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Foreign Direct Investment
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Career

Communicating Through Design

An advertisement of a product, a political campaign or an
awareness drive on environmental issues - the success of

any communication strategy depends on its communication
design. Whether it is a poster, video, print advertisement, exhi-
bition space, mobile application or signage, the underlying
design of the communication is what decides its prospects.
What exactly is this communication design? Moreover, what is
all the excitement about this field? Let us find out.
Communication design deals with developing an effective com-
munication through design. It is all about using raw materials
such as images, audios and videos and so on to communicate
ideas effectively. This creative, interdisciplinary field is closely
related to graphic art, digital marketing, liberal art, commercial
art, visual communications and the like. 
Communication designers study and practice design for the
purpose of communication. They fuse traditional communica-
tion approaches with sophisticated modern technologies to cre-
ate communication strategies. They operate seamlessly on
physical and digital mediums to create typography, images,
illustrations, animations and videos that inform, educate and
amuse the target audience. 
Applications
Communication design is a major driver of success of any ini-
tiative that requires approval of a large number of people. It is
the backbone of activities like print and publishing, advertising,
e-learning, packaging, marketing and branding. In fact, commu-
nication design is such a vast and powerful activity that it has
emerged into a whole new field and discipline. Developments in
digital technology have provided tremendous boost to the art
and science of communication design. Now, the social media is
giving it a new direction.  
Thanks to the growing awareness about the power of commu-
nication, the emphasis on communication design is increasing.
Be it commercial project, matters of public interest to non-profit
initiatives, communication is taking the centre stage. On the
other hand, in the recent years, creative industries have been
recording a decent growth rate. Owing to these factors, the

communication design industry in India is flourishing. The
opportunities for communication designers are increasing expo-
nentially. Also, communication design is now a popular career
choice among the youth. 
Academics
As an academic option, communication design is available at
Bachelor's and Postgraduate levels. Several institutes offer
dedicated courses in communication design across the country.
The courses impart knowledge of art, science, technology and
aesthetics, which are the constituents of communication design.
They cover various subjects like graphic design, animation,
typography, brand communication and new media. The curricu-
lum of these courses is a balanced mix of classroom studies,
real-time projects, industry-visits, seminars, workshops, paper
presentations, design festivals, design competitions, practical
sessions and assessment tests. 
Courses in disciplines related to communication design, like
visual communication and graphic design offer it as a subject in
the respective courses. Also, there are some institutes that offer
courses in one or more specialised areas of communication
design. For example, there are institutes that offer courses in
animation film design, exhibition design, illustration design and
visual effects. However, a dedicated programme will provide
students exposure to various themes under communication
design and equip them with knowledge and skills required to
begin their career in the field. Specialisations on offer, reputa-
tion of the institute, total expenses, infrastructure and faculty are
some factors students should consider while choosing the col-
lege. 
Skill Set

Communication design is a creative, fascinating and challeng-
ing field of career. To succeed in this field, apart from strong
technical skills, aspirants have to hone their soft skills and incul-
cate certain traits. For instance, when working with print medi-
um, the idea must be put across in a single frame. To develop 
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F
oreign Direct Investment (FDI) has
a significant potential for accelerat-
ing development in the recipient

economy. Besides capital flows, FDI can
generate employment opportunities,
facilitate acquisition of new technology
and knowledge, enable human capital
development and create a more compet-
itive business environment among other
things. While FDI is generally expected
to have beneficial effects, it is also vul-
nerable to certain adverse effects on the
recipient economy. The costs to the host
economy can arise from the market
power of large foreign firms that may out-
weigh small domestic producers. This
may have distorting effects in the econo-
my in terms of loss of employment oppor-
tunities for some sections, aggravating
regional disparities etc. Possibility of
interference by multinational corpora-
tions in domestic policy processes is also
a potential threat, particularly in underde-
veloped economies, which might
adversely impact policy priorities of the
host country.
Foreign investment in India has two com-
ponents, viz., Foreign Direct Investment
(FDI)and foreign portfolio investment.
According to the notion referred to glob-
ally, FDI relates to a long-term relation-
ship with 'lasting interest' of the foreign
direct investor in the country where such
FDI takes place. For an investment to
qualify as FDI, the foreign investor needs

to have a 10 per cent or higher share in a
business or investment in a given com-
pany, whereas if the equity stake is less
than 10 per cent, then such an invest-
ment falls under the foreign portfolio
investment category. Until now,this has
not been followed strictly in India.
However, in the 2013-14 budget speech,
the Union Finance Minister has proposed
to follow such international norms in
making the distinction between the two
types offoreign investment; in order to
examine the feasibility of following such a
norm, the Union Government has consti-
tuted a separate committee, viz.
"Committee for Rationalizing the
Definition of FDI and FII".
As of now, in the Indian context in gener-
al, FDI comprises three components: (i)
Equity, (ii) Reinvested earnings,and
(iii)Other capital. Equity capital in FDI
may be either greenfield investments (i.e.
fresh investments), or brownfield invest-
ments(i.e. investments in /acquisition of
existing shares in another company or by
merging with another company).
However, often brownfield investment is
a hybrid of greenfield investment and
Merger & Acquisition activity, and may be
difficult to distinguish. Reinvested earn-
ing(i.e. the undistributed corporate prof-
its) is the difference between profits of a
foreign direct investor and dividends dis-
tributed to its shareholders.Other capital
indicates the inter-company debt trans-
actions of FDI entities.

Modes of FDI inflows 
According to the present regulatory
framework, an Indian company may
receive FDI under two routes - 
(a) Automatic route: FDI is allowed under
the automatic route without prior
approval either of Government of India
(GoI) or Reserve Bank of India (RBI) in
all activities/sectors as specified in the
consolidated FDI Policy, issued by the
GoI from time to time; and (b)
Government route: FDI in activities not
covered under the automatic route
requires prior approval of GoI, consid-
ered by the Foreign Investment
Promotion Board (FIPB), Department of
Economic Affairs, Ministry of Finance.
FDI is strictly not permitted under either
mode (automatic/government) in sectors
like atomic energy, lottery business, gam-
bling and betting, Nidhi Companies (i.e.
mutual benefit society companies), and
some other sensitive areas. The
Department of Industrial Policy and
Promotion (DIPP), Ministry of Commerce
and Industry, GoI is the nodal department
for the formulation of the policy of the
government on FDI.
Modes of FDI outflows

Similarly, an Indian entity is allowed to
make overseas FDI via either of the
routes, namely, automatic or approval.
Under the automatic route, an Indian
entity is permitted to make FDI in over-
seas companies subject to certain condi-

tions and exemptions. There are a num-
ber of Indian as well as foreign banks
authorized by the RBI for facilitating such
overseas FDI. 
FDI in India

FDI enabled plants in India are spread
across various States,but with relatively
high concentration in Maharashtra,
Gujarat, Tamil Nadu, Andhra Pradesh
and Karnataka. These States either pos-
sess a strong industrial base (like,
Gujarat) or software hubs (like,
Karnataka).This could also be attributed
to their better infrastructure (e.g. roads
and Power), among other factors.
However,it has been pointed out that
even among these few States, only a
handful of cities have attracted significant
amounts of FDI, e.g. Ahmedabad,
Bangalore, Chennai, Hyderabad, Mumbai,
Pune etc. indicating that the geographical
distribution of FDI in India is somewhat
skewed in favour of relatively large cities.
High-tech industries, drugs and pharma-
ceutical sector, automobile industries,and
services sector have been especially dom-
inant in attracting FDI. In the services sector,
financial services remain the most dominant
sector in this regard, followed by banking and
other services sector.
For a country like India,running current
account deficits persistently, it could be 
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1. (Vacancy No. 13111701609) 

Two Junior Scientific Officer (Electrical) in Directorate General of Aeronautical

Quality Assurance, Department of Defence Production, Ministry of Defence. Of
the two posts, one post is reserved for Scheduled Castes candidates and remaining
one post is Unreserved. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: Degree
in Electrical Engineering from a recognized University or equivalent. DESIRABLE:

Two years experience in Quality assurance or Inspection or Production or
Development in areas of discipline related to aircraft and its accessories. DUTIES:

Inspection and quality assurance of aeronautical stores and equipments, such as air-
craft / missiles / air armament and other airborne stores and related ground support-
ing equipment, during their development, testing and production. HQ: New Delhi, but
liable to serve in any of the establishment of DGAQA located all over India.

2. (Vacancy No. 13111702609) 

Four Junior Scientific Officer (Electronics) in Directorate General of

Aeronautical Quality Assurance, Department of Defence Production, Ministry of

Defence. Of the four posts, one post each is reserved for Scheduled Tribes and Other
Backward Classes candidates and remaining two posts are Unreserved. QUALIFI-

CATIONS: ESSENTIAL: EDUCATIONAL: Degree in Electronics and Communication
Engineering from a recognized University or equivalent  OR Master's Degree in
Electronics or in Physics with Electronics as a special subject from a recognized
University or equivalent. DESIRABLE: Two years experience in Quality assurance or
Inspection or Production or Development in areas of discipline related to aircraft and
its accessories. DUTIES: Inspection and quality assurance of aeronautical items dur-
ing development and production, such as Communication, Radar, Air Navigation,
Electronics Test Equipment and Electronics components. HQ: New Delhi, but liable to
serve in any of the establishment of DGAQA located all over India.

3. (Vacancy No. 13111703609) 

Eight Junior Scientific Officer (Mechanical) in Directorate General of

Aeronautical Quality Assurance, Department of Defence Production, Ministry of

Defence. Of the eight posts, two posts are  reserved for Scheduled Castes candi-
dates, one post is reserved for Other Backward Classes candidates and remaining five
posts are Unreserved. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: Degree in
Mechanical Engineering from a recognized University or equivalent. Desirable,

Duties and HQ: Same as in Item No. 1 above.

4. (Vacancy No. 13111704509) 

Two Training Officer (Machine Tools Maintenance/ Maintenance Millwright) in

Directorate General of Employment & Training, Ministry of Labour and

Employment. The posts are exclusively reserved for Other Backward Classes
Candidates. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: (a) (i) Bachelor's
degree in Machine Tool Technology/Machine Tools Maintenance from a recognized
University  or equivalent. and (ii) Two years' post qualification experience in the area
of Machine Tool Maintenance in a workshop engaged in Production /
Maintenance/Servicing or Teaching/Training in a Technical Institute. OR (b) (i) Diploma
in Machine Tool Technology/ Machine Tools Maintenance from a recognized University
/Institute. (ii) Five years' post qualification experience in a workshop engaged in
Production/Maintenance/Servicing in the area of Machine Tool Maintenance OR Five
years' post qualification experience in Teaching/Training in Technical Institute in the
Area of Machine Tool Maintenance OR Five years' post qualification experience in a
workshop engaged in Production/ Maintenance/ Servicing and in Teaching/Training in
Technical Institute in the Area of Machine Tool Maintenance. DESIRABLE: Teachers
Training Diploma from Technical Teachers Training Institute under the Ministry of
Human Resource Development or Instructor Training Certificate from Advanced
Training Institute/Central Training Institute/National Vocational Training
Institute/Regional Vocational Training Institute under the Directorate General of
Employment and Training, Ministry of Labour. DUTIES: To conduct theory classes and
practical in Workshop. To maintain training records. To supervise the work of
Vocational Instructor and Workshop Attendant. To assist Director /Principal/vice
Principal in conducting final trade Tests and all India skill competitions and to carry out
other duties assigned by them. HQ: New Delhi, but liable to serve all over India.

5. (Vacancy No. 13111705509) 

Four Training Officer Principle of Teaching/General in Directorate  General of

Employment & Training, Ministry of Labour and Employment. The posts are
Unreserved. The posts are suitable for Physically Challenged Persons with disability
viz. Low Vision i.e. Blind (B) or Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with Both Legs Affected but not Arms (BL) or One Leg
Affected (OL) (Right or Left)  or One Arm Affected (OA) (Right or Left).  QUALIFICA-

TIONS: ESSENTIAL:  EDUCATIONAL: (a) (i) Degree in Mechanical Engineering /
Production Engineering/Electrical Engineering/ Electronics and Telecommunication
Engineering/Computer Engineering/ Information Technology(IT)/ Industrial
Engineering/Technology or Masters Degree in Computer Science or Computer
Applications from a recognized University/Institution or equivalent. (ii) Two years' post
qualification experience in a workshop engaged in Production /Maintenance/Servicing
or Teaching/Training in a Technical Institute in the Area of Teaching or Training or
Teaching/Training Administration or experience in Research pertaining to
training/Teaching techniques OR (b) (i) Diploma in Mechanical Engineering /
Production Engineering/Electrical Engineering /Electronics and Telecommunication
Engineering/Computer Engineering /Information Technology(IT)/Industrial Engineering
or Post Graduate Diploma in Computer Applications from a recognized

University/Institute. (ii) Five years' post qualification experience in a workshop
engaged in Production/Maintenance/Servicing in the area of Teaching or Training
Administration or experience in Research pertaining to training/Teaching techniques.
OR Five years' post qualification experience in Teaching/Training in Technical Institute
in the Area of Teaching or Training or Teaching/Training Administration or experience
in Research pertaining to training/Teaching techniques OR Five years' post qualifica-
tion experience in a workshop engaged in Production/Maintenance/Servicing and in
Teaching/Training in Technical Institute in the area of Teaching or Training or
Teaching/Training Administration or experience in Research pertaining to
training/Teaching techniques. DESIRABLE: Teachers Training Diploma from
Technical Teachers Training Institute under the Ministry of Human Resource
Development or Instructor Training Certificate from Advanced Training
Institute/Central Training Institute/National Vocational Training Institute/Regional
Vocational Training Institute under the Directorate General of Employment and
Training, Ministry of Labour. DUTIES: To conduct theory classes and practical in
Workshop. To maintain training records. To supervise the work of Vocational Instructor
and Workshop Attendant. To Assist Director /Principal/Vice Principal in conducting final
trade Tests and all India skill competitions and to carry out other duties assigned by
them. HQ: New Delhi, but liable to serve anywhere in  India.

6. (Vacancy No. 13111706209)

Four Assistant Registrar in Customs Excise and Service Tax Appellate Tribunal,

Department of Revenue, Ministry of Finance. Of the four posts, one post each is
reserved for Scheduled Castes and Other Backward Classes candidates and remain-
ing two posts are Unreserved. The posts are suitable for Physically Challenged
Persons with disability viz. Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with One Leg
Affected (OL) (Right or Left)  or One Arm Affected (OA) (Right or Left). QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: Degree in Law of a Recognised University
or equivalent. B. EXPERIENCE: Three years' experience in Administrative/Legal
Matters. DESIRABLE: Experience in Handling Customs and Central Excise matters.
DUITES: To receive appeals/ stay/ misc. petitions in the relevant form, scrutiny of
appeals, fix the date of hearing of appeals, applications, petition or other proceedings
and issue notices/ Final/ Stay/ Misc. orders thereof.  Deal with matters relating to
Administration and General. HQ: New Delhi, but liable to serve anywhere in  India.

7. (Vacancy No. 13111707609)

Four Vessel Traffic Service Supervisor in Directorate General of Lighthouses

and Lightships, Ministry of Shipping. Of the four posts, one post is reserved for
Other Backward Classes Candidates and remaining three posts are Unreserved.
QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: i) Certificate of competency as
Master Near Coastal Vessel (N.C.V.). ii) Five years' Sea- service of which one year
should be as the Chief  Officer of the Near Coastal Vessel (N.C.V)*. *(Sea service

means the duties performed by an individual  holding the  appropriate

Continuous Discharge Certificate either on home trade or foreign going ships

defined under Merchant Shipping Act 1958). DESIRABLE : i)  One year experience
of working as a Licensed Pilot in a port. ii)Having completed the International associ-
ation of Marine Aids to Navigation and Lighthouse Authorities (IALA) training module
V-103/1, V-103/2 & V-103/3. iii)  Experience in operation of Vessel Traffic service sys-
tem. DUTIES: The VTS Supervisor will be shift-in-charge of Master Control Station. He
will assist VTS Manager in all related operational aspects. After training on VTS oper-
ations & procedure, each supervisor will control the functioning of Master Control
Station in shift. He will be responsible for entire vessels movements in VTS area and
their proper co-ordination during his duty hours. HQ: Master Control Centre (MCC)
Kandla, Vessel Traffic Service (VTS), Gulf of Kachchh, Gandhidham, Gujarat but liable
to serve anywhere in India along the Indian coast including Andaman & Nicobar
Islands and Lakshadweep Islands. 

8. (Vacancy No. 13111708109) 

One Professor (Physiology) in Govt. Medical College & Hospital, Chandigarh,

Department of Medical Education & Research, Chandigarh Administration. The
post is Unreserved. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (a) (i) A
basic University or Equivalent  qualification included in any  one of the schedules to
Indian Medical Council Act, 1956 ( 102 of Act.1956) and must be registered in a State
Medical Register or Indian Medical Register. (ii)  M.D.(Physiology)/MBBS with
M.Sc.(Physiology) from a recognised University/Institution or equivalent OR (b)(i)
M.Sc.(Medical Physiology) from a recognised University or equivalent. ii)
Ph.D.(Medical Physiology)/D.Sc. (Medical Physiology) from a recognised
University/Institution or equivalent. B.EXPERIENCE: Ten year's experience in the pro-
fession after acquiring Post Graduate qualification,  out of which four year's should be
as Reader/Associate Professor in a recognized Medical College/Teaching Institution.
NOTE I: The Medical   qualifications     possessed     by   the    candidate should
have    the recognition of the Medical Council of India.    In case of medical posts other
than   Allopathic system of medicine, the  qualifications should be included in the
respective Schedule of the Act governing that system of  medicine. NOTE II: In so far
as Post Graduate Medical qualifications awarded by Indian Universities  are con-
cerned, they should   also find   a place in the schedule to Indian Medical Council Act,
1956, as amended from time to time. Note III: The experience gained should be recog-
nised by the MCI or the Statutory body concerned of the system of medicine as valid
teaching experience for teaching posts and certificate there for  or any other valid proof
in support thereof should be submitted. Teaching experience in any other post like the
post of General Duty Medical Officer/Medical Officer shall not be considered for eligi-
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bility purpose for recruitment to the teaching posts. NOTE IV: Holders of specialty
Board of USA abroad qualifications should complete the entire requirements of Board
concerned. Note V: In terms of Govt. of India. M/o Health & Family Welfare
(Department of Health) Notification No. V. 110015/12/78-ME (Policy), dated 29-08-
1978 the qualifications granted in United Kingdom shall be recognized medical quali-
fications only when granted on or before 11th November, 1978. DESIRABLE:

Minimum four Research Publications indexed in Index Medicus/National Journals and
one Research Publication in International Journals. DUTIES: The Professor
(Physiology) will be designated as Head of the Department and his duties will be to
teach the undergraduate (MBBS) and Post-graduate students, training of interns,
paramedical staff and research work. HQ: i) He will be required to serve in Govt.
Medical College & Hospital, Chandigarh. ii) He shall be liable to serve in any of the
Rural/Urban Health Centres of the Chandigarh Administration, if so required. Any

Other Conditions: i)The candidate so appointed shall have to join his duties within
one month from the date of issue of appointment letter. ii) Private practice of any kind
including  laboratory  and  consultant practice, will strictly be prohibited. iii)  The can-
didate so appointed in this institute shall not be allowed to apply for the post for
employment outside the Administration for a period of two years from the date of join-
ing the post.

9. (Vacancy No. 13111709109)  

One Senior Lecturer (Anaesthesiology) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. The post is exclusively reserved for Other Backward Classes
Candidates. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: A. (i) A basic
University or Equivalent  qualification included in any  one of the schedules to Indian
Medical Council Act, 1956 ( 102 of Act.1956) and must be registered in a State Medical
Register or Indian Medical Register. (ii)  M.D.(Anaesthesiology)/ M.S.
(Anaesthesiology) from a recognised University/Institution or equivalent. B.EXPERI-

ENCE: Three years' teaching experience in the concerned  speciality after acquiring
Post Graduate qualification as Lecturer/Registrar/Senior Resident/Demonstrator/
Tutor in a recognized Medical College/Teaching Institution. NOTE I: The Medical
qualifications     possessed     by   the    candidate should     have    the recognition
of the Medical Council of India.    In case of medical posts other than   Allopathic sys-
tem of medicine, the  qualifications should be included in the respective Schedule of
the Act governing that system of  medicine.  NOTE II: In so far as Post Graduate
Medical qualifications awarded by Indian Universities  are concerned, they should
also find   a place in the schedule to Indian Medical Council Act, 1956, as amended
from time to time. Note III: The experience gained should be recognised by the MCI
or the Statutory body concerned of the system of medicine as valid teaching experi-
ence for teaching posts and certificate there for  or any other valid proof in support
thereof should be submitted. Teaching experience in any other post like the post of
General Duty Medical Officer/Medical Officer shall not be considered for eligibility pur-
pose for recruitment to the teaching posts. NOTE IV: Holders of speciality Board of
USA abroad qualifications should complete the entire requirements of Board con-
cerned. Note V: In terms of Govt. of India. M/o Health & Family Welfare (Department
of Health) Notification No. V. 110015/12/78-ME (Policy), dated 29-08-1978 the qualifi-
cations granted in United Kingdom shall be recognized medical qualifications only
when granted on or before 11th November, 1978. DUTIES: The duties of "Senior
Lecturer (Anaesthesiology) will be to teach the undergraduate (MBBS) and Post-grad-
uate students, training of interns, paramedical staff and research work. HQ: i) He will
be required to serve in Govt. Medical College & Hospital, Chandigarh. ii) He shall be
liable to serve in any of the Rural/Urban Health Centres of the Chandigarh
Administration, if so required. Any Other Conditions: i)The candidate so appointed
shall have to join his duties within one month from the date of issue of appointment let-
ter. ii) Private practice of any kind including  laboratory  and  consultant practice, will
strictly be prohibited. iii)  The candidate so appointed in this institute shall not be
allowed to apply for the post for employment outside the Administration for a period of
two years from the date of joining the post.

10. (Vacancy No.13111710109) 

One Senior Lecturer (Clinical Psychology) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. The post is Unreserved. QUALIFICATIONS: ESSENTIAL:  EDUCA-

TIONAL: (i)M.A.(Psychology) from a recognised University or equivalent. (ii) Ph.D.(Clinical
Psychology) from a recognized University/Institution with three years' experience OR
M.Phil (Clinical Psychology) from a recognized University/ Institution with five years' pro-
fessional experience OR Two years' Diploma  in Mental Science or Psychology Medicine
from a recognized University/Institution with five years' professional experience. DUTIES:

The duties of Senior Lecturer (Clinical Psychology) will be to teach the undergraduate
(MBBS) and Post-graduate students, training of interns, paramedical staff and research
work. HQ and Any Other Conditions: Same as in Item No. 09 above.

11. (Vacancy No.13111711109) 

Two Senior Lecturer (Orthopaedics) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. Of the two posts, one post each is reserved for Scheduled Castes
and Other Backward Classes Candidates. QUALIFICATIONS: ESSENTIAL: A. EDU-

CATIONAL: (i) A basic University or Equivalent  qualification included in any  one of
the schedules to Indian Medical Council Act, 1956( 102 of Act.1956) and must be reg-
istered in a State Medical Register or Indian Medical Register. (ii) M.S.(Orthopaedics)
from a recognised University/Institution or equivalent. Experience, Note I to Note V,

HQ and Any Other Conditions: Same as in Item No. 09 above. DUTIES: The duties
of Senior Lecturer (Othtopaedics) will be to teach the undergraduate (MBBS) and
Post-graduate students, training of interns, paramedical staff and research work.

12. (Vacancy No.13111712109)  

One Senior Lecturer (Paediatrics) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. The post is exclusively reserved for Other Backward Classes
Candidates. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i) A basic
University or Equivalent  qualification included in any  one of the schedules to Indian
Medical Council Act, 1956 ( 102 of Act.1956) and must be registered in a State Medical
Register or Indian Medical Register. (ii) M.D.(Paediatrics) from a recognised

University/Institution or equivalent. Experience, Note I to Note V, HQ and Any Other

Conditions: Same as in Item No. 09 above. DUTIES: The duties of Senior Lecturer
(Paediatrics) will be to teach the undergraduate (MBBS) and Post-graduate students,
training of interns, paramedical staff and research work.

13.(Vacancy No. 13111713109) 

Two Senior Lecturer (Pathology) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. Of the two posts, one post each is reserved for Scheduled Castes
and Other Backward Classes Candidates. QUALIFICATIONS: ESSENTIAL: A. EDU-

CATIONAL:  (i) A basic University or Equivalent  qualification included in any  one of
the schedules to Indian Medical Council Act, 1956 ( 102 of Act.1956) and must be reg-
istered in a State Medical Register or Indian Medical Register. (ii)
M.D.(Pathology)/Ph.D.(Pathology)/ D.Sc.(Pathology) from a recognised
University/Institution or equivalent. Experience, Note I to Note V, HQ and Any Other

Conditions: Same as in Item No. 09 above. DUTIES: The duties of Senior Lecturer
(Pathology) will be to teach the undergraduate (MBBS) and Post-graduate students,
training of interns, paramedical staff and research work.

14.  (Vacancy No. 13111714109) 

Two Senior Lecturer (Radio diagnosis) in Govt. Medical College & Hospital,

Chandigarh, Department of Medical Education & Research, Chandigarh

Administration. Of the two posts, one post is reserved for Other Backward Classes
Candidates and remaining one post is Unreserved. QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: (i) A basic University or Equivalent  qualification included in any
one of the schedules to Indian Medical Council Act, 1956 ( 102 of Act.1956) and must
be registered in a State Medical Register or Indian Medical Register.(ii)
M.D.(Radiodiagnosis)/ M.D.(Radiology)/M.S.(Radiology) from a recognised
University/Institution or equivalent.  Experience, Note I to Note V, HQ and Any Other

Conditions: Same as in Item No. 09 above. DUTIES: The duties of Senior Lecturer
(Radio diagnosis) will be to teach the undergraduate (MBBS) and Post-graduate stu-
dents, training of interns, paramedical staff and research work.

15. (Vacancy No. 13111715509) 

One Associate Professor in Computer Science & Engineering  (Technical) in

G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is exclusively reserved for
Other Backward Classes Candidates. The post is suitable for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL:

B.E./B.Tech. and ME/M.Tech. in Computer Science  & Engineering /Computer
Engineering/Information Technology or equivalent with First Class or equivalent either
in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in Computer Science  &
Engineering /Computer Engineering/Information Technology with specialization in

the broad area/stream of Software & System. Post Ph.D. publication & guiding
Ph.D. students is highly desirable. B. EXPERIENCE: Minimum of 05 years' experi-
ence in teaching/research/industry of which 2 years' post Ph D experience is desir-
able. Note I: The desired area/streams of specialization required for this post is
Hardware & Organization which includes Introduction to Computers (hardware &
organization); Computer Graphics; Computer Architecture; Microprocessor Systems;
Multimedia Technologies; Advanced Computer Architecture. Note II: If a Class/division
is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division.  If a Grade Point system is adopted the CGPA will be converted
into equivalent marks as below:-

Grade Point Equivalent Percentage 

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

Note III: Ph.D. shall be from a recognized University. Note IV: Equivalence for Ph.D.
is based on publication of 5 International Journal papers, each journal having a cumu-
lative Impact Index of not less than 2.0, with incumbent as the main author and all 5
publications being in the authors' area of specialization. Note V: Experience at
Diploma Institution is also considered equivalent to experience is degree level institu-
tions at appropriate level and as applicable.  However, qualifications as above shall be
mandatory. DUTIES: To teach PG & UG students in the concerned subject, lead guide
and promote research,  examination work, planning, governance and development of
labs & curricula, promoting R&D work, any other duty assigned by the Head of
Institution/higher authorities. HQ: New Delhi.

16. (Vacancy No. 13111716509) 

One Associate Professor in Computer Science & Engineering  (Technical) in

G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is Unreserved. The post is suit-
able for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Computer Science  &
Engineering /Computer Engineering/Information Technology or equivalent with First
Class or equivalent either in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in
Computer Science  & Engineering /Computer Engineering/Information Technology
with specialization in the broad area/stream of Hardware & Organization. Post
Ph.D. publication & guiding Ph.D. students is highly desirable. Note I: The desired
area/streams of specialization required for this post is Software & Systems which
includes Introduction to Programming; Object Oriented Programming C++; Software
Engineering; operating Systems; Linux & X-Windows Programming; Data Base
Management Systems; Object Oriented Software Engineering; Requirements &
Estimation Techniques; Software Testing; Java Programming. Experience, Note II to

Note-V, Duties and HQ: Same as in Item No.15  above.
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17. (Vacancy No. 13111717509) 

One Associate Professor in Computer Science & Engineering  (Technical) in G.B.

Pant Govt. Engineering College, Training & Technical Education Department,

Government of NCT of Delhi. The post is Unreserved. The post is suitable for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Computer Science  &
Engineering /Computer Engineering/Information Technology or equivalent with First
Class or equivalent either in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in
Computer Science  & Engineering /Computer Engineering/Information Technology
with specialization in the  area/stream of Computer Science. Post Ph.D. publica-
tion & guiding Ph.D. students is highly desirable. Note I: The desired area/streams of
specialization required for this post is Computer Science which includes Data
Structure; Algorithms Design & Analysis; Compiler Construction; Artificial Intelligence;
Soft Computing; Foundations of Computing Systems. Experience, Note II to Note-V,

Duties and HQ: Same as in Item No.15  above.

18. (Vacancy No. 13111718509) 

One Associate Professor in Computer Science & Engineering  (Technical) in G.B.

Pant Govt. Engineering College, Training & Technical Education Department,

Government of NCT of Delhi. The post is Unreserved. The post is suitable for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Computer Science  &
Engineering /Computer Engineering/Information Technology or equivalent with First
Class or equivalent either in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in
Computer Science  & Engineering /Computer Engineering/Information Technology
with specialization in the  area/stream of Networking (Hardware & Software

Interfaces). Post Ph.D. publication & guiding Ph.D. students is highly desirable. 
Note I: The desired area/streams of specialization required for this post is Networking
(Hardware & Software Interfaces) which includes Distributed Computing; Java
Programming & Web Design; Computer Network; Data warehousing & Data Mining;
Advanced Computer Networks; Mobile Computing; E-commerce & ERP. Experience,

Note II to Note-V, Duties and HQ: Same as in Item No.15  above.

19. (Vacancy No. 13111719509) 

One Associate Professor in Electronics and Communication Engineering

(Technical) in G.B. Pant Govt. Engineering College, Training & Technical

Education Department, Government of NCT of Delhi. The post is Unreserved. The
post is suitable for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Electronics & Communication
Engineering with First Class or equivalent either in BE/B.Tech. or ME/M.Tech. and
Ph.D., or equivalent in Electronics & Communication Engineering with specialization

in the broad area/stream of Signal Processing. Post Ph.D. publication & guiding
Ph.D. students is highly desirable. Note I: The desired specialization for this post is in
the area/stream of Signal Processing which includes Circuits & Systems, Signal &
Systems, Control Engineering, Digital Signal Processing, Digital Image Processing.
Experience, Note II to Note-V, Duties and HQ: Same as in Item No.15  above. 

20. (Vacancy No. 13111720509) 

One Associate Professor in Electronics and Communication Engineering

(Technical) in G.B. Pant Govt. Engineering College, Training & Technical

Education Department, Government of NCT of Delhi. The post is exclusively
reserved for Scheduled Castes Candidates. The post is suitable for Physically
Challenged Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL:

B.E./B.Tech. and ME/M.Tech. in Electronics & Communication Engineering with First
Class or equivalent either in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in
Electronics & Communication Engineering with specialization in the broad

area/stream of RF, Microwave & Communication  Engineering. Post Ph.D. publi-
cation & guiding Ph.D. students is highly desirable. Note I: The desired specialization
for this post is in the area/stream of RF, Microwave  & Communication Engineering
which includes Communication Circuits & Systems I, Communication Circuits &
Systems II, Electromagnet field and transmission lines, Microwave Engineering,
Telecommunication Networks, Optical Communication, Mobile Computing, Mobile
Communication, Computer networks, Network Security, Network Technology.
Experience, Note II to Note-V, Duties and HQ: Same as in Item No.15  above.

21.  (Vacancy No. 13111721509) 

Two Associate Professor in Electronics and Communication Engineering

(Technical) in G.B. Pant Govt. Engineering College, Training & Technical

Education Department, Government of NCT of Delhi. Of the two posts, one post is
reserved for Other Backward Classes Candidates and remaining one post is
Unreserved. The post is suitable for Physically Challenged Persons with disability viz.
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Electronics
& Communication Engineering with First Class or equivalent either in BE/B.Tech. or
ME/M.Tech. and Ph.D., or equivalent in Electronics & Communication Engineering
with specialization in Digital System. Post Ph.D. publication & guiding Ph.D. stu-
dents is highly desirable. Note I: The desired specialization for these posts is in the
area /stream of Digital System which includes Digital Circuits & Systems I, Digital
Circuits & System II, Microprocessor Systems I, Microprocessor Systems II,
Embedded Systems. Experience, Note II to Note-V, Duties and HQ: Same as in

Item No.15  above.

22. (Vacancy No. 13111722509) 

One Associate Professor in Electronics and Communication Engineering

(Technical) in G.B. Pant Govt. Engineering College, Training & Technical

Education Department, Government of NCT of Delhi. The post is Unreserved. The
post is suitable for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Electronics & Communication
Engineering with First Class or equivalent either in BE/B.Tech. or ME/M.Tech. and
Ph.D., or equivalent in Electronics & Communication Engineering with specialization

in the broad area/stream of VLSI Design & Microelectronics. Post Ph.D. publica-
tion & guiding Ph.D. students is highly desirable. Note I: The desired specialization for
this post is in the area/stream of VLSI Design & Microelectronics Stream which
includes Analog Electronics I, Analog Electronics II, VLSI Design, and Advanced VLSI
Design. Experience, Note II to Note-V, Duties and HQ: Same as in Item No.15

above.

23. (Vacancy No. 13111723509) 

One Associate Professor in Mechanical and Automation Engineering (Technical)

in G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is Unreserved. The post is suit-
able for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Mechanical Engineering/
Mechanical  & Automation Engineering  with First Class or equivalent either in
BE/B.Tech. or ME/M.Tech. and Ph.D. or equivalent in Mechanical Engineering/
Mechanical  & Automation Engineering with specialization in Design Engineering

Stream. Post Ph.D. publication & guiding Ph.D. students is highly desirable. Note I:

For  this post, the desired area/stream of specialization is Design Engineering which
includes Engineering Graphics; Auto CAD; Machine Drawing; Engineering Mechanics;
Mechanics of Solids;  Kinematics of Machines; Dynamics of Machines; Machine
Design I & II; Computer Aided Design: Mechanical Vibrations; Gear Technology.
Experience, Note II to Note-V, Duties and HQ: Same as in Item No.15  above.

24. (Vacancy No. 13111724509) 

One Associate Professor in Mechanical and Automation Engineering (Technical)

in G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is Unreserved. The post is suit-
able for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Mechanical Engineering/
Mechanical  & Automation Engineering / Automation Engineering / Mechatronics/
Advanced Manufacturing with First Class or equivalent either in BE/B.Tech. or
ME/M.Tech. and Ph.D., or equivalent in Mechanical Engineering/Mechanical &
Automation Engineering / Automation Engineering / Mechatronics / Advanced
Manufacturing with specialization in the broad area/stream of Advanced

Manufacturing & Automation Engineering. Post Ph.D. publication & guiding Ph.D.
students is highly desirable. Note I: For this post, desired area/stream of specializa-
tion is Advanced Manufacturing & Automation Engineering, which includes Science of
Mechanical Engineering; Advanced Manufacturing Processes; Computer Aided
Manufacturing;  Mechatronics; Manufacturing Information Systems; Robotics;
Advanced Methods of Manufacturing; Gear Technology. Experience, Note II to Note-

V, Duties and HQ: Same as in Item No.15  above.

25. (Vacancy No. 13111725509) 

One Associate Professor in Mechanical and Automation Engineering (Technical)

in G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is Unreserved. The post is suit-
able for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Mechanical Engineering/
Mechanical  & Automation Engineering /Production/Industrial Engineering  with First
Class or equivalent either in BE/B.Tech. or ME/M.Tech. and Ph.D., or equivalent in
Mechanical Engineering/  Mechanical  & Automation Engineering
/Production/Industrial Engineering with specialization in Production/Industrial

Engineering Stream. Post Ph.D. publication & guiding Ph.D. students is highly

desirable. Note I: The required areas/streams of specialization for this post include
Manufacturing Processes; Measurements & Controls; Production Technology;
Manufacturing Machines; Operations Research; Material Science & Metallurgy;
Management of Manufacturing Systems; Metrology; Metal Cutting & Tool Design;
Metal Forming; Quality Control & Quality Assurance; Optimization Techniques;
Reliability & Maintenance Management. Experience, Note II to Note-V, Duties and

HQ: Same as in Item No.15  above.

26.  (Vacancy No. 13111726509) 

One Associate Professor in Mechanical and Automation Engineering (Technical)

in G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. The post is exclusively reserved for
Other Backward Classes Candidates. The post is suitable for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL:

B.E./B.Tech. and ME/M.Tech. in Mechanical Engineering/  Mechanical  & Automation
Engineering with First Class or equivalent either in BE/B.Tech. or ME/M.Tech. and
Ph.D., or equivalent in Mechanical Engineering/Mechanical & Automation Engineering
with specialization in Thermal Engineering Stream. Post Ph.D. publication & guid-
ing Ph.D. students is highly desirable. Note I: The required areas of
specialization/streams for this post include Thermal Science; Mechanics of Fluids;
Heat & Mass Transfer; Fluid Systems/Hydraulic Machines; Refrigeration & Air-condi-
tioning; Solar Energy; Automotive Engineering; I.C. Engines & Pollution Control;
Power Plant Practices; Finite Element Methods. Experience, Note II to Note-V, Duties
and HQ: Same as in Item No.15  above.

27.  (Vacancy No. 13111727509) 

Eleven Assistant Professor in Computer Science & Engineering (Technical) in
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G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. Of the eleven posts, two posts are
reserved for Scheduled Castes candidates, one post is reserved for Scheduled Tribes
Candidates, three posts are reserved  for Other Backward Classes Candidates and
remaining five posts are Unreserved. Of the eleven posts, one post is reserved for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are also suitable for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Computer Science &
Engineering/Computer Engineering/Information Technology with First Class or equiv-
alent either in BE/B.Tech. or ME/M.Tech. from a recognized university. Note I: For
these posts, the preferred areas of specialization/streams in ME/M.Tech.in the domain
of Computer Science & Engineering are: Hardware & Organization/Software &
Systems/Computer Science/Networking(Hardware and Software Interfaces)/
Information Security/Data Mining/Software Engineering. Note II: If a Class/division is
not awarded, minimum of 60% marks in aggregate shall be considered equivalent to
first class/division.  If a Grade Point system is adopted the CGPA will be converted into
equivalent marks as below:-

Grade Point Equivalent percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

DUTIES: Teaching/lab examination work, guidance/counseling to students, helping in
their personal, ethical, moral & overall development, self development through up-gra-
dation of qualifications, experience & professional activities, mobilization of resources
for the Department/Institution. Any other duty assigned by higher authorities. HQ: New
Delhi.

28.  (Vacancy No. 13111728509) 

Eleven Assistant Professor in Electronics and Communication Engineering

(Technical) in G.B. Pant Govt. Engineering College, Training & Technical

Education Department, Government of NCT of Delhi. Of the eleven posts, one post
are reserved for Scheduled Castes candidates, one post is reserved for Scheduled
Tribes Candidates, three posts are reserved  for Other Backward Classes Candidates
and remaining six posts are Unreserved. Of the eleven posts, one post is reserved for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are also suitable for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:

A. EDUCATIONAL: B.E./B.Tech. and ME/M.Tech. in Electronics & Communication
Engineering with First Class or equivalent either in BE/B.Tech. or ME/M.Tech. from a
recognized university. Note I: For these posts, the preferred areas of
specialization/streams in ME/M.Tech. in the domain of Electronics & Communication
Engineering are: VLSI Design/Microelectronics/RF, Microwave/ Communication
Systems/ Signal Processing/Digital Systems Design/Control Systems. Note II, Duties

and Hq: Same as in Item No. 27 above.

29. (Vacancy No. 13111729509) 

Eleven Assistant Professor in Mechanical & Automation Engineering (Technical)

in G.B. Pant Govt. Engineering College, Training & Technical Education

Department, Government of NCT of Delhi. Of the eleven posts, two posts are
reserved for Scheduled Castes candidates, one post is reserved for Scheduled Tribes
Candidates, three posts are reserved  for Other Backward Classes Candidates and
remaining five posts are Unreserved. The posts are suitable for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL:

B.E./B.Tech. and ME/M.Tech. in Mechanical Engineering/Mechanical & Automation
Engineering with First Class or equivalent either in BE/B.Tech. or ME/M.Tech. from a
recognized university. Note I: For these posts, the preferred areas of
specialization/streams in ME/M.Tech. in the domain of Mechanical Engineering/
Mechanical & Automation Engineering/Production & Industrial Engineering are:
Design Engineering, CAD, CAM/Thermal Engineering/Production/Industrial
Engineering/Advanced Manufacturing/Automation Engineering & Robotics. Note II,

Duties and Hq: Same as in Item No. 27 above.

IMPORTANT

CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICATION
(ORA) THROUGH ORA WEBSITE IS 23:59  HRS ON 28.11.2013

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE APPLI-
CATION IS UPTO 23 :59 HRS ON 29.11.2013

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON OF
ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE ADVISED
TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUITMENT APPLICA-
TION CAREFULLY AS SUBMISSION OF WRONG INFORMATION MAY LEAD TO
REJECTION THROUGH COMPUTER BASED SHORTLISTING APART FROM
DEBARMENT BY THE COMMISSION. 

DATE FOR THE INTERVIEW ON WHICH THE SHORTLISTED  CANDIDATE
IS REQUIRED TO BRING THE PRINTOUT OF HIS/HER ONLINE APPLICA-
TION ALONGWITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED
SEPARATELY.

NOTES:

a) Candidates are requested to apply only Online against this advertisement on the

Online Recruitment Application (ORA) website http://www.upsconline.nic.in and
NOT write to the Commission for Application forms. They are also requested to
go through carefully the details of posts and instructions published below as well
as on the website http://www.upsconline.nic.in.   

b) NATURE OF POST:

I) Posts at Item Nos. 1,2,3,4,5 and 7 are permanent.

II) Posts at Item Nos.6, 8, 9, 10, 11, 12, 13 and 14 are temporary but likely to con-
tinue indefinitely.

III) Posts at Item Nos.15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28 and 29

are temporary

c) PAY SCALE & CLASSIFICATION: (Figures in bracket at the end of the pay scale
indicate the approx Total Emoluments (per month) (T.E.) excluding TA, NPA and
HRA at the minimum of the scale).

i) Rs.37,400-67,000 (PB-4) + Rs.10,000 (Grade pay) + NPA (T.E. Rs.89,300/-),
General Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at
Item No.8.

ii) Rs.37,400-67,000 (PB-4) + Rs.9,000 (Academic Grade pay)  (T.E. Rs.88,160/-),
General Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at
Item No.15,16,17,18,19,20,21,22,23,24,25 and 26.

iii) Rs.37,400-67,000 (PB-4) + Rs.8,600 (Grade pay) (T.E. Rs.86,640/-), General
Central Service,  Group 'A', Gazetted, Non-Ministerial for the post at Item No.10.

iv) Rs.37,400-67,000 (PB-4) + Rs.8,600 (Grade pay) + NPA (T.E. Rs.86,640/-),
General Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at
Item Nos.9,11,12,13 and 14.

v) Rs.15,600-39,100 (PB-3) + Rs.7,600 (Grade pay) (T.E. Rs.44,080/-),  General
Central Service,  Group 'A', Gazetted ,Non-Ministerial, for the posts at Item No.7.

vi) Rs.15,600-39,100 (PB-3) + Rs.6,000 (Academic Grade pay) (T.E. Rs.41,040/-),
General Central Service,  Group 'A', Gazetted ,Non-Ministerial, for the posts at
Item Nos. 27, 28 and 29.

vii) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E.Rs.39,900/-), General
Central Service,  Group 'A', Gazetted, Ministerial for the posts at Item No.6.

viii) Rs.9,300-34,800 (PB-2) + Rs.4,800 (Grade pay) (T.E. Rs.26,790/-), Civilian in
Defence Service,  Group 'B', Gazetted, Non-Ministerial for the posts at Item

No.1,2 and 3.

ix) Rs.9,300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.26,410/-), General Central
Service,  Group 'B', Gazetted, Non-Ministerial for the posts at Item No.4 and 5 .

d) AGE LIMIT AS ON CLOSING DATE:

i) Not exceeding 55 years for the posts at Item Nos.11*(* For 1 Post reserved for

Scheduled Castes Candidates),13*(* For 1 Post reserved for Scheduled

Castes Candidates), and 20.

ii) Not exceeding 53 years for the posts at Item No.9,11*(* For 1 Post reserved for

Other Backward Classes Candidates),12,13*(* For 1 Post reserved for Other

Backward Classes Candidates),15 and 26.

iii) Not exceeding 50 years for the posts at Item No.7, 8, 10, 14, 16, 17, 18, 19, 21,

22, 23, 24 and 25.

iv) Not exceeding 35 years for the posts at Item Nos.27, 28 and 29.

v) Not exceeding 33 years for the posts at Item No.4.

vi) Not exceeding 30 years for the posts at Item Nos.1, 2, 3, 5 and 6.

e) The age limits shown against Item Nos. 11*(* For 1 Post reserved for

Scheduled Castes Candidates), 13*(* For 1 Post reserved for Scheduled

Castes Candidates),15*(* For 1 Post reserved for Scheduled Castes

Candidates), and 20 is relaxed age limit for Scheduled Castes Candidates. The
age limits shown against Item Nos.4, 9, 11*(* For 1 Post reserved for Other

Backward Classes Candidates),12, 13*(* For 1 Post reserved for Other

Backward Classes Candidates), 15 and 26. is relaxed age limit for Other
Backward Classes candidates. In respect of cases belonging to Govt. of

National Capital Territory of Delhi OBCs included in the Central list and list

Notified by Govt. of National Capital Territory of Delhi are eligible. The age
limit shown against all  items is the normal age limit and the age is relaxable for
SC/ST/PH candidates upto 5 years and upto 3 years for OBC candidates in
respect of vacancies reserved for them. SC/ST/OBC Candidates have to produce
a caste certificate in prescribed proforma. For age concession applicable to other
categories of applicants please see relevant paras of the "Instructions and
Additional Information to Candidates for Recruitment by Selection". 

f) A candidate will be eligible to get the benefit of community reservation only in
case the particular caste to which the candidates belong is included in the list of
reserved communities issued by the Central Government. If a candidate indicates
in his/her application form that he/she belongs to SC/ST/OBC/General category
but subsequently writes to the Commission to change his/her category, such
request shall not be entertained by the Commission.

g) Physically Handicapped (PH) Persons or Persons with disabilities, as indicated
against various item(s) in the VACANCY DETAILS, can apply to the respective
posts even if the post is not reserved for them but has been identified as Suitable.
However, such candidates will be considered for selection to such post by gen-
eral standard of merit.  Persons suffering from not less than 40% of relevant dis-
ability shall alone be eligible for the benefit of reservation and other relaxations
as permissible under the rules. Thus, Physically Handicapped (PH) persons can
avail benefit of :

h) Reservation and other Concessions & Relaxations as permissible under the rules
only when degree of physical disability is 40% or more and the posts are reserved
for PH candidates. 

i) Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for PH
candidates.  

j) HEADQUARTERS: At places specifically stated against certain posts, otherwise
anywhere in India.
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k) PROBATION: The persons selected will be appointed on probation as per rule.

CORRIGENDUM

(Ref.F.1/131(37)/2012-R-IV) Recruitment to Nine (09) posts of Senior Administrative
Officer Grade-II in Defence Research & Development Organisation (DRDO), Ministry
of Defence. Of the nine posts, one post for SC, one post for OBC candidates and
remaining seven posts were Unreserved. (Ref.UPSC Vacancy No.13050703425, Advt.
No.07/13, Item No.03 published in the leading News papers/Employment News on
25.05.2013).

It is notified for general information that the total number of posts advertised has been
reduced from Nine (09) to Eight (08). The recruitment for the one unreserved post has
been cancelled. The reservation position to the above mentioned post may be read as
"01 post is reserved for Scheduled Castes candidates, 01 post is reserved for OBC

and 06 posts are Unreserved candidates." All other terms and conditions remain
unchanged.

Indrani Gupta

Deputy Secretary

INSTRUCTIONS AND ADDITIONAL INFORMATION TO 

CANDIDATES FOR RECRUITMENT BY SELECTION

1. CITIZENSHIP:

A Candidate must be either:

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1st January, 1962 with the inten-
tion of permanently settling in India, or 

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka  or
East African countries of Kenya, Uganda, the United Republic of Tanzania(for-
merly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam
with the intention of  permanently settling in India. Provided that a candidate
belonging to categories (b), (c), (d) and (e) above shall be a person in whose
favour a certificate of eligibility has been issued by the Government of India. 

NOTE: The application of a candidate in whose case a certificate of eligibility is nec-
essary, may be considered by the Commission and, if recommended  for appointment,
the  candidate may also be provisionally appointed subject to the necessary certificate
being issued in his favour by the Government of India .

2. AGE LIMITS: The age limit for the post has been given in the advertisement.  For
certain age concessions admissible to various categories please go through the
instruction regarding Concessions & Relaxations.    

3. MINIMUM ESSENTIAL QUALIFICATIONS:  All applicants must fulfill the essen-
tial requirements of the post and other conditions stipulated in the advertisement.
They are advised to satisfy themselves before applying that they possess at least
the essential qualifications laid down for various posts.  No enquiry asking for
advice as to eligibility will be entertained.

NOTE-I: The prescribed essential qualifications are the minimum and the mere pos-
session of the same does not entitle candidates to be called for interview.

NOTE-II: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE, COM-
MISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE NUMBER
OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASONABLE NUMBER
BY ANY OR MORE OF THE FOLLOWING METHODS:

(a) On the basis of higher educational qualifications than the minimum prescribed in
the advertisement 

(b) On the basis of higher experience in the relevant field than the minimum pre-
scribed in the advertisement 

(c) By counting experience before or after the acquisition of essential qualifications 
(d) By holding a Recruitment Test.  

THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFICA-

TIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE THE

MINIMUM QUALIFICATIONS. 

4. APPLICATION  FEE:

(a) Candidates are required to pay a fee of Rs. 25/- (Rupees Twenty five) only either
by remitting the money in any branch of the SBI by cash or by using net banking
facility of the SBI or by using visa/master credit/debit card. 

(b) No fee for SC/ST/PH/Women candidates of any community.  No "fee exemption"
is available to OBC male candidates and they are required to pay the full pre-
scribed fee.   

(c) Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

(d) Fee once paid shall not be refunded under any circumstance nor can the fee

be held in reserve for any other examination or selection. 

5. CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned Officers

including ECOs/SSCOs shall be relaxed by the length of Military Service

increased by three years subject to the conditions that on the closing date

of receipt of applications (i) the continuous service rendered in the Armed
Forces by an Ex-Serviceman is not less than six months after attestation and (ii)
that  the resultant age after deducting his period of service from his actual age
does not  exceed the prescribed age limit by more than 3 years. This relaxation
is also available to ECOs/SSCOs who have completed their initial period of
assignment of five years of Military Service and whose assignment has been
extended beyond 5 years as on closing date and in whose case the Ministry of
Defence issues certificates that they will be released within 3 months on selec-
tion from the date of receipt of offer of appointment. Candidates claiming age
relaxation under this para would be required to produce a certificate in the pre-

scribed proforma to the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the
Central Govt. in a Civil Post are permitted the benefit of age relaxation as admissible
for Ex-Servicemen for securing another employment in any higher post or service
under the Central Govt.  However, such candidates will not be eligible for the benefit
of reservation, if any for Ex-Servicemen in Central Govt. jobs.

(b) In order to qualify for the concession under (a) above, candidates concerned
would be required to produce a certificate that they have been released from the
Defence Forces.  The certificate for Ex-Servicemen and Commissioned Officers
including ECOs/SSCOs should be signed by the appropriate authorities specified
below and should also specify  the period of service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs:

Army: Directorate of Personnel Service, Army Headquarters, New Delhi.

Navy: Directorate of Personnel Services, Naval Headquarters, New Delhi.

Air Force: Directorate of Personnel Services, Air Headquarters, New Delhi.

(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:

Army: By various Regimental Record Offices.

Navy: Naval Records, Bombay

Air Force: Air Force Records, New Delhi.

(c) Age relaxation for Central Government employees: 

The upper age limit is relaxable for Central/U.T. Govt. Servants up to 5 years as
per instructions issued by the Govt. of India from time to time. (10 years  for per-
sons belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons
belonging to Other Backward Classes in respect of the posts reserved for them)
in  accordance with the instructions or orders issued by the Government of India.
A candidate claiming to belong to the category of Central Government servant
and thus seeking age relaxation under this para would be required to produce a
Certificate in the prescribed proforma issued after the date of advertisement

from his/her Employer on the Office letter head to the effect that he/she is a reg-
ularly appointed Central Government Servant and not on casual/adhoc/daily
wages/hourly paid/contract basis employee.  

The age relaxation will be admissible to such of the Government servants as are
working in posts which are in the same line or allied cadres and where a rela-
tionship could be established that the service already rendered in a particular post
will be useful for the efficient discharge of the duties of the post(s) recruitment to
which has been advertised. Decision in this regard will rest with the Commission.  

(d) Age relaxation for Meritorious Sports persons: 

The relaxation in upper age limit upto a maximum of 5 years (10 years for per-
sons belonging to SC/ST Communities and 8 years for persons belonging to
Other Backward Classes in respect of posts reserved for them) may be allowed
to meritorious sportswomen/sportsmen in the field of Games/Sports recognized
by the Government for such purpose provided they satisfy all other conditions
prescribed by Government from time to time.  The persons claiming age relax-
ation under this sub-para would be required to produce a certificate issued by the
competent authority in the prescribed proforma.  For others, age limit will be strict-
ly adhered to save in exceptional circumstances, and in no case be relaxed
beyond a limit of three years.

(e) Age relaxation for Widows, Divorced Women and Women Judicially sepa-

rated from Husbands:

The upper age limit is relaxable up to the age of 35 years (upto 40 years for mem-
bers of Scheduled Castes/Scheduled Tribes and upto 38 years for members
belonging to the Other Backward Classes in respect of the posts reserved for
them) for Widows, divorced Women and Women Judicially separated  from their
Husbands who are not remarried.  The persons claiming age relaxation under this
sub-para would be required to produce following documentary evidence:

(i) In case of Widow, Death Certificate of her husband together with the Affidavit that
she has not remarried since.

(ii) In case of divorced Women and Women judicially separated from their husbands,
a certified copy of the judgment/decree of the appropriate Court to prove the fact
of divorce or the judicial separation, as the case may be, with an Affidavit in
respect of divorced Women and they have not remarried since.

(f) Age relaxation to persons who had ordinarily been domiciled in the State of

J&K during the period from 1st January, 1980 to 31st December, 1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who
had ordinarily been domiciled in the State of J&K during the period from 1st
January, 1980 to 31st December, 1989. The persons claiming relaxation under
this sub-para would be required to produce a certificate to this effect from the
District Magistrate within whose jurisdiction they had ordinarily resided or from
any other authority designated in this behalf by the Government of Jammu and
Kashmir.  This relaxation shall remain in force upto 31.12.2013.

(g) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 5 years is allowed (total 10 years for SCs/STs and 8 years for
OBCs in respect of the posts reserved for them) to blind, deaf-mute and orthope-
dically handicapped persons for appointment to Group ‘A’ and Group ‘B’
posts/services.  The persons claiming age relaxation under this sub-para would
be required to produce a certificate in prescribed proforma in support of their
claims clearly indicating that the degree of physical disability is 40% or more.  In
any case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by
the Government for each individual Group ‘A’ and Group ‘B’ posts to be filled by
Direct Recruitment by Selection.

6. (A) HOW TO APPLY:

i) Candidates must apply online through the website http://www.upsconline.nic.in.
Applications received through any other mode would not be accepted and sum-
marily rejected.

ii) If the applicant is claiming any experience, then he/she has to personally upload
his/her experience certificate in a single pdf file in such a way that the size file
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does not exceed 2 MB and is legible when a printout taken. For that the applicant
may scan the experience certificate in 200 dpi grey scale.

iii) Candidates who wish to apply for more than one post should apply separately for
each post and pay the fee for each post in the prescribed manner.

iv) After submitting the Online Recruitment Application (ORA), the candidates are
required to take out a print out of the finally submitted Online Recruitment
Application. 

v) Candidates are not required to submit to the Commission either by post or

by hand  the printouts of their online applications or any other document.

They will be required to bring along with them the printouts of their online

applications and the documents mentioned in para 7 below if called for

interview.

vi) The applicants are advised to submit only single Online Recruitment Application
for each post; however, if somehow, if he/she submits multiple Online
Recruitment Applications for one post, then he/she must ensure that Online
Recruitment Application with the higher "Application Number" is complete in all
respects including fee. The applicants, who submit multiple Online Recruitment
Applications, should note that only the Online Recruitment Application with high-
er "Application Number" shall be entertained by the Commission and fee paid
against one "Application Number" shall not be adjusted against any other
"Application Number".

vii) The candidates are advised to submit the Online Recruitment Application well in
advance without waiting for the closing date.

6.(B) Candidates shortlisted for interview on the basis of the information pro-

vided in the online applications submitted by them will be required to send

self attested copies of documents/relevant certificates in support of the

claims made in the application as and when demanded by the Commission.

“WARNING”:

CANDIDATES WILL BE SHORT-LISTED FOR INTERVIEW ON THE BASIS OF THE

INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS, THEY

MUST ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUBSEQUENT

STAGE OR AT THE TIME OF INTERVIEW ANY INOFRMATION GIVEN BY THEM

OR ANY CLAIM MADE BY THEM IN THEIR ONLINE, APPLICATIONS IS FOUND

TO BE FALSE, THEIR CANDIDATURE WILL BE LIABLE TO BE REJECTD AND

THEY MAY ALSO BE DEBARRED EITHER PERMANENTLY OR FOR A SPECIFIED

PERIOD BY THE :

COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY THEM.

CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM. 

7. DOCUMENTS/CERTIFICATES TO BE PRODUCED AT THE TIME OF

INTERVIEW.

The printout of the online application and the following Original

Documents/ Certificates along with self attested copies and other items

specified in the Summon Letter for interview are to be produced at the time

of interview, failing which the candidate would not be allowed to appear in

the Interview in which case such candidate will not be entitled to receive

the Commission’s contribution towards travelling expenses:-

a) Matriculation/10th Standard or equivalent certificate indicating date of birth, or
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth in support of their claim of age. Where date of birth
is not available in certificate/mark sheets, issued by concerned Educational
Boards, School leaving certificate indicating Date of Birth will be considered (in
case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the academic
years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets per-
taining to all the academic years will be accepted. 

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indicat-
ing the Authority (with number and date) under which it has been so treated, in
respect of equivalent clause in Essential Qualifications, if a candidate is claiming
a particular qualification as equivalent qualification as per the requirement of
advertisement. 

d) Certificate(s) in the prescribed proforma from the Head(s) of Organization(s)/
Department(s) for the entire experience claimed, clearly mentioning the duration
of employment (date, month & year) indicating the basic pay and consolidated
pay.  The certificate(s) should also mention the nature of duties performed/expe-
rience obtained in the post(s) with duration(s).  Experience Certificate should be
issued in prescribed format relevant to the post. Experience certificate not in pre-
scribed proforma but containing all the details as mentioned above would be con-
sidered on merits by the Commission. 

e) Caste certificate by candidate seeking reservation as SC/ ST/ OBC, in the pre-
scribed proforma from the competent authority indicating clearly the candidate’s
Caste, the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and
the village/ town the candidate is ordinarily a resident of. 

f) A declaration in the prescribed format by candidate seeking reservation as OBC,
that he/she does not belong to the creamy layer on the crucial date, in addition to
the community certificate (OBC).  Unless specified otherwise, the prescribed
closing date for receipt of Online Recruitment Application for the post is to be
treated as crucial date. 

g) Physically Handicapped certificate in prescribed proforma issued by the compe-
tent authority by Physically Handicapped persons eligible for appointment to the
post on the basis of prescribed standards of Medical Fitness. The Competent
Authority to issue Physically Handicapped certificate shall be a Medical Board
duly constituted by the Central or a State Government. The Central/ State
Government may constitute Medical Board(s) consisting of at least three mem-
bers out of which at least one shall be a specialist in the particular field for
assessing Locomotor/ Cerebral / Visual / Hearing disability, as the case may be.  

h) A candidate who claims change in name after matriculation on marriage or remar-
riage or divorce etc. the following documents shall be submitted:-

i) In case of marriage of women - Photocopy of Husband’s  passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit  from husband and wife along with a joint
photograph duly sworn before the Oath Commissioner;

ii) In case of re-marriage of women - Divorce Deed/Death  certificate  as the case
may be  in respect of first spouse; and photocopy  of present husband’s passport
showing names of spouse or an attested copy of marriage certificate issued by
the Registrar of Marriage or an Affidavit from the husband and wife along with
joint photograph duly   sworn before the Oath Commissioner

iii) In case of divorce of women - Certified copy of Divorce Decree and Deed
Poll/Affidavit duly sworn before the Oath Commissioner.

iv) In other circumstances for change of name for both male and female - Deed
Poll/Affidavit duly sworn before the Oath Commissioner and paper cuttings of two
leading daily newspaper in original (One daily newspaper should be of the area
of applicants permanent and present address or nearby area) and Gazette
Notification.

i) Certificate/ Document in respect of Age relaxation for:

i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in pre-
scribed proforma from competent authority.

ii) Central/UT Government Employees/Servants in prescribed proforma from com-
petent authority issued after the date of advertisement.

iii) Meritorious Sports persons in prescribed proforma from competent authority.

iv) Widows/Divorced Women/Women Judicially separated from Husbands.

v) Persons who had ordinarily been domiciled in the State of J & K during the period
from 1st January, 1980 to 31st December, 1989. 

vi) Persons seeking age relaxation under special provision/ order.  

j) Persons already in Regular Government service, whether in permanent or tem-
porary capacity other than casual/adhoc/daily wages/hourly paid/contract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration, Language,
Publications, NET, GATE, Conference, Internship. 

l) Documentary support for any other claim(s) made.

NOTE I: Date of birth mentioned in Online Recruitment Application is final. No subse-
quent request for change of date of birth will be considered or granted.

NOTE II: The period of experience rendered by a candidate on part time basis, daily
wages, visiting/ guest faculty will not be counted while calculating the valid experience
for short listing the candidates for interview.

NOTE III: If any document/ certificate furnished is in a language other than Hindi or
English, a transcript of the same duly attested by a Gazetted officer or notary is to be
submitted.  

8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are warned that they should not furnish any particulars that are false
or suppress any material information in filling up the application form.  Candidates
are also warned that they should in no case correct or alter or otherwise tamper
with any entry in a document or its attested/certified copy submitted by them nor
should they submit a tampered/fabricated document.  If there is any inaccuracy
or any discrepancy between two or more such documents or their attested/certi-
fied copies, an explanation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:
a) obtaining support of his/her candidature by any means, or

b) impersonating, or

c) procuring impersonation by any person , or

d) submitting fabricated documents or documents which have been tampered
with, or

e) making statements which are incorrect or  false or suppressing material informa-
tion, or

f) resorting to any other irregular or improper means in connection with his/her can-
didature for the selection, or

g) using unfair means during the test, or

h) writing irrelevant matter including obscene language or pornographic matter, in
the script(s), or

i) misbehaving in any other manner in the examination hall, or

j) harassing or doing bodily harm to the staff employed by the Commission for the
conduct  of  their test, or

k) bringing mobile phone/Communication device in the examination Hall/Interview
room.

l) attempting to commit or, as the case may be, abetting the Commission  of all or
any of the acts specified in the foregoing clauses may, in addition to rendering
himself/herself  liable to criminal prosecution, be liable:

i) to be disqualified by the  Commission from selection for which he/she is a candi-
date,  and/or 

ii) to be debarred  either permanently or for a specified period:-

by the Commission from any examination or selection held by them

by the Central Government from any employment under them, and 

iii) if he/she is already in service under Government to disciplinary action under the
appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned industri-
al or other similar organizations or in private employment should submit their
applications online directly to the Commission. Persons already in Regular
Government service, whether in permanent or temporary capacity other than
casual/adhoc/daily wages/hourly paid/contract basis are however required to
submit a declaration that they have informed in writing to their Head of

www.employmentnews.gov.in 7Employment News 9 -  15  November  2013



Office/Department that they have applied for the selection.  

b) The date for determining the eligibility of all candidates in every respect shall be
the closing date for submitting the Online Recruitment Application on the website
http://www.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is claim-
ing a particular qualification as equivalent qualification as per the requirement of
advertisement, then the candidate is required to produce order/letter in this
regard, indicating the Authority (with number and date) under which it has been
so treated otherwise the Online Recruitment Application is liable to be rejected.

d) Candidates must, if required, attend a personal interview at such place, as may
be fixed by the Commission. The Commission do not defray the traveling or other
expenses of candidates summoned for interview. They, however, contribute
towards those expenses at a rate corresponding to the amount of the Second
Class Mail railway fare by the shortest route to the place of interview from the
Railway Station nearest to the normal place of residence of the candidate or from
which he actually performs the journey, whichever, is nearer to the place of inter-
view, and back to the same station or the amount of Railway fare actually incurred
by the candidate whichever is less.  Details of this will be furnished when they are
called for interview. 

e) Commission’s contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date of
interview itself provided they fulfill all the conditions. In respect of those candi-
dates who have been called to be present at interviews at places other than Delhi,
the same will be sent by Money Order later on.

f) The Summoning of candidates for interview convey no assurance whatsoever
that they will be selected.  Appointment orders to selected candidates will be
issued by the Government.

g) Candidates must be in sound bodily health.  They must, if selected be prepared
to undergo such medical examination and satisfy such medical authority as
Government may require. 

h) Candidates will be informed of the final result in due course through UPSC web-
site/ Employment News and any interim enquiries about the result are therefore,
unnecessary and will not be attended to.  The Commission do not enter into cor-
respondence with the candidates about reasons for their non selection for inter-
view/appointment.

i) The Commission may grant higher initial pay to candidates adjudged meritorious
in the interview.

j) Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/

INTERVIEW HALL

a) Government strives to have work force which reflects gender balance and women
candidates are encouraged to apply.

b) In case of any guidance/information/clarification regarding their applications,
candidature etc. candidates can contact UPSC’s Facilitation Counter near gate
‘C’ of its campus in person or over Telephone No. 011-23385271/011-
23381125/011-23098543 on working days between 10.00 hrs and 17.00 hrs.

PRESCRIBED PROFORMAE

Proforma - I

The form of certificate to be produced by Scheduled Castes and Scheduled

Tribes candidates applying for appointment to posts under the Government of

India.

This is to certify that Shri/Shrimati/Kumari*......................... son/daughter* of
............................... of village/town* ........................... in District/Division* ....................
of the State/Union Territory* ...................... belongs to the.......................... Caste/Tribe*
which is recognised as a Scheduled Caste/Scheduled Tribe* under:-
@ The Constitution (Scheduled Castes) Order,  1950
@ The Constitution (Scheduled Tribes) Order,  1950
@ The Constitution (Scheduled Castes) Union Territories Order,  1951
@ The Constitution (Scheduled Tribes) Union Territories Order,  1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification)
Order,  1956; the Bombay Reorganisation Act,  1960,  the Punjab Reorganisation
Act,  1966,  the State of Himachal Pradesh Act,  1970,  the North Eastern Areas
(Reorganisation) Act,  1971,  the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act,  1976.,  the State of Mizoram Act,  1986,  the State of Arunachal
Pradesh Act,  1986 and the Goa,  Daman and Diu (Reorganisation) Act,  1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order,  1956
@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order,  1959

as amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)
Act,  1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order,  1962
@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order,  1962
@ The Constitution (Pondicherry) Scheduled Castes Order,  1964
@ The Constitution (Uttar Pradesh) Scheduled Tribes Order,  1967
@ The Constitution (Goa,  Daman and Diu) Scheduled Castes Order,  1968
@ The Constitution (Goa,  Daman and Diu) Scheduled Tribes Order,  1968
@ The Constitution (Nagaland) Scheduled Tribes Order,  1970
@ The Constitution (Sikkim) Scheduled Castes Order,  1978
@ The Constitution (Sikkim) Scheduled Tribes Order,  1978
@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order,  1989
@ The Constitution (SC) Order (Amendment) Act,  1990
@ The Constitution (ST) Order (Amendment) Act,  1991
@ The Constitution (ST) Order (Second Amendment) Act,  1991
@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
@ The Constitution (Scheduled Castes) Order (Amendment) Act,  2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)
Act,  2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act,  2002
% 2.  Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another. 
This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes cer-
tificate issued to Shri/Shrimati*..........................Father/Mother of Shri/Shrimati/Kumari
..............................of village/town* ............................ in District/Division*...................
of the State/Union Territory*............................ who belongs to the Caste/Tribe* which
is recognised as a Scheduled Caste/Scheduled Tribe in the State/Union Territory* of
...................... issued by the ..................................... dated ......................................
% 3. Shri/Shrimati/Kumari*............................................... and/or* his/her* family ordi-
narily resides in village/town*............................. of.............................. District/Division*
of the State/Union Territory* of.............................................. 
Place: ..................................... Signature................................................

Date: ...................................... **Designation............................................

(With Seal of Office)

State/Union Territory*

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.
NOTE: The term "ordinarily reside(s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act,  1950.
**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Deputy Collector/1st Class Stipendiary
Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
†(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)

Proforma-II

The form of certificate to be produced by Other Backward Classes candidates

applying for appointment to posts under the Government of India.

This is to certify that Shri/Shrimati/Kumari*...........................................son/daughter* of
Shri............................... of village/town* ...........................in District/Division*...............
of the State/Union Territory*..................................belongs to the
....................Community which is recognised as a backward class under:
@ Government of India,  Ministry of Welfare Resolution No. 12011/68/93-BCC (C)

dated 10th September,  1993 published in the Gazette of India Extraordinary Part-
I,  Section-1,  No. 186 dated 13th September,  1993.

@ Government of India,  Ministry of Welfare Resolution No. 12011/9/94-BCC dated
19-10-94,  published in the Gazette of India Extraordinary Part-I,  Section-1,  No.
163 dated 20-10-1994.

@ Government of India,  Ministry of Welfare Resolution No. 12011/7/95-BCC dated
24-5-95,  published in the Gazette of India Extraordinary Part-I,  Section-1,  No.
88 dated 25-5-1995.

@ Government of India,  Ministry of Welfare Resolution No. 12011/96/94-BCC dated
9th March,  1996 published in the Gazette of India Extraordinary Part-I,  Section-
1,  No. 60 dated 11th March,  1996.

@ Government of India,  Ministry of Welfare Resolution No. 12011/44/96-BCC dated
6th December,  1996 published in the Gazette of India Extraordinary Part-I,
Section-1,  No. 210 dated 11th December,  1996.

@ Government of India,  Ministry of Welfare Resolution No. 12011/99/94-BCC dated
11th December,  1997 published in the Gazette of India Extraordinary Part-I,
Section-1,  No. 236 dated 12th December,  1997.

@ Government of India,  Ministry of Welfare Resolution No. 12011/13/97-BCC dated
3rd December,  1997 published in the Gazette of India Extraordinary Part-I,
Section-1,  No. 239 dated 17th December,  1997.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/68/98-BCC dated the 27th October,  1999 published in the Gazette of India
Extraordinary Part-I,  Section-1,  No. 241 dated the 27th October,  1999.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/88/98-BCC dated 6th December,  1999 published in the Gazette of India
Extraordinary Part-I,  Section-1,  No. 270 dated 6th December,  1999.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/36/99-BCC dated 4th April,  2000 published in the Gazette of India
Extraordinary Part-I,  Section-1,  No. 71 dated 4th April,  2000.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/44/99-BCC dated the 21st September,  2000 published in the Gazette of
India Extraordinary Part-I,  Section-1,  No. 210 dated the 21st September,  2000.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12015/9/2000-BCC dated 6th September,  2001 published in the Gazette of India
Extraordinary Part-I,  Section-1,  No. 246 dated 6th September,  2001.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/1/2001-BCC dated 19th June,  2003 published in the Gazette of India
Extraordinary Part-I,  Section,  1 No. 151 dated 20th June,  2003.

@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/4/2002-BCC dated 13th January,  2004 published in the Gazette of India
Extraordinary,  Part-I Section-1,  No. 9 dated 13th January,  2004.
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@ Government of India,  Ministry of Social Justice and Empowerment Resolution No.
12011/14/2004-BCC dated 12th March,  2007 published in the Gazette of India
Extraordinary,  Part-I,  Section-1,  No. 67 dated 12th March,  2007.

Shri/Shrimati/Kumari*................................and/or* his/her* family ordinarily resides in
village/town*................................ of...................... District/Division* of the State/ Union
Territory* of............................. 
This is also to certify that he/she* does not belong to the persons/sections* (Creamy
Layer) mentioned in column 3 of the Schedule to the Government of India,
Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8-9-
1993 O.M. No. 36033/3/2004-Estt. (Res.) dated 9th March,  2004 and O.M. No.
36033/3/2004-Estt. (Res.) dated 14th October,  2008.
Place....................................................      Signature................................

Date..................................................... * *Designation............................

(With seal of Office)

State/Union Territory

*Please delete the words which are not applicable.
@ Strike out whichever is not applicable.
NOTE: The term "ordinarily reside(s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act,  1950.
**List of authorities empowered to issue OBC Certificate
(i) District Magistrate/Additional District Magistrate/Collector/Deputy

Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.

†(not below of the rank of 1st Class Stipendiary Magistrate).
(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
Note 1: Candidates claiming to belong to OBCs should note that the name of their
Caste (including its spellings) as indicated in their certificates,  should be exactly the
same as published in the lists notified by the Central Government from time to time. A
certificate containing any variation in the Caste name will not be accepted.
Note 2: The OBC claim of a candidate will be determined in relation to the State (or
part of the State) to which his/her father originally belongs. A candidate who has
migrated from one State (or part of the State) to another should,  therefore,  produce
an OBC certificate which should have been issued to him/her based on his/her father's
OBC certificate from the State to which he (father) originally belongs.
Note 3: No change in the community status already indicated by a candidate in his/her
simplified application form for this examination will ordinarily be allowed by the
Commission.

Proforma-III

Form of declaration to be submitted by the OBC candidate (in addition to the

community certificate)

I ………………. Son/daughter of Shri…………………….resident of village/town/city
………………….district………………….state………………hereby declare that I belong
to the………………..community which is recognized as a backward class by the
Government  of India for the purpose of reservation in services as per orders contained
in Department of  Personnel and Training Office Memorandum No. 36102/22/93-Estt.
(SCT) dated 8-9-1993.  It is also declared that as on closing date,  I do not belong to
persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the above
referred Office Memorandum dated 8-9-1993,  O.M. No. 36033/3/2004-Estt. (Res.)
dated 9th March,  2004 and O.M. No. 36033/3/2004-Estt. (Res.) dated 14th October,
2008.

Signature:………………………..

Full Name:………………………

Address:…………………………

Proforma-IV

CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED

FORCES PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS

FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION

OTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXAMINATION

A. Form of Certificate applicable for Released/Retired Personnel

It is certified that No.............. Rank............. Name .......... .whose date of birth
is..................... has rendered service from.......... to.............. in Army/Navy/Air Force.
2. He has been released from military services:
% a) on completion of assignment otherwise than 
(i) by way of dismissal,  or
(ii) by way of  discharge on account of misconduct or inefficiency,  or
(iii) on his own request,  but without earning his pension,  or
(iv) he has not been transferred to the reserve pending such release
%b) on account of physical disability attributable to Military Service.
%c) on invalidment after putting in at least five years of Military service
3. He is covered under the definition of Ex-Serviceman (Re-employment in Central
Civil Services and Posts) Rules,  1979 as amended from time to time 
Place: ..........................

Date: ........................... Signature,  Name and Designation of the

Competent Authority**

SEAL

% Delete the paragraph which is not applicable.

B. Form of Certificate for Serving Personnel

(Applicable for serving personnel who are due to be released within one year)
It is certified that No. ……………Rank……….Name………. is serving in the
Army/Navy/Air Force from……………………
2. He is due for release retirement on completion of his specific period of assignment
on ....
3. No disciplinary case is pending against him.
Place: .......................... Signature,  Name and Designation of the

Date: ........................... Competent Authority**

SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to give

the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be

released within one year

I understand that if selected on the basis of the recruitment/Examination to which this
application relates,  my appointment will be subject to my producing documentary evi-
dence to the satisfaction of the appointing authority that I have been duly
released/retired/discharged from the Armed Forces and that I am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules,  1979,  as amended from time to time.
Place:

Date: Signature and Name of Candidate

C. Form of Certificate applicable for Serving ECOs/SSCOs who have already

completed their initial assignment and are on extended assignment

It is certified that No.............. Rank................. Name.......................................... whose
date of birth is.....................is serving in the Army/Navy/Air Force from......................
2.  He has already completed his initial assignment of five years on……………and is
on extended assignment till………………
3.  There is no objection to his applying for civil employment and he will be released
on three months notice on selection from the date of receipt of offer of appointment.
Place:

Date: Signature,  Name and Designation of the

Competent Authority**

SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
(a) In case of Commissioned Officers including ECOs/SSCOs.

Army - Military Secretary Branch,  Army Hqrs.,  New Delhi
Navy - Directorate of Personnel,  Naval Hqrs.,  New Delhi
Air Force - Directorate of Personnel Officers,  Air Hqrs.,  New Delhi

(b) In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices
Navy - BABS,  Mumbai
Air Force - Air Force Records,  New Delhi

Proforma-V

The form of certificate to be produced by Physically Handicapped candidates

applying for appointment to posts under the Government of India

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. ...................................                                           Date: ..........................

DISABILITY CERTIFICATE

Recent Photograph of the 

candidate showing the 

disability  duly attested by the

Chairperson  

of the Medical Board

This is certified that Shri/Smt./Kum. ...............................son/wife/daughter of Shri
......................................... age ..........sex ............ identification mark(s) ........................
is suffering from permanent disability of following category :
A. Locomotor or Cerebral Palsy:

(i) BL-Both legs affected but not arms
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a) Impaired reach

(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (cannot sit or stoop)
(vii)  MW-Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:

(i) B-Blind

(ii) PB-Partially blind

C. Hearing impairment:

(i) D-Deaf

(ii) PD-Partially deaf

(Delete the category whichever is not applicable)
2.  This condition is progressive/non-progressive/likely to improve/not likely to improve.
Re-assessment of this case is not recommended/is recommended after a period of
................years ............................... months.*
3.  Percentage of disability in his/her case is....................... Percent.
4.  Shri/Smt./Kum. ...................................... meets the following physical requirements
for discharge of his/her duties:-
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(i) F-Can perform work by manipulating with fingers. Yes/No
(ii) PP-Can perform work by pulling and pushing. Yes/No
(iii) L-Can perform work by lifting. Yes/No
(iv) KC-Can perform work by kneeling and crouching. Yes/No
(v) B-Can perform work by bending. Yes/No
(vi) S-Can perform work by sitting. Yes/No
(vii) ST-Can perform work by standing. Yes/No
(viii) W-Can perform work by walking. Yes/No
(ix) SE-Can perform work by seeing. Yes/No
(x) H-Can perform work by hearing/speaking. Yes/No
(xi) RW-Can perform work by reading and writing. Yes/No
(Dr.......................) (Dr......................) (Dr. ..................)

Member,  Medical Board Member,  Medical Board Chairman,  Medical Board 

Countersigned by the Medical
Superintendent/CMO/Head of Hospital 

(With seal)
* Strike out whichever is not applicable.

Proforma-VI

The form of certificate to be produced by Meritorious Sportsperson for claiming

Age concession for appointment to posts under the Government of India

FORM-I

(For representing India in an International Competition in one of the recognized

Games/Sports)

NATIONAL FEDERFATION/NATIONAL ASSOCIATION OF ----------------
Certified that Shri/Smt./Kumari………….. son/wife/daughter of Shri ……………………
resident of ………..(Complete address) represented the Country in the  game/event
of…………in……….competition/tournament  held at ……………………….. from
…………to………..The position obtained by the individual/team in the above said
Competition/Tournament was ---------------.
2. The Certificate is being given on the basis of record available in the office of
National Federation/ National Association of ……………..
Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the Federation/National 

Association…………………………………..

Address………………………………………

Seal…………………………………………...
Note: This certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.

FORM-II

(For representing a State in India in a National competition in one of the recog-

nized Games/Sports)

STATE ASSOCIATION OF ---------------------IN THE  GAME OF -------
Certified that Shri/Smt/Kumari………………….son/wife/daughter of Shri……….
Resident of ……….(Complete Address) represented the State of ------------------ in the
game/event of ……………..in the National Competition/Tournament held
at……………………………… from………….to………..
2. The certificate is being given on the basis of record available in the office of the
State  Association of …………..
Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the State Association………..

Address………………………………..

Seal……………………………………

Note: This certificate will be valid only when signed personally by the Secretary to the
State Association 

Proforma-VII

The form of certificate to be produced by Government servants for claiming Age

concession

(Letter Head of the Institution/Issuing Authority)

This is to certify that Shri/Ms………S/o, D/o, W/o Shri……………is a regularly appoint-
ed an employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under
Certified that:

*(a) Shri/Shrimati/Kum. ............... holds substantively a permanent post of ........ in the
Office/Department of ...................with effect from ....................
*(b) Shri/Smt./Kum. ....................................... has been continuously in temporary
service on a regular basis under the Central Government in the post of ............. in the
Office/Department ....................with effect from ...................

Signature..............................................................

Place: ........................ Name…...............................................................

Date: ........................ Designation .........................................................

Ministry/Office.....................................................

Address….. .........................................................

Office SEAL........................................................

Proforma-VIII

The form of certificate to be produced by Candidates for claiming experience

FORM-I

Experience Certificate

Letter Head of the Institution/Issuing Authority

Telephone No…………............
Fax No……….........................

Name of Organization

Address of the Organization

Dated………..

This is to certify that Shri/Ms………S/o, D/o, W/o Shri……………was/is an  employee
of this Organization/Department/Ministry and duties performed by him/her during the
period(s) are as under:

Name of From To Total period Nature of Department/ 

post held dd/mm/yy dd/mm/yy dd/mm/yy Appointment- Specially/Field 

Permanent, of experience

Regular, 

Temporary, 

Part-time, 

Contract, 

Guest, 

Honorary etc.

(1) (2) (3) (4) (5) (6)

Monthly Duties performed/ Place of Nature of work: Remarks,  if 

remuneration experience gained posting a)  Managerial any

(total) in brief in each post (Lower/Middle/

(please give details,  Senior*)

if need be,  in attached b)  Supervisory

sheet)( in case of c)  Operative

Medical posts,  please d)  If none of

mention field of the above,  please

specialization) indicate nature of

work (*Strike off 

whichever is not 

applicable)

(7) (8) (9) (10) (11)

2. It is certified that above facts and figures are true and based on service records

available in our organization/Department/Ministry.

Signature

Name of competent authority 

Stamp of competent authority

FORM-II

Experience Certificate

(For experience while pursuing DNB/DM/M.Ch Courses)

Letter Head of the Institution/Issuing Authority

Telephone No….......................

Fax No………….......................

Name of Organization

Address of the Organization

Dated: ……….

This is to certify that Dr………….son/Daughter/wife of Shri (Registration No………)

was a  student for Diplomat of National Board (DNB)/Doctor in Medicine (DM)/Magister

Chirugiae (M.Ch.) in…....................... Name of Course) examination vide Notification

No………dated…………The Degree of DNB/DM/M.Ch. in (Name of Specialty) award-

ed to Dr……..by this College/University is recognized by the Medical Council of India.

NOTE-I: The experience gained is recognized by the MCI or the Statutory body con-

cerned for system of medicine as valid teaching experience (for teaching medical

posts only).

NOTE-II: The medical institution/college from where the experience is/are gained,

is/are recognized by the concerned medical authority ( for medical posts only).

2. It is certified that above facts and figures are true and based on service records

available in our organization/Department/Ministry.

Signature

Name of competent authority

Stamp of competent authority

FORM - III

Experience Certificate

(For experience at Bar for Advocates)

Letter Head of the Institution/Issuing Authority

Telephone No….....................

Fax No…………......................

Name of Organization

Address of the Organization

Dated:.................

This is to certify that Shri/Ms……(Registration No…..) S/o,  D/o,  W/o Shri……….has

been practicing /practiced as  an Advocate dealing with criminal/civil cases

from………to……….in the CAT/Session/Court/High Court/Supreme Court at………

2. It is certified that above facts and figures are true and based on service records

available in our organization/Department/Ministry.

Signature

Name of competent authority

Stamp of competent authority
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The following Recruitment Results have been finalized by the Union Public Service Commission during the month of SEPTEMBER, 2013. The rec-

ommended candidates have been informed individually by post.  Applications of other candidates were duly considered but regretted that it has not

been possible to call them  for  interview/recommend them for the post.

Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

1.   2012/SPL-51/03 Assistant Provident Fund 1. Ajay Mishra (4462)
F.1/292/2010- Commissioner in Employees'   2. Hriday G.S. (44449)
SPC-II Provident Fund Organisation 3.   Abhijeet (790)

4.    Abhishek Bhardwaj (1716)
5.    Harish Yadav (165338) 
6.    Sushant Kandwal (126176)
7.    Sharique Tanwir (112453)
8.    Gaganpreet S. Tiwana (38721)
9.    Sanjay Kumar Rai (105252)
10. Vinit Kumar Upadhyay (136081)
11. Ravi Meena (277903) 
12.  Deepak (32474)
13.  Ram Anand (92977)
14.  Prashant Verma (191221) 
15.  Anand Manish (146439) 
16.  Abhishek Gupta (1846)
17.  Dheeraj (160708) 
18.  Kumar Kunal Thakur (53817)
19.  Gautam Kumar (163464) 
20.  Nishant Yadav (72364)
21.  Abhaya Nand Tiwari (761)
22.  Shashank Raizada (112614)
23.  Ram Krishna Tripathi (93140)
24.  Abhishek Gupta (1844)
25.  Pranit Joshi (80985)
26.  Hariom Jaiswal (165271) 
27.  Suyash Pandey (126783)
28.  Shalabh Dubey (111620)
29.   Ms.Priyanka Singh (85392)
30.   Ritesh Saini (204158) 
31.   Ashish Dahiya (21060)
32.   Dipankar Gogoi (162042)
33.   Ravitheja Kumarreddy C. (96963)
34. Nitin Singh (73058)
35.  Paripuran Nath (75891)
36.  Sandeep Singh Negi (104243)
37.  Shikhar Sharma (113931)
38.  Surendra V. Azad (125725)
39.  Ajendra Kumar Tripathi (5271)
40.  Ajay Kumar Singh (4870)
41.  Prabhu Dutta Prusty (189583) 
42.  Ashish Kumar Tripathi (22164)
43.  Saneel Kumar (104534)
44.  Brajesh Kumar (29219)
45.  Saurabh Kumar (109526)
46.  Jasvir (46104)
47.  Ashok Kumar (151759)
48. Gyanendra Kumar Kanaujia 

(164788)
49.    Shailendra Singh (111005)
50 .   Ms. Surjeet Choudhary (125882)
51.    Ranveer Kumar Singh (94840)
52.    Surjeet Kumar (125885)
53.    Sandeep Ahuja (103282)
54.    Nitish Aggarwala (73226)
55.    Vijay Gautam (225493) 
56.    Subandhu Kumar (120416)
57.    Ms. Aditi Balasaheb Walunj 

(141314) 
58. Spondon Joshi (119756)
59.   Ramesh Kumar Gollapudi (93857)
60. Shashank Kumar Pandey (112717)
61. Himanshu Jain (43930)
62.   Saurabh Tripathi (109816)
63.   Ankit Soni (14920)
64.   Jai Shankar Prasad (45680)
65.   Abhishek Ranjan (2353)
66.   Bindu Bhushan (28378)
67.   Amroz Singh Uppal (11852)
68.   Kaushal Singh (50557)
69.   Ms. Isha (166616) 
70.   Utkarsh Jeet Singh (130575)
71.   Amit Nain (9274)
72.   Yashowardhan Srivastava 

(138995)
73.  Rakesh Nayak (198410) 
74.  Vikas Anand (133576)
75.  Manavpreet Singh (57675)
76.  Gaurav Srivastava (39835)
77.  Kumar Punit (53556)
78.  Sachin T. Shetty (101780)
79.  Ashutosh (22628)
80.  Manish Kumar Thakur 76587)
81.  Narender Singh (182967) 
82.  Ankit Tripathi (14958) 
83.   Nikheelchandra Anil Zode (249877)
84. Prakash Narayan Singh (190468) 
85. Ajay Bharat (4313)

Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

1.   2012/SPL-51/03 Assistant Provident Fund 86. Sandeep Kumar (103834)
F.1/292/2010- Commissioner in Employees 87. Shobhit Singhal (115378)
SPC-II Provident Fund Organisation    88. Sunil Kumar (220134) 

89.   Rohit Khare (99525)
90.   Ms. Anju Rani (14510)
91.   Abhijit Shubharam Shetty (1002)
92. Ajit Kumar Mishra (5460)
93.   Ankur Sharma (15500)
94. Ankur P. Gupta (15606)
95.   Kashi Prasad Pandey (50463)
96. Amit Athaley (8495)
97.   Sumeet Singh (123252)
98.   Bachireddy Mareddy (25685)
99.   Manish Kumar Singh (176564) 
100. Amit Kunal (145844)
101. Pawan Kumar Singh (77051)
102. T. John Jugli (280358) 
103. Saurabh Kumar (109514)
104. Virat Majboor (136784)
105. Lalit Narayan Singh (173863) 
106. Gaurav Puri (39651)
107. Sreejith P. R. (119887)
108. Ms. Sakshi (259094) 
109. Ankur Dalal (15353)
110. Sayak Das (110236)
111. Ankesh Srivastava (14548)
112. Anoop Katiyar (148471) 
113. Hansraj Roy (164889) 
114. Kailash Chandra Joshi (48736)
115. Sivashanmugams (216299)
116. Ritesh Pawa (98686)
117. Shashwat Shukla (113178)
118. Vikas Yadav (226466) 
119. Pawan Kumar Bansal (76900)
120. Ashvani Kumar (152398)
121. Anupam Kumar (149025)
122. Pankaj Kumar (187150) 
123. Ms. Sarita Yadav (210357)
124. Vaibhav Singh (130918)
125. Rakesh S. Sekhar (198960) 
126. Lokesh Gupta (55757)
127. Sameer Kumar (102808)
128. Naveen Kumar Sangwan (68096)
129. Jitender Singh (47175)
130. Arvind Nashier (20411)
131. Yogendra Singh Shekhawat 

(139260)
132. Rajesh Chandra Boddeda 

(196731) 
133. Manish Mani (58492)
134. Ajay Singh Choudhary (142393) 
135. Mayank Bansal (61199)
136. Sachin Saurav (101546)
137. Raushan Kashyap (95535)
138. Martand Singh Chandrawal 

(247531)
139. Randhir Kumar (200831) 
140. Rakesh Kumar Sinha (92745)
141. Ravi Yadav (202373)
142. Manish Kumar Haldony (246718) 
143. Praveen Verma (191771) 
144. Jogender Singh (168796) 
145. Tej Pratap Singh Yadav (222926)
146. Rajeev Kumar (195575) 
147. Nikunj Meena (275988) 
148. Ramandeep Singh (199990) 
149. Awdhesh Kumar Yadav (153450)
150. Ravindra Varoon (257794)
151. Satish Kumar (261289) 
152. Santosh Jaiswal (209039) 
153. Mukesh Singh Rawat (181898)
154. Hemant Kumar (165690) 
155. Vishnu Kant (228783) 
156. Rajarshi Chakma (277156) 
157. Manish Naiyyer (246632)
158. Santnavneet Kumat Rana 

(106380)
159. Ms. Ritushri Meshram (258332)
160. B. Rahul Kumar (270956) 
161. Deepak Jaiswal (158620)
162. Bijayant Kumar (155340)
163. Sanjay Singh Gurjar (208161)
164. Manish Jorwal (274884) 
165. Chetan Yadav (157813)
166. Ghanshyam Meena (272520) 
167. Sumer Ratnoo (219340) 
168. Amit Kumar Bajpai (9944)
169. Brij Mohan Singh (237107)
170. Raushan Kumar (201950)

Recruitment Results
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Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

1.   2012/SPL-51/03 Assistant Provident Fund 171. Pankaj Yadav (187392) 
F.1/292/2010- Commissioner in Employees 172. Rohitashwa Kumar Meena 
SPC-II Provident Fund Organisation (278205) 

173. Shadakshara Gopala Reddy 
(212279)

174. Santosh Kumar (209255) 
175. Ramesh Kumar (200231) 
176. Shahid Kamal Ansari (212377) 
177. Atul Vijay Kotkar (152892)
178. Om Prakash Singh (186584)
179. Niraj Kumar Ray (185263) 
180. Arun Kumar (150018) 
181. Anuj Kumar Singh (16805)
182. M. Vigneshwaran (174462)
183. Neeraj Singh (249617) 
184. Sanjay Kumar (207541)
185. K. Sisubalan (169278) 
186. Shailabh Kumar Sahu (212465) 
187. Srikanth Ghanasham Phulpagar

(263742) 
188. Shashi Kumar (262262) 
189. Jyoti Mani (169061) 
190. Ms. Archana Janu (149559) 
191. Ravi Kishore (257343)
192. Subrata Bhaumik (218032)
193. Azhahiya Manavalan S. (235734)
194. Nadeem Ahmed (182366)
195. Naresh Prasad Singh (183340)
196. Ritesh Kumar Soni (204207) 
197. Vinod Kumar Singh (268839) 
198. Amrish Kumar (232521)
199. Himanshu (165923) 
200. Lalitesh Singh Nayak (173898) 
201. Pankaj Verma (187382)
202. Dushyant Kumar (162475)
203. Shailesh Kumar (212734)
204. Vijayanand M. (268046)
205. Rajeev Kumar (195570)
206. Bhogendra Prasad (154961)
207. Amitabh (270290)
208. Alok Kumar (143710) 
209. Bharat Ram Devajee (271233)
210. Beer Singh (236166) 
211. Trilochan Prasad Bariha (280381)
212. Kamble Satwatsing Gopal 

(243534) 
213. Kesang Namthak Tenzing 

(273858) 
214. Amit Kewalram Meshram 

(232161) 
215. Siddhartha (263108) 
216. Ayush Gautam (235719) 
217. Aakash Sonker (230249) 
218. Kamlalbel Neitham (273694) 
219. Sumit Kumar Grover (264780) 
220. Inderjit Singh (241871) 
221. Himanshu Martolia (272980) 
222. Ebin Viswanath V. (240045) 
223. Sundeep Ceasor Toppo (279718) 
224. Ravi Anand (257305) 
225. Mitesh Eknath Rajmane (247876) 
226. Venkateswarlu Kaluvai (267628) 
227. Ms. Vasundhra (280554) 
228. Kushagra Sagar (245190)
229. Satya Vardhan Gautam (261410) 
230. Sudarshan Shamrao 

Bhaladhare (264081)
231. N. Chaitanya (248668) 
232. Shishir Kumar Meena (279176) 
233. Santosh Kumar (260662) 
234. Venkata Subbaiah Kommera 

(267604)
235. Dasarathi Nag (237962) 
236. Devendra Sontake (238771) 
237. Kapil Kumar Verma (243817) 
238. Mrugesh Mahadeo Gharde 

(248263) 
239. Kamal Kishore (273642)
240. Rangaprasad Naik Banavath 

(277810) 
241. Indraneel Ghosh (44845)
242. Sachin Mahadeo Borate (205572)
243. Ms. D.G.K. Paavanee (34855)
244  Rahul Varma (194535) 
245. Sudhir Kumar Jaiswal (218495)
246. Rajiv Nayan (91173) 

The Result of remaining seven 
posts (3-unreserved and 4-
OBC) has been kept in 
abeyance due to pending
decision of Court.

2. 2013/02/07 Assistant Director General/ 1. Sagnik Chowdhury (102) 
F.1/1/2013-R.IV Director, Ministry of Tourism 2. Pranav Prakash (173) 

3.  Mohamed Farouk (168)               
3. 2013/03/03 Assistant Professor (English), 1. Ms. Anshu Shekhawat (12) 

F.1/39/2013- National Defence Academy, Appointment is provisional 
R.V Ministry of Defence subject to the final  outcome

of Court  Case OA
No. 2311/2013 pending

at Hon'ble CAT Principal Bench,
New Delhi

Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

4. 2013/04/04 Administrative Officer Grade-     1. Ms. Nandita Tirkey (496) 
F.1/48/2013-R.I II, Integrated Headquarters,      2. Ms. Baban Preet Kaur (152) 

Indian Navy, Directorate of       3. Ranjith Kumar Paithara (1735)  
Civilian Personnel, Ministry 4. T. Mohan Dhas (1429) 
of Defence 5. Utpal Bora (1838)                             

5. 2013/06/02 Technical Officer (Dairy          1. Sudhanshu Shekhar (041) 
F.1/51/2013-R.V  Development), Department of       2. Saurabh Prakash (083)

Animal Husbandry, Dairying and           Appointments are provisional 
Fisheries, Ministry of subject to the final outcome of 
Agriculture Court Case OA No. 2036/2013

pending at Hon'ble CAT
Principal Bench, New Delhi

6. 2013/06/05 Junior Scientific Officer         1. Ms. Nazia Tarannum (185) 
F.1/6/2013-R.II (Chemistry), Central Forensic     2. Satish Rajaram Nailkar (409)  

Science Laboratories,         
Directorate of Forensic       
Science Services, Ministry of 
Home Affairs

7 2013/06/11 Reader in Law in Lal Bahadur      1. Sachiv Kumar (35) 
F.1/70/2013-  Shastri National Academy of   
R.III Administration, Department of 

Personnel and Training,       
Ministry of Personnel, Public 
Grievances and Pensions 

8. 2013/06/12 Professor of Economics in Lal            None found suitable for two 
F.1/73/2013- Bahadur Shastri National unreserved posts.
R.III Academy of Administration,    

Department of Personnel and   
Training, Ministry of Personnel,         
Public Grievances and Pensions 

9. 2013/06/13         Professor of Hindi and                   None found suitable for one 
F.1/74/2013- Regional Languages in Lal unreserved post.
R.III Bahadur Shastri National      

Academy of Administration,    
Department of Personnel and   
Training, Ministry of Personnel,
Public Grievances and Pensions

10.   2013/06/15         Extra Assistant Director          1.   Ms. Shanthala Devi B.S. (81) 
F.1/62/2013- (Hydrometeorology) in Central      2.     Nithin Viswambharan (149) 
R.II                   Water Commission, Ministry of 

Water Resources 
11. 2013/07/01         Assistant Professor               1.     Ajay Tripathi (02) 

F.1/57/2013-   (Mechanical Engineering) in   
R.V                   Electronics and Mechanical    

Engineers School, Integrated 
Headquarters Army, 
Directorate General of    
E.M.E., Ministry of Defence 

12. 2013/07/17 Junior Mining Geologist in        1. Ms. Pranita Pandit Diwase (038) 
F.1/79/2013-   Indian Bureau of Mines,           2.     Atul Dadaji Selokar (062)  
R.II                    Ministry of Mines                 3.     Shaival Kartikeya (102)                     

13. 2013/07/19         Professor of Social Management    1. Ms. Sunita Rani (025) 
F.1/72/2013-  in Lal Bahadur Shastri        
R.III National Academy of           

Administration, Department of 
Personnel and Training,       
Ministry of Personnel, Public 
Grievances and Pensions  

14. 2013/08/10         Assistant Professor (Medicine),   1. Dr. Sumeet Singla (44) 
F.1/118/2013-   Teaching Specialist Sub-cadre     2.     Dr. (Ms.) Vishakha Mittal (49) 
R.I                  of Central Health Services,       3.     Dr. Hitendra Singh (14) 

Ministry of Health and Family     4.     Dr. Ramesh Aggarwal (34) 
Welfare                           5.     Dr. Piyush Jain (31) 

6.     Dr. (Ms.) Gurmeet Kaur (11) 
7.     Dr. (Ms.) Ritika Mathur (38) 
8.     Dr. Nitin Sinha (29) 
9.     Dr. Deepak Sundriyal (07) 
10.   Dr. Ritesh Kumar (37) 
11.   Dr. Vinod Kumar (85)  
12.   Dr. Rene P. Eapen (35) 
13.   Dr. Anand Vishal (53)  
14.   Dr. Sanjay Kumar (98)  
15.   Dr. Srinivasa Murthy (82)  
16.   Dr. (Ms.) Sujata (83) 
17.   Dr. Vivek Suman (87) 
18.   Dr. Pratap Singh (72) 
19.   Dr. (Ms.) Madhu Bala Negi (94) 
20.   Dr. (Ms.) Shubha Laxmi 

Margekar (101) 
None found suitable for 10 
posts reserved for OBC.

15. 2013/09/45         Specialist Grade-III                     None found suitable for two 
F.1/157/2013- (Nephrology) Non Teaching   unreserved posts.
R.I        Specialist, Department of    

Health and Family Welfare,       
Government of National  
Capital Territory of Delhi

(Praveen Singh)

Senior Research Officer(RS&A)

davp  55104/14/0045/1314 EN 32/96
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EN 32/87 EN 32/27

EN 32/40

EN 32/25

Centre of
Food

Technology 
University of Allahabad

Applications are invited for contractu-
al appointment of four 'Departmental
Fellows'
Fellow Microbiology (1) Pay scale
20,000-1500-26,000 Eligibility: 
M.Sc. Microbiology with 2 yrs experi-
ence of handling pathogens.
Fellows (3) Pay scale 10,000-1000-
20,000-1500-26,000 M.Sc/M.Tech
Food Technology. 
Desirable: Experience of handling
sophisticated equipments.
Application with full details, related
documents and a bank draft of 
Rs. 1000/- favoring Director, IPS,
UoA should reach the Coordinator,
Centre of Food Technology,
University of Allahabad, Allahabad-
211002 within 7 days of publication
of this advt.
For details visit: www.allduniv-ips.in

EN 32/48

EN 32/41

Government of India

Ministry of Water Resources
Upper Yamuna River Board

Filling up of Group 'A' posts on deputation basis
Upper Yamuna River Board invites applications from eligible employees of
Central and State Governments for filling up of following Group ‘A’ posts on
deputation basis:
SI. Name of the Post Pay Scale (Pre- Revised) No. of 
No. posts
1 Superintending Engineer 12000-375-16500 2
2 Executive Engineer 10000-325-15200 1
3 Assistant Executive Engineer 8000-275-13500 4
4 Accounts Officer 8000-275-13500 1

Applicant fulfilling the eligibility criteria and other conditions may submit their
application through proper channel within 60 (sixty) days of the publica-
tion of this advertisement. The details of eligibility criteria, application form
and other conditions can be seen at the website of Upper Yamuna River
Board www.uyrb.nic.in and website of Ministry of Water Resources
http://www.mowr.gov.in.

Executive Engineer
Upper Yamuna River Board
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EN 32/74 EN 32/10

EN 32/30 EN 32/29

EN 32/80

No-A-32013/1/20011-Admn(G) 
Government of India

Ministry of Micro
Small & Medium

Enterprises
Office of the Development

Commissioner
(Small & Medium Enterprises)

Nirman Bhavan, New Delhi
CORRIGENDUM

Reference advertisement No.A-
32013/1/2011-A (G) published in
Employment News dated 12-18th Oct.,
2013 at page 26 for filling up five
posts of Deputy  Director  (GAD)  on
deputation basis in the office of
Development Commissioner (MSME).
The applications are invited for filling
up of five posts of Deputy Director
(GAD) instead of one post of
Deputy Director (Electronics).
All other details shall remain
unchanged.
davp 25101/11/0005/1314 

EN 32/84

Centre of
Computer
Education

University of Allahabad
Applications are invited for contractu-
al appointment of four faculty posi-
tions (Resource Persons in grade-C
15000-1500-24000-2000-36000) to
teach BCA/MCA courses. Essential
Qualification: M.Tech.(CS/CSE or
allied subjects) or
MCA/M.Sc.(CS)/B.Tech.(CSE) with
at least 2 years of teaching/industrial
experience. Application with full
details & all testimonials and a bank
draft of Rs. 1000/- favoring Director,
IPS, UoA should reach the
Coordinator, Centre of Computer
Education, IPS, University of
Allahabad, Allahabad-211002 within
14 days of publication of this advt.
For details visit: www.allduniv-
ips.in

EN 32/47
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Applications are invited for following posts in various offices under Government of
India falling within the jurisdiction of Staff Selection Commission (Central Region),
Allahabad:
Applications are invited for the following posts in the format given at Appendix -I of

this Advertisement.

Last date for receipt of application is 06.12.2013. Application received after the

closing date will not be entertained. 

CAT-1: One post of Senior Technical Assistant (Hydrogeology) in  Central

Ground Water Board, Faridabad .

Vacancy: 01 (UR) (Post is not identified suitable for PH candidates).  
Pay Scale: PB-2 Rs. 9300-34,800 with G.P. 4600/- (revised) General Central Service,

(Group 'B' Non Gazetted, Non-Ministerial).
Age: Not Exceeding 30 years (Relaxable up to 35 years to Central Govt. civil-

ian employee having 3 years regular and continuous service). 
E.Q.: Master's Degree in Geology or Hydrogeology or Applied Geology from a

recognized University or equivalent.
DQ: NIL

J.R.: 1. Monitoring the ground water regime in terms of quality and quantity in
space and time along-with technical assistance to states to tackle the
drought situations.
2. The official belonging to this discipline is required to take up studies like
conjunctive use and artificial recharge project.
3. The data input and their analysis would also be taken up by these officials
for carrying out mathematical modeling generating various scenarios for dif-
ferent Hydrogeological situations for various ground water regime problems.
4. The official would also be needed for carrying out remote sensing and
GIS studies. 

I.P.: MER, PATNA, (with All India Service Liability)
CAT-2:  One post of Senior Scientific  Assistant(Geology) in M/o of Culture,

O/o of the National Research Laboratory for Conservation of

Cultural Property, Lucknow

Vacancy: 01 (UR) (Post is not reserved for PH candidates, but identified suitable
for OH candidates with disability of the category OA, OL (One  Arm, One
Leg)

Pay Scale: PB-2, Rs. 9300-34800/- Plus Grade Pay of Rs. 4200/- General Central
Service, (Group 'B' Non Gazetted, Non-Ministerial).

Age: Not exceeding 30 years. ( Relaxable up to 35 years  to Central Govt. civil-
ian  employee having 3 years regular and continuous service)

E.Q.: 1. Master's Degree in Geology from a recognized University or equiva-
lent.
2.   Two  years  experience in study of stone material by petrology. 

D.Q. NIL

J.R. 1. To analyze materials of   cultural property.
2. To conduct Research in conservation of Cultural property.
3. To collect reference and prepare technical reports and research paper.

I.P.: Lucknow (with All India Service Liability) 
CAT-3:  One post of Senior Scientific Assistant (Physics) in M/o of Culture,

O/o of the National Research Laboratory for Conservation of

Cultural Property, Lucknow

Vacancy: 01 (UR) (Post is not reserved for PH candidates, but identified suitable
for OH candidates with disability of the category OA or OL (One  Arm,
One Leg)

Pay Scale: PB-2, Rs. 9300-34800/- Plus Grade Pay of Rs. 4200/- General Central
Service (Group 'B' Non Gazetted, Non-Ministerial).

Age: Not exceeding 30 years. (Relaxable up to 35 years  to Central Govt. civil-
ian employee having 3 years regular and continuous service)

E.Q.: 1. Master's Degree in Physics from a recognized University or equiva-
lent.
2. Two  year's experience of  analysis of Materials with instruments like
scanning Electron Microscope, X-ray Fluorescence spectrometer, etc.  

D.Q. NIL
J. R.: 1. To analyze materials of cultural Property.

2. To conduct Research in conservation of Cultural Property.
3. To collect reference and prepare technical reports and research
papers. 

I.P.:          Lucknow (with All India Service Liability) 
CAT-4:  One post of Senior Scientific Assistant (Monuments and Wall

Paintings) in M/o of Culture, O/o of the National Research

Laboratory for Conservation of Cultural Property, Lucknow

Vacancy: 01 (OBC) (Post is not reserved for PH, but identified suitable for OH can-
didates also with disability of the category OA or OL (One  Arm, One Leg)

Pay Scale: PB-2, Rs. 9300-34800/- Plus Grade Pay of Rs. 4200/- General Central
Service (Group 'B' Non Gazetted, Non-Ministerial).

Age: Not exceeding 30 years. Three years of Age relaxation in upper Age limit
is available to OBC candidates. Further relaxation of 5 years in upper Age
limit is available to Central Govt. Civilian Employee (OBC category hav-
ing 3 years regular and continuous service.)  

E.Q.: 1.   Master's Degree in Geology from a recognized University or equiva-
lent.
2. Two year's experience petrological and petrographical   examination
and analysis of minerals and stone.

OR
1. Master's Degree in Chemistry of a recognized University or equivalent.
2. Two year's experience of examination and analysis of plasters, con-
crete, paints etc.

D.Q.:  Knowledge of French or German
J. R.: 1. To analyze materials of cultural Property.

2. To conduct Research in conservation of Cultural Property.

3. To collect reference and prepare technical reports and research
papers. 

I.P.: Lucknow (with All India Service Liability) 
CAT-5:  One post of Laboratory Attendant in M/o of Agriculture, O/o the

National Seed Research & Training Centre, Varanasi.

Vacancy:     01- UR (Post is  not reserved for PH,  but identified suitable for PH can-
didates with disability of the category OL , LV, HH (One  Leg, Low Vision
and Hearing Handicapped)

Age:      Between 18-27 years (Relaxable up to 40 years to Central Govt. civilian
employee having 3 years regular and continuous service)

Pay Scale: PB-1, Rs. 5200-20,200 with Grade pay of Rs. 1900/- General Central
Service (Group 'C' Non Gazetted, Non-Ministerial).

E.Q.: 1. 10+2  with Physics and Chemistry as Subject. 
2. Experience of Laboratory work for one year in the Central Government
or the State Government or the Union Territory Administrations or
Autonomous Organizations or Public Sector Undertakings or
Multinational/Reputed private seed companies. 

D.Q. NIL

J. R. Laboratory Attendant will help the Seed Analyst in conducting various
tests viz. Purity, Moisture, Germination, Tetrazolium, Genetic Purity etc.,
and arranging the necessary materials required for the tests and also for
the preparation of store solutions etc., assisting in the Laboratory
Maintenance. 
He/She will maintain proper record of receipt of samples and forwarding
them to the concerned Seed Analyst for their analysis. He will also per-
form seed testing like germination test, purity test, seed health test, seed-
ing evaluation etc., and maintain the proper record in the Central Seed
Testing Laboratory. He will also perform any other works as entrusted to
him by the competent authority. 

I.P.: NSRTC, Varanasi.(with All India Service Liability).
CAT-6: One  post of Horticulture Assistant Gr.I in O/o Dte. General

Archaeological Survey of India,Horticulture Grade, Agra . 

Vacancy:   UR-01, (Post is not identified suitable for PH ).  
Age: Between 18-28 years (Relaxable upto 40 years to Central Govt. civilian

employee having 3 years regular and continuous service)   
Pay Scale: PB-1, Rs. 5200-20,200 with Grade Pay Rs. 2800/- General Central

Service (Group 'C' Non Gazetted, Non-Ministerial).
E.Q.:       Master Degree in Agriculture with specialization in Horticulture or Master

Degree in Horticulture or Floriculture or Pomology.  
OR

B.Sc. Degree in Agriculture or Horticulture with 3 years service in the PB-
1 5200-20200/- GP 2400/- and 5 years service in Grade Pay 1900/- in
Govt. Organization or semi Govt. or autonomous bodies. 

D.Q. NIL

J.R. 1. Preparation of estimates for works in respect of monuments and new
constructions pertaining to his jurisdiction as may be assigned to him by
his superior officers.
2. Execution of works relating to Annual Maintenance and upkeep and
Special Repairs to monuments and of such original works as may be
assigned to him by his superior officers from time to time.
3. Inspection of monuments and sites under his charge and preparation
of conservation and technical notes and drawings connected therewith. 
4. Supervision of work relating to safety of monuments and of all staff
placed under his control. 
5. Preparation of Conservation Programmes, preliminary, revised or oth-
erwise and compilation of all periodical statements of returns thereto
including correspondence thereon.  
6. Maintenance of all records registers etc. in respect of 1 to 5 above and
conducting all correspondence thereof. 
7. Such other works of a similar nature including maintenance of sculp-
tures sheds, rest houses, canteen stalls etc. as may be assigned to him
by his superior officers from time to time. 
8. Any other work relating to this office/Branch and his job assigned by
superior officers. 

I.P.:-      Uttar Pradesh, Bihar, Uttaranchal  (with All India Service Liability)
CAT-7: One post of Senior Technical Assistant(Sugar Technology) in

National Sugar Institute, Kanpur(U.P.)

Vacancy: 01 (OBC) (The post is not identified suitable for PH candidates) 
Pay Scale: PB-2 Rs. 9300-34800 with G.P. 4200/- (revised) General Central Service,

(Group 'B' Non Gazetted, Non-Ministerial).
Age: Not Exceeding 30 years (Relaxable up  to 35 years to Central Govt. civil-

ian employee having 3 years regular and continuous service and 3 years
for OBC candidate.). 

E.Q.:  Degree in Science/Engineering with Associateship in Sugar Technology
awarded by National Sugar Institute, Kanpur 

or 

Post Graduate Diploma in Sugar Technology from a recognized
University/Institution or equivalent.

DQ: 1.Practical Experience in a sugar factory as a manufacturing chemist or
Research/Practical experience in a research institution of a Government
organization. 
2. Teaching experience

J.R.: 1. Regarding requirement, practical Experience in a Sugar Factory as a
Manufacturing Chemist or Research/Practical Experience in a research Institution
of  a Government Organisation. The duties to the post involve teaching, research
and to assist senior officers during advisory/extension visits. 

I.P.: Kanpur, (with All India Service Liability)
Continued
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Note: 1: Qualifications are relaxable at the discretion of the Staff Selection

Commission, for reasons to be recorded in writing, in the case of

candidates otherwise well qualified. 

Note 2: the qualifications (s) regarding experience is/are relaxable at the

discretion of the Staff Selection Commission for reasons to be

recorded in writing in the case of candidates belonging to sched-

uled castes or scheduled tribe if at any stage of selection, the Staff

Selection Commission is of the opinion that sufficient number of

candidates from these communities possessing the requisite expe-

rience are not likely to be available to fill up the vacancies reserved

for them. 

Note: Relaxation in upper age limit is applicable as per government

instructions.

INSTRUCTIONS TO CANDIDATES:

1. ABBREVIATIONS USED:

EQ: Essential Qualifications, DQ: Desirable Qualifications, GP: Grade Pay, UR:

Unreserved, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled
Tribe,  ExS: Ex-Serviceman, PH: Physically Handicapped, OH: Orthopedically
Handicapped, HH: Hearing Handicapped, VH: Visually Handicapped BLA: Both Legs
& Arms BA: Both Arms OL: One Leg BL: Both Legs OA: One Arm OAL: One Arm and
One Leg B: Blind LV: Low Vision H: Hearing MW: Muscular weakness,  Cat: Category,
P.S: Pay Scale, CRFS: Central Recruitment Fee Stamps,  Govt.: Government, IP:

Initial Posting,  JR: Job Requirements, Deg: Degree, Dip: Diploma,  Sc: Science,
Eqv.: Equivalent, Prof. Test: Proficiency Test, Recog.: Recognised,  Univ.: University,
Instt: Institute,  AISL: All India Service Liability, Exp: Experience, Exam: Examination,
Hr.: Higher, Sec.: Secondary, Sr.: Senior, Tech: Technical, M/o: Ministry of, D/o:

Department of, O/o: Office of, Uts: Union Territories, SSC: Staff Selection
Commission.
2. FEE PAYABLE: Rs.50/- (Rupees fifty only). No fee for Woman candidates,

Physically Handicapped, Scheduled Castes, Scheduled Tribes and ExS.
However, no fee concession would be admissible to ExS who would otherwise be
considered as general candidate in terms of para 6(B)(v) of Important
Instructions. Such candidates would be required to pay the requisite fee. Fee
concession is not admissible to sons, daughters, and dependents of ExS. Service
clerks in the last year of their colour service are not exempted from payment of
fee. 

Note: Mode of payment of examination fee has been indicated in para 7 of Important
Instructions.
3. MODE OF SELECTION: Candidates fulfilling, the minimum prescribed qualifica-

tions will be shortlisted on the basis of their educational qualifications, academic
records, percentage of marks etc, or through a screening test at the discretion of
the Commission. Candidates, thus, selected may be required to undergo a writ-
ten proficiency test wherever applicable/required or considered necessary by the
Commission at its discretion.
The Commission holds the discretion to fix different qualifying standards for dif-
ferent categories in the proficiency test wherever applicable. Candidates qualified
on the basis of merit of proficiency test if any held, would be required to appear
for Interview. Final select list would be prepared in order of merit as disclosed by
the aggregate marks (marks of Proficiency Test wherever applicable and
Interview/skill test as the case may be) finally awarded to each candidate taking
into account the number of vacancies advertised and in that order so many can-
didates as are found suitable by the Commission would be recommended.
Provided further that SC/ST and OBC candidates who are selected on their own
merit without relaxed standards along with candidates belonging to other com-
munities will not be adjusted against the reserved share of vacancies.
The reserved vacancies will be  filled up separately from amongst the eligible
SCs, STs and OBCs which will thus comprise SC, ST and OBC candidates who
are lower in merit than the last general candidate on merit list of unreserved cat-
egory but otherwise found suitable for appointment even by relaxed standards.

4. HOW TO APPLY: Applications must be submitted in the format published in the
Employment News/Rozgar Samachar dated 09.11 .2013. The application form
is available on the Regional Office website www.ssc-cr.org. The applications
should be submitted to the Regional Director as per the address given in the
notice.

Note (1) : Applications submitted on a format which is not exactly the same as pub-
lished in the advertisement  are liable to be rejected summarily.
Note (2): The Commission may consider conducting the screening test or Proficiency
test wherever applicable for all the post(s) on the same date or different date(s) at its
discretion.
5. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:

(i)  Central Recruitment Fee Stamps of Rs.50/- affixed and clearly cancelled on the
application form, so that the date of cancellation by the post office is clearly visi-
ble.

(ii)  One recent passport size photograph to be pasted on the application
(iii) Two self-addressed envelopes of 12 cms x 25 cms size, one of which should be

affixed with postage stamps worth Rs.6/-.
(iv)  Documents in support of claim of SC/ST/OBC/PH/Ex-S.
(v) Attested copies of certificates and mark statements pertaining to all the years

showing age and educational qualifications. Candidates have the option to either
self-attest the photo-copies of various documents to be submitted by them or to
submit the copies of the documents duly attested by a Gazetted Officer. Any
wrong attestation so as to mislead the Commission or to gain access to the
recruitment would lead to criminal/debar action against the candidate, besides
cancellation of the candidature. All original certificates will be checked at the time
of Personality Test/Skill Test, as the case may be, and the candidature is subject
to the result of such scrutiny.

(vi)   Documents in support of claim of age relaxation (for categories not covered in
item (vi) above).

(vii) Attested copies of experience certificates.
(viii) Candidates in Govt. service are to attach an undertaking that they have informed

in writing their Head of Office/Department that they have applied for the post.
6. IMPORTANT INSTRUCTIONS:

(i) Candidates should note that only the Date of Birth as recorded in the
Matriculation/Secondary Examination Certificate or an equivalent certificate as on
the closing date of submission of application will be accepted by the Commission
for determining the Age of eligibility and no subsequent request for its change will
be considered or granted. Date of birth will be reckoned as on the normal closing
date.

(ii) If necessary documents as mentioned in item 5 are not submitted along with the
application, the application will be rejected summarily or at any stage of the

recruitment process and no request for revival will be considered.
(iii) Incomplete or unsigned applications or applications without photograph or fee or

applications received late will be rejected summarily. The Commission will not be
responsible for postal delays.

(iv) The candidates may note that provisional certificates/mark sheets in support of
age, educational qualifications signed by Principals of Colleges or Schools are
not acceptable by the Commission. Attested copies of mark sheets/certificates
signed/issued by University's/Board's competent officers need be submitted
along with the applications.

(v) If a candidate has changed his/her name or dropped/added part of his/her name
after Matriculation/SSC/Hr.Sec., he/she is required to submit an attested copy of
Gazette Notification to the effect that he/she has changed his/her name after
matric etc,. The changed name should also have been indicated in the Gazette
Notification.

(vi) Wherever a proficiency test has been prescribed the Commission may, at its dis-
cretion, call for interview only such candidates who obtain a certain minimum
marks in proficiency test as decided by the Commission.

(vii) Certificates in support of qualifications must have been obtained on or before
closing date from recognized University/Institution. Degree/Diploma etc. obtained
through open Universities/Distance education mode will not be accepted for the
purpose of Educational Qualification unless it is recognized by Distance
Education Council in terms of Min. of Human Resource Development Notification
No. 44 dated 01/03/1995 published in gazette of India dated 08/04/1995 for the
relevant period when the candidate acquired the relevant qualification.

(viii) The Commission may at its discretion fill more number of similar posts in the
same Department which may fall vacant subsequent to this Notice, from the
reserve panel, if any.

(ix) Closing date:  Completed application forms should be received latest by

06.12.2013 (5.00 P.M.)

6.(A) AGE RELAXATION: 

The Upper age limit as prescribed in respect of each Category will be relaxable:-
(i) Up to a maximum of 5 years if a candidate belongs to a Scheduled Caste or a

Scheduled Tribe category.
(ii) Up to a maximum of 3 years if a candidate belongs to OBC category in accor-

dance with DP&T OM No. 43013/2/95-Estt(SCT) dated 25.01.1995 read with
amendments made thereafter.

(iii) Up to a maximum of 10 years if the candidate is a physically handicapped per-
son. For candidates belonging to SC/ST/OBC who are physically handicapped,
the maximum age relaxation of 10 years permissible for physically handicapped
shall be in addition to the age relaxation provided in terms of column (i) and (ii)
above;

(iv) Up to a maximum of 5 years to candidates of Jammu and Kashmir who have ordi-
narily been domiciled in the State of Jammu and Kashmir during the period from
1.1.1980 to 31.12.1989 (Any person intending to avail of the aforesaid relaxation
shall submit the certificate from either District Magistrate within whose jurisdiction
he/she had ordinarily resided or any other authority so designated in this behalf
by the Govt. of Jammu and Kashmir to the effect that he had ordinarily been
domiciled in the State of Jammu and Kashmir during the period 01.01.1980 to
31.12.1989);

NOTE: Upper age is relaxable only for posts/vacancies reserved for categories

like SC/ST/OBC. No such relaxation would be available for SC/ST/OBC candi-

dates applying for UR posts/vacancies. 

NOTE-I: Other Backward Class (OBC) for the purpose of Age Relaxation and

Reservation will mean "Persons of OBC category not belonging to the Creamy

Layer" as defined in Government of India, Department of Personnel & Training

OM No. 36012/22/93-Estt. (SCT), dated 08.09.1993 and modified vide Govt. of

India Deptt. of Personnel and Training OM No. 36033/3/2004-Estt(Res) dated

09.03.2004 and 14.10.2008.

NOTE-II: Candidates claiming the benefit of reservation under OBC category not cov-
ered under the Creamy Layer must ensure that they furnish the OBC certificate duly
signed by the competent authority before or by the Closing Date (06.12.2013) in the
FORMAT prescribed by the Commission in the Notice as Appendix-IV & IV-(A). Any
deviation of the OBC Certificate from the prescribed format will not be accepted by the
Commission and will lead such applications to be treated under General (UR) catego-
ry.  Representations from candidates for reconsideration of their category at subse-
quent stages of the recruitment will not be entertained.  The Commission will howev-
er have the discretionary power to reduce/waive off any of the provisions in excep-
tional and deserving cases.
Note-III:  The closing date for receipt of application will be treated as the date for OBC
status of the candidate and also, for assuring that the candidate does not fall in the
creamy layer. Candidate claiming OBC status may note that certificate on Creamy
Layer Status should have been obtained within three years before the closing date

i.e.06.12.2013. The Commission has decided to accept OBC certificate, in the pre-
scribed format, issued after the closing date but before the last tier of the examina-

tion i.e., Interview/Skill Test/Computer Proficiency Test/Document Verification,

as the case may be, as valid proof of belonging to non-creamy layer of OBC.
6. (B) Age concession for Ex-S:

(i) FOR GROUP 'B' (Non-Gazzeted) Posts: The upper age limit shall be relaxed by
the length of military service increased by three years in the case of Ex-
Servicemen and Commissioned Officers including Emergency Commissioned
Officers or Short Service Commissioned Officers.

(ii) FOR GROUP 'C' Posts: 03 years after deduction of the military service rendered
from the actual age as on the Closing date (6 years for OBC & 08 years for
SC/ST)

EXPLANATION: An Ex-Serviceman means a person who has served in any rank
whether as a combatant or non-combatant in the Regular Army, Navy, Air Force of the
Indian Union and:-
(i) Who retired from such service after earning of his/her pension. This would also

include persons who are retired/retire at their own request but after having earned
their pension; or

(ii) Who has been released from such service on medical grounds attributable to mil-
itary service / circumstances beyond his control and awarded  medical or other
disability pension; or

(iii) Who has been released, otherwise than on his own request from such service as
a result of reduction in establishment, or

(iv) Who has been released from such service after completing the specified period
of engagements, otherwise than at  his own request or by way of dismissal or dis-
charge on account of misconduct or inefficiency, and has been given a gra-
tuity and includes personnel of the Territorial Army of the following categories
namely:-
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(a)  Pension holders for continuous embodied service,

(b)  Persons with disability attributable to military service, and

(c)  Gallantry award winners.

(v) Ex-servicemen who have already joined government job in civil side after avail-
ing the benefit given to them as ExS for their reemployment are eligible only for
age concession.  However, such candidates will not be eligible for the benefit of
reservation for Ex-serviceman & would have to pay the requisite fee of Rs.50/- for
this recruitment.

(vi) The period of call up Service of a ExS in the Armed Forces shall also be treated
as service rendered in the Armed Forces for the purpose of para 6 (B) above.

(vii) For any servicemen of the three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of age relaxation, he must
have already acquired, at the relevant time of submitting his application for the
Post, the status of Ex-Serviceman and/ or is in a position to establish his acquired
entitlement by documentary evidence from the competent authority that he would
complete specified term of engagement from the Armed Forces and that he would
be discharged/released within the stipulated period of one year from the CLOS-
ING DATE (i.e. 06.12.2013) on completion of his assignment.  The format of cer-
tificates/undertaking to be submitted by the candidates claiming the benefits/con-
cessions as Ex-serviceman, are given in Appendix I & II.

NOTE: AGE CONCESSION IS NOT ADMISSIBLE TO THE SONS, DAUGHTERS

AND DEPENDENTS OF EX-SERVICEMEN.

6(C) AGE RELAXATION FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEES:

The Upper age limit is relaxable as per Govt orders in force to the Central Government
Civilian Employees who have rendered not less than 3 years continuous service on
regular basis (and not on ad-hoc basis) as on closing date.
NOTE-1: The Central Government Civilian Employees should have rendered not less
than 3 years continuous service on regular basis (and not on Ad-hoc basis) as on and
should remain in Central Government service holding civil post in various
Department/Offices of Government of India till the candidate receives offer of
Appointment from the Office/Department where the candidate gets finally recom-
mended for appointment.
NOTE-2: Central Govt. Civilian Employees claiming the benefit of age-relaxation as
Central Govt. employee would be required to submit a Certificate (as per Appendix-V)
by their office indicating length of service at the time of applying for the post to enable
the Commission to decide their eligibility.  They may send their applications directly to
the Commission after intimating their Head of Office/Department and need not send
another copy through proper channel. However, in case they decide to send
Application through proper channel, they must ensure that the application complete in
all respects, should reach Staff Selection Commission by the CLOSING DATE.
Applications shall be rejected if received late and/or not complete in all respects as
provided in rules.
SAVE AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO CASE
BE RELAXED.
6(D) IMPORTANT REQUIREMENT OF PH CERTIFICATE

(i) A disability certificate shall be issued by a Medical Board duly constituted by the
Central and the State Government.  The State Government may constitute a
Medical Board consisting of at least 3 members, out of which, at least, one mem-
ber shall be a Specialist from the relevant field.

(ii) The certificate would be valid for a period of 5 years for those whose disability is
temporary.  For those who acquired permanent disability, the validity can be
shown as 'permanent',

(iii) According to the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Rules, 1996 notified on 31.12.1996 by the Central
Government in exercise of the powers conferred by sub-Section (1) and (2) of
Section 73 of the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995 (1 of 1996), authorities to give disability
Certificate will be a Medical Board duly constituted by the Central and the State
Government.  The State government may constitute a Medical Board consisting
of at least three members out of which at least one shall be a specialist in the par-
ticular field for assessing locomotor/hearing and speech disability, mental retar-
dation and leprosy cured, as the case may be.

7. MODE OF PAYMENT OF FEES:

Candidates have to pay fee in the shape of CRFS. These stamps are available at
all departmental Post Offices of the country. These stamps may be pasted on the
application form in the space provided for the purpose. These CRFS must be got
cancelled from the counter clerk of any post office including the post office of
issue with the date stamp of post office in such a manner that the impression is
clear and distinct to facilitate the identification of the date and the post office of
issue at any subsequent stage. After getting the Recruitment fee stamps can-
celled from the Post Office, the candidate may submit the application, complete
in all respects to the Regional Office of the Commission in the usual manner after
completing other formalities.

NOTE:

(i) Fee once paid will not be refunded under any circumstances.
(ii) Fee paid by cash, Bank Draft or Pay Order, IPO will NOT be accepted.
8. VACANCIES MENTIONED ABOVE ARE SUBJECT TO VARIATION:-
9. SC/ST candidates called for interview will be paid T.A. as per Govt. orders. No

T.A. will be paid for screening test/proficiency test, if they are held on a day other
than that of Interview.

10. Canvassing in any form will disqualify the candidate.
11. The job requirements of the post are indicated below the details of the post to

facilitate the candidates to understand the main functions to be performed after
appointment to the posts.

12. Submission of certificates in support of Essential Qualifications:

(a)  Post(s) requiring proficiency in the relevant language as an essential qualification
means that the candidate must have studied in that language/dialect up to Matric
level and in case the relevant language/dialect is not taught as a subject in Matric,
the said language/dialect must be the mother tongue of the candidate or he/she
should have the working knowledge which shall be determined by the Staff

Selection Commission.

(b) For posts where an experience in a particular field/discipline for a specified peri-
od has been indicated as an essential qualification, in such cases the candidates
would submit a certificate in  support of  their claim of experience in that field/dis-
cipline.

NOTE:

(1)  If the above documents/certificates are not furnished by the candidates along with
their applications, their candidature is liable to be rejected summarily at any stage
of the recruitment process.

(2) Only attested copies of certificates and mark sheets are required to be sent.
Even the photocopies of certificates and mark sheets are required to be attested.
The ORIGINAL CERTIFICATES/MARKSHEETS must not be sent with the appli-
cation. Applicants, whose marks in essential qualification for the post are

given in Grade Points instead of % mark, are required to submit a certificate

from the concerned Board/University certifying the equivalent percentage

marks obtained by them, failing which their application may be cancelled.

13. All candidates in Govt. Service whether in a permanent or in temporary capacity
or as work charged employees other than casual or  daily rated employees, or
those serving under Public enterprises, will be required to submit an undertaking
that they have informed in writing to their Head of Office/Department that they
have applied for the post.  These candidates may send their applications directly
to the Commission after intimating to their Head of Office/Department and need
not send another copy through proper channel.  However, in case, they decide to
send a copy through proper channel, they must ensure that the application, com-
plete in all respects, reaches the Staff Selection Commission by the closing date.
Applications shall be rejected if received late and/or not complete in all respects,
as provided in the rules.

14. Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidate applying to
appear at the Proficiency Test/Screening Test/Interview, their applications shall be
rejected/candidature shall be cancelled.

15. No person

(a) who has entered into or contracted a marriage with a person having spouse liv-
ing; or

(b) who having a spouse, living has entered into or contracted a marriage with any
person, shall  be eligible for appointment to service.
Provided that Central Government may, if satisfied that such marriage is permis-
sible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so doing, exempt any person from the
operation of this rule.

16. A candidate must be in good mental and physical health and free from any phys-
ical defect likely to interfere with the efficient discharge of his duties as an officer
of the service. A candidate who after such medical examination as may be pre-
scribed by the competent authority, is found not satisfying these requirements,
will not be appointed.

17. Any dispute in regard to this recruitment will be subject to Courts/Tribunals hav-
ing jurisdiction over the place of the Regional Office of the Staff Selection
Commission, where the candidate has submitted the application, is situated.

18. Candidates must submit separate applications and pay the fee separately

for each category of post in case they wish to apply for more than one cat-

egory of posts. Candidates should also note that one envelope should con-

tain only one application  of one candidate only.

19. The application, complete in all respects, should reach the Regional Director (As
per address given below) by 06.12.2013. In the case of candidates residing in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Tripura, Nagaland,
Sikkim, Jammu & Kashmir, Lahaul & Spiti District and Pangi Sub-division of
Chamba district of Himachal Pradesh, Andaman & Nicobar Islands,
Lakshadweep and for candidates residing abroad their closing date for receipt of
application would be 13.12.2013. Application shall be rejected if received late
and/or not complete in all respects as provided in the rules.

Address to which the applications to be sent:

The Regional Director (CR), Staff Selection Commission,

21-23 Lowther Road, Allahabad-211002

20. The envelop containing the application must be super scribed in bold letters as
"APPLICATION FOR THE POST OF ……………………………………….

ADVERTISED VIDE CATEGORY NO………………………………….. OF ADVT.

NO. CR-3/2013.

21. The Commission will have discretion to fill up more vacancies in equivalent/com-
parable posts from this advertisement.

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELECTION POSTS

1. It may be noted that the Commission uses Common application form for all its
recruitments. Please go through the notice for the recruitment and also these
instructions carefully before applying for any of the posts mentioned in the notice.
You must satisfy yourself that you are eligible for the post for which you are apply-
ing.

2. Use only blue/black pen for filling up the Application Form.
3. Instructions have been given for most items in the application itself which should

be gone through carefully before filling up the boxes. For items for which instruc-
tions are not available or require further clarification, further instructions given
below may be gone through carefully.

4. Column 10 may be filled up carefully, Ex-servicemen candidates are also required
to fill up columns 10 and 10.1.

5. PH candidates are required to fill up Columns 10, 11, 11.1, 16 and 16.1 as may
be applicable. The Commission may decide to hold screening/skill test for certain
posts and therefore, VH candidates should fill in columns 16 and 16.1.

6. Column no. 12.1 - (Refer Appendix-VIII of the notification for filling up this col-
umn).

7. Column No.12.2 -Age as on normal closing date for receipt of applications
should be indicated.

8. Column No.13: Not relevant to this advertisement.
9. Column 17 Educational Qualifications: The list of Educational Qualifications and

subjects mentioned in Appendix VII is not exhaustive. Candidate who possess
any educational qualifications or studied any subject other than those mentioned
in the list at Appendix VII may use 'Others" for qualification and/or subject code.

10. Candidate should read carefully the Essential Qualification required for the post
for which they are applying and ensure that they fulfil the same. Documents (cer-
tificate and mark statement) in support of Essential Qualification should
invariably be furnished along with the application form failing which the
application will be summarily rejected.

11. Column No.19: Write your complete communication address including your
Name in English in capital letters or in Hindi with blue/black pen. Do not forget to
write 6 digit PIN in boxes.

12. Column 20: Paste your recent photograph of size 4cmx5cm. Do not staple and
do not get the photo attested. Please note that your application shall be rejected
summarily without photograph.

13. Column No.21 and 22: Please do sign in running hand. Unsigned applications
will be rejected.. Variations in the signature will render the application liable to be
rejected. Continued on page 19
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Applications are invited from eligible male/female candidates for filling up the following
vacancies of Group-C Non-Gazetted (Combatised), Assistant Sub- Inspector

(Stenographer) in Sashastra Seema Bal. They will be governed under SSB Act and
Rules applicable to other members of the Force and other Rules applicable from time
to time. On appointment they shall be entitled for the pension benefits as per the “New

Restructured Defined Contributory Pension Scheme” applicable for the new
entrants to the Central Government Services w.e.f. 01-01- 2004. The last date of
receipt of application is 30-11-2013. However the closing date for receipt of applica-
tions (by post) for the candidates from North-Eastern States, Sikkim, Pangi Sub-
Division of Chamba, Lahaul & Spiti and Kinnaur Districts of Himachal Pradesh, Ladakh
Division, Kashmir of J&K State and the Union Territories of Andaman and Nicobar
Islands and the Lakshadweep will be 07-12-2013.

Nationality/citizenship:

(a) A citizen of India, or
(b) A subject of Nepal, or
(c) A subject of Bhutan
Provided that a candidate belonging to categories (b) & (c) above shall be a person in
whose favour a certificate of eligibility has been issued by the Govt. of India.

Post Pay Band +Grade Pay UR SC ST OBC Total

ASI 5200-20200+ GP 13+03 (Ex- 03 02 07 25+3 (Ex-

(Stenographer) 2800 (PB-I)  Servicemen) Servicemen)

= 28

Note:-

1. Vacancies reserved for Ex-Servicemen will be filled by the candidates of open
category within the respective quota if suitable candidates of Ex-Servicemen are
not available.

2. The number of vacancies are subject to change without any notice and may
increase or decrease depending upon the position at the time of final selection.

3. The posts are temporary but likely to be permanent.
4. The recruitment will be conducted on all India basis.
5. Any candidate appointed to the said post shall be liable to serve anywhere in

India or abroad and perform any work & duty assigned to him there-so. 
2. ELIGIBILITY CONDITIONS FOR ABOVE POSTS ARE AS UNDER:-

(A) Age: 18 to 25 years (As on 01/08/2013)

Note:-i) The crucial date to determine age will be 01.08.2013. The candidates

must fulfill all eligibility conditions and should be in possession of all cer-

tificates as on 30-11-2013 i.e. the closing date of receipt of application.

ii) Candidates not in possession of requisite educational, experience certifi-

cate or appearing in the examination/awaiting result need not to apply.

Relaxation:

(a) There will be relaxation in age for SC/ST/OBC (i.e. 5 years for SC/ST & 3 years
for OBC candidates).

(b) The upper age limit for departmental candidates shall be 40 years for General
and OBC candidates and 45 years for Scheduled Caste/Scheduled Tribes can-
didates.

(c) The upper age limit up to 05 years is relaxable in case of candidates already in
Govt. service. Govt. employees / servants claiming age relaxation should be in
possession of certificate in prescribed format from their office in respect of the
length of continuous service which should not be less than 03 years in the imme-
diate period preceding the date of recruitment / closing date of receipt of appli-
cation. They should continue to have the status of Govt. servant / employee till
the time of appointment, in the event of their selection. The candidate will have
to produce NOC from his parent department at the time of applying for the post/
recruitment in SSB. However, departmental candidate may forward their appli-
cation through proper channel from their head of offices. The concession will

be admissible only where a Govt. employee has rendered not less than 3

(three) years regular and continuous service in Govt. Deptt as on closing

date of application.

(d) The Relaxation in upper age limit of 5 years shall also be admissible for the can-
didates who had ordinarily been domiciled in the state of J&K during the period
from 01/01/1980 to 31/12/1989. The candidate will have to produce a certificate
from the concerned District Collector to claim such relaxation in age.

(e) Five years of age relaxation will also be granted to the children and dependent
family members of those killed in the 1984 riots and 2002 communal riots of
Gujarat. 
Children mean (a) Son (including adopted son): or (b) Daughter (including
adopted daughter) Dependent family members mean: (a) Spouse; or (b)

Children; or Brother or Sister in the case of unmarried Govt. servant who was
wholly dependent on the Govt. servant at the time of his killing in the riot. The
candidate will have to produce a certificate to the effect, issued by the concerned
District Collector to claim relaxation in age. Children and dependent family mem-
bers of those killed in the riots (1984 riots 2002 communal riots of Gujarat) will
also produce a certificate from the concerned District Collector.

(f) The above relaxation in age as mentioned in para 2 (b) to (d) is in addition to
relaxation of 5 years in age for SC/ST and 3 years for OBC candidates as per
Govt. orders.

Note: - Candidates claiming benefits under OBC category shall be in accordance

with Castes notified in the Central List. The certificates should be in the pre-

scribed format issued by the Competent Authority empowered for the purpose.

No other certificate will be accepted as proof.

DEFINITIONS/RELAXATION AND SPECIAL INSTRUCTIONS FOR EXSERVICE-

MEN

i) Relaxation to the extent of military service plus 3 years as provided in DOP&T
Notification No. 39016/10179-Rectt(c) dated 15.12.1979.

ii) Every Ex-Servicemen who has put in not less than six months continuous serv-

ice in the Armed Forces of the Union, shall be allowed to deduct  the period of
such service from his actual age and if the resultant age does not exceed the
maximum age limit by more than three years he shall be deemed to satisfy the
condition regarding age limit. However, break in service should not be more than
two years.

iii) Ex-Servicemen holding the higher rank may also compete in this recruitment for
lower post provided they fulfill the eligibility criteria and also they furnish their will-
ingness in writing that in the event of their selection they will not claim the post
equivalent to the rank they were holding in the Defence Forces.

iv) Character certificate: Minimum requirement will be Exemplary/Very Good/Good
category certificate.

v) Medical category: “A” (AYE)/SHAPE-ONE, at the time of discharge. They should
possess to pass the same medical standards prescribed for direct recruits.

vi) “Ex-servicemen” means a person who has served in any rank(whether as a com-
batant or as a non-combatant ) in the Regular Army, Navy and Air Force of the
Indian Union but does not include a person who has served in the Defence
Security Corps, the General Reserve Engineering Force, the Lok Sahayak Sena
and the paramilitary forces; and

vii) Who has retired from such service after earning his/her pension; this would also
include persons who are released/retired at their own request but after having
earned their pension or 

who has been released from such service on medical grounds attributable to mil-
itary service or circumstances beyond his control and awarded medical or other
disability pension or 

who has been released, otherwise than on his own request, from such service
as a result of reduction in establishment; or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or dis-
charge on account of misconduct or inefficiency, and has been given a gratuity,
and includes personnel of the Territorial Army, of the following categories, name-
ly:-

(i) pension holders for continuous embodied services;
(ii) pension with disability attributable to military service; and
(iii) gallantry award winners
3. EDUCATIONAL QUALIFICATION:

(i) Intermediate or Senior Secondary School Certificate (10+2) examination from a
Recognized board/University or equivalent.

(ii) Skill Test norms on computer

Dictation :- 10 Minutes @ 80 words per minute.
Transcription Time :- 50 Minutes in English or 65 Minutes in Hindi on
Computer

Note :- All Educational certificates other than State Board/Central Board should

be accompanied with Govt. notification declaring such qualification equivalent

to Matric /10th class pass or as the case may be, for service under Central Govt.

4. PHYSICAL STANDARD FOR MALE CANDIDATES

DESCRIPTION HEIGHT CHEST WEIGHT

For all except Scheduled Tribe 165 Cms 77 cms 82 cms
candidates (Un- (Ex-

expanded) panded
Relaxable for candidates falling in 162.5 77 Cms 82 cms Proportionate

the categories of Garhwalis, Kumaonis, Cm to height and
Gorkhas, Dogras, Marathas and age as per 
candidates belonging to the Sates medical 
of Sikkim, Nagaland, Arunachal standard
Pradesh, Manipur, Tripura, 
Mizoram, Meghalaya, Assam, 
Himachal Pradesh and Jammu 
& Kashmir

All candidates belonging to 162.5 Cms 76 Cms 81 Cms
Scheduled Tribes categories

FOR FEMALE CANDIDATES

DESCRIPTION HEIGHT CHEST WEIGHT

For all except Scheduled Tribe 155 Cms Not
candidates Applicable
Relaxable for candidates falling in the 150 Cms Not Proportionate to  height
categories of Garhwalis, Kumaonis, Applicable and age as per medical
Gorkhas, Dogras, Marathas and standard
candidates belonging to the States of
Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, 
Meghalaya,Assam, Himachal 
Pradesh and Jammu &Kashmir
All candidates belonging to Scheduled
Tribes categories 150 Cms Not

Applicable

5. PHYSICAL EFFICIENCY TEST (PET):- Those who are found fit in the Physical
Standard Test (PST), will be put through the following physical efficiency test (PET):-

For Male For Female

800 Mtrs race to be completed in 3 minutes. 800 Mtrs race to be completed in 4 minutes. 

11 feet long jump (three chances to be given) 8 feet long jump (three chances to be given)

3 ½ feet high jump (three chances to be given) 3 feet high jump (three chances to be given)

Government of India
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6. MEDICAL STANDARD:

i) Eye Sight- The minimum distant vision should be 6/6 in one eye and 6/9 in other
eye without correction i.e. without wearing glasses or lenses. Visual correction of
any kind is not permitted.

ii) The candidates must not have knock-knee, flat foot, varicose vein or squint in
eyes and they should possess high colour vision i.e. CP III by ISIHARA. They
must be in good mental and bodily health and free from any physical defect like-
ly to interfere with the efficient performance of the duties. The candidate must
meet all the medical standards required for efficient performance of the duties to
a Combatised post in SSB.

7. METHOD OF RECRUITMENT: - The selection process shall consist of following
stages:-

I) Documentation
II) Physical Standard Test ( PST)
III) Physical Efficiency Test ( PET)
IV) Written Examination
V) Skill Test (Shorthand Test) and transcription on computer
VI) Final Medical Examination
VII) Review Medical Examination
7.1. DOCUMENTATION (CHECKING OF ORIGINAL DOCUMENTS / CERTIFI-

CATES FOR ELIGIBILITY CRITERIA):-

All the candidates who report for the recruitment test will be asked to produce

original documents / certificates pertaining to age, education, Caste, communi-

ty certificate, NOC / Discharge Certificate (in case of Ex- Servicemen), Proof to

avail age relaxation etc. The actual age of the candidate will be determined from

his Matriculation / Higher Secondary School Certificate. The candidates must

ensure that their name, father’s name and date of birth mentioned in all docu-

ments must be same as in the matriculation/Higher Secondary certificate.

Candidates must bring all their original certificates and two attested copies of

each with them.

7.2. PHYSICAL STANDARD TEST (PST):- The candidates who are found eligible in
documentation will be put through Physical measurement as prescribed in the
eligibility conditions i.e. para-4 above. Ex-Servicemen are exempted from

PST. However, their actual height, weight and chest measurement will be

recorded at the time of PST.

7.3. PHYSICAL EFFICIENCY TEST (PET) The candidates qualifying Physical
Standard Test (PST) will be required to pass Physical Efficiency Test (PET) as
per para-5 above, which is qualifying in nature :-

Note: PET will be qualifying in nature and a candidate must qualify in all the

above events. Failure to qualify in ANY of the events of PET will render the can-

didate disqualified to appear in Written Examination. Ex-Servicemen are

exempted from PET. However, they will have to appear in Written Examination,

Skill test (Typing Test) on computer and Final Medical Examination.

7.4. WRITTEN EXAMINATION:-

Those candidates who qualify the PST and PET including Ex-Servicemen shall be eli-
gible to appear in the Written Test to be conducted as under:-

Max. Marks
Hindi/English 25
General Knowledge 25
Arithmetic 25
Reasoning 25

 Total 100

i) Candidates may note that no separate call letters will be issued for appearing in
the written examination. 

ii)  The written examination will be held on OMR based Answer Sheets. The dura-
tion of written examination will be 2 hours. Candidates will be required to record
their answer in OMR sheet with blue/black ball point pen.

iii) The OMR answer sheet of written test will be processed/scanned in an electronic
machine. Any wrong entry of roll number, name, question booklet number, ques-
tion paper series will render the OMR sheet invalid and the same will not be eval-
uated. The concerned candidate will be responsible for such mistake on their
part.
Minimum qualifying marks will be 50% for General, OBC & Ex-Servicemen

and 45% for SC/ST candidates.

Note: Candidates appearing in written test will not be allowed to carry electron-

ic equipments like mobile phone, calculator, pager, digital wrist watch having

calculator etc. Any candidate found indulging in any unfair practice will be sum-

marily removed from the written test and will be debarred from further recruit-

ment process.

7.5 SKILL TEST ( SHORTHAND TEST) AND TRANSCRIPTION ON COMPUTER

The candidates who qualify the written test will be required to appear in the Skill Test
(Shorthand Test). 10 minutes dictation @ 80 words per minute and transcription

time of 50 minutes for English or 65 minutes time for Hindi on computer will be

given, which is only qualifying in nature. 

Note: - Failure to qualify the event of Skill test ( Shorthand test) and transcrip-

tion will render the candidate disqualified for selection.

7.6. FINAL MEDICAL EXAMINATION:-

Candidates who qualify Written Examination, Skill Test (Shorthand Test) and tran-
scription on Computer will be put through detailed medical examination strictly on the
basis of merit of written examination as per the vacancies and average failure rate.
Note:-

(i) The candidates will be called for medical examination three times over and

above the number of vacancies advertised so that if some candidates high

up in the merit list (category wise) do not make it through medical exami-

nation, candidates lower in merit list could be considered for appointment

strictly based on merit.

(ii) Being called for medical examination will in no way give any legal claim or

right to any candidate for final appointment in Govt. service.

7.7. APPEAL AGAINST FINDINGS OF MEDICAL EXAMINATION:-

If a candidate is declared unfit in the detailed medical examination, the grounds for
rejection will be communicated to him by the Chairman. If the rejected candidate is not
satisfied with the findings of the Medical Officer, he/she will apply and obtain Form-4,
5 & 6 from the Chairman Recruitment Board concerned to prefer an appeal for Review
Medical Examination to Inspector General (Pers), SSB, Force HQ R.K. Puram, New
Delhi -110066, within 15 days from the date of issue of communication in which the
findings of the Medical Officer is communicated to him/her. The appeal should neces-

sarily contain the following; (a) Review Medical Examination fee of ` 25/- (Rupees
Twenty five only) non refundable, through a Bank Draft in favour of “PAO, SSB
(MHA), New Delhi”, (b) Appeal Form 4, 5 & 6 issued by the initial Medical Board declar-
ing the candidate as Unfit, (c) One self addressed envelope with ` 25/- postage stamps
duly affixed on it. Certificate other than Medical Form-6 (provided by the Chairman of
Recruitment Board to the Candidates) to submit appeal for Review Medical examina-
tion will not be considered and rejected straightway. The fitness certificate on Form-

6 is essential to consider their cases for review medical examination and not for

any other purpose.

The candidates whose appeal is found in order will be issued call letters to

appear for Review Medical Examination and their list will also be uploaded in the

SSB Website www.ssbrectt.gov.in. They may keep in touch to know their date of

appearing in review medical examination and venue by visiting our website.

The decision of the Review Medical Board of SSB will be final and no 2nd appeal

will be entertained as per Govt. instructions and also no reply of the correspon-

dence/2nd appeal will be given/entertained. 

Note:- It should, however, be clearly understood that the Selection Board

reserves absolute discretion to reject or accept any candidate after considering

the report of the medical board.

8. FINAL SELECTION:-

The final selection list will be prepared in order of merit, category wise, after comple-
tion of Review Medical Examination. It is hereby emphasized that the candidates who
merely secure the qualifying percentage marks and found medically fit, may not be
considered for final selection since the cut off marks will be determined according to
number of vacancies as well as after completion of whole recruitment process. Where
equal marks have been obtained by candidates their merit will be fixed as per date of
birth and the older candidate will be given preference.
The result of provisionally selected candidates will be uploaded in SSB website

i.e. www.ssbrectt.gov.in as per availability of vacancies. The selected candi-

dates will be issued offer of appointment. No further extension will be given

except in deserving cases. The provisional appointment of the candidates will

be subject to verification of their Caste and other Certificates related to recruit-

ment through proper channel and if the verification reveals that the certificates

are false at any stage, the candidate’s service will be terminated forthwith with-

out assigning any further reasons and without prejudice to such further action

as may be taken under the provisions of Indian Penal Code for production of

false Certificates.

9. APPLICATION FEE:-

Application fee will be ` 50/- (Rupees fifty only) Non-refundable for candidates
belonging to General and OBC categories. They shall attach Bank Draft/IPO (Non-

refundable) drawn in favour of Authority mentioned at para-10 at column No. 3

below. No application fee will be charged from SC/ST, Ex-Servicemen and

Female candidates.

10. HOW TO APPLY:-

Eligible and desirous candidates should send their applications BY POST in the

prescribed proforma given in Annexure-I and II with two self attested passport

size photographs duly affixed on application form and admit card at the space

provided for the purpose, along with application fee of ` 50/- in the form of

DD/IPO and self attested copies of the testimonials as in Para-11. The applica-

tions should be typed or neatly hand written. Two self-addressed envelopes of

4”x9” size with ` 25/- postage stamps duly affixed should also be attached with

the application form. The candidates belonging to different States/UTs should

send their application forms to the address as shown at Column No.2 of the

table below on or before closing date. The envelope containing the application

should be superscribed in block letters as APPLICATION FOR THE POST OF

“ASSISTANT SUB-INSPECTOR (STENOGRAPHER)”. The incomplete applica-

tions and applications received after the last date will not be entertained and will

be summarily rejected. SSB will not be responsible for postal delay, if any. No

correspondence will be entertained on this account. The details for sending the

application are as under:-

Name of Post Application Receiving Centre and Bank Draft/IPO

application should be addressed to should be prepared  

the following officer in favour of

1. 2. 3.

Assistant Sub- The Inspector General, FTR HQ (SSB), “Accounts Officer, FTR  

Inspector Guwahati, Nikita Complex, 345, Hqrs. SSB Guwahati” 

(Stenographer) G.S.Road, Khanapara, Guwahati (Assam) payable at SBI Guwahati, 

PIN: 781022. Assam

Note: - (i) DDs/IPOs may be prepared in favour of addressee as above only.

(ii) Application must be sent to above address only.

(iii) Applications addressed to FHQ SSB or any other offices of SSB shall not

be entertained at any stage.

11. SELF ATTESTED COPIES OF DOCUMENTS TO BE ATTACHED WITH APPLI-

CATION:-

a) Educational qualification Certificate(s) i.e. (Matriculation and 10+2 pass certifi-
cate).

b) Date of birth certificate (Matriculation or 10+2 pass certificate). 
c) Scheduled Caste/Scheduled Tribe/OBC certificates should be on the format as

Annexure-III for SC/ST and Annexure –IV for OBC prescribed in the Central
Govt. order. (May also be downloaded from SSB Website
www.ssbrectt.gov.in). Applications of candidates without OBC certificate

on prescribed format will not be considered and summarily rejected.

d) Ex-Servicemen must submit Photostat copies of discharge/release certificate in
support of claim of Ex-Servicemen & Caste Certificate, if belongs to SC/ST/OBC
on the format as prescribed in the Central Govt. order.

e) Departmental candidates should apply through proper channel.
f) Government employees applying for the post must enclose N.O.C with their

application form.
g) Demand Draft/Indian Postal Order worth ` 50/- (Non-Refundable)
h) 2 (Two) self addressed envelopes with postage stamps worth ` 25/- each.
i) Certificate of bonafide/Domicile/Permanent resident of that State from designated

revenue authorities not below rank of Tehsildar for verification of citizenship of India.
j) West Pakistani Refugees settled in J&K are exempted to produce domicile cer-

tificate, they will produce certificate issued by the village Sarpanch/ Numbardar
along with a copy of the Electoral Roll showing the name of the candidates in
voter list for election to the Parliamentary Constituency.
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k) Annexure-V (if applicable for relaxation in height and chest) 
12. IMPORTANT INSTRUCTIONS: -

i) Applications submitted on a format other than published in this advertisement,
are liable to be rejected summarily.

ii) Candidate should note that the Date of Birth as recorded in the Matriculation,
10+2/Sr. Secondary Examination Certificate OR an equivalent Certificate on the
date of submission of application, will be accepted.

iii) If the above documents are not submitted along with the application, it will be
rejected summarily or at any stage of the recruitment process and no request for
reconsideration will be entertained.

iv) Incomplete or unsigned applications, applications without self attested

photographs, applications received after closing date will be rejected sum-

marily.

v) All candidates in Govt. service whether in a permanent or in temporary capacity
etc. will be required to submit their application through proper channel along with
NOC. Application shall be rejected if received late or is not complete in all
respect as provided in the rules.

vi) Any wrong attestation so as to mislead the Recruitment board or to gain access
to examination would lead to criminal action against the candidate besides can-
cellation of his candidature.

vii) No separate admit cards / call letter will be issued to the qualified candi-

dates called for written examination, Skill Test norms on Computer and

final medical examination. The same will be apprised to the candidate by

the recruitment board and the list of qualified candidates called for above

test will be displayed on the notice board at the recruitment venue as well

as uploaded in SSB Recruitment Website i.e. www.ssbrectt.gov.in.

viii) In case any candidate is found ineligible or suppressing facts on any ground after
his selection/appointment, his services will be terminated without assigning any
reason.

ix) The Government shall not be responsible for damage /injury/loss to the individ-
ual, if any, sustained during the recruitment process and journey.

x) The DG SSB has full rights to make changes or cancel /postpone the

recruitment without assigning any reason.

xi) Candidates canvassing in any form or bringing outside influence /pressure, offer-
ing illegal gratification, blackmailing or threatening to blackmail any person con-
nected with recruitment will be declared disqualified.

xii) Candidates impersonating and submitting fabricated/forged documents are also
liable to be disqualified.

xiii) It should, however, be clearly understood that the Selection board reserves

itself, absolute discretion to reject or accept any candidate at any stage.

xiv) It is in the interest of the candidates that the application is filled up properly and
completely without correction/alteration/overwriting.

xv) Mere qualifying the prescribed tests in SSB recruitment does not confer any right
of selection to the candidate.

xvi) The candidates provisionally selected for the above posts should qualify

the training or courses as prescribed by the Director General, Sashastra

Seema Bal from time to time during probation period failing which servic-

es are liable to be terminated.

xvii) The candidates will not be considered for recruitment if involved/convict-

ed/ arrested in any criminal case under IPC or any other Act of the Central

or State Government.

13. NO TA/DA WILL BE ADMISSIBLE:-

However, TA for onward and return journey to SC/ ST candidates will be paid as per
GOI instructions to those who appear in written test subject to production of rail/ Bus
tickets, original caste certificate, non employment certificate from MP or MLA or any
Gazetted Officer of the locality in case they are not employed in Central / State
Government.
14. APPLICATION FORMS ARE LIABLE TO BE REJECTED SUMMARILY, IF

THEY ARE:-

i) Incomplete.
ii) Not on prescribed format.
iii) Without Bank Draft/ Banker’s Cheque/IPO of ` 50/-.
iv) Accompanied with under valued Bank Draft/ Banker’s cheque/IPO.
v) Accompanied with Bank Draft/ Banker’s cheque/IPO drawn in favour of wrong

paying authority or wrong address of Bank draft/ Banker’s cheque/IPO.
vi) Received without self attested copy of caste certificate and discharge certificate

in case of Ex-Servicemen.
vii) Received without self attested copies of educational certificate/testimonials.
viii) Received without self addressed envelopes and without postage stamps affixed

on the envelopes.
ix) Received without self attested photographs.
x) Received without signature & thumb impression of the candidate.
xi) Received after last date of receipt of the application.
xii) Received directly & without signature/seal of H.O.O. in case of serving candidates.
xiii) Received with SC/ ST/ OBC certificates not on prescribed format.

THE TERMS AND CONDITIONS GIVEN IN THIS ADVERTISEMENT ARE SUBJECT

TO CHANGE AND SHOULD THEREFORE BE TREATED AS GUIDELINES ONLY

ASSISTANT DIRECTOR (RECTT)

ANNEXURE-I

GOVERNMENT OF INDIA, MINISTRY OF HOME AFFAIRS (SASHASTRA SEEMA

BAL) APPLICATION FORM FOR THE POST OF ASSISTANT SUB-INSPECTOR 

(STENOGRAPHER)-2013

a) Post Code 

b) Bank Draft/IPO No. and date Amount

1. Name in BLOCK LETTERS (as recorded in Matriculation Certificate)

FIRST NAME MIDDLE SURNAME

2. Father’s name (as entered in Matriculation certificate)

3. (a) Date of birth(as in Matriculation certificate)

D D M M Y Y Y Y

c) Age as on 01/08/2013

Y Y M M D D

4. Educational Qualification (Attach self attested copy Education certificates etc.)
Qualification certificate(s) etc.

Exam Passed Name of School/ Board/ Subject Studied Aggregate percentage 

University/ Institute of Marks

5. Sex: Male or Female

6. Religion:

Hindu Muslim Sikh Christian Buddhist Jain If others, specify

7. Whether belongs to:-

General SC ST OBC Ex-Serviceman

(If SC/ST/OBC attach self attested true copy certificate as per Central Govt.
instructions)

8. Whether belongs to

Gorkhas Dogras Marathas Garhwalis Kumaonis

(Attach self attested true copy of certificate for height relaxation)
9. Whether:-

Domiciled ordinarily in Affected in Affected in 2002 communal 

J&K during 1980 to 1984 riots riots of Gujarat

1989

(Attach self attested true copy of certificate)
10. (a) Whether Ex-serviceman, if so, indicate :-

Gen SC ST OBC

(b) If, Ex-serviceman, mention following details. (Attach CTC Discharge)

Date of Date of Medical Award of Reasons Education

Enrolment retirement/ category Decoration for qualification

Discharge release/ Civil Military

discharge

11. Permanent address:
Village/Town
Post Office
Tehsil
Police
Station
District
State
Pin Code

12. Correspondence address:
Village/Town
Post Office
Tehsil
Police
Station
District
State
Pin Code

13. Contact Number/Mobile No.

14. Whether employed in SSB    15. Govt. Service 

If so, mention following details.

Name of present Date since Post Name and designation of 

employer when held authority issuing N.O.C

16. Have you ever been debarred by UPSC, SSC or SPSC or any recruitment board
from appearing in any exam? Yes/No

17. Criminal Proceeding details, if any:

(a) Whether any FIR or criminal case(s) has ever been 
registered against you? Yes/No

(b) Whether any criminal complaint case or FIR or criminal case(s) 
is pending against you in Court of Law, or with police at the 
time of submitting the application form? Yes/No

(c) Have you ever been arrested/detained in any criminal case(s)? Yes/No
(d) Have you ever been tried & convicted or acquitted by a Court of 

Law in any criminal case(s)? Yes/No
(e) Have you ever been tried & convicted by the Court by filling any 

bond for good behavior etc.? Yes/No
18. Case reference: If the answers to any of the above mentioned questions is

“YES” then give full particulars of the Criminal complaint case, FIR No. & Date,
Under Section, District and present status of the case at the time of filling up this
application form.

Paste a recent colour
self attested photograph

of 3.5 x 4.5 cms.
size with in the box
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19. If after submission of this application form, any criminal case(s) is registered
against you or arrested/detained by Police in any criminal case relevant details
of same should be communicated immediately to the concerned Chairman of
Recruitment Board conducting recruitment failing which it shall be deemed to be
suppression of factual information.

20. Identification mark (Please write in the box)

21. Thumb impression of candidate:

21. DECLARATION: I hereby declare and confirm that all the entries/information in
the application form is correct. I undertake that, in case any information furnished
by me is found to be false or incomplete or any material information concealed
by me, my candidature may be cancelled. 

Place: Signature of Candidate .............................

Date:

NOTE:  Candidates should apply only if they fulfill all the physical standard &

Educational qualifications as mentioned in the advertisement to avoid any dis-

appointment at later stage.

ANNEXURE- II

ADMIT CARD

(TO BE PRINTED/TYPED/WRITTEN IN SEPARATE PAPER)
(Candidate will not be allowed to appear in the recruitment test without

production of this admit card)
To be filled by the candidate
Name of candidate : .............................................................................
Father’s Name : .............................................................................
Date of birth : ................................................
Sex : .............................................................................
Name of post for which applied : Assistant Sub-Inspector (Stenographer)

(Signature of Candidate)

(TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY)
Roll Number______________________________________
Post for which appearing for Test: ______________________________________
Date of Birth ________________________________________
Whether direct/ departmental candidate ________________________________
Whether SC/ST/OBC/General/Ex-Serviceman_____________________________
Name of Recruitment Centre with complete address:
__________________________________________________________________
__________________________________________________________________
Date and time on which the candidate is required to appear:
Date: _______________________Time: ____________________

Signature of Nodal Office, ARC

With seal

Annexure-III

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Mrs/Ms/Miss___________________ Son/ daughter of

Shri __________________of village/Town__________________ in District/

Division _____________________ of the State/Union Territory _______________

belongs to the ___________ caste/Tribe which is recognized as a Scheduled

Caste/Scheduled Tribe under.

The Constitution (Scheduled Castes) order, 1950.
The Constitution (Scheduled Tribes) order, 1950.
The Constitution (Scheduled Castes)(Union Territory) order, 1951.
The Constitution (Scheduled Tribes) (Union Territory) order, 1951.
(As amended by the Scheduled Castes and Scheduled Tribes (Modification)

Order 1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization

Act, 1966, The State of Himachal Pradesh Act, 1970, the North Eastern Areas

(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes

orders (Amendment) Act, 1976.)

*The constitution (Jammu & Kashmir) Scheduled Caste Order, 1956;
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes, 1959, as amend-
ed by the Scheduled Castes and Scheduled Tribes orders (Amendment) Act. 1976;
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962;
*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962;
*The Constitution (Pondichery) Scheduled Castes Order, 1964;
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;
*The Constitution (Goa, Daman & Dieu) Scheduled Castes Order, 1968;
*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968;
*The Constitution (Nagaland) Scheduled Tribes Order, 1970;
*The Constitution (Sikkim) Scheduled Castes Order, 1978;
*The Constitution (Sikkim) Scheduled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.
*The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991.
*The Constitution (Scheduled Tribes) Order, (Second Amendment) Act, 1991.
The Constitution (Scheduled Tribes) Ordinance, 1996
*2. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes
Certificate issue to Shri _____________________Father of Shri/Mrs/Ms/Miss
_________________________ ______of village/town________________________
in District/Division _____________________ of the State/UT _________________
_____________who belong to the ____________ caste/Tribe which is recognized as
a SC/ST in the State/Union Territory __________________________ issued by the
_______________________________ ( name of the prescribed issuing authority)
vide their No. ______________________________________ dated _____________
or
Shri ____________ __________________ and or his/her family ordinarily reside(s) in
Village/Town _____________of ____________ District/Division of the State/Union
Territory of _______________. 
Place______________ Signature______________

Date_______________ Designation ____________

(With seal of Office)

NOTE:- The terms ordinarily reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
LIST OF AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE:

1. District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/ Additional Deputy Commissioner/Dy. Collector/ 1st Class
Stipendiary Magistrate/Sub Divisional Magistrate/Extra Assistant Commissioner/
Taluka Magistrate/Executive Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and / or his/her family

resides.
NOTE:- ST candidates belonging to Tamil Nadu State should submit caste certificate
only from the Revenue Division Officer. 

ANNEXURE-IV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD

CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE CEN-

TRAL GOVERNMENT OF INDIA

(G. I. Dept. of Per.& Trg. O. M. No.36033/28/94-Estt.(Res).dated 2-7-1997)

This is to certify that ........................ son/daughter of ........................Village

........................ District/Division........................ In the ........................

State........................belongs to the........................Community, which is recognized

as a Backward Class under: 

* (i) Government of India, Ministry of Welfare, Resolution, No.12011/68/93-BCC (C),
dated the 10th September, 1993, published in the Gazette of India,
Extraordinary, Part-I, Section-I, No. 186, dated the 13th September, 1993.

*(ii) Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated
the 19th October, 1994, published in the Gazette of India, Extraordinary, Part-I,
Section, No. 163 dated the 20th October, 1994.

*(iii) Government of India, Ministry of Welfare, Resolution No.12011/7/95-BCC, dated
the 24th May, 1995, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 88, dated the 25th May, 1995.

*(iv) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 9th March, 1996, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 60, dated the 11th March, 1996.

*(v) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 6th December 1996, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 210, dated the 11th December 1996.

*(vi) Government of India, Ministry of Welfare, Resolution No.12011/13/97-BCC,
dated the 3rd December, 1997, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 239, dated the 17th December, 1997.

*(vii) Government of India, Ministry of Welfare, Resolution No.12011/99/94-BCC,
dated the 11th December 1997, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 236, dated the 12th December 1997.

*(viii) Government of India, Ministry of Welfare, Resolution No.12011/68/98-BCC,
dated the 27 Oct., December, 1999, published in the Gazette of India,
Extraordinary, Part-I, Section I, No. 241, dated the 27th Oct, 1999.

*(ix) Government of India, Ministry of Welfare, Resolution No.12011/88/98-BCC,
dated the 06th December 1999, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 270, dated the 06th December 1999.

*(x) Government of India, Ministry of Welfare, Resolution No.12011/36/99-BCC,
dated the 4th April 2000, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 71, dated the 4th December 2000.

*(xi) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 21st December 2000, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 210, dated the 21st December 2000.

*(xii) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 6th September, 2001, published in the Gazette of India, Extraordinary,
Part-I, Section I, No.246, dated the 6th September, 2001

Shri ........................ and/or his family ordinarily reside(s) in the

........................District/ Division of the ........................State. This is also to certify

that he/she does not belong to the persons/sections (Creamy Layer) mentioned

in Column 3 of the sche ule to the Government of India, Department of

Personnel, and Training, O. M. No. 36012/22/93-Estt. (SCT), dated 8-9-1993.

DISTRICT MAGISTRATE/

Dated: DEPUTY COMMISSIONER/

TEHSILDAR ETC.

Office Seal

Strike out whichever is not applicable

ANNEXURE-V

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATE THOSE WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri/Mrs/Ms/Miss________________________
______________Son/daughter of Shri _________________________ is permanent
resident of village_______________________Tehsil/Taluka____________________
District________ of ______ __State.
2. It is certified that:-
*Residents of entire area mentioned above are considered as (Garhwali, Kumauni,
Gorkhas, Dogras, Marathas) for relaxation in height and chest measurement for
recruitment in the Para Military Forces of the Union of India.
Place: Signature________

District Magistrate/ Sub-Divisional

Date: Magistrate/ Tehsildar

*Delete whichever is not applicable

davp 19114/11/0043/1314 EN 32/38

Affix your self
attested recent
passport size
photograph
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Applications are invited from eligible male/female candidates for filling up the following
vacancies of Group-C Non-Gazetted (Combatised), Head Constable (Ministerial) in
Sashastra Seema Bal. They will be governed under SSB Act and Rules applicable to
other members of the Force and other Rules applicable from time to time. On appoint-
ment they shall be entitled for the pension benefits as per the “New Restructured

Defined Contributory Pension Scheme” applicable for the new entrants to the
Central Government Services w.e.f. 01-01-2004. The last date of receipt of application
is 30-11-2013. However the closing date for receipt of applications (by post) for the
candidates from North-Eastern States, Sikkim, Pangi Sub-Division of Chamba, Lahaul
& Spiti and Kinnaur Districts of Himachal Pradesh, Ladakh Division, Kashmir of J&K
State and the Union Territories of Andaman and Nicobar Islands and the Lakshadweep
will be 07-12-2013.

Nationality/citizenship:

(a) A citizen of India, or
(b) A subject of Nepal, or
(c) A subject of Bhutan
Provided that a candidate belonging to categories (b) & (c) above shall be a person in
whose favour a certificate of eligibility has been issued by the Govt. of India.

Post Pay Band +Grade Pay UR SC ST OBC Total

HC 5200-20200+ GP 46+14 (Ex- 15 08 27 96+14 (Ex-

(Ministerial) 2400 (PB-I) Servicemen) Servicemen)

= 110

Note:-

1. Vacancies reserved for Ex-Servicemen will be filled by the candidates of open
category within the respective quota if suitable candidates of Ex-Servicemen are
not available.

2. The number of vacancies are subject to change without any notice and may
increase or decrease depending upon the position at the time of final selection.

3. The posts are temporary but likely to be permanent.
4. The recruitment will be conducted on all India basis.
5. Any candidate appointed to the said post shall be liable to serve anywhere in

India or abroad and perform any work & duty assigned to him there-so.
2. ELIGIBILITY CONDITIONS FOR ABOVE POSTS ARE AS UNDER:-

(A) Age: 18 to 25 years (As on 01/08/2013)

Note:-i) The crucial date to determine age will be 01.08.2013. The candidates

must fulfill all eligibility conditions and should be in possession of all certifi-

cates as on 30-11-2013 i.e. the closing date of receipt of application.

ii) Candidates not in possession of requisite educational, experience certifi-

cate or appearing in the examination/awaiting result need not to apply.

Relaxation:

(a) There will be relaxation in age for SC/ST/OBC (i.e. 5 years for SC/ST & 3 years
for OBC candidates).

(b) The upper age limit for departmental candidates shall be 40 years for General
and OBC candidates and 45 years for Scheduled Caste/Scheduled Tribes candi-
dates.

(c) The upper age limit up to 05 years is relaxable in case of candidates already in
Govt. service. Govt. employees / servants claiming age relaxation should be in
possession of certificate in prescribed format from their office in respect of the
length of continuous service which should not be less than 03 years in the imme-
diate period preceding the date of recruitment / closing date of receipt of applica-
tion. They should continue to have the status of Govt. servant / employee till the
time of appointment, in the event of their selection. The candidate will have to
produce NOC from his parent department at the time of applying for the post /
recruitment in SSB. However, departmental candidate may forward their applica-
tion through proper channel from their head of offices. The concession will be

admissible only where a Govt. employee has rendered not less than  3

(three) years regular and continuous service in Govt. Deptt as on closing

date of application.

(d) The Relaxation in upper age limit of 5 years shall also be admissible for the can-
didates who had ordinarily been domiciled in the state of J&K during the period
from 01/01/1980 to 31/12/1989. The candidate will have to produce a certificate
from the concerned District Collector to claim such relaxation in age. 

(e) Five years of age relaxation will also be granted to the children and dependent
family members of those killed in the 1984 riots and 2002 communal riots of
Gujarat.
Children mean (a) Son (including adopted son): or (b) Daughter (including
adopted daughter) Dependent family members mean: (a) Spouse; or (b)

Children; or Brother or Sister in the case of unmarried Govt. servant who was
wholly dependent on the Govt. servant at the time of his killing in the riot. The can-
didate will have to produce a certificate to the effect, issued by the concerned
District Collector to claim relaxation in age. Children and dependent family mem-
bers of those killed in the riots (1984 riots 2002 communal riots of Gujarat) will
also produce a certificate from the concerned District Collector.

(f) The above relaxation in age as mentioned in para 2 (b) to (d) is in addition to
relaxation of 5 years in age for SC/ST and 3 years for OBC candidates as per
Govt. orders.

Note: - Candidates claiming benefits under OBC category shall be in accordance

with Castes notified in the Central List. The certificates should be in the pre-

scribed format issued by the Competent Authority empowered for the purpose.

No other certificate will be accepted as proof.

DEFINITIONS / RELAXATION AND SPECIAL INSTRUCTIONS FOR EXSERVICE-

MEN

i) Relaxation to the extent of military service plus 3 years as provided in DOP&T
Notification No. 39016/10179-Rectt(c) dated 15.12.1979.

ii) Every Ex-Servicemen who has put in not less than six months continuous serv-
ice in the Armed Forces of the Union, shall be allowed to deduct the period of

such service from his actual age and if the resultant age does not exceed the
maximum age limit by more than three years he shall be deemed to satisfy the
condition regarding age limit. However, break in service should not be more than
two years.

iii) Ex-Servicemen holding the higher rank may also compete in this recruitment for
lower post provided they fulfill the eligibility criteria and also they furnish their will-
ingness in writing that in the event of their selection they will not claim the post
equivalent to the rank they were holding in the Defence Forces.

iv) Character certificate: Minimum requirement will be Exemplary/Very Good/Good
category certificate.

v) Medical category: “A” (AYE)/SHAPE-ONE, at the time of discharge. They should
possess to pass the same medical standards prescribed for direct recruits.

vi) “Ex-servicemen” means a person who has served in any rank(whether as a com-
batant or as a non-combatant ) in the Regular Army, Navy and Air Force of the
Indian Union but does not include a person who has served in the Defence
Security Corps, the General Reserve Engineering Force, the Lok Sahayak Sena
and the paramilitary forces; and

vii) Who has retired from such service after earning his/her pension; this would also
include persons who are released/retired at their own request but after having
earned their pension or

who has been released from such service on medical grounds attributable to mil-
itary service or circumstances beyond his control and awarded medical or other
disability pension or

who has been released, otherwise than on his own request, from such service as
a result of reduction in establishment; or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or dis-
charge on account of misconduct or inefficiency, and has been given a gratuity,
and includes personnel of the Territorial Army, of the following categories, name-
ly:-

(i) pension holders for continuous embodied services;

(ii) pension with disability attributable to military service; and

(iii) gallantry award winners

3. EDUCATIONAL QUALIFICATION:

(i) Intermediate or Senior Secondary School Certificate (10+2) examination from a
Recognized board/University or equivalent.

(ii) Skill Test norms on computer 

English Typing with minimum speed of 35 words per minute on computer; or Hindi
Typing with minimum speed of 30 words per minute on computer. (35 words per
minute in English or 30 words per minute in Hindi corresponding to 10500 KDPH
in English/9000 KDPH in Hindi with average of 5 key depressions for each word
on computer) 

Note :- All Educational / Technical certificates other than State Board/Central

Board should be accompanied with Govt. notification declaring such qualifica-

tion equivalent to Matric /10th class pass or as the case may be, for service

under Central Govt.

4. PHYSICAL STANDARD FOR MALE CANDIDATES

DESCRIPTION HEIGHT CHEST WEIGHT

For all except Scheduled Tribe 165 Cms 77 cms 82 cms
candidates (Un- (Ex-

expanded) panded
Relaxable for candidates falling in 162.5 77 Cms 82 cms Proportionate

the categories of Garhwalis, Kumaonis, Cm to height and
Gorkhas, Dogras, Marathas and age as per 
candidates belonging to the States medical 
of Sikkim, Nagaland, Arunachal standard
Pradesh, Manipur, Tripura, 
Mizoram, Meghalaya, Assam, 
Himachal Pradesh and Jammu 
& Kashmir

All candidates belonging to 162.5 76 Cms 81 Cms
Scheduled Tribes categories Cms

FOR FEMALE CANDIDATES

DESCRIPTION HEIGHT CHEST WEIGHT

For all except Scheduled Tribe 155 Cms Not
candidates Applicable
Relaxable for candidates falling in the 150 Cms Not Proportionate to  height
categories of Garhwalis, Kumaonis, Applicable and age as per medical
Gorkhas, Dogras, Marathas and standard
candidates belonging to the States of
Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, 
Meghalaya,Assam, Himachal 
Pradesh and Jammu &Kashmir
All candidates belonging to Scheduled
Tribes categories 150 Cms Not

Applicable

5. PHYSICAL EFFICIENCY TEST (PET):- Those who are found fit in the Physical
Standard Test (PST), will be put through the following physical efficiency test (PET):-

For Male For Female

800 Mtrs race to be completed in 3 minutes. 800 Mtrs race to be completed in 4 minutes. 

11 feet long jump (three chances to be given) 8 feet long jump (three chances to be given)

3 ½ feet high jump (three chances to be given) 3 feet high jump (three chances to be given)

Government of India
Ministry of Home Affairs

Sashastra Seema Bal
RECRUITMENT NOTICE: HEAD CONSTABLE (MINISTERIAL) – 2013
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6. MEDICAL STANDARD:

i) Eye Sight- The minimum distant vision should be 6/6 in one eye and 6/9 in other
eye without correction i.e. without wearing glasses or lenses. Visual correction of
any kind is not permitted.

ii) The candidates must not have knock-knee, flat foot, varicose vein or squint in
eyes and they should possess high colour vision i.e. CP III by ISIHARA. They
must be in good mental and bodily health and free from any physical defect like-
ly to interfere with the efficient performance of the duties. The candidate must
meet all the medical standards required for efficient performance of the duties to
a Combatised post in SSB.

7. METHOD OF RECRUITMENT: - The selection process shall consist of following
stages:-

I) Documentation
II) Physical Standard Test ( PST)
III) Physical Efficiency Test ( PET)
IV) Written Examination
V) Skill Test (Typing Test) on computer
VI) Final Medical Examination
VII) Review Medical Examination
7.1. DOCUMENTATION (CHECKING OF ORIGINAL DOCUMENTS / CERTIFI-

CATES FOR ELIGIBILITY CRITERIA):-

All the candidates who report for the recruitment test will be asked to produce

original documents / certificates pertaining to age, education, Caste, communi-

ty certificate, NOC / Discharge Certificate (in case of Ex- Servicemen), Proof to

avail age relaxation etc. The actual age of the candidate will be determined from

his Matriculation / Higher Secondary School Certificate. The candidates must

ensure that their name, father’s name and date of birth mentioned in all docu-

ments must be same as in the matriculation/Higher Secondary certificate.

Candidates must bring all their original certificates and two attested copies of

each with them.

7.2. PHYSICAL STANDARD TEST (PST):- The candidates who are found eligible in
documentation will be put through Physical measurement as prescribed in the eli-
gibility conditions i.e. para-4 above. Ex-Servicemen are exempted from PST.

However, their actual height, weight and chest measurement will be record-

ed at the time of PST.

7.3. PHYSICAL EFFICIENCY TEST (PET) The candidates qualifying Physical
Standard Test (PST) will be required to pass Physical Efficiency Test (PET) as per
para-5 above, which is qualifying in nature :-

Note: PET will be qualifying in nature and a candidate must qualify in all the

above events. Failure to qualify in ANY of the events of PET will render the can-

didate disqualified to appear in Written Examination. Ex-Servicemen are

exempted from PET. However, they will have to appear in Written Examination,

Skill test (Typing Test) on computer and Final Medical Examination.

7.4. WRITTEN EXAMINATION:-

Those candidates who qualify the PST and PET including Ex-Servicemen shall be eli-
gible to appear in the Written Test to be conducted as under:-

Max. Marks

Hindi/English 25
General Knowledge 25
Arithmetic 25
Clerical aptitude 25

Total 100

i) Candidates may note that no separate call letters will be issued for appearing in
the written examination.

ii) The written examination will be held on OMR based Answer Sheets. The duration
of written examination will be 2 hours. Candidates will be required to record their
answer in OMR sheet with blue/black ball point pen.

iii) The OMR answer sheet of written test will be processed/scanned in an electron-
ic machine. Any wrong entry of roll number, name, question booklet number,
question paper series will render the OMR sheet invalid and the same will not be
evaluated. The concerned candidate will be responsible for such mistake on their
part. 
Minimum qualifying marks will be 50% for General, OBC & Ex-Servicemen

and 45% for SC/ST candidates.

Note: Candidates appearing in written test will not be allowed to carry electron-

ic equipments like mobile phone, calculator, pager, digital wrist watch having

calculator etc. Any candidate found indulging in any unfair practice will be sum-

marily removed from the written test and will be debarred from further recruit-

ment process.

7.5 SKILL TEST NORMS ON COMPUTER

The candidates who qualify the written test will be required to appear in the Skill Test
(Typing Test) on computer, which is only qualifying in nature. A minimum speed of 35
words per minute in English Typewriting or 30 words per minute in Hindi Typewriting
on computer.
( 35 words per minute in English or 30 words per minute in Hindi corresponding to
10500 KDPH in English/9000 KDPH in Hindi with average of 5 key depressions for
each word on computer)
Note: - Failure to qualify the event of typing speed test will render the candidate

disqualified for selection.

7.6. FINAL MEDICAL EXAMINATION:-

Candidates who qualify Written Examination, Skill Test (Typing Test) and transcription
on Computer will be put through detailed medical examination strictly on the basis of
merit of written examination as per the vacancies and average failure rate.
Note:-

(i) The candidates will be called for medical examination three times over and

above the number of vacancies advertised so that if some candidates high

up in the merit list (category wise) do not make it through medical exami-

nation, candidates lower in merit list could be considered for appointment

strictly based on merit.

(ii) Being called for medical examination will in no way give any legal claim or

right to any candidate for final appointment in Govt. service.

7.7. APPEAL AGAINST FINDINGS OF MEDICAL EXAMINATION:-

If a candidate is declared unfit in the detailed medical examination, the grounds for
rejection will be communicated to him by the Chairman. If the rejected candidate is not
satisfied with the findings of the Medical Officer, he/she will apply and obtain Form-4,
5 & 6 from the Chairman Recruitment Board concerned to prefer an appeal for Review

Medical Examination to Inspector General (Pers), SSB, Force HQ R.K. Puram, New
Delhi -110066, within 15 days from the date of issue of communication in which the
findings of the Medical Officer is communicated to him/her. The appeal should neces-
sarily contain the following; (a) Review Medical Examination fee of ` 25/- (Rupees
Twenty five only) non refundable, through a Bank Draft in favour of “PAO, SSB
(MHA), New Delhi”, (b) Appeal Form 4, 5 & 6 issued by the initial Medical Board declar-
ing the candidate as Unfit, (c) One self addressed envelope with ` 25/- postage stamps
duly affixed on it. Certificate other than Medical Form-6 (provided by the Chairman of
Recruitment Board to the Candidates) to submit appeal for Review Medical examina-
tion will not be considered and rejected straightway. The fitness certificate on Form-

6 is essential to consider their cases for review medical examination and not for

any other purpose.

The candidates whose appeal is found in order will be issued call letters to

appear for Review Medical Examination and their list will also be uploaded in the

SSB Website www.ssbrectt.gov.in. They may keep in touch to know their date of

appearing in review medical examination and venue by visiting our website.

The decision of the Review Medical Board of SSB will be final and no 2nd appeal

will be entertained as per Govt. instructions and also no reply of the correspon-

dence/2nd appeal will be given/entertained. 

Note:- It should, however, be clearly understood that the Selection Board

reserves absolute discretion to reject or accept any candidate after considering

the report of the medical board.

8. FINAL SELECTION:-

The final selection list will be prepared in order of merit, category wise, after comple-
tion of Review Medical Examination. It is hereby emphasized that the candidates who
merely secure the qualifying percentage marks and found medically fit, may not be
considered for final selection since the cut off marks will be determined according to
number of vacancies as well as after completion of whole recruitment process. Where
equal marks have been obtained by candidates their merit will be fixed as per date of
birth and the older candidate will be given preference.
The result of provisionally selected candidates will be uploaded in SSB website

i.e. www.ssbrectt.gov.in as per availability of vacancies. The selected candi-

dates will be issued offer of appointment. No further extension will be given

except in deserving cases. The provisional appointment of the candidates will

be subject to verification of their Caste and other Certificates related to recruit-

ment through proper channel and if the verification reveals that the certificates

are false at any stage, the candidate’s service will be terminated forthwith with-

out assigning any further reasons and without prejudice to such further action

as may be taken under the provisions of Indian Penal Code for production of

false Certificates.

9. APPLICATION FEE:-

Application fee will be ` 50/- (Rupees fifty only) Non-refundable for candidates
belonging to General and OBC categories. They shall attach Bank Draft/IPO (Non-

refundable) drawn in favour of Authority mentioned at para-10 at column No. 3

below. No application fee will be charged from SC/ST, Ex- Servicemen and Female
candidates.
10. HOW TO APPLY:-

Eligible and desirous candidates should send their applications BY POST in the

prescribed proforma given in Annexure-I and II with two self attested passport

size photographs duly affixed on application form and admit card at the space

provided for the purpose, along with application fee of ` 50/- in the form of

DD/IPO and self attested copies of the testimonials as in Para-11. The applica-

tions should be typed or neatly hand written. Two self-addressed envelopes of

4”x9” size with ` 25/- postage stamps duly affixed should also be attached with

the application form. The candidates belonging to different States/UTs should

send their application forms to the address as shown at Column No.2 of the

table below on or before closing date.

The envelope containing the application should be superscribed in block letters

as APPLICATION FOR THE POST OF “HEAD CONSTABLE (MINISTERIAL)”. The

incomplete applications and applications received after the last date will not be

entertained and will be summarily rejected. SSB will not be responsible for

postal delay, if any. No correspondence will be entertained on this account. The

details for sending the application are as under:-

Name of Application Receiving Centre and Bank Draft/IPO

Post application should be addressed to should be prepared 

the following officer in favour of

1. 2. 3.

HC THE DY INSPECTOR GENERAL, “Accounts Officer, 

(Ministerial) SECTOR HQ, SSB RANIDAGA, POST SSB, SHQ HQ,

OFFICE : SUSRUTA NAGAR, DIST: RANIDANGA,”

DARJEELING (WEST BENGAL) payable at SBI

PIN : 734012 Branch, Siliguri

(WB) Code-0184

Note: - (i) DDs/IPOs may be prepared in favour of addressee as above only.

(ii) Application must be sent to above address only.

(iii) Applications addressed to FHQ SSB or any other offices of SSB shall not

be entertained at any stage.

11. SELF ATTESTED COPIES OF DOCUMENTS TO BE ATTACHED WITH APPLI-

CATION:-

a) Educational qualification Certificate(s) i.e. (Matriculation and 10+2 pass certifi-
cate).

b) Date of birth certificate (Matriculation or 10+2 pass certificate).
c) Scheduled Caste/Scheduled Tribe/OBC certificates should be on the format as

Annexure-III for SC/ST and Annexure –IV for OBC prescribed in the Central
Govt. order. (May also be downloaded from SSB Website www.ssbrectt.gov.in).

Applications of candidates without OBC certificate on prescribed format

will not be considered and summarily rejected.

d) Ex-Servicemen must submit Photostat copies of discharge/release certificate in
support of claim of Ex-Servicemen & Caste Certificate, if belongs to SC/ST/OBC
on the format as prescribed in the Central Govt. order.

e) Departmental candidates should apply through proper channel.
f) Government employees applying for the post must enclose N.O.C with their

application form.
g) Demand Draft/Indian Postal Order worth ` 50/- (Non-Refundable)
h) 2 (Two) self addressed envelopes with postage stamps worth ` 25/- each.
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i) Certificate of bonafide/Domicile/Permanent resident of that State from designat-
ed revenue authorities not below rank of Tehsildar for verification of citizenship of
India.

j) West Pakistani Refugees settled in J&K are exempted to produce domicile cer-
tificate, they will produce certificate issued by the village Sarpanch/ Numbardar
along with a copy of the Electoral Roll showing the name of the candidates in
voter list for election to the Parliamentary Constituency.

k) Annexure-V (if applicable for relaxation in height and chest) 
12. IMPORTANT INSTRUCTIONS: -

i) Applications submitted on a format other than published in this advertisement,
are liable to be rejected summarily.

ii) Candidate should note that the Date of Birth as recorded in the Matriculation,
10+2/Sr. Secondary Examination Certificate OR an equivalent Certificate on the
date of submission of application, will be accepted.

iii) If the above documents are not submitted along with the application, it will be
rejected summarily or at any stage of the recruitment process and no request for
reconsideration will be entertained.

iv) Incomplete or unsigned applications, applications without attested photo-

graphs, applications received after closing date will be rejected summarily.

v) All candidates in Govt. service whether in a permanent or in temporary capacity
etc. will be required to submit their application through proper channel along with
NOC. Application shall be rejected if received late or is not complete in all respect
as provided in the rules.

vi) Any wrong attestation so as to mislead the Recruitment board or to gain access
to examination would lead to criminal action against the candidate besides can-
cellation of his candidature.

vii) No separate admit cards / call letter will be issued to the qualified candi-

dates called for written examination, Skill Test norms on Computer and final

medical examination. The same will be apprised to the candidate by the

recruitment board and the list of qualified candidates called for above test

will be displayed on the notice board at the recruitment venue as well as

uploaded in SSB Recruitment Website i.e. www.ssbrectt.gov.in.

viii) In case any candidate is found ineligible or suppressing facts on any ground after
his selection/appointment, his services will be terminated without assigning any
reason.

ix) The Government shall not be responsible for damage /injury/loss to the individ-
ual, if any, sustained during the recruitment process and journey.

x) The DG SSB has full rights to make changes or cancel /postpone the

recruitment without assigning any reason.

xi) Candidates canvassing in any form or bringing outside influence /pressure, offer-
ing illegal gratification, blackmailing or threatening to blackmail any person con-
nected with recruitment will be declared disqualified. 

xii) Candidates impersonating and submitting the fabricated/forged documents are
also liable to be disqualified.

xiii) It should, however, be clearly understood that the Selection board reserves

itself, absolute discretion to reject or accept any candidate at any stage.

xiv) It is in the interest of the candidates that the application is filled up properly and
completely without correction/alteration/overwriting.

xv) Mere qualifying the prescribed tests in SSB recruitment does not confer any right
of selection to the candidate.

xvi) The candidates provisionally selected for the above posts should qualify

the training or courses as prescribed by the Director General, Sashastra

Seema Bal from time to time during probation period failing which services

are liable to be terminated.

xvii) The candidates will not be considered for recruitment if involved/convict-

ed/arrested in any criminal case under IPC or any other Act of the Central

or State Government.

13. NO TA/DA WILL BE ADMISSIBLE:-

However, TA for onward and return journey to SC/ ST candidates will be paid as per
GOI instructions to those who appear in written test subject to production of rail/ Bus
tickets, original caste certificate, non employment certificate from MP or MLA or any
Gazetted Officer of the locality in case they are not employed in Central / State
Government.
14. APPLICATION FORMS ARE LIABLE TO BE REJECTED SUMMARILY, IF

THEY ARE:-

i) Incomplete.
ii) Not on prescribed format.
iii) Without Bank Draft/ Banker’s Cheque/IPO of ` 50/-.
iv) Accompanied with under valued Bank Draft/ Banker’s cheque/IPO.
v) Accompanied with Bank Draft/ Banker’s cheque/IPO drawn in favour of wrong

paying authority or wrong address of Bank draft/ Banker’s cheque/IPO.
vi) Received without self attested copy of caste certificate and discharge certificate

in case of Ex-Servicemen.
vii) Received without self attested copies of educational certificate/testimonials.
viii) Received without self addressed envelopes and without postage stamps affixed

on the envelopes.
ix) Received without photograph.
x) Received without signature & thumb impression of the candidate.
xi) Received after last date of receipt of the application.
xii) Received directly & without signature/seal of H.O.O. in case of serving candi-

dates.
xiii) Received with SC/ ST/ OBC certificates not on prescribed format.

THE TERMS AND CONDITIONS GIVEN IN THIS ADVERTISEMENT ARE SUBJECT

TO CHANGE AND SHOULD THEREFORE BE TREATED AS GUIDELINES ONLY

ASSISTANT DIRECTOR (RECTT)

ANNEXURE-I

GOVERNMENT OF INDIA, MINISTRY OF HOME AFFAIRS (SASHASTRA

SEEMA BAL) APPLICATION FORM FOR THE POST OF HEAD CONSTA-

BLE (MINISTERIAL)

a) Post Code 

b) Bank Draft/IPO No. and date Amount

1. Name in BLOCK LETTERS (as recorded in Matriculation Certificate)

FIRST NAME MIDDLE SURNAME

2. Father’s name (as entered in Matriculation certificate)

3. (a) Date of birth(as in Matriculation certificate)

D D M M Y Y Y Y

c) Age as on 01/08/2013

Y Y M M D D

4. Educational Qualification (Attach self attested copy Education/Tech.Qualification
and typing etc/ Qualification certificate(s) etc.

Exam Passed Name of School/ Board/ Subject Studied Aggregate percentage 

University/ Institute of Marks

5. Sex: Male or Female

6. Religion:

Hindu Muslim Sikh Christian Buddhist Jain If others, specify

7. Whether belongs to:-

General SC ST OBC Ex-Serviceman

(If SC/ST/OBC attach self attested true copy certificate as per Central Govt.
instructions)

8. Whether belongs to

Gorkhas Dogras Marathas Garhwalis Kumaonis

(Attach self attested true copy of certificate for height relaxation)
9. Whether:-

Domiciled ordinarily in Affected in Affected in 2002 communal 

J&K during 1980 to 1984 riots riots of Gujarat

1989

(Attach self attested true copy of certificate)
10. (a) Whether Ex-serviceman, if so, indicate :-

Gen SC ST OBC

(b) If, Ex-serviceman, mention following details. (Attach CTC Discharge)

Date of Date of Medical Award of Reasons Education

Enrolment retirement/ category Decoration for qualification

Discharge release/ Civil Military

discharge

11. Permanent address:
Village/Town
Post Office
Tehsil
Police
Station
District
State
Pin Code

12. Correspondence address:
Village/Town
Post Office
Tehsil
Police
Station
District
State
Pin Code

13. Contact Number/Mobile No.

14. Whether employed in SSB    15. Govt. Service 

If so, mention following details.

Name of present Date since Post Name and designation of 

employer when held authority issuing N.O.C 

16. Have you ever been debarred by UPSC, SSC or SPSC or any 
recruitment board from appearing in any exam? Yes/No

17. Criminal Proceeding details, if any:

(a) Whether any FIR or criminal case(s) has ever been registered 
against you? Yes/No

(b) Whether any criminal complaint case or FIR or criminal case(s)
is pending against you in Court of Law, or with police at the time 
of submitting the application form? Yes/No

(c) Have you ever been arrested/detained in any criminal case(s)? Yes/No
(d) Have you ever been tried & convicted or acquitted by a Court of 

Law in any criminal case(s)? Yes/No
(e) Have you ever been tried & convicted by the Court by filling any 

bond for good behavior etc.? Yes/No
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18. Case reference: If the answers to any of the above mentioned questions is
“YES” then give full particulars of the Criminal complaint case, FIR No. & Date,
Under Section, District and present status of the case at the time of filling up this
application form.

19. If after submission of this application form, any criminal case(s) is registered
against you or arrested/detained by Police in any criminal case relevant details of
same should be communicated immediately to the concerned Chairman of
Recruitment Board conducting recruitment failing which it shall be deemed to be
suppression of factual information.

20. Identification mark (Please write in the box)

21. Thumb impression of candidate:

22. DECLARATION: I hereby declare and confirm that all the entries/information in
the application form is correct. I undertake that, in case any information furnished
by me is found to be false or incomplete or any material information concealed by
me, my candidature may be cancelled.

Place: Signature of Candidate………………………..

Date:

NOTE: Candidates should apply only if they fulfill all the physical standard &

Educational qualifications as mentioned in the advertisement to avoid any dis-

appointment at later stage.

ANNEXURE- II

ADMIT CARD

(TO BE PRINTED/TYPED/WRITTEN IN SEPARATE PAPER)
(Candidate will not be allowed to appear in the recruitment test without

production of this admit card)
To be filled by the candidate
Name of candidate: …………………………………………
Father’s Name: …………………………………………….
Date of birth: ................................................
Sex: …………………………….
Name of post for which applied: Head Constable (Ministerial)

(Signature of Candidate)

(TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY)
Roll Number______________________________________
Post for which appearing for Test: ______________________________________
Date of Birth ________________________________________
Whether direct/ departmental candidate ________________________________
Whether SC/ST/OBC/General/Ex-Serviceman_____________________________
Name of Recruitment Centre with complete address:
__________________________________________________________________
__________________________________________________________________
Date and time on which the candidate is required to appear:
Date: _______________________Time: ____________________

Signature of Nodal Office, ARC

With seal

Annexure-III

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Mrs/Ms/Miss___________________ Son/ daughter of

Shri __________________of village/Town__________________ in District/

Division _____________________ of the State/Union Territory _______________

belongs to the ___________ caste/Tribe which is recognized as a Scheduled

Caste/Scheduled Tribe under.

The Constitution (Scheduled Castes) order, 1950.
The Constitution (Scheduled Tribes) order, 1950.
The Constitution (Scheduled Castes)(Union Territory) order, 1951.
The Constitution (Scheduled Tribes) (Union Territory) order, 1951.
(As amended by the Scheduled Castes and Scheduled Tribes (Modification)

Order 1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization

Act, 1966, The State of Himachal Pradesh Act, 1970, the North Eastern Areas

(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes

orders (Amendment) Act, 1976.)

*The constitution (Jammu & Kashmir) Scheduled Caste Order, 1956;
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes, 1959, as
amended by the Scheduled Castes and Scheduled Tribes orders (Amendment) Act.
1976;
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962;
*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962;
*The Constitution (Pondichery) Scheduled Castes Order, 1964;
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;
*The Constitution (Goa, Daman & Dieu) Scheduled Castes Order, 1968;
*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968;
*The Constitution (Nagaland) Scheduled Tribes Order, 1970;
*The Constitution (Sikkim) Scheduled Castes Order, 1978;
*The Constitution (Sikkim) Scheduled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.
*The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991.
*The Constitution (Scheduled Tribes) Order, (Second Amendment) Act, 1991.
The Constitution (Scheduled Tribes) Ordinance, 1996
*2. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes
Certificate issue to Shri _____________________Father of Shri/Mrs/Ms/Miss
_________________________ ______of village/town________________________
in District/Division _____________________ of the State/UT _________________
_____________who belong to the ____________ caste/Tribe which is recognized as
a SC/ST in the State/Union Territory __________________________ issued by the
_______________________________ ( name of the prescribed issuing authority)
vide their No. ______________________________________ dated _____________ 

Shri ____________ __________________ and or his/her family ordinarily reside(s) in
Village/Town _____________of ____________ District/Division of the State/Union
Territory of _______________. 
Place______________ Signature______________

Date_______________ Designation ____________

(With seal of Office)

NOTE:- The terms ordinarily reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
LIST OF AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE:

1. District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/ Additional Deputy Commissioner/Dy. Collector/ 1st Class
Stipendiary Magistrate/Sub Divisional Magistrate/Extra Assistant Commissioner/
Taluka Magistrate/Executive Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and / or his/her family

resides.
NOTE:- ST candidates belonging to Tamil Nadu State should submit caste certificate
only from the Revenue Division Officer. 

ANNEXURE-IV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD

CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE CEN-

TRAL GOVERNMENT OF INDIA

(G. I. Dept. of Per.& Trg. O. M. No.36033/28/94-Estt.(Res).dated 2-7-1997)

This is to certify that ........................ son/daughter of ........................Village

........................ District/Division........................ In the ........................

State........................belongs to the........................Community, which is recognized

as a Backward Class under: 

* (i) Government of India, Ministry of Welfare, Resolution, No.12011/68/93-BCC (C),
dated the 10th September, 1993, published in the Gazette of India,
Extraordinary, Part-I, Section-I, No. 186, dated the 13th September, 1993.

*(ii) Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated
the 19th October, 1994, published in the Gazette of India, Extraordinary, Part-I,
Section, No. 163 dated the 20th October, 1994.

*(iii) Government of India, Ministry of Welfare, Resolution No.12011/7/95-BCC, dated
the 24th May, 1995, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 88, dated the 25th May, 1995.

*(iv) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 9th March, 1996, published in the Gazette of India, Extraordinary, Part-
I, Section I, No. 60, dated the 11th March, 1996.

*(v) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC,
dated the 6th December 1996, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 210, dated the 11th December 1996.

*(vi) Government of India, Ministry of Welfare, Resolution No.12011/13/97-BCC,
dated the 3rd December, 1997, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 239, dated the 17th December, 1997.

*(vii) Government of India, Ministry of Welfare, Resolution No.12011/99/94-BCC,
dated the 11th December 1997, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 236, dated the 12th December 1997.

*(viii) Government of India, Ministry of Welfare, Resolution
No.12011/68/98-BCC, dated the 27 Oct., December, 1999, published in the
Gazette of India, Extraordinary, Part-I, Section I, No. 241, dated the 27th Oct,
1999.

*(ix) Government of India, Ministry of Welfare, Resolution No.12011/88/98-BCC,
dated the 06th December 1999, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 270, dated the 06th December 1999.

*(x) Government of India, Ministry of Welfare, Resolution No.12011/36/99-BCC,
dated the 4th April 2000, published in the Gazette of India, Extraordinary, Part-I,
Section I, No. 71, dated the 4th December 2000.

*(xi) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 21st December 2000, published in the Gazette of India, Extraordinary,
Part-I, Section I, No. 210, dated the 21st December 2000.

*(xii) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC,
dated the 6th September, 2001, published in the Gazette of India, Extraordinary,
Part-I, Section I, No.246, dated the 6th September, 2001

Shri ........................ and/or his family ordinarily reside(s) in the

........................District/ Division of the ........................State. This is also to certify

that he/she does not belong to the persons/sections (Creamy Layer) mentioned

in Column 3 of the scheuled to the Government of India, Department of

Personnel, and Training, O. M. No. 36012/22/93-Estt. (SCT), dated 8-9-1993.

DISTRICT MAGISTRATE/

Dated: DEPUTY COMMISSIONER/

TEHSILDAR ETC.

Office Seal

Strike out whichever is not applicable

ANNEXURE-V

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATE THOSE WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri/Mrs/Ms/Miss________________________
______________Son/daughter of Shri _________________________ is permanent
resident of village_______________________Tehsil/Taluka____________________
District________ of ______ __State.
2. It is certified that:-
*Residents of entire area mentioned above are considered as (Garhwali, Kumauni,
Gorkhas, Dogras, Marathas) for relaxation in height and chest measurement for
recruitment in the Para Military Forces of the Union of India.
Place: Signature________

District Magistrate/ Sub-Divisional

Date: Magistrate/ Tehsildar

*Delete whichever is not applicable
davp 19114/11/0044/1314 EN 32/39
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Salim Ali Centre for
Ornithology and
Natural History

Salim Ali Centre for Ornithology and
Natural History, Coimbatore requires
a Senior Research Fellow for the
project on "Impact of Wind Power
Project on wildlife including migrato-
ry birds and Raptors at Davangre,
Karnataka"
Age : below 32 years as on the stip-
ulated last date for receiving appli-
cations.Duration: 14 months;
Fellowship : 18000 + HRA;
Qualification and Experience:
Minimum second class post gradu-
ate degree in Zoology/ Wildlife
Biology with two years research
experience after PG. Desirable:
Aptitude and relevant experience in
field based studies especially on
birds and / or Environmental Impact
Assessment.
Age limit is relaxable for ST/SC/
OBC/Women/PH candidates as per
the Central Government Rules.
Application on plain paper in the fol-
lowing format should reach the
Director, Salim Ali Centre for
Ornithology and Natural History,
Moongilpallam, Anaikatty,
Coimbatore -641108 (Tamil Nadu)
within 15 days from the date of pub-
lication of the advertisement.
(1) Name, (2) Date of Birth and Age,
(3) Community, (4) Address for
Communication with contact details;
email & mobile number (5) Educat -
ional Qualifications, (6) Details of
experience, if any, (7) a one-page
write up on your research interest
(8) List of publications and (9) Name
and contact details of two Referees
familiar with your work. Attested
copies of the degree & community
certificates and mark sheets need to
be enclosed. EN 32/50

Corrigendum
Govt. of India

Ministry of
Defence

INDIAN ORDNANCE FACTORIES
Ordnance Factory, Kalpi Road

Kanpur
Reference is invited to our adver-
tisement No.davp 10201/11/
1596/1314, published in the
Employment News dt. 26 October -
01 November, 2013. In this regard,
following amendments are hereby
made:
Against the heading 'ESSENTIAL
QUALIFICATION:’ for the various
Post of Industrial Employee.

FOR:
A) FOR INDUSTRIAL EMPLOYEE:
i) Passed Matriculation or equivalent
examination.
ii) National Council of Trades for
Vocational Training (NCTVT) certifi-
cate in the relevant trade failing
which ITI or equivalent Diploma/
Certificate holder.
iii) On the unavailability of NCTVT
certificate holders, ITI or equivalent
Diploma/ Certificate holders will be
considered.
iv) Engineering Degree & Engin-
eering Diploma will not be accepted
as qualification for Direct Recruit-
ment.

READ:
i) Passed Matriculation or equivalent
examination.
ii) NAC / NTC issued by National
Council of Trades for Vocational
Training (NCVT) certificate.
iii) NAC and NTC, issued by NCVT,
treated at par
iv) Diploma in Engineering without
possessing NAC/NTC cannot be
accepted as qualification for Direct
Recruitment.
Against the heading 'FOR DEPART-
MENTAL CANDIDATES RELE-
VANT RULES SHALL APPLY',
point 2 (e) of the advertisement:

FOR:
2 (e) Ex-Trade Apprentices of the
Ordnance Factory, Kanpur (OFC)
need not apply against this recruit-
ment notice. They will be called
directly from the factory and will be
considered along with others.

READ:
2(e) Trade Apprentices of Ordnance
Factories would also be required to
apply ONLINE.
Other entries of the above advertise-
ment will remain unaltered.

(Ranjita Rashmi)
Dy General Manager/Admin

davp 10201/11/1645/1314
EN 32/2

Applications are invited from the eligible candidates in the prescribed proforma 
appended for Recruitment to Posts in erstwhile Group-D Services in PB-1 in 
scale Rs.5200-20200 with grade pay Rs.1800/-  on Hyderabad Division against 
Scouts & Guides quota. The last date of receipt of application is 09-12-2013 and 
for residents of Assam, Meghalaya, Manipur, Arunachal Pradesh, Mizoram, 
Nagaland, Tirupura, Sikkim, Jammu & Kashmir, Lahoul & Spiti Districts and 
Panji, Sub-division of Chamba district of H.P and Andaman & Nicobar, 
Lakshdweep islands is 24-12-2013.

Age as on 01.01.2014  : Between 18 to 33 years for UR candidates, 18-36 
years for candidates belonging to OBC & 18-38 for candidates belonging to 
SC/ST categories.

Recruitment Process : The candidates, who apply in response to 
notification issued and are found eligible for consideration for appointment 
against scouts and guides quota shall be assessed on the following basis.

A) Written test                           50 MARKS

The written test will consist of 50 objective type questions relating to Scouts 
and Guides organisation and its activities as per syllabus given below.

B) Scouts/Guides qualifications over and above the minimum 

prescribed as eligibility condition. 35 MARKS 

a) Participation in International event one event  5 marks two or more events 
(7 marks)

b) Participation in National Events/ National Jamboree (No marks for the first 
event. The same being the minimum eligibility condition First additional 
event 5 marks, two additional events or beyond -7 marks). (7 marks)

c) Participation in Jamboree on the Indian Railways (one event 5 marks, two 
or more events 7 marks). (7 marks)

d) Events/Rallies attended at state level(one event 5 marks two or more 
events 7 marks). (7 marks)

e) Specialised Scout/Guide course Pioneering/ Mapping and standard 
judging course / vocational craft course (one course 5 marks two or more 
courses 7 marks).  (7 marks)

(C) Personality test/Interview 15 MARKS 

Total 100 MARKS

The final empanelment to the extent of vacancies notified will be based on the 
merit order as per the aggregate marks obtained by the candidates.

Syllabus : History of Scouting/Guiding. Law & Promise, Organisation, District & 
State level, Training Centre, District and State level, Knowledge of books, 
Scouting for boys/Guiding for Girls in India, Motto, Left hand shake, Salute, 
Prayer, Flag Song, National Anthem, Know the National & Scouting Flag, Social 
Service at various occasions, Hiking, Proficiency Badges, How the badges are 
earned? Stages in Scouting/Guiding, Thinking day, Progressive training of 
Scouts/Guides/Rangers/Rovers, Pioneering, Handicrafts, Indian Railway 
Jamborettee, National Jamboree, Jamboree in the Air.

5. Fees : Indian Postal Order of Rs.100/- drawn in favour of  Senior 

Divisional Finance Manager, Hyderabad Division, South Central Railway 

payable at Secunderabad . The fee is not refundable under any circumstances. 
Candidates belonging to SC/ST communities, women, minority and 
economically backward classes whose family income is less than Rs.50,000/- 
per annum, are exempted from payment of fee, subject to submission of income 
certificate in the prescribed format appended (Format - A).

6. How to apply: The candidate should apply on a quality plain paper of full 
scape size in the given format only in Hindi/English(no other regional language 
will be entertained) and send in a closed cover super-scribed as 
“RECRUITMENT AGAINST SCOUTS AND GUIDES QUOTA,HYDERABAD 

DIVISION, SCR- 2013-14”.

7. Whom to Address : The application filled in all respect along with the 
enclosures duly attested by a gazetted officer should be sent by ordinary post 
only addressed to  Senior Divisional Personnel Officer, Hyderabad Division, 

Ground floor, Hyderabad Bhavan, South Central Railway, Secunderabad -

500 071.

Sl.No. PB-1 Pay Band No. of posts

1. Rs.5200-20200 with grade Pay Rs.1800/- 02 - Two 

The candidates who fulfill the following terms and conditions can only apply.
th

1. Qualification  : 10  pass or ITI or Equivalent.

2. 

3. Eligibility : The candidates should fulfill following norms for recruitment 
against Scouts & Guides quota.

a) A President Scout/Guide/Ranger/Rover or Himalayan Wood Badge or a 
Pre HWB trained Scout Leader/Advanced trained Guide/Leader/Captain.

b) Should have been an active member of a Scout Organization for atleast 3 
years in the recent past and should continue to be active.

c) Should have attended atleast one event at National level and one or two 
events at State level or should have a good record of participation in 
Scouts/Guides activities at Unit/District level.

4.

8. Important instructions : 

(i) The candidate should send attested copies of the following certificates 
along with the applications.
(a) Certificates issued by Bharat Scout & Guides.
(b) Certificate in support of date of birth.
(c) Certificate of Academic/Technical qualifications - Experiences.
(d) Latest Caste Certificate issued by the competent authority if he or 

she belongs to SC/ST/OBC.

(ii) Candidates already employed in Central/State/PSU should submit their 
applications through proper channel duly submitting Service Certificate and 
“No Objection Certificate” from the employer.

(iii) The application with irregularities such as un-signed, signed in capital 
letters, incomplete, illegible without enclosures, not in prescribed proforma, 
without prescribed fee, without attestation of Gazetted officer and 
applications received after the last date will be rejected.

(iv) The Railway Administration is not responsible for any postal delay.

(v) Candidates attempting to give false information / suppressing the facts will 
be disqualified and are liable for debarment and for legal action. 
Candidates who attempt fraud / impersonation are liable to be debarred for 
life from appearing in any examination conducted by this Railway.

(vi) Candidates recommended for appointment will have to pass the prescribed 
medical examination conducted by the Railway administration before 
appointment.

(vii) The Railway Administration reserves the right to cancel/reject without 
assigning any reason thereof.

(viii) Canvassing in any form shall disqualify the candidate.

Senior  Divisional Personnel Officer, Hyderabad.

Application for Recruitment of Scouts & Guides in PB-1 in scale Rs.5200-

20200 with grade pay Rs.1800/- posts [2013-2014].on Hyderabad Division, 

S.C. Railway.

Employment Notice No.001/2013-14/Scouts Quota.

 
  

  IPO No. Issue Post Office  Date of issue Value

1. Name in Full (Block Letters)  : _____________________________.
2. Father's Name : _____________________________.
3. Address : _____________________________.

Nearest Railway Station
4. Date of Birth  : Day Month Year
 

5. Age as on 01.01.2014. : _____________________________.
6. Whether belongs to  :

(SC/ST/OBC/UR) : _____________________________.
7. Academic Qualification : _____________________________.
8. Professional/Technical :

Qualification. : _____________________________.
9. Scouts Qualification : _____________________________.

President's Scout/Guides/Rover/Ranger (or)  :  ____________________.
Himalayan Wood Badge holder (or) :_____________________________.
A Pre-HWB trained scout leader/     : _____________________________.
Advanced trained guide captain/Leader   :  __ ______________________.

10. Details of scout events attended during the financial year :

2011-12 2012-13 2013-14

a) National Level  :
b) State Level       :
c) Dist./Unit Level :

11. If you are already employed, give particulars  :   

a) Name of the Organization where employed    :   _____________________.
b) Employed  :  From _______________________  To  _________________
c) Designation : _____________________________.
d) Address of the Employer : _____________________________.

(if the candidate is in service, application should be forwarded through 

proper channel).

I hereby declare that all statements made in this application are true and correct 
to the best of my knowledge and belief, I understand that in the event of 
particulars or information given herein being found false or incorrect, my 
candidature for the recruitment on Scouts & Guides quota is liable to be rejected 
or cancelled and in the event of my mis-statement/ discrepancy in the particulars 
being detected, after my appointment, my services are liable to be terminated 
without notice to me.

Place  : ____________________. Signature of Candidate
Date : _____________________.          Name of the Candidate (in Block letters)

Enclosures  :
1. Indian Postal Order.
2. No. objection certificate if employed.
Attested copies of 

3. SSC / Matriculation / Tenth class pass certificate in proof of date of birth.
4. Caste certificate (SC/ST/OBC).
5. Certificate of Academic qualification other than SSC/Matriculation/Tenth 

class pass certificate.
6. Certificates of Scouts and Guides.
7. Certificates of Professional/Technical Qualification.

Above  advertisement along with Application form is also available on Railway 
Website at www.scrindianrailways.gov.in  and can be downloaded.

FORMAT -A

INCOME CERTIFICATE FOR WAIVER OF EXAMINATION FEES FOR 

CANDIDATES BELONGING TO ECONOMICALLY BACKWARD CLASSES

1. Name of the candidate:
2. Father's name:
3. Age:
4. Residential Address:
5. Annual Family Income [ in words and figures]:  
6. Date of issue:
7. Signature:   
                                                                               [Name of the signing officer]
8. Stamp of issuing authority.
Note [i]   District Magistrate or any other Revenue Officer upto the level of 

Tehsildar.
[Ii] Sitting Member of Parliament of Lok Sabha for persons of their own 

constituency.
         [iii] BPL Card or any other certificate issued by Central Government under 

a recognized poverty alleviation programme or Izzat MST issued by 
Railways.

[iv] Union Minister may also recommend to Chairman /RRBs for any 
persons from anywhere in the country.

         [v]  Sitting MP of Rajya Sabha for persons of the district in which these MPs 
normally reside.

EMPLOYMENT NOTIFICATION No.001/2013-14/Scouts Quota.

DATED  :  09-11-2013.

SOUTH CENTRAL RAILWAY

P
U

B
/0

9
3

1
/1

3

DRM’s Office, Personnel Branch, Hyderabad Division,

Secunderabad - 500 071.

“ SMS TO 8121281212 FOR ANY RAILWAY COMPLAINT / SUGGESTION ”

A1263/13

Affix latest 
Passport size
photograph

duly attested
by a Gazetted

Officer.

EN 32/79



APPLICATIONS ARE INVITED FOR THE FOLLOWING POSTS:-

Advt.No.4/2013-NER

Cat.No.NER(B)-01 :Two posts of Senior Technical Assistant(Chemical), General

Central Service, Group 'B' (Non-Gazetted) Non-Ministerial in Central Ground

Water Board, Govt. of India, Ministry of Water Resources.

Pay Scale : PB-2: Rs.9300-34800 + Grade Pay Rs.4600/-.
Vacancy : 2 (Unreserved) 

NOTE 1: The post are identified not suitable for being manned by per-
sons with disabilities(OH/HH/VH) and such categories need not apply.
NOTE 2: OBCs, SCs & STs possessing the EQ and within the age limit
are eligible to   apply and compete for the Unreserved vacancy. No age
relaxation is  applicable since there is no vacancy for OBCs, SCs & STs
in this particular  posts that is under advertised. 

Age : Not exceeding 30 years as on the closing date(Relaxable for Govt. ser-
vants upto five (5) years in accordance with the instructions or orders
issued by the  Central Government. However, the admissibility in age
relaxation is subject to  submit of certificate in prescribed format as
given in Appendix-V of the Notice).

E.Q. :  Master's degree in Chemistry or Agricultural Chemistry or Soil Science
from a  recognised University.

D.Q. : Two years experience in Ground Water Analysis and Ground Water
Chemistry.

I.P. : NER, Guwahati.
A.I.S.L. :  Yes.
J.R.  : i) Carry out chemical analysis of water samples and natural & polluted

water.
ii) Analysis of water samples for basic nature of Chemical characteris-
tics.
iii) Compilation of chemical date for Ground Water Data Year-
Book(Chemical) preparation  of hydro chemical maps/reports and
monthly progress report.
iv) Operation & maintenance of Chemical equipment/instrument.
Supervision of  preparation of Laboratory reagents.
v) "Analysis & Quality Control" laboratory chemical data bank and
reagent centre(s) where the centre(s) makes control and distribution
standard reagent to other laboratories.

P.O.P.:   2 (two) years.
Advt.No.4/2013-NER

Cat.No.NER(B)-02: Two posts of Senior Technical Assistant(Geophysics),

General Central Service, Group 'B' (Non-Gazetted) Non-Ministerial in Central

Ground Water Board, Govt. of India, Ministry of Water Resources.

Pay Scale :  PB-2: Rs.9300-34800 + Grade Pay Rs.4600/-.
Vacancy :  2 (1-SC, 1-ST) 

NOTE 1: The post are identified not suitable for being manned by per-
sons with  disabilities (OH/HH/VH) and such categories need not apply.
NOTE 2: Since the posts are reserved for SCs & STs only, others need
not apply. 

Age : Not exceeding 30 years as on the closing date(Relaxable for Govt. ser-
vants upto five(5) years in accordance with the instructions or orders
issued by the  Central Government. However, the admissibility in age
relaxation is subject to  submit of certificate in prescribed format as
given in Appendix-V of the Notice).

E.Q. :  Master's degree in Geophysics or Applied Geophysics from a
recognised University.

D.Q. :  Two years experience of Geophysical investigations related to ground
water  exploration.

I.P. : NER, Guwahati.
A.I.S.L. :  Yes.
J.R. :  i) To assist in all types of Geophysical activities as may be allotted.

ii) To conduct and assist the work of Geophysical investigation, com-
mute the data and maintain the equipment taken in the field.
iii) To assist Senior officers as and when required besides he/she has
to process the data and assist in preparation of maps and plates and in
tabulation. He/she has to take up routine checking of equipment.

P.O.P. :   2 (two) years.

INSTRUCTIONS TO CANDIDATES;

1. ABBREVIATIONS USED: EQ : Essential Qualification, DQ : Desirable
Qualification, UR: Unreserved, SCs: Scheduled Castes; STs: Scheduled Tribes,
OBCs: Other Backward Classes; PH: Physically Handicapped; OH:

Orthopaedically Handicapped; HH: Hearing Handicapped; VH: Visually
Handicapped; CRFS : Central Recruitment Fee Stamps, AISL : All India Service
Liability, IP : Initial Posting, , JR: Job-Requirement, POP: Period of Probation, i.e.
that is; ExS: Ex-Servicemen.

2. Fees Payable: Rs.50/-(Rupees fifty) only: No fee for Women candidates,
Scheduled Castes, Scheduled Tribes.      

Note: Fees to be paid in the form of CRFS only. Detail Mode of payment of examina-
tion fee has been indicated in Para 7 of important instructions.
3. Mode of Selection: Candidates fulfilling the minimum prescribed qualifications

will be shortlisted on the basis of their educational qualifications, academic
records, percentage of marks etc. or through a screening test at the discretion of
the Commission. Candidates, thus, selected may be required to undergo a writ-
ten proficiency test wherever applicable/required or considered necessary by the

Commission at its discretion. The Commission holds discretion to fix different
qualifying standard for different categories in the proficiency test wherever appli-
cable. Candidates qualified on the basis of merit of proficiency test if any held,
would be required to appear at the interview. Final select list would be prepared
in order of merit as disclosed by the aggregate marks(marks of Proficiency Test
wherever applicable and interview) finally awarded to each candidate taking into
account the number of vacancies advertised and in that order so many candi-
dates as are found suitable by the Commission would be recommended. 

4. How to apply: Applications must be submitted in the format published in the
Employment News/Rozgar Samachar dated 09.11.2013. The application form is
available on the Commission's website http://ssc.nic.in. The applications should
be submitted to the concerned Regional Office as per the address given below:

REGIONAL DIRECTOR 

STAFF SELECTION COMMISSION (NER)

HOUSEFED COMPLEX, LAST GATE, BELTOLA BASISTHA

ROAD, DISPUR, GUWAHATI-781 006 (ASSAM)

Note (1):  Applications submitted on a format which is not exactly the same as pub-
lished in the notice are  liable to reject summarily.
Note (2): The Commission may consider conducting the Screening Test or Proficiency
test for the said post(s) on  the same date or different date(s), at its discretion.
5. Documents to be attached with the application:    

(i)    Central Recruitment Fee Stamps of Rs.50/-affixed and clearly cancelled on the
application form by concerned  Postal office of issued.                       

(ii)   One recent passport size photograph to be pasted (NOT STAPLED) on the appli-
cation and one  additional duly attested photograph to be enclosed.

(iii) Documents in support of claim of SCs/STs/OBCs and Age relaxation(in Appendix-
III/IV & V).

(iv)  Attested copies of certificates and mark statements showing age (Matric pass
certificate issued by concerned  Board) and educational qualifications(issued by
concerned Board & University). Candidates have the option to  either self-attest-
ed the photo-copies of various documents to be submitted by them or to submit
the copies of the documents duly attested by a Gazetted Officer. Any wrong attes-
tation so as to mislead the Commission or to gain access to the recruitment would
lead to criminal/debar action against the candidate, besides cancellation of the
candidature. All original certificates will be checked at the time of Personality
Test/Skill Test, as the case may be, and the candidature is subject to the result of
such scrutiny.

(v) Documents in support of claim of age relaxation in Appendix-V(Central
Government Civilian Employees).

(vi)  Candidates in Government Service are to attach an undertaking that they have
informed in writing to their  Head of Office/Department that they have applied for
the post. 

6.1: IMPORTANT INSTRUCTIONS: 

(i) Candidates should note that only the Date of Birth as recorded in the
Matriculation/Secondary Examination Certificate or an equivalent certificate as on
the closing date of submission of application will be accepted by the Commission
for determining the Age of eligibility and no subsequent request for its change will
be considered or granted. Date of Birth will be reckoned as on the normal

Closing date i.e. 08.12.2013.

(ii) If necessary documents as mentioned in item 5 are not submitted alongwith the
application, the application will be rejected summarily or at any stage of the
recruitment process and no request for revival will be considered.

(iii) Incomplete or unsigned applications or applications without photograph or fee or
applications received late will be rejected summarily. The Commission will not be
responsible for postal delays.

(iv) The candidates may note that provisional certificates in support of age proof,
mark sheets, educational qualifications etc. signed by the Principals of Colleges
or Schools are not acceptable to the Commission. Only copies of educational cer-
tificates and mark sheets(Cl.X, Cl.XII, Degree & Postgraduate) issued by the con-
cerned University's/Board's should be got attested by the competent officers and
submitted alongwith the applications.

(v) If a candidate has changed his/her name or dropped/added part of his/her name
after Matriculation/SSLC/Higher Secondary, he/she is required to submit an
attested copy of Gazette Notification to the effect that he/she has changed his/her
name after Matric etc. The changed name should also have been indicated in the
Gazette Notification.

(vi) Wherever a proficiency test has been prescribed, the Commission may, at its
discretion, call for interview only such candidates who obtain a certain minimum
marks in proficiency test as decided by the Commission.

(vii) Certificates in support of qualifications must have been obtained on or before the
closing date from recognized University/Institution. Degree/Diploma etc. obtained
through Open Universities/Distance education mode will not be accepted for the pur-
pose of Educational Qualification unless it is recognized by Distance Education
Council in terms of Ministry of Human Resource Development Notification No.44,
dated 01.03.1995  published in the Gazette of India dated 08.04.1995 for the relevant
period when the candidate acquired the relevant qualification.

(viii) CLOSING DATE: Completed application forms should be received by the con-
cerned Regional Office of the Commission latest by 08.12.2013 (till 5.00 p.m.). 

6.2: Age relaxation: The upper age limit as prescribed will be relaxable:
(i)  In respect of UR vacancy, upto 35 years for departmental candidates/central gov-

ernment employees who have rendered not less than three years continuous
service on regular basis (and not on ad-hoc basis)as on the closing date. As for  
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SCs & STs in respect of the vacancy reserved for each category will be 30+5+5
years respectively. These are subject to furnish of duly filled in certificate as per
the format given in Appendix-V & III of the Notice as applicable.

(ii) In respect of SCs & STs vacancy, the normal upper age is relaxable by 5 years
subject to production of requisite certificates in prescribed format as shown in
Appendix-III of the notice. 

(iii) Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir: 
UR.........5 years. OBC........8 years. SC/ST..........10 years.

(iv) Widows/Divorced Women/Women judicially separated and who are not remar-
ried:
UR...Upto 35 years of age. OBC...Upto 38 years of age. SC/ST...Upto 40 years of age

NOTE-1: The advertised post in respect of UR vacancy, the benefit of relaxation in age
in respect of OBC/SC/ST will not apply. However, they may apply if they fulfilled all the
eligibility criteria for the UR vacancy as advertised. SCs/STs are, however, exempted
from payment of the examination fee. 
NOTE-2:  Central Government Civilian Employees claiming the benefit of age-relax-
ation rendering not less than 3 years continuous service on regular basis (and not on
ad-hoc basis) would be required to submit a Certificate as per Appendix-V issued by
the office indicating length of service at the time of applying for the post to enable the
Commission to decide their eligibility. They may send their applications directly to the
Commission after intimating their Head of Office/Department and need not send
another copy through proper channel. However, in case they decide to send
Application through proper channel, they must ensure that the application complete in
all respects, should reach Staff Selection Commission latest by the closing date.
Applications shall be rejected if received late and/or not complete in all respects as
provided in rules.
NOTE-3: The closing date for receipt of application or the date of the interview will be
treated as the date for OBC status of the candidate and for assuring that the candidate
does not fall in the Creamy Layer. The OBC certificate's validity is three years count-
ing from the year of issued till the date for closing of the application. Otherwise, he/she
will be treated in UR category.
6.3: Age concession for Ex-Servicemen: (a) For appointment in Group B(Non-

Gazetted), Group C or Group D posts in Central Government, an ex-serviceman
shall be allowed to deduct the period of actual military service from his actual age
and if the resultant age does not exceed the maximum age limit prescribed for the
post for which he is seeking appointment by more than three years, he shall be
deemed to satisfy the condition regarding age limit. 
The format of certificates/undertaking to be submitted by the candidates claiming
the benefits/concessions of Ex-Servicemen, are given in Appendix I & II of the
notice.

Note-I: Ex-Servicemen who have already secured employment in civil side under
Central Government in Group 'C' & 'D' posts on regular basis after availing of the ben-
efits of reservation given to ExS for their re-employment are NOT eligible for Fee con-
cession or claiming benefits of reservation under EXS category. However, they are eli-
gible for age relaxation.
Note-II: The period of "Call up Service" of an Ex-Servicemen in the Armed Forces shall
also be treated as service rendered in the Armed Forces for purpose of age relaxation.
Note-III: For any servicemen of the three Armed Forces of the Union to be treated as
Ex-Servicemen for the purpose of securing the benefits of reservation, he must have
already acquired, at the relevant time of submitting his application for the Post/Service,
the status of Ex-servicemen and/or is in a position to establish his acquired  entitle-
ment by documentary evidence from the competent authority that he would complete
specified term of engagement from Armed Forces within the stipulated period of one
year from the Closing date i.e.24.06.2013.
Note-IV: Age concession is not admissible to Sons, Daughters and Dependents of Ex-
Servicemen.       
Explanation: An Ex-Serviceman means a person who has served in any rank whether
as a combatant or non-combatant in the Regular Army, Navy, Air Force of the Indian
Union, and (a) who either has been retired or relieved from such service after earning
his/her pension; or (b) who has been relieved from such service on medical grounds
attributable to military service or circumstances beyond his control and awarded med-
ical or other disability pension; or (c) who has been released from such service as a
result of reduction in establishment.; or (ii) who has been released from such service
after completing the specific period of engagement, otherwise than at his own request
or by way of dismissal, or discharge on account of misconduct or inefficiency and has
been given a gratuity; and includes personnel of the Territorial Army, namely, pension
holders for continuous embodied service or broken spells of qualifying service; or (iii)
Personnel of the Army Postal Service who are part of Regular Army and retired from
the Army Postal Service without reversion to their parent service with pension, or are
released from the Army Postal Service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical or
other disability pension; or (iv) Personnel, who were on deputation in Army Postal
Service for more than six months prior to the 14th April, 1987; or (v) Gallantry award
winners of the Armed forces including personnel of Territorial Army; or (vi) Ex-recruits
boarded out or relieved on medical ground and granted medical disability pension. 
SAVE AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO

CASE BE RELAXED. FOR CODES FOR SEEKING AGE-RELAXATION COMMIS-

SIONS WEBSITE http://ssc.nic.in MAY BE REFERRED TO.

6.4: The crucial date for determining Age, EQ & certificates, etc. will be the clos-

ing date for receipt of applications i.e. 08.12.2013.

7 Mode of payment of Fees: Candidates have to pay fee in the shape of CRFS.
These stamps are available at all departmental Post Offices of the country. These
stamps may be pasted at the top of the application in the space provided for the
purpose. These Recruitment fee stamps must be got cancelled from the counter
clerk of any post office including the post office of issue with the date stamp of
post office in such a manner that the impression is clear and distinct to facilitate
the identification of the date and the post office of issue at any subsequent stage.
After getting the Recruitment fee stamps cancelled from the post office, the can-
didate may submit the application, complete in all respects, to the concerned
Regional Office of the Commission in the usual manner after completing other for-
malities.

(i) Fee once paid will not be refunded under any circumstances.
(ii) Fee paid by cash, Bank Draft or Pay Order, Indian Postal Order will NOT be

ACCEPTED.
8. Vacancy mentioned above is subject to variation.

9. SC/ST candidates called for interview will be paid T.A. as per Government orders.
No T.A. will be paid for screening test/proficiency test, if they are held on a day
other than the date of interview.

10. Canvassing in any form will disqualify the candidate.
11. The job requirements of the post indicated below the details of the post is to facil-

itate the candidates to understand the main functions to be performed after
appointment to the posts.

12. Submission of Certificates in support of Essential Qualifications:
(1)  The documents/certificates for EQ are to be furnished by the candidates along

with their applications.  Otherwise, their candidature is liable to be rejected sum-
marily at any stage of the recruitment process.

(2)  Only attested photocopies of certificates and mark sheets from Matriculation
onwards should be  submitted alongwith the application. The same will be veri-
fied from the Original Certificates/Mark sheets  to be brought with by the candi-
dates at the time of interview/proficiency test or whatsoever.

13. All candidates in Government service, whether in a permanent or in temporary
capacity or as work charged employees other than casual or daily rated employ-
ees, or those serving under Public enterprises, will be required to submit an
undertaking that they have informed in writing to their Head of Office/Department
that they have applied for the post. The candidate may send their applications
directly to the Commission after intimating to their Head of Office/Department and
need not send another copy through proper channel. However, in case, they
decide to send Application through proper channel, they must ensure that the
application complete in all respects reaches Staff Selection Commission by the
closing date. Applications shall be rejected if received late and/or not complete in
all respects as provided in rules.

14. Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidate applying to
appear at the proficiency test/screening test/interview, their applications shall be
rejected/candidature shall be cancelled.

15. No persons-(a) who has entered into or contracted a marriage with a person hav-
ing spouse living; or (b) who having a spouse living has entered into a contract-
ed a marriage with any person, shall be eligible for appointment to service.
Provided that Central Government may, if satisfied that such marriage is permis-
sible under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so doing, exempt any person from the
operation of this rule.

16. A candidate must be in good mental and physical health and free from any phys-
ical defect likely to interfere with the efficient discharge of his duties as an Officer
of the service. A candidate who after such medical examination as may be pre-
scribed by the competent authority, is found not satisfying these requirements,
will not be appointed. 

17. Any dispute in regard to this recruitment will be subject to Courts/Tribunals hav-
ing jurisdiction over the place of the concerned Regional Office of the Staff
Selection Commission where the candidate has submitted the application i.e.
Staff Selection Commission(NER), Guwahati, Assam.

18. The application complete in all respects should reach the Regional Office,
SSC(NER), Guwahati, positively  by 08.12.2013. Application received after the
aforesaid closing date will not be entertained but stands rejected outright. 

19. The envelope containing the application must be superscribed in bold letters as
'APPLICATION FOR THE POST OF ________________________ADVER-
TISED VIDE CATEGORY NO.NER_____ OF ADVT. NO.____________

20.  The Commission will have the discretion to fill up more vacancies in equivalent
comparable posts from this advertisement.

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELECTION POSTS

1. It may be noted that the Commission uses Common Application Form for all its
recruitments. Please go through the notice for the Recruitment and also these
instructions carefully before applying for any of the posts mentioned in the Notice.
You must satisfy yourself that you are eligible for the post for which you are
applying.

2. Use only blue/black pen for filling up the Application Form.
3. Instructions have been given for most items in the application itself which should

be gone through carefully before filling up the boxes. For items for which instruc-
tions are not available or require further clarification, further instructions given
below may be gone through carefully.

4. Column 10 may be filled up carefully. Ex-Servicemen candidates are also
required to fill up columns 10 and 10.1.

5. PH candidates are required to fill up columns 10, 11, 11.1, 16 and 16.1 as may
be applicable. The Commission may decide to hold screening test/skill test for
certain posts and therefore, VH candidates  should fill in columns 16 and 16.1.

6. Column No.12.1-The category code for filling up this column is available in the
Commission's website http://ssc.nic.in.

7. Column No.12.2- The age should be indicated as on closing date for receipt of
applications i.e. 08.12.2013.

8. Column No.13: relating to preference for posts may be left blank.
9. Column No.17 Educational Qualification: The list of Educational Qualification

and subjects mentioned  in Appendix VII is not exhaustive. Candidates who pos-
sess any educational qualification or studied any  subject other than those men-
tioned in the list at Appendix VII may use 'Others' for qualification and/or subject
code.

10. Candidates should read carefully the Essential Qualification required for the post
for which they are applying  and ensure that they fulfill the same. Documents in

support of Essential Qualifications should invariably be furnished along

with the application failing which the applications will be summarily

rejected.

11. Column No.19: Write your complete communication address including your
Name in English in capital  letters or in Hindi with blue/black ball pen. Do not for-
get to write 6 digit PIN in the boxes.

12. Column No.20: Paste your recent photograph of size 4cmX5cm. Do not staple
and do not get the photo   attested. Please note that your application shall be
rejected summarily without photograph.

13. Column No.21 and 22: Please do sign in running hand. Unsigned applications
will be rejected. Signature  in capital letters of English shall not be accepted and
your application shall be summarily rejected. Variations  in the signature will ren-
der the application liable to be rejected. Continued
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Sub: Selection  for appointment on  deputation  basis  in the office of the Registrar General,
India, New Delhi and Directorate of Census Operations.
Applications are invited for filling up the following posts on deputation basis in the office of the
Registrar General, India, New Delhi and Directorates of Census Operations all over India:
Sl. Name of the post Posts to be Posts to be Total Pay scale
No. filled up on filled up for

core side Census
1 2 3 4 5 6
1 Senior Translator 5 - 5 Pre-revised Rs. 5,500-9,000 

Revised PB-2 Rs. 9,300-34,800
+ Grade Pay Rs. 4600.

2 Senior Technical 14 20 34 Pre-revised Rs. 5,500-9,000 
Assistant (Printing) Revised PB-2 Rs. 9,300-34,800

+ Grade Pay Rs. 4200.
3 Senior Draughtsman 47* 32 79 As in Serial No.2 above.
4 Geographer 24 * --- 24 Revised PB-2 Rs. 9300-34800/-

plus Gr. Pay Rs. 4200/-
5 Statistical 345 134 479 As in Serial No.2 above.

Investigator Gr.II.
6 Junior Translator 10 * 7 17 As in Serial No. 4 above.
7 Stenographer Gr.I. 12 - 12 As in Serial No.2 above.
8 Stenographer Gr.II 19 * - 19 PB-1 (Rs. 5200-20200) + Gr.

Pay Rs. 2400. 
9 Junior Accounts 2 31 33 As in Serial No. 2 above.

Officer
Note: (i) The core vacancies also include vacancies arising due to promotion of regular incumbent
against long term census vacancies.
* Deputation against Direct recruits to be provided by Staff Selection Commission.
2. The post in Col.4 are temporary posts created for Census of India for a period of 3 years with
effect from 01.04.2010 and are presently extended upto 31.3.2014.  Deputation to these posts
beyond 31.3.2014 is subject to their further continuation. 
3. The eligibility conditions for appointment to the above posts by deputation are given in the
Annexures 'A' to 'I' respectively. The number of posts is subject to variation depending on a review
to be taken up subsequently. The break-up of available vacancies in ORGI and DCOs/Language
Division is reflected in Appendix- II.
4. The pay of the officers so selected will be regulated in terms of the Department of Personnel
and Training's O.M.No.2/8/97-Estt.(Pay-II) dated 11.3.98 and as amended from time to time.
5. It is requested that the names of eligible officers who are willing and who can be spared may
be forwarded to the undersigned alongwith two copies of Bio-data (Appendix-I) duly completed
and signed by the applicant and certified by the Controlling Officer within sixty (60) days from the
date of publication of this advt in 'Rozgar Samachar/Employment News', Candidates who apply
for the post will not be allowed to withdraw their candidature subsequently. While recommending
the names of suitable officers, Department/Forwarding authorities are requested to send the com-
plete and up-to-date attested copies of ACRs for the last five years (2007-08 to 2011-12) duly
attested on each page by an officer not below the level of Under Secretary or equivalent and also
to certify the following:
(i) That no vigilance case is either pending or contemplated against the officers so 

recommended.
(ii) Cadre clearance /Integrity certificate.
(iii) Certificate  regarding  imposition  of penalties  stating  that  'No  minor/major penalties 

have been imposed upon the officer during the last ten (10) years.
6.  Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or other Organization/Department of the Central
Government shall ordinarily not exceed three (3) years.
7.  The maximum age limit for appointment on deputation shall not be exceeding 56 years as on
closing date of receipt of applications.
8. (i) The Departmental Officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. Similarly, deputationist shall not be
eligible for appointment by promotion.
(ii) For the purpose of appointment on deputation/absorption basis, the 'service rendered on a reg-
ular basis by an officer prior to 1.1.2006, the date from which the revised pay structure based on
the 6th CPC has been extended, shall be deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the recommendation of the pay commission except
where there has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay/pay scale and where this benefit will extend only for the post (s) for which that
grade pay or pay scale is the normal replacement grade without any upgradation.
Note
1. The posts bear all India posting liability.
2. Incomplete applications and applications received after the closing date will not be entertained.

(MAN0J DEHURY) 
UNDER SECRETRY TO THE GOVT. OF INDIA

APPENDIX -’I’
APPLICATION FOR THE POST OF__________________

S. Particulars
No.
1. Name & Address (in Block letters)
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Educational qualifications
5. Whether Educational and other qualifications required for the post 

are satisfied, (If any qualification has been treated as equivalent 
to the one prescribed in the Rules, state the authority for the same)

Qualifications Experience required for Qualification/Experience 
the post possessed by the

applicant
Essential
Desired

6. Please state clearly whether in the light of entries made by you 
above, you meet the requirement of the post.

7. Details of employment in chronological order.
Office/ Post held From To Scale of pay (Pre-revised Nature of duties/
Institution and Revised) & Experience (In 

existing basic pay detail) 

8. Nature of present employment, i.e., ad-hoc or temporary or 
Quasi-Permanent or Permanent.

9. In case the present employment is held on deputation/contract 
basis, please state: 
(a) The date of initial appointment; 

(b) Period of appointment on deputation/contract; 
(c) Name of the parent office/organization to  which you belong.

10. Additional details about present employment : 
Please state whether working under (indicate the name of your 
employer] against the relevant column) 
(a) Central Government 
(b) State Government 
(c) Autonomous Organization 
(d) Government Undertaking 
(e) Universities 
(f) Others

11. Please state whether you are working in the same Department 
and are in the feeder grade or feeder to feeder grade.

12. Are you in revised scale of Pay? If yes, give the date from which 
the revision took place and indicate the pre-revised scale.

13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in 

support of your suitability for the post.   (This among   other   
things may provide information with regard to (i) additional 
academic qualifications (ii) professional training (iii)  work 
experience over and above prescribed in the vacancy 
circular/advertisement)

15. Whether belongs to SC/ST
Note: (i) Enclose a separate sheet, duly authenticated by your signature, if the space above is
insufficient.
(ii) Incomplete applications and the applications not supported with the attested copies of ACRs
and other certificates will not be entertained.

Signature of the applicant________________
Date:___________ Name._____________
Certified that: Designation______________
(i) No vigilance case is either pending or contemplated against the officer so recommended;
(ii) The Integrity of the applicant is beyond any doubt
(iii) This office has no objection in relieving the officer in case of his selection on deputation.
(iv) 'No minor/major penalties have been imposed upon the officer during the last ten (10) years.

Countersigned
(Employer/Head of Office/Controlling Officer)

Office of the Registrar General, India 
(Government of India, Ministry of Home Affairs) 

2/A, Man Singh Road, New Delhi - 110011 
No.35018/4/2012-Ad.IV.

Continued on page 43
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Annexure-A

1. Name of the post: Senior Translator (No. of vacant posts-05)
2. Pay Scale: Pre-revised: 5500-175-9000 (Revised: Rs. 9300-34800/-+ Grade Pay of Rs. 4600/-)
3. Classification : General Central Service, Group 'B' Non- Gazetted, Non Ministerial
4. Method of Recruitment: By promotion/deputation
Eligibility Conditions:
1. Officers of the Central Government:
(a) (i) Holding analogous posts on regular basis; or
(ii) With three years' regular service in posts in the scale of Rs. 5000-8000 or equivalent; or
(iii) With six years' regular service in posts in the scale of Rs. 4500-7000/-or equivalent; or
(b) Possessing the following educational qualifications and experience as under:-
Essential:
i. Master's Degree of recognized University or equivalent in Hindi with English as a subject at

the Degree level. Or
Master's Degree of recognized University or equivalent in English with Hindi as a subject at
the Degree level. Or
Master's Degree of a recognized University or equivalent in any subject with Hindi and
English as subject at Degree level. Or
Master's Degree of a recognized University or equivalent in any subject with English Medium
and Hindi as a subject at Degree level. Or
Master's Degree of a recognized University or equivalent in any subject with Hindi Medium
and English as a subject at Degree level.

ii. Three years' experience of Terminological work   in Hindi and/or Translation work from
English to Hindi or vice-versa, preferably of Technical or Scientific Literature. Or
Three years' experience of Teaching, Research, Writing or Journalism in Hindi.

Desirable:
i. Knowledge at the level of Matriculation of one of the Languages, other than Hindi, Mentioned

in the Eighth Schedule of the Constitution.
2. The Departmental Hindi Translator Grade - II (now Junior Translator) with Six years regular

service in the grade shall also be considered alongwith outsiders and in case an officer is
selected for appointment to the post, the same shall be deemed to have been filled by pro-
motion.
(The departmental officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment on promotion.) 

Note: It is mandatory to furnish a certificate of having three years experience of Terminological
work in Hindi and/ or Translation work from English to Hindi or vice-versa, preferably of
Technical or Scientific literature; or of having three years experience of Teaching, Research,
Writing or journalism in Hindi.

Annexure-B
1. Name of the post: Senior Technical Assistant (Printing) {STA (Printing)} - No. of vacancies-34)
2. Pay Scale:- Pre-revised: 5500-175-9000 (Revised Rs. 9300-34800 Grade Pay Rs. 4200/-)
3. Classification:- General Central Service Group 'B', Non-Gazetted, Non-Ministerial.
4. Method of Recruitment:- By promotion failing which by deputation.
Eligibility Conditions: Officers under the Central/State Government:
(a) (i) Holding analogous posts on regular basis: or
(ii) With three years regular service in posts in the scale of pay of Rs. 5000- 8000 or equivalent
and
(b) Possessing two years', experience in Printing/Proof Reading/Technical Marking/ Desk Top Publishing.
Note:- It is mandatory to furnish a certificate of having two years experience in Printing work
including proof reading, technical Marking and Desk Top Publishing.

Annexure-C
1. Name of the post:- Senior Draughtsman (No. of posts-79)
2. Pay Scale:- Pre-revised Rs. 5500 - 175 - 9000/- (Revised Rs 9300-34800/-+ Grade Pay of 
Rs. 4200/-)
3. Classification:- General Central Service Group 'B' Non - Gazetted Non -Ministerial
4. Method of Recruitment:- 50% by promotion failing which by deputation (including short - 

term contract).
25% by deputation (including short - term contract).
25% by direct recruitment. 

Eligibility Conditions:
Officers under the Central/State Government/Union Territories /Universities/Recognized Research
Institutions/Public Sector Undertakings/Semi Government/Autonomous or Statutory
Organizations:
(a) (i) Holding analogous posts on regular basis ; or
(ii) With three years regular service in posts in the scale of Rs. 5000- 8000 or equivalent; 
and
(b) Possessing the following educational qualifications and experience:-
Essential:
(i) Matriculation or equivalent of a recognized board.
(ii) Diploma of two years duration in Commercial or Fine Arts Civil Engineering from a recognized
University/ Institute or equivalent.
(iii) Three Years experience in drawing of Maps, Charts and Diagrams. Desirable: Two years expe-
rience in Desk Top Publishing or Autocad.
Note:- It is mandatory to furnish a certificate of having two Years experience in drawing of Maps,
Charts and Diagrams.

Annexure-D
1. Name of the post:- Geographer- 24
2. Pay Scale:- Revised Pay Band-2 ( Rs. 9300-34800/-) and Grade Pay of Rs. 4200/-
3. Classification:- General Central Service, Group 'B', Non -Gazetted, Non-Ministerial
4. Method of Recruitment: By direct recruitment. Note vacancies caused by the incumbent being
away on deputation or long illness or study leave or under other circumstances for a duration of
one year or more may be filled on deputation basis from Officers of the Central Government
Eligibility Conditions:
Officers of the Central Government:
(a) (i) Holding analogous posts on regular basis in the parent cadre or department; or
(ii) With six years service in the grade rendered after appointment thereto on regular basis in posts
in Pay Band - 1 - Rs. 5200-20200 plus Grade pay of Rs. 2800 or equivalent in the parent cadre
or department, and
(b) Possessing the following educational qualifications and experience:-
Essential:
(i) Master's Degree in Geography from a recognized University; and.
(ii) Two years experience in teaching at secondary level  or research work in the field of
Geography or Cartography in recognized Institute..
Desirable: Certificate of any recognized Institution or University in Computer Mapping and
Geographical Information System of a minimum duration of six months.
Note:- It is mandatory to furnish a certificate of having two years experience in teaching at sec-
ondary level or research work in the field of Geography or Cartography from recognized Institute.

Annexure-E
1. Name of the post- Statistical Investigator Grade. II - 479 post
2. Pay Scale: Pre-revised: Rs. 5500-175-9000 (Revised Pay Band - 2 Rs. 9300-34800/- and
Grade Pay of Rs. 4200/-.)
3. Classification: General Central Service, Group 'B',  Non-Gazetted, Non-Ministerial.
4. Method of Recruitment: By promotion failing which by deputation.
Eligibility Conditions
Officers under the Central / State Governments:

(a) i. Holding analogous posts on regular basis; or
ii. With three years regular service in posts in the scale of Rs.5000-8000 or equivalent; and
(b)  Possessing the following educational qualification and experience;
i. Degree of a recognized University or equivalent 
ii. Two years experience in collection, compilation, analysis and interpretation of statistical data.
Note: It is mandatory to furnish a certificate of having two years experience in collection, compi-
lation, analysis and interpretation of statistical data.

Annexure-F
1. Name of the post: Junior Translator (No. of posts-17)
2. Pay Scale: PB-2 (Rs. 9300-34800) and Grade Pay of Rs. 4200/-.
3. Classification: General Central Service, Group 'B', Non-Gazetted, Non-Ministerial
4. Method of Recruitment: By Direct Recruitment,
Note: Vacancies caused by the incumbent being away on deputation or long illness or study leave
or under other circumstances for a duration of one year or more may be filled on deputation basis
from officers of Central Government.
Eligibility Conditions:
From officers of Central Government:
A. (i) holding analogous posts on regular basis in parent cadre or department.
(ii) with six years service in the grade rendered after appointment thereto on regular basis in posts
in the Pay Band-l Rs. 5200-20200 plus Grade Pay of Rs. 2800 or equivalent in the parent cadre
or Department; 
(iii) with ten years service in the grade rendered after appointment thereto on regular basis in posts
in the Pay Band-1 Rs. 5200-20200 plus Grade Pay of Rs. 2400 or equivalent in the parent cadre
or Department. and
B. Possessing the following educational qualifications and experience as under;-
Essential:
(i) Master's Degree of a recognized university or equivalent in Hindi with English as a compulso-
ry or elective subject or as a medium of examination at Bachelor's Degree level or
Master's Degree of recognized University or equivalent in English with Hindi as a compulsory or
elective subject or as a medium of examination at Bachelor's Degree level or
Master's Degree of recognized University or equivalent in any subject other than Hindi or English,
with Hindi medium and English as a compulsory or elective subject or as medium of examination
at Bachelors Degree level or
Master's Degree of recognized University or equivalent in any subject other than Hindi or English
with English medium and Hindi as a compulsory or elective subject or as a medium of examina-
tion at Bachelor's Degree level or
Master's degree of recognized University or equivalent in any subject other than Hindi or English
with Hindi and English as a compulsory or elective subject or either of the two as medium of exam-
ination and the other as a compulsory or elective subject at Bachelor's Degree level and
(ii) Diploma or certificate course in translation from Hindi to English and vice-versa from a recog-
nized University or Institute or equivalent; or
Two years experience of translation work from Hindi to English and vice-versa in Central
Government or State Government Offices including Government of India Undertakings.
Desirable
(i) Knowledge at the level of Matriculation of a recognized Board or equivalent of anyone of the
languages other than Hindi mentioned in the Eighth Schedule to the Constitution.
(ii) Degree or Diploma in translation from Hindi to English and vice-versa from a recognized
University/Institute or equivalent.

Annexure-G
1. Name of the Post- Stenographer Grade. I (No. of posts-12)
2. Pay Scale: Pre-revised: Rs. 5500-175-9000 (Revised: Rs. 9300-34800/-+ Grade Pay of 
Rs. 4200/-)
3. Classification: General Central Service, Group 'B' Non-Gazetted, Ministerial.
4. Method of Recruitment: Promotion failing which by deputation.
Eligibility Conditions:
I. Officers under the Central Government:
(a) (i) Holding analogous posts on regular basis in the parent Cadre/Department; or
(ii)With three years' service In the Grade render after appointment thereto on regular basis in the
post in the Scale of pay of Rs. 5000-8000 or equivalent in the parent Cadre/Department; and
(b) Possessing a speed of 100 words per; minute in stenography in English/Hindi.
Note: A certificate of possessing a speed of 100 words per minute in stenography in English/Hindi
is required to be furnished alongwith deputation application.

Annexure-H
1. Name of the post- Stenographer Grade II (No. of posts-19.Core)
2. Pay Scale: Pay Band-I [Rs. 5200-20200) and Grade Pay of Rs. 2400/-. 
3. Classification: General Central Service, Group 'C', Non-Gazetted, Ministerial.
4. Method of Recruitment: Direct recruitment through the SSC
Note: Vacancies caused by the incumbent being away on deputation or long illness or study leave
or under other circumstances for a duration of one year or more may be filled on deputation from
the officials of the Central Government.
Eligibility Conditions:
I. Officers under the Central Government:
(A) Holding analogous posts on regular basis: and
(B) possessing the following educational qualifications:
(i) 12th class pass or equivalent from a recognized Board or University;

(ii) Skill test norm, only on Computer
(a) Dictation; 10 minutes @ 80 words per minute.
(b) Transcription; 50 minutes (English) or 65 minutes (Hindi).
It is mandatory to submit a certificate of fulfilling the skill test norms at (ii) above.

Annexure-I
1. Name of the Post:- Junior Accounts Officer (No. of posts 33)
2. Pay Scale:- Rs. 5500-175-9000/-(Pre-revised) Pay Band -2  (Rs.9300-34800/-) + Grade Pay
Rs. 4200/- (Revised)
3. Classification:- General Central Service, Group 'B', Non- Gazetted, Ministerial
4. Method of Recruitment:- Deputation 
Eligibility Conditions:-
A (a) Assistants of the Central Secretariat Service holding the post on regular basis; or
(ii) Upper Division Clerks of Central Secretariat Clerical Service with eight years' regular service
in the grade; And
(b) Who have undergone training in cash and accounts work in the Institute of Secretariat Training
and Management or equivalent and possess three years' experience in cash, accounts and budg-
et work, failing which
(B) Officers under the Central Government
(a) (i) Holding analogous posts on regular basis in the parent cadre or Department; or 
(ii) With three years' service in grade rendered after appointment thereto on regular basis in the
posts in the scale of pay of Rs.5000-8000/-, or equivalent in the parent cadre or department; or
(iii) With six years' service in grade rendered after appointment thereto on regular basis in the
posts in the scale of pay of Rs. 4500-7000/- or equivalent in the parent cadre or department; or
(iv) With eight years service in grade rendered after appointment thereto on regular basis in the
posts in the scale of pay of Rs. 4000-6000/-, or  equivalent in the parent cadre or department; and
(b) Who have undergone training in cash and accounts work in the Institute of Secretariat Training
and Management or equivalent and possess three years' experience in Cash, Accounts and
Budget work or
A pass in the Subordinate Accounts Service or equivalent examination conducted by any of the
organized Accounts Departments of the Central Government.

EN 32/43

Continued from page 42



www.employmentnews.gov.in44 Employment News 9 - 15  November  2013

ORDNANCE FACTORY, AMBARNATH invites ON-LINE Applications from the eligible Citizens of
India for filling up the following post of Semi-skilled (Group 'C') in the Pay Band of Rs.5200-20200/-
and Grade Pay of Rs.1800/- plus allowances as admissible to Central Government employees.
The candidates, who are fulfilling the requisite qualifications/specifications as mentioned below,
may apply ON-LINE through OFB website www.ofb.gov.in.
1. NAME OF POST AND NO. OF VACANCIES:
S. No. Name of the post Group UR SC ST OBC Total PHP/PWD Ex-SM(@)
1 Electrician C 8 1 1 4 14 2# 1
2 Examiner* C 14 3 2 6 25 1
3 Machinist C 48 9 8 24 89 2# 1
4 Millwright** C 11 2 2 6 21 1

Total 81 15 13 40 149 4 4
Note: 1. Vacancies of Ex-Servicemen and PWD/PHP shown above are not separate but included
in the total no. of vacancies.
2. The Sr. General Manager, Ordnance Factory, Ambarnath reserves the right to change the num-
ber of vacancies, if necessary depending on actual requirements and availability of vacant posts.
UR = Unreserved,   SC = Scheduled   Caste;  ST = Scheduled Tribe;   OBC = Other   Backward
Classes; PH = Physically Handicapped; OH=Orthopaedically Handicapped; HH = Hearing
Handicapped; Ex-SM = Ex-Serviceman.
* Candidates having NAC / NTC in the trade of Machinist will be considered for the post of
Machinist and Examiner. Preference in this aspect will be obtained from the shortlisted candi-
dates of Machinist trade after declaration of written test result. 
** To be selected from the trades of MMTM. 
# Persons with Disabilities (PWD):
i) Candidates with following disabilities may apply for the identified trade, posts as below
1) Hearing Handicapped - 2 Nos
2) Orthopaedic Handicapped - 2 Nos
ii) If sufficient candidates are not available in required PH category, there will be lateral exchange
of vacancies in any one of the above mentioned PH category.
iii) Suitability of post for PWD:
No. Post Physical Requirements Disability
1 Electrician S, ST, W, L, F One Leg affected, Both Leg affected
2 Machinist ST, SE, F Partially Deaf/Deaf, One Leg affected

S - Work Performed by Sitting (on bench, or chair) ST - Work Performed by Standing 
W - Work Performed by Walking L - Work 'Performed by lifting 
F - Work Performed by manipulating (with fingers) SE - Work Performed by seeing
iv) 4 Nos Posts reserved for PH will be adjusted by Horizontal Reservation i.e. the selected can-
didates will be adjusted against the categories of SC/ST/OBC/GEN to which they belong.
@ Ex-Servicemen:
4 Nos Posts reserved for Ex-Servicemen will be adjusted by Horizontal Reservation i.e. the selected
candidates will be adjusted against the categories of SC/ST/OBC/GEN to which they belong.
2. AGE (as on date of reckoning) :
Categories of Vacancy Age as on Date of Reckoning
UR Between 18 to 32 Years
OBC Between 18 to 35 Years
SC Between 18 to 37 Years
ST Between 18 to 37 Years

Age Relaxation lN ADDITION to above mentioned upper age limits:
Ex-Trade Apprentices OFs To the  extent  of period  of  apprentice  training unde-

rgone by them under the Apprenticeship Act 1961.
Ex-Servicemen/Serving Armed Upto 03 years in addition to the period of service 
Forces Personnel rendered in Defence Services
Physically Handicapped (PH)/ Up to 10 years (i.e for UR-10 yrs, SC/ST-15 yrs, 
Person With Disabilities (PWD) OBC-13 yrs)
Candidates who had ordinarily been 
domiciled in the state of Jarnmu & 
Kashmir during the period from  1st Upper age limit relaxable by 5 yrs.
Jan  1980 to 31th Dec 1989. (This   
relaxation shall remain in force up 
to 31.12.2013 )
Departmental candidates with three 
years continuous service in  central  Up to 40 years of age (45 years for SC/ST)
government in same line or allied 
cadres.
Widows, divorced women, women Up to the age of 35 yrs (up to 40 yrs for members of 
judicially separated from their SC/ST and up to 38 yrs for members of OBC)
husband and who are not re-married.

NOTE: Candidates who wish to be considered against vacancies reserved/or seek age-
relaxation must submit requisite Certificate/Undertaking/Declaration from the competent
authority, in the prescribed format mentioned below. Otherwise, their claim for
SC/ST/OBC/Ex.SM status will not be entertained and their candidature/applications will be
considered under General (UR) category. Applicable formats shown below are available on the
website and NO other formats' will be accepted.
CATEGORY DOCUMENTS TO BE SUBMITTED
Ex-Serviceman/ Serving Armed APPENDIX- I
Forces Personnel
SC/ST Candidates APPENDIX - II
OBC Candidates APPENDIX - III
Physically Handicapped Candidates APPENDIX - IV
Departmental Candidates APPENDIX - V
Candidates domiciled in the state of Domicile Certificate from the District Magistrate /
Jammu & Kashmir during the period Authority Designated by Govt. of J & K.
from 1st Jan 1980 to 31st Dec 1989. 
(This relaxation shall remain in force 
up to 31.12.2013 )
Widows, divorced women, women 1. In case of widow, death certificate of her husband 
judicially separated from their husband together with the Affidavit that she has not the re-
and who are not re-married. married since.

2. In case of divorced women and women judicially 
separated from their husbands, certified copy of the 
judgment/ decree of the appropriate Court to prove the 
fact of divorce or the judicial separation, as the case 
may be, with an Affidavit in respect of divorced 
women and they have not remarried since.

3. DATE OF RECKONING:
The crucial date for determining age limit and educational qualification for the posts mentioned
above will be the closing date for submission of on-line application for respective trades. 
4. ESSENTIAL QUALIFICATION:
(i) Matriculation

(ii)  National Apprentice  Certificate (NAC) / National Trade Certificate (NTC) issued by NCVT.
NOTE: (a)  If candidates with NAC/NTC are not available in a particular trade then with ITI
or  equivalent qualification  will   be considered against vacancy of the trade.
(b) Degree and Diploma in Engineering will not be accepted as qualification for Direct
Recruitment to the Semi-skilled posts.
(c) Those appearing in the AITT examination conducted by NCVT (for award of NAC/NTC
certificate) in October, 2013 may also apply. However, Mark Sheet and provisional certifi-
cate of NAC/NTC is to be produced during document verification before the Trade Test
(Practical).
5. FEES & MODE OF PAYMENT:
Non-refundable Fees of Rs.50/- (Rupees Fifty only) is to be paid in the form of Crossed Bank
Draft / Indian Postal Order (purchased after but not earlier than the date of publication of adver-
tisement and before but not later than the closing date for the submission of online application).
The DD/IPO shall be in, favour of "The Sr. General Manager, Ordnance Factory Ambarnath
(Maharashtra)". Candidate must write his name and application No. on the reverse of DD/IPO.
NOTE: Exemption from payment of Fee is allowed to following Categories;
1. Candidates belonging to SC/ST/ Ex-serviceman /PH categories
2. Ex-Trade Apprentices of OFA
3. All Women candidates.
6. SELECTION PROCESS:
Selection process will comprise of Written Test and Trade Test (Practical).
Written Test will be fully objective type (Multiple Choice) of 100 marks of duration 120 minutes and
OMR based. On the basis of merit list based on marks obtained in Written Test, candidates 1.25
times the number of vacancies will be called for Trade Test (Practical).
The Trade Test (Practical) is only of qualifying in nature (without any marks). The final merit list
will be based on marks in the Written Test only. However, those who fail to qualify in the trade test
would be considered as having failed in the examination. The final select list will be prepared and
displayed in order of merit (in each category separately).
Document verification Documents would be verified at this second stage (Prior to Trade Test).
During document verification, the candidates will have to produce their original certificates. No
additional time will be given and the candidature of the candidates not producing their original cer-
tificates on the date of verification is liable to be forfeited.
NOTE: The Sr. General Manager reserves the right to decide the number of candidates to be
called for Written Test / Trade Test to a reasonable limit on suitable merit criteria.
7. SYLLABUS:
The examination will be in accordance with the syllabus for NTC/NAC examination (conducted by
NCVT) for the respective trade.
8. MEDIUM OF EXAMINATION: ENGLISH, HINDI & MARATHI
9. RESOLUTION OF THE TIE CASES:
In case of TIE i.e marks in written exam being equal, the same will be resolved as under:
a. Ex-Trade Apprentices of Ordnance Factory, Ambarnath shall be given preference.
b. In case of tie candidates of senior (TA) batch will be given preference.
c. In case tie still persists, Ex-Trade Apprentices of sister Ordnance Factories shall be given-

preference. In case of tie, candidates of senior (TA) batch will be given preference. d. In case
tie still persists, the candidate older in age shall get preference. e. In case tie still persists,
Candidate whose FIRST NAME begins with the alphabet which comes first in English
Alphabetical order shall get preference.

10. ON-LINE APPLICATION:
i) Eligible applicants are required to apply On-line. The "ON-line Application Form" will be avail-
able on Ordnance Factory Board's website www.ofb.gov.in through the link "Recruitment in
Ordnance Factory, Ambarnath. Apply On-line Semi-Skilled Tradesman". Application received
through any other mode will not be accepted under any condition. Process of online application
shall begin from the following Monday from the date of publication of this advertisement in
the Employment News & Rozgar Samachar.
ii) IMPORTANT DATES SCHEDULE

EVENT REMARK
a. Opening Date for ON-LINE application/ Open from the Monday following the date  

registration on website of publication. 
Registration shall be open for 15 days.

b. Last Date of receipt of Acknowledge- 21 days from date of publication.
ment at OFA (along with DD/IPO & 
enclosures as applicable).

NOTE: The schedule of Date of Downloading the Admit Card and Written Examination will
be notified on website www.ofb.gov.in. In case of any change in schedule of dates, the
same will be made available on the website. 
iii) No original documents are required to be sent to O.F. Ambarnatn in connection with the
application unless directed to do so. 
iv) Detailed Instructions for filling of online application shall be displayed through the link
on website www.ofb.gov.in. Candidates are requested to read the Instructions  thoroughly
before  filling the  online  application  &  confirm  the successful submission after fillng the
application.
v) Before registering/submitting applications on the website, the candidates should possess the
following :
a. Valid E-Mal ID and Mobile No. The E-Mail ID and Mobile No. entered in the Online

Application Form should remain valid / active until the recruitment process is completed. No
change in the E-Mail ID and Mobile No. will be allowed once submitted. The candidate him-
self/herself will be responsible for wrong or expired E-Mail ID & Mobile No.

b. PHOTOGRAPH : One recent coloured passport size photograph taken against white back-
ground not more than three months old is to be scanned (140 pixel height x 110 pixel width
scanned at 200 dpi, in jpg or jpeg format, file of size not more than 50 kb) and uploaded. In
the space earmarked in the on-line application format. Candidate is advised to confirm that
his/her uploaded is clearly visible/identifiable at the appropriate place.

C. SIGNATURE: Scanned signature (In Black Ink) against white background (110 pixel height
x 140 pixel width in Jpg format, file of size not more than 50 kb scanned at 200 dpi) is to be
uploaded in the space earmarked in the on-line application format. Candidates must ensure
the signature uploaded shall be maintained the same at all places viz, signature up-
loaded, appended on Undertaking, Attendance Sheet of written examination and subsequent
Practical test. If any variation is found between the signatures, the candidature is liable to be
cancelled. Candidate is advised to confirm his/her uploaded signature is clearly visi-
ble/identifiable at the appropriate place.

d. Crossed DD/IPO worth Rs. 50/- drawn in favour of SR. GM/OFA. Please refer "Fees &
Payments" at SI. No. 5 above.

vi. On the click of the link " Recruitment in Ordnance Factory, Ambarnath, Apply On-line
Semi-Skilled Tradesman" the drop down menu shall   open to show the following three option:

-Instructions ( detailed instructions to candidates for filling on line application form).
- Formats (for down loading the various appendices - refer para 2 above).
- Application ( for filing  the online application).
- Acknowledgement (for taking print of acknowledgement slip)

vii. ADMIT CARD: Candidates to download the admit card shall be provided through a sep-
arate icon to be made available on the link of the website which shall open as per the
schedule notified in para 10 (ii)
11. IMPORTANT INSTRUCTIONS   AND INFORMATION TO THE CANDIDATES :
a. Candidates appearing for the trade test will travel on their own expenses. However, SC/ST

candidate, Handicapped, Ex-Servicemen will be paid Second Class TA as admissible under
the rules on production of Bus/Train ticket for the shortest route and Caste/ Community cer-
tificate/discharge certificate. The reimbursement of journey fare for first 30 kms of each side
is not payable. The aforesaid concession is not admissible to those SC/ST candidates who
are already in Central/State Government Service.

b. The candidates, who are already employed in Govt. /Semi Govt. Deptt/PSU's etc. must 
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specificaliy mention the details of the employment and forward their applications through their
employers. They must obtain No Objection Certificate pertaining to release in case of selec-
tion, from their employers. The last date of receipt pf applications will not be extended
on account of any delay in transmitting the application by the concerned office.
Advance copy of the application without "No Objection Certificate" will not be entertained.
Application received after closing date and time will also not be accepted. 

c. The candidature of the candidate is liable to be cancelled, if he/she submits more than one
application form for the trade. Applying for more than one trade in Semi-Skilled grade is not
permissible. 

d. Mere fulfilling the minimum prescribed educational qualification and experience will not vest
any right upon the candidate for being called for test. The factory will not entertain any cor-
respondence in this respect and interim enquiry will not be attended to. 

e. Candidates to note that their candidature at all  stage of the examination  is purely provi-
sional, subject to satisfying the prescribed eligibility conditions.

f. Submission of any false/incorrect/dubious information in the application form shall  disquali-
fy the candidate  at any stage  of selection  process  (before or after the examination), 

g. Date/Schedule  of  Examinations will be displayed through the link "Recruitment in
Ordnance Factory, Ambarnath, Apply On-line Semi-Skilled Tradesman" on the website
www.ofb.gov.in Candidates are to download Admit Cards on-line as per schedule. 

h. The applicants should   keep  on  visiting  OFB  Website www.ofb.gov.in for  important
announcement/information throughout the selection process at its various stages. 

i. No correspondence/enquiry will be entertained and canvassing in any form will lead to dis-
qualification. 

j. The Sr. General Manager Ordnance Factory, Ambarnath shall not be responsible for
any postal delay/failure/loss due to the same.

k. The OBC candidate applying for the post under OBC category should have to submit a
signed undertaking in the prescribed format that as on the date of reckoning they do not
belong to the creamy layer along with the caste certificate as given at Appendix-III of the
Application form. Those OBC Candidates who do not belong to non-creamy layer cat-
egory on the date of reckoning should apply as a General Candidate.

I. The Ex-Servicemen candidate applying for the post under Ex-Servicemen category will also
have to submit a signed undertaking in the format given at Appendix-I. 

m. List of selected candidates will be displayed / uploaded in website. 
n. The advertisement will be subject to order, if any, by Hon'ble Courts/Ministry of

Defence/Ordnance Factory Board etc. 
o. Electronic Gadgets / Mobile are not allowed inside the examination premises.
p. OFA is not responsible for any Inadvertent error. In the event of any dispute about

Interpretation, the English version will be treated as final.
q. Probation: The person selected will be appointed on Probation as per rule. 
r. GPF and DCRG scheme are not admissible to any post under Central Government with

effect from 01/01/2004.  A New pension Scheme i.e "Defined Contribution Pension Scheme"
is compulsory for all Central Government Employees. 

s. Place of posting/Hqs: Ordinarily at Ordnance Factory Ambarnath, however, may be trans-
ferred/posted  to  any other station/OFs due to  exigency of work.

12. REJECTION OF APPLICATION: The application shall be summarily rejected on the following grounds.
i. If the age of the candidate exceeds the prescribed age limit on final scrutiny.
ii. If the candidate is found not possessing the essential qualification on final scrutiny.
iii. If the candidate fails to produce/submit all the essential documents as and when asked to do so.
iv. If the application fee is not received within the prescribed time limit.
v. If the candidate is found using unfair means or adopting any malpractice at any stage of

selection process. 
vi. If applied for more than one trade for which examination is being held.
vii. Application without colour photo (or) photo with cap, wearing goggles, disfigured, unrecog-

nizable, or scanned or Xerox copy.
13. The Sr. General Manager reserves the right to decide the number of candidates to be called
for Written Test / Trade Test (Practical) to a reasonable limit on suitable merit criteria.
14. CAUTION TO ALL CANDIDATES:
Some unscrupulous elements may approach you with the assurance of procuring appointment for
you in the factory through illegal gratification. You must not fall prey to such false assurance or
exploitation and must not entertain or' encourage such elements in any way. It is emphasized and
reassured that the Selection will be done purely on merit in a transparent manner.
davp 10201/11/1657/1314 EN 32/67
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All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110608

VACANCY NOTICE
Applications are invited in the prescribed proforma for filling up the following posts at this
Institute ON DIRECT RECRUITMENT BASIS with the following prescribed criteria:-
Sr. Name of the Post, Pay Band & Grade Pay and Upper Age Number of 
No. Essential eligibility criteria Limit Post (s)*
1) Multipurpose Worker : ( PB-1 Rs. 5200-20200 + Grade 30 years 02 (1-UR,

Pay of Rs. 2400) 1-SC)
Essential:

1) Matriculation or its equivalent from a recognized Board/ 
School. 

2) Multipurpose Health Worker course from a recognized 
institute/ School Or
Vocational Higher Secondary with Multipurpose Health 
Worker course from a recognized School/ Board Or
Matric or its equivalent from a recognized Board/School 
Certificate of Auxiliary Nurse Midwife with a recognized 
State Nursing Council
Must have been registered as Auxiliary Nurse Midwife 
with recognized State Nursing Council. Or
Matric or its equivalent from a recognized School/ Board.
Female Multipurpose Worker Course from a recognized 
institution. Or

ANM course under 10+2 vocational scheme from a recogni-
zed Board as per syllabus prescribed by Central Board of 
Secondary Education or its equivalent and Indian Nursing 
Council.

2. Workshop Assistant : ( PB-1 Rs. 5200-20200 + Grade Pay 30 years 11 (01-SC,
of Rs.1900) 07-UR, 01-ST,
Essential: 02-OBC)
1) Matriculation or equivalent from a recognised Board/ 

University 
2) Certificate/Diploma from a recognised Institution in the 

trade of:-
S. Name of Discipline No. of 
No. post
1. Electronic Engineering 04
2. Mechanical Engineering (Turner) 01
3. Mechanical Engineering (Fitter) 01
4. Mechanical Engineering (Machinist) 01
5. Electrical Engineering 03
6. Refrigeration & Air-conditioning 01

Total:- 11
Desirable:

Practical experience in the line  perferably in regard to 
repair and  maintenance of laboratory/medical equipment,  
apparatus or instruments

3. Library Attendant Grade-II : (PB-1 Rs.5200-20200 + Grade 30 years 02 (01-UR
Pay of Rs.1900) 01-OBC)
Essential:
1) Matriculation or equivalent 
2) Experience of having worked in a Library for at least 

2 year Or
Certificate in Library Science/ Librarianship from a 
recognised Institution.                          

Desirable:
Knowledge of Typing

*The number of posts is tentative and may change based on the Institute's requirements. 
For other terms and conditions and proforma of application, please visit the Institute 
website www.aiims.edu under the Head 'Recruitment'
The last date for receipt of applications is 30 days from the date of publication of this
advertisement in the Employment News. 

SENIOR ADMINISTRATIVE OFFICER (RECTT.)
davp 17112/11/0034/1314 EN 32/6

Telegoram : CIFNET Office : 2351610, 2351493, 2351790
Fax : 91-0484-2370879 Director : 0484-2351107 (Per.), 0484-2350276 (Res.)
E-mail : cifnet@nic.in , cifnethq@yahoo.com Aft.Off : 0484-2351610

Government of India

Ministry of Agriculture 
(Department of Animal Husbandry, Dairying and Fisheries)

Central Institute of Fisheries, Nautical and Engineering Training
Fine Arts Avenue, Kochi- 682 016

F.No:13-13/2013-Adm.
Subject: Recruitment to one post of Bosun (Certified), (Group 'B' Non-Gazetted, Non-Ministerial)
in the pay band-2 Rs. 9300-34800+Grade pay of Rs. 4200/- in Central Institute of Fisheries
Nautical and Engineering Training, Cochin, a subordinate office of the Department of Animal
Husbandry, Dairying and Fisheries, on deputation basis-regarding.
One post of Bosun (Certified), (Group 'B' Non-Gazetted, Non-Ministerial) in the pay band- 2 
Rs. 9,300-34,800 Plus Grade pay of Rs.4,200/- in Central Institute of Fisheries Nautical and
Engineering Training, Cochin is proposed to be filled on deputation basis from amongst the
Officers of the Central Government or State Governments or Union Territory Administration or
Autonomous Bodies or statutory organizations:- .
(a) (i)   holding analogous post on regular basis in the parent cadre or Department; or
(ii) with fifteen years service in the grade rendered after appointment thereto on a regular basis in
the scale of Pay of Rs. 5200-20200 with Grade Pay of Rs. 2000 in Pay Band-1 or equivalent in the
parent cadre or department ; and
(b) possessing the following educational qualifications and experience: 
Essential:
(i) 10th Standard.
(ii) Certificate of Competency as Mate of Fishing Vessels issued by the Mercantile Marine
Department ;
Note: For the purpose of appointment on deputation basis, the service rendered on a regular basis
by an officer prior to 1st January, 2006 (the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended) shall be deemed to be serv-
ice rendered in the corresponding grade pay or pay scale extended based on the recommenda-
tions of the said Pay Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this bene-
fit will extend only for the post(s) for which that grade pay or pay scale is the normal replacement
grade without any up-gradation.
The departmental officers in the feeder category who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation. Similarly, deputationist shall not be eligi-
ble for consideration for appointment by promotion.
(Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of receipt of applications).
Job description: Functioning as Deck Officer on board the fishing vessel, Assisting
Skipper(Captain) of the vessel in fishing operation and onboard training of various training pro-
grammes. Supervising the work of the deck side staff during operation of the fishing vessel.
Regular watch keeping on board the vessel. Assist the Skipper and Mate in the navigation and
fishing operations. Any other duties assigned by the superiors.
The place of posting will be at Chennai.
2. The pay of the official selected will be governed by the provisions laid down in the Department
of Personnel and Training's O.M.No.6/8/2009-estt(pay II) dated 17th June 2010, as amended from
time to time.
3. Applications from eligible officers in the given proforma may be forwarded through proper chan-
nel to the Director, Central Institute of Fisheries Nautical and Engineering Training, Foreshore
Road, Cochin -682 016 within a period of 30 days from the date of publication of this advertise-
ment in the Employment News alongwith copies of uptodate ACRs for the last five years, duly
attested by an officer of the level of Under Secretary or above, vigilance clearance and integrity
certificate. Cadre controlling authority may also kindly ensure that while forwarding the application
they should verify and certify that the particulars furnished by the officer are correct. It may also
be certified that no major or minor penalty was imposed on the officer during the last 10 years of
his service.
4. Applications received after the due date or without ACRs or otherwise found incomplete will not
be considered. Director

PROFORMA
1    Name & Address
2    Date of Birth(in Christian era)
3    Date of entry into Govt. Service
4    Date of Retirement
5    Educational Qualifications:-
Whether educational and other qualification required for the post are satisfied.(If any qualification
has been treated as equivalent to the one prescribed in the rules, state the authority for the same).

Qualifications/Experience Qualifications/Experience possessed 
required by the officer

Essential 
Desirable
6. Experience & Details of Service:
Office/Instt/ Post From To Pay Band/ Nature of apptt. i.e. Nature of duties
Orgn. held Scale of whether regular/adhoc/ performed

pay deputation
(1) (2) (3) (4) (5) (6) (7)

7. Name of post held substantively, if any and the pay band/scale of pay thereof:
8. Present pay and date from which it is drawn ( Pay Band in which drawn also to be indicated).
9. Whether belongs to SC/ST/OBC:
10. Additional information, if any which you would like to mention in support of your suitability for

Affix recent
passport size
photograph

the post. Enclose a separate sheet, if the space is insufficient.
11. Whether the officer satisfied all the conditions prescribed for the post viz.. qualification, expe-
rience and service in analogous posts.
12. Remarks if any. Signature of the candidate.
Date:
Countersigned....
Address....
(Employer)

CERTIFICATE TO BE RECORDED BY THE EMPEOYER WHILE FORWARDING THE
APPLICATION.

Certified  that  the  particulars  filled  by  Shri.......... Designation.............have been verified and
found correct.   It is also certified that no vigilance case is pending or contemplated against Shri....
and his integrity is beyond doubt. Character Roll is enclosed.
EN 32/44 SIGNATURE OF THE EMPLOYING AUTHORITY
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Government of India

Ministry of Defence (DGQA) 
Central Proof Establishment, Itarsi Distt-Hoshangabad (M.P)

Applications are invited from Indian National for recruitment of following vacancies of Group 'C'
posts for filling up by direct recruitment in Central Proof Establishment, Itarsi (M.P)-461 114.
Complete applications alongwith requisite details should reach the addressee within 21 days from
the date of publication of this advertisement:-
S. Name of Posts & Total No. of Category
No. Pay scales vacancy UR SC ST OBC PH Ex-

Serviceman
1. Technician (Semi- 02 - - - - 01 vacancy 01

Skilled) (Labourer) reserved for 
Rs. 5200-20200+ Hearing impair-
GP Rs.1800 ment/ Locomotor 

disability of more 
than 40%

1. Technician (Skilled) 01 01 - - - - -
(Equipment Boot 
Repair) Rs. 5200-
20200+ GP Rs.1900
Total 03 01 - - - 01 01

AGE LIMIT, QUALIFICATION, EXPERIENCE ETC. FOR THE ABOVE POSTS
Sr. Name of post Qualification, Experience etc. Age Limit
No.
1. Technician Essential Qualification 1. Not exceeding 27 years.

(Semi- (i) Matriculation or equivalent (10th class 2. Relaxation on upper age
Skilled) pass) from a recognized board or limit for Ex-Serviceman is :
(Labourer) University. 03 yrs over and above the 

(ii) Industrial Training Institute pass period of service rendered in
certificate in the specified trade or its the Army, Navy and Air Force.
equivalent Defence Services Tradesman Disabled  Defence Service
course approved as such by the Central personnel eligible for appoint-
Govt. or State Govts any of the trades ment to Gp 'C' posts filled 
as specified below:- through competition examina-
1. Instrument Mechanic tion will be allowed 3 yrs age
2. Electronics Mechanic relaxation (8 yrs in the case of 
3. Refrigeration and Air conditioner SC/ST). For Gp 'C' posts filled 
Mechanic through Employment Exchange
4. Turner for such disabled personnel,
5. Carpenter the maximum age-limit is 
6. Painter raised to 45 yrs (50 yrs in the 
7. Tractor Mechanic case of SC/ST).
8. Tool & Die Maker or Tool & Die 3. Age relaxation of 10 years
(Jigs & Fixture) for Physical Handicapped 

persons, (In case of SC/ST/
OBC candidates this is over 
and above the admissible 
relaxation of 5 yrs for SC/ST
and 3 years for OBC).

2. Technician Essential Qualification Not exceeding 27 years for
(Skilled) (i) Matriculation (10th class pass) from general candidates. (Relaxable 
(Equipment a recognized board or equivalent. for departmental candidates 
Boot Repair) (ii) Industrial Training Institute pass upto the age of forty years in

certificate in the Boot Maker trade or case of General Candidates in
its equivalent  Defence Services Trade- accordance with instructions) 
sman course approved as such by the as on closing/ last date of 
Central Govt. or State Govts; and receipt of application.
(iii) One year experience in the specified
trade from Central/ State Govt. recog-
nised Organisation or Undertaking.

Note : (a) The crucial date for determining the age and eligibility shall be the closing/last date for
receipt of application as published in the advertisement in Employment News/Rozgar Samachar
for the above posts.
(b) In case of the recruitment made through the Employment Exchanges, the crucial date fo deter-
mining the age limit shall be the date upto which the Employment Exchanges are asked to submit
the names.
(c) Departmental candidates should have minimum three years continuous service.
(d) Candidate should submit separate application for each post.
(e) Incomplete/incorrect/unsigned/late received applications will be rejected summarily.

GENERAL CONDITIONS
1. Applications in the prescribed proforma as given below on plain paper duly typed or neatly hand
written on A4 size paper and supported with attested copies of the relevant mark sheets/certifi-
cates etc. should reach The Commandant Central Proof Establishment (DGQA), Min of Def
Production, Govt. of India, Itarsi (M.P)-461 114 clearly superscribing "APPLICATION FOR THE
POST" ON THE TOP OF THE ENVELOPE within 21 days from the date-of publication of this
advertisement in Employment News/Rojgar Samachar. The experience certificates must contain
periods with dates, name of the post held, salary drawn and nature of work etc. The attestation
should be done by a Gp 'A'/'B' Gazetted Officer. The stamp should be clear and specify the num-
ber, name, designation and department of the officer.
2. The selection of candidates will be based on written test, trade test, interview and medical fit-
ness. Only selected candidates will be informed of his selection after completion of selection
process and no correspondence in this regard will be entertained.
3. One self addressed envelope (size approx 25 cm x 10 cm) affixing requisite amount of postal
stamp should be enclosed with the application form for sending call letter. Call letters to the eligi-
ble candidates will be sent through ordinary post. No representation of non-receipt/delay etc. will
be entertained.
4. The individual should hold a valid employment exchange registration copy of registration card
should be attached. This condition is only applicable for candidates whose names are forwarded
by Employment Exchange. The same is not required for Ex-servicemen.
5. The recruitment authy reserves the right to shortlist the candidates for the test on reasonable
grounds like desirable qualification/higher qualification and experience as applicable.
6. Two latest passport size photographs duly attested by Gaz Officer are required. One to be past-
ed on application form and one on Admit card. One additional photograph with attestation on the
reverse of the photograph alongwith applicants name endorsed should also be enclosed alongwith
the application.
7. Submission of false/incorrect/incomplete information, and/or dubious/bogus documents shall
disqualify the candidate.
8. No TA will be paid for appearing in the test/trade test/interview.
9. The serving candidate should apply through proper channel and they should submit NOC along-
with a certificate from their Head of Office that 'No disciplinary/vigilance case is
contemplated/pending against him'.
10. Canvassing in any form will be a disqualification and candidature of such candidate is liable to
be summarily rejected.
11. The New pension scheme i.e. Contributory Pension Scheme is compulsory for all central Govt
employees who are appointed on after 01.01.2004.
12. Incomplete or unsigned application and applications received without photographs or proper
enclosures duly attested by Gazetted Officers with his stamp complete with his name, number,
designation and department clearly visible or received after due date will be summarily rejected.
13. The crucial date for determining the age and eligibility shall be the closing/last date of receipt
of the applications.
14. The candidate should ensure that undermentioned list of documents duly attested by compe-
tent authy is attached to the application.
(a) Matriculation certificate issued to Central/State Govt. Education Boards.

(b) Date of birth certificate from valid registered authy/school leaving certificate (SLC)
(c) I.T.I certificate from Central/State Govt. recognised institution or its equivalent Defence service
tradesman course.
(d) Certificate for physically handicapped issued by Distt Chief Medical Officer clearly indicating
the nature and degree of disability, if applicable.
(e) Certificate of Ex-serviceman issued by Zila Sainik Board and Discharge certificate issued by
Record Office, if applicable.
(f) Experience certificate.
(g) Caste certificate for candidates belonging to SC/ST/OBC.
(h) Valid Employment Exchange registration card, (only in case of candidates whose
names are forwarded by Employment Exchange).
(j) Other documents (e.g. certificate of higher qualification etc.).
15. Date and time and venue of the written test and interview shall be intimated later.

PROFORMA FOR APPLICATION
(To be filled in Block Letters only)

Name of the Post applied for:_________________________ 
Advertisement date
1. Name of the applicant (in block letters) :
2. Father's/Husband's Name :
3. Whether belongs to UR/SC/ST/OBC : 

(Please mention the category (Attach necessary certificate 
issued from Competent Authority)

4. (a) Date of Birth (In Christian Era) :
(b) Age (As on closing date)
(c) Age relaxation claimed : YES/NO
(d) If answer to 4(c) is yes, then reason for age relaxation.

5. Nationality : 
6. Sex (Male/Female) :
7. Educational Qualification : 

(Beginning from Matriculation or equivalent)
Exam Passed Board/Univ Year Subjects Div & % of Marks

8. Professional Qualification, If any 
9. Experience, if any
Name of Unit Post Period From To Pay Description of work

10. Present Postal address for correspondence: 
11. Permanent Address
12. Any other relevant information :

(a) Sports achievement (Distt/State Level)
(b) NCC/NSS etc.

(c) Employment registration number
DECLARATION

I do hereby declare that the statements made in this application are true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false or incorrect
or ineligibility detected before or after test/interview or at any stage, my candidature will stand can-
celled and my all claims for the recruitment will stand forfeited.

(Left Hand Thumb Impression of the applicant)
Place :

Signature of the applicant 
Date:

ADMIT CARD
(On a separate sheet of paper in double space) 
(Admit Card should be submitted in duplicate)

(Serial No.1, 2 & 3 only to be filled by candidates)
ROLL NO……………………….
1. Name (in block letters)
2. Full address for communication (with Pin Code)
3. Post applied for
4. Date of Written Test/Interview
5. Time of Written Test/Interview
6. Venue of Written Test/Interview
7. All documents/testimonials in original regarding Date of Birth, Category, Qualification, experi-
ence etc. will have to be produced at the time of the Trade test/interview, failing which the candi-
dature is likely to be cancelled.

(Left Hand Thumb Impression of the applicant)
Place 
Date: Signature of the applicant
davp 10203/11/0052/1314 EN 32/4

Affix self pass-
port size pho-
tograph duly
attested by a
serving Gaz

Officer

Affix self pass-
port size pho-
tograph duly
attested by a
serving Gaz

Officer

Employment Notice
Applications are invited from eligible disabled candidates (Persons suffering from not less than
40% of the relevant disability shall alone be eligible for the benefit of reservation) for appointment
to the following posts who fulfill the requisite conditions mentioned here under:
Name of Senior Manager (P&A) Assistant Manager (Milk Plant] 
Post (Equivalent to Gr. A) (Equivalent to Gr. B)
No. of Post 1 (reserved for OH) 1 (reserved for HH)
Pay Scale ` 15600-39100 with GP ` 5400 ` 9300-34800 with GP ` 4200
Educational Any of the following qualifications Any of the following qualifications with 
qualification with seven years experience in three years experience in Dairy field:

Personnel/Human Resource i) B.Sc. (Chemistry)
i) Graduate with two years   Post ii) B.Sc Dairy Technology or Dairy
Graduation in Personnel/ Human Engineering OR
Resource. Any of the following qualifications:
ii) MBA with specialization in i) M.Sc. [Chemistry] 

Personnel/ Human Resource ii)   Post Graduation in Dairy Technology
iii) MSW or Dairy Engineering.

Age limit as 25-40 years For male 18-35 yrs. 
per RR (Upper age  limit shall  be relaxable For women 18-38 yrs. 

for persons with disability by 5 years Upper age limit shall be relaxable for 
(10 years for SCs/STs and 08 years persons with disability by 5 years (10
for OBCs) as per DoPT OM No. years for SCs/STs and 08 years

36035/3/ 2004-Estt,(RES) dt. for OBCs) as per DoPT OM No.36035/
29.12.2005 3/2004-Estt.(RES) dt. 29.12.2005

Nature of All Administrative & Establishment Looking after procurement, production and 
duty matters manufacturing of milk and milk products.

Details terms and conditions and the application format may be downloaded from the website
www.and.nic.in.
The last date for receipt of application is 30.12.2013.

General Manager (Admn.)
EN 32/26 ANIIDCO
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Recruitment Notice

Headquarters Southern Naval
Command, Kochi

Applications are invited from candidate who fulfill the prescribed criteria for the post of
Draughtsman Grade II (Armament), NAI Cadre available in various units/Establishments under
Indian Navy:-
SI. Post/Pay Scale Age, Educational No. of vacancies
No. Qualification, Desirable 

Qualification, Experience
1 2 3 4
1 Draughtsman Age:

Grade II Between 18 to 27 years # Total No. Reservation
(Armament) of vacancy UR OBC SC
Rs. 9300-34800 Essential 12 8 3 1
GP- 4200/- 1. Matriculation Pass or its equivalent 
(PB-2) from a recognised Institution or Board.

2. Two years Diploma or Certificate in 
Draughtsman ship from an Industrial 
Training Institute or equivalent 
recognized Institution.
3. Three years experience in the line.
Desirable
Certificate in Auto Computer Aided 
Design (Auto CAD) or equivalent 
from DOEACC (Department of 
Electronics Computer Accredition 
Courses) Society or any other reputed 
Institute.

# - Age limit prescribed is as on the last date for receipt of application
Applications in A4 size paper typed in English/Hindi in the prescribed format given below together
with copies of certificates duly attested by a Gazetted Officer in support of Age, Educational
Qualifications, Experience, Caste (wherever applicable), Discharge Certificate/NOC (for Ex-serv-
iceman), 02 additional photographs (name of candidate should be written on the back of photos)
should reach "The Flag Officer Commanding-in-Chief (for SO(CRC), Headquarters, Southern
Naval Command, Kochi -682 004, Kerala" within 21 days from the first date of publication of
advertisement and 28 days in respect of applicants residing in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub division of Chamba District of Hrmachal Pradesh
and Andaman & Nicobar Islands, Lakshadweep & Kavaratti Islands. The envelope containing the
application should be clearly superscribed in capital letters with the name of the post applied for,
category viz., SC/ST/OBC/UR/EXS as applicable as follows:-
"APPLICATION FOR THE POST OF___________ & CATEGORY"________
Note:-
(1) Age Relaxation: (admissible for following categories):

For SC / ST :          Relaxation up to 05 (Five) years. 
For OBC :          Relaxation up to 03 (Three) years.
UR - 35 Yrs, OBC-38 Yrs, SC/ST - 40 Yrs

(2) Applicants who are working in Central Govt./State Govt. / PSUs/ Autonomous Body should
apply through proper channel along with No Objection Certificate (NOC) from his/her pres-
ent employer.

(3) Applications unsigned or incomplete in any respect or not accompanied by any of the above
documents will be rejected summarily.

(4) Application should be dispatched through Govt. Postal service only. Candidates are advised
Not to Send applications through private courier services. The Department shall not be
responsible for late / non receipt of application, call letters for examination / interview etc. and
application received after due date will not be considered.

(5) Number of vacancies are subject to change at the discretion of Competent Authority without inti-
mation and without assigning any reasons thereof, at any time during the course of recruitment.

(6) In case the applications received are in large number, the competent authority does reserve
the right to select the criteria for shortlisting the candidates to be called for written test/inter-
view/any other test as relevant.

(7) Canvassing in any form and / or bringing in any influence (political or otherwise) will render
rejection of applications without notice. No routine queries / correspondence regarding any
individual applications will be entertained.

(8) Persons claiming age relaxation should submit attested copies of appropriate certificates
alongwith the application.

(9) Only selected candidates will be intimated of their selection.  ,
(10) Selected candidates are liable to serve anywhere in India.
(11) The candidates applying for the vacancies should ensure that they fulfill all the eligibility con-

ditions for the post. Their admission at all stages of the selection will be purely provisional,
subject to their satisfying the prescribed eligibility conditions. If, on verification, at any time
before or after the written examination and interview, it is found that they do not fulfill any of
the eligibility conditions, their candidature for the selection will be cancelled forthwith.

(12) Selected candidates will be appointed in any Units / Establishments under Indian Navy across
the Country.

(13) Decision of Appointing Authority is final on any matter pertaining to this recruitment.
(14) In case of OBC, the caste certificate, inter alia must specify that the candidate does not

belong to 'Creamy Layer'.
(15) Selection procedure: -

(a) By Written Test,
(b) Practical, Physical tests etc. wherever applicable.
(c) Interview.

(16) Abbreviations used:- (SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward
Class, UR-Unreserved).

Application for the post of__________________________________
1. Name in full (in block letters)
2. Father's Name
3. Date of Birth
4. Sex
5. Nationality
6. Religion
7. Category (UR/SC/ST/OBC)

(Attach caste certificate in case of reserved Category)
8. Sub Category i.e. PH/EXS

(a) Specify Disability, if PH (OH/VH/HH)
(b) Percentage of Disability
(Attach attested copy of relevant certificate)

9. Complete Address for communication with Pin Code
10. Permanent Address in full with PIN Code
11.  Educational/Technical Qualification Attach attested copies of relevant certificates)
Examination Passed Year % of marks Subjects Board/ University

12. Experience
Organisation/Establishment Post Held Period Description of work
Served From To

13. Email ID for correspondence
DECLARATION

I do hereby declare that the information given in this application is true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false or incorrect
or ineligibility detected before or after test, my candidature will stand forfeited.
Place:
Date:
Encles: Signature of Candidate
davp 10702/11/0343/1314 EN 32/22

Photo Attested
by a Gazetted
Officer is to be

pasted

Recruitment of LDC (ST, Gen, SC & OBC) for
501 DSC Platoon,1071 DSC Platoon, 1078

DSC Platoon and 1133 'A' DSC Platoon       
1. Applications are invited for recruitment for four posts of LDC (ST, Gen, SC, & OBC) from Indian
candidates according to the following terms and conditions :-
(a) Name of Post Lower Division Clerk (LDC)
(b) Vacancy 01 ( One ST) , 01 (One Gen), 01 (One SC) & 

01 (One OBC)
(c) Educational Qualification 12th Pass or equivalent from a recognized 

Board or University
(d) English Typing speed Min 35 words per minute in English or 30 

words per minute in Hindi on computer.
(e) Pay scale PB-1 scale (5200-20200) + Grade Pay  

Rs. 1900
(f) Category Vacancy Unit Age limit

(i) Gen 01 1071 DSC platoon atta- 18-25 Yrs
ched to 26 Ammunition
Company

(ii) OBC 01 1133 'A' DSC platoon 18-28 Yrs 
attached to HQ 551 
ASCON Sub Group

(iii) SC 01 1078 DSC platoon atta- 18-30 Yrs
ched to 25 Ammunition 
Company

(iv) ST 01 501 DSC platoon atta- 18 - 30 Yrs
ched to 19 Field Amm-
unition Depot

Note:- Age is reckoned as on last date of receipt of application. That is 21 days from date of pub-
lication of advertisement in Employment News.
2. (a) Application as per format given should be accompanied with attested copies of certificate of
date of birth, educational qualification, caste certificate valid for Central Govt Services. Do not for-
ward original certificates with application. A self addressed envelope of size 4" x 10" fixed with
postal stamp of Rs 25/- to be enclosed with the application form .
(b) Envelope containing application should be superscribed with 'Application for post of LDC'.
(c) Application will not be accepted by hand or any representative/private courier. Application
should be forwarded through post only and Army will not be responsible for any postal delay/loss.
Incomplete application in any respect or receipt after closing date will not be entertained.
(d) Applications should reach Officer Commanding, 26 Ammunition Company,  Pin: 909426, C/o
56 APO within 21 days of publication of advertisement in Employment News.
(e) No TA/DA is admissible for the test/interview, candidates will have to make their own arrange-
ments for boarding/lodging during the test/interview.
(f) Test /interview date will be intimated separately to the candidates after scrutiny of application.
Candidate whose application are found correct in all respects and meeting eligibility criteria will
only be called for written examination at Jodhpur. The venue, time and date will be as per the admit
card sent through ordinary post. No intimation will be given in case of candidates not meeting qual-
ification and in case of incomplete /rejected for any reason / delayed application .
(g) The appointment has all India service liability and individual can be transferred anywhere in
India or abroad.
(h) The recruitment process can be cancelled/suspended/postponed or modified at any time by
DDG, DSC, IHQ of MoD (Army). Vacancies are subject to change.
(j) Merely fulfilling the basic criteria does not automatically entitle a person to be called for test/
interview.
(k) To moderate the number of candidates in any category that appears in written examination,
screening of application based on marks obtained in the examination for essential qualification
may be carried out on a required basis.
(I) The number of candidates called for typing test and interview may be restricted based on a
benchmark percentage fixed by the Board of Officers based on number of vacancies and candi-
dates short listed.
(m) Candidates with more than one spouse living will not be eligible for Govt. service subject to
other rules.
(n) The appointee will be on a probation for a period of two years and will have to undergo train-
ing as per policy.
(o) Trying to influence the recruitment process in any manner will disqualify the candidate.
Furnishing of false information or any fraud detected of any point will result in termination of serv-
ices and action under Indian Penal Code.
(p) Previous advertisements published earlier in Employment News and other dailies for these
vacancies and recruitment process have been cancelled.
RECRUITMENT OF LDC VACs (ST, GEN, SC & OBC) FOR 501 DSC PL, 1071 DSC PL, 1078

DSC PL AND 1133 'A' DSC PL
To
The Officer Commanding 
26 Amn Coy 
Pin : 909426, C/o 56 APO
1. Name in full (In Block letter)____________________
2. Father's Name/ Husband's Name (In Block letter)__________________
3. Address :- _________________________________________________

(a) Correspondence Address :- (b) Permanent Address
House No. :_______ House No. :_______
Village : _________ Village : _________
PO :_____________ PO :_____________
District :__________ District :__________
State : ___________ State : ___________
Pin :_____________ Pin :_____________

4.  Date of Birth : DD MM YY

5. Educational Qualification ______________________________
6. Percentage of Marks in Qualifying Examination_____________

7. Category Gen OBC SC ST

8. English Typing speed ____ per minute or Hindi Typing speed _____ per minute on computer
9. Nationality __________________________________________
10. Employment Exchange (Regn No. ________________ & address________________)
NOTE : ATTACH ATTESTED COPIES OF ALL CERTIFICATES

Declaration 
(a) I, hereby declare that all the statements made in this application are complete and correct to
the best of my knowledge and belief. In the event of any information found false/ incorrect and
detected at any stage, my candidature will stand cancelled and my appointment/service can be
terminated at any time.
(b) I accept all the terms and conditions of the advertisement.
Date: ________ ____________________
Place:________ (Signature of Candidate)

(FOR OFFICE USE ONLY)
Admit card for written test for the candidates who are eligible for the post.

1. Name of the candidate : __________________________
2. Father's Name/ Husband Name :___________________
3. Index No. :_____________________________________
4. Date of Written test :-____________________________

Time :________________
Venue :___________________

5. Nearest Railway Station : Jodhpur
(Office seal) (Initial of PO)

Note :- Candidate should fill up his name as well as his father's name in his own handwriting.
Accepted/ Rejected
Reason for rejection: Underage/ Overage/Edn QR/lncomplete Documents.

(Signature of PO)
davp 10202/11/0171/1314 EN 32/3
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All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110608

Vacancy Notice
Applications are invited in the prescribed proforma for filling up the following posts at this Institute ON DIRECT RECRUITMENT BASIS with the following pre-
scribed criteria:-
Post Scientist-I Post Scientist-II
Pay Scale PB-3 Rs. 15600-39100+ Grade Pay Rs. 5400/- Pay Scale PB-3 Rs. 15600-39100+ Grade Pay Rs. 6600/-
Upper age limit 45 years Upper age limit 45 years
Essential Qualification M.Sc. Ist Class in the relevant subject (**) Prefer- Essential Ph.D. (**), Preference will be given to those possessing 

ence will be given to those possessing Ph.D in Qualification some experience in the line.
relevant area.

S. Department (**) Subject in which Number of S. Department (**) Area in which Number of
No. M.Sc. is required Post(s)* No. Ph.D. is required Post(s)*
1. Bio-statistics Biostatistics/Statistics UR-2 1. Reproductive Clinical Embryology/Assisted UR - 1

Biology Reproductive Technology/Cryopres- OBC - 1
ervation/Seman Banking/Tissue (One post
Repository/Reproductive Endocrino- horizontally
logy/Reproductive Genetics/Microarray reserved 
Technologies, Next Generation for persons
Sequencing Technologies etc. with orthop-

edically
disabilites)

2. C.T. Center Biochemistry/Biotechnology UR-1 2 Transptant Immunology/Genetics/Biotechology/ ST - 1
Immunology & Biochemistry/ Microbiology or other 
Immunoge- areas of life sciences
netics (H.L.A.)

3. Reproductive Reproductive Biology/ UR-1 3. N.M.R. Nuciear Magnetic Resonance (NMR)/ OBC - 1
Biology Physiology/Biochemistry/ Magnetic Resonance Imaging (MRI)/

Anatomy/Obstetrics & Magnetic Resonance Spectroscopy
Gynecology/Life Sciences etc. (MRS)

4. Transplant Immunology/Genetics/ ST - 1 4. NDDTC Social Science (Psychology/Sociology/ UR - 1
Immunology & Biotechnology/Biochemistry/ OBC -1 (DAC) Social Work)
Immunogenetics Microbiology or others areas of
(H.L.A.) life sciences

5. Haematology Biomedical/Sciences/Genetics/ UR - 1 5. Haematology Biomedical Sciences/Genetics/Any Life SC - 1
Any Life Sciences Biotechnology: SC - 1 Sciences/Biotechnology/Haematology

6. Pharmacology Pharmacology/Toxicology/ UR - 1 6. Dr. BRAIRCH Planning, monitroing and data analysis UR - 1
Molicular Biology/Biotechnology/ (One post horizo- (Statistics) of studies in Medical or Public Health
Biochemistry/Analytical ntally reserved field.
Chemistry/M.Pharm. for persons with
(Pharmacology) orthopedically

disabilites)
7. Biophysics Biological sciences/physics/ UR - 1 7. Pediatrics Pediatrics/community Medicine/Public UR - 1

chemistry. Health/Epidemiology SC - 1
8. Dr. BRAIRCH Biochemistry/Biotechnology/ UR - 1 8. Pediatrics Life Sciences UR - 1

(Medical Zoology/Microbiology & (Genetic Unit) SC - 1
Oncology) Genetics.

9. Dr. BRAIRCH Bioinformatics/any branch of UR - 1 9. Medical Physics Medical Physics. UR - 1
(Lab. life sciences except botany/ ST - 1 Unit,
Oncology) agriculture/anthropology/ Dr. BRAIRCH

oceanography.
10. Dr. BRAIRCH M.Sc. Ist Class in the relevant SC - 1 10. Biophysics Biophysics OBC - 1

(Preventive subject. Preference will be OBC - 1
Oncology) given to those possessing

Ph.D. in relevant area.
11. Embryologist Zoology/Reproductive/Biology/ UR - 1 11. Medical Biochemistry/Biotechnology/Zoology/ OBC - 1

Physiology/Anatomy/Microbiology/ Oncology, Dr. Microbiology/Genetics or related life
Veterinary Sciences. BRAIRCH Sciences subjects.
Preference will be given to those 
possessing Ph.D. in Anatomy/
Physiology/Zoology Microbiology/
Veterinary Sciences.

12. Dr. R.P. Center (One for National Eye Bank) UR - 3 12. Dr. BRAIRCH Biochemistry/Biotechnology/Zoology UR - 1
Biochemistry/Biotechnology/ OBC - 2 (Medical Microbiology/Genetics or related life SC - 1
Biophysics/Zoology/Anatomy/ SC - 1 Oncology) Sciences subjects.
Physiology/Pharmacology/ 13. Dr. BRAIRCH Any branch of life sciences except UR - 1
Microbiology/Life Sciences. (Lab. botany, agriculture, anthropology and
(Five for National Eye Bank) Oncology) oceanography.
Optometry & Ophthalmic 14. Dr. BRAIRCH M.Sc. Ist Class in the relevant subject. UR - 1
Technology. (Preventive Preference will be given to those OBC - 1

Oncology) possessing Ph.D. in relevant area.
15. Dr. BRAIRCH Medical Physics. OBC - 1

(Medical ST - 1
Physics)

*The number of posts is tentative and may change based on the Institute’s requirements.
General Conditions
1. The application in the prescribed proforma on a good quality A4 size paper may be sent to the Sr. Administrative Officer, All India Institute of Medical

Sciences, Ansari Nagar Delhi-110608. Envelope containing the application must be superscribed in bold letters as ‘Application for the post of...................in
the Department of..................along with ‘Category..............(SC/ST/OBC/GEN.)’ to which the candidate belongs. 

2. The candidate applying in response to this advertisement should satisfy themselves regarding their eligibility in all respects. OBC candidate’s eligibility will
be based on Castes borne in the central list of Govt. of India. 

3. Incomplete applications will be rejected and applications received after the due date will not be entertained. 
4. The sepatate application form duly completed in all respect may be submitted for the separate post (s) in case candidate apply for more than one post. 
5. If any candidate is found canvassing for his/her selection, he/she will be disqualified for being called for interview being selected.
6. Attested Copies for Birth/Caste/Educational/Technical Qualification and Experience Certificates must be attached with the application. 
7. Fee: Rs. 500/- (Rupees Five Hundred only) for General and OBC candidates Bank Draft in favour of Director,

Rs.100/- (Rupees One Hundred only) for SC/ST candidates AIIMS payable at Delhi/New Delhi
Physically Handicapped candidates Exempted

8. Upper age limit is relaxable by 5 years for SC/ST candidates & Government Servants, 3 years for OBC and 10 years  for the Physically Handicapped
Persons. The upper age limit shall be determined as on the last date of receipt of applications. 

9. The posts carry usual allowances as admissible to Central Government Servants of similar status stationed at Delhi/New Delhi. 
10. The applications are invited in prescribed proforma at Annexure-I. Application received in the prescribed proforma downloaded from the Institute website

(www.aiims.edu under the Head Recruitment’) [Annexure-I] on A4 size good quality paper will be accepted/entertained and application received in any other
format or size will not be accepted.

11. The last date for receipt of applications is 30 days from the date of publication of this advertisement in the Employment News.
12. The selection to the posts of Scientist-I and Scientist-II against above mentioned vacancies shall be subject to the decision of Hon’ble Supreme Court in

the Review Petition  filed before it by Ministry of Health and Family Welfare seeking review of the order of Hon’ble Supreme Court passed on 18.07.2013
in C.A. No. 4500 of 2002 and C.A. No. 5119 of 2002.

Senior Administrative Officer (Rectt.)
davp 17112/11/0041/1314 EN 32/69

President's
Secretariat

(Administration Section)
Rashtrapati Bhavan
New Delhi-110004

No.A-35011/15/2011-Admn
Sub: To fill up two (02) number of
posts of Sectional Officer (Horti-
culture) in President's Secretariat
on deputation basis from the offi-
cials holding analogous posts in
the Horticulture Department of
Government/Semi-Government.
This Secretariat proposes to fill up
two (02) posts of Sectional Officer
(Horticulture) in PB-2 : ` 9300-
34800 plus GP: ` 4200/-, on deputa-
tion basis from the officials holding
analogous posts in the Horticulture
Department of Government/Semi-
Government and possessing educa-
tional qualifications of Graduate in
Agriculture or Botany with experi-
ence in horticultural operations.
2. The period of deputation will be
initially for three years and can be
extended by two more years if
required in the exigencies of public
service.
3. The terms and conditions of dep-
utation as stipulated in DoPT O.M,
No.6/8/2009-Estt. (Pay II) dated
17.6.2010 are applicable. The age
of the applicant shall not exceed 56
years as on the closing date of
receipt of application.
4. The format of application is
appended as Annexure 'A'. The
applications from the willing and eli-
gible officials whose services can be
spared, may be forwarded to this
Secretariat, along with attested copy
of ACRs/APARs for the last 5 years,
integrity certificate and vigilance
clearance, so as to reach the under-
signed within one month from the
date of this advertisement.

(J. G. Subramanian)
Under Secretary (Admn)

Phone: (011) 23015321 Extn.4285
Annexure 'A'

APPLICATION FOR THE POST
OF SECTIONAL OFFICER (HOR-

TICULTURE)
Name of the official:
Date of Birth:
Educational qualification:
Present Post held/ Date from which
working:
Unit in which working [specify
Ministry/Deptt]:
Present Pay:
Working experience including extent
of working with computer:
Service particulars from the date of
initial appointment (alongwith brief
of duties performed):

Declaration
1. I, ................... hereby declare my
posting on deputation as Sectional
Officer (Horticulture) in the
President's Secretariat shall not
derive any right to me to claim sen-
iority in the said post in respect of
the services rendered by me on dep-
utation.
2. I will not claim absorption in the
President's Secretariat in the said
post.
3. I am liable to be repatriated to my
parent organisation for any inaccu-
racies in the details noted above or
for contravention of any provisions
in the rules/orders governing the
deputation.
Date:
Place:

Signature of the applicant
CERTIFICATE TO BE RECORDED
BY THE HEAD OF OFFICE WHILE

FORWARDING THE APPLICA-
TION

1. Certified that the particulars given
by the applicant are true and have
been verified from the service
records.
2.   The applicant, if selected, will be
relieved immediately.
3. Copies of ACR/APAR for the last
five years is enclosed.
4. No disciplinary/vigilance case is
pending or completed against the
official. There is nothing against the
applicant which makes him/her inel-
igible for consideration for appoint-
ment to the post of Sectional Officer
(Horticulture). No major/minor
penalty is in force or current against
the official.
5. Recommendations:
Date 
Place

Signature of the Head of Office 
with office seal and Telephone No.

davp 56101/11/0013/1314
EN 32/24
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National Council
for Promotion of
Urdu Language
(Ministry of Human Resource
Development) Department of

Higher Education, Govt. of India
FC-33/9, Institutional Area, Jasola
New Delhi-25. Ph. 011- 49539000

ADVERTISEMENT NOTICE -03/2013
Applications are invited for filling up
one post in Group 'A' of Principal
Publication Officer in the PB-3, Rs.
15600 - 39100 + Grade Pay Rs.
7600 by transfer on deputation
including short-term contract basis
only at Delhi on foreign service
terms initially for 03 years extend-
able upto 05 years. 
Eligibility conditions are as
under:
Essential:
A) Officers  of  the  Central/ State
Governments/ Research Institutes/
Universities/ Autonomous Bodies.
i)  Holding analogous posts on regu-
lar basis or ii) 5 years regular serv-
ice in the PB-3, Rs. 15600-39100 +
Grade Pay Rs. 6600.
B). Possessing the essential qualifi-
cations and experience prescribed
below.
i) Master's degree in Urdu of a rec-
ognized University or equivalent.
ii.   10   years   experience   in   pub-
lication   work   including   experi-
ence   of research/teaching, editorial
and translation work, technique of
printing and production of books.
Desirable:
Preference will be given to the can-
didates possessing qualification
M.A. in Arabic or Persian.
The complete Bio-Data giving name,
date of birth/appointment with pres-
ent post, pay scale and experience
in respect of those candidates fulfill-
ing above eligibility conditions and
who can be relieved immediately on
selection may be forwarded to the
office through proper channel along-
with vigilance clearance certificate
and attested copies of ACR for the
last 5 years so as to reach this office
within 30 days from the date of this
publication. Advance copy can be
sent directly by the candidate to
avoid delay. Terms and conditions of
Dept. of Personnel and Training's
OM No. Dept. of Per. & Trg. OM No.
2/29/91-Estt.(Pay-ll), dated the 5th
January, 1994 as amended by O.M.,
dated the 20lh June, 2006 will apply.
Incomplete application will not be
entertained.

Director, NCPUL
EN 32/49

Ferozepur
Cantonment 

Board
Under Govt. of India 

Min. of Defence
Vacancy notification- Lower

Division Clerk (07(seven) posts
SC-02, OBC-01, UR-04)

Applications are invited from eligible
candidates for 07 (seven) posts of
Lower Division Clerk     (SC-02,
OBC-01,UR-04) in  Ferozepur
Cantonment  Board in the pay scale
of 5910-20200+2400 Grade pay.
Upper age limit is 25 years with
relaxation as per Govt. rules. The
minimum educational qualifications
on or before 30th November 2013
are:-
a)Bachelor's Degree from a Govt.
recognized university or institution.
b) A certificate course of atleast 120
hours with hands on experience in
the use of Personal Computer or
Information Technology in office pro-
ductivity applications or Desktop
Publishing applications from a
Government recognized institution
or a reputed institution, which is ISO
9001, certified. Last date for submis-
sion of applications exclusively
online is 30.11.2013. For detailed
information and application form
please visit our website
www.cbfzr.org

G. Vijaya  Bhaskar, IDES
Chief Executive Officer,

Ferozepur Cantt.
Notification No : FCB/2013/ADM/

LDC/1364 dated 17 October 2013
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National Research Centre 
on Seed Spices

Tabiji, Ajmer-305206, Rajasthan (India)
Tel: 0145-2684401/02/11, Fax: 0145-2684417

website: www.nrcss.org
Advt. No. 01/2013 

F.No. 3-56/2013-Rectt.
Applications are invited in the prescribed format from the eligible candidates for filling up the
vacant post of Lower Division Clerk at NRCSS, Tabiji, Ajmer under the administrative control of
Indian Council of Agricultural Research, New Delhi.
S. Name of the Pay Band and No. of vacancies Age Education
No. post Grade Pay and reservation limit qualifications

position
1. Lower Division Pay Band-1, One 18-27 (i) 12th class or equivalent

Clerk (LDC) Rs. 5200- (Unreserved) years qualification from a recog-
20200 + Grade nized Board or University.
pay Rs. 1900/- (ii) A typing speed of 35 w.p.m.

in Enlgish or 30 w.p.m.
in Hindi on Computer.
(35 w.p.m. and 30 w.p.m. 
correspond to 10500 KDPH
on an average of 5 key
depressions for each word)

The applications complete in all respect should reach the DIRECTOR, NATIONAL RESEARCH
CENTRE ON SEED SPICES, TABIJI, AJMER-305206, RAJASTHAN within 45 days from the date
of publication of the advertisement in the Employment Newspaper along with a Demand Draft of
Rs. 250/- drawn in favour of "ICAR UNIT - NRCSS, Ajmer" payable at Ajmer. Fee paid in any other
mode than prescribed will not be accepted in any condition and such application will liable to be
rejected. There is no fee to be paid by SC, ST, PH, Ex-serviceman & Woman (any category) can-
didates. The Department will not be responsible for late or non-receipt of application due to delay
including postal delay/other reasons.
The centre's website: www.nrcss.org may be visited for the text of advertisement, General
Instructions for the Candidates, Application Format and other details related to the examination.
EN 32/53 Administrative Officer

Applications are invited on the format given below along with attested copies of the certificates,
testimonials etc. and two recent passport size photographs (one pasted on the application) for the
following posts so as to reach the Secretary of the Pratishthan (address given above) within 45
days from the date of publication of this advertisement.
1. Sr.Stenographer Grade (One) (English & Hindi) - On deputation Pay Scale : Rs.9300-

34800 + G.P. 4200
(i)  Officers holding the analogous post of Stenographer under Central/ State Govt./Unive- 
rsities and Autonomous Bodies.
(ii) With five years regular service in the Pay Band with Grade Pay of Rs. 2400/- or equivalent.
Maximum age limit for appointment by deputation should not exceed 50 years, as on the clos-
ing date of receipt of application.
Maximum period of Deputation: Three years extendable up to 5 years.

2. Assistant (One)
Pay Scale: Rs.9300-34800 + G.P. 4200
Age Limit : 30 years as on 1st October, 2013 
(Relaxable  by  5  years  for  employees  of Central  &  State  Govt., Universities and
autonomous bodies & SC, ST & OBC Candidates as per Central Government
rules)
Essential Qualifications:
(1) A Bachelor's Degree of a recognized University.
(2) At least 5 years service in the lower grade having experience of accounts and establish-
ment matters in a Government Department, educational or research institution autonomous
organization etc.
(4) Proficiency of working both in Hindi and English.
(5) Knowledge of Computer Application.

3. Jr. Hindi Translator
Pay Scale: Rs. 9300-34800 + G.P. 4200 
Age Limit : 30 years as on 1st October, 2013
(Relaxable by 5 years for employees of Central & State Govt., Universities and
autonomous bodies & SC, ST & OBC Candidates as per Central Government rules)

Essential : 
(I) Master's Degree of a recognized University or equivalent in Hindi or English with English or

Hindi as compulsory or elective subject or as a medium of examination at degree level. Or
Master's degree of a recognized University or equivalent in any subject other than Hindi or
English, with Hindi or English medium and English or Hindi as a compulsory or elective sub-
ject or as a medium of examination at degree level. Or
Master's degree of a recognized University or equivalent in any subject other than Hindi or
English, with Hindi and English as a compulsory or elective subjects or either of the two as
medium of examination and the other as a compulsory or elective subject at degree level.
And

(II) Recognized Diploma or Certificate Course in translation from Hindi to English and Vice-versa
or two years experience of translation work from Hindi to English and vice-versa in Central or
State Government Offices, including Government of India undertaking. 

Desirable:
(i) Knowledge at the level of Matriculation of a recognized Board or equivalent of one of the lan-

guages other than Hindi mentioned in the Eighth Schedule of the Constitution. (ii) Degree or
Diploma in translation from Hindi to English and vice-versa (from a recognized University).

4. Library Attendant;
Pay Scale: 5200-20200 + G.P. 1800
Age Limit: 30 years as on 1st October, 2013
(Relaxable by 5 years for employees of Central & State Govt., Universities and

MAHARSHI SANDIPANI RASHTRIYA
VEDA VIDYA PRATISHTHAN

Veda Vidya Marg, Chintaman Ganesh 
Post- Jawasia, Ujjain (M.P.) - 456006 

(An Autonomous Organization of the Ministry of HRD
Govt. of India)

Govt. of India 

Ministry of
Labour &

Employment
Applications are invited for two
posts of Administrative Officer in
the pay structure of ` 9300 - 34800
with Grade Pay ` 4600 in the
Directorate General Factory
Advice Service & Labour
Institutes, Mumbai to be filled by
deputation.
Eligibility: Officers from the
Central/State Government
Departments with 8 years regular
service in the pre-revised pay scale

of ` 5000-8000/- or equivalent and
having experience of establishment/
financial work.
Period of deputation: - Period of
deputation including period of depu-
tation in another excadre post held
immediately preceding this appoint-
ment shall not ordinarily exceed 3
years.
Place of Posting:- Presently vacan-
cies are at Kanpur / Faridabad.
However, selected candidates are
liable to be posted at anywhere in
India.
Pay of the candidate appointed by
transfer on deputation will be regu-
lated under the Govt. of India,
DOPT's O.M. No. 2/29/91—Estt
(Pay II) dated 5.1.1994 as amended
from time to time. Applications in the

prescribed proforma of persons who
fulfill the eligibility conditions indicat-
ed above and desirous of being con-
sidered for appointment to the post
and whose services can be spared
together along with their C.R./APAR
Dossiers for the last five years may
be sent to "Director (safety) & HOO,
DGFASLI, Central Labour Institute
Building, N.S. Mankikar Marg Sion,
Mumbai - 400022". The details and
application form can also be down-
loaded from www.dgfasli.nic.in
The last date for receipt of applica-
tions is 45 days from the date of
publication of this advertisement.
The envelop may be superscribed
"Application for the post of
Administrative Officer".

EN 32/65

autonomous bodies & SC, ST & OBC Candidates as per Central Government rules)
Essential:
1. At least SSC Pass (12th Class)
2. Knowledge of English, Sanskrit and Hindi.
3. Knowledge of indexing of Library Books / records.
5. Peon;

Pay Scale: 5200-20200 + G.P. 1800
Age Limit: 30 years as on 1st October, 2013
(Relaxable by 5 years for employees of Central & State Govt., Universities and
autonomous bodies & SC, ST & OBC Candidates as per Central Government rules)

Essential:
1. Middle Standard Pass.
2. Knowledge of English, Sanskrit and Hindi.

(Prof. Roop Kishor Shastri)
Secretary

*Age relaxation applicable as per Govt. of India rules. * Age as on 01.10.2013
Details of essential qualifications, experience and other terms and conditions of service and for-
mat of applications are available in the website www.msrvvp.nic.in. The application, as per pre-
scriebed format, must reach in the office of MSRVVP latest by 15 December 2013. The Secretary
reserves the right for fixing the criteria to short list the candidates. He also reserves the right to
cancellation of the post due to administrative resasons. EN 32/95

for the posts mentioned above, pro-
vision of knowledge in the operation
of computers will be considered as
additional qualifications.
The deputation would ordinarily be
for a period of three years. However,
the appointment would be given ini-
tially for a period of one year,
extendable on year to year basis
depending on satisfactory perform-
ance. In the event of misconduct or
unsatisfactory performance, the
incumbent may be repatriated
before completing his/her tenure of
one year.
The deputation will be governed by
the terms & conditions as contained
in the DOP & T's O.M. No. 2/29/91-
Estt (Pay II) dated 05.01.94 as
amended from time to time. The
applications from suitable candi-
dates who are willing and eligible in
terms of the above criteria and who
can be spared immediately may be
forwarded to this office latest by 60
days from the issue of this Advt.
along with their bio-data in the pre-
scribed form (Annexure-I) duly certi-
fied by the office.
The attested photocopies of the ACRs

of the applicants for the last 5 years
along with Vigilance Clearance may
also be sent along with his/her appli-
cations.
The applicants who volunteer for the
post will not be permitted to with-
draw their names at a later date and
only such applications which are
duly forwarded by the office and
accompanied with the ACRs and
Vigilance Clearance, will be consid-
ered.
This Advt. may be given wide public-
ity.

(P.K.PRUSTY)
COMPETENT AUTHORITY &

ADMINISTRATOR 
SAFEMA & NDPS ACT 

NEW DELHI
ANNEXURE-I

BIO-DATA
1. Post Applied for:
2. Name of the applicant:
3. Date of entry in Govt. Service:
4. Present post held:
5. Date of appointment in the

grade :
Adhoc 
Regular

6. Present pay scale:
7. Experience:

8. Educational Qualification:
11. Date of return from ex-cadre

post if any:
12. Brief Service particulars:
11. Whether SC/ST:
SIGNATURE OF THE APPLICANT 

Certificate by parent office:-
1)  The information furnished by

the candidate has been verified
from records and is found to be
correct.

2) The applicant is not in the pro-
motion zone in the next three
years.

3) No vigilance or disciplinary
case or any other dispute is
pending against the candidate.

4) Original/photocopies of the
ACRs of the candidate for last 5
years are enclosed/being sent
separately.

5) The candidate will be relieved
with 15 days of the receipt of
the letter of his appointment on
deputation.

Signature
(Name in Block letters)

Dated:- Administrative
Authority

EN 32/46 Designation:

Continued from page 51 EN 32/9
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Govt. of India 

Min. of Defence

Composite Food Laboratory
ASC Employment Notice

Applications are invited from eligible Indian national candidates who fulfill the
under mentioned requisite qualifications for the following post.
1. NAME OF THE POST : SAFAIWALA
(a). Nature of Posts : Central Civil Service, Group, Non Gazetted.
Temporary but likely to become permanent.
(b). # No. of Post : 02 (For One x UR and One x OBC category only).
(c). Scale of Pay : Pay band - 1 (Rs. 5200-20200) + Grade Pay Rs 1800/- +
allowances as admissible for central Govt. Employees.
(d). Education Qualification : Pass minimum Matriculation or equivalent.
(Subject to large no. of applications received further screening may be done
to limit no. of candidates to those with higher percentage of marks in matric-
ulation or equivalent w/o giving any weightage to higher qualifications)
(e). Place of Work : Delhi
(f). Place of written test : Delhi.
(g). Place of Interview of screened in candidates in written test : Delhi. 
No traveling allowance is admissible to candidates called for written
test/interview.
(h). Probable date by which the vacancy will be filled 30 Jun 14. 
(j). Period of probation : 02 years .
(k). # Age limit Between 18 Years & 25 Years (Relaxable 35 yrs for govt. ser-
vants) (age as on 21 days from the date of publication of this advertisement
in the Employment News and as on 28 days from publication of this adver-
tisement in the Employment News for the candidates in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladak
Division of J&K, Lahual and Spiti district and Pangi Sub Division of Chamba
district of Himachal Pradesh, Andaman and Nicobar Isalnds and
Lakshadweep. First date of this Employment News advertisement will be
taken into account for calculating 21/28 days, if closing date falls on a holi-
day then next working day will be taken as closing day.
2. Candidates fulfilling above condition may submit their application as per
the format given below Appendices 'A' and attach the following documents
alongwith the application:-
(a) Affixing two passport size photograph duly attested by a Gazetted Officer
- one on right hand corner of the application and another on the
Acknowledgement card.
(b) Attested copies of following documents:-
(i) Education Qualification Certificate.
(ii) Birth Certificate.
(iii) Caste Certificate where applicable.
(iv) Discharge Certificate for Ex- Serviceman where applicable. 
(v) Physical Handicapped Certificate where applicable.
(vi) Certificate of Meritorious Sports persons.
3. # Recruitment will be as per Government instruction published as applica-
ble from time to time. 
4. Candidates will enclose a self addressed envelope, affixing postal stamp
of Rs. 22/- required for Registered cover for return of Acknowledgement card
so as to reach Commanding Officer, CFL ASC Delhi, Pin- 110054, C/o 56
APO by 1600 hrs within 21 days from the date of publication of this adver-
tisement in the Employment News. The covering letter/envelope should be
marked with "APPLICATION FOR THE POST OF SAFAIWALA".
Applications will not be fwd to Employment News.
5. The individual should be in possession of Acknowledgement Card sent by
this Lab and all original documents for verification at all times. Individual who
are not in possession of Acknowledgement Card will not be entertained.
6. The number of candidates to be called for interview will be restricted to ten
times of the number of vacancies. A bench mark percentage will be fixed for
the same depending on the number of applicants.
Note:-
(a) Please note that incomplete applications, without affixing photograph or
Without enclosing attested copies of education certificate/showing date of
birth and caste certificate (as applicable) or if applicant is found overage
on last date of receipt of application as indicated above will be rejected
and candidate will not be entertained for test.
(b) Candidate must ensure that no column is left blank or wrongly filled. -
Application not filled correctly are liable to be rejected and onus of such rejec-
tion would be on the candidate himself. The application format should be
typed on foolscap paper (A4 size) and forwarded to Commanding Officer,
Composite Food Laboratory ASC, P-ll (Ground Floor), Havlock Lines,
Lucknow Road, Timarpur, Delhi-110054.
(c) Candidates applying shall produce " Other Backward Class" Certificate
applicable for Central Government service and not the "Backward Class"
Certificate duly signed by the appropriate authority. .
(d) No application will be accepted in person by hand or through any repre-
sentative. The application must be posted to the addressee under Registered
Cover. The Lab will not be responsible for any kind of postal delay.
(e) Merely fulfilling the basic selection criteria does not automatically entitle a
person to be called for written test/interview.
(f) All India liability- candidates can be transferred to anywhere in India
(g) CFL ASC Delhi reserves the right to withdraw the vacancies and termi-
nate the appointment during the period of probation without assigning any
reasons.
WARNING:--
All the candidates are warned to be careful from the self styled agents and
also requested to report to Commanding Officer CFL ASC Delhi against any
malpractice seen/observed by them.
File No:FLD/1077/Safaiwala/ST-12 (Civ)  Commanding Officer
Dated Oct 13 CFL ASC, Delhi
Roll No.___________________ Appendices

APPLICATION FOR THE POST OF SAFAIWALA
IN CFL ASC DELHI-54

1. Post Applied for
2. Full Name (In block letters)
3. Father’s Name
4. Date of birth (Attach photo copy of certificate 

duly attested)
5. Age as on (21 days from the date of publication of this advertisement in
the employment). Y M     D 
6. Address for correspondence 
7. Permanent Address:-
8. Caste: Gen/OBC/SC/ST (Attach photo copy of certificate duly attested) 
9. Education Qualification (Attach photo copy of certificate duly attested)
10. Experience Certificate : Work in a Laboratory or chemical/Drug factory for
one year (Attach photo copy of certificate duly attested as applicable).
11. Domicile (attach copy duly attested)
12. Whether registered with any Employment Exchange :- Yes/No
13. I hereby certify that above particulars mentioned in the application are
correct and true to the best of my knowledge and belief, if particulars men-
tioned by me are found false at any stage then shall be liable to be terminat-
ed without any notice.
Dated 

(Signature of candidate)

FOR OFFICIAL RECORD ONLY
1. Received on __________
2. Accepted/Rejected_________
3. Reason for rejection: Underage/Overage/incomplete documents/ Any
other reason to be specified.
4. Index No. __________ Date of written test/ Interview____________
Cut here---------------------------------------------------------------------------------------

ACKNOWLEDGEMENT CARD
1. Name-----------------
2. Father's Name
3. Address for Correspondence (To be filled same as 
per column _________ of application form) 
House No./ Street/Village______________________
4. Index No._______ Date and time of Written test/Interview_______
5. Venue of written Test/Interview _____________

davp 10602/11/0080/1314 EN 32/5

Paste photo-
graph duly

attested by a
gazetted Officer

Paste photo-
graph duly

attested by a
gazetted Officer

No. 01 (64)/2010-CCA
Government of India

Ministry of
Communications

& Information
Technology

Department of Electronics and
Information Technology

Office of Controller of Certifying
Authorities, Electronics Niketan

6, CGO Complex
Lodi Road, New Delhi-110003

Filling up of the post of “Director
(Finance & Admn.)” in the Pay
Band of Rs. 37400-67000 (PB-4)
with Grade Pay of Rs. 8700/- in the
Office of Controller of Certifying
Authorities on deputation basis.
1. It is proposed to fill up one vacant
post of Director (Finance and
Administration) in the Office of the
Controller of Certifying Authorities,
on deputation/absorption basis from
the eligible and interested candi-
dates. Post will be initially filled up
on deputation for a period of 02
years and based on performance,
the incumbent could be consid-
ered for absorption subsequently.
The details of the post, eligibility
criteria required, proforma etc., is
available on website of the Office
of CCA (www.cca. gov.in).
2. Applications of eligible and inter-
ested persons of the Ministry/
Department may be forwarded in the
prescribed proforma (Annexure-II)
through proper channel to Smt.
Harshprabha Aggarwal, Assistant
Controller (Technology), Office of
Controller of Certifying Authorities,
Department of Electronics and
Information Technology, M/o
Communications & Information
Technology, Electronics Niketan, 6
CGO Complex, New Delhi-110003
within 45 days from the date of pub-
lication of this advertisement.

Smt. Harshprabha Aggarwal
Assistant Controller (Technology) 

Tel : 24364186
davp 06101/11/0016/1314
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F. No. ll/4(10)/2013/Estt/-1618

Government of India 

Ministry of Home Affairs 
Narcotics Control Bureau

West Block-1, Wing No.5, R.K. Puram, New Delhi-110066
Subject:- FILLING UP THE POST OF SUPERINTENDENT IN NARCOTICS CONTROL

BUREAU ON DEPUTATION BASIS
Narcotics Control Bureau, Ministry of Home Affairs, intends to fill up 11 (subject to increase or
decrease) existing/anticipated vacancies of Superintendent (Group 'B' Gazetted, Non-Ministerial)
in the pay band of Rs.9300-34800 with Grade Pay of Rs.4800 on deputation basis in the Bureau's
HQrs and Zones/Sub Zones at Delhi, Jammu, Mandi, Jodhpur, Indore, Mandsaur, Mumbai,
Bangalore, Madurai, Lucknow & Kolkata. The selected candidates are liable to be posted any-
where in the country in any of the Zone/Sub Zone/Hqrs of Narcotics Control Bureau. Any condi-
tional application regarding place of posting or any other issue shall not be entertained.
2. Application (Curriculum Vitae) in the given format of willing and eligible officers whose services
can be spared, without delay, in the event of their selection may be forwarded through proper
channel along with (i) copies of ACRs for the last 5 years duly attested (with stamp) on each page
by an officer not below the rank of Under Secretary to the Government of India or equivalent, (ii)
Integrity Certificate (iii) vigilance clearance certificate as per proforma given & (iv) major/minor
penalty statement for the last 10 years and Cadre clearance certificate incorporating that "in the
event of his/her selection, he will be relieved to join NCB on deputation basis" so as to reach the
Deputy Director (Adm), Office of the Director General, Narcotics Control Bureau, West Block No.1,
Wing No. 5, R.K. Puram, New Delhi-110066, within sixty days from the date of publication of this
Advt. in the Employment News. Eligibility conditions is as under:-
Deputation : Officers of Central Government/State Government/Union Territories:-
(a) i)  Holding analogous post on regular basis in the parent cadre/ department; or
ii) with two years' service in the grade rendered after appointment thereto on a regular basis in
posts on the Pay Band-2 Rs. 9300-34800 plus grade pay of Rs. 4600 or equivalent in the parent
cadre/department; and
(b) Possessing the following educational qualifications and experience:-
(i) Bachelor's degree from a recognized University; 
(ii) Five years' experience in enforcement of regulatory laws and Collection of intelligence.
(c) Desirable : Five year experience in investigation of criminal offences or economic offences.
3. Duties and responsibilities 
i) Supervision in collection & development of Intelligence, analysis and dissemination thereof.
ii) Supervision in investigation, search, seizure, and arrest of drug traffickers having national and
Inter- National ramifications; 
iii) Identification of major drug traffickers and liquidating them; 
iv) Supervision of mounting surveillance on the activities of drug traffickers; 
v) Supervision of arrest of drug-traffickers and initiating prosecution proceedings against them;
vi) Initiating action under PITNDPS Act;
vii) Creating database in respect of drug traffickers and their activities; 
viii) Monitoring of drug situation reports, modus operandi, drug routes etc; 
ix) Monitoring of Legal/Court matter; under-taking financial investigations; 
x) Identification and destruction of illicit opium and cannabis cultivation; 
xi) Supervision and monitoring of Godown/Warehouse  of seized/confiscated goods.
xii) Organization of Training Courses for the officers empowered under the NDPS Act, 1985 and 
xiii) Duties and functions of Drawing and Disbursing Officer.
4. Period of Deputation ordinarily not exceeding three years including period of deputation in
another ex-cadre post immediately preceding the appointment.
5. The term of deputation of Central Government Officers will be governed in accordance with the
Department of Personnel & Training's OM No./6/8/2009-Estt.(Pay II) dated 17.6.2010.
6. The age limit for appointment on deputation basis shall be not exceeding fifty six years on the
closing date of receipt of applications.
7. It may be noted that in the event of their selection, the candidates will not be allowed to with-
draw their candidature

(A.K. Yadav) 
Deputy Director (Admn)

CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters)  
2. Date of Birth (in Christian era)  
3. Date of retirement under Central/State Government Rules
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential (1) (2) (3)
Desired   (1) (2)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Office/Institution Post held From To Scale of Pay and basic Nature of duties

pay (in detail)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under (indicate the name of your employer against the relevant
column.)
(a) Central Govt.
(b) State Govt.
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
(f) Others
11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
13.  Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your suitability for the
post. 
(This among other things may provide information with regard to 
(i) Additional academic qualifications 
(ii) professional training and 
(iii) Work experience over and above prescribed in the Vacancy Circular/Advertisement)  
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment Basis.
(Officers under Central/State Governments are only eligible for "Absorption". Candidates of non-
Government Organization are eligible only for Short Term Contract.)
16. Whether belongs to SC/ST :
17. Remarks  (The candidate may indicate information with regard to 
(i) Research publication and reports and special projects 
(ii) Awards/Scholarship/Official Appreciation 
(iii) Affiliation with the professional bodies/institutions/societies and 
(iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient).

EN 32/35

Government of India

Ministry of  Social
Justice and

Empowerment
(National Commission for

Safai Karamcharis)
4th Floor, B-Wing, Loknayak

Bhawan, Khan Market 
New Delhi-110003
VACANCY NOTICE

National Commission for Safai
Karamcharis invites applications for
filling up two posts-one each of
Under Secretary (Admn) and
Section Officer (Admn) on deputa-
tion basis. The details regarding eli-
gibility criteria, form of application
etc. may be downloaded from the
website of the Ministry of Social
Justice and Empowerment
www.socialjustice.nic.in. The
interested candidates may forward
their applications through proper
channel to the Commission within
forty five days from the date of
publishing of this advertisement in
the Employment News.

Deputy Director(R&D)
EN 32/58EN 32/90

I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Date: ______________ Address:_________________

_________________________
_________________________

Certified that the particulars furnished by Shri/Smt/Kum.____________are correct and he/she
possess educational qualifications and experience mentioned in CURRICULUM VITAE PRO-
FORMA

Countersigned
_________________________
_________________________

(Employer with Seal)
CERTIFICATE TO BE FURNISHED BY THE EMPLOYER HEAD OF OFFICE/FORWARDING

AUTHORITY
It is also certified that there is no Criminal/vigilance/Disciplinary case either pending or being con-
templated against him/her.
2. His/her integrity is certified as beyond doubt.
3. No major or minor penalty was imposed on Shri /Smt/ Kum._____________  during the last 10
years.
4. "In the event of his/her selection, he will be relieved to join NCB on deputation basis"
Place:-_____________ Signature
Date:______________ Name, designation of Competent Authority

& Tele No.
EN 32/45
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Director, IIHR invites applications from the eligible candidates for filling up of Technical,
Administrative posts & Skilled Support posts at IIHR Headquarters, Bangalore and at its Regional
Stations, viz. CHES, Hirehalli, KVK, Hirehalli, CHES, Chettalli, KVK, Gonikoppal Karnataka and
CHES, Bhubaneswar, Orissa under the Administrative Control of I.C.A.R. The posts are of per-
manent nature and at present, are to be filled on temporary basis. The appointee will be made
permanent subject to satisfactory performance during the probationary period.

1. Technical Assistant 01 post (Reserved for OBC)
(Press & Editorial - 
Hindi Translator)
Pay Band +Grade Pay Rs.5200-20200+ GP 2800
Qualification Essential:

Bachelors degree in Hindi Language or equivalent qualification
from a recognized university, with three years experience in 
science writing and science journalism in Hindi.
Desirable:
1. Diploma in Journalism
2. Diploma in translation from Hindi to English and vice versa
3. Knowledge of Computer (Hindi Typing on computer)

Age limit 18-30 years (Relaxable 3 years for OBC candidates)
2. Lower Division Clerk 2 posts

1 post (Hindi) (unreserved)
1 post (Reserved for ST category)

Pay Band + Grade Pay Rs.5200-20200+Grade pay of Rs.1900/-
Qualification Essential:

I. 12th class or equivalent qualification from a recognized  
board or University.
II. A typing speed of 35 w.p.m. in English or 30 w.p.m. in Hindi 
on computer.
Desirable
(35 w.p.m. and 30 w.p.m. correspond to 10500 KDPH on an 
average of 5 key depressions for each word)

Age limit 18-27 years
3. Skilled Support Staff 57 posts

IIHR, Bangalore -28 posts
CHES, Chettalli -20 posts
KVK, Gonikoppal -01 Post
CHES, Bhubaneswar -02 posts
CHES, Hirehalli -05 posts
KVK, Hirehalli -01 post

Reservation SC - 8 (out of this, one post reserved for LV with aids & 
appliances)
ST - 4 (out of this, one post reserved for Ex-serviceman)
OBC – 32 (out of this, one post reserved for HH with aids &
appliances)+ 2 Ex-serviceman)
UR - 13 ( out of this, 4 posts reserved for Ex-servicemen)

Pay Band + Grade Pay Rs.5200-20200+GP 1800
Qualification Essential:

Matriculation or equivalent pass
OR
ITI Pass.

Age limit 18 – 25 years

General Instructions for candidates:
Additional Qualification for the post of KVK:- The mandate of the Krishi Vigyan Kendras is
transfer of technology to the farmers. The staffs of KVKs are involved in conduct of various 
programmes/field demonstrations etc. For this, they have to be well versed in local language. For
the posts of KVKs, the applicants should have the knowledge of speak, read & write in Kannada
language.
2. For the posts of Skilled Support Staff, knowledge of Local language will be preferred.
3. (a) Age Limit: Crucial date for determining the age limit shall be the closing date for receipt

of applications from candidates. There will be no maximum age limit for ICAR employees.
Age relaxation is applicable to OBC/SC/ST/Physically Handicapped candidates to the
extent permissible under the Government of India rules. (b) Relaxation in upper age limit
subject to submission of the requisite certificate.

a) By 5 years for SC/ST candidates.
b) By 3 years for OBC candidates. OBC certificate should be submitted in the Central Govt.

format.
c) By 10 years for Physically handicapped (15 years for SCs/STs and 13 years for OBCs)
(c) For Research Associates / Senior Research Fellows who have been engaged on contractu-

al basis in different Institutes under ICAR as on i.e. 12.12.2011 are eligible for relaxation in
the upper age limit to the extent of their spell, during which they were actually engaged as
RAs/SRFs in different projects (maximum of 16 years 3 months). They should have been
engaged continuously in different projects without inordinate spell of breaks. An employment
certificate indicating the names of the project and the exact period the incumbent worked in
each project, may be obtained from the Competent Authority, and enclosed alongwith the
application. The applications without employment certificate will be disqualified. The age
relaxation is applicable for the post of Technical Assistant under Direct Recruitment for
RAs/ SRFs only. This dispensation is only for relaxing the maximum age limit and does not
imply any other relaxation whatsoever regarding essential qualifications and experience etc.

4. Candidates should give a declaration stating whether he/she is related to any employee of
this Institute or the ICAR and if so, the name of the persons & the nature of his/her rela-
tionship, is to be described, in the application without fail.

5. Application format for all the posts including application format for Skilled Support
Staff posts may be downloaded from IIHR Website www.iihr.ernet.in. Applications com-
plete in all respects should reach the Director, IIHR, Bangalore within 30 days from the date
of publication of this advertisement.

6. Application form should specify the advertisement No. and Post. A candidate must submit
alongwith each completed application a crossed Demand Draft (valid for 3 months) for
Rs.300/- (non-refundable) as application fee (drawn in favour of  “ICAR unit – IIHR”
payable at Bangalore) (No fee for SC/ST candidates).

7. Application fee is to be remitted by way of Demand Draft only. The candidate should on the
back of the crossed DD, indicate his/her name, address, name of the post, advertisement
number and item number. It may be noted that no other means of payment of the applica-
tion fee is acceptable i.e. the application fee paid by way of Indian Postal Orders/Money
Orders etc. The application form not accompanied with the application fee will be rejected
and the date of the Demand Draft(DD) should not be prior to the date of the issue of the
advertisement in the Employment News.

8. Separate application should be submitted for each post.No two applications should
be tied together. Applications not in prescribed proforma, incomplete application
forms, unsigned applications, application without application fee, applications with-
out item No. and name of the post are liable to be rejected.

9. The application form complete in all respects alongwith duly supported attested copies of

educational/technical qualifications, caste certificates, experience certificate etc. should
reach the Director, Indian Institute of Horticultural Research, Hessaraghatta Lake
Post,Bangalore – 560 089, within 30 days from the date of publication of this adver-
tisement. (For applications posted from The Andaman and Nicobar Islands, Lakshdweep,
Minicoy and Amindivi Islands, States/Union Territories in the North Eastern Region, Ladakh
Division of J & K State, Sikkim, Pangi, Sub-division of Chamba, Lahaul and Spiti Districts of
Himachal Pradesh, the last date for receipt of application will be 15 days from the closing
date for receipt of the applications)

10. Photographs – recent photograph to be attached at the appropriate space in the applica-
tion form.

11. Persons already employed should route their application through proper channel. In case a
candidate anticipates delay in forwarding of his/her application form “Through Proper
Channel”, he/she must send an Advance Copy of the application form to the Director, IIHR,
Bangalore on or before the closing date.

12. It may be ensured by the candidate that his/her application(s) forwarded to this office by their
employer/forwarding authority should carry a vigilance clearance certificate, indicating the
details of imposition of major/minor penalties, if any, during the last ten years. It may further
be noted that the application of the candidate is duly verified/signed by the Forwarding
Authority/Competent Authority, failing which application is liable to be rejected.

13. No TA will be paid to the candidates called for interview / test. However, unemployed SC/ST
candidates called for interview / test will be paid traveling expenses to the extent permissi-
ble under the rules (on production of proof).

14. At present, the place of posting is as indicated in the advertisement. However, the same is
liable to be transferred anywhere in India under IIHR/ICAR.

15. The appointment under Indian Council of Agricultural Research will be governed by New
Pension Scheme introduced by Govt. of India w.e.f. 01.01.2004 mutatis mutandis and as
amended, clarified or modified from time to time.

16. No correspondence will be entertained from the candidates in connection with the process
of selection/ test/ interview/ appointment. Canvassing in any form will be treated as dis-
qualification.

17. Applications received after the due date for whatsoever the reason including postal delays
will not be entertained.

18. Mere fulfilling of the essential qualification does not entitle the candidates to be called for
written Test. Very highly qualified candidates need not apply for the post of Skilled Support
Staff. Director, IIHR, Bangalore reserves the right to short-list the candidates for test/ inter-
view, depending on the number of applications received.

19. The final selection of the candidates will be based on initial screening of the applications, fol-
lowed by a Written Test & Interview.

20. Information of this advertisement is also available on IIHR Website www.iihr.ernet.in.    
21. The Director, IIHR reserves the right either to fill up all the posts or any of them without

assigning any reasons thereof. DIRECTOR

Indian Institute of Horticultural Research
(Indian Council of Agril. Research)

Hesssaraghatta Lake Post, Bangalore – 560 089
Application form for Technical Assistant (Press & Editorial -

Hindi Translator), Lower Division Clerk and Skilled
Support Staff

(To be filled by the candidate in his/her own handwriting)
ADVERTISEMENT NO. 3/2013

1 Name of the post & S. No.
2 Name of the Candidate(In block letters)
3 Father’s/Husband’s Name
4 Sex Male Female
5 Date of Birth
6 Age
7 Marital Status
8 Permanent Address
9 Correspondence Address
10 General/SC/ST/OBC

(Documentary evidence may be attached)
11 Whether Physically Handicapped PD OL OA

(Certificate to be enclosed)
12 Name of the Employment Exchange with  

Registration No. and date & Validity Upto
13 Whether any of your close/distant relative is 

an employee of IIHR/ICAR, if so name the 
person & describe the nature of his/her 
relationship

14 Details of the fee paid
Name of the Bank and Branch Demand Draft No. Amount in Rs.

15 Mobile No. / Telephone No. with STD Code
16 State to which belongs

17. Educational Qualifications: (Attested copies of certificates/mark sheets to be enclosed) ( In
chronological order starting from minimum qualification)
Name of the Name of the Class/ Percentage Year of Subjects 
Exam. Passed Board/University Division Passing taken

18. Details of Experience (Particulars of all previous and present employment) :

Name of the Date of Joining Date of Nature of Duties Salary last
Employer Leaving Performed & drawn and

Designation scale of pay

I hereby declare that all the statement made above are true, complete and correct to the best of
my knowledge and belief. I also declare that (i) I have never been punished or debarred from
Govt. (Central/State) Autonomous organization and ICAR service (ii) I have not been convicted
by a Court of Law for any offence. In the event of any information being found false/incorrect/inel-
igibility being detected at any time before or after the Examination/Interview, action may be taken
against me and I shall be bound by the decision of the employer (iii) I further declare that I have
read the advertisement No.1/2013(T) carefully and I declare that I fulfill all the conditions of eligi-
bility regarding age limits, educational qualifications, etc., prescribed for the post (iv) I am relat-
ed/not related to any employee of the Institute or the ICAR.
Place 
Date 

**SIGNATURE OF THE CANDIDATE
** Application not signed by the candidate will be rejected

EN 32/62

Indian Institute of Horticultural Research
(Indian Council of Agricultural Research)

Hessaragatta Lake Post, Bangalore - 560 089
F. No. 4-81/2011-Estt.

ADVERTISEMENT NO. 3/2013

Affix latest photo

Signature
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Government of India
(Ministry of Defence)

Armed Forces Medical Stores Depot
Akurli Cross Road No. 3, Kandivali (East), Mumbai- 400101

Recruitment for the Post of Civilian Lower Division Clerk/Storekeeper & Labourer
1. Applications are invited from Indian Nationals for the following posts as per scales of pay and specification of the post
mentioned against each :-
S. Designation Vacancy Details Educational qualification & Pay Scale Experience
No. of Posts other qualifications

Category No. of Age
(GP ‘C’) post limit

1. Lower General 01 18 to 27 a) 12th pass or equivalent qualifi- PB-1 Rs. 5200- -
Division Yrs cation from a recognized Board 20200+ GP
Clerk or University. Rs. 1900

OBC 01 18 to 30 b) Candidate should pass typing
Yrs speed of 35 w.p.m. in English or

30 w.p.m. in Hindi on Computer
Ex- 01 Age rel- (35 w.p.m. and 30 w.p.m. corr-
Service axation espond to 10500 KDPH/9000
men and con- KDPH on an average of 5 key

cessions depressions for each word).
will be
applicable
as per ex-
isting 
Govt. 
orders

2. Store- General 01 18 to 27 a) Matriculation or equivalent PB-1 Rs. 5200- Must have 
keeper Yrs examination from a recognized 20200+GP minimum 2 to

board or university. Rs. 1900 3 yrs exper-
b) Candidate should pass typing ience in hand-
speed of 30 w.p.m. in English or ling of medical
25 w.p.m. in Hindi on Computer stores.
(30 w.p.m. and 25 w.p.m. corr-
espond to 10500 KDPH/9000
KDPH on an average of 5 key
depressions for each word).

3. Labourer General 02 18 to 27 Matriculation or equivalent PB-1 Rs. 5200- -
Yrs 20200+ GP

OBC 01 18 to 30 Rs. 1800
Yrs

Ex- 01 Age rel-
Service axation
men and co-

ncessions
will be
applica-
ble as per
existing
Govt. 
orders

2. Duration of probation period of post : Temporary but likely to be permanent in near future after successful com-
pletion of two years of continuous service under probation.
3. TA/DA and Accommodation : Will not be admissible to the candidates for appearing the test/ Interview. Candidates
will have to make their own arrangement.
4. Place of Work : Armed Forces Medical Stores Depot, Kandivali (E) and transferable in all India service liability includ-
ing field service.
5. Number of post/vacancies is tentative: The recruitment process can be cancelIed/suspended/terminated by
Commandant, AFMSD MUMBAI - 400101 at any stage and his decision in this regard is final and no appeal will be enter-
tained.
6. Candidates fulfilling above conditions must submit their application as per the format given below. The application form
must be affixed with one passport size photograph. Additional one more photograph to be attached with application. The
application form along with necessary documents to be forwarded at the following address:-

The Commandant
AFMSD

Akurli Cross Road No.3
Kandivali (E) Mumbai - 400101 EN 32/66

Government of India

Ministry of
Culture
ZCC Branch

Advertisement for the post of
Director, Eastern Zonal Cultural

Centre
(EZCC), Kolkata

Applications are invited in duplicate
from eligible candidates for filling up
one post of Director, Eastern Zonal
Cultural Centre (EZCC), Kolkata, an
autonomous body under the Ministry
of Culture, Govt, of India. The post is
vacant w.e.f. 1st April, 2013. The
EZCC, Kolkata is one of the seven
Zonal Cultural Centres set up by
Government of India to promote the
folk and tribal art and culture of differ-
ent regions across the country.
The appointment will be on deputa-
tion/short term contract basis for a
period not exceeding 3 years extend-
able by 2 years in case the perform-
ance of the incumbent is good.
Besides officers of the rank of
DS/Director to the Government of
India, cultural personalities (practicing
artistes, scholars or experts in the field
of art and culture of at least 10 years
standing and experience) are eligible.
The applications complete in all
respect should reach, within 60 days
from the date of publication of adver-
tisement for the post in Employment
News, Rozgar Samachar, to the Office
of HE Governor of West Bengal, Raj
Bhavan, Kolkata. The application
forms and other details are available
on the website of Ministry of Culture:
www.indiaculture.nic.in.

(Yash Veer Singh) 
Under Secretary to the

Government of India
davp 09101/11/0035/1314

EN 32/37

Indian School of Mines
Dhanbad-826004

Established under Section 3 of UGC Act 1956 vide
No. F.11-4/67-U3 dated 18 Sep, 1967 of GOI)

Advertisement for the post of JRF
Applications are invited for 01 JRF position under the DST sponsored proj-
ect "Density functional theory for freezing transitions and properties of inho-
mogeneous systems". Fellowship: Rs. 16000/- p.m.; Qualifications:
M.Sc. in Physics with at least 60% marks and NET qualified. In case of non-
availability of NET qualified candidate a project assistant will be appointed
on a fellowship of Rs. 8000/- p.m. The post is purely temporary and co-ter-
minus with the project. The upper age limit is 28 years (age relaxation for
SC/ST/OBC as per GOI rules). The application must reach within 21 days
of this advertisement to the P. I., Dr. Pankaj Mishra, Department of Applied
Physics, Indian School of Mines, Dhanbad-826004; E-mail:
mpankajg@gmail.com. No TA/DA will be paid to the candidates called for
the interview.

Registrar
EN 32/57

Government of India

Archaeological Survey of India
Office of The Dy.Suptdg.Archl.Chemist

Science Branch, Field Laboratory, Ajanta Caves
Fardapur, Aurangabad District, Pin-431118

Application is invited from the suitable candidates for filling up the following
post.
Sl. Name of the post No. of  Category Scale of Pay
No. Vacancy 
1. Modeller Grade- II 01 ST PB- 1 (5200-20200/-) 

+ Grade pay 2400/-
Educational Qualifications and Experience:
Essential:
 Matriculation or equivalent.
 Diploma from recognized Art School or College with ability to prepare

models Sculptures in clay plaster and paper Mache.
Desirable:
1. Experience of making architecture drawings from specimens or slides. 
Age limit : 18-25 years as on date of issue of this advertisement & relaxable
for SC/ST/OBC & others as per rules.
Place of posting: At present at Ajanta caves, likely to be transferred any-
where in India.

PROFORMA OF APPLICATION

APPLICATION FOR THE POST OF MODELLER GRADE- II
1) Name in Block Letters  2) Father's Name         3) Date of Birth 
4) Nationality 5) Permanent Address   6) Postal Address with Pin Code
7) Category (Whether SC, ST or OBC)    8) Educational Qualification  9)
Experience       
10) Whether willing to serve anywhere in India if selected Yes/No
11) List of Enclosures 
I hereby declare that all the statements made above are correct to the best
of my knowledge. I also understand that any discrepancy found in the above
statement will render me liable for cancellation of my candidature.
Date: (Signature of Applicant)
Place:
Note:

Attested copies of all the certificates i.e date of birth, educational quali-

Attested Copy of
passport size photo

to be affixed

EN 32/78

fication and caste certificate, etc. should be attached with the application.
Application without full details, copies of certificates, photo, two self-
addressed envelopes and also those not confirming the required quali-
fications will be summarily rejected and no correspondence will be
entertained further.
If the number of applications received in response to the advertisement
are much more and will not be convenient or possible for the manage-
ment to conduct interview of all the candidate, the Dy. Superintending
Archaeological Chemist, Archaeological Survey of India, Ajanta Caves
may restrict the number of candidates to the reasonable limit in the
basis of qualification and experience.
Candidates who fulfil the above qualifications may apply in the above
Proforma of application to the Dy.Superintending Archaeological
Chemist, Archaeological Survey of India, Field Laboratory, Ajanta
Caves, Fardapur, District Aurangabad - 431118, Maharashtra State
within 20 days from the date of issue of this advertisement.
Applications from employees of Govt. Departments will be considered
only if forwarded through proper channel /NOC is issued from the con-
cerned employer.
The application should be sent in a cover super scribed "Application for
the post of  ………………..
For OBC candidates a certificate in the prescribed format regarding
Creamy Layer need to be enclosed .
PLACE OF WORK : Presently in Ajanta caves but likely to be trans-
ferred any where in India. 

EN 32/63
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EN 32/7

Government of India

Ministry of Communications and
Information Technology 

Department of Telecommunications, Office of the Controller of Communication Accounts
Karnataka Telecom Circle 1st Floor, Amenity Block, Palace Road, Bangalore - 560 001

Notification
No. 12/Admn/1/134 
Sub: Filling up four Assistant Accounts Officer (AAO) posts in the Office of the Controller of
Communication Accounts, Department of Telecommunications, Karnataka Circle, Bangalore - 560001
on Deputation Basis.
Controller of Communication Accounts, Department of Telecommunications, Karnataka Circle
Bangalore - 560001 proposes to fill up some of the vacant posts in Assistant Accounts Officer
cadre on deputation basis from among the staff working in Central Government Office/PSUs as
per the details given below:-
Name of the Cadre Scale of Grade No. of posts likely 

Pay Pay to be filled up
Assistant Accounts Officer PB-2 Rs. 9300- Rs. 4800/- 04
(Group 'B' Gazetted) 34800

Eligibility conditions, application format and other essential details are published on the DoT web-
site: (www.dot.gov.in) under the caption 'vacancies'. Last date for receipt of applications is
31.12.2013. Belated/incomplete applications will not be considered.

(V.R. Nagaraja Sharma) 
EN 32/34 Dy. Controller of Communication Accounts (Admn)

Office of the Principal Accountant General
(Audit) Haryana, Chandigarh

Applications are invited from Indian Citizens for the Post of Auditor/Accountant (Group-C) against
Sports Quota.
1) No. of Vacancies:
SI. Name of office Discipline Gender Total number Station
No. Male Female of vacancies
1. Pr. AG (Audit) 1. Football 4 - 4 Chandigarh

Haryana, Chandigarh
2. Pr. AG (A&E) 1. Cricket 2 - 2 Chandigarh

Haryana, Chandigarh 2. Hockey 2 - 2
2) Pay Scale (Revised): Rs. 5200-20200 with Grade Pay Rs. 2800/-
3) Education Qualification (as on 01.07.2013): (a) Graduation in any discipline from a recog-
nized University.  The persons selected for the post of Auditor/Accountant will have to qualify the
Departmental Confirmatory Test for Auditor/Accountant within two years of their appointment.
Failure to pass the examination will render them liable for discharge from service.
4) Age: Between 18 to 27 years as on closing date for receipt of applications.  The upper age limit
is relaxable upto a maximum of 5 years (10 years in case of those belonging to SC/ST and 8 years
in case of OBC candidate).  This concession is admissible to those Sportspersons who satisfy all
other eligibility conditions relating to education etc. 
5) Eligibility: 1. Sportspersons who have represented a State or the Country in a National or
International Competition in any of the Games/Sports mentioned at serial number 1 above.
2. Sportspersons who have represented the University in Inter-University Tournaments conducted
by the Inter-University Sports Board in any Sports/Games shown at serial number 1 above.
3. Sportspersons who have represented the state Schools Teams in the National Sports/Games
for Schools conducted by the All India School Games Federation in any of the Games/Sports
shown at serial number 1 above.
6) Application  may be made in the prescribed format (Form-A) on plain paper giving full particu-
lars, accompanied by attested copies of Certificates in support of Age, Educational Qualification
and Certificates of SC/ST/OBC where applicable.  Persons already in Government service should
send their application through proper channel.  The application should be addressed to the Office
of the Principal Accountant General (Audit) Haryana, Plot No. 4-5, Sector 33-B, Chandigarh
- 160 020, so as to reach within 30 days of the date of publishing this advertisement.
7) The candidates should furnish certificates in support of their claims in proper form only (Form-
B) duly signed by the prescribed authority.  The certificates in the above prescribed form will alone
be taken into account while considering eligibility of the applicant.
8) The candidates selected to the post (s) will be on probation for a period of two years from the
date of appointment.

Attach 02 self addressed envelops (size-27 cm x 12 cm), duly stamped.
Application should be sent through ordinary post only.
The forms can be downloaded from the website www.cag.gov.in
Form A - Application Form
Form B - Form of Certificates

Dy. Accountant General (Administration)
Office of the Principal Accountant General (Audit)

Haryana, Chandigarh
Ph. No. - 0172-2664299

Form - 'A'
1. Name (in Block letters) ………………………………………………..
2. Father's name ………………………………………………..
3. Date of birth ………………………………………………..
4. Sex (Male/Female) …………………………………………………
5. Education Qualification …………………………………………………
6. SC/ST/OBC ………………………………………………….
7. Postal Address ………………………………………………….
8. Permanent Address ………………………………………………….
9. Telephone/Mobile Number …………………………………………………
10. E-mail address ………………………………………………….
11. List 5 most recent participations starting from the most recent
Sl. No. Discipline Date Event Authority issuing certificate
1.
2.
3.
4.
5.

Place:
Date:
NOTE
Do not leave any field blank. Signature of the candidate

Form -'B'
National Federation/National Association or State Association of …………./University of
./Directorate of Public Instructions/Education of the state of............... Govt. of India/Ministry of
Education and Social Welfare of…………..
Certificate to a meritorious sportperson for employment to Group 'C' service under the Central
Government.
Certified that Shri/Smt/Kumari……………………….Son/Wife/Daughter of Shri………………resi-
dent of ……………………..(complete Address) represented the *Country/State/University/State
School team in the game/event of……………………….from ……………..to………………..
The position obtained by the individual/team in the above said* competition/tournament
was………………….
The certificate is being given on the basis of records available in the office of *National
Federation/National Association of ……………/State Association of………/Dean of sports or offi-
cer in overall charge of sports in the University/ Ministry of Education and Social Welfare of 
Place: Signature

Name
Date: Designation 

Address
Seal

Affix recent
passport size
photograph

Strike out whichever not applicable.
Note: Separate certificate signed personally by the Authority as given below required to be fur-
nished in respect of participation in the specified games/sports at different levels of tournaments.
International Competition: Secretary of the National Federation of the game concerned.
National Competition : Secretary of the National Federation of the State Assn. of the 

game concerned.
Inter University Tournament: Dean of sports or other officer in over all charge of sports of the 

University concerned.
National sports/games : Directorate or Additional/Joint or Deputy Director in overall charge
for school of sports/games for schools in the Directorate of Public 

Instructions/Education of State. EN 32/20

Government of India
Central Leprosy Teaching and Research Institute

Cehngalpattu-603001 (Tamil Nadu)

EN 32/33
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1. Applications are invited by 408 HQ Coy ASC (Pet), for the Post of Leading Hand Fire (LHF) from
Indian National eligible candidates as per details given below. Application duly completed in all
respect should reach the Commandant 408 HQ Coy ASC (Pet), PIN- 905408, C/O 56 APO with-
in 21 days from the date of publication in Employment News . (Date of publication being counted
as the first day)
S/No. Post No. of Age as on 21st Pay Essential

Vacancies day from the Scale
category date of
wise publication in 

Employment
News

(a) Leading SC-01 18 to 30 Yrs PB-1, (i) Must have passed. Matriculation
Hand (One) (Not exceed- 5200- examination or equivalent.
Fire ing 30 Yrs) 20200 (ii) Must be conversant with the use
(LHF) Grade and maintenance of all types of

Pay Rs. extinguisher, hose fitting and fire 
2000/- appliances and equipments like fire 

engines, trailer fire pumps, foam 
branches, etc.
(iii) Must be capable of training, guiding 
and controlling the working of B 
crane and capable of taking indepen-
dent charge of a shift.
(iv) Must have served in recognized 
Civil or Defence Fire Brigade as 
Fireman for a minimum period of
three years.
(v)  Must be physically fit and capable 
of performing strenuous duties and 
must have passed the test specified in
note ii below.
Desirable:-
Should have passed the General Fire 
Fighting Course from Defence Institute 
of Fire Research, Ministry of Defence ,
New Delhi 
OR
The Sub-Officers Course from National
Fire Service College, Nagpur OR
Any other similar recognized course.

2. Above mentioned vacancy may vary subject to the availability of post or change in PE .
3. WRITTEN EXAMINATION : Common written examination test will be conducted. The standard
of question paper will be appropriate to the qualification prescribed for the post. Depending upon
the number of applications received the depot reserves the right to short list the applications on a
relation/logical basis so as to reduce the candidates to be called for test/interview.
4. PHYSICAL TEST : Candidate applying for the post of LHF will be required to carry a bundle of
50 Kgs for a distance of 150 mtrs. Candidate will be marked on the increasing scale within the
given time.
5. PRACTICAL TEST : A practical test with respect to the knowledge about use & maintenance
of all type of fire extinguishers , hose fittings and fire appliances and equipment like fire extin-
guisher , trailer fire pumps etc will be conducted.
6. INTERVIEW : Personal interview will also be conducted.
7. Weightage for written test, physical test and interview will be in the ratio of 40 : 20 : 20:20 
Candidate fulfilling the above qualification will submit their application as per format given below
Annexure-I along with following:-
(a) Two passport size photographs duly attested by Gazetted Officer , one on right hand corner of
application and other on the Admit Card will be affixed on the given formats (Annexure-I & II).
(b) Attested copies of relevant documents/certificate as follow :-
(i) Attested   copies of matriculation certificate showing the date of birth.
(ii) Attested copy of SC certificate as per format given below (Annexure-III & IV).
(c) Self addressed envelop duly affixed with postal stamps of Rs.22/- required for register cover
for return of Admit Cards.
(d) Photocopy of domicile certificate.
9. Applications along with above mentioned documents should reach Commandant, 408 HQ Coy
ASC (Pet) C/0 56 APO, PIN-905408 within 21 days from the date of publication in the Employment
News( being counted as the first day ) by registered post. No application will be entertained after
the due date, no application will be accepted in person / by hand or through any representative.
10). Place of work will be 408 HQ Coy ASC (Pet) Pathankot subject to all India Field Service
Liability, thereafter individual can be posted anywhere in India.
11. The post of Leading Hand Fire (LHF) is initially on temporary basis subsequently to be made
permanent after completion of probationary period of two years.
12. The candidate should be in possession of Admit Card sent by 408 HQ Coy ASC (Pet) and all
original documents for verification at all time.
13. The candidates whose application are found in order will be sent call letters and the list for the
same will also be displayed on the notice board at the main Gate of 408 HQ Coy ASC (Pet)
Pathankot two days prior to the date of test.
14. Notice:-
(a) While forwarding applications the envelop should be clearly marked !!
APPLICATION FOR THE POST OF LEADING HAND FIRE (LHF)!!
(b) Please note that incomplete/unsigned application and admit cards, overwriting/eraser/ incor-
rect information, non attested photographs, non enclosure of attested copies of relevant certifi-
cates as applicable , any column of application left blank will render the application to be rejected
and Candidate will not be eligible for test/interview. The onus of such rejection would be on the
candidate himself. The unit administration will not entertain any claim after such rejection.
(c) Candidate who apply against SC/ST/OBC/ categories should attach and produce the
SC/ST/OBC certificate as per format given below( Annexure-II & IV ) duly signed by the appropri-
ate authority.
(d) OBC/SC/ST and candidate with disabilities who apply against unreserved post will not to be
given age and other concession meant for these categories and if they are selected on their own
merit against un-reserved post will be adjust against un-reserve vacancy only.
(e) The unit will not be responsible for any kind of postal delay.   .
(f) No TA/DA for the test / interview will be paid. Candidate will make their own boarding / lodging
arrangement for test / interview .
(g) 408 HQ Coy ASC (Pet) will not be responsible / liable to pay any compensation in case of any
injury / death of candidates during test.
(h) Registration of application by no means is guarantee of employment.
(j) Candidates will produce their original documents and admit card at time of recruitment other-
wise they will not be allowed to appear in the recruitment test.
(k) No extra weightage will be given for additional / higher qualification for recruitment. 
(l) Any dispute with regards to the recruitment will be subject to jurisdiction of Pathankot Court
only.
WARNING:- 1. All the candidates are warned to be careful from the self styled agents/ touts
and also requested to report to Commandant, 408 HQ Coy ASC (Pet) against any malprac-
tice seen / observed by them.
2. Any candidate found involved in any kind of malpractice by self or through any self
styled agents/touts, strict legal action will be initiated .
CALCULATION OF X 01 VACANCY OF LEADING HAND FIRE RELEASED FOR DIRECT
RECRUITMENT
S/No. Name of post Auth Held Defi

1 Leading Hand Fire 04 01 03

Present auth / held strength of SC / ST /OBC / Gen categories are as under:-
Post

Category Auth Held Defi Sur
SC 29% 01 - 01 -
OBC 21 % 01 - 01 -
Gen 50% 02 01 01 -

2. Details of distribution of released vacancy (LHF-01) as per quantum of reservation for
SC/ST/OBC applicable for Punjab State as per Gol letter No. 36017/1/2004-Estt (Res.) Ministry of
Personnel, Public Grievances and Pension dated 05 Jul 2005.
Category Percentage Distribution of vacancy

Leading Hand Fire (01)
SC 29% 01 - -

3. Therefore as per order on the subject under mentioned vac have been identified for the follow-
ing categories for direct recruitment:-

Name of post
Category Leading Fireman Remarks
SC 01 -
Total 01

Annexure-I 
APPLICATION FOR THE POST OF LEADING HAND FIRE

1. Post applied for_____________________________
2. Name of candidate__________________________

(In block letters) 
3. Father's Name______________________________
4. Nationality__________________________________
5. Educational Qualification____________

(Attested copies of education certificate attched)
6. Date of birth

(Proof of date of birth attached)
7. Present age________ __________ ________

Year Month                 Days
(As on 21st day from the date of publication in the Employment News)

8. Caste (SC)_______________________________________
9. Category for .which applied for (SC )
10. Permanent home address House No. _____________ Street______________

(In block letter) Vill____________________ Teh________________
Dist___________________ State_______________
PIN Code No. _______________________________

11. Correspondence Address House No. _____________ Street______________
Vill____________________ Teh________________
Dist___________________ State_______________
PIN Code No. _______________________________

12. List of enclosures
(a)._________________ 
(b)________________
(c).__________________

13. I hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief. If any particulars mentioned by me is found false at any stage
then I shall be liable to be terminated from service without any notice.
Dated: (Signature of applicant)

(FOR OFFICE USE ONLY) 
Serial No. _____________ 2. Date of receipt ______________________

Annexure-II
ADMIT CARD

(To be filled by the candidate on separate sheet in double space)
1. Full Name of the candidate________________

(In block letters)
2. Father's Name (In block letter)______________
3. Post/Category applied for _________________
4. Full address House No. _____________ Street______________

Vill____________________ Teh________________
Dist___________________ State_______________
PIN Code No. _______________________________

5. I, undertake that I will produce all documents /testimonials (in original) regarding date of birth,
category, qualification etc at the time of test / interview failing which I will not be allowed to appear
in the test and interview.
Date____________ ______________________
Place___________   (Signature of applicant)

(TO BE FILLED BY 408 HQ COY ASC (PET) 
1. Ref your application for above mentioned post.
2. Application accepted / rejected_____________________________ (observation raised in

case of rejection_____________
3. Date and time of test / interview date______________ Time__________________ (In case

of application accepted)

Place: 408 HQ Coy ASC (Pet) 
(RHPD ASC Pathankot)
C/O 56 APO
PIN-905408

4. Entry will not be allowed without admit card of 408 HQ Coy ASC (Pet),C/O 56 APO.
Note:- All documents in original regarding birth, caste, education will have to be produced at the
time of test / interview , failing which the candidature is to be cancelled.

Annexure - III
FORM OF CERTIFICATE TO BE PRODUCED BY SC/ST CLASSES APPLYING FOR APPOINT-
MENT TO POSTS UNDER THE GOVERNMENT OF INDIA
This is to certify that Shri/ _____________________ Son of ________ village /Town*
__________________ in District/Division* _____________ of the State/Union
Territory*_________________ belong to the _____________ Caste/Tribe* which is recognized as
Scheduled Caste/Scheduled Tribe* under :-
(a) The Constitution (Scheduled Caste) Order 1950
(b) The Constitution (Scheduled Tribe) Order 1950.
(c) The Constitution (Scheduled Caste) Union Territory Order 1951* The constitution (Scheduled
Tribe) Union Territory  Order 1951*.
(d) As amended by the Scheduled Caste and Scheduled Tribe Lists (Modification ) Order 1956.
The Bombay Reorganisation Act, 1960 & the Punjab Reorganisation Act. 1966 the State of
Himachal Pradesh Act 1970, the North-Eastern Area (Reorganisation) Act 1971 and the
Scheduled Caste and Scheduled Tribes Order (Amendment) Act, 1976.
(e) The Constitution (Jammu & Kashmir) Scheduled Caste/ Order 1956.
(f) The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended by
the Scheduled Castes and Scheduled Tribes Order (Amendment Act) 1976*.
(g) The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962.
(h) The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@.
(j) The Constitution (Pondichery) Scheduled Castes Order 1964@.
(k) The Constitution (Uttar Pradesh ) Scheduled Tribes Order 1967@.

Government of India 
Ministry of Defence 

Recruitment Notice

Continued on page 59
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(I) The Constitution (Goa, Daman & Diu)) Scheduled Castes Order 1968@.
(m) The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968@.
(n) The Constitution  (Nagaland) Scheduled tribes Order 1970@.
(o) The Constitution (Sikkim) Scheduled Castes Order_1978@.
(p) The Constitution (Sikkim) Scheduled Tribes Order 1978 @
(q) The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@.
(r) The Constitution (Scheduled Castes) orders (Amendment) Act,1990@
(s) The Constitution (Scheduled Tribes) orders (Amendment) Act, 1991 @.
(t) The Constitution (Scheduled Tribes) orders (Second Amendment) Act. 1991@.
(u) The Constitution (Scheduled Tribes) orders (Amendment) Ordinance 1996, 1990@.   .
(v) Resolution No 12011/59/2000-BCC dated 06th September 2001. published in the
Gazette of India Extraordinary Part-l, Section-I No. 246 dated 06-09-2001.
(w)  Resolution No 12011/1/2001-BCC dated 19th June 2003, published in the Gazette of
India Extraordinary Part-1, Section-1 No. 151 dated 20-06-2003.
(x) Resolution No 12011/4/2002-BCC dated 13th. January 2004, published in the Gazette of India

Extraordinary Part-l, Section-l No. 9 dated 13-01-2004.
Shri________ and /or his family ordinarily reside(s) in the ________ District/ Division* of the
______________ State.
This is also certify that he does not belong to person/sections (Creamy Layer) mentioned in
column 3 of the Schedule to the Government of India, Department of Personnel & Training OM
No.36012/22/93-Estt. (SCT) dated 08-09-1993 and modified vide Govt. of India, Deptt, of
Personnel and Training OM No. 36033/3/2004-Estt(Res) dated 09-03-2004 and 14-10-2008.
Dated : District Magistrate or 
Seal:- Deputy Commissioner
Note:- (a)  The term 'Ordinarily used here will have the same meaning as in Section 20 of the
Representation of the People Act 1950.                                                                                     
(b) The authorities competent to issue Caste Certificate are indicated below:-
(i) District Magistrate/Additional Magistrate/Collector/Dy Commissioner/Additional Dy
Commissioner/ Dy Collector/Ist Class Stipendiary Magistrate/Sub-Divisional.
davp 10602/11/0081/1314 EN 32/23

Continued from page 58

Advt. No. 113

Defence Research & Development
Organization (DRDO) 

Recruitment & Assessment Centre (RAC)
Lucknow Road, Timarpur, Delhi - 110054

Closing Date for DRDO Fellowship: 21 days from the date of publication in Employment News.
DRDO invites applications for the following fellowships (JRF) from young and motivated
candidates.
A) Type of Fellowship : DRDO Fellowship (Item No.1, 2 & 3)
Item Subject/ No. of Lab/ Educational Qualifications/Specializations
No. Discipline Vacancies Estb.
1. Psychology 02 RAC Essential: M. A. (Psychology) in the area of 

Organizational Behaviour / Social Psychology /
Psychometrics with minimum of 1st Division from  
the recognized University.
Desirable: M.Phil (Psychology)

2. Computer 01 (likely RAC Essential: B.E./B.Tech. in Computer Science 
Science to increase) Engineering from the recognized university with

minimum 75% of marks or equivalent.
Desirable: M. E./ M. Tech in Computer Science.
Minimum skill set required: MS Windows, PHP, 
MySQL, HTML, Javascript, XML, AJAX, JQuery,
CakePHP, Codelgniter, Joomla.

3. Statistics 01 RAC Essential: M.Sc. in Statistics with minimum of 1st 
Division.
Desirable: Knowledge of SPSS/Similar Statistical 
Software Package.

Item No. 1, 2 & 3
i) Junior Research Fellowship (JRF) at stipend of Rs 16,000/- p.m. (also HRA, and Medical

facilities shall be admissible, as per Govt. rules). Selected candidates may be registered for
Ph.D programme.

ii) Application Procedure: Candidates are required to apply online only at our website
http://rac.gov.in. After submitting the application form, candidates will be issued an
acknowledgement along with a candidate ID. Candidates can take the hard copy of the filled
in application for their reference. Candidates are required to pay application fee of Rs. 10/-
online / Indian Postal Order (IPO). However candidates belonging to SC/ST/PH categories
and women candidates are exempted from the payment. For latest update about the appli-
cation please SMS 'RAC 113' to 09212357123 from the same mobile no. as mentioned in
the online application.

iii) Age Limit: Not exceeding 28 yrs (Age relaxation for SC/ST/OBC as per Govt. rules) as on
the closing date of Advt.

B)  Type of Fellowship: Ph.D Programme (UGC Fellowship) (Item No. 4)
Item Subject/ No. of Lab/ Educational Qualifications/Specializations
No. Discipline Vacancies Estb.
4. Psychology 02 (likely to RAC Essential: M. A. (Psychology) in the area of 

increase) Organizational Behaviour / Social Psychology /
Psychometrics with minimum of 1st Division from a 
recognized University.
Desirable- M.Phil (Psychology)

Item No. 4
i) Ph.D programme: UGC Net Qualified with fellowship valid upto Dec. 2013. Stipend as

per UGC guidelines. Selected candidates may be registered for Ph.D programme.
ii) Procedure: Eligible candidates can appear for a walk-in-interview at 1000 hrs on 18th

Nov 2013 at RAC, Lucknow Road, Timarpur, Delhi - 110054. Interested candidates to bring
their Biodata in the prescribed format available at RAC website http://rac.gov.in and send
their consent to attend the walk in interview on director@recruitment.drdo.in

iii) Age Limit: Not exceeding 28 yrs (Age relaxation for SC/ST/OBC as per Govt. rules) as on
the date of walk-in-interview.

IMPORTANT INSTRUCTIONS:
1. Candidates working in Govt./Public Sector Undertakings/ Autonomous Bodies should bring

'NOC' at the time of interview if called for the same.
2. Candidates need to produce their original documents for proof of caste, age, educational

qualification and no objection certificate (where applicable), alongwith passport size photo-
graphs, before the interview board. Without producing above documents, the candidates
will not be allowed to appear for the interview. Candidates may bring Project report/
Technical work demo in support of their candidature. 

3. No TA / DA will be admissible for the interview. The candidates have to make their own
boarding / lodging and transport arrangements.

4. It may please be noted that offer of Fellowship does not confer on Fellows any right
of absorption in DRDO.

(For any query may please contact PRO, Telephone No. 011-23812608)
davp 10301/11/0478/1314 EN 32/92

Ministry of Defence
NAME OF DEPOT /UNIT: 22 AMMUNITION COMPANY C/O 56 APO PIN 909422 

RECRUITMENT NOTICE NO 4 /2013
Corrigendum for advertisement Notification No. 03/2013 Para 1

(i) For:-
S. Name of Pay scale Minimum Physical Categories Total Remarks
No. post Essential endurance vacs

Qualifica- test/skill 
tion test UR SC ST OBC

(whichever 
applicable)

1. Mazdoor 5200- 10th Yes 04 -- 01 02 07 Out of 07
20200/- + Number of
1800 Vacs One is

reserved
for PH and
(OH/HH)
and One 
for Ex-ser-
vicemen

(i) Read:-
S. Name of Pay scale Minimum Physical Categories Total Remarks
No. post Essential endurance vacs

Qualifica- test/skill 
tion test              UR  SC  ST  OBC

(whichever 
applicable)

1. Mazdoor 5200- 10th Yes 14 Nil 05 08 27 Out of 27
20200/- + Number of
1800 Vacs One is

reserved
for PH and
(OH/HH)
and three 
for Ex-ser-
vicemen

(NN Singh) 
Major

Adm Officer

To
22 Ammunition Company
Pin Code-909422 
C/o 56 APO

APPLICATION FOR RECRUITMENT
1. Post applied for.............................................................................
2. Name of Candidate (in Block letters) .........................................
3. Father's Name ............................................................................
4. Date of Birth 

DD      MM            YY
5. Correspondence address

House No./Street/Village............................................. 
Post Office................................................................. 
District .............................State .................................
Pin Code...................................................................

6. Permanent Address
House No./Street/Village............................................. 
Post Office................................................................. 
District .............................State .................................
Pin Code...................................................................

7. Educational Qualification
S.No. Qualification Name of Name of Board/ Percentage

School/College University obtained

8. Category for which applied 
(a)

UR SC ST OBC (Please tick to choose)

(b) Whether belongs to

PH ESM Others (Please tick to choose)

9. If applied for post of Ex-Serviceman.
Date of enrollment (in Army/Navy/Airforce)................... Date of retirement ................
Total Service ............. Yrs ......... Month ........... days (attach copy of discharge certificate)

10. If applied for the post in PH Category :
Type of disability (OH,HH,VH) Percentage of disability

11. Whether registered with any employment exchange yes/no_________________
(If yes, mention, registration No. and name of Employment exchange)

DECLARATION

12. I hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief. I understand that in the event of my information being found
false or incorrect at any stage or not satisfying the eligibility criteria according to the requirements
of the advertisement my candidature/ appointment is liable to be cancelled/terminated. I am will-
ing to serve anywhere, I agree that department has the right to transfer me to anywhere in India.
Date:
Place:

(Signature of Candidate)

Affix recent
Passport size

photograph duly
attested by a

Gazetted Officer

FOR OFFICE RECORD ONLY

1. Application received on ....................................................
2. Application accepted/rejected ...........................................
3. Reason for rejection : Underage/Overage/Documents incomplete/Photo or documents not

attested/Any other reasons to be specified :-
..........................................................................................................................................................

..........................................................................................................................................
4. Index No. ................................... Date of test/interview .....................................

ACKNOWLEDGEMENT CARD
1. Name
2. Father’s Name...........................................
3. Correspondence Address

House No. /Street/Village …………………..Post office.........................
District.....................State.............................
PIN Code...........................

4. Reason for rejection: .................................................
5. Date of reporting for test  :..........................................
6. Venue of test :............................................................. Signature of controlling officer

davp 10202/11/0172/1314 EN 32/21

Affix recent
passport size

photograph duly
attested by a

Gaztted officer
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Government of India

Ministry of
Shipping

(Pot Parivahan Mantralaya)
(SL Desk)

Transport Bhavan, 1, Parliament
Street, New Delhi-110001

Vacancy Circular No.
LH-13013/7/2013-SL

Applications are invited to fill up one
post of Vessel Traffic Service
Manager in DGLL under the Ministry
of Shipping, which is a General
Central Service Group 'A' Gazetted,
Non Ministerial in Pay Band - 4
(37400-67000) Grade Pay- 
Rs. 8700/- by deputation. The eligi-
bility criteria and other details
together with application form can
be downloaded from the website
Ministry of Shipping www.ship-
min.nic.in from the link "Important
Announcements" under "Vacancy".
The applications of the willing and
eligible officers may be sent through
proper channel to the Under
Secretary (SL), Ministry of Shipping,
Room No. 545, Transport Bhavan,
1, Parliament Street, New Delhi 110
001 within 60 days from the date of
publication of this advt. in the
Employment News.

Under Secretary 
to the Govt. of India

EN 32/36

Government of India

Ministry of Health and Family welfare
Central Leprosy Teaching and Research Institute

Chengalpattu-603 001, Tamil Nadu
Phone: 044-27426275 email: dircltri@dataone.in

Walk in interview on 27.11.2013 from 10.00 a.m. to 04.00 p.m. for the post
of Specialist Grade-II (Posts Mentioned below) on contract basis initially
for a period of one year or till such time the posts are filled up on reg-
ular basis, whichever is earlier.
S. Post Name No .of Educational Qualification
No. Posts
1. Specialist Grade II 02 MD (General Medicine)

(Medicine)
2. Specialist Grade II 02 MD in pathology or equivalent from a 

(Pathology) recognized university or P.G. diploma in 
Clinical pathology.

3. Specialist Grade II- 03 MD in Microbiology or equivalent from a 
(Microbiology) recognized university

4. Specialist Grade II 03 M.S (orthopedics) or equivalent from a 
(Ortho-surgery) recognized university

5. Public Health 02 MD (Public Health)
Specialist Grade II 
(Jr. Scale)

Age:
Below 45 years. (As on 01.11.2013) 
Qualification:
3 years experience in the concerned speciality for PG  Degree  holders and
5  years experience for Diploma holders 
Specialist Gr. II:
Consolidated pay of `60,000/- per month in first year and `63,000/-per
month in the second year.
Public Health Specialist Gr. II (Jr. Scale):

The contract appointees will be given a consolidated salary not exceeding
`65,000/- per month for first year and ` 70,000/- for second year as per
the enclosed terms & conditions.
For further details visit our website: http://cltri.gov.in

DIRECTOR
EN 32/32
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No. DOP/ AA-1/68274/Depu/SAO-I/2013 

Government of India 

Ministry of Defence 
Defence Res & Dev Organisation, Directorate of Personnel 

266, 2nd Floor, DRDO Bhawan, Rajaji Marg, New Delhi-110 105
Tele: 011-2300 7298 Fax: 011 -23014576

Sub:   FILLING UP OF THE POSTS IN DEFENCE RESEARCH & DEVELOPMENT ORGANI-
SATION, MINISTRY OF DEFENCE ON DEPUTATION BASIS

Applications from eligible candidates are invited for appointment to the post of Senior
Administrative officer Grade-I on deputation basis in DRDO, as per details given in Annexure-I.
2. The selected officers will be entitled to normal deputation terms as admissible under the Central
Government Rules in force from time to time (i.e. as per DOP&T norms).
3. The period of deputation including period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or some other organization/ department of the
Central Govt should not exceed three years. Officers of the following categories need NOT
apply for the above mentioned posts:-

(i) who have not been appointed on regular basis;
(ii) who have not completed the probation period in their grade;
(iii) who have attained 56 years of age before the last date of receipt of applications;
(iv) The departmental candidates in the feeder grade who are in direct line of promotion;

4. The application (in-duplicate) in the proforma as given in Annexure-II may be sent
through proper channel to Dy Director (Pers-AA-1), Dte of Personnel, DRDO, Room No. 266,
DRDO Bhawan, New Delhi - 110105 within 60 days from the date of publication of this adver-
tisement in the Employment News, alongwith the following documents:-
(a) Complete and up to date attested photocopies of ACRs/ APARs of the officers for the last 05
years. Photocopies of APARs/ ACRs must be attested on each page by an officer not below
the rank of Under Secretary or equivalent.
(b) A certificate issued from Cadre Controlling Authority regarding-

(i) Major/ minor penalties imposed, if any, on the officer during last 10 years. 
(ii) Vigilance and disciplinary clearance certificate.
(iii) Integrity certificate.

5. Applications received after the last date or without duly attested copies of ACRs/ APARs as indi-
cated above or without the counter signature of the employer, or otherwise incomplete, will not be
considered. No action will be taken on advance copies of the applications or applications which are
not received through proper channel.

(Bimal Ghosh)
Dy Director (Pers-AA-1) 

Annexure-I
SENIOR ADMINISTRATIVE OFFICER GRADE-I

(a) Number of posts : 07 (Seven)
(b) Location : Balasore, Chandigarh, Pune, Dehradun, Delhi, Kochi 
(c) Pay Scale : Pay Band -3, Rs. 15600-39100 with Grade pay of Rs. 6600/-
Note: The number of posts and locations given above are subject to change depending upon the
requirement existing at the time of appointment.
Qualitative Requirements:
Officers under the Central/ State Government or Union Territory
(i) Holding analogous posts on regular basis in the parent cadre or Department; or
(ii) With five years service in the grade rendered after appointment thereto on regular basis in the scale of
pay of Rs. 15600-39100 plus Grade Pay of Rs. 5400 in PB-3 in the parent cadre or department;
(B) Possessing educational qualifications and experience as under: -
Essential
(i) Degree of a recognised University.
(ii) Six years administration experience in a Government or Semi-Government Organization or
Commercial Organization or Commercial Organization of repute.
Desirable
(i) Diploma in personnel management from a recognized institution.
(ii) Working  experience in Scientific or Industrial or Technical organization  or Department.
Note: Qualification are relaxable at the discretion of the Union Public Service Commission, for rea-
sons to be recorded in writing, in the case of candidates otherwise well qualified.

ANNEXURE-II
APPLICATION FOR APPOINTMENT TO THE POST OF SENIOR ADMIN OFFICER GRADE-I

ON DEPUTATION BASIS IN DRDO, MINISTRY OF DEFENCE
1. (a) Name of the applicant (in Block letters) :

Complete postal address of the applicant’s present office (with PIN, Tele/FAX):
(b) Complete postal address of the Cadre Controlling Authority (with PIN, Tele/FAX):

2. Date of Birth (in Christian era) : 
3. Date of retirement under Central Govt. Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications/Experience required for the post are satisfied.

(a) Essential 
(b) Desired   

6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post:
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature.
Office Post Held From To Scale of Pay and Basic Nature of duties

Pay (in details)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-permanent or Permanent:
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under (indicate the name of your employer against the relevant
column.)
(a) Central Government.
(b) State Government.
(c) Union Territory
11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale:
13. Additional information, if any, which you would like to mention in support of your suitability for the
post. (This among other things may provide information with regard to (i) Additional academic quali-
fications (ii) professional training and (iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement) (Note: Enclose a separate sheet, if the space is insufficient).
14. Whether belongs to SC/ST
15.  Choice of stations for posting (in order of preference)
16. Remarks (The candidate may indicate information with regard to (i) Research publications and
reports and special projects (ii) Awards/Scholarship/Official Appreciation (iii) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information. (Note: Enclose a separate
sheet, if the space is insufficient).
I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Address:________________

Date:_____________
Countersigned

(Employer with Seal)
UNDERTAKING

I hereby declare that above particulars are correct and true to the best of my knowledge and belief.
"I, __________________________ undertake that in the event of my selection to the post of

Senior Admin Officer Gde-I in DRDO, on deputation (including short term contract) basis, I will not
withdraw my candidature."
Place: ___________ Signature of the Candidate
Date: ___________
Note: No column of the proforma should be left blank. Incomplete applications are liable to be
rejected.

CERTIFICATE BY THE CADRE CONTROLLING AUTHORITY
IN RESPECT OF SHRI/ SMT_____________________________

1. Certified that the particulars furnished by the officer have been checked from available records
and found correct.
2. Certified that the applicant is eligible for the post applied as per conditions mentioned in the cir-
cular/ advertisement.
3. Certified that no vigilance/ disciplinary case is either pending or contemplated against the appli-
cant.
4. Integrity of the applicant is certified as 'Beyond Doubt'.
5. It is certified that no penalty has been imposed on the applicant during the last 10 years
(Alternatively, penalty statement during the last 10 years may be enclosed).
6. Attested photocopies of up-to-date ACRs/ APARs for the last 5 years are enclosed.
Photocopies of ACRs/ APARs have been attested on each page by an officer not below the
rank of Under Secretary or equivalent.

Signature ______________________ 
Name, Designation & Tele of the forwarding Officer

(Office Stamp)
Date: 
Place:

DUTIES OF SENIOR ADMINISTRATIVE OFFICER GDE-I
1. To assist the Director of the concerned Lab/ HQ in the administrative management of the
Lab/Dte at this HQ.
2. To co-ordinate and supervise all administrative functions of the Lab viz, Recruitment, Promotion,
Posting, Pay fixation, Leave etc.
3. To liaise with this HQ on all administrative activities.
4. To ensure proper and effective manpower management.
5. To modernise office management using modern and latest office aids under the guidance of the
Director/ other senior officers.
6. Any other function entrusted to SAO-I from time to time.
davp 10301/11/0520/1314 EN 32/99

F.No.A-120126/5/2012-SO(ES Cell)
Government of India

Ministry of Finance
Department of Revenue

Applications are invited for filling up the some posts of Deputy Director in the PB 3 (Rs.
15600-39100) with Grade Pay of Rs.6600 in the Financial Intelligence Unit-India (FIU-
IND), on deputation basis, in New Delhi.
For the details of eligibility conditions and application form, please visit
http://dor.gov.in.
The application in the prescribed format, complete in all respect may be sent through
proper channel so as to reach the Under Secretary (ES Cell), Ministry of Finance,
Department of Revenue, Room No.55, North Block, New Delhi-110001, within 45 days
from the date of issue of this advt. in the Employment News.

(Biplab Kumar Naskar)
EN 32/85 Under Secretary to the Govt. of Inida

Centre for Air Borne Systems (CABS)
DRDO, Ministry of Defence

Belur, Yemlur Post, Bangalore - 560037, India
Ph: 080-25049132/34/30, 

FAX : 080-25222326
RESULT OF WALK-IN-INTERVIEW (JRF)

Ref : Walk-ln-lnterview For Junior Research Fellowship (JRF) On 30 Sep 2013 and
01 Oct 2013 At CABS, Bangalore-37 Published in Various Newspapers Including
Employment News.
We thank all the candidates who have attended the walk-in-interview on 30 Sep 2013
and 01 Oct 2013 at CABS Campus. The result of the same can be accessed in web-
site drdo.org.gov.in and view the webpage of CABS.
Any query in this regard can be obtained on the telephone number given here under:-
Ph : 080-25049130/25049092 EN 32/54

No. 47/2/2013-R&R
Government of India

Ministry of Power
Shram Shakti Bhavan, Rafi Marg, New Delhi

Pursuant to the Memorandum of Agreement (MoA) signed among the Government of India and
the State Governments of Manipur & Mizoram, the Joint Electricity Regulatory Commission
(JERC) for Manipur & Mizoram was set up by the Government of India under the provisions of the
Electricity Act, 2003. The Commission is located at Aizawl. The JERC is a two member
Commission, each member representing the respective participating State. The Chairperson of
the JERC is appointed on rotation for one year from the members.
2. The post of Member representing Manipur in the JERC is due to fall vacant on 1.3.2014. It is
proposed to fill up the anticipated vacancy.
3. Appointment to the post of Member is governed by the relevant provisions of the Electricity Act,
the MoA and the Joint Electricity Regulatory Commission for the States of Manipur & Mizoram
(Salaries, Allowances and other Conditions of Service of Chairperson and Member) Rules, 2006.
The Pay of the Member has been revised to Rs. 67000-(annual increment @ 3%)-79000 without
any grade pay (HAG scale)].
3. Section 84 (1) of the Electricity Act prescribes the qualification for appointment of a Member i.e.
"....the Members of the State Commission shall be persons of ability, integrity and standing who
have adequate knowledge of, and have shown in, dealing with, problems relating to engineering,
finance, commerce, economics, law, or management."
4. The Member of JERC for Manipur & Mizoram shall hold office for a term of five years from the
date on which he/ she enters upon his/ her office or till he/ she attains the age of sixty-five years,
whichever is earlier. The candidate will have to give a declaration that he/she does not have any
financial or other interest, which is likely to affect prejudicially his/her function as Member of the
above JERC (proforma enclosed).
5. Relevant extracts of the Electricity Act, 2003 relating to the requirement of qualification, experi-
ence, etc. for Member, JERC for Manipur & Mizoram and a copy of Joint Electricity Regulatory
Commission for the States of Manipur & Mizoram (Salaries, Allowances and other Conditions of
Service of Chairperson and Members) Rules, 2006 are available at Ministry's website www.pow-
ermin.nic.in and that of DoPT i.e. www.persmin.nic.in.
6. Applications/ nominations are invited from suitable persons having qualification and experience
as prescribed in the Act for appointment as Member, JERC for Manipur & Mizoram so as to reach
the Joint Secretary, Power & Electricity Department, Government of Mizoram, Room
No.776-777, 3rd Floor, Old Secretariat Building Annexe-2, Aizawl (Tel: 0389-2317069) within
six weeks from the date of publication of this advt. in the Employment News.

(Rajendra Singh)
Under Secretary to the Govt. of India 

Tel : 2373 0265
Declaration

I ………………… hereby declare that I do not have any financial or other interest, which is likely
to affect prejudicially my function as Member, Joint Electricity Regulatory Commission (JERC) for
Manipur and Mizoram, in the event of my selection.
EN 32/101 (Signature of Applicant)
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Government of India 

Ministry of
Shipping 

(Ports Wing)
Transport Bhawan 1, Parliament

Street, New Delhi-110001
Vacancy Advertisement 
No. A-12022/6/2012-PE.I

Name of the post:- Deputy
Chairman, Paradip Port Trust 
Pay scale:- Rs. 65,000-75,000/- (in
industrial DA pattern). 
Number of Vacancy:- 1
The Port Trust is an autonomous
body governed under the Major Port
Trusts Act, 1963. Appointment to the
post is made by the Central Govt.
under section 3 (1) (b) of the Major
Port Trust Act, 1963. Officers
belonging to All India Services
(IAS/IPS/IFS) and Central Services
Group 'A' with the stipulation that
they have completed 9 years of
service in Group 'A' are eligible to be
considered for this post. Preference
may be given to those having expe-
rience of working in Port and
Shipping sector. The terms and con-
ditions of appointment of the officer
selected, shall be as per the rules
and instructions of Central
Government. The post is not a part
of the Central Staffing Scheme. The
last date for receipt of applications in
this Ministry is 25/11/2013. For more
details please log on the website of
Ministry of Shipping (www.ship-
min.nic.in).

EN 32/16
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Air India Air Transport Services Limited
(A Wholly Owned Subsidiary of Air Inida Ltd)

Air India Air Transport Services Limited (AIATSL) wishes to engage Indian nationals, at
Chennai who meet with the requirements specified herein, for ground duties at Airport,
on a fixed-term contract, for a period of three years, for the following posts and to main-
tain a waitlist:
1) CUSTOMER AGENT-134
a) Qualification : Graduate in any discipline (minimum three years, duration) from a rec-
ognized University with ability to speak fluent English and local language and conversant
with basic computer operations (b) Height - Not below 158 cms. For male and 152.5
cms. for female (Relaxation in height of 2.5 cms to SC/ST Candidates and candidates
from North Eastern Region) (c) Emoluments - 1st year Rs. 12000/- p.m 2nd year- Rs.
13000/- p.m. 3rd year-14000/-pm 
WALK-IN DATES: 12th November 2013 
Walk-ln Registration Time: 9.00 am to 01.00 pm only
2) UTILITY CUM RAMP DRIVER- 45
a) Minimum SSC(X Std Pass) b) MUST possess valid HMV Driving License c)
Relaxation in Age requirement due. Experience: Prospective candidates who are
trained and experienced in operation of Air India Ramp Equipment for handling Air India
or its Customer Airline flights at Chennai Airport will be given an age relaxation to the
extent of this experience. 
(c) Emoluments - 1st year Rs. 8000/- p.m. 2nd year - Rs. 9000/- p.m. 3rd year-10000/-p.m.
WALK-IN DATES:  19th November 2013
Walk ln Registration Time: 9.00 am to 01.00 pm only 
Customer Agent / Utility Agent Cum Ramp Driver : Gen 28 years, OBC 31 years, SC/ST 33 years
For Ex. servicemen, age relaxation as per Government guidelines.
Applicants meeting with the above eligibility criteria as on 01 NOV 2013 may WALK IN
on the above dates and time at THE VENUE MENTIONED IN OUR WEBSITE with the
application in Hindi or English in the prescribed format, with certificates of age, educa-
tion, height, community and experience along with an A/c Payee Demand Draft for Rs.
300/- (Rupees Three Hundred Only) from any Nationalized bank in favour of "Air India
Air Transport Services Ltd,", payable at Mumbai, which is not refundable. No applica-
tion fee for SC/ST/Ex-Servicemen candidates. For detailed advertisement and Blank
Application format visit our website at www.airindia.in. EN 32/77
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Foreign Direct ...
Continued from page 1
tempting to depend on FDI
inflows, which are non-debt cre-
ating flows of resources from
other countries. However, FDI
should be viewed as an invest-
ment having 'lasting and long-
term investment objectives' in
the recipient countries aiming at

broader socio-economic implica-
tions such as enhancing techni-
cal knowledge, employment
generation etc. unlike short-term
portfolio investments that are
volatile. While the quantity of
FDI is important, equally impor-
tant is the quality of FDI. 
Also, the fear of 'monopoly
power' of FDI cannot be ruled

out. According to a Report of the
Parliamentary Standing
Committee on Commerce(One
Hundred and Tenth Report on
FDI in Pharmaceutical Sector,
presented to the Rajya Sabha
on 13th August 2013), growing
acquisition of domestic pharma-
ceutical companies by foreign
multinationals is affecting the

availability of crucial medicines
at affordable rates. 
FDI in retail and insurance sec-
tor in India has also generated a
lot of debate. Regarding FDI in
retail,while the supportive argu-
ment is that it would eliminate
middlemen and provide more
employment opportunities as
well as much wider variety of
consumer products, the oppos-
ing argument regarding FDI in
retail is that it would adversely
impact local traders (kirana
shops)and small-scale enter-
prises by creating monopoly
power of the big retailers like
Walmart(i.e. small-scale domes-
tic firms would not be able to
compete with such big foreign
retailers).
Also, in some cases, it may be
difficult to attract FDI in priority
sectors (e.g. infrastructure) as
foreign investors may not be
interested in such sectors due to
less profit opportunities as well
as long gestation period

involved with the sector; instead,
such investors may prefer to
invest to expand businesses in
certain areas (e.g. e-commerce,
retail etc.).
It would be worthwhile to note
here that India has a large and
growing market,a large magni-
tude of skilled and semi-skilled
labour force, and internationally
competitive technical knowledge
base (in a number of sectors);
hence, instead of policies that
would promote higher depend-
ence on FDI inflows merely for
meeting the current account
deficits, the country should pro-
mote FDI policies for better
regional development, genera-
tion of employment opportuni-
ties, acquisition of new technolo-
gy and knowledge, and human
capital development.

[The writer works with Centre
for Budget and Governance
Accountability (CBGA). 
E-mail sankhanath@cbgaindia.org]
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good animations, observing physical world, and understanding its dynamics is nec-
essary to be able to communicate the message. Working with time-based mediums
like film demands the skill to narrate effectively the story. Irrespective to medium
chosen to work, ability to articulate ideas, critical thinking, research-aptitude, prob-
lem-solving skills and creativity are other requisites. 
Career Prospects

Communications design industry is growing at a very fast rate. The industry offers a
variety of opportunities for students to begin their career, explore various job roles. It
also helps them understand the various work profiles, gain experience and grow in
their careers. To being with, students can assume roles like graphic designer, anima-
tor, programmer, accounts executive, illustrator and copywriter. Opportunities are in
advertising agencies, publishing houses, marketing agencies, animation companies,
production houses, television channels, mobile application providers, packaging com-
panies, gaming companies, web designing companies, e-learning companies and the
like. 
With the country booming with commercial activity and speeding towards develop-
ment in every sector, there is a huge demand for talented communication designers.
This field not only offers lucrative job opportunities but also provides a platform for
continuous learning and professionally satisfying career. 

Colleges and Courses

College Course Eligibility Admission Contact

Indian Bachelor of Design 10+2 Performance www.iitg.ac.in
Institute of at entrance test
Technology, 
Guwahati
National Graduate Diploma 10+2 Performance at www.nid.edu
Institute of Programme in Design  entrance test
Design, with Film and Video 
Ahmedabad Communication and 

Graphic Design as 
specialisations

Zee Institute B.Sc in Visual 10+2 - www.zica.org
of Creative Communication 
Art, 
Hyderabad

SRM B.Sc in Visual 10+2 Marks obtained in www.srmuniv.ac.in 
University, Communication the qualifying 
Kattankulathur examination

Loyola B.Sc Visual 10+2 Marks obtained in www.loyolacollege.edu
College, Communications the qualifying 
Chennai examination

Srishti Professional Diploma 10+2 Performance at http://srishti.ac.in 
School of in Communication entrance test, 
Art, Design Design with Visual portfolio review 
and Communication and interview
Technology Design as 

specialisation  

Postgraduate Graduation
Advanced Diploma 
Program with 
Communication 
Design as 
specialisation 

Pearl BA (Hons) in 10+2 Performance at http://pearlacademy.com
Academy, Communication entrance test
Delhi Design

Xaviers Diploma in Public Graduation Performance at www.xaviercomm.org 
Institute of Relations and in Arts, entrance test
Communication, Corporate Science,
Mumbai Communication Commerce, 

BE, Bachelor 
of 
Management 
Studies or 
Bachelor of 
Mass Media 

Symbiosis MBA Graduation Performance www.simc.edu 
Institute of Communication with at least at SNAP, 
Media and Management 50 per cent Group 
Communication, marks Exercise
Pune and PI

Mudra Post Graduate Bachelor's  Performance www.mica.ac.in
Institute of Diploma in degree with at admission  
Communications, Management 50 per test, group 
Ahmedabad (Communications) cent marks exercise, 

personal 
interview

Amity M.A Advertising Graduation http://www.amity.edu
School of and Marketing 
Communication, Management
Amity 
University, 
Noida

(The write up is contributed by TMIE2E Academy Career Centre based in
Secunderabad. Email-faqs@tmie2e.com)

The Election Commission has issued detailed guidelines in respect to use of Social Media in
Election Campaigning. It is now mandatory for all candidates to declare their official accounts with
different social media websites, include all expenditure on campaigning including expenditure on
advertisements on social media, pre-certification of Political Advertisements and application of
Model Code of Conduct to content on internet including social media.

The Election Commission of India approved the design of none of the above (NOTA) button which
is being introduced for the first time in the Delhi assembly elections. The symbol approved is a
circular depiction with black background and NOTA written in white in capital letters in English.
NOTA will be printed in addition to “None of the above” in the row of symbols.
Supreme Court has directed the Centre and the States to set up a Civil Services Board(CSB)to
guide and advise the State Government on all service matters, especially on transfers, postings
and disciplinary action of civil servant still the Parliament brings in a proper legislation in setting
up CSB. It also ruled that civil servants should be assured of fixed minimum tenure of posting and
cannot function on the basis of verbal or oral instructions or orders. Recording of instructions,
directions is, therefore, necessary for fixing responsibility and ensure accountability in the func-
tioning of civil servants and to uphold institutional integrity, it stated. 
The Union Cabinet has approved Bhubaneswar and Imphal airports as international airports.
Declaration of these airports as international airports will offer improved connectivity, wider choice
of services at competitive cost to the air travelers resulting in boosting international tourism and
economic development of the region and the country.
The Pharmaceuticals Purchase Policy (PPP), for a period of five years has been approved by the
Union Cabinet. The renewal of the PPP aims at ensuring optimum utilization of the installed
capacity of the pharma CPSEs (Central Public Sector Enterprises) and ensure availability of qual-
ity medicines at low prices to the masses besides ensuring drug security of the nation
Air Marshal Arup Raha will be the next Indian Chief of Air Staff.  He will take the charge after the
retirement of present Chief of the Air Staff NAK Browne on 31 December 2013. Air Marshal Arup
Raha is presently the Vice Chief of Air Staff.
Indian Space Research Organisation (ISRO) gears up to launch India's first interplanetary probe,
Mars Orbiter on November 5th 2013 from Satish Dhawan Space Centre SHAR, Sriharikota. One
of the main objectives of the first Indian mission to Mars is to develop the technologies required
for design, planning, management and operations of an interplanetary mission. (for details see
web-exclusive)
Eminent Hindi writer RajendraYadav is no more. He was one of the pillars of the 'naikahani' move-
ment that ushered in change in style and content of Hindi short stories and penned the much-
acclaimed novel 'Sara Akash'.
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LOAN  FOR  DEVELOPING
BUSINESS  PREMISES

Loan upto Rs. 3 Lakh
Interest rate 6% p.a.
Own or leased land
Visit our website : www.nhfdc.nic.in

National Handicapped Finance and  
Development Corporation

(Dept. of Disability Affairs, Ministry of Social Justice & Empowerment, Govt. of India)

Ph.: 0129-2287512, 0129-2287513, Tele/Fax : 0129-2284371
E-mail : nhfdc97@gmail.com, Website : www.nhfdc.nic.in
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