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occupation for the increasingly educated-
unemployed young population. Our
support institutions and policy makers
views are archaic; particularly so in
agriculture which remains the largest
employer particularly for the majority of
population still living in villages. Farm
productivity is low, supply chain losses
are amongst the highest in the world,
income from agriculture for the household
is coming down, interest in agriculture is
going down and farmers are migrating for
better employment opportunities in fast
growing cities. While policy makers have
acknowledged that agriculture extension
system has collapsed in India today, new
challenges have emerged for the sector,
especially climate variability, soil,
globalised markets, reducing ground
water table besides many others.
Given the scenario, the envisioned
second green revolution needs much
more to be done than wishful thinking.
Getting the rural youth back to agriculture
and making agriculture a gainful

employment opportunity cannot be done
without effective use of technology and
aid and much needed long delayed land
reforms to encourage investment in
agriculture and its value chain.
India is often called a land of paradox,
we are the largest producers of the food
in the world along with largest food
market, given these facts it would be
obvious for an analyst to presume that
such a market would be well organised.
Interestingly enough the entire sector is
grossly unorganised, lacking basic
infrastructure, institutional financing of
value chain, huge wastage and poor
productivity, leading to high food
inflation; benefits of which never reaches
the poor producers, perpetuating
indebtedness and poverty.
The paradox continues in education;
India’s institutes of higher learning
produce approximately 3.1 million
graduates every year. India currently has
around 347 institutes of higher learning
and 16,885 colleges with a total
enrollment of over 9.9 million. These
institutes produce around 495,000
technical graduates, nearly 2.3 million
other graduates and over 300,000 post-
graduates every year.  India also produces
largest number of agriculture graduates
from its universities in the world,
interestingly enough 95% of these
graduates do not work in agriculture.
To absorb over a million young graduates
every year coming from education
system, driven by high aspiration from life
in an increasingly globalised world
through media and internet, the jobs
being created by economy is less than a
quarter of the number, let alone

providing opportunity of choice.
Rural youth is further disadvantaged.
Most of them form part of the educated
class, 70% whom our industry labels as
“not employable”.
Growth of industry and service sector in
proportion to the demand for
employment is lacking severely inspite
of India being one of the fastest growing
economies in the world. The last resort
remains ‘self employment’ for these
millions. Unfortunately for this vision,
policy and support framework are
severely lacking. More than the urban
entrepreneur, the rural entrepreneur is
disadvantaged with virtually non-existent
incentive in primary level value chain
of agriculture.
Institutional financing is negligible. Lack
of enthusiasm, encouraged by weak
policy framework make the young who
venture out frustrated, creating a recipe
for discontent.

The Village, Agriculture and
Livelihood

Social unity of a village has always got
underplayed in the larger development
debate owing to considerable lack of
economic development and
opportunities, creating greater disparity
and fight for limited resources. Increasing
pressure of markets and years of shift in
the production system from a food source
to income source has led to loss of
traditional practices associated with
farming and soil management. This loss
has been substituted by high input base
agriculture predominated by chemical
fertiliser and pesticide as a source for soil

Continued on page 56

From the archives of  Yojana

SAROJINI NAIDU ON WOMEN'S EDUCATION
On 15th of August every year, we remember various people who fought for our freedom and upliftment of
our society as a whole. Sarojini Naidu was a front runner in the struggle for political liberation and also an
untiring champion of women's rights.
From the archives of Yojana, we present below the excerpts of her speech in Calcutta (now Kolkata) on
16th January 1907, which reflect her thoughts on women's education which are relevant in our society
even today.
"In moving this resolution I beg to make a slight amendment and substitute the word Indian for
Hindu for education knows no distinction of caste or creed or province. It seems to be a paradox,
at once touched with humour and tragedy, that on the very threshold of the 20th century it should still be necessary for us
to stand upon public platforms and pass resolutions in favour of what is called female education in India of all places in India
which, at the beginning of the first century was already ripe with civilisation and has contributed to the world's progress radiant
examples of woman of the highest genius and widest culture.
But, by some irony of evolution and paradox stands to our shame, it is time for us to consider how best we can remove
such a reproach, how we can best achieve something more fruitful than the passing of empty  resolutions in favour of
female education from year to year.
At this great moment of stress and striving, when the Indian races are seeking for the ultimate unity of a common
national ideal, it is well for us to remember that the success of the whole movement lies centred in what is known
as the woman question. It is not you but we who are the true nation-builders".

JOB

HIGHLIGHTS

BANK

● State Bank of India invites
applications for recruitment of 7740
posts in Clerical Cadre
Last date for online registration:
13.08.2012

● Corporation Bank requires 431
Specialist Officers
Last date for online registration:

23.08.2012

ONGC

● Oil and Natural Gas Corporation Ltd.
requires 889 Graduate Trainees
Last Date for registration:
26.08.2012

HBL

● HPCL Biofuels Ltd requires 205
Experienced Personnel in various
disciplines
Last Date : 20.08.2012

BNP

● Bank Note Press, Dewas requires
304 Junior Technician, Retoucher,
Deputy Technical Officer and
Supervisor
Last Date : 20 days after

publication

CISF

● Central Industrial Security Force
invites applications for recruitment
of 121 Para-Medical Staff
Last Date : 14.09.2012

SSB

● Sashastra Seema Bal requires 118
Head Constable (Veterinary) and
Constable (Veterinary)
Last Date : 15.09.2012

ICMAM PD

● ICMAM Project Directorate, Chennai
requires 78 Project Scientist, Senior
Research Fellow, Junior Research
Fellow, Senior Project Assistant, etc.

GRSE

● Garden Reach Shipbuilders &
Engineers Ltd, Kolkata requires 64
Supervisors (S1)
Last Date : 20.08.2012

�

ndia is facing gigantic challenges being
a young nation and in creating usefulI

ATTENTION

Employment News announces the launch of its e-version (English and Hindi) from 11th

August, 2012. It will meet the long standing demand of our subscribers. The e-version
will be available to all existing & new subscribers free of cost. The e-version will become
accessible every Saturday.  Just go to our website www.employmentnews.gov.in /
www.rojgarsamachar.gov.in & enjoy reading Employment News anytime & anywhere at
your comfort.

How to access the e-version
Go to our websites www.employmentnews.gov.in / www.rojgarsamachar.gov.in
Click on the link for e-version.
Your login ID : your subscription number
Password       : your subscription number
(the login ID & password shall not contain any special character. For example if your
subscription no. is RA/2222 then your login ID & password shall be RA2222)

Turn over the page for other vacancies
in Banks, Armed Forces, Railways,
PSUs and other Govt. Deptts.



2 www.employmentnews.gov.in Employment News  4-10 August  2012



Employment News   4-10 August  2012 www.employmentnews.gov.in 3



4 www.employmentnews.gov.in Employment News  4-10 August  2012



Employment News   4-10 August  2012 www.employmentnews.gov.in 5

Indian Institute of Packaging
E-2, MIDC Area, Andheri (East), Mumbai- 400093

Tel : 022-28219803/6751/9469/28254631, E-mail : iip@iip-in.com

Recruitment Drive to fill Vacancies
Applications are invited from Indian Citizens for filling the following posts at the Institute presently
and in near future (an autonomous body under Ministry of Commerce & Industry, Govt. of India),
at its Head Office at Mumbai & the Regional Centers at Delhi, Kolkata, Chennai & Hyderabad
and also some new Regional Centers being set up in the near future. Last date of receipt of
Application is 14th August, 2012.

S. Name of Post Total No. of Scale of pay Age
No. Vacancies/ Limit

Breakup

1. Professor/Additional 03 (Three) Pay Band Rs. 37400-67000 -
Director (UR-01,SC-1,OBC-1) (PB-4) + Grade pay Rs. 8900.00

2. Deputy Director 01 (One) Pay Band Rs. 15600-39100 50
Admin & Accounts UR (PB-3) + Grade pay Rs. 6600.00 years

General Instruction to the Candidates :
(1) The applications in the prescribed format, available at www.iip-in.com in a sealed envelope,

clearly mentioning the position applied for should be addressed to The Secretary, IIP, E-2,
MIDC Andheri (East) Mumbai- 400093. Applications by e-mail shall not be accepted.

(2) Age relaxation for reserved candidates as per the reservation rules applicable.
(3) Relaxation of Age limit by 5 years for deserving internal candidates.
(4) For details about the format of Application form and job description please visit www.iip-

in.com.
(Application Format)

Indian Institute of Packaging, Fax- 022-28375302
Application Form for Employment in IIP

Application for the Post of  : _________________________________
Post Against : SC/ST/OBC/GEN

Advertisement No. & Date

Post applied for

1. Sr. No. of Post

2. Name of the a pplicant (in Block letters)

3. Date of Birth (Please provide proof of age) D D M M Y Y Y Y

4. Age on Closing date of Application

5. Gender Male Female

6. Marital Status Married Unmarried

7. Name of Father/Husband

8. Nationality
9. Address for correspondence (in block letters)

Pin Code  

Tel No. with STD Code
Mobile Number if any
Email
Fax No. with STD Code
10. Permanent Address
Pin Code  

Tel No. with STD Code

11. Community (please tick) ST SC OBC GEN
Please provide Caste Certificate Proof

12. Educational Qualification (Attach attested copies of certificates). Please start from your recent
degree and provide details upto Class X. Please use additional sheets if necessary as annexure.

Degree Branch/Specialization Class and % Year Institution University/
of Marks Board

Affix recent
photograph

13. Details of experience directly relevant to the post applied (attested copies of experience
certificate indicating the period of employment to be attached as annexure):

Name of employer Position Period Duration Scale of Pay/ Reason for
with address From To Y M D Salary Drawn leaving

14. Total Year of relevant Experience :
15. Please strike whether you fulfill eligibility criteria : Yes/No
16. Please write Title of Ph.D/M.Sc Thesis :

17. Publications :
17.1. No. of publication in referred National and International Journals :

National International 
17.2. No. of chapters in books: 
17.3. No. of publications in proceedings of conference : 
17.3.1. Details of publications as per the given order (use additional space if necessary)

Authors, title, year, Journal, Vol.No. Page No. (Use Annexure if requires)
No. of books/manuals published or edited : 

17.4.1. Details of books published as per the given order (use additional space if necessary)
Authors,Title,Year,Name of the publisher (Use Annexure if requires)

18. Fellowship, Prizes, Medals and other Honours received if any (use additional space if
necessary)

19. Membership if Professional Societies/Organizations/Institutions:

20. Travel or study abroad (Use Annexure if requires)

21. Please provide a brief write up of highlights of current Research and Project activity and
future research plan relevant to the post you are applying for (not exceeding 150 words,
(Use Annexure if requires).

22. Any other information you would like to present for consideration in support of your
candidature (please do not exceed the space given below)

23. Languages Known (Please rate your language proficiency as Excellent, Good, Average
and Poor)

Language Speak Read and write Speak, read & Write

24. Name and address of two persons (not related by blood or marriage) to whom confidential
reference could be made. Note: They should be in position to report the suitability of the
position you are seeking for.

25. Willing to accept the minimum initial pay of the scale : YES/NO
25.1. If answer to 25 is "No" the lowest pay acceptable by candidate: Rs ........ per month
25.2. If selected the minimum period required before joining: months/ weeks : ----------
26. Any other conditions :
27. List of enclosures :

i) . ii). iii) iv).
28. I had formerly applied for the following post in Institute.

1. Date Post Results

29. Declaration :
I affirm that the information given in this application is true and correct; I also fully
understand that if at any stage it is discovered that any attempt has been made by me to
willfully conceal or misrepresent the facts, my candidature may summarily be rejected or
employment terminated.

Place & Date: Signature of the Applicant
davp 05116/11/0004/1213 EN 18/1

EN 18/100
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EN 18/91

Dy. Chief Personnel Officer (Recruitment)

"Serving Customers with a Smile"

NORTH CENTRAL RAILWAY, Railway Recruitment Cell
Balmiki Chauraha, Nawab Yusuf Road, Civil Lines, Allahabad

EMPLOYMENT NOTICE NO. SQ 2012-13 HAVING CLOSING DATED 

23/07/2012 FOR RECRUITMENT AGAINST SPORTS (Open Advertisement) 

QUOTA 2012-13 PUBLISHED IN EMPLOYMENT NEWS PAPER DATED 23 

JUN - 29 JUN 2012 IS PENDED IN TERMS OF RAILWAY BOARD'S 

LETTER NO. 2012/E(SPORTS)/4(4)/1/POLICY CLARIFICATIONS DT. 
ST

20/06/2012 AND WILL BE RENOTIFIED ON OR AFTER 1  OCTOBER, 

2012 AFTER CHECKING FOR ANY MODIFICATIONS RECEIVED FROM 

RAILWAY BOARD. 

EN 18/40

Central Institute for
Research on

Buffaloes
Sirsa Road, Hisar (Haryana)

www.cirb.res.in
E-mail-cirb@asia.com
Phone - 01662-281611

Walk-in-Interview for SRF on
13.08.2012 at 11.00 hrs under the
NFBSFARA funded research project
“Early Detection of Pregnancy in
Cow and Buffalo by (PAPs)” at
this Institute. Emoluments: Post

Graduate in subjects other than
Veterinary Science Rs. 16000/- per
month for 1st and 2nd year and Rs.
18000/- per month for 3rd year. Post
Graduate in Veterinary Science Rs.
18000/- per month for 1st and 2nd
Year and Rs. 20000/- per month for
3rd year.
Qualifications: Essential: Master’s
degree in biotechnology/animal
biotechnology, veterinary/animal
biochemistry, veterinary microbiology
or veterinary/animal physiology.
Desirable: Ph.D. in relevant field/
experience of working in any

research project. Age limit: 35 years
for men and 40 years for women.
This position is purely temporary to
be filled up on contractual basis for
the period till May, 2015 or termination
of the project or termination of the
contract without assigning any
reason, whichever is earlier. The
selected candidate shall have no
claim to regular appointment on the
basis of this contractual work either
at this institute or anywhere else
under ICAR.

Administrative Officer
EN 18/29

No.A12025/1/2004-ESA(LB)(Pt.)
Government of India

Ministry of Labour and Employment
Shram Shakti Bhavan, Rafi Marg

New Delhi - 110001
Filling up the post of Administrative Officer on deputation basis (Depu-
tation/Re-employment for Armed Forces Personnel) in the office of the
Director General, Labour Bureau, Chandigarh.
Applications are invited in the prescribed proforma (in duplicate) from eligible
officers for appointment on transfer on deputation basis (deputation/re-em-
ployment for Armed Forces Personnel) to one post of Administrative Officer
carrying the Pay of Rs.15600-39100 (PB-3)+Grade Pay of Rs.6600 in the
office of Director General, Labour Bureau, Chandigarh an attached office of
the Ministry of Labour and Employment.Officers under the Central Govern-
ment holding analogous posts on regular basis in the parent cadre/depart-
ment or with 5 years regular service in the grade rendered after appointment
thereto on a regular basis in posts in pay band-3 in the scale of pay of
Rs.15600-39100 with Grade Pay of Rs. 5400 or equivalent in parent cadre/
department and possessing five years of experience in administration, estab-
lishment and accounts matter are eligible for the post.
2. The Armed Forces Personnel of the rank of Captain or Major or equivalent
rank who are due to retire or to be transferred to reserve within a period of one
year and have the experience prescribed for deputationists shall also be
considered. Such Officers, will be given deputation terms upto the date on
which they are due for release from the armed forces; thereafter they may be
continued on re-employment terms. In case such eligible officers have retired
or have been transferred to reserve before the actual selection to the post is
made, their appointment will be on re-employment basis.(Re-employed up to
the age of superannuation with reference to the Civil posts).
3. Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other or-
ganization/department of the Central Government shall ordinarily not exceed
four years. The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of the receipt of applications.
4. For the purposes of appointment on deputation basis, the service rendered
on a regular basis by an officer prior to 1st day of January, 2006 (date from
which the revised pay structure based on the Sixth Central Pay Commission
recommendation has been extended) shall be deemed to be service ren-
dered in the corresponding grade pay/pay scale extended based on the
recommendations of the pay commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common
grade pay/pay scale, and where this benefit will extend only for the post(s) for
which that grade pay/pay scale is the normal replacement grade without any
upgradation.
5. All Ministries/Departments of the Govt. of India are requested to circulate
the vacancy among all their employees. Further, it is also requested that the
applications (in duplicate) in the prescribed proforma (Annexure) from the
eligible and desirous officers who could be spared in the event of their selec-
tion may please be sent to the undersigned within 60 days from the date of
publication of this advertisement in Employment News along with the docu-
ments listed below. Applications received after the last date or without com-
plete documents will not be entertained. While forwarding the application it
may be verified and certified that the particulars furnished by the officers are
correct and that no disciplinary case is either pending or contemplated against
the officer.
Documents to be sent while forwarding the applications:
(i)  Copies of Annual Confidential Reports for the last five years duly attested
by an officer not below the rank of Under Secretary.
(ii)  Certificate to the effect that no vigilance/disciplinary proceedings are
pending/ contemplated against the applicant.
(iii) Integrity Certificate.
(iv) Details of major/minor penalties imposed upon the applicants during the
last ten years.

(Harpreet Singh)
Under Secretary to the Govt. of India

Tele:- 23473262
Annexure

PROFORMA
1. Name : ......................................................................
2. Date of Birth: ............................................................
3. Educational Qualifications:........................................
4. Post held on regular basis: ......................................
5. Date of regular appointment to the post: ...................................
6. Present post held (Whether adhoc/regular/on deputation with date of
appointment): .................................................................
7. Scale of Pay: ...............................................................
8. Present Pay: .................................................................
9. Whether SC/ST: .............................................................
10. Brief service particulars: ..............................................

S.No. Name of From To Scale of Nature Regular/
Post & Pay Duties adhoc
Employer Performed

1 2 3 4 5 6 7

(Signature of applicant)

Certificate to be given by Head of Office of the applicant
1.Certified that the particulars furnished by the officers are correct.
2. Certified that no disciplinary case is pending or contemplated against the
applicant and he is clear from vigilance angle.

(Head of Office)

davp 23101/11/0004/1213 EN18/3

Paste here recent
passport size
photograph

Continued from page 7
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Recruitment of Sportsmen in Indian Air Force
Direct Recruitment of Unmarried

Outstanding Sportsmen Against Sports Quota in
Indian Air Force in Group 'Y' Trades

1. Indian Air Force invites applications from UNMARRIED OUTSTANDING SPORTSMEN
(only MALE Indian citizens) for selection as Airmen in Group 'Y' trades in following sports
discipline :-
(a) Athletics (b) Aquatics (c) Archery
(d) Basketball (e) Boxing (f) Cross Country
(g) Cricket (h) Cycling (j) Cycle Polo
(k) Football (l) Gymnastics (m) Hockey
(n) Handball (o) Kabaddi (p) Lawn Tennins
(q) Shooting (r) Squash Racket (s) Volleyball
(t) Wrestling (u) Weight Lifting (v) Golf
(w) WUSHU

2. Eligibility :-

Educational Sports Achievements
Qualification

Minimum Intermediate/10+2 passed (i) Individual should have represented the country
with Science, Arts or Commerce in Junior International meets in any of the above-
Subject or equivalent vocational mentioned sports discipline.

courses. Vocational courses (ii) Individual should have attained the standard of fifth
conducted by CBSE and Kerala place in the Junior National Championship or Inter Uni-
Board recogized by Association verstiy Championship in above mentioned sports discipline.

of Indian University (AIU) only (iii) In team events, the individual should have repre-
are eligible. sented state in Junior National Championship and

National School Tournaments conducted by School
Games Federation of India (SGFI) in above mentioned
sports discipline.

Minimum Matriculate/10th Represented India at International level.

3. Age: Born between  25 July 1991 to 25 Dec 1995 (Both days inclusive)
4. Medical Standards: (a) Height: Minimum acceptable height: 152.5 cm (b) Chest: Minimum
range of expansion: 5 cm. (c) Weight: Proportionate to height and age. (d) Vision: Minimum
visual standard: Unaided 6/36, corrected to at least 6/9 for each eye with spectacles, Dioptectric
power not exceeding ± 3.5 Dioptres in any axis. Full field of vision and Defective safe colour
vision CP-II/III. (Candidates should bring latest prescription and spectacles for corrected
vision, if used). (e) Corneal Surgery (PRK/LASIK) is not acceptable. (f) Hearing: Candidates
should have normal hearing i.e., able to hear forced whisper from a distance of 6 meters with
each ear separately. (g) Dental: Should have healthy gums, good set of teeth and minimum 14
dental points. (h) Health: Candidates should be free from Medical or Surgical deformity. He
should be free from all communicable diseases and skin ailments. Candidates must be physically
and mentally FIT to perform duty in any part of the world, in any climate and terrain. The
candidates are advised to get wax removed from their ears and tartar and stains removed from
their teeth before appearing for selection trials.

TERMS AND CONDITIONS
5. Tenure: Enrolment is for an initial period of 20 years extendable up to the age of 57 years.
6 Training: Training period is of 24 weeks for Group ‘Y’ Non-tech trades. Training is however
liable to be terminated at any time if the trainee fails to achieve the required standards in
academics, profession, physical fitness and discipline or is found to be medically unfit.
7. Pay & Allowances: During training, a stipend of Rs. 8,550/- per month will be paid. On
completion of training, starting gross emoluments at the minimum of scale of pay including
Dearness Allowance (DA) will be 16,213/- per month (approximately) and, which, in subsequent
year, may rise upto Rs. 31,233/- per month as per Sixth Pay Commission depending upon the
rank attained. Other allowances such as Transport Allowance, Composite Personnel Maintenance
allowance (CPMA), Leave Ration allowance (LRA), Fly/PJI allowance (If applicable), Family
Planning allowance (If applicable), HRA etc. and also admissible to airmen.
8. Promotion:- Promotion prospects exist up to the rank of Master Warrant Officer (MWO).
Opportunities to become Commissioned Officer also exist for those airmen who qualify the
prescribed examinations, later during their service career.

SELECTION PROCEDURE
09. Selection Trials: Eligible candidates will be sent call letters for selection trials. The date and
venue will be mentioned in call letters.
10. Selection trials will be conducted in following phases:-
(a) Physical Fitness Test (PFT): PFT consists of a 1.6 km run to be completed within 8
minutes. Candidates completing the PFT in less than 7 minutes 30 seconds will be awarded
additional marks on a sliding scale. Candidates are advised to bring their sports kit / playing kit/
sports shoes and shorts.
(b) Only PFT pass candidates would be called for sports skill trials.
(c) Candidates who qualify in PFT and selection trials for the game applied will be called for
interview.
(d) Those who are recommended in interview will appear in Medical Examination conducted
by Air Force Medical Team as per IAF medical standards.

GENERAL
11. (a) The decision of selection committee / Air Force Sports Control Board in all
matters relating to eligibility acceptance or rejection of application etc. will be final and
binding on the candidates and no enquiry or correspondence will be entertained in this
regard.
(b) Air Force Sports Control Board reserves the right to short-list the applications.
(c) Candidates must appear in the selection trials at New Delhi.
(d) REQUESTS FOR CHANGE OF VENUE FOR SELECTION TRIAL OR DATE OF
SELECTION TRIAL WILL NOT BE ENTERTAINED.
(e) However in case of non-availability of sports infrastructure of a particular sports in Delhi,
AFSCB reserve the right to hold trials outside Delhi. Intimation / call letters would be sent
accordingly.
(f) Candidates not reporting for the trial on due date and time will not be accommodated on other
dates / shifts.
(g) Incomplete applications will be rejected.
(h) Candidates should be prepared to stay for at least three to four days in Delhi / place
mentioned in call letter for which they have to make their own arrangement. No allowances will be
given by Air Force for selection trials.
(j) Candidates who are less than 18 years of age on the date of trial should get the consent form,
duly signed by their parents/guardian while coming for the selection trial. (The format of the
consent form is given in the advertisement.)
(k) Para 6 of the application format, if applicable, is to be filled with Red Ink.

HOW TO APPLY
12. Application Form: APPLICATION SHOULD BE ON A4 SIZE PAPER ONLY IN THE
PRESCRIBED FORMAT. Non-standard application forms will be rejected. The following are to
be sent along with the application :-
(a) Three copies of unattested recent (not older than three months) passport size COLOUR
PHOTOGRAPH (front portrait without headgear except for Sikhs), ONE of which is to be pasted
on the application form and the other two are to be stapled to the top left corner of the
application form. THE PHOTOGRAPH IS TO BE TAKEN WITH CANDIDATE HOLDING A
BLACK SLATE IN FRONT OF HIS CHEST WITH HIS NAME, DATE OF BIRTH AND DATE
OF PHOTOGRAPH CLEARLY WRITTEN ON IT WITH WHITE CHALK IN CAPITAL LETTERS.
Photographs should be only on good quality “Photo Paper”.
(b) Attested copies of Matriculation Certificate in support of Date of Birth. Attested copies of
Marks Sheet & certificates of Educational Qualification along with attested copies of Sports
achievements certificates.

(c) One unstamped self-addressed 24 cm x 10 cm WHITE ENVELOPE of good quality,
stapled/pinned with the application form.
13. Candidates are to bring with them the following at the time of selection trial:-
(a) Four copies of photographs (same as submitted with the application).
(b) Original Matriculation and 10+2 certificates and marks sheet for verification of date of birth.
(c) Original certificates regarding sports achievements.
(d) Character Certificate.
(e) Sports Kit.
14. (a) Columns: All the columns in the application should be filled in capital letters. Do not split
words. Fill para 1, ‘Name of the Candidate’ and para 3, Date of Birth’ as per the examples
given below:
Write Anuj Kumar Sharma as

A N U J K U M A R S H A R M A

and 14 September 1989 as 1 4 0 9 1 9 8 9

(b) Envelope: The envelope containing the application form should be marked on top as.
OUTSTANDING SPORTSMEN FOR GROUP ‘Y’ TRADES
SPORTS DISCIPLINE APPLIED FOR ------------------------

It should be addressed to- SECRETARY
AIR FORCE SPORTS CONTROL BOARD
C/O 412 AIR FORCE STATION,
RACE COURSE, NEW DELHI - 110003

15. AIR FORCE SPORTS CONTROL BOARD WILL NOT ENTERTAIN ANY QUERY ON
APPLICATIONS.
16. Application duly completed in all respects must reach Air Force Sports Control Board by
ordinary post within 21 days from date of publishing of advertisement in Employment News.
Application received after due date shall not be entertained.
17. WARNING :
APPLICATIONS SENT BY REGISTERED/ SPEED POST/ COURIER WILL NOT BE ACCEPTED.
Candidate should submit only one application in response to this advertisement. Candidature of
those submitting MORE THAN ONE APPLICATION WILL BE CANCELLED.
18. CAUTION:THE SELECTION TEST IS NOT FOR SELECTION AS OFFICERS/PILOT /
NAVIGATORS. SELECTION IN IAF IS “FREE & FAIR” AND ON MERIT ONLY. AT NO
STAGE ANY MONEY IS REQUIRED TO BE PAID TO ANYONE FOR SELECTION OR
RECRUITMENT IN IAF. CANDIDATES SHOULD NOT FALL PREY TO UNSCRUPULOUS
PERSONS POSING AS RECRUITMENT AGENTS.

“IMPERSONATORS BEWARE, YOU WILL BE CAUGHT”
Application for Selection as Outstanding Sportsmen in

The Group 'Y' Trades of Indian Air Force
Regd.No. ------------------
(For Official use only)

1. Name of the candidate in Capital Letters (as in Matriculation Certificate) :

2. Father's Name in Capital Letters (as in Matricualtion Certificate) :

3. Date of Birth (as in Matriculation Certificate) :

4. Matriculation Certificate No. -------- Board/University -------------
5. Intermediate Certificate No. --------- Board/University ------------
6. Are you son of a serving or retired or deceased Officer/Airman/NCs(E)/Air Force Unit

Cadre Civilian OR are you a serving NC (E)? If, Yes, mention following details (Fill in
RED INK).

Service No./PA No. Rank Name Unit Serving/Last Served

7. Educational Qualifications :

Exam Passed Subject Studied Marks Obtained in Aggregate %
each Subject

Matriculation/
Equivalent
Examination

Intermediate/
Equivalent
Examination

8. Achievements in Sports :
(a) Sports Discipline : --------------------------------
(As per para 1 of the Advertisement)
(b) Level of representation : ------------------------
(As per para 2 of the advertisement)

9. Height   cm
10. Identification Mark -----------------------------------
davp 10801/11/0035/1213 EN 18/53

PASTE HERE RECENT PASSPORT
SIZE COLOUR PHOTOGRAPH (AS
SPECIFIED IN PARA 13 (a) OF THE
ADVERTISEMENT

EN 18/45
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EN 18/102

No. 2/4/2011-Adm.II
Government of India

Ministry of Power
Shram Shakti Bhawan, Rafi Marg, New Delhi -110001

Telephone No. 23715507; FAX No. 23717519
Subject: Filling up of the post of Director (Operation Monitoring) in the Ministry of
Power in the scale of pay of ` 14300-400-18300 (Pre-revised), on deputation/re-
employment basis.
It is proposed to fill up an existing vacancy of Director (Operation Monitoring) in the Ministry of
Power on deputation/re-employment basis as per the details given at Annexure-I.
2. The pay of the officer selected will be regulated in accordance with the Department of Personnel
& Training’s O.M. No. 6/8/2009-Estt.(Pay.II) dated the 17th June, 2010, as amended from time
to time.
3. The applications of the interested and eligible officers, whose services can be spared immediately
on selection, may please be forwarded, in the prescribed proforma (Annexure-II), in triplicate,
along with the following information/documents to the Under Secretary (Admn.), Ministry of
Power, Shram Shakti Bhavan, Rafi Marg, New Delhi, within sixty days from the date of publication
of this Advt. in the Employment News.
(i) Countersignature of the employer on the application;
(ii) Up-to-date CR dossier/attested photocopies of ACRs of last five years;
(iii) Vigilance clearance certificate;
(iv) Integrity certificate (to be signed by an officer not below the rank of Deputy Secretary);
(v) Statement showing major/minor penalties, if any, imposed on the candidate during the last ten
years (to be signed by an officer not below the rank of Deputy Secretary).
4. The applications received after the last date or incomplete in any respect or those not
accompanied by the information/documents as mentioned in para 3 above will not be considered.
5. Officers who volunteer for the posts will not be permitted to withdraw their names later.

(P. P. Bose)
Under Secretary to the Government of India

Tele: 23715327
Annexure-I

1. Name of the post : Director (Operation Monitoring)
2. Classification : General Central Service, Group ‘A’, Gazetted, (Non- Ministerial)
3. Scale of Pay : `14300-400-18300 (Pre-revised)
4. Method of recruitment : Deputation [For Armed Forces personnel Deputation/Re-employment]
5.  Eligibility : Officers under the Central Government:
(a) (i) Holding analogous post on regular basis in the parent Cadre/Department; or
(ii) With five years regular service in the grade rendered after appointment thereto on regular
basis in the pre-revised scale of pay of `.12000-375-16500 or equivalent in the parent Cadre/
Department; and
(b) Possessing the following educational qualification and experience:
(i) Degree in Electrical Engineering from a recognized University or equivalent; and
(ii) Ten years experience in the monitoring of Power Grid systems;
Desirable qualifications :-
(i) Post Graduate Degree in Electrical Engineering;
(ii) Experience in fuel management of Thermal Power Stations.
6. Re-employment:  The Armed Forces personnel of the rank of Colonel or equivalent due to
retire or who are to be transferred to reserve within a period of one year and having the requisite
experience and qualifications prescribed shall also be considered. Such persons would be given
deputation term up to the date on which they are due for release from the Armed Forces,
thereafter they may be continued on re-employment.
7. Period of deputation : Period of deputation including period of deputation in another ex-cadre

post held immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall ordinarily not exceed 5 years. The maximum age
limit for appointment by deputation shall be not exceeding 56 years as on the closing date of
application.

Annexure-II
Application form for the post of Director (OM) in the Ministry of Power

1. Name and Address in Block Letters
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Service/Cadre to which you belong
5. Educational Qualification
6. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
Essential (1) (2) (3)
Desirable (1) (2)

7. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

8. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Office/Institution/ Post held From To Scale of Pay Nature of
Organisation duties

9. Nature of present employment i.e. Ad hoc or Temporary or Quasi-Permanent  or Permanent.
10. In case the present employment is held on deputation/contract basis, please state:-

a) The date of initial appointment
b) Period of appointment on deputation/ contract basis
c) Name of the parent office/organization to which you belong.

11. Additional details about present Employment
Please state whether working under :
a) Central Government
b) State Government
c) Autonomous Organisation
d) Government Undertaking
e) Universities

12. Please state whether you are working in the same Department and are in the feeder grade
or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.

14. Total emoluments per month now drawn.
15. Additional information, if any, which you would like to mention in support of your suitability

for the post. (Enclose a separate sheet if the space is insufficient).
16. Whether belongs to SC/ST
17. Remarks
Date: ------------

Signature of the Candidate
Countersigned : ----------
(Employer)
Address :
Office Seal : EN 18/30

SIKKIM UNIVERSITY
[A Central University established under the Act of

Parliament of India in 2007 ]
6th Mile, Samdur, PO Tadong-737102, Gangtok, Sikkim

Ph. 03592- 251403 & 251415; E-mail: sikkimuniversity@gmail.com
Ref No: SU/2010/REG-03/RECT-05/Advt (FAC&NONT)-013/183

Appointment Notice
SIKKIM UNIVERSITY, a Central University is now known for academic
excellence and research, inclusive institutional character and a strong
instrument of regional development and cross-border integration. The
University is trying to bring in the best practices of academic programmes,
teaching methods and curriculum designing and management norms from
both within and outside India.
Applications are invited from Indian citizens for the following positions.
Teaching Positions (Regular): Departments of (i) Social Systems and
Anthropology; (ii) Psychology; (iii) Economic Studies and Planning; (iv)
Geography and Natural Resources Management; (v) Asian Languages
(Chinese); (vi) Nepali Language and Literature; (vii) Hindi Language and
Literature; (viii) Physical Sciences; (ix) Chemical Sciences; (x) Mathematics
and Statistics; (xi) Microbiology; (xii) Law and Legal Jurisprudence Studies;
(xiii) Peace and Conflict Studies and Management; (xiv) International

Relations/Politics; (xv) Floriculture and Horticulture Management; (xvi)
Journalism and Mass Communication; (xvii) Earth Sciences; (xviii) School of
Policy Planning and Studies; (xix) Ethno-Botany and Social Medicine Studies;
(xx) Music; (xxi) Management and Commerce; and (xxii) Computer Sciences
& Applications.
Teaching Position (Contractual): Assistant Professor in English Language
for English remedial classes on contractual basis.
Non-teaching Positions: Chief of Administration (Registrar) [for 25 months
residual period]; Chief of Finance (Finance Officer) [5 years tenure position];
Internal Audit Officer [on deputation]; Regular Positions: (i) Executive Engineer;
(ii) Deputy Manager (Assistant Registrar); (iii) Senior Executive (Section Officer);
(iv) Executive (Assistant); (v) Hindi Typist; and (vi) Nursing Attendant.
For required qualifications, eligibility conditions, number of posts, pay and
other  de ta i l s ,  and  p rescr ibed  app l i ca t ion  fo rm,  p lease  v is i t
www.sikkimuniversity.in
Candidates are required to fill up the prescribed application form and submit
the same along with all documents and processing fee of Rs.300/- (Rs.150/-
for SC/ST candidates) addressed to the Registrar, Sikkim University, 6th

Mile, PO Tadong-737102, Gangtok, Sikkim on or before 17th August
2012. The envelope should be superscribed the post applied for.
Note: Sikkim University reserves the right to not to fill up any or all the
advertised posts due to administrative exigencies and no claim can be
made against the same by any person applying to the post. Reservation
policy of Government of India is applicable in the recruitments of all
the posts in Sikkim University. There will be a Written Test and/or Skill
Test before the interview for all the advertised positions.

Acting Registrar
EN 18/12

F.No.2-13/2007-Estt
Government of India

National
Commission for

Minorities
5th floor, Lok Nayak Bhavan

Khan Market
New Delhi-110003

Filling up of one post of
Administrative Officer in National
Commission for Minorities on
deputation basis.
Applications are invited from serving
officers of Central Government/State
Government /PSU/Au tonomous
bodies for filling up of one post of
Administrative Officer in National
Commission for Minorities on transfer
on deputation basis in Pay Band-3 i.e.
Rs. 15600-39100/-+ Grade Pay Rs.
5400/- plus allowances as per Govt.
of India Rules. Further details and
application form can be downloaded

from the NCM website
www.ncm.nic.in
2. The application through proper
channel may be sent to the
Commission within 90 days from the
date of publication of the

advertisement in the Employment
News.

(A.K. Nigam)
Under Secretary to Government
of India

davp 27102/11/0001/1213  EN 18/4
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Applications are invited from Male/Female Indian citizens for filling up the following vacancies of
Para Medical Staff in Central Industrial Security Force. They will be governed under CISF Act and
Rules as well as Central Civil Services Rules applicable to other members of the Force and other
Acts and Rules applicable from time to time. On appointment they shall be entitled for the pension
benefits as per the “New Restructured Defined Contributory Pension Scheme” applicable
for the new entrants to the Central Government services w.e.f. 01-01-2004.

S. Post Gender Pay Band + UR OBC SC ST Total Remarks
No. Grade Pay

1 ASI MALE PB-1 Rs.5200- 9 3 1 1 14 10% of Male
(Pharmacist) FEMALE 20200+GP 2800 5 1 1 0 7 vacancies

2 Const MALE PB-1 Rs.5200- 33 16 9 4 62 will be filled
(Nursing FEMALE 20200+GP 2000 17 8 4 2 31 up by Ex-
Asstt.) Servicemen

3 Const MALE PB-1 Rs.5200- 3 1 0 0 4
(Ward Boy) 20200+GP 2000

4 Const FEMALE PB-1 Rs.5200- 3 0 0 0 3
(Ward Girl 20200+GP 2000
[Ayya])

TOTAL 70 29 15 7 121

NOTE :
1. The recruitment is open to all MALE/FEMALE Indian citizens only. Recruitment to the post

of Constable (Ward Girl [Ayya]) is open for Female only.
2. The vacancies may increase/decrease without any notice depending upon the position at

the time of final selection. Reservation for SC/ST/OBC categories is available as per extant
Government orders and as communicated by Ministry of Home Affairs. In accordance with
the DOPT OM No.41018/2/2011-Estt(Res) dated 22-12-2011, 4.5% reservation for Minorities
will be available from within the 27% reservation for OBCs.

3. The posts are temporary but likely to become permanent.
4. Selected candidates are liable to be posted anywhere in the country according to

transfer policy of the Force.
5. The recruitment will be conducted on All India basis.
6. Vacancies reserved for Ex-Servicemen will be filled up by direct open market

candidates, if suitable Ex-Servicemen do not turn up.
2. ELIGIBILITY CRITERIA :
I. FOR DIRECT CANDIDATES
a) Age
01. ASI (Pharmacist) Between 20 and 30 years.

Const (Nursing Assistant) Between 18 and 25 years.
Const (Ward Boy) Between 18 and 25 years.
Const (Ward Girl [Ayya]) Between 18 and 25 years.

The crucial date for determining age limit will be the closing date for receipt of application from the
candidate’s i.e. 14.09.2012.

02. Upper age upto 05 years is also relaxable for those persons who had ordinarily been domiciled
in the State of J & K during the period from 1st Jan1980 to 31st Dec 1989. The person
claiming relaxation under this category should produce a certificate to the effect that they
had been domiciled in the State of J&K during the period from 1st January 1980 to 31st
December 1989 from the District Magistrate within whose jurisdiction they had ordinarily
resided or from any other authority designated in this behalf by the Government of Jammu
and Kashmir.

03. Upper Age limit upto 5 years is also relaxable further to the children and dependents of
victims KILLED in the 1984 riots and communal riots of 2002 in Gujarat.
Children means: (a) son (including adopted son) or (b) daughter (including adopted
daughter) Dependent family member means  (a) spouse or (b) children or (c) brother or
sister in the case of unmarried victim who was wholly dependent on that victim at the time of
his getting killed in the riots would be eligible.
In order to be eligible for upper age relaxation in this category, the applicant should produce
a certificate to that effect from the concerned District Collector/District Magistrate wherein
the victim was killed.

04. In addition to the above upper age is further relaxable by 05 years in respect of SC/ST and
03 years in respect of OBC candidates as per Govt. orders.
Relaxation in age to the following categories of Government servant is permissible
beyond the upper age limit.

Category Age Relaxation
Permissible

05 Central Government Employees including serving CISF Upto 40 years of age
Personnel (General) who have rendered not less than 3
years regular and continuous service as on closing date.

06 Central Government Employees including serving CISF Upto 40 years of age
Personnel (OBC) who have rendered not less than
3 years regular and continuous service as on closing
date.

07 Central Government Employees including serving CISF Upto 45 years of age
Personnel (SC/ST) who have rendered not less than 3
years regular and continuous service as on closing date.

b) Educational Qualification
ASI (Pharmacist) i) The candidate should have passed 10+2 from a recognized

Board or University.
ii) Diploma or Degree in Pharmacy granted by an institution of

the Central or State Government.
iii) Should be registered as a “PHARMACIST” under the

Pharmacy Act, 1948.
iv) Desirable: Experience in the field of Pharmacy.

Const (Nursing Asstt) i) Matriculation or equivalent qualification from a recognised
Board.

ii) Possessing First Aid Certificate from Saint John Ambulance
Organisation or Red Cross Society of India.

iii) Not less than one year experience in bandage and
dressing of wounds.

Const (Ward Boy/Girl) i) The candidate should have passed Matriculation or 10th class
from a recognized Board.

ii) Possessing valid First Aid Certificate during the prescribed
period of recruitment from Saint John Ambulance
Organisation or Red Cross Society of India.

NOTE : Educational certificate other than State Board/Central Board should be accompanied
with Government of India notification declaring that such qualification is equivalent to Matric/
10th class pass or 10+2 for service under Central Government.

c) Physical Standards                         Male                       Female
Height Chest Height Chest

i) For General, SC and OBC
candidates (Except those
in (ii) below)

ASI (Pharmacist) 170 Cms 80-85 Cms 157 Cms NA

Const (Nursing Assistant) 170 Cms 80-85 Cms 157 Cms NA

Const (Ward Boy) 170 Cms 80-85 Cms — —

Const (Ward Girl (Ayya)) — — 157 Cms NA

ii) Relaxed standards for the candidates (General, SC & OBC) falling in the categories
of

a) Garhwalis, Kumaonese, Gorkhas, Dogras, Marathas, Sikkimies subject to production of
Certificate as per Appendix – ‘I‘.

b) Persons hailing from the States of Arunachal Pradesh, Assam, Himachal Pradesh, Manipur,
Mizoram, Meghalaya, Nagaland, Sikkim, Tripura, Kashmir, and Leh & Ladakh region of
Jammu and Kashmir subject to production of either Domicile Certificate or Certificate as
per Appendix–‘I’.

                         Male                     Female
Height Chest Height Chest

ASI (Pharmacist) 165 Cms 80-85 Cms 155 Cms NA

Const (Nursing Assistant) 165 Cms 80-85 Cms 155 Cms NA

Const (Ward Boy) 165 Cms 80-85 Cms — —

Const (Ward Girl {Ayya) — — 155 Cms NA

iii) All candidates belonging to Scheduled Tribes.

                        Male                     Female
Height Chest Height Chest

ASI (Pharmacist) 162.5 Cms 77-82 Cms 154 Cms NA

Const (Nursing Assistant) 162.5 Cms 76-81 Cms 150 Cms NA

Const (Ward Boy) 162.5 Cms 76-81 Cms — —

Const (Ward Girl {Ayya}) — — 150 Cms NA

NOTE : Ex-Servicemen candidates are eligible for total relaxation in physical standards.
d) Weight
Proportionate to height and age as per medical standards.
e) Eye sight
The minimum distant vision should be 6/6 and 6/9 of two eyes without correction i.e. without
wearing of glasses. The candidate should possess high Colour Vision.
f) Medical Standard
The candidates must not have knock knees, flat foot, varicose vein or squint in eyes and any
other obvious deformities. They must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of the duties.
II. FOR EX-SERVICEMEN CANDIDATES
a) (i) Naib-Subedar in Army or equivalent rank in Air Force/Navy and having the trade of Pharmacist

is eligible to apply for the post of ASI (Pharmacist).
(ii) Sepoy in the Army or equivalent rank in the Air Force or Navy and having the trade of

Nursing Assistant, Ward Boy and Ward Girl(Ayya) are eligible to apply for the post of
Constable/Nursing Assistant, Ward Boy and Ward Girl(Ayya).
Ex-servicemen holding higher rank in the Army/Air Force/Navy and having the required
trade may also compete in this recruitment for lower post provided they fulfill the eligibility
criteria and also they furnish their willingness in writing that in the event of their selection they
will not claim the post equivalent to the rank they were holding in the Defense Forces.
“Ex-servicemen” means a person who has served in any rank (whether as a combatant or
as a non-combatant) in the Regular Army, Navy and Air Force of the Indian Union but does
not include a person who has served in the Defence Security Corps, the General Reserve
Engineering Force, the Lok Sahayak Sena and the Para Military Forces; and

i) who has retired from such service after earning his/her pension; or
ii) who has been released from such service on medical grounds attributable to military service

or circumstances beyond his control and awarded medical or other disability pension; or
iii) who has been released, otherwise than on his own request, from such service as a result of

reduction in establishment; or
iv) who has been released from such service after completing the specific period of engagement,

otherwise than at his own request or by way of dismissal or discharge on account of
misconduct or inefficiency, and has been given a gratuity, and includes personnel of the
Territorial Army, of the following categories, namely:-
a) Pension holders for continuous embodied services;
b) Gallantry award winners.
The Territorial Army Personnel will be treated as Ex-servicemen with effect from 15-11-
1986.
The person serving in the Armed Forces of the Union, who on retirement from service,
would come under the category of the Ex-servicemen as explained above may also apply
for these posts one year before (as on the date of recruitment) completion of the specified
term of engagement. They shall not leave the Uniform until they complete the specified term
of engagement in the Armed Forces of the Union. Such candidates should submit a certificate
from the Commanding Officer concerned as per Appendix– ‘F’.

b) Age
They shall be allowed to deduct the period of Army service from their actual age and the
resultant age should not exceed the maximum age limit prescribed by more than 03
(three) years for the post of ASI/Pharmacist, Constable/Nursing Assistant, Ward Boy
and Ward Girl(Ayya). The upper age limit shall be further relaxable upto 05 years in case of
SC/ST and 3 years in case of OBC candidates on production of caste certificates in the
prescribed format.
The crucial date for determining age limit will be the closing date for receipt of application
from candidates. i.e. 14.09.2012.

c) Break in service
Should not be more than 02 (two) years for the post of ASI/Pharmacist and not more
than 03 (three) years for the post of Constable/Nursing Assistant, Ward Boy and
Ward Girl(Ayya) from the date of discharge from Army/Navy/Air Force as on the closing
date for receipt of application from candidates i.e. 14.09.2012.

d) Educational qualification
ASI (Pharmacist) i) 10+2 or equivalent certificate of Army/Air Force/Navy.

ii) Diploma or Degree in Pharmacy from recognized institution
of Central/State Govt. or Army University of Pune.

DIRECTORATE GENERAL
CENTRAL INDUSTRIAL SECURITY FORCE

(Ministry of Home Affairs)
CLOSING DATE : 14.09.2012

RECRUITMENT OF PARA MEDICAL STAFF IN CISF - 2012

Continued
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Constable/Nursing i) Matriculation or equivalent or Army 1st Class certificate
Assistant, Ward Boy and or equivalent of Air Force/ Navy.
Ward Girl (Ayya) ii) They should have the experience of working in the Para

Medical branches in Army/Navy/Air Force.
e) Physical Standards

Ex-Servicemen candidates are eligible for Total relaxation in physical standards.
f) Medical category

“A” (AYE) or SHAPE-I at the time of discharge.
g) Character on discharge

Exemplary/Very Good.
3. SELECTION PROCEDURE :
The selection procedure for Para Medical Staff (all categories of candidates i.e. Direct/
Departmental/ Ex-servicemen) will be as under:-
a) WRITTEN TEST
Written test will be for 100 Marks to be completed in two hours duration for the post of ASI/
Pharmacist, and one hour duration for the post of Constable/Nursing Assistant, Constable/Ward
Boy & Constable/Ward Girl (Ayya). The paper will be of objective type and OMR based to test
their knowledge in their respective trades. CISF Directorate shall have the discretion to fix
minimum qualifying standard in written examination taking into consideration among
others category wise vacancies and category wise number of candidates. Only those
candidates who have scored above the cutoff mark fixed by the CISF Directorate in
written examination would be required to appear in Physical Standard Test/Medical
examination/Basic Vocational Aptitude Test.
Date of written examination will be intimated later.
b) PHYSICAL STANDARD TEST & DOCUMENTATION
The eligibility criteria i.e. Age, Height, Chest, Educational Qualification, Diploma/Technical
Qualification Certificate, experience Certificate etc., for the respective posts will be verified by the
Recruitment Board from the original certificates produced by the candidates in accordance with
the standards prescribed in the advertisement. Those who do not confirm to the eligibility criterion
as advertised will not be considered.
Ex-Servicemen candidates are eligible for Total relaxation in physical standards.
c) BASIC VOCATIONAL APTITUDE TEST (BVAT)
After completion of PST & Documentation Chairman of Recruitment Board will carryout Basic
Vocational Aptitude Test of all candidates who qualified in PST & Documentation to assess the
suitability of the candidate for the job.
d) MEDICAL EXAMINATION
After preparation of merit list, the candidates selected in order of merit (equal to the allotted
number of category-wise vacancies) will be put through a detailed medical examination to assess
their fitness.
e) FINAL SELECTION
The candidates found medically fit will be finally selected.
f) APPEAL AGAINST MEDICAL UNFITNESS
In all cases a candidate, who has been declared UNFIT for appointment in CISF in the Medical
Examination will be communicated the grounds for rejection in broad terms by the Examining
Medical Officer. The candidate, if not satisfied with the findings of the Medical Examination, can
submit an appeal for REVIEW MEDICAL EXAMINATION within one month from the date on
which the candidate has been declared unfit, with a proof of his fitness in the prescribed form as
per Appendix – ‘H’. The Medical certificate will not be taken into consideration unless it contains
a note by the medical practitioner concerned to the effect that it has been given in full knowledge
of the fact that the candidate has already been declared unfit for appointment by a Medical Officer.
The appeal will also not be taken into consideration unless it contains Review Medical Examination
Fee of Rs.25/- (Rupees twenty five only) through Demand Draft. (The details of authority to whom
the appeal should be submitted and DDO concerned and payable branch etc. will be mentioned
in the rejection slip itself to be issued by the Examining Medical Officer/ Chairman of the Recruitment
Board).
4. DISQUALIFICATION
No Person
(a) Who has entered into or contracted a marriage with a person having spouse living OR
(b) Who having a spouse living, has entered into or contracted a marriage with another person.
shall be eligible for appointment to the Force.
Provided that the Central Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and there are
other grounds for so to do, exempt any person from the operation of this rule.
5. HOW TO APPLY
Application on the proforma as per Appendix – ‘A’ should be sent to any of the authorities
prescribed below along with requisite application fees of Rs.50/- (Rupees fifty only) in the form of
Postal Order drawn in favour of the officer mentioned under column 2 below and payable at the
post office as mentioned under column 3. SC/ST and Ex-Servicemen candidates are exempted
from application fee.

Name of the Officer Postal Order on account Name of the post office
to whom application of application fee where postal order will
should be sent required to be drawn in be payable

favour of

(1) (2) (3)

Dy. Inspector General, Assistant Commandant/DDO GPO Bokaro
CISF Unit BSL Bokaro, CISF Unit, BSL, Bokaro
Bokaro Steel City,
Distt : Bokaro
Jharkhand Pin– 827001

Dy. Inspector General , Assistant Commandant/DDO GPO Durg
CISF Unit BSP Bhilai, CISF Unit, BSP Bhilai
Sector -3, PO – Sector-01,
Distt : Durg
Chhattisgarh Pin– 491001

Dy.Inspector General, PAO CISF New Delhi GPO New Delhi
CISF Unit GBS, 16/11,
Jamnagar House,
New Delhi Pin– 110011

Dy. Inspector General, Assistant Commandant/DDO GPO Neyveli-1
CISF Unit NLC Neyveli, CISF Unit, NLC Neyveli
G-14, J.N.Salai, Block -16,
Neveli, Distt : Cuddolure,
Tamil Nadu Pin– 627801

Dy. Inspector General, Assistant Commandant/DDO GPO Durgapur
CISF Unit DSP Durgapur, CISF Unit, DSP Durgapur
Post - Durgapur,
Distt : Burdwan,
West Bengal Pin– 713203

6. CLOSING DATE
Application should be sent so as to reach the concerned DIG of CISF as shown in the para- 5
above by 14.09.2012. No application will be entertained which is received after the due
date.
7. IMPORTANT INSTRUCTIONS
1. Only eligible candidates may apply for one post only in the prescribed proforma. Candidates

should minutely go through all the provisions in the notification to ensure that he is eligible for
the post for which he is applying in terms of requirement of Age, Educational qualification etc.

2. Name & Father’s Name should be exactly as mentioned in the Matriculation certificate. In
case of change the same must be supported by necessary documents otherwise the
candidature will be rejected.

3. The application form must be filled by the candidate in his own handwriting. Correction, if any,
should be legible and attested by the candidate.

4. Application may be filled up either in English or Hindi only.
5. Application form duly filled in the prescribed proforma as per Appendix – ‘A’ and affixed with

recent passport size photograph duly self-attested may be sent to concerned DIG as
mentioned in para-5 above along with the following documents. One similar photograph will
also be affixed on the Admit Card.

(a) A crossed non-refundable Indian Postal Order for Rs.50/- (Rupees fifty only) for General
and OBC candidates on account of application fee drawn in favour of the officers mentioned
in Column. 2 the table given at Para 5 above and payable at the post office as shown in
Column 3 therein. No claim for refund of the application fee will be entertained on the ground
that the application was rejected. Payment of application fee other than Postal Order will not
be entertained and candidature will be rejected.

(b) No application fee is applicable for SC/ST and Ex-Servicemen candidates.
(c) Photostat copies of the Educational qualification certificate(s) in proof of age and educational

qualification etc., issued by a recognized University/Board duly attested by a Gazetted
Officer be enclosed.

(d) Photostat copies of SC/ST and OBC certificate on the proforma prescribed by the Central
Government as per Appendix – ‘D’, ‘E’ of the Notification.

(e) Candidates falling in the category of Garhwalis, Kumaonese, Gorkhas, Dogras and Marathas
shall enclose certified true copy of certificates issued by SDM/Tehsildar or equivalent
authority authorised by Central Government for getting relaxation in height and chest as per
Appendix – ‘I’ of the Notification.

(f) Candidates belonging to the States of Arunachal Pradesh, Assam, Himachal Pradesh,
Manipur, Mizoram, Meghalaya, Nagaland, Sikkim, Tripura, Kashmir, and Leh & Ladakh
region of Jammu and Kashmir shall enclose either domicile certificate or certified true copy
of certificates issued by SDM/Tehsildar or equivalent authority authorised by Central
Government for getting relaxation in height and chest as per Appendix – ‘I’ of the Notification.

(g) A self-addressed envelope (8 x 19 Cms size) duly affixing postal stamps for Rs.22/- (Rupees
twenty two only) thereon.

(h) Two additional self-signed (in the front) passport size photographs are required to be attached
duly clipped along with application form.

(i) Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate.
(j) Admit Card as per Appendix – ‘C’ duly filled in and signed by the candidate.
(k) Departmental candidates may submit photocopy of service certificate from the Unit

Commander.
(l) Photostat copy of Certificate from District Collector/District Magistrate in case of children

and dependents of victims KILLED in the 1984 riots & communal riots of 2002 in Gujarat.
(m) Photostat copy of Domicile certificate for those who had ordinarily been domiciled in the

State of J&K from 01-01-1980 to 31-12-89 for age relaxation.
ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN
a) Photostat copy of Discharge certificate
b) Certificate for employed officials as per Appendix – ‘F’
c) Undertaking as per Appendix – ‘G’
6. The envelope containing above documents should be superscribed “APPLICATION FOR
THE POST OF ASI (PHARMACIST) or CONSTABLE (NURSING ASSISTANT) or CONSTABLE
(WARD BOY) or CONSTABLE (WARD GIRL [AYYA]) whichever is applicable.
7. Candidates failing in any of the prescribed tests will be eliminated at that stage.
8. During the process of recruitment candidates who are not satisfied with the decision of the
Recruitment Board may prefer appeal in writing the same day to the Supervising DIG for the
Recruitment Centre and the decision of the Supervising DIG will be final. No representation after
completion of recruitment process shall be entertained.
9. Selected candidates are required to undergo basic training in our RTC for which they will be
informed separately through offer of appointment letter. They will be on probation for a period of
two years which can be extended. During the period of probation if found unfit for any reason the
services are liable to be terminated.
10. CISF will not be responsible for postal delays.
11. An application will be summarily rejected at any stage of the recruitment process for not
conforming to the official Format/having incomplete information/wrong information/incomplete
requisite certificates/misrepresentation of facts/left unsigned/submitted without fee where due/
without an attested or self-attested photograph pasted at the appropriate place.
12. Application must be submitted in the prescribed format published with this advertisement as
Appendix – ‘A’. The application Form may be typed out in double space or written in hand neatly
but format should be the same as published. No application form will be supplied by this department.
13. Persons employed in Government/Semi-Government/Public Sector Undertakings should
apply through proper channel or enclose a “No objection certificate” from their employer. They
have to give an Undertaking as per Appendix – ‘J’.
14. Any certificate other than in Hindi or English should be enclosed with translation in Hindi or
English duly attested, else will not be entertained.
15. Any sort of canvassing or recommendation will debar the candidate from selection.
16. Applications, which are not filled up as per instruction or partly filled up applications will not be
entertained and no correspondence will be made. Applications may be rejected due to reasons
such as :
(a) Incomplete or illegible and not submitted on prescribed format.
(b) Without postal order of Rs.50/- (Rupees fifty only) except SC/ST & Ex-Servicemen candidates.
(c) Without self-addressed envelope duly affixing postal stamps of Rs.22/-
(d) Unsigned/Undated/without photograph
(e) Not enclosing copies of all requisite certificates duly attested by Gazetted Officers.
(f) Underaged/Overaged candidates
(g) Not possessing the requisite educational qualification at the time of submitting application.
(h) Applications not filled in English or Hindi or not filled by candidate in his own handwriting.
(i) Without proper certificate in respect of SC/ST/OBC candidates. Certificates should be obtained

from competent authority in the prescribed format (As prescribed in this notification)
(j) Applications received after the closing date as mentioned in this notification.
(k) Any other irregularity like mutilated or damaged application/documents etc.
17. Candidates should come duly prepared under their own arrangements at the Examination
Centre. No TA/DA will be admissible for the journey. Mobile Phone and Calculator are strictly
prohibited at the Examination venue.
18. In case a candidate is found unfit/ineligible for service on any ground after his selection/
appointment his service will be terminated without assigning any reason.
19. Any shortcoming, which could not be detected at the time of initial scrutiny of the documents
and found/noticed at a later stage, shall render the candidate disqualified for the post and he will
not be allowed to appear in subsequent events of the recruitment and no correspondence will be
entertained in the subject.
20. The Director General, CISF reserves the right to make changes or cancel or postpone the
recruitment without assigning any reason.
21 Mere qualifying all the prescribed tests for recruitment of ASI (Pharmacist) or Constable
(Nursing Assistant) or Constable (Ward Boy) or Constable (Ward Girl [Ayya]) does not
confer the right of selection of the candidates but they should have to stand in merit
keeping in view the available vacancies of that particular post.
22. Success in various stages of recruitment confers no right to appointment unless the department
is satisfied after medical examination and such enquiry as may be considered necessary that the
candidate is suitable in all respects for appointment to the service/post.
23. Candidates have to appear in all the stages of recruitment for which they have qualified. If a
candidate is absent from any stage/event for which he has qualified, his candidature will be
cancelled.
24. CISF strives to recruit fit committed, sincere and best candidates with transparency and
impartiality. Hence candidates are advised to “BEWARE OF TOUTS”.
25. Candidates can view important information as well as check their candidature at
http:www.cisf.gov.in Continued
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APPENDIX – “A”
Roll No._____________________ (To be allotted by the recruitment centre)

APPLICATION FORM FOR RECRUITMENT OF “ASI (Pharmacist) or Constable/
(Nursing Assistant) or Constable (Ward Boy) or Constable (Ward Girl [Aya]) in -CISF

1. Name of the Post

2. Name of the candidate
(in block letters as recorded in Matriculation certificate)

3. Father’s Name
(in block letters as recorded in Matriculation certificate)

4. Date of Birth :    Day    Month  Year 

5. Religion : Hindu  Muslim  Christian  Sikh  Buddhist 

Others (Please specify) 

6. Category General SC ST OBC 

7. Whether Ex-Serviceman ? Yes No 

8. Whether falling under the category of children and dependents of Yes No 
victims KILLED in the 1984 riot.

9. Whether falling under the category of children and dependents of Yes No 
victims KILLED in the communal riots of 2002 in Gujarat

10. Whether applied for upper age relaxation in case of the children Yes No 
and dependents of victims KILLED in the 1984 riots and communal
riots of 2002 in Gujarat.

11. State to which you belong
12. Address for House No. Vill/Ward

communication Post P.S.
Dist State

PIN Code

13. Permanent Address House No. Vill/Ward
Post P.S.

Dist State

PIN Code
14. Visible Identification Marks 1. __________________________________________

2. __________________________________________
15. Educational qualification Civil _________________ Army __________________

Other qualification for the Civil _________________ Army __________________
post applied

16. Details of Postal Orders -
No. Dated

17. FOR EX-SERVICEMEN ONLY
a) Army No.
b) Rank
c) Trade
d) Date of Joining Day  Month  Year 
e) Date of Discharge Day  Month  Year 

18. FOR DEPARTMENTAL  CANDIDATES ONLY
a) CISF No.
b) Rank
c) Present Unit
d) Date of Appointment Day  Month  Year 

e) Date of completion of probation period Day  Month  Year 
f) Signature of the Unit Commander
with his official stamp as token of
verification of data furnished at Para 18
(a) to (e).

19. Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate to be submitted
along with the application

DECLARATION
(TO BE SIGNED BY ALL THE CANDIDATES COMPULSORILY)

1. I hereby certify and declare that all the statements made in the application are true, complete
and correct to the best of my knowledge and belief. In the event of information or part thereof
being found false or detected incorrect during the process of recruitment or at any stage
thereafter and that I am not satisfying the eligibility criteria prescribed in this notice, my
candidature/appointment is liable to be cancelled/terminated automatically without any notice
to me and action can be taken against me by the CISF.

2. I have read the provisions in the Notice of the examination carefully and I hereby undertake
to abide by them.

3. I further declare that, I fulfill all the conditions of eligibility regarding age limits, educational
qualifications, etc. prescribed for admission to the examination. I have enclosed photocopies
of certificates in support of claim for Educational Qualifications, age, category (SC/ST/OBC/
ESM) and age relaxation etc.

4. I also declare that, I do not stand debarred from Government service as on date and have
never been convicted by any court of law.

Place : Signature of the applicant
Date : (Application not signed by the candidate will not be entertained)

DECLARATION TO BE SIGNED BY OBC CANDIDATES ONLY
I, __________________ Son/Daughter of Shri _________________________ resident of village/
town/city _____________________ district _____________________ State
_______________________ hereby declare that I belong to the ___________________
community which is recognized as a backward class by the Govt. of India for the purpose of
reservation in service as per orders contained in the Department of Personnel and Training
Office Memorandum No.36012/22/93 (SCT) dated 8-9-1993. It is also declared that I do not
belong to the persons/sections (creamy layer) mentioned in Column 3 of OM No.36012/22/93-
Estt.(SCT) dated 8-9-1993 and modified vide Government of India DOP&T OM No.36033/3/
2004-Estt.(Res.) dated 9.3.2004.
Place : Signature of the applicant
Date : (Application not signed by the candidate will not be entertained)

APPENDIX – ‘B’
QUESTIONNAIRE FORM

1. Have you ever been convicted by any court of law or any other YES/NO
judicial Institution?

2. Is there any case pending against you in any court of law? YES/NO
3 Has any FIR been lodged and case is pending against you? YES/NO
4 Was any FIR ever lodged against you in the past ? YES/NO

a) If yes, case No. and sections under which FIR was lodged ?
b) Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FR ?

d) If case was charge sheeted, what was the outcome in court ?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify

4 Have you ever been dismissed from any service under the Central or State Govt.?YES/NO
5 Have your services ever been terminated while on probation? YES/NO

If the answer to any of the above is YES then please provide complete details on a separate
sheet.

UNDERTAKING
I ____________________________ declare that the above information is true to the best of my
knowledge and belief. I understand that in case the information is found to be false or incorrect my
candidature is liable to be cancelled apart from any departmental or legal proceedings that may be
initiated against me.

Signature of the Candidate
Name ___________________

Place : ____________ Father's Name _____________
Dated : ____________ Address __________________

__________________________
APPENDIX – ‘C’

ADMIT CARD
( To be printed/typed/written in separate paper)

(Candidate will not be allowed to appear in the recruitment without production of this
admit card)

TO BE FILLED BY THE CANDIDATE
Name of the post for which applied : ______________________
1. Name : _____________________________________
2. Father’s Name : _____________________________________
3. Postal Address : _____________________________________
4. Identification Mark : _____________________________________
5. Date of Birth : _____________________________________
6. Whether GEN/SC/ST/OBC : ___________________________________
7. Whether Hillman/Tribesman : _____________________________________

Signature of the candidate
TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY

Roll No._______________________
1. Post for which application is accepted : ___________________________
2. Name of the examination centre with complete : __________________________

address  __________________________
3. Date of examination : __________________________
4. Time of reporting :__________ hrs

Signature of the application receiving authority
APPENDIX ‘D’

CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED
CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Shrimati/Kumari ________________________________ son/
daughter  of Shri ____________________________ of village/Town ___________________
in District/Division  __________________________  of the State/Union Territory
____________________________ belongs to the __________________________ Caste/Tribe
which is recognised as a Scheduled Caste/Scheduled Tribe  under:-
� The Constitution (Scheduled Caste) order , 1950
� The Constitution (Scheduled Tribes) order, 1950
� The Constitution (Scheduled Castes)(Union Territories) order,1951
� The Constitution(Scheduled Tribes) (Union Territories) order, 1951
� (As amended by the Scheduled Castes and Scheduled Tribes lists (Modification Order) 1956,

the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of
Himachal Pradesh Act,1970, the North Eastern Areas Reorganization) Act, 1971, and the
Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 1976)

� The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956
� The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended

by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976
� The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962
� The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962
� The Constitution (Pondicherry) Scheduled Castes Order, 1964
� The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
� The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
� The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
� The Constitution (Nagaland) Scheduled Tribes Order, 1970
� The Constitution (Sikkim) Scheduled Caste Order, 1978
� The Constitution (Sikkim) Scheduled Tribes Order, 1978
� The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989
� The Constitution (Scheduled Castes) Order Amendment Act, 1990
� The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991
� The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991
� The Constitution (Scheduled Tribes) Orders amendment Ordinance, 1996
2.** This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes
Certificate issued to Shri/Smt _________ Father/Mother of Shri/Smt./Kumari _______ of
village/Town _________ in District/Division________ of the State/UT___________ who
belongs to the ____________ Caste/Tribes which is recognised as a SC/ST in the State/
Union Territory ___________ issued by the _______________ (name of the prescribed
issuing authority) vide their No. ____________________ dated___________________
3. Shri/Shrimati/Kumari ____________________________ and or his/her family ordinarily
reside(s) in Village/Town____________________ of _______________________ District/
Division of the State/Union Territory of _______________________
Place___________ Signature ______________

 Designation_________
Date______________ (With seal of Office)
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.
* Please delete the words which are not applicable.
** Applicable in the case of SCs, STs persons who have migrated from one State/UT.
List of authorities empowered to issue Caste/Tribes Certificate
1. District Magistrate/Additional District Magistrate/Collector/Dy Commissioner/ Additional Deputy
Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/  Sub Divisional Magistrate/Extra-
Assistant Commissioner/Taluka Magistrate/Executive Magistrate.
2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/or his family normally resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM
THE REVENUE DIVISION OFFICER.

APPENDIX – ‘E’
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

OTHER BACKWARD CLASSES
This is to certify that Shri/Shrimati/Kumari ___________________________ son/ daughter of
Shri _______________ of village/Town _____________________ in Distr ict/Division
_________________ of the State/Union Territory __________________ belongs to the
________________________ Community which is recognised as backward class under :

Affix your
recent

passport size
photograph
duly self -
attested

Left hand Thumb
Impression of the

candidate

Affix your
recent

passport size
self-attested
photograph

Continued on page 15
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� Resolution No. 12011/68/93-BCC ( C) dated the 10th Sep,1993, published in the Gazette
of India Extraordinary Part I Section 1 No.186 dated 13th Sep, 1993 as amended vide
resolution Nos. 12011/12/96-BCC dated 3-8-98 ,12011/68/93-BCC dated 6-8-98, 12011/
68/93-BCC dated 1-9-97,12011/68/93-BCC dated 8-7-97 and No. 12011/2/96-BCC dated
27-1-1996.

� Resolution No. 12011/9/94-BCC dated 19-10-94 published in the Gazette of India
Extraordinary Part I Section 1 No. 163 dated 20-10-94.

� Resolution No. 12011/21/95-BCC dated 15th May, 1995 published in the Gazette of India
Extraordinary Part I Section1 No. 83 dated 16-5-1995

� Resolution No. 12011/7/95-BCC dated 24th May, 1995 published in the Gazette of India
Extraordinary Part I Section1dated 25th May, 1995 as amended vide Resolution No.
12011/7/95-BCC dated 17-7-95.

� Resolution No. 12011/96/94-BCC dated 9th March,1996 published in The Gazette of India
extraordinary Part I Section1 No. 60 dated 11-3-1996.

� Resolution No. 12011/44/96-BCC dated 6th Dec, 1996 published in the Gazette of India
extraordinary Part I Section 1 dated 11-12-1996.

� Resolution No. 12011/13/97-BCC dated 3-12-97 published in the Gazette of India
extraordinary Part I Section 1 No. 239 dated 17-12-97

� Resolution No.12011/99/94-BCC dated 11th Dec 97 published in the Gazette of India
extraordinary Part I Section 1 No. No. 236 dated 12-12-97

� Resolution No. 12011/68/98-BCC dated 27th Oct, 1999 published in the Gazette of India
extraordinary Part I Section 1 No. 241 dated 27-10-1999.

� Resolution No. 12011/88/98-BCC dated 6th Dec, 1999 published in the Gazette of India
extraordinary Part I Section 1 No. 270 dated 6th Dec, 1999.

� Resolution No. 12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
extraordinary Part I Section 1 No. 71 dated 4th April, 2000.

� Resolution No. 12011/44/99-BCC dated 21st,Sept. 2000 published in the Gazette of India
Extra ordinary Part I Section 1 No. 210 dated 21st Sept, 2000.

� Resolution No. 12011/44/96-BCC dated 6th Sep 2001 published in the Gazette of India
Extra Ordinary Part I Section 1 No. 246 dated 6th Sep, 2001.

� Resolution No. 12011/1/2001-BCC dated 19-6-2003
*2. This certificate is issued on the basis of the Backward class certificate issued to
Shri/ Smt ______________ Father/Mother of Shri/Shrimati/Kumari_______________ of
village/Town ______________ in District/Division ______________ of the State/
UT_______________ who belongs to ______________ caste which is recognised as
other backward class in the State/Union Territory ____________ issued by the
____________ (name of the prescribed issuing authority) vide their No. _________
dated ____________ . Or
*Shri/Smt/Kumari _______________ and or his/her family ordinarily reside(s) in Village/Town
_______________ of ______________ District/Division of the State/Union Territory of
______________________
3. This is also to certify that he does not belong to the persons/Sections (Creamy layer)
mentioned in column 3 of the Schedule to the Govt of India, Department of Personnel & Training
OM No. 36012/22/93-Estt(SCT) dated 8-9-93.

Signature ______________
Place ______________ Designation_____________
Date ______________ (With seal of Office)
*Please delete which is not applicable.
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950.
List of authorities empowered to issue Caste/Tribes Certificate
1. District Magistrate/Additional District Magistrate/Collector/Dy. Commissioner/Additional

Deputy Commissioner/ Dy. Collector/1st Class Stipendiary Magistrate/Sub Divisional
Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidence Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/ or his family normally resides.

APPENDIX – ‘F’
PROFORMA OF CERTIFICATE FOR EMPLOYED OFFICIALS

APPLYING AGAINST THE EX-SERVICEMEN QUOTA
I, hereby, with the information available, certify that Shri _________________ No.___________
Rank ______________ would complete prescribed period of appointment on ___________.

Signature
Place : Commanding Officer
Date : Office Seal

APPENDIX – ‘G’
FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES

APPLYING FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY
I understand that, if selected on the basis of the recruitment/examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the satisfaction
of the Appointing Authority that I have been duly released/retired/discharged from the Armed
Forces and that I am entitled to the benefits admissible to ex-servicemen in terms of the Ex-
servicemen (Re-employment in Central Civil Services and Posts) Rules, 1979, as amended from
time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved for Ex-
servicemen in regard to the recruitment covered by this examination, if I have at any time prior to
such appointment, secured any employment on the civil side (including Public Sector Undertakings,
Autonomous Bodies/Statutory Bodies, Nationalised Banks, etc.), by availing of the concession of
reservation of vacancies admissible to Ex-servicemen.
Place : Signature of Candidate
Date : Name:

APPENDIX – ‘H’

MEDICAL FITNESS CERTIFICATE
(To be furnished by the candidate along with appeal for Review Medical Examination)
Certified that Mr. ---------------- Age -------- years, a candidate of ------------- was examined by
me in Hospital ------------------ on date -------------.
1. I, the undersigned, have the knowledge that Shri --------- has been declared Medically Unfit
by the Medical Officer for the post of ASI/Pharmacist, Constable/Nursing Assistant, ward Boy
and ward Girl (Ayya) in CISF due to -------------.
2. In my opinion this is an error of judgement.
Date: Signature & Name

With seal of Medical Practitioner
Registration No. -------

(MCI/State Medical Council)
Address ---------

APPENDIX – ‘I’
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri/Kumari _________________ Son/Daughter of Shri  _______________________
is permanent resident of Village __________________ Tehsil/Taluka _______________ District
___________________ of ________________________      _____ State.
2. It is further certified that :
� Residents of entire area mentioned above are considered as (Garhwali, Kumaouni, Dogras,

Marathas, Sikkimies) for relaxation in height and chest measurement for recruitment in the
Para Military Forces of the Union of India.

� He belongs to Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern States and is
considered for relaxation in height and Chest measurement for recruitment in the Para Military
Forces of the Union of India.

� He belongs to ________________________ Tribal community and is considered for relaxation
in height and chest measurement for recruitment in the Para Military Forces of the Union of
India.

Signature
District Magistrate/Sub-Divisional Magistrate/Tehsildar

Place :
Dated :
� Delete whichever is not applicable

APPENDIX – ‘J’
FORM OF UNDERTAKING TO BE SUBMITTED GIVEN BY EMPLOYEES OF

GOVERNMENT DEPARTMENTS/UNDERTAKINGS INCLUDING CISF PERSONNEL
I do hereby declare that I am informing my Head of Office/Department/Ministry in writing that I have
applied for the post of ASI/Pharmacist, Constable/Nursing Assistant, Ward Boy and Ward
Girl(Ayya) as the case may be in CISF.

Signature of Candidate
Place : Name:
Date :
davp-19113/11/0031/1213 EN 18/78

Union Territory Administration of Daman & Diu
Office of the Superintending Engineer

Public Works Department
Fort, Moti Daman

Pin Code - 396220
No. SE/PWD/DMN/EST/F. 54/12-13/906
Applications are inivited for filling up posts of Junior Engineer (Civil), Public Works Department,
U.T. Administration of Daman & Diu from the eligible Indian Citizen candidates who possess the
required Education Qualification as shown below:-

SI. Name of Posts No. of Education Age limit Reservation
No. Pay Band+ posts Qualifications

Grade Pay

1. Junior Engineer 06 (Six) Essential :- Upto 30 years 3 Nos. Un-
(Civil) PB-2 Rs. Degree/Diploma in (Relaxable for reserved
9300-34800+ Civil/Mech./ Ele- Government (General)
Grade Pay Rs. ctrical Engineer Servant upto 5 1 No. OBC
4200/- Group 'B' from the recog- years in accordance 2 Nos. Sche-
Non-Gazetted nized University/ with the instructions duled Caste

Institution or orders issued
by the Central
Government)

Note :- The crucial date for determining the age limit shall be the closing date for receipt
of application from candidates in India and not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of J.& K. States, Lahaul & Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or Lakshadweep).
The candidates should submit applications in prescribed Format with latest photograph attested
by a Gazetted Officer giving full details regarding Educational and other Qualifications, Date of
Birth, Experience etc. accompanied with attested copies of each documents/certificates so as to
reach the office of the Superintending Engineer, Public Works Department, Fort Area, Moti
Daman - 396220 within sixty days from the date of issue of this advertisement in Employment
News/National Newspapers at the latest. The applications received with requisite documents as
stated above shall only be taken into consideration and if received within the stipulated time. The
candidates claiming OBC/SC shall be required to furnish a attested copy of Certificate issued by
the Competent Auithority that He/She belongs to OBC/SC community. No correspondence will be
entertained as regards incomplete/time barred applications.

(Sudhir Chawda)
Chief Engineer (Civil)

Application form for the post of Junior Engineer
Administration of Daman & Diu

Office of the Superintending Engineer
Public Works Department

Moti Daman
1. Applicant's Name (In English in Block letters):- ------------------
2. Father's Name (In Block letters) -----------------------------------
3. Residential Address Permanent ----------------------------------
4. Date of Birth ---------------------------------------------------------
5. Gender ---------------------------------------------------------------
6. Nationality -----------------------------------------------------------
7. Whether SC/ST/OBC/PH/Ex-Servicemen -----------------------
8. Age as on normal closing date : ----------------------------------
9. Education Qualification : 1 ----------------------------------

2. ---------------------------------
3. ---------------------------------

10. Experience if any

Name of Organization Designation Nature of duty Period of Service
From To

11. Address : Write your complete communication address including your name in English
captial letter with blue or black Ball pen.

Name : --------------------------------------
Address : -----------------------------------
Mobile No . ---------------------------------
13. Declaration :
1. I declare that I fulfill all the conditions of eligibility regarding age limit and Education Qualification,
Experience etc. for the post of Mamlatdar/BDO/ Enquiry Officer City Survey.
2. I declare that all statements made in this application form are true complete and correct to the
best of my knowledge and belief. I understand that in the event of any information being found
suppressed/false or incorrect or ineligibility being detected before or after the examination, my
candidature /appointment is liable to be cancelled.
Dated : -------------

(Signature of the Candidate)
Unsigned application will be rejected

Note: Application without Attested Photocopy of Education/Birth/Experience  Certificate shall be
rejected summarily.
No. IP/DMN/2/5/2012-13/205

EN 18/85

Continued from page 14
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Advt.No.NCAOR/43/12

National Centre for Antarctic & Ocean Research
(An Autonomous Society under the Ministry of Earth Sciences, Govt. of India)

Headland Sada, Mormugao, Vasco-da-Gama,Goa–403804
(www.ncaor.gov.in)

The National Centre for Antarctic & Ocean Research (NCAOR), an Autonomous Society under
the Ministry of Earth Sciences, Govt. of India, New Delhi is the nodal agency responsible for
planning, co- ordinating and executing the Indian Polar Programme. In addition, the Centre has a
well-focused scientific mandate of basic and applied research in various disciplines and themes of
polar and ocean sciences. Director, NCAOR invites applications from interested and eligible
candidates, for filling up the following positions:-

SI. Name of Post Pay Scale No. of vacancies Total Max.
No. UR OBC SC Post Age

1. Co-ordinator Grade IV Pay Band-2, Rs. 9300- 1 - - 1 35
34800+Grade Pay
Rs. 4600

2. Scientific Assistant Grade Pay Band-2, Rs. 9300- 1 - 1 2 28
'A' 34800+Grade Pay

Rs. 4200

3. Junior Executive (Stores) Pay Band-1 Rs. 5200- 1 - - 1 30
20200+Grade Pay
Rs. 2400

Total 4

For SI. No. 1[For Co-ordinator Grade IV]
Essential: (i) Graduation or equivalent from a recognized University. (ii) Skill Test Norms
Dictation: 10mts @120 w.p.m. Transcription:65 mts.(Eng.) 75 mts. (Hindi) on (Manual Typewriter)
or 50 mts. (Eng.) 65 mts. (Hindi) (On Computer).
Desirable: (i) 03 years experience of working as a Personal Assistant to Senior Executive
Officers. (ii) Diploma in Office/Secretarial Management. (iii) Working knowledge of computers.
Job Responsibilities: To assist the Centre Director/Scientists & all office related work such as
Secretarial, Event Management, Protocol etc. assigned from time to time.
For SI. No.2 [For Scientific Assistant Grade 'A']
Essential: (i) B.Sc. First Class (with Physics/Chemistry/Biology as one of the subjects)/Three
(03) years Diploma in Engineering after 10+2 (with 60% marks) or its equivalent qualifications from
a recognized Board or University. (ii) Basic knowledge of computers.
Desirable: (i) 2 years experience as Research Assistant, Lab. Assistant. (ii) Working Knowledge
of Computers.
Job Responsibilities: To assist the scientists in the scientific, laboratory work and any other
related work assigned from time to time.
For SI. No.3 [For Junior Executive (Stores]
Essential: (i) A Bachelor's degree from a recognized University, basic knowledge of computer
and minimum 5 years experience preferably in Govt./PSU/ Autonomous Bodies in the relevant
area in PB-1 +GP 1900 or its equivalent. (Pay Slip/Certificate for the last 5 years to be enclosed
with other documents.)
Job Responsibilities: To maintain records of the store and cater to the needs of the Centre. Any
other duties assigned from time to time.
GENERAL CONDITIONS
1. Only Indian Nationals are eligible and need to apply.
2. NCAOR reserves the right to increase or decrease the number of vacancies related to any post
as being advertised. The last date for receipt of application: The last date of submission of
applications form, duly filled in all respects is 60 days from the date of publication of this advertisement
in the Employment News. In the case of candidates residing in flanged/remote areas viz Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Jammu & Kashmir,
Lahaul and Spiti District and Pangi sub Divison of Chamba District of  Himachal Pradesh, Andaman
& Nicobar Islands, Lakshdweep and for candidates residing abroad, the last date of submission of
duly filled application form is 67 days from the date of publication of this advertisement. The
application duly completed in all respects along with the relevant documents duly attested must
reach to  ''The Director, National Centre for Antarctic & Ocean Research, Headland Sada, Goa -
403804" on or before at 5.00 pm of the last date. This Advertisement can also be referred /
downloaded from our website www.ncaor.gov.in
4. The last date is the cut off date for all purposes including Age/Qualification etc.
5. Separate application should be submitted for each post and should clearly indicate the
advertisement no., sl. no. of the post and name of the post applied for, on the top left corner of the
envelope.
6. Attested, clear and readable Photostat copies of "Caste certificate, Discharge certificate/
Experience certificate, educational qualification (Marks sheets for all academic years) etc. should
be enclosed along with the application.
If the certificates are in a language other than English or Hindi, attested translation should be
enclosed.
7. Candidates working in Government/Public Sector Undertakings/ Autonomous bodies should
apply through proper channel. They may, however, send advance copy of application along with
the enclosure which should reach on or before the prescribed last date. If application is not routed
through proper channel the candidate must produce the requisite "No Objection Certificate" from
their employer at the time of interview/test.
8. Candidates must send their applications by Registered Post only. NCAOR will not be responsible
for any postal delay or loss in transit.
9. Candidates/persons claiming SC/ST/OBC/PH status or age relaxation should submit attested
copies of certificates issued by the prescribed authority.
10. Age relaxation & reservation will be as per GOVERNMENT OF INDlA norms and upto 5 years
for employees of NCAOR.
11. Experience shall mean the Experience in the relevant field acquired from a Government/Semi
govt./Autonomous/Research/Reputed Organisation after obtaining the minimum qualification asked
for in the said category.
12. The prescribed essential qualifications are minimum and the mere possession of the same
does not entitle the candidates to be called for interview and/or test. Thus, the Centre may restrict
the number of candidates, to be called for the interview and/or test to a reasonable limit on the basis
of qualification and/or experience higher  than that of the minimum prescribed in the advertisement
and as relevant to the Centre's immediate needs. The candidate should, therefore, furnish details
of all the qualifications and experience possessed in the relevant field over and above the minimum
qualifications prescribed along with the documentary evidences. No interim inquiries/
correspondence/communication of any sort will be entertained with the candidates who are not
called for the interview/selected for appointment etc.
13. Out-station candidates called for interview will be paid to-and-fro Sleeper-class railway/Bus
fare by the shortest route on production of proof of journey, such as the Railway ticket numbers/
bus tickets etc.
14. Candidates will have to produce all original documents in proof of details furnished in the
application at the time of interview for verification and the same will be returned after verification.
15. Grounds for rejection of application: Candidates must ensure that the application is
complete in all respects. Application having any deficiencies/defects i.e. not in prescribed proforma;
not legible; without signature; more than one application submitted for the same post; underage or
overage; without declaration or incomplete declaration; without certificate or attested copies of
caste certificate as per format prescribed by the Govt. or not issued by the prescribed authority for
the candidature of SC/ST/OBC/PH; application received after the closing date and time; without
attested photograph or educational certificate/marks sheet/experience certificate, which do not

fulfill the terms & conditions mentioned here shall be treated as invalid and shall be rejected without
any intimation to the candidate(s).
16. Canvassing in any form and/or bringing any influence, political or otherwise will be treated as
disqualification for the post applied for. No interim correspondence/inquiry will be entertained.
17. At present the place of posting is at Goa with transfer liability to any part of India.
18. Selected candidates may have to join the post immediately on being found fit by a Medical
Authority.
19. Presently the posts carry usual allowances viz. DA, HRA, TA, LTC, Children Education
Assistance, CPF/NPS, Medical facilities, Leave, TA/DA etc. as admissible from time to time, to
Society employees, as per society rules.
20. All the above posts are on regular basis and the period of Probation is 02 (two) years.
21. The full Advt. is also available on the website 'www.ncaor.gov.in'
22. Director, NCAOR reserves the right to fill-up or not to fill up any of the posts advertised without
assigning any reasons thereof and also reserves the right to relax the requirements pertaining to
age, education qualifications and/ or experience in the case of candidate who are otherwise
exceptionally qualified/well suited for the job. The forms for recruitment and review may change at
any stage, if so decided by the Director, NCAOR.

HOW TO APPLY
Applications neatly typed/hand written on A-4 size plain paper, separately for each position,
as per the prescribed format provided in this advertisement, should reach on or before last date,
only by the Registered post, along with attested copies of all the documents related to educational
qualifications, date of birth, work experience, caste etc. to "The Director, National Centre for
Antarctic & Ocean Research, Headland Sada, Vasco-da-Gama, Goa-403804". One self-
attested recent passport  size photograph should be pasted in the appropriate place in the application
form.

Format of Application
Advertisement No.
Position Applied for:
Sl. No. of the post applied for:
1. Name in full (in Block letters):
2. Father's/Husband's Name:
3. Permanent Address including:

Phone, fax, e-mail
4. Address for correspondence:

Phone, fax, e-mail
5. Nearest Railway Station
6. (a) Date of Birth: Date: Month: Year:

(Attested copy of proof of age to be attached)
(b) Age as on last date for receipt of application............ : years months    days

7. (a)Religion (Hindu, Muslim, Christian, Sikh, Buddhist, Jain, Parsi, others):.........Caste:.......
(b)Whether belongs to Gen/SC/ST/OBC Category .................. Sub Caste: .......................
(If yes, please specify the category to which you belong & attach the documentary proof,
(if belongs to SC/ST/OBC/PH categories)
(c) Whether physically handicapped: Yes.............. No..........., if yes VH/HH/OH.................
If yes, please attach the documentary proof, issued by the competent authority)

8. Nationality:
9. (a) Educational Qualifications in chronological order beginning with High School/SSC :

(10th std nowards.

Name of the Year of Marks % of Name of the Subjects Division subject of
Examination Passing details marks Board/Uni- Taken speciali-
Passed versity zation

Max    Marks
Marks  obtained

(b) Professional/Technical Qualification.

Name of the Year of Marks % of Name of the Subjects Division subject of
Examination Passing details marks Board/Uni- Taken speciali-
Passed versity zation

Max     Marks
Marks   obtained

10. Work Experience in chronological order, starting with the first job:- (Attested copy of proof of
each experience to be attached)

Name & Designation Scale of pay & GP Period of service Nature of work
address of post held and present pay From To Total & level of respon-
of Emp- experience sibilities (please
loyer attach separate

sheet, if needed)

Year   Month

11. Whether Regular/permanent/temporary/ad-hoc/part time/contract basis in the present job:
12. If present service is on Temporary/contract/ad-hoc/Part time, then the expiry date of service:
13. Whether the present job is in Govt./PSU/ Autonomous/Private institution: .
14. Employment Exchange Regn. No. & Name of Emp. Exch.(if any)
15. Any other relevant information:
Details of Enclosures: 1..................... 2 ...................3................... 4...........................

5.................... 6...................7.....................

Declaration
I hereby declare that (1) I am an Indian National (2) I have read the provisions given in the
Advertisement (3) All the statements made and informations given by me in this application are
true, complete and correct to the best of my knowledge and belief. In the event of any information
or part of it being found false or incorrect or suppressed before or after the test/interview or during
the appointment period action can be taken against me by the NCAOR and my candidature/
appointment shall automatically stands cancelled/repatriated/terminated (iv) I further declare that I
fulfill all the conditions of eligibility regarding age, educational, professional/technical qualifications,
etc., prescribed for the post applied for as on last date of application.
Place .................................... Signature of the Candidate.....................
Date ...................................... Name................................................

(For use of the forwarding office)
(For officers who are working Govt./PSU/Autonomous Institutions)

(i) Certified that Shri/Smt./Kum........................ is working in this institution/organization..................
(Office/ Department), which is a Central Govt./State Govt./Autonomous body of Central/State
Govt./PSU/Private Organization on Regular/Temporary/ad hoc basis since..........and that entries
made/particulars furnished by him/her have been checked and verified and found correct as per
office records.
(ii) It is also certified that there is no vigilance/disciplinary case pending or being contemplated
against him/her and his/her integrity is beyond doubt.
Date....................... Signature ...........................................................
Place .................... Name of the forwarding officer...........................

Designation.........................................................
Office Stamp (seal)

EN 18/84

Affix self-
attested recent
passport size

photograph here
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000/12 FA

NORTH CENTRAL RAILWAY, ALLAHABAD

Applications are invited from the eligible and meritorious candidates in the prescribed proforma 
appended for recruitment to the posts (erstwhile Group ‘D’) in PB-1 ̀   with grade pay ̀  
1800/- on Jhansi Division against Scouts & Guides Quota. The last date of receipt of applications is 
28.09.2012 & for residents of Assam, Meghalaya, Manipur, Arunachal Pradesh, Mizoram, Nagaland, 
Tripura, Sikkim, Jammu & Kashmir, Lahoul & Spiti Districts and Panji, Sub-Division of Chamba District 
of H.P. and Andaman & Nikobar, Lakshdweep island is 05.10.2012.

5200/-20, 200/-

Details of posts:

Posts No of Posts Place

Posts in PB-1 5200-20200 with grade       02 Jhansi Division

pay of 1800/- (Erstwhile Group D)`

The candidates who fulfill the following terms and conditions can only apply:

1. Qualification: 10th pass or ITI or equivalent.

2. Age: Between 18 to 33 years as on 01.01.2013. Age relaxation of 05 (five) years for SC/ST 
community and 03 (three) years for OBC community applicants.

3. Eligibility: The candidates should fulfill the following norms for recruitment against Scouts & 
Guides quota:

a) A President’s Scout/Guide/Rover/Ranger      OR

Himalayan Wood Badge Holder                     OR                       

Pre HWB Trained Scout Leader/Advanced Trained Guide/Leader/Captain.

b) Should have been an active member of Scout Organization for at least three years in the 
recent past (2009-10, 2010-11, 2011-12) and should continue to be active.

c) Should have attended at least one event at National level and/one or two events at state 
level.                                                                 OR

Should have good record of participation in scouts/guides activities at unit/district level.

Note: Candidates having no Scouts & Guides qualifications as prescribed above need not 
apply. It should be ensured that the candidates should possess above qualification from 
recognized Institutions.

4. Should fulfill necessary conditions regarding age/qualification etc. for appointment as per 
extant rules.

5. Mode of Selection & Recruitment Process:

Selection of the candidates will be by written test consisting of objective type questions relating 
to Scouts & Guides Organization and its activities followed by Personality Test/Interview on the 
following basis:

(i) Written Test : 50 Marks

(ii) Scouts & Guides
Qualifications over and above the minimum prescribed 
eligibility conditions : 35 Marks

(a) Participation in International event
(One event-5 marks, two or more events 7 marks)

(b) Participation in National Events/National Jamboore : 7 Marks
(No marks for the first events. The same being the Eligibility  
condition; First additional event-5 marks
Two additional events or beyond -7 marks)

(c) Participation in Jamboore on the Indian Railway : 7 Marks
(One event-5 marks, two or more event -7 marks)

(d) Event/Rallies attended at state level- : 7 Marks
(One event-5 marks, two or more events -7 marks

(e) Specialized Scout/Guides course Pioneering/Mapping and
standard judging Course/vocational Craft course
(One course-5 marks, two or more Courses -7 marks)

(iii) Personality test/Interview : 15 Marks

Total : 100 Marks

6. Syllabus for Written Test:
History of Scouting/Guiding: Law and promises, organization-District/State level; training 
centre-district/State level; knowledge of Book; scouting for boys/Guiding for girls in India; 
Motto left hand shake; salute; prayer; flag song; National Anthem; know the National & 
Scouting flags; social services at various occasions; hiking; proficiency Badges; How these 
are earned? Stages in scouting/guiding. Thinking Day; Progressive training of 
Scout/Guides/Rovers/Rangers; Pioneering; Handicrafts; Indian Railways Jamborette; 
National Jamboree; Jamboree on the air.

7. Fee: Bank Draft/Indian Postal Order of ` 40/- drawn in favour of Senior Divisional Finance 
Manager, Jhansi Division, North Central Railway, payble at Jhansi. Candidates belonging to 
SC/ST communities, Women, Minority and Economically backward classes (whose family 
income is less than ` 50,000/- per annum) are exempted from payment of fee. The fee is not 
refundable under any circumstances.

8. How to Apply: The candidates should apply on a quality plain paper in the enclosed format in 
Hindi/English only. The application should be filled in their own handwriting. One passport size 
photographs of the candidate should be pasted in the specified space on the application form 
duly signed on the top by the candidate and attested by the Gazetted Officer and send in a 
closed cover super scribed as “RECRUITMENT AGAINST SCOUTS AND GUIDES QUOTA, 
JHANSI DIVISION-2012-13’’.

9. Whom to Address: the application filled in all respect along with the enclosures duly attested 
by a Gazetted Officer should be sent by ordinary post only addressed to Senior Division 
Personnel Officer, Jhansi Division, North Central Railway, Jhansi 284003 (U.P.)

10. Important Instructions:
(I)  The candidate should send attested copies of the following certificates along with the 

application:
1.  Certificate issued by Bharat Scouts & Guides.
2. Certificate in support of date of birth.
3. Certificate of Academic/Technical qualifications-Experience.
4.  Latest Caste certificate for Central Government Services issued by the competent authority, if 

he or she belongs to SC/ST/OBC/Minority Communities.
(ii) Candidates already employed in Central/State/PSU should submit their applications through 

proper channel duly submitting service certificate and “No Objection Certificate” from the 
employer.

(iii) The application with material irregularities such as un-signed, signed in capital letters, in 
complete, illegible, without enclosures, not in prescribed profarma, without prescribed fee, 
without attestation of Gazetted Officer and applications received after the last date will be 
rejected.

(iv) The Railway Administration is not responsible for any postal delay.
(v) The Railway Administration decision is final: The decision of the rejection of the application, 

penalty for false information, mode of selection, allotment of post shall be final and binding on 
the candidates. No enquiry or correspondence will be entertained by the Railway 
Administration in this connection.

(vi) The Railway Administration reserves the right to cancel/reject without assigning any reason 
thereof.

(vii) Canvassing in any form shall disqualify the candidate.
(viii) Candidates can log on to our website www.ncr.indianrailways.gov.in for updates regarding 

the recruitment.

Encl: Application Format

Date: 10.07.2012

: 7 Marks

: 7 Marks

FORMAT FOR APPLICATION

Employment Notice No. P/161/R/Scouts & Guides/2012/JHS/01

APPLICATION FOR APPOINTMENT AGAINST SCOUTS & GUIDES QUOTA 

IN PB-5200-20, 200/- GRADE PAY Rs. 1800/- (ERSTWHILE GROUP “D”)

15. Scounting/Guiding Qualification:

SN. Name of Course/Award Year Certificate No. Date

1. Rastrapati Scout/Guider
OR

2. Rastrapati Rover/Ranger 
OR

3. Pre HWB/Advance OR

4. Himalayan Wood Badge

16. Have you been active member of Scout/Guide organization for the last 03 years, if yes, furnish supporting 
documents:

14.             Educational Qualification: 

Examination Passed Year of passing University/Board Percentage of marks Class/Division

Year Nature of Activity Name of Events with Place & Date

2009-10

2010-11

2011-12

Note: Photocopies of the certificates of the above events to be attached duly certified by the State/District 
Commissioner (Scouts) for Scouts wing & State/District Commissioner (Guide) for Guide wing.

  17. Event attended: To be furnished in Annexure-A

18. Identification Marks:

S.N. Identification Marks

1.

2.

    19. Specimen Signatures and thumb impression (LTI for Male & RTI for Female):

Language                 1                                      2                                 3                Thumb impression

Hndi

English

20.    In case of Serving Employee:

a) Name of the organization where employed:____________________________________________

b) Employed From_________to_______________________________________________________

c) Designation: ___________________________________________________________________

d) Address of the employer __________________________________________________________

21.    Other qualification / extra curriculum activities_________________________________________________

(attach photocopies of attested certificates)

23.   Declaration: I............................. do hereby declare that all the statements made in this application are true, 
complete and correct to the best of my knowledge and belief. In the event of any information being found false or 
incorrect or being not eligible in terms of eligibility criteria, my candidature/appointment is liable to be 
cancelled/terminated without any notice at any stage even after impanelment.

I also solemnly declare here that I will service the organization continuously, if considered for appointment.

Place:

Date: Signature of the Applicant

                                                                    (For official use only)

24. The particulars given by the candidate in item No................. to.................. are verified and found correct and 
his/her application is hereby forwarded for considering for the erstwhile Group ‘D’ post against Scouts & Guides 
Quota.

Date: Countersigned by

Place: Signature of District Organizing Commissioner

(Scouts/Guides)

Name:

Official address:

22.  Details of Fee Paid:

Mode of payment No. Date Amount                        Issuing authority name and address

Official seal: District Commissioner

(Scouts/Guides)

Number of enclosures to be attached (Compulsory):-

1. Attested copies of certificate in proof of age, Community, Educational Qualification, Scouting/Guiding 
qualification certificate from the group to which attached and post held from time to time, events attended as 
given in the application and other qualification/curriculum activities, if any.

2. One passport size photograph (same as affixed in the application form) duly signed on the top should be clipped 
along with the application form.

3. Examination fee Rs. 40/- in Bank Draft/IPO (in case of candidate belonging to UR/OBC communities.)

                                                                

Notification for Recruitment against Scouts & Guides 
Quota in  Jhansi Division of NCR for the year 2012-13

Date & Time of Closing : 18.00 Hrs. of 28.09.2012

To,
Senior Divisional Personnel Officer,
(Recruitment Cell)
Jhansi Division,
North Central Railway
Jhansi-284003 (U.P.)

1. Name of the applicant in full (in capital letters) :

2. Father’s/Husband’s name :

3. Office/Station where working/worked :

4. Date of birth

5. Age (as on 01.01.2013) :  Year       Month           Days

6. Sex (tick in the appropriate box)    

7. Caste (UR/SC/ST/OBC) :

8. Nearest Railway Station :

9. Present address full with Pin

10. Telephone No. with STD Code/Mobile No.

11. Permanent address full with Pin

12. The date of joining the Scouts & 

Guides organization

13. Whether active member of the Group for 
the last 03 years in the recent past.       Yes                              No
(Tick in the appropriate box)

Male                    Female

Divisional Railway Manager's Office (Personnel Branch) Jhansi Division, Jhansi- 284003 (U.P.)

CONTD...

 (Anil Kumar Chhapolia)
  Senior Divisional Personnel Officer

 Jhansi

Affix recent Passpor 
Size photograph dulyt 

signed by the candidate
 and attested by any 

 Gazetted Officer 

Employment Notice No. P/161/R/Scouts & Guides/2012/JHS/01  Dated: 10,07.2012
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S.N. Name of the Event Place Date 

International Event                   From To

1.

2.

3.

National Event/National Jamboree

1.

2.

3.

4.

5.

Jamboree on Indian Railways

1.

2.

3.

4.

5.

Event/Rallies attended at State Level

1.

2.

3.

4.

5.

6.

7.

8.

Specialized Scouts / Guides course (Pioneering / mapping / standard 
judging course/vocational craft course).

1.

2.

3.

4.

5.

Note: Photocopies of the certificates of the above events to be attached duly 
certified by the State/District Commissioner (Scouts) for Scouts wing & 
State/District commissioner (Guide) for Guide wing.

Date:                                                                                                                 

Place:                                                              Signature of Applicant

DETAILS OF EVENTS ATTENDED

Name of Applicant & Father’s name: ..............................

Annexure-A

"Serving Customers with a Smile" 496/12 FA

EN 18/48

EN 18/59

Phone : 03715- 222094 E-Mail : fmti-ner@nic.in
Fax : 03715-230358

Govt. of India
Ministry of Agriculture

Department of Agriculture and Cooperation

North Eastern Region Farm Machinery
Training & Testing Institute

Biswanath  Chariali, Sonitpur, Assam, Pin- 784176
No. 1-2/95-Estt-262
Applications are invited for filling up the following post on Deputation Basis with the terms & conditions as stipulated
below: (Available in the institute's website : www. dscnet.nic.in/NERFMTTI)

Name of the Post Accountant (On deputation)

No. of post 1 (One)

Period of deputation Initially for a period of one year which shall not ordinarily exceed 3 (Three) years.

Age Should not exceed 56 years

Educational and other Essential:
qualifications Degree in any discipline or equivalent from a recognized University,preferably with Com-

merce discipline.
Desirable :
i. Experience in Cash & Accounts, Establishment & Administrative works.
ii. Knowledge of computer applications, Data processing & Networking

Scale of pay PB 1 Rs. 5200-20200, Grade Pay of Rs. 2800

Eligibility Officers holding analogous post or with 5 years regular service as UDC in the grade pay
of Rs.2400 attached to the Pay Band PB-1, possessing the educational qualification pre-
scribed above and possessing experience in Cash & Accounts, Establishment & Adminis-
tration (Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Department/organiza-
tion shall not ordinarily exceed three years).

General terms and conditions of service:
1. The post of Accountant will be filled on deputation basis initially for a period of one year which will be

extended further in accordance with rules and direction of the Govt. of India.  The candidates holding the
analogous post or with five years regular service as UDC in the Grade Pay of Rs. 2400 and working in Central
Govt./ Autonomous bodies/Universities/PSUs are required to submit the application containing full Bio-data and
attested  copies of related documents through proper channel along with the copies of the ACRs of last five
years and with Certificate from their employer that neither any disciplinary case is pending nor contemplated
against him.

2. The application should be submitted in prescribed format (1) Post applied for (2) Name (3) Date of Birth/age (4)
Present post held (5) Name and full address of office (6) Date of entry in Service (7) Educational Qualification (8)
Other Qualification (9) Category (10) Date of return from the last ex-cadre post (11) Permanent Address (12)
Present address for communication (13) Details of service particulars : (i) Name of Employer (ii) Post Held (iii)
Period (iv) Pay scale & last pay drawn (v) Brief description of duties (14) Any other particulars, if any.

3. Last date of submission of application :  The application should be submitted through proper channel so as to
reach this Office within two months from the date of publicatin of the advertisement. Applications submitted
incomplete or without consent of their competent authority will not be entertained.

Director
EN 18/76

Govt. of India Press Shimla
Applications along with necessary testimonials are invited so as to reach in the office of the Manager, Government
of India Press, Shimla-171004 (H.P.) up to 17-9-2012 for the Apprenticeship Training of Book Binder, and Litho Offset
Machine Minder Trade under the Apprenticeship Act, 1961 for the ensuing session commencing from September/
October,2012. The parcticulars regarding seats, age, educational qualiications etc.,are given below :-

SI. Designated Total Reserved Seats Unreser- Mini- Educational Period of
No. Trade No. of ved Seats mum age Qualifications Training

Seats SC ST OBC PH

1 2 3 4 5 6 7 8 9 10 11

1. Book Binder 7 1 1 2 - 3 14 years 8th Pass or Two years
equivalent.

2. Litho offset 1 - - 1 - -do- -do- Three
Machine Minder years

Rate of Stipend : 1st year Rs.1490/- per month
2nd year Rs. 1700/- per month
3rd year Rs. 1970/- per month

1. Note : Selected candidates, for the above mentioned Trade, have to join the basic Training in the Press before
15th October, 2012.

2. No accommodation will be provided during the training period.
3. Selected candidates have to sign a Contract and the terms and conditions of the same will be obligatory for both

the employer and Apprentice.
4. It will not be obligatory on the part of the Manager of this Press to offer any empoyment to the Apprentices after

completion of training.
Note : Physically Handicapped and Women candidates can also apply.

Manager
davp 44115/11/0001/1213 EN 18/5
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Wholly Owned by Govt. of India

Corrigendum
This has reference to Advt.No. 03/2012-OP published in Employment
Newspaper Edition dt. 16th - 22nd June, 2012 for filling up 1 (One) post of
Supervisor (R&D) at S-1 Level, the number of said post has been increased
from 1 (UR) to 4 (3-UR & 1-OBC). Other terms & conditions shall remain
same.
The candidates who are willing to apply for the said post may send their
applications within 15 days from the publication of this corrigendum in
Employment Newspaper.
Further, the candidates who have already applied for the said post in respect
to our earlier advertisement need not apply again.

Dy. General Manager (Pers)
EN 18/33

EN 18/39
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EN 18/65

BANARAS HINDU UNIVERSITY
Varanasi- 221005

Tel.: 0542-6703236,2368781
Fax:  0542-2369951 , Website:: www.bhu.ac.in

(Advertisement No. 01/2012-2013)
(Established by Parliament by Notification No. 225 of 1916)

RECRUITMENT AND ASSESSMENT CELL
Last date for receipt of applications: 18-08-2012
APPLICATIONS are invited from the Indian Citizens on the prescribed form for the Non-
teaching Group ‘A’ Administrative Sector positions of Registrar, Finance Officer and
Internal Audit Officer as per the following details:
1. REGISTRAR (Post Code-1426): One Post (General) in the pay scale of PB- IV, Grade Pay
Rs. 10000/-.
The appointment of Registrar shall be made for term of 5 years (he shall be eligible for re-
appointment for a second term) or till the age of superannuation whichever is earlier. The amendment
of Statutes of the University making the post of Registrar a tenure post of 5 years duration is
under consideration of the Visitor. In the event of disapproval by the visitor, it will be open for the
selected incumbent to apply for absorption on permanent basis at the end of the 5 year tenure.
The in-service candidates shall forward their applications through proper channel.
E.Q.: (1) Master’s Degree with at least 55% of the marks or its equivalent grade of B in the UGC
seven point scale. (2) At least 15 years of experience as Assistant Professor in the AGP of Rs.
7000 or above or with 8 years of service in the AGP Rs. 8000 or above including as Associate
Professor along with experience in Educational Administration. OR Comparable experience in
research establishment and/or other institutions of higher education. OR 15 years of Administrative
experience of which 8 years as Dy. Registrar or an equivalent post.
D.Q.: Ph.D. degree, Degree in Management or L.L.B., Knowledge of Computers, Experience of e-
governance.
Age Limit: The candidate preferably should be not above 57 years of age. The retirement age for
the post is 62 years.
2. FINANCE OFFICER (Post Code-1427): One post on deputation basis from any organized
services of the Govt. of India.The Finance Officer shall be a whole time salaried Officer in the
Scale of Pay of Rs. 37400 - 67000 plus GP of Rs. 10000. The applicant shall be holding an
analogous post in the same scale of pay in his parent organization. The candidate shall preferably
have at least 5 years of service left before superannuation.
The responsibilities of Finance Officer in the University include preparation of Annual Accounts
and Budget, getting the accounts audited by the Office of CAG, managing the properties and
funds of the University and advice the University with regard to its financial policies. The magnitude
of the University is well-known to all concerned and the person appointed as Finance Officer in
the University is required to be well versed in handling and managing funds and grants to the tune
of more than Rs. 300 Crores annually.
Applications of only such officials/candidates will be considered as are routed through proper
channel and are accompanied by (i) Bio-data in the proforma given, (ii) Photocopies of ACRs for
the last 5 years attested on each page, (iii) vigilance clearance certificate, (iv) Integrity Certificate
(v) a certificate from the controlling officer to the effect that he can be spared immediately in the
event of his appointment.
3. INTERNAL AUDIT OFFICER (Post Code-2557): One post on deputation basis from the
Office of Comptroller and Auditor General of India. The scale of pay attached to the post is Rs.
PB-3, GP-7600. The applicant shall be either holding an analogous post in the same scale of pay
or who has worked in the immediately lower scale (PB-3, GP-6600) for not less than 4 years in
his parent organization. The candidate shall preferably have at least 5 years of service left before
superannuation.
The job of Internal Audit Officer involves not only internal audit but also giving advice / opinion on
issues like pay fixation, pension, establishment and other matters from audit point of view.

Applications of only such officials /candidates will be considered as are routed through proper
channel and are accompanied by (i) Bio-data in the proforma given, (ii) Photocopies of ACRs for
the last 5 years attested on each page, (iii) vigilance clearance certificate, (iv) Integrity Certificate
(v) a certificate from the controlling officer to the effect that they can be spared immediately in the
event of selection.

General Instructions to the Candidates
1. No TA/DA shall be paid to the candidates for attending the interview. However, the SC/ST
candidates will be paid second class railway/bus fare by shortest route by cheque.
2. Eligibility of a candidate and satisfaction of any other Short-listing criteria shall be considered
as on the last date of the receipt for application.
3. Relaxation of 5% marks (from 55% to 50%) will be provided at the Master’s level in case of SC/
ST candidates for the post of Registrar.
4. Reservation/Relaxation for SC/ST/Physically challenged candidate (wherever applicable)
shall be as per Govt. of India norms.
5. Separate application form should be submitted for different post. Application fees once paid
shall not be refunded under any circumstances.
6. (i) Application after the last date, (ii) incomplete in any respect and (iii) any fresh
paper/ enclosures after closing date, shall not be considered.
7. Certificate in support of experience should be in proper format i.e. it should be on the
organization’s letter head, bear the date of issue, specific period of work, name and
designation of the issuing authority along with his signature.
8. The University shall verify the antecedents or documents submitted by a candidate at any time
at the time of appointment or during the tenure of the service. In case, it is detected that the
documents submitted by the candidates are fake or the candidate has a clandestine antecedents/
background and has suppressed the said information, then his services shall be terminated.
9. The University reserves the right not to fill up any of the vacancies advertised if the circumstances
so warrant.
10. In case of any inadvertent mistake in the process of selection which may be detected at any
stage even after the issue of appointment letter, the University reserves the right to modify/
withdraw/ cancel any communication made to the candidates.
11. In case of any dispute/ambiguity that may occur in the process of selection, the decision of
the University shall be final.
12. Applicants who are in employment should route their applications through proper channel.
13. Candidates should send self-attested copies of certificates and mark-sheets from Matriculation
onwards in support of their qualifications. Originals should not be sent along with the application
but these must be produced at the time of interview.
14. Candidates are advised to satisfy themselves before applying that they possess at least the
minimum essential qualifications laid down in the advertisement.
15. No correspondence will be entertained from candidates regarding postal delays, conduct and
result of interview and reasons for not being called for interview.
16. Canvassing in any form will be a disqualification.
17. No interim correspondence shall be entertained.
18. The University reserves the right to withdraw any advertised post(s) at any time without
giving any reason. Mere eligibility will not entitle any candidate for being called for interview. More
stringent criteria may be applied for short-listing the candidates to be called for interview.
Applicants having higher qualification and merit will be given preference.
19. Application form along with detailed instructions can be downloaded from our website:
www.bhu.ac.in. The duly filled in application forms complete in all respects along with
a MICR Coded Demand Draft of Rs. 200/- (Rs. 50/- for SC/ST candidates) drawn in favour
of the Registrar, Banaras Hindu University payable at S.B.I., BHU Branch (Code 0211),
Varanasi must reach the Professor-in-Charge, Recruitment & Assessment Cell, Holkar
House, BHU, Varanasi - 221005 (India) on or before 18.08.2012.
Dated: Asstt. Registrar (RAC)

EN 18/77
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STAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSION
Karnataka-Kerala Region

(ADVERTISEMENT NO. KKR-03/2012)

Category No. 1/BG:
Name of the Post & Department: Senior Translator in Central Translation Bureau
Vacancy: 05–UR and 04-OBC(The post is suitable for PH – HH, B, LV, OA & OL)
Pay Scale:  9300 – 34800 with Grade Pay of Rs.4600/- (General, Central Service
Group ‘B’, Non-Gazetted)
Age Limit: Not exceeding 30 years (Relaxable by 05 years for Government servants/
Departmental candidates, Relaxable by 03 years for OBC, No age relaxation for SC/
ST)
EQ: (i) Master's Degree from a recognized University or equivalent in Hindi with

English as a subject at Degree level OR
Master’s Degree from a recognized University or equivalent in English with
Hindi as a subject at Degree level OR
Master’s Degree from a recognized University or equivalent in any subject
with Hindi and English as subjects at Degree level OR
Master’s Degree from a recognized University or equivalent in any subject
with Hindi medium and English as a subject at Degree level OR
Master’s Degree from a recognized University or equivalent in any subject
with English medium and Hindi as a subject at Degree level.

(ii) Three years’ experience of terminological work in Hindi and/or Translation
work from English to Hindi or vice versa preferably of technical or scientific
literature OR
Three years’ experience of teaching, research, writing or journalism in Hindi

DQ:  Knowledge at the level of Matriculation of a recognized Board or equivalent of
one of the Languages other than Hindi which are included in the Eighth Schedule of
the Constitution.
IP: New Delhi with AISL.
JR: Translation of Non-Statutory manual Code work and procedural literature pertaining
to various Ministries/Departments etc. of Government of India.

Category No. 2/BG:
Name of the Post & Department: Instructor (Marine Engineering) in Central Institute
of Fisheries, Nautical & Engineering Training
Vacancy: 01 – UR (The post is identified not suitable for PH candidates)
Pay Scale: 9300 – 34800 with Grade Pay of Rs. 4200/- (General, Central Service
Group ‘B’, Non-Gazetted, Non-Ministerial)
Age Limit: Not exceeding 35 years (Relaxable by 05 years for Government servants/
Departmental candidates, No age relaxation for SC/ST/OBC)
EQ: A. (i) Degree in Mechanical or Automobile or Marine Engineering from

recognized University or equivalent.
(ii) One year’s experience of Diesel Engines OR

B (i) Diploma in Mechanical, Automobile or Marine Engineering from a
recognised University or equivalent.

(ii) Three years practical experience of handling machines in a recognised
workshop.

DQ: Nil
IP: Cochin, Kerala with AISL.
JR: Engaging classes for various training programme in workshop technology. Assisting
the Chief Instructor (ME), Senior Instructor (ME) and the Mechanical Marine Engineer
in imparting training and in the functioning of marine engineering workshop and vessel
maintenance. Undertake fishing cruise as shore officer participant along with
institutional/post-institutional trainees on board the fishing vessel for imparting practical
training. Any other duties assigned by the superiors.

Category No. 3/BG:
Name of the Post & Department: Junior Technical Assistant in Office of the Regional
Director (SR), Ministry of Corporate Affairs
Vacancy: 03 – UR (The post is identified not suitable for PH candidates)
Pay Scale: 9300 – 34800 with Grade Pay of Rs.4200/- (General, Central Service
Group ‘B’, Non-Gazetted)
Age Limit: 30 years (Relaxable by 10 years for Government servants/Departmental
candidates. No age relaxation for SC/ST/OBC)
EQ: Degree in Commerce / Economics or Degree in Law from a recognized University.
DQ: Nil
IP: Bangalore and Kochi with AISL.
JR: Scrutiny of various returns / documents filed under the Companies Act so as to find
out compliance or otherwise and other activities incidental thereto under the provisions
of Companies Act, 1956.

Category No. 4/BG:
Name of the Post & Department: Scientific Assistant-I in Directorate of Plant Protection,
Quarantine & Storage
Vacancy: 02–UR, 01-OBC & 01-SC (The post is identified not suitable for PH
candidates)
Pay Scale: 5200 – 20200 with Grade Pay of Rs.2800/- (General, Central Service
Group ‘C’, Non-Gazetted, Non-Ministerial)
Age Limit: 18 - 25 years (Relaxable by 15 years for Government servants/Departmental
candidates, Relaxable by 3 years for OBC and 5 years for SC. No age relaxation for
ST)
EQ: B.Sc (Agriculture)
DQ: Nil
IP: Bangalore, Calicut, Alleppey and Karwar with AISL.
JR: 1. To carry out and assist in the inspection of plants and plant material meant

for export as also the consignments of plant and plant materials received
from abroad.

2. To fumigate, treat and assist in fumigation and treatment of plants and plant
materials imported from abroad if such treatment becomes necessary on
examination of the imported consignments.

3. To assist or carry out the fumigation of plants and plant material meant for
export in cases where the importing country insists in fumigation prior to
shipment of the consignment.

4. To handle the fumigations and arrange for their storage and upkeep as
these are deadly poisonous gases.

5. To look after the proper upkeep and maintenance of fumigation equipment
viz., fumigation chamber, electric blowers, applications etc.

Category No. 5/BG:
Name of the Post & Department: Technical Officer-1 in Directorate of Plant Protection,
Quarantine & Storage, Ministry of Agriculture
Vacancy: 02–UR & 01-OBC (The post is identified not suitable for PH candidates)
Pay Scale: Rs.5200 - 20200/- with Grade Pay of Rs. 2000/- (General Central Service
Group ‘C’, Non Gazetted, Non-Ministerial).
Age Limit: 18 - 25 years (Relaxable by 15 years for Central Government Civilian
servants, Relaxable by 15 years for Departmental candidates, Relaxable by 03 years
for OBC, No relaxation for SC &ST)
EQ: Intermediate with Science in Zoology/Botany/Agriculture or 10+2 class pass with
Science (with Zoology/Botany or Agriculture) from a recognized University/Board or
equivalent
DQ: Nil
IP: Beypore, Karwar and Vizhinjam with AISL.
JR: 1. To assist Technical Officer in all kinds of work relating to Plant Protection

whether in the field or indoor.
2. To assist in the collection and maintenance of insect and plant diseases

specimen, information about pests, plant diseases and weeds and in the
maintenance of pesticides, plant protection equipments and various types
of display materials and of the records connected therewith.

3. To perform all duties connected with plant protection and the station or the
office to which they may be attached in accordance with the orders of the
controlling or senior officers of the Directorate.

INSTRUCTIONS TO CANDIDATES:
1. ABBREVIATIONS USED:
EQ: Essential Qualifications, DQ: Desirable Qualifications, GP: Grade Pay, UR:
Unreserved, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled
Tribe, ExS: Ex-Serviceman, PH: Physically Handicapped, OH: Orthopedically
Handicapped, HH: Hearing Handicapped, VH: Visually Handicapped BLA: Both Legs
& Arms BA: Both Arms, OL: One Leg, BL: Both Legs, OA: One Arm, OAL: One Arm and
One Leg, B: Blind, LV: Low Vision, H: Hearing, MW: Muscular weakness,  Cat: Category,
P.S: Pay Scale, CRFS: Central Recruitment Fee Stamps,  Govt.: Government, IP:
Initial Posting,  JR: Job Requirements, Deg: Degree, Dip: Diploma,  Sc: Science, Eqv.:
Equivalent, Prof. Test: Proficiency Test, Recog.: Recognised,  Univ.: University, Instt:
Institute, AISL: All India Service Liability, Exp: Experience, Exam: Examination, Hr.:
Higher, Sec.: Secondary, Sr.: Senior, Tech: Technical, M/o: Ministry of, D/o: Department
of, O/o: Office of, UTs: Union Territories, SSC: Staff Selection Commission.
2. FEE PAYABLE: Rs.50/- (Rupees fifty only). No fee for Woman candidates, Physically
Handicapped, Scheduled Castes, Scheduled Tribes and ExS. However, no fee
concession would be admissible to ExS who would otherwise be considered as general
candidate in terms of para 6(B)(v) of Important Instructions. Such candidates would be
required to pay the requisite fee. Fee concession is not admissible to sons, daughters,
and dependents of ExS. Service clerks in the last year of their colour service are not
exempted from payment of fee.
Note: Mode of payment of examination fee has been indicated in para 7 of Important
Instructions.
3. MODE OF SELECTION: Candidates fulfilling, the minimum prescribed qualifications
will be shortlisted on the basis of their educational qualifications, academic records,
percentage of marks etc, or through a screening test at the discretion of the Commission.
Candidates, thus, selected may be required to undergo a written proficiency test
wherever applicable/required or considered necessary by the Commission at its
discretion.
The Commission holds the discretion to fix different qualifying standards for different
categories in the proficiency test wherever applicable. Candidates qualified on the
basis of merit of proficiency test if any held, would be required to appear for Interview.
Final select list would be prepared in order of merit as disclosed by the aggregate
marks (marks of Proficiency Test wherever applicable and Interview/skill test as the
case may be) finally awarded to each candidate taking into account the number of
vacancies advertised and in that order so many candidates as are found suitable by
the Commission would be recommended.
Provided further that SC/ST and OBC candidates who are selected on their own merit
without relaxed standards along with candidates belonging to other communities will
not be adjusted against the reserved share of vacancies.
The reserved vacancies will be  filled up separately from amongst the eligible SCs,
STs and OBCs which will thus comprise SC, ST and OBC candidates who are lower in
merit than the last general candidate on merit list of unreserved category but otherwise
found suitable for appointment even by relaxed standards.
4. HOW TO APPLY:  Applications must be submitted in the format published in the
Employment News/Rozgar Samachar dated 04.08.2012. ---The application form is
available on the Regional Office website http://ssckkr.kar.nic.in. The applications
should be submitted to the Regional Director as per the address given in the notice.

Continued
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Note (1) : Applications submitted on a format which is not exactly the same as published
in the advertisement  are liable to be rejected summarily.
Note (2): The Commission may consider conducting the screening test or Proficiency
test wherever applicable for all the post(s) on the same date or different date(s) at its
discretion.
5. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:
(i) Central Recruitment Fee Stamps of Rs.50/- affixed and clearly cancelled on the

application form.
(ii) One recent passport size photograph to be pasted on the application
(iii) Two self-addressed envelopes of 12 cms x 25 cms size, one of which should be

affixed with postage stamps worth Rs.6/-.
(iv) Documents in support of claim of SC/ST/OBC/PH/Ex-S.
(v) Attested copies of certificates and mark statements pertaining to all the years

showing age and educational qualifications. Candidates have the option to either
self-attest the photocopies of various documents to be submitted by them or to
submit the copies of the documents duly attested by a Gazetted Officer. Any wrong
attestation so as to mislead the Commission or to gain access to the recruitment
would lead to criminal/debar action against the candidate, besides cancellation
of the candidature. All original certificates will be checked at the time of Personality
Test/Skill Test, as the case may be, and the candidature is subject to the result of
such scrutiny.

(vi) Documents in support of claim of age relaxation (for categories not covered in
item (vi) above).

(vii) Attested copies of experience certificates.
(viii)Candidates in Govt. service are to attach an undertaking that they have informed

in writing their Head of Office/Department that they have applied for the post.
6. IMPORTANT INSTRUCTIONS:
(i)  Candidates should note that only the Date of Birth as recorded in the Matriculation/

Secondary Examination Certificate or an equivalent certificate as on the closing
date of submission of application will be accepted by the Commission for
determining the Age of eligibility and no subsequent request for its change will be
considered or granted. Date of birth will be reckoned as on the normal closing
date (i.e. 31.8.2012).

(ii) If necessary documents as mentioned in item 5 are not submitted along with the
application, the application will be rejected summarily or at any stage of the
recruitment process and no request for revival will be considered.

(iii) Incomplete or unsigned applications or applications without photograph or fee or
applications received late will be rejected summarily. The Commission will not be
responsible for postal delays.

(iv) The candidates may note that provisional certificates/mark sheets in support of
age, educational qualifications signed by Principals of Colleges or Schools are
not acceptable by the Commission. Attested copies of mark sheets/certificates
signed/issued by University’s/Board’s competent officers need be submitted along
with the applications.

(v) If a candidate has changed his/her name or dropped/added part of his/her name
after Matriculation/SSC/Hr.Sec., he/she is required to submit an attested copy of
Gazette Notification to the effect that he/she has changed his/her name after
matric etc,. The changed name should also have been indicated in the Gazette
Notification.

(vi) Wherever a proficiency test has been prescribed the Commission may, at its
discretion, call for interview only such candidates who obtain a certain minimum
marks in proficiency test as decided by the Commission.

(vii) Certificates in support of qualifications must have been obtained on or before
closing date from recognized University/Institution. Degree/Diploma etc. obtained
through open Universities/Distance education mode will not be accepted for the
purpose of Educational Qualification unless it is recognized by Distance Education
Council in terms of Min. of Human Resource Development Notification No. 44
dated 01/03/1995 published in gazette of India dated 08/04/1995 for the relevant
period when the candidate acquired the relevant qualification.

(viii)Closing date:  Completed application forms should be received latest by 31.8.2012
(5.00 P.M.)

6. (A) AGE RELAXATION:
The Upper age limit as prescribed in respect of each Category will be relaxable:-
(i) Up to a maximum of 5 years if a candidate belongs to a Scheduled Caste or a

Scheduled Tribe category.
(ii) Up to a maximum of 3 years if a candidate belongs to OBC category in accordance

with DP&T OM No. 43013/2/95-Estt(SCT) dated 25.01.1995 read with amendments
made thereafter.

(iii) Up to a maximum of 10 years if the candidate is a physically handicapped person.
For candidates belonging to SC/ST/OBC who are physically handicapped, the
maximum age relaxation of 10 years permissible for physically handicapped
shall be in addition to the age relaxation provided in terms of column (i) and (ii)
above;

(iv) Up to a maximum of 5 years to candidates of Jammu and Kashmir who have
ordinarily been domiciled in the State of Jammu and Kashmir during the period
from 1.1.1980 to 31.12.1989 (Any person intending to avail of the aforesaid
relaxation shall submit the certificate from either District Magistrate within whose
jurisdiction he/she had ordinarily resided or any other authority so designated in
this behalf by the Govt. of Jammu and Kashmir to the effect that he had ordinarily
been domiciled in the State of Jammu and Kashmir during the period 01.01.1980
to 31.12.1989);

NOTE: Upper age is relaxable only for posts/vacancies reserved for categories
like SC/ST/OBC. No such relaxation would be available for SC/ST/OBC candidates
applying for UR posts/vacancies.
NOTE-I: Other Backward Class (OBC) for the purpose of Age Relaxation and
Reservation will mean “Persons of OBC category not belonging to the Creamy Layer”
as defined in Government of India, Department of Personnel & Training OM No. 36012/
22/93-Estt. (SCT), dated 08.09.1993 and modified vide Govt. of India Deptt. of Personnel
and Training OM No. 36033/3/2004-Estt(Res) dated 09.03.2004 and 14.10.2008.
NOTE-II: Candidates claiming the benefit of reservation under OBC category not covered
under the Creamy Layer must ensure that they furnish the OBC certificate duly signed
by the competent authority before or by the Closing Date (31.8.2012) in the FORMAT
prescribed by the Commission in the Notice as Appendix-IV & IV-(A).  Any deviation
of the OBC Certificate from the prescribed format will not be accepted by the Commission

and will lead such applications to be treated under General (UR) category.
Representations from candidates for reconsideration of their category at subsequent
stages of the recruitment will not be entertained.  The Commission will however have
the discretionary power to reduce/waive off any of the provisions in exceptional and
deserving cases.
Note-III:  The closing date for receipt of application will be treated as the date for OBC
status of the candidate and also, for assuring that the candidate does not fall in the
creamy layer. Candidate claiming OBC status may note that certificate on Creamy
Layer Status should have been obtained within three years before the closing date
i.e.31.8.2012. The Commission has decided to accept OBC certificate, in the prescribed
format, issued after the closing date but before the last tier of the examination i.e.,
Interview/Skill Test/Computer Proficiency Test/Document Verification, as the case
may be, as valid proof of belonging to non-creamy layer of OBC.
6. (B) Age concession for Ex-S:
(i) FOR GROUP ‘B’ Posts: Up to a maximum of 5 years (8 years for OBC & 10 years

for SC/ST ) for Ex-Serviceman.
(ii) FOR GROUP ‘C’ Posts: 03 years after deduction of the military service rendered

from the actual age as on the Closing date (6 years for OBC & 08 years for SC/ST)
EXPLANATION: An Ex-Serviceman means a person who has served in any rank
whether as a combatant or non-combatant in the Regular Army, Navy, Air Force of the
Indian Union and:-
(i) Who retired from such service after earning of his/her pension. This would also

include persons who are retired/retire at their own request but after having earned
their pension; or

(ii) Who has been released from such service on medical grounds attributable to
military service / circumstances beyond his control and awarded  medical or other
disability pension; or

(iii) Who has been released, otherwise than on his own request from such service as
a result of reduction in establishment, or

(iv) Who has been released from such service after completing the specified period
of engagements, otherwise than at  his own request or by way of dismissal or
discharge on account of misconduct or inefficiency, and has been given a gratuity
and includes personnel of the Territorial Army of the following categories namely:-
(a)  Pension holders for continuous embodied service,
(b)  Persons with disability attributable to military service, and
(c)  Gallantry Award winners.

(v) Ex-servicemen who have already joined government job in civil side after availing
the benefit given to them as ExS for their re-employment are eligible only for age
concession.  However, such candidates will not be eligible for the benefit of
reservation for Ex-serviceman & would have to pay the requisite fee of Rs.50/- for
this recruitment.

(vi) The period of call up Service of a ExS in the Armed Forces shall also be treated as
service rendered in the Armed Forces for the purpose of para 6 (B) above.

(vii) For any servicemen of the three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of age relaxation, he must
have already acquired, at the relevant time of submitting his application for the
Post, the status of Ex-Serviceman and/ or is in a position to establish his acquired
entitlement by documentary evidence from the competent authority that he would
complete specified term of engagement from the Armed Forces and that he would
be discharged/released within the stipulated period of one year from the CLOSING
DATE (i.e. 31.8.2012) on completion of his assignment.  The format of certificates/
undertaking to be submitted by the candidates claiming the benefits/concessions
as Ex-serviceman, are given in Appendix I & II.

NOTE: AGE CONCESSION IS NOT ADMISSIBLE TO THE SONS, DAUGHTERS AND
DEPENDENTS OF EX-SERVICEMEN.

6(C) AGE RELAXATION FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEES:
The Upper age limit is relaxable as per Govt. orders in force to the Central Government
Civilian Employees who have rendered not less than 3 years continuous service on
regular basis (and not on ad-hoc basis) as on closing date.

NOTE-1: The Central Government Civilian Employees should have rendered not less
than 3 years continuous service on regular basis (and not on Ad-hoc basis) as on and
should remain in Central Government service holding civil post in various Department/
Offices of Government of India till the candidate receives offer of Appointment from the
Office/Department where the candidate gets finally recommended for appointment.

NOTE-2: Central Govt. Civilian Employees claiming the benefit of age-relaxation as
Central Govt. employee would be required to submit a Certificate (as per Appendix-V)
by their office indicating length of service at the time of applying for the post to enable
the Commission to decide their eligibility.  They may send their applications directly to
the Commission after intimating their Head of Office/Department and need not send
another copy through proper channel. However, in case they decide to send Application
through proper channel, they must ensure that the application complete in all respects,
should reach Staff Selection Commission by the CLOSING DATE.  Applications shall
be rejected if received late and/or not complete in all respects as provided in rules.

SAVE AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO CASE
BE RELAXED.

6(D) IMPORTANT REQUIREMENT OF PH CERTIFICATE
(i) A disability certificate shall be issued by a Medical Board duly constituted by the

Central and the State Government.  The State Government may constitute a Medical
Board consisting of at least 3 members, out of which, at least, one member shall
be a Specialist from the relevant field.

(ii) The certificate would be valid for a period of 5 years for those whose disability is
temporary.  For those who acquired permanent disability, the validity can be shown
as ‘permanent’,

(iii) According to the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Rules, 1996 notified on 31.12.1996 by the Central
Government in exercise of the powers conferred by sub-Section (1) and (2) of
Section 73 of the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995 (1 of 1996), authorities to give disability
Certificate will be a Medical Board duly constituted by the Central and the State
Government.  The State Government may constitute a Medical Board consisting of
at least three members out of which at least one shall be a specialist in the
particular field for assessing locomotor/hearing and speech disability, mental
retardation and leprosy cured, as the case may be. Continued on page 30
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7. MODE OF PAYMENT OF FEES:
Candidates have to pay fee in the shape of CRFS. These stamps are available at all
departmental Post Offices of the country. These stamps may be pasted on the application
form in the space provided for the purpose. These CRFS must be got cancelled from
the counter clerk of any post office including the post office of issue with the date
stamp of post office in such a manner that the impression is clear and distinct to
facilitate the identification of the date and the post office of issue at any subsequent
stage. After getting the Recruitment fee stamps cancelled from the Post Office, the
candidate may submit the application, complete in all respects to the Regional Office
of the Commission in the usual manner after completing other formalities.
NOTE:
(i) Fee once paid will not be refunded under any circumstances.
(ii) Fee paid by cash, Bank Draft or Pay Order, IPO will NOT be accepted.
8. VACANCIES MENTIONED ABOVE ARE SUBJECT TO VARIATION:-
9. SC/ST candidates called for interview will be paid T.A. as per Govt. orders. No T.A.
will be paid for screening test/proficiency test, if they are held on a day other than that
of Interview.
10. Canvassing in any form will disqualify the candidate.
11. The job requirements of the post are indicated below the details of the post to
facilitate the candidates to understand the main functions to be performed after
appointment to the posts.
12. Submission of certificates in support of Essential Qualifications:
(a) Post(s) requiring proficiency in the relevant language as an essential qualification

means that the candidate must have studied in that language/dialect up to Matric
level and in case the relevant language/dialect is not taught as a subject in Matric,
the said language/dialect must be the mother tongue of the candidate or he/she
should have the working knowledge which shall be determined by the Staff
Selection Commission.

(b) For posts where an experience in a particular field/discipline for a specified period
has   been indicated as an essential qualification, in such cases the candidates
would submit a    certificate in  support of  their claim of experience in that field/
discipline.

NOTE:
(1) If the above documents/certificates are not furnished by the candidates along

with their applications, their candidature is liable to be rejected summarily at any
stage of the recruitment process.

(2) Only attested copies of certificates and mark sheets are required to be sent.  Even
the photocopies of certificates and mark sheets are required to be attested.  The
ORIGINAL CERTIFICATES/MARK SHEETS must not be sent with the application.

13.   All candidates in Govt. Service whether in a permanent or in temporary capacity
or as work charged employees other than casual or  daily rated employees, or those
serving under Public enterprises, will be required to submit an undertaking that they
have informed in writing to their Head of Office/Department that they have applied for
the post.  These candidates may send their applications directly to the Commission
after intimating to their Head of Office/Department and need not send another copy
through proper channel.  However, in case, they decide to send a copy through proper
channel, they must ensure that the application, complete in all respects, reaches the
Staff Selection Commission by the closing date. Applications shall be rejected if
received late and/or not complete in all respects, as provided in the rules.
14. Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidate applying to
appear at the Proficiency Test/Screening Test/Interview, their applications shall be
rejected/candidature shall be cancelled.
15. No person
(a) who has entered into or contracted a marriage with a person having spouse

living; or
(b) who having a spouse, living has entered into or contracted a marriage with any

person, shall be eligible for appointment to service.
Provided that Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage
and there are other grounds for so doing, exempt any person from the operation of this
rule.
16. A candidate must be in good mental and physical health and free from any physical
defect likely to interfere with the efficient discharge of his duties as an officer of the

service. A candidate who after such medical examination as may be prescribed by the
competent authority, is found not satisfying these requirements, will not be appointed.
17. Any dispute in regard to this recruitment will be subject to Courts/Tribunals having
jurisdiction over the place of the Regional Office of the Staff Selection Commission,
where the candidate has submitted the application, is situated.
18. Candidates must submit separate applications and pay the fee separately for each
category of post in case they wish to apply for more than one category of posts.
Candidates should also note that one envelope should contain application of one
candidate only.
19. The application, complete in all respects, should reach the Regional Director (As
per address given below) by 31.8.2012.  In the case of candidates residing in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Tripura, Nagaland, Sikkim, Jammu
& Kashmir, Lahaul & Spiti District and Pangi Sub-division of Chamba district of Himachal
Pradesh, Andaman & Nicobar Islands, Lakshadweep and for candidates residing
abroad their closing date for receipt of application would be 07.9.2012.  Application
shall be rejected if received late and/or not complete in all respects as provided in the
rules.
Address to which the applications to be sent:

The Regional Director (KKR), Staff Selection Commission,
1st Floor, ‘E’ Wing, Kendriya Sadan,Koramangala, Bangalore – 560 034.

20. The envelop containing the application must be superscribed in bold letters as
“APPLICATION FOR THE POST OF ………………………………………. ADVERTISED
VIDE CATEGORY………………………………….. OF ADVT.NO. KKR-03/2012.
21. The Commission will have discretion to fill up more vacancies in equivalent/
comparable posts from this advertisement.
INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELECTION POSTS
1. It may be noted that the Commission uses Common application form for all its

recruitments. Please go through the notice for the recruitment and also these
instructions carefully before applying for any of the posts mentioned in the notice.
You must satisfy yourself that you are eligible for the post for which you are applying.

2. Use only blue/black pen for filling up the Application Form.
3. Instructions have been given for most items in the application itself which should

be gone through carefully before filling up the boxes. For items for which instructions
are not available or require further clarification, further instructions given below
may be gone through carefully.

4. Column 10 may be filled up carefully, Ex-servicemen candidates are also required
to fill up columns 10 and 10.1.

5. PH candidates are required to fill up Columns 10, 11, 11.1, 16 and 16.1 as may be
applicable. The Commission may decide to hold screening/skill test for certain
posts and therefore, VH candidates should fill in columns 16 and 16.1.

6. Column no. 12.1 – (Refer Appendix-VIII of the notification for filling up this column).
7. Column No.12.2 –Age as on normal closing date for receipt of applications should

be indicated.
8. Column No.13: To be filled only for Category No. 4/BG using Post Codes.
9. Column 17 Educational Qualifications: The list of Educational Qualifications and

subjects mentioned in Appendix VII is not exhaustive. Candidate who possess
any educational qualifications or studied any subject other than those mentioned
in the list at Appendix VII may use ‘Others” for qualification and/or subject code.

10. Candidate should read carefully the Essential Qualification required for the post
for which they are applying and ensure that they fulfil the same. Documents in
support of Essential Qualification should invariably be furnished along with
the application failing which the application will be summarily rejected.

11. Column No.19: Write your complete communication address including your Name
in English in capital letters or in Hindi with blue/black pen. Do not forget to write 6
digit PIN in boxes.

12. Column 20: Paste your recent photograph of size 4cmx5cm. Do not staple and do
not get the photo attested. Please note that your application shall be rejected
summarily without photograph.

13. Column No.21 and 22: Please do sign in running hand. Unsigned applications will
be rejected. Signature in capital letters of English shall not be accepted and your
application shall be summarily rejected. Variations in the signature will render the
application liable to be rejected.

Continued from page 29

Ministry of Defence
SQAE (A) & LPR, Khamaria, Jabalpur-482005

Recruitment
Applications for one post of Labourer (SS) unreserved invited by the Commandant QA & Proof,
Senior Quality Assurance Establishment (Armaments) & LPR, Khamaria, Jabalpur- 482005. The
post is temporary but likely to be permanent with probation period of 2 years :-
Scale of Pay & Allowances : Rs. 5200-20200+ 1800 Grade Pay + Allowances as per Central
Government Rules.
Age Limit: 18-37 years (as on 01 Aug 2012).
Essential Qualification required: (a) Matriculation (10th Class Pass) or equivalent.
(b) ITI in any trade or equivalent or Defence services tradesman course approved as such by the
Central/State Governments.
GENERAL INSTRUCTIONS : (a) Application to be typed or handwritten giving the details as per
following format with a Photograph attested by Gazetted Officer duly affixed on upper right
hand side of the application form and one spare photograph.
(b) All certificates and testimonials should be attested by a Gazetted Officer.
(c) One self-addressed envelope (30cmx12cm) affixed with postage stamp worth Rs 30/-.
(d) Application should reach The Commandant QA & Proof, Senior Quality Assurance
Establishment (Armaments) & LPR, Khamaria, Jabalpur-482005 within 21 days from the
date of publication of advertisement with superscription "Labourer (SS)" General category
on the envelope.
(e) Incomplete applications or applications received after due date/without attested copies of
documents or Photographs will not be entertained/considered and will be summarily rejected
without any communication. Only suitable candidates would be called for examination in due
course and no correspondence in this regard would be entertained.
(f) No travelling allowance will be paid to the candidates for appearing in the written/skill test and
interview.
(g) Candidates furnishing dubious experience certificates or any other academic certificates are
liable to be disqualified for the post/terminated after appointment as the case may be. Apart from
this, other suitable action may be initiated as per the law of land. Hence candidates are advised not
to submit dubious/bogus certificates.
(h) The candidates should be beware of unscrupulous elements that promise selection.
The selection would be on merit only in transparent manner and candidates should not fall prey for
this exploitation.
(j) On appointment, pension benefits are applicable under new pension scheme termed as "NEW

DEFINED CONTRIBUTION PENSION SCHEME". Existing provision(s) of GPF Scheme is not
applicable.
(k) The services are liable to be transferred to anywhere in India.
(o) The Commandant QA & P, SQAE (A) & LPR, Khamaria reserves the right to short-list candidates
to be called for selection test to a reasonable limit based on suitable criteria to be fixed by him and
his decision in this respect shall be final and binding. Applicants may therefore, note that mere full-
filling the minimum criteria/standard for a post will not entitle them for being called for such test/
interview.
(m) Serving candidates should apply through proper channel and will produce a No Objection
Certificate at the time of interview.
APPLICATION FORMAT: Applications may please be forwarded in the following format

(All columns to be filled in Block Letters)
(a) Post Applied for :
(b) Name of Employment Exchange with registration No. :
(c) Name of applicant (in block letters) :
(d) Father's/Husband's Name :
(e) Address in Full :
(f) Nationality :
(g) Whether belongs to Gen/SC/ST/OBC/Ex-Serviceman:
(h) Date of Birth: (i)

(ii) Age as on 01 Aug 2012 .............. Years ........... Month ......... Days
(j) Language known :
(k) Educational Qualifications:-

Exam Passed Year Division/% of marks Subject Board/University

(I) Experience:
(m) Any additional information regarding :

qualification/Training Course etc. : .......................................................
DECLARATION
I do hereby declare that the statements made in this application are true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false or incorrect
or ineligibility detected before or after test/interview my candidature will stand cancelled and my all
claims for the recruitment will stand forfeited.
Place:
Date: (Signature of the Candidate)
davp 10203/11/0033/1213 EN 18/51

Affix self
passport size
photograph

duly  attested
by a serving

Gazetted
Officer
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APPENDIX –I
Form of certificate for serving Defence Personnel (please see para 6 (B) of Notice)

I hereby certify that, according to the information available with me (No.)________________ (Rank)_____________________
(Name)___________________________________ is due to complete the specified term of his engagement with the Armed
Forces on the (Date)____________________________.
Place: Signature of Commanding Officer
Date :     Office Seal:

APPENDIX – II
Undertaking to be given by the candidates covered under para 6 (B) of Notice

I understand that, if selected on the basis of the recruitment/examination to which the application relates, my appointment will be
subject to my producing documentary evidence to the satisfaction of the appointing authority that I have been duly released/retired/
discharged from the Armed Forces and that I am entitled to the benefits admissible to Ex-Servicemen in terms of the Ex-Servicemen
(Re-employment in Central Civil Services and Posts) Rules, 1979, as amended from time to time.
I also understand that I shall not be eligible to be appointed to a vacancy reserved for Ex-S in regard to the recruitment covered by
this examination, if I have at any time prior to such appointment, secured any employment on the civil side (including Public Sector
Undertakings, Autonomous Bodies/Statutory Bodies, Nationalised Banks, etc.) by availing of the concession of reservation of
vacancies admissible to Ex-S.
Place:                      Signature of Candidate
Date :

APPENDIX - III
FORMAT FOR SC/ST CERTIFICATE

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes should submit in support of his claim an
attested/certified copy of a certificate in the form given below, from the District Officer or the Sub-Divisional Officer or any other
officer as indicated below, of the District in which his parents (or surviving parent) ordinarily reside, who has been designated by
the State Government concerned as competent to issue such a certificate.  If both his parents are dead, the officer signing the
certificate should be of the district in which the candidate himself ordinarily resides otherwise than for the purpose of his own
education. Wherever photograph is an integral part of the certificate, the Commission would accept only attested photocopies of
such certificates and not any other attested or true copy.
(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes candidates applying for appointment to
posts under Government of India.)
This is to certify that Shri/Smt/Kumari* ______________________ son/daughter of ________________________________of
village/town* ___________ in District/Division* __________________________ of the State/Union Territory* ______________
belongs to the __________Caste/Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe* under :-
The Constitution (Scheduled Castes) Order, 1950
The Constitution (Scheduled Tribes) Order, 1950
The Constitution (Scheduled Castes) Union Territories Order, 1951 *
The Constitution (Scheduled Tribes) Union Territories Order, 1951*
As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956, the Bombay Reorganisation Act,
1960 & the Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act 1970, the North-Eastern Area (Reorganisation)
Act, 1971 and the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976,
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and Scheduled
Tribes order (Amendment Act), 1976*
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order,1962 @
The Constitution (Pondicherry) Scheduled Castes Order, 1964 @
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @
The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968 @
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968 @
The Constitution (Nagaland) Scheduled Tribes Order, 1970 @
The Constitution (Sikkim) Scheduled Castes Order, 1978 @
The Constitution (Sikkim) Scheduled Tribes Order, 1978 @
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989 @
The Constitution (SC) Orders (Amendment) Act, 1990 @
The Constitution (ST) Orders (Amendment) Ordinance, 1991 @
The Constitution (ST) Orders (Second Amendment) Act, 1991 @

The Constitution (ST) Order (Amendment) Ordinance, 1996@
% 2 Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from one State/Union Territory
Administration.
This certificate is issued on the basis of the Scheduled Caste/ Scheduled Tribes Certificate issued to Shri/Shrimati*
________________Father/Mother* _____________________of Shri/ Shrimati/Kumari* _________________________ of village/
town* ______________________ in District/Division* ________________of the State/Union Territory* ______________ who
belong to the _________________________ Caste/Tribe which is recognised as a Scheduled Caste/Scheduled Tribe in the
State/Union Territory* issued by the __________________ dated _________________.
%3. Shri/Shrimati/Kumari and/or* his/her* family ordinarily reside(s) in village/town* ________________________________of
District/Division* ________________of the State/Union Territory* of _________________

Signature ______________________________________
Designation ______________________________________

(with seal of office)
State/Union Territory*
Place ________________
Date ________________
* Please delete the words which are not applicable
@ Please quote specific Presidential Order
% Delete the paragraph which is not applicable.
NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20 of the Representation of the People
Act, 1950.
List of authorities empowered to issue Caste/Tribe Certificates:
District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy Commissioner/Dy. Collector/
Ist Class Stipendiary Magistrate/Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.
Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
Revenue Officers not below the rank of Tehsildar.
Sub-Divisional Officers of the area where the candidate and/or his family normally resides.
NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE REVENUE DIVISIONAL
OFFICER.

APPENDIX – IV
(FORMAT OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR

APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)
This is to certify that Shri/Smt./Kum. _____________________Son/Daughter of  Shri/Smt._____________________ of Village/
Town ____________________ District/Division ________________________ in the _______________________ State belongs
to the ____________________ Community which is recognized as a backward class under :
i) Resolution No.12011/68/93-BCC dated 10/09/1993 published in the Gazette of India Extraordinary Part I Section I, No. 186

dated 13/09/1993.
ii) Resolution No.12011/9/94-BCC dated 19/10/1994 published in the Gazette of India Extraordinary Part I, Section I, No. 163

dated 20/10/94.
iii) Resolution No.12011/7/95-BCC dated 24/05/1995 published in the Gazette of India Extraordinary Part I, Section I, No. 88

dated 25/05/1995.
iv) Resolution No. 12011/96/94-BCC dated 09/03/1996.
v) Resolution No.12011/44/1996-BCC dated 06/12/96 published in the Gazette of India Extraordinary Part I, Section I, No. 210

dated 11/12/1996.
vi) Resolution No. 12011/13/97-BCC dated 03/12/1997.
vii) Resolution No. 12011/99/94-BCC dated 11/12/1997.
viii) Resolution No. 12011/68/98-BCC dated 27/10/1999.
ix) Resolution No. 12011/88/98-BCC dated 06/12/1999, published in the Gazette of India, Extra Ordinary Part-I, Section-I No.

270, 06/12/1999.
x) Resolution No. 12011/36/99-BCC dated 04/04/2000, published in the Gazette of India, Extra Ordinary Part-I, Section-I, No. 71

dated 04/04/2000.
xi)  Resolution No. 12011/44/99-BCC dated 21/09/2000, published in the Gazette of India, Extra Ordinary Part-I, Section-I, No.

210 dated 21/09/2000.
Shri/Smt./Kum. _______________________________ and/or his/her family ordinarily reside(s) in the
_______________________District/Division of  the_______________________State.
This is also to certify that he/she does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule
to the Government of India,  Department of Personnel & Training O.M. No. 36012/22/93-Estt.(SCT) dated 08/09/1993, and  modified

Continued from page 31
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vide Department of Personnel and Training OM No. 36033/3/2004 Estt. (Res.), dated 9.3.2004 and 14.10.2008.
Dated : District Magistrate or Deputy Commissioner, etc.

Seal:
NOTE-I:
(a) The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.
(b) The  authorities competent to issue Caste Certificate are indicated below:
(i) District Magistrate / Additional Magistrate/ Collector / Deputy Commissioner / Additional Deputy Commissioner / Deputy

Collector / Ist Class Stipendiary Magistrate / Sub-Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra
Assistant Commissioner (not below the rank of Ist Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.
(iii) Revenue Officer not below the rank of Tehsildar; and
(iv) Sub-Divisional Officer of the area where the candidate and / or his/her family resides.
NOTE-II: The closing date for receipt of application will be treated as the date of reckoning for OBC status of the candidate and also,
for assuming that the candidate does not fall in the creamy layer. The candidate should furnish the relevant OBC Certificate in the
format prescribed for Central Government jobs as per Appendix-IV issued by the competent authority on or before the Closing Date
as stipulated in the Notice.

APPENDIX – IV(A)
For OBC Candidates only

I,……………………………….. son/daughter of Shri …………………………. resident of village/town/city ……….. district ………….
State …………….hereby declare that I belong to the …………. community which is recognized as a backward class by the
Government of India for the purpose of reservation in services as per orders contained in Deptt. of Personnel and Training Office
Memorandum No. 36012/22/93-Estt.(SCT), dated 8.9.1993.  It is also declared that I do not belong to persons/sections(Creamy
Layer) mentioned in Column 3 of the Schedule to the above referred Office Memorandum, dated 8.9.1993 which is modified vide
Department of Personnel & Training office Memorandum No. 36033/3/2004-Estt.(Res.) dated 9.3.2004 and 14.10.2008.

Signature of Candidate
Place : …………………..                    (Application not signed by the candidate will be rejected.)
Note:- The closing date for receipt of application will be treated as the date reckoning for OBC status of the candidate and also, for
assuming that the candidate does not fall in the creamy layer.
The candidate should furnish the relevant OBC certificate in the format prescribed for Central Government Jobs as per Appendix-
IV issued by the competent authority on or before the closing date (31.8.2012). Stipulated in the Notice.

APPENDIX – V
Form of certificate to be submitted by Central Government Civilian Employee seeking age – relaxation

(Please see para 6(C) of the Notice)
(To be filled by the Head of the Office or Department in which the candidate is working)

It is certified that Shri/Smt/Km.____________________________ is a Central Government employee holding the post of
______________________________ in the pay scale of Rs.________________ with 3 years regular service in the grade
as________________________

Signature_________________________
Name____________________________
Office Seal________________________

Place: __________________
Date:__________________

ANNEXURE VI
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

 Certificate No. ………………………….. Date ……………………….
DISABILITY CERTIFICATE

This is certified that Shri/Smt/Kum ……………………………………………  Son/wife/ daughter of Shri ……………………………………
age …………………….  Sex……………………… identification mark(s) .................... is suffering from permanent disability of following
category:-
Locomotor or cerebral palsy:
(i) BL – Both legs affected but not arms.
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(iv) OL-one leg affected (right or left) (a) Impaired reach

(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH- Stiff back and hips (cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision: (i) B-Blind

(ii) PB-Partially Blind
C. Hearing Impairment : (i) D-Deaf

(ii) PD-Partially Deaf
(DELETE THE CATEGORY WHICHEVER IS NOT APPLICABLE)
2. This condition is progressive/non-progressive/likely to improve/not likely to improve. Reassessment of this case is not

recommended/is recommended after a period of …………….. years ………….months. *
3. Percentage of disability in his/her case is …………………………………. Percent.
4. Shri/Smt/Kum ……………………..  meets the following  physical requirements for discharge of his/her duties:-
(i) F-can perform work by manipulating with fingures Yes/No
(ii) PP-can perform work by pulling and pushing Yes/No
(iii) L-can perform work by lifting Yes/No
(iv) KC-can perform work by kneeling and crouching Yes/No
(v) B-can perform work by bending Yes/No
(vi) S-can perform work by sitting Yes/No
(vii) ST-can perform work by standing Yes/No
(viii)W-can perform work by walking Yes/No
(ix) SE-can perform work by seeing Yes/No
(x) H-can perform work by hearing/speaking Yes/No
(xi) RW-can perform work by reading and writing Yes/No

(Dr…………………) (Dr………………………) (Dr. …………………….)
Member, Medical Board Member, Medical Board Chairperson, Medical  Board

Countersigned by the Medial Superintendent/
CMO/Head of Hospital (with seal)

* Strike out which is not applicable.
Note: IMPORTANT REQUIREMENT OF PH CERTIFICATE
(i) A disability certificate shall be issued by a Medical Board duly constituted by the Central and the State Government. The State

Government may constitute a Medical Board consisting of at least 3 Members out of which, at least, one Member shall be a
Specialist from the relevant field.

(ii) The Certificate would be valid for a period of 5 years for those whose disability is temporary.  For those who acquired
permanent disability, the validity can be shown as ‘permanent’.

(iii) According to the Persons with Disabilities (Equal Opportunities Protection of Right and full Participation) Rules, 1996 notified
on 31.12.1996 by the Central Government in exercise of the powers conferred by sub-section (1) and (2) section 73 of the
Persons with Disabilities (Equal Opportunities, Protection of Right and full Participation) Act, 1995 (1 of 1996), authorities to
give disability Certificate will be a Medical Board duly constituted by the Central and the State Government. The State
Government may constitute a Medical Board consisting of at least three members out of which, at least one shall be a specialist
in the particular field for assessing locomotor/visual including low vision/hearing and speech disability, Mental retardation and
leprosy cured, as the case may be.

APPENDIX VII

Affix here recent attested
photograph showing the

disability duly attested by the
chairperson of the Medical

Board

Educational Qualification Code

Matriculation 01

Intermediate 02

Certificate 03

Diploma 04

BA 05

BA(Hons.) 06

B.Com 07

B.Com (Hons) 08

B.SC 09

B.Sc (Hons) 10

B.Ed 11

LLB 12

BE 13

Educational Qualification Code

B.Tech 14

AMIE (PART A & PART B) 15

B.Sc (Engg) 16

BCA 17

BBA 18

Graduation issued by  Defence
(Indian Army, Air Force, Navy) 19

B.Lib 20

B.Pharma 21

ICWA 22

CA 23

PG Diploma 24

MA 25

Continued
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M.Com 26

M.Sc 27

M.Ed 28

LLM 29

ME 30

M.Tech 31

M./Sc (Engg) 32

MCA 33

MBA 34

OTHERS 35

Educational Qualification Code Educational Qualification Code

Subject of Educational Qualification Code

History 01

Political Science 02

Economics 03

English Literature 04

Hindi Literature 05

Geography 06

Commerce 07

Law 08

Physics 09

Chemistry 10

Mathematics 11

Statistics 12

Botany 13

Zoology 14

Agriculture Science 15

Civil Engineering 16

Electrical Engineering 17

Mechanical Engineering 18

Electronics Engineering 19

Electronics and Power Engineering 20

Electronics and Communication Engineering 21

Electronics Instrumentation Engineering 22

Agriculture Engineering 23

Computer Science 24

Computer Application 25

Information Technology 26

Library Science 27

Accountancy 28

Work Accountancy 29

Business Administration 30

Mass Communication 31

Journalism 32

Mass Communication and Journalism 33

Pharmacy 34

Photography 35

Printing Technology 36

Nursing 37

Assamese 38

Bengali 39

Malayalam 40

Telugu 41

Kannada 42

Tamil 43

Marathi 44

Gujarati 45

Urdu 46

Sanskrit 47

OTHERS 48

Aeronautical Engineering 49

Chemical Engineering 50

Microbiology 51

Forensic Science 52

Space Engineering 53

Rocketry 54

Telecommunication Engineering 55

Social Work 56

Sociology 57

Criminology 58

Bio-Physics 59

Bio-Chemistry 60

Bio-Technology 61

Communication 62

Electronics 63

Radio Engineering 64

Radio Communication 65

Metallurgy 66

Textile technology 67

Rubber Technology 68

Plastic Engineering 69

Polymer and Rubber Technology 70

Physical Education 71

Agronomy 72

Plant Breeding 73

Genetics 74

Automobile Engineering 75

Marine Engineering 76

Naval Architecture 77

Operations Research 78

Instrumentation Engineering 79

Subject of Educational Qualification Code

APPENDIX-VIII

Codes for filling up column No.12.2 of application.

Code No. Category

1 SC

2 ST

6 OBC

4 PH

5 PH  + OBC

6 PH + SC/ST

7 For Group “B” Posts Ex-Servicemen (Unreserved/General)

8 Ex-Servicemen (OBC)

9 Ex-Servicemen (SC & ST)

10 For Group “C” posts Ex-Servicemen (Unreserved/General)

11 Ex-Servicemen (OBC)

12 Ex-Servicemen (SC & ST)

13 For Group “B” Posts Central Govt. Civilian Employees (General/unreserved) who have rendered not

less than 3 years regular and continuous service as on closing date.

14 Central Govt. Civilian Employees (OBC)) who have rendered not less than 3 years regular and continuous

service as on closing date .

15 Central Govt. Civilian Employees (SC/ST) who have rendered not less than 3 years regular and continuous

service as on closing date.

16 For Group “C” posts Central Govt. Civilian Employees (General/Unreserved) who have rendered not

less than 3 years regular and continuous service as on closing date.

17 Central Govt. Civilian Employees (OBC)) who have rendered not less than 3 years regular and continuous

service as on closing date

18 Central Govt. Civilian Employees (SC/ST) who have rendered not less than 3 years regular and continuous

service as on closing date.

19 Candidates who had ordinarily been domiciled in the State ofJammu & Kashmir (Unreserved/General)

20 Candidates who had ordinarily been domiciled in the State ofJammu & Kashmir (OBC)

21 Candidates who had ordinarily been domiciled in the State ofJammu & Kashmir (SC/ST)

22 Departmental candidates (UR) who have rendered not less than 3 years regular and continuous service

as on closing date

23 Departmental candidates (OBC) who have rendered not less than 3 years regular and continuous service

as on closing date

24 Departmental candidates (SC/ST) who have rendered not less than 3 years regular and continuous

service as on closing date

davp 32204/11/0038/1213 EN 18/37
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No. A-35011/2/2011-CHTI/1436
Government of India

Ministry of Home Affairs
Department of Official Language
Central Hindi Training Institute
7th Floor, Paryavaran Bhavan

CGO Complex, Lodhi Road
New Delhi-110003

Sub:- Filling up the One Post of Research Assistant {Hindi Typing/Stenography} on deputation
basis in the Central Hindi Training Institute, New Delhi, a subordinate office of the Department of
Official Language, Ministry of Home Affairs.
The services of suitable officer are urgently required for appointment to the post of Research
Assistant {Hindi Typing/Stenography}, Central Hindi Training Institute, New Delhi, a subordinate
office of the Department of Official Language, Ministry of Home Affairs on deputation basis, in the
revised pay scale in PB-2, Rs. 9300-34800+ Rs.4200 Grade Pay {pre-revised pay scale Rs.5500-
175-9000} {Non-Gazetted Group-B}. The qualification and experience required for the post and
other details are given in Annexure-I. The pay of selected officer will be regulated in accordance
with the Department of Personnel & Training Office Memorandum No. 6/8/2009-Estt.(Pay-lI)
dated 17th June 2010, as amended from time to time.
2. It is requested that the application {in duplicate} in the given proforma {Annexure- II} of suitable,
willing and eligible officers and who can be spared immediately may be sent to the undersigned
within 60 days from the date of publication of this  Advt. in Employment News/Rozgar
Samachar, together with the following documents:-
(a) Up-to-date CR dossier of the applicant OR clear Photostat copies of their CR for last 5 years
i.e. 2007-08 to 2011-12 duly attested by Group “A” Gazetted Officer.
(b) Integrity Certificate.
(c) Certificate confirming that no disciplinary/vigilance case is either pending or being contemplated
against the officer.
(d) A statement showing major or minor penalties, if any, imposed on the applicant during the last
10 years.
(d) Cadre clearance in respect of the applicant.
2. Application received after the closing date or without the CR dossiers or Photostat copies of
CR duly attested by the Group "A" officer not below the rank of Under Secretary or without
recommendation of the concerned office or otherwise found incomplete are liable to be rejected.
Officer who apply for the post not be allowed to withdraw their candidature subsequently.
While forwarding the applications, it may be verified and certified that particulars furnished by the
officer are correct. It may also be confirmed that in the event of selection for appointment the
officer concerned will be relieved of his duties.

(Mohini Hingorani)
Director

ANNEXURE-I
QUALIFICATIONS, EXPERIENCE AND OTHER DETAILS REQUIRED FOR THE POST OF
RESEARCH ASSISTANT {Hindi Typing/Stenography} CENTRAL HINDI TRAINING
INSTITUTE, NEW DELHI.
1 Name of the post : Research Assistant (Hindi Typing/Stenography)
2. No. of post : 01 (One)
3. Classification : General Central Service Group "B" Non-Gazetted.
4. Scale of Pay : PB-2 Rs. 9300-34800 + 4200 Grade Pay.
5. Period of deputation: The period of deputation including period of deputation in another ex-
cadre post held Immediately preceding this appointment in the same or some other organization/
Department of the Central Government shall ordinarily not exceed three years. The maximum
age limit for appointment on deputation shall be not exceeding 56 years as on the closing date of
receipt of application.
6. Eligibility : Deputation:-Officers under the Central Government:-
(a)(i) Holding the analogous posts on regular basis OR
(ii) With three years’ regular service in posts in the scale of Rs.5000-8000 or equivalent; or
(iii) With six years regular service in posts in the scale of Rs.4500-7000 or equlvalent;or
(iv) With ten years regular service in posts in the scale of Rs.4000-6000 or equivalent; and
(b) Possessing five years experience in Hindi Typing/Stenography.
FOR ARMED FORCES PERSONNEL DEPUTATION/RE-EMPLOYMENT:
Armed Forces Personnel of the rank of Junior Commissioned Officer or equivalent who are due
to retire or to be transferred to reserve within a period of one year and possessing the educational
qualifications and experience prescribed for deputation shall also be considered. If selected
such officers shall be given deputation terms upto the date on which they are due for release
from the Armed Forces. There after they may be continued on re-employment terms. In case
such eligible officers have retired or have been transferred to reserve before actual selection to
the post is made their appointment shall be on re-employment terms. (Re-employment upto the
age of superannuation with reference to civil posts).
( Departmental officers in the feeder category who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation. Similarly, deputationist shall not be eligible
for consideration for appointment by promotion).
7. Job requirement : � Monitoring and analysis of monthly/quarterly/annual progress reports
of various training programme received from training centres located all over the country.
� Preparation and maintenance of data of officers/staff being trained in training centre located all
over the country.
� Compilation details of officers/staff yet to be trained in the Central Government and Corporation,
Undertakings/Bodies  under its control.
� Providing necessary support in the preparation of monthly, quarterly and annual programme
and progress report for onward submission to the Department of official Language.
� Preparation and circulation of Annual target for various training programme to be organized at
various training centres all over the country.
� To prepare the material related to Central Hindi Training Institute and Hindi Teaching Scheme for
inclusion in the Annual report published by the Department of Official Language.
� Providing necessary support in organizing various meeting of Central Hindi Training Institute
and Hindi Teaching Scheme and handled related correspondence.
� Implementation of policy matters.
� Preparation of answers to Parliament Questions received.
� To provide necessary support in filling up of the questionnaire related to Parliamentary Committee
on OffIcial Language.

� To provide necessary support in making amendments and proof reading of the text book/study
material related to Hindi Typing and Hindi Stenography.

Annexure-II
Application for the post of Research Assistant (Hindi Typing/Stenography) in the Central
Hindi Training Institute, Deptt. of Official Language, New Delhi

Curriculum Vitae
1. Name and Address in capital letters (with Telephone No./E-mail)
2. Date of Birth (in Christian era)
3. Date of retirement under Central Government Rules/State Government Rules
4. Educational Qualifications :-
5. Whether Educational and other qualifications required for the post are fulfilled. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
 (i) (ii) (iii)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order. (Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient)

Office/Instt./ Post held From To Scale of pay, Nature of Service Nature
Orgn. and Classification rendered to be of

Service (Group of the clearly indicated duties
cadre to  Post and basic (adhoc/deput.
which it pay drawn) regular basis)
belong

8. Nature of present employment i.e.
(a) Ad hoc basis
(b) Regular/on temporary basis
(c) Permanent or quasi-permanent basis

9. In case the present post is held on deputation/contract basis, please state:-
a) The date of initial appointment
b) Period of appointment on deputation/ contract
c) Name of the parent office/organization to which you belong.

10. Additional details about present employment
Please state whether working under (indicate the name of your employer against the
relevant column).
a) Central Government b) State Government
c) Autonomous Organization d) Government Undertaking
e) University f) Others

11. Please state whether you are working in the same Department and are in the feeder grade
or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre -revised scale.

13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your suitability

for the post. (This among other things may provide information with regard to)
(a) Additional academic qualification
(b) Professional training and
(c) Work experience over and above prescribed in the vacany circular/advertisement
Note:- Enclose a separate sheet, if the space is in sufficient).

15. Please state whether you are applying for deputation (ISTC)/Re-employment basis.
16. Whether belongs to SC/ST
17. Remarks (The candidates may indicate information with regard to :-

(i) Research publications and reports and special projects;
(ii) Awards/Scholarship/Official Appreciation ;
(iii) Affiliation with the professional bodies/institutions/ societies and
(iv) any other information.
(Note: Enclose a separate sheet if the space is insufficient)

I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the candidate
Date:

Address
Telephone

For Office use only
Certificate to be furnished by the employer/head of office/forwarding authority

1. Certified that the particulars furnished by Shri/Smt./Kum -------------- are correct and he/she
possesses educational qualifications and experience mentioned in Annexure-II above.
2. It is certified that there is no vigilance/disciplinary case either pending or being
contemplated against him/her.
3. His/her integrity is beyond doubt.
4. No major or minor penalty was imposed on Shri/Smt./Kum --------- during the last 10 years.
5. The up-to-date APAR dossier/attested photostat copies of APAR/CR in respect of Shri/Smt/
Kum ---------------- is enclosed herewith.

Signature
Name & designation

davp 19201/11/0006/1213 EN 18/82

Kamla Nehru Institute of Technology
Sultanpur-UP-228118

Tel- 05362-240454, 05362-241238
Tel-Fax- 05362-240454, 05362-241238

No. 29/Establishment/2010
Applications are invited for the following vacant Teaching & Administrative posts (under self-
finance scheme) on the consolidated salary on the Basic pay (Pay Band+ AGP/GP) for three
years on contract basis through proper channel on plain paper by giving details of Educational
Qualifications, Experience & Research Publications etc.(in duplicate) along-with a Demand Draft of
Rs. 1000/- (Rs. 500/-for SC/ST Candidates) only drawn in favour of Director, KNIT, Sultanpur
payable at Sultanpur (Awadh). Higher pay may be considered for highly qualified & experienced
candidate. The complete application in all respects should reach to the office of the undersigned
latest by One Month from the date of publication. The candidate should mention their e-mail
address and Mobile Nos. if any, in the application in bold letters on the top of the C.V.

Sr. Department Professor Associate Professor Assistant Professor

No. UR SC OBC UR SC OBC UR

1. Information 01 01 - 01 02 01 03
Technology

2. Applied Science
& Hum
(i) Mathematics - - - - - 01 -
(ii) Management - - - - - - 01

Note SC- Scheduled Caste, OBC- Other Backward Classes, UR-Unreserved

Pay Band, Grade Pay and Qualifications & Experience
1. Assistant Professor-(Pay Band-Rs. 15600-39100 & Academic Grade Pay Rs.6000)
Qualifications-
(i) For Engg & Technology- B.E./B.Tech. and M.E./M.Tech. in relevant branch with First Class or
equivalent either in B.E./B.Tech. or M.E./M.Tech.
(ii) For Mathematics & Management- Good academic record with at least 55% marks or an
equivalent CGPA at the Master level, in the relevant subject from an Indian University or an
equivalent degree from an accredited foreign University. Besides fulfilling the above qualifications,
candidate should have cleared the National Eligibility Test (NET) for lecturers conducted by the
UGC, CSIR or similar test accredited by UGC like SLET/SET.
2. Associate Professor-(Pay Band-Rs. 37400-67000 & Academic Grade Pay Rs.9000)
Qualifications & Experience- B.E./B.Tech. and M.E./M.Tech in relevant branch with First Class
or equivalent either in B.E/B. Tech. or M.E./M.Tech. and Ph.D. or equivalent in appropriate discipline.
Post Ph.D. publications and guiding Ph.D. students is highly desirable. Minimum of 5 years experience
in teaching/research/industry of which 2 years post Ph.D. experience is desirable.
3. Professor-(Pay Band-Rs. 37400-67000 & Academic Grade Pay Rs. 10000)
Qualifications & Experience- B.E./B.Tech. and M.E./M.Tech. in relevant branch with First Class
or equivalent either in B.E./B.Tech. or M.E./M.Tech. and
Ph.D. or equivalent in appropriate discipline. Post Ph.D. publications and guiding Ph.D. Students is

Continued on page 38
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Indian Ordnance Factories
Small Arms Factory

Kalpi Road, Kanpur-208009 (U.P.)
Applications are invited from Indian Nationals for filling up the following vacancies of Group ‘C’
Non-Industrial Establishment (NIE) posts at Small Arms Factory, Kalpi Road, KANPUR-208009.
Complete applications along with required details should reach the addressee within 21
days from the date of publication of this advertisement:

SI.No. Name of the post Reservation position

UR SC OBC Total Persons with disability

1. STORE KEEPER 10 02 03 15 01 (VH-PB) & 01 (OH-OA/OL)*
(out of the total of 15 vacancies)

*VH-PB : Visual Handicapped (Partially Blind)
OH-OA/OL: Orthopaedic Handicapped (One arm affected/One leg affected)
2. QUALIFICATION:
Essential:
Intermediate or Equivalent.
Desirable:
Basic knowledge of computer application having “O” level certificate as per Department of
Electronics Accreditation Committee Certificate (DOEACC).
3. AGE: Between 18 to 27 years.
Relaxation:
(a) For SC candidates : Relaxation up to 05 years.
(b) For OBC candidates: Relaxation up to 3 years.
(c) For Persons with Disabilities: Relaxation will be 10 years (In case of SC/OBC the relaxation
will be in addition to the age relaxation mentioned above).
(d) For Departmental/Govt. Servant: Relaxation upto the age of 40 years for departmental
candidates or in accordance with instructions issued by the Government.
(e) For Ex-serviceman: Relaxation as per Govt. rules that every Ex-Serviceman who has put
in not less than six months continuous service in the Armed Forces of the Union shall be allowed
to deduct the period of such service from his actual age and if the resultant age does not exceed
the maximum age limit prescribed for the post or service for which he seeks appointment by
more than three years, he shall be deemed to satisfy the condition regarding age limit.
(f) The crucial date for determining the age limit shall be the closing date of receipt of
application within 21 days from the date of publication of this advertisement in the
Employment News.
4. HOW TO APPLY:
I. Candidates fulfilling the aforesaid eligibility criteria may apply to the Sr. General Manager,
Small Arms Factory, Kalpi Road, Kanpur - 208009 (Uttar Pradesh) in the prescribed application
format as given in this advertisement. Application may be either typed or neatly handwritten on
plain A-4 size paper.
II. One envelope should contain only one Application. The name of the post to which the
candidate is applying must be written on the envelope in BOLD LETTERS.
III. The applicants should attach the following documents/certificates along with their applications :-
(a) Legible copies of certificates/documents in support of (I) Age (Date of Birth) and Educational
& Other qualifications (both academic and professional).
(b) Caste Certificate (if belonging to SC/OBC) issued in the prescribed format applicable for
reservation in jobs under Government of India by the Competent Authority. OBC Certificate
should have the clause of “not belonging to the creamy layer”.
(c) Persons having prescribed degree of disability only, as per rules, are eligible for the post
reserved for PH. They shall be required to submit a copy of Medical Certificate obtained from
Competent Medical Authorities.
(d) Ex-servicemen candidates must also submit proof/certificates regarding the number of
years of service rendered by them in the Armed Forces and the courses undergone.
(e) Copies of all certificates/documents should be attested by a serving Central/State
Govt. Gazetted Officer or equivalent authority as per Govt. rules.
(f) The applicant should affix (paste) his recent passport size photograph on the
application at the appropriate place, duly attested  by a serving Gazetted Officer. In
addition to this, he must attach(not paste) one more photograph on the left side of the
application.
(g) PAYMENT OF FEES: A crossed Indian Postal Order or Demand Draft worth of Rs. 50.00
(Rupees fifty), drawn in favour of the Sr. General Manager, Small Arms Factory, Kanpur,
towards application fee. SC/ST/PHP/Ex-Servicemen need not sent IPO/DD towards fee.
(h) Choice of language for written examination (English or Hindi) to be indicated in the application.
In the absence of choice, it will be considered as Hindi.
(i) Application not complying to above will be summarily rejected.
IV. The candidates working in Govt/Semi-Govt/PSUs should apply through proper channel
along with a certificate from their establishment that no vigilance or disciplinary case is pending
nor contemplated against them, failing which application will not be considered.

Scheme & Syllabus for written test for Storekeeper

Part Subject Max. Number of Duration
Marks Questions

I General Intellegence (Objective Type Multiple 50 50
Choice Questions)

II English language (Basic Knowledge) (Objective 50 50 2 Hours
Type Multiple Choice Questions)

III Quantitative Aptitude (Basic Airthmatic Skill) 50 50
(Objective Type Multiple Choice Questions)

IV General Awareness (Objective Type Multiple 50 50
Choice Questions)

NOTE-1 The questions will be set  both in English & Hindi for Part-I, III,IV
NOTE-2 There will be negative marking of 0.25 marks for each wrong answer.

Syllabus of the Written Examination
General Intelligence:

1. Semantic Analogy 16. Space Orientation

2. Symbolic/Number Analogy 17. Venn Diagrams

3. Figural Analogy 18. Drawing inferences

4. Semantic Classification 19. Punched hole/pattern folding & unfolding

5. Symbolic/Number Classification 20. Figural Pattern  folding and completion

6. Figural Classification 21. Indexing

7. Semantic Series 22. Address matching

8. Number Series 23. Data and City matching

9. Figural Series 24. Classification of centre codes/roll numbers

10. Problem Solving of 12th Standard 25. Small & Capital Letters/Number-coding, decoding and
classification

11. Word Building 26. Embedded figures

12. Coding and decoding 27. Critical Thinking

13. Numerical operations 28. Emotional Intelligence

14. Symbolic operations 29. Social Intelligence

15. Trends 30. Other sub-topics, if any

English Language

1. Spot the Error

2. Fill in the Blanks

3. Synonyms

4. Antonyms

5. Spellings/Detecting Mis-spelt words

6. Idioms & Phrases

7. One word substitution

8. Improvement of Sentences

9. Active/Passive Voice of Verbs

10. Conversion into Direct/Indirect narration

11. Shuffling of Sentence parts

12. Shuffling of Sentence in a passage

13. Close Passage

14. Comprehension Passage

Numerical Aptitude

a. Number Systems :
Computation of Whole Number
Decimal and Fractions
Relationship between Numbers

b. Fundamental Arithmetical Operations :
Percentages
Ratio and Proportion

1. Arithmetic Square roots
Averages
Interest (Simple and Compound)
Profit and Loss
Discount
Partnership Business
Mixture and Alligation
Time and distance
Time and work

2. Algebra Basic algebraic identities of School Algebra (and their simple applications)
e.g formulas for (a+b)2, (a-b)2, (a+b)3, a3-b3, a3+b3, a2-b2; If a+b+c=0, then
a3+b3+c3=3 abc etc. and Elementry Surds (simple problems)
Graphs of Linear Equations

3. Geometry Familiarity with elementary geometric figures and facts :
Triangle and its various kinds of centre viz. centroid, In-centre, Ortho
centre,Circumcentre,
Congruence and Similarity of triangles,
Circle and its chords, tangents, angles subtended by chords of a circle,
Common tangents to two or more circles.

4. Mensuration Triangle, Quadrilaterals
Regular Polygons (sum of the internal angles of a polygon)
Circle
Right Prism
Right Circular Cone
Right Circular Cylinder
Sphere, Hemispheres
Rectangular Parallelepiped
Regular Right Pyramid with triangular or square base

5. Trigonometry Trigonometry (for acute angles θο with00<θο<90o )
Trigonometric ratios Degree and Radian Measures,
Standard Identities like sin2θ+cos2θ=1 etc. Complementary Angles, Heights
and Distances (simple problems only).

6. Statistical Use of Tables &  Graphs :
Charts Histogram

Frequency Polygon
Bar-diagram

General Awareness :- Questions are designed to test the ability of the candidate's general awareness
of the environment around him and its application to society. Questions are also designed to test
knowledge of current events and of such matters of everyday observation and experience in their
scientific aspect as may be expected of an educated person. The test will also include questions
relating to India and its neighbouring countries especially pertaining to Histroy, Culture, Geography,
Economic Scene, General polity and scientific research.
Note 1 : The questions will be of the level to commensurate with Educational Qualification prescribed
for the post  i.e. 12th standard.
Note 2 : Resolution of Tie cases (Tie case i.e. more than one candidate secure equal marks in the
written examination, the same will be resolved by applying methods one after another, as applicable
till the Tie is resolved).
i) Date of Birth, with older candidate placed higher.
ii) Alphabetical order in which the first names of the candidates appear.

GENERAL INSTRUCTIONS
i) Pension benefits applicable under new scheme termed as “Defined Contribution Pension
Scheme”. The earlier GPF scheme and pension scheme are not applicable.
ii) SC/ST candidate called for Examination will be paid only single second class Railway fare or
Bus fare for to and fro journey chargeable by the shortest route provided that the distance
travelled by Rail/Bus each way exceeds 30 Kms, on production of original tickets and original
caste certificate. “Private Travellers” tickets will not be entertained.
iii) Incomplete applications or without the signature and left thumb impression of the candidate ,or
applications received without attested copies of documents/certificates and photographs or the
applications received after the due date shall be summarily rejected and no correspondence in
this connection will be entertained.
iv) Some unscrupulous elements may approach the candidates with the assurance of procuring
appointment for you in the factory through illegal gratification. Candidates must not fall prey to
such false assurance or exploitation and must not entertain or encourage in any way. It is
emphasized and re-assured that the written test and the selection process will be done on merit
only in a transparent manner.
v) Only eligible candidates will be informed of the schedule of Written Test in due course.
vi) Selection will be based on Written test. The Sr. General Manager reserves the right to restrict
the number of candidates to be called for the said tests.
vii)  If sufficient numbers of applications are received with qualification and also the
desirable qualifications, only such candidates will be called for written test.
viii) The Sr. General Manager, Small Arms Factory, Kanpur reserves the right to increase/
decrease the number of vacancies depending upon the actual requirement without any notice and
these vacancies further subject to any subsequent order of Court/MOD/Ordnance Factory Board.
ix) If any false/incorrect information furnished by Applicant is detected at any stage, his candidature
will be cancelled without prejudice to taking legal action against him.
x) The posts are to be filled at Small Arms Factory, Kalpi Road, Kanpur. However the services
are liable to be transferred anywhere in India under Ordnance Factory Board.
6. Application should reach The Sr. General Manager, Small Arms Factory, Kalpi Road, Kanpur
- 208009 (Uttar Pradesh) within 21 days from the date of first appearance of this
advertisement in the Employment News. Continued on page 38
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To
The Sr.General Manager
Small Arms Factory
Kalpi Road
Kanpur- 208009
(UTTAR PRADESH)
1. Post applied for : ---------------------
2. Employment News Advertisement No. & Dated --------------------------
01. Name of the applicant in full (as per matriculation certificate (IN BLOCK LETTERS)
02. Father's name :
03. Date of Birth (DD/MM/YYYY)
04. Sex (Male/Female) :
05. Nationality :
06. Religion :
07. Whether belonging to Genl./SC/ST/OBC (Mentioned the category & enclosed attested copy

of caste certificate of SC/ST/OBC. OBC certificate should include Non-Creamy Layer
clause) Genl./SC/ST/OBC

08. Whether Ex-Serviceman : Yes/No
(If yes, please furnish the details and enclose copy of discharge certificate)

Date of entry in Date of Discharge Number of year Any other relevant
Armed Forces service rendered information

09. Whether Person with Disabilities : Yes/No
(If yes, furnish the type of disability and also enclose copy of disability certificate)

10. Whether employed in Govt./PSUs etc. : Yes/No
(If yes, furnsih following details)

Name of Organisation/ Name of work, Emoluments Date from Permanent or
Department Designation being paid which Temporary

employed

11. Educational Qualification (10th onwards) :

SI.No. Name of Name of Board/ Year of Division & Remarks, if
Examination University Passing Percentage any

12. Details of Experience :

SI.No. Name of Organization/ Post held Duration of Service From To
Company (No. of years)

13. Computer course :
Basic knowledge of computer application having "O" level certificate as per Department of
Electronics Accreditation Committee Certificate (DOEACC)

SI. Name of the Name of the Institute Recognized Certificate No.
No. Training Institute course by & Date

14. Present Address for correspondence  (with Pin Code) :
15. Nearest Railway Station :
16. DD/Postal Order No. & Date :
17. Choice of language for Examination : English/Hindi
18. Phone Number/Mobile Number :
19. Email ID, if any :

Declaration
I do hereby declare that the statements made in this application are true, complete and correct
to the best of my knowledge and belief. In the event of any information being found false/incorrect
or ineligibilty being detected before or after recruitment, my candidature will be automatically
rejected and my claim for recruitment will stand forfeited .

(Left hand Thumb impression) Signature of the Candidate
Date:
Place:
davp 10201/11/0911/1213 EN 18/54

Passport size photograph
duly attested by a serving
Gazetted Officer to be
affixed.

highly desirable. Minimum of 10 years teaching/research/industrial experience of which at least 5
years should be at the level of Associate Professor. OR
Minimum of 13 years experience in teaching and/or Research and/or industry. In case of  research
experience, good academic record and books/research paper publications/IPR/patents record
shall be required as deemed fit by the expert members of the Selection Committee;
If the experience in industry is considered, the same shall be at managerial level equivalent to
Associate Professor with active participation record in devising/designing, planning, executing,
analyzing, quality control, innovating, training, technical books/research paper publications/IPR/
patents, etc. as deemed fit by the expert members of the Selection Committee.
Note- The qualifications & experience will be followed on the basis of AICTE norms.
(B) ADMINISTRATIVE POST
Programmer- 01 post (UR) (Pay Band-Rs. 15600-39100 Grade Pay Rs. 5400)
Qualifications & Experience- Master's Degree in Computer Sc. Or B.Tech. Degree in Computer
Sc. & Engg. or M.C.A. with 2 years experience or Post Graduate Diploma in Computer Sc. with 7
years relevant experience.
GENERAL
1. No claim by any applicant shall be admissible arising out of change in nature and number of
vacancies advertised. The Institute reserves its sole right to increase or withdraw or change of
number of vacancies advertised as per requirement of the Institute. 2. Qualifications & Experience
prescribed for the post are bare minimum and possession of the same may not entitle any applicant
to be called for interview. 3. Applicants sending an advance copy have to produce "No Objection
Certificate" and latest six-month issued Caste Certificate (if required) at the time of interview.
4. The horizontal reservation for female candidates, physically handicapped persons, dependent of
freedom fighters & Ex- Serviceman will also be applicable as per State Government Rules. 5. For
more information please visit our website www.knit.ac.in.
Application Format
1. Name 2. Father's/Husband's Name 3. Date of Birth 4. Nationality 5. Category (SC/OBC/UR)
6. Address for communication with e-mail & Telephone & mobile nos.(if any) 7. Permanent Address
8. Academic Qualifications (Starting from Matriculation clearly indicating the marks obtained,
Maximum marks, Division/Grade, Year of passing & Name of the Institute/University) 9. Details of
Experience (with Designation, period, Grade, Pay scales with Grade Pay & Name of the Employer)
10. Details of publication & Research Work 11. Minimum acceptable basic salary 12. Notice period
for joining, if appointed 13. Any other information 14. Signature (with date & place).

Dr. Deependra Singh
Registrar
EN 18/74

Kamla Nehru Institute of Technology
Sultanpur, UP- 228118

Tel- 05362-240454
05362- 241238

Tel-fax- 05362-240454
05362-241238

No. 28/Establishment/2012
Applications are invited for the following vacant Teaching & Administrative posts through proper
channel on plain paper by giving details of Educational Qualifications, Experience & Research
Publications etc.(in duplicate) along with a Demand Draft of Rs.1000/- (Rs. 500/- for SC/ST
Candidate) only drawn in favour of Director, KNIT, Sultanpur payable at Sultanpur (Awadh). All
posts carry allowances and other benefits as approved by U.P.Govt. from time to time. Higher
pay may be considered for highly qualified & experienced candidate. The complete application in
all respects should reach to the office of the undersigned latest by One Month from the date of
publication. The candidate should mention their e-mail address and Mobile Nos. if any, in the
application in bold letters on the top of the C.V. Those candidates applied against the advertisment
No.26/Establishment/2010 dated 18.01.2011 need not apply again. If they possess additional
qualifications & experience during this period, they may submit fresh application along with
additional Demand Draft of Rs.500/- (Rs.300/- for SC/STcandidate).
(A) Teaching Post

Sr. Department Professor Associate Professor Assistant Professor

No. UR SC OBC UR SC OBC UR

1. Civil Engineering - - - - - - 02

2. Computer Sci.& Engg. 01 - - 01 - - -

3. M.C.A. 01 - - - - - -

4. Electrical Engineering - - - - - 01 -

5. Electronics Engg. 01 - - 01 - - -

6. Mechanical Engg 01 - 02 - - - 01

7. Physics - 01 - - - - -

Note SC-Scheduled Caste, OBC-Other Backward Classes UR-
Unreserved

Pay Band, Grade Pay and Qualifications & Experience
1. Assistant Professor- (Pay Band-Rs. 15600-39100 & Academic Grade Pay Rs.6000)
B.E./B.Tech. and M.E./ M.Tech. in relevant branch with First Class or equivalent either in B.E./
B.Tech. or M.E./M.Tech.
2. Associate Professor-(Pay Band-Rs. 37400-67000 & Academic Grade Pay Rs.9000)
(I) For Engg & Technology-B.E./B.Tech. and M.E./M.Tech in relevant branch with First Class
or equivalent either in B.E /B.Tech. or M.E./M.Tech. and Ph.D. or equivalent in appropriate discipline.
Post Ph.D. publications and guiding Ph.D. students is highly desirable. Minimum of 5 years experience
in teaching/research/industry of which 2 years post Ph.D. experience is desirable.
(II) For Physics-
(i) Good academic record with a Ph.D. degree in the concerned/allied/relevant disciplines.
(ii) A Master’s degree with at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed.)
(iii) A minimum of eight years of experience of teaching and/or research in any academic/
research position equivalent to that of Assistant Professor in a University, College or Accredited
Research Institution/industry excluding the period of Ph.D. research with evidence of published
work and a minimum of 5 publications as looks and/or research/ policy paper.
(iv) Contribution to educational innovation, design of new curricula and courses, and technology-
mediated teaching learning process with evidence of having guided doctoral candidates and
research students.
(v) A minimum score as stipulated in the Academic performance Indicator (API) based Performance
Based Appraisal System (PBAS) set out in U.G.C. regulation in Appendix-III (for this please see
latest UGC norms, 2010).
Professor-(Pay Band-Rs. 37400-67000 & Academic Grade Pay Rs.10000)
(*) B.E./B.Tech. and M.E./ M.Tech. in relevant branch with First Class or equivalent either in B.E./
B.Tech. or M.E./M.Tech. OR
(**) B.E./ B.Tech. and M.C.A. with first Class or equivalent in either B.E./ B.Tech or M.C.A., OR
(***) M.C.A. with first class or equivalent with two years relevant experience.

Note- (i)-(*),(**),(***) for M.C.A. only and (ii)-(*) for Engg. & Technology.
and

Ph.D. or equivalent in appropriate discipline. Post Ph.D. publications and guiding Ph.D. Students is
highly desirable. Minimum of 10 years teaching/research/industrial experience of which at least
5 years should be at the level of Associate Professor. OR
Minimum of 13 years experience in teaching and/or Research and/or industry. In case of research
experience, good academic record and books/research paper publications / IPR /patents record
shall be required as deemed fit by the expert members of the Selection Committee.
If the experience in industry is considered, the same shall be at managerial level equivalent to
Associate Professor with active participation record in devising/designing, planning, executing,
analyzing, quality control, innovating, training, technical books / research paper publications/
IPR / patents, etc. as deemed fit by the expert members of the Selection Committee.
Note- The qualifications & experience will be followed on the basis of AICTE norms.
(B) ADMINISTRATIVE POST
(1) Workshop Superintendent- 01 post (UR) (Pay Band- Rs.15600-39100 Grade Pay
Rs.6600)
Qualifications & Experience- Master's Degree (ME/M.Tech.) in Mechanical / Industrial / Production
Engineering with 5 years experience out of which 3 years must be as Workshop Foreman/ Instructor.
(2) Registrar-01 post (UR) (Pay Band-Rs. 15600-39100 Grade Pay Rs.6600)
Qualifications & Experience- First Or High Second Class Bachelor's Degree with Seven
years experience  in responsible administrative capacity in an University Or a Technical Institution
Or in any Government Department at the post of Dy. Registrar Or equivalent. Good knowledge
of Hindi and English. Desirable-  (a) Degree in Law /MBA and knowledge of Computer Application
(b) Experience in Establishment and General Administration & Accounts in responsible position
in a reputed Technical Institution/ Government Organization.
GENERAL
1. No claim by any applicant shall be admissible arising out of change in nature and number of
vacancies advertised. The Institute reserves its sole right to increase or withdraw or change of
number of vacancies advertised as per requirement of the Institute. 2. Qualifications & Experience
prescribed for the post are bare minimum and possession of the same may not entitle any
applicant to be called for interview. 3. Applicants sending an advance copy have to produce “No
Objection Certificate” and latest six month issued Caste Certificate (if required) at the time of
interview. 4. The horizontal reservation for female candidates, physically handicapped persons,
dependent of freedom fighters & Ex- Serviceman will also be applicable as per State Government
Rules. 5. For more information please visit our website www.knit.ac.in
Application Format
1. Name 2. Father’s / Husband’s Name 3. Date of Birth 4. Nationality 5. Category (SC/OBC/UR) 6.
Address for communication with e-mail & Telephone & mobile nos.(if any) 7. Permanent Address
8. Academic Qualifications ( Starting from Matriculation clearly indicating the marks obtained,
Maximum marks, Division / Grade, Year of passing & Name of the Institute/ University) 9. Details
of Experience (with Designation, period, Grade, Pay scales with Grade Pay & Name of the
Employer) 10. Details of Publication & Research Work 11. Minimum acceptable basic salary 12.
Notice period for joining, if  appointed 13. Any other information 14. Signature (with date & place).

Dr.Deependra Singh
Registrar
EN 18/73
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No.A-12025/04/2012-Adm.lI
Government of India

Planning Commission
Yojana Bhawan, Sansad Marg

New Delhi - 110001
Planning Commission requires the services of a suitable officer for appointment to one post of
Research Officer (Educational Planning) in Pay Band -3 [Rs.15600-39100] plus Grade Pay of
Rs. 5400/- [pre-revised pay scale of Rs.8000-275-13500] by Promotion/ Transfer on deputation
(including short-term contract) basis.
1. ELIGIBILITY CONDITIONS (As On Closing Date)
(a) FOR DEPUTATION
Officers working in the Central / State Governments / Universities / Recognized Research
Institutions / Public Sector Undertakings / Semi-Government, Statutory or Autonomous
Organizations:
(i) Holding analogous posts; or
(ii) With 3 years’ regular service in posts in PB-2 Rs.9300-34800 plus Grade pay Rs.4600/- [pre-
revised scale of pay of Rs.6500-200-10500] or equivalent; and
(iii) With 5 years’ regular service in posts in PB-2 Rs.9300-34800 plus Grade pay Rs.4600/- [pre-
revised scale of pay of Rs. 5500-175-9000] or equivalent; and
(iv) Possessing the educational qualifications, experience etc. as indicated under item No.2
below.
(b) FOR PROMOTION
The Departmental erstwhile Senior Research Assistants of other than Economics and Statistics
disciplines now redesignated as Economic Officers (Education), Economic Officer (Project
Appraisal) and Economic Officer (Sociology) with five years regular service in the grade and
possessing the educational qualifications and experience prescribed for the post will also be
considered and in case any of them is selected for appointment to the post, the same shall be
deemed to have been filled by promotion.
“The departmental officers in the feeder category who are in the direct line of the promotion will
not be eligible for consideration for appointment on deputation / contract. Similarly, deputationists
shall not be eligible for consideration for appointment by promotion.”
2. Educational qualifications/ experience prescribed for the post of Research Officer (Educational
Planning) in the Planning Commission:
ESSENTIAL
(i) Master’s degree of a Recognized University or equivalent qualification.
(ii) 3 years’ experience in educational administration and research on problems connected with
one or more of the following fields :-
(a) Teaching
(b) Research
(c) Educational Planning
3. AGE LIMIT:
The maximum age for appointment by transfer on deputation (including Short-Term Contract)
shall not exceed 56 years as on the closing date of receipt of applications.
4. DUTIES ATTACHED TO THE POST:
To assist the Senior Officers of the division in collection of data, preparation of notes and
memoranda.
5. PERIOD OF DEPUTATION/CONTRACT:
Period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization / department of the Central
Government shall not ordinarily exceed three years. The terms and conditions of the deputation
will be regulated according to the instructions contained in the Government of India, Department
of Personnel & Training Office Memo. No.2/29/91-Estt. (pay-II) dated the 5th January, 1994, as
amended from time to time and in the case of those coming on contract; the terms will be settled
in consultation with the concerned authority.
6. CRUCIAL DATE FOR DETERMINING ELIGIBILITY:
The closing date for the receipt of application i.e. 60 days from the date of the issue of the
Employment News in which the advertisement is published will be the crucial date for determining
eligibility.
7. HOW TO APPLY:
Applications duly filled in, in the prescribed proforma, as at Annexure-I (in duplicate) from the
eligible officers who are desirous of being considered for appointment and who can be spared for
taking up the assignment within a period of 15 days from the date of intimation about the selection
may be forwarded through proper channel along with the following documents [the documents
required at (ii) to (iv) are to be submitted in prescribed proforma as at Annexure-II along with the
application] to Under Secretary (A- II), Planning Commission, Room No. 516, 5th Floor, Yojana
Bhavan, Sansad Marg, New Delhi - 110001 within sixty days from the date of publication of this
advertisement:
(i)  Up-to-date Confidential Report Dossier or photocopies of Annual Confidential Reports for the
last five years (duly attested by an Officer not below the rank of the Under Secretary to the
Government of India) or equivalent; and
(ii) Integrity certificate, in the given format, signed by an Officer not below the rank of Deputy
Secretary to the Government of India or equivalent; and
(iii) Vigilance Clearance, in the given format, indicating that no disciplinary proceedings or criminal
proceedings are either pending or contemplated against the Officer concerned; and
(iv) List of major/ minor penalties, if any, imposed on the candidate during the last 10 years / No
penalty Certificate, in the given format.
8. GENERAL:
Applicant should ensure that the application is complete in all respects and is in the prescribed
format. No column of the format should be left blank. Wherever information is not applicable or nil,
it may please be so stated. Only complete applications received through proper channel along
with all the documents on or before the specified closing date shall be considered. Applications
received after the last date or those which are not in the prescribed format or those which are
incomplete or advance applications will not be considered.
9.  The details of the vacancy is also available on Planning Commission website, i.e. “http://
www.planningcommission.gov.in’’ under the link “Appointments/Jobs”.

(V.B. Singh)
Director (Adm.II)

Annexure-I
Proforma

Application for the post of Research Officer/ (Educational Planning) on Promotion/
Transfer on deputation (including short-term contract) basis- to be submitted in duplicate.
[Please strike off whichever is not applicable].
1. Name
2. Date of birth
3. Date of retirement (under Central / State Govt. rules applicable to the officer)
4. (a) If he / she belongs to an organized service, its name :

(b) Name and complete address of the Cadre Controlling Authority
5. Educational Qualifications

Qualification prescribed Qualifications possessed by the officer, which are
equivalent to or higher than qualifications prescribed

Essential: i) ii) iii)
Note:  If any qualification possessed by the officer is not the same or higher than the qualification

prescribed or treated as equivalent to the qualifications prescribed, please state the authority
for the same.

6. Training, if any, received by the officer which is relevant to the post applied for:

Name of the relevant Duration Organization Nature of the Remarks.
Training Programme From To from where training

received programme

7. Information about the post held
(i) Present post held
(ii) Full scale of pay
(ill) Present pay
(iv) Special pay, if any
(v) Whether the post is held on regular basis or on adhoc basis or on deputation basis?
(vi) Date from which held
(vii) If the present post held on regular basis was initially held on ad-hoc basis, the date from

which the post is held on regular basis
8. If the present post is not held on regular basis

(i) Post held on regular basis
(ii) Its full scale of pay
(iii) Date from which held on regular basis

9. Post, if any, which the officer holds in a substantive capacity :
10. (1) (a) Is the present post an analogous post in terms of the Department of Personnel &

Administrative Reforms OM No. 19017/27/75-Estt.(D)Pt. Dated 7.3.84
(b) In case the present post which is regarded as analogous is in a non-Central Government
office, the following information may be given :
(i) Duties attached to the post :
(ii) Date of last revision of scale of pay :
(iii) Whether governed by Central DA or Industrial DA? :
(iv) Amount of Dearness Pay etc., admissible on the minimum and maximum of the scale
of pay :
- Dearness pay  :
- Dearness Allowance :
- Interim Relief :

(2) If the present post is not an analogous post
(a) The date from which the post in PB-2 Rs. 9300-34800 + Grade Pay Rs. 4600 or PB-
2 Rs. 9300-34800 + Grade Pay Rs. 4200 or equivalent or higher scale held on regular
basis :
(b) In the case of the candidates working in non-Central Government office :
(i) The full scale of pay, which is  equivalent to Rs. 6500-200-10500 (pre-revised)/Rs. 5500-
175-9000 (pre-revised) as the case may be :
(ii) Date of the last revision of scale of pay :
(iii) Whether governed by Central DA/Industrial DA :
(iv) Amount of dearness Pay etc., admissible on the minimum and maximum of the scale of
pay :
- Dearness pay :
- Dearness Allowance :
- Interim Relief :

11. Details of service :

Name of the post Employer Duration Scale of pay Nature of duties
From To

12. Experience in the subject field of selection:
Note : Kindly furnish the copies of the published work highlighting achievements in the field
of research / formulation/design/planning or in the execution/formulation of the plan/projects

13. (1) Present postal addrss with PIN code no :
(2) Telephone Number :
(a) Office :
(b) Residence :
(c) Mobile :

14. Whether belongs to SC/ST
15. Any other relevant information
Date: (Signature of the candidate)
Place :
Note: If the Officer draws any special pay, the following further information may also please be

furnished:
(i) Whether the appointment to which the special pay is attached is a tenure appointment; and
(ii) Whether the special pay has been specifically sanctioned for the post in addition to the

scale of the pay in lieu of a separate pay for the post.
For use by the Office forwarding the application

Ref. No. --------------------------                                                         Date: -------------------------
1. The above entries have been verified from the records available in this office and found

correct.
2. In the event of his/ her selection to the post of Research Officer (Educational Planning) he/

she will be relieved within 15 days from the date of the intimation of the result to the
candidate.

3. The Integrity Certificate, Vigilance Clearance and No Major/ Minor penalty Certificate in the
prescribed format are enclosed.

4. His/her Confidential Report Dossier/ photocopies of Annual Confidential Reports (for the
last five years (duly attested) are enclosed.

Signature -----------------
Name ---------------------

(Seal of office)
Designation ------------------

Annexure-II
Integrity Certificate

After scrutinizing Annual Confidential Reports of Dr. /Shri/Smt./Ms. -------- (designation) --------,
who has applied for the post of Research Officer (Educational Planning ) in the Planning
Commission on transfer on Deputation basis, it is certified that his/her integrity is beyond doubt.

[To be signed by an Officer of the rank of
Deputy Secretary or above with seal]

Dated : -------------------------
Vigilance Clearance Certificate

Certified that no vigilance case or disciplinary proceeding or criminal proceeding is either pending
or contemplated against Dr./ Shri/Smt./Ms. ---------- (designation) --- who has applied for the post
of Research Officer (Educational Planning) in the Planning Commission on transfer on Deputation
basis.

Authorized signatory with seal
Dated : ------------------------

No Penalty Certificate
Certified that no minor/major penalty has been imposed on Dr./ Shri/Smt./Ms. -------- (Designation)
----------- who has applied for the post of Research Officer (Educational Planning) in the Planning
Commission on transfer on Deputation basis, during the last ten years.

[Authorized signatory with seal]
Dated : ------------------------

davp 54101/11/0023/1213
EN 18/7
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Sl.No. Name of Post Total Posts SC ST OBC UR
1 Executive Trainees       
(i) Mechanical 7 1 1 1  4
(ii) Electrical 1   1   
(iii) Instrumentation 1 1     
(iv) Civil 1     1
(v) Finance 1   1   
(vi) Human Resource 1     1
(vii) Information Technology 2   1  1

Total 14 2 1 4  7

COCHIN SHIPYARD LIMITED

(A GOVERNMENT OF INDIA ENTERPRISE)
Ref. No.P&A/18(176)/10-(B)                                                         18-July-2012

EXECUTIVE TRAINEES-VACANCY NOTIFICATION

( Out of 14 posts,  one post reserved for Persons With Disabilities VH/HH category).
For details on qualification, period of training etc., and application format visit our
web site www.cochinshipyard.com. Last date for submission of application through
online 24th Aug 2012 or 10 days from the date of publication of vacancy notification
in the Employment News. (Sd/-)

Deputy General Manager (HR)

Cochin Shipyard Limited, a Mini Ratna Company of Government of India, needs
young professionals for the following posts:

Government of India

Ministry of Human
Resource

Development
Department of Higher

Education
Appointment of Director

IIT(BHU), Varanasi
Applications/Nominations are invited
from eminent persons for appointment
to the post of Director, Indian
Institute of Technology (Banaras
Hindu University), Varanasi
(IIT(BHU), Varanasi}. The Director of
an lIT, being the academic as well as
administrative head, is expected to
have proven administrative, teaching
and research background (including
significant experience in research
guidance at the Ph.D. level) with the
leadership qualities to head this
Institute of National importance. The
candidate/person should be a Ph.D.,
with first class or equivalent at the
preceding degree in the appropriate
branch with an outstanding academic
record throughout and a minimum of
10 years experience as a Professor
in a reputed Educational Institute
(relaxable in case of an outstanding
candidate).
Applicant should preferably be not
more than 60 years of age. The post
carries fixed pay of Rs. 80,000/-
(revised) per month with usual
allowances.
2. IITs are autonomous institutions
fully funded by the Ministry of Human
Resource Development, Government
of India. The Director will be appointed
after obtaining the approval of the
Competent Authority based on the
recommendations made by the
Search-cum-Selection Committee.
Then Search-cum-Selection Commit-
tee will consider aplications received
in response to this advertisement as
well as nominations received from
eminent persons. The appointment will
be on contractual basis for a period of
five years, or till the attainment of 70
years, whichever is earlier as per
usual terms and conditions.
3. Interested individuals may apply
giving detailed resume in the following
format clearly bringing out research,
teaching and administrative achieve-
ments, along with 2 pages justification
in support of their candidature, 2 pages
vision statement for the institution and
names and contact details of at least
two distinguished individuals well
acquainted with their work. The
application typed on a plain paper
along with enclosures in the annexed
format may be sent by Registered/
Speed Post to:-

Under Secretary (TS.1)
Department of Higher Education

Ministry of Human Resource
Development

Room No. 428, "C" Wing, Shastri
Bhawan, New Delhi -110115

so as to reach the Ministry within 45
days from the date of this
advertisement. Persons employed in
Government Departments, Autono-
mous Organizations and Public
Sector Undertakings, should send
their applications through proper
channel with an advance copy sent
to the above address. Candidate
desirous of applying for the above
position must inscribe "Application
for the post of Director, IIT(BHU),
Varanasi" on his/her application and
also on envelope. One copy of the
application in M.S. Format must be
sent electronically to ts1.edu@nic.in.

ANNEXURE
Proforma for Applying to the
Post of Director of IIT (BHU)

Varanasi
1. Name
2. Present Position
3. Postal Address
4. E-Mail Address
5. Phone Number (Mobile & Landline)
6. Date of Birth
7 . Educational Qualifications
8. Present Scale of Pay
9. Experience (Academic & Adminis-
trative)
10. Number of Patents (filed/awarded)
11. Number and Names of reputed
Awards/Recognitions
12. Number of Ph.Ds guided
(completed/in progress)

13. Number of Publications (National/
International)
14. Number of Books published/under
publication
15. Number of Projects (completed/
in progress)

16. Number of Memberships of
Societies and their names
17. Any other information
Date: (Signature of Applicant)
Place :

EN 18/68
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No. (35)35/02/2011-Ad-II/NCRB
Government of India

Ministry of Home Affairs
National Crime Records Bureau

East Block-7, R.K. Puram, New Delhi-110066
Subject:- Filling up of 06 posts of Junior Staff Officer on deputation (including short-terms
contract) basis in the Pay Band- 3 Rs.15600-39100/- with the grade pay of Rs.5400/-.
Six posts of Junior Staff Officer in the PB-3, Rs.15600-39100/- with the grade pay of Rs. 5400/-,
Group 'A' Gazetted, Non-Ministerial in the Computer and Systems Division of the National Crime
Records Bureau, Ministry of Home Affairs are proposed to be filled up on deputation (including
short-term contract) basis.
2. The eligibility condition, experience & job requirement for the post are given in Annexure-I.
3. The candidates who apply for the post will not be allowed to withdraw their candidature
subsequently.
4. Applications of suitable officers who are eligible, willing and can be relieved immediately, if
selected, may please be sent to this Bureau [Assistant Director (Admn.), National Crime Records
Bureau, Ministry of Home Affairs, East Block-7, R.K. Puram, New Delhi-110066] in the prescribed
proforma (Annexure - II) in duplicate along with complete and up-to-date CR Dossiers of the
Officers within a period of 60 days from the date of issue of this advt. Applications received after
the last date or without CR Dossiers or otherwise found incomplete will not be considered. While
forwarding the application it may also be verified and certified that the particulars furnished by the
Officers are correct and no disciplinary case is either pending or contemplated against him/her.
The integrity of the Officer may also be certified. The cadre clearance may also be enclosed.

(N.K. Singh)
Assistant Director (Admn.)

Ph: 26172324 Ext. 221
Annexure-I

1. Name of Post : Junior Staff Officer
2. Number of Posts : 06 (Six)
3. Classification of Post : General Central Service, Group ‘A’ Gazetted, Non- Ministerial.
4. Pay Band : PB-3 Rs.15600-39100/-
5. Grade Pay : Rs.5400/-
6. Age-Limit : The maximum age limit for appointment by deputation (including short-term
contract) shall not exceed 56 years as on the closing date of  receipt of applications.
7. Eligibility Conditions for appointment on deputation basis : Officers under the Central Government
or State Governments or Union territories or Universities or Recognised Research Institutes or
Public Sector Undertakings or Semi-Government or Statutory or Autonomous Organisations:
(a) (i) Holding analogous posts on regular basis in the parent cadre or department; or
(ii) With three years’ service in the grade rendered after appointment thereto on regular basis in
posts in the Pay Band-2, Rs. 9300-34800 plus Grade Pay of Rs. 4600 or equivalent in the parent
cadre or department;
(b) Possessing the following educational  qualifications and experience.
Essential:
A) (i) Master’s Degree in Computer Applications or Computer Science or M.Tech (with
specialisation in Computer Applications) or BE / B.Tech in Information Technology or Computer
Engineering or Computer Science or Computer Technology from a recognised University or
Institute;
(ii) Two years’ experience of electronic data processing work including experience of actual
Programming.

OR
(B) (i) BE / B.Tech in Electronics or Electronics and Communication Engineering from a recognised
University or Institute;
(ii) Three years’ experience of electronic data processing work, out of which one year’s experience
should be in actual Programming.

OR
(C) (i) Bachelor’s Degree in Computer Applications or Computer Science or Information Technology
or Electronics from a recognised University or Institute;
(ii) Three years’ experience in electronic data  processing work, out of which one year’s experience
should be in actual Programming.

OR
(D) (i) “A” level Diploma under Department of Electronics and Accreditation of Computer Courses
or Post Graduate Diploma in Computer Applications or Computer System and Management or
Information System and Application or Computer Science or Computer Technology or Information
Technology or  Electronics or Electronics and Communication offered under University
Programme or  Post Polytechnic Diploma in Computer Applications or Computer System and
Management or Information System and Application or Computer Science or Computer
Technology or Information Technology or Electronics or Electronics and Communication awarded
by the State Council of Technical Education;
(ii) Four years’ experience of electronic data processing work, out of which at least two years’
experience should be in actual Programming.
Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission for
reasons to be recorded in writing, in case of candidates otherwise well qualified.
Note 2: The qualification(s) regarding experience is/are relaxable at the discretion of the Union
Public Service Commission for reasons to be recorded in writing, in the case of candidates
belonging to the Scheduled Castes and the Scheduled Tribes, if, at any stage of selection, the
Union Public Service Commission is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be available to fill up the
vacancies reserved for them.
Note 1: For the purposes of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to the 1st January, 2006/ the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay/ pay scale extended based on
the recommendations of the Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay/ pay scale, and where this
benefit will extend only for the posts for which that grade pay/pay scale is the normal replacement
grade without any up gradation.
Note 2: The Departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion. [Period of deputation (including
short- term contract) including period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or some other organisation
or department of the Central Government shall not ordinarily exceed three years]. The maximum
age limit for appointment by deputation shall not exceed 56 years as on the closing date of receipt
of applications.
8. Place of Posting : New Delhi.
9. Period of deputation : Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department of the Central Government
shall not ordinarily exceed three years.
10. Terms of deputation: The pay of officers selected on deputation basis will be regularised in
accordance with the relevant provisions of DOPT’s O.M.No.2/29/91-Estt. (Pay-II) dated
05.01.1994 -, as amended from time to time.
11. Duties and Responsibilities attached to the post : � Procurement, maintenance and upkeep of
hardware & software including network maintenance.
� Conducting Functional Requirements Study.
� Supervision and finalization of study material for various training modules.
� Supervision of development and maintenance of Crime Criminal applications.
� Supervision of Customization of Crime Criminal applications as per States’ requirements.
� Monitoring and supervision of Implementation of  Crime Criminal Application.
� Preparation of various Crime Criminal Application related manuals.
� Conducting training in Crime.

� Undertaking field visits for monitoring implementation of Crime Criminal Applications.
� Assistance in administration of Data Centre and Network-assistance.
12. In the event of selection, the candidates will not be allowed to withdraw their candidature
subsequently.

Annexure -II
Bio-Data Proforma

1. Name and Address in Block Letters
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Educational Qualifications :-
5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to those prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
Essential (1) (2) (3)
Desirable (1) (2) (3)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order (enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient).

Office/Instt./ Post From To Scale of pay and Whether held Nature of
Orgn. held Classification on regular/ duties

(Group) of post Ad hoc basis

8. Nature of present employment i.e.
(i) Ad hoc Basis
(ii) Regular/on temporary basis:
(iii) Pay in the Pay Band :
(iv) Grade Pay drawn :

9. In case the present employment is held on deputation/contract basis, please state:-
a) The date of initial appointment.
b) Period of appointment on  deputation/contract.
c) Name of the parent office/organisation to which you belong.

10. Additional details about present Employment
Please state whether working under  (indicate the name of your employer against the
relevant column)
a) Central Government
b) State Government or Union Territory
c) Semi-Government or Statutory or Autonomous Organisations
d) Public Sector Undertaking
e) Universities or Recognised Research Institutes
f) Others

11. Are you in Revised Pay Structure? If yes, give the date from which the revision took place
and also indicate the pre -revised scale.

12. Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your suitability

for the post. Enclose a separate sheet, if the space is Insufficient.
14. Whether belongs to SC/ST/OBC
15. Remarks
I have carefully gone through the vacancy circular/advertisement and certify that I have not
concealed or misrepresented any  information and I am well aware that the Bio-data supported
by documents submitted by me will be assessed by the Selection Committee at the time of
selection for the post.
Dated : Signature of the candidate
Place: Address

Countersigned
(Employer with seal)

Certificate to be furnished by the Employer/Head of Office/Forwarding Authority:-
1.  Certified that the particulars furnished by Shri/Smt/Kumari ------------- are correct and he/she
possesses educational qualifications and experience mentioned in Annexure-II above.
Also certified that:-
(i) There is no vigilance case pending/contemplated against him/her.
(ii) His/her complete CR dossier/ APARs for the last 5 years duly attested (on each page) by an
officer of the rank of Under Secretary to the Government of India or equivalent are enclosed.
(iii) His/her Integrity is beyond doubt.
(iv) No major/minor penalties have been imposed on him/her during the last 10 years/list of
major/minor penalties imposed on him/her during the last 10 years is enclosed.
(v) The Cadre Clearance from the Cadre Controlling Authority is also enclosed.
[Strike out which is not applicable]
Dated: Signature
Place: Name & Designation of the parent office

(with seal)
EN 18/83

National Oilseeds and Vegetable Oils
Development Board

Ministry of Agriculture, Govt of India, 86/Sector-18, Institutional Area
Gurgaon-122015 (Haryana). E-mail address:novod@novodboard.com

Website: www.novodboard.org
F.No. 3-82/NOVOD/2011

National Oilseeds & Vegetable Oils (NOVOD) Board an autonomous body under Ministry of
Agriculture, Government of India invites applications from eligible candidates for appointment on
deputation to the following posts:-

Sr. Name of post Pay Band(PB)/ Grade Pay(GP) No. of posts
No.

1 Director (Production) PB-4, Rs. 37400-67000, GP Rs. One
8700/-

2. Joint Director(Projects) PB-3, Rs. 15600-39100, GP Rs. One
6600/-

3. Joint Director PB-3, Rs. 15600-39,100, GP Rs. One
(Oilseeds) 6600/-

4. Under Secretary PB-3, Rs. 15600-39100, GP Rs. One
6600/-

5. Assistant Director PB-3, Rs. 15600-39100, GP Rs. One
(Projects) 5400/-

6. Finance & Accounts PB-3, Rs. 15600-39100, GP Rs. One
Officer 4600/-

7. Private Secretary PB-3, Rs. 15600-39100, GP Rs. One
4600/-

Details of eligibility conditions are available on the Board’s websites www.novodboard.com.The
applications should be submitted to the undersigned within 45 days from the date of publication
of the advertisement in “Employment News". Board reserves the right to cancel advertisement
if required. Secretary

NOVOD Board.
0124-2341884.

EN 18/86
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EN 18/41

National Institute of Social Defence
Ministry of Social Justice & Empowerment

Government of India
FACULTY POSITION IN OLD AGE CARE DIVISION

CONTRACTUAL BASIS
Applications are invited for the posts of Full-Time Resource Person and
Master Trainer under Project ‘National Initiative on Care for Elderly
(NICE)’ purely on Contractual Basis for Six-Month Certificate Course in
Geriatric Care; and One Year Post Graduate Diploma in Integrated
Geriatric Care being run by National Institute of Social Defence (NISD) as
per the details given below:
Number of Posts:
• For Six-Month Certificate Course in Geriatric Care:
� Resource Person - One
� Master Trainer - three
• For One Year Post Graduate Diploma in Integrated Geriatric Care:
� Resource Person - One
� Master Trainer - Three
Essential Qualifications:
Master’s degree in Sociology/Social Work/Psychology/Anthropology/Social
Policy and Planning/Nursing/Medicine and Allied Disciplines from recognized
University.
Desirable:
1. One year’s experience of Research/Teaching/Training in Social Sector/
Conducting Surveys.
2. Formulation of Course Module/Manual.
3. Knowledge of Computer Application.
However, relaxation with respect to educational qualification would be
considered for deserving candidates based on relevant field experience,
allied qualifications, trainings etc.
Remuneration:
1. Resource Person (Six-Month Certificate Course) - Rs.15000/- per
month (Consolidated).
2. Resource Person (One Year Post Graduate Diploma Course) - Rs.
19000/- per month (Consolidated).
3. Master Trainer (Six-Month Certificate Course) - Rs. 12000/- per month
(Consolidated).
4. Master Trainer (One Year Post Graduate Diploma Course) - Rs. 14000/-
per month (Consolidated).
These positions are to be filled purely on “Contractual Basis”. Interested
candidates possessing requisite Qualifications and Experience may send
their application on plain paper with CV specifying the Date of Birth; Complete
Mailing Address with Contact Number; Educational Qualifications;
Work Experience; Caste which belong to etc. Complete application should
reach to Deputy Director, Old Age Care Division, National Institute of
Social Defence, West Block - 1, Wing - 3, First Floor, R. K. Puram, New
Delhi - 110066 latest by 27th August, 2012.

Director, NISD
Government of India

davp 38110/11/0003/1213
EN 18/98

Indian Council of
Medical Research

Rajendra Memorial Research Insti-
tute of Medical Sciences, Patna, a
permanent institute under Indian
Council of Medical Research, Dept.
of  Health  Research, Ministry of Health
& Family Welfare, Govt. of India, in-
vites applications from suitable Indian
Nationals for appointment on the fol-
lowing post:
Applications are invited within 45
days from the date of publication of
advertisement in the Employment
News, for one post of Scientist 'B'
(Clinical Medicine) (Reserved for
OBC) in the Pay Band-3 Rs.15600-
39100/-+ Rs. 5400/- (Grade Pay) at
the Rajendra Memorial Research
Institute of Medical Sciences,
Patna.
(1) Scientist-B (Clinical Medicine)
(Reserved for OBC) - One post.
Essential qualifications:
(i) MBBS degree recognized by MCI
with 2 years experience.
Desirable qualifications:
(i) MD/Ph.D. in above mentioned sub-
ject.
(ii) Additional Post doctoral research/
teaching experience in Medical/Health
subjects recognized institute(s).
(iii) Knowledge of computer applica-
tion.
Job Requirement: To plan and un-
dertake independent research in clini-
cal aspects of  leishmaniasis/HIV.
To participate in multi disciplinary team
work in clinical medicine. To assist in
Institutional infrastructure in project
development and resource genera-
tion.
Age:
Not exceeding 35 years on the last
date of application, relaxable upto 5
years for Government servants
(Regular) and SC/ST, 3 years for
OBC and 10 years for physically
handicapped candidates in accord-
ance with the instructions issued by
the Department of Personnel and
Training from time to time in this re-
gard. However, the prescribed age

may be relaxed in exceptional cases
for experienced & qualified candidates.
One time age relaxation is also al-
lowed to clinical medical doctor work-
ing in long term projects in ICMR In-
stitutes/Contres for post advertised
under HRSC, 2007, provided they
meet essential  qualifications and ex-
perience for the post with a view to
provide them opportunity to compete
with other candidates as per Coun-
cil's letter No.6/1/2007-Admn.II dated
28/03/2011.
General Relaxation clause: Age and
experience will be relaxable in deserv-
ing cases as mentioned in the Re-
cruitment Rules of Health Research
Scientists Cadre of ICMR, 2007 un-
der Rule 14 and Notes 1 & 2 of An-
nexure-III.
Other Service Conditions:
(1) Pay Band-3 Rs.15600-39100/-
Plus Grade Pay Rs.5400/-.
(2) Allowances as per Central Gov-
ernment  Rules are admissible on the
above pay scale.
(3) Benefits of new restructured de-
fined Contributory pension system are
admissible as per the provision con-
tained in the Ministry of Finance, De-
partment of Economic Affairs (ECD &
PR Division), Notification No. 5/7/2003-
ECD & PR dated 22/12/2003 effec-
tive from 01/01/2004.
(4) Private practice is not allowed,
however, non-practicing allowance is
admissible to medical graduates only
as per rule.
(5) Applications from employees
working in Central/State Govt. Depart-
ments, Public Sector Undertakings
and Govt. Funded Research agen-
cies must be forwarded through
Proper Channel. Advance copies of
application will be considered subject
to the condition that a "No Objection
Certificate" from the employer is pro-
duced at the time of personal discus-
sion. Application received after the
closing date will not be considered.
(6) Candidates called for interview will
be paid a 2nd Class Rail fare by the
shortest route on production of docu-
ments.

How to apply:
Application form and other informa-
tion can be obtained from the office of
The Director, Rajendra Memorial
Research Institute of Medical Sci-
ences, Patna, or downloaded from
ICMR Website www.icmr.nic.in on
or before the closing date. Applica-
tion form duly completed in all re-
spects and  signed by the applicant
should be sent on the above men-
tioned address and should reach to
the Institute on or before the closing
date along with attested copies of the
Certificates in support of date of birth,
educational qualification, experience
etc. and crossed Indian Postal Order
(IPO) for Rs.100/- (Rupees One Hun-
dred Only) in favour of The Director,
RMRIMS, Patna payable at Patna.
SC/ST and Physically Handicapped
candidates (PH) are exempted from
the application fees. IPOs are pay-
able by all other candidates including
ICMR employees. Incomplete/late
applications or without postal order
will not be entertained. Application re-
ceived after the closing date for what-
ever reason is liable to be rejected.
Note:- Since it is not possible to call
all the eligible candidates for the in-
terview/personal discussion, the ap-
plicants will be short-listed for this
purpose. MD/Ph.D. degree in subjects
relevant to Indian Council of Medical
Research shall be treated equivalent
to three years experience respec-
tively. Candidates with MD/Ph.D. de-
gree will be preferred for direct re-
cruitment. The decision of the Direc-
tor General, ICMR will be final in this
regard. Any canvassing by or on be-
half of the candidates or to bring po-
litical or outside influence with re-
gard to selection/recruitment shall be
treated as disqualification. This post
is with All India Transfer Liability un-
der the Council. For activities of the
abovementioned Institute/Centre as
well as for HRSC Rules 2007, please
refer to ICMR website at http://
www.icmr.nic.in.

DIRECTOR
davp 17122/11/0001/1213

EN 18/2
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EN 18/35

EN 18/94EN 18/96

GOVERNMENT OF INDIA
Min of Defence, Dept of Def.

Production (DGQA)

Quality Assurance
Establishment (Naval)

SECUNDERABAD
Phone No.: 040–27741170/1187
FAX No.: 040–27741079; e-mail:

qaensecbad-dgqa@nic.in
1.  Applications are invited for one post
of Steno Grade-III (Un-Reserved) at
QAE(N), Secunderabad, DGQA
Complex,Manovikasnagar(PO),
Secunderabad- 500009.
i) Qualification : (a) 12th Pass or
equivalent from recognized Board or
University
(b) Skill Test Norms:
Dictation–10 Mts@80 w.p.m
Transcription on Computer– 50 mts
(English), 65 mts (Hindi)
ii) Age Limit: 18–27 Years as on 01
Aug 2012 (Relaxation: As per eligibil-
ity).
iii) Pay : Rs. 5200-20200 + 2400 (Grade
pay) + DA and other allowances appli-
cable to Central Government Employ-
ees.
2. Application should be made on plain
paper with details viz., Name, Father's
Name, Age, Academic Qualifications,
Category (Caste, Ex-Serviceman &
Person with Disabilities), Address
(Permanent and Current), Experience,
Contact Number & e-Mail ID along with
copy of relevant supporting docu-
ments (Self-attested).
Last Date for receipt of Applica-
tion is One Month from the Date
of PubIication of This Advertise-

ment
davp 10301/11/0240/1213

EN 18/52
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EN 18/57

EN 18/46

All India Institute of
Medical Sciences

Department of
Biochemistry

Vacancy Notice for CSIR project
(C-621) entitled "The Screening

of diagnostic antibodies of
Chikungunya virus"

1) Post name : S.R.F. (Contract
basis)
Qualification : M.Sc in Biochemistry/
Biotechnology/any life sciences with
two years research experience OR
Ph.D in the above subject.
Salary : Rs. 14000+4200 (HRA) fixed.
Age : upto 45 years
You are requested to send the bio-
data to the following address within
15 days from the date of
advertisement. Short-listed
candidates will be called for interview.
Dr. D.N. Rao,
Professor,
Department of Biochemistry,
AIIMS,
New Delhi -110029
Email: dnrao311@rediffmail.com

EN 18/75

EN 18/8
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Government of India

Central Ground Water Board
South Eastern Coastal Region

E-1, C-Block, Rajaji Bhawan, Besant Nagar, Chennai-600090, Tamil Nadu
Applications are invited for Direct Recruitment of 01 (one) post of Junior Engineer (Group-B,
Non-Gazetted, Non-Ministerial), under OBC category, temporary but likely to continue, in Central
Ground Water Board, Ministry of Water Resources, Govt. of India. The eligibility and other details
are mentioned below.

S. Details of Post Description of Post
No.

1 Name of the Post Junior Engineer

2 Number of Vacancies 01 (One) OBC

3 Scale of Pay Pay scale Rs.5000-150-8000/- Revised Pay Band-2 Rs.
Rs.9300-34800/- with Grade Pay Rs.4200/-

4 Classification General Central Service (Group"B"), Non- Gazetted, Non-
Ministerial

5 Age Limit 30 years (Relaxable for Government servants upto 35 years in
accordance with the instructions or orders issued by the Central
Government). Note 1: The crucial date for determining the age
limit shall be the closing date for the receipt of application from
candidates (other than those in Andaman and Nicobar Islands
and Lakshadweep). Note 2: In respect of posts the appointment
to which are made through the  Employment Exchanges the
crucial date for determining the age limit in each case, will be the
last date upto which the Employment Exchanges are asked to
submit the names.

6 Eligibility Essential : Diploma in Mechanical/Drilling / Mining/  Civil/Petroleum
Technology Engg. of a recognized University or equivalent.

7. Place of Posting ANY WHERE IN INDIA

8. Probation period Two years

9 Last date of receipt 30 (thirty) days from the date of publication of advertisement
 of application

10 How to apply Interested candidates who fulfill the above requirements and are
willing to serve any where in India may apply ( through proper
channel, if already in Govt. service) in the specimen format given
below along with attested photocopiesof educational qualifi-
cations/ experience, employment registration details (if any) and
caste certificate (recent OBC Caste Certificate obtained from
the concerned District Authority) to the office of The Regional
Director, Central Ground Water Board, South Eastern Coastal
Region, “E” Wing, “C” Block, Rajaji- Bhawan, Besant Nagar,
Chennai 600- 090 (Tamil Nadu) by Registered/Speed Post. The
envelope containing the Application should be marked as
“Application for the post of JE”

11 Other information Applications which are incomplete/illegible/unsigned/not
supported with requisite documents, received after the
due date or otherwise deficient in any manner, will be outrightly
rejected. Mere fulfilling the minimum prescribed qualifications and
experience will not vest any right in candidate for being called for
the interview/trade test. A screening committee will scrutinize all
the applications received for the post(s) and only short-listed
candidates will be called for interview/trade test. The decision of
the screening committee will be final and no correspondence will
be entertained in this regard. The Department will not be responsible
for postal delay in receipt of application. Candidates already
employed in Central/State PSU should submit their applications
through proper channel with obtaining No Objection Certificate
from the employer. Suppressing of any facts i.e., qualification,
experience, age, caste etc. being detected at any stage, before
or after the test/interview, the candidature will stand automatically
disqualified/cancelled.

Application Form
1. Name

(in full in Capital Letters):
2. Father's Name :
3. Date of Birth :
4. Address for

correspondence :
5. Permanent address in full:
6. Category (UR/OBC/SC/ST) :
7. Nationality :
8. Marital status :
9. Qualification with % of marks obtained
(Academic and others )
10. Experience if any :
11. Employment Exchange Regn. No. and
name of Employment Exchange if any :
12. Whether willing to serve anywhere in

India (Mandatory) :
13. Enclosures (attested photocopy of
certificates showing educational qualification,
birth certificate, caste certificate and any
other relevant certificates).
Declartation : I hereby declare that all the
statements made in the application are true,
complete and correct to the best of my
knowledge and belief. In the event of any
information being found false (or) incorrect or
ineligibility being deected at any stage before
or after the test/interview, my candidature will
stand automatically cancelled.
Place: Signature of the applicant
Date:
davp 45103/11/0025/1213 EN 18/56

Government of India
Ministry of Defence
Indian Ordnance Factories

Ordnance Factory, Badmal, District - Bolangir, Odisha, Pin- 767770
Cancellation

Reference Advertisement No. 2/2010/OFBL. It is notified for information of all concerned
that the recruitment to 126 nos. of Industrial cadre posts at Ordnance Factory Badmal
published in Odia Newspapers & Employment News dtd. 04/09/2010 has been cancelled
due to administrative reasons and in view of the Supreme Court order dtd. 15/11/2010 in
Special Leave to Appeal (c) No. (s) 21454/2008.

(P.K. Sinha)
Asst. Works Manager/Admin

davp 10201/11/1133/1213 EN 18/103

Government of India
Ministry of Defence

Indian Ordnance Factories
Machine Tool Prototype Factory, Ambarnath, Dist. Thane, Maharashtra 421 502

 Refer advertisement davp 10201/11/2601/1112 published in Employment News dated 18-24
February, 2012. The following amendments are issued:

SI. Vacancy position

No.   Name of Pay band UR SC ST OBC Ex  PWD Total
 the post SM

1. Storekeeper ` 5200-20200 (PB-1) 07 02 01 03 01 VH 13
+ Grade pay `1900* (Low

Vision)

2. Durwan (Male) ` 5200-20200 (PB-1) 07 01 01 04 06 ---- 14
+ Grade pay `1800*

* Plus allowances applicable to Central Govt. employees.
Note:
1) Posts reserved for PWD & Ex-SM will be adjusted by horizontal reservation i.e. the selected
candidates will be adjusted against the categories of UR/SC/ST/OBC to which they belong.
2) Percentage of reservation for Ex-SM shall be restricted in such a manner that the total number
of vacancies reserved for Ex-SM, SC, ST, OBC and any other category taken  together does not
exceed 50% of the overall vacancies.

(Sanjay Srivastava )
Jt. General Manager/A

davp 10201/11/1090/1213 EN 18/50

Chandigarh Administration
GMCH-32 AND GMSH-16, CHANDIGARH

Online applications for the recruitment of Staff Nurses.
CORRIGENDUM

Reference advertisement and corrigendum appeared in 'The Tribune (English)', 'Hindustan Times', 'Ajit', 'Amar Ujala'
and 'Employment News' on dated 26.05.2012, 30.05.2012 & 11.07.2012   repectively inviting applications for filling
up the posts of Staff Nurses in GMCH-32 Chandigarh and GMSH-16, Chandigarh.
This is for information of all the applicants who are applying for the post of Staff Nurse , that the backlog of
Scheduled Caste, is because of 3% enhancement in the reservation since 2005 onwards and not because of non
availability of candidates in the previous selections in GMCH. Similarly there is also backlog of OBC vacancies. The
backlog of SC and OBC posts will be filled up first during the current selection and these SC/OBC candidates shall
stand senior to the other candidates. Thus the Number of seats in various categories now are as follows :-

Total posts 358

SC OBC EXSM PH (OL)
64+31 97+14    36     4

Backlog=95 Backlog=111 UR SC@ 18% OBC@27% UR SC OBC@
19 7 10 3 @ 27%

18% 1
NIL

The detailed information is also available on website of GMCH i.e. www.gmch.gov.in.
Advt.No.GMCH/Estt.-III/EA4/2012/25557 Director Principal

EN 18/70

Office of the Controller of
Accounts

Principal Accounts Office
Ministry of Water

Resources
C-Wing, Shastri Bhawan, New Delhi

Filling up of vacancies in the cadre of
Accountants in the Grade Pay 2800/- in
the Pay Band of Rs. 5200-20200/- on
deputation basis.
Office of the Controller of Accounts,
Principal Accounts Office (Admn.),
Ministry of Water Resources, New Delhi
proposes to fi l l 25 vacant posts of
Accountants in the Grade Pay of Rs. 2800/-
in the Pay Band of Rs. 5200-20200/- on
deputation basis in the Pay & Accounts
Offices located at Delhi, Faridabad, Farakka
& Pune.
The period of deputation will be initially for a
period of one year from the date of joining
which can be curtailed or extended upto 03
years as per the requirements of the
Organisation.
The terms and conditions of deputation will
be regulated in terms of OM No. F.No. 7/14/
2009-E.O(MM-I) dated 17.06.2010 as
amended from time to time.
Applications are invited from will ing
candidates having age not exceeding 50
years as on the last date of receiving of
applications, i.e, 45 days from the date of
publication of the Advt. in the Employment
News, from “Other Organised Accounts
Service, Central and State Government
or Autonomous Bodies which are fully
funded by the Central or State
Government”, holding analogous posts on
regular basis (or) candidates in the Grade
Pay of Rs.2400/- and having minimum 02
years of regular service in the grade (or)
LDCs in the Grade Pay of Rs.1900/- and
having minimum 05 years of regular service.
The minimum qualification for the post of
Accountant is Bachelor’s Degree from a
recognised University.
The candidates should be well versed with
Accounts/Establishment/Administration
work etc. and should have sufficient
knowledge of Govt. of India Rules &
Regulations.
Preference will be given to candidates with
knowledge of computers.
The application in prescribed proforma as
in Annexure-I along with certificate of the
employer in Annexure-II may be sent to
this office through proper channel along
with Vigilance Clearance Certificate and
attested copies of ACRs for the last 05
years so as to reach this office within period

of 45 days from the date of publication of
this Advt. in the Employment News.
Incomplete applications will not be
entertained.
Names of only those candidates, who can
be relieved immediately on selection, may
be forwarded.
This Ministry reserves the right to reject
any application without assigning any reason
and decision of the Ministry in this regard
shall be final.

Sr. Accounts Officer (Admn.)
Annexure-I

1. Name  :
2. Post held at Present along with Pay Band
& Grade Pay :
3. Date of Entry in Govt. Service :
4. Date of Birth :
5. Date of appointment in the present Grade
& Whether officiating or substantive :
6. Educational Qualification :
7. Present Pay Drawn :
8. Whether SC/ST :
9. Details of work done during last 3 years

(Period & Nature of Work Done)
10. Name & Address of Present Employer:
11. Preference of Place of Posting :
I hereby understand and undertake that in
the event of my selection to the post in
question, I will not withdraw my candidature
or decline the post when offered.
Date: Signature of Candidate

ANNEXURE-II
CERTIFICATE

(To be filled by the employer)
Certified that particulars furnished by Sh./
Smt./Kum. ------------ have been verified and
are found correct and that no Disciplinary
Proceedings are either pending or being
contemplated against him/her. It is also
certified that no penalty has been imposed
on the candidate and the integrity of the
candidate is bona fide.
The department has no objection in relieving
the candidate initially for one year and
thereafter for the total period of 03 years.
Place: Signature & Seal of the Head

of the Office
Date: EN 12/67

Government of India
Ministry of Defence

National Cadet Corps Directorate
West Bengal & Sikkim. P-67 Block 'D' New Alipore, Kolkata-700053

Recruitment Notice
Post For 02 LDCs

Applications are invited from eligible candidates by NCC Dte, WB & Sikkim for
recruitment of two Lower Division Clerks in Pay Band-1 (Rs.5200-20200) Grade
Pay Rs.1900/-
1.  Eligibility:12th Class or equivalent qualification from a recognized Board or
University.
 2.  Age Limit : For U/R 18 to 27 years for OBC upto 30 years (age as on 01 Aug
2012) SC/ST upto 32 years & OBC upto 30 years can also apply in U/R category
(age as on 01 Aug 2012)
3. Recruitment Process : Written test, typing test on computer followed by inter-
view.
(Typing speed of 35 w.p.m in English or 30 w.p.m in Hindi)
4. Reservation :  01 X UR & 01 X OBC.
5. Last Date For Receipt Of Application: 28 August 2012.
(In this office)
6. Tentative Written Exam Date : 4th week of Sept 2012. #
7. Tentative Typeing Test/Interview: To be intimated via post to selected
candidates in written Exams.
8.  Candidates appearing in the interview must produce the following certificates :-
a) Marriage declaration b) Character certificate by two Gazetted Officers c) Educa-
tional Qualification certificate d) Caste certificate e) Declaration of  Home Town f)
Domicile certificate g) Identity certificate.
# Eligible candidates for written Exams will be informed via post/call Ietter.

Prescribed Format For Application
1. Name of applicant :
2. Father's Name :
3. Date of Birth :
4. Gender :
5. Marital status :
6. Permanent address :
7. Present postal address (with phone number):
8. Name & address of local guardian, if any:
9. Category of the candidate: SC/ST/OBC/General

(A certificate from the competent authority
Should be attached in case of OBC/SC/ST)

10. Educational Qualifications from X standard onwards:

 Examination Year of Division and Subjects Any other
 passed passing percentage of qualification

Marks

11.  List of enclosures (attested copies of certificate) : 1)            2)            3)
I hereby declare that the information above are true and correct to the best of my
knowledge and belief.

 (Signature of Parent/Guardian)  (Signature of Candidate)

EN18/72

Affix recent
passport size

photo duly
attested

EN 18/26

Affix latest
passport size
photograph

duly attested
by a Gazetted

officer



Employment News 4 - 10 August 2012 www.employmentnews.gov.in 47

Government of India
Ministry of Home Affairs

Sashastra Seema Bal
RECRUITMENT NOTICE: PARA VETERINARY CADRE - 2012

Applications are invited from Indian male/female citizens for filling up the following vacancies of
Group C Non-Gazetted (Combatised), Para Veterinary Cadre in Sashastra Seema Bal. They will be
governed under SSB Act and Rules applicable to other members of the Force and other Rules
applicable from time to time. On appointment they shall be entitled for the pension benefits as per
the "New Restructured Defined Contributory Pension Scheme" applicable for the new entrants
to the Central Government Services w.e.f. 01-01-2004. The last date of receipt of application is
15-09-2012. However the closing date for receipt of applications (by post) for the candidates from
North-Eastern States, Sikkim, Pangi Sub-Division of Chamba, Lahaul & Spiti and Kinnaur Districts
of Himachal Pradesh, Ladakh Division, Kashmir of J&K State and the Union Territories of Andaman
and Nicobar Islands and the Lakshadweep will be 22-09-2012.

Post Posts Pay Band + Grade Pay UR SC ST OBC Ex-Ser- Total
Code vicemen

01 HC (Veterinary) PB-1 Rs. 5200-20200 + 31 9 5 16 7 68
GP 2400

02 Const (Veterinary) PB-1 Rs. 5200-20200 + 21 7 5 12 5 50
GP 2000

Note :
1. The recruitment is open to all Indian citizens only.
2. The vacancies may increase or decrease depending upon the position at the time of final

selection without any notice.
3. The posts are temporary but likely to become permanent.
4. Selected candidates are liable to be posted anywhere in the country according to transfer

policy of the Force.
5. The recruitment will be conducted on All India basis.
2. ELIGIBILITY CONDITIONS FOR ABOVE POSTS ARE AS UNDER:-

Eligibility Conditions                                       POST

HEAD CONSTABLE CONSTABLE
(VETERINARY) (VETERINARY)

Age. (As on 15-09-2012) 18 to 25 years 18 to 23 years

Note:-i) The crucial date to determine age will be 15.09.2012. The candidates must fulfill all
eligibility conditions and should be in possession of all certificates as on15-09-2012 i.e the
last date of receipt of application.
ii) Candidates not in possession of requisite education, experience certificate or appearing
in the examination/awaiting result need not apply.
Relaxation:
(a) There will be relaxation in age for SC/ST/OBC (i.e. 5 years for SC/ST & 3 years for OBC

candidates).
(b) The upper age limit upto 05 years is relaxable in case of candidates already in Govt. service.

Govt employees/servants claiming age relaxation should be in possession of certificate in
prescribed format from their office in respect of the length of continuous service which should
not be less than 03 years in the immediate period preceding the date of recruitment/closing
date of receipt of application. They should continue to have the status of Govt. servant/
employee till the time of appointment, in the event of their selection. The candidate will have to
produce NOC from his parent department at the time of applying for the post/recruitment in
SSB. However, departmental candidates may forward their applications through proper channel
from their head of offices. The concession will be admissible only where a Govt. employee
has rendered not less than 3 (three) years regular and continuous service in Govt.
Deptt as on closing date of application.

(c) The relaxation in upper age limit of 5 years shall also be admissible to all posts mentioned in
Para-1 for the candidates who had ordinarily been domiciled in the State of J&K during the
period from 01/01/1980 to 31/12/1989. The candidate will have to produce a certificate from the
concerned District Collector to claim such relaxation in age.

(d) Five years of age relaxation will also be granted to the children and dependent farnily members
of those killed in the 1984 riots and 2002 communal riots of Gujarat.
Children mean : (a) Son (including adopted son): or (b) Daughter (including adopted daughter).
Dependent family members mean: (a) Spouse; or (b) Children or Brother or Sister in
the case of unmarried Govt. servant who was wholly dependent on the Govt. servant at the
time at his killing in the riots. The candidate will have to produce a certificate to the effect, issued
by the concerned District Collector to claim relaxation in age. Children and dependent family
members of those killed in the riots (1984 riots 2002 communal riots of Gujarat) will also
produce a certificate from the concerned District Collector.

(e) The above relaxation in age as mentioned in para 2 (b) to (d) is in addition to relaxation of 5
years in age for SC/ST and 3 years for OBC candidates as per Govt. orders.

Note :- Candidates claiming benefits under OBC cateogry shall be in accordance with
Castes notified in the Central List. The certificates should be in the prescribed format
issued by the Competent Authority empowered for the purpose. No other certificate will
be accepted as proof.
DEFINITIONS/RELAXATION AND SPECIAL INSTRUCTIONS FOR EX-SERVICEMEN
a) Age: Relaxation to the extent of military service plus 3 years as provided in DOP&T Notification
No.39016/10179 Rectt  © : dated 15.12.1979.
b) Every Ex-Serviceman who has put in not less than six months continuous service in the Armed
Forces of the Union, shall be allowed to deduct the period of such service from his atcual age and
if the resultant age does not exceed the maximum age limit by more than three years he shall be
deemed to satisfy the condition regarding age limit. However, break in service should not be more
than two years.
c) Ex-Servicemen holding the higher rank may also compete in this recruitment for Iower post
provided they fulfill the eligibility criteria and also they furnish their willingness in writing that in the
event of their selection they will not claim the post equivalent to the rank; they were holding in the
Defence Forces.
d) Character certificate: Minimum requirement will be Exemplary/Very Good/Good category certificate.
c) Medical Category: “A” (AYE)/SHAPE-ONE, at the time of discharge. They should possess to
pass the same medical standards prescribed for direct recruits.
f) "Ex-servicemen” means a person who has served in any rank (whether as a combatant or  as
a non-combatant) in the Regular Army, Navy and Air Force of the Indian Union but does not include
a person who has served in the Defence Security Corps, the General Reserve Engineering Force,
the Lok Sahayak Sena and the Para Military Forces; and
g) Who has retired from such service after earning his/her pension; this would also include persons
who are released/retired at their own request but after having earned their pension; or
who has been released from such service on medical grounds attributable to military service or
circumstances beyond his control and awarded medical or other disability pension; or
who has been released, otherwise than on his own request, from such service as a result of
reduction in establishment; or
who has been released from such service after completing the specific period of engagement,
otherwise that at his own request or by way of dismissal or discharge on account of miconduct or
inefficiency, and has been given a gratuity, and includes personnel of the Territorial Arrmy of the
following categories, namely:-
h) Pension holders for continuous embodied services.
3. EDUCATIONAL QUALIFICATION:

HEAD CONSTABLE (VETERINARY) CONSTABLE (VETERINARY)

i) Intermediate (10+2) Science examination pass i) Matriculation Examination pass with
with Biology as main subject from recognized Science from a recognized board or
board or university. university.

ii) Desirable: One year experience in treatment ii) Desirable: One year experience in
of different species of animals in a recognized treatment of different species of
Veterinary Hospital. animals in a recognized Veterinary

Hospital.

Note :- All Educational/Technical certificates other than State Board/Central Board should
be accompanied with Govt. of India notification declaring that such Qualification is euivalent
to Matric/10th class pass or as the case may be, for service under Central Govt.
4. PHYSICAL STANDARD FOR ALL POSTS :

a) Height :-
i) For Male : 170 Cms. i) For Female : 157 cms
b) Chest :
(i) For Male : Unexpanded: 80 Cms. ii) For Female : Not applicable
Expanded: Minimum expansion 5 Cms.
c) Weight: - For Male and Female: Proportionate to height and age as per Medical Standards.
Relaxation will be permissible in height and chest to the candidates of all posts as
follows:-
Height: Minimum height of candidates falling in the categories of Garhwalis, Kumaonis , Gorkhas
Dogras, Marathas and candidates belonging to the States of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh and State of Jammu & Kashmir
will be 165 Cms for male and 155 Cms for female. The minimum height for all candidates belonging
to the Scheduled Tribes will be 162.5 Cms for Male and 150 Cms for Female.
Chest : The minimum chest for male candidates falling in the categories of: Garhwalis, Kumaonis,
Gorkhas. Dogras, Marathas and candidates belonging to the States of Sikkim, Nagaland ,
Arunachal Pradesh, Manipur, Tripura, Mizorarn, Meghalaya, Assam, Himachal Pradesh and
State of .Jammu & Kashmir will be 78 cms (minimum 5 Cms expansion). The minimum chest for
all Male candidates belonging to the Scheduled Tribes will be 76 cms (Minimum 5 cms expansion).

5. PHYSICAL EFFICIENCY TEST (PET) (FOR ALL POSTS):- Those who are found fit in the initial
physical screening i.e. physical measurement, will be put through the following Physical Efficiency
Test:-
For Male For Female

One Mile race to be completed in 6.30 minutes. 800 Mtrs race to be completed in 5 minutes.

11 feet long jump (three chances to be given) 9 feet long jump (three chances to be given)

3½ feet high jump (three chances to be given) 3 feet high jump (three chances to be given)

6. MEDICAL STANDARD (FOR ALL POSTS) :-
I) Eye Sight- For all above posts, the minimum distant vision should be 6/6 and 6/9 of two eyes
without correction i.e. without wearing of glasses.
II) The candidates for all above posts must not have knock knee, flat foot, varicose vein or squint
in eyes and they should possess high colour vision. They must be in good mental and bodily health
and free from any physical defect likely to interfere with the efficient performance of the duties.
III) The selection board has the absolute discretion to reject or accept any candidate after considering
the report of the Medical Officer/Board.
7. METHOD OF RECRUITMENT (FOR ALL POSTS):- The selection process shall consist of
following stages:-
I) Documentation
II) Physical Standard Test (PST)
IIl) Physical Efficiency Test (PET)
IV) Written Examination
V) Final Medical Examination
VI) Review Medical Examination
7.1. DOCUMENTATION CHECKING OF ORIGINAL DOCUMENTS CERTIFICATES FOR
ELIGIBILITY CRITERIA :-
All the candidates appeared for the recruitment test will be asked to produce original
documents/certificates pertaining to age, education, caste, experience, Hill Area certificate,
NOC/Discharge Certificate (in case of Ex-Servicemen), Sports certificates, Proof to avail
age relaxation etc. The actual age of the candidate will be determined from his Matriculation/
High School Certificate.
The candidates must ensure that their name, father's name and date of birth mentioned in
all documents must be same as in the Matriculation certificate. Candidates must bring all
their original certificates and two attested copies of each with them.
7.2. PHYSICAL STANDARD TEST (PST):- The candidates who are found eligible in documentation
will be put through Physical measurement as prescribed in the eligibility conditions i.e. para-4
above.
7.3. PHYSICAL EFFICIENCY TEST (PET) : The candidates qualifying Physical Standard Test
(PST) will be required to pass Physical Efficiency Test (PET) as per para-5 above, which is
qualifying in nature :-
Note: PET will be qualifying in nature and a candidate must qualify in all the above events.
Failure to qualify in ANY of the events of PET will render the candidate disqualified to
appear in Written Examination. Ex-Servicemen are exempted from PST/PET. However they
will have to appear in Written Examination and Final Medical Examination.
7.4. WRITTEN EXAMINATION:-
The candidates who qualify PST/PET will appear in written examination.
Syllabus for Written Examination :-
Head Constable (Vety) Constable (Vety)
i) General English/Hindi : 25 Marks i) General English/Hindi : 25 Marks
ii) General Knowledge : 25 Marks ii) General knowledge : 25 Marks
iii) General Science & Biology of iii)General Science & Biology
Higher Secondary standard : 50 Marks of Matric standard : 50 Marks
Total : 100 Marks Total : 100 Marks
Note: -
i) The Minimum qualifying Marks for Written Examination are as under:

a) HC (Veterinary) - 40% for General and Ex-serviceman category and 35% for  SC/ST/OBC
category candidates.
b) Const (Veterinary) - 35% for General and Ex-serviceman category and 33% for  SC/ST/
OBC category candidates.

ii) No separate call letters will be issued for appearing in the written examination.
iii) The written examination will be held on OMR based Answer Sheets. The duration of written

examination will be 2 hours. Candidates will be required to record their answer in OMR sheet
with blue/black ball point pen.

iv) Candidates appearing in written test will not be allowed to carry electronic equipments
like mobile phone, calculator, pager, digital wrist watch having calculator etc. Any
candidate found indulging in any unfair practice will be summarily removed from the
written test and will be debarred from further recruitment process.

7.5. FINAL MEDICAL EXAMINATION :-
Candidates who qualify Written Examination will be put through Detailed Medical Examination
strictly on the basis of merit of written examination as per the vacancies and average failure rate.
Note:-
(i) The candidates will be called for medical examination over and above the number of

vacancies advertised so that if some candidates high up in the merit list (category
wise) do not make it through medical examination, candidates lower in merit list
could be considered for appointment strictly based on merit.

(ii) Being called for medical examination will in no way give any legal claim or right to any
candidate being finally appointed.

7.6. APPEAL AGAINST FINDINGS OF MEDICAL EXAMINATION:-
If a candidate is declared unfit in the detailed medical examination, the grounds for rejection will be
communicated to him by the Chairman. The rejected candidate wilI obtain Form 4, 5 & 6 from the
Chairman concerned, if not satisfied with the findings of the Medical Officer, to prefer an appeal for
Review-Medical Examination to Inspector General (Pers.), SSB Force HQ, R. K. Puram, New
Delhi-110066, within 30 days from the date of issue of communication in which the findings of the
Medical Officer is communicated to the candidate. The appeal should necessarily contain the

Continued
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following; (a) Review Medical Examination fee of ` 25/ -(Rupees twenty five) only non-refundable,
through a Bank Draft/IPO in favour of “PAO, SSB (MHA), New Delhi”, (b) Appeal Form 4, 5 & 6
issued by the Initial Medical Board declaring the candidate as Unfit, (c) One self-addressed
envelope with ` 25/- postage stamp duly affixed on it. Certificate other than Medical Form - 6
(provided by the Chairman of Recruitment Board to the Candidates) to submit appeal for Review
Medical Examination will not be considered and rejected straightway. The fitness certificate on
Form-6 is essential to consider their cases for review medical examination and not for any
other purpose.
The candidates whose appeal is found in order will be issued call letters to appear for
Review Medical Examination and their list will also be uploaded in the SSB Website
www.ssbrectt.gov.in. They may keep in touch to know their date of appearing in review
medical examination and venue by visiting our website.
The decision of the Review Medical Board of SSB will be final and no 2nd appeal will be
entertained as per Govt. instructions and also no reply of the correspondence/2nd appeal
will be given/entertained.
Note: - (a) It should, however be clearly understood that the Selection board reserves
absolute discretion to reject or accept any candidate after considering the report of the
medical board
(b) No Physical efficiency test will be held for Ex-Servicemen. However, Ex-Servicemen will
be required to qualify Written Examination and requisite Medical Examination for the post.
Their PST viz. height, chest, weight etc. will be recorded during Medical Examination.
8. FINAL SELECTION:-
The final selection list will be prepared in order of merit, category wise, after completion of Review
Medical Examination. It is hereby emphasized that the candidates who merely secure the qualifying
percentage marks and found medically fit, may not be considered for final selection since the cut
off marks will be determined according to number of vacancies as well as after completion of whole
recruitment process. Where equal marks have been obtained by candidates their merit will be fixed
as per date of birth and the older candidate will be given preference.
The result of provisional selected candidates will be uploaded in SSB website i.e.
www.ssbrectt.gov.in as per availability of vacancies. The selected candidates will be issued
offer of appointment. No further extension will be given except in deserving cases. The
provisional appointment of the candidates will be subject to verification of their Caste and
other Certificates related to recruitment through proper channel and if the verification
reveals that the certificates are false at any stage, the candidate’s service will be terminated
forthwith without assinging any further reasons and without prejudice to such further
action as may be taken under the provisions of Indian Penal Code for production of false
Certificates.
9. APPLICATION FEE:-
Application fee for all posts will be `50/- (Rupees fifty only) Non-refundable for candidates
belonging to General and OBC categories. They shall attach Bank Draft or Indian Postal Order
(Non-refundable) drawn in favour of Authority mentioned at para-10 at column No.4 & 5 below.
No application fee will be charged from SC/ST, Ex-Servicemen and Female candidates.
10. HOW TO APPLY:-
Eligible and desirous candidates should send their applications BY POST in the prescribed proforma
given in Annexure-I and II with two attested passport size photographs duly affixed on application
form and admit card at the space provided for the purpose, along with application fee of ` 50/- and
attested copies of the testimonials as in Para-11. The applications should be typed or neatly hand
written. Two self-addressed envelopes of 4"x9" size with ` 25/- postage stamps duly affixed should
also be attached with the application form. The candidates belonging to different States/UTs should
send their application forms to the address as shown at Column No.3 of the table below on or
before closing date. The envelope containing the application should be superscribed in block letters
as APPLICATION FOR THE POST OF “(NAME OF POST) and Code No _____. The incomplete
applications and applications received after the last date will not be entertained and will be summarily
rejected. SSB will not be responsible for postal delay, if any. No correspondence will be entertained
on this account. The details for sending the application are as under:-

Name of Post Application Receiving Bank Draft IPO should be
Post Code Centre and application should be prepared in

should be addressed to the prepared in favour of
following officer favour of

1 2 3 4 5

HC 01 Inspector General, Frontier Accounts Officer, Accounts Officer,
(Veterinary) HQ SSB, Siliguri FTR HQ SSB, FTR HQ SSB
CT 02 Vill : Ranidanga, PO : Matigara Siliguri Payable at Siliguri, (West
(Veterinary) Distt : Darjeeling, (WB) SBI Siliguri Code Bengal)

PIN : 734010 No. 0184

Note: -
(i) DD/IPOs may be prepared in favour of addressee as above only.
(ii) Application must be sent to above address only.
(iii) Applications addressed to FHQ SSB or any other offices of SSB shall not be entertained at any
stage.
11. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION I.E. ATTESTED COPIES:-
a) Educational/Technical qualification Certificate(s).
b) Date of birth certificate (Matriculation or 10+2 pass certificate).
c) Scheduled Caste/Scheduled Tribe/OBC certificates should be on the format as Annexure-III

for SC/ST and Annexure -IV for OBC prescribed in the Central Govt. order. (May also be
downloaded from SSB Website www.ssbrectt.gov.in). Applications of candidates without
OBC certificate on prescribed format will not be considered and summarily rejected.

d) Ex-Servicemen must submit Photostat copies of discharge/release certificate in support of
claim of Ex-Servicemen & Caste Certificate, if belongs to SC/ST/OBC on the format as
prescribed in the Central Govt. order.

e) Departmental candidates in Government service must enclose N.O.C.
f) Experience Certificate of relevant post held by the candidate.
g) Demand Draft/IPO worth ` 50/- (Non-Refundable)
h) 2 (Two) self-addressed envelopes with postage stamps worth ` 25/ - each.
I) Certificate of bonafide/Domicile/Permanent resident of that State from designated revenue

authorities not below rank of Tehsildar for verification of citizenship of India.
j) West Pakistani Refugees settled in J&K are exempted to produce domicile certificate, they will

produce certificate issued by the village Sarpanch/Numbardar along with a copy of the Electoral
Roll showing the name of the candidates in voter list for election to the Parliamentary
Constituency.

k) Annexure-V (if applicable for relaxation in height and chest)
I) Annexure-VI
12. IMPORTANT INSTRUCTIONS: -
i) Applications submitted on a format other than published in this advertisement are liable to be

rejected summarily.
ii) Candidates applying for more than one post should send separate application for each post.
iii) Candidate should note that the Date of Birth as recorded in the Matriculation, 10+2/Secondary

Examination Certificate OR an equivalent Certificate on the date of submission of application,
will be accepted.

iv) If the above documents are not submitted along with the application, it will be rejected summarily
or at any stage of the recruitment process and no request for reconsideration will be entertained.

v) Incomplete or unsigned applications, applications without attested photographs,
applications received after closing date will be rejected summarily.

vi) All candidates in Govt. service whether in a permanent or in temporary capacity etc. will be
required to submit their application through proper channel along with NOC. Application shall
be rejected if received late or is not complete in all respects as provided in the rules.

vii) Any wrong attestation so as to mislead the Recruitment board or to gain access to examination
would lead to criminal/debar action against the candidate besides cancellation of his candidature.

viii) No separate admit cards/call letter will be issued to the qualified candidates called for
written examination and final medical examination. The same will be apprised to the

candidate by the recruitment board and the list of qualified candidates called for
above test will be displayed on the notice board at the recruitment venue as well as
uploaded in SSB Recruitment Website i.e. www.ssbrectt.gov.in.

ix) In case any candidate is found ineligible or suppressing facts on any ground after his selection/
appointment, his services will be terminated without assigning any reason.

x) The Government shall not be responsible for damage/injury/loss to the individual, if any,
sustained during the recruitment process and journey.

xi) The DG SSB has full rights to make changes or cancel/postpone the recruitment
without assigning any reason.

xii) Candidates canvassing in any form or bringing outside influence/pressure, offering illegal
gratification, blackmailing or threatening to blackmail any person connected with recruitment
will be declared disqualified.

xiii) Candidates impersonating and submitting the fabricated/forged documents are also liable to
be disqualified.

xiv) It should, however, be clearly understood that the Selection Board reserves itself,
absolute discretion to reject or accept any candidate at any stage.

xv) As the applications are to be processed by a computerized system, it is essential that the
application is strictly in accordance with the prescribed format, is properly and completely filled
and contains no correction/alteration/overwriting.

xvi) Mere qualifying the entire prescribed tests in SSB recruitment does not confer the right of
selection of the candidate but they should have to stand in merit keeping in view the available
vacancies which are subject to change.

xvii)The candidates provisionally selected for the above posts should qualify the training
or courses as prescribed by the Director General, Sashastra Seema Bal from time to
time during probation period failing which services are liable to be terminated.

13. NO TA/DA WILL BE ADMISSIBLE :-
However, TA for onward and return journey to SC/ST candidates will be paid as per GOI instructions
to those who appear in written test subject to production of Rail/ Bus tickets, original caste certificate,
non employment certificate from MP or MLA or any Gazetted Officer of the locality in case they are
not employed in Central/State Government.
14. APPLICATION FORMS ARE LIABLE TO BE REJECTED SUMMARILY, IF THEY ARE:-
i) Incomplete.
ii) Not on prescribed format.
iii) Without IPO/Bank Draft/Banker's Cheque of 50/-
iv) Accompanied with under valued IPO/Bank Draft/Banker's Cheque.
v) Accompanied with IPO/ Bank Draft/ Banker's cheque drawn in favour of wrong paying authority
or wrong address of IPO/Bank Draft/ Banker's Cheque.
vi) Received without attested copy of caste certificate and discharge certificate in case of Ex-
Servicemen.
vii) Received without attested copies of educational certificate/testimonials.
viii) Received without self-addressed envelopes and without postage stamps affixed on the
envelopes.
ix) Received without photograph.
x) Received without signature & thumb impression of the candidate. \
xi) Received after last date of receipt of the applications.
xii) Without signature/seal of H.O.O. in case of serving candidates.
xiii)Received with SC/ST/OBC certificates not on prescribed format.

THE TERMS AND CONDITIONS GIVEN IN THIS ADVERTISEMENT ARE SUBJECT TO
CHANGE AND SHOULD THEREFORE BE TREATED AS GUIDELINES ONLY.

Assistant Director (Rectt)

ANNEXURE-I
GOVERNMENT OF INDIA, MINISTRY OF HOME AFFAIRS (SASHASTRA SEEMA BAL)
APPLICATION FORM FOR THE POST OF_____________________
(a) Post Code _________________
(b) Name of the Post applied for : __________________________

c) Bank Draft / IPO No. and date Amount

1. Name in Block letters (as recorded in Matriculation Certificate)

First Name Middle Surname
2. Father's name (as entered in Matriculation Certificate)

3. (a) Date of birth (as in Matriculation certificate) Y Y M M D D

(b) Age as on 15-09-2012

D D M M Y Y Y Y

4. Educational Qualification, Professional Qualification (Attach attested copy of Education /
Tech.Qualification certificate(s) etc.)

Paste a recent
colour

photograph of
3.5x4.5 cms. size

with in the box
attested by a

Gazetted Officer

Exam Name of School/Board/ Subject Studied Aggregate/ percentage
Passed University/Institute of Marks

5. Sex  : Male or Female

6. Religion :

Hindu Muslim Sikh Christian Buddhist Jain If others, specify

7. Whether belongs to-

General SC ST OBC Ex-Serviceman

(If SC/ST/OBC attach certificate true copy as per Central Govt. instructions).
8. Whether belong to

Gorkhas Dogras Marathas Garhwalis Kumaonis

(Attach true copy of certificate)

9. Whether belonging to North Eastern States, if so, specify 

(Attach attested copy of certificate)
10. (i) Whether

Domiciled ordinarily in J&K Affected in 1984 Affected in 2002 communal
during 1980 to 1989 riots riots of Gujarat

(Attach attested true copy of certificate)
11. (a) Whether Ex-Serviceman, if so,indicate:- Gen SC ST OBC

(b) If Ex-Serviceman, mention following details. (Attach CTC Discharge)

Date of Date of Medical Award of Reasons for Educational Qualification
Enrol- retirement/ category Decoration release/
ment Discharge discharge Civil Military

Continued
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12. Permanent Address:

Village/Town

Post Office

Tehsil

Police Station

District

State

13. Correspondence Address:

Village/Town

Post Office

Tehsil

Police Station

District

State

14. Contact No./Mobile No:-

15. Whether employed in SSB 16. Govt. Service 
If so mention following details.

Name of present employer Date since when Post Name and designation of
held of authority issuing N.O.C

17.  Indentification Mark (Please write in the box)

18. Thumb impression of the candidate 

Note : Candidates should apply only if they fulfill all the physical standard & Educational/
Technical qualifications  as mentioned in the advertisement to aviod any disappointment
at later stage.

Declaration
I hereby declare that all statements made in this application are true and complete to the best of
my knowledge and belief. In the event of any information being found false or incorrect or
ineligibility being detected before or after the test, my candidature will stand cancelled and all my
claims of the recruitment will stand forfeited. I also understand that if at any stage I am found by
the Recruitment Board to have used unfair means in the written examination/test or have violated
any of the Rules/Regulations governing the conduct of selection process; my candidature can be
cancelled or be declared to have failed by the Recruitment Board at its sole discretion.
I also declare that I have never been arrested, prosecuted or convicted by any court of law for
any criminal offence..

(Signature of the Candidate)
Annexure-II

ADMIT CARD
(TO BE PRINTED/TYPED/WRITTEN IN SEPARATE PAPER)

(Candidate will not be allowed to appear in the recruitment test without production of this admit
card)
To be filled by the candidate
Name of Candidate: ------------------
Father's Name : -----------------------
Date of birth : --------------------------
Sex : ------------------------------------
Name of post for which applied : ----------------------
Post Code : -----------------------------------------------

(Signature of Candidate)
(TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY)

Roll Number: ————————
Post for which appearing for Test: ————————
Date of Birth: ————————
Whether direct/departmental candidate : ————————
Whether SC/ST/OBC/General/Ex-Serviceman: ————————
Name of Recruitment Centre with complete address :————————
Date and time on which the candidate is required to appear :
Date:---------------- Time:-------------

Signature of Nodal Office, ARC
With seal

Annexure-III
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE
This is to certify that Shri/Mrs./Ms/Miss ---------- Son/Daughter of Shri ------  of village/
Town------------- in District/ Division --------of the State/Union Territory ---------- belong to
the ---------- Caste/Tribe which is recognized as a Scheduled Caste/Scheduled Tribe under:
The Constitution (Scheduled Castes) order, 1950.
The Constitution (Scheduled Tribes) order, 1950.
The Constitution (Scheduled Castes) (Union Territory) order, 1951.
The Constitution (Scheduled Tribes) (Union Territory) order, 1951.
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order 1956,
the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act, 1971) and the
Scheduled Castes and Scheduled Tribes orders (Amendment) Act, 1976.)
*The constitution (Jammu & Kashmir) Scheduled Caste Order, 1956;
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes, 1959, as amended by the
Scheduled Castes and Scheduled Tribes orders (Amendment) Act. 1976;
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962;
*The Constitution (Dadra & Nagar Haveli) Scheduled Tribes Order, 1962;
*The Constitution (Pondichery) Scheduled Castes Order, 1964;
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;
*The Constitution (Goa, Daman & Dieu) Scheduled Castes Order, 1968;
*The Constitution (Goa, Daman & Dieu) Scheduled Tribes Order, 1968;
*The Constitution (Nagaland) Scheduled Tribes Order, 1970;
*The Constitution (Sikkim) Scheduled Castes Order, 1978;
*The Constitution (Sikkim) Scheduled Tribes Order, 1978;
*The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.
*The Constitution (Scheduled Tribes) Order, (Amendment) Ordinance, 1991.
*The Constitution (Scheduled Tribes) Order, (Second Amendment) Act, 1991.
The Constitution (Scheduled Tribes) Ordinance, 1996
*2. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes Certificate
issued to Shri ---------- Father of Shri/Mrs. /Ms/Miss ------------ of village/town ------- in ----------
---------- District/Division -------------- of the State/UT ------------- who belong to the --------------
Caste/Tribe which is recognized as a SC/ST in the State/Union Territory-------------- issued by
the -------------- (name of the prescribed issuing authority) vide their No. -------------- dated -----
--------- Shri ----------- and or his/her family ordinarily reside(s) in Village/Town ---------------- of -
------------- District/Division of the State/Union Territory of -------------.

Pin Code

Pin Code

Affix your recent
passport size

photograph duly
attested by a

Gazetted Officer

Place -------------------- Signature --------------------
Designation --------------------

Date -------------- (With seal of Office)
NOTE:- The terms ordinarily reside(s) used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950.

List of authorities Empowered to Issue Caste/Tribe Certificate
1. District Magistrate/Additional District Magistrate/Collector/Deputy commissioner/Additional

Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/Sub Divisional
Magistrate/Extra Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

2. Chief Presidency Mageistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/or his/her family resides.
Note : ST candidates belonging to Tamil Nadu State should submit caste certificate only from
the Revenue Division Officer.

ANNEXURE-IV
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING
FOR APPOINTMENT TO POSTS UNDER CENTRAL GOVT. OF INDIA.
(G. I. Dept. of Per. & Trg. O. M. No.36033/28/94-Estt.(Res).dated 2-7-1997)
This is to certify that Shri/Mrs./Ms/Miss ............................. son/daughter of Shri ..... Village
.. District/Division.......... . In the ................. State belongs to the.... Community, which is
recognized as a Backward Class under: -
* (i) Government of India, Ministry of Welfare, Resolution, No.12011/68/93-BCC (C), dated the

10th September, 1993,published in the Gazette of India, Extraordinary, Part-I, Section-I, No.
186, dated the 13th September, 1993.

*(ii) Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated the 19th
October, 1994, published in the Gazette of India, Extraordinary, Part-I, Section, No.163
dated the 20th October, 1994.

*(iii) Government of India, Ministry of Welfare, Resolution No.12011/7 /95-BCC, dated the 24th
May, 1995, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 88, dated
the 25th May, .1995.

*(iv) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC, dated the 9th
March, 1996, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 60,
dated the 11th March, 1996.

*(v) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC, dated the 6th
December 1996, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 210,
dated the 11th December 1996.-

*(vi) Government of India, Ministry of Welfare, Resolution No.12011/ 13/97-BCC, dated the 3rd
December, 1997, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 239,
dated the 17th December, 1997.·

*(vii)Government of India, Ministry of Welfare, Resolution No.12011/99 /94-BCC, dated the 11th
December 1997, published in the Gazette of India, Extraordinary, Part-I Section I, No. 236,
dated the 12th December 1997.

*(viii) Government of India, Ministry of Welfare, Resolution No.12011/68/98-BCC, dated the 27
Oct., December, 1999, published in the Gazette of India, Extraordinary, Part-I, Section I, No.
241, dated the 27th Oct, 1999.

*(ix) Government of India, Ministry of Welfare, Resolution No.12011/88/98-BCC, dated the 06th
December 1999, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 270,
dated the 06th December 1999.

*(x) Government of India, Ministry of Welfare, Resolution No.12011/36/99-BCC, dated the 4th
April 2000, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 71, dated
the 4th December 2000.

*(xi) Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC, dated the 21st
December 2000, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 210,
dated the 21st December 2000.

*(xii)Government of India, Ministry of Welfare, Resolution No.12011/44/99-BCC, dated the 6th
September, 2001, published in the Gazette of India, Extraordinary, Part-I, Section I, No.246,
dated the 6th September, 2001.

Shri and/or his family ordinarily reside(s) in the........................ District/ Division of the
......................  State. This is also to certify that he/she does not belong to the persons/
sections (Creamy Layer) mentioned in Column 3 of the schedule to the Government of
India, Department of Personnel and Training, O. M. No. 36012/22/93-Estt. (SCT), dated 8-
9-1993.

DISTRICT MAGISTRATE/
DEPUTY COMMISSIONER/TEHSILDAR ETC

Dated:
● Office Seal
● Strike out whichever is not applicable

Annexure -V
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATE THOSE WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri/Mrs./Ms/Miss ...............  Son/ daughter of Shri --------------- is permanent
resident of village ...........  Tehsil/Taluka  ............ District  ............ of -------- State.
2. It is certified that:
*Residents of entire area mentioned above are considered as (Garhwail, Kumauni, Dogras,
Marathas, Sikkimies) for relaxation in height and chest measurement for recruitment in the Para
Military Forces of the Union of India.
*He/she belongs to the Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern States
and is considered for relaxation in height and chest measurement for recruitment in the Para
Military Forces of the Union of India .
*He/she belongs to ________ Tribal/Adivasis Community and is  considered for relaxation in
height and chest measurement for recruitment in the Para Military Forces of the Union of India.
Place: Signature------

District Magistrate/Sub
Divisional Magistrate/

Date: Tehsildar
* Delete whichever is not applicable

Annexure-VI
Questionnaire Form

1. Have you ever been convicted by any court of law or any other judicial Yes/No
institution?

2. Is there any case pending against you in any court of law? Yes/No
3. Has any FIR ever lodged and case is pending against you? Yes/No
4. Was any FIR ever lodged against in the past? Yes/No

a) If yes case No. and Section under which FIR was lodged ?
b) Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FIR ?
d) If the case charge sheeted, what was the outcome in Court ?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify

5. Have you ever been dismissed from any service under the Central or State Govt.?
6. Have your services ever been terminated while on probation?

If the answer to any of the above is YES then please provide complete details on a
separate sheet.

Undertaking
I,--------------, declare that the above information is true to the best of my knowledge and belief.
I understand that in case information is found to be false or incorrect, my candidature is liable to
be cancelled apart from any departmental or legal proceedings that may be initiated against me.
Place: Signature of Candidate
Date: Name _____________

Father’s Name ______
Address ___________

davp 19114/11/0029/1213 EN 18/55



50 www.employmentnews.gov.in Employment News  4-10 August  2012

ADVERTISEMENT NO. VSSC-276 DATED 04.08.2012
INVITES APPLICATION FOR THE FOLLOWING POSTS

NAME OF POST & GRADE : TECHNICAL ASSISTANT
(`     9300-34800/- + Grade Pay ` 4600/- )

Post
No.

No. of
Posts

Reserved
for Requirements for the post

1215 02 OBC-01
SC-01

1216 01 OBC-01 First Class Diploma in Automobile Engineering.

First Class Diploma in Civil Engineering.

1217 01 OBC-01 First Class Diploma in Electronics & Communication
Engineering.

NAME OF POST & GRADE : LIBRARY ASSISTANT-A
( ` 9300-34800/- + Grade Pay ` 4600/-)

No. of
Posts

Reserved
for Requirements for the post

1218 01 UR-01
i. Graduation in First Class.
ii. First Class Master’s degree in Library Science/Library
& Information Science or equivalent.

Note :

Interested candidates should visit the website http://www.vssc.gov.in for detailed information

and guidelines.  Applications will be received on-line only.  The site will remain open from

1000 hours on 06.08.2012 to 1700 hours on 20.08.2012 for registering applications. One

confirmation copy of the web application, duly affixing a recent passport size photograph,

along with No Objection Certificate from the employer, if applicable, may be sent to “SENIOR

ADMINISTRATIVE OFFICER, RECRUITMENT & REVIEW SECTION, ATF AREA,

VSSC,  ISRO (PO), THIRUVANANTHAPURAM - 695 022” on or before 27.08.2012.

2. The above vacancies do not fall under the points reserved for Persons with Disability.

Government of India
Department of Space

 VIKRAM SARABHAI SPACE CENTRE
Thiruvananthapuram - 695 022

Post
No.

UR- Un-reserved, SC-Scheduled Caste, OBC-Other Backward Class.

1. The number of posts indicated above are provisional and may vary depending on the
    actual requirement.

3. “Government strives to have a workforce which reflects gender balance and
    women candidates are encouraged to apply”.

EN 18/43

EN 18/61
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RECRUITMENT OF CIVIL ENGINEERS FOR SRI LANKA PROJECT ON CONTRACT BASIS 
Advt No. C01/2012

Ircon Infrastructure & Services Limited (IrconISL) is a wholly owned 

subsidiary of Ircon International Limited, which is a government 

company under the Ministry of Railways engaged in providing project 

management, quality management, safety, health and environment 

related consultancy services and other business support and incidental 

services to clients in India and abroad.

(*)  Age is relaxable in deserving cases having relevant experience.

Candidates must have valid passport or should submit proof of having 
submitted application for the same. Candidates with valid passport will be 
given preference.

Applicants without valid passport are advised to apply for passport urgently 
as the mobilization to Sri Lanka will be immediately after selection.

Selection Process : Selection will be through walk-in-interview as per 
schedule given below: 

Date & Time for  Walk-in-Interview: 22-Aug-2012 at 10.00 A.M.
Venue: Ircon Infrastructure Limited, C-4 District Centre, Saket, New 
Delhi – 110 017.

For complete details & application format, please visit our corporate website  
www.irconisl.com

                                                                                                                                                                                                        (Web: wwweb: www.irconisl.com).irconisl.com)

(A wholly owned subsidiary of Ircon International Limited)

Regd. Office:C-4, District Centre, Saket, New-Delhi-110 017 (India)

INFRA & SERVICESINFRA & SERVICES

Preference will 
be given to 
candidates who 
have 
experience in 
construction 
related works.

Works Engineer 
(Civil) 

Fixed Monthly 
Salary in Sri 
Lanka USD 
1,000/- p.m. 
(inclusive of all)

Post & fixed Pay Vacancies Qualification Born not
 before*

Experience 

15 Nos.
Degree in 
Civil  
Engineering

01-07-1977

The company invites applications for the following post on contract 
basis (for one year) at fixed all inclusive salary for posting in 
Projects of Ircon International Ltd. at Sri Lanka. 

EN 18/64
EN 18/19

Lakshmibai National
University of Physical

Education, Gwalior
Government of India

Ministry of Youth Affairs
and Sports

No.: E-92/89
Appointment of Finance Officer

on deputation
Applications are invited for appoint-
ment to the post of Finance Officer in
Lakshmibai National University of
Physical Education, Gwalior (an
autonomous organization registered
under M.P. Societies Registration Act.
1973 and fully funded by the Ministry
of Youth Affairs & Sports, Government
of India) in Pay Band 4 - Rs. 37400-
67000 with a Grade Pay of Rs. 10,000
on deputation for a period of 3 years.
The appointment shall be governed
by the Foreign Service terms of
Government of India. Detailed notice
containing eligibility conditions, scale
of pay, maximum age limit, application
form and general instructions may be
seen on our website www.lnupe.
gov.in which also forms part and
parcel of the advertisement. The
application form may also be
downloaded. The applications duly

Continued on page 51
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EN 18/15

EN 18/28

EN 18/16

Birla Institute of
Technology & Science

Pilani
Pilani Campus

Applications are invited for the post
of Junior Research Fellow (JRF)
leading to Ph.D. for a INSA funded
project entitled "Study of the Indus
Valley Script through Linguistic
and Markov Chain Methods" under
the supervision of Dr.Niladri Sarkar,
Department of Physics, BITS Pilani,
Pilani Campus, Rajasthan-333031.
Number of posts: One
Fellowship: 16000/- p.m. for first two
years & 18000/- p.m. for the third year
(for NET JRF Qualified Candidates)
OR 12000/- p.m. consolidated (for
NET LS Candidates).
Duration of the project: 1+2 years
(The project is initially sanctioned for
one year which will be extended to
three years on satisfactory perfor-
mance. The selected candidate will
be allowed to join the Ph.D.
programme in BITS Pilani as per the
Institute's procedure).
Eligibility: M.Sc. in Physics with
minimum 60% marks & NET/NET LS
Qualified.
Interested candidates may write to
niladri@bits-pilani.ac.in or niladri
_2001@yahoo.com and send the
soft-copy of their updated resume
on or before 15th September 2012.
Hardcopy of the application must be
sent to the undersigned along with
the complete resume and photo-
copies of the degree certificates &
transcripts/marksheets. Shortlisted
candidates will be called for an
interview at BITS Pilani, Pilani
Campus. No TA/DA will be provided
for attending the interview.

Dr. Niladri Sarkar
(Project Investigator)

EN 18/66

Government of India
Ministry of Earth Sciences

ICMAM Project Directorate
NIOT Campus, Velachery-Tambaram Main Road

Pallikaranai, Chennai-600100
Advertisement No.MoES/ICMAM-PD/

12th Plan/Project Staff/20/12
Applications are invited for filling up temporary project positions for various
programmes such as COMAPS Database, GIS based Information System,
Marine Ecotoxicology, Ecosystem Modelling, Coastal Processes, Water
Quality Monitoring and Training purely in project mode in the lCMAM Project
Directorate, Chennai, an attached office of the Ministry of Earth Sciences
(MoES) initially for a period of one year extendable further based on per-
formance.
Total No. of Posts
Project Scientist I - 26
Project Scientist  II - 12
Project Scientist III - 2
Project Scientist IV - 3
Senior Research Fellow - 13
Junior Research Fellow - 2
Senior Project Assistant - 13
Technical Assistant - 8
Field Assistant - 1
Laboratory Assistant - 2

Total 78

Emoluments (monthly)
Project Scientist I - Rs. 36000 (consolidated)*
Project Scientist II - Rs. 38000 (consolidated)*
Project Scientist III - Rs. 40000 (consolidated)*
Project Scientist IV - Rs. 75000 (consolidated)
Senior Research Fellow - Rs.16000+HRA
Junior Research Fellow (NET) - Rs.16000+HRA
Senior Project Assistant - Rs.12000+HRA
Technical Assistant - Rs. 11000 (consolidated)*
Laboratory Assistant - Rs. 10000 (consolidated)
 Note: All Project Scientist posts carry an annual performance incentive @
3% of the consolidated salary subject to completion of one year and satis-
factory performance of the scientist.
* likely to be revised
Project wise details on number of posts, essential qualification, experience
and nature of work along with format of application can be downloaded from
the website: www.icmam.gov.in
EN 18/22 Project Director

filled in and completed in all respects
must be submitted to Shri Rakesh
Kumar, Under Secretary (ID),
Government of India, Ministry of Youth
Affairs & Sports, Shastri Bhawan,
New Delhi -110001 latest by 30th
Sept. 2012.
The officials, who fulfill the require-
ments and wish to join the
organization as Finance Officer on
deputation, may apply through

proper channel in the prescribed
format. Since the method of
appointment is deputation, therefore,
direct or advance applications will not
be considered. Only the applications
duly forwarded and certified by the
Department and furnished with the
requisite documents, shall be
considered.

(Dr. L.N. Sarkar)
REGISTRAR

EN 18/71

Continued from page 50
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Government of India
Department of Atomic Energy

Raja Ramanna Centre for Advanced
Technology

PO : CAT
Indore : 452 013

ADVERTISEMENT NO. RRCAT-4/2012 Last Date for Receipt of Application :  07-09-2012

Applications are invited for filling up the following posts

Post Post Qualification Desired Experience No. of
code Posts

I Technical B.E./B.Tech. in Electrical Two years post qualification ex- 01 (Re-
Officer/C Engineering with minimum perience in activities pertaining to served

(Electrical) 60% marks or equivalent Extra High Voltage substations for
CGPA (minimum 132 KV) including erection, OBC)

testing, commissioning, operation
and maintenance

II Scientific B.Sc.  with a minimum of The applicant should have done 01 (UR)
Assistant/B 60% marks courses in Physical Chemistry,
(Chemistry) Organic Chemistry and Inorganic

Chemistry.  The applicant should
have taken at least one subject in
Maths and/or Physics in B.Sc. The
applicant should have done ex-
periments in Organic and Inorganic
Chemistry including Chemical ana-
lysis and/or synthesis. One year
experience of working in a recog-
nized chemistry laboratory or in an
industry in the sphere of chemical
analysis or chemical synthesis is
preferred.  Basic knowledge of
computer programming and applica-
tions is also preferable.

Pay Scales and total emoluments (as per existing rates) :

Post Name of the Post and pay scale Entry Pay
Code

Pay in the Grade Total including all
Pay Band Pay  allowances (approx.)

I Technical Officer/C ` 15600/- ` 5,400/- ` 40,000/-
PB-3, ` 15600-39100 + GP ` 5400/-

II Scientific Assistant/B, PB-2
` 9,300-34,800 with Grade Pay ` 4200/- ` 9,300/- ` 4,200/- `  25,000/-

Additional Financial Benefits
In addition to the normal pay and allowances viz. House Rent Allowance, Transport Allowance etc.
as admissible under the Rules, the employees of the Department of Atomic Energy are entitled to
attractive financial benefits under various incentive schemes. These benefits are provided in view
of special status of the Department and are reviewed by the Government from time to time.

GENERAL CONDITIONS FOR THE INFORMATION OF APPLICANTS
1. AGE LIMIT as on 07-09-2012

For Post Code I : Between 18 to 30 years (Including 3 years age relaxation
applicable for OBC candidates not belonging to creamy layer).

For Post Code II : Between 18 to 30 Years
OBC candidates should submit their certificates in the prescribed proforma applicable to Central
Government Employment.  OBC for the purpose of age relaxation and reservation will mean
"Persons of OBC Categories not belonging to the Creamy Layer" as defined in the Government
of India, Department of Personnel and Training OM No. 36012/22/93-Estt. (SCT) dated 08.09.1993
and modified vide Government of India, Department of Personnel and Training OM No. 36033/3/
2004-Estt. (Res.) dated 09.03.2004 and OM No. 36033/3/2004-Estt. (Res.) dated 14.10.2008.
a) Relaxation of the upper age limit of five years shall be admissible to children/family members
of those who died in the 1984 riots. Proof to the effect that they have been affected by 1984
riots should be furnished.
b) Ex-servicemen : After deducting the period of armed force service from the actual age of
the candidate  the resultant age should not exceed the maximum age limit prescribed for the
post by more than three years.
c) Govt. Servants : In accordance with orders of the Central Govt.

2. Relaxation in the upper age limit of 5 years shall be admissible to all persons who had ordinarily
been domiciled in Kashmir division of the State of Jammu & Kashmir during the period from 1st
day of January 1980 to 31st day of December, 1989 provided that the relaxation in the upper
age limit for appearing at any examination shall be subject to the maximum number of chances
permissible under the relevant rules.
Certificate regarding proof of residence -
Any person intending to avail of this relaxation of age limit admissible under Rule 3 of Central
Civil Services and Civil Posts (Upper Age Limit for Direct Recruitment) Rules, 1998, shall
submit a certificate from:
i) the District Magistrate in the Kashmir division within whose jurisdiction he had ordinarily
resided; or
ii) any other authority designated in this behalf by the Government of Jammu & Kashmir to the
effect that he had ordinarily been domiciled in the Kashmir division of the State of Jammu &
Kashmir during the period from the 1st day of January, 1980 to the 31st day of December,1989.

3. Before applying, the candidate should ensure that he/she fulfills all the eligibility conditions
mentioned in advertisement. The candidate would be admitted to various stages of the recruitment
process based on the information furnished by the candidate in his/her application.  Only a
summary scrutiny of the application would be made before the final stage of the recruitment
process and detailed scrutiny of the eligibility of the candidate would be done only at the final
stage of the recruitment process. As such, the candidature of the applicant shall remain provisional
till detailed scrutiny is undertaken and the candidate is found eligible in all respects. RRCAT would
be at liberty to reject any application at any stage of the recruitment process if the candidate is
found ineligible for the post. The decision of RRCAT shall be final in deciding the eligibility of the
candidate. The mere fact that a call letter has been issued to the candidate and allowed to appear
for interview will not imply that his/her candidature has been finally cleared or that entries made
by the candidate in his/her application have been accepted as true and correct.

4. Interview will be held at RRCAT Indore. To and fro sleeper class rail fare by shortest route will
be reimbursed to the candidates called for interview from out stations for post code I on
production of rail/bus tickets.  Only SC/ST candidates called for Interview from out stations for
the post code II, are eligible for reimbursement of to & fro Sleeper Class rail fare by shortest
route on production of rail/bus tickets provided they are not working under any Central/State
Govt./Public Sector Undertakings/Corporations/Local govt./Panchayats etc.

5. Candidates selected against this advertisement are likely to be posted at Indore but they are
liable to serve in any of the constituent units of the Department of Atomic Energy in India.

HOW TO APPLY
1. One copy of the application should be submitted in the proforma given in the advertisement,

preferably typewritten on A4 size paper.
Candidates, who wish to apply online, may kindly see the website http://

www.rrcat.gov.in and also read instruction no. 11 below carefully. Submission of on-
line applications will close one week prior to the last date for receipt of application.

2. The application as well as the outer cover should be superscribed with the words.

APPLICATION POST CODE POST
FOR THE POST

3. PHOTOGRAPH : A recent passport size self-attested photograph should be affixed on the
right hand top corner of the original application.

4. COPIES OF CERTIFICATES : Candidates should submit along with their application attested
copies (SINGLE copy only) of markssheets/certificates of :
a) Educational qualification and technical qualification
b) Date of birth
c) Their claim that they belong to SC/ST/PH/EXM
d) Experience specifically stating the kind of work done.

5. Note : (a)  Persons working under the Central/State Govt./Public Sector Undertakings should
submit their applications through proper channel. They may however, send one advance copy
of the application alongwith enclosures as detailed above to the address given below. They are
also required to bring No Objection Certificate from the employer at the time of
appearing for Test/Interview.
(b) Completed application should be sent to the following address :

Administrative Officer - III,
RAJA RAMANNA CENTRE FOR ADVANCED TECHNOLOGY,

DEPARTMENT OF ATOMIC ENERGY
PO : CAT, INDORE  - 452013

(c) The last date of receipt for application is 07-09-2012.
6. WARNING : Applications which are not in conformity with the requirement indicated in the

advertisement, e.g. application which are not in the prescribed form, not accompanied by the
attested xerox/photocopies of certificates, passport size self-attested photograph etc. are
liable to be rejected.

7. Mere fulfillment of requirement by itself as laid down in the advertisement does not qualify a
candidate for interview. Where the number of applications received in response to the
advertisement is large, and where it is not practicable for the Centre to interview all the
candidates, the Centre may restrict the number of candidates for the interview to a reasonable
limit on the basis of percentage of marks and longer experience.

8. Applications of the candidates, possessing qualification higher than the prescribed which
makes them eligible for appointment to a higher grade, may not be considered on the grounds
of over qualification.

9. No correspondence will be entertained from candidates not being selected for interview /
appointment.

10. CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
11. Candidates applying online must send signed copy of application (produced using the online

software) along with copies of relevant certificates to the address mentioned in instruction no.
5 (b) above. This hard copy of application must reach on or before the last date for receipt of
application.

12. "GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER
BALANCE AND WOMEN CANDIDATES ARE ENCOURAGED TO APPLY"

RAJA RAMANNA CENTRE FOR ADVANCED TECHNOLOGY, INDORE
APPLICATION FORM

Put "X" in the appropriate box

1. Advertisement No. :  RRCAT - 4/2012

2. Post code for the post applied : 

3. Name of the Post applied : 

4. Name (In block Letters) : 

5. Address

Address for correspondence with pin code Permanent Address with pin code

Pin Code: Pin Code :

Phone No.:

Mobile No.

E-mail ID :

6. Date of Birth ( As per SSC Certificate) : D D M M Y Y Y Y

7. Nationality :

8. Marital status : Married Unmarried

9. Religion

10. Whether belongs to Minority Community
[Muslim/Christian/Sikh/any other
(Please specify)]

11. Whether belongs to : SC ST OBC GN

(Please specify Sub Caste)

12. Were you domiciled in Kashmir Division of the State of Jammu & Kashmir during the period
from 01.01.1980 to 31.12.1989 ? If yes, please attach the relevant documents

Yes No

13. Are you a family member of those who died in 1984 riots? If yes, please attach the relevant
documents

Yes No

14. Are you a Central Govt. Civilian employee. If yes, please attach necessary certificates

Yes No

15. Are you  Ex- Serviceman? If yes, please attach discharge certificate

Yes No

16. Educational and professional qualifications :
(Beginning with SSC onwards)

Examination University/Board/ Year of Subjects Details of Marks
Institution passing/ Max. Marks Percentage

appearing Marks obtained  of Marks

For office use only
Application No. ___________

Affix Passport size
Photograph duly

signed by
candidates

Continued on page 53
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F. No. 20/1/2012-AWD
Government of India

Ministry of Environment and Forests
(Animal Welfare Division)

8th Floor, Jeevan Prakash Building
25, Kasturba Gandhi Marg, New Delhi-110001

Recruitment to the  post of Director, National Institute of Animal Welfare (Subordinate
Office of MoEF) located at 42 KM Stone, NH-2, Delhi- Agra Highway, Ballabhgarh,
Faridabad (Haryana) under Ministry of Environment & Forests on deputation (ISTC)
basis.
This Ministry invites applications for the post of Director, NIAW on deputation (ISTC) basis for its
subordinate body, the National Institute of Animal Welfare located at 42 KM Stone, NH-2, Delhi-
Agra Highway, Ballabhgarh, Faridabad (Haryana). The details of the post, vacancy, scale of
pay, classification & field of Selection are given in Annexure -I. A.
2. Applications should be forwarded along with Bio-data (in duplicate) in the prescribed proforma
(Annexure A) of the eligible candidates whose services can be spared immediately on selection,
and certificate from the Forwarding Authority (in proforma Annexure B) along with the following
documents:-
(i) Integrity certificate
(ii) List of major/minor penalties imposed if any, on the official during the last 10 years; (if no
penalty has been imposed a ‘Nil’ certificate should be enclosed).
(iii) Vigilance clearance certificate.
(iv) Attested photocopies of the ACRs for the last five years (attested on each page by an officer
not below the rank of an Under Secretary to the Government of India).
3. The applications along with all necessary documents may be forwarded to the undersigned
within 60 days from the date of issue of this Advt. Applications not forwarded through proper
channel or those received without the requisite certificates and necessary documents will not be
entertained.
4. The candidates who apply for the post will not be allowed to withdraw their candidature
subsequently .
5. The Curriculum Viate (CV) only supported by documents will be assessed by the Selection
Committee while selecting candidates for appointment to posts on deputation basis.
6. Residential accommodation is available in the Institute’s premises at Ballabhgarh for the
officials to be appointed on deputation basis.
7. Prescribed proforma (Annexure A & B) may also be downloaded from this Ministry’s site
www.envfor.nic.in for download.

(Kamal Kishore)
Under Secretary to the Government of India

Tel: 011-23318554
Annexure-IA

S. Post, Vacancy & Classification Field of Selection
No. Scale of Pay

1. Post: Director GCS Group 'A' Officers under the Central/State Govts./UTs/
Vacancy : One Gazetted, Non- Autonomous Bodies or Government Acade-
Scale of Pay : Rs. Ministerial mic Institutions; Organizations;
37400-67000+ a) (i) Hodling analogous post on regular basis
Grade Pay of Rs. in the parent cadre/department; or
8700 (Pre-revised (ii) With five years' service in the grade rend-
Scale of Rs. 14300- ered after appointment thereto  on a regular
400-18300) basis in the scale of pay (PB-III + Grade Pay of

Rs. 7600/-) i.e. Rs. 12000-16500 (pre-revised)
or equivalent in the parent cadre/department or
(iii) With ten years' service in the grade rendered
after appointment thereto on a regular basis in
the scale of pay (PB-III + Grade Pay of Rs.
6600/-) i.e. Rs. 10000-15200 (pre-revised) or
equivalent in the parent cadre/department; and
b) Possessing the following educational
qualifications and experience:
Essential :
(i) Post-Graduate degree in Animal Welfare or
Veterinary/Animal Sciences or Sciences with
specialization in Ecology/Environmental
Sciences/Animal Physiology/Forestry with
specialization in Animal Ecology/Wildlife
management or Law with specialization in Animal
Law/Jurisprudence.
(ii) 10 years experiecne in teaching, research,
administration, accounts and coordination.
Desirable: Doctorate Degree, Post Graduate
diploma in Management.
"Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other organization/
department of the Central Government shall
ordinarily not to exceed four years". The
maximum age limit for appointment by
Deputation (ISTC) shall be not exceeding
56 years' as on the closing date of receipt
of applications.

Annexure-A
Curriculum Vitae Proforma

1. Name and Address (in Block Letters)
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Educational Qualifications
5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
Essential (1) (2) (3)
Desired (1) (2)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order.

Office/Institution Post held From To Scale of Pay and Nature of
Basic Pay duties

(in details)

8. Nature of present employment i.e., Temporary or  Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-

a) The date of initial appointment
b) Period of appointment on deputation/ contract
c) Name of the parent office/organization to which you belong.

10. Additional details about present Employment
Please state whether working under (indicate the name of your employer against the
relevant column).
a) Central Government d) Government Undertaking
b) State Government e) Universities
c) Autonomous Organisation f) Others

11. Please state whether you are working in the same Department and are in the feeder grade
or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.

13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your suitability

for the post. (This among other things may provide information with regard to (i) Additional
academic qualifications (ii) Professional training and (iii) Work experience over and above
prescribed in the Vacancy Circular/Advertisement)

15. Whether belongs to SC/ST
16. Remarks (The candidates may indicate information with regard to :-

(i) Research publications and reports and special projects;
(ii) Awards/Scholarship/Official Appreciation ;
(iii) Affiliation with the professional bodies/institutions/ societies and
(iv) Any other information.

I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum VItae duly supported by docuemtns submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Address

Phone No.
Date

Countersigned
Annexure B

Certificate to be furnished by Employer/Head of Officer/forwarding Authority
Certified that the particulars furnished by -------------- are correct and he/she possesses the
educational qualifications and experience mentioned in the vacancy circular.
1. Also certified that:
(i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.
(ii) His/Her integrity is certified.
(iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years
duly attested by an officer of the rank of Under Secretary to the Govt. of India or above, are
enclosed.
(iv) *No major/minor penalty has been imposed on him/her during the last 10 years*.
(v) A list of major/minor penalties imposed on him/her during the last 10 years is enclosed*.
Place Signature
Date Designation
List of enclosures Officer Seal
*Strike out which is not applicable
davp 13101/11/0040/1213 EN 18/97

17. Indicate the course of study, if any, the applicant is continuing presently.

Course of University/ Full time/ Duration of No. of semester/ Marks
study Board/ Part time the course subjects completed obtained

Institution

18. Experience, if any  (particulars of all previous and present employment are to be furnished)

Name & address Post Whether Central or Period Permanent or Reasons
of employer held a State Govt./PSUs/ From   To Temporary for leaving

Autonomous bodies

Total experience                                                   Year Month

19. Details of relatives employed in DAE or its constituent units.

S.No. Name Relationship Unit Post

20. Are you in receipt of any scholarship from the Department of Atomic Energy?  If so,  please
furnish particulars.

21. Are you under any contractual obligation to serve the Central/State Government/any other
Public Undertaking/Autonomous Bodies? If so, please furnish full details.

22. Name and address of not less than two persons to whom a reference can be made, if
required

1. 2.

23. Whether the applicant has ever served in Central or State Government or any other organi-
sation and is in receipt of any pension, gratuity or employer's share to the Provident Fund?

24. Any other information you may wish to add

Declaration
I hereby declare that the above information are factually correct to the best of my knowledge.  I also
understand that I will be disqualified if any of the information furnished by me is found to be
incorrect.

_____________________
Place : _________________ Signature of the candidate
Date : __________________ Name________________

CHECK LIST FOR THE CANDIDATES (TO BE ATTACHED TO THE APPLICATION)
(Put 'X' in the Boxes applicable)

1. Copy of application completed and attached.

2. Photograph affixed on the applications

3. Application signed

4. An attested copy of each of the following certificates is attached

a. Proof of Date of birth

b. Caste certificate

c. Educational  & professional qualifications
(Mark list/Board/Degree Certificate from SSC onwards)

d. Experience Certificate

e. Domicile certificate if domiciled in Kashmir Division of the State of Jammu
& Kashmir, if applicable

f. Relevant document if a family member of those who died in  1984 riots, if applicable

g. Discharge certificate from Defence Service (if applicable)

h. Check list attached
Place : __________ Signature : _____________
Date : ___________ Name:  ________________

EN 18/81
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Central Information Commission
 2nd Floor, 'B' Wing

 August Kranti Bhavan
 Bhikaji Cama Place,  New Delhi-110066

The Central Information Commission, quasi-judicial authority, requires Under
Secretaries/Section Officers/Assistants/Sr.PPS/PPS/PS/PA on deputation ba-
sis.
The required qualifications for these posts have been indicated against each
of them.
1. Name of the Post : Under Secretary
a) No.of Post(s) : 04 (Four)
b) Scale of Pay : PB-3 Rs.15600-39100+Grade Pay Rs.6600/-
c) Qualification : Officers of the Central Government:
i) Holding analogous posts on regular basis in the parent cadre or department,
ii) With five years service in the grade rendered after appointment thereto on
regular basis in posts in Pay Band-3 Rs.15600-39100 plus grade pay of
Rs.5400 or equivalent in the parent cadre or department, or
iii) With six years service in the grade rendered after appointment thereto on
regular basis in post in Pay Band-2 Rs.9300-34800 plus grade pay of Rs.4800
or equivalent in the parent cadre or department.
2. Name of the Post : Section Officer
a) No. of Post(s) : 10 (Ten)
b) Scale of Pay : PB-2 Rs.9300-34800+Grade Pay Rs.4800/-
c) Qualification : Officers of the Central Government:
i) Holding analogous posts on regular basis in the parent cadre or department,
or
ii) With five years service in the grade rendered after appointment thereto on
regular basis in posts in Pay Band-2 Rs.9300-34800 plus grade pay of Rs.4600
or equivalent in the parent cadre or department or
iii) With six years service in the grade rendered after appointment thereto on
regular basis in post in Pay Band-2 Rs.9300-34800 plus grade pay of Rs.4200
or equivalent in the parent cadre or department.
3. Name of the Post : Assistant
a) No. of Post (s) : 15 (Fifteen)
b) Scale of Pay : PB-2 Rs.9300-34800+Grade Pay Rs.4600/-
c) Qualification :
a)  Officers of the Central Government:
i) Holding analogous posts on  regular basis in the parent cadre or department,
or
ii) With ten years service in the grade rendered after appointment thereto on
regular basis in posts in Pay Band-1 Rs. 5200-20200 plus grade pay of Rs.2400
or equivalent in the parent cadre or department, or
b) Possessing the following educational qualifications and experience namely:-
i)  Graduation from the recognized university,
ii) Two years experience in the field of Administration or Finance and/or in
dealing with Right to Information matters.
4. Name of the Post : Senior Principal Private Secretary
a) No. of Post(s) : 05 (Five)
b) Scale of Pay : PB-3 Rs.15600-39100+Grade Pay Rs.7600/-
c) Qualification : Officers of the Central Government:
a) i) Holding analogous posts of Stenographers on regular basis in the parent
cadre or department, or
ii) With five years service in the grade rendered after appointment thereto on
regular basis in posts of Stenographers in Pay Band-3 Rs.15600-39100 plus
grade pay of Rs.6600 or equivalent in the parent cadre or department.
b) Possessing a graduation from a recognized university.
5. Name of the Post : Principal Private Secretary
a) No. of Post (s) : 07 (Seven)
b) Scale of Pay : PB-3 Rs.15600-39100+Grade Pay Rs.6600/-
c) Qualification : Offices of the Central Government:
a) i) Holding analogous posts of Stenographers on regular basis in the parent
cadre or department, or
ii) With five years service in the grade rendered after appointment thereto on
regular basis in posts of Stenographers in Pay Band-3 Rs.15600-39100 plus
grade pay of Rs.5400 or equivalent in the parent cadre or department, or
iii)  With six years service in the grade rendered after appointment thereto on
regular basis in post of Stenographers in Pay Band-2 Rs.9300-34800 plus
grade pay of Rs.4800 or equivalent in the parent cadre or department and
b) Possessing a graduation from a recognized university.
6. Name of the Post : Private Secretary
a) No. of Post (s) : 10 (Ten)
b) Scale of Pay : PB-3 Rs.9300-34800+Grade Pay Rs.4800/-
c) Qualification : Officers of the Central Government:
a) i) Holding analogous posts of Stenographers on regular basis in the parent
cadre or department, or
ii) With five years service in the grade rendered after appointment thereto on
regular basis in posts of Stenographers in Pay Band-2 Rs.9300-34800 plus
grade pay of Rs.4600 or equivalent in the parent cadre or department,or
iii) With six years service in the grade rendered after appointment thereto on
regular basis in post of Stenographers in Pay Band-2 Rs.9300-34800 plus
grade pay of Rs.4200 or equivalent in the parent cadre or department, and
b) Possessing a graduation from a recognized university.
7. Name of the Post : Personal Assistant
a) No. of Post(s) : 04 (Four)
b) Scale of Pay : PB-2 Rs.9300-34800+Grade Pay Rs.4600/-
c) Qualification : Officers of the Central Government:
a) i) Holding analogous posts of Stenographers on regular basis in the parent
cadre or department, or
ii) With ten years service in the grade rendered after appointment thereto on
regular basis in posts of Stenographers in Pay Band-2 Rs.5200-20200 plus
grade pay of Rs.2400 or equivalent in the parent cadre or department and
b) Possessing a graduation from a recognized university.
General Conditions: 1. The Period of deputation including period of deputa-
tion in another ex-cadre post held immediately preceding this appointment in
the same or some other organization/department of the Central Information
Commission shall ordinarily not exceed 3 years. The maximum age limit for
appointment by deputation shall not be exceeding 56 years as on the closing
date of receipt of application.
2. Application must be sent in the prescribed Proforma (Annexure-I) to the
Deputy Secretary (Admn), Central Information Commission, Room No.304,
2nd Floor, August Kranti Bhawan, Bhikaji Cama Place, New Dlehi-110066.
3. Application duly filled in and supported by all relevant documents and en-
velop should superscripted : "Application for the post of _________ on deputa-
tion."
4. While forwarding applications, the Confidential Reports (Photocopies of the
CRs/APARs each page duly attested by the officer not below the rank of Under
Secretary) for the last five years, Vigilance Clearance and Integrity Certificate
and Statement showing penalties, if any, imposed during the last ten years,
may positively be furnished by the sponsoring authority.
5. The Officers selected will have the option to draw his/her grade pay plus
deputation (duty) allowance or to have his/her pay fixed in the scale of the post
in accordance with DoPT O.M. No.2/12/87-Estt (Pay II) dated 29.04.1988, as
amended from time to time.
6. The last date of receipt of application in the Commission is 60 days from the
date of publication of the advertisement.

Annexure-I
PROFORMA

1. Name of the applicant :
2. Date of Birth :
3. Educational Qualification :
4. Post held on regular basis and its scale of pay:
5. Date of regular appointment to the post :
6. Present post held(whether ad-hoc/regular/deputation)
   with scale of pay and date of appointment :
7. Brief service particulars and experience :

Period Post held on Scale of Pay Brief description
From-To regular basis of duties

8.  Additional Information, if any which you would like to mention is support of
your suitability for the post.
9. Date of return from last ex-cadre post if any :
10. Whether belongs to SC/ST/OBC/PH:

Signature of the applicant
Certificate to be given by Head of Office of the Applicant

1. It is certified that the particulars furnished by the official are correct.
2. It is certified that no disciplinary/vigilance case is either pending or contem-
plated against the applicant and he/she is clear from the vigilance angle.
3. The record of service of the officer has been carefully scrutinized and it is
certified that there is no doubt about his/her integrity.
Date:

Signature/Office seal
EN18/32

Advertisement for Position of Research Assistant, Department of
School Education, Haryana
Application Deadline 17.08.2012
The State Council for Educational Research and Training (SCERT) Haryana
with a newly established research Centre REAP (Centre for Research and
Experiments for Action and Policy) within SCERT Gurgaon, Haryana, is
looking for a team with a strong research ethic and these positions can be
excellent learning opportunities for people who wish to get hands-on
experience with field research.
2. Applications are invited for the positions of Four Research Asstt. for
motivated candidates with a Bachelor's Degree in Science, Psychology,
Economics, Social Sciences/Social Work, Mathematics or Statistics and
knowledge of Hindi upto Matric standard and a strong interest in the field of
Education to participate in policy research. In addition, Fluency in English
(spoken and written), excellent Computer skill particularly in Microsoft
Applications. Knowledge of Statistical and referencing software would be
desirable. Research Assistants will help in designing and implementing
monitoring and evaluation work in Haryana.
The work involves a variety of task including designing survey questionnaires,
managing survey teams negotiating contracts with survey firms, checking
and analyzing data, coordinating  with local partners running the programmes
on the field, writing policy and grant proposals and a significant amount of
fieldwork. The position provides a unique opportunity to work at the nexus of
practice, policy and research.
Aspiring candidates can send their applications with the title " Research
Assistant REAP" to the following address through speed post or registered
post:
Sh. S.R. Vashista, Addl.State Project Director
Haryana School Shiksha Pariyojna Parishad (HSSPP),
Third Floor, Shiksha Sadan, Sector-5, Panchkula, Haryana
The application forms and job profile can be downloaded from
www.ssaharyana.org and on face book page of the depar tment
www.facebook.com/HSSPP. Last date for receipt of applications in the
prescribed application form is 17.08.2012. Only short-listed candidates will
be called for test/interview.
EN 18/90 State Project Director

Government of india

Ministry of Defence
Applications are invited for filling up
of three posts of Senior Administrative
Officer (Group ‘A’) in the revised pay
band of Rs. 15600-39100 with grade
pay of Rs. 6600 in Ezhimala, Mumbai
and Kochi under the administrative
control of IHQ/MoD (Navy) on
deputation basis from amongst the
officers under Central Government.
The eligibility conditions for applicants
are as under:-
(a) Officers holding analogous post
on regular basis or with six years
regular service in the post in the
revised pay band of Rs. 9300-34800
with grade pay of Rs. 4800 or
equivalent or with eight years service
in the grade rendered after
appointment thereto on a regular
basis in the revised pay band of Rs.
9300-34800 with grade pay of Rs.
4600 or equivalent and.
(b) Possessing the following
educational qualifications and
experience:
Essential:
(i) Degree of a recognised University
or equivalent;
(ii) Post Graduate Diploma in
Personnel Management or Human
Resource Management from a
recognised University or Institution
or equivalent;
(ii i) Five years experience in
administration and establishment
matters.
Note 1.- The departmental officers
in the feeder category who are in the
direct line of promotion shall not be
eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.
Note 2.- Per iod of deputation
including period of deputation in
another ex-cadre post held
immediately preceding this
appointment in the same or some
other organisation or department of
the Central Government shall
ordinarily not to exceed three years.
Note 3.- The maximum age limit for
appointment by deputation shall be
not exceeding fifty six years as on
the closing date of receipt of
application.
2. The terms and conditions of

EN 18/17
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EN 18/25

EN 18/60

EN 18/62

Banaras Hindu University
Department of Mechanical Engineering

Institute of Technology, Varanasi- 221005
Advertisement No.: IT/ME/BRNS/P101
Applications are invited for one post of Senior Research Fellow (SRF)
(Fellowship of Rs. 18000 - Rs.20000 p.m. + HRA) and one post of Junior
Research Fellow (JRF) (Fellowship of Rs. 16000 - Rs.18000 p.m. + HRA)
(Both leading to Ph.D.) to work in the BRNS, DAE sponsored research
project entitled “Study of Weibull statistical design criterion for nuclear
graphite components” sanctioned for three years, 2012 - 2015. The posts
are purely temporary and co-terminus with the project.
Qualification: The minimum qualification for JRF is First Class B. Tech or
equivalent Degree in Mechanical/Metallurgy /Mining/Civil/Ceramic/Chemical/
Material Science and Engineering and GATE qualified. Candidates possessing
above qualifications along with TWO years of research experience or
M. Tech in above Engineering disciplines are eligible for SRF.  Candidates
with higher qualification and experience shall be preferred for both
JRF and SRF posts. The upper age limits are 28 and 32 years for JRF and
SRF respectively (5 years’ relaxation for Female/SC/ST/ Physically
Handicapped Candidates). All things being equal, SC/ST candidates will be
preferred as per GOI rules. The SRF and JRF selected for this project are
expected to register for Ph.D., if found suitable as per BHU rules. Applications
on plain paper giving complete bio-data with phone no. e-mail id, along with
the attested copies of the certificates/testimonials and other academic
credentials, relevant experience, if any, etc. should reach within 21 days
from the date of publication of this advertisement to Dr. S. K. Panda (Principal
Investigator), Department of Mechanical Engineering, Institute of
Technology, Banaras Hindu University (BHU), Varanasi - 221005. No
TA/DA will be paid if called for interview.

EN 18/87

EN 18/13
deputation will be governed by the
DOP&T’s OM No. 2/29/91- Estt.(Pay
II), dated 05 June 1994 as amended
from time to time.

3. It is requested that the applications
(in duplicate) in the given proforma
along with the complete and up-to-
date confidential reports of the officers
who could be spared in the event of
their selection duly countersigned by
the employer may be sent to the
office of the Director of Civilian
Personnel, Naval Headquarters,
first floor ‘D’ II Wing, Sena
Bhawan, New Delhi - 110105
within 60 days of the issue of this
advertisement. Applications received
after the last date or without the
confidential reports or otherwise
found incomplete will not be
considered. While forwarding the
applications, it may be verified and
certified that the particulars furnished
by the officers are correct and that
no disciplinary/vigilance case is
pending. The details of major/minor
penalties imposed on the officer
during the last 10 years may also be
furnished.
davp 10701/11/0030/1213
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nutrient and pest protection. However,
while agri-input have made inroads into
farm practice; farm advisory services for
the new crops have not. Small and
marginal farmers are the ones who are
hit more by this changing situation,
having no access to formal source of
education/inputs on better crop
management practices for new crop
varieties required by the market. Most
farmers get advise from hearsay or peer
group.
Even after globalization, economic
reforms, liberalization, the real India
lives in villages with over 65%
population of a billion plus people. 70%
of farmers operate under 1 hectare (ha),
and are severely resource constrained
increasing their dependence on the crop
as major source of livelihood. The
average farm size is 1.06 ha but average
area owned is only 0.72 ha per rural
household as per National Sample
Survey Office, 2003. With property
rights and family divisions, the land
sizes continue to go smaller. The land
sizes have become so small that gainful
employment cannot be sought from
them even if farm productivity increases
significantly. Livelihood diversification
is need of the time.
Given this state of rural economy, rural
migration (although MGNREGA have
had some impact on limiting this
migration temporarily) has been highest
in past decade owing to lack of
livelihood opportunities in villages.
Agriculture being uneconomical due to
increased input costs; the benefits of
food inflation do not pass on to the

for gainful employment from
uneconomical agriculture in the villages.
While development for these cities is
desirable, over-population and unplanned
development is not, as most of these
migrants are unable to afford living costs,
they seek settlements which are illegal
and do not have basic amenities. These
settlements create problems of law
enforcements, local population and city
administrators.
Hoping or even envisioning a substantial
shift of this 70% population from rural
countryside to cities might be visionary,
but considering the experiences of China,
USA & Russia such shift is not desirable
while also not sustainable. Creating
opportunities in villages for rural youth
for gainful employment and good life is
a better and wiser alternative.

Technology Enabled Development

Many issues of rural countryside and
population cannot find solution through
short-term policy changes, but can give
a considered outlook towards issues
facing rural populations. While
infrastructure in the form of rural roads
(Pradhan Mantri Sadak Pariyojana),
electricity and housing (mostly through
remittance money) are improving,
options and opportunity for livelihoods
are not. Rural youth who have migrated
to cities in the hope of better life have
not found grass green on this side as well;
bad living and work conditions and a bad
economy have encouraged most to
evaluate other options. However, villages
do not offer livelihood alternatives that
the youth can willingly choose, given that
agriculture alone cannot give (in the
given circumstances) gainful
employment.

has transformed into a ubiquitous device
enabling not just communication but with
it an entire ecosystem.
Mobile phones have penetrated into the
deepest areas of the country where

Technology for....
Contd. from page 1

reforms (clear land ownership rights),
incentives for businesses for investing in
primary value chain in agriculture (at
farm gate), storage and cold-store
infrastructure, logistics and most
important tax breaks and financing
mechanism for each of these value chain
necessities to un-lock market value of
the sector. These reforms would provide
incentive for investments to flow in
agriculture sector and allow micro-
entrepreneurs to cash in on the
opportunity for creating primary level
value addition based enterprises,
creating employment opportunities and
generating income. Information
technology (IT) and communication
aided by the power of mobile
telecommunications can enable the
access of information and services to
stakeholders.
Precedent of creating right enabling
environment already exist in the form
of dairy revolutions led by GCCMF
(popularly known as Amul). Replicating
Amul success is not the solution, we
already know that such efforts for
oilseed, trees and host of other sectors
failed.  The need is to bring about
systemic changes, unleash
entrepreneurship and believe in the
power of the youth to  bring about the
change we seek to see in our villages.....
it can change and IT can change.

(Vijay Pratap Singh Aditya, is cofounder
and CEO of ekgaon technologies, based
in New Delhi, e-mail:
vijay@ekgaon.com).
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"Our salvation can only come

through the farmer. Neither

the lawyers, nor the doctors,

nor the rich landlords are

going to secure it".

— Mahatma Gandhi

producers,  perpetuating indebtedness
and hence migration.
Indian cities are in throngs of
development. Much of the labour
supplied for this rapid development is
by the rural ‘seasonal’ migrants looking

Right set of measures, support policies,
enabling environment and incentive for
markets aided by technology can enable
opportunities in rural settings. A case in
point is mobile phones which at one point
was considered an egalitarian utility, but

"Farmers and workers...

make India. Their poverty is

India's curse and crime. Their

prosperity alone can make

India a country fit to live in."

— Mahatma Gandhi

electricity or road has not reached.
Besides indirect benefits, it has created
employment for entrepreneurs who have
opened shops serving customers for
recharging talk time, ringtones, battery
charging, phone sales and repair etc. An
industry estimate suggests that there are
over a million rural entrepreneurs (not
necessarily mobile network operators
agents) providing these services earning
upto 1500 – 4000 INR per month.
Voice and data services enabled by
mobile communication is just one of the
many technology enablers which can
create employment opportunities.
However, it requires an enabling
environment for creating viable business
opportunities. It took Indian locomotive
sector over 60 years to come up with a
cheaper mode of transport in the form of
‘Tata Magic’ a low cost comfortable
transport vehicle for rural and sub-urban
markets, even when local ‘Jugad’  was
existing. The ecosystem change in this
case was better rural roads as well as
increased demand due to migration. Rural
entrepreneurs lapped on to the ‘Tata
Magic’ for its low cost and utility value,
and for Tata’s the vehicle turned into
“Magic” with increased sales and profits.
Market based alternatives are needed to
bring about the change needed for rural
livelihoods to improve, for which
enabling ecosystems needs to be invested
in. These enabling ecosystem are land-


