Civil Engineering/Agricultural Engineering from a rec-
ognized University.
(d) Experience: Minimum two years experience in water resources management & related fields.
(o) Headquarter/Duty: The Headquarter will be Department of Land Resources, Ministry of Rural
Development, New Delhi. In the event of exigencies of work, he/she will have to sit late beyond
office hours and to attend office on holidays. Fields visits would have to be done as and where
required.
(p) Leave: The Technical Officers will not be entitled to take any kind of leave. Accordingly, no fee
will be payable to them for the period of absence, if any.
(q) Other private assignment during the period of consultancy with this Ministry: As this
appointment is as full time, Technical Officer will not be allowed to take up any other private assign-
ment during the period of contract with this Department.
(i) TA/DA: TA/DA as admissible to officer of the Government.
(ii) Transport: The Technical Officer will not be entitled to transport facilities. However, he will be
allowed reimbursement of conveyance charges as admissible to serving Government officers sub-
ject to the general conditions for grant of conveyance charges mentioned in the Delegation of
Financial Powers Rules.
(k) Accommodation: The Technical Officer will not be entitled to any residential accommodation
from the Central government pool.
(2) Technical Expert (IT cum GIS):
The Department of Land Resoruces also requires a Technical Expert in IT-Cum-GIS on contrac-
tual basis initially for a period of one year.
a) Age: Below 50 years.
b) Essential Qualification: M. Tech. in Remote Sensing/Computer Science, Informational
Technology/Civil Engineering with specialization in Geographical Information System (GIS),
Remote Sensing and related subjects.
c) Desirable qualification : Ph.D. in above disciplines.
d) Experience: Minimum 5 years of field experience in the above areas.
e) Fee: Rs. 60,000/- per month consolidated.
f) Duties: The incumbent will assist the Department in carrying out the following tasks:
(i) Advise the Department on all related technical matters on application of Information &
Communication Technology in Watershed Projects including a viable on-line monitoring of projects.
(ii) Maintenance of Integrated Watershed Management Programme (IWMP) MIS system and data-
base, including follow-up with the States for regular updating of data on MIS.
(iii) Analysis of the data and generating various reports as required by the Department.
(iv) Identification of hardware, software & other technical upgrades for ICT requirements of the
Department.
(v) Any other tasks assigned by the Department.
(g) General Experience: Technical Expert should possess strong analytical & process documen-
tation skills; excellent communication & inter-personal skills; result orientation; good partnering &
networking skills; strong gender sensitivity; excellent computer skills in MS Word, Spread sheet,
Power Point and Internet.
2. Above said appointments will be purely on contract basis and no claim for regularization of serv-
ices in Govt. will be entertained.
3. The applications may be forwarded in the prescribed proforma to the Under Secretary (Admn),
Department of Land Resources, Ministry of Rural Development, NBO Building, 'G' Wing, Nirman
Bhawan, New Delhi- 110011.

(Anoop Kumar)
Under Secretary to the Govt. of India 

Tel. No. 23062722
Application for the post of Technical Officer on contract basis in the Department of Land
Resources.
1. Name: 
2. Father's name:
3. Date of Birth:
4. Sex:
5. Educational Qualification:
(i) Highest Academic qualification                                             
(ii) Aggregate/percentage of marks obtained in the Master's degree/B.Tech/BE
6. Details of work experience:
Name of the Designation, Length of Key area of experience Period
Organization Nature of Experience Agriculture/Forestry/WasteIand Service
of work duty in years Development/Watershed From     to
experience Development/Hydrology/Water 

Resources Management
7. Present address:
8. Permanent address:
9. Contact number: (Signature of applicant)

Application for the post of ........... Technical Expert (IT cum GIS) on contract basis in
Department of Land Resources, Ministry of Rural Development, Government of India, New Delhi
Advertisement No. :
1. Name of the post applied for :
2. Name  in full (in Block letters) :
3. Father’s/ Husband’s name :
4. Nationality :
5. Sex :
6. Date of Birth :
7. Age as on 01.11.2011 :
8. Present address :

Tel.:
Mobile :
E-mail :

9. Permanent address : Tel.:
10. (a) Whether SC/ST/OBC :

(b) If yes, state name of the caste :
(c) Whether Physically Handicapped? :

11. (a) Educational and technical qualifications :
Exams passed Name of the Year of Subjects Division Percentage of

university passing marks obtained
(b) Topic of M.Sc. Thesis :
(c) Topic of Ph.D Thesis :
(d) Publications :

(Research papers/Books published)
12. Experience details of all previous and present employment: 

Name of the Name of the Pay Scale/ Period Nature of duties
Employer post Salary From To

13. Any  other relevant information: 
DECLARATION

I solemnly decalare that all the statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. I understand and agree that in the event of any
information being found false OR incorrect/incomplete OR ineligibility being detected at any time
before OR after selection/interview, my candidature is liable to be rejected and I shall be bound
by the decision of the Department of Land Resources. Signature
Place:................ (Full name of the applicant)
Date:.................. EN 23/22

Government of India/Ministry of Home Affairs
National Civil Defence College
Particulars of Post of Driver Mechanic (Ordinary Grade)

By Direct Recruitment
At National Civil Defence College, Nagpur

POST IS UNRESERVED
Applications are invited in the prescribed format to fill up ONE post of DRIVER MECHANIC
(ORDINARY GRADE), General Central Services, Group "C", Non-Gazetted, Non-Ministerial.
1. Name of the Post: DRIVER MECHANIC (ORDINARY GRADE)
2. Pay Band & Grade Pay: (PB-I) ` 5200-20200 + Grade Pay ` 1900/-
3. Mode of recruitment: Direct Recruitment
4. Educational Qualification: (i) Matriculation or equivalent
(ii) Knowledge of Vehicle Mechanism
(iii) Holding Driving License for heavy and light duty vehicles.
(iv) Three years experience of driving heavy & light duty vehicles.
5. Age limit: Age below 28 years. Relaxable in the case of SC/ST/OBC displaced persons

and other special categories in accordance with the general orders issued from time to
time by Government of India.

6. Office/Department and Address : Government of India, Ministry of Home Affairs,
NATIONAL CIVIL DEFENCE COLLEGE, Civil Lines, NAGPUR-440 001.

7. Name and Designation of the Officer to whom applicant should report: The Director,
National Civil Defence College, 61/1, Civil Lines, NAGPUR-440001. 

8. Place of work.: Nagpur at present but may be transferable anywhere in India.
Note: No TA/DA is admissible for interview. The application confidentially addressed to the Director,
National Civil Defence College, Civil Lines, NAGPUR-440 001 on or before 04th October, 2013.

ASST. DIRECTOR/HOO
GOVERNMENT OF INDIA

MINISTRY OF HOME AFFAIRS
NATIONAL CIVIL DEFENCE COLLEGE, NAGPUR

Application for the post of DRIVER MECHANIC (ORDINARY GRADE)
PERSONAL DETAILS;
1. Name in full (as recorded in HSSC Certificate)

2. Father's Name

3. Marital Status 4. Nationality 5. Religion

Married   Single

6. Date of Birth
(DD/MM/YY) 7. a)  Status (SC/ST/OBC) b) Ex-Servicemen

8. Address for correspondence Permanent Address

PIN    PIN    

9 Educational Qualifications (begin with SSC or equivalent):
Examination Board/University Year of passing Subject Percentage

10. Details of Professional Course, if any:
SI. No. Name of the Name of the Period Remarks

Course Organization/Institute From   To

11. Details of work experience:
Organization Designation Period of Service Scale of Reason for 

From       To Pay leaving

DECLARATION

I) I, .................................................................. hereby  declare  that the  above information
factually correct to the best of my knowledge also understand that if, any information is
found to be false at any later stage, I am liable to be punished and my appointment will
be disqualified, if any of the information is found to be wrong.

II) I, ....................................................................... being an applicant of SC/ST/OBC
Community understands that my selection is liable to be cancelled, if it is found later on
that I do not belong to SC/ST/OBC community by the Competent Authority.

Signature of candidate

Place
Date

CHECK LIST

1. Application duly completed & signed. 

2. Photograph affixed

3. Ex-Servicemen / Physically fit Certificate

4. Date of Birth

5. Copies of all Certificates & Mark sheet in support of Educational 
Qualifications all attested by Gazetted Officer's only.

EN 23/58

Affix your
recent

passport
size pho-
tograph
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Central Employment Exchange
Advertisement No. 07/2013

Date of Advertisement: 07.09.2013
Applications are invited for the following post(s) by various employers indicated in the advertisement up to
30.09.2013 in the prescribed format given at the end of the advertisement. In respect of applications sent
only by post/speed post from the candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Jammu & Kashmir, Lahaul & Spiti district and Pangi sub division of Chamba
district of Himachal Pradesh, A&N Islands or Lakshadweep or abroad the last date of receipt of applica-
tion by the employer is 07.10.2013. Applications received after due date will not be considered.
Candidates are required to send their application direct to the respective employers.
Applications for the Post of Intake Assistant at SI. No. 1 are to be sent to The Assistant
Director (Rehabilitation), VRC for Handicapped, Govt. of India, Ministry of Labour &
Employment, DGE&T, EN-81, Sector-V, Salt Lake City, Kolkata-700091, West Bengal.
1.  Two Intake Assistant (Group-C) - OBC-1, UR-1 
Pay Band 1 : Rs. 5200-20,200/-+Grade Pay: Rs 2800/-
Age: 30 years.
Essential Qualification: - Degree of a recognized university or its equivalent with Diploma in Social Work
or Guidance/ Or Post Graduate degree or its equivalent in Social Work / Sociology.
Desirable Qualification : Three years' experience in social work or vocational guidance or employment
services.
Duties: To admit & register the persons with Disabilities, provide general guidance on the activities of the
center, make client Individual case Profile, network with industries, follow up with employers, financial insti-
tutions, NGOs to provide necessary assistance, Maintenance of all such record of the unit, correspon-
dence with Medical Board, NGOs social organizations & other for speedy rehabilitation of the PWD.
Place of work: Kolkata, West Bengal.

CORRIGENDUM
Reference SI. No. 2 of Central Employment Exchange's advertisement No. 05/2013 pub-
lished in Employment News dated 27.07.2013 for the post of Assistant Lecturer-cum-
Assistant Instructor Essential Qualification to be read as :-
Full Time Bachelor's Degree in Hospitality & Hotel Administration/Hotel Management after 10+2 from a
Recognized University and full time Master's Degree in Hospitality & Hotel Administration/Hotel
Management securing not less than 60% marks in aggregate either in bachelors or masters degree.

OR
Full time Bachelor's Degree in Hospitality & Hotel Administration/Hotel Management after 10+2 from a
Recognized University securing not less than 60% marks in aggregate with atleast 2 years industry expe-
rience. Persons who were working as Teaching Associate as on 20-02-2013 will be eligible to apply
for the post with two years teaching experience. In other words their 2 years teaching experience
as Teaching Associate will be treated equivalent to 2 years Industry experience.
2. Last date of submission of application is extended upto: 07/10/2013
INSTRUCTION AND ADDITIONAL INFORMATION FOR CANDIDATES
1. Separate applications are required for each post quoting advertisement no. and sl. no. of the post.

2. Self-attested photocopies of educational/reservation categories/experience certificates etc., if any,
should be enclosed with the application.

3. Upper age limit relaxable for SC/ST/OBC, EX-SERVICEMEN, Physically Handicapped, Widow, Divorce
Women and Women judicially separated from their husband and Govt. servants etc. as per rules.

4. Only those SC/ST candidates who are not employed anywhere will be paid TA for Attending interview,
if admissible under rules.

5. Application in any case should not be sent to Central Employment Exchange/Local Exchange.
ABBREVIATIONS USED
OBC: OTHER BACKWARD CLASS 
UR: UN-RESERVED 

FORMAT OF APPLICATION FORM
1. Advertisement No. 
2. Serial number of the post:
3. Post applied for: 
4. Name of Employment Exchange where registered: if any 
5. Employment Exchange Registration No., if any
6. Name of the applicant (Mr./Miss/Mrs.):
In block letters
7. Date of Birth Date Month Year

8. Father’s Name:
9. Address (in full): ...............................................................
10. Nationality:
11. Category to which belong (SC/ST/OBC)
(ATTACH PHOTOCOPY OF CERTIFICATE)
12. Whether Ex-Serviceman (Yes/No) :
13. Whether Physically Handicapped (Yes/No)
14. Academic/Technical/Professional qualifications
(Beginning with matriculation level) attach photocopies of certificates
Sl. No. Name of Exam Year of passing Univ./Board Div./Class/Grade Subjects % of Marks

15. Experience (attach photocopies of certificates in support of experience):
Sl. Name of Period Designation Pay Nature of Reasons
No. employer/org. From  To Scale/Pay duties for leaving

I solemnly declare that the statement made by me in this form are correct to the best of my knowldege and
belief.
Dated:
Place:
List of enclosures : 1.

2.
3. (Signature of the candidate)

davp 23105/11/0007/1314 EN 23/23

Kumaun University, Nainital
Applications are invited for the post of Controller of Examination in Kumaun
University. Nainital in the Pay Band-4, ` 37400-67000, G.P. ` 10000/- on
Deputation Or Contractual basis for 3 year (Extendable). Age : Below 55
years as on date of application. Last date of submission of Application is
15.09.2013. Those candidates who have applied in the year 2010, not need
to apply again. However, they may submit additional information if any. A
demand draft of ` 1000/- with the application form in favour of Finance
Officer, Kumaun University, payable at Nainital. Application can be down-
loaded from the university website : www.kuntl.in. University will not be
responsible for postal delay. Those employed in Govt./ Institution/Semi
Govt. organization must apply through proper channel OR submit NOC al
the time of interview.
Minimum qualification:-
Master degree with at least 55% of marks or its equivalent grade of "B" in
the UGC-7 point scale. The experience for the post shall be:-
1) At least 15 years of experience as Assistant Professor in the A.G.P. of 
` 7000/- and above with 8 years of service in the A.G.P. of ` 8000/- and
above as Associate Professor along with experience in educational admin-
istration OR
2) Comparable experience in research establishment and/ OR other institu-
tion of higher education, OR
3) 15 Years of administrative experience, of which 8 years shall be as
Deputy Registrar Pay Band of ` 15600-39100 with a grade pay of ` 7600 or
3 years in Pay Band-4. ` 37400-67000, G.P. ` 8700/-or an equivalent post.
Desirable:
Persons having performed the duties related to conduct of examinations in
a University or Institution.

Registrar
Kumaun University Nainital

Application for the post of Controller of Examination on Deputation OR
Contractual basis for 3 year

1. Name of Applicant..............................................
2. Father's Name....................................................           
3. Date of Birth........................................................            
4. Present Address............................................... ....
5. Mobile No. & Email...................................................
6. Educational qualification................................................
7. Technical qualification..................................................
8. Experience (Organization, Designation, Period, Pay Scale & Nature  of
Job)........................................................................
9. Fee Details :................................,............................
Date : 
Place : Name & Signature

EN 23/10

Affix
Photograph

EN  23/68

EN  23/45
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EN  23/50

EN  23/51EN  23/52

EN  23/43

EN  23/69

F.No.9/Estt/MWDT/2013 

Mahadayi Water Disputes Tribunal
Ministry of Water Resources

Government of India, 5th Floor, 'A' Wing, Janpath Bhawan
New Delhi -110001. Tel Fax:23329577

Vacancy Circular, Dt.18th July, 2013/26th Aug, 2013
FILLING UP THE POST IN MAHADAYI WATER DISPUTES TRIBUNAL ON

DEPUTATION /RE-EMPLOYMENT/DIRECT RECRUITMENT BASIS
The Mahadayi Water Disputes Tribunal, Ministry of Water Resources invites
applications for filling up the following posts as per the details given below:-
S. Name of the Post No. of Pay Band and Grade 
No. Posts Pay/Pay Scale
1. Principal Private 1 Pay Scale: RS. 15600-39100 + 

Secretary Grade Pay Rs. 6600/- (PB-2)
2. Section Officer 1 Pay Scale: Rs. 9300-34800 + 

GP Rs.4800/-(PB-2)
3. Personal Assistant 1 Pay Scale: Rs. 9300-34800 + 

GP Rs. 4200/-(PB-2)
2. The details of the posts along with eligibility criteria required for the same are
given in Vacancy Circular (available on Ministry of Water Resources website).
The appointment will be made on deputation/re-employment/direct recruitment
basis. The maximum age of the applicant should not be more than 56 years for
deputation basis on the closing date of the application.
3. The application in the prescribed Proforma, (Annexures available on Ministry
of Water Resources website) complete in all respects may be sent to the
Registrar of Mahadayi Water Disputes Tribunal at the aforesaid address within
30 days from the date of publication in the Employment News.
4. The vacancy circular along with Annexure can be down loaded from the
website of the Ministry of Water Resources, Government of India,
www.wrmin.nic.in

Jagdish Chander 
Registrar

EN 23/59
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F. No. 8-10/2010-Admn.II(A) 
Government of India

O/o The Medical Superintendent
Safdarjang Hospital & VMMC

New Delhi-110029
Applications are invited from eligible candidates for filling up the following posts in VMMC & Safdarjang
Hospital.
1. Eligibility: i) Citizenship - must be a citizen of India.
2. The details of post, pay scale, Qualification, Experience & Age limit are as under:

S. Post & Pay Scale No. of Qualification & Experience Age limit
No. (Revised) vacancies

1. Physiotherapist 05-UR Essential : (i) Bachelor’s Degree in 30 years
(Sports Injury Centre) 02-OBC Physiotherapy of four and a half
Rs. 9300-34800+ 01-SC year duration including six months
4200/- grade pay of compulsory internship approved

from a recognized University/Insti-
tute.
(ii) Two years experience in Physiot-
herapy set up in a Government Hosp-
ital/Private Hospital with at least 100
beds.
Desirable: Master Degree of Physio-
therapy (MPT) in Sports/Orthopaedics
from a recognized University/Institute.

3.  The upper age limit will be relaxable for Govt. servants upto 5 years & SC & OBC candidates in accor-
dance with the instructions or orders issued by the Central Govt. from time to time.

4.  The vacancies indicated above in Para 2 are provisional and may increase or decrease at the time of
recruitment. The administration also reserves the right to cancel the recruitment as well as the modi-
fied vacancies at its discretion and decision will be binding to all concerned.

5.   Medical examination and Police Verification: The candidates should go under medical test in
Safdarjang Hospital before the appointment. The Character and antecedents of the empanelled can-
didates shall be verified from the police/civil authorities. Adverse police verification report in respect of
empanelled candidates will render them unfit for appointment.

6.   How to apply: The candidates fulfilling the conditions of eligibility should apply for the post notified as
per application format given in this notice. Application can also be downloaded from the website
(www.vmmc-sjh.nic.in). Application should be filled in by the candidates either in Hindi or in English
in their own handwriting.

7.   Applications will be treated as rejected in the cases where candidates do not send the documents
asked for or send incorrect and incomplete application for or do not fulfill any of the eligibility criteria.
No correspondence whatsoever shall be entertained in this regard.

8.   The applications can be either deposited in person at Diary section, Safdarjang Hospital or should be
sent by ordinary/registered post addressed to the Medical Superintendent, VMMC & Safdarjang
Hospital, New Delhi.

9.   The application containing the application form must be superscribed in bold letters Name of the post
applied for.

10. Applications which are not in the prescribed format will be rejected.
11. Applications complete in all respects and along with attested copies of the testimonials must reach to

the Safdarjang Hospital within 21 days (3 weeks) from the date of advertisement. Age will be reck-
oned from the closing date of advertisement.

12. The candidates should have the requisite academic qualification from a recognized institution for the
post applied for at the time of application itself.

13. If a candidate produces false documents, he/she will not only be disqualified/ dismissed from servic-
es, if already appointed but may also be liable for criminal proceedings.

14. NOC in the form of undertaking from the employer to the effect that in case of selection, the depart-
ment will spare the candidate for joining service in the Hospital should be attached with the applica-
tion.

15. Candidates trying to use any influence or adopt any unfair means would be disqualified from the selec-
tion.

16. Failure to comply with any of the instructions contained in this notification may entail rejection of can-
didature.

17. In case, the number of applications received is large, the experience/qualification can be raised by the
Competent Authority.

18. Qualifications are relaxable at the discretion of Competent Authority in case of candidates otherwise
well qualified.

(C.S.Mishra) 
Dy. Director (Admn.) 
Safdarjang Hospital

ANNEXURE-II
FORMAT FOR APPLICATION FORM

1.   Post applied for :
2.   Name of the Employment Exchange : 

(if available) and
(i) Registration No. :
(ii) NCO No. : 

3. Full Name (IN BLOCK LETTERS) :
4.   Father’s Name :
5.   Mothers’ Name :
6.   Date of Birth (as in matriculation Certificate) :
7.   Address (in full)

(i) Correspondence : 
(ii) Permanent                                  :

7. Whether SC/ST/OBC :
8. Whether Ex-Servicemen :
9. Whether Physically Handicapped    : 

(if so percentage & details of disability)
10. Whether Govt. Servant, if yes details :

(Govt. servant are required to apply through proper channel) 
11. Details of Examination passed

SI Examination University/ Year of Name/Address Percentage
No. Board Passing of Institution attended of marks

1.  Experience: (a) Name of the employer, (b) Designation of post, (c) pay scale, (d) Nature of duties,
(e) Period of employment, (f) Last pay drawn, (g) Reason for leaving
2.  Any Additional information:

I solemnly declare that the statement made by me in this application form is correct to the best of my
knowledge & belief.  I undertake that if any information given by me is found false at any time, it will ren-
der me ineligible for the job applied above and legal action will be initiated against me. I fulfill all conditions
of eligibility regarding age-limit, educational qualification etc. for this post.
Dated  ................ Signature of the candidate
Place ..................
davp 17145/11/0013/1314 EN 23/20

Affix attested
photo

Recruitment Notice
Station Health Organization (Army) Pune

Name of post MT Driver Ord Gd
Category Central Govt Group 'C’ Non Gazetted, Non

Ministerial, Technical
No. of Post 01 (One)
Reservation Unreserved (Gen)
Pay Band -1 Rs. 5200-20200 GP Rs. 1900
Educational Essential
Qualification (a) Matriculation or equivalent.

(b) Must possess the civilian driving license for 
heavy vehicles and have two years experience 
of driving such vehicles.

Age limit* 18 to 27 Years
* As on last date of receipt of applications i.e THREE WEEKS FROM
DATE OF PUBLICATION OF ADVERTISEMENT IN NEWS PAPERS.
Relaxation in age permissible only as applicable for specific categories 
as per Govt orders.

1. The location of the above post is Pune with All India Service Liability for
the post.
2. On behalf of the Appointing Authority (DGMS (Army)), applications on
plain paper from eligible candidates are invited for the above posts.
3. Recent colour passport size photo to be affixed on application and duly
attested by a Gazetted Officer.
4. Enclose only attested photocopies of (a) Birth Certificate (b) Class Ten
Mark sheet (c) Driving license for heavy vehicle (d) Two yrs Driving
Experience certificate.
5. Self addressed envelope with Rs. 27 postal stamp affixed to be enclosed.
Mention contact email address, cell phone and landline numbers (if available).
6. Screening of applications on basis of percentage of marks in Class Ten
Exam and Driving Experience will be done. Merely fulfilling the basic selec-
tion criteria does not automatically entitle a person to be called for test or
interview. Shortlisted candidates will have to undergo Written Test/ Practical
Test/ Interview / Medical exam as applicable for the posts. No TA/DA is
admissible for any purpose whatsoever.
7. Last date of receipt of completed application is (THREE WEEKS AFTER
DATE OF PUBLICAITON OF ADVERTISEMENT IN NEWSPAPERS) at the
address as below "Station Health Organisation, No. 1 Napier Road, Near
Poolgate Petrol Pump, Wanawadi, Pune-411040".
8. Intimation of date/ time/ venue of the Written Test will be given to short-
listed candidates, by 'Regd Post only, with no liability for postal delay. No
communication will be made with applicants not shortlisted after screening
on the basis of percentage of marks. In case postal stamps are not affixed
on self addressed envelope, call letter will not be dispatched even if eligible.
9. Incomplete applications will be rejected without any further intimation.
davp 10607/11/0007/1314 

EN 23/19

F.N0. 3/10/2013-P&P-I
Government of India

Staff Selection Commission
COMBINED GRADUATE LEVEL EXAMINATION, 2013

CORRIGENDUM
F.No. 3/10/2013- P&P-l. The following corrigendum regarding change
in the date of Tier-ll Examination is issued to Para 9(B) of the
Notice of Combined Graduate Level Examination, 2013 published in
the Employment Newspaper/Rozgar Samachar on 19.01.2013.

Scheme of Tier-ll Written Examination
Existing Date of Examination Revised Date of Examination
20.07.2013 AN 28.09.2013 (Afternoon)

21.07.2013 FN 29.09.2013 (Forenoon)

21.07.2013 AN 29.09.2013 (Afternoon)

The Subject, Timing and other details as mentioned in the Notice
will remain unchanged.
davp 32204/11/0029/1314

No. A-12025/04/2013-Adm.I
Government of India 

Planning Commission
Government of India, Planning Commission proposes to make recruitment
to one post of Chief Economist in the PB 4 : Rs.37400-67000 + Grade Pay
of Rs. 10000/- OR HAG Pay Scale of Rs.67000-79000/- by Promotion OR
Deputation (including short-term contract) OR Direct Recruitment depend-
ing on the eligibility of the candidate. The exact Scale of Pay / Grade Pay
will be decided at the time of selection depending upon the qualifications
and experience of officer selected for appointment.
2. For details relating to eligibility, requisite qualifications and experience,
duties attached to the post, age limit and other terms and conditions, etc.
applicants may visit Planning Commission's website under the link
http://planningcommission.nic.in/news/circular.
3. The last date for receipt of complete applications will be 45 days from the
date of publication of this advertisement in the Employment News.
davp 54101/11/0035/1314 

EN 23/80

EN 23/61
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Deendayal Krishi Vikas Avam
Anusandhan Samiti (DKVAAS) 

Krishi Vigyan Kendra, Raisen (M.P.)
Corrigendum

The advertisement No.KVK/RSN/Estt/2011 published in Employment News dated 15-
21October 2011 has been amendment as under:
S. Name of No. of Qualification / Experience Pay Scale & 
No. the post Post Grade Pay
1. Programme 01 Essential: Doctorate in relevant field of Pay Band-4

Coordinator Agriculture/ Horticulture/ Animal Science/Agri. (Rs. 37400-
(PC) Engineering/ Plant Protection with 8 years 67000 with

experience (from the date of corrigendum) in RGP of
the relevant subject as scientist/lecturer/ Rs. 9000)
extension specialist or in an equivalent position 
in the pay Band-3 of Rs. 15600-39100 Grade 
Pay Rs.5400/- Rs. 6000/- Rs. 7000/- Rs. 8000/- 
having made contribution to research/teaching/
extension education.

General Instructions:
1. Age limit as on date of closing is (maximum) 45 years.
2. Only screened candidates will be called for Interview. No TA/DA will be admissible to attend
the Interview.
3. NOC from last 2 employers with reference, address & phone number are required at the time
of recruitment.
4. Preference will be given to candidates with experience working in Krishi Vigyan Kendra with
computer proficiency especially in MS Office must.
5. Application complete in all respect with attested photocopies of documents with resumes
should reach to Chairman KVK, F-102, HIG-34 Sahara Homes, Shivaji Nagar, Bhopal-462016
(M.P.) within 7 days from the dale of corrigendum. 
6. Society may kept the original documents & degrees in the event of selection of candidate.

Chairman
KVK Raisen (M.P.)

EN 23/77

All India Institute of Medical
Sciences Patna

(An Autonomous organization under the Ministry of  Health and Family
Welfare, Government of India) 

Advt No.AIIMS/Pat/1145/Gr 'A'/2013 
Online applications are invited from Indian citizens for the following Group 'A' posts at College
of Nursing All India Institute of Medical Sciences Patna on Direct Recruitment / Deputation /
Transfer basis.
SI. Name of the Pay Scale Grade Pay No. of RESERVATION**
No. Post Pay Band Post(s)* OBC SC ST UR
1 Professor-Cum- ` 37400 - 67000 ` 8700 4 01 -- --- --- 01

Principal
2 Assistant professor ` 15600 - 39100 ` 6600 3 05 01 01 --- 03
3 Tutor ` 15600 - 39100 ` 5400 3 10 02 01 --- 07

(Abbreviations: UR - Un reserved, OBC - Other Backward Classes, SC- Scheduled Caste, ST -
Scheduled Tribe)
1. Detailed advertisement is hosted on the AIIMS website.(www.aiimspatna.org w.e.f

21.08.2013.)
2. Eligibility and general conditions appended as Annexure - I of the Advertisement.
3. The submission of application and remittance of the application fee is via online mode ONLY.
4. The Post(s) in this advertisement is/are whole time and private practice of any kind is

prohibited.
5. Separate application should be submitted for each post along with the prescribed fee for

each post. Single consolidated application for more than one post will not be considered.
6. Last date for submission of completed application online is 20.09.2013, 05:00 PM.

DIRECTOR
EN 23/35

No. F. 2-17/93-NM
Government of India

Ministry of culture
National Museum

Subject: Filling up the post of Curator (Archaeology) Group 'A' Gazetted, Non -
Ministerial in PB - 3, Rs. 15600 - 39100 + 6600/- Grade Pay on deputation (including
short term contract) plus Promotion in the National Museum, New Delhi.
Applications are invited from the officers under the Central Government / State
Governments / Union Territories / Universities / Recognized Research Institutions /
Public Sector Undertakings / Semi Government / Statutory or autonomous organiza-
tions for appointment to the anticipated post of Curator (Archaeology) in Pay Band
Rs. 15600 - 39100 + 6600/- Grade Pay by deputation (including short term contract)
plus promotion in the National Museum, New Delhi under the Ministry of Culture,
Government of India.
1. The eligibility conditions, qualifications and experience required for the post and
other details are given in Annexure-I.
2. Applications in duplicate in the Proforma (Annexure - II) of the eligible officers who
can be spared in the event of their selection may be sent through proper channel with-
in a period of 60 days from the date of publication of this advertisement in the
Employment News along with the followings:-
(i) Up - to - date CR dossier of the applicant or clear photocopies of the ACRs for last
five years duly attested on each page by a Group 'A' officer.
(ii) A statement showing major or minor penalties, if any, imposed on the officer during
the last 10 years.
(iii) Integrity Certificate.
(iv) Vigilance clearance in respect of the officer.
(v) Cadre clearance in respect of the officer.
3. Applications received after the last date or otherwise found incomplete will not be con-
sidered and officers who apply for the post will not be allowed to withdraw their nomina-
tions subsequently
4. The applications may be sent to Shri Anand Kumar, Administrative Officer, National
Museum, Janpath, New Delhi - 110011

(Anand Kumar)
Administrative Officer

Tel-23016676
Annexure -I

Particulars of the Post
1. Name of the Post: Curator (Archaeology).
2. No. of post: 01 (one).
3. Pay Band: PB-3,Rs. 15600-39100+ 6600/-Grade Pay
4. Classification: General Central Service Group 'A’ Gazetted, Non- Ministerial.
5. Duties and responsibilities of the post; to conduct the specialized work of schol-
arly study, cataloguing research, to contribute to publication, to carry on collecting, safe-
guarding, exhibiting and interpreting, for education and culture, the material in the field
of Archaeology.
6.   Method of recruitment / source of selection;
Composite method [deputation (including short term contract) plus promotion]
Officers of the Central Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public Sector Undertakings or
Semi Government or Statutory or autonomous organizations:-
(a) (i) holding analogous post on regular basis in the parent cadre or Department; OR 
(ii) with five years' service in the grade rendered after appointment thereto on regular
basis in posts in the pay scale of Rs.8000-13500 [Pre-revised (Revised Pay Band Rs.
15600-39100+5400/- Grade Pay)] or equivalent in the parent cadre or Department; and
Possessing the following educational qualifications and experience:-
Essential:
A. (i) Master's Degree of a recognized University or equivalent in History or Sanskrit or
Pali or Prakrit or Persian or Arabic or Archaeology or Anthropology or Fine Arts or
History of Art; and
(ii) Diploma in Museology of a recognized university or institution or equivalent, (iii)
Five years' experience in a museum of National or Regional importance under the  con-
trol  of Central  Government or State Governments or Union Territories including one
year's practical experience in collection, conservation/preservation and exhibition of art
objects. OR
B.  (i) Master's Degree of a recognized University or equivalent in Museology with
History as a subject at Bachelor's degree level.
(ii) Five years' experience in a museum of National or Regional importance under the
control of Central Government or State Governments or Union Territories including one
year's practical experience in collection, conservation/preservation and exhibition of art
objects. OR
(C) (i) M.Phil Degree from a recognized University or equivalent in History or Sanskrit
or Prakrit or Pali or Persian or Arabic or Archaeology or Anthropology or Fine Arts or
History of Art; OR
M. Phil Degree from a recognized university or equivalent in Museology with History as
subject at Bachelor's degree level.
(ii) Three years' experience in a museum of National or Regional importance under the
control of Central or State Government or Union Territories including one year's practi-
cal experience in collection, conservation/preservation and exhibition of art objects.
Desirable:
Ph.D. degree from a recognized university or equivalent in any one of the subjects men-
tioned in essential qualification.
(2) The departmental Deputy Curator (Archaeology) and Deputy Curator (Prehistoric
Archaeology) in the pay scale of Rs.8000-13500/- [Pre-revised (Revised Pay Band Rs.
15600-39100+5400/- Grade Pay)] with five years regular service in the grade shall also
be considered along with outsiders and in case he/she is selected for appointment to
the post the same shall be deemed to have been filled by promotion.
Note 1: The Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by pro-
motion.
Note 2: Period of deputation (including short - term contract) including the period of
deputation (including short - term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization / department of the
Central Government shall ordinarily not exceed three years.
Note 3: The maximum age limit for appointment by deputation (including short -term
contract) shall be not exceeding 56 years as on the closing date of receipt of applica-
tions.

ANNEXURE-II
BIO-DATA PROFORMA

1. Name & Address in Block letters : 
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central/State Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same).: 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential (i) (ii) (iii) (iv) 
Desired   (i) (ii) (iii)
6. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient.
Office/Instt./ Post Held From To Scale of Pay  Nature of duties
Orgn. and basic pay

8. Nature of present employment i.e. ad-hoc or temporary or permanent.
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under :- 
(a) Central Govt.
(b) State Govt.
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
11. Are you in Revised Scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
12.  Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your suit-
ability for the post.  Enclose a separate sheet, if the space is insufficient.
14. Whether belongs to SC/ST :
15. Remarks 

Signature of the Candidate
Address:________________
________________________
________________________

Date:
Countersigned
(Employer)

EN 23/9
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No.1/224/2012-13/DOI/128

U.T. Administration
of Daman & Diu
Department of Industries
District Industries Centre

Moti Daman 396220
Read:1. Advertisement No.1/224/
2012-13/DOI/241 dated 27/06/2012
published in the Employment
News, New Delhi issue dated 21-27
July, 2012.
Sub:-   Filling  up  the  post of indus-
try  Promotion  Officer  under the
Deptt. of  Industries, Administration
of Daman & Diu by Deputation/
Promotion.

CORRIGENDUM
In partial modification of the
Advertisement Circular referred in
the preamble above, in Para 5, the
following is added "the statement
showing Minor Major Penalties
during last ten years and Cadre
Clearance Certificate in respect of
eligible officers should be forward-
ed to the General Manager, District
Industries Centre, U.T.
Administration of Daman & Diu,
Moti Daman-396220 within 60
days from the date of issue of this
Corrigendum and advertisement in
Employment News".
No. IP/DMN/2/5/13-14/60
Dtd. 2/5/13 ( R. K. Sharma )

General Manager (DIC)
Daman

EN 23/26

Central Public Works Department 
Filling up of Backlog and Current vacancies of SC / ST & OBC, 2013

CORRIGENDUM
Refer to the advertisement No. 20/57 published in Employment News' dated
17-23 August 2013 (recruitment in CPWD), the address for sending appli-
cations for the post at SI. No. 5, 6, 7 & 10 may be read as under.
SI. No. Name of post Address for sending applications
5 Carpenter Superintending Engineer, Chennai Central 

Circle-I, CPWD, 1st Floor, Shastri Bhawan,No.
26, Haddows Road, Chennai- 600 006.

6 Plumber Superintending Engineer, Chennai Central 
Circle-II, CPWD, 1st Floor, Shastri Bhawan, 
No.26, Haddows Road, Chennai- 600006.

7 Mason Superintending Engineer, Chennai Central 
Circle-I, CPWD, 1st Floor, Shastri Bhawan, 
No.26, Haddows Road, Chennai- 600 006.

10 Mali Superintending Engineer, Chennai Central 
Circle-II, CPWD, 1st Floor, Shastri Bhawan, 
No.26, Haddows Road, Chennai- 600 006.

WEN 23/A
EN 23/42

EN 23/24

EN 23/41

EN 23/13

EN 23/25

Grih Kalyan Kendra
Subject:   Engagement of workers
in Grih Kalyan Kendra on contrac-
tual basis for acquiring skill and
experience in nursery,
creche/craft activities, etc.
The Grih Kalyan Kendra (GKK) is a
registered society, functioning under
the aegis of Ministry of Personnel,
Public Grievances and Pensions,
Govt. of India.
2. The GKK invites applications for
the following posts:-

S.No. Name of Posts
1. Day Care Teacher 

(Creche)
2. Day Care Attendant 

(Creche)
3. Data Entry Operator
4. Nursery Teacher
5. Nursery Attendant
6. Craft Teacher
7. Personal Assistant
8. Caretaker
9. Staff Car Driver
3. The engagement of workers in

GKK is initially for a period of one
year, extendable upto a maximum
period of five years. The persons so
engaged shall be paid a fixed hono-
rarium. Eligibility conditions and
application format are contained in
GKK Website www.grihkalyank-
endra.org.in
4. The applications with enclosures
may be forwarded to Secretary, Grih
Kalyan Kendra, Samaj Sadan,
Lodhi Road Complex, New Delhi-
110003 within a period of 21 days
from the date of advertisement.

EN 23/63
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EN  23/31

EN  23/48

EN  23/75

Post: Senior Research Fellow
Qualification: Master Degree in
Entomology/Nematology / Plant
Pathology/Agronomy/Weed Science.
Age: 35 years (Age relaxation for
SC / ST / Women is five years and
three years for OBC)
Number of Post: 04
Duration & Place of Work: (i) Up
to 31.03.2014 or till period up to
which services are absolutely

essential, whichever is earlier. (ii)
Gandhidham (Kandla) and its
attached stations.
Emoluments: Rs. 16,000 pm +
10% HRA (Fixed)
Date of Interview: 21/09/2013
Interview Time: 11.00-17.00
Venue: Plant Quarantine Station,
Nu-10,B-80,Shakti Nagar,
Gandhidham, (Kandla), Gujarat
Terms and Conditions:

The eligible candidates may appear
for walk-in interview along with
resume 03 passport size photo-
graphs, certificates of original and a
set of Xerox copies on the date, time
and address as slated above.

The position is purely temporary and
will be filled on contractual outsourc-
ing basis for   remaining financial year
2013-2014 and will continue up to
31st March 2014. There will be no lia-
bility of permanent absorption No
TA/DA will be paid to the candidates
appearing for interview. EN 23/64

Government of India

Ministry of Agriculture

EN  23/40

EN 23/46

Department of Agriculture &  Co-operation  
Directorate of Plant Protection Quarantine & Storage

Plant Quarantine Station
Nu-10,B-80,Shakti Nagar, Gandhidham (Kandla), Gujrat

Tel/Fax.02836-228286, E.mail. pqfsgj12@nic.in
WALK - IN - INTERVIEW FOR THE TEMPORARY POSTS
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National Investigation Agency
Ministry of Home Affairs

Government of India
New Delhi

No. E-95/002/Inspr-Deptn/2013/NIA/
NOTICE FOR DEPUTATION TO NIA AS INSPECTOR

Nominations are invited for the post of 'Inspector' in the Pay Band-2 with Grade Pay Rs.
4600/- (Pre revised 6500-200-10500) on deputation basis in National Investigation
Agency.
2. The eligibility criteria (educational qualifications, experience, etc. is furnished in
Annexure-I. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.
3. The nominations of eligible official alongwith following documents may be forwarded
to the AIG (Adm), NIA HQ, 6/7th Floor, NDCC-II Building, Jai Singh Road, New
Delhi-110001 through proper channel within 02 months from the date of publication
of this advertisement in the 'Employment News'.
(a) Bio-data in the prescribed proforma as per Annexure-II duly countersigned by the
competent  authority.
(b) Up to date APAR dossier from the year 2008-09 to 2012-13 (in case photocopies
are being sent, it may kindly be ensured that these are attested on each page with rub-
ber stamp by an officer not below the rank of Under Secretary to the Government of
India).
(c) Vigilance Clearance Certificate.
(d) Integrity Certificate.
(e) The details of Major/Minor penalties imposed on the official during the last 10 years.
4. Applications received after the last date or application incomplete in any respect or
those not accompanied by the documents/information in para 3 above will not be con-
sidered. The Cadre Authorities may ascertain that the particulars sent by the official are
correct as per the records.
5. The complete information and Annexure-I & II are available in NIA websites
www.nia.gov.in

(N N D Dubey, KC)
AIG (Adm) 

NIA HQ, New Delhi
Annexure-I

Details of the post of Sub Inspectors in the National Investigation Agency (NIA)
1. Name of the Post : Inspector
2. Nos of Posts : Total 14* Posts
(*subject to variation depending on vacancy)
Details of branch wise vacancy is as under:-
NIA HQ, New Delhi - 02 Posts 
NIA Branch Office, Lucknow - 02 Posts 
NIA Branch Office, Guwahati - 06 Posts 
NIA Branch Office, Hyderabad - 01 Post
NIA Branch Office, Mumbai - 02 Posts 
NIA Branch Office, Kochi - 01 Post
3. Classification of the post : General Central Service Group 'B', Non-Gazetted Non-
Ministerial
4. Scale of pay : PB-2 (Rs. 9300-34800/-) with Grade Pay Rs. 4600/-
5. DA, HRA, TPT & Other allowances: As admissible under the Central Government
orders from time to time.
6. Special Incentive Allowance : 25% of basic pay and DA thereon.
7. Eligibility Criteria for deputation to NIA : (a) The officers of the Central
Government or State Government or Union Territories:-
(i) Holding analogous posts on regular basis in the parent cadre or department; or
(ii) With 5 years' service in the grade rendered after appointment thereto on regular
basis in posts in the Pay Band-2 of Rs. 9300-34800 with Grade Pay Rs. 4200/- in the
parent cadre or department; and
(b) Possessing the following educational qualifications and experiences:-
(i) Bachelor's degree in any discipline from a recognized university; and
(ii) Experience of two years in handling of cases of investigation of criminal cases, or
intelligence work or operations or Information Technology cases of Training in counter
terrorism.
Note 1:- The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by pro-
motion.
(Period of deputation, including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not to exceed 03 years. The
maximum age limit for appointment by deputation shall be not exceeding 56 years as
on the closing date of receipt of applications)
Note 2:- For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st January 2006, the date from which the revised
pay structure based on the 6th Central Pay Commission recommendation has been
extended)" shall, be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit shall extend
only for the post for which that grade pay or pay scale is the normal replacement grade
without any upgradatio.
8. Nature of duties

Accompany to CIO (Chief Investigation Officer).
Part of raid/search/seizure team. 
Part of witness examination team. 
Securing crime scene. 
Execution of summon and warrant. 

Deal with court matter time to time. 
Collection of intelligence.
Ground verification of intelligence inputs. 
Analysis of intelligence.
 Deal with court matter time to time
Any other duty assigned by Superior Authority time to time.

9. Deputation : The other terms and conditions of deputation will be governed as laid
down in the Govt. of India, DOP&T OM No. 6/08/2009-Estt(PAY-II) dated 17.06.2010 as
amended from time to time.

Annexure-II
CURRICULUM VITAE PROFORMA

1. Name and Address (in block letters) : 
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central/State Government Rules. : 
4. Education Qualification: 
5. Whether Education and other qualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules state the
authority for the same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential 
Desired   
6. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient.
Office/ Post From To Scale of Pay Nature of duties
Institution Held and Basic Pay (in detail)

8. Nature of present employment i.e. ad-hoc or Temporary or Quasi-Permanent or
Permanent.
9. In case the present employment is held on deputation/contract basis please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment
Please state whether working under (indicate the name of your employer against the
relevant column):
(a) Central Government.
(b) State Government.
(c) Autonomous Organization.
(d) Government Undertaking.
(e) Universities.
(f) Others.
11. Please state whether you are working in the same Department and are in the feed-
er grade or feeder to feeder grade.:
12. Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale:
13.  Total emoluments per month now drawn.:
14. Additional information, If any, which you would like to mention in support of your suit-
ability for the post. (This among other things may provide information with regard to (i)
Additional academic qualifications (ii) professional training and (iii) Work experience over
and above prescribed in the Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).:
15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employ-
ment Basis. (Officers under Central/State Government are only eligible for "Absorption".
Candidates of non-Government Organization are eligible only for Short Term Contract.
16. Whether belongs to SC/ST :
17. Remarks (The candidates may indicate information with regard to 
(i)  Research publication and reports and special projects (ii) Awards/
Scholarship/Official Appreciation (iii) Affiliation with the professional bodies/institu-
tions/societies and (iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient).
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the Candidate
Date Address:

Contact No.
Countersigned

(Employer with Seal)
Certificate to be given by the Head of the Office of the Applicant

I. Certified that particulars furnished by Shri/ Smt/ Km ___________ have been verified
from his/her record and found correct.
II. No vigilance case is either pending/contemplated against Shri/Smt/Km
_________________ . His/her integrity is certified.
III. No major/minor penalties was imposed on Shri/Smt/Km __________ for the last 10
years as per records of the Ministry /Department.

Signature of the Head of Office with Seal
davp 19133/11/0014/1314 

EN 23/56

Integrated Headquarters 
Ministry of Defence 

(Navy)/ Directorate of Civilian Personnel 
D-II Wing Sena Bhawan, New Delhi-110 011

Cancellation
Reference is invited to the advertisement appeared in Employment
News/ Rozgar Samachar dated 20-26 Apr 13 (EN 3/80, davp
10702/ 11/0011/1314, page 33). It is hereby informed that recruit-
ment to the post of Lower Division Clerk in the IHQ MoD(N) stands
cancelled due to administrative reasons. (RS Kharag)

Director
DCP (NG)

davp 10702/11/0242/1314 

With reference to advertisement published in
Employment News (No. EN 43/29), dated 26th January -
1 February 2013 regarding filling up one post of Dy.
Superintending Horticulturist, Group- ‘A’ Gazetted in the
pay scale of PB-3 Rs.15,600 - 39,100/- + GP Rs.5400/-in
Archaeological Survey of India, the changes are made: -
MAY BE READ AS: -
Applications are invited to fill one post of Deputy
Superintending Horticulturist Group 'A' (Gazetted) in
the Archeological Survey of India by transfer on dep-
utation (including short term contract) in the pay

scale of PB-3 Rs. 15,600 -39,100/- + GP Rs.5400/-.
INSTEAD OF:-
Applications are invited to fill one post of Deputy
Superintending Horticulturist Group 'A' (Gazetted) in the
Archeological Survey of India by transfer on deputation
(including short term contract) promotion in the pay
scale of PB-3 Rs. 15,600 - 39,100/- + GP Rs.5400/-

(C. Dorje) 
Joint Director General (ASI)

EN 23/29

F.No.1-2/2012-Adm-l
Government of India

Archaeological Survey of India
Janpath, New Delhi

Corrigendum

EN 23/72
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Jawaharlal Nehru
University        

Administration Branch-IV
Advt.1/2013/Admn.IV

Applications are invited for filling up
of the following non-teaching posts
in the Jawaharlal Nehru University
as per details given against each:
1. Archival Superintendent-
Archives on Contemporary
History (ACH)-Group B [1 post-
UR] Pay Band-2 Rs. 9300-34800/-
with Grade Pay Rs. 4600/-
Essential Qualifications:
(i) Minimum 55% in M.A. in Modern
Indian History and 2-4 years  expe-
rience in Research/Archives.
(ii) Knowledge of new media
resources for historical research.
(iii) Excellent knowledge of English
and at least one other modern
Indian Language.
Desirable Qualifications:
(i) Diploma in Archival Studies, from
National Museum Institute or equiv-
alent.
(ii) Interest in expanding e-based
resources and links with other
archives.
2. Senior Technical Assistant-
Centre for the Study of Regional
Development, School of Social
Sciences (CSRD/SSS) -Group-B
[2 post-UR] Pay Band-2 Rs. 9300-
34800/- with Grade Pay Rs. 4200):
Essential Qualifications:
1. M.A./M.Sc. in Geography with at
least 55% marks.
2. Experience in conducting labora-
tory and practical exercises in
Physical Geography.
Desirable Qualifications:
1. Experience  in handling  and
managing  instruments/ equipment
related  to  Geomorphology,
Hydrology & Climatology.
2. Competence in assisting field
work in Physical Geography, espe-
cially in mountain or other areas of
harsh environment.
3. Experience and or/diploma in
Remote-Sensing and GIS applica-
tions.
3. Assistant Archivist- Archives
on Contemporary History (ACH) -
Group-B [ 1 post-UR] Pay Band-2
Rs. 9300-34800/- with Grade Pay
Rs. 4200):
Essential Qualifications:
1. M.A. in Modern History.
2. Experience of Preservation of
records, management of archives
(minimum 15 years).
3. Good knowledge of English.
Desirable:
Diploma in Archival Studies.
4. Technical Assistant - Animal
House, School of Life Sciences
(SLS) - Group-C [1 post-reserved
for ST] Pay Band-1 Rs. 5200-
20200 with Grade Pay Rs.2800):
Essential Qualifications:
Graduate in Mathematics/Physical
Sciences with knowledge of operat-
ing systems Windows-7, MS-Office
and Linux, Basic knowledge of
Networking and Accounts.
Desirable Qualifications:
Good Experience in handling com-
puters, LCD Projectors and periph-
erals, Audio-visuals for organizing
Workshops, Seminars and
Conferences.
General conditions:
(i) Upper Age Limit: for all posts is
35 years.
(ii) Upper age limit shall not be
applicable in respect of JNU depart-
mental candidates for Group-A
posts. 
(iii) Persons already in service in
Govt./Autonomous/PSU should
apply through proper channel along
with vigilance clearance and integri-
ty certificate.
(iv) Merely possessing the pre-
scribed qualifications and requisite
experience would not entitle a per-
son to be called for the written
test/interview.
The University reserves the right:
(a) to fix criteria for screening the
applications so as to reduce the
number of candidates to be called
for interview;
(b) to conduct written tests to fur-
ther shortlist the candidates for
such posts where no test is pre-
scribed in the recruitment rules and
a large number of applications are
received;
(c) to increase/decrease the number
of vacancies on its own discretion.

(d) to frame a panel for filling up
future vacancies arising during ten-
ability of panel which shall be nor-
mally operative for one year;
(e)  relax any of the age/qualifica-
tions/experience at its discretion; and
(f) not to fill up any of the advertised
positions. 
(v)  Written test conducted for short-
listing of candidates should not be
construed as a merit test; the selec-
tion will be made on the basis of
performance in the interview on the
recommendation of Selection
Committee. 
(vi) Reservation for OBCs shall not
apply to certain persons/sections
as mentioned in Govt. of India,
Deptt. of Personnel & Training OM
No.36012/22/93-Estt. SCT dated
8.9.1993 as amended from time to
time.   Reservation for OBC is appli-
cable only to those mentioned in
the Central List of OBCs as men-
tioned in OM No.12011/68/93-BCC
(C) dated 10.09.93 and as amend-
ed from lime to time.
(vii) The candidates belonging to
SC/ST/OBC categories are
required to submit their respective
caste certificate in the format pre-
scribed by the Govt. of India. 
(viii) Knowledge of Computer
Application is necessary for all posts. 
(ix) The number of vacancies is
subject to change and the
University reserves the full right in
the matter.
(x) No TA/DA or local conveyance
shall be paid to the candidates
called for written tests. 
(xi) Application along with pre-
scribed fee is to be submitted for
each post separately as under:
For Group-A post: Rs.500/- Group-

B & C for Rs.300 for General/OBC;
No applicable fee is payable in
respect of SC/ST/PH candidates.
Application fee shall be payable in
the form of Bank Draft drawn in
favour of "Finance Officer, JNU"
payable at New Delhi.
(xii) Incomplete applications
shall liable to be rejected.
(xiii) Applications received after last
date shall not be entertained and
the University will not be responsi-
ble for any postal delay. 
(xiv) Format of applications are
available in the University website.
The eligible and interested persons
may apply on-line in the format
available in the University website
www.jnu.ac.in. Applications,
except on-line, will be not
accepted. Applicants are also
required to download the filled in
online application (containing an
automatic generated number) and
submit a signed copy along with the
prescribed application fee, one
passport size photograph and
attested copies of the certificates of
educational qualifications, date of
birth, experience, caste, PH certifi-
cate, singed copy of check list etc.
to Dy. Registrar (Admn.), Room
No. 304, Administrative Block,
Jawaharlal Nehru University,
New Delhi-110067 within 30 days
of the publication of this advertise-
ment in the Employment News,
which will be notified in the JNU
web-site. Submission of both on-
line application as well as subse-
quent signed hard copy of applica-
tion shall be mandatory.

(KH. SIILE ANTHONY) 
Dy. Registrar (Admn.)

EN 23/76

EN  23/39

EN  23/79

No. A-11013/1/2013-Admn./SEC
Government of India

Solar Energy Centre
Ministry of New and Renewable Energy

Gwalpahari, District: Gurgaon
Applications are invited for filling up of one post of Storekeeper in PB-1,
5200-20200 plus Grade Pay Rs. 2400/- in Solar Energy  Centre, Ministry of
New and Renewable Energy, Gwalpahari, District: Gurgaon, Haryana, by
Transfer on deputation / transfer basis. The pay of Officers selected will be
regulated in accordance with the Ministry of Finance, O.M. No.1(1) (E)-lIl
(B)/75 dated 07.11.1975 as amended from time to time.
Eligibility, qualifications, experience etc, and other criteria required for the
above post are available in the Ministry's website www.mnre. gov.in. The last
date for receiving the application through proper channel is within 60 days
from the date of publication of this advertisement.

(S.S. Bedi)
Scientist 'F' Admn (SEC)

davp 28101/11/0012/1314 EN 23/73

Amendment for the Notice for the
Recruitment of Fire Fitter (Group 'C') in 270

Coy ASC (Sup) Type 'A' Published in
Employment News Weekly On 27 July 2013

1. Reference Para 23 of Notice for the Recruitment of Fire Fitter (Group 'C'),
Vacancy-01 (One), in 270 Coy ASC (Sup) Type 'A', PIN-905270, C/o 99 APO,
Published in Employment News Weekly, on 27 Jul 2013.
2. Para 8 (a) regarding Physical Test/Standard is hereby cancelled and hence
deleted from the Main Advertisement Published in Employment News Weekly
on 27 Jul 2013.
3. Last Date of Receipt of completed Application Form. Last date           for
receipt of application is 21 days from the date of publishing of           this
amendment to the original advertisement. No application will be enter-
tained after closing date.
4. REST NO CHANGE.
davp 10602/11/0053/1314 EN 23/18

No. 1/20/2013-NHHM
Government of India

Ministry of Textiles
Office of the Development Commissioner for Handlooms (National
Handicrafts and Handlooms Museum) Pragati Maidan, New Delhi

CORRIGENDUM
1. With reference to advertisement No. 1/20/2013/NHHM in the Employment
News on 17-23rd August, 2013, following amendments are hereby authorised:
(a) Against Head "Age Limit".
For  : Between   18  and  25  years  (upper  age  limit for Government ser-
vants is relaxable upto 40 years.)
Read : Not exceeding 28 years.
(b) Last date of receipt of application:
For : 15-09-2013 
Read  : 30-09-2013
2. All other terms & conditions mentioned in the advertisement will remain
unchanged.
3. This corrigendum is also available on our website:
www.handlooms.nic.in

Deputy Director (DD)/HOO
EN 23/11
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Requisition Form for Notification of Vacancy AYUSH
Sl. No. Name of Post No. of Vacnacy Age Qualification Relaxation Roster Scale Remarks
I. Pharmacist-cum-clerk 01 18-25 (a) Matriculation or equivalent. For Govt. Servant up OBC 5200-20200/- +(PB-1)

(Homoeopathic) (b) At least two years experience as Homoeopathic to 10 years and OBC Grade Pay- 2800/- and
Pharmacist in Government Recognized Private 3 years. other allowances as 
Homoeopathic Hospital/Dispensary or three years admissible.
experience under a Registered Homoeopathic
Practitioner

2. Pharmacist-cum-clerk 02 18-25 (a) Matriculation or its equivalent. For Govt. Servant up UR-02 5200-20200/- +(PB-1)
(Ayurvedic) (b) Training in upavaidya (Kalpada) course, duration of to 10 years Grade Pay- 2800/- and

which should not be less than 02 years from a other allowances as
Government organization or recognized Private admissible.
Institution like All India Ayurvedic Congress or its
equivalent.
(c) At least two years experience as Ayur. Pharmacist in 
a Recognized Ayur. Dispensary, Hospital or Pharmacy.

1. Details of application is to be submitted as per format given by Registered post along with
attested photo copy of the proof of age, qualification, caste and employment exchange registra-
tion card no. and two passport size photo self attested, to the Additional Director, Central
Government Health Scheme, 54-South Chhajjubagh, Patna-1 within 30 days from the date of
publication.
2. Age relaxation for Govt. Servant is 10 years and for OBC 3 years up to last date of submission
of application to the O/o the Additional Director, CGHS, Patna. Application will be accepted
through proper channel. However, they may send an advance-copy to reach this office before
closing date of submission of application. "No Objection Certificate" from their employer is
mandatory before Interview.
3. Three percent of vacancies shall be reserved for person with disability.
4. The candidate seeking reservation as OBC status should furnish relevant OBC certificate in for-
mat prescribed for Central Govt. Jobs. The certificate that He/she does not belong to the per-
sons/section (Creamy layer] should have reference to Govt. of India DOPT OM No.-36033/3/2004-
Estt./(Res..), dated -14/10/2008. Submission of declaration in the prescribed format given below.
OBC Declaration:-
I ..........................  Son/daughter of Sri/Smt. .............  District ............... State ................. .hereby
declare that I belong to the........................ Community which is recognized as a backward class
by the Govt. of India for the purpose of reservation in services as per order contained in Deptt. of
Personnel and Training Office Memorandum No.-36012/22/93-Estt. (SCT), dated-08.09.1993. It is
also declared that I do not belong to the persons/sections (Cream layer) mentioned in column 3
of scheduled to the above referred OM dated-08/09/1993, OM No.-360133/3/2004-Estt (Res.)
dated-09/03/2004 and OM No.-360133/3/2004-Estt./(Res.) dated-14/10/2008.

Signature............................................
Full Name .........................................

Address..............................................
5. Number of vacancy may be changed at any time.

(Dr. S. K. Pandey)
Additional Director

FORMAT OF APPLICATION (AYUSH)
(FOR RECRUITMENT IN THE OFFICE OF THE ADDITIONAL DIRECTOR, CGHS, PATNA)

LAST DATE OF RECEIPT OF APPLICATION ON OR BEFORE 30 DAYS FROM THE DATE OF
ADVERTISEMENT

Entry Number
(For office Use Only) :         ..............................
Post Applied For :         ...............................
1. Name of the applicant (In Block Letter)
2. Father's/Gurdian's name
3. Sex
4. Religion
5. Nationality
6. Marital Status
7. Date of Birth :
8.   Age : .......... Years ........ Months ....... Days. 
(As on last date of receipt of application)
9.   Category (General and OBC) :
10. Is any age relaxation being Claimed: If Yes, the reason for such claim   :
11. Whether belongs to person with disability if yes mention the % of permanent disability:
12. Address for Communication with Pin Code.

Contact no (Land line/Mob. No.)
13. Permanent address with Pin Code:
14. Educational qualification :
15. Experience (If Any)
16. Details of enclosures : SIGNATURE OF THE APPLICANT 

WITH DATE
EN 23/82

No. 25/3/2013-R&R 
Government of India

Ministry of Power
Shram Shakti  Bhavan, Rafi Marg 

New Delhi
The Central Electricity Regulatory Commission (CERC) was set up by the
Government of India at New Delhi under the provisions of the erstwhile Electricity
Regulatory Commissions Act, 1998. CERC is deemed to have been constituted
under the corresponding provisions of the Electricity Act, 2003 which repealed the
Electricity Regulatory Commission Act, 1998. The Commission consists of the
Chairperson and three other Members (and also Chairperson, Central Electricity
Authority as ex-officio Member of the Commission). One post of Member in CERC
will fall vacant on 23.2.2014. It is proposed to fill up the anticipated vacancy.
2. Appointment to the post of Member, CERC is governed by the relevant provision
of the Electricity Act and the Central Electricity Regulatory Commission (Salaries,
Allowances and other Conditions of Service of Chairperson and Members) Rules,
2004 as amended from time to time. Members of CERC are presently entitled to a
consolidated pay of Rs.3.125 lakh per month (without house and car).
3. Section 77(1) of the Electricity Act, inter-alia, provides that the Chairperson and
the Members of the CERC shall be persons having adequate knowledge of, or expe-
rience in, or shown capacity in, dealing with, problems relating to engineering, law,
economics, commerce, finance or management. The above anticipated vacancy of
Member is required to be filled up from the field of engineering with specialization in
generation, transmission or distribution of electricity in terms of Section 77(1 )(a). In
terms of section 89 of the Act, the Member shall hold office for a term of five years
from the date on which he/ she enters upon his/ her office or till he/ she attains the
age of sixty-five years, whichever is earlier. The candidate is required to give a dec-
laration that he/she does not have any financial or other interest, which is likely to
affect prejudicially his/her function as Member, CERC.
4. Relevant extracts of the Electricity Act, 2003 relating to the requirement of qualifi-
cation, experience, etc. for Member, CERC and copy of Central Electricity
Regulatory Commission (Salaries, Allowances and other Conditions of Service of
Chairperson and Members) Rules, 2004, Amendment Rules of 2010 and format of
the declaration mentioned in para 3 are available at Ministry's website www.power-
min.nic.in and the website of DoPT www.persmin.nic.in.
5. Applications/ nominations are invited from suitable persons having qualification
and experience in the field of engineering with specialization in generation, trans-
mission or distribution of electricity as prescribed in the Act for appointment as
Member, CERC so as to reach the Ministry within six weeks from the date of pub-
lication of this advt. in the Employment News, addressed to the Director (R&RJ,
Ministry of Power, 2nd Floor (Room N0.220A), Shram Shakti Bhavan, Rafi Marg,
New Delhi - 110001.

(Pranay Kumar)
Director 

Tel : 23715250
Declaration

I ...................... hereby declare that I do not have any financial or other interest,
which  is  likely to affect prejudicially my function  as  Member,  Central  Electricity
Regulatory Commission, in the event of my selection.

(Signature of Applicant)
EN 23/1

Border Security Force
Advertisement for Recruitment of Constable(Tradesmen) in BSF

Applications are invited for 1438 vacant posts of Constable(Tradesmen) in BSF in the
pay band-I  Rs. 5200-20200  + Grade pay Rs. 2000/- plus admissible allowances to
Central Govt. employees from time to time. The trade wise break up of the vacancies
is - Constable (Cobbler)-174, Constable (Tailor)-24, Constable (Carpenter)-6,
Constable (Tinsmith)-01, Constable (Cook)-334, Constable (Water Carrier)-248,
Constable (Washer man)-316, Constable(Barber)-78,  Constable (Sweeper)-230,
Constable(Waiter)-8, Constable(Mali)-03, Constable (Khoji)-13, Kahar - 3.
Note:- (i) Vacancies are subject to change (may increase or decrease)
(ii) Last date: 30 days from the date of publication of this advertisement in the
Employment News. 45 days in the case of candidates belonging to far-flung, areas.
2. The eligibility conditions are as under:-
i) Age - 18 to 23 years. Relaxation as per Govt. order. 
ii) Education -Matriculation or equivalent from recognized university/Board with 
i. Two years work experience in respective trades.

OR
ii. One year certificate course from Industrial Training Institute/vocational institute with
at least one year experience in the trade.

OR
iii. Two years Diploma from Industrial Training Institute in the trade or similar trade.
iii) Physical standard -Height-167.5, Chest-78 -83 Cms and weight:- proportionate to
height as per medical standard. Relaxation as per Govt. order.
3. How To Apply and by which Date
Prescribed application forms available in the BSF website   www.bsf.nic.in may be
downloaded and printed out in foolscap size (single side) paper. The application forms
duly filled up alongwith passport size photograph duly attested by a Gazetted officer
with seal be sent to concerned Headquarter, under which their State falls.
4. Method of Selection
(a) Documentation (Original documents will be checked).
(b) Physical Standard Test (PST).
(c) Physical Efficiency Test (PET): Five kilometers race to be completed within 24
minutes
(d) Trade Test:- Only qualifying in nature.
The candidates who qualify the PET will be put through the respective Trade Test. Each
candidate will be allowed to appear for one trade only as entered in the applica-
tion form.
(e) Written Test:- for 100 marks
(i) The Written Test for 100 marks containing 100 questions (qualifying marks 35% for
GC & Ex-Servicemen and 33% for SC/ST/OBC) will consist of only objective type mul-
tiple choice questions to be answered on an OMR based answer sheet within 2 hours.
(ii) The question paper will be set to assess the (i) general awareness/general knowl-
edge, (ii) knowledge of elementary mathematics, (iii) analytical aptitude and ability to

observe the distinguish patterns and to test the (iv) basic knowledge of the candidates
in English/Hindi. The questions will be set both in Hindi and English. The papers can
be answered either in Hindi or in English.
(f) Medical Examination.
5. For further instructions please log on www.bsf.nic.in.
6. Any further notification in regard to this recruitment will be made in the BSF website
only. Candidates are advised to log on to this website regularly.

COMMANDANT (RECTT)
davp 19110/11/0287/1314 EN 23/21

Maharaja 
Agrasen
College
University of Delhi

Vasundhara Enclave, Delhi- 110096
www.mac.du.ac.in 

Phone: 011-22610563, 22610565 
Fax: 011-22610562

Applications are invited from exceptionally tal-
ented and motivated candidates for the follow-
ing post in the prescribed format
Section Officer: 02 (1 OBC & 1 UR) 
Pay Scale: 9300-34800 + 4600
For detailed information please check the col-
lege website mac.du.ac.in
Last date to apply is within 14 days from day of
publication of this advertisement in Employment
News. Principal'

EN 23/30

No.A-25/6/2011-ZCS (Pt.)
Government of India

Zonal Council
Secretariat

(Ministry of Home Affairs) 
EMPLOYMENT NOTICE

One post of Senior Hindi Translator Group ‘C’
Non -Gazetted, in the Pay Band-2 (Rs. 9,300-
34,800/-) in the Grade Pay of Rs. 4,600/- is
required to be filled up on transfer on deputa-
tion/transfer basis. For details of the post, nec-
essary terms and conditions, visit Secretariat's
website; www.interstatecouncil. nic.in

(P.S. Thakur)
Under Secretary to the Govt. of India

Tele. No. 23022155
davp 19134/11/0004/1314

EN 23/55
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EN  23/15

National Power
Training Institute 

(Ministry of Power, Govt. of India)
NPTI Complex, Sector-33, Faridabad-121003 

TeleFax: 0129-2272142
VACANCY NOTICE

National Power Training Institute, an Autonomous Society under
Ministry of Power, set up by Government of India for Human
Resource   Development,   invites   applications   for recruitment to
10 posts (subject to  change)  of Deputy Director  (Tech./Faculty)
[Group 'A'] on Deputation/transfer   (including   short   term
contract) / Direct recruitment basis in the pay band of Rs. 15600-
39100+6600 Grade Pay with usual allowances as per Central
Government rules. NPTI apart from its Corporate Office at Faridabad
(Haryana) has 8 other Institutes located at Badarpur (New Delhi),
Nangal (Punjab), Neyveli (Tamil Nadu), Bengaluru (Karnataka),
Durgapur (West Bengal), Guwahati (Assam) and Nagpur
(Maharashtra).
For details of the posts, qualifications etc. and the application form,
visit our website : www.npti.in
davp 34107/11/0009/1314 EN 23/89

No.1(95)/2013-CCA
Government of India

Ministry of Communications & Information Technology
Department of Electronics & Information Technology

Office of Controller of Certifying Authorities
Electronics Niketan, 6, CGO Complex, Lodi Road, New Delhi-110 003

Filling up of two posts of "Assistant" in the Pay Band of Rs. 9300-34,800/- (PB-2) with Grade Pay of Rs. 4600/- in the
Office of Controller of Certifying Authorities on deputation/absorption.
The Government of India has enacted the Information Technology Act, 2000, for providing legal recognition to transactions car-
ried out through Electronic Data Interchange and other means of electronic communications for providing a secured environment
for E-commerce. As per the Information Technology Act, 2000, the office of Controller of Certifying Authorities (CCA) has been
set up, inter-alia with the objective of licensing, certifying, monitoring and overseeing the activities of Certifying Authorities (CA).
2. For implementation of these and other related activities, it is proposed to fill up two vacancies of "Assistant" (No. may be var-
ied) in the Office of the Controller of Certifying Authorities on deputation/absorption basis from the eligible and interested candi-
dates. The detailed advertisement is available on website of the Office of CCA (www.cca.gov.in).
3. Applications of eligible and interested persons of your Ministry/ Department may be forwarded in the prescribed proforma
(Annexure-ll) through proper channel to Smt. Harshprabha Aggarwal, Assistant Controller (Technology), Office of Controller of
Certifying Authorities, Department of Electronics and Information Technology, Electronics Niketan, 6 CGO Complex, New Delhi-
110003 within 45 days from the date of publication of this advertisement. 

Smt. Harshprabha Aggarwal
Assistant Controller (Technology)

Telephone: 2436 4186
davp 06108/11/0003/1314 EN 23/90
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CSIR-National Institute for Interdisciplinary
Science and Technology

Industrial Estate.P.O, Pappanamcode
Thiruvananthapuram-695 019.

Advt. No.09/2013
Applications are invited from suitable candidates for the post of Technical Assistant in the CSlR-
National Institute for Interdisciplinary Science and Technology(NIIST), Thiruvananthapuram, a
premier research Institute of the Council of Scientific & Industrial Research(CSIR). The Institute
has been engaged in R&D programmes in five broad areas of research namely (i)
Agroprocessing & Natural Products, (ii) Biotechnology (iii) Chemical Sciences & Technology (iv)
Process Engg.& Environmental Technology. NIIST is looking for bright and highly dedicated can-
didate for the position of Technical Assistant.
Technical Assistant-01 (ST) (backlog vacancy) in the Scale of Pay PB-3, Rs.9300-34800 with
Grade Pay Rs.4200/-
Essential Qualifications: 1st class Diploma in Chemical/Mechanical Engg.   of 3 years full time
duration or its equivalent after 10+2 in science stream.
Desirable: Experience in R&D Laboratory/Institution
Job requirement: To assist in testing of environmental samples and maintenance of Laboratory
and pilot facilities.
Age Limit: 28 years as on closing date
AGE LIMIT AND RELAXATIONS:
The date for determining the upper age limit, qualifications and or experience shall be the clos-
ing date prescribed for receipt of application form ie 30 days after publication of the advertise-
ment.
1.    Upper age limit is relaxable by 5 years in the case of ST , Relaxation of upper age limit for

Persons With Disabilities, Ex-servicemen and meritorious sportspersons will be applicable as
per GOI rules.

2.  Relaxation in age limit upto 5 years may be allowed to Council/ Government /Autonomous
Bodies/Public Sector Undertaking employees in accordance with the instructions and orders
issued by the Govt. of India from time to time in this regard.

3.  Orthopaedically handicapped(OH) are those who have a minimum of 40% of physical defect
or deformity which causes an interference with the normal functioning of the bones, muscles
and joints.

4.    Relaxation in the upper age limit of 5 years applicable for persons who had ordinarily been
domiciled in the Kashmir Division of the state of Jammu & Kashmir during the period 1.1.1980
to 31.12.1989 subject to production of a certificate from the District Magistrate in the Kashmir
Division within whose jurisdiction he/ she had ordinarily resided OR from any other authority
designated in this behalf by the Government of Jammu & Kashmir to the effect that he/she
had ordinarily been domiciled in the Kashmir Division of the state of Jammu & Kashmir dur-
ing the period from 1.1.1980 to 31.12.1989.

5.  The decision of NIIST/CSIR in all matters relating to eligibility, acceptance/rejection of appli-
cations, mode of selection and conduct of Interview will be final and binding on the candidates.

General Conditions:
1.  Only Indian Nationals need apply.
(a)  The posts carry usual allowances as admissible to Central Government employees as made appli-

cable to CSIR employees of the same pay and status stationed at Trivandrum.
(b)  The post is pensionable based on defined contribution under the New Pension Scheme which

has been in vogue with effect from 01.01.2004.
2.  The applications have to be submitted on prescribed proforma which can be downloaded from

www.niist.res.in or obtained on request by sending self-addressed stamped envelope to the
Administrative Officer, NIIST,lndustrial Estate.P.O, Pappanamcode, Thiruvananthapuram-
695019.

3.  Candidate should ensure that he/she possesses educational qualification/experience in the
relevant area as required in the category/post, for which he/she is applying, on the last date
of receipt of application.

4.  In addition to the emoluments indicated above, benefits such as New Pension Scheme of GOI,
Leave Travel Concession, Reimbursement of medical expenses are available as per rules.

5.   Application for the post should be submitted indicating clearly the advt. no. and name of the
post on the top of the envelope containing application.

6.    Incomplete applications will be summarily rejected.
7.   Applications from the candidates working in the Govt. Department, Public Sector Undertaking

will be considered only if forwarded through proper channel and with a clear certificate that the
applicant will be relieved within one month of receipt of appointment order. However, advance
copy of the application may be submitted before the closing date and No Objection Certificate
may be submitted at the time of interview. Applications routed through proper channel should
reach this Institute at the earliest.

8.  Mere fulfilling of minimum prescribed qualifications and experience will not vest any right in a
candidates for being called for interview. The Institute reserves the right to call for interview
only those candidates who on its opinion are likely to be suitable and will not entertain any cor-
respondence in this regard.

9.   The period of experience in a discipline/area of work wherever prescribed shall be counted
with effect from the date of acquiring the prescribed minimum educational qualification for that
Group/Grade.

10. Relaxation in age limit, qualification and experience in case of exceptionally meritorious can-
didates (both departmental and outsiders) may be allowed with the prior approval of the com-
petent authority.

11. Candidates may opt answering in Hindi at the time of Interview.
12. The selected candidates will be posted in NIIST/CSIR (anywhere in India)
13. Persons with disability(PWD) are encouraged to apply.
14. Applications received after the due date and applications that are incomplete are liable to

be rejected.
15. The Director, NIIST, Thiruvananthapuram, reserves the right not to fill up the post, if he so

desires. The number of vacancies indicated above are provisional and may vary at the time
of actual Selection.

16. Only outstation candidates called and found eligible for interview will be paid to and fro sin-
gle second class rail fare from the actual place of undertaking the journey or from the normal
place of their residence whichever is nearer to Thiruvananthapuram Railway Station on pro-
duction of Rail Ticket/Rail Ticket numbers or any other proof of journey.

17. Any discrepancy found between the information given in application and as evident in origi-
nal documents will make the candidate ineligible for appearing in Interview. Such candidate
will not be paid any fare.

The duly filled-in application, completed in all respects accompanied by attested copies of
certificates, testimonials in support of age, caste, community, educational qualifications,
experience etc mentioned in the application may be sent in a envelope duly superscribed
"Application for the post of Technical Assistant". The application should reach the
Administrative Officer, CSIR-National Institute for Interdisciplinary Science and
Technology, Industrial Estate P.O. Pappanamcode, Trivandrum-695 019 within 30 days
from the date of publication of this advertisement in Employment News.
Canvassing in any form and or bringing in any influence political or otherwise will be treat-
ed as a disqualification for the post.
INTERIM ENQUIRIES WILL NOT BE ATTENDED TO.
EN 23/104 ADMINISTRATIVE OFFICER

No.A-32013/1/2011-ADM
Government of India

Department of Personnel & Training

Lal Bahadur Shastri National Academy
of Administration

Mussoorie (LBSNAA)
CORRIGENDUM TO ADVERTISEMENT NO. EN 30/40

In reference to this office Advertisement for the post of Principal Private Secretary adver-
tised in Employment News dated 27th October, 2012, the eligibility under column 1 a (iii)
may be read as follows:
I a. (iii) With eight years' combined service rendered after appointment thereto on regular
basis in the scale of PB-2 Rs. 9300-34800 plus G.P. Rs. 4600 (Rs. 6500-200-10500 pre-
revised) or equivalent in the parent cadre/department.
Willing candidates are required to submit their applications in triplicate in the prescribed pro-
forma along with Integrity Certificate, Cadre Clearance, Vigilance Clearance, Major/Minor
Penalty imposed during the last 10 years in original duly signed by the competent authority
and the complete and up-to-date ACR dossiers (or photocopies of ACRs for the last 5 years
duly attested on each page by Group "A" Gazetted Officer) of the officer who would be spared
in the event of his/her selection may be sent to this office within 45 days from the date of pub-
lication in the Employment News. Application received after the last date or without the CRs
(or attested photocopies of the CRs) or otherwise found incomplete will not be considered.
The candidates who have already applied to the post in reference to the post advertised in
the newspaper dated 27th October, 2012 need not apply.
Note : The details of the vacancy along with prescribed form are available on the
LBSNAA Website http://www.lbsnaa.gov.in

(Ranjana Chopra) 
EN 23/102 Joint Director

Centre for Air Borne Systems (CABS)
DRDO, Ministry of Defence

Belur, Yemlur Post, Bangalore-560037, India
Ph : 080-25049132/ 34/30 

FAX : 080-25222326
WALK-IN-INTERVIEW FOR JUNIOR RESEARCH FELLOWSHIP (JRF) 

ON 30 SEP 2013 AND 01 OCT 2013 AT CABS, BANGALORE-37
CABS, Bangalore is one of the Premier Research Centre of Defence Research
Development Organisation (DRDO) involved in Design and Development of Airborne Early
Warning and Control Systems (AEW&C). It is proposed to conduct walk-in-interview for
the award of Junior Research Fellowship (JRF) for period of 02 years as per the provi-
sions of rules on the subject. Those who fulfill the educational qualifications & other crite-
ria given below may appear for walk-in-interview.
No. of vacancies : Five (05)
(Number of vacancies are likely to increase in future. Panel of candidates shall be kept for
future vacancies and the same will be filled in order of merit/discipline.)
Area of Research : Aerodynamics, Structural Design Analysis, Radar Engineering,
Communication Engineering, Networking and Display Systems, Computer Science, CFD
Analysis, Composite studies.
Place of Work: Centre for Air Borne Systems (CABS)

DRDO, Ministry of Defence
Belur, Yemlur Post Bangalore - 560037.

Duration: Offer is for a period of 2 years
Stipend: Rs. 16,000/- pm with HRA as per rules.
Qualification: First Class Degree (B.E/B.Tech) in Aeronautical Engineering/Electronics &
Communication Engineering/Mechanical Engineering / Computer Science /
Instrumentation. 
Candidates with experience in Aerodynamics, Structural Design Analysis, Radar
Engineering, Communication Engineering, Networking and Display Systems, Computer
Science, CFD Analysis, Composite studies.
Age limit : 28 years as on the date of interview.
General Conditions: Relaxation of Age limit is up to 05 years to SC & ST and 03 years in
case of candidates belonging to OBC.
Application procedure : Eligible candidates may appear for interview on 30 Sep 2013 and
01 Oct 2013 along with Application containing complete Bio-data, recent passport size
photo on the top right corner of the application with attested copies of Age, Degree certifi-
cates with marks lists, community certificate if applicable, to be produced along with origi-
nal testimonials during the interview in the office of the Director, CABS, DRDO, Ministry
of Defence, Belur, Yemlur (PO), Bangalore -560037. Candidates working in
Government/Public Sector Undertakings/ Autonomous Bodies should bring No Objection
Certificate from the employer. It may please be noted that offer of Fellowship does not
confer on Fellows any right for absorption in DRDO.
General Instructions:
1.   Candidates are required to report between 0900 hrs to 1000 hrs for registration.
2.   Candidates awaiting final results are not eligible.
3.   The interview will be conducted for 02 days ie., on 30 Sep 2013 and 01 Oct 2013.
4.   All the candidates are required to report on the first day between 0900 hrs to 1000 hrs

for registration followed by interview (written and oral) and based on the number of
candidates interview will be conducted on all two days.

5.   The candidates who have registered between 0900 hrs to 1000 hrs on first day (30 Sep
2013) will only be entertained for interview.

General Information:
CABS, Bangalore is situated near Old HAL Airport and it is connected by Bus Route as
under:
From Majestic :          333A, 333B, 333C, 335E 
From Shivajinagar : 330, 304A, 304B, 304C 
From City Market :         334, 328, 327, 337
Alight at Murugeshpalya.
CABS is situated 3 kms away from Murugeshpalya. It is adjacent to NAL, Wind Tunnel and
ASTE, IAF
Further information / query can be obtained on the telephone number given here under :-
Ph : 080-25049132/ 34 /30

EN 23/100

Government of India

National Disaster Management Authority (NDMA) 

New Delhi-110029.
NDMA (an Authority created under D.M. Act-2005), invites applications for filling up the follow-
ing post:- 
On Deputation Basis:- One post of Joint Advisor (Capacity Building and Training), in Pay Band
of Rs. 37,400-67,000/- plus Grade Pay of Rs. 8,700.
Filled - in applications in the prescribed proforma, with copies of the requisite documents duly
enclosed, should reach within 45 days of publications of the advertisement in the Employment
News to the Under Secretary (Admn.), National Disaster Management Authority, A-1, Safdarjung
Enclave, New Delhi-110029. For the application format and details of age-limit etc., please visit
our website: http/ndma.gov.in

EN 23/99

Jawaharlal Nehru University 
New Delhi -110067

Corrigendum
Reference is invited to Employment News advertisement No. 2/2012/ADMN.IV dated   10-

16, November, 2012 regarding two posts of Data Entry Operator (01-UR and 01 OBC) for Centre
for the Study of Social Exclusion and Inclusive Policy, School of Social Sciences. In addition to the
conditions earlier mentioned, it is further stated that both the aforementioned posts of Data Entry
Operator are on purely temporary basis and the tenure of temporary engagement may be extend-
ed by the University at its discretion from Plan to Plan period.
EN 23/37 DY. REGISTRAR (ADMN.)
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Recruitment Notice
Station Workshop EME, Pin- 900106 

C/o 56 APO
Direct Recruitment to Civilian Posts - Chargeman-II

1. Applications are invited by Station Workshop EME, PIN-900106, C/o 56 APO from Indian
Nationals, eligible candidates for the post and pay scale described below:-

S. Name of the Vacancies Category of Total Qualification in Pay
No. Post UR SCST OBC PH disability appropriate trade Scale

(OH) suitable for
the job

1. CHARGEMAN-II 1 - - - - OA, OL, HH 1 A Diploma in Engineer- PB-2
(Part-I Cadre) (i.e. One Arm, ing in the appropriate field Rs.9300-
(Mechanical) One leg, OR Persons who 34800/-

Hearing have held the rank with
Handicapped) of Havildar Major Grade

Technical or equiva- Pay
lent rank with 3 years Rs.
experience as such or 4200/-
equivalent rank in the
appropriate technical
branch of Army, Navy
or Air Force.

TOTAL 1 - - - - 1

Note:
(1)  These poste are identified suitable for persons with disabilities viz One leg, One
Arm, Hearing Handicapped, irrespective of whether any vacarcies are reserve or not. 
(2) The number of candidates to be called for interview will be a minimum ratio of 1:10
that of the number of vacancies. 
Age limit for Direct Recruits: Between 18 and 25 years. 
Age Limit : for Ex-servicman, Physically Handicapped & Meritorious sports person as
per central govt rules. 
(a) Ex-Serviceman- Service rendered in Army/Navy/Air Force shall be deducted from
actual age and resultant age should not exceed the maximum age limit i.e. 25 years
prescribed for the post by more than three years.
(b) For SC/ST/OBC candidates following principle will be followed:
(i) For SC/ST/OBC candidates have right to compete against general candidates
against open vacancies and:
(ii) For this purpose any SC/ST/OBC candidate availing any form of concession or
relaxation due to caste consideration would be deemed to be unavailable.
Essential Qualification: A Diploma in Engineering in the appropriate field OR Persons
who have held the rank of Havildar Major Technical or equivalent rank with 3 years
experience as such or equivalent rank in the appropriate technical branch of Army,
Navy or Air Force. 
Desirable :
(i) Diploma in Engineering with 60% marks and three years experience in the appro-
priate field OR
(ii) Diploma/ Post Diploma in Foremanship/welding/maintenance engineering from rec-
ognized University/Institution. 
Duties:
(i) Execute instructions of superior officers, supervise workshop floor for its up-keep-
ing, maintenance of machines and tools, Co-ordinate production activities, security
and safety of men, material and equipment.
(ii) Apply technical ingenuity for quality production.
(iii) Ensure proper documentation and maintenance of records.
(iv) Maintain discipline and cordial relationship amongst all. 
NOTE-1 : Self addressed envelope with postal stamp of Rs. 5/- to be enclosed along
with application.
NOTE-2: The envelope containing the applications should be superscribed with
‘APPLICATION FOR THE POST OF..................’’ (in capital letters).
NOTE-3: The application should be duly supported with two (02) passport size photo
duly self attested. 
NOTE-4: Place of written examination : Station Workshop EME, Pin - 900106 C/o 56
APO.
Gen Instructions
1. No TA/DA will be admissible for written test/interview. Candidates will make their
own Boarding/lodging arrangement for test/interview.
2. Candidates in Central Govt. Service will submit NOC from their present employer
along with applications. Age relaxation is not applicable to State Govt. employees.
3. The Caste certificate i.e. SC/ST/OBC is applicable only for community notified by the
Central Govt. Notification (whenever applicable).
4. Photocopies of certificates/testimonials should be attached duly attested by a
Gazetted Officer along with the application.
5. The decision of Commanding Officer Station Workshop EME, Pin-900106, C/O 56
APO regarding selection/rejection will be final and no correspondence will be made on
rejection of the applications.
6. A self addressed postal envelope (4” x 10”) would be attached along with stamps
worth Rs. Five duly affixed.
7. Application should reach the Commanding Officer, Station Workshop EME, PIN-
900106, C/O 56 APO within 21 days of publication of recruitment notice. The same
date will be treated as closing date for receipt of applications.
8. The envelope should be marked with “Application for the post of ...........”. No
application will be entertained after closing date i.e. 21 days from the date of publica-
tion of this advertisement notice in Employment News.
9. The crucial date for determining the age limit shall be closing date for receipt of
application.
10. Incomplete application in any respect or received after closing date will not  be
entertained.
11. Application will not be accepted in person by hand or through any represen-
tative. Applications should be forwarded through normal post only. The unit will not
be responsible for any kind of postal delay.
12. Test/Interview will be held at Station Workshop EME, Pin 900106, C/O 56 APO on
dates mentioned in Acknowledgement cum Admit Card for each. Applicant should
report on date and time of test /interview as mentioned in the Acknowledgement cum
Admit Card. No separate letter except Acknowledgement cum Admit Card will be
issued.
13. Individual should be in possession of Acknowledgement cum Admit Card sent by
this unit and all Original documents for verification at the time of interview. Individuals

who are not in possession of Acknowledgement cum Admit Card will not be enter-
tained.
14. Unit will not be responsible to pay any damage in case of injury/death of candidate
during physical test.
15. Any dispute with regards to the recruitment will be subject to the Delhi High Court.
16. Merely fulfilling the basic selection criteria does not automatically entitle a person
to be called for test/interview.
17. All India Liability-Candidate can be transferred to anywhere in India.
18. Application form received as per given format will only be accepted.
19. The above mentioned vacancies are at Point No. 12 of Cycle II and hence the
same has NOT been reserved for persons with disabilities.
20. All the candidates are warned to be careful from the self-styled agents and also
requested to report the Commanding Officer Station Workshop EME, PIN-900106, C/O
56 APO against any malpractice seen/observed by them.
21. Candidates will be provided OMR sheets for giving answer in written test.
22. Applications will be shortlisted on the basis of percentage of marks obtained in the
Diploma examination which as per essential qualification, for issue of call letters for
written test.
23. Written test will be objective type for 100 marks and the syllabus will be of Diploma
or equivalent Examination standard including the General Studies.
24. Candidates are advised lo bring their own writing material i.e. pen, pencil, eraser, hard
board etc. 
25. Reporting time for Written/Trade Test shall be 0700 hours.
26. The number of vacancies is subject lo change. Further the employer has the right
to cancel or modify this notification without assigning any reason thereof.
27. Possessing higher qualification/degree/certificate neither entitle any privilege/bene-
fit/extra marks at any stage of recruitment i.e. written/interview nor after appointment or
selection in service.
28. The recruitment process can be cancelled /postponed/suspended/terminated in
case of the unforeseen eventualities/Administrative reasons beyond control or the
number of candidate  falling short of the minimum mandatory requirement as stipulat-
ed above.

Application for the post of________________________
in Station Workshop EME, PIN-900 106, C/O 56 APO

1. Post applied for    ..................................................................
2. Name of Candidate (in block letters):......................................
3. Father's/Husband's Name: .....................................................
4. Date of Birth (Proof enclosed)...............................................

(Attach copy of birth certificate duly attested)
5. Age as on last date prescribed for receipt of application

Years ............... Months ...................... Days .....................
6. Address for correspondence:

House No........................ Street/Village.............................
Post Office........................ District...................................
State.................................. Pin Code ................................

7. Phone : Land Line ....................................... Mobile ...........
8. Caste : Gen/OBC/SC/ST ......... (Attach certificate in case of SC/ST/OBC)
9. Whether Ex. Serviceman (Yes/No) ............................
10.  Academic/technical/professional qualification (beginning with matriculation level)
(attach photocopies duly attested)
S.No. Qualifications Board / Total Marks Maximum Total 

University obtained Marks percentage
(a) (b) a/b x 100=  %

11.   Experience (attach photocopies of certificates in support of experience) 
S.No. Name of Period From Designation Pay Nature Reason

employer/Org Scale/pay of duties of
leaving

Any other qualification/Experience.......................................................
(Attach copy of experience certificate duly attested)

12. Category for which applied: Gen (UR)/OBC/SC/Ex-serviceman/Meritorious
Sportsperson/Physically Handicapped ........................ (Attach copy duly attested).

13. Training/Experience.  ............................................................. 
14. Domicile: .........................................(Attach copy duly attested)
15. Whether registered with any Employment Exchange: Yes/No: If yes, mention 

Registration No. and Name of Employment Exchange.......................................
16. I hereby certify that above particulars mentioned in the application are correct and

true to the best of my knowledge and belief, if particulars mentioned by me are
found false at any stage then I shall be liable to be terminated without any notice.

Date: 
Place: (Signature of the candidate)
List of enclosures :
1.
2.
3.
4. 

For Official Record Only
1. Received on ................................................................
2. Accepted/Rejected........................................................
3. Reasons for rejection: Under Age/Over Age/Incomplete documents/Any other rea-

son, to be specified .............................................
4. Index No. : ................................ Dale of Test/interview..........................

ACKNOWLEDGEMENT CUM ADMIT CARD
Post  ………………………………………..

1. Name:.............................................
2. Father's Name; ...............................
3. Address for Correspondence: (To be filled same as per 

Column 6 of application form)        
House No........................ Street/Village.............................
Post Office........................ District......................................
State.................................. Pin Code ................................

4 Category belongs to (SC/ST/OBC/UR/PH/Ex-Man): ....................
(Signature of the candidate)

To be filled by Station Workshop EME, PIN-900106, C/O 56 APO
1. Date of examination  ..........................................................
2. Roll Number: ………………………………….........
3. Report at 0700 hours at Station Workshop EME, PIN-900106, C/O 56 APO along

with original certificates and writing materials.
davp 10103/11/0023/1314 EN 23/105

Paste Passport
size photo duly

attested by
Gazetted Officer

Paste Passport size
photo duly attested
by Gazetted Officer
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National Centre for Cell Science
(An autonomous Institution of the Department of Biotechnology, Government of India)

NCCS Complex, Pune University Campus, Ganeshkhind, Pune - 411007
Maharashtra, India

Website : www.nccs.res.in Email: infonccs@giaspn01.vsnl.net.in Ph:  020 25708000 
Fax: 91(020)25692259

Advertisement No. Admn-03A-2013
Applications are invited for the following posts to be filled at NCCS, Pune.
1.    Scientist "C' : Post : One, Pay Band No. 3 of Rs. 15600-39100 with grade pay of Rs. 6600/.
(TME Rs. 56460/-) Age limit: Below 40 years, Qualification & Experience : Essential : 1st Class
MTech / MD / MVSc / MPharm / MBiotech or PhD / Corresponding degrees in other disciplines with
original work as evidenced by patents or publications. Evidence of leadership with about 4 years
experience in R&D. Desirable : Extensive experience in Animal Cell and tissue culture as evi-
denced by Publications or Patents. Description of Duties : *
2. Scientist 'B’ : One Post : OBC, Pay Band No. 3 of Rs. 15600-39100 with grade pay of 
Rs. 5400/-. (TME Rs. 47760/-) Age. limit: Below 35 years, Qualification & Experience : Essential
: 1st Class MTech / MD / MVSc / MPharm / MBiotech with 3 years experience in relevant field or
PhD/corresponding degrees with about 1 years experience in relevant field. Desirable : Extensive
experience in Animal Cell and tissue culture as evidenced by Publications or Patents. Description
of Duties : *
* Description of Duties for Scientist C & Scientist B positions :
These two positions are for the services offered by NCCS such as the cell repository. The two
Scientists will be expected to maintain, handle and distribute animal tissue cultures. The two sci-
entists will not lead any research groups, nor will take research students under their direct super-
vision. It is understood that both the Scientists will devote 100% time in carrying out services of
the Cell Repository of NCCS.
3. Officer ‘C’ (Accounts): On Deputation Basis: The candidate holding post analogous to the
post applied for in terms of the pay scale and status or the candidate has worked for atleast 5 years
on the lower post in the Grade Pay of Rs. 5400/- or 8 years in the pay band of Rs. 9300-34800
with Grade Pay of Rs. 4600/- provided that:
The period of deputation shall ordinarily be three years which may be extended upto maximum
period of five years. The total period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same organization / department
shall not exceed five years. The candidates appointed on deputation shall not have any claim for
promotion during the period of deputation.
4. Technician 'B’ (Laboratory) : Two Posts- (For Post No. 1-ST, For Post No. 2- UR), Pay Band
No. 1 of Rs. 5200-20200 with Grade Pay of Rs. 2800/- (TME Rs. 25600/-) Age limit: 30 years.
Qualification & Experience: Essential : 12th Pass with Science with two years full time Diploma in
MLT having 7 years experience in the R & D Laboratory OR B. Sc. with 3 years experience.
Desirable : For Post No. 1 : Experience in handling analytical instruments such as HPLC, GC, MS,
GC-MS. Candidates having experience in operating mass spectrometry instruments such a LC-
ESI-MS/MS and MALDI-MS/MS will be preferred. For Post No. 2 : Should be able to update ani-
mal cell culture media, handle animal cells, cryopreservation of cell etc. and related cell culture
techniques.
5. Technician B (Instrumentation) : One Post - ST, Pay Band No. 1 of Rs. 5200-20200 with
Grade Pay of Rs. 2800/- (TME Rs. 25600/-) Age limit : 30 years. Qualification & Experience:
Essential : Diploma in Engineering with 3 years experience or matric plus ITI certificate in trade
with 15 years experience in trade or AMIE / Degree in Engineering. Desirable : Candidates hav-
ing maintenance / development experience in Biological / Pathological / Medical / Analytical Labs
/ Process Control Instruments / Electronic Instrument.
6.  Technician B (Maintenance): One Post - UR, Pay Band No. 1 of Rs. 5200-20200 with Grade
Pay of Rs. 2800/-(TME Rs. 25600/-) Age limit: 30 years. Qualification & Experience: Essential :
Diploma in Engineering with 3 years experience or matric plus ITI certificate in trade with 15 years
experience in trade or AMIE / Degree in Engineering. Desirable : Experience in Industry /
Company of maintenance and servicing of various types of Air Conditioning and refrigeration sys-
tems / equipment viz. Central A. C. Plant, VRV/VRF with BMS etc. cold rooms, deep freezers, split
A.C. etc. converse with Computer application will be preferred.
7. Assistant Technician (Instrumentation) : Two Posts : (2 Posts - UR), Pay Band No. 1 of Rs.
5200-20200 with Grade Pay of Rs. 1900/- (TME Rs. 16540/-) Age limit : 30 years. Qualification &
Experience: Essential : ITI certificate in respective trade with 1 year experience or VII pass with
minimum 10 years experience in the respective trade. Desirable : Candidates having mainte-
nance / development experience in Biological / Pathological / Medical / Analytical Labs or Process
Control Instruments.
8.  Assistant Technician (Maintenance) : Two Posts : (For Post No. 1-OBC, For Post No. 2-SC),
Pay Band No. 1 of Rs. 5200-20200 with Grade Pay of Rs. 1900/- (TME Rs. 16540/-) Age limit : 30
years. Qualification & Experience: Essential : ITI certificate in respective trade with 1 year expe-
rience or VII pass with minimum 10 years experience in the respective trade. Desirable : For Post
No. 1. Mechanic Refrigeration and Air Conditioning : Having experience in repairing and servicing
of various types of A.C. and refrigeration equipments. For post No. 2. Fitter : Having experience in
Industry / Laboratory as maintenance fitter for servicing and repairing various utility equipments.
9. Assistant Technician (Lab): One Post: (UR), Pay Band No. 1 of Rs. 5200-20200 with Grade
Pay of Rs. 1900/-(TME Rs. 16540/-) Age limit : 30 years. Qualification & Experience: Essential :
Matriculate with science with 3 years experience in R&D laboratory or DMLT. Desirable : Should
be able to update animal cell culture media, handle animal cells, cryopreservation of cell etc. and
related cell culture techniques.
A separate application for each post in the prescribed format with recent passport size photograph,
required attested copies of the certificates and the DD should reach to The Director, National
Centre for Cell Science, NCCS Complex, Pune University Campus, Ganeshkhind, Pune 411 007.
Maharashtra, India on or before 30.9.2013. For the prescribed application form please see the
Advt. No. Admn/03A/2013 on our website.
Notes :
1. Total Monthly Emoluments (TME) includes Transport Allowance and HRA as per rules.
2. Age relaxation will be available to SC/ST/OBC/PH candidates as per Government of India

rules.
3. A demand draft of Rs. 100/- (excluding SC/ST/PH candidates) towards the cost of applica-

tion, drawn in favour of Director, National Centre for Cell Science, should be attached with the
application form.

4. Applications received after the due date and / or without the copies of the required certificates
and the DD will not be considered.

5. Experience mentioned should have gathered by the candidate after acquisition of the essen-
tial qualifications.

6. Higher start in basic pay may be considered in case of meritorious and outstanding candidates.
7. Candidates working in Government Departments / Public Sector Undertakings / Autonomous

Bodies should forward their applications through proper channel.
8. Outstation SC/ST candidates called for interview will be paid to and fro second class railway

fare for attending the interview as admissible under Govt. of India rules, on production of the
proof of the same.

9. Age limit and experience will be relaxed in exceptional cases by the Competent Authority.
10. The appointments for all the posts excluding deputation, will be made initially on contract for

a period of 5 years with a probation period of 1 year, which may be extended. The perform-
ance will be reviewed on completion of 4 years and further continuation of appointment will
depend on the performance during this period.

11. The posts advertised shall be need based without any commitment for its filling.
12. Mere fulfilling the minimum prescribed qualifications and experience will not vest any right in

a candidate for calling for interview.   The Centre reserves the right to call for  interview only
those candidates who in its opinion are likely to be suitable. No any correspondence will be
entertained in this regard.

13. The Director, NCCS reserves the right to enhance / reduce the number of posts and also to
cancel the recruitment process.

14. Canvassing in any form and / or bringing in any influence will be treated as disqualification for
the post.

15. No interim inquiries will be entertained.
16. Those who have applied earlier against the advertisement No. Admn/01/2013 need not apply

again.
17. Superscribe the Name and Sr. No. of the post applied for, on the envelope.

Director
EN 23/95

Department of Posts 
O/o The Postmaster General, Agra Region, Agra-282001

Recruitment of Para-Medical Staff
Applications are invited from eligible candidates for the Recruitment for the following Posts of
PARA-MEDICAL STAFF at Postal Dispensaries situated at Agra and Aligarh, under Central
Government Recruitment Rules and Regulations.
Name of Post Pay Band Number of Vacancies

Postal Dispensary Agra Postal Dispensary Aligarh
Lab Technician Rs.5200-20200 01 Nil

GP-2800
Nursing Orderly Rs. 5200-20200 01 Nil

GP-1800
Medical Store Rs. 5200-20200 01 01
Keeper GP-2800
Female Attendant Rs. 5200-20200 Nil 01

GP-1800
Candidates willing to apply can get the Application form along with details of vacancies and
instructions from following Head Post offices- Agra, Agra Fort, Aligarh, Mathura, Jhansi, Orai,
Lalitpur, Etah, Etawah, Auraiya, Mainpuri, Firozabad, Bulandshahar and Khurja.
Cost of Application form is Rs. 50/-.
Last date for receipt of duly filled applications (by Regd./Speed Post Only) is 23.09.2013.

Asstt. Director Postal Services
O/o The Postmaster General

EN 23/94 Agra Region, Agra-282001

Project Directorate on Poultry
Rajendranagar, Hyderabad 500 030

Ph : 040-24017000/24015651, Fax : 040-24017002
email:pdpoult@ap.nic.in, website : www.pdonpoultry.org

F.No.l-134/2013-14-Estt.(NAIP-e-Granth-Project/
WALK-IN- INTERVIEW

Walk- in- Interviews will be held on 10th September, 2013 at 11:30 a.m. at this Directorate for the
following temporary post on Co-terminus basis under the Research Project entitled Strengthening
of Digital Library and Information management under NARS (e-GRANTH)" of NAIP for a period
within (one) year upto 31-3-2014.
Name of the Post No. of Qualifications

positions
Sr. Research Fellow 1 (one) (a) Essential: Master's Degree in Computer Science 

Application with 1st Division or 60% mark or Equivalent grade 
points. 
(b) Desirable: Work experience in Library  software/programmes

Emoluments Pay ` 16,000+ HRA as admissible
Date of Interview 10th September. 2013 at 11-30 a.m.
Age Limit Age Limit : Below 35 years for Men and 40 years for Women

Note: Relaxation of age admissible for SC/ST& OBC candidates as per Govt. of India/ICAR
norms.
1. The Candidates should bring a copy of bio-data, original certificates, one set of Photocopies of
Certificates, Experience certificates if any, NOC from employer if employed and a latest passport
size Photograph at the time of interview.
2. The above positions are purely temporary and coterminus with the Project. No T.A./D.A. will be
paid to any candidate to attend the interview.
3. Candidates may register their candidature from 9:00 a.m. to 11:00 a.m. only on 10-09-2013. 
5. The Project Director's decision will be final and binding on all aspects.
EN 23/93 ADMINISTRATIVE OFFICER

LGB Regional Institute of Mental Health 
(Govt. of India, Ministry of Health & Family Welfare) 

Post Box No. 15: FAX No. (03712) 233623
TEZPUR:: 784001 :: ASSAM 

No. LGB/Estt/246/01/Part-II/3202 
FACULTY RECRUITMENT

LGB Regional institute of Mental invites applications in the prescribed form from the Indian
Citizens for appointment to the posts of (a) Professor in Psychiatric Nursing & Clinical Psychology
(b) Associate Professors and (c) Assistant Professors in Psychiatry, Radiology, Neurology,
Pathology, Microbiology, Biochemistry, Clinical Psychology, Psychiatric Social Work and
Psychiatric Nursing Departments of the Institute. 
Applications along with Demand Draft of Rs.100/- to be drawn in favour of the Director, LGBRIMH
payable at Tezpur, must reach to the Administrative Officer, LGBRIMH, Tezpur-784001 on or
before 30.09.2013.
Application Form along with details of the advertisement / conditions may be downloaded from the
website www.lgbrimh.org.
EN 23/91 Director

Directorate of Soybean Research
Khandwa Road, Indore 452001 (MP)

Advertisement No. 2/2013
Applications are invited for one un-reserved post of Hindi Translator ( T-3) in Pay Band of Rs.
5200-20200 + Grade Pay Rs. 2800/-. Age : 18 to 30 years (relaxation as per rules) as on last date
30/09/2013. Essential Qualification:- (1) Bachelor's Degree in Hindi language or equivalent from
a recognized university (2) Three years experience in Science writing in Hindi or Science journal-
ism as evidenced by published material. Desirable Qualification  (1) Diploma in Journalism
(2)Experience of scientific/ technical translation in English to Hindi (3) Knowledge of typing in
Hindi and English on Computer. Application form and other details are available on website
www.dsrindore.org. Last date for receipt of application is 30th Sept, 2013.
EN 23/92 Administrative Officer

Cantonment
Board, Kasauli
Distt. Solan, HP

No. CBK/Estt/3(b)-482
Recruitment

Cantonment Board, KasauIi, Distt., Solan, HP
invites applications on the prescribed format
for the post of Medical Officer-1 ,Clerks-01,
safaiwalas-02 and valveman-1 likely to be
filled up. The format and all other details are
available on website www.cbkasauli.org
Last date of receiving duly completed applica-
tions 25.09.2013 up to 5 PM. Incomplete
applications and application received after the
last date will not be considered.

CHIEF EXECUTIVE OFFICER KASAULI
(VARUN KALIA)

EN 23/84

Dredging Corporation
of India Limited
(A Government of India

Undertaking)
Corrigendum

In partial modification to our advertisement
No. 03/2013 published in the Employment
News from 10/08/2013 to 16/08/2013 and
uploaded in the DCI official website
www.dredge-india.com for Dredge Cadets
and Trainee Marine Engineers, candidates
passed out from institutes approved by
DG Shipping may also apply. The last date
of receipt of applications is extended by 15
days from the date of this publication. The
other terms and conditions remain the same.
For further details and application form logon
to DCI website www.dredge-india.com

EN 23/97



(Karnataka – Kerala Region)
First Floor, ‘E’ – Wing,

Kendriya Sadan, Koramangala
Bangalore – 560 034.

PHONE: 080-25502520/TELEFAX: 080-25520653
Website: http:\\ssckkr.kar.nic.in

No.M.410001/7/2013-Estt.
Subject: Filling up the Post of Accountant on deputation basis in
the Regional office of Staff Selection Commission, Bangalore. 
Applications are invited from suitable officials for filling up one post
of Accountant in the Regional Office of Staff Selection Commission
(Karnataka, Kerala Region) at Bangalore on deputation basis in
PB-II (9300-34800) with Grade Pay of Rs.4200/-. 
The maximum age limit for appointment on deputation shall not
exceed 56 (fifty six) years as on closing date of receipt of applica-
tion.
Requisite Qualification/Experience & Service conditions required
for the aforesaid post are given in the Annexure.
The selected candidate will be appointed on deputation basis for a
period of three years. The deputation will be governed by the terms
& conditions as contained in the Deptt. of Personnel  & Training’s
O.M. No.2/29/91-Estt. (Pay-II) dated 05/01/94 as amended from
time to time. Officials who volunteer for the post will not be permit-
ted to withdraw their names later.
Applications from eligible candidates, who are desirous of being
considered for appointment, should reach The Regional Director,
Staff Selection Commission (Department of Personnel and
Training), 1st Floor, ‘E” Wing, Kendriya Sadan, Koramangala,
Bangalore-560034 on or before 18th October, 2013 (05.00 pm).
Applications not forwarded through proper channel or those
received without the requisite certificates and necessary docu-
ments will not be entertained.
Information provided by the candidate in his/her bio-data is to be
certified by the office in the given proforma.  Applications not
accompanied by attested copies of ACRs for the last five years,
and Vigilance Clearance and not received through proper channel
are liable to be rejected.

(S. Gopalan)
Regional Director

ANNEXURE –I
Qualification and service condition required for the post of

Accountant on deputation basis
A) Regular UDC with eight years’ service in the Grade in the pres-
ent Cadre/Deptt. and who have undergone training in cash &
Accounts at ISTM or equivalent of Cash & Accounts and Budget
work. OR
B) (a) (i) Holding analogous post on regular basis in the parent
cadre or department or central Government Offices; OR
(ii) With three years’ service in the grade rendered after appoint-
ment thereto on regular basis in the scale of pay of Rs.9300-
34800/- + Grade Pay of 4200/- (pre-revised  scale of pay of
Rs.5000-8000/-) or equivalent in the parent cadre or department;
OR
(iii) With six years’ service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs.5200-20,200/-+
Grade Pay of Rs.2800/- (Pre-revised pay scale of Rs.4500-7000/-)
or equivalent in the parent cadre or department; OR
(iv) With eight years’ service in the grade rendered after appoint-
ment thereto on regular basis in the scale of pay of Rs.5200-
20,200/-+ Grade Pay of Rs.2400/- (Pre-revised pay scale of
Rs.4000-6000/-) or equivalent in the parent cadre or department;
AND
(b) Who have undergone training in Cash & Accounts in the ISTM
or equivalent.

ANNEXURE –II
CURRICULUM VITAE PROFORMA

1. Name (in Block letters):
2. Date of Birth (in Christian Era):
3. Present post held and date from which held:
4. Present Basic Pay & Grade Pay:
5. Name & Address of the Present office:
6. Brief Service particulars (attached separate sheet giving des-

ignation, pay scale & Duration of service in each grade):
7. Whether SC/ST:
8. Date of Superannuation:
9. Date of completion of ISTM training in Cash & Accounts:
10. Any other information:
I have carefully gone through the Vacancy circular/advertisement
and I am well aware that the curriculum Vitae duly supported by
documents submitted by me will also be assessed by the Selection
Committee at the time of selection for the Post.

Signature of the Candidate:_______________
Address:_______________________________

Mobile Number:________________________
Date____________

Recommendation of Department/Ministry forwarding the
application
(with seal)

davp 32204/11/0030/1314 EN 23/88

Government of India
STAFF SELECTION COMMISSION

F.No. 1-2/2013-Estt. 

Indira Gandhi Rashtriya
Manav Sangrahalaya

(An Autonomous Organization of Ministry of Culture, Govt. of India)
Post Box No.2, Shamla Hills, Bhopal - 462013 (M.P.)

Corrigendum
The lndira Gandhi Rashtriya Manav Sangrahalaya has invited applications
for the some posts to be filled by direct recruitment/deputation through
advertisement in Employment News/ Rojgar Samachar on 10-16.8.2013.
The last date for receipt of application in all aspects from 30 days has been
extended upto 60 days from the date of publication of such advertisement
in Employment News/Rojgar Samachar. 
EN 23/86 Director

Cabinet Secretariat
Government of India

Room No.7, Bikaner House (Annexe)
Shahjahan Road, New Delhi

No. 27/1/2010-Pers.8-
Subject:   Filling up of 04 posts of Halwai-cum-Cook in Cabinet Secretariat on Deputation Basis
It is proposed to fill 04 posts of Halwai-cum-Cook in Cabinet Secretariat on deputation basis from amongst
the officials working under the Central Government in civilian organizations or defence organizations pos-
sessing the qualifications as mentioned in Annexure-I.
2. The selected candidates will be entitled to normal deputation terms as admissible under the
Central Government Rules in force from time to time (i.e. as per DoP&T O.M. No.6/8/2009-Estt.(Pay
II) dated 17.06.2010). In addition to deputation allowance/ they are also eligible for special security
allowance @ 15%.
3. The period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other organization/department of the Central Government
should ordinarily not exceed three years. The selected candidates will be posted any of the regional offices
of Cabinet Secretariat, New Delhi located at Jammu, Mumbai, Rajkot & Patiala.
4. Departmental officials in the feeder category, who are in the direct line of promotion, shall not be eligible
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for considera-
tion for appointment by promotion. The maximum age limit for appointment on deputation shall not exceed
56 years, as on the closing date of receipt of applications. .
5. The application in the proforma as given in Annexure-II may be sent through proper channel to Under
Secretary (Pers.D), Cabinet Secretariat, Government of India, Room No.7, Bikaner House (Annexe),
Shahjahan Road, New Delhi - 110011 within 60 days from the date of issue of this advertisement in the
Employment News along with the following:
(a) Complete and up-to-date ACRs of officers for the last 5 years or photocopies thereof duly attested by
an officer not below the rank of Under Secretary, or equivalent on each page. Photocopies of ACRs not
attested by an officer of the rank of Under Secretary or equivalent shall not be accepted.
(b) Certificate by the Administrative Authority as per format given at Annexure - III.
6. Applications received after the due date or without any of the aforesaid documents/information or other-
wise incomplete shall not be considered.
7. While forwarding the application, it may be certified that the particulars furnished by the officer are cor-
rect, there is no doubt about the integrity of the officer and that no disciplinary case is either pending or
being contemplated against the officer.

UNDER SECRETARY(PERS.D)
Annexure-I

1. Name of the post : Halwai-cum-Cook
2. Number of post : 04 (four only)
3. Pay Scale : PB-1 - ` 5200-20,200 with GP ` 2000/-
4. Essential :
i) Officers of Central Govt holding analogous posts on regular basis or Assistant Halwai-cum-Cook with
atleast 03 years of regular service in Pay Band-1 (` 5200-20,200/-) and grade pay of ` 1900/-
ii) 10th Class pass with a certificate/diploma in catering 
iii) Experience:-  Two years in a Government Deptt,/Undertaking preferred.

Annexure-II
Application for appointment to the post of Halwai-cum-Cook on deputation basis in Cabinet
Secretariat
1.        Name of the applicant:
2.        Present office address (with Tele No.):
3.        Name & Address of parent orgn (with Tele No.):
4.        Date of Birth (in Christian Era):
5.        Date of Superannuation:
6.        Educational and Professional Qualifications:
7.        Post / Appointment presently held on regular basis with date:
8.        Scale of Pay and present basic pay:
9.        Whether Temporary or Permanent: If on deputation, since when
10.       Details of the previous employment in chronological order:
(Enclose a separate sheet, duly authenticated by your signature if the space below is insufficient)
Office /Organization Post held on From To Scale of pay Nature of duties

regular basis

11. Whether meeting eligibility conditions:  (Yes/No)

Undertaking
I hereby declare that above particulars are correct and true to the best of my knowledge and belief.
"I _______________ undertake that in the event of my selection to the post of Halwai-cum-Cook on depu-
tation basis, I will not withdraw my candidature."

Signature of the candidate
Place:

Date:

Note: No column of the proforma should be left blank. Incomplete applications are liable to be rejected.
Annexure - III

Certificate by the Administrative Authority
1. Certified that the particulars furnished by the officer have been checked from available records and found
correct.
2. Certified that the applicant is eligible for the post applied as per terms and conditions mentioned in the
advertisement.
3. Certified that no vigilance/disciplinary case is either pending or contemplated against the applicant,
4. Integrity of the applicant is certified as ‘Beyond Doubt’.
5. It is certified that no penalty has been imposed on the applicant during the last 10 years (Alternatively,
penalty statement during the last 10 years may be enclosed).
6. Up-to-date CR dossier of the applicant/photocopies of ACRs for the last 5 years duly attested by an offi-
cer of the rank of Under Secretary/equivalent or above are enclosed.
7. In case of selection of the officer, he will be relieved of duties from this office.

Signature: 
Name:
Designation:
(Not below the rank of Under Secretary)
Tele No. 
(Office Stamp)

Date: 
Place:
davp 58101/11/0025/1314 EN 23/81

www.employmentnews.gov.in 29Employment News 7 - 13 September  2013



www.employmentnews.gov.in30 Employment News 7 - 13 September 2013

EN  23/87

Cantonment Board, Khas Yol 
Distt. Kangra (H.P.)-176052

Employment Notice
Khas Yol Cantonment Board invites applications from eligible candidates for the following posts.
Applications compled in all respect should reach to the office of the Cantonment Board, Khas Yol,
Distt. Kangra  (HP) on or before 26-09-2013 upto 5.00 PM.
Sr. Name of Post Pay Scale Reservation Status Total
No. UR SC ST OBC Handicapped
1. JBT teachers ` 5910-20200 + 01 - - 01 - 02

Grade Pay 
` 3000/-

Qualification : (i) 10+2 with 50% marks from recognized Board / University and possess two yrs
JBT course from any Institution recognized by Central/ State Govt.
(ii) Sr. Secondary (or its equivalent with at 50% marks and two years Diploma in Elementary
Education OR (iii) Sr. Secondary (or its equivalent with at 45% marks and two yrs  Diploma in
Elementary Education in accordance with the NCTE Regulations, 2002 OR (iv) Sr. Secondary (or
its equivalent with at 50% marks and two yrs Diploma in Elementary Education (Special
Education) OR (v) Graduation and two years Diploma in Elementary Education. OR (vi) Trained
Graduate teacher will also be considered.

General Condition
1. The application in A-4 size plain paper and supported with attested copies of the relevant mark
sheets/Certificate etc. should reach at Cantonment Board, Khas Yol, Tehsil Dharamshala, Distt.
Kangra (HP) on or before 26-09-2013 upto 5.00 PM.

2. The selection of candidate for the above posts will be based on screening, written test followed
by interview, Medical fitness etc. Medium of examination will be in English /Hindi.
3. A person should be deemed disqualified amongst the region described under section 37 of the
Cantonments Act, 2006.
4. The age limit for General Category candidate shall be 18-25 years as on 31-08-2013. Age relax-
ation for different categories of suitable candidates (SC, ST, OBC) will be applicable as per Rules
of Govt. of India.
* 5 years relaxable for SC/ST.           * 3 years relaxable for OBC.
5. Only valid proof for age i.e. Birth Certificate issued by competent authority will be accepted, affi-
davit regarding age from Court(s) will not be accepted.
6. The Photograph/certificate should be attested by a Gazetted Officer only.
7. No TA/DA shall be paid for appearing in test/interview.
8. A demand draft worth ` 500/- in case of General and ` 200/- in case of SC/ST/OBC in favour
of Chief Executive Officer, Cantonment Board, Khas Yol payable at State Bank of India, Yol Camp
should be enclosed with the application.
9. The application by registered post should reach this office on or before 26-09-2013 upto 5.00
PM accompanied by two photograph out of which one photograph duly attested affixed on the top
of the application and two self addressed envelopes of 5X11 size affixed with ` 25 postal stamp
alongwith the application. The office will not be responsible for any transaction/ delay/non-receipt
application form by the postal department.
10.Canvassing in any application will be a disqualification and candidature of such candidates is
liable to be summarily rejected.
11 .Candidates should superscribe the post applied for on the TOP of the envelope.
12.Incomplete application and application received without photographs or without proper enclo-
sures or received after due date will be summarily rejected. Chief Executive Officer

Khas Yol Cantonment 
EN 23/85 Tele No. 01892-236014
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I nternet has become one of the most
important technologies to organize peo-

ple socially. Present research contends that
internet and web 2.0 have given rise to a
new form of sovereignty to social actors
who reject any organization or state that
fails to give its prospective clients exactly
what they want. Social Media has empow-
ered the consumer as a social actor to
voice complaints with reduced physical and
psychological costs combined with greater
visibility and organization facilitated
through the social nature of these technolo-
gies. Also, the rate of adoption of internet
has exceeded most mass communications
technologies making it almost indispensible
for the modern consumer. The growing
popularity of social media has coincided
with the decline of the use of traditional
media, which has resulted in a shift from
the concept of traditional one way commu-
nication to a mode where people interact
with each other. These trends have
empowered citizens to be aware of latest
happenings and also helped them effec-
tively communicate their opinion. On the
other side, it has also enabled leaders of
political organizations to get in touch and
share information about themselves with-
out any mediators. 
Social Media's role for leaders is important
from the perspective of instant information
and feedback about the people and also
from the viewpoint of building relationships.
The power of listening on social media can
help leaders effectively understand the
needs of people. This understanding can
lead to better relational development.
Relational development is facilitated by
reciprocated deeper disclosures that
increase trust, build credibility and intimacy.
These relationships can help citizens
understand their leader and can facilitate
emotional connections. Unfortunately, at
present in India, there has been an over-
reliance and focus on Twitter, which by very
nature is a low depth medium. A greater
reliance on text or video blogs can be far
more beneficial for deeper disclosures,
which can then be discussed through a
more instant medium like Twitter.
From the perspective of leader trying to win

a vote, it is important to understand influ-
ence on social media. Aristotle, one of the
pioneers on the idea of persuasion has
talked about logos (logic), pathos (emotion)
and ethos (credibility) as three modes of
persuasion. Persuasion through emotion is
one area where social media empowers
leaders as opposed to the traditional curat-
ed discourse. Instant replies (reciprocity) to
personal queries and thoughts of people
make social media a relevant and a power-
ful tool for any leader. A critique of this
debate has been that in the course of per-
suading people there are instances where
there is a divergence between the thought
of a leader and his or her political organiza-
tion. While this tension leads to problems
for political organizations, it also leads to a
discourse that gives citizens a greater
understanding of the leader and the party.
Another important psychological aspect of
social media is that leaders are talking to
people through a computer mediated envi-
ronment. Research shows that such an
environment makes people less inhibited. It
acts as a natural filter to reveal the true
identity of a leader, which can be very con-
ducive for a democracy in the long run. But,
it also makes it important for the leader to
show discretion to talk about issues that
can be socially sensitive. 
India is still emerging in the context of inter-
net with social media users still very much
concentrated in urban areas. An important
aspect of the Indian Social Media is that it
has a high representation of Youth.
Approximately 60% of Indian social net-
working site users fall into the Gen Next
category (19-24 years). This presents lead-
ers of large political organizations a large
opportunity of not only building influence
but also use it to attract and motivate
potential volunteers to join the cause of the
organization they represent. Social Media
also presents policy makers with an oppor-
tunity to persuade people to come out and
vote and build a culture of healthy debate
conducive for the social growth of this
country.
(The author is Social Media Analyst,
Drizzlin Media
e-mail : sushant.kumar@drizzlin.com)

Social Media Interaction 
Online Democracy

Sushant Kumar

FOOD SECURITY BILL- BOON FOR THE POOR

N SSO data show that the average per
capita food expenditure during the

period 1993 to 2010 increased only by
0.2 per cent annually in rural India, and
fell by 0.1 per cent per annum in the
urban areas. The cereal intake of the bot-
tom 20 per cent in rural India is only 10 kg
per month as against 12 kg for the top
decile of the population, though the poor
need more food as they do more manual
work and their access to fruits, vegeta-
bles and milk is negligible. From their lim-
ited resources the poor are forced to
spend more on health, children's educa-
tion, transport and fuel than before. Food
is still needed, but not demanded for lack
of resources. In the process they get
stunted and malnourished. Endemic
hunger continues to afflict a large propor-
tion of Indian population. 
It took Government of India (GOI) more
than four years after the President of
India's declaration in Parliament on 4th
June 2009 to bring the National Food
Security Act through an Ordinance. From
a date to be notified Government would
provide 5 kg of foodgrains per person per
month to Priority households, and 35 kg
per household per month to 25 million
Antyodaya households. The total number
of Priority and Antyodaya households
would be 75% of the rural population and
50 per cent of the urban population, thus
covering about 180 million households as
opposed to only 100 million right now.
Their state-wise number will be deter-
mined by GOI but identification of eligible
households is left to state governments. 
As a lower amount of disposable income
would now be spent on grains, the Act will

also indirectly satisfy household demand
for other essential items, such as educa-
tion, health, and clothes.
The enhanced entitlement would need
about 55 million tonnes (MT) of grain
annually (assuming 90 per cent offtake),
as against annual procurement of about
65MT, thus leaving sufficient quantity for
other programmes like mid-day meals,
defence, and emergency. It is hoped that
government will also push up direct pur-
chase of paddy in states like Bihar, UP,
and Orissa where the paddy farmers are
largely dependent on rice millers who pay
a pittance thus depriving farmers in these
states the benefit of minimum support
price that Haryana and Punjab farmers
enjoy. This will not only benefit the farm-
ers in backward states, but will also con-
siderably enhance the total annual pro-
curement. In any case, export of cereals
should be stopped immediately. If bas-
mati is to be exported, equal amount of
ordinary rice must be imported. It is high-
ly unethical to export foodgrains and feed
cattle of richer countries when our own
people are dying of starvation.
The Bill encourages states to do PDS
reforms including doorstep delivery of
foodgrains, end-to-end computerisation;
and leveraging Aadhaar (UID) for unique
identification of entitled beneficiaries. The
progress is slow, though not in all states.
Chhattisgarh, Orissa, Himachal Pradesh,
Gujarat, and Rajasthan have undertaken
state-level reforms by extending cover-
age through their own budget, improving
delivery and increasing transparency. 
The UID programme will help in eliminat-
ing duplicate and fake beneficiaries from

the PDS rolls as no resident can have a
duplicate number since it is linked to their
individual biometrics. As is well-known,
the practice of multiple ration cards
issued under a single name is wide-
spread nationally. In Delhi alone, RTI
petitions uncovered 901 ration cards
issued in the name of one woman in
Badarpur. Even in Tamil Nadu, the prob-
lem of ghost ration cards exists which
enables cooperative supervisors to make
illegal gains.
Another advantage with the UID is making
PDS entitlements portable, as beneficiaries
would be able to withdraw their entitlements
from any ration shop in the state. 
It may however be added that large-scale
substitution of PDS by direct cash trans-
fers (DCT) is not feasible, as foodgrains
purchased from the farmers through MSP
mechanism need an outlet for distribu-
tion. Besides, DCT needs a good banking
structure, a functional registration system
and widespread use of debit cards. At
best, it could be tried on a pilot basis in a
few poor localities of metropolitan cities.
Food subsidy in the short run would cer-
tainly go up from 85,000 to Rs 1,250 bil-
lion in a full year. Surjit Bhalla's calcula-
tion that it would be more than 3,000 bil-
lion is erroneous as it is based on the
assumption that the present subsidy is
spent on only 44.5 per cent of population
consuming 2.1 kg per capita per month.
This would account for only 13.6 MT of
foodgrains as against the actual distribu-
tion of 50.9 MT in 2011-12. Surjit's figure
is laughable because even if the entire 50
MT was to be given free and assuming it
had cost government Rs 20 per kg, the

overall subsidy would be only 1,000 bil-
lion! 
The impact of subsidy on fiscal deficit can
be contained by reducing non-merit sub-
sidies on fertilisers, cooking gas, and
higher education. As government stocks
will come down from the present high of
75 million tonnes to a manageable 30-35
MT, storage costs would come down. But
greater reduction in subsidy would be
achieved by abolishing the dual pricing
system, which is impossible to imple-
ment, and sell government stocks to the
fair price shop dealer at the market price,
say Rs 20 for wheat. The consumer
would go to him with only two rupees in
cash as before and his UID card to buy a
kg of wheat but the rest Rs 18 would get
transferred to the shop keeper through
the card. This will vastly reduce leakages
and subsidy as well as improve the deal-
er's attitude towards the buyer.
Fiscal deficit is high in India because the
tax-GDP ratio is only 15 per cent, far
below other middle-income countries like
Brazil (34.2), South Africa (31.2), Turkey
(32.5), Russia (32.3), or even low income
countries like Ghana (22.4) and Kenya
(18.3). To contain the deficit one needs to
improve tax collection and not cut down
on development expenditure for the poor.

(The writer is Distinguished Fellow,
Skoch Development Foundation)

For more articles on Food Security, see "The Role of
States in the National Food Security Bill" by Reetika
Khera in Employment News Dated 27th April-3rd May
2013 and "Food Security (State of the Economy)" by
Nilachala Acharya in Employment News Dated 10-16
August 2013 and Web Exclusives dated 30 March-5th
April 2013 and 11-17 May 2013 on website-
www.employmentnews.gov.in.

According to the latest Global Hunger Report, India continues to be in the category of those nations where hunger is 'alarming'. What is
worse, despite high growth, hunger index in India between 1996 and 2011 has gone up from 22.6 to 23.7.  N C Saxena explains

Food Bill Passed in Lok Sabha
The much awaited National Food Security Bill was passed by voice vote in
the Lok Sabha.  It will ensure legal food entitlement to 75% of the rural pop-
ulation and 50% of the Urban population across the country at reasonably
cheaper prices.  The scheme provides for distribution of rice at Rs. 3 per kilo-
gram, wheat at Rs. 2 and coarse grains at Re. 1 per person. The main
amendments are:-
(1) Packaged food will not be given.
(2) At the time of disaster or disaster like situation grain will be given to the

poor instead of cash.
(3) The existing allocation of food grain to States will not be reduced. 

Land Acquisition Bill
(The Lok Sabha has adopted with an overwhelming majority a more consultative

process of acquiring land to replace the existing law dating back to 1894. The "Right
To Fair Compensation and Transparency in Land Acquisition, Rehabilitation and
Resettlement Bill 2012" seeks to give a fair deal to farmers losing their land.)

THE BILL: At A Glance

The Bill provides for land acquisition as well as rehabilitation and resettle-

ment. It replaces the Land Acquisition Act, 1894.

Compensation: Affected families will get four times the market value of land

acquired in rural areas and two time in urban areas; land losers and livelihood

losers to get compensation.

In a case of acquisition of land for use by private companies or public private

partnerships, consent of 80 per cent of the displaced people will be required.

Purchase of large pieces of land by private companies will require provision of

rehabilitation and resettlement.

The process for land acquisition involves a Social Impact Assessment sur-

vey, preliminary notification stating the intent for acquisition, a declaration of

acquisition, and compensation to be given by a certain time. All acquisitions

require rehabilitation and resettlement to be provided to the people affected by

the acquisition. The Assessment is to identify affected families to be compen-

sated and whose consent has to be sought.

R & R: Includes a house, Rs. 5 lakh or a job (if available), an allowance of Rs.

3000 a month for a year and miscellaneous allowance of upto Rs. 1.25 lakh.

Retrospective: The new rules will apply retrospectively to cases where no land

acquisition award has been made, besides those where land was acquired 5

years ago but no compensation was paid or no possession took place.

The Provisions of this Bill shall not apply to acquisitions under 16 existing leg-

islations including the Special Economic Zones Act, 2005, the Atomic Energy

Act, 1962, Railways Act, 1989, etc.
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The much awaited National Food Security Bill was passed by voice vote in the Lok Sabha. 

The Lok Sabha has adopted with an overwhelming majority a more consultative process of
acquiring land to replace the existing law dating back to 1894. The "Right To Fair
Compensation and Transparency in Land Acquisition, Rehabilitation and Resettlement Bill
2012" seeks to give a fair deal to farmers losing their land.

The government has introduced a Bill in Rajya Sabha to scrap collegium system of appointing
judges to Supreme Court and High Courts.

The Rajya Sabha passed amendments to liberalise laws governing grant of divorce. The
amendments allow any of the partners to file a petition asking for divorce and make the wife
eligible to have share in the immovable property of husband in case of "irretrievable break
down of marriage". The court has been empowered to decide the share in the property, both
inherited and inheritable. The bill amends the Hindu Marriage Act 1955.

Lawmakers cutting across party lines passed the Representation of People (Amendment and
Validation) Bill 2013, negating the impact of a recent Supreme Court ruling that barred those
in police custody from contesting election. By amending sub - clause 5 of section 62 of the R.
P. Act, the Rajya Sabha has cleared the way for those in jail as well as in custody to contest
polls.

India's first dedicated military satellite GSAT - 7 or Rukmini has been successfully launched. 

In a major break through for security agencies in India, Yasin Bhatkal, a key conspirates in sev-
eral bomb blasts and co - founder of the banned Indian Mujahideen (I M) has been arrested
from the India - Nepal border in Bihar's Raxaul town.  

The Uttarakhand High Court has banned all construction activity within 200 meters of all rivers
in the State - including the Ganga and its tributaries such as the Alaknanda, Bhagirathi,
Mandakini, Pindar, Kali and Gouri with immediate effect. The Court order came over two
months after flash floods and landslides caused widespread damage in Rudraprayag,
Chamoli and Uttarakashi districts.

The women's recurve team of Deepika, Bombayla Devi and Rimil Buriuly stunned world cham-
pions South Korea to win the World Cup Stage IV Crown in Wroclaw, Poland. It was the Indian
women's second World Cup title in a row, following their success in Colombia in July this year.

Indian athletes have won 14 medals at the 2013 Asian Youth Games in Nanjing, China.
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Defying Odds, Indian Girls Win Archery Gold

50 Years of King's Speech
I Have A Dream: Martin Luther King Jr.

Indian women archers (from left) Rimil Buriuly, Deepika Kumari and Bombayla Devi with
their gold medals

August 28 marked the 50th anniversary of Martin Luther King, Jr's “I have a dream”
speech, which was defining moment in the history of American Civil Rights. During
the March in Washington for jobs and freedom, this speech was delivered to more
than 2 lakh civil right supporters.
"I have a dream that one day this nation will rise up and live out the true meaning of its

creed: "We hold these truths to be self - evident: that all men are created equal." I have a

dream that one day on the red hills of Georgia the sons of former slaves and the sons of for-

mer slave owners will be able to sit down together at the table of brotherhood. I

have a dream that my four little children will one day live in a nation where they

will not be judged by the colour of their skin but content of their character."

T he Indian women's recurve team
of Bombayla Devi, Deepika

Kumari and Rimil Buriuly defeated the
formidable South Koreans to clinch the
World Cup Stage IV crown in Wroclaw,
Poland. It was the Indian women's
second consecutive World Cup title,
following their success in Medellin

(Colombia) in July this year.
In the Stage 3 final, Deepika and her
teammates had upstaged the fancied
Chinese to take top honours in
Colombia. "We have been here for a
week now and it's been great overall."
Bombayla, Deepika and Rimil defeat-
ed the Korean team -- comprising Yun

Ok-hee, Ki Bo-bae, and Joo Hyun-jung
-- 219-215. Denmark claimed the
bronze with a 210-194 win over
Russia.
Hailing the win as special, Deepika
said, "The debacle in the individual
category hurt us. My happiness is
measured. Individual event is my
strength and I did not win that.
However, beating Korea is a big deal.
Everyone knows they are one of the
best. They have the best of shooters
and techniques. They always win and
that invincibility is very daunting. Most
teams are scared of them."
Deepika has her sights set on the
World Championships and the Asian
Games now. "We go straight to
Aurangabad for the World
Championship trials. This win gives us
the required boost." Lok Sabha con-
gratulated the women's archery team.
Deepika Kumari: The former World
No.1, currently No.2, first came into
the limelight by winning gold in the
2010 Commonwealth Games in the
women's individual recurve event. She
also won gold in the same competition
in the women's team recurve, event
along with Dola Banerjee and
Bombayala Devi. The 19 year old from
Jharkhand was conferred with the
Arjun Award in the year 2012. Deepika

qualified for the London Games,
where she competed in the women's
individual and women's team events
but didn't have a great spell.
Laishram Bombayla Devi: The 28
year old veteran from Manipur repre-
sented India at two consecutive
Olympics. At the 2008 Beijing
Olympics, she qualified in the women's
individual as well as team event, but
failed to reach the final in either.  She,
along with Dola Banerjee and Pranitha
Vardhineni, was ranked sixth in the
team events qualifiers.  At the London
Games, she bowed out in the pre-
quarterfinals of the women's individual
recurve event losing 2-6 to Mexico's
Roman Aida. 
Rimil Buriuly : The 22 year old from
Uttar Pradesh was part of the bronze
winning team in women's recurve
events at the 2010 Asia Games in
Guangzhou, China.  Representing the
Railway Sports Promotion Board, Rimil
had a good run in the senior nationals.
In her last outing in June, she beat
Deepika Kumari in a game of nerves to
win gold in the women's individual
recurve.  She has been very consis-
tent in team events too, adding depth
to the Indian team.

(Source : Newspapers) 
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