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Inclusive Infrastructure Development for North East India
S.N. Brohmo Choudhury and Sonal Dhingra

Career in Mechatronics

Western Railway, Mumbai
requires 5775 Gangman/
Trackman, Helper, Khalasi etc.

Last Date : 14.01.2014

RAILWAY

J&K Grameen Bank, Jammu
requires 248 Officer Scale-I and
Office Assistant (Multipurpose)

Last Date : 12.12.2013
Prathama Bank, Moradabad
requires 138 Officer Scale-III,
Officer Scale-II, Officer Scale-I and
Office Assistant (Multipurpose)

Last Date : 11.12.2013

BANK

T here is broad consensus that infra-
structure contributes to growth and

development. It also helps in improving
productivity, increasing the durability of
private capital and markedly improving
health and educational outcomes in long
run. However, there is huge detraction in
potential investment due to poor infra-
structural management, irregular revenue
flows, and high- risk perception emanat-
ing from long gestation periods. Financial
support for infrastructure development is
limited and primarily depends on annual
budgetary support. The capacity of the
Central and state governments to fund
infrastructure creation can vary substan-
tially over time thus making long-term
planning challenging.
Connectivity is one of the biggest devel-
opment challenges for the States in the
North East India due to which intra and
inter regional connectivity is fragile.
Resource generation capacity of these
smaller States does not coexist with the
establishment cost leaving barely any
scope for infrastructure development.
These States should strengthen their efforts
to optimize resource generation capacity. It
is a generally believed that unless the phys-
ical infrastructure is created and connectiv-
ity is established, 'Look East' policy will
remain difficult to accomplish. 

Development efforts of the states of North
Eastern Region (NER) are being supple-
mented by Central Assistance under the
State Plans in order to minimize certain
distinct geo- physical & historical con-
straints by addressing the local require-
ments. The major policy announcement
on 'New Initiatives for the NER' in 1996
included a number of measures which
covered special area development proj-
ects in key sectors. 10% earmarking of
Plan Budget of the Central Ministries and
creation of a Non-Lapsable Pool out of
the earmarked fund are the outcome of
this. In fact, it is only during the latter part
of 9th Plan when action for identification
of infrastructure deficit in the key areas,
resulted in prioritization of projects. Along
with this, investment in Human Resource
and skills also became the key focus for
development. 
Due to constant efforts on the part of the
Central and the local Government and
interactions with various stakeholders,
the law and order situation is gradually
improving in the region. This has helped
in implementation of projects during the
10th Plan period. Regular monitoring sys-
tem at the apex level has paved path for
resolving some of the project specific
problems like land acquisition, forest
clearance etc. Substantial step-up in the
Central Assistance to the States Plan dur-
ing 10th and 11th Plan along with imple-
mentation monitoring has helped devel-
oping local infrastructure. This has gener-
ated economic activities in the States as
reflected in the growth.
The growth rate of 5.3% in the 9th Plan
improved to 6.2% in the 10th Plan.  The
average GSDP growth of NER during
11th Plan was 9.8% as against the
national average of 8.0%. Even if the
exceptional growth of Sikkim (22%) is

excluded, the NER average is (7.9%),
much above the earlier plans. 
Expeditious completion of ongoing cen-
tral sector projects (roads, rail, airport,
telecom and power) has been empha-
sized in the 12th Plan. States of NER
have been expressing concerns about
the slow progress of major connectivity
and power projects that is effecting pri-
vate investment despite having huge
potential for trade and commerce.
Special fiscal package under NEIP (North
East Industrial Policy) has not triggered
much investment flows as expected. At
the National level, based on letter of
intent data,  the share of private invest-
ment in NE is less than 0.6%.
The progress of ongoing projects to
upgrade physical infrastructure in NER,
was reviewed by Prime Minister on 18th
July, 2013. This was followed by regular
reviews by all the concerned Ministries.
From these reviews it was observed that
some of the projects are nearing comple-
tion, but a few projects are delayed
because of problems like site selection,
land acquisition, environmental and for-
est clearance, shortage of fund, security
related issues etc. Hence the govern-
ment has decided to accelerate comple-
tion of three critical rail projects (i)
Harmuti - Naharlagun (Arunachal
Pradesh), (ii) Dudhnoi Mendipathar
(Meghalaya), (iii) Rangapara-North
Lakhimpur (Assam) before March, 2014.
Additional resources, if required will also
be provided to meet the specific require-
ments of two important projects i.e. a)
Lumding - Silchar b) Bogibeel Bridge to
complete stipulated milestone (June,
2015 and March, 2016 respectively). 
For major road programmes like East-
West Corridor, Special Accelerated Road
Development Programme for North-
East, SARDP-NE (Phase-A), trans

Arunachal Highway along with district
connectivity, the focus is on speedy
implementation of existing projects by
strengthening road execution capabilities
on the ground. Dhola-Sadia Bridge, con-
necting the National Highways on North
and South Bank of River Brahmaputra,
are being expedited which will largely
benefit the Dibang, Pasighat, Roing
areas of Arunachal Pradesh.
Simultaneously, Jiribam-Imphal (NH-53)
in Manipur, NH-44 in Tripura, Lawngtlai to
the Myanmar border (part of SARDP-NE-
Phase A) in Mizoram are being monitored
regularly.These are important connectivi-
ty in order to enhance access to NER
through Myanmar and Bangladesh. 
In the power sector, there are two impor-
tant Thermal Power projects i.e. Palatana
(726 MW) and Bongaigaon (750 MW)
which are nearing completion. These
projects along with the transmission lines
taken up with World Bank assistance are
going to improve the availability of power,
to some extent.Various Committees are
resolving the issues of Lower Subansiri
(2000 MW) project work so that it can be
resumed as early as possible. Efforts are
on to settle those issues by the end of
this year. Once completed, this project
can address major power deficit of the
region.
Expanded infrastructure investments
would have significant benefits beyond
improving productivity and overall eco-
nomic growth. Sustained over time, it
would raise the annual growth rate and
would contribute to the nation's gross
domestic product. 

(S.N Brohmo Choudhury is  Adviser,
Planning Commission and  Sonal
Dhingra is a  Young Professional,
Planning Commission, New Delhi)

M echatronics is all about electrical
and electronic aspects of mechani-

cal engineering. In simple terms, it deals
with building mechanical systems con-
trolled by electronics and computer sys-
tems.  Mechatronics is relevantly a new
branch of engineering that is gaining
wide acceptance in many fields. It is an
interdisciplinary science of electrical
engineering, electronics, mechanical and
computer science engineering. The aim
of Mechatronics is to build intelligent sys-
tems - simple, easy to use, cost-effective
and reliable systems. Industrial robotics
is a classic example of a mechatronics
system. In fact, application of
Mechatronics reflects on the inner work-
ing of a variety of devices - as simple as
mobile phones to washing machines,
chemical plant machinery, power genera-
tors, auto-focus cameras and robots. 
Application of Mechatronics

Mechatronics engineers are responsible
for designing hybrid systems - mechani-
cal systems with enhanced functionality.
They apply their knowledge in mechan-
ics, electronics, computer science and
control theory to improve products,
processes and services across a variety
of industries. 

Mechatronics engineers

Design and develop intelligent sys-
tems and smart devices for automa-
tion of industrial tasks
Research and explore solutions to
challenges in industrial automation 
Maintain and improve industrial man-
ufacturing processes
Build prototypes of mechatronic
equipment that are both efficient and
cost-effective
Design and manufacture consumer
products like video recorders, target-
ed at enhancing user experience
Devise processes to replace human
intervention in dangerous tasks such
as mining
Perform feasibility studies and plan
budgets
Outline safety processes
Document their work

With engineering fields collaborating like
never before, new interdisciplinary fields
like robotics are emerging. Industries are
applying evolutionary advances in other
fields to their practices and procedures.
The need to implement projects with lim-
ited resources is increasing. Hence,
Mechatronics is here to stay.
Mechatronics finds application in a num-

ber of fields including automobile engi-
neering, biomedical instrumentation,
industrial automation, robotics, avionics,
data communication networks, embed-
ded and real-time systems, smart infra-
structure, human-machine interface engi-
neering and motion control, where elec-
tronic performance of the mechanical
equipment has to be enhanced.
Mechatronics is the technology behind
systems that monitor process plants for
leaks and faults. Anti-lock brakes are
based on this technology. Flight simula-
tors too are products of mechatronics
engineering. 
Study options

Mechatronics is open to candidates from
a variety of educational backgrounds like
Mechanical , Electrical, Electronics,
Biomedical, Communications,
Instrumentation, Industrial,
Manufacturing, Production, Space and
Chemical Engineering. 
Mechatronics as an academic option is
available at diploma, bachelor's and post-
graduate levels. A diploma level course can
help people with engineering background
pick up basics of Mechatronics and 

Continued on page 72

IMPORTANT NOTICE
NEW RATE

The DAVP Rates for advertise-
ments published in Employment
News is revised to Rs. 190.44 per
sq. cm. The rate shall be applica-
ble w.e.f. 7 December 2013 issue
of EN/RS. All the advertisers are
requested to take note of this and
make payment accordingly.

Staff Selection Commission,
Western Region requires 195
Assistant Plant Protection Officer,
Investigator and Data Entry
Operator Grade 'B'

Last Date : 27.12.2013

SSC
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Adv. No. BPSCL/P&A/Rect/05

Bokaro Power Supply Company
(P) Limited

(A Joint Venture of SAIL & DVC) 

Hall No. M-01, Old Administrative Building 

Ispat Bhawan, Bokaro Steel City - 827001

Website: www.bpscl.in 
Invites applications from individuals for various disciplines

Bokaro Power Supply Company (P) Ltd. (A Joint Venture of Steel Authority of India Limited and

Damodar Valley Corporation), situated in Bokaro Steel City, Jharkhand, has present capacity of

302 MW power generation and 1880 TPH steam generation. Its capacity is being enhanced by set-

ting up of 9th Boiler with 36 MW power generation and 300TPH steam generation capacity, which

is in project stage. The Company also plans to expand further by setting up a 2X250 MW Power

Plant. Applications are invited from eligible candidates for the following posts, the details of which

are given below:

Designation/ Qualification No. of Age Limit Reservation

Grade (As on 01.10.2013) Vacancies (As on

01.10.2013)

Operator-cum- Three years full time 42 Min. 18 yrs. UR: 22

Technician Diploma in Max. 28 yrs. SC: 05

(Trainee)/ S3 # Engineering from (Mecha- ST: 10

Government nical-27) OBC: 05

(# on recognized Institute PWD: 02*

successful in the following (Electri- ESM: 06**

completion of disciplines: cal-15)

training) *Reserved for PWD (OL)

Mechanical candidates (horizontal

Electrical basis)

**Reserved for ESM

candidates (horizontal

basis)

Attendant-cum- Matriculation with 12 Min. 18 yrs. UR: 07

Technician ITI (Full time) passed Max. 28 yrs. SC: 01

(Trainee)/S1# from Government (Fitter-08) ST: 03

recognized Institute in OBC: 01

(# on the following trades: (Electri- PWD: 01*

successful cian-04) ESM: 01**

completion of

training) Fitter *Reserved for PWD (OL)

Electrician candidates (horizontal

basis)

**Reserved for ESM

candidates (horizontal

basis)

Candidates who have not acquired the prescribed qualification of ITI/ Diploma in Engineering on/

before 01.10.2013 need not apply.

Physical Standards-For both Operative-cum-Technician Trainees & Attendant-cum-

Technician Trainees

For Male candidates For Female Candidates

Measurement of  Height 155 cms Height 143 cms

Physical Standard Weight 45 Kgs Weight 35 Kgs

(Minimum) Chest 79 cms Chest 75 cms

(expanded)

Chest 75 cms

(unexpanded)

Eyesight 6/9 without glasses Eyesight 6/9 without glasses

Power of glass not Power of glass not

to exceed (+/-) to exceed (+/-) 

02.5 D 02.5 D

Colour Vision Normal Colour Vision Normal

The health standards indicated above are minimum pre-requisites. However, appointment of
selected candidates will be subject to their passing the Company's Medical Examination.
TRAINING PERIOD :
Candidates selected for the above posts will be required to undergo, on the job training, for a peri-
od of 02 (two) years, which can be extended for a further period of 02 (two) years, as per require-
ment.
EMOLUMENTS & OTHER BENEFITS :
1.   Candidates joining as Operator-cum-Technician (Trainee) will be paid consolidated pay of Rs.

10700/- per month for the 1st year and Rs.12200/- per month for the 2nd year of training. On
successful completion of training, they shall be considered for regular employment in S-3
grade in the Scale of Pay of Rs. 9160-3%-13150/-

2.   Candidates joining as Attendant-cum-Technician (Trainee) will be paid consolidated pay of 
Rs. 8600/- per month for the 1st year and Rs.10000/- per month for the 2nd year of training.
On successful completion of training, they shall be considered for regular employment in S-1
grade in the Scale of Pay of Rs. 8630-3%-12080/-,

On their regularization in respective grades (S-3/S-1) as mentioned above, in addition to
Basic Pay and Industrial DA, they shall also be entitled to get Contributory Provident Fund,
Gratuity, medical treatment for self and dependant family members, reimbursement of Local
Traveling Expenses, LTC/LTA, Leave Encashment etc. as admissible under rules of the
Company. In addition, House Rent Allowance will be paid only where company accommoda-
tion is not available.
MODE OF SELECTION:
1. Eligible candidates will be required to appear in the Written Test in Hindi/ English.
2. Candidates shortlisted on the basis of their performance in the Written Test will be required

to appear in the Interview.
3. Date, Time & Place of the Written Test and Interview will be intimated to eligible / shortlisted

candidates through post. All information regarding examination schedule/admit card/interview
call letters etc shall be uploaded on company’s website. In case of non-receipt of admit card/
interview call letters through Speed-Post, their duplicate  can be downloaded from Company's
website (www.bpscl.in). Responsibilty of Downloading & printing of Admit card/interview call
letters shall be of the candidates.

RESERVATIONS:
1. The reservation of posts for SC/ST/OBC/ESM category is as per Presidential Directives.
2. Reservation for Persons with Disabilities (PWD) shall be on horizontal basis as per the pre-

vailing rules.
3. PWDs belonging to category of disability mentioned against the discipline / trade above and

having disability of 40% or more shall only be considered. However, PWD candidates can
apply against the post not reserved for PWDs but identified suitable for them. They will be
considered on general standards of merit.

4. Proof of Declaration of Caste/Category will have to be submitted at the time of Interview in
the prescribed format (refer to our website for details).

AGE RELAXATION:
a)  The maximum age is relaxable by 5 years for SC/ST candidates. Shortlisted candidates called

for interview will be required to produce Scheduled Caste/Scheduled Tribe Certificate issued
by the Competent Authority in the prescribed format as available on company's website
www.bpscl.in.

b)  The maximum age is relaxable by 3 years for OBC candidates. Shortlisted candidates called
for interview will be required to produce Other Backward Class Certificate issued on or after
01/10/2013 by the Competent Authority and self declaration in the prescribed formats as
available on company's website www.bpscl.in. OBC candidates who belong to "Creamy
Layer" are not entitled for OBC concession and such candidates should indicate their cate-
gory as "General".

c)   In the case of Persons with Disability category, maximum age is relaxable by 10 years for
General, 15 years for SC/ST and 13 years for OBC candidates. Shortlisted candidates called
for interview will be required to produce Disability Certificate issued by the Competent
Authority in the format as available on company's website www.bpscl.in.

d)  In case of Ex-Servicemen, maximum age is relaxable as per Government directives.
APPLICATION / PROCESSING FEE :
a)   Candidates belonging to General/OBC/ESM category will be required to pay application and

processing fee of
i.   Rs. 250/- (Rupees Two Hundred & Fifty only) for the post of Operator-cum-Technician

(Trainee)
ii.   Rs. 150/- (Rupees One Hundred & Fifty only) for the post of Attendant-cum-Technician (Trainee)
b)  Candidates belonging to SC/ST/PWD category will be required to pay only processing fee of

Rs. 50/- (Rupees Fifty only) for the post of Operator-cum-Technician (Trainee) / Attendant-
cum-Technician (Trainee).

c)   In addition to the application / processing fee as above, candidates will be required to pay an
amount of Rs.50/- (Rupees Fifty only) as Bank Charges.

GENERAL CONDITIONS FOR THE POST :
1. Candidates not fulfilling the requirements specified in this advertisement need not apply. All

certificates and documents in support of eligibility will be verified only during the interview and
any candidates who fails to produce the same will not be allowed to appear in the interview.

2. Candidate must be an Indian national possessing requisite qualification from an Institute rec-
ognized by the Govt.

3. Selection/joining of the candidate will be subject to medical fitness as per rules of the
Company.

4. Candidates employed in Govt. Departments / PSUs / Autonomous Bodies shall have to pro-
duce NOC from the employer at the time of interview.

5. No Traveling Expenses would be payable to candidates called for Written Test. Outstation
Candidates belonging to SC/ST/PWD categories, attending the interview will be reimbursed
2nd Slass; single to and fro Railway fare/Bus fare from the normal place of correspondence
to the place of interview by the shortest route on production of original ticket(s), provided the
distance covered by rail or road is more than 30 kilometers each way.

6. BPSCL reserves the right to reject any application or cancel the candidature or the whole
process of test/interview, without assigning any reason thereof and no enquiry or correspon-
dence will be entertained in this connection. Mere fulfilling of the eligibility criteria will not enti-
tle the applicant to be considered for the selection process.

7.   Candidature of a candidate is liable to be rejected at any stage of recruitment process or even
on joining, if any information provided by the candidate is found to be false or not in con-
formity with the eligibility criteria.

8.   The vacancies indicated are provisional and are liable to be increased or decreased or may
even be reduced to nil, in which case BPSCL is not liable to compensate the applicant for the
consequential damage. 

9. The Advertisement is available at BPSCL website www.bpscl.in. Any subsequent change
made if in the Employment Notice shall be communicated through the website. Candidates
are advised to keep themselves updated.

10.   Ex-Serviceman candidates are required to produce Civil Equivalence certificate of his/her
qualification from the competent authority at the time of interview.

11. If the SC/ST/OBC/PWD certificate has been issued in a language other than English/Hindi,
the candidates will be required to submit a self-certified translated copy of the same either in
English or Hindi.

12. Candidates trying to use influence or unfair means will be disqualified from selection.
13. In case of any dispute, the case shall be settled in the Courts of Bokaro Steel City only. 
HOW TO APPLY :

Eligible and interested candidates would be required to apply online only through BPSCL's
website www.bpscl.in. No other mode of application shall be accepted. To apply, candidates
may click at the link of the post applying for and submit information online in the appropriate
fields. Before registering their application on the website, candidates should ensure the fol-
lowing:

1.   Have a valid e-mail ID, which should remain valid for at least two years.
2.   Have latest passport size colour photograph as well as photograph of own signature in digital

format (.jpg or .jpeg file only, each less than 500 kb size) for uploading with the application.
The application is liable to be rejected if the uploaded photograph/signature is not clear and
recognizable. While submitting the application online, candidates should note the following:

i.    Category (General/SC/ST/OBC/PWD/ESM) once submitted in the application cannot be
changed and no benefit of other category will be subsequently admissible.

ii.   Written Test for the posts of Operator-cum-Technician (Trainee) and Attendant-cum-
Technician (Trainee) shall be held in separate sittings. Candidates applying for both the posts
should register separately with separate application / processing fee.

3.   Download pay-in- slip from the website after filling in the required details. Refer the
Instructions for payment of Fees as given under the head “Mode of Payment of Fees.”

4.   Approach nearby branch of SBI with a print-out of the pay-in- slip and deposit the fee. The
pay-in-slip printed from the portal should only be used for depositing the fee for proper cred-
iting of amount in the allocated account.

5.   After making payment as indicated above, candidates must fill payment details in the website
after log in. Only after this, the application process is complete. Candidate is required to
download the system generated Registration Slip with unique registration number and other
essential details and retain a copy of the same as they can be asked to produce it in future
for reference.

6. Candidate must write his/her name as it appears in the educational certificate of Matriculation
or equivalent examination. In case of change of name at a later stage necessary documen-
tary proof is to be submitted at the time of interview.

7. Candidates are not required to send any document for appearing in the written test. However, can-
didates shortlisted for interview would be required to furnish documents regarding proof of Date of
birth, Qualification, Caste/Category, PWD, ESM status, Registration slip, BPSCL copy of Pay-in-
Slip etc. at the time of interview, as per intimation given to the shortlisted candidates.

8.   All the certificates related to qualification should be issued by the recognized Board/ Institute.
Wherever Cumulative Grade Point Average (CGPA) / Overall grade average/ a letter grade in
degree is awarded, equal percentage of marks should be indicated in the application (online).

9.   While filling the online application, candidates must carefully follow all the steps. Incomplete
application/ application without fee/application not fulfilling any eligibility criteria will be reject-
ed summarily. No communication will be entertained from the applicants in this regard.

10. Candidates sponsored by Local Employment Exchange will have to apply in the prescribed
format, in the prescribed system, failing which, they will not be considered.

MODE OF PAYMENT OF FEE :
State Bank of India (SBI) has been authorized to collect the application /processing fee in a spe-
cially opened Power Jyoti Account (SBI A/c No. 33099212019 maintained at SBI sector 4,
B.S.City branch) on behalf of BPSCL. Candidate has to take a printout of the pay-in-slip available
on the Application Registration Portal and approach a branch of SBI for depositing the fee.
Candidates should retain a copy of the pay-in-slip with them. On receipt of the money the con-
cerned branch of SBI will issue a unique Journal Number and the Branch Code of the Bank. The
Journal Number and the Branch Code are to be filled up by the candidate during online registra-
tion. In case a candidate deposits the fee in a wrong account or doesn't finally submit the appli-
cation form with  payment details,  BPSCL will not be responsible. The SBI branches will accept
the fee from 02.12.2013 to 02.01.2014 during working hours. Fee shall not be collected by any
other mode. Fee once paid shall not be refunded under any circumstances. Candidates are there-
fore requested to verify their eligibility before paying the registration fee.

IMPORTANT DATES

Starting date for online submission of applications 02.12.2013

Closing date for online submission of applications 02.01.2014

EN 35/70
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Recruitment Notice 
For Mazdoor and Barber in Central Ammunition

Depot (CAD) Pulgaon (MS)
1. Applications are invited by CAD Pulgaon Distt-Wardha (MS) for the following posts from Indian
National eligible candidates.
(a) MAZDOOR - In the Pay scale of Rs. 5200-20200 + GP Rs.1800/- plus allowance.

Category No. of Post Age limit as Qualification 
on closing date

Gen 09     Out of total 17 18 to 25 Yrs Essential:
OBC 08     vacancies 02 18 to 28 Yrs (a) Matriculation or equivalent pass. 
Total 17    (Two) vacancies (b) Capable of passing Written exam 

reserved for Ex- as it  involves induction to Group ‘C’
Servicemen. post. (c) Should be study and be able

to carry loads. (Ammunition boxes filled/
unfilled). Knowledge of Hindi is desir-
able.

(b) BARBER - In the pay scale of Rs. 5200-20200 + GP Rs. 1800/- plus allowance.

Category No. of Post Age limit as Qualification 
on closing date

OBC 01 18 to 28 years Essential :
Total 01 (a) Matriculation or equivalent pass.

(b) Capable of passing Written exam
as it involves induction to Group ‘C’
post.
Desirable. Proficiency in trade.

2. The above posts are subject to All India Service Liability including Field Service.
3. Age limit for Ex-serviceman. Service rendered in Army/Navy/Air shall be deducted from
actual age and resultant age should not exceed the maximum age limit i.e. 25 years prescribed
for the post by more than three years.
4. Disqualification. Following persons will be disqualified:-
(a) Who has entered into or contracted a marriage with a person having a spouse living.

OR
(b) Who having a spouse living, has entered into or contracted a marriage with any person.
5. Candidates fulfilling above conditions may submit their applications as per the format given
below alongwith the following documents:-
(a) Affix two passport size photographs duly attested by Gazetted Officer, one on right hand cor-
ner of application and one on Acknowledgement Card. 
(b) Attested copies of following documents:-
(i) Education qualification certificate,
(ii) Birth Certificate.
(iii) Caste certificate where applicable.
(iv) Discharge certificate for Ex-Servicemen.
(c) Enclose a self addressed envelope affixing postal stamps of Rs.22/ required for registered
cover for return of Acknowledgement Card.
(d) Applications should reach Commandant, Central Ammunition Depot, Pulgaon, Distt-
Wardha (Maharashtra) by 1600 hrs on or before 21 Dec. 2013. The covering letter/enve-
lope should be marked with "APPLICATION FOR THE POST OF MAZDOOR/ BARBER
(OBC/GEN)". No application will be entertained after closing date.
6. Test/Interview will be held at Central Ammunition Depot, Pulgaon, Distt-Wardha (Maharashtra)
on dates mentioned in acknowledgement card for each trade. Applicants should report to Central
Ammunition Depot, Pulgaon, Distt-Wardha (Maharashtra) on date and time of test/interview as
mentioned in the Acknowledgement card. No separate letter except Acknowledgement card will
be issued.
7. The individual should be in possession of acknowledgment card sent by this unit and all orig-
inal documents for verification at the time of interview. No individual who are Not in possession
of acknowledgement card will be entertained / permitted to appear in the examination test.
8. For reducing the number of candidates for each category of post for written examination,
screening of application on the basis of percentage of marks obtained in the examination for
essential qualification as mentioned in application, may be carried out. A bench mark percent-
age will be fixed depending on the number of applications received. No weightage will be given
for additional / higher qualification other than those prescribed in the Essential qualification.
The administration reserves the right to fix a cut off/bench mark for selection.
9. Central Govt. Civilian Employees must furnish "No Objection Certificate" from their Employer/
Office at the time of interview that they will be relieved by their Office or joining the new post else
their candidature will be cancelled.
10. Note that incomplete applications without affixing photograph or without enclosing attested
copies of educational certificate/showing date of birth and Caste certificate, Discharge certificate
and driving license (as applicable) or if applicants is found overage on last date of receipt of
application as indicated above will be rejected and candidate will not be entertained for interview.
11. Candidates must ensure that no column is left blank or wrongly filled. Applications not filled
correctly are liable to be rejected and the onus of such rejection would be on the candidate him-
self. The depot administration will not entertain any claim after such rejection. The application
format should be typed on a foolscap paper A-4 size and forwarded to Commandant, Central
Ammunition Depot, Pulgaon, Distt-Wardha (Maharashtra), PIN-442303.
12. Candidate who apply against OBC category shall attach and produce the "Other Backward
Class Certificate" and not the "Backward Class" certificate duly signed by appropriate authority.
13. No application will be accepted in person by hand or through any representative. The appli-
cation must be posted to the addressee under Registered Cover. The unit will not be responsi-
ble for any kind of postal delay.
14. No TA/DA will be admissible to the candidates for appearing in the test/interviews.
Candidates will have to move under their own arrangements of boarding/lodging as it may take
2-3 days time for the recruitment process to be completed.
15. Any dispute with regard to the recruitment will be subject to the courts having jurisdiction in
Maharashtra and Distt-Wardha (MS).
16. Merely fulfilling the basic selection criteria does not automatically entitle a person to be called
for Test/Interview.
17. CAD Pulgaon reserves the right to withdraw the vacancies and terminate the appointment
during the period of probation without assigning any reasons.
18. CAD Pulgaon reserves the right to decrease/increase the number of vacancies i.e. 'Number
of posts may undergo change at any stage as considered essential'. :
19. Syllabus for written examination for above mentioned posts are as under:-
(i) General Intelligence and Reasoning (iii) Numerical Aptitude 
(ii) General English (iv) General Awareness
20. WARNING. All the candidates are warned to be careful from the self-styled agents and also
requested to inform the Commandant, Central Ammunition Depot, Pulgaon against any mal-
practice seen/observed by them.
Regn. No……………………..
(for office use only)

APPLICATION FOR THE POST OF-MAZDOOR/BARBER IN CENTRAL AMMUNITION
DEPOT, PULGAON DISTT-WARDHA (MS)

(Category : UR/OBC)
1. Post applied for
2. Name of candidate (In Block letters)

3. Father's/Husband's Name

4 Dale of Birth as per educational certificate attach copy of Birth certificate duly attested)

5. Age as on last date prescribed for receipt of application 

Years. ....... …....Months  ...... ....days

6. Correspondence address

House No./Street/Village __________________________________________________ 

Post Office _____________________________________________________________

District  ________________________________________________________________

State  __________________________________________________________________
Pin Code ______________________________________________________________

7. Permanent address: 
House No./Street/Village ______________ ___________________________________

}

}

Post Office ________________________
District  ___________________________
State  ____________________________
Pin Code _________________________

8. Whether belongs to SC/ST/OBC/UR (Attested Photocopy of Caste Cert attached)
9. Educational Qualification (Attach education certificate duly attested)
10. Percentage of marks of obtained in HSC/10th or equivalent examination rounded upto two

decimal places.                     :
11. Any other qualification/experience

(Attach copy of experience cert duly attested)
12. Category for which applied : General (UR)/OBC/Ex-Serviceman (Attested Photocopy

attached)
13. Technical Training/Experience
14. Domicile (Attested photocopy attached)
15. Name of Employment Exchange where Registered
16. I hereby certify that above particulars mentioned in the application are correct and true to the

best of my knowledge and belief. If particulars mentioned by me are found false at any stage
then I shall be liable to be terminated without any notice.

Date:
Place : (Signature of Candidate) 
Enclosures : (details of photocopy of certificates duly attested must be mentioned)

FOR OFFICE RECORD ONLY
1. Received on ____________________________________
2. Accepted/Rejected _______________________________
3. Reason for Rejection _____________________________
4 Index No. ..................... date of test/Interview

ACKNOWLEDGEMENT CARD
(FOR OFFICE USE ONLY)

POST
1. Name ____________________________________________
2. Father's/Husband's Name  ____________________________
3. Correspondence address  _____________________________
4. This admission card is for the post of  ____________________
5. Which category to belong ______________________________

FOR OFFICE USE

6. Registration No./lndex No. ______________________________
7. Date of Test __________________________________________
8. Time of test __________________________________________
9. Place of Test/Interview : Central Ammunition Depot Pulgaon, Distt-Wardha (MS)
Note: Please bring your all Original certificates also.

(Signature of controlling officer, with office stamp)
davp 10202/11/0189/1314 EN 35/5

Affix recent passport size
Photograph duly attested by

Gazetted Officer

Affix recent pass-
port size

Photograph duly
attested by

Gazetted Officer

On the basis of the written results of the Indian Forest Service  (Main) Examination,
2013 held by the Union Public Service Commission in October, 2013, the candidates
with the under mentioned Roll Numbers have qualified for Personality Test. 
2. Candidature of these candidates is provisional subject to their being found eligible

in all respects. The candidates will be required to produce the original certificates
in support of their claims pertaining to age, educational qualifications, community,
physical handicap and other documents such as  Attestation Form and TA Form,
etc. at the time of their Personality Test. 

3.  Interview of Candidates who have qualified for the Personality Test are likely to be
held in  December, 2013.  The exact date of interview will, however, be intimated
to the candidates through Interview Letter/e-mail.  Roll Number wise Interview
Schedule will also be made available on Commission’s Website in due course.
The  candidates are advised to check their e-mail also for further information. The
candidates who do not receive communication regarding their Personality Test,
should immediately contact the office of the Commission through letter or on
Phone Nos. 011-23385271, 011-23381125, 011-23098543 or Fax No. 011-
23387310, 011-23384472.

4. No request for change in the date and time of the Personality Test intimated to the
candidates will be entertained.

5. The candidates are advised to notify changes in their address, if any, to the
Commission immediately through letter or Fax or Telephone numbers indicated
above.

6. The mark-sheets of candidates who have not qualified, will be put on the
Commission’s Website within 15 days from the date of publication of the final
result (after conducting Personality Test) and will remain available on the Website
for a period of 60 days.

INDIAN FOREST SERVICE EXAMINATION  2013

000200 000625 000677 000880 000994 001727 001752 002138 002661

003047 003055 003312 003406 004042 004162 004170 004393 004677

004835 005646 005924 005937 006153 006465 006900 007552 007580

007882 009267 009972 009990 012941 013461 013489 013848 014274

014773 015005 016009 018369 019979 020116 024750 025871 028346

029635 029827 030005 033471 034811 035445 035946 037530 038678

039016 044817 044878 046974 050277 052554 053643 054051 055017

055444 057141 059116 060588 069080 072411 074134 074527 075958

077555 078722 079108 079924 083223 085176 086809 087698 091751

100841 103291 104764 106108 106775 109664 109761 112898 113192

113637 115237 116286 116505 117335 118745 124971 127585 128959

131035 134931 135305 138640 140585 142474 152592 152891 154707

156904 161354 164892 167352 167411 167643 167960 171132 172001

176234 179051 179383 182217 185547 185890 186997 189969 194252

195263 197666 198856 200029 214940 215510 225556 247553 264467

268348 271180 271822 275672 276715 277188 279710 283072 283414

287261 291678 293235 308062 310609 313897 318542 321143 325078

329275 332574 338216 341027 341306 341735 341882 352389 357778

362032 362756 363350 365591 367064 367971 370102 370655 371238

376997 377386 379150 381422 403388 415328 425434 431669 440256

441363 446525 447122 449963 450285 454868 456198 459845 460428

460587 463853 464489 467461 472442 475241 475445 482038 486794

496218 506380 510957 510979 513298 513489 514332 529287 529810

569613 584569 590357 607432 609024 626956 664300 669490 675363

692751 694961 696246 697988 702607 723985 724822 726984 728065

CONCLUDED

davp 55104/14/0049/1314 EN 35/65

UNION PUBLIC SERVICE COMMISSION 

772139
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J & K Grameen Bank
Engendering Empowerment

HEAD OFFICE NARWAL, JAMMU-180006
Phone: 0191-2490467, 2490009, 2490460

FAX: 0191-2490467 Website: www.jkgb.in, E-Mail-jkgbpersonnel@gmail.com

Advertisement No. 1/2013 Dated: 27.11.2013

J&K Grameen Bank invites applications for the post of Officers in Junior Management (Scale-I)
cadre and Office Assistants (Multipurpose) from candidates, from Indian citizens who have
been declared qualified at the Online CWE for RRBs conducted by IBPS during September/
October 2013.

Opening date for Online Registration 27.11.2013

Last Date for Online Registration 12.12.2013

A. DETAIL OF VACANCIES:

Post Vacancies Out of which

SC ST OBC GEN Total PWD (Out of which) EXS

VI HI OC

Officer Scale-I 19 13 35 66 133 1 1 2 0

Office Assistant 18 12 31 54 115 1 1 1 6

(Multipurpose)

Note: The number of vacancies as also the number of reserved vacancies are provisional
and may vary according to the actual requirement of the bank. The vacancies given above
also include backlog vacancies. Officer Scale-I (ST-4, OBC-1)Office Assistants(SC-3, ST-
5,OBC-4)

Abbreviations stand for:

SC Scheduled Caste GEN General Category HI Hearing Impaired

ST Scheduled Tribe PWD Persons with Disability OC Orthopedically 
Challenged

OBC Other Backward VI Visually Impaired EXS Ex-Serviceman

Classes

B. SCALE OF PAY:-

POST PAY SCALE (Rupees)

Officer Scale-I Rs. 14500-600/7- 18700-700/2-20100- 800/7 - 25700

Office Assistant Rs. 7200 - 400/3 - 8400- 500/3- 9900- 600/4 - 12300- 700/7- 17200-

(Multipurpose) 1300/1-18500-800/1-19300

C.   EMOLUMENTS:-
Officer Scale-I Rs.28341/-PM (Inclusive of DA & HRA at current rate)
Office Assistant Rs.15676/-PM (Inclusive of DA & HRA at current rate)
Note:- Other allowances and perquisites will be admissible as per rules of the bank. 
D.   PROBATION PERIOD:
Selected candidates will be on probation for -
(i) Officers = 2 Years which may be extended by the Appointing Authority for a period not

exceeding one year.
(ii) Office Assistant (Multipurpose) = 1 Year which may be extended by the Appointing Authority

for a period not exceeding six months. 
Note: It is clarified that Persons with Disabilities will have to work in branches/offices which have
posts identified by the Bank as suitable for them.
Candidates belonging to Reserved Category, including Persons with Disabilities, for which no
reservation has been announced, are free to apply for vacancies announced for Unreserved cat-
egory provided they fulfill the eligibility criteria laid down for Unreserved category.
The number of vacancies in UR category and also the number of reserved vacancies are provi-
sional and may vary according to actual requirements of the Bank.
E. ELIGIBILITY CRITERIA: Eligibility Criteria is to be considered as per RRBs CWE-II
Advertisement published in Employment News/Rozgar Samachar Issue Dated 6th July -12th July,
2013 released by IBPS and posted on the IBPS's website www.ibps.in.

F. Pre- Requisite Qualifications
Candidates who have been declared qualified in the RRBs--Common Written Examination con-
ducted by IBPS in September/October 2013 should have obtained the following Scores as given
below.
For Officer Scale-I

Name of the Test Qualifying Standard Score

SC/ST/SC-PWD/ OBC/GEN/OBC-PWD/

ST-PWD GEN-PWD

Reasoning 17 & above 19 & above

Quantitative Aptitude / Quantitative 17 & above 19 & above

Aptitude & Data Interpretation

General Awareness/Financial awareness 17 & above 19 & above

English Language 17 & above 19 & above

Computer Knowledge 17 & above 19 & above

Cutoffs on Total Weighted Standard 95 & above 98 & above

Score for Officer Scale-I

For Office Assistant (Multipurpose)

Name of the Test Qualifying Standard Score

SC/ST/SC-PWD/ST-PWD/SC- OBC/GEN/OBC-PWD/

EXS/ST-EXS GEN-PWD/OBC-EXS/

GEN-EXS

Reasoning 17 & above 19 & above

Numerical Ability 17 & above 19 & above

General Awareness 17 & above 19 & above

English Language 17 & above 19 & above

Computer Knowledge 17 & above 19 & above

Cutoffs on Total Weighted 

Standard Score 88 & above 95 & above

G.  THE    COMPETENT    AUTHORITY FOR    ISSUE    OF    CERTIFICATE    TO
SC/ST/OBC/ PWD CANDIDATES IS AS UNDER:
(a) For SC/ST/OBC:
District Magistrate/Additional Dist. Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/Deputy Collector/First Class Stipendiary Magistrate/Sub- Division Magistrate/
Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner/Chief Presidency
Magistrate/ Additional Chief Presidency Magistrate/ Presidency Magistrate/ Revenue Officer not
below the rank of Tehsildar/Sub-Divisional Officer of the area where the candidate and/or his/her
family normally resides.
(b) For Persons with Disabilities:
Authorised Certifying Authority will be Medical Board at the District level. The Medical Board con-
sists of Chief Medical Officer, Sub-Divisional Medical Officer in the District and a member who is
a specialist in Orthopedics, ENT or Ophthalmology, as the case may be.

H. Selection Procedure:
•     For Office Assistant (Multipurpose) :- Selection will be made on the basis of perform-

ance in RRBs- CWE-II conducted by IBPS in September/ October 2013 and Personal

Interview. Merit list of the candidates for final selection based on Total Weighted Standard
Scores (TWSS) obtained by them in CWE of IBPS and Personal Interview will be prepared
in descending order under each SC/ST/OBC/UR category.

•     For Officer Scale- I :- Selection will be made on the basis of performance in RRBs- CWE-
II conducted by IBPS in September/ October 2013 and Personal Interview. Merit list of the
candidates for final selection based on Total Weighted Standard Scores (TWSS) obtained
by them in CWE of IBPS and Personal Interview will be prepared in descending order
under each SC/ST/OBC/UR category.

I. Personal Interview: Depending on the number of vacancies, bank will call from among
who have applied to bank, the number, equivalent to three times the number of vacancies
short-listed based on their Total Weighted Standard Scores (TWSS). Remaining appli-
cants, if any, will not receive an interview call from the bank.
The total marks of interview will be 30. 

J. Interview Centres:
The interview will be held at Jammu/ Srinagar centres. Complete address of the venues will be
advised in the call letters. The address of the venue will also be displayed in the bank's website
one week before the dates of commencement of interviews.
Note: Bank reserves the right to cancel the centre and/or add some other centre, depending upon
the response, administrative feasibility, etc. Bank also reserves the right to allot the candidate to
any of the centres other than the one he/she has opted for.

K. SERVICE AGREEMENT BOND
(i) For the Post of Officer: A service agreement for Rs. 1.00 Lac is necessary for completion

of three years service (Including probation period) successfully.
(ii) For Office Assistant (Multipurpose): A service agreement for Rs. 50000/- is necessary for

completion of 2 years service (Including probation period) successfully.

L. GENERAL INSTRUCTIONS
(a) Before applying for any of the mentioned post, the candidate should ensure that he/she ful-

fils the eligibility and other norms mentioned in this advertisement. Decision of the Bank in
all matters regarding eligibility of the candidate, the stages at which scrutiny of such eligi-
bility is to be undertaken, the documents to be produced for the purpose of the conduct of
interview, selection and any other matter relating to recruitment will be final and binding on
the candidate. No correspondence or personal enquiries shall be entertained by the bank
on this behalf.
Mere admission to the Written Test and/ or passing the test and being invited by the Bank
for the Interview shall not imply that the Bank has been satisfied beyond doubt about the
candidate's eligibility. Candidates who do not satisfy the eligibility criteria and who do not
produce the photocopies as well as the originals of all the documents required to be sub-
mitted and as advised in this notification as well as in the Interview call letter, for any rea-
son, whatsoever, shall not be permitted to participate in the Interview, even though they
may have obtained the desired level of score in the Written examination and have been
called for interview.
In case it is detected at any stage of recruitment that a candidate does not fulfill the eligi-
bility norms and/or that he/she has furnished any incorrect/false information/certificate/doc-
uments or has suppressed any material fact(s), his/her candidature will stand cancelled. If
any of these shortcomings is/are detected even after appointment, his/her services are
liable to be terminated.

(b) Candidates belonging to OBCs but coming in the "CREAMY LAYER" are not entitled to the
benefits of OBC reservation. They should indicate their category as "UR" or "UR Persons
with Disabilities' as applicable. OBC Certificates in the format as prescribed by the Govt. of
India and issued by the Competent Authority inter alia, specifically stating that the candi-
date does not belong to the Socially Advanced Sections excluded from the benefits of
reservations for OBCs in Civil Posts and Services under Govt. of India i.e. carrying
'CREAMY LAYER' clause based on income issued recently (i.e., issued on or after
01.07.2013) should be submitted at the time of Interview.

(c) Persons with Disabilities claiming the benefit of reservation/age relaxation should possess
Medical Certificate as specified in the Disabilities Act of 1995 in support of their disability.

(d) Candidates serving in Government/Public Sector Undertakings (including banks) should
send their application through proper channel and produce a "No Objection Certificate"
from their employer at the time of Interview, in the absence of which their candidature may
not be considered.

(e) The candidates will have to appear for interview at their own expenses The Bank will not
be responsible for any injury/ losses, etc of any nature during their travel time.

(f) Only candidate willing to serve anywhere in the operational area of the bank should apply.
(g) Any request for change of address will not be entertained.
(h) Any resultant dispute arising out of this advertisement shall be subject to the sole jurisdic-

tion of the Courts situated at Jammu/Srinagar.
(i)   In case any dispute arises on account of interpretation of version other than English,

English version will prevail.
(j)   No candidate is permitted to use calculator, telephones of any kind, pagers or any such

other instruments during the selection process.
(k) The Bank may at its discretion hold a second stage/ conduct Supplementary process wher-

ever necessary in respect of a centre/venue/specific post of a candidate(s).
(l)  Appointment of selected candidates is subject to his/her being declared medically fit as per

the requirement of the Bank. Such appointment will also be subject to the Service &
Conduct Rules of the Bank.

(m) All Candidates must submit the photo copies of the prescribed certificates in support of
their educational qualification, experience, date of birth, caste, etc. The candidates belong-
ing to SC/ST/OBC/Persons with Disabilities Category are required to submit an attested
copy of their caste certificate/certificate of handicap issued by the competent authority, in
addition to other certificates as specified above. Candidates will also have to produce orig-
inal caste certificate/relevant certificates at the time of Interview, failing which his/her can-
didature will be cancelled.

(n) A recent, recognizable passport size photograph should be firmly pasted on the computer
generated application form and should be signed across by the candidate. Three copies of
the same photograph should be retained for use at the time of interview. Candidates are
advised not to change their appearance till the recruitment process is complete. Failure to
produce the same photograph at the time of the interview may lead to disqualification.

Action against candidates found guilty of misconduct:
Candidates are advised in their own interest that they should not furnish any particulars that
are false, tampered, fabricated or should not suppress any material information while filling
up the application form.
At the time of interview, if a candidate is (or has been) found guilty of

i.      using unfair means during the selection process or 
ii.      impersonating or procuring impersonation by any person or
iii.      misbehaving in the interview venue or taking away any documents from the venue or 
iv.      resorting to any irregular or improper means in connection with his/her candidature by

selection or 
v. obtaining support for his/her candidature by any means.

Such a candidate, in addition to rendering himself/herself liable to criminal prosecution,
shall be liable to be debarred, either permanently or for a specified period, from any recruit-
ment conducted by Bank.

M. HOW TO APPLY
(a) Candidates are required to apply online through Bank's website www.jkgb.in

between 27.11.2013 and 12.12.2013. No other means/ mode of application will be accepted.
(b) Candidates should ensure that thejr personal email ID as specified in the online applica-

tion form while applying for RRBs- CWE-II (CWE conducted in September/ October 2013}
is kept active during the currency of a recruitment project. Bank may send call letters for
Interview etc. to the registered e-mail ID.

(c) Candidates can Apply Online by visiting the Recruitment Link on the Bank's website
www.jkgb.in. All the Fields in the online Application format should be filled up carefully.

(d) Please note that the above procedure is the only valid procedure for applying. No other
mode of application or incomplete steps would be accepted and such applications would
be rejected.

(e) The Application printout along with required copies of documents should be kept ready for
submission if shortlisted for Interview.

Continued on page 5
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Government of India 

Ministry of Defence
757 (I) Tpt Pl ASC (Civ GT) 

Recruitment Notice
1. Applictionas are invited from eligible Indian Nationals to fill up following posts:-                         

S. Name of Pay Qualification/Experience Category Total Remarks
No. Post Scale as per Recruitment Rules Posts

ST OBC

(a) Civilian Pay (a) Matriculation or equivalent 1 - 1 Male only

Motor Band-1 from a recognized University/
Driver Rs. 5200- Board. (b) Must  possess
(Ordinary 20200 Civilian Driving Licence for 
Grade) with heavy Vehicles  and two 

Grade years experience of driving 
Pay of such vehicles

Rs.1900/-

(b) Cleaner Pay Band-1 (a) Matriculation or equivalent  - 1 1 Male only
Rs. 5200- from a recognized University/ (ESM)
20200 Board, (b) Should be conve-
with Grade rsant with duties of the post/
Pay of category, (c) Should also 
Rs. 1800/- possess knowledge/skills to 

attend to multiple work.

2. Candidates fulfilling above conditions may submit their application as per format given below :-

APPLICATION FOR THE POST OF_________________________ IN
757 (I) TPT PL ASC (CIV GT) COLABA, MUMBAI -400005

1. Post applied for................................................
2. Name of the Candidate (IN BLOCK LETTERS)................................
3. Father's name..........................................
4. Date of Birth (Attach copy of birth certificate duly attested)
5. Age as on last date prescribed for receipt of application

Years................Months.................. Days.................     
6. Address for Correspondence:

House No./Street/Village............................................................
Post Office ............................ Tehsil.......................................
District................................. State ..........................................
Pin Code...................................

7. Permanent Address:-
House No./Street/Village............................................................
Post Office ............................ Tehsil.......................................
District................................. State ..........................................
Pin Code...................................

8. Caste    : OBC (Ex-servicemen)/ST....................... (Attach Certificate in case of ST/OBC (Ex-
servicemen) duly attested)

9. Education Qualification ............................  (Attach education certificate duly attested)
10. Any other Qualification/experience...................................................

(Attach copy of experience certificate duly attested). 
11.  Category for which applied : ST/OBC(Ex-Servicemen ) (Attach copy duly attested)
12. Technical Training /Experience........................................................
13. Domicile :....................................... (Attach copy duly attested)
14. Whether registered with any Employment Exchange: Yes/No ; if yes, mention Registration

No. and name of employment exchange. :
15. I hereby certify that above particulars mentioned in the application are correct and true to the

best of my knowledge and belief. If particulars mentioned by me are found false at any stage
then I shall be liable to be terminated without any notice.

Dated Signature of candidate
FOR OFFICIAL RECORDS ONLY

1. Received on........................................                                                                                
2. Accepted/Rejected..........................................
3. Reason for rejection : Underage/Overage/incomplete documents/Any other reason to be

specified.
4. Index No. ...............................................................
5. Date of Test/Interview............................................... 

ACKNOWLEDGEMENT CARD
POST: ..........................
1. Name ........................................
2. Father's name...................................
3. Address   for correspondence : (To be filled same as per Column 

6 of application form)
House No./Street/Village............................................................
Post Office ............................ Tehsil.......................................
District................................. State ..........................................
Pin Code...................................

4. Index No. ....................................
5. Date and Time of Written Test/Interview. 
6. Venue of Written Test/Interview....................................

(Signature of Controlling Officer)

GENERAL INSTRUCTIONS
1. Age limit.

(a) 18 to 32 for ST candidate including five years age relaxation.

(b) 18 to 28 for OBC candidate including three years age relaxation

(c) Age relaxation for Ex-serviceman- Resultant age after deducting period of service from

actual age should not exceed prescribed age limit by more than 3 years.

2. Candidates selected under Ex-serviceman quota will be adjusted against the respective cat-

egory i.e. OBC.

3. The lower/upper age limits prescribed for the posts i.e. cut off date will be 21 days from the

date of application of this advertisement i.e. the last date of receipt of application by the

appointing authority.

4. Candidates fulfilling above conditions may submit their application as per format given above

and attach the following documents along with the application:-

(a) Affixing two passport size photographs duly attested by a Gazetted officer. One on the right

hand corner of the application and another on the Acknowledgement card.

(b) Attested copies of following documents:-

(i) Education qualification Certificate

(ii) Birth Certificate

(iii) Caste Certificate where applicable

(iv) Discharge Certificate for Ex-serviceman where applicable.

5. Candidates will enclose a self-addressed envelope size 12 Cmsx 27 Cms affixing postal

stamps of Rs. 25/- required for Registered Cover for return of Acknowledgement Card so as

to reach Officer Commanding 757 (I) Tpt PI ASC (Civ GT) Pin 900497 c/o 56 APO by 1600

hrs within 21 days (Twenty One days) from the date of publication of this advertisement in

the Employment News.  The covering letter /envelope should be marked with "APPLICA-

TION FOR THE POST OF ............,...".  No application will be entertained after closing date

i.e. 21 days from the date of publication of this advertisement notice in Employment News.

6. Candidate must ensure that no column is left blank or wrongly filled. Applications not filled

correctly are liable to be rejected and onus of such rejection would be on the candidate him-

self. The application format should be typed on foolscap paper (A4 size) and forward to

Officer Commanding 757 (I) Tpt PI ASC (Civ GT) Pin 900497 C/o 56 APO.

7. Incomplete applications without affixing photograph or without enclosing attested copies of

educational certificate/showing date of birth and caste certificate (as applicable) or if appli-

cant is found overage on last date of receipt of application as indicated above will be reject-

ed and candidate will not be entertained for test. Application which is incomplete, incorrect,

without signature, without photograph, photo with wearing cap & goggles/colour glasses and

not attested by a Gazetted Officer will be rejected on the spot without any reasons/notice. :

8. Test/Interview will be held at Colaba, Mumbai on dates mentioned in Acknowledgement Card

for ease. Applicants should report to Main Office OC 757 (I) Tpt PI ASC (Civ GT) Pin 900497

C/o 56 APO on date and time of test/interview as mentioned in the Acknowledgement Card.

No separate letter except Acknowledgement Card will be Issued. 

9. The individuals should be in possession of Acknowledgement Card sent by this office and

all original documents for verification at the time of interview, individuals who are not in pos-

session of Acknowledgement Card will not be entertained.

10. Candidate who apply against OBC (Ex-serviceman) category shall-attach and produce

"Other Backward Class" certificate applicable for Central Government service and not

the "Backward Class" Certificate, duly signed by the appropriate authority.

11. No application will be accepted in persons by hand or through any representative. The appli-

cation must be posted to the addressee under Registered Cover. The unit will not be respon-

sible for any kind of postal delay

12. No travelling allowance for the test/interview will be paid. Candidate will make their own

boarding/lodging arrangement for test/interview.

13. Unit will not be responsible to pay and damage in case of injury/details of candidate during

physical test.

14. Merely fulfilling the basic selection criteria does not automatically entitle a person to be

called for test/interview.

15. Candidate after selection will be subject to All India Service Liability Rules, Field Service

Rules and Army Act 1950.

16. All posts are temporary but likely to be permanent under Min of Def Office after a probation

period of two years.

17. Selection will be subject to written test, skill test, physical fitness, interview, medical fitness,

verification of character and antecedents and ST and OBC (belonging/not belonging to

creamy layer) status, from appropriate civil authorities.

18. Candidates already employed in Central/State Govt. Offices/PSU should submit their appli-

cation through proper channel duly submitting service certificate and 'No Objection

Certificate" from the employer.

19. Medium of writing in application form and tests etc. will be Hindi or English only.

20. If the number of candidates fulfilling the requisite minimum educational qualifications, age,

etc. is too large, considering the number of posts to be filled up, further screening will be

done to limit the number of candidates to those with higher percentage of marks in the pre-

scribed minimum educational qualification without giving any weightage to higher qualifica-

tions, if possessed by the candidates. Since the applications may be short-listed, mere ful-

fillment of essential qualifications and experience does not vest any right in a candidate for

being called for Tests/Interview. All applications received will be scrutinized screened and

Selection Committee/Board of Officers will organize a written test and skilled test for short-

listed candidates to be called for test/interview. This unit /Board of Officers reserves the right

to call for Test/Interview only those candidates who in its opinion are likely to be suitable and

will not entertain any correspondence in this regard.

21. A select panel equal to the number of vacancies notified and based on the performance of

candidates in interview will be drawn up. All the candidates on the select panel will be offered

an appointment subject to medical fitness test, Police verification, Education and Caste cer-

tificate verification before actual appointments, the reserve panel will be operated strictly as

per merit only in case a candidate from select panel refuses appointment or is disqualified.

The reserve panel will not be operated for any subsequent recruitment i.e. additional vacan-

cies in the same year or next year.

22. Only shortlisted candidates will be called for the test and interview (as per standard of min-

imum qualification prescribed in recruitment rules). Candidates will be short-listed at each

stage of selection procedure. Date & time of test and interview will be intimated by post sep-

arately to the eligible candidates.

23. The recruitment process can be cancelled/suspended /postponed without assigning any

specific reasons. The decision of appointing authority will be final and no (No) appeal will be

entertained.

24. Officer Commanding 757 (I) Tpt PI ASC (Civ GT) Colaba, Mumbai -05 reserves the right to

"withdraw vacancies and terminate the appointment during the period of probation without

assigning any reasons.

WARNING :

All the candidates are warned to be careful from self-styled agents and also requested to

report to the OC 757 (I) Tpt PI ASC (Civ GT) Colaba, Mumbai against any malpractice

seen/observed by them.

OFFICER COMMANDING

davp 10602/11/0095/1314 EN 35/2

Paste photo-
graph duly

attested by a
Gazetted
Officer

Paste photo-
graph (similar to
one on applica-

tion)

The applicant should sign and affix his/her photograph on such printout of application and keep
the same ready for submission if selected for Interview along with copies of required docu-
ments mentioned below:
1.  Printout of the online application submitted.

2. Printout of IBPS Scores for the stipulated examination.

3. Attested copy of School leaving certificate or any other document as proof of age acceptable

to the Bank.

4. Attested copies of Mark sheets/certificates in support of Educational Qualification;

5. Attested copy of certificate of Computer Course, as applicable;

6. Caste / PWD any other related certificate as applicable.

7. Photo identity proof.

8.   Any other relevant document

If selected for interview, candidates serving in Government / Public Sector Undertakings (includ-

ing Banks & Financial Institutions) will be required to submit their applications accompanied by

a "No Objection Certificate" from their employer, in the absence of which their candidature will

not be considered.

It is for the candidate to ensure that he / she has met with the eligibility criteria and complied with

the requirements and adhered to the instructions contained in this advertisement as well as in

the application form. Candidates are, therefore, urged to carefully read the advertisement and

complete the application form and submit the same as per instructions given in this regard.

12.   CALL LETTERS FOR THE INTERVIEW
All eligible candidates will be issued call letters at the correspondence address given by the can-

didates in their application form, which will be sent by post/ courier.

Candidate has to affix his/her photograph on the call letter. Candidate has to bring this call letter

and requisite enclosures while attending the Interview without which they will not be allowed

to take up the Interview.

Date : 27.11.2013

Place: Jammu

Chairman

EN 35/95 (J&K Grameen Bank)

Continued from page 4
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Applications are invited from Indian Nationals for recruitment to the following posts (General
Central Services, Group ‘A’ Gazetted non-ministerial) in DGCA Academy of Director General of
Civil Aviation, Ministry of Civil Aviation, New Delhi by the method of Deputation (including short-
term contract):

Sr. Name of Post No. of Pay Scale Educational Qualifications 
No. Posts and experiences as per

1. Deputy Director 01 PB - 3, Rs. 15600- Annexure 'A'
(Management Skill 39100, Grade Pay-
Enhancement Training) Rs. 7600/-

2. Assistant Director 01 PB - 3, Rs. 15600- Annexure 'B’
(Management Skill 39100, Grade Pay-
Enhancement Training) Rs. 6600/- 

2. In accordance with the Recruitment Rules, the post of Deputy Director (Management Skill
Enhancement Training) and Assistant Director (Management Skill Enhancement Training) can be
filled up by Deputation (including short-term contract). Application form and eligibility conditions
are given in Annexure - A & Annexure - B respectively.
Note - 1: Period of deputation (including short term contract) including period of deputation
(including short term contract) in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organisation or department of the Central Government shall ordi-
narily not to exceed four years. The maximum age limit for appointment by deputation (including
short term contract) shall not exceed 56 years on the closing date of receipt of application.
Note - 2: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay scale extended based on the recom-
mendations of the said Pay Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay scale is the normal replace-
ment grade without any upgradation.
3. Bio-data of the eligible and interested officers who could be spared immediately may please be
forwarded on the prescribed Proforma, to the undersigned together with the up-to-date photo-
copies of Annual Performance Appraisal Reports (duly attested by an omcer not below the rank of
Under Secretary) along with 03 (three) copies of Bio-data, strictly in the prescribed Proforma as
per Annexure mentioned above, within 60 days from the date of advertisement of this vacancy in
the Employment News. (Applications received after the closing date or otherwise found incom-
plete will not be considered). While forwarding the applications, it may be verified and certified by
the cadre controlling authority that the particulars furnished by the officer are correct and that no
disciplinary/vigilance case is pending or contemplated against the officer. Integrity certificate and
a statement of major/minor penalty, imposed if any, during preceding last 10 years may also be
sent along with all above documents.

(J. Minz)
Deputy Director of Administration 

Tel. 011-24651224
Annexure - A

APPLICATION FOR THE POST OF DEPUTY DIRECTOR (MANAGEMENT SKILL ENHANCE-
MENT TRAINING)

Advertisement No. and Date............................................
1. (a) Name and address (in block letters)
(b) Father's name
2. (a) Date of birth (in Christian Era)
(b) Age as on closing date
(c) Nationality
3.  Date of retirement under Central / State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.  (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same)
Qualifications/experience required

ESSENTIAL
Officers under the Central Government or State Governments or union territories or universities or
recognised research institution or public sector undertaking or Semi-Government or statutory or
autonomous organizations: (a) (i) Holding analogous posts on regular basis in parent cadre or
department; or (ii) with five years service in the grade rendered after appointment thereto on a
regular basis in pay band -3 of Rs. 15600 - 39100 and grade pay Rs. 6600 or equivalent;  and
(b) possessing the following educational qualifications and experience : - (i) Degree in any sub-
ject from a recognised university. (ii) 10 years experience in imparting training on Management
subjects in Training Institutes under Government or any other similar institute for imparting
Institutional Training.
Qualifications/experience possessed by the officer
6. Please state clearly whether in the light of entries made, you meet the requirements of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under -
(a) Central Government
(b) State Government
(c) Autonomous organization
(d) Government Undertakings
(el Universities
(f)  Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post.  Enclose a separate sheet, if the space is insufficient.
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION

I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE

BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-

ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFOR-

MATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT

NOTICE/COMPENSATION.

Place: 

Dated: Signature of the candidate

CERTIFICATE

(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]

Certified that the particulars have been verified and found to be correct. It is also certified that no

disciplinary /vigilance proceedings are either pending or contemplated against the officer and no

major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified

that the Integrity of the officer is beyond doubt. -

Place:

Dated Signature of the Head of 

Department with Office Seal

Annexure B

APPLICATION FOR THE POST OF ASSISTANT DIRECTOR

(MANAGEMENT SKILL ENHANCEMENT TRAINING)

Advertisement No. and Date............................................

1. (a) Name and address (in block letters)

(b) Father's name

2. (a) Date of birth (in Christian Era)

(b) Age as on closing date

(c) Nationality

3. Date of retirement under Central / State Government rules

4. Educational Qualifications

5. Whether educational and other qualifications required for the post are satisfied.   (If any quali-

fication has been treated as equivalent to the one prescribed in the rules, state the authority for

the same)

Qualifications/experience required

ESSENTIAL

Officers under the Central Government or State Governments or union territories or universities or

recognised research institution or public sector undertaking or Semi-Government or statutory or

autonomous organizations:

(a) (i) holding analogous posts on regular basis in parent cadre or department; or

(ii) with five years service in the grade rendered after appointment thereto on a regular basis in

pay band - 3 of Rs. 15600 - 39100 and grade pay Rs. 5400 or equivalent;  and (b) possessing the

following educational qualifications and experience:- (i) Degree in any subject  from a recognised

university. (ii) five years experience in imparting training on Management subjects in Training

Institutes under Government or any other similar institutes  for imparting Institutional Training.

Qualifications/experience possessed by the officer

6. Please state clearly whether in the light of entries made, you meet the requirements of the post.

7.  Details of employment in  chronological  order. Enclose  a separate  sheet duly authenticated

by your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties

Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.

9. In case the present employment is held on deputation/contract basis, please state- 

a) The date of initial appointment

b) Period of appointment on deputation / contract

c) Name of parent office/ organization to which you belong

10.  Additional details about present employment :-

Please state whether working under -

(a) Central Government

(b) State Government

(c) Autonomous organization

(d) Government Undertakings

(el Universities

(f)  Others

11. Are you in the Revised scale of pay? YES / NO

If yes, give the date from which the revision took place and also indicate the pre-revised scale :

(i) Date of revision of pay

(ii) Revised Scale of pay

(iii) Pre-revised scale of pay

(iv)  Basic pay

12. Total emoluments per month now drawn.

13.  Additional information, if any, which you would like to mention in support of your suitability for

the post.  Enclose a separate sheet, if the space is insufficient.

14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION

I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE

BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-

ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFOR-

MATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT

NOTICE/COMPENSATION.

Place: 

Dated: Signature of the candidate

CERTIFICATE

(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]

Certified that the particulars have been verified and found to be correct. It is also certified that no

disciplinary /vigilance proceedings are either pending or contemplated against the officer and no

major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified

that the Integrity of the officer is beyond doubt. -

Place:

Dated Signature of the Head of 

Department with Office Seal

davp 03101/11/0009/1314 EN 35/27

F. No. A-12025/13/2012-E.II
Government of India 

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003
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No. MOES/17/05/2009-Estt.

Government of India

Ministry of Earth Sciences
Prithvi Bhavan, Lodhi Road, New Delhi-110003

Recruitment to the posts of Scientist 'G'/Scientist 'F'/Scientist 'E' on deputation/absorption (includ-
ing short-term contract) or by direct recruitment in the Seismology/Geosciences Division of
Ministry of Earth Sciences for the National Program of Earth Quake Precursors (NPEP)
Applications are invited from Indian citizens for filling up the following posts of Scientists, pay
scales indicated against each (General Central Service, Group 'A' Gazetted, Non-Ministerial) on
deputation/absorption (including short-term contract) or by direct recruitment in the
Seismology/Geosciences Division of the Ministry of Earth Sciences for the National Program of
Earth Quake Precursors (NPEP):

S. No. Designation/Post Scale of Pay (Rs.) Grade Pay (Rs.) No. of Posts

01. Scientist 'G' PB-4 37400-67000 10000 01

02. Scientist 'F’ PB-4 37400-67000 8900 02

03. Scientist 'E' PB-4 37400-67000 8700 03

Total 06

2. Details and format relating to the posts may be downloaded from the website
www.moes.gov.in

(Vivek Mishra)
Director (Estt.)

1. Particulars of the Post: 
(i) Name of the Post: Scientist 'G' on deputation/absorption (including short-term contract) or by
direct recruitment (ii) Number of Vacancies: 01 (one) (iii) Class: Group 'A' Gazetted (iv) Scale
of Pay: PB-4, 37400 - 67000 + 10000 Grade Pay
1.1 Duties attached to the post:
(i) To plan and guide implementation all the activities related to NPEP (ii) To coordinate with all
the participating agencies and monitor the activities (iii) To identify possible international collabo-
ration (iv) To design training programs for successful implementation of the activities
1.2. Eligibility Criteria:
Essential:
(i) Master's degree in Geophysics/Seismology with at least first class (60%) from a recognized University
or equivalent. (ii) Twenty one years experience in teaching (at postgraduate level) or research and devel-
opment in seismology/earthquake related studies supported by scientific publications 
Desirable:
(i) Doctorate Degree in the relevant subject or area of specialization. (ii) Experience in policy-
making, planning and project development managing and directing major programs/ projects in
related area
1.3 Officers working under the Central Government or State Governments or Universities or
Recognized Research Institutions or Public Sector Undertaking or Semi-Government,
Autonomous or Statutory Organizations holding analogous posts on a regular basis; or with five
years regular service in posts in the pay scale of PB-4, Rs. 37400-67000 + 8900 Grade Pay or
equivalent may also apply.
1.4. Age Limit (as on the normal closing date - not on the closing date meant for remote areas):
Not exceeding 50 years (relaxable for government servants upto five years in accordance with the
instructions issued by the Central Government)
2. Particulars of the Post:
(i) Name of the Post: Scientist 'F on deputation/absorption (including short-term contract) or by
direct recruitment
(ii) Number of Vacancies: 02 (two) (iii) Class: Group 'A' Gazetted (iv) Scale of Pay: PB-4,
37400 - 67000 + 8900 Grade Pay
2.1 Duties attached to the post:
(i) Coordinate in design of specialized experiments and implement through assigned agencies 
(ii) Help in establishing scientific methodology to analyze and validate the data and
interpret the assigned precursors. 
(iii) Guide in establishing an appropriate Design Support System for automatic analysis and inter-
pretation of data. 
(iv) To monitor the smooth functioning of CRS. 
(v) To study R&D projects/programs on earthquake precursors being carried out elsewhere in the world. 
(vi) To study prognostic models in use in some countries and put the same on a test basis in NPEP. 
2.2. Eligibility Criteria:
Essential:
(iii) Master's degree in Geophysics/Seismology with at least first class (60%) from a recognized
University or equivalent. (iv) Sixteen years experience in teaching (at postgraduate level) or research
and development in seismology/earthquake related studies supported by scientific Publications.
Desirable:
(ii) Doctorate Degree in the relevant subject or area of specialization 
(ii) Experience in Geological/Seismological data generation, analysis and interpretation; planning,
development and implementation of R&D projects.
2.3. Officers working under the Central Government or State Governments or Universities or
Recognized Research Institutions or Public Sector Undertaking or Semi-Government,
Autonomous or Statutory Organizations holding analogous posts on a regular basis; or with five
years regular service in posts in the pay scale of PB-4, Rs. 37400-67000 + 8700 Grade Pay or
equivalent may also apply.
2.4. Age Limit (as on the normal closing date - not on the closing date meant for remote areas):
Not exceeding 50 years- (relaxable for government servants upto five years in accordance with
the instructions issued by the Central Government)
3. Particulars of the Post: 
(i) Name of the Post: Scientist 'E' on deputation/absorption (including short-term contract) or by
direct recruitment (ii) Number of Vacancies: 03 (three) (iii) Class: Group 'A' Gazetted (iv) Scale
of Pay: PB-4, 37400 - 67000 + 8700 Grade Pay
3.1 Duties attached to the post:
For post 1:
(i) Technical coordination for project implementation (ii) Field inspection for efficient functioning of
observatories and ensuring of data quality (iii) To analyze the data and interpret it in operational
mode and help design database for archival 
For post 2: (i) Candidate would shoulder the overall responsibility of maintenance and up keep of
seismic instrumentation and communication network(s) (ii) Candidate will ensure uninterrupted
transmission of data from field stations to central stations and maintenance of database center
3.2. Eligibility Criteria:
For post 1 (no. of posts 02)
Essential:
(i) Master's degree in Geophysics/Seismology/ Geology/Physics with First Class (min. 60%
marks) from a recognized University or equivalent  (ii) Eleven years experience in teaching {at
postgraduate level) or research and development in seismology/earthquake related studies sup-
ported by scientific publications 
Desirable:
(i) Doctorate Degree in the relevant subject or area of specialization 
(ii) Field experience of handling seismological/geophysical instrumentation, analysis of data and
their interpretation and implementation of R&D projects
For post 2 (no. of posts 01)
Essential: (i) Bachelors degree in Electronics and Telecommunication with First Class (60%
marks) from a recognized University or equivalent  (ii) Eleven years experience in teaching (at
postgraduate level) or research and development in the field of specialization 
Desirable: 
(i) Field experience of handling seismological/geophysical instrumentation
3.3. Officers working under the Central Government or State Governments or Universities or
Recognized Research Institutions or Public Sector Undertaking or Semi-Government,
Autonomous or Statutory Organizations holding analogous posts on a regular basis; or
with five years regular service in posts in the pay scale of PB-3, Rs.15600-39100+ 7600 Grade
Pay or equivalent may also apply.
3.3. Age Limit (as on the normal closing date - not on the closing date meant for remote areas):
Not exceeding 50 years (relaxable for government servants upto five years in accordance with the
instructions issued by the Central Government)
3.4. Candidates having experience of at least seven years may also apply. They shall be consid-

ered for the post of Scientist 'D', They must clearly mention, however, that they want to be con-
sidered for the post of Scientist 'D'.
4. General Conditions:
I. The number of posts to be filled may vary. The Ministry reserves the right to cancel the recruit-
ment without assigning any reason.
II. The prescribed essential qualifications are minimum and the mere possession of the same does
not entitle candidates to be called for interview. If the number of applications received in response
to advertisement is large, it shall not be convenient/possible for the Assessment Board to inter-
view all the candidates. The Ministry reserves the right to restrict the number of candidates to be
called for interview to a reasonable limit on the basis of desirable qualifications and/or experience.
No correspondence shall be entertained with candidates who are not called for interview/selected
for appointment. Canvassing in any form will result in disqualification of candidature.
III. Outstation candidates called for interview will be paid to and fro second-class rail fare by the
shortest route.
IV. Selected candidates are liable to serve anywhere in India and outside.
V. Experience will be counted after completion of essential academic qualifications, while a com-
pleted doctorate degree will be counted as three years experience. In case a candidate has
obtained the above degree while in service, only his service period will be counted towards expe-
rience and he will not be given any additional weightage for acquiring doctorate towards total peri-
od of experience.
VI. Reservation for the candidates belonging to SC/ST/OBC and Physically Handicapped (OH,
PH) will be governed as per Government instructions.
VII. How To Apply: Applications should be neatly typed on thick plain paper (A-4 size 210 x 297
mm) in the prescribed format given below.
(a) Candidates working in Govemment/Semi-Government Department /Public Sector Undertaking/
Autonomous/ Statutory organization should apply through proper channel.
(b) Copies of certificates in support  of educational qualifications, date of birth, disability (OH, PH),
community (in case of SC/ST/OBC candidates only) and experience should be attached with the
application. Candidates will have to produce the original certificates as and when required.
(c) Applications received after the closing date or received incomplete in any respect are liable to
be summarily rejected. No representation against such rejection shall be entertained.
(d) If a candidate wishes to apply for more than one post, he/she should submit separate appli-
cations, clearly mentioning in the Remarks column in each application about the other applica-
tion(s) submitted.
(e) Completed applications should be sent to the Director (Estt), Ministry of Earth Sciences, Prithvi
Bhavan, Lodhi Road, New Delhi -110003, by Registered Post in a cover superscribed "Application
For The Post Of Scientists" within 45 days (60 days for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Sprti District and Pangi Sub Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands and Lakshadweep) from the date of publication of this advertise-
ment in Employment news/Leading Newspapers.
5. This advertisement is also available on the website www.moes.gov.in

(Vivek Mishra) 
Director (Estt.)

FORMAT OF APPLICATION

1. Advertisement No.

2. Post for which applied

3. Name in full (in block letters)

4. Father's/Spouse's name

5. (a) Date of Birth Date Month Year

(b) Age as on closing date

6. Nationality

7. Religion

8. Category (SC/ST/OBC/PH/General)

9. Whether documentary proof from appropriate 

authority in support of your claim   being SC/ST/ 

OBC is enclosed (please tick) Yes No

10. Address for correspondence (in block letters with pin code)

11. Permanent address (in block letters)

12. Nearest Railway Station

13. Contact mobile number/e-mail id mobile:
e-mail:

14.  Educational Qualification (in chronological order from 10th standard onwards)

S. Courses University/Institution/ Year of Subjects Result with
No. Passed Board Passing      taken      Division/Class

15. Professional Training

Organization Period Details of Training

From To

16. Employment records (in chronological order starting with the first job)

Name and address Period Designation of post Nature of work and level 
of employer/institution held and scale of pay of responsibilities  

From To

17. Details of Last Employment Held
(i) Permanent/Temporary/Ad-hoc
(ii) Scale of Pay and Basic Pay
(iii) Other allowances
(iv) Total Salary (ii+iii)

18. Details of research work/experience, if any

19. Specialization with reference to experience desired for the post

20. Give names of two references (not related to the candidate) 
who are in a position to testify from their personal knowledge
as to your fitness for the proposed appointment. They must be
persons under whom you have worked or studied.
(i) Name with full address: 
(ii) Name with full address:

21. Remarks - any other information you may wish to add (list 
of publications, membership of learned societies, awards 
and recognition, etc.)

22.  Details of Enclosures

23. Declaration
I certify that the above information is correct and complete to the best of my knowledge and belief
and nothing has been concealed/distorted. If at any time I am found to have concealed/distorted
any material/information, my appointment shall be liable to be summarily terminated without
notice/compensation..
Place: 
Date: (Name and Signature of Candidate)

(Certificate To Be Given By The Head Of Organization/Office) 
[In Case The Candidate Is Employed]

Certified that the above particulars have been verified and found to be correct. It is also certified
that no disciplinary/vigilance proceedings are either pending or contemplated against the officer.
Integrity of the officer is also certified.
Place: (Name and Signature of the Head of the
Date:  Organization/Office with Official Seal)
davp 12101/11/0023/1314 EN 35/28
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Mishra Dhatu Nigam Limited 
(A Government of India Enterprise)

(A Mini Ratna-1 Company) 
Regd. Office: P.O.Kanchanbagh, Hyderabad-500058. (A.P).

Employment Notice
MIDHANI, a mini Ratna-1 and an ISO 9001-2008 company, is a hi tech Metallurgical industry
under the administrative control of Defence, engaged in the manufacture of super alloys and spe-
cial steels, titanium alloys in various mill form and shapes for strategic sectors like Defence,
Space, Atomic Energy and also for Commercial sectors. The present turnover of the Company is
over Rs. 500 Crores and is expected to cross Rs. 1000 Crores by 2014. The company is looking
for high performing, dynamic and highly skilled technical/ non-technical hands in non-executive
cadre in the following areas.
1. Senior Operative Trainee (SOT)(WG-4): Pay Scale: Rs. 8500-3%-20850 ;No of posts:13
Reserved: SC-2, ST-1 ,OBC-3, PWD:1 (Visually Handicapped)

S. Discipline Qualification No. of posts

No. Fresh Experienced 
candidates candidates

1 Mechanical Diploma in Mechanical Engg. With 60% marks 2 2

2 Metallurgy Diploma in Metallurgical Engg. With 60% marks 2 1

3 Electrical Diploma in Electrical/Electrical & Electronics 2 2
Engg. With 60% marks

4 Instrumentation Diploma in Instrumentation Engg. With 1 1
60% marks

Upper Age Limit: Fresh candidates: 35 yrs: Experienced candidates: 40 yrs 
Experience:
Fresh candidates: min of 2 yrs post qualification Industrial experience in relevant area. 
Experienced candidates: min of 5 yrs post qualification Industrial experience in relevant area.
2. Junior Operative Trainee (JOT)(WG-2): Pay Scale: Rs. 7750-3%-19040; No of posts: 47
Reserved: SC-7, ST-4, OBC-13.PWD:2(1 for OH and 1 for HH )

S. Trade No. of posts

No. Fresh candidates Experienced candidates

1 Fitter 7(3W*) 3

2 Welder 3 2

3 Turner 7(3W*) -

4 Machinist 6(2W*) -

5 Mill hand 5 2

6 Electrician 6 2

7 Crane Operator & Forklift Operator -- 3(1+2)

8 Sheet Metal Workers -- 1

W* Posts are exclusively for female candidates.
Qualification: Fresh candidates: SSC+ITI+NAC or equivalent

Experienced candidates: SSC or ITI+NAC or equivalent 
Upper Age Limit: Fresh candidates: 30 yrs; Experienced candidates : 35 yrs 
Experience:
Fresh candidates: min of 2 yrs post qualification Industrial experience in relevant area. 
Experienced candidates: min of 5 yrs post qualification Industrial experience in relevant area.
3. Junior Assistant (WG-4): Pay Scale : Rs 8500-3%-20850; No of posts:7 
Reserved:  SC-1, ST-1, OBC-1,Ex Serviceman-1

Area of work Qualification Upper Experience
Age

HR/Marketing/ Graduation(except professional courses like 35 years Minimum of 2
ER/Store/ Engineering/ Technology/  Medicine) with years post
Purchase Relevant Certificate course in PC operation qualification

(MS Office) from reputed/recognized experience in
Institutions or Graduation having PC Operation relevant area.
(MS Office) as one of the subjects is essential. 
Pass in Typewriting Higher (English/Hindi) is 
preferable

1. JOTs & SOTs will be on training for a period of one year and after successful completion of
training period, they will be absorbed into company's regular pay scales. During the training
period they will be paid Basic pay and applicable D.A in the pay scales of corresponding
Wage Groups. Once they are absorbed into regular pay scale they will be paid Basic+D.A.
along with .applicable allowances & perks in the respective wage groups.

2. Junior Assistant (WG-4) will be offered at minimum of the pay scale of WG-4 and applica-
ble perks and allowances.

3. Selection Procedure:
Candidates short-listed based on the initial screening of applications will be called for written
Test. Candidates qualified/shortlisted after the written test will be called for practical /Trade
Test (Wherever applicable) and those who shortlisted in written test will be called for Personal
Interview. Date, Time and Venue of the written Test/Practical/Trade Test will be intimated to
the short-listed/eligible candidates through E-mail/Midhani Website only. Candidates called
for interview are required to bring the certificates (original and one set of attested photo-
copies) in proof of Qualification, Age, Experience, Category (as applicable), Ex-Servicemen
discharge book (as applicable) Employment Exchange Registration card etc and two pass-
port size color photographs.

4. General Conditions:
a) Only Indian Nationals need to apply.
b) Application fee Rs. 100/-
c) Candidates belonging to SC/ST/PWD/Ex-Servicemen category are not required to pay the

application fee.
d) Mode of Payment: in the form of DD/Postal Order drawn in favour of MISHRA DHATU NIGAM

LIMITED, payable at Hyderabad from any nationalized Bank/Post Office.
e) Midhani reserves the right to increase/ decrease the specification depending upon the

response. Mere submission of application will not entail right for claiming employment.
f) Incomplete applications in any respect will be summarily rejected.
g) Midhani reserves the right to cancel the advertisement and /or the selection process there

under without assigning any reason.
h) Applicants serving in Government/Public Sector, Semi-Government organizations should

produce "No-Objection Certificate" at the time of interview.
i) Candidate must indicate the aggregate marks (of all semesters/years put together) obtained

in NAC/ Diploma/ Graduation etc in the application.  Aggregate marks are to be calculated as
shown below:
Total Marks obtained in all semesters or Years ÷ Max. Marks (Cumulative of all semesters 
or years) X100

j) Canvassing in any form or bringing outside influence will be a disqualification.
k) Selected candidates will be issued with provisional offer of appointment initially and after

receipt of satisfactory verification report of Character and antecedents from concerned
authorities, final offer of appointment will be given as per the company rules.

l) Decision of Midhani Management regarding selection will be final. Further, Midhani
Management reserves the right to fill up or otherwise any or all the notified post and also to
fill up future vacancies if any from the valid panel of selected candidates as per the rules of
the company.

m) Candidates who have work experience have to produce the experience Certificate on the let-
ter head of the company. The letter head of the company should have the details of the com-
pany Registration Number. The experience certificate should be signed by authorized signa-
tory with details of the signatory.

n) Medium of selection tests (written, Practical/Trade test ) will be in English only
o) Candidates are required to apply against only one post in response to this advertisement 
p) Before applying the candidates should satisfy themselves regarding eligibility criteria desired

for the post.
q) Candidates, who possess the qualification higher than the qualification prescribed for

the post, need not apply. If it is found at any stage of the selection process that the candi-

date posses the qualification higher than the qualification prescribed for the post, his/her can-
didature will be/selection will be cancelled without notice. 

r) Candidates not possessing National Apprentice Certificate (NAC) for the post of Junior
Operative trainee need not apply.

s) Appearance of the short listed candidates for the written test is provisional and it does not
entitle them any claim for the post. They will be treated as debarred ab-initio at any stage of
the recruitment process in case they do not fulfill essential eligibility criteria.

t) Necessary information regarding the selection, written test, Practical/Trade test, interview etc
will be hosted on URL:// www.midhani.gov.in/ from time to time. Candidates are requested
to visit the website from time to time.

u) Age relaxation: Upper age is relaxable in case of SC, ST, OBC, PWD & Ex-Service men as
per Govt. directives. 

5. How to Apply:
The interested and eligible candidates can visit the MIDHANI URL:// www.midhani.gov.in/
and then read carefully the eligibility criteria and the instructions to apply online by clicking on
the link e-recruitment.
Application should be submitted strictly 'ONLINE' by logging on to Midhani website given
above. The website will be kept open between 1000 Hrs on 30.11.13 till 1700 Hrs on
22.12.13 for this purpose.
Candidates are required to possess a valid E-mail ID, and contact mobile number
including (PP) which is to be entered in the application so that intimation regarding
Written Test / Practical Test / Interview can be sent. Midhani will not be responsible for bounc-
ing of E-mail sent to the candidate. 
The candidate have to take Bank Demand Draft(DD)/Postal Order(IPO) for Rs.100/-(rupees
one hundred only) towards application fee in favour of Mishra Dhatu Nigam Limited from
any nationalized Bank/Post Office payable at Hyderabad. (Candidates are advised to keep
the DD ready before applying online). Candidates belonging to SC/ST/PWD/Ex-Servicemen
category are not required to pay the application fee.
After successful submission of online application, the candidate can take print out of the sub-
mitted application and affix a self attested latest passport size colour photograph in the space
provided at top right side corner of the application form. Thereafter duly signed application
after ensuring the correctness of filled in particulars has to be sent to following address along
with the DD/IPO by post /courier so as to reach on or before 31.12.13 by 5pm.
Additional General Manager (HR)
Mishra Dhatu Nigam Limited
P.O. Kanchanbagh
Hyderabad-500 058 A.P.
Applications received after the due date/last date will not be considered and Midhani is not
responsible for any kind of postal delay.
The Candidates sponsored by Employment Exchange Hyderabad and Ranga Reddy Dist.
who have received the communication from Midhani advising to apply for the posts ONLINE
with reference to this advertisement are required to mention the Reference Number and date
of the  Midhani letter / communication received by them while applying ONLINE.

Application Form
Affix Self-Attested 
Passport Size Photo

User ID* Password* Retype Password*
Must be Valid Email ID

Advertisement Number Post Name

Surname* Name*

Gender (Male/Female)* Date of Birth (DD/MM/YYYY) 
(Documentary proof must be 
submitted at the time of 
selection)*

Father's Name* Mother's Name*

Category* (SC/ST/OBC/ If OBC whether belonging to 
General) Non Creamy Layer (Yes/No)

Are you a person with If yes Category (VH/OH/HI) Percentage of 
Disability (Yes/No)* Disability

Religion* State of Domicile*

Nearest Railway Station Mobile No.* Landline Number

Are you registered with 
Employment Exchange* Registration No.
(Yes/No)

State of Registration District

Midhani Reference No. Ref. Date
(If applicable)

ADDRESS

State* District

House No.* Flat No./Building/Street

Village/Area Mandal/Tehsil

City Pin code

Educational Qualification: (Any Course Presently Pursuing is also to be indicated):

Name of Course* Trade/Speci- Name of Duration Whether Year of Class/
alization Board/ of the Completed/ Passing Division/ 

University course Continuing (mm- Percentage/
yyyy) CGPA/ 

Marks (%)

SSC/Equivalent

Inter/Equivalent

ITI

NAC

Diploma

Graduation

Post Graduation

Others

Ex-Serviceman Details Whether Ex-servicemen (Yes/No) :
if yes furnish the following details

Name of the Trade Date of Enrollment Date of Total Years of Last/Rank
Armed Forces In Armed Forces Discharge Service Rend- Designation
Unit Unit (Enclose (Enclose ered Held

Proof) Proof)

Experience Details

Designation* Organization/ Name of Salary Period Period Whether Reasons
Organization Organiz- Drawn From To (dd- in Service for
Type* (GOI/ ation* (in Rs.)* (dd-mm- mm- (Yes/No)* Leaving
State Govt./ yyyy)* yyyy)*
PSU/ Private)

Whether you have any relatives in Name of the 
MIDHANI (Yes/No) Relative

Staff No. Relationship

DD Details (DD details are not applicable for SC/ST/Ex-Serviceman /Physically Disabled)

DD Number DD Date

Bank Name Branch Name

Declaration

I hereby declare that above information furnished by me is correct to the best of my knowledge

and belief and no information has been suppresesd. In case any information is found to be incor-

rect or incomplete, my candidature shall be cancelled at any stage of selection or thoreafter and I

will have no claim for appointment in MIDHANI.

Place: Signature of the Candidate

Date: EN 35/19
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No. (35)35/04/2013-Ad-II/NCRB
Government of India

Ministry of Home Affairs

National Crime Records Bureau
East Block-7, R.K. Puram, New Delhi-110066

Subject:- Filling up of 04 posts of Data Processing Assistant Grade 'B' on deputation basis in the
Pay Band- 2 Rs. 9300 - 34800/- with the grade pay of Rs. 4600/-
Four posts of Data Processing Assistant Grade ‘B' in the PB-2, Rs. 9300-34800/-with the grade
pay of Rs. 4600/-, Group ‘B' Non-Gazetted, Non-Ministerial in the Computer and Systems Division
of the National Crime Records Bureau, Ministry of Home Affairs is proposed to be filled up on dep-
utation basis.
2. The eligibility condition, experience & job requirement for the post are given in Annexure-I.
3. The candidates who apply for the post will not be allowed to withdraw their candidature subse-
quently.
4. Applications of suitable officers who are eligible, willing and can be relieved immediately, if
selected, may please be sent to this Bureau [Assistant Director (Admn.), National Crime Records
Bureau, Ministry of Home Affairs, East Block-7, R.K. Puram, New Delhi-110066] in the prescribed
proforma (Annexure - II) in duplicate alongwith complete and up-to-date CR Dossiers of the
Officers within a period of 60 days from the date of issue of this Advt.  Applications received after
the last date or without CR Dossiers or otherwise found incomplete will not be considered. While
forwarding the application it may also be verified and certified that the particulars furnished by the
Officers are correct and no disciplinary case is either pending or contemplated against him/her.
The integrity of the Officer may also be certified. The cadre clearance may also be enclosed.

(N.K. Singh)
Assistant Director (Admn.) 

Ph: 26172324 Ext. 221
Annexure-I

1. Name of Post : Data Processing Assistant Grade 'B'
2. Number of Post : 04 (four)
3. Classification of Post : General Central Service, Group 'B' Non-Gazetted, Non-Ministerial.
4. Pay Band : PB-2 Rs. 9300-34800/-
5. Grade Pay : Rs. 4600/-
6. Age-Limit : The maximum age-limit for appointment by deputation shall not exceed 56 years
as on the closing date of a receipt of applications.
7. Eligibility Conditions for appointment on deputation basis : Officers of the Central
Government or State Governments or Union Territories:
(a) (i) Holding analogous posts on regular basis in the parent cadre or department; or (ii) with five
years' service in the grade rendered after appointment thereto on regular basis in posts in the Pay
Band-2, Rs. 9300-34800 plus grade Pay of Rs. 4200 or equivalent in the parent cadre or depart-
ment; and
(b) possessing the following educational qualifications and experience:
Essential:
(A) Master's Degree in Computer Applications or Computer Science or M.Tech (with specialisa-
tion in Computer Applications) or BE / B.Tech in Information Technology or Computer Engineering
or Computer Science or Computer Technology from a recognised University or Institute OR
(B) (i) BE/ B.Tech in Electronics or Electronics and Communication from a recognised   University
or Institute
(ii) Two years' experience in Electronic Data Processing work including experience of actual
Programming. OR
(C) (i) Bachelor's Degree in Computer Applications or Computer Science or Information
Technology or Electronics from a recognised University.
(ii) Two years' experience in Electronic Data Processing work including experience of actual
Programming. OR
(D) (i) "A" level Diploma under DOEACC Programme or Post Graduate Diploma in Computer
Applications or Computer System and Management or Information System and Application or
Computer Science or Computer Technology or Information Technology or Electronics or Electronics
and Communication offered under University Programme or Post Polytechnic Diploma in Computer
Applications or Computer System and Management or Information System and Application or
Computer Science or Computer Technology or Information Technology or Electronics or Electronics
and Communication awarded by the State Council of Technical Education.
(ii) Three years' experience of Electronic Data Processing work including experience of actual
Programming.
Note 1: For purposes of appointment on deputation basis, the service rendered on a regular basis
by an officer prior to 1.1.2006/the date from which the revised pay structure based on the 6th Central
Pay Commission recommendations has been extended, shall be deemed to be service rendered in
the corresponding Grade Pay/ pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common Grade Pay/ pay scale, and where this benefit will extend only for the posts
for which that Grade Pay/pay scale is the normal replacement grade without any upgradation.
Note 2: The Departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion. (Period of deputation including
period of deputation in another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central Government shall not ordinarily
exceed three years). The maximum age-limit for appointment by deputation shall not exceed 56
years as on the closing date of receipt of applications. 
8. Place of Posting : New Delhi.
9. Period of deputation : Period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other organisation or
department of the Central Government shall not ordinarily exceed three years.
10. Terms of deputation : The pay of officers selected on deputation basis will be regularised in
accordance with the relevant provisions of DOPT's O.M.No.2/29/91-Estt. (Pay-II) dated
05.01.1994, as amended from time to time.
11. Duties and Responsibilities attached to the post : Assistance in the design, development
and implementations of information systems and Data bases, operations and analysis thereon,
including assistance to system analysis programming and data organisation, data collection, col-
lation, validation, coding, processing and maintenance of all forms of data including alpha-numer-
ical, textual, graphic, voice and optical and operation of any type of EDP machine/computer/com-
puter based on-line or real time systems/computer network based systems etc. Assistance to the
planning, schedule coordination and implementation of interrelated and integrated Data process-
ing and for a few staff who are determined to have the required aptitude and depending upon the
need, supervision of the work of Data Processing Assistant-A.
12. In the event of selection, the candidates will not be allowed to withdraw their candidature sub-
sequently.

Annexure-II
BIO-DATA PROFORMA

1. Name and address  (in the block letters):
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other Qualifications required for the post are satisfied. (If any Qualification
has been treated as equivalent to the one prescribed in the rules, state the Authority for the same)

Qualifications/ Qualifications/Experience 
Experience  Required Possessed by the Officer

Essential: 1. 2. 3.
Desirable: 1. 2. 3.
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient

Office/ Post held From To Scale of Pay and Whether held Nature 
Instt./ Classification  on regular/ of
Orgn. (Group) of post Ad-hoc basis duties

8. Nature of present employment i.e.
(i) Ad-hoc basis:

(ii) regular/on temporary basis:
(iii) Pay in the Pay Band:
(iv) Grade Pay drawn:
9. In case the present employment is held on deputation/contract basis Please state;
(a) The date of initial appointment:
(b) Period of appointment on deputation/contract:
(c) Name of the parent Office/Organization to which you belong :
10. Additional details about present employment. Please state whether working under (indicate
the name of your employer against the relevant column):
(a) Central Government:
(b) State Government or Union Territory:
(c) Semi-Government or Statutory or Autonomous Organizations:
(d) Public Sector Undertaking:
(e) Universities or Recognised Research Institutes
(f) Others
11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
12. Total emoluments per month now drawn:
13. Additional information, If any, which you would like to mention in support of your suitability for the
post. Enclose a separate sheet, if the space is insufficient.:
14. . Whether belongs to SC/ST/OBC:
15. Remarks 
I have carefully gone through the vacancy circular/advertisement and certify that I have not con-
cealed or misrepresented any information and I am well aware that bio-data supported by docu-
ments submitted by me will be assessed by the Selection Committee at the time of selection for
the post.

Signature of the Candidate
Date: Address:...............................

Countersigned

___________________

(Employer with Seal)
Certificate to be furnished by the employer/Head of Office/Forwarding Authority:-
1. Certified  that  the  particulars  furnished  by  Shri/Smt/Kumari  _______
________________    are    correct    and    he/she    possesses    educational qualifications and
experience mentioned in Annexure-II above.
Also certified that:-
(i) There is no vigilance case pending/contemplated against him/her.
(ii) His/her complete CR dossier/APARs for the last 5 years duly attested (on each page) by an
officer of the rank of Under Secretary to the Government of India or equivalent are enclosed.
(iii) His/her Integrity is beyond doubt.
(iv) No major/minor penalties has been imposed on him/her during the last 10 years/list of
major/minor penalties imposed on him/her during the last 10 years is enclosed. 
(v) The Cadre Clearance from the Cadre Controlling Authority is also enclosed.
[Strike out which is not applicable]

Signature
Name & Designation of the parent office

Dated: ________ (with seal)
Place: ________ EN 35/75

Government of India 

Ministry of Tourism
Transport Bhawan, Parliament Street, New Delhi: 110001

No.A-12026/6/2003-Admn-l. (Part-ll)
Sub: Filling up of the post of Accountant (PB-2 Rs. 9300-34800 plus Grade Pay Rs. 4200/-)
in the Government of India, Ministry of Tourism on deputation/absorption basis.
Govt. of India, Ministry of Tourism proposes to fill one post of Accountant in the pay scale of (PB-
2 Rs. 9300-34800 plus Grade Pay Rs. 4200/-) by deputation/absorption basis in accordance with
the Recruitment rules which provide as under:-
(i) Assistants of Central Secretariat Services hold the post on regular basis; or Upper Division Clerks
of Central Secretariat Clerical Service with 8 years regular service in the grade; provided they have
undergone training in cash and accounts work in the Institute of Secretarial Training & Management
or equivalent and possess three years experience of cash, accounts and budget work; or
(ii) Officers under the Central Government holding analogous posts on regular basis; or with six
years regular service in the posts in the pay scale of Rs. 4500-125-7000/-(pre-revised) (PB-1 +
GP 2800 revised) or equivalent; or three years regular service in posts in the pay scale of Rs.
5000-150-8000/- (pre-revised) (PB-2+ GP 4200 revised) or equivalent; or with eight years regular
service in the posts in the pay scale of Rs. 4000-100-6000/- (pre-revised) (PB-1+ GP 2400
revised) or equivalent; provided they have undergone training in cash and accounts work in the
Institute of Secretarial Training & Management or equivalent and possessing three years experi-
ence of cash, accounts and budget work; or
(iii) A pass in SAS or equivalent examination conducted by any of the organised Accounts
Department of Central Government.
(Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some organisation/departmental shall ordinarily not
exceed three years. The Maximum age limit for appointment by deputation shall not exceed 56
years as on the closing date of the receipt of applications.)
2. It is requested that interested candidates who fulfill the eligibility conditions may send their appli-
cations (in duplicate) in the given Proforma duly endorsed by the employer along with attested
copies of APARS (earlier known as ACRs) of last five years, integrity/vigilance clearance certifi-
cate to the undersigned within six weeks of its publication in the Employment News.
3. Application not received through proper channel or received after the last date or incomplete in
any respect such as those not accompanied by the above mentioned documents will be liable to
rejection.
4. The Accountants so appointed in the Ministry will be responsible to carry out work relating to
Accounts and Administration.

(B.N.Prasad) 
Under Secretary to the Govt. of India

PROFORMA

PROFORMA OF APPLICATION FOR THE POST OF ACCOUNTANT IN THE GOVT. OF INDlA,
MINISTRY OF TOURISM ON DEPUTATION/ ABSORPTION BASIS.
1. Name (in block Letters) :
2. Date of Birth :
3. Date of Entry into the Government Service:
4. Education qualification and special qualification if any.:
5. Brief Particulars of the Service with nature of duties performed.:
6. Name of the post held substantively if any and the scale thereof and date to aptt. there to :
7. Present scale of post and date from which it is held.:
8. Brief service particulars.:
9. Whether belong to SC/ST Signature of the applicant
Date: Address and Tel.No.

Mobile No.
Endorsement by the Employer

1. The particulars mentioned by the applicant have been verified and found to be correct.
2. It is certified that no disciplinary/vigilance case is pending/contemplated against him/her.
3. His/her attested CR dossiers for the last five years is enclosed.
4. Integrity of the officers is also certified.
5. Certified that no major/minor penalty has been imposed against the officer during the last 10
(ten years).
6. If selected, the officer will be relieved for taking over charge as Accountant in the Ministry of
Tourism.

Signature
Name and Designation of the officer

(Not below the rank of Under Secretary)
Address 

Telephone No.
EN 35/76
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No.A-35021/01/2013-Admn. II

Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

Subject: Filling up the post of Receptionist, (General Central Service, Group-'B' Non-
Gazetted, Non-Ministerial) in the office of UPSC in the scale of pay of Rs.9300-34800/- with
Grade Pay of Rs. 4200/- in PB-2 on Deputation or Absorption basis.
It is proposed to fill up one post of Receptionist (General Central Service, Group 'B', Non-
Gazetted, Non-Ministerial) in the scale of Pay of Rs. 9300-34800/- with Grade Pay of Rs. 4200/-
in the Office of UPSC on deputation or absorption basis.
2. Eligibility Conditions: -  Deputation or Absorption:-
Officers of the Central government:
(a) (i) Holding analogous post on regular basis in the parent cadre or Department; or
(ii) With six years' service in the grade rendered after appointment thereto on a regular basis in
the Pay Band of Rs. 5200-20200/- with Grade Pay of Rs.2800/- or equivalent; in the parent cadre
or Department; or
(b) Possessing a Bachelors Degree from a recognised University or equivalent.
Note 1: For the purpose of appointment on deputation or absorption. The service rendered on a
regular basis by an Officer prior to 1st January 2006 the date from which the revised pay structure
based on the 6th CPC recommendation has been extended, shall be deemed to be service ren-
dered in the corresponding grade pay or pay scale extended based on the recommendations of
the Commission except where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this benefit will extend only for
the post(s) for which that grade pay or pay scale is the normal replacement grade without any
upgradation.
3. List of duties & responsibilities attached to the post of Receptionist:- 
(i) Receiving VIPs on special occasions and in other instances.
(ii) Frequently receive and guide foreign Delegates and escort them to Hon'ble Chairman's

room/Committee Room.
(iii) Accompany all Visitors/Advisors/Experts for the P.T. Boards/ DPC/SCM /Confidential meet-

ings to their respective venues.
(iv) Issuing special passes to the guests for their easy movement within the Office campus.
(v) Preparation and issue of pensioner's I-cards.
(vi) Issuing intimation slips to CISF Personnel informing them of the visitors and senior Officers.
(vii) Allotment of "Table Numbers" to the candidates related to various interviews/ P.T. Boards.
4. Regulation of pay and other terms of deputation:-
The pay of the selected candidate will be regulated under the provisions contained in the DoP&T
O.M. No. 2/29/91-Estt.(Pay-ll) dated 05/01/1994 as amended time to time.
5. Age limit:-
The maximum age limit for appointment by deputation shall not be exceeding fifty-six years as on
the closing date of receipt of applications.
6. Period of deputation:-
Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or other Organisation or Department of the Central
Government shall ordinarily not exceed three years.
7. Consultation with UPSC:
Consultation with Union Public Service Commission is necessary.
8. Application along with Bio-data (in duplicate) in the prescribed proforma (Annexure-l) of the eli-
gible candidates whose services can be spared immediately on selection, together with the cer-
tificate from the forwarding Authority (in proforma Annexure-ll) along with the following documents:
(i) Integrity certificate
(ii) Statement of major/ minor penalties imposed if any, on the official during the last 10 years; (if

no penalty has been imposed a 'nil' certificate should be enclosed). 
(iii) Vigilance clearance certificate. 
(iv) Attested photocopies of the ACRs for the last five years i.e. 2007-08 to 2011-2012 (attested

on each page by an officer not below the rank of an Under Secretary to the Govt. of India). 
(v) Cadre clearance.
may be forwarded in respect of each candidate separately to Shri Suresh Kumar Nayak, Under
Secretary (Admn.Il), Room No. 1/MB, Union Public Service Commission, Dholpur House,
Shahjahan Road, New Delhi-110069, within 60 days of publication of this advertisement in the
Employment News. Applications not forwarded through proper channel or those received without
the requisite certificates and necessary documents will not to be entertained.
9. The candidates who apply for the post will not be allowed to withdraw their candidature subse-
quently.
"Government strives to have a workforce which reflects gender balance and women candi-
dates are encouraged to apply".

ANNEXURE-I
APPLICATION FOR THE POST OF RECEPTIONIST IN THE OFFICE OF THE UPSC ON 

DEPUTATION OR ABSOPTION BASIS
BIO-DATA PROFORMA

1. Name and postal address (in Block Letters) with Telephone no.
2. Date of Birth (in Christian Era)
3. Date of retirement under Central Govt. Rules
4. Educational qualifications
(Enclose a separate sheet, duly authenticated  by your signature, if the space below is insufficient)
5. (a) Do you hold analogous post on regular basis in the parent cadre or Department? or
(b) Have you rendered six years' service in the grade after appointment thereto on a regular basis
in the Pay Band of Rs. 5200-20200/- with Grade Pay of Rs. 2800/- or equivalent; in the parent
cadre or Department? 
6. Do you possess Bachelors Degree from a recognised University or equivalent?
7. Details of employment, in chronological order (Starting from entry in Central Government
Service). Enclose a separate sheet, duly authenticated by your signature, if the space below is
insufficient.

Office/ post Period of Nature of Basic Pay (revised) Nature of duties
Organi- held service appointment pay   G.P.   Basic with brief 
zation with from  to (regular/ in               Pay detalis of works

scale ad-hoc/) PB performed during
of pay deputation the appointment

1 2 3       4 5 6        7        8 9

8. Nature of present employment, i.e ad-hoc or temporary or permanent
9. In case the present employment is held on deputation please state
(a) The date of initial appointment
(b) Period of appointment on deputation
(c) Name of parent office/Organization to which you belong
10. Please state about present employment: Whether working under Central Government or
State Government or Union Territories or Universities or Autonomous Organizations'.
11. Are you in revised scale of pay? If yes, give the date from which the revision took place and
also indicate the pre- revised scale

Date Pay scale Basic pay Date of Revised scale of Revised
(pre-revised) (pre-revised) revision of pay pay, PB & G.P basic pay

12. Total emoluments per month now drawn 
13. Additional information, if any, which you would like to mention in support of your suitability for
the post. (Enclose  a  separate   sheet  if  the   space   is insufficient)
14. Full postal address of forwarding authority with name & telephone number and fax number
15. Do you belong to SC/ST
16. Remarks

Signature of the candidate 
Full office address
Tel. No. 

Date: Email ID
Annexure-ll

(Certificate to be furnished by the Employer/ Head of Office/Forwarding Authority)
Certified that the particulars furnished by____________________________________________
are correct and he/she possesses educational qualifications and experience mentioned in the
vacancy circular.

2.   Also certified that-
i. There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.__________ 
ii. His/ Her integrity is certified.
iii. His/ Her CR Dossier in original is enclosed/ photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary to the Govt. of India or above, are enclosed.
iv. No major/minor penalty has been imposed on him/her during the last 10 years*.
v.  A list of major/minor penalties imposed on him/her during the last 10 years is enclosed.*

Signature
Name & Designation        :
Telephone No.
Fax No. :

Place: Office Seal :
Dated:
List of enclosure:
1. 2. 3. 4. 5. 6.
(*Strike out which is not applicable.)
davp 55103/11/0013/1314 EN 35/74

Station Workshop EME, Jorhat
Direct recruitment of Group 'C Vacancies in the Corps of

Electronics and Mechnical Engineers
1.  Applications are invited for direct recruitment from Indian National for the under mentioned
post at the address mentioned against the post.

Address Place of work Posts Vacancies

UR SC ST OBC Total Including reservation
for

PH Ex-serviceman

OC, Station (Jorhat, MTS 01 - - - 01 - -
Workshop EME, Assam) (Chow- 
Jorhat, Pin-900- kidar)
333, C/0 99 APO

2. Pay scale, Minimum educational qualification, Experience, Age Limit are as under:-

S. No. Post Qualification & Experience Suitable for persons with disability

(a) MTS Matriculation or equivalent. NA
(Chowkidar) Should be conversant with the 

duties of Chowkidar.

3. Pay scale: 5200-20200 + Grade Pay Rs. 1800/-
4. Age Limit: 18-25 years.
5. Age relexation :
(a) For Government Servant - Upto 35 years as per order, instruction issued by the Central
Government,

(b) Ex-servicemen -Service rendered in Army, Navy and Air Force plus three years.

6. Post mentioned above are subject to all India transfer liability and Field Service liability Rules. 

7. Candidate will fwd application properly sealed in an envelope to the address mentioned

against the posts for through ordinary post. Registered application will not be accepted.

Candidates are requested the words to superscribe "APPLICATION FOR THE POST OF MTS

(CHOWKIDAR)" on the top of the envelop while sending application form. 

8. Last date for receipt of application is 21 days from the date of publication of the advertisement

in the Employment News.

9. The crucial date for determining the age limit shall be the closing date for receipt of applica-

tion.

10. Photocopy of the following documents/certificates to be attached along with application duly

attested by a Gazetted Officer.

(a) Matriculation certificate/Municipality Birth Certificate in support for date of birth. 

(b) Marks sheet of the educational qualification mentioned against the post applied.

(c) Discharge certificate in case of ex-serviceman. 

(d)  NOC in original from their present employer in case of Government Servant.

Note : Original certificate should not be sent with the application. This should be produced at the

time of Interview.

11. Incomplete/illegible/ineligible application will be deemed invalid and rejected without intima-

tion to the candidate. Only eligible candidates will be called for the written examination provided

a self-addressed envelope with postal stamp of Rs.5/- is enclosed with the application form.

12. Merely fulfilling the basic selection criterion does not automatically entitle a person to be

called for test/interview.

13. Applications will be shortlisted on the basis of percentage of marks obtained in the examina-

tion for essential qualification.        

14. The number of vacancies is subject to change. Further. the employer has the right to cancel

or modify this notification without assigning any reason thereof.

15. Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will be

entertained.

16. Syllabus for written test will be as per essential qualification mentioned against the post.

17. No TA/DA is admissible. Duration of the test can be 02 to 03 days or more. Candidates will

make their own arrangement for lodging/boarding during the test/interview.

18.  The decision of appointing authority regarding selection/rejection will be final.

19. The recruitment process can be cancelled/postponed/suspended/terminated without any

prior notice/assigning any reasons at any stage.

APPLICATION FORM

1. Post applied for_______________________________

2. Name of the candidate____ _____________________

3. Father's/ Husband Name___ ____________________

4. Date of Birth (Proof enclosed). ___________________

5. Correspondence address________________________

6. Permanent home address. _______________________

7. Category (Gen/Ex-serviceman),___________________

(Proof enclosed)

8. Nationality ____________________________________

9. Educational Qualification  

(I) Academic __________________________________ 

(II) Experience ________________________________

Certified that the particulars mentioned in the application form are correct and true to the best of

my knowledge and belief. If found false at any stage my service may be terminated without notice.

Place: 

Date : (Signature of the candidate)

ACKNOWLEDGEMENT/ADMISSION CARD

1. Postal address                  ________________________

2. Name of candidate           ________________________

3. Signature of candidate      _______________ ________

(FOR OFFICIAL USE ONLY)

4. Your application is hereby accepted. _______________

5. Index No.______________________________________

6. Trade test (a) Date __________ (b) Place ____________

(c) Time _________________________________________

Note: Candidate to bring original documents on the date of written examination.

davp 10103/11/0040/1314 EN 35/97

Affix latest pass-
port size 

photograph duly
attested by a

Gazetted officer

Affix latest pass-
port size photo-

graph duly
attested by a

Gazetted officer
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No. 12023/05/2013-E.II
Government of India

Ministry of Agriculture

Department of Agriculture and
Cooperation

Krishi Bhawan, New Delhi
Subject:-Filling up one post of Deputy Commissioner (INM) in the pre-revised pay scale of
Rs. 12000-375-16500/- (Revised pay scale of Rs. 15600-39100/- with Grade Pay Rs. 7600/-,
PB-3) on deputation (ISTC) basis-regarding.
Applications are invited from eligible and suitable officials for filling up one post of Deputy
Commissioner (INM) in the Department of Agriculture and Cooperation by deputation (istc) basis.
Details of the post, eligibility conditions etc. are given in the Annexure-I. The pay of the officer
selected for appointment on deputation basis will be regulated in terms of DOPT's OM No.
6/8/2009-Estt (Pay II) dated 17.06.2010, as amended from time to time.
2. Applications of only such officials/candidates will be considered as are routed through proper
channel and are accompanied by (i) bio data (in duplicate) as in the proforma given (Annexure-
Il), (ii) Photocopies of ACRs (in duplicate) for the last five years attested on each page by an offi-
cer not below the rank of Under Secretary to the Government of India level, (iii) Vigilance
Clearance Certificate, (iv) Integrity Certificate and (iv) No Penalty Certificate or a statement giving
details of major/minor penalties imposed on the officer, if any, during the last 10 years in the given
format (Annexure-III). It may also be verified and certified that the particulars furnished by the offi-
cers are correct.
3. Applications of willing and eligible officers and those who can be spared immediately in the
event of selection may be sent to Under Secretary (Pers.II), Ministry of Agriculture, Department of
Agriculture and Cooperation, Room No. 37, F Wing, Ground Floor, Krishi Bhawan, New Delhi-
110114 within a period of 60 days from the date of publication of this advertisement in
Employment News .
4. Advance copies of applications or those received after the prescribed closing date or not accom-
panied by required certificates/documents are liable to be rejected.

Annexure-l
1. Name of the post: Deputy Commissioner (INM)
2. Number of posts: 1 (One) 
3. Classification of post: General Central Service, Group 'A' Gazetted, Non-Ministerial
4. Pay Scale: Rs. 12000-375-16500/- (pre-revised) (Revised Pay scale, PB-3, Rs. 15600-39100/-
with Grade Pay of Rs. 7600/-).
5. Age Limit: The maximum age limit for appointment by deputation (including short term contract)
shall be, not exceeding 56 years, as on the closing date of receipt of applications.
6. Method of Recruitment: By deputation (istc).
7. Eligibility: Officers under Central/State Government/ Public Sector Undertakings/Semi
Government/Statutory or Autonomous Organizations possessing the following service, education-
al qualifications and experience, are eligible:-
(a) Service:- (i) holding an analogous post on regular basis in the parent cadre/Department; or
(ii) with five years' service in the grade rendered after appointment thereto on a regular basis in
the pre-revised scale of pay of Rs. 10000-15200/- (Revised pay scale of Rs. 15600-39100, with
Grade Pay of Rs. 6600, PB-3) or equivalent in the parent cadre/Department.
(b) Educational Qualifications and experience:-
Essential:-
(i) Master's Degree in Agriculture/ Agricultural Chemistry/ Soil Sciences/' Plant Pathology/
Chemistry/ Bio-Chemistry/ Micro Biology/ Bacteriology from a recognized University or equivalent;
(ii) Ten years experience in the field of promotion of Organic Manures/ Bio-fertilizers/Fertilizers/
Quality Control of Fertilizers.
Desirable:- Ph.D. in any of the specialization indicated in educational qualifications from a recog-
nized University or equivalent.
Note-I:- The Departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.
Note-II:- The period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization/Department of
the Central Government shall ordinarily not to exceed 4 (Four) years.
Note-III:- The crucial date of determining eligibility will be the last date for receipt of the applications.
8. Duties and responsibilities attached to the post:
(i) Implementation of various schemes on balanced and integrated use of Fertilizer, soil testing,
quality control of fertilizers and development of organic manures, bio-fertilizers.
(ii) Implementation of fertilizer promotion programme/ bio-fertilizers.
(iii) State-wise review of the schemes relating to fertilizers, bio-fertilizers development of organic
manure and soil testing.
(iv) Annual plan discussion with the State Governments on the subject.
(v)  To assist on various policies relating to prices of fertilizers, new product pattern, new fertilizer
projects and quality control of fertilizers.
(vi) Examination of various project proposals of fertilizer industries/ manufacturers, 
(vii) Implementation of national project on bio-fertilizers.
(viii) To assist in formulation of new schemes, on   manure, bio-fertilizers & fertilizers promotion
and use of fertilizers.
(ix) All other aspects of development of fertilizers, bio-fertilizers, organic manures, etc.

ANNEXURE-II
CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters): 
2. Date of Birth (In Christian era) 
3. Date of retirement under Central/State Government Rules 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules state the authority for the
same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

Essential (1) (2) (3)

Desired   (1) (2)

6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Details of Employment in chronological order.  Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/ Post From To Scale of Pay and Basic Pay (only Nature of
Institution Held mention substanitive pay and not duties (in

pay drawn on grant of ACP or MACP) Detail)

8. Nature of present employment i.e. Ad. hoc or Temporary or Quasi-Permanent or Permanent.

9. In case the present employment is held on deputation/contract basis please state)

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong
10. Additional details about present employment. Please state whether working under (indicate
the name of your employer against the relevant column.)
(a) Central Govt.

(b) State Govt.
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
(f) Others
11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale
13.  Total emoluments per month now drawn
14. Additional information, if any, which you would like to mention in support of your suitability for the post. 
(This among other things may provide information with regard to (i) Additional academic qualifica-
tions (ii) professional training and (iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement) 
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation (ISTC) basis. (Candidates of non-
Government Organizations are eligible only for Short Term Contract.)
16. Whether belongs to SC/ST
17. Remarks (The candidate may indicate information with regard to (i) Research publication and
reports and special projects (ii) Awards/Scholarship/Official Appreciation (iii) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient).
I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post. 

Signature of the Candidate
Date: Address:________________

________________
________________

Countersigned

(Employer with Seal)

ANNEXURE-III

INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Reports of Shri/Smt./Ms._______________, who has

applied for the post of Deputy Commissioner (INM) in the Department of Agriculture & Cooperation

on deputation  (istc) basis, it is certified that his/her integrity is beyond doubt.

(to be signed by an Officer of the rank of 

Deputy Secretary or above) 

Name & Office Seal: __________________ 

Date :______________________

VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceeding or criminal proceeding is either pending

or contemplated against Shri/Smt./Ms. ________________, who has applied for the post of

Deputy Commissioner (INM) in the Department of Agriculture & Cooperation on deputation  (istc)

basis.
[Authorised signatory]

Name & Office Seal:________________
Date:_________________

NO PENALTY CERTIFICATE

Certified that no major/minor penalty has been imposed on Shri/Smt./Ms. _____________ who
has applied for the post of Deputy Commissioner (INM) in the Department of Agriculture &
Cooperation on deputation  (istc) basis during the last ten years.

[Authorised signatory]
Name & Office Seal:________________

EN 35/73 Date:_________________

EN 35/11
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NO. E-16014/AO/2013/Pers-l/387
Directorate General

Central Industrial Security Force
(Ministry of Home Affairs)

13, CGOs Complex, Lodhi Road, New Delhi-03

Filling up of 01 (One) vacancy of Accounts Officer in the Office of

Directorate General, Central Industrial Security Force, on deputation

basis: Regarding

01 (One) vacancy in the rank of Accounts Officer in the Office of Directorate

General, Central Industrial Security Force, in the pay scale of Rs. 7,450-225-

11,500/- (pre-revised) Pay Band Rs.9300-34800 + Rs. 4600/- Grade Pay

(Revised) are proposed to be filled by deputation basis initially for a period of

03 years. Officers of the Central Government/State Governments:-

(a) (i) holding analogous posts on a regular basis; or

(ii) with two years regular service in the posts in the scale of Rs. 6500-10500/-

(Pre-revised) Rs. 9300-34800 + Rs. 4600/- grade pay (Revised) or equiva-

lent; OR

(iii) with five years' regular service in posts in the scale of   Rs. 5,500-9,000/-

(Pre-revised) Rs. 9300-34800 + Rs. 4200/- or equivalent; and

(b) possessing anyone of the following qualifications:

(i) A pass in Subordinate Accounts Service or equivalent examination con-

ducted by any of the organized Accounts Department of the Central

Government.

(ii) Successful completion of training in Cash and Accounts work in the

Institute of Science Training Management or equivalent and experience in

Cash, Accounts and Budget work.

(The departmental officers in the feeder category who are in the direct line of

promotion shall not be eligible for consideration for appointment on deputa-

tion. Similarly, deputationists shall not be eligible for consideration for

appointment by promotion. Period of deputation including period of deputa-

tion in another ex-cadre post held immediately preceding this appointment in

the same or some other organization/Department of the Central Govt. shall

ordinarily not exceed three years. The maximum age limit for appointment by

deputation shall be not exceeding fifty six years as on the closing date of

receipt of applications.)

2. Eligibility conditions for the post are shown in ANNEXURE-I.

(Available on CISF website: www.cisf.gov.in) (Vacancies)

3. The maximum age limit for appointment by deputation shall not be exceeding

56 years as on the closing date of receipt of applications.

4. The pay of the officer selected for appointment on deputation and various con-

ditions will be governed by the Govt. of India orders issued in this regard from

time to time and also in accordance with the CISF Rules.

5. It is requested that the application (in triplicate) in the prescribed proforma

in ANNEXURE-II (available on CISF website: www.cisf.gov.in) (vacan-

cies) in respect of suitable, eligible and willing officer who can be spared

immediately if selected, may be sent to the Directorate General, Central

Industrial Security Force, Block No. 13, CGOs Complex, Lodhi Road,

New Delhi-03, so as to reach within 60 days from the date of issue of this

Advt. together with up to date ACR dossiers and vigilance clearance. It may

please be noted that application received after the closing date or without the

required documents or found-to be incomplete in any other respect will not be

considered and any back reference made in this regard will not be enter-

tained. Since the appointment is to be made urgently, it is requested that

the closing date for receipt of applications mentioned above may please

be adhered to strictly.

6. The details including Prescribed Proforma and eligibility conditions etc. are

also available on CISF website: www.cisf.gov.in (vacancies)

(SHIKHA GOEL)

DEPUTY INSPECTOR GENERAL (PERS)

davp 19113/11/0026/1314 EN 35/87 EN 35/18

Notice
Office of the Director General of Audit

Post & Telecommunication, Delhi
Applications are invited from Indian Citizens for the Post of Auditor (Group - C) against Sports
Quota.
1.  Number of Vacancies

Sl. Name of Office Discipline Gender Total no. of Place of 

No. Male Female vacancies Posting

1. Director General of Badmintion 2 - 2 Hyderabad

Audit (Post & Telecom- Table 1 - 1 Kolkata
munication), Delhi Tennis

2. Principal Director of Cricket 1 - 1 Delhi
Audit, Economic &
Services Ministry,
New Delhi

3. O/o the Comptroller Hockey 1 - 1 Delhi
and Auditor General of 
India, New Delhi

Note: (i) Transfers between stations are not permissible in IA & AD atleast for the first five years.
(ii) A player recruited under sports quota in an office will play for the team in which her/his office is
represented.
(iii) Among the sportspersons selected, the persons at the bottom of the merit list of the selection
trail will be liable for posting at any branch office situated anywhere in India where the office has
an all India transfer liability
2) Pay scale (Revised): Rs.  5200-20200 with grade pay Rs. 2800/-
3) Educational Qualification: Graduation in any discipline from a recognized University. The per-
sons selected for the post of Auditor will have to qualify the Departmental Confirmatory Test for
Auditor within two years of their appointment, failure to pass the examination will render them
liable for discharge from senvice.
4) Age: Between 18 to 27 years as on closing date for receipt of applications. The upper age limit
is relaxable upto a maximum of 5 years (10 years in case of those belonging to SC/ST and 8 years
in case of OBC candidates). This concession is admissible to those Sportspersons who satisfy all
other eligibility conditions relating to education etc.
5) Eligibility
1. Sportspersons who have represented a State or the Country in a National or International
Competition in any of the Games/Sports mentioned at serial number 1 above.
2. Sportspersons who have represented the University in lnter-University Tournaments conducted
by the Inter-University Sports Board in any Sports/Games shown at serial number 1 above.
3. Sportspersons who have represented the state Schools Teams in the National Sports/Games
for Schools conducted by the All India School Games federation in any of the Games/Sports
shown at serial number 1 above.
j)   Application may be made in the prescribed format (Form-A) on plain paper giving full particuI-
ars, accompanied by attested copies of Certificates in support of Age, Educational Qualification

and Certificates of SC/ST/OBC where applicable. Persons already in Government service should
send their application through proper channel. The application should be addressed to the
Director (Headquarters), O/o the Director General of Audit, Post & Telecommunication,
Shamnath Marg, Civil Lines, Delhi-110054 so as to reach within 30 days of the date of pub-
lishing of the advertisement.
7) The candidates should furnish certificates in support of their claims in proper form only (Form-
B) duly signed by the prescribed authority. The certificates in the above prescribed Form will alone
be taken into account while considering eligibiIity of the applicant.
8)  The candidates selected to the posts will be on probation for a period of two years from the
date of appointment.
Attach 02 self addressed envelops (size 27cm x 12cm) duly stamped.
Application should be sent through ordinary post only
The forms can be downloaded from the website www.cag.gov.in
Form A-Appiicalion form
Form B-Form of Certificates

Director (HQrs.)
Office of the Director General of Audit

Post & Telecommunication
Sham Nath Marg, Civil Lines, Delhi-110054

Note: In case number of applications is high, office may adopt the system of shortlisting
and call letter for interview etc. may be sent to the shortlisted candidates only.

FORM - A

1. Name (in Block Letters) : ………………………………………………
2. Father's name : ………………………………………………
3. Date of Birth : ………………………………………………
4. Gender (Male/Female) : ………………………………………………
5. Educational Qualification : ………………………………………………

………………………………………………
6. Category (SC/ST/OBC/General : ………….……………………………
7. Correspondence Address : ………………………………………………

………………………………………………
8. Permanent Address : ………………………………………………

………………………………………………
9. Telephone number : .....………………………………………
10. List 5 most recent participations starting from the most recent.

Sl. No. Discipline Date Event Authority issuing certificate

1.

2.

3.

4.

5.

Place:-
Date:- Signature
Note:- Do not leave any field blank.

Affix recent
Passport Size
Photograph

Continued on page 13



www.employmentnews.gov.in 13Employment News 30  November -  6 December  2013

FORM - B
National Federation/National Association or State Association of ……………………………../
University of ………………………………………/ Directorate of Public Instructions/Education of the
State of ……………………………./ Govt. of India/ Ministry of Education and Social Welfare of
……………………………………………
Certificate to a meritorious sports person for employment to Group "C" service under the Central
Government.
Certified that Shri/Smt./Kumari …………………………………………………  Son/Wife/ Daughter of
Shri ……………………………………………… resident of ……………………………………
(Complete Address) represented the *Country/State/University/State School Team in the
game/event of …………………………… from ………………………….. to ……………………  The
position obtained by the individual/ team in the above said*  competition/tournament was
…………………………….
The certificate is being given on the basis of records available in the office of *National Federation/
National Association of ………………………../ State Association of ………………………………./

Dean of sports or officer in overall charge of sports in the University Ministry of Education and
Social Welfare of ………………………………………

Signature
Place:- Name 
Date:- Designation

Address 
Seal 

*Strike out whichever is not applicable.
Note:- Separate certificate signed personally by the Authority as given below required to be fur-
nished in respect of participation in the specified games/sports at different levels of tournaments.
International Competition: Secretary of the National Federation of the game concerned.
National Competition: Secretary of the National Federation or the State Association of the

game concerned.
Inter University Tournament: Dean of sports or other officer in overall charge of sports of the 

University concerned.
National Sports/games : Directorate or Additional/Joint or Deputy Director in overall charge
for School of sports/games for schools in the Directorate of Public instructions

tions/Education of State. EN 35/33

Continued from page 12

Prasar Bharati
No. A-10/193/2013-PPC: Applications are invited from the eligible Officers
who are willing to be considered for appointment on deputation basis for the
post of Director General, Akashwani in the revised pay scale of ` 75500-
(annual increment @ 3%) - 80000 in Prasar Bharati (Broadcasting
Corporation of India), an autonomous body created under the Prasar Bharati
Act, 1990 with Headquarters at New Delhi.
2. Officers of All India Services or Central Services Group "A" holding analo-
gous posts on regular basis or with three years' regular service in the Pay
Band-4 ` 37400-67000 with grade pay ` 10,000/- or equivalent and empan-
elled as Joint Secretary to the Government of India with three years' regular
service and having experience in Media or Mass Communication or Public
Administration are eligible for consideration for the post.
Note:
(i) Officers of the Senior Administrative Grade of Broadcasting (Programme)
service with three years' regular service in the grade shall also be considered
alongwith applicants for appointment on deputation terms and in case any of
them is selected, the post shall be deemed to have been filled in by promo-
tion. Departmental officers shall not be eligible for appointment on deputation
basis. Period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment shall ordinarily not exceed
3 years.
3. The pay and allowances and condition of service of the officers selected
on deputation basis will be subject to such regulations as may be prescribed
by Prasar Bharati.
4. Applications in the prescribed proforma (at Annexure), in duplicate, duly
signed by the applicant should be forwarded through proper channel. The
application in respect of eligible candidates, who can be spared in the event
of selection, may be forwarded after duly verified /countersigned by the Head
of the Office alongwith the following documents:
(i) Up-to-date and complete confidential report dossiers in original / photo-
copies of last 5 years APARs, of the candidate concerned duly attested by an
officer not below the rank of Under Secretary. 
(ii) Integrity certificate signed by an officer not below the rank of Deputy
Secretary to the Government of India.
(iii) Vigilance clearance including certification that no disciplinary proceed-
ings or criminal proceedings are either pending or contemplated against the
officer concerned. 
(iv) List of major/minor penalties, if any, imposed on the candidate during the
last ten years/No penalty certificate.
5. The applications of officers received without the CR dossiers / ACRs etc.,
or which contain incomplete information, or received after the due date will
not be entertained. The candidates who volunteers to be considered will not
be allowed to withdraw their names later.
6. The age of the applicants for deputation should not exceed 55 years.
(Relaxable upto ' two years in deserving cases with approval of the Central
Government), Relevant date for determining the age limit shall be the clos-
ing date for receipt of applications.
7. Application alongwith all relevant documents should be forwarded through
proper channel to Director (Pers), Prasar Bharati (Broadcasting
Corporation of India), Prasar Bharati Sectt., PTl Building, 2nd Floor,
Sansad Marg , New Delhi -110001 within 45 days from the date of publi-
cation of this advertisement in the Employment News.

ANNEXURE
BIO-DATA PROFORMA for submission of application

(to be furnished in duplicate)
1. Name and Address in Block letters : 
2. Name of the Post applied for with advertisement no. and date
3. Date of Birth (in Christian era) : 
4. Date of retirement under Central/State Government Rules. : 
5. Educational Qualifications: 
6. Whether other qualifications required for the post are satisfied. (If any qual-
ification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

7. Whether empanelled as Joint Secretary to the Government of India? If yes,
date of empanelment.
8. Please state clearly whether in the light of entries made by you above you
meet the requirement of the post.
9. Details of Employment in chronological order. Enclose a separate sheet
duly authenticated by your signature, if the space below is insufficient.
Office/Instt./ Post From To Scale of pay/pay band & Nature 
Orgn. Held grade pay and basic pay of duties

10. Nature of present employment i.e. ad hoc or temporary or permanent.
11. In case the present employment is held on deputation/contract basis,
please state:-
(a) The date of initial appointment on deputation
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you belong.
12. Additional details about present employment.
Please state whether working under
(a) Central Government 
(b) State Government
(c) Autonomous Organizations
(d) Government Undertakings
(e) Universities
13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient).
15. Whether belongs to SC/ST :
16. Remarks Signature of the Candidate

Address with Telephone no. and
Date: .................................. email................................................
Countersigned.................... .......................................................
(Employer)
davp 22301/11/0004/1314 EN 35/84

National Power Training Institute
(Ministry of Power, Govt. of India)

NPTI Complex, Sector-33, Faridabad
Applications are invited from citizen of India for filling up the following posts on direct recruitment basis:
Name of the Post No. of Pay Band/ Essential Qualification Age limit

Posts Grade Pay
Private Secretary 01 Rs. 5200- Matriculation or equivalent from a recognized Board 30 years
Grade-III (OBC) 20200+2400 or Institution. Proficiency in English Shorthand and

(GP) Typewriting with speed of 80/30 w.p.m. respectively
as evidenced  by test.

Assistant (LDC) 06 Rs. 5200- Matriculation or equivalent from a recognized Board 25 years
English/Hindi SC: 01 20200+1900 or Institution. Proficiency in typewriting with a mini-
Typist OBC:02 (GP) mum speed of 30 w.p.m. in English OR 25 w.p.m.

UR:03 in Hindi as evidenced by test.
Age limit is relaxable by 5 years for SC/ST and 3 years for OBC. No TA/DA will be paid to the candidates called for inter-
view/test. However, single return sleeper class rail fare by the shortest route will be reimbursed to the candidates belong-
ing to SC/ST community on production of the tickets.
Typed applications on plain paper in the format given below together with attested copies of certificate/testimonials in
support of age, qualifications along with a crossed Bank Draft of Rs. 100/- (Rs. 50/- for SC/ST) in favour of National
Power Training Institute, payable at Faridabad, should reach to the Director (Fin. & Admn.) on the above address latest
by 30-1-2014.
FORMAT 
(i) Name of the Applicant (in block letters) (2)  Father’s/Husband name (3) Date of Birth/Age (4)
Nationality (5) Religion (6) Whether belongs to SC/ST/OBC (6) Full postal address (7) Telephone/Mobile
No. and e-mail address (8) Educational qualifications (9) Professional qualification (10) Details of expe-
rience, if any (11) Details of Demand Draft (12) Any other information.
Declaration
I do hereby declare that the particulars furnished by me above are correct to the best of my knowledge and belief. In the
event of any information being found to be false or incorrect, my candidature/appointment may be cancelled/terminated
without any notice.
Place :
Date: Signature of the candidate
For other detials please visit www.npti.in
davp 34107/11/0016/1314 EN 35/29

EN 35/106

Affix latest
passport size 
phogograph
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INDIAN AGRICULTURAL RESEARCH INSTITUTE
NEW DELHI-110 012

ADVERTISEMENT NO. IARI/PER.V/2/2013
Applications are invited for filling up the following Technical Posts at IARI Hq., New Delhi and
its Regional Stations under the administrative control of Indian Council of Agricultural Research
(ICAR):

SI. Name of the Post/ Pay Band / Pay No. of Qualifications
No. Grade/ Category scale and Grade vacancies & 

& Place of posting Pay Reservations 
position

1. 2. 3. 4. 5.

1. T-6 (Sr. Technical PB-3/Rs. 15600 - 05 Posts M.Sc. in Agriculture OR 

Officer)/Cat.III 39100/- + Grade UR -02 -New equivalent qualification 

(Field/Farm Pay Rs. 5400/- Delhi OBC-02 from recognized University

Technician) -New Delhi

PH(OBC) -01 

- New Delhi

2. T-6 (Sr. Technical PB-3/Rs. 15600- 1 (UR)- Master's Degree in 

Officer)/ (Sr. 39100/- + Grade New Delhi Electrical OR equivalent 

Engineer) Cat. III Pay Rs. 5400/- qualification from 

recognized University

3. Technical Assistant PB-I/Rs. 5200 - 16 Posts B.Sc in Agriculture OR 

T-3 Grade (Cat. II) 20200/- + UR-08 equivalent from recognized 

(Field Farm Grade Pay SC-02 University

Technician) IARI, Rs. 2800 ST-01

New Delhi & its OBC-04

Regional Stations PH (SC)01

4. Technical Assistant PB-I/ Rs. 5200 OBC -01 Bachelor's Degree in 

T-3 Grade (Cat.II) -20200/- + Grade New Delhi Library Science/Library & 

(Library) Pay Rs. 2800 Information Science or 

equivalent qualification 

from a recognized 

University. Desirable : 

(i) Experience of working in

the relevant field in a 

University/Institute/Council

or any other organization 

of repute, 

(ii) Knowledge of one 

foreign language.

5. Field Man T-1 PB-I/ Rs. 5200 - 12 Posts Matriculation with at least 

Grade (Cat. I) 20200/- + Grade UR-06 one year certificate in 

(Field Farm Pay Rs. 2000 SC-02 Agriculture from 

Technician) ST-01 recognized Institutions.

IARI, New Delhi OBC-03

& its Regional 

Stations

6. Technician T-1 PB-l/Rs. 5200 - 02 Posts Matriculation with at least 

Grade (Cat.I) 20200/- + Grade SC-01 one year certificate in 

(Library Assistant) Pay Rs. 2000 PH (OBC)-01 Library science/Library & 

New Delhi Information Science from 

recognized Institutions.

7. Technician T-1 Grade PB-I/ Rs. 5200 -  UR - 02- Matriculation with at least 

(Cat. I) (Computer 20200/- + Grade New Delhi one year certificate in 

Operator) Pay Rs. 2000 Computer from recognized

Institutions.

8. Technician T-1 Grade PB-l/Rs. 5200- UR   -02- Matriculation with at least 

(Cat I) (Mechanic) 20200/- + Grade New Delhi one year trade certificate in 

Pay Rs.2000 Electronic from recognized

Institutions.

9. Technician T-l Grade PB-I/ Rs. 5200 - OBC-01- Matriculation with at least 

(Cat . I) (Fitter) 20200/- + Grade New Delhi one year trade certificate in 

Pay Rs. 2000 Fitter from recognized 

Institutions.

NOTE: For details of age limit, general instructions to the candidates last date of receipt

of application, form etc., candidates may visit Institute's website (www.iari.res.in

(B. N. Rao) 

Joint Director (Admn.) 

No.F.1-26/2013-Estt (Rct)

All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110608

VACANCY NOTICE
Applications are invited in the prescribed proforma for filling up the following posts at this
Institute ON DIRECT RECRUITMENT BASIS with the following prescribed criteria:-

Sr. Name of the Post, Pay Band & Grade Pay and Upper Age Number of 
No. Essential eligibility criteria Limit Post (s)*

1. Assistant Security Officer: (PB-2 of Rs. 9300-34800 + 35 years 03 (2-UR,
Grade Pay of Rs. 4200) 1-SC)
Essential:
1) Degree of a recognized University or equivalent; and 
2) Following Physical Standards;
a) Height 170 cms. Minimum (Relaxable by 5 cms only for 

residents of hill areas) 
b) Chest 81 cms (85 cm, After expansion) (Relaxable by 5 

cms. only for residents of hills arears)
c) Should possess sound health free from defect/deformity/

disease. Vision In both eyes should be 6/12 (without 
glasses). There should be no colour blindness. 
(Candidates claiming relaxation in height and chest will 
have to produce the certificate to this effect from the 
competent authority viz, Deputy Commissioner / Distt. 
Magistrates / Tehsildars of their place of residence).

3) Experience for al least 5 year in deeping security 
preferably in a hospital/ medical institution of repute.

Desirable:
Armed Forces personnel of the rank of Subedar or  
Inspectors of police in civil/Para Military Forces.

2. Yoga Instructor : (PB-2 of Rs. 9300-34800 + Grade Pay 40 years 01 (UR)
of Rs. 4600) 
Essential:
1) Graduate from a recognised University  
2) Diploma in Yoga from an Institution recognised by the 

Government. 
3) Ten years experience of teaching and training of yoga in 

a recognised institution
Desirable:
Experience of Yoga in Orthopaedics would be desirable.

3. Programmer: (PB-2 of Rs.9300-34800 + Grade Pay of 30 years 02 (02-UR)
Rs.4600) 
Essential:
BE/B.Tech (Comp. Science./ Computer Engineering) OR 
Post graduation in Science / Maths etc or post graduation in 
Computer Application

4. Librarian (Grade Ill): (PB-2 of Rs. 9300-34300 + Grade Pay 30 years 03 (UR)
of Rs. 4200)
Essential:
i) B.Sc Degree or equivalent from a recognised 

University and
ii) Bachelor's Degree or equivalent in Library Science from 

a recognised University or Institute.
Desirable:
a) Two year experience of acquisition of books periodicals 

are documentation work in preferably, a Medical Library 
of standing of repute;

b) Typing speed of 30 words per minute in English or 25 
words per minute in Hindi

5. Dental Technician (Grade II): (PB-1 of Rs. 5200-20200 + 30 years 08 (6-UR,
Grade Pay of Rs. 2400) 1-OBC & 1ST)
Essential:

i) Matriculation or equivalent from recognised University / 
Board 

ii) Diploma / Certificate from a recognised Institution in:-
Dental Hygiene; or
Denial Mechanic: or
Maxillo - facial prosthesis and Orthodontic appliances 

iii) Registered as Dental Hygienist/ Dental Mechanic with 
Dental Council. 

Desirable:
Experience in a Dental Department of a Hospital for one year

*The number of posts is tentative and may change based on the Institute's requirements. 
For other terms and conditions and proforma of application, please visit the Institute 
website www.aiims.edu under the Head 'Recruitment'
The last date for receipt of applications is 30 days from the date of publication of this
advertisement in the Employment News. 

SENIOR ADMINISTRATIVE OFFICER (RECTT.)
davp 17112/11/0049/1314 EN 35/1 EN 35/31

No.A-12011/01/2013-A.II
Government of India

Ministry of Urban
Development

Directorate of Printing, Nirman

Bhawan, New Delhi
Directorate of Printing, Ministry of
Urban Development invites applica-
tion for recruitment by transfer on dep-
utation for the post of Deputy Manager
(Group-B, Gazetted) in PB-2: 9300-
34800/- + Grade Pay: 4600/- in
Government of India Presses. Details
of post and application format can be
accessed from the Directorate's
Website: www.dop.nic.in

(A. Radharani)
Deputy Director (A.I).

Directorate of Printing
Tele: 23062965

davp 44101/11/0026/1314 
EN 35/86

Walk in Interview
(ADV. NO: DIHAR/HRD/13/05)

Defence Institute of High Altitude
Research situated at Leh-Ladakh is a
frontier laboratory of DRDO that
endeavors at providing nutrition,
health and energy security for the
troops through development of cold
arid agro-animal technologies and
herbal prophylactics from plants of
trans-Hlmalayan region. The laboratory
requires 01 Research Associate and
03 Junior Research Fellows in the
following disciplines
Research Associates: Ph.D in Life
sciences/Pharmacology/Biotechnology/
Microbiology/Botany/ Neuroscience.
Candidates who have submitted their
Ph.D thesis can also apply
Junior Research Fellow Life sci-
ences/Pharmacology/Biotechnology/
Microbloiogy/Botany/ Neurosclence.
The Maximum age for Research
Associates is 35 years and for Junior
Research Fellow is 28 Years as on
date for Interview (relaxable by 5
years for SC/ST, and 03 Years for
OBC candidates). Candidates must
have minimum 60% in their M. Sc.
Tenure and fellowship will be gov-
erned by DRDO regulations
The walk-ln-Interview will be held on
17 Dec 2013 from 1030 hrs onwards
at DIHAR Base laboratory, Near 3
BRD, Industrial Area Phase-II,
Chandigarh (Tele No. 0172-2639800
& 2638900). Interested candidates

have to submit an attested copy of the
mark sheets (Matriculation onwards)
and certificates on reporting at the
venue and produce original mark
sheets and certificates during the time
of Interview.
"It may please be noted that offer of
Fellowship does not confer on
Fellows any right for absorption  in
DRDO." Director

Def Institute of High Altitude
Research (DIHAR)

davp 10301/11/0562/1314 
EN 35/83 EN 35/63
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'Sasya Shyamala'-Krishi
Vigyan Kendra

Under the aegis of Ramakrishna Mission Vivekananda University
(Declared by Govt. of India as Deemed University under Section 3 of

UGC Act, 1956) PO Belur Math, Dist.Howrah, West Bengal 711202, India
Located at the University's Narendrapur Campus Ramakrishna Mission

Ashrama, P.O. Narendrapur, Kolkata 700103
Applications are invited for the following posts for 'Sasya Shyamala' - Krishi
Vigyan Kendra, under the aegis of Ramakrishna Mission Vivekananda
University, located at Arapanch in Ramakrishna Mission Ashrama, P.O.
Narendrapur, Kolkata 700103, West Bengal, an approved 'Off-Campus' Centre
of the University.
1. Farm Manager: PB-2, Pay scale Rs.9300/- -- Rs. 34800/- with
Corresponding Grade Pay Rs. 4200/-. One post.
Qualification: B.Sc. (Agri), with two years' experience in farm management. 
Desirable: M.Sc. (Agri), with experience in farm management.
2. Programme   Assistant   (Lab   Technician): PB-2,   Pay   scale   Rs.
9300/-   -Rs. 34800/-, with Grade Pay Rs. 4200/-. One post.
Qualification: Bachelor's degree in Agricultural Sciences with knowledge of
Agricultural laboratories and field experiments.
Desirable: M.Sc. in Agriculture-related subjects. (ii) Experience in the
Agriculture related Laboratories and Field experiments.
3. Programme Assistant (Computer): PB-2, Pay scale Rs. 9300/- - Rs.
34800/-, with Grade Pay Rs.4200/-. One post.
Qualification: Bachelor's degree in Computer Science/Computer
Applications/Computer Engineering.
Desirable: Master's degree in Computer Science/Computer Applications, some
experience in handling practical ICT problems, designing and maintaining websites
etc.
4. Assistant: PB-2, pay scale Rs. 9300/- " Rs.34800/-, with Grade Pay Rs.
4200/-. One post.
Qualification: Bachelor's degree in Commerce from a recognized University
with the working knowledge of computers and experience in office manage-
ment.
Desirable: (i) Clerical and accounting experience
(ii) Good Communication skill in English (iii) Knowledge and experience in
handling computerized accounting packages.
5. Stenographer Grade-Ill: PB-1, pay scale Rs.5200/- - Rs.20200/-, with Grade
Pay Rs. 2400/-. One post.
Qualification: Matriculation and basic computer knowledge, proficiency in
English and Bengali typing.
Desirable: Graduation with good communication skills in English, Bengali and
Hindi.
6. Driver: PB-1, Pay scale Rs.5200/- -- Rs. 20200/-, with Grade Pay Rs. 2000/-
. Two posts.
Qualification:
(i) Matriculation pass from a recognized Board.
(ii) Possession of a valid and appropriate driving license from prescribed
Government Authority (the candidate will have to pass the practical skill test to
be taken by an appropriate Committee of Institute/Hqtr).
Desirable: One year trade certificate in the relevant field from ITI/ Experience
of driving in a recognized Institution/ Experience of motor mechanic
work/should be capable of driving both light and heavy vehicles including trac-
tors in farms.
7. Skilled Supporting Staff: PB-1, Pay scale Rs.5200/- -- Rs. 20200/-, Grade
Pay Rs. 1800/-. Two posts.
Qualification: Matriculation pass with skill in agriculture and/or allied voca-
tions.
Desirable: Diploma in agriculture and/or allied courses, some work experi-
ence, technical skills.
Age limit:
The maximum age limit is 35 years, which is relaxable as per Government of
India rules.
The above age limit is not applicable to the persons who are already in service
on regular establishment of Government/other recognized institutions or
Universities.
How to apply
Candidates satisfying the eligibility criteria as mentioned above may submit
their applications in the format given below on plain A-4 size paper, along with
copies of the certificates duly attested regarding qualifications, date of birth,
caste (if needed), -experience, etc. The application forms duly completed in all
respects should be sent
to    the    following    address:    Registrar,    Ramakrishna    Mission
Vivekananda University, Head Office: P.O. Belur Math, Dist. Howrah
711202, West Bengal, within fifteen  days of the date of publication of this
advertisement.  A non-refundable application fee of Rs. 300/- (Rupees three
hundred only) should be paid by   "A/c   Payee   Demand Draft drawn in favour
of "Ramakrishna   Mission Vivekananda University KVK, Narendrapur,
payable at Kolkata". On the top of the envelope containing the application,
please mention the following in block letters: APPLICATION FOR KVK-FOR
THE POST OF ........................... (Mention the name of the post).
General Instructions
(1) The application must be sent in the prescribed format only.
(2) In-service candidates should forward their application through proper chan-
nel along with a no objection certificate.
(3) Separate application should be submitted for each post.
(4) The University reserves the right not to fill up any of the vacancies adver-
tised in case of non-availability of any suitable candidate.
(5) It should be clearly remembered that the continuance of the above
posts will be strictly subject to financial support from ICAR. Further,
these posts are governed strictly by the relevant rules and regulations
framed by ICAR from time to time.
(6) The University reserves the right of rejection of any application form due to
non-observance of these instructions.
Place: Belur Math 
Date:                                                                       

Swami Durgananda 
EN 35/72 Registrar

Direct Recruitment in Group 'C' Posts
in the Corps of Electronics and

Mechanical Engineers
Corrigendum

1. Reference to this Department advertisement No. 10103/11/0031/1314 pub-
lished in Employment News paper dated 02-08 Nov 2013.
2. Following text in the application form of above advertisement may be pub-
lish:-

Affix latest passport size
photograph duty attested by a

Gazetted officer on the
application form

davp 10103/11/0045/1314 EN 35/98

Correspondence for Learning Sanskrit
(Jan. 2014 to Oct. 2014)

Rashtriya Sanskrit Sansthan, New Delhi is running a two years correspondence Course for the learning of Sanskrit.
The fee for one year course is Rs. 250/- for Indians and 50 US Dollars for foreigners. The fee can be sent through
draft in favour of the Registrar, Rashtriya Sanskrit Sansthan, 56-57, Institutional Area, Janakpuri, New Delhi-
110058. After receiving fee from the applicant with an application on plain paper, his/her name will be enrolled and
study material will be sent by post. For further details visit our website www.sanskrit.nic.in Assistant Director,
Department of correspondence Course, Rashtriya Sanskrit Sansthan, 56-57, Institutional Area, Janakpuri, New Delhi-
110058 Contact No. 011-28521994, 28524994, 28524995, 28520977 Ext no. 237

EN 35/15

EN 35/93
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Government of India
Ministry of Agriculture 

Department of Agriculture & Cooperation

National Centre of Organic
Farming

Hapur Road, Near CBI Academy, Opp. Shastri Nagar Petrol Pump
Ghaziabad 201002 

Ref. No. 2-1/2009-NCOF/
(1) National Centre of Organic Farming, Ghaziabad is a subordinate office of
Department of Agriculture & Cooperation, Ministry of Agriculture,
Government of India. Its six Regional Centres are situated at Bangalore,
Bhubaneshwer, Nagpur, Jabalpur, Hisar and Imphal. It is proposed to pre-
pare a panel for filling up of One post of Junior Hindi Translator.   The post is
to be filled by deputation (including short-term contract) on the terms, condi-
tions and guidelines as issued by the Government of India, Department of
Personnel and Training O.M. No. 2/29/91 Establishment (Pay-II) dated
5.1.1994 and as amended from time to time.

Vacant Post Existing vacancies Pay Band/ Pay Scale

Junior Hindi Translator 1-at NCOF, Ghaziabad PB-2 Rs. 9300-34800 + 
Grade Pay 4200/-

Eligibility Conditions for Junior Hindi Translator-

Officers under Central Government or State Governments or UTs or recog-

nized research institutions or Public Sector Undertakings or Semi-

Government or autonomous or statutory organizations:- (a) (i) holding analo-

gous post on regular basis in parent cadre or department, or (ii) with six years

service in grade rendered after appointment thereto on regular basis in the

Pay Band-1 (Rs. 5200-20200 Grade pay of Rs. 2800) or equivalent in the

parent cadre or department, or (iii) with ten years' service in the grade ren-

dered after appointment thereto on regular basis in Pay Band-1 (Rs. 5200-

20200 grade pay of Rs.2400} or equivalent in the parent cadre or depart-

ment, and (b) possessing educational qualification and experience pre-

scribed for direct recruits as given below:- Masters degree of a recognized

University in Hindi with English as a compulsory or elective subject or as

medium of examination at Bachelor's degree level; or Master's degree of a

recognized University in English with Hindi as compulsory or elective subject

or as medium of examination at Bachelor's degree level; or Master's degree

of a recognized University in any subject with Hindi as medium of instructions

and examination with English as compulsory subject at Bachelor's degree

level; or Bachelor's degree of a recognized university with English and Hindi

as main subjects or either of two as medium of examination and other as a

main subject and a recognized Diploma or Certificate Course in translation

from Hindi to English and vice-versa or two years' experience of translation

work from Hindi to English and vice-versa in Central Government/State

Government Office, including Government of India Undertakings.

(2) Period of deputation (including short-term contract) including period of

depuiation(including short-term contract) in another ex-cadre post held

immediately preceding this appointment in the same or some other organi-

zation or department of Central Government shall ordinarily not to exceed

three years. Maximum age limit for appointment by deputation (including

short-term contract) shall not be exceeding 56 years as on closing date of

receipt of applications.

(3) It is requested that the applications in the given proforma alongwith

A.C.Rs. of last 5 years of the eligible officers should be sent to the Director,

National Centre of Organic Farming, Ghaziabad within 60 days of publica-

tion of this advertisement in the Employment News. The candidates, who

apply for these posts shall not be permitted to withdraw their names later. No

application will be entertained after the closing date. Applicants in their own

interest can forward the advance copy to the Director to avoid delay.

(4) While forwarding the application, the Ministries/Departments should

attach the following documents with the applications;-

(a) A.C.Rs in original or attested photocopies of last five year. In case, the

photocopies of ACRs are enclosed, these should be duly attested by a

Gazetted Officer.

(b) Certificate stating that no minor or major penalty has been imposed upon

the officer during the last years and no vigilance case is either pending or

contemplated against the officer.

(c) Integrity certificate

Director

FORMAT OF APPLICATION

1. Name:

2. Father's /Husband Name:

3. Postal Address:

4. Date of Birth:

5. Date of retirement under Central/State Govt. Rules:

6. Educational Qualifications and training if any:

7. Date of entry into Govt. Service:

8. Present post held :

(a) whether held on regular basis, deputation or adhoc basis 

(b) date from which held:

9. Experience and details of service:

10. Designation and address of cadre controlling authority:

11. Name of post held substantively, If any and the scale of pay:

12. Present pay & date from which it is drawn: (Scale in which drawn may

also be indicated)

13. Whether belongs to SC/ST:

14. Whether the officer satisfies all she conditions prescribed for the post,

Qualifications, experience etc:

15. Preference of posting:   (1)

(2)

16. Remarks if any:

Date: Signature of applicant:

CERTIFICATE

1. Certified that the particulars furnished by Sh. _______ Designation ______

have been verified and found correct.

2. Certified that no minor penalty has been imposed upon the officer during

the last ten years and also that no vigilance case is either pending or con-

templated against the officer.

3. C.R, dossiers of the applicant for the last five years are also enclosed.

4. Integrity Certificate in respect of Sh./Smt. _______________ is enclosed.

Date:

Place: Signature of the employing 

authority with name, designation and Stamp

davp 01143/11/0008/1314 EN 35/6

EN 35/47

Government of India 

Cabinet Secretariat
Applications are invited for the following posts in Government of India Organization on Deputation Basis from amongst
the officers working under the Central Government in Civilian Organizations or Defence Organizations possessing the
qualifications as mentioned  under:

S. No. Posts Vacancies Pay Age/Eligibility Qualification Experience

1. Director 01 PB-4  Officers of the Central Government Degree in Seven years’
(CRF) ` 37400- Civilian Organisation or Defence Automobile or experience in the field

67000/-  Organisation:- Mechanical of Automobile and five
with GP (i) holding analogous posts; or Engineering years’ experience in
` 8700/- (ii) with five years’ regular service administration of 

in Pay Band-3 (` 15600-39100/-) workshop.
and Grade Pay of ` 7600/-

Note: The selected candidates will be entitled to the normal deputation terms as admissible under the Central
Government Rules in force from time to time (i.e. as per DoP&T O.M. No. 6/8/2009-Estt. (Pay II) dated 17.06.2010). In
addition to deputation allowance, they are also eligible for special allowance @15% on Basic Pay drawn (including Grade
Pay for the post).
2. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/ department of  the Central Government should ordinarily not
exceed five years. The selected candidates may be posted at Cabinet Secretariat, New Delhi.
3. Departmental officers in the feeder category, who are in the direct line of promotion, shall not be eligible for consider-
ation for appointment on deputation. The maximum age limit for appointment on deputation shall not exceed 56 years,
as on the closing date of receipt of applications.
4. The application in the proforma as given in Annexure-ll and Annexure-III may be sent through proper channel to Under
Secretary (Pers.C), Cabinet Secretariat, Government of India, Room No.7, Bikaner House (Annexe), Shahjahan
Road, New Delhi - 110011 within 30 days from the date of issue of this advertisement in the Employment News. The
envelope should be superscribed "APPLICATION FOR THE POST OF Director (CRF)" and sent along with the follow-
ing:-
(a) Complete and up-to-date ACRs of the officers for the last 5 years or photocopies there of duly attested by an officer
not below the rank of Under Secretary, or equivalent on each page. Photocopies of ACRs not attested by an officer of
the rank of Under Secretary or equivalent shall not be accepted.
(b) Certificate by the Administrative Authority as per format given at Annexure-lll.
5. Applications received after the due date or without any of the aforesaid documents/ information or otherwise incom-
plete shall not be considered.
6. While forwarding the application, it may be certified that the particulars furnished by the officer are correct, there is no
doubt about the integrity of the officer and that no disciplinary case is either pending or being contemplated against the
officer.

Annexure-ll
Application for appointment to the post of Director (Central Repair Facility) 

on deputation basis in Cabinet Secretariat
1. Name of the applicant: ____________________________________________________________
2. Present office address (with Tele No.): ________________________________________________
3. Name & Address of parent orgn (with Tele No.): _________________________________________
4. Date of Birth (in Christian Era): _______________________________________________________
5. Date of Superannuation: ____________________________________________________________
6. Educational and Professional Qualifications: _____________________________________________
7. Post / Appointment presently held on regular basis with date: ________________________________
8. Scale of Pay and present basic pay: ____________________________________________________
9. Whether Temporary or Permanent: ______________________________________________________

If on deputation, since when.
10. Details of the previous employment in chorological order: ____________________________________

(Enclose a separate sheet, duly authenticated by your signature if the space below is insufficient)

Office / Organization Post held on regular basis From To Scale of Pay Nature of Duties

11.   Whether meeting eligibility conditions: (Yes/No) ..
Undertaking

I hereby declare that above particulars are correct and true ,to the best of my knowledge and belief.

I,________________, undertake that  in  the  event  of my selection to the post of Director (Central Repair Facility) on

deputation basis, I will not withdraw my candidature.

Place: Signature of the Candidate

Date:

Note: No column of the proforma should be left blank. Incomplete applications are liable to be rejected.

Annexure-lll

Certificate by the Administrative Authority

1. Certified that the particulars furnished by the officer have been checked from available records and found correct.

2. Certified that the applicant is eligible for the post applied as per terms and conditions mentioned in the advertisement.

3. Certified that no vigilance/ disciplinary case is either pending or contemplated against the applicant.

4. Integrity of the applicant is certified as 'Beyond Doubt'.

5. It is certified that no penalty has been imposed on the applicant during the last 10 years (Alternatively, penalty state-

ment during the last 10 years may be enclosed).

6. Up-to-date CR dossier of the applicant/ photocopies of ACRs for the last 5 years duly attested by an officer of the rank

of Under Secretary/ equivalent or above are enclosed.

7. In case of selection of the officer, he will be relieved of duties from this office.

Date: Signature: 

Place: Name:

Designation:

(Not below the rank of Under Secretary)

Tele No. 

(Office Stamp)
davp 58101/11/0042/1314 EN 35/30
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F. No. A-12025/08/2012-E.II
Government of India 

Ministry of Civil Aviation 

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals for recruitment to the one (01) post of Assistant
Director (Regulation & Information) (General Central Services, Group 'A', Gazetted, Non-
Ministerial) in the pay of Rs. 15600-39100, Grade Pay - 6600, PB-3 in the Office of Director
General of Civil Aviation (DGCA), Ministry of Civil Aviation, New Delhi on Deputation (including
short-term Contract).
2. In accordance with the Ministry of Civil Aviation, Directorate General of Civil Aviation, Regulation
& Information, Group 'A' posts, Recruitment Rules, 2011, the post of Assistant Director (Regulation
& Information) can be filled up by Deputation (including short-term contract). Application form and
eligibility conditions are given in Annexure-A.
Note-1: The departmental officers in the feeder category who are in the direct line of promotion
will not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.
Note-2: Period of deputation (including short-term Contract), including period of deputation (including
short-term Contract) in another ex-cadre post held immediately preceding this appointment in the same
or some other organisation or Department of the Central Government shall ordinarily not to exceed four
years. The maximum age limit for appointment by deputation (including short-term contract) shall not
be exceeding 56 years as on the closing date of receipt of applications.

Note-3: For the purpose of appointment on deputation basis, the service rendered on a regular

basis by an officer prior to 1st January, 2006, the date from which the revised  pay structure based

on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to

be service rendered in the corresponding grade pay or pay scale extended based on the recom-

mendation of the said Pay Commission except where there has been merger of more than one

pre-revised scales of pay into one grade with a common grade pay or pay scale and where this

benefit will extend only for the post(s) for which that grade pay or pay scale is the normal replace-

ment grade without any upgradation.

3. Bio-data of the eligible and interested officers who could be spared immediately may please be

forwarded in the prescribed Proforma, to the undersigned together with the up-to-date photocopies

of Annual Performance Appraisal Reports for the last five years (duly attested by an officer not

below the rank of Under Secretary) along with three (03) copies of Bio-data, strictly in the pre-

scribed Proforma (Annexure-A), within 60 days from the date of Advertisement of this vacancy in

the Employment News (Applications received after the closing date or otherwise found incomplete

will not be considered). While forwarding the applications, it may be verified and certified by the

cadre controlling authority that the particulars furnished by the officer are correct and that no dis-

ciplinary/vigilance case is pending or contemplated against the officer. Integrity Certificate and a

statement of major/minor penalty, imposed if any, during preceding last 10 years may also be sent

along with all above documents.

(J. Minz)

Deputy Director of Administration

Tel: 011-24651224

ANNEXURE - A

APPLICATION TO THE POST OF ASSISTANT DIRECTOR (REGULATION & INFORMATION)

Advertisement No. and Date

1. (a) Name and address (in block letters)

(b) Father's name

2. (a) Date of birth (in Christian Era}

(b) Age as on closing date

(c) Nationality

3.  Date of retirement under Central / State Government rules

4. Educational Qualifications

5. Whether educational and other qualifications required for the post are satisfied.   (If any qualifi-

cation has been treated as equivalent to the one prescribed in the rules, state the authority for the

same)

Qualifications/experience required

ESSENTIAL

Officers under the Central or State Governments or Union territories or universities or recognised

research institution or Public Sector Undertakings or Semi-Government or statutory or

autonomous organizations:

(a) (i) holding analogous posts on regular basis in parent cadre or department; or

(ii) with five years service in the grade rendered after appointment thereto on a regular basis in

pay band - 3 of Rs. 15600 - 39100 and grade pay Rs. 5400 or equivalent in the parent cadre or

department; and

(b) possessing the following educational qualifications and experience: -
(i) Degree in Law from a recognised University;
(ii) five years experience in the field of civil aviation dealing with anyone or more of the following
matters: -
(a) legal aspect of civil aviation (b) economic aspects of civil aviation (c) in the field of air
transport

Qualifications/experience possessed by the officer 
6. Please state clearly whether in the light of entries made, you meet the requirements of the post.

7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under (indicate the name of your employer)-
(a) Central Government
(b) State Government
(c) Union territories
(e) Autonomous organization
(e) Public Sector Undertakings
(f) Universities
(g)  Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay, PB & GP
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post.  Enclose a separate sheet, if the space is insufficient.
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION
I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE
BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-
ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL
INFORMATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED
WITHOUT NOTICE/COMPENSATION.
Place: 
Dated: Signature of the candidate

CERTIFICATE
(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]
Certified that the particulars have been verified and found to be correct. It is also certified that no
disciplinary /vigilance proceedings are either pending or contemplated against the officer and no
major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified
that the Integrity of the officer is beyond doubt. -
Place:
Dated Signature of the Head of 

Department with Office Seal
davp 03101/11/0006/1314 EN 35/24

Indian Institute of 
Sugarcane Research 
Rae Bareli Road, Post-Dilkusha 

Lucknow - 226002, India

No. F 2-1 (304)/2012-Adm.I

Corrigendum

Reference is invited towards the advertisement no. 01/2012 vide F. No. 2-1 (304)/2012-Adm.I in

the Employment News published in November 3-9, 2012 for filling up the various Technical Posts

at this Institute. The post T-1 (Lab Assistant), scale of pay Rs. 5,200-20,200/- + Grade Pay 2000/-

(Reserved for OBC) appeared on Institute Website on November 3, 2012, the said post may kind-

ly be read as T-1 (Lab Technician) as advertised in the Employment News advertisement no.

01/2012 dated 3-9 November, 2012. However, other conditions as regard to pay scale, qualifica-

tion, category, etc. will remain the same.

Sr. Administrative Officer 
IISR, Lucknow

EN 35/14
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EN 35/45

Continued from page 32

F. No. A-35013/02/2013-E.II
Government of India 

Ministry of Civil Aviation

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals to fill up the One (01) post of Administrative Officer

(General Central Services, Group 'B', Gazetted, Ministerial) in the scale of pay of Rs. 9300-34800

with G.P. of Rs. 5400/- in PB-2 on Deputation basis in the office of Director General of Civil Aviation

{DGCA), New Delhi. The post is available at DGCA (HQ) only.

2. In accordance with Recruitment Rules, the post of Administrative Officer can be filled up by

Deputation. Application form and eligibility conditions are given in Annexure-A.

Note 1:- Period of deputation including period of deputation in another ex-cadre post held immediate-

ly preceding this appointment in the same or some other organization or department of the Central

Government shall ordinarily not to exceed three years. The maximum age limit for appointment on

deputation shall be not exceeding 56 years as on the closing date of receipt of applications.

Note 2:- For the purpose of appointment on deputation basis, the service rendered on a regular

basis by an officer prior to 1st January, 2006, the date from which the revised pay structure based

on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to

be the service render in the corresponding grade pay or pay scale extended based on the rec-

ommendations of the said Pay Commission except where there has been merger of more than

one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this

benefit will extend only for the post for which that grade pay or pay scale is the normal replace-

ment grade without any upgradation.

3. Bio-data of the eligible and interested officers who could be spared immediately may please be

forwarded in the prescribed Proforma through proper channel to the undersigned together with

the up-to-date photocopies of Annual Performance Appraisal Reports for the last five years (duly

attested by an officer not below the rank of Under Secretary) along with three (03) copies of Bio-

data strictly in the prescribed Proforma (Annexure-A), so as to reach within 45 days from the date

of Advertisement of this vacancy in the Employment News (Applications received after the closing

date or otherwise found incomplete will not be considered). While forwarding the applications, it

may be verified and certified by the cadre controlling authority that the particulars furnished by the

officer are correct and that no disciplinary/vigilance case is pending or contemplated against the

officer. Integrity Certificate and a statement of major/minor penalty, imposed if any, during pre-

ceding last 10 years may also be sent along with all above documents.

(B.K. SRIVASTAVA)

Deputy Director of Administration 

Tel. 011-24651224

Annexure - A

APPLICATION FOR THE POST OF ‘ADMINISTRATIVE OFFICER’

Advertisement No. and Date 

1. (a) Name and address (in block letters)

(b) Father's name

2. (a) Date of birth (in Christian Era)

(b) Age as on closing date

(c) Nationality

3.  Date of retirement under Central / State Government rules

4. Educational Qualifications

5. Whether educational and other qualifications required for the post are satisfied.  (If any qualification

has been treated as equivalent to the one prescribed in the rules, state the authority for the same)

Qualifications/experience required

ESSENTIAL

Officers under the Central Government 

(a) (i) Holding analogous posts on regular basis in parent cadre or department; or

(ii) with two years' regular service in posts in the Pay Band -2 of Rs. 9300-34800 with grade pay

of Rs. 4800 or equivalent; and

(b) possessing the following educational qualifications and experience : -

(i) Degree from a recognised university.

(ii) Five years experience in administration, establishment and accounts matters.

Qualifications/experience possessed by the officer

6. Please state clearly whether in the light of entries made by you above, you meet the require-

ments of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay (in detail)

8. Nature of present employment i.e.  ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment

b) Period of appointment on deputation / contract

c) Name of parent office/ organization to which you belong

10.  Additional details about present employment :-

Please state whether working under (indicate the name of your employer against the relevant column)-

(a) Central Government

(b) State Government

(c) Autonomous organization

(d) Government Undertakings

(el Universities

(f)  Others

11. Please state whether you are working in the same Department and are in the feeder grade or

feeder to feeder grade

12. Are you in the Revised scale of pay? YES / NO

If yes, give the date from which the revision took place and also indicate the pre-revised scale :

(i) Date of revision of pay

(ii) Revised Scale of pay, PB & GP

(iii) Pre-revised scale of pay

(iv)  Basic pay

13. Total emoluments per month now drawn.

14.  Additional information, if any, which you would like to mention in support of your suitability for

the post.  Enclose a separate sheet, if the space is insufficient.
15. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION

I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE

BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-

ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL

INFORMATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED

WITHOUT NOTICE/COMPENSATION.

Place: 

Dated: Signature of the candidate

CERTIFICATE

(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]

Certified that the particulars have been verified and found to be correct. It is also certified that no

disciplinary /vigilance proceedings are either pending or contemplated against the officer and no

major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified

that the Integrity of the officer is beyond doubt. -

Place:

Dated Signature of the Head of 

Department with Office Seal

davp 03101/11/0004/1314 EN 35/78
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Government of India

Appellate Tribunal for Electricity 
(Ministry of Power)

Core-4, 7th floor, SCOPE Complex, New Delhi -110 003

Telephone No. 24368481, 24361518 . Website: www.aptel.gov.in)

Corrigendum

Filling Up The Posts of Adm-Cum-Accounts Officer in  Appellate Tribunal For Electricity
Purely On  Deputation/Absorption Basis

The Appellate Tribunal for Electricity, Ministry of Power had published the circular for the post of
Adm-cum Accounts Officer (AAO) on Deputation/Absorption basis in Employment News
dated 14th Sept, 2013. The last date for the same has been extended for further two weeks
from the date of publication of this advertisement in the Employment News. The details of
the post along with eligibility criteria required can be downloaded from the website
www.aptel.gov.in. (NIRVIKAR)  

Director (Admn.)
Fax No. 011-24368482

IIITD&M Kancheepuram, Chennai-127
(An Autonomous Institution under MHRD, Govt. of India)

Faculty Recruitment
Indian Institute of Information Technology, Design and Manufacturing, Kancheepuram is fully
funded up by Ministry of Human Resource Development, Government of India with the objective
of imparting education, training, research and development in IT, Design and Manufacturing. The
Institute is looking for suitable candidates for the following positions:

Assistant Professor
In the pay band (PB)-3:15600-39100 with

AGP 6000/7000/8000
in the area of

Computer Engineering, Electronics
Engineering, Mechanical Engineering and

Engineering Design 

Age, qualification, experience, reservation and other details together with application form can be

downloaded from the website: www.iiitdm.ac.in

The last date for the receipt of completed application: 16 Dec 2013 Director
Advt. No: IIITDM/R/3/2013 & 4/2013 EN 35/35

Emeritus / Visiting / Adjunct
Professor (On Contract basis)

in the area of
Computer Science / EEE / ECE /Mechanical
Engineering / Engineering Design / Physics /

Mathematics / Humanities / Management

davp 34122/11/0012/1314 EN 35/85
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Continued from page 36

F.No.9/Estt/MWDT/2013

Mahadayi Water Disputes Tribunal
Ministry of Water Resources

Government of India
5th Floor, 'A' Wing, Janpath Bhawan, New Delhi-110001. 

Tel Fax:23329577
Filling up the Post in Mahadayi Water Disputes Tribunal on Deputation/

Re-Employment/ Direct Recruitment basis
The  Mahadayi Water Disputes  Tribunal,  Ministry of Water Resources
invites applications for filling up the following posts as per the details given
below:-

S. Name of the No. of Pay Band and Grade
No. Post Posts Pay/Pay Scale

1. Principal Private Secretary 1 Pay Scale: Rs.15600-39100+
Grade Pay Rs. 6600/- (PB-3)

2. Assistant 1 Pay Scale: Rs. 9300-34800 + 
GP Rs. 4200/- (PB-2)

2. The details of the posts along with eligibility criteria required for the same
are given in Advt. (available on the website of Ministry of Water Resources).
The appointment will be made on deputation/re-employment/ direct recruit-
ment basis. The maximum age of the applicant should not be more than 56
years for recruitment on deputation basis and 45 years for candidates for
direct recruitment as on the date of Advertisement.
3. The application in the prescribed Proforma, (Annexures available on
Ministry of Water Resources website) complete in all respects may be sent
to the Registrar of Mahadayi Water Disputes Tribunal at the aforesaid
address within 30 days from the date of publication in the Employment
News.
4. The vacancy circular along with Annexure can be downloaded from the
website of the Ministry of Water Resources, Government of India,
www.wrmin.nic.in

Jagdish Chander, Registrar

EN 35/52EN 35/20
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INDIAN COAST GUARD
(MINISTRY OF DEFENCE)

EXCELLENT OPPORTUNITY FOR MEN AND WOMEN TO BECOME

OFFICER IN INDIAN COAST GUARD – 02/2014 BATCH

1. The Indian Coast Guard, an Armed Force of the Union, offers a challenging and

inspiring career in various branches as a Group ‘A’ Gazetted Officer in the rank

of Assistant Commandant at pay scale of Rs.15600-39100 with Grade Pay Rs

5400.

2. Branch and Eligibility. Unmarried Indian citizens having following minimum

qualifications are eligible to apply:

Sl Branch Educational Qualification Gender Age (Born

between)

(a) General Duty Bachelor’s degree with minimum Men 01 July 89 to

60% marks in aggregate of a 30 Jun 96

university recognised by the (both dates

Central/ State Govt./UGC. Should inclusive).

have qualified 12th standard with 

aggregate of 60% marks in Physics 

and Maths.

(b) General Duty B.Sc with Maths & Physics with Men 01 Jul 87 to

(i) Pilot 60% marks in aggregate. (Physics 30 Jun 95 

(ii) Navigator or Maths should be one of the (both dates

or subject in final year of B.Sc inclusive).

Observer Degree). Should have qualified 

12th standard with an aggregate of

60% marks in Physics and Maths.

(c) Technical (i) Engineering degree with 60% Men 01 Jul 84 to

branch marks in aggregate or Should 30 Jun 93 

(Mechanical have passed sections A and (both dates

and B of Institute of Engineers (India) inclusive).

Electrical) examination in any of the discipline 

listed below with 60% marks.

(a) Engineering Branch

Mechanical/ Naval architecture/ 

Marine/Industrial and Production/ 

Metallurgy/Mechatronics/ Aeronautical/ 

Aerospace Engg.

(b) Electrical Branch

Electrical/Electronics/Power Engg/

Electronics and Communication/

Instrumentation and Controls/Power 

Electronics/ Instrumentation Engg.

* All the above streams of Engg. 

must be recognised by All India 

Council of Technical Education 

(AICTE).

(ii) 60% marks in aggregate in 

Physics and Maths in 12th class.

or

Three year diploma course with an 

aggregate of 60%

Short Service Appointments. Short Service Appointments as Assistant 

Commandant for a period of 08 years, which may be extended to 10 years and fur

ther extendable upto 14 years.

(d) Pilots 12th class pass with 60% marks in Men 01 Jul 87 to 

(Helicopter aggregate and should possess and 30 Jun 95

and fixed current /valid Commercial Pilot Women (both dates

wing) license (CPL) approved by DGCA on inclusive).

Commercial the date of Preliminary Selection.

Pilot License 

holders

(e) General Bachelor’s degree with minimum Women 01 Jul 89 to

Duty 60% marks in aggregate of a 30 Jun 93 

(Women) university recognised by the (both dates

Central/ State Govt./UGC. Should inclusive).

have qualified 12th standard with 

aggregate of 60% marks in Physics 

and Maths.

Note.(i) Maximum 5% relaxation in aggregate in the degree certificate only for

SC/ ST candidates, NCC ‘C’ certificate ( 'A' grade) holders, Sports person of

National level (Inter State & above) and Wards of Coast Guard uniform per-

sonnel deceased while in service. No relaxation for 12th class marks.

(ii) While short listing applications for call-up, priority will be given to candi-

dates with higher percentage of marks.

3. Additional Eligibility criteria

(a) The candidates failed in Pilot Aptitude Battery Test (PABT) or suspended from fly-

ing training at Air Force Academy are not eligible for Pilot branch however may

apply for Navigator (Observer).

(b) The upper age limit for OBC/SC/ST is relaxable as per Govt. of India rules in vogue.

(c) Candidates withdrawn on disciplinary grounds from any other service training

academy are not eligible to appear.

(d) Candidates should not have been arrested, convicted or prosecuted on criminal

charges.

(e) Candidates appeared in the final year/ final semester exam and awaiting result

may also apply provided they should not have any present back papers. Such

candidates should be able to submit provisional / original degree certificate

issued by the University only by May 2014. Such candidates even if recom-

mended by the Final Selection Board will not be given appointment until

they submit final mark sheet and Provisional/ Final degree. Provisional

degree issued by the college will not be accepted.

(f) Candidates holding five years LLB integrated degree after passing XIIth with

Maths and Physics or three years LLB with Physics+Maths as subjects in 10+2

can also apply in GD branch. The aggregate of Maths and Physics should be

60% and above in 12th standard.

4. How to apply.

(a) Applications will be accepted only 'Online' from 02 Dec 2013 to 12 Dec 2013.

The important instructions for filling of online application are:

(i) The name of the candidate, father/mother's name and date of birth should be

same mentioned as in the 10th class pass certificate.

(ii) Indicate exact percentage of 12th and Graduation upto two decimals and this is

not to be rounded off.

(iii) Candidates to choose any one venue out of the options displayed.

(iv) Filling up of information like personal email ID and Mobile number of the can-

didate is compulsory. The date, time and venue of the test and other informa-

tion will be informed through personal email ID and applicants can take printout

of the filled application form with date and time of examination through URL

http://joinindiancoastguard.gov.in/reprint.aspx .

(b) To fill up "Online" application the candidates need to logon to the Website

www.joinindiancoastguard.gov.in and click on opportunities button. Read the

instruction carefully and proceed as given below:-

(i) Select the advertisement for Recruitment of Assistant Commandant- (02/2014

Batch).

(ii) Select the post applied from any one of the following: -

(aa) Asst. Commandant General Duty

(ab) Asst. Commandant General Duty (Pilot)

(ac) Asst. Commandant (Commercial Pilot License-SSA)

(ad) Asst. Commandant General Duty (Women-SSA)

(ae) Asst. Commandant Technical (Electrical/Electronics)

(af) Asst. Commandant General Duty (Navigator/Observer)

(ag) Asst. Commandant Technical (Mechanical/Aeronautical) Continued 
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(iii) Click on the 'I Agree' button and the 'Online Application' will be displayed.

(iv) Proceed to fill the application (All Star (*) marked entries are compulsory and to

be filled)

(v) On completion of filling application, recheck your date entry details carefully once

again prior clicking on the Submit button.

(vi) On successful submission of the online application a unique 

Application/Registration number will be provided to the candidate.

For candidates NOT meeting the eligibility criteria, a ‘Rejection Slip, giving the

cause of rejection with the Application Number’ will be displayed. Applicants to

take print out of the filled application form through URL http://joinindiancoast-

guard.gov.in/reprint.aspx from 16 Dec to 24 Dec 2013 post short listing of the

online application. Short-listing criteria will be based on higher percentage of

marks for a particular examination centre. SC and ST candidates will be given

due weightage while short listing.

(vii) Candidates are required to print two copies of the application with number gen-

erated by the system. Both copies of the print out of application duly signed with

photograph are to be carried by the applicant to the recruitment centre. Out of the

above two copies, one copy enclosed with photocopies of all required documents

i.e. class 10th certificate/mark sheet showing date of birth, 12th class certificate

along with mark sheet showing subjects, Degree certificate showing percentage

of marks, caste certificate wherever required and NCC 'C' certificate/games cer-

tificate duly attested by the Gazetted Officer shall be carried by the candidate and

submitted at the examination centre. Second copy without any enclosure is to be

kept with the candidate as an identity proof during the selection procedure. Any

candidate who does not carry all these documents at the time of PSB shall not be

permitted to appear in the exam.

Note. Filling of multiple applications will result in cancellation of all applications of such

candidates.

* Last date for applying online: 12 Dec 2013

5. Schedule for Preliminary Selection Examination. Candidates to reach the

given venue at least 30 minutes prior to the starting of Exam. The date and time

of the examination will be intimated through candidates e-mail ID and Coast

Guard website www.joinindiancoastguard.gov.in The Preliminary Selection will

be conducted in Jan 2013 at following centres or any other centre promulgated

by Coast Guard:-

(a) Coast Guard Regional Headquarters (West), Worli Sea Face, PO- Worli Colony,

Mumbai – 30

(b) Indian Coast Guard Store Depot, CG Complex Near Kalmandapam Police

Station, GM Pettai Road, Royapuram, Chennai -13

(c) Coast Guard Regional Headquarters (North East) Synthesis Business Park 6th

floor shrachi Building, New Town Rajarhat Kolkata – 700 157

(d) Indian Coast Guard Selection Board, A-1, Sector -24, Noida, Opposite HCL

Technologies, Dist Gautam Budh Nagar, UP - 201 301

6. Selection Procedure.

(a) Short listing of Applications. Short listing criteria will be based on higher per-

centage of marks in the qualifying examination and the qualifying cut off for a par-

ticular branch or centre may be increased more than 60% if more applications

with higher % are received.

(b) Preliminary Selection. Shortlisted candidates will be called for Preliminary

Selection at given date and time which will consist of Mental Ability Test/ Cognitive

Aptitude Test and Picture Perception & Discussion Test. The aptitude test will be

in English only and will be objective type. During PP&DT the candidates are

expected to speak and discuss in English, however they are free to speak in Hindi

if they wish to do so. Date/ time and venue of Preliminary Selection once

allotted will not be changed at any stage. Candidates are required to appear

at the Venue with the following documents:

(i) Two copy of computer generated pre-filled online application.

(ii) Original passing certificate and mark sheet of tenth class for date of birth verifi-

cation.

(iii) Original mark sheet and certificates of 10+2 examination.

(iv) Original certificate and mark sheets (all semesters and years) of BE/B Tech /

Graduation as the case may be.

(v) Proof of identity such as passport, driving license, voter I card, college ID card or

any other photo identity proof.

(vi) Caste Certificate (if applicable) in original as per Govt of India format.

(vii) Current and Valid Commercial Pilot License (approved by DGCA) in original for

Asst Comdt CPL entry only.

(c) Final Selection. The candidates qualifying above Preliminary Selection will be

called for Final Selection. The date and venue for Final Selection Board will be

uploaded on Indian Coast Guard website www.joinindiancoastguard.gov.in

The Final Selection will consist of Psychologist test, Group Tasking and Interview

(Personality test).

(d) Medical. All candidates recommended by Final Selection Board will undergo

Medical examination at nearest Military Hospital. Candidates for GD(P/N) and

CPL will undergo medical at AFCME, Delhi/ IAM Bengaluru.

(e) PABT. GD(Pilot) candidates on qualifying FSB will be required to appear for

PABT at Dehradun/Mysore AFSBs. Those already qualified PABT are to provide

details of batch, Chest number and place while filling up PIQ forms.

(f) Validity of Selection. The candidate's selection pertaining to a particular batch

is valid for that batch only. Qualified candidates whose names do not appear in

the final select list will have no rights for automatic selection for the next batch.

Such candidates will have to undergo the selection procedure afresh provided

that they meet the eligibility criteria for the fresh batch.

(g) Reasons for Rejection. The Candidature of a candidate can be rejected at any

time during the process of selection if

(i) Having detected not meeting any of the above laid down criteria/ conditions of

educational qualification, age, submission of wrong information in the application

or false certificates etc.

(ii) Act of indiscipline activities including copying etc. during any of the testing pro-

cedures.

(h) Merit List. Qualifying FSB/ Recommendation in FSB does not confirm final selec-

tion. A merit list is prepared for the medically fit candidates on the basis of marks

obtained by the candidates at FSB and depending on the availability of vacan-

cies. Medically fit candidates as per position in merit list will be issued appoint-

ment letter and joining instruction for training. The number of vacancies may vary

from branch to branch and will be decided at a later date depending on the num-

ber of training vacancies available at the training establishments. The details

regarding availability of vacancies will be promulgated through Coast Guard

www.joinindiancoastguard.gov.in during the month of Apr/ May 2014 prior to

preparation of merit list.

7. Medical Standards

(a) Height in Cms

(i) Asst Commandant (GD) and Technical: 157 cm minimum. Reduction in height for

candidates from hilly areas and tribal areas will be in accordance with the Central

Govt. regulations.

(ii) Asst Commandant General duty (Women) : 152 cm.

(iii) Asst Commandant (Pilot) and Asst Commandant Commercial Pilot License (CPL)

holders for Short Service Appointment (M/F): Min 162.5 cm and maximum 197

cm, leg length 99 cms

(b) Weight Proportionate to the Height and Age, +_ 10 % acceptable.

(c) Chest Well proportionate, minimum expansion 5 cms.

(d) Eye Sight

(i) Asst Commandant (GD) - 6/6 6/9 – Uncorrected without Glass.

and Asst Comdt GD(Women) 6/6 6/6 - Corrected with Glass.

(ii) Asst Commandant GD(P/N) 6/6 in one eye and 6/9 in other

/CPL Holders SSA correctable to 6/6.

(iii) Asst Commandant (Tech) 6/36 6/36–Uncorrected without Glass.

6/6 6/6 - Corrected with Glass.

Note: Candidates with above broad medical guidelines/ standards only to appear for

the selection. No waiver will be considered for the above standards. The Coast Guard

order on medical standards of the officers will be the final authority in case of any dis-

pute.

8. Travel Allowance Travel expenditure for SC/ST candidates who are not

employed in the central/state govt. and if the home station is beyond 30 kms from

the place of selection will be reimbursed second class rail fare, on production of

original tickets.

9. General Guidelines

(a) Candidates should be prepared to stay for 02/03 days for the Preliminary

Selection for which they have to make their own arrangement.

(b) Candidates to regularly visit the CG Website www.joinindiancoastguard.gov.in

for latest updates regarding change in examination dates, venues and any other

information.

(c) Due limited vacancies Indian Coast Guard reserves the right to fix cut off marks

of the qualifying examination for applying and issue of call letters. No communi-

cation will be entertained on this account.

(d) Mobile phones or any other electronic gadgets are not permitted during any

examination/ group discussion/interviews.

(e) Any change in the postal address after submission of application must be com-

municated by post duly quoting your Registration number, name and course

opted for.

(f) Original certificates should not be attached with the application form. Indian Coast

Guard will not take responsibility for loss of original certificates, if attached with

application. Photo should be pasted and not stapled. All certificates and relevant

documents Xeroxed for verification along with original for PSB/ FSB, must be duly

attested by Gazetted Officer (Govt of India).

(g) In case of more number of candidates applying for one centre, a few candidates

may be allotted other centre.

(h) The application and the original documents will be further scrutinised for eligibili-

ty prior to each test and enrolment, and the candidature may be cancelled if not

found eligible in any respect.

(j) No enquiry will be entertained regarding recruitment/enrolment after a peri-

od of six months.

10. INDIAN COAST GUARD OFFERS YOU.

Pay: - Assistant Commandant - Rs. 15600-39100 with Grade Pay Rs 5400/-. The fur-

ther promotions to the ranks will be as per the laid down promotion criteria. The pay

scales for the various ranks will be as follows:-

Rank Pay Scale Grade Pay

Asst Comdt Rs 15600-39100 Rs 5400

Dy Comdt Rs 15600-39100 Rs 6600

Comdt(JG) Rs 15600-39100 Rs 7600

Comdt Rs 37400-67000 Rs 8700

DIG Rs 37400-67000 Rs 8900

IG Rs 37400-67000 Rs 10000

(a) In addition to the pay there will be Dearness allowance, Kit Maintenance

allowance and Transport allowance. Other allowances such as flying allowance,

diving allowance, hard area, sea duty allowance, house rent etc. will be admissi-

ble based on nature of duty/place of posting. The CTC for an Assistant

Commandant would be approx Rs. 75000/- per month.

(b) Other benefits.

* Entitled rations, medical cover for self and family including dependent parents.

* Government accommodation for self & family on nominal licence fee.

* 45 days Earned leave and 08 days Casual leave every year with Leave Travel

Concession (LTC) for self, family and dependent parents as per Govt. rules.

* Insurance cover of Rs.40 lakhs at a premium of Rs.4000/- per month as Group insur-

ance.

* Contributory Pension Scheme and Gratuity on retirement.

* Canteen and various loan facilities.

* Participation in various sports and adventure activities.

11. DISCLAIMER. Information given in the advertisement and on the website is

guidelines only. In case of any ambiguity the existing rules and regulations of Indian

Coast Guard/Govt. of India will be final.

* Candidates to see Coast Guard Website for updates. www.joinindiancoast-

guard.gov.in

CAUTION: SELECTION IN COAST GUARD IS FAIR AND ON MERIT ONLY. CANDI-

DATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS

RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS, CANDI-

DATE MUST APPROACH THE DIRECTOR (RECRUITMENT) COAST GUARD HQ,

SELECTION BOARD, NOIDA ON TELEPHONE – 0120-2414395/ 2411752.

davp 10119/11/0034/1314 EN 35/99
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RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA FOR THE YEAR 2013-14

Paste here signed
copy of your

recent passport
size photograph

and get it attested
by Gazatted officer

7. IMPORTANT INSTRUCTIONS: (i) The decision of the NF Railway Administration in all matters
relating to eligibility, acceptance or rejection of applications etc. will be final and binding on the
candidates and no enquiry or correspondence will be entertained in this connection. (ii) The NF
Railway Administration does not undertake any responsibility of replying to candidates who are not
selected or not called for written examination/interview. (iii) Application should be filled CORRECTLY
by the candidate in his/her own handwriting. If any discrepancy is found, the application can be
rejected at any stage of the selection. (iv) Unsigned/incomplete applications will be summarily rejected.
(v) IPOs issued before the date of publication of this Employment Notice will not be acceptable and
the application will be rejected. (vi) Applications received with cash/cheque/Central Recruitment
Stamps and Money Orders will not be acceptable. (vii) Candidature of candidates who fail to appear
for the written test, interview and other selection procedures on the date and place fixed for the
purpose, will be cancelled without further notice. (viii) Application may be filled in English or Hindi
only but items no. 1-7 should be filled in English only. (ix) Only attested copies may be sent with the
application form. (Original certificates are to be produced only at the time of interview if found eligible.)
(x) Certificates or photographs received separately, subsequent to the receipt of application will not
be accepted. (xi) Selected candidates will be liable to serve any post/any department anywhere in
the Railway subject to training courses, if any so prescribed. (xii) CANVASSING: Canvassing in any
form, misbehavior, misconduct on the part of the candidate is prohibited and indulgence of such
practice will be viewed seriously. The candidature of such candidates will be summarily rejected and
no correspondence will be entertained in the matter. The decision of the Competent Authority in the
matter shall be final and cannot be questioned in any forum.

Annexure- I

SYLLABUS FOR GP `1900/- :- History of Scouting/Guiding, Law & Promise Organization - Distt. &
State Level; Training Centre- Distt. & State Level; Knowledge of Books; Scouting for Boys/Guiding
for Girls in India; Motto, Left Hand Shake; Salute, Prayer, Flag song, National Anthem, Know the
National & Scouting Flags; Social Services at various occasions; Hiking; Proficiency Badges, How
these are earned?, Stages in Scouting/Guiding.  Thinking day; Progressive Training of Scouts/ Guides/
Rovers/Rangers, Pioneering, Handicraft, Indian Railway Jamborette, National Jamboree, Jamboree
on the Air.  Organization at National level, National Training Centre, WAGGGS /WOSM - Uprashtrapati
Award Competition; Prime Minister Shield Competition; Community Development Programmes;
Aims and method of Scouting; How Scouting is useful in producing better Citizens?

Annexure- II

SYLLABUS FOR GP `1800/-:- History of Scouting/Guiding, Law & Promise, Organization - 'Distt. &
State Level'; Training Centre- Distt. & State Level; Knowledge of Books; Scouting for Boys/ Guiding for
Girls in India; Motto Left Hand Shake; Salute; Prayer, Flag song; National Anthem; Know the National &
Scouting Flags; Social Services at various occasions; Hiking; Proficiency Badges, How these are earned?,
Stages in Scouting/Guiding. Thanking day; Progressive Training of Scouts/ Guides/ Rovers/Rangers;
Pioneering; Handicraft; Indian Railway Jamborette; National Jamboree; Jamboree on the Air.

NB: The above notification and application forms are also available in our official website
www.nfr.railnet.gov.in and www.nfr.indianrailways.gov.in.

Abbreviations used: 1. GP= Grade Pay, 2. SC= Scheduled Caste, 3. ST= Scheduled Tribe, 4.
OBC= Other Backward Classes, 5. BPL= Below Poverty Line, 6. MST= Monthly Seasonal Ticket.

SR. PERSONNEL OFFICER/RECRUITMENT

                 N.F.RAILWAY/ MALIGAON, GUWAHATI -11

FORMAT OF APPLICATION FOR SCOUTS AND GUIDES QUOTA FOR THE YEAR 2013-14.

(Employment Notice No. 01/2013)

To

____________________________,

____________________________,

____________________________,

____________________________.

CATEGORY APPLIED FOR (GP ` 1900/- OR GP ` 1800/-): GP ___________

1. Full Name (in Block letters) :…………………................………………………………

2. Father's/Husband's  (a) Name :……......................……………………………………….

(b) Occupation :……......................……………………………………….

3. (a) Date of Birth of the Applicant :….....................…/……………………/………………....

   (b) Age as on 01.01.2014

4. Sex (tick in the appropriate box) :Male Female

5. (a) Present address for communication :………………………………………………………….......

     (In Block letters & with Pin) ..………………………………………………………….....
…………………………PIN…………..……....................

     (b) Permanent address  :…………………………………………….............….....
         (in Block letters) ……………………………………………..............….....

…………………………PIN.………………....................

6. Mobile/Telephone No. (with STD code) : …………………………………………….....................

7. Nearest Railway station  : …………………………………………….....................

8. Nationality : ……………………………………………….................

9. Community (tick in the appropriate box) :    UR          SC          ST          OBC

10. Educational Qualification (attested photocopies to be enclosed):

Examination Year of School/ University/ Class/ % of Medium of
Passed  Passing  Board Division Marks instruction

11. Scouting / Guiding Qualification (attested photocopies to be enclosed) :
Successfully Completed President’s/ Rashtrapati Award:

Name of the Course Year Certificate No. Date

Scouts/Guide
Rover/Ranger

OR Pre-HWB/Advanced
OR Himalayan Wood Badge

12. Member ................................... Date ......./......../............ Date ......./......../............
of Group : From: To:

13. Positions held :

As  ............................ from ................  to .......................Warrant No ................... Date  ..................

As  ............................ from ................  to .......................Warrant No ................... Date  ..................

14. International Events attended:

Sl. No. Name of Event Place Date

1

2

3

15. National event/ National Jamboree etc attended :

Sl. No. Name of Event Place Date

1

2

3

16. Participation in Indian Railway Jamboree:

Sl. No. Name of Event Place Date

1

2

3

17. Participation in State Events (Rallies/Jamborees/Competitions/etc.):

Sl. No. Name of Event Place Date

  1

  2

  3

18. Participation Specialized Event (Pioneering, Mapping, Vocational Crafts Course etc):

Sl. No. Name of Event Place Date

1.

2.

EMPLOYMENT NOTICE NO. 01/2013
Date of Publication: 30/11/2013   Closing Date & Time : 30-12-2013 (17:30 hrs)

In order to fill up 2 posts in GP `1900 and 10 posts in GP `1800 against Scouts & Guides quota for
the year 2013-14, applications are invited from eligible candidates. Candidates having no Scout/
Guide qualifications, as prescribed below, need not apply.

SN Grade Pay No. of                  Qualification and Eligibility Conditions (as on 01/01/2014)

Pay Band Posts  Age Limit  Education Qualification  Scout & Guides Experience

1  ` ` 2 (in years)

1900/- 5200-  UR-18 to 33 yrs.
20200/-  OBC : 18 to 36

SC/ST: 18 to 38

 2 ` ` 10*  (in years)

1800/- 5200- UR-18 to 33 yrs.
20200/- OBC : 18 to 36

SC/ST: 18 to 38

 * 2 (two) posts per Railway Division viz., Tinsukia, Lumding, Rangiya, Alipurduar & Katihar.

1. CONDITIONS AND PROCEDURE: (i) Necessary testimonials concerning Scouts & Guides activities
up to the date of application, along with copies of certificates regarding age, qualification, etc. - all
duly attested by a Gazetted Officer should be enclosed along with the application. (ii) Two self-
addressed envelopes (size 24cm x 10cm) with ` 6/- postage stamp affixed on each envelope and
sent along with the application. (SC/ST candidates need not send such envelopes.) (iii)
PHOTOGRAPHS: Three copies of recent passport size photographs in proper uniform duly signed
on the front side top - one should be pasted on the application and two copies (also signed on top)
should be clipped along with the application form. (iv) There is no provision of community-wise
reservation against Scouts & Guides quota recruitment. However, SC/ST/OBC candidates should
enclose necessary certificates for upper age relaxation and future benefit of reservation subject to
their appointment on the Railway. OBC candidates should submit certificate that they do not belong
to the ‘creamy layer’. (v) Applications are to be made only in the specific form as given below. Items
No. 1 to 7 should be filled in English only. (vi) Candidates found suitable and appointed on the
Railway shall have to undergo training as specified and applicable to the particular post.  (vii) Higher
fixation of pay will not be admissible to candidates appointed against Scouts & Guides quota.

2.  WHOM TO ADDRESS: (a) For GP ` 1900/-: Sr. Personnel Officer (Recruitment), N. F. Railway HQ,
Maligaon, Guwahati - 781 011, District Kamrup, Assam., (b) For GP ` 1800/-: Applications to be sent to
the respective divisions (as shown under).

(c) Application for post in GP `1900 (in the prescribed format) with necessary enclosures should be
sent by ordinary post only OR be dropped by hand in the APPLICATION BOX kept in the Recruitment
Section, CPO’s Office, NF Railway HQ, Maligaon, Guwahati. Similarly, application for post in GP
`1800 should be sent by ordinary post only OR be dropped by hand in the APPLICATION BOX kept
in the offices of the respective divisional HQs. (d) Application must reach the proper address by
17:30 hours on or before 30.12.2013. (Last date for candidates residing in Andaman & Nicobar
Islands, Jammu & Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba District of Himachal
Pradesh, Lakshadweep and abroad, is 10.01.2014.) (e) The top of the envelope containing the
application should clearly indicate “APPLICATION AGAINST SCOUTS & GUIDES QUOTA, E. N.
No. 01/2013: COMMUNITY: ………….” (f) For post in GP `1800, date of written examination will be
intimated by the division concerned.

3. PAYMENT OF EXAMINATION FEE: (a) All applications should be accompanied by crossed Indian
Postal Order (IPO) of ̀ 40 (Rupees forty) only as examination fee. The IPO should be drawn in favour
of FA&CAO/NF Railway, and payable at Maligaon Post Office, Guwahati – 781 011. Candidates
must write their names & full address in the IPO. The examination fee is not refundable under any
circumstance. (b) FEE EXEMPTION: Female candidates and candidates from SC/ST, minorities*
and economically backward classes** are exempted from payment of examination fee. * A ‘minority’
means Muslim, Christian, Buddhist, Sikh and Zoroastrian (Parsi). ** ‘Economically backward classes’
will cover candidates whose family income is less than ̀ 50,000 per annum.  (c) The following officers
are authorized to issue income certificate for the purpose of identifying economically backward classes:
(i) District Magistrate or any other Revenue officer up to the level of Tehsildar  (ii) Sitting Member of
Parliament of Lok Sabha for persons of their own constituency (iii) BPL Card or any other certificate
issued by Central Government under a recognized poverty alleviation programme or ‘Izzat’ MST
issued by Railways (iv) Union Minister may also recommend for any persons from anywhere in the
country (v) Sitting Members of Parliament of Rajya Sabha for persons of the district in which these
MPs normally reside (d) The income certificate issued by the authorities mentioned in para 3(c)
above must be as per format given at Annexure ‘A’ enclosed herewith and issued on the letterhead
of the issuing authority.

4. PROCEDURE FOR RECRUITMENT: (a) Candidates, who are found eligible, will be assessed on
the basis of written test, qualifications in Scout & Guide over and above the minimum prescribed
eligibility conditions and Personality Test/Interview.
(b) DISTRIBUTION OF MARKS:

(c) The number of candidates to be called for Personality Test/Interview will be equal to 5 times the
number of vacancies. All candidates who score equal marks at the lowest cut-off mark (within the five
times limit) will be called for Personality Test/Interview.
5. MEDICAL EXAMINATION: Final appointment of duly selected candidates will be subject to their
fitness in the medical examination by Railway Medical Authority prior to their appointment.
6. COMPULSORY ENCLOSURES: Attested photocopies of (i) Age proof certificate, (ii) Educational/
technical qualification, (iii) Scout/Guide qualification, (iv) SC/ST/OBC Certificate, (v) Event Participation
Certificates & (vi) Other qualification certificates.

At least Matriculation
or equivalent with
minimum 50% marks

in aggregate. Not
applicable to SC/ST
candidates and all other

candidates (irrespective
of community) who
possess higher

qualification - such as
HSC/ In te rmedia te /
G r a d u a t i o n / P o s t

Graduation etc.

Matriculation or ITI or
equivalent.

a) Must be a President’s
S c o u t / G u i d e / R o v e r /
Ranger OR Himalayan
Wood Badge Holder OR A
Pre-HWB Trained Scout
Leader/ Advanced Trained
Guide/Leader/Captain.
b) Should have been an
active member of Scouts
Organization for at least 3
(three) years in the recent
past and should continue
to be active.
c) Should have attended at
least one event at National
Level and one or two
events at State Level OR
Should have a good record
of participation in Scouts/
Guides activities at Unit/
District Level.

For Katihar Division

For Alipurduar Division

For Rangia Division

For Lumding Division

For Tinsukia Division

Sr. Divisional Personnel Officer, Office of the DRM, NF
Railway, Katihar, PO & District Katihar (Bihar)  PIN - 854 105

Divisional Personnel Officer, Office of the DRM, NF Railway,
Alipurduar Jn., PO Alipurduar, District Jalpaiguri (West
Bengal) Pin-736 123

Divisional Personnel Officer, Rangiya, Office of the DRM,
NF Railway, PO Rangiya, District Kamrup (Assam) PIN -
781 354

Sr. Divisional Personnel Officer, Office of the DRM, NF
Railway, Lumding, PO Lumding, District Nagaon (Assam)
PIN - 782 447

Divisional Personnel Officer, Office of the DRM, NF Railway,
Tinsukia, PO & District Tinsukia (Assam) PIN - 786 125

Maximum Marks

50

35 (total)

07

07

07

07

07

15

Sl. No.
 1

2

3.

Particulars of Test and Scout & Guide Activity
Written Test (50 objective questions as per syllabus given in the
notification with multiple choice of answers.  marks will be
deducted for each wrong answer/deemed wrong answer)
Scout & Guide qualification over and above the minimum
prescribed eligibility conditions.
a) Participation in International Events (one event - 5 marks; two
or more events - 7 marks)
b) Participation in National Events/National Jamboree (No marks
for first event as it is the minimum eligibility condition; for first
additional event - 5 marks and two or more additional events - 7
marks)
c) Participation in Jamboree on Indian Railways (one event - 5
marks and two or more events - 7 marks)
d) Events/Rallies attended at State Level (one event- 5 marks;
two or more events - 7 marks)
e) Specialized Scout/Guide course, Pioneering/Mapping and
Standard Judging Course, Vocational Craft Course (one course
- 5 marks; two or more courses - 7 marks)
Personality Test/Interview

Total Marks   100

Continue on pageContinued on page 41
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19. District/Unit (Rallies, Competition, Service etc):

Sl. No. Name of Event Place Date

1

2

20. Have you been active member of Scout/Guide organization for last three years?  If yes, please
furnish supporting documents.

     Year          Nature of activity           Name of Events

2009-2010

2010-2011

2011-2012

2012-2013 (till date)

N.B.: Candidates may attach separate sheets if the space is not adequate.

21. Other Qualifications/ Extra Curricular activities   .............................................................

      (attach attested photocopies of certificates).

22. IPO No.  ............................................................................   Date  .....................................

23. DECLARATION: I hereby declare that all the statements made in this application are true,
complete and correct to the best of my knowledge and belief.  In the event of any information being
found false or incorrect or being not eligible in the terms of eligibility criteria, my candidature/
appointment is liable to be cancelled/terminated without any notice.
I hereby also solemnly declare here to serve the organization continuously if I am considered for
the appointment.

Full signature of the candidate (In English) : ……………………...
(not in capital letter) (In Hindi) : ……………….....…..

Date : ……………………...

Place : ……………………...

L.T.I of the candidate

Annexure- 'A'

FORMAT FOR INCOME CERTIFICATE FOR WAIVER OF EXAMINATION FEES FOR
RECRUITMENT EXAMINATIONS

(To be issued on the official letter-head of the issuing authority)

1.   Name of candidate : ………………………………………………............................……….

2.   Father's Name : ………………………………………………............................……….

3.   Age : ………………………………………………............................……….

4.   Residential Address : ………………………………………………............................……….

5.   Annual Family Income : ………………………………………………............................……….

    (in words & Figures)

6.   Date of issue : ………………………………………………............................……….

7.   Signature : ………………………………………………..............................……

…………………………………………

(Name)

8.   Stamp of issuing authority :

“SERVING    CUSTOMERS   WITH  A   SMILE”

Continue from pageContinued from page 40

By Order
Regional Director (ER)

Staff Selection Commission (ER)

davp 32204/11/0048/1314 EN 35/10

(Eastern Region)
No.11/01/2013-Rectt
The following Recruitments advertised by the Staff Selection Commission (Eastern Region) have been
CANCELLED due to the Reasons as indicated below:-

STAFF SELECTION COMMISSION
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Applications are invited from Male Indian citizens for filling up the following temporary
posts of Constable/Driver-cum-Pump Operator (Driver for Fire Services) in Central
Industrial Security Force as special recruitment drive for filling up backlog vacancies of
Scheduled Castes and Scheduled Tribes in the Pay Band - 1 Rs.5200-20200 + Grade Pay
Rs.2000/- plus usual and admissible allowances to the Central Government employees
from time to time. They will be governed under CISF Act and Rules as well as Central Civil
Services Rules applicable to other members of the Force and other Acts and Rules appli-
cable from time to time. On appointment they shall be entitled for the pension benefits as
per the "New Restructured Defined Contributory Pension Scheme" applicable for the
new entrants to the Central Government services w.e.f. 01-01-2004.

Name of post Category

SC ST Total

Constable/Driver-cum-Pump Operator/(DCPO)-Direct (Backlog vacancies) 62 08 70
Note:
1. This is special Recruitment Drive for SC and ST Male Indian Citizens only.
2. The posts are temporary but likely to become permanent.
3. Selected candidates are liable to be posted anywhere in the country according

to transfer policy of the Force.
4. The recruitment will be conducted on All India basis.
2. I. ELIGIBILITY CRITERIA
a) Age

01 Between 21 and 27 years.
The crucial date for determining age limit will be the closing date for receipt of appli-
cation from the candidates i.e.21.12.2013 including for the candidates of North
East region.
02 Upper age upto 05 years is also relaxable for those persons who had ordinarily
been domiciled in the State of J & K during the period from 1st Jan1980 to 31st Dec
1989. The person claiming relaxation under this category should produce a certificate
to the effect that they had been domiciled in the state of J&K during the period from
1st January 1980 to 31st December 1989 from the District Magistrate within whose
jurisdiction they had ordinarily resided or from any other authority designated in this
behalf by the Government of Jammu and Kashmir.
03 The upper age limit is also relaxable to Government Servants including serving
CISF personnel upto 45 years for the Scheduled Caste and Scheduled Tribe candi-
dates, provided they have rendered minimum 03 years continuous service, complet-
ed their probation period satisfactorily, maintained a punishment free record and have
minimum annual grading of above "Average" during the entire service.
04 Upper Age limit upto 5 years is also relaxable further to the children and depend-
ents of victims KILLED in the 1984 riots and communal riots of 2002 in Gujarat.
Children means (a) son (including adopted son) or (b) daughter (including adopted
daughter) Dependent family member means (a) spouse or (b) children or (c) broth-
er or sister in the case of unmarried victim who was wholly dependent on that victim
at the time of his getting killed in the riots would be eligible.
NOTE: This advertisement pertains to recruitment of Constable/DCPO, therefore, only
male children and male dependents of victims KILLED in the 1984 riots and commu-
nal riots of 2002 in Gujarat will only be considered.
In order to be eligible for upper age relaxation in this category, the applicant should
produce a certificate to that effect from the concerned District Collector/District
Magistrate wherein the victim was killed.
05 In addition to the above upper age is further relaxable by 05 years in respect of SC
and ST candidates as per Govt. orders.

b) Educational Qualification
a) The candidate should have passed Matriculation or equivalent qualification from a rec-

ognized Board.
b) Educational certificate other than State Board/Central Board should be accompanied

with Government of India notification declaring that such qualification is equivalent to
Matric/10th class pass for service under Central Government.

c) Driving Licence
The candidate should have a valid driving licence for (i) Heavy Motor Vehicle or
Transport Vehicle;
(ii) Light Motor Vehicle
(iii) Motor cycle with gear
Note: - Light Motor Vehicle licence should be obtained after attaining the age of eight-
een years and Heavy Motor Vehicle license after attaining the age of twenty years.
Attention is also drawn to the following clause in the Motor Vehicle Act 1988,
a) Section (4) Age limit in connection with Driving of Motor Vehicles
(i) No person under the age of 18 years shall drive a Motor Vehicle in any public place
(ii) No person under the age of 20 years shall drive a Transport Vehicle in any public place.
b) Section (7) Restrictions on the granting of Learners License for certain Vehicles;
(i) No person shall be granted a learners license to drive a Transport Vehicle unless
he has held a driving license to drive a Light Motor Vehicle for at least 01 year.

Note :
01. Unless the above provisions of Motor Vehicle Act are complied in the docu-

ments (Driving License) submitted by the candidates, the Driving License will be
treated as invalid as per Motor Vehicle Act and the candidature will be rejected.

02. License for Motor Cycle with gear and LMV licence obtained before attaining the
age of 18 years and HMV/Transport Vehicle Licence obtained before attaining
the age of 20 years will not be considered valid unless a certificate from the con-
cerned RTO regarding the validity of the licence is enclosed and the candida-
ture will be rejected.

03. Candidates who have been issued Motor Cycle with gear, LMV and HMV driving
licences on a same day have to produce a certificate from the concerned RTO
to the effect that the license is valid otherwise their candidature will be rejected.

d) Experience 03 years experience of driving Heavy Motor Vehicle or Transport Vehicle
or Light Motor Vehicle and Motor Cycle with gear as on the closing date for receipt of
application from candidates. i.e. 21-12-2013 including for the candidates of North
East region.
The experience in driving will be calculated from the date of issue of licence for
Light Motor Vehicles. If driving experience is from a date after the issue of LMV
Licence then experience will be calculated from that date.

NOTE: The Driving License must contain the date of issue of Motor Cylce with gear, LMV
and HMV licenses. In case the Driving License does not contain the date of issue Motor
Cycle with gear, LMV and/or HMV then a certificate from the concerned RTO indicating the
date of issue of Motor Cycle with gear, LMV and/or HMV license as the case may be should
be obtained and produced before the recruitment board on the date of recruitment, else the
candidature will be rejected.

e) Physical Standards Height Chest

a) For SC candidates (Except those in (b) below) 167 Minimum 80 Cms
Cms with minimum

expansion of 05 
Cms
i.e. 80 - 85

b) Relaxed standards ;
(i) in respect of persons falling in the categories 160 Minimum 78 Cms

of Garhwalis, Kumaonese, Gorkhas, Dogras, Cms with minimum
Marathas subject to production of certificate expansion of 05 
as per Appendix -'H', and Cms i.e. 78 - 83

(ii) candidates belonging to the States of Sikkim, 
Nagaland, Arunachal Pradesh, Manipur, 
Tripura, Mizoram, Meghalaya, Assam, 
Himachal Pradesh and Jammu and Kashmir 
subject to production of either domicile 
Certificate or Certificate as per 
Appendix -'H'.

The above standards [Para (2) (I) (e) (b) (i) & (ii)] will be applicable for all categories 
i.e. including SC candidates.
c) All candidates belonging to Scheduled Tribes. 160 Cms Minimum 76 Cms

with minimum
expansion of 05 
Cms
i.e. 76-81

f) Medical Standard :
(1) The person who seeks appointment for the above post shall fulfil the SHAPE-1 med-

ical standard.
(2) For this purpose (1) "SHAPE-I" shall mean the medical category as specified by the

Ministry of Home Affairs or the Force, from time to time is S - Psychiatric problems, H-
Hearing (Ear diseases), A - Appendages pertains to the problems of upper or lower
limbs, that is arms and legs, P - Factor is related to other disease like Hypertension
(High Blood Prssure), Cardiac disease (Heart Diseases), Diabetes (High Sugar),
Obesity (being Fat - overweight), Cancer, etc. and E - Eye sight or Eye diseases.

i) Weight Corresponding to height and age as per medical standards
ii) Eye sight
1. Visual Acuity unaided (Near Vision)

Better eye - N/6
Worse eye - N/6

2. Uncorrected visual acuity (Distant Vision)
Better eye - 6/6
Worse eye - 6/6

3. Refraction
Visual correction of any kind is not permitted even by glasses.

4. Colour Vision :
CP II by ISIHARA.
Remarks : Binocular vision is required.

iii) The candidate must not have knock knees, flat foot, Varicose vein and squint in eyes.
They must be in good mental and bodily health and free from any physical defect like-
ly to interfere with the efficient performance of the duties.

II. FOR GOVT SERVANTS INCLUDING CISF CANDIDATES (FOR SC AND ST ONLY)
The Govt servants including Constable (GD), Constable (Fire) and Constable
(Tradesmen) of CISF (SC and ST only) can appear for the post of Constable/DCPO.
They should possess the eligibility criteria at par with direct candidates as mentioned
in para 2 (I) above.

III. ELIGIBILITY CRITERIA FOR EX-SERVICEMEN CANDIDATES
a) Ex-Servicemen who belong to SC or ST category, further who are Lance Naik or

Sepoy in the Army or equivalent rank in the Air Force or Navy having trade of Driver
are eligible to apply for the post of Constable/DCPO (Driver for Fire Services). Ex-ser-
vicemen holding the rank of Havildar/Naik or equivalent rank in the Army/Air
Force/Navy and having trade of Driver may also compete in this recruitment for lower
post provided they fulfill the eligibility criteria and also they furnish their willingness in
writing that in the event of their selection they will not claim the post equivalent to the
rank they were holding in the Defense Forces. 
An 'ex-servicemen' means a person

i) who has served in any rank whether as a combatant or non-combatant in the Regular
Army, Navy and Air Force of the Indian Union and 

a) who either has been retired or relieved or discharged from such service whether at his
own request or being relieved by the employer after earning his or her pension; or

b) who has been relieved from such service on medical grounds attributable to military
service or circumstances beyond his control and awarded medical or other disability
pension or 

c) who has been released from such service as a result of reduction in establishment or
ii) who has been released from such service after completing the specific period of

engagement, otherwise than at his own request or by way of dismissal, or discharge
on account of misconduct or inefficiency and has been given a gratuity; and includes
personnel of the Territorial Army, namely, pension holders for continuous embodied
services; or

iii) personnel of the Army Postal Service who are part of Regular Army and retired from
the Army Postal Service without reversion to their parent service with pension, or are
released from the Army Postal service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical or
other disability pension; or

iv) Personnel who were on deputation in Army Postal Service for more than six months
prior to the 14th April 1987; or

v) Gallantry award winners of the Armed forces including personnel of Territorial Army; or
vi) Ex-recruits boarded out or relieved on medical ground and granted medical disability

pension.
b) Age They shall be allowed to deduct the period of Army service from their actual age

and the resultant age should not exceed the maximum age limit prescribed for these
posts by more than three years. The upper age limit shall be further relaxable up to 05
years in case of SC/ST candidates on production of caste certificates in the prescribed
format 
The crucial date for determining age limit will be the closing date for receipt of appli-
cation from candidates. i.e. 21-12-2013 including for the candidates of North East
region.

CENTRAL INDUSTRIAL SECURITY FORCE
SPECIAL RECRUITMENT DRIVE FOR FILLING UP BACKLOG VACANCIES OF

SCHEDULED CASTES AND SCHEDULED TRIBES IN THE TRADE OF

CONSTABLE/DCPO (DRIVERS FOR FIRE SERVICES) IN CISF - 2013

CLOSING DATE : 21.12.2013
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c) Break in service Should not be more than three years from the date of discharge from
Army/Navy/Air Force as on the closing date for receipt of application from candidates.
i.e. 21-12-2013 including for the candidates of North East region.

d) Educational qualification Matriculation or equivalent or Army Ist class certificate or
equivalent of Air Force and Navy.

e) Medical category "A" (AYE) or SHAPE-I at the time of discharge. They should also
possess the same medical standards prescribed for direct recruits for the post of
Constable/DCPO in CISF.

f) Character on discharge Exemplary/Very Good.
g) Driving Licence Ex-Servicemen candidates who have been issued Motor cycle with

gear, LMV and HMV license on the same day have to submit a certificate from the con-
cerned RTO to the effect that the licence is valid otherwise their candidature will be
rejected.

h) The other eligibility conditions will be the same as applicable to others as men-
tioned under eligibility criteria

3. DISQUALIFICATION : No person
(a) who has entered into or contracted a marriage with a person having spouse living or
(b) who having a spouse living, has entered into or contracted a marriage with another

person shall be eligible for appointment to the above post. 
Provided that the Central Government may, if satisfied that such marriage is permis-
sible under the personal law applicable to such person and the other party to the mar-
riage and that there are other grounds for doing so, exempt any person from the oper-
ation of this rule.

4. SCHEME OF RECRUITMENT FOR THE POST OF CONSTABLE/DCPO
Candidates whose applications are found to be in order shall be called for further
stages of recruitment. Each stage mentioned in (a) and (b) below will be qualifying in
nature i.e. no marks will be awarded for these tests, but candidates must qualify each
stage to proceed further in the recruitment. Failure to qualify in any stage will result in
elimination of the candidate from the recruitment process.

(a) Eligibility test The eligibility criteria i.e. Age, Educational Qualification, Height, Chest,
Driving Licence, Driving Experience etc. for the respective post will be verified by the
Recruitment Board from the original certificates produced by the candidates in accor-
dance with the standards prescribed in the advertisement. Candidates seeking
reservation benefits for SC/ST must ensure that they are entitled to such reser-
vations as per eligibility prescribed in the Notice. They should also be in pos-
session of the certificates in the format prescribed by Government of India in
support of their claim at the time of Recruitment. Those who do not confirm to the eli-
gibility criteria of height, as advertised, will not be considered. Those found qualified will be
put through following PET events. Candidates who qualify PET will be put through Physical
measurement and detailed verification of eligiblility standards/documentation.

(b) Physical Efficiency Test
(i) Run 800 Meters to be completed in 3 minutes and 15 Seconds.
(ii) Long Jump 11 feet (Candidate will be given 3 chances)
(iii) High Jump 3 feet 6 inches (Candidate will be given 3 chances)
Note : Ex-Servicemen are exempted from PET.
(c) TRADE TEST AND WRITTEN TEST

Those who qualify in the PET, physical measurement and detailed verification of eligi-
bility standards/documentation will be put through the following tests. Any candidate
who do not secure the minimum qualifying marks in these tests as shown against
each, will be eliminated from that particular stage and will not be allowed to appear in
the further tests:-

Sl. Name of the test Total Qualifying
No. Marks Marks

1 Written Test 20 10
2 Driving test for light vehicle 50 25
3 Driving test for heavy vehicle 50 25
4 Practical knowledge of motor mechanism and ability to carry 30 15

out minor repair of vehicles. 
Note: - Practical knowledge in detail about Fire Tenders for
candidates selected for the post of Constable/DCPO, will be
imparted during Basic training.

(d) MEDICAL EXAMINATION
After preparation of merit list, the candidates selected in order of merit (equal to the
allotted number of category wise vacancies) will be put through a detailed medical
examination to assess their fitness.

(e) FINAL SELECTION
The candidates found medically fit will be finally selected.

(f) APPEAL AGAINST MEDICAL UNFITNESS
In all cases a candidate, who has been declared UNFIT for appointment in CISF in the
Medical Examination will be communicated the grounds for rejection in broad terms by
the Examining Medical Officer, The candidate, if not satisfied with the findings of the
Medical Examination, can submit an appeal for REVIEW MEDICAL EXAMINATION
within 15 days from the date on which the candidate has been declared unfit, with a
proof of his fitness in the prescribed form as per Appendix -"F" and Appendix - "G"
respectively. The Medical certificate will not be taken into consideration unless it con-
tains a note by the medical practitioner concerned to the effect that it has been given
in full knowledge of the fact that the candidate has already been declared unfit for
appointment by a Medical Officer. The appeal will also not be taken into consideration
unless it contains Review Medical Examination Fee of Rs.25/- (Rupees twenty five
only) through Demand Draft. (The details of authority to whom the appeal should be
submitted and DDO concerned and payable branch etc will be mentioned in the rejec-
tion slip itself to be issued by the Examining Medical Officer/ Chairman of the
Recruitment Board).

5. HOW TO APPLY
Application on the proforma as per Appendix-"A" should be sent to any of the author-
ities prescribed below : -

Name of the Officer to whom Postal Order on Name of the post
application should be sent account of application office where postal

fee required to be order will be payable
drawn in favour of

[1] [2] [3]
DIG, CISF (East Zone) Assistant Commandant/ GPO Patna
Patliputra Near Raj Chikitsa, DDO CISF East Zone, 
Boring Road, Patna, Bihar -800013 Patna
DIG, CISF (West Zone) Assistant Commandant/ GPO Mumbai
CISF Complex, Sector- 35 DDO CISF West Zone,
Kharghar, Navi Mumbai, Navi Mumbai
Maharastra-410210
DIG, CISF (North Zone) PAO CISF New Delhi GPO New Delhi
CISF Campus, Saket, Post : Malaviya
Nagar, New Delhi -110017
DIG, CISF (South Zone) Assistant Commandant/ GPO Chennai
Rajaji Bhawan, "D" Block, Besant DDO CISF South Zone
Nagar, Chennai, Tamilnadu-600090 Chennai
DIG. CISF (North East Zone) Assistant Commandant/ GPO Kolkata
Premises No.553, East Kolkata- DDO CISF North East 
Township Kasba, Kolkata, Zone, Kolkata
West Bengal - 700107

6. CLOSING DATE
Application should be sent so as to reach the concerned DIG of CISF as shown in the
para-5 above by 21-12-2013 and in case of residents of North East region by 28-12-
2013. No application will be entertained which is received after the due date.

7. IMPORTANT INSTRUCTIONS
1. Only eligible candidates may apply in the prescribed proforma. Candidates should

minutely go through all the provisions in the notification to ensure that he is eligible for
the post for which he is applying in terms of requirement of Age, Educational qualifi-
cation etc.

2. Name & Father's Name should be exactly as mentioned in the Matriculation certificate.
In case of change the same must be supported by necessary documents otherwise
the candidature will be rejected.

3. The application form must be filled by the candidate in his own handwriting Correction,
if any, should be legible and attested by the candidate.

4. Application may be filled up either in English or Hindi only.
5. Application form duly filled in the prescribed proforma as per Appendix -"A" and

affixed with recent passport size photograph duly self attested may be sent to con-
cerned DIG as mentioned in para-5 above by 21-12-2013 and in case of residents of
North East region by 28-12-2013 alongwith the following documents. One similar pho-
tograph will also be affixed on the Admit Card (Appendix-"C")

(a) Photostat copies of the Educational qualification certificate(s) in proof of age and edu-
cational qualification etc., issued by a recognized University/Board duly attested by a
Gazetted Officer be enclosed.

(b) Photostat copies of SC/ST certificate on the proforma prescribed by the Central
Government as per Appendix-"D" of the Notification.

(c) Candidates falling in the category of Garhwalis, Kumaonese, Gorkhas, Dogras and
Marathas shall enclose certified true copy of certificates issued by SDM/Tehsildar or
equivalent authority authorised by Central Government for getting relaxation in height
and chest as per Appendix-"H" of the Notification.

(d) Candidates belonging to the States of Sikkim, Nagaland, Arunachal Pradesh, Manipur,
Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh and Jammu and Kashimir
shall enclose either domicile certificate or certified true copy of certificates issued by
SDM/Tehsildar or equivalent authority authorised by Central Government for getting
relaxation in height and chest as per Appendix-"H" of the Notification.

(e) Two self addressed envelopes (8 x 19 Cms size) duly affixing postal stamps for
Rs.22/- (Rupees twenty two only) each thereon.

(f) Two additional self signed (in the front) passport size photographs are required to be
attached duly clipped alongwith application form.

(g) Questionnaire as per Appendix-"B" duly filled in and signed by the candidate.
(h) Admit Card as per Appendix - "C" duly filled in and signed by the candidate.
(i) Departmental candidates may submit their application through proper channel duly

signed by the Unit Commander / Head of Department on the application form.
(j) Attested Photo copy of valid driving licence for Heavy Motor Vehicles (or Transport

Vehicles), Light Motor Vehicles and Motor Cycle with gear.
(k) Photostat copy of Certificate from the concerned RTO regarding validity of the Licence

if Motor Cycle with gear, LMV licence is issued before attaining the age of 18 years
and if HMV license is issued before attaining the age of 20 years.

(l) Photostat copy of Certificate from the concerned RTO regarding date of issue of Motor
cycle with gear, LMV and HMV license (Transport Vehicle) in case issuing date of all
three licenses not mentioned in the licences.

(m) Photostat copy of 03-years driving experience certificate.
(n) Photostat copy of Certificate from District Collector/District Magistrate in case of chil-

dren and dependents of victims KILLED in the 1984 riots & communal riots of 2002 in
Gujarat.

(o) Photostat copy of Domicile certificate for those who had ordinarily been domiciled in
the State of J&K from 01-01-1980 to 31-12-1989 for age relaxation.

ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN
a) Photostat copy of Discharge certificate
b) Undertaking as per Appendix - "E"
d) Photostat copy of Certificate from the concerned RTO regarding validity of the Licence

if Motor Cycle with gear, LMV & HMV/Transport vehicle licence is issued on the same
day (for Ex-Servicemen candidates only).

6. The envelope containing above documents should be superscribed "APPLICATION
FOR THE POST OF CONSTABLE/DRIVER-CUM-PUMP-OPERATOR".

7. Candidates failing in any of the prescribed tests will be eliminated at that stage.
8. The candidates applying for this post will have to go through Physical Efficiency Tests

and Driving Tests etc. The candidates should come well prepared for the prescribed
events and participate at their own risk. CISF or Government of India will not be liable
for any damages in the event of any injury or other casualty suffered by a candidate
during the entire recruitment process and journey.

9. During the process of recruitment candidates who are not satisfied with the decision
of the Recruitment Board may prefer appeal in writing the same day to the Supervising
DIG for the Recruitment Centre and the decision of the Supervising DIG will be final.
No representation after completion of recruitment process shall be entertained.

10. Selected candidates are required to undergo basic training in our RTC for which they
will be informed separately through offer of appointment letter. They will be on proba-
tion for a period of two years which can be extended. During the period of probation if
found unfit for any reason the services are liable to be terminated.

11. CISF will not be responsible for postal delays.
12. An application will be summarily rejected at any stage of the recruitment process for

not confirming to the official Format/having incomplete information/wrong informa-
tion/incomplete requisite certificates/misrepresentation of facts/left unsigned/submit-
ted without fee where due/without an attested or self attested photograph pasted at
the appropriate place.

13. Application must be submitted in the prescribed format published with this advertise-
ment as Appendix -"A". The application Form may be typed out in double space or
written in hand neatly but format should be the same as published. No application form
will be supplied by this department.

14. Persons employed in Government/semi Government/Public Sector Undertakings
should apply through proper channel or enclose a "No objection certificate" from their
employer. They have to submit a Certificate as per Appendix -"I".

15. Any certificate other than in Hindi or English should be enclosed with translation in
Hindi or English duly attested, else will not be entertained.

16. Any sort of canvassing or recommendation will debar the candidate from selection.
17. Applications, which are not filled up as per instruction or partly filled up applications

will not be entertained and no correspondence will be made. Applications may be
rejected due to reasons such as :

(a) Incomplete or illegible and not submitted on prescribed format.
(b) Without postal order of Rs.50/- (Rupees fifty only) except SC/ST.
(c) Without two self addressed envelope duly affixing postal stamps of Rs.22/-

(d) Unsigned/Undated/without photograph
(e) Not enclosing copies of all requisite certificates duly attested by Gazetted Officers.
(f) Under aged/Over aged candidates
(g) Not possessing the requisite educational qualification at the time of submitting appli-

cation.
(h) Not possessing the requisite Driving licenses at the time of submitting application
(i) Applications not filled in English or Hindi or not filled by candidate in his own hand-

writing.
(j) Without proper certificate in respect of SC/ST candidates. Certificates should be

obtained from competent authority in the prescribed format (As prescribed in this noti-
fication)

www.employmentnews.gov.in 49Employment News 30  November -  6 December  2013

Continued



(k) Applications received after the closing date as mentioned in this notification.
(l) Any other irregularity like mutilated or damaged application/documents etc
18. Candidates should come duly prepared for 8-10 days stay under their own arrange-

ments at the Recruitment Centre. No TA/DA will be admissible for the journey and
stay. Mobile Phone and Calculator are strictly prohibited in the recruitment venue.

19. In case a candidate is found unfit/ineligible for service on any ground after his selec-
tion/ appointment his service will be terminated without assigning any reason.

20. Any shortcoming, which could not be detected at the time of initial scrutiny of the doc-
uments and found/noticed at a later stage, shall render the candidate disqualified for
the post and he will not be allowed to appear in subsequent events of the recruitment
and no correspondence will be entertained in the subject.

21. The Director General, CISF reserve the right to make changes or cancel or postpone
the recruitment without assigning any reason.

22. Mere qualifying all the prescribed tests for recruitment of Constable/DCPO does not
confer the right of selection of the candidates but they should have to stand in merit
keeping in view the available vacancies of that particular post.

23. Success in various stages of recruitment confers no right to appointment unless the
department is satisfied after medical examination and such enquiry as may be con-
sidered necessary that the candidate is suitable in all respect for appointment to the
service/post.

24. Candidates have to appear in all the stages of recruitment for which they have quali-
fied. If a candidate is absent from any stage/event for which he has qualified, his can-
didature will be cancelled.

25. Practical knowledge in detail about Fire Tenders, will be imparted to the selected per-
sonnel for the post of Constable/DCPO during Basic training. Failure to qualify basic
training on this count may lead the candidate for termination from service with-
out assigning the reason."

26. CISF strives to recruit fit committed, sincere and best candidates with transparency
and impartiality. Hence candidates are advised to "BEWARE OF TOUTS'.

27. For more details about CISF, please visit http:www.cisf.gov.in
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APPENDIX -"A"

Roll No._____________________ (To be allotted by CISF)
APPLICATION FORM FOR SPECIAL RECRUITMENT DRIVE OF SC AND ST

FOR THE POST OF CONSTABLE/DRIVER-CUM-PUMP OPERATOR IN CISF - 2013
1. Name of the Post Constable/Driver-cum-Pump Operator
2. Name of the candidate (in block letters as recorded in matriculation certificate)

FFFFFFFFFFFFFFFFFFFFFFFFF
3. Father's Name (in block letters as recorded in matriculation certificate)

FFFFFFFFFFFFFFFFFFFFFFFFF

4. Date of Birth   Day FF Month FF Year FFFF

5. Religion Hindu F  Muslim F  Christian F Sikh F  Buddhist F

Others (Please specify) FFFFFFFFFFFFF

6. Category SC F  ST F

7. Whether Ex-Serviceman ? Yes F  No F

8. Do you belong to Hill area Yes F  No F  If yes, specify in Column (a) and/or (b)

(a) Whether Garhwali F  Kumaoni F  Gorkha F  Dogra F Maratha F

(b) Whether belong to Assam F  Sikkim F  Nagaland F  Meghalaya F  Manipur F

Arunachal Pradesh F  Tripura F  Mizoram F  Himachal Pradesh F  Jammu & 

Kashmir F
9. Whether falling under the category of children and dependents of 

victim KILLED in the 1984 riots. Yes F  No F
10. Whether falling under the category of children and dependents of 

victims KILLED in the communal riots of 2002 in Gujarat Yes F  No F
11. Whether applied for upper age relaxation in case of the children 

and dependents of victims KILLED in the 1984 riots and 
communal riots of 2002 in Gujarat. Yes F  No F

12. State to which you belong
13. Address for communication House No. Vill/Ward

Post P.S.
Dist State
PIN Code

14. Permanent Address House No. Vill/Ward
Post P.S.
Dist State
PIN Code

15. Visible Identification Marks 1. ______________________________________
2. _____________________________________

16. Educational qualification Civil _________________ Army ____________
17. Driving Licence Motor Cycle with gear License No.

Date of Issue Motor Cycle  with gear license

Day FF Month  FF  Year FFFF

Name of Issuing RTO FFFFFFFFF

LMV License No. FFFFFFFFF

Date of Issue of LMV License Day FFFF  Month FFFF  

Year FF

Name of Issuing RTO FFFFFFFF

HMV License No.  FFFFFFFFF
Date of Issue of HMV/ Transport Vehicle Licence
Day FF  Month FF  Year FFFF

Name of Issuing RTO FFFFFFFFF

18. Details of Postal Orders No FFFFFFFFFFFFFF  Dated FFFF-FFFF-FFFFFF
FFFFFFFFFFFFFF        FFFF-FFFF-FFFFFF

19. FOR EX-SERVICEMEN ONLY

a) Army No. FFFFFFFFFF

b) Rank FFFFFFFFFF

c) Trade FFFFFFFFFF

d) Date of Joining Day FF  Month FF  Year FFFF

e) Date of Discharge Day FF  Month FF  Year FFFF
20. FOR DEPARTMENTAL (CISF) CANDIDATES ONLY

a) CISF No. FFFFFFFFFFFFFF
b) Rank FFFFFFFFFFFFFF
c) Present Unit FFFFFFFFFFFFFF

d) Date of Appointment Day FF  Month FF  Year FFFF
e) Date of completion of Day FF  Month FF  Year FFFF

probation period

f) Details of punishment Major Minor

g) Whether annual grading during 
entire service has  been above Yes No
average or otherwise

h) Signature of the Unit Commander with his official stamp as
token of verification of data furnished at Para 20 (a) to (g).

21 FOR OTHER GOVT EMPLOYEES ONLY

a) Employee Number FFFFFFFFFF

b) Rank /Designation FFFFFFFFFF

c) Full Postal (Office) Address FFFFFFFFFFFFFFF
FFFFFFFFFFFFFFF
FFFFFFFFFFFFFFF

d) Date from which serving Day FF  Month FF  Year FFFF

e) Date of completion of probation period Day FFFF  Month FFFF  Year FFFFFFFF
f) Details of punishment Major Minor

g) Whether annual grading during 
entire service has been above             Yes No
average or otherwise

h) Signature of the Departmental Officer competent to forward
the  application his official stamp as token of verification of
data furnished at Para 21 (a) to (g).

22. Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate to be
submitted along with the application

DECLARATION

(TO BE SIGNED BY ALL THE CANDIDATES COMPULSORILY)
1. I hereby certify and declare that all the statements made in the application are true,

complete and correct to the best  of my knowledge and belief. In the event of infor-
mation or part thereof being found false or detected incorrect during the process of
recruitment or at any stage thereafter and that I am not satisfying the eligibility criteria
prescribed in this notice, my candidature/appointment is liable to be cancelled/termi-
nated automatically without any notice to me and action can be taken against me by
the CISF.

2. I have read the provisions in the Notice of the examination carefully and I hereby
undertake to abide by them.

3. I further declare that, I fulfill all the conditions of eligibility regarding age limits, educa-
tional qualifications, etc. prescribed for admission to the examination. I have enclosed
photocopies of certificates in support of claim for Educational Qualifications, age, cat-
egory (SC/ST/ESM) and age relaxation etc.

4. I also declare that, I do not stand debarred from Government service as on date and
have never been convicted by any  court of law.

5. I further declare that I have submitted only one application for the above post.
Left hand Thumb Impression of the candidate

Signature of the applicant
Place
Date (Application not signed by the candidate will not be entertained)

APPENDIX -"B"

QUESTIONNAIRE FORM

1 Have you ever been convicted by any court of law or any other judicial Institution?
YES/NO

2 Is there any case pending against you in any court of law? YES/NO
3 Has any FIR been lodged and case is pending against you? YES/NO
4 Was any FIR ever lodged against you in the past ? YES/NO
a) If yes, case No. and sections under which FIR was lodged ?
b) Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FR ?
d) If case was charge sheeted, what was the outcome in court ?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify
4 Have you ever been dismissed from any service under the Central or State Govt.?

YES/NO
5 Have your services ever been terminated while on probation? YES/NO

If the answer to any of the above is YES then please provide complete details on a
separate sheet.

UNDERTAKING

I ______________________________ declare that the above information is true to the
best of my knowledge and belief. I understand that in case the information is found to be
false or incorrect my candidature is liable to be cancelled apart from any departmental or
legal proceedings that may be initiated against me.

Signature of the Candidate
Name ___________________

Place : ____________ Father's Name ___________________
Dated : ____________ Address ___________________

___________________

APPENDIX -"C"

ADMIT CARD

( To be printed/typed/written in separate paper)
(Candidate will not be allowed to appear in the recruitment without production of this

admit card)
PART-I

TO BE FILLED BY THE CANDIDATE
Name of the post for which applied : _________________________________

(To be filled by the candidate)
1. Name : _____________________________________
2 Father's Name : ________________________________________
3. Postal Address : ________________________________________

______________________________________________________
______________________________________________________

4. Identification Mark : _____________________________________
5. Date of Birth : _____________________________________
6. Whether SC/ST/OBC : _____________________________________
7. Whether Hillman/Tribesman : __________________________________

Affix your
recent

passport size 
self attested
Photograph

Affix your
recent

passport size 
Photograph

duly self
attested
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NOTE : Bring original certificates in support of age, educational qualification, caste certifi-
cate in case of SC/ST/OBC, Hillman/Tribesman certificate, experience certificate, Driving
Licenses ( Motor cycle with gear, LMV & HMV)

Signature of the candidate

PART-II

TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY

Roll No._______________________
1. Name of the post : _________________________________________
2. Name of the recruitment centre with complete address : ____________________

_________________________________________________________________
_________________________________________________________________
_________________________________________________________________

3. Date of recruitment : ________________________________
4. Time of recruitment : From ______ hrs To ______ hrs
5. Reporting time at recruitment centre : __________ hrs

Signature of the application receiving authority

APPENDIX "D"

CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED

CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Shrimati/Kumari *_______________ son/ daughter  of Shri

_________ of village/Town *______________ in District/Division *  _________ of the

State/Union Territory * ______________ belongs to the _____________ caste/Tribe *

which is recognised as a Scheduled Caste/ Scheduled Tribe * under:-

The Constitution (Scheduled Caste) order , 1950@
The Constitution (Scheduled Tribes) order, 1950@
The Constitution (Scheduled Castes)(Union Territories) order,1951@
The Constitution(Scheduled Tribes) (Union Territories) order, 1951@
(As amended by the Scheduled Castes and Scheduled Tribes lists (Modification Order)
1956 , the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act,1970, the North Eastern Areas Reorganization) Act, 1971,
and the Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 1976, the State
of Mizoram Act, 1986 the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and
Diu (Reorganization) Act, 1987)
The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956@
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976@
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962@
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962@
The Constitution (Pondicherry) Scheduled Castes Order, 1964@
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967@
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968@
The Constitution (Nagaland) Scheduled Tribes Order, 1970@
The Constitution (Sikkim) Scheduled Caste Order, 1978@
The Constitution (Sikkim) Scheduled Tribes Order, 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989@
The Constitution (Scheduled Castes) Order Amendment Act, 1990@
The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991@
The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991@
The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes) Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes and Scheduled Tribes) Orders(Amendment) Act, 2002@
The Constitution(Scheduled Castes) Orders (Second Amendment) Act, 2002 @
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have

migrated from one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes

Certificate issued to Shri/Smt *_____________ Father/Mother of Shri/Smt./Kumari *

_______ of village/Town *___________ in District/Division*_______________ of the

State/UT*___________ who belongs to the ________________________ Caste/Tribes*

which is recognised as a SC/ST* in the State/Union Territory* ________________

issued by the ___________________________ (name of the prescribed issuing

authority) vide their No. __________________ dated___________ 

% 3 Shri/Shrimati/Kumari* ________________________ and or his/her* family ordi-

narily reside(s) in Village/Town*__________________ of _____________________

District/Division* of the State/Union Territory* of ______________________

Place___________ Signature ______________

State/Union Territory* ** Designation_____________

Date______________

* Please delete the words which are not applicable.
@ Please quote specific Presidential order.

% Delete the paragraph which is not applicable.

NOTE : The terms "ordinarily" reside(s) used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950.
** List of authorities empowered to issue Scheduled Caste/Scheduled Tribe/OBC
Certificates.
1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/
+Sub Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.(+not below the rank of 1st Class Stipendiary Magistrate).

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/or his family normally

resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY

FROM THE REVENUE DIVISION OFFICER.

APPENDIX -"E"

FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES

APPLYING FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY

I understand that, if selected on the basis of the recruitment/examination to which this appli-
cation relates, my appointment will be subject to my producing documentary evidence to the
satisfaction of the Appointing Authority that I have been duly released/retired/discharged
from the Armed Forces and that I am entitled to the benefits admissible to ex-servicemen
in terms of the Ex-servicemen (Re-employment in Central Civil Services and Posts) Rules,
1979, as amended from time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved for
Exservicemen in regard to the recruitment covered by this examination, if I have at any time
prior to such appointment, secured any employment on the civil side (including Public
Sector Undertakings, Autonomous Bodies/Statutory Bodies, Nationalised Banks, etc.), by
availing of the concession of reservation of vacancies admissible to Ex-servicemen.

Place : Signature of Candidate

Date : Name:

APPENDIX -"F"

FORM OF APPEAL AGAINST MEDICAL UNFITNESS

From,
Name ......................................................
Roll No. ....................................................

To,
The ......................................................
.............................................................
.............................................................

Subject: APPEAL AGAINST MEDICAL UNFITNESS FOR RECRUITMENT OF CON-
STABLE/DCPO IN CISF FOR THE YEAR 2013. (SPECIAL DRIVE FOR SC
AND ST)

Sir,

I was medically examined on ...........................at ........................... (Centre) for recruitment
of Constable/DCPO in CISF for the year 2013 conducted by CISF where I have been
declared medically unfit on account of :-

2. I have got myself medically examined from medical practitioner (Dr.)
.......................................... who has found me medically fit for the above post. I
enclose the prescribed certificate from the aforesaid doctor who has declared me
medically fit. I also enclose a Demand Draft of Rs. 25/- as fee for my review medical
examination by the medical board of CISF.

3. Certified that all documents as per check list have been attached.
4. I, therefore, request for my review medical examination for recruitment of

Constable/DCPO in CISF for the year 2013.

CHECK LIST

i) Medical Fitness certificate duly signed by the Medical Practitioner with seal in
(Appendix- "I"). Certificate in other format will be rejected.

ii) Demand draft of Rs. 25/- in favour of ...........................................................................
......................................................................................................................................
(Address as mentioned in rejection slip communicating medical unfitness). Drafts
payable at the place other than as mentioned in the same will be rejected.

iii) Self addressed Envelop with Rs. 5/- stamp. Candidates are advised to affix stamp of
Rs. 25/- if they desire that call letter for review medical examination is to be sent by
speed post. The department will not accept responsibility for postal delay.

iv) Copy of the Initial Medical Examination (unfit) report. Yours faithfully,

Signature ..............................

Name ..............................

Roll No..............................

Address ..............................

APPENDIX -"G"

MEDIAL FITNESS CERTIFICATE

Certified that Mr./Ms .............................. Age........................ years, a candidates of recruit-
ment of Constable/DCPO in CISF for the year ________ was examined by me at Hospital
..............................on date ...............................
2. I, the undersigned have the knowledge that Mr./Ms. ......................................................

has been declared Medically Unfit by the Medical Officer for recruitment of
Constable/DCPO in CISF for the year ..............................due to :-

In my opinion this is an error of judgement due to following reasons :-
3. After due examination, I declare him/her medically fit for the said post.

Signature & Name with seal

of Medical Practitioner 

Registration No..............................

(MCI/State Medical Council)

Address ..............................

............................................

Dated: ..............................

Signature of the Candidate

Attested by The Medical Practitioner Signature & seal

Note : The findings of the Medical Practitioner should be supported by Medical
reports/documents wherever applicable.

APPENDIX-"H"

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri/Kumari _________________ Son/Daughter of Shri _________________
is permanent resident of Village ____________ Tehsil/Taluka _______________ District
_____________ of ____________ State.
2. It is further certified that :

Residents of entire area mentioned above are considered as (Garhwali, Kumaouni,
Dogras, Marathas, Sikkimies) for relaxation in height and chest measurement for
recruitment in the Para Military Forces of the Union of India.
He belongs to Himachal Pradesh/Jammu and Kashmir/North Eastern States and is
considered for relaxation in height and Chest measurement for recruitment in the Para
Military Forces of the Union of India.
He belongs to _____________ Tribal community and is considered for relaxation in
height and chest measurement for recruitment in the Para Military Forces of the Union
of India.

Place : Signature

Dated : District Magistrate/Sub-Divisional Magistrate/Tehsildar

Delete whichever is not applicable
APPENDIX-"I"

FORM OF CERTIFICATE TO BE SUBMITTED BY EMPLOYEES OF GOVERNMENT

DEPARTMENTS/UNDERTAKINGS INCLUDING CISF PERSONNEL

"Certified that the Department / Office has no objection in permitting Shri
_____________________ for applying to the post of ___________ in CISF. It is further cer-
tified that Shri _________________ has not been awarded with any punishment
(Major/Minor) till date and that his performance throughout his service in this Department /
Office has been above "AVERAGE".
Date : Signature

Name & Rank of Head of Office/

Controlling Officer / Unit Commander

davp 19113/11/0025/1314 EN 35/90
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F. No. A-12025/12/2012-E.II
Government of India

Ministry of Civil Aviation 

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals to fill up the two (02) posts of Flight Operations
Inspector (Helicopter) (General Central Services, Group 'A', Gazetted, Non-Ministerial) in the
pay of Rs. 37400-67000 with GP of Rs. 8700/- in PB-4 plus flying pay and allowance as admis-
sible from time to time to other Government agencies like air wing of Boarder Security Force,
Aviation Research Centre, Cabinet Secretariat etc.(*) on Deputation (including short-term
Contract) basis in the office of Director General of Civil Aviation (DGCA), Ministry of Civil Aviation,
New Delhi.
*Note:- Where the appointment is made on deputation from the airlines, etc. the pay allowances,
progression in service perks, etc. shall be protected or adjusted against the "Check fees" charged
to the operator.
2. In accordance with the Ministry of Civil Aviation, Directorate General of Civil Aviation, Flight
Operations Inspector, (Group 'A’ posts), Recruitment Rules, 2012, the post of Flight Operations
Inspector (Helicopter) can be filled up by Deputation (including short-term contract). Application
form and eligibility conditions are given in Annexure-A.
Note 1:- Period of deputation, including period of deputation in another ex-cadre post held imme-
diately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed three years.
Note 2:- The maximum age limit for appointment by deputation (including short-term contract)
shall not be exceeding 56 years as on the closing date of receipt of applications.
Note  3:- For the purpose of appointment on deputation (including short-term contract) the serv-
ice rendered on a regular basis by an officer prior to 1st January, 2006, the date from which the
revised pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendation of the said Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale and where this benefit will extend only for the-post for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
3. Bio-data of the eligible and interested officers who could be spared immediately may please be
forwarded in the prescribed Proforma through proper channel to the undersigned together with
the up-to-date photocopies of Annual Performance Appraisal Reports for the last five years (duly
attested by an officer not below the rank of Under Secretary) along with three (03) copies of Bio-
data strictly in the prescribed Proforma (Annexure-A), so as to reach within 60 days from the date
of Advertisement of this vacancy in the Employment News (Applications received after the closing
date or otherwise found incomplete will not be considered). While forwarding the applications, it
may be verified and certified by the cadre controlling authority that the particulars furnished by the
officer are correct and that no disciplinary/vigilance case is pending or contemplated against the
officer. Integrity Certificate and a statement of major/minor penalty, imposed if any, during preced-
ing last 10 years may also be sent along with all above documents.

(J. Minz)
Deputy Director of Administration

Tel: 011-24651224
ANNEXURE - A

APLICATION TO THE POST OF FLIGHT OPERATIONS INSPECTOR (HELICOPTER)
Advertisement No. and Date
1. (a) Name and address (in block letters)
(b) Father's name
2. (a) Date of birth (in Christian Era)
(b) Age as on closing date
(c) Nationality
3. Date of retirement under Central / State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.  (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same)
Qualifications/experience required

ESSENTIAL
Officer under the Central Government or State Governments or Union territories or Universities or
recognised research institutions or Public Sector Undertakings or Semi-Government organizations
or statutory or autonomous organizations;
(a) holding analogous  posts  on  regular basis in the parent cadre or Department or  airlines for
three years; and (b) possessing the  qualifications and experience namely :-
(i)  Airline Transport Pilot License (Helicopter)   with   instrument  rating on  Helicopter and open
rating for helicopter for all-up-weight not exceeding 1500 Kgs. and   should have held   the quali-
fication of  an examiner approved by Director General of Civil Aviation on any helicopter;
(ii) total experience on helicopter of not less than 4000 hours;
(iii) total command experience on helicopter of not less than 2500 hours ;
(iv) total flying experience after becoming Instructor /Examiner on helicopter of not less than 1000
hours; and
(v) total instructional flying experience (on helicopter instrument flight rating certificated) not less
than 100 hours.
Qualifications/experience possessed by the officer
6.  Please state clearly whether in the light of entries made, you meet the requirements of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under - (indicate the name of your employer)-
(a) Central Government
(b) State Government
(c) Union Territories
(d) Autonomous organization
(e) Public Sector Undertakings
(f) Universities
(g) Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay, PB & GP
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post.  Enclose a separate sheet, if the space is insufficient.
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION
I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE
BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-
ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFOR-
MATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT
NOTICE/COMPENSATION.
Place: 
Dated: Signature of the candidate

CERTIFICATE
(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]
Certified that the particulars have been verified and found to be correct. It is also certified that no
disciplinary /vigilance proceedings are either pending or contemplated against the officer and no
major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified
that the Integrity of the officer is beyond doubt. -
Place:
Dated Signature of the Head of 

Department with Office Seal
davp 03101/11/0008/1314 EN 35/26

Government of India

Ministry of Defence (DGQA)

Department of Defence Production
Senior Quality Assurance Establishment (General Stores) Pazhavanthangal - Post

Chennai - 600 114, Tamil Nadu
Applications are invited from Indian Nationals for recruitment of the following vacancies of
General Central Service Group 'C' Non-Gazetted Non-Ministrial LABOURER (SEMI SKILLED)
redesignated as TECHNICIAN (SEMI SKILLED) post at Senior Quality Assurance Establishment
(GS), Pazhavanthangal-Post, Chennai - 600 114 (Tamil Nadu). Complete applications along with
requisite details should reach the addressee within 21 days from the date of publication of this
advertisement:-

S. No. Name of Post Total Reservation Status

vacancies UR SC ST OBC PH Ex-
to be filled up serviceman

1. LABOURER (SEMI SKILLED) 05 - 1 - 4 - -
redesignated as TECHNICIAN
(SEMI SKILLED)

Qualitative Requirements Industrial Training Institute certificate in the specified trade or its 
equivalent Defence Services Tradesman Course approved as 
such by the Central or State Governments.
Note : Eligible candidates are to qualify in written test/ Trade 
Test/interview.

Scale of Pay PB-1 Rs. 5200-20200/- Grade Pay Rs. 1800/-

Age (a) OBC : 18 to 30 years of age in accordance with the instructions 
issued by Central Govt. time to time. 
(b) SC : 18 to 32 years of age. 
(c) Govt. Servant/Departmental Candidates : Relaxable upto 43 
years in case of OBC and 45 years for SC as per existing 
rules. NOC required.

Probation Two years

Place of Work Chennai with All India Liability.

Note: The post is also suitable for Physically Handicapped persons with category of disability OA,
OL, BL, LV, B. They can apply for the above post subject to fulfilling eligibility criteria.
2. GENERAL INSTRUCTION:

(a) Application will be entertained only on the prescribed format Appendix ‘A' along with Admit

card (in duplicate). Application should be forwarded to "The SQAO, Senior Quality Assurance

Estt(GS), DGQA Complex, PAZHAVANTHANGAL - PO, CHENNAI - 600 114" so as to reach

on or before closing date. Envelope containing application must be superscripted in bold letter

"APPLICATION FOR THE POST OF LABOURER (SEMI SKILLED) redesignated as TECHNI-

CIAN (SEMI SKILLED)

(b) The closing date for receipt of application is 21 days from the date of publication of the adver-

tisement in the Employment News,

(c) One self-addressed envelope (size approximately 25 cm x 10 cm) for separate category affixing

requisite amount of postal stamp should be enclosed with the application form for sending call letter.

(d) Three Self attested passport size photographs are required, one to be pasted on application

form & other to be pasted on Admit Cards.

(e) Attested copies of Educational Qualification/Professional Qualification, birth certificate,

Physically Handicapped certificate, experience certificate having date of issue and period of

Experiences of candidate be attached with the application form.

(f) Incomplete application / application received without attested copies of documents and

received after the due date will not be entertained / considered and will be summarily rejected

without any communication. Call letters to the eligible candidate will be sent through ordinary post

under certificate posting or registered Post of affixed postage stamp by the Candidate and no rep-

resentation of non-receipt/delay etc will be entertained.

(g) Only selected candidates will be informed of his selection after completion of selection

process and no correspondence in this regard will be entertained,

(h) In case large number of applications are received the recruitment authority reserves the right

to hold a written test or may restrict the number of candidats to a reasonable limit.

(i) The short listed candidates will be required to appear' in the test / interview.

(j) Candidates working in Government Service /Public Sector undertaking must submit their appli-

cation through proper channel along with the certificate from their Head of Office / Establishment

that no vigilance or disciplinary case is pending or contemplated against them and that they have

no objection in releasing them in case of selection. Application not accompained with No

Objection Certificate will be summarily rejected without any communication. Age relaxation for

Govt. Servants is as per existing rules. 

(k) The Central Govt. services are liable to be transferred to anywhere in India.

(l) New Contributory Pension Policy will be applicable.

(m) The post is temporary but likely to continue.

(n) Canvassing in any form will be disqualification and cadidature of candidate is liable to be sum-

marily rejected.

Appendix 'A'

FORMAT OF APPLICATION FORM

1. Advertisement No. :

2. Post applied for :

3. Name of the Employment Exchange with Registration No. :

4. Name (in full)(Mrs/Mr/Miss) (in Block letters) :

5. Father's Name/Husband Name (in Block letters):

6. Date of Birth (Christian Era) & Age as on closing date of application:

7. Sex (Male/Female) :

8. Nationality :

9. Religion :

10. Whether SC/ST/OBC :

11. Permanent Address :

12. Present Postal address (in full) for correspondence:

13. Whether Ex Serviceman (Yes/No) :

14. Whether Physically Handicapped (Yes/No) :
15. Whether belongs to any priority category :

Self attested
recent pass-

port size
photograph

affixed

Continued on page 53
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F. No. A-12025/11/2012-E.II
Government of India 

Ministry of Civil Aviation

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals to fill up the three (03) posts of Flight Operations
Inspector (Aeroplane) Non-Scheduled, General Aviation and Private Operators (General
Central Service, Group 'A', Gazetted, Non-Ministerial) in the pay of Rs. 37400-67000 with GP of
Rs. 8700/- in PB-4 plus flying pay and allowances as admissible from time to time to other
Government agencies like Air Wing of Border Security Force, Aviation Research Centre, Cabinet
Secretariat etc.(*) on Deputation (including short-term Contract) basis in the office of Director
General of Civil Aviation (DGCA), Ministry of Civil Aviation, New Delhi.
*Note:-  Where appointment is made on deputation from the airlines, etc. the pay allowances, pro-
gression in service perks, etc. will be protected or adjusted against the "Check fees" charged to
the airline operator.
2. In accordance with the Ministry of Civil Aviation, Directorate General of Civil Aviation, Flight
Operations Inspector, (Group 'A' posts), Recruitment Rules, 2012, the post of Flight Operations
Inspector (Aeroplane) Non-Scheduled, General Aviation and Private Operators can be filled
up by Deputation (including short-term contract). Application form and eligibility conditions are
given in Annexure-A.
Note 1:- Period of deputation, including period of deputation in another ex-cadre post held imme-
diately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not exceed five years.
Note 2:- The maximum age limit for appointment by deputation (including short-term contract)
shall not be exceeding 56 years as on the closing date of applications.
Note 3:- For the purpose of appointment on deputation (including short-term contract) the service
rendered on a regular basis by an officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade pay or pay scale extended
based on the recommendation of the said Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale
and where this benefit will extend only for the post for which that grade pay or pay scale is the nor-
mal replacement grade without any upgradation.
3. Bio-data of the eligible and interested officers who could be spared immediately may please be
forwarded in the prescribed Proforma through proper channel to the undersigned together with
the up-to-date photocopies of Annual Performance Appraisal Reports for the last five years (duly
attested by an officer not below the rank of Under Secretary) along with three (03) copies of Bio-
data strictly in the prescribed Proforma (Annexure-A), so as to reach within 60 days from the date
of Advertisement of this vacancy in the Employment News (Applications received after the closing
date or otherwise found incomplete will not be considered). While forwarding the applications, it
may be verified and certified by the cadre controlling authority that the particulars furnished by the
officer are correct and that no disciplinary/vigilance case is pending or contemplated against the
officer. Integrity Certificate and a statement of major/minor penalty, imposed if any, during preced-
ing last 10 years may also be sent along with all above documents.

(J. Minz)
Deputy Director of Administration

Tel: 011-24651224
ANNEXURE - A

APLICATION TO THE POST OF “FLIGHT OPERATIONS INSPECTOR (AEROPLANE) NON-
SCHEDULED, GENERAL AVIATION AND PRIVATE OPERATORS”

Advertisement No. and Date
1. (a) Name and address (in block letters)
(b) Father's name
2. (a) Date of birth (in Christian Era)
(b) Age as on closing date
(c) Nationality
3. Date of retirement under Central / State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.  (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same)
Qualifications/experience required

ESSENTIAL
Officer under the Central Government or State Governments or Union territories or Universities or recog-
nised research institutions or Public Sector Undertakings or Semi-Government organizations or statuto-
ry or autonomous organizations; (a) holding the posts  of pilot on regular basis in the parent cadre or
Department or  airlines; and (b) possessing the following qualifications and experience namely :-
(i)  Airline Transport Pilot's License  and having  the Pilot-in -Command  rating on civil transport
turbo-prop/jet aircraft and also examiner approved by Director General of Civil Aviation on  civil
transport turbo-prop /jet aircraft having all-up-weight not below 5700 kgs;
(ii) Total Experience of not less than 5000 hours  (including not less than 3000 hours  as  Pilot-in-
Command  on  civil transport turbo-prop/jet aircraft of all-up-weight not below 5700 kgs.)
(iii) Instructional flying experience of not less than 100 hours including multiengine aircraft and sim-
ulator experience in the capacity of instructor or examiner.
Qualifications/experience possessed by the officer
6.  Please state clearly whether in the light of entries made, you meet the requirements of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under (indicate the name of your employer)-
(a) Central Government
(b) State Government
(c) Union Territories
(e) Autonomous organization
(e) Public Sector Undertakings
(f) Universities
(g)  Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay, PB & GP
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post. (Enclose a separate sheet, if the space is insufficient.)
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION
I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE
BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-
ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFOR-
MATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT
NOTICE/COMPENSATION.
Place: 
Dated: Signature of the candidate

CERTIFICATE
(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]
Certified that the particulars have been verified and found to be correct. It is also certified that no
disciplinary /vigilance proceedings are either pending or contemplated against the officer and no
major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified
that the Integrity of the officer is beyond doubt. -
Place:
Dated Signature of the Head of 

Department with Office Seal
davp 03101/11/0007/1314 EN 35/25

Government of India

Ministry of Defence (DGQA)
Department of Defence Production

Senior Quality Assurance Establishment (Armts)

Armapore Post, Kanpur (UP)  208009

Corrigendum
Ref:- Advertisement No. EN 30/100 published in Employment News on 26 OCT - 01 NOV 13
(1) Following amendments are issued against "Age Limit For Direct Recruits" 
FOR :- "Not exceeding 27 (Tewnty seven) years”
READ:- “Not exceeding 27 (Tewnty seven) years. Relaxable upto Five (5) years for SC/ ST and
Three (3) years for OBC candidates. Upper age limit relaxation for other categories as per exist-
ing Govt Rules/ Orders".
Rest remains unchanged.
(2) Last date for receipt of application in case of new eligible candidates (as a result of this amend-
ment) will be 21 days from the date of publication of this Corrigendum.
(3) However, crucial date for determination of age limit will be counted from the last date of receipt
of application as per original advertisement (i.e.15 Nov 2013).
(4) Candidates who have applied earlier need not apply again.
davp 10203/11/0063/1314

EN 35/3

Central Silk Board
(Ministry of Textiles - Government of India)

Bangalore - 560 068
Advt No. CSB-2/2013

Applications are invited from candidates possessing the following qualification, experience,

etc. for filling up ONE post of JUNIOR STENOGRAPHER in the Central Silk Board in the

Pay Band PB-1 Rs.5200-20200 + Grade Pay of Rs. 2400/-:

Reservations: The post is reserved for ST category. (Candidates belonging to other cate-

gories need not apply).

Essential Qualification: Matriculation or equivalent qualification with a pass in English

Typewriting and Shorthand examinations conducted by the State Technical Education Board

with a speed of 40 words per minute in Typewriting and 80 words per minute in Shorthand.

Preference will be given to Graduates fulfilling Typewriting and Shorthand qualifications pre-

scribed above.

Age : Below 25 years (Relaxable for ST candidates as Per Rules).

The details like eligibility conditions, terms & conditions, application format, etc. have been

posted on the Central Silk Board website http://csb.gov.in/. The interested candidates may

download the application format and apply in the prescribed format so as to reach the

Member Secretary, Central Silk Board, CSB Complex, B.T.M. Layout, Madivala, Hosur

Road, Bangalore - 560068 on or before 13th December, 2013.

EN 35/12

16. Language known :
17. Academic qualification :

Exam passed Board/Univ Year Div & % of Marks

18. Technical (i.e. I.T.I/D.S.T.C. or equivalent)
19. Experience : (a) Name of the Employer (b) Designation of post (c) Pay Scale (d) Nature of
duties (e) Period of employment from..............to........
20. Are you prepared to be posted anywhere in India (Yes/No)
21. Extra curricular activities.

DECLARATION

I solemnly declare that the statements made by me in this form are correct to the best of my knowl-
edge and belief. In the event of any information being found false/incorrect or ineligibility being
detected at any stage of the selection process or subsequently, my candidature will automatically
be cancelled.

(Left hand thumb impression 
of the candidate) (Signature of the candidate)
Place: 
Date:

ADMIT CARD FOR RECRUITMENT TO THE POST OF LABOURER (SEMI SKILLED)
REDESIGNATED AS TECHNICIAN (SEMI SKILLED)

(Reserved for OBC/SC) 
(On a separate sheet of paper in double space)  

1. Name (in block letters)
2. Full address for communication

(with Pin code)

3. Post applied for
4. Date of Test/Interview
5. Time of Test/Interview
6. Venue of Test/Interview

(Left hand thumb impression 
of the candidate) Signature of the Candidate

Note : 1. Admit card should be submitted in duplicate duly filled in S.No. 1 & 2 by the  applicant.
2. All documents/testimonials in original regarding Date of Birth, Category, Qualification
Experience etc. will have to be produced at the time of the Trade test/interview, failing which the
candidature is likely to be cancelled.
davp 10203/11/0066/1314 EN 35/82

Affix self passport
size photograph

duly attested by a
serving Gazetted

Officer

Continued from page 52
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F. No. A-12025/06/2012-E.II
Government of India

Ministry of Civil Aviation

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals to fill up the five (05) posts of Dangerous Goods
Inspector (General Central Services, Group 'A', Gazetted, Non-Ministerial) in the scale of pay of
Rs. 15600-39100 with G.P. of Rs,6600/- in PB-3 on Deputation (including short-term Contract)
basis in the office of Director General of Civil Aviation (DGCA), New Delhi. The posts are available
at DGCA (HQ), New Delhi and its Regional Offices located at Delhi, Mumbai, Kolkata and Chennai.
2. In accordance with the Ministry of Civil Aviation, Directorate General of Civil Aviation, Dangerous
Goods Inspector (Group 'A' posts), Recruitment Rules, 2012, the post of Dangerous Goods
Inspector can be filled up by Deputation (including short-term contract). Application form and eli-
gibility conditions are given in Annexure-A.
Note 1:- The Period of deputation (including short-term contract), including the period of deputa-
tion (including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of the Central Government shall
ordinarily not exceed four years. The maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding 56 years as on the closing date of receipt of applica-
tions.
Note 2:- For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay/pay scale extended based on the recom-
mendations of the said Pay Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay/pay scale and where this ben-
efit will extend only for the post(s) for which that grade pay/pay scale is the normal replacement
grade without any upgradation.
3. Bio-data of the eligible and interested officers who could be spared immediately may please be
forwarded in the prescribed Proforma through proper channel to the undersigned together with
the up-to-date photocopies of Annual Performance Appraisal Reports for the last five years (duly
attested by an officer not below the rank of Under Secretary) along with three (03) copies of Bio-
data strictly in the prescribed Proforma (Annexure-A), so as to reach within 60 days from the date
of Advertisement of this vacancy in the Employment News (Applications received after the closing
date or otherwise found incomplete will not be considered). While forwarding the applications, it
may be verified and certified by the cadre controlling authority that the particulars furnished by the
officer are correct and that no disciplinary/vigilance case is pending or contemplated against the
officer. Integrity Certificate and a statement of major/minor penalty, imposed if any, during preced-
ing last 10 years may also be sent along with all above documents.

(J. Minz)
Deputy Director of Administration

Tel: 011-24651224
ANNEXURE - A

APPLICATION TO THE POST OF 'DANGEROUS GOODS INSPECTOR'
Advertisement No. and Date
1 .(a) Name and address (in block letters)
(b) Father's name
2. (a) Date of birth (in Christian Era)
(b) Age as on closing date
(c) Nationality
3. Date of retirement under Central / State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.  (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same)
Qualifications/experience required

ESSENTIAL
Officers   under   the   Central   Government   or   State   Government/ Union   Territories/ Universities/
Recognised     Research    Institutions/Public     Sector     Undertakings/Semi-Government /Statutory
or Autonomous Organizations;
(a) (i) holding analogous post on a regular basis in the parent cadre/department; or
(ii)  with five years service in the grade rendered after    appointment thereto  on   a  regular  basis
in Pay Band - 3  of Rs. 15600-39100  and Grade Pay of Rs. 5400 or equivalent in the parent
cadre/department; and
(b) possessing the following qualifications and experience: (i)  degree in  Chemistry or  Physics or
degree in Electronics from a recognized University. (ii) Two years experience as Dangerous
Goods Inspector of a training organization approved by Directorate General of Civil Aviation. (iii)
Two years experience in handling of air cargo.
Qualifications/experience possessed by the officer
6. Please state clearly whether in the light of entries made, you meet the requirements of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under (indicate the name of your employer)-
(a) Central Government
(b) State Government
(c) Union Territories
(e) Autonomous organization
(e) Public Sector Undertakings
(f) Universities
(g)  Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay, PB & GP
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post.  (Enclose a separate sheet, if the space is insufficient.)
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION

I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE BEST OF MY

KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORTED. IF AT ANY TIME I AM

FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFORMATION, MY APPOINTMENT SHALL

BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT NOTICE/COMPENSATION.
Place: 
Dated: Signature of the candidate

CERTIFICATE

(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]

Certified that the particulars have been verified and found to be correct. It is also certified that no

disciplinary /vigilance proceedings are either pending or contemplated against the officer and no

major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified

that the Integrity of the officer is beyond doubt. 

Place:............... Signature of the Head of 

Dated..................... Department with Office Seal

davp 03101/11/0005/1314 EN 35/23

Ministry of Defence
Name of Unit: 23 Inf Div Ord Unit, Pin-909023, C/o 56 APO 

Recruitment Notice No................................

1. Applications are invited from eligible Indian Citizens for the following post in pay

band of Rs. 5200- 20200, Grade pay 1800/- plus other allowances as admissible to

Central Government Employees :-

S. Name of Pay scale Minimum Physical Categories Total Rem-
No. post Essential endurance vaca- arks

Qualifica- test/skill ncies
tion test 

(whichever 
applicable)

UR SC ST OBC

(a) Mazdoor 5200- Matric UR (PH- - - - 01
20200 OH/HH) one

01 one

2. The above posts is subject to all India Service liability including field service.
3. Age limit and its relaxation.

S.No. Category Age Limit Remarks

PH (UR) Unreserved(UR)

(a) PH (UR) 18 to 35 PH person should be in possession of Medical certificate 
OH/HH issued by CMO/Civil Surgeon of Govt. Hospital 

Certifying the disability

(b) PH (OBC) 18 to 38
OH/HH

(c) PH (SC/ST) 18 to 40
OH/HH

4. Candidates will fwd application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post, Registered post application by hand will
not be accepted. Candidates are requested to superscribe the words. "APPLICATION FOR
THE POST OF MAZDOOR (PH-OH/HH)" on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertise-
ment in the Employment News.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following Certificate to be attached alongwith application duly attested by

Gazetted Officer.
(a) Two Passport size photographs duly attested by Gazetted officer, one on right corner of

application and one on Acknowledgement Card. '
(b) Attested copies of following certificates will also be submitted with application:-

(i) Education qualification certificate.
(ii) Date of Birth Certificate
(iii) Caste certificate where applicable
(iv) Discharge Certificate for Ex-servicemen where applicable.
(v) Physical disability SP

(c) Self addressed envelope affixing postal stamps of Rs. 25/-
Note:-1. Central Government civilian employees must furnish "No Objection Certificate" from

their employer/office at the time of the skill test else their candidature will be cancelled.
8. Incomplete/ineligible applications will be deemed invalid and rejected without intimation to

the candidate. Only the eligible candidates will be called for the written examination.
9. To reduce the number of candidates for written examination for one category of post

screening of applications will be carried out based on the percentage of marks obtained in
the examination mandated as essential QR. No screening of application is required in case
of physical test wherever required. The candidates who fail to qualify in the physical test
(wherever applicable) shall not be permitted to undergo written test. Skill test wherever
applicable, will be conducted after written test and will be qualifying in nature which will also
be counted for final merit. Short listing of candidates for interview shall be carried out based
on the performance in written exam and physical test/skill test (wherever applicable).

10. It is clear that merely fulfilling the basic essential qualification requirements does not auto-
matically entitle a person to be called for test/interviews. The selection will be made strictly
on the merit basis. The decision of appointing authority regarding selection/rejection will be
final. It is also made clear that the numbers of posts/vacancies are tentative and recruitment
process can be cancelled/suspended/terminated by the Commanding Officer at any stage,
due to administrative reasons.

11. The question papers of written test (Objective type) will be in bilingual ie English & Hindi as
under:-

Subject No. of Maximum Duration Remarks
questions marks

General Intelligence 50 50 2 Hours (20 The standard of questions will
and reasoning Minutes extra    be of matriculation/      

Numerical aptitude 50 50 for visually Intermediate as applicable.

General English 50 50 handicapped 

General Awareness 50 50 candidates)

12. Canvassing in any form shall disqualify the candidates.   No enquiry or corre-
spondence will be entertained.

13. No TA/DA is admissible.  Duration of each test can be 02 to 05 days or more.
Candidates will make their own arrangement for lodging/boarding during the
test/interview.

TO
23 Inf Div Ord Unit 
PIN-909023 
C/O 56 APO

APPLICATION FOR RECRUITMENT

1. Post applied for......................................................
2. Name of Candidate (in Block letters) :...................
3. Father's Name .....................................................

4. Date of Birth 
DD      MM            YY

5. Correspondence Address

House No./Street/Village...................................................................................... 

Post Office............................................................................................................. 

District & State ......................................................................................................

Pin Code.................................................................................................................

Affix recent
Passport size

photograph duly
attested by

Gazetted Officer

Continued on page 55
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6. Permanent Address
House No./Street/Village............................................. 
Post Office................................................................. 
District & State ..........................................................
Pin Code...................................................................

7. Educational Qualification

S.No. Qualification Name of Name of Board/ Percentage
School/College University obtained

8. Category for which applied 

PH OH HH Please tick to choose

9. If applied    for the post as Ex-servicemen.
Date of enrollment (In Army/Navy /Air force) .............Date of retirement.............
Total service…….. Yrs......... Month......... days(attach copy of discharge certificate)

10. Please furnish following details:-

Type of disability (OH,HH,VH) Percentage of disability

11. Whether registered with any employment exchange yes/No.................................
(If yes, mention, registration No. and name of Employment exchange)

DECLARATION

12. I hereby certify that particulars mentioned in the application are correct and true to the best of

my knowledge and belief. I understand that in the event of my information being found false or

incorrect at any stage or not satisfying the eligibility criteria according to the requirement of the

advertisement my candidature/appointment is liable to be cancelled/terminated. I am willing to

serve anywhere in India. I agree that department has the right to transfer me to any where in India.

Date:

Place:

(Signature of Candidate)

FOR OFFICE RECORD ONLY

1. Application received on ....................................................

2. Application accepted/rejected ...........................................

3. Reason for rejection : Underage/Overage/Documents incomplete/Photo or documents not

attested/Any other reasons to be specified :-

..........................................................................................................................................................

..................................................................................................................................................

.................................................................................................................................................
4. Index No. ................................... Date of test/interview .....................................

.............................................................................................................................

F. No. A-12025/07/2012-E.II
Government of India 

Directorate General of Civil Aviation
Opp. Safdarjung Airport, New Delhi- 110003

Applications are invited from Indian Nationals for recruitment to the one post of Accounts Officer
(General Central Services, Group 'A', Gazetted, non-ministerial) in the pay of Rs. 15600-39100,
Grade Pay - 5400, PB-3 in Directorate General of Civil Aviation (DGCA), Ministry of Civil
Aviation, New Delhi on Deputation (including short term contract) basis.
2. In accordance with the approved Recruitment Rules, the post of Accounts Officer can be filled
up by Deputation (including short term contract). Application form and eligibility conditions are
given in Annexure-A.
Note -1: Period of deputation (including short term contract) including period of deputation (includ-
ing short term contract) in other ex-cadre post held immediately preceding this appointment in the
same or some other organization or department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by deputation (including short term
contract) shall not exceed 56 years as on the closing date of receipt of applications.
Note -2: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006 the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay scale extended based on the recom-
mendations of the said Pay Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay scale is the normal replace-
ment grade without any upgradation.
3. Bio-data of the eligible and interested officers who could be spared immediately may please be
forwarded on the prescribed Proforma, to the undersigned together with the up-to-date photo-
copies of Annual Performance Appraisal Reports (duly attested by an officer not below the rank of
Under Secretary) along with 03 (three) copies of Bio-data, strictly in the prescribed Proforma
(Annexure-A), within 60 days (Approximately two months) from the date of advertisement of this
vacancy in the Employment News. (Applications received after the closing date or otherwise found
incomplete will not be considered). While forwarding the applications, it may be verified and cer-
tified by the cadre controlling authority that the particulars furnished by the officer are correct and
that no disciplinary/vigilance case is pending or contemplated against the officer. Integrity certifi-
cate and a statement of major/minor penalty, imposed if any, during preceding last 10 years may
also be sent along with all above documents.

(Jerome Minz) 
Deputy Director of Administration 

Annexure - A
APPLICATION TO THE POST OF 'ACCOUNTS OFFICER'

Advertisement No. and Date 
1. (a) Name and address (in block letters)
(b) Father's name
2. (a) Date of birth (in Christian Era)
(b) Age as on closing date
(c) Nationality
3.  Date of retirement under Central / State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied.  (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same)
Qualifications/experience required

ESSENTIAL
Officers under the Central Government or State Governments or union territories  or universities
or recognised research institutions or public sector undertakings or semi government or statutory
or autonomous organizations:-
(a) (i) holding analogous posts on regular basis in parent cadre or department; or
(ii) With two years' regular service in the grade rendered after appointment thereto on a regular
basis  in  pay band-2 of Rs. 9300-34800 and grade pay of Rs. 4800 or equivalent; or
(iii)  with  three years  service in the grade    rendered after appointment thereto on a regular basis
in pay band -2 of Rs. 9300-34800 and grade pay of Rs. 4600 or equivalent; or
(iv) with eight years of service in the grade rendered after appointment thereto on a regular basis
in pay band-2 of Rs. 9300-34800 and grade pay of Rs. 4200 or equivalent; or
(b) Qualified in Subordinate accounts Service or equivalent of any of the organized Accounts

Services; or Successful completion of training in the Cash and Accounts Work in the Institute of
Secretariat Training and Management or equivalent and a minimum of five years experience in
Cash, Accounts and Budget Work.
Qualifications/experience possessed by the officer
6. Please state clearly whether in the light of entries made, you meet the requirements of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt./ Post Held From To Scale of Pay and basic Nature of duties
Organization pay

8. Nature of present employment i.e.  ad-hoc or temporary or permanent.
9. In case the present employment is held on deputation/contract basis, please state- 
a) The date of initial appointment
b) Period of appointment on deputation / contract
c) Name of parent office/ organization to which you belong
10.  Additional details about present employment :-
Please state whether working under (indicate the name of your employer )-
(a) Central Government
(b) State Government
(c) Autonomous organization
(d) Government Undertakings
(el Universities
(f) Public Sector Undertakings
(g) Others
11. Are you in the Revised scale of pay? YES / NO
If yes, give the date from which the revision took place and also indicate the pre-revised scale :
(i) Date of revision of pay
(ii) Revised Scale of pay, PB & GP
(iii) Pre-revised scale of pay
(iv)  Basic pay
12. Total emoluments per month now drawn.
13.  Additional information, if any, which you would like to mention in support of your suitability for
the post.  Enclose a separate sheet, if the space is insufficient.
14. Whether you belong to SC/ST/OBC

15. Remarks - DETAILS OF ENCLOSURES

DECLARATION

I CERTIFY THAT THE FOREGOING INFORMATION IS CORRECT AND COMPLETE TO THE

BEST OF MY KNOWLEDGE AND BELIEF AND NOTHING HAS BEEN CONCEALED/DISTORT-

ED. IF AT ANY TIME I AM FOUND TO HAVE CONCEALED/DISTORTED ANY MATERIAL INFOR-

MATION, MY APPOINTMENT SHALL BE LIABLE TO BE SUMMARILY TERMINATED WITHOUT

NOTICE/COMPENSATION.

Place: 

Dated: Signature of the candidate

CERTIFICATE

(TO BE GIVEN BY HEAD OF DEPARTMENT) 

[Essential for through proper channel]

Certified that the particulars have been verified and found to be correct. It is also certified that no

disciplinary /vigilance proceedings are either pending or contemplated against the officer and no

major/minor penalty has been imposed on the officer during preceding 10 years. It is also certified

that the Integrity of the officer is beyond doubt. -

Place:

Dated Signature of the Head of 

Department with Office Seal

davp 03101/11/0010/1314 EN 35/79

Continued from page 54

ACKNOWLEDGEMENT CARD

1. Name
2. Fathers Name...........................................
3. Correspondence Address

House No. /Street/Village …………………..
Post Office.....................................................
District.....................State.............................
PIN Code...........................

4. Application accepted/rejected and date of test/interview if accepted
5. Reason for rejection: .................................................
6. Date of reporting for test  :..........................................
7. Venue of test :.................................................................

Signature of controlling officer
davp 10202/11/0192/1314 EN 35/100

Affix recent
Passport size

photograph duly
attested by

Gazetted Officer

National Research Centre on Meat
Chengicherla, P.B. No.19, Uppal P.O. Hyderabad-500 039

Tel. No. 040-27204541, Fax: 040-27201672   
E-mail: nrcmeat director@- yahoo.co.in

File No.2-08/2013-NRCM
Notification

Applications are invited for the 02 (Un reserved) posts of Skilled Support Staff Group C non - min-
isterial to be filled through Direct Recruitment at this Research Centre. The last date for the receipt
of application at NRC on Meat shall be within 30 days from the date of publication in the
Employment News. Applications received after last date will not be considered. For further details
kindly see our website www.nrcmeat.org.in (Chandrashekhar) 
EN 35/60 Asst. Administrative Officer

UNION PUBLIC SERVICE COMMISSION

Corrigendum
(Ref.F.1/131(37)-/2012-R-IV) Recruitment to Nine (09) posts of Senior Administrative Officer Grade-II
in Defence Research & Development Organisation (DRDO), Ministry of Defence, of the nine posts, one
post for SC, one post for OBC candidates and remaining seven posts were Unreserved. (Ref. UPSC
Vacancy No. 13050703425, Advt. No.07/13, Item No.03 published in the leading News
papers/Employment News on 25.05.2013) AND Corrigendum for the said post vide which the total
number of posts were reduced to-Eight (08) (Ref . Advt. No.17/13 published in the leading News
papers/Employment News on 09.11.2013).
It is notified for general information that the reservation position to the above mentioned post may be
read as "01 post is reserved for Scheduled Castes candidates, 01 post is reserved for OBC and 06
posts are Unreserved candidates. Of the eight posts, 01 post is reserved for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/ Locomotor Disability/Cerebral Palsy with One
Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are also suitable
for Physically Challenged Persons i.e, disability viz. Orthopaedically Handicapped/ Locomotor
Disability/Cerebral Palsy with One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)
(OA)." All other terms and conditions remain unchanged. Indrani Gupta 

Deputy Secretary
davp 55104/14/0050/1314 EN 35/96
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Applications are Invited for the post of Lower Division Clerk as per format given in this
Advertisement with full particulars along with attested copy of certificates/testimonials
in support of age, qualification and caste. Ex-servicemen may apply for the respective
reserved post supporting with a copy of discharge certificate and PPO.
(a) Name of Post : Lower Division Clerk
(b) Number of Post : 10
(c) Category (i)  Gen : 03

(ii) SC : 01
(iii) ST : 02 (01 X vacancy of previous years)
(iv) OBC : 02 
(v) PH (HI) OBC : 01 (Vacancy of previous year)
(vi) Ex-Servicemen : 01

(d) Pay Scale Rs. 5200-20200+ Grade Pay Rs. 1900
(e) Education Qualification : 12th pass or equivalent Examination from Recognized

University/ Board. Should pass type writing in English with a minimum speed
of 35 words per minute or in Hindi with a minimum speed of 30 words per
minute on computer (5 key  depression of each word).

(f) Age limit : (i) 18 years to 25 years for General/Unreserved.
(ii) Relexable upto 28 years for OBC and 30 years for SC/ST.
(iii) For Physically Handicapped persons, the upper age limit will be relaxed upto

10 years for General Category, 15 years for SC/ST and 13 years for OBC.
Crucial date of determining age will be closing date of receipt of applica-
tions.

(iv) Ex-Serviceman - Service rendered in Army/Navy/Air Force shall be deducted from
actual age and resultant age should not be exceeding the maximum age limit i.e.
25 Years prescribed for the post by more than three years.

General Instructions:-
1. Mere submission of application does not guarantee for being called for interview.

Qualification and experience prescibed for the above posts are minimum and
mere possession of the same does not entitle any candidate to be called for
test/interview. During screening No weightage will be given for additional qualifi-
cation other than prescribed in the Recruitment Rules. However, if the number of
such candidates is too large, considering the number of posts to be filled up, fur-
ther screening will be done to limit the number of candidates to those with higher
percentage of marks in the prescribed minimum education qualification without
giving any weightage to higher qualifications/percentage of marks than as pre-
scribed in this advertisement.

2 Applications duly completed in all respect should reach ASC Records (South),
Agram Post Bangalore-560007 by 15 Jan 2014. The envelope containing the
application should be superscribed in bold capital "APPLICATION FOR THE
POST OF LOWER DIVISION CLERK”.

3. No candidate will be paid any TA/DA for their interview/test/journey.
4. Incomplete applications or applications received after the due date will be reject-

ed in the Documentation screening.
Photograph
5. Two latest passport size photographs duly attested by a Gazetted Officer (in the

back side of the photograph) to be attached along with application form which is
mandatory.

6. A self addressed postal envelope (4”X10”) would be attached along with the appli-
cation duly affixed postal stamp worth of Rs. 5/- (Five).

Commanding Officer
ASC Records (South)

Bangalore-560007
SEQUENCE OF SELECTION PROCESS WILL BE AS UNDER :-
(a) Screeining of Applications : Scrutiny of applications and documents will be car-

ried out by a Board of Officers. Candidature of incomplete documents and who do
not fulfill conditions will be rejected without assigning reasons.

( b) Written Exam : Common written test will be conducted for all candidates first. All
eligible applications will be allotted Roll Numbers without considering the reserva-
tion categories of candidates. Different set of question papers for written test will
be prepared for different shifts/days of the test. Separate marks will be allotted in
written/typing test/interview In the ratio of 40:40:20. Syllabus of written exam
papers are as under: -

Scheme of the Written Examination and Syllabus

Part Subject Maximum Total Duration/ Total Duration/ 

Marks Timing for General Timing for Visually

candidates Handicapped

candidates

I General Intelligence 50 2 Hours 2 Hours 20 Mins.
(50 Questions) 11.00A.M. 11.00 A.M. to 13.20 P.M.

II English Language (Basic 50 to 13.00 Noon
Knowledge) (50 Questions)

III Numerical Aptitude (Basic 50
Arithmetic Skill) (50 Questions)

IV General Awareness 50
(50 Questions)

Note-l : The paper will consist of Objective Type - Multiple Choice Questions only.
Note-ll : There will be negative marking of 0.25  marks  for  each  wrong  answer.

Candidates are, therefore, advised to keep this in mind while answering the ques-
tions.

(1) General Intelligence : It would include questions of both verbal and non-verbal
type. The test will include questions on analogies, similarities and differences,
space visualization, problem solving, analysis, judgement, decision making, visu-
al memory, discriminating observation, relationship concepts, verbal and figure
classification, arithmetical number series, non-verbal series etc. The test will also
include questions designed to test the candidate's abilities to deal with abstract
ideas and symbols and their relationship, arithmetical computation and other ana-
lytical functions.

(2) English Language: In addition to the testing of candidates understanding of
English Language, its vocabulary, grammar, sentence structure, synonyms,
antonyms and its correct usage, etc. his/her writing ability would also be tested.

(3) Numerical Aptitude : This paper will include questions on problems relating to
Number systems, computation of whole numbers, decimals and fractions and rela-
tionship between numbers, fundamental arithmetical operations, percentages,
ratio and proportion averages, interest, profit and loss, discount, use of tables and
Graphs, Mensruation, Time and Distance Ratio and Time, Time and Work etc.

(4) General Awareness: The test will include questions relating to India and its neigh-
boring countries especially pertaining to sports, history, Culture, Geography,

Economic scene,  General  Policy  including  Indian  Constitution  and  Scientific
Research etc. These questions will be such that they do not require a special
study of any discipline.
Note: For VH candidates of 40% and above visual disability and opting for
SCRIBE there will be no component of Maps/Graphs/ Diagrams/Statistical Data
in the General Intelligence & Reasoning/ General Awareness Paper.
Note-I: Only those candidates who secure the minimum qualifying marks in the
written examination, as may be fixed by the Board at its discretion, will be called
for skill/Typing test.
Provided that candidates belonging to Scheduled Castes, Scheduled Tribes,
OBC, ESM and PH may be called for the Skill Test by the Board by applying
relaxed standards if the Board is of the opinion that sufficient number of candi-
dates of these categories are not likely to be called for the skill/Typing test on the
basis of general standard in order to fill up the vacancies reserved for these cate-
gories (i.e. SC,ST,PH,ESM and OBC). However, for General Knowledge paper for
SC/ST/OBC, percentage marks kept 33% and for PH candidates 40%.
Note-II:- Central Government civilian employees must furnish "No Objection
Certificate" from their Employer/Office at the time of the skill/Typing test that in
the event of their final selection for the relevant posts, they would be relieved by
their Office for joining the new post/service else their candidature will be can-
celled.

(c) Typing Test : Those who qualify in written test will only be called for typing test.
Typing Test will be of Qualifying in nature on computer. Such typing test will be
conducted only in English or Hindi and candidates while applying for the exam will
have to indicate his/her choice/option for skilled/typing test medium separately in
the application form :-

(i) English Typing @ 35 w.p.m. (Time allowed 10 minutes) (30 minutes for VH candi-
dates)

(ii) Hindi Typing @ 30 w.p.m. (Time allowed 10 minutes) (30 minutes for VH candi-
dates) 35 w.p.m. and 30 w.p.m. corresponds to 10500 Key Depressions Per
Hour/9000 Key Depression per Hour on an average of 5 key depressions for each
word).

Note : Any error beyond 2% will attract deduction of 10 marks for each mistake. A can-
didate to score minimum 50 marks in the typing test to be eligible for interview.

(d) Interview: Those who qualify in written and typing test will be called for interview
by the Selection Board.

(e) Methods of interview are as follows :-
(i) Qualification - 20 Marks
(ii) Computer Knowledge/Literacy - 20 Makrs
(iii) Experience - 15 Marks
(iv) Confidence Level - 15 Marks
(v) Attitude    - 15 Marks
(vi) Power of expression - 15 Marks

Total - 100 Marks
(f) The interview of SC/ST/OBC/PH (HI - OBC) candidates against reserved vacan-

cies will be held first and subsequently the interview of General candidates will be
conducted. A Merit list will be drawn recommended candidates on the basis of
overall merit points. Final selection will be made based or Merit point's vis-a-vis
vacancies available from the merit list in respective reserved category.

(g) Verification of Character and Antecedents : No candidates will be appointed on
casual basis without prior verification of character and antecedents. District
authorities are to be approached for detailed verification of character and
antecedents of a selected candidate as per prescribed procedure.

(h) Medical Examination : The selected candidates are to be referred/asked to get
his/her medical examination done from the competent authority/prescribed med-
ical authorities duly countersigned by the District  Medical Officer before
Appointment.

APPLICATION FOR THE POST OF LOWER DIVISION CLERK      
IN ASC RECORDS (SOUTH), BANGALORE - 560007

1.    Post applied for _______________________________
2.   Name of the candidate (In block letters) : ___________
3. Father’s Name ________________________________
4. Date of Birth : _________________________________

(Only copies of Birth Certificate and Board Exam of 10th Standard  to be
attached). (Original will be brought by hand on receipt of call up letter)

5. Age as on last date prescribed for : _______Years _____Months ___days
receipt of application

6. Address for Correspondence : House No./Street/Village _____________
Post Office ________Distt____________
State __________Pin Code __________

7. Permanent Address : House No./Street/Village _____________
Post Office ________Distt____________
State __________Pin Code ___________

8. Caste (Gen/OBC/SC/ST) : ___________________________________
(Attach latest copy of the Certificate/relevant documents issued by the Tahsildar
or appropriate civil auth only duly attested by Gazetted Office (Original will be
brought by hand on receipt of call up letter).

9. Educational Qualification: _______________________________
(Attach education certificate duly attested by Gazetted Officer)

10. Any other qualification/Experience : _______________________
(Attach copy of experience certificate  duly attested by Gazetted Officer)

11. Category for which applied : Gen (UR)/OBC/SC/ST/Ex-Serviceman/Physically
Handicapped
________ (attach copy duly attested by Gazetted Officer)

12. Technical Training/Experience (Including IT) ______________________
13. Domicile : ______________ (attach copy duly attested by Gazetted Officer)
14. Whether registered with any Employment Exchange : Yes/No (If yes, mention

Registration No. and name of Emplyment Exchange.
15. List of documents enclosed : ______________________________
16. Any other relevant information : ____________________________
17. Contact No. : Mobile/Land Line __________E-mail ID __________
Declaration : I hereby declare that all statements made in this application are true, com-
plete and correct to the best of my knowledge and belief. I understand that in the event of
any information being found false or incorrect or ineligibility being detected before or after
test/interview my candidature/appointmnet is liable to be rejected /terminated.
Place : _________
Dated : _________ Signature of the Applicant
Note: The copy of photograph will be affixed on the box on the right side of the appli-
cation. One extra copy will be attached duly written name of candidate and attested by
a Class I Gazetted Officer.
davp 10602/11/0083/1314 EN 35/102

Latest passport size
photo of candidate duly

attested (2 Nos.)

Recruitment of Civilian Group 'C' Posts

ASC Records (South), Bangalore- 560007
(Central Government Department under Ministry of Defence)

NOTIFICATION NO : 1605/LA(Civs)/46
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Directorate of
Rapeseed-Mustard

Research
Sewar, Bharatpur (Raj.) 321303
(Indian Council of Agricultural

Research)
Notice No.1/2013

In reference to the advertisement
no. 2/2013 published on page
no.33 in Employment News edi-
tion dated 22-28 Jun 2013:-
One post of T-3 (Field/Farm)-
Unreserved category, mentioned
at Sr. no. 1 has been cancelled by
competent authority due to
unavoidable administrative cir-
cumstances. Therefore all appli-
cations are being returned to the
concerned applicants by this
Directorate.

Admn. Officer
EN 35/58

Government of India

Public Enterprises Selection Board (PESB)
invites applications for the post of 

Managing Director 
National Backward Classes Finance & 

Development Corporation (NBCF & DC). 
Last date of receipt of applications in

PESB is 24th December, 2013. 
For details login to website http://www.pesb.gov.in

EN 35/57

No. DGET-A-12015/4/2013-EE-III 
Government of India

Ministry of Labour & Employment
Directorate General of Employment & Training

3/10, Jam Nagar House, New Delhi-110011

It is proposed to fill-up Twelve (12) posts of Sub-Regional Employment
Officer (Group 'B' Gazetted) in the Coaching-cum-Guidance Centre for
SC/STs, at KOLKATA, JAMMU, RANCHI, JAIPUR, DELHI, SURAT,
PUDUCHERRY, KOHIMA (Nagaland), AIZWAL (Mizoram), IMPHAL
(Manipur), , JOWAI (Meghalaya) & NAHARLAGUN (Arunachal Pradesh)
under the Directorate General of Employment & Training, Ministry of Labour
& Employment in the Pay Band PB-2 of Rs. 9300-34800 + Grade Pay 
Rs. 4600/- (Revised) on Deputation/ Absorption basis from amongst the offi-
cers under the State/Central Governments / Union Territories :
(a) i)  holding analogous posts on regular basis in the parent cadre/depart-
ment; or
ii) with three years' regular service in the grade rendered after appointment
thereto in the Pay Band PB-2 of Rs. 9300-34800 with Grade Pay of Rs.
4200/- (Revised) or equivalent;
(b) Possessing the educational qualification and experience mentioned
below:-
(c) EDUCATIONAL QUALIFICATIONS AND EXPERIENCE: 
ESSENTIAL
(i) Master's Degree in Social Welfare or Labour Welfare or Social Work or
Sociology or Economics or Statistics or Psychology or Commerce or
Education of a recognized university or equivalent.
(ii) 3 years experience in matters pertaining to Employment Exchange Policy
and Procedure or Collection of Employment Market Information or Vocational
Guidance, Employment Counseling and Placement of Personnel or
Collection, Analysis and Interpretation of Socio-Economic Data.
NOTE: 1. Qualification(s) is/are relaxable at the discretion of the Union
Public Service Commission in case of candidates otherwise well qualified.
NOTE: 2. The qualification(s) regarding experience is/are relaxable at the
discretion of the UPSC in the case of candidates belonging to SC/STs if, at
any stage of selection, the UPSC is of the opinion that sufficient number of
candidates from these Communities possessing the requisite experience are
not likely to be available to fill up the vacancies reserved for them.
DESIRABLE
(i) Knowledge of Local Language; and
NOTE: Local Language shall be specified at the time of each selection.
2. The period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organization/Deptt. of the Central Government shall ordinarily not exceed
three years. The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for appointment
on deputation.
3. The persons selected for the post of Sub-Regional Employment Officer
can be posted at any of the Coaching-cum-Guidance Centers for SC/STs sit-
uated at KOLKATA, JAMMU, RANCHI, JAIPUR, DELHI, SURAT,
PUDUCHERRY, KOHIMA (Nagaland), AIZWAL (Mizoram), IMPHAL
(Manipur), JOWAI (Meghalaya) & NAHARLAGUN (Arunachal Pradesh).
4. The officers selected will have the option to draw their pay plus deputation
(duty) allowance in accordance with the Department of Personnel and
Training O,M.No.1/4/84-Estt. (P-II) dated the 26th December, 1984 and O.M.
No. 2/12/87-Estt. (P-II) dated the 29th April, 1988 as amended from time to
time and such other general/special Orders issued by the Govt. of India.
5. The application (in duplicate) in the proforma annexed alongwith complete
and up to date Confidential Reports of the officers who could be spared in
the event of their selection, may be sent to the Under Secretary (EE-III)
Section, Ministry of Labour & Employment, (D.G.E. &T.), Room No. 75,
3/10, Jam Nagar House, Shahjahan Road, New Delhi-110011 within 60
days from the date of issue of this Publication. Applications received after
the last date or without confidential reports or other-wise found incom-
plete, will not be considered. While forwarding the application, it may
be verified and certified by their respective Department Head that the
particulars furnished by the officer are correct and that no disciplinary
case is pending or contemplated against the officer.
6. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.

(I. K. SRIVASTAV)
DIRECTOR OF EMPLOYMENT EXCHANGES (I/c) 

TELEPHONE NO. 23073911
ANNEXURE

BIO DATA PROFORMA FOR THE POST OF SUB-REGIONAL
EMPLOYMENT OFFICER IN COACHING-CUM-GUIDANCE CENTERS 

FOR SC/ST.
1. Name and address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central/State Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are sat-
isfied. (If any qualification has been treated as equivalent to the one pre-
scribed in the rules, state the authority for the same). : 

Qualifications/ Qualifications/Experience 
Experience  required possessed by the Officer

a. Essential 

b. Desired   

6. Please state clearly whether in the light of entries made by you above you
meet the requirement of the post.
7. Details of Employment in chronological order. Enclose a separate sheet
duly authenticated by your signature, if the space below is insufficient.

Office/Institution Post From To Pay in Pay Band Nature of 
Organisation Held &  Grade Pay duties.

8. Nature of present employment i.e. ad-hoc or temporary or quasi-perma-
nent or permanent.

9. In case the present employment is held on deputation/contract basis,

please state:

d) The date of initial appointment.:

e) Period of appointment on deputation/contract.:
f) Name of the parent Office/Organization to which you belong.:

10. Additional details about present employment.
Please indicate whether working under :
f) Central Government
g) State Government
h) Autonomous Organization
i) Government Undertaking
j) Universities
11. Are you in revised scale of Pay? If yes, give the date from which the revi-
sion took place and also indicate the pre-revised scale.
12.  Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your
suitability for the post. (Enclose a separate sheet, if the space is insufficient).
14. Whether belongs to SC/ST :
15. Remarks 
Date:_____________ Signature of the Candidate
Countersigned_______________
Address (Employer)

CERTIFICATE TO BE GIVEN BY THE HEAD OF THE OFFICE OF THE
APPLICANT

1. It is certified that the particulars furnished by the officer are correct.
2. It is certified that no disciplinary case is either pending or contemplated
against the applicant.
3. It is certified that the Integrity of the officer is beyond doubt.
4. It is also certified that no major/minor penalty was imposed on the officer
during the last 10 years. Head of Department/Head of office
davp 23105/11/0010/1314 EN 35/111

EN 35/53



Applications are invited for the following posts under Government of India

falling within the jurisdiction of Staff Selection Commission (NORTH WEST-

ERN REGION), Chandigarh.

CAT No.: NWR-1: Eighty five Post of Assistant Plant Protection Officer

(Entamology/Nematology) in the Directorate of Plant Protection, Quarantine

and Storage.

Pay Scale: Pay Band-2, Rs. 9300-34800 with G.P. 4200/-. General Central
Service, Group 'B' (Non-Gazetted), Non Ministerial and (Non-Technical)
No. of Vacancy: Total: 85 (UR-46, OBC- 24, SC-11, ST-04) (Post is identified not
suitable for PH candidates so they need not apply).
Age: Not exceeding 30 years. (Relaxation for government servants upto 5 years
and 3 years for OBC candidates and 5 years for SC & ST candidates in accor-
dance with the instructions or orders issued by the Central Government).  
EQ:- M.Sc. degree in Entomology or Nematology or M.Sc. degree in Agriculture
with  specialization in Entomology or Nematology or M.Sc. degree in Zoology with
specialization in Entomology or Nematology from a recognized University or
Institution.
DQ:-Nil
I.P: Anywhere in India as per requirement/availability of vacancy at various sub-
offices of Dte. of PPQS
All India Service Liability involved - Yes
J.R: 

1. To conduct and assist in conducting the inspection of plants/plant mate-
rials meant for import as well as export for interception of insect pests,
mites and nematodes in order to meet requirements of imports/export
regulations/standards, etc. Assist in undertaking post entry quarantine
inspection of imported plants/plants materials.

2. To assist in preparing technical information on insect pests, mites,
nematodes pests etc. in developing pest risk analysis and also in relat-
ed documentation work.

3. To assist in conducting surveys and monitoring on insect pests, mites
and nematodes and natural enemies on crops and assist states in
organizing farmer's field schools and popularizing activities related to
bio-control and integrated pest management. Assist in pest control
operation including locust control.

4. To handle and ensure maintenance of routine/hi-tech scientific equip-
ments, plant protection equipments and other technical equipments.
Identification and disinfestation of insect pests, mites and nematodes
pests. Maintain all relevant records, collection and collation of data and
preparation of technical reports.

5. To assist in organization and development of all kinds of plant protec-
tion work at headquarters of the Directorate/Sub-station (in the field as
well as laboratory) besides assisting in organizing training on plant pro-
tection.

6. To assist in work related to bio-efficacy, screening/evaluation of insecti-
cides, bio-pesticides, miticides and nematicides for control of insect,
mites and nematodes pests.

7. To assist in maintaining liaison with external agencies namely Customs,
State Governments, State Agricultural Universities, ICAR etc.

8. To perform any other duties assigned by Controlling Officer/Superiors
from time to time.

CAT No.: NWR-2:  Sixty seven post of Assistant Plant Protection Officer

(Plant Pathology/Virology/Bacteriology) in the Directorate of Plant

Protection, Quarantine and Storage.

Pay Scale: Pay Band-2, Rs. 9300-34800 with G.P. 4200/-. General Central
Service, Group 'B' (Non-Gazetted), Non Ministerial and (Non-Technical)
No. of Vacancy: Total: 67 (UR-37, OBC-19, SC-08, ST-03) (Post is identified not
suitable for PH candidates so they need not apply).
Age limit: Not exceeding 30 years (Relaxation for government servants upto 5
years and 3 years for OBC candidates and 5 years for SC & ST candidates in
accordance with the instructions or orders issued by the Central Government). 
EQ: M.Sc. degree in Plant Pathology or M.Sc. degree in Agriculture with special-
ization in plant Pathology or M.Sc. degree in Botany with specialization in Plant
Pathology from a recognized University or Institution.
DQ:-Nil
I.P.: Anywhere in India as per requirement/availability of vacancy at various sub-
offices of Dte. of PPQS.
All India Service Liability involved - Yes
J.R:

1. To conduct and assist in conducting the inspection of plants/plant mate-
rials meant for import as well as export for interception of diseases
(fungi, bacteria, virus, etc.) in order to meet requirements of
import/export regulations/standards, etc. Assist in undertaking post
entry quarantine inspection of imported plants/plants materials.

2. To assist in preparing technical information on disease (fungi, bacteria,
virus, etc.) in developing pest risk analysis and also in related docu-
mentation work.

3. To assist in conducting surveys and monitoring on disease (fungi, bac-
teria, virus, etc.) and natural enemies on crops and assist states in
organizing farmer's field schools and popularizing activities related to
bio-control and integrated pest management. Assist in pest control
operation including locust control.

4. To handle and ensure maintenance of routine/hi-tech scientific equip-
ments, plant protection equipments and other technical equipments.
Identification and disinfestation of disease (fungi, bacteria, virus, etc.).
Maintain all relevant records, collection and collation of data and prepa-
ration of technical reports.

5. To assist in organization and development of all kinds of plant protection
work at headquarters of the Directorate/Sub-station (in the field as well as
laboratory) besides assisting in organizing training on plant protection.

6. To assist in work related to bio-efficacy, screening/evaluation of bio-pes-
ticides, fungicides and bactericides for control of disease (fungi, bacte-
ria, virus, etc.).

7. To assist in maintaining liaison with external agencies namely Customs,
State Governments, State Agricultural Universities, ICAR etc.

8. To perform any other duties assigned by Controlling Officer/Superiors
from time to time.

CAT No.: NWR-3: Twenty nine post of Assistant Plant Protection Officer

(Weed Science) in the Directorate of Plant Protection, Quarantine and

Storage.

Pay Scale: Pay Band-2, Rs. 9300-34800 with G.P. 4200/-. General Central
Service, Group 'B' (Non-Gazetted), Non Ministerial and (Non-Technical)
No. of Vacancy: Total: 29 (UR-16, OBC-08, SC-03, ST-02) (Post is identified not
suitable for PH candidates so they need not apply).
Age limit: Not exceeding 30 years (Relaxation for government servants upto 5
years and 3 years for OBC candidates and 5 years for SC & ST candidates in
accordance with the instructions or orders issued by the Central Government). 
EQ: M.Sc. Agriculture (Agronomy) with specialization in weed Science or M.Sc.
degree in Botany with Weed Science as a subject from a recognized University or
Institution.
DQ: - Nil
I.P.: Anywhere in India as per requirement/availability of vacancy at various sub-
offices of Dte. of  PPQS.
All India Service Liability involved - Yes
J.R:

1. To conduct and assist in conducting the inspection of plants/plant mate-
rials meant for import as well as export for interception of weeds in
order to meet requirements imports/export regulations/standards, etc. 

2. To assist in preparing technical information on weeds in developing pest
risk analysis and also in related documentation work.

3. To assist in conducting surveys and monitoring on weeds in crops and
assist states in organizing farmer's field schools and popularizing activ-
ities related to weed control and integrated pest management. Assist in
identification of preferred host weeds and their control operation includ-
ing Scheduled Desert Areas.

4. To handle and ensure maintenance of routine/hi-tech scientific equip-
ments, plant protection equipments and other technical equipments.
Identification and control of weeds. Maintain all relevant records, col-
lection and collation of data and preparation of technical reports.

5. To assist in organization and development of all kinds of plant protection
work at headquarters of the Directorate/Sub-station (in the field as well as
laboratory) besides assisting in organizing training on plant protection.

6. To assist in work related to bio-efficacy, screening/evaluation of herbi-
cides and plant growth regulators.

7. To assist in maintaining liaison with external agencies namely Customs,
State Governments, State Agricultural Universities, ICAR etc.

8. To perform any other duties assigned by Controlling Officer/Superiors
from time to time.

CAT No.: NWR-4:  Six post of Investigator (Group-C) for the office of

Development Commissioner (Handicraft), Ministry of Textiles located at

Jammu Kashmir state.

Pay Scale: Pay Band-2, Rs. 9300-34800 with G.P. 4200/-. Group 'C' Non-
Technical.
No. of Vacancy: Total: 06 (UR-03, OBC-03) (Post is identified not suitable for PH
candidates so they need not apply).
Age limit: Below 30 years (Relaxation for government servants upto 5 years and
3 years for OBC candidates and 5 years for SC & ST candidates in accordance
with the instructions or orders issued by the Central Government).  Continued

STAFF SELECTION COMMISSION

NORTH WESTERN REGION

(GOVERNMENT OF INDIA)

Website: www.sscnwr.org

ADVERTISEMENT NO.SSC/NWR-4/2013 CLOSING DATE: 27.12.2013

"GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND

WOMEN CANDIDATES ARE ENCOURAGED TO APPLY"
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EQ: Bachelor's Degree with Mathematics or Statistics or Economics as a subject.
DQ: - Nil
I.P.: J&K
All India Service Liability involved - Yes
J.R:

1. To conduct survey of Handicrafts artisans, prepare statistical data.
2. To assist the Assist Director, Marketing & Service Extension Centre in main-
taining liaison work with State Govt. PSU/NGO/Co-op. Societies etc. for success-
ful implementation of departmental schemes being executed and implemented for
the welfare and upliftment of the handicrafts artisans.
CAT No.: NWR-5: Eight posts of Data Entry Operator Grade-'B' in Labour

Bureau.

Pay Scale: Pay Band-1, Rs. 5200-20200 + G.P. Rs. 2800 (General Central
Services Group 'C'- Non-Gazetted/Non Ministerial)
No. of Vacancy: 08 (UR-05, OBC-03) and one post reserved for PH (OH) cate-
gory.
Age limit: Not exceeding 25 years (Relaxation for government servants upto 5
years and 3 years for OBC candidates and 5 years for SC & ST candidates in
accordance with the instructions or orders issued by the Central Government). 
EQ: Degree of a recognized University or equivalent. Should possess a speed of
not less than 8000 key depressions per hour for data entry work.
DQ: - Nil
I.P.: Chandigarh
All India Service Liability involved - Yes
J.R: Preference will be given to those who possess degree with Science,
Mathematics, Commerce, Economics, and Statistics.
The qualifications are relaxable at the discretion of the Staff Selection
Commission in the Govt. of candidates otherwise well qualified.
The speed 8000 key depressions per hour for data entry work is to be judged by
conducting a speed test on the EDP Machines by the Staff Selection Commission.
ABBREVIATIONS USED: UR: Unreserved, OBC: Other Backward Classes, SC:

Scheduled Caste, ST: Scheduled Tribe, Ex-S.: Ex-Serviceman, PH : Physically
Handicapped, OH: Orthopedically Handicapped, HH: Hearing Handicapped, OL:
One Leg, BL: Both Legs, OA: One Arm, OAL: One Arm and One Leg, VH:

Visually handicapped, IPO: Indian Postal Order, CRFS: Central Recruitment Fee
Stamps, Deg. : Degree, Dip.: Diploma, Equiv.: Equivalent, Profi-test: Proficiency
Test, Recog.: Recognized, AISL: All India Service Liability, Univ.: University,
Instt.: Institute, Insttn.: Institution, M/o: Ministry of, D/o: Department of, O/o:

Office of, PC: Post Code, PS: Pay Scale, IP: Initial Posting, EQ: Essential
Qualification, DQ: Desirable Qualification, JR: Job Requirement, CGCE :Central
Government Civilian Employee. G.P.: Grade Pay   
2. FEE PAYABLE: Rs. 50/- (Rupees fifty only). No fee for SCs, STs, Female can-
didates, Physically Handicapped and Ex-Servicemen. However, such EXS candi-
dates who have already secured employment under the Central Govt. in Civil side
after availing the benefit given to them as EXS for their re-employment are eligi-
ble for age-relaxation only prescribed for EXS for securing another employment in
a higher grade but will not be eligible for the benefit for reservation for EXS &
would have to pay the requisite fee of Rs. 50/- for this recruitment. Fee conces-
sion is not admissible to sons & daughters or dependents of EXS.  Service Clerks
in the last year of their color service are also not exempted from payment of fee.  
NOTE: - Mode of payment of Examination fee has been indicated in para-7 of
these Instructions. 
3. PRELIMINARY SELECTION:

Mere fulfilling of minimum prescribed qualification, etc. will not entitle candidates
to be called for Interview/Skill Test/Typing Test etc.  Shortlisting of candidates for
Interview/Skill Test/Typing Test etc. will be done on the basis of the marks in
respective field or the percentage of marks in the screening test, if conducted.
Therefore candidates are advised to fill the column no. 17 of Application form very
carefully. Actual percentage with two decimal digits of Aggregate marks of all sub-
jects at should be indicated in column of percentage. No representation would be
entertained if Wrong/less percentage is filled by candidate and recruitment
process may be completed accordingly. 
SCREENING TEST: The Commission may, at its discretion, decide to hold a
screening test where it is felt necessary, before Interview/Proficiency test, keep-
ing in view specific requirements for the post as per the provisions of RRs.  
Only such of the candidates who qualify in the screening test at the standard fixed
by the Commission, at its discretion, would be eligible for being called for
Interview/Proficiency test. 
4. HOW TO APPLY:- Applications must be submitted in the form published along
with the advertisement in the Employment News/Rozgar Samachar of
30.11.2013. The applications may be typed out in double space or Computer print-
ed but format should be the same as published. Candidates may use a photocopy
of the form published in the Employment News but should not use Employment
News /Rozgar Samachar cuttings as Application forms.   
Note: - Applications submitted on a format which is not exactly the same, as pub-
lished in this Advertisement, are liable to be rejected summarily. 
The applications should be addressed to the Deputy Regional Director

(NWR), Staff Selection Commission, Block No. 3, Kendriya Sadan, Sector-9

Chandigarh-160017.  Fees should be paid only by way of CRFS.

5. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:

(i) Central Recruitment fee stamps affixed and clearly cancelled by the issuing
post office on the application form, so that the date of cancellation by the
Post Office is clearly visible. 

(ii) One recent passport size photograph should be pasted (NOT STAPLED) on
the space provided in application form. Another copy of the same photo
should be retained by the candidate for use at the subsequent stage of
recruitment. Candidates must sign in the box below the photograph (column

21 of the application form). They should invariably sign at the end of appli-
cation form below the declaration part (column 22). The signature should be
in the same style/language as in the space below the declaration.  

(iii) Candidates who wish to be considered against vacancies reserved or seek
age relaxation must submit requisite certificate from the competent authori-
ty, in the prescribed format at the time of Skill Test/ Interview or whenever
such certificates are sought by this Sub Regional Office. Otherwise, their
claim for SC/ST/OBC/PH/EXS status will not be accepted and their candi-
dature will be considered under UNRESERVED (UR) category. The formats
of the certificates are annexed. The candidate should furnish the relevant
OBC Certificate in the format prescribed for Central Government jobs as per
APPENDIX-IV issued by the competent authority at the time of last tier of
Examination i.e. Skill Test/Interview. Candidates claiming OBC status, the
certificate on creamy layer status should been obtained within 3 years before
the closing date i.e. 27.12.2013 in the prescribed format only. Certificate
issued upto the last tier of examination i.e. Skill Test/Interview will also be
accepted by the Commission. 

(iv) Attested copies of certificates showing age and educational qualifications. 
(v) Documents in support of claim of age-relaxation {for categories not covered

in item (iii) above}.
(vi) Attested copies of experience certificates if required. 
(vii) Candidates in Govt. service need to submit an undertaking that they have

informed in writing to their Head of Office/Deptt. that they have applied for
this selection process. Departmental/Central Govt. Civilian Employee claim-
ing age relaxation, wherever applicable, must submit requisite certificate in
the format given at Appendix-V. They are eligible for age relaxation if they
have rendered 3 years regular and continuous service as on the closing date
of receipt of application.

NOTE: 

(i) Candidates should note that the date of birth as recorded in the Matriculation
or an equivalent certificate will be accepted by the Commission and no sub-
sequent request for its change will be considered. 

(ii) If the above documents are not submitted along with the application, the
application will be rejected summarily at any stage of the recruitment
process and no request for revival will be considered. 

(iii) Incomplete or unsigned applications or applications without photograph will
be rejected summarily. 

(iv) A candidate should submit only one application for a particular cate-

gory but he/she can submit separate applications for separate cate-

gories of NWR-1/2/3/4/5 if applicable.

(v) Copies of all attested certificates should be clear and legible. Applications
without legible copies of certificates will be rejected summarily. 

(vi) The details in the application form should be hand-written by the candidate
himself. 

6. IMPORTANT INSTRUCTIONS:

(i) Certificates in support of educational qualifications must have been obtained
from a recognized University/Institute/Board. Candidates whose marks in
Essential Qualification are indicated by Grades etc. should enclose a certifi-
cate from the concerned Board/University indicating the equivalent
marks/percentage. 

(ii) Closing date for the receipt of application is 27.12.2013.

(iii) Age limits, Essential qualifications are to be reckoned as on 27.12.2013.

SC/ST candidates must submit prescribed certificate in the proforma given
at Appendix III. Like-wise OBC candidates must submit prescribed certificate
in the proforma given at Appendix-IV. No age relaxation is admissible to
sons and daughters (of an EXS) by virtue of their father being an EXS. 

(iv) All persons who had ordinarily been domiciled in the state of Jammu& Kashmir
during the period 01.01.1980 to 31.12.1989 shall be eligible for relaxation in the
upper age-limit by five years in support of which the proof of residence must

be submitted along with the application  form duly signed by:-

a. The District Magistrate within whose jurisdiction he had ordinarily resided; or 
b. Any other authority designated in this behalf by the Govt. of J&K to the
effect that he had ordinarily been domiciled in the State of Jammu & Kashmir
during the period 01.01.80 to 31.12.1989. 

(v) Central Govt. Civilian Employees/Departmental candidates claiming age
relaxation must have rendered not less than three years continuous service
(on regular basis & not on ad-hoc basis) and must submit prescribed certifi-
cate in the proforma given at Appendix-V. 

(vi) For Group 'B' & 'C' posts, EXS fulfilling the conditions laid down by the Govt.
from time to time shall be allowed to deduct military service from their actual age
and such resultant age should not exceed the prescribed age-limit by more than
three years(6 years in case of OBC and 8 years in case of SC/ST). 

(vii) As per D/o Personnel & Training's O.M. No. 36034/6/90-Estt-SCT dated
24/04/92, such EXS candidates who have already secured employment
under the Central Govt. in Civil side after availing the benefit given to them
as EXS for their re-employment are eligible for age-relaxation prescribed for
EXS for securing another employment in a higher grade but will not be eligi-
ble for the benefit for reservation for EXS & would have to pay the requisite
fee of Rs. 50/- for this recruitment.

(viii) The period of 'Call up Service' of an EXS in the Armed forces shall also be
treated as service rendered in the Armed forces. For any serviceman (of the
three Armed Forces of the Union) to be treated as EXS for the purpose of
securing the benefits of reservation, he must have already acquired, at the
relevant time of submitting his application for post/service, the status of EXS
and/or should be in a position to establish his acquired entitlement by docu-
mentary evidence from the competent authority that he would be
released/discharged from the Armed Forces within the stipulated period of
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one year from the closing date (i.e. 27.12.2013) on completion of his assign-
ment. Necessary certificate/undertaking should be submitted by the Ex-
Serviceman candidate in the form prescribed in D/o Personnel & Training's
O.M. No. 36034/2/91-Estt(SCT) dated 03/04/91. (Appendix I and II). 

(ix) Upper age is relaxable only for posts/vacancies reserved for cate-

gories like SC/ST/OBC/EXS/PH. No such relaxation would be available

to SC/ST/OBC candidates applying for UR posts/vacancies.

(x) For Group 'C' posts, Widows/Divorced Women/Women Judicially separated
and who are not remarried belonging to Unreserved/General category are
entitled to age relaxation upto 35 years as on the closing date of receipt of
application. Similar women belonging to OBC and SC/ST category are enti-
tled to further relaxation of 3 and 5 years, respectively. 

7. Candidates are advised to pay the Examination fee in the form of CRFS for
which they are not to pay any commission to the post office. These stamps
are available at all departmental Post Offices of the country. These
Recruitment Stamps may be pasted at the top left hand corner of the appli-
cation form in the space earmarked for the purpose. Recruitment Fee
Stamps must be got cancelled from the counter clerk of any post office
(including the post office of issue) with the date stamp of post office in such
a manner that the impression is clear and distinct to facilitate the identifica-
tion of the date and the post office of issue, at any subsequent stage. After
getting the Recruitment Fee Stamps cancelled from the post office, the can-
didate may submit the application to the North Western Regional Office of
the Commission in the usual manner after completing other formalities.  

NOTE: i) Fee once paid will not be refunded under any circumstances.
ii)     Fee paid by IPO, cash, Bank Draft or pay order, will NOT be taken into con-

sideration.  
8. More vacancies in equivalent/comparable Posts pertaining to same or

other Departments may also be filled through this advertisement.

Further, vacancies mentioned above are subject to change without

notice.

9. SC/ST candidates called for interview will be paid T.A. as per Govt. orders
(if vacancy is reserved for SC/ST as the case may be). 

10. Canvassing in any form will disqualify the candidate. 
11. The job requirements of the posts are indicated below each category to facil-

itate the candidates to understand the main functions to be performed after
appointment to the post.  

12. Candidates must submit separate applications and pay the fee separately
for each category of post in case they wish to apply for more than one cate-
gory. Candidates should also note that one envelope should contain appli-
cation(s) of one candidate only. 

13. All candidates in Govt. Service whether in a permanent or in temporary
capacity or as work-charged employees other than casual or daily rated
employees, or those serving under Public Enterprises, will be required to
submit an undertaking that they have informed in writing their Head of
Office/Department  that they have applied for the post. These candidates
may send their applications directly to the Commission after intimating their
Head of Office/Department and need not send another copy through proper
channel. They must ensure that the application complete in all respects
reaches Staff Selection Commission by the closing date. Applications shall
be rejected if received late and/or are not complete in all respects as pro-
vided in the rules. 
Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidate to
appear at the examination, their applications shall be rejected/candidature
shall be cancelled. 

14. Any dispute in regard to this recruitment will be subject to Chandigarh
courts/Tribunals' jurisdiction. 

15. Disqualification:- No persons-
(a)  who has entered into or contracted a marriage with a person having
spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage
with any person, shall be eligible for appointment to said post: 
Provided that Central Government may, if satisfied that such marriage is per-
missible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.  

16. A candidate must be in good mental and physical health and free from any
physical defect likely to interfere with the efficient discharge of his duties as
an Officer of the service.  A candidate who after such medical examination
as may be prescribed by the competent authority, is found not satisfying
these requirements, will not be appointed.  

17. Candidates should satisfy themselves that they are eligible for the post(s)
they are applying as per the requirement mentioned in the advertisement. If
at any stage it is detected that they are not eligible, their candidature will be
rejected. Commission does not undertake scrutiny of applications at the ini-
tial stages and mere fact that they have been called for interview/screening
test does not preclude the Commission from cancelling their candidature if
they are found not eligible for the post. 

18. The application, complete in all respects, should reach the Deputy Regional

Director (NWR), Staff Selection Commission, Block No. 3, Kendriya

Sadan, Sector-9 Chandigarh-160017 by 27.12.2013. In the case of candi-
dates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Tripura, Nagaland, Sikkim, Jammu & Kashmir, Lahaul & Spiti District and
Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman &
Nicobar Islands, Lakshadweep and for candidates residing abroad, their

closing date for receipt of application would be 03.01.2014. Application shall
be rejected if received late and/or not complete in all respects as provided in
the rules.  

INSTRUCTIONS FOR FILLING APPLICATION FORM

1. It may be noted that the Commission uses Common Application Form for its
recruitment. Please go through the notice for the Recruitment and also these
instructions carefully, before applying for any of the post mentioned in the
Notice. You must satisfy yourself that you are eligible for the post for which
you are applying. 

2. Use only blue/black pen for filling up the Application Form. 
3. Instruction has been given for most items in the application itself which

should be gone through carefully before filling up the boxes. For items for
which instructions are not available or require further clarification, further
instruction given below may be gone through carefully. 

4. Column 10 may be filled up carefully. Ex-Servicemen candidates are also
required to fill up columns 10 and 10.1 

5. PH candidates are required to fill up Columns 10, 11, 11.1, 16 & 16.1 as may
be applicable. The Commission may decide to hold screening/skill test for
certain posts and therefore, VH candidates should fill in columns 16 and
16.1. 

6. Column No. 12.1- Category like OBC/SC/ST/EXS/CENTRAL GOVERN-
MENT CIVILIAN EMPLOYEE (CGCE) etc. may be written in this column. 

7. For all categories, age as on normal closing date for receipt of applications,
should be indicated. 

8. Column 17 Educational Qualification: Candidates are advised to fill

this column very carefully. Actual percentage with two decimal digits of

Aggregate marks of all subjects at should be indicated in column of

percentage. Candidates are required to submit only one application.

No representation would be entertained if Wrong/less percentage is

filled by candidate and recruitment process would be completed

accordingly. 
9. Candidates should read carefully the Essential Qualification required for the

post for which they are applying and ensure that they fulfill the same.
Documents in support of Essential Qualifications should invariably be fur-
nished along with the application failing which the applications will be sum-
marily rejected. 

10. Column No. 19: Write your complete communication address including your
Name in English in capital letters or in Hindi with blue/ black ball pen. Do not
forget to write 6 digits PIN in the boxes. 

11. Column No. 20: Paste your recent photograph of size 4cmx5cm. Do not sta-
ple and do not get the photo attested. Please note that your application shall
be rejected summarily without photograph.  

12. Column No. 21 and 22: Unsigned applications will be rejected. Variations in
the signature will render the application liable to be rejected. 

Important Instructions

i. One envelope should contain application of one candidate only; else the
application will be summarily rejected. 

ii. The envelope containing the application must be superscribed in bold letters
as APPLICATION FOR THE POST OF 1.ASSISTANT PLANT PROTEC-
TION OFFICER (ENTOMOLOGY/NEMATOLOGY)   2.ASSISTANT PLANT
PROTECTION OFFICER (PLANT PATHOLOGY/VIROLOGY/BACTERIOL-
OGY)   3.ASSISTANT PLANT PROTECTION OFFICER (WEED SCIENCE)
4. INVESTIGATOR (HANDICRAFT)   5. DATA ENTRY OPERATOR GRADE-
'B ADVERTISED VIDE CATEGORY NWR- 1/2/3/4/5 of  ADVT. NO. NWR-

4/2013.

iii. An application will be summarily rejected at any stage of the recruitment
process for having incomplete information/wrong information/misrepresenta-
tion of facts/left unsigned/submitted without fee where due/without a photo-
graph pasted at the appropriate place/not accompanied by attested copies
of certificates in support of claim for educational qualifications, age and cat-
egory (SC/ST/EXS/OH/HH/OBC) or for submitting more than one applica-
tion for any post. 

iv. If a candidate has changed his/her name or dropped/added part of his/her
name after Matriculation/SSC/Hr.Sec he/she is required to submit an attest-
ed copy of Gazette Notification to the effect that he/she changed his/her
name after matriculation etc. The changed name should also have been
indicated in the Gazette Notification. 

v. The Commission will not be responsible for postal delays. 
vi. Candidates should sign in the box below the photograph (column 21) and

at specified place at the bottom of Application Form (column 22). If any vari-
ation is found in the signatures a ppended by him at different places or fails
to sign at specified places, his/her candidature will be liable to be cancelled
by the Commission. 

vii. CANDIDATE SHOULD MINUTELY GO THROUGH ALL THE PROVISIONS

IN THE NOTICE TO ENSURE THAT HE/SHE IS ELIGIBLE FOR THE

POSTS FOR WHICH HE/SHE IS APPLYING IN TERMS OF REQUIRE-

MENTS OF AGE, EDUCATIONAL QUALIFICATIONS ETC AS ON CRU-

CIAL DATE.

viii. Candidates must satisfy themselves that they fulfill the eligibility conditions
specified for the post applied for and that they have enclosed necessary
documents (in prescribed format wherever applicable). If it is detected at any
stage that the candidate does not fulfill eligibility conditions or he has not
submitted along-with the application the required documents, his candida-
ture will be rejected.
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Government of India
Ministry of Defence

Indian Ordnance Factories
Ordnance Factory, Raipur, Dehradun-248008, Uttarakhand

Applications are invited for the following (IEs Group ‘C’) posts from the citizens of India, who ful-
fill requisite Qualifications/Specifications as mentioned below on plain paper duly typed or neatly
hand-written in the indicated format on A-4 size paper only.
Address: Applications should be addressed to the General Manager, Ordnance Factory,
Dehradun superscribing the post & trade in Bold Letters on the envelope and should be sent at
following address.

General Manager
Ordnance Factory, Raipur
Distt-Dehradun, Pin-248008, (U.K).

Last Date: The applications should reach within 21 days from the date of publication of
Advertisement in Employment News. Last date of receipt of application forms for candidates resid-
ing at Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Jammu & Kashmir, Lahaul & Spiti District and Pangi sub division of Chamba district of Himachal
Pradesh, Andaman & Nicobar Islands, Lakshadweep and candidates residing abroad will be 27
days form the date of publication of Advertisement in Employment News.
1. Details & Specification for the posts:
SI Name of Post No. of Reservation Horizontal Reservation 
No. vacancy Gen SC ST OBC PH Ex-man
1. Workman S/S [Fitter (Instru- 02 01 01 - -

ment)] (Rs. 5200-20200+
1800/-G.P.)

2. Workman S/S [(Fitter (General)] 14 10 02 - 02 04 (HH) 19
(Rs. 5200-20200+1800/-G.P.) 04 (OH)

3. Workman S/S (Optical Worker) 32 18 06 02 06
(Rs. 5200-20200+1800/- G.P.)

4. Workman S/S (Machinist) 15 14 - - 01
(Rs. 5200-20200+1800/- G.P.)

5. Workman S/S (Turner) 01 01 - - -
(Rs. 5200-20200+1800/- G.P.)

6. Workman S/S (Examiner) 03 03 - - -
(Rs. 5200-20200+1800/- G.P.)

7. Workman S/S (Miller) 20 15 03 - 02
(Rs. 5200-20200+1800/- G.P.)

8. Workman S/S (Electrician) 01 01 - - -
(Rs. 5200-20200+1800/- G.P.)

9. Workman S/S (Carpenter) 02 02 - - -
(Rs. 5200-20200+1800/- G.P.)
Total 90 65 12 02 11 08 19

2. Essential Matriculation+NAC/NTC (National Apprenticeship Certificate/National
Qualification Trade Certificate) in relevant trade issued by NCVT (National Council

of Vocational Training)
3. Age 18 to 32 Years

Relaxation a) Upto period of Trade Apprenticeship for Ex. Trade Apprentices of
Ordnance Factory Dehradun.
b) Upto 05 years for SC/ST
c) Upto 03 years for OBC (on production of Non Creamy Layer Certificate)
form the competent authority
d) Upto 03 years in addition to the period of service rendered in the
defence services for Ex-Servicemen on production of Discharge Certifi-
cate.
e) Upto 10 years for Persons with Disabilities (SC/ST-15 years and OBC
13 years for PHP candidates)
f) Upto 45 years for Departmental candidates with 03 years continuous
service 

4. Trade & Categories identified for PHP
Opt. Worker i) Both Legs affected but not arms (BL) or ii) One Leg affected (OL) or

iii) Partially Deaf (PD) or Deaf (D)
Machinist i) One Leg affected (OL) or ii) Partially Deaf (PD) or Deaf (D)
Miller i) One Leg affected (OL) ii) Partially Deaf (PD) or Deaf
Fitter (Gen & i) Both Legs affected but not arms (BL) or ii) One leg affected (OL) or
(Instruments) iii) Deaf (PD) or Deaf (D)
Turner i) One Leg affected (OL) or, ii) Partially Deaf (PD) or Deaf (D)
Carpenter i) One Leg affected (OL)
Electrician i) Both Legs affected but not arms (BL) or ii) One Leg affected (OL)
Examiner i) One Leg affected (OL) or, ii) Both Legs affected but not arms (BL)

iii) Partially Deaf (PD) or Deaf (D)
HH Includes PD or D and OH Includes BL or OL as detailed above.

5. Mode of selection: The selection will be made strictly on the basis of written merit. The 
selection process will comprise written test of 100 marks and Trade Test (practical). All
eligible candidates will be called for an objective type written test. On the basis of merit
list based on marks in written test candidates will be called for Trade test [practical test]
in the ratio 1.25 times the number of vacancies. The trade test will be only qualfying in
nature, without any marks. In the selection process other things being equal, i.e. marks
being equal, Trained apprentices of Ordnance Factory, Dehradun and other Ordnance 
Factories will be given preference in the order in which they are selected.

Syllabus :
The syllabus for  written test  for a trade will be broadly, as that of the NCTVT Examination
syllabus for that trade. The syllabus for trade test (practical) will be as per trade test specifi-
cation of the Semi-Skilled Grade of the relevant trade.

Note: The Ex. Trade Apprentices of Ordnance Factory Dehradun are not required to apply against
this recruitment notice and they will be called and considered for recruitment along with others.

6. Fees : The fee will be deposited through SBI Bank challan in A/C No. 32642093045
(General Manager, Ordnance Factory, and Dehradun) as per format provided in the adver-
tisement.
The Bank will generate unique transaction No. and shall Indicate the same in the challan. The
candidate will ensure that unique transaction No. is generated and indicated in the challan by
the Bank. The candidate shall enclose the original challan (department copy) along with
application form duly filled. The exam fee is not refundable. However SC/ST/ Ex/Serviceman
& PWDs (PH) candidates are exempted from the fee.

7. Photographs :- The candidates should affix 01 recent (not more than 03 months old) self
attested passport size photograph on the application form and also should enclose 02 more
Identical self/attested photographs with the application. The attestation should be done on
the front of the photographs.

8. Closing Date:
Closing date for receipt of applications will be 21st day from the week ending date of publi-
cation of advertisement in the Employment News/Rozgar Samachar. For example, If the
advertisement is published in the Employment News on 28 July-3rd August of the month,
then the closing date will be 24th August 2012. If the closing date fails on Sunday or Holiday,
then the next working day will be taken as closing date of receipt of applications.

9. Definitions of Disabilities:
(a) Hearing impariment : “Hearing impairment” means loss of sixty decibels or more in the bet-

ter ear in the converastional range of trequancies.

(b) Loco motor disability: Loco motor disability means of the bones, joints or muscles leading to
substartial restriction of movement of the limbs or any form of cerebral palsy.

(c) Cerebral Palsy: “Cerabral palsy” means a group of non-progressive conditions of a person
characterized by abnormal motor control posture resulting form brain insult or injuries occur-
ring in the pre-natal, peri-natal or Infant period of development.
All the cases of orthopedically handicapped persons would be covered under the category
of loco motor disability or cerebral palsy.
Degree of Disabilities for Reservation:
Only such persons would be eligible for reservation in service/posts who suffer from not less
than 40 percent of relevant disability. A person who wants to avail of benefit of reservation
would have to submit a Disability Certificate issued by competent authority.
The Categories of disabled suitable for the job (on functional classifications) are:-
Orthopedically Handicapped :- OA- One Arm affected (R or L)

BL- Both legs affected but not arms.
OL- One leg affected (R or L)

Hearing Handicapped :- D- Deaf,
PD-Partially Deaf

Competent Authority to issue disability Certificate:
Competent authority to issue a Disability Certificate shall be a Medical Board duly constituted
by the Central or a State Government. The Central/State Government may Constitute Medical
Board(s) consisting of at least three members out of which at least one shall be a specialist in
the particular field for assessing loco/cerebral/hearing disability, as the case may be.
The Medical Board shall, after due examination, give a permanent disability certificate in
case of such permanent disabilities where there are no chances of variation in the degree of
disability. The Medical Board shall indicate of  period of validity of the certificate, in cases
where there are chances of variation in the degree of disability. No refusal of disability cer-
tificate shall be made unless and opportunity is given to the applicant of being heard. On rep-
resentation by the applicant, the Medical Board may review its decision having regard to all
the facts and circumstance of the cases and pass such orders in the matter as it thinks fit.
At the time of initial appointment and promotion against a vacancy reserved for person with
disability, the appointing authority shall ensure that the candidates is eligible to get benefit of
reservation.

i) A person  with disability can be appointed against an unreserved vacancy, provided the post
is Identified suitable for person with disability of the relevant category.

ii) The post reserved for PH and Ex-Serviceman will be adjusted by Horizontal Reservation i.e.
the selected candidates will be adjusted against the trade and categories SC/ST/OBC/Genl
to which they belong.
Instructions

1. Application form & documents should be submitted on A-4 size paper. Name, Father/
Hushand’s Name, Mother Name, Address for correspondence and other informations must
be filled in Capital Letters of English or Hindi language only. Application forms must be filled
either in English or Hindi. No other language will be acceptable.

2. Candidates should apply for one post only because examination will be held for all the
post on same day. All applications of an individual applied for more than one post shall
be rejected.

3. Upper age limit is relaxable by 05 yrs for SC/ST and 03 yrs for OBC candidates with Creamy
Layer exclusion Certificate. No such relaxation would be available for SC/ST/OBC candi-
dates applying for UR Posts/Vacancies. The upper age limit for Ex-serviceman is as per
existing Government orders.

4. Persons working in Central/State Govt./Public sector undertakings must apply through prop-
er channel only, along with a certificate from their Head of Office/Establishment that neither
any VIGILANCE NOR DISCIPLINARY ACTION IS PENDING NOR CONTEMPLETED
against them, and that they have no objection in releasing them in case of selection.
Application not accompanying with No Objection and or received after due date will be sum-
marily rejected without any communication.

5. SC/ST/OBC certificate should be issued by competent authority and should be in the pre-
scribed format (provided in advertisement) applicable for reservation in jobs under Govt. of
India. OBC certificate must specifically include the clause regarding “exclusion from Creamy
Layer” and should be updated/valid at the relevant point of time (i.e. last date of receipt of
application). Ex-Serviceman seeking relaxation should enclose copy of discharge certificate
along with the application.

6. Application in the prescribed format duly filled in all respects along with attested copies (By
Gazetted Officer) of the Essential and Desirable Qualification’s certificate (Not original) per-
taining to Academic/Professional/Technical qualifications (Over and above the minimum pre-
scribed qualifications), Date of Birth, Caste Certificate, and department’s copy of Bank
Challan should be enclosed in the envelope superscribing “APPLICATION FOR THE POST
OF .........(Whichever is applicable) to reach the General Manager Ordnance Factory
Dehradun, Uttarakhand-248008 within 21 days form the date of the publication of the
advertisement in Employment News. Application received after the last date of receipt will
not be considered and GM/OF Dun shall not be liable for any postal delay/damage.

7. The crucial date for determining the age limit shall be closing date of receipt of application
from candidates.

8. Photocopies of Certificates in support of all essential qualification and age proof (10th/High
School pass certificate) must be enclosed with respect to the post applied for, duly attested
by Gazetted Officer.

9. Incomplete applications or applications received without attested copies of documents or
photographs and received after due date will not be entertained/considered and will be sum-
marily rejected without any communication.

10. No traveling allowances will be paid to the candidates (Except SC/ST candidates) for
appearing in the written examination/Skill Test. However, for SC/ST candidates, Traveling
Allowances, only second class ordinary fare for to and fro shall be reimbursed as per Rules
on production of journey details including Railway/Bus Tickets by the shortest route.

11. Candidates furnishing dubious experience certificate/caste certificate or any other academ-
ic certificates are liable to be disqualified for the post/terminated after appointment as the
case may be. Apart from this, other suitable action may also be Initiated as per law of Land.
Hence candidates are advised not to submit dubious/bogus certificate.

12. Only selected candidate will be informed for their selection in due course after the selection
process and no other correspondence on the subject would be entertained.

13. The candidates should be beware of unscrupulous elements that promise selection. The
selection would be on merits only in a transparent manner and candidates should not fall
prey for this exploitation.

14. On appointment, Pension benefits are applicable under New Pension Scheme termed as
“NEW DEFINED CONTRIBUTION PENSION SCHEME.”

15. It may be noted the number of these vacancies are subject to variation at the discretion of
Competent Authority i.e. General Manager, Ordnance Factory Dehradun, if any depending
upon the order of any Hon’ble Court/CAT in any pending case and also upon the changed
circumstances at the time of actual recruitment/Inclusion.

16. The services are liable to be transferred to anywhere in India subject to exigencies.
17. The General Manager, Ordnance Factory Dehradun reserves the right to shortlist candidates

to be called for selection test to reasonable limit based on a suitable criteria to be fixed by
him and his decision in this respect shall be final and binding. Applicants may therefore, note
that mere fulfilling the minimum criteria/standard for a post will not entitle them for being
called for such test/skill test.

18. If more than one application is received from a candidate for same post, his candidature will
be cancelled.

19. The advertisement is subject to orders, if any by Hon’ble Courts/Ministry of Defence/
Ordnance Factory Board etc.

20. Newspaper cutting should not be used as application form
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FORMAT OF APPLICATION
(TO BE FILLED IN CAPITAL LETTERS)

To
The General Manager
Ordnance Factory Raipur
Dehradun - 248008

POST APPLIED FOR ............................................................
(Please write one post as mentioned in Advt.)
Employment News Ad. No................... Dated........................
1. NAME IN FULL ..................................................................
................................................................................................
(In block letter as per H.S. certificate)
2. FATHER’S NAME ...............................................................
................................................................................................
(In block letter as per H.S. certificate)
3. MOTHER’S NAME ..............................................................
................................................................................................
(In block letter as per H.S. certificate)
4. DATE OF BIRTH..................................................................
(Attested copy of Matriculation/10th/ High School must be enclosed)
5. Age as on closing/Last date of application....................days...............month.................year
6. (a) Tick the Category to which you belong 

(b) Tick the Sub Category 

7. RELIGION..................................
8. NATIONALITY.......................................................................................
9. (A) Present postal address for Correspondence........................................................................

.......................................................................Pin..................................................
(B) Permanent postal address for...............................................................................

.......................................................................Pin..............................................
(C) Phone No./Contact No....................................E-mail ID No. If any................................

10. Name of Bank for Challan..........................................................
11. Unique transaction No........................Date..................Amount......................
12. Educational Qualification 10th and onwards)
SL. Examination Name of Recognized Year of Percentage of Remarks if any
No. passed University/Board of passing Marks obtained

examination

(Attested copy of Certificates to be enclosed)
13. Datails of passing NCVT (NAC/NTC) Examination : 
Name Whether Ex-trade Name of Ord. Training period NCVT Year of Certificate No.
of Apprentices of Fy. or Institution From To Batch Passing & Date of issue
trade Ordnance Fys. No.

(Yes/No.)

14. Details of passing ITI or equivalent diploma/certificate examination: 
Name Name of Institution Training period Year of Passing Certificate No. &
of trade From To Date of Issue

15. Whether Ex-Serviceman, if yes, please furnish the details (enclose an attested copy

of Discharge certificate.)
Date of Entry in Armed Forces Date of Dischange No. of years Whether service is 

service rendered pensionable or not

16. Whether PHP, If yes, furnish following details and enclosed copy of disability certificate.
Whether Type of disability Percentage of disability Certificate No. & Date
VH/HH/OH (OL, BL, D, PD, etc.) of issue 

17.  Whether employed in Govt/PSU etc, if yes, furnish following details. 
Name of Nature of work Emoluments Date from which Permanent/
Organisation/Dept. & Designation being paid employed Temporary

18. Nearest Railway Station (For SC/ST candidate only)....................................
19. Choice of Language of Examination (viz Hindi or English)............................
20. Any other information......................................................................................

21. Left-hand thumb impression

22. List of documents attached-attach documents as per the following order (as applicable)

Sl.No. List of documents attached Tick whichever documents
is enclosed

1. Attested Copy of School Certificate showing Date of Birth

2. Attested Copy of Essential (Academic) Qualification

3. Attested Copy of  (Professional) Qualification certificate.

4. Attested Copy of Technical Qualification/experience certificate

5. Attested Copy of Caste Certificate

6. Ex-Service applicant to give Service Certificate/Discharge Certificate

7. 02 recent passprt size photographs firmly enclosed (self attested)

8. Department’s Copy of bank Challan

9. Other documents (if any)

DECLARATION
I, the undersigned, do hereby declare that all statements made in this application are true com-
plete and correct to the best of my knowledge and belief. In the event of any particular or infor-
mation being found false/incorrect or ineligibility being detected before or after recruitment
Test/Appointment my candidature will automatically cancelled and my claims for the recruit-
ment shall stand forfeited. 
PLACE....................... Signature of Candidate
DATE....................
“Form of Certificate to be produced by a candidate belonging to a Scheduled Caste

or Scheduled Tribe in support of his claim’’ (Para 4.1)
This is to certify that Shri/Shrimati*/Kumari*......................................................................
Son/daughter* of............................................. of Village/town*........................................ in
District/Division......................of the State/Union Territory*.......................belongs to
the............ Caste/Tribe* which is recognised as a Scheduled Caste/ Scheduled Tribe under: 
* The Constitution (Scheduled Castes) Order, 1950;/
* The Constitution (Scheduled Tribes) Order, 1950;/
* The Constitution (Scheduled Castes)(Union Territories) Order, 1951;/
{ (as amended by the Scheduled Castes and Scheduled Tribes Lists) (Modification) Order,
1956, the Bombay (Reorganisation) Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Predesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971,
and the Scheduled Castes and Scheduled Tribes Orders 1959 as amended by the
Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)}/
* The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956;
* The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order (Amendment) Act
1976/
* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;/

Paste recent
passport size

photograph duly
self attested on

the front (not
more than 03
months old)

Gen SC ST
Ex. man PH Dept. Candidate

OBC

BRANCH COPY
CARE : Power Jyoti Account acceptable at all SBI branches

STATE BANK OF INDIA

GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
INDIAN ORDNANCE FACTORIES

ORDNANCE FACTORY, RAIPUR, DEHRADUN - 248008
DATE:-------------
Account No. 32642093045 Ordnance Factory, Dehradun-FEE
A/C at STATE BANK OF INDIA, RAIPUR, DEHRADUN - 248008.
BRANCH CODE: (03058)
NAME OF APPLICANT :-------------------------------------
FATHER’S NAME :---------------------------------------------
DOB (DD/MM/YY) :----------------------------------------------
POST APPLIED FOR : ------------------------------------------
PHONE NO. (Mobile) : +91-------------------------------------

FEE DETAILS :
Particulars Amount (Rs.)
Application Fee(Gen/OBC) 50.00
Bank Charges 50.00

Signature of the applicant : 
[To be Filled by BANK]

Branch Stamp
SBI Branch Name :---------------------------------
Branch Code: Deposit Date:

Unique Transaction No. : 

Date: AUTHORISED SIGNATORY

In case of doubt/problem, contact SBI, Raipur, Dehradun
0135-2781066, 2787141; FAX : 0135 - 2787263

APPLICATION FEE PAYMENT CHALLAN

APPLICANT’S COPY
CARE : Power Jyoti Account acceptable at all SBI branches

STATE BANK OF INDIA

GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
INDIAN ORDNANCE FACTORIES

ORDNANCE FACTORY, RAIPUR, DEHRADUN - 248008
DATE:-------------
Account No. 32642093045 Ordnance Factory, Dehradun-FEE
A/C at STATE BANK OF INDIA, RAIPUR, DEHRADUN - 248008.
BRANCH CODE: (03058)
NAME OF APPLICANT :-------------------------------------
FATHER’S NAME :---------------------------------------------
DOB (DD/MM/YY) :----------------------------------------------
POST APPLIED FOR : ------------------------------------------
PHONE NO. (Mobile) : +91-------------------------------------

FEE DETAILS :
Particulars Amount (Rs.)
Application Fee(Gen/OBC) 50.00
Bank Charges 50.00

Signature of the applicant : 
[To be Filled by BANK]

Branch Stamp
SBI Branch Name :---------------------------------
Branch Code: Deposit Date:

Unique Transaction No. : 

Date: AUTHORISED SIGNATORY

In case of doubt/problem, contact SBI, Raipur, Dehradun
0135-2781066, 2787141; FAX : 0135 - 2787263

APPLICATION FEE PAYMENT CHALLAN

/        / 201

DEPARTMENT’S COPY
CARE : Power Jyoti Account acceptable at all SBI branches

STATE BANK OF INDIA

GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
INDIAN ORDNANCE FACTORIES

ORDNANCE FACTORY, RAIPUR, DEHRADUN - 248008
DATE:-------------
Account No. 32642093045 Ordnance Factory, Dehradun-FEE
A/C at STATE BANK OF INDIA, RAIPUR, DEHRADUN - 248008.
BRANCH CODE: (03058)
NAME OF APPLICANT :-------------------------------------
FATHER’S NAME :---------------------------------------------
DOB (DD/MM/YY) :----------------------------------------------
POST APPLIED FOR : ------------------------------------------
PHONE NO. (Mobile) : +91-------------------------------------

FEE DETAILS :
Particulars Amount (Rs.)
Application Fee(Gen/OBC) 50.00
Bank Charges 50.00

Signature of the applicant : 
[To be Filled by BANK]

Branch Stamp
SBI Branch Name :---------------------------------
Branch Code: Deposit Date:

Unique Transaction No. : 

Date: AUTHORISED SIGNATORY

In case of doubt/problem, contact SBI, Raipur, Dehradun
0135-2781066, 2787141; FAX : 0135 - 2787263

APPLICATION FEE PAYMENT CHALLAN

/        / 201/        / 201
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* The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;/
* The Constitution (Pondicherry) Scheduled Castes Order, 1964;/
* The Constitution (Scheduled Tribes)(Uttar Pradesh) Order, 1967;/
* The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;/
* The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;/
* The Constitution (Nagaland) Scheduled Tribes Order, 1970;/
* The Constitution (Sikkim) Scheduled Castes Order, 1978;/
* The Constitution (Sikkim) Scheduled Tribes Order, 1978;/
* The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989;/
* The Constitution (Scheduled Castes) Order (Amendment) Act, 1990;/
* The Constitution (Scheduled Tribes) Order (Amendment) Act, 1991;/
* The Constitution (Scheduled Tribes) Order Second (Amendment) Act, 1991;/
2. ** This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes
Certificate issued to Shri/Shrimati*...............................father/mother* of Shri/Shrimati/
Kumari* ...........................................................of village/town*...........................................in
District/Division*.........................of the State/Union Territory*........................who belong to
the Caste/Tribes* which is recognized as a Scheduled Castes/Scheduled Tribes* in the
State/Union Territory*.......................................issued by the................Dated.....................
3. Shri/Shrimati/Kumari*.........................................and* or/his*/her* family Ordinarily reside
(s) in village/town.........................of..............................District/Division* of the State/Union
Territory* of..............................
Place.............................. Signature................
Date..................... Designation...............

(With seal of Office)
State/Union Territory

* Please delete the words which are not applicable. 
** Applicable in the case of SC/ST persons who have migrated from one State/UT.
Note: The term ‘Ordinarily resides’ used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950.

Form of Certificate to be produced by Other Backward Classes applying for
appointment to posts under the Government of India

This is to certify that Shri/Smt.*/Ku.*.....................................Son/daughter*of............... .of vil-
lage...................District/Division......................... in the state..................................................
belong to the...........................................................Community which is recognized as a
Backward Class under: 
*(i) Government of India, Ministry of Welfare, Resolution No. 12011/68/93-BCC(c), dated

the 10th September, 1993, published in the Gazette of India, Extraordinary, Part-I
Section I, No. 186, dated the 13 September, 1993.

*(ii) Government of India, Ministry of Welfare, Resolution No. 12011/9/94-BCC,  dated the
19th October, 1994, published in the Gazette of India, Extraordinary, Part-I Section I,
No. 163, dated the 20 October, 1994.

*(iii) Government of India, Ministry of Welfare, Resolution No. 12011/7/95-BCC,  dated the
24th May, 1995, published in the Gazette of India, Extraordinary, Part-I Section I, No.
88, dated the 25th May, 1995.

*(iv) Government of India, Ministry of Welfare, Resolution No. 12011/44/96-BCC,  dated the
6th December, 1996, published in the Gazette of India, Extraordinary, Part-I Section I,
No. 210, dated the 11th Deember, 1996.

Shri..............................................and/or his family ordinarily reside(s) in
the..................................District/Division of the .................................State. This is also
to certify that he/she does not belong to the persons/sections (Creamy Layer) men-
tioned in Column 3 of the Schedule to the Government of India, Department of
Personnel and Training, OM No. 36012/22/93- Estt. (SCT), dated 08.09.1993.

Dated............................ District Magistrate
Seal............................. Deputy Commissioner, etc.
................................................................................................................................................

........................................
* Strike out whichever is not applicable. 
davp 10201/11/1702/1314 EN 35/81

Recruitment Notice
Government of India 

Ministry of Defence 
57 Mtn Div Ord Unit, C/O 99 APO

1. Applications are invited by 57 Mtn DOU C/O 99 APO for the following posts from eligible can-
didates:-
Category No. Posts Age Pay Scale Qualification Remarks
Painter 01 (One) 18-25 Pay Band (i) Matriculation or eqvi- Written test Phy-

Yrs Rs. 5200- valent. sical/Practical
General 01 20200/- (ii) Certificate in the trade test and interv-

Grade Pay from a recognized ITI or iew to be deci-
Rs. 1800/- 3 years training and/or ded by Recruit-
PM experience of actual ment Board

work in the trade.
2. The above posts are subject to all India service liability including field service. The place of work
will be wherever 57 Mountain Division Ordnance Unit or its detachments are located.
3. Last date for receipt of application is 21 days from date of publication of the advertise-
ment in the Employment News.
4. The crucial date for 'determining the age limit shall be the closing date for receipt of application.  
5. Documents that are required with the application duly attested by a Gazetted Officer:-
(a) Photocopy of Birth Certificate. 
(b) Education Certificate. 
(c) Photocopy of Ration Card/Domicile Certificate.
(d) Two Passport size photograph.
(e) Character Certificate from Gazetted Officer (Date of issue be within six months).
6. Original Documents : Candidates are required to bring original document/certificate at the
time of test/interview failing which they shall not be permitted to appear in the test/ interview.
7. Ineligibility: Incomplete application without affixing photographs or any certificate (as
applicable) or if applicant is found overage on last date of receipt of application as indi-
cated above will be rejected.
8. Short-listing/Preliminary Test. - The number of candidates may be reduced due to admin-
istrative constraint in screening of application for written examination on the basis of per-
centage of marks obtained in the examination of essential qualification. A bench mark will
be fixed depending on the Number of applicants. No weightage will be given for additional/
higher qualification (other than prescribed in the recruitment rules). All candidates meeting
the benchmark will be invited for further test. The Administration reserves the right to fix a
cut-off benchmark for selection.
9. The appointment letter (s) will only be issued after confirmation of vacancy from Integrated HQ
of MoD (Army).  It is also made clear that number of posts may undergo a change at any stage
and in this regard no representation will be entertained.
10. To reduce the number of candidates for written examination for one category of post, screen-
ing of applications will be carried out based on the percentage of marks obtained in the examina-
tion mandated as essential QR. No screening of application is required in case of physical test
wherever required. The candidates who fail to qualify in the physical test (wherever applicable)
shall not be permitted to undergo written test, Skill lest wherever applicable, will be conducted
after written test and will be qualifying in nature which will also be counted for final merit.
Shortlisting of candidates for interview shall be carried out based on the performance in written
exam and physical test/skill test (wherever applicable).
Instructions:-
11. Candidate fulfilling above conditions may submit their applications as per the format given in
Appx -'A' affixing two passport size photographs duly attested by a Gazetted Officer one on right
hand corner of the application form and one on the acknowledgement card attached with applica-
tion form along with attested copies of certificates , Character certificate from a Gazetted Officer
and a self-addressed envelope duly affixed with postal stamps of Rs. 25/- which is required for
registered cover for return of acknowledgement card so as to reach Commanding Officer, 57
Mountain Division Ordnance Unit, PIN- 909057, C/O 99 APO within 21 days from date of pub-
lication in the Employment News by Registered post. No application will be entertained after clos-
ing date i.e. 21st day from the date of publication of the advertisement notice. While forwarding
the application, the envelope should clearly be marked as "APPLICATION FOR THE POST OF
PAINTER"
12. Date and time for tests: Test / interview will be held at unit in Masimpur Military Station,
District- Cachar (Assam), Nearest Railway Station - Arunachal. Applicants should report in
the unit at 0600 hrs on date of test / interview. No separate letter except acknowledgement
card will be issued. Individuals should be in possession of acknowledgement card issued
by this unit and other original documents while reporting for the test / interview. Written
exam and interview will be based on matriculation level. Merely fulfilling the basic essen-
tial qualifying requirements does not automatically entitle a person to be called for
test/interview.
13. Candidates not in receipt of acknowledgement Card should presume that their application
were incomplete/not meeting the QR (Qualitative requirements) or not found eligible. No corre-
spondence in this regard will be entertained. Further, unit will not be held responsible for any
postal delay.

Note:-
14. Please note that incomplete applications without affixing photographs or without enclosing
attested copies of educational certificate/showing date of birth and caste certificate (as applicable)
or if applicant found overage on last date of receipt of application as indicated above will be reject-
ed and candidates will not be entertained for Test/Interview.
15. Candidates must ensure that no column is left blank or wrongly filled. Applications not filled -
correctly are liable to be rejected and the onus of such rejections would be on the candidate him-
self. .The administration will not entertain any claim after such rejections. The application format
should be typed on A-4 size paper and forwarded to this unit.
16. Syllabus for written test - Question on General Intelligence and Reasoning will be nonver-
bal considering the functions attached to the post. Questions on Numerical Aptitude, General
English and General Awareness of matriculate standard. Time of written test for General
Candidale-02 hours. Question paper will be objective type. Negative marking will be 0.25 marks
for each wrong answer.
17. No application will be accepted in person by hand or through any representative. The appli-
cation must be posted to the addressee under Registered Cover of Indian Post. The unit will not
be responsible for any kind of postal delay.
18. No TA/DA will be admissible for attending the test / interview. Candidate will make their own
boarding/lodging arrangement for test/interview.
19. This unit will not be responsible / liable for any damage / loss due to any injury / death of the
candidate during interview/test.
20. 57 Mountain Division Ordnance Unit reserve the right to withdraw the vacancies and terminate
the appointment during the period of two years of probation without assigning any reasons what-
soever.
21. Only application received through Speed Post/Government Registered post will be accepted.
22. Date and time for written test/interview will be intimated later to eligible candidates through call
letter and not published through advt.
Warning
23. All the candidates are warned to be careful from the self styled agents and also requested to
report to the Commanding Officer, 57 Mountain Division Ordnance Unit against any malpractice
seen/ observed by them.

Appx ‘A’
Refer to Newspaper_____ and advertisement No. ____________ dated __________________
57 Mountain Division Ordnance Unit 
PIN - 909 057 C/O 99 APO

APPLICATION FORM FOR RECRUITMENT IN 57 MTN DIV ORD UNIT
1. Post applied for ___________________________________
2. Name of  the candidate (In block letters)________________
3. Father's Name (In block letters)_______________________
4. Date of Birth (Enclose Proof)________________________
5. Correspondence Address ___________________________
6. Permanent address ________________________________
7. Date of birth (In Christian Era) ;_______________________

duly attested, as applicable
8. Educational Qualification (attach education : _______________

certificate duly attested)
9. Hindi Knowledge; Yes/No : ______________________________
10. Category for which applied ( Gen Only) : ___________________
11. Whether registered with any Employment Exchange:  _____(Yes/No)

(If yes, Registration No. & Name of  Employment Exchange). 
12.    Additional information if any: _____________________________
13. I hereby certify that above particulars mentioned in the application are correct and true lo the

best of my knowledge and belief. If any particulars mentioned by me is found false at any
stage then I shall be liable to be terminated without any notice.

Dated: ______________ (Signature of the applicant)
FOR OFFICE RECORD ONLY

1.  Received on _______________________
2.  Accepted/Rejected ______________________
3. .   Reason for rejection: Underage/Overage/Document incomplete/any other reasons to be 

specified: _____________________________
4.   Index No. ______________and date of test/interview

ACKNOWLDEGEMENT CARD FOR OFFICE USE ONLY
1. Name ______________________________________________
2. Father's Name _______________________________________
3. Correspondence Address (Same as per Colm 5 above) _______
4. Index No : ___________________________________________
5.     Accepted/Rejected and date & place of test/Interview if accepted_
6.     Reason for rejection: Underage/Overage/Dcoument incomplete/any other reasons to be

sepecified ___________________________________________
Signature of Controlling Officer

davp 10202/11/0193/1314 EN 35/101

Affix recent
Passport Size

Photograph duly
attested by a

Gazetted Officer

Affix
Passport size
Photograph

Duly attested
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Government of India

Ministry of Law & Justice
Department of Legal Affairs

Applications are invited from eligible Central Government servants for filling
up two posts of Record Clerk (Group 'C' post in Pay Band-1, 
Rs. 5,200-20,200/-with Grade Pay: Rs. 1,900/-) on deputation basis in the
Department of Legal Affairs, Ministry of Law & Justice. The place of posting
is New Delhi. The eligibility and terms and conditions of service etc. are avail-
able on the website of this Department, www.lawmin. nic.in. The applicants
must send their applications through proper channel along with attested
copies of supporting documents, so as to reach the undersigned (Room No.
418 (A), A-Wing, Shastri Bhavan, New Delhi - 110 001) within 60 days from
the date of publication of this Advt. in the Employment News. The application
form can be 'downloaded from the website of the Department.

(Ravindra Kumar)
Deputy Secretary to the Govt. of India

Tel. No. 23384109
davp 24201/11/0003/1314 EN 35/110

Krishi Vigyan Kendra
(Indian Council of Agricultural Research, New Delhi)

Ganpat University
Ganpat Vidyanagar, Kherva - 382 711 Ta. & Dist. Mehsana (N.G.) 

Tele fax: 02762-289189
Advertisement no. 01/2013-14

Applications are invited for the following vacant posts from the qualified candidates as per the
details given below.
Sr. Name of Disipline and Scale of Pay Qualification required
No. Post No. of Post
1. Subject (1) Home PB-3, Rs. 15600- Essential: Master’s degree in rele-

Matter Science-01 39100 & Grade vant field or equivalent qualifi-
Specialist (2) Agriculture Pay Rs. 5400 cation from recognized University

Engineering-01 Desirable: Two years work
experience in KVK

Candidates should apply to Director, Krishi Vigyan Kendra on above address within 30 days of
publication of advertisements. Please visit www.kvkmehsana.org for more details of advertise-
ment, general instruction and How to Apply
EN 35/112 Director, Krishi Vigyan Kendra

7021 EME BN C/O 56 APO
DIRECT RECRUITMENT OF GROUP 'C' VACANCIES IN THE CORPS OF ELECTRONICS

AND MECHANICAL ENGINEERS
1. Applications are invited for direct recruitment from Indian National for the under mentioned post
at the address mentioned against the post:-
Address Place of Post Vacancies

Work UR SC ST OBC Total Including 
Reservation for
PH Ex-s/man

Commanding Bhopal Chowkidar 01 - - - 01 - -
Offr 7021 EME (MP) (MTS)
Bn PIN-907021
C/O 56 APO     

2. Pay Scale, Minimum educational qualification, Experience, Age limit and suitability for persons
with disability are as under:-
S. No. Post Qualification & Experience Suitable persons 

with disability
(a) Chowkidar Matriculation or equivalent from recognized Board OL, BL, HH

Desirable- Conversant with the duties of chowkidar 
with one year’s experience

Abbreviations used: OL- One Leg, BL- Both Legs, HH- Hearing Handicapped
3. Pay Scale- Pay Band-1 Rs. 5200-20200 + Grade Pay Rs. 1800/-
4. Age Limit- 18 to 25 Years
5. Age relaxations- Government servant- Upto 35 years as per order/instruction issued by the
central Government.
6. Post mentioned above are subject to all India transfer liability and Field service liability Rules.
7. Candidates will fwd application properly sealed in an envelope to the address mentioned
against the post through ordinary post. Registered applications will not be accepted. Candidates
are requested to superscribe the words "APPLICATION FOR THE POST OF CHOWKIDAR
(MTS)" on the top of the envelope while sending the application form.
6. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News.
9. The crucial date for determining the age limit shall be the closing date for receipt of application.
10. Photocopy of the following Documents/Certificates to be attached alongwith application duly
attested by a Gazetted Officer.
(a) Matriculation certificate/Municipality Birth certificate in support of date of birth.
(b) Mark sheet of the educational qualification mentioned against the post applied.
(c) Physically handicapped certificate showing 40% and above of relevant disability issued by
competent authority in Govt. prescribed Proforma.
(d) NOC in original from their present employer in case of Govt. Servant.
Note- Original certificate should not be sent with the application. These should be produced only
at the time of interview.
11. Incomplete/illegible/ineligible applications will be deemed invalid and rejected without intima-
tion to the candidate. Only the eligible candidates will be called for the written examination pro-
vided a self-addressed envelope with postal stamp of Rs 5/-is enclosed with the application form.
12. Merely fulfilling the basic selection criterion does not automatically entitle a person to be called
for test/interview.
13. Applications will be shortlisted on the basis of percentage of marks obtained in the examina-
tion for essential qualification.
14. The number of vacancies is subject to change. Further, the employer has the right to cancel
or modify this notification without assigning any reason thereof.
15. Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will be entertained.
16. Syllabus for written test will be as per essential qualification mentioned against the post.

D.A.V. Senior Secondary School
Chitra Gupta Road 
New Delhi-110055

(Govt. Aided School)
Corrigendum

Reference to the advertisement published in Employment News Weekly dated
12.10.2013, EN 28/84 and 26.10.2013, WEN 30/A. Following changes may be
noted as under:-
PGT (Economics) SC read as PGT (Economics) SC (Disabled) TGT (Maths)
OBC read as TGT (Maths) OBC (Disabled)
The only disabled candidates for the post of PGT (Economics)-SC category
and TGT (Maths)-OBC category are required to apply fresh within 21 days
from the publication of this corrigendum to the Manager.
EN 35/32 Manager

Government of India

Ministry of Defence (DGQA)
Department of Defence Production

Senior Quality Assurance Establishment (Armts)
Armapore Post, Kanpur (UP)  208009

Corrigendum
Ref:- Advertisement No. EN 30/99 published in Employment News on 26
OCT - 01 NOV 13
(1) Following amendments are issued against "Age Limit For Direct Recruits" 
FOR :- "Between 18-27 Years"
READ:- "Between 18-27 Years. Relaxable upto Five(5) years for SC/ ST and
Three(3) years for OBC candidates. Upper age limit relaxation for other cate-
gories as per existing Govt Rules/Orders".
Rest remains unchanged.
(2) Last date for receipt of application in case of new eligible candidates (as a
result of this amendment) will be 21 days from the date of publication of this
Corrigendum.
(3) However, crucial date for determination of age limit will be counted from
the last date of receipt of application as per original advertisement (i.e.15 Nov
2013).
(4) Candidates who have applied earlier need not apply again.

17. No TA/DA is admissible. Duration of the test can be 02 to 03 days or more. Candidates will
make their own arrangement for lodging/Boarding during the test/interview.
18. The decision of appointing authority regarding selection/rejection will be final.
19. The recruitment process can be cancelled/postponed/suspended/terminated without any
prior notice/assigning any reasons at any stage.

APPLICATION FORM
1. Post applied for :........................................
2. Name of the candidate :........................................
3. Father's /Husband Name :........................................
4. Date of Birth (Proof enclosed) :........................................
5. Correspondence address :.........................................
6. Permanent Home address   :..................................................................
7. Category (SC/ST/OBC/Gen/ESM) :..................................................................
8. Nationality :....................................................................
9. Education Qualification (i) Academic :........................................ 

(Proof enclosed) (ii) Experience :........................................
Certified that the particulars mentioned in the application form are correct and true to the best of
my knowledge and belief. If found false at any stage my service may be terminated without
notice.
Place:
Date : (Signature of the applicant)

ACKNOWLEDGEMENT/ADMISSION CARD
1. Post applied for ;
2.  Name of candidate :
3. Signature of candidate :

(For official use only)
4. Your application is hereby accepted.
5. Index No:_____________
6. Trade test   (a) Date ____________ (b) Time ________________

(c) Place ____________________________________
Notice:- Candidate to bring original documents on the date of written examination.
davp 10103/11/0041/1314 EN 35/113

EN 35/42

EN 35/54

EN 35/67

Affix latest pass-
port size photo-

graph duly attest-
ed by a Gazetted

Officer

Affix latest pass-
port size photo-

graph duly attest-
ed by a Gazetted

Officer

davp 10203/11/0062/1314 EN 35/4
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Bharat Ratna, the highest civilian award has been conferred upon emi-
nent scientist Prof C.N.R.Rao and cricket icon Sachin Tendulkar. Prof.
C.N.R. Rao is an eminent scientist and a well-recognized international
authority on solid state and materials chemistry.  Sachin Tendulkar, an
outstanding cricketer - a living legend who has inspired millions across
the globe. During the last 24 years, since the young age of 16 years,
Shri Tendulkar has played cricket across the world and won laurels for
our country. He has recently announced his retirement from active
cricket and played his final  200th Test match at Wankhede Stadium in
Mumbai. 
Prime Minister Dr. Manmohan Singh inaugurated the first women com-
mercial bank of the country, Bharatiya Mahila Bank in Mumbai. The
Bharatiya Mahila Bank will provide financial services predominantly to
women and women self-help groups. The establishment of Bank was
announced in this year's Budget. (for details visit web exclusive on
www.employmentnews.gov.in)
Veteran actress Waheeda Rehman was conferred the Centenary Award
for Indian Film Personality of the Year at the opening ceremony of
International Film Festival of India(IFFI) in Goa on 20th November 2013.
The award has been instituted to commemorate 100 years of Indian
Cinema, and will be given annually to an outstanding film personality for
his or her contribution to Indian cinema. Czech Director, Jiri Manzel was
awarded Lifetime Achievement Award during the function. Japan will be
the country in focus at the 44th International Film Festival. 44th edition
of IFFI is being held between 20th to 30th November in Goa.

The 3rd BRICS International Competition Conference, 2013 was inau-
gurated in New Delhi by Prime Minister Dr. Manmohan Singh. The two-
day (21-22nd November 2013) conference has been organised by
Competition Commission of India (CCI) on behalf of BRICS countries.
The Conference is expected to provide an opportunity for the five
BRICS countries to share the challenges faced in their respective coun-
tries and gain from the experiences of good practices of mature com-
petition authorities and the international community at large. 
INS Vikramaditya, a completely refurbished 44,500 tonne carrier
Admiral Gorshkov was inducted into the Indian Navy at an impressive
ceremony at sub zero temperature in Sevmash Shipyard in the city of
Severodvinsk in Russia. 
RBI has decided to provide refinance Rs 5000 crore to SIDBI (Small
Industries Development Bank of India) in a step aimed at easing the liq-
uidity stress in micro and small enterprise sector. The refinance will be
available for direct liquidity support to finance receivables, including
export receivable, to MSEs by SIDBI or for liquidity support to MSEs
through selected intermediaries, that is, banks, Non-Banking Financial
Companies (NBFCs) and State Finance Corporations (SFCs). The refi-
nance will be available against receivables, including export receiv-
ables, outstanding as on November 14, 2013 onwards. 
Fred Sanger, a two time winner of Nobel Prize British biochemist died
in Cambridge. He won the first Nobel Prize for Chemistry for determin-
ing the structure of insulin and second for his work in the field of DNA.

NNEEWWSS    DDIIGGEESSTT

Sainik School, Punglwa (Nagaland)
[Under Sainik Schools Society, Ministry of Defence, Govt of India and

Affiliated to Central Board of Secondary Education]
(PHONE-03839-262004/262006)

APPLICATIONS ARE INVITED FOR THE FOLLOWING POSTS
Ser Name of the Essential Education Desirable
No. post Qualification and Age
1. Master in Minimum High II Div/Class in Past Experience to teach at 

Mathematics Post Graduate Degree in Mathe- Senior Secondary level in CBSE
(PGT) matics with B.Ed from a recog- affiliated school(s) will be given
(01 Regular Post) nised  University. Age below 35 preference. Having proficiency

years as on 01 Jan 2014. in Sports, interest in extracurri-
cular activities/ hobbies and
aptitude for residential school
life and proficiency in computer

2. Upper Division Graduate and proficiency in Experience in handling accounts
Clerk (UDC) using Computer (MS Office) in Educational Institue/
(01 Regular Post) with atleast 2 years office expe- Defence/Govt.

rience in a Govt. or education 
Institution. Age below 50 
yrs as on 01 Jan 2014.

Perks/Benefit: (A) Pay and Allowances will be as per the VI CPC. For Ser No. 1 - PB-9,300-
34,800/- with Grade Pay Rs 4,800/- and Ser No. 2 - PB-5,200-20,200 with Grade Pay Rs. 2,400/-
and policies of Sainik Schools Society and applicable Terms and Conditions of service with cer-
tain privileges of a fully residential school. Pay + DA, Gratuity, Contributory Pension as per New
Pension Scheme, LTC, Bonus and Medical Allowance, subsidized schooling for maximum two
children and Rent Free accommodation. Post mentioned in Ser No.1 is entitled for limited free
Electrical units and Free Messing for self with the Cadets in the Cadets' Mess during the ses-
sion. For Post mentioned in Ser No. 2 reservation and relaxation of age for differently abled per-
son is applicable as per the existing government rules and such applicants must produce nec-
essary valid Disability Certificate issued by competent Authority/Medical Board.
Date of Written Test and Interview: Date for Written Test and Interview would be intimated
later.
How to apply? Eligible candidates may apply in the prescribed format as available at
www.sainikschoolpunglwa.nic.in with one recent passport size photograph to the 'Principal,
Sainik School, Punglwa BPO, Medziphema SO, Dist - Peren (Nagaland), Pin - 797106' along
with Xerox copies of the Mark Sheets and testimonials, unstamped self addressed envelope and
a Demand Draft for Rs. 300/- for General and Rs. 100/- for SC/ST (all non-refundable) in favour
of  'Principal, Sainik School, Punglwa', payable at SBI, Medziphema (Code No.6759).
Last Date of receipt of applications in the School is within 21 days from the date of pub-
lication of the advertisement in Employment News. No TA/DA is admissible. Principal
reserves the right to reject incomplete applications.
The School Administration reserves the right to cancel any vacancy due to administrative
reasons.

For details visit: www.sainikschoolpungiwa.nic.in

F.No:1-37/SCTECH/RR(B)2006/

Andaman & Nicobar Administration
(Pollution Control Committee)

Department of Science and Technology
Dolly Gunj, Port Blair

Filling up of the post of Member Secretary in Andaman & Nicobar Administration, Pollution
Control Committee, Department of Science & Technology, Port Blair
One post of Member Secretary in Andaman & Nicobar Administration, Pollution Control
Committee, Department of Science & Technology, Port Blair in the pay scale of Rs-12000-375-
16500(PR) is proposed to be filled up on deputation basis(including Short term contract). The eli-
gibility criteria, qualification, experience etc required for the post are indicated in the annexure-I
1. Application from only those officers who satisfy the eligibility criteria need to be forwarded by

their controlling officer. Application received direct from individuals will not be entertained.
The application should be accompanied by attested copies of certificates in support of their
claim that they fulfill eligibility criteria. Applications which are not accompanied by attested
copies of the certificates will not be entertained.

2. It is requested that the applications along with Curriculum Vitae is given in Proforma
(Annexure-II) of eligible officers who are willing to take up the appointment and can be
spared very soon may please be forwarded along with their A.C.R Dossiers(Containing up
to date ACRs for last five years), Vigilance/Disciplinary clearance and Integrity Certificate to
the undersigned within 60 days from date of publication of the advt in the Employment
News. Application against those officers whom disciplinary/vigilance cases are pending or
contemplated need not to be forwarded. The application received after the due date and not
accompanied by the above document will not be entertained.

3. It may also be made clear that the candidates who volunteer for the post will not be allowed
to withdraw their candidature subsequently.

4. The pay & Allowances will be regulated by the general order of the Central Government.
Director (Sc & Tech)

Annexure –I
One post of Member Secretary Andaman & Nicobar Administration Pollution Control Committee,
Department of Science & Technology in the scale of Pay Rs 12000-375-16500(PR) 
1. Method of recruitment : Deputation, Including Short Term Contract(ISTC)
2. Eligibility : Officers of the Central/ State Government/ UT’s/ Universities/ Autonomous

Organizations/ Public Sector Undertakings
a. (i) holding analogous posts on regular basis in the parent cadre/ Department OR
(ii) with 5 years  service in the grade rendered after appointment thereto  on regular basis in
the scale of pay of Rs. 10000-325-15200(PR) or equivalent in the parent cadre/Department;  OR
(iii) With ten years service in the grade rendered after appointment thereto on a regular basis
in the scale of pay of Rs.8000-13500 (PR) or equivalent in the parent cadre/Department; And
(b) Possessing degree in Engineering/ Master’s Degree in Science of a recognized univer-
sity and having experience of scientific, Engineering or Management aspects of pollution.

Note: Period of deputation/ including period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or some other organization/ department of the
Central Government shall ordinarily not exceed three years. The maximum age limit for appoint-
ment by deputation shall not exceed 56 years as on the closing date of receipt of applications

Annexure - II
CURRICULUM VITAE PROFORMA

1.  Name and Address in Block letters        :
2.  Date of Birth (in Christian era)                :
3. Date of retirement under  Central/State Govt. rules :  
4.  Educational Qualifications                      :
5. Whether educational and other qualifications required for the post are satisfied (if any qual-

ification has been treated as equivalent to the one prescribed in the  rules, state the author-
ity for the same)

Qualifications/Experience
Qualifications/Experience Qualifications/Experience
required Possessed by the officer 

Essential 
Desired 

6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.                      

7. Details of employment, in chronological order, enclose a separate sheet, duly authenticated
by your signature, if the space is insufficient. 

Office/Instt. Post Held From  -    To Scale of Nature of Duties.
Orgn. Pay and

Basic Pay

8. Nature of present employment, i.e., ad-Hoc or temporary or quasi-permanent or permanent. :
9. In case the present employment is held on deputation/contract basis, please state:
(a)  The date of initial appointment                   :
(b)  Period of appointment on deputation/ contract                                               
(c)  Name of the parent office/organization to which you belong.   :

10. Additional details about present employment. Please state whether working under
(a) Central Government :
(b) State Government  :
(c ) Autonomous Organizations             :
(d) Govt. undertakings                          :
(e) Universities                                 :
11.  Are you in the revised scale of pay? If yes, give the date from which the revision took place

and also indicate the pre-revised scale. :
12. Total emoluments per month now drawn     : 
13. Additional information, if any, which you would like to mention in support of your suitability for

the post.  Enclose a separate sheet, if the space is insufficient.                    :
14.  Whether belongs to SC/ST?                         :
15.  Remarks. :

Signature of the Candidate
Date: Address:
Countersigned:
(Employer) EN 35/61

DISCLAIMER 
The views expressed by the authors in the articles 
published in the Employment News are their own. They do not necessarily reflect
the views of the government or the organisations they work for. The contents of the 
advertisements published in the Employment News belong to the organisation or
their representatives. The Employment News is in no way responsible for any liability
arising out of the contents/text of these advertisements.
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Career in..
Continued from page 1

apply it to their work. A bachelor's degree will provide strong foundation of concepts
and theories required to begin a career in the field of Mechatronics. M.Tech pro-
grammes throw light on how Mechatronics can be applied to various fields. The
course covers topics like Autotronics and Vehicle Intelligence, Robot Dynamics and
Analysis, Fuzzy Logic and Neural Networks, Mechatronics System Design and Digital
Control Systems.
Keeping in mind the fact that Mechatronics is also an application science, you may opt
to pursue it at postgraduate level, after your B.Tech in core engineering streams like
Electronics or Mechanical Engineering. This way, you will gain a good deal of experi-
ence with dynamic systems and you will be in a better position to understand and
appreciate the influence Mechatronics can have. 
Skills required

To begin your career in the field of Mechatronics, you have to gain sound technical
skills. Excellent knowledge of Physics, Digital Systems Design, Mechatronics
Modelling, Electro-magnetics, Manufacturing Processes, Decision-making Theories
and Circuit Analysis is a must. 
Work in the field of Mechatronics involves collaborating with professionals in other
fields like mechanical engineers and software developers, to address challenges in
cross-disciplinary boundaries. So, good communication skills are mandatory. Also,
skills like ability to work in teams, multitasking, handling work pressure, thinking out of
box and solving problems are required. 
The work

Mechatronics engineers work in places like processing plants, engineering design
offices, laboratories and factories. Fields in which mechatronics engineers can find
employment are robotics, automobiles, bioengineering, nanotechnology, aerospace,
consumer products, embedded systems, manufacturing, mining, forestry, defence,
electronics and communications. Research organisations and educational institutions
also employ Mechatronics engineers.  

Colleges and Courses

Course College Eligibility Admission Website

M.Tech in VIT 50 per cent marks in Performance www.vit.ac.in 
Mechatronics University, Bachelor's Degree in  at entrance

Vellore Mechanical Engineering, test/ GATE
Electrical and 
Electronics  engineering, 
Electronics and 
Communication 
Engineering, Automobile 
Engineering, Computer 
Science and Engineering

Course College Eligibility Admission Website

M.Tech in Amity BE/ B. Tech/ AMIE Performance www.amity.edu
Mechatronics University, in Mechanical/ Electronics at entrance 

Noida and Communication or test
Electrical and Electronics 
Engineering with at least 
60 per cent and minimum 
60 per cent marks in +2

M.Tech in Indian Bachelor's Degree in Performance www.iiitdmj.ac.in
Mechatronics Institute of Mechanical Engineering, at entrance  

Information Electrical and Electronics test/GATE 
Technology, Engineering, Electronics  
Design and and Communication 
Manufacturing, Engineering, Automobile 
Jabalpur Engineering, Production 

Engineering, Computer 
Science and Engineering

M.Tech in Bengal 60 per cent marks in Performance www.becs.ac.in 
Mechatronics Engineering BE/ B.Tech in Mechanical/ at entrance 

and Science Mechatronics/ Production/ test  
University, Automobile/ Manufacturing/
Shibpur, Aeronautical/ Electrical/ 
West Electronics/ Telecommunication/
Bengal Instrumentation/ Control 

Engineering

B.Tech SRM 10+2 with Mathematics, Performance www.srmuniv.ac.in
Mechatronics University, Physics and Chemistry at entrance  
Engineering Tamil Nadu as subjects test

B.Tech Vignan 10+2 with Mathematics, Performance www.vignanuniversity.org
Mechatronics University, Physics and Chemistry at entrance 

Andhra as subjects test
Pradesh

Diploma in Geedee SSLC/ Matriculation/ Performance www.gttiinfo.com  
Mechatronics Technical HSC at entrance 

Training test
Institute 
(GTTI), 
Coimbatore

Diploma in KMG 10th/ SSC/ Matric/ Academic www.kmgpolytechnic.com
Mechatronics Polytechnic, CBSC/ ANGLO record 
Engineering Tamil 

Nadu

(The write up is contributed by TMIE2E Academy Career Centre based in

Secunderabad. Email-faqs@tmie2e.com)

2000  SCHOLARSHIPS  FOR  STUDENT
WITH  DISABILITIES

Scholarships for Professional & Technical courses.
For Graduate & Post Graduate courses.
Covers Admission fee, Tuition fee, Maintenance allowances, Hostel Fee.
Income not more than Rs.3 lakh/1.80 lakh p.a. respectively for two types of
scholarships.
Apply online on our website : www.nhfdc.nic.in

National Handicapped Finance and  
Development Corporation

(Dept. of Disability Affairs, Ministry of Social Justice & Empowerment, Govt. of India)

Ph.: 0129-2287512, 0129-2287513, Tele/Fax : 0129-2284371
E-mail : nhfdc97@gmail.com, Website : www.nhfdc.nic.in EN 35/71 

Red Cross Bhawan, Sector-12, Faridabad-121007 

Empowering the Disabled

ATTENTION

From 1st December, 2013 onward E-version facility of Employment News (English)/Rozgar
Samachar (Hindi & Urdu) will be available for individual subscribers only.

North-Eastern States gear up for 
implementation of Food Security Act 

A meeting with Food Ministers of North Eastern States including Sikkim was held recent-
ly at Guwahati to review the preparedness for implementation of the National Food
Security Act. Various aspects of Strengthening of Targeted Public Distribution System
(TPDS) such as creation of additional storage facilities, doorstep delivery of foodgrains
and computerization of TPDS were also discussed in detail, keeping in view the special
circumstances of the North Eastern States in terms of terrain, accessibility, transportation
of foodgrains, storage facilities etc. 
The meetings was chaired by Prof. K.V.Thomas, Union Minister for Consumer Affairs,
Food and Public Distribution and Food Ministers of Assam, Arunachal Pradesh, Manipur,
Meghalaya, Sikkim and Tripura attended the meeting, besides the Prinicipal
Secretaries/Secretaries in charge of Food and Public Distribution in all the NE States and
other senior officers. The States indicated that implementation would begin by March
2014 or latest by middle of 2014.
Prof. Thomas explained that not only allocation of foodgrains of all the states under
National Food Security Act would be higher than what States are currently receiving for
BPL and AAY households under existing TPDS. It will be at highly subsidized prices of Rs.
2/3 per Kg for wheat/rice whereas existing issue price for BPL allocation is much higher. 
In a related development, Food Corporation of India (FCI) is establishing an administra-
tive unit in Guwahati for smooth implementation of Food Security Act. At present, there
are 77 FCI depots operational with capacity of 468000 MT in North East.  Besides this 20
projects currently under construction in Assam, Arunachal Pradesh, Manipur, Meghalaya,
Nagaland and Tripura that will augment storage capacity by about 125060 MT, out of
which 53000 MT likely to be completed by March  2014. 


