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mployment is an issue of concern for
every country. The better the rate of
employment in any nation better is the
overall economic condition. But of late,
policy makers have started thinking about
the quality of human resource a country
might have. Here comes the term
"employability". Employability is defined
as the development of skills, abilities and
personal attributes that enhance student's capability to secure rewarding and
satisfied outcomes in their economic,
social and community lives. Businesses
around the world are reporting a skills
shortage epidemic that is hindering the
growth prospects of the nations.
According to the Global Talent Index 2015
almost four in ten (39 percent) businesses around the world are struggling to
recruit the right people, with a lack of
technical skills cited as the primary problem (64 percent). The concern is that this
lack of talent will dampen business productivity, ultimately threatening future
growth and profitability. In fact for about
3/4th Indian businesses, one of the primary challenges faced is the shortage of
technical or specific skills.
India is set to play a pivotal role in the
world due to the presence of active population. With an expected population of 1.3
billion by 2020, 60% of which would be in
the working age group (15-59 years) as
per the Boston Consulting Group Report,
India is going to have a surplus of active
population - about 47 million people.
China is a formidable competitor yet with
its existing one child policy, it is down by
10 million. Here lies the demographic div-

idend for India when major portion of its
population is active (in the working age
15-50 years).
Now with the above mentioned implications to the future of world in general and
to India in particular it is important to analyze where India stands in terms of skills
at present.
Status of employability 2014
According to the India Skills Report 2014
published
by
Confederation
of
Indian Industries (CII),
Wheebox and People
strong suggest that
only 37% of the graduates of India are
employable.
The
report also says that
38% of the women
candidates
are
employable and 34%
of the men are found
to be employable. The
top 10 states in terms of employable male
candidates are- Tamil Nadu, Punjab, Uttar
Pradesh, Delhi, Andhra Pradesh,
Haryana, Karnataka, Orissa and West
Bengal while the top 10 states with
employable female population arePunjab, Tamil Nadu, Uttar Pradesh,
Andhra Pradesh, Delhi, Haryana,
Karnataka, Orissa and West Bengal.
Besides it is found that the top states
where major part of the 'employable pool'
comes from are: Punjab, Tamil Nadu,
Uttar Pradesh, Delhi, Andhra Pradesh,
Haryana, Karnataka, Orissa, and West
Bengal.
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out for. Because these markets are relatively new and growing so fast, an adequate pipeline of ready-made employees
equipped to step into the breach is simply
not available. And as their economies
carry on expanding at a rapid pace, workers with the right training and experience
become increasingly desirable commodities. In the Global Talent Index 2011 India
was ranked 35th with a score of 40.5 and
in Global Talent Index 2015
India
retained its rank with a small increase in
score to 42.2 and a change from 20112015 standing at +1.7.
The top 3 nations in the Global Talent
Index 2011 were United States at 74.2,
Denmark at 64.7 and Finland at 63.2.
These nations have retained their place in
the Global Talent Index 2015 with United
States at 74.5, Denmark at 65.4 and
Finland at 64.2.
Among all nations in the Global Talent
Index 2015, China registers the largest
score improvement in 2015. This is attributed to Beijing's increasing willingness to
embrace foreign workers, a change in
approach triggered in part by the impending decline of young indigenous workers
entering the labor market.
Continued on page 40
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Further the report suggested top 10 cities
where maximum employable candidates
are available. These cities were Ajnala,
Dhariwal, Ponneri, Akola, Fatehgarh, New
Delhi, Coimbatore, and Madurai. Most of
these cities are part of the top states except
for a city that is part of Maharashtra.
There seems to be a paradox in the
employment scenario of India in present
times. On the one hand there is the
dearth of necessary
skill in the job market;
on the other hand
there is the "demographic bulge"- the
millions of Indian
youth who will enter
the job market. This
has the chance of
weighing the nation
down and hinder the
growth of the Gross
Domestic
Product
(GDP).The forecasts
suggests that by 2020, India would have
a working population of about 0.8 billion
out of the total population of 1.3 billion.
India and Global Talent Index 2015
Here it is important to understand the
place of Indian human resource as
against the global counterparts. The
Global talent Index reports 2015 highlights that developing employees is the
focus in the Asian nations of China and
India. The report says 60% of companies
here are devoting more resources to
development than they were two years
ago. In the global talent market India and
China are regarded as the future to watch

Vijay Prakash Srivastava
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n schools and colleges we're taught
many subjects but it is surprising that
many of life lessons are hardly included
in the curriculum. Consider the case of
choosing a career. In very few cases we
can find institutions or courses offering
formal career guidance.So more often
than not people have to make uninformed
career choices.
Choosing a career is one among the
most significant milestones in our lives
and one should be fully equipped to make
such an important decision.
The world today is much different from
the world of yester years. Our country
has also changed a lot in the past few
decades. With increased globalization
and liberalization, there is vibrancy in the
economy. Industrialisation is gaining
strength and new jobs are being created.
The
service
industry
is
also
expanding,generating employment for
millions of people. For many corporations
of the world employees' nationality is a
non-issue now and they are willing to hire
persons of any nationality as long as
they meet the required criteria. Job seekers are moving across cities and nations
to fulfil their career aspirations. More and
more organisations are becoming global
and diversity is being encouraged. This
has brought much more opportunities in
realm of careers, at the same time has
made the job of career selection a lot
challenging.
Job or career?
The more clear a person is about her
career aspirations, the easier for her will
be to make a right decision in the matter.

Many times people don't differentiate
between a job and a career. A job is an
assignment which may be taken for a
long or short period. It is more of a position, designation or role. When someone
says that she is a computer operator in
public works department, she is talking of

a job. Career has a wider canvas. A person may choose a career in banking,
defence,human resources (HR) or in any
other area/ organisation. Our long term
planning should be for career. Of course,
we'll be learning from our experiences
and may be required to change our
career strategy, in some cases.
Career and personality
Ideally your career should match with
your personality. Every career requires
few personal traits. Before we decide to
enter a particular career, we should findout if we have the matching personality.
For example in selling, marketing or public relations employees are expected to
be extroverts because the requirement is
like that. If the required traits are lacking
there are two options- to explore some
other career or to develop those required

traits. It is possible to bring changes in
our personality. It requires willingness,
efforts and discipline. Around you, you
can find people who have brought
changes in their habits and personality
after they felt a need for this.
Get the question right
It is true that people work for a living. But
this doesn't give us the complete picture.
In most of the cases money can be one of
the motives, not the only motive. The
other motives can be understood when
we ask this question-'What are the things
I look forward to in a career?' Is this
money, power, prestige, complete job
security, freedom, growth opportunities or
something else? There are many bright
students from prestigious institutions like
IITs and IIMs who under campus selections, were offered fat financial packages
by national and global companies. They
could have been assured of a comfortable life by accepting such attractive
offers. But these students preferred to
choose the path of entrepreneurship, of
being on one's own which is considered
to be risky and demanding. A person who
wants to go into academics,supposedly is
not a power seeker. Some people seek
quick promotions. You must know your
preferences.
Explore options
You know what you want. The wiser thing
now will be to explore options. Take the
example of a career in banking. For many
people it means working in a nationalized
bank. But opportunities are also available
in private sector banks which consist of
Continued on page 40
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Among the BRIC nations (Brazil, Russia,
India and China), Brazil has also shown
significant progress to 2015, with employment growing quickly, expenditure on
education rising and the language skills
of the workforce improving. The report
further states that India's own rapid rise
in employment opportunities is offset by a
continuing poor standard of mainstream
education, ensuring that its overall performance remains relatively unaltered.
In terms of the quality of its young workers, India is now becoming competitive
with the developed world as per the

GET YOUR CAREER ...
Continued from page 1

old age and new age private sector
banks. Then there are foreign banks,
cooperative banks and regional rural
banks. A global career is possible with
World Bank and Asian Development
Bank, of course with requisite qualifications and experience. If you know all the
options then only you can aim for the best
option. If somebody wants a banking
career only within public sector that also
should be clear. In certain fields people
know the opportunities available at state
level though there may be better opportunities at national and international level.
Research and gather information
To choose right and avoid disappointment it is necessary to do some research
and gather information about the career
stream or the organization which you're
willing to consider. One shouldn't be
superficially impressed or caught by the
glamour. Don't assume. Find facts.
Working in five star hotel or airlines may
appear to be highly attractive for many. It
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report. The rapid pace of economic
growth means that Indian employers
will still have a tough job on their hands
finding the right people. It is predicted
by the Global Talent Index 2015 Report
that "Despite the great increase in supply, the shortage of critical talent will
only increase. GDP is currently growing
at 9%, and rural India is suddenly opening up, sucking in a lot of talent."
Focus for 2015
For the year 2015 it is expected that
there would be proactive sourcing with
increasing Indian companies looking
for passive candidates i.e. is a qualified
candidate for employment who isn't
necessarily looking for work, but who
may be interested if the right job comes

along. According to LinkedIn's Annual
Recruitment Trends for 2015 India
ranks 3rd (69%) compared to other
countries in terms of hiring passive candidates. Companies in the US (83%)
and China (72%) are also engaged in
hiring passive candidates. Globally,
75% of professionals consider themselves "passive" yet only 61% of companies consider recruiting passive talent.
Global Talent Index 2015 says that
"Talent shortages have made the Asian
market pay more flexible and dynamic
than in developed countries, with companies not allowing themselves to be bound
by a rigid salary structure when looking to
recruit the right person for the role." The
report observes that: - First the overall

quality of the workforce still leaves much
room for improvement. Second, demographic changes will precipitate a steep
fall in the number of new entrants into the
labor market. Third, growing local companies are now realistic competitors for
trained talent. "Compared to five years
ago, they are much more attractive to
Chinese
and
Indian
managers,"
Therefore there is much to look forward
to in the coming year 2015.

is better to know the exact nature of work,
work conditions and the future opportunities. In career magazines and electronic
media you can find interviews of people
from diverse fields giving relevant input.
You can also talk to people who are
already working in those industries or
areas in order to get a clear picture. One
should not only look for the opportunities
but should also be aware of challenges in
a career. In terms of organisations it is
advisable to know its reach, growth
opportunities, transferability and other
human resource policies which have
some relevance for you. Open up, discuss with people and you may come
across valuable information for your own
benefit.
Consider employers' expectations
While choosing a career you shouldn't
consider your interests only. Employment
is a contract in which all parties have
some expectations. An employer hires
you to accomplish business goals. You
will be selected if you're found capable of
making such contribution. If a person is
looking for lesser work, minimum respon-

sibilities with usual expectations of good
pay, benefits and job security; she is not
being fair or reasonable. A career has to
be undertaken to perform, produce and
give results with adequate responsibility.
This is a genuine expectation of the
employer and has to be respected.
Expand your horizon
Although things are changing, there are
some young people in villages and small
towns who are not willing to move out on
one pretext or the other. The human tendency is to like to remain in one's comfort
zone. But according to researchers in
human development, real growth happens when you move out of your comfort
zone. So prepare yourself to think big
and face challenges. Don't put unnecessary restrictions on yourself. Look for the
opportunities by expanding your horizon
and make best of your situation. Often our
narrow and limiting thinking becomes the
biggest road block in our path of
progress. It is necessary to evaluate our
inhibitions and develop a progressive
mindset. You've to create a future for
yourself.

There is no perfect or ideal career. You
should focus on a career which is best
suited to your interests and aspirations.
The current trend is to choose a career
one is passionate about. The old saying
goes, 'If you love what you do, you don't
work a day in your life.' If you're passionate about your job, it becomes an outlet
for expression, a way to shape your environment that makes you fulfilled .If not in
the immediate term you can consider this
your career strategy in the long term.
In our society,generally a person's career
determines her identity and social status.
While choosing a career this aspect can be
borne in mind. But more important is the
fact that our working life lasts for 35-40
years and if we make a wrong choice of
career it can be a cause of long lasting frustration which may lead to other problems.
By choosing a right career we derive
immense satisfaction from our work life .It
also helps to realize our potential.
(The author is Faculty Member
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Government will launch a nationwide real time monitoring of use of toilets. The Monitoring System will give
a big push to Swachh Bharat Mission, which aims at attaining a hundred percent open defecation free India
by 2019. People across the country will be mobilized to check and verify the use of toilets in the rural areas
through Mobile Phones, Tablets and upload the same in case of any discrepancy on the Website of
Ministries of Drinking Water and Sanitation. Earlier, the monitoring was done only about the construction of
toilets, but now the actual use of toilets will be ascertained on a sustained basis.
Following up on Prime Minister's Independence Day announcement that the Planning Commission would
be replaced, the government has renamed the plan panel as 'Niti Aayog'. The renaming of the Planning
Commission is being seen as the first step towards replacing it with a new-age institution. The decision
comes after Prime Minister Modi on 7th December last year held consultations with Chief Ministers at a
meeting where most favoured restructuring of the Socialist-era body.
The Direct Benefit Transfer Scheme for LPG, which has now been renamed PAHAL has become operational. LPG consumers across the country are getting cash subsidy directly into their bank accounts so that
they buy the cooking fuel at market price. Domestic LPG users will get 568 rupees in the bank account the
moment they join
Post offices have moved a step closer to becoming banks. The government has allowed certain eligible
branches to issue ATM cards to their account holders and also account statements instead of giving out
passbooks, as most private sector banks do. These facilities will be available to the branches that are working on core banking.
Government has decided to separate the post of Chairman and Managing Director and Chief Executive
Officer, CEO in public sector banks. A Finance Ministry statement said that now the Chairman in public sector banks other than State Bank of India will be a part- time board member who would preside over the board
meetings and will not be an Executive Chairman.
The Government has blocked access to 32 websites for carrying anti-India views and spreading ISIS propaganda. These websites have been blocked following an advisory by an anti-terrorism team. The blocked
URLs include files, videos and source code-sharing websites. Department of Telecom said, the 32 URLs
have been blocked under Section 69 of the Information Technology Act, 2000, and under Information
Technology (Procedure and Safeguards for Blocking for Access of Information by Public) Rules, 2009.
In Assam, the NIA has started investigation into the recent killings in Kokrajhar and Sonitpur districts. 4
cases have been handed over to the investigating agency. Eighty persons lost their lives in the massacre
allegedly carried out by Bodo militants. Senior officials of the agency have arrived in Sonitpur and Kokrajhar.
Police have registered 76 cases of violence and arson.
Searchers in the Java Sea face the grim task of recovering bodies after confirmation that wreckage from the
missing Air Asia flight has been found, off the coast of Borneo island..There is no word of any survivors being
found. The wreckage was spotted close to where the missing plane disappeared off radar screens on
Sunday, with 162 people on board. Most of the passengers were Indonesian, but also included one UK
national, a Malaysian, from Singapore and South Korea. The Air Asia flight vanished 40 minutes after takeoff from Indonesia's second largest city, Surabaya, bound for Singapore. Just before contact was lost, the
pilot had requested permission to go to a higher altitude to avoid thunderstorms. About 30 ships, including
a US warship, and 21 aircraft from six countries have been involved in the search.
Palestine President Mahmud Abbas signed a Palestinian request to join the International Criminal Court
(ICC), seeking a new avenue for action against Israel after a failed United Nations resolution to end the
occupation. The Palestinians hope ICC membership will pave the way for alleged war crimes prosecutions
against Israeli officials for their actions in the occupied territories. The move has been criticized by Israel .
United States has described the Palestinian decision as an escalatory step.
Mahendra Singh Dhoni surprised cricketing world with his sudden announcement of retirement from Test
cricket. Cricketers from across the world reacted with surprise and praised Dhoni's decision to call it quits
from the longer format. Teammates, friends and critics reacted on social media with most praising Dhoni's
decision.
The BCCI has banned left-arm spinner Pragyan Ojha from bowling in competitive matches due to suspect
action. The BCCI officially informed Ojha's home state association Hyderabad about his action needs remedial measures.
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