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In the contemporary world, we can
undoubtedly say that radio is the
most popular as well as powerful tools
of dissemination of information and
education. Radio has its unique value
in the society. It provides a platform
where members of a society can dis-
cuss their problems, issues and
exchange views. It develops a sense
of belonging among the members of a
society. Therefore, Matt Mollgaard has
rightly commented in his book Radio
and Society: New Thinking for an Old
Medium.

The MacBride Commission Report
‘Many Voices One World’ says, ‘in
developing countries, radio is the only
medium that can really be labelled
‘mass’, where a large portion of the
population can be reached by radio
broadcasts and possess the means to
receive them. No other medium now
has the potential to reach so many
people so efficiently for information,
educational, cultural and entertainment
purposes. Radio can be used easily
and economically to reach outlying
regions and for communication in the

IMPORTANT NOTICE

NEW RATE

The DAVP Rates for advertise-
ments published in Employment
News is revised to Rs. 190.44 per
sq. cm. The rate shall be applica-
ble w.e.f. 7 December 2013 issue
of EN/RS. All the advertisers are
requested to take note of this and
make payment accordingly.

JOB HIGHLIGHTS
( CRPF )

® Central Reserve Police Force,
Hyderabad requires about 793
Constable (Technical & Tradesmen).
Last Date : 23.12.2013

( RAILWAY )

® North Central Railway, Allahabad
requires 388 Filter, Machinist,
Painter, etc.

Last Date : 27.12.2013

( BANK )

® Baroda Gujarat Gramin Bank
requires 295 Officer Scale lll, Offi-
cer Scale Il, Officer Scale | and
Office Asst. (Multipurpose.)

Last Date : 20.12.2013

-
C AlIMS )
® All India Institute of Medical
Sciences requires 228 Lab.
Technician, Junior Engineer,

Technician, Storekeeper, etc.

WEB EXCLUSIVES

Following item is available in the Web

Exclusives section on www.employ-

mentnews.gov.in :

1. Third BRICS International Competition
Conference 2013

Educational Radio in India

Dr Ankuran Dutta & Dr Anamika Ray

many vernacular- often unwritten- lan-
guages existing in developing coun-
tries.” Though this report was pub-
lished in 1980 by the UNESCO, after
long three decades, it may be claimed
that still radio stands in its original
position as the most vibrant communi-
cation tool globally. Especially for
knowledge proliferation, radio is con-
sidered as the most effective weapon.
Radio has the power to bring the world
to the classroom, and programs could
be presented as textbooks of the air.
Radio is used as an effective and
interesting tool in education both for
formal and informal education. Where
conditions have permitted, it has
become well established and wide
spread; yet, it seems to us that insuffi-
cient educational use is made of this
virtually universal method of distribu-
tion.

Radio programs emphasized contem-
porary progressive ideas on education
and progressive political notions that
were not represented in schoolbooks
at that time. Educational radio pro-
grams is regarded as an important way
to influence individual children and
adolescents when they had problems
or needed guidance in societal mat-
ters. Radio was also used to inculcate
new notions of citizenship.In Europe
the French state broadcasting service
devotes more than one-half of its radio
output to educational and cultural
broadcasts in the arts, letters, and sci-
ences educational programming
accounts for about 4 percent of radio
time in Australia.

Radio has been extensively used as an
educational medium in developing

countries like India, Sri Lanka,
Thailand, South Korea, Mali,
Guatemala, Botswana, South Africa,
Zambia, Uganda, Mexico, Philippines
and also proved its impact and efficien-
cy in health, agriculture and other
development issues.

In India, the All India Radio is the pio-
neer in the field of educational broad-
casting. Radio came to India through
amateurs with educational purpose first
in1923 in a small way and after four
years it could find its root here. Since
its inception, AIR has been serving the
nation with its array of programmes and
services. The contribution of AIR in
popularizing classical and folk music,
news services, extension educational
programmes like rural broadcasting,
educational programmes, programmes
for the youth and the family planning
programmes, external services direct-
ed to foreign countries are the most
worth mentioning. Educational pro-
grammes of AIR cover a wide spectrum
of primary, secondary, tertiary and uni-
versity levels. Enrichment programmes
are also broadcast for teachers.
Education was first taken up by Radio
in January, 1929 in Bombay on an
occasional and informal way to be fol-
lowed at Madras next year in April,
school broadcast was started with a
view to educate the unprivileged pupils.
But in November, 1937 All India Radio,
Calcutta took up educational broad-
cast in a systematic and regular man-
ner on getting requests from University
of Calcutta and Education Department
of Bengal Government.

If we discuss on the growth and devel-
opment of the educational radio in

India, a few landmark projects may be
remembered. The first such project
was the School Broadcast Project of
1937. It was experimented in four
metro cities of the country. The Audult
Education and Community
Development Project was commenced
in 1956. With the UNESCO, this project
was ftried out in 144 villages of
Maharashtra. It was the first most suc-
cessful educational programme broad-
cast by All India Radio. The Farm and
Home Broadcast project was adminis-
tered in 1966 to provide all necessary
information on agriculture and allied
topics.

The first higher education programme
was aired under the University
Broadcast Project, which was initiated
in 1965, with an aim to expand higher
education as widely as possible among
the different strata of society. The pro-
grammes were prepared by the School
of Correspondence Studies of the
University of Delhi and the CIEFL,
Hyderabad for the All India radio. The
another project ‘Language Learning
Project’ was commenced in 1979-80. It
was a joint venture of the AIR and the
Education department of the Rajasthan
Government to teach Hindi to the
school going children as first language
in 500 primary schools.

In Asia, the 44 radio and TV universi-
ties in China (including the China
Central Radio and Television
University), Universities Terbuka in
Indonesia, and Indira Ghandi National
Open University have made extensive
use of radio and television, both for
direct class teaching and for school

Continued on page 47

Career in Rural Development

he Government of India has been

giving top priority to rural develop-
ment. However, in the absence of well
planned development programs and effi-
cient delivery systems, most of these
resources do not benefit the target
groups. It has been reported that only
18% of the rural development budget
reaches the target families, while the rest
is wasted due to inefficient delivery sys-
tems or drained out. As a result, the pace
of progress has remained stunted and the
poor continue to suffer. After six decades
of Independence, agricultural growth
remains anaemic, farmers are trapped in
poverty, the poor prefer urban slums to
stagnant villages and the rural communi-
ties lack basic facilities like schools and
health centres. As the rural development
is a prerequisite for overall development it
deserves the highest priority in terms of
allocation of resources. When "poverty",
"un-employment" and "inequality" situa-
tions are grim in a country it must be pre-
sumed that there is dire need for the
development and policies and plans for

Dr. Anupam Hazra

the same must be made accordingly to
alleviate the poverty and improve the
standard of living of the masses. Even in
these days of cutting-edge technological
advancements and the boom in the
industrial sector, a large section of India's
population is still dependent on agricul-
ture for a living. Hence, the rural develop-
ment sector continues to attract the
investment of a considerable amount of
resources. Developmental process with-
out inclusion of rural India is thus lop-
sided and unsustainable. India’s develop-
ment lies in the development of its vil-
lages. The gamut of Rural Development
encompasses a wide range of issues,
approaches and actors. The successful
implementation of various programmes to
achieve the objective of the sustainable
development requires knowledge and
skills in planning, execution, monitoring
and evaluation of rural development pro-
grams and at the same time, it requires
enough awareness among the rural poor
regarding the various Government pro-
grams and schemes — which are exclu-

sively designed and being implemented
for them. So here lies the need of rural
development professionals who are well
trained with required skills, knowledge
and experiences, committed for the uplift-
ment of the rural poor. Besides that, not
only Government but also many voluntary
agencies, corporate bodies and private
companies are also supporting rural
development and rural management.
Thus, it is quite natural that Rural
Development or Rural management
[Rural Development/Management] has a
dazzling career options to those who are
deeply concerned for a rural nation's
holistic and sustainable growth and
development. Rural Development from a
mission has gradually changed to a pro-
fession and recently various educational
institutes have come forward to offer pro-
fessional curses in Rural
Development/Management in order to
prepare skilled and committed rural
development professionals.

Continued on page 48
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Central Reserve Police Force
Southern Sector, CRPF, Hyderabad
RECRUITMENT FOR THE POST OF CONSTABLE (TECHNICAL & TRADESMEN)
(MALE/FEMALE) -2014-15 IN CENTRAL RESERVE POLICE FORCE
Closing date: -------23/12/2013
Applications are invited from Male and Female Indian citizens who are ordinarily resident (D) VACANCIES FOR CANDIDATES BELONGING TO KERALA
1 Andiva Prades, Kernataka, Taminady, Kerala, Matarashiza and Culaat 115 (e G posTTRADE | e[ Gont |08 08C _[56 [5G [57 31 [forAL
released/notified are as under:- Ex. Ser Ex. Ser Ex. Ex.
(Abbreviations used are: Genl- General, OBC . Other Backward Class, SC- Scheduled ser Ser
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Continued
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Note :- (i) Vacancies released/notified above are subject to variation i.e. may increase

or decrease at the time of recruitment, due to administrative reasons.

(i) There will be restriction of domiciliary status for recruitment of above
posts. The candidates belonging to the States of Andhra Pradesh, Karnataka,
Tamil Nadu, Kerala, Maharashtra and Gujarat will only be considered for recruit-
ment in their respective States on production of valid "Domicile certificate" to
prove their domiciliary status, issued by the competent revenue authorities so
authorised by the concerned State.

(i) Candidates can apply FOR ONLY ONE POST (TRADE). CANDIDATES
APPLYING FOR MORE THAN ONE POST/TRADE WILL BE CONSIDERED
ONLY FOR ONE POST/TRADE.

(iv) If suitable Ex-servicemen candidates are not available, vacancies reserved for
Ex-Servicemen will be filled up by non-Ex.Servicemen candidates of respective
categories.

The Pay Scale for the above post(s) is Pay Band-1 Rs. 5200 . 20,200 with Grade
Pay Rs. 2,000/-.

Other Allowances- The post will carry dearness allowance/Ration Money as
admissible from time to time, free accommodation, free uniform, free medical facil-
ities, free leave pass once in a year during leave, and other allowances as admis-
sible under rules in the Force.

Place of duty: Candidates selected for appointment are liable to serve anywhere
within as well as outside the Territory of India.

New contributory pension scheme to Central Govt. Employees which has come
into effect from 01/01/2004 will be applicable to all selected candidates.

Persons serving in Government/Semi Government departments should produce
"No objection certificate™ from their employer at the time of recruitment process
(i.e. at the time of STAGE-I : (PST/PET).

Wards of serving personnel of CRPF, who are residing with their parents, may
apply either from their home state or from the state in which their father/mother is
posted/deployed at the time of recruitment. To avail this concession, at the time of
recruitment process (Stage-I),they will have to submit certificate from the Head of
Office of the serving Force personnel, as per format given in Appendix-E.

8. Eligibility conditions for above posts are as under:

A)

Education | The candidate must have passed Matriculation or equivalent examination
Qualification | from a Board or University recognised by Central or State Government.

Technical a) For post of Constable (Fitter), candidates must possess either 2 year

Qualification ITI Certificate in Mechanic Motor Vehicle issued by National
Council for Vocational Training approved by DGET, Ministry of
Labour which is an apex body Or Diploma in Automobile issued by
All India Council for Technical Education (AICTE) approved by
Ministry of Human Resource Development, which is an apex body.
Further for post of Constable (Fitter) the candidates should have
one year experience. However, wards of CRPF personnel who
have undergone training in ITls run by CRPF are exempted from
one year practical experience.

b) For post of CT (Driver), candidates should possess "Transport
Vehicle" driving licence and pass the driving test at the time of
recruitment. DRIVING LICENCES POSSESSED BY THE CANDI-
DATES SHOULD BE IN CONFORMITY WITH THE PROVISIONS
OF MOTOR VEHICLES ACT, 1988.

c) For post of CT (Bugler/ Tailor/ Cobbler/Carpenter/Gardener/
Painter/Pipe Band/ Brass Band/ Cook/ Water Carrier/Safai-
Karamchari/ Barber/ Washer man/Woman & Hair Dresser),
candidates should be having good working knowledge of trade in
which he/she wishes to be enlisted.

d) Candidates should qualify trade test at the time of recruitment process.

Between 18 to 23 Years as on 01/01/2014.

Relaxation

a) Upper age limit is relaxable up to 5 years for SC/ ST candidates
and 3 years for OBC candidates.

b) The children and dependent family members of those who were
killed in the riots of 1984 would be eligible for relaxation in upper
age by 5 years. If the applicant belongs to SC/ST or OBC category,
the relaxation so provided in this clause will be in addition to the
age relaxation as applicable in (a) above. To obtain this relaxation
a certificate from the concerned District Magistrate of the district
where the victim was killed, should be attached with the application.

c) Upper age limit upto 05 years is also relaxable for those persons
who had originally been domiciled in the State of J & K during the
period from 1st January, 1980 to 31st December,1989. If the appli-
cant belongs to SC/ST or OBC category, the relaxation so provid-
ed in this clause will be in addition to the age relaxation as appli-
cable in (a) above. The persons claiming relaxation under this cat-
egory should produce a certificate to the effect that they had been
domiciled in the State of J & K during the period from 1st January,
1980 to 31st December,1989 from the District Magistrate within
whose jurisdiction they had originally resided or from any authori-
ty designated in this behalf by the Govt. of J & K.

d) The children and dependent family members of those who were
killed in the riots of 2002 in Gujarat would be eligible for relaxation
in upper age by 5 years. If the applicant belongs to SC/ST or OBC
category, the relaxation so provided in this clause will be in addi-
tion to the age relaxation as applicable in (a) above. To obtain this
relaxation a certificate from the concerned District Magistrate of
the district where the victim was killed, should be produced at the
time of recruitment.

Age

D)

Physical Standards

HEIGHT 170 Cms.

157 Cms

For Male candidates -

For Female Candidates -

Relaxation

i) Minimum Height of candidates falling in the categories of Garhwalis,
Kumaonis, Dogras, Marathas and candidates belonging to the
States of Assam, Himachal Pradesh and Jammu & Kashmir will
be for -
Male candidates - 165 Cms
Female candidates - 155 Cms

i)  Minimum Height of candidates belonging to the States of Sikkim,
Nagaland, Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya
and candidates failing from Gorkha Territorial Administration
(GTA) comprising of the three sub-Divisions of Darjeeling District
namely Darjeeling, Kalimpong and Kurseong and including the fol-
lowing "Mouzas" sub Division of these district i.e (1) Lohagarh Tea
Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga (5)
Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9)

Sukna Part-l (10) Pantapati Forest .| (11) Mahanadi Forest (12)
Champasari Forest (13) Salbari Chhat Part-11 (14) Sitong Forest
(15) Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania will be for .
Male candidates - 162.5 Cms
Female candidates - 152.5 Cms

iii) The minimum height for candidates belonging to Scheduled Tribes
(except mentioned in (iv) below will be for-
Male candidates - 162.5 Cms.
Female candidates - 150 Cms

iv) For Scheduled Tribe candidate belonging to North Eastern States
as mentioned in (ii) above and LWE affected areas/districts (i.e.
Gadchiroli, Chandrapur, Gondia Districts of Maharashtra State,
Warrangal, Karimnagar, Adilabad, Khammam, Medak, Nalgonda,
Guntur, Nizamabad, Mahboobnagar, Prakasam, Anantapur,
Kurnool, Vizianagaram, Vishakhapatam, East Godavari and
Srikakulam Districts of Andhra Pradesh), height will be as under :-
Male candidates - 160 Cms.
Female candidates - 147.5 Cms

CHEST (only| Un-expanded - 80 Cms (with minimum 5 Cms expansion)

for male Relaxation

candidates)

i) Minimum chest of male candidates falling in the categories of
Garhwalis, Kumaonis, Gorkhas, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and Jammu
& Kashmir will be un-expanded - 78 Cms with minimum 5 Cms
expansion.

i)  Minimum chest of male candidates belonging to the States Sikkim,
Nagaland, Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya
will be un-expanded - 77 Cms with minimum 5 Cms expansion.

Medical
Standards

a) Eye Sight :

i)  The minimum distance vision should be 6/6 and 6/9 of two eyes
without correction i.e. without wearing of glasses.

ii) Colour blindness will be a disqualification for the above posts and
if at any stage of their service career, if they are found to be colour
blind, they will be boarded out as per SHAPE Policy in vogue.

b) The candidates must not have knock knee, flat foot, varicose vein
or squint in eyes and they should possess high colour vision.They
must be in good mental and bodily health and free from any phys-
ical defects likely to interfere with the efficient performance of the
duties. (They should conform to the medical standards prescribed
by the Force and should be declared fit by the Medical officer of
the CRPF).

c) Medical Test (X-Ray & Laboratory) shall be conducted only in
respect of those candidates who are found otherwise medically fit.
No appeal will lie if the candidate is declared unfit in X-Ray or in
other test/examination.

(a)
(b)

()

(d)

e)

()

9

(h)

10.

ELIGIBILITY FOR RE-EMPLOYMENT OF EX-SERVICEMEN

Ex-servicemen means a person, who has served in any rank whether as combat-
ant or non-combatant in regular in Army, Navy and Air Force of the Indian union
and:-

Who either has been retired or relieved or discharged from such service whether
at his own request or being relieved by the employer after earning his pension or
Who has been released from such service on medical grounds attributable to mil-
itary service/circumstances beyond his control and awarded medical or other dis-
ability pension or

Who has been released, otherwise than on his own request from such service as
a result of reduction in establishment: or

Who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or discharge
on account of misconduct or inefficiency and has been given a gratuity and include
personnel of the Territorial Army namely, Pension holders for continuous embod-
ied service or broken spells of qualifying service.

Personnel of the Army Postal Service who are part of Regular Army and retired
from Army Postal Service without reversion to their parent service with pension
or are released from the Army Postal service on medical grounds attributable to or
aggravated by military service or circumstance beyond their control and awarded
medical or other disability pension.

For recruitment of Ex-servicemen for the post of Constable (Tech. & Trade) in
CRPF:-

(i) Physical Standard
(ii) Medical Category
(iii) Character

(iv) Break in service
(v) Education

(vi) Age Limit

Total relaxation

SHAPE-1 (One)

Exemplary/Very Good/Good

Not more than 24 months

Total relaxation

Age concession for Ex-Servicemen will be allowed
in accordance with the orders issued by the Govt. of
India from time to time and they will be allowed to
deduct Military service from their actual age and
such resultant age should not exceed the
Prescribed age limit by more than three years.

No race/Physical Efficiency Test will be held for Ex-servicemen at the time of their
recruitment in CRPF. However, Ex-servicemen will be required to appear in writ-
ten test, trade test & medical examination.

Ex-Servicemen who have already secured employment in civil side under Central
Government in Group-C posts on regular basis after availing of the benefits of
reservation given to Ex.Servicemen for their re-employment are NOT eligible for
fee concession or for claiming benefits of reservation under EX-SERVICEMEN
category. However, they will be eligible for age relaxation.

APPLICATION AND APPLICATION FEES

Eligible and desirous candidates should send their applications in the proforma given
in Appendix-A. Application forms duly completed in all respects and after affixing lat-
est passport size photographs be sent to the authorities, as mentioned below, located
within the State of domicile of the candidate so as to reach there on or before 1700
hrs on 23/12/2013. It should be superscribed on the envelope that "APPLICATION
FOR THE POST OF CONSTABLE (TECH & TRADE) IN CRPF . 2014-15".

STATE OF DOMICILE

AUTHORITY TO WHOM THE APPLICATION IS TO BE
SENT AND IN WHOSE NAME IPO/DD/BANKER'S
CHEQUE TO BE DRAWN

ANDHRA PRADESH

GC CRPF RANGAREDDY

THE DIGP, GROUP CENTRE, CRPF

RANGA REDDY, J.J.NAGAR, SECUNDERABAD
ANDHRA PRADESH- 500 078
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STATE OF DOMICILE

AUTHORITY TO WHOM THE APPLICATION IS TO BE
SENT AND IN WHOSE NAME IPO/DD/BANKER'S
CHEQUE TO BE DRAWN

KARNATAKA

GC CRPF BANGALORE
THE DIGP, GROUP CENTRE, CRPF, YELAHANKA,
BANGALORE, KARNATAKA -560 064

KERALA

GC CRPF PALLIPURAM
THE DIGP, GROUP CENTRE, CRPF, PALLIPURAM (PO),
THIRUVANANTHAPURAM (DIST), KERALA - 695 316

TAMIL NADU

GC CRPF AVADI
THE DIGP, GROUP CENTRE, CRPF, AVADI, CHENNAI,
TAMILNADU- 600 065

MAHARASHTRA

GC, CRPF, NAGPUR

THE DIGP, GROUP CENTRE, CRPF,
HINGNA ROAD, NAGPUR
MAHARASHTRA- 440 019

GUJARAT

GC CRPF GANDHINAGAR

THE DIGP, GROUP CENTRE, CRPF,
CHILODA ROAD, GANDHINAGAR
GUJARAT- 382042

(vii)

All candidates will also send two self addressed envelopes of 4” x 9” size duly
affixing postage stamps for Rs. 22/- thereon, alongwith their applications.
The male candidates belonging to General and OBC categories should also
send alongwith their application forms, application fee of Rs. 50/-

(Rupees fifty only) by means of crossed IPO/Demand Draft/ Banker's
Cheque drawn in favour of the Deputy Inspector General of Police of con-
cerned application receiving centre, mentioned above. The IPO/ Demand
Draft/Banker's Cheque should be purchased / drawn after the date of publi-
cation of advertisement and should be payable/encashable at Post
office/Bank where the application receiving centre is situated.

Applications of Male candidates belonging to General and OBC cate-
gories will be straightaway rejected if application fee, as above, is not
attached alongwith the application.

Male candidates belonging to SC and ST Categories and Female candidates
are not required to pay application fee. Similarly, Ex.Servicemen candidates
eligible for reservation are also exempted from application fee.

EXCEPT FOR TWO SELF ADDRESSED ENVELOPES WITH POSTAGE
STAMPS AS MENTIONED IN (ii) ABOVE AND APPLICATION FEES IN
THE FORM OF IPO/DEMAND DRAFT/ BANKER'S CHEQUE BY MALE
CANDIDATES BELONGING TO GENL AND OBC CATEGORIES, no other
document/testimonials is required to be attached/sent alongwith the applica-
tion forms.

To avoid rejection of applications, it is in the interest of the candidates that the
candidates should ensure that the IPO/Demand Draft/Banker's Cheque being
sent by them are in order and have signatures and seals, etc, wherever
required.

Fee once paid will NOT be refunded under any circumstances.

(viii) Applications received after last date fixed for receipt of application i.e.

(ix)

(xii)

1.

c)

1700 hrs on 23/12/2013 will not be accepted.

Candidates can also drop their envelopes containing applications in the drop
box placed for the purpose at the main gate of the respective application
receiving centres.

Name of trade/post applied for should be clearly mentioned in Column No.
12 of the application form. If name of trade/post is not mentioned, then
application will be straightaway rejected.

CANDIDATES MUST SUBMIT THEIR APPLICATIONS TO THE CORRECT
APPLICATIONS RECEIVING CENTRE ACCORDING TO THEIR STATE OF
DOMICILE. APPLICATIONS RECEIVED IN ANY OTHER CENTRE/OFFICE
WILL BE REJECTED SUMMARILY.

Incomplete applications or applications not in prescribed proforma
(Appendix-A) will be summarily rejected and no further correspondence will
be made/entertained in this regard.

SELECTION PROCESS

Candidates whose applications are accepted will be issued call letters by
theApplication Receiving Centres intimating place and date on which they
are required to appear for the recruitment process. Stage-l of recruitment
process will be different for posts of Constable (Driver & Fitter) from that of
all other posts. However, remaining process/Stage will be same for all posts.
Candidates will have to undergo tests as per details given below.

STAGE - | (Physical efficiency test/Physical standards test)

HEIGHT BAR AND 5 KMS RACE (QUALIFYING NATURE): FOR POST OF
CONSTABLE (DRIVER & FITTER) - MALE CANDIDATES ONLY

At the very beginning, candidates will be asked to go through the height bar
and thereby, candidates with lesser height will be eliminated and will not be
allowed to participate in further process of recruitment and will be given rejec-
tion slip intimating reasons for rejection. Those candidates who qualify the
height bar will be subjected to 5 Kms race to be completed in 24 minutes.
Note:- The candidate (s) who do not qualify the 5 Kms race will be eliminated and
will not be allowed to participate in further process of recruitment and will be
given rejection slip intimating reasons for rejection.

PHYSICAL EFFICIENCY TEST - FOR ALL OTHER POSTS EXCEPT
CONSTABLE (DRIVER & FITTER) . MALE AND FEMALE CANDIDATES.

At the beginning of the recruitment process, candidates will be subjected to
one mile race (1.6 Kms) to be completed as under:-

Male candidates - In 10 minutes

Female candidates - In 12 minutes
This test will be only qualifying in nature. Candidates, who do not qualify the
race, would be eliminated from the recruitment process by giving rejection
slip intimating reasons thereof by the Presiding Officer.

Screening of testimonials for all Posts/Trades:
Following Original testimonial/documents of the candidates who qualified 5

d)
(i)

(ii)

Kms / one mile race (1.6 Kms) will be checked and only eligible candidates
will be permitted to the next stage of recruitment. Candidates who fail to pro-
duce requisite original testimonials / certificates will be eliminated from the
recruitment process and in no candidates will be allowed provisionally.

(i) Educational certificates.

(i) Date of birth certificate. (Matriculation or 10th pass certificate).

(iii) Domicile certificate issued by competent revenue authority to prove their
domiciliary status.

(iv) SC/ST and OBC Certificate, if applicable. It should be on the proforma as
prescribed in Appendix-B & C respectively. Caste certificates which are not
in prescribed proforma as in Appendix-B & C will not be accepted.

(v) Candidates falling in the categories of Garhwalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to the States of Sikkim,
Nagaland, Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya,
Assam, Himachal Pradesh and Jammu & Kashmir requesting for relaxation
in height and chest should produce certificate in proforma/format given in
Appendix-D.

(vi) Original Driving licence and Technical/Trade/Professional certificates.
(vii) One year experience certificate (for post of Constable/Fitter only) as
stated in Para-8(B)(i).

(viii) Discharge certificate in case of Ex-servicemen.

(ix) No Objection Certificate in case of persons serving in Govt./Semi-Govt.
Departments from their Head of office.

(x) In case of wards of serving CRPF personnel, who are applying in State
other than their Home State, certificate as per format given in Appendix-E
has to be produced.

(xi) Four passport size recent photographs of the candidates.

(xii) In addition to the original certificates, the candidates will also bring
Xerox/ photocopy of educational, caste, technical/ trade and experience
certificates, driving licence, etc duly attested by a Gazetted officer.

Physical measurement/standard test

The candidates who are found eligible on screening of testimonials will be
screened for height, chest and weight by the Board of Officers. The candi-
dates who meet the requirements of physical standard will be allowed to
participate in the written test. The candidates who do not fulfill the laid down
physical standards will be eliminated from recruitment process by giving
rejection slip, thereof, by Presiding Officer. However elimination on grounds
of weight will be done at time of medical examination only.

During the process of recruitment, if any candidate is not satisfied with meas-
urement of his/her physical standard, he/she can prefer appeal on the same
day to the PO Recruitment Board against rejection in physical measurement.
Such candidates will be given a fresh date by the Presiding Officer of the
recruitment board for appearing for remeasurement by appellate authority.
The decision of the appellate authority in this regard will be final. If candidate
is found to be within the prescribed standard, he/she will be forwarded to next
selection process in continuation.

STAGE .1l : WRITTEN TEST

ii)

v)

Vi)
vii)

viii)
iX)

(a)

The candidates who qualify in STAGE-I (PST/PET) will be informed in writing
on the day of PST/PET (Stage-l) itself about the dates on which they are
required to appear for written test and place of test. The written test will be
as under:-
The written test will be of 100 marks consisting of two parts, i.e., Part-1 -
Knowledge expected from a Class 10 pass candidates and Part-Il relating to
knowledge of the Trade.
Part-l1 of Question Paper will consist of 50 objective type questions carrying
1 mark each to assess the following:

a) General awareness / general knowledge

b) Knowledge of elementary mathematics

c) Analytical aptitude.

d) Ability to observe and distinguish patterns.

e) Basic knowledge of the candidates in English/Hindi.
Part-1l of Question Paper will also have objective type questions of 50 marks,
separately for each trade to assess the knowledge of the candidate in
respective trade. Candidate applying for a particular trade will be given ques-
tion paper pertaining to that trade only.
The questions will be set both in Hindi and English. Candidates will have the
option to answer either in Hindi or English.
Questions in Part-1 & Il are to be answered using a pen. Use of pencil will not
be allowed.
The duration of the Written Test will be 2 hours.
No representation for revaluation of written examination paper or re-conduct
of written examination will be entertained.
Candidates should bring clip boards and pens for written examination.
Candidates are not permitted to use Mobile phone, calculators or any other
electronic/electrical device. Candidates, therefore, must not bring these
devices inside the examination premises. Possession of these items,
whether in use or not, will be considered as "use of unfair means" in the
Examination and appropriate action will be taken against such candidates.
Results of written examination will be displayed at the written examina-
tion centres. Candidates will be informed on the day of written examination
about the dates on which the results of written examination will be displayed
at examination centres. Candidates who qualify in written test should
appear for next phase i.e. Trade Test, after ascertaining their results
from the result displayed at examination centres . No separate let-
ter/written communication will be given to the candidates for Trade test.
STAGE .lll: TRADE TEST

The candidates who qualify in written test will be put through trade test which
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will be qualifying in nature. Out of 50 marks for practical Trade Test, a candidate
must secure 20 marks to qualify. Marks of Trade test will not be taken into
account for preparing merit list of selected candiates. During Trade test, a can-
didate will be asked to perform any activity pertaining to that particular trade
for which he/she has appeared/applied. The parameters for each trade will
be as under :-

i) |Driver : | Knowledge of driving trade. Handling, driving, parking & mainte-
nance of light & heavy vehicles

ii) |Fitter : | Knowledge in automobiles fitter/motor mechanic trade. Handling
of tools, etc.

ii) |Bugler .| Playing of Bugle.

iv) |Tailor : | Taking measurement of persons, cutting / stitching of Terry
Cotton uniform/Civil Clothes. Cutting / stitching of warm clothing/
uniform.

v) |Cobbler : | Having Knowledge of his Trade. Polishing of Shoes, handling of
tools, cutting of leather, repair and stitching of shoes. Making of
new shoes.

vi) | Carpenter : | Handling tools, cutting of wood, fitting, polishing and finishing of
materials, Knowledge of fitting of doors and windows / fixing of
glass panes on windows. Able to make wooden boxes, racks and
to make a timber truss.

vii) | Painter : | Knowledge of colours, paints, shades, painting of sign boards,
painting and drawing/knowledge of spray painting of motor vehi-
cle etc. Knowledge of colour scheme by mixing different paints/
distempering. Able to write letters neatly on banners and boards.
Able to work out quantity of paints required for wood painting and
CGl sheet painting.

viii)| Gardener : Knowledge of Plantation, maintenance of plants, Knowledge of
seeds and their seasons, fertilizer and manures.

ix) |Brass Band : | Knowledge of playing Brass Band instruments.

x) |Pipe Band : | Knowledge of playing Pipe Band instruments.

xi) |Cook : | Cooking of Chapati & Rice / Vegetable / Dal / Sambhar / Idli etc.
for 100 men, cooking of Meat / Fish /Egg/ Kheer.

xii) | Water Carrier : | Washing of utensil, kneading of Atta for making chapattis for
about 100 men and cutting of vegetable etc.

xiii)| Safai Karamchari | | Sweeping of floors, open area and cleaning of toilets, bathrooms|
etc.

xiv)| Barber : | Handling of tools, hair cutting and shaving.

xv) | Washerman/ : | Washing of clothes, Ironing of Khaki cotton Uniform, woolen and

Washerwoman TC Uniform.
xvi)| Hair Dresser : | Handling of tools and hair cutting of Mahilas.

(b)

(c)

Selection of Candidates for medical examination:-

The number of candidates to be medically examined will be equal to the number
of vacancies increased by average failure rate during medical examination deter-
mined on the basis of past experience/ recruitment.

Details of candidates selected for Medical examination will be displayed at the
written examination centres. Candidates will be informed on the day of trade test
about the dates on which the details of candidates selected for Medical Examination
will be displayed at examination centres. Candidates should appear for medical
examination, after ascertaining their results from the result displayed at exami-
nation centres. No separate letter/written communication will be given to the
candidates for Medical Examination.

STAGE .IV: MEDICAL EXAMINATION

a)

b)

c)

(i)

The candidates qualified in trade test and secured merit (as per written examina-
tion marks) will be medically examined to assess their physical and medical fit-
ness as prescribed in the eligibility conditions. During medical examination,
"Temporary unfitness" will not be allowed.

The candidates will be medically examined to assess their physical & medical fit-
ness as prescribed in the eligibility conditions. Medical tests (X-Ray and
Laboratory) shall be conducted by Medical Officer of CRPF as prescribed in eligi-
bility criteria only for such candidates who are found fit.

Appeal against Medical Examination:-

If a candidate is declared unfit for appointment in CRPF during Medical
Examination, grounds for rejection will be communicated to him/her in broad terms
by the Medical Officer duly countersigned by the Presiding Officer. The candi-
dates, if not satisfied with the findings of the Medical Officer, can submit an appeal
for review medical examination with a proof of his/her fithess, from a Medical
Practioner, in the form of a medical certificate as given in Appendix-F, to the fol-
lowing authorities:-

STATE OF DOMICILE APPELLATE AUTHORITY

ANDHRA PRADESH GC CRPF RANGAREDDY
THE DIGP, GROUP CENTRE, CRPF
RANGA REDDY, J.J.NAGAR, SECUNDERABAD

ANDHRA PRADESH- 500 078

KARNATAKA GC CRPF BANGALORE
THE DIGP, GROUP CENTRE, CRPF,
YELAHANKA, BANGALORE,

KARNATAKA -560064

KERALA GC CRPF PALLIPURAM
THE DIGP, GROUP CENTRE, CRPF,
PALLIPURAM (PO), THIRUVANANTHAPURAM

(DIST), KERALA - 695316

TAMILNADU GC CRPF AVADI
THE DIGP, GROUP CENTRE, CRPF, AVADI,
CHENNAI,

TAMILNADU- 600065

MAHARASHTRA GC, CRPF, NAGPUR
THE DIGP, GROUP CENTRE, CRPF,
HINGNA ROAD, NAGPUR

MAHARASHTRA- 440 019

GUJARAT GC CRPF GANDHINAGAR
THE DIGP, GROUP CENTRE, CRPF, CHILODA
ROAD GANDHINAGAR

GUJARAT- 382042

(ii)
(a)

(iii)

The appeal will not be taken into consideration unless:-

Medical certificate regarding fitness of candidate, from a Medical Practitioner,
is submitted. Further, the medical certificate submitted should contain a note
by the Medical Practitioner concerned to the effect that it has been given in
full knowledge of the fact that the candidate has already been rejected as unfit
for appointment in CRPF by a Medical Officer.

Medical re-examination fee of Rs. 25/- (Rupees twenty five only) through
IPO/Banker's Cheque/Demand Draft in the name of the Appellate Authority as
mentioned above, is submitted alongwith the appeal.

The appeal is submitted within 15 days from the date of issue of the commu-
nication in which the findings of the Medical Officer are communicated to the
candidate.

The candidates whose appeals are accepted will be issued with call letter for
appearing before review medical board of CRPF for Review Medical
Examination. The findings of the review medical board will be final. Further,
During review medical examination also, the X-Ray and Pathological tests will
be done only if the candidate is declared medically fit. No appeal will lie if the
candidate is declared medically unfit in X-Ray or in any other test/examination
conducted during Review medical Examination.

STAGE- V : DRAWAL OF FINAL MERIT LIST

i)

i)

ii)

After completion of medical examination test, post and category wise merit
namely General, SC, ST, OBC & Ex-servicemen will be drawn separately on
the basis of the aggregate marks obtained in written test by the candidate.
The merit lists will be prepared on the basis of aggregate marks obtained in
written test by the candidates. In case tie in marks, the merit list will be pre-
pared in the following order:-

(a)The candidate older in age gets preference.

(b) If the tie still persists, it is finally resolved by referring to the alphabetical
order of names i.e. a candidate whose name begins with the alphabet which
comes first in the alphabetical order gets preference.

The list of finally selected candidates will be displayed on the notice board of
the recruitment centre and posted on CRPF recruitment website as well as
published in Newspapers followed by issue of offer of appointment.

STAGE-VI : FINAL SELECTION

(i)

12.

d)

e)

a)

h)

Final selection of the candidate will be made in order of merit in each cate-
gory, for respective posts, on the basis of marks secured in the written test.
The cutoff percentage of marks for appointment will be as under:-

General and Ex-Servicemen 35%

SC/ST/OBC 33 %
An undertaking shall be taken from all the selected candidates at the time of
joining that if at any stage of their service career, if they are found to be colour
blind they will be boarded out as per the SHAPE Policy in vogue and enclose
with their Service Records.
In case any candidate is found ineligible or suppressing facts on any ground
at anytime, before, during or after his/her selection/appointment, his/her can-
didature/ services will be terminated without assigning any reason.

GENERAL CONDITIONS:-

Decision of the concerned recruitment board will be final.

On appointment, candidates shall be governed by the CRPF Act and Rules
as well as all such Govt. instructions/rules issued from time to time, as applica-
ble.

Candidates will have to appear for selection/test at their own risk/expenses
and no TA/DA will be admissible. They will also have to make their own
arrangements for stay during recruitment which may continue for 20 to 30
days.

Candidates are advised to have sufficient practice for the race/PET before
coming for recruitment. They are further advised to get them selves medical-
ly examined regarding their suitability to run the specified distance in the
given time. CRPF will not be responsible for any injury/ mishap or medical
problem during the course of recruitment process/test.

Education Certificate, caste certificates, driving licences and other testimoni-
als/ documents in original are required to be produced during STAGE-I
(PST/PET) of the recruitment process. Candidates not producing original
documents shall be rejected at the initial stage itself.

Candidates seeking reservation benefits as SC/ST/OBC/ Ex.Servicemen
must ensure that they are entitled to such reservation as per eligibility pre-
scribed in the advertisement. They should also be in possession of the cer-
tificates in the format prescribed by Government of India in support of their
claim.

Date of birth as recorded in the Matriculation/Secondary Examination
Certificate or an equivalent certificate produced during the course of recruit-
ment will only be accepted for determining the age eligibility and no subse-
quent request for its change will be considered or granted.

The admission of candidates at all the stages of examination will be purely
provisional, subject to their satisfying the prescribed eligibility conditions.
Undergoing medical examination at the end of the recruitment process does
not guarantee appointment as the offer of appointment will be made only
according to allotted vacancies, for each category in respective posts, from
the merit list in the order of seniority of the candidates.

In case candidates are appointed in CRPF and thereafter seek resignation or
discharge as per rule shall be required to remit to the Govt. a sum of equal
to three months pay and allowances or the cost of training imparted to him
whichever is higher.

All the posts are combatised and are purely temporary but likely to continue.
Selected candidates will have to undergo prescribed training for specific peri-
od at any of the Training Centres of the Force. If any candidate does not qual-
ify the prescribed training, his/her services are liable to be terminated.
Canvassing in any form or bringing outside influence will automatically dis-
qualify the candidate from appearing in tests without notice.

Candidates having the right aptitude, capability, fithess and knowledge of
respective trade, may apply for the posts.

Before applying, all the candidates who wish to appear for enlistment are
advised to go through the requirements of educational & technical qualifications,
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age, physical standards, etc and satisfy themselves that they are eligible for
the posts.

o) Mobile and other electronic gadgets are banned within the premises of
recruitment centres.

Note: - Beware of Touts. No money is charged for recruitment in CRPF. If any-

one demands money or promises recruitment, inform the Presiding officer of

recruitment board immediately.

14. Above details will also be available on CRPF website (www.crpf.nic.in).
Further queries may be made on under-mentioned e-mail ID or helpline
Number:-

STATE

Andhra
Pradesh

NAME OF OFFICE

GC CRPF RANGAREDDY
THE DIGP, GROUP CENTRE,
CRPF,RANGA REDDY,
J.J.NAGAR, SECUNDERABAD
ANDHRA PRADESH- 500078

HELP LINE NO.
040-27981629

E-MAIL ID
diggcrry@crpf.gov.in

GC CRPF BANGALORE
THE DIGP, GROUP CENTRE,
CRPF, YELAHANKA,
BANGALORE,

KARNATAKA -560064

GC CRPF PALLIPURAM
THE DIGP, GROUP CENTRE,
CRPF, PALLIPURAM (PO),
THIRUVANANTHAPURAM
(DIST),KERALA, PIN 695316

GC CRPF AVADI

THE DIGP, GROUP CENTRE,
CRPF, AVADI, CHENNAI,
TAMILNADU- 600065

GC, CRPF, NAGPUR

THE DIGP, GROUP CENTRE,
CRPF, HINGNA ROAD, NAGPUR
MAHARASHTRA- 440019

GC CRPF GANDHINAGAR
THE DIGP, GROUP CENTRE,
CRPF, CHILODA ROAD
GANDHINAGAR

GUJARAT- 382042

Karnataka 080-28567730 | diggcblr@crpf.gov.in

Kerala 0471-2752617 | gcppm@crpf.gov.in

Tamilnadu 044-26840025 | gcavd@crpf.gov.in

Maharasthra 07104-236983

gengr@crpf.gov.in

Gujarat 079-23201326 | gcgnr@crpf.gov.in

15. Government strives to have a workforce which reflects gender balance and women
candidates are encouraged to appear for recruitment for posts of Constables
(Bugler, Gardener, Cook, Water Carrier, Hair Dresser & Washerwoman,
Tailor,safaikarmachari, as per conditions mentioned above.

(K.Sajjanuddin)
DIGP(Adm)

APPENDIX-A

APPLICATION FOR THE POST OF CONSTABLE (TECHNICAL/TRADE) IN
CENTRAL RESERVE POLICE FORCE

Recent
passport
size
photograph

1. Name of applicant in BLOCK LETTERS (As recorded in Matriculation Certificate)

2. Fathe's name (As recorded in Matriculation Certificate)

3. Mother's name (As recorded in Matriculation Certificate)

4. Caste/Category (Tick v* the correct one):
SC ST

OBC Genl

5. Nationality (State whether by birth or domicile)

6. Name of State

N

Date of Birth (in Christian era)
D D M M Y Y Y Y

(Age as on 01/01/2014)

Year Month Days

8. Permanent address:-

House

Name/No

Street

Village

PO

PS

Tehsil

District

State

Pin

9. Present Postal Address:-

House

Name/No
Street
Village
PO

PS

Tehsil
District

State

Pin

10. Religion (Tick v" the correct one)
Hindu Sikh

Muslim Christian Budhist | Others

11. Educational qualification (Tick v* the correct one)
Matric or equivalent | Intermediate or 10+2

Graduate | Post Graduate

12. Name of Trade/Post applied for (Each candidate is allowed to apply for one trade
only)

13. Trade qualification (if any) ::

14. Physical Standard :

(a) Height (in Cms)

(b) Chest Measurement
(For male candidates only)
(c) Weight

15. Particulars of present employment :
If any with post and service Number/Name of department etc.

16. Are you Ex-servicemen : Yes/No

17. Whether claiming age relaxation : Yes/No

18. IPO/Bank Demand draft No date and Issuing branch (Male Genl & OBC cate-
gories candidates only) :

19. Whether two self addressed envelopes::
duly affixing postage stamps for Rs.22/-
enclosed (By all candidates)

20. Whether Ward of Serving CRPF person::

21. If Ward of serving CRPF person, details
of serving Father/Mother be given

DECLARATION

| do hereby declare that all statements made in this application are true, complete
and correct to the best of my knowledge and belief. In the event of any information
being found false or incorrect or ineligible being detected before or after the test,
my candidature will stand cancelled and all my claims of the recruitment will stand
forfeited. | also understand that if at any stage | am found by the selection board
to have used unfair means in the PET/PST/Written examination/trade test etc or to
have violated any of the Rules/Regulations governing in the conduct of selection
process, my candidature can be cancelled or be declared to have failed by the
selection board at its sole discretion.

L ( )
Signature of the applicant
(Application not signed by the candidate will be rejected)

Cms

Un-expanded : Cms
Expanded : Cms
Kgs.

Yes/No

Yes/No
Rank
Unit/Office __

:: Force No.

Appendix-B

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING
TO SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Smt*/Kumari ...........c.ccceeeeenne son/daughter* of Shri
of village/town* in District/Division*
of State/Union Territory*.........cocvvvveiinnnnnnn. .belongs to the
...................... Caste/Tribe* which is recognized as Scheduled Caste/Schedules
Tribe* under:-
The Constitution (Scheduled Caste) Order, 1950.
*The Constitution (Scheduled Tribes) Order, 1950.
*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.
*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.
{As amended by the Scheduled Castes and Scheduled Tribes List (Modification
Order) 1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization
Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas
(Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes
Orders (Amendment) Act, 1976}.
*The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959,
as amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)
Act, 1976.
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.
*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962.
*The Constitution (Pondichery) Scheduled Castes Order, 1964.
*The Constitution (Utter Pradesh) Scheduled Tribes Order, 1967.

(

(

(

*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968.
*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968.
*The Constitution (Nagaland) Scheduled Tribes Order, 1970.
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*The Constitution (Sikkim) Scheduled Castes Order, 1978.

*The Constitution (Sikkim) Scheduled Tribes Order, 1978.

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

*The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990.

*The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991.

*The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991.
*The Constitution (ST) orders (Amendment) Ordinance 1996

*%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who
have migrated from one State/Union Territory Administration

2. **This certificate is issued on the basis of the Scheduled Castes/Scheduled

Tribes Certificate issued to Shri/Smt*/Kumari .............cc.c.. ... son/daughter*
of Shri oo, of village/town* ..., in
District/Division* ... of State/Union Territory*
.................................... .belongs to the ......................... Caste/Tribe* which is
recognized as Scheduled Caste/Schedules Tribe* in the State/Union
Territory* issued by the ... dated .....ccccoeeiiiiiiieen,

3. Shri/Smt*/Kumari .......ccocooveiiinnenne and/or* family ordinarily reside (s) in vil-
lage/town® ... in District/Division* ........ccccccocviiiiieenn. of
State/Union Territory® of .........ccccoioiiiiiiiinens

Place : ....cccovimrvierniaennns Signature ..........cccvieene

Date : ...oooviviiierreerereeneeeees Designation ............ceeeee.

(With seal of Office)

Note : (The terms “Ordinarily resides” used here will have the same meaning as

in Section . 20 of the Representation of the Peoples Act, 1950)

* Please delete the words which are not applicable.

** Applicable in case of SCs, STs Persons who have migrated from one State/UT.
AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE

1. District Magistrate / Additional District Magistrate / Collector / Deputy
Commissioner / Additional Deputy Commissioner / Dy. Collector / 1st Class
Stipendiary Magistrate / Sub Divisional Magistrate / Taluka Magistrate /
Executive Magistrate / Extra Assistant Commissioner.

2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate.

3. Revenue Officers not below the rank of Tehsildar.

4. Sub Divisional Officers of the area where the candidate and / or his family
normally resides.

NOTE: ST candidates belonging to Tamil Nadu state should submit caste certifi-

cate ONLY FROM THE REVENUE DIVISIONAL OFFICER.

Appendix-C

FORM OF CERTIFICATE TO BE PRODUCED BY CANDIDATES BELONGING
TO OTHER BACKWARD CLASSES
This is to certify that Shri/Smt/Kumari .............ccccooviiiii. son/daughter of

Shri of village ..o in District/Division
........................... inthe ......c.ccocoviiiviieenee. State . belongs
tothe o community, which is recognized as a backward class

lished in the Gazette of India Extraordinary . Part |, Section I, No. 186 dated
13th September, 1993.

ii) Resolution No. 12011/9/94-BCC, dated 19.10.1994 published in Gazette of
India extraordinary Part | Section | No. 163, dated 20th October, 1994.

iii) Resolution No. 12011/7/95-BCC dated the 24th May 1995 Published in the
Gazette of India extraordinary Part-I Section | No. 88 dated 25th May, 1995.

iv) Resolution No.12011/96/94-BCC dated 9th March, 1996.

v) Resolution No. 12011/44/96-BCC, dated the 6th December, 1996, published
in the Gazette of India . Extraordinary-part I, Section-I, No. 210, dated the
11th December, 1996.

vi) Resolution No.12011/13/97-BCC dated 3rd December, 1997.

vii) Resolution No.12011/99/94-BCC dated 11th December, 1997.

viii) Resolution N0.12011/68/98-BCC dated 27th October, 1999.

ix) Resolution No.12011/88/98-BCC dated 6th December, 1999, published in the
Gazette of India, Extra Ordinary Part-l, Section-l No.270, 6th December,
1999.

x) Resolution N0.12011/36/99-BCC dated 4th April, 2000, published in the
Gazette of India, Extra Ordinary Part-I, Section-I, No.71 dated 4th April, 2000.

xi) Resolution No.12011/44/99-BCC dated 21.9.2000, published in the Gazette
of India, Extra Ordinary Part-I, Section-l, No.210 dated 21.9.2000.

2. Shri/Smt/Kumari .......cccccoecoeernne and/or family ordinarily reside (s) in the
.................................. District/Division of State. This is
also certified that he/she does not belong to the persons/sections (creamy
layer) mentioned in column . 3 of the Scheduled to the Government of India.
Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated
08.09.1993 and modified vide Govt. of India Dept of Personnel and Training
OM No. 36033/3/2004-Estt (Res) dated 09.03.2004 & 14.10.2008.

Place : .....ccooverernenn. Signature .........cccceiiieeen.

Designation ...........ccccceeeenn.

(With seal of Office)

Note : The terms "Ordinarily resides" used here will have the same meaning as

in Section -20 of the Representation of the Peoples Act, 1950.

AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE

1. District Magistrate / Additional District Magistrate / Collector / Deputy
Commissioner / Additional Deputy Commissioner / Dy. Collector / 1st Class
Stipendiary Magistrate / Sub Divisional Magistrate / Taluka Magistrate /
Executive Magistrate (not below the rank of 1st class stipendiary Magistrate).

2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate.

3. Revenue Officers not below the rank of Tehsildar.
4. Sub Divisional Officers of the area where the candidate and / or his family
normally resides.

APPENDIX-D

FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES
WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST

MEASUREMENT
Certified that Shri/Smt/Kumari...................... Son/Daughter of Shri
............................. is permanent resident of village ........c.cccceenennin.
Tehsil/Taluka...................... District........ccoveeiiicinenn, Of i, State.

2. ltis further certified that:-

*  Residents of entire area mentioned above are considered as Garhwali/
Kumaoni/ Gorkhas/ Dogras/ Marathas for relaxation in height and chest
measurement for recruitment in the Para Military forces of the Union of
India.

*  Hel/ She belongs to the States of Sikkim/Himachal Pradesh/(Jammu &

Kashmir) / North-Eastern States/candidates failing from Gorkha Territorial

Administration (GTA) comprising of the three sub-Divisions of Darjeeling

District namely Darjeeling, Kalimpong and Kurseong and including the

following “Mouzas” sub Division of these districts, which is considered for

relaxation in height and chest measurement for recruitment in the Para

Military forces of Union of India.

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4)

Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest

(9) Sukna Part-l (10) Pantapati Forest .I (11) Mahanadi Forest (12)

Champasari Forest (13) Salbari Chhat Part-ll (14) Sitong Forest (15)

Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga (18) Nipania

He/she failing from LWE affected areas/districts (i.e. Gadchiroli,

Chandrapur, Gondia Districts of Maharashtra State, Warrangal,

Karimnagar, Adilabad, Khammam, Medak, Nalgonda, Guntur,

Nizamabad, Mahboobnagar, Prakasam, Anantapur, Kurnool,

Vizianagaram, Vishakhapatam, East Godavari and Srikakulam Districts

of Andhra Pradesh) which is considered for relaxation in height and chest

measurement for recruitment in the Para Military forces of Union of India.

*  He/She belongs to Scheduled Tribe.

Date: Signature
Place: District Magistrate/ Sub-Division Magistrate/ Tehsildar
With Seal

* Delete whichever is not applicable
APPENDIX-E

CERTIFICATE FOR SONS/DAUGHTERS OF SERVING CRPF PERSONNEL

Certified that is son/ daugh-
ter of No. Rank
Name , who is posted in

(Name of
Bn/Office with location). It is also certified that the above ward is residing with
the serving Force person. The name of the above Son/Daughter has been
verified from the service records of the serving Force personnel.
Signature of Head of office
Name of H.0.0

Rank

Unit
Note : One copy of the certificate is to be kept in the Service record of
the serving personnel.

Appendix-F

MEDICAL FITNESS CERTIFICATE
Certified that Mr./Ms .........cccoeveee Age i, years, a candidates of
recruitment of Constable (Tech/Trade) in CRPF was examined by me at
Hospital ...........ouuu... ondate .......ccccvviiiinnnn,
2. I,

knowledge that
has been
declared Medically Unfit by the Medical Officer during recruitment of
Constable(Tech/Trade) in CRPF due to :-

In my opinion this is an error of judgement due to following reasons :-

3. After due examination, | declare him/her medically fit for the said post.
Signature & Name with seal of Medical Practitioner
Registration No......................
(MCl/State Medical Council)

Address .......covviiiiiineeennnee,
Dated: .......cccooeuemeens
Signature of the Candidate
Attested by
The Medical Practitioner
Signature & seal
Note : The findings of the Medical Practitioner should be supported by

Medical reports/ documents wherever applicable.

davp 19140/11/0049/1314 EN 36/18
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RECRUITMENT AGAINST CULTURAL QUOTA FOR THE YEAR 2013-14

EMPLOYMENT NOTICE No. 02/2013
|Date of Publication: 07-12-2013| |Closing Date & Time : 07-01-2014 (17.30 hrs.)|

Applications are invited for the following recruitment against Cultural Quota in Pay Band of ¥ 5200-
20200 + GP ¥ 1900 as per prescribed format given in this notice:

SL. | CULTURAL TALENT PERSONS TO
NO. | (Discipline/Stream) BE RECRUITED
1 Musician — Flautist (having proficiency in other instruments of 01 (one)
N.E. Region like Bihu Dhol, Pepa, Gagana, Taal etc.)
2 Dancer (having proficiency in Bharat Natyam, Kathakali, Kathak, 01 (one)
Manipuri, Odissi, Kuchipudi and Satriya Dance)

1. QUALIFICATIONS :

(A) ESSENTIAL : (i) Matriculation or equivalent with minimum 50% marks in aggregate from a
recognized board/university (a pass in matriculation or equivalent in case of SC/ST candidates).
The minimum of 50% marks in aggregate is not essential for candidates who possess higher
qualification (i.e., above matriculation). (ii) Degree/Diploma Certificate in the relevant stream
from a Govt. recognized institute. (iii) Candidates should be able to perform in at least one more
discipline/stream. (iv) Preference will be given to candidates having proficiency in other musical
streams as well.

(B) DESIRABLE : (i) Experience in the field of stage craft and performance given on All India
Radio/Doordarshan etc. (ii) Awards/Prizes won at national level. (iii) Candidates will be required
to produce/perform in their relevant stream on safety/social awareness themes etc.

2. AGE : (i) 18 to 33yrs as on 01-Jan-2014. (Upper age limit is relaxable by 5 years for SC/ST
and by 3 years for OBC candidates.)

(ii) SC/ST and OBC candidates must enclose necessary certificates for upper age relaxation
and further reservation benefit (if appointed in Railway service). OBC candidates should submit
a proper certificate that they do not belong to the 'creamy layer'.

(iii) Upper age limit for serving employees in scale below ¥5200-20200 + GP 31800 who have
put in at least 3 years of continuous service in the Railways, is as follows:

(a) Maximum age for UR 40 yrs
(b) Maximum age for SC & ST 45 yrs
(c) Maximum age for OBC 43 yrs

(iv) A candidate, who is working in any Govt. or Public Sector enterprise/undertaking including
Railways, should send the application through proper channel of the concerned department and
also submit a proper '"No Objection Certificate'.

3. MEDICAL STANDARD : Duly selected candidates will be subjected to a medical examination
by Railway Medical Authority as prescribed for the post prior to their appointment.

4. PLACE OF POSTING & TRAINING : (i) Selected candidates can be posted at any place
within the jurisdiction of NF Railway. (ii) Selected candidates have to undergo training as prescribed
for the post and will be required to execute a bond and agree to serve the Railway Administration
for the minimum prescribed period.

5. PAYMENT OF EXAMINATION FEE : All applications should be accompanied by an Indian
Postal Order (IPO) of 340 (Rupees forty) only towards examination fees. The IPO should be
drawn in favour of "FA&CAO, NF Railway, Maligaon, Guwahati - 781 011, Assam" payable at
Maligaon HQ Post Office, Guwahati - 781 011. Candidates must write their name and full address
in the postal order. The examination fee is not refundable under any circumstances. If the IPO is
not drawn in favour of FA&CAO, NF Railway, Maligaon or kept blank, the application will be
rejected.

6. FEE EXEMPTION : SC/ST candidates, women, minorities and economically backward classes
are exempted from payment of application fee.

'Minorities' will mean Muslim, Christian, Buddhist, Sikh and Zoroastrian (Parsi) candidates.

'Economically backward classes' will mean candidates whose family income is less than ¥50,000
per annum. The following officials are authorized to issue income certificate for the purpose of
identifying economically backward classes: (i) District Magistrate or any other Revenue officer
up to the level of Tehsildar (ii) Sitting MP of Lok Sabha for persons of their own constituency. (iii)
BPL Card or any other certificate issued by Central Government under a recognized poverty
alleviation programme or Izzat MST issued by Railways. (iv) A Union Minister for any person
from anywhere in the country. (v) Sitting MP of Rajya Sabha for persons of the district in which
the MP normally resides.

NOTE: The income certificate issued by the authorities mentioned in Para - 6 above would have
to be as per format given at Annexure 'B' enclosed herewith. This would have to be issued on
the letterhead of the issuing authority.

7. HOW TO FILL UP THE APPLICATION : (i) Format of application is given at Annexure 'A'.
Application should be filled by the candidate in own handwriting in blue or black ball-point pen
using good quality A-4 size papers. (ii) In case an entry is not applicable for a candidate, 'NOT
APPLICABLE' (NA) should be written against that column. (iii) Full postal address of the candidate
with PIN code must be given along with the name of the nearest railway station and permanent
address. (iv) Candidate must sign in full (not initial) in different places on the application form as
indicated therein. Signature in capital/block letters will be rejected. The style and script of language
(English or Hindi) of signature on the application form admit card, answer sheet and photographs
must be the same. This should be noted very carefully. Any variation may disqualify the candidate.
(v) All copies of certificates regarding age, educational qualification and other essential
qualifications, duly attested by a gazetted officer, are to be enclosed along with the application
form. (vi) Two recent (of within two months) passport size photographs with names written on the
top of the photograph should be clipped along with the application form duly attested by a gazetted
officer. In addition, one copy of passport size photograph duly signed to be affixed on the application
as specified, duly attested by gazetted officer.

8. SUBMISSION OF APPLICATION : Application should be sent by ordinary post only to the
Senior Personnel Officer (Recruitment), N. F. Railway HQ, Maligaon, Guwahati, Assam,
PIN - 781 011 or should be dropped in the APPLICATION BOX provided in the Recruitment
Section, Office of the Chief Personnel Officer, Maligaon, Guwahati, Assam within closing date
(17.30 hours of 07.01.2014). (For candidates residing in Andaman & Nicobar Islands, Jammu
& Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba District of Himachal Pradesh,
Lakshadweep and abroad, the last date is 18.01.2014 by ordinary post only). Application should
be sent in an envelope super-scribed “APPLICATION FOR RECRUITMENT AGAINST CULTURAL
QUOTA”.

9. SCHEME FOR RECRUITMENT : The recruitment process shall consist of the following - (i)
Objective type written examination to qualify for proficiency test. (ii) Proficiency test for assessment
of talent in the relevant field on the basis of practical demonstration & past records. (iii) The
medium for the written examination is either Hindi or English.

NOTE: WRITTEN EXAMINATION AND PROFICIENTY TEST SHALL BE HELD ONLY AT
MALIGAON, GUWAHATI.

10. FREE TRAVEL FACILITY : SC/ST candidates will be issued free second class railway passes
(as and when admissible) to appear in the written examination or interview provided they submit
valid caste certificates. All other candidates are required to appear at their own cost.

11. MISCELLANEOUS : (i) Railway Administration will not be responsible for any inadvertent
error in the advertisement and will not be held responsible for any postal delay or wrong delivery.
(ii) The decision of the Railway Administration in all matters relating to eligibility, acceptance or
rejection of applications etc. will be final and binding on the candidates and no enquiry or
correspondence will be entertained in this connection. (iii) In case of any legal dispute, the
jurisdiction will be Central Administrative Tribunal, Guwahati.

12. CANVASSING : Canvassing in any form, misbehaviour or misconduct will lead to summary
rejection and cancellation of candidature and no correspondence will be entertained in this matter.
This advertisement can also be seen in the official websites of NFR viz.,
www.nfr.railnet.qov.in & www.nfrailway.org.

Sr. Personnel Officer (Recruitment)

EN 36/91 N.F. Railway, Maligaon
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( ANNEXURE -'A")

FORMAT OF APPLICATION FOR RECRUITMENT AGAINST CULTURAL QUOTA
(Employment Notice No. 02/2013 dated: 07/12/2013)

(To be filled by the candidate in own hand writing)

Paste self-
signed recent
passport size

photograph

To,

Senior Personnel Officer (Recruitment),
N. F. Railway HQ,

Maligaon, Guwahati - 781 011 (Assam)

1. Discipline applied for (please tick) (a) Music - Flautist I:l (b) Dancer I:l

2. Full name of applicant :

(in BLOCK CAPITAL LETTERS)
3. Details of Father / Husband

a. Name:
b. Occupation: Govt. Service Pvt. Service | Business | Others ‘
(Please tick the appropriate box)
4. Nationality:
5. Date of Birth of the applicant (as per matriculation certificate): ‘ | | ‘
Age as on 01-Jan-2014: ............ YRS........n.. MONTHS........c.ceen. DAYS
6. Community (UR/SC /ST /OBC): 7. Religion:
8. Address for communication: ........... ...
(iN BLOCK LETTERS) oottt e e et
......................................................... PN-[TT T[]
9. Permanent address © ..........o.iiuiiiii
(iN BLOCK LETTERS) oottt e e e eaas
......................................................... PN-[TT T[]
10. Nearest Railway Station: ......................o... 11. Mobile/Tel No.: ..o
12. Educational Qualification (Attested copies to be enclosed)
Examination Year of University/ Subject % & Class/
Passed Passing Board/School Division/Grade

13. Qualification in the respective field (Attested copies to be enclosed)

Examination Year of University/Board/ % & Class/Division/
Passed passing Institute Grade

14. Details of experience (Attested copies to be enclosed): ............ccooviiiiiiiiiiiiii,

16. If you are a Railway/Govt. employee please mention the following details:
a) Name of the Department/Office where employed: ................c...ceeee. Place: ........ccceenee.
b) Period of service (with documentary proof and NOC):
From: ........ [ooiiine. [oviiiiiinn. To: ........ Lo, Lo,
17. Personal Marks of Identification (COMPULSORY):

18. Details of Postal Order (IPO) enclosed towards examination fees:
I.P.O. No.

Name of the Dt. of Issue

Post Office

Amount ()

19. Number of enclosures (including 1.P.O)

1. 2.

3. 4.

5. 6.
DECLARATION

"I hereby declare that all the statements made in this application are true, complete and correct
to the best of my knowledge and belief. | understand that in the event of any particular or
information given herein is found false or incorrect, my candidature is liable to be rejected or
cancelled and in the event of any mis-statement/discrepancy in the particulars being detected
after my appointment, my service is liable to be terminated without notice to me."

Place :
Date : / /

(Signature of the candidate)

Annexure-'B'

FORMAT FOR INCOME CERTIFICATE FOR WAIVER OF EXAMINATION FEES FOR
RECRUITMENT EXAMINATIONS

(To be issued on the official letter-head of the issuing authority)

Name of candidate
Father's Name

Age

Residential Address
Annual Family Income
(in words & Figures)
Date of issue
Signature

Al o

o

N

(Name)

8. Stamp issuing authority

NORTHEAST FRONTIER RAILWAf

“SERVING CUSTOMERS WITH A SMILE”
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ANSARI NAGAR, NEW DELHI - 110029

RECRUITMENT NOTICE NO. 10/2013
Applications are invited in the prescribed form through online mode for filling of various Group ‘B’ and Group ‘C’posts at AIIMS, New Delhi are as under:- (For detailed information, applicants are
advised to visit www.aiimsexams.org and read the instruction carefully before filling the form .)

Sr. Name of the Post, Pay Band & Grade Pay Upper Age Number Sr. Name of the Post, Pay Band & Grade Pay Upper Age Number
No. and Essential eligibility criteria Limit of Post (s)* No. and Essential eligibility criteria Limit of Post (s)*
1.| Assistant Dietician: ( PB-2 Rs.9300-34800 + Grade Pay 35 02 9. | Junior Engineer (Civil) : ( PB-2 Rs.9300-34800 + Grade 30 07 (4-UR,

of Rs.4200) years (1-SC 1-8T7) Pay of Rs.4200) years 1-SC,
b MSo. (Food & Nutition) ised University/ Essential: #080)
) In.stiftljtgor?.o utrition) from a recognised University Three year Diploma in Civil Engineering from a
ii) 2 years experience in the line/preferably in a large recognised Polytechnic/Institute.
teaching hospital. Desirable:
Experience in Civil Engineering work.
2. | Technical Officer (R&AL): ( PB-2 Rs.9300-34800 + 35 01(SC) P d E
Grade Pay of Rs.4200) years 10.| Medical Social Service Officer Gr.ll : ( PB-2 Rs.9300- 35 02 (1-UR,
Essential: 34800 + Grade Pay of Rs.4200) years 1-ST)
Degree in Prosthetic and Orthetic Engineering from a Essential:
recognized University/Institution (i) Master's Degree in Social Work from a recognized
. . . OR . . . University/ Institution.
D|p|om_a In Prosthetlc_ ar_wd .Ort_hetlc Engmeermg_ from a (i) Experience in the line with a Welfare or Health Agency,
recognised Board/Institution; with 5 years experience in preferably dealing with Medical/Public Health Service.
line. Desirable:
3. | Assistant Stores Officer : ( PB-2 Rs.9300-34800 + | 30 years 02 (UR) Specialization by experience or qualification or training in
Grade Pay of Rs.4600) Medical Social Work including psychiatric services.
Essential: 11.| Social Psychologist : (PB-2 Rs.9300-34800 + Grade Pay | 30 years 03 (2-UR
(A) i) Master's Degree in Economics/ Commerce/ of Rs.4200) 1-OBC)
Statistics. Essential:
ii) Three years' experience in handling stores, Masters degree in Psychology atleast lInd class.
preferably medical stores in Govt., Public or Private Five years working experience with Physically
Sector. handicapped in a Rehabilitation Centre.
OR Desirable:
(B) i) Bachelor's Degree in Economics/ Commerce/ Specialization in Social Psychology.
Statistics. Ability to write articles.
ii) Post-graduate Degree/ Diploma in Material Must have published articles in Hindi or regional languages
Management of a recognised University/Institution on Rehabilitation of Physically handicapped.
orequivalent.
|||)Th|'ee years' experience in handling stores, 12.| Vocational Counsellor : ( PB-2 Rs.9300-34800 + Grade 30 years 01 (UR)
preferably medical stores in Govt., Public or Private Pay of Rs.4600) [one post
Sector. Essential: reserved
1. Master's degree in Psychology or Education from a for Physically
4. | Store Keeper (General): (PB-2Rs.9300-34800 + Grade | 25 years 02 (1-UR recognised University or its equivalent qualifications. Handicapped
Pay of Rs.4200) 1-ST) 2. Postgraduate degree/diploma in Vocational guidance (oL, BL,
(Qualification for Store Keeperin GENERAL) [one post and training from a recognised Institution. . OA, BLV)]
(A) ESSENTIAL reserved for 3. Five years teaching experience in the field of ’
M . . . . Phvsicall rehabilitation of the Orthopaedically handicapped in a
aster's Degree in Economics/ Commerce/Statistics ysically recognised Institution
DESIRABLE Handicapped Desirable; '
Experience in handling stores and keeping accounts in —OH (OA,OL)] Experience of h in the field of Vocational
a store or a concern of reop;te in public or private sector. gS%Zréigcfeopatr?:::trgn(Ianyeaer. Ield of Vocationa
(B) ESSENTIAL 13.] Medical Record Officer : ( PB-2 Rs.9300-34800 + Grade | 40 years 01 (UR)
(i) Bachelor' Degree in Economics/Commerce/ Pay of Rs.4200)
_ Statistics. . _ . Essential :
(i) Post-graduate Degree_/DlpIorr_\a in Ma_ter_lal 1. Bachelor's Degree, preferably in Science, from a
Management of a recognised University/Institution recognized University or equivalent;
%rlequwalent. 2. Should have undergone one-year course for Medical
EE RABLE handi " d keepi s Record Officer from a recognized Institution; and
x;:enencefln t?ln |ngds_ orles and keeping afccounts in 3. Not less than 2 years of experience in organizing and
a store preiérably medical, or a concern of repute in maintenance of medical records in a hospital/ medical
public or private sector. oR institute of standing.
(C) (i) Degree of arecognised University or equivalent; 14.1 Perfusionist : ( PB-2 Rs.9300-34800 + Grade Pay of | 30 years 06 (3-UR,
(ii)Post-graduate degree/Diploma in Material RS-4209) 2.8C
Management of a recognized University/Institution; Essential : o
or (i) B.Sc.Degree from arecognized University. 1-OBC)
Three years' experience in handling, preferably (ii) Certificate in Perfusion Technology (awarded by a
medical stores in Govt., public or private sector. recognized Institution/ Association/ Authorlty such as
Association of Thoracic and Cardio Vascular Surgeons
5. | store Keeper (Drugs) : ( PB-2 Rs.9300-34800 + Grade | 25 years 01(SC) of India) after a training in a Centre with at least one year
Pay of Rs.4200) experience in Clinical Perfusion.
(Qualification for Store Keeperin DRUGS) Desirable : Working experience in Clinical Perfusion.
(A) ESSENTIAL 15. - - - N -
Degree in Pharmacy from a recognised University/ g:;g{rREsr.\gzlgg;er(Elect.) :(PB-2Rs.9300-34800 + Grade | 30 years 05 (3-UR
Institution E ial - 2-0BC)
DESIRABLE ssential: = . . o
Experience in storing and distribution of drugs in drug Three .yegrp Eilrilonga‘ '/r; IEt!?(:ttrlcaI Engineering from a
store of a hospital or a well established pharmaceutical recogmze oly ec. nic hs ftute. . . .
concern. Desirable : Experience in Electrical Engineering work.
B) ESSENTIAL OR 16.| Junior Physiotherapist/ Occupational Therapist : (PB- | 30 years 08 (4-UR
(B) ESSE . . 2 Rs.9300-34800 + Grade Pay of Rs.4200) 2.ST 2.0BC)
(i) Diploma in Pharmacy from a recognised o ’
Institution/Boards; Essential : [one post
(i) Three years' experience in drug store of a hospital or 1. Inter(Science) reser\/_ed
a well established pharmaceutical concern. 2. Degree in Physiotherapy/ Occupational Therapy E)r F;ijswallél
andicappe
6. | Statistical Assistant: (PB-2Rs.9300-34800 + Grade Pay 30 years 03 (2-UR, (OL, BL,
of Rs.4200) 1-OBC) BLV, LV)]
Essential: 17.] Lab. Technician : (PB-1 Rs. 5200 — 20200 + Grade Pay of | 30 year.
M.Sc. (Statistics)/ M.A. (Stat./Maths/ Economics/ Rs .2800 ' ' y years 179 (90-UR,
Sociology) with Statistics as a paper. - €00 ) 28-SC, 14-ST
03 (1-0BC Essential:- & 47-0BC)
7. | Technician (Radiology) Grade Il : ( PB-2 Rs.9300-34800 30 years (- ! Degree in Science from arecognized University;
+Grade Pay of Rs.4200) 2-UR)[one post ’
E tial: reserved for
Essential: _ _ Physically OR
B.Sc. (Hons.)in Radpgraphy or B:Sc. qu|o_graphy 3years Handicapped
course from a recognized University/ Institution. (OA, OL)] .
’ (i) 12" Class pass with Science subjects (in 10+ 2
8. | Junior Engineer (A/c & R) : ( PB-2 Rs.9300-34800 + 30 vears 02 (UR) system) or Intermediate (Science) or equivalent
Grade Pay of Rs.4200) y from arecognised University / Institution.
Essential: (i) Diploma in Medical Laboratory Techniques from a
3-years Diploma in Mechanical Engineering plus a recognized Institute; and
specialised course in Refrigeration and Airconditioning One year experience in a Medical Laboratory.
from arecognised Polytechnic/Institute.
Desirable: *The number of posts is tentative and may change based on the Institute's requirements.
Experience in airconditioning and refrigeration work.
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CENTRAL RAILWAY

Divisional Railway Manager's Office, Central Railway, Nagpur - 440 001 (M.S.)

EMPLOYMENT NOTICE FOR FILLING UP GROUP 'D' POSTS AGAINST
SPORTS QUOTA 2013-14 IN NAGPUR DIVISION, CENTRAL RAILWAY
Employment Notice No. NGP/P.841/Rectt./Sports/2013-14/1
Date of Issue: 7.12.2013 m Date of Closing and Time: 30.12.2013 at 18.00 Hours.

Website : http://www.cr.indianrailways.gov.in

Applications are invited from the citizens of India for recruitment against open advertisement

sports quota on Nagpur Division of Central Railway for the year 2013-14 for 5 posts in the pay

band ¥ 5200-20200 + 1800 GP. The eligible candidates can apply in the prescribed proforma

given hereunder.

The Recruitment is to be done in the following fields of sports:

Sr.No.| Description Pay Band No. of Vacancies| Requirement
01 | Football (Men) | PB-15200-20200 + 1800 GP 01 Goal keeper

01 Forward

02 | Cricket(Men) | PB-15200-20200 + 1800 GP 02 Fastbowler

03 | Hockey (Men) | PB-15200-20200 + 1800 GP 01 Goal keeper

Sports norms for recruitment:
The minimum sports norms for recruitment of sports person against sports quota through open
advertisementin PB-I, GP 1800/- shall be as under:
Represented the Country in any of the Category-C (Categories as mentioned in 3.2 below)
Championships/events OR at least 3rd Position in Federation Cup Championships (Senior
Category) OR Represented a State or equivalent Unit, except in Marathon and Cross Country,
in Senior/Youth/Junior National Championships OR at least 3rd position in Senior State
Championships for all Units and Districts of the State.
Categorization Inter National Championship:
Category A : Olympic games (Senior category).
Category B : World Cup (Junior/Senior category), Asian Games (Senior category), Common

Wealth Games (Senior category).
Category C : Commonwealth Championship (Junior/Senior category).

Asian Championship/Asia Cup (Junior/Senior category).

South Asia Federation (SAF) Games (Senior category).

USIC (World Railways) Championship (Senior category).
3.3.1 Football: For recruitment of sportspersons in Football, on the basis of sports
achievements in Junior National Championship, the age groups as mentioned below shall only
be considered:

Sr.No. | Age Group|Name of Championship
1. Under-19 [Jr. National Football Championship for B.C. Roy Trophy

3.3.2 Cricket: In cricket at National level, following sports achievements in four days/one day
limited over/Twenty-20 over men cricket championship (Except vizzy trophy) organized under
the aegis of BCCl may also be considered for recruitment against the post.
Minimum Sports
Category achievements for
Recruitment in Grade Pay
AllIndia Inter State Elite & Senior/Youth (U-22)/ Participation in Elite or Plate
Plate Group Championships Junior (U-19) Group Championships
AllIndia Inter State Senior/Junior Participationin any stage
Championships (U-19)
AllIndia Inter Zonal Senior/Junior Participation
Championships (U-19)
3.3.2.1 In Cricket men at National level representation of State or equivalent unit or Zonal India
with the following sports achievement as mentioned against in tournament conducted by BCCl,
are also eligible for recruitment in Group D category.

Sr. Details of
No. Championships

Minimum Sports
Category achievements for
Recruitmentin Group D
Col. C.K.Nayudu Trophy Junior (U-22) Participation
(Inter State Championship)
Cooch Behar Trophy Junior (U-19) Participation in Elite/Plate
(Inter State Championship) Group Championship
Vinoo Mankad Trophy Junior (U-19) Participation

(One Day limited overs
Inter State Championship)
Vijay HazareTrophy (One Junior (U-19) Participation
Day Limited Overs All India/
Inter Zonal Championship)

Sr. Details of the
No. Championship

3.3.3 Hockey: In Hockey, for recruitment against posts having Grade Pay I 1900/- orZ 2000/~ in
pay band ¥ 5200-20200 at least 2nd position in the International tournaments of four or more
Nations, may also be considered. Participation in these tournaments will be considered eligible
to apply for the post having Grade Pay ¥ 1800/- in pay band ¥ 5200-20200.

Sr. Details of Minimum Sports achievements
No. Championship for Recruitmentin Group D

Category
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Selection procedure: The recruitment will be based on trials with DOPE TEST, Assessment of
sports achievement and General intelligence / personality etc. Candidates who are found fit in
trials only be considered for next stage. Applications/candidature will be rejected at any stage if
found false and Railways take no responsibility to communicate the reasons whatsoever.
Candidates must bring original certificates of date of birth, educational qualification and sports
related certificates on the day of trial and interview, without which they shall not be permitted to
appearinthe same.
No TA/DA/Accommaodation will be provided during trial/interview. Candidates should bring their
own sports kit. A candidate may have to stay for 2-3 days during selection for which he has to
make his own arrangements. The Railway administration has right to determine a valid date,
postpone trial/interview, change the place or cancel the trial due to unforeseen reasons and this
cannot be challenged by any candidate.
General Conditions: (a) Before applying to the post, the candidate should ensure that he fulfils
all eligibility norms given in para 3 above. (b) The name and initial of the candidate and father's
name appearing in school certificate and in sports certificates should be the one and same.
There should be no difference. (c) The specific position played in the particular game/event, if
applicable should be mentioned in the application without fail. (d) The candidate already
employed in Central/State/PSUs including Railways should submit their applications through
proper channel duly submitting no objection certificate from the employer. (e) The decision of
the Railway administration in all matter relating to eligibility, acceptance / rejection of the
applications, penalty for false information and mode of selection shall be final and binding on the
candidates. (f) Candidates recommended for appointment will have to pass the requisite
medical fitness standard prescribed for the selected post. (g) Canvassing in any form shall
disqualify the candidate. (h) The candidate should be in readiness to appear for the trials at
short notice after the last date for receipt of application is over.
Enclosures: The following enclosures should be firmly attached along with the completed
application form (if the certificates are in language other than English or Hindi, attested
translation in English/Hindi should also be attached). (a) Self attested copy of certificate in
proof of educational qualification. (b) Self attested copy of certificate in proof of date of birth. (c)
Self attested copy of certificates in proof of sports achievements. (d) Self attested copy of latest
community certificate issued by competent authority on prescribed format in case of SC/ST
candidate. (e) Crossed Indian Postal Order / Demand Draft as mentioned in para 8 above.
(Except the candidates who are exempted from the payment of examination fee). (f) One extra
self attested passport size photograph. (g) One self addressed stamped envelope.
Railway administration will not be liable / responsible for any loss / injury / damage whatever
direct or consequential suffered / incurred by any candidate during the selection / trial.
Nagpur Division, Central Railway has not appointed any agents or coaching centers for action
on its behalf. Candidates are warned against any such claims being made by
persons/agencies.
This employment notice is also available on our website: http://www.cr.indianrailways.gov.in.
Sr. Divisional Personnel Officer, Nagpur Division, Central Railway.

No.

To,

Senior Divisional Personnel Officer, passport
Divisional Railway Manager's Office, size photo
Central Railway, Kingsway, duly self
Nagpur (M.S.)440001. attested

Name of Game against which applying
01.

02.
03.

. i) Mobile No. (ifany)

. Date of Birth & ageason 7.12.2013
. Nationality/Religion

. Gender (Male/Female) :
. Physical Standard i) Height

. Community : Attach certificate : GL/SC/ST/OBC
. Nearest Railway Station :
. Educational Qualification
. Sports event applied for
. Sports Qualification:

. Sports achievement (On or after 01.04.2011 will only be considered)

:NGP/P.841/Rectt./Sports

APPLICATION FORMAT

Affix your
recent

Full Name (In Block Letters)
Father's Name :
Address for communication with PIN code:

i) P&TNo. (ifany)
iii) email ID (ifany)

ii) Weight

(a) Name ofthe Game

(b) Position ofthe Game

(c) Sports achievementin the discipline
(d) Position of the game :

Year Sports achievement/Name of competition Position

1 | Junior (Under-21) National U-21 Participation
Hockey Championship (Men)

Minimum Educational Qualification: Pass in SSC/Matriculation or ITl or equivalent.

Age Limit: 18to 25 yearsason 07.12.2013. No age relaxation is permissible.

Period of reckoning in sports achievements: The sports achievements of current and
previous two financial years will be taken into account for deciding the eligibility. Therefore, the
sports achievements of on or after 01.04.2011 to the date of notification will be considered. For
this purpose concluding day of the championship will be taken into account.

How to apply: Applications as per the format given hereunder shall be submitted on A4 size
good quality paper. The application format should be in English or Hindi language and
should be filled in English or Hindi only. The Applications submitted in other than English
or Hindi language will be summarily rejected. The application should be filled in by the
candidate in his own Handwriting and signed. The candidate has to affix one recent passport
size Photograph duly self attested on the application in the space provided for the purpose.
Candidate is also advised to attach one extra passport size self attested Photograph along
with the application.

Examination Fee:- The candidate has to send a crossed Indian Postal Order or Bank Demand
Draft for ¥ 40/- X Forty only) drawn in favour of Sr. Divisional Finance Manager
(Sr. DFM) Nagpur, payable at Nagpur.

Note 1: SC/ST candidates are exempted from the examination fee.

Whom to apply: Application completed in all respect should be sent in a cover addressed to
Senior Divisional Personnel Officer, Nagpur Division, Central Railway, Divisional Railway
Manager's Office, Kingsway, Nagpur, PIN Code - 440 001 [the cover containing the application
should be superscribed as "Application against Sports Quota 2013-14 (Open
advertisement scheme) - Game "] so as to reach on or before 30.12.2013.
Application may also be dropped in the box kept in the D.R.M. Office, Nagpur on any working
day (Monday to Friday) between 09.00 Hrs. to 18.00 Hrs. on or before 30.12.2013. For
Andaman Nicobar & Lakshadweep Islands, closing date would be 07.01.2014.

Note: For candidates belonging to Andaman Nicobar & Lakshadweep Islands, closing
date would be 07.01.2014 upto 18.00 Hrs. Such candidate should enclose a domicile
certificate of Andaman Nicobar & Lakshdaweep certifying that the candidate has passed his
examination from the school/college situated in Andaman Nicobar & Lakhshadweep Islands.

. Two marks of identification 1)

. No. & Date of DD/Postal Order for processing fee -

. Ifalready employed in Govt./Semi Govt./Private organization, their details, you will be only

I, hereby, declare that the above given details for the application are true. | am aware that if any
discrepancies are found in the application before or after my selection, then the application
will be rejected and my selection will be cancelled and my services will be terminated.

Specimen signature :
In Hindi

In English

Left Hand

Thumb Impression
of applicant

Date:

Place:

(With exact location & specification 2)
excluding black or colored spot)

IPO/DD No. Issuing Post Office/Bank Date Valuein¥

allowed to participate in the trial after producing No Objection Certificate.

(i) Name ofthe organizationwhere engaged:

(ii) Post/Payscale :

(iii) Date of Appointment :

(Ifthe candidate is serving, application should be forwarded through proper channel)
DECLARATION

(Sign of applicant)

EN 36/79 Serving Customers with a Smile 196/IP/87
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N0.16/23/2013-M.1I
Government of India

Ministry of Mines

New Delhi

Filing up of the post of Additional Director General (Personnel & Administration), Additional
Director General (Finance) and Deputy Director General (Personnel & Administration) in Central
Headquarters, Geological Survey of India, (GSI) Kolkata on deputation basis.

The Ministry of Mines requires the services of a suitable officer on deputation basis who are ful-
filling the following eligibiliy conditions mention in Column No.5 for filling up the following posts in
Geological Survey of India, Headquartered at Kolkata which is an attached office under this
Ministry:-

(Presonnel &
Administration)
General Central
Service, Group
'A’ Gazetted,
Ministerial

Sl. | Name & No. of Pay Band and Eligibility

No.| Classification |vacancy |grade pay or
of posts Pay Scale

1. 2. 3. 4. 5.

3. | Deputy Director |01(one) |Pay band-4 Officer under the Central Government or
General Rs. 37400- State Government or Union Territories:

67000 (grade
pay Rs. 10000)

(A) (i) holding analogous post on regular
basis in the parent cadre/department/
organisation ; or (ii) with two years' service
in the grade rendered after appointment
thereto on regular basis in posts in the

pay band-4, Rs. 37400-67000 plus grade
Pay Rs. 8900 or equivalent in the parent

Sl.
No.

Name &
Classification
of posts

No. of
vacancy

Pay Band and
grade pay or
Pay Scale

Eligibility

2

3.

4.

5.

Additional
Director General
(Personnel &
Administration)
General Central
Service, Group
'A’ Gazetted,
Ministerial

01(one)

Higher
Administrative
Grade (HAG)
Rs. 67000-
79000, 3%
annual
increment

Officer under the Central Government or
State Government or Union Territories:

(A) (i) holding analogous post in the parent
cadre or department ; or (i) with three
years' service in the grade rendered after
appointment thereto on regular basis in
posts in the pay band-4, Rs. 37400-67000
plus grade Pay Rs. 10000 or equivalent in
the parent cadre or department; and

(B) possessing the following educational
qualification and experience:

(i) Master degree from a recognized
University; and

(i) Fifteen years' experience in the field of
Management, Administration,
Establishment, Human Resource
Development Disciplinary cases proceed-
ings / actions and personnel.

Desirable: Post graduate degree in
Management from recognized University.
(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other organization or
department of the Central Government shall
not be exceed initially for five years or as
per Government of India norms. The
maximum age limit for appointment by
deputation shall be not exceeding fifty-six
years, as on the closing date of the receipt
of applications).

Note: For the purposes of appointment on
deputation basis, the service rendered on

a regular basis by an officer prior to 1¢
January, 2006 or the date from which, the
revised pay structure based on the Sixth
Central Pay Commission recommendations
has been extended, shall be deemed to be
service rendered in the corresponding grade
pay or pay scale extended, shall be deemed
to be service rendered in the corresponding
grade pay or pay scale extended based on
the recommendations of the Pay
Commission except where there has been
merger of more than one pre-revised scale
of pay into one grade with a common grade
pay or pay scale, and where this benefit will
extend only for the post for which that
grade pay or pay scale is the normal replac-
ement grade without any upgradation.

cadre or department; or (iii) with three
years' service in the grade rendered after
appointment thereto on regular basis in
posts in the pay band-4, Rs. 37400-

67000 plus grade pay of Rs. 8700 or
equivalent in the parent cadre/department/
organisation; and

(B) possessing the following educational
qualification and experience:

(i) Bachelor's degree from a recognized
University; and

(ii) Fifteen years' experience in
administration, account, establishment,
legal and vigilance matters put together in
Group 'A’ post. The Departmental Officers
in the feeder category who are in the

direct line of promocion will not be eligible for
consideration for appointment on deputation
or absorption. Similarly deputationists shall
not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other organization or
department of the Central Government shall
not exceed initially for five years or as per
Government of India norms. The maximum
age-limit for appointment by deputation shall
be not exceeding fifty-six years, as on the
closing date of the receipt of applications).
Note : For the purposes of appointment on
deputation basis, the service rendered on

a regular basis by an officer prior to 1*
January, 2006/the date from which the
revised pay structure based on the Sixth
Central Pay Commission recommendations
has been extended, shall be deemed to be
service rendered in the corresponding grade
pay or pay scale extended, shall be deemed
to be service rendered in the corresponding
grade pay or pay scale extended based on
the recommendations of the Pay
Commission except where there has been
merge of more than one pre-revised scale
of pay into one grade with a common grade
pay or pay scale, and where this benefit
will extend only for the post for which that
grade pay or pay scale is the normal

replacement grade without any upgradation.

Additional
Director General
(Finance)
General Central
Service, Group
'A' Gazetted,
Ministerial

01(one)

Higher
Administrative
Grade (HAG)
Rs. 67000-
79000,@3%
annual
increment

Officer under the Central Government or
State Governments or Union Territories:

(A) (i) holding analogous post on regular basis in the
parent cadre/department/organisation; or (i) with
three years' service in the grade rendered
after appointment thereto on regular basis
in posts in the pay band-4, Rs. 37400-67000
plus grade Pay Rs. 10000 and or equivalent in
the parent cadre or department; and

(b) possessing the following educational
qualification and experience:

(i) Post Graduate degree from a recogniz-
ed University; and (ii) fifteen years' exper-
ience in the field of Finance, Budget,
Accounts and Audit in the parent Department.
Desirable : Post Graduate degree with
financial management as a subject.

Note 1: Period of deputation including
period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organization or department of the Central
Government shall not exceed initially for
five years.

Note 2: The maximum age limit for appoin-
tment by deputation shall be not exceed-
ing fifty-six years, as on the closing date of
the receipt of applications.

Note 3: For the purposes of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1
January, 2006/ the date from which the
revised pay structure based on the Sixth
Central Pay Commission recommendations
has been extended, shall be deemed to be
service rendered in the corresponding
grade pay or pay scale extended, shall be
deemed to be service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the Pay Commission except where there
has been merger of more than one pre-
revised scale of pay into one grade with a
common grade pay or pay scale, and where
this benefit will extend only for the post for
which that grade pay or pay scale is the
normal replacement grade without any
upgradation.

2. The pay and allowances of the selected officer will be regulated by the general orders of the
Government of India.
3. The application, through proper channel along with Vigilance Clearance/No Penalty
Statement/Integrity Certificate, Cadre Clearance, up-to-date Confidential Reports and service par-
ticulars in the prescribed proforma should reach the following address within 60 days from the
date of publication of the advertisement in the Employment News.
S.B. Doval
Deputy Secretary to the Govt. of India
Ministry of Mines, Shastri Bhawan, New Delhi-01
PH: 011-23384593, Fax; 011-23384593
Email: sb.doval@nic.in
4. No action will be taken on advance copy.
5. The candidates who apply for the post will not be allowed to withdraw their candidature subsequently.
Note: The candidate who has already applied for the said posts, need not to apply afresh.
(S.B. Doval)
Deputy Secretary to the Govt. of India
FORMAT OF APPLICATION

. Name of post applied

. Name of candidate

. Name of father

. Date of birth (In Christian Era)

Address for correspondence

. Educational Qualification

. Date of retirement under Central Govt./State Government rules
. Education qualification possessed by the applicant

. Experience possessed by the applicant with details of Post, period, nature of duties, Pay scale
regular adhoc/deputation i.e. separately etc.

10. Please state clearly whether in the light of entries made by above, you meet the requirements
of the post.

11. Additional information, if any, which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient.

12. Whether belong to SC/ST/OBC

13. Remarks :

| have carefully gone through the vacancy circular/advertisement and certify that | have not con-
cealed or misrepresented any information and | am well aware that the Bio data supported by doc-
uments and submitted by me will be assessed by the Selection Committee at the time of selec-
tion for the post.
Date:

Place :

Recent passport
Size photograph
of candidate
Self-attested.

Signature of the candidate
Address & Telephone No.
CERTIFICATE
(To be filled in by authority forwarding the application)
1. Certified that the particulars furnished by the candidate have been checked from the available
records and found to be correct.
2. Certified that there is no vigilance/disciplinary case is pending/contemplated against him/her
and has not been awarded any major/minor penalty during the last 10 years.
3. His/her ACRs/APARs dossier for the last five years duly attested on each page by an officer to
the rank of Under Secretary or equivalent are enclosed.
4. His/her integrity is beyond doubt.
5. The candidate is well experienced in handling vigilance/legal matters, (strike out which is not applicable)
Signature (with seal)
Name & Designation
Office Address
Date : Telephone No.

davp 26104/11/0005/1314 EN 36/57
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Appointment

National Defence Academy, Khadakwasla, Pune - 411 023

Applications are invited from Indian nationals to fill up the following vacancies:-

Pos

t Educational Qualifications required

in the trade. OR

(a) Industrial Training Institute Pass Certificate as Carpenter from a
recognized Institute.

(b) Two years experience from a recognized Organization or Undertaking
in the trade

Civil

Driver (Ordinary

ian Motor (a) 12" Class or equivalent from a recognized Board or University.

(b) Must possess the civilian driving license for heavy vehicles.

Grade) (c) Two years experience from a recognized Organization or Undertaking
in driving heavy vehicles.
Fireman Essential:

(a) Matriculation or equivalent examination from a recognized Board.

(b) Must possess the civilian driving license for heavy vehicle.

(c) Certificate of minimum six months duration in use and maintenance

of first aid, firefighting appliances and Trailor fire pumps from recognized
Organization or Undertaking, (d) Must be physically fit and capable of per-
forming strenuous duties arid must have passed the test specified in Note
below. Desirable:-One year experience in the trade.

Note- (Test as to physical fitness etc.)

1. Height without shoes : 165 cms. Provided that concession of 2.5 cms
in height shall be allowed for members of the Scheduled Tribes.

2. Chest : Un-expanded - 81.5 cms.

3. Chest : On-expansion - 85 cms.

4. Weight : 50 Kg (Minimum)

5. Endurance Test : (I) Carrying a man (Fireman lift 63.5 kg to a
distance of 183 mtrs within 96 seconds) (ii) Clearing 2.7 meters wide
ditch landing on both feet {long jump) (iii) Climbing 3 meter vertical
rope using hands and feet.

Ser | Post Pay Scale of Un- Reserved for |Total | Out of total
No. the Post Reserved posts| posts, reser-
(Gen) ved for
SC | ST |OBC PH Ex-S

1. | Chemical Assistant |Pay Band-1 01 00 (00 (00 (01 00 00
(Museum and (Rs. 5200-20200)

Archives) with Grade Pay
of Rs. 2800/-

2. | Stenographer Pay Band- 1 01 00 (00 (00 (01 00 00
Grade-ll (Rs. 5200-20200)

with Grade Pay
of Rs. 2400/-
3. | Lower Division Pay Band- 1 13 00 (02 (06 (21 03 03
Clerk (Rs. 5200-20200) OA, OL,
with Grade Pay BL, LV,
of Rs. 1900/- HH
4. | Draughtsman Pay Band- 1 00 00 (00 (01 (01 00 00
(Rs. 5200-20200)
with Grade Pay
of Rs. 2400/-

5. | Games Coach Pay Band- 1 01 00 (00 (00 (01 00 00
(Tennis or Squash) |(Rs. 5200-20200)

with Grade Pay
of Rs. 2400/-
6. | Compositor-cum- Pay Band- 1 00 00 |00 |01 (01 00 00
Printer (Rs. 5200-20200)

with Grade Pay
of Rs. 1900/-

7. | Cook Pay Band- 1 07 00 |00 |07 (14 02 01
(Rs. 5200-20200) OL, HH
with Grade Pay LV,
of Rs. 1900/-

8. | Carpenter Pay Band- 1 01 00 (00 (00 (01 00 00
(Rs. 5200-20200)
with Grade Pay
of Rs. 1900/-

9. | Civilian Motor Pay Band- 1 01 00 |00 |01 (02 00 01

Driver (Ordinary (Rs. 5200-20200)
Grade) with Grade Pay
of Rs. 1900/-
10. | Fireman Pay Band- 1 00 01 |00 |02 |03 00 01
(Rs. 5200-20200)
with Grade Pay
of Rs. 1900/-

11. | Technical Pay Band- 1 00 00 |00 |01 |01 00 00
Attendant- Baker & |[(Rs. 5200-20200)

Confectioner with Grade Pay
of Rs. 1800/-

12. | Technical Pay Band- 1 00 00 |00 |01 |01 00 00
Attendant- Cycle (Rs. 5200-20200)

Repairer with Grade Pay
of Rs. 1800/-

13. | Technical Pay Band- 1 01 00 | 00 |00 |01 00 00
Attendant- Boot (Rs. 5200-20200)

Repairer with Grade Pay
of Rs. 1800/-

14. | Multi Tasking Pay Band- 1 76 00 |00 |54 (130 | 15 1
Staff-Office & (Rs. 5200-20200) OL, BL,
Training with Grade Pay HH, LV,

of Rs. 1800/-
Total posts 102 01 |02 (74 (179 | 20 17

(SC = Scheduled Caste, ST = Scheduled Tribe, OBC = Other Backward Class, UR = Unreserved

(Gen), PH = Physically Handicapped, Ex-S = Ex-Serviceman)
(NOTE: Male candidates are preferred for posts mentioned at Ser No. 07 to 13)
Educational Qualifications required:-

Post Educational Qualifications required

Chemical Assistant | (a) B.Sc. with Chemistry as main subject from a recognized University.
(Museum and

(b) Five years experience of working from a recognized Organization or

Archives) Undertaking in Chemistry Laboratory or Museum or Archives.

(c) Knowledge of store keeping.
Stenographer (a) 12" Class or equivalent from a recognized Board or University.
Grade-ll (b) Skill Test Norms :

Dictation : 10 minutes @ 80 wpm
Transcription : 50 minutes (English), 65 minutes (Hindi) (On Computer)

Lower Division Clerk | (a) 12" Class or equivalent qualification from a recognized Board or

University

on computer.
(Time allowed 10 Minute) (35 wpm and 30 wpm correspond to 10500

of 5 key depression for each word)

(b) Skill Test : A typing Speed of 35 wpm in English or 30 wpm in Hindi

Key Depressions Per Hour/9000 Key Depressions Per Hour on average

Draughtsman (a) 12" Class or equivalent from a recognized Board or University.
(b) Diploma in Draughtsman-ship of a minimum duration of two years
from a recognized Institute.

OR
(a) Industrial Training Institute Pass Certificate as Draughtsman from a
recognized Institute.
(b) Two years experience from a recognized Organization or Undertaking
in the trade

Games Coach
(Tennis or Squash)

(a) Graduate Degree or equivalent from a recognized University.
(b) Three years working experience from a recognized Organization or
Undertaking in the field.

Compositor-cum-
Printer

(a) 12" Class or equivalent from a recognized Board or University.
(b) Two years experience from a recognized Organization or Undertaking
in the trade

Cook (a) 12" Class or equivalent from a recognized Board or University.
(b) Two years experience from a recognized Organization or Undertaking
in the trade

OR
(a) Industrial Training Institute Pass Certificate as Cook from a recognized
Institute.
(b) Two years experience from a recognized Organization or Undertaking
in the trade

Carpenter (a) 12" Class or equivalent from a recognized Board or University.

(b) Two years experience from a recognized Organization or Undertaking

Con

Technical Attendant -
Baker &

Industrial Training Institute Pass Certificate in Baker and Confectioner
from a recognized Institute.

OR

(a) Matriculation pass or equivalent examination from a recognized
Board /.Institute.

(b) At least one year experience of working as Baker and Confec-
tioner from a recognized Organization.

fectioner

Technical Attendant-
Cycle Repairer

Industrial Training Institute Pass Certificate in Cycle Repairer from a
recognized Institute. OR (a) Matriculation or equivalent examination
from a recognized Board / Institute. (b) At least one year experience
of working as Cycle Repairer from a recognized Organization.

Technical Attendant-
Boot Repairer

Industrial Training Institute Pass Certificate in Boot Repairer from a

recognized Institute. OR (a) Matriculation or equivalent examination
from a recognized Board / Institute, (b) At least one year experience
of working as Boot Repairer from a recognized Organization.

Multi Tasking Staff-
Office & Training

Matriculation pass or equivalent from a recognized Board / Institute.

GEN
1.

(a)
(b)
()
(d)
(e)
3.

(a)

(b)
(c)
()
(e)
(f
(a)

(b)

(@)
()
©

(a)
(b)

(©)

(a)
(b)

ERAL TERMS & CONDITIONS

HOW TO APPLY: Applications must be submitted as per the prescribed format provided in
Appendix. Newspaper cutting should not be used as application form. The completed appli-
cations should be submitted to 'The Commandant, National Defence Academy, Post
Office : NDA Khadakwasla, Pune - 411023 within 21 days from the date of publication of
this Advertisement. The crucial date for reckoning of the age limit will be the closing date of
receiving the application. The envelope (size 9%2" x 4%.") containing the application must be
superscripted in bold letter as '"APPLICATION FOR THE POST OF ........coococmvcceereceeereneenas
PUBLISHED VIDE ADVT DATED : ....I...... 12013".

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:

One self-addressed envelope of SIZE 9%" X 4" affixed with postage stamps worth
Rs.5/- (Please mention the full name & address with Pin Code).

One recent passport size photograph to be pasted on the application.

Documents in support of claim of SC/ST/OBC/PH/Ex-Serviceman.

Attested copies of certificates/documents pertaining to caste status, educational qualifica-
tions / experience and date of birth etc.

Ex-serviceman candidates are also required to attach copy of Discharge Certificate.

AGE RELAXATION:

»Age limit for the post 'Chemical Assistant (Museum and Archives)' is between 18 and 30
years.

»Age iimit for the posts of 'Stenographer Grade-II', 'Lower Division Clerk’, 'Draughtsman’,
'‘Games Coach', 'Civilian Motor Driver (Ordinary Grade)', 'Fireman' and 'Multi Tasking Staff-
Office & Training' is between 18 and 27 years.

» Age limit for the posts of '‘Compositor-cum-Printer', 'Cook’, 'Carpenter’, Technical Attendant-
Baker & Confectioner', Technical Attendant-Cycle Repairer' & Technical Attendant-Boot
Repairer' is between 18 and 25 years.

The crucial date for reckoning of the age limit will be the closing date of receiving the appli-
cation.

Relaxation of upper age limit of 5 years for posts reserved for SC/ST is admissible and 3
years for posts reserved for OBC is admissible.

Age relaxation for Physically Handicapped, Ex-Serviceman and Central Govt. Servants is
applicable as per the Govt orders.

No age relaxation is admissible to SC/ST/OBC candidates who apply against unreserved
posts.

No age concession is admissible to the Sons, Daughters and Dependents of Ex-Serviceman.
SYLLABUS:

For posts in Grade Pay Rs.1900/- and above in PB-1

Questions on General Intelligence and Reasoning will be non-verbal considering the func-
tions attached to the post. Questions on Numerical Aptitude and General English upto the
level of qualifications specified for the post and an average matriculate will be in a position to
answer comfortably (Std X or Xl or Graduate as applicable, with subject English, Math,
Science etc). Questions on General Awareness will also be of similar standard.

For posts in Grade Pay Rs. 1800/- in PB-1

Questions on General Intelligence and Reasoning will be non-verbal considering the func-
tions attached to the post. Questions on Numerical Aptitude and General English will be sim-
ple of a level that an average matriculate will be in a posilion to answer comfortably (Std X
with subject English, Maths, Science etc). Questions on General Awareness will also be of
similar standard.

SHORT LISTING:

The applications accepted after scrutiny will be short listed based on the essential qualifica-
tions / experience required and shortlisted candidates will only be called for test.

On completion of written and physical/skill test, candidates will be shortlisted for interview,
based on their performance in written and physical/skill test.

Candidates should note that higher qualifications or experience does not vest any right in a
candidate for being called for Test/Interviews.

RESERVATION:

SC/ST/OBC candidates who applied against reserved categories are required to submit a
valid certificate regarding their caste status.

OBC candidates are required to submit a valid certificate regarding his/her having Non-
Creamy Layer status issued by the competent authority. Reservation will be applicable to
such OBC candidates who do not fall under the Creamy Layer status.

Candidates selected under PH/Ex-serviceman quota will be adjusted against the respective
category ie. SC/ST/OBC/UR.

PHYSICALLY HANDICAPPED PERSONS :

A ‘Permanent’ disability certificate shall be Issued by a Medical Board duly constituted by the
Central or State Government.

A Medical Board consisting of at least 3 members, out of which, at least one member shall
be a Specialist from the relevant field.

Physical Requirement of posts reserved for Persons With Disabilites:-

LDC : OA, OL, BL, LV, HH

Cook : OL, LV, HH Continued on page 13
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JAWAHARLAL NEHRU UNIVERSITY

ADMISSION ANNOUNCEMENT
DIRECT ADMISSION TO Ph.D. PROGRAMME 2014-15

The University admits a limited number of candidates directly to Ph.D. programme
either on the basis of viva-voce or on the written examination and viva-voce, as
may be decided both in Monsoon and Winter Semesters in various areas of
research in the (1) School of International Studies (2) School of Social
Sciences (3) School of Language, Literature and Culture Studies
(4) School of Computer & Systems Sciences (5) School of Physical
Sciences (6) School of Environmental Sciences (7) School of Life
Sciences (8) School of Arts and Aesthetics (9) School of Computational
and Integrative Sciences (10) School of Biotechnology (11) Centre for
the Study of Law & Governance (12) Centre for Molecular Medicine and
(13) Centre for Sanskrit Studies. Candidates are required to check the
availability of seats in each Centre/School before applying for admission in
Monsoon and Winter Semester.

Eligibility: Candidates are requested to refer to the eligibility requirements for
direct admission to Ph.D. programme for each School/Special Centre in the
"Instructions for completing the Application Form" which are available on JNU
website along with this Application Form.Please Note that the applications
of the candidates whose M.Phil/M.Tech./Pre-Ph.D./MPH results are not
available will not be considered under any circumstances. Hence, the
applications of only those candidates can be considered whose results
are indicated/available in the application form.

Candidates enjoying employed status and selected for admission shall
be required to produce LEAVE SANCTION ORDER for a period of two
years at the time of admission/registration. However, there is a limited
provision for exemption of this requirement to candidates employed
in research and teaching Institutions located in NCR.

Application Forms along with eligibility requirements and Instructions for completing
the Applicaion Form can be dowloaded from the website of the University
(www.jnu.ac.in) and submitted to the Section Officer (Admissions),
Jawaharlal Nehru University, New Delhi - 110067 duly filled in all respects
enclosing therewith the required documents and a Demand Draft of the required
amount drawn in favour of "Jawaharlal Nehru University" payable at New
Delhi as detailed in the Instructions for completing the Application Form.

Last date for receipt of completed Application Form along with all
documents is 31st January, 2014,

However, admission in Winter Semester will be need based and subject to
availability of seats in each area of research. Interested candidates are therefore
required to enquire about the availablity of seats in the discipline for which they
intend to apply for direct admission to Ph.D. programme before submitting
Application Forms for admission in Winter Semester beginning January, 2015.
The Application Forms for Winter Semester beginning January 2015
will be available from 1st September to 15th October, 2014 and last
date for submitting the Application Forms will be 15th October 2014.

visit us at our website : http://www.jnu.ac.in for detailed information
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: 6. In case of candidates gets similar marks, the first preference would be

HIGH COURT OF JHARKHAND, RANCHI} givcn s tose who possseses o L egree, hen DoAY ecuvalent

INDIAN INSTITUTE OF
TECHNOLOGY BOMBAY

Powai, Mumbai 400 076.
Advertisement No. Rect/Admn-1/2013/13
IIT Bombay, an Institute of Naticnal importance, is looking for suitable persons for the following positions :

Sr. Post Salary Qualification
1 Degglg Registrar Initial pay of ¥21900 in PB-3; Pay Band:
Al post - Permanent) (e 100 (PB-3); Grade ng: 7600 Total
Emoluments (excluding HRA): 62130 per month
- Master's
2 | Assistant Registrar Initial pay of 15600 in PB-3 Pay Band: Degree
(2 UR posts - Permanent) T15600-39100(PB-3); Grade Pay: 5400
3 | Assistant Registrar (30BC, 3UR | Total Emoluments (excluding ng;\)‘. 45980
posts-On Contract for a period of 3 yrs)| per month

For further details regarding educalional qualification, experience elc. visit IIT Bombay website
http:/fwww.iitb.ac.infjobs.htmi o .

Candidates possessing the requisile qualification and experience may apply online (in prescribed format
along with copies of self-attested certificates. Last date of closing the application Igterl'p;ce is 16.122013!
Printout of online application and other documents must reach the Registrar, IIT Bombay, Powai,
Mumbai - 400076 by 5:45 pmon 23.12.2013.

Advertisement No. 02/Admn. Misc., 2013 1 or higher degree i_n computer would be given preference and lastly higher
Application are invited from the eligible candidates to fill up the existing g In 23 would be given preference. ) . )
vacancies, the vacancies as may occur in future on temporary basis of I 7- The decision of the Se!ectlon Com'mlt'tee/ngh Court for recruitment of
the following posts- : all the post_ shall be final a.nd binding on all concerned and no
(1) Assistant in Civil Court's- Pay scale Rs. 5200-20200 with grade pay y communication shall be entertained.
Rs. 2400/- (plus other usual allowances as per rule). 1 8. Incomplete applications not conforming to the aforesaid prescribed
(2) Clerk's in C.B.l. Court's- Pay scale Rs. 5200-20200 with grade pay I requirements shall be rejected and no further communication will be
Rs. 1900/- (plus other usual allowances as perrule). 1 entertained in this regard.
(3) Clerk's in Family Court's- Pay scale Rs. 5200-20200 with grade pay y 9. The information regarding schedule of the examination and venue will
Rs. 1900/- (plus other usual allowances as perrule). 1 be announced later on.
(4) Clerk's in Gram Nayayalayas- Pay scale Rs. 5200-20200 with grade : 10. The Admit Cards indicating the date of examination and venue shall
pay Rs. 1900/- (plus other usual allowances as per rule). 3 be forwarded to the candidates individually by post.
th Carf1fc_i|da|1tes csr!tsubrfmihelthﬁ( ohnllge arpt)ph(f:aﬂlﬁn % 03('101£4 thr:g)u_gh 1 11. Canvassing in any form shall resultin rejection of the candidature.
e orcial website of the Hig ourt o arkhand, Ranchi 1.e.q 43 |5 case, the appointment is obtained on the basis of any false or
www.jharkhandhighcourt.nic.in and has to pay the examination feen . . N . - P
- - - ) . -~ g incorrect information, the appointment shall be liable to termination/
online. The candidates not opting to apply online, may submit their 8 tion/ llati That | tail ti f th
application in the prescribed format given below, addressed to the 1 revocation/cancetiation. al may aiso entall prosecution © e

Registrar General, Jharkhand High Court, Ranchi by Registered Post / : :gndgstiﬁgd:‘:’gﬂz‘:'/ ggzgil:i‘rﬂ'nl; the application form the words

Speed Post only. The last date of receipt of application is 03.01.14. 1 >N ' ne ap >
The advertisement is also available on the official website of High 1 “Application for the post of Assistant in Civil Court's and other Court's
Courtof Jharkhand, Ranchi i.e. www.jharkhandhighcourt.nic.in. 1 mustbe inscribed.
Eligibility Criteria H

1. Candidates must be Graduate from the recognized University. 1
2. Candidates must be well acquainted with the computer application i
and typing on computers at the speed of 15 words/minute. :

By order
Registrar General

Format Paste your
3. The candidates should possess sound health, good moral characterI 1. Application for the Post of :- coloured
and should not be involved in, or related to any criminal case involving g (please tick whichever is/are applicable) passport size
moral turpitude. I a AssistantCivil Court's 1| [photograph
4. As on 01.01.14, the candidates must be above 18 years butnotmore ! " iork of C.B.I. Courts [ — d“'yba‘t‘;g‘e‘j
than 35 years of age in case of General category, 37 years in case of c. Clerk of Family Courts — Ga);etted
E.B.C./M.B.C. (Schedule-l) and B.C. (Schedule-Il) category, 38 years y d. Clerk of Gram Nayayalaya — Officer
for female (General, E.B.C./B.C.-land B.C.-Il) and 40 years in case of g 2 N.ame of the applicant (i ital letters):
S.C.,S.T.and P.H. category. 14 , pplicant - (in capital letters):
5. The reservation policy of the State Government will apply and the 1 3- Fathers/Husband's name: ___ -
benefit of the same shall be given to the candidate belonging to the g % Address for communication with Pin Code:
State of Jharkhand only. The candidates of the other state in the g
Reserved category shall be treated as General category candidate. 1
6. Candidates must send only one application in an envelope. 15. PermanentAddress:
7. No advance copy would be accepted. :
8. Applications must be sent through registered post/ speed post only. g
Candidates submitting online application must send a copy ofs 6. Date and place of Birth: Date, Month Year,
application duly signed by him to the Registrar General. 17. Age (ON 01.01.2014) : Year. Month Date
9. Fee for the examination will be Rs. 500/-for General, 0.B.C. and other ! g, Nationality:
category and Rs. 125/- for only S.C. and S.T. Category candidates toy 9, (a) Mobile No., ifany:
be paid in shape of Banker's Cheque / Bank Draft/ Postal orders iny (b) Email ID, if any:
gvou}:pf Registrar General High Court of Jharkhand, payable at: 10. Educational & Professional Qualifications:
anchi.
Enclosures (Candidates are required to enclose) 1| Examination Name of Year of | % of | Class/
1. Attested photocopy of the Matriculation Certificate in proof of date of g Passed Board/University passing | marks | Division
Birth. 1

. Attested photocopy of Provisional/Original Certificate of Graduation. - .
. Attested photocopy of Caste Certificate issued by the District] @) Special qualification, if any (LLB, Computer):
Magistrate/Deputy Commissioner or by competent authority verified g 11- Category (please Tick)
and counter signed by the District Magistrate/ Deputy Commissionery (i) General: [ (ii) E.B.C./M.B.C. (Scheduled1): ]
(in case of reserved category only) duly attested by a gazetted officer. § (i) B.C. (Scheduled ll): ] (iv)S.C.. [ (v)S.T.. [

wnN

4. Photo copy of the Domicile certificate issued by the competent¥ 12. Sex (please specify):
authority in case of claiming reservation, duly attested by a gazetted ; 13. Whether handicapped, if yes tick the type and mention the % of
officer. 1 disability:

5. Photocopy of the Handicapped certificate issued by the competent® (i) Blindness or low vision (ii) Hearing impairment (iii) Locomotor

authority in case of handicapped candidate, duly attested by al

Gazetted Officer. 1

Three recent passport size photographs (including one duly attested g (Yes/No):

by Gazetted Officer), should be affixed in the application form. Ifyes

. Application fee would be in shape of Banker's cheque/ Bank Draft/ 1 | Ne;meofDe artment/Institution:
Postal Order only. - P :

disability or cerebral palsy
14. Whether presently serving in any Govt. Institution/ Undertaking

[

~

8. One selfaddressed unstamped envelope of 10 by 4.5 c.m. : ::I g;’zs_Of Postheld:
Important 1 . iy — -
1. Application should be filled up in ENGLISH only in the proforma. 1 15.Name of tlj(ee districts where he/she wants to be posted in case
2. Candidates are required to indicate name of three Districts in order of I selected for Civil Courts only.
preference where they would desire to be posted in the event of selection (a) (b), (c)

in the Civil Court's/C.B.I. Courts/Family Courts/Gram Nayayalaya. g
However, in this regard, the decision of the Court would be final. 1 Declaration

3. In the select list those who figure higher in merit list to be appointed I Certified that the information furnished by me herein above is true to
against the existing vacancy for Assistants in Civil Court's thereafter they . my personal knowledge. Also certified that no criminal case is pending
will be appointed for the posts of Assistant in C.B.l. Courts/Family y againstme nor | have been ever punished under criminal offence nor | am
Courts/Gram Nayayalaya. I involved in or related to any criminal case of any offence involving moral
4. The merit list of the candidates for the propose of appointment shall be I trpitude. | know that if anything stated herein above turns to be false, the
prepared on the basis of a written test to be followed by viva-voce test. | High Court of Jharkhand may cancel my candidature at any stage of
Only the candidates getting the qualifying marks shall be called for test of y ggjaction process and may debar me from appearing in the examination

knowledge of working on computer (where they have to type a passage I , jis sole discretion. Further, | know that if | obtain appointment under

consisting of 105 words in seven minutes in a Desktop Computer and 1 these Rules, based on any false or incorrect information, my appointment
burnthe sameina C.D. within nextten minutes)and viva-voce test.

5. The appointment will be made strictly from the panel of successful: shall liable tq immediate tgrm|nat|on/r‘evpcatlon/cancellat|on and this
may also entail my prosecution under Criminal/Penal Laws.

candidates prepared on the basis of Merit and the preference of the place g
given by the candidates shall not be binding for the High Court evenil Pa €:
1

Date: 27.11.2013 EN 36/92 Registrar though it might be taken into consideration. lace : EN 36/46 Signature of Candidate
Continued from page 12 3. [ Postal Address with

Multi Tasking Staff - Office & Training : OL, BL, LV, HH Pin Code

(OA-One Arm, OL-One Leg, BL-Both Leg, LV-Low Vision, HH-Hearing Handicap) Pin[ T T T T 1
8. GENERAL: o 4. | (a) Date of Birth
(a) If applying for more than one post, separate applications in separate envelopes should be

sent for each post. The candidates applying for the post Multi Tasking Staff - Office & Training (b) Age as on date

will have to note that the Appointing Authority may choose to place the candidate selected for 5. | Whether belongs to

Multi Tasking Staff in any of the trade/job (MTS) at the Academy. SC/ST/OBC.
(b) Incomplete applications or unsigned applications or applications received without 'Self If yes, please mention

Addressed envelope with postage', prescribed certificates or application received after the the caste/community.

due date will be rejected summarily and no correspondence will be entertained. —
(c) Those working in Govt. Establishments, Public Sector Undertakings and Autonomous Bodies State of origin

should apply through proper channel. Advance applications will not be considered. A no Religion

objection certificate from the Establishment should be enclosed with the application. 6. | Whether Ex-Serviceman
(d) Candidates should specifically note that the applications received after the closing date for (if yes, please specify

any reason whatsoever or late delivery of test/examination intimation due to postal delay service rendered in years)

(such as envelopes wrongly addressed, delivered elsewhere, postal delay etc.) will not be -

entertained by this Academy and no correspondence will be made in this regard. 7. LVhe;her Ph)éSlcaIIy (‘;) CH): -}(es ; “o Disabilit %
(e) Academy reserves the right not to fill up all the posts, if it so desires. The number of vacan- *|fa$ Icapped, . (b) ;Yes | No Isability_________7

R . . es, please specify (c) VH-Yes / No

cies indicated above may vary i.e. Increase or decrease at any stage during the course of whether OH/HH/VH

recruitment.
() No TA/DAis admissible. Duration of the test can be 2 or 3 days or more. Candidates will make  |8. | Educational and

their own arrangement for lodging/boarding during the test/interview. Technical Qualifications
(g) Canvassing in any form and/or bringing in any influence, political or otherwise, will entail dis- 9. | Experience, if any

qualification. - -
(h) This Academy strives to have a workforce that reflects gender balance and women candi- 10. Zg&%"grtss Zit;?:ﬂ:j of Ez;

dates are encouraged to apply. Appendix (©)

FORMAT FOR APPLICATION

(Please read the 'General Terms Conditions' carefully and fill the application accordingly.
Any deviation from the same will disqualify the candidate)

To,

THE COMMANDANT,

NATIONAL DEFENCE ACADEMY

POST OFFICE: NDA KHADAKWASLA

PUNE-411023

APPLICATION FOR THE POST OF

AT NATIONAL DEFENCE ACADEMY, KHADAKWASLA, PUNE-411023.

Declaration
| hereby declare that all the statements made in the application are true, complete and correct to

the best of my knowledge and belief. In the event of any Information being found false/Incorrect,
or ineligibility being detected before or after the test/interview, my candidature will stand automat-
ically cancelled.

** | am willing / not willing to accept any assigned job of Safaiwala / Chowkidar / Masalchi / Mess
Waiter / Laboratory Attendant / Workshop Attendant / Library Attendant / Gallery Attendant /
Distributor / Sail Maker / Tindal / Storeman / Lascar / Messenger / Fatigueman / Groundsman /
Mali / Groom / Cadet Orderly / Dozer Driver on appointment as Multi Tasking Staff-Office &

Photograph

Date of publication of Advt: _____ l_____ 12013. Training.
Applied under category Date :
(Please tick the related box) [UR | SC | ST | OBC||PH | Ex-serv Place:
1. Name In Full Signature of the candidate
) * Strike out whichever is not applicable.
(in Block letters) (Surname) (Name) (*Father's/Husband's name) * Applicable only to those who will apply for the post of 'Multi Tasking Staff-Office &
2. | Father's/Husband's Training Tick either willing or not willing as acceptable.
Name (In Block letters) (Surname) (Name) (Father's name) davp 10112/11/0014/1314 EN 36/88
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aRa Fiayfa ggor qen ger fmir fm fafties
Security Printing and Minting Corporation of India Ltd.

ARG TR oh YUT TTHeaTe=

Wholly Owned by Govt. of India

01'#

Advt.No.08/2013-OP

Research and Development Capacity
Building in SPMCIL

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule 'A' Mini-
ratna Category-l Central Public Sector Enterprise wholly owned by Government of
India, started functioning as a Corporatized entity with effect from 13th January, 2006.
The objective and the business of the Company is designing, manufacturing security
papers, Printing Currency & Bank notes, Passports, non-judicial stamp papers, postage
stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry
of Finance having its registered and Corporate Office at Jawahar Vyapar Bhawan,
Janpath, New Delhi -110001.

The Operational units of the Company are strategically located across the Country hav-
ing its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency / Security
presses at Nashik, Dewas and Hyderabad. Besides indigenization of currency paper,
SPMCIL is committed to the cause of Research and Development activities in all oper-
ational areas which includes Designing, Manufacturing of Bank note and security
papers and minting of coins.

With the above background, the Company is looking forward to recruit high caliber and
talented professionals having potential to strengthen the Research & Development set
up of SPMCIL and accordingly invites applications for the following posts:

Name of the Post Level | Scale of Pay Total No. Maximum
(IDA) of Post (s) Age (As on
30.11.2013)
Dy. General Manager (R & D) | E-6 Rs. 36600-62000/- | 1-OBC 45
Manager (R & D) E-4 Rs. 29100-54500/- | 1-SC 40
Deputy Manager (R & D) E-3 Rs. 24900-50500 | 1-UR 40

Dy. General Manager (R&D) : (E-6 Level)
Essential Qualification: 1% Class B.Tech. / B.E. in the area of Mechanical / Electrical /
Electronics/ Chemical /Metallurgy / Pulp & Paper or 1¢ Class M.Sc. in Chemistry.
Experience: 15 years post qualification experience as an Executive in the relevant
area relating to printing technology/ paper technology/ paper manufacturing/ink tech-
nology/chemical technology, out of which minimum 2 years in one grade below i.e. in
IDA pay-scale of Rs. 32900-58000/- at E-5 Level or in CDA pay scale of Rs. 15600-
39100 with grade pay of Rs. 8100/- or at equivalent level of position in a reputed pri-
vate sector company having turnover of at least Rs. 100/- crores per annum.
Manager-R&D: (E-4 Level)
Essential Qualification: 1¢ Class B.Tech. /B.E. in the area of Mechanical / Electrical /
Electronics/ Chemical /Metallurgy / Pulp & Paper or 1% Class M.Sc. in Chemistry.
Experience: 10 years post qualification experience as an Executive in the relevant
area related to metal working (including precious metals) & testing/ metal technology/
ferrous and non ferrous steel manufacturing/ chemical technology, out of which mini-
mum 2 years in one grade below i.e. in IDA pay-scale of Rs.24900-50500/- at E-3 Level
or in CDA pay-scale of Rs. 15600-39100/- with grade pay of Rs. 6600/- or at equivalent
level of position in a reputed private sector company having turnover of at least Rs.75/-
crores per annum.

Dy. Manager-R & D : (E-3 Level)

Essential Qualification: 1 Class B.Tech. / B.E. in the area of Mechanical / Electrical /

Electronics/ Chemical /Metallurgy / Pulp & Paper or 1¢ Class M.Sc. in Chemistry.

Experience: 7 years post qualification experience as an Executive in the relevant area

relating to hardware/software part of printing/ printing technology/ paper technology/ ink

technology/chemical technology, out of which minimum 2 years in one grade below i.e.

in IDA pay-scale of Rs. 20600-46500/- at E-2 level or in CDA pay-scale of Rs.15600-

39100/- with grade pay of Rs. 5400/- or at equivalent level of position in a reputed pri-

vate sector company having turnover of at least Rs. 50/-crores.

HOW TO APPLY:

1. The application should be submitted in the Proforma given in the advertisement,
typewritten only (handwritten applications are not accepted).

2. The outer cover should be subscribed as "APPLICATION FOR THE POST
OF "

3. A non-refundable Bank Demand Draft for Rs. 100/- drawn in favour of "Security
Printing and Minting Corporation of India Ltd", payable at New Delhi is to be
enclosed. Candidates are advised to write their name and post applied on the
reverse side of the Demand Draft. No application fee need to be paid by the can-
didates belonging to SC/ST/Physically challenged category.

4. Candidates applying for multiple positions have to make separate application with
prescribed fee for each of the positions.

5. The application should be accompanied with self-attested copies of certificates in
support of educational qualification, age and experience. Candidates belonging to
OBC category are required to produce the recently obtained OBC Certificate (Non-
creamy layer) (not older than 6 months as on the date of advertisement) in the for-
mat prescribed by Govt. of India, issued by Competent Authority for appointment
to the post under Govt. of India and for Central Government PSU.

6. Duly completed application should be sent to the DGM (Pers.), Security Printing &
Minting Corporation of India Ltd., 16" Floor, Jawahar Vyapar Bhawan, Janpath,
New Delhi - 110 001 through registered/ speed post only within 30 days from the
publication of this advertisement. Applications received late/incomplete will be
rejected. SPMCIL Management will not be responsible for any postal delay/loss of
documents during transit.

7. Applications without supporting documents in respect of" age, caste, quali-
fication, experience, last salary drawn and application fee will be rejected.

GENERAL CONDITIONS:

1. Mere conformity to the job requirement will not entitle a candidate to be called for
interview. Management reserves the right to reject the application without assign-
ing any reason and to raise the standard of specifications to restrict the number of
candidates to be called for interview. The recruitment process can be cancelled /
suspended / terminated without assigning any reason. The decision of the man-
agement will be final and no communication shall be entertained in this regard.

2. Candidates called for interview will be entitled for reimbursement of train fare (to
and fro) (except Rajdhani & Shatabdhi Express, Duronto) from the place of their
mailing address to the place of Interview by 2 tier AC Class in case of DGM level

Bureau of Indian Standards

A Manak Bhavan, 9 Bahadur Shah Zafar Marg, New Delhi-110 002
RECRUITMENT OF SCIENTIST-B

Bureau of Indian Standards (BIS), a statutory body under the administrative control of
Ministry of Consumer Affairs, Food and Public Distribution, Govt. of India, is the National
Standard Body of India and is responsible for activities in the field of Standardization, Product
and System Certification, Hallmarking of Gold/Silver Jewellery, Laboratory Testing etc., in the
country. BIS is also responsible for Standardization and Certification at the International level. BIS
offers excellent career opportunities to bright, young dynamic persons for the post of Scientist-
'B". These posts are in the Pay Scale of Rs. 15600-39100 + Grade Pay Rs. 5400 plus allowances
as applicable. The indicative gross salary as on date at New Delhi will be Rs. 52,280/-.
Candidates shall have Bachelor's Degree in Engineering or Technology or equivalent with not less
than 60% marks (50% for SC/ST candidates) in aggregate (details may be seen from BIS web-
site)

Discipline Number of vacancies

(including backlog vacancies)

Total UR oBC SC ST
Mechanical Engineering 31 13 9 6 3
Civil Engineering 24 10 7 4 3
Metallurgical Engineering 9 4 2 2 1
Chemical Engineering 8 4 2 1 1
Electrical Engineering 31 13 9 6 3
Computer Engineering/ Computer Science | 10 4 3 2 1
Textile Engineering 2 1 1 0 0
Total 115 49 33 21 12

Out of above, five vacancies are reserved for Persons with Disabilities.

Candidates are required to apply On-Line from 06.12.2013 to 20.12.2013 through BIS web-
site www.bis.org.in. No other means/mode of submission of applications will be accepted under
any circumstances.

The last date of submitting the application is 20.12.2013. The Application Fees/ Intimation
Charges [Payable from 06.12.2013 to 20.12.2013 (only through Online payment mode) both dates
inclusive] is Rs. 750/- and is Non-Refundable. No fee is required to be paid by SC/ST/ Ex-
Serviceman/ PWD/Women Candidates, The online exam is proposed to be held on 19.01.2014 in
45 cities which shall be followed by an interview of the short listed candidate.

The detailed advertisement is available on the BIS website: www.bis.org.in.

BIS reserves the right to Revise/Reschedule/Cancel/Suspend the process without assigning any
reasons. The decision of BIS shall be final and no appeal shall be entertained. EN 36/51

and 3-tier AC Class in case of Manager and Dy. Manager level post.

3. Applications that are not in conformity with the requirements indicated in
this advertisement, incomplete applications and those received after the last
date and also, applications not accompanied with requisite demand draft will
not be entertained.

4. Wherever applicable, candidates should send their application through proper
channel. The employees of Central/State Govt. /PSUs/Autonomous Bodies, etc.
should apply through proper channel or shall produce NOC at the time of interview.

5. Age relaxation: The upper age limit specified in the advertisement is for general
candidates from the open market. Relaxation in upper age limit to
SC/ST/OBC/PH/Ex-servicemen will be as per extant Government rules.

6. Computation of age, minimum post-qualification experience and qualifica-
tion shall be as on 30.11.2013.

In case of internal candidates, the age relaxation upto 5 years will be considered
in conformity with DOPT guidelines on the same lines as applicable to Govt.
employees.

7. In order to regulate the number of candidates to be called for interview, if so
required, SPMCIL Management reserves the right to raise the minimum eligibility
standards/criteria.

8. Management reserves the right to call or not to call any/all candidates who have
responded against this advertisement.

9. In case of large number of applications, SPMCIL Management may conduct a writ-
ten test/pre-interview round for shortlisting of candidates.

10. SPMCIL Management reserves the right to fill up the post or increase/decrease the
number of posts or even to cancel the whole process of recruitment without assign-
ing any reasons thereof.

11. No correspondence will be entertained with candidates not selected for inter-
view/post.

12. Canvassing in any form will be a disqualification.

DGM (Personnel)
SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
(Wholly Owned by Government of India)
16" Floor, Jawahar Vyapar Bhawan, New Delhi-110 001.
www.spmcil.com
EMPLOYMENT APPLICATION FORM
Advt.No.08/2013-OP

Name of the Post

Name of the candidate

Father's Name

Date of Birth

(Age as on 30.11.2013-DD MM YY)

Permanent Address

Address for correspondence

Phone numbers (office)

(Residence)
Mobile

Fax

E-mail

8. Religion

9. Nationality

10. Whether belonging to SC/ST/OBC/Minority/ Ex-serviceman/physically handi-

capped

11. Details of Educational Qualifications starting from requisite professional qualifica-

tion to matriculation:

PN~

Recent
Passport size
photo

No o

S. No. | Details of Exams |Year & Month Subject | Div. / Name of the
Passed of Passing Class and % of | University/
marks Obtained | Institution
12. Details of Experience starting from latest employment:
Name of Designa- | Period (With | Pay-scale |Present Basic Pay | Brief
Organisation | tion date, month | (Grade Pay |Total Emoluments | description
& year) in case of |Last Drawn/CTC in | of present
From | To CDA scale) |case of Pvt. Sector | duties

Continued on page 15
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Security Printing and Minting Corporation of India Ltd.

TR YRR o YUT T
Wholly Owned by Govt. of India

Advt.No.07/2013-OP

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘A’ Mini-
ratna Category-l Central Public Sector Enterprise wholly owned by Government of
India, started functioning as a Corporatized entity with effect from 13th January, 2006.
The objective and the business of the Company is designing, manufacturing security
papers, Printing Currency & Bank notes, Passports, non-judicial stamp papers, postage
stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry
of Finance having its registered and Corporate Office at Jawahar Vyapar Bhawan,
Janpath, New Delhi -110001.

The Operational units of the Company are strategically located across the Country hav-
ing its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency / Security
presses at Nashik, Dewas and Hyderabad, a high quality Paper manufacturing mill at
Hoshangabad and very shortly the Company is on the verge of commissioning CWBN
Paper Machine Project at SPM, Hoshangabad with a view to be self-sufficient in man-
ufacturing of currency paper.

With the above background, the Company is looking forward to recruit high caliber and
talented professionals having potential to strengthen HR & Finance set up of SPMCIL
and accordingly invites applications for the following posts:

Name of the Post Level | Scale of Pay Total No. Maximum
of Post (s) Age (As on

(IDA) 30.11.2013)

Dy. General Manager (F & A) | E-6 Rs. 36600-62000/- | 1-SC 45

Manager (HR) E-4 Rs. 29100-54500/- | 1-OBC 40

Dy. Manager (Finance & E-3 Rs. 24900-50500 | 7 (2-UR, 1-OBC,| 40

Accounts) 2-SC & 2-ST)

Assistant Manager (F & A) E-2 Rs. 20600-46500/- | 1-OBC 35

Dy. General Manager (Finance & Accounts): (E-6 Level)

Essential Qualification: Qualified CA/ICWA/I* Class full-time MBA with Finance elec-
tive from recognized University/Management Institute.

Experience: 15 years post qualification experience as an Executive in handling
finance, accounts, internal audit, budget preparation, etc. , out of which minimum 2
years in one grade below i.e. in IDA pay-scale of Rs. 32900-58000/- at E-5 Level or in
CDA pay-scale of Rs. 15600-39100/- with grade pay of Rs. 8100/- or at equivalent level
of position in a reputed private sector company having turnover of at least Rs.100/-
crores per annum.

Manager (HR): (E-4 Level)

Essential

Qualification: 1 Class two years full-time Master's Degree in

PM&IR/MSW/MBA with HR elective from recognized University/Management Institute.
Experience: 10 years post-qualification experience as an Executive in Human
Resources domain which includes multiple Human Resources Functions. In addition to
HR functions, the person should be conversant in General Administration, Legal Cases,
RTI Matters, Security & CSR Activities, out of which minimum 2 years in one grade
below i.e. in IDA pay-scale of Rs. 24900-50500/- at E-3 Level or in CDA pay-scale of
Rs. 15600-39100/- with grade pay of Rs. 6600/- or at equivalent level of position in a
reputed private sector company having turnover of at least Rs. 75/- crores.

Dy. Manager (Finance & Accounts): (E-3 Level)

Essential Qualification: Qualified CA/ICWA/1¢ Class full-time MBA with Finance elec-
tive from recognized University/Management Institute.

Experience: 7 years post qualification experience as an Executive in handling finance,
accounts, treasury, credit, internal audit, budget preparation, etc., out of which minimum
2 years in one grade below i.e. in IDA pay-scale of Rs.20600-46500/- at E-2 Level or in
CDA pay-scale of Rs.15600-39100/-with grade pay of Rs. 5400/- or at equivalent level
of position in a reputed private sector company having turnover of at least Rs.50/-
crores.

Asstt. Manager (Finance & Accounts) : (E-2 Level)

Essential Qualification: Qualified CA/ICWA/I Class full-time MBA with Finance elec-
tive from recognized University/Management Institute.

Experience: 3 years' post qualification experience in handling finance, accounts,
Funds Management, budget preparation, etc. as an executive out of which minimum 2
years in one grade below i.e. in IDA pay-scale of Rs. 16400-40500/- at E-1 Level or in
CDA pay-scale of Rs.9300-34800/- with grade pay of Rs. 4800/- or at equivalent level
of position in a reputed private sector company having turnover of at least Rs. 50/-
crores.

HOW TO APPLY:

1.

2.

3.

7.

The application should be submitted in the Proforma given in the advertisement,
typewritten only (handwritten applications are not accepted).
The outer cover should be subscribed as "APPLICATION FOR THE POST OF

Printing and Minting Corporation of India Ltd". payable at New Delhi is to be
enclosed. Candidates are advised to write their name and post applied on the
reverse side of the Demand Draft. No application fee need to be paid by the can-
didates belonging to SC/ST/Physically challenged category.

Candidates applying for multiple positions have to make separate application with
prescribed fee for each of the positions.

The application should be accompanied with self-attested copies of certificates in
support of educational qualification, age and experience. Candidates belonging to
OBC category are required to produce the recently obtained OBC Certificate (Non-
creamy layer) (not older than 6 months as on the date of advertisement) in the for-
mat prescribed by Govt. of India, issued by Competent Authority for appointment to
the post under Govt. of India and for Central Government PSU.

Duly completed application should be sent to the DGM (Pers. ), Security Printing &
Minting Corporation of India Ltd., 16™ Floor, Jawahar Vyapar Bhawan, Janpath,
New Delhi - 110 001 through registered/speed post only within 30 days from the
publication of this advertisement. Applications received late/incomplete will be
rejected. SPMCIL Management will not be responsible for any postal delay/loss of
documents during transit.

Applications without supporting documents in respect of age, caste, qualifi-
cation, experience, last salary drawn and application fee will be rejected.

GENERAL CONDITIONS:

1.

Mere conformity to the job requirement will not entitle a candidate to be called for
interview. Management reserves the right to reject the application without assign-
ing any reason and to raise the standard of specifications to restrict the number of
candidates to be called for interview. The recruitment process can be cancelled /

2.

10.

1.

12.

PN~

No o

8.
9.
10.

suspended / terminated without assigning any reason. The decision of the man-
agement will be final and no communication shall be entertained in this regard.

Candidates called for interview will be entitled for reimbursement of train fare (to
and fro) (except Rajdhani, Duronto & Shatabdi Express)from the place of their
mailing address to the place of Interview by 2 tier AC class in case of DGM and 3-
tier AC Class in case of Manager, Dy. Manager and Asstt. Manager level posts.
Applications that are not in conformity with the requirements indicated in
this advertisement, incomplete applications and those received after the last
date and also, applications not accompanied with requisite demand draft will
not be entertained.

Wherever applicable, candidates should send their application through proper
channel. The employees of Central/State Govt./PSUs/Autonomous Bodies, etc.
should apply through proper channel or shall produce NOC at the time of interview.
Age relaxation: The upper age limit specified in the advertisement is for general
candidates from the open market. Relaxation in upper age limit to
SC/ST/OBC/PH/Ex-servicemen will be as per extant Government rules.
Computation of age, minimum post-qualification experience and qualifica-
tion shall be as on 30.11.2013.

In case of internal candidates, the age relaxation up to 5 years will be considered
in conformity with DOPT guidelines on the same lines as applicable to Govt.
employees.

In order to regulate the number of candidates to be called for interview, if so
required, SPMCIL Management reserves the right to raise the minimum eligibility
standards/criteria.

Management reserves the right to call or not to call any/all candidates who have
responded against this advertisement.

In case of large number of applications, SPMCIL Management may conduct a writ-
ten test/pre-interview round for shortlisting of candidates.

SPMCIL Management reserves the right to fill up the post or increase/decrease the
number of posts or even to cancel the whole process of recruitment without assigning
any reasons thereof.

No correspondence will be entertained with candidates not selected for inter-
view/post.

Canvassing in any form will be a disqualification.
DGM (Personnel)
SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
(Wholly Owned by Government of India)
16" Floor, Jawahar Vyapar Bhawan, New Delhi-110 001.
www.spmcil.com
EMPLOYMENT APPLICATION FORM
Advt.No.07/2013-OP

Name of the Post
Name of the candidate
Father's Name
Date of Birth
(Age ason 30.11.13-DD MM YY)
Permanent Address
Address for correspondence
Phone numbers (office)
(Residence)
Mobile
Fax
E-mail
Religion
Nationality
Whether belonging to SC/ST/OBC/Minority/ Ex-serviceman/physically handi-

Recent
Passport size
photo

capped

1.

Details of Educational Qualifications starting from requisite professional qualifica-

tion to

matriculation:

S. No.

Year & Month
of Passing

Div. /
Class and % of
marks Obtained

Name of the
University/
Institution

Details of Exams
Passed

Subject

12.

Details of Experience starting from latest employment:

Name of
Organisation

Brief
description
of present
duties

Designa- | Period (With | Pay-scale
tion date, month | (Grade Pay
& year) in case of
From CDA scale)

Present Basic Pay
Total Emoluments
Last Drawn/CTC in
case of Pvt. Sector

To

13. Whether any relative already working with SPMCIL. If yes, specify the relationship.
14. Details of Computer knowledge & Experience.
15. Details of Training to your profession attended.

Name of Course Institute Contents
16. Details of Bank draft for Rs.100/-Name of Bank.............c.......... DD NO. .ccovvveeeeeiiiieens
Date ......cccoevveeeeen.

17. Copies of Certificates/testimonials enclosed.

1.

2. 3. 4.
DECLARATION:

| hereby affirm and declare that the statements made in the application are true and unexagger-
ated. | undertake that any misrepresentation or material omission made in this application form will
render the undersigned liable to immediate dismissal.

Date:
Place:

(Signature of the Candidate
EN 36/59

Continued from page 14

13. Whether any relative already working with SPMCIL. If yes, specify the relationship.
14. Details of Computer knowledge & Experience.

15. Details of Training to your profession attended.

1.

Name of Course Institute Contents
16. Details of Bank draft for Rs.100/-Name of Bank.............cc........ DD NO. .veeceeeeieeees
Date .....ccccoevveeeeen.

17. Copies of Certificates/testimonials enclosed.

2. 3. 4.
DECLARATION:

| hereby affirm and declare that the statements made in the application are true and unexagger-
ated. | undertake that any misrepresentation or material omission made in this application form will
render the undersigned liable to immediate dismissal.
Date:
Place:

(Signature of the Candidate
EN 36/82
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INDIAN ARMY

BECOME A JUNIOR COMMISSIONED OFFICER (CATERING)

IN THE INDIAN ARMY
1. Applications are invited from candidates for recruitment as Junior Commissioned date of submission of application is 11 Jan 2014. Application forwarded to any other
Officer (Catering) in the Army who fulfill the following eligibility criteria. address/HQ Rtg Zone will be rejected.
2, ELIGIBILITY. NOTE
(a) Age: 21to 27 years as on First day of Recruitment Rally. 1. All above terms and conditions, vacancies and selection procedures are subject to change
®) o i from time to time.
2. List of recognised universities can be verified from nearest HQ Recruiting Zone / ARO/
(i) 10+2 or equivalent frqm any edgcation tlx}ard recognized by Couqcil gsooafylh:\d;zngta‘ndidates are eligible to apply.
of board of school education in India. Candidates should have working 4. Candidates who are serving with any organization and are selected for the interview will
knowledge of either English or Hindi or both. produce "No Objection Certificate” at ASC Centre and College (South) Bangalore before
. " . . dispatch.
(ii) Diploma/Certificate Course of a duration of one year or more 5. The candidates will be responsible for non receipt of communication due to postal errors
in Coo_kery,-‘H_oteI_Management and ‘Catermg Technclo_gy frpm a and incorrect/incomplete address furnished by them.
recognized University / Food Craft Institute. AICTE recognition is not 6. Candidates are required to produce the following documents, when called for screening :-
mandatory. (a) Character certificate by Sarpanch of the Village or authorized signatory of the
State Government.
(€) Number of vacancies : 07 (seven). (b) Domicile/Resident/Nativity certificate from the authorized signatory of the
state Government.
3. PHYSICAL STANDARDS. _ Minimum physical standards will be as applicable to (c) Original Certificate from matriculation onward and detailed Mark sheet of each
the Soldier (General Duty) category. These vary depending upon the region of the country. year separately pertaining to Educational qualification.
The country has been divided into six regions, e.g Western Himalayan Region, Eastern (d) NCC Certificate in original, if applicable.
Himalayan Region, Western Plains Region, Eastern Plains Region, Central Region and (e) Relationship certificat in original for son of serviceman/Ex-servicemen, son of
FSluuthern Pieginn fs:utherpnzs Region. o'fr;e!crlsz}ails can be obtained from the nearest HQ war widow/son of widow, i applicable (issued by concerned Record Office).
ecruiting Zone rmy Recruiting Office/IRO. 7. Permanent body tattoos are only permitted on inner face of forearms i.e, from inside of
4 MODE OF RECRUITMENT glﬁbda):"t‘ﬂ:%tt;mo: ;vrgsgna\;]%tﬁgrtggr[egfﬁg sﬁﬁyogrgahn;tiaggggtgggs:% Ségﬁd?gaqggdW|IIP§£mbaar:$gé
; Z from further selection. Tribes with tattoo marks on the face or body as per their existing
custom and traditions will be permitted on a case to case basis.
(a) Screening. Screening of the candidates will be carried out from 23 - 25
Mar 2014 at Army Supply Corps Centre and College (South), Bangalore.
r-r—-—-—— —~—f"~—T"™"T=>——"—"™"T"™"™>=—"™"T"~™—"—""™>—"""™—""™"/"™—/"7™"/"=— 1
(b) Physical Fitness Test. Physical Fitness Tests applicable are as follows:- | APPLICATION FORM FOR JCO (CATERING) |
Roll No
(i) 1.6 km run in maximum 6.20 minutes. | |
(ii) Pull ups (Beam) - minimum of 6. PARTI: PERSONAL DATA
(Ilf} Balance = Quallfy I (FIH in Block LetterS) I
(iv) 9 Feet Ditch - Qualify. | |
1. Name in full (Block Capitals) _
5. Medical Standard. A candidate should have robust physique and mental health, | (Do not use initials) |
chest should be well developed having minimum 5 c¢cm expansion, should have normal | , . Affix |
hearing with each ear. Should have sufficient number of natural healthy gum and teeth, ie. ' 2- Father’s Name (Block Capitals) R
14 dental points. Should not have diseases like deformity of bones, hydrocele, varicose | 3. Permanent Home Address :- Passport |
veins or piles. Candidates may contact nearest recruiting office / zones given in Para 14 | Vill/Colony/Locality size photo I
of the advertisement for existing rules on medical standards. | Eu_sttt o 1;97h [Taluk (3.5cm x |
IS in _ 4.5cm
6. Written Examination. Only those candidates selected in the screening will be State_____________ Tele No with STD code_____ )
permitted to appear in the written examination which will be conducted only at Army Supply | 4, Present Address :- I
Corps Centre and College(South), Bangalore on 27 Mar 2014. The written examination will | Vll[lColony}Locahty |
be of two hours. The exam will comprise of one composite question paper of 100 marks. Post Teh [Taluk
Min pass marks is 40. | Distt _ Pin |
| State_____ Tele No with STD code |
7. Result of the written examination and names of successful candidates shortlisted E-mail address Mob No
for interview alongwith the date and time of interview willl be communicated in situ and list | 5. Caste/Tribe Religion |
will also be displayed at Army Supply Corps Centre and College (South), Bangalore on | Nationality Mother Tongue |
31 Mar 2014,
| 6. Date of birth__ o _ |
8. Interview (Attach CTC/Xerox copy duly attested of Matriculation certificate)
: _ ; e : | 7. Marital status Married/Unmarried (If married, attach an affidavit from l
(a) The candidates declared successful in the written examination will be | Magistrate stating that you have single spouse only) |
shortlisted to appear for interview at Army Supply Corps Centre and College
(South), Bangalore on 01 - 02 Apr 2014. Those who qualify in interview and are | 8. Any outstanding achievements (Sports/Education) |
placed in the overall merit list will be selected provisionally for the post of JCO | () () © |
Catering.
|'s.  son of Serving/Ex-serviceman/Son of War Widow : Yes / No |
(b) Candidates who are serving with any organization and are selected for | /Son of Widowgl / ! |
the interview will produce "Non Encumbrance Certificate” from their employee 10 NCC Certificate : W/
;:l: iﬁggllite:.m Army Supply Corps Centre and College (South), Bangalore before I (If “Yes’ attach CTC copy of Certificate). I
11, Previous/Current employment (If any) Yes/No
MEDI T | (If “Yes' fattach CTC Eop“;« of 'NEJ Objg():tinn éertiﬁcate’ from employer). |
9, Candidates who qualify in the Interview will require to undergo a Medical | ISer No m&fmmw Designation Duration Remarks |
Examination wef 03 - 07 Apr 2014 in ASC Centre (S) Bangalore. The candidate should be in | elephone No) |
Med Category SHAPE- I in term of Special Army Order 6/5/2005/Rtg dt 05 Aug 2005 and
as amended from time to time, | |
TERMS OF ENROLMENT | |
ERMAS DF EXRO-MEN | PARTII: ELIGIBILITY |
10.  Selected candidates will be commissioned as Naib Subedar (Group Y) after | 12. Education Qualification :- I
completion of Military and Technical Training.
i Division
11.  Pay, Allowances and Perks: On completion of training the JCO (Catering) will be | |ser o Exam Suject | Year [ "MUMEWRTE | pogry s | ooved (ith |
placed at the minimum pay scale of Rs, 9300-34800. In addition they will be entitled to | studied University | percentage) |
DA, free accommodation, entitled ration for self, uniform, free medical and leave travel | |
concession for self, family, and dependents, canteen facilities and other allowances as
admissible to the regular Army. | " ) |
| . anguage : |
SUBMISSION OF APPLICATION n :
| IserNo| Language |Examination Passed Proficiency Read, Write Remarks |
12, Candidates are required to submit their Application Form duly filled as per the | Speak |
format alongwith all required documents duly superscribed "APPLICATION FOR JUNIOR
COMMISSIONED OFFICER (CATERING)" on the top outer cover of the envelope to Army | |
Supply Corps Centre and College (South), Post - Agram, Bangalore, PIN - 560 007. Last Continued on page 17 |
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No.3/1/2013-Admn/TDSAT
Government of India

Telecom Disputes Settlement &
Appellate Tribunal

Room No0.478, 4" Floor, Hotel Samrat, Chanakyapuri, New Delhi-110021

Applications are invited for filling up the following vacant/likely to fall vacant post(s) in Telecom
Disputes Settlement & Appellate Tribunal, New Delhi on deputation basis from amongst officers
fulfilling the eligibility requirements mentioned against each post as under'-

SI. [Name of | Pay Scale (Rs.) | Eligibility Conditions

No. [the post

1. |Principal | PB-3 - 15600- | Officers of departments of the Central Government/ Courts
Private 39100+ GP of or in statutory Tribunals and Commissions like TDSAT and
Secretar | Rs. 6600 holding analogous posts: OR

Private Secretary/Court Master (Shorthand Knowing) of
the departments of the Central Government/Courts or in
statutory Tribunals and Commissions like TDSAT in PB-
2 - 9300-34800 +Grade Pay of Rs. 4800/- and having six
years of regular service in the grade.

2. The period of deputation shall initially be for one year and the period of deputation including
the period of deputation in another ex-cadre post held immediately preceding this appointment in
the same or some other organization or department or the Central Government shall ordinarily
not exceed three years.

3. The maximum age limit for appointment by deputation shall be 'not exceeding 56 years' as on
the closing date of receipt of applications.

4. The pay and other terms & conditions of the officers/officials selected will be regulated in accor-
dance with DOP&T's O.M. No.6/8/2009-Estt.(Pay-Il) dated 17.06.2010.

5. The applications in the prescribed Proforma (Annexure) available on the website of TDSAT,
from eligible officers who can be spared in the event of their selection may be forwarded to the
undersigned within 45 days from the date of publication of this advt in Employment Newspaper
along with (a) up-to-date CR/APARs of the candidate concerned or duly attested photocopies of
the same for the last five years; (b) Vigilance Clearance Report clearly indicating that no discipli-
nary or vigilance proceedings are either pending or contemplated against the officer concerned;
(c) Statement showing the minor/major penalties imposed, if any, and (d) Integrity Certificate. Ail
applications addressed to the undersigned should reach the TDSAT through proper channel.
Advance copies of the applications will not be entertained.

(Aakash Deep)
Registrar

Annexure
PROFORMA FOR APPLICATION FOR THE POST OF PRINCIPAL PRIVATE SECRETARY ON
DEPUTATION BASIS IN TDSAT

Post applied for: )

Grade of Pay & Pay Affix here
Band of the post applied for: your pass-
1. (@) Name (in block letters): port size
(b) Date of entry of the government service and service to which you belong: | Photograph

(c) Office Address (with tel. no.):

(d) Residential Address (with tel. no.):

(e) Sex (Male/Female):

2. Date of Birth:

3. Date of Retirement:

4. Present post held in parent department:
(a) Date of appointment in the present Post (mention Ad-hoc & regular periods Separately):
(b) Pay Band, Grade Pay & present basic pay:

6. Educational Qualifications (Matriculation onwards):

S. No. | Degree/Diploma Year Subjects Taken

University/Board

7. Details of employment in chronological order from the date of appointment to the service to
which the applicant belongs (If needed, enclose a separate sheet duly authenticated by your sig-
nature in the format below):

Office/ Post | Period Nature of Appointment | Scale of Pay and Nature
Department | Held (Regular/Ad-hoc/ Basic Pay/Pay Band | of
Deputation) & Grade Pay Duties
From| To

8. In case the present employment is held on deputation, please state:
(a) The date of initial appointment

(b) Period of appointment on deputation with address of the office
(c) Name of the parent office with address to which you belong

9. Details of proficiency in computer

10. Whether belongs to SC/ST/OBC:

11. Any other information, which you want to furnish:

Date:

Place:

Signature of the Applicant

Headquarters Western Command, Chandimandir

Letter No.70530/11l/Est (Civ) Msgr/ W/Man Dated 16 Nov 2013
Appendix 'A’

1. Headquarters Western Command, Chandimandir (Haryana) invites applications as per appli-
cations form given at Appendix 'B' from the candidates belonging to General/ST Category ful-
filling particulars giving Biodata, Name, Age, Qualifications and experience, if any, alongwith
attested copies of their supporting documents within 21 days after its publication in the
Employment News/Newspapers addressed to Administrative Officer, Headquarters Western
Command, Chandimandir-134107 by REGISTERED POST for the following posts:-

S. | Post Total Cat. Pay Scale | Educational Age
No. Gen|ST | SC Qualification
(a) | Washerman | 01 01 |- - Rs. 5200- 10" Class pass or
20200 equivalent
Grade Pay | qualification from
Rs. 1800 recognized Board
or University
(b) | MTS (G. 02 01 |01 |- -Do- 181025 (5
Optr/ yrs relaxation
Messenger) for ST Cat.)

2. Candidates are requested to bring their original certificates viz date of birth, educational,

caste and experience certs, if any, at the time of interview.

3. No TA/DA will be paid to the candidates.

4. In case large number of applications are received, only shortlisted candidates (Based on per-

centage of marks scored in X class) will be called for written test / interview.

Station: Chandimandir

Dated: (P S Jouhal)

Lieutenant Colonel
Administrative Officer
Appendix 'B' to Headquarters
Western Command, Chandimandir letter
No.70530/1ll/Est (Civ) Msgr/ W/Man Dated 16 Nov 2013
APPLICATION FOR THE POST OF

1. Name of candidate in full @ L
, Dnpksodem T T
(In block letters) size recent pho-
3. Sex tograph duly
4. Nationality attested by
5. Religion /Caste gazetted officer
6. Category
7. Category for which applied
(Photocopy of certificates duly attested by gazetted officer to be enclosed)
8. Date of birth :
9. Educational Qualifications

(Photocopy of certificates duly attested by gazetted officer to be enclosed)
10. Experience, if any
11. Complete postal address for
correspondence with contact details
12. Permanent home address:
13. Any other information, which
the candidate's wishes to consider
essential to disclose
14. Details of enclosures
Place :
Dated :

...... 2013
DECLARATION
1. |, hereby certify that:-
(a) | fulfill the eligibility for the post applied for.
(b) I have not submitted any other application in response to the same advertisement.
2. In the event of information or part thereof being found incorrect at any stage, my candidature/
appointment is liable to be cancelled /terminated without any notice to me.
Place: Signature of applicant ..................
Dated : EN 36/33

CERTIFICATE OF THE COMPETENT AUTHORITY:
1. Service particulars given by the applicant have been verified from the service record of the
Applicant and found correct. Photocopies of the CR dossiers for preceding 5 years are
enclosed.
2. Certified that no vigilance enquiry/disciplinary case is pending or contemplated against the
applicant.
3. The applicant will be relieved of his/her duties in this office to take assignment in the TDSAT
on selection for appointment on deputation to the above post.
4. This organization is one amongst the categories mentioned in the, circular/advertisement.
Date (Signature of the Competent
Place: Authority with office seal)
davp 06207/11/0001/1314 EN 36/72

Continued from page 16
PART 111 : DECLARATION
I certify that :-
(a) The above information is true to the best of my knowledge and
belief. [ am liable to be disqualified if any information given above
is found to be incorrect/incomplete/false.

(b) I am fully aware that recruitment is a FREE service and no mone
is required to be paid to any agency. If at any sta%e it is discovered that
have paid any money to get recruited, I am liable to be disqualified/
discharged from service.

(c) I will not claim any compensation for any injury/ disability sustained
by me during screening and selection process.

I declare that I am submitting the attested photocopy of the following
rt|f|cates -

I

|

|

|

|

|

|

|

|

) Cparacter / Conduct certificate. |
High school certificate. |
|

|

|

|

|

|

|

|

|

—

=N =

Intermediate (10+2) certificate.

Diploma / Certificate.

Graduation certificates.

? Photocopies of detailed marks sheet separately for each year
of Graduation:-

(i) First year (iii) Third year

Photocopies of detailed marks sheet separately for each year of Post

(i) Second year
or

Graduation :-
(i) First year (i) Second year
g Domicile certificate.
NCC Certificate.

Relationship certificate
Son of Serving/Ex-serviceman/Son of War Widow/Son of Widow) (attach
TC of proof duly authenticated by the concemed Records Office)

Dated : (Signature of the Candidate)

e S s S Sty S S ————

.2
|
I
|
|
|
|
|gs
| ce
|
|
|
I
|
I
I
|
I
I
|
L

INSTRUCTIONS

1. Application may be handwritten or typed on A4 size paper as per the given format.

2. Affix your recent passport size photograph without sun glasses at the space provided in the
application form. Photograph taken with Polaroid camera or computer print will not be accepted.
An additional self attested photograph also be submitted along with application form.

3. Enclose three self addressed stamped Registered envelopes issued by the Department of
Post & Telegraph giving your present address with PIN Code on which acknowledgment/call
up notice/rejection slip is to be sent.

4. A candidate whose application has been rejected earlier may apply again if eligible/age
permits.

5. All incomplete applications will be rejected.

"Do not waste your money on touts.
Recruiting process has been Computerized, and Touts cannot do anything.
Have faith on your hard work"

LAST DATE FOR RECEIPT OF APPLICATION 11 JAN 2014

EN 36/93 davp 10601/11/0047/1314 e




Recruitment of Sporispersons against
sports quota in Jamalpur Locomotive

Workshop, Jamalpur through open
advertisement for the year 2013-14

Employment Notice No. : E/Con. Cell/Sports Quota/
2013-14/JMP  dt. 02.11.2013

Closing Date : 24.12.2013 Time :14.00 hrs.
1) Applications are invited from the eligible and excellent, Male
Sportspersons in the given Format (Annexure —'A') for
Selection of 03 Sportspersons for Jamalpur Workshop in
PB-l, Scale ¥ 5,200 - 20,200 with Grade Pay ¥ 1,800 against
Sports Quota open advertisement for the year 2013-14.

2) Details of Post for Jamalpur Workshop : (i) No of Post : 03.
(ii) Pay Band/Pay Scale — PB-1, ¥ 5,200 - 20,200. (iii) Grade
Pay T 1,800.

3) Sports Discipline : (i) Football (Male) — Forward — 01 &
Football (Male) — Defender — 01. (ii) Chess (Male) — 01.

4) Educational Qualification : (a) The minimum Educational
qualification is Class X pass or IT| or equivalent. (b) No
relaxation in minimum educational qualification is permissible
in recruitment against open advertisement. (c) However,
outstanding sportspersons who are Class VIl passed and
have outstanding sports achievements identical to Group 'C'
category i.e. represented the Country in any of the
Championship/Event in the category i.e. : Category - A —
Olympic Games (Senior category); Category-B — World Cup
(Junior/Senior category), World Championships (Junior/Senior
Category), Asian Games (Senior Category), Commonwealth
Games (Senior Category) can be considered for recruitment
in (-) 1S Pay Band in Scale ¥ 4,440-7,440 without carrying
any Grade Pay. Such Sportspersons will be given the regular
Pay Band PB-1 of ¥ 5,200 — 20,200 alongwith the Grade Pay
¥ 1,800 only on acquiring the minimum educational
qualification required for Pay Band-1, Grade Pay ¥1,800 or
passing the requisite training test.

5) Age as on 01.01.2014 : The age limit is 18 to 25 years. No
age relaxation (upper or lower) shall be permissible.

6) Minimum Sports achievements/qualification : The
minimum sports norms for recruitment of Sportspersons in
PB-1, Scale ¥ 5,200-20,200 with Grade Pay ¥ 1,800 for both
team and individual events are as under : (i) Sportsperson
concerned should have represented the country in any of the
Category 'C' Championships/events, which are as under :
Category 'C' Championships : (a) Commonwealth
Championships (Junior/Senior category), (b) Asian
Championships/Asia Cup (Junior/Senior category), (c) South
Asian Federations (SAF) Games (Senior category), (d) USIC
(World Railways) Championships (Senior category), Or
(ii) Should obtained at least 3rd position in Federation Cup
Championships (Senior Category). Or (iii) Represented a State
of equivalent unit, except in Marathan and Cross Country, in
Senior/Youth/Junior National Championships. Or (iv) Should
obtained at least 3rd position in Senior State Championships
for all units & Districts of the State.

NB : 1. All the Championships mentioned above should be
conducted under the aegis of recognized International/
National/State Sports Federations and also recognized by the
Railway Sports Promotion Board (RSPB). 2. For recruitment
on the basis of Sports achievement in Junior National
Championship recognised by RSPB, the age group as
mentioned below for Football and Chess shall only be
considered. (a) For Football — The age group is under-19 in
Junior National Football Championship for B.C. Roy Trophy.
(b) For Chess — The age group is under-19 in Junior National
Chess Championship. 3. The Sportspersons having the sports
norms for higher Grade Pay can be considered for recruitment
against sports quota subject to submission of an undertaking
to the effect that he will not claim for higher Grade Pay after
joining the Railway. 4. In team sports, only sportspersons who
have actually played the sports in field shall only be eligible.
Therefore, a sportsperson who represents as member of a
team in any recognised sports event/championship but has
actually not played in the field shall not be considered for
recruitment. 5. In the Chess sports stream, the sportspersons
having 2300 or more rating points in last two consecutive FIDE
Rating list shall also be considered for recruitment. 6. No other
tournament shall be considered.

7) Period of reckoning Sports achievements : Recognised
sports achievements should be in the current and/orimmediate
previous two financial years and Sportspersons should be an
active player. For this purpose, the period shall be counted
from the date of notification. Therefore, the sport achievements
in recognised championships/events on or after 01.04.2011
shall only be considered for appointment. For this purpose
concluding day of the championship/event shall be taken
into account.

8) Fee : (1) Processing fee in the form of Crossed Indian Postal
Order/Crossed Demand Draft/Pay Order of ¥ 100 issued by
any Post Office/any Nationalised Bank payable to FA & CAQO,
Eastern Railway/Kolkata payable at GPO/Kolkata/Nationalised
Bank/Kolkata should be attached by UR & OBC candidates
with the application forms. Candidate should mention their
name and address on the Indian Postal Order/Demand Draft/
Pay Order where applicable. (2) The Indian Postal Order/
Demand Draft/Pay Order issued before the date of publication
of this notification will not be accepted. (3) The amount of
Indian Postal Order/Demand Draft/Pay Order is neither
refundable nor transferable nor will be kept reserved for any
other purpose. Any type of suit or claim cannot be filed in any
Court for transfer or refund of the amount of Indian Postal
Order/Demand Draft/Pay Order. (4) The candidates belonging
to the following communities are exempted from payment of
processing fee. (a) Scheduled Castes/Scheduled Tribes (The
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SCs/STs candidates have to produce caste certificate in
prescribed format). (b) Minority Communities — Muslims/
Christians/Sikhs/Buddhists, Zorastrians (Parsis). A declaration
should be enclosed as per Format (Annexure 'C').
(c) Ex. Servicemen. (d) Economically backward class
candidates whose family income is less than ¥ 50,000 per
annum. The economically backward class candidates have to
produce income certificate on letter head in prescribed format.
(Annexure —B).
Note : Certificate in proof of the above issued by the authorities
authorized to issue such certificate should be enclosed by
the candidates with the application form for getting exemption
from paying processing fee.
9) Mode of Recruitment : (i) The selection of candidate will
be done by the competent recruitment committee and trial
committee through Trials and Interview. (ii) The Candidates
declared fit in Trials shall only be considered for the interview
stage by Recruitment committee.
10) Medical Examination : The candidate will require to be
declared medically fit by Railway Medical authority in the
medical category prescribed for the post, prior to
appointment after due selection.
11) How to apply : (a) (i) Application shall be submitted in
prescribed format of A4 size quality paper as per Annexure—A.
The application should be in English or in Hindi language only
and should be filled in clearly and neatly only in English/
Hindi language by the candidate himself using BLUE/BLACK
Ink in his own handwriting and signed in normal signature in
English/Hindi at the designated space of the Application
format. (ii) Application signed in capital letters will be treated
as invalid and rejected. (iii) The application submitted in other
than English/Hindi language will be rejected summarily.
(b) Photographs : (i) One recent Passport size photograph
(not earlier than three months from the date of application)
with clear front view of the candidate without Cap/Sun Glass/
Wigs duly signed by the candidate on the Top of the Photograph
should be pasted on the application in the space provided.
(i) Two identical photographs also duly signed by the candidate
containing name and address on the back of photograph
should be attached with the application form.

(c) The candidate should put his Left Thumb impression in
black Printers ink at the designated space in the Application
form. The thumb impression must be clear and visible.
12) To whom apply : Chief Works Manager, Eastern Railway,
Locomotive Workshop, Jamalpur-811214, Distt.- Munger
(Bihar). The envelope containing the application must be
superscribed "APPLICATION FOR APPOINTMENT IN PB-1
SCALE ¥ 5200 - 20200/-; GRADE PAY ¥ 1800/- AGAINST
SPORTS QUOTA - 2013-14 OPEN ADVERTISEMENT WITH
EMPLOYMENT NOTICE NO. & SPORTS DISCIPLINE". The
Railway administration will not be responsible for any loss/
misplacement of application, if the above is not superscribed
on the envelope and candidature will stand cancelled.

13) The last date of receipt of application will be at 14.00 hrs.
on 24.12.2013. Application received after the closing date will
not be entertained and will automatically be treated as cancelled.
Application shall be accepted as under : A) By Post : The
Application can be sent either by Registered post or by Ordinary
post. The application received after due date i.e. 24.12.2013 due
to Postal delay, even if, it is sent well before the closing date, will
not be entertained and treated as cancelled.

B) By Dropping in Box : The application can be dropped in the
Box kept at Gate No. 1 of Jamalpur Workshop from the day
after the date of publication of notification from 10.00 hrs. to 16.00
hrs. (except Sundays and Holidays) up to 23.12.2013. The box
will be available upto 13.00 hrs. on Saturdays. No application will
be received, if it is sent by Courier.

14) Enclosures : The following enclosures should firmly be
attached by the candidate with the application forms in the
given order : i) Application form in the prescribed format : (As
given in Annexure — A). ii) Crossed Indian Postal Order/
Crossed Demand Draft/Pay Order as per Para-8 on the Top of
application wherever applicable. iii) Two Identical Passport Size
Photographs as per Para 11(b) (ii). iv) Two self addressed
envelopes (size 23 cm x 10 cm) with postage stamps of ¥ 5
on each envelope. v) Photocopy of certificates duly attested
by Gazetted Officers in support of : a) Age. b) Educational
qualification. ¢) Minimum Sports achievements/qualification.
d) Current certificate of playing in relevant position/field of
sports discipline (Football — Forward/Defender and Chess)
issued by recognized Sports Federations. e) Latest community
certificate on prescribed format, (issued by the competent
authority for Central Govt. Services) —in case of SC/ST/OBC
candidates. f) Income certificate issued on the letter head in
the prescribed Format (annexure — B) for economically
backward class for waiving of fee. g) Self declaration of Minority
Community notified by Central Govt. in the prescribed Format
(Annexure 'C'). At the time of interview such candidates claiming
waiver of fee will be required to furnish minority community
declaration affidavit on non-judicial stamp paper that he belongs
to any of the minority community notified by the Central Govt.
h) Discharge certificate in case of ex. servicemen. i) No objection
certificate from the Competent Authority in respect of serving
person. j) Employment exchange certificate, if any.

15) Serving Candidates : Candidates serving in any Govt.
Deptt. or Public Sector undertaking including Railways should
apply through proper channel or should apply directly with
'NO OBJECTION' certificate from the employer to avoid delay.
16) Invalid applications : The applications will be rejected
on one or more of the following reasons :- 1) Application
received after the closing date due to postal delay even if
itis sent by post well before the closing date. 2) Application
is not in prescribed format. 3) Application filled in a language
other than English or Hindi. 4) Incomplete, illegible and

unsigned (either in English or Hindi) or signed in Capital Letters.
5) Application without Left Thumb Impression. 6) In case of cutting
or overwriting. 7) Copies of requisite certificates as detailed at
para 14 are not enclosed. 8) No identification marks 9) Do not
possess the prescribed educational qualification & minimum sports
achievements/qualification. 10) Over aged or under aged.
11) Double or multiple applications submitted. 12) No Photographs
affixed or attached. 13) More than one application in single
envelope. 14) Application having no Crossed Indian Postal Order/
Crossed Demand Draft/Pay Order or of less amount or issued
before the date of notification (for those required to pay processing
fee). 15) The above listing is indicative not exhaustive.

17) General Conditions : 1) The age should be reckoned as
on 01.01.2014. 2) Sportspersons having sports norms for
higher Grade pay and applied against the vacancies for the
Lower Grade pay can be considered for recruitment. In such
cases the sports persons has to give an undertaking that he
will not claim for higher Grade Pay after joining the Railway,
on the sports achievement he has acquired prior to joining
Railways. 3) The decision of the Railway Administration in all
matters relating to eligibility of candidates, candidature,
acceptance or rejection of application, finalisation of panel etc.
will be final and no enquiry or correspondence will be
entertained on this account. The Railway Administration do not
undertake any responsibility for sending reply to the candidates
not selected or not called for and it will not be challenged in
any court. 4) The application is liable to be rejected if any of
the compulsory enclosures and Crossed Indian Postal Order/
Crossed Demand Draft/Pay Order are not attached with the
application in prescribed proforma or any column left blank. If
there is nothing to write against any column it should be filled
NIL. 5) If it is noticed by Railway Administration that the
applicants have furnished wrong information/fake certificates,
the Railway Administration reserves the right to cancel the
candidature at any stage of recruitment process and even after
the selection/appointment. FIR will be lodged for submitting
false and forged certificates. 6) Mere calling for trial/interview
does not confer any right or claim for appointment. Name of
successful candidate declared to be so by competent
recruitment committee will be notified separately, whose
candidature shall be purely provisional till departmental
verification of qualification, credentials, PVR etc. as deemed
necessary are not completed and found genuine. 7) (a) Eastern
Railway reserves the right to consider only those candidates
who have potential to strengthen Eastern Railway's existing
team on the basis of field trial conducted. (b) For individual
events, the performance during the field trial should be at least
equivalent or better than the 3rd place of All Indian Railway
Championships. 8) Canvassing in any manner will be
disqualification of the candidate. 9) No TA/DA/Food/Lodging
will be paid/provided to the candidates for appearing in the
Selection Trial/Interview. The candidates have to bring their
own playing kit. They may also be required to stay during
selection for 2-3 days for which they have to make their own
arrangements. 10) Envelope containing the application (not
more than one) should be superscribed "APPLICATION FOR
APPOINTMENT IN PB-1 Scale ¥ 5200-20200, GRADE PAY
T 1800 AGAINST SPORTS QUOTA 2013-14 OPEN
ADVERTISEMENT WITH EMPLOYMENT NOTICE NO. &
SPORTS DISCIPLINE". 11) The Railway Administration will
not be held responsible for any postal delay and any printing
error. 12) Any part or all of the above provision may be
modified / changed / abrogated any time by orders of competent
authority. 13) Selected candidates, who are finally appointed are
liable for active service in Territorial Army. 14) This employment
notice is also available on website www.er.indianrailways.gov.in
to download the same go to the above site then click to workshop
- Jamalpur 5 Department 5 Personnel - Recruitment against
Sports Quota for Jamalpur Workshop 2013-14.

Chief Works Manager/Jamalpur

(Annexure-A)
FORMAT OF APPLICATION
Application for Appointment against Sports Quota
2013-14 (OPEN ADVERTISEMENT) in
PB-1, Scale ¥ 5200-20200 with Grade Pay T 1800
(This application form should be filled in neatly and legibly in
Block Capitals, it should be completed in all respects and
should be accompanied by the certified copies of testimonials.
Incomplete application will not be entertained)

Employment Notice No. : E/Con. Cell/Sports Quota/2013-
14/JMP Jamalpur, dt. 02.11.2013

To
The Chief Works Manager,

Recent Passport

Eastern Railway Locomotive Workshop ;iﬁedpgﬂfo to Dzd
anixed auly sign
Jamalpur, Munger by the applicant

Pin-811214

1. Name of the candidate
(In Capital letters)

2. Father's Name
Occupation

3. Date of Birth (in Christian era) : i) in Figure: ....
iyinWards @ s

(As per Matriculation certificate
Attach attested certificate )
(i) Age as on 01.01.2014 Day | Month Year

4. Sex : Male Female

5. (A) Permanent Address : Vill. ........cceeveeeeeee.. POL L.
PS: ............. Nearest Rly. Station ................Dist. ...........
Slatlecsnamnss PliNGssasss
(B) Present Postal Address : Vill. .........ccccec..... PO. o
PS: .............. Nearest Rly. Station .................DIst. ...........
State ................ PIN ............. Mobile/Telephone No.............

Continued on page 19
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6. (A). Nationality ........cccoevuvveeeeen. (B) Religion ....cooveeeveeeeiieiee e,
7. Educational Qualification :
Exam Name of the Year Class/ Marks % of
Passed School/Board/ of Division | obtained | marks
University or Passing

organisation and full
address of the school

(Attach attested copies of all educational certificates)

8. Caste (UR/SC/ST/OBC) :
(Attach attested copies of CastelCurrent Creamy Layer Ceruhcate |ssued
by competent authorities, as applicable).
9. a)Discipline (Sports) t.inmnnninauiiaiiiniiniiuaisiaanians
b) As per Para-6 of the notification,
mention the minimum Sports achievements : .........cccccoevevieciciicceienen,

c) Current Sports achievement and/or: 1. ....coovviciiicnnns
immediate previous two financial years 2. ....

(2013-14, 2012-13 and 2011-12) 3.
in support of para 'b' above 2 st A R R
(Attach attested copies)

d) Played as (i) Football (i) Chess

Certificate (issued by recognized
Sports Federation) to be attached
10. Two Identification Marks R O B - W e
(Except Mole Marks) N
11. Details of Postal Order/  : (Applicable in case of UR and
Demand Draft/Pay Order  OBC candidates only)

BARODA GUJARAT GRAMIN BANK

( Ajoint venture of Govt. of India, Govt. of Gujarat & Bank of Baroda)
2nd Floor, Sky Line Building, Near Shital Guest House, Old N.H.No. 8, BHARUCH : 392 002 (Gujarat)

Head Office

Baroda Gujarat Gramin Bank invites applications from Indian citizens, for the post of Officer in Middle Management Grade (Scale 11I), Officerin Middie
Management Grade (Scale |I), Officer in Junior Management Grade (Scale |) Cadre and Office Assistant (Multipurpose) from who have appeared at
the Online CWE-Il for RRBs conducted by IBPS during September/ October 2013 and declared qualified.

Opening date for Online Registration 5th December 2013
Last Date for Online Registration 20th December 2013
A. DETAILS OF VACANCIES:
Sr. No. Post SC | ST |OBC | General | Total Out of Which
PWD (Out of Which) EXS
Vi HI ocC
1 |Officer Scale -Ill ) ) ) 2 02 | - ) ) )
2 |Officer Scale -Il (GBO) 1 ) 2 2 05 | - ) ) )
3 |Officer Scale -Il (IT) . ) . 2 02 . . ) .
4 | Officer Scale -1l (Law) ) ) ° 1 01 B . ; -
5  |Officer Scale -l (Treasury Manager)| - ) - 1 01| - ) ) )
6 | Officer Scale-l 16 2 |:25 43 86 | 1 1 1 =
7 |Office Assistant (Multipurpose) 19 25 | 53 101 198 | 2 2 2 29

NOTE : The number of vacancies as also the number of reserved vacancies are provisional and may vary according to the actual
requirement of the Bank.
Abbreviations stand for :
SC | Scheduled Caste GEN
ST | Scheduled Tribe PWD

OBC | Other Backward Classes vi

General Category HI
Persons with Disability oc
Visually Impaired EXS

Hearing Impaired
Orthopedically Challenged
Ex-Serviceman

Name of the Post Office/Bank Postal Order/ | Date of | Amount B.SCALE OF PAY: Officers:-
from where Indian Postal Order/ | Demand Draft/ | Issue Officer Scale-lll ©  25700-800/5 -29700-900/2 - 31500
Demand Draft/Pay Order issued | Pay Order No. Officer Scale-ll : 19400-700/1 -20100-800/10 -28100
Officer Scale-| : 14500-600/7 - 18700~ 700/2-20100-800/7 - 25700
12. Are you seeking fee exemption (Yes/No) O Office Assistant : 7200-400/3- 8400—500/3-9900- 600/4 12300-700/7-17200-1300/1-18500-800/1-19300

(v) Tick appropriate Box from the following
i) As an economically backward class candidate |
(income certificate to be enclosed as per Annexure-B)
ii) As a minority candidate
(Self Decdeclaration to be enclosed as per Annexure 'C')
Muslim [] Christian [ ] Sikh ]
Buddhist Parsi
iiiy As a SC candidate [ ] ST candidate []
(Cast certificate to be enclosed)
iv) As an Ex. Serviceman candidate
13. Employment Exchange Registration NO. @ ....coociiiiiiiiiiiiiiiiiiiiccsns
(if any)
14. In case of serving persons :
i) Name of the organisation where employed : .........cccccoveviviviiiiicnnnns
i), DBSIGNEHON 2 oo remnisispimssmsasvamssssnimenssauions
iii) Date of appomtment
iv) Address of the empolyer 4 —

15. Details of enclosures R ) ) e P O P
3) 4)
5) B) o
74 N 8) .

Declaration
I , son of , hereby solemnly declare that the
statements furnished above are true and complete to the best of my knowledge.
If any irregularity/information are noticed incorrect/false at any stage, my
candidature/service stands liable to be cancelled/terminated, anytime.

Full signature of Applicant (in English)  Full Signature of Applicant (in Hindi)

Place : Left Thumb Impression of applicant
Date : [ |
(Only in black printer's Ink)

Annexure-B

FORMAT OF INCOME CERTIFICATE FOR ECONOMICALLY BACKWARD
CLASS FOR WAIVE OFF OF PROCESSING FEE FOR RECRUITMENT
AGAINST SPORTS QUOTA IN RAILWAYS

. Name of the candidate
. Father's Name
Age
. Residential Address
. Annual Family Income
(in words & figures)
. Date of Issue
. Signature of Issuing Authority

[=2]

-~

(Name)

8. Stamp of Issuing Authority

Note : Economically backward classes will mean the candidates whose family
income is less than ¥ 50,000 per annum. The following authorities are authorised
to issue income certificate for the purpose of identifying economically backward
classes. (i) District Magistrate or any other Revenue Officer upto the level of
Tehsildar. (ji) Sitting Member of Parliament of Lok Sabha for persons of their
own constituency. (iii) BPL Card or any other certificate issued by Central
Government under a recognised poverty alleviations programme or lzzat MST
issued by Railways. (iv) Sitting Member of Parliament of Rajya Sabha for
persons of the district in which these MPs normally reside. v) Union Minister
may also recommend for any person from any where in the Country.

C.EMOLUMENTS:

1. Officer Scale lll -Rs. 52081, Officer Scale |I- Rs. 39314, Officer Scale | - Rs. 29384, Office Assistant (Multipurpose)-Rs.16252 inclusive of D.A,
H.R.Aatprevailing rate depending on the place of posting, Medical Aid, LTC,Gratuity etc. will be admissible as per rules of the bank.
D.PROBATION PERIOD: Officer Scale-1, Il & Il : Selected candidates will be on probation for a period of Two years which may be extended by
the Appointing Authority for a period notexceeding one year if work /conduct of the candidate is not found satisfactory.

Office Assistant (Multipurpose) : Selected candidates will be on probation for a period of One year which may be extended by the Appointing
Authority for a period not exceeding Six months ifwork /conduct of the candidate is not found satisfactory.

Note: Itis clarified that Persons with Disabilities will have to work in Branches/Offices which have posts identified by the Bank as suitable for them.
Candidates belonging to Reserved Category, including Persons with Disabilities, for which no reservation has been announced, are free to apply
forvacancies announced for Unreserved category provided they fulfill the eligibility criteria laid down for Unreserved category.

The number of vacancies in UR category and also the number of reserved vacancies are provisional and may vary according to actual
requirements of the Bank. Keeping in view various guidelines of GOl the final decision will be taken by the Bank which will be abiding to all the
candidates.

E. ELIGIBILITY CRITERIA: Eligibility Criteria is to be considered as per RRBs CWE-II Advertisement published in Employment News/Rozgar
Samachar Issue Dated 6th July—12th July, 2013 released by IBPS and posted on the IBPS's website www.ibps.in.

F. PRE- REQUISITE QUALIFICATIONS:- Candidates who have been declared qualified in the RRBs-Online CWE - Il conducted by IBPS in
September/ October 2013 should have obtained Qualifying Standard Score prescribed by IBPS. For detailed advertisement please visit Bank's
website www.bggb.in

G. SELECTIONPROCEDURE :- Forfurther details please visit Bank's website www.bggh.in

H.PERSONAL INTERVIEW: Depending on the number of vacancies, Bank will call from among who have applied to bank, the number, equivalent
to three times the number of vacancies short-listed based on their Total Weighted Standard Scores (TWSS). Remaining applicants, if any
will notreceive an interview call from the Bank. The total marks for Interview will be 30.

|. INTERVIEW CENTRE:

The Interview will be held at the Bharuch centre and the complete address of the venue will be advised in the call letters. The address of the venues
will also be displayed in the Bank's website one week before the dates for commencement of Interviews.

Note : Bank reserves the right to cancel the centre and/or add some other centres, depending upon the response, administrative feasibility, efc.
Bank also reserves the right to allot the candidate to any of the centres other than the one he/she has opted for.

J.GENERALINSTRUCTIONS : For details please visit Bank's website www.bggb.in

SERVICE INDEMNITY BOND: Selected candidates in Officer & Office Assistant cadre will have to execute Indemnity Bond at the time of joining
the bank that in the event of their leaving the services of the bank before their confirmation ( during probation period) in Bank's services, they will
haveto depositthe Bond amount as under.
Officer Scale-l, 1 &Il

Office Assistant (Multipurpose) :

K. HOWTOAPPLY

Candidates are required to apply online through Bank's website www.bggb.in between 05.12.2013 and 20.12.2013. No other means/
mode of application will be accepted. For further details please visit Bank's website www.bggb.in

L.CALLLETTERS FORTHE INTERVIEW

All eligible candidates will be issued call letters at the correspondence address given by the candidates in their application form, which will be sent
by post/ courier. Candidate has to affix hisfher photograph on the call letter. Candidate has to bring this call letter along with requisite enclosures
while attending the Interview without which they will not be allowed to take up the Interview.

For detailed advertisements/further details please visit Bank's website www.bggb.in

Date : 25.11.2013 (Place : BHARUCH)

Rs.2,00,000/-
Rs, 1,00,000/-

Chairman - Baroda Gujarat Gramin Bank

EN 36/95

ANNEXURE - 'C'
Declaration for Minority Community Candidate

It is declared that | belong to the religion
which is Minority Community. Therefore, | seek exemption from the payment of
examination fees. | shall submit the Minority Community Declaration affidavit
on non-judicial stamp paper at the time of interview/Selection/Verification if |
am found suitable.
Date :
Place :

EN 36/11

Signature
Name

'ERN O RAILWAY

Adunique

Government of India
Ministry of Agriculture

Department of
Agriculture &
Cooperation

Corrigendum

SOUTH DELHI MUNICIPAL CORPORATION

CENTRAL ESTABLISHMENT DEPARTMENT
22"° FLOOR, DR. S.P. MUKHERJEE CIVIC CENTRE
NEW DELHI-110002

DEPUTATION VACANCY NOTICE

Applications are invited for filling up the following posts on deputation
basis in South Delhi Municipal Corporation, as follows:-

The last date for receipt of applica-
tions for the post of Joint Director || S Name of the post Pay Band + Grade Pay

(Women's Programme), Directorate No.

of Extension, whose advertisement || 1- | Chief Vigilance Officer PB 4 + GP 310000

was published in the Employment

Chief Town Planner PB 4 + GP 310000

News dated 31st Aug. - 06" Sept.,

hief Law Off
2013 (Advt. No. EN. 22/26) stands Chief Law Officer

PB 4 + GP ¥ 8900

Additional Director (IT)
Additional Deputy Commissioner /
Jt. Assessor & Collector

Assistant Commissioner /
Jt. Assessor & Collector

PB 3 + GP X 7600
PB 3 + GP X 7600

extended. Applications for this post,
complete in all respects, can now
be sent so as to reach "Shri R. S.
Verma, Under Secretary || 6.
(Extension), Department of
Agriculture & Qo-operation, Room 7. Systems Analyst
No. 25-A, Krishi Bhawan, New Delhi —

- 110001" within 15 days from the || 8- | Systems Administrator
date of publication of this corrigen- || 9.
dum in the Employment
News/Rojgar Samachar. Full details
of the vacancy are available on this
Department's website (www.agri-
coop.nic.in).

oL

PB 3 + GP % 6600

PB 3 + GP ¥ 5400
PB 3 + GP ¥ 5400
PB 2 + GP X 5400

Administrative Officer /
Asstt. Assessor & Collector

Further details are available on the website of the Corporation at
www.mcdonline.gov.in

RO. No. 130/DPI/SDMC/2013-14

Assistant Commissioner/Estt
EN 36/78

EN 36/30
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INDIAN NAVY

INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE
CANDIDATES FOR ENROLMENT AS SAILORS FOR
ARTIFICER APPRENTICE (AA) - 136 BATCH

COURSE COMMENCING AUGUST 2014

ELIGIBILITY CONDITIONS

1. Online Application is invited from unmarried Male Indian Citizens and subjects of
Nepal & Bhutan.

2. Educational Qualifications. Qualified in 10+2 / equivalent examination with 60%
or more marks in aggregate with Maths & Physics and atleast cne of these subjects;
Chemistry/Biology/Computer Science.

3.Age. Candidates should have been born between:- 01 Aug 1994 to 31 Jul 1997
{Both dates inclusive)

PAY AND PERQUISITES

4. Pay & Allowances. The Artificer Apprentices Basic Pay Band is Rs. 5200-20200. In
addition they will be paid Grade Pay @Rs.2000/- plus MSP @ Rs. 2000/~ plus X’
Group Pay @ Rs. 1400/- plus DA.

5. Promotion. Procmotion prospects exist up to the rank of Master Chief Petty Officer-
| {equivalent to Subedar Major) with pay scale of Rs 9300-34800 plus Grade Pay
@Rs.4800/- Plus MSP @Rs. 2000/- plus ‘X’ Group Pay @ Rs. 1400/- plus DA.
Opportunities for promotion to commissioned officer also exist for those who perform
well and qualify the prescribed examinations.

6. Perquisites.

(a) During the entire period of training and thereafter, sailors are given books,
reading material, uniform, food and accommodation etc. free of cost.

(b) Sailors are entitled to medical treatment, Leave Travel Concessions for self
and dependents, Group Housing Benefits and other privileges. Sailors are also
entitled to Annual and Casual Leave, Children education and house rent
allowances. Post retirement benefits include pension, gratuity and Leave
encashment. All perquisites are extended as per service conditions and their
eligibility/admissibility is regulated as per government orders in force and
amended from time to time.

SELECTION CRITERIA

7. Selection of recruits is based on the order of merit on their performance in
Written Test, qualifying Physical Fitness Test (PFT) and fitness in the Medical
Examinations.

Written Test
8. (a) The question paper will be bilingual (Hindi & English) and of objective type.

(b) The question paper will comprise of four sections i.e. English, Science,
Mathematics and General Knowledge.

(c) The standard of the question paper will be that of 10+2 and the syllabus for the
examination is also available on website www.nausena-bharti.nic.in.

(d) Duration of question paper will be of one hour.

(e) The candidates are required to pass in all sections and in aggregate.
9. Physical Fitness Test (PFT).

(a) Qualifying in Physical Fitness Test is mandatory for selection.

(b) PFT will consist of 1.6 Km run to be completed in 7 minutes, 20 squat ups
(Uthak Baithak) and 10 Push-ups. Candidates undergoing PFT will do so at their
own risk.

10. Medical Standards.

(a) Medical examination will be conducted by authorised military doctors as per
medical standard prescribed in current regulations applicable to sailors on entry.

(b) Minimum height 157 cms. Weight and Chest should be proportionate.
Minimum Chest expansion of 5 cms.

(c) Good mental, medical and physical health free from any disease/ disability,
likely to interfere with efficient performance of duties. Colour perception: CP 1.

(d) No Cardio-vascular disease, surgical deformities like knock knee, flat feet etc.
infection of ears, no history of fits or psychiatric ailment, varicose vein, corrective
surgery for eye sight etc.

(e) Medical standard should be as per the detailed guidelines issued by IHQ MoD
(Navy) in NO {Spl) 01/2008.

Note :- Candidates are advised to get their ears cleaned for wax and tartar removed
from teeth prior to examination.

11. Visual Standards:-

Without Glasses With Glasses
Better Eye Worse Eye Better Eye Worse Eye
6/12 612 6/9 6/12

Note:- Applicants declared Permanent medically unfit by any Armed forces Hospital
in previous recruitment for the same entry in Navy are advised not to apply.

12. Final Enrolment Medical. All select listed candidates will be issued with a call
letter for Final Medical examinaticn and will have to underge Final Enrolment Medical
at INS Chilka prior to enrolment. Candidates found “unfit” during this medical
examination will not be enrolled for training. No “appeal” is permitted for review after
the final enrclment Medical at INS Chilka.

TRAINING AND INITIAL ENGAGEMENT

13.Training. The training for the course will commence in Aug 2014, with 09 weeks
Basic Training at INS Chilka followed by Professional training in the allotted trade in
various Naval Training Establishments. Branch / Trade will be allocated as per the
requirement of Service.

14. Discharge as Unsuitable. Sailors are liable to be discharged as UNSUITABLE
due to unsatisfactory performance at any time during the training.

15. Initial Engagement. The initial engagement is subjected to successful completion
of training. The initial engagement is of 20 years.

SELECTION PROCEDURE

16. The applications are to be filled online on website www.nausena-bharti.nic.in.
The selection procedure is as follows:-
(a) Print out of online application will be received only through ORDINARY POST.
Application received through speed post/ registered post or couriers will be
rejected.

(b) Short-listing criteria will be based on percentage of marks scored in 10+02.

(c) Call up letters cum admit card for eligible short listed candidates indicating
date, time and place for recruitment tests, which are scheduled during Mar/Apr

2014 are required to be downloaded from internet site www.nausena-bharti.
nic.in. Candidates can be alloted any centre view administrative reasons.

(d) All original certificates, mark sheets and NCC certificate (if held) are to be
produced at the time of written examination. If the details provided in ‘online
application’ are not matching with criginal documents, your cadidature will be
cancelled.

(e) Results of the Written Test will be announced on the same day and those
who qualify Written test will undergo PFT and Recruitment Medical Examination
{Preliminary), which may take 1-2 days.

{f) Candidates declared Temporary Medically Unfit in the recruitment medical
could avail specialist review from the specified Military Hospital within a
maximum period of 21 days. No further review/appeal is permissible if declared
unfitin the specialist review.

(g) Candidates declared Permanent Medically unfit in the recruitment medical
can appeal for specialist opinion in a Military Hospital on payment of Rs 40/- by
Military Receivable Order (MRQO) on Govemment Treasury within 21 days. Medical
fitness certificate other than that of the specialist opinion in a Military Hospital
will not be considered. No further review/appeal is permissible.

{h) The candidates who qualify in all respects will be short listed depending
upon the vacancies. The candidate will be selected on all India merit basis. The
select list will be available on website www.nausena-bharti.nic.in on 27 Jun
2014. All candidates whose names appear in the Select list and have been
declared medically fit in the Recruitment Medical would be required to report to
INS Chilka. However, enrolment will be subject to Fitness in Enrolment Medical
atINS Chilka.

(i) The candidate’s selection pertaining to a particular batch is valid for that
batch only. Qualified candidates whose names do not appear in the final select
list cannot claim admission for the next batch. These candidates will have to
undergo the selection procedure afresh provided that they meet the eligibility
criteria for the fresh batch.

{j) Call letter for Final Medical examination will be forwarded only to medically
qualified candidates in the select list. Unsuccessful candidates will not be
intimated separately.

{k) All select listed candidates will also be forwarded Police Verification form
alongwith the Call letter for final medical examination. The candidates will be
required to submit the same to INS Chilka after getting their antecedents verified
on this form from the concerned district police authorities. Candidates without
the verified police verification reports will not be eligible for enrolment. The
format for the police verification form can also be downloaded from the website
www.nausena-bharti.nic.in immediately after the declaration of select list, to
ensure timely verification.

{I) No enquiry will be entertained regarding recruitment / enrolment after a
period of six months.

HOW TO APPLY

17. For this entry the candidates can apply ONLINE ONLY , MANUALLY FILLED
APPLICATIONS WILL BE REJECTED. The procedure for the same is as follows:-

{a) Online Application Form. Candidates are to apply online through website
www.nausena-bharti.nic.in from 10 Dec 13, Continued on page 21
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GOA SHIPYARD LIMITED Indian Council of Agricultural Research
SHIPBUILDERS, SHIPREPAIRERS & ENGINEERS 2
(A Govt. of India Undertaking- Ministry of Defence) ICAR Research Complex for N.E.H. Region
Vac:ggnff’\‘,’;;ig‘_’g;fg’mgf’g:a"lpfgg802 Umroi Road, Umiam - 793103, Meghalaya LT
GSL REQUIRES MANAGEMENT TRAINEES F. No.RC(R)15/2004/1 Dated Umiam the 15" November, 2013
Goa Shipyard Limited is a Schedule 'B' Mini Ratna Category | Company under APPOINTMANT

Ministry of Defence. The Company is ISO 9001-2008 certified, engaged in

designing and building special purpose Modern and Technically advanced Ships, Applications are invited from Indian Citizens for the following vacancies in the grade of T-6 in PB-3, ¥ 15,600-

for the Indian Navy and Indian Coast Guard etc. 39,100/- with grade pay of ¥ 5,400/- p.m :
Goa Shipyard Limited notifies vacancies of 08 Management Trainees Name of post/ No. of ualification required
in the discipline of Mechanical (03 posts), Electrical / Electronics (03 | || S! discipline with |Vacancy PIac? of Q 9
posts), Finance (01 post), HR (01 post) under E1 grade. Scale of pay | [|No reservation posting Essential Desirable
Rs.16400- 3%- 40500. For detailed advertisement please visit the career
page of our website www.goashipyard.com or www.goashipyard.co.in. 1. Subject Matter Specialist for Krishi Mater Degree in the following disciplines
The applicants may apply online from 25.11.2013 till 20.12.2013 Vigyan Kendra (KVK)
(1789{“5-) Guidelines for applying online have been detailed out on the | | 5 | soil & Water 2 |Hailakandi-1 [Any branch of Soil Science/ Soil & Water
website. : .
The candidates after successfully submitting application through online Dorsraton T Somgarvahon Engg. a.Two vears
icati i i - icati Engg. OBC-1 =IO ¥
application system are required to take a print out of their application, attach ki
all documents in support of their age, experience, qualification and category | || b | Agricultural 1 Basar Agricultural Extension wolang.
and post the same to Goa Shipyard Limited along with the Demand draft of Esterision experience in
the prescribed amount so as to reach us on or before 26.12.2013. In the any reputed
event of finding difficulty to apply online you may contact us on telephone | || ¢ | Plant Protection 1 Basar Pl. Pathology/ Entomology/ organization.
No. (0832) 2511316/ (0832)2512152-56 (Extension 2332) during 10.00 hrs Pl. Protection
to 16.30 hrs on any working day. EN 36/52 )
e | | d | Horticulture 2 Basar-1 Any branch of Horticulture b.Understanding
CREED KRISHI VIGYAN KENDRA SC-1 (Backlog) Ranipul-1 of agricultural
2 | Farm Manager, 1 Lembucherra|Any branch of Veterinary Science situation of
(Sponsored by ICAR-New Delhi) Poultry Science StESS
Cholamadevi, Ariyalur District, Tamil Nadu SC (Backlog)-1 Region.
WANTED Total 7 2- reserved for Persons With Disability (either Hearing
1. Programme Coordinator / Senior Scientist — 1 Post Impairment or Orthopedically Handicapped)
Scale of pay Rs.37,400-67,100 with RGP of Rs.9,000 1. Last date for receipt of application is 30" December, 2013.
2. Subject Matter Specialist — 2 Posts 2. Age limit maximum 35 years as on date of closing. Relaxable for SC/ST/OBC/Ex. Serviceman and Physically
(Agronomy and Plant Protection).— Each one handicapped as per rule.
Scale of pay Rs.15,600-39,100 with Grade Pay of Rs.5,400 3. Candidates will have to pay application fee of ¥ 200/-(Rupees two hundred) only in the form of crossed Indian P |

3. Programme Assistant (Farm Manager) — 1 Post
N :Cale of pay 35'9’390'34'800‘“_“" Grade Pay of Rs.4,200 PWD category is ¥ 100/- (Rupees one hundred only.
reference will be given to eligible differently abled persons. e . L . . : ; -
* Relaxation of Age to SC/ST candidates and reservation as per Other details including format of application, terms and conditions of appointment etc. are available in the Institute
order issued by GOI/ICAR from time to time website www.icarneh.ernet.in
Last date : within 15 days of this advertisement
For further details of Educational Qualification, Experience, etc., —— . - .
Please logon to our website www.kvk.creed.co.in lndlan COUHCI| Of Agrlcultural Research
EN 36/25 : ICAR Research Complex for N.E.H. Region
> Umroi Road, Umiam - 793103, Meghalaya

Order drawn in favour of Director, ICAR Research Complex for NEH Region, Umiam. Application fee for SCIST/

EN 36/19 Sd/- Administrative Officer

Govt of India

F. No.RC(R)15/2004/2 D i 15t 1
Ministry of Chemicals and Fertilisers " APPOINTMANT ated Um o N
Department of Chemicals & Petrochemicals Applications are invited from Indian Citizens for the following vacancies in the grade of T-4 in PB-2, ? 9,300-34,800/-
with grade pay of ¥ 4,200/- p.m for the Krishi Vigyan Kendras of the Institute :
Applications are invited for appointment to the post of Staff Car No. of Dilhcalin o diei
Driver (Ordinary Grade) in the Pay Band of PB-I: Rs. 5200-20200/- [| SI |Name of post with|,, > > Place of st bbbt st AR
Grade Pay : Rs. 1900/- on Absorption/Deputation basis from |[|No | reservation if any ¥ posting Essential Desirable
officials holding the post of Despatch Rider on regular basis or T - —
regular Group D employees of the Ministries of Govt. of India. || ' | Fam Manager 2 Urniam and Wokha Bachelors Degree in
Applications from Armed Forces Personnel due to retire or who are gcHt Giagalend) Agricyiture $ ‘Mamer Degres
to be transferred to reserve within a period of one year may also || 2 | Lab.Assistant 1 Jharnapani B.Sc. (Agriculture/Any branch " Bieielevant
apply. Presently there is One vacancy which may increase to SC (Backlog) (Nagaland) of Science) b é:bﬁgnw -
Three. 3 | Computer 2 Birchandramanu BCA or B.Sc. in Computer ’ thg relevant
Programmer (Tripura) and Science field
2. Application in the prescribed format may be sent OBC-1 Wokha (Nagaland)
through Proper Channel to Shri T. P. N. Singh, Under Secretary Total 5 (One is reserved for Person With Disability)

(Admin.) Department of Chemicals & Petrochemicals, Room No. EE T

i i 1 i th
410, A Wing, Shastri Bhawan, New Delhi latest by 6th January || - L@Stdate forreceipt of application is 30 December, 2013.
2014. The application proforma and the details about the ibid 2. Age limit maximum 30 years as on date of closing. Relaxable for SC/ST/OBC/Ex. Serviceman and Physically

circular may be downloaded from the website of the Department: handicapped as per rule.
www.chemicals.nic.in or be obtained from this office on any 3. Candidates will have to pay application fee of 2 200/- (Rupees two hundred) only in the form of crossed Indian Postal
working day. Order drawn in favour of Director, ICAR Research Complex for NEH_Region, Umiam. Application fee for SCIST/

PWD category is ¥ 100/- (Rupees one hundred) only.

(D. Praveer.‘) Other details including format of application, terms and conditions of appointment etc. are available in the Institute
Deputy Secretary to the Govt. of India || website www.icarneh.ernet.in Sa/- Administrative Officer

EN 36/53 EN 36/20

[ Continued from page 20
(b) Before filling online application, keep matric certificate & 10+2 Mark sheet 19. The terms & conditions given in this advertisement are subject to change and
ready for reference. may therefore be treated as guidelines only.
(c) Filling up of information like email id is compulsory. 20. In case of any difficulty faced by potential candidates they may contact 1HQ
(d) Click on “Sailors Entry” button under apply online on the home page of MoD on Tele: 011-23793067.
website www.nausena-bharti.nic.in. Note:-
(€) Fill up the form completely. Before clicking the ‘Submit’ button make sure all 21. Navy will not be responsible for any postal delay/loss of any documents during
the details are correct. transit.
(f) Printtwo copies of the online application form. One copy duly signed, alongwith LAST DATE OF RECEIPT OF APPLICATION - 29 DEC 2013. FOR CANDIDATES
attested copies of matriculation certificate, 10+2 marksheet, domicile, NCC OF NORTH EAST, J&K, ANDAMAN & NICOBAR, LAKSHADEEP & MINICOY
Certificate (if held) & one self addressed envelop of size 22x10 cms with Rs 10/ ISLAND - 06 JAN 2014

stamp affixed on envelope to be forwarded at the address given below.

POSTBOXNO. 476, GOL DAK KHANA, BEWARE OF AGENTS/CHEATS
’ Person claiming rapport with the officials of the Naval Recruitment Organisation
(g) Write on the envelop “Online AA Application -136 batch & 10+2 percentage...... may promise to get a candidate recruited and on the pretext may collect money.
(h) Last date for registration of online application is 20 Dec 2013. WE ‘."0';'LD LIKE .To ASSERT THAT SUCH A T"_“NG IS NOT POSSIBLE.
(i) Physical receipt of application at this office before 29 Dec 2013. will be the Applications submitted by hand of any person are rejected at IHQ, MOD (Navy).
final confirmation of receipt. Only those applications, which are received at the post boxes, as spegified, are
(i) Online application will be further scruitinised for eligibility and may be rejected accepted for validation. All short-listed applicants are, thereafter, issued Call Up
if found not eligible in any respect. Letter cum Admit Card by IHQ, MOD (Navy). The evaluation of answer sheet,
(k) Photographs. THE PHOTOGRAPH SHOULD BE CLEAR AND OF GOOD declaration of result, Physical Fitness Test and Medicals are conducted by various
QUALITY WITH BLUE BACKGROUND. Application received without photographs independent teams nominated by HQ, MOD (Navy). Before succumbing to the
will be rejected. promises of any agent think twice! If you think that you can get the things done
unlawfully, you are bound to lose! You are advised to conduct yourself as law

18. Attesting Officer's name, signature with office address / seal should be abiding citizen of the country and refrain from using unfair means.

clear and legible. Documents without attestation would be rejected. davp 10701/11/0074/1314 EN 36/4
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INDIAN ARMY

BECOME A JUNIOR COMMISSIONED OFFICER
IN THE ARMY AS RELIGIOUS TEACHER

i. App;icalilonzo are linv:ted dfr%rpﬂ can%i,dai':!ensrfgn; r;;;.l;tsment of Rglilgious "rlga%r'\]ers in tT;ﬁ 5. IERMS OF SERVICE .

rmy as Junior Commissione cer for course. Religious Teachers prea :

religious scriptures to troops and conduct varlt;us rituals at Regimental/Unit religious E:gznmlssmned as Réhogussu%aeglﬁgé fnoThpéertaigE gffég?énéﬂ%eﬂgf fa)nWI Rﬁ
Institutions. Their, dufles include attending funerals, ministering to the sick in hospitals, 1C0s (Religious Teachers) will become eligible for paid acting promotion to the rank of
reading prayers with the convalescents, visiting soldiers undergoing sentence, giving special Subedar}RISaldar on completion of at least 10 years service as a religious teacher.

religious instructions to children and enlisted boys besides attending generally to the religious : The JCO (RT) will be
placed at the minimum pay scale of
instructions and welfare of Officers, Soldiers and their families. Rs 9300-34800. In addition thev will be entitled to DA, free accommodation, entitled
2. ELIGIBILITY ration for self, uniform, free medical and leave travel concession for self, family, and
. . facilities and other allowances as admissible to the regular Army.

dependents, canteen
d

: Normal age of superannuation for JCO (RT) in the rank of Subedar will
(a) Must not be below 27 years or over 34 years for civilian candidates 57 years. A Subedar Major (RT) will retire on compﬁetlon of four years of service as
and between 25 years to 34 years for remustered candidates as on first day of Subedar Major or 57 years of age, whichever is earlier.
Recruitment Rally. Candidates are requested to contact nearest Recruiting office/ ! :
Zone given in Para 6 of this advertisement for date of Recruitment Rally. For more 6. Postal Address of Headquarters Recruiting Zones/Concerned Regimental Centers:

details please visit our websitewww.joinindianarmy.nic.in
1. HQ Rtg Zone, Ambala 2. HQ Rtg Zone, Bangalore 3. HQ Rtg Zone, Chennai

(b) Educational & Language Quali ons: The Minimum educational qualifications Chandershekhar Marg 148, Fd Marshal Fort Saint George
applicable to candidates applyi ng or Dost is as under :- Ambala Cantt - 133001 KM Kariappa Road Chennai-600009
(For Haryana and HP) Bangalore - 560025 (For Tamil Nadu, Andhra
Pandit : (For Kamataka, Kerala Pradesh, Pondicheri &
;i) Candldaties (\;rith Imin‘lsimum educational qualification of graduation in any discipline e AN lslands)
rom a recognized university 4. HQR , D . IRO, Delhi 3 Zone, Jabal
(i) In adgl%lon candidate must also be qualified Madhyama in Sanskrit or Bhushan in Damp?; égn%to '3‘%158:?“"' 05elhi C?antl-eﬁ 03138“ ?2&&% R%r:d Jabalpur
H!?)dl ?ﬁoiﬁuﬂﬁéeﬂiﬁéaﬂgsa;&'%ﬁ“;in{r? ekt i e e of the electi ve(Main) (Fox Bihar 4, Jharitend) o, SiFgnon Fbed. oaan !
| 2 :
s?bj%ﬁts but have not done Madhyama in Sanskrit or Bhushan in Hindi are also SMowELDeLat thryery {For NP BCantingenn)
eligible, 7. HQ Rtg Zone, Jai 8. HQ Rtg Zone, Jalandh 9. Rtg Zone, Kolkat
Note : For Indian domicile Gorkha candidates applying for the post of Pandit the Shastr?Na gar Oy S Jaland?rar ganﬁrﬁugagas - 1 GoHernIe gaoaﬁe o
minimum educational qualification for appointment will be same as 2 (b) above. Post Box No 35 (For Punjab and J &K) Kolkata — 700020
For Nepalese domicile Gorkha candidates applying for the post of Pandit the minimum Jaipur (Raj)-302016 (For W Bengal, Sikkim &
educational qualification for appointment will be as under:- (For Rajasthan) Orissa)
i) BA with Sanskrit/Hindi as one of the elective (main) subjects 10. HQ Rtg Zone, Lucknow 11.  HQ Rtg Zone, Pune 12.  HQ Rtg Zone, Shillong
Madhyama in Sanskrit or Bhushan in Hindi not mandatory) 236, M G Road 3, Rajender Singhji Road Shillong-793001
il) Graduation/Post Graduation in Sanskrit from any recognized university of India/ Lucknow Cantt-226002 Pune-410001 (For NE States)
Negal. (For Uttar Predesh) (For Maharashtra, Goa
(iii) Graduation in any discipline from a recognised university with Madhyama in & Uttarakhand) Gujarat and UT of Diu & Daman)

Sanskrit or Bhushan in Hindi or equivalent standard in the regional language concerned.
13. Ladakh Scout Regt Centre 14. JAK LIRegt Trg Centre

g_[a_u_‘m : Candidates with minimum educational qualification of graduation in any PIN -910368, c/o 56 APO, PIN - 301196, clo 56 APO

iscipline from a recognized university. In addition candidate must also be qualified

as Vidwan or equivalent standard in Punjabi. Those who have passed BA with Punjabi o e o S s s e s .
as one of the elective (Main) subject but have not done Vidwan in Punjabi are also | Roll N APPLICATION FORM FOR JCO (RT)

eligible. o PART I : PERSONAL DATA

RRT COURSE SER

: Candidates with the minimum educational qualification of graduation in any
E'St:ipline from a recognized university. In addition candidate must also be qualified (Fill in Block Letters)
as Maulvi Alim in Arabic / Adib Alim in Urdu or equivalent standard. Those who have
passed BA with Arabic / Urdu as one of the elective (Main) subject but have not done

Maulvi Alim in Arabic / Adib Alim in Urdu are also eligible.

1. Name in full (Block Capitals) I Affix
(Do not use initials) Passport

size photo
(3.5cm x

Padre : Candidates with the minimum educational qualification of graduation from a

recognized university. In addition candidates should have been ordained priest by

Ié‘l'_lehappropriate ecclesiastical authority and is still on the approved list of the local
ishop.

ngh_ugnk : Candidates with the minimum educational qualification o Eraduation
rom recognized university. In addition candidates should ordained Budd ist Monk/
Buddhist Priest by the head Priest should be in possession of Geshe (Ph.D) of Khampa
or Lopon or Rajban with certificate from the Monastery by the appropriate authority.
The term appropriate authority means Head Priest of the Monastery where the person
has been initiated into Priesthood / Buddhist Priest

Father’'s Name (Block Capitals)

Permanent Home Address :-
Vill/Colony/Locality 4.5cm)
Post Teh [Taluk

Distt Pin
State Tele No with STD code

4, Present Address :-
Vill/Colony/Locality
Post Teh [Taluk
Distt Pin
State Tele No with STD code,
E-mail address _____ Mob No
5 Caste/Tribe Religion
Nationality Mother Tongue

Note : For candidates applying for remustering the minimum qualification will be 10+2

(c)Culture: Candidates should belong to the culture of the appropriate religious
denomination and religious qualification acceptable to the troops.

d : A candidate should have robust physique and mental health
chest should be well developed having minimum 5 c¢m. expansion, should have normal
hearing with each ear. Should have sufficient number of natural teeth i.e. 14 dental points
with healthy gums. Should not have diseases like deformity of bones,hydrocele,
varicose veins or piles. Candidates may contact nearest recruiting office / zone as given
in Para 6 of the advertisement for existing rules on acceptable medical standards.

(e) Physical Standards: Minimum Physical Standards (i) Height - 160 cm (ii) Weight -
50 Kg. (iii) Chest -77 c¢m. (iv) Physical Fitness Tests (PFT)-candidate should be able to
run 1600 meter in eight minutes.

[=2]

Date of birth_____
(Attach CTC/Xerox copy duly attested of Matriculation certificate)

~J

Marital status Married/Unmarried (If married, attach an affidavit from
Magistrate stating that you have single spouse only)

8. Any outstanding achievements (Sports/Education)
(a) (b) (c)

9. Son of Serving/Ex-serviceman/Son of War Widow : Yes / No

a) The recruitment will be carried out through all the HQ Recruiting Zones, IRO Delhi 7Son of Widow

I
| |
I I
| I
| |
| 2 I
|3 |
I I
| |
| |
I I
| |
I |
I I
I |
I I
| |
| |
I I
| |
I I
(?3”&, o ion of Avalication L ei;prliﬂ:;giorlfdﬁfgtﬁﬁzg raes sp]gpapg:rrforma given in the | 0. NCC Certificate W/'BY'C l
S o h APPLICATION FoR 0 (K5) GOURSEND P41 9876) o tapov ey, | U1 v akah CTC oy of Contca). |
envelope to the HQ Rtg Zone / IRO Delhi Cantt / Ladakh Scout Regtl Centre Leh / JAK LI | 11. Previous/Current employment (If any Yes/No |

I I
| I
I I
| |
| I
I |
| |
I |
I |
I I
I |
I |
I I
I |
| |
| I
I I
I |
| |
I I
I |
I I

[

h )
Regtl Trg Centre Srinagar of which the individual is a permanent native / resident latest Wag’ ' feact ifi ' g
by 27 Dec 2013. They can appear for written exam only from the place of domicile. ("Yes™auam CIC-apy. of “No/Onjaclin Certiicate: i amplover)
Application submitted to a different org of which the candidate is not domicile of will be
rejected. Postal Addresses of all Headquarters Recruiting Zones & concerned Regimental
Centres are given at Para 6
(c) Candidates found el?lble will be issued call up letters by the concerned office/
recruiting organisation for initial screening which will include checking of original
certificates followed by medical examination.
(d) The screened candidates will be put through written examination which will be
conducted on 23 Feb 2014 and will comprise of two papers as follows :-

PARTII : ELIGIBILITY

Name of the Employer] H H H
ISer No (fulladress with Designation Duration Remarks

telephone No)

: (Maximum Marks -100). This will contain obHective type questions on

general awareness and will be common to candidates of all Religious denominations.

12. Religious Education Qualification :-

i Division
Exam Subject Year Insgiits; whers Board / | scored (with

studied University percentage)

EAEE%I : (Maximum Marks -100). This will contain objective questions on to check the
nowledge specific to particular religious denomination to which the candidate belongs.

Note : Only those candidates who qualify in Paper I by securing a minimum 40 out of 100
marks will be allowed to appear in Paper - II.

ie) In Paper II candidates are required to secure a minimum of 40 marks out of total
00 marks and come in the merit list to be eligible for appearing in the interview. The
number of candidates to be called for interview will be three times the number of vacancies.
Only those candidates who come in merit will be interviewed by a board of officers at the
nominated Regimental Centre. The interview will be out of 100 marks.

(f) Candidates are required to secure minimum 50 out of 100 marks to qualify in

the interview.

(g) The final selection will be based on merit list drawn on the basis of the total
marks obtained in Paper II and Interview.

(h)  Candidates finally selected will be enrolled as JCO {RT& and will undergo six
weeks training at Regimental Centre followed by eleven weeks training at Institute

of National Integration, Pune.

[§)] Rejection can take place at any stage during training also.

13.Language :-

Ser No | Language |Examination Passed| Proficiency Read, Write, Remarks

Speak

PART III: DECLARATION
14. I certify that :-
a} The above information is true to the best of my knowledge and
belief. I am liable to be disqualified if any information given above is found
to be incorrect/incomplete/false.

NUMBER OF VACANCIES

4, Total no of Vacancies as per religious denomination for RRT Courses are Pandit - 60,
Granthi - 15, Maulvi - 04, Padre - 04 and Bodh Monk - 02.

(b) I am fully aware that recruitment is a FREE service and no money
is required to be paid to any agency. If at any stage, it is discovered that I
have paid any money to get recruited, I am liable to be disqualified/

discharged from service.

Continued on page 23
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RECRUITMENT NOTICE FOR THE POST OF CHOWKIDAR/
MAZDOOR IN 46 COY ASC (SUP), TYPE ‘A’, KANPUR CANTT

1.  Applications are invited from eligible Indian National candidates by 46 Coy ASC (Sup) Type
‘A, Napier Road, Kanpur Cantt for 02 posts of Chowkidar and 01 posts of Mazdoor in
the pay scale of Rs. 5200-20200+GP Rs 1800/- plus allowances. The distribution of
reserved vacancies among various categories is as under:-
CHOWKIDAR (02Vac) MAZDOOR (01 Vac)

(a) General - 02 (a) General -

The candidates should possess the following essential qualifications:-
Matriculation.

01

CIOL

b) Physical fitness — Must be physically fit and capable of performing strenuous duties and
must have passed the test specified below:-

(i)  Height without shoes — 165 cms .

(i)  Chest (un-expanded) — 81.5 cms.

(iii) Chest (on expansion) — 85 cms.

(iv) Weight -50 kgs (minimum).

(v) Endurance Test:-

(aa) Carrying a man (Fireman lift) of 63.5 kgs to a distance of 183 meters within 96 seconds.

(ab) Clearing 2.7 meters wide ditch landing on both feet (long jump).

(ac) Climbing 3 meters vertical rope using Hands and feet.

(c) Passing of written test.

3.  The age-limit, as on the closing date , will be as under:-

(a) General - 18 to 25 years

(b) Scheduled Castes and Scheduled Tribes - 18 to 30 years

(c) Other Backward Classes - 18 to 28 years

4.  Age limit for Ex-serviceman & Meritorious Sports Person will be as under:-

=

Ex-Servicemen. Service rendered in Army/Navy/Air Force shall be deducted from actual

age and resultant age should not be exceeding the maximum age limit i.e 25 years pre-

scribed for the post by more than three years.

Meritorious Sports Person. The age limit for meritorious sports person is 18 to 30 years

for General category , 18 to 33 years for OBC category and 18 to 35 years for SC catego-

ry.

5.  Meritorious sports person should be in possession of certificates of the competition award-

ed by the following authorities:-

International Competition - Secretary of the National Federation or the game concerned.

National Competition - Secretary of the National Federation or Secretary of the State

Association of the Game concerned.

National Sports Games for Schools - Director or Additional/Joint or Deputy Director on over-

all charge of sports/games for schools in the Directorate of Public Institutions/Education of

the State.

Physical Efficiency Drive - Secretary or other officer in overall charge of physical efficiency

in the Ministry of Education and Social Welfare , Govt of India

6. Candidates fulfilling above conditions may submit their application as per the format given

below and attach the following documents alongwith the application:-

Affixing two passport size photographs duly attested by a Gazetted Officer- one on right

hand corner of the application and another on the Acknowledgement Card.

Attested copies of following documents:-

Education Qualification Certificate.

Birth Certificate.

Caste Certificate where applicable.

Discharge Certificate for Ex-Serviceman where applicable.

Physical Handicapped Certificate where applicable.

Certificate of Meritorious Sports persons.

Candidates will enclose a self addressed envelope, affixing postal stamps of Rs. 22/-

required for Registered Cover for return of Acknowledgement Card so as to reach Officer

Commanding , 46 Coy ASC (Sup), Type ‘A, Napier Road, Kanpur Cantt-208004 by 1600

hrs within 21 days from the date of publication of this advertisement in the Employment

News. The covering letter/envelope should be marked with “APPLICATION FOR THE

POST OF CHOWKIDAR/MAZDOOR” . No application will be entertained after closing date

i.e 21 days from the date of publication of this advertisement notice in Employment News.

8. Test/Interview will be held at 46 Coy ASC (Sup), Type ‘A, Napier Road, Kanpur Cantt
(Nearest Railway Station KANPUR CENTRAL) on dates mentioned in Acknowledgement
Card for ease. Applicants should report to Officer Commanding, 46 Coy ASC (Sup), Type
‘A, Napier Road, Kanpur Cantt on date and time of test/interview as mentioned in the
Acknowledgement Card. No separate letter except Acknowledgement Card will be issued.

9. The individuals should be in possession of Acknowledgement Card sent by this unit and all

original document for verification at the time of interview . Individual who are not in pos-

session of Acknowledgement Card will not be entertained.

The number of candidates to be called for interview will be restricted to ten times of the

number of vacancies. A bench mark percentage will be fixed for the same depending on the

number of applicants.

NOTE:-

(a) Please note that incomplete applications without affixing photograph or without enclosing

attested copies of educational certificate/showing date of birth and caste certificate (as

applicable ) or if applicant is found over age on last date of receipt of application as indi-

cated above will be rejected and candidate will not be entertained for test.

Candidate must ensure that no column is left blank or wrongly filled. Applications not filled
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10.

(b)

correctly are liable to be rejected and onus of such rejection would be on the candidate him-
self. The application format should be typed on fool scap paper (A4 size) and forwarded to
Officer Commanding , 46 Coy ASC (Sup), Type ‘A", Napier Road, Kanpur Cantt-208004.

No application will be accepted in person by hand or through any representative. The appli-
cation must be posted to the addressee under Registered Cover. The unit will not be
responsible for any kind of postal delay.

No TA/DA for the Test/Interview will be paid. Candidates will make their own boarding/lodg-
ing arrangement for Test/Interview.

Unit will not be responsible to pay any damages in case of injury/details of candidate dur-
ing physical test.

Merely fulfilling the basic selection criteria does not automatically entitle a person to be
called for test/interview.

All India liability — candidates can be transferred to anywhere in India.

Officer Commanding, 46 Coy ASC (Sup), Type ‘A, Napier Road, Kanpur Cantt reserves the
right to withdraw the vacancies and terminate the appointment during the period of proba-
tion without assigning any reasons.

WARNING:-

All the candidates are warned to be careful from the self styled agents and also requested to
report to the Officer Commanding, 46 Coy ASC (Sup), Type ‘A, Napier Road, Kanpur Cantt
against any malpractice seen/observed by them.
File No : 46182/ST (Civ)

(©

(d)
(e)
®

(9)
(h)

(Jayant Singh)

Dated : Major

Officer Commanding
APPLICATION FOR THE POSTS OF CHOWKIDAR/MAZDOOR
IN 46 COY ASC (SUP) TYPE ‘A’, KANPUR CANTT

1. Post applied for Chowkidar/Mazdoor

2. Name of the Candidate (in block letters)

3. Father’'s Name:

4. Date of Birh: ___ / [/ Paste photo-

(Att copy of birth certifica_té_d_uly attested)
Age as on last date prescribed for receipt of application

graph duly
attested by a
Gaztted Officer

o

Years ______ Months Days
6.  Address for Correspondence :

House No./Street/Village

Post Office Teh Distt

State PINCode ____
7. Permanent Address:-

House No./Street/Village

Post Office Teh Distt

State PIN Code

Caste : Gen/OBC/SC/ST ____
Educational Qualification: _____
0. Any other qualification/Experience:
(Attach copy of experience certificate duly attested)

Category for which applied :- Gen/Ex Servicemen/Meritorious Sport person/ (Attach copy

duly attested).

____ (Attach Certificate in case of SC/ST/OBC)
(Attach education certificate duly attested)

20

1.

12. Technical Training/Experience.

13. Domicile: ____________. (attach copy duly attested)

14. Whether registered with any Employment Exchange :- Yes/No : if yes, mention Registration
No. and Name of employment exchange.

15. | hereby certify that above particulars mentioned in the application are correct and true to
the best of my knowledge and belief, if particulars mentioned by me are found false at any
stage then | shall be liable to be terminated without any notice.

Dated: _____ (Signature of candidate)

FOR OFFICIAL RECORD ONLY

1 Received on

2. Accepted/Rejected

3. Reason for rejection : Underage/Overage/Incomplete documents/Any other reason to be
specified .

4 Index No : Date of Test/Interview

ACKNOWLEDGEMENT CARD

Post: CHOWKIDAR/MAZDOOR (Delete whichever is not applicable)

1. Name:

2. Father’'s Name:

3. Address for correspondence : (To be filled same as per Column 6 of application form)
House No./Street/Village

Post Office Tehsil

PS Distt

State Pin Code

4. Index No: _ Date and Time of Written Test/Interview

5. Venue of Written Test/Interview

Signature of Controlling Officer
EN 36/41

davp10602/11/0084/1314

Continued from page 22

I (c) I will not claim any compensation for any injury/ disability sustained
by me during screening and selection process.

I 15. I declare that I am submitting the attested photocopy of the following
| certificates :-

3
;

|

I

|

Character / Conduct certificate. |
|

_ |

of Graduation:- |
|

|

|

|

|

|

High school certificate.

Intermediate (10+2) certificate.

Graduation certificates.

Photocopies of detailed marks sheet separately for each year

(i) First year (ii) Second year (iii) Third year
or
Graduation :-
(i) First year (ii) Second year

) Domicile certificate.
Eﬁ} NCC Certificate.
Relationship certificate
(Son of Serving/Ex-serviceman/Son of War Widow/Son of Widow) (attach

I Photocopies of detailed marks sheet separately for each year of Post
I CTC of proof duly authenticated by the concerned Records Office)

——Dated s __ (Signature of the Candidate) _ __ __ __ __ __ .
INSTRUCTIONS

1. Duly filled up Application as per the given format will be addressed to concerned addressee
as mentioned in Para 6, Write * APPLICATON FOR JCO (RT) COURSE NO on top of the
envelope containin% aﬁplications.
2. ApP ication may be handwritten or typed on A4 size paper as per the given format.

3. Affix your recent passport size photograph without sun glasses at the space provided in
the application form. Photo?raph taken with Polaroid camera or computer print will not be
?ccepted. An additional self attested photograph also be submitted along with application
orm.

4, Enclose three self addressed stamped Registered envelopes issued by the Department of
Post & Telegraph giving your present address with PIN Code on which acknowledgment/call
up notice/rejection slip is to be sent.

5. A _ctandidate whose application has been rejected earlier may apply again if eligible/age
ermits.

E. All incomplete applications will be rejected.

EN 36/24

NOTE

1. All above terms and conditions, vacancies and selection procedures are subject to change
from time to time.

2. IIBiStCOF recognised universities to be verified from nearest HQ Recruiting Zone / ARO/ IRO
Delhi Cantt.

3. Only Male candidates are eligible to apply.

4. Candidates who are serving with any organization and are selected for the interview will
5rodutceh "No Objection Certificate” from their employee at Zonal Recruiting Office before
ispatch.
5. The candidates declared successful in the written examination and short listed for interview
will be communicated about the interview dates by post through self addressed envelopes
and the list will also be displayed at their respective HQ Recruiting Zones by 23 Apr 2014 The
list of finally selected candidates will be displayed at their respective HQ Recruiting Zones
by 16 May 2014. Recruiting organization will not be responsible for non receipt of communication
due to postal errors and incorrect/incomplete address furnished by the candidates.
6. ~ The candidates are required to produce the following documents, when called for
screening :-

(a) Character certificate by Sarpanch of the Village or authorized

signatory of the State Government.

g) Domicile/Resident/Nativity certificate from the authorized signatory of

the state Government.

(c) Original Certificate from matriculation onward and detailed Mark sheet of
each year separately pertamm? to Educational qualification.
Ed; NCC Certificate in original, if applicable.
e) Son of serviceman/Ex-servicemen, son of war widow/son of widow,

certificate in original, if applicable.
7. Permanent body tattoos are only permitted on inner face of forearms i.e, from inside of
elbow to the wrist and on the reverse side of palm / back (dorsal) side of hand. Permanent
body tattoos are any other part of the body are not acceptable and candidates will be barred
from further selection. Tribes with tattoo marks on the face or body as per their existing
custom and traditions will be permitted on a case to case basis.

"Do not waste your money on touts.
Recruiting process has been Computerized, and Touts cannot do anything.

Have faith on vour hard work"

LAST DATE FOR RECEIPT OF APPLICATION 27 DEC 2013

davp 10601/11/0049/1314
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RECRUITMENT AGAINST SPORTS QUOTA
(OPEN ADVERTISEMENT) IN SEALDAH DIVISION

Employment Notice No. E/SC/Sports/Select/2013-14 Sealdah dtd. 30.10.2013
Closing Date : 08.01.2014 Closing Time : 16.00 hrs.
(for the candidates residing abroad and Andaman Nicobar, Lakshadweep Islands,
Assam, Meghalaya, Sikkim, Mizoram, Nagaland and Arunachal Pradesh the
Closing Date is 24.01.2014 at 16.00 hrs.)

1) Applications are invited from the eligible and excellent, Male sports persons in the
given format for Selection of 05 sports persons for Sealdah Division in PB-1 Scale
Rs. 5200-20200/- with Grade Pay Rs. 1800/- against sports quota open
advertisement for the year 2013-14.

2) Details of Post :

Unit Pay Pay Band Grade No. of Minimum Age as on
Band| Scale Rs. | pay in Rs.| Posts | Educational 01.01.2014
Qualification
Sealdah| PB-1 | 5200-20200/- 1800/- 05 Matriculation or | 18 to 25 years (No
Division ITI pass (*) relaxation in lower
and upper age limit
is permissible)

(*) However, Sports persons having OUTSTANDING Sports achievements (mentioned

in item No.4, below) and who are only Class-VIll pass may be considered for

recruitment in (-) Is Pay Band Rs.4440-7440/- and shall not carry any Grade Pay.

Such Sports persons will be given the regular Pay Band P.B.-1 of Rs. 5200-20200/-

along with Gr.Pay of Rs.1800/- only on acquiring the minimum educational qualification

under the recruitment rules or passing the requisite training test.

3) Sports Discipline : (1) Football (Male) - Two (One Stopper & one Striker)

(2) Golf (Male) - One
(3) Cricket (Male) - Two (One Wicket Keeper & one Pace Bowler)

N. B. :- If suitable player is not found in any one of the above discipline the same will

be adjusted on other Sports discipline as mentioned above.

4) Minimum sports achievements : The minimum sports norms for recruitment of
sports persons in PB-1, Scale Rs. 5200-20200/- with Grade pay Rs. 1800/- is
given below :

(4.1)Sports person (Footballer) concerned should have represented the country
in any of the category "C" Championships / Events, which are as under :-
(i) Category "C" Championships
(a) Commonwealth Championship ( Junior/ Senior category)
(b) Asian Championships/ Asia Cup ( Junior / Senior category )
(c) South Asian Federations (SAF) Games (Senior category)
(d) USIC (World Railways) Championships (Senior category)
Or
(ii) Should have obtained at least 3rd position in Federation Cup Championship
(Senior category).
Or
(iii) Should have obtained at least 3rd position in senior State Championships for
all units & District of the State.

(4.11) GOLF :- Sports person should have |.G.U. ranking up to 100, subject to single handicap

i.e. less than 10 (in order of merit/Amateur Merit list) shall also be eligible for recruitment. Only

the current Annual All India Ranking shall be considered for these purposes.

(4.11l) CRICKET :- In Cricket at National level, following sports achievements in 4 days/1 day

limited overs/20 overs Men Cricket Championships (except Vizzy Trophy) organized under

the aegis of BCCI may also be considered for recruitment against the posts having Grade Pay

Rs. 1800/- in pay band Rs. 5,200-20,200/-.

Sl. | Details of Championships Category Minimum sports achievements
No. for recruitment in Grade Pay

1. |All India Inter State Elite and Senior/Youth Participation in Elite & Plate
Plate Group Championships (U-22)/Junior (U-19) | Group Championships

2. |All India Inter State Championships |Senior/Junior (U-19)| Participation at any stage

3. |All India Inter Zonal Championships|Senior/Junior (U-19) | Participation

(*) SPORTS NORMS for outstanding sports achievements for the candidates who are

class-VIIlI pass for (-) Is Pay Band without Grade Pay.

(i) If the Footballer represented the country in any of the Championships/Events in the
category i.e. Olympic Games, World Cup(Junior/Senior category), World
Championship (Junior/Senior category), Asian Games (Senior Category),
Commonwealth Games(Senior Category) OR at least third(3rd) position in the
Championships/Events in the category mentioned in Item (4.1) above OR at least
third (3rd) position in Senior/Youth/Junior National Championships OR at least
third(3rd) position in National Games organised under the aegis of Indian Olympic
Association OR at least third(3rd) position in All India Inter University Championship
organized under the aegis of Association of Indian University OR First(1st) Position
in Federation Cup Championships (Senior Category).

(ii) Along with above achievements Golf sports person having |.G.U. ranking from
1-50.

(iii) The Cricketer : (a) In Cricket (Men) at International level, representation of main
India Seniors Team in a Test Match or in a Limited Overs One Day International
match or in a Twenty overs match, shall also be considered for recruitment. (b) If
a Cricket player represented main India Seniors Team (Men) at least in five Test
Matches or in ten Limited Overs One Day International matches may be considered
for recruitment.

N.B. : (1) All the championships mentioned above should be conducted under the
aegis of recognized International / National / States Sports Federations and also
recognized by the Railway Sports Promotion Board (RSPB). (2) Junior National
Championship recognized by RSPB for recruitment in Junior National Football
Championship for B.C. Roy Trophy, the age group under-19 shall be considered.
(3) Under-18 Junior & Sub-Junior National Golf Championship. (4) No other tournament
shall be considered. (5) In team sports, only sports persons who have actually played
the sport in field shall be eligible. Therefore, a sports person who represents as
member of a team in any recognized sports Event/Championship but has actually not
played in the field shall not be considered for recruitment against sports quota. Hence,
sports persons should submit the certificate of actual participation in the field of play
in the team games.

5) Period of reckoning Sports achievements :- The sports achievements should be in the
immediate previous two years and sports persons should be an active player. For this
purpose, previous two financial years from the date of receipt of application or date of
notification should be taken into account. Therefore, sports achievements of current year
2013-14 and previous two financial year i.e 01.04.2011 to 31.03.2012 and 01.04.2012 to
31.03.2013 and 01.04.2013 to 01.03.2014 shall be taken into account, therefore, sports
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achievements on or after 01.04.2011 shall only be considered for appointment. For this

purpose concluding day of the championship shall be taken into account.

6) Fee :- (a) Processing fee in the form of Crossed Indian Postal Order of Rs. 40/- payable
to Divisional Sports Officer / Divisional Sports Association / Eastern Railway, Sealdah,
payable at GPO/ Kolkata should be attached by UR and OBC candidates only with the
application forms. Candidates should mention their Name and Address on the Indian
Postal Order. (b) Indian Postal Order issued before the date of publication of this notification
will not be accepted. (¢) The amount of Indian Postal Order is neither refundable nor
transferable nor will be kept reserved for any other purpose. Any type of suit or claim
cannot be filed in any Court for transfer or refund of the amount of Indian Postal Order.
(d)The candidates belonging to the following communities are exempted from payment of
processing fee : (i) Scheduled Castes/Scheduled Tribes. (ii) Minority Communities-Muslims/
Christians/Sikhs/Buddhists/Zorastrians (Parsis). (iii) Ex-Serviceman. (iv) Economically
backward class whose family income is less than Rs. 50,000/- per annum.

The economically backward class candidates have to produce income certificate on

letterhead of the concerned authority in prescribed format (Annexure-B).

Note : Certificate in proof of the above issued by the authorities authorized to issue such

certificate should be enclosed by the candidates with the application form for getting exemption

from paying processing fee.

7) Mode of Recruitment : (a) The selection of candidate will be done by the competent
recruitment committee and trial committee through TRIALS and INTERVIEW. (b) The
candidates declared fit in TRIALS shall only be considered for the interview stage by
Recruitment Committee.

8) Medical Examination : The candidate will require to be declared medically fit by Railway
Medical authority, prior to appointment after due selection.

9) 1. How to apply : (a) Application shall be submitted in prescribed format of A4 size
quality paper as per Annexure-A. The application should be in English or in Hindi
Language only and should be filled in clearly and neatly only in English / Hindi /
Regional Language by the candidate himself in INK pen by his own handwriting and
signed in normal signature in English/ Hindi / Regional Language. (b) Application
signed in capital letters will be treated as invalid and rejected.

2. Photographs : (i) One recent Passport size photograph (Not earlier than three months
from the date of application) with clear front view of the candidate without Cap/Sunglass/
wigs duly signed by the candidate on the top of the photograph should be pasted on the
application in the space provided. (ii) Two identical Photographs also duly signed by the
candidate containing name and address on the back side of photograph should be
attached with application form.

3. Acandidate should put his left Thumb impression in black Printers ink at the designated
space in the Application form. The thumb impression must be clear and visible.

10) To Whom apply : Sports Officer, Divisional Railway Manager's Office (1st floor),
Sports Section, Kaiser Street, Sealdah, Kolkata-700014. The envelope containing the
application must be superscribed "APPLICATION FOR APPOINTMENT IN PB-1 SCALE
Rs. 5200-20200/-; GRADE PAY Rs 1800/- AGAINST SPORTS QUOTA - 2013-14 OPEN
ADVERTISEMENT WITH EMPLOYMENT NOTICE NO. E/SC/Sports/Select/2013-14
Sealdah dtd. 30.10.2013 & SPORTS DISCIPLINE". The Railway Administration will
not be responsible for any loss/misplacement of application, if the above is not superscribed
on the envelope, the candidature will stand cancelled.

11) The last date of receipt of application will be at 16.00 hrs. on 08.01.2014. Application
received after the closing date will not be entertained and will automatically be treated as
cancelled.

Application shall be accepted as under : (a) By Post : The application can be sent

either by Registered post or by ordinary post. The application received after due date i.e

08.01.2014 due to postal delay, even if it is sent well before the closing date, will not be

entertained and treated as cancelled. Closing date & Time of receipt of applications for

candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Jammu and Kashmir, Lahaul and Spiti District and Pangi Sub Division of

Chamba District of Himachal Pradesh, Andaman and Nicobar Islands, Lakshadweep is

24.01.2014 at 16.00 hrs. (b) By Dropping in Box : The application can be dropped in the

box kept at Divisional Railway Manager's Office (1st floor), Sports Section, Kaiser

Street, Sealdah, Kolkata-700014, from one day after the date of publication of notification

dtd. 30.10.2013 (except Saturdays/Sundays and Holidays) from 10.00 hrs to 16.00 hrs.

No application will be received, if it is sent by Courier.

12) Enclosures : The following enclosures should firmly be attached by the candidate with
the application form in the given order: (i) Application form in the prescribed format (As
given in Annexure A). (ii) Crossed Indian Postal order as per Para-6 on the Top of
application wherever applicable. (iii) Two Identical Passport size Photographs as per para
9(2)(ii). (iv) Two self addressed envelopes (Size - 23 cm x 10 cm) with postage stamps of
Rs. 5/- on each envelope. (v) Photocopy of certificates duly attested by Gazetted Officers
in support of : Age, Educational qualification, Minimum sports achievements/ qualification,
Current certificate of playing in relevant position/field of sports discipline (1) Football
(Male) - Two (One Stopper and one Striker), (2) Golf (Male) - One, (3) Cricket (Male) -
Two (One Wicket Keeper & one Pace Bowler) issued by recognized Sports federation,
Latest community certificate on prescribed format (issued by the competent authority for
Central Govt. Service) - in case of SC/ST/OBC candidates, Income certificate issued on
the letterhead in prescribed format (Annexure-B) for economically backward class for
waiving off fee, Self declaration of minority Community notified by Central Govt. At the time
of interview such candidates claiming waiver of fee will be required to furnish minority
community declaration affidavit on non judicial stamp paper that he belongs to any of the
minority community notified by the Central Govt., Discharge certificate in case of
Ex-Servicemen, No objection certificate from the Competent Authority in respect of serving
person, Employment exchange certificate, if any.

13) Serving candidates : Candidates serving in any Govt. dept. or Public Sector undertaking
including Railways should apply through proper channel or should apply directly with
'NO OBJECTION' certificate from the employer to avoid delay.

14) Invalid Applications : The application will be rejected on one or more of the following
reasons: (1) Application received after the closing date due to postal delay, even if, it is
sent by Post well before the closing date. (2) Application is not in prescribed format.
(3) Application filled in a language other than English / Hindi/Regional Language.
(4) Incomplete, illegible and unsigned ( Either in English / Hindi / Regional Language) or
signed in Capital letters. (5) Application without clear Left thumb impression. (6) In case of
cutting or overwriting. (7) Copies of requisite certificates as detailed at Para-12 are not
enclosed. (8) No Identification marks/ incomplete identification marks written. (9) Do not
possess the prescribed educational qualification & minimum sports achievements/
Qualification. (10) Over aged or under aged. (11) Double or multiple applications submitted
on same discipline. (12) No photographs affixed or attached. (13) More than one application
in single envelope. (14) Application having no Indian Postal order or of less amount or
issued before the date of notification (for those required to pay processing fee). (15) The
above listing is indicative and not exhaustive.

15) Conditions : (i) The age should be reckoned as on 01.01.2014. (ii) The decision of the

Railway Administration in all matters relating to eligibility of candidates, candidature,

acceptance or rejection of application, finalization of panel etc. will be final and no enquiry

Continued on page 25
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Indiatourism Kolkata
[Ministry of Tourism
Government of India]

4-Shakespeare Sarani
Kolkata 700 071

FILLING UP THE POST OF
ACCOUNTANT (PB-1 GP Rs.2800)
BY TRANSFER OR BY TRANSFER
ON DEPUTATION BASIS

From amongst persons holding analo-
gous posts in the Headquarters estab-
lishment of the Department of Tourism
or the India Audit and Accounts
Department or Departmentalized
Accounts scheme Upper Division
Clerks with 5 years regular service in
the grade in these Departments. (The
period of deputation ordinarily not
exceeding three years)

Eligible candidates should apply
through proper channel to the
Regional Director (East),
Indiatourism, 4-Shakespeare Sarani,
Kolkata-700071 within 30 days from
the date of issue of this advertise-

. Sainik School Balachadi

Jamnagar (Guj)

(English Medium Residential School, CBSE Recognised)

(Under Ministry of Defence) - 02893-246226 / 9428817004
VACANT POST

Vacancy : One regular, Post : Quartermaster. Pay Scale : In the pay band Rs.
5200 - 20200 + Grade Pay 2800/- along with Gratuity, NPS, LTC, Bonus, sub-
sidised schooling for maximum two children and rent free accommodation.
Education Qualification_: B.A / B.Com. At least 5 years experience as UDC
stores or as Quartermaster or an Ex-Serviceman preferable a JCO with at least
10 years experience in handling and accounting of stores. Age 18 - 50 years as
on 31 Mar 2014. Desirable : Should have undergone a Quartermaster's course,
familiar with Computer and Tally Software.
Vacancy : One Contractual, Post : Ward Boy. Intermediate with experience of
administration and able to converse. Well verse in Computers, MS Office and
Tally. Rs. 7000 - 10000/- per month commensurating with work experience along
with accommodation.
Last date for submission of applications 25 Dec 2013.
The School administration reserves the right to cancel the vacancy due to admin-
istrative / policy reasons. Visit School website for application form, and other
details www.ssbalachadi.org.

L T

Indian Grassland and Fodder

Research Institute

Gwalior Road, Near Pahuj Dam, Jhansi - 284 003
WALK-IN-INTERVIEW will be held on 16™ December' 2013 at 10.00 AM at
IGFRI, Jhansi for one temporary post of Senior Research Fellow
(Rs. 16000/- per month fixed + HRA as admissible) in DAC-ICARDA-ICAR
collaborative project under NFSM Pulses. For more details, please see the
advt. at www.igfri.res.in.

l/c Sr. Administrative Officer

INDIAN GRASSLAND AND FODDER RESEARCH INSTITUTE,
JHANSI - 284003
(Indian Council of Agricultural Research)
Format for details of PAYEE through e-Payment
(Two copies to be submitted along with each payment)
Column 1 to 8 to be filled by the Payee/Account Holder
. Name of Account Holder/ Contractor (Payee Account Name)
. Nature of Account (Saving/ Current)
. Name of Bank
. Bank Account No.
. Branch Address
. IFSC Code of Bank
. Permanent Postal Address
. Net Amount after deduction to be paid to Payee Account
Signature of Account Holder

ONOORARWN =

ment. EN 36/62 | EN 36/63

PRINCIPAL

EN 36/61 Name of Contractor/ Supplier & Address

Continued from page 24

or correspondence will be entertained on this account. The Railway Administration do not
undertake any responsibility for sending reply to the candidates not selected or not called
for. (iii) The application is liable to be rejected if any of the compulsory enclosures and
Indian postal Order are not attached with the application in prescribed proforma or any
column left blank . If there is nothing to write against any column it should be filled NIL.
(iv) If it is noticed by Railway Administration that the applicant have furnished wrong
information / fake certificates, the Railway Administration reserves the right to cancel the
candidature at any stage of recruitment process and even after the selection/appointment.
FIR may be lodged for submitting false and forged certificates. (v) Mere calling for trial /
interview does not confer any right or claim for appointment. Name of successful candidate
declared to be so by competent recruitment committee will be notified separately , whose
candidature shall be purely provisional till departmental verification of qualification,
credentials, PVR etc. as deemed necessary are not completed and found genuine.
(vi) Canvassing in any manner will be disqualification of the candidate. (vii) No TA/ DA/
Food / Lodging will be paid / provided to the candidates. (viii) Envelope containing the
application (not more than one) should be superscribed "APPLICATION FOR
APPOINTMENT IN PB-1 SCALE Rs. 5200-20200/-; GRADE PAY Rs. 1800/- AGAINST
SPORTS QUOTA-2013-14 OPEN ADVERTISEMENT WITH EMPLOYMENT NOTICE
NO. & SPORTS DISCIPLINE". (ix) The Railway Administration will not be held responsible
for any postal delay and any printing error. (x) Any part or all of the above provisions may
be modified /changed /abrogated any time by orders of competent authority. (xi) Selected
candidate, who are finally appointed are liable for active service in Territorial Army. (xii) If
suitable player is not found in any one of the above discipline then the same will be
adjusted on other Sports discipline as mentioned above. (xiii) "Service Bond" period for
the person recruited against sports quota shall be of five years. (xiv) Candidates recruited
through sports quota will undergo Probation Period of two years. Further, Probation period
shall not be completed till acquire the minimum educational qualification, where relaxation
in minimum educational qualification was given. Performance in the field of sports during
probation period if found unsatisfactory, his services are liable to be terminated.
Divisional Railway Manager/Sealdah

Annexure-A
FORMAT OF APPLICATION
APPLICATION FOR APPOINTMENT AGAINST SPORTS QUOTA 2013-14 (OPEN
ADVERTISEMENT) IN PB-1, SCALE RS. 5200-20200/- WITH GRADE PAY RS.1800/-
(This application form should be filled in neatly and legibly in Block Capitals, it should be
completed in all respect and should be accompanied by the certified copies of testimonials.
Incomplete application will not be entertained)

Employment Notice No. E/SC/Sports/Select/2013-14 Sealdah dtd. 30.10.2013

To,
Sports Officer,
Divisional Railway Manager's Office

Recent Passport
size Photo to be

(1st floor), Sports Section, sizﬁ,:);zdb:u::e
Kaiser Street, Sealdah, Applicant

Kolkata-700014

1. Name of the Candidate (in Capital Letter)

2. Father's Name
Occupation

3. Date of Birth (In Christian Era) (as per
Matriculation Certificate. Attach
attested certificate)
(i) Age as on 01.01.2014

:In Figure ..
sl Words:cibaiiiaianninimiaia

Day | Month

| | Year
|

4. Sex 1 [ Male |
[

|
|
Female |
]

5. (A) Permanent Address

(B) Present Postal Address

PS.avs Nearest Railway station.........
Distt...... State...... Pifesess Mobile No....

6. A. Nationality
B. Religion
7. Educational Qualification

9. (a) Discipline (Sports)

(b) As per Para-4 of the notification,
mention the minimum sports achievements
(¢) Current sports achievement and in R
immediate previous two financial years o e e P TR e Dy R A
(01.04.2011 to 31.03.2012 and 01.04.2012 to
31.03.2013 and 01.04.2013 to 01.03.2014) in B e RS
support of Para 'b' above (Attach attested copies) 4. ..
(d) Played as : (1) Football (Male) - Two (One Stopper & one Strlker)

(2) Golf (Male) - One

(3) Cricket (Male) - Two (One Wicket Keeper & one Pace Bowler)

Minimum sports achievements : The minimum sports norms should be according to as per
Para 04 of the advertisement.

10. Two identification Marks B o i YA AR AR S AR
(except Mole marks) - —

11. Details of Postal Order (Applicable in case of UR and OBC candtdates oniy)

Name of post office from where Postal Order No. Date of Issue Amount

Indian Postal Order was issued

12. Are you seeking Fee exemption (Yes/No) :]

(\/) Tick appropriate Box from the following

(i) As an economically Backward class candidate I:I

(Income certificate to be enclosed as per Annexure-B)

(ii) As a minority candidate (Self declaration to be enclosed)
Muslim Christian
Buddhist Parsi

(iii) As a SC Candidate

(iv) As an Ex-Serviceman candidate

13. Employment Exchange Registration No.

(if any)

14.In case of serving persons :

(i) Name of the organization where employed ..o

(ii) Designation

(iii) Date of Appointment

(iv) Address of the employer

15. Details of enclosures

sikh [ ]

ST Candiate :
]

b mssnsinmimmimvemramvannaia SOTV AT 50 man e s ma s s v oage was s hereby solemnly declare that the
statements furmshed above are true and complete to the best of my knowledge. If any
irregularity / information are noticed incorrect / false at any stage, my candidature/Service
stands liable to be cancelled / terminated, anytime.

Full Signature of Applicant (in English)  Full Signature of Applicant (in Hindi)  Full Signature of Applicant (in Regional language)

Left Thumb Impression of applicant
(only in black printer's ink)

Year of | Class/ Marks | % of
passing | Division | Obtained | Marks

Examinations Name of the SchooIIBoardf
Passed University or organization
and full address of the school

(Attach attested copies of all Educational certificates)
8. Caste (UR/SC/ST/OBC) (Attach attested

copies of caste/current Creamy Layer Certificate |ssued by Competent author|ty as
applicable)

Annexure-B

FORMAT OF INCOME CERTIFICATE FOR ECONOMICALLY BACKWARD CLASS
FOR WAIVE OFF PROCESSING FEE FOR RECRUITMENT
AGAINST SPOHTS QUOTA IN RAILWAYS

Name of the candidate
Father's Name

Age

Residential Address

Annual Family Income

(In words & Figures)

Date of Issue

7. Signature of Issuing Authority

Nk wmp~

o

(Name)
8. Stamp of Issuing authority
Note : Economically backward classes wnl mean lhe candndates whose famnly income is
less than Rs. 50,000/- per annum. The following authorities are authorized to issue
income certificate for the purpose of identifying economically backward classes.
i) District Magistrate or any other revenue officer upto the level of Tehsildar.
ii) Sitting Member of Parliament of Lok Sabha for persons of their own constituency.

iii) BPL card or any other certificate issued by Central Government under a
recognized poverty alleviations programme or lzzat MST issued by Railways.
iv) Sitting member of Parliament of Rajya Sabha for persons of the District in which

these MPs normally reside.
® RAILWAY

EN 36/10 EASTERN
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Recruitment Notice for the Posts of Telephone Operator, Fireman
Mazdoor and Painter at Ammunition Depot Dappar C/O 56 APO

1. Applications are invited from eligible Indian citizen for the following posts in Pay Band of Rs. (Pay Band + Gde Pay) plus other allowances as admissible to Central Govt employees:-.

S. Name of Pay Minimum essential Physical endurance test/skill Categories Total Remarks
No. | post Scale qualification test (Whichever applicable) UR | SC OBC vacs
1. Telephone Operator | Rs. 5200-20200+ | Matriculation (10th) with | Essential : 01 - - 1
GP Rs. 1900/- English as compulsory (a) Should pass Written test/ examination/Interview.
subject (b) Proficiency in handling in PBX board.
Desirable
Fluency in spoken English.
2. Fireman Rs. 5200-20200+ | Matriculation (10th) Essential : 05 - 01 06 01 (One) vacancy
GP Rs. 1900/- (a) Physical fitness-Must be physically fit and capable of reserve for Ex-
performing strenuous duties and have passed the test Serviceman
specified below:
(i) Height without shoes- 165 cms provided that a concession
of 2.5 cms height shall be allowed for members of the
Scheduled Tribe.
(i) Chest (Un-expanded)- 81.5 cms
(iii) Chest (on-expansion)-85 cms
(iv) Weight-50 Kgs (minimum)
(v) Endurance test:-
(aa) Carrying a man (fireman lift) of 63.5 Kgs to a distance
of 183 meters within 96 seconds.
(ab) Clearing 2.7 meters wide ditch landing on both feet
(long jump)
(ac) Climbing 3 meters vertical rope using hands and feet.
(b) Should pass written test/examination/interview.
3. Mazdoor Rs. 5200-20200+ | Matriculation (10th) Essential 06 03 03 12 01 (One) vacancy
GP Rs. 1800/- (a) Knowledge of Hindi reserve for Ex-
(b) Physical fitness-Must be physically fit and capable of serviceman
performing strenuous duties and should pass specified test.
(b) Should pass written test/examination/interview.
4. Painter Rs. 5200-20200+ | Matriculation (10th) Essential - ITI Certificate in the specified trade or three 01 - - 01
GP Rs. 1900/- years training and/or experience of actual work in the trade.

2. The above posts are subject to all India Service liability including field service.
3. Age limit and its relaxation

Ser No. Category | Age limit Remarks
1. UR 18 Year to 25 Years

2. OBC 18 Year to 28 Years

3. SC/ST 18 Year to 30 Years

4. ESM Service rendered in Army/Navy/Air Force plus three years

4. Candidates will forward application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post. Registered/application in person will not be
accepted. Candidates are requested to superscribe the words "APPLICATION FOR THE POST
OF .ovieeene " on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News/newspaper.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following documents/certificates to be attached along with application duly
attested by a Gazetted Officer :-

(a) Affixing two passport size photographs duly attested by Gazetted Officer one on right corner of
application and one on Acknowledgement Card.

(b) Attested copies of following certificates will also be submitted with application :-

(i) Educational qualification certificate.

(ii) Birth certificate.

(iii) Caste certificate where applicable.

(iv) Discharge certificate for Ex-servicemen where applicable.

(c) Self addressed envelop affixing postal stamps of Rs. 25/-

Note-1 : Central Government civilian employees must furnish "No Objection Certificate" from their
employer/Office at the time of the skill test else their candidature will be cancelled.

8. Incomplete/ineligible applications will be deemed invalid and rejected without intimation to the
candidate. Only eligible candidates will be called for the written examination.

9. To reduce the number of candidates for written examination, for one category of post, screen-
ing of application will be carried out based on the percentage of marks obtained in the examina-
tion mandated as essential QR. No screening of application is required in case of physical test
wherever required. The candidates who fail to qualify in the physical test (wherever applicable)
shall not be permitted to undergo written test. Skill test wherever applicable, will be conducted
after written test and will be qualifying in nature which will also be counted for final merit. Short-
listing of candidates for interview shall be carried out based on the performance in written exam
and physical test/skill test (where applicable).

10. It is made clear that merely fulfilling the basic essential qualification requirement does not
automatically entitle a person to be called for test/interviews. The selection will be made strictly on
the merit basis. The decision of appointing authority regarding selection/rejection will be final. It is
also made clear that the numbers of posts/vacancies are tentative and recruitment process can
be called/suspended/terminated by the Commandant at any stage due to administrative reasons.
11. The question papers of written test (objective type) will be in bilingual i.e. English and Hindi
as under:-

Subject No. of questions| Maximum| Duration Remarks
Marks

General intelligence |50 50 2 Hours (20 Minutes | The standard of

and reasoning extra for visually questions will be

Numerical aptitude |50 50 handicapped of matriculation/

General English 50 50 candidates). intermediate as

General Awareness |50 50 applicable

12. Canvassing in any form shall disqualify the candidates. No inquiry or correspondence will be
entertained.
13. No TA/DA is admissible. Duration of each test can be 02 to 05 days or more. Candidates will
make their own arrangement for lodging/boarding during the test/interview.
14. Any dispute with regard to the recruitment will be subject to the Courts having jurisdiction in
the state of Punjab.
15. AD Dappar reserves the right to decrease/increase the number of vacancies at any stage of
the recruitment.
Ammunition Depot
Dappar - 900241 C/o 56 APO (Rishi Raj Yadav)
Col

Commandant
To
Commandant
Ammunition Depot
Dappar-900241 C/O 56 APO

APPLICATION FOR RECRUITMENT

Note: (i) Application to be filled by candidate in his own handwriting.
(ii) Any variation in signature during entire recruitment process will lead to the
cancellation of candidature.

1 Post applied for
2 Name of candidate (in block letters).
3 Father's name .........cccccceeveenee.

4 Date of Birth

Date

Affix recent passport size
photograph duly attested
by a Gazetted Officer

Month

Signature of candidate

5. Correspondence address :-
House No./Street/Village
Post Office

Tehsil

District

State

Pin Code

6. Permanent Address :-
House No./Street/Village
Post Office

Tehsil

District

State

Pin Code

7. Educational qualification :

Name of Board/
University

S.No. | Qualification Name of School/College Percentage

obtained

8. Category for which applied :
(a)
UR SC ST

OBC (Please tick to choose)

(b) Whether belongs to:
PH ESM Other

(Please tick to choose)

9. If applied for the post as Ex-serviceman:

(a) Date of enrolment (In Army/Navy/Air Force) ........ccccocveenens
(b) Date of retirement
(c) Total Service
Certificate).

10. If applied for the post PH Categoiy:

Type of disability ( OH, HH, VH )

Days (Attach attested copy of Discharge

Percentage of disability

11. Whether registered with any Employment Exchange - Yes/No
(If yes, mention registration number and name of Employment Exchange)

Declaration

12. | hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief. | understand that in the event of my information being found false
or incorrect at any stage or not satisfying the eligibility criteria according the recruitment of the
advertisement, my candidature/appoinment is liable to be cancelled/terminated. | am willing to
serve anywhere, | agree that department has the right to transfer me to any where in India.
Dated:
Place: (Signature of candidate)
FOR OFFICE RECORD ONLY
1. Application received on .........cccocvveeeiiiiciiiiennenn.
2. Application Accepted/Rejected............cccceerneenee
3. Reason for rejection: Under age/Over age/Documents incomplete/Photo or documents not
attested/Any other reasons to be specified

4. INdeX NO. ..oiiiiiiiiiee e
5. Date of test/interview ..........ccccoeveiiiiiiniiiiienns

ACKNOWLEDGEMENT CARD

Name .....cccccoveieennns
Father's/Husband Name.
Correspondence address.
House No./Street/Village
Post Office

Tehsil

District

State

Pin Code

Application accepted/rejected and date of test/interview if accepted .......

Reason for reJection ...

Date of reporting for teSt ........ooooiiiiiiiii e

. Venue of test : Ammunition Depot Dappar C/O 56 APO

Note: (a) Please bring all original documents/Certificate alongwith this Acknowledgement Card at
the time of Test/Interview.

(b) Signature of the candidate should not differ as put in the Application form during the
Test/Interview.

Affix recent pass-
port size photo-
graph duly attest-
ed by a Gazetted
Officer

wnN =

No ok

Signature of candidate

Signature of Controlling Officer
davp 10202/11/0177/1314
EN 36/42
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BHARAT DYNAMICS

(A Government of India Enterprise)
MINISTRY OF DEFENCE, KANCHANBAGH, HYDERABAD- 058

Yoo oyc.

LIMITED

Tel. : 040-24587026

Out of 21 vacancies notified, 1 vacancy is reserved for Visually Handicapped, 1 vacancy is
reserved for Hearing Handicapped and 1 vacancy is reserved for Orthopaedically Handicapped.

* One post at Liaison Office, New Delhi.

** Training duration of MTs will be for a period of 1 (One) year. On successful completion of
training period, they will be absorbed as Asst. Managers in Gr-Il. They need to serve a bond for
a period of 2 years from the date of absorption as Asst. Manager.

AGE LIMIT & AGE RELAXATIONS: Age will be reckoned as on 23 Dec 2013:
' Upper Age Limit (in Years)

Designation Grade ey 0BC sC ST
AGM (SI.No.1 &2) Vil 54 | 54 54 54
DGM (SL.No.3) VI 50 53 55 50
DGM (SI.No.4) Vi I = 53 - =
MT (SI.No.5)* ' I | =z 30 32 32

*For CAIICWAI - 28 years (General), 31 years (OBC) and 33 years (SCsISTs), in respect of
Persons with Disabilities (PWDs) upper age limit is relaxable by 10 years which is over and
above the relaxation admissible for SC/ST/OBC candidates.

e Relaxation will be extended as per rules in respect of Ex-Servicemen/Commissioned Officers/
ECOs/SSCOs who have rendered at least 5 years of Military service and have been released
on completion of assignment (including those where assignment is due to be completed within
6 months), otherwise than by way of dismissal or discharge on account of misconduct or
inefficiency or on account of physical disabilities attributable to military service or an invalidment.

@ Candidates belonging to OBC (non creamy layer) category are required to produce Community
certificate in proof of their community at the time of interview stating that they do not come
under the Creamy layer from a Competent Authority in the prescribed format. The certificate
should have been issued on or after 23 June 2013.

e Inrespect of Persons with Disabilities (PWDs) upper age limit is relaxable by 10 years for the
posts in Grade-Il and 5 years for Grade-VI| & VII, which is over and above the relaxation
admissible for candidates belonging to SC/ST/OBC (non creamy layer) wherever applicable.

e For candidates who had ordinarily been domiciled in the State of Jammu and Kashmir during
the period 01 Jan 1980to 31 Dec 1989, upper age limit is relaxable by 5 years.

e The maximum age for Internal Candidates will be 55 years.

1. ADDITIONAL GENERAL MANAGER/DEPUTY GENERAL MANAGER (FINANCE):
QUALIFICATION:

e Membership of Institute of Cost Accountants of India (OR)

@ Membership of the Institute of Chartered Accountants of India (OR)

e Minimum of 60% (for SC-55% in respect of posts reserved for SC candidates) in aggregate in
MBA or equivalent / Post Graduate Diploma / Post Graduate Degree in Finance discipline of 2
years duration from University / Institution recognized by Government (Full Time Courses only).

POST QUALIFICATION EXECUTIVE EXPERIENCE:

e AGM (Finance): - Minimum of 16 years in Medium / Heavy industries preferably in PSUs in the
relevant area with minimum 1 (one) year in the immediate lower pay scale or equivalent.
Contract, Training and Consultancy experience will not be counted.

e DGM (Finance): - Minimum of 14 years in Medium / Heavy industries preferably in PSUs in the
relevant area with minimum 1 (one) year in the immediate lower pay scale or equivalent.
Contract, Training and Consultancy experience will not be counted.

e The eligibility of a candidate from private organization will be determined taking into account
the Cost to Company drawn, the designation, nature of work, years of experience etc, for
recruitment in Executive cadre.

2. MANAGEMENT TRAINEE (FINANCE):

QUALIFICATION:

@ Pass in Final Examination conducted by Institute of Chartered Accountants of India (OR)

e Passin Final Examination conducted by Institute of Cost Accountants of India (ICAI erstwhile
ICWA) (OR)

e Minimum of 60% in aggregate (for SC/ST-55% in respect of posts reserved for SC/ST
candidates) in MBA or equivalent/ Post Graduate Diploma / Post Graduate Degree in Management
(Finance discipline) of 2 years duration from University / Institution recognized by Government
(Full Time Courses only).

POST QUALIFICATION EXECUTIVE EXPERIENCE
NIL

Applications are invited from eligible Indian Nationals for the following posts in Bharat Dynamics Limited. Selected candidates may be posted at any of our Units/
Offices at Hyderabad, Bhanur (Medak District, A.P), Vizag & upcoming New Projects and Liaison Office, New Delhi.

Online Applications Open from 09 Dec 2013 & Close on 23 Dec 2013 at 1600 hrs

NO. . . CIES €4  (Increment%)(Z)  p.a. appx.)
1 | ADDITIONAL GENERAL MANAGER (FINANCE) VI | 1 UR 36600 | 36600-62000 (3%) | 14.0
2 | ADDITIONAL GENERAL MANAGER Vil 1 UR 36600 | 36600-62000 (3%) 14.0
| (PERSONNEL&ADMINISTRATION) | |
3 | DEPUTY GENERAL MANAGER (FINANCE) Vi 4* UR-2, OBC-1, SC-1 32900 | 32900-58000 (3%) 12.6
4 | DEPUTY GENERAL MANAGER VI 1 OBC 32900 | 32900-58000 (3%) 12.6
| (PERSONNEL&ADMINISTRATION) _ | _ _
5 | MANAGEMENT TRAINEE (FINANCE) I+ 14 UR-11,0BC-1,SC-1&ST-1 16400 | 16400-40500(3%)  6.4in Gr-ll

3.ADDITIONAL GENERAL MANAGER / DEPUTY GENERAL MANAGER
(PERSONNEL & ADMINISTRATION):

| QUALIFICATION:

o Minimum of 60% in aggregate in MBA or equivalent / Post Graduate Diploma / Post Graduate
Degree in HR/ PM&IR / Personnel Management/ Industrial Relations / Social Science / Social
Welfare / Social Work of 2 years duration from University / Institution recognized by Government
(Full Time Courses only).

o Desirable — Graduate in Law.
POST QUALIFICATION EXECUTIVE EXPERIENCE:

o AGM (P&A) - Minimum of 16 years in Medium / Heavy industries preferably in PSUs in the
relevant area with minimum 1 (one) year in the immediate lower pay scale or equivalent.
Contract, Training and Consultancy experience will not be counted.

e DGM (P&A) - Minimum of 14 years in Medium / Heavy industries preferably in PSUs in the
relevant area with minimum 1 (one) year in the immediate lower pay scale or equivalent.
Contract, Training and Consultancy experience will not be counted.

o The eligibility of a candidate from private organization will be determined taking into account
the Cost to Company drawn, the designation, nature of work, years of experience etc, for
recruitment in Executive cadre.

SELECTION PROCEDURE:
e Forthe posts of AGM and DGM the selection will be based on Interview.

e For Management Trainees selection will be based on Written Test (Computer Based Online
Test) & Interview. The final selection of the candidate(s) will be based on the merit.

(a) Candidates who fulfill the eligibility criteria will be called for Online Test. Candidates are
required to appear for the Online Test on the date, time and venue which will be mentioned
in their Admit Card. The candidate has to download his Admit Card from BDL website.
Admit Cards will not be sent either by post or by email.

(b) The test will be of Two Hours duration. The test will be in two parts and comprising of
Multiple Choice Questions (MCQs). Part-I will consist of 100 MCQs on the concerned
subject/discipline. Part-1l will consist of 50 MCQs on General Aptitude.

(c) General category candidates need to secure minimum of 60% marks and SC/ST/OBC

(non-creamy layer)/PWD candidates need to secure minimum of 50% marks in the Written

Test with respect of posts reserved for SC/ST/OBC (non-creamy layer)/PWD candidates,

to be placed in Zone of consideration for the interview. The candidates within the Zone of

consideration will be shortlisted for interview in order of merit in the ratio of 1:7 with
respect to the number of vacancies in each discipline/post and category. Final selection

shall be prepared by assigning the weightage of 85% marks for Online Test and 15%

marks for Interview.

TEST CENTERS: Following is the list of Examination Centers:
Hyderabad, Vishakhapatnam, Bangalore, Chennai, Kolkata, Patna, Delhi, Bhopal, Ahmedabad,
Mumbai.

Candidate has to indicate the Centre in the Online Application Form in which he/she desires to
take the Examination. BDL reserves the right to cancel any Centre and ask the candidates of that
centre to appear from another centre. BDL also reserves right to divert candidates of any centre
to some other Centre to take the examination.

DATE OF EXAMINATION: Tentative date of Examination will be 18 Jan 2014.

PAY & PERKS

In addition to Basic Pay and DA, HRA as admissible will be paid. Company accommodation is
provided at Bhanur at the prescribed rates and HRA is not applicable at Bhanur.

In case of Grade VI & VI, perks @ 45% on Basic Pay and Performance Related Pay as per Company
Rules will be paid. Other facilities viz., PF, Gratuity, Medical facilities etc are applicable as per rules.

In case of Management Trainees, during the training period MTs will be paid a stipend equivalent
to the sum of the following:

(a) Minimum basic pay admissible to an Executive in Grade II;

(b) DearnessAllowance (DA) on minimum basic pay, as admissible from time to time;
(c) HRA admissible at the minimum basic pay;

(d) 20% of minimum basic pay towards Allowances.

Further details regarding application fee, mode of applying, general conditions etc., can be
checked by visiting the BDL website http://bdl.ap.nic.in.

Applications should be submitted strictly ONLINE by logging on to BDL Website http:/bdl.ap.nic.in
on or after 09 Dec 2013. Applications will not be accepted through any other mode. The last
date for submission of application closes on 23 Dec 2013 at 1600 hrs.

PLG.&E.D./JADVT.-2013-1
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Government of India

Ministry of Defence (DGQA)
Senior Quality Assurance Estt (GS)
DGQA Complex, LBS Marg, Vikhroli (W), Mumbai 400 083

APPOINTMENT OF LOWER DIVISION CLERK
(MERITORIOUS SPORTSMAN ) UNDER SPORTS QUOTA

1. Applications are invited for the post of = LOWER DIVISION CLERK (MERITORIOUS
SPORTSMAN (MEN/WOMEN ) UNDER SPORTS QUOTA from the citizens of India on the pre-
scribed format only (as per Appendix 'A’)  who are fulfilling qualitative requirements & eligibility
criteria for the post as mentioned below:

(i) Name of the Post: Lower Division Clerk

(i) Total no. of vacancies: 01 vacancy

(iii) Reservation Category: (Meritorious Sportsman) Under Sports Quota

(iv) Pay Band & Grade Pay: PB -l Rs. 5200-20200 plus grade pay of Rs. 1900/-

(v) Classification: General Central Service Gp 'C' Non-Gazetted, Non-Ministerial.

(vi) Period of Probation : 02 years

(vii) Qualitative Requirements:

(a) 12" class or equivalent qualification from any recognized Board or University.

(b) Skill Test Norms on Computer: English Typing @ 35 words per minute; or Hindi typing @ 30
words per minute. The typing test shall have to be complied within two years after the appointment
of the candidate.

(c) Desirable: Basic knowledge in computers.

(d) Age Limit: Between 18 years to 32 years of age for Sportsperson (Unreserved Category). In
addition, the age relaxations available to the sportspersons belonging to SC, ST & OBC category
will also be applicable as per rule.

(Relaxable for departmental candidates in accordance with the instructions or orders issued by the
Central Government from time to time in this regard).

(viii) List of games/sports: Kabaddi, Cricket, Carom & Table Tennis.

2. Eligibility Criteria:

(i) Sportsmen who have represented a State or the Country in the National or International com-
petition in the games mentioned in para-1(viii) above.

(ii) Sportsmen who have represented their University in the Inter-University Tournaments con-
ducted by the Inter-University Sports Board in the games mentioned in para-1(viii) above.

(iii) Sportsmen who have represented the State School Teams in the National Sports/ Games for
Schools conducted by the All India School Games Federation in the games mentioned in para-
1(viii) above.

(iv) Sportsmen who have been awarded National Awards in Physical Efficiency under the National
Physical Efficiency Drive.

Note 1: Age relaxation to Govt. Servant/Departmental candidate shall only be permissible when
the regular service rendered in Central Govt. will not be less than 03 years.

Note 2: The crucial date for determining the age limit shall be the closing date for receipt of appli-
cations from candidates in India (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur , Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu & Kashmir State, Lahaul and Spiti district and Pangi Sub-Division of Chamba district of
Himachal Pradesh, Andaman & Nicobar Islands or Lakshadweep which will be 28 days from date
of publication in Employment News.)

Note 3: The Physically Handicapped persons with category of disability OA, OL, OAL, BL, B, LV,
HH can also apply for above post subject to fulfilling Qualitative requirement for the post and eli-
gibility criteria for meritorious sportsman.

3. GENERAL INSTRUCTIONS:

(a) Application will be entertained only on the prescribed format as given at Appendix 'A" along with
Admit card (in duplicate). Application should be forwarded to "SQAO, Senior Quality Assurance
Estt (GS),DGQA Complex, LBS Marg, Vikhroli(W), Mumbai-400 083" so as to reach on or
before Closing date. Envelope containing application must be superscripted in bold letter "APPLI-
CATION FOR THE POST OF LOWER DIVISION CLERK (MERITORIOUS SPORTSMAN
UNDER SPORTS QUOTA)".

(b) The closing date for receipt of application is 21 days from the date of publication of the adver-
tisement in the Employment News (For example say the Employment News is from 06th Apr to
12" Apr , the date of publication shall be 6th April).

(c) One self-addressed envelope (size approximately 25 cm x 10 cm), affixing Rs 25/- amount of
postal stamp, should be enclosed with the application form for sending call letter.

(d) The photographs pasted on application form & Admit Cards should be attested by Gazetted
Officer.

(e) Attested copies by a Gazetted Officer in respect of Educational Qualification, Skill test norms
on computer, Meritorious sportsman certificate issued by Competent Authority on the Central
Government prescribed Formats which are enclosed as Annexure-1, 2, 3, 4 & 5, Birth Certificate,
Caste Certificate on the Central Govt. prescribed format given as Annexure-6 & 7 , Experience
Certificate (if any) having date of issue and period of Experiences of candidate be attached with
the application form.

(f) If the application received is incomplete, mutilated, without attested copies of documents and
after the due date will not be entertained / considered and will be summarily rejected without any
communication.

(9) The shortlisted /eligible candidates will have to appear in the field trials test followed by inter-
view. Call letter/Admit Card to the eligible candidate will be sent through Speed Post and no rep-
resentation of non-receipt/ delay etc will be entertained.

(h) Candidates working in Government Service (Central/State)/Govt. recognized societies/Public
Sector undertaking must submit their application through proper channel along with the certificate
from their Head of Office/Establishment that no vigilance or disciplinary case is pending or con-
templated against them and that they have no objection in releasing them in case of selection.
Application not accompanied with No Objection Certificate from the employer will be summarily
rejected without any communication.

(i) The Central Govt. services are liable to be transferred to anywhere in India,

(i) New Contributory Pension Policy will be applicable.

(k) The post is temporary but likely to continue.

(I) Canvassing in any form will be disqualification-and candidature of candidate is liable to be
summarily rejected.

Appendix ‘A’

FORMAT OF APPLICATION FORM
1. Advertisement No. :
2. Post applied for ]
3. Name of the Employment Exchange with Registration No. Affix recent
4. Name (in full) (Mrs/Mr/Miss) (in Block Letters) passport size
5. Father's Name/Husband Name (in Block Letters) photograph
6. Date of Birth (Christian Era) & age as on closing date of application attested by
7. Sex (Male/Female) Gazetted
8. Nationality : Officer
9. Religion :

10. Whether SC/ST/OBC/PH/Ex-Serviceman

11. Permanent Address :

12. Present postal address (in full) for Correspondence
13. Whether belongs to any priority category

14. Language known :

15. Academic Qualification :

Exam Passed Board/Univ. Year Div&% of Marks

16. Typewriting speed on computer in English/Hindi:

17. Sports achievements (in r/o list of games enlisted in para 1 (viii) of advertisement)

18. Experience: (a) Name of the Employer (b) Designation of post (c) Pay Scale (d) Nature of
duties (e) Period of employment from............. [ (o NN (f) Last pay drawn (enclose certificate
from employer)

19. Are you prepared to be posted anywhere in India (Yes/No):

20. Extra curricular activities:

Note: All the attested copies by a Gazetted Officer of relevant documents in support of the claim

must be attached with the application form.

DECLARATION
| solemnly declare that the statements made by me in this form are correct to the best of my knowl-
edge and belief. In the event of any information being found false/incorrect or ineiigibility being
detected at any stage of the selection process or subsequently, my candidature will automatically
be cancelled.
(Left hand thumb impression
of the candidate)

(Signature of the candidate)

Place:
Date:
ADMIT CARD
(To be submitted in duplicate)
(Sr. No. 1, 2 & 3 only to be filled by candidate)
1. Name of Candidate (In Block Letter) Affix recent
2. Full address for communication (with pin code): passport size
3. Post applied for : photograph
4. Date of Test/Interview : attested by
5. Time of Test/ Interview : Gazetted
6. Venue of Test/Interview : Officer

Note: All documents/testimonials in original regarding date of birth, category, qualification, sports
certificate, experience, etc will have to be produced at the time of the test/interview, failing which
the candidature is likely to be cancelled.
(Left hand thumb impression

of the candidate)

Date:

(Signature of the candidate)

Annexure-1
FORM 1
(For representing India in an International Competition in one of the recognized Games/Sports).
NATIONAL FEDERATION/NATIONAL ASSOCIATION OF IN THE GAME
OF
Certificate to a meritorious sportsmen for employment to Group C Service under the Central
Government.

Certified that Shri/Smt/Kumari ____ Son/Wife/ Daughterof Shri _________ resi-

dent of (complete  address) represented the
country in the game/event of in

Competition/Tournament held at from to

The position obtained by the individual/team in the above said Competition/ Tournament

was

The Certificate is being glven on the basis of record available in the office of the National
Federation/National Association of

Place_
Date

Signature
Name
Designation___
Name of the Federation/National
Association_____
Address
Seal
Note: This certificate will be valid only when signed, personally by the Secretary, National
Federation/National Association.

Annexure-2
FORM 2

(For representing a State India in a National Competition in one of the recognized Games/Sports).
STATE ASSOCIATION OF IN THE GAME OF
Certificate to a meritorious sportsmen for employment to a Group C Service under the Central
Government.
Certified that Shri/Smt/Kumari
Shri_______________ resident of

sented the state of
National Competition/Tournament

Son/Wife/ Daughter of
(complete address) repre-
in the

in the Game/Event of
held at

The position obtalned by the individual/team in the above said Competition/ Tournament

was

The Certificate is being given on the basis of record available in the office of the State Association
of .

Place_
Date

Signature
Name
Designation
Name of the State Association___
Address
Seal
Note: This certificate will be valid only when signed personally by the Secretary of the State
Association.

Annexure-3
FORM 3
(For representing a University in an Inter-University competition in one of the recognized
Games/Sports).
UNIVERSITY OF

Certificate to a meritorious sportsmen for employment to a Group C Service under the Central
Government.

Certified that Shri/Smt/Kumari ____
dent of

Son/Wife/ Daughterof Shri ________________ resi-
student of represented the University of

in the Game/Event of in the Inter-University

Competition/Tournament held at from to

The position obtained by the individual/team in the above said Competition/ Tournament

was

The Certificate is being given on the basis of record available in the office of the Dean of Sports

or Officer in overall charge of sports in the University of

Place

Date

Signature
Name
Designation
Name of the University
Address
Seal
Note: This certificate will be valid only when signed personally by the Dean/Director or other
Officer in overall charge of sports in the University of

Annexure-4
FORM 4
(For representing a State School Team in the National Games for School competition in one of the
recognized Games/Sports).
Directorate of Public Instructions/Education of the State of
Certificate to a meritorious sportsmen for employment to a Group C Service under the Central
Government.
Certified that ShrilKumari __________ Son/Daughter of Shri _____
(complete address) studentof _____________ school represent-
ed the State School Team in the Game/Event of in
the National Game for School held at from to
The position obtained by the individual/team in the above said Competition/ Tournament
Continued on page 29

resident of




Employment News 7 - 13 December 2013

www.employmentnews.gov.in

Ministry of Defence

11 Inf Div Ord Unit, Pin-909011, C/o 56 APO
Recruitment Notice No. 9001/2/CIV/ADM

1. Applications are invited from eligible Indian Citizens for the following posts in Pay Band of
Rs. (Pay band + Grade pay) plus other allowances as admissible to Central Government
Employees :-

shall not be permitted to undergo written test. Skill test wherever applicable, will be conducted
after written test and will be qualifying in nature which will also be counted for final merit. Short
listing of candidates for interview shall be carried out based on the performance in written exam
and physical test/skill test (wherever applicable).

10. It is made clear that merely fulfilling the basic essential qualification requirements does not
automatically entitle a person to be called for test/interviews. The selection will be made strictly on
the merit basis. The decision of appointing authority regarding selection/rejection will be final. It is
also made clear that the numbers of posts/vacancies are tentative and recruitment process can
be cancelled/suspended/terminated by the Commanding Officer at any stage, due to administra-
tive reasons.

11. The question papers of written test (Objective type) will be in bilingual ie English & Hindi as
under:-

Ser | Name of | Pay scale | Minimum | Physical Categories Total|Remarks
No. | post Essential | endurance vacs
Qualifica- | test/skill
tion test
(whichever
applicable)
UR|SC|ST|OBC
1. | Mazdoor | 5200- 10" Good and - |- |- |01 01
20200 sound health
+1800 GP
2. The above posts are subject to al! India Service liability including field service.
3. Age limit and its relaxation.
S.No. | Category | Age Limit Remarks
1. OBC 18 to 28 Yrs

4. Candidates will forward application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post, Registered/application in person will not be
accepted. Candidates are requested to superscribe the words. "APPLICATION FOR THE POST
OF MAZDOOR?" on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following Documents/Certificate to be attached alongwith application duly
attested by a Gazetted Officer.

(a) Two Passport size photographs duly attested by Gazetted officer, one on right corner of appli-
cation and one on Acknowledgement Card. '

(b) Attested copies of following certificates will also be submitted with application:-

(i) Education qualification certificate.

(i) Date of Birth Certificate

(iii) Caste certificate where applicable

(c) Self addressed envelope affixing postal stamps of Rs.25/-

Note:-1. Central Government civilian employees must furnish "No Objection Certificate" from
their employer/office at the time of the skill test else their candidature will be cancelled.

8. Incomplete/ineligible applications will be deemed invalid and rejected without intimation to the
candidate. Only the eligible candidates will be called for the written examination.

9. To reduce the number of candidates for written examination for one category of post screen-
ing of applications will be carried out based on the percentage of marks obtained in the exami-
nation mandated as essential QR. No screening of application is required in case of physical test
wherever required. The candidates who fail to qualify in the physical test (wherever applicable)

Subject No. of Maximum |Duration Remarks

questions | marks
General Intelligence |50 50 2 Hours (20 The standard of questions will
and reasoning Minutes extra | be of matriculation/Intermediate
Numerical aptitude |50 50 for visually as applicable.
General English 50 50 handicapped
General Awareness |50 50 candidates)

12. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence will be
entertained.

13. No TA/DA is admissible. Duration of each test can be 02 to 05 days or more. Candidates will
make their own arrangement for lodging/boarding during the test/interview.
To

11 Inf Div Ord Unit
PIN-909011, C/O 56 APO
APPLICATION FOR RECRUITMENT

Affix recent
Passport size
photograph duly

1. Post applied for : Mazdoor
2. Name of Candidate (in Block letters) : attested by a
3. Father's Name . Gazetted Officer
4. Date of Birth | | | | |

DD MM |YY

5. Correspondence

House No/Street/Village............cccooiiiiiniiiiiiiiieene
Post Office.........

6. Permanent Address
House No/Street/Village..........ccoeviiiieeiiiininiieeene

Post Office
District & State ..
Pin COdE...cooeeiieeeeeeeeeeee e
7. Educational Qualification
S.No. | Qualification Name of Name of Board/ Percentage
School/College | University obtained

Continued on page 30

Continued from page 28

was .

The Certificate is being given on the basis of record available in the office of the Directorate of
Public Instructions/Education of

Place_
Date_

Signature
Name
Designation
Name of the School ______
Address
Seal

and/or* his/her* family ordinarily, reside(s) in

District/Division* of the State/Union

village/town* of
Territory* of

Signature

Designation____

(with seal of Office)

Place_ State/Union Territory

Date

Note: This certificate will be valid only when signed personally by the Director or Additional/Joint
or Deputy Director in overall charge of sports/games/for schools in the Directorate of Public
Instruction/Education of the State.

Annexure-5

FORM 5
(For the awardees in Physical Efficiency performances conducted by the Ministry of Education and
Social Welfare).
Government of India/Ministry of Education and Social Welfare.

Certificate to a meritorious sportsmen for employment to a Group C Service under the Central
Government.
Certified that ShrilKumari _____ Son/Daughter of Shri
(complete address) student of ____

________________ resident of
__ school represent-

ed the School Team in the Game/Event
of in the National competition held at______
from to

The Certificate is being given on the basis of records available in the Ministry of Education and
Social Welfare.

Place______ Signature
Date. Name
Designation
Address
Seal

Note: This certificate will be valid only when signed personally by the Secretary or other Officer in
overall charge of Physical Efficiency in the Ministry of Education and Social Welfare.

Annexure -6
The Form of the certificate to be produced by Scheduled Castes and Scheduled Tribes can-
didates applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari* son/daughter*of

of village/Town* in District/ Division*
shri___ of State/Union Territory* belongs to
the._____________ Caste/Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe*
under:-

The Constitution (Scheduled Castes) Order, 1950

* The Constitution (Scheduled Tribes) Order, 1950

*The Constitution (Scheduled Castes) (Union Territories) Order, 1951

* The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.

[As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification Order) 1956, the
Bombay Reorganization Act, 1960, the Punjab Reorganization Act,1966, the State of Himachal
Pradesh Act, 1970 and the North Eastern Areas (Reorganization) Act, 1971 and the Scheduled
Castes and Scheduled Tribes Orders(Amendment) Act, 1976]

*The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956*

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as amended by
the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976

* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962

*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes, Order, 1962

*The Constitution (Pondicherry) Scheduled Castes Orders, 1964

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

*The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

*The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

*The Constitution (Nagaland) Scheduled Tribes Order, 1970

*The Constitution (Sikkim) Scheduled Castes Order, 1978

*The Constitution (Sikkim) Scheduled Tribes Order, 1978

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

* The Constitution Scheduled Castes Order (Amendment Act), 1990

* The Constitution Scheduled Tribes Order (Amendment Act)1991

* The Constitution Scheduled Tribes Order Second (Amendment Act), 1991

2. **This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes Certificate
issued to Shri/Shrimati* _______ father/mother* of ~ Shri/Shrimati/Kumari*____________ of vil-
lage/Town*_____________ in District/Division* ____of the State/Union Territory* ____ who
belongs to the Caste/Tribe* which is recognized as a Scheduled

Note: The term "ordinarily reside(s)" used here will have the same meaning as in Section

20 of the Representation of the People Act, 1950.

*Please delete the words which are not applicable.

** Applicable in the case of SCs, STs persons who have migrated from one State/UT.

Authorities Empowered to issue Caste Certificates:

1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional

Deputy Commissioner/Deputy Collector/Ist Class Stipendiary Magistrate/Sub-Divisional

Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

3. Revenue Officers not below the rank of Tehsildar.

4. Sub-Divisional Officer of the area where the candidate and/ or his family normally reside(s).
Annexure-7

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING

FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that ... Son of e of Village
........................ District/Division...............c.ccceeueeeee. in the ............State belongs to
the e Community which is recognized as a Backward Class under-

*(i) Government of India, Ministry of Welfare 'Resolution No. 12011/68/93-BCC (C) dated
10.9.1993 published in the Gazette of India Extraordinary Part-l Section-1,No 186, dated the 13.9.
1993.
*(ii) Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC (C) dated
19.10.1994 published in the Gazette of India Extraordinary Part-l, Section-1, No. 163 dated
20.10.1994.
*(iii) Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC (C) dated
24.05.1995 published in the Gazette of India Extraordinary Part-I, Section-1, No. 88 dated
25.05.1995.
*(iv) Resolution No. 12011/96/94 - BCC, dated 9.3.1996.
*(v) Resolution No. 12011/44/96-BCC (C) dated 06-12-1996 published in the Gazette of India ,
Extraordinary Part-l, Section-1, No. 210 dated 11.12.1996.
*(vi) Resolution No.12011 /13/97-BCC, dated 3.12.1997.
*(vii) Resolution No.12011/99/94-BCC, dated 11.12.1997.
*(viii) Resolution No. 12011/68/98-BCC, dated 27.10.1999.
*(ix) Resolution N0.12011/88/98-BCC, dated 6.12.1999 published in the gazette of India.
Extraordinary Part-l, Section-l, No.270, dated 6.12.1999.
*(x) Resolution No0.12011/36/99-BCC, dated 4.4.2000, published in the Gazette of India.
Extraordinary Part-l, Section-l, No,71 dated 4.4.2000.
*(xi) Resolution No0.12011/44/99-BCC, dated 21.9.2000 published in the Gazette of India,
Extraordinary Part-l, Section-l, No.210 dated 21.9.2000.
ShIi.eeiiiiiis and/or his family ordinary reside(s) in the...................
District/Division of the............c.c...... State. This is also to certify that he/she does not belong
to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
Government of India, Department of Personnel and Training O.M. No. 36002/22/93-Estt. (SCT)
dated 8.9.1993.
District Magistrate

Deputy Commissioner etc.
Dated:
SEAL:
* Strike out whichever is not applicable.
N.B.:- (a) The term 'Ordinarily' used here will have the same meaning as in the Section 20 of the
Representation of the People's Act, 1950.
(b) The authorities competent to issue caste certificates are indicated below:-
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Deputy Collector/Ist Class Stipendiary Magistrate/City Magistrate/Sub-
Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner(not
below the rank of First Class Stipendiary Magistrate)
(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub-Divisional Officer of the area where the candidate and/ or his family normally reside(s).
davp 10203/11/0068/1314 EN 36/40
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Composite Regional Centre for Persons with Disabilities (CRC) - Kozhikode

[Under administrative control of National Institute for Empowerment of Persons with Multiple Disabilities (NIEPMD)- Chennai, an Autonomous body under Dept. of Disability Affairs,
Ministry of Social Justice & Empowerment, Govt. of India]
ECR, Muttukadu, Kovalam (PO), Chennai - 603112
Phone: 044-27472113, 27472046 Fax: 044-27472389

www.niepmd.tn.nic.in

Email :niepmd@gmail.com

Employment Notice: 1/2013
Applications are invited from the Indian Nationals who are eligible for appointment to the following posts at CRC-Kozhikode, established to serve as Resource Centre in disability rehabilitation for all
categories of disabilities. The application form strictly as per the prescribed format given in our website shall be downloaded and submitted neatly filled up either typed or handwritten and containing
the complete details attached with certified/attested copies of proof of age, caste, qualification, experience from current employer etc., and a latest passport size photo affixed on the application form.
The application should accompany with the recruitment fee of Rs.500/- in case of general/OBC candidates in the form of Demand Draft from any Nationalized Bank drawn in favour of Director,
NIEPMD payable at Chennai. No fee is prescribed for candidates belonging to SC/ST/PH category and female candidates. Application form duly supported with attested photocopies of the complete
and upto date confidential reports for the last five years (if serving Central Govt, employee) shall be submitted within 30 (thirty) days of publication of our notification in Employment News .

S.No.| Name of the No.of | Scale of Pay Age Qualifications
Post Post Limit
1 Director 1 15600-39100 50 years | Essential: (1)Post Graduate Degree(Full Time course) in any discipline of rehabilitation (Recognized by RCI/MCI).(2) 10
GP 7600 (PB-3) years experience in related field. (3) 2-5 years of Experience in Administration.
Desirable: Ph.D in related field of Rehabilitation of Persons with Disabilities
2 Assistant Professor |1 15600-39100 45 years| Essential: (1) MBBS with PG/ Diploma (Full Time Course) from a MCI recognized Institute. (2) Minimum 5 Years
(PMR) GP 6600 (PB-3) experience in teaching/research in the field of Rehabilitation.
Desirable: Ph.D in related field of Rehabilitation of Persons with Disabilities
3 Assistant Professor |1 15600-39100 45 years| Essential: (1) Post Graduate Degree (Full Time Course) in Speech and Hearing (Recognised by RCI). (2) Minimum 5
(Speech and GP 6600 (PB-3) years experience in teaching /research in the field of Rehabilitation.
Hearing) Desirable: Ph.D in related field of Rehabilitation of Persons with Disabilities
4 Assistant Professor |1 15600-39100 45 years| Essential:: (1) M.Phil in Clinical or Rehabilitation Psychology (Full Time course) from a RCI recognized Institute. (2)
(Clinical GP 6600 (PB-3) Minimum 5 years experience in teaching /research in the field of Rehabilitation.
Psychology) Desirable: Ph.D in related field of Rehabilitation of Persons with Disabilities
5 Assistant Professor |1 15600-39100 45 years| Essential: (1) Masters Degree with M.Ed (Special Education) in any category marks (Full Time course) from a RCI
(Special Education) GP 6600 (PB-3) recognized Institute with minimum of 55% of marks (Full Time course) (2) Minimum 5 years experience in teaching/
research in the field of Rehabilitation.
Desirable: Ph.D in related field of Rehabilitation of Persons with Disabilities
6 Lecturer 1 15600-39100 35 years| Essential: (1) Masters in Physiotherapy from a recognized Institute. (2) Minimum 3 years of experience teaching/
(Physiotherapy) GP 5400 (PB-3) research in the field of Rehabilitation.
7 Lecturer (Occupat- 1 15600-39100 35 years| Essential: (1) Masters in Occupational Therapy from a recognized Institute. (2) Minimum 3 years experience teaching
ional Therapy) GP 5400 (PB-3) research in the field of Rehabilitation.
8 Administrative 1 15600-39100 40 Years| Essential: (1) Post Graduate Degree/MBA from recognized University (2) Minimum 3 years of experience in
Officer GP 5400 (PB-3) Establishment/Administration matters in a Government organization in the G.P of Rs.4800/- (or) 5 years experience
in the G.P of Rs.4600/- (or) 8 years experience in the G.P of Rs.4200/- .
9 Rehabilitation 1 9300-34800 35 Years| Essential: (1) Post Graduate Degree in Social Work/Rehabilitation work/Sociology/Psychology or equivalent from
Officer (Social Work GP 4600 (PB-2) recognized university (2) Minimum 4 years experience in Vocational training and guidance as Social Worker or in
& Placement) other related field of rehabilitation.
10 Prosthetist & 1 9300-34800 40 Years| Essential: (1) Degree from a recognized institute in Prosthetics & orthotics (2) Minimum 4 years experience of having
Orthotist GP 4600 (PB-2) worked in the related field.
11 Accountant 1 9300-34800 35 Years| Essential: (1) Commerce Graduate from a recognized University with hands on knowledge of computers (2)
GP 4200 (PB-2) Minimum 5 years experience in handling accounts/cash of which minimum 3 years experience in Govt or Semi Govt
establishments.
12 Special Educator 1 9300-34800 35 years| Essential: (1) Graduate with Diploma in Special Education (2) Minimum of 5 Years experience in Teaching and training in
GP 4200 (PB-2) the related field.
13 Orientation & 1 9300-34800 35 years| Essential: (1) Diploma in Orientation & Mobility Instruction (2) 5 years experience in Teaching and training in the related field.
Mobility Instructor GP 4200 (PB-2)
14 Vocational Instructor |1 9300-34800 30 years | Essential: (1) SSC and Diploma in Vocational Training from a reputed training institute in related field (2) 5 years experience
GP 4200 (PB-2) including 2 years in organising/conducting vocational training programs
15 Assistant 1 9300-34800 35 years | Essential: (1) Graduate from a recognized University with hands on knowledge of computers (2) Minimum 5 years of expe-
GP 4200 (PB-2) rience in administrative works.
16 Clinical Assistants 2 9300-34800 30 years | Essential: (1) B.Sc (Sp&Hg) or BRS (MR) equivalent degree from a recognized Institution/University (2) Minimum 2
GP 4200 (PB-2) years experience as Clinician or Research Assistant.
17 Workshop Supervisor- |1 5200-20200 30 years| Essential: (1) 10+2 or equivalent (2) Minimum 5 years experience in the concerned area as Store Keeper
cum-store Keeper GP 2400 (PB-1)
18 Typist/Clerk 1 5200-20200 30 years| Essential: (1) 10+2 or equivalent. Typing speed 35 wpm with computer knowledge (2) Minimum 2 years of experience
GP 1900 (PB-1)

Mode of Recruitment: Direct Recruitment or transfer on deputation from NIs/CRCs/other
Institutes/ Centre/State Govt./UTs or Transfer from NIs/CRCs.

Important notes and requirements:-

1. The applicant must be a citizen of India.

2. Application form as per the prescribed format given in our website, duly supported with attest-
ed photocopies of the complete and upto date Confidential Reports for the last five years (in case
of serving Central Govt. employees applying for Deputation/DR etc.,) shall be submitted within 30
days of publication of this advertisement addressed to "The Director, NIEPMD", ECR,
Muttukadu, Kovalam (PO), Chennai - 603112. Applications received late will not be consid-
ered and the fee is forfeited to the organization.

3. The candidates selected on direct recruitment will be governed by the provisions of the New
Pension Scheme introduced by the Government of India w.e.f. 01/01/2004.

4. The duration of Probation period for the all the above said post is 2 years from the date of
Joining.

5. If the serving Govt. employee is appointed on Deputation, the appointment will be governed by
the instructions issued by DOP&T, GOI, as applicable to Central Govt. departments/organizations.
The tenure of deputation will be initially for two years that may be on satisfactory performance
extended further but not exceeding 3 years. In case of appointment on Contract basis, relevant
rules in this regard will be followed.

6. The applicants serving in Government/Central Autonomous Bodies/Public Sector Undertakings/
Universities/Non-government organizations must send their applications through proper channel.
7. The applicants claiming experience should submit the latest Experience-cum-Service
Certificate issued by the present employer (with date of issue of the certificate after publication of
this advertisement), clearly stating the name of the post presently held in regular capacity, date of
initial appointment and to the present post, scale of pay with grade pay, nature of duties present-
ly dealing with and should enclose a NO OBJECTION CERTIFICATE clearly certifying that "the
applicant is in possession of EQ, DQ, prescribed experience and presently holding the post etc.,
and is fully eligible for the post applied for" and "No Vigilance/Inquiry/Disciplinary case is either
pending nor contemplated against the applicant” on the date of submission/forwarding of applica-

tion. If the Experience-cum- Service Certificate and the certificate from the present employer, as
asked above are not found enclosed, the application will be rejected.
8. Relaxation in upper age limit is applicable as per the norms of GOl to SC/ST/OBC/PH/Ex-ser-
vicemen/employees already working in Central Government Departments, etc. Essential
Qualification & Desirable qualifications are relaxable in case of Persons with Disabilities.
9. Separate application with prescribed fee should be submitted for each post. The envelope con-
taining the application should be superscribed as "Application for the postof'_________"and sent
to Director, NIEPMD in the above address by Speed / Registered post /Courier etc.
10. The Management reserves the right to call only those candidates who according to its deci-
sion rank high in term of eligibility criteria among the applications received and mere possessing
the EQ / DQ and experience will not entail any candidate a right to be considered eligible for the
post. The final list of candidates called for interview/written test is based on short-listing of candi-
dates by a duly constituted screening committee.
11. The management also reserves the right to restrict the number of applicants for interview
depending upon the level of response for each post. The management also reserves the right not
to fill up the posts or any of the advertised posts. It reserves the right to offer lower position to the
candidate(s) depending upon nature of experience possessed by the candidate. It also reserves
the right to reject any applicant, cancel the part or candidature without assigning any reason(s)
thereof.
12. The decision of the appointing authority will be final and binding in all aspects.
13. Bringing in any type of interference, influence, canvassing, other pressures in any form etc.,
will render disqualification of the candidature and action as deemed fit will be taken against such
candidate.
14. No correspondence in this matter is entertained. Any interim correspondence will not be enter-
tained and replied to.
Director
NIEPMD
EN 36/50

Continued from page 29

8. Category for which applied
(a) | UR|SC ST

OBC

(Please tick to choose)

(b) |[PH_|ESM | Other

(Please tick to choose)

9. If applied for the PH Category :| Type of disability (OH,HH,VH) | Percentage of disability

10. Whether registered with any employment exchange yes/no
(If yes, mention, registration No. and name of Employment exchange)

DECLARATION
11. | hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief, | understand that in the event of my information being found false
or incorrect at any stage or not satisfying the eligibility criteria according to the requirements of the
advertisement my candidature/appointment is liable to be cancelled/terminated. | am willing to
serve anywhere, | agree that department has the right to transfer me to any where in India.
Date:
Place:

(Signature of Candidate)

FOR OFFICE RECORD ONLY
1. Application received ONn ..........cccoiiiiiiiiiniie e
2. Application accepted/rejected ...........ocoiriiiiiiniiniienee
3. Reason for rejection : Underage/Overage/Documents incomplete/Photo or documents not
attested/Any other reasons to be specified :-

4. Index No ..

Affix recent
Passport size
photograph duly
attested by a
Gazetted Officer

Name
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Application accepted/rejected and date of test/interview if accepted
Reason for rejection ...

Date of reporting for test

No ok~

Signature of controlling officer

davp 10202/11/0186/1314 EN 36/3




Employment News 7 - 13 December 2013

www.employmentnews.gov.in

Government of India
Ministry of Finance
Department of

Revenue
Office of the Additional Director
General Audit
Customs & Central Excise
B/414 - 416 HIMALAYA ARCADE
VASTRAPUR
AHMEDABAD - 380015
PHONE: (079) 2673 3219/ 26750379
FAX: (079) 2673 3190
Establishment Circular
No. 3/2013
Applications are invited from willing
and eligible candidates for the fol-
lowing posts in the office of the
Additional Director General [Audit],
Customs & Central Excise, Ahmeda-
bad Zonal Unit, Ahmedabad.
1. Deputy Office Superintendent/

Sr. Assistant: 01 post (at
Ahmedabad)
Required to be filed up by

deputation and selected employ-
ees would normally be appointed for
a period of 3 years extendable by
another 2 years.

Scale of pay- Rs.9300-34800
Grade pay - Rs. 4600 /4200
Eligibility: - Officers of the Central
or State Government Departments
or Organizations

i) holding analogous post; or

ii) Tax Assistant / U. D. C. with Grade
pay Rs. 2400/- having 3 years of
experience; or

ii) L.D.C. with Grade pay Rs.1900/-
having 6 years of experience.

2. Tax Assistant / U. D. C.: 01 post
(at Ahmedabad).

Required to be filed up by
deputation and selected employ-
ees would normally be appointed
for a period of 3 years extendable by
another 2 years.

Scale of pay- Rs.5200-20200
Grade pay - Rs.2400/-
Eligibility: - Officers of the Central
or State Government Departments
or Organisations

i) holding analogous post; or

ii) L.D.C. with Grade pay Rs.1900/-
and having 3 years of experience.
3. Havaldar / Head Havaldar: 01
post (at Ahmedabad).

Required to be filed up by
deputation and selected employ-
ees would normally be appointed for
a period of 3 years extendable by
another 2 years.

Scale of pay- Rs.4440-7440 / 5200-
20200

Grade pay - Rs.1600/1800
Eligibility:- Employees of the
Central or State Government
Departments or Organisations

i) holding analogous post; or

ii) Sepoy with Grade pay Rs.1600/-
and having 3 years of experience.
4. Sepoy: 01 post (at Ahmedabad).
Required to be filed up by
deputation and selected employ-
ees would normally be appointed for
a period of 3 years extendable by
another 2 years.

Scale of pay- Rs. 4440-7440

Grade pay - Rs.1600/-
Eligibility: -Employees of the
Central or State Government

Departments or Organisations
i) holding analogous post.
Once the willing officers/employees
are selected, they will not be allowed
to withdraw their name and will also
not be relieved till the expiry of their
tenure. In case while working in this
Directorate General the work and
conduct of the officer/employee is
not found to be satisfactory, the offi-
cer/employee can be reverted back
to the parent Organization. The
Competent Authority reserves to
reject any or all of the applications
without assigning any reason what-
soever.
Willing officers should forward their
Bio-data and particulars through
proper channel along with ACR
gradings for the last five years. No
Objection Certificate and Vigilance
clearance from the concerned
Organization within 45 days from
the date of publication of this adver-
tisement.
F. No. 11/39-05 / AZU/ 2013.
(Priyesh Bheda)
Assistant Director
EN 36/68

NORTH CENTRAL RAILWAY, ALLAHABAD

Office of the Chief Workshop Manager Wagon Repair Workshop
(Personnel Branch) Jhansi
No.- B14V/Gen./Act Apprentice/2013
Notification no.- 01/2013/JHS/WS

Dated- 07.11.2013

Subject- Engagement of Act Apprentices under Apprentice Act, 1961 for the
year 2013-14 in Wagon Repair Workshop, Jhansi, North Central Railway.
Applications are invited for Act Apprentice training under Apprentice Act, 1961
for the year 2013-14 from candidates fulfilling the conditions mentioned in the
notification in the under mentioned designated trades-

S Trade Number of Seats Training Period
N PWD (As per
UR|OBC| SC| ST|Totall oH HH | Apprentice
Act, 1961)
1 Fitter 98 [ 53 | 29| 15| 195| 03 (O/L,| 02| One year
B/L)
5 Welder (Gas |51 | 28 | 15| 08| 102 | 02(OL)| 01| One year
& Electric)
3| Mechanic Mach:‘nj 10 |05 | 03| 01| 19 NIL NIL| One year
& Tool Maintenance
4 Machinist 09 |04 | 03| 01| 17 NIL 01| One year
5 Painter 16 | 09 | 05| 02| 32 | 01 (O/L)| NIL| One year
6| Crane Operator (02 (01 |01 |00 | 04 NIL NIL | Two year
7 Electrician 09 |04 | 03] 01| 17 NIL 01| One year
8| Programming & |01 | 01 | 00| 00| 02 NIL | NIL| One year
System
Administration
Assistant
Total 196 |105 | 59 | 28 | 388 06 05

* Reservation is as per Rly Bd's L.No.- E(MPP)2002/6/10 Dtd- 17.06.11, the
reserved places are- SC 15%, ST 7.5% and OBC 27%. If the prescribed
number of person belonging either to the Scheduled Castes or to the
Scheduled Tribes are not available, than the seats so reserved for them may be
filled by persons belonging to the Scheduled Tribes or as the case may be, to
the Scheduled Castes and if the prescribed seats can not be filled even in the
above given manner then the seats so lying unfilled may be filled by persons
not belonging to the Scheduled Castes or Scheduled Tribes. Similarly the seats
remaining unfilled by OBC candidates be filled by unreserved category. ** 03%
of total seats are reserved for Ex-Service Men, their children and children of
Armed Force Personnel, as per details mentioned below- (a) Children of
decessed/disabled Ex-serviceman including those killed/disabled during
peace time. (b) Children of ex-serviceman (c) Children of serving jawans. (d)
Children of serving officers. (e) Ex-serviceman. *** 03% of total seats will be
reserved for physically handicapped candidates. Only loco motor or Cerebral
palsy (OH) who suffers from not less than 40% of relevant disability and
Hearing handicapped having 60 decibels or more in the better ear in the
conversational range of frequency are eligible to apply. A physical
handicapped person who wants to avail the benefit of reservation would have
to submit a disability certificate issued by a competent authority i.e. Medical
Board constituted by the Central or State Government. 2. Training period and
Training Place- Training period will be as per Railway Borad's leter dated-
22.07.02 (RBE No.- 119/2002). Training place will be Wagon Repair Workshop,
Jhansi. ELIGIBILITY- 3. Age limit- (a) Candidate must have completed 15
years and should not be have completed 24 years of age as on 01.01.2014. (b)
The upper age limit may be relaxed by 5 years in case of SC/ST candidates and
3 years in case of OBC candidates. (c) For physically handicapped persons,
upper age limit is relaxed by 10 years. 4. Educational qualification- The
candidate must passed 10th class examination or its equivalent (under 10+2
system) with 50% marks nad ITI passed certificate in related trade from a
recognized Industrial Training Institute affiliated to NCVT. 5. Stipend-
Stipend will be paid as per instructions issued by Railway Board from time to
time. 6. The application and call letter must be filled by candidate in his/her own
hand writing in the given format on the full scape paper by ballpoint pen and
sent to Office of the Chief Workshop Manager, (Personnel
Branch/Recruitment Section), Wagon Repair Workshop, North Central
Railway, Jhansi (Uttar Pradesh), Pin Code-284003. The following must be
annexed with application and call letter in the envelope- "Self addressed 02
envelopes size '11'x'5' in which, one envelope must be pasted with minimum
registered postage stamp (¥ 27/-)" (SC/ST candidates are being exempted for
pasting of stamps.) 6.1 The candidate has to paste 01 passport size recent
photograph on the application form and 01 on the call letter on the appropriate
place. Photograph must be attested by a Gazetted Officer. 6.2 Candidate must
ensure before submission of application that he/she is fulfilling qualifications
and other standard prescribed. If any candidate does not fulfill the prescribed
qualification and other eligibility criteria, the administration has the right to
cancel/reject such application at any stage of selection process and if the
candidate has been engaged for training, his/her candidature will be cancelled
without priorintimation. 7. Last date- The last date of receiving of the complete
application form in all respects in the office is 27.12.2013 at 17.45 PM by
ordinary post only. The candidates may drop his/her application form in the box
placed at office of the Chief Workshop Manager, Wagon Repair Workshop,
Recruitment Section (Personnel) branch North Central Railway, Jhansi (Uttar
Pradesh) in any working day between 10.00 AM to 17.45 PM and in Saturday
10.00 AM to 12.45 PM up to 27.12.2013. 8. Precautions for submission of
application- The applicant's name, address with pin code should be clearly
mentioned on call letter. Candidate's 01 recent passport size photograph
should be pasted on call letter and another on the application form on the
appropriate place. Both photographs should be attested by the Gazetted
Officer. Call letter has to sent with application form.
Incomplete/overwriting/erased applications forms will not be accepted.
Application without attested copies of SC/ST/OBC/Handicapped
Certificate/Educational/Technical qualification certificate will not be accepted.
The candidates who have passed |.T.l. from S.C.V.T. are not eligible to apply
and no correspondence will be considered from any person or organization in
such type of application and no reply will be given. No application will be
accepted after last date. Office of the Chief workshop Manager, Wagon Repair
Workshop, Jhansi will not be responsible for late or wrong delivery of postal
department at any stage of engagement process under Act Apprentices.
"Application under Apprentice Act, 1961 for the year 2013-14 in Wagon
Repair Workshop, Jhansi North Central Railway" must be clearly
mentioned on the envelope. 9. Selection Process- (i) The selection of Act
Apprentice for training will be done on the basis of merit list prepared from the

candidates who have applied & eligible in reference to the notification. There
will be no written exam or interview/oral exam in this selection. (ii) Merit list will
be prepared on the basis of percentage of total marks obtained in 10th or its
equivalent exam by a candidate from recognized educational Board/Institute.
(iii) The calculation of percentage of marks will be based on the total marks
obtainedin 10th orits equivalent exam from an educational Board/Institute and
not on the basis of marks of any subject or a group of subjects. (iv) If more than
one candidate gets equal marks/percentage in 10th exam or its equivalent
exam, then the elder candidate whose date of birth is earlier will be higher in
rank than the other whose date of birth will come later. (v) Trade/Community/
Category (reservation category) wise Select List will be prepared on the basis
of merit. (vi) The candidates placed in the select list will be called for verification
of documents in due time. (vii) The candidate will be declared fit for training
after being given the medical fitness certificate on successful medical
examination by Authorized Railway Medical Officer. If the candidate fails in
medical examination, his/her candidature will be cancelled and has no right for
training. (viii) No Daily allowance or Travelling allowance will be admissible to
candidates come for verification of documents. (ix) Hostel/Residential facility
will not be provided to selected candidates and as per Apprentice Act, 1961 the
selected candidates have to arrange themselves. 9.1 There is no guarantee of
employment in railway on completion of their training under Apprentice Act,
1961. 9.2 The candidates who have already completed their training under
Apprentice Act, 1961 from any institute/establishment are not eligible to apply
under this notification. 10. Agreement of Training- The selected candidate or
his/her guardian (in case of minor) has to execute an apprenticeship contract
or agreement with employer before apprenticeship training as prescribed
under the Apprentice Act, 1961. 11. After completion of trainingevery
apprentice have to go to Trade Test conducted by Director General,
Employment & Training, Ministry of Labour & Employment, New Delhi. Passed
candidate will get national trade certificate but have no guarantee of
employment. 12. The decision of administration regarding selection of
candidates and their training will be final. If on late stage it is found that select
candidate has given wrong/false information to his/her integrity then the
candidate will be dismissed without giving any notice.

Application Format
Application for Engagement of Act Apprentices under
Apprentice Act, 1961 for the year 2013-14 in Wagon Repair Workshop,
Jhansi, North Central Railway
Notification No.- 01/2013/JHS/WS
Trade (in capital letters)-.........ccoovviieiiiiciiiiniciiecsieniieenns

Please tick any one box- Passport size
Gen|SC ST | OBC | Ph. Handicapped | Ex-serviceman photo
attested by
To, Gazetted
The Chief Workshop Manager (P) officer
Wagon Repair Workshop
North Central Railway, Jhansi
1. Full pame (in.capital 1efer)=.......csssmmossmmmsmissisiossmmmsusissssrsisssisnes
2. Fathar's name & 0cCUPation- ... ummnnnmininamimivins e s
3. Nationality-......c.coovvvcerernenennn
4, Religion-........ccoiveeniennens
5. Date of Birth (in figures)-..

(in words)
(Attested copies should be attached)
6. Present Address & nearest Railway station-.........ccooeevviiicnniinniicncnne,
(in capital letters)
7. Permanent Address & nearest Railway station-.................cciiis
(in capital letters)

8. Caste - UR OBC SC ST
[ L [ 1 ]
9. Ex-serviceman - Yes No
I I
10. Physically handicapped - Yes No
I I
11. Educational Qualification -
High School | Year of | Board/Educational | Marks |Maximum |Percentage
or equivalent |passing | Authority/Institute |Obtained| Marks
(Attested copies should be attached)
12. Technical Qualification-
ITI from NCVT | Year of | Board/Educational Trade | Percentage
passing | Authority/Institute

(Attested copies should be attached)
13. Two personal identification marks-  (i)...ccccooeviiniiiiiiiiiiiiiiiiin
(1) PP UT T TRRPR
14. No. of enclosures- ..........cccocvvcvvninns
15. Declaration- (A) |do hereby declare that all the statements as mentioned
in the above application are true, complete and correct to the best of my
knowledge and belief. | understand that in the event of any particular or
information given above is found false or incorrect, my candidature will liable to
be rejected. (B) | also understand fully that the obligation under Apprentice Act,
1961 on the part of the Railways is to provide me only training in the allotted
trade and not to give employment in the Railways on completion of my training
and thus | have no right to claim for employment for the same.

I | | |

Impression of left thump Signature of candidate
Place-
Date-

CALL LETTER
Engagement of Act Apprentices under Apprentice
Act, 1961 for the year 2013-14 in Wagon Repair Workshop,
Jhansi, North Central Railway
(To be filled by the Applicant in his own hand writing) ,

Notification no.- 01/2013/JHS/WS Passport size
1. Name of the candidate - photo
(in block letter) attested by
2. Father's name S reeree e e et e Gazetted
3. Correspondence address with police station-. officer
4. Nearest Railway Station - ...

(To be filled by the office)

You are directed to appear for verification of your original testimonials and
physical fitness in Recruitment Section of Personnel Branch, Jhansi Workshop,
Ifthe candidate fails to attend the same asondate ............................. he will not
be given other chance. No TA/DA will be given.

Date- Seal & Signature of Authority

EN 36/26 886/13 (S)

"Serving Customers with a Smile"
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Ministry of Defence
223 ABOD Suranussi (Jalandhar)

Recruitment Notice for the post of Safaiwala

1. Applications are invited from eligible Indian Citizens for the following post in Pay Band of
Rs. 5200-20200 + GP Rs. 1800/- + other allowances as admissible to Central Government

257 Transit Camp, Pin -919257, C/o 56 APO

Recruitment Notice for the Post of Cook
Masalchi and Washerman

1. Application as per specimen given are invited from eligible MALE candidates for the post of
Cook, Masalchi And Washerman to reach Officer Commanding, 257 Transit Camp, PIN -

Employees :- 919257, clo 56 APO by registered post within 21 days (28 days in case of candidates belong-
Ser | Name of | Pay scale| Minimum Physical Categories Total|Remarks ing to Andaman, Nicobar and Lakshadweep Islands from the date of publication of this adver-
No. | post Essential endurance vacs tisement. The first date of publication of this advertisement in Employment News will be taken
Qualifica- test/skill into account for calculation of 21/28 days respectively. The scale of pay, number of vacancies,
tion test educational qualifications and other requirements are as under:-
(whichever Designation | Total No. | Scale of Category | Number of | Age Qualification
applicable) of post of Post Pay reserved | Posts
UR|SC|ST|OBC for
1. | Safaiwala | 5200- i) Matriculation, 01 (- |- |- 01 - Cook 03 Rs 5200- General 03 18-25 Yrs |10th Pass
20200 ii) Capable for 20200/- +
+GP written exam Grade
Rs. as it involves Pay 1800/-
1800/~ | induction to Masalchi |02 Rs 5200- | General | 02 18-25 Yrs | 10th Pass
Gp 'C' post 20200/~ +
iii) All candi- Grade
dates will be Pay 1800/-
tested for
: ) Washerman |01 Rs 5200- General 01 18-25 Yrs | 10th Pass
physical fitness
. 20200/- +
and education Grade
qualification. Pay 1800/-
2. The above posts is subject to all India Service liability including field service.
3. Age limit and its relaxation. 2. Calculation of age. Last date of receipt of the applications will be taken for calculation of

S.No. [Category | Age Limit Remarks

1. UR 18yrs to 25 yrs -

4. Candidates will fwd application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post, Registered/application in person will not be
accepted. Candidates are requested to superscribe the words. "APPLICATION FOR THE POST
OF SAFAIWALA" on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following Documents/Certificate to be attached alongwith application duly
attested by a Gazetted Officer.

(a) Two Passport size photographs duly attested by Gazetted officer, one on right corner of appli-
cation and one on Acknowledgement Card. '

(b) Attested copies of following certificates will also be submitted with application:-

(i) Education qualification certificate.

(ii) Date of Birth Certificate

(iii) Caste certificate where applicable

(c) Self addressed envelope affixing postal stamps of Rs.25/-

Note:-1. Central Government civilian employees must furnish "No Objection Certificate" from
their employer/officer at the time of the skill test else their candidature will be cancelled.

8. Incomplete/ineligible applications will be deemed invalid and rejected without intimation to the
candidate. Only the eligible candidates will be called for the written examination.

9. To reduce the number of candidates for written examination for one category of post screen-
ing of applications will be carried out based on the percentage of marks obtained in the exami-
nation mandated as essential QR. No screening of application is required in case of physical test
wherever required. The candidates who fail to qualify in the physical test (wherever applicable)
shall not be permitted to undergo written test. Skill test wherever applicable, will be conducted
after written test and will be qualifying in nature which will also be counted for final merit. Short
listing of candidates for interview shall be carried out based on the performance in written exam
and physical test/skill test (wherever applicable).

10. It is made clear that merely fulfilling the basic essential qualification requirements does not
automatically entitle a person to be called for test/interviews. The selection will be made strictly
on the merit basis. The decision of appointing authority regarding selection/rejection will be final.
It is also made clear that the numbers of posts/vacancies are tentative and recruitment process
can be cancelled/suspended/terminated by the Commandant at any stage, due to administrative
reasons.

11. The question papers of written test (Objective type) will be in bilingual ie English & Hindi as
under:-

Subject No. of Maximum | Duration Remarks

questions | marks
General Intelligence | 50 50 2 Hours The standard of questions will
and reasoning be of matriculation/Intermediate
Numerical aptitude | 50 50 as applicable.
General English 50 50
General Awareness | 50 50

12. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence will be
entertained.
13. No TA/DA is admissible. Duration of each test can be 02 to 05 days or more. Candidates
will make their own arrangement for lodging/boarding during the test/interview..
14. Any dispute with regards to the rect will be subject to courts having jurisdiction District Court.
Jalandhar only.
15. Number of vacs for rect are tentative and can be changed at any stage of the rect right to
change the No. of vacs for rect are reserved with Comdt. 223 ABOD.
To

223 Adv Base Ordnance Depot

PIN-901197, Suranussi (Jalandhar)

Clo 56 APO

APPLICATION FOR RECRUITMENT

Post applied for.
Name of Candidate (in Block letters)
Father's Name

Date of Birth DD MM YY

Affix recent
Passport size
photograph duly
attested by a
Gazetted Officer

= W=

5. Correspondence Address
House No./Street/Village.............coouiiiiiiiiiiiiiiiieeeee e
Post Office

6. Permanent Address
House No./Street/Village............ccooiiiiiiiiiiiiiiiieeee e
Post Office
District .
PN COdE.....eeiiiecie et e
7. Education Qualification

age.

3. Mgedical. Candidates are required to be medically fit to serve in Army establishment in Field
and High Altitude Area at a height of 9000 ft and above mean sea level in extreme cold
climate.

4.  Written test will be conducted with a maximum of 40 marks and interview for 20 marks.

5. Written test / Practical test and Interview for all categories will be intimated in CALL
LETTERS.

6.  Application will be accepted only through Registered Post. The application should be
addressed to Officer Commanding, 257 Transit Camp, PIN -919257, C/o 56 APO. No
application will be accepted BY HAND

7. One 12 x 18 cm self-addressed envelope affixed with Rs. 25/- postage stamp should be
attached alongwith the application form. DON'T FORWARD ORIGINAL CERTIFICATES
with the application. The attested copies of following documents must be attached with
application form

(a) Birth Certificate.

(b) Medical Certificate from a registered Medical Practitioner for physical standards.

(c) Caste certificate.

(d) Educational Certificate.

(e) Photocopy of discharge certificate for Ex-Serviceman.

8 Candidates, whose applications are found to be correct and who are eligible for test and
interview will be called through CALL LETTERS. The names will also be displayed on a
notice board at the main gate of 257 Transit Camp, c/o 56 APO for five continuous days
prior to the date of interview/tests.

9.  Unit will not be responsible to pay any compensation in case of injury/death of a candidate
during and after tests/interview.

10. All candidates to bring woollen clothing & bedding as this place is very cold.

11. Rejection. The following acts/omission would render a candidate/applicant disqualified.

(a) Furnishing of false, inaccurate or tampered information.

(b) Obtaining support for his candidature through unfair means.

(c) Impersonation by any person.

(d) Submitting fabricated documents.

(e) Making statements, which are incorrect or false, or suppressing material information.

(f) Resorting to any other irregular or improper means in connection with his candidature for
the selection.

(g) Improper filling of applications.

(h) More than one application submitted by the candidate.

(i)  Any other reason as observed by the Board of Officers.

12. Selected candidates will be given appointment letter by concerned authorities subject to
verification of character and antecedents from concerned District Magistrates and medical
fitness from medical authorities.

13. Post is permanent, subject to individual completing two years probation successfully.

14. Eligible candidates should submit their application in the following format :-

257 TRANSIT CAMP, C/O 56 APO APPLICATION FORM FOR

COOK, MASALCHI AND WASHERMAN Photograph

Category:

Name of the post applied for
Full name of applicant (in block letters)
Date of Birth (In Christian Era)
Educational Qualification
Present occupation
Father's Name

Nooarwd =

Continued on page 33

Name of Board/
University

Name of
School/College

S.No. | Qualification Percentage

obtained

8. Category for which applied
|UR | sC | ST| OBC|

(Please tick to choose)

9. Whether registered with any employment exchange yes/no
10. I hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief. | understand that in the event of my information being found false
or incorrect at any stage or not satisfying the eligibility criteria according to the requirements of the
advertisement my candidature/appointment is liable to be cancelled/terminated. | am willing to
serve anywhere. | agree that department has the right to transfer me to any where in India.

(Signature of Candidate)
FOR OFFICE RECORD ONLY
1. Application received ONn .........ccccocviiiiiniiiiini
2. Application accepted/rejected ..........cooceviniiiiiiiiieiiiiees
3. Reason for rejection : Underage/Overage/Documents incomplete/Photo or documents not

attested/Any other reasons to be specified :-

INdeX NO ..ooooeeiiiieecce

1. NAME L
2. Fathers Name........coooiiiiiii e
3. Correspondence Address
House No./Street/Village
Post Office........ccoeveniriiniiieicns
District .........
Pin Code
4. Application accepted/rejected and date of test/interview if accepted
5. Reasons for rejection..........ccoccoeeeeieinieiiiinie e,
6. Date of reporting for test :.
7
N

Affix recent
Passport size
photograph duly
attested by a
Gazetted Officer

. Venue of test i
ote: Please bring your all Original certificates also.
Signature of controlling officer
(with office stamp)
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Recruitment of Civilian Group 'C' Post
for 01 X Industrial Mazdoor at 68 (l)
Supply Platoon ASC Wellington

(Central Government department under Ministry of Defence)
Employment Notice No : 451/ST-12(Civ)

Applications are invited for the Post of Mazdoor in General//Un reserved category on plain paper
as per the format given in the advertisement. Age Limit: 18 to 25 Years on last date of receipt of
application. Application, duly completed in all respects, alongwith Educational Qualification
Certificates, Caste Certificate, Birth Certificate and Domicile Certificate, duly attested, should
reach this office within 21 days of publication of this advertisement in Employment News
Envelop should be marked with "APPLICATION FOR THE POST OF
No application will be entertained after closing date.

Candidates should be :-

1. Educational Qualification: 10th Standard Pass

2. Physically and mentally fit

3. Able to speak in Hindi

Ser. No, Post Pay scale Must be able to

01 Industrial/ | 5200-20200+ | Loading/ unloading bagging, carrying and stacking loose
Mazdoor | 1800 Plus or in bags.
(01 Allowances Loading/unloading of various stores/equipments including
vacancy rations, barrels, drums jerricans, cans etc.
Gen) Cleaning/oiling of equipment, airing of tarpauling handing

of small consignments under Receipts and Despatch
Section, cleaning of grass around store rooms and area
maintenance.
Laborious to work with keenness and willingly.
(Ram Pratap Singh)
Lt Col
Officer Commanding
Appendix 'C'

DUTIES : MAZDOOR/ INDUSTRIAL LABOUR

Duties of Mazdoor/Labour are as under :-

(a) Must be able to (i) Loading/unloading bagging, carrying and Stacking
loose or in bags.
(i) Loading/unloading of various stores/ Equipment includ-
ing rations, barrels, drums Jerricans, etc.
(iii) Cleaning/oiling of equipment airing of Tarpauling,
handling of small consignments Under Receipts and
Despatch Section, Cleaning of grass around store rooms
and Area maintenance.
Laborious to work with keenness and willingly.
Physically and mentally fit.
Speak in Hindi.

(b) Must be able to
(c) Must be able to
(d) Must be able to

In lieu of Form (X-6)

FOR NOTIFICATION OF VACANCY TO THE EMPLOYMENT EXCHANGE BY BOTH ACT
AND NON ACT ESTABLISHMENT

(Please use separate form for each type of post)

Officer Commanding, 68(l) Supply Platoon
ASC, Wellington

0423-2234883
Industrial Mazdoor

1. | Name and address of the employer

2. | Telephone No. of the employer, if any
3. | Nature of Vacancy

(a) Type of workers required (Designation)
(b) Description of duties

(c) Qualification required

(i) Essential Qualification 10" Standard Passed
(i) Desirable C-
(d) Age limit, if any 18 to 25 years as on last date of receipt
of application

Attached as Appx 'B'

(e) Whether women are eligible : |No
Total 01 vacancy

4. | Number of Vacancies SC ST BCM BCT BT BSG Ex/Ser Un-reserved
(a) Regular - - - - - - - 01

(b) Temporary (duration of the Vacancy - - - - - - - -
may be specified)
5. | Pay and Allowances-Basic Pay

Place of work (Name of Town/Village and
District in which it is situated

7. | Probable date by which the vacancy will
be filled

8 Particulars regarding Test/Interview of applicants:-
(a) Time and Date of Test : | To be intimated separately
(b) Time and Date of Interview To be intimated separately

(c) Place of Test/Interview 68 (I) Supply Platoon ASC Wellington-
643232

Officer Commanding, 68(l) Supply
Platoon ASC, Wellington, Nilgiris-643232

Rs. 5200-20200 + 1800 (Grade Pay)

68(1) Supply Platoon ASC Wellington
Nilgiris 643232

To be filled on priority

(d) Designation and address of the
person to whom applicants should report

9. | Whether there is any obligation or NIL
arrangement for giving preference to any
category of person in filling up the vacancy

10. | Any other relevant information : [ NIL

(Signature of the Head Officer)

APPLICATION FOR THE POST OF INDUSTRIAL MAZDOOR
IN 68 (I) SUPPLY PLATOON ASC, WELLINGTON
Post applied for
Name of the Candidate: (IN BLOCK LETTERS)
Father's Name:
DateofBirth: ___ / [
(att copy of Birth Certificate duly attested)
Age as on last date prescribed for receipt for application
Years ___ __Months Days

hON~

/ Paste photo-
graph duly
attested by a
Gazetted
Officer

o

6. Address for Correspondence:
House No./Street/Village
Post Office_______ District
State PIN No.

7. Permanent Address :-
House No./Street/Village
Post Office_______ District
State PIN No.

8. Caste: General/lOBC/SC/ST_____________ (Attach Certificate in case of SC/ST/OBC)

9. Educational Qualification: ______

(Attach Education Certificate duly attested).
10. Any other Qualification/Experience

(Attach copy of experience certificate, duly attested)

11. Category for which applied : General (UR)/OBC/SC/ST/Ex servicemen/Meritorious Sport
Person/Physically Handicapped_____(Attach copy duly attested).

12. Technical Training/Experience:

» Department of Posts Govt. of India
O/o Director of Accounts (Postal)
Dak Bhawan, 4" Floor, Hoshangabad Road, Bhopal-462027

Advertisement No. 10/2013
Applications are invited from the citizens of India for the following post in the Office of the
Director of Accounts (Postal), Bhopal.
Name of the Post: M.T.S.
No. of Posts: 05 (Unreserved-03, O.B.C.- 02), vacancies may increase or decrease as per
requirement.
Eligibility and Experience: Matriculation or ITI from a recognised Board.
Age Limit: 18 to 27 years. Age relaxation of 5 years for SC/ST, 3 years for OBC, and as per
Govt. of India rules to other eligible classes shall be given. For consideration of age of the
candidate, the determining date shall be the same i.e. November 30,2013 as advertised
earlier in Dainik Bhaskar, M.P. edition dated 02.11.2013. While sending the application,
“Application for the Post of M.T.S. in the Postal Accounts Office, Bhopal” should be
clearly mentioned on the right side top of the envelope.
Method of sending the Application: Duly filled in Application must be received by
Registered/Speed Post only, latest by 16" December 2013
For detailed information applicant may visit our Department's website
www.mppost.nic.in. Incomplete applications or applications received after the last date will
be rejected outrightly.
Duly filled in applications in the prescribed proforma may be sent at the following address:
Assistant Chief Accounts Officer
Olo Director of Accounts (Postal)
Dak Bhawan, 4" Floor, Hoshangabad Road, Bhopal - 462027

EN 36/94

University of Delhi
Faculty of Medical Sciences

MBBS/BDS Admission Notification Session; 2014-2015

1. It is notified for all concerned that University of Delhi will not conduct a separate entrance
examination for admission to MBBS/BDS courses under 85% DU Quota.

2. Instead, admission to MBBS/BDS Courses for all categories under 85% DU Quota will be
made on the basis of the marks/merit obtained by the eligible candidates in the All India Pre-
Medical/Pre-Dental Entrance Test (AIPMT)-2014 conducted by the CBSE.

3. The schedule to apply for AIPMT-2014 is as under:-

Fee without late fee | Fee with late fee
Duration 01.12.2013 to 01.01.2014 to
31.12.2013 31.01.2014
For General/OBC Rs. 1000/- Rs. 2000/-
(Rs. 1000+Rs. 1000)
For SC/ST/PH Rs. 550/- Rs. 1550/-
(Rs. 550/- +Rs. 1000)
Last date of receipt of confirmation page
of application form in CBSE:
from Normal Areas 10.01.2014 05.02.2014
from Remote Areas 20.01.2014 10.02.2014

4. Candidates must apply and appear in AIPMT-2014 to become eligible for admission under
85% DU Quota in the MBBS/BDS Courses of University of Delhi.
5. Eligible candidates for 85% DU Quota MUST also apply in prescribed Application Form to the
Faculty of Medical Sciences, 6" Floor, V.P. Chest Institute Building, University of Delhi, Delhi-
110007 available from May, 2014.
Kindly visit the Faculty website: www.fmsc.ac.in for details. All changes/ Corrigendum/adden-
dum will be notified in this website only.

REGISTRAR

davp 21231/11/0067/1314 EN 36/56

Continued from page 32

8. Present Postal Address:-
Village/Mohalla/House No.

Post Office Teh
Police Station Dist
State Pin Code
9.  Permanent Address
10. Nationality
Declaration

(a) | hereby declare that all the statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
false/incorrect being detected before or after the test/interview, my candidature will stand
automatically cancelled.

(b) I am willing to serve anywhere in India.

(c) I accept the terms & conditions of appointment.

Date : (Signature of candidate)
CALLING LETTER
MANDATORY TO BE ATTACHED ON SEPARATE SHEET
1201/1/Civ 257 Transit Camp
PIN-919257
clo 56 APO

(Name, Address of Candidate
to be filled by candidate)

TEST/INTERVIEW FOR THE POST OF COOK, MASALCHI AND WASHERMAN
Reference to your application submitted in respect of the postof ___
Your Registration number is
Please report for test and interview on
257 Transit Camp, Dist- Leh, State - J&K.
All certificates will be brought in original alongwith 04 (Four) passport size photographs.
No boarding/lodging will be provided. Candidates must make their own arrangements for a
minimum of 3 days duration. This unit is located at High Altitude Area and 06 days are
required for acclimatization. Candidates are advised to come 06 days in advance for prop-
er acclimatization under own arrangements at Leh (J&K).

6. Candidates failing to report on fixed date/time will not be allowed to take test/interview.
7. Production of this letter is mandatory for entry.

davp 10610/11/0011/1314
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13. Domicile _______ (attach copy duly attested)

14. Whether registered with any Employment Exchange -
Registration No. and Name of Employment Exchange.

15. | hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief, if particulars, mentioned by me are found false at any stage

then | shall be liable to be terminated without any notice.
Dated (Signature of Candidate)

NOTE : THE NUMBER OF CANDIDATES TO BE CALLED FOR INTERVIEW WILL BE
RESTRICTED, A BENCH MARK PERCENTAGE WILL BE FIXED FOR THE SAME
DEPENDED ON THE NUMBER OF APPLICATIONS.

ONLY APPLY FOR ANY ONE POST.
IF THE INDIVIDUAL IS APPLYING FOR MORE THAN ONE POST, HE IS REQUIRED TO
SUBMIT THE APPLICATION SEPARATELY FOR EACH POST.

FOR OFFICIAL RECORD ONLY

Yes/No : if yes, mentioned

davp 10602/11/0096/1314 EN 36/38
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GOVERNMENT OF INDIA
MINISTRY OF URBAN DEVELOPMENT
DIRECTORATE OF PRINTING, NEW DELHI
GOVERNMENT OF INDIA PRESS
SANTRAGACHI! : HOWRAH-711 112

CORRIGENDUM

Reference is invited to our Advertisement Published in the

Employment News dated 30.11.2013 in this regard the post of
Cleaner Driver - 1 (U/R) 51 No. 18 may be treated as Cancelled.

Sd/- GENERAL MANAGER

Government of India Press, Santragachi, Howrah-711 112

EN 36/90

Government of India
Ministry of Health
& Family Welfare

Nirman Bhavan, New Delhi 110011
Website: www.mohfw.nic.in
Fax: 011 -23061867
Recruitment- Superintending
Engineers at new AIIMS Jodhpur, No.

8/2013/ dated 15™ November 2013
RECRUITMENT FOR THE POST
OF SUPERINTENDING ENGINEER
IN THE ALL INDIA INSTITUTE OF
MEDICAL SCIENCES (AlIMS) AT
JODHPUR (One post), UNDER
PRADHAN MANTRI SWASTHYA
SURAKSHA YOJANA

I. The Ministry of Health & Family
Welfare, Government of India is sell-
ing up New AIIMS at Jodhpur as
Autonomous Institutions of National
Importance.

Il. The last date for receipt of appli-
cation is 20" December 2013.

lll. Applications are invited from eli-
gible and suitable candidates of
Ministries/Departments of Govern-
ment of India, CPWD, MES, BRO,
DoT, State Government/Union
Territories Engineering Services,
and other Engineering Departments
of the Central /State Statutory/
Autonomous Bodies. The detailed
advertisement and the application
format will be hosted in the MoHFW
website at www.mohfw.nic.in and
application format can he down-
loaded from here. The duly filled in
application along with attested copy
of all relevant certificates to be sent
to Shri. Sundeep Kumar Nayak,
Joint Secretary (PMSSY), Room No.
144- A Wing, Nirman Bhavan, New
Delhi, 110011 super scribing on the
envelope "Application for the
Superintending Engineer Post in
new AIIMS Jodhpur".

IV. Those who are working in
Central/State Govt. /Autonomous
body should send "No Objection
Certificate" from their respective
organization along with their applica-
tion. While forwarding the applica-
tion the following documents may
also please be sent along with the
application.

® Complete ACR dossier's/attested
copies of ACRs of the applicant (last

five years).
® A certificate about the Integrity of
the Officer recommended for

appointment on Deputation.

® Vigilance Clearance in respect of
applicant duly signed by an officer of
the appropriate Status.

® Certificate, Major/Minor penalty
imposed if any, on the officer during
the last 10 years/service period
whichever is less.

V. Applicants willing to join the insti-
tutions on deputation to apply
accordingly. The period of deputa-
tion shall ordinarily be three years.
The pay will be protected as per
Government of India Rules-

VI. Upper age limit for candidates
willing to come on deputation should
not exceed 56 years as on 31¢
December 2013.

VII. The eligibility criteria prescribed
is minimum requirement and the
same does not automatically make
candidates eligible for interview.
Based on bio-data, the Selection
Committee will shortlist candidates
for interview. Candidates called for
interview will have to produce all rel-
evant original documents in proof of
details furnished in their application
at the time of interview.

VIII. Interview will be held at New
Delhi. No TA/DA will be paid for
appearing in the interview by the
Ministry of Health &. Family Welfare.
IX. The post carries usual
allowances as admissible to Central
Government Employees of similar
status and other allowances sanc-
tioned in AIIMS New Delhi.

X. Essential Eegibility Criteria
Superintending Engineer (Civil) or
Executive Engineer (Civil) with 5
years of regular service in that grade
from CPWD, failing which similar
officers from other Central/ State
Engineering Departments or
Engineering Departments of
Central/State Statutory/ Autonomous
bodies. The officer must possess a

ARAT UENITBl RS ISR
INDIAN INSTITUTE OF TECHNOLOGY KHARAGPUR

fasmu= |/ Advertisement No.: R/07/2013
Indian Institute of Technology Kharagpur, an Institute of national importance, is
the first and largest in the chain of IITs engaged in teaching, research and
development requires faculty for its various academic units. The Institute invites
application from Indian nationals, Non Resident Indians (NRIs) and Persons of
Indian Origin (P1Os) [*], possessing excellent academic background, commitment
to top quality teaching and proven credentials for carrying out outstanding research
and development for the following Departments / Centres / Schools:

[*] Foreign nationals (other than PIOs and NRIs) are also invited to apply for
faculty position for fixed tenure not exceeding five years on contract basis.
Departments : i) Aerospace Engineering; ii) Agricultural and Food Engineering;
i) Architecture and Regional Planning; iv) Biotechnology; v) Chemical
Engineering; vi) Chemistry; vii) Civil Engineering; viii) Computer Science and
Engineering; ix) Electrical Engineering; x) Electronics and Electrical
Communication Engineering; xi) Geology and Geophysics; xii) Humanities
and Social Sciences; xiii) Industrial Engineering and Management;
xiv) Mathematics; xv) Mechanical Engineering; xvi) Metallurgical and Materials
Engineering; xvii) Mining Engineering; xviii) Ocean Engineering and Naval
Architecture; xix) Physics and Meteorology.

Centres : i) Advanced Technology Development; ii) Educational Technology;
iii) Oceans, Rivers, Atmosphere and Land Sciences; iv) Cryogenic Engineering;
v) Materials Science; vi) PK. Sinha Centre for Bio-Energy; vii) Reliability
Engineering; viii) Rubber Technology; ix) Rural Development.

Schools : i) G.S.Sanyal School of Telecommunications; ii) Rajendra Mishra
School of Engineering Entrepreneurship; iii) Rajiv Gandhi School of Intellectual
Property Law; iv) Information Technology; v) Ranbir & Chitra Gupta School of
Infrastructure Design and Management; vi) Medical Science and Technology;
vii) Water Resources; viii) Vinod Gupta School of Management.

In addition, applications are also invited for faculty positions for the following four
newly created Schools :

ix) Bio Sciences

Ph. D.inany one of the following research areas :

Cellular Biology / Molecular Biology / Systems Biology / Biochemistry /
Biophysics / Enzymology / Computational Biology / Immunology / Genetics /
Developmental Biology / Microbiology / Bio-Engineering.

x) Energy Science & Engineering

Area of specialization :

® Fundamentals of Energy Sciences: Transport phenomena including heat and
mass transfer, electrochemical phenomena, thermal and electrical aspects,
Bio-processes,Deep ocean processes, Gas and Fluid Dynamics, Nuclear Energy.

® Energy Resources and Recovery: Traditional resources - Coal, Petroleum,
Natural Gas; Others - Solar, Wind, Geothermal, Wave, Ocean-thermal,
Biomass, Hydrogen; Integrated Energy Resource Systems - analysis,
characterization, recovery, production, management, transportation; Clean
Energy, Energy Planning and Modelling.

® Energy Systems: Energy Conversion Systems for Oil, Gas, Coal, Solar,
Wind, Biomass, Nuclear, Hydrogen, Ocean Waves, Waste; Power
Systems - Power generation, distribution, transmission, access;
Transportation Power Systems- Electric, and Hybrid Systems; Portable
Power Systems; Fuel Cells; Integration of green energy sources in existing
grid; Embedded generation systems; Smart grids; Electrochemical systems;
New age Fuel systems and process development; Hybrid and electrical
systems; Battery & Super-capacitors; Energy systems for marine, space and
difficultterrains, Energy System Modelling.

® Other Aspects of Energy Science & Engineering: Energy Materials; Energy
Storage & Transportation; Energy Efficient Devices & Systems; Energy
Efficient Design of equipment, buildings and appliances; Sustainable
Energy; Conservation; Recycling and Management: Environment and
Climate Change; Computational Aspects; Energy Economics; Energy
by-product (particularly carbon) recycling, capture, sequestration and
storage; Rural and small scale energy research.

xi) Nanoscience & Technology

Ph. D. in any branch of science or engineering with research experiences in any

one of the following research areas :

Nanofabrication / Nanoelectronic and Photonic Devices / NEMS / Nanosensors.

Bulk nanostructured materials for structural applications. Novel nanomaterials :

Synthesis, self-assembly and applications. Nanostructured coatings for energy

conversion/storage and surface engineering. Nano-biotechnology.

Computational nanostructures.

xii) Environmental Science & Engineering.

Ph.D. in Environmental Science and Engineering. Prior degree should

preferably be in engineering discipline.

Posts : Professor, Associate Professor and Assistant Professor

Qualifications for the Post : Ph.D. with first class or equivalent at the preceding

degree in the appropriate branch with a very good academic record throughout.

Experience for the Posts:

Professor: Aminimum of 10 years' teaching / research / industrial experience of

which at least 4 years should be at the level of Associate Professor in IITs, 11Sc

Bangalore, [IMs, NITIE Mumbai and IISERs or at an equivalent level in any such

other Indian or foreign Institution(s) of comparable standards.

Associate Professor : A minimum of 6 years teaching / research / industrial

experience, of which atleast 3 years should be at the level of Assistant Professor

or equivalent positions in lITs, 11ISc Bangalore, [IMs, NITIE Mumbai and IISERs

orin any such other Indian or foreign Institution(s) of comparable standards.

Assistant Professor : At least 3 years teaching / research / industrial experience,

excluding however, the experience gained while pursuing Ph.D.

Candidates with less than 3 years experience may be put on Tenure Track for the

regular post of Assistant Professor.

Dated November 22, 2013

Pay Band (PB) and Academic Grade Pay (AGP) for the Posts:

Position |Pay Band AGP Minimum | Gross emoluments
(PB) payin pay | (approx)including
Band D A/Transport
Allowance at the
prevailing rate
Professor |PB-4 ¥ 37,400-67,000/- |¥ 10,500/-| ¥ 48,000/- T 114190/
Associate |PB-4 T 37,400-67,000/- | T 9,500/- | ¥ 42,800/- T102410/-
Professor
Assistant |PB-3% 15,600-39,100/- | ¥8,000/- | ¥ 30,000/- T 75240/-
Professor®

*Assistant Professors in IITs, 1ISc Bangalore, lIMs, NITIE Mumbai and IISERs on
completion of 3 years of service shall move to Pay Band of ¥ 37,400-67,000/- (PB-4) with
an AGP of T9,000/-and will, however, continue to be designated as Assistant Professor.
Reservation: Without any compromise on qualification, experience and
competence, reservation as per Government of India rules is applicable.
Accommodation: Suitable residential accommodation as per rules will be
provided in the Campus of the Institute on joining the Institute.

Academic reimbursements and other incentives:

a) Innovative Research Grant under the Institute Scheme for Innovative Research
and Development (ISIRD) be provided to new faculty members upto a
maximum of ¥ 25 Lakh for equipment and infrastructure and an additional
¥ 3 Lakh for consumables, contingency and travel. Additionally, a number of
Research Challenge grants are available.

b) ACumulative Professional Development Allowance (CPDA) of ¥ 3 Lakhs for every
block period of 3 years (Rupees one lakh per year) may be made available to
every member of the faculty on reimbursable basis to meet the expenses for
participating in both national and international conferences, paying the
membership fee of various professional bodies and contingent expenses.

¢) An additional amount of ¥ 50,000/ is given to a faculty member for attending
conferences abroad who is a Principal Investigator of a Sponsored Project
amounting to at least ¥ 15 Lakhs and has at least three Published Papers in
referred journals in the preceding three years.

d) Reimbursement of relocation charges within India / abroad of upto ¥ 90,000/- to
the faculty members at the time of their joining.

e) Interestfree softadvance of T 50,000/ to the newly recruited faculty members.

f) Honorarium of ¥ 15,000/- per month to the faculty members who have
been awarded the S.S. Bhatnagar Prize OR who are fellows of at least two
National Academies.

g) Transport Allowance and re-imbursement of Telephone bills upto T 750/-
per month as perrules.

h) Freelocaltelephonefacility inthe Department as well as residences within the campus.

i) Children EducationAllowances (CEA)/LTC facility as per Government of India rules.

j) Medical facility for self and other dependent family members in the B C Roy
Technology Hospital within the campus and for referrals to Speciality Hospitals
as per lIT Kharagpurrules.

General Information

® Minimum requirement of experience may be relaxed in respect of outstanding
candidates.

Degrees referred above should have been awarded by a recognized
University /Institute.

® \ere eligibility will not vest any right on any candidate for being called for
interview. The decision of the Institute in all matters will be final. No
correspondence will be entertained from the candidates in connection with the
process of selection /interview.

® The Institute reserves the right to call for interview only those candidates
shortlisted on the basis of their qualification, experience, research and
publication records and departmental requirements, interaction in the
department, etc.

® Ph.D. qualification has been waived in case of recruitment of faculty only at the
entry level (Assistant Professor) for the Department of Architecture & Regional
Planning, Doctors for School of Medical Science & Technology and Legal
Professionals for Rajiv Gandhi School of Intellectual Property Law.

® The candidates should be preferably below 35 years of age for the post of
Assistant Professor.

® The Institute reserves the right to fill or not to fill any or all the posts advertised.
Persons employed in Government Organizations / Quasi Government
Organizations should submit their application through proper channel.

® Travel support to the extend of Air fare (economy class) by the shortest route
within India and Institute Guest House facilities free of charges in the campus to
for candidates for appearing the interview for faculty position.

® Canvassinginany manner may entail disqualification of the candidature.

® Any dispute with regard to the selection / recruitment process will be subject to
Courts/ Tribunals having jurisdiction over Kolkata.

Candidates possessing requisite qualification & experience are required to apply

online (http://erp.iitkgp.ernet.in/ FacultyCareer/homeFacultyCareer.jsp) on

or before 31st December, 2013 and send a signed hardcopy print out of

online application to "Assistant Registrar, E-lll, Indian Institute of

Technology Kharagpur-721302, WB, India”". Unless the hardcopy is

received, the application will not be considered.

For any other details please contact Assistant Registrar, E-lll, Phone: 03222-

282135/282137, Fax: 03222-282020, Email: asregre@adm.iitkgp.ernet.in/

recsec@adm.iitkgp.ernet.in

If any problem encountered with online application, please contact through phone:

+91-3222-281017/18/19.

Candidates may also contact the Heads of the various Departments/Centres/

Schools. Theiraddress, phone numbers and email are available on Institute webpage.

EN 36/65 Ferda/Registrar

= JAMIA MILLIA ISLAMIA

Jamia Nagar, New Delhi -110025

Advt. No. 02/2013-14 Dated 18.11.2013

Applications on the prescribed forms are invited for teaching and non-teaching
positions in Jamia Millia Islamia, New Delhi-110025. The application form,
advertisement and qualifications are available on Jamia's website http://[jmi.ac.in.
The application form complete in all respect should reach on or before 19.12.2013
in the Office of the Assistant Registrar (RPS), Room No. 202, 2nd Floor, Registrar's
Office, Khayaban-e-Ajmal, Jamia Millia Islamia, Jamia Nagar, New Delhi-110025,
during working days between 10:00 A.M. to 01:00 P.M. (Friday upto 12:00 Noon).
Number of vacancies, with nature indicated in the advertisement may vary at the
time of Selection Committee. 3

Dated: 18.11.2013 S

EN 36/21

UNIVERSITY GRANTS COMMISSION

New Delhi

(]

-y Py

No. F.15-1/2013 (SA-II)
ADVERTISEMENT
UGC invites online applications for the award of Post
Doctoral Fellowship to women candidates for the year 2012-

2013 and 2013-2014 (200 slots i.e. 100 slots each year) for
women scholars, holding Ph.D. degree to carry out advanced

studies and research in sciences, engineering and technology,

Degree in Civil Engineering from a
recognized University/ Institute.

XI. Pay Band-4: Rs. 37400-67000
with Grade Pay of Rs. 8700 Pay will
be protected in accordance with the
provisions contained in the
Department or Personal & Training's

0O.M. No.6/8/2009-Estt(Pay-Il) dated
17/6/2010 as amended from time to
time.
(Sundeep Kumar Nayak)
Joint Secretary
davp 17101/11/0040/1314
EN 36/36

humanities and social sciences in Indian universities and
colleges. Detailed terms and conditions of the fellowship,
eligibility, reservations, closing of date etc. may be accessed

from: www.ugc.ac.in Secretary

EN 36/22
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Military College of Electronics &
Mechanical Engineering (MCEME)
PIN 900 453 C/O 56 APO

Direct Recruitment of Group 'C’ vacancies in the Corps of Electronics and
Mechanical Engineers

Recruitment of Civilian Group 'C' Posts
in Air Force Record Office, Subroto Park
New Delhi-110 010

1. Air Officer Commanding, Air Force Record Office, Subroto Park, New Delhi- 110010 invites
application from eligible Indian Citizens for the following posts :-

1. Applications are invited f(_)r direct recruitment from MCEME for the under mentioned posts at Sl | Name of the Qualification Category Total
the address mentioned against each posts:- No. | Post & Pay & Experience
Address | Place of Work |Posts Vacancies Scale
Military | Secunderabad UR | SC ST | OBC|Total | Including UR|SC| ST | OBC|Ex- SM
College Reservation for 1 LDC Essential:- (i) 12" Class or 01 |- [01]-- -- 02
Rs. 5200-20200 | equivalent qualification from a
Of. EME, PH ESM + 1900 (Grade |recognized Board/University.
Pin - MTS (Messenger) |1 |- |- |- |1 - - Pay) (PB-1) (ii) English Typing @ 35
900453 MTS (Chowkidar) |- |- |- |2 |2 - - \+v0rds pg ?:rgnutedor Hindi
yping words per
C/0 56 MTS (Daftry) LI I S 1 - - minute on computer.
APO LabAttendant (2 |- |- |- |2 - - 2 | safaiwala Essential:- Matriculation Pass | 01 |- |01 |- |- 02
2. Pay Scale, Minimum educational qualification, Experience, Age limit and suitability for persons Rs. 5200-20200 | or equivalent qualification from
with disability are as under:- + 1800 (Grade [recognized University or Board
S. No. | Posts Qualification Suitable for persons Pay) (PB-1) . . -
with disability 3 Mess Staff Essential:- Matriculation Pass | -- |01 |-~ |-- -- 01
— - - - Rs. 5200-20200 | or equivalent qualification from
(a) MTS Essential:- Matnculatlon pass or equivalent | OA,OL,HH,B,LV +1800 (Grade |recognized University or Board
(Messenger) | from recognized Board Pay) (PB-1) Desirable :-
Desirable:- Conversant with the duties of One year of experience as
the respective trades with one year's Mess Staff from an Organization
experience in the trade. or Institute
(b) MTS Essential:- Matriculation pass or equivalent | OL, BL,HH 4 Multi Tasking | Essential:- Matriculation Pass | -- |01 |01 |01 |- 03
(Chowkidar) |from recognized Board Staff (MTS) or equivalent qualification from
Desirable:- Conversant with the duties of Rs. 5200-20200 |recognized University or Board
the respective trades with one year's +1800 (Grade
experience in the trade. Pay) (PB-1)
(c) MTS Essential:- Matriculation pass or equivalent | OL,0A,HH,LV,B Total 02102 103 |01 |- 08
(Daftry) from recognized Board 2. Age: 18 to 27 years for the post of LDC and 18 - 25 years for the post of Safaiwala, Mess
Desirable:- Conversant with the duties of Staff, & Multi Tasking Staff (MTS). Relaxation in upper age limit will be allowed to eligible cate-
th tive trad ith . gories of applicants as per the details given below
exe :?izaizlivnetr:: tf:d\gl one years (a) Scheduled Caste/Scheduled Tribe 05 Years
p - - = - (b) Other Backward Class : 03 Years
(d) Lab Essential:- Matriculation pass or equivalent | OL,LV,HH Age relaxation to other eligible categories is also available as per the instruction/orders issued
Attendant from recognized Board by the Govt. from time to time. The crucial date for determining the age limit shall be the closing
Desirable:- Conversant with the duties of date for receipt of application from the candidates.
the respective trades with one year's 3. General Instructions:-
experience in the trade. (a) Number of vacancies are subject to variation/change

3. Pay Scale : Pay Band - 1 Rs. 5200-20200 + Grade Pay Rs. 1800/- (all posts)

4. Age limit: 18 to 25 Years

5. Age relaxation:-

(a) Government servant upto 35 yrs as per order/instructions issued by the Central Government.
(b) Ex serviceman - Service rendered in Army, Navy and Air Force plus three years.

(c) Other Backward Class - Three years for the vacancies reserved for this category.

6. Posts mentioned above are subject to all India transfer liability and field service liability rules.
7. Candidates will fwd application properly sealed in an envelope to the address mentioned
against for the post applied for through ordinary post. Registered applications will not be accept-
ed. Candidates are requested to superscribe the words "APPLICATION FOR THE POST OF
............. " on the top of the envelope while sending the application. Separate application is
required for each post.

8. Last date for receipt of application is 21 days from the date of publication of the advertise-
ment in the Employment News.

9. The crucial date for determining the age limit shall be the closing date for receipt of application.
10. Photocopy of the following documents/certificates to be attached alongwith application duly
attested by a Gazetted Officer:-

(a) Matriculation certificate/ Municipality Birth certificate in support for date of birth.

(b) Mark sheet of the educational qualification mentioned against the post applied.

(c) ST/SC/OBC (Non creamy layer) certificate if applicable.

(d) Physically handicapped certificate showing 40% and above of relevant disability issued by
competent authority in Govt. prescribed proforma.

(e) Discharge certificate in case of ex-serviceman

(f) NOC in original from their present employer in case of Government Servant.

Note:- Original certificate should not be sent with the application. These should be produced
only at the time of interview.

11. Incomplete/illegible/ineligible applications will be deemed invalid and rejected without intimation to
the candidate. Only the eligible candidates will be called for the written examination provided a self
addressed envelope with postal stamp of Rs. 5/- is enclosed with the application form.

12. Merely fulfilling the basic selection criteria does not automatically entitle a person to be called
for test/interview.

13. Application will be shortlisted on the basis of percentage of marks obtained in the examina-
tion for essential qualification and No. of applications.

14. The No. of candidates to be called for interview may be restricted to 10 times of No. of vac.
15. The number of vacancies is subject to change. Further the employer has the right to cancel
or modify this notification without assigning any reason thereof.

16. Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will be
entertained.

17. Syllabus for written test will be as per essential qualification mentioned against each posts.
18. No TA/DA is admissible. Duration of the test can be 02 to 03 days or more. Candidates will
make their own arrangement for lodging/Boarding during the test/interview.

19. The decision of appointing authority regarding selection/rejection will be final.

20. The recruitment process can be cancelled/postponed /suspended/terminated without any
prior notice/assigning any reasons at any stage.

APPLICATION FORM

1. Post applied for
2. Name of the candidate Affix latest pass-
3. Father's /Husband Name port size photo-
4. Date of Birth (Proof encl) graph duly attest-
5. Correspondence address ed by a Gazetted
6. Permanent address Officer
7. Category (SC/ST/OBC/Gen/ESM)

Proof enclosed)
8. Nationality

9. Education Qualification
(Proof enclosed)
(i) Academic
(i) Experience
Certified that the particulars mentioned in the application form are correct and true to the best of
my knowledge and belief. If found false at any stage my service may be terminated without
notice.
Place: Secunderabad
Date :
davp 10103/11/0044/1314

(Signature of the applicant)
EN 36/1

b) The above posts carry All India service liability

c) Application should be submitted in prescribed Proforma, as per specimen given below,

along with attested photo copies of testimonials for educational qualifications/experi-

ence/Date of birth certificate and caste certificate (if applicable) issued by the competent
authority etc. No Original certificates needs to be submitted with the application.

The candidates belonging to caste listed under Central List of OBC's only are eligible for

appointment to Central services against their reserved vacancy. The latest rules with regard

to Creamy Layer in OBC are applicable.

The application should be addressed to "The Air Officer Commanding, Air Force Record

Office, Subroto Park, New Delhi- 110 010". The post and category must clearly be writ-

ten on Top Right Hand corner of the envelope containing the application.

(f) Last date for receipt of application is within 30 days from publication of this advertisement.

A self addressed envelope affixing Rs. 5/- postage stamp to be enclosed along with the

application.

The application will be accepted by Ordinary Post only. No application will be accepted by

Hand/at Office gate or by Registered/Speed Post. Application received prior to the date of

publication of this notification will not be entertained and will be rejected.

(i) The application can be rejected by the Board without any intimation, if found incomplete.

() Candidates whose application is received in time and found complete/eligible in all respects

during scrutiny will be called for test/interview.

If the number of applications received are too large in proportion to the number of vacan-

cies, only shortlisted candidates will be called for written test/interview.

()  Written examination will be objective type multiple choice questions of 12" class standard
of CBSE for the post of LDC and 10th standard of CBSE for the post of Safaiwala, Mess
Staff & Multi Tasking Staff (MTS).

(m) Question Paper will be bilingual except English paper and so answers can be given in Hindi also.

(n) Candidates are required to bring their own hard board for written test.

(o) No TA/DA will be admissible to the candidates for appearing in test(s)/interview.

(p) Applicants serving under Government/Semi-Govt./PSUs must apply through proper channel.

Note : Government strive to have a workforce which reflects gender balance and women can-

didates are encouraged to apply. There are some special benefits available to women employ-

ees such as Maternity leave, Child Care Leave, Posting of husband & wife at the same station,

Age relaxation for appointment etc as per instructions contained in DOP&T OM No.

13018/4/2009-Estt(L) dated 08 Jul 09 and circulated vide Air Headquarters letter No. Air

HQ/23049/0DR/Gen/PC-3 dated 17 Sep 09

AIR OFFICER COMMANDING

AIR FORCE RECORD OFFICE

SUBROTO PARK, NEW DELHI-110010

Telephone No: 25693515
APPLICATION FORM

(
(

(d)

(e)

Name of the Post applied for
Name in (Block Letters)
Father's/Husband's Name
Date of Birth :
Address for Correspondence (including phone No & e-mail add):
Permanent Address :

Educational/Professional Qualification & experience, if any :
Category: Gen/SC/ST/OBC :

. Nationality

0. Sex
1. Any other information

Affix Attested
passport size
photograph

20N hwN =

: Male/Female

CERTIFICATE
Certified that the above information furnished by me is correct to the best of my knowledge and
belief. In case of any concealment/ misrepresentation, my candidature is liable to be cancelled
without any notice.
Date:

Place: Signature of Applicant
ADMIT CARD FOR THE WRITTEN EXAM
FOR THE POST OF

Registration No Affix Attested
(For office use only) passport size
Candidate's Name photograph

Father/Husband's Name.
Date of Birth

Signature of Applicant
Reporting place
(For office use only)
Reporting Date & Time
(For office use only)

davp 10801/11/0030/1314 EN 36/5
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INDIAN INSTITUTE OF

TECHNOLOGY BOMBAY

Powai, Mumbai 400 076.

ADMINISTRATION I
Advertisement No, 1-50/13-14

IIT Bombay is looking for well qualified candidates for faculty positions at the level of
Professor / Associate Professor / Assistant Professor in its various academic
Departments / Centres / Schools and Interdisciplinary Programmes. Application will
be considered against its rolling advertisement placed on the faculty recruitment
webpage. For further details of advertisement as well as other related information on
pay band, educational qualification, experience etc., please visit our website:
http://www.litb.ac.in > Faculty Recrultment.

Completed application may be sent to the Registrar, Indian Institute of Technology
Bombay, Powai, Mumbai - 400 076.

Date : 27.11.2013 EN 36/66

REGISTRAR

F.No. 2/2-2013-Adm
Government of India

Office of the Superintending Archaeologist

Archaeological Survey of India
Kolkata Circle, Kolkata, CGO Complex, 4th floor, Block-DF, Sector-l, Salt Lake City, Kolkata-64
Phone: (033) 23344389(T/F), 23343775, Email-circlekol.asi@gmail.com
The Superintending Archaeologist, Archaeological Survey of India, Kolkata Circle, Kolkata invites applications from the
eligible candidates for the following Group "C" vacancies.

Government of India

Ministry of Home Affairs

Directorate General Border Security Force
(Pers Dte - Rectt Section)
Block No.10, CGO Complex, Lodhi Road, New Delhi - 03

SUB: ADVERTISEMENT FOR RECRUITMENT OF ASSISTANT COM-
MANDANT [LOGISTICS) IN BSF AIR WING - 2013 BY DIRECT RECRUIT-
MENT

Applications are invited from the Male & Female Indian citizens for the post
of Assistant Commandant (Logistics) (Combatised) Group 'A’ post of BSF Air
Wing for the year 2013:-

Name of Post Category Total | Pay Scale
UR|OBC|SC | ST
Assistant Commandant | 03 |- - - 03 Pay Band -3

(Logistics) Rs. 15,600-39,100 +
Grade Pay Rs. 5,400
Note: (a) Vacancies are subject to change (may Increase or decrease)

(b) Last date: 30 days from the date of publication of the advertisement in
Employment News and 45 days for candidates of areas as specified in
details advertisement.

2. AGE: Not exceeding thirty five years' (Relaxable by five years for Govt.
Servants in accordance with the instructions issued by the Central Govt.
from time to time)

EDUCATION QUALIFICATION:-

Educational Qualification

(i) Degree in Engineering from a recognized University or
Associate Member of Institute of Engineers; Or

MBA in Material Management from a recognized
university or institute; Or

Degree in any discipline from a recognized university or
institute with one year's Post Graduate diploma in Stores
Management or Material Management from a recognized
University or Institute.

Desirable:

(i) One year experience in Logistics or Aviation related
field from a recognized Organization.

4. Details of the advertisement and Application Form (including Admit Card)
of above posts uploaded on the BSF Website. For downloading the same,
please log on www.bsf.nic.in

5. Any further information/notification in respect to this recruitment will be
made on the BSF Website only. Hence, candidates are advised to log on to
the BSF website from time to time.

Name of post

Assistant
Commandant
(Logistics)

(I D Singh)
Commandant (Rectt)

davp 19110/11/0468/1314 EN 36/55

Name of the | Number of | Pay band Category | Age Qualification and experience Period of
Post vacancles | and grade | for which | limit probation
Pay reserved
Photographer | 01 Rs. 5200- Unreserved | 18-25 | (i) ESSENTIAL 2 years
Grade-| 20200/- + years a) Matriculation or equivalent.
Grade Pay as on b) 3 years experience of indoor
of Rs. 2800 01.11. | and outdoor photography, photo -
2013 micrography, developing, printing,
(relax- | copying, enlarging and preparation
able of lantern slides
for (i) DESIRABLE
SC/ST/| a) Certificate in photography or
PH as | Microphotography from any
per recognized Institution
rules) b) Experience of cine-photography
or micro Photography.
Forman 01 Rs. 5200- Unreserved (i) Matriculation or equivalent.
(Works) 20200/- + (i) Experience in supervision of 2 years
Grade Pay labour and/ or minor construction
of Rs. 1900

Interested candidates may send their applications in the prescribed form alongwith the latest photography and attested
copies of certificates in support of their age, qualifications, Caste etc. to the Superintending Archaeologist,
Archaeological Survey of India, Kolkata Circle, Block DF, Sector-1, C.G.O. Complex, Salt Lake, Kolkata - 700064 within
30 days from the date of publication of the advertisement. They should also furnish a copy of the Employment Exchange
registration card alongwith the application if their name is registered in the Employment Exchange . The envelope should
be superscribed as 'Application for the postof __________'. The candidates will be intimated about the date, place and
time of interview later and no TA/DA will be paid. Superintending Archaeologist

APPLICATION FOR THE POST OF___

1. Name of the candidate (in block letters)

2. Father's Name

3. Permanent Address

4. Present Postal Address )
(in full & block letter with Pin code) Stamp size

5. Date of Birth phg%g‘r‘;ph

6. Educational Qualification

7. Experience, if any

8. Employment Exchange Registration
Number and Name of Employment Exchange, if any

09. Whether belongs to SC/ST/OBC

10. Other information, if any

11. Whether willing to serve anywhere in India, if selected.

12. Whether serving or served in Government Department, if so details thereof.

| hereby declare that all statements made above are correct.
| also understand that any discrepancy found in the above statement will render me liable for cancellation of my
candidature. Signature of the candidate
Note: (i) Attested copies of all the certificates and testimonials to be attached.
(ii) The envelope must be superscribed with name of the post applied for.

EN 36/71

RAMANUJAN COLLEGE

(University of Delhi), Kalkaji, New Delhi — 110019
Phone: 011-26430192 Fax: 011-26421826
Advt./No./PO/11/2013/02

CORRIGENDUM

In continuation to advertisement (Advt.No./PO/08/2013/01) given by the College for
the various posts of Assistant Professor vide Times of India (Ascent) dated
28.08.2013, Navbharat Times dated 29.08.2013 and Employment News dated
(07-13) September, 2013, it is hereby notified that as per the fresh guidelines issued
by the University of Delhi regarding Roster, there are some changes in the number
and nature of the posts advertised by the college.

For complete details and Application Form, please visit the college website
www.ramanujancollege.ac.in Application form may also be obtained from the office
ofthe College from 10:00A.M. to 5:00 P.M. on or before the last date of submission.

Applications on the prescribed form must reach the Principal, Ramanujan College,
Kalkaji, New Delhi — 110019 on or before 24.12.2013 till 5.00 p.m. complete in all
respect with self-attested copies of cerfificates, mark sheets, testimonials etc.
alongwith a demand draft of Rs. 250/- (for General/OBC) and Rs. 100/- (for
SC/ST/PwD) in favour of the Principal, Ramanujan College.

Those candidates, who have already applied in response to our earlier

advertisement, need notapply again.
| EN 36/85

Principal

(A Public Sector Undertaking under the Ministry of Railways)
Regd. Office: C-4, District Centre, Saket, New Delhi-110 017 (India)
Website: www.ircon.org

Recruitment of Additional General Manager (AGM)/
Joint General Manager (JGM)/Co. Affairs on immediate absorption basis

Advt. No - 08/2013

IRCON INTERNATIONAL LIMITED, a premier Schedule "A" infrastructure Government Company under the Ministry of
Railways, is engaged in the construction of turnkey infrastructure projects in Railways, Highways, Buildings, Power
Sector, etc. The Company has recorded a turnover of more than Rs. 4000 crores in the year 2012-13. The Company has
successfully completed large - value Railway and Highway Projects over the years in India and abroad including
Malaysia, Bangladesh, Algeria, Iraq, Jordan, SaudiArabia, Indonesia, Turkey, Nepal, etc., and recently in Sri Lanka.

The Company invites applications for the post of Additional General Manager (AGM)/ Joint General Manager (JGM)/
Co. Affairs on immediate absorption basis for which eligibility criteria are tabulated below:

V=254 IRCON INTERNATIONAL LIMITED

V//7.//4

Post & Scale Essential Maximum Pay Criteria Post Qualification
of Pay Qualification age as on Experience Criteria as
31.10.2013* on 31.10.2013

(The post qualification
experience will count
from the FCS/ACS
membership date)

Additonal General Felllow/ Associate 50 years for FOR AGM- Should be presently

Indian School of Mines

Dhanbad-826004
Deemed-to-be-University U/S 3 of UGC Act 1956 vide
No. F.11-4/67-U3 dated 18.9.1967 of Govt. of Inida)

Advertisement for the post of JRF

Applications with complete bio-data and attested copies of marksheets are
invited for 01JRF under the DST sponsored research project "Generalized
convexity and its applications to mathematical programming problems".
Applicant must have M.Sc. in Mathematics with at least 60% marks and valid
NET qualification. Fellowship will be according to DST rules. The post is
purely on a temporary basis and co-terminus with the project. The upper age
limit is 28 years (Age relaxation for SC/ST/PH/OBC as per GOl rules). The
application must reach within or on 21 December, 2013 the office of the
P.l., Dr. Anurag Jayswal, Department of Applied Mathematics, Indian School
of Mines, Dhanbad-826004, E-mail: anurag_jais123@yahoo.com. No
TA/DA will be paid to the candidates called for the interview.

EN 36/31

Manager (AGM)/ Member of Institute | AGM post 4 years in scale of working in a Government
Joint General of Company Rs. 36600 - 62000 Company (CPSE)
Manager Secretaries of 48 years for (IDA) with not less than
(JGM)/Co. Affairs India (ICSI) JGM post or 18 years of experience
Officer presently (for the advertised post
Scale of Pay- Additional working in scale of of AGM) and not less
Qualification of Rs. 43200 - 66000 than 15 years experience
For AGM -E-7 LLB from a reputed (IDA) (for the advertised post
Rs. 43200-66000/- University will be of JGM) respectively
+ allowances + PRP preferred. FOR JGM- in CS Branch/ Deptt.

(IDA) 4 years in scale of of any reputed company
Rs. 32900 - 58000 out of which at least

FOR JGM -E-6 (IDA) 10 years' experience

Rs. 36600-62000/- or should bein a

+ allowances + PRP Officer presently Government Company

(CPSE) with experience
of handling all matters.

(IDA) working in scale of

Rs. 36600 - 62000
Total Posts: 01 (UR) (IDA)

* Age relaxation subject to fulfillment of the requisite criteria on qualification, capability, experience etc.
as mentioned:

i) by 10 years for Person with Disability (PwD)

i) by 5 years for persons who had ordinarily been domiciled in the State of J&K during the period 01.01.1980t0 31.12.1989

Eligible candidates are required to submit their application through online mode only on Ircon's website
www.ircon.org in the 'Vacancy' Section (& further 'Regular Employment’ Section). Last date of applying online is
28th December, 2013 i.e. 21 days from the date of publication of advertisementin Employment News.

For detailed advertisement and for instructions for applying online & other instructions, please visit our corporate website
www.ircon.org. EN 36/47




Employment News 7 - 13 December 2013

www.employmentnews.gov.in

Ministry of Defence
SQAE(A) & LPR Khamaria, Jabalpur-482005

Recruitment

Application for 03 posts of Technician (SS) (TM Mate) (unreserved), 01 post
of Technician (SS) (Cycle Fitter) (unreserved), and 01 post of Telephone
Operator (unreserved) invited by the Commandant QA & Proof, Senior
Quality Assurance Establishment (Armaments) & LPR Khamaria, Jabalpur-
482005. The posts are temporary but likely to be permanent with probation
period of 2 years.

FOR TECHNICIAN (SS) (TRADESMAN MATE)

Scale of Pay & Allowances: Rs. 5200-20200+1800 Grade Pay +
Allowances as per Central Government Rules.

Age limit: 18-27 years (as on 31 Aug 2013)

Essential Qualification required:

(a) ITI in Fitter, Instrument Mechanic, Electronics Mechanic, Electrician,
Refrigeration and Air Conditioner Mechanic, Welder, General Mechanic-cum-
Machine Operator, Carpenter, Computer Hardware and Networking or
Defence services tradesman course approved as such by the Central/State
Governments.

FOR TECHNICIAN (SS) (CYCLE FITTER)

Scale of Pay & Allowances: Rs. 5200-20200+1800 Grade Pay +
Allowances as per Central Government Rules.

Age limit: 18-27 years (as on 31 Aug 2013)

Essential Qualification required:

(a) ITI in Scooter and Auto Cycle Mechanic, Fitter, Instrument Mechanic,
Electronics Mechanic, Electrician, Refrigeration and Air Conditioner
Mechanic, Welder, General Mechanic-cum-Machine Operator, Carpenter.
Computer Hardware and Networking or Defence services tradesman course
approved as such by the Central/State Governments.

FOR TELEPHONE OPERATOR GRADE II

Scale of Pay & Allowances: Rs. 5200-20200+1900 Grade Pay +
Allowances as per Central Government Rules.

Age limit: 18-27 years (as on 31 Aug 2013)

Essential Qualification required:

(i) 10+2 Pass (12" Class Pass) from any recognized Board with English as a
subject.

(i) Experience in handling Electronic Private Automatic Branch Exchange
(EPABX).

Desirable

(i) Fluency in spoken English.

GENERAL INSTRUCTIONS

(a) Application to be typed or hand written giving the details as per following
format with a Photograph attested by Gazetted Officer duly affixed on
upper right hand side of the application form and one spare photograph.

(b) All certificates and testimonials should be attested by Gazetted Officer.
(c) One self addressed envelope (30cmx12cm) affixed with postage stamp
worth Rs. 30/-.

(d) Application should reach The Commandant QA & Proof, Senior Quality
Assurance Establishment (Armaments) & LPR Khamaria, Jabalpur-
482005 within 21 days from the date of publication of advertisement
with superscription "Technician (SS) (TM Mate)" General category,
"Technician (SS) (Cycle Fitter)" General Category or "Telephone
Operator Grade II" General Category on the envelope.

(e) Incomplete applications or applications received after due date/without
attested copies of documents or Photographs will not be entertained/consid-
ered and will be summarily rejected without any communication. Only suit-
able candidates would be called for examination in due course and no cor-
respondence in this regard would be entertained. Completely separate appli-
cation is required if a candidate applied for more than one post.

(f) No traveling allowance will be paid to the candidates for appearing in the
written/skill test and interview.

(g) Candidates furnishing dubious experience certificates or any other aca-
demic certificates are liable to be disqualified for post/terminated after
appointment as the case may be. Apart from this, other suitable action may
be initiated as per the law of land. Hence candidates are advised not to sub-
mit dubious/bogus certificates.

(h) The candidates should be beware of unscrupulous elements that promise
selection. The selection would be on merit only in transparent manner and
candidates should not prey for this exploitation.

(i) On appointment, pension benefits are applicable under new pension
scheme termed as "NEW DEFINED CONTRIBUTION PENSION SCHEME".
Existing provision(s) of GPF Scheme is not applicable.

(k) The services are liable to be transferred to any where in India.

(I) The Commandant QA & P, SQAE (A) & LPR Khamaria reserves the right
to shortlist candidates to be called for selection test to a reasonable limit
based on suitable criteria to be fixed by him and his decision in this respect
shall be final and binding. Applicants may therefore, note that mere full filling
the minimum criteria/standard for a post will not entitle them for being called
for such field trial/written test.

(m) Serving candidates should apply through proper channel and will pro-
duce a No Objection Certificate at the time of field trial/written test.
APPLICATION FORMAT: Applications may please be forwarded in the fol-
lowing format:-

(All columns to be filled in Block Letters)

Affix self pass-
port size photo-
graph duly

(b) Name of Employment Exchange with : .................
attested by a

Registration No. !
(c) Name of applicant (in block letters) : ..................... serving Gazetted
(d) Father's/Husband's Name : ...............ccc...coeeeunn... Officer

(€) Address in FUll & ..ouie e
(F) Nationality © ...
(g) Whether belongs to Gen/SC/ST/OBC/Ex-Serviceman: .........
(h) Date of Birth : (i)

(ii) Age as on Aug 2013 ...... Years ......... Month ......... Days......
(i) Language KNOWN & ......ieiiiiiiii e
(j) Educational Qualifications:-

Exam Passed | Year | Division % of marks | Subject | Board/University

(K) EXPEIIENCE & ..oeeeeii et
() Any additional information regarding : ...........ccocoiiiiiiiiiien
Qualification/Training Course etc.

DECLARATION

| do hereby declare that the statement made in this application are true, com-
plete and correct to the best of my knowledge and belief. In the event of any
information being found false or incorrect or ineligibility detected before or
after field trial/written test my candidature will stand cancelled and my all
claims for the recruitment will stand forfeited.
Place:
Date: (Signature of the Candidate)
GOVT OF INDIA, MINISTRY OF DEFENE
SENIOR QUALITY ASSURANCE ESTABLESHMENT (ARMTS) & LPR
KHAMARIA, JABALPUR-482005
ADMIT CARD
On a separate sheet of paper in double space

e Tal TS RISl ST G CENTRAL PULP & PAPER RESEARCH INSTITUTE

(An Autonomous Organization under Department of Industrial Policy & Promotion, Ministry of Commerce & Industry, Government of India
Post Box No. : 174, Paper Mill Road, Himmat Nagar, Saharanpur-247001 (UP) Phone No. : 0132-2714059, 27140610, 2714061, 2714062, Website : www.cppri.org.in

The following manpower on

REQUIRES

purely temporary and contractual basis under its different projects of XII Five year plan Schemes:

Sl.| Name of the post & No. of e N
alifics E .
No| Emoluments/Salary posts Qualification & Experience
1 |Research Associate 2 M.Sc. in Cellulose & Paper/Chemistry/Microbiology/Biotechnology/Environmental Science with min. 6

(RA) Rs. 22000/~
p.-m.Consolidated
+HRA

years experience in relevant area of biotechnological application/environment management in pulp &
paper OR Ph.D. in Microbiology/Biotechnology/Chemistry with min. 3 years experience in relevant area
in pulp & paper.

2 | Senior Research fellow |9
(SRF) Rs. 16000/- p.m.
Consolidated+HRA

B.E./B.Tech. in Pulp & Paper/Chemical/Biotechnology OR M.Sc. in Cellulose & Paper/Chemistry/
Biotechnology/ Microbiology/Bachelor in Library & Information Science with 4 years experience in R&D
institution relating to pulp & paper/paper industry

3 |Jr. Research Fellow
(JRF) Rs. 14000/-p.m.
Consolidated +HRA

M.Sc. in Cellulose & Paper /Chemistry/Environment Science/Bio-technology/Microbiology/
Biochemistry/Maths/Statistics/B.Lib.& Information Science OR B.E./B.Tech. in Pulp & Paper/Chemical/
Environment/Mechanical/ Fermentation/Biochemical/ Biotechnology/

4 | ProjectAssistant(Technical)| 5
Rs. 8000/-p.m. consolidated

B.Sc. PCM group or CBZ group. Preference will be given to the candidates having experience in the
relevant field.

Project Assistant 10
5 |(Computer Application
/Support Services) Rs.
7000/-p.m. Consolidated

Graduate with one year Diploma in Computer Application from a recognized/reputed Institute. Preference
will be given to the candidates having experience in the relevant field.

High School with I.T.I. certificate of 2 years in Electrician/Fitter/AC & Refrigeration trade and a min.
experience of 2 years in relevant trade.

Field Assistant Rs. 5000/~ [~
p.m. Consolidated.

High School. Preference will be given to the candidates having relevant experience.

For More Details please visit our website www.cppri.org.in
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Government of Ind

Ministry of

Health &

Family Welfare

IV. Those who are working in
Central/State ~ Govt./Autonomous
body should send "No Objection
Certificate" from their respective
organization along with their applica-
tion. While forwarding the application
the following documents may also

ia I. The Ministry of Health & Family
Welfare, Government of India is
setting up New AIIMS at Rishikesh
as Autonomous Institutions of
National Importance.

Il. The last date for receipt of appli-

cation is 20th December 2013.

Nirman Bhavan

New Delhi-110011
Website: www.mohfw.nic.in
Fax : 011 - 23061867
Advertisement Financial Advisor

lll. The detailed advertisement and
the application format will be host-
ed in the MoHFW website at
www.mohfw.nic.in and application
format can be downloaded from
here. The duly filled in application

new AlIMS Rishikesh No. 9 /2013/
dated 15th November 2013
RECRUITMENT FOR THE POST
OF FINANCIAL ADVISOR IN THE
ALL INDIA INSTITUTE OF MED-
ICAL SCIENCES (AlIMS) AT
RISHIKESH (One post) UNDER
PRADHAN MANTRI SWASTHYA
SURAKSHA YOJANA

along with attested copy of all rele-
vant certificates to be sent to Shri.
Sundeep Kumar Nayak, Joint
Secretary (PMSSY), Room No.
144-A Wing, Nirman Bhavan, New
Delhi, 110011 super scribing on the
envelope "Application for the
Financial Advisor Post in new
AlIMS Rishikesh".

BHARATIYA RESERVE BANK

NOTE MUDRAN PRIVATE LIMITED

( A wholly owned subsidiary of Reserve Bank of India)

ADDENDUM (Advt. No.3/2013)
Under the clause “AGE - As on 1st November 2013” appearing at
Sl. No. 3 in the Advt. N0.3/2013, the sub clause 3 (f) as appearing
below is appended.
3 (f) Internal candidates (BRBNMPL) - No upper age limit.
Note: The detailed advertisement incorporating the above clause has
already been published on Company’s website.
All other conditions remain unchanged.

EN 36/29

UTTARAKHAND OPEN UNIVERSITY

Teenpani Bypass, Near Transport Nagar, Haldwani (Nainital) - 263139
Phone : 05946-261122 Fax : 05946-264232
No. UOU/R3/Post/217/2013-14/008
RECRUITMENT NOTICE
Applications are invited for the under mention posts on prescribed form.

Dated : 22November, 2013

Sl.No.

Name of Post Source

01 Examination Controller - 01

on deputation basis

02 | Assistant Professors - One each in Education,| direct recruitment

Journalism and Mass Communication and Tourism

Detailed information including qualification, pay scale and experience etc. can be
downloaded from the University website - www.uou.ac.in. The application complete in all
respect must reach the University on or before 23 December, 2013 through
Speed/Registered Post only. Application Fee for unreserved and OBC candidates is

7800/- and 400/- for SC/ST Candidates payable through Demand Draft at S.B.lL

please be sent along with the appli-
cation.

« Complete ACR dossier's/attested
copies of ACRs of the applicant (last
five years).

» A certificate about the integrity of
the Officer recommended for
appointment on Deputation.

* Vigilance Clearance in respect of
applicant duly signed by an officer of
the appropriate Status.

» Certificate, Major/Minor penalty
imposed if any on the officer during
the last 10 years/service period
whichever is less.

V. Applicants willing to join the
Institutions on deputation to apply
accordingly. The period of deputation
shall ordinarily be three years. The
pay will be protected as per
Government of India Rules.

VI. Upper age limit for candidates
willing to come on deputation should
not exceed 56 years as on 31st
December 2013.

VII. The eligibility criteria prescribed
is minimum requirement and the
same does not automatically make
candidates eligible for interview.
Based on bio-data, the Selection
Committee will short-list candidates
for interview. Candidates called for
interview will have to produce all rel-
evant original documents in proof of
details furnished in their application
at the time of interview.

VIIl. Interview will be held at New
Delhi. No TA/DA will be paid for
appearing in the interview by the
Ministry of Health & Family Welfare.
IX The post carries usual allowances
as admissible to Central Government
Employees of similar status and
other allowances sanctioned in
AlIMS New Delhi.

X. Essential Eligibility Criteria:-

(i) The officers in the Group 'A' of
organized Accounts Services who are

Kusumkhera, Haldwani in favour

L-EN 36/74

Mote: No fee is payable for the post of Examination Controller being on deputation.

empanelled for appointment as
Director in the Central Government
Ministries or (ii) the Officers in other

of Uttarakhand Open University.

Group 'A’ Central Services who are

PROJECTS & DEVELOPMENT INDIA LTD.

(A Govt. of India Undertaking)

PDIL Bhawan, A-14, Sector-1, Noida 201 301

Website:
PDIL, a Mini Ratna Category-l PSU, is

the field of Fertilizers & Allied Chemical, Refinery, Oil & Gas, Power, Petrochemical, Infrastructure
elc. invites applications on contract basis for three years duration for the following posts:

SR. SCIENTIST (SR. EXECUTIVE GR-ll)

Fixed remuneration Rs. 41,200/-

RESEARCH SCIENTIST (EXECUTIVE GR-IIl)

Fixed Remuneration Rs. 16,100/-

SCIENTIST (LAB) (EXECUTIVE GR-Ill)

Fixed Remuneration Rs. 20,100/-

For further details w.r.t. Qualification, Age, Experience, Remuneration, Location & No. of Post
elc., please log on o careers section of our website: www.pdilin.com.

empanelled for appointment as
Director in the Central Government
Ministries and having any of the fol-
lowing educational qualifications, viz.
CA/IC&WA/ CS/M. Com. Failing (1)
and (ii) above, Group 'A' Officers of
Central Services holding the post of
Deputy Secretary or equivalent on
regular basis, in the pay band of Rs.
15600-39100 + GP of Rs. 7600/- and
having any of the following education-
al qualifications, viz. CA/IC&WA/CS/
M.Com may also be considered for
the post. However, they will be
allowed pay in their present grade with

www.pdilin.com(Advt. No. HR/71/13/05)
aleading Desi?n Engineering & Consultancy Organi;':aﬁon in

EN 36/84 deputation (duty) allowance admissi-

Admit Card should be submitted in duplicate ble or get their pay fixed under the pro-

(Serial No. 1,2,3 only to be filled by the candidate) visions of FR-35, till they become eli-

gible for empanelment as Director.

Roll No. | | | | | | Officers serving in the "State

Government's Finance Service" draw-

1. Name (in Block Letters) ing a Grade Pay of Rs. 7600/- and
2. Full address for communication (With Pin Code) _____ Affix self above are also eligible to apply.

; XI. Pay Band-4: Rs. 37400-67000

passport size . .

: photograph with Grade ng of Rs.8700. P_ay will

3. Post Applied for duly attested be protected in accordance with the

i i by a serving provisions  contained in the

4. Date of Trial/Written Test Gazetted Department of Personal & Training's

5. Time of Trial/Written Test Officer 0O.M. No.6/8/2009-Estt(Pay-Il) dated

6. Venue of Trial/Written Test 17/6/2010 as amended from time to

7. All documents/testimonial in original Date of Birth, Category, time.

Qualification, Sports, Experience etc. will have be produced at the time

of the Trial/Written Test, falling which the candidature will be cancelled.
Signature of the Candidate

davp 10203/11/0069/1314 EN 36/16

(Sundeep Kumar Nayak)
Joint Secretary

davp 17101/11/0042/1314
EN 36/54
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Govt. of India
Ministry of Defence

Department of Defence
Production / DGQA

Controllerate of Quality Assurance (Fire Fighting Equipment)
Aundh Camp, Pune-411 027
Applications are invited from Indian nationals for filing up the post of
Technician (Semi Skilled) Labourer a Central Service Group 'C' Non
Gazetted Industrial, Non-Ministerial Post from candidates fulfilling the follow-
ing qualitative requirements.
(a) Name of post: Technician (Semi Skilled) Labourer
(b) Place of work: CQA(FE), Aundh Camp, Pune-411027 (with All India
Service Liability)
(c) No. of post: 03 (UR)
(d) Pay Scale: 5200-20200 + Grade Pay 1800/- plus allowance as admissi-
ble from time to time.
(e) Educational Qualification: (i) Matriculation or its equivalent.
(i) Industrial Training Institute certificate in the trades viz. Electrician, Fitter
& Motor Vehicle Mechanic or its equivalent Defence Services Tradesman
Course approved by the Central or State Government.
Note: Eligible candidates are to qualify in a written test/Trade Test/Interview.
(f) Age limit: 18 to 27 years as on closing date for receipt of application.
(Relaxable for Government servant upto the age of 40 years in case of
General candidates, 43 years in case of OBC candidates and 45 years in
case of candidates belonging to Scheduled Castes, Scheduled tribes in
accordance with the instructions or orders issued by the Central
Government).
(g) Probation : Two years
GENERAL CONDITIONS
1. Application on the proforma given below on plain paper, duly typed or neat-
ly hand written, supported with attested copies of the relevant marks
sheets/certificates etc. should reach the CQA(FE), Aundh Camp, Pune-
411027 within 30 days from the date of publication.
2. Attested copies of certificate (not original) of Education, Date of Birth & expe-
rience should be attached. One self addressed white envelope (size 30 cm x12
cm) affixed with postal stamp of Rs. 25/- be enclosed with the application.
3. The management reserves the right of shortlisting on reasonable grounds.
4. The selection of candidates will be based on Written Examination/Trade
Test, Interview and Medical Fitness.
5. Photographs pasted on the application will be duly signed by a serving
Gazetted Officer.
6. No TA will be paid for attending the test.
7. Serving candidates should apply through proper channel with a certificate
from the HOE that no disciplinary/vigilance case is pending against them.
8. Canvassing in any form will be disqualification and candidature of such
candidates is liable to be summarily rejected.
9. Candidates should superscribe the name of the post on the TOP of the
envelope.
10. Incomplete or unsigned application and applications received without
photographs or proper enclosures or received after due date will be sum-
marily rejected.
APPENDIX 'A' to CQA (FE), Aundh Camp, Pune letter
No. CQAFE/EST/171/Rect./ Tech.(SS) dt. Nov 2013.
APPLICATION FOR THE POST OF TECHNICIAN (SEMI SKILLED)
LABOURER

Reference advertisement No. & date:___ Affix self
Passport Size
(To be filled in Block letters only) Photograph
1. Name of the Applicant : duly attested by
2.Father's/Husband Name : a Gazetted
3. Date of Birth & Age Officer

4. Sex (Male/ Female)

5. Nationality

6. Category (SC/ST/OBC/ Gen/ Ex SM)
7. Address for Correspondence

8. Permanent Address

9. Contact No. & e-mail ID if any

10. Educational qualification

Educational University/
Qualifications | Board

Year Subject Marks (%)

Division

11. Experience if any
Post Held From

To | Name of the Employer | Nature of Work

12. Any other details
13. Details of Certificates enclosed

DECLARATION

| do hereby declare that, the statements made in this application are true,

complete and correct to the best of my knowledge and belief. In the event of

any information being found false or incorrect or in-eligible detected before

OR after test / interview, my candidature will stand cancelled and my all

claims for the recruitment will stand forfeited.

Place:

Date: Signature of the Applicant
ADMIT CARD

(On separate sheet of paper in double space)

(Sl. No. 1, 2 & 3 only of Admit Card to be filled by the candidate)

Place on self
signed passport
size photograph
(signature must

be across the

photograph)

1. Name (in block letters):
2. Present address :
For correspondence (with pin code)
3. Post Applied for;
4. Date of Test / Interview:
5. Time of Test / Interview :
6. Venue of Test / Interview :
7. All documents / testimonials in original regarding Date of Birth, Category,
Qualification, Experience etc., will have to be produced at the time of test /
interview, failing which the candidature will be forfeited.
(Signature of Candidate)
EN 36/76
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NORTHERN RAILWAY
Opening Date 20.11.13  EmMp. No. -220-E/S&G/2013-14/P1B  ciosing Date 31.12.13

Recruitment against Scout & Guide Quota for the recruitement year 2013-14

Applications are invited for recruitment against Scout and Guide quota on Firozpur Division as per following details:
1. Details :-

Grade PB-01(Rs.5200-20200) GP Rs. 1800
No. of posts 02

Minimum Education Class10th Passed

Age Ason01.07.2013, 18-33 years
Last date of application 31.12.13

2. Scout and Guide qualification :-

A) A President Scout/Guide/Rover/Ranger. OR Himalayan Wood Badge OR A Pre-Himalayan Wood Badge Holder
trained Scout Leader/Advanced Trained Guide/ Leader/Captain.

B) Should have been an active member of Scout & Guide Organization for atleast 03 Years in the recent past and should
continue to be Active. (Active member means that he/she shouldbe member of only one scouting organization)

C) Should have attended atleast one event at National level and One or Two event at State level OR Should have a good
record of participation in Scout & Guide activities at Unit/Districtlevel.

3. Age relaxation :- Age relaxation is admissible as under:-
A) 05 (Five years) for SC/ST candidates B) 03 years for OBC candidates.
4. Examination Fee :-

For General & OBC Candidates Only Rs. 40/- and SC/ST Candidates only Rs. 10/-by Indian Postal Order or Bank
Draft/Demand Draft only, in Favor of District Commissioner Scouts, Firozpur payable at Firozpur Examination Fees is not
refundable under any circumstances including time bared/rejected application. IPO/DD/Bank Draft/ obtained earlier than
the date of issue and later than closing date of the Employment notice will not be accepted.

5.How to apply :-

1) Applications are in own handwriting on the prescribed Proforma duly typed on A-4 size of good quality paper be sent.
2) Application other than on the prescribed Proforma or incomplete application will be rejected.

3) Candidate should fill application form in Hindi/English Language only.

4) Two PP Size recent photographs with Scout and Guide Uniform paste one on the specified place in the application
form and attach 2nd one with the application form.

5) Attach Photostat copies of the age, educational qualification and caste etc. certificates duly attested by the Gazetted
Officer with the application form.

6) One candidate should apply on one application form only otherwise his application will be rejected.

7) Application form dully filled and complete in all respect may be sent by postal mode to Assistant Personnel Officer,
Northern Railway DRM Office, Firozpur (Punjab) well before the last date.

8) This office will not responsible for any postal delay.

9) Only eligible candidate may apply, otherwise application form will be rejected.

10) Applications received after last date will not be considered.

11) Railway Administration reserves the right to cancel the selection in the exceptional circumstances.
12) Written Test will be held on 09.03.2014. (Call letter to eligible candidates will be sentby post.)

13) For more information log on to www.firozpurrail.in

6. Syllabus :- History of Scouting & Guiding: Law & Promise Organization-District & State Level, Training center,
Knowledge of books Scouting for Boys/Guiding Girls in India, Motto Left hand shake, Salute, Prayer, Flag Song, National
Anthem, Know the National & Scouting Flag, Social Service at various occasion, Hiking, Proficiency Badges, How are
these are earned? Stages in Scouting & Guiding, Thinking Day, Progressive Training of Scout/Guide/Rover & Ranger,
Pioneering, Handicraft, Indian Railway Jamborette, National Jamboree, Jamboree on Air.

APPLICATION FORM FOR RECRUITMENT AGAINST SCOUT & GUIDE QUOTA FOR THE YEAR 2013-14
ON NORTHERN RAILWAY FIROZPUR DIVISION

. Namein (BLOCKLETTERS) Sh/SME/KU. ......ooiiiiiiiici e

. Father's/Husband's Name Shi..........c..ooooiiiiiiir e e ’;Tg%ggzsrggz
B B = =Y o = { o TSR USPURIN duly attested by a
Gazetted Officer

. Whether SC/ST/OBC/GENEIAL........cccuuieeciiieecieee e eeee e stee et eeste e e st ee e srae e e ssteeeesbeeessseeesnnaeesseeeannes

1
2
3
4. Ageason(01.07.13) Years
5
6

7. Telephone No. ifany (P&T)...
8. NEearest RaAIWAY STAHION. ..ot b e b e ettt et e st e st e et e e be e naeesaeeeanes
9. a) Educational Qualification (ACAAEMIC).......c.eiiuiiiiiiii ettt ettt sttt et b e et e neee s

b) Technical Qualification (if any)

10.Scouting/Guiding Qualification @)...........ccocviriiiriiiiiieseeee D) e
11.Detail of fee paid :-
11.IPO/DD NO. ..ot Date....cccooeeieenieennn. Name of post Office/Bank ..........c.ccocveriiiiiniieniiniciiee

12. Your BIO-DATA about Scouting/Guiding :
D= 1 Yo o) alTaTe JToToTU 1 o SRR
b) Name of your Group & Rankin SCOUtING/GUIAING. .........ceiiuuiiiiiiiiiiii ettt e e e e sieea e

President Award | Participation | Participation| Participationin | Participationin State | Participation in Specialized | Scout/Guide
orAdvance ininternational | in National | Jamboreein events/Rallies at Courses Pioneering Mapping | Qualification
course/Pre-HWB| events events Indian Railways| State level and Standard Judging/ And other
Certificate Jamboree Vocational Courses eventsifany
Year (Certificate

BeAttached)

Order of

certificates ! 2 8 4 5 6 !

Note :- Scout/Guide certificate enclosed with the application form should be strictly in the above order.
| TR hereby declare on oath that information given above is true to the best of my knowledge and belief. | undertake
to work whole heartedly for the promotion of scouting/Guiding even after having been appointed against Scout and Guide
quotain addition to normal duties assigned to me, failing which | may be removed from service.

Place:......ocoviiiiiiiiiees Signature INENGIISh........ooiiii
Date:. ..o Signature INHINGi.......oooeiio e
Certificate

Certified that Shri/Smt/Km ..o S/WIDIO SHIi e
is a member of Bharat Scout & Guide of ...........cccoeiiiiiiniiiiiie District forthe last ................ years. He/She is
taking active partin the Scout and Guide activities for the last three years. Detail of his/her performance are as under:-

1. 2

3. 4.

Signature with seal Signature with seal Signature with seal
(Distt. Commissioner) (Distt. Secretary) (Group Leader) 2603-A/13
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Office of the Chief Controller
of Accounts

Principal Accounts Office
Ministry of Industry, 517-D, Udyog Bhawan, New Delhi

Filling up of vacancies in the
cadre of Accountants in the pay
scale of Rs. 5200-20200 +
2800(GP) on deputation basis.

Office of the Chief Controller of
Accounts, Principal Accounts Office,
Ministry of Industry proposes to fill
vacant post of Accountants in the
scale of Rs. 5200-20200 + 2800

(GP) on deputation basis in Mumbai
and Kolkata. The period of deputa-
tion will be initially for a period of 2
years which can be curtailed or
extended as per the administratve-
exigencies /requirements of the
Organization. The terms and condi-
tions of deputation will be regulated
in terms of DoP&T Order dated 05-

01-1994 as amended from time to
time.

Applications are invited from willing
candidates having the age not
exceeding 50 years as on 01-01-14
from other Organized Accounts
Service or Central Government, State
Government or Autonomous Bodies
which are fully funded by the Central
or State Government subject to terms
and conditions laid down by the
Central Government from time to time
in this regard.

Eligibility:- Candidates holding any

of the following pay scale in the par-
ent cadre:

i) Rs. 5200-20200 + 2800(GP) or,

ii) Rs. 5200-20200+2400(GP) having
minimum 5 years service in the
grade. or

iii) Rs. 5200-20200+1900(GP) with
not less than 9 years service in the
grade. or

iv) Combined service of 9 years in the
parent cadre in the pay scale (i) &
(iii).

The candidate should have
Bachelor's Degree from a recognized

university and well versed with
accounts/establishment/administra-
tion work etc.

Preference will be given to candi-
dates having knowledge of comput-
ers.

The applications in the prescribed
proforma in Annexure | along with
certificate of the employer in
Annexure |l may be sent to this Office
through proper channel along with
Vigilance Clearance Certificate and
attested copies of APARSs for the last

Continued on page 39
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Office of the Principal Accountant
General (G&SSA) Tamilnadu and
Puducherry, Lekha Pariksha
Bhavan, 361, Anna Salai,
Teynampet, Chennai - 600 018

Notification of Interview Results

Employment Notification No: 11/2013

NMDC Limited

Dated: 13.11.2013

(A Government of India Enterprise)

"Khanij Bhavan", 10-3-311/A, Castle Hills, Masab Tank, Hyderabad-500 028.

NMDC Ltd., a Navaratna Public Sector Enterprise under Ministry of Steel, Government of India and multi locational, multi product and
consistently profit making Mining and Mineral Exploration Organisation with more than Rs.11,000 crore turnover is in the process of massive
expansion and diversification both in India and abroad. The Company is also setting up an integrated steel plant at Nagarnar near Jagdalpur,
Chhattisgarh State. NMDC is now looking for suitable persons for the following posts to be deployed in its Iron ore mines situated in
Dantewada Districtin Chhattisgarh, Bellary District in Karnataka and Diamond Mining Project at Panna in Madhya Pradesh.

1. DISCIPLINE & NO. OF POSTS

Based on the interview held from 31.12.2012 to 07.01.2013, 194 candidates || Sl No. Discipline Posts & Grade No. of posts
with the following ID Nos. have been provisionally selected for appointment 1. Mechanical Asst. Manager (E1)/Dy. Manager (E2) 28
as MTS in the Offices mentioned in the Advertisement Notice in Employment 2. Electrical & Electronics Asst. Manager (E1)/Dy. Manager (E2) 23
News 02-08 October 2010: 3. Finance Asst. Manager (E1)/Dy. Manager (E2) 08
4. Personnel Asst. Manager (E1)/Dy. Manager (E2) 14
117689 114322 112950 149659 149777 5. Mineral Pracessing Asst. Manager (E1)/Dy. Manager (E2) 02
114584 153060 148717 134880 132980 6. Chemical Asst. Manager (E1)/Dy. Manager (E2) 03
131920 146709 148609 138828 140597 Il. QUALIFICATION & EXPERIENCE:
(a) MECHANICAL: Asst. Manager (E1)/Dy. Manager (E2): Degree in Mechanical Engineering or equivalent with minimum 60% marks in
119081 108428 153314 117699 116935 aggregate from a recognized University/Institute. Should have post qualification experience as stated at lll below in Planning, Operation
104296 109970 154242 116619 151839 Iancl Maintenance of heavy earth moving machinery and materials handling and ore process plants/ Heavy Repairs shops. Experience in
arge mechanised open cast mines is desirable.
104325 114966 127665 106693 152391 (b) ELECTRICAL & ELECTRONICS: Asstt. Manager (E1)/Dy. Manager (E2): Degree in Electrical or Electrical & Electronics Engineering or
131934 126415 133931 116747 112838 equw;alent"\imgh Irmmmu’;? 60% marks in aggregate from a recognized University/Institute. Should have post qualification experience as
staied at elow in planning, erection, commissioning and operation of electrical equipment & |nstrumentation system in large
104319 132721 131428 150416 119387 mechanized open cast mines/substation/mineral procesm?lg plants. v °
131941 128228 117038 121341 154922 (c) FINANCE: Asst. Manager (E1)/Dy. Manager (E2): Graduate from a recognized University/Institute and a member of the Institute of
Chartered Accountants of India / Institute of Cost and Works Accountants of India with good academic record and post qualification
122630 155082 117721 136965 157479 experience as stated at lll below in preparation and finalization of Accounts, Budgets and Costing, Store and Matﬂnals, Accounting and
122209 110028 122300 117821 157749 Auditin Government/ Large Public or Private Sector undertaking. Working knowiadge of computer is necessary.
(d) PERSONNEL: Asst. Manager (E1)/Dy. Manager (E2): Graduation with 2 years Post Graduate Degree/ Diploma in Sociciogy/ Social
152185 126100 117857 127328 127470 \ggrk! Labour Welfare/ Personnel Management/ IR or MBA or equivalent with specialization in Personnel Management &l;li}ﬁustﬁal
ations from a recognized University/Institute. Should have post qualification experience as stated at lll below in large industrial/ Mining
124632 LeZdLs 143147 111150 15770 Organizations. Should be well conversant with Personnel and IR policies, Labour Laws and should have a praven record of successfully
114409 115159 135605 153550 153718 handling Human Resources and Industrial Relations matters. The incumbent should be dynamic, self driven and have good liaison
communication and presentation skills.
131418 | 117751 116517 109195 121731 (e) MINERAL PROCESSING: Asst. Manager (E1)/Dy. Manager (E2): Degresin Mineral Pracess Engineering/Metallurgy or equivalent with
119838 107027 143312 123258 112569 nm;:rr 1um 60% marks in aggregate trom a recognized University/Institute. Shoul have post qualificaiion experience as stated atlll belcluw
in the field of Mi | Beneficiation including Gravi th i Fli
125032 148806 132017 152537 149723 ::r:anteo:?::o r‘r::me:::e:laplaﬁ: ciation including Gravity methods, Magnetic Separation, Floatation and Ore- agglomeration in reputed pilot
154928 153579 137556 117054 142425 () CHEMICAL: Asst. Manager (E1)/Dy. Manager (E2): M.Sc (Chemistry) or equivalent with minimum 60% marks in aggregate with
specialization in Analytical/ Physical Chemistry from a recognized University/Institute. Should have post qualification experience as stated
118012 102261 118028 140879 152838 at Ill below in chemical analysis of lron Ore and Scientific inference thereof. A Ph.D. in Analytical/ Physical Chemistry is desirable.
144091 | 125269 141190 114454 144341 Knowledge of Computer wii be an added advaniage.
Ill. SCALES OF PAY, MINIMUM PERIOD OF EXPERIENCE, AGE:
123273 102541 120651 114969 117562 Post (Grade) Scale of Pay Post Age Approx.CTC
147465 144743 136959 147659 137663 (%) Qualification (inyrs) (perannum)
Experience (Inyrs) )
137325 111880 148110 119836 108114 Dy. Manager (E2) 24900-3%-50500/- 4 45 10lakhs
153989 154338 116006 144962 136588 Asst. Manager (E1) 20600-3%-46500/- 2 45 8.90lakhs
154779 118195 148957 126864 122171 Upper age limit is relaxable up to 5 years for SC/STs and 3 years for OBCs (Non-Creamy layer) and as per Gowvt. guidelines for PwDs /
Ex. Servicemen.
148232 157788 112655 152975 107664 No. of Posts: 78 (SC-12, ST-05, OBC-20, UR-41). The no. of posts is tentative and may vary as per company requirement.
GENERAL CONDITIONS:
129709 118152 120114 154043 150233 1. Experience and age relaxable and higher start in the time scale may be considered in case of deserving candidates. Candidates may be
137512 106311 117473 144223 149926 considered for a lower post in case they are found otherwise suitable depending on their qualification, experience, present position and
performance ininterview, Reservation for SC/ST/OBC/PwD will be as per Government guidelines.
132685 104870 151570 126111 105121 2. Apart from pay, other Perks and Allowances limited to 47% of Basic Pay will be payable. Other benefits include PHP HRA (depending on
131978 136002 131648 106334 127602 place of posting), CPF, Gratuity, Medical Facilities, Groug:ﬂlcr:'nsuranoe, etc., as perrules.
3. Mere fulfilling of the minimum qualification and experignce will not vest any right in candidates for being called for interview. Decision of
131671 135164 145586 123497 126019 managementto call the candidates for selection shall be final. No interim correspondence will be entertained.
148615 153303 116797 155756 107732 4. Outstation candidates called for interview will be reimbursed to and fro single AC - Il tier Rail fare by shortest route, subject to production of
proof.
153033 143116 137363 152452 123572 5. Candidates are required to superscribe on the envelope, the Employment Notification No. and the post for which they are applying, while
116996 111145 110709 129748 117754 sending the application. Separate application should be sentfor applying for more than one post.
115078 154278 121474 152528 138720 6. ran; 3::': c;'?arl élec:gn;n&l %?: qualification and post qualification experience atr: shall be the closing date of receipt of applications as
7. Interested candidates meeting the above requirements may send in their Bio-data contalmng details such as the post applied for along with
105445 124204 116078 127597 152042 the following details (1)Name, (2)Father's name, (3)Mailing address with Pincode, (4)Category (SC/ST/OBC (Non Creamy Layer)/PwD/
149299 107675 152165 108138 149507 Ex-SM, (5)Date of birth, (6)Qualification (starting from matriculation with name of institution/university, percentage of marks, Division, year
144973 113188 115809 110692 119858 of passing) specialization, if any, (7) experience (name of employer, period, designation, pay scale, last pay drawn), (8)phone no. (Landline
with STD Code / Mobile) and (9) E-mail id, affixing recent passport size photograph & copies of certificates to Asst. General Manager
114425 127216 137592 104836 (Personnel) - (R&P), NMDC Ltd., 10-3-311/A, “Khanl| Bhavan", Castle Hills, Masab Tank, Hyderabad - 500 028 on or before 16.12.2013
. . 8. Applications not containing informabon as mentioned at Si. No. 7 above or wﬁhout supporting documents for age, qualification &
(Total : 194 candidates) experience etc., are liable for rejection.

1. Empanelled candidates have been individually informed.

2. Even though all precautions have been taken in the preparation of above
results, this office reserves all the rights for correction of all errors & omis-
sions, if any and is not responsible for printing errors.

Deputy Accountant General/Admn.

davp 15108/11/0003/1314 EN 36/35
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Chandigarh Administration
Education Department

Applications are invited within two months from the date of publication
from the eligible candidates for appointment of Assistant Professors,
Group 'A' post on deputation basis in the pay scale of Rs.15600-39100 +
AGP 6000 in Govt. Home Science College, Sector-10, Chandigarh in the fol-
lowing subjects:-

S. | Subject No. of
No. posts
1. Asstt. Professor in Fine Arts 01
2. Asstt.Professor in Physics 01
3. Asstt. Professor in Hygiene & Physiology 01
4. Asstt. Professor in Food & Nutrition 02
5. Asstt. Professor in Clothing & Textile 02
6. Asstt. Professor in Sociology 01
7. Asstt. Professor in Phy. Education 01
8. | Asstt. Professor in Music (Vocal) 01
9. Asstt. Professor in Extension Education 01
Total:- 11 posts

These posts are to be filled by deputation from amongst officers Punjab
and Haryana Statesi;-
(a) Holding analogous posts in the Parent Cadre/Govt. Department and
(b) Possessing the educational qualification (i) Good Academic record with
atleast 55% of the marks or an equivalent grade of B in the 7 point scale with
letter grades, O, A, B, C, D, E and F at the master's degree level in the rel-
evant subject from an Indian University or an equivalent degree from a
Foreign University. . Besides fulfilling this qualification, candidates should
have cleared the National Eligibility Test (NET) for Assistant Professors con-
ducted by the University Grants Commission/Council for Scientific and
Industrial Research or similar Test accredited by the University Grants
Commission.
("Good Academic Record" means at least second class with fifty percent
marks in Graduation Degree).
The detailed terms and conditions of deputation may be viewed at website
namely Chdeducation.gov.in.
Director Higher Education
Chandigarh Administration
EN 36/32

~EN 36/80

Continued from page 38

JANKI DEVI MEMORIAL COLLEGE
(University of Delhi)
Sir Ganga Ram Hospital Marg, New Delhi-110060
Applications are invited on the prescribed application form for the post of

ADMINISTRATIVE OFFICER under un-reserved category in the Pay Band:
Pb3-Rs.15600- 39100 + Grade Pay Rs. 5400/-.

3 years so as to reach this office with-
in 30 days from date of publication.
(A.P.Dubey)
Accounts Officer(Admn)
ANNEXURE-I
1.Name __________
2. Date of Birth

Essential Qualification:
1. Good academic record plus Masters Degree with at least 55% of marks or its equivalent | | 3. Education Qualification _______

grade of Binthe UGC seven pointscale (5% relaxation in marks for SC/ ST category).
Desirable:

2. At least three years experience in supervisory or equivalent cadre in a government
department /University/Educational or Research Institution / Teaching and /or Research
experience along with proven administrative capabilities.

3. L.L.BorMBAorCA/ICWAorMCAorM. Phil. / Ph.D. qualification.

Maximum Age Limit: 35 years (Age relaxation will be allowed as per the extant
guidelines of University of Delhi / UGC).

NOTE:

1. The incumbent should possess good communication and analytical skills and aptitude for
drafting/noting in English. Should be able to coordinate/liaise with other
divisions/departments and participate in discussion with senior functionaries and
Academicians.

2. He/She is expected to handle independently one or more functions related to Educational
Administration/Examinations/General Administration/Purchase/Establishment/ Accounts
&Finance/Projectmanagement/ HR / Legal.

3. All the candidates for direct recruitment will be required to appear in written test to adjudge
there ability of expression and knowledge of administrative aspects relating to educational
administration, the selection being basis on performance of the candidates in written testand
interview.

4. The scheme of the examination including weightage of marks for written test and interview
etc., as prescribed by the University from time to time with the approval of the Executive
Councilinthisregard.

5. Allthedirectrecruits should possess working knowledge of computers.

GENERAL NOTES:

1. Thecandidates already in service mustapply through properchannel.

2. The Candidate selected will be on initially on probation for one year and probationary period
canbe extended foranotheryear.

3. The College reserved the right notto fill up any orall the post(s) advertised.

4. Application form may be obtained from the office of the College from 10.00 a.m. to 5.00 p.m.
on all working days on or before the last date of submission either in person or by sending a
self-addressed and stamped envelope. Application form is also available on the website of the
Collegei.e. http://jdm.du.ac.in/

5. Applications on the prescribed format may reach the Principal, Janki Devi Memorial
College, Sir Ganga Ram Hospital Marg, New Delhi-110060 within 21 days from the date
of publication of this advertisement, complete in all respect with self attested copies of
certificates, marks sheets, testimonials etc. PRINCIPAL

4. Date of entry in the Govt Service

5. Post held at present along with pay

scale ofthepost___

6. Date of appointment in the present

grade & whether officiating or sub-

stansive

7. Presentpay drawn _____

8. Details of experience _______

9. Knowledge of computer _____

10.Name and address of office where

working & contact Phone No.

11 .Option of station for posting ___

| hereby understand and undertake

that in the event of my selection of

the post in question. | will not with-

draw my candidature or decline the

post when offered.

Date

Place (Signature of the candidate)

ANNEXURE II
(CERTIFICATE TO BE FILLED IN
BY THE EMPLOYER)

Certified that the particulars fur-

nishedbySh./Ms___________have

been verified and are found correct

and that no disciplinary proceedings

are either pending or being contem-

plated against him/her. It is also cer-

tified that the integrity of the candi-

date is bonafide.

Place

Date (Signature and seal of the
Head of Office)

EN 36/70
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F.No.15-41(4)/2013-14/AG-lI
Government of India

Ministry of Social
Justice and
Empowerment

Room No. 622, ‘A’ Wing
Shastri Bhawan, New Delhi

National Institute of Social Defence
(NISD) is an autonomous body
under the Ministry of Social Justice
and Empowerment, Government of
India, NISD functions as an advisory
body for the Ministry of Social
Justice & Empowerment,
Government of India and is a
Resource and Training Center of
Excellence in the field of Social
Defence. The Institute's main areas
of concern are Old Age Care, Drug
Abuse Prevention and other related
sectors.
2. It is proposed to fill up the post of
Director at National Institute of
Social Defence in the pay scale of
Rs. 37400-67000+Grade Pay of Rs.
8700/- on deputation basis, which
will be for a minimum period of three
years. The educational qualification,
experience and other eligibility con-
ditions required for the post are as
given below:
Eligibility:
a) Bachelor's Degree from a recog-
nized University.
b) Officers under the Central/State
Governments belonging to All India
Services Class-I, Universities,
Public Sector Undertakings and rec-
ognized Universities or Research
Institutes holding analogous posts
are eligible for deputation.
c) Officers serving in the grade of
Deputy Secretary with minimum of
three years' service in the grade on
substantive basis will also be eligible
for appointment on transfer on dep-
utation basis.
Desirable:
Having experience in Social Sector
Planning, Management, Training or
Administration. Deputation will be for
a minimum period of three years.
3. Interested applicants who fulfill
the above mentioned conditions of
eligibility may submit their applica-
tions to their .employers, who may
forward the same along with the fol-
lowing papers/ documents, so as to
reach the Under Secretary (Ageing),
Ministry of Social Justice and
Empowerment, Room No. 622 'A'
Wing, Shastri Bhawan, New Delhi
latest by 31" December 2013.
i) Bio-data in the prescribed profor-
ma (as per Annexure) in duplicate,
duly signed by the candidate and
forwarded through proper channel;
ii) ACR for the last five years or their
Copies, duly attested on each page
by an officer not below the rank of
Under Secretary to the Government
of India or equivalent; and
ii) Vigilance Clearance Certificate
4. Applications of eligible candidates
complete in all respects duly for-
warded through proper channel only
will be entertained. Applications
received after the last date or with-
out all or any of the above-men-
tioned documents or otherwise
found incomplete will not be consid-
ered and no correspondence will be
made or entertained in this regard.
Cadre controlling authorities may
ensure that the applications of only
those officers should be forwarded
who can be spared on being
selected.
Under Secretary to Govt. of India
Tel. 2338 8837
ANNEXURE
PROFORMA
SUBMISSION OF BIO-DATA BY
CANDIDATE FOR THE POST OF
DIRECTOR, NATIONAL INSTI-
TUTE OF SOCIAL DEFENCE,
NEW DELHI
1. Name & Residential Address in
block letters:
2. Date of Birth (in Christian era):
DD/MM/YY
3. Educational Qualifications in
chronological order starting from
Highest qualification to Matriculate
(i) Qualification acquired (ii) Year
of Passing (iii) Subjects (iv) %
Marks (v) Board/University/
Institute
4. Details of employment, in chrono-
logical order starting from the most
recent Job. Enclose a separate

4

rd

TSI
NPCIL

foamam |, wAdiEeE e /Ay /2013/01

T[T UTaR HIAReIET 3k e feifdcs
Nuclear Power Corporation of India Ltd.

(9RA THR HT ITNA)
(A Government of India Enterprise)

iUt we TR IR Sfer ¥ fon Trdeedte # e &
Join NPCIL for Challenging and Progressive Career

Advt. No. NPCIL/HRM/2013/01

NPCIL a premier Public Sector Undertaking under Department of Atomic Energy, Government of India having comprehensive
capability in all facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance,
Renovation, Modernization & Up-gradation, Plant Life extension, Waste Management and Decommissioning of Nuclear Reactors in
India under one roof, invites Online applications for the following posts to share these challenging spectrum of responsibilities from
eligible candidates for the following posts of Medical Officers (Specialists and GDMOs) for its Hospitals located at Tarapur
(Maharashtra), Rawatbhata (Rajasthan), Kaiga (Karnataka), Narora (U.P.) and Kakrapar (Gujarat) as per the details given below :

India guidelines.

shown in the table below:
ESSENTIAL QUALIFICATION AND EXPERIENCE:-

Sr. Name of Post Grade Pay Band Initial Band Grade Age as on No. of
No. ) Pay (%) Pay () 01.11.2013 Vacancies
1. | General Surgeon 40 years 03

2. | Physician MO/D 18750 6600 for MO/D 01

3. | Gynaecologist or 02

4. | Ophthalmologist MO/E 15600-39100 21900 7600 45 years 01

5. | Paediatrician (Pay Band-3) for MO/E 02

6. | Dental Surgeon 01

=T GOMO MO/C 15600 5400 35 years 07

Note:

1. The Medical Officersin NPCIL are liable to be transferred to any Unit of NPCIL.
2. Reservation/Age relaxation for SC/ST/OBC/EX-SERVICEMEN and PWD (OA, OL) applicants will be given as per Government of

3. Based on the No. of years of experience, Specialist post under Sr. No. 1 to 5 may be appointed in the Grade MO/D or MO/E as

Category Qualification Experience (No. of years)
MO/E MO/D MO/C
MS/MD or equivalent #4 NIL -
F . No. 1
or St No. 1to3 MBBS + relevant PG Diploma including DRM or equivalent. 8 3 -
For Sr. No. 6 BDS - - 1
For Sr. No. 7 mggg + relevant PG Diploma including DRM or equivalent. - - N1IL

#Exceptionally brilliant candidates may be considered even with two years of experience.
The period of internship will not be reckoned as post qualification experience.
Based on the experience and performance in interview, candidates may be considered for additional increments.

Eligible candidate has to apply online on the website (www.npcilcareers.co.in) which will be available from 12/12/2013. Online
registration process will start from 12/12/2013 at 10:00 hrs and will end on 31/12/2013 at 16:00 hrs.

Visit the above website for detailed information on eligibility criteria including qualification & experience, selection process etc.
NPCIL strives to have a balanced work force and women candidates are encouraged to apply.

Nuclear Power - an Inevitable Option EN 36/9

Kolkata Debts Recovery
Tribunal No. 2

Jeevan Sudha Building, 7th Floor
42C Jawaharlal Nehru Road, Kolkata - 700071
Filling of various vacancies of posts in Kolkata Debts Recovery
Tribunal No. 2
The following posts are lying vacant in Kolkata Debts Recovery Tribunal No.
2 which are to be filled up on deputation basis.

Sl. | Name of the post Scale of pay No. of

No. posts

1. Private Secretary PB - 2 ¥ 9300-34800 1
Grade Pay % 4600/-

2. Stenographer grade 'C' PB - 2 ¥ 9300-34800 1
Grade Pay % 4200/-

3. | Assistant PB - 2 ¥ 9300-34800 2
Grade Pay % 4200/-

The Tribunal being a quasi-judicial body set up under the provisions of the
Recovery of Debts due to Banks and Financial Institutions Act, 1993.
The deputation will be governed by the terms & conditions as contained in
DOPT O.M. No. 2/29/91-Estt (Pay-Il) dated 5.1.94 as amended from time to
time.
The applications for eligible candidates to the above-mentioned posts on
deputation may please be forwarded to the Registrar/ Secretary, Kolkata
Debts Recovery Tribunal No. 2, Jeevan Sudha Building, 7" Floor, 42C,
Jawaharlal Nehru Road, Kolkata - 700071 within twenty days from the date
of publication of this advertisement. CR Dossiers for the last five years of the
applicants along with Vigilance Clearance may also be sent along with the
application.

Secretary/ Registrar
Requisite Qualification /experience /service conditions:
1. Private Secretary:

(i

(i

(i
3
(i

(i

)

i)

i)

)
)

Officers in the Central Government/ State Government or in Courts holding
analogous posts on regular basis and having a degree from a recognized
University.

Stenographers Grade 'C' with eight years' regular service in the Pay Band of
PB - 2 of ¥ 9300-34800 Grade Pay % 4200/- or equivalent and having a
degree from a recognized University.

Desirable:

Preference will be given to persons having experience in legal or judicial
work.

Stenographer Grade "C" :

Central Government/State Government employees and employees of
Courts/Tribunals holding analogous posts on regular basis; or

With 8 years regular service as Stenographer Grade 'D' in the Pay Band of
PB - 1 of ¥ 5200-20200 Grade Pay % 2400/- or equivalent, passed matricula-
tion or equivalent and having a speed of 80 wpm in shorthand (English) and
30 wpm in typing (English).

Assistant :

Central Government/State Government employees and employees of
Courts/Tribunals holding analogous posts on regular basis; or

With 8 years regular service as UDC in the scale Pay Band of PB - 1 of ?
5200-20200 Grade Pay % 2400/- or equivalent, passed matriculation or
equivalent.

PROFORMA FOR APPLICATION FOR VACANCIES TO BE FILLED BY WAY

G wWN =

=2 ©O©0~N®

OF DEPUTATION

. Post applied for:

. Name of applicant:

. Date of birth:

. Present post held:

. Date of appointment in the grade:

* Ad hoc
® Regular

. Present pay & scale of pay:
. Educational qualifications:
. Experience:

0

Date of return from ex-cadre post, if any:
. Whether SC/ST/OBC:

sheet, duly authenticated with your
signature.

(i) Office/Institution/Organisation
(ii) Post held (iii) From (iv) To (v)
Scale of pay and basic pay/
Grade Pay in revised Pay
Structure (vi) Nature of Duties

5. Nature of present employment
i.e. ad-hoc or temporary or quasi-
permanent or permanent.

6. Name of the Post held in sub-
stantive  capacity and Pay
Scale/Grade Pay attached to it

Continued on page 41

Certificate by Parent Office

The information furnished by the candidates has been verified from records and
is found to be correct.

Name:
Designation:

Office: EN 36/89
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Tele :JIPMER Phone : 0413-2286022
Website : www.jipmer.edu.in Fax: 0413-22720867
2272735
2272066

JAWAHARLAL lNS'I'I'I'Il'I'E OF POSTGRADUATE
MEDICAL EDUCATION AND RESEARCH (JIPMER)

(An Institute of National Importance under Ministry of Health &
Family Welfare, Government of India)

Dhanvantri Nagar, Puducherry - 605 006
ADMN.L.1(15)/2012 Date : 25.11,2013

Applications are invited from eligible officers from
Organized Accounts Services/Organized Accounts
Departments of Central/State Govt./Autonomous
Institutions/Universities/Research Institutions only for
filling up the post of Senior Financial Advisor - 1 No. with
the Pay Scale of Rs. 37400-67000 + GP 8700/- (Pre-revised
Rs.14300-18300/~) by on Deputation basis at JIPMER,
Puducherry.

The format of the application and the details regarding
age, qualification, experience and other conditions of
eligibility etc., for the post is available in_the webs,i,;,e
www.jipmer.edu.in

The last date for receipt of filled in application is

31.12.2013

Public Notice

RECRUITMENT OF CIVILIANS

Officer Commanding, 282 Coy ASC (Sup) Type 'A’ invites the applications from
the male Applicants on the given format along with all copies duly attested by

Application be sent on plain paper
as per following Proforma:-
APPLICATION FOR THE POST OF

the competent authority related to the education qualification/experience/caste|[1. Name (In block letters) |Affix pass-
for the following posts of Group 'C' category:- 2. Father's Name port size
Name of | Type of | No. of | Pay band | Qualification/exp- Age |3 Date of birth photo-
post post Post & | & Grade |erience required 4. Permanent address | graph duly
cat Pay Rs. |(Essential/Desirable) attested
Labourer | Group Gen-03| PB (a) Matriculation or egival- | 18 to |5 Correspondence address with Tele
‘C’ Rs. 5200- |ent with Hindi/English as | 25 No.

20200 with | mandatory subject. Yrs 6. Category (SC/ST/OBC/UR/Ex-Man)

grade pay | (b) Essential-Proficiency in 7. Religion

Rs. 1800/)| trade 8. Education qualification

GENERAL INSTRUCTIONS :-

1. Application on plain paper duly affixed with passport size photograph (and
one spare) along with two self-addressed envelope of the size of 12 cm X 27 cm
with Rs 27/- Postage stamp affixed be sent to Officer Commanding, 282 Coy/|(i)

ASC (Sup) Type 'A' PIN-905282, c/o 56 APO.

Last date for receipt of application will be 21 days from the date of publica-
tion of advertisement. Name of the post along with category (UR/SC/OBC) must|furnished by me above are correct and

be clearly written in BLOCK CAPITAL letters on the
Department will not be responsible for postal delay.

9. Nationality (Only Indian can apply)
10. Details of professional experience
11. List of enclosures

(i)

(I do hereby declare that all particulars

top of envelope.|true to best of my knowledge and belief.

| understand that in the event of any

Employment Notification No: 10/2013 Dated: 13.11.2013

2.The attested copies of following documents must be attached with application ;

form:-

(a) Birth certificate, (b) Medical certificate from govt medical practitioner for|MY candidature is liable to be rejected
physical standards, (c) Caste certificate, (d) Educational certificate, (e) Domicile|OF cancelled at any stage)

certificate for candidates belongings to J & K state (f) Photocopy of discharge
certificate for Ex- servicemen (g) Disability certificate for physical handi-
capped (for Ortho handicapped and hearing handicapped) (h) Sports person

certificate.

particulars or information given by me
ound false or incorrect at any stage,

(Signature of the
candidate with date)

NMDC Limited

(A Government of India Enterprise)
“Khanij Bhavan", 10-3-311/A, Castle Hills, Masab Tank, Hyderabad-500 028. A.P.

NMDC Ltd., a Navaratna Public Sector Enterprise under Ministry of Steel, Government of

India and multi locational, multi product and consistently profit making Mining and Mineral

Exploration Organization with more than ¥11,000 crore turnover is in the process of

massive expansion and diversification both in India and abroad. The Company is also

setting up an integrated steel plant at Nagarnar near Jagdalpur, Chhattisgarh State.

NMDC is having its R&D set up at Hyderabad, which has been declared as a"CENTRE OF

EXCELLENCE' by UNIDO. It houses major R&D facilities for mineral beneficiation, testing

facilities for sponge iron pellets and also includes a carbon free sponge iron plant. NMDC

is now looking for a suitable person for appointment as:
General Manager (Research & Development)

The position is based at Hyderabad.

QUALIFICATION & EXPERIENCE:

Degree in Engineering in Mineral Processing/ Metallurgy/ Mining/ Mineral Engineering

with at least 20 years post qualification experience in the areas of mineral beneficiation,

agglomeration and metallurgy. Out of total experience, he should have spent at least
5years in R&D setup as a Head or next to the Head of the unit.

Age : Maximum 52 years

Upper age limit is relaxable upto 5 years for SC/STs and 3 years for OBCs (Non-Creamy

layer) and as per Govt. guidelines for PwDs / Ex-Servicemen.

Scale of pay & Grade : ¥51300-3%-73000/- (IDA) E8

CTC (perannum): ¥23.00 Lakhs (approx.)

No. of Post: 1

GENERAL CONDITIONS:

1. Experience and age relaxable and higher start in the time scale may be considered in
case of deserving candidates. Candidates may be considered for a lower post in case
they are found otherwise suitable depending on their gualification, experience, present
position and performance in interview. Reservation for SC/ST/OBC/PwD will be as per
Government guidelines.

. Apart from pay, other Perks and Allowances limited to 47% of Basic Pay will be
payable. Other benefits include PRP, HRA (depending on place of posting), CPF,
Gratuity, Medical Facilities, Group Insurance, etc., as perrules.

. Mere fulfilling of the minimum gualification and experience will not vest any right in
candidates for being called for interview. Decision of management to call the
candidates for selection shall be final. No interim correspondence will be entertained.

. Outstation candidates called for interview will be reimbursed to & fro single Air fare
(Economy Class) by shortest route subject to production of proof.

. Candidates are required to superscribe on the envelope, the Employment Notification
No. and the post for which they are applying, while sending the application.

. The date for reckoning the age, qualification and post qualification experience etc shall
be the closing date for receipt of applications as mentioned at 1. no. 7 below.

. Interested candidates meeting the above requirements may send in their Bio-data
containing details such as post applied for along with the following details (1) Name,
(2) Father's name, (3) Mailing address with Pincode, (4) Category (SC/ST/OBC(Non
Creamy Layer) /PwWD/Ex-SM, (5) Date of Birth, (6) Qualification (starting from
matriculation with name of institution/university, percentage of marks, Division, year of
passing) specialization if any, (7) Experience (name of employer, period, designation,
pay scale, last pay drawn), (8) Phone no. (Landline with STD Code/Mobile) and
(9) E-mail id, affixing recent passport size photograph & copies of certificates to Asst.
General Manager (Personnel) - (R&P), NMDC Ltd., 10-3-311/A, “Khanij Bhavan”,
Castle Hills, Masab Tank, Hyderabad - 500 028 on or before 16.12.2013

. Applications not containing information as mentioned at SI. No. 7 above or without
supporting documents for age, qualification & experience etc. are liable for rejection.

EN 36/7

3. Relaxation on age is admissible as per Govt. of India rules for the categories

belonging

To SC/ST/OBC/ Ex-servicemen etc. OBC candidates claiming age relaxation

should also produce the Non-Creamy layer certificate.

4. 10% posts reserved for ex-servicemen and placed against the category which

the Individual belongs.

5. All posts are temporary but likely to be permanent with probation period of two

years.

6. Place of exam :- 282 Coy ASC (Sup) Type ‘A’, Thoise, Partappur (Leh-

Ladakh)

7. Candidate after selection will be subject to "All India
Service Liability Rules," "Field Service Liability Rules and
"Army Act 1950".

8. Selected candidates will be appointed on receipt of ver-
ification of their character and antecedents from Civil
authorities as well as that of the education, caste certifi-
cates, from the concerned govt. authorities and medical fit-
ness.

9. No travelling allowance will be admissible for test/ inter-
view.

10. Place, Date and Time of Test/ Interview will be intimat-
ed by post separately to the eligible candidates whose
application is found in order.

11. Candidates will bring original certificates in support of
age, qualification, experience, caste etc. on the date of
test/ interview.

12. All eligible candidates will go through the physical, writ-
ten, practical test and interview as prescribed appropriate
to the duties/ job requirement of the post (s) concerned.
Department will not be liable/ responsible for any loss/
damage/ injury whether direct or consequent suffered dur-
ing physical and practical test.

13. All candidates considered for selection should have
secured minimum 40% marks in each test. The candidate
scoring less than 40% marks in any test will not be per-
mitted to appear in the next test. Overall aggregate of all
tests should not be less than 50% for the candidate to
qualifying for selection including reserve list.

14. For the time being no seat is reserved for physically
handicapped person till such time a clarification is received
from Govt. of India, Min of Defence regarding filling up the
post from physically handicapped persons.

15. Medium of writing in application form and tests etc. will

be Hindi or English only. Candidates will bring writing
materials (Pen, Pencil & Clip Board etc.)
16. Total No. of posts/ vacancies are tentative. The recruit-
ment process can be cancelled/ suspended/ terminated
without assigning any reasons.
17. Candidates in relation with more than one spouse or
have married another spouse while the first spouse is alive
are not eligible for appointment to the said posts.
18. Incomplete/ incorrect/ without signature applications
will be rejected without any notice.
19. It may please be noted that if at any stage it is discov-
erable that an attempt has been made by the applicant to
willfully conceal or misrepresent the facts, his candidature
may be summarily rejected or his employment terminated.
20. Other terms & conditions will be announced at the time
of test/ interview as applicable for central Govt. Defence
Civilian employees by the appointing authority.
21. Canvassing in any form shall disqualify the candidates.
No enquiry or correspondence will be entertained in
regard. The decision of appointing authority will be final.
22. Note. Where written test is proposed to be conducted,
all candidates fulfilling the requisite minimum educational
qualifications, age, etc, may be called for the written test,
however, if the number of such candidates is too large,
considering the number of posts to be filled up, further
screening may be done to limit the number of candidates
to those with higher percentage of marks in the prescribed
minimum educational qualification without giving any
weightage to higher qualifications, if possessed by the
candidates.

Officer Commanding
davp 10602/11/0091/1314
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: National Academy of
& Agricultural Research
Tnaarm
Management
Rajendranagar, Hyderabad- 500 030, Andhra Pradesh
Tel. # (40) 24581 304/352/429

and
University of Hyderabad

7

mg Iy
ICAR

F.No.5-450/13-14/PS
Jointly announce admissions for 1-Year Distance Learning Programme

POST GRADUATE DIPLOMA IN

TECHNOLOGY MANAGEMENT
IN AGRICULTURE (PGD-TMA

ELIGIBILITY: Post graduate in Agriculture/Social Sciences/Physical
Sciences/ Management/Life Sciences/Engineering/Law or Graduate in
Agricultural Sciences/Social Sciences/Physical Sciences/Management/ Life
Sciences/Engineering/Law, with two years work experience after complet-
ing the graduate degree.
Important Date: Last date for receiving completed applications is
January 15, 2014
For further details: please log on to http://www.naarm.ernet.in
Contact numbers: 040-24581304/24581555/24581429/24581352
Email: kalpana@naarm.ernet.in, registrar@naarm.ernet.in,
ahire@naarm.ernet.in, rrgudepu@naarm.ernet.in

JD(A) & Registrar

EN 36/23

NSTITUTE OF MEDICAL

at the AIIMS, New Delhi

India’s Residency Scheme, for the posts of Senior

fall vacant between 01.01.2014 to 30.06.2014.
MODE OF EXAMINATION : CBT online.

eligibility criteria and availability of seats & other details

failing which their candidature will not be considered.

the Bank by the candidates.

1. | Online Registration of Application on
www.aiimsexams.org

ANSARI NAGAR, NEW DELHI - 110 608

Recruitment to the posts of Senior Residents /
Senior Demonstrators for the session January 2014

The online applications are invited from Indian Citizens as per Govt. of

Demonstrators as per details given in the guidelines on ad-hoc basis for the
tenure period of 3 years. These posts include existing vacant posts as on
05.11.2013, backlog vacancies of SC, ST/OBC and those posts which will

The application forms will be made available on AIIMS website
www.aiimsexams.org w.e.f. 20.11.2013 and must be read carefully the

before applying. The last date for applying to the posts of Senior Residents/
Senior Demonstrators through online mode is 19.12.2013 by 1700 hrs). The
Application fee is Rs. 1000/- (Rs.800/- in case of SC/ST candidates). Those
applying on the last date of closing and are unable to deposit the fee on that
day must deposit fee in the designated Bank latest by following working day,

The candidate can pay the application fee through a Debit/Credit
Card/Challan Form (to be downloaded from internet.) in any branch of State
Bank of India Transaction / Processing Fee as applicable will be payable to

IMPORTANT DATES

20.11.2013 to 19.12.2013
(up to 5:00 PM)

Continued from page 40

7. In case the present employment

is held on deputation/contract basis,

please state:

(i) The date of initial appointment to

the present post

(ii) Period of appointment on deputa-

tion/contract

(iii) Name of the parent office/organ-

ization to which you belong

8. Complete address of the office

presently employed

9. Total emoluments per month now

drawn with following break up:

(i) Basic Pay (i) Pay Band

(iii) Grade Pay

10. Additional information, if any,

which you would like to mention in

support of your suitability for the

post. Separately, please attach a

note in not more than 250 words on

"What | can contribute as Director,

National Institute of Social Defence."
Signature of the candidate

Address

Residents/Senior

by the applicants

Certified that the particulars fur-
nished by the candidate in the appli-
cation form are correct as per office
record and services of the candidate

2. | Date of Written Test

05.01.2014 in Delhi /NCR only

will be made available for deputation

3. | Tentative date of declaration of result | 09.01.2014

of written test

to the post of Director, NISD, in the
event of his/her selection.

This Admission Notice is also available on Internet at www. aiims.edu
EN 36/77

ASSISTANT CONTROLLER OF EXAMINATION

Name, Designation and Signature
of Cadre Controlling Authority

davp 38101/11/0068/1314
EN 36/75
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JOIN TERRITORIAL ARMY

Employment News 7 - 13 December 2013

AS AN OFFICER

Applications are invited from gainfully employed young men for an opportunity of donning the uniform and serving the nation as Territorial Army Officers, based on the concept of
enabling motivated young men to serve in a military environment without having to sacrifice their primary professions. You can serve the nation in two capacities-as a civilian and as

a soldier. No other option allows you such an expanse of experiences.

PART TIME COMMITMENT - FULL TIME HONOUR : ADVENTURE AWAITS YOU!

CIVILIAN CANDIDATES

ELIGIBILITY CONDITIONS ¢ related to Political / Economical affairs,
® Only male citizens of India and Ex-service International Situation and Sports.
officers who are medically fit. TERMS AND CONDITIONS OF SERVICE
* Age - 18 to 42 years as an 31 Dec 2013. e Commission is granted in the rank of
* Qualification - Graduate from any recog- Lieutenant.
nised university. e Pay and Allowances and privileges will be
e Employment - Gainfully Employed in same as Regular Army Officers when
Central Govt./Semi Govt./ Pvt Firm/ Own embodied for training and military service.
Business/Self Employed. * Promotions upto Lt Col by time scale
* Note: Serving Employees of Polices/Para subject to fulfilling laid down criteria.
Military Forces are not eligible. Promotion to Colonel and Brigadier by
EMBODIMENT FOR TRAINING selection. o _
* One month basic training in the firstyear * Officers commissioned in TA Infantry may
of commission. be called out for military service for longer

* Two months annual training camp every duration depending on requirement.

year including the first year. * Pay Scale -

e Three months Post Commissioning |RANK PAY BANDSISCALE | GRADE g”!'r‘\/"lze Pay
training within first two years at IMA LIEUTENANT | PB-3/15600-39100 |5400 | 6000
Dehradun.

o Date of written Exam :- 09 Feb 2014, CAPTAIN PB-3/15600-39100 |6100 | 6000

o Syllabus :- MAJOR PB-3/15600-39100 |6600 | 6000
*PART I- Short Essay L.T. COLONEL| PB-4/37400-67000 |8000 | 6000
¢ PART II- objective type question on COLONEL PB-4/37400-67000 |8700 6000
* General Awareness: Includes issues BRIGADIER | PB-4/37400-67000 |8900 | 6000

HOW TO APPLY. All desirous civilian candidates can obtain APPLICATION FORM, from
EMPLOYMENT NEWSPAPER or download from www.indianarmy.gov.in and send it alongwith
self addressed stamped envelope of 28 x12 cms size, two passport size photographs and
postal Stamps worth Rs. 12/- (Rs. 25/- for J&K) affixed on envelop to their respective TA Group
Headquarters as per the area.

s Zone State Examination To be fwd
| No centre
01. Zone | Himachal Pradesh, Haryana, Punjab, Dethiand | Chandigarh Commander, TA Group Headquarters, Western
Chandigarh Command, Building No.750, Sector-88,
Chandigarh-160018, Ph No.0172-2547864
02. Zone Uttar Pradesh, Bihar, Orissa, Madhya Lucknow, Commander, TA Group Headquarters Central
M Pradesh,Uttarakhand Jharkhand, Chhatisgarh Patna Command, Lucknow (UP) - 226002
e Ph No.0522-2292245, 2482278
03. Zone West Bengal, Assam, Manipur, Tripura, Kolkata, Commander, TA Group Headquarters, Eastem
o Nagaland ,Mizoram, Meghalaya, Sikkim and Shillong Command, Fort William, Kolkata (WB) - 700021.
o Arunachal Pradesh. Ph No.033- 2231227
04, Zone Rajasthan, Maharashtra, Karnataka, Kerala, Jaipur, Pune, Commander, TA Group Headquarters Southem
v Gujarat, Tamil Nadu, Andhra Pradesh, Goa, Bangalore, Command, Pune-411001. Ph No.020-26102848
s Puducherry, Daman Diu, Lakshadweep, Hyderabad
Andaman & Nicobar, Dadar and Nagar Haveli.
05. Zone | JMmu & Kashmir Udhampur and | Commander, TA Group Headgquarters Northem
=~ Srinagar Command,Udhampur (J&K) — 182101
- Ph No.01992- 243592

SELECTION PROCEDURE : CIVILIAN CANDIDATES

e Candidates whose applications forms are found correct will be called for screening, by
a Preliminary Interview Board (PIB), at their respective TA Group Headquarters.

e (Candidates selected by PIB should provide brief BIO-DATA to include details about their
employment with monthly income from all sources at the time of documentation immediately
after PIB.

¢ Successful candidates will further undergo a Service Selection Board (SSB) and Medical
Board for final selection.

NOTE :- Candidate who passed written test of PIB are required to bring the following attested
documents at the time of interview:-

e Certified copy of educational qualification certificates, all certificates and mark sheets beyond
matric.

e |atest physical fitness certificate from a registered MBBS Doctor.

e Service certificate by candidates employed in Central Govt/Union Territory/State Govt/
Semi Govt/Private Sector.

Authenticated by Head Office-

e Self Employed candidates or having own Business are required to submit an Affidavit on
Non-Judicial stamp paper value of Rs. 10/- duly attested by the Deputy Commissioner
of the District/Gazetted Officer/Commissioned Officer stating nature of self employment
and income earned annually with the attested photocopy of the latest Income Tax Return
filed by the applicant along with photocopy of the PAN Card.

Incomplete application will be rejected without intimation

FOR EX SERVICE OFFICERS ONLY

e Ex Service Officers of three services as a candidate should send their application alongwith
enclosures as mentioned in application form direct to Addl Directorate General TA,
Integrated HQ of MoD (Army), 'L’ Block, New Delhi-01.

® The candidates are screened by an Army HQ Selection Board (ASB) held at Addl Dte Gen
TA, GS Branch, 'L' Block, Church Road, New Delhi which is followed by a Medical Board at
New Delhi for successful candidates.

LAST DATE Form completed in all respects will be accepted till 31 Dec 13 at respective locations

as mentioned above. For more details about TA visit us at www.indianarmy.gov.in and download

APPLICATION FORM.

L.A.F (TA)-9
APPLICATION FORM FOR COMMISSION IN THE TERRITORIAL ARMY FOR NON DEPT (INF) TA

1. Attested
Candidate’s photograph of
Name the candidate
(To be filled in BLOCK CAPITALS in blue ball point pen. In case of variation in Name as given to Matric size 4.5x 3.5
Certificate attach an affidavit.) Cms (To be
2. Father's rrrrrrrrrrrrr 77T pasted)
Name S N I
3. Permanent | House No. Block/Pkt
Address Village/Town Post Office

Tehsil District

State Pin Code

Mobile No. Land Line No.
4. Present House No. Block/Pkt
Address Village/Town Post Office

Tehsil District

State Pin Code

Mobile No. Land Line No.

4 (A) Choice of written exam centre O Zone - | (Chandigarh - 01), Zone - Il (Lucknow - 02, Patna - 03), Zone - lll
(Kolkata — 04, Shillong- 05), Zone - IV (Pune - 06, Bangalore - 07, Jaipur — 08,

Hyderabad - 09) Zone - V (Udhampur — 10, Sri Nagar -11)

Note :- Candidates are required to fill up their choice of centre as per their respective Zone only.

Note :- Domicile Certificate issued by DM/DC as applicable or certified copy of passport/driving license/ration card/voter ID
card or any other residential proof issued by State/Central Govt. as applicable.

5. Date of Birth as Matric Certificate |6. Gender 7. No. of attempts already made in SSB for :-
(Strike out whichever is not applicable) NDA
WM F CDSE
W

8. Educational Qualification 9. Educational Stream 10. Nationality

Code : Graduation -01
Post Graduation - 02

Code : Arts — 01, Science — 02,
Commerce — 03, Engineering — 04
Medical — 05, MBA — 06 & Any other — 07

11. Marital Status :- 12. Next of Kin 12 (a). Name of next of kin

Single/Married/Divorced  — — I I I I O |
(Strike out whichever not Code : Father — 01, Mother — 02, Wife-03,| I [ | | [ 1T 1T [ [ 1
applicable). Son - 04, Daughter — 05 & Other - 06
13. Nature of employment : 14. Details of previous Commissioned Service in the Armed Forces (Furnish Discharge/
Write code Release Certificate) (write code wherever applicable).

Employment Code (a) Service Code : Army-01, Air Force-02, Navy-03, TA-04

Central Govt/Union Territory -01

State Govt/Semi Govt -02
Self Employed -03 | (b) Category [ [ [ Code : Officer-01, JCO/Equivalent-02, OR-03
Pvt Sector -04

(c) Rank [ [ [ [ [ [ [ [ [

(d) Army/Service Number | | | | [ [ [ |

(e) Arms/Service [ [ [ [ [ [ [ |

15. Reason for Discharge (write code)

Code : Med Bd Out-01, Voluntary Discharge-02, Disciplinary Ground-03, On Superannuation-04, & Any Other-05

16. DECLARATION TO BE SIGNED BY CANDIDATE

(a) In the event of my selection for commission in the Territorial Army, | am willing to serve any-
where in India for longer duration also, whenever required, or as per the rules and orders in
force from time to time.

(b) I clearly understand that if at any time during the period of probation | am not found suitable.
| shall have to resign my commission in accordance with the rules and orders in force from
time to time and in case | decline to do so | am liable to be discharged/removed from the
Territorial Army.

(c) | am fully aware that if it is found at any stage that | have knowingly furnished any details
which is/are false or have suppressed material information or | fail to comply with the above
undertakings, my candidature will be rejected summarily and if already commissioned, | shall
be liable to be discharged/removed from the Territorial Army.

Signature of Witness Signature of Applicant _

Name Name

Address of Witness Address

Mobile/Phone No. __ Mobile/PhoneNo. ____
Date Date

17. CERTIFICATE TO BE RENDERED BY CANDIDATES EMPLOYED IN
CENTRAL GOVT/UNION TERRITORY/STATE GOVT/SEMI
GOVT DULY AUTHENTICATED BY HEAD OF OFFICE

(a) | certify that Shri Slo employed under
meas_____ forthelast__________ yrs and that his character as far as known to
me is good. He is/is not recommended for the grant of commission in TA.

(b) It is also certified that Shri will be made available for
Trg/embodiment for service of the Territorial Army as and when required.

(c) Itis further certified that Shri does not hold and/or is not like-
ly to hold in the foreseeable future a key-postin ___ (Department/Organisation
which could affect the minimum essential functions of this Department/Organisation.
However, in the event of this Becoming a key man Subsequently the Additional Director
General Territorial Army, New Delhi shall be requested immediately to release or discharge
him from the Territorial Army.

Place _____________ Signature
Date____ Designation
Stamp/Seal of Office
18. CERTIFICATE TO BE RENDERED BY SELF EMPLOYED PERSONNEL TO BE

AUTHENTICATED BY GAZETTED/COMMISSIONED OFFICER/DM
(a) | certify that Shri S/o is known to me for

thelast __________ yrs and bears good moral character to the best of knowledge and
belief. He is/is not recommended for the grant of commission in TA.
Place ___ Signature
Date. Designation
Stamp/Seal of Office_____
19. CERTIFICATE TO BE RENDERED BY CANDIDATES EMPLOYED IN PRIVATE

SECTOR (TO BE AUTHENTICATED BY HEAD OF OFFICE)

Certified that:-
(a) Any difference between that civil and military pay and allowances of the applicant Name
S/o an employee of this organization will be paid by
us for the period of his military duties in the Territorial Army.

(b) On return from military duly in the Territorial Army Shri will be absorbed
in the same or equivalent post which he would have held if his service in the civil had not
been so interrupted and the such military service would count for all benefits in his civil job,
like seniority for promotion, increment of pay, bonus and provident fund etc. To which he
would have other wise been entitled.

Place _____ Signature
Date. Designation
Stamp/Seal of Office
20. RECOMMENDATION OF INTERVIEW BOARD AT COMMAMD
(To be completed by Presiding Officer Preliminary Interview Board)
Recommended/Not Recommended for Commission in the Territorial Army.
Place Signature
Date President PIB (With Rubber stamp)

Stamp Seal of Office

davp 10170/11/0006/1314 EN 36/17
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Warehousing Development
and Regulatory Authority

(Government of India)

Ministry of Consumer Affairs, Food & Public Distribution
(Department of Food and Public Distribution)
Warehousing Bhawan, 4/1, Institutional Area

August Kranti Marg, Hauz Khas, New Delhi - 110016
Tel: 26515504, Fax: 26515503
website:www.fcamin.nic.in
Recruitment of the post of Director (Tech.) on Deputation basis.

The Warehousing Development and Regulatory Authority, Department of Food and Public
Distribution invites application for the post of Director (Tech.) on Deputation basis (initially for
three years, extendable at the discretion and approval of the Competent Authority), from amongst
the officers from Central and State Government/ Central and State PSUs/ Central and State
University/statutory bodies:

@ WDRA

wrarimurslng Davekpom & Requinoey Asectty

Sl. Post No. of
No. vacancies
1 Director (Tech.) 01

PB-4, Rs.37,400-67,000 + GP -Rs. 8,700

The application in the format given on the WDRA website www.wdra.nic.in is to be submitted to
Director (Admn. & Fin.), Warehousing Development and Regulatory Authority, New Delhi, within
45 days from the date of publication of the advt. in the Employment News.

Director (Administration and Finance)

EN 36/86 Tel.: 26536214

Ministry of Defence
Embarkation Headquarters Kolkata - 700 027

1. Applications are invited as per the given format for recruitment for the post of Stenographer
Grade - Il at Embarkation HQ Kolkata, 246 AJC Bose Road, Alipore, Kolkata-27

S.No. Post Category No. of post Pay Scale
01 Steno UR 01 Pay Band - 1 with Grade
Grade - Il Pay Rs. 2,400/-

2. Educational /Qualification :-
(a) 12th class or equivalent qualification from a recognized Board or University.
(b) Essential: Must possess a speed of 80 w.p.m. in shorthand and the matter will have to
be transcribed on computer within the time prescribed for the purpose.

3. How to apply :- Neatly typed application on plain paper A4 size in the prescribed format
given below duly filled in all respects are to be addressed and sent to Commandant
Embarkation Headquarters, 246, AJC Bose Road, Alipore, Kolkata -700 027 on or before
21 days from the date of advertisement in an envelope (23 cm X 10 cm). Two self
addressed envelopes size ( 23 cm X 10 cm) with postal stamps should be attached
with application.

4. The last date of receipt of application, on or before 21 days from the date of adver-
tisement.

5. Additional Directorate General (Movements)/His Authorised representative/
Commandant, Embarkation Headquarters reserves his right to shortlist the applica-
tions for calling the candidates for test/ interview. No representation/enquiries/corre-
spondence will be entertained in this regard.

6. The selected candidates will be appointed in Embarkation HQ Kolkata but they have
to give an undertaking for getting posted anywhere in India due to exigencies of serv-
ice.

7.  Preference will be given to candidates having training/past experience in the relevant
field.

8. The selection will be based on a written test, skill test in stenography and interview
before board.

9. The candidates are required to produce following original documents at the time of
interview. However application should be supported by attested photocopies of the fol-
lowing certificates.

(a) Educational Qualification.

(b) Proof of Age/Birth (only Birth certificate duly stamped and issued by the local
Municipality or Admit Card/ Matriculation or equivalent certificate. Age should be 18 to
25 yrs. Age concession for Ex-serviceman will be allowed in accordance with orders
issued by the Govt. from time to time.

(c) Experience Certificate if any.

10. Incomplete or unsigned application and/or application received without prescribed cer-
tificates and application received after due date will be summarily rejected and no rep-
resentation will be entertained in this connection. The decision of the appointing
authority i.e. Additional Directorate General of Strat Movement/ Commandant
Embarkation HQ will be final and binding.

11. Canvassing in any form will be a disqualification and application of such candidates
will be summarily rejected.

12. The decision of appointing authority i.e. Additional Directorate General of Strat
Movement/Commandant Embarkation HQ Kolkata will be final for all purposes and will
be binding on the candidates.

To

The Commandant

Embarkation Headquarters

Alipore, Kolkata-27

PROFORMA FOR APPLICATION
Application for the post of Steno Grade - Il (UR)

Recruitment Notice
153 Infantry Battalion (Territorial Army) DOGRA

PIN 934353, C/o 56 APO
Direct Recruitment to Civilian Post

Peon

1. Applications are invited by 153 Infantry Battalion (Territorial Army) DOGRA, Pin 934353, C/o 56
APO for eligible male candidates domicile of Uttar Pradesh for the post of one peon (male) UR
category. Age between 18 to 25 years, on closing date of applications. Requirement would be to
work with 153 Infantry Battalion (TA) DOGRA.
2. Applications. Application as per performa alongwith a self addressed postal envelope (12x18
cms) be forwarded after affixing postal stamp worth Rs 25/- for sending acknowledgement for
receipt of application. The application should be addressed as under:-

Commanding Officer

153 Infantry Battalion (Territorial Army) DOGRA

PIN : 934353

C/o 56 APO
(a) Application forms as per given format will only be accepted.
(b) Application should reach 153 Infantry Battalion (Territorial Army) DOGRA, PIN 934353, C/o 56
APO within 21 days of publication of recruitment advertisement. Applications received after last
date will not be entertained. Unit is not responsible for postal delays.
(c) Attested photocopy of education certificates, Date of birth, Domicile certificate, and character cer-
tificate be attached by candidates alongwith application.
(d) Photocopy of medical fithess certificate must be obtained by candidate from district civil sur-
geon & attached alongwith application form.
(e) Candidates with minimum 50% aggregate marks in matriculation/equivalent qualification are
eligible to apply
3. TA/IDA. No TA/DA will be admissible to candidates for appearing in test. The candidates will
make their own arrangements for stay during the period of tests/interview.
4. Written Test. Only selected & screened candidates will be called for written test. Venue of writ-
ten test will be intimated to selected/screened candidates. Candidates will only be permitted to
appear in written test, if they produce/show acknowledgement card issued by 153 Infantry
Battalion (TA) DOGRA.
5. Interview & Physical Test. Selected candidates will be called for interview based on merit list
of written examination. Date & time of interview will be communicated to selected persons through
letter/telegrams. A physical test of 1.6 Kms run will be conducted prior to interview.
6. Documents. Candidate to bring all original certificates for recruitment on written examination &
interview days.
7. Disqualification. The following acts/omissions would render a candidate disqualified:-
(a) Furnishing of false, inaccurate or tampered information or documents
(b) Submitting fabricated documents, or making statements which are incorrect or false or sup-
pressing material information.
(c) Resorting to any other irregular or improper means in connection with his candidature or
improper filling of application form.
(d) In case any vigilance or criminal court case is pending against the candidate at time of recruit-
ment.
(e) Submitting more than one application by same applicant.
8. This unit will not be responsible to pay any damages to candidate in case of injury/death dur-
ing process of recruitment.
9. Misc. Commanding Officer, 153 Inf Bn (TA) DOGRA reserves the right to cancel/postpone/sus-
pend/terminate the recruitment process without assigning any prior notice or any reason at any
stage of recruitment.

APPLICATION FOR THE POST OF PEON IN 153 INFANTRY BATTALION (TA)
DOGRA, PIN 934353, C/O 56 APO

1. Name of the candidate (in block letters)

2. Father's Name ..., .

3. Date of Birth ...ccoooiiiecieceeee e

4. Age on filling of form : ...... Years ... .... Months
5. Address for Correspondence

Paste photograph

duly attested by

House No. ... Street/Vill.......cooooeeeiee :
Y Tehsil ... Gazetted Officer
District ......ccccceeeeene State ......cceeeeene Pin Code ......cccceeeennen.

6. Permanent Address House No. .....................

Street/Vill......ocoviiiiiieen Post Office ........ccoeevueenne Tehsil ..ccoovveiennee.

District ....ccoeeiiieeiieene State ..o Pin Code .......cccccueennes

7. Educational Qualification 10" & above............ccoceeueenee (Attach photocopy of education certifi-
cates)

8. Any other qualification/experience ............... (Attach copy of experience certificate)

9. Technical/Training/EXperience ............ccccceeciiieniincennen.

10. Domicile ............... oo (Attach copy duly attested).

11. Character certificate attached - Yes or No

12. Whether registered with any Employment Exchange : Yes/No, If yes, mention Registration No.

and name of Employment Exchange......................

13. | hereby certified that above particulars mentioned in the application are correct and true to

the best of my knowledge and belief. If particulars mentioned by me are found false at any stage

then my recruitment shall be terminated without any notice.

14. | certify that no vigilance/Criminal court case is pending against me.

Dated : (Signature of the Candidate)
EN 36/15

1. Advertisement No. and Date and Newspaper :
2. Full Name in (Block letters)

. . ) . Phot
as recorded in Matriculation or equivalent Attestoeg by
certificate. Gazetted

3. Permanent Address

4. Address for Correspondence
5. Father's/ Husband Name :
6. Date of birth (In Christian Era) the crucial date for determining the age limit shall be the

closing date for receipt of application from candidate. (Only Birth certificate duly stamped
and issued by the local Municipality/ or Admit Card/Matriculation or equivalent certificate).
7. Age limit (18 to 25 years) :
8. Sex : Male / Female
9. Class : Group ‘C’
10. Category :
11. Educational Qualification
12. Experience, if any
(a) Name of employer
(b) Post held
(c) Nature of duties performed
(d) Duration of employment
13. Details of attested copies of certificates/
testimonials attached.
DECLARATION

[y e hereby certify and declare that :-
(a) I have read the provisions rules and the advertisement notice carefully and hereby under-
take to abide by them.
(b) All the statements made in the application are true, complete and correct to the best of
my knowledge and belief.
(c) | fulfill all conditions of eligibility as prescribed in the notice for consideration against the
post applied for.
(d) I have not been debarred by the Staff Selection Commission or any other Staff
Recruitment Authority and have not been convicted by any Court.
(e) | agree to undertake the written/skill test in stenography/interview willingly.
In the event of the information or part thereof being found false or detected incorrect before
or after the examination or at any stage and/or that | am not satisfying the eligibility criteria
prescribed in the notice, my candidature/ appointment is liable to be cancelled/terminated
automatically without any notice to me and action can be taken against me by the authori-
ties concerned.

Signature of applicant

davp 10610/11/0012/1314 EN 36/96




www.employmentnews.gov.in

Employment News 7 - 13 December 2013

Ministry of Defence

Name of Depot/Unit - 36 Sector OMP

Recruitment Notice No. - 01

1. Applications are invited from eligible Indian Citizens for the following posts in Pay Band of Rs. 5200-20200
(Pay band + Grade pay) plus other allowances as admissible to Central Government Employees.

Ser | Name of | Pay scale| Minimum |Physical Categories Total|Remarks
No. | post Essential |endurance vacs
Qualifica- test/skill
tion test
(whichever
applicable)

UR| SC |OBC

i) Matricul-{(a) Knowledge of | 04 01 (03 |08
ation or  |Hindi.
equivalent|(b) Physical
fitness - Must be
Physically fit and
capable of
performing stren-
uous duties and
should pass
specified tests.
(c) To pass
written test.

2. The above posts are subject to all India Service liability including field service.
3. Age limit and its relaxation.

5200-
20200+
1800

1. | Mazdoor

S.No. |Category | Age Limit Remarks
01. UR 18 yrs. to 25 yrs.
02. OBC 18 yrs. to 28 yrs.
03. SC 18 yrs. to 30 yrs.

4. Candidates will fwd application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post, Registered/application in person will not be
accepted. Candidates are requested to superscribe the words. "APPLICATION FOR THE POST
OF MAZDOOR" on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following Documents/Certificate to be attached alongwith application duly
attested by a Gazetted Officer.

(a) Two Passport size photographs duly attested by Gazetted officer, one on right corner of appli-
cation and one on Acknowledgement Card. '

(b) Attested copies of following certificates will be submitted with application:-

(i) Educational qualification certificate.

(ii) Date of Birth Certificate

(iii) Caste certificate where applicable

(iv) Self addressed envelope affixing postal stamps of Rs.25/-

Note:-l. Central Government civilian employees must furnish "No Objection Certificate" from their
employer/office at the time of the skill test else their candidature will be cancelled.

8. Incomplete/ineligible applications will be deemed invalid and rejected without intimation to the
candidate. Only the eligible candidates will be called for the written examination.

9. No weightage will be given for additional/higher qualification (other than those prescribed in
the recruitment rules). The candidates who fail to qualify in the physical test shall not be permit-
ted to undergo written test. Shortlisting of candidates for interview shall be carried out based on
the performance in written exam and physical test..

10. It is also made clear that the numbers of posts/vacancies are tentative and recruitment
process can be cancelled/suspended/terminated by the Officer Commanding at any stage, due
to administrative reasons.

11. The question papers of written test (Objective type) will be in bilingual ie English & Hindi as
under:-

Subject No. of Maximum | Duration Remarks

questions | marks
General Intelligence | 50 50 2 Hours The standard of questions will
and reasoning be of matriculation/or equivalent
Numerical aptitude | 50 50 as applicable.
General English 50 50
General Awareness | 50 50

12. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence will be
entertained.
13. Any dispute with regards to the recruitment will be subject to courts having jurisdiction of
Reckong Peo, District - Kinnaur (HP) only
14. No TA/DA is admissible. Duration of each test can be 02 to 05 days or more. Candidates will
make their own arrangement for lodging/boarding during the test/interview.
15. "No. of vacancies for rect are tentative and can be changed at any stage of the rect, rights to
change the no. of vacs for rect are reserved with OC, 36 Sector OMP".
16. WARNING : All the candidates are warned to be careful from the self styled agents and
also requested to report to the Officer Commanding, 36 Sector OMP against any malprac-
tice seen/observed by them.
To

36 Sector OMP

PIN-909836

c/o 56 APO

APPLICATION FOR THE POST OF MAZDOOR IN 36 SECTOR OMP, SHONGTONG DISTT KINNAUR

Post applied for
Name of Candidate (in Block letters)
Father's Name

Date of Birth | |

Affix recent
Passport size
photograph duly
attested by a
Gazetted Officer

H N

5. Correspondence Address
House No./Street/Village..........ccoiuiiiiiiiiiiiieiieeee e
POSt OffiC......eiiieiii e
District .........
Pin Code
6. Permanent Address
House No./Street/Village............ccocoeiiiiiiiiiiiiiie

POSt OffiCE....ueieiiiie et e e
District .
PN COE...cci oottt e
7. Educational Qualification
S.No. | Qualification Name of Name of Board/ Percentage
School/College | University obtained

8. Category for which applied
lUR | sc | oBC | (Please tick to choose)

9.  Whether registered with any employment exchange yes/No.........cc.cccccevceeeriieciniieeennnne.
(If yes, mention registration No. and name of Employment exchange).

Cantonment Board, Mathura Cantt

Recruitment Notice

Applications are invited by the Cantonment Board, Mathura Cantt. for filling up the following
vacant posts as detailed below:-

Name of post | Pay Band & No. of | Category Qualification
Grade Pay Post
1. Assistant 9300-34800 03 Disabled person 01 | Inter, BTC/B.Ed
Teacher G.P. Rs. 4200 (VH/OH)
OBC- 01
Gen 01
2. Pipe Fitter 5200-20200 01 Gen 01 Matric, ITI Certificate in
(Plumber) G.P. Rs. 1900 Plumbering
3. Junior Clerk | 5200-20200 02 Gen 02 Intermediate, Hindi &
G.P. Rs. 1900 English typing (Computer)

Age limit- 18-25 years (as on 01.03.2014) for all the above posts. Relaxation in age - 5 years
for SC/ST candidates & 3 years for OBC candidates and for disabled person age relaxation as
per rules.

Note:-

1. Applications should reach in the office of the Cantonment Board Mathura Cantt. upto
15.01.2014 by registered post addressed to Chief Executive Officer. The applications received
late will not be considered. The office will not be responsible for any delay in post. Applications
received through any other mode would not be accepted and summarily rejected.

2. Acertified photo (passport size) of candidate should be affixed on the application form and
an additional photograph, two self addressed stamped envelopes, one post card & Certified
photocopies of certificates (Qualification, Date of birth, Castes, Domicile, experience and
disabilities etc.) to be enclosed with the application form.

3. A Bank draft/Postal Order of Rs. 250/- for (Gen & OBC candidates) and Rs. 100/- for
(SC/ST candidates) in favour of Chief Executive Officer Mathura Cantt. to be enclosed with
the application form .

4. Date of written test/interview will be intimated to eligible candidates after scrutiny of appli-
cations. No TA/DA will be given for written test/ skill test /interview. Written test/skill
test/interview will be conducted probably in March, 2014.

5. Selection of the suitable candidates will be made on the basis of written test (objective /
descriptive or both) & interview for the post of Asstt. Teacher & Jr. Clerk and for Pipe Fitter
on the basis of skill test and interview.

6. Proforma of application form is available on the website of this office www.cbmathura.org.
The application, only in the said proforma will be accepted. The certified copy of the docu-
ments as required, should be enclosed with the application form, otherwise the application
will be rejected.

7. If the candidate wishes to apply for more than one post, separate application for each post
alongwith the required fees to be submitted by the candidates and the name of the applied
post to be mentioned on top of the envelope.

8. The Candidates applying for the examination should ensure that they fulfill all eligibility con-
ditions for admission to examination. Their admission to all the stages of the examination
will be purely provisional subject to satisfying the prescribed eligibility conditions. Mere
issue of admission certificate to the candidate will not imply that his/her candidature has
been finally cleared by the Board.

9. Board takes up verification of eligibility conditions with reference to original documents only
after the candidate has qualified for Interview/Personality Test.

10. A physically disabled candidate will be considered to be eligible for appointment only if
he/she (after such physical examination as the Government or appointing authority, as the
case may be, may prescribe) is found to satisfy the requirements of physical and medical
standards for the concerned Services/posts to be allocated to the physically disabled can-
didates by the Board.

11. The date of birth accepted by the Board is that entered in the Matriculation or Secondary
School Leaving Certificate.

12. Persons already in Government Service, whether in a permanent or temporary capacity or
as workcharged employees other than casual or daily rated employees or those serving
under the Public Enterprises are however, required to submit an undertaking that they have
informed in writing their Head of Office/Department that they have applied for the
Examination. Candidates should note that in case a communication is received from their
employer withholding permission to the candidates applying for/appearing at the examina-
tion, their application will be liable to be rejected/candidature will be liable to be cancelled.

13. The candidates should ensure while applying that they fulfill the essential eligibility criteria and
other requirements prescribed for the post for which they are applying and that the particulars
furnished by them are correct in all respects. In case, it is detected at any stage of recruitment
process that the candidates do not fulfill the essential eligibility criteria and /or does not com-
ply with other requirements and /or he/she has furnished any incorrect / false information or
has suppressed any relevant information / material fact(s), his / her candidature is liable to be
rejected. If any of the above shortcomings is/are detected, even after appointment, his/her
services are liable for suitable action including termination and prosecution.

14. The Competent authority reserves the right to Revise / Reschedule / Cancel / Suspend the
recruitment process, if the need so arises, without assigning any further notice or reason there-
for. The decision of the competent authority shall be final and no appeal shall be entertained.

15. The competent authority reserves the right to reject any application without assigning any
reason whatsoever.

16. Any legal proceedings in respect of any matter of claim or dispute arising out of this adver-
tisement and or an application in response thereto can be instituted only in Mathura and
Courts/Tribunals / Forums (Jurisdiction Courts) at Mathura only shall have sole and exclu-
sive jurisdiction to try any such cause / dispute.

17. If there is any variation between the English & Hindi versions of the Advertisement, English
version may be treated as authentic.

18. Any CORRIGENDUM/CHANGES/UPDATES shall be available ONLY on our website
www.cbmathura.org and NO INTIMATION SHALL BE GIVEN IN ANY NEWSPAPER /
ANY OTHER MEDIA. All candidates are required to see the website of this office from time
to time.

19. Any form of canvassing or bringing extraneous pressure will render the candidate ineligible
for selection. Chief Executive Officer

EN 36/14 (Vineet Kumar)

DECLARATION
10. | hereby certify that above particulars mentioned in the applications are correct and true to the
best of my knowledge and belief. | understand that in the event of my information being found false
or incorrect at any stage or not satisfying the eligibility criteria according to the requirements of the
advertisement my candidature/appointment is liable to be cancelled/terminated. | am willing to
serve anywhere., | agree that department has the right to transfer me to anywhere in India.
Dated:

Place: (Signature of Candidate)
FOR OFFICE RECORD ONLY

1. Application received on ..........cccoceiiiiiiniiin

2. Application accepted/rejected ..........ccoceviriieiiiiiiiniiieee.

3. Reason for rejection : Underage/Overage/Documents incomplete/Photo or documents not

attested/Any other reasons to be specified :-

4. Index NO ....ooovieviiiiiiiieeee Date of test/interview ..........cccoccviiieiiiiii e
ACKNOWLEDGEMENT CARD

T NAME (o )

2. Fathers NamMe........cco.ovvuvueeierieeeeseseeseessesie s Affix recent

3. Correspondence Address Passport size
House NO./SHreet/VIllage...........ccuvverveveeeieiireieeeeeseee e photograph duly
D111 OO State ..o Pin Code......cccc.u..... attested by a

4. Application accepted/rejected and date of test/interview if accepted Gazetted Officer

5.  Reason for rejection..........ccccceeceiiiniienicniecnecn

6. Date of reporting for test :.

7. Venue of test oo Signature of controlling officer

davp 10202/11/0184/1314 EN 36/44




Employment News 7 - 13 December 2013

www.employmentnews.gov.in

National
Accreditation
Board for Testing
and Calibration
Laboratories

(An  Autonomous Body
Department of Science
Technology)
NABL invites applications from eligi-
ble candidates to fill up on contract
basis, one each for the following
positions:
Technical
(Medical)
Registrar
Administrative Officer
Accounts Officer
Detailed terms & conditions includ-
ing educational qualification, experi-
ence salary, allowances, perks for
various positions are available on
NABL Website www.nabl-india.org
davp 36115/11/0002/1314

EN 36/58

under
and

Operations Manager

Krishi Vigyan Kendra
Society to Uplift
Rural Economy

(SURE)

Near Gupta Transport Co., Mal
Godam Road, P.B. No. 29

BARMER-344 001 (Rajasthan)
Advt. No.: SURE/KVK/2013/01

Applications are invited for the fol-
lowing 02 vacant posts in the Krishi
Vigyan Kendra, Danta, district
Barmer (an ICAR project), in the Pay
scales of 15600-39100+(GP 5400):-

1. Subject Matter Specialist
(Horticulture) (One)
2. Subject Matter Specialist
(Agronomy) (One)

a) Essential qualification:
Master's degree in the relevant sub-
ject (Horticulture/Agronomy) from a
recognized University.

b) Desirable qualification:

years' experience in the KVK.
c) Age: The candidate must not
have attained the age of 35 years as
on closing date for receipt of appli-
cations. Relaxation to SC/ST/PH/
OBC candidates may be given in
accordance with the orders issued
by Govt. of India from time to time.

Candidates who are interested to
serve and live in rural set up may
send their complete bio-data on
plain paper with attested copies of
all certificates/ testimonials in sup-
port of essential qualifications &
experience, a passport size photo-
graph & crossed Indian Postal Order
of Rs. 100/- in favour of Secretary,
SURE, BARMER with self-
addressed envelope on the above

Two

No.F. 2-4/2011 - NM
Government of India

Ministry of Culture

National Museum

Applications are invited from the officers under the Central Government for
appointment to the post of Senior Private Secretary, Group ‘B' Gazetted,
Ministerial in the Pay Band Rs. 9300 - 34800 + 4800 Grade Pay (Pre - revised
Pay Scale of Rs. 7500 - 12000) by transfer on deputation basis in the National
Museum, New Delhi under the Ministry of Culture, Govt. of India.

2. The eligibility conditions, qualifications and experience required for the
post and other details are given in Annexure-l.

3. Applications in duplicate in the Proforma (Annexure - 1) of the eligible
officers who can be spared in the event of their selection may be sent
through proper channel within a period of 60 days from the date of publi-
cation of this advertisement in the Employment News along with the follow-
ings:-

(i) Up - to - date CR dossier of the applicant or clear photocopies of the
ACRs for last five years duly attested by a Group 'A’ officer.

(ii) A statement showing major or minor penalties, if any, imposed on the offi-
cer during the last 10 years.

(iii) Integrity Certificate.

(iv) Vigilance clearance in respect of the officer.

(v) Cadre clearance in respect of the officer,

4. Applications received after the last date or otherwise found incomplete will
not be considered. Also officers who apply for the post will not be allowed to
withdraw their nomination subsequently.

5. The maximum age limit for appointment by deputation shall not exceed-
ing 56 years as on the closing date of receipt of application.

6. The applications may be sent to Shri Anand Kumar, Administrative Officer,
National Museum, Janpath, New Delhi - 110011.

(Anand Kumar)
Administrative Officer

Tel- 011 -23016676
Annexure-|
Particulars of the Post

1. Name of the Post: Senior Private Secretary
2. No. of Post: 01 (one)
3. Scale of Pay: Pay Band: Rs. 9300-34800 with Grade Pay of Rs. 4800/-
in PB-2 (Pre-revised pay scale Rs. 7500-250-12000)
4. Classification: General Central Service Group 'B' Gazetted, Ministerial.
5. Description of job: To keep confidential papers, meeting papers,
engagement diary and to take dictation in shorthand and transcribe the
same and to assist the Director General in official matters.
6. Method of recruitment: Promotion failing which by deputation
Note: The suitability of regular holder of the post of Senior Personal Assistant
(since redesignated as Senior Private Secretary in the prerevised scale of
Rs. 2000-3200) prior to upgradation of this post in the scale of Rs.7500-
12000 (revised) will be initially assessed for appointment to the upgraded
post. If assessed 'suitable’, he shall be deemed to have been appointed to
the post at the initial constitution. If assessed not suitable for appointment to
the upgraded scale of pay he shall continue to be in the revised scale of Rs.
6500-10500 and his case would be reviewed every year
Promotion
Stenographer Grade Il with nine years' regular service in the Grade
Deputation
Officers under the Central Government:
(a) (i) Holding analogous post on regular basis in the parent carder/depart-
ment; or
(i) with two years' service in the grade rendered after appointment thereto
on regular basis in the scale of pay of Rs. 7450-11500 (pre-revised) revised
pay band Rs. 9300-34800+4600 Grade Pay or equivalent in the parent

cadre/department; or

(iii) with three years' service in the grade rendered after appointment there-

to on regular basis in the scale of pay of Rs. 6500-10500 (pre-revised)

revised pay band Rs. 9300-34800+4200 Grade Pay or equivalent in the par-

ent cadre/department; or

(iv) with seven years' service in the grade rendered after appointment there-

to on regular basis in the scale of pay of Rs. 5500-9000 (pre-revised) revised

pay band Rs. 9300-34800-4200 Grade Pay or equivalent in the parent

cadre/department: or

(v) with nine years' service in the grade rendered after appointment thereto

on regular basis in the scale of pay of Rs. 5000-8000/- (pre-revised) revised

pay band Rs. 9300-34800+4200 Grade Pay or equivalent in the parent

cadre/department; and

(b) Possessing five year’s experience in stenographic work in Hindi/English.

Note 1: The Department Officers in the feeder category who are in the direct

line of promotion shall not be eligible for consideration for appointment on

deputation. Similarly deputationists shall not be eligible for consideration for

appointment by promotion.

Note 2: Period of deputation including period of deputation in another ex-

cadre post held immediately preceding this appointment in the same or some

other organization/department of the Central Government shall ordinarily not

exceed three years.

Note: 3: The maximum age limit for appointment by deputation shall be not

exceeding 56 years as on the closing date of the receipt of applications.
ANNEXURE-II

BIO-DATA PROFORMA

1. Name & Address (in Block letters) :

2. Date of Birth (in Christian era) :

3. Date of retirement under Central/State Government rules:

4. Educational Qualifications :

5. Whether Educational and other qualifications required for the post are sat-

isfied. (If any qualification has been treated as equivalent to the one pre-

scribed in the Rules, state the authority for the same)

Qualification/ Experience  Qualification / Experience
required possessed by the officer

Essential (i) (ii) (iii) (iv) :

Desired (i) (ii) (iii) :

6. Please state clearly whether in the light of entries made by you above, you

meet the requirement of the post :

7. Details of Employment, in chronological order. Enclose a separate sheet,

duly authenticated by your signature, if the space below is insufficient.

Office/lnstt./ | Post
Orgn. held

From |To Scale of Pay Nature of duties

and Basic Pay

from the date of publication of this
advertisement. The bio-data must

Candidates who are already in serv-
ice must send their application

include details of educational qualifi-
cations beginning from Secondary to
the latest attainment, details of work-
ing experience, research experi-

through proper channel. The Society
reserves the right to shortlist candi-
dates for calling interview.

JOINT SECRETARY, SURE

8. Nature of present employment i.e., ad-hoc or temporary or permanent :
9. In case the present employment is held on deputation /contract basis,
please state :

(a) The date of initial appointment :

(b) Period of appointment on deputation/contract :

(c) Name of the parent office/organisation to which you belong :

10. Additional details about present employment. Please state whether
working under :

a) Central Govt. :

b) State Govt. :

c) Autonomous Organizations

d) Government Undertakings

(e) Universities :

11. Are you in the Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre revised scale:

12. Total emoluments per month now drawn :

13. Additional information, if any, which you would like to mention in sup-
port of your suitability for the post: Enclose a separate sheet, if the space is
insufficient.

14. Whether belongs to SC/ST:

15. Remarks:

P

Signature of the Candidate
Address

Date:
Countersigned:

mentioned address within 30 days 0o Jist of publications  etc.

EN 36/48 (Employer) EN 36/13

Government of India
Department of
Atomic Energy

General Services Organisation m——
Indicative Advertisement No.GS0O/03/2013 dated 13.11.2013

Kalpakkam-603102
Kancheepuram District
Tamil Nadu
Phone: (044) 27488432
Fax : (044) 27481224

w7 fire

NAME OF THE POST - SCIENTIFIC OFFICER/D (MEDICAL)

Total Number of Post: 04 (Four) (UN RESERVED)

Category -| (GENERAL PHYSICIAN) | Number of post : 01 (ONE)

National Council for Promotion of Urdu Language
(Ministry of Human Resource Development)
Department of Higher Education, Govt. of India
Farogh-e-Urdu Bhawan, FC-33/9, Institutional Area, Jasola, New Delhi-110025
ADVERTISEMENT NOTICE - 04/2013
Applications on the prescribed format of Council are invited for the following post:-

S. | Name of No. of Pay Band+ Method of |Place of
No. | Post vacancies | Grade Pay recruitment | posting
1. | Research 01 (UR) PB-2 Rs. 9300- | Direct South Region Branch Hydera-
Officer 34800+ GP bad (AP) However, selected
Rs. 4800 candidate will be liable to be
transferred anywhere in India.

Qualification: MBBS + MD (General Medicine)

Category -1l (RADIOLOGIST) | Number of post : 01 (ONE)

Qualification : MBBS + MD (Radiology) or MBBS + DMRD with 3 years experience

Category -lll (ORTHOPAEDICIAN) | Number of post : 01 (ONE)

Qualification : MBBS + MS(Ortho) or MBBS + Diploma in Ortho with 3 years experience

Category -IV (PEDIATRICIAN) | Number of post : 01 (ONE)

Qualification : MBBS + MD (Pediatrician) or MBBS + DCH with 3 years experience

NAME OF THE POST - TECHNICAL OFFICER/C

Category -V (CIVIL) | Number of post : 01(ONE) UR

Qualification : B.E. /B. Tech. degree in civil engineering with minimum of 60% marks
from a recognized university.

NAME OF THE POST - SCIENTIFIC ASSISTANT/B

Category -VI (ELECTRICAL) | Number of post : 01(ONE)

Reserved For : ST (Scheduled Tribe)

Qualification : Diploma in Electrical & Electronics Engineering (3 years after SSC) with mini-|
mum of 60% marks from a recognized Institution.

Note: For Application form and details, kindly visit our website: www.gso.igcar.gov.in or
www.igcar.gov.in. Last Date for receipt of application is 24.01.2014.

EN 36/64

Eligibility conditions are as under:

Essential :

1. Atleast Second Class Master's Degree of a recognized University or equivalent in Science/
Art/Edu./Commerce (according to the requirements of the post).

2. Must have taken Urdu as optional subject at Degree level in the case of M.A. & at High School/
Higher Secondary level in the case of M.Sc.

3.5 years experience in teaching/research/translation/editing/terminological/research work in
Urdu and General Administration.

Age: Not exceeding 40 years

How to apply:

1. Interested candidates fulfilling the prescribed qualifications/experience may apply within 45
days from the date of publication of this advertisement only on application format which can be
downloaded from www.urducouncil.nic.in and deposited duly filled along with prescribed fee of
Rs. 150/- (Rs. 75/- for SC/ST) by means of demand draft in favour of "Director (NCPUL)".
Person with disabilities and Women candidates are exempted for payment of fee.

2. Candidates who are already employed should apply through proper channel or bring NOC at
the time of interview. Incomplete applications/ not in prescribed format/received after the due date
shall be summarily rejected.

3. National Council for promotion of Urdu Language is an autonomous body under the Ministry of
Human Resource Development, Govt. of India.

4. Selected candidate will be governed by the "New Pension Scheme".

5. Age relaxation will be given as per rules.

6. Age will be reckoned from the closing date of application.

7. Mere submission of application and fulfilling the eligibility conditions will not confer any right on
the candidates to be called for test/interview or for appointment.

8. The number of vacancies may be increased or decreased by the Competent Authority.

EN 36/69 Director, NCPUL
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MSME - TECHNOLOGY DEVELOPMENT CENTER
(CENTRAL FOOTWEAR TRAINING INSTITUTE, AGRA)

(MINISTRY OF MICRO SMALL & MEDIUM ENTERPRISES)
C-41 & 42, Site- “C", Industrial Area, Sikandra, Agra - 282007

ADMISSION NOTICE

- ONE YEAR PG DIPLOMA IN "FOOTWEAR TECHNOLOGY"
- ONE YEAR CERTIFICATE COURSE IN "FOOTWEAR MANUFACTURING TECHNOLOGY
- SIX MONTH CRASH COURSE IN "FOOTWEAR DESIGN & MANUFACTURE”
4- THREE MONTH CERTIFICATE COURSE IN "COMPUTER AIDED SHOE DESIGNING"

« COURSES ADMISSION PROCEDURE ),

ELIGIBILITY
Merit (on the basis of marks
secured in bachelor degree exam)

Merit (on the basis of marks
secured both in 10™ & 12" exam)

Course - 01 | Degree In any discipline | 49 vears & above

Course - 02 10 + 2 Passed 17 Years & above

10" Passed/Fail 17 Years & above

10" Passed

Prospectus available from
Last date for issue of Prospectus & submission of application
Courses commence from
Seats may be increased/decreased as per the discretion of the Director.
Placement: 100% Placement record till date. Assistance isgiven io the passad out candidate
for the employment in leading footwear Industries across the country.
Hostel facility is available for Girls & Boys separately.
Training Fee (Tuition Fee) will not be charged from SC/ST candidates.
Prospectus cost: Counter Sale Rs. 600/-
Through post on sending of DD of Rs. 650/- in favour of Director, CFT| payable at Agra.
Reservation: As per Govt. of India rules for SC/ST candidate. The courses is not suitable
for persons with disability viz Blindness or Orthopaedically handicapped/Locomotor
Disability/carebral palsy with one Arm or one Leg affected as the trainees have to operate
Heavy Footwear Machinery during the training.

For Sponsored Quota (05 Seats for course in sl. No. 01 & 10 Seats for sl no. 02): The Footwear
Manufacture Company who wish to sponsor their candidates should write directly to the Director,
CFTI,Agra with a crossed cheque of their firm of Rs. 50,000/- for SI. No. 01 & Rs. 20,000/- for
Sl. No. 02 in the favour of DIRECTOR, CFTI, AGRA along with Rs. 650/- for cost of prospectus
on or before 20.12.2013.

Course - 03 First come first serve basis

Course - 04 17 Years & above First come first serve basis

-22.11.2013
-20.12.2013
-15.01.2013

For further details please contact the Director, CFTI, Agra in the above
mentioned subject and/or visit the institute’s website.

Fax: 0562-2640502
Website: www.cftiagra.org.in
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Ph: 0562-264200
E-Mail: info@cftia

Ministry of Defence

Govt. of India
Controllerate of Quality Assurance (Special Vehicle), Dehu Road, Pune - 412101
The following vacancies are available at CQA (SV), Dehu Road, Pune - 411014. for filling up by
Direct Recruitment: -

Sr. |Name of Post No. of | Pay Band & Education Qualification

No.|Post Reserved for | Post Grade Pay

1. |Telephone Gen, 01 5200-20200+ Essential :-
operator Category of GP 1900 i) 10+2 pass (12th Class
Gde-ll disability OA, pass) from recognized Board

OL, BL, MW with English as a subject.
ii) Experience in handling
'Electronic Private Automatic
Branch Exchange' (EPABX) Board.
Desirable:
Fluency in Spoken English.

2. |Civilian Gen 01 5200-20200+ | Essential :- i) Matriculation
Motor Driver GP 1900 (10th class pass) from any
(0OG) recognized board.

i) Professional skill in driving,
knowledge of motor mechan-
ics, general smartness and
holding of a valid permanent
license for driving cars and
heavy vehicles, with at least
four year's experience in
driving.

Note: 1. The incumbent on recruitment will be on Probation for 02 years. 2. Place of work is

Dehu Road, Pune (However, selected Candidate will be liable to serve anywhere in India)

2. AGE LIMIT: - 18 to 27 years for general candidates. The maximum age limit can be relaxed
for following categories as given below:

a) 5 years in case of SC/ST candidates

b) 3 years for OBC candidates

c) Age relaxation is also applicable to Government Servants upto 40 years in case of gener-
al candidates and 45 years in case of the candidates belonging to the Scheduled
Castes/Scheduled Tribes in accordance with the instructions or orders issued by the
Central Government.

d) Physically handicapped persons belonging; to SC/ST will be eligible for age relaxation of
ten years over and above the age relaxation of 5 years admissible to them as SC/ST.

Note: The crucial date for determining the age limit shall be closing/last date for receipt of the

application, as published in advertisement under column "Central Employment Exchange" of

Employment News.

3. Last Date: - Application in the under mentioned prescribed formant should reach to 'The
Controller, Controllerate of Quality Assurance (Special Vehicle) Dehu Road, Pune -
412101, (Maharashtra)' within 21 days from the date of publication of this advertisement.
In respect of applications sent only by post/speed post from the residing in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Jammu & Kashmir,
Lahaul & Spiti District and Pangi Sub Division of Chamba District of Himachal Pradesh, A
& N Islands or Lakshadweep or abroad the last-date of receipt of application by the
Employer shall be within 28 days from the date of publicatioin of this advertisement.

4. Departmental candidates who fulfill the above requirements and are desirous of being con-
sidered for Direct Recruitment at CQA (SV), Dehu Road along with the candidates spon-
sored by the Central Employment Exchange may submit their .applications as per the for
mat given along with Admit Card in Duplicate and attested copies of all relevant certificates

Government of India

Ministry of Defence

Indian Ordnance Factory

Field Gun Factory, Kalpi Road,
Kanpur- 208 009 (U.P.)

Applications are invited through ON-LINE from the eligible Indian Nationals for filling the follow-
ing vacancies of Group ‘C' post at Field Gun Factory, Kalpi Road, Kanpur- 208 009. However the
service is liable to be transferred to anywhere in India.

1. Name of Post and number of vacancies.

Sl. | Name of | Group Scale of Pay+GP No. of |Category wise Distribution
No. | Post vacancy |[UR |OBC | SC| Ex. SM
1. | CMD(OG) | Group 'C' | 5200-20200+1900 02 01 (01 - -

2. The candidates, who are fulfilling the requisite qualification/specification as mentioned below
can apply ON-LINE by visiting the website www.fieldgunindia.gov.in

Sl. | Name of Age limit and qualification etc.
No. | the post

1. | CMD(0G)

Age - Not exceeding 32 years (relaxable for Govt. servant in accordance
with the instructions or orders issued by the Central Govt. from time to
time in this regard). Three years age relaxation is admissible for OBC
candidates.

Education - i) Matriculation from recognized University or Board.

i) Must possess license for driving light and heavy vehicles with

basic knowledge in automobile repairing

Application
Fee

An application Fee of Rs. 50/-(Rupees Fifty only) to be paid through Indian
Postal Order or Bank Demand Draft in favor of The General Manager, Field
Gun Factory, Kanpur payable at Kanpur. However candidates belonging to SC/
ST/PH/Ex.SM & lady candidates are exempted from paying application fee.
The application fee is not refundable.

3. The detailed advertisement along with instructions to fill up the on-line applications is
given on the above mentioned website. Hard copy of on-line application along with
IPO/DD and supporting documents to be forwarded to The General Manager, Field Gun
Factory, Kanpur on or before 21 day from the date of publication of advertisement.

The name of the post applied for should be written on the top of envelope

4. The on-line registration process on the website will remain open from the date of publi-
cation of this advertisement in the Employment News and will close on 14" day from the
date of publication of advertisement.

5. For detailed information and complete proforma of application form-to be filled up visit
factory website www.fieldgunindia.gov.in

(SMT. S.K. SHARMA)
DY. GENERAL MANAGER/ADMIN

davp 10201/11/1739/1314 EN 36/2

to this establishment through proper channel within 30 days of issue of this Advt.

The name of post applied should be mentioned on the Top Left Corner of the Envelop.
Application received after 1700 hrs. on the last date of receipt will not be considered.
Application incomplete in any respect and received after closing date shall be summarily
rejected and no further Correspondence will be entrained in this regard. Canvassing in any
form shall lead to disqualification of the Candidate.

6. Submit Attested Copies of Certificate (Not Original) of Education Qualification, Proof for the
Date of Birth, Caste Certificate, Mark Sheet alongwith application. However original certifi-
cate should be brought while attending test and interview for verification.

7. Application in any case should not be sent to Central Employment Exchange/Local
Exchange.

8. Candidate employed in Central Govt. /State Govt. and PSU should be applying through
Proper Channel only. Otherwise their application is liable to be rejected. Candidate appear-
ing for test and interview will come on their own expenditure.

9. Short listed candidates will be called for Test followed by Interview as per the date and time
mentioned on the call letter and notification on DGQA website www.dggadefence.gov.in

10. No Traveling allowance will be admissible to the Candidates and they should travel under
their own arrangement.

FORMAT OF APPLICATION

POSt APPlIEd TOF: ...
Name of the Employment Exchange where registered. ............ccocceeiiid
Name of the candidate (in Block Letters): ........ccccoiiiiieiiiiiiiiieiieeeee
Date Of Birth: ..o
Father's Name: ...
Postal Address (in fUll): ....c.oooiioiiii s
Permanent Address (in fUll): ........oooiiiiiiii e
(070T 0] =Tox 4 (o T PP SUPRRPRRO
INBHONAIIEY: Lot
10 Whether SC/ST/OBC/PH/EX-SEIVICEMAN: .....cc.ceiiiiiiiiiieiiii ettt
11. Academic QUANFICAtION: .......coiuiiiiiiiie e e
(Attach Photocopy of Certificate in support of Educational Qualification)

©ONDO RN

S.N. | Examination Board/university | Year of passing | Percentage | Grade
L = (01T =T o ot USRS
(Attach Photocopy of Certificate in support of Experience)
S.N. | Name of Period Designation | Pay Nature of | Reason for
Employer/ From To Scale | duties leaving
Organisation

| solemnly declare that the statements made by me in the form are correct to the best of my knowl-
edge and belief.
Place :

Date:
davp 10203/11/0060/1314

(Signature of the candidate)
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F.No. 2-5/2013 Admn.
Government of India

Central Hindi Directorate

Ministry of Human Resource Development
Department of Higher Education
West Block-VIl, R.K.Puram, New Delhi-110066

Filling up of three (03) posts of Deputy Director (Language), one (01) post of
Assistant Director (Language) and one (01) post of Administrative Officer on
deputation basis in the Central Hindi Directorate, New Delhi.

Applications are invited from eligible and suitable officers for filling up three (03) posts
of the Deputy Director ( Language), Group 'A' Gazetted in the pay scale of PB-3 Rs.
15600 -39100 + Grade Pay Rs. 6600 in the headquarter at New Delhi or any of the
four regional offices located at Hyderabad, Guwahati, Chennai and Kolkata as per
vacancies available at the time of appointment one (01) post of Assistant Director
(Language), Group 'A' Gazetted in the pay scale of PB-3 Rs. 15600-39100 + Grade
pay Rs. 5400 and one (01) post of Administrative Officer, Group 'B' Gazetted, in the
pay scale of PB-2 Rs. 9300-34800 + Grade pay Rs. 4800 in the Central Hindi
Directorate, New Delhi a subordinate office of the Ministry of Human Resource

Development.

2. Details of the eligibility conditions for appointment to the vacant posts and the pre-
scribed proforma in which applications can be sent may be downloaded from this
Department's website: www.hindinideshalaya.nic.in.
3. Applications of only such officers will be considered as are routed through proper
channel and are accompanied by (i) Bio-data (inquadruplicate) in the proforma given
in Annexure-ll (ii) Attested photocopies of ACRs/APARs for the last five years
(ACRs/APARs to be attested by an officer not below the rank of Under Secretary) (iii)
Vigilance Clearance Ceritificate (Annexure-lll) (iv) Statement giving details of major
or minor penalties imposed on the officer, if any, during the last ten years as given in
Annexure-IV (v) Integrity Certificate (Annexure-V) and (vi) Cadre Clearance
(Annexure-VI).
4. The complete application of the willing and eligible officers, who may be relieved
immediately after selection, may be sent through proper channel to the Director,
Central Hindi Directorate, West Block- VII, R.K. Puram, New Delhi- 110066 with-
in 60 days from publication of this notice. Pay of the selected officers will be fixed in
accordance with Govt. of India instructions issued by DOPT from time to time. The
deputation will be initially for a period of three years which may be extended to five
years with the approval of the competent Authority.

Administrative Officer

davp 21252/11/0008/1314 EN 36/97

Educational Radio.....
Continued from page 1

broadcasting, to reach more of their
respective large populations. For these
institutions, broadcasts are often
accompanied by printed materials and
audio cassettes.For the distant learn-
ers of the country, the landmark initaia-
tive was taken by the Indira Gandbhi
National Open University in 1992 after
the University Broadcast Project of
University of Delhi. The Mumbai,
Hyderabad and Shillong stations of the
All India Radio were started broadcast-
ing of the IGNOU programmes. The
first interactive radio counselling was
started in 1998 by the AIR with the ini-
tiative of IGNOU. It was a grand suc-
cess in the educational broadcasting
history in India. Likewise, K K Handiqui
State Open University, Assam started
an interactive radio phone in pro-
gramme, once in a month from the
beginning of the academic activities of
the university in 2008.

Gyan Vani is the first and only dedicat-
ed educational radio in India. After the
success of the Gyandarshan pro-
gramme on Doordarshan, the Indira
Gandhi National Open University was
planning to introduce independent FM
bands in 40 stations under the pro-
gramme named Gyan Vani. It is an
educational FM Radio network provid-
ing programmes covering different
aspects and levels of education includ-
ing Primary and Secondary Education,
Adult Education, Technical and voca-
tional Education, Higher Education and
Extension Education. Gyan Vani,
launched in November 2001 is an edu-
cational FM Radio channel operated
through FM stations from various
places in the country. With 10 FM sta-
tions at Allahabad, Bangalore,
Coimbatore, Visakhapatnam, Mumbai,
Lucknow, Bhopal, Kolkata, Chennai
and Delhi already on air, the network is
slated to expand to a total of 40 sta-
tions. Gyan Vani stations operate as
media cooperatives, with the day-to-
day programmes contributed by vari-
ous educational institutions, institutes,
NGOs, government and semi-govern-
ment organisations, UN agencies,
Ministries such as Agriculture,
Environment, Health, Women and
Child Welfare and Science and
Technology, etc.

In Assam, the regular broadcasting of
educational programme was first aired
by Akashvani, Guwahati on April 18,
1960 at 1.10 pm with the name of the
programme was ‘Vidyarthi Anusthan’
(programme for students).

There are three general approaches to
the use of radio in education. First of all
broadcast may be the substitute of
teacher in class room. Secondly, pro-
viding teaching-learning materials
through broadcast system; and thirdly,
general educational programming over
community, national and international
stations which provide general and
informal educational opportunities. IRI
can be the best example in this con-
text. Interactive Radio Instruction (IRI)

consists of “ready-made 20-30 minute
direct teaching and learning exercises
to the classroom on a daily basis. The
radio lessons, developed around spe-
cific learning objectives at particular
levels of maths, science, health and
languages in national curricula, are
intended to improve the quality of
classroom teaching and to act as a
regular, structured aid to poorly trained
classroom teachers in  under-
resourced schools.” IRI projects have
been implemented in Latin America
and Africa. In Asia, IRl was first imple-
mented in Thailand in 1980; Indonesia,
Pakistan, Bangladesh and Nepal rolled
out their own IRI projects in the 1990s.
Farm school on air as a method of
communicating distant education on
farming has been adopted by many
AIR stations in its early period of broad-
casting. Besides imparting technical
and other information, the thrust of the
broadcasts are dissemination of infor-
mation relating to ways and means for
increased production of vegetables
and fruits etc; diversification of agricul-
ture, social forestry, preservation of
environment and farm forestry; poverty
alleviation schemes, health and sanita-
tion etc.; adult education programmes
and role of panchayats in rural devel-
opment.Interactive broadcasts like the
Phone-in-Programme, Radio Bridge
and Voice Mail, apart from people's
forum programmes, are recent innova-
tions in AIR broadcasting. In the
Phone-in-Programme on education,
people call to the station on a given
telephone number at the time of broad-
cast and ask questions regarding their
queries on education and the experts
at the broadcasting stations reply to
their queries immediately.

Using radio in educational system can
promote the confidence level of the
learners, which can raise the academ-
ic standard as whole. On the other
hand it enables the teachers to share
their views and ideas related to
increasing academic performance. It
opens the way to enable the teachers
to asses their teaching qualities. It not
only encourages the competition
among the learners but also motivate
the teachers for constructive competi-
tion. It offers the exposer to learners to
an educational environment beyond
the classroom which was strongly
emphasised by Gurudev Rabindranath
Tagore ‘Where the mind is without fear
and the head is held high; where
knowledge is free; where the world has
not been broken up into fragments by
narrow domestic walls’.

(Dr. Ankuran Dutta is the Deputy
Director (Multimedia) at K K
Handiqui State Open University,
Guwahati. Dr. Anamika Ray is an
Assistant Professor in the
Department of Communication and
Journalism, Gauhati University.

Email : ankurandutta@gmail.com)

B Madhya Pradesh witnessed the highest-ever voter turnout of
over 70 per cent and Mizoram more than 81 per cent in the
assembly polls. The previous high turn-out in MP was 69.58 per
cent in the 2008 assembly elections while it was 82.35 per cent
in Mizoram. For the first time in the country, a voter-verifiable
paper audit trail system was tried in this election on a larger
scale, in 10 constituencies. It was first experimented in Assembly
bypoll election in Nagaland in September.

W The Cabinet has extended limits on stocks of paddy and rice that
fraders can hold by one year to check hoarding and price rise.
The objective of control orders is to enable State Governments
to continue to take effective de-hoarding operations under the
Essential Commodities Act, 1955 by fixing stock limits/licensing
requirements efc. in respect of these commodities. The Cabinet
also approved exemption to exporters having IEC Code issued
by DGFT from the purview of stock holding limits under the
Essential Commodities Act, 1955 with respect to edible oilseeds,
edible oils and rice. This will help exporters benefit from
economies of scale and bigger operation for optimally meeting
export demands on a long-term basis.

W The Cabinet Committee on Economic Affairs has approved the
scheme for upgradation of libraries providing services to the pub-
lic under the National Mission on Libraries (NML). The scheme
would benefit students, researchers, scientists, children, artists,
differently abled persons, the general public, neo and non-liter-
ates and would entail an expenditure of Rs.400 crore during the
12th Plan period. The scheme envisages creating a National
Virtual Library of India for facilitating a comprehensive database
on digital resources on information about India and on informa-
tion generated in India in an open access environment.

W |ran has struck a historic agreement with the U.S. and five other
world powers, accepting strict constraints on its nuclear pro-
gramme for the first time in a decade in exchange for partial relief
from sanctions. The Agreement has significant implications for
India as both the countries have considerable untapped potential
to develop economic cooperation particularly in the area of ener-
gy and transit. Following this agreement, Iranian Deputy Foreign
Minister met Foreign Secretary where both sides agreed to
accelerate efforts to finalize joint cooperation activities for the
development of the Iranian Port of Chahbahar as a trade and
energy hub for the region.

W [ndia has successfully tested its nuclear capable ballistic missile
Dhanush from a naval ship in the Bay of Bengal. Dhanush is a
naval version of the nuclear capable ballistic missile Prithvi.

W Bharat Ratna Rao is first Indian member of Chinese Academy of
Science. CNR Rao is the first Indian scientist to be elected to this
prestigious academy, which consists of several Nobel laureates
and eminent scientists of the world. The Chinese Academy of
Science that had on January, 2012, bestowed upon him the
award for international scientific cooperation has now topped it
by electing Rao at its general assembly.

B Magnus Carlsen of Norway dethroned home favourite and
defending champion Viswanathan Anand 6.5-3.5 to win their
best-of-12 world chess title clash held in Chennai. World No. 1
Magnus Carlsen unseated five-time world chess champion
Viswanathan Anand.

W Tennis player Serena Williams was named WTA Player of the
Year. The 32-year-old won 78 out of her 82 matches, procuring
11 titles including the U.S. Open and the French Open in the
2013 season. She had earlier become the oldest world No.1 in
WTA history. It is the fifth time Williams has been named the
WTA player of the year. She had received the honour in 2002,
2008, 2009 and 2012.
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Career in Rural.....
Continued from page 1

Universities/Institutes conducting courses [Certificate/Degree/
Diploma] on Rural Development/Management

Amity University Noida-201303 [UP]
Dev Sanskriti Vishwavidyalaya Hardwar-249411 [Uttaranchal]
Gandhigram Rural University Gandhigram - 624302 [Tamil Nadu]
Govind Ballabh Pant Social Science Institute| Jhusi - 211 019 [Allahabad ]
Gujarat Vidyapeeth Ahmedabad-382320 [Gujarat]
Indira Gandhi National Open University New Delhi — 110068
Indian Institute of Bio-Social Research Kolkata — 700 101 [West Bengal]
and Development (IBRAD)
Indian Institute of Rural Management (IIRM)
Indian Institute of Technology
Indian Institute of Management
Institute of Rural Management (IRMA)
Kalyani University
KIIT University
Madhya Pradesh (Open) Bhoj University
National Institute of Rural Development

Jaipur-302020 [Rajasthan]
Kharagpur-721 302 [West Bengal]
Kolkata - 700104 [West Bengal]
Anand - 388001 [Gujarat]

Kalyani — 741235 [West Bengal]
Bhubaneswar — 751024 [Orissa]
Bhopal — 462016 [M.P]

Rajendra Nagar — 500030
[Hyderabad]

Belur Math — 711202 [West Bengal]
Mumbai — 400088 [Maharastral]
Darjeeling — 734013 [West Bengal]
Shantiniketan -731235 [West Bengal]
Bhubaneswar - 751 013 [Orissa]
Ranchi - 834 001 [Jharkhand]

Ramakrishna Mission Vivekananda University
Tata Institute of Social Science
University of North Bengal

Visva Bharati University

Xavier Institute of Management

Xavier Institute of Social Service (XISS)
*This list is an indicative only

Rural Development/Management course aims at providing basic knowledge of rural
development and equipping the students with basic skills and tools used in the field of
rural development. The basic objectives are: (1) To acquaint the students with the
basic elements of rural development and major issues of rural India (2) To develop
perspective building on India’s rural scenario, development trajectory, challenges and
prospects (3) To introduce the students to multidimensional aspects of the rural life of
India (4) To develop skills of writing proposal for rural development projects (5) To
enhance skills sets on participatory techniques, micro planning and Decision Support
systems with a comprehensive understanding of natural, social and economic
resources.

The discipline of Rural Management was introduced at the Institute of Rural
Management, established in 1979 at Anand (Gujrat) with the active support of the
Central and State Governments, the National Dairy Development Board, and the
Indian Dairy Corporation. Apart from classroom teaching-learning process, students of
rural development courses are given exposure of carrying out different developmental
projects/ visits to the development organisations, agricultural fields, in villages, in
forests, in the operational areas of the voluntary organizations as a part of their course
curriculum — which make them capable enough to serve as a committed and well-
trained development professionals for ensuring a sustainable growth of the nation.
Until a few years ago, MBA degree with specialization in rural management was con-
sidered as one with less scope. But now Rural Management, which encompasses
rural development, is one of the major areas of management studies. Rural
Development or Rural Management as a profession is gradually gaining popularity
with more and more competent professionals are joining it as their career and also
because of the increasing number of educational institutions offering professional
courses in this field.

Rural Development as A Career in Development sector

companies for whom they work for. Students after passing out from the institute may
get appropriate employment opportunity in government developmental agencies and
non-government organizations. Career opportunity in Rural management include chal-
lenging responsibilities in the rural co-operative sector, in development organisations,
agri-business enterprises, areas related to micro-finance, food and agricultural mar-
keting and management of agro products. With the adoption of Social Responsibility
Task as a concept by the Corporate Sectors, the demand for committed Rural
Development professionals is increasing with time.The scope and current prospect of

Rural Development will more evident from the following table:
Various employment sectors for Rural Development Professionals in India

Departments/Institutions/ |International NGOs/ Industry | Corporate
Autonomous body of |Organizations |Voluntary Bodies of
Government Organizations
® Academic Institutions |® Unicef @ Institute for |® BHEL ® Usha
like Universities, Colleges|® UNDP Integrated e SAIL Martin
— where Rural Develop- |e® DFID Rural Deve- |e GAIL o Aditya Birla
ment/Management is e World Bank |lopment (IIRD) |® NTPC e |TC
being taught e UNESCO e PRIA ® Oil India | ® Usha
® Various welfare e Path ® Prayas @ [ndian Oil | Martin
ministries and depart- International e PRADAN Corporation | ® Satyam
ments (For welfare of ® Care ® Bandhan ® ONGC |e Tata
Children /Women/Tribal/ |® CRY ® Janani e Coal e WIPRO
Labor/Minorities/Youth/  |@ USAID ® Pratham India etc. | e Jindal
Aged etc.) e Water Aid e CINI ® Vedanta
e State Rural Develop- |e@ Action Aid e CHETNA Steel etc.
ment Agencies e UNIFEM e Sulabh
e State Livelihood Deve- |@ Children’s’ International
lopment Agencies International ® Pragya
® Various Social/ ® Save The ® Basix
Developmental Research |Children e Child Line
Institutes e World Vision |Foundation
o National Institute of e JICA ® Navijyoti
Public Cooperation ® Oxfam Foundation
and Child Development |® Sight Savers’ | ® Gram
(NIPCCD) International Vikas Trust
@ Central Social e WHO ® Tata Steel
Welfare Board (CSWB) |e SOS Rural Deve-
@ Rural Development @ Catholic Relief |lopment
Banks like NABARD etc. |Services Society
o National Institute of ® Aga Khan e Naandi
Rural Development Foundation Foundation
o CAPART etc. e Clinton’s ® Room to
Foundation Read
® Plan e SEWA
International ® Ramakri-
® Goal India shna Mission
e CCF ® \/oluntary
® Handicap Health
International Association
e SEEDS of India
® Red Cross (VHAI)
Society etc. ® Ratan
Tata Trust
® Vikas
® Bharat
Sevasram
Sangha etc.

A Career in Rural Management would also give an opportunity to travel along the
length and breadth of the country and mix with a large cross-section of people. whom

[ The author is Assistant Professor, Department of Social Work, Assam (Central)
University, Silchar, Assam
Email : anupam 688 @yahoo.co.in]

Types of Operational Funding Organizations/ | Minimum
NGO Area Sources Requirements
Local NGO | Within a district | State or Central Govern- A diploma/degree in
ment/State level NGOs/ Rural development/
National Level NGOs management
State level | Two or more State or Central Govern- A diploma/degree in
NGO districts but ment/National Level Rural development/
operational area | NGOs/International management with 1 —
is confined NGOs 2 years’ working
within a state experiences in NGOs
National level | Two or more State or Central A diploma/degree
NGO states but Government/UN in Rural development/
operational area | organizations/any management with
is confined within| other International 2 — 5 years’ working
a country NGOs experiences in NGOs
International | Two or more Generating its own Diploma/degree
Organization/ | countries funds from across in Rural development/
International the globe/funded by management from a
NGO UN departments/ reputed institute
funded by any other with at least 5 years’
International NGOs working experiences
in a reputed NGO

With the changing scenario and government policies on rural development, lucrative
opportunities have opened for students specialised in rural management. Most of the
management schools provide direct placement assistance through campus recruit-
ment. A post graduate diploma holder in rural development has numerous opportuni-
ties. They are employed for implementation of various government policies and edu-
cating the villagers about latest development in agriculture, health and sanitation and
organizing them for the purposes. They are paid by government, various NGOs and
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SELF-EMPLOYMENT

Interest rate 5-8% p.a.

Loan upto Rs. 25 Lakh.

Loan for self-employment, education and training are available to
Handicapped persons.

° Visit our website : www.nhfdc.nic.in
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