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JOB HIGHLIGHTS

C BANK )

@ State Bank of India requires 1500
Probationary Officers
Last Date for Online: 23.02.2013

@RDNANCE FACTOR‘D

® Ordnance Factory, Khamaria,
Jabalpur requires 691 Group 'C’
Industrial Establishment Posts.

Last Date: 21 days after publication

G.OK NAYAK HOSPITAL)

® Lok Nayak Hospital, New Delhi
requires 418 Staff Nurses and
Group ‘C’ Para Medical Staff.

Last Date : 18.02.2013

( NIT )

@ Nagpur  Improvement  Trust,
MNagpur requires 98 Assistant
Engineer Class-2, Jr. Engineer,
Civil Engineering Assistant and Jr.

Clerk Typing.

Last Date : 08.03.2013

C UPSC

® Union Public Service Commission
invites applications for various posts

Last Date: 28.02.2013

Turn over the pages for other
vacancies in Banks, Armed
Forces, Railways, PSUs and
other Govt. Deptts

J & K Column

EMPLOYMENT STRATEGY FOR JAMMU & KASHMIR

[The following write up is about the report of Dr. C. Rangarajan Committee set up by the Prime
Minister to formulate a Jobs Plan for Jammu and Kashmir, particularly the youth, involving both

public and the private sectors.]

he high economic growth in the coun-

try over the last decade has created
tremendous employment opportunities for
educated youth in major cities of the coun-
try and even in tier 2 cities. Looking into
the future, there is a high demand for
skilled youth in 8 — 10 fast growing sectors
of the economy, which includes service
sector and manufacturing sector. There is
a great window of opportunity for skilled
youth of the country. The state of Jammu
& Kashmir has also shown high econom-
ic growth. However, it has not been able
to meet the aspirations of the population
particular the youth in the state.
To establish the broad contours of the
problem it is important to estimate the
employment- unemployment numbers for
which there are two main sources name-
ly the Mational Sample Survey Office
(NSS0) and the District Employment and
Counselling Centres (DECC) in J&K.
According to the NSS0O, the labour force
in J&K increased from 4.01 million in
1989-00 to 4.37 million in 2004-05 while
in this period the work force increased
from 3.94 million te 4.27 millien falling a
little short of the increase in labour force.
In 2004-05 the state had around one lakh
unemployed persons and in 2007-08 this
number was higher at 1.3 lakhs. However
the DECC data shows a much higher fig-
ure of unemployed at 4.48 lakhs in
November 2009 and 5.89 lakhs in March
2010. The variations in the two sets of
data could be due to conceptual and
methodological differences. It may thus

be useful to view the NSSO number of
unemployed as the baseline number for
strategizing on the number of jobs that
need to be created and the DECC num-
bers regarding ‘job seekers’, as the aspi-
rational ceiling number.

An 'Expert Group’ was set up by the
Prime Minister in the context of a need
to enhance the employment opportunities
in the State of J&K and to formulate a
jobs plan involving both the public and
private sectors, especially for the youth.
The report suggested a two pronged
approach to employment generation (a)
identify sectoral initiatives for growth
and employment generation and Special
Industry Initiative for J&K (SII-JEK) (b)
increase employability of youth by
improving skills through improving
access to education and focus on place-
ment oriented training Skill
Empowerment and Employment
Initiative for J&K (SEE-J&K). In case of
the latter i.e. to improve the skills of the
youth and create employment, the Expert
Group suggested a number of initiatives
of which the scheme, “Skill,
Empowerment and Employment in
Jammu & Kashmir® (SEE J&K) is an
important one.

SECTORAL INITIATIVES

(i) Agriculture and Animal Husbandry-
Focus areas in agriculture are micro proj-
ects for assured irrigation, upgrading soil
testing facilities, engage agricultural
graduates agricultural extension effort
and a basmati rice mission. In the case of

animal husbandry, a highly labour inten-
sive sector, increased public investment
in the poultry/dairy sector and improvised
agronomic practices for quality fodder
production to increase the growth poten-
tial of the sector. To undertake these, spe-
cial allocation under the Rashinya Krishi
Vikas Yojana has been suggested.

(ii} The highly labour intensive livestock
sector with its capacity to cater to the
poor and absorb large number of skilled
and unskilled workers is important to the
JEK economy. With productivity increase,
this activity has the potential to augment
agricultural incomes and increased public
investment in the poultry sector.

(iii) Horticulture —Horticulture sector in
JEK accounts only for 13% of the net
sown area but contributes 45% of state’s
agricultural GDP. It has been growing in
importance contributing to nutritional
security, land productivity, employment,
exports and farm incomes. Important ini-
tiatives are investments in rejuvenation/
replanting of orchards, innovative use of
biotechnolegy, public investment in post-
harvest infrastructure including food pro-
cessing and creation of a network of state
of art mandis or modern marketplaces.
(iv) Tourism — Tourism sector with its
potential for employing people across the
skill spectrum and positive externalities
for other sectors, like handicrafts, hand-
looms and transport occupies an impor-
tant place in development and employ-
ment strategy of J&K.

Continued on page 40
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TAXATION- CONCEPTS AND TRENDS

-Pooja Rangaprasad

he Government performs diverse func-

tions ranging from defence of the coun-
try and maintenance of law and order in the
country to promoting economic develop-
ment and delivering social services like
education and healthcare. Clearly, the
Government needs a significant amount of
financial resources for delivering all these
services. It mobilizes these funds from the
country's resources mainly through taxes,
fees/ service charges and borrowings.
Tax Revenue and Non-Tax Revenue
Government Revenue can be divided into
two categories: tax revenue and non-tax
revenue.
Tax Revenue: Tax refers to the money
collected by the government through pay-
ments imposed by legislation.
Non-Tax Revenue: MNon-Tax Revenue
refers to revenue of government raised
through instruments other than taxes such
as fees/user charges, dividends and prefit of
PSUs, interest receipt, penalty or fine efc.
Direct and Indirect Tax
Government revenue through taxation can
be broadly divided into Direct Taxes and
Indirect Taxes.
Direct Tax:Those taxes for which the tax-
burden cannct be shifted or passed on are
called Direct Taxes. What this means is:

A Raresan wuwha dirasty mevse teie ind AF &

Indirect Tax:Those taxes for which the
tax-burden can be shifted or passed on
are called Indirect Taxes. What this implies
is; any person, who directly pays this kind of
a tax to the Government, need not bear the
burden of that particular tax he/she can ulti-
mately shift the tax-burden to other persans
later through business transactions of
goods/ services. Indirect Taxes include
Customs Duties, Excise Duties, Service Tax,
Sales Tax and Value Added Tax (VAT).
Indirect tax on any good or service affects
the rich and the poor alike. Unlike indirect
taxes, direct taxes (i.e. Corporation Tax,
Personal Income Tax, WealthTax etc.) are
linked to the tax-payee's ability to pay and
hence are considered to be progressive.
Corporation Tax: This is a tax levied on
the income of Companies under the
Income Tax Act, 1961.

Taxes on Income: This is a tax on the
income of individuals, firms etc. other than
Companies, under the Income Tax Act,
1961, This head also includes other
Taxes, mainly the 'Securities Transaction
Tax', which is levied on transaction in list-
ed securities undertaken on stock
exchanges and in units of mutual funds.
Wealth Tax: This is a tax levied on the
specified assets of certain persons includ-

ina individiisle snd seamaanise IndAasr Hha

as on goods exported from the country.
Excise Duties: It is a type of tax levied on
those goeds, which are manufactured in
the country and are meant for domestic
consumption.

Sales Tax: It is levied on the sale of a
commodity, which is produced/iimported
and being sold for the first time.

Service Tax: Itis a tax levied on services
provided by a person and the responsibil-
ity of payment of the tax is cast on the
service provider,

Value Added Tax (VAT): VAT is a multi-
stage tax, intended to tax every stage of
sale of a goods where some value has been
added to the raw materials; but taxpayers
do receive credit for tax already paid on the
raw materials in earlier stages.

Division of Taxation Powers between
Centre and States

The Constitution of India provides a clear
division of the roles and responsibilities of
the Cenfral Government and State
Governments, which has translated into a
division of expenditure respensibilities and
taxation powers between the two,

In India, the power to levy taxes and duties
has been divided among the Governments
at the three tiers, i.e. Central Government,
State Gowernments, and Local Bodies.
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(except tax on agricultural income, which
the State  Governmenfs  can
levy),Customs duties, Central Excise,
Sales Tax and Service Tax.

® State Governments have been vested
with the power to levy: Sales Tax (tax
on intra-State sale of goods), Stamp
Duty (a duty on transfer of property),
State Excise (a duty on manufacture of
alcohol), Land Revenue (a lewvy on
land used for agriculturall non-agricul-
tural purposes), Duty on Entertainment
and Tax on Professions.

® Local Bodies have been empowered to
lewy. tax on properties (buildings,
ete.), Octroi (a tax on entry of goods
for use/consumption within areas of
the Local Bodies), Tax on Markets and
Tax/User Charges for utilities like
water supply, drainage, etc.

The system of Sales Tax levied by State

Governments has now been replaced

with Value Added Tax (VAT).

Distribution of Revenue collected in

the Central Tax System

As required by the Constitution of India, a

Finance Commission is set up once every

five years to suggest sharing of financial

resources between the Centre and the

States, a major part of which pertains to the
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s : ADVERTISEMENT NO. 2/2013
oresource Technology, Palampur is one of the National Institute under the Council of

Scientific & Industrial Research which is an Autonomous Body. i is located on a 250 acres of land with the backdrop of
snow-coverad peaks of Dhauladhar Range in salubrious climate. The Institute is engaged in research and technology
development programmas for sustainable management of bioresources of the Himalayas. The Institute has successfully
carried out mission-oriented projects on tea, temperate floriculture and aromatic plants and is well equipped for Tissue
culture and Biotechnology. Facilities include Tea Processing Unit, FRP greenhouses and equipments like GC-MS, FT-IR,
Ultrascan, Automated DNA sequencers, PhosphoimagerQ-TOF, XL Laser densitometer, HPLCs, MALDI-TOF,
CONFOCALMICROSCOPY, CO, Extractor, FPLC, HP-TLC, IRGA, NMR, Scintillation counter, computer networking etc.
The emoluments and age limit for various posts as per norms is summarized as below :-

Designation No.of Posts Pay Band (PB) Grade Pay *“Total ** Upper Age

Emoluments|Limit not exceeding
(Approxi.) | (ason lastdate)

Sr.Technical Officer(2) 02 Posts-UR T15600-38100 T6600/- T50,914/- 40years

[exiting Gr.-II{5)] (PB-3)

Sr.Technical Officer(1) 01 Post-0BC T15600-38100| T5400/-+ NPA 752,552/ 35Years

[existing Gr.-111{4)] (PB-3) @25% of basic Pay

Technical Assistant 03 Posts (SC-01, T9300-34800 T4200/- 727 446/- 28years

[existing Gr.-111{2)] ST-01, OBC-PH-OH-01) (PB-2)

* Total emoluments means approximate total emoluments on minimum of PB+G.P. including House Rent Allowance in
Class'Z'City.
** Relaxation for SC/ST/OBC PWD will be as per GOI Instructions. Please see age relaxation under Relaxation Column.

Thedetails ofthe Essential Qualifications, Experience, Desirable, Job Requirement, Age and reservation points,
are as under:-

Post Description of [Essential Educational Desirable Job Requirement
Code| Post(s),P.B.+G.P, Qualifications and Experience
Age and reservation

1 2 3 4 5

201 |Sr.Technical Officer(2) |B.E/B.Tech with 55% Marks in the |Working knowledge| Handling of MALDI-
[existing Gr.-111{5)]- | Chemical Sciences/Biological Sciences |In Spectroscopy and ToF-ToF and
Spectroscopy- in Pay |with five years research experience in |handling of other| analytical
Band-3 T15600-389100 |analysis of organic molecules using |sophisticate d|instruments. Analysis
G.P.T76600 (01-Post-UR) | spectroscopy OR M.Sc. with minimum |instruments{(HPLC/L| and characterization

of 55% marks in Organic/Analytical/ |C-MS/GC-MS/| of naturalisynthetic
Age Limit: 40Years Pharmaceutical Chemisiry/ Life Science |MALDI-ToF) for| organic molecules/

with five years experience in analysis of |analysis of natural proteins.

organic molecules using spectroscopy |productsforganic

after 1st Class B.Sc.(Sclence). molecules/proteins.

202 |Sr.Technical Officer(2) |B.E/B.Tech with 55% Marks in the |Experience in High| Processing of biclogical
[existing Gr.-111{5)]- | Chemical Sciences/Biological Sciences |[R @ s o | u ti o nfand non-biological
Transmisslon Electron |with five years experience In|Transmission|materals, microtomy
Microscopy-in Pay |Transmission Electron Microscepy OR |Electron Microscopy|and observation under
Band-3 T15600-38100 |M.Sc. with minimum of 55% marks in |(HRTEM), Analytical| Transmission Electron
G.P.76600 (01-Post-UR) | Biological Sciences/Chemical Sciences |Electron Microscopy| Microscope. Upkeep

with five years research experience in [(AEM)and Cryoland maintenance of
Age Limit: 40 Years Transmission Electron Microscopy after | TEM. transmission Electron
1st Class B.Sc.(Science). Microscope.

203 |Sr.Technical Officer(1) |[B.V.Sc.&AH with minimum of 55% | === Necropsy of
[existing Gr.-11I{(4)]- |marks from recognized University laboratory animals,
Animal Histopathology |/Institute wilh registration with VCI (for execution and
in Pay Band-3 ¥15600- | animal house). conduction routine
39100 G.P. 75400 (01- histopathology and
Post-OBC) clinical pathology on
Age Limit : 35 Years laboratory animals in
relaxable for 3 years to GLP compliance
OBCs environment.

204 |Technical Assistant |1stClassB.Sc. Agriculture/Chemistry/ e Analysis of physical
[existing Gr-ll(2)}-Soil |Life Science with one year full time and chemical
and Plant Analysis-in | professional experience in soil analysis properties of soil,
Pay Band-2 ¥9300-34800 |or macro& micro-nutrient analysis of macro-and micro-
G.P.74200 (01-Post-ST) |plant samples from a recognized nutrient analysis of
Ags Limit: 28 Years- | Institute/Organization. plant samples &
relaxable by 05 Years for analysis of manures,
STs. fartilizers and water.

205 |Technical Assistant|1st Class B.Sc. in Food Science &| —  seewees Development of food

[Existing Gr.-1l1{2)]- | Technology with one year full time prototypes and
Food Processing-in |professional experience in the area of nutraceuticals.
Pay Band-2 ¥9300- |Food Processing from recognized
34800 G.P. 74200 (01- |Institute/ Organisation OR 10+2 with
Post —OBC-belonging to | science subjects followed by 1st class
PH-Orthopedically | Diploma in Engg.Tech. of 3 years full
Handicapped) time duration in Food Science/Nutrition
Age Limit : 28 Years |/Post Harvest Technology(2/2.5 years
~relaxable cumulative for |full time duration in cases of lateral
OBGC Physical|admission after 10+2 if applicable)or its
Handicappad(PWD-0OH) |equivalent.

206 |Technical Assistant|1stClass B.Sc.(Life Science) with ong| —  =eeeeeeeee Sample preparation
[Existing Gr.-1Il{2)]- | year full ime professional experience in and handling of
Blology-in Pay Band-2 |microscopy,microtomy and other sophisticated
T9300-34800 G.P. 74200 |instruments used in Biology Lab from microscopes and
(01-Pest-SC). recognized Institute/Organization. other instruments.
Age Limit: 28 Years-

Relaxable by 05 years for
SCs

Abbreviations:UR: Unreserved; SC: Scheduled Caste; ST: Scheduled Tribe; OBC: Other Backward Class; PWD:
Persons With Disabilities; OH: Orthopedically Handicapped

1. Benefits under Councll Service:

a. These posts carry usual allowances i.e., Deamess
Aliowance (DA), House Rent Allowance (HRA),
Transport Allowance (TA) etc. as admissible to the
Central Government employees and as made applicable
to CSIR. Council employees are also eligible for
accommodation of their entiled type as per CSIR
allotment rules depending on availability in which case

HRAwill not be admissible.

b. In addition to the emoluments indicated against each c.
category of posts, benefits such as applicability of New
Pansion Scheme, reimbursement of Medical Expenses,
Leave Travel Concessign, Conveyance advance and
Haon=a Ruildina Advanca ara availahla as nar nilas of

b. Allapplicants must fulfil the essential requirements of the
post and other conditions stipulated in
advertisement. They are advised to satisfy themselves
before applying that they possess at least the essential
qualifications and experience laid down for wvarious
posts. No enquiry asking for advice as to eligibility will be
entertained. The prescribed essential qualifications and
experience, wharaver prescribed, are the minimum and
the mere possession of the same does not entitie

the

candidates to be called for interview.

Mere fulfilment of educafional qualifications and
experience doas not entitle a candidate to be called for
interview. The duly constituted Screening Committes will
adopt its own criteria for short-listing the candidates. The
candidata ghatild tharafora mantian in the anolication all

d. IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE, CSIR-

3

. Relaxation

IHBT WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE
NUMBER OF CANDIDATES TO BE CALLED FOR INTERVIEW TC A
REASONABLE NUMBER BY ANY OR MORE OF THE FOLLOWING
METHODS:

On the basis of higher educational qualifications than the minimum
prescribed in the advertisement.

i. On the basis of higher experience in the relevant field than the minimum

prescribed in the advertisement.

iii. By holding a written Test.
. Any other methodology as deemed fit by Screening Committee.
. The application should be accompanied by self attested copies of the

relevant educational qualification and experience. The prescribed
qualifications should have been obtained, through recognized
Universitiesfinstitutions etc. Incomplete applications/applications received
not accompanied with the required certificates/ documents are liable to be
rejected.

In respact of equivalent clause in Essential Qualifications, if a candidate is
claiming a paricular qualification as equivalent qualification as per the
reguirement of advertisement, then the candidate is required to produce
ordarfletter in this regard, indicating the Authority(with number and date)
under which it has been so treated otherwise the Application is liable 1o be
rejected.

. The period of experience rendered by a candidate on part time basis, daily

wages, visiting/ guest faculty will not be counted while calculating the valid
experience for short listing the candidates for interview.

. If any documents/certificate fumished is in a language other than Hindi or

English, a transcript of the sama duly attested by a Gazetted officer or notary
is to be submitted.

The date for determining the upper age limit, qualifications and/or experience
shall be the closing date prescribed for receipt of applications.

The period of experience In a discipline/ area of work wherever prascribed,
shall be counted after the date of acquiring the minimum prescribed
educational qualifications prescribed for that Grade.

Candidate must ensure that he/she possesses educational
qualification/experience in the relevant area as required in the category/post,
forwhich he/sheis applying, onthe last date of receipt of application.
Persons with disabilities (PWD) fulfilling the eligibility conditions prescribed
under GOl instructions are encouraged to apply.

Deserving candidates may be considered for higher start of pay.

. The post will ba govered by the New Pension Schame applicable w.e.f.

01.01.2004 as notified by the Government of India and adopted by CSIR vide
their letter No.17/68/2001-E.1l dated 23.12.2003 and other instructions
issued on the subject.

. Only outstation candidates called and found eligible for interview will be paid

to and fro single second class rail fare from the actual place of undertaking
tha journey or from the nomal place of their residence whichever is nearthe
Railway Station on production of Rall tickets/Rail Ticket Numbers or any
other proof of joumey.

. Any discrepancy found between the information given in application and as

evident in original documents will make the candidate ineligible for appearing
ininterview. Such candidate will not be paid any fare,

. The number of vacancies indicated against each category is provisional and

may vary at the time of selection.

The decision of the CGSIR =Institute of Himalayan Bioresource Technology
(CSIR-IHBT) in all mattars relating to eligibility, acceptance or rejection of
applications, mode of selection, conduct of examinatior/interview will be final
and binding on the candidates.

. Canvassing in any form andfor bringing any influence political or ctherwise

will be treated as a disqualification for the post.
Selected candidates shall be liable to serve in CSIR Labs/instt. anywhera in
India.
NO INTERIM ENQUIRY OR CORRESPONDANCE WILL BE
ENTERTAINED
Relaxations:

. The upper age limit is however relaxable upte 5 years for SG/ST and 03 years

for OBC as per Government orders in force only in those cases where the
post(s) are reserved for respective categories, on production of relevant
certificate in the prescribed format signed by the specified authority at the
time of interview.

. Relaxation in age, qualification andfor experience may be permitted in case

of exceptionally meritorious/deserving candidates with the prior approval of
the Competent Authority.

in age limit upto 5 years may be allowed to
CouncillGovernment/Autonomous Bodies/Public Sector Undertaking
employees in accordance with the instructions and orders issued by the
Government of India from time totime in this regard.

. As per GOl provisions, age is relaxable for Widows, Divorced Women and

Women judicially separated from Husbands: The upper age limit is relaxable
up to the age of 35 years (upto 40 years for members of Scheduled
Castes/Scheduled Tribes and upto 38 years for members belonging to the
Other Backward Classes in respect of the posts reserved for them) for
Widows, divorced Women and Women judicially separated from Husbands
who are not remarried . The persons claiming age relaxation under this sub-
para would be required to produce following documentary evidence :

In case of Widow, Death Certificate of her husband together with the affidavit
that she has not been remarried since.

In case of divorced Women and Women judicially separated from their
husbands, a certified copy of the judgment/decree of the appropriate Courtto
prove the fact of divorce or the judicial separation, as the case may ba, with
an Affidavit in respect of divorced Women and they have not remarried since.

. Age relaxation to Physically Handicapped (PH) persons: is by 5 years is

allowed (total 10 years for SCs /STs and 8 years for OBCs in respect of the
posts reserved for them) to blind, deaf-mute and Onhopedically
Handicapped persons for appointment to Group ‘A° and Group 'B'
posts/services. The persons claiming age relaxation under this sub- Para
would be required to produce a certificate in prescribed Performa in support
of their claims clearly indication that the degree of physically disability is 40%
or more, In any case, the appointment of these candidates will be subject to




Neelbad Road, Bhauri, Bhopal - 462 030 (M.P.) (INDIA)

PG Diploma in Industrial Automation Excellence in Ad“_l::“'mm1m13 ) Dated ; 23.01.2013
System Design (PG 100) £ 2 . e Institute has been established by the Ministry of Human Resource Develop_ument in the year 200§ to cater to the
o e S oo gl Lndustrial Automation | (| growing demand of Architects and Planners and to promote advance research in this fieid. The Institute is offering

Totzl D _rau.n 24 \Weeks (120 hours) | - Courses &re framed by taking I scoount the Bachelors and Masters Degree as well as Doctoral and Post Doctoral Programs in Architecture and Planning.

LR Cola Hodu]e: ek present day mangowsr requiements of indusines. Inorderto expand its activities, the Institute invites applications from Indian Nationals for the following academic and
indusbTal Field Instruments Certificate Training program non - a@emm positions. ‘l‘h&_ Institute is looking for d_edrc:atad and committed candidates to fill up the following vacancies
PC based Systems ,m..mmm Automation PLC/SCADA/DCS Engineer (PC-500) to work atits campus at Bhauri, Bhopal, 25 kms from city centre of Bhopal,

Proganute cratin Cocvces 117 | A
::uj;::::;!;a cmm;mim:ims [ Total Duration: 12 Woeks (240 hours) Sl. No. | Name of the Post Pay Scale with Academic Grade Pay (AGP) Department | No. of Postis
Ditbuta ot Sysem (0G5] B R, 1 | Professor %, 37400-67000 with AGP of . 10000 i o
Industral Drives & Robotics | PLC & FID Controllers anning 01
Automation System Intsgration &Engg Concepts | SCADAIKII System Development 2 | Associate Professor 2. 37400-67000 with AGP of Z. 9000 Anachif o
| Projoct Wark. Distributed Control System (DCS) Planning 01
BE /B.Tech passidin EE/EEE/IBCECIAEAnslrumentalioniMechatonics! CS€ 2 | Assistant Professor 2. 15600-39100 with AGP of 2. 6000 "‘ﬁ;ﬁf‘n‘;m 2
Dipkma passed, MSc in Instnmentation’ Indusirial Electronics! Elecironics,

E/3 Tach course compleledin branches mentioned above
Either online framour website or in plain paper glong wih DO of 100" drawn in favou of

[I:'ec,;x NIELIT Cabicut, Payable 2t Siale Bank of India, NIT Campus Branch (ccds: 2207), Chathamangatam 5No. Name of Post Pay Scale No. of Postis
1o be seril o the Training Officer, NIELIT Calicut, PB No: 5, NIT Campus Post, CALICUT 671601, Kerala. 1 | Registrar (5 years tenure post) %, 37400 - 67000 with GP of T, 10000 01
For further detalls contact trg@calicut.nielit.in Ph: 0495-2287266, Fax: 2287168 2 | Assistant Librarian %. 15600 - 39100 with AGP of T, 5000 01

(Full Tuition Fee exemption for SCIST applicants ) a4 3 | Private Secretary 7. 9300 - 34800 with GP of 2. 4600 01
NATIONAL INSTITUTE OF ELECTRONICS AND INFORMATION TECHNOLOGY| 4 | Graphic Designer/Senior Technical Assistant (Publications) ¥. 9300 - 34800 with GP of Z. 4600 01
[ NIELIT ] GALICUT [Formerly DOEACC Centre, Calicut] 5 | Graphic Assistant! Technical Assistant (Publications) %, 9300 - 34800 with GP of T. 4200 01
2 o BN 6 | Workshop Supervisor ¥. 8300 - 34800 with GP of T. 4200 m
T’@ aggita http:/icalicut.nielit.in 7 | Nursing Assistant 2. 9300 - 34800 with GP of 2. 4200 01
MIELIT (ACentre of NIELIT, New Delhi, an Autonomous Scleﬂhﬁr.ﬁﬂcmw of Diepertment 8 | Accountant % 9300 - 34800 with GP of T 4200 02
e R melon [ achm oy Wnty ol B A e A g | Multi SKill Assistant /Junior Superintendent 7. 5300 - 34800 with GP of Z, 4200 03
Adessmnsl a{so open for{-"G Drprcmra in Embedded Systems, VLS/ Design, ASIC 10 | Personal Assistant 1= 9300 - 34800 with GP of 7. 4200 o1
Verficiation, Information Security, Software Technology and CAD/CAM 11 | Junior Engineer (Civil) ¥, 8300 - 34800 with GP of ¥. 4200 01
EN 45/53 | 12 Junior Engineer (Electrical) | %.9300 - 34800 with GP of 2. 4200 | o1
Continued from page 2 |13 ubrary Assistant z 52{’0 20200 ud_th GP Of T 2000 e |
s _ : 14 | Hostel Assistant / Hostel Caretaker %, 5200 - 20200 with GP of T. 1900 [+l
. SC/ST/OBC/PH candidates are required to produce a copy of the certificate | | | ™15 [ ab Attendant T, 5200 - 20200 with GP of 2. 1800 01
:;::eiﬁ:egmn:xf: :hy uLh; ;Dr:ff:: ;fh;ﬁymgrev;:;ef:: For further details of qualifications, experience and how to apply, please visit website www.spabhopal.ac.in . The last
appointmentof posts under the Gentral Government. date of receipt of the complete application is 22.03.2013till 1700 hrs. DIRECTOR
g. Relaxation of five years will also be permissible to those who had ordinarily EN 45/36

been domiciled in the Kashmir division of the state of Jammu and Kashmir
during the period from 1-1-1880 to 31-12-1988 subject to production of
relevant cerificate from concemed authority.

h. SC/ ST/ CSIR employees/Abroad Candidates/Physically Handicapped are

exempted from application fee.

4. How to apply:

a. The Eligible candidates are required to apply on the prescribed application
format available &t our website www.ihbi.res.in.

b. The prescribed Application Form for the above posts can also be obtained
fromthe office of Administrative Officer, CSIR-1.H.B.T., Palampur-176 061
(Himachal Pradesh) by sending a requisition along with a Self-Addressed
Stamped envelope (27 cms x10 cms) bearing postal stamp of Rs.10/~ by
08.03.2013.

c. Candidates are required to arrange for a crossed Demand Draft for Rs.100/-
drawn on any nationalized bank and valid for at least 3 months in favour of
“Director, CSIR- IHBT™ payable at Palampur (Hi

DELHI SC/ST/OBG/MINORITIES/HANDIGCAPPED FINANCGIAL
& DEVELOPMENT CORPORATION LIMITED

(A GOVERNMENT OF DELHI UNDERTAKING)
Ambedkar Bhawan, Institutional Area, Sector 16, Rohini, Delhi-110089

VACANCY CIRCULAR

The Corporation, an undertaking of Govt. of NCT of Delhi, intends to fill up one post of Company
Secretary on deputation basis initially for a period one year, which may be extended up to 3 years

Bank Code No. 03632. The last date for receipt of application along with
Demand Draft is 15.03.2013. This date will be the same for the candidates
belonging to far-flung areas. The following details must be filled up on back
side of Demand Draft (i) Candidate’s Name, (i) Candidate's category, {iii)
Post Code Applied for. SC/ST/PH (eligible for relaxation). Please refer
clause No. h under "Relaxation”i.e. SC/ST/PWD/ CSIR Employees/Abroad
Candidates are exempted from submission of application fee.

d. In case of Universities/insiitutes awarding CGPA/SGPA/OGPA grades etc.
candidates are requested to convert the same into percentage based on the
formula as per their University/ Institute, in the application format appropriate
place by the candidate himself.

8. The application duly accompanied by attested copies of the cerificates,
mark sheets, testimonials in support of age, educational qualifications,
experience, re-prints of publications and caste certificate, if applicable along
with one recent passport size self-signed photograph affixed together with
Demand Draft(if applicable) should be sent in a envelope superscribed
APPLICATION FOR THE POST OF.. ) ..(Post
Code... ..} by post to the address:- Mminlmwe O‘Il'laer CSIR-
IHBT, PoatonNo.ﬂE.PahmpuH 76061 by Registered Post.

f. The complete Application Form should reach the above address by 157
March, 2013 along with Demand Draft (including far flung areas) by 05.30
PM. The Application received after by 5:30 P.M, will be rejected. Candidates
applying for more than one post must submit separate application form for
each post indicating the Code No. of the post.

g- Application once made will not be allowed to be withdrawn and fees once
paid will not be refunded on any count nor can it be held in reserve for any
other recruitment or selection process.

h. Applications from employees of Government Department will be considered
aonly, if forwarded through proper channel, certified by the employer that the
applicant, if selected will be relieved within one manth of the recaipt of the
appointment orders. Also, vigilance clearance should be recorded.
However, advance copy of the application may be submitted before the
closing date. Applications routed through proper channel should reach
CSIR-Institute of Himalayan Bioresource Technology, Palampur-
176061 atthe earliest by the closing date & time.

i. Incomplete applications (i.e. without photograph, application fee and
unsigned, if applicable testimonials etc.) will not be entertained and s liable
to be summarily rejected.

5. Following documents must be attached along with application form
sentby post:

a. Demand Draft of Rs. 100/- as application fee, where applicable.
b. Coloured photograph pasted on the form and signed across in full.

as given below:
S. |Name of Pay Scale Education Qualification/
Sl P ) SBt- No.|the post Eligibility criteria
1. |Company Group ‘A’ Essential :
Secretary PB Il of 1. Post Graduate Degree from recognized University/Institute
RS;; SGQ'%QBL? preferably with Commerce/Economics
+ s .

2. Associate member of the institute of Company Secretaries of
India, New Delhi.

3. At least five years practical experience in a Govt./Reputed
Organization, out of which 2 years as full fledged Company
Secretary.

De le:

An associate member of the institute of Chartered Accountant of

India or Degree in Law/ICWA/FCA.

Or

Officers holding analogues post on regular basis in

Govt./Autonomous Bodies or with 5 years regular service in the

Pay Band-lll of Rs. 15600-39100 + Grade Pay of Rs. 6600 and

possessing educational qualifications and experience as

prescribed above.

The appointee will be entitled to the dearness allowance and other allowances as admissible to
the employees of this Corporation under the rules from time to time subject to the conditions laid
down under the rules and orders of Govt. of NCT of Delhi.

The eligible incumbent should send their application through proper channel so as to reach the
undersigned within 45 days from the date of issue of this advertisement.

GENERAL MANAGER

UNIQUE IDENTIFICATION AUTHORITY OF INDIA
PLANNING COMMISSION, GOVERNMENT OF INDIA

2nd Floor, Tower-1, Jeevan Bharati Building,
Connaught Clrcus, New Daelhl -110 001,

EN 45/75

Government of India

Ministry of Science
& Technology

c. Self Attested photocopy of Date of Birth Centificate.

Ne. A-11016/48(Guwahati)10-UIDAI
VACANCY CIRCULAR FOR THE POST OF DEPUTY
DIRECTOR IN REGIONAL OFFICE IN UIDAI, GUWAHATI

Department of Science &
Technol
ADVT. Ne. DST /01 / 2012-Admn.| (A)

Unique Identification Authority of India (UIDAI), an attached office of the
Planning Commission, wishas to fill up the one post of Deputy Director on
deputationin Regional Office, Guwahati .

2. The application may be furnished in the prescribed proforma and forwarded
to Assistant Director General, Unique |dentification Authority of India, Regional
Office, Block-V, st Floor, Housefed Complex, Dispur, Guwahali-781008. The
last date for recelpt of applications complete in all respects Is
05th March 2013. Application received after the last date or found incomplete
will not be considered. Further details may be obtained from the website

Applications are invited from Indian
citizens for filling up of one post of
Staff Officer (PB-3 Rs. 15600-39100 +
Grade Pay Rs.86600/-) on deputation
basis in the Department of Science &
Technology. For the application for-
mat and details of qualifications,
experience, age limit & other require-
ments etc. visit our website
www det aovin.




T On QU wedsite WWW.SCLINGINTaIways.gov.in Eg
RECRUITMENT OF SCOUTS & GUIDES EMPLOYMENT NOTICE NO. 1/2012

Applications are invited in the prescribed proforma given below from the eligible Scouts & Guides
candidates for Recruitment in Pay Band in scale Rs.5200-20200 with grade pay Rs.1800/- in

11. Scouting/Guiding Qualification:

a) APresident's Scout/Guide/Rover/Ranger OR HimalayanWood Badge Holder
OR Pre HWB Trained Scout Leader/Advanced Trained Guide/Leader/Captain.

b) Should have been an active member of Scout Organization for at least last 3 years in recent
past (i.e 2008-2010, 2010-2011, 2011-2012) and should continue to be active.

c) Should have attended at least one event at National Level and one or Two events at State leval
orshould have a good record of participation in Scouts/Guides Activities at unitDistrict level.

V. Whom to address:
The applications filled either in English or in Hindi, in all respects along with its  enclosures duly
attested by Gazetted Officer, should be sent by ordinary post only in a cover addressed to the
“Senior Divisional Personnel Officer’, Mmlmmw mnm
mentioning en thecover as* Application staga uides

Crossed Indian Postal Order of Rs. 40/- (Rupees forty only) drawn in favour of the Senlor
Divisional Personnel Officer, South Central Railway, Vijayawada-520001 and for the
candidates belonging to 3C, ST Communities, Woman, Minority community and
Economically Backward classes (whose family income is less than Rs.50,000 per annum) are
exempied from the payment of fee. The fee is not refundable under any circumstances.

Vi. The last date for receipt of the applications is 09.03.2013. For residents of Andaman,
Nicobar & Lakshdeep Islands closing date is 19.03.2013.

Vil. The selected candidates have to submit a bond declaring that he/she will serve the Scouts &
Guides movement, in addition to the normal official duties.

Viil. Selection procedure: Selection of the candidates will be by written Tast,
Consisting of cb]ac:twe type questions relating to Scouts & Guides Organization
andnsac‘cmﬂas aapar Sﬁ,rlla.bus"gwanbelcw lollowodbyPeraonaNtyTestﬂntendm

L Ui UNDIE AN =
BAND I'IB MD‘J WITH GRADE PAY RS.1800/-: H:stury of Souuung.erd ng: Law and

promise; Organization—District & State level, Training Center - District and State level;

Knowledge Books; Scouting for Boys/Guiding for Girls in India; Motto, left hand shake, Salute;

Prayer & Flag Song; National Anthem; Know the National & Scouting flags; Social services at

Various Occasions; Hiking, Proficiency Badges - How these are eamed 7 Stages in

Scouting/Guiding. Thinking Day; Progressive Training of Scouts/Guides/Rovers/ Rangers;

Pioneering; Handicrafts; Indian Railway Jamboree; National Jamboree; Jamboree on the Air.

IX. IMPORTANT INSTRUCTIONS:
(I} The candidate should send attested copies of the following certificates only along with their
application,

(a) Cerlificate in support of Date of Birth.

{b) Certificate in supportof Educational / Technical qualifications.

(¢} Caste certificate issued by the competent authority in the prescribed proforma if he/she
belong to SC/ST/OBC, Minerity communities.

(d) Creamy Layer declaration also to be enclosed to the caste certificate in case of OBC.

(e) Certificates in support of Scouting.

() Income certificate for Economically Backward classes candidates

(i} It Candidates already employed in Central/State/PSU should submit their applications
through proper channel duly submitting service certificate and * NO OBJECTION"
certificate from the employer.

(i) The applications which suffars from material imegularities such as un-signed, signed in
capital letters, incomplete, llegible without all enclosures, not in the prescribed format of
the application, without attested copies of the certificates and applications which are in the
opinion of Railway Administration is otherwise invalid will be rejected without intimation to
the candidate. The applications received after the due date will not be entertained.

(iv) The Railway Administration is not responsible for any postal delay.

(v) The Railway Administration's decision is final. The decision of the Railway Administration
in all matters relating to eligibility, acceptance or rejection of the application, penalty for
false information, mode of selection, allotmant of post 1o select candidates will be final and
binding on the candidates. No enquiry or correspondence will be entertained by the
Railway Administration in this connection,

(vi) The Railway Administration reserves the right to cancel or to modify this notification without
assigning any reason thereof.

(vil) Ganvassing in any form will disqualify the candidates.

(viii) The prescribed proforma of the application is published in Employment Nm! Fluzga.r
Samachar. Candidates are also advised to log on to the website at . for
details of the nofification, application form prescribed proforma of SC/ST/OBC caste
certificates, Creamy Layer declaration and income certificates etc.

ADO33 §r. Divisional Personnel Officer, Vijayawada
APPLICATION FOR APPOINTMENT ON SCOUTS & GUIDES QUOTA IN PAY BAND

RS.5200-20200WITH GRADE PAY RS.1800/- INERSTWHILE GROUP 'D' POSTS-VIJAYAWADA
DIVISION, 5.C.RAILWAY

EMPLOYMENT NOTICE NO. 1/2012.
(To befilled in by the candidates in his/er own hand writing in English/Hindi)
The Sr. Divisional Personnel Officer,
South Central Railway,
Vijayawada.
Roll Mo,

Affix recent passport
size photo duly
attested
by a Gazetled
officer.

(to be filled by the office only)

Detalls of Indian Postal Order/ Bank draft:
IPONO. Issue of post office

Date of issue Value Rs.

Name of the candidate (Block letters)
Father's Name

Address for communication

Data of Birth I
Ageon01-01-2013 i
Mearast Railway Station i
Sex :
a) Whether belongs to(SC/ST/OBC/UR) :
Indicate Sub castein case of SC/ST/OBC
b} Religion

o N@ MR W=

erstwhile Group ‘D" ts on Vijayawada Division inst Scouts & Guides quota, who fulfill the
mmmmm‘fm it gl q Name of Award/Course Year Certificate No. Date
[$.No.| Name of the post Scale of pay No.of posts b
|1. Group—'D'(Erstwhile) | Rs.5200- 20,200/- in Pay Band-1 02 (Two) Rover/Ranger
with Grade pay Rs. 1800/ (OR) Himalayan Wood Badges
I. Qualification : 10th pass or [Tl or Equivalent. {OR) Pra HBW/Advanced Trained
Il. Age Beiween 18 to 33 years as on 01,01.2013. Age relaxation of 05(five) | guide captain/ Leader
years for SC/ST community and 03(three) years for OBC community  NB: Photocopy of the certificates regarding activities for at lsast 03 years in recent past to be
applicants. attached duly certified by the State/District commissioner(Scouts) for Scouts wings &
lil. Eligibility The candidates should fulfill the following norms for recruitment against Sate/District commissionar (Guides) for guides for wing.
Scouts & Guides quota.

12, Event Participated :

El. | Statusoftheevent Name of the event Place Date
No. From To

a) |International Event

b) | National Event/ National Jamboree

) |Ji ee on Indlan Raih

¢) | EventRallles participated at State level |

@) |Specialized Scouts/Guides Course
(Pioneering/Mapping/Standard
Judging course/Vocational craft course)

f) |Rallies/competition/services etc.
at District/Unit level

13. Have you been active member of Scout/Guide Organisation for last 03 years?
If yes, furnish supporting documents:

Year Nature of Activity Name of the Events

2008-2010

2010-2011

2011-2012

NB: (a) Photocopy of the certificates regarding activities for at least 03 years in recent past to be
attached duly certified by the State/District Commissioner (Scout for Scout wings & Sate/District
Commissioner (Guides) for Guide Wing. If the certificate is not signed by State/District
commission, the candidatura is liable for rejection.

(b) Candidates may attach separate sheet if the space provided is not adequate,

14. If you are already employed give particulars
a) Namne of the Organisation where employed :
b) Period

c) Designation
d) Address of the Employer

{Application should be forwarded through prcper channel)

| hereby declare that all the statements made in this application are true and correct to the best of my
knowledge and belief. 1 understand that in the event of particulars or information given herein being
found false or incorrect, my candidature for the recruitment on Scouts & Guides quota is liable to be
rejected or cancelled and in the event of my mis-statement/discrepancy in the particulars being
detected, after my appointment, my services are liable to be terminated without notice to me. | will
serve the Scout/Guide movement, in addition to my normal duties, in the event of my selection.
Place:

: From TO

Date: Signature of the candidate
Name of the candidate :
(in Block Letters)

Enclosures :

1. Date of Birth certificate(SSC or its equivalent)

2. Casta certificate (SC/ST/OBC/Minority) and Creamy Layer declaration also to be enclosed to

the caste certificate, in the case of OBC.

3. Certificates of academic & Technical qualifications

4. Certificates of Scouts & Guides

5. No objection certificate, f employed

6. Indian Postal Order required.

7. Income certificate for Economically Backward classes ( for fee exemption)

SC_ST CERTIFICATE FORMAT

This is to certity that Shri/Shrimati*/Kumari*...

District/Division®...

Scheduled Caste® Scheduled Tribe Under:

@ The Constitution (Schaduled Castas) Order, 1950

@ The Constitution (Schaduled Tribas) Order, 1950

@ The Constitution (Scheduled Castes) (Union Territories) Order, 1851

@ The Constitution (Scheduled Tribe) (Union Territories) Order, 1951

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956 the Bombay

Reorganisation Act, 1960, the Punjab Rearganisation Act, 1956, the State of Himachal Pradesh Act, 1970,

the North Eastern Area (Reorganisation) Acl, 1971 and the Scheduled Castes and Scheduled Tribes

Orders (Amendment) Act, 1978).

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order

@ The Constitution (Dadra and Nagar Havdli) Scheduled Castes Order, 1962

@ The Constitution (Dadra and Nagar Havcli) Scheduled Tribes, Order, 1862

@ The Constitution (Pondichcrry) Scheduled Castes Order, 1964

@ The Constitution Scheduled Tribes (Uttar Pradesh) Order, 1967

@ The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution {Sikkim) Scheduled Tribes Order, 1878

@ The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989

% 2, Application in the case of Scheduled Casta/Scheduled Tribe persons who have migrated from one

Stata/Union Tarmitory :

This certificate is issued on the basis of the Schadulad Caste/Scheduled 1?Ibe cerﬂﬂc.ahe Issued o

Shri’Shrimati * Father/Mother of Shr'ShrimatiKumari®.. of Village/ Town®... <unee I District/Division
.. of the State/Union Terri vmobemgstome ..,Cami'Tnbe'vmm:s

mcnwlsedsa&chedulsdcamwummhesmfumnﬁnﬂw ....Issuedbythe........(name

of the prescribed authority) vide theirMNo....

% 3. Shrl * !Ehrlmatl‘ fKumari... and-"or hismer* farily ordinarily raslda{s} In vHIaga I town

............................................ D|Mmmonuflh35tawUn|onTarrﬂDryuf

Signature

Dasignation

(With seal of office)

..of Village™ Town......in
* which Is recognised as a

Dated :
State / Union Territory

* Please delete the words which arc not applicable.

@ Please quote specific Presidential Order.

% Delete the paragraph which s not applicable.

Note: The term ‘Ordinarily’ reside (s) used here will have the same meaning as in Section 20 of the
Representation of Ihe Peoples Act, 1850,

** List of authorities empowered to issue Scheduled Caste/Sched-wuled Tribe Certificate,—

1] District Magistrate/Additional District Magistrate/Collector/ Deputy CommissionerDeputy Collector/1st
Class Stipendiary Magistrate/Sub-Divisional Magistrate/ Taluka Magistrated Executive
Assistant Commissioner (not below the rank of 1st Class Stipendiary Magistrate).

2 Chiaf Pragidancy ManietralalAddiianal Chiaf Pracidancy Maaigirmta/Prasidancy Manietrata




senior Quality Assurance Establishment (Small Arms)
PO: Ichapur - Nawabganj, Dist : 24 Parganas (North)
West Bengal-743 144
1. Applications are invited from Indian National for filling up the post of Examiner (Skilled), a
Central Service Group 'C' Non-Gazetted, Industrial, Non-Ministerial Post from candidates fulfill-
ing the following qualitative requirements : -
(a) Name of post : Examiner (Skilled)
(b} Place of work : Ichapur
(c) Nio. of post: 10{UR-10)
(d) Pay Scale : Pay Band - 1 of ¥ 5200- 20,200/- plus Grade Pay 1900/-
(e) Educational Qualifications : (a) Essential
(1) Matriculation (10th Class Pass) or equivalent (i) ITI / NCVT / NTC Certificate or its equivalent
in Fitter/Turner/ Machinist Trade. (i) One year's experience in the trade.
(fy Age limit : 18 to 27 years as on the closing date for receipt of applications (Relaxable for
Departmental Candidates upto the age of 40 yrs in case of General Candidates and 45 years in case
of SC and ST in accordance with instructions or orders issued by the Central Govt. from time to time).
(g) Probation : Two years.
GENERAL CONDITIONS
1. Applications on the proforma given below on plain paper, duly typed or neatly hand written,
supported with attested copies of the relevant marks sheets / certificates etc. should reach the
Senior Quality Assurance Officer, Senior Quality Assurance Establishment (Small Arms),
lchapur -743 144 within 21 days from the date of publication. The. experience certificates must
contain period with dates, name of the post held, salary drawn and nature of work done etc,
2. The management reserves the right of shortlisting the Application on reasonable grounds,
3. The selection of candidates will be based on Vritten Examination, Interview and/or Skill Test,
as the case may be and Medical fitness.
4. Photographs pasted on the application will be duly signed by a serving Gazetted Officer.
5. No TA will be paid for the test.
6. Candidates with higher qualification may also apply.
7. Serving candidates should apply through proper channel with a certificate from the HOE that
no disciplinary / vigilance case is pending against them,
8, Canvassing in any form will be a disqualification and candidature of such candidates, is liable
to be summarily rejected.
9. Candidates should superscribe the name of the post on the TOP of the envelope.
10. Incomplete or unsigned application and applications received without photographs or prop-
er enclosures or received after due date will be summarily rejected.
11. Mere submission of application will not confer any right on the applicant to be called for written test.
PROFORMA FOR APPLICATION
MName of the Post applied for ;

Advertisement No. Affix self
Employment Exchange Registration Mo, NCO Code No.__ Date passport size
1. Name of the candidate (in block letters) . photograph
2. Father's Name: duly attested
3. Whether belongs to UR/SC/ST/OBC/PH/EXSM: by a serving

Gazetted

(Attach necessary Certificates issued from Competent Authority, Civil Surgeon)
4. Date of Birth (in Christian Era):

5. Nationality
6. Educational Qualifications

(a) Essential {Educational Qualification)

|[Exam Passed [Year | Division [% of marks | Subject |
(b) Desirable :
7. Professional Qualification, if any :

8. Experience, if any

|Narne of Unit |Pnst | Perind| From| To | Pay [

Officer

Board/ University |

Description of work |

Gor of Indis, Dep of Space
% Indian Institute of Spane Sl:lence and Technology
v [Declared s Deemed to be University wnder Sec.3 of the UGC Act 1956]
. Valiamala P.0O, Thiruvananthapuram - 695 547

Indian Institute of Space Science and Techmology (IIST), Asia's
first Space University established under the Department of Space
in September 2007, invites application for the post of Technical
Assistant-B Inthe Pay Band of T 9,300 - 34,800/- + Grade pay of
T 4,600/-with following qualification :

Post Code|  Requirement for the post Category
First class Diploma in
01 | Automobile Engineering LIRESERVED

Only Indian Nationals are eligible to apply. Age limit as on March
01, 2013: 35 years (Age relaxation applicable as per Government
of India orders). Please visit II5T website www.list.ac.in for

(Chennai Metro Rail Limited, entrusted
with the implementation of Chennai
Metro Rail Project, requires an efficient,
experienced and competent official
for the post of Director (Finance). The
scale of pay applicable to the post is
Rs.75,000-1,00,000 (IDA Pattarn). Apart
fram the basic pay, DA (IDA Pattern),
HRA (30%), Allowances (35%) and other
benefits will also be paid.

application and more details. The duly filled in application form Z:;Lzri:?:;ls mf:ﬁiigagﬁor?ualihgrn;ani
with recent passport size photograph and all attested loaca ik hei :
certificates/testimonials should be sent to the Administrative ?h :E"n[p;-etcarﬁr;:g's-:l“w!-; AER T
Officer, Indian Institute of Space Science and Technology, 7 i
\hllam'ill P.0, Thiruvananthapuram - 695 547 by post so as t:; ‘i;s:udlaae‘ Bfar recelpt of application is
reach on or before March 01, 2013, Riinet Manager (HR)
Advt. No. II5T/02/13 Dated 09.02.2013 ] | [pearioseanm
EN 45/59 EN 45/23
9. Present Postal Address for correspondence:
10, Any other relevant information :
(a) Sports Achievement (District / State Level)
(b) NCC / NSS etc,
DECLARATION

| do hereby declare that the statements made in this application are true, complete and correct to the
best of my knowledge and belief. In the event of any information being found false or incorrect or inel-
igibility detected before or after test / interview, my candidature will stand cancelled and my all claims

for the recruitment will stand forfeited.
Encl : Sheets

Place :

Date :

ADMIT CARD
(On a separate sheet of paper in double space)
(Admit Card should be submitted in duplicate)
(Serial No.1, 2 & 3 only to be filled by the candidates)
1. Mame (In block letters)
2. Full address for communication (with pin Code)
3. Post applied for
4. Date of Test / Interview
5. Time of Test { Interview
6. Venue of Test / Interview

Signature of the Applicant

Affix self pass-
port size photo-
graph duly
attested by a
serving
Gazefted
Officer

7. All documentsitestimonials in original regarding Date of Birth, Category, Qualification, experience
etc. will have to be produced at the time of the test / interview, failing which the candidature is likely

to be cancelled.
davp 10203/11/0087/1213

EN 4511

Continued from page 4

ANNEXURE - 4

0BC CERTIFICATE FORMAT

belonging to economically backward classes. ***

FOR APPOINTMENTTO POSTS UNDERTHE GOVERNMENT OF INDIA
This is to certify that Shri/ Smt/ Kumari
weunOf Shficssnnsansmseninanaas ofvillage /town
- Stalo belongs to «=-«r=ssrmssnrmsmrrnas Community which is recognized as Backward Class under;
(1) Resolution Ne.12011/68/93-BCC (C) dated the 10th September 1993, published
Gazette of India
Extraordinary - Part - | Section 1, Mo. 186 dt. 13th September 1993

Extraordinary - Part - | Section 1.No.163 dt 20th October, 1994
(3) Resolution No.12011/7 /85 -BCC dated the 24th May, 1895, published in the Gazette of India
Extraordinary - Part - | Section 1, No. 88 dt. 25th May, 1995

(4) Resolution No.12011 / 44 /96 -BCC dated the 6th December,
inthe Gazette of India

Extraordinary - Part - | Section 1, No 210 dt 11th December, 1996.

(5) Resolution Ne.12011/68/83-BCC, published in the Gazette of India
Extraordinary - No. 129 Dated Bth July 1997

(6) Resolution No.12011/12/96-BCC, published in the Gazette of India
Extraordinary - Mo. 164 Dated 1st September 1997

(7) Resoclution No.12011/98/94 -BCC, published in the Gazette of India
Extraordinary - No. 236 Dated 11th December 1997

(8) Resoclution No,12011/13/87 -BCC, published in the Gazette of India
Extraordinary - No. 239 Dated 3rd December 1997

(9) Resoclution No.12011/12/96 -BCC, published in the Gazette of India
Extraordinary - Mo. 166 Dated 3rd August 1998

(10} Resolution No.12011/68/93 -BCC, published in the Gazette of India
Extraordinary - Mo. 171 Dated 6th August 1988

(11) Resolution Ne.12011/68/98 -BCC, published in the Gazette of India
Extraordinary - No. 241 Dated 27th October 1999

(12) Resolution No.12011/88/98 -BCC, published in the Gazette of India
Extraordinary - No. 270 Dated 6th December 1899

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING

son/ daughter of -

in the

(2) Resolution No.12011/9/94 -BCC dated the 19th October 1994, publishedin the Gazette of
India

1996, published

classes.

alleviation programme or [zzat MST issued by Railways.

[iv] Union Minister may also recommend to Chairman/RRBs for any persons from anywhere in the

Country.

normally reside.

4. The income certificate issued by the authorities mentioned in Para-3 above
would have to be on Format-A which is enclosed herewith.

to ba issued on the letter head of the issuing authority.
FORMAT-A

FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER HEAD AS PER PARA-3 OF

LETTER No. E[RRB)/2009/25/21, DATED 28.10.2009.

INCOME CERTIFICATE FOR WAIVER OF EXAMINATION FEE

Name of the Candidate
Father's Mame
Age
Residential Address
Annual Family Income
[inwords and figures]
Date of issue
7. Signature

[Name]
8. Stamp of issuing authority :

(L

-]

Sub: Walver of examination fee for women candidates, minority candidates and candidates

Ministry of Railways [Rallway Board] have decided to waive off the examination fee for
women candidates and candidates belonging to minorities and economically backward

2. Minorities willmean Muslims, Christians, Sikhs, Buddhists and Zorastrains [Parsis].

3. Economically backward classes will mean the candidates whose family
income is less than  50,000/- per annum. The following
income certificates for the purpose of identifying economically backward classes :

[i] District Magistrate or any other Revenue Officer upto the level of Tehsildar,

[ii] Sitting Member of Parliament of Lok Sabha for persons of their own constituency.

[iii] BPL Card or any other certificate issued by Central Government under

authorities are authorized to issue

[v] Siting Member of Parliament of Rajya Sabha for persons of othe district in which these MPs

a recognized poverty

This would have

{13) Resolution No.12011/36/88 -BCC, published in the Gazette of India
Extraordinary - No. 71 Dated 4th April 2000

Shri/ Smt/ Kumari and/ orhis/her family ordinarily reside(s) in
ﬂ-ﬁ ...................... mdm& ............... ..Statg_ miﬁkﬂlﬂ)tﬂﬂl’ﬁfr“’ﬂthﬂf&"ﬂm"ﬂ
belong to the persons / sections [Creamy Layer] mentioned in column 3 (of the Schedule to the
Government of India, Department of Personne| & Training O.M. No. 36012 / 22 / 93 Estt [SCT] dated
08,09.1993) and modified vide Government of India, Departmant of Personnel & Training O.M. No,
36033/3/2004-Estt.(Res) Dated 08.03.2004 and further modified vide Government of India,
Departmeant of Personnel & Training O.M. Mo, 36033/3/2004-Estt. (Res) Dated 14th October 2008.

Dated ...... District Magistrate /Deputy Commissioner etc

NB: (a) The term 'ordinarily’ used here will have the same meaning as in Section 20 of the

Representation of the People Act. 1950.

The authorities competent to issue caste certificates are indicated below: -

() District Magistrate / Additional Magistrate / Collector / Deputy Commissioner / Additional Deputy
Commissioner/ Deputy Collector / 1t Class Stipendiary Magistrate / Sub-Divisional Magistrate /
Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner (not below the rank of

1 PR, T . T R FE N TR R S Y

DECLARATION OF “OBC STATUS AND NON-CREAMY LAYER STATUS" TO BE SUBMITTED BY
THE CANDIDATE SEEKING RESERVATION AS OBCs, IN ADITION TO CERTIFICATE ISSUED
BY THE COMPETENT AUTHORITY

' S S . _ son/daughter of Shri
realdenl of village/town/ city
— slate
_ hereby declare that | belong to the
community which is recognized as a backward class by the
Government of India for the purpose of reservation in services as par orders contained in Department of
Personnel and Training Office Memorandum  No. 36012/22/93-Esti(SCT) dated 8.9.1993. Itis also
declared that | do not belong to persons/section (Creamy Layer) mentioned in column 3 of the Schedule
fo the above refermed Office Memorandum dated 8.9.1993",

district

Signature of the Candidate:
Mame of the Candidate:
{Inblock letters)
Station: Father's Name:-
Data; Full address of the Candidate:-




NOTIFICATION

For recruitment application in sports quota 2012-13 for Gr. 'D' posts
in following sports at Wagon Repair Workshop, Jhansi
Employment Notice No. B-56 S/Sports/Recuriment/12-13 Dated: 27.12.2012

Date of Issue :

09 February 2013

Closing Date : 11 March 2013

For residents of Andaman & Nicobar, Lakshadweep Islands last date will be 26 March 2013 upto 17.45 hrs.

1. Applications are invited from talented and outstanding sporls
persons having minimum spons norms as given in Para 3 below on
the prescribed format for recruitment in Gr. 'D° posts against Sporls
Quota 2012-13 on Workshap, Jhansi, in the following games.

2. The recruilment is to be done in the following fields of Sports.

|Sr.| Discipline Pay Band-1, Fay Scale Total |
Mo 5200-20200 GP-1800 No. of Posl-02

1 | Cricket (M} |1- Wickel Keeper Cum Balsman o1

2 | Foolball (M) |1- Center forward 01

3. SPORTS NORMS FOR RECRUITMENT.

3.1 The minimum sporls norms for recruitment of sporispersons
against sports quota through Open adverisements in both (team
and individual) events shall be as under.

IS.M. | Name of pay Band/Scale | G. Pay Pay Band

1 PB-1 1800/~ 5200-20200

Minimum Sports Norms for Recruitment: Represented the
Country in any of the Category-C Championships/events as
Categorized in para 3.2 below Or Al lzas! 37 Position in federation
Cup Championships (Senior Calegory) Or Represented a Slate
of equivalent Unit, except in Marathon and cross Country, in
Seniorouth/Junior Malional Champion ships. Or Atleast 3
Paosition in Senior State Championships for all Units and Districts
of the State.

3.2, Calegorization of International Championships.

Cricket (Men):

3.2.1. In Cricket in Mafional level, following sporis achievements
in 4 days/One day Limited Overs/Twenty-20 Overs Men Cricket
Championships (excepts Vizzy Trophy); organized under the
aeqis of BCCl may also be considered for recruitment against the
post having Grade Pay 1800/- in PB5200-20,200.

5. | Name of Category Minimum Sports
M. | Championships achievmenis for
Recruitment
GP-1800
1 | All India Inter State | SeniorYouth Participation in
Elile & Plale Group | (U-22)/Junior | Elite or Plale Group
Championships {U-19) Championship
2 | Al India Inter State | Senior/Junior | Parlicipation in
Championship {U-19) any stage
5. | All India Inter Zonal | Senior/Junior Parlicipation
Championship {U-19)

Mote: (a) All the recruitments shall be at the minimum of the scale
of pay,

(b) All the championships mentioned above should have been
conducted under the aegis of recognized Infernational/Mational/
State Sporls Federation and also recognized by RSPB.

(c) For recruitment of sportspersons on the basis of sports
achievements in Junior, National Championships, the age groups
as mentioned below will only be considered.

IS, | Discipline | Category| Age Group MName of

. championships

=

Cricket Men Under-22 Col. C.K. Mayudu

Trophy (Inter state

champlonships]
Cooach Behar
Trophy (Inter state
championships)

Under-19

Under-19 Vinod Mankad
Trophy (One day
Limited Over Inter

state championships)

Under-19 Vijay HazareTrophy
{One day Limited
Overs all India Inter
Zonal champicnships)
Junior Mational
foolball
Championship for
B.C. Roy Trophy.

Football Men Under-19

MINIMUM EDUCATIONAL QUALIFICATION:

(a) Pass in Matric or ITI or its equivalent.

5. AGE: 18-25 years as on 01.01.2013. No age relaxation is pemmissible.
6. PERIOD OF RECKONING SPORTS ACHIEVEMENTS

The sporis achievements of currents & previous two financial years
will be taken into account for eligibility. Therefore, the sporis
achievements of on or after 2010 will only be considered,
7. HOW TO APPLY:

Application as per the format enclosed at annexure ‘A’ shall be
submitted on A-4 size good quality paper. The application format
should be in English or Hindi language enly and should be filled in
English or Hindi only. The applications submitted in other than
English or Hindi language will be summarily rejected. The
application duly filled in all respect should be signed in running
seript in Hindi and English both at the appropriate place. The
candidate has to affix one recenl passport size front view
photograph in normal attire withoul sunglasses wigs on the
application in the space provided for the purpose. Candidate is
also advised 1o anach one identical extra passport size photograph
along with he application.

Mote: Name and father's name may preferably be written in English
capital Letters only,

8. EXAMINATION FEE:

The candidales have 10 send crossed Indian Postal Order of Rs.
40/- drawn in favour of SPO. Workshop, North Ceniral Railway,

ii- Economically backward class candidates whose family income
is less than Rs. 50,000/ per annum are exempted from
examinations fees ay have to produce income cerificates on
letler head in prescribed format as shown in Annexure "E*)

9. WHOM TO APPLY

Application complete in all respect should be sent in a cover
addressed 10 Senior Personnel OfficerWagon Repair Workshop
Jhansi, North Central Railway, Jhansi (U.P.) Pin Code-284003 so
as to reach on or before last dale. Application may also be dropped
inthe box kept in the CWM Office, Wagon Repair Workshop, Jhansi
on any working day or before lasl date.

NOTE: The applications should reach on or before 11.02.2013 up
lo 17.45hrs. Candidates belonging 1o Andaman. Nicobar &
Lakshadweep islands closing date would be.26.03,2013 time upto
17.45 hrs. Such candidates should enclose a domicile certificate
of Andaman, Nicobar & Lakshadweep island from and appropriale
autharity of the Andaman. Micobar Administration or a certificate
from a school or college last attended in Andaman. Nicobar &
Lakshadweep certifying that the candidale has passed his
examination from the school college situated in Andaman. Nicobar
& Lakshadwoep.

Mote: Railway Administration i nol responsible for any postal delay.
The cover containing the application shoud be super-scribed as
"Application against Sports quota 2012-13 for ... ceeees fiTilE
name of game) Game."

10. RECRUITMENT PROCESS:

The recruitment will be based on trials, assessement of sports
achievement and general intelligence/personality etc. The
candidates who are found fit in trials will only be considered for
next stage. An application'candidature can be rejected at any
slage if found false and Railways will not communicate the reasons
whatsoever.

11. GENERAL CONDITIONS.

(a) Before applying to the post, the candidale should ensure that

he fulfils the eligibility norms as given in Para 3 above. | e,

(b} The name and initial of the candidate and father's name
appearing in school college cerlificates and in sports cerificates
should be one and the same. There should be no difference. (c)
The specific position (S000M/10000M/Left Arms SpinnenBatsman/
Right/Half Full back played in parlicular game/event if applicable
should be mentioned in the application without fail. (d) The
candidates already employed in Central/States/PSUs including
Railways should submit their applications through proper channel
along with :no objection cerificate: from their employer. (8) The
decision of the railway Administration in all matters relating to
eligibility, acceplance or rejection of the application, penalty for
false information and mode of selection shall be final and binding
on the candidates. (f) Candidates recommended for appointment
will have 1o pass the requisite medical fitness standards prescribed
for the selecled post, (g) Canvassing in any form shall disqualify
the candidate. (h The candidates should be in readiness to appear
for the trials at short notlice after the last date for receipt of
applications is over,

12. ENCLOSURES:

The following enclosures should be firmly attached along with the
completed application form. (If the certificates are in a language
ofher than English/Hindi, attested translation in English/Hindi should
also be enclosed)

a) Copy of cerificate in proof of academic qualification

b) Copy of cerificate in proof of Date of Birth.

¢) Copies of certificates in proof of Sporls achievements issued
by Concerned Federation/Association/Boards,

d) Copy of lates! community cerlificate issued by competent
authority on prescribed format in case of SC/ST/OBC candidates
(as given in Annexure ('B' & 'C") Sell declaration from OBC
candidales regarding non-creamy layer stalus in the proforma as
given in Annexure 'D’

e) Crossed Indian Postal Orders/Demand draft as detailed in
para 8 above (excepl the candidates who are exempted from
payment of examination fees)

f) One extra passpor size photograph.

13. INVALID APPLICATION.

Application of the candidales having any of the following
discrepancies or irregularities will be summarily rejected.

I. Application not submitted in prescribed format as given in this
employment nolice.

il. Incomplete or illegible application.

iii. Unsigned application in running scriptundated application/
application without clear and un-smudged thumb impression.

Iv. Without phetograph or aflixing xerox copy of photograph,

v. Application which are not in English/Hindi language.

vi. Application without copies of certificates in proof of age.
Educational Qualification. Community (Where applicable) and
Sports achievementicertificates efc.

vii. Enclosed attested translated copies of cerificates which are
not in English/Hindi language.

vill. Application withoul examination fee in the form of Indian Postal
Order/Demand Draft (except the candidates who are exempted
from payment of examination fees).

ix. Not having the requisite educational qualification at the time of
submitting application,

x. Applications received after 17.45 hrs. on closing date.

xi. Any other deemed irregulartities.

14, The decision of the Railway Administration in all matiers relating
to eligibility, acceptance or rejection of the application, issue of
free passes, penally for information, mode of selection, conduct
af examination will be final and Binding on the candidales and no

be treated as invalid and rejected summarily without any intimation
to the candidates.
15. Railway administration reserves the rights to cancel the
candidature at any stage of recruitment process and even after
the selection/appointment of the candidate, if he does not fulfill the
conditions specified in the nofification,
16. The railway Administration reserves the right to rectify
inadwertent error, omission, if any.
17. matters any legal matier arsing out of this employment natice
shall fall within the legal jurisdiction of North Cenfral Railway only.
18. The Radway Administration will not be responsible for any postal delay
or wrong delivery. Canvassing in any form will disqualify the candidate.
Sr. Personnel Officer
Wagon Repair Workshop,
North Central Railway, Jhansi.

APPLICATION FORMAT FOR RECRUITMENT AGAINST
SPORTS QUOTA FOR THE YEAR 2012-13

EMPLOYMENT NOTICE NO............ 201213
To, .
Sr.Personnel Officer, M::;:::‘ §
Wagon Repair Warkshop Passport
Morih Central Railway, Jhansi {U.P.) size
Pin-284003 Photograph

Mame of the Game against which applying.....c. .
1. Name of the Candidate (Block Letiers):

(TTTTTITITITTITTIITTITITITITTIT0d
2. Falher's Name:

ll[llllJIlIIlIIll[llll]

3. Address for communication .

Muhlle No
4, Date of Birth % I WOTDS) et cre s
5. Nationality... ... 6. Religion...
7. Community : BC UR 8. Nearest
(attach ceriificate)

8. Educational Cualification:

Exam Passed | Name of Board Universy | Year of Passing | Marks oblained

10. Sporls Qualification:

SN, |Name of Game | Intemational Mational | Year | Dateand Position

1

2

3

4

Mole: Please enclosed certificate of sports achievement oblained
during the above mentioned only.

11. Details of Indian Postal Order:

IPQC No. | Name of Post office | Date of Issue Value Rs.

12, If you are already employed give particulars
a. Name of the organization where employed
b. Designation of the posi held.
¢. Address of the employer.
(if the candidateis in Government service application should be
forwarded through proper channel)
Declaration

b .hereby declare that the statements given in
the applncatlm is frue and complete 1o the best of my knowledge.
Also declare that if any information is found incorrect, my
candidature may be cancelled without any prior nofice andfor
legal action can be taken against me.
Place....
Date.....

LTI Signature of the Signature of the
candidate in Hindi candidate in English
Annexure 'B’'
FORM OF CASTE CERTIFICATE FOR SC/ST CANDIDATES
1. Form of Ceriificate 1o be produced by a candidate belonging to
Scheduled Caste or Scheduled Tribe in support of Claim.
This is to cerlify that Shri/smt/Kum®............. Son/Daugher® of
....0f villageflown®....... Districe/Division®............ of state/Union
Terrilory*............ belongs to the............... caste/Tribe* which is
recognized as Scheduled Caste/Schedule Tribe® under,
The Constitution {Scheduled Caste/Scheduled Tribes) order, 1950
The Constitution (Scheduled Caste/Tribe) (Union Territories)
order, 1951 {(as amended by the Schedule Caste and Scheduled
Tribes Lists Modification) Order 1856 the Bombay Reorganisation
Act 1860, the Punjab Reorganisation Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas
Reorganisation Act 1971 and the Scheduled Tribes Order
Amendment Act, 1976,
The Consfitution (Jammu & Kashmir) Scheduled Caste order, 1956
The Constitution (Jammu & Kashmir) Scheduled Tribes order, 1956
The Constitution {Andaman and Micobar Islands) Scheduled
Tribes order, 1962
The Conehh fion Madra snd MNaaar Heoall Sohach dad Cada crder 1089




Ministry of Information & Broadcasting
Government of India
24-Dr. G. Deshmukh Marg, Mumbai-400026

Subject:- Filling up of the one post of Stenographer Grade-l (Group 'B" Non-Gazetted) in the
scale of pay of Rs. 9300-34800 in PB-2 with Grade Pay of Rs.4200/- in Films Division at
Mumbai-by transfer on deputation.
It is proposed to fill up the one post of Stenographer Grade-| in the Pay Scale of pay of Rs.1640-
60-2600-EB-75-2800 (pre-revised of 4th CPC), Rs.5500-175-9000 (pre-revised of Sth CPC),
Revised Rs. 9300-34800 in PB-2 (of 6th CPC) with Grade Pay of Rs.4200/- in Films Division at
Mumbai by deputation fram amongst officers of the Central Government.:-
a) 1) holding analogous posts on regular basis; or
I} with five years regular service in posts in the scale of Rs,1400-2300/2600 (Pre-revised of 4th
CPC), Rs.5000-150-8000 (Pre-revised of S5th CPC), i.e. Rs. 9300-34800 in PB-2 with Grade Pay
of Rs.4200/-{Revised of 6th CPC)) or equivalent;
b) possessing a speed of 100 words per minute in Stenography (Hindi/Englizh).
2. The departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputation-
ists shall not be eligible for consideration for appointment by promotion.
3. The Stenographer Grade-| in the Films Division has to perform duties of Personal Assistant to
Senior Officers, Typing and stenographic work etc.
4, The place of posting will be at Mumbai. However it is transferable anywhere in India.
5. The period of deputation including period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or other erganisation/department of the Central
Government shall ordinarily not exceed three years. However, initially the appointment will be for
one year which is extendable from year to year basis at the discretion of the Appointing Autharity.
The maximum age shall not exceed 56 years as on the closing date of receipt of application.
&. The Pay and Allowances of the Officers selected will be regulated in accardance with the
Department of Personnel and Training C. M. No.2/29/91-Estt.(Pay) || dated the §* January, 1994
as amended from time to time.
7. It is requested that the applications of the officers who are eligible and can be spared immedi-
ately in the event of their selection may be sent to this Division (in duplicate) in the proforma at
Annexure-A, addressed to "The Director General, Films Division, Ministry of Information &
Broadcasting, Government of India, 24-Dr. G. Deshmukh Marg, Mumbai - 400 026 alongwith
requisite enclosures / certificates within 8 weeks from the date of publication of the adver-
tisement in the Employment News. While forwarding the applications, the Departments are
requested also to furnish an Integrity Certificate in respect of the officer in addition to Vigilance
Clearance and also a certificate to the effect that no major/ minor penalty was imposad on the offi-
cer during last 10 years.
8. No application will be entertained which is found incomplete or received after the due
date of submission and / or which has been forwarded without complete and up-to-date
character rolls, vigilance clearance etc.

(P.5. Bodas)

Assistant Administrative Officer
ANNEXURE-A
PROFORMA
APPLICATION FOR APPOINTMENT TO THE POST OF STENOGRAPHER GRADE-I IN THE
SCALE OF PAY OF R5.5500-175-9000 (PRE-REVISED OF FCPC), REVISED RS. 9300-34800
IN PB-2 WITH GRADE PAY OF RS.4200/- ON DEPUTATION IN FILMS DIVISION, MINISTRY OF
INFORMATION AND BROADCASTING
1. Name of the Applicant:
2. Name of the Father/Husband:
3. Address for communication, Telephone No. (if any):
4. Date of Birth (in Christian Era}
5. Date of appointment in the Central/ State Government Service:
6. Whether belongs to SC/ST? (If Yes, please mention sub-caste):
7. Date of Retirement under Central/State Govt. Rules:
8. Educational Qualifications:

with Multlple Dlsablh |es NIEPMD)

(Department of Disability Affairs, Ministry of Social Justice & Empowerment

Govt. of India)

East Coast Road, Muttukadu, Kovalam (Post), Chennai, Tamil Nadu - 603 112

Website: www.niepmd.tn.nic.in
Employment Notice No. 01/2013

MNIEPMD invites applications from the Indian Nationals who are eligible for appointment to the
under named regular post at NIEPMD, as per the mode given below.

The application should accompany with the recruitment fee of Rs.500/- in case of General and
OBC candidates in the form of Demand Draft from any Nationalized Bank drawn in favour of
Director, NIEPMD payable at Chennai. No fee is prescribed for women candidates and
candidates belonging to SC/STIPH category. Application form in the prescribed format duly
supported with attested photocopies of the complete and upto date Confidential Reports for the
past five years shall be submitted within 21 {twenty one) days of publication of our notifica-
tion in newspapers.

5. | Name of the Post/ No. Upper Age Limit | Essential & Desirable
No. | Group/Scale of of post | as on the last Qualifications required
Pay & Mode of date of receipt of
recruitment applications
1. |Programme Assistant 01 Not (1) Graduate from a recognized
(Stores & Purchase) (One) | exceeding 35 University.
Group B/Ministerial/ years. (2) Five Years' experience in the

Rs.9300-34800 (PB-2)
Grade Pay Rs.4600/-

Inventory management and
accounting of stores in
Government Organisation,
(3) Should have capacity to
manage the stores independently.
(4) Working knowledge in
Computer applications,
Desirable:

PG Diploma in Material
Management

from reputed Institution,

For Other Instructions,

IMPORTANT NOTES, REQUIREMENTS AND FORMAT OF

APPLICATION, PLEASE VISIT OUR WEBSITE www.niepmd.tn.nic.in.

EN 45/40

DIRECTOR,
NIEPMD

(whether Permanent or temporary).

13. In case the present employment is held on deputation/contract basis, please state:-

(c) The date of initial appointment. (d) Period of appointment on Deputation/contract (g )
Mame of the parent office/organisation to which you belong.

14, Additional details about present employment, Please state whether working under :-

(a) Central Government. (b) State Government: (c) Autonomous Body: (d)

Governmeant

Undertakings: (g) Universities:

15. Present pay and pay scale:

16. A total emoluments per month now drawn:

17. Additional information, if any, which you would like to mention in support of your suitability

for the post. Enclose a separate sheet,

9. (Whether Educational and other Qualification has been treated as equivalent to the one pre- 16. Remarks :
scribed in the rules, state the authority for the same.):

Qualifications/Experience Qualifications/Experience possessed

Required by the officer Place:
Essential (1) (2) (3) Date:
Desired (1) ( i
10. Please state clearly whether in the light of entries made by you above, you meet the require- Eﬁ:rgﬂgmd

ment of the post:
11. Details of Employment in chronological order. Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient:

Sr. | Officefinstt./Orgn. | Post held | From | To Scale of Pay & Nature of
No. Basic Pay Duties
(1 (2) (3} 4) | (8} (8) 7}

12. Post held at present and whether it is Cadre or ex-cadre post and the date from which held

List of Enclosures.

if the space is insufficient.:

Signature of the Applicant with Date &
Address

CERTIFICATE

iv) Certified that the particulars of the officer has been verified and found to be correct,

v) It is certified that no disciplinary proceedings are either pending and / or contemplated
against the officer. Also it is certified that no any major/miner penalty was impoesed on the offi-
cer during the last 10 years. vi) Integrity of the officer is also certified.

davp 22210/11/0026/1213

(Signature of the Head of Department with stamp)
EN 45/3

Continued from page 6

1, No. 186 dated 13" September 1983,

The Constitution Scheduled Tribes (Uttar Pradesh) order, 1967
The Constitution (Goa, Daman and Diu) Scheduled Caste order, 1968
The Constiution (Goa, Daman and Diu) Scheduled Tribes order, 1968
The Constitution (Nagaland) Scheduled Tribes order, 1970

The Constitution (Sikkim) Scheduled Casts order, 1978

The Constitution {Sikkim) Scheduled Tribes order, 1873

2. Application in the case of Schaduled Caste/Scheduled Tribe
Persons who have migrated from one

State/Union Territory

Thig certificate is issued on the basis of Scheduled Caste/
Scheduled Tribe certificate issued to Shri/SmtKum®
father/Mother of Shri/Smt./Kum...............In District/Division®
of State/Union Territary........who belongs to the
............ caste/Tribe” which ig recognized as a Scheduled Castel
Scheduled Tribe® in StateUnion Termitony” ... e issued by
the.......... (nama of prascribed authority) vide their No............

resu:le(s] in wl[age.fown‘..
State/Union Territory of.
Territory Signature...
seal of office)...

(") Please delata the words which are not applicable

Please quote specific presidential offer (*). Deleta the Paragraph
which is not applicable.

Mote: The term* Ordinarily resides® used will have the same
meaning as in Section 30 of the Reprasentation of the Peoples
Act, 1950

Form of Certiflicate to be produced by Other Backward

e Sate) Umon
ﬁaslgnahon {with

Classes applying for appointment to post under
Government of India.
This is to certify that Shri'SmtKum®..............Sen/Daughter”

of.......ofvilage............. DistrictDivigion®.................. || AN
State belongs to the...............community which is recognized as
a backward class under:

2) Resolution No. 12011/8/94-BCC dated 19™ October 1994,
published in the Gazette of India- Extraordinary-part 1 Saction 1,
No. 163 dated 20" Oct. 1994,

3)Resolution No. 12011/7/85-BCC dated 24" May 1985, published
in the Gazette of India- Extraordinary-part 1 Saction 1, No. 88
dated 25 May 1995,

4) Resolution Ne. 12011/44/96-BCC dated 6 December 1996,
published in the Gazette of India- Extracrdinary-part 1 Saction 1,
Meo. 210 dated 11" Decembar 1996,

5) Resolution Mo. 12011/68'93-BCC published in the Gazette of
India- Extraordinary Mo, 129 dated &" July 1887,

6) Resolution No. 12011/12/86-BCC published in the Gazette of
India- Extraordinary No. 164 dated 1¥ September 1997.

7) Resolution Mo. 12011/99/84-BCC published in the Gazette of
India- Extraordinary Mo, 236 dated 11" December 1987

8) Resolution Mo. 12011/13'87-BCC published in the Gazette of
India- Extraordinary No. 239 dated 3" December1997.

9) Resolution No. 12011/12/86-BCC published in the Gazette of
India- Extraordinary No. 166 dated 3" August 1988,

10) Resolution Mo, 12011/6&8/63-BCC published in the Gazette of
India- Extraordinary No. 171 dated 6" August 1988,

11) Resolution Neo. 12011/68/88-BCC published in the Gazette of
India- Extraordinary No. 241 dated 27 October1999.

12) Aesolution Mo, 12011/88/'98-BCC published in the Gazette of
India- Extraordinary No, 270 dated & Decemberi998.

13) Resolution No. 12011/36/69-BCC published in the Gazette of
India- Extraordinary No. 71 dated 47 April 2000.
Shri/Smtum*........... .andor his'herfamily erdinarily
reside(s)in ... D|str|ct'D|v|smn of... . Stata. Thig
is aso to cartlty thai he/she does not bslong to Ih& persons’
sections (Creamy Layer) mentioned in column 3 of the Schedule
lo the Govemment of India, Depantment of Personnel & Training

OM Mo. 38012/22/93-Estt (SCT) dated 08.09.1993.

Mote: The term” Ordinarily resides” used will have the same
meaning as in Saction 30 of the Representation of the Peoples
Act, 1950.
DECLARATION BY APPLICANTS BELONGING TO OBC

Kisiciiaiaasd SonDaughlnr OF BR..... oo ornsinred Residant of
heraby declare that | halong to the
.. Community which is recognized as a Backward
clms by ﬂm Govl_ of India for the purpose reservation in services
as per order contained in Deptt. of Parsonnel and Training Office
Memorandum No. 360122293 Estt. (SCT) dated 08.09.1993. It
is also declared that | do not belong to personsisaction (creamy
Layer)mentioned in column 3 of the Schadule to the above refarred
Office Memorandumn dated 08.09.1953.

State.......cenne.

Signature:

MName of the Candidate:
Date:.....cocvwriennnenns Father's Name:,
Flaes. ... Address:

Annexure 'E
FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON

LETTER HEAD AS PER PARA 3 OF THE LETTER NO. E (RRBY
2009/25/21 dated 28.10.2008

Income certificate for waiver of axamination fees for examinations

for Economically Backward Classes

1. Name of candidata

2. Fathars nama

3. Age

4. Residential Address

5, Annual Family Income
(in words & figures)

&. Date of issue
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nState Bank of India

CENTRAL RECRUITMENT & PROMOTION DEPARTMENT
ADVERTISEMENT NO. CRPD/P0/2012-13/04

RECRUITMENT OF PROBATIONARY
OFFICERS IN STATE BANK OF INDIA

ONLINE REGISTRATION OF APPLICATION: 30.01.2013 TO 23.02.2013
PAYMENT OF FEES - ONLINE : 30.01.2013 TO 23.02.2013
PAYMENT OF FEES - OFFLINE : 01.02.2013 TO 28.02.2013

DATE OF WRITTEN EXAMINATION : 28.04.2013

Applications are invited from eligible Indian Citizens for appointment as Probationary
Officers (FOs) in State Bank of India. Candidates selected are liable to be posted
anywhere in India.

Laligeags (LOITENBNSTEon, sfol pretla, SIS Wiiluny o Ssady) .

The candidates are required to qualify in the Descriptive Test by securing passing marks, to be
decided by the Bank.

Descriptive Test paper of only those candidates will be evaluated who have scored qualifying
marks in the Objective Tests as stated above in (i).

(b} Phase-ll: Group Discussion (20 marks) & Interview (30 marks)

The aggregate marks of candidates qualifying in both the Objective Tests and Descriptive Test will be
amanged in descending order in each category and the candidates in the order of merit, subject to 3 times
the number of vacancies in each category, will be called for Group Discussion and Interview. The qualifying
marks in Group Discussion & Interview will be as decided by the Bank.

(&) Final Selection:

The candidates will have to qualify both in Phase-l and Phase-ll separately.

Marks secured by the candidates in the Written Test (out of 250 marks maximum) are converted to out of
75 and marks secured in Group Discussion & Imerview (out of 50 marks maximum] are converted 1o out
of 25. The final merit list is arrived at after aggregating converted marks of Written Test and Group
Discussion & Interview out of 100 for each category. selection will be made from the top merit ranked
candidates in each category,

Results of the candidates who have qualified for Phase Il and thereafter, the list of candidates finally
selected will be available on the Bank’s website. Final select list will be published in Employment News/
Rozgar Samachar,

. DATE OF WRITTEN EXAMINATION: 28.04.2013 (SUNDAY): The Writtan Examination will be held at

following centres,
EXAMINATION CENTRES:
NAME OF EXAMINATION CENTRE

CODE NUMBER CIRCLE

VACANCIES:
VACANCIES VACANCIES (PWD)
sC sT DBC GEN | TOTAL VH OH TOTAL
225 112 405 758 1500 2 2 a

Vacancies for OH & VH category candidates are reserved horizontally. Vacancies including reserved vacancies
are provisional and may vary according to the requirements of Bank.
1. ELIGIBILITY CRITERIA : (AS ON 01.01.2013)
|A) Essential Academic Qualifications:
Graduation in any discipline from a recognised University or any equivalent qualfication recognised as
such by the Central Government.
(B) Age Limit: As on 01.01.2013
Not below 21 years and not above 30 years as on 01.01.2013 ie candidates must have been borm not
earfier than 02.01.1983 end not later then 01.01.1992 (both days inclusive)
Relaxation in the Upper Age Limit to Reserved category candidates
Upper age is relaxable by
(i} 3 years in the case of OBC candidates.
{ii} 5 yearsintha of : (a) SC/ST candidates. (b) Ex-servicemen (including Emergency Commissioned
Officers/Short Service Commissionad Officers) who have rendered at loast five years continuous
Military Service and have been released on completion of assignment (including those whose
agsignment is due to be completed within ona year) otherwisa than by way of dismissal or
dim:iwrm on awuuﬂ nvl misconduct or mfhmmw or fon account of physical disability or have
harged on of physical disability attributable to Military Service or on
mmdmnt [[-] Candidates who had u‘dinanlr bean domiciled in Kashmir Division of the State of
Jammu and Kashmir batween 1st January, 1980 and 31st Dacember, 1989.
{iii} 10 years for VH/OH (Gen); 13 years for VH/OH (OBC) and 15 years for VH/OH (SC/ST) candidates.
NOTE : CUMULATIVE AGE RELAXATION WILL NOT BE AVAILABLE EITHER UNDER THE
ABOVE ITEMS OR IN COMBINATION WITH ANY OTHER ITEMS.
2. Notes for Orthopaedically Handicapped (OH)/Visually Handicapped (VH) candidates:
OHVH Candidates who suffer from not less than 40% of relevant disability should possess disability
certificate issued by Medical Board duly constituted by Central or State Govemment issved on or before
last date of online submission of application:
a) Only those OH candidates who have locomotor disability or cerebral palsy with locomotor impairment
of minimum of 40% and only those whe fall in the following categories are eligible to apply:
BL - Both legs affected but not arms
0A. - One arm affected (R or L) -

{a) Impaired reach;

{b} weakness of grip;

(c) ataxia

OL - One leg affected (R or L)

MW - Muscular weakness and limited physical endurance

Only those Visually handicapped persons who suffer from any one of the following conditions are

eligible to apply

i} Total absence of sight.

i) Visual acuity not exceeding 6/60 or 20,200 (Snellen) in the better eye with comecting lenses.

iii} Limitation of the field of vision subtending an angle of 20 degrees or worse.

c) Candidates having low vision as defined in Chapter |, Para 2 {u) of The persons with Disabilities (Equal

opportunities, Protection of Rights and Full Participation) Act, 1995.

At the time of written examination, only blind/Jow vision candidates and those candidates whose

writing speed is affected by cerebral palsy can use scribe/ writer at his/her own cost. In all such cases

where a scribe/writer is used, the following rules will apply :

i) The candidate will have to arrange his/her own scribe/writer at his/her cost.

i) Scriba/writer must be essentially one grade lower in educational qualification than the minimum
eligibility educational qualifications of the candidate (i.e. graduation in this recruitment), thus the
qualification of scribe/ writer should not be more than Xlith standard pass.

i) Both the candidate as well as the scriba/writer will have to give a suitabla undertaking, confirming
that the scribefwriter fulfils all the stipulated eligibility criteria for a scribe/ writer as mentioned
above, Further, in case it later transpires that he/she did not fulfil any of the laid-down eligibility
criteria or supprassed material facts, the candidature of the applicant will stand cancelled, irrespective
of the result of the written examination.

iv) Only those candidates who use & scribefwriter shall be eligible for extra time of 20 minutes and/
or part thereof for every hour of the examination provided that the candidate uses scribe/ writer
for both the objective and descriptive test.

3. CATEGORY:

Instructions for writing Category Name and Category Code no. while applying online.

Category names and their code numbers are given below.

Candidates belonging to OBC gory bt ing in the 'CREAMY LAYER', are not entitled to OBC
reservation and age relaxation. They should indicate their category as ‘GEN' or 'GEM (OH)' or 'GEN
(VH) (as applicable).

b

=

d

=

Category | Code [Category | Code |Category | Code | Category | Code
Name No. Name No. Name Ne. Name No.
SC 01 5T 04 0BC o7 GEN 10
SC(OH) 0z ST(OH) 05 DBC{OH) 08 GEN{DH) 11
SC{VH) 03 ST(VH) 06 DBC{VH) 09 GEN{[VH) 12

4. SELECTION PROCEDURE:
|a) Phase-I: Written Examination (250 marks) consisting of Objective Tests and Descriptive Test.
(i) Objective Tests (200 marks): The Objective Tests with 2 hour duration will consists of 4 Sections
with 50 marks each as follows:
{a) Test of English Language {Grammar, Viocabulary, Comprehension etc)
{b) Test of General Awareness, Marketing and Computers
{c) Test of Data Analysis and Interpretation
{d) Test of Reasoning [High Level)

Ahmedabad
Bhavnagar
Rajkot
Surat
Vadodara
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AHMEDABAD

Bangalore
Gulbarga
Hubli
Mangalore
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BANGALORE
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Bhubaneswer
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BHUBANESWAR
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Chandigarh
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Jammu
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CHANDIGARH

Chennai
Coimbatore
Madurai
Puducherry
Tiruchirapalli
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CHENNAI

Agartala
Aizwal
Dibrugarh
Guwahati
Imphal
Itanagar
Kohima
Shillong
Silchar

E&a

GUWAHATI

Hyderabad
Tirupati
Vijayawada
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HYDERABAD

 Asansal
Burdwan
Gangtok
Kolkata
Port Blair
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KOLKATA
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Bareilly
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Agra
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Dehradun
Jaipur
Jodhpur
Meerut
Haldwani
New Deihi
Udaipur

NEW DELHI

Aurangabad
Mumbai
MNagpur
Panaji (Goa)
Pune

MUMBAI

Bhagalpur
Muzaffarpur
Patna
Ranchi

FATHA

Kochi

Kottavam

THIRUVANANTHAPURAM




Candidates should choose the name and code number of the Centre where hef/she desires to take the
examination. NO CHANGE IN THE CHOICE OF EXAMINATION CENTRE WILL BE ENTERTAINED UNDER ANY
CIRCUMSTANCE. BANK RESERVES THE RIGHT TO ADD OR DELETE ANY CENTRE OR ALTER EXAMINATION
DATE AT ITS DISCRETION.
6. EMOLUMENTS:

PAY: The starting basic pay is Rs 16,900/~ [with 4 increments) in the scale of Rs 14500-600,7-18700-700/
2-20100-800/7-25700 applicable to Junior Management Grade Scale |. The official will also be eligible for
DA, HAA & C.C.A as per rules in force from time to time. The compensation per annum at Mumbai is
R=.8,00,000/- plus. The break-up of monthly compensation is as under:

Cash Component Rs. 30,370/
Bank's contribution to PF & Pension Schema Rs. 4,673/
Housing (Lease Rental) Rs. 29,500/
Perquisites (Conveyance, Newspapers, Entertainment

allowance, House & Furniture Maintenance atc. Rs. 4,130/

In addition, the Officers are also entitled to other benefits like —
(i) Medical Aid for self {(100%) and for family (75%)
(i) Home Travel Concession/Leave Fare Cencession
(iii) Concessional Interast Rates for Housing/Car/Personal Loans
The salary scales are under revision with effect from November 2012.
CAREER PATH
The Probationary Officers will be on probation of two years during which they will be given intensive
training and towards end of their probation / training period, they will be subjected to a screening process.
While those Officers who achieva the predetermined standards may be confirmed and given placement in
the next higher grade i.e. Officer Middle Management Grade Scale I, others who qualify the test but fail
1o achieve the standards set for placement in Middle Management Grade Scale Il, will be confirmed as
Officer Junior Management Scala Grade |. The services of those Officers wha fail to qualify in this process
will be terminated.
Bank provides immense opportunities for growth in the Bank including opportunities for postings abroad.
The attractive promotion policy of the Bank provides an opportunity o the meritorious and exceptionally
brilliant officers to reach the Tap Management Grade in & raasonably quick time.

7. APPLICATION FEE AND INTIMATION CHARGE: (Non Refundabla)

Sr. No. Category Total
1. SC /ST /PWD Rs. 50/- {Intimation Charges only)
2. General and Dthers Rs. 200/- {App. fee including intimation charges)

Fee / Postal charges once paid will NOT be refunded en any account nor can it be held in reserve for any
other examingtion or selection.

8. SBI may arrange pre-examination training at certain centres for SC/ST/Religious Minority Community
candidates in consonance with the guidelines issued by Government of India. Candidates belanging to the
gbove categories who desire to avail themselves of such training at their own cost may indicate to that
effiect against relevant column while applying ondine. An indicetive list of training centres is given below:

|A Ahmedabad Akola | Allahabad Asansol Aurangabad
Barailly Bhubaneshwar | Berhampur (Ganjam) Bhapal Bangalore
Chandigarh Chennai Coimbatore | Dehradun Emakulam Gangtok
Gorakhpur Gulbarga Guwahati Hubdi Hyderabad Indore
Jabaipur Jaipur Kapur | Kokata | Lucknow | Madurai |
Mparut Mumbai Mysora Magpur MNew Delhi Panaji {Goa)
Patna Port Blair Purnea Pune Raipur Ranchi
Sambalpur Siliguri Shillong Srinagar Tirupati Vadodara
Varanasi Vishakhapatnam | Vijaywada

Tha Bank may add additional centres ar may delete soma of the centres indicated for training.

Category Number of Chances
Goneral , 4
General (FWD) 7

0BC 7

0BC (PWD) 7

SC/ SC (PWD) ST/ ST (PWD) No Restriction

(General category candidates who have eppeared on 4 occasions in the recruitment examination of POs for

5Bl are not eligible to apply.

In respect of General (PWD), OBC & OBC (PWD) candidates chances will be counted prospectively from

the examination held on 18.04.2010.

10. HOW TD APPLY:

GUIDELINES FOR FILLING ONLINE APPLICATION:

Candidates will be required to register themselves online first through Bank's website

www.statebankofindia.com or www.shi.co.in. After which candidates are required to pay the requisite

application fee through one of the following mode-

(i) Offline mode (the system will generate a cash voucher/ challan form pre-printed with the candidate's
details which will be required to be presented at any State Bank of India branch counter with the
requisite fee. On payment of the requisite fee through computer generated chaltan form, registration of
the online application will be complete).

(i) Online mode {the payment can be made by using debit card/ credit cand/ Intemet Banking).

Pre-requisites for Applying Online

(Candidates should have valid email ID which should be kept active till the declaration of results. It will help

himyher in getting call letter/interview advices etc. by email,

OPTION- | : PAYMENT OF FEE (OFFLINE):

i) Candidates should first scan their photograph and signature as detailed under guidelines for scanning

the photograph and signature,

Candidates to visit Bank’s website www.statebankofindia.com or www.shi.co.in and open the

appropriate Online Application Format, available in the ‘Recruitment link’.

iil) Fill the :Eliwiun carsfully. Once the application is filled in completsly, candidate should submit the
data. In the event of candidate not able to fill the data in one go, he can save the data already entered.
When the data is saved, a provisional registration number and password will be generated by the
system and displayed on the screen. Candidate should note down the registration number and
password, They can re-open the saved data using registration number and password and edit the
particulars, if needed. This facility will be available for three times only. Once the application is filled in
completely, candidate should submit the data and take & printout of the system generated fee payment
challan immediately. No change/ edit will be allowed thereafter. The registration at this stage is
provisional.

iv) Fee Payment: Fee will be accepted from 2Znd working day after registration and can be made within
three working days at any branch of State Bank of India. System generated fee payment challan will
be used for depositing fee. Once fea is paid, the registration process is completed.

v) Candidate will receive registration confirmation by SMS/e-mail efter three working days from the date
of payment of fees. Please ensure to fumish correct Mobile number / emeil address to receive the
registration confirmation,

vi) Three days after fee pa candidates will also have a provision to reprint the submitted application
containing fee details. printout of the application form and fee receipt should be retained with the
candidate. it will have to be submitted at the time of interview, if called for.

OPTION- II: PAYMENT OF FEES : [ONLINE] :

|. FOLLOW STEPS i) to iii) GIVEN UNDER OPTION-| ABOVE.

Mo fee payment challan will be generated. Fee payment will have to be made enline through payment

gateway available thereat,

Il After ensuring the corectness of the particulars of the application form, candidates are required to pay
fees through the paymant integrated with the application, following the instructions available
on the screen. No chani it will be allowed thereaftes.

-

. The payment can be made by using debit card/ credit card/ Internet Banking by providing information
as asked on the screen. Transaction charges for online payment, if any, will be bome by the candidates,
IV. On successful completion of the transaction, e-receipt and application form will be generated; which
may be printed for record.
V. K the online transaction is not successfully completed, please register again and make payment online.
Note; There is also a provision to reprint the e-Receipt and Application form containing fee details, at later
stage.
The printout of the application form is not to be sent to the Bank.

. GUIDELINES FOR SCANNING THE PHOTOGRAPH & SIGNATURE

Before applying online a candidata will be required to have a scannad (digital) image of his/her photograph

and signature as per the specifications given in Anneudture-.

Your online application will not be registered unless you upload your photo and signature as specified.

Dn uploading your photo and signature, as specified, your online application will be provisionally

registered,

Note:

a. In case the face in the photograph or signature is unclear, the candidate’s application may be rejected.

b. Ea:didates are advised to take a printout of their system generated online application forms after
submitting.

¢. In case the photograph or signature is unclear, the candidate may edit his application and re-upload his
photograph or signature.

d. On-line registration of application & fee pay will be available fram 30.01.2013 to 23.02.2013. Last
date for cash deposit will be 28.02.2013 for offline registration.

e. Candidates serving in Gowt.,/Quasi Govt. offices, Public Sector undertakings including Nationalised
Banks and Financial Institutions are advised to submit ‘Mo Objection Certificate’ from their employer at
the time of intarview, failing which their candidature may not be considered and travelling expenses,
if any, otherwise admissible, will not be paid.

f. In case of selection, candidates will be required to produce proper discharge certificate from the
employer at the time of taking up the appointment.

g. Caste certificate issued by Competent Authority on format prescribed by the Gowemment of India to be
submitted by the SC/ST candidates, if called for interview.

h. Candidates balonging to OBC category but coming under the 'CREAMY LAYER' are not entitied to OBC
reservation. They should indicate their category as 'GEN' or 'GEN PH' as applicable.

i. A declaration to be submitted in the prescribed format by candidates seeking reservation under OBC
category that hef'she does not belong to the creamy layer as on 23.02.2013.

The OBC certificate containing the "Non-creamy layer’ clause, issued during the period 01.04.2012 to

31.03.2013, should be submitted by such candidates, if called for interview.
j| CALL LETTERS FOR WRITTEN EXAMINATION:

The candidates should download their call letter and an "acquaint yourself” booldet by entering

their registration number and password / date of birth, after 08.04.2013 from the Bank’s website.

ggsll-}ﬁﬂn COPY OF THE CALL LETTER / ACQUAINT YOURSELF BOOKLET WILL BE SENT BY

Note: The candidates must bring one photo identity proof such as passpori/Adhar/PAN Card/Driving

Licence/Voter's Card/Bank Passbook with duly attested Photograph/identity Card issued by School or

College/Gazetted Officer in the official letterhead in original as well as a self attested Photocopy

thereof. The photocopy of Identity proof should be submitted along with call letter to the invigilators

in the examination hall, failing which or if identity of candidates is in doubt the candidate will not
be permitted to appear for the test,

k] ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are cautioned that they should not furnish any particulars that are false, tampered/

fabricated and they should not suppress any material information while filing up the application foarm.

At the time of written examination/interview, if a candidate is {or has been) found guilty of:

{i} using unfair means during the examination or (i) impersonating or procuring impersonation by amy
person or (jii) misbehaving in the examination hall or (iv) resorting to any imegular or improper
means in connection with his/her candidature for selection or {v) obtaining support for hisfer
candidature by any unfair means, such a candidate may, in addition to rendering himseli/herself
liable to criminal prosecution, will also be liable :

a) to be disqualified from the examination for which he/she is a candidate

b} to be debarred, either parmanently or for a specified period, from any examination or recruitment
conducted by Bank.

Note: The Bank would be analysing the responses of a candidate with other appeared candidates

to detect patterns of similarity. On the basis of such an analysis, if it is found that the responses

hawve been shared and scores obtained are not genuine / valid, the Bank reserves the rights to

cancel his/her candidature.

|} USE OF MOBILE PHONES, PAGERS, CALCULATOR OR ANY SUCH DEVICES:

(a) Mobile phones, pagers or any other communication devices are not allowed inside the premises
where the examination is being conducted. Any infringement of these instructions shall entail
canceliation of candidature and disciplinary action including ban from future examinations.

{b) Candidates are advised in their own interest not to bring any of the banned item including mobile
phones/ pagers to the venue of the examination, as arrangement for safekeeping cannot be
assured.

{c) Candidates are not permitted to use or have in possession of calculators in examination premises.

m) GENERAL INFORMATION:
fi} Candidates should satisfy themsalves about their eligibility for the post applied for. The Bank

would admit to the written test all the candidates applying for the posts with the requisite fee on
the basis of the information furnished in the online application and shall datermine their eligibility
only at the tima of interview.

(i) Candidates are advised in their own interest to apply online much before the closing date and not
to wait till the last date for depositing the fee to avoid the possibility of disconnection / inability
| failure to log on to the website on account of heavy load on intemet or website jam.

{ii) SBI does not assume any rasponsibility for the candidates not being able to submit their
applications within the last date on account of aforesaid reasons or for any other reason beyond
the control of SBI.

IN CASE IT IS DETECTED AT ANY STAGE OF RECRUITMENT THAT A CANDIDATE DOES NOT FULFIL

THE ELIGIBILITY NORMS AND / OR THAT HE / SHE HAS FURNISHED ANY INCORRECT / FALSE

INFORMATION OR HAS SUPPRESSED ANY MATERIAL FACT(S), HIS / HER CANDIDATURE WILL

STAND CANCELLED. IF ANY OF THESE SHORTCOMINGS IS / ARE DETECTED EVEN AFTER

APPOINTMENT, HIS /HER SERVICES ARE LIABLE TO BE TERMINATED.

{v] Candidates are advised to keep their e-mail ID alive for receiving advices, viz. call letters/
Interview advices etc.

{vil Appointment of selected candidates is subject to his /her being declared medically fit as per the
requirement of the Bank concerned,

{vii) DECISIONS OF BANK IN ALL MATTERS REGARDING ELIGIBILITY, CONDUCT OF WRITTEN
EXAMINATION, OTHER TESTS AND SELECTION WOULD BE FINAL AND BINDING ON ALL
CANDIDATES. NO REPRESENTATION OR CORRESPONDENCE WILL BE ENTERTAINED BY THE
BANK IN THIS REGARD.

{viii) Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement
and/or an application in responsa thereto can be instituted only in Mumbai and courts/tribunals/
forums at Mumbai only shall have sole and exclusive jurisdiction to try any cause/dispute.

v

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.

State Bank of India, Corporate Centre, Mumbai
Date: 23.01.2013

General Manager




Reaccredited with 'A' Grade by NAAC
Silver Jubilee Year 2013

Indira Gandhi Instiute of Development Research (IGIDRA) invites applications lor admission to the
fallowing programmes:

" 1.M.5c. (Economics}: This i atwo-jear programme commencing August 2013,
Eligibility: Minimum quelification for admission o M.Sc. programme include one of the lllowing

. degreas of thair equivalants: BAA. / B.Se. in Economics / B.Com. / B.Stal. / B.Sc. (Physics or
mathematics) / B.Tech. / B.E. with. af least a second division for Economics discipline and
first civision for other disciplines. The applicant must have studied mathematics af the higher
secondary or highar level,
Nead-based scholarships areaveilable to Masters students s per Institute's norms.
2 MPhil / Ph.D. (Development Studies) : These are inferdisciplinary programmes
commencing in August 2013. The duration of M.Phil. programme Is two years and that of
Ph.D programene is four years,
Eligibility: Minimum qualification for admission to the M.Phil and Ph.D. programme include one
of the following degrees or their equivalents: MA. / M.Sc in Economics / M.Stat. / M.Sc.
(Physics or Mathematics or Emironmental Scianca ar Oparations Ressarch) /MB.A. /M. Tech, /M.E. |
B.Tech. [ B.E. with at least 55% aggregae marks for Economics discipline and €0% apgregals
marks far other disciplines. Tha applicant must have studied Mathematics at the higher secondary
orhigher level,
Stipend: M Phil./Ph.D. students receive a monthiy sipend of Rs. 12,000/ in the first twoyears. Those
students, who ulfil the tanm:s and conditions for Ph.D. registration, would racaive a monthly stipend of
Pis. 18,000/ aftar Ph. DL registrafion inthe third yeas,
Selection Procedure; All candidatas will be selecied on the basis ofthair performancaina written lest
and an intarview. The writhan test will ba saparats for M_Sc.and M.Phil./Ph.D. candidates. The writien
fest for both M.Sc. and M.Phil. ! Ph.D. will emphasize genaral aptitude, analytical ability and
meathematical skills at appropriate levels. In addiion M.Sc. students will have the option of answering a
secloneither on Economicsor Mathamatics at the undergraduate level,

The teest will be held on Sunday, Apeil 28, 2013 af the kollowing centres: Ahmedabad, Allahabad,
Chandigarh, Bangaloee, Bhubanashwar, Chennai, Guwahati, Hyderabad, Jaipur, Kolkata, Lucknow,
Mumibai, New Defhi, and Thinovananthapuram, The test venue will be notfied in the call latler. Based an
the performance in the written test, short Ested candidates will be called for an interview a! IGIDR
around the thirdfourth weak of June 2013. Second class return rail fare by the shortes! route from the
placa of residance will be paidioc the candidates intarviswed. Tha dacision of the nstiule will bafinal.

Howto Apply:

(1) In Person/Post: Application forms and prospectus may be obtained in parson from the Institute
Stadents’ Office on 2 working day (Monday to Friday, 9.15 a.m. 1o 5.45 p.m.) by paying the application
fse. Altematively, a request may ba send by post 1o the Student Office mentioning the candidale's
narms, dateof birth, gender, address, academic qualfications and choice of test centre. The apgplication
e mustaccompany suchrequest.

The epplication fée of Rs.500- (non-refundabie) must be paid by Demand Draft favouring Indira
Gandhi Institute of Development Resaarch ({GIDR) payable at Mumbai and can be sent by postta the
Students Office, IGIDR, Gen. AK, Vaidya Marg, Santosh Nagar, Goregaon (East), Mumbai - 400 065
(E-mait soffice @igidr.ac.in). Faymant in any othar form will not be accaptad.

(2) Internet Download: Application form can &lso ba downksaded directly from the |GIDR website
(www.igidr.ac.in), flled and sant back with the requisite application fee by Demand Craft
asmentioned above.

(3) Online: Candidales can il the apglication form online available at www.igidr.ac.in  The cnling
application fee is Rs.300/- only.

Itis strongly suggested that the applicants should use the Onfine faciliy.

Reservation: Resarvation of saats for SC / ST / Physically disablad categories will be as per the
Govenment of Incia rules. Such applicants need not submit any application fee but ars requived 1o
enclosn a copy of the Caste Cartificats / Medical Cerlificate (as the case may be) along with their
request for appiication form. Those SC / ST / Physically disabled applicants submitting forms
downioaded lrom the website are required to atfach & copy of the necessary Cerfificate.

Last date for issue of application forms by post March 18, 2013

Last date for receipt of completed application / internet

downloaded and Online Application forms March 22, 2013

EN 45/86 Regstrar, IGIDR

General, ITBP
MHA/Govt. of India
Block-ll, CGO Complex, Lodi
Road, New Delhi-110003
ELIGIBILITY AND OTHER CONDI-
TIONS FOR FILLING UP OF 01
POST OF DEPUTY COMMAMN-
DANT (ARCHITECT) IN ITBPF ON

DEPUTATION BASIS.

Applications are invited from Indian
citizen for filling up 01 (one) post of
Deputy Commandant (Architect) in
the Pay Band-3 of Rs. 15600-
39,100+ Grade Pay Rs.6600/- and
other allowances as admissible to
Central Government employees, in
Indo Tibetan Border Police Force
(Ministry of Home Affairs) Govt. of
Inclia, on deputation basis. The eligi-
bility conditions attached to the posts
are as under:-

I: By deputation (including short-
term contract):-

"Officers of Central or State Gowt.
Deptt or Statutory Organizations or
Public Sector Undertakings or recog-
nized Universities and Research
arganizations:-

(a) Helding analogous post on regu-
lar basis or with five years regular
sefvice in the grade of Pay Band-3
Rs. 15,600-38,100+Grade Rs.5400/-
of seven years regular service in the
grade of Pay Band-2 Rs.9300-
34,800 plus Grade Pay Rs.4600;
and

{b) Possessing Degree in Architecture
from a recognized university or institu-
tiom and registered with Council of
Architeciure under Architecture Act
1972 and six years experience in
Architectural Planning.

Note:-1 The period of deputation
including period of deputation in
another Ex-Cadre post held immedi-
ately preceding this appeintment in
the same or other organization or
department of Central Gowt. shall
ordinarily not exceed five years. The

b ML S
receipt of application,

Note:-2 For the purpose of appoint-
ment on deputation basis, the serv-
ice rendered on a regular basis by
an officer prior to 1.1.2008, the date
from which the revised pay structure
based on the 6th CPC recommenda-
tions has been extended, shall be
deemed to be service rendered in
the corresponding pay band and
grade pay or pay scale extended
based on recommendations of the
Commission except where there has
been merger of more than one pre-
revised scale of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the posts for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation,

Il: Deputation followed by re-
employment:-

. The Armed Force personnel due to
retire or who are to be transferred to
reserve within a period of one year,
and having requisite experience and
qualifications prescribed above for
deputation shall also be considered
Such personnel would be given dep-
utation terms upto the date on which
they are due to release from Armed
Farces; thereafter they may be con-
tinued on re-employment. The maxi-
mum age limit for eligibility of re-
employment shall be not exceeding
fity two years on the date of receipt
of application.

Pay & Allowances;-

The pay of the officer selected for
appointment on deputation basis will
be regulated in accordance with
Department of Personnel & Training,
O.M. No 6/8/2009/Estt Pay-Il dated
17-06-2010.

Other conditions:-

(i) The selected persons shall be liable
to be posted anywhere in India.

(i) The post of Deputy Commandant
(Architect) in ITBPF is Combatized in

4 rmie W Wi Wl et W

JAMIA MILLIA ISLAMIA
(A Central University by an Act of Parliament)
Maulana Muhd Ali Jauhar Marg, Jamia Magar, New Delhi-110025

&

LEARN URDU BY POST

Jamia Millia Islamia conducts a one year Certificate Coursa in Urdu Language through
Hindior Englishmedium. Admissions areopen throughout the year.
= Enrgiment Fee (within India): R& 100/- ® Foreigners : SAARG countries : US § 20
= Other countries US S50 = Np Tuition Fee is charged

Admission Forms and daimlsd Prospectus can be had from the Hony. Director,
Urdu Correspondence Course, Arjun Singh Centre for Distance & Open Leaming,
Jamia Millia Islamia, New Delhi-110025 by sending a self-addressed 24x12 cm
envelop duly stamped of Rs. 10/-

Admission form can also be downloaded from Jamia website:

http:/jmi.ac.infFHum/Uccform.pdf Prof. sRl‘egis:il'iedr

&5 RAILWAY RECRUITMENT BOARD §

1st Floor, Metre Gauge Railway Station Building, Ahmedabad - 380 002. §=—;

Website : www.rrbahmedabad.gov.in

Phone No. 079-22940858

Email : as-rrbadi@nic.in
Fax No. 079-22940858

= Centralized Employment Notice No. 08/2010
+ Cat. Name : Stenographer (Hindi) - Cat. Code: 01
Based on Written Exam held on 22-04-2012, following candidate whose Roll Numbers are given
below in ascanding order are found provisionally eligible for Skill Test.
1080091000011

1 msumr

|1nammu11

" RAILWAY RECRUITMENT BOARD,

Ca]l Ialhar to ﬂm provisionally el
The eligible candidates, who do nutgeh:alidﬂerforEhIITssl. may contact the RRB-Ahmedabad

Office on 18-02-2013 batween 10.00 to 10.30 Hrs. only along with

mntﬁdammuansa}admrmghﬂegd.m

documents and

necessary
colour Photograph to get Dupbicate call letier. Candidates withaut cal letter will nat be allowed for

Skill Test.

Merely calling a candidate for “Skil Test® does not in any way entiie himher for an

empanelment/appointment in the Railways.

The Result is aiso available at Notice Board of RRE - Ahmedabad's Office as well as on RRB

Ahmedabad's Website

Utmost care has been taken during result praparation; however, Railway Administration reserves

the rights to rectify the same due lo inadverient emor, ifany.

EN 45/18

EN 45/48

person s0 appointed/selected for
deputation.
(iii} Selected officer shall be allowed
to draw Uniform Maintenance
Allowance as admissible under the
rules. Salary will be subject to normal
income tax as applicable to civil offi-
cers.
{iv) Rent free un-furnished family
accommodation at Bn Hgrs and
Training Centers, camp type single
accommedation in forward area will
be provided as per availability.
(v} Leave as per State Leave Rules
{Only for State Gowt, officers).
{x) Leave Travel Concession: will be
admissible under CC3 (LTC) Rules,
as amended from time to time.
(xi) Medical attendance: As per
Central Govt. Medical Attendance
Rules.
2. Applications through proper chan-
nel of willing and suitable officers
alongwith their bio-data in the pre-
scribed proforma together with upto
date APAR report for the last 05
years & vigilance clearance should
reach "Senior Administrative
Officer (Pers), Directorate
General, ITBP, MHA, Gowvt. of
India, Block-ll, CGO Complex,
Lodi Road, Mew Delhi-110003"
within two months from the date of
publication. Officers once nominated
will not be permitted to withdraw their
candidature.

ANNEXURE-I
APPLICATION FOR THE POST OF
DEPUTY COMMANDANT (ARCHI-
TECT) IN ITBPF ON DEPUTATION
BASIS.
Name in block letters:
Date of birth :
Educational qualification :
Present post held and scale of pay

o Ly

5. Present pay drawn (Basic):
6. Post held on regular basis we.f.
7. Date of confirmation:
8. Details of posts held in various pay
scales in past:
(i) S.No. (ii) Name of officer (iii)
Post held Pay scale (iv) Period
From- To
9. Experience;
10. Any other details relevant to the
post not covered in above column :
Date:-

(Signature of applicant)

Name:

Designation:
CERTIFICATE TO BE GIVEN BY
HEAD OF OFFICE/DEPARTMENT
OF THE APPLICANT.

1. It is certified that particulars
furnished by the official are comect
as per service record.

2. It is certified that no disciplinary/
vigilance case is pending or contem-
plated against the applicant and he is
clear from the vigilance angle.

3. His integrity is certified,

4. He will be relieved of his duties to
take up assignment in ITBF on his
selection on deputation.

Place:
Date:
Signature..
Name...
Designation with office sea1

Telephone No.
davp 19112/11/0376/1213
EN 45/2

Continued from page 9

ANNEXURE: |

fi) I'HDTIIB!IAI’II IMAGE:
Photograph must be a recent passport size colour picture.

* The picture should be in colour, against a light-coloured, preferably white, background. .

* Look straight at the camera with a relaxed face

= |f the picture is taken on a sunny day, have lhedsmu;l;h:shhd you, or place yourself in the shade, so that «

you are not squinting and there are no harsh
* If you have to use flash, ensure there's no “red-eye”

* |If you wear glasses make sure that there are no reflections and your eyes can be clearly seen.
* (Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it must not cover

your face.
* Dimensions 200 x 230 pixels (prefamed)
* Size of file should be between 20kb-50kh

* Ensure that the size of the scanned image is not more than SOKB. If the size of the file is more than
SOKB, then adjust the settings of the scanner such as the DPI reselution, no. of colours etc., during the

process of scanning.
(i) SIGNATURE IMAGE:
* Tha applicant has to sign on white paper with Black Ink pen.

* The signature must be signed only by the applicant and not by any other person.
= |f the Applicant’s signature on the answer script, at the time of the examination, does not match the

signature on the Attendance Sheet, the applicant will be disqualified.
s Mimoncane 140 v BN nivole [nreformad)

SCANNING THE PHOTOGRAPH & SIGNATURE:

= et the scanner resolution to a minimum of 200 dpi (dots per inch)
Set Color to True Color

= File Size as specified above

Crop the image in the scanner to the edge of the photograph/signature, then use the upload editor to crop
the image to the final size (as specified above).
= The image file should be JPG or JPEG format. An example file name is: image01.jpg or image01.jpeg Image
dimensions can be checked by listing the folder files or moving the mouse over the file image icon.
Candidates using MS Windows/MS Office can easily obtain photo and signature in .jpeg format not
MMWBMWWWMSMNWWPMMM Scanned photograph
and signatura in any format can be saved in jpg
mmmmmwnmrmjwmmmmmmmm
see point (i] & (i) above for the pixel size] in the Tmage’ menu. Similar options are available in other photo
editar also,

format by using

If the file size and format are not as prescribed, an error message will be displayed.
While filling in the Online Application Form the candidate will be provided with a link to upload his

photograph and signature.

Procadure for Uploading the Photograph and Signature
(i) There will be two separate links for uploading Photograph and Signature

fii} Click on the respective link "Upload Photograph / Signature™

fim) Browse & Salact the lacation whera the Scannad Phatn / Sianature file has bean cavad 1

‘Save As' option in the File menu and siza




{A Government of India Enterprise)
Muvraing Compary IS0 9001 - 2008 Camparny Regd. Office: Shipping House, 245 Madame Cama Road, Nariman Point, Mumbai-400 021. www.shipindia.com

| EXCELLENT CAREER OPPORTUNITIES FOR YOUNG PROFESSIONALS |

| APPLY ONLINE

THE SHIPPING CORPORATION OF INDIA LTD., a NAVRATNA PSU, has rewarding opporfunities for young professionals for appointment at entry executive level as Assistant Manager with a
probation period of one year. The SCI, India’s premier shipping company has a significant presence on the global maritime map. The SCI occupies the Numero Uno position with its large and
diversified fleet, operating in nearly all segments of shipping viz. break-bulk services, container services, liquid and dry bulk services, offshore services and passenger services.
The company also mans and manages vessels on behalf of various Government bodies. The SC| continues fo grow through strategic alliances and new business opportunities.

)

Stream Essential Qualifications from Institutions/colleges and Universities/ Minimum percentage as | No. of Vacancies
Deemed Universities duly recognized by AICTE/UGC awarded by the
| University/Institute |
| Management |2 years full time Post Graduate Degree (or equivalent Diploma) in Management/Business Administration ~ 80% or equivalent CGPA/OGPA | 1
Finance and ACATAICWA Successfully passed the ICAl or
| Accounts | ICWAI examinations. | 6
Information 4 years full time Bachelor’s degree in Computer Engineering/Information Technology 60% or equivalent CGPA/OGPA 2
Technology
| Legal Professionals Degree in Law through a full time course of three years after graduation OR five years after 12th Standard.  60% or equivalent CGPA/OGPA | 1
Electrical Engineer 4 years full time Bachelor's Degree in Electrical Engineering 60% or equivalent CGPA/OGPA 1

Total number of vacancies is 21. Reservation will be applicable as per Government of India guidelines,

Candidates should have acquired minimum 80% marks or equivalent CGPA/OGPA (if applicable) in the Bachelor's degree and Post-Graduates Degree in Management relaxable by 5% for
SC/ST/PWD candidales.

For Post-Graduate candidates in Management praference will ba given to candidates from the following specialisations viz. Marketing, Human Resource, Finance, Logistics & Supply Chain
Management, and International Trade.

In addition to above mentioned academic qualifications, SAP certification is also desirable.

0 Age

1. The upper age limit is 27 years as on 31.01.2013
2. Maximum age limit is relaxable by 5 years for SC/ST, 3 years for OBC and for persens with disability (PWD) the relaxation is over and above the upper age limit i.e. 5 years for General
Category, 10 years for SC/ST category and 8 years for OBC category.

|| Career Prospects, Emoluments & Posting

Selected candidates would be placed at the minimum of the scale of ¥ 20,600 - 46,500. In addition to Basic Pay, Dearness Allowance, House Rent Allowance other Allowances/Perquisites
subject to a maximum ceiling of 50% of basic pay shall be given, a part of which shall be kept aside for medical ingurance. The officer shall also be eligible to Performance Related Pay, PF,
Gratuity and other Superannuation benefits which will be as per Corporation rules,

The Company offers a conducive working environment and good oppartunities for growth. A meritorious and hard working officer can look forward to good career prospects rising upto the
seniortop management position. The selected candidates can be posted or transferred anywhere in India depending on requirement of the organisation. Selected candidates will have to make
their own arrangemants for accommodation; company accommodation may be provided basad on availability.

| selection Process

(a) Candidates meating all the sligibility criteria like age, qualification, caste certificate etc. will have to appear for an Objective Type Compatitive Written Test based on Quantitative Aptitude,
Reasoning, General awareness, English and domain knowledge. The Written Test will be conducted on 24.03.2013 at the following centres - Mumbali, Chennai, Bangalore, Kolkata,
New Delhi, Guwahati. The candidates will have an option to writa the Test in English or Hindi. The English section will have to be answered in English only. The test centre once chosen
at the time of registration shall be final and cannot be changed. The SCI resarves the right 1o change or add or cancel any of the above mentionad Test Centres, at its discration.

(b) The successful candidates from the written examination will be called for Final Selection Process i.e., Group Discussions/Paersonal Interviews, to be held at Mumbai. Shori listed candidates
in the order of merit will be informed by e-mail and their names will also be placed on the SClI's website www.shipindia.com.

(c) Candidates have to make their own arrangements for stay at Written Test/Group Discussions/Perscnal Interview centre. No TA/DA will be admissible by the Corporation.

ll How to Apply

Candidates are requested to read the complete instructions hereunder before proceeding to fill in the application form.

(a) Candidates are required to apply online through SCI's website: www.shipindia.com=current vacancies>young professionals. The online registration process will start from 16.02.2013 to
09.03.2013 and last date for making an online application is 09.03.2013. Applications sent by any other means/mode will not be entertained.

(b) Candidates are advised to apply after carefully going through the detailed advertisement and instructions placed on the Company's website. All fields must be filled carefully with correct
details. Hence, candidates applying for the posts advertised should ensure that they fulfil all the eligibility criteria. Candidates should note down their unique registration number that is
generated after applying, and quote the same in all future correspondence.

(c) A paymemt of non refundable registration fee of T 550/~ for General & OBC candidates is 1o be made. The Fee is to be deposited in SCI's Powerjyoti Account No. 32628866185 at any
Branch of SBI. Payment may be made al any State Bank of India branch by filling up the challan form which can be downloaded from SCI's website www.shipindia.com. The SCI's copy
of the original pay-in slip duly stamped and signed by the bank should be retained by the candidates to be submitted at the time selection progess. The candidales are also requested to
retain their copy of the pay-in slip. The Fee is non-refundable and no other mode of payment would be accepted.

(d) After submitting the application form, an e-mail for confirmation will be received by the candidates on the e-mail id declared in the application form.

(e) For candidates belonging to SC/ST/OBC (non-creamy layer) and PWD categories a copy of the Caste Cerlificate/Disability Certificate (as applicable) along with a copy of e-mail received
for confirmation must be sent to the P.0O.Box 2091, Chennai-600020 by ORDINARY POST to reach latest by 08.03.2013. For candidates belonging to General calegory, no documents are
to be sent.

(f) Once the application form is submitted, no editing/modification of master data is possible.

(g) Candidates are required to possess a valid e-mail and fumish current telephone numbers which are to be entered in the Online Application Form. The e-mail is required to ba active for at
least one year, as any intimation to the candidates regarding the recruitment/salection process shall be provided by SCI through e-mail. They are further requested to check regularly their
a-mail for any communication from the SCI in this regard. SC| will not be responsible for failura of delivery of any e-mail sent to the candidata.

(h) Candidates should visit the SCI's website to download the test Admit Card for eligible candidates. The admit card can be downloaded from SCI's website www.shipindia.com
from 16.03.2013 to 23.03.2013. The Admit Card will bear the candidates full name, unique registration number, category and the selected test centre. Space will be provided to affix a
passport size photograph. The candidate is required to carry this Admit Card to the test centre and the same will be submitted to the supervisor after admission into the test cenfre.
Details/requirements pertaining to the Written Test will be mentioned on the Admit Card.

() Candidates short listed for the Final Selection process will be informed through e-maiSMS and will have to carry with them all eriginal cerlificates and photocopies of documents i.e. mark
sheets of qualifications, certificate of conversion of CGPA/OGPA into percentage, date of birth ceriificate, caste certificate, disability cenificate (if applicable) and a copy of online form.
The same will be verified prior to the candidates being allowed to participate in the Group Discussions/Personal Interviews. At any stage of the selection process, in the event information
furnished is found to be incorrectfalse the candidate would not be allowed to proceed further in the selection process,

(i) SC/ST/OBC/PWD candidates must produce an attested copy of certificate issued by Competent Authority in the prescribed format as prescribed by Government of India. The OBC Certificate
must specify that the candidate does not belong to “CREAMY LAYER® section excluded from the benefits of reservations for OBC's in Civil Posts and Services under Gowemment of India.

(k) Candidates whose essential qualification has grading of CGPA/OGPA must submit a letter from the University/institute for convarsion of CGPA/OGFA into percentage.

{I) M the caste cerificate is in vernacular language, an English version of the same duly attested by a Gazetted officer must be submitted.

{m) Incomplete/delayed applications will not be considered.

l General Information

(a) Indian Nationals only need to apply.

(b) All queries pertaining to recruitment including selection process may be addressed to our Recruitment Team only through an e-mail at recruitment@sci.co.in.

(e) The Company reserves the right to increase/decrease the number of vacancies or cancel the recruitment at any stage. Reservation will be allowed in accordance with the Government
of India guidelines for SC/ST/OBC (non-creamy layer) candidates.

(d) After selection, the waitlist panel of candidates shall be valid for a period of one year from the date of finalisation and shall be applicable in case of vacancies arising out of the selections
made against this advertisement,

(e) The selected candidates will be required to submit the caste certificates in original, as per the format prescribed by the Government of India on joining. Hence, candidates are advised to
take advance action in procuring the same.

(f) Candidates are advised in their own interest not to furnish any particulars that are false, tampered, fabricated or suppress any information while filing up the application form or during the
verification process. In any such case, the candidature/appointment made shall be treated as nullivoid at any stage in the selection process.

(g) Candidates are advised to check their e-mail and the Corporation’s website for information.

(h) The appoiniment of selected candidates will ba subject to their being declared medically fit by a Doctor approved by the Corporation as also verification of their character, antecedents and
caste certificates and other eligibility criteria.

(i) The selected candidates can be placed in any Division/Depariment depending on the requirement of the Organisation.

(i) The selection of candidates for Written Test/Group Discussion/Interviews shall be at the discretion of the Corporation and the decision in this matter will be final and binding.
The Corporation reserves the right to disallow a candidate to appear for the writlen test in case the Casfe/Disability certificate is found to be invalid.

(k) Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should be indicated in the application form as per norms adopled by
University/Institute. Please also obtain a certificate to this effect from University/institute which shall be required at the time of group discussion/interview.

{l) Candidates presently employed in Govemment Departments/PSU's/Autonomous Bodies will be required to send the application through proper channel and produce NOC at the time of interview.

Fumishing of wrong/false information will lead to disqualification and SCI will not be responsible for any of the consequences of furnishing such wrong/false information. The candidates must

satisfy themselves of the suitability for the position to which they are applying. If at any stage during the recruitment and selection process, it is found that the candidates have fumished false

g!' 'au\.-n:um‘;"1 I!?It:.)errn?t'lgn;ﬁté'lelir candidature will be rejected. Canwvassing in any form during any stage of recruitment process will lead to cancellation of candidature. Court of jurisdiction for any

ispute at Mumbai.
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) NAGPUR IMPROVEMENT TRUST

" Head Office Station Road, Sadar, Nagpur - 440001.

Web : www.nitnagpur.org
SrNo. : Estt.Dept./Dir. Recr./156 Nagpur, Date 10/01/2013

ADVERTISEMENT

The Nagpur improvement Trust was formed by enacting Nagpur Improvement Trust Act, 1936 and under the control
of Urban Development Department of State of Maharashtra, this institution is a Development Authority far Nagpur
City & Metro Region. Chairman of the Trustis a senior officer of Indian Administrative Services. At the same time,
along with District Collector, Nagpur; Commissioner, Nagpur Municipal Corparation; Dy. Director, Town Planning,
Nagpur the Trust has total nine Trustees. Maharashira Civil Services Rules are applicable to Nagpur Improvement
Trust.

Nagpur Improvement Trust intends to fill following posts in its establishment. Scale of Pay for these posts s
approved by Government of Maharashtra and Salary & allowances are applicable as per Government regulations.
Selected candidates shall be appointed on probation basls for the first two years. After that, subject to passing the
departmental examnination, their services shall eligible to be regularised. To fill these posts, applications are invited
from eligible candidates upto 08.03.2013. Format of application, Eligibility Terms — Conditions and other details has
been enclosed herewith. At the same time the same is available on Nagpur Improvement Trust Website
Www.niinagpur.org.

Posts for all categories
Sr. Posts to be filed Total Educational 10 be filed under
No. as per social reservations  |Posts Qualifications paralle! reservations
including open category,
VU NT [T
1 |Assit. 2/1|1|1|1] 1| 2| 11| 20 |Degree in Civil Engineering | Female - &
Engineer branch or equivalent
Class - 2 qualification pass from a
(Givil) recopnised University
2\Jr Engineer | 5| 41| q || == | 2| § | 12 [Three year Diploma in Chil | Female - 5
(Civil) Engineering branch from a | Project Affected - 1
recognised
Institution or equivalent
qualifications pass
3 [Civil = ] S5C and twoyear. Female - 36
Engineering b Lo i b 12) 23| 59 | oriicate course pass n |Project Affected - 4
Assistant draughtsman or surveyor | Earthquake Affected-3
of government Institution
4 |Jr. Clerk-Typing| - | 1|~ {1 | 1| = | 1| 8 | 7 |5SCpasswith Marathi  |Female - 4
Typing speed of 30 w.p.m. | Praject Affectad - 2
or English Typing speed of | Earthquake Affected-1
40 w.p.m.
Note:-

1)  Candidates may note that the number of vacant posts may decrease or increase as per availability of vacant
posts.

2) Candidates applying for posts at $r. No.s (1) to (4) will have to abtain following Computer Handling / Usage
Cerfificate as per Government decision within two years of their appointment date. Or else their service will be
terminated. (1) Certificate of passing D.0.E.A.C.C. Society certified C.C.C. or O level, or in between A or B level
any one examination or (2) Certificate of passing MSCIT of Maharashtra State Higher & Technical Education
Board, Mumbai will have to be submitted,

Scaleof Pay:-
1. Assit. Engineer Class - 2{Civil) (PB. - 2 Salary Rs. 9300-34800 Grade Salary Rs. 4400)
2. Jr. Engineer (Civil) (PB. - 2 Salary Rs. 9300-34800 Grade Salary Rs. 4300)
3. Civil Engineering Assistant (PB. - 1 Salary Rs. 5200-20200 Grade Salary Rs. 2400)
4, Jr. Clerk - Typing (PB. - 1 Salary Rs. 5200-20200 Grade Salary Rs. 1900)

Eligibility Terms & Conditions :-

1) Candidate should normally be a resident of State of Maharashtra. Domicile Certificate issued by competent
officer authorised by Government should be submitted along with the application.

2) Those working with Government Departments/Corporations should apply through their departments within
the stipulated date imit.

1) Candidate's age as on 08/03/2013 should be minimem of 18 years complete and should not be more than a
madmum of 33 years. For Backward Glass candidates the upper age limit will be 38 years, Refaxation in age
limit will be as per Government rules. At the same time employees of Nagpur Improvement Trust will be given
relaxation in age limit.

4) Candidates should submit their applications in prescribed format for the said posts personally before
" March, 2013 to Establishment Officer, Nagpur Improvement Trust, Head Office, Station Road, Sadar,
Nagpur during office working hours from 11.00 a.m. to 4.00 p.m. (Except holidays) or send by post. Office will
not be responsible for postal delay.

5)  Applications not in prescribed format or not with requisite efigibility/completed, incomplete, not attached with
certificates, applications without photograph on it, without examination fees or incorrect applications will not
beconsidered.

6) Application should be submitted along with true coples of Educational qualifications/date of birth/caste
certificate from competant officer/caste verification committee’s validity certificate, if available/certificate of
passing typing examination/cerfificate of passing computer examination/certificate of work experience if any
efc... Thetrue copies should be certified by a gazetied officer.

7} Adeclaration in prescribed format as per provisions of rule 2005 of Maharashtra Civil Services (small family
declaration) s necessary to be enclosed along with the application.

B) Separate application be madefor each post. One application will be considered for one post only.

9) Wnile applying in prescribed format candidate's recent photograph is necessary to be pasted on the
application. Itis necessary to attach certified coples of Educational eligibility/ certificate of residence/proof of
date of birth/caste proof in case of backward class candidates/certificate required for upper class and
physically handicapped etc. along with the application, without which application will not be considered. Do
not attach original copy.

10) Gandidate will notbe paid any type of allowance/ money for attending written examination, interview.

11) Selected candidates, after appointment will be eligible for new defined confributory pension scheme.

12) Appdication of candidates received by the Trust in response to this advertisement will alone be considered.
Applications received earfier by Nagpur Improvement Trust in any other reference shall not be taken into
consideration.

13) Examination fees: Candidates should enclose a demand draft drawn in favour of * Hon. Chairman, Nagpur
Improvement Trust, Nagpur® on any nationalised bank as per examination fees mentioned below, or else the
application will not be considered.

1. Open category - Rs. 200/-
2. Reserved Category - Rs. 100/-

14) Selection Procedure: For all the posts, candidates will be selected as per merit, basis on written examination
and personal interview.

Nofe: Written examination for filling up of posts will be held approximately Between 15 to 31% March, 2013, Exact

Nagpur Improvement Trust Office, Nagpur
Application for the Post of

paste

5, photograph
Respected Chairman,. with
Nagpur Improvement Trust, signature
Head Office, Station Road,

Sadar, Nagpur - 440 001,

Ret :- Advertisement in Daily Newspaper dtd

Sir,

As per advertisement | am applying for the post of & my

details are as below.

1) Full Name -
(write sumame first)

2) Communication Address -
(with Pin code)

3) Telephone/Mobile No. & email Address :-

4) Date of Birth = (In Words)

(In Figures)

5) Age as on 8th March 2013 -

6) Type of parallel reservation -

7) Category of Caste / Tribe i
(Attach necessary Certificates)

8) Do you belong to Creamy
layer group? i
(Attach necessary Certificates)

9) Are you ariginally a resident of
Maharashtra State? -
(Attach necessary Certificates)

10) Married / Unmarried:-

11) If married, have you attached
certificate of small family? -
(Attach necessary Certificates)

12) Educational qualifications of the candidate

Yes [ No

Yes /No

Larmour

Yes / No

Yes [ No

Marks

Name of
Total Marks Obtained Percentags

Board / University

Sr. | Educational

No, Qualifications | 2" ©f Passing

Typing examination passed :- Marathi

(For Jr. Clerk - Typist Post)

Computer Examination Passed -
13) List of certificates attached along with the application (Certified true copies to be attached)

w.m.p., English W.mLP.

Place :

Date : Signature of Candidate

Affidavit Format- A of Maharashtra Civil Services (Declaration of Small family) Rules 2005

Declaration

(See Rule - 4)
I, ShrifSmt./Ku. Son/Wife/Daughter
of Shri ] years,
residing at hereby declare that,

1) | have submitted my application for the post of
2) | have (Mumber) Children as on today. Out of these, number of children bom
after 28th March, 2005 is

3) | am aware that incase the above numb-ar of children is more than two then due to children
barn on or after 26th March, 2006. | shall be liable to be disqualified.

Place :
Signature of Applicant

Affidavit

| hereby declare that the informaftion mentioned in my application is true to the best of my
knowledge and balief. | am aware that, in case any information therein is found to be untrue /
Iincorrect, | shall be disqualified from the selection procedure and if | am selected [ appointed,
my services shall be terminated without any notice.
| hereby take an oath that, | am not disqualified for Government Service. | am not arrested/
sentenced for criminal offence and that there is no case pending against me, in any criminal
court.




(Karnataka)
{Joint venture of Ministry of
Defence and Govwt. of Karnataka)

WANTED
Applications are invited for the Post
of One-Accountant, One

Quartermaster and Two General
employees in the Pay band of
Rs.9300-34800 & Grade Pay
Rs.4200/-, 5200-20200 & Grade
Pay Rs2800/- and Rs.4440-
T7440(likely to be revised) & Grade
Pay Rs.1300/-(total salary comes to
Rs. 24896/-, Rs. 21215/~ and
Rs.12168/-per month respectively).
Age between 18 -50 years as on 01
March 2013. Last date receipts of
applications in the school is 23 Feb
2013. For details on the qualifica-
tion and experience required for the
positions terms and conditions visit
school website: www.ssbj.in
The school administration reserves
the right to cancel the vacancies
due to administrative/policy rea-
sons, Indian nationals only to apply.
Telephone: 08352-270638
Fax: 08352-271560

(R Balaji)

Colonel

EN 45/7 Principal

National Qilseeds
and Vegetable Oils

Development Board
{Ministry of Agriculture
Government of India)
Phone: (0124)-2341261 (EPBX)
2343181,2347674,2341884
2347538
Fax: (0124)-2340614, 2343281
Gram : Tilhanvikas
86, Sector- 18, Institutional Area
Gurgaon-122015
{Haryana),wvw.novodboard.com

F.Mo.2-3/201 2-CA-VI.
National QOilseeds and Vegetable
Qils Development (NOVOD) Board
an autonomous body under
Ministry of Agriculture, Government
of India invites applications from eli-
gible candidates for appointment on
deputation (short term contract)
basis for the post of Secretary,
NOVOD Board in the pay scale of
Rs. 15600-39100 + GP Rs. 7600
(PB-3). Details of eligibility condi-
tions etc. can be seen on NOVOD
Board's website www.novodboard.
com or Ministry's  website

www.agricoop.nic.in.
The applications should be submit-
ted within 45 days from the date of
publication in "Employment News"

to the undersigned.

Director (TMOP)
Deptt. of Agriculture &
Cooperation
Room No. 339,
Krishi Bhawan, New Delhi-110001
EN 45/43

F.No. 3/10/2012-P&P
m Government of India Ei

Staff Selection
Commission

CLARIFICATION/ADDENDUM
F.Mo. 310/2012- P&P . Candidates
may refer to the Motice for
Combined Graduate Level
Examination 2013 published in the
Employment Newspaper /Rozgar
Samachar in its edition dated 19-25
January, 2013 and
CorrigendumiClarification thereof
published in the Employment
News/Rozgar Samachar dated
26/01/2013-01/02/2013
The following further clarification/
Addendum is issued:

i) OH candidates with handicap in
hands rendering them incapable of
operating computer are exempted
from appearing in DEST for the
post of Tax Assistant in CBDT only.
OH candidates for the post of Tax
Assistant in CBEC are not exempt-
ed from DEST.

ii) Para 8 (B) NOTE-I (i) under the
Heading SYLLABUS FOR TIER-II
OF THE EXAMIMATION: the fol-
lowing is added after the sentence
....... Only those candidates who
qualify in all the papers aswell asin
the agoregate would be eligible to
be considered for being called for
interview and/or Skill Test-

The Commission also has the discre-
tion to fix minimum qualifying marks

in intarvieas far aash catamarngy af fan.

| 74t &

FHiFes e wriER

(A Government of India Enterprises)

5th Floor, Pragati Maidan Metro Station Building Complex, New Delhi -110001

Result of Written Examination for the Post of Executives

Ontha basis of Written Examination held on 16.12.2012 for the post of Executives in Civil, Electrical, S&T and Finance disciplines, only the following candidates
have been provisionally shortlisted for document verification. The names have been shortlisted in order of merit (column wise), availability of vacancies and
reservation rules. The schedule of document verification shall be as indicated below :

Executive (Civil)

Roll Ne.

Roll No.

| Names

Date of Document Verification: 18.02.2013

Date of Document Verification: 18.02.2013

Date of Document Verification: 20.02.2013

1501210205 Deepak Dua 1601210700 Pravind Kumnar 1602210166 Sandip Kumar
1501210011 Abhishek Singh Soni 1201210055 Puneet Khandelwal 1502210088 Yogender Singh
1501210527 Prabhat Singh 1501210608 Rakash Kumar 1601210066 Amit Pratap
1602210289 Som Prakash Gautam 1501210582 Rajat Jain 1501210027 | Ajay Kumar
1501210607 Rakesh Kumar 1601210050 Ambika Singh 1501210571 Rahul
1101210793 Sumit Kurmar 1501210150 Awdhesh Kumar 1602210174 Sanjay Chaoudhary
1501210089 Anish Kumar Srivastava 1501210612 Rakesh Ranjan 1501210093 Ankit Bijlwan
1501210166 Bhrigu Nath Dwivedi 1602210173 Sani Kurmar 1501210335 Kenisavi Mevase
1501210184 Chandan Kumar 1601210242 Biplab Saha
1501210624 Ramil Kumar Gupta 1501210617 Ram Singh Yadav e s
Executive (Elect.) Executive (S&T) Executive (Finance)
RollNo. | Names Roll No. | Names RollNo. | Names
Date of Document Verification: 21.02.2013 Date of Document Verification: 22.02.2013 Date of Document Verification: 22.02.2013
1603220010 Nitish Kumar 1505230310 Satyam Barsaiyan 1506240250 Subhash Kumar
1301220107 Kamdeo Chaupal 1505230336 Shailesh Sharma 1605240071 Jitendra Kumar
1602220268 Gopal Choudhary 1504230099 Arun Kumar Pal 1506240067 Dhiraj Kumar Thakur
1301220047 Avanish Kumar 1504230293 Gunjan Kumar 1201240033 Ravi Churaa
1301220022 Anilesh Kumar Avinasi 1504230560 Nidhi Patal 1506240201 Ranjeet Kumar Choudhary
1603220410 | Sumil Kumar 1201230163 Yogesh Beelwal 1605240028 | Ashim Kumar Chakrabortty
1401220005 Ajay Narayan Ghate 1604230199 Chandra Kant Gond (Six Only)
1301220206 _ Prakash Chandra 1504230197 _ Dayanand
1502220363 Kyamuddin
(Nine Only) {Eight Only)

2. The document verification of the above candidates as per the schedule given above shall be done at DFCCIL's Corporate Office, New Delhi. The
candidates are also being informed through individual letters about the schedule of document verification, medical examination etc. Though the letters to
individual candidates are being sent but DFCCIL will not be responsible for the postal delay or wrong delivery, if any. The candidates who do not get Call
Letter for document verification may contact the HR unit of Corporate Office of DFCCIL (Tel. No.: 011-23454890).

3. Fordocument verification, candidates have to report on the scheduled date at 10.00 AM with their ariginal certificates and marksheets (semester wisefyear
wise) of Educational/Technical Qualifications, Caste Certificates, Proof of Age, Disability Certificata by the PH Candidates, Defenca Service Certificate by the
Ex-Servicemen, J & K resident to bring State Subject Certificate etc, for verification. They should also bring a set of Photostat copies attested by Gazetted
Officer. The candidates belonging to OBC community should bring Original Caste Certificates in the prescribed format of the Cantral Gowt., issued for the
current year and valid on the Date of Verification of Certificates, the Caste Certificate should be current and should have Clause of non-creamy layer. The
candidates working in Govt/Semi Govt./PSUs are required to produce *Mo Objection Certificate” from the present employer at the time of document
varification, in the absence of which their candidature will not be considered. During document verification, the candidates will have to produce their
ariginal certificates. No additional time will be given and the candidature of the candidates for not producing their original cerificates on the date of
verification is liable to be forfeited.

4. In addition to the above, following candidates have been provisionally shortlisted as STANDBY Candidates to avoid shortfall in the panel in the event of
candidates not tuming up or their candidature being rejected on account of deficiencies in certificates. These additional candidates, if required, may be
called for document verification as per shortfall in the respective categories viz. UR, SC, ST, OBC, PH, EXS in order of merit. It should be noted by the
following candidates that merely short listing their names shall not in any way entitie them any right/claim for documents verification, empanelment
or appointment in DFCCIL. These standby candidates should not make any enquiry or contact or correspond with DFCCIL as they are NOT baing called for
document verification at this stage.

Executive (Civil) Executive (Elect) Executive (S&T)

Roll No. Names Roll No. Names Roll No. Names
1501210634 Ratnesh Kumar Saxena 1602220341 Krishan Murari 1401230071 Prabjyot Singh Chadha
1501210112 Apoarva Raj 1602220177 Braj Kishor Pathak 1504230508 Mukesh Kumar
1301210059 Anuj Mishra 1101220040 Hussain Nayak Safavat 1505230054 Pradeep Kumar
1602210242 Shammee Sonal 1503220208 Satyabir Singh 1504230450 Manoj Kumar
1502210028 Umesh Kumar 1602220229 Dharamveer Kumar 1401230060 Om Prakash Yadav
1501210593 Rajendra Rathore (Five only) (Five Only)
1501210208 Deepak Kumar Executive (Finance)
1601210680 Prakash Kumar 1605240085 Mazher Majeed
1301210812 Santosh Kumar 1506240088 Harshit Jain
1301210114 Deep Shikha 1302240012 Geetika
1401210079 Sandeep Daulat Paunikar

(Eleven Only) (kirws St

5. While every care has been taken in preparing the above results, the possibility of inadvertent errors cannot be ruled out. DFCCIL does not undertake
respensibility of such emmors and reserves the right to rectify the same later on.
The results can be seen at on website: www.dfccil.org.

Wisbsita : www Jipmar adu.in

Phore : 0413 — 2296022 &
2296000

Fax : D413-2272067,
2272735, 2272066

JAWAHARLAL INSTITUTE OF POSTGRADUATE
MEDICAL EDUCATION AND RESEARCH (JIPMER)

(Institute of National Importance Under the Ministry of
Health & Family Welfare, Government of India)
Dhanvantri Nagar, Puducherry - 605 006

(University of Delhi)
Ring Road, Raja Garden, New Delhi-110027

Applications are invited on the prescribed forms for the following non-leaching posts. Application

forms with detailed information about qualification / eligibility criteria etc, can be downloaded from
the College website (www.shivajicollege.ac.in). The forms duly completed in all respecs, with
attested copies of certificates of educational qualification ate. and other details should reach the
College office within 21 days from the date of publication of this adverisement with all relevant

sd/-
Date: 21.01.2013 General Manager{HR)
EN 45/60
Tele:"JIPMER" SHIVAJI COLLEGE

ADMN.L1(15)/2012
Applications are invited from eligible officers of Central/State
Govt/Autonomous Institutions/Universities/Research Institutions etc., for
filling up the post of Senior Financial Advisor - 1 No. with the Pay Scale of
Rs.37400-87000 + GP 8700/- (Pre-revised Rs.14300-18300/-) by on NOTE:
Deputation basis at JIPMER, Puducherry.
The format of the application and the detalls regarding age,

qualification, experience and other conditions of eligibility etc., for any or all the posts advertised withoutassigning any reason,
| 4. College will not be responsible for any delay on account o

tha mash a0 awvaillakhla in tha walhsibas

Date : 30,

sassnmns 1bnmvtane mdes B B

certificates. Candidates should ciearly specify their categary in the form { TIOBC/PH).
NAME OF THE POST Pay Band No.of| Gen | SC| ST|OBC
Posts
01.2013 ADMINISTRATIVE OFFICER | 1560039100 5400] o1 | o1 | - | -
SECTION OFFICER (Accounts) | 8300-34500 | 4600 ™ = (off -] -
SECTION OFFICER (Admn.) | 9300-34800 |4600| o1 | 01 | - | - | -
LIBRARY / LAB. ATTENDANT | 520020200 | 1800 06 | - [ 02| - [ o4
1, The fion and eligibiity criteria for the abave posts are as per UGC/Dekhi University rules.

2. Candidates already in service mustapply through proper channed,
3. The college reserves its right to

tha numbar andior nature of the posts andf or not o fll
f postal stike o for that maties any




Ofo Principal Controller of Communication Accaunts

Tamil Nadu Circle, Chennal 600 028.

K. Hagar Talsphone Exshanga Baliging, 7ih Flsor, 238, A_K. Mutt Road, Chennal - 503 028
Ted. 044-24055803, Fax Mo. : D44-24855813, Email Id : ceatn@tn.nic.in Websile : www.ccabn gov.in

Mo, PCCATNADMNRECRUITMENTH2-13 Dated : 24.01.2013

Subject : FILLING-UP OF GROUP 'B' [NON-GAZETTED]) AND
GROUP ‘C' POSTS IN THE OFFICE OF THE PRINCIPAL CONTROLLER OF
COMMUNICATION ACCOUNTS, TAMIL NADU CIRCLE, CHENNAI ON DEPUTATION BASIS
The Offica of the Principal Controller of Communication Accounts, Tamil Madu Circle
(DoT Cell), which comes under the Department of Telecommunications, Ministry of
Communications & Information Technology invites applications from willing and
eligible candidates belonging to various Ministries/Departments of Govemment of
India/State Govt/Autoncmous Bodies/Public Sector Undertaking for filling up the
vacancies for the year 2012-13 for the post of PA (Group "B Mon-Gazetiad)/
Stano (Group ‘C’)Lower Division Clark (Group "C'yMulti Tasking Staff (Group 'C’) at
Chennal on deputation basis.

(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042
(Tel : 011-27871031, fax : 011-27871023)

Adv.No.DTU/HOO/Recruit Engg/96/2010

RECRUITMENT OF ENGINEERS AT VARIOUS LEVEL
ON DEPUTATION/CONTRACT BASIS
The Delhi College of Engineering has been reconstituted as Delhi Technological University through
the Act of Govt. of NCT of Delhi. It is a non-affiliating University to promote teaching and research,
technology incubation, product innovations and extension work science and technology and
management education. The University is committed to achieve excellence in higher technical
education and other academic matters. After reconstitution of DCE as DTU, the University has
created an engineering cell to look after the maintenance work of the existing infrastructure
(civil engineering & electrical engineering) and also to develop infrastructure for the proposed
academic expansion. The University invites applications to fill up the followings posts either by

Date : 24" January, 2013

ke Scals of Pay J—— mﬂ‘: transfer on deputation or on contract basis.
Personal Pay Band of s 930034800 plus ) Name of Mode of No. of Pay Consolidated salary for
Assistants Grade Pay of Re 4200- ! Chamnal the post appointment post scale contract appointment
Stenographers | Pay Band of Rs.5200-20200 plus 3 Chential Executive Deputation / 01 Rs. 15,600-39,100 Rs. 45,000/-
= :ﬁ:;m r Engineer (Civil) Contract with Grade Pay
Lower on y . 5200-20200 plus .
Orge Ty o 1 i o Assistant Deputation / 01 R gse;oz?g:sou Rs. 30,000/
ssistan eputation s. 9, , s. 30,000/
Mutti Taski Pay Band of Rs 5200-20200 . :
summw@m (;:ﬂﬂ?ﬂ'ydﬂs,im R 15 Channal Engineer (Civil) Contract with Grade Pay
The period of deputation will initially be for twa years and the period is likely Rs. 4600
to be extended further depending upon administrative convenience and needs. Assistant Deputation 01 Rs. 9,300-34,800 N.A.
The scale of pay of the selected officials on deputation will be regulated In terms Engineer with Grade Pa
of Department of Personnel and Training OM No. 2/28/91-Estt.(Pay-11) dated g 3 Y
05/01/1994 as amended from time fo time. (Electrical) Rs. 4600
The eligibility conditions are given in Annexure-1. Applications of eligible permanant i i
officials in the format given in Annexure-ll, duly recommended by the Head of Junior Civi Deputation o Rs.' 9,;00-34,300 N.A.
OfficaiDepartmentas per Annexure-ll together with attested copies of the APAR for Engineer (Civil) with Grade Pay
the last 3 years, integrity certificate and Vigilance Clearance cerlificata may be sent Rs. 4200
VA Blorol gt o TS 16 M A e Deputation 01 Rs. 9,300-34,800 N.A.
Joint Controller of Communication Accounts (Admn.) Engineer with Grade Pay
Ofo.Pr.CCA, Tamil Nadu Circla, Chennai-2B. (Electrical) Rs. 4200

PARTICULARS AND ELIGIBILITY FOR DEPUTATION TO THE POSTS IN GR. 'B'
(NON-GAZETTED) AND GROUP 'C' IN Ofo THE PRINCIPAL CONTROLLER OF
COMMUNICATION ACCOUNTS, TAMIL NADU CIRCLE, CHENMAI

1. NAMEOFPOSTS : PA-Group B (Mon-Gazetted)
Stenographer — Group 'C' (Non-Gazetted)
LDC - Group 'C' (Non-Gazetted)
Multi Tasking Staff - Group 'C' (Nen-Gazetted)
2. SCALEOFPAY
PA : Rs.9,300-34,800/- plus Grade Pay of Rs.4,200/-.

For further details such as eligibility, qualification, experience and other terms and conditions

the University website www.dce.edu may be visited.

Sd/-
(Dr. K. Singh)
Joint Registrar (Admn)

Stenographer : Rs.5,200-20,200/- plus Grade Pay of Rs.2,400/-.

Lower Division Clerk : Rs.5,200-20,200/- plus Grade Pay of Rs.1,900/-.

Multi Tasking Staf  : Rs.5,200-20,200/- plus Grade Pay of Rs.1,800/-.

3. EUGIBILITY

PA Officials holding analogous posts in Central/State
Govt Dept/Ministries/Autonomous Bodies with
praficiency in Shorthand, Typing & Computer with three
years of regular service and having overall good
performance.

Stanographer Officials holding analogous posts in Central/State Govt
DeplMinisiries/Autonomous Bodies with proficiency in
Shorthand, Typing & Computer with three years of
regular service and having overall good performanca.,

LLower Division Clerk : Officials holding analogous posts in Central/State
Govt Dept/Ministries/Autonomous Bodies and having
overall good performance.

Multi Tasking Staff  : Officials holding analogous posts in Central/State Govt
DeptMinistries/Autonomous Bodies and having overall
good performance.

4. DURATION : Initially for a period of 2 years and extendable further
depending upon administrative convenience and
raquirements.

L ANNEXURE-1I__
APPLICATION FOR THE POST OF
1. NAME ¥
2. DATEOFBIRTH Fhoisgrre
3. EDUCATIONAL QUALIFICATION
4. COMPUTERKNOWLEDGE
5.  WHETHERBELONGS TOSC/ST
6. DATEOF ENTRY INTOGOVT. SERVICE
7. POSTHELDATPRESENT i
8. DATEFROMWHICHPRESENTPOSTHELD :
9. NATURE OF APPOINTMENT
(WHETHER REGULAR/ADHOC)
10. BASIC PAY WITH PAY BAND AND
GRADE PAY AND (WHETHER DRAWING
PAY ON REGULAR/ADHOCIACP)
11. NATURE OF DUTIES PERFORMED
IN BRIEF
12. WHETHER SERVED IN THE DEPTT.
OF TELECOM ON DEPUTATION BASIS
AND |IF SO THE PERIOD OF DEPUTATION
AND NAME OF CIRCLE/STATION
WHERE SERVED
13. REMARKS
Place:
Date : Signature of applicant

National Institute of Financial
Management

EN 45/51
E
An Institute under Ministry of Finance
Government of India

Announces admissions to the following programs
I. 13" batch of 2-year full time Post Graduate Diploma in Management
(Financial Management) 2013-15
KEY HIGHLIGHTS
@ AICTE approved and AlU recognised as equivalent to Masters Program (MBA)
® Providing unique platform for blending public-private experience
® Eminent faculty from industry, Research Inslitutions, Corporate and Gowemnment
@ International attachment
ELIGIBILITY
@ Graduation with 50% marks from an Indian University/Foreign University rec-
ognized equivalent by AIU
® Maximum age 50 years on 12-4-2013
® Minimum experience of 3 years in the Government/Corporate Seclor. Aspiring
participants must have a percentile score of 85 or above in the CAT [ any other
test/s approved by AICTE
Nate: Details about the: Program can be collected from
http:/inifm.ac.infen/admission/information-brochure/pgdm-fm-brachure.htm|
Last Date for Receipt of Application in NIFM : April, 12, 2013
11. 5" Bath of 4-year full-time Fellow Program in Management 2013-17
KEY HIGHLIGHTS
@ AICTE approved @ Attractive fellowship and contingency grants @ Mo admis-
sion [ tuition fee @ Financial incentive for attending nationalfinternational confer-
ences, seminars etc.
ELIGIBILITY
® Masters Degree or equivalent recognized by AlU in any discipline / CA/ CS/
ICVWVA with minimum 55% marks
Note: Details about the program can be collected from
http:f/nifm.ac.in/enfadmission/information-brochure/fpm-brochure.html
Last Date for Receipt of Application in NIFM : March, 20, 2013
Ill. Management Development Program: Program Calendar is available at
http://nifm.ac.in/en/mdp/calendar-2013-14/open-program.html
CONTACT
For PGDM Program D +91-129-2418879, +91-129- 2465209,
+81-128-2485256
D +91-128-2455221

For FPM Program
:+91-129-2465231

For MDP Program
E-mail: nifm@nifm.ac.in
Know about NIFM at http://www.nifm.ac.in

davp 15203/11/0001/1213 EMN 45/78

1. Certified that the particulars given by the applicant are true and have been
verified from the office record.

2. Theapplicant, if selected, will be relieved immediately.

3. Uptodate CRdossier for the last three years are enclosed.

4. It is certified that no vigilance case is pending or conlemplated against the
afficial. There is nothing against the candidate which makes the official ineligible
for consideration for appointment to the post applied for.

5. NoMajor/Minor penalty is in force or current against the official.

6. Itis cadified that the intearity of the official is bevond doubt.

U/ INDIRA GANDHI NATIONAL OPEN UNIVERSITY

Maidan Garhi, New Delhi-110 068

SPECIAL RECRUITMENT DRIVE FOR SC/ST/OBC &
PWD CATEGORIES (NON-ACADEMIC STAFF)
With reference to adverlisement No.48/2012 published in Employment News
dated 31st March, 2012 for filling up backlog reserved vacancies for
SC/STIOBC & PWD categories of non-academic posts, the following is brought
tothe notice of the candidates:
i.  The written examination for all the posts except for Cameraperson and Lab.
Attdt. will be held on 16th (Saturday) & 17th (Sunday) February, 2013.
ii. The Admit Cards have been dispatched to all eligible candidates by
Registered/Speed Post.
iii. The list of eligible and in-eligible candidates is available on IGNOU's
website www.ignou.ac.in under Announcement — Special Recruitment
Drive, El|g|ble cand|dat% can also download their Admit Cards from

1 g -y 1

Government of India
Ministry of Labour
& Employment

Advanced Training Institute
SION, Mumbai-400 022
E-mail : atimumbai@nic.in
TEL/FAX: 022 2405 3560
FOLLOWING JOB ORIENTED
SHORT TERM COURSES CON-
DUCTED UNDER AVTS SHORT

TERM PROGRAMME
PLC Programming & Application,

SCADA, Digital  Electronics,
Microprocesser  Programming,
DCS, Process Control

Instrumentation, CNC Machining,
Pro-E, CATIA, Pro-E, Master CAM,
PLC for Advance AC Motor Control,
AC & DC Drives, SIMATIC ST 300
PLC, AC Electric Motor &
Operations, GTAW (S8 & AL), CO2
Welding, NDT (DF/LPT, MPI/MPT,
UT), Maintenance Servicing &
Overhauling of Automotive Diesel
Engine, Servicing of
Electrical/Electronics System,
Basic Car Maintenance, Metrology
& Engineering Inspection, 3D
Coordinate Measuring machine,
Quality Control & Management,
Repairs & Maintenance of Machine
Tools, Analysis by Gas
Chromatography/HPGCL,
Spectrophotometric Methods of
Analysis, Infrared
Spectrophotometer, Pantograph
Milling, Industrial Hydraulics &
Pneumatics, Industrial Automation

with Electro-Hydraulics  and
Pneumatics.
For details regarding Entry
Qualification, Tuition fee etc. please
refer to website : www.atimum-
bai.gov.in
davp 23101/11/0012/1213

EN 45/4

IMPORTANT NOTICE
We take utmost care in publish-
ing result of the various competi-
five examinations conducted by
the UPSC, SSC, Railway
Recruitment Boards  etc
Candidates are however advised
to check with official notifica-




Tor hesearch ana
Training in
Employment

ervice
Ministry of Labour and
Employment
A-49, Sector-62, NOIDA
Proposal for filling up of the post of
Senior Hindi Translator on transfer
on deputation basis in central insti-
tute for research and training in
employment service,
02. The central institute for
research and training in employ-
ment service proposes to fill up one
vacant post of Senior Hindi
Translator and invited application
from eligible candidates working as
Hindi Assistant or Junior Hindi
Translator in the Ministry /
Department of Central Government
with 5 years service in the grade.
The vacancy is to be filled on trans-
fer on deputation for a period of
three years or until futher orders,
whichever is earlier.
03. The details or qualification and
experience required for the post are
given at Annexure-. The period and
terms of deputations will be govemned
by standard terms of deputation as
prescribed by the Govermment of
India from time to time.
04. Application in the prescribed
proforma (Annexure-Il) of interested
persons working on regular basis
be forwarded to the Head of
Department, CIRTES, A-49, Sector-
62, NOIDA -201307, U_P. within 45
days from the date of publication in
the " Employment News' for consid-
eration for appointment on deputa-
tion against the above mentioned
post. All application should reach
CIRTES,-A49, Sector-62, NOIDA
through proper channel only.
05, Application of only such officials
will be considered which are routed
through proper channel and accom-
panied with,
(i) Attested copies of ACRs for the
last five years.
(i) Vigilance clearance cerificate,
(iii) Integrity certificate.
{iv) Statement giving details of major
or minor penalties imposed on the
official if any, during last 10 years.
06. The candidates, who applied for
the post mentioned abave, will not
be allowed fo withdraw their candi-
dature subsequently,
(M.L Gautam)
Deputy Director of Employment
Head of Office
ANNEXURE-I
Sl.No. : 1
Name of Post & Scale of Pay :
Senior Hindi Translater in the PB-2

{Rs.9300-34800) Grade Pay
Rs.4600/-

No. of vacancy : 01
Qualification/Experience  and

service conditions for the post :
Essential:- (i) Master's degree in
Hindi with English at degree level
as a subject at degree level. Or
Master's degree in any subject with
Hindi medium and English as sub-
ject at degree level.
{iiy Three years experience of
Terminclogical work in Hindi or
tfranslation work from English into
Hindi or vice-versa or of both in total.
Desirable:- () Sanskrit as one of the
subject at the degree level or equivalent
(i) Knowledge of any modern
Indian Languages other than Hindi.
ANNEXURE-II
BIO-DATA PROFORMA
Post applied for
Name of applicant
Date of Birth
Whether SCIST
Present post held and since when
Classification and scale of pay
Present pay
Details of post held Permanent/
Temparary
9. Educational Qualification
(a) Essential (b) Desirable
10. Languages known and at level
of certificate
11. Brief service particulars
12. Details of experience
13. Date of return from past ex
cadre post
{Signature of the candidate)
It is certified that the information
furnished by the candidate has
been verified from records and is
found to be correct.
Sianature of the Head of

0 =N 03D =

ENGAGEMENT OF STAFF NURSES & PARAMEDICAL STAFF ON CONTRACT BASIS
Application are invited for filling up the following posts of Staff Nurses and Group-C Paramedical posts (Total 418 Posts) as per detail given below. The
engagement is purely on contract basis for likely a period of one year or till regular appointment are made, whichever is earlier:-

The details of posts to be filled up on contract basis is as under:-

S. |Name of No. of Posts
No. | post GEN.| SC [ST| OBC |Total| AGE Salary Required Qualification
(Delhi (Delhi (as on
only) only) 18.02.13
1. |Staff Nurse| 28 | 61 | 49| 228 | 366| 18-30 | Pay 9300 + Grade Pay| Matriculation or its equivalent, (2) 'A’ Grade certificate in
years | 4600 + Allowances as | Nursing from Recognized Institute (3) Certificate in GNM
admissible to contract | (4) Should be able to speak Hindustani fluently
employees OR
B.Sc. (Nursing) from recognized University

2. |Tech. 04 01 |Nil| 02 | 07 | 21-30 |Pay 5200 + Grade Pay| Matriculation /Hr.Sec./Sr.Sec. (10+2) with Science from a
Assistant years | 2800 + Allowances as | recognized Institute/Board (2) Operation Room Assistant
(OT/ admissible to contract | course from a Recognized Institution /Hospital. (3) Five years
CSSD) employees experience as OT Technical in OT from recognized

Institution / Hospital

OR
B.Sc. from Recognized University (2) Three year's
Experience as Tech. in OT from a Recognized Hospital
Institution.

3. |Lab 03 | Nil 01| 02 | 06 | 18-27 |Pay 5200 + Grade Pay| B.Sc. Desirable one years' expreience as Lab Assistant in

Technicain years | 2800 + Allowances as | any of the group of laboratories.

(Group-IIl) admissible to contract OR

employees Matriculation/Hr.Sec./Sr. Sec. (10+2) with Science from a
Recognized Institute/Borad and Six years' Experience in this
group of the Lab. as Lab. Assistant
OR

Matriculation/Hr, Sec./Sr. Sec. (10+2) with Science having
MLT course with Three years Course in any group of Lab
as Lab Assistant in any recognized Hospital/Institute.

4, |Lab Nil | Nil |01 03 | 04 | 18-27 | Pay 5200 + Grade Pay| B.Sc. (Medical Lab Technology)

Technician years | 2800 + Allowances as OR
(Group V) admissible to contract | Matriculation/Hr.Sec./Sr. Sec. (10+2) with Science from a
employees recognized Institute/Borad (2) Diploma in MLT from recognized
Institute (3) Three year experience in Labs as Lab Assistant
5. |ECG. 01 MNil [ Nil] Nil [ 01| 21-30 | Pay 5200 + Grade Pay| B.Sc. (Medical Technology of Electronics) with one year
Technician years | 2800 + Allowances as | experience as a ECG Technician in these group of Labs.
admissible to contract OR
employees B.Sc. with Physics with at least two yerars' Experience as
a ECG Tech. in these groups of Labs.
OR
Matriculation/Hr. Sec./Sr. Sec. (10+2) with Science from a
recognized Institute/Board from a recognized Institute/
Borad (2) Diploma in medical ECG Technology in
Electronics from a recognized Institution. {3) Three years'
Experience as ECG Technician in these groups
of Laboratories.

6. |Technician | 06 | 01 | 02| 05 | 14 | 21-30 | Pay 5200 + Grade Pay| Matriculation, Hr. Sec./Sr. Sec. (10+2) with Science from a

(OTICSSD) years | 2400 + Allowances as | recognized Institute/Board (2) Operation room Assistant,
admissible to contract | Course from a recognized Institute (3) Five years' experience
employees as OT Assistant in OT in a Recognized Hospital/ Institute

7. |Lab. [0} MNil | Nil] Nil | 01 | 1827 | Pay 5200 + Grade Pay| Matriculation/Hr.Sec./Sr.Sec. (10+2) with Science from a
Assitant years | 2400 + Allowances as | recognized Institute/Board (2) Diploma in MLT from a
(PCR) admissible to contract | recognized Institute

employees OR
1042 vocational course in MLT from schools recognized by
State Government.

8. |Lab. 04 | Nil |O1| 01 | 06| 18-27 | Pay 5200 + Grade Pay| Matriculation/Hr.Sec./Sr.Sec. (10+2) with Science from a
Assitant years | 2400 + Allowances as | Recognized Institute/Board (2) Diploma in MLT from a
(Group-Iil) admissible to contract | recognized Institute

employees OR
10+2 vocational course in MLT from schools recognized by
State Government.

9. |Lab. 04 | 01 |01 OF | 13 | 18-27 | Pay 5200 + Grade Pay| Matriculation/Hr.Sec./Sr.Sec. (10+2) with Science from
Assitant years | 2400 + Allowances as | a recognized Institute/Board (2) Diploma in MLT from
(Group-1V) admissible to contract | a recognized Institute

employees OR
10+2 vocational course in MLT from schools recognized by
State Government.

The Medical superintendent reserves the right to increase/decrease or not to fill any of the above post.

FEE PAYABLE:-Rs. 300/- (Rupees three hundred only) (Non refundable) for Gen & OBC candidate in the form of demand draft/pay order, preferably
from State Bank of India, issued in the favour of "Medical Superintendent, Lok Nayak Hospital, Mew Delhi" payable at New Delhi. Applications
without the requisite fee will be summarily rejected.
The reservation for handicapped/Ex-Servicemnan will be as per the Government rules. Age relaxation will also be as per Government rules. Those
seeking benefits of reservation for SC and OBC should submit caste certificate in his/her name issued by the Competent Authority of Government of
NCT of Delhi. All prospective candidates are advised to check their eligibility regarding admissibility of benefits of reservation accordingly.

If a candidate is applying for more than one post, then separate application is to be filled for each post applied & a separate Demand Draftis alsoto be

attached with each post applied.

The duly filled applications in the prescribed format in an envelope will be received on all working days starting from 28.01.2013 from 10.00 am to
2.00 pm. on at MRD Block, 5" Floor, Lok Nayak Hospital, New Delhi till 2.00 pm on 18/02/2013. The application can also be sent by post to the
"Administrative Officer”, 5th Floor, MRD Block, 5th floor, Lok Nayak Hospital, New Delhi till 2,00 pm. on 18/02/2013.The applications can also be sent
by post to the "Administrative Officer”, 5"-Floor, MRD Block, Lok Nayak Hospital, New Delhi-110002.

The applications sent by post or by person should have written the name of the post & category on the top of the envelop.

No application will be received after the deadline even if it has been posted earlier. It is candidate’s responsibility to ensure that the application is
received by 2.00 p.m. on 18-02-2013 either by person or by post. Postal delay will not be entertained.

Eligible candidates may apply in the prescribed format along with demand draft, alongwith copy of all testimonials/certificates attested by self or
Gazetted officer with two recent passport size photographs. A document should also be submitted by the candidate that the course done by the
candidate is recognized by the State/Central Government/relevant body and the Hospital Institution from where the work experience has been

gained is also recognized by the State/Central Government.

The applicants may visit the official website: www.Inh.delhigovt.nic.infwww.health.delhigovt.nic.in for detailed information. They are also
advised to visit the website regularly for further updates.
Mo TA/DAwiIll be paid to the candidates called for the interview/written test.




Ministry of Agriculture

Department of Agriculture and Cooperation

Subject - Filling up of various General Central Service, Group ‘A’ Gazetted (Non-Ministerial) posts | (viii) | Joint Director Officers under the Central Government or State Governments
of Assistant Director (Plant Pathology, Weed Science and Chemistry), Deputy Director { Chemistry ) ar Union Territories or Agricultural Universities or Recognised
{Entomeology and Weed Science) and Joint Director (Entomology, Weed Science and Chemistry) Research Institutes or Councils or Public Sector Undertakings,
in the Directorate of Plant Protection, Quarantine and Storage, Faridabad on deputation basis. or Semi-Government or Autenomaus or Statutory Organisations:
Applications are invited from eligible and suitable officers for Filling up of various General Central (i} holding analogous post on regular basis in the parent cadre|
Service, Group ‘A’ Gazetted (Non-Ministerial) posts of Assistant Director (Plant Pathology, Weed or Department; or
Science and Chemisiry), Deputy Director (Entomology and Weed Science) and Joint Director (ii) with five years' regular service in the grade rendered after
{Entomelogy, Weed Science and Chemistry) in the Directorate of Plant Protection, Quarantine and appointment there on a regular basis in the Pay Band-3, Rs.
Storage, Faridabad on deputation (including short-term contract) basis. Details of the post, eligibility 15500-39100/- with Grade pay of Rs. 6600/- or equivalent pay|
condtions etc. are given in the Annexure-| (vacancy circular). The pay of the officer selected for appoint- scales in the parent cadre or Department.
ment on deputation basis will be regulated in terms of DOPTs OM. No. 2/29/91-Estt (Pay.ll), dated |6, Essential Educational Qualifications and Experience
5.1.1584 and its subsequent orders issued fram time to fime . P Possessin z 7 ]
2. Applications of only such officers/candidates will be considered as are routed through proper chan- (|) ?:;I:tta;;g;ﬁgﬂ {i) M.Sc. 3;;?;:1::';1?3“%%":&% ra::cg;b:w::;ﬁ ::|mm
nel and are accompanied with (i)Bio-data(in duplicate) as in the proforma given (Annexure-Il) (i) specialisation in Plant Pathology or M.Sc. Degree in Botany
Attested photocopies of ACRs for the last five years(ACRs to be attested by an officer not below the with specialisation in Plant Pathology from a recognised
rank of Under Secretary)(ii)Vigilance clearance/integrity Certificate and (iv) Statement giving details of University or Institution;
major or minor penalties imposed on the officer, if any, during the last 10 years. {ii) Three years' practical experience in the field of study of
3. ltis, therefore, requested that the applications of suitable and eligible officers and who can be spared domestic and or foreign plant disease related to plant virus and|
immediately in the event of selection may h;&ﬁnwﬁcgmtn the r:_lndatr'eﬁl‘:c;;::ry {F’P—I],d{l?p;rh;;em plant bacteria.
of Agricuiture and Cooperation, Room Mo. 4 . Krishi Bhavan, New i within a period of s = - = ; - n - - -
Eru?ngth& date of issue/publishing of this advertisement. @ ?uj’;'m;rsﬂ '.3"“’)“ ey the ?;"’"‘”;‘E Ed“‘;a"‘"}“‘:i‘:ﬁaiﬁm'."’l'.‘s at.“d o el
4. Advance copies of applications or received after the prescribed closing date er not accompanied with e, A, W A e A T SRS ROl NP e
the required certificatesidocuments are liable to be rejected Science or M.Sc. in Bptany with \M&_ed Science as a subject
: (M.L. Atal) fl_'pm a recugnlsﬁd l.inlwersl'ty or Inslltqtlon:
Under Secretary to the Govt, of India {sngll‘lggzenfm yg-:o:i:l:ra;llexpenenoe in the field of Weed
Vacancy Gircular PR iy Acs:istant Director Posh;oesscmg !Ee MI:;:Mng éﬁ;‘ucagnal qqaigc:tioq; and i:;p-enenoel
2. ) LG, 1IN riculture emi or in Emi: w specia
1,' LT the Poslts & Nusarok - pioats th 1 Sled : ) Es?atinn s'r!her%n Organic IC:hgrnigryI or Analy'ticalwt}hsmis?r?
{I.} ﬁmnl Dfma' {Plant Pathology) 15 from a recognised University or Institution;
(i) | Assistant Director (Weed Science) 05 {ii) Three years' practical experience of work relating ta analy
(i) Assistant Director (Chemistry) 04 sis of Pesticides using modern sophisticated analytical instru
(iv) Deputy Director (Entomology) 11 ments such as Fourier Transform Infrared Spectroscopy, High
V) Deputy Director (Weed Science) o pe;famltang;e Iicgziq:ﬂch;'ogrr;alograpm. Gﬂsfqugd Chmmatlogr—
i i i a L 2IC. In 3 Lanira Vernment or & OVErnmen
f::la} jgﬁ 3232: Emﬁ?ﬁm) g: Lill'l::ﬂ::':;rtmtml or Public Sector Undegs::ings or Ag:wrlum!
- - niversity or in an autonomous or Statutory or Semi-
(Vi) | Joirt Liractor | Chemiry) L : Government Organization or in any recognised Research
2. Classification of posts General Central S.elwme. Group A, Institutions or Councils.
Gazefted (Non-Ministerial) {(v) | Deputy Director Possessing the following educational qualifications and experience;
3. Pay Scales (Entomology) {i) M.Sc. Degree in Entomology or Nematology or M.Sc. in
0] Assistant Director Pay Band - 3, Rs.15600-39100/- plus Grade Pay of Rs. 5400/~ Agriculture with specialisation in Entemology or Nematology|
(Plant Pathalogy) or M.5c. Degree in Zoology with specialisation in Entomology|
(i) Assistant Director Pay Band - 3, Rs. 15600-39100- plus Grade Pay of Rs. 5400/- or Mematology from a recognised University or Institution;
(Weed Science) (i) Five years' practical experience in work relating to
(i) | Assistant Director Pay Band - 3, Rs. 15600-39100/- plus Grade Pay of Rs. 5400/- Egt"g:gn%;@*z:oﬁﬁcugg%pa&iﬁgﬂi%?;fmﬂ: of
(Chermn.) : ety .
{V} | Deputy Director Pay Band - 3, Rs. 15600-39100/- plus Grade Pay of Rs, 600/ b e el el
(Entomalogy) ?erm atgto:jy'gr rgs{:;nzlatsr::_nl!:; or grlu:(::ullura_lI Universities or
) | Deputy Director Pay Band - 3, Rs.15600-39100/- plus Grade Pay of Rs. 6600/~ . JLEEC SRS e TR S S S ——
(Weed Science) () Deputy D|Iredm . lhe following educational qualﬁcallnoll'rs alnd experience:
) | Joint Director Pay Band - 3, Rs. 15600-39100- pius Grade Pay of Rs. 7600 (Whed Stiencs) Lo b st bl e g
| (Entomalogy) subject, from a recognised University or Institution;
{viil) Joirt Director Pay Band - 3, Rs. 15600-39100/- plus Grade Pay of Rs. 7600/- {ii) Five years' practical experience in the field of Weed
(Weed Science ) Science or Weed Control under the Central Government or
(viily | Joint Director Pay Band - 3, Rs.15600-39100/- plus Grade Pay of Rs. 7600/~ State Governments or Public Sector Undertakings or Union
{ Chemistry ) Territory Administrations, Semi-Governments or Autonomous
4. Age Limit The maximurm age for appointment by deputation{including shor or Statutory or Organizations or Agricultural Universities or
term contract) shall be not exceeding 56 years as on the closing recognised Research Institutions or Councils.
date of receipt of applications {vi) Joint Director Possessing the following educational qualifications and experience:
. Eligibility Conditions (Entomalogy) (i) M.Sc. Degree in Entomology or Nematology or M.Sc. in
[ Assistant Director Officers under the Central Government or  State Governments Agriculture with specialisation in Entomology or Nematology or
(Plant Pathology) or Unlon Territories or  Agricultural Universities or Recognised M.Sc. Degree in Zoology with specialisation in Entomology of
(] Assistant Director Research Institutes or Councils or Public Sector Undertakings Nemalology from a recognised University or Institution;
(Weed Science) or Semi-Government or Autonomous or Statutory Organisations: {ii) Ten years' practical experience in work relating to
(i) holding analogous post on regular basis in the parent Enternology or Nematology in the Central Government or State
cadre or Department; or fg"‘?’f";‘ﬁ?tﬁ or g”m_'ca-'?;icm" U“n(:mm?s or Unian T;'a';-‘r?ﬁ'
(ii) with  three years' regular sarvice in the grade rendered minisirations, semi-LSoVErnments or Autonomaous or ony
after appointment Iharet% on a regular basisgin the Pay Band- ;;g;g?:ﬂ?;’;a;;:@g:ﬂé'g::ﬂlg”""ersmes or recognised
2, Rs. 9300-34800/- with Grade pay of Rs. 4600/- or equiv- I1S.
alent pay scale in the parent cadre or department. {vii) Joint Director Possessing the following educational qualifications and experience:
{ii} | Assistant Director Officers under the Central Government or State Governm- {Weed Science) (i) M.Sc. Agriculture (Agronomy) with specialisation in Weed
(Chem.) ents or Union Territories or Public Sector Undertakings or Science or M.5c. Degree in Botany with Weed Science as a
Semi-Government or Autonomous or Statutory Organisations: 5_'_-'*’]'3‘3'[- from a rachgh ised L‘!“WE"%“!’ or Institution; .
(i) holding analogous post on regular basis in the parent {II)J:: Ee;lipnladlcal experience in the field of Weed Science
cadre or Department; or or Veed Control.
(i) with three years' regular service in the grade rendered aften | (vii) | Joint Director Possessing the following educational qualifications and experience;
appointment thereto on a regular basis in the Pay Band-2, Rs. { Chemistry ) (i) M.Se. Degree in Agricultural Chemistry or Chemistry with
9300-34800/- with Grade pay of Rs, 4600/- or equivalent pay| specialisation either in Organic Chemistry or in Analytical
scale in the parent cadre or Department. Chemistry from a recognised University or Institution;
() Deputy Director Officers under the Central Government or State Governments (ii) Ten years' practical experience of work relating to analysis
(Entomalogy) or Union Territories or Agricultural Universities or Recognised of Pesticides using modem sophisticated analytical instru-
Deputy Director Research Institutes or Councils or Public Sector Undertakings ments such as Fqur'er Transform Infrared spe.c‘lmmw‘ Highi
(Weed Science) or Semi-Government or Autenomous or Statutory Organisations: perfarmance liquid chr_nmatugrapll'ny, Gas Liquid
(i) holding analogous post on regular basis in the parent cadre gg;"&’r“:rag;f E:‘_:‘;:::&;" ;uﬁ?cmé: dﬁ“ﬁ&?ﬁ:ﬁ;‘?’:ﬁn -
Fi:') Ev?t%alriturzeynetla?sr' regular service in the grade rendered after autonomous or Statutory or Semi-Government Organization of
appointment thereto on a regular basis in the Pay Band-3, Rs in any racognised Research Institutions or Councils.
15600-39100/- with Grade pay of Rs. 5400/- or equivalent pay| | 7. Desirable
scales in the parent cadre or Department. 0] Assistant Director Doctorate in Plant Pathology from a recognized University or
(vi) | Joint Director Officers under the Central Government or State Governments (Plant Pathology) Institution.
{Entomology) or Union Territories or Agricultural Universities or Recognised {ii) Assistant Director Doctorate in Agronomy with specialization in Weed Science
Research Institutes or Councils or Public Sector Undertakings (Weed Science) from a recognized University or Institution.
or Semi-Government or Autonomous or Statutory Organisations: (i) Assistant Director Doctorate Degree in Agricultural Chemistry or Doctorate
(i) holding analogous post on regular basis in the parent cadre {Chem.) D’:Qfebe_ int;:)r!'emistw (with BE?‘&EFQH W::f on Pesticides relat-
or Department; or ed subjec rom a recognize niversity.
(ii) with five years’ regular service in the grade rendered after {iv) Deputy Director Doclorate in Entomology or Nematology from a recagnized
appointment there on a regular basis in the Pay Band-3, Rs. {Entomology) University or Institution.
15600-39100/- with Grade pay of Rs. 6600/- or equivalent pay | (V) Deputy Director Dectorate Degree in Agronomy with specialization in Weed
scales in the parent cadre or Department. {Weed Science) Science from a recognized University or Institution.
(vil) | Joint Director Officers under the Central Government or State Governments | (V) | Joint Director Daoctorate in Entomelogy or Nematelogy from  a recognized
(Weed Science) or Union Territories or Agricultural Universities or Recognised - (Egtomplogyj University or Instm:man. _ S—
Research Institutes or Councils or Public Sector Undertakings Wi} [ doint Chrechor Doclarate Lagras in Agranomy with specialzation in Viead
4 Akl il (Weed Science) Science from a recognized University or Institution under the
or Semi-Government or Aulenomous or Stabiiory Organieations: Central or State Government or Public Sector Undertakings of
(i) holding analogaus post en regular basis in the parent cadre Union Territories Administration or Semi-Governments or
or Department: or Autonomous or Statutory Oroanisations or Aaricultural
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materials, Adaptive research in-avolving control measures,
Doecumentation of diseases reported and not reported in India
and updating the same, Preparation of manual of plant dis-
eases of quarantine significance and updating from time to
time, Establishment of laboratories at quarantine stations for
screening of diseases, Training of technical staff in quarantine

screening for diseases.

(i)

Assistant Director
(Weed Science)

Quarantine inspection/treatment of plants/plant materials for
any contamination with Weed Seeds, Identification of exotic
weed seeds, Adaptive research in-evolving measures for weed
control, any other duties as may be assigned, Bio-efficacy of]
pesticides against pests in Laboratory and field. Determination
of minimum effective dosage, Phyto toxicity of pesticides and
their formulations, Compatibility with other chemicals for effec-
tiveness including synergism, Translocation with the plant or
animal treated, Development and evaluation of vegetable origin
pesticides including that of indigenous origin, Development of
resistance of pesticides in different insects etc. and the devel-
opment of suitable remedial measures, Development of
Bioassay techniques for quality control where applicable.

(iiiy

Assistant Director
(Chem )

Analysis of pesticide, residues, active metabolites and food
commodities by latest physic-chemical methods. Research &
development work on modern instrumental methods for pesti-
cides analysis. Determination of pesticides contamination in the
envirenment. Mational surveys on residue analysis to determine
the extent of contamination of food, food commedities and assist
in establishment of tolerance limits. Mational surveys on quality
control of pesticides formulations held in the market as per 1SI
specifications and Training of Analysis in modern techniques o
peslicides analysis.

(iv)

Deputy Director
(Entomology)

Supervising and coordination of technical and administrative
wark of the respective Stations, Units, and Divisions of the
Directorate, development of disinfestations procedures for effec-
tive control of insect pests in the imported plant materials, guar-
antine inspection, identification and control work of pests in
imported plant materials, organizing and supervising the devel-
opmental and research work on various aspects of Plant
Protection including surveillance, integrated pest management,
locust control and control of other various harmful insect pests
through chemical and biological means in various States, to con-
ductiundertake trails of vanous pesticides/requirements/natural
enemies of pests and related scientific work including storage of|
food, seed grains, cilseeds etc.

)

Deputy Director
(Weed Science)

Bio-efficacy of pesticides against pests in Laboratory and field.
Determination of minimum effective dosage, Phy-toxicity of pes-
ticides and their formulations, Compatibility with other chemicals
for effectiveness including synergism, Translocation within the
plant or animal treated, Development and evaluation of veg-
etable origin pesticides including that of indigenous origin,
Development of resistance of pesticides in different insects etc.
and the development of suitable remedial measures,
Development of Bio-assay techniques for quality control where
applicable, Any other duties that may be assigned from time to time,

(vi)

Joint Director
(Entomology)

To assist the Plant Protection Adviser to the Gowt. of India in for-
mulating and implementing policies, programmes and schemes)
of Plant Quarantine, at regional, national and International lev-
els. Formulation and implementation of Plant Quarantine
Programmes, policies and schemes (foreign and domestic)
including post entry quarantine at national and international lev-
els and supervise and guide the functioning of Plant Quarantine
Stations. Liaison with research and developmental organiza-
tions, institutes and universities for introducing advanced/inno-
vative technologies and procedures in the field of Plant
Quarantine, To assist the Plant Protection Adviser in policy plan-
ning for extending guidance to the Cenire/States on various
aspects of Pest Management in Plant Protection, To guide and
coordinate collection of technical information from natienal and
international literature on different aspects of insect-pest prob-
lems and their control, To plan, guide, supervise, coordinate and
implement the programmes on Biological control/ IPM of crop
insect pests and weeds, To formulate policies for regional,
national and international coeperation for IPM/Pest
Surveillance, regionalization and training of technical staff etc.

vil)

Joint Director
(Weed Science)

Responsibility of Head of the Division of Bioassay in Central
Insecticides Laboratory/Bio-eflicacy and Residues in
Registration Division. To determine minimum effective dosage
on the basis of trails in Laboratory and field, Conducting trails on
bio-effectiveness and phyto-toxicity of pesticides, compatibility
with other pesticides, fertilizers, etc. and translocation within the
plants or animals being treated, Evaluation of pesticides to over-
come the problem of development of resistance of pesticides in
different insects, diseases etc., Development of bioassay tech-
nigues for quality control, where applicable. Development and
evaluation of pesticides of plant's onigin and to assist Central
Inseclicides Board/Registration Committee in critical evaluation|
of data on bio-efficacy and residues for registration of pesticides,
To prepare technical material on various aspects of pesticides
from bio-efficacy and residues for enforcement of Insecticides
Act, 1968.

mulate policies for regional, national and international coop-
eration for IPM [ Pest Surveillance, regionalization and training
of technical staff, To assist the Plant Protection Adviser in Policy
planning and programme implementation on IPM, Plant
Quarantine and Locust Control, Any other duties as assigned
from time to time by PPA.

8. Place of posting The Headquarter of the post is at Faridabad but place of posting

can be anywhere in India.

9. Peried of deputation Period of deputation (including short-term caontract) shall ordi-

narily mot exceed of 03 years,

10. Last Date 60 days from the date of issue /publishing of this advertisemen

in the Employment Mews.

1. Application Proforma | Application Proforma and other details of the posts may kind-

ly be downloaded from the website of this Ministry.

Note: The Departmental officers in the feeder category who are in the direct line of promation shal
not be eligible for consideration for appointment on deputation. Similarly, deputationist shall not be

eligible for consideration for appeintment by promation.

ANNEXURE-I
CURRICULUM VITAE PROFORMA
1. Name & Address (in Block letters)
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government rules
4. Educational Qualifications ;
5. Wnhether Educational and other qualifications required for the post are satisfied
(if any qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications/experience
required
Essential (1) (2) (3)
Desired 1) (2
61.' Please state clearly whether in the light of entries made by you above, you meet the requirement
of the post
7. Details of employment, in chronological order, Enclese a separate sheet duly authenticated by
your signature, if the space below is insufficient

Office/nstitution | Post held | From | To

Qualifications/experience
possessed by the officer

Scale of Pay & Basic Pay | Nature of duties
{in detail )

{vili)

Joint Director
( Chemistry )

Responsibility of Head of the Division of Chemistry in Central
Insacticides Laboratory/ Registration Division. Organizing and
supervision of pesticides quality control and pesticides residue
analysis work, To plan, guide and supervise developmental work|
in the subject, to corroborate with the pesticides manufacturing
units for developmental work towards quality assurance, To
coordinate with various agencies: i) in the formulation of Indian
Standards for Pesticides and their Formulations, i) in the evalu-
ation of the extent of contamination due to pesticides residues
and establishment of tolerance limits, To prepare technical mate-
rials for various aspects of Chemistry of pesticides and their
shelf life for the enfarcement of the Insecticides Act, 1968, To
check, scrutinize, verify various data requirements in the field of|
Chemistry of pesticides and their formulations, To carry out such
investigations as may be necessary for the purpose of ensuring
the conditions of Registration of Insecticides.

Programmes, policies and schemes (foreign  and domestic)
including post entry quarantine at national and international lev-
els and supervise and guide the functioning of Plant Quarantine
Stations, To keep close liaison with research and developmental
organizations, institutes and universities for introducing advanc
edfinnovative technologies and procedures inthe field

of Plant Quarantine. To assist the Plant Protection Adviser in

8. Nature of present employment i.e Ad-hoc or Temporary or Quasi Permanent or Permanent

9. In case the present employment is held on deputation/contract basis, please state :

a) The date of initial appointment .

b) Period of appointment on deputation/contract

c) Mame of the parent office/organization to which you belong

10. Additional details about present employment please state whether working under

{indicate the name of your employer against the relevant column)

a) Central Government

b) State Gevernment

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

11. Please state whether you are working in the same Depariment and are in the feeder grade or
feeder to feeder grade

12. Are you in Revised Scale of Pay 7 If yes, give the date from which the revision took place and
also indicate the pre-revised scale

13. Total emoluments per month now drawn

14, Additional information, if any, which you would like to mention in support of your suitability for the
post. (This among other things may provide information with regard to (i) additional academic quali-
fications, (i) professional training and (i) work experience over and above prescribed in the Vacancy
Circular/Advertisement) (Mote : Enclose a separate sheet, if the space is insufficient)

15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment Basis.
{Officers under Central/State Governments are only eligible for "Absorption”. Candidates of non-
Government Crganizations are eligible only for Short Term Contract.)

16. WWhether belongs to SC/ST/OBC

17. Remarks (The candidate may indicate information with regard to (i) Research publication and
reports and special projects (i) Awards/Scholarship/Official Appreciation (iii) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information.) (Note: Enclose a separate
sheet, if the space is insufficient).

| have carefully gone through the vacancy circularfadvertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the lime of selection for the post.

Signature of the Candidate
Date Address:
Countersigned
(Employer with Seal)
Annexure-ill
INTEGRITY CERTIFICATE
After  scrutinizing Annual  Confidential Reports  of  Shri/Smi./Ms. who has

applied for the post of in the Directorate of Plant Protection, Quarantine & Storage,
Faridabad, Department of Agriculture & Cooperation on deputation basis, it is certified that his/her
integrity is beyond doubt.
(To be signed by an officer of the rank
Deputy Secretary or above )
Name & Office Seal:
Date
VIGILANCE CLEARANCE CERTIFICATE
Certified that no wvigilance case or disciplinary proceeding or criminal proceeding is
either pending or contemplated against Shri'Smit./Ms. _who has
applied for the post of in the Directorate of Plant Protection, Quarantine &
Storage, Faridabad, Department of Agriculture & Cooperation on deputation basis.
{Authorised signatory}
Name & Office Seal:
Date
NO PENALTY CERTIFICATE
Certified that no majorminor penalty has been imposed on Shri/Smt./Ms, . who has
applied for the post of in the Directorate of Plant Protection, Quarantine &
Storage, Faridabad, Department of Agriculture & Cooperation on deputation basis during the last
ten years.

(Authorised signatory}
Name & Office Seal:
Date
CADRE CLEARANCE CERTIFICATE

This Office has noe objection to Shri/Smt./Ms. applying for the post of
in the Directorate of Plant Protection, Quarantine & Storage, Faridabad, Department
of Agriculture & Cooperation on deputation. In the event of his/her selection, hefshe will be imme-

diately relieved to take charge of the assignment.
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Department of Official Language
NDCC-Il (New Delhi City Centre) Building
'B' Wing, 4th  Floor, Jai Singh Road, New Delhi-110001
Filling up the posts of Joint Director (OL) in the Central Secretariat Official Language on
Deputation basis.
The services of suitable officers are urgently required for appointment to the post of Joint
Director{OL}in the Central Secretariat Official Language, Ministry of Home Affairs, on Deputation
basis in the Pay Band-3, Rs. 15600-39100 with Grade Pay Rs.7600/-. The qualifications and
experience required for the post and other details are given in Annexure-l. The Pay of selected
officer will be regulated in accordance with the Department of Personnel and Training Office
Memorandum Ne. 2/28/81-Estt. (Pay-1l) dated 5-1-1894, as amended from time to time.
2. It is requested that the application (in triplicate) in the given proforma (Annexure-ll) of suitable,
willing and eligible officers and who can be spared immediately may be sent to the undersigned
within 60 days from the date of issue of this Office Memorandum OR from the date of publica-
tion of this Office Memorandum in Employment Mews/Rozgar Samachar, whichever is later,
together with the following documents:
(i) Photostat copies of the Cenfidential Reports of applicant for the last five years i.e. from 2008-
07 to 2010-11. Each page of the photocopy should be duly attested by a Group "A" Gazetted
Cfficer.
(i) Integrity Certificate.
(iil) Certificate confirming that no disciplinary/ Vigilance case is either pending or being
contemplated against the Officer,
(v} A statement showing major or miner penalties, if any, imposed on the applicant during the last
10 years (If no penalty has been imposed a 'nil’ certificate may be enclosed.)
(v) Cadre clearance in respect of the applicant.
3. Application received after the closing date or without the aftested Photostat copies of
Confidential Reports or without recommendation of the concermed office or otherwise found
incomplete are liable to be rejected. Officers who apply for the post will not be allowed to with-
draw their candidature subsequently. While forwarding the applications, it may be verified and cer-
tified that the particulars furnished by the officer are correct. It may also be confirmed that in the
event of selection for appointment, the officer concerned will be relieved of his duties.
(S.K. Malhotra)
Director
Annexure-l
Quialification, experience and other details required for the post of Joint Director (OL) in
the Central Secretariat Official Language, Ministry of Home Affairs, New Delhi.
1. Name of the Post : Joint Director (OL)
2. Number of Post : 9 (Nine)
3. Classification : General Central Service Group 'A’ Gazetted
4, Scale of Pay : Pay Band-3 Rs. 15600-39100 with Grade Pay Rs.7600/-
5. Period of deputation : The period of deputation including period of deputation in other ex-
cadre post held Immediately preceding this appointment in the same or some other Organisation/
Department of the Central Government shall not exceed three years. The maximum age limit for
appointment on deputation shall be not exceeding 56 years as on the closing date of receipt of
applications.
B, Eligibility : Officers under the Central Government:
{(a} (i) holding analogous post on regular basis in the parent cadre/ depariment; or
(i) having five years' service in the grade rendered after appointment thereto on regular basis in
Pay Band-3, Rs. 15600-39100 with Grade Pay Rs.6800/- or equivalent in the parent cadre/
department. and
Possessing the following educational qualifications and other qualifications and experience -
Essentlai (i) Master's degree of a recognised University or equivalent in Hindi with English as a
subject at a degree level, or
Master's degree of a recognized University or equivalent in English with Hindi as a subject at a
degree level; or
Master's degree of a recognized University or equivalent in any subject with Hindi and English as
subjects at the degree level; or
Master's degree of a recognized University or equivalent in any subject with Hindi medium and
English as a subject at the degree level; or
Master's degree of a recognized University or equivalent in any subject with English medium and
Hindi as subject at the degree level.
Experience: Five years experience of using/applying terminology (terminclogical work) in Hindi and
translation work from English to Hindi or vice-versa, preferably of technical or scientific literature; or
Five years experience of teaching in Hindi and English or research in Hindi or English.
Mote.1 : Qualifications are relaxable at the discretion of the Union Public Service Commission in
case of candidates otherwise well qualified.
Note.2: The qualifications regarding experience is relaxable at the discretion of the Union Public
Service Commission in the case of candidates belonging to Scheduled Castes and the Scheduled
Tribes if, at any stage of selection, the Union Public Service Commission is of the opinion that suf-
ficient number of candidates from these communities possessing the requisite experience are not
likely to be available to fill up the vacancies reserved for them.
Desirable: (i) Knowledge at level of matriculation of a recognized Board or equivalent of ane of
the languages other than Hindi mentioned in the * Eighth Schedule to the Constitution.
(iijDegree or Diplema in translation in Hindi to English and vice-versa from any recognized
University or equivalent,
Annexure-|l
Application for the post of Joint Director (OL), Department of Official Language, Ministry
of Home Affairs, New Delhi.
BIO-DATA PROFORMA
1. Name, designation and full office address :
{in the Block letters) (with Telephone No.)
2. Date of Birth (in Christian era) :
3. Date of retirement under Central Government rules
4. Educational Qualifications :
5. Whether Educational and other Qualifications :
Required for the post are satisfied. (If any Qualification has been treated as equivalent to the one
prescribed in the rules, state the authority for the same)
Qualifications/ Experience Qualifications/ Experience possessed
required by the officer
i. i, il
6. Please state clearly whether in the light of entries made by you above, meet the requirements
of the post.:
7. Details of employment, in chronological order.
Enclose a separate sheet, duly authenticated by your signature, if the space below is insufficient.

Office/ Post held and From| To | Scale of Pay Mature of service |Nature
Institution/ | service cadre to Classification | rendered to be of
Organisation | which it belongs (Group) of the | clearly indicated duties
post and basic | (ad-hoc ! deput-
ation/regular basis)
1 2. 3. |4 3. 6. f,

8, Mature of present employment

(i) ad-hoc basis

(i) regularfon temporary basis :

(iiiy Permanent ar quasi-permanent basis:

9, In case the present employment is held on Deputation basis, please state:-

(a) The date of initial appointment:

(b) Period of appointment on deputation:

(¢} Name of the parent office/organization to which you belong.:

10, Additional details about present employment, if any:

11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre revised scale.:

12, Total emoluments per month now drawn:

13. Basic Pay with Grade Pay:

14. Additional information, if any, which vou would like to mention in support of vour suitability for
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Medical Units by Deputation

Nine posts of Senior Scientific Officer Grade - Il (Psychologist) (General Central Service Group
‘A" Gazetted, Non Ministerial) in the Pay Band-3 of 15600-38100 + GP-5400 at various AMC
units (Hospital) whose locations are indicated below are required to be filled by deputation from
amongst officers under the Central Gowt.:-
(a) (i) Holding analogous posts on regular basis in the parent cadre or department or,
(i} With two years service in the grade rendered after appointment thereto on a regular basis in
Pay Band-2 of Rs. 8300-34800 with Grade Pay of Rs. 4800 or equivalent in the parent cadre or
department or
(i) With three years service in the grade rendered after appointment thereto on a regular basis
in Pay Band-2 of Rs. 8300-34800 with Grade Pay of 4800 or equivalent in the parent cadre or
department. AND
(b} Possessing the following educational qualification and experience i.e.
(i) Post Graduate Degree in Psychology from a recognised University or Institution and
(i) Three years' experience of working as Psychologist in a hospital or medical institution.
2. Places of Initial Posting:- Selected candidates will be posted at Army HospitalMilitary
Hospital/Base Hospital/Command Hospital at Jalandhar, Kirkee, Delhi Cantt, Pune, Udhampur
(JEK), Lucknow, Kolkatta .
3. The officer selected for appointment will be govemed by the general terms of deputation as per
normal rules. The pay will be regulated as per instructions issued by Central Govt from time to time.
4. The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or department
of the Central Government shall erdinarily not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on the closing date of receipt of
applications.
5. For purpose of appointment on deputation basis, the service rendered on a regular basis by an
officer prior ta 1-1-2006, (the date from which the revised pay structure based on 6th CPC rec-
ommendations has been extended) shall be deemed to be service rendered in the corresponding
Grade Pay or Pay Scale extended based on the recommendations of the pay commission except
where there has been merger of more than one pre-revised scale of pay into one grade with a
common Grade Pay or Pay scale, and where this benefit will extend only for the post(s) for which
that Grade Pay scale is the normal replacement grade without any up-gradation.
6. The applications of eligible officers who could be spared in the event of selection, may be sent
in duplicate in the given preforma to “The Director General Medical Services (Army)/DGMS
(Army) 3(B), Integrated HQ of Min of Def {Army), Reom No 92, ‘L' Block, Cenltral Secretariat,
New Delhi-110001" duly countersigned by the Employer, alongwith the complete and up to date
Confidential Reports/APARS for the last 5 years within 60 days from the date of its publication
in the Employment MNews. Application received after the last date or without Confidential
Reports/APARs or otherwise found incomplete will not be considered. While forwarding the
applications, it may be verified and cerified that the particulars furnished by the officer are cor-
rect, no disciplinary/vigilance case is pending or contemplated against the officer and no
major/minor penalty has been imposed on him during the last 10 years.
7. It is requested that this vacancy notification may be circulated amongst all eligible officers of
your Ministry /Department.

(BS Chawala)

Dir MS (Civ)
BIO-DATA PROFORMA
(For the post of SS0-I (Psychologist)
1. Name (in Block Letters)
2. Dffice Address
3. Date of Birth (in Christian era)
4. Date of Retirement
(under Central/State Govt. rules)
5. Educational Qualifications
6. Whether educational and other qualifications required for the post are satisfied (if any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for
the same)
Qualifications/ Qualificationsiexperience Possessed
Experience required by the officer

7. Present post held, date from which held, Nature of appointment, Scale of Pay.
8. Experience in the relevant field
9. Details of service
Name of Post
And employer

Duration
From | To

|

10. Nature of present employment i.e. Ad hoc or Temporary or permanent

11. Whether SC/ST/OBC

12. In case the present employment is held on deputation! contract basis, please state.

(a) The date of initial appointment

(b} Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you belong.

13. Please state whether working under

(a) Central Govt.

(b} State Govt,

(€) Autonomous/Semi Govt, Qrganization

(d) Govt. Undertakings

(e} Universities

14. Additional information, if any, which you would like to mention in support of your suitability for

the post. Enclose separate sheet, if the space is insufficient.

15. Remarks
Option for place of posting in order of (i)
pricrity from at Jalandhar, Kirkee, Delhi (ii)
Cantt, Pune, Udhampur (J&K), Lucknow, Kolkatta (jii)

Signature of candidate

Mobile No:

Nature of appointment | Nature of duties performed

Station:
Date:
Certified that infermation given above is correct, no disciplinary or vigilance case is pending or
contemplated against the officer at present and no major/minor penalty has been imposed on
him during the last 10 years.
Signature and designation of
Forwarding authority
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(0T | - Address......

FOR OFFICE USE ONLY
CERTIFICATE TO BE FURNISHED BY THE EMPLOYER HEAD OF OFFICE/ FORWARDING
AUTHORITY

1. Certified that the particulars furnished by Shri/Smt/Kum are correct and
he/she possesses educational qualifications and experience mentioned in Annexure-Il.

2. It is also certified that there is no vigilance/disciplinary case either pending or being contem-
plated against him/her.

3. His/her integrity is certified.

4. No major or minor penalty was imposed on Shri/Smt/Kum
last 10 years period.

5. The up-to-date attested Photostat copies of CRs (Each Photostat copy of CR should be attest-
ed) in respect of Shri'Smt/Kum is enclosed herewith.
6. In the event of selection for the appointment Shri/Smt/Kum

hig'her duties from this Ministry/Department

during the

will be relieved of




(Ministry of Earth Sciences, Govt. of India) |
Indian Institute of Tropical Meteorology (IITM), Pune

kA T

CAREER OPPORTUNITIES IN CLIMATE STUDIES FOR M.Sc / B.Tech / M.Tech /MS GRADUATES

CENTRE FOR ADVANCED TRAINING IN EARTH SYSTEM SCIENCES AND CLIMATE (CAT ESSC), IITM, Pune.
(Recruitment for the Third Batch of thirty trainees: 2013-14: Last date of application: 31 Mar 2013: (Advt No. PER/1/2013/CAT)

Motives
The Earth System Sciences Organization

job-linked training program in the field
of Earth System Sciences in 2010. The

a large pool of dedicated multi-

Key Features

%+ Induction training for 18 months

(ESSO) had embarked on a world class ** Quantitative and hands-on

~exposure to global models and
instrumentation

main objective of the program is to build ~ %* Monthly stipend of Rs. 25,000/-
during the training

Eligibility
B.Tech/B.E./M.Tech/M.E/MS in
Mechanical, Chemical, Civil,
Electrical or Electronics or

any related Engineering
disciplines

M.Sc/M.Tech/MS in Physics,

disciplinary scientists in climate and *+ Trainees can pursue PhD degree Chemistry, Statistics,
earth system sciences. The program is after placement Mathematics, Atmospheric /
being hosted at the Indian Institute of “ Part of the PhD training is expected ~ Ocean / Earth/Planetary

Tropical Meteorology (IITM), Pune.

IITM Facilities

= World class infrastructure

= High Performance Computer (peak
performance of 70 TF)

=  Efficient pool of scientists

= Advanced observational facilities

= Cutting edge research programs

= Also hosting Center for Climate
Change Research (CCCR)

Job Assured

details)

to be in leading institutions abroad
%+ Expert lITM, national and
international faculty

Posting in IITM and other ESSO (MoES)
institutions as Scientists (see website for

Sciences or equivalent.

IIT-GATE / CSIR-UGC-NET score
in 2011, 2012 or 2013. Those
appearing for final exam can also
apply. Final Selection will be
based on detailed interview at
Pune in June (travel will be
provided).

Applications are online: http://catonline.tropmet.res.in/. For more details
visit: http://www.tropmet.res.in or www.moes.gov.in: Email:
catessc@tropmet.res.in Phone: 020-2590 4504/4514/4509/4506
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Dr. Babasaheb Ambedkar Research and
Training Institute, Pune

(An Autonomous Organisation under Department of Social Justice and
Special Assistance, Govt. of Maharashtra)
28, Queen's Garden, Pune-411001
Phone - 020-26362076, FAX No. - 020 - 26333596
Website: http://barti.maharashtra.gov.in
WALK-IN-INTERVIEW
Dr. Babasahebh Ambedkar Research and Training Institute (BARTI), Pune is an autonomous
organization under the Department of Social Justice and Special Assistance, Gowt. of
Maharashira, This Institute was established in the year 1978 under the name "Dr. Babasaheb
Ambedkar Samata Vichar Peeth™ and subsequently became autonomous under the presant
name in the year 2008
The Memorandum of Association of this institute (available on website) clearly indicates how
impartant and relevant are the objectives of this institute to the present day society,
This Institute is now developing constantly and making feray in the areas of "Equity and Social
Justice™ through scientific research, capacity building and evaluations, Here is an opportunity for
the Professionally competent and committed individuals to work for the cause of Equity and
Social Justice and those who wish to work for this mission. They may apply for one or more of
the opportunities listed below as this Institute is in need of following Human Resources, on con-
tract basis, for a period of 11 months, which is extendable in case of deserving candidates, The
contract is subject to initial probation period of three months. In case of deserving candidates
(after having observed their outstanding competence and merit) a rise of 15% on the consoli-
dated honorarium can be given after the period of three months.
Applications are invited from eligible Candidates who possess the Essential Qualifications as
mentioned below for a walk-in interview, along with their write-up and Presentations, etc.

5r. | Human Resource Position MNo. of Consolidated
No. Positions | Honorarium
(Rs. per Month)
#

1 Professor Emeritus (Research) 1 {Cne) | 70000/- #

2 Professor Emeritus {Development Index) 1 {One) | 70000/- #

3 Project Dlrector(Research) 1 (One) | 48300/- #

4 | Project Director (Corporate Social Responsibility) 1{One) | 483000- # I

S Project Director {Competitive Examination 1 {One) | 48300/- #
Coaching- Monitoring and Evaluation) |

6 Project Director (Caste Scruting Committees- 2 (Twao) | 48300/- #
Coordination and Monitoring) |

7 Project Director (Institutional Networking) 1 {One) 48300/- #

[:] Project Director (Publication) 1 (One) 48300/- #

] Project Director (Evaluation) 1 {One) 48300/- #

10 | Senior Research Officer 2 {Two) 28000/- #

11 | Registrar 1{One) | 28000/- #

§ The Director General of institute reserves the right to increase or decrease the
number of vacancies mentioned above.

# Honorarium will be negotiable and commensurate with the candidate's qualifications,
competence and experience.

The details of Reservations (fer SC/ST/OBCNVINT/SBC from Maharashtra state), Qualifications,
Experience, Roles and Responsibilities, Application Form etc. are available on the website
'http:/ibarti. maharashtra.gov.in' on CCVIS link under the caption "HR Requirement - PE-PD For
BARTI" under the head "Motice Board”. The advertisement having more details regarding reser-
vations is published in leading Daily Newspapers.

Eligible and desirous Candidates who possess the Essential Qualifications can apply in the pre-
scribed Application Form available on website and submit the same before they appear for walk-
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Directorate of Forensic Science Services

Ministry of Home Affairs
Government of India
Block No.9, 8th Floor, CGO Complex, Lodhi Road, New Delhi - 110003
Phone: 011-24366781 / 24362676, www.dfs.nic.in
Notice for Contractual Appointments

Applications are invited from the citizen of India to the one post of Accounts Officer and four post
of Office Execulive (One post is reserved for OBC candidate) on contract basis for implementa-
tion of the various X1l Plan Projects of Directorate of Forensic Science Services for a period of one
year at fived emoluments, The contract will be renewable after one year on assessment of the per-
formance of the officer by the DFSS. This appointment is not against the sanctioned post and
hence it is purely temporary armrangements on contract basis. The person selected has no right to
the post as such and will not be entitled to be regularized. Last date of submission of application
in the office of Director-cum-Chief Forensic Scientist, Directorate of Forensic Science Services,
MHA, Government of India, Block Mo.9, Bth Floor, CGO Complex, Lodhi Road, New Delhi -
110003 within twenty days from the date of publication of the advertisement. The applications
can also be sent through email on ssofs.dfs@gmail.com. Applications received after last date will
not be entertained or accepted. Disputes, if any, shall be subject to Court Jurisdiction at Delhi. The
Competent Authority has every right to reject any application without assigning any reasons.
Details of the posts, their eligibility conditions and remuneration are given here as under: -

Name of the post | Eligibility Proposed remuneration Job description

& Number and term of appointment

Accounts Officer-1| A retired Central/ | (i) Last Salary drawn minus The officer will
State Gowt. pre commuted pension or maintain the
Accounts Officer/ | Rs. 20,000/- p.m. consolidated | accounts of Plan

activities and
other day to

day account
related work.

whichever is less.
(i) Mot above the age of
62 years

Assistant Account
Officer having 3
years working
experience in the

grade of assistant Any other job
account officer assigned from
Office Executive-4 | Graduate with {i) Rs. 15,000/-consolidated p.m. | The official w|||

(3- Unreserved) knowledge of (i) Age below 40 years provide sacretariat

(1-0BC) accounts/ and administrative
administration/ assistance in
computer/ execution of the
stenography Flan Scheme.

Sr. Scientific Officer Gr.-l (FS)
Application format (To be filled in Block Letters)
1. Name of the post applied for
2. Name of the Candidate
3. Father's / Husband Name
4, Date of Birth and age
5. Nationality
6. Whether SC/ST/UR/QBC
7. Postal address / address for communication (with Mobile number / Email address)
8. Educational Qualification
Exam Univ. /Board | Year of
Passed Passing

Paste here one
Passport size

photograph

Division /
Grade

Subjects | Specialization
as required in

advt.

Percentage
of marks

9. Detail of experience in the relevant field:

10. Any other information; you may wish to add.

11. | hereby certify that all the above particulars are factually correct to the best of my knowledge
and bgliel’. Inth:z event of any information being found false / incorrect or ineligibility being detect-




EMPLOTMENT NOTILE
Dalhi Transco Limited, a Govt of NCT of Delhi Undertaking, invites applications
for filling up of the following posts on deputation basis:-
1) DY. MANAGER (Corporate Services) in the Pay Band of 219,000-39,100
with Grade Pay of 6,600/-. The post is for Delhi Power Company Limited
{Holding Company of Govt. of NCT of Delhi).
Eligibility Criteria; Officers of the Central/Stale Governments / PSUs,
preferably from Power Sector Organizations, having the following
qgualification and experience shall be considered:-
Qualification: B.E/B.Tech. and MBA (Finance) / PGDM Energy
Management from a recognized Institute / University.
Experience: 03 years experience, preferably in Power Sector, in the pay
scale of ¥7,750-14,500/- (pre-revised) or equivalent.
LABOUR WELFARE OFFICER in the Pay Band of 19,000-38,100 with the
Grade Pay of 75,400/-. (For Delhi Transco Limited)
; Officers of the Central / State / UTs Gowt. / PSUs /
Autonomous Bodies -
i} holding analogous poston regular basis; or
Two years post qualification experience in the field of Labour Welfare
work on the post in the pay band of Rs. 8,300 - 34,800 with grade pay of
Rs. 4,800/~
i) Andpossessing the following qualifications -
Essential :
i) Graduate from a recognized University.
ji) Degree f P.G. Diploma in Industrial Relations & Labour Welfare from
recognised University / Institute.
OR
Masters Degree in Social Sciences or Economics from a recognised
University  Instituta.
Two years post qualification experiance in the field of Labour Welfare
work

2)

ii)

Desirable:

i) DegreeinlLaw from arecognized University / Institute

i) Knowledgeof Hindi
Age limit : Below 56 years (as on the last date of recaipt of applications.)
Pay Band includes Central DA, pattern and other allowances like House Rent/
Accommaodation / Conveyance facility  Medical / LTC, etc. as perthe rules of the
Company, on usual terms & conditions of deputation issued by Gowt. of India
from time to time.
Willing and eligible officers may send their applications through proper
channel, giving the following detalls alongwith gist of ACRs of preceeding
5 years & Vigilance ! Disciplinary clearance to the Dy. Manager (HR)-G, Delhi
Transco Limited, 3™ Floor, Shakti Sadan, Kotla Road, New Delhi - 110002
(Tel. No: 23236401) within 30 days from the date of publication of this
Advertisement:-
Name, Date of Birth, Postal Address, Telephone Nos., Educaa‘ionaf§
Qualifications, Present post held with date from which heid and scale of pay, %
Experience in the subject feld of selection and complete delails o!serv!csg
rendered on different posts.
The Appainting Authority shall have the right to modify / change any of the criteria
atits sole discretion.
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ORDNANCE FACTORY KHAMARIA, JABALPUR (M.P.)

(Advertisement No. 2613/EA/LB/OFK/2013

[Direct recruitment for the post of Tradesman (Semi Skilled]

Short Notice Recruitment of Workmen in Semi-Skilled Grade for Ordnance Factory Khamaria

ORDNANCE FACTORY, KHAMARIA, JABALPUR invites ON-LINE application from the eligible Citizens of India
for filling up the following vacancies in Group ‘C" Indusirial Establishment (IE).

(1). NAME OF THE POSTS/TRADE AND NO. OF VACANCIES.

g7 IRCON INTERNATIONAL LIMITED iz

{A Public Sector Undertaking under the Ministry of Railways)

Website: www.ircon.org

RECRUITMENT OF ARTISANS ON CONTRACT BASIS
FOR MALAYSIA PROJECT
Advt No. C01/2013

IRCON INTERNATIONAL LIMITED is a premier schedule "A"
infrastructure Public Sector Enterprise under Ministry of Railways
engaged in the construction of turmnkey infrastructure projects in
Railways, Highways, Buildings, Power sectors, etc. The company
has recorded a tumover of more than Rs. 3800 crores in the
year 2011-12. The company has successfully completed large
value Railway and Highway Projects over the years in India and
abroad including Malaysia, Bangladesh, Algeria, Iraq, Jordan,
Saudi Arabia, Indonesia, Turkey, Nepal, SriLanka etc.

The company invites applications for the following post on
Contract basis for one year (further extendable based on
requirement) for posting atits Malaysia Project.

Post, Pay & Vacancies | Born not Educational Qualification
before™

Arlisan (Electronic Mechanic) Matric + ITI in Electronic Mechanic with not
Total Post: 01 less than 60% marks in matric & not less
Fized Salary 700 USD than 75% marksin [Tl

Arlisan (Mechanic Diesel) Matric + [T1 in Mechanic Diesel with not
Total Posts : 05 31.01.88 | less than 60% marks in matric & not less
Fixed Salary 700 USD than 75% marksin Tl

Arlisan (Electrician) Matric + ITlin Elzctician with not less than
Total Post: 04 60% marks in matric & not less than
Fixed Salary 700 USD 75% marks inITI.

(*) Age is relaxable in deserving cases having relevant experience.
Candidates having experience in the relevant trade will be preferred.
Selection Process : Selection will be through walk-in-interview
followed by Skill Test.

The schedule of walk-in-interview is as below :

Paost Address for walk-in- | Last Date for Time & date lor
interviews & sending | receiving advance | walk-in-interviews
advance application | application

Artisan (Electronic | Dy, General Fram 10,00 AM to

Mechanic) and Manages/HRM, 20,02.2013 05.00 PM

Artisan (Electrician) | Ircon Internafional Lid., on 25.02.2013

Artisan (Mechanic | C-4, District Centre, From 10.00 AM to

Diesel) Saket, 21.02.2013 05.00 PM
New Delhi-110 N T. on 26.02.2013

Sl. |NAME OF POST No. of SCALE OF PAY |Relevant NCTVT Category wise
No. |& TRADES Vacancies Trades Distribution
UR SC 5T OBC
1, |[Danger Building 250 5200-20200+ a 126 37 50 37
Wiorker (S8) 1800 Grade Pay
2. |Fitter Gen(SS) 50 5200-20200+ Fitter 26 o7 10 o7
1800 Grade Pay | Millwright
3. |Fitter Auto (SS) 15 5200-20200+ Mechanic (Motor |08 02 03 02
1800 Grade Pay | Vehicle) & (Diesel)
4. |Fitter Boiler {55) 15 5200-20200+ Boiler Attendant |08 [17] 03 02
1800 Grade Pay | Millwright
5. [Fitter Electric (S$S5) 15 5200-20200+ Electronic Mech- |08 [v] 03 [vrd
1800 Grade Pay |anic, Electrician
6. |Fitter Pipe (SS) 15 5200-20200+ Plumber, 08 02 03 02
1800 Grade Pay | Fitter Pipe
7. |Fitter Electronic (S5) | 15 5200-20200+ 5 08 0z 03 02
1800 Grade Pay
8. [Fitter Refrigeration (55) 15 5200-20200+1800| Refrigeration & 08 (1] 03 02
Grade Pay Air Conditioning
Mechanic
9. |Fitter Instruments (SS)| 15 5200-20200+ L 08 02 03 02
1800 Grade Pay
10. |Machinist (SS) 100 5200-20200+ Machinist 50 15 20 15
1800 Grade Pay
11. |Examiner (S5) 50 5200-20200+ # 26 o7 10 o7
1800 Grade Pay
12. |Grinder (S5) 50 5200-20200+ Grinder Machinist |28 o7 10 o7
1800 Grade Pay | {(Grinder)
13. |Mason (S8) 25 5200-20200+ Mason Building 14 03 05 03
1800 Grade Pay | Construction
14. |Carpenter (55) 25 5200-20200+ Carpenter 14 03 05 03
1800 Grade Pay
15. |Turner (SS) 20 5200-20200+ Turner 10 03 04 03
1800 Grade Pay
16. |Electroplater (SS) 16 5200-20200 + Electroplater 09 02 03 o2
1800 Grade Pay
Total 691 357 98 138 | 98

02. The candidates, who are fulfilling the requisite qualifications specifications as mentioned below may apply ONLINE
through Factory's website www.ordkham.gow.in

i. Matriculation or its equivalent.

ii. National Apprentice Certificate (NACKNational Trade Certificate (NTC) issued by NCVT in relevant trade.

@ For Sl. No. 1 - NAC/NTC certificate issued by NCTVT in the Trade Attendant Operator Chemical Plant, Instrument
Mechanic Chemical Plant, Mechanical Maintenance Chemical Plant, Laboratory Assistance Chemical Plart, Fitter Gen.,
Machinist, Turner, Sheet Metal Worker, Electrician, Electronic Mechanic, Boiler Attendant, Mechanic Industrial
Electronics and Refrigeration and Air Conditioning Mechanic will be considered for the Post of DEBW.

$ For Sl No. T - NAC/NTC certificate issued by NCTVT in the Trades Electronic Mechanic, Mechanic Industrial
Electronics, will be considered for the trade of Fitter Electronic & Fitter Instruments will be considered for the Post of
Fitter Electronic.

A For Sl No. 9 - NAC/NTC cerificate issued by NCTVT in the Trades Instruments Mechanic, Advance Mechanic
Instruments, Instruments Mechanic (Chemical Plant) will be considered for the trade of Fitter Instruments.

# For Sl No. 11 - NAC/NTC certificate issued by MCTVT in the Trades Machinist, Fitter Gen, Turner, Fitter, Fitter
Electronic and Millwright failing which by ITI or equivalent certificate holder will be considered for the Post of Examiner.
NOTE : (a) If required numbers of candidates with MAC/NTC in relevant trade are not available ina particular trade then
applicants with ITI or equivalent qualification will be considered against vacancy of the trade.

(b) Degree and Diploma in Engineering will not be accepted as qualification for Direct Recruitment to the semi-skilled posts,
3. AGE

Categories of Vacancy

Age as on Closing Date

UR 18 to 32 years
OBC 18 to 35 years
sC 18 to 37 years
5T 18 to 37 years

Ex-Trade Apprentices of OFs To the extent of period of apprentice training undergone by them under

the Apprenticeship Act-1961.

Ex-Servicemen (Unreserved/General) 03 years after deduction of the military service rendered from the|
actual age as on the date of reckoning.

06 years (3 years + 3 years) 8 years ( 3 years + 5 years ) after]
deduction of the military service rendered from the actual age as on
the date of reckaning for OBC & SC/ST respectively.

Up to 10 years

Up to 5 years.

Ex-Servicemen (OBC,SC/ST)

Physically Handicapped

Candidates who had ordinarily been domiciled
in the State of Jammu & Kashmir during the
period from 15t Jan 1980 to 31st Dec 1989
Departmental candidates with three years
continuous service in central government in
same line or allied cadres.

4. The detailed advertisement along with instructions to fill up the on-line applications is given on the above mentioned
website. Applications received in any other mode will not be accepted under any circumstances and will be rejected
summarily.

5. The Og-line registration process on the website will remain aopen from the date of publication of this advertisement
in the Employment News and will close on 21st day from the aforesaid date.

6. For detailed information visit www.ordkham.gow.in

Up to 40 year of age ( 45 for SCIST & 43 for OBC).

Jt. General Manager/Per
EN 45/32

davp 10201/11/2660/1213

LNJN National Institute of Criminology and Forensic Science
Ministry of Home Affairs, Government of India
Sector-3, Rohini, Delhi-110085
Telephone Mos: 27521095, 27611571, Fax No.: 275105686 web: www.nicfs.nic.in
An Institution of excellence in Criminology and Forensic Science through Education, Research and Training
Filling up of the posts of Stenographer Grade 'C, SSA (Toxicology), MTS, Store-Keeper, Estate Assistant and
House Keeper on deputation basis:-
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Website: www.ircon,org

Recruitment of SUPERVISOR (Company Affairs) on Contract Basis
Advt. No. CO2 /2013

IRCON INTERNATIONAL LIMITED is a premier Schedule "A”" infrastructure Public
Sector Enterprise under the Ministry of Railways engaged in the construction of
turnkey infrastructure projects in Railways, Highways, Bulldings, Power Sector
ete. The Company has recorded a tumover of more than T3800 crores in the year
201112, The Company has successfully completed large value Railway and
Highway Projects over the years in India and abroad including Malaysia,
Bangladesh, Algeria, Irag, Jordan, Saudi Arabia, Indonesia, Turkey, Nepal,
SriLankaetc.

The Company invites applications for the Post of SUPERVISOR (Company
Affairs) on contract basis (for One year) at a fixed all inclusive salary
who if found appropriate, is likely to be deputed to its Subsidiary
Company for the work of Company Secretary /| Company Secretary cum
Administration function:

S Post & Born not |Qualification Post quallification
No. Fixed Salary before* Experience as on
31.01.2013
1| SUPERVISOR [31.01.1983| Associate | Preferably Two years of
(Company Affairs) Member of | Company Secretarial work
Total Post: 04 the Institute experience as an
d of Company | employee in Company
Fh:zg m‘m Secretaries | Secretary (CS) branch/CS
per I:\.ionlh of India. | department of any reputed
company/government
company fMisted
govemment company.

*Age Is relaxable in deserving cases having relevant experience.
Selection Process; Selection will be through walk-in-interview. The schedule
for walk-in-interview is given in the table below:

5. Post & Address forsending | Lastdatefor | Date and
No.| Fixed Salary applications and for |receipt of filled | time for walk|
walk ininterviews |inapplications| in interview

1| SUPERVISOR |Dy. General Manager/| 28.02.2013 | 04.03.2013
(Company Affairs) HRM from
Total Post: 01 | Ircon Intemational Lid. 10.00AM
Fixed Salary: C-4, District Centre, to
PIE WL Sakat 4.00 PM

DRIVE AGAINST PHY. LLY HANDICAPPED TA OF {Instrtutn of National inporhncs Under Ministry of
WCR, JABALPUR Health & Family Welfare, Government of India)
On the basis of written examination held on 0710/2012, Aptitude test held on Dhanvantari Nagar, Pondicherry-605 006.
30/11/2012, Typing test held on 01/12/2012 & 02M12/2012, Stenography tast held on
02/12/2012 and documents verification held from 29/11/2012 to 02/12/2012 and Tele: JIPMER Phone : 0413-2272380 to 2272389
18/12/2012 of Employment Notice No. SRDPH-01/2012, the following candidates have Website : www. jipmer.edu Fax :0413-2272087, 2272735
been provisienally se'ected for appointment. The Roll Mumbers of successful candidates Advt. No. Admn.l. 1(27)/2013 Date : 30.01.2013
are given in ascending order. Applications are invited by the Director, JIPMER, Puducherry from the aligible
ORTHOPAEDICALLY HANDICAPPED candidates for the following posts:-
SNo.| Cat Post ol Hos. PROFESSOR: TOTAL 18 POSTS
: — = Prep ey SINo.| Discipline | Mo.ofPosts [ ur[oBc | sc | st
2 |8 11,1315, | Techl No candidate avallable, Super Specialty
18, 21, 22 Cardiology o1 1 ] 0 0
3 16 Tech-lil (Welder) 108120087 (Total- 01 Candidate) : E"“d"s i g: jl g g g
Techlll (Signa 20000 1 Candidate ocnology
. N ,w“.“.'.” 1081 {Tona G ) 4 Gastro-entarology (Medical) 01 1 0 | o 0
> z 5 Gastro-enterclogy (Surgical) o1 1 o 0 0
5 26 Traffic Apprentice 126110366 f‘l‘mai-l 01 Candidate) B Midical Oncology G 1 0 ] 0
B 27 Pro ASM No candidale available. 7 Nephrology o 1 o 0 0
7 28 Goods Guard No candid llable. [ Surgical Oncology 01 1 0 0 0
8 29 Sr Clark cum Typist | 126110017, 126110264 Broad Specialty
(Total-02 Candidate) ] Anatomy 01 1 0 1] 4]
g 3 Pharmacist No candidale available. 10 Anaesthesiology 04 2 1 1 0
10 |3 Stenographer (Hingi) | 132130004 (Total- 01 Candidate) 11 E.M.S. 01 1 0| 0 0
1l 3 Commercial Clerk | 132120870 (Total- 01 Candidate) 12| Orthopaedic Surgery 02 1 1|0 0
12 | 34 Jr. Clerk cum Typist | 132110064, 132110558, 1321201186, 13 Psychiatry o1 1 0|0 0
132120266, 132121161 14 | Radio-Diagnosis 01 1 0| o 0
(Total-05 Candidata) 15 General Surgery 01 [i] 1 [i] [4]
13 |35 Ticket Collactor 132110200, 132120247, 132120543, TOTAL 19 15 ] 3|1 0
132121022 (Total-04 Candidates) ASSISTANT PROFESSOR: TOTAL 30 POSTS
Total- 16 Candidalns SLNo.| Discipline | No.ofPosts [ur [oBC| sc | sT
VISUALLY HANDICAPPED Super Specialty
SMo.| Category | Post Roll Nos. 1 Cardiclogy o1 1 1] 0 1]
= 2 CTVS 01 0 1| o 0
1 13,1 Tech-lll Mo candidate |ahle.
el R — 3| Endocrinclogy o1 Tloo]o
= = 4 Medical Oncology 01 1 0 | o o
2 1 m&wj 108320001 (Total 01 Candidate) = oo Tladich o1 - 5T o 5
] Neuro-Surgery o 1 o 0 o
3 29 Sr Clerk cum Typést 126320002 (Total- 01 Candidate) 7 Surgical Oncology o1 1 0 0 o
4 34 Jr. Clark cum Typist 132310089, 132320037,
132320129 (Total- 03 Candidale) Broad Specialty
R Ticket Gollector 132320006, 132320009, 132320025, 8 | Anaesthesiology 04 oLzl vl 1
132320052, 132320135 k] EM.S. 03 3 0| 0 [i
(Total- 05 Candidates) 10 Madicing 01 [1] 1 0 1]
z 1 Microbictogy 01 1 0| o 0
6 36 Jr. Tal-:phom Operator | 132310111 (Total- 01 Candidate) 5 L & B o 3 5 3 5
Total 11 Candidatos 13| Orthopaadic Surgery 02 1 0| 1 0
HEARING HANDICAPPED 14 | Ophthalmology o1 0 1 0 0
[ No candidate avaiabie. ] 15 | Pediatrics™ 01 1 0| o [i
The selected candidates are being individually intimated. SRD-PH Cell, Jabalpur 16| Physiology 01 0 1 0 a
will nat be responsible for any postal delay or wreng delivery. The selected candidate 17 Pulmonary Medicing 02 2 0 0 Q
should note that the panel is and dees not cenfer on them any right to 18 P&SM 01 1 1] 4] [1]
appointment in railways unless a) they produce original centificates of educational 18 Radiotherapy o1 [ 4= o a
qualification, age and community in support of their eligibility; b) vacancies are available; 20 General Surgery 03 1 a 0 0
cjmerpaasmnreemummmmlnaﬂm d) compieta the requisite administrative 21 Trenafusion Medidi 01 F 0 0 0
formaliies/procedures; and &) thelr photograph, signature, handwriting and other detalls JRNSSIoN Medicing
in his appiication matches, before and actual joining. All care has been taken TOTAL 30 v | 9 3 1
In complling this [ist, mwmur SAD-PH Cell, Personnel Department, GM's office, Sl.No. Discipline No.of Posts | UR |oBC | 8C | ST
Jabalpur, resarva tha right to rectify any inadvertent error at any stage. The details of
final result of the above posts are displayed on official website of West Central Railway, 1. Dentistry (Professor) 01 o - - -
Jabalpur www.wer.indianrailways.gov.in / Nofice board of Personnel Department, NOMN - MEDICAL (TEACHING) POST
GM's office, Jabalpur. Dy CPO/Gaz/WCR, SRD-PHAn-charge 2, Lecturer in Nursing (Obstatrics
" SreETET A T e Y2 froHere RV BeqmIe +.: 0761-155210 ke e i arel = | 5| s
EN 45/80 | I MEDICAL (NON — TEACHING) POST
S7Z7F RCON INTERNATIONAL LIMITED /777777 || S e i i o
(A Gowt. of India Undertaking) ® Cmried forermd v :

** Those who have already applied for the post of Assistant Professor of
Padiatrics on ad-hoc basis in the month of Sep./Oct. 2012 nead not apply again,
however they can update their applications.

The last date for filled in application to reach this office is on or before 11.03.2013

(1630 hrs). The Tentative date for personal interview for the of Faculties (Medical &

Non-Medical) will be held during First/Second Week of April 2013, The details of

posts and application format are avallable at our wabaltﬂ www.]ipmer.edu.in &

www. || pmar.edu DIRECTOR

EN 45/73

NSIC TECHNICAL SERVICES CENTRE

ADMISSION NOTICE - BﬁTCHI.‘.S-COMMENCWC FRDM 06032013

Skill Development Training Programmes to be more employable
@No Course details Duration | Fees Eligibility
: o iy BEDiplomain
1 |PLC.SCADA with Calibration Techniques 6 weeks | 7,000 FEE ECE E&]
: 5 ., BE/Diploma in
1 |Embedded Design using BTOS 3 menths | 12,000 EEE/ECEACS BAITT
3 | Advanced Networking using CISCO routérs 2 months | 10,000 | Any depree
4 |30 desipn using Cad software - CATIA OR 4 wecks | 6,000
Solidworks
Introduction to Product Design using 3D Scanning
§ | and CMM Techniques { Reverss Engincering Pweek | 2000 | peo g, in Mech
Techniowes) Engg.f DMan (Mech)
P 30 Design and Modeling Using Solid Worksfor Sweeks | 6,000
Unigraphics or CATIA of [nventor or Pro-E :
7 |CAD and CAM using Unigraphics dweeks | 9,000
2 : L BE/MDHp in Mech,
8 'f:ﬁ "'“:;’“‘_“’3‘* Operation Gweeks | 7000 |Aeronautics,
(T 2 Teming Automobile & IT1
BE/Diploma in
¥ |Energy Management with Calibratson techniques | 4 weeks | 7,000 |EEE ECE.EXI Mech
Engs
10 Calibfatiun on Pressure, Thermal & Elettro 2weeks | 4,000 |Deg/Dip T In Engs.
Techoical Parmneter
11 [Machinist/Turner/Fier'Electrician (non - ITI) One year | S000% 1y 1y passiFail

Tribunal-lll, Delhi
Govt. of India
Ministry of Finance
Department of Financial
Services
(Banking Division)
2™ Floor, Sanskriti Bhawan
D. B. Gupta Road, Jhandewalan
Mew Delhi-110055.
Vacancy Notice
The Debts Recovery Tribunal-lll,
Delni, invites application from the
suitable candidates, not exceeding
56 years of age, with requisite qualifi-
cation and experience for the follow-
ing posts to be filed up on deputation
basis-
1. Recovery Inspector: One FPost
(anticipated) in the pay band PB-2
Rs. 9300-34800 plus Grade Pay
Rs. 4200/-.
Eligibility Officers in  the
Central/State Gowt./Courts f Tribunal
holding analogous post on regular
basis and possessing a degree from
a8 recognized university or Court
Master with eight years regular serv-
ice in the scale of Rs. 4000-6000
(Pre-revised) or equivalent.
2. Section Oficer: One Post in the
pay band PB-2 Rs. 9300-34800
Plus Grade Pay Rs. 4600/
Eligibility:  Officers in  the
Central/State Govt/Courts / Tribunal
holding analogous post on regular
basis and having a degree from rec-
ognized university or with eight
years regular service in the scale of
Rs. 5500-9000/- (pre-revised) or
equivalent and having a degree from
a recognized university,
Desirable: Preference will be given
to person having experience in
legal or judicial work,
Note: Departmental Assistant with
eight years' regular service shall
also be considered along with out-
siders and in case the Depariment
Candidates is selected the post will
be treated to have been filled up by
promotion.
Mote: The period of deputation
including period of deputation in ex-
cadre post held immediately preced-
ing the appointment in the same or
any other organization/ Department
of Central Government should ordi-
nary not exceed three years. The
maximum age limit for deputation
shall be 56 years on the last date of
receipt of applications. The individ-
ual drawing higher grade pay in their
parent Deptt. shall not be consid-
ered for the post carrying lower
grade pay in this establishment,
2. The candidates selected shall be
appointed on deputation for a peri-
od of three years. The deputation
tenure shall be governed by the
terms & conditions as contained in
the DOP&T OM. No.06/8/2009
ESSTT.( Pay-ll) dated 17.06.2010
as amended from time to time.
3. The candidate whose case is
pending for promotion in his parent
Deptt. need not apply.
4. Application with the under men-
tioned personal data duly signed by
the applicant, verified and counter-
signed by the Head of Office, eligi-
ble candidate, who may be spared
immediately may be forwarded o
the undersigned, along with attest-
ed copy of last 5 years ACR
dossiers (Attestation should not be
below the rank of Under Secretary),
Vigilance Clearance, Integrity
Ceriificate and personal data in the
format below:
Bio-Data/Personal Data
{i). Post applied for, (i) Mame of the
Applicant, (i) Date of Birth, (iv)
Present post held and service to
which belongs to, (v) Date of
appointment to the grade a Officers
in the Central/State Gowvt./Courts /
Tribunal holding analogous post on
regular basis and adhoc or regular,
(vi) Present pay and scale of pay,
(vi)Mame & Address of the office
where presently employed, (viii)
Education Qualification, (ix)Details
of service rendered specifying peri-
od, department and nature of duties
performed (x) Whether belongs to
SC/ST/OBC and (xi) Any other rele-
vant information.
Certificate by Parent Office:
The information furnished by the
candidate has been verified from
the records and is found to be




Longowal, District- Sangrur, Punjab - 148106, Ph. No. 01672-253115-46, Fax No. 01672:280087

Notification No.: 01/2013 Dated: 22.01.2013

Last date of receiving application (speed post / registered post / by hand):
22,02,2013 by 05:00 PM

SLIET Longowal (Sangrur) is a Centrally Funded Organization imparting

Technical Education in various fields from Certificate courses to Ph.D. level

and has a well-developed campus of 451 acres. The infrastructure (facilities) is

comparable to the best available in the (Engineering & Technology) institutes
of nationalimporiance.

Applications are invited on the prescribed format for the following teaching

positions, which is available at the Institute’s website www.sliet.ac.in.

1. Applications can also be sent as an attachment through email:
registrar@sliet.ac.in, subject to remittance of prescribed application fee
along with hard copy later by the due date. The date of issue of Demand
Draft should be on or before 22.02,.2013. Candidates who had applied
against earlier advertisement nofification No. 01/2012, dated: 23.02.2012
will have to apply afresh but they need not remit fresh application fee. In
case of appoiniment of Assistant Professor the Institute may conduct

GOVT. OF INDIA (MINISTRY OF RAILWAYS)
D-79/80, Rail Vihar, Chandrasekharpur, Bhubaneswar - 751023, Odisha

Website : www.rrbbbs.gowv.in E-mail : rbbbsr@gmail.com
Phone No. : 0674 -2303015 FaxMNo.: 0674 -2300257

RESULT OF WRITTEN EXAMINATION HELD ON 09.09.2012

FOR VARIOUS POSTS OF JUNIOR ENGINEERS

Rallway Recruitment Board, Bhubaneswar conducted a commen written examination on 09.09,.2012 for varlous posts of Junior
Engineer against Category nos. 25, 27 & 28 of Centralized Employment Notification No. 0172012, Based on the performance of the
candidates in above-mentioned written examination, following 25 candidates whose last 7 digit Roll Nos. are given below in
ascending order horizontally category wise are provisionally shortlisted for verification of document & genulneness of their
candidature as per following schadule. The first 7 digits of Roll Nos. common to these candidatesis 1612125,

Candidates in MAIN LIST: (17 candidates)
Category-25 (Junior Engineer/P-Way)
1000162 | 1000166 | 1000244 | 1000264 | 1000330 | 1000335 | 1000338 | 1000477 | 1000487 |
1000668 | 11 candidates
Category-27 (Junior Engineer/Bridge)
2000095 | 3000059 | 4000022 |3candidates

Date and time of document verification : 11.02.2013 at9.00 AM
1000529

Date and time of document verification : 11.02.2013 at 9.00 AM

Date and time of document verification : 11.02.2013 at 9.00 AM

written test. Category-28 (Junior Engineer/Estimator)
2. Do mention the Demand Draft number and date on the application sent 1000290 | 2000022 | 2000056 |3candidates
through email. Further, in order to avoid shortfall in the panel, following 30% candidates over and above the number of vacancies
T . community wise whose last 7 digits Roll Nos. in ascending order horizontally are also become provisionally eligible for
& ;:;ig}:mand Draft of appiication fae should be of the date: 22.02.2013 or _t_l_oiqr_l_'lgqt_ﬂcgt_-gp_a_g_gsr_f_o_llpf.ﬂp_g__sir!_eg-ﬂ" The first 7 digits of Roll Nos. common to these candidates is 1612125,
Candid. inSTANDBY LIST : (8 candidates)
ﬁ: Dacipline 5 r“”ﬂ“’:ﬂp?m o Category-25 (Junior Engineer/P.Way) Date and time of documentverification : 11.02.2013at9.00AM
' Professor | Professor 1000170 | 1000231 | 1000452 | 3candidates
1 Elec_:ronl_cs & Communication m 02 06 Category-27 (Junior Engineer/Bridge) Date and time of document verification : 11.02.2013 at9.00 AM
ngineering
2. | Computer Science & Engineering 03 01 12 it | s [ Bocchdlitas Pﬁmwﬂes
3. | Chemical Technology 03 ~ 06 Category-28 (Junior Engineer/Estimator) Date and time of document verification : 11.02.2013 at 9.00 AM
4. | Mechanical Engineering 04 01 08 1000153 | 2000114 | 2candidates
5 E'“F”Gﬂ'_& Instrumentation = ot = RESULT OF WRITTEN EXAMINATION ON 16.9.2012 FOR VARIOUS POSTS OF
- F;g;“g"“l’;ieﬁ i = SR. SECTION ENGINEERS AND CHIEF DEPOT MATERIAL SUPERINTENDENT
.J,' Traini L Pl L " Lt 1 Railway Recruitment Board, Bhubaneswar conducted a written examination on 16.09.2012 for various post of Senlor
.| Training & Placemen 0 = = Section Engineers and Chief Depot Material Superintendent against Category nos. 6, 7 & 57 of Centralized
8. |Chemistry - 01 02 Employment Motification No. 01/2012. Based on the performance of the candidates in above-mentioned written
9. |Physics 01 o1 01 examination, following 13 candidates whose last 7 digit Roll Nos. are given below in ascending order horizontally category
0. | Math s o1 ) wise are provisionally shortlisted for verification of document & genuineness oftheir candidature as per following schedule.
: e - The first 7 digits of Rall Nos. common to these candidates is 1612106,
Total= 14 o8 38 Candidates in MAIN LIST: (8 candidates)

Mote: One post of Associate Professoris reserved for Persons with Disabilities
(Orihopedically handicapped), if such a suitable candidate is available for
recruitment. Out of the total sixty posts 09, 05 & 16 posts are reserved for SC,
ST and OBC respectively. Relaxation of 5% marks at Masters Level & 5%
relaxation at Graduate Level under the term of good academic record may be
considared for 5C, ST and PH candidates as per UGC guidelines.

PAY BANDS:

Professor: T37,400-67,000/- + AGP T10,000/-

Associate Professor: 737 400-67,000/-+ AGP 79,000/-

Assistant Professor: 715 ,600-39,100/-+AGP T6000/-

Details of qualifications and other requirements for the above sald posts are
available on the website of the institute (www.sliet.ac.in).

Applications in the prescribed format supported with self attested coples of
Certificates / Diplomas / Diegrees should be addressed to the Registrar, Sant
Longowal Institute of Engineering & Technology (SLIET), Longowal,
District-Sangrur, Punjab - 148106 superscribed with the post applied for on
the envelope along with a Demand Draft of ¥500/-, drawn in favour of
"Director, SLIET, Longowal™ (50% in case of SC / 5T & fully exempted for
women & PWD candidates) so as to reach by 05:00 PM on or before

Category-6 (Sr Section Engineer/Workshop) Date and time of document verification : 11.02.2013 at 9.00 AM

3000077 | 9000098 | 2candidates

Category-7 (SrSection Engineer/Carriage & Wagon) Date and time of document verification : 11.02.2013 at 9.00 AM
1000401 | 1000639 | 9000112 | 3 candidates
 Category-57 (Chief Depot Material Superintendent)
1000205 | 4000065 | 4000180 | 3candidates

Further, in order to avoid shortfall in the panel, following 30% candidates over and above the number of vacancies
community wise whose last 7 digits Roll Nos. in ascending order horizontally are also become provisionally eligible for
document verification as perfollowing schedule. The first 7 digits of Roll Nos. common to these candidates is 1612106.

Candidates in STANDBY LIST : (5 candidates)

Category-6 (Sr Section Engineer/Workshop)
1001114 | 3000015 | 2 candidates

Category-7 (SrSection Engineer/Carriage & Wagon)
9000225 [1candidate

Category-57 (Chief Depot Material Superintendent)

Date and time of document verification : 11.02.2013 at 9.00 AM|

Date and time of document verification : 11.02.2013 at 9.00 AM

Date and time of document verification : 11.02.2013 at 9.00 AM

Date and tima of documant verification : 11.02.2013 at9.00 AM

22,02.2013.
REGISTRAR 1000376 | 4000174 | 2candidates
EN 45/22 Accordingly, all the above-mentioned candidates in Jr. Englneer & Sr. Seclion Engineer posts, provisionally shortiisted for
= document verification are also advised by Speed Post lo report to Railway Recruitment Board, Rail Vihar, Bhubaneswar as per the
. Government of India dates & time mentioned above, They are advised to come along with their original documents, |.e. (/) Matriculation certificate as
W Ministry of Labour & Employment proafof aga, (i) Qualification certificata relevant to the post i.e. Diploma in engineering for Jr. Engineers and Degraa in enginearing

Vocational Rehabhilitation Centre for

- Handicapped, Chennai
Corrigendum
Ref : Advertisement for the post of Service Vehicle Driver published in

the Employment Mews dated 24-30 Nov. 12 at page number 13(Advt. Mo,
EM 34/115). The last date for receipt of application for this post will be 28"
February, 2013.

Application Proforma

Application for the postof .................. Affix recent
1. Name (in block letters) passport size
2. Father's Name Phategraph
3. Date of Birth (Attach certificate)

4, Age as on last date of receipt of application

5. Category (SC/ST/Ex-Serviceman etc)

6. Educational qualification & Experiences more than five years in

chronclogical order (Attach certificate duly attested)

7. Permanent Address & Address for communication

I hereby declare that all the statements made in this application are true,

complete and correct to the best of my knowledge and belief

Place :

Date : Signature of applicant
EN 45/68
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Motilal Nehru National Institute of Technology Allahabad
Allahabad-211004 (India)
MBA admission for session 2013-2014

Applications are invited for admission lo MBA programme for session 2013-14 in the
School of Managament Studies of the Institute. Eligible candidales may apply enline
through URL hittp:ffacademics.mnnit.ac.inffresh_mba. After applying online, duly
filled-in and signed printed apolication form generated online must reach The Admission
Cell, Office of the Dean (Academic), MNNIT Allahabad, Allahabad - 211004 latest
v Fabriiary 22 1% un ta & 20 PM alaan with the namnaratad ~halan A Re 12%) 00

for Sr.Section Engineer recognized by SCVT/AICTE as applicable, (i) SC/ST/OBC certificate if applicable in prescribed proforma,
(iv) Certificate of any additional or higher qualification relevant to the post (v) No objection certificate from the present employar if
amployed in Central/State Govi. or Gavt. underakings, (vi) Lower portion of the call-letter of the written examination, (vii) Original
call letter sent to the candidates for document verification, (viii) Two recent colour passport size photographs (not to be attested).
Candidate should algo bring one set of Photostat copies of all above-mentioned certificates duly attested by a Gazetted officer with
nama and official stamp. Howevar, if any of the above-mentionad candidate does not recaiva the call latter due to any reason,
hefshe should report to the office as per the schedule indicated above.

It may be noted that meraly calling a candidate for document verification does not in any way entithe him/her to an appointmeant in
the Railways. The candidature of all the above-menticned candidates are purely provisional and subject to their fulfilling the
eligibility criteria in all respects and having requisite qualification relevant to the post,

While every care has been taken in preparing the above result, RRE, Bhubaneswar reserves the right to reclify any inadvertent
ermor or typographical/printing mistake. RRB, Bhubaneswar regrets inability to entertain any correspondanca from unsuccessful
candidates.

IMPORTANT : Beware of the unscrupulous parsons who may misguide the candidates with false promises of getling them
selacted for the job on iNegal consideration. Don't waste your valuable time and money being influenced by toutars and cheaters.
The recruitment process in the RRB exams is computenzed and the selection is based purely on the merits of candidates. Beware
of fake Railway Recruitment Board websites. Thare is no other wabsite except www.ribbbs.gowvin of this Railway Recruifment

Board. Your awareness is your security

Notice Ne. 03/13 SERVING CUSTOMERS WITH A SMILE Date : 21.01.2013
EN 45/50

Coconut Development Board

{Ministry of Agriculture, Government of India)
Kera Bhavan, SRVHS Road, Kachi- 682011. India

Continued from page 21

Application duly completed in all
respects should reach " The Registrar,
Debts Recovery Tribunal-1l, Delhi,
Govt. of India, Ministry of Finance,
Deptt. of Financial Services, Second
Floor, Sanskriti Bhawan, Keshav Kunj,
D.B.Gupta Road, Jhandewalan, Mew
Delhi-110055" within 45 days from the
date of adverticement in the

F.No: 887/2011-Admn
Corrigendum
Reference is invited to the advertisement appeared in the Employment
Mews/Rozgar Samchar dated 24-30 November, 2012, It is hereby informed
that the last date of the receipt of the applications for the two posts Deputy
Dlrector(l]evelupment] Direct Recruitment (1 UR and 1 reserved for OBC )

Bl e Pl A & P I T
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Narcotics Control Bureau
West Block No.1, Wing-V, R.K. Puram, New Delhi-110066
Sub: Filling up of the post of Computer Programmer (Group "B’ Post) in
Narcotics Control Bureau, Ministry of Home Affairs on deputation basis.
The Marcotics Control Bureau, Ministry of Home Affairs intends to fill up fol-
lowing existing vacancy in the grade of Computer Programmer on deputa-
tion basis in the Bureau's HQrs., New Delhi.

Name of Post Number of Pay Band & Grade Pay
vacancies
Computer Programmer 01 PB-2- Rs.9300 -34800 with
Grade Pay Rs 4800/-

2. The number of vacancies are subject to increase or decrease.
Computer Programmer (Rs.9300 - 34800 + Grade Pay Rs.4800/-)
(Group-B, Gazetted Non- Ministerial)

By Transfer on deputation basis (including short term contract):
Officer of the Central/State Govts./Universities/Autonomous Organization :-
{a) (i) Holding analogous post on regular basis, or
(il) With three years' regular service in posts in the scale of Rs. 1640-
2800/- or equivalent; or
(iiiy With 8 years' regular service in posts in the scale of Rs.1400-2300 or
equivalent, and
(b) Possessing the following educational qualifications and experience;
Essential: (A) (i) MCA or Degree in Computer Technology/Computer
Engineering/Computer Science from a recognized University or equivalent.
{ii) One year's experience in Computer Application and Programming. OR
(B} (i) Master's Degree in Statistics/Qperation Research/Mathematics (with
Statistics)/ Physics or Economics /Commerce (with Statistics) or Degree in
Engineering from a recognized University or equivalent
(i) 2 year's experience In Computer Application out of which one year's
experience should be in programming. OR
(C) (i) Bachelor's Degree in Statistics/ Physics/ Operation Research or
Mathematics/ Commerce (with Statistics) from a recognized University or
equivalent.
(i) S years’ experience in Computer Application out of which one year's
experience should be in programming.
For Armed Forces Personnel
Transfer on Deputation/ Re-Employment:
The armed forces personnel of the rank of second lieutenant or equivalent
and who are due to retire, OR
To be transferred to reserve within a period of one year and possessing the
educafional qualification and experience as shown above shall also be con-
sidered. If selected, such officers will be given deputation terms upto the date
on which they are due for release from the armed forces, thereafter they may
be continued on re-employment basis. In case such eligible officers have
retired or have been transferred to reserve before the actual selection to the
post is made their appointment will be on re-employment basis.
{Re-employment upto the age of Superannuation with reference to civil posis).
3. The terms and conditions of the deputation will be governed by the
Department of Personnel & Training's OM Mo, 2/28/91-Estt. (Pay.ll), dated
5.1.1994, as amended from time to time.
4. Penod of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not
exceed three years.
5. The maximum age limit for appointment by deputation shall be not
exceeding fifty-six years, as on the closing date of receipt of application.
6. The Advt. may be brought to the notice of eligible officials of your cadre.
The application of eligible and willing officials who can be spared at short
notice in the event of their selection may be obtained on the given profor-
ma in duplicate and forwarded to Deputy Director (Adm). NCB HQrs..
West Block No. 1, Wing-V, R.K. Puram, New Delhi-110066 alongwith (i)
copies of ACRs for the last five years duly attested (with stamp) on each
page by an officer not below the rank of Under Secretary to the
Government of India or equivalent, (ii) integrity certificate, (iii) Vigilance
Clearance certificate as per following proforma and (iv) major/minor penal-
ty statement for the last ten years so as to reach NCE HQrs within 60 days
of issue of this Advt. The applications received after the closing date shall
net be entertained
(U K MISRA)
ASSISTANT DIRECTOR(ADM)
C V PROFORMA
For the post of in NCB on deputation basis
1. Name and Address (in Block letters) :
2. Date of Birth (In Christian era) :
3. Date of retirement under Central/State Government Rules,
4, Educational Qualifications;
5. Whether Educational and other qualifications required for the post are sat-
isfied. (If any qualification has been treated as equivalent to the one pre-
scribed in the rules state the authority for the same).
Qualifications/ Qualifications/Experience
Experience required possessed by the Officer
Essential (1) {2) (3)
Desired (1) (2)
5. Please state clearly whether in the light of entries made by you above you
meet the requirements of the post.
7. Details of Employment in chronelogical order (Enclose a separate sheet
duly authenticated by your signature if the space below is insufficient).
Office/ Post | From | To | Scale of Pay Nature of duties
Institution Held and Basic Pay | (in detail)
| |
8. Mature of present employment i.e. Ad-hoc or Temporary or Quasi-
Permanent or Permanent.:
9. In case the present employment is held on deputation/contract basis
please state:-
(a) The date of initial appointment
({b) Period of appointment on deputation/contract
{c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment;-
Please state whether working under (indicate the name of your employer
against the relevant column.)
{a) Ceniral Government
(b) State Government
{c} Autonomous Organization
(d) Government Undertaking
{e) Universities
(f) Others
11. Please state whether you are working in the same Department and are
in the feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of pay? If yes, give the date from which the

Railway Station Road, Gorakhpur-273012 (UP)
(IMPORTANT NOTICE)

(A) The candidates bearing the following Roll Numbers of Cat. No.-91, Post- Depot Material
Superintendent-I11, Payscale ¥ 9300-34800, Grade pay- T 4200 against Centralised Employment Notice
No. 05/2010 for which Written Examination was held on 22-04-2012 have provisionally been found
eligible for checking/verification of documents as per schedule indicated below at the Office of the
Railway Recruitment Board, Gorakhpur :-

Date of Checking/Verification of Documents :-16-02-2013
UR:19105911000024 Extra : 19105914000016

(B) The candidate bearing the following Roll Number of Cat. No.-03, Post- Metallurgical Supervisor/
Research, Payscale T 9300-34800, Grade pay- T 4600 against Centralised Employment Notice No,
07/2010 for which Written Examination was held on 22-04-2012 has provisionally been found eligible
for checking/verification of documents as per schedule indicated below at the Office of the Railway
Recruitment Board, Gorakhpur :-

D f Checkin rification of Documents :- 16-02-201
UR: 19107031000009 Extra : None found suitable.

OBC: None found suitable.

(C) The candidates bearing the following Roll Numbers of Cat. No.-01, Post- Stenographer (Hindi),
Payscale ¥ 5200-20200, Grade pay- T 2400 against Centralised Employment Notice No. 08/2010
for which Written Examination was held on 22-04-2012 and Stenography and Typing Speed Test on

21-11-2012 have provisionally been found eligible for checking/verification of documents as per
schedule indicated below at the Office of the Railway Recruitment Board, Gorakhpur :-

Date of Checking/Verification of Documents :- 16-02-2013 Time : 09:30 am.

Time : 09:30 am.

Time : : m

UR: 19108011000015  19108011000032  19108011000034  19108012000039
Extra: 19108011000014  19108012000028
SC: 19108012000047  19108012000071  19108012000073  Extra:19108012000003

ST: None found suitable.

The verification/checking of documents will be held as per above schedule at Railway Recruitment
Board, Railway Station Road, Gorakhpur at 09:30 am. on the specified date. Call letters to all above
candidates have already been sent separately by post. In case of non-receipt of call letter, candidate may
attend RRB, Gorakhpur office on the above date along with his/her Call Letter of Written Examination. The
candidate may have to stay for more than one day. He/she should, therefore, come well prepared for that.
No allowance will be paid for the same. Any request for change in date, time & place will not be entertained.

Candidate should bring all original certificates of educational & technical qualification and attested
photocopy of the same. He/she should also bring the following:-
1-Call Letter of Written Examination. 2- High School Certificate in which date of birth is mentioned.
3- Recent and valid Caste Certificate on specified proforma (SC/ST/OBC). 4- No Objection Certificate
from present employer, if applicable.

It may be noted that the number of candidates called for verification/checking of documents is more
than the vacancies advertised for the above post. Merely being called for verification of documents does
not indicate that his/her name will also appear in the final merit list.

Note: Although all precautions have been observed in preparation of the results, RRB/Gorakhpur
reserves the right for correction of errors and omissions, if any. RRB/Gorakhpur will not be responsible
for printing errors.

This result is also available on our website: hitp://www.rrbgkp.gav.in
Date- 18-01-2013 CHAIRMAN

Railway Vigilance Mobile Helpline No.: 0551-155210 (For Complaints regarding Corruptions)

“ SERVING CUSTOMERS WITH A SMILE

EN 45/33

matien with regard to (i) Additional academic qualifications (i) professional
training and (jii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement) (Note: Enclose a separale sheet, if the space is
insufficient).

15. Please state whether you are applying for deputation (ISTC)/Absorption/
Re-employment Basis, (Officers under Central/State Government are only
eligible for "Absorption”. Candidates of non-Government Organization are eli-
gible only for Short Term Contract.)

16. Whether belongs to SC/ST :

17. Remarks (The candidate may indicate information with regard to (i)

No. A-12011/05/2011-AR(AD-1)
Government of India

Department of
Administrative
Reforms and PG

5th Floor, Sardar Patel Bhawan
Sansad Marg, New Delhi

It is proposed to fil up one post of

Research publication and reports and special projecits (i) A :
Awards/Scholarship/Official Appreciation (ili} Affiliation with the professional | Assistant Library and Information
bodiesfinstituions/societies and (iv) any other information, (Note: Enclose a | ©Officer in  the Department of

Administrative Reforms and Public
Grievances in the General Central
Service Group 'B° Gazetted Non-
Ministerial in the Pay Band-2 Rs.9300-
34800 plus Grade Pay of Rs. 4600/- on
deputation/absorption  basis failing
which by direct recruitment basis,

2, The details regarding eligibility criteria
and other terms & condition etc. are
available on website of this Department
at http:/'darpg.gow.in/ The eligible can-
didate may apply in the prescribed form
available on the websile of this depart-
ment, The application complete in all
respect may be sent at the following
address within 60 days from the pub-
lishing of advertisement in Employment
News:-

Room No. 523

5th Floor, Sardar Patel Bhawan
Parliament Street

New Delhi-110001

3. The incomplete application shall be
summarily rejected. The application
received after due date shall not be
considered.

separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circularfadverdisement and | am
well aware that the Curriculum Vitae duly supported by documents submit-
ted by me will also be assessed by the Selection Committee at the time of
selection for the post.

Signature of the Candidate

Date Address:

Countersigned

[Employer with Seal)

CERTIFICATE TO BE FURNISHED BY THE EMPLOYER
HEAD OF OFFICE/[FORWARDING AUTHORITY

1. Certified that the particulars furnished by Shri/Smt/Kum
are correct and he/she possess educational qualifications and experience
mentioned in Annexure-ll above
2. ltis also certified that there is no vigilance/disciplinary case either pend-
ing or being contemplated against him/her.
3. His/her integrity is certified as beyond doubt.
4. No major or minor penalty was imposed on Shri/ Smt/Kum.
during the last 10 years.
5. Copies of ACRs for the last 5 years upto 2009-10 duly attested (with rub-
ber stamp) on each page by an officer not below the rank of Under Secretary
ta the Gavernmeant af India ar eauivalent ks anclaosad




(A
“Khanij Bhavan" rabad-500 028,
NMDC, Limited a Navaratna Public Sector Enterprise under the Ministry of
Steel requires Radiologist who can join at a short notice for its Project Hospitals

in Chhatisgarh.

RADIOLOGIST
Qualification & Experience: MBBS with a Post Graduate Degree/ Diploma
in Radiology with minimum 4 to 7 years experience in related field in large
hospitals of repute.

Mo of Post: 01 (The no. of posts is tentative which may vary depending upon
requirement. Reservation for SC/ST/OBC/PWD will be as per Govt,
guidelines.)

Depending upon the qualification, experience, present position and
performance in the interview, the selected candidates will be placed suitably
in any of the following regular pay scales:

Post

Pay Scale

Railway Station Road, Gorakhpur-273012 (UP)
NOTICE FOR EXAMINATION

SCHEDULE OF WRITTEN EXAMINATION TO BE HELD ON
24-02-2013 IN REFERENCE TO CEN-05/2012
The written examination for various Paramedical posts / categories under Centralised Employment
Notice (CEN) No. 05/2012 will be held on 24-02-2013 from 11:00 to 12:30 hrs. :-

5r. Medical Officer/ Fs.32900-3%-58000/-(E3)
Medical Officer Rs.24900-3%:-50500/-(E2)
Age: Preferably not exceeding 45 years,

*Age is Relaxable for 5 years in case of SC/STs, 3 years in case of OBCs (non-
creamy layer) and as per Govt. guidelines in case of PWDs and Ex-SM.
EMOLUMENTS: (Expected CTC ranging from Rs.10.00 Lakhs to
Rs. 14.00 Lakhs (approx) per annum).

Besides basic pay, dearness allowance and Non-practicing allowance, other
perks and allowances limited to 47% of Basic Pay will be payable. Other benefits
include PRP, CPF, Gratuity, Medical facilities, Group Insurance, residential
accommodation etc,, as per rules,

The Candidates found suitable may also be taken on tenure basis for a specified

Tl r
General Conditions:-

i. Age and experience is relaxable and higher start in pay scale may be
considered depending on years of experience if the candidates are ctherwise
found suitable.

ii. Out Station candidates called for inteview will be reimbursed To and Fro
single AC |l Tier Rail Fare subject to production of tickets.

Interested candidates meeting the above requirements may send in their
Bio-data containing post applied for Name, Father's name, Mailing address,
Category (SC/ST/OBC), Date of birth, Qualification (starting from matriculation
with name of institution/university, percentage of marks, division, year of
passing), Experience (name of employer, date of joining & leaving, designation,
pay scale, last pay drawn) and other particulars including copies of certificates,

phone and e-mail id, affixing passport size photograph to the General Manager
Hyderabad - 500028 on or before 28-02-2013. EN 45/58
@ CSIR-Centre for Cellular and
Habsiguda, Hyderabad - 500 00
Advertisement No. 3/2013
ance and women candidates are encouraged to apply™
Applications are invited from Indian nationals for the following technical-

(P&A) “NMDC Ltd., 10-3-311/A, “Khani] Bhavan” Castel Hills, Masab Tank,
Molecular Biolo?‘y
ndia)
"Government strives to have a workforce which reflects gender bal-
positions in CSIR-CCMB, Hyderabad:

Name of the | Post No. of Area Upper Age

post/iPay Code | post(s) Limit not

Band/Grade exceeding

Pay (as on
18.,03,2013)

Technical 3101 1 (UR); 1 (SC); | Instrumentation

Assistant 1(8T)

PB-2 T9300- | 3102 1 (UR) Animal House 28 years

34800 3103 2 (UR) Laboratory

GP T 4200 3104 1 (0BC) Electrical/AC

Please visit our website http://ccmb.res.in for detailed advertisement and
application form.
Date of commencement of online applications: 11.02.2013 from 10:00 AM
The last date for receipt of online applications: 15.03.2013 at 06:00 PM
Last date for receipt of printout of online applications: 29.03.2013 at 06:00 PM
(Controller of Administration)
EN 45/16

Cat. Name of Post [Place of Written Date & place of issue of

No. Examination duplicate call letters

01 |Staff Nurse

02 |Health & Malaria Inspector _ Railway

03 | Pharmacist-111 Gorakhpur 23-02-2013 Recrultn“lent

05 |E.C.G. Technician ‘ 10:00 1o | Board, Railway
— 17:00 hrs. | Station Road,

06 |X-Ray Tech./Radiographer-1I Go ral:hpur

07 |Lab Assistant Gr.-IT

List of eligible candidates.

The call letters indicating time & venue /centre of examination are being sent to the eligible
candidates at the address given by them in their Application Form. The rejection advice is also
being sent to ineligible candidates. Railway Recruitment Board, Gorakhpur will not be responsible
for any postal delay or wrong delivery. The eligible candidates who do not get call letters or
who have been issued call letters with wrong name, community, category no., photograph
and free travel authority (for SC/ST) may personally contact on the scheduled date and at the
place given above for getting correct/ duplicate call letters. Candidates should bring along
with them adequate proof of having submitted application form i.e. copy of DD/IPO, two
passport size coloured photographs and proof of age and of caste. It should be noted that
duplicate call letters will be issued only to those candidates whose names figure in the Master

Note: The facility for downloading duplicate call letters on the above-mentioned
website is being provided. The duplicate call letters can be downloaded one wee
before the date of written examination. However, free travel authority will not
available in the case of downloaded duplicate call letters. Downloaded duplicat
call letters from the above website will be valid for written examination.

the candidates.
Date- 19-01-2013

IMPORTANT: Candidates are advised to refer only to the authorised website
www.rrbgkp.gov.in and not be misguided by fake websites which may try to defraud

CHAIRMAN

Railway Vigilance Mobile Helpline No.: 0551-155210 (For Complaints regarding Corruptions)

“ SERVING CUSTOMERS WITH A SMILE ”

CSIR-CENTRAL SCIENTIFIC INSTRUMENTS ORGANISATION

{Councll of Sclentific & Industrial Research)
SECTOR 30-C, CHANDIGARH - 160 030
Advt No. 2/2013

Candidates who fulfill the undar-mentioned age, educational qualifications, and
experience etc. may step in for WALK-IN-INTERVIEW on Monday, 18
February, 2013 at 8.30 A.M. for the lollowing positions at Audilorium, CSIR-
CSI0, Sector-30-C, Chandigarh alongwith application downloadable from our
website together with testimonials of all the qualifications (original & attested
copies of certificates including SC/ST/ OBC/PH). Engagement will ba purely on
contracttemporary basis co-terminus with the completion of the project:-

Post|Name & |Maximum | Stipend Educational Date of
No. |Nos.ol | Age(As |(Per Month) Qualification/ interview
Posts on date of| [Cons- Experience
Interview) | olidated]

DST sponsored Project: “Exploration of Ferro Fluids for Strategic Applications:
Athermalization in Advance Optical " GAP-0318 Duration of Project
:Upto March 2015 or till completion of the project whichever s earller.

1. |Junior 2B8Years | Rs.16,000/~-|M.E. / M.Tech. or B.E. /| Monday,
Research p.m.+20% |BTech. in Mechanical| 18
Fellow HRA with GATE qualified. Fabruary,
(JRF) (01) Desireble: Experience &| 2013

knowledge in CFD,
ANSYS, FLUENT, Matlab,
Mechanical Design.

DST sponsored Project “Exploration of Ferro Fluids for Magneto-
Rhelogical Finishing in Advanced Optical Systems with Strategic
Applications™ (GAP-0316)

Duration of Project : Upto February 2015 or till completion of the project
whichever is earlier

2. |Project 2BYears | Rs.8,000/- | 1stClass B.E/B.Tech. in| pMonday,
Assistant Mechanical Engineering. 18
(Level-11) Desirable : Experience|February,

& knowladaa in CFD| sada

EN 45/34
Central Leprosy Teaching and % New Delhi
Research Institute 2  Municipal
Chengalpattu - 603001 (Tamil Nadu) CDU nc”

No. F2 (11) E/88-89/UDC/

Applications are invited from eligible candidates working in the Central
Government / Autonomous Institutions for the post of Upper Division Clerk on
Permanent Absorption basis,

1. Name of the Post - Upper Division Clerk

2. No. of Posts - 2{two)1-URE&1-ST
3. Pay Band and Grade Pay - PB-l, T 5200-20200+2400 (GP)
Eligibility:

.1 Holding analogous posts on a regular basis or 2. With 8 years regular service
in the post of Lower Division Clerk in the scale of pay of ¥ 3050-75-3950-80-45%0
(pre-revised), PB-1, ¥ 5200-20200+1800 (G P) (Revised)

3. Experience in Establishment, Accounts/Budget and General administration
4. Good knowledge in computer operation is a must,

The posts carry usual allowances as admissible to Central Government.
Application of willing and eligible candidates for appointment to the said post and
can be relieved immediately may please be forwarded to this office within 30 days
from the date of publication of this advertisement

The application should clearly indicate the service particulars, experience and edu-
cational qualifications etc in the Annexure. The photocopies of ACRs/Dossiers for
the last 5 years duly attested along with vigilance/disciplinary clearance may be
sant through proper channel to The Director, Central Leprosy Teaching & Research
Institute, Chengalpattu - 503 001 (Tamil Madu) It may also be ensured that no vig-
llance/disciplinary proceedings are pending or being contermplated against the offi-
cials concerned. The candidates who apply for the post will not be allowed to with-
draw their candidature subsequently.

DIRECTOR
Annexure
1. Mame *
2. Age/D.O.B.
3. Whether SC/ST/OBC
4. Educational & Technical Qualification
5. Service Particulars
(a) Present post hold
(b) Department/Crganisation
Particulars of the past service
Department/| Post held (Specify | Period Scale of Pay | Duties
Office | whether ad-hoc or of the post | performed
| regular) From | To
1 | 2 3 4 5 6

7. Particulars of experience
8. Any other information
Date:

Place: Signature of Candidate
(To be filled by the parent Office/Department)

Certified that the particulars fumished above by the candidate have been verified
from his/her service records and found to be comect. It is also certified that no
vidllance rasze is aither panding or cantemplated aaainst Rimbher Hishar ACEs

Palika Kendra:New Delhi
Placement- Post of CVO
Sub:- Filling up the post of Chief
Vigilance Officer on deputation
(Group 'A’ Gazetted Post) in Pay
Band-4 (Rs. 37400-87000) plus
Grade pay of Rs, 8,700/- or Rs.
10,000/- in Mew Delhi Municipal

Couneil,

Applications are invited from
IASNPS Officers under the Central
Government or State Government or
Union Territories to fill up one vacant
post of Chief Vigilance Officer in
New Delhi Municipal Council on dep-
utation basis on usual terms and
conditions as prescribed by DoP&T
in their O.M. No. 372/8/99-AVD-IIl
dated 18.01.2001.

The format of the application and the
details regarding age, qualifications,
experience and other conditions of
eligibility etc. and guidelines of
DoP&T for the post is available in
our website:- www.ndmc.gov.in.
The last date of submission of
application is 25.02.2013.

EN 45/6 Secretary, NDMC

Delhi Jal Board
Gowvt. of NCT of Delhi
Office of the Assistant
Commissioner(D)
Varunalaya Phase-ll: Karol Bagh
New Delhi
Corrigendum

Reference advertisement
Mo.J.5.V.2012-13/464 dated
21.12.12 regarding filling up the post
of Labour Welfare Officer on deputa-
tion basis in Delhi Jal Board. The Pay
scale of Labour Welfare Officer may
be read as PB-3, Rs.15600-38100
with Grade Pay of Rs.5400 instead of
PB--2, Rs.9300-34300.
The last date of receipt of application
is extended upto 28.02.2013.

ICSliIER BV DD A AMATEDY




nrormation lechnology

Department of Electronics and Information Technology
Electronics Niketan, 6, CGO Complex, New Delhi- 110 003

Subject: Filling up of the post of Director General in National Informatics Centre in the
HAG scale i.e. Rs, 87,000 - 79,000/- by deputation (including short-term contract) / pro-
motion failing which by direct recruitment basis
Mational Informatics Centre (NIC) is an attached office of Department of Electronics and
Information Techneolegy (DeitY) and is providing network backbone and e-Governance
support to Central Government, State Governments, UT Administrations, Districts and
other Government bodies. It offers a wide range of ICT services including Mationwide
Communication Network for decentralised planning, improvement in Government servic-
es and wider transparency of national and local Governments. NIC assists in implement-
ing Information Technology Projects, in close collaboration with Central and State
Governments, in the areas of (a) Centrally sponsored schemes and Central sector
schemes, (b) State sector and State sponsored projects, and (c) District Administration
sponsored projects. NIC endeavours to ensure that the latest technology in all areas of IT
is available to its users. Further details with regard to NIC may be perused at the official
website i.e. www.nic.gow.in.
2. This Department is looking for an experienced and dynamic officer who would be Head
of NIC as the Director General in the HAG scale of Rs. 67,000 - 79,000/~. The post
is to be filled up by deputation (including short-term contract)/ promotion failing which by
direct recruitment basis. The eligibility criteria alongwith other details of post are given in
Annexure-l. The person selected will be entitled to draw pay in accordance with the
Central Gowt."s order as amended from time to time.
[Note: First, applications of only those candidates shall be considered, who opt
for deputation (including short-term contract)f promotion method. The applications
of candidates who opt for direct recruitment shall be considered with the approval
of competent authority, if no candidate under deputation (including short-term con-
tract)/ promotion method is found eligible.]
3. Applications of eligible and wiling persons who can be spared may be forwarded
immediately  in the prescribed format (Annexure-l) through proper channel to Shri
Girish Sahai, Joint Director Department of Electronics and Information and
Technology, Electronics Niketan, 6, CGO Complex, New Delhi - 110 003 within 45
days from the date of publication of this advertisernent in the Employment News. 10 mare
days shall be given in respect of applications received frem the candidates residing in
remote areas as given in column 9 of Annexure-|. The application must be accompanied
by photocopies of ACRs for the last five years duly attested by an officer not below the
rank of Under Secretary or equivalent. While forwarding the applications, it may please
be certified that the particulars fumished by the officer(s) are comrect and that no discipli-
nary or vigilance case is either pending or contemplated against the officer. It may also
be confirmed that in the event of selection the officer concerned will be relieved of his
duties. The integrity of the officer may also be certified by an officer of the rank of Under
Secretary or equivalent.
4. Applications, which are incomplete or are not accompanied with the photocopies of
ACRs for the last five years and other relevant documents in support of age, education-
al qualifications, experiences etc. will not be entertained and no correspondence will be
made or entertained in this regard.
5. Candidates once selected will not be allowed to withdraw his/her name at a later date.
(Girish Sahai)
Joint Director
Tel.No. 24301246
ANNEXURE-
Eligibility conditions etc. for the post of Director General, National Informatics (NIC)

1. Name of Organization : National Informatics Centre
2. Name of post . Director General
3. Number of post : One
4. Classification . General Central Services Group "A’ Gazefted -
: Non Ministerial
5. Scale of pay : HAG Scale : Rs. 67,000- 79,000/
6. Method of recruitment : By deputation (including short-term contract)/ pro

motion failing which by direct recruitment
Period of deputation including period of deputation
in another ex-cadre post held immediately preced-
ing this appointment in the same or other organiza-
tion or Department of the Central Government shall
ordinarily not exceed five years.
(i) Deputation : Officers of the Central Government or State
Governments or Public Sector Undertaking or Autonomous
bodies:
a) (i) holding analogous post on regular basis; or
(i) with seven years regular service in the Pay Band - 4
Rs.37400-67000/- with Grade Pay of Rs.10,000/~ or
equiv- alent; and
b) Possessing the qualifications and experience prescribed
for direct recruitment
Note 1: The deparimental Scientist 'G' with seven years
regular service in the grade shall be considered alongwith
those considered for deputation. In case the departmental
Scientist 'G' is selected for appointment, the post shall be
deemed to have been filled by promotion. The educational
qualifications prescribed for direct recruits will not apply in case
of promotees,
Note 2: The departmental officers who are in the direct line
of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by promotion.
Note 3: The maximum age limit for appointment on deputa-
tion (including short term contract) shall not be exceeding
fifty-six years as on the closing date of receipt of applications.
(i) Direct Recruitment: Upto 50 years (relaxable for
Government servants upto five years in accordance with the
instructions or orders issued by the Central Government from
time to time).
Educational qualifications:
1 Mastare Nadraa in Sriancs

7. Period of deputation

8. Eligibility:

(i) Twenty two years experience in information technology or
system implementation or e-governance.,

Desirable:

(i) Ph D in Science (Physics or Electronics or

Computer Science or Information Technology) or
Engineering or Technology

(ii) Five years experience in computer networks.

9. Crucial date The crucial date for determining the age-limit shall be the closing date

for determining for receipt of applications from candidates in India and not the closing

age limit date prescribed for those residing in remote areas such as Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipuram, Magaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-division of Chamba District of
Himachal Pradesh, the Union Territory of Andaman and Nicobar
Islands or the Union Territory of Lakshadweep.

10. For ex- : The Armed Forces personnel due to retire or who are to be transferred

serviceman to reserve within a period of one year and having the requisite experi-

ence and qualifications prescribed shall also be considered. Such
persons shall be given deputation terms up to the date on which they
are due for release from the Armed Forces. Thereafter, they may be
continued on re-employment.
ANNEXURE -1I
PROFORMA FOR APPLICATION
Application for the post of ;: Director General, National Informatics Centre (NIC)
[by deputation (including short-term contract) / promotion OR by direct recruit-
ment basis] please specify
CURRICULUM VITAE

1. Application for the post of . Director General, NIC ﬁg‘g{s'si%er?t
2. Name & Address (in Block letters) sz
3. Date of Birth (in Christian era) Phaotegraph

4, Address for Correspondence With Pin Code

5. Date of retirement under Central/State Gu\remment rules
6. Educational Qualifications

7. Whether you fulfilled the Educational and other qualifications required for the post (if
any gualification has been treated as equivalent to the one prescribed in the Rules, state
the authority for the same)

Qualificationslexperience Qualificationsfexperience

required possessed by the officer
Essential (1)
(@)
(3)
Desired (1)
(@)

8. Please state clearly whether in the light of entries made by you abowve, you meet the
requirement of the post

9. Details of employment, in chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient

Nature of duties
( in detail )

Office/Institution/Post held|From | To | Pay Band + Grade Pay

10. Mature of present employment ie Ad-hoc or Temporary or Quasi Permanent or
Permanent

11. In case the present employment is held on deputatlanfcantract basis, please state :
a) The date of initial appointment

b) Period of appointment on depmatmnfcontract

c) Mame of the parent officeforganization to which you belong

12, Additional details about present employment please state whether working under
(indicate the name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

13. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade

14. Are you in Revised Scale of Pay 7 If yes, give the date from which the revision took
place and also indicate the pre-revised scale

15. Total emoluments per month now drawn :

16. Additional information, if any, which you would like to mention in support of your
suitability for the post.

[This among other things may provide information with regard to (i) additional academic
qualifications, (ii) professional training and (iii) work experience over and above
prescribed in the Vacancy Circular/Advertisement]

(Note : Enclose a separate sheet, if the space is insufficient)

17. Achievements in the career which may suppori your candidature:

18. Whether belongs to SC/ST/OBC

19. Remarks [ the candidate may indicate |nformat|0n with regard to (1) Research
publications and reports and special projects (i) Awards/Scholarship/Official Appreciation
(i) Affiliation with the Professional bodiesfinstitutions/societies and  (iv) any other
information]

[ Note : Enclose a separate sheet if the space is insufficient ]

20. Contact Mo : (Off) (Res) (Mohbile)

| have carefully gone through the vacancy circular/advertisement and | am well aware that
the Curriculum Vitae duly supported by documents submitted by me will also be assessed
by the Selection Committee at the time of selection for the post.

Date :
Place:

( Signature of the candidate & Address )
Countersigned




DFARAIITA REoERVYE DANRKN NVIE MUVRAN FRIVAIEC LIMITED

Website: www.brbnmpl.co.in

Advt. No. 2 /2012

Bharatiya Reserve Bank Note Mudran Private Limited (BRENMPL/Company), a wholly owned
subsidiary of Reserve Bank of India presently having its presses at Mysore in Karnataka and
Salboni in West Bengal with Corporate Office at Bangalore invites applications from willing
candidates for the posts of Industrial Workman Grade-| (Trainee) inthe Company. Candidates
are advised to apply Online between 07.02.2013 to 28.02.2013 only through the Company’s
website at www.brbnmpl.co.in under the page “"Careers” after carefully going through all the
instructions given inthis advertisement. No other means/mode of application will be accepted.
Important Dates:

Opening of website link for applying Online 07.02.20131t028.02.2013

application.

Paymentoffees in the Bank 09.02.20131004.03.2013

Last date for receipt of system generated | 11.03.2013
Online application printout along with

copies of requisite certificates.

Last date for receipt of systern generated 18.03.2013
Online application printout along with
copies of requisite certificates from far
fiung araas.

Tentative date of “Online” examination at | 07.04.2013

selected centres

1. VACANCIES/RESERVATION
I} Number of vacancies proposed to be filled up is as detailed below.

Mame of the Post No.of Vacancies

sC ST OBC | UR | Total

Industrial Workman Grade-| (T) 4 3 | 8 15 30

The Company is in the process of promoting Industrial Workmen Grade-| who are due for

promotion under its Time Bound Promotion Scheme. Therefore, the number of reserved

vacancies mentioned above are provisional and may change according to the actual
requirement of BRBNMPL.

iy Reservation for SC/ST/OBC/PWD/ExS etc. categories are applicable as per extant
Government of Indla orders.

i) 1 vacancy is reserved for Persons with Disability of Orthopaedically Handicapped (OH) /
Hearing Impaired (HI) categories.

Orthopaedically Handicapped (OH)

(a) "Locomotor Disability” means disability of the bones, joints or muscles leading to
substantial restriction ofthe movement ofthe limbs or any form of cerebral palsy.

(b) “Cerebral Palsy” means a group of non-progressive conditions of a person
characterized by abnormal motor control posture resulting from brain insult or injuries
occurring in the pre-natal, peri-natal or infant period of development.

All these cases of Orthopaedically Handicapped persons would be covered under the category

of “Locomotor disability or cerebral palsy”™.

Hearing Impaired (HI}

“Hearing Impairment” means loss of sixty decibels or more in the better ear in the

conversational range of frequencies.

Only such persons would be eligible for reservation in services/posts who suffer from not less

than 40 percent of relevant disability.

2. QUALIFICATION & EXPERIENCE As on 31" December 2012

The candidates should have passed Diploma in Mechanical Engineering / Electrical /

Electronics with a minimum of 55% marks in the aggregate (50% in respect of SC/ST

candidates) from a Government recognized Institute | University with one year post-

qualification experience in production /manufacturing unit,
OR

The candidates should have passed [TI/NTC/NAC in the trades of Tool and Die Maker, Mechanic

Machine Tool Maintenance, Machinist, Machinist Grinder, Turner, Fitter, Instrument Mechanic,

Electrician, Electronic Mechanic, Under C.O.E Trades of Preduction and Manufacturing,

Electronic and Electrical with a minimum of 55% marks in aggregate (50% in respect of SC/ST

candidates) from a Government recognized Institute / University with 2 years post-qualification

experience after passing ITI/NTC or 1 year post-qualification experience after passing NAC, in
production/ manufacturing unit.

3. AGE-Ason 31" December2012

Not mora than 28 years.

Upper age limit for both the posts is relaxable as under:

a) Uptoamaximumof5years inrespect of SC /ST candidates;

b) Uptoamaximumof3years in respect of OBC candidates;

c) Upto a maximum of 10 years if the candidate is a physically handicapped person. For
candidates belonging to SC/ST/OBC who are physically handicapped, the maximum age
relaxation of 10 years permissible for physically handicapped shall be in addition to the age
relaxation provided as above;

d) Upto a maximum of 3 years (B years for SC/ST and 6 years for OBCs candidates) for Ex-
Servicemen. This is in addition to the period of their service in the Defence forces. However,
they should not have crossed 50 years of age.

e) Upto amaximum of 5 years to candidates of Jammu and Kashmir who have ordinarily been
domiciled in the State of Jammu and Kashmir during the period from 01.01.1980 to
31,12.1989

4, EXAMINATION FEES:

T 200/- for all except SC/ST/PWD candidates. The candidates have to pay the application fees

of ¥ 200/- in the Account No.071401601000164 at Corporation Bank, Jal Bhavan branch,

Bangalore. Service charge (if any) levied by the bank for the payment of above application fees

is to be borne by the candidates. Payment in any other manner will not be accepted and the

candidate will be considered not eligible. Candidates paving |esser fees will also be not aligible.

5. PAYSCALE

Pay Band T 7000-24240 with Grade Pay of T 2280/-. The selected candidates will be taken
inftially on training for one year during which period they will be given mainly “on-the-job”
training. They will be paid a manthly stipend of T 13000/-. They are also eligible for certain
Allowances as per the rules of the Company. On successful completion of training, the
candidates will be placed on probation for a period of one year in the pay band as indicated
above. The period of probation may be extended by a further maximum period of one year at the
discretion of the Company. In addition to the abowve, the candidates for the above posts are also
eligible for food vouchers and conveyance allowance as per the rules of the Company.

On placement on probation/confirmation, the employees will be eligible for Dearness Allowance
and other admissible allowances etc., and are also eligible for other facilities as applicable to the
regular Industrial Workmen staffin Grade-|.

6. ACCOMMODATION:

All the selected candidates on appointment will be eligible for allotment of Quarters as per the
allotment rules of the Company subject to availability.

7. CAREER GROWTH PROSPECTS:

The Company has a Scheme of Time-Bound Promotion for Industrial Workmen Staff, The period
oftraining is accountad as period of service for the purpose of Time Bound Promotion.

8. SELECTION PROCEDURE

[} Selection for the posts will be done through "Online” examination which will be of objective
type. This will be followed by a personal Interview of candidates who qualify in the "Onling®
examination and short listed for interview.

i) The Objective type of "Online” examination in respect of Industrial Workman Grade-1 will
consist of tests on Aeasoning, Numerical Ability, General Science (Consisting of Physics &
Chemistry of 10th Std. CBSE) and General Knowledge. All these tests will be in bilingual formi.e.
Hindi & English the candidate has to choose one medium to answer.

i) The "Online” examination will be held tentatively on 07/04/2013. The exact date, sessions,
time of examination will be communicated to the candidates through call letter separately. The
candidates are requested to keep checking the Company's website for any change in the
axamination date. The candidates will have to take the test on the date and time as indicated in
the call letter.

iv) The "Online” Examination will be conducted atthe following centres:

1) Bangalore 2) Bhopal 3) Bhubaneswar 4) Chennai 5) Guwahati 6) Hyderabad 7) Kolkata,
8) Mumbai 9) New Delhi 10) Patna 11) Ranchi 12) Raipur 13) Thiruvananthapuram

v} All eandidates will have to appear for the “Online” examination at their own cost.

vi) Candidates should select only one centre and indicate the name of the centre in the
application form. Choice of centre once exercised by the candidate will be final. Request
for change of centre will not be entertained. If sufficient number of candidates does not opt
for a particular centre for “Online” examination, the Company reserves the right to allot
any other centre to those candidates. The Company reserves the right to cancel any of the
centres and/or add some other centres depending upon the response, administrative
feasibility etc. The Company also reserves the right to allot the candidates to any of the
centres other than the one he/she has opted for.

9. HOWTOAPPLY

|} FEligible candidates are required to apply Online after carefully going through the
instructions contained In the adwertisement through the link provided on the Company's
website www.brbnmpl.co.in which will lead them to the application form and no other
means/mode of application is p 4

iy Candidates are required to have a valld personal email id for filling in the application. This
emall id should be valid for the duration of the recruitment process. The Company may send
call letters for “Online” examination, interview etc. through the registered emailid. Under no
circumstances, he/she should share/mention email id to for of any other person.,

i) Incasethe candidate does not have a valid emalil id, hefshe can create a new email id before
applying online.

iv) Candidate should also possess a valid proof of identity such as PAN card/Passport/Voter Id
card/ Driving License/Aadhaar/permanent identity card issued by the present employer or
any othervalid proof of identification witha photograph.

v) Candidates can choose any of the option as detailed below for payment of Fees.

OPTION-I: FAYMENT OF FEE: (OFFLINE PAYMENT)

(a) Candidates should first scan their photograph and signature as detailed under guidslines
for scanning the photograph and signature as per the guidelines explained on the
Company's website.

(b) Candidates to visit Bank's website www.brbnmpl.co.in and open the link for filling the
Online Application Form.

(c) Fillthe application carefully. In the event of the candidate not able to fill the data in one go,
he/she can save the data already entered. When the data is saved, registration number and
password will be generated by the system and displayed on the screen. Candidates should
note down the registration number and password. Email & SMS indicating the Registration
number and Password will be semt. Candidates can reopen the saved data using
Registration number and password and edit the particulars, if needed. This facility will be
available for three times only. Once the application is filled complete, candidate should
submit the data. Cand 85 sl {: :
mamulg_lmmum No mangefedh will be al Iuwed lharaal‘ter The reglstralnon
atthis stage is provisional.

(d) Fee Payment: Fes payment will be accapted from 2nd working day after registration and
can be made within three working days at any branch of Corporation Bank. System
generated fee payment challan will ba used for depositing fee. (For example: If one has
registered on 21.02.2013, then he/she will be able to deposit the fee from 23th to 26th
February, 2013, considering 24th is a non- working day). Once fee paid, the registration
process is completed,

(e) Candidate will receive registration confirmation by SMS/e-mail after two working days from
the date of payment of fees. Please ensure to furnish correct Mobile number / e-mail address
to receive the renistration confirmation.




Continued from page 26

OPTION-I: PAYMENT OF FEES: [ONLINE PAYMENT] :

(a) FOLLOW STEPS (a) to (c) GIVEN UNDER OFTION-| ABOVE. However, no fee payment
challan will be generated and fee payment will have to made online through payment
gateway available thereat.

{b) After ensuring the correctness of the particulars of the application form candidates are
required to pay fees through the payment gateway integrated with the application,
following the instructions available on the screen. No change/edit will be allowed thereafter.

{c) The payment can be made by using MASTER/VISA debit/ credit cards or Internet Banking
by providing information as asked on the screen. Transaction charges for online payment
will be borme by the candidates.

(d) On successiul completion of the transaction, e-receipt and application form will be
generated; Candidates can take a printout for their record.

(e} I the online transaction has not been successfully completed, Candidates may register
again. Candidates may then revisit Online Application link and fill in their application details
again and make payment online.

Mote- - There is also a provision to reprint the eReceipt and Application form containing fee
details, at later stage.

vi) Candidateswill have to take a printout of the system generated application form by clicking
on the print button in the online application window. The system generated printout of the
application should be duly signed by the candidate and he should also attach the following
documents.

a) Self attested copies of the certificates pertaining to age, educational qualification, and
experience. Copies of all the marksheets of all semesters,years should be sent. Experience
certificate should be on the letterhead of employer. Candidates should note that having
post qualification experience in Production/Manufacturing unit only are eligible.

b) Selfattested copies of Caste/Tribe certificates for SC/ST/OBC candidates.

¢} Should paste the photograph at the place mentioned on the system generated printout and
sign across,

d) PWD candidates should enclose a copy of the Disability certificate as prescribed by Gowvt.
of India. Candidates having lass than 40% disability are not eligible for concessions meant
for PWD candidates.

8) The candidate should take out the printout of application immediately after registering on
line and also keep a copy for his reference.

The computer generated printout of the application along with the documents mentioned

above should be sent by ordinary post ONLY ina closed envelope to the

Address mentioned below to reach on or before 11" March 2013. The said |ast date

extendable by 7 days|.e. uplo 18™ March 2013in respect of applicants residing abroad, Sikkim,

in Andaman and Nicobar Islands, Lakshadweep, Minicoy islands, north-eastern states and

Ladakh Division of Jammu & Kashmir, Lahaul and Spiti Districts and Panaji Sub-division of

Chamba district of Hmachal Pradesh)

BRABNMPL Industrial Workman Gr-| Recruitment Project

Post BOx No.B558, Kandivali (East), MUMBAI - 400101

10. The applicants may note the following:

i} Before filling up the application form candidates should ensure that they fulfill all eligibility
criteria as mentioned in the advertisament. Company will take up verification of eligibility
conditions with reference to the original documents only after the candidate has qualified
for interview. Their admission to all the stages of the recruitment process will be purely
provisional subject to satisfying the prescribed eligibility criteria mentioned in this
advertisement. Candidates who do not fulfill the age, minimum educational qualification &
experience as on 31" December 2012 are not eligible and need not apply for the post.

i) Candidates who have registered Online and have paid the requisite application fees will be
allowed to download Online call letters for the "Online” examination. No detail scrutiny of
application will be carried out at the time of issuing call letters Online. The call letters can be
downloaded from the Company's website www.brbnmpl.¢o.in about 10 days before the
exam date. Candidates will be intimated by email & sms at appropriate time.

iiy The SC/ST/PWD applicants claiming reservation in eligibility criteria should enclose a
photocopy of the Caste/Tribe/Disability Certificate issued by the Competent Authority as in

for claiming the benefits of reservation in Civil Posts and
services for these categories under the Government of India. Ex Servicemen applicants
should enclose a copy of discharge certificate,

iv) The applicants balonging to OBC must submit a photocopy of the certificate issued by the
Competent Authority in the format prescribed for claiming benefits of reservations for Other
Backward Classes in Civil Posts and services under the Government of India. The
certificate, interalia, must specifically state that the applicant does not belong to the socially
advanced sections/Creamy Layer. The OBC applicants coming under 'Creamy Layer will
be treated as “GENERAL category candidates and hence they should indicate their
category as'GENERAL'.

v] Admission to the "Online” examination will be purely provisional without verification of
age/qualification/experenca/category (SC/ST/OBC/PWD/ExS) ete. of the applicants. Each
applicant should, therefore, ensure that he/she fulfils the eligibility criteria and that the
particulars furnished in the application are complete and correctin all respects. In case it is
detected at any stage that a applicant does not fulffill the eligibility criteria and/or has
furnished incorrect/false information or has suppressed any material information, his/her
candidature will be cancelled. If any of these shorlcomings is fare detected after
appointment his/her services will be summarily terminated without giving any notice, or any
compensation in lieu thereof.

vi) Persons with Disability must produce a copy of the cerificate of their disability issued by

authorities empowered 1o issue such certificates at the time ofinterview.

All educational qualifications must have been obtained from recognised

universities/institutions. If grades are awarded instead of marks, candidates should clearly

indicate its numerical equivalent so as to check the aligibility percentage. In the absence of
such information applications ara liable for rejection.

viiij Applicants already in service of Govt. / Quasi Govt. Organisations, Public Sector Banks /
Undertakings and Autonomous Bodies will have to enclose a photocopy of the "No
Objection Certificate” from their employer along with the application and submit the original
for verification at the time of interview, if selected for the same. At the time of joining, a proper
and unconditional relieving order/discharge certificate from the previous employer will have
to be produced by the applicant.

Ix) Parsonswho have been dismissed from the servica of any organisation need not apply.

x) The decision of Bharatiya Reserve Bank Note Mudran Private Limited, in all matters
regarding eligibility, conduct of “Online™ examination, interview and selection will be final
and binding on the applicants and no correspondence will be entertained in this regard.

xi)  In the Selection process, an applicant has to secure minimum marks in each of the tesis
and rank sufficiently higher to be called for interview. The minimurm marks will be decided
by the Company based on the performance of the applicants in the “Online” examination.
However, since the final selection would depend on the number of vacancies as also
relative performance, merely qualifying in the "Online” examination and personal interview
will not entitle an applicant to appointment in the Company.

xii) Selected applicants are liable to be posted to any of the Presses [ Offices (i.e. Mysore in
Kamnataka State / Salboni in West Bengal and Bangalore) or at any of the offices / presses
that may be opened by the Company in future.

xiii) The seniority of the candidates on appointmentwill be as decided by the Company.

xiv) The Company will arrange for pre-examination training programme free of cost at
Bangalore, Kolkata, Mumnbai, and New Delhi centres for SC/ST/PWD (OH/HI) applicants
appearing for the “Online” examination. Such applicants who desire to attend the
programme may indicate their choice in the application form, along with a copy of
caste/disability certificate. If sufficient number of applicants do not opt for a particular
centre for pre-examination training, the Company can allot any other centre to the
applicant. Pre-examination training will generally be imparted in English. However, if the
number of applicants opting for training in Hindi medium at any centre is sufficiently large, it
may be imparted in Hindi medium also.

xv) The applicants may note that the pre-examination training will be conducted at the above
fwrcenhesdspmding on lha numberof amlic-ams ﬂmﬂng for pra-exammahon 'a'amlnu at
these centres. The |

-
=

anﬂ.lndnlmnhﬁ.raemm

xvi) |BPFS/BRBNMPL takes no responsibility to collect any certificate / remittance sent
separately.

xvil) Any resultant dispute arising out of this advertisement shall be subject to the sole
jurisdiction of the courts situated in Bangalore.

xviii) |IBPS/BRBNMPL takes no responsibility for any delay in receipt or loss in postal transit of
any application or communication,

xix) CGanwvassing inany form will be treated as a disqualification.

xx} Appointments of selected candidates will be subject to his/her being declared medically fit
by Bank medical Officer, satisfactory report about his/her character and antecadents by the
Police Authorities, satisfactory report from his/her previous employer and referees,
verification of caste/tribe and class certificate (for reserved category candidates only) and
completion of all other pre recruitment formalities to the complete satisfaction of the
Company. Further, such appointment shall also be subject to Service rules and Standing
orders of the Company,

xd) Any corrigendum to this advertisement will be displayed only on the Company’s website

www.brbnmpl.co.in.

i) The Company reserves the right to cancel the Advertisement fully or partly on any grounds
and such decision of the Company will be displayed only on the Company's website
www.brbnmpl.co.in. it will not be intimated (o the candidates individually.

xxili) The envelope comtaining printout of the on-line applmahnn tngntrm with requisite
certificates should be superscribed as “Applicati - a
Grade-l (Trainee)".

EN &51’81

Filling up posts of Medical Social Worker at
various Army Medical Units by Deputation

Six posts of Medical Social Worker (General Central Service Group 'B' Non-Gazeftted, Non Ministerial)
inthe Pay Band-2 of 9300-34800 + GP-4200 at various AMC units {Hospital) whose locations are indi-
cated below are required to be filled by deputation from amongst officers under the Central Gowt. -
(@) (i) Holding analogous posts on regular basis in the parent cadre or department or, (i) With six
years service in the grade rendered after appeintment therelo on a regular basis in Pay Band-1 of Rs.
5200-20200 with Grade Pay of Rs. 2800 or equivalent in the parent cadre or department; AND

(b} Possessing the following educational qualification and experience: (i) Degree in Social
work/Sociology/Social Science from a recognised University or Institution and (ii) Two years’ experience
in social work. ©R (i) Diplema in Social work from a recognised University or Institution. (i) Five years
experience in social work.

2. Places of Initial Posting: - Selected candidates will be posted at Army Hospital/Command Hospital
at Delhi Cantt, Pune, Udhampur (J&K), Lucknow, Kolkatta, Chandimandir .

3. The officer selected for appeintment vall be governad by the general terms of deputation as per normal
rules. The pay will be regulated as per instructions issued by Central Gowt. from time to time

4. The pericd of deputation including the pericd of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or depariment of the Central
Government shall ordinarily not to exceed three years. The maximum age limit for appaintment by depu-
tation shall be not exceeding 56 years as on the closing date of receipt of applications,

5. For purpose of appointment on deputation basis, the service rendered on a regular basis by an offi-
cer prior to 1-1-2006, (the date from which the revised pay structure based on 6th CPC recommenda-
tions has been extended) shall be deemed to be sefvice rendered in the comesponding Grade Pay or
Pay Scale extended based on the recommendations of the pay commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a common Grade Pay or
Pay scale, and where this benefit will extend only for the post(s) for which that Grade Pay scale is the
normal replacement grade without amy up-gradation,

6. The applications of eligible officers who could be spared in the event of selection, may be sent in
duplicate in the given performa to "The Director General Medical Services (Amy)/DGMS (Amy) 3(B),
Integrated HQ of Min of Def (Army), Room No 92, 'L' Block, Central Secretariat, New Delhi-110001"
duly countersigned by the Employer, alongwith the complete and up to date Confidential
Reports/&APARS for the last S years within €0 days from the date of its publication in the Employment
Mews. Application received after the last date or without Confidential Reports/APARs or otherwise
found incomplete will not be considered. While forwarding the applications, it may be verified and cer-
tified that the particulars furnished by the officer are correct, no disciplinary/vigilance case is pending
or contemplated against the officer and no major/minor penalty has been imposed on him during the
last 10 years.

BI0-DATA PROFORMA
(For the post of Medical Social Worker)

1. Mame (in Block Letters)
2. Office Address
3. Date of Birth (in Christian era)
4. Date of Retirement
(under Central/State Gowt. rules)
9. Educational Qualifications
6. Whether educational and other qualifications required for the post are satisfied (if any qualification
has been treated as equivalent to the one prescrbed in the rules, state the authority for the same)

Qualifications/ Experience required Qualifications/experience Pessessed by the officer
7. Present post held, date from which held, Nature of appointment, Scale of Pay.
8. Experience in the relevant field
8. Details of service

Name of Post ration
and employer From To

Nature of appaintment Nature of duties performed

10, Nature of present employment e, Ad hoc or Temporary or permanent
11. Whether SC/ST/OBC
12, In case the present employment is held on deputation/ contract basis, please state,
(@) The date of initial appointment
(b} Period of appointment on deputation/contract
(c) Name of the parent office/organization to which you belong.
13, Please state whether working under
(a) Central Gowt. (b) State Govt. (¢) Autonomous/Semi Govt. Organization (d) Govt. Undertakings
(&) Universities
14. Additional information, if amy, which you would like to mention in support of your suitability for the
post. Enclose separate sheet, if the space is insufficient.
15, Remarks
Cption for place of posting in order of {iy
priority from at Delhi Cantt, Pune, (il
Udhampur (J&K), Lucknow, Kolkatta, Chandimandir.  {jii)
Signature of candidate
Mebile Ne:

Station:

Date:

Certified that information given above is correct, no disciplinary or vigilance case is pending or con-
templated against the officer at present and no major/minor penalty has been imposed on him during
the last 10 years.
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INVITES ONLINE RECRUITMENT APPLICATIONS (ORA*)
FOR RECRUITMENT BY SELECTION TO THE FOLLOWING POSTS
(*: by using the website http://www.upsconline.nic.in)
VACANCY DETAILS

1. (Vacancy No.13020201509)

One Joint Director (Crops Development Directorates) in Crops Division,
Department of Agriculture and Cooperation, Ministry of Agriculture. The post is
exclusively reserved for Other Backward Classes Candidates. QUALIFICATIONS:
ESSENTIAL: A. EDUCATIONAL: Post Graduate degree in any branch of Agricultural
Sciences. B. EXPERIENCE: Five years' experience in the area of production and
productivity and other related aspects in food/cash crops, e.g.,
Qilseeds/Jute/Cotton/Sugarcane/Pulses/Wheat/Millet/Rice. DESIRABLE: i) Doctorate
based on work in plant breeding and genetics with particular reference to food and
cash crops (Oilseeds/Jute/Cotton/Sugarcane/Pulses/MWheat/Millet /Rice) and familiari-
ty with the problems relating to their production. (ii) Knowledge of the latest develop-
ment and current research and extension work in food and cash crops
(Oilseeds/Jute/Cotton/Sugarcane/Pulses/Wheat/Millet/Rice). (iii) Expertise in writing
technical reports of the above crops. (iv) Administrative experience. DUTIES: To
monitor the scheme of Macro Mode of Agriculture under work plan, to provide techni-
cal support to the extension agencies with respect to rice, crops as and when required,
to study and analyse trends in weather, crop area, production and productivity as well
as transport marketing and prices, to build up relevant records and data for the rice
crops, and to maintain liaison with various State Governments and other development
agencies in these States on crop development programmes.

2. (Vacancy No. 13020202509)

Two Joint Director (Extension) in Directorate of Extension, Department of
Agriculture and Cooperation, Ministry of Agriculture. Of the two posts, one post is
reserved for Other Backward Classes candidates and remaining one post is
Unreserved. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Master of
Science in Agriculture/ Agricultural Extension/ any of the Agricultural Sciences from
a recognised University or equivalent or Master Degree in Rural Management or
Master of Business Administration with Bachelor of Science (Agriculture) from a rec-
ognized University or equivalent. B. EXPERIENCE: Eight years' experience in
**Supervisory Cadre or *equivalent in the field of administration or management of
agriculture or extension programme or teaching experience at College or University
level in agriculture or extension programme with special reference to training of
extension personnel and farmers. “equivalent : Eight years' experience in
Supervisory Cadre of coordination and overseeing of Agricultural or Extension
Programme. **(Supervisory Cadre or equivalent) (Supervisory Cadre or Equivalent
means that the person should have the experience in the field of Administration Or
Coordination and overseeing of Agricultural or Extension Programme.) DESIRABLE:
Familiarity with formulation and administration of Extension Management Projects.
DUTIES: To assist in the formulation and implementation of agricultural exten-
sion related projects throughout the country. To review & monitor implementation
status of the Agricultural Extension Scheme like - Extension Reforms, Agri-Clinics
& Agri-Business Centres, Agricultural Extension through Mass Media, Kisan Call
Centres, Training Programmes through National, Regional & State Level Institutions
- through Review Meeting, Field Visits, Reports from the Stakeholders etc. HQ:
Presently in Delhi with liability to serve anywhere in India and abroad.

3. (Vacancy No. 13020203209)

Four Marketing Officer (Group - lll) (Qils and Fats) in Directorate of Marketing
and Inspection, Department of Agriculture and Cooperation, Ministry of
Agriculture. Of the four posts, one post is reserved for Other Backward Classes can-
didates and remaining three posts are Unreserved. QUALIFICATIONS: ESSEN-
TIAL: EDUCATIONAL: (i) Master's Degree in Chemistry/Agriculture Chemistry/Dairy
Chemistry/Dairying from a recognized University or equivalent, OR Bachelor's Degree
in Qil Technology/Food Technology/Chemical Technology/Dairy Technology from a
recognized University or equivalent. (ii) Two years' experience in the field of analytical
work of organic material, or in the field of Marketing of Milk and Milk products, Cil and
Fats including essential cils and allied commodities. OR Diploma in Marketing
Management awarded by the Indian Institute of Food Technology or any other recog-
nised University/Institute or equivalent. DUTIES: To assist in the work relating to grad-
ing and quality control of agricultural commodities including formulation of grades and
grade standards, To assist in conducting research studies pertaining to emerging prob-
lems of marketing of agricultural produce and drafting of technical reports.

4. (Vacancy No. 13020204609)

Two Junior Works Manager (Leather Techneolegy) in Ordnance Factory Board,
Department of Defence Production, Ministry of Defence. The posts are
Unreserved. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: Degree in Leather
Engineering/Technology or equivalent from a recognized University. DUTIES: A senior
Group 'B' (Gazetted) post having duties of managerial nature. A JWM is required to
work as a Head of SectionVorkshop/Office or a Group in the Workshop/
Section/Office and be fully responsible for proper working of the Group allotted to him.
Faor this duties and responsibilities, he is to report to Divisional Officer who is a Group
‘A’ Officer. HQ: Any of the Ordnance Factories, Units or Head Quarters in India.

5. (Vacancy No. 13020205609)

Four Junior Works Manager (Civil) in Ordnance Factory Board, Department of
Defence Production, Ministry of Defence. Out of four posts, one post is reserved
for Other Backward Classes candidates and remaining three posts are Unreserved.
The posts are suitable for Physically Challenged Persons with disability viz. Hearing
Impairment  persons ie. Partially Deaf (PD) or Orthopaedically
HandicappediLocomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSEN-
TIAL:A. EDUCATIONAL: Degree in Civil Engineering/Technology or equivalent from
a recognized University. DUTIES: A senior Group ‘B' (Gazetted) post having duties of
managerial nature. A JWM is required to work as a Head of Section/Workshop/Office
or a Group in the Workshop/Section/Office and be fully responsible for proper working
of the Group allotted to him. For this duties and responsibilities, he is to report to
Divisional Officer who is a Group "A’' Officer. HQ: Any of the Ordnance Factories,
Units or Head Quarters in India.

6. (Vacancy No. 13020206609)
Ten Junior Works Manager {Metaliurglcall in Ordnance Factory Board,
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equivalent from a recognized University, DUTIES: A senior Group 'B' (Gazetted) post
having duties of managerial nature. A JWM is required to work as a Head of
Section/Morkshop/Office or a Group in the Workshop/Section/Cffice and be fully
responsible for proper working of the Group allotted to him. For this duties and respon-
sibilities, he is to report to Divisional Officer who is a Group 'A' Officer. HQ: Any of the
Ordnance Factories, Units or Head Quarters in India.

7. (Vacancy No. 13020207409)

Three Assistant Director General/Director, Ministry of Tourism. Out of three posts,
one post is reserved for Other Backward Classes candidates and remaining two posts
are Unreserved. QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL: i) Graduate in
any discipline from a recognized University. ii) Diploma/ Certificate of foreign lan-
guage(s) course other than English for a minimum period of six months. B.EXPERI-
ENCE: Five years' experience in the field of public relations or publicity or administra-
tive work including two years' experience in the field of tourism and hospitality in the
Central Government or State Governments or Union Territories or Public Sector
Undertakings or Universities or Recognized Research Institutions or Semi-
Governments or Statutory or Autonomous Organizations or Recognized
Organizations. DUTIES: Organizing tourist promotion /publicity activities in India and
abroad with the objective to promote travel to and within India. Survey tourist
resources and maintain upte date record of available facilities. Attend all engquiries
regarding tourist amenities and attractions. Co-operation with International travel &
tourist organizations etc. HQ: Anywhere in India and abroad.

8. (Vacancy No. 13020208409}

One Deputy Director (Accounts) in Directorate of Extension, Department of
Agriculture & Cooperation, Ministry of Agriculture. The post is Unreserved. QUAL-
IFICATIONS: ESSENTIAL: A. EDUCATIONAL: i) Degree of a recognized University
or equivalent. ii) A pass in the Subordinate Accounts Services or equivalent exami-
nation conducted by any of the organized Accounts Departments of the Central
Government. Note: The term ‘equivalent examination' above means a pass in the
Subordinate Audit Services Examination conducted by any of the erganized Accounts
Department of Central Government. B. EXPERIENCE: Six years' experience of
accounts works in the Gowernment Offices. DUTIES: To assist the Director of
Administration in dealing with all accounts and administrative matters relating to the
officers and staff of the Directorate of Extension as also the House Keeping function.
To deal with all administrative and financial aspects relating to the various schemes
being operated by the Technical Units of the Directorate. HQ: Delhi with liability to
serve any where in India and abroad,

9. Vacancy No. 13020209209)

Two Divisional Officer (Fire) in Delhi Fire Service, Govt. of NCT of Delhi. The
posts are Unreserved. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: i) A
degree preferably in science of a recognized university or equivalent. ii) Advance
Diploma of National Fire Service College, Magpur, or Bachelor of Engineering (Fire) of
MNagpur University or equivalent or having passed Membership Examination of the
Institute of Fire Engineers (U.K.) or equivalent. iii) Should have minimum physical
standard i.e. height-165 Cms, weight-50 Kgs, and chest-86.5 Cms (Expanded). Note:
Person selected/appointed shall have to produce Medical Certificate from Medical
Board of Gowt. of NCT of Delhi Hospital to the effect that the individual is able bodied
and does not have any deficiency in any limb and is not suffering from any contagious
disease. B. EXPERIENCE: Seven years professional experience out of which at least
5 years experience should be in the capacity of Assistant Divisional Officer (Fire) or
equivalent in a Fire Organisation, preferably of a Metropolitan City. DUTIES: To attend
fire incidents, fire prevention duties, to supervise administration of Fire Stations in the
jurisdiction. To act as DDO/MOQ, if appointed by the Head of Department. Any other
duty assigned by the senior officers. HQ: In the Mational Capital Territory of Delhi.

IMPORTANT

CLOSING DATE FOR SUBMISSION OF LAST DATE FOR RECEIPT OF
ONLINE RECRUITMENT APPLICATION PRINTOUT/ HARD COPY OF
(ORA) THROUGH ORA WEESITE IS ONLINE APPLICATIONS ALONG-
29: 59 HRS ON 28.02.2013 WITH COPY OF SPECIFIED DOC-
UMENTS/ CERTIFICATES IS
14.03.2013 (BY POST/ BY HAND)

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE APPLI-
CATION 1S UPTO 23 :59 HRS ON 01.03.2013

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON OF

ONLINE RECRUITMENT APPLICATION (ORA)

NOTES:

a) Candidates are requested to apply only Online against this advertiserment on the
Online Recruitment Application (ORA) website hitp:/’www.upsconline.nic.in and
MOT write to the Commission for Application forms. They are also requested to go
through the details of posts carefully and instructions published below as well as
on the website http:/fwaww.upsconline. nic.in.

b) NATURE OF POST:

Posts at Item Nos.1,2,3,4,5,6,7,8 and 9 are permanent.

c) PAY SCALE & CLASSIFICATION: (Figures in bracket at the end of the pay scale
indicate the approx Total Emoluments (per month) (T.E.} excluding TANPA and
HRA at the minimum of the scale).

i) Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.38,184/-), General
Central Service, Group 'A’', Gazetted, Non-Ministerial for the posts at ltem Nos.
1,2, and 8.

iy Rs.15600-39,100 (PB-3) + Rs.6,600 (Grade pay) (TE. Rs.38,184/-), Group 'A’,
Gazetted, Non-Ministerial for the posts at ltem No. 9.

i} Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.38,184/-), General
Central Civil Service, Group ‘A, Gazetted, Non-Ministerial for the posts at Item
No. 7.

iv) Rs.9,300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.23,808/-), General
Central Service, Group 'B', Gazetted, Non-Ministerial for the posts at ltem No. 3.

v) Rs.9300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.23,908/-), Civilian in
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d) The age limit shown against kem No. 1 is relaxed age limit for Other Backward
Classes candidates. The age limit shown against all other items is the normal age
limit and the age is relaxable upto five years for SC/ST candidates, three years
for OBC candidates in respect of vacancies reserved for them. SC/ST/OBC
Candidates have to produce a Caste certificate in prescribed proforma. For age
concession applicable to other categories of applicants please see relevant paras
of the “Instructions and Additional Information to Candidates for Recruitment by
Selection”.

e) Acandidate will be eligible to get the benefit of community reservation only in case
the particular Caste to which the candidates belong is included in the list of
reserved communities issued by the Central Government. If a candidate indicates
in his/her application form that he/she belongs to SC/ST/OBC/General category
but subsequently writes to the Commission to change his/her category, such
request shall not be entertained by the Commission.

f) Physically Handicapped (PH) Persons or Persons with disabilities, as indicated
against various itemn(s) in the VACANCY DETAILS, can apply to the respective
posts even if the post is not reserved for them but has been identified as Suitable.
However, such candidates will be considered for selection to such post by gener-
al standard of merit. Persons suffering from not less than 40% of relevant dis-
ability shall alone be eligible for the benefit of reservation and other relaxations as
permissible under the rules. Thus, Physically Handicapped (PH) persons can avail
benefit of :

i} Reservation and other Concessions & Relaxations as permissible under the rules
only when degree of physical disability is 40% or more and the posts are reserved
for PH candidates.

ii) ©Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for PH can-
didates.

g) HEADQUARTERS: At places specifically stated against certain posts, otherwise
anywhere in India.

h) PROBATION: The persons selected will be appointed on probation as per rule.
INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR
RECRUITMENT BY SELECTION

1. CITIZENSHIP:

A Candidate must be either:

(a) a citizen of India, or

(b} a subject of Nepal, or

(¢) a subject of Bhutan, or

(d) aTibetan refugee who came over to India before 1st January, 1962 with the inten-

tion of permanently settling in India, or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or

East African countries of Kenya, Uganda, the United Republic of Tanzania(for-

merly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam

with the intention of permanently settling in India. Provided that a candidate
belanging to categories (b), (¢), (d) and (&) above shall be a person in whose
favour a cerificate of eligibility has been issued by the Government of India

NOTE: The application of a candidate in whose case a certificate of eligibility is

necessary, may be considered by the Commission and, if recommended for

appointment, the candidate may also be provisionally appointed subject to the

necessary certificate being issued in his favour by the Government of India .

2. AGE LIMITS: The age limit for the post has been given in the advertisement. For
certain age concessions admissible to various categories please go through the
instruction regarding Concessions & Relaxations.

3. MINIMUM ESSENTIAL QUALIFICATIONS: All applicants must fulfill the essen-
tial requirements of the post and other conditions stipulated in the advertisement.
They are advised to satisfy themselves before applying that they possess at least
the essential gualifications laid down for various posts. Mo enquiry asking for
advice as to eligibility will be entertained.

MOTE-I: The prescribed essential qualifications are the minimum and the mere pos-
session of the same does not entitle candidates to be called for interview.

MNOTE-II: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE, COM-
MISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE NUM-
BER OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASONABLE
NUMBER BY ANY OR MORE OF THE FOLLOWING METHODS:

(a) On the basis of higher educational qualifications than the minimum prescribed in
the advertisement

(b} On the basis of higher experience in the relevant field than the minimum pre-
scribed in the advertisement

(e) By counting experience before or after the acquisition of essential qualifications

(d) By holding a Recruitment Test.

THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFICA-

TIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE THE

MINIMUM QUALIFICATIONS.

4. APPLICATION FEE:

(a) Candidates are required to pay a fee of Rs, 25/~ (Rupees Twenty five) only either
by remitting the money in any branch of the SBI/Associate Banks of SBI by cash
or by using net banking facility of the SBI or by using visa/master credit/debit card.

(b) Mo fee for SC/ST/PHM/omen candidates of any community. Mo "fee exemption” is
available to OBC male candidates and they are required to pay the full prescribed
fee.

(e} Applications without the prescribed fee would not be considered and summarily
rejected, No representation against such rejection would be entertained,

(d}) Fee once paid shall not be refunded under any circumstance nor can the fee
be held in reserve for any other examination or selection.

5. COMNCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned Officers
including ECOs/SSCOs shall be relaxed by the length of Military Service
increased by three years subject to the conditions that on the closing date
of receipt of applications (i) the continuous service rendered in the Armed
Farces by an Ex-Serviceman is not less than six months after attestation and (i)
that the resultant age after deducting his period of service from his actual age
does not exceed the prescribed age limit by more than 3 years. This relaxation is
also available to ECOs/3SC0s who have completed their initial period of assign-
ment of five years of Military Service and whose assignment has been extended
beyond 5 years as on closing date and in whose case the Ministry of Defence
issues certificates that they will be released within 3 months on selection from the
date of receipt of offer of appointment. Candidates claiming age relaxation under
this para would be required to produce a certificate in the prescribed proforma to
the Commission.

MNOTE: Ex-Servicemen who have already secured regular employment under the
Central Gowt. in a Civil Post are permitted the benefit of age relaxation as admis-
sible for Ex-Servicemen for securing another emplovment in anv hiaohar oost or

e et et

(e

—

AR EhetlalaataAsda ol IV DS Sl Wy WSt W d U LTINS o o AR
below and should also specify the period of service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs!
Army: Directorate of Personnel Service, Army Headguarters, New Delhi.
Navy: Directorate of Personnel Services Naval Headquarters, New Delhi.
Air Force: Directorate of Personnel Services, Air Headguarters, New Delhi.
(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:
Army: By various Regimental Record Offices.
MNavy: Maval Records, Bombay
Air Force: Air Force Records, New Delhi,
(c) Age relaxation for Central Government employees:
The upper age limit is relaxable for Central/U. T. Govt. Servants up to 5 years as per
instructions issued by the Govt. of India from time to time. (10 years for persons
belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons belonging
to other Backward Classes in respect of the posts reserved for them) in accordance
with the instructions or orders issued by the Government of India. A candidate claim-
ing to belong to the category of Central Government servant and thus seeking age
relaxation under this para would be required to produce a Certificate in the prescribed
proforma issued after the date of advertisement from his/her Employer on the Office
letter head to the effect that hefshe is a regularly appointed Central Government
Servant and not on casualfadhoc/daily wages/hourly paid/contract basis employee.
The age relaxation will be admissible to such of the Government servants as are work-
ing in posts which are in the same line or allied cadres and where a relationship could
be established that the service already rendered in a particular post will be useful for
the efficient discharge of the duties of the post(s) recruitment to which has been adver-
tised. Decision in this regard will rest with the Commission.
(d) Age relaxation for Meritorious Sports persons:
The relaxation in upper age limit upto a maximum of 5 years (10 years for persons
belonging to SC/ST Communities and 8 years for persons belonging to Other
Backward Classes in respect of posts reserved for them) may be allowed to meritori-
ous sportswomen/sportsmen in the field of Games/Sports recognized by the
Government for such purpose provided they satisfy all other conditions prescribed by
Government from time to time. The persons claiming age relaxation under this sub-
para would be required to produce a certificate issued by the competent authority in
the prescribed proforma. For others, age limit will be strictly adhered to save in excep-
tional circumstances, and in no case be relaxed beyond a limit of three years.
(e) Age relaxation for Widows, Divorced Women and Women Judicially separat-
ed from Husbands:
The upper age limit is relaxable up to the age of 35 years (upto 40 years for members
of Scheduled Castes/Scheduled Tribes and upto 38 years for members belonging to
the Other Backward Classes in respect of the posts reserved for them) for Widows,
divorced Women and Women Judicially separated from their Husbands who are not
remarried. The persens claiming age relaxation under this sub-para would be required
to produce following documentary evidence:

(i} Incase of Widow, Death Certificate of her husband together with the Affidavit that
she has not remarried since,

(i} In case of divorced Women and Women judicially separated from their husbands,
a certified copy of the judgment/decree of the appropriate Court to prove the fact
of divorce or the judicial separation, as the case may be, with an Affidavit in
respect of divorced Women and they have not remarried since.

(f) Age relaxation to persons who had ordinarily been domiciled in the State of

J&K during the period from 1st January, 1980 to 31st December, 1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who had

ordinarily been domiciled in the State of J&K during the period from 1st January, 1980

to 31st December, 1989. The persons claiming relaxation under this sub-para would

be required to produce a certificate to this effect from the District Magistrate within
whose jurisdiction they had ordinarily resided or from any other authority designated in
this behalf by the Government of Jammu and Kashmir. This relaxation shall remain in

force upto 31.12.2013.

(g) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 5 years is allowed (total 10 years for SCs/STs and 8 years for OBCs

in respect of the posts reserved for them) to blind, deaf-mute and orthopedically hand-

icapped persons for appeintment to Group ‘A’ and Group 'B’ posts/services. The per-
sons claiming age relaxation under this sub-para would be required to produce a cer-
tificate in prescribed proferma in support of their claims clearly indicating that the
degree of physical disability is 40% or more. In any case, the appointment of these
candidates will be subject to their being found medically fit in accordance with the stan-
dards of medical fitness as prescribed by the Government for each individual Group

‘A" and Group 'B' posts to be filled by Direct Recruitment by Selection.

6. HOW TO APPLY:

a) Candidates must apply online through the website
http://www.upsconline.nic.in. Applications received through any other
mode would not be accepted and summarily rejected.

b) Candidates who wish to apply for more than one post should apply separately for
each post and pay the fee for each post in the prescribed manner.

¢) After submitting the Online Recruitment Application (ORA), the candidates are
required to take out a print out of the finally submitted Online Recruitment
Application,

d) Candidates are required to send the Printout of the Cnline Recruitment Application
alongwith specified documents/ certificates at Para 7 (A) below:.

e) In case the candidate has applied against more than one item i.e. post published
in the advertisement, the candidate is required to send separate copies of speci-
fied documents/ certificates as at Para 7 (A) below alongwith the Printout of the
Online Recruitment Application of each post,

f) Candidates may attach therewith a self-addressed post card bearing a total
postage worth Rs. 6.00 affixed thereon. They should indicate in this card the
Advertisement Mo. and Vacancy Mo. of the posts applied for. Receipt of the same
would be acknowledged by the Commission by returning this post card to the can-
didate. Candidates may note that no separate acknowledgement other than this
card will be sent to them. If a candidate does not receive this post card within a
fortnight from the last date for receipt of the same, he should make an enquiry
from the Commission in writing by furnishing the application number.

g) The applicants are advised to submit only single Cnline Recruitment Application
for each post; however, if sormehow, if he/she submits multiple Online Recruitment
Applications for one post, then he/she must ensure that Online Recruitment
Application with the higher "Application Number" is complete in all respects includ-
ing fee. The applicants, who submit multiple Online Recruitment Applications,
should note that only the Online Recruitment Application with higher "Application
Number® shall be entertained by the Commission and fee paid against one
"Application NMumber" shall not be adjusted against any other "Application
Number".

h) The candidates are advised te submit the Online Recruitment Application well in
advance without waiting for the closing date.
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Service Commission, Dholpur House Shahjahan Road, New Delhi-110069 on or

before the prescribed last date.

NOTE-IL: In case, the Printout of the Online Recruitment Application alongwith speci-

fied documents/ certificates is not received or received after the prescribed last date,

the same would be summarily rejected thereby resulting into rejection of the con-
cemed Online Recruitment Application.

NOTE-IV: Candidates are requested to superscribe the words "RECRUITMENT BY

SELECTION" on top of the Envelope while sending the Printout of the Online

Recruitment Application alongwith specified documents/ certificates.

NOTE-V: Candidates can also deliver the Printout of the Online Recruitment

Application alongwith specified documents/ certificates personally "BY HAND" at the

Commission Counter against proper receipt. The Commission would not be responsi-

ble for the application delivered to any other functionary of the Commission.

NOTE-VI: Printout of the Online Recruitment Application alongwith specified docu-

ments/ certificates received through couriers or courier service of any type shall be

treated as have been received as "BY HAND" at the Commissien's Counter and NOT
as "BY POST".

NOTE-VII: Candidates should clearly note that the Commission will in no case be

responsible for non-receipt of the Printout of the Online Recruitment Application along-

with specified documents/ certificates or any delay in receipt thereof on any account
whatsoever. No Application received after the prescribed last date will be entertained
under any circumstances and accordingly all the concerned late applications will be
summarily rejected thereby resulting into rejection of the concerned Online

Recruitment Application. Candidates should, therefore, ensure that the Printout of the

Online Recruitment Application alongwith specified documents/ certificates reach

Commission office on or before the prescribed last date.

7. DOCUMENTS/ CERTIFICATES:

A) Only following Documents/ Certificates are to be submitted essentially along

with the Printout of the Online Recruitment Application (ORA) by post/ by hand

failing which the candidature would be summarily rejected:

a) Self attested copies of Degree/Diploma certificate along with mark statements per-
taining to all the academic years as proof of educational qualification claimed. In
the absence of Degree/Diploma certificate, provisional certificate along with mark
sheets pertaining to all the academic years will be accepted.

b) Self attested copy of order/ letter in respect of equivalent Educational
Qualifications claimed, indicating the Authority (with number and date) under
which it has been so treated, in respect of equivalent clause in Essential
Qualifications, if a candidate is claiming a particular qualification as equivalent
qualification as per the requirement of advertisement.

c) Self attested copies of Certificate(s) in the prescribed proforma from the Head(s)
of Organization(s)/Department(s) for the entire experience claimed, clearly men-
tioning the duration of employment (date, month & year) indicating the basic pay
and consolidated pay. The certificate(s) should also mention the nature of duties
performed/experience obtained in the post(s) with duration(s). Experience
Certificate should be in the prescribed format relevant to the post. Experience cer-
tificate not in prescribed proforma but containing all the details as mentioned
above would be considered on merits by the Commission.

d) Self attested copy of Physically Handicapped certificate in prescribed proforma by
the competent authority from Physically Handicapped Persons eligible for appoint-
ment to the post on the basis of prescribed standards of Medical Fitness. The
Competent Authority to issue Physically Handicapped cerificate shall be a
Medical Board duly constituted by the Central or a State Government. The
Central/ State Government may constitute Medical Board(s) consisting of at least
three members out of which at least one shall be a specialist in the particular field
for assessing Locomotor/ Cerebral / Visual / Hearing disability, as the case may
be.

B) Following Original Documents/ Certificates are to be produced along with self

attested copies at the time of Interview, including other items specified in the

Call letter for Interview, failing which the candidate may not be allowed to appear

in the Interview in which case such candidate will not be entitled to receive the

Commission’s contribution towards travelling expenses;:

a) Matriculation/10th Standard or equivalent certificate indicating date of birth, or
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth in support of their claim of age. Where date of birth
is not available in certificate/mark sheets, issued by concerned Educational
Boards, School leaving certificate indicating Date of Birth will be considered (like
in case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the academic
years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets pertain-
ing to all the academic years will be accepted.

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indicating the
Authority (with number and date) under which it has been so treated, in respect of
equivalent clause in Essential Qualifications, if a candidate is claiming a particular
qualification as equivalent qualification as per the requirement of advertisement.

d) Certificate(s) in the prescribed proforma from the Head(s) of
Organization{s)Departrment(s) for the entire experience claimed, clearly mention-
ing the duration of employment (date, month & year) indicating the basic pay and
consolidated pay. The certificate(s) should also mention the nature of duties per-
formed/experience obtained in the post({s) with duration(s). Experience Certificate
should be issued in prescribed format relevant to the post. Experience certificate
notin prescribed proforma but containing all the details as mentioned above would
be considered on merits by the Commission.

e) Caste certificate by candidate seeking reservation as SC/ ST/ OBC, in the pre-
scribed proforma from the competent authority indicating clearly the candidate’s
Caste, the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and
the village/ town the candidate is ordinarily a resident of.

f) A declaration in the prescribed format by candidate seeking reservation as OBC,
that he/she does not belong to the creamy layer on the crucial date, in addition to
the community certificate (CBC). Unless specified otherwise, the prescribed clos-
ing date for receipt of Online Recruitment Application for the post is to be treated
as crucial date.

g) Physically Handicapped certificate in prescribed proforma issued by the compe-
tent authorty by Physically Handicapped persons eligible for appointment to the
post on the basis of prescribed standards of Medical Fitness. The Competent
Authority to issue Physically Handicapped certificate shall be a Medical Board
duly constituted by the Central or a State Government. The Central/ State
Government may constitute Medical Board(s) consisting of at least three mem-
bers out of which at least one shall be a specialist in the particular field for assess-
ing Locomotor/ Cerebral / Visual / Hearing disability, as the case may be.

h) A candidate who claims change in name after matriculation on marriage or remar-
riage or divorce ete. the following docurments shall be submitted: -

may be N respect ul Tl spolse, ald PRolouapy O prescehil NUsUald s PDasspuit
showing names of spouse or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from the husband and wife along with joint
photograph duly sworn before the Oath Commissioner

iii) In case of divorce of women - Certified copy of Divorce Decree and Deed
PolltAffidavit duly sworn before the Oath Commissioner.

iv) In other circumstances for change of name for both male and female - Deed
Poll/Affidavit duly sworn before the Oath Commissicner and paper cuttings of two
leading daily newspaper in original (One daily newspaper should be of the area of
applicants permanent and present address or nearby area) and Gazette Notification.

i) Certificate/ Document in respect of Age relaxation for:

i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in prescribed
proforma fram competent authority.

i) Central/lUT Government Employees/Servants in prescribed proforma from com-
petent authority issued after the date of advertisement.

ii) Meritorious Sports persons in prescribed proforma from competent autharity.

iv) Widows/Divorced Women/Women Judicially separated from Husbands.

v) Persons who had ordinarily been domiciled in the State of J & K during the period
from 1st January, 1980 to 31st December, 1989.

vi) Persons seeking age relaxation under special provision/ order.

i) Persons already in Regular Government service, whether in permanent or tem-
porary capacity other than casualfadhoc/daily wages/hourly paidicontract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration, Language,
Publications, NET, GATE, Conference, Internship.

I) Documentary support for any other claim{s) made.
NOTE I: ORIGINAL CERTIFICATES SHOULD BE PRODUCED ONLY AT THE TIME
OF INTERVIEW.
NOTE II: Date of birth mentioned in Cnline Recruitment Application is final. Mo sub-
sequent request for change of date of birth will be considered or granted.
MNOTE lll: The period of experience rendered by a candidate on part time basis,
daily wages, visiting/ guest faculty will not be counted while calculating the valid
experience for short listing the candidates for interview.
NOTE IV: If any document/ certificate furnished is in a language other than Hindi or
English, a transcript of the same duly attested by a Gazetted officer or notary is to be
submitted.
8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT.
Candidates are warned that they should not furnish any particulars that are false or
suppress any material information in filling up the application form. Candidates are
also warned that they should in no case correct or alter or otherwise tamper with any
entry in a document or its attested/certified copy submitted by them nor should they
submit a tampered/fabricated document. If there is any inaccuracy or any discrepan-
cy between two or more such documents or their attested/certified copies, an expla-
nation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:

a) obtaining support of his/her candidature by any means, or

b) impersonating, or

c) procuring impersonation by any person , or

d) submitting fabricated documents or documents which have been tampered with, or

e) making statements which are incorrect or false or suppressing material information, or

f) resorting to any other irregular or improper means in connection with his/her can-
didature for the selection, or

g) using unfair means during the test, or

h) writing irrelevant matter including obscene language or pornographic matter, in
the script{s) , or

i) misbehaving in any other manner in the examination hall, or

i) harassing or doing bodily harm to the staff employed by the Commission for the
conduct of their test, or

k) bringing mobile phone/Communication device in the examination Hallfinterview room.

I} attempting to commit or, as the case may be, abetting the Commission of all or
any of the acts specified in the foregeing clauses may, in addition to rendering
himselffherself liable to criminal prosecution, be liable;

i) to be disqualified by the Commission from selection for which he/she is a candi-
date, and/for

i) to bedebarred either permanently or for a specified period:-

& by the Commission from any examination or selection held by them
#® by the Central Government from any employment under them, and

iii) if hefshe is already in service under Government to disciplinary action under the
appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned industrial
or other similar organizations or in private employment should submit their appli-
cations online directly to the Commission. Persons already in Regular
Government service, whether in permanent or temporary capacity other than
casual’adhoc/daily wages/hourly paid/contract basis are however required to sub-
mit a declaration that they have informed in writing to their Head of
Office/Department that they have applied for the selection.

b) The date for determining the eligibility of all candidates in every respect shall be
the closing date for submitting the Online Recruitment Application on the website
http:/iwww.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is claim-
ing a particular qualification as equivalent qualification as per the requirement of
advertisement, then the candidate is required to produce orderfletter in this
regard, indicating the Authority (with number and date) under which it has been so
treated otherwise the Online Recruitment Application is liable to be rejected.

d)} Candidates must, if required, attend a personal interview at such place, as may
be fixed by the Commission. The Commission do not defray the traveling or other
expenses of candidates summoned for interview. They, however, contribute
towards those expenses at a rate corresponding to the amount of the Second
Class Mail railway fare by the shortest route to the place of interview from the
Railway Station nearest to the normal place of residence of the candidate or from
which he actually performs the journey, whichever, is nearer to the place of inter-
view, and back to the same station or the amount of Railway fare actually incurred
by the candidate whichever is less. Details of this will be furnished when they are
called for interview.

e) Commission's contribution towards the traveling expenses in respect of those can-
didates who are interviewed at Delhi will be paid on the spot on the date of inter-
view itself provided they fulfill all the conditions. In respect of those candidates
who have been called to be present at interviews at places other than Delhi, the
same will be sent by Money Order later on.

f)  The Summoning of candidates for interview convey no assurance whatsoever that
they will be selected. Appointment orders to selected candidates will be issued by
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unnecessary and will not be attended to. The Coemmission do not enter into cor-
respondence with the candidates about reasons for their non selection for inter-
view/appointment.

i} The Commission may grant higher initial pay to candidates adjudged meritoricus
in the interview.

) Canwvassing in any form will disqualify a candidate.

CHECK LIST: VERIFY THE FOLLOWING BEFORE SUBMITING THE ONLINE
RECRUITMENT APPLICATION OR DOCUMENTS/ CERTIFICATES

a) That no column is wrongly filled or kept blank as the information furnished therein
would be used to determine the eligibility of candidates to be called for interviews.

b) That after submitting the Online Recruitment Application (ORA), a print out of the
finally submitted Application is to be sent alongwith specified documents/ certifi-
cates.

c) That all the qualifications and experiences in the relevant field (over and above the
minimum gualifications and experiences prescribed) are mentioned in the Online
Recruitment Application as the Commission may restrict the number of candidates
to a reasonable number by considering higher qualifications andfor experiences.

d) That copies of only following decuments/certificates are provided in support of
claims madefinformation given in the Online Recruitment Application:

i) Degree/Diploma certificates along with Marks Sheets of all years in support of
Educational Qualifications. Provisional Certificate along with Marks Sheets of all
years may also be considered

i) Experience Certificate(s) in prescribed proforma

iy Order letter in respect of equivalent Educational Qualifications claimed, indicating
the authority (with number & date) under which it has been so treated

iv) Physically Handicapped cerificate in prescribed proforma

e) That if the qualification possessed by the candidates is equivalent, a copy of
orderfletter under which it has been so treated may be enclosed.

f)  Any information contained in the attached documents/certificates shall not be con-
sidered unless it is claimed in the Online Recruitment Application.

g) That the printout of the Online Recruitment Application alongwith specified docu-
ments/ certificates is sent well in advance so as to reach the Commission's Office
on or before the prescribed last date.

h) That the candidates are requested to superscribe the words "Recruitment by
Selection” on the top of the envelope while sending the Online Recruitment
Application alongwith specified documents/ certificates. For each set of applica-
tion, separate envelope should be used.

i} That the printout of the Online Recruitment Application alongwith specified docu-
ments/ certificates are to be sent by post! by hand to Joint Secretary
(Recruitment), Union Public Service Commission, Dholpur House,
Shahjahan Road, New Delhi-110089.

IMPORTANT

a) MOBILE PHONES ARE BANMNED IN THE CAMPUS OF UPSC EXAMINATION/
INTERVIEW HALL

b) Government strives to have work force which reflects gender balance and women
candidates are encouraged to apply.

c) In case of any guidancefinformation/clarification regarding their applications, can-
didature etc. candidates can contact UPSC's Facilitation Counter near gate 'C' of
its campus in person or over Telephone No. 011-23385271/011-23381125/011-
23098543 on working days between 10.00 hrs and 17.00 hrs.

PRESCRIBED PROFORMAE
Proforma-|

The form of certificate to be produced by Scheduled Castes and Scheduled

Tribes candidates applying for appeintment to posts under the Government of

India

This is to certn'y that ShrifShrimati/Muman®...........coocoieviniicn som‘daughter of
R . of villagefown® ... R

of the State!LJnlon Terrltory

.. caste/tribe* which is recognised as a

Dlstrlct.fDlwsmn e
belongs tc the i
Scheduied Castea‘Scheduled TI’IbE under —_

@ The Constitution (Scheduled Castes) Order, 1850
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@& The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order,
1956; the Bombay Reorganisation Act, 1980, the Punjab Reorganisation Act, 1988, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act,
1971, the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976.,
the State of Mizoram Act, 1988, the State of Arunachal Pradesh Act, 1986 and the Gea,
Daman and Diu (Reorganisation) Act, 1987 ]

@ The Constitution {(Jammu and Kashmir) Scheduled Castes Crder, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959
as amended by the Scheduled Castes and Scheduled Tribes Order {Amendment)
Act, 1976

The Constitution {Dadar and MNagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondicherry) Scheduled Castes Order, 1954

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1987

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
The Constitution (Nagaland) Scheduled Tribes Crder, 1970

The Constitution (Sikkim) Scheduled Castes Order, 1978

The Constitution (Sikkim) Scheduled Tribes Order, 1978

The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

The Constitution (SC) Order (Amendment) Act, 1990

The Constitution (ST) Order (Amendment) Act, 1991

The Constitution (3T) Order (Second Amendment) Act, 1991

The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

The Constitution (Scheduled Castes and Scheduled Tribes) Orders {(Amendment)
Act, 2002

PPRPRARAAPAAPRPRAEO®

Shryshrmativumar | of villagesown™ ...........
in DistrictDivision®... . of the State/Union Temtory
who belongs to the castea‘tnbe which is recognised as a Scheduled Caste#Scheduled
Tribe in the State/Union Terrltory [ o] U UPPPR |11 | -1+ I <1 | 1)

R . dated ..
% 3. ShrifShrimatiBumarni®. ... andfor* his/her* famlly
ordinarily resides in villageftown®... of...

District/Division* of the State/Union Terﬂtory of ______________
Signature....
**Designation...
I_Wll:h Seal of Offoe]
State/Union Territory*
o U ——
*Please delete the words which are not applicable.
{@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside(s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.
(i) Distriet Magistrate/Additional District Magistrate/Collector/Deputy
CommissionerfAdditional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
t(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate andfor his/her family nor-
mally resides.

(v} Administrator/Secretary to Administrator/Development Officer (Lakshadweep)
Proforma-l|

The form of certificate to be produced by Other Backward Classes candidates
applying for appointment to posts under the Government of India.

This is to certify that ShrifShrimati/Kumari*. o ..sonfdaughter* of

BT L ccimoamnsmmses of villageftown* ... n Dlstnct.fDlwsmn ...............

of the State/Union Territory™.. ..belongs to

....Community which is recogmsed asa backward class under:

@ Govemment of India, Ministry of Welfare Resolution MNo. 12011/68/93-BCC (C)
dated 10th September, 1993 published in the Gazette of India Extraordinary Part-
I, Section-1, No. 186 dated 13th September, 1993,

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated
19-10-94, published in the Gazette of India Extraordinary Part-l, Section-1, Mo.
1683 dated 20-10-1994.

@ Government of India, Ministry of Welfare Resolution MNo. 12011/7/95-BCC dated
24-5-95, published in the Gazette of India Extracrdinary Part-l, Section-1, No. 88
dated 25-5-1995.

@ Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated
Sth March, 1996 published in the Gazette of India Extraordinary Part-l, Section-1,
Mo. 60 dated 11th March, 1996,

@ Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated
6th December, 1996 published in the Gazette of India Extraordinary Part-l,
Section-1, No. 210 dated 11th December, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/99/84-BCC dated
11th December, 1997 published in the Gazette of India Extraordinary Part-,
Section-1, No. 236 dated 12th December, 1997.

@ Govemnment of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated
3rd December, 1957 published in the Gazette of India Extraordinary Part-l,
Section-1, No. 239 dated 17th December, 1997.

@ Govemnment of India, Ministry of Social Justice and Empowerment Resolution No.
12011/68/98-BCC dated the 27th October, 1999 published in the Gazette of India
Extraordinary Part-1, Section-1, No. 241 dated the 27th October, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/88/98-BCC dated 6th December, 1999 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 270 dated 6th December, 1888,

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 71 dated 4th April, 2000.

@ Govemnment of India, Ministry of Social Justice and Empowerment Resolution No.
12011/44/99-BCC dated the 21st September, 2000 published in the Gazette of
India Extraordinary Part-|, Section-1, No. 210 dated the 21st September, 2000,

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.

12015/9/2000-BCC dated 6th September, 2001 published in the Gazette of India
Extraordinary Part-1, Section-1, No. 246 dated 6th September, 2001.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/M1/2001-BCC dated 18th June, 2003 published in the Gazette of India
Extraordinary Part-1, Section, 1 Mo, 151 dated 20th June, 2003.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of India
Extraordinary, Part-l Section-1, No. 9 dated 13th January, 2004.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No,
12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of India
Extracrdinary, Part-l, Section-1, No. 67 dated 12th March, 2007.

ShrifShrimatiumari®. ...........ccoeoeveenn@ndfor” hisfher® family erdinarily resides in

villageftown*®.............. . of., ... District/Division* of the State/ Union




(Res. ) dated 14th October, 2008,
Signature....
"Deslgnation
(With seal of Ofﬁce]
State/Union Territory

[ L

DB i o i e

*Please delete the words which are not applicable.

@ Strike out whichewver is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in

Section 20 of the Representation of the People Act, 1950

**List of authorities empowered to issue OBC Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
T(not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/for his/her family nor-
mally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their

caste (including its spellings) as indicated in their certificates, should be exactly the

same as published in the lists notified by the Central Government from time to time, A

certificate containing any variation in the caste name will not be accepted.

Mote 2: The OBC claim of a candidate will be determined in relation to the State (or

part of the State) to which hisiher father originally belongs. A candidate who has

migrated from one State {or part of the State) to another should, therefore, produce an

OBC certificate which should have been issued to him'her based on hisfher father's

OBC certificate from the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in his/her

simplified application form for this examination will ordinarily be allowed by the
Commission.

Proforma-lll

Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)

Sonfdaughter of Shri.........ccocovvniinnnnn, resident of village/townicity
district......................state..................hereby declare that | belong

.................... community which is recognized as a backward class by the
Government of India for the purpose of reservation in services as per orders contained
in Department of Personnel and Training Office Memorandum Mo 36102/22/93-Estt.
(SCT) dated 8-9-1993. It is also declared that as on closing date | do not belong to
personsfsections/sections (Creamy Layer) mentioned in column 3 of the Schedule to
the above referred Office Memorandum dated 8-9-1993, O.M. MNo. 36033/3/2004-Estt.
(Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt. {Res} dated 14th
October, 2008. Signature:. ..

Full Mame:........c.ccoeevenrennnnn.
a1 [a [ LT OSSP

Proforma-1V

Certificate to be produced by Serving/Retired/Released Armed Forces
Personnel for availing the age concession for posts filled by direct recruitment
by Union Public Service Commission otherwise than on results of an open com-
petitive examination

A. Form of Certificate applicable for Released/Retired Personnel
It is certified that No........... .. Rank... .. Name ..
whose date of birth |s has rendered service frem
10, I ArMYNawylAir Force,
2. He has been released from military services:
% a) on completion of assignment otherwise than
(i) by way of dismissal, or
{ii) by way of discharge on account of misconduct or inefficiency, or
(iii) on his own request, but without earning his pension, or
{iv) he has not been transferred to the reserve pending such release
%b) on account of physical disability attributable to Military Service.
%e) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central

Civil Services and Posts) Rules, 1979 as amended from time to time

PlREE: wossimsmmssisismanns

Date: s g Signature, Name and Designation of the
Competent Authority**

SEAL
% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)

It is certified that No. . is serving in the
ArmyMavy/Air Foree from..........coocoievennnn

2. He is due for release retirement on completion of his specific period of assignment

3. No disciplinary case is pending against him.
Plage; .. .o cimniis

Dabes i i Signature, Mame and Designation of the

Undertaking to be given by serving Armed Force personnel who are due to be
released within one year

| understand that if selected on the basis of the recruitment/Examination to which this
application relates, my appointment will be subject to my preducing decumentary evi-
dence to the satisfaction of the appointing authority that | have been duly
releasedfretired/discharged from the Armed Forces and that | am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.
Place:
Date:

Signature and Name of Candidate

C. Form of Certificate applicable for Serving ECOs/SSCOs who have already
completed their initial assignment and are on extended assignment

It is certified that No.......... Rank... . Name... & whose
date of birth is.................. is semng in the AnnnyavyfAlr Ferce from ......................
2. He has already completed his initial asmgnment of five years on...............and is

on extended assignment till..

3. There is no objection to his applylng for civil employment and he will be released
on three months notice on selection from the date of receipt of offer of appeointment,

Place:
Date:
Signature, Name and Designation of the
Competent Authority**
SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:

(a) In case of Commissioned Officers including ECOs/SSCOs,
Army - Military Secretary Branch, Army Hars, New Delhi
Mavy - Directorate of Personnel, Naval Hgrs., New Delhi
Air Force - Directorate of Personnel Officers, Air Hgrs., New Delhi
(b} In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices
Mavy - BABS, Mumbai
Air Force - Air Force Records, New Delhi
Proforma-V
The form of certificate to be produced by Physically Handicapped candidates
applying for appointment to posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate Mo. ... Date: i
DISABILITY CERTIFICATE
Recent Photograph of
the candidate showing
the disability duly
attested by the
Chairperson of the
Medical Board

This is certified that ShrifSmt./Kum. .....cccoveen .soniwife/daughter of Shri
. Age . -1 S rdentlflcatlon MAMK(S) ..o iiiirineinens
is suifenng from permanent disability of following category :

A. Locomotor or Cerebral Palsy:
(i) BL—Both legs affected but not arms
(ii) BA—Both arms affected

(a) Impaired reach
{b) Weakness of grip
{iii) BLA—Both legs and both arms affected
(iv) OL—0One leg affected (right or left) (a) Impaired reach
(b} Weakness of grip
(c) Ataxic

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v} OA—One arm affected

(vi) BH—Stiff back and hips (cannot sit or stoop)

{wii) M\WW—Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:

(i) B—Blind

(i) PB—Partially blind

C. Hearing impairment:

(i) D—Deaf

(i) PD—Partially deaf

(Delete the category whichever is not applicable)

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
Re-assessment of this case is not recommended/is recommended after a period of
................ YEars ....ccoconeceeiicinaeen.. MoNths.*

3. Percentage of disability in his/her case is....................... Percent.

4. ShrifSmt./Kum. . ... meets the following physical requirements
for discharge of hls.fher dutles —_




(v) B—Can perform work by bending.

Yes/MNo
(vi) S—~Can perform work by sitting. Yes/No
(vil) ST—Can perform work by standing. Yes/Mo
(viii) WW—Can perform werk by walking. Yes/No
(ix) SE—Can perform work by seeing. Yes/MNo
(x) H—Can perform work by hearing/speaking. Yes/MNo
(i) RW-—Can perform work by reading and writing. Yes/MNo

(D it COr: i) [ 2] PR,
Member Member Chairman

Medical Board Medical Board Medical Board
Countersigned by the Medical
Superintendent/CMO/Head of Hospital
{With seal)

* Strike out whichever is not applicable.

Proforma-Vi

The form of certificate to be produced by Meritorious Sportsperson for claiming
Age concession for appointment to posts under the Government of India

FORM-|
(Fer representing India in an International Competition in one of the recognized
Games/Sporis)
NATIONAL FEDERFATION/NATIONAL ASSOCIATION OF ————eeeeeee
Certified that ShrifSmt./Kumari.. sonfwife/daughter of Shri
..resident of .......... tCompIete address) represented the Country
in the gamefevent of ... | R competition/tournament held at
. from . R | The position obtained by the individ-

ualﬂeam in the above said Competltlonﬂ'oumament was

2. The Certificate is being given on the basis of record available in the office of
MNational Federation/ National Associationof .................

Place: i Signature..................

2] - S — [ [T |- MRS n—
Designation _.

Mame of the Federation/Mational

P R O o B e R I s

BHAROES . i smmsssnmsrsmis s sFusE s R

Sl e

Note: This certificate will be walid only when signed personally by the Secretary,
Mational Federation/National Association.

Name of Qrganization
Address of the Organization

This is to certify that ShrifMs......... Sio,Dva,Wie Shri............... waslfis an employee of
this Organization/Department/Ministry and duties performed by him/her during the
period(s) are as under:

Name of | From To Total period Nature of Department/
post held | ddimmilyy ddimmilyy | dd/immlyy Appointment- |Specially!
Permanent, |Field
Regular, of
Temporary, |experience
Part-time,
Contract, Guest,
Honorary etc.
(1) (2) (3) (4) (5) (6)
Monthly Duties performed/experience | Place of posting | Mature of work | Remarks,
remuner- | gained in brief in each post a) managerial if any
ation (please give details, if {Lower/Middle/
{total) need be, in attached sheet) Senior*)
| in case of Medical posts, b) Supervisory
please mention field of c) Operative
specialization) d) If none of
the above,
Please indicate
nature of work
(*Strike off
whichever is
not applicable)
[ () B (10) a1y

FORM-II
(For representing a State in India in a National competition in one of the recognized
Games/Sports)
STATE ASSOCIATION OF IN THE GAME OF ——
Certified that ShrifSmtKumari..................... son/wife/daughter of Shri.........
Resident of .......... {Complete Address) represented the State of ~—————e—e——ev in the
game.‘event of .................in the MNational Competition/Tournament held

at... Irom ............. 10ucmnnis

2. The certlfcale is bemg given on the basis of record available in the office of the
State Association of ..

Plage:................... Signature
T [ -, Mame.......coomenmen
Designation ...
MName of the State Association...........
POANBE . occuvn i it cmm s
271 R S

Note: This certificate will be valid only when signed personally by the Secretary to the
State Association

Proforma-Vil
The form of certificate to be produced by Government servants for claiming Age
concession
(Letter Head of the Institution/Issuing Authority)

This is to certify that ShrifMs......... Slo,Dio,Wio Shri............... is a regularly appoint-
ed memployee of this Crganization/Department/Ministry and duties performed by
him/her during the period(s) are as under

Certified that:

*(@) Shri/Shrimatif UM oo e e holds substantively a
permanent post of ..in  the Office/Department of
wlth eﬁ'ect Trom

'{b] Shrv‘Smt J'Kum B et : has been oontlnuously in temporary
service on a regular basm under the Central Government in the post of
..in the OfficefDepartment ........c.cocceviveierenn with effect from ..

Slgnature
NaIe s R e R R R

Designation ...
Ministry/Office.. o i imisnninia iy

Place: ... AdAress.
Diabe: i i SEAL i s
Praoforma-Vill

The form of certificate to be produced by Candidates for claiming experience

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

Signature
Mame of competent authority
Stamp of competent authority

FORM-II
Experience Certificate
(For experience while pursuing DNB/DM/M.Ch Courses)
Letter Head of the Institution/Issuing Authority

Telephone NO........coiiviimmmmmminmam
L=

Mame of Organization

Address of the Organization

Dated: ..........

This is to certify that Dr............. son/Daughterfwife of Shri (Registration No......... )
was a student for Diplomat of National Board(DNB)/Doctor in Medicine(DM )/Magister
Chirugiae (M.Ch.} in...............(Name of Course) examination vide Motification

No.........dated............ The Degree of DNB/DMM.Ch. in......... (Mame of Specialty)
awardedte Dr........... by this College/University is recognized by the Medical Council
of India.

NOTE-I: The experience gained is recognized by the MCI or the Statutory body con-
cemed for system of medicine as wvalid teaching experience (for teaching medical
posts only).

NOTE-II: The medical institution/college from where the experience isfare gained,
is/are recognized by the concermned medical authority ( for medical posts only).

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

Signature
Mame of competent authority
Stamp of competent authority

FORM-III
Experience Certificate
(For experience at Bar for Advocates)
Letter Head of the Institution/lssuing Authority

Telephone MNo..........cccovnnnninianns
Fax No.......o,

Mame of Crganization

Address of the Crganization

This is to certify that ShriMs............ (Registration No.............. ) Sfo Dio Wio
Shri..........has been practicing /practiced as an Advocate dealing with criminal/civil
cases from......... to....in the CAT/Session/Court/High Court/Supreme Court at.........

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

Signature
Mame of competent authority




The following Recruitment Results have been finalized by the Union Public Service Commission during the month of DECEMBER, 2012. The recommend-
ed candidates have been informed individually by post. Applications of other candidates were duly considered but regretted that it has not been possible to call
them for interview/recommend them for the post.

SL.| YEAR/ADVT./| NAME OF THE POST/ NAME AND ROLL NO. OF SL. | YEAR/ADVT./ INAME OF THE POST/ NAME AND ROLL NO. OF
NO.[ITEM NO. OFFICE RECOMMENDED CANDIDATES NO./ITEM NO. OFFICE RECOMMENDED CANDIDATES
(FILE NO.) (FILE NO.)
1 |2008/03/03 |Fisheries Scientist in 1 Shailendra Kumar Dwivedi (40/86) | | 10 |2012/08M6  |Assistant Professor in 1 Ayan Chakraborty (32)
F.1M1B7/2008- | Fishery Survey of 2 Ashok Shridhar Kadam (65/72/116) F.1/347/2011- |Mathematics, National 2 Manoj Kumar (213)
Rl India, Department of Result of one post reserved for R.VI Defence Academy, Ministry |3 Satyanarayana Gedela (175)
& FAMT8I2001- | Animal Husbandry, Dairying OBC will be declared later on. of Defence Mone found suitable for one
R.I and Fisheries, Ministry of (All Appointments are Provisional post reserved for Scheduled
Agriculture subject to final outcome of Tribe
e able oA 2012 | |51 [2012005/18 | Assistant Professor in 1 Sanjoy Choudhury (330)
Madras Bench) i F.1/350/2011- |Geography, _Ngtional Defence |2 Harpreet Singh (134)
2 |2012/0119 | Junior Analyst (Tech), 1 Anurag Mishra (32) il AR IRt | R oL oI
F.1/331/2011- |Department of Science and | 2 Pramod S. (144) - .
R Technalogy, Ministry of 3 Ms. Mahak Dawar (104) 12 |2012/05M19 Ass_lstant Professor in Hindi, |1 Ananc_l Kumar Pandey (09)
Science and Technology 4 Sudheesh N. (202) F.1/280/2011- | National Defence Academy |2 Ms. Kingson Singh Patel (217)
5 Shivaprasad Amaravayal (186) RV Ministry of Defence 3 Ramanand Prasad (389)
6 Ashish Kumar Jain (35) 13 |2012/05/20  |Assistant Professor in 1 S.M. Rao Pasupuleti (03)
7 D. Rajasekar (252) F.1/288/2011- |Chemistry, National Defence
8 Ms. Thoudam Regina Devi (338) RN Academy, Ministry of Defence
9 Pramod Kumar Afli‘a (384) 14 |2012/06/04 | Economic Officer, Department |1 Ms. Rimjnim Das (106)
Ng:fm’gg’r’\?ezughp‘:::;rfﬁnh F1/9/2012-  |of Rural Development, Ministry |2 Pardeep Kumar (77)
pDisabiIit R.IV of Rural Development 3 Ms.8hama Parveen (204)
- y — 4 Rakesh Kumar (190)
3 | 2012002101 Examiner of Trade Marks and | 1 Ms. Yakshi Jaisingh Chauhan (338) 5 Mirbhay Narayan Dubey (70)
F.1/298/2011- | Geographical Indications in | 2  Ms. Hima P.M. (261) 6 Naval Singh Meena (233)
Rl :EiTgﬁ?WMi'ﬁhieglgﬁrsz 3 E:;:;ie:{!:;n;? ll;,::g ::3{3{356} 16 |2012/07/02 Fro!‘essor in Economics, MNone found suitable for one
General of Patents, Designs| 5 Arun K.V. (233) F.1/25/2012- N:latllonsl Defence Academy, unreserved post
and Trade Marks, Department | 6 Ms. Subasani Purushothaman (317) RIII Ministry of Defence
of Industrial Policy and 7 Parag Ramkrishna Bhendarkar (289)| | 16 |2012/07/04 Professor in Political Science, |1 Jagmohan Meher (01)
Promotion, Ministry of & Abhishek Kumar Pandey (06) F.1/285/2011- |National Defence Academy,
Commerce and Industry 9 Rohit Kumar Shukla (154) R.IN Ministry of Defence
10 Ms. Ruchika Samantaray (157) | | 17 [2012/07/07 | Assistant Professor of 1 Dr. Anand Gupta (05)
11 Debanjan Chakrabertty (52) F.1/260/2011- | Dentistry (Oral Surgery)in |2 Dr. Rakesh Kumar Sharma (13)
1% rs' Sc:“kha De\-:'gn (175) R.I Lady Hardinge Medical College,
el el (12) Ministry of Health and Family
mit Kumar (345) Welfare
15 Ms. Sarika Sakharam Kadam (377) - . -
16 Ms. Neha Hemchand Vakharia (111) | [ 18 |2012/07/15 | Assistant Director Grade Il |1 Bane Singh Meena (03)
17 Jeevan Kumar (75) F.1/23/2012-  |(Non Technical) in Weavers’
18 Ms. Rajani Subedar Singh (140) R.IV Service Centre and Indian
18 Mahendra Kumar Yadav (275) Institute of Handloom
Mone found suitable for one Technology in the Office of
post reserved for Scheduled the Development Commissioner
Tribe Result of six posts (one for Handlooms,
reserved for ST, two reserved Ministry of Textiles
for OBC, one reserved for 19 |2012/07/16 | Deputy Director (Designs) in| 1 Jawahar Lal Kunsoth (14)
Person With Disability and one F.1/22/12012- |Weavers' Service Centre and
unreserved post) will be R.IV Indian Institute of Handloom
daclarsd later on Technology in the Office of
4 | 2012/03/03 Research Officer (Monitoring | 1 Ms, Anuradha Batana (09) the Development Commissioner
F.1/339/2011- | Agriculture) in Planning for Handlooms,
RV Commission Ministry of Textiles
5 |2012/05/02 | Associate Professor in None found suitable for one 20 |2012/08/05 |Assistant Director Grade Il |1 Ambrose Royson C. (01)
F.1/287/2011- | Computer Science, National post reserved for OBC and F.A/71/2012- |(Glass & Ceramics)inthe |2  Diwakar (11)
R.l Defence Academy, Ministry of three unreserved posts RV Office of the Development
Defence Commissioner, Ministry of
6 |2012/05/04 Associate Professor in 1 Chandrashekhar Aronkar (01) Micro, Small and Medium
F.1/341/2011- | Economics, National Defence Enterprises
R.1 Academy, Ministry of Defence 21 |2012/09/06 Assistant Director Grade Il |1 Siddhartha Nandy (86)
7 |2012/05/09 | Associate Professor in 1 Narayan Chopra (03) F1/72/2012- |(Leather & Footwear) in the (2 Bipul De (18)
F.1/26/2012- | Geography, Mational Defence R.VI Office of the Development Mone found suitable for two
R Academy, Ministry of Defence Commissioner, Ministry of unreserved posts
8 |2012/05M1 |Assistant Professor in Physics, | 1 Ms. Shweta Saklany (339) Micro, Small and Medium
F.1/289/2011- | National Defence Academy, | 2 Prasun Ganguly (234) Enterprises
R.INI Ministry of Defence 3 Kshetrimayum Newton Singh (540) [ | 22 |2012/10/01 Director, Regional Station for Mone found suitable for one
4 Ms. Jisha Annie Abraham (119) F.1/68/2012- |Forage Production and unreserved post
5 HKumar Gaurav Sagar (541) RV Demonstration, Department of
6 Ms. Sreelekshmi C. (353) Animal Husbandry, Dairying and
7 Nongmaithem Kamal Singh (547) Fisheries, Ministry of
8 Anil Kumar Aria (429) Agriculture
9 |2012/05/14 | Assistant Professor in History, | 1 Varaprasad S. Guttikonda (53) (Praveen Singh)
F.1/345/2011- N@ti_onal Defence Academy, | 2 Sandip Kumar (124) Senior Research Officer(RS&A)
R Ministry of Defence davp 55104/14/0059/1213 EN 45/83

NCC Directorate
Andhra Pradesh
Gen Choudhary Road

Secunderabad
Applications are invited to recruit the
following post in the Office of NCC
Directorate, Andhra Pradesh, Gen
Choudhary Read, Secunderabad-500
003,

1. Post : LDC (Lower Division Clerk)
2. Classification and Pay Scale :
General Central Service Group 'C'
Non Gazetted Ministerial Pay Band - |
Rs.5200 - 20200 with Grade Pay Rs.
1900/-

3. Vacancies : Two (Men/Women)

4. Category : Un Reserved

5 Age Limit : 18 to 27 vears ason 01

03 years, Handicapped candidates
upto 10 years (15 years for SC/ST
and 13 years for OBC)

7. Essential Qualification : (i) 127
class or equivalent qualification from
a recognized Board or University

{ii) A typing speed of 35 wpm in
English or 30 w.p.m in Hindi on com-
puter

(iiiy Servinglex-servicemen belonging
to the trade of Clerk GD, Clerk
GD{SD), Clerk (Store) of Army or of
equivalent tfrades Navy and Air Force.
8. Mode of recruitment: Direct
Recruitment

9. How to apply : (a) Apply on plain
paper as per the format given in the
advertisement typed

(b) Applications should be posted to

Py Alalal [T P Y g g —

ten test (candidates not in receipt of call
letter from this Dte for written test should
presume that either their applications
have been received after due date or
have been found ineligible or rejected
during short listing. No comespondence
in this regard will be entertained).

FORMAT FOR APPLICATION

APPLICATION FOR THE POST OF

Lbc Alfix
1. Full name in full : (in | recent
Capitals) (As per | pass-
Matriculation/equivalent cer- | port
tificate) sze
2. Fathers name {in capi- [ Photo-
tals): graph
3. Date of Birth :

4. Applying under the category : (a)
SC/ST (b) OBC (c) PH (d) QC

BT RAJASTHAN ELECTRONICS & INSTRUMENTS LIMITED

{An S0 5001:2008 & 14001: 2004 “Mini Ratna” Public Sector Enterprises, Govt. of Indla)
2, Kanakpura Industrial Area, Sirsi Road, Jaipur - 302012

1. Sr.Engineer(Pay Scale: 206800-3%-46500)(CTC Rs.8.90 Lacsp.a.)+
Variable pay upto 40% of Basic Pay Age: Maximum 32 Years

2. Engineer(Pay Scale: 16400-3%-40500) (CTC Rs.5.52Lacs p.a.)+
Variable pay upto 40% of Basic Pay  Age: Maximum 27 Years

Note : Salary shall be comm rate with the experi 1

For details log into REIL web site: www.reiljp.com. Application should reach fo

the undersigned with-in 21 days from the date of advertisament.

DY. GENERAL MANAGER (P&IR)

E-mail : persir@reiljp.com
EN 45/52

Shaping Rural India

REIL

8. Employment Regn. No.
9. Address Permanent :
Temparary/Comespondence

all the statements made in the appli-
cation are true to the best of my
knowledae and belief
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Legislative Department

Dr. Rajendra Prasad Road, Shastri Bhawan, New Delhi
Subject:- Recruitment to the post of Assistant Legislative Counsel (Regional language- Assamese)
in the Legislative Department, Ministry of Law and Justice by deputation/absorption basis.
A vacancy in the grade of Assistant Legislative Counsel (Assamese) in the Official Languages
Wing of Legislative Department, Ministry of Law and Justice. The vacancy is required to be filled
up on deputation/absorption basis. The post belongs to General Central Service (Group 'A&
Gazetted, Mon-Ministerial) and carries the scale of pay of Rs. 15600-39100 plus Grade Pay of Rs.
6600/-. In addition, the incumbent will also be entitled to get D.A., C.C.A. and H.R.A. as per
Central Government rules and instructions in this regard.
2. The period of deputation shall ordinarily not exceed three years. The appointment to the post is
to be made by deputation of officers in the Central or State Govemnrnent:-
(a) (i) holding analogous posts on regular basis in the Parent Cadre/Department; or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in the
PB-2 of Rs. 9300-34800 plus Grade Pay of Rs. 5400/- (pre-revised scale of Rs. 8,000- 13,500) or
equivalent in the Parent Cadre/Department; or
(iiiy with seven years' service in the grade rendered after appointment thereto on regular basis in
the PB-2 of Rs. 9300-34800 plus Grade Pay of Rs.4600/- (pre-revised scale of Rs. 7450- 11500)
of equivalent in the parent cadre/Department; and
(b) Possessing the educational qualifications and experience prescribed for direct recruits as in
Annexure -,
3. The Departmental officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or some organisation/depariment of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of receipt of applications.
Persons who apply for the post will not be allowed to withdraw their candidature subsequently.
5. The applications (in duplicate) in the prescribed form (Annexure-|l) of willing and suitable offi-
cers who satisfy the educational qualifications and experience and who can be spared may be for-
warded through proper channel to the undersigned along with their up-to-date CR Dossier and vig-
ilance clearance within 60 days of publication of this advertisement in the Employment Mews.
While forwarding the applications, it may also be confirmed that no major/minor penalties has
been imposed on the officer in the last ten years. The final selection of the candidate will be made
in consultation with the Union Public Service Commission,

(S.K. Chitkara)
Deputy Secretary to the Govt. of India
Tel: 23389014
Annexure -l
Essential: -
A (i) Master's degree in Law (LLM) from a recognized University or equivalent;
(ii) should be @ member of State Judicial Service for a period of five years, or
should have held a post in the legal department of a State Government for five years, or
should be a central Government servant who has had experience in legal affairs for five years or
should be a qualified legal practitioner who has practiced as such for five years, or
should be a teacher of law for five years in a recognised institution, or
should have five years' experience of translation into Assamese language of statutes, statutory
rules and orders in Central/State Government or
should have five years' experience of drafting of statutes in the Central/State Government; or
B (i) Bachelor's degree in Law (LLE) from a recognised University or equivalent;
i) should be a member of State Judicial Service for a period of seven years, or
should have held a post in the legal department of a State Government for seven years, or
should be a Central Government servant who has had experience in legal affairs for seven years,
or
should be "a qualified legal practitioner who has practiced as such for seven years, or
should be a teacher of law for seven years in a recognized institution, or
should have seven years' experience of translation into Assamese language of statutes, statuto-
ry rules and orders in Central/State Governments, or
should have seven years' experience of drafting of statutes in Cenltral/State Government;
(iii) passed Secondary School Examination or equivalent or any higher Examination from a rec-
ognized board/university or equivalent through Assamese language or had offered the language
concerned as a subject in Secondary School Examination or equivalent or any higher -examina-
tion fram a recognized board/university or equivalent,
Note 1- Qualifications are relaxable at the discretion of the Union Public Service Commission in
case of candidates otherwise well qualified.
Note.2:- The qualification(s) regarding experience is/are relaxable at the discretion of the Union
Public Service Commission in the case of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection the Union Public Service Commission is of the opin-
ion that sufficient number of candidates from these communities possessing the requisite experi-
ence are not likely to be available to fill up the posts reserved for them. .
Desirable:
1. Five years' experience of legislative drafting in Assamese language in Central/State Government,
2. Bachelor's degree from a recognized university or equivalent with Assamese language as a
subject or medium at degree level.
Annexure -A
CURRICULUM VITAE PROFORMA
1. Name and Address (in Block lefters) :
2. Date of Birth (In Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules state the authority for the
same). :

Qualifications/ Qualifications/Experience
Experience required possessed by the Officer
Essential (1) (2) (3)
Desired (1) (2)

6. Please state clearly whether in the light of entries made by you above you meet the reguire-
ments of the post.

7. Details of Employment in chronological order (Enclose a separate sheet duly authenticated by
your signature if the space below is insufficient.

Office/Institution | Post Held |From|To |Scale of Pay and basic pay | Nature of duties
{in detail)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis please state:-

(a) The date of initial appeintment

(b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong.

10. Additional details about present employment;-

Please state whether working under (indicate the name of your employer against the relevant
column.)

(a) Central Government (b) State Govermnment (¢} Autonomous Organization (d) Government
Undertaking (&) Universities (f) Others

11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade.

12. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and
ales indicate the ra-raviesard erala

]

istr
MSME Tool Room, Indore
Indo-German Tool Room, (A Government of India Society)
Ministry of Micro Small & Medium Enterprises

renewed from time to time fill superannuation/resignation based on performance :

Advi. No. 0272013

REQUIRE TO FILL UP FOLLOWING POSITIONS ON URGENT BASIS

MSME Tool Room (IGTR), Indore Is looking for suitable and dynamic persons to fill up the following
positions on contract basis for a period of five years from the date of appointment which can be

Sl.| Post PayBand & Grade Pay (Infs.) Minimum Gross | AgeLimit | No.of
Na Emoluments p.a. Post
(Rs. In Lac)
1.| Dy Genera Manager PB-4-37400-67000/- + GP-B700/- 10.85 45 1 (UR)
2.| 5r.Manager (Trg.) PB-3-15600-39100/- + GP-TE00/- 713 45 1(UR}
3.| SrManages (Prodn/PPC) | PB-3-15600-38100/- + GP-TE00/- 7.13 45 1 (UR)
4.| SrAdministrative Officer | PB-3-15600-39100/- + GP-5400/- 5.17 % 1 (GEN)
5.| Administrative Officer PB-2- 9300-34B00/- + GP- 4200/ 3.28 35 1 (GEN)
Qualification: 8. Mo.1

Essential > Degres in Mechanical/Production Engineering or equivalent from a recognized University/ Institution.
Desirable > Post Graduate qualification In Engineering/Technology/M nent from recognized Institution.

Experience :

Essential 3+ 10 years experience in Production/Training/Design Depit. of a Tool Room/reputed Engineering

Industry of which 7 yearsin a responsibie Technology/Management position.

Preferable > Management of Engineeding Projects, expenence in use of Computerized MIS, CAD/GAM and CNC

Technologies etc,
Qualification: . Ho.2

Essentid 3 Degresin Mechanical/Production Engineering or equivalent from a recognized University/ institution.
Desirable > Post Graduaie/Post Graduate Diploma in Too! Design, Production or equivalent from a recognized

Institution.
Experience :

Esseniad % 08 years experience in Production/Training/Design Depit. of a Tool Room/reputed Engineering

Industry of which 5 years in a responsible Technology/Management posifion.

Preferable 3 Practical experience in Planning. HRO Programime, conducting training coursas, seminars eic., n Too

& Die Making, Tool Design oreguivalent, Experience in use of modern teaching aids,
Qualification: S1.Mo.3

Esseritadl > Degres in MechanicaiProduction Engineering or equivalent from a recognized University/

Institution.

Desirable = Post Graduate/Post Graduate Diploma in Tool Design, Production or equivaiant from a recognized

Institution.

Essentid > 0B years experience in Production/Training/Design Depit. of a Tool Room/reputed Engineering

Industry of which 5 yearsin a responsible Technology/Management position.

Preferable > Practical experience in Tool Production/Tool Design. Experience in use of compters for Production
Pianning. WIS, Cost Accounting ele. Experiance in Tool Production using CNC Machines, CAD/CAM

Technologyetc.
Qualification: S1.He.4
Essentidl > Graduatefromthe recognized University/institution with degreg inLaw/PGDEM.

Desirable 3 Post Graduate Degres/Dipioma In Personne! ManagementHRD or equivalent from a recognized

Urirversity/institution. Passed in CA/NCWA/SAS Exarination.
Experience :

Essenid > O7 yearsin the fieid of Personnel & Administration, Accounts, Purchase and Estabishment and should

be conversant with Govt. Rules and Reguiations on these subjects.
Preferable > Experencein Computer wordng/MiS
Qualification; _S1,Mo,5
Essentiadl > Graduatefroma recognized Universitynstitution or equivalent.

Desirable > Diploma In Public Administration/Parsonnel Management or equivalent from a recognized

Uniivérsity/Instiution.
Experience
Essential = 04 yearson ling experience in a reputed Organization.
Preferable % Experience in Compurer workdng/MIS,
PERKS AND ALLOWANCES:-

The above besides Pay Band cary aftractive fringe benefits such as Grade Pay, Deamess Allowance, House Rent
Algwance, Transport Allowance, LTC, GPF, Gratuity, Group Insurance, Medical Allowances ete. as per Society Rules
from time to time. Higher start on salary may be considered to exceptionally merttorious, quaified and experienced

candidatas. Mere fulfilment of sligiility criteria does not mean the applicant to be calied for Interviaw.
Age relaxable upto 5 years for 5G/ST/intermal candidates and 3 years for 0BC candidates. Qua

ification/Experience may
be relaad at the discretion of Competent Authority in case of exceptionally deserving candidate. Hmunhapaldnmyn

|GTRis unable to provide official accommadation,

Interested Applicants may send their Bio-data for the above post along with copies of certificates showing qualification,
expedence & dale of birth ebc. with passporl sime pholtograph as per application form available in the
website : www.igir-indore.com and Bank Draft of Rs. 100/- (Rs. Dne Hundred only) towards application fee drawn
on any nationalized bank in favour of INDO-GERMAN TOOL ROOM, INDORE payabie at Indore, SC/ST applicants are
exampled from fee. Those who are working in Govt/Public Sector Undertakings/Autonamous Organization etc. should
send thelr application through Proper channed, Late receipt of applications wil be summariy rejected. The Tool Room
reserves the right io cancel any or all the applcation(3) without assigning any reason. The applications should reach
within 20 days from the date of publication in the addressed given below : GENERAL MAMAGER

291/8, 302/A, Sector-E, Indusirial Area, Sanwer Road, Indore- 452 015. Ph. No. 4210737, 4210707, 4210704

Fax : 0731-2720358, Email : indigtri@sanchamet.in, Website - www.igtr-indore.com
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Circular/Advertisement) (Mote: Enclose a separate sheet, if the space is insufficient).

15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment
Basis. (Officers under Cenfral/State Government are only eligible for "Absorption™. Candidates of

non-Government Organization are eligible only for Short Term Conltract.)
16. Whether belongs to SC/ST :

17. Remarks (The candidate may indicate information with regard fo (i) Research publication and
reports and special projects (i) Awards/Scholarship/Official Appreciation (jii) Affiliation with the
professional bodies/institutions/societies and (iv) any other information. (Mote: Enclose a sepa-

rate sheet, if the space is insufficient).

| have carefully gone through the vacancy circular/advertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the

Selection Committee at the time of salection for the post.
Signature of the Candidate
Date Address:

Countersigned




Héssarag atta Lake Po;t. Bangalore - 560 0-89 If/
F. No. 4-687/12-Estt

ADVERTISEMENT NO. 1/2013 (T) \_
Director, IIHR invites applications from the eligible candidates for filling up of Technical posts at
IIHR Headquarters, Bangalore and at its Regional Stations, viz. CHES, Chettalli, Krishi Vigyan
Kendra, Gonikoppal (Kodagu), Karnataka and CHES, Bhubaneswar, Orissa under the
Administrative Contral of 1.C.A.R. The posts are of permanent nature and at present, are to be
filled on temporary basis. The appointee will be made permanent subject to satisfactory perform-
ance during the probationary period.
1. Subject Matter Specialist(SMS) /T-6 (Soil Science) : One post at KVK, Gonikoppal,
Karnataka-Reserved for SC
Pay Band + Grade Pay : Rs. - 15600-31900 + 5400
Qualification:Essential: (i) M.Sc.(Soil Science & Agri. Chemistry) from a recognized University.
(1) Knowledge of local language to speak, read & write (Kannada).
Desirable: Experience of working in extension activities.
Age limit : 18-35 years
2. Subject Matter Specialist{SMS) / T-6 (Home Science): One post at KVK, Gonikoppal,
Karanataka-Unreserved.
Pay Band + Grade Pay : Rs. 15600-31900+ 5400
Qualification: Essential: (i) M.5c.(Home Science)/M.5c.(Food Science Technology)/M.Sc.{Food
& Nutrition) from a recognized University.
(i) Knowledge of local language to speak, read & write (Kannada).
Desirable: Experience in working with any scheme related to Fruits and Vegetables preservation
and value addition.
Age limit : 18-35 years
3.T-3(Library) : One post at IIHR, Bangalore-Unreserved
Pay Band + Grade Pay : Rs. 5200-20200 + 2800
Qualification: Essential: (i) Bachelor’s degree in Library Science from a recognized University.
Desirable: Experience of working in reputed Library.
Age limit : 18-30 years
4. T-3 (Lab. Technician):
(a) One Post Reserved for OBC at IIHR, Bangalore, Karnataka
(b) One Post Reserved for SC at CHES, Chettalli, Karnataka
(c) One Post Reserved for ST at CHES, Bhubaneswar, Orissa
Pay Band + Grade Pay : Rs. 5200-20200 + 2800
Qualification: Essential: (i) B.Sc.in Agriculture/Horticulture from a recognized University.
Desirable: Experience of working in Laboratory in the field of Agriculture/ Horticulture.
Age limit : 18-30 years
5.T-1(Field Technician) : Four posts at IIHR, Bangalore

(a) Two posts Reserved for OBC

(b) One post Reserved for ST

(c) One post Unreserved
Pay Band + Grade Pay : Rs. 5200-20200 + 2000
Qualification: Essential: (i) Mafriculate with at least One year certificate in Agriculture/
Horiculture from a recegnized institution,
Desirable: Experience of working in field of Agriculture/Horticulture
Age limit : 18-30 years
8. T-1(Field Technician) : Three posts at CHES, Chettalli, Karnataka

(a) One post Reserved for OBC
{b) Two posts Unreserved

Pay Band + Grade Pay: Rs. 5200-20200 + 2000
Qualification: Essential: Matriculate with at least One year certificate in Agriculture/Horticulture
from a recognized institution,
Desirable: Experience of working in field of Agriculture/Horticulture
Age limit : 18-30 years
7. T-1{Driver): One Post at KVK, Gonikoppal, Karnataka - Unreserved
Pay Band + Grade Pay: Rs. 5200-20200 + 2000
Qualification: Essential: (i) Matriculation pass from a recognized board. (ii) Possession of a
valid and appropriate driving licence to drive Tractor + LMV/HMV from prescribed Govt.authority
(candidate will have to pass the practical skill test to be taken by an appropriate committee of the
Institute).
Desirable: (i) One year trade certificate in Motor/Diesel Mechanic/ Auto Electric wiring from ITI;
or (i) Experience of driving in a recognized institution or (iii) Experience of motor mechanic work
Age limit : 18-30 years

General Instructions for candidates:

1. Additional Qualification for the posts of KVK: - The mandate of the Krishi Vigyan
Kendra's is transfer of technology to the farmers. The staffs of KVK are involved in
conduct of various programmes/field demonstrations etc. For this, they have to be
well versed in local language. For the posts of KVK, the applicants should have the
knowledge to speak, read & write in Kannada language.

2 . (a) Age Limit: Crucial date for determining the age limit shall be the closing date for receipt
of applications from candidates. There will be no maximum age limit for ICAR employees.
Age relaxation is applicable to OBC/SC/ST/Physically Handicapped candidates to the extent
permissible under the rules.

(b} Relaxation in upper age limit subject to submission of the requisite certificate.
a. By 5 years for SC /ST candidates for vacancies reserved for them.
b. By 3 years for OBC candidates for vacancies reserved for them. OBC certificate should
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(c) For Research Associates / Senior Research Fellows who have been engaged on contractual
basis in different Institutes under ICAR as on i.e. 12.12.2011 are eligible for relaxation in the
upper age limit to the extent of their spell, during which they were actually engaged as
RAs / SRFs in different projects (maximum of 16 years 3 months). They should have been
engaged continuously in different projects without inordinate spell of breaks. An employment
certificate indicating the names of the project and the exact period the incumbent worked in
each project, may be obtained from the Competent Authority, and enclosed alongwith the
application. The applications without Employment certificate will be disqualified. The
age relaxation is applicable for the posts of T-3 & T-6 under Direct Recruitment for RAs /
SRFs only. This dispensation is only for relaxing the maximum age limit and does not imply
any other relaxation whatsoever regarding essential qualifications and experience etc,

3. Candidates should give a declaration stating whether he/she is related to any employee of
this Institute or the ICAR and if so, the name of the persons & the nature of his'her relation-
ship, is to be described, in the application without fail,

4. Application format for all the posts including application format for T-8 posts may be
downloaded from IIHR Website www.iihr.erneL.in. Applications complete in all respects
should reach the Director, IIHR, Bangalore within 30 days from the date of publication of this
advertisement.

5. Application form should specify the advertisement Mo. and Post. A candidate must submit
alongwith each completed application a crossed Demand Draft (valid for 3 months) for
Rs.300/- (non-refundable) as application fee (drawn in favour of “ICAR unit - IIHR" payable
at Bangalore) (No fee for SC/ST candidates).

6. Application fee is to be remitted by way of Demand Draft only. The candidate should on the
back of the crossed DD, indicate his/her name, address, name of the post, advertisement
number and item number. It may be noted that no other means of payment of the application
fee is acoeptable i.e. the application fee paid by way of Indian Postal OrdersMoney Crders
etc. The application form not accompanied with the application fee will be rejected and the
date of the Demand Draft(DD) should not be prior to the date of the issue of the advertise-
ment in the Employment News.

7. Separate application should be submitted for each post. No two applications should
be tied together. Applications not in prescribed proforma, incomplete application
forms, unsigned applications, application without application fee, applications with-
out item No. and name of the post are liable to be rejected.

8. The application form complete in all respects alongwith duly supported attested copies of
educationalitechnical qualifications, caste certificales, experience certificate etc. should
reach the Director, Indian Institute of Horticultural Research, Hessaraghatia Lake Post,
Bangalare — 580 089, within 30 days from the date of publication of this advertisement.
(For applications posted from The Andaman and Nicobar lslands, Lakshdweep, Minicoy and
Amindivi Islands, States/Union Territores in the North Eastern Region, Ladakh Division of
JEK State, Sikkim, Pangi, Sub-division of Chamba, Lahul and Spiti Districts of Himachal
Pradesh, the last date for receipt of application will be 16 days from the closing date of
receipt of the applications)

9. Photographs : Recent photograph to be attached at the appropriate space in the application
form.

10. Persons already employed should route their application through proper channel. In case a
candidate anticipates delay in forwarding of his/her application from "Through Proper
Channel”, he/she must send an 'Advance Copy’ of the application form to the Director, IIHR,
Bangalare on or before the closing date.

11. Itmay be ensured by the candidate that his/her application(s) forwarded to this office by their
employer/fforwarding authority should carry a vigilance clearance certificate, indicating the
details of imposition of major/minor penalties, if any, during the last ten years. It may further
be noted that the application of the candidate is duly verified/signed by the Forwarding
Authority/Competent Authority, failing which application is liable to be rejected.

12. No TA will be paid to the candidates called for interview / test. However, unemployed SC/ST
candidates called for interview / test will be paid traveling expenses to the extent permissi-
ble under the rules (on production of proof).

13. At present, the place of posting is as indicated in the advertisement. However, the same is
liable to be transferred anywhere in India under IIHR/ICAR.

14. The appointment under Indian Council of Agricultural Research will be governed by New
Pension Scheme introduced by Gowt. of India w.e.f. 01.01.2004 mutatis mutandis and as
amended, clarified or modified from time to time.

15. Mo correspondence will be entertained from the candidates in connection with the process
of selection/ test/ interview/ appointment. Canvassing in any form will be treated as dis-
qualification.

16. Applicants should have registered their names in Employment Exchange.

17. Applications received after the due date for whatsoever the reason including postal delays
will not be entertained.

18. Mere fulfilling of the essential qualification does not entitle the candidates to be called for
written Test. Director, IIHR, Bangalore reserves the right to short-list the candidates for test/
interview, depending on the number of applications received.

19. The final selection of the candidates will be based on initial screening of the applications, fol-
lowed by a Wiitten Test & Interview,

20. Information of this advertisement is also available on IIHR Website www.iihr.ernet.in.

21. The Director, IHR reserves the right either to fill up all the posts or any of them with-
out assigning any reasons thereof

DIRECTOR
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Bureau of Energy Efficiency

(A statutory body under Ministry of Power, Govt. of India)
4" Floor, Sewa Bhawan, R. K. Puram, New Delhi-110066
Requires
Energy Economists

Bureau of Energy Efficiency (BEE) is a statutory body under the Ministry of Power, Government of
India established under the provisions of the Energy Conservation Act 2001, to promote efficient use
of energy and its conservation. Applications are invited for the following posts in the BEE to be filled
up by direct recruitment or an deputation (including sher term contract) basis:

® Energy Economist - 03 Posts (01 General & 02 OBC)

Scale of Pay: Pay Band 4 - Rs, 37400-67000 + Grade Pay of Rs. 8,700

For details of educational qualifications, age, experience, application format etc. please
login www.bee-india.nic.in

Interested applicants may forward their curriculum vitae in the prescribed format alongwith the
required documents so as to reach the Secretary, Bureau of Energy Efficiency, 4™ Floor, Sewa
Bhawan, R. K, Puram, Sector- 1, New Delhi -110066 within 45 days of publication of this adver-
tisement. Applicants from Govemment Departments/PSUs/Autonomous Bodies etc. should send
their application through proper channel,

F.NO.2/10/2012-P&P
Government of India

Staff Selection Commission

CORRIGENDUM/CLARIFICATION
F.Mo. 3M10/2012- P&P. Candidates may refer to Notice published in the Employment
Mewspaper/ Rozgar Samachar in its edition dated 19-25 January, 2013 for Combined Graduate
Level Examination 2013,
The following corrigendurmiclarification is issued:

For

Para-9(a) D:

The questions in Posts AB & D will
be of a level commensurate with the
Essential Qualification viz graduation
and questions in Part C will be of
10th standard level.

Note-ll under Para-8(D):
Exemption from skill test for OH
candidates is subject to government
policy in force. The OH candidates
opting for post of Tax Assistant in
CBDT are exempted for appearing
in skill test.

Read

The guestions in Parts A8 & D will
be of a level commensurate with
the Essential Qualification viz
graduation and questions in Part C
will be of 10t standard level.

Exemption fram skill test for OH
candidates is subject to government
palicy in force, OH candidates with
handicap in hands rendering them
incapable of operating computer are
exempted for appearing in Skill Test.
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Legislative Department
Dr. Rajendra Prasad Road, Shastri Bhawan, New Delhi
Subject:- Recruitment to the post of Assistant Legislative Counsal (Regional language- Punjabi)
in the Legislative Department, Ministry of Law and Justice by deputationfabsorption basis.
Avacancy in the grade of Assistant Legislative Counsel (Punjabi) in the Official Languages Wing
of Legislative Department, Ministry of Law and Justice. The vacancy is required to be filled up
on deputation/absorption basis, The post belongs to General Central Service (Group 'A'
Gazetted, Mon-Ministerial) and carries the scale of pay of Rs. 15800-39100 plus Grade Pay of
Rs. 6600/-. In addition, the incumbent will also be entitled to get D.A., C.C.A. and H.R.A. as per
Cenfral Government rules and instructions in this regard.
2. The period of deputation shall ordinarily not exceed three years. The appointment to the post
is to be made by deputation of officers in the Central or State Governrnent:-
(a) (i) holding analogous posts on regular basis in the Parent Cadre/Department; or
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in
the PB-2 of Rs. 9300-34800 plus Grade Pay of Rs. 5400/- (pre-revised scale of Rs. 8,000
13,500) or equivalent in the Parent Cadre/Department; or
(iii) with seven years’ service in the grade rendered after appointment thereto on regular basis
in the PB-2 of Rs. 9300-34800 plus Grade Pay of Rs.4600/- (pre-revised scale of Rs. 7450-
11500) or equivalent in the parent cadre/Department; and
(b) Possessing the educational qualifications and experience prescribed for direct recruits as in
Annexure .
3. The Departmental officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held imme-
diately preceding this appointment in the same or some organisation/department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of receipt of applications.
Persons who apply for the post will not be allowed to withdraw their candidature subsequently.
5. The applications (in duplicate) in the prescribed form (Annexure-Il) of willing and suitable offi-
cers who satisfy the educational qualifications and experience and who can be spared may be
forwarded through proper channel to the undersigned along with their up-to-date CR Dossier and
vigilance clearance within 60 days of publication of this advertisement in the Employment News.,
While forwarding the applications, it may also be confirmed that no major/minor penalties has
been imposed on the officer in the last ten years. The final selection of the candidate will be
made in consultation with the Union Public Service Commission.
(S.K. Chitkara)
Deputy Secretary to the Govt. of India
Tel: 23389014
Annexure -
Essential: -
A (i) Master's degree in Law (LLM) from a recognized University or equivalent;
(i) should be @ member of State Judicial Service for a period of five years, or
should have held a post in the legal department of a State Government for five years, or
should be a central Government servant who has had experience in legal affairs for five years or
should be a qualified legal practitioner who has practiced as such for five years, or
should be a teacher of law for five years in a recognised institution, or
should have five years' experience of translation into Punjabi language of statutes, statutory
rules and orders in Central’State Government or
should have five years’ experience of drafting of statutes in the Cenfral/State Government; or
B (i) Bachelor's degree in Law (LLB) from a recognised University or equivalent;
ii} sheuld be a member of State Judicial Service for a period of seven years, or
should have held a post in the legal department of 8 State Government for seven years, or
should be a Central Government servant who has had experience in legal affairs for seven
years, or
should be "a qualified legal practitioner whe has practiced as such for seven years, or
should be a teacher of law for seven years in a recognized institution, or
should have seven years' experence of translation into Punjabi language of statutes, statutory
rules and orders in Central’State Governments, or
should have seven years' experience of drafting of statutes in Central/State Government;
(lii) passed Secondary School Examination or eguivalent or any higher Examination from a rec-
ognized board/university or equivalent through Punjabi language or had offered the language
concerned as a subject in Secondary School Examination or equivalent or any higher examina-
tion from a recognized board/university or equivalent,
Note 1- Qualifications are relaxable at the discrefion of the Union Public Service Commission in
case of candidates otherwise well qualified.
Note.2:- The qualification(s) regarding experience is/are relaxable at the discretion of the Union
Public Service Commission in the case of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection the Union Public Service Commission is of the
opinion that sufficient number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the posts reserved for them. .
Desirable:
1. Five years' experience of legislative drafting in Punjabi language in Central/State Government.
2. Bachelor's degree from a recognized university or equivalent with Punjabi language as a
subject or medium at degree level.
Annexure-l
CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) -
2. Date of Birth (In Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any quali-
fication has been treated as equivalent to the one prescribed in the rules state the authority for
the same). :

Qualifications/ Qualifications/Experience

Experience required possessed by the Officer
Essential {1} (2) (3)
Desired (1) (2)

6. Please state clearly whether in the light of entries made by you above you meet the require-
ment of the post.

7. Details of Employment in chronological order (Enclose a separate sheet duly authenticated by
your signature if the space below is insufficient.)

Office/Institution | Post Held | From| To | Scale of Pay and basic pay | Nature of duties
(in detail)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.:
9. In case the present employment is held on deputation/contract basis please state:-

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong.

10. Additional details about present employment;-

Please state whether working under {indicate the name of your employer against the relevant
column.)

(a) Central Government

(b) State Government

{c) Autonomaous Organization

(d) Government Undertaking

(&) Universities

(f) Others
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Employment Notification No. 1/2013

NMDC Limited, a schedule A’ Mavratna Public Sector Company under the Ministry of Steel
invites applications from prospective Indian nationals having intense drive for excellence with
high level of motivation for its Bailadila Iron Ore Mine, Bacheli Complex, District: South Bastar
Dantewada of Chhaftisgarh for the following post:

Sl. | Name of the Post | Minimum Qualification & Experience No. of
No. Posts

Junior Officer Degree in Mining Engineering or its equivalent from a
(Mining) Trainee, recognized University / Institute with lind Class Mines

01 Manager Cerificate restricted to open cast metalliferrous| SC-2
Pay Scale mine, OR OBC-2

T15000-3%-38000 | Three years Diploma in Mining Engineering from a UR-4
recognized Universtty / Institute with five years
experience in the relevant field with Foreman
Certificate of Competency restricted to open cast
metalliferrous mine.

GENERAL CONDITIONS:

01. No. of vacancies are provisional and may vary subject to requirement.

02. AGE : The upper age limit is 35 yrs as on 31.01.2013 for General category (Relaxable upto
5 yrs for SC/ST, 03 yrs for OBCs (Mon Creamy layer) and as per Gowt. of India guidelines for
Ex - Service Men).

03. The selection will be through written test and interview.

04, Candidate may note that merely gualifying in the written test/Interview will not entitle a can-
didate for appeintment.

05. While applying for above post, the applicant should ensure that he/she fulfills the eligibility
and other narms mentioned above and that the particulars furnished by him are correct in all
respects.

06. The Corporation reserves the right ta fix the criteria for calling the candidates on the basis of
qualifications, experience etc., depending upon the number of applications received.

07. Qut-Station SC/ST candidates appearing for Written test will be paid TA of lind Class sleep-
er Railway/ Bus fare by shortest route on production of Railway/Bus tickets.

08. For selected candidates having qualification of Degree, the training period is of one year and
for Diploma Holder the training period is of two years.

The selected candidates for the above post shall be paid stipend as given below -

SLNo. Course Duration of Training & Consolidated Stipend
I* year 11 year

01 Degree Halder T15000/- -

02 Diploma Holder 215000/- 216000/-

09, On successful completion of training and placement in regular scale of pay, in addition to
Basic pay, Dearness allowance, and Mining allowance, other Perks /fringe benefits like free med-
ical facility for self and dependant family members, leave travel concession, encashment of
leave, CPF, Gratuity, Group Personal Accident Insurance, GSLI, Pension ete will be admissible
as per the existing rules of the NMDC Ltd.
10. Candidates working in Gowt./Quasi Gowt. services/ Public Sector undertakings / Autonomous
bodies should apply through proper channel or submit NOC at the time of written test / Interview
and otherwise they will be allow to join on production of proper relieving order after acceptance
of their resignation by their respective erganizations but not eligible for transfer of past service
benefits as leave, gratuity ete.
11. Interested candidates may download application form from NMDC website:
www.nmdc.co.in or send their neatly typed applications on plain paper setting mentioning (1)
Post applied for (2) Applicant’s Name (3) Father's / Husband's name (4) Mother's Name (5) Sex
(6) Date of birth & Age (in figures and words) (as per Xth or Xlith certificate Date of birth) (7)
Caste ( if SC/ST/OBC attach cerificate from Competent Authaority) (8) Present Address (9)
Permanent Address (10) Religion (11) Academic Qualifications (Matriculation onwards &
Technical) with year of passing, name of School/College/ University, division & percentage of
marks obltained, (12) Experience (It should be clearly mentioned in the experience cerificate
regarding the work and period of employment, post held ) (13) State and District to which origi-
nally belongs (Domicile) (14) Telephone & Mobile (15) E- Mail ID (16) DD No. DD Date & DD of
T100/-( For General and OBC candidates only) (17) Other information (if any).
Application in prescribed proforma, Attested /self attested copies of all certificates and testimo-
nials of all semesters and Degree / Diploma certificate issued by university / concemed techni-
cal board along with recent passport size photograph should reach the DY, GENERAL MAN-
AGER (PERSONNEL), BAILADILA IRON ORE MINE, BACHELI COMPLEX, POST OFFICE-
BACHELI, DISTRICT-SOUTH BASTAR, DANTEWADA (CG) 494 553 within 21 days from the
date of publication in Employment News. The post applied for should be clearly super-
scribed on the envelope.
12, Gen & OBC candidates are required to enclose a Demand Draft drawn on SBI of $100/-
(Rupees One hundred only) in favour of NMDC Limited, BIOM Bacheli Complex, payable at
Bacheli. SC/ST candidates are exempted from application fee, Demand Draft drawn on SBI
will only be accepted.
13, Candidates belonging to SC/ST { OBC (non-creamy layer) category should enclose a copy
of latest permanent Caste cerlificate in the prescribed govt. proforma. Candidates from
Chhattisgarh should attach certificate issued by High-power committee for caste verification.
14, Internal candidates may apply through proper channel,
15, Incomplete application, application without fee (wherever required), without attested/ Self
attested certificates may liable to be rejected.
16. Applications received after due date will not be accepted. NMDC Management is not respon-
sible for any postal delay.
17. No interim correspondence will be entertained. Canvassing in any form will be treat-
ed as disqualification.

Dy. General Manager (Per)

EMN 45/25

14, Additienal information, If any, which you would like to mention in support of your suitability for the
post, (This among other things may provide information with regard to (i) Additional academic quali-
fications (ji) professional training and (iii) Work experience over and above prescribed in the Vacancy
CircularfAdvertisemeant) (Mote: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment Basis.
(Officers under Central/State Governments are only eligible for "Absorption”. Candidates of non-
Government Organization are eligible only for Shart Term Contract.)

18. Whether belongs to SC/ST :

17. Remarks (The candidate may indicate information with regard to (i) Research publication and
reports and special projects (il) Awards/Scholarship/Official Appreciation (i) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information, (Mote; Enclose a separate

sheet, if the space is insufficient).

| have carefully gone through the vacancy circularfadvertisement and | am well aware that the
Curriculum Vitae duly supported by decuments submitted by me will also be assessed by the
Selection Committee at the time of selection for the post,

Date

Signature of the Candidate
Address:

Countersigned




vinistry or Agricuiture

Department of Agriculture and Cooperation
Subject:- Filling up of seven posts of Deputy Director (Chemistry) (Pay Band-3, Rs 15600-39100/-
plus Grade pay of Rs, 6600/-) on deputation (including short-term contract) basis in the Directorate
of Plant Protection, Quarantine and Storage, Department of Agriculture and Cooperation.
1. Applications are invited from eligible and suitable officers for filling the post of Deputy Director
(Chemistry) on deputation ({including short-term contract) basis. Details of the post, eligibility con-
ditions etc. are given in the Annexure-l. The pay of the officer selected for appointment on deputa-
tion basis will be regulated in terms of DOPT's O.M. No. 2/29/91-Estt.(Pay.ll), dated 5.1.1994 and
its subsequent orders issued from time to time .
2. Applications of only such officers/candidates will be considered which are routed through prop-
er channel and are accompanied with (i) Bio-data (in duplicate) as in the proforma given(Annexure-
11y (i) Attested photocopies of ACRs for the last five years ACRs to be attested by an officer not
below the rank of Under Secretary (i) Vigilance clearance/Integrity Certificate and (iv) Statement
giving details of major or minor penalties imposad on the officer, if any, during the last 10 years.
3. ltis, therefore, requested that the applications of suitable, eligible officers and who can be spared
immediately in the event of selection may be sent directly to the Under Secretary(PP-l),
Department of Agriculture and Cooperation, Room Mo. 478-A, Krishi Bhavan, Mew Delhi within a
period of 60 days from the date of issue/publishing of this advertisement.
4. Advance copies of applications or received after the prescribed closing date or not accompanied
with the required certificates/documents are liable to be rejected.
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Colr House, M.G. Road, Kochi 682016, Gram; COIR BOARD
Ph : 0484-2351954, 2351807 2351788, Fax ; 0484-2370034, 2354397
E-mail: coir@md2.vsnl.net.in, Web : www.coirboard.nic.in
www.coirboard.gov.in
CB/Adm.f2013/4/1
SITUATION VACANTM: DIRECTOR(RDTE) FOR COIR BOARD

Applications are invited from candidates pos-
sessing the qualifications given below for
appointment to the post of Director
(Research, Development, Training &
Extension) in the Pay Band of Rs. 15600-
39,100+7600(Grade Pay), under the Coir
Board. The eligibility conditions are as
detailed below:

1. No. of Post : One

2. Age : Mot exceeding fifty years as on
18.02.2013

(In the case of OBC candidates age limit is
relaxable upte 3 years and 5 years in the case
of SC/ST candidates)

3. Educational qualifications : "Doctorate
in any branch of Textile Technology or
Textile  Chemistry or Mechanical
Engineering or Applied Chemistry with at
least 10 years experience in research,
development, programming, training and
extension work in the field of coir or any
other natural fibre. Preference will be
given to persons who have published
papers in any of the fields.

(Mote : Qualifications are relaxable at the dis-
cretion of the appainting authority in case of
candidates otherwise well qualified)

NOTE:

1. The crucial date for determining the age
limit shall be the closing date for receipt of
application from candidates in India | ie,
18.02.2013. In the case of candidates from
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur , Nagaland , Tripura,
Sikkim, Jammu & Kashmir, Lahaul and Spiti
district and Pangi Sub -division of Chamba
district of Himachal Pradesh, A&N Island and
Lakshadweep, the age will be reckoned as on
25.02.2013.

2. Application Fee: The application fee for
the post will be Rs.100/-. No fee is payable
by SC,ST,PH, Ex-Servicemen and Female
candidates. The fee is to be remitted in the
form of Demand Draft only drawn on any
Bank, payable at Ermakulam in favour of
Secretary, Coir Board, Ernakulam,
3. Applications on plain paper superscribing
“Application for the post of Director
(Research, Development, Training &
Extension)” giving full bio-data together with
copies of testimonials duly attested by a
Gazetted Officer in proof of age, qualifica-
tions, experience, elc. should reach the
Secretary, Coir Board, Coir House,
P.EB.N0.1752, M.G. Road, Ernakulam, Kochi-
16, Pin-682 016 on or before the prescribed
closing date, i.e, 18.02.2013. (For those can-
didates from Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur , Magaland |
Tripura, Sikkim, Jammu & Kashmir, Lahaul
and Spiti district and Pangi Sub -division of
Chamba district of Himachal Pradesh, A&MN
Island and Lakshadweep, the closing date will
be 25.02.2013.)
4. Those who are working in Govt.
Departments! P3U's [/ Gowt. Organizations
should apply thorugh proper channel with
Vigilance Clearance Cerlificate and copies of
the ACRs/APARS for the last 5 years,
Late and incomplete applications will be sum-
marily rejected and no further correspon-
dence from such of the applicants will be
entertained.
Cochin
Date:

SECRETARY

‘Use Coir... Go Green..."
EN 45/92

12. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and

also indicate the pre-revised scale.
13. Total emoluments per month now drawn

(M. L. Atal)
Under Secretary to the Gowt. of India
ANNEXURE-I

Name of the post | Deputy Director (Chemistry)

Number of post o7

Classification General Central Service, Group 'A', Gazetted ( Non-Ministerial)

of post

Pay Scale Pay Band -3, Rs.15600-39100/- plus Grade Pay of Rs. 6600/-

Age Limit The maximum age for appointment by deputation (including short term con-
tract) shall be not exceeding 56 years as on the closing date of receipt of
applications

Eligibility Officers under the Central Government or State Governments or Union

Conditions Temitories or Universities or Recognised Research Institutions or Councils
or Public Sector Undertakings or Semi-Government or Autonomous ar
Statutory Organisations:

A (i) holding analogous post on regular basis in the parent cadre or
Department; or (i) with five years' regular service in the grade rendered after
appointment thereto on a regular basis in posts in Pay Band-3, Rs. 15600 -
39100/~ with Grade pay of Rs.5400/-in the parent cadre or Department.
The Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be eligible for consideration for
appoeintment by promation.

Essential (B) Possessing the following educational qualifications and experience:

Educational (i) M.Sc. Degree in Agricultural Chemistry or M.sc. in Chemistry with spe-

Qualifications cialization either in Organic Chemistry or in Analytical Chemistry from a

and Experience recognised university or Institute; (i) Five years' practical experience in
work relating to analysis of Pesticides using modern sophisticated analytical
such as Fourier Transform Infrared Spectroscopy, High Performance Liquid
Chromatography, Gas Liquid Chromatography, ete. in Central Government
or State Governments, Universities or an Autonomous or Statutory or Semi-
Government Organisation er in any recognized Research Institutions or
Councils.

Desirable: Doctorate Degree in Agricultural Chemistry or Doctorate Degree in
Chemistry (with research work on pesticides related subjects) from a
recognized University.

Place of posting | The Headquarter of the post is at Faridabad but place of posting can be any
where in India.

Period of Period of deputation (including short-term contract) shall ordinarily not

deputation exceed of 03 years.

Duties and Analysis of pesticide, residues, active metabolites and food commeodities by

responsibilities latest physic chemical methods, Research & development work on modern

attached to instrumental methods for pesticides analysis. Determination of pesticides

the post contamination in the environment. Mational surveys on residue analysis to
determine the extent of contamination of food and food commodities and
assist in establishment of telerance limits. National surveys on quality con-
trol of pesticides formulations held in the market as per 15| specifications and
Training of Analysis in modern technigues of pesticides analysis,

Last Date 60 days from the date of issue/publishing of this advertisement in the
Employment News.

Application Application proforma and other details of the posts may kindly be down-

Proforma loaded from the website of this Ministry.

Annexure -1l
CURRICULUM VITAE PROFORMA

1. Name and Address (in Block lefters) ;
2. Date of Birth (In Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any quali-
fication has been treated as equivalent to the one prescribed in the rules, state the authority for
the same). :

Qualifications/

Experience required
Essential 1) (2) (3)
Desired (1) (2)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/lnstitution | Post Held |From | To | Scale of Pay and Basic Pay| Nature of duties
({in detail)

Qualifications/Experience
possessed by the Officer

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis please state:-

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong.

10. Additional details about present employment;-

Please state whether working under (indicate the name of your empleyer against the relevant
column.)

(a) Central Govt.

(b) State Gowt.

(¢) Autonomous Organization

(d) Government Undertaking

14. Additional information, If any, which you would like to mention in support of your suitability for the
post. (This among other things may provide information with regard to (i) Additional academic quali-
fications (i) professional training and (iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement) (Mote: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying fer deputation (ISTC)/Absarption /Re-employment Basis.
(Officers under Central/State Government are only eligible for "Absorption”. Candidates of non-
Government Organization are eligible only for Short Term Contract.)
16. Whether belongs to SC/ST/OBC
17. Remarks (The candidates may indicate information with regard to (i) Research publications and
reports and special projects (i) Awards/Scholarship/Official Appreciation (jil) Affiliation with the pro-
fessional bodiesfinstitutionsisocieties and (iv) any other information. {(Note: Enclose a separate
sheet, if the space Is insufficient).
| have carefully gone through the vacancy circularfadvertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate

Date Address:

Countersigned

(Employer with Seal)
Annexure-lll
INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Reports of Shri‘Smt./Ms. who has applied
for the post of Deputy Director (Chemistry) in the Directorate of Plant Protection, Quarantine &
Storage, Faridabad, Department of Agriculiure & Cooperation on deputation basis, it is cerlified
that his/her integrity is beyond doubt,
{To be signed by an officer of the rank of
Deputy Secretary or above Secretary of above
Name & Office Seal:
Date
VIGILANCE CLEARANCE CERTIFICATE
Certified that no vigilance case or disciplinary proceeding or criminal proceeding is either pending
or contemplated against Shri/Smt./Ms. who has applied for the post of
Deputy Director (Chemistry) in the Directorate of Plant Protection, Quarantine & Storage,
Faridabad, Department of Agriculture & Cooperation on deputation basis.
{Authorised signatory}
Name & Office Seal:
Date

NO PENALTY CERTIFICATE
Certified that no major/minor penalty has been imposed on  Shri/Smt./Ms who has
applied for the post of Deputy Director (Chemistry) in the Directorate of Plant Protection,
Quarantine & Storage, Faridabad, Department of Agriculture & Cooperation on deputation basis
during the last ten years.
{Authorised signatory}
Name & Office Seal:
Date
CADRE CLEARANCE CERTIFICATE
This office has no abjection to Shri/Smt./Ms., applying for the post of
Deputy Director (Chemistry) in the Directorate of Plant Protection, Quarantine & Storage,
Faridabad, Department of Agriculture & Cooperation on deputation. In the event of hisiher selec-
tion, he/she will be immediately relieved to take charge of the assignment.
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Room No. 305-B, Nirman Bhawan, New Delhi
Subject:- Filling up of the post of Controller of Stationery in the Government
of India Stationery Office, Kolkata under the Ministry of Urban Development-
regarding
One post of Controller of Stationery in the Government of India Stationery
Office under this Ministry had fallen vacant from 01.04.2011. It is proposed
to fill up the post on deputation (including short term contract) basis, The
post is in Pay Band-3, T15600-39100 with Grade pay of T7600.
2. The Controller of Stationery funclions as a Head of the Depariment and
is vested with all the statutory powers in the post on the matters related to
finance, legal, disciplinary and administrations, Besides; this, he is also
responsible for planning, procurement, storing and supplying the stationery
stores to the indenting Ministries / Depariments. The Headguarters is at 3,
Church Lane, Kolkata-700001 with three Regional Depots at New Delhi,
Mumbai and Chennai,
3. Officers under Central [ State Government [ Union Territories / Public
Sector Undertakings / Autonomous and Semi autoenomous organizations -
{a) () holding analogous post on regular basis in the parent Cadre or
Department; or
{ii) having five years service in the grade rendered after appointment there-
to on a regular basis in the scale of Pay Band-3 ¥15600-38100 Grade Pay
26600 or equivalent in the parent Cadre or Depantment; and
(b} (i) having Graduate Degree from a recognized University or equivalent;
and
{ii) possessing ten years experience in the field of Stationery and Stores are
eligible to apply for the post,
Note: The Deparimental officers in the feeder category who are in the direct
line of promation will not be eligible for consideration for appointment on
deputation. Similarly deputationist shall not be eligible for consideration for
appointment by promotion.
The period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or other organization /
Department of the Central Government shall ordinarily not exceed four
years. The maximum age limit for appointment by deputation (including
short term contract) shall be not exceeding 56 years as on the closing date
of receipt of application.
4. The pay of the selected candidates will be regulated in accordance with
the rules on the subject as amended from time to time.
5. Applications of willing eligible officers with their bio-data in the given pro-
forma may please be forwarded to this Ministry, in triplicate, within two
months from the date of publication of this adverisement in Employment
News along with following documents:-
{i) Up to date CR/APAR in original or Photocopies attested by an officer’ not
below the level of under secretary to the Government of India,
(i) Integrity Cerificate signed by an officer not below the level of Deputy
Secretary to the Government of India.
{iii) Vigilance clearance certificate.
{iv) Statement of major/minor penalties imposed on the applicant during the
last ten years.

wilh

{Sunil Kumar Pal)
Under Secretary to the Government of India
Tel.No.23062565
CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (In Christian era) :
3. Date of retirement under Central/State Government Rules, :
4. Educaticnal Qualifications:
5. Whether Educational and other qualifications required for the post are sat-
isfied. (If any qualification has been treated as equivalent to the one pre-
scribed in the rules state the authority for the same). :
Qualifications/ Qualifications/Experience

Experience required possessed by the Officer
Essential (1)(2) (3)
Desired (1) (2) (3)

B. Please state clearly whether in the light of entries made by you above you
meet the requirement of the post.

7. Details of Employment in chronological order (Enclose a separate sheet
duly authenticated by your signature if the space below is insufficient )

Office/ Post From | Te Scale of | Nature of dutis
Institution/ | held pay and | (in detail)
Organization basic pay

8. Mature of present employment ie. Ad-hoc or Temporary or Quasi-
Permanent or Permanent.:
9. In case the present employment is held on deputation/contract basis
please state:-
{a) The date of initial appointment (b) Period of appointment on deputationicon-
tract (¢) Mame of the parent Office/Organization to which you belong.
10. Additional details about present employment
Please state whether working under :
{a) Central Government (b) State Government (c) Autonomous Organization
(d) Government Undertaking
(&) Universities (f) Others
11. Please state whether you are working in the same Department and are
in the feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of pay? If yes, give the date from which the
revision took place and also indicate the pre-revised scale.
13. Total emoluments per month now drawn.
14. Additional information, If any, which you would like to mention in support
of your suitability for the past. (This amoeng other things may provide infor-
mation with regard to (i) Additional academic qualifications (i) professional
training and (iii) work experience over and above prescribad in the Vacancy
Circular/advertisement) (Note: Enclose a separate sheet, if the space is
insufficient).
15. Please state whether you are applying for deputation (1ISTC)/Absorption/
Re-employment Basis. (Officers under Central/State Governments are only
eligible for "Absorption”. Candidates of non-Government Organizations are
eligible only for Short Term Contract.)
16. Whether belongs to SC/ST :
17. Remarks (The candidates may indicate information with regard to (i)
Research publications and reports and special projects (i)
Awards/Scholarship/Official Appreciation (iii) Affiliation with the professional
bodies/institutions/societies and (iv) any other information. (Note: Enclose a
separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circularadvertisement and | am
well aware that the Curriculum Vitae duly supported by documents submit-
ted by me will also be assessed by the Selection Committee at the time of
selection for the post.

Sianature of the Candidate

|Establishe

by Government of N I

SECTOR-16 C, DWARKA : NEW DELHI-110078 | Website: http://www.ipu.ac.in
Guru Gobind Singh Indraprastha University invites applications from eligible and willing candidates
to fillup the following posts:

Discipline/ Department
{Univ. School)

Assistant Professor®
(Rs.15600-39100)
AGP of Rs.6000

Associate Professor
(Rs.37400-67000) (Rs.37400-67000)
AGP of Rs.10000 AGP of Rs.9000
. Architecture (USAP) 02 05
.| Basic and Applied Sciences (USB&AS) [ o1 | 01# |
Environment (USEM) I 02
CSEAT (USICT)
ECE (USICT)

.| Mechanical (USICT)

Electrical (USICT)

Law (USL&LS)

Management [USMS)

Education (USE)

Chemical Technology||

Humanities & Social Sciences (USH&SS)
Bip nology (USBT)

Professor

Motes:- Out of 36 advertised posts of Assistant Professors 11 posts are reserved for SC,08 posts are

raserved for ST and 17 posts are reserved for OBC category

® (#) One post sanctioned under UGC assistance for Five Years for PG Radiological Physics with provision

of absorption in the University after the said duration.

® (") One post of Assistant Professor reserved for Persons with Disabilities (PWD).

®  Candidate on selection may be placed with AGP of Rs. 6000/ 7000/ 8000 depending upon his qualifications
and experience.

For further information regarding qualification, experience, age, application fee requirements and general

instructions/ guidelines etc., kindly visit University's website, viz., www.ipu.ac.in. Last date for submission of

applications on prescribed format shall be 08th March, 2013. Registrar

EN 45/89

P.O. DULIAJAN - 786 602, ASSAM, INDIA

RECRUITMENT OF EXECUTIVES FOR FINANCE & ACCOUNTS DISCIPLINE
CORRIGENDUM

In continuation of this adverisement appeared/published in the newspapers and OIL website with regard to
recruitment for the following posts for Finance & Accounts discipline:
Senior Accounts Officer/Senior Internal Audit Officer
(POST CODE: PERS: 5A0: 2012: 10)
Accounts Officer/Internal Audit Officer
(POST CODE: PERS: AD: 2012: 11)

&

il Senior Manager- Accounts/Senior Manager- Internal Audit i)
(POST CODE: PERS: SMA: 2012: 08)

ii} Manager- Accounts/Manager- Internal Audit iv)
(POST CODE: PERS: MA: 2012: 08)

It is hereby informed for the notice of all concerned that the age limit for the above posts has been enhanced as given in

the table below:

SCALE OF |POST QUALIFICATION | AGE LIMIT
SL POST NAME & PROJECTED GRADE PAY RELEVANT {in years) EDUCATIOMAL
NO POST CODE VACANCIES® (%) EXPERIENCE AS ON AS ON QUALIFICATION
31-01-2013 {in years) | 31-01-2013
1 Senior Manager
Accounts / Senior Associate Member of
Manager - Intarmal Audit E 43200 - 85000 18 “ ICALICWAI
PERS:SMA:2012:08
2 Manager-Accounts / 3
Manager-Internal Audit 05 D | 38800 - 62000 12 39 wfé“;’ﬁlg,j;;fe' of
PERS:MA:2012:08
3 Saenior Accounts
Officer / Senior Internal Associate Member of
Audit Officer c 32900 - 58000 05 34 ICAICWA
PERS: SA0:2012:10
4 Accounts Officer / i
Internal Audit Officer 02 B | 24900 - 50500 NIL 29 m%}"ﬁlgf&?&' o
PERS:AQ:2012:11
("} Tha number of vacancies are subject to change if required
« Reservationirelaxations for SCIST/OBC/PWD are as per Govemnment Directives.
+  For details regarding how to apply, format of application, experience requirement, selection procedure, ate.
please visit our website www.oil-india.com
+ The last date of receipt of applications has been extended to 04-03-2013.
«  The rest remains unchanged EN 45/87

Sainik School
Balachadi

= Jamnagar (Gujarat)
Tele : 02893-246226
www.ssbalachadi.org
(English Medium Residential
School, CBSE Recognised)
{Under Ministry of Defence)
Vacant Posts
Applications are invited from the
candidates for the following post -
1. PGT (English ) Master - One Post
(Rs. 9300 - 34 B00 & GP Rs. 4800) +
Gratuity, NP5 LTC, Bonus.
Subsidised School for Maximum two
children, Rent Free Accommodation,
Limited Free Electricity Units and
Free Food.
2. Instructor Horse Riding - One Post
(Contractual) (Salary Megotiable)
Qualifications as per CBSE norms.
Last date of receipt of application
form is within 20 days from the date
of publication of advertisement. Visit
the School website www.ssbal-
achadi.org for Application Form and
other details. Interview will be con-
ducted on 31" Mar 2013 at 0800 hrs
at Circuit House, Jamnagar. The
Srchool administration reserves the

Omnibus Industrial Development Corporation
Synonymous with Development
DIDC Corporate Office:- Plot No. 36, Somnath, Nani Daman - 396210 r>
Ph.No. (0260) 2241112, Fax. (0260) 2241108
Camp Office - Near Secretariat, Fort Area, Moti Daman - 396220
Ph.No. (0260) 2231453, Fax. (0260) 2230739
Website:www.oidc.nic.in, e-mail:mdoidc@yahoo.com
No. OIDCI2IC.E.(Civil)/2007/2/1229

The Omnibus Industrial Development Corporation of Daman & Diu and Dadra and Nagar
Hawveli Ltd. (OIDC) is a Gowt. Undertaking engaged in activities like Housing,
Infrastructure Development, Industrial Estates, Tourism, Business of quality liquor, etc.
Far proper execution and timely completion of the all construction work of OIDC, one
post of Chief Engineer (Civil) in the pay band ¥ 37,400-87,000 with Grade pay ¥
8700/ is to be filled up by transfer on deputation initially for a period of one year
which may be extended as per the rules. The criteria for eligibility for appointment by
transfer on deputation are, the officer of the Central/State Gowts/Union
Temitories/Autonomous Undertaking.
a) Holding analogous post on regular basis in the parent cadre / department, or i) With
three years of regular service in the post of Superintending Engineer in the pay scale
of ¥ 15,600-39, 100 with grade pay ¥ 7600/- or equivalent, or i) With nine years of reg-
ular service in the scale of pay of T 15,600-39,100 or with grade pay ¥ 6500 equiva-
lent in the parent cadre department. And
b) Possessing at least a Degree in Civil Engineering of a recognized university or
equivalent with 60% marks and above with minimum fiteen years experience in
design/ construction of infrastructure, housing and allied activities. (The departmen-
tal officer in the feeder category who is in the direct line of promotion will not be eli-
gible for consideration for appointment on deputation. Similarly deputationists shall
not be eligible for consideration for appointment by promotion).
Interested candidates may forward their application through proper ehannel to the
Managing Director, OIDC, Camp Office, Near Secretariat, Moti Daman-396220 for
consideration latest by 287 February 2013, The corporation reserves the right to
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EMPLOYMENT STRATEGY FOR ...

Continued from page 1

This sector with large employment potential requires
improved connectivity, development of tourist circuits,
comprehensive review of security restrictions in
Ladakh, training youth in the hospitality and adventure
tourism sector and creating an integrated online tourism
portal in PPP mode.

(v} Handicrafts — The handicraft sector in J&K occu-
pies an important place, employing 4-5 lakhs artisans,
179 major craft clusters and revenue generation of over
Rs. 1000 crores. To boost growth in the sector some ini-
tiatives are small carpet production centres, develop-
ment of a cluster for embroidery and crafts, building a
tangible “Kashmir" brand image and design and enforce
traceability norms.

(vi) Micro, Small and Medium Enterprises (MSME) -
Focus on improving access to finance by reviving the
J&K State Financial Corporation (JKSFC), increasing
the scope of central employment scheme (PMEGP) and
purchase preference for government procurement

(vii) IT&ITES/BPO - Long term strategy for success in
the sector would require peace, connectivity, vibrant
hospitality sector and skilled manpower. An immediate
‘quick win' strategy would be to connect all the districts
on a priority basis, an operational SWAN network, sim-
plification of procedures to encourage private invest-
ments and creating infrastructure in terms of Software
Technology Parks.

Skill Development and Direct Employment

India's growth trajectory has used the skills of the edu-
cated middle-class to boost services ranging from IT
and software to, airlines, banking, hotels and telecormn-
munications. In J&K, the long drawn militancy and the
disturbed political environment have eroded the skill
base of the youth in the state. Besides, this problem of
skill gap is sharper in J&K due to the lack of private sec-
tor initiative in industry which is often an important driver
for skill acquisition.

Skill Empowerment and Employment for J&K (SEE
J&K) : SEE J&K Scheme is a placement linked, market
driven skill training programme for J&K youth.
MoRD will be the nodal agency to implement the
Scheme in JAK. The Swaranjayanti Gram Swarozgar
Yofana (SGSY) Scheme, which is currently implement-
ed by MoRD and which forms the basis of this Scheme,
is limited only to rural EPL youth. The proposed scheme
for J&K will be a Central Sector Scheme, and will cover
all youth: from rural and urban areas, and, BPL and non-
BPL category. This scheme will cover 1 lakh youth from
J&K in the next 5 years and will be implemented through
competent training providers, from the private sector and
non-profit organisations. The scheme will cover training
for salaried employment as well as self-employment. Itis
estimated that 70% funds will be used to provide
salaried employment linked training, and the remaining
30% for self-employment linked training. The training
praviders for placement linked skill training will give a 75
percent placement guarantee for the trained youth.
Placement for youth will be provided all over the country,
within J&K. and outside. Under SEE J&K Scheme, differ-
ent training strategies will be used for diverse groups of
youth- school dropouts, dropouts of Xll class level and
those who have had college education.

The J&K Scheme will follow a bottom-up approach, tai-
lored to move the J&K youth from the unorganized to the
organized labour market and generate self-employment.
The scheme in the first year upto March 2012 was treat-
ed as a year of experiment,

Special Industry Initiative (SII-J&K)

J&K has a large talent pool of youth who are well edu-
cated but are unable to find employment due to lack of
soft skills or lack of practicallhands-on training. To
engage the youth, one initiative could be to identify 10-
20 companies across industry sectors to partner with an
educational institution and run special training programs
to enhance employability of 8000 youth per annum in
JEK over a five year period. This would translate to
40,000 youth in J&K becoming employable in various
sectors across India. This could be operationalized
through a scheme to be executed in the PPP mode with

2050 cost-sharing between the government and the pri-
vate sector. The companies would eorganize training in
different sectors of industry with the training duration
being determined by the needs of the particular sector. A
parallel exercise would be initiated to promote self-
employment of Kashmiri youth. The local institutional
partners who have agreed to participate are Kashmir
University and the Islamic University for Science &
Technology. A specific scheme to do this was submitted
to the Expert Group by Infosys Technologies which
envisaged the creation of a Special Training Program
(STP)in collaboration with lIT Bangalore to enhance the
employability of science and engineering graduates in
J&K to become “Software Industry Ready” and thus
“Employable” by providing technical and behavioral
skills relevant to the field of IT. To increase the access of
the youth to educational opportunities the Expert Group
recommends four initiatives - first, a Special Scholarship
Scheme for JEK (S8S J&K), second, faculty develop-
ment programmes and third, initiative by Delhi Public
School and fourth, special initiatives by Indira Gandhi
National Open University (IGNOU) for J&K.

Special Scholarship Scheme for JEK (SSS-J&K)

(i) The state must increase the number of institutions of
higher education in J&K but in the short run there is a
need to encourage the J&K youth to take advantage of
the educational opportunities in the rest of the country.
One way to do this is to give financial support through a
special scholarship scheme for J&K (SSS J&K). On the
one hand, the scholarships would enable the youth to
optimize their full academic potential and turn to produc-
tive activities, while on the other they would give the J&K
youth an opportunity to interact and bond with their
counterparts from the rest of the country. The scholar-
ship scheme, which is in addition to the existing
schemes, would be applicable for courses in all
Government  Colleges/Universities,  Engineering
Institutions, Medical Colleges and some select private
institutions to be identified by the government on the
basis of some objective criteria. Students from J&K who
get admission in these institutions through the normal
selection process would be eligible for scholarships,
subject to a parental income ceiling of Rs 4.5 lakhs per
annum, The Expert Group recommends that 5000
scholarships per annum may be awarded. Out of the
total, 4500 scholarships (90%) could be for general
degree courses, 250 for engineering (5%) and 250
for medical studies (5%). This will benefit 25,000
students. Besides, the state government must also take
active steps to utilize the existing government scholar-
ship schemes.

(i) If the capacity of the educational institutions in J&K
is to be built up, it is essential to enhance the faculty skill
set. One important dimension to this is the interaction of
the academicians with the industry to understand their
expectations of entry level student skills. An interest-
ing example of this connect is the Faculty
Enhancement Programmes (FEP) conducted by the
Infosys Development Centres which have trained
4900 faculty members from engineering institutions.
The other initiative is by the Directorate General
Employment and Training (DGET) which has conduct-
ed 'Training of Trainers’ programmes in ITI's. The state
must actively leverage these programmes to expand
their scope in J&K.

(i) Ministry for Minority Affairs (IC) has made a sug-
gestion that private schools and educational institutions.
could be persuaded to accommeodate children from
Jammu and Kashmir, An offer to (a) bring together rep-
resentatives of schools and academic institutions to
make a commitment and (b) persuade the Delhi Public
School and the 150 odd schools that carry the name to
set aside as many seats as are required to meet such a
commitment.

(iv) IGNOU, a pioneer in open and distance education
has a large presence in J&K and has helped a number
of students to resume their education in places that have
been adversely affected by the disturbances. IGNOU

has agreed to launch an interactive plattorm for register-
ing students in J&K for job placements. They will estab-
lish Regional Placement Cells (RPC) in Srinagar and
Jammu which will provide a platform for prospective
employers to communicate with job seekers of Jammu,
Srinagar and Leh through virtual job portal, job fairs,
placement drives and walk-ins, provide career specific
counselling and guidance, carry out competency map-
ping of all job aspirants, identify skill gaps and assess
and certify existing skills of the youth for vertical career
mobility and lateral professional movements. The RPC
would have members from local educational institutions,
IGNOU centres, industry representatives and students
and will forge partnerships with the J&K
Entrepreneurship Development Institute and various
Chambers of Commerce and Industries. Moreover
IGNOU will also enrol youth from J&K in an Ayurvedic
Therapy Training Programme which is currently being
run for the North East states.

TRAINING

(i) Training Content. The Project Implementation
Agency (PIA) has to ensure appropriate content, with
inputs from the industry to ensure employability as per
current industry practices. Coursefcurriculum should
preferably be designed jointly with prospective employ-
ersfindustry. Training and course content into local lan-
guages has to be ensured to enable better absorption by
the youth who may not have exposure to English.

(ii) Skill sets: The objective of the program is to impart
skills necessary for regular employment, so that the ini-
tial salary is not less than the prescribed minimum
wages. In addition to technical skills, soft skills are also
to be imparted to beneficiaries to face transition chal-
lenges of moving from an agrarian backdrop to the
industry environment.

(iii) Training Partners: Partnership with training agen-
cies and employers which have aptitude and capability
to conduct training and placement of youth after certifi-
cation acceptable to the industry is solicited.

(iv) Course Duration: The course duration will range
from 1-2 to 9 months. Courses of short duration of up to
three months will be preferred so that the opportunity
cost of being away from productive work opportunities
during training period are minimized.

(v) Certification and Assessment of trainees:
Independent certification and assessment by third party
agencies acceptable to the industry or employers is manda-
tory to ensure high quality standards and employment.

(vi) Trainee accommodation: Wherever necessary,
boarding & lodging facilities are  to be provided to the
trainees by the PlA so that youth in remote locations can
be covered. In other cases, trainees are to be provided
with to and fro transport and food.

(vii) Mobilization and Selection of Trainees: All the
trainees in the age group of 18-35 years with requisite
aptitude depending upon the trade or job requirements
are fto be selected frem families, as per the list main-
tained by the District Employment and Counselling
Center/ State Government. In addition, the P1A will take
appropriate awareness and publicity campaign in local
electronic/print media, conduct road shows, and organ-
ize meetings for spreading awareness of the scheme
and for enrolling youth.

(viii) Preliminary Screening of Candidates: The
trainees maobilized have to be put through an assess-
ment process or other basic screening tests to assess
the need and aptitude that are fundamental to the trades
in which training is to be imparted and also to reduce
midcourse/ post training dropout of candidates before
placements.

(ix) Attendance and Identification of Trainees: Bio-
metric devices will be installed to monitor attendance.
Each trainee will be provided a Unique Identification
(UID) card to avoid double counting and overlapping.
(The article is a compilation by the editorial team of
Employment News.)

TAXATION-CONCEPTS AND...

Continued from page1

from all Central taxes — excluding the amount collected
from Cesses, Surcharges and taxes of Union Territories,
and an amount equivalent to the cost of collection of cen-
tral taxes - is considered as the shareable / divisible pool of
Central tax revenue. In the recommendation period of the
13th Finance Commission (from 2010-11 to 2014-15), 32
percent of the shareable / divisible pool of Central tax rev-
enue is transferred to States every year and the Centre
retains the remaining amount for the Union Budget.
Tax-GDP Ratio

Gross Domestic Product (GDP) is an indicater of the size
of a country’s economy. |n order to assess the extent of
government's policy interventions in the economy, some of
the important fiscal parameters, like, total expenditure by
the government, tax revenue, deficit etc. are expressed as
a proportion of the GDF Accordingly, we need to pay
attention to a country’s tax-GDP ratio to understand how
much tax revenue is being collected by the government as

India’s Total Tax- GDP Ratio
{Centre and States combined) (Figures in %)

YEAR TAX-GDP | DIRECT INDIRECT
RATIO TAXES-GDP | TAXES-GDP
2001-02 13.39 3.11 10.28
2002-03 14.08 3.45 10.63
2003-04 14.589 3.86 10.73
2004-05 15.25 423 11.02
2005-06 15.91 4.54 11.37
2006-07 17.13 5.38 11.77
007-08 17.45 5.39 11.06
2008-09 16.26 5.83 10.43
2009-10 15.50 5.84 9.66
2010-11 (RE) | 16.46 5.87 10.60
2011-12 (BE)| 16.64 5.98 10.65

MNote: RE — Revised Estimate, BE — Budget Estimate;
Source: Indian Public Finance Statistics 2011-12, Min. of
Finance, Gowt. of India (Series to be contined)

(The author is with Centre for Budget and Governance
Accountability (CBGA), New Delhi based policy research
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