
EMPOWERING RURAL YOUTH THROUGH SKILL TRAINING
Sanjay Chitttora and Anupama Sharma

www.employmentnews.gov.in
www.rojgarsamachar.gov.in

Also in Hindi and Urdu
(Annual Subscription : ` 350 )

VOL. XXXVII NO.40 PAGES 32 NEW DELHI 5-11 JANUARY 2013 ` 8.00

Amajor feature of the Indian labour
market is that it is overwhelmingly

unorganised and informal. According
to NSSO, 92% of the country's total
workforce - about 42 crore people -
are currently employed in the unor-
ganised sector. This proportion is esti-
mated to increase to 94% over the
next decade. In sectors such as agri-
culture, construction, manufacturing,
hospitality, transportation and ware-
housing sector, the workers often
enter with low or no skills. The indus-
try gives little opportunity to on-job
skill upgradation. While a few manage
to build up their skills and grow, a
majority of the workers continue
unskilled work till the time a fresh
batch of cheaper workers replace
them. The workers are forced to
either change the sector or continue
in low skill and consequently low
wage employment. This situation
threatens to make youth who are the
core of our demographic dividend into
a mass of unemployed and unem-
ployable workforce.
Migrants form a major part of the
unorganized workforce. Agrarian dis-
tress, natural disasters, poverty and
unemployment has led to unprece-
dented rate of migration from rural to
urban or prosperous rural areas.
States with lower per capita income
like Rajasthan, Madhya Pradesh,
Uttar Pradesh, Bihar and Odisha
have emerged as large contributors to
the unorganised-unskilled work force.
The employers prefer migrant work-
ers as they become available for long
hours at low wages and can be intim-
idated into giving up their entitlements
due to lack of support from govern-
ment or labour organisations. The
workers have limited access to wel-
fare services of the state and as they
are disenfranchised they have no
hold over local governance.
Aajeevika Bureau, an NGO based in
Udaipur, operating in the Southern
Rajasthan region, has been set up to
provide solutions, services and secu-
rity to migrant workers who leave their
villages to find work in cities, factories
and farms. Skill training is one of the
core services offered by the bureau,
which focuses on marginally educat-
ed tribal youth from the region. The

skill training  and placement work of
the bureau is anchored in the STEP
Academy dedicated specifically to
bringing skills and job options to rural
youth. Aajeevika bureau believes that
the best way to reduce the vulnerabil-
ity of the migrant workers and make
their livelihood choices more viable is
to empower them through rigorous
skill training and connect them to
more stable and lucrative employ-
ment opportunities.
Challenges
Even though skill training holds the
promise of immediate rewards for
workers, it is an intervention fraught
with considerable challenges. The
STEP Academy promoted by the
bureau has understood these chal-
lenges and has attempted several
measures to overcome these.
Perhaps the most serious challenges
in providing young workers an oppor-
tunity to learn a skill after they have
entered the market is that they find it
hard to sacrifice wages in favour of
being trained. Each day spent in train-
ing has an immediate consequence of
forgoing earning. Given their socio-

economic context, where they are
responsible for providing for their fam-
ilies from an early age, this tradeoff is
not an easy one. The workers find it
difficult to miss work days and come
for training to a distant location.
In many poverty stricken rural areas
migration for livelihood begins at an
early age (14 - 16 years) and this
removes a large number of youth
from the domain of training at an
appropriate age. Also early migration
negatively affects the hopes and aspi-
rations of youth, pushing them to
believe that they cannot really learn
anything new and will remain caught
at the bottom end. Low education lev-
els among young migrants hinder
their advancement and market confi-
dence. Being unskilled, their earnings
stagnate at a relatively early age and
this in turn suffocates their urge to
acquire new skills or develop their tal-
ents. The cycle of early age migration,
poor skills and consistently low wages
is most compelling in young workers of
tribal backgrounds.
It is an unfortunate paradox that the
labour market needs skilled workforce
but it does not adequately compen-
sate for the time and effort involved in
acquiring the skills. Also the labour
market is harsh for entry level skilled
worker and therefore discourages

them from leaving their jobs even
though they are unskilled and unsta-
ble. As an example, a newly trained
plumber is likely to earn Rs. 120 per
day as a trainee - remuneration; an
electrician starting up will earn about
the same and an entry level trained
hotel worker is likely to remain a
trainee for nearly a year. On the other
hand an unskilled construction worker
is likely to earn more than Rs. 150 per
day at the least. Skilled workers start
working at a comparatively lower pay
than their unskilled counterparts. The
point where their skills are rewarded
arrive after they have proven and
established themselves in the market.
In such market conditions it is harder
to convince rural youth that the time
and effort spent on upgrading their
skills will be worth the wait of a year or
so.
Along with the construction, sectors
like small manufacturing, mining,
head-loading and transportation
employ unskilled workers where they
face hazardous work conditions and
are subject to constant mistreatment.
In order to improve their work and liv-
ing conditions it is important to help
them diversify through placements in
other sectors or skills. However in
many cases workers caught in highly
insecure and hazardous jobs find it
difficult to step out to more stable
occupations if they are located further
away from home or if they require a
high degree of regimentation. Family
conditions of poverty and frequent ill-
nesses, cultural traditions and fear of
the unknown, discourages youth to
migrate further away for a longer peri-
od of time. This prevents easy diver-
sification away from tougher and
lower end jobs.
In most cases, rural youth have little
idea, information or exposure to the
range of emerging skills and lucrative
employment opportunities. They have
little access to good counselling and
guidance that can help them take a
decision favourable to their longer
term success in the labour market.
Also their communication confidence,
awareness of their rights, negotiation
and bargaining skills are usually low -
these limitations pose major chal-
lenges in the advancement of rural
workers on the value chain.
A Suitable Response
Through its STEP Academy, the
Aajeevika Bureau offers a month long
intensive training course in various
skills pertaining to constructuion, hos-
pitality, light engineering and other
services. The STEP Academy com-
bines technical and life skill training
for overall personality development.
Despite the challenges mentioned
above, the bureau has trained youth
in plumbing, hotel and hospitality and
house wiring, motor driving, mobile 

JOB HIGHLIGHTS

Focus on Jammu & Kashmir
The high economic growth in the country over the last decade has created
tremendous employment opportunities for educated youth in major cities of the
country and in tier 2 cities. The state of Jammu & Kashmir has also shown high
economic growth. However, it has not been able to meet the aspirations of the
population especially youth in the state.
To focus on job opportunities for youth of Jammu & Kashmir, Employment News
is launching a special series in February/March 2013 with the message from
Hon'ble Jammu & Kashmir Chief Minister, Sh. Omar Abdullah. The series will
focus on Rangrajan Committee constituted for suggesting employment strate-
gies in Jammu & Kashmir. It will also include article on Udaan, a unique project
for unemployed in the state. The series will also take a look at training pro-
grammes on skills upgradation besides focusing on employment in tourism,
hospitality, handicrafts, ITES and BPO.

(Chief Editor)

IMPORTANT NOTICE
NEW RATE

The DAVP Rates for advertise-
ments published in Employment
News is revised to Rs. 160.03 per
sq. cm. w.e.f. January 2013. All the
advertisers are requested to take
note of this and make payment
accordingly.

DVC
Damodar Valley Corporation
requires 95 Executive
Engineer and Senior
Divisional Engineer.

Last Date : 28.01.2013

BANK
Allahabad UP Gramin Bank
requires 57 Officer Scale-I

Last Date for online registra-
tion : 08.01.2013

Surguja Kshetriya Gramin
Bank Chattisgarh requires 33
Officer Scale-II, Officer Scale-
I and Office Assistant (Multi
Purpose )

Last Date : 18.01.2013

IAF
Indian Air Force invites appli-
cations for 45 various posts

Last Date : 21 Days after publication

CISF
Central Industrial Security
Force requires 19 ASI
(Fitter/Motor Mechanic/Auto
Electrician)

Closing Date : 05.02.2013

MCI
Ministry of Commerce and
Industry, Department of
Commerce (SEZ Section),
New Delhi requires 14
Development Commissioner,
Joint Development
Commissioner and Deputy
Development Commissioner

Last Date : 28.02.2013

Turn over the pages for other
vacancies in Banks, Armed
Forces, Railways, PSUs and
other Govt. Deptts

(Continued on page 32)
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No.A-28011/1/2011-ADM
Government of India

Department of Personnel & Training

LAL BAHADUR SHASTRI NATIONAL ACADEMY
OF ADMINISTRATION MUSSOORIE (LBSNAA)

Applications are invited for filling up the following posts in LBSNAA, Mussoorie. Scale of pay, eli-
gibility conditions i.e. qualifications and experience, period of deputation, Method of Recruitment
and duties etc. are as indicated below: 
(1) Name of the Post : Senior Programmer (No. of post:1) 

Pay Band & Grade Pay : Pay Band-3 Rs.15600 – 39100 + Grade Pay Rs. 6600
Method of recruitment : Promotion/ Deputation (including short-term

contract) Basis
Classification : General Central Services, Group 'A' Gazetted

Non-Ministerial
1. Officer of the Central Government/State Governments/Universities/Recognized Research
Institutes/Public Sector Undertakings /Semi-Government/Statutory or Autonomous Organisations :-
A. (i) Holding analogous posts on regular basis in the parent cadre/department; or
(ii) With five years’ service in the grade rendered after appointment thereto on regular basis in the
scale of pay of Rs.8000-13500(pre-revised) or equivalent in the parent cadre/department; or
(iii) With six years’ service in the grade rendered after appointment thereto on regular basis in the
scale of pay of Rs.7500-12000 (pre-revised) or equivalent in the parent cadre/department; or
(iv) With seven years service in the grade rendered after appointment thereto on regular basis in
the scale of pay of Rs.7450-11500 (pre-revised) or equivalent in the parent cadre/department;
and
B Essential Qualifications:
A(i) Master’s Degree in Computer Application or Computer Science or M.Tech.(With specializa-

tion in Computer Application) or Bachelor of Engineering or Bachelor of Technology in
Computer Engineering/Computer Science/Computer Technology of recognised University or
equivalent.

(ii) Five years’ experience of electronic data processing out of which at least two years’ experi-
ence should be in actual Programming; or

B (i) Degree in Computer Applications/Computer Science or Degree in Electronic/Electronics and
Communication Engineering from a recognized University or equivalent.

(ii) Seven year’s experience of Electronics Data Processing Work out of which at least three
years’ experience should be in actual Programming ; or

C(i) Masters’ Degree of a recognized University or equivalent or Degree in Engineering of a rec-
ognized University or equivalent.

(ii) Eight years’ experience of Electronics Data Processing work out of which at least four years’
experience should be in actual Computer Programming; or

D(i) ‘A’ Level Diploma under DOEACC Programme or Post Graduate Diploma in Computer
Application offered under University Programme/Post-Polytechnic Diploma in Computer
Application awarded by State Council of Technical Education or equivalent.

(ii) Eight years’ experience of electronic Data Processing work out of which at least four years’
experience should be in actual Programming

2. The Departmental Programmer (Reprographic) with Seven years’ regular service in the
grade shall also be considered alongwith outsiders and in case he is selected for appoint-
ment to the post the same shall be deemed to have been filled by promotion.

Note 1. Qualifications are relaxable at the discretion of the UPSC in case of candidates other-
wise well qualified.

Note 2. The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC
in the case of candidates belonging to the SC and ST, if at any stage of selection, the UPSC
is of the opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the posts reserved for them.

(The departmental officers in the feeder category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly deputationists shall not be
eligible for consideration for appointment by promotion. Period of deputation/contract including
period of deputation/contract in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization/department of the Central Government shall ordi-
narily not exceed three years.)

Age Limit:
The maximum age limit for appointment by deputation (including short-term contract) shall be not
exceeding 56 years as on the closing date of receipt of applications.
Duties and responsibilities of the Post include: Assist in the overall functioning of the
Computer Centre and provide technical services to staff as required. To maintain the website,
development and maintenance of networking portal, E-office, Re-designing the website, online
learning, administer the systems, network and day to day office facilities in the Office
Maintenance and Hardware Support. Formulate and implement strategies to continually upgrade
the network, handling the files of computer centre etc.
2) Name of Post : Reader in Hindi (No. of post: One)

Pay Band & Grade Pay : Pay Band:3 Rs.15600-39100 with Grade Pay Rs. 7600
Method of recruitment : Promotion/Deputation (including short-term contract)
Classification : General Central Services, Group 'A' Gazetted

Eligibility
Officer of the Central Government/State Governments/Union Territories/ Public Sector
Undertakings/Universities/Recognised Research Institutions/ Autonomous/Semi-Government/
Statutory Organisations
(a) (i) Holding analogous posts on regular basis; or

(ii) With five years’ regular service in posts in the scale of Rs.10000-15200 (Pre-revised) or
equivalent; or
(iii) With ten years’ regular service in post in the scale of Rs. 8000-13500 (Pre-revised) or
equivalent; and

(b) Possessing the following educational qualifications and experience as below:-
Essential:
(i) Post Graduate Degree in Hindi from a recognised University or equivalent; and
(ii) Five years experience in teaching in Hindi at college or University level.
Desirable:
(i) Doctorate Degree in Hindi from recognised University or equivalent.
(ii) Knowledge at the level of Matriculation of one of the Language other than Hindi mentioned

in the eighth schedule of the constitution.
Note 1. Qualifications are relaxable at the discretion of the UPSC in case of candidates other-
wise well qualified.
Note 2. The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC
in the case of candidates belonging to the SC and ST, if at any stage of selection, the UPSC is
of the opinion that sufficient number of candidates from these communities possessing the req-
uisite experience are not likely to be available to fill up the posts reserved for them.
(The Departmental officers in the feeder category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion).
Age limit: The maximum age limit for appointment by deputation including short-term contract
shall not be exceeding 56 years as on the closing date of the receipt of applications.
Period: Period of deputation/contract including period of deputation or contract in another ex-
cadre post held immediately preceding this appointment in the same or some other organiza-
tion/department of the Central Government shall ordinarily not exceed four years.
Duties and responsibilities of the Post include: Teaching, Training, Counselling, Preparation
of Reading Material, Setting of Examination Paper, functions of Course Co-ordinator/Associate
Course Coordinator etc.
The candidate selected to the post of Reader in Hindi will be entitled to training allowance
@ 30% of his basic pay in the parent department, in lieu of deputation allowance if 
deputationist opts for the pay scale of his parent department.
Willing candidates are required to submit their applications in triplicate in the prescribed profor-
ma along with documents (Cadre clearance, Integrity certificate, vigilance clearance, Major/Minor
penalty imposed during the last ten years and upto-date ACR dossiers (or photocopies of ACRs
for the last 5 years duly attested on each page by Group “A” Gazetted Officer) of the officer who
would be spared in the event of his/her selection may be sent to this office within 60 days from
the date of publication in the Employment Newspaper. Application received after the last date or
without the documents noted above or otherwise found incomplete will not be considered.
Note: The details of the vacancy along with prescribed form are available on the LBSNAA
Website http://www.lbsnaa.gov.in

(Ranjana Chopra)
Deputy Director (Sr.)

EN 40/71

Office of the Principal Accountant General (Audit)
Bihar, Patna 

Applications are invited from Indian Citizens for the Post of Auditor/Accountant (Group-C)
against Sports Quota.
1) No. of Vacancies: 06 (Six)
Sr. Name of office Discipline Gender Total number Station
No. Male  Female of vacancies
1. O/o The Principal Accountant  Cricket Male     --- 4 Patna

General (Audit), Bihar, Patna (Middle order
Batsman-2
Fast Bowler-1
Allrounder-1)

2. O/o The Accountant General Football Male    --- 1        Patna
(A&E), Bihar, Patna (Goalkeeper)

3. O/o The Accountant General Badminton Male     --- 1   Patna
(A&E), Bihar, Patna

2. Pay Scale: (Revised) Rs. 5200-20200 with Grade Pay Rs. 2800/-.
3. Educational Qualification: (as on 01/12/2012): (a) Graduation in any discipline from a rec-
ognized University. The persons selected for the post of Auditor/Accountant will have to qualify
the Departmental Confirmatory Test for Auditor/Accountant within two years of their appointment.
Failure to pass the examination will render them liable for discharge from service.
4. Age: Between 18 and 27 years as on closing date for receipt of applications. The upper age
limit is relaxable up to a maximum of 5 years (10 years in case of those belonging to SC/ST and
8 years in case of OBC candidates). This concession is admissible to those Sportspersons who
satisfy all other eligibility conditions relating to education etc.
5) Eligibility: 1. Sportspersons who have represented a State or the Country in a National or
International Competition in any of the Games/Sports mentioned at serial number 1 above.
2. Sportspersons who have represented the University in Inter-University Tournaments conducted by
the Inter-University Sports Board in any Sports/Games shown at serial number 1 above.
3. Sportspersons who have represented the State School Team in the National Sports/Games for
School conducted by the All India School Games Federation in any of the Games/Sports shown
at serial number 1 above.
6). Application may be made in the prescribed format (Form A) on plain paper giving full partic-
ulars, accompanied by attested copies of Certificates in support of Age, Educational
Qualification and Certificates of SC/ST/OBC, where applicable. Persons already in
Government service, should send their application through proper channel. The application
should be addressed to the Dy. Accountant General (Admn), O/o the Principal Accountant
General (Audit), Bihar, Birchand Patel Marg,Patna- 800 001, so as to reach within 30 days
from the date of publishing this advertisement.
7) The candidates should furnish certificates in support of their claims in proper form only (Form-
B) duly signed by the prescribed authority. The certificates in the above prescribed form will
alone be taken into account while considering eligibility of the applicant.
8) The candidates selected to the post (s) will be on probation for a period of two years from the
date of appointment.
Attach 02 self addressed envelopes (size-27 cm x 12cm), duly stamped.
Application should be sent through ordinary post only.
The forms can be downloaded from the website www.cag.gov.in.
Form A -Application Form
Form B - Form of Certificates

Dy. Accountant General (Admn)
Office of the Principal Accountant General 

(Audit), Bihar, Patna
Note:- In case number of applications is high, office may adopt the system of shortlisting and
call letter for interview etc. may be sent to the shortlisted candidates only.

Form -A
1. Name (In Block Letters) .........................................
2. Father's Name .........................................
3. Date of Birth .........................................
4. Sex (Male / Female) .........................................
5. Educational Qualification .........................................

.........................................

.........................................
6. SC/ST/OBC .........................................
7. Postal Address .........................................

.........................................

.........................................
8. Permanent Address .........................................

.........................................

.........................................
9. Telephone number .........................................
10. List 5 most recent participations starting from the most recent.
SI. No. Discipline Date Event Authority issuing certificate

1.
2.
3.
4.
5.

Place:
Date:
NOTE
Do not leave any field blank.

Signature
Form - B

National      Federation      /National      Association      or      State      Association      of
.........................../University   of  ............................................................/   Directorate   of Public
Instructions / Education of the state of ................................................/ Govt. of India/Ministry of
Education and Social Welfare of.................................
Certificate to a meritorious sportspersons for employment to Group 'C' service under the Central Government.
Certified that Shri/Smt./Kumari   ................................................................ Son/Wife/Daughter of
Shri .................................. resident of .................................................................(Complete
Address)    represented the    *Country    /State/University/State    School    team     in    the
game/event of ....................................... from .................................to...................................
The position obtained by the individual/team in the above said* competitions/tournament was
............................................
The certificate is being given on the basis of records available in the office of *National
Federation /National  Association  of ........................................................./State Association of
.................................. /Dean of sports or officer in overall charge of sports in the University/
Ministry of Education and Social Welfare of.................................
Place: Signature

Name
Date: Designation

Address
Seal

Strike out whichever not applicable.
Note: Separate Certificate signed personally by the Authority as given below required to be fur-
nished in respect of participation in the specified games/sports at different levels of tournaments.
International Competition: Secretary of the National Federation of the game concerned.
National Competition: Secretary of the National Federation or the State Assn. of the game concerned.
Inter University Tournament: Dean of sports or other officer in over all charge of sports of the
University concerned.
National sports/ games for School: Directorate or Additional/Joint or Deputy Director in overall charge of
sports/Games for schools in the Directorate of Public instructions /Education of State. EN 40/45

Affix recent
Passport size
photograph
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Continued on page 5

F.No A 12026/4/2012-SO(ES Cell)
Government of India

Ministry of Finance
Department of Revenue

Applications are invited for filling  up the following  posts  in  the Adjudicating
Authority under the Prevention of Money Laundering Act, 2002, New Delhi.
SI Name of the Post Scale of Pay Number of 
No. vacancies
1. Member PB-4 (Rs. 37,400-67,000) with  1

(from the field of Law) Grade Pay of Rs.10,000
2. Member PB-4 (Rs. 37,400-67,000) with 1

(from the field of Grade Pay of Rs.10,000
Finance or Accountancy)

For the details of eligibility conditions and application form, please visit
http://dor.gov.in/vacancies_circular
The applications in the prescribed format, complete in all respects
along with the supportive documents as required in the vacancy circu-
lar/application form may be sent through proper channel, as the case
may be, so as to reach the Under Secretary (ES Cell), Ministry of
Finance, Department of Revenue, Room No 55, North Block, New
Delhi within 60 days from the date of publication of this advertisement
in the Employment News.

(Niharika Barik Singh) 
Director 

Tel No.23092282

davp 15301/11/0006/1213 EN 40/57

IMPORTANT 
NOTICE

We take utmost care in publishing result
of the various competitive examinations
conducted by the UPSC, SSC, Railway
Recruitment Boards etc. Candidates are 
however advised to check with official
notification/gazette. Employment News
will not be responsible for any printing
error going inadvertently.
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Announces

ADMISSION TO MBA PROGRAMME

(Session 2013-15)

Only CAT 2012 score will be considered for admission. Application

process starts from January 14, 2013. For details please refer to

the website of the institute at www.ismdhanbad.ac.in.

REGISTRAR

EN 40/29

EN 40/102

Continued from page 4

EN 40/31 EN 40/86
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EN 40/83

EN 40/25

EN 40/78

EN 40/64

EN 40/37

EN 40/38

BPR&D
Bureau of Police Research &

Development
(Ministry of Home Affairs)

Sub : Filling up of one post of
Senior Science Officer (Life
Science Branch), Group 'A'
Gazetted, Non-Ministerial in the
scale of pay of PB-3 Rs.15600-
39100/- with Grade Pay Rs.
6600/- in BPR&D cadre on depu-
tation basis.
One post of Senior  Science
Officer  (Life   Science   Branch),
Group 'A' Gazetted, Non-
Ministerial in the scale of pay of
PB-3 Rs. 15600-39100/- with
Grade Pay Rs. 6600/- in BPR&D
cadre on deputation basis. 
(a) No. of Post: 01 (One) 
(b)Place of posting : New Delhi.
(c) Mode of Recruitment :
Deputation basis
(d) Eligibility conditions : Officers of
Central Government or Central
Police Organisations or Central
Armed Police Force:
(a) (i) holding analogous post on
regular basis in the parent
cadre/department; OR
(ii) With Five years' service in the
grade rendered after appointment
thereto on a regular basis in the
posts in Pay Band-3 Rs. 15600-
39100 with Grade Pay of Rs. 5400
or equivalent in the parent
cadre/department; And
(b) Possessing the following edu-
cational qualifications and experi-
ence: 
Essential:
fi) Bachelor's Degree in Science
with Molecular Biology or
Biochemistry or Zoology or Botany
or Microbiology or Forensic
Science as a subject from a recog-
nized university. (ii) Five years'
experience in Examination of
Biological/ Serological/DNA evi-
dence material in Central Police
Organisations or in Central
Government or in Armed Forces.
Desirable:
(i)Master's  Degree  in  Molecular
Biology     or     Biochemistry     or
Zoology or Botany or Microbiology
or Forensic Science from a recog-
nized university. 
2. The eligibility conditions and
application proforma are available
on our website www.bprd.nic.in.-
“Administration Notices”. Suitable
and eligible officers may apply
through proper channel with a peri-
od of 2 Months from the date of
publication of this advertisement to
the following address :-
The Director General,
Bureau of Police Research &
Development, 
Block No. 11, 3/4th Floor, 
CGO Complex, Lodhi Road, 
New Delhi-110003.

(Dr. Dhani Ram)
Assistant Director (Admn.) 

Tel. 24362401 Fax No. 24369825
EN 40/70
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EN 40/84

EN 40/60

EN 40/5

EN 40/42

EN 40/66

Allahabad University
A position of project fellow at the rate
of Rs. 14,000 p.m. is to be filled in the
Department of Geography, Allahabad
University for the UGC research proj-
ect entitled Urbanization and Regional
Development in Eastern Uttar
Pradesh. The candidates with
M.A./M.Sc. (Geography) and NET or
Ph.D. should apply through speed post
or email (augeography@gmaii.com)
before January 20, 2013 and appear
for interview in the HOD office in the
department on 25th January 2013 at
11:00a.m.

EN 40/75 EN 40/18
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Office of the Principal Accountant General (A&E)
Punjab & U.T, Plot No. 20, Sector-17E, Chandigarh 
Applications are invited in the prescribed format from Indian Citizens for recruitment to the post
of Auditor/Accountant (Group-C) against Sports Quota.
1) No. of Vacancies: = 09
SI. Name of office Discipline Gender Total number Station
No. Male  of vacancies
1. Pr. Accountant General (A&E), (i) Hockey 03 04 Chandigarh

Punjab & U.T., Chandigarh (ii) Football 01
2. Accountant General (Audit), (ii) Football 02 05 Chandigarh

Punjab, Chandigarh (i) Cricket 03
2. Pay Scale: (Revised) Rs. 5200-20200 with Grade Pay Rs. 2800/-.
3. Educational Qualification: (a) Graduation in any discipline from a recognized University. The
persons selected for the post of Auditor/Accountant will have to qualify the Departmental
Confirmatory Test for Auditor/Accountant within two years of their appointment. Failure to pass
the examination will render them liable for discharge from service.
4. Age: Between 18 to 27 years as on closing date for receipt of applications. The upper age
limit is relaxable up to a maximum of 5 years (10 years in case of those belonging to SC/ST and
8 years in case of OBC candidates). This concession is admissible to those Sportspersons who
satisfy all other eligibility conditions relating to education etc.
5) Eligibility: 1. Sportspersons who have represented a State or the Country in a National or
International Competition in any of the Games/Sports mentioned at serial number 1 above.
2. Sportspersons who have represented the University in Inter-University Tournaments conducted by
the Inter-University Sports Board in any Sports/Games shown at serial number 1 above.
3. Sportspersons who have represented the State School Team in the National Sports/Games for
Schools conducted by the All India School Games Federation in any of the Games/Sports shown
at serial number 1 above.
6). Application may be made in the prescribed format (Form A) on plain paper giving full partic-
ulars, accompanied by attested copies of Certificates in support of Age, Educational
Qualification and Certificates of SC/ST/OBC, where applicable.
Persons already in Government service, should send their application through proper channel.
The application should be addressed to : The Deputy Accountant General (Admn), O/o The
Principal Accountant General (A&E) Punjab & U.T, Plot No. 20, Sector-17E, Chandigarh, so
as to reach within 30 days from the date of publishing of this advertisement.
7) The candidates should furnish certificates in support of their claims in proper form only (Form-
B) duly signed by the prescribed authority. The certificates in the above prescribed form will
alone be taken into account while considering eligibility of the applicant.
8) The candidates selected to the post (s) will be on probation for a period of two years from the
date of appointment.
9) Preference will be given to those sports person who are currently representing India/States.
10) The transfer between stations in IA&AD at least for the first three years for the selected spos-
rts person is not permissible.
11) The persons at the bottom of the merit list of the selection trial be liable for posting at any
branch office situated anywhere in India, where the office has an all India transfer liability.
12) Attach 02 self addressed envelopes (size-27 cm x 12cm), duly stamped.
13) Application should be sent through ordinary post only.
The form can be downloaded from the website www.cag.gov.in.
Form A -Application Form
Form B - Form of Certificates

(Abdul Majid Rather)
Deputy Accountant General (Admn)

Office of The Principal Accountant General 
(A&E) Punjab & U.T., Chandigarh

Note:- In case number of applications is high, office may adopt the system of short listing and
call letter for interview etc. may be sent to the short listed candidates only.

Form-A
1. Name (In Block Letters) .........................................
2. Father's Name .........................................
3. Date of Birth .........................................
4. Sex (Male / Female) .........................................
5. Educational Qualification .........................................

.........................................

.........................................
6. SC/ST/OBC .........................................
7. Postal Address .........................................

.........................................

.........................................
8. Permanent Address .........................................

.........................................

.........................................
9. Telephone number .........................................
10. List 5 most recent participations starting from the most recent.
SI. No. Discipline Date Event Authority issuing certificate

1.
2.
3.
4.
5.

Place:
Date:
NOTE
Do not leave any field blank.

Signature
Form - B

National      Federation      /National      Association      or      State      Association      of
.........................../University   of  ............................................................/   Directorate   of Public
Instructions / Education of the state of ................................................/ Govt. of India/Ministry of
Education and Social Welfare of.................................
Certificate to a meritorious sportspersons for employment to Group 'C' service under the Central
Government.
Certified that Shri/Smt./Kumari   ................................................................ Son/Wife/Daughter of
Shri .................................. resident of .................................................................(Complete
Address)    represented the    *Country    /State/University/State    School    team     in    the
game/event of ....................................... from .................................to...................................
The position obtained by the individual/team in the above said* competitions/tournament was

............................................
The certificate is being given on the basis of records available in the office of *National
Federation /National  Association  of ........................................................./State Association of
.................................. /Dean of sports or officer in overall charge of sports in the University/
Ministry of Education and Social Welfare of.................................
Place: Signature

Name
Date: Designation

Address
Seal

Strike out whichever not applicable.
Note: Separate Certificate signed personally by the Authority as given below required to be fur-
nished in respect of participation in the specified games/sports at different levels of tournaments.
International Competition: Secretary of the National Federation of the game concerned.
National Competition: Secretary of the National Federation or the State Assn. of the game
concerned.
Inter University Tournament: Dean of sports or other officer in over all charge of sports of the
University concerned.
National sports/ games for School: Directorate or Additional/Joint or Deputy Director in overall
charge of sports/Games for schools in the Directorate of Public instructions /Education of State.
davp 15106/11/0001/1213 EN 40/32

Affix recent
Passport size
photograph

EN 40/93

Indian Institute of Corporate Affairs 
(Ministry of Corporate Affairs)

Indian Institute of Corporate Affairs, a registered society functions under the aegis of Ministry
of Corporate Affairs to run a number of special teaching programmes, hereby invite applications
for filling up of the following posts by Deputation/ Direct Recruitment initially on Tenure track
Contractual basis on fixed monthly emoluments / Contract basis in the Pay Band-4 (Rs. 37400-
67000) plus grade pay of Rs. 8,700 for posting at its Institute at Manesar, Distt. Gurgaon
(Haryana):-
S. No. Name of the Post No. of Posts Whether Reserved
1. Head of Centre in the Centre  One (01) Reserved for candidates belonging

for E-Governance to Other Backward Classes (OBC)
2. Head of Centre in the Centre One (01) Unreserved (for general candidates)

for Micro, Small and Medium
Enterprises 

The details of essential/ desirable qualifications, experience, Pay scales, format of application
form etc. are available on the website www.iica.in.
The interested candidates may send their applications in the prescribed Format of application,
duly completed, giving complete bio-data accompanied by the attested copies of the certifi-
cates/ testimonials/OBC certificate, along with experience certificates. The applications should
reach the Manager (HR), "B" Wing, 2nd floor, Paryavaran Bhawan, CGO Complex, Lodhi Road,
New Delhi-110003 on or before 31st January, 2013. EN 40/73

Directorate of Rapeseed-Mustard Research
Sewar, Bharatpur (Raj.) 321 303 

(Indian Council of Agricultural Research)
Advt. NO. 02/2012

APPLICATIONS ARE INVITED FROM THE ELIGIBLE CANDIDATES FOR THE POST OF
SUBJECT MATTER SPECIALIST/T-6 AT KVK, Gunta, Bansur, Alwar (Rajasthan) under the
Administrative Control of DRMR, Bharatpur (Rajasthan) 321 303
SI. Name of the Post Number of Reservation Education Qualifications
No. and Pay band Vacancies
1. Subject Matter 06 Post 01-Vacancy Master's degree in Agriculture or equiv-

Specialist/T-6 for OBC alent qualification from a recognized
Pay band Rs. University in the following disci-
15600-39100+GP plines :-
Rs.5400 (PB-3) 1. Agronomy/Soil Science

2. Plant Protection(Entomology/Plant 
Pathology/Nematology)
3. Horticulture
4. Animal Husbandry
5. Agriculture Extension
6.M.Sc. (Home Science)

Age limit: Sl.no. 1 - 21-35 years (The upper age is relaxable for SC/ST/OBC as per the
Government of India rules. There is no age limit for the post of Subject Matter Specialist for the
Council's regular employees. Crucial date for determining the age limit of candidates will be the
closing date of receipt of application.
Fees: An application fee of Rs. 500/- (Rs. Five hundred only) to be paid through Demand Draft in
favour of (ICAR Unit) DRMR, Bharatpur Payable at SBI, Bharatpur Branch should be submitted
with application form. However, candidates belonging to SC,ST,PH & Ex-Serviceman and women
candidates are exempted from paying application fee. The application fee is non-refundable.
Applications should be sent to the Director, Directorate of Rapeseed-Mustard Research,
Sewar, Bharatpur (Raj.) 321 303. The envelope should be superscribed "Application for
the post of.............................".
The applications should be reached within 30 days after the publication of this advertisement.
Applications received after due date will be rejected.
Selection Process: Written examination & Skill test/Interview.

Application for the post of
1. Candidate,s Name : ________________________________
2. Father's/Husband's name : __________________________
3. Nationality : ______________________________________
4. Date of Birth : _____________________________________
5. Age as on 01 Nov.,2012 : ____________________________
6. Sex: _____________________________________________
7. Postal Address : ___________________________________

_________________________________________________
8. Permanent Address : ________________________________

_________________________________________________
9.   Whether belongs to SC/ST/OBC/Ex-servicemen if yes, enclose attested copy
10. Educational/Technical Qualification (including name of the examination, Univ./Board, year of
passing, subject Percentage, Division of Marks).
SI. No. Examination Board/Univ. Subject Division Percentage

11. Experience including name of post, pay scale and period.
12. Whether any relatives are working under DRMR/Any other ICAR Institute. If so, please state
the name and address of the relative.
13. List of enclosures/DD No.

DECLARATION
I do hereby declare that all the statements made in this application form are true, complete and
correct to the best of my knowledge and belief. I understand and agree that in the event of any
information being found false or incorrect/incomplete or ineligible being detected at any time
before or after selection/interviews, my candidature is liable to be rejected. I shall be bound by
the decision of the Director, DRMR, Bharatpur.
Date & Place

Signature of the Candidate
EN 40/17

University of Allahabad, Allahabad- 211 002 

Department of Physics
UGC- Centre of 

Advance Studies
Applications are invited from qualified candi-
dates for filling up the following position.
Funding Agency: Board of Research in Nuclear
Sciences (BRNS), Department of Atomic   Energy 
Project Title : Granular GMR Materials:
Synthesis and Characterization
Name of Post : Junior Research Fellow

No. of Post : One
Stipend: Rs. 16,000/- per month.
Duration  : Three Year.
Qualification : M.Sc (Physics), preference
will be given to the candidates having NET.
Applications may be send their bio-data with
certificates within 30 days from this adver-
tisement to Prof Ram Gopal, Principal
Investigator, Physics Department UGC - CAS.
University of Allahabad, Allahabad- 211 002. A
soft copy be also sent on e-mail r.gopal-
prof@gmail.com. See detail on university
website www.allduniv.ac.in EN 40/90
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No. 35/3/2012-Ad.I(B)/NCRB
Government of India

Ministry of Home Affairs
National Crime

Records
Bureau

East Block-7, R.K.Puram, New
Delhi-110066

Subject: Filling up of six posts of
Head Constable (Finger Print),
Central Finger Print Bureau of
National Crime Records Bureau on
deputation basis in the Pay Band -
1  Rs.5200 - 20200 with the Grade
Pay of Rs.2000/-
Six posts of Head Constable
(Finger Print) in the PB-1,
Rs.5200- 20200 with the Grade
Pay of Rs.2000/- Group 'C Non-
Gazetted, Non-Ministerial in the
Central Finger Print Bureau of
National Crime Records Bureau,
Ministry of Home Affairs is pro-
posed to be filled up on deputation
basis. The number of vacancy may
increase.
2. The eligibility condition, experi-
ence and job requirements for the
post are given in Annexure -I.
3. The candidates who apply for the
post will not be allowed to withdraw
their candidature subsequently.
4. Applications of suitable officers
who are eligible, willing and can be
relieved immediately, if selected,
may please be sent to this Bureau
(Assistant Director (Admn),
National Crime Records Bureau,
Ministry of Home Affairs, East Block -
7, R K Puram, New Delhi 110066) in
the prescribed proforma (Annexure-
II) in duplicate along with complete
and up-to-date CR dossiers of the
officers within a period of 60 days
from the date of issue of this Advt.
Applications received after the last
date or without CR Dossiers or other-
wise found incomplete will not be
considered. While forwarding the
application it may also be verified and
certified that the particulars furnished
by the officers are correct and no dis-
ciplinary case is either pending or
contemplated against him/her. The
integrity of the officer may also be
certified. The cadre clearance may
also be enclosed.

(N K Singh)
Assistant Director (Admn) 

Ph: 26172324 Ext.221
Annexure -I

1. Name of the post : Head
Constable (FP), Central Finger
Print Bureau 
2. Number of posts : Six (6) (like-
ly to exceed)
3. Classification : General Central
Service Group 'C Non-Gazetted,
Non-Ministerial
4. Scale of Pay : PB-1 of Rs.5200-
20200/- plus grade pay of
Rs.2000/.
5. Period of Deputation : Period of
deputation, including period of depu-
tation in another ex-cadre, post held
immediately preceding this appoint-
ment in the same or some other
organisation or department of the
Central Government shall ordinarily
not exceed three years.
6. Eligibility Conditions : Officers
under the Central Government or
State Government or Union
Territory Police Force having two
years' experience in examination
of finger print -
(a)(i) holding analogous posts on
regular basis in the parent cadre or
department; or
(ii) with three years' regular service
in posts in the Pay Band-1,
Rs.5200-20200 plus Grade Pay of
Rs.1900 in the parent cadre or
department; and

(b) a pass in Matriculation from a
recognised Board.
Note 1 : The departmental officers in
the feeder category who are in the
direct line of promotion shall not be eli-
gible for consideration for appointment
on deputation. Similarly, deputation-
ists shall not be eligible for considera-
tion for appointment by promotion.
Note 2 : The maximum age limit for
appointment by deputation shall be not
exceeding 56 years as on the closing
date of receipt of applications.
Note 3 :- For purpose of appointment
on deputation basis, the service ren-
dered on a regular basis by an officer
prior to 1st January, 2006, the date
from which the revised pay structure
based on the Sixth Central Pay
Commission recommendations has
been extended, shall be deemed to be
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the
Commission, except where there has
been merger of more than one pre-

revised scale of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for the
posts for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.
7. Terms of deputation : The terms and
conditions of officer appointed to the
post on deputation basis will be regulat-
ed according to the Department of
Personnel and Training OM No.2/29/91-
Estt.(Pay-II) dated 05.01.1994, as
amended from time to time.

Annexure-II
1. Name of the Applicant :
2. Date of Birth :
3. Educational qualifications :
4. Post held on regular basis and its
scale of pay :
5. Date of regular appointment to the post
6. Present post held (whether ad-hoc/
Regular / deputation) with scale of Pay
and date of appointment
7. Brief service particulars :
(i)Period From- To (ii) Post held on
regular basis (iii) Scale of

Pay(iv)Brief description of duties
8. Date of return from last deputation,
Including ex-cadre post, if any       
9. Whether SC/ST

Signature
CERTIFICATE TO BE GIVEN BY THE

HEAD OF OFFICE OF THE APPLICANT
1. It is certified that the particulars fur-

nished by the official are correct.
2. It is certified that no disciplinary/
vigilance case is either pending or
contemplated against the applicant
and he / she is clear from vigilance
angle.

Head of Office
EN 40/50

EN 40/43

EN 40/77

EN 40/79

EN 40/63

Headquarters Eastern Naval Command, Visakhapatnam 
Results for the Post of Stenographer

The candidates   with the   following   Roll Nos.   who have   appeared in written examination/Trade Test (Stenography
test)/interview conducted on different dates in the month of 31 Mar, 09 Jun and 10 Sep to 14 Sep 2012 at
Headquarters Eastern Naval Command, Naval Base, Visakhapatnam have been provisionally selected for consider-
ation for appointment to the post of Stenographer. Their selection and appointment is subject to production of origi-
nal certificates in support of eligibility   conditions   such as age, educational qualifications, experience, certificate in
support of social status etc., and completion of necessary formalities like fitness to the prescribed medical standards
for the post and availability of vacancies. The Roll Nos. have been arranged in ascending order and not in the order
of merit.
20058 20425 20653 20687 20976 21126 21377
21391 21484 21485 21492 22116 22300 22303
22491 22642 20000001 20000035 20000138 20000153 20000203
20000225 20000297 20000336 20000810 20000872 20000904 20000953
20000982 20000990 20001233 20001245 20001406 20001441 20001464
20001562 20001698 20001801 20001836 20001847 20001860 20001873
20001974 20001984 20002026 20002200 20002256 20002439 (Total 48 only)

Note: (1) Provisionally qualified candidates are being informed seperately.
(2) While every care has been taken in preparing the above results, HQENC shall not be responsible for any inad-
vertent errors. CSO(P&A), HQENC Visakhapatnam reserves the right to rectify the errors and ommissions if, any.  (3)
No correspondence will be entertained from the candidates not qualified. In case of candidates permitted to appear
in examination by way of implementation of CAT order, the above results are subject to out come of Court/CAT cases
wherever applicable and/or further legal recourse taken by the department. CSO(P&A), HQENC(V)
davp 10701/11/0091/1213 EN 40/97
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University of
Allahabad

Department of
Biochemistry

Applications are invited for the post
of JRF (co-terminus with the
research project) to work in the
DST-SERB project 'Studies on alter-
ations in redox status and enzymes
during erythrocyte senescence'.
The amount of fellowship and eligi-
bility will be as per DST norms.
Candidate should be M. Sc./M Tech
in Biochemistry/Life Science/
Biotechnology. Preference will be
given to CSIR/UGC (NET)/GATE
qualified candidates. Applications
mentioning qualification supported
by documents should reach Dr S I
Rizvi, Principal Investigator,
Department of Biochemistry,
University of Allahabad, Allahabad,
within 10 days of this advt.
(sirizvi@gmail.com). Other details
are available on
www.allduniv.ac.in           EN 40/7

Government of India
Ministry of Agriculture
Department of Animal
Husbandry, Dairying &

Fisheries 
Regional Station for

Forage Production and
Demonstration 

Pahadishareef, Hyderabad-
500 005

Applications are invited to fill up
one post of Driver-cum-Mechanic,
in the Pay Band-I of Rs.5200-20200
with Grade Pay Rs.2400 in the
General Central Service, Group ‘C’
Non-Gazetted, Non-Ministerial.
The post is unreserved. This is
permanent and probation period is
2 years. Initial post will be filled up
at Hyderabad but transferable any
where in India.
Educational and other qualifica-
tion required for direct recruits
Matriculation or equivalent with-
( 10th Class Pass )
i) Professional skill in driving light
and heavy tractor and vehicles and
possessing a valid heavy vehicle
driving license.
ii) Experience or maintenance and
minor repairs of tractors and agri-
cultural machinery or vehicle.
iii) Age between 18-25 years 
Desirable:
ii) Certificate of training in mainte-
nance and operation of agricultural
machinery from a training centre
preferable Government Institution.
How to apply : Eligible candidates
may apply in a format viz.
1. Name of the applicant 2) Father's
Name   3) Date of Birth 4 ) Category
5. Permanent address 6) Present
address 7) Educational
Qualifications 8)   Experience along
with self attested copies of testimo-
nials with passport size photograph
& application will be signed by can-
didate.
Complete application in all respect
should be sent to the Director,
Regional Station for Forage
Production and Demonstration,
Pahadisharif via Keshavgiri,
Hyderabad-500005 ( A.P ) through
Speed Post or by Registered Post
within 30 days of this advertise-
ment.
Note: - Candidates already in serv-
ice should send their application
through proper channel or submit '
No Objection Certificate ' at the
time of interview.

(B. Singh) Director I/C
EN 40/53

Delhi Jal Board 
Govt of NCT of Delhi
Varunalaya Ph-II: Karol Bagh

New Delhi-110005 
Notification

Applications are invited from eligi-
ble candidates to fill up one post of
Labour Welfare Officer in Delhi Jal
Board on the basis of transfer on
deputation in the pay band of
Rs.9300-34800/- with grade pay of
Rs. 5400/-plus usual allowances
as admissible under the rules.
Further, the eligibility criteria &
terms and conditions of the post
may be seen on the website of
Delhi Jal Board www.delhijal-
board.nic.in.

(UB Tripathi)
DIRECTOR (ADMN&PERSONNEL)

EN 40/89

Continued from page 10
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Continued from page 16

EN 40/65

Office of the Accountant General
(A & E) Tripura, Agartala

Applications are invited from Indian Citizens for the post of Accountant (GROUP-
C) against Sports Quota 
1) No. of Vacancies: (indicate as approved in annex-I)
SI. Name of Discipline Gender Total Station
No. Office (Sports/ Male Female No. of 

Games) Vacancies
01 O/o the  Cricket Male - 01 Agartala

Accountant 
General (A&E) 
Tripura Agartala

2) Pay Scale (Revised): Rs. 5200-20200 with Grade Pay ` 2800/- 
3) Educational Qualification : (a) Graduation in any discipline from a recognized
University. The Persons selected for the post of Accountant will have to qualify the
Departmental Confirmatory Test for Accountant within two year of their appointment.
Failure to pass the examination will render them liable for discharge from service. 4)
Age: Between 18 to 27 years as on closing date of receipt of applications. The
upper age limit is relaxable for a maximum of 5 years (10 years in case of those
belonging to Sportspersons who satisfy all other eligibility conditions relating to
education etc. 5) Eligibility: 1. Sportspersons who have represented a state or
the country in a National or International Competition in any of Games/ Sports
mentioned at Serial No. 1 above. 2. Sportspersons who have represented the
University in inter University tournaments conducted by Inter University Sports
Board in any sports/Games shown at serial no. 1 above. 3. Sportspersons who
have represented the State Schools team in the National Sports/ Games for
Schools conducted by the All India School Games Federation in any
Sports/Games shown at serial no. 1 above. 6) Application may be made in the
prescribed format (Form-A) on plain paper giving full particulars, accompanied
by attested copies of Certificates in support of Age, Educational
Qualificational and certificates of SC/ST/OBC, where applicable. Persons
already in Government Service should send their application through proper
channel. The application should be addressed to the Senior Deputy
Accountant General (A&E), O/o the Accountant General (A&E), P.O-
Kunjavan, Pin-799006, Agartala, Tripura so as to reach within 30 days of the
date of publishing this advertisement. 7) The Candidate should furnish certifi-
cates in support of their claims in proper form only (Form-B) duly signed by the
prescribed authority. The certificates in the above prescribed form will alone be
taken into account while considering the eligibility of the applicant.
8) The candidates selected to the post (s) will be on probation for a period of two
years from the date of appointment.
Attach 02 self addressed envelopes (size-27cm X 12cm), duly stamped.
Applications should be sent through ordinary post only.
The forms can be downloaded from the website www.cag.gov.in
Form-A - Application Form
Form-B - Form of Certificates

Sr. Deputy Accountant General (A&E) 
Office of the Accountant General (A&E), Tripura, Agartala

Note: In case number of applications is high, office may adopt the system of shortlisting
and call letter for interview etc. may be sent to the shortlisted candidates only.

Form - A
1. Name (in Block letters) ................................................
2. Father's name ................................................
3. Date of birth ................................................
4. Sex (Male/Female) ................................................
5. Educational Qualification ................................................
6. SC/ST/OBC ................................................
7. Postal Address ................................................
8. Permanent Address ................................................
9. Telephone number ................................................
10. List 5 most recent participations starting from the most recent
SI.No.   Discipline Date Event Authority issuing certificate
1.
2.
3.
4.
5.

Place: 
Date:
NOTE
Do not leave any field blank. Signature

Form - B
National Federation/National Association or State Association of............/
University of............................../  Directorate of Public Instructions/Education of
the state of ............./Govt. of India/Ministry of Education and Social Welfare
of...................
Certificate to a meritorious sportsperson for employment to Group 'C' service
under the Central Government.
Certified that Shri/Smt/Kumari ....................... Son/Wife/Daughter of Shri
.......................resident   of...........................................................    (Complete
Address) represented the *Country/State/University/State School team in the
game/event of........................ from ................ to ............
The position obtained by the individual/team in the above said*
Competition/Tournament was ...............................
The certificate is being given on the basis of records available in the office of
*National Federation/National Association of .............../State Association of
.........../Dean of sports            or  officer in overall charge of sports in the

University/Ministry of Education and Social Welfare
of..................
Place: Signature

Name
Date: Designation

Address
Seal

Strike out whichever not applicable.
Note: Separate certificate signed personally by the Authority
as given below required to be 
furnished in respect of participation in the specified

games/sports at different levels of tournaments.
International Competition: Secretary of the National
Federation of the game concerned.
National Competition: Secretary of the National Federation
or the State Assn. of the game concerned.
Inter University Tournament : Dean of sports or other officer
in over all charge of sports of the University concerned.
National Sports/Games for School : Directorate or
Additional/Joint or Deputy Director in
overall charge of sports/games for schools in the Directorate
of Public instructions/Education of State. EN 40/94

Affix recent
passport

size photo-
graph

EN 40/30
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EN 40/76

EN 40/82

EN 40/24

F.No.2-10/2006-Estt
Government of India

National
Commission for

Minorities
5th floor, Lok Nayak Bhavan,

Khan Market, New Delhi-110003
Filling up of one post of Dispatch
Rider in National Commission for
Minorities in the scale of pay of
Rs.5200-20200 with grade pay of
Rs. 1900/-on deputation/Absorption
(including short-term contract)
basis.
It is proposed to fill up an existing
vacancy of Staff Car Driver in
National Commission for Minorities
on deputation basis as per the
details given at Annexure-1.
2. The pay of official will be regulat-
ed in accordance with the M/o
Personel, Public Grievances &
Pensions, Deptt. of Personel &
Trainings O. M. No. 2/29/91-Estt
(Pay-II) dated 5.1.1994 read with
No. 2/8/97-Estt. (Pay-II) dated
11.3.1998.
3. The applications of the interested
and eligible official, whose services
can be spared  immediately on
selection, may please be forwarded
in the prescribed proforma
(Annexure-II) in triplicate, alongwith
the following documents to the
Deputy Secretary (Admn.), National
Commission for Minorities 5th floor,
Lok Nayak Bhavan,Khan Market,
New Delhi-110003 within sixty
days from the date of publication of
this Advt in the Employment News. 
(i) Countersignature of the employ-
er on the application.
(ii) Up-to-date CR dossier/attested
photocopies of ACRs of last five
years. 
(iv) Vigilance clearance certificate
(v) Integrity certificate (to be signed
by an officer not below the rank of
Section Officer) 
(vi) Statement showing major/minor
penalties, if any imposed on the
candidate during the last five years.
4. The applications received after
the last date or incomplete in any
respect or those not accompanied
by the information/documents as
mentioned in para 3 above will not
be considered.
5. Officers who volunteer for the
posts will not be permitted to with-
draw their names later.

(A.K.Nigam) 
Deputy Secretary to the

Govenment of India
Tel. 24601752

Fax-011-24693302
Annexure-I

1. Dispatch Rider (1)
Eligibility conditions: Officials
holding the post of Dispatch Riders
on regular basis or regular Group
‘D’ in Ministries/Departments/
Offices of the Central Government
who fulfill the necessary qualifica-
tions as mentioned below:-
Qualification:-
(a) Essential:
(i)Possession of a valid driving
license for Motor Cycle/Auto
Rickshaw/LMV;
(ii) Two years experience in driving
Motor Cycle/Auto Rickshaw;
(iii) Knowledge of Motor Cycle/Auto
Rickshaw mechanism.  (The candi-
dates should be able to remove
minor defects in the vehicles).
(iv) Ability to read English and
Hindi.
(b) Desirable:
(i) 8th standard pass.
(ii) Experience as Home Guards /
Civil Defence Volunteer

Annexure-II
Application Form for the post of

Dispatch Rider in National
Commission for Minorities

1. Name of applicant (In Block letters):
2. Father/Husband's Name:
3. Date of Birth
4. Qualification 
(a) Essential:
(i) Possession of a valid driv-
ing license for Motor
Cycle/Auto Rickshaw/LMV
(ii) Two years experience in
driving Motor Cycle/ Auto
Rickshaw
(iii) Knowledge of Motor
Cycle/Auto Rickshaw mecha-
nism, (The candidates  should
be able to remove minor
defects in the vehicles)
(iv) Ability to read English and Hindi.
b) Desirable:
(i) 8th standard pass. 
(ii) Experience as Home Guard/
Civil Volunteers.
5. Category: (please tick
whichever is applicable):
SC ST OBC 
GENERAL

6. In case of OBC state whether
belong to creamy layer-    Yes /No
7. Postal Address:
8. Permanent Address:
9. Whether copy of the valid Driving
License duly attested by a Gazetted
officer is enclosed   Yes/No 

Declaration
I do hereby declare that the state-
ments made in this application are
true, complete and correct to the best
of my knowledge and belief. In the
event of any information being found
false or incorrect before or after
test/interview or selection to the said
post my candidature will be liable to
be cancelled/terminated and if

appointed, my services will be liable
to be terminated
Place: 
Date: (Signature of Applicant)

Certificate by Forwarding office
It is certified that the above particular
in respect of Sh. ........................have
been checked from office records
and are correct. It is also certified that
no vigilance case or disciplinary pro-
ceeding are either pending or con-
templated against Shri......................

(                                  )
Dated: Name & Designation of

Head of office
davp 27101/11/0030/1213

EN 40/101
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EN 40/36

EN 40/67

EN 40/80

EN 40/28

EN 40/48

Joint Electricity
Regulatory

Commission
(FOR THE STATE OF GOA &

UNION TERRITORIES)
2nd Floor, HSIIDC Office
Complex, Vanijya Nikunj
Complex, Udyog Vihar,

Phase-V, Gurgaon - 122016,
Haryana Ph. 0124 - 2342851,

2342852, Fax:- 0124 - 2342853,
Email: secretaryjerc@gmail.com

Website: www.jercuts.gov.in 
Applications are invited for appoint-
ment of Members for nomination
by JERC on Consumer Grievance
Redressal Forums (CGRFs) as
established by the Electricity
Distribution Licensees (Electricity
Departments ) under Section 42(5}
of Electricity Act, 2003 in the State
of Goa and Union Territories of
Chandigarh, Daman & Diu, Dadra
and Nagar Haveli and
Puducherry. Full details are avail-
able on our website; www.jer-
cuts.gov.in under the Head 'Notice
Board'
Last date for receipt of application is
15th January, 2013.

(R. K. Malik) 
Secretary, JERC

EN 40/4
Government of India 

Ministry of Agriculture 
Department of
Agriculture &
Cooperation

Corrigendum
The last date for receipt of applica-
tions for two posts of Joint Director
(Farm Information), Directorate of
Extension, whose advertisement
was published in the Employment
News, dated 6-12 October, 2012
(Advt. No. EN 27/61) stands
extended. Applications for these
posts, complete in all respects, can
now be sent within 15 days from
the date of publication of this corri-
gendum in the Employment News /
Rojgar Samachar. Full details of the
vacancy are available on this
Department's website (www.agri-
coop.nic.in). Candidates who have
already applied should submit
remaining documents, if any, within
the extended time limit. EN 40/49

EN 40/59
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EN 40/2

Room no. 17, Rail Bhavan, Raisina Road, New Delhi-110001
Ph.: 23384171, 23303236, 23303924, 23304147, Fax: 91-11-23384005

E mail:irtindia3@gmail.com Website: www.irt-india.com

The Institute of Rail Transport (IRT) provides a one year Diploma course in
Transport Economics & Management (TEM) through correspondence. A candi-
date with graduation can take up this course for benefitting his career prospect in
any organization related to transport, transport research and logistics management.
ELIGIBILITY : Graduate or Diploma in any discipline from a recognized
University/ Institute / state govt. with relaxation to central / state govt. employ-
ees ,Armed ,service, personnel (serving & retired). These candidates should
have completed senior secondary school with three years working experience.
fee : Rs. 4,000/-,

Apply for prospectus on payment of  Rs. 100/- cash or by Demand Draft in
favour of Institute of Rail Transport payable at (Service Branch) New Delhi
alongwith a self addressed and stamped envelope (11" x 5") of Rs.15/- Write full
name / address & Transport Economics & Management in capital on the back
of the draft. Apply on or before 28th February 2013. 

EN 40/88

Institute of Rail Transport

One Year DIPLOMA COURSE IN 
TRANSPORT ECONOMICS AND MANAGEMENT

(Recognised by Distance Education Council (DEC) & Ministry of Railways)

Examination Center : Delhi, Mumbai, Chennai, Kolkata, Secunderabad,
Lucknow, Guwahati & Bhubaneswar (Subject to sufficient No. of students
appearing in any Center.)

The prospectus also available at (1) IRT Library & Study Centre at Tilak
Bridge Railway Station complex, near (RPF) Police post, Mahawat Khan
Road, New Delhi-2. (2) General Manager Office, Rail Sadan, South Block,
Chandra shekharpur, Bhubaneswar (Orissa)-17

The Institute will remain closed on Saturdays, Sunday. Govt. Holidays

No. 35/4/2012-Ad.I(B)/NCRB
Government of India

Ministry of Home Affairs
National Crime Records Bureau

East Block-7, R.K.Puram, New Delhi-110066
Subject: Filling up of two posts of Constable (Finger Print), Central Finger Print
Bureau of National Crime Records Bureau on deputation basis in the Pay Band
- 1  Rs.5200 - 20200 with the Grade Pay of Rs.1900/-
Two posts of Constable (Finger Print) in the PB-1, Rs.5200 - 20200 with the
Grade Pay of Rs.1900/- Group 'C Non-Gazetted, Non-Ministerial in the Central
Finger Print Bureau of National Crime Records Bureau, Ministry of Home Affairs
is proposed to be filled up on deputation basis. The number of vacancy may
increase.
2. The eligibility condition, experience and job requirements for the post are
given in Annexure -I.
3. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.
4. Applications of suitable officers who are eligible, willing and can be relieved
immediately, if selected, may please be sent to this Bureau (Assistant Director
(Admn), National Crime Records Bureau, Ministry of Home Affairs, East Block -
7, R K Puram, New Delhi 110066) in the prescribed proforma (Annexure-II) in
duplicate along with complete and up-to-date CR dossiers of the officers within
a period of 60 days from the date of issue of this Advt. Applications received
after the last date or without CR Dossiers or otherwise found incomplete will not
be considered. While forwarding the application it may also be verified and cer-
tified that the particulars furnished by the officers are correct and no disciplinary
case is either pending or contemplated against him/her. The integrity of the offi-
cer may also be certified. The cadre clearance may also be enclosed.

(N K Singh)
Assistant Director (Admn.) 

Ph: 26172324 Ext.221
Annexure -I

1. Name of the post : Constable (FP), Central Finger Print Bureau 
2. Number of posts : Two (2) 
3. Classification : General Central Service Group 'C Non-Gazetted, Non-
Ministerial
4. Scale of Pay : PB-1 of Rs.5200-20200/- plus grade pay of Rs.1900/.
5. Period of Deputation : Period of deputation, including period of deputation
in another ex-cadre, post held immediately preceding this appointment in the
same or some other organisation or department of the Central Government
shall ordinarily not exceed three years.
6. Eligibility Conditions : Officers under the Central Government or State
Government or Union Territory Police Force having two years' experience in
examination of finger print -
(a)(i) holding analogous posts on regular basis in the parent cadre or depart-
ment; or
(ii) with six years' regular service in posts in the Pay Band-1, Rs.5200-20200
plus Grade Pay of Rs.1800 in the parent cadre or department; and
(b) a pass in Matriculation from a recognised Board.
Note 1 : The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on dep-
utation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
Note 2 : The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.
Note 3 :- For purpose of appointment on deputation basis, the service rendered
on a regular basis by an officer prior to 1st January, 2006, the date from which
the revised pay structure based on the Sixth Central Pay Commission recom-
mendations has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations
of the Commission, except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the posts for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
7. Terms of deputation : The terms and conditions of officer appointed to the
post on deputation basis will be regulated according to the Department of
Personnel and Training OM No.2/29/91-Estt.(Pay-II) dated 05.01.1994, as
amended from time to time.

Annexure-II
1. Name of the Applicant :
2. Date of Birth :
3. Educational qualifications :
4. Post held on regular basis and its scale of pay :
5. Date of regular appointment to the post
6. Present post held (whether ad-hoc/ Regular / deputation) with scale of Pay
and date of appointment
7. Brief service particulars :

Period Post held on Scale of Pay Brief description
From To regular basis of duties

8. Date of return from last deputation, including ex-cadre post, if any  :
9. Whether SC/ST

Signature
CERTIFICATE TO BE GIVEN BY THE HEAD OF OFFICE OF THE APPLICANT
1. It is certified that the particulars furnished by the official are correct.
2. It is certified that no disciplinary / vigilance case is either pending or contem-
plated against the applicant and he / she is clear from vigilance angle.

Head of Office.
EN 40/51

Government of India 

National Disaster
Management Authority

NDMA Bhawan, A-1 Safdarjung Enclave
New Delhi - 110029

Phone : 26701828, Fax 26701834
Sub: Engagement of Consultant in National Disaster Management
Authority (NDMA) on contract basis.
National Disaster Management Authority (NDMA) has been constituted by
Government of India under the Disaster Management Act' 2005 to coordi-
nate its efforts towards Disaster Management. The DM Act, 2005 enjoins on
NDMA the responsibility to lay down policies and guidelines for disaster
management and to enable timely and effective response to Disasters. This
involves prevention, mitigation, capacity building, preparedness and
response natural and manmade disasters.
2. In order to assist NDMA in discharging its responsibility, NDMA invites
applications from persons with qualification and expertise in the country to
act as Consultant to the NDMA on contract basis in the following fields:
1. Landslides & Avalanches
2. Cyclones
3. Urban Flooding
4. Chemical Disaster Preparedness
3. The detailed terms and conditions along with eligibility criteria in accor-
dance with the "Revised Procedure & Guidelines for Engagement of
Consultants in the National Disaster Management Authority (NDMA)
on contract basis" as notified vide F.No.7-12/2009-Adm. dated 13th June,
2012 may be seen on NDMA website at http://ndma.gov.in.
4. NDMA invites applications from individuals along with their Bio-data (pre-
scribed proforma) and photocopies of certificates to be sent to Under
Secretary (Admn.), National Disaster Management Authority, A-1,
Safdarjung Enclave, New Delhi - 110029 within 21 days from the date of
publication of advertisement in the Employment News. Separate applica-
tions are required to be sent for each field.
5. The shortlisted candidates will be invited for interview. The candidates must
bring original certificates for verification at the time of interview. Apart from post-
ing the details of interview schedule on the NDMA website, it will be the endeav-
our of NDMA to intimate the shortlisted candidates by e-mail and telephonically.
The candidates are advised to keep watching the NDMA website for detailed
schedule of interview and changes, if any, in this regard. No TA/DA will be paid to
the candidate by the NDMA for attending the interview. EN 40/15

Advt. No. 101/23/ 2012 -NIRE-/R3
Sardar Swaran Singh
National Institute of
Renewable Energy

(SSS-NIRE)
(An autonomous Institute of

Ministry of New and Renewable
Energy, Government of India)

12 K. M. Stone, Jalandhar
Kapurthala Road, Wadala Kalan,
Dist. Kapurthala-144601 (Punjab)
The Ministry of New and
Renewable Energy, Govt. of India
has established Sardar Swaran
Singh National Institute of
Renewable Energy (SSS-NIRE).
The Institute conducts Research,
Design and Development activities
in all- the areas relating to new and
renewable energy sources (espe-
cially in bio-energy), energy access
in rural areas, capacity building and
human resources development in
related areas it also engages, in
post-doctoral research and
research leading to commercializa-
tion of the new and renewable ener-
gy technologies.
2. Applications in prescribed profor-
ma (available on the websites
http://mnre.gov.in and
http://www.nire.res.in)are invited
from citizens of India for filling up of
the post of Director, Sardar Swaran
Singh National Institute of Renewable
Energy (SSS-NIRE), Kapurthala,
Punjab (Unreserved) through Direct
Recruitment/ Deputation/ Transfer on
deputation basis.
Particulars of pay scale, academic qual-
ifications, experience and other require-
ments of the post are given as under:-
3. Pay scale: Rs. 37400 - 67,000/-
+ 10,000/- GP. However, based on
the recommendation of the Search-
cum-Selection Committee, Rs.
67000/- the upper limit of the
approved pay scale can be offered
to a specially deserving candidate.
4. Educational and other
Qualifications required for the Post:
(a) Essential:-
(i) Qualifications: Doctorate
Degree in Science or Master
Degree (First Class) in Engineering/
Technology preferably in
Renewable Energy from a recog-
nized University/Institution.
(ii) Experience: Minimum 10 years
experience in case of Doctorate
Degree or 15 years for Master's
Degree preferably in R&D Design/

Manufacturing/ Policy Planning in
the area of Bio-energy.
(b) Desirable:
(i) Demonstrated achievements in
Research, Design and Development
Project Execution capabilities in Bio-
Energy Systems/ materials; (ii)
Experience in Management
Planning, Finance, Personnel and
Administration and leadership quali-
ties required to motivate and lead a
team in an Institute of repute; and (iii)
Publications in reputed journals in
related areas.
5. Age Limit: Between 45 and 55
years. The crucial date for determin-
ing the age limit shall be the closing
date for receipt of applications.
6. Completed applications on plain
paper giving particulars in the Proforma

given in the websites enclosing attest-
ed copies of mark sheets and certifi-
cates may be sent to The Director,
Sardar Swaran Singh National
Institute of Renewable Energy (SSS-
NIRE), 12 K.M. Stone Jalandhar
Kapurthafa Road, Wadala Kalan,
Kapurthala (Punjab) 144601, so as
to reach the Institute latest by 31st

January, 2013. Those who have
already applied need not to apply.
Those already in Government service/
Autonomous bodies/PSU's etc, should
apply through proper channel:
NOTE:- This advertisement is also

available at MNRE website:
(http://mnre.gov.in) and NIRE

website: (http://www.nire.res.in)
davp 28101/11/0021/1213

EN 40/58
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EN 40/39

Jawaharlal Nehru University
Advertisement No. Admn. III/1/2012

Applications are invited from Indian Nationals for the following Group 'A' posts in
the pay scale indicated, plus usual allowances as per Central Government
rates:-
Sr. No. Name of the Post No. of post Pay Band Grade Pay
1. Director, Communication 01 UR PB-4 (Rs. Rs.10000/-

and Information Services 37400-
67000)

2. Chief Security Officer 01 UR PB-3(Rs. Rs.5400/-
15600-
39100)

Please apply online and send the hard copy along with application fee (Demand
Draft), recent passport size photograph and attested copies of certificates with-
in 30 days from the date of advertisement to Dy. Registrar (Admn.), Room
No. 304, Administrative Block, Jawaharlal Nehru University, New Delhi-
110067. Post applied for must be clearly superscribed on the envelope.
For complete details of Qualifications, Experience, Age, Application fee etc.,
and to apply online please visit our Website: www.jnu.ac.in

DEPUTY REGISTRAR (ADMN.)
EN 40/47

Surguja Kshetriya Gramin Bank
Sponsored by Central Bank of India

Head Office: 1st Floor, Vivek Complex, Sangam Gali, Ambikapur Chattisgarh - 497001 
Tel : (07774) 222490, 221243  Fax : (07774) 220778  

E-mail- surgujakgb@rediffmail.com, surgujakgb@gmail.com  Website- www.surgujakgb.co.in
SURGUJA KSHETRIYA GRAMIN BANK invites applications, for the post of Officer in Middle
Management Grade (Scale II), Officer in Junior Management (Scale-I) Cadre and Office
Assistant (Multipurpose) from Indian citizens who have appeared at the Common Written
Examination for RRBs conducted by IBPS in September 2012 and declared qualified.

Advertisement No. SKGB/01/20I2
Online Registration Date
Opening date 07-01-2013
Last Date 18-01-2013

1. VACANCIES:
Sr. Post SC ST OBC UR TOTAL Out of Which
No. PWD EXS
1. Officer Scale-II (General Banking Officer) 0 0 1 1 2 - -
2. Officer Scale-II (I.T.) - - - 1 1 - -
3. Officer Scale-II (Agriculture) - - - 1 1 - -
4. Officer Scale-I 1 0 2 7 10 - -
5. Office Assistant (Multipurpose) 3 6 1 9 19 1 2

2. PAY SCALE:
Sr. No. Post PAY SCALE (`)
1. Scale-II Officer 19400-700/1-20100-800/10-28100
2. Scale-I Officer 14500-600/7-18700-700/2-20100-800/7-25700
3. Clerk-cum-Cashier (Office 7200-400/3-8400-500/3-9900-600/4-12300-700/7-

Assistant.) 17200-1300/1-18500-800/1-19300
Scale-II Officer: At present the total starting emoluments are approx. 35502/- per month inclu-
sive of DA and HRA at the current rate.
Scale-I Officer: At present the total starting emoluments are approx. 26535/- per month inclu-
sive of DA and HRA at the current rate.

Clerk-Cum-Cashier (Office-Assistant) : At present the total starting emoluments are approx.
14905/-per month inclusive of DA and HRA at the current rate.
Note : Other allowances and benefits will be as per the norms of the Bank.
ELIGIBILITY CRITERIA:
A,  NATIONALITY/ CITIZENSHIP:
A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) subject of Bhutan or iv)
a Tibetan refugee who came over to India before 1st January, 1962 with the intention of permanently
settling in India or v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
East African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika and
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in
India. Provided that a candidate belonging to categories (ii), (iii), (iv) & (v) above shall be a person in
whose favour a certificate of eligibility has been issued by the Government of India. A candidate in
whose case a certificate of eligibility is necessary may be admitted to the Group Discussion/ Interview
conducted by the Bank but on final selection the offer of appointment may be given only after the
Government of India has issued the necessary eligibility certificate to him/her.

B. EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as on 01-06-2012)
Post Educational Qualification Experience
Officer Degree in any discipline from a recognized University Two years as an officer
Scale-II or its  equivalent with a minimum of 50% marks in in a  Bank or Financial
General aggregate. Preference will be given to the candidates Institution
Banking having degree/diploma in Banking, Marketing,  
Officer Agriculture, Horticulture, Animal Husbandry, 

Forestry, Veterinary Science,  Agricultural  Engineering, 
Pisciculture,  Agricultural Marketing & Cooperation, 
Information Technology, Management, Law, Economics 
and Accountancy.

Officer Degree from a recognised University in Agriculture/ Two years
Scale-II Horticulture/ Dairy Science /Animal Husbandry/ 
Agricultural Forestry/Veterinary Science/ Agricultural Engineering/ 
Officer Pisciculture or allied specializations  or its equivalent 

with a  minimum of 50% marks in aggregate
Officer Degree from a recognised University in Electronics / Desirable Experience:
Scale-II Communication/ Computer Science / Information  Certificate in ASP, PHP,
Information Technology' or its equivalent with a minimum of 50%  C++, Java, VB, VC, 
Technology marks in aggregate. OCP etc.

Experience: One year
Officer i. Degree in any discipline from a recognized ---
Scale-I University or its equivalent.

Preference will be given to the candidates having 
degree in Agriculture/ Horticulture/Dairy Science/ 
Animal Husbandry/ Forestry/ Veterinary Science/  
Agricultural Marketing & Cooperation/
Pisciculture/Information Technology, Management, 
Law, Economics and Accountancy. 
ii. Proficiency in local language 
iii. Computer knowledge or awareness will be an 
added qualification.

Office Degree in any discipline from a recognized University ---
Assistant or its  equivalent
(Multipurpose) Essential: Proficiency in local language .  

Desirable:  Efficiency in computer knowledge
C.    Age (As on 01-06-2012)
For Officer Scale- II Above 21 years - Below 32 years
For Officer Scale-I Above 18 years - Below 28 years
For Office Assistant Above 18 years - Below 28 years
D. Relaxation in Age Limit: 
The relaxtion in upper age limit to SC, ST, OBC, PWD and Ex-Servicemen, widow and
divorced women is cumulative as per Govt. of India guidelines. (Details available in our
Bank's website www.surgujakgb.co.in)
All eligible candidates are required to apply online through Bank’s website www.surgujakgb.co.in
from 07.01.2013 to 18.01.2013. No other means/mode of application will be accepted.
Examination fees and other detailed information is available in Bank's website i.e. surgu-
ja.co.in.

P.K. Agrawal
General Manager

EN 40/95

Sanskriti Samvardhan Mandal's

Krishi Vigyan Kendra, Sagroli
Sharadanagar, Sagroli, Dist. Nanded 431731 (MS)

Ph. No. 02465 227834, 227848
Applications are invited for the following posts:
1. Designation of Post: Subject Matter Specialist
(Agri. Engineering), No. of Posts: 1
Pay Structure: Corresponding Pay Band /Scale 15600-39100

Corresponding Grade Pay/RGP GP 5400
2. Designation of Post: Assistant (Office Superintendent
cum Accountant), No. of Posts: 1
Pay Structure: Corresponding Pay Band /Scale 9300-34800

Corresponding Grade Pay/RGP GP 4200
Note :-
1. For details of qualification, experience, and applica-
tion format, please refer to KVK Sagroli Page on our
website www.ssmandal.net
2. Email:- kvksagroii@gmaii.com
3. Application :- Application in prescribed format
should be mailed to above e-mail address within one
month after the date of publication.   A Hard copy to be
sent to Krishi Vigyan Kendra, Sharadanagar, Sagroli,
Tq. Biloli, Dist. Nanded - 431 731 (MS) by post. Please
do not send by courier.
Chairman
Sanskriti Samvardhan Mandal, Sagroli

EN 40/91

EN 40/61

EN 40/96
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(i) Candidates should invariably bring all original certificates (with one set of photocopies) in support of their date of birth (i.e. Matriculation/High School Examination Certificate or an equivalent
Certificate indicating date of birth), qualification, caste (as per the specified proforma) etc., while attending verification. No further time will be given for submission of certificates, (ii) the OBC
certificates must have the "NON-CREAMY LAYER" clause as per the specified proforma.(iii) Candidates must ensure that their name, their father's name, community and other particulars in
their original certificates must match with entries made in their application form. (iv) Call letters to all the successful candidates have been despatched separately, despite of that if any of the
candidate does not get his/her call letter then he/she may directly attend the documents verification as per schedule , along with a passport size photograph & attendance slip of written exam-
inations (v) The number of candidates called for documents verification are more than the number of vacancies. Calling of extra candidates over and above the number of vacancies at the time
of documents verification is primarily to avoid shortfall in (the panel and merely calling a candidate for documents verification does not, in any way, entitle the candidate to an appointment in the
railway.(vi) While every precaution have been taken in preparing the above result. Railway Recruitment Board, Ajmer, reserve the right to rectify the errors and omissions, if any. Result and
details of programme are also available on RRB website: www.rrbajmer.org Chairman/RRB/Ajmer

Government of India
Ministry of Defence

Indian Ordnance
Factories

Ordnance Factory, Varangaon
Maharashtra, Pin - 425 308

CORRIGENDA
Advertisement No.OFV/ DR/ SS/ 2012-13
[ Direct Recruitment for the posts of
TRADESMAN (SEMI SKILLED) ]
This is in reference to advertisement pub-
lished in Employment News dated 01-07
Dec-2012 for the 371 posts at Ordnance
Factory Varangaon.
1. The following amendments has been
carried out regarding educational/
essential qualification for the Trade of
DBW Semi Skilled.
Candidates having NCVT,ITI or equivalent
Diploma certificate in following trades may
also apply for the post of DBW Semi Skilled.
1]. Attendant Operator Chemical Plant.
2]. Instrument Mechanic Chemical Plant.
3]. Mechanical Maintenance Chemical Plant,

4]. Laboratory Assistance Chemical
Plant.

5]. Fitter General.
6]. Machinist.
7]. Turner.
8]. Sheet Metal Worker.
9], Electrician.
10].Electronic Mechanic.
11]. Boiler Attendant.
12]. Mechanic Industrial Electronics.
13].Refrigeration and Air condition-

ing Mechanic.

Further, Millwright (MMT) trade is
not identified as suitable for the
post of DBW semi skilled. Hence
Candidates having NCVT, ITI or
equivalent Diploma certificate in
Millwright trade may not apply for
the post of DBW Semi Skilled .
2. The following amendments
has been carried out regarding
age relaxation for Semi Skilled
posts.
For

Age : Not exceeding 25 Years for
GENERAL candidates (upper age
limit relaxation as per rules)
Read :
Age : Not exceeding 32 Years for
GENERAL candidates (upper age
limit relaxation as per rules)
The above amendments has been
reflected in the detail advertisement
which is available on website
h t t p : / / w w w. o f v a d m i n . c o m .
Candidates are advised to visit the

website for updated information.
Last date for accepting online appli-
cations will be 21 days from the
date of publication of this corrigen-
da in Employment News and last
date of receipt of hard copy of appli-
cation at Ordnance Factory
Varangaon will be 07 days after
closing date of online application.
davp 10201/11/2298/1213

EN 40/98

No. A-11013/1/2012-Admn./SEC
Government of India

Solar Energy Centre
Ministry of New and
Renewable Energy 
Gwalpahari, District: Gurgaon

Applications are invited for filling up of two
posts of Stenographer Grade 'C' in PB-2,
9300-34800 plus Grade Pay Rs. 4200/-
and one post of Stenographer Grade 'D in
PB-1, 5200-20200 plus Grade Pay Rs.
2400/- in Solar Energy Centre, Ministry of
New and Renewable Energy, Gwalpahari,
District: Gurgaon, Haryana. by Transfer on
deputation / transfer basis. The pay of
Officers selected will be regulated in
accordance with the Ministry of Finance,
OM No. 1(1) (E)-III (B)/75 dated 07.11.
1975 as amended from time to time
Eligibility, qualifications, experience etc.
and other criteria required for the above
posts are available in the Ministry's web-
site www.mnre.gov.in. The last date for
receiving the application through proper
channel is within 60 days from the date of
publication of this advertisement

(S.S. Bedi)
Scientist 'F'Admn. (SEC)

davp 28101/11/0020/1213
EN 40/34

EN 40/105

EN 40/55
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INDIRA GANDHI RASHTRIYA MANAV SANGRAHALAYA
(An autonomous organization of Ministry of Culture, Govt. of India)

Post Box No. 2, Shamla Hills, Bhopal-462013 (M.P.)
The Indira Gandhi Rashtriya Manav Sangrahalaya is an Autonomous organization of Government of India, Ministry of Culture with its various Outdoor and Indoor museum complexes
located at Bhopal and a Regional Centre at Mysore. The Sangrahalaya is involved in generating a new museum movement in India to demonstrate the simultaneous validity of human
cultures and the plurality of alternatives of human articulation. The Pay and allowances of its employees are governed mutatis mutandis as of Govt. of India Rules & Regulations
for Central Civil Services except GPF/CPF scheme which is under way for decision of Govt. of India. The Applications are invited for the following posts to be filled by direct
recruitment/deputation.

1. Name of the post : Project  Engineer

No. of Vacancy : One - To be filled on transfer on Deputation/short term contract from Civil Engineer under Central/State Govt/Semi Govt/ Statutory/
Autonomous or recognised institution holding analogous post; or, with five years regular experience in the pay scale of
Rs. 8000-13500 (pre-revised)/Rs. 2200-4000 (CCS RPR 86) grade.

Age : For deputation : Not exceeding 56 years.

Scale of Pay : Rs. 15600-39100 with Grade Pay Rs. 6600 (PB-3)

Educational : (1) Bachelor’s degree in Civil Engineer/ Architecture of a recognised university (2) about 5 year’s professional experience
Qualifications in a reputable organisation.

Desirable : Possessing practical experience of architectural/engineering supervision of works of specialised structure.

2. Name of the post : Accounts Officer

No. of Vacancy : One - To be filled on Transfer on Deputation (initially for one year but not exceeding 3 years) from Officers working in A.G.’s Office/Organized
Accounts Organizations of Central Govt./State Finance Services.

Age : Not exceeding 56 years.

Scale of Pay : Rs. 9300-34800 with Grade Pay Rs. 4600 (PB-2)

Eligibility : (i) Junior Accounts Officer/Divisional Accounts Officer Grade-I, Section Officer/Divisional Accounts Officer Grade-II in the scale of pay of
Rs. 6500—200-10500 (pre-revised) with 5 years’ service in the grade on regular basis and having experience in Autonomous/Commercial
organisation.

3. Name of the post : Assistant Horticulture Officer

No. of Vacancy : One  -  By Transfer on deputation

Age : 56 years

Scale of Pay : Rs. 9300-34800 with Grade Pay Rs. 4600 (PB-2)

Educational and (i) M.Sc. (Ag.) Horticulture and Other Qualifications: (ii) 2 years’ experience in the field of Horticulture in an Institution of repute.
Eligibility : On deputation -Officer holding analogous post or three years’ experience in the scale of Rs. 5500-9000 (pre-revised) and possessing essential

qualification.

4. Name of the post : Data Processing Assistant

No. of Vacancy : One  –  By transfer on deputation from officer holding analogous post or in the scale of Rs.5500-9000 (CCS RPR 97) with three year experience.

Age : Not exceeding 56 years

Scale of Pay : Rs. 9300-34800 with Grade Pay Rs. 4600 (PB-2)

Educational and : (i) Degree in Computer Science/ Computer Application and post graduate diploma in computer science/computer application of a recognised
Essential Qualifications university and (ii) three years working knowledge of multimedia image processing DTP and data base applications.

Desirable : About five years experience of programming and application development in Macintosh and pc environment.

5. Name of the post : Museum Associate

No. of Vacancy : One - (Reserved for physically handicapped(Ortho.) - By Direct Recruitment

Age : 30 (Relaxable for 5 Years for Govt. servants/employees of Autonomous Organization in accordance with instructions/orders issued by the
Central  Govt.)

Scale of Pay : Rs. 9300-34800 with Grade Pay Rs. 4200 (PB-2)

Educational and Essen- : (i) Master’s Degree in Anthropology of a recognized University or equivalent with specialization in Social/Physical Anthropology/ Prehistory
tial Other Qualifications (ii) three years experience in a Museum of standing or comparable institution.

Desirable : Degree/Diploma in Museology; or experience of field investigation.

6. Name of the post : Senior Stenographer

No. of Vacancy : One – By transfer on deputation

Age : Not exceeding 56 years for deputation

Scale of Pay : Rs. 9300-34800 with Grade Pay Rs. 4200 (PB-2)

Educational and Essen- : Metric or its equivalent with 120 wpm in shorthand and 40 wpm in typing.
tial Qualifications

Desirable : Possessing working experience of stenography preferably in both Hindi and English.

Eligibility for : Stenographer in the scale of Rs.1200-2040 (pre-revised) with 5 years regular service in the grade or senior clerks in the
deputation : scale of Rs.1200-2040 (pre-revised) with 5 years regular service in the grade and having a speed of 100 wpm in stenography.

7. Name of the post : Stenographer

No. of Vacancy : One - (Reserved for low vision person) - By Direct Recruitment

Age : 18-28 years. (Relaxable for Govt. servants/employees of Autonomous Organization under the Central Govt. upto 35 years.)

Scale of Pay : Rs. 5200-20200 with Grade Pay Rs. 2400 (PB-1)

Educational and : (i) Metric or equivalent qualification from a recognised university/ board (ii) speed of 80 wpm in English shorthand and 40 wpm in English
Essential Qualifications typewriting.

Eligibility : Mobility and bilateral hand activities of the person should be adequate. The incumbent will be considered with aids and appliances.

8. Name of the post : Jr. Hindi Translator

No. of Vacancy : One - (Unreserved) - By Direct Recruitment

Age : 18-25 years (Relaxable for 5 Years for Govt. servants/employees of Autonomous Organization in accordance with instructions/orders issued
by the Central Govt.)

Scale of Pay : Rs. 5200-20200 with Grade Pay Rs. 2800 (PB-1) (Proposed to be upgraded to GP Rs. 4200)

Educational and : (i) Master’s Degree of a recognised university in Hindi, English with English/Hindi as a main subject at degree level OR Master’s degree of a
Essential Other recognised university in any subject with Hindi & English as main subjects at Bachelor Degree level OR Bachelors degree with Hindi & English
Qualifications as main subject or either of the two medium of examn. and other as main subject plus recognised diploma certificate course in translation from

Hindi to English and vice versa or two years experience of translation work from Hindi to English and vice versa in Central State Govt/
Autonomous organisation of Govt. of India.

Desirable : Experience of proof reading.

9. Name of the post : Jr. Clerk

No. of Vacancy : One - (Reserved for SC Candidate) - By Direct Recruitment

Age : Not exceeding 18-26 years. (Relaxable upto 35 years for Govt. servants/ employees of Autonomous Organization under the Central Govt.)

Scale of Pay : Rs. 5200-20200 with Grade Pay Rs. 1900 (PB-1)

Educational and : Matriculation or equivalent
Essential Qualifications

Desirable : Possessing ability of typing both in Hindi and English.

GENERAL INSTRUCTIONS:
These posts are temporary but likely to be continued. Posts at sr. no. 5,7,8 & 9 the period of probation will be two years with liability to be transferred anywhere in India to the IGRMS
Centers/ Units including Hqrs at Bhopal. 2. The application forms can be downloaded from the website www.igrms.com. The application along with the attested copies of educational
qualifications, experience, age, community certificate etc. should be enclosed with the application with two recent passport size photographs, apart from that one recent passport
size photograph has to be affixed in the first page of the application of the provided space and a demand draft of Rs. 100/- (for OBC/General candidates), which has to be drawn
in favour of Director, IGRMS, payable at Bhopal. ST/SC/PH candidates are exempted from fee. Original certificates have to be produced at the time of written test/ interview.
Testimonials and certificates should be produced by the physically Handicapped candidates, those who are exempted from the application fee. The Candidates should mention in
the “Application for the post applied for ___________” in bold letters on the left top of the envelope. 3. The date, time and venue of the written test/interview will be communicated
to the candidates, for which one self-addressed envelope (11x5 cm) along with the duly filled in application in a separate cover. 4. Relaxation is admissible for SC/ ST/OBC/PH
candidates and Govt. servants etc. as per the Central Govt. Rules, which are in force. The IGRMS employee will be given the relaxation as per rules applicable to departmental
candidates. 5. The application for the above mentioned posts have to be submitted within one month from the date of publication of the advertisement in Employment News/Rozgar
Samachar. The application received after due date will not be considered under any circumstances. 6. The crucial date for determining the Age limit shall be the closing date for
receipts of applications from candidate. 7. Persons already in service must submit their application through proper channel. While forwarding the application of in-services
candidates, Head of the Institutions should certify that the applicants are free from the Administrative and Vigilance angle and that no vigilance proceedings are pending/
contemplated against the candidates. Photocopies of ACRs/APAR’s dossiers of the candidate’s for the last 5 years have to be forwarded through proper channel along with the
application. 8. No TA/DA will be paid to the candidates for appearing in the Test/ interview except to SC/ST candidates, who would be paid according to rule in force. 9. Late
application/ incomplete application or applications received without Demand Draft, attested copies of experience, academic qualification, age and community will be summarily
rejected. 10. Canvassing in any form will be treated as disqualification. 11. Director, IGRMS reserves all the rights to cancel the Recruitment for all/any of the posts without assigning
any reasons. 12. The numbers of vacancies shown may vary subject to the requirements at the time of final selection.

Director
PROFORMA

1. Name of the post applied for  2. Full Name in Block letters 3. Father’s/Husband’s Name 4. Sex 5. Date of Birth 6. Nationality 7. Address in block letters with pincode
and Telephone nos., e-mail address – A. Present B. Permanent 8. Whether belongs to SC/ST/OBC/Ex. Serviceman/Physically Handicapped (nature of disability)
9. Educational Qualification (Beginning with SSC or equivalent) with details : examination passed, year of passing, subject, percentage of marks or division, name of
the board/University. 10. Experience : (previous and present employment with details : Name of employer post held, pay scale, period of service, govt./semi govt./
private and a reason for leaving)11. Nature of work handled 12. Knowledge/skills in working on computer 13. Additional information, if any, the applicant wishes to specify. 14. Name
of the Post Office/Bank ........... IPO/DD No. ..... dated ..... Rs. .... 15. List of enclosures 16. Certificate by the candidate.................. Certified that the information given in the
application is true to the best of my knowledge and belief.

Signature of applicant (with date)
Certificate (only in case of Departmental candidates)

(1) Certified that the particulars of the Officers has been verified and found to be correct. (2) Certified that no disciplinary proceedings are either pending or completed against the
officer. Integrity of the officer is also certified. (3) The copies of CRs/APARs of last 5 years of the officer are enclosed.

Signature of the Head of the Organization/

Madhyam/63893/2012 Department with Stamp

Photo

EN 40/85

Government of India 

Ministry of
Culture

Subject:- Filling up the post of
Director General in
Archaeological Survey of India
under Ministry of Culture on
promotion/transfer on deputa-
tion/ contract basis.
1. Applications are invited for
appointment to the post of Director
General in the revised Pay Band
HAG Rs. 67000- (annual incre-
ment@ 3%) - 79000/- General
Central Service, (Group 'A')
Gazetted, Ministerial in
Archaeological Survey of India an
attached office of the Ministry of
Culture on promotion/transfer on
deputation/ contract basis.
Eligibility:
(A) Promotion
Additional Director General in the
Archaeological Survey of India (Pay
Band IV with the grade pay of
Rs.10,000/-) with three years regular
service in the grade.
(B) Deputation
Officers under the Central
Government or State Government
or Union Territories or Public Sector
Undertakings or Universities or
Recognized Research Institutions
or Semi-Government or Statutory &
Autonomous organizations.
(i) Holding analogous posts on
regular basis; or
(ii) With three years' service in the
grade rendered after appointment
thereto on a regular basis in the
post in the Pay Band 4, Rs. 37400-
67000 with Grade Pay of
Rs.10000/- or equivalent in the par-
ent cadre or department; and 
(a) Possessing the following educa-
tional qualifications and experience.-
(i) Post-graduate Degree from a
recognized University or equivalent: 
(ii) Fifteen years' experience
(including research work) in
Archaeology or Architecture or
Conservation or History or
Anthropology out of which five
years' experience should be in
administration matters. 
(iii) Desirable: Bachelor's Degree
in Management from a recognized
University or equivalent.
Note: The maximum age limit for
appointment by deputation shall
not exceed 56 years as on the clos-
ing date for receipt of applications.
(C) On Contract Basis:
Persons possessing the qualifica-
tions and experience specified in
item B above for appointment by
deputation.
Note 1: The maximum age limit for
appointment on contract shall not
exceed 67 years as on the closing
date for receipt of applications.
Note 2: Appointment on contract
basis shall be for a period of three
years and may be extended sub-
ject to satisfactory performance
and maximum age limit of seventy
years.
Note 3: In case of appointment by
contract basis, the terms and con-
ditions of service of the incumbent
of the post shall be as applicable
to a Group "A" officer of the
Central Government holding anal-
ogous post.
2. Applications, in duplicate, in the
prescribed proforma placed below
(Annexure-I and Annexure-II) and
complete and up-to-date CR
dossiers of the Officers who can be
spared in the event of their selec-
tion, should reach to undersigned
through proper channel latest by
27.01.2013. Applications received
after the last date or otherwise
found incomplete will not be consid-
ered and stand rejected.

(Deepak Ashish Kaul)
Director

Tel: 23074361
Note: The details including the
applications format and
Recruitment Rules are also avail-
able at the official website of the
Ministry of Culture at http://india-
culture.nic.in.

Annexure-1
BIO- DATA PROFORMA

1. Name and address (in Block letters):
2. Date of Birth (In Christian era):
3. Date of retirement under
Central/State Government:
4. Education Qualification :
5. Service to which you belong (if
applicable):
6. Whether belong to SC/ST:
7. Please state clearly whether in
the light of entries made by you
above, you meet the requirement
of the post and under which mode
of recruitment 

Continued on page 25



www.employmentnews.gov.in24 Employment News 5-11 January 2013

Allahabad UP Gramin Bank
(Sponsored by Allahabad Bank)

Head Office-D.M.Colony, Civil Lines Banda-210001
Phone-05192-221096,220109 Fax-05192-221463

Email-augb_ho@rediffmail.com
Website: www.allahabadgraminbank.in

Advertisement No. 01/AUGB/2012
Allahabad UP Gramin Bank invites applications from Indian citizens, for the post of Officer
in Junior Management (Scale I) from Indian citizens who have appeared at the Common
Written Examination for RRBs conducted by IBPS in September 2012 and declared qualified.
Payment of Application Fees 28-12-2012 to 08-01-2013
Opening date for Online Registration 28-12-2012
Last Date for Online Registration 08-01-2013

DETAILS OF VACANCIES:
Sr. Post SC ST OBC General TOTAL Out of Which

No. PWD (Out of Which)
VI HI OC

1 Officer Scale- 1 8 4 16 29 57 1 0 0
NOTE : The number of vacancies as also the number of reserved vacancies are provisional and
may vary according to the actual requirement of the Bank.
Abbreviations stand for :
SC Scheduled Caste GEN General Category HI Hearing Impaired
ST Scheduled Tribe PWD Persons with Disability OC Orthopedically Challenged
OBC Other Backward Classes VI Visually Impaired

Scale of Pay:-
Post Pay Scale (Rs.)
Officer Scale-I 14500-600/7- 18700-700/2-20100-800/7- 25700

NOTE: Medical Aid, LTC, Gratuity, etc., will be admissible as per the rules of the Bank. At pres-
ent the total starting emoluments of Officer Scale-I are around Rs.26535/- per month, (including
DA,HRA at prevailing rate)
PROBATION PERIOD: Selected candidates will be on probation for Two Years.
Note: It is clarified that Persons with Disabilities will have to work in Branches/Offices which have
posts identified by the Bank as suitable for them.
Candidates belonging to Reserved Category, including Persons with Disabilities, for which no
reservation has been announced, are free to apply for vacancies announced for Unreserved cat-
egory provided they fulfill the eligibility criteria laid down for Unreserved category.
The number of vacancies in UR category and also the number of reserved vacancies are provi-
sional and may vary according to actual requirements of the Bank.
I. ELIGIBILITY CRITERIA: NATIONALITY/ CITIZENSHIP:
A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) subject of Bhutan or
iv) a Tibetan refugee who came over to India before 1st January, 1962 with the intention of per-
manently settling in India or v) a person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of per-
manently settling in India. Provided that a candidate belonging to categories (ii), (iii), (iv) & (v)
above shall be a person in whose favour a certificate of eligibility has been issued by the
Government of India. A candidate in whose case a certificate of eligibility is necessary may be
admitted to the Group Discussion/ Interview conducted by the Bank but on final selection the offer
of appointment may be given only after the Government of India has issued the necessary eligi-
bility certificate to him/her.
II Age (As on 01-06-2012)
Above 18 years - Below 28 years 
The maximum age limit specified is applicable to General Category candidates.
Sr. No. Category Age relaxation
1 Scheduled Caste/Scheduled Tribe 5 years
2 Other Backward Classes 3 years
3 Persons With Disability 10 years
4 Persons ordinarily domiciled in the Kashmir Division of the State 5 years

of Jammu & Kashmir during the period 1-1-80 to 31-12-89
5 Persons affected by 1984 riots 5 years

NOTE:
(i) The relaxation in upper age limit is cumulative as per Govt. of India guidelines.
(ii) In case of a candidate who is eligible for relaxation under more than one of the above cat-
egories the age relaxation will be available on a cumulative basis with any one of the remain-
ing categories for which age relaxation is permitted as mentioned above.
(iii) Candidates seeking age relaxation will be required to submit copies of necessary cer-
tificate(s) at the time of Interview.
C. ELIGIBILITY CRITERIA
I. EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as on 01-06-2012)
Post Educational Qualification
Officer Scale-I i. Degree   in   any   discipline   from   a   recognized 

University or its equivalent 
ii. Proficiency in local language 

* please see the note below
I. 1. All educational qualifications should be from a recognised University/ Board
2. The result of the qualifying examination, i.e. Graduation or equivalent to graduation, as the case
may be, should have been announced by the University on or before 01.06.2012. 
3. Candidates should have obtained the specified Total Weighted Standard Score as well as score
in each test in the RRBs- Common Written Examination conducted in September 2012.
*Note: Language Proficiency* - Candidates are required to possess proficiency in the Official
Language of the Uttar Pradesh State i.e.Hindi and must have passed " Hindi" as one of the sub-
jects at Matriculation/Xth Standard.
Pre-Requisite Qualifications
Candidates  who have been declared qualified in the RRBs-Common  Written  Examination con-
ducted by IBPS in September 2012 should have obtained the following scores as given below.
For Officer Scale-I
Name of the Test Qualifying Standard Score

SC/ST/SC-PWD/ OBC/GEN/OBC-
ST-PWD PWD/GEN-PWD

Reasoning 17 & above 19 & above
Quantitative Aptitude/Quantitative Aptitude 17 & above 19 & above
& Data Interpretation
General Awareness/Financial Awareness 17 & above 19 & above
English Language or Hindi Language 17 & above 19 & above
Computer Knowledge 17 & above 19 & above
Cutoffs on Total Weighted Standard Score 97 & above 103 & above
for Officer Scale-I

APPLICATION FEE (INCLUDING POSTAGE/ INTIMATION CHARGES) (NON-REFUNDABLE) :
Officer (Scale I)
- Rs. 20/- for SC/ST/PWD candidates.
- Rs.100/- for all others

Requisite Application Fee may be paid through CBS at any of the Branches of Allahabad Bank
or Allahabad UP Gramin Bank by means of a Payment challan available in the Bank's website.
NOTE:
(i) The payment towards application fee can be made through CBS from any of the Branches of
Allahabad Bank or Allahabad UP Gramin Bank.
(ii) The payment towards application fee through CBS can be made between 28-12-2012 and 08-
01-2013.
(iii) The CBS fee payment challan contains two parts. The first part will be retained by the Branch.
The candidate's copy of the fee payment challan must be retained with the candidate after the nec-
essary details such as Transaction ID, Branch Code etc. are filled in by the bank official.
(iv) Application once made will not be allowed to be withdrawn and fee once paid will NOT be
refunded under any circumstances nor can it be held in reserve for any other future selection
process.
6. THE COMPETENT AUTHORITY FOR ISSUE OF CERTIFICATE TO SC/ST/OBC/PWD CAN-
DIDATES IS AS UNDER:

(a)For SC/ST/OBC:
District Magistrate/Additional Dist Magistrate/Collector/Deputy Commissioner/ Additional Dy.
Commissioner/Dy.Collector/First Class Stipendiary Magistrate/Sub-Division Magistrate/ Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner/ Chief Presidency
Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate/ Revenue Officer not
below the rank of Tahsildar/Sub-Divisional Officer of the area where the candidate and/or his/her
family normally resides.
(b) For Persons with Disabilities:
Authorised Certifying Authority will be Medical Board at the District level. The Medical Board con-
sists of Chief Medical Officer, Sub-Divisional Medical Officer in the District and a member who is
a specialist in Orthopaedics, ENT or Ophthalmology, as the case may be.
7. SLECTION PROCEDURE:

Officer Scale-I :- Selection will be made on the basis of performance in RRBs- Common
Written Examination (CWE) conducted by IBPS in September 2012 and Personal Interview. Merit
list of the candidates for final selection based on Total Weighted Standard Scores (TWSS)
obtained by them in CWE of IBPS and Personal Interview will be prepared in descending order
under each SC/ST/OBC/UR category.
8. PERSONAL INTERVIEW: Depending on the number of vacancies, Bank will call from among
who have applied to bank, the number, equivalent to three times the number of vacancies short-
listed based on their Total Weighted Standard Scores (TWSS). Remaining applicants, if any will
not receive an interview call from the Bank.
The total marks for Interview will be 30. The minimum qualifying marks for Interview will be 12
(10.5 for SC/ST). The merit list of successful candidates in each category shall be made sepa-
rately on the basis of combined performance in the written test and interview.
9. INTERVIEW CENTRE:
The Interview will be held at the following centre and the address of the venue will be advised in
the call letters. The address of the venue will also be displayed in the Bank's website one week
before the date for commencement of Interview. 
Interview Center:- BANDA (U.P.)
Note: Bank reserves the right to cancel the centre and/or add some other centres, depending
upon the response, administrative feasibility, etc. Bank also reserves the right to allot the candi-
date to any of the centres other than the one he/she has opted for.
10. GENERAL INSTRUCTIONS
(c) Before applying for any of the mentioned post, the candidate should ensure that he/she fulfils
the eligibility and other norms mentioned in this advertisement. Decision of the Bank in all matters
regarding eligibility of the candidate, the stages at which scrutiny of such eligibility is to be under-
taken, the documents to be produced for the purpose of the conduct of interview, selection and
any other matter relating to recruitment will be final and binding on the candidate. No correspon-
dence or personal enquiries shall be entertained by the bank on this behalf.
Mere admission to the Written Test and/ or passing the test and being invited by the Bank for the
Interview shall not imply that the Bank has been satisfied beyond doubt about the candidate's eli-
gibility. Candidates who do not satisfy the eligibility criteria and who do not produce the photo-
copies as well as the originals of all the documents required to be submitted and as advised in this
notification as well as in the Interview call letter, for any reason, whatsoever, shall not be permit-
ted to participate in the Interview, even though they may have obtained the desired level of score
in the Written examination and have been called for interview.
In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms
and/or that he/she has furnished any incorrect/false information/certificate/documents or has sup-
pressed any material fact(s), his/her candidature will stand cancelled. If any of these shortcomings
is/are detected even after appointment, his/her services are liable to be terminated.
(b) Candidates belonging to OBCs but coming in the "CREAMY LAYER" are not entitled to the
benefits of OBC reservation. They should indicate their category as "UR" or "UR Persons with
Disabilities' as applicable. OBC Certificates in the format as prescribed by the Govt. of India and
issued by the Competent Authority inter alia, specifically stating that the candidate does not belong
to the Socially Advanced Sections excluded from the benefits of reservations for OBCs in Civil
Posts and Services under Govt. of India i.e. carrying 'CREAMY EAYER' clause based on income
issued recently (i.e., issued on or after 01.04.2012 should be submitted at the time of Interview.
Persons with Disabilities claiming the benefit of reservations/age relaxation should
(c) possess Medical Certificate as specified in the Disabilities Act of 1995 in support of their dis-
ability.
(d) Candidates serving in Government/Public Sector Undertakings (including banks) should send
their application through proper channel and produce a "No Objection Certificate" from
their employer at the time of Interview, in the absence of which their candidature may not be
considered.
(e) The candidates will have to appear for interview at their own expense. However, unemployed
eligible SC/ST outstation candidates attending the Interview will be reimbursed to and fro second
class ordinary train/bus fare by the shortest route on production of evidence of travel. The Bank
will not be responsible for any injury/ losses, etc of any nature during their travel time.
(f) Only candidate willing to serve anywhere in OPERATIONAL AREA and other OFFICES OF
BANK should apply.
(g) Any request for change of address will not be entertained.
(h) Any resultant dispute arising out of this advertisement shall be subject to the sole jurisdiction
of the Courts situated at Banda.
(i)  In case any dispute arises on account of interpretation of version other than English, English
version will prevail.
(j)  No candidate is permitted to use calculator, telephones of any kind, pagers or any such other
instruments during the selection process.
(k) The Bank may at its discretion hold a second stage/ conduct Supplementary process wherev-
er necessary in respect of a centre/venue/specific post of a candidate(s).
(l) Appointment of selected candidates is subject to his/her being declared medically fit as per the
requirement of the Bank. Such appointment will also be subject to the Service & Conduct Rules
of the Bank.
(m)All Candidates must submit the photo copies of the prescribed certificates in support of their
educational qualification, experience, date of birth, caste, etc. The candidates belonging to
SC/ST/OBC/Persons with Disabilities Category are required to submit an attested copy of their
caste certificate/certificate of handicap issued by the competent authority, in addition to other cer-
tificates as specified above. Candidates will also have to produce original caste certificate/relevant
certificates at the time of Interview, failing which his/her candidature will be cancelled.
(n) A recent, recognizable passport size photograph should be firmly pasted on the computer gen-
erated application form and should be signed across by the candidate. Three copies of the same
photograph should be retained for use at the time of interview. Candidates are advised not to
change their appearance till the recruitment process is complete. Failure to produce the same
photograph at the time of the interview may lead to disqualification.
(o) Selected Candidates in Officer Scale-I will have to execute Indemnity Bond as under. The bond
will be executed in case if Officer Scale-I leaves before confirmation.
Cadre INDEMNITY BOND AMOUNT INDEMNITY BOND AMOUNT OTHER 

SC/ST/OBC/PWD/& WOMEN THAN SC/ST/OBC/PWD/& WOMEN 
CANDIDATES CANDIDATES

OFFICER SCALE-I RS. 50000/- RS. 100000/-
Action against candidates found guilty of misconduct:
Candidates are advised in their own interest that they should not furnish any particulars that are
false, tampered, fabricated or should not suppress any material information while filling up the
application form.
At the time of interview, if a candidate is (or has been) found guilty of
(i) using unfair means during the selection process or
(ii) impersonating or procuring impersonation by any person or
(iii) misbehaving in the interview venue or taking away any documents from the venue or 
(iv) resorting to any irregular or improper means in connection with his/her candidature by selection or
(v) obtaining support for his/her candidature by any means.
Such a candidate, in addition to rendering himself/herself liable to criminal prosecution, shall be
liable to be debarred, either permanently or for a specified period, from any recruitment conduct-
ed by Bank.
11. HOW TO APPLY
(i) Candidates are required to apply online through Bank's website www.allahabadgramin-
bank. in from 28-12-2012 to 08-01-2013. No other means/ mode of application will be accepted.
(ii) Candidates should ensure that their personal email ID (as specified in the online application
form while applying for RRBs- Common Written Examination CWE conducted in September 2012)
is kept active during the currency of a recruitment project. Bank may send call letters for Interview
etc. to the registered e-mail ID.
(iii) Applicants are first required to go to the Bank's website www.allahabadgraminbank.in and
click on the link ''Recruitment/ Careers".
(iv) Thereafter, open the Recruitment Notification.

the candidate should take a printout of the fee payment challan
Fill in the Fee Payment Challan in a clear and legible handwriting in BLOCK LETTERS.
Candidates can pay application fees in any of the branches of the Allahabad Bank or

Continued on page 25
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(Promotion/Deputation/Contract):
8. Details of employment, in
chronological order. Enclose a
separate sheet, duly authenticated
by your signature if the space
below is insufficient:
(i) Office/ Institute (ii) Post Held
(iii) From-To (iv)Scale of Pay &
basic pay (v) Nature of duties
9. Nature of present employment
i.e. ad-hoc or (Temporary) quasi-
permanent or permanent.
10. In case the present employ-
ment is held on deputation/ con-
tract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on dep-
utation/contract
11. Additional details about present
employment. Please state whether
working under:-
(a) Central Government
(b) State Government
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
12. Are you in revised scale of
pay? If yes, give the date from
which the revision took place
(Please indicate the pre-revised
scale, as well) :
13. Existing total emoluments
drawn per month.
14. Additional information, if any,
which you would like to mention in
support of your suitability for the
post. (Please enclose a separate
sheet) :
15. Remarks

Signature of Candidate 
Address...................

Date......................
Annexure- II

Forwarding Note by the
Employer 
(For applications under
Promotion/ Deputation mode)
It is certified that:
(i) Information given in the above
proforma is correct as per the serv-
ice records of the applicant.
(ii) The applicant is clear from vigi-
lance angle.
(iii) The integrity of the applicant is
beyond doubt.
(iv) That no major/minor penalty
has been imposed on the applicant
in last 10 years. (v) The cadre con-
trolling authority of the applicant
has given its clearance for his
applying for the above post.
(vi) The ACR Dossier of the appli-
cant is enclosed with the application.
(Signature with seal of the
authorized signatory on behalf
of the employer) 
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Continued from page 24
Allahabad UP Gramin Bank only.

Go to the nearest Allahabad Bank or Allahabad UP Gramin Bank Branch with the Fee pay-
ment Challan and pay, in Cash, the appropriate Application Fee in CBS Account No. 50133197731
of Allahabad Bank & CBS Account No. 10860200000198 of Allahabad UP Gramin Bank. The
details of fee to be paid is indicated below : 

Officer (Scale I)
- Rs. 20/- for SC/ST/PWD candidates.
- Rs.100/- for all other candidates.

(v) Obtain the Applicant's Counterfoil Copy of the Application Fee Payment Challan duly authen-
ticated by the Bank with (a) Branch Name & code No. (b) Journal/Transaction number (c) Date
of Deposit & amount filled by the Branch Official. 
(vi) Candidates are now ready to Apply Online by re-visiting the Recruitment Link on the Bank's
website www.allahabadgraminbank.in. All the fields in the online Application format should
be filled up carefully.
(vii) Carefully fill in the details such as fee payment details from the CBS Challan in the Online
Application Form, scores obtained in stipulated CWE etc. at the appropriate places.
(viii) Original fee payment receipt i.e CBS challan will have to be submitted with the Call
Letter at the time of Interview. Without original CBS challan the candidate will not be
allowed to appear in the Interview. Candidates are also advised to keep a photocopy of the fee
payment challan with them. 
(ix) The name of the candidate or his/her father/husband etc. should be spelt correctly in
the application as it appears in the certificates/marksheets. Any change / alteration found
may disqualify the candidature. 
(x) CANDIDATES SHOULD NOT SUBMIT A PRINTOUT OF THE APPLICATION / FEE PAY-
MENT RECEIPT (CBS challan) TO THE BANK AT THIS STAGE.
(xi) Please note that the above procedure is the only valid procedure for applying.  No other mode
of application or incomplete steps would be accepted and such applications would be rejected. 
(xii) The Application printout along with the fee payment receipt and required copies of
document should be kept ready for submission if shortlisted for Interview.
The applicant should sign and affix his/her recent photograph on such printout of application and

keep the same ready for submission if selected for Interview along with copies of required doc-
uments mentioned below:
1. Original fee payment receipt (CBS challan)
2. Printout of the online application submitted.
3. Printout of IBPS Scores for the stipulated examination.
4. 10th Standard examination Mark Sheet in support of local language
5. Attested copy of School leaving certificate or any other document as proof of age acceptable to
the Bank.
6. Attested copies of Mark sheets/certificates in support of Educational Qualification;
7. Attested copy of certificate of Computer Course, as applicable;
8. Caste / PWD any other related certificate as applicable.
9. Photo identity proof.
10. Any other relevant document
If selected for interview, candidates serving in Government / Public Sector Undertakings (includ-
ing Banks & Financial Institutions) will be required to submit their applications accompanied by a
"No Objection Certificate" from their employer, in the absence of which their candidature will not
be considered.
It is for the candidate to ensure that he / she has met with the eligibility criteria and complied with
the requirements and adhered to the instructions contained in this advertisement as well as in the
application form. Candidates are, therefore, urged to carefully read the advertisement and com-
plete the application form and submit the same as per instructions given in this regard.
12. CALL LETTERS FOR THE INTERVIEW
All eligible candidates will be issued call letters at the correspondence address given by the can-
didates in their application form, which will be sent by post/ courier.
Candidate has to affix his/her photograph on the call letter. Candidate has to bring this call letter
along with original fee payment receipt and requisite enclosures while attending the Interview
without which they will not be allowed to take up the Interview.
Date: 
Place: Banda Chairman

(Allahabad UP Gramin Bank)
EN 40/20
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DISCLAIMER 
The views expressed by the
authors in the articles 
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News are their own. They do
not necessarily reflect the
views of the government or
the organisations they work
for. The contents of the 
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their representatives. The
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bility arising out of the con-
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Office of the Principal Accountant General (A&E)
Tamil Nadu, No. 361 Anna Salal, Teynampet, Chennai 600018

Recruitment of Sports Persons
Applications are invited from Indian Citizens for the temporary Post of Auditor/Accountant
(Group-C) against Sports Quota.
1. No. of Vacancies: 
SI. Name of the offices Disciplines Gender Total no. of
No. vacancies
(1) (2) (3) (4) (5)

Male
(i) O/o The Principal Accountant General (A&E), Football 4 4

Tamil Nadu, Chennai Table Tennis 1    1
(ii) O/o The Principal Accountant General Cricket 2 2

(G&SSA), Tamil Nadu & Puduchery, Chennai
(iii) O/o The Principal Accountant General Cricket 2 2

(E&RSA), Tamil Nadu, Chennai
(iv) O/o The Director General of Audit (Central), Shuttle 1 1

Tamil Nadu, Chennai Badminton
(v) O/o the Pr. Director of Audit, Southern Shuttle 1 1

Railway, Chennai Badminton
2). Pay Scale (Revised): `5200-20200 with Grade Pay `2800/-.
3). Educational Qualification: (a) Graduation in any discipline from a recognized University.
The persons selected for the post of Auditor/Accountant will have to qualify the Departmental
Confirmatory Test for Auditor/Accountant within two years of their appiontment. Failure to pass
the examination will render them liable for discharge from service.
4). Age: Between 18 to 27 years as on closing date for receipt of applications. The upper age
limit is relaxable upto a maximum of 5 years (10 years in case of those belonging to SC/ST and
8 years in case of OBC candidates). This concession is admissible to those Sportspersons who
satisfy all other eligibility conditions relating to education etc.
5). Eligibility: 1. Sportspersons who have represented a State or the Country in a National or
International Competition in any of the Games/ Sports mentioned at Para 1 above.
2. Sportspersons who have represented the University in Inter-University Tournaments conduct-
ed by the Inter-University Sports Board in any Sports/Games mentioned at Para 1 above.
3. Sportspersons who have represented the state Schools Teams in the National Sports/Games
for Schools conducted by the All India School Games Federation in any of the Games/Sports
mentioned at Para 1 above.
The applicants should produce the certificates in the form (Form B) duly signed by the authori-
ties specified at the end of the form.
6) SPORTS ACHIEVEMENTS PREFERABLE - The sports persons should have represented
the Country/ State (or) University level tournaments in any of the four Games / Sports mentioned
at Para 1 above during the years 2009-2010, 2010-11 & 2011-12.
7) Application may be made in the prescribed format (Form-A) on plain paper giving full particu-
lars, accompanied by attested copies of Certificates in support of Age, Educational
Qualification, Sports achievements and Certificates of SC/ST/OBC, wherever applicable.
8) Persons already in Government service should send their application through proper channel.
The application should be addressed to Shri K.Ramachandran, Accounts Officer (Admn) O/o
the Principal Accountant General (A&E), Tamil Nadu, No. 361, Anna Salai, Teynampet,
Chennai 600 018 so as to reach within 30 days of the date of publication of this adver-
tisement. The envelope containing the applications should be superscribed "Application
for Sports Quota Recruitment 2012-13".
9) The candidates should furnish certificates in support of their claims in proper form only (Forrn-
B) duly signed by the prescribed authority. The certificates in the above prescribed form will
alone be taken into account while considering eligibility of the applicant.
10) The candidates selected to the post (s) will be on probation for a period of two years from
the date of appointment. He is also liable to be transferred to any branch / zonal office of the
Offices mentioned in Para 1 above, either in existence already or likely to be formed in future as
well as to the separated Accounts Organization under the State Government / Government of
India, on such terms and conditions decided by the Department.
11) Transfers between stations are not permissible in IA & AD and also applications for recruit-
ment to another post in other Government Departments may not be considered at least for first
three years.

Attach 02 self addressed envelopes (size 27 cm X 12 cm), duly stamped.
Application should be sent through ordinary post only.

APPLICATIONS   RECEIVED   AFTER  THE   CLOSING   DATE   WILL NOT  BE ENTER-
TAINED UNDER ANY CIRCUMSTANCES. THIS OFFICE WILL NOT BE RESPONSIBLE FOR
POSTAL DELAY.
Applications which are not in the prescribed format and not supported by copies of relevant cer-
tificates/lncomplete/Unsigned will be rejected.
The competent authority reserves the right to reject any application without assigning any reason.
Canvassing in any form at any stage will result in disqualification of the candidate.
The forms can be downloaded from the website www.agae.tn.nic.in
Form A-Application Form 
Form B- Form of Certificates

Sr. Deputy Accountant General (Admn) 
Office of the Principal Accountant General (A&E),

Tamil Nadu, Chennai-18.
Note: In case the number of applications is high, office may adopt the system of short-
listing the candidates. After scrutiny of the applications, shortlisted candidates will be
called for Field Trials followed by Interview . The decision of the Selection Committee will
be final.

FORM - B
National      Federation      /National      Association      or      State      Association      of
.........................../University   of  ............................................................/   Directorate   of Public
Instructions / Education of the state of ................................................/Govt. of India/Ministry of
Education and Social Welfare of.................................
Certificate to a meritorious sportspersons for employment to Group 'C' service under the Central
Government.
Certified that Shri/Smt./Kumari   ................................................................ Son/Wife/Daughter of
Shri .................................. resident of .................................................................(Complete
Address)    represented the    *Country    /State/University/State    School    team     in    the
game/event of ....................................... in .............. competiton/tournament head at.................
from .................................to...................................
The position obtained by the individual/team in the above said competitions/tournament was
............................................
The certificate is being given on the basis of records available in the office of *National
Federation /National  Association  of .........................................................or State Association of
.................................. /Dean of sports or officer in overall charge of sports in the University,  of
....................../Directorate of Public Instuctions/Education of ......................Ministry of Education
and Social Welfare of.................................
PLACE : SIGNATURE : 

NAME :
DATE : DESIGNATION :

ADDRESS :
SEAL :

 SRIKE OUT WHICHEVER IS NOT APPLICABLE.
Note: Separate Certificate signed personally by the Authority as given below is required to be fur-
nished in respect of participation in the specified games/sports at different levels of tournaments.
International Competition: Secretary of the National Federation of the game concerned.
National Competition: Secretary of the National Federation or the State Assn. of the game
concerned.
Inter University Tournament: Dean of sports or other officer in over all charge of sports of the
University concerned.
National sports/ games for Schools: Director or Additional/Joint or Deputy Director in overall charge
of sports/Games for schools in the Directorate of Public instructions /Education of the State.

FORM -A
1. Name (In Block Letters) .........................................
2. Father's Name .........................................
3. Date of Birth .........................................
4. Sex (Male / Female) .........................................
5. Educational Qualification .........................................
6. Sports Proficiency and achievements .........................................

in Games and position in the team ...........
along with Form B

Affix recent
Passport size
photograph

7. Whether employed in Central/ .........................................
State/Autonomous/PSU ...........
(If so give details and attach NOC
of the Employer

8. SC/ST/OBC .........................................
9. Postal Address .........................................

.........................................

.........................................
10. Permanent Address .........................................

.........................................

.........................................
11. Telephone/Mobile number/ .........................................

E-malil address
12. List 5 most recent participations starting from the most recent
SI. No. Discipline Date Event Authority issuing certificate

1.
2.
3.
4.
5.

Note : Do not leave any field blank.
Certified that the above information given by me is true to the best of my knowledge and belief . I
also undertake that if my application is found to be incomplete/incorrect in any manner, is liable to
be rejected summarily.
Place:
Date: Signature
davp 15108/11/0001/1213 EN 40/104

STAFF SELECTION 
COMMISSION

Recruitment of SI in CAPFs, ASI in CISF Examination, 2012 - Second list of addi-
tional candidates qualified for Interview (Male / Female).
A list of 4535 male and 279 female candidates and an additional list of 363 male can-
didate qualified to be called for Interview have already been declared and placed on the
Commission's website on 05.10.2012 and  20.11.2012, respectively.    
2. Based on cut-off already fixed by Commission in Written Part(Paper-I+ Paper-II), fol-
lowing is the detail of 05 male candidates who were declared FIT in Medical
Examination and are additionally found qualified to be called for Interview :-

SC ST OBC Ex.S UR TOTAL
CUT-OFF MARKS 50.00 67.75 85.50 43.00 110.00 --
CANDIDATES AVAILABLE 03 01 0 0 1 05

3. Review Medical Examination results have been forwarded by CISF for 3,038 male
and 158 female candidates, based on cut-off already fixed by Commission in Written
Part (Paper-I+ Paper-II), following are the details of additional candidates found FIT in
RME and found  qualified to be called for Interview :-

(Male candidates)
SC ST OBC Ex.S UR TOTAL

CUT-OFF MARKS 50.00 67.75 85.50 43.00 110.00 --
CANDIDATES AVAILABLE 190 65 656 33 372* 1316

* 399 OBC, 50 SC and 29 ST candidates are also provisionally qualifying at UR cut-off
(Female candidates)

SC ST OBC UR TOTAL
CUT-OFF MARKS 48.25 70.75 78.25 97.50
CANDIDATES AVAILABLE 4 7 43 24* 78
* 34  OBC, 2 SC and 4 ST candidates are also provisionally qualifying at UR cut-off

Note : 1.    PET/Medical Result have been taken from Data sent by CISF.  
Category of candidates used at the time of Paper-I have been used for process-
ing result of Paper-I+Paper-II.
4. The candidates are provisionally qualified to be called for interview subject to check-
ing of their PET and Review Medical records as the result has been prepared on the
basis of Review Medical Result forward in soft copy by CISF and few discrepancies
have been referred to CISF for clarification and additional list, if any, of candidates for
interview will be declared by the Commission after receipt of clarification.
5.  For candidates belonging to reserved categories for whom certain percentage of
vacancies are reserved as per policy of the Government, the category status is indi-
cated against their roll numbers.  It is important to note that some of these candidates
have been declared qualified for the category mentioned against their roll numbers.  If
any candidate does not actually belong to the category mentioned against his/her
name, he/she may not be eligible to be called for Personality Test/Interview.  It is, there-
fore, in the interest of the candidates concerned to immediately contact the concerned
Regional Offices of the Commission in all such cases where they do not belong to the
categories against their Roll numbers. Similarly, in case of discrepancies between
name and roll number of any candidate, it should be brought to the notice of the con-
cerned regional office concerned immediately.
6.  Tentatively, the interview is expected to commence from 10.01.2013. Qualified eligi-
ble candidates who do not receive call letters for the Personality Test/Interview or
unable to download from the website of the concerned region should immediately
thereafter contact the concerned regional offices of the Commission. 
7. Any candidate desirous of making representation against the result due to change in
category may represent to the undersigned giving full facts and furnishing documentary
evidence.  Representations received after this date may not be entertained.
8. The list of candidates qualified for interview is available on the Commission's web-
site: http//ssc.nic.in, without prejudice to such action as the Commission may take
against candidates prima-facie found to have indulged in malpractices as per post
examination analysis carried out by the Commission.  The marks of Paper-II of all can-
didates who qualified in PET will be placed on the website after declaration of additional
list of qualified candidates on the basis of Review Medical Examination.

(Nityananda Ray)
Under Secretary (C.1/2)

Room No. 615, C.G.O. Complex,
Lodhi Road, New Delhi-110003

Fax. No. 011-24360120

davp 32204/11/0085/1213 EN 40/14
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Office of the Principal Accountant General (Audit)
Uttarakhand,Viabhav Palace, C-1/105, Indira Nagar, Deharadun-248006

Applications are invited from Indian Citizens for the post of Auditor/ Accountant (Group C)
against Sports Quota.
1) No. of Vacancies:
Sl. Name of Office Discipline Gender Total number Station
No. of vacancies
1. Office of the Principal  Table Tennis Male 01(One) Dehradun

Accountant General (Audit) Cricket Male 01(One)
Uttarakhand, Dehradun

2. Office of the Principal Table Tennis Male 01(One) Dehradun
Accountant General (A&E) Cricket Male 01(One)
Uttarakhand, Dehradun  

2)  Pay Scale (Revised): Rs. 5200-20200 with Grade Pay Rs. 2800/-.
3)  Educational Qualification: (as on 01.01.2013) Graduation in any discipline from a recog-
nized University. The persons selected for the post of Auditor/ Accountant will have to qualify the
Departmental Confirmatory Test for Auditor/ Accountant within two years of their appointments.
Failure to pass the examination will render them liable for discharge from service.
4)  Age: Between 18 to 27 years as on closing date for receipt of applications. The upper age
limit is relaxable upto a maximum of 5 years (10 years in case of those belonging to SC/ST and
8 years in case of OBC candidates). This concession is admissible to those Sportspersons who
satisfy all other eligibility conditions relating to education etc.
5)  Eligibility: 1.Sportspersons who have represented a State or the Country in a National or
International Competition in the Games/Sports mentioned at serial number 1 above.
2. Sportspersons who have represented the University in inter-University Tournaments con-
ducted by the Inter-University Sports Board in the Games/Sports shown at serial number 1
above.
3.  Sportsperson who have represented the state Schools Teams in the National Sports /Games
for Schools conducted by the All India School Games Federation in the Games/Sports shown at
serial number 1 above.
6) Preference will be given to those sport persons who are currently representing India/States.
7) Transfer between stations are not permissible in IA&AD and also applications for recruitment
to another post in other Government /Department will not be considered for at least first three
years.
8) A player recruited under sports quota in an office, will play for the team in which her/his office
is representing.
9) Application may be made in the prescribed format (Form-A) on plain paper giving full partic-
ulars, accompanied by attested copies of Certificates in support of Age, Educational
Qualification and Certificates of SC/ST/OBC, where applicable.
Persons already in Government service should send their application through proper channel.
The application should be addressed to Shri Rajdeep Singh, Sr. Dy. Accountant General
(Admn.), Office of the Principal Accountant General (Audit), Uttarakhand, Vaibhav
Palace, C-1/105, Indira Nagar, Deharadun-248006, So as to reach within 30 days of the
date of publishing this advertisement.
10)The candidates should furnish certificates in support of their claims in proper form only
(Form-B) duly signed by the prescribed authority. The certificates in the above prescribed form
will alone be taken into account while considering eligibility of the applicant.
11) The candidate selected to the post (s) will be on probation for a period of two years from
the date of appointment.
Attach 02 self addressed envelopes (size-27cm × 12 cm), duly stamped.
Application should be sent through ordinary post only.
The forms can be downloaded from the website www.cag.gov.in
Form A -   Application Form
Form B -   Form of Certificates
IMPORTANT : The Indian Audit and Accounts Department has not appointed any agent for acting
on its behalf. Candidates are warned against any such claims being made by persons/agencies.

Sr. Dy. Accountant General/Admn.
Office of the Princiipal  Accountant General (Audit),

Uttarakhand, Dehradun
Note: In case number of applications is high, office may adopt the system of short listing and
call letter for interview etc. may be sent to the shortlisted candidate only.

Form-A
1. Name (In Block letters)………………………………………............…..
2. Father’s name…………………………………………….........................
3. Date of Birth…………………………………………….............................
4. Sex (Male/Female)……………………………………………...................
5. Educational Qualification……………………………………………..........
6. SC/ST/OBC ……………………………………………..............................
7. Postal Address ……………………………………………........................
8. Permanent Address …………………………………………....................
9. Telephone No. ……………………………………………........................
10. List of 05 most recent participations starting from the most recent
Sl. No. Discipline Date Event Authority issuing certificate

Place:
Date:
NOTE : Do not leave any field blank.

Signature
Form – B

National federation/National Association or State Association of…………………./ University of
………………………../ Directorate of Public instruction/Education of the State of
……………./Govt. of India/Ministry of Education and Social Welfare of…………….
Certificate to a meritorious sportsperson for employment to Group ‘C’ service under the Central
Government.
Certified that Shri/Smt/Kumari ……………………………… Son/Wife/Daughter of Shri
…………………………………….resident of …………………………………(Complete Address)
represent the *Country/State/University/State School team in the game/event of
………………………… from ……………………. To ……………………………….
The position obtained by the individual/team in the above said * competition/tournament was
…………………………………….
The certificate is being given on the basis of records available in the office of *National
Federation/National Association of ………………………/State Association of ……………...
/Dean of sports or officer in overall charge of sports in the University Ministry of Education and
Social Welfare of ……………………………….
Place: Signature

Name
Date: Designation

Address
Seal

Strike out whichever not applicable.
Note: Separate certificate signed personally by the Authority as given below required to
be furnished in respect of participation in the specified games/Sports at different levels of
tournaments.
International Competition: Secretary of the National Federation of the game con-
cerned.
National Competition: Secretary of the National Federation or the State
Association of the game concerned.
Inter University Tournament: Dean of sports or other officer in over all charge of sports of

theUniversity concerned.
National Sports/games for school: Directorate or Additional/Joint or Deputy Director in overall 

charge of sports/games of sports/games for schools in the 
Directorate of Public instruction/Education of State.
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Affix recent
passport

size 
photograph

50 (I) Para Bde Ordnance Field 
Park - 909650

Last date of submission of application   -   21 days after publication of advertisement by DAVP.
1. Applications are invited by the Officer Commanding 50 (I) Para Bde OFP from eligible candi-
dates (Indian Nationals) for the following Group 'C' posts :-
S. Designation of Reserved for Un-reserved Total Including 
No. posts SC     OBC (UR) reserved for

Ex-Service man
(a) Tailor 03        04 09 16 01

Note :-
(i) Vacancies reserved for Ex-Serviceman (ESM), will be filled first and adjusted against respec-
tive categories of SC, OBC & UR.
(ii) The vacancies are subject to increase/decrease  at the discretion of the Officer
Commanding/Competent authority.
(iii) SC/ST/OBC candidates who apply against unreserved post are not entitled for age and other
concessions meant for them.
2. Pay Scale :-
Post Pay Band Grade Pay
Tailor PB-1 Rs. 5200-20200 Rs. 1900/-

Age limit as on last date of submission of application
(a) General (UR) - 18 to 25 Yrs
(b) SC - 18 to 30 Yrs
(c) OBC - 18 to 28 Yrs
(d) Ex-Serviceman - 18 to 25 Yrs + Service rendered in Army/ 

Navy/Air Force + 3 years
(g) Widow/divorced/Judicially separated- 18 to 35 Yrs(upto 40 Yrs for members of SC)
4. Qualification
(a) Matriculation or equivalent examination from a recognized University/Board.
(b) Certificate in trade of Tailor from ITI or equivalent diploma or a certificate from a recognized Institute.
(c) Ex-Serviceman should have equivalent tech qualification of Tailoring from Army/Navy/Air Force.
5. Nature of Test
(a)  A written test will be conducted on the following fields to test the ability of the candidates :-
(i) General intelligence and reasoning.
(ii) Numerical aptitude.
(iii) General English.
(iv) General awareness.
(b) On  qualifying the  written  test short listed  candidates will  be  called for practical/skill and interview.
6. Date of Practical, Written exam and Interview
(a) Will  be  intimated  to eligible  candidates  individually.     No  DA/TA will  be admissible to the
candidates for appearing in the recruitment test.
(b) If large number of applications are received for any post, Officer Commanding 50 (I) Para
Bde OFP reserves the right to restrict the number of applicants for any of the post by fixing a cut
off percentage of marks obtained in required minimum qualification or any other criteria. Officer
Commanding 50 (I) Para Bde OFP reserves the right to short list the applications on the basis
of available vacancies and number of eligible applicants.
7. Probation Candidates selected will remain on probation for a period of 2 years.
8.  Likely area of employment 50 (I) Para Bde OFP subject to All India service liability.
9. Location of Test Unit Line, 50 (I) Para Bde OFP.
10. Last date for submission of application form in 50 (I) Para Bde OFP - 21 days after publica-
tion of advertisement by DAVP.
12. Merely fulfilling the basic selection criteria does not automatically entitle a person to be called
for test/interview. No extra weightage is to be given addl/extra/higher qualification in recruitment.
13. How to apply Desirous candidates fulfilling the required terms and conditions may forward-
ed applications by post as per details given below :-
(a) Application form and acknowledgement slip as per format published at Annx 'A' affixed with
recent pass-port size photographs on the space provided duly attested by a Gazetted Officer.
(b) Photocopies of birth, caste, educational certificates attested by Gazetted Officer be attached.
(c) Photocopies of discharge certificate (in case of Ex-Serviceman) duly attested by a Gazetted
Officer be attached.
(d) One envelope (self addressed) duly affixed with postage stamp of Rs. 22/-(Regd).
(e) Documents in support of claim for age relaxation may be enclosed/attached.
14. Rejection (a) Application which are not in format as per Annex 'A' will be rejected.
(b) Unsigned/incomplete application will be rejected.
(c) In the event of their failure to produce original/essential documents after physical test/written
test the candidature is liable to be rejected.
(d) If a candidate produces false certificate then he will be disqualified/dismissed from service, if appointed.
(e) Application should be made either in Hindi or English only.
(f) Candidate may apply for only category of reservation, in case candidate submits more than
one application for the same post, the candidature is liable to be rejected.
(g) Over writing/eraser/incorrect/incomplete information in application form will result in rejection of the application.
(h) All copies of documents are to be attested by a Gazetted Officer. 
(j)  Registration of application does not guarantee the employment.
15. Officer Commanding 50 (I) Para Bde OFP, will not be responsible for any postal delay, any
injury which may occur during the physical test and any other injury which occur during the
process of test/selection.
16. Application alongwith the above supporting documents are to be forwarded by post at the fol-
lowing address :-
50 (I) Para Bde OFP
PIN-909650 
C/o 56 APO
17. The envelope enclosing the application forms is to be boldly enfaced on top with
SC/OBC/GEN(UR)/Ex-Serviceman as the case may be in capital letters only.
18. The number of posts vacant are tentative. The recruitment process can be cancelled/sus-
pended/terminated by the Officer Commanding 50 (I) Para Bde OFP without assigning any rea-
son at any stage. The decision of the Officer Commanding 50 (I) Para Bde OFP is final and no
appeal will be entertained.
19. Any attempt by any candidate to influence the selection process will result in disqualification
of the candidates from taking any further part in the selection process.

Annexure 'A'
LAST DATE OF SUBMISSION : 21 DAYS AFTER PUBLICATION OF ADVT BY DAVP

APPLICATION FOR THE RECRUITMENT IN 50 (I) PARA BDE OFP
CATEGORY GEN/SC/OBC/EX-SERVICEMAN (CROSS OUT WHICH

ARE  NOT APPLICABLE)  (WRITE POST APPLIED FOR AND CATEGORY
ON ENVELOPE ALSO IN BLOCK LETTERS)

1. Name of post (in block letters)_
2. Name of Candidate (In block letters)
3. Father's_________________________________
(a) Name__________________________________
(b) Profession/Rank/_________________________
(c) (Service No if any)_________________________
4.Date of birth (DD/MM/YY)
5. Present Age.................Years.............. Months.............. .Days
(As on last date of submission of application)
6. Category................. .SC/ST/OBC/UR/Ex-Serviceman
7. Educational Qualification
8. Whether registered with any Employment Exchange Yes/No__ ______
(If yes, Registration No. and name of the Employment Exchange)________
9. Correspondence address____________________________________
10. Permanent Home
address___________________________________________________
I hereby certify that there is no criminal proceedings pending/contemplated/held
against me.
All the particulars mentioned in the application form are correct and true as per
my knowledge and belief. If any particulars mentioned by me are found false at
any stage then my services may be terminated without any notice.
Dated_____________ Full Signature
(List of the documents which are attached with the application) 
1. 2. 3. 4.

ACKNOWLEDGEMENT SLIP/ADMISSION CARD
(for office use only)

1. Your application is hereby accepted.   You are required to appear for the written test/inter-
view on the dates given below:-
2. Name ________________________________
3. Registration No. _________________________
4. Date of Test____________________________
5. Time of Test____________________________
6. Place of Test___________________________

___________________________
___________________________

davp 10202/11/0253/1213 EN 40/99

Affix passport
size 

photograph
duly attested
by Gazetted

Officer

Affix passport
size photograph
duly attested by
Gazetted Officer
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Government of India
Ministry of Defence

Indian Air Force
1. Applications are invited from male and female candidates for the following post at Indian Air
Force. The applicants are advised to choose the station and apply as desired. The details of the
post, eligibility conditions and the locations of the Station where vacancy has been allotted are as
follows:
Eligibility Conditions
Name of No. of Pay Band & Qualification as per Recruitment Address to
Post Post Grade Pay Rules which the

Categry application
Wise is to be

forwarded
Draughts- 1 (OBC) Grade Pay (i) Matriculation or its equivalent from C Adm O, HQ
man Rs. 2400 recognized Board or University. (ii) Two SWAC (Unit),
Gde-III (in PB-1 years Diploma in Mechanical Drawing Or     AF, Sector - 9,

Rs. 5200- Civil Engineering or Mechanical  Engineering Gandhinagar
20200) or Electrical Engineering or Draughtsman- (Gujarat)-

ship (Mechanical or Civil) from an Industrial 382009
Training Institute or equivalent recognized 
Institution. (iii)  About five years experience
in Draughtsmanship in a Government
Institute.

LDC 1 (OBC) Grade Pay (i) 12th Class or equivalent qualification
Rs. 1900 from a recognized Board or University.
(in PB-1 (ii) A typing speed of 30 words per minute
Rs. 5200- in English on manual typewriter. OR
20200) A typing speed of  35 words per minute in 

English on Computer (35 words per minute  
correspond  to 10500 Key  Depression per
hour on an average of 5  key depressions
for each word).

MuIti 02 Grade Pay Matriculation Pass or equivalent qualification S Adm O, Air
Tasking (01 OBC Rs. 1800 from a recognized University or Board Force Station,
Staff & (in PB-1 Desirable: - One year of experience as Sector-27 Gan-

01 UR) Rs. 5200- Watchman or Lascar or Gestetner Operator dhinagar (Gujarat)-
20200) or Mali from an Organization or Institute. 382027

Dhobi 01 (ST) Grade Pay Matriculation Pass or equivalent  qualification 
Rs. 1800 from a recognized University or Board
(in PB-1 Desirable: - One year of experience as 
Rs. 5200- Dhobi  from an Organization  or  Institute.
20200)

Safaiwala 01 (SC) Grade Pay Matriculation Pass or equivalent qualification
Rs. 1800 from a recognized University or Board
(in PB-1
Rs. 5200-
20200)

Multi 02 (UR) Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
Tasking Rs. 1800 from a recognized University or Board Force Station,
Staff (in PB-1 Desirable: - One year of experience as VADSAR, VIA-

Rs. 5200- Watchman or Lascar or Gestetner Operator Kalol, Distt- Gan-
20200) or  Mali from an Organization  or Institute. dhinagar (Guj)-21

Safaiwala 01 (UR) Grade Pay Matriculation Pass or equivalent C Adm O, Air
Rs. 1800 qualification from a recognized Force Station,
(in PB-1 University or Board Darjjipura,PO
Rs. 5200- Amaliyara
20200) VADODARA-22

Mess 01 (SC) Grade Pay Matriculation Pass or equivalent qualification Sqn CO, Air
Staff Rs. 1800 from a recognized University or Board Force Station,

(in PB-1 Desirable: - One year of experience as Harni, Near
Rs. 5200- Waiter  or  Washer Up from an Organization Golden Chowk-
20200) or Institute. idi VADODARA-18

Mess 05 (01 Grade Pay Matriculation Pass or equivalent qualification Sqn CO, Air
Staff OBC Rs. 1800 from a recognized University or Board Force Station,

01 SC (in PB-1 Desirable: - One year of experience as  New VIP Road,
& Rs. 5200- Waiter  or  Washer Up from an Organization Near Air Port
03 UR) 20200) or Institute. Circle, VADO-

DARA (Guj)-18
Cook 03 (01 Grade Pay Matriculation Pass or equivalent qualification 

OBC & Rs. 1900 from a recognized University or  Board and  
02 UR) (in PB-1 minimum of six months of experience in

Rs. 5200- trade or Ex-servicemen in similar/akin /field
20200) or trade.

Multi 01 Grade Pay Matriculation Pass or equivalent qualification
Tasking (OBC) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator 
20200) or  Mali from an Organization or Institute.

Mess 01 (UR) Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
Staff Rs. 1800 from a recognized University or Board Force Station-II

(in PB-1 Desirable: - One year of experience as Inside Sub-Guard
Rs. 5200- Waiter  or Washer  Up  from an Organization Room, Ratanada
20200) or Institute. Jodhpur (Raj)-11

Cook 01  Grade Pay Matriculation Pass or equivalent qualification
(OBC) Rs. 1900 from a recognized University or Board and 

(in PB-1 minimum of six months of experience in
Rs. 5200- trade or Ex-servicemen in similar/akin /field
20200) or trade.

Multi 01 Grade Pay Matriculation Pass or equivalent qualification 
Tasking (OBC) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator
20200) or  Mali from an Organization or Institute.

Multi 01 Grade Pay Matriculation Pass or equivalent qualification
Tasking (UR) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator
20200) or  Mali from an Organization or Institute. .

Mess 01 Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
Staff (OBC) Rs. 1800 from a recognized University or Board Force Station

(in PB-1 Desirable: - One year of experience as Jamnagar
Rs. 5200- Waiter  or Washer  Up  from an Organization (Gujarat)-03
20200) or Institute.

Safaiwala 03 (O2 Grade Pay Matriculation Pass or equivalent qualification
UR & 01 Rs. 1800 from a recognized University or Board
OBC) (in PB-1

Rs. 5200-
20200)

Mess 01 Grade Pay Matriculation Pass or equivalent qualification S Adm O, Air
Staff (OBC) Rs. 1800 from a recognized University or Board Force Station

(in PB-1 Desirable: - One year of experience as Mandore,
Rs. 5200- Waiter  or  Washer Up from an Organization Jodhpur (Raj)
20200) or Institute.

Safaiwala 01 (UR) Grade Pay Matriculation Pass or equivalent qualification Air Force Station,
Rs. 1800 from a recognized University or Board Amer Road
(in PB-1 JAIPUR
Rs. 5200- (Raj) - 02
20200)

MuIti 01 Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
Tasking (UR) Rs. 1800 from a recognized University or Board Force Station
Staff (in PB-1 SAMANA,

Rs. 5200- Desirable: - One year of experience as Distt.
20200) Watchman or Lascar or Gestetner Operator Jamnagar

or Mali from an Organization or Institute.  (Guj) -360520
MuIti 01 Grade Pay Matriculation Pass or equivalent qualification
Tasking (OBC) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator 
20200) or Mali from an Organization  or Institute.

MuIti 01 Grade Pay Matriculation Pass or equivalent qualification Adjt, Air Force
Tasking (UR) Rs. 1800 from a recognized University or Board Station 
Staff (in PB-1 Desirable: - One year of experience as SAMANA Distt.

Rs. 5200- Watchman or Lascar or Gestetner Operator Jamnagar
20200) or Mali from an Organization or Institute. (Guj) -360520

Mess 01 (UR) Grade Pay Matriculation Pass or equivalent qualification S Adm O, Air
Staff Rs. 1800 from a recognized University or Board Force Station

(in PB-1 Desirable: - One year of experience as Borgad, Vill-
Rs. 5200- Waiter  or  Washer Up from an Organization MERI, Distt-
20200) or Institute. NASIK (MH)

Mess 01 (UR) Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
Staff Rs. 1800 from a recognized University or Board Force Station

(in PB-1 Desirable: - One year of experience as  Mount Abu,
Rs. 5200- Waiter  or  Washer Up from an Organization Distt-SIROHI
20200) or Institute. (Raj) - 01

Dhobi 01 (UR) Grade Pay Matriculation Pass or equivalent qualification 
Rs. 1800 from a recognized University or Board
(in PB-1 Desirable: - One year of experience as 
Rs. 5200- Dhobi  from an Organization  or Institute.
20200)

Cook 02  Grade Pay Matriculation Pass or equivalent qualification C Adm O, Air
(OBC Rs. 1900 from a recognized University or Board Force Station

(in PB-1 and minimum of six months of experience Lhagaon,
Rs. 5200- in trade or Ex-servicemen in similar/akin /field Pune (MH) -
20200) or trade. 411032

Multi 02 Grade Pay Matriculation Pass or equivalent qualification 
Tasking (OBC) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as

Rs. 5200- Watchman or Lascar or Gestetner Operator 
20200) or Mali from an Organization or Institute. 

Ayah/ 01 (UR) Grade Pay Matriculation Pass or equivalent qualification 
Ward Rs. 1800 from a recognized University or Board
Sahayika (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Ayah in Hospitals or Nursing Home an 
20200) Organization or Institute.

MuIti 01 Grade Pay Matriculation Pass or equivalent qualification
Tasking (ST) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator 
20200) or Mali from an Organization  or Institute.

Assistant 01 (UR) Grade Pay Matriculation or equivalent from a recognized C Adm O, 17
Store- Rs. 1900 Board. Tettra School,
keeper (in PB-1 Desirable: - Experience in handling  Stores Air Force Station

Rs. 5200- and keeping Accounts in a store of a concern Makerpura, VADO-
20200) of repute in Public or Private Sector. DARA (Guj)-14

Mess 01 (ST) Grade Pay Matriculation Pass or equivalent qualification
Staff Rs. 1800 from a recognized University or Board

(in PB-1 Desirable: - One year of experience as  
Rs. 5200- Waiter  or  Washer Up from an Organization
20200) or Institute.

MuIti 01 Grade Pay Matriculation Pass or equivalent qualification 
Tasking (SC) Rs. 1800 from a recognized University or Board
Staff (in PB-1 Desirable: - One year of experience as 

Rs. 5200- Watchman or Lascar or Gestetner Operator 
20200) or Mali from an Organization or Institute.

Safaiwala 01 Grade Pay Matriculation Pass or equivalent qualification
(OBC) Rs. 1800 from a recognized University or Board

(in PB-1
Rs. 5200-
20200)

2. General rules for recruitment are: -
(a) Age Limit 18 to 25 years, except for LDC post. Age limit for the post of LDC is 18 to 27 years,
as on closing date of receipt of application. No relaxations for SC/ST/OBC for the posts that fall in
the general category and for those posts which are reserved for specific category are eligible for
age relaxation viz SC/ST/OBC/PH and Ex-Servicemen as per rules. (b) It is clarified that candidates
belonging to reserved categories selected on their merit shall be treated as general candidates and
they will not be adjusted against the quota reserved for their respective categories. (c) It is also clar-
ified that SC/ST/OBC/PH candidates applying for unreserved post are not entitled to any relaxation
in age limit. Age relaxation is applicable only for reserved posts as per rules, (d) EX-Servicemen
who have put in not less than six months continuous service in the Armed Forces shall be allowed
to deduct the period of such service from his actual age and if the resultant age does not exceed
the prescribed maximum age by more than three years, he shall be deemed to satisfy the condi-
tion regarding age- limit. (e) It is further clarified that an unreserved vacancy can be filled by a can-
didate belonging to any category viz SC/ST/OBC/PH/General provided that the candidate is select-
ed on merit but they are not entitled to any relaxation in age limit. (f) For Women candidates only:-
Widows, divorced woman and woman judicially separated from their husbands and who are not
remarried are allowed age concession up to the age of 35 years (40 years for member of SCs/STs).
(g) Service conditions- Liable to serve anywhere in India including field area.
3. How to apply: - Application as per the format given below duly completed with recent passport
size photograph duly attested by a Gazetted Officer pasted thereon are to be submitted by the
candidates to the address as mentioned in column (5) of the table at Para 1 above.
(a) Last date of receipt of application is 21 days from the date of advertisement in Employment
News. (b) In case of OBC candidates applying for reserved quota, their caste should be listed
under the Central List of OBCs. (c) In case of Ex-Servicemen category candidates applying for
Ex-servicemen quota and if the vacancy is reserved for SC/ST/OBC, then it should be filled by an
Ex-Serviceman belonging to the respective category.
General Points: -
(i) Applications without details / copies of certificate etc. will be rejected summarily and no further
correspondence will be entertained. Decision of the Board of Officers will be final. (ii)  Applications
received after due date will not be considered. (iii) The application is to be accompanied with self
addressed envelope with postage stamp duly affixed. (iv) The date/time and place of exam will be
intimated by post to eligible candidates. The Organization will not be responsible for any kind of
postal delay. (v) Candidates attending examination will not be paid any kind of allowances.

FORMAT OF APPLICATION
1. Post applied for
2. Name of the applicant as per Matriculation Certificate/ 

School Leaving Certificate (In capital letters)
3. Father's/ Husband's Name
4. Date of Birth
5. Age
6. Marital Status
7. Nationality
8. Religion
9. Whether belong to SC/ST/OBC/PH/EX-serviceman
10. Permanent Address
11. Present postal address for Correspondence (Including Tele No.)
12. Educational Qualification
13. Experience of the trade applied for
14. Details of attested copies of certificate attached
I hereby certify that the above information is true to the best of my knowledge and if the authorities
find anything false, my candidature is liable to be cancelled at any stage of recruitment/service.
Place: 
Date: Signature of applicant

For office use only
Age: Years........ Months...........Days............ (As on last date of receipt of application i.e. 21 days
from the date of advertisement/clarification in Employment News).
davp 10801/11/0067/1213 EN 40/100
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Applications are invited from Male Indian citizens for filling up the following vacancies of Asstt.
Sub Inspector (Fitter/Motor Mechanic/Auto Electrician) in Central Industrial Security Force. They
will be governed under CISF Act and Rules as well as Central Civil Services Rules applicable to
other members of the Force and other Acts and Rules applicable from time to time. On appoint-
ment they shall be entitled for the pension benefits as per the “New Restructured Defined
Contributory Pension Scheme” applicable for the new entrants to the Central Government
services w.e.f. 01-01- 2004.
S. POST PAY BAND + GRADE PAY UR OBC SC ST TOTAL Ex-
No. Service

-man
01. ASI(Fitter/Motor PB-1 Rs.5200-20200 10 05 03 01 19 10% of

Mechanic/Auto +GP 2800 E (in
Electrician) plus usual and admissible round

allowances to the Central figure)
Government employees 
from time to time.

TOTAL 10 05 03 01 19

NOTE :
1. The recruitment is open to all MALE Indian Citizens only.
2. The vacancies may increase/decrease without any notice depending upon the position at

the time of final selection. Reservation for SC/ST/OBC categories is available as per extant
Government orders and as communicated by Ministry of Home Affairs. In accordance with
the DOPT OM No.41018/2/2011-Estt(Res) dated 22-12-2011, 4.5% reservation for Minorities
will be available from within the 27% reservation for OBCs. 

3. The posts are temporary but likely to become permanent.
4. Selected candidates are liable to be posted anywhere in the country according to 

transfer policy of the Force.
5. The recruitment will be conducted on All India basis. 
6. Vacancies reserved for Ex-Servicemen will be filled up by direct open market candi

dates, if suitable Ex-Servicemen do not turn up.
2. ELIGIBILITY CRITERIA
(FOR DIRECT CANDIDATES)
a) AGE For the post of Asstt. Sub Inspector/Fitter/Motor Mechanic/Auto 

Electrician in CISF: 18 to 25 years as on 05.02.2013 on the closing date of
receipt of application. 
Note I: The crucial date for determining age limit will be the closing date for 
receipt of application from the candidates i.e. 05.02.2013 including for the
candidates of North East region.

EDUCATIONAL QUALIFICATION
i) Matriculation or equivalent examination of a recognized University/Board.
ii) Certificate course from Industrial Training Institute in the trade of Fitter/ 

Electrician/Motor Mechanic or equivalent with three years experience of work-
ing as Fitter/ Mechanic/ Auto Electrician in any recognized organization or 
three years Diploma in Mechanical Automobiles/ Electrical Engineering or
equivalent.

iii) Upper age upto 05 years is also relaxable for those persons who had ordi-
narily been domiciled in the State of J & K during the period from 1st Jan1980
to 31st Dec 1989. The person claiming relaxation under this category should
produce a certificate to the effect that they had been domiciled in the state of
J&K during the period from 1st January 1980 to 31st December 1989 from the
District Magistrate within whose jurisdiction they had ordinarily resided or from
any other authority designated in this behalf by the Government of Jammu 
and Kashmir.

iv) The upper age limit is also relaxable to Government Servants including serv-
ing CISF personnel upto 40 years in the case of General and OBC candidates
and 45 years in the case of Scheduled Caste and Scheduled Tribe candidates,
provided they have rendered minimum 03 years continuous service, completed 
their probation period satisfactorily, maintained a punishment free record and
have minimum annual grading of above “Average” during the entire service.

v) Upper Age limit upto 5 years is also relaxable further to the children and 
dependents of victims KILLED in the 1984 riots and communal riots of 2002 
in Gujarat. 
Children means (a) son (including adopted son) Dependent family member
means (a) children or (b) brother in the case of unmarried victim who was 
wholly dependent on that victim at the time of his getting killed in the riots 
would be eligible.
NOTE: This advertisement pertains to recruitment of ASI/Fitter/Motor 
Mechanic/Auto Electrician, therefore, only male children and male depend
ents of victims KILLED in the 1984 riots and communal riots of 2002 in Gujarat
will only be considered. 
In order to be eligible for upper age relaxation in this category, the applicant 
should produce a certificate to that effect from the concerned District 
Collector/District Magistrate wherein the victim was killed.

vi) In addition to the above upper age is further relaxable by 05 years in respect
of SC/ST and 03 years in respect of OBC candidates as per Govt. orders.

b) ELIGIBILITY CRITERIA FOR EX-SERVICEMEN CANDIDATES
i) Havildar or equivalent ranks in the Army or Air Force or Navy having trade of

Fitter/Motor Mechanic/Auto Electrician are eligible to apply for the post of
ASI/Fitter/Motor Mechanic/Auto Electrician and having trade of Certificate.

ii) “Ex-servicemen” means a person who has served in any equivalent rank 
(whether as a combatant or as a non-combatant) in the Regular Army, Navy 
and Air Force of the Indian Union but does not include a person who has 
served in the Defence Security Corps, the General Reserve Engineering 
Force, the Lok Sahayak Sena and the paramilitary forces; and (a) who has 
retired from such service after earning his/her pension; or
(b) who has been released from such service on medical grounds attributable
to military service or circumstances beyond his control and awarded medical
or other disability pension; Or
(c) who has been released, otherwise than on his own request, from such 
service as a result of reduction in establishment; or
(d) who has been released from such service after completing the specific 
period of engagement, otherwise than at his own request or by way of dis-
missal or discharge on account of misconduct or inefficiency, and has been 
given a gratuity, and includes personnel of the Territorial Army, of the follow-
ing categories, namely:-

(i) pension holders for continuous embodied services;
(ii) gallantry award winners.

iii) The Territorial Army Personnel will be treated as Ex-servicemen with effect 
from 15-11-1986.
The person serving in the Armed Forces of the Union, who on retirement from
service, would come under the category of the Ex-servicemen as explained 
above may also apply for these posts one year before (as on the date of 
recruitment) completion of the specified term of engagement. They shall not 
leave the Uniform until they complete the specified term of engagement in the
Armed Forces of the Union. Such candidates should submit a certificate from
the Commanding Officer concerned as per Appendix – ‘F’.

Age They shall be allowed to deduct the period of Army service from their actual 
age and the resultant age should not exceed the maximum age limit pre-
scribed for these posts by more than three years. The upper age limit shall be
further relaxable up to 05 years in case of SC/ST and 3 years in case of OBC
candidates on production of caste certificates in the prescribed format 
The crucial date for determining age limit will be the closing date for receipt of
application from candidates. i.e. 05.02.2013 including for the candidates of
North East region.

Break in service
Should not be more than three years from the date of discharge from Army/ 
Navy/Air Force as on the closing date for receipt of application from candidates.
i.e. 05.02.2013 including for the candidates of North East region. 

Educational qualification
Matriculation or equivalent or Army Ist class certificate or equivalent of Air 
Force and Navy.
Certificate course from Army Training Institute in the trade of Fitter/ Electrician/
Motor Mechanic or equivalent with three years in any recognized organization
or three years Diploma in Mechanical Automobiles/ Electrical Engineering or
equivalent. 

Medical category   “A” (AYE) or SHAPE-I at the time of discharge.
Character on discharge Exemplary/Very Good.
The other eligibility conditions will be the same as applicable to others as mentioned
under eligibility criteria

3. DISQUALIFICATION
No Person
(a) Who has entered into or contracted a marriage with a person having spouse

living
OR

(b) Who having a spouse living, has entered into or contracted a marriage with 
another person

Shall be eligible for appointment to the Force provided that the Central Government may, if
satisfied that such marriage is permissible under the personal law applicable to such per
son and the other party to the marriage and there are other grounds for so to do, exempt 
any person from the operation of the rule. 
Sequence of Recruitment for the post of ASI/Fitter/Motor Mechanic/Auto Electrician

4. PHYSICAL EFFICIENCY TEST
i) The Physical Efficiency Test (PET) will consist of 1.6 Kms.

Run to be completed within 6.5 minutes.
The PET will be qualifying in nature and no marks will be awarded for PET.
Those who fail in PET will be eliminated and will not be allowed to appear in further test.

5. PHYSICAL STANDARD
Physical Standards laid down for Direct candidates which are as under:-

i) HEIGHT: General candidates 170 Cms.
Candidates belonging to Hill areas of the 165 Cms.
Garhwal, Kumaon, Himachal Pradesh, (Subject to production of
Gorkhas, Dogras, Marathas, Sikkimies, Leh certificate as per Appendix- I)
and Ladhakh, Kashmir Valley and North
Eastern States
Tribals/Adivasis including Mizos and Nagas 162.5 Cms.

ii) CHEST: General Candidates 81 – 86 Cms.
Tribals/Adivasis including Mizos and Nagas 77-82 Cms.

iii) WEIGHT: Corresponding to height and age 
as per medical standard.

iv) EYE SIGHT:
Distant Vision Near Vision
Better eye corrected Vision Worse eye corrected Vision
6 / 6 6 / 12
OR OR
6 / 9 6 / 9 J.I J.II

Note: (a) The minimum distant vision should be 6/6 and 6/9 of two eyes without cor
rection i.e., without wearing of glasses.
(b) Candidates for appointment are required in pass colour vision test.

v) MEDICAL STANDARD:
The candidates must not have knock-knees, flat foot, varicose vein or squint in eyes and 
any other obvious deformities. They must be in good mental and bodily health and free from
any physical defect likely to interfere with the efficient performance of the duties.

6. WRITTEN The written examination shall consist of only one objective type 
EXAMINATION paper containing 100 questions and carrying 100 marks with fol-

lowing composition:-
Subject Duration/Time Allowed

Part - A General Intelligence and Two Hours
Reasoning

Part - B General Knowledge and 
General Awareness

Part - C Elementary Mathematics
Part - D English/Hindi
All questions will be Objective Multiple Choice Types. Questions 
will be set bilingually in Hindi and English to Part-A, B and C. 
Candidates are required to attempt either Hindi or English section
of Part-D of the question paper 

Category Qualifying marks in Written Examination
General 35%
SC/ST/OBC 33%

Directorate General

Central Industrial Security Force
(Ministry of Home Affairs)

CLOSING DATE : 05.02.2013
RECRUITMENT OF ASSTT. SUB INSPECTOR(FITTER/MOTOR MECHANIC/ AUTO

ELECTRICIAN) IN CISF – 2012

Continued 
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7. a) DOCUMENTATION
The eligibility criteria i.e. Age, Height, Chest, Educational Qualification, 
Diploma/Technical Qualification Certificate, experience Certificate etc., for the respec-
tive posts will be verified by the Recruitment Board from the original certificates pro-
duced by the candidates in accordance with the standards prescribed in the advertise
ment. Those who do not conform to the eligibility criterion as advertised will not be 
considered 

b) SKILL TEST
After qualify in written examination Chairman of Recruitment Board will carry out skill 
Test of qualified candidates to assess the suitability through the Skill Test as prescribed
for each post as under :-
ASI (Fitter)
i) General Knowledge/test of Fitter work etc.
ii) Welding, cutting, repair and maintenance work of fire vehicle etc.
ASI (Motor Mechanic)
i) General Knowledge/test of Motor vehicle etc.
ii) Vehicle maintenance, repair and servicing test/knowledge etc
ASI (Auto Electrician)
i) General Knowledge test of Electrical work etc.
ii) Repair and maintenance work of electrical equipments run on Alternative Current  
(AC) /Direct Current (DC) and vehicles.

c) MEDICAL EXAMINATION
After preparation of merit list, the candidates selected in order of merit (equal to the 
allotted number of category wise vacancies) will be put through a detailed medical 
examination to assess their fitness.

d) FINAL SELECTION
Final selection of candidates will be made according to availability of vacancies and 
subject to their declaring “FIT” in the medical examination.

e) APPEAL AGAINST MEDICAL UNFITNESS
In all cases a candidate, who has been declared UNFIT for appointment in CISF in the
Medical Examination will be communicated the grounds for rejection in broad terms by
the Examining Medical Officer. The candidate, if not satisfied with the findings of the 
Medical Examination, can submit an appeal within 15 days from the date on which the
candidate has been declared unfit, with a proof of his fitness in the prescribed form as
per Appendix – ‘H’. The Medical certificate will not be taken into consideration unless it
contains a note by the medical practitioner concerned to the effect that it has been given
in full knowledge of the fact that the candidate has already been declared unfit for 
appointment by a Medical Officer. The appeal will also not be taken into consideration
unless it contains Review Medical Examination Fee of Rs.25/- (Rupees twenty five only)
through Demand Draft. (The details of authority to whom the appeal should be submit-
ted and DDO concerned and payable branch etc will be mentioned in the rejection slip
itself to be issued by the Examining Medical Officer/ Chairman of the Recruitment 
Board).

8. HOW TO APPLY
Application on the proforma as per Appendix – ‘A’ should be sent to any of the authorities
prescribed below along with requisite application fees of Rs.50/- (Rupees fifty only) in the 
form of Postal Order drawn in favour of the officer mentioned under column 2 below and 
payable at the post office as mentioned under column 3. SC/ST and Ex-Servicemen candi-
dates are exempted from application fee.
Name of the Officer to whom Postal Order on account of Name of the post
application should be sent application fee required to office where

be drawn in favour of postal order will
be payable

[1] [2] [3]
Dy. Inspector General, Assistant Commandant/ GPO Bokaro
CISF Unit, BSL, Bokaro, DDO CISF Unit, BSL, 
Bokaro Steel City, District - Bokaro, Bokaro
Pin - 827001, Jharkhand
Dy. Inspector General, Assistant Commandant/ GPO Durg
CISF Unit, BSP, Bhilai, DDO CISF Unit, BSP, Bhilai
Sector-3, PO-Sector 01,
District - Durg,
Pin - 491001, Chattisgarh
Dy. Inspector General, PAO CISF New Delhi GPO New Delhi
CISF Unit, GBS, 16/11,
Jamnagar House,
New Delhi - 110011
Dy. Inspector General, Assistant Commandant/ GPO,Neyveli-1
CISF Unit, NLC, Neyveli, DDO, CISF Unit, NLC, 
G-14, J.N.Salai, Neyveli
Block-16, Neyveli, District - 
Cuddalore, Pin - 627801, 
Tamil Nadu
Dy. Inspector General, Assistant Commandant/DDO GPO Durgapur
CISF Unit, DSP, Durgapur, CISF Unit, DSP, Durgapur
Post - Durgapur, District - Burdwan,
Pin - 713203

9. CLOSING DATE
Application should be sent so as to reach the concerned DIG of CISF as shown in the para-
8 above by 05.02.2013 and in case of residents of North East region by 12.02.2013. No 
application will be entertained which is received after the due date.

10. IMPORTANT INSTRUCTIONS
1. Only eligible candidates may apply for one post only in the prescribed proforma. 

Candidates should minutely go through all the provisions in the notification to ensure 
that he is eligible for the post for which he is applying in terms of requirement of Age, 
Educational qualification etc. 

2. Name & Father’s Name should be exactly as mentioned in the Matriculation certificate.
In case of change the same must be supported by necessary documents otherwise the
candidature will be rejected.

3. The application form must be filled by the candidate in his own handwriting Correction,
if any, should be legible and attested by the candidate.

4. Application may be filled up either in English or Hindi only.
5. Application form duly filled in the prescribed proforma as per Appendix – ‘A’ and affixed

with recent passport size photograph duly self attested may be sent to concerned DIG
as mentioned in para-5 above alongwith the following documents. One similar photo-
graph will also be affixed on the Admit Card.

(a) A crossed non refundable Indian Postal Order for Rs.50/- (Rupees fifty only) for General
and OBC candidates on account of application fee drawn in favour of the officers men-
tioned in Column 2 the table given at Para 5 above and payable at the post office as 
shown in Column 3 therein. No claim for refund of the application fee will be entertained
on the ground that the application was rejected. Payment of application fee other than
Postal Order will not be entertained and candidature will be rejected.

(b) No application fee is applicable for SC/ST candidates and Ex-Servicemen
(c) Photostat copies of the Educational qualification certificate(s) in proof of age and edu-

cational qualification etc., issued by a recognized University/Board duly attested by a 

Gazetted Officer be enclosed.
(d) Photostat copies of SC/ST and OBC certificate on the proforma prescribed by the 

Central Government as per Appendix – ‘D’, ‘E’ of the Notification.
(e) Candidates falling in the category of Garhwalis, Kumaonese, Gorkhas, Dogras and 

Marathas shall enclose certified true copy of certificates issued by SDM/Tehsildar or 
equivalent authority authorized by Central Government for getting relaxation in height 
and chest as per Appendix – ‘I’ of the Notification.

(f) Candidates belonging to the States of Arunachal Pradesh, Assam, Himachal Pradesh,
Manipur, Mizoram, Meghalaya, Nagaland, Sikkim, Tripura, Kashmir, and Leh & Ladakh
region of Jammu and Kashmir shall enclose either domicile certificate or certified true 
copy of certificates issued by SDM/Tehsildar or equivalent authority authorized by 
Central Government for getting relaxation in height and chest as per Appendix – ‘I’ of
the Notification. 

(g) A self addressed envelope (8 x 19 Cms size) duly affixing postal stamps for Rs.22/- 
(Rupees twenty two only) thereon.

(h) Two additional self signed (in the front) passport size photographs are required to be 
attached duly clipped alongwith application form.

(i) Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate. 
(j) Admit Card as per Appendix – ‘C’ duly filled in and signed by the candidate.
(k) Departmental candidates may submit photo copy of service certificate from the Unit 

Commander.
(l) Photostat copy of Certificate from District Collector/District Magistrate in case of children

and dependents of victims KILLED in the 1984 riots & communal riots of 2002 in 
Gujarat.

(m) Photostat copy of Domicile certificate for those who had ordinarily been domiciled in the
State of J&K from 01-01-1980 to 31-12-89 for age relaxation.

(l) Photostat copy of the experience certificate is required to be attached alongwith
application form.
ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN:
a) Photostat copy of Discharge Certificate
b) Certificate for employed officials as per Appendix – “F’’
c) Undertaking as per Appendix – “G”

6. The envelope containing above documents should be superscribed “APPLICATION 
FOR THE POST OF ASI (FITTER) or ASI (MOTOR MECHANIC) or ASI (AUTO ELEC-
TRICIAN) which ever is applicable.

7. Candidates failing in any of the prescribed tests will be eliminated at that stage.
8. During the process of recruitment candidates who are not satisfied with the decision of

the Recruitment Board may prefer appeal in writing the same day to the Supervising 
DIG for the Recruitment Centre and the decision of the Supervising DIG will be final. No
representation after completion of recruitment process shall be entertained. 

9. Selected candidates are required to undergo basic training in our RTC for which they 
will be informed separately through offer of appointment letter. They will be on probation for
a period of two years which can be extended. During the period of probation if found 
unfit for any reason the services are liable to be terminated.

10. CISF will not be responsible for postal delays.
11. An application will be summarily rejected at any stage of the recruitment process for not

conforming to the official Format/having incomplete information/wrong information/ 
incomplete requisite certificates/misrepresentation of facts/left unsigned/submitted 
without fee where due/without an attested or self attested photograph pasted at the 
appropriate place.

12. Application must be submitted in the prescribed format published with this advertise
ment as Appendix – ‘A’. The application Form may be typed out in double space or 
written in hand neatly but format should be the same as published. No application form
will be supplied by this department.

13. Persons employed in Government/semi Government/Public Sector Undertakings 
should apply through proper channel or enclose a “No objection certificate” from their 
employer. They have to give an Undertaking as per Appendix – ‘J’.

14. Any certificate other than in Hindi or English should be enclosed with translation in Hindi
or English duly attested, else will not be entertained.

15. Any sort of canvassing or recommendation will debar the candidate from selection.
16. Applications, which are not filled up as per instruction or partly filled up applications will

not be entertained and no correspondence will be made. Applications may be rejected
due to reasons such as :
(a) Incomplete or illegible and not submitted on prescribed format.
(b) Without postal order of Rs.50/- (Rupees fifty only) except SC/ST candidates.
(c) Without self addressed envelope duly affixing postal stamps of Rs.22/-
(d) Unsigned/Undated/without photograph
(e) Not enclosing copies of all requisite certificates duly attested by Gazetted Officers.
(f) Under aged/Over aged candidates
(g) Not possessing the requisite educational qualification at the time of submitting

application.
(h) Applications not filled in English or Hindi or not filled by candidate in his own

handwriting.
(i) Without proper certificate in respect of SC/ST/OBC candidates. Certificates 

should be obtained from competent authority in the prescribed format (As pre
scribed in this notification)

(j) Applications received after the closing date as mentioned in this notification.
(k) Any other irregularity like mutilated or damaged application/documents etc

17. Candidates should come duly prepared under their own arrangements at the 
Examination Centre. No TA will be admissible for the journey. Mobile Phone and 
Calculator are strictly prohibited at the Examination venue.

18. In case a candidate is found unfit/ineligible for service on any ground after his selection/
appointment his service will be terminated without assigning any reason.

19. Any shortcoming, which could not be detected at the time of initial scrutiny of the doc-
uments and found/noticed at a later stage, shall render the candidate disqualified for the
post and he will not be allowed to appear in subsequent events of the recruitment and
no correspondence will be entertained in the subject.

20. The Director General, CISF reserves the right to make changes or cancel or postpone
the recruitment without assigning any reason.

21. Mere qualifying all the prescribed tests for recruitment of ASI (Fitter/Motor Mechanic/ 
Auto Electrician) does not confer the right of selection of the candidates but they should
have to stand in merit keeping in view the available vacancies of that particular post.

22. Success in various stages of recruitment confers no right to appointment unless the 
department is satisfied after medical examination and such enquiry as may be consid-
ered necessary that the candidate is suitable in all respect for appointment to the serv-
ice/post. 

23. Candidates have to appear in all the stages of recruitment for which they have quali-
fied. If a candidate is absent from any stage/event for which he has qualified, his can-
didature will be cancelled.

24. CISF strives to recruit fit committed, sincere and best candidates with transparency and
impartiality. Hence candidates are advised to “BEWARE OF TOUTS”.

25. Candidates can view important information as well as check their candidature at
http:www.cisf.gov.in
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APPENDIX – “A”
Roll No._____________________ (To be allotted by the recruitment centre)

APPLICATION FORM FOR RECRUITMENT OF “ASI (FITTER/MOTOR MECHANIC/
AUTO ELECTRICIAN) IN CISF

1. Name of the Post 
2. Name of the candidate (in block letters as recorded in matriculation certificate)

3. Father’s Name (in block letters as recorded in matriculation certificate)

4. Date of Birth Day Month  Year 

5. Religion Hindu Muslim Christian  Sikh  Buddhist 
Others (Please specify)

6. Category General SC  ST  OBC 

7.  Whether Ex-Serviceman ? Yes  No 
8. Whether falling under the category of children and dependents of victims Yes No 

KILLED in the 1984 riot.
9. Whether falling under the category of children and dependents of victims Yes No 

KILLED in the communal riots of 2002 in Gujarat
10. Whether applied for upper age relaxation in case of the children and Yes No 

dependents of victims KILLED in the 1984 riots and communal riots of 
2002 in Gujarat.

11. State to which you belong
12. Address for communication House No. Vill/Ward

Post . P.S
Dist State
PIN Code

13. Permanent Address House No. Vill/Ward
Post . P.S
Dist State
PIN Code

14. Visible Identification Marks 1. ...........................................................................................
2. ...........................................................................................

15. Educational qualification Civil .............................. Army ..................
Other qualification for the post Civil .............................. Army ..................
applied

16. Details of Postal Orders No Dated 

17. FOR EX-SERVICEMEN ONLY
a) Army No.
b) Rank
c) Trade

d) Date of Joining Day  Month  Year 

e) Date of Discharge Day Month  Year 
18. FOR DEPARTMENTAL CANDIDATES ONLY
a) CISF No.

b) Rank

c) Present Unit
d) Date of Appointment Day  Month  Year 
e) Date of completion of probation period Day  Month  Year 
f) Signature of the Unit Commander with his

official stamp as token of verification of
data furnished at Para 18 (a) to (e).

19. Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate to be
submitted along with the application

DECLARATION
(TO BE SIGNED BY ALL THE CANDIDATES COMPULSORILY)

1. I hereby certify and declare that all the statements made in the application are true, com-
plete and correct to the best of my knowledge and belief. In the event of information or part
thereof being found false or detected incorrect during the process of recruitment or at any
stage thereafter and that I am not satisfying the eligibility criteria prescribed in this notice, my
candidature/appointment is liable to be cancelled/terminated automatically without any
notice to me and action can be taken against me by the CISF.

2. I have read the provisions in the Notice of the examination carefully and I hereby undertake
to abide by them.

3. I further declare that, I fulfill all the conditions of eligibility regarding age limits, educational
qualifications, etc. prescribed for admission to the examination. I have enclosed photocopies
of certificates in support of claim for Educational Qualifications, age, category
(SC/ST/OBC/ESM) and age relaxation etc.

4. I also declare that, I do not stand debarred from Government service as on date and have
never been convicted by any court of law.

Left hand Thumb
Impression of the

candidate
Place :
Date : Signature of the applicant

(Application not signed by the candidate will not be entertained)
DECLARATION TO BE SIGNED BY OBC CANDIDATES ONLY

I, ....................................... Son/Daughter of Shri ...............................resident of village/town/city
................................. district .............................. State ............................... hereby declare that I
belong to the .................................... community which is recognized as a backward class by the
Govt. of India for the purpose of reservation in service as per orders contained in the Department
of Personnel and Training Office Memorandum No.36012/22/93-SCT) dated 8-9-1993. It is also
declared that I do not belong to the persons/sections (creamy layer) mentioned in Column 3 of
OM No.36012/22/93-Estt.(SCT) dated 8-9-1993 and modified vide Government of India DOP&T
OM No.36033/3/2004-Estt.(Res.) dated 9.3.2004.
Place : Signature of the applicant
Date : (Application not signed by the candidate will not be entertained)

APPENDIX – ‘B’

QUESTIONNAIRE FORM
1 Have you ever been convicted by any court of law or any other judicial Institution? YES/NO
2 Is there any case pending against you in any court of law? YES/NO
3 Has any FIR been lodged and case is pending against you? YES/NO
4 Was any FIR ever lodged against you in the past? YES/NO

a) If yes, case No. and sections under which FIR was lodged?
b) Name of Police Station where FIR was lodged?
c) Was the case charge sheeted or returned in FR?
d) If case was charge sheeted, what was the outcome in court?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded

v) Any other, please specify
4 Have you ever been dismissed from any service under the Central or State Govt.? YES/NO
5 Have your services ever been terminated while on probation? YES/NO

If the answer to any of the above is YES then please provide complete details on a separate
sheet.

UNDERTAKING
I ................................................................ declare that the above information is true to the best of
my knowledge and belief. I understand that in case the information is found to be false or incor-
rect my candidature is liable to be cancelled apart from any departmental or legal proceedings
that may be initiated against me.

Signature of the Candidate
Place : ............................ Name ....................................
Dated : ............................ Father’s Name .......................

Address .................................
...............................................

APPENDIX – ‘C’

ADMIT CARD
( To be printed/typed/written in separate paper)

(Candidate will not be allowed to appear in the recruitment without production of this admit card)
TO BE FILLED BY THE CANDIDATE

Name of the post for which applied : ...................................................
1. Name : .............................................................................................
2 Father’s Name : ................................................................................
3. Postal Address : ................................................................................

.............................................................................................................
4. Identification Mark : ............................................................................
5. Date of Birth : ......................................................................................
6. Whether GEN/SC/ST/OBC : .....................................................................
7. Whether Hillman/Tribesman : ....................................................................................................

Signature of the candidate
TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY

Roll No. .....................................
1. Post for which application is accepted : ........................................................................
2. Name of the examination centre with : .........................................................................

complete address                               .........................................................................    
3. Date of examination : ....................................................................................................
4. Time of reporting. : .............................................hrs

Signature of the application receiving authority
APPENDIX – ‘D’

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Shrimati/Kumari ................son/daughter of Shri ............................
of village/Town ......................... in District/Division ........................ of the State/Union
Territory  ................................ belongs to the ..............................................caste/Tribe which
is recognized as a Scheduled Caste/Scheduled Tribe under.

The Constitution (Scheduled Caste) order , 1950
The Constitution (Scheduled Tribes) order, 1950
The Constitution (Scheduled Castes)(Union Territories) order,1951
The Constitution(Scheduled Tribes) (Union Territories) order, 1951
(As amended by the Scheduled Castes and Scheduled Tribes lists (Modification Order)
1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State
of Himachal Pradesh Act,1970, the North Eastern Areas (Reorganization) Act, 1971, and the
Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 1976.)
The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956;
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondicherry) Scheduled Castes Order, 1964
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
The Constitution (Nagaland) Scheduled Tribes Order, 1970
The Constitution (Sikkim) Scheduled Caste Order, 1978
The Constitution (Sikkim) Scheduled Tribes Order, 1978
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989
The Constitution (Scheduled Castes) Order Amendment Act, 1990
The Constituion (Scheduled Tribes) Orders Amendment Ordinance, 1991
The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991
The Constitution (Scheduled Tribes) Orders amendment Ordinance, 1996

2.** This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes Certificate
issued to Shri/Smt ..................  Father/Mother of Shri/Smt./Kumari .............. of village/ Town.......
in District/ Division ........................... of the State/UT ...................... who belongs to the
..................................Caste/Tribes which is recognised as a SC/ST in the State/Union Territory
...................... issued by the .............. (name of the prescribed issuing authority) vide their No.
....................... dated ..............................
3. Shri/Shrimati/Kumari .............................  and or his/her family ordinarily reside(s) in Village/
Town .................... of ...................... District/Division of the State/Union Territory of .......................
Place ...........................
Date ..............................

Signature ..............................
Designation .........................

(With seal of Office)
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950.

* Please delete the words which are not applicable.
** Applicable in the case of SCs, STs persons who have migrated from one State/UT.

List of authorities empowered to issue Caste/Tribes Certificate
1. District Magistrate/Additional District Magistrate/Collector/Dy Commissioner/ Additional

Deputy Commissioner/ Dy. Collector/1st Class Stipendiary Magistrate/Sub Divisional
Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/or his family normally resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM
THE REVENUE DIVISION OFFICER.

APPENDIX – ‘E’
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

OTHER BACKWARD CLASSES
This is to certify that Shri/Shrimati/Kumari ..................... son/ daughter of Shri
............................... of village/Town .................. in District/Division ...................... of the
State/Union Territory .................... belongs to the .................. Community which is recog-
nized as backward class under :

Resolution No. 12011/68/93-BCC ( C) dated the 10th Sep,1993, published in the Gazette of India
Extraordinary Part I Section 1 No.186 dated 13th Sep, 1993 as amended vide resolution Nos.
12011/12/96-BCC dated 3-8-98 ,12011/68/93-BCC dated 6-8-98, 12011/68/93-BCC dated 1-9-
97,12011/68/93-BCC dated 8-7-97 and No. 12011/2/96-BCC dated 27-1-1996.
Resolution No. 12011/9/94-BCC dated 19-10-94 published in the Gazette of India Extraordinary Part I
Section 1 No. 163 dated 20-10-94.
Resolution No. 12011/21/95-BCC dated 15th May, 1995 published in the Gazette of India Extraordinary
Part I Section1 No. 83 dated 16-5-1995 · Resolution No. 12011/7/95-BCC dated 24th May,
1995Published in the Gazette of India Extraordinary Part I Section1dated 25th May,1995 as amended
vide Resolution No.12011/7/95-BCC dated 17-7-95. (Continued on page 32)

Affix your
recent

passport
size pho-
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duly self
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Affix your
recent

passport
size self

attested pho-
tograph
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EMPOWERING RURAL YOUTH ...
(Continued from page 1)
repairing, and many more. Over the
past 6 years, the STEP Academy has
trained youth in various vocational
skills and provided them with job
placements. The trained youth are
able to enter and negotiate better
jobs and wages with the training pro-
vided. Life skills training during this
one month period has helped trainees
deal with the workplace requirements
with more effectively with confidence
and assertiveness. There is a con-
stant attempt to make trainings more
relevant, practical and interesting to
the participants so that they remain
fully involved and are able to use their
learning beyond the training event.
In order to help rural migrants, espe-
cially younger workers/ break into the
new/ more skilled niches of the mar-
ket, STEP conducts vocational train-
ing and up-gradation in a variety of
skills. It has devised special pro-
grammes and modules aimed to include
those who do not have enough time
to invest in long term trainings and

who cannot afford disruptions in their
earnings. Rural youth identified
through bureau's field centres as well
as through its partner agencies are
provided with hands-on training
opportunities. Trainings are conduct-
ed in all the field centres of the
bureau and often in collaboration with
other training institutions who have
the infrastructure and expertise for
this unique group of young learners.
The STEP Academy has facilitated
training in the following skills:
Construction
Plumbing 
House Wiring
Marble and Tile Fitting
Light Engineering
Motor Winding  
Home Appliance Repair
Mobile Repair 
Hospitality & Hotel Services
Housekeeping
Catering
Cooking
While sound technical training is at
the heart of STEP Academy's work,
there is considerable emphasis on

building positive values, leadership,
life skills and aspirations in the trainee
youth. The residential programme
provides a rich variety of experience
based learning for improving enquiry,
creativity, team work/and confidence
and communication skills among
youth. The time spent at the STEP
Academy is intended to help youth to
succeed as good workers and entre-
preneurs. 
The STEP Academy serves as the
node of finding and disseminating
regular information on jobs, openings
and vacancies amongst its clients. It
continuously scans markets and is
also approached by a wide number of
employers looking for workers in vari-
ous positions. If considered suitable
in terms of offer and work conditions,
STEP disseminates the information
through Aajeevika bureau's field
teams across their areas of operation.
The STEP team also counsels youth
in making appropriate career or train-
ing choices. Almost all trainees of
STEP are provided a one-time place-

ment opportunity at the conclusion of
their training. In case of their drop out
or retrenchment, trainees are provid-
ed with additional connections and
networks for ensuring that they
remain in the job markets.
The STEP Academy spends nearly
Rs. 5000 per trainee per month for
residential training -this amount is far
more than what the trainees are able
to pay themselves. Ideally a trainee
should be able to earn the amount
spent on him within a couple of
months and thereafter have a skill at
hand to be able to earn a better liveli-
hood. At an institutional level, the
STEP Academy of the Aajeevika
Bureau feels that it is not possible to
make skill training for rural youth from
low income backgrounds a revenue-
based model and for the foreseeable
time period will require to be sub-
sidised.
(The authors are associated 
with STEP Academy, Udaipur, 
e-mail : rajiv@aajeevika.org)

ATTENTION
Social and economic inclusion is key to a meaningful growth. The core mes-
sage of democracy is inclusiveness. Since its inception, focus of Employment
News has been to disseminate equitable employment opportunities for all sec-
tions of society including persons with disabilities. In the recent past, it has
been realized by more and more industries and services to view qualified per-
sons with disabilities as a valuable human resource. This important section of
society can no longer be ignored. From various quarters there have been
requests to Employment News to publish information on employment oppor-
tunities for them. Employment News will focus on this aspect from January
2013 by launching a new column called “Ability Brings Employment”. Every
alternative month, employment opportunities and upgradation of skills etc. will
be highlighted in this column.
It is yet another step of Employment News to enrich its subscribers and 
readers.
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Resolution No. 12011/96/94-BCC dated 9th March,1996 published in The Gazette of India
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*2.  This certificate is issued on the basis of the Backward class certificate issued to
Shri/Smt  .......................... Father/Mother of Shri/Shrimati/Kumari ....................of village/Town
.................... in District/Division .............of the State/UT ...................... who belongs to
.................. caste which is recognized as other backward class in the State/Union Territory
..................... issued by the  ..............................(name of the prescribed issuing authority)
vide their No. ....... dated ..............

Or
*Shri/Smt/Kumari ...................................  and or his/her family ordinarily reside(s) in Village/Town
............................ of ...................... District/Division of the State/Union Territory of ......................
3. This is also to certify that he does not belong to the persons/Sections (Creamy layer) mentioned
in column 3 of the Schedule to the Govt of India, Department of Personnel & Training OM No.
36012/22/93-Estt(SCT) dated 8-9-93.
Place ...........................
Date ............................. Signature ........................

Designation .....................
(With seal of Office)

*Please delete which is not applicable.
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.
List of authorities empowered to issue Caste/Tribes Certificate
1. District Magistrate/Additional District Magistrate/Collector/Dy. Commissioner/Additional

Deputy Commissioner/ Dy. Collector/1st Class Stipendiary Magistrate/Sub Divisional
Magistrate/Extra- Assistant Commissioner/Taluk Magistrate/Executive Magistrate.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidence Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/ or his family normally resides.

APPENDIX – ‘F’
PROFORMA OF CERTIFICATE FOR EMPLOYED OFFICIALS

APPLYING AGAINST THE EX-SERVICEMEN QUOTA
I hereby, with the information available, certify that Shri...................... No .............. Rank ............
would complete prescribed period of appointment on ................................
Place : Signature
Date : Commanding Officer

Office Seal

APPENDIX – ‘G’
FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES

APPLYING FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY
I understand that, if selected on the basis of the recruitment/examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the satisfaction of
the Appointing Authority that I have been duly released/retired/discharged from the Armed Forces and
that I am entitled to the benefits admissible to ex-servicemen in terms of the Ex-servicemen (Re-
employment in Central Civil Services and Posts) Rules, 1979, as amended from time to time. 
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved for
Exservicemen in regard to the recruitment covered by this examination, if I have at any time prior
to such appointment, secured any employment on the civil side (including Public Sector
Undertakings, Autonomous Bodies/Statutory Bodies, Nationalized Banks, etc.), by availing of the
concession of reservation of vacancies admissible to Ex-servicemen.

Signature of Candidate
Place : Name:
Date : APPENDIX – ‘H’

MEDICAL FITNESS CERTIFICATE
(To be furnished by the candidate along with appeal for Review Medical Examination)

Certified that Mr............................  Age..........  years, a candidate of ..................... was examined
by me in Hospital ............................ on date ...............................
1. I, the undersigned, have the knowledge that Shri......................................................  has been
declared Medically Unfit by the Medical Officer for the post of ASI/Fitter/Motor Mechanic/Auto
Electrician in CISF due to...................................................
2. In my opinion this is an error of judgment.
Date : Signature & Name

With seal of Medical Practitioner
Registration No. ...........................

(MCI/State Medical Council)
Address ........................................

APPENDIX – ‘I’
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO INTEND

TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri/Kumari .........................  Son/Daughter of Shri .................... is permanent resi-
dent of Village ...................... Tehsil/Taluka ................ District .................. of ................... State.
2. It is further certified that :

Residents of entire area mentioned above are considered as (Garhwali, Kumaouni,
Dogras, Marathas, Sikkimies) for relaxation in height and chest measurement for recruitment
in the Para Military Forces of the Union of India.

He belongs to Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern States and
is considered for relaxation in height and Chest measurement for recruitment in the Para
Military Forces of the Union of India.

He belongs to ...............  Tribal community and is considered for relaxation in height and
chest measurement for recruitment in the Para Military Forces of the Union of India.

Place : Signature
Dated : District Magistrate/Sub-Divisional Magistrate/Tehsildar

Delete whichever is not applicable
APPENDIX –‘J’

FORM OF CERTIFICATE TO BE SUBMITTED BY EMPLOYEES OF GOVERNMENT
DEPARTMENTS/UNDERTAKINGS INCLUDING CISF PERSONNEL

“Certified that the Department / Office have no objection in permitting Shri......................... for
applying to the post of ........................  in CISF. It is further certified that Shri ..................... has not
been awarded with any punishment (Major/Minor) till date and that his performance throughout his
service in this Department / Office has been above “AVERAGE”.

Signature
Name & Rank of Head of Office/

Date : Controlling Officer / Unit Commander
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