
Phones : 24103200, Fax : 24381004 
Government of India 

Ministry of Water Resources 

Central Water and Power Research Station 
Khadakwasla, Pune – 411024 

 
No: 604/11/2011-Adm. 
Sub: Filling up of the post of Chief Photographer by Composite method (Deputation plus Promotion) basis 
at the Central Water and Power Research Station, Khadakwasla, Pune-24. 
It is proposed to fill up one post of Chief Photographer (Group B Non-gazetted Non-Ministerial) at CWPRS, 
Khadakwasla, Pune-24 by Composite method (Deputation plus Promotion) in the scale of pay of Rs.9300-
34800 + Grade Pay Rs. 4200/- (Revised), Rs.5500-175-9000 (Pre-revised) from amongst the Employees 
under the Central Government or State Governments or Union Territories : 
I. Officers under the Central Government or State Governments or Union Territories :- 
(a) (i) holding analogous post on regular basis, in the parent cadre or department, or 
(ii) with 3 years service in the grade rendered after appointment thereto on a regular basis in the scale of 
pay of Rs. 5000-8000 (Pre-revised), Rs.9300-34800 + Grade Pay Rs. 4200/- (Revised) or equivalent in the 
parent cadre or department, or 
(iii) with 6 years service in the grade rendered after appointment thereto on a regular basis in the scale of 
pay of Rs. 4500-7000 (Pre-revised). Rs. 5200-0200 + Grade Pay Rs. 2800/- (Revised) or equivalent in the 
parent cadre or department, and 
(b) possessing the following educational qualifications and experience :- 
Matriculation from a recognized Board or equivalent. 
Diploma in Photography or Diploma in Arts with Photography as one of the subjects from a recognized 
Institute. 
Six years experience in still or cine photography, or 
Certificate course in photography recognized by the State Board of Technical Education with eight years 
experience in still or cine photography. 
Note 1:- Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 
Note 2:- The qualification (s) regarding experience is/are relaxable at the discretion of the Union Public 
Service Commission in the case of candidates belonging to Scheduled Castes or Scheduled Tribes, if at 
any stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 
Note 3:- The departmental officers in the feeder category who are in the direct line of promotion will not be 
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 
Note 4:- Period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organization or Department of the Central 
Government shall ordinarily not exceed three years. 
Note 5:- The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the 
closing date of receipt of applications. 
Note 6:- Where juniors who have completed their qualifying or eligibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less and have successfully completed their 
probation period by promotion to the next higher grade along with their juniors who have already completed 
such qualifying or eligibility service. 
II. Departmental Photographers Rs. 4500-7000 (Pre-revised) with six years regular service in the grade 
shall also be considered along with outsiders and in case he is selected for appointment to the post, the 
same shall be deemed to have been filled by promotion. 
It is requested that this may please be circulated widely amongst the Department/attached subordinate 
offices and application in triplicate in the given proforma may be sent to this office within 30 days from the 
date of issue of this advertisement along with completed and up-to-date character roll (CR) of the 
concerned employee and a certificate to the effect that there is no vigilance/disciplinary action is pending 
and the employee was not penalized for the last ten years may be attached. Cadre clearance certificate 
may also please be enclosed. Applications received in this office directly or without up dated and completed 
CR would not be considered. 



(Rajendra Aswale) 
Chief Administrative Officer 

 
Annexure-A 

 
Curriculum Vitae Proforma 

 
1. Name and Address (in Block Letters) : 
2. Date of Birth (in Christian era) : 
3. Date of retirement under Central/State Government Rules : 
4. Educational Qualifications : 
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualification has 
been treated as equivalent to the one prescribed in the rules, state the authority for the same). 
Qualifications/Experience  Qualifications/Experience  
Required possessed by the officer 
Essential (1) (2) (3) 
Desired (1) (2) 
6. Please state clearly whether in the light of entries made by you above, you meet the requirement of the 
post. 
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by your 
signature, if the space below is insufficient. 

Office/Institution Post held From To Scale of pay  Nature of  
    and Basic Pay duties (in detail) 
 

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-permanent or Permanent : 
9. In case the present employment is held on deputation/contract basis, please state : 
a) The date of initial appointment : 
b) Period of appointment on deputation/contract : 
c) Name of the parent office/organization to which you belong. : 
10. Additional details about present employment please state whether working under (indicate the name of 
your employer against the relevant column.) 
a) Central Government 
b) State Government / U.T. 
c) Autonomous Organisation 
d) Government Undertaking 
e) Others 
11. Please state whether you are working in the same Department and are in the feeder grade or feeder to 
feeder grade. 
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and also 
indicate the pre-revised scale. 
13. Total emoluments per month now drawn. 
14. Additional information, if any, which you would like to mention in support of your suitability for the post. 
(This among other things may provide information with regard to (i) additional academic qualifications (ii) 
professional training and (iii) work experience over and above prescribed in the Vacancy 
Circular/Advertisement.) 
(Note: Enclose a separate sheet, if the space is insufficient.) 
15. Whether belongs to SC/ST 
I have carefully gone through the vacancy circular/advertisement and I am well aware that the curriculum 
Vitae duly supported by documents submitted by me will also be assessed by the Selection Committee at 
the time of selection for the post. 
 

Signature of the Candidate 
Address for Correspondence : 

 
Date:  

EN 6/73 

 


