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SWACHH BHARAT ABHIYAN: PROSPECTS AND CHALLENGES

Kanika Kaul

P rovisioning of drinking water and san-
itation services are recognised as the
responsibility of the states under the
Constitution of India. Howewver, Union
Government programmes on sanitation
have played a significant role in increas-
ing access to sanitation facilities, espe-
cially in rural areas where the depend-
ence on public provisioning of essential
services is relatively higher than that in
urban areas. The introduction of the
Central Rural Sanitation Programme in
1986 and its revamping as Total
Sanitation Campaign (TSC)in 1999,
helped increase the coverage of house-
hold toilets in rural areas from 1% in 1981
(Census 1981) to 22% in 2001 (Census
2001) and 32.7% in 2011(Census
2011).Subsequently, the Nirmal Bharat
Abhiyan (NBA) in 2012, which succeeded
TSC, aimed to accelerate sanitation cov-
erage in rural areas to achieve the vision
of 'Mirmal' Bharat by 2022 with all Village
Panchayats in the country attaining
‘Nirmal' status.

The Swachh Bharat Abhiyan, launched
on 2nd of October this year, marks the
beginning of the largest programme on
sanitation by the Government in India till
date. The programme aims to ensure
access to sanitation facilities (including
toilets, solid and liquid waste disposal
systems and village cleanliness) and safe
and adequate drinking water supply to
every person by 2019, three years ahead
of the deadline set by NBA(though NBA
focused only on sanitation with the
Mational  Rwural  Drinking  Water
Programme covering drinking water in

rural areas). A preliminary assessment of

the programme can be made from the
information available in the public

achieving the goals set by the programme
(though this overall investment is not
expected to be made entirely by the gov-

domain,

Under the new pro-
gramme, NBA will
be  re-structured
into Swachh Bharat
Mission with two
sub-Missions -
Swachh Bharat
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ernment, with pri-
vate sector players
contributing some
resources).
However, it is also
important to note
that while the esti-
mates of the total

Mission (Gramin) and Swachh Bharat
Mission (Urban). The two missions will fall
under the Union Ministry of Drinking
Water and Sanitation (for Rural) and the
Union Ministry of Urban Development (for
Urban). The unit costs for toilets will be
enhanced for Individual Household
Latrines (IHHLs) (from Rs. 10,000 to Rs.
12,000), scheal teilets (from Rs. 35,000 to
Rs. 54,000), anganwadi toilets (from Rs.
8000 to Rs. 20,000)

magnitude of funds for sanitation have
increased substantially, the unit costs for
IHHLs, the key component of rural sanita-
tion programmes has witnessed a mar-
ginal increase. The increase in the unit
costs of IHHLs (i.e. of Rs.2,000) has been
done to provide for water availability,
including for storing, hand washing and
cleaning of toilets.

Funding for these new initiatives will be
through budgetary allo-

and Community
Sanitary Complexes
(CSCs) (from
Rs.2,00,000 to
Rs.6,00,000). Given
that one of the major
impediments in increas-
ing the coverage of toi-
lets at a satisfactory
pace has been the lack
of funds, the proposed
investment of Rs. 1.34
lakh crore for rural

cations, contributions ta
the Swachh Bharat
Kash and through com-
mitments under
Corporate Social
responsibility
(CSR).Another feature
of the proposed pro-
gramme is the sefting
up of a Special Purpose
Vehicle within  the
Mission as a Company
under the Company's

areas and Rs. 62,009
crore for urban areas over the next five
years, as has been reported in the media
recently, is likely to go a long way in

Act. It will raise funds
from Government and non-Government
sources, including CSR funds and inter
alia also implement CSR projects. Public

Private Partnerships (PPP) are also
envisaged for construction of CSCs. It is
likely that budgetary allocations for the
programme will be made in the current
financial year itself. It would also be perti-
nent to reflect on some of the challenges
that may hinder effective implementation
of the programme and attainment of the
geals envisaged. The reduction in the
budget of the Information Education and
Communication (IEC) component (from
15 percent to 8 percent), which is critical
to trigger behavioral change to ensure
usage of toilets, is a matter of con-
cern. Additionally, the lack of any
resources for maintenance of school
tollets and community sanitary com-
plexes could result in rapid deteriora-
tion and subsequent non-usage of
these over time, severely impacling
the sustainability of the programme.
Another serious concern that has
been recognised but not fully
addressed in the programme pertains
to the shortage of staff for implemen-
tation of both water and sanitation
programmes.

The launch of the Swachh Bharat
Abhiyan also provides an opportunity
to address some concerns from the
perspective of social inclusion and
equity. An overarching concern in this
regard is the reliance on PPP, which
could constrain the ability of the gowv-
ernment to address the already exist-
ing inequities based on caste, class
and gender in both rural water and
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Last Date : 15.12.2014 (pg 23-26)
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United India Insurance Company Lid.,
Chennal requires 323 Administrative
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(pg 37)
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Last Date : 13.12.2014 (pg 1)

Turn over the pages for other vacancies
in Banks, Armed Forces, Railways,
PSUs and other Govt. Deptts
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OPPORTUNITIES IN THE FISHERIES AND AQUACULTURE SECTOR

Dr. Arun S. Ninawe

isheries is an important vibrant sector

witnessed as the primary source of pro-
tein for millions of the people. Its contributing
to the national GDP is around 1.4% and
4.5% GDP contribution to the agriculture
sector as a whole, In broad terms it involves
capture including inland and sea, aquacul-
ture, gears, navigation, oceanography,
aquarium management, fish breeding, pro-
cessing, export and import of seafood, spe-
cial products and by-preducts, research and
related activities. India is the fourth largest
producer of fish in the world and the second
largest producer of inland fish. India's long
coastline with rich biodiversity offers great
scope for agua-farming of fish, crustaceans
and aquatic plants for recreation or con-
sumption. The sector is considered to be
equally important due to the dependence of
large section of poor fisherman community
as a main source of income generating liveli-
hood source. This has been a highly poten-
tial sector te offer huge opportunity exists for
the development of fisheries through aqua-
culture and mariculture farming practices.
During the |ast six decades the sector has
been strengthened with the much needed
technical manpower and competent exten-
sion personnel with effective transfer of
technology. Research and Development has
helped the sector in addressing productive
issues level and the availability of critical
inputs for culture like fish seed, high produc-
tive breed and medicine by involving
Aquaculturist, farm managers, exporters,
traders, breeders and modern fishermen.
Being highly remunerative sector it has been

ious branches of fisheries and aquatic sci-
ences.

Eligibility for Entry in Fisheries Science:
To get the entry in fisheries discipline, indi-
viduals desirous 1o become a fisheries

graduate has to pass 4 year degree from
Fisheries Colleges of State Agricultural
Universities. For admission in B, F. Sc
(Bachelor of Fisheries Science) course he
fshe can apply after 10 (+) 2 having PCB
group. Admission is given as per merit score

of candidates and the availability of seals.
Special quota for outside state candidates is
allowed to the candidates who have passed
entrance exam of ICAR and are getting-fel-
lowship too. Special reserved seats are
there for Jammu & Kashmir, Mizoram,
Arunachal Pradesh and Nagaland. B. F. Sc
involves courses such as inland aquacul-
ture, freshwater aquaculture, mariculture,
industrial fisheries, fish processing and post
harvest technology, fish nutrition, pathology,
environment, ecology and extension. The
syllabus containg practical experience like
apportunities to work on sea cruise on fish-

under Rural Agriculture Work Experience
(RAWE) helps students to gain practical
learning on aqua farms, hatcheries, fish pro-
cessing units, value addition, resource man-
agement etc. through educational pro-
gramme of ICAR.

Higher Education:

After completion of B.F.Sc, candidates can
opt for M.F.Sc (Master of Fisheries Science)
for taking admission in Central Institutes in
India through all India level Common
Entrance Test conducted by ICAR. There
are eight fisheries institutes under the ICAR
set up in India mainly CIFE, CIBA, CIFA,
CMFRI, CIFT, CIFRI, NBFGR and DCFR,
These institutes are engaged in capture, cul-
ture, value addition processing, repasitory,
conservation and bio-diversity addressing
educational and legal issues in addition to
their mandate of research programme.
Students can avail opportunities for masters
and specialized education upto the doctoral
level in these institutes. In addition there are
about 18 fisheries colleges under the inde-
pendent Veterinary and Animal Science
University and also State Agriculture
Universities offering B.F.5c and M.F.Sc
courses. Based on the availability of the
infrastructure and State of Art Facility, fish-
ery colleges are also offering doctoral pro-
grammes under their setup. Master's and
Doctor of Philosophy (Ph.D.) programs in
aquaculture and fisheries are available
through sewveral schools. Students can
choose programmes that fit with their
research interests in subject areas viz. fish
nutrition, water quality. aquaculture engi-
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No.8/3/2014-E.I(B}- A Combined Defence

Services Examination will be conducted

by the Union Public Service Commission

on 15th February, 2015 for admission to
the undermentioned courses:-

Name of the Course and Approximate

No. of Vacancies.

1. Indian  Military  Academy,
Dehradun 140th Course com-
mencing in  January, 2016
[including 25 vacancies
reserved for NCC ‘C’ Certificate
(Army Wing) holders],

2. Indian Naval Academy, 45
Ezhimala-Course Commencing
in  January, 2016 Executive
( General Service) (including
06 vacancies reserved for
NCC 'C' Certificate holders
(Naval Wing).

3. Air Force Academy, Hyderabad
(Pre-Flying) Training Course
commencing in  January, 2016
i.e. No,199/M16F/PC.

200

32

4, Officers Training Academy, 175
Chennai, 103rd SSC Course (for
Men) commencing in  April,

2016.
5, Officers Training Academy, 12

Chennai 17th SSC Women (Non-

Technical) Course commencing in

April, 2016,
Note i : The date of holding the examini-
nation as mentioned above is liable to be
changed at the discretion of the Commis-
sion
Note ii : The number of vacancies given
above is tentative and may be changed at
any stage by Services H.Q.
N.B. (I) (a) : A candidate is required to
specify clearly in respective column of the
Online Application the Services for which
he/she wishes to be considered in the
order of hisfher preference. A male candi-
date is advised to indicate as many pref-
erences as he wishes to, subject to the
condition given at paras (b) and (c) below,
so that having regard to his rank in the
order of merit due consideration can be
given to his preferences when making
appointment.
Since women candidates are eligible
for OTA only, they should give OTA as
their first and only preference.
(b) (i) : If a male candidate is competing
for Short Service Commission (Army)
only, he should indicate OTA as the one
and only choice. However, a male candi-
date competing for Short Service
Commission Course at OTA as well as
permanent commission course at IMA,
Indian Naval Academy and Air Force
Academy should indicate OTA as his last
preference, otherwise OTA will be
deemed to be the last choice evenifitis
given a higher preference by the candi-
date.
(b) (ii) : Women candidates are being
considered only for Short Service
Commission at OTA. They should indicate
OTA as the only choice.
(c) : Candidates who desire to join Air
Force Academy must indicate AFA as first
choice, as they have to be administered
pilot aptitude battery test at one of the
AFSB and AF Medical at Central Medical

EXAMINATION NOTICE NO. 2 /2015 -CDS-I

IMPORTANT
1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE EXAMINATION:
The candidates applying for the examination should ensure that they fulfil all eli-
gibility conditions for admission to the Examination. Their admission at all the
stages of the examination will be purely provisional subject to satisfying the pre-
scribed eligibility conditions.
Mere issue of Admission Certificate to the candidate will not imply that
hisfher candidature has been finally cleared by the Commission.
Verification of eligibility conditions with reference to original documents will be
taken up only after the candidate has qualified for Interview/Personality Test.
2. How to Apply
Candidates are required to apply online only, by using the website
www.upsconline.nic.in Detailed instructions are available on the above men-
tioned website. Brief instructions for filling up the Online Application Form have
been given in the Appendix II.
3. LAST DATE FOR SUBMISSION OF APPLICATIONS:
The Online Applications can be filled upto 5th December 2014
after which the link will be disabled.
4, The eligible candidates shall be issued ane-AdmitCard three
weeks before the commencement of the examination. The e-Admit
Card will be made available on the UPSC website [www.upsc.gov.in] for
downloading by candidates. No e-Admit Card  will be sent by post.
All the applicants are required to provide valid & active e-mail i.d. while fill-
ing up Online application form as the Commission may use electronic mode
for contacting them.
5. PENALTY FOR WRONG ANSWERS :
Candidates should note that there will be penalty (Negative Marking) for wrong
answers marked by a candidate in the Objective Type Question Papers.
6. For both writing and marking answers in the OMR sheet [Answer Sheet], can-
didates must use black ball pen only. Pens with any other colours are prohibited.
Do not use Pencil or Inkpen. Candidates should note that any omission/mis-
take/discrepancy in encoding/filling of details in the OMR answer sheet, especial-
ly with regard to Roll Number and Test Booklet Series Code, will render the
answer sheet liable for rejection. Candidates are further advised to read carefully
the "Special Instructions” contained in Appendix-Il of the Notice.
7. FACILITATION COUNTER FOR GUIDANCE OF CANDIDATES :
In case of any guidancefinformation/clarification regarding their applications, can-
didature etc. candidates can contact UPSC’s Facilitation Counter near Gate ‘C’ of
its campus in person or over Telephone No.011-23385271/011-23381125/011-

till 11.59 PM

8. MOBILE PHONES BANNED:

future examinations.

CANDIDATES ARE REQUIRED TO APPLY ONLY THROUGH ONLINE MODE.
NO OTHER MODE FOR SUBMISSION OF APPLICATION IS ALLOWED.

second/third etc. will be treated as invalid.
(d) : Candidates should note that, except
as provided in N.B. (ll) below, they will be
considered for appointment to those
courses only for which they exercise their
preference and for no other course(s).

(e) : No request for addition/alteration in the
preferences already indicated by a candi-
date in his/her application will be entertained
by the Commission. No change of choice
once exercised will be allowed. Second
choice will come for consideration only when
the first choice is not offered to the candidate
by Services HQ. When first choice is offered
and a candidate declines the same, his/her
candidature will be cancelled for all other
choices for regular Commission.

N.B. (ll) : The left-over candidates of IMA/
Indian Naval Academy/Air Force Academy
courses viz, those who have been recom-
mended by the Union Public
Service Commission for grant of perma-
nentCommission on the basis of the final
results of this Examination, but who could
not be inducted on these courses for any
reason whatsoever may be considered for
grant of SSC even if they have not indicat-
ed their choice for this course in their
applications, if they are subsequently will-
ing to be considered for this course sub-
ject to the following conditions :

(i) There is a shortfall after detailing all the

of the examination, as arrangements for safekeeping cannot be assured.

23098543 on working days between 10.00 hrs. and 17.00 hrs.

{(a) Mobile phones, pagers, bluetooth or any other communication devices are not allowed
inside the premises where the examination is being conducted. Any infringe-
ment of these instructions shall entail disciplinary action including ban from

(b) Candidates are advised in their own interest not to bring any of the banned
items including mobile phones/pagers. bluetocth or any valuable/castly items to the venue

(ii) The candidates who are detailed for
training even though they have not
expressed their preference for SSC will be
placed in the order of Merit List after the
last candidate who had opted for this
Course, as these candidates will be getting
admission to the Course to which they
are not entitted according to the prefer-
ence expressed by them.

(iii)y Candidates with Air Force as first and
only choice cannot be considered as left over
for grant of SSC (OTA) if they fail in the Pilot
Aptitude Battery Test. Such candidates, if
they desire to be considered for SSC (OTA)
should exercise their option for OTA also.
NOTE 1 : NCC ‘C’ Certificate (Army Wing/
Senior Division Air Wing/Naval Wing) hold-
ers may also compete for the vacancies

in the Short Service Commission Course
but since there is no reservation of vacan-
cies for them in this course, they will be
treated as general candidates for the pur-
pose of filling up vacancies in this course.
Candidates who have yet to pass NCC 'C’
Certificate (Army Wing/Senior Division Air
Wing/Naval Wing) examination, but are
otherwise eligible to compete for the
reserved vacancies, may also apply but
they will be required to submit the proof of
passing the NCC ‘C' Certificate (Army
Wing/ Senior Division Air Wing/Naval
Wing) examination to reach the Army

DATED : 08.11.2014

(LAST DATE FOR SUBMISSION OF APPLICATIONS : 05.12.2014)
COMBINED DEFENCE SERVICES EXAMINATION (1), 2015

[INCLUDING SSC WOMEN (NON-TECHNICAL) COURSE]
(Commission's website - www.upsc.gov.in)

West Block-lll, R.K. Puram, New Delhi-
110066 in case of IMA/SSC first choice
candidates and IHQ of MoD NAV (Ol & R
Section), Room No. 204, ‘C' Wing, Sena
Bhawan, New Delhi-110011 in case of
Navy first choice candidates and PO 3
(AMAIr Headquarters, J Block, Room No.
17, Opp. Vayu Bhawan, Motilal Nehru
Marg, New Delhi-110011 in case of Air
Force first choice candidates by 13th
November, 2015 To be eligible to com-
pete for reserved vacancies the candi-
dates should have served for not less
than two academic years in the Senior
Division Army Wing and three academic
years in the Senior Division Air
Wing/Naval Wing of National Cadet
Corps and should not have been dis-
charged from the NCC for more than 24
months for IMA/ Indian Naval
Academy/Air Force Academy courses on
the last date of receipt of Application in
the Commission's Office.

NOTE 2 : In the event of sufficient number
of qualified NCC 'C' Certificate (Army
Wing/ Senior Division Air Wing/Naval
Wing) holders not becoming available on
the results of the examination to fill all the
vacancies reserved for them in the Indian
Military Academy Course/Air Force
Academy Course/indian Naval Academy
Course, the unfilled reserved vacancies
shall be treated as unreserved and filled
by general candidates. Admission to the
above courses will be made on the results
of the written examination to be conduct-
ed by the Commission followed by intelli-
gence and personality test by the
Services Selection Board of candidates
who qualify in the written examination.
The details regarding the (a) Scheme,
standard, syllabus of the examination. (b)
Instructions to candidates for filling up the
Online Application Form (c) Special
instructions to candidates for objective
type tests. (d) Guidelines with regard to
physical standards for admission to the
Academy and (e) Brief particulars of serv-
ices etc. for candidates joining the Indian
Military Academy, Indian Naval Academy,
Air Force Academy and Officers’ Training
Academy are given in Appendices |, Il lll,
IV and V respectively.

2. CENTRES OF EXAMINATION :

The Examination will be held at the following
Centres :

AGARTALA  GANGTOK  PANAJI (GOA)
AHMEDABAD ~HYDERABAD PATNA
AIZAWL IMPHAL  PORT BLAIR
ALLAHABAD  ITANAGAR  RAIPUR
BANGALORE JAIPUR  RANCHI
BAREILY JAMMU SAMBALPUR
BHOPAL JORHAT  SHILLONG
CHANDIGARH KOCHI SHIMLA
CHENNAI  KOHIMA  SRINAGAR
CUTTACK  KOLKATA  THIRUVANAN-
DEHRADUN  LUCKNOW  THAPURAM
DELHI MADURAI TIRUPATI
DHARWAR  MUMBAI  UDAIPUR
DISPUR NAGPUR  VISHAKHA-
PATNAM

Applicants should note that there
will be a ceiling on the number of
candidates allotted to each of the centres
except Chennai, Delhi, Dispur, Kolkatta
and Nagpur. Allotment of Centres will be
on the first-apply-first-allot basis and once
the capacity of a particular centre is
attained, the same will be frozen.
Applicants, who cannot get a centre of
their choice due to ceiling, will be required
to choose a Centre from the remaining
ones. Applicants are, thus, advised that
they may apply early so that they could
et a Centre of their choice

B: Notwithstanding the aforesaid pro-
vision, Commission reserve the right
to change the Centres at their discre-
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Candidates should note that no
request for change of centre will be
granted.

NOTE : While filling in his/her Online
Application Form, the candidates should
carefully decide about his/her choice for
the centre for the examination.

If any candidate appears at a
Centre/Paper other than the one indi-
cated by the Commission in his/her
Admission Certificate, the papers of
such a candidate will not be valued
and his/her candidature will be liable to
cancellation.

3. CONDITIONS OF ELIGIBILITY :

(a) Nationality : A candidate must either
be "

(i) a Citizen of India, or
(iiy a subject of Bhutan, or
(iii) a subject of Nepal, or
(iv) a Tibetan refugee who came over to
India before the 1st January, 1962 with
the intention of permanently settling in
India, or
(v) a person of Indian origin who has
migrated from Pakistan, Burma, Sri Lanka
and East African Countries of Kenya,
Uganda, the United Republic of Tanzania,
Zambia, Malawi, Zaire and Ethiopia or
Vietnam with the intention of permanently
settling in India. Provided that a candidate
belonging to categories (i), (iii), (iv) and
(v) above shall be a person in whose
favour a certificate of eligibility has been
issued by the Government of India.
Certificate of eligibility will, however, not
be necessary in the case of candidates
who are Gorkha subjects of Nepal.
A candidate in whose case a certificate of
eligibility is necessary, may be admitted to
the examination provisionally subject to
the necessary certificate being given to
him/ her by the Govt. before declaration of
result by UPSC.
(b) Age Limits, Sex and Marital Status :
(i) For IMA-Unmarried male candidates
born not earlier than 2nd January 1992
and not later than 1st Januray 1997 only
are eligible.
(il) For Indian Naval Academy-
Unmarried Male candidates born
not earlier than 2nd January 1992 and
not later than 1st Januray 1997 only
are eligible.
(iii} For Air Force Academy
Age : 20 to 24 years as on 1st Jan. 2016 i.e. born
not earlier than 02 January, 1992 and not later
than 01 January, 1996 (Upper age limit for can-
didates holding valid and current Commercial
Pilot Licence issued by DGCA (India) is relax-
able upto 26 yrs. i.e. born not earlier than 02
January, 1990 and not later than 01 January,
1996) only are eligible
Note : Candidate below 25 years of age must be
unmarried. Marriage is not permitted during
training. Married candidates above 25 years of
age are eligible to apply but during training peri-
od they will neither be provided married accom-
modation nor can they live out with family.
(iv) For Officers’ Training Academy-
(SSC Course for Men) : Male candidates
(married or unmarried) borm not earlier
than 2nd January 1991 and not later than
1st January 1997. only are eligible.
(v) For Officers Training Academy -
(SSC Women Non-Technical Course)
Unmarried Women, issueless widows
who have not remarried and issueless
divorcees (in possession of divorce docu-
ments) who have not remarried are eligi-
ble. They should have been born not ear-
lier than 2nd January 1991 and not later
than 1st January 1987.
NOTE: Male divorcee/widower candi-
dates cannot be treated as unmarried
male for the purpose of their admission in
IMASINAJAFA courses and accordingly
they are not eligible for these courses.
The date of birth accepted by the
Commission is that entered in the
Matriculation or Secondary School
Leaving Certificate or in a certificate
recognised by an Indian University as
equivalent to Matriculation or in an extract
from a Register of Matriculates main-
tained by a University which must be cer-
tified by the proper authority of the
University or in the Higher Secondary or
an equivalent examination certificate,
These certificates are required to be sub-
mitted only after the declaration of the
result of the written part of the examina-
tion. No other document relating to age
like horoscopes, affidavits, birth extracts
from Municipal Corporation, service
records and the like will be accepted, The
expression Matriculation/Higher
Secondary Examination Certificate in this
part of the instruction includes the

date must send in addition to the attest-
ed/certified copy of Matriculation/Higher
Secondary Examination Certificate an
attested/certified copy of a certificate from
the Headmaster/Principal of the Institution
from where hefshe passsed the
Matriculation/Higher Secondary Examination
showing the date of his/her birth or exact
age as recorded in the Admission
Register of the Institution.

NOTE 1 : Candidates should note that
only the Date of Birth as recorded in the
Matriculation/Higher Secondary Examination
Certificate or an equivalent certificate on
the date of submission of applications will
be accepted by the Commission and no
subsequent request for its change will be
considered or granted.

NOTE 2 : Candidates should also note that
once a Date of Bith has been claimed
by them and entered in the records
of the Commission for the purpose of
admission to an Examination, no change
will be allowed subsequently or at a subsequent
examination on any ground whatsoever.
NOTE 3 : The candidates should exercise
due care while entering their date of birth.
If on verification at any subsequent stage
any variation is found in their date of birth
from the one entered in their Matriculation
or equivalent examination certificate, dis-
ciplinary action will be taken against them
by the Commission under the Rules.

(c) Educational Qualifications :

(i) For LM.A. and Officers’ Training
Academy-Degree of a recognised
University or equivalent.

(i) For Indian Naval Academy : Degree
in Engineering from a recognised University/
Institution

(iif) For Air Force Academy : Degree of
a recognised University (with Physics and
Mathematics at 10+2 level) or Bachelor of
Engineering.

Graduates with first choice as
Army/Navy/Air Force are to submit proof
of graduation provisional certificates on
the date of commencement of the SSB
Interview at the SSB.

Candidates who are studying in the final year/
semester Degree course and have yet to pass
the final year degree examination can also apply
provided candidate should not have any prasent
backlog upto the last semesterlyear for which
results have been declared upto the time of sub-
mission of application and they will be required
to submit proof of passing the degree examina-.
tion at the time of SSB to reach the Army HQ/Rtg.
CDSE Entry, West Block Ill, R.K. Puram, New

Delhi-110066 in case of IMA/SSC first
choice candidates and MNaval HQ
“DMPR", (Ol & R Section) Room No, 204,
‘C' Wing, Sena Bhawan, New Delhi-
110011 in case of Navy first choice candi-
dates and PO3(A)Air Headquarters,'J)'
Block, Room No. 17, Opp. Vayu Bhawan,
Motilal Nehru Marg, New Delhi-110011 in
case of Air Force first choice candidates
by the following dates failing which their
candidature will stand cancelled :

(i} For admission to IMA, Indian Naval
Academy and Air Force Academy on or
before 13th November, 2015

(i) For admission to Officer's Training
Academy, Chennai on or before 1st
February, 2016.

Candidates possessing professional and
technical qualifications which are recog-
nised by government as equivalent to pro-
fessional and technical degrees would
also be eligible for admission to the exam-
ination, In exceptional cases the
Commission may treat a candidate, who
does not possess any of the gualifications
prescribed in this rule as educationally
qualified provided that he/she possesses
qualifications, the standard of which in the
opinion of the Commission, justifies
his/her admission to the examination.
NOTE 1 : Candidates, who have yet to
pass their degree examination will be eli-
gible only if they are studying in the final
year of degree examination.
Those candidates who have yet to qualify
in the final year Degree Examination and
are allowed to appear in the UPSC
Examination should note that this is only a
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Examination, delay in declaration of
results or any other ground whatsoever.

NOTE 2 : Candidates who are debarred
by the Ministry of Defence from holding
any type of Commission in the Defence
Services shall not be eligible for admision
to the examination and if admitted, their
candidature will be cancelled.

NOTE 3 : In the event of Air Force candi-
dates being suspended from Flying
Training for failure to learn flying, they
would be absorbed in the Navigation
Branch of the IAF. This will be subject to
availability of vacancies and fulfilling the
laid down qualitative requirements
(including 60% in graduation).

(d) Physical Standards :

Candidates must be physically fit accord-
ing to physical standards for admission to
Combined Defence Services
Examination (1),2015 as per guidelines
given in Appendix-IV.

4. FEE :

Candidates (excepting Female/SC/ST
candidates who are exempted from pay-
ment of fee) are required to pay a fee of
Rs. 200/- (Rupees Two Hundred Only)
either by depositing the money in any
Branch of SBI by cash, or by using net
banking facility of SBI, State Bank of
Bikaner & Jaipur/State Bank of
Hyderabad/State Bank of Mysore/State
Bank of Patiala/State Bank of Travancore
or by using Visa/Master Credit/Debit
Card.

Note : 1 Applicants who opt for “Pay by
Cash” mode should print the system gen-
erated Pay-in-slip during part-ll registra-
tion and deposit the fee at the counter of
SBI Branch on the next working day only.
"Pay by cash” mode option will deactivat-
ed at 23.59 hours of 4.12.2014 i.e. one day
before the closing date. However, appli-
cants who have generated their Pay-in-
Slip before it is de-activated may pay at
the counter of SBI Branch during banking
hours on the closing date. Such appli-
cants who are unable to pay by cash on
the closing date i.e. during banking hours
at SBI Branch, for reason whatsoever,
even if holding a valid Pay-in-Slip will
have no other offline option but to opt for
online Debit/Credit Card or internet
Banking Payment mode on the closing
date ie. till 23.59 hours of 5.12.2014

Note: 2, Candidates should note that pay-
ment of examination fee can be made
only through the modes prescribed
above. Payment of fee through any other
mode is neither valid nor acceptable.
Applications submitted without the pre-
scribed fee/mode (unless remission of fee
is claimed) shall be summarily rejected.

Note: 3. Fee once paid shall not be
refunded under any circumstances nor
can the fee be held in reserve for any
other examination or selection.

Note: 4.For the applicants in whose case
payments details have not been received
from the bank, they will be treated as ficti-
tious payment cases and their applica-
tions will be rejected in the first instance.
A list of all such applicants shall be made
available on the Commission website
within two weeks after the last day of sub-
mission of online application. The appli-
cants shall be required to submit the proof
of their fee payment within 10 days from
the date of such communication either by
hand or by speed post to the Commission.
On receipt of documentary proof, genuine
fee payment cases will be considered and
their applications will be revived, if they
are otherwise eligible

ALL FEMALE CANDIDATES AND CAN-
DIDATES BELONGING TO SCHED-
ULED CASTES/SCHEDULED TRIBES
ARE NOT REQUIRED TO PAY ANY FEE.
NO FEE EXEMPTION IS, HOWEVER,
AVAILABLE TO OBC CANDIDATES
AND THEY ARE REQUIRED TO PAY
THE FULL PRESCRIBED FEE.

5. HOW TO APPLY:
Candidates are required to apply On-line

A III,’ iR WSaeE iltvauniang m rieranne
submits another/multiple applications,
then he/she must ensure that applica-
tion with the higher RID (Registration
ID) is complete in all respects like
applicants' details, examination centre,
photograph, signature, fee etc. The
applicants who are submitting multiple
applications should note that only the
applications  with higher RID
(Registration ID) shall be entertained
by the Commission and fee paid
against one RID shall not be adjusted
against any other RID.
All candidates whether already in
Government Service including candidates
serving in the Armed Forces, Government
owned industrial undertakings or other
similar organizations or in private employ-
ment should submit their applications
online direct to the Commission.
N.B.I Persons already in Government
service, whether in permanent or tempo-
rary capacity or as work charged employ-
ees other than casual or daily rated
employees or those serving under the
Public Enterprises are, however, required
to inform their Head of Office/Department
in writing that they have applied for the
Examination.
N.B.ll Candidates serving in the Armed
Forces are required to inform their
Commanding Officer in writing that they
have applied for this examination. They
are also required to submit NOC in this
regard at the time of SSB interview.
Candidates should note that in case a
communication is received from their
employer by the Commission with-
holding permission to the candidates
applying for/appearing at the examina-
tion, their applications will be liable to
be rejected/candidatures will be liable
to be cancelled.
NOTE : APPLICATIONS WITHOUT THE
PRESCRIBED FEE (UNLESS REMIS-
SION OF FEE IS CLAIMED AS IN PARA
4 ABOVE) OR INCOMPLETE APPLICA-
TIONS SHALL BE SUMMARILY
REJECTED.
No representation or correspondence
regarding such rejection shall be enter-
tained wunder any circumstances.
Candidates are not required to submit
alongwith their applications any certificate
in support of their claims regarding age,
educational qualifications, Scheduled
Caste/Scheduled Tribe/OBC and fee
remission etc.
The candidates applying for the exam-
ination should ensure that they fulfil all
the eligibility conditions for admission
to the examination.
Their Admission at all the stages of
examination for which they are admit-
ted by the Commission viz. written
examination and Interview Test will be
purely provisional, subject to their sat-
isfying the prescribed eligibility condi-
tions. If on verification at any time
before or after the written examination
or Interview Test, it is found that they
do not fulfil any of the eligibility condi-
tions, their candidature for the exami-
nation will be cancelled by the
Commission.
Candidates are advised to keep ready the
following documents in original along with
their self attested copies soon after the
declaration of the result of the written part of the
examination which is likely to be declared
in the month of May, 2015 for
submission to the Army HQ/Naval HQ/AIr
HQ as the case may be :
(1) Matric/Higher Secondary School
Certificate or its equivalent showing date
of birth. (2) Degree/Provisional degree
certificate/marks sheet showing clearly
having passed degree examination and
eligible for award of degree.
In the first instance all qualified candi-
dates eligible for SSB interview will carry
their original Matric/Higher Secondary
School certificate as also their
Degree/provisional Degree certificate/
marks sheet with them while going to the
Services Selection Centres for SSB inter-
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Candidates who do not carry the above
certificates with them while going to the
Services Selection Centres shall not be
allowed to appear for the SSB interview.
No relaxation for non-submission of the
above certificates in original at the selec-
tion centre is allowed, and candidates
who do not carry with them any of these
certificates in original will not be permitted
to appear for their SSB test and interview
and they will be sent back home at their
own expense.

If any of their claims is found to be incor-

rect/false/fraudffabricated they may ren-

der themselves liable to disciplinary
action by the Commission in terms of the
following provisions :

A candidate who is or has been declared

by the Commission to be guilty of:

(i) obtaining support for his/her candi-
dature by any means, or

(i) impersonating, or

(ili) procuring impersonation by any per-

son, or

submitting fabricated documents or
documents which have been tam-
pered with, or

making statements which are incor-
rect or false or suppressing material
information, or

resorting to any other irregular or
improper means in connection with
his/ her candidature for the exami-
nation, or

using unfair means during the
examination, or

writing irrelevant matter, including
obscene languages or pornographic
matter, in the script (s), or
Misbehaving in any other manner in
the examination hall, or

Harassing or doing bodily harm to
the Staff employed by the
Commission for the conduct of their
examination, or

being in possession of or using
mobile phone, pager or any elec-
tronic equipment or device or any
other equipment capable of being
used as a communication device
during the examination, or

violating any of the instructions
issued to candidates along with their
Admission Certificates permitting
them to take the examination, or
attempting to commit or as the case
may be abetting the Commission of
all or any of the acts specified in the
foregoing clauses, may in addition
to rendering himselffherself liable to
criminal prosecution be liable

(a) to be disqualified by the

Commission from the examination
for which he/she is a candidate
and/or

(b) to be debarred either permanently

or for a specified period

(i)by the Commission from any
examination or selection held by
them;

(ii) by the Central Government from
any employment under them; and

(c) if he/she is already in service

under Government to disciplinary
action under the appropriate
rules.

Provided that no penalty under this rule

shall be imposed except after,

(i) giving the candidate an opportunity
of making such representation, in
writing as he/she may wish to make
in that behalf; and

(i) taking the representation, if any,
submitted by the candidate within
the period allowed to him/her into
consideration.

6. LAST DATE FOR SUBMISSION OF
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(iv)

(v)

(vi)

{vii)

{wili)

{ix)
{x)

{xi)

(i)

{xili)
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The Commission will not enter into any

correspondence with the candidates

about their candidature except in the fol-
lowing cases:

(i) The eligible candidates shall be
issued an e- Admit Card three
weeks before the commence-
ment of the examination.The e-
Admit Card will be made
available in the UPSC website
[www.upsc.gov.in] for downloading
by candidates. Mo e-Admit
Card will be sent by post. For
downloading the e-Admit Card
the candidate must have his/her
vital parameters like RID & Date of
Birth of Roll No. (if received) & date
of birth or name. father's name &
Date of Birth available with him/her

(iiy If a candidate does not receive
his/lher e-Admit Card or  any
other communication regarding
his/her candidature for the examina-
tion three weeks before the com-

mencement of the
examination,he/she should at once
contact the Commission.

Information in this regard can also
be obtained from the Facilitation
Counter located in the
Commission’s Office either in per-
son or over phone Nos. 011-
23381125/011-23385271/011-
23098543, In case no communica-
tion s received in the
Commission's Office from the
candidate regarding non-receipt
of his / her e-Admit Card
at least 3 weeks before  the
examination, he/she him-
selfiherself will be solely respon-
sible for nonreceipt of his/her
e-Admit Card,
No candidate will ordinarily be
allowed to take the examination
unless he/she holds ane-  Admit
Card for the examination. On
receipt of Admission Certificate,
check it carefully and bring discrep-
ancies/errors, if any, to the notice of
UPSC immediately.
The courses to which the candi-
dates are admitted will be according
to their eligibility as per age and
educational qualifications for differ-
ent courses and the preferences
given by the candidates.
The candidates should note that
their admission to the examina-
tion will be purely provisional
based on the information given
by them in the Application Form.
This will be subject to verification
of all the eligibility conditions.
If a candidate receives ane- Admit
Card in respect of some other
candidate on account of han-
dling error, the same should be
immediately brought to the notice of
the Commission with a request to
issue the correcte-  Admit Card.
Candidates may note that they
will not be allowed to take the exam-
ination on the strength of e-
Admit Card issued in respect
of another candidate.
The decision of the Commission as
to the acceptance of the application
of a candidate and his/her eligibility
or otherwise for admission to the
Examination shall be final.
{v) Candidates should note that the
name in the e- Admit Card
in some cases, may be abbreviated
due to technical reasons.
Candidates must ensure that
their e-mail IDs given in their
applications are valid and active.
IMPORTANT : All communications to the
Commission/Army Headquarters should
invariably contain the following particu-
lars.
1. Name and year of the examination.
2. Registration |D (RID)
3. Roll Number (if received)
4. Name of candidate (in full and in block
letters)
5. Complete postal Address as given in
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(i)

(iv)

(vi)
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his/her full name and Roll number, it will
be ignored and no action will be taken
thereon.

N.B. (iii) Candidates recommended by
the Commission for interview by the
Services Selection Board who have
changed their addresses subsequent to
the submission of their application for the
examination should immediately after
announcement of the result of the written
part of the examination notify the changed
address, along with an unstamped self
addressed envelope, also to Army
Headquarters, A.G's Branch, Rtg. CDSE
Entry Section for males and SSC Women
Entry Section for women candidates,
West Block-lll, Ground Floor, Wing 1,
Ramakrishnapuram, New Delhi-110066 in
case of IMA/SSC first choice candidates and
IHQ of MoD(Navy), DMPR (QI&R Section)
Room No. 204, 'C' Wing, Sena Bhawan, New Delhi-
110011 in case of Navy first choice candi-
dates, and PO 3 (A) Air HQS. *J' Block,
Room No. 17, Opp. Vayu Bhawan, Motilal
Nehru Marg, New Delhi-110011 in case of
Air Force first choice candidates. Failure
to comply with this instruction will deprive
the candidate of any claim to considera-
tion in the event of his/her not receiving
the summon letter for interview by the
Services Selection Board. For all queries
regarding allotment of centres, date of
SSB interview, merit list, Joining
Instructions, and any other relevant infor-

mation regarding selection process,
please visit website
www.joinindianarmy.nic.in or contact

Recruiting Directorate on Tele No.: (011) -
26173215 and Fax No.: 011-26196205
between 1400hrs and 1700hrs on all
working days in case of candidates hav-
ing IMA or OTA as their first choice and
PO3 (A)Air Headquarters, 'J' Block,
Room No. 17, Opp. Vayu Bhawan, Motilal
Nehru Marg, New Delhi-110011 in the
case of candidates having Air Force as first
choice and IHQ of MoD (Navy) DMPR, (OI&R
Section) Room No. 204, 'C' Wing, Sena Bhawan,
New Delhi- 110011 in the case of candi-
dates having Navy as first choice.
Candidates are requested to report for
S5SB interview on the date intimated to
them in the call up letter for interview.
Requests for postponing interview will
only be considered in very genuine cir-
cumstances and that too if it is adminis-
tratively convenient for which Army
Headquarters/Air Headquarters/Naval HQ
will be the sole deciding authority. Such
requests should be sent to Selection
Centre/SSB from where the call for SSB
interview has been received. Navy candi-
dates can download their call letters from
the naval website www.nausena-bhar
ti.nic.in or send email atofficer-navy”nic.in
three weeks after publication of results.
N.B. In case a candidate does not get the
interview call for SSB interview for IMA by
4th week of August, 2015and by 4th
week of November, 2015 for OTA, he/she
should write to Army Headquarters/Rig.
CDSE Entry/ SSC Women Entry for
Officers Training Academy, 175, West
Block-lll, Ramakrishnapuram, New Delhi-
110066 or contact on telephone No.
26176028 regarding non-receipt of the
call-up letter. For similar query by the
Navy/Air Force candidates, having first
choice as given ibid, should write to Naval
Hars. or Air Hars. as mentioned in N.B. Ill
(in case of non-receipt of call by 4th week
of August, 2015)

(vii) Original certificates submission
of- Those candidates who qualify in the
SSB interview will be required to submit
their original certificates alongwith two self
attested copies thereof in support of edu-
cational qualification at Services Selection
Centre after SSB interview. Those
appearing for Degree Examination will be
required to submit their certificates by
13th November, 2015 ( 1st February,
2016 in the case of SSC only).
Instructions for the same will be given at
SSB. Original certificates will be returned
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DATES, ANNOUNCEMENT OF FINAL
RESULTS AND ADMISSION TO THE
TRAINING COURSES OF THE FINALLY
QUALIFIED CANDIDATES.

The Union Public Service Commission
shall prepare a list of candidates who
obtain the minimum gqualifying marks in
the written examination as fixed by the
Commission in  their  discretion.
Candidates who are declared successful
in the written exam will be detailed for
intelligence and personality test at the
Service Selection Board based on their
preference, by the respective service HQ.
Results of the test conducted by Service
Selection Board will hold good for all the
courses (i.e. Indian Military Academy (DE)
Course, Dehradun, Indian Naval
Academy, Ezhimala Course, Air Force
Academy (Pre-Flying) Course,
Hyderabad and SSC (NT) Course at OTA,
Chennai) for which the candidate has
qualified in the written exam, irrespective
of the service HQ conducting it. Two-
stage selection procedure based on
Psychological Aptitude Test and
Intelligence Test has been introduced at
Service Selection Boards. All the candi-
dates will be put to stage one test on first
day of reporting at Selection Centres.
Only those candidates who qualify at
stage one will be admitted to the second
stage/remaining tests and all those who
fail to pass stage one, will be returned.
Only those candidates who qualify at
stage two will be required to submit pho-
tocopy each of:- (i) Matriculation pass cer-
tificate or equivalent in support of date of
birth. (ii} Bachelors Degree/Provisional
Degree alongwith mark sheets of all the
years/ semesters in support of education-
al qualification.

Candidates will appear before the
Services Selection Board and undergo
the test there at their own risk and will not
be entitled to claim any compensation or
other relief from Government in respect of
any injury which they may sustain in the
course of or as a result of any of the tests
given to them at the Services Selection
Board whether due to the negligence of
any person or otherwise. Candidates will
be required to sign a certificate to this
effect on the form appended to the appli-
cation.

To be acceptable, candidates should
secure the minimum qualifying marks
separately in (i) written examination and (ji}
SSB test as fixed by the Commission and
Service Selection Board respectively in
their discretion. The candidates will be
placed in the order of merit on the basis of
the total marks secured by them in the writ-
ten examination and in the 5.5.B. tests. The
form and manner of communication of the
result of the examination to individual can-
didates shall be decided by the
Commission in their discretion and the
Commission will not enter into correspon-
dence with them regarding the result.
Success at the examination confers no right
of admission to the Indian Military Academy,
Indian MNaval Academy, Air Force
Academy or the Officers’ Training
Academy as the case may be. The final
selection will be made in order of merit
subject to medical fitness and suitability in
all other respects and number of vacan-
cies available.

NOTE: Every candidate for the Air
Force and Naval Aviation is given Pilot
Aptitude Test only once. The Grade
secured by him at the first test will
therefore hold good for every subse-
quent interview at the Air Force
Selection Board. Those who have
failed Indian Navy  Selection
Board/Pilot Aptitude Battery Test earli-
er and those who habitually wear spec-
tacles are not eligible for Air Force.
TEST/INTERVIEW AT AIR FORCE
SELECTION BOARDS FOR THOSE
CANDIDATES WHO APPLY FOR AIR
FORCE THROUGH MORE THAN ONE
SOURCE:-
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for Air Force. Common candidates who fail
in INSB/PAB tests as an NCC or Airmen
candidate will be called again for OLQ
testing for Army/Navy/OTS only if it is found
that they have applied through CDS Exam.
Candidates who qualify in the written
examination for IMA (D.E) Course and/or
Navy (S.E) Course and/or Air Force
Academy course irrespective of whether
they have also qualified for SSC Course or
not will be detailed for SSB testin August
September, 2015 and candidates who qualify
for SSC Course only will be detailed for

SSB tests in October to December, 2015.

9. DISQUALIFICATION FOR ADMISSION
TO THE TRAINING COURSE :
Candidates who were admitted to an earlier
course at the National Defence Academy,
Indian Military Academy, Air Force
Academy, Indian Naval Academy, Officers'
Training Academy, Chennai but were
removed therefrom on disciplinary ground
will not be considered for admission to the
Indian Military Academy, Indian Naval
Academy, Air Force Academy or for grant of
Short Service Commission in the Army.
Candidates who were previously withdrawn
from the Indian Military Academy for lack of
officer-like qualities will not be admitted to
the Indian Military Academy.

Candidates who were previously selected
as Special Entry Naval Cadels but were
withdrawn from the National Defence
Academy or from Naval Training
Establishments for lack of Officer-like
qualities will not be eligible for admission to
the Indian Navy.

Candidates who were withdrawn from
Indian Military Academy, Officers' Training
Academy, NCC and Graduate course for
lack of Officer-like qualities will not be
considered for grant of Short Service
Commission in the Army.

Candidates who were previously withdrawn
from the NCC and Graduates’ course for lack
of Officer-like qualities will not be admitted
to the Indian Military Academy.

10. RESTRICTIONS ON MARRIAGE
DURING TRAINING IN THE INDIAN
MILITARY ACADEMY OR IN THE INDIAN
NAVAL ACADEMY OR IN THE AIR
FORCE ACADEMY :

or Air Force Academy Course or Women
candidates joining Officers’ Training
Academy must undertake not to marry until
they complete their full training. A candidate
who marries subsequent to the date of his/
her application though successful at this or
any subsequent examination will not be
selected for training. A candidate who
marries during training shall be discharged
and will be liable to refund all expenditure
incurred on him/her by the government.
No male candidate for the Short Service
Commission Course (a) who has entered
into or contracted a marriage with a person
having a spouse living or (b) who having a
spouse living has entered into or contracted
a marriage with any person shall be eligible
for admission to the Officers’ Traning
Academy/grant of Short Service
Commission. Provided that the Central
Government may, if satisfied that such
marriage is permissible under the personal
law applicable to such persons and the
other party to the marriage and there are
other grounds for doing so exempt any
person from the operation of this rule.

11. OTHER RESTRICTIONS DURING
TRAINING IN THE INDIAN MILITARY
ACADEMY OR IN THE INDIAN NAVAL
ACADEMY OR IN THE AIR FORCE
ACADEMY :

After admission to the Indian Military
Academy or the Indian Naval Academy or
the Air Force Academy, candidates will not
be considered for any other Commission.
They will also not be permitted to appear
for any interview or examination after they
have been finally selected for training in
the Indian Military Academy or the Indian
Naval Academy or the Air Force Academy.
12. NO REQUEST FOR WITHDRAWAL OF
CANDIDATURE RECEIVED FROM A
CANDIDATE AFTER HE/SHE HAS
SUBMITTED HIS/HER APPLICATION
WILL BE ENTERTAINED UNDER ANY
CIRCUMSTANCES.

(T. CHINSUM NAULAK)
Under Secretary
Union Public Service Commission

APPENDIX |
The scheme, standard and syllabus of the examination

A. SCHEME OF EXAMINATION

1. The Compatitive examination comprises:

(a) Written examination as shown in para 2 below.

(b) Interview for intelligence and personality test (vide Part ‘B’ of this Appendix) of such
candidates as may be called for interview at one of the Services Selection Centras.

2. The subjects of the written examination, the time allowed and the maximum marks
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Naval Academy, Air Force Academy and Officers’ Training Academy respectively.

3. The papers in all the subjects will consist of objective type gquestions only. The
question papers (Test Booklets) of General Knowledge and Elementary Mathematics
will be set bilingually in Hindi as well as English.

4. In the question papers, wherever necessary, questions involving the metric system of
Weights and Measures only will be set.

5. Candidates must write the papers in their own hand. In no circumstances will they be
allowed the help of a scribe to write answers for them.

6. The Commission have discretion to fix qualifying marks in any or all the subjects of the
axamination.

7. The candidates are not permitted to use calculator for answering objective type
papers (Test Booklets). They should not therefore, bring the same inside the Examina-
tion Hall,

B. STANDARD AND SYLLABUS OF THE EXAMINATION

STANDARD

The standard of the papers in Elementary Mathematics will be of Matriculation level.
The standard of papers in other subjects will approximately be such as may be expected
of a graduate of an Indian University.

SYLLABUS

ENGLISH (CODE No. 01)

The question paper will be designed to test the candidates’ understanding of English
and workmanlike use of words.

GENERAL KNOWLEDGE (Code No. 02)

General Knowledge including knowledge of current events and of such matters of
everyday observation and experience in their scientific aspects as may be expected of
an educated person who has not made a special study of any scientific subject. The
paper will also include questions on History of India and Geography of a nature which
candidate should be able to answer without special study.

ELEMENTARY MATHEMATICS (Code No. 03)

ARITHMETIC

Number System-Natural numbers, Integers, Rational and Real numbers. Fundamental
operations addition, subtraction, multiplication, division, Square roots, Decimal, fractions.
Unitary mathod, time and distance, time and work, parcentages, applications to simple
and compound interest, profit and loss, ratio and proportion, variation.

Elementary Number Theory- Division algorithm. Prime and numbers. Tests of
divisibility by 2,3,4,5,9 and 11, Multiples and factors, Factorisation Theorem. H.C.F. and L.C.M.
Euclidean algorithm, Logarithms to base 10, laws of logarithms, use of logarithmic tables.
ALGEBRA

Basic Operations, simple factors, Remainder Theorem, H.C.F., L.C.M. Theory of polynomi-
als, solutions of quadratic equations, relation between tamotsandenefﬁdenta (Only real
roots to be considered). Simultansous linear equations in two unknowns-analytical and
graphical solutions. Simultaneous linear inequations in two variables and their solutions.
Practical problems leading to two simultaneous linear equations or inequations in two
variables or quadratic equations in one variable & their solutions. Set language and set
notation, Rational expressions and conditional identities, Laws of indices.
TRIGONOMETRY

Sine x, cosine x, Tangent x when 0° < x < 90°Values of sin x, cos x and tan x, for x =
0°, 30° 45° 60° and 90°

Simple trigonometric identities.

Use of trigonometric tables.

simple cases of heights and distances.

GEOMETRY

Lines and angles, Plane and plane figures, Theorems on (i) Properties of angles at a
point (ii) Parallel lines, (lii) Sides and angles of a triangle, (iv) Congruency of triangles,
(v} Similar triangles, (vi) Concurrence of medians and altitudes, (vii) Properties of
angles, sides and diagonals of a parallelogram, rectangle and square (viii) Circles and
its properties including tangents and normals, (ix) Loci.

MENSURATION

Areas of squares, rectangles, parallelograms, triangle and circle. Areas of figures which
can be split up into these figures (Field Book), Surface area and volume of cuboids,
lateral surface and volume of right circular cones and cylinders, surface area and
volume of spheres.

STATISTICS

Collection and tabulation of statistical data, Graphical representation, frequency
polygons, histograms, bar charts, pie charts etc. Measures of central tendency.

INTELLIGENCE AND PERSONALITY TEST

The SSB procedure consists of two stage Selection process-stage | and stage-Il. Only
those candidates who clear the stage | are permitted to appear for stage 1. The details

are -

allotted to each subject will be as follows:
(@) For Admission to Indian Military Academy, Indian Naval Academy and Alr Force Academy.

(a) Stage | comprises of Officer Intelligence Rating OIR) tests are Picture Perception
*Description Test (PP&DT). The candidates will be shortlisted based on combination of

bject uration Max performance in QIR Test and PP and DT.
lS-u o imum Marks (b) Sctag? Il Comprises of Interview, Group Testing Officer Tasks, Psycr}nlogy Tests and
i the Conference. These tests are conducted over 4 days. The details of these tests are
b- S = 1o b given on the website www.joinindianarmy.nic.in
2. General Knowledge 2 Hours 100 The personality of candidate is assessed by three different assessors viz. the inter-
3. Elementary Mathematics 2 Hours 100 viewing Officer (10), Group Testing Officer (GTO) and the Psychologist. There are no
separate weightage for ela_;:h test. Th{; mks are allotted by assessors only after taking
Admission to Officers' Training demy into consideration the performance of the candidate holistically in all the test. In addi-
(&) For o L Acs tion, marks for Conference are also allotted based on the initial performance of the
hub]gct Duration Maximum Marks Candidate in the three techniques and decision of the Board. All these have equal
weightage.
1. English 2 Hrs. 100 The various tests of 10, GTO and Psych are designed to bring out the presencelabsence
of Officer Like Qualities and their trainability in a candidate. Accordingly candidates are
F' General Knowledge 2 Hrs. 100 Recommended or Not Recommended at the SSB.
APPENDIX-II

INSTRUCTIONS TO THE CANDIATES FOR FILLING ONLINE APPLICATIONS

Candidates are required to apply Online using the Website www.upsconline.nic.in

Salient Features of the of Online Application Form are given hereunder :
Detailed instructions for filling up Online applications are available on the above
mentioned website.
Candidates will be required to complete the Online application form containing two
stages viz. Part-l and Part-ll as per the instructions available in the above mentioned
website through drop down menus.
The candidates are required to pay a fee of Rs. 200/ (Rupees Two Hundred Only)
[excepting SC/ST/Female candidates who are exempted from payment of fee] either
by remitting the money in any branch of SBI by cash, or by using net banking facility
of State Bank of India/State Bank of Bikaner & Jaipur/State Bank of Hyderabad/State
Bank of Mysore/State Bank of Patiala/State Bank of Travancore or by using any Visa/
Master Credit/Debit Card.

The Online applications (Part | and II) can be filled from 8th November 2014 to 5th
December, 2014 till 11.59 p.m.,after which link will be disabled.

Applicants should avoid submitting multiple applications. However, if due to any
unavoidable circumstances any applicant submits multiple applications then he/
she must ensure that the applications with higher RID is complete in all respects.
In case of multiple applications, the applications with higher RID shall be enter-
tained by the Commission and fee paid against one RID shall not be adjusted
against any other RID.

The applicants must ensure that while filling their application form, they are provid-
ing their valid and active e-mail Ids as the Commission may use electronic mode of
communication while contacting them at different stages of examination process
The applicants are advised to check their emails at regular intervals and ensure that
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1. Articles permitted inside Examination Hall
Clip board or hard board (on which nothing is written), a good quality black ball pen
for making responses on the Answer Sheet. Answer Sheet will be supplied by the
Invigilator.

2. Articles not permitted inside Examination Hall
Do not bring into the Examination Hall any article other than those specified above,
@.0., books, notes, loose sheets, electronic or any other type of calculators, math-
ematical and drawing instruments, Log Tables, stencils of maps, slide rules, Test
Booklets and rough sheets pertaining to earlier session(s), etc.

Mobiles phones, pagers, bluetooth or any other communication devices are not allowed
inside the premises where the examination is being conducted. Any infringement
of these instructions shall entail disciplinary action including ban from future
examinations.

Candiates are advised in their own interest not to bring any of the banned items
including mobile phones/pagers to the venue of the examination, as
arrangements for safekeeping cannot be assured.

Candidates are advised not to bring any valuable/costly items to the Examination
Halls, as safekeeping of the same cannot be assured. Commission will not be
responsible for any loss in this regard.

3. Penalty for wrong Answers
THERE WILL BE PENALTY (NEGATIVE MARKING) FOR WRONG AN-
SWERS MARKED BY A CANDIDATE IN THE OBJECTIVE-TYPE QUES-
TION PAPERS.

(i) There are four alternatives for the answer to every question. For each ques-
tion for which a wrong answer has been given by the candidate, one third
(0.33) of the marks assigned to that question will be deducted as penalty.

(ii}If a candidate gives more than one answer, it will be treated as a wrong
answer even if one of the given answers happens to be correct and there will
be same penalty as above for that question.

(iii) If a question is left blank i.e. no answer is given by the candidate, there will
be no penalty for that question.

4. Unfair means strictly prohibited
No candidates shall copy from the papers of any other candidate nor permit his/ her
papers to be copied nor give nor attempt to give nor obtain nor attempt to obtain
irregular assistance of any description.

5. Conduct in Examination Hall
No candidate should misbehave in any manner or create disorderly scene in the
Examination Hall or harass the staff employed by the Commission for the conduct
of the examination. Any such misconduct will be severely penalised.

6. Answer Sheet particulars
(i) Write in black ball pen your Centre and subject followed by test booklet series,
subject code and roll number at the appropriate space provided on the answer
sheet at the top. Also encode your booklet series (A, B, C or D, as the case may be),
subject code and roll number in the circles provided for the purpose in the answer
sheet. The guidelines for writing the above particulars and for encoding the above
particulars are given in Annexure. In case the booklet series is not printed on the
test booklet or answer sheet is un-numbered, please report immediately to the
Invigilator and get the test booklet/answer sheet replaced.

(ii) Candidates should note that any omission/mistake/discrepancy in encoding/fill-
ing of details in the OMR answer sheet, especially with regard to Roll Number and
Test Booklet Series Code, will render the answer sheet liable for rejection.

(iii) Immediately after commencement of the examination please check that the test
booklet supplied to you does not have any unprinted or torn or missing pages or items
etc. If so, get it replaced by a complete test booklet of the same series and subject.

7. Do not write your name or anything other than the specific items of information
asked for, on the answer sheet/test booklet.

8. Do not fold or mutilate or damage or put any extraneous marking in the Answer
Sheet. Do not write anything on the reverse of the answer sheet.

9. Since the answer sheets will be evaluated on computerised machines, candidates
should exercise due care in handling and filling up the answer sheets. They should
use black ball pen only to darken the circles. For writing in boxes also, they
should use hlack ball pgn Since the entries made by the caru:lidntes by ﬂarhen—

g the 2 0 3 E B answe e1s
co mﬂm mnchlnel, they ahnuld make lhen anirlel very carelully and
accurately.

10. Method of marking answers
In the "OBJECTIVE TYPE" examination, you do not write the answers. For each ques-
tion (hereinafter referred to as "ltem”) several suggested answers (hereinafter referred
to as “Responses”) are given. You have to choose one response to each item.

The queslion paper will be in the Form of TEST BOOKLET. The booklet will contain
item bearing numbers 1,2, 3 ..o etc, Under each item, Responses marked (a),
(b), (c), (d) will be given. Your task will be to choose the correct response. If you think
there is more than one correct response, then choose what you consider the best
response.

In any case, for each item you are to select only one response. If you select more
than one response, your response will be considered wrong.

In the Answer Sheet, Serial Nos. from 1 to 160 are printed. Against each number, there
are circles marked (a), (b), (c) and (d). After you have read each item in the Test Booklet
anddec:dadwhlchomofmgvm msponses:soorrad or the best, you have to mark

For example, if the correct answer to itern 1 is (b), then the circle containing the
letter (b) is to be completely blackened with black ball pen as shown below -
Example : (a) @ (c) (d)

11. Candidates must write the papers in their own hand. In no circumstances will they
be allowed the help of a scribe.

12. Entries in Scannable Attendance List
Candidates are required to fill in the relevant particulars with black ball pen only
against their columns in the Scannable Attendance List, as given below:-
i) Blacken the circle [P] under the column [Present/Absent)
iy Blacken the relevant circle for Test Booklet Series
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13. Please read and abide by the instructions on the cover of Test Booklet. If any candidate
indulges in disorderly or improper conduct, he/she will render himselttherself liable for
disciplinary action and/or imposition of a penality as the Commission may deem fit.

ANNEXURE

How to fill in the Answer Sheet of objective-type tests in the Examination Hall

Please follow these instructions very carefully. You may note that since the answer
sheets are to be evaluated on machine, any violation of these instructions may result in
reduction of your score for which you would yourself be responsible.

Before you mark your responoses on the Answer Sheet, you will have to fill in various
particulars in it.

As soon as the candidates receives the Answer Sheet, he/she should check that it is
numbered at the bottom. If it is found un-numbered he/she should at once get it replaced
by a numbered one.

You will see from the Answer Sheet that you will have to fill in the top line, which reads
thus :

= = ma ([] e [T

Centre Subject S. Code Roll Number

If you are, say, appearing for the examination in Delhi Centre for the English Paper* and
your Roll No. is 081276 and your test booklet series is "A’, you should fill in thus, using
black ball pen.

= o mmw (] s G

Centre Delhi Subject English S.Code Roll Number
(A)

You should write in black ball pen the name of the centre and subject in English or Hindi.

The test Booklet Series is indicated by Alphabets A, B, C or D at the top right hand comer
of the Booklet.

Write your Roll Numbers exactly as it is in your Admission Cedificate with black ball pen
in the boxes provided for this purpose. Do not omit any zero(s) which may be there.

The next step is to find out the approriate subject code from the Time Table. Now encode
the Test Booklet Series, Subject Code and the Roll Number in the circles provided for
this purpose. Do the encoding with black ball pen. The name of the Centre need not be
encoded.

Writing and encoding of Test Booklet Series is to be done after receiving the Test Booklet
and confirming the Booklet Series from the same.

For English paper of ‘A’ Test Booklet Series you have to encode the subject code, which
is 01. Do it thus.

fea & (1) fama 0 1
Booklet Series (A) Subject

L ] L ] @

@ @ °

© @ @

(] @ @

@ @

® ®

()] ®

@ @

® ®

® ®

All that is required is to blacken completely the circle
marked A’ below the Booklet Series and below the sub-
ject code blacken completely the Circles for 0" (in the first
vertical column) and “1" (in the second vertical column).
You should then encode the Roll No. 081276, Do it thus
similarly : i
b L
Roll Numbers

(ols]1[27]6 |

Important : Please ensure that you have carefully en-

coded your subject, Test Booklet series and Roll Num- e 0 @ @@ @
ber. ® O D0 @
22 202 @

@9 00 @

@9 a3 @

®® 6OO 6

@ ® e@® @
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| Defence Services Examination,

NOTE |: CANDIDATES MUST BE PHYSI-
CALLY FIT ACCORDING TO THE PRE-
SCRIBED PHYSICAL STANDARDS. THE
STANDARDS OF MEDICAL FITNESS AND
THE GUIDELINES FOR THE SAME ARE
GIVEN BELOW.

A NUMBER OF QUALIFIED CANDIDATES
ARE REJECTED SUBSEQUENTLY ON
MEDICAL GROUNDS, CANDIDATES ARE
THEREFORE ADVISED IN THEIR OWN
INTEREST TO GET THEMSELVES MED-
ICALLY EXAMINED BEFORE SUBMIT-
TING THEIR APPLICATIONS TO AVOID
DISAPPOINTMENT AT THE FINAL STAGE.

Note Il : Permanent body tattoos are only
Permitted on inner face of forearm i.e.
from inside of elbow to the wrist and on
the reverse side of palm/back (dorsal)
side of hand. Permanent body tattoos on
any other part of the body are not
acceptable and candidates will be barred
from further selection. Tribes with tattoo
marks on the face or body as per their
existing custom and traditions will be
permitted on a case to case basis.

1. A Candidate recommended by the
Services Selection Board will undergo a
medical examination by a Board of Service
Medical Officers. Women candidates will
undergo Medical Examination by a Medical
Board comprising male/female doctors/ spe-
cialists/Gynaecologist. There will be a Lady
Medical Officer as member of Board. Only
those candidates will be admitted to the
Academy who are declared fit by the Medical
Board. However, the candidates declared
unfit will be intimated by the President of the
Medical Board and procedure for request for
an Appeal Medical Board (AMB) will also be
intimated to the candidate.
Candidates who are unfit may apply for
Appeal Medical Board (AMB) to be complet-
ed within 42 days of SMB and may request
for Review Medical Board (RMB) within one
day of completion of Appeal Medical Board.
Candidates declared unfit by AMB will be
intimated by the President AMB about pro-
cedure of challenging the findings of AMB.
The candidates will also be intimated that
holding Review Medical Board (RMB) will be
granted at the discretion of DGAFMS based
on the merit of the case and that RMB is not
a matter of right. The candidate should
address the request for RMB if he/she so
desires to ADG Rtg. (CDSE) Armyy HQ, West
Block-lll, R.K. Puram, MNew Delhi-110066
and DMS (MBY DGMS(Air), Air HQ, R.K. Puram in
case of AF candidates and a copy of the
same is handed over to the President of AMB.
The Qlo the DGAFMS will inform the date
and place (Delhi and Pune only) where
the candidate will appear for a RMB.
The candidate must be physically fit
according to the prescrived physical stan-
dards which are summarized below :
(a) The candidate must be in good physical
and mental health and free from any dis-
ease/disability which is likely to interfere
with the efficient performance of duties.
(b) There should be no evidence of weak
constitution, bodily defects or over weight.
(c) The minimum acceptable height for male
candidates is 157.5 cms. (157 cms for Navy
and 162.5 cms for Air Force). For Women
candidates minimum acceptable height is
152 cms. For Gorkhas and individuals
belonging to hills of North Eastern region of
India, Garhwali and Kumaon, the Minimum
acceptable height will be 5 cms less. In case
of candidates from Lakshadweep, the mini-
mum acceptable height can be reduced by 2
cms.
These concessions are not applicable for
Navy and Air Force. Height and weight stan-
dards are given below for Army and Navy
only. Interpolation for weights against height
not mentioned may be done.
Height and Weight Standards (Males)

Height in Weight in Kgs.
Centimetres

(Without

shoes) 18 20 22

years
47

years years
FrL
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However, in individuals with heavy bones
and broad built as well as individuals with
thin built but otherwise healthy this may be
relaxed to some extent on merit.

Height and Weight Standards (Females)
eight in “Weight in Kgs.
Centimetres
(Without
shoes) 20 25 30
years years years
3 41 43
40 42 43.5

42 43.5 45
44

43 45

45 46 48

46 47 49

47 49 51

49 91 53

50 52 54

The acceptable weight for Air Force can-
didates will be + 10% of the average
weight given below:-

MALE IDEAL WEIGHTS IN KG FOR
DIFFERENT AGE GROUPS AND
HEIGHTS FOR FAT% (<20) OF NOR-
MAL INDIVIDUALS
FOR AIR FORCE

B6 |TO |77 | 76 [ 81 | 60 |76 |78
B7 |71 |77 | 79 | 81 | 81 |80 | 79
87 [71[78 | 7O |82 | 82 |80
68 (72|79 | B0 |63 | @2 |81 | 81
(68 (73 [79 | B1 [ 83 | 63 |81 | B2

fin AGE RANGE
mm [15-[18-[ 23- | 28- | 33- | 38- | 43. | >48
17 (22 | 27 | 32 | a7 | 42 |47
HEZ0 | 46 |47 | 50 | B4 | 54 | 54 | 65 | 54
HESO |47 |47 | B9 | &5 | 6% | &4 | B& | &4
HB40 |47 (48 [ 51 | 66 | 65 | 55 | 657 | 58
550 |48 |49 | 52 | 66 | 66 | 56 | 57 | 56|
560 | 48 B3 | &7 | 67 | 85 | =
HE70 |45 |60 | 54 | 56 | 68 | 57 | 68 | &7
580 | 49 |50 | 54 | 68 | 68 | 58 | 60 | 58
590 | 50 |51 | 55 | 50 | 59 | 59 |60 | 58 |
HBOO |51 |52 | 56 | 59 | 60 | 59 | B0 | &9
610 | 51 |52 | 56 | 60 | 60 | 60 | 61 | 6O |
HE20 |52 |55 | B7 | 61 | 61 | 61 |62 | 60 |
63D | 52 |54 | 58 | 61 | 62 | 61 | 62 | 61
53 |54 B2 | 63 | 62 | 63 | B2
HE50 | 53 |55 [ 59 | &3 | 63 3 |64 | 62
660 | 64 |56 | 60 | 63 | 64 4 [ 63 |
HETO | B4 |56 | 61 | &4 | 65 | 64 [:7]
HEH0 | 65 (57 [ 61 | 65 | 65 5 |65 | 65 |
600 | 58 [67 [ 62 | 65 | 66 65|
HT00 | 58 |58 | 63 | &6 | 67 | &7 | &7 | 68
710 | 56 |50 | 64 | 66 | 6B | 67 | 67 | 67 |
720 |57 |58 (64 | 67 |68 | 66 | 68 | &7
M730 |58 |60 | 65 | 68 | 69 | 69 |60 | 68 |
740 | 58 |61 68 |70 | 60 | 60 | 60 |
750 |59 (61 |68 | @0 [ 71 | 70 |70 | 68
H760 | 69 |62 | 67 | 70 | 71 | 71 | 71 | 70
[A770 | 60 |62 Y0 | 74 | 72 [ [
H780 | 60 |63 | 69 | 71 | 73 | 72 |72 | 71
790 | 61 |64 | 69 | 72 | 73 | 73 |73 | 72
HBO0 | 61 |64 | 70 | 72 | 74 | 74 |73 | 73
H810 | 62 |66 | 71 | 73 | 76 | 75 |74 | 73
820 |62 |66 | 72 | 74 | 76 | 75 |74 | 74
H830 |63 |66 | 72 | 74 | 76 | 76 | 75 | 78
HB40 | 64 |67 | 73 | 75 | 77 | 77 |76 | 75
&350 a T8 | 77 |76 | 76
H8E0 66 | 74 Y8 | 78 |77 | 77
A870 | 68 |68 | 7 79 | 70 |78 | 77
Ha80 68 | T 7|80 | 80 [T [ 7B
HE80
1900
EEL]
A920
930
5]

60 [63[71 | 66|69 | 6.8 |58 [7.26
{d) In your own interest you are advised to
undergo a preliminary medical check up
for wax in ears, refractory error of eyes,
fungal infection of skin etc. before report-
ing for the SSB interview.

(e) Chest should be well developed. The
minimum range of expansion after full
inspiration should be 5 cms. The meas-
urement will be taken with a tape so
adjusted that its lower edge should touch
the nipple in front and the upper part of
the tape should touch the lower angle of
the shoulder blades behind. X-Ray of the
chest is compulsory and will be taken to
rule out any disease of the chest.

(f) There should be no disease of bones
and joints of the body.

(g) A candidate should have no past his-
tory of mental breakdown or fits.

(h) The hearing should be normal. A can-
didate should be able to hear a forced
whisper with each ear at a distance of 610
cms. in a quiet room. There should be no
evidence of present or past disease of the
ear, nose and throat.

(i) There should be no sign of functional or
organic disease of the heart and blood
vessel. Blood pressure should be normal
and candidates be free from AIDS.

(j) The muscles of abdomen should be
well developed and there should be no
enlargement of liver or spleen. Any evi-
dence of disease of internal organs of the
abdomen will be a cause for rejection,

(k) Un-operated hernias will make a can-
didate unfit. If operated, this should have
been done at least Six Monthsprior to the
present examination and healing is com-
pleted.

() There should be no hydrocele, varico-
cele or piles,

(m) Urine examination will be done and
any abnormality, if detected will be a
cause for rejection.
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more than 3.5D including Astigmatism.
For women candidates the minimum
acceptable visual acuity are Distant Vision
(corrected) better eye 6/6, worse 6/18,
Myopia of not more than minus 5.5 includ-
ing Astigmatism Internal examination of
the eye will be done by means of ophthal-
moscope to rule out any disease of the
eye. A candidate must have good binocu-
lar vision. The colour vision standard will
be CP-lll for Army. A candidate should be
able to recognise red and green colours.
(p) Visual Standards for Navy

(a) Uncorrected without glass 6/12

(b) Corrected with glass 6/6

(e) Limits of Myopia -1.5

(d) Limits of Hypermetropia +1.5

(e) Binocular vision 11l

(f) Limits of Colour Perception |
(a) For women candidates if pregnancy is
detected at any stage after selection at
SSB or during training will debar the can-
didates from grant of commission and
cost recovered from the date of joining
OTA till the date of debar on confirmation
of pregancy from Military Hospital
Authrorities.
RADIAL KERATOTOMY AND LASER
SURGERY : Candidates who have under-
gone or have the evidence of having
undergone Radial Keratotomy, to improve
the visual acuity, will be permanently
rejected for all the three services.
In order to detect PRK/LASIK all the can-
didates at SMB will be subjected to the
measurement of Axial length by A-Scan
biometer.
Candidates who have undergone LASER
Surgery for correction of refractive error
will be considered for commission in Army
if they fulfil following criteria :-
(i) Age more than 20 years.
(i) Uncomplicated stable LASIK/Excimer
(PRK) laser procedure done for Myopia or
Hypermetropia, with stable refraction for a
period of six months after the procedure.
(iif) A healthy retina.
(iv) Corrected vision should be 6/6 in bet-
ter eye and 6/9 in worse eye, with maxi-
mum residual refraction of + 1.50 in any
meridian for myopia or hypermetropia.
(v) Axial length within permissible limits.
NOTES : The candidates will be asked to
declare at the time of medical examina-
tion that he/she has undergone LASER
procedure as above. He/she will be sub-
jected to a thorough corneal and retinal
evaluation by the ophthalmologist.
However, he/she will be declared unfit at
the SMB and those found to be within the
acceplable limits for approval as above
will be advised to undergo an Appeal
Medical Board. During AMB he/she will be
subjected to a thorough corneal and reti-
nal evaluation as also scrutiny of the
records by a Senior Adviser in
Ophthalmology.
(r) The candidates should have sufficient
number of natural and sound teeth. A min-
imum of 14 dental points will be accept-
able. When 32 teeth are present, the total
dental points are 22. A candidate should
not be suffering from severe pyorrhoea.
(s) X-Ray examination of the chest will
include the lower part of cervical spine for
presence of cervical ribs. X-Ray examina-
tion of other parts of spine will be taken if
the SMB considers it necessary.
(t) Carrying angle of elbow should not be
more than 15° and 18° among males and
females respectively,
2. In addition to the above, the following
medical standards will be applicable in
respect of Air Force candidates only :
(a) Anthropometric measurements

acceptable for Air Force are as follows:

Height 162.5 cms
Leg Length  Min. 99 cms. &
Max. 120 cms.

Thigh Length Max. 64 cms.
Sitting Height Min. 81.5 cms. &
Max 96 cms.

(b) X-Ray of Chest is compulsory.
(c) Visual Standards for Air Force
Candidates who habitually wear specta-
cles are not eligible for Air Force.
Minimum distant vision 6/6 in one eye and
6/9 in other, correctable to &/6 only for
Hypermetropia. Colour vision CP-1
Hypermetropia : +2.0 D Sph
Manifest Myopia : Nil
Retinoscopic Myopia:- 0.5 in any meridian

(i) ~ at33 cms - Exo -16 prism D

Eso -6 prism D

Hyper -1 prism D

Hypo -1 prism D
Hand held Stereoscope -All of BSV grades
Convergence - Up to 10 cm
Cover test for distant and near - Lateral
divergence/convergence recovery rapid
and complete Redial Keratotmy (RK) and
Photo Refractive Keratotomy (PRK) surgery for
correction of refractive errors are not permitted
for any air force duties. Candidates having
undergone cataract surgery with or without I0L
implants will also be declared unfit.

Binocular vission - must possess good
binocular vision (fusion and stereopsis
with good amplitude and depth.)
Candidates who have undergone LASIK
surgery are not considered fit for perma-
nent commission in flying branch in IAF.
(d) Hearing Standards

(i) Speech test: Whisperedhearing

610 cms. each ear.

(ii) Audiometric Test : Audiometric loss

should not exceed + 20 db in frequencies

between 250 Hz and 8000 Hz.

(e) Routine ECG should be within normal

limits.

3. The following conditions detected on

X-ray examination will be disqualify-

ing for entry to Army and Navy.

Granulomatous disease of spine.

Arthritis/spondylosis

(c) Scoliosis more than 15 degree as

measured by Cobb's Method (10

degree for Army).

More than mild Kyphosis/Lordosis.

Spondylolisthesis/Spondylosis.

(f) Herniated nucleus pulposes.

Compression fracture of Vertebra.

Sacaralisation Disease

(i) Cervical ribs with demonstrable neu-
rological or Circulatory deficit.

(i) Presence of Schmeorl's node at more

than one level.

Atlanto-occipital

anomalies.

() Incomplete Sacaralisation Unilateral
or Bilateral.

(m) Spinabifida other than SV 1 and LV 5.

(n) Any other abnormality, if so consid-
ered by specialist.

Spinal Conditions for Air Force
Past medical history of diseases or injury
of the spine or sacro iliac joints, either with
or without objective signs which have pre-
vented the candidate from successfully
following a physically active life, is a case
for rejection for commissioning in IAF.
History of spinal fracture/prolapsed inter-
vertebral disc and surgical treatment for
these conditions will entail rejection. The
following conditions detected during med-
ical exam will disqualify a candidate for Air
Force service.

(a) Granulomatous disease of spine

(b) Arthritis /spondylosis

(i) Rheumatoid arthritis and allied
disorders

(i) Ankylosing spondylitis

(i) Osteoarthrosis spondylosis and
degenerative joint diseases

(iv) Non articular rheumatism. (e.g.
lesions of the rotator cuff, tennis
elbow, recurrent lumbago ete)

(v) Miscellaneous disorders incuding
SLE, dermatomyositis, polymyosi-
tis, vasculitis

Spondylolisthesis/spondylolysis/

spondylosis

(d) Compression fracture of vertrabrae

(e) Scheurman's disease (Adolescent
kyphosis)

(f) Loss of cervical lordosis when associ-

ated with clinically restricted move-

ments of cervical spine.

Unilateral/bilateral cervical ribs with

demonstrable neurclogical or circula-

tory deficit.

(h) Scoliosis more than 15 degree as
measured by Cobb's method

(i) Degenerative disc diseases

(j) Presence of schmorl’s nodes at more
than one level

(k) Atlanto - occipital and atlanto- axial
anomalies

(I) Hemi vertebrae andlor incomplete block
(fused) vertebrae at any level in cervical,
dorsal or lumbar spine and complete
block (fused) vertebrae at more than one
level in cervical or dorsal spine.

(m) Unilateral Sacralisation or lumbarisa-
tion (Complete or incomplete) at all
levels and bilateral incomplete sacral-
isation or lumbarisation.

(n) Any other abnormality if so consid-
ered by the specialist

and atlanto-axial

{c)

—_—
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-0.75D and limits of hypermeftropia is +1.50.
5. Detection of any disability in the
course of a special test carried out
prescribed for one service, may
render the candidate unfit for any
other service(s), if so considered as
disqualifying by Medical Board.

6. Physical Conditioning : Prospective
candidates are advised to keep
themselves in good physical
condition by following the under
mentioned routine :-

(a) Running : 2104 Km. in 15
minutes
(b) Skipping
{c) Pushups & : Minimum 20 each
Sit-ups
(d) Chin ups : Minimum 08
(e) Rope Climbing: 3 to 4 meters.
APPENDIX V

(Brief Particulars of service etc.)
Pay Scale of Army Officers and equivalent

ranks in Air Force and Navy

(i) Pay

(a) Rank Pay Band (Rs.)
Lt.toMajor  15,600-39,100 (PB-3)
Lt. Colto Maj  37,400-67,000 (PB-4)
Gen
Lt. GenHAG  67,000/-(annual incre-
Scale ment @ 3%)-79,000
HAG + Scale* 75,500/-(annual incre-

ment @ 3%)-80,000

(*Admissible
to 1/3rd of total

strength of Lt. Gens)

VCOAS/Army 80,000 (fixed)

Cdr/Lt Gen

(NFSG)

COAS 90,000 (fixed)
(b) In addition to pay, Grade pay will also
be given as under :

Lt. Rs. 5,400/
Capt. Rs. 6,100/
Maij. Rs. 6,600/
Lt. Col Rs. 8,000/
Col, Rs. 8,700/
Brig. Rs. 8,900/
Maj. Gen Rs. 10,000/-

Due to restructuring of the officer's cadre
on recommendations of AVS committee,
promotion period has been reduced and
Time Scale promation has been increased
upto the rank of Col (equivalent) and rank
of Lt Col (TS) has been abolished. Col (TS)
(equivalent) is entitled to Grade pay of Rs.
8700/~ p.m.

(c) A fixed sum of Rs. 6,000/- p.m. is also
payable as Military Service Pay (MSP) to
the officers from the rank of L. to Brig.

(d) Stipend during training at Service
Academies : Fixed Stipend Rs. 21,000/-
pm. (Rs. 15,600/- as pay in Pay Band plus
Grade Pay of Rs. 5,400/-) for the entire
duration of training.

(ii) Qualification Pay and Grant.

Officers possessing certain prescribed
qualifications are entitled to lumpsum
Qualification Grant of Rs. 6,000/,
9,000/-, 15,000/~ or As. 20,000/~ based on
the qualification held by them.

The Army Aviators (Pilots) serving in Army
Aviation Corps are entitled to the
Qualification Pay, based on the Qualification
held by them as under :-

(i) Master Aviation Instructor - Rs. 500/- p.m.
(ii) Senior Aviation Instructor Class I-Rs.
400/- p.m.

(iii) Senior Aviation Instructor Class II-Rs.
280/- p.m.

(iv) Aviators holding Master Green Card-
Rs. 400/- p.m.

(v) Aviators holding Green Card-Rs. 280/~
p.m.

The Army Aviators (Pilots) serving in the
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(d) Lt and equivalent Rs. 9,000/
Other Allowances :

(a) Deamess Allowances are admissible
at the same rates and under the same
conditions as are applicable to the Civilian
Gazetted Officers from time to time.

(b) A kit maintainance allowances of Rs.
400/- p.m.

(c) Depending upon rank and area of
posting, Officers posted to Field Areas will
be eligible for compensatory Highly active
Field Area Allowance at the rate of Rs.
6,780/- to As. 8,400/~ p.m., Compensatory
Field Area Allowance at the rate of Rs.
4,200/- to Rs. 5,200/- p.m. and
Compensatory Modified Field Area
Allowance at the rate of Rs. 1,600/- to Rs.
2,000/~ p.m.

(d) In addition to the Compensatory Field
Area Allowance, officers posted to areas
situated at a height of 9,000 ft and above
are entitled for High Altitude Allowance in
the range of Rs. 1,060 p.m. to Rs. 11,200
pm depending upon rank of the officer and
place of posting.

(e) Siachen Allowance at the rate of Rs.
14,000/- par month will be admissible in
addition to Compensatory Field Area
Allowance to officers of all ranks. This
allowance is, however, not admissible in
conjunction with High Altitude/
Uncongenial climate allowance.

(f) Uniform allowance : Initial allowance for
a one time kit @ Rs. 14,000/~ and Rs. 3,000/
for every three years.

(g) Free rations are provided to all
officers.

(h) Transport allowance : Transport
allowance @ Rs. 3,200/- + DA thereon p.m.
in A-1/A class cities and Rs. 1,600/ + DA
thereon p.m. at other places shall be
admissible to officers.

(i) Children Education Allowance.

(i) In the case of allowances specific to
Defence Forces, the rates ol these
allowances have been further enhanced
by 50% as Deamess Allowance has gone
up by 100%.

(K) State Govt. of Sikkim has approved a
cash incentive of Rs. 1.5 lac (Rupees One
lakh fifty thousand only) to successful candi-
dates of Sikkim for all Officers entry scheme.

(A) FOR CANDIDATES JOINING THE
INDIAN MILITARY ACADEMY,
DEHRADUN :

1. Before the Candidate joins the Indian
Military Academy.

(a) He will be required to sign a certificate
to the effect that he fully understands that
he or his legal heirs shall not be entitled
to claim any compensation or other relief
from the Government in respect of any
injury which he may sustain. In the course
of or as a result of the training or where
bodily infirmity or death results in the
course of or as a result of a surgical
operation performed upon or
anaesthesia administrated to him for the
treatment of any injury received as
aforesaid or otherwise.

(b)His parent or guardian will be
required to sign a bond to the effect that
if for any reason considered within his
control, the candidate wishes to withdraw
before the completion of the course or
fails to accept a commission if offered;
he will be liable to refund the whole or
such portion of the cost of tuition, food,
clothing and pay & allowances, received
as may be decided upon by Government.
2. Candidates finally selected will
undergo a course of training for about
18 months. Candidates will be enrolled
under the Army Act as gentlemen cadets.
Gentlemen cadets will be dealt with the
ordinary disciplinary purposes under the
rules and regulations of the Indian
Military Academy, Dehradun.

3. While, the cost of training including
accommodations, books, uniforms,
boarding and medical treatment will be
barna bv Govarnment. candidates will ba

meet wholly or partly even this
expenditure, financial assistance may be
granted by the Government. Gentlemen/
Lady Cadets undergoing training at
Indian Military Academy, Officers Training
Academy and corresponding training
establishments in Navy and Air Farce, in
whose cases the income of Parents/
guardians does not exceed Rs. 1500/~
(under revision) per month are eligible
for financial assistance. In case of
parents/guardians whose income
exceeds Rs. 1500/- (under revision) per
month but does not exceed Rs. 2000/-
(under revision) per month, the same
financial assistance will be given in
raspect of all the sons/wards if there are
maore than one son/ward simultanecusly
undergoing training in one or more than
one of the above institutions irrespective
of the fact whether the institutions are
under the same service or not. The
immovable property and other assets
and income from all sources are also
taken into account for determining the
eligibility for financial assistance.

The parent/guardian of a candidate
desirous of having any financial
assistance, should, immediately after his
son/ward has been finally selected for
training at the Indian Military Academy,
submit an application through the District
Magistrate of his District who will with
his recommendation forward the
application to the Commandant, Indian
Military Academy, Dehradun.

4. Candidate finally selected for training
at the Indian Military Academy will be
required to deposit the following amount
with the Commandant on arrival :

(a) Pocket allowance for Rs. 1000.00
five months @ Rs. 200.00
per month.

(b) For item of clothing Rs. 2750.00
and equipment

Total Rs.3750.00
Out of the amount mentioned above the
following is refundable to the cadets in
the event of financial assistance being
sanctioned to them.
Pocket allowance of five
months @ Rs. 200.00 per
month
5. The following Scholarships are
tenable at the Indian Military Academy :
(i) PARSHURAM BHAU PATWARDAN
SCHOLARSHIP- This scholarship is
awarded to cadets from MAHA-
RASHTRA AND KARNATAKA. The
value of one scholarship is upto a
maximum of Rs. 500.00 per annum for
the duration of a cadet's stay at the Indian
Military Academy subject to the cadet's
making satisfactory progress. The cadets
who are granted this scholarship will not
be entitled to any other financial
assistance from the Government.
(ii) COLONEL KENDAL FRANK
MEMORIAL SCHOLARSHIP. This
scholarship is of the value of Rs. 360.00
per annum and is awarded to an eligible
Maratha cadet who should be a son of
ex-serviceman. The Scholarship is in
addition to any financial assistance from
the Government.

6. An outfit allowance at the rate and
under the general conditions applicable
at the time for each cadet belonging to
the Indian Military Academy will be
placed at disposal of the commandant of
the Academy. The unexpended portion
of the allowance will be-

(a) handed over to the cadet on his being
granted a commission or

(b) if he is not granted a commission
refunded to the State.

On being granted a commission article
of clothing and necessaries purchased
from the allowance shall become the
personal property of the cadet. Such

Rs. 1000.00

7. No candidate will normally be
permitted to resign whilst under training.
However, Gentlemen Cadet resigning
after the commencement of training may
be allowed to proceed home pending
acceptance of their resignation by Army
HQ. Cost of training, messing and allied
services, will be recovered from them
before their departure. They and their
parents/guardians will be required to
execute a bond to this effect before the
candidates are allowed to join Indian
Military Academy. A Gentlemen Cadet
who is not considered suitable to
complete the full course of training may
with permission of the Government, be
discharged. Service candidates under
these circumstances will be reverted
back to their parent Unit.

8. Commission will be granted only on
successtul completion of training. The
date of commission will be that following
the date of successful completion of
training. Commission will be permanent.
9. Pay and allowances, pensions, leave
and other conditions of service after the
grant of commission will be identified with
those applicable from time to time to
regular officers of the army.

10. Training : At the Indian Military
Academy Army Cadets, known as
Gentlemen Cadets, are given strenuous
Military training for a period of 18 months
aimed at turning out, officers capable of
leading infantry subunits. On successful
completion of training Gentlemen Cadets
are granted Permanent Commission in
the rank of Lt. subject to being medically
fit,in S.H.A.P.E.

11. Insurance : The Gentleman/ Lady
Cadets of IMA/OTA when in receipt of
stipend are insured for Rs. 50 lac wef 01
Sept, 2013 Those who get medically
boarded out of Academy on account of
disability, the disability cover provided for
100 percent disability will be Rs. 25 lac
which is proportionately reduced upto Rs
5 lac for 20 per cent disability. However, for
less than 20 per cent disability, no disability
benefits is eligible but an Ex-Gratia Grant
of Rs 50,000/ will be paid. Disability due
to alcoholism, drug addiction and due to
the diseases of pre-enrolment origin will
not qualify for disability benefit and Ex-
Gratia Grant. In addition, Gentleman/Lady
Cadet withdrawn on disciplinary grounds
or as undesirable or voluntarily leaves the
Academy will also not be eligible for
disability benefits and Ex-Gratia Grant.
Subscription at the rate of Rs 5,000/ - will
have to be paid in advance on monthly
basis by the Gentleman/Lady Cadets who
are in receipt of stipend and will become
members of the main Army Group
Insurance Scheme as applicable to
Regular Army Officers.

12. Terms and Conditions of Service
(i) POSTING

Army officers are liable to serve any
where in India and abroad.

(i) PROMOTION

(a) Substantive promotions

The following are the service limits for
the grant of the substantive promotion to
higher ranks.

By time scale :

Lt. (on Completion of training)

Capt. 2 years of reckonable
commissioned service

Maijor 6 years of reckonable
commissioned service

Lt. Col. 13 years of reckonable
commissioned service

Col (TS) 26 years of reckonable
commissioned service

By Selection

Col. 15 years of reckonable

commissioned service
Brigadier 23 years of reckonable
commissioned service

Major Gen. 25 years of reckonable
Arammicelanad carvica
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to higher ranks on completion of the
following minimum Service limits subject
to availability of vacancies :

Captain ;alﬂ' .
rs (Field areas where no

Major wm fohiing)

04 years (in Peace areas)
Lt. Colonel 07 years (in Peace areas)
Colonel 8 1/2 years
Brigadier 12 years
Major General 20 years
Lt. Gen. 25 years.

(B) FOR CANDIDATES JOINING THE
INDIAN NAVAL ACADEMY, EZHIMALA,
KERALA:

(i) Candidates selected for training at the Indian
Naval Academy will be appointed as Cadets
under the Graduate Cadet Special Entry Scheme
(GSES) Course. The selection of the cadets is
based on the candidate qualifying in the
Combined Defence Services Examination
(CDSE), followed by SSB interview and Medical
Examination. Meritorious candidates who are
medically fit are appointed to the 45 vacancies in
the order of merit, Six of these 45 vacancies are
reserved for Naval NCC 'C' Certificate holding
candidates under the NCC Special Entry
Scheme.

(i) Selection of Cadets from the National Cadet
Corps, The eligibility, age-limits, educational
qualifications for candidates applying under the
NCC Special Entry Scheme are the same as the
GSES candidates except for the following :-

{a) A NCC Cadet must have served for not less
than two academic years in the Senior Division,
Naval Wing of the Mational Cadet Corps, and
must be in possession of Certificate 'C' (Naval).
Those who have appeared or intend to appear
for certificate 'C' examination are also eligible to
apply but their final selection shall depend on
producing the Certificate before the commence-
ment of the course.

{b) The NCC Cadet must be in possession of a
certificate of good conduct and character from
his University or Principal of his College.

{c) A NCC Cadet shall not be eligible to apply
after twelve months of leaving the Senior
Division, Naval Wing of the National Cadet
Corps.

(d) In order to apply, a cadet must submit his
application to his Officer Commanding, N.C.C.
Unit, Naval Wing who shall forward it through
the Circle Commander concerned to the N.C.C.
Directorate, Ministry of Defence, New Delhi. The
N.C.C Directorate will forward the applications to
the Chief of the naval Staff. The applications
shall be submitted on the prescribed form.
These forms will be available at all N.C.C. Units.
(e} Candidate who are considered prima facie
suitable shall be required to appear before a
Services Selection Board for interview and other
tasts.

(f) Candidates to be finally selected should at
least secure the minimum gualifying marks at
the Services Selection Board. Subject to this
condition and to their being declared medically
fit, successful candidates shall be placed in the
order of merit based on the total marks secured
in the written examination and the Service
Selection Board interview. The final selection
shall be made in the order of merit up to the
number of vacancies available.

(iii) Candidates, finally selected for
training at the Academy will be
appointed as cadets in the Executive
Branch of the Navy. A sum of Rs. 35,000/-
should be brought by thern and deposited
in the bank account, which they would be
opening at the State Bank of India, Ezhimala
branch, on arrival. Since it is a large amount,
it is advised that they carry a demand draft
payable to self. The deposit money would

be wused to meet the following
expenditures:-
(a) Pocket/Personal Rs. 5000/-
expenses. @ Rs. 1000/«
per month
(b) Expenses on Laundry, Rs. 4250/~
Civilian - bearer, @ Rs. B50/-
Cinema, hair cutting per month
and other sundry
senvices.
(c) Expenses on stitching/  Rs. 20,000
purchase of Academy
Blazer, Academy tie,
Academy Mufti, Academy
Sportswear, Jogging shoes,
Jungle boots, Swimming
Trunk/suits and Satchels.
(d) Travelling expenses for Rs. 2,000
proceeding to next duty

station/home station on

leave on completion of

Naval Orientation

Course on retum Jourmney

at the end of the term.
(e} Insurance : A sum of Rs. 780/- non-
refundable premium for a cover of Rs. B
Lakhs is required to be paid by the
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shall remain under probation till comple-
tion of initial training which is as follows.

a) Naval orientation course of INA 44 Weeks
Ezhimala

b) Officers Sea Training at

Training Ship 06 months
¢) Sub-Leiutenant A float Training 06 Months
d) Sub-Leiutenant (Technical Course) 32 Weeks
e) Afloat Attachment for award of Minimum
Full Naval Watch-keeping 06 Months

Certificate

(v) Commissioning & Other Benefits : The
cadets shall ba commissionad in the rank
of Sub-Leiutnenant after successful com-
pletion of approximately 18 months of
training. The career prospects, leave ben-
efits, leave and travel concession.
Pensionaryiretirements benefits and all
such perks and privileges provided to
officers in the Navy in similar to those
being provided by the two services.

(vi) The cost of training including
accommodation and allied services,
books, uniform, messing and medical
treatment of the cadets of the Indian
Naval Academy will be borne by the
Government. Parents or guardians of
cadets will, however, be required to meet
their pocket and other private expenses
while they are cadets. When a cadet's
parent or guardian has an Income less
than Rs. 1500/- per mensem and is
unable to meet wholly or partly the
pocket expenses of the cadet financial
assistance upto Rs. 140/- per mensem
may be granted by the Government. A
candidate desirous of securing financial
assistance may immediately after his
selection, submit an application through
the District Magistrate of his District, who
will with his recommendations, forward
the application to the Principal
Director of Manpower Planning
& Recruitment, Naval Headquarters,
MNew Delhi- 110011,

NOTE : Further information, if desired,
may be obtained from the Directorate,
of Manpowar, Planning & Recruitment
Naval Headquarters, New Delhi-110011

(C) FOR CANDIDATES JOINING THE
AIR FORCE ACADEMY :

1. There are three modes of entry into
F(P) Course viz. CDSE/NCC/Airmen.
Candidates who apply for Air Force
through more than one source will be
tested/Interviewed at Air Force Selection
Boards only once for Air Force as well
as other arms of services. Common
candidate who fail in INS-B/PAB test as
an NCC or Airman candidate will be
called again for OLQ testing for Army/
Navy/OTA only, if it is found that he has
applied through CDS Exam. also.

2. Detailing for Training :

Candidates recommended by the AFSBs
and found medically fit by appropriate
medical establishment are detailed for
training strictly on the basis of merit and
availability of vacancies. Separate merit
list are prepared for Direct entry
candidates through UPSC and for NCC
candidates. The merit list for Direct Entry
Flying (pilot) candidates is based on the
combined marks secured by the
candidates in the tests conducted by the
UPSC and at the Air Force Selection
Boards. The merit list for NCC candidates
is prepared on the basis of marks
secured by them at AFSBs.

3. Training :

The approximate duration of training for
Flying Branch (Pilots) at the Air Force
Academy will be 74 weeks.

Insurance cover during Flying Training -
(Rates are under revision)

Air Force Group Insurance Society
would pay Rs. 1,00,000/- for a monthly
contribution of Rs. 800/- pm. as ex-gratia
award to the next-of-kin of a flight cadet
drawn from Civil life and undergoing
flying training in an unfortunate
eventuality. In case, flight cadet
undergoing flying training is medically
invalidated boarded out, he would be
paid Rs. 20,000/- as ex gratia award for
100% disability and this reduces
proportionately upto 20%.

Cadets are authorised fixed stipend
amounting to Rs. 21000/- per month (Rs.

Once flight cadets are granted pay and
allowances by government, the death
cover would be Rs. 50,000/- and the
disability cover would be Rs. 25,000/ for
100% disability. This cover would be
provided by AFGIS on payment of
monthly non-refundable contribution of
Rs. 76/- by each flight cadet undergoing

flying training for which membership
would be compulsory.

Conditions governing
Assistance:

(i) While the cost of training including
accommodations, books, uniforms,
boarding and medical treatment will be
borne by Government, candidates will
be expected to meet their pocket
expenses themselves. The minimum
expenses at the Air Force Academy are
not likely to exceed Rs. 14,000 (under
revision) per mensem. If a cadet's parent
or guardian is unable to meet wholly/
partly even this expenditure, financial
assistance may be granted by the
Government. No cadet whose parent or
guardian has an income of Rs. 750/- or
above per month would be eligible for
the grant of the financial assistance. The
immovable property and other assets
and income from all sources are also
taken into account for determining the
eligibility for financial assistance. The
parent/guardian of a candidate desirous
of having any financial assistance,
should immediately, after his son/ward
has been finally selected for training at
the Air Force Academy, submit an
application through the District
Magistrate of his district who will, with
his recommendations, forward the
application to the Commandant, Pre
Flying Training Courses, Begumpet.

(ii) Candidates finally selected for
training at the Air Force Academy will
be required to deposit the following
amount (under revision) with the
Commandant on arrival.

Financial

(a) Pocket allowance for - Rs. 840/~
six months @ Rs. 140/-
per month

(b) For item of clothing and  -Rs. 1500/~
equipment
Total -Rs. 2340/-

Qut of the amount mentioned above the
following amount is refundable to the
cadets in the event of financial
assistance being sanctioned.

Pocket allowance for Rs. 840/-
six months @ Rs. 140/-

per month
4. Career Prospects :

After successful completion of training,
the candidates pass out in the rank of
Flying Officer will be entitled to the
pay and allowances of the rank. Time
scale promotions to the rank of Flight
Lieutenant, Squadron Leader, Wing
Commader and Group Captain are granted
on completion of 2 years, 6 years, 13 years
and 26 years of succussful service
respectively. Grant of Group Captain
(select) and higher ranks is only by
selections. Promising officers have a fair
chance of getting higher promotions to air
ranks - Air Commodore, Air Vice Marshal
and Air Marshal.

5. Leave and Leave Travel Concession:
Annual Leave - 60 days a year
Casual Leave - 20 days a year.
Officers are authorised encashment of
Annual Leave upto 10 days alongwith
LTC to the extent of a total 60 days in a

career span to cover incidental expenses
on travel.

Officers when proceeding on annual/

casual leave, irrespective of its duration,
la antitiad tar Fras AARiiasiEinad framm Alasds
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In addition officers of Flying branch
employed on regular Flying Duties in
vacancies in authorized establishment are
allowed, while proceeding on leave once
every year on warrant a free rail journey in
the appropriate class upto a total distance
of 1600 Kms. for the forward and return
journeys both inclusive.

Officers when travelling on leave at their
own expenses are entitled to travel by
entitled class or lower class on payment
of 60 percent of the fare for self, wife and
children from unit to any place within
India on 6 one way journey Form ‘D’ in a
calender year; Two of these Form ‘D' may
be availed of for the entire family. In
addition to wife and children family
includes parents, sisters and minor
brothers residing with and wholly
dependent upon the officers.

6. Pensionary Benefits :

Retiring Pension : The minimum period
of qualifying service required for retiring
pension is 20 years (without weightage).
Retiring pension shall be calculated at
50% of the average of emoluments
reckonable for pension (i.e. pay, rank pay
and non-practicing allowance, if any)
drawn by the officer during the last 10
months of his service or 50% of last pay
drawn whichever is more beneficial. The
retiring pension in no case shall be less
than Rs. 3500/- par month.

7. Retiring Gratuity :

Retiring Gratuity : The minimum period
of qualifying service for earning retiring
gratuity is 10 years (without weightage).
The retiring gratuity shall be admissible
at a uniform rate of half month's
emoluments for each completed six
monthly period of qualifying service. The
emoluments for this purpose shall be
pay, rank pay, dearness pay and non
practicing, if any, stagnation/increment
and DA.

8. Death-cum-Retirement Gratuity:

In addition to pension or gratuity a Death
Gratuity, equal to 1/4th of emoluments
for each completed six monthly pericd of
qualitying service plus a weightage of 5
years subject to maximum of 16% times
of the emoluments not exceading Rs.
10.0 lakhs is admissible.

9. In case of death while in service the
amount of gratuity will be as follows :-

(a) two months pay, if death occurs in
the first year of service.

(b

—

six months pay, if death occurs after
the first year but before completion
of five years.

minimum of 12 months pay, if death
occurs after five years but before
completion of 20 years.

If death occurs after 20 years or more,
one month pay for each year of service
to a minimum 12 months pay and
maximum 33 months pay. Further
subject to the condition that the amount
of Death-cum-retirament gratuity shall
in no case exceed Rs. 10.0 lakhs.

Disability pension and Special Family
Pensionary awards including awards to
children and dependents (parents,
brothers and sisters), are also payable
in accordance with the prescribed rules.
10. Other Privileges :

The officers and their families are
entitled to free medical aid,
accommodation on concessional rent,
group insurance scheme, group housing
scheme, family assistance scheme,
canteen facilities etc.

(D) FOR CANDIDATES JOINING THE
OFFICERS TRAINING ACADEMY,
CHENNAI

1. Before the candidate join the Officers
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(c)

(d

—




Government in respect of any injury
which he/she may sustain in the course
of or as a result of the training or where
bodily infirmity or death results in the
course of or as a result of a surgical
operation performed upon or
anaesthesia administered to him/her for
the treatment of any injury received as
aforesaid or other-wise.

(b) His/her parent or guardian will be
required to sign a bond to the effect that
if for any reason considered within his/
her control, the candidate wishes to
withdraw before the completion of the
course or fails to accept a commission
if offered or marries while under training
at the Officers' Training Academy, he/
she will be liable to refund the whole or
such portion of the cost of tuition, food,
clothing and pay & allowances,
received as may be decided upon by
Government.

2. Candidates finally selected will
undergo a course of training at the
officers' Training Academy, for an
approximate period of 11 months.
Candidates will be enrolled under the
Army Act as Gentlemen/Lady Cadets.
Gentlemen/Lady Cadets will be dealt
with the ordinary disciplinary purposes
under the rules and regulations of the
Officers' Training Academy.

3. While, the cost of training including
accommodalions, books, uniforms,
boarding and medical treatment will be
borne by the government, candidates
will be expected to meet their pocket
expenses themselves.

The minimum expenses during the pre-
commission training are not likely to
exceed Rs. 200/- per month but if the
cadets pursue, any hobbies such as
photography, shikar, hiking etc. they may
require additional money. In case
however, the cadet is unable to meet
wholly or partly even the minimum
expenditure, financial assistance at
rates which are subject to change from
time to time, may be given provided the
cadet and his/her parent/guardian,
have an income below Rs. 1500 per
month. A candidate desirous of having
financial assistance should
immediately after being finally selected
for training submit an application on the
prescribed form through the District
Magistrate of his/her district who will
forward the application to the
Commandant, Officers' Training
Academy, Chennai alongwith his/her
Verification report.

4. Candidates finally selected for
training, at the Officers' Training
Academy, will be required to deposit the

forluwing amount with the
Commandant on arrival :
(a) Pocket allowance Rs. 3000/-

for three month
@ Rs. 1000 per month

(b) Foritems of clothing  Rs.5000/-
and equipment
(c) Group Insurance Rs. 2000/-

Coverage for 02 months
(AGIF)
Total Rs. 10000/-

Out of the amount mentioned above the
amount mentioned in (b) above is
refundable to the Cadets in the event of
financial assistance being sanctioned
to them.

5. Outfit allowance will be admissible
under order as may be issued from time
to time. On being granted a commission,
articles of clothing and necessaries
purchased from this allowance shall
become the personal property of the
cadet. Such articles, will however be
withdrawn from a cadet who resigns
while under training or who Iis removed

training. However, Gentlemen/Lady
Cadets resigning after the
commencement of training may be
allowed to proceed home pending
acceptance of their resignation by Army
HQ. Cost of training, messing and allied
services will be recovered from them
before their departure. They and their
parents/guardians will be required to
execute a bond to this effect before the
candidates are allowed to join Officers’
Training Academy.

7. On joining OTA, candidates will not
be permitted to appear for any
examination/interview, for any other
type of commission/entry in the Army,
Navy and Air Force or any other
employment without resigning from the
Academy and paying the cost of training.
However, no cost of training including
messing charges will be recovered from
these Gentlemen cadets, who may
resign from the Officers Training
Academy, Chennai to undergo pre-
commission training at the Indian
Military Academy, Dehradun or
corresponding cadet training
establishment in Navy and Air Force, if
so selected.

8. A Gentleman/Lady cadet who is not
considered suitable to complete the full
course of training may, with permission
of Government, be discharged after
paying cost of training laid down by the
Government of India. An Army candidate
under these circumstances will be
reverted to his Regiment or Corps.

9. Training :

Selected candidates will be enrolled as
Gentlemen/Lady Cadets and will
undergo a course of training at the
Officers' Academy for an approximate
period of 49 weeks. On successful
completion of training Gentlemen/Lady
Cadets are granted Short Service
Commission in the rank of Lt. from the
date of successful completion of
training. University of Madras will award
"Post Graduate Diploma in Defence
Management and Strategic Studies" to all
cadets who successfully complete Pre-
commissioning training at Officers Training
Academy, Chennai.

10. Terms and conditions of Services:
(a) Period of probation :

An officer will be on probation for a
period of 6 months from the date he/
she receives his/her commission. If he/
she is reported on within the
probationary period as unsuitable to
retain his/fher commission, he/she may
be terminated any time whether before
or after the expiry of the probationary
period. Candidates withdrawn from
Officers' Training Academy on disciplinary
grounds are not eligible to apply.

(b) Posting :

Personnel granted Short Service
Commission are liable to serve
anywhere in India and abroad on
selected appointments as decided by IHQ,
MOD (Army) from time to time.

(c) Tenure of Appolntment :

Short Service Commission to Officers
(Male and Female) in the regular Army
will be granted for 14 years i.e. for an
initial period of 10 years extendable by
a further period of 04 years. Male
officers who are willing to continue to
serve in the Army after the expiry of
period of ten years Short Service
Commission may, if eligible and suitable
in all respects, be considered for the
grant of permanent Commission in the
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otherwise considered fit and suitable,
will be given options to continue as
§5COs for a total period of 14 years
(including the initial tenure of 10 years)
on expiry of which they will be
released from the Army. Women
officers are not eligible for permanent
commission. However, they can opt for
extention of upto 14 years of service.

d) Special Provision for Release for SSC
on completion of 5th Year of Service :

S§S8C (Non-Tech) Male & Female
Officers, other than those who
undergone or are undergoing Degree
Engineering Course or any other
specialized course of such nature, who
are desirous of leaving the service after
completion of five years service may,
during the fifth year of service, apply to
the Army HQs. for release. Army HQ will
consider the applications of such
officers on merits and the decision of
the Army HQ will be final and
irrevocable. On approval of such officers
will be released from service on
completion of 5th year of service. Those
SSC (Non-Tech) Male & Female
Officers who have undergone or are
undergoing Degree Engineering
Course or any other specialised course
of such nature, will not be released
before expiry of full tenure of 14 years
unless the cost of training of such
specialized course as prescribed is
recovered from them. They will be
required to execute a bond to this effect
on being nominated for undertaking
Degree Engineering Course/Special
Course of such nature.

e) Special Provisions during Extended

Tenure:

During extended tenure, they will be

permitted to seek release from the Army

on the following grounds :-

(i) Taking up civil Job.

(ii) Pursuing higher aducation

(iii) Starting own business/joining
family business.

f) Substantive Promotion :

SS8C0Os male and female granted Short

Service Commission under these rules

will be eligible for substantive
promotion as under :-

(i) Totherank on completion of

of Capt 2 years reckonable
commissioned
service,
(iiy To the rank of on completion
Major of 6 years

reckonable commi-
ssioned service.
(iii) To the rank of on completion

Lt. Col. of 13 years
reckonable
commissioned
service,

g) Mandatory Conditions :

Mandatory conditions for grant of above
substantive ranks laid down for
Permanent Commissioned officers as
well as the eligibility, time limit and
penalties for promotion exam Part B
and D as applicable to permanent
commission officers also be similarly
applicable to SSCOs male and female.

h) Adjustment of Senlority:

To make adjustment for shorter training
of SSC male and female vis-a-vis PC
officers, the seniority of SSC male and
female officers will be depressed by the
period corresponding to the difference
in training period between the SSC
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seniority will have no effect on the pay
and allowances granted in the rank of
Capt., Major and Lt. Col.

i) Reckonable Commissioned
Service:

Subject to provisions of Para 10 (h)
above, reckonable commissioned
service for the purpose of these orders
will count from the date of grant of Short
Service Commission to an officer. The
period of service forfeited by sentence
of Court Martial or by summary award
under the Army Act and the period of
absence without leave will not be
reckonable. The period during which
furlough rates of pay are drawn and the
period of captivity at POWSs rates of pay,
will be reckonable. The period of service
for promotion lost by an officer in
consequence of her having been
granted leave without pay will also be
reckonable. Such an officer will,
however, become entitled to the pay and
allowances of the higher substantive
rank granted by the inclusion of this
period only from the date on which she
would have qualified by service if this
period had not been so reckoned and
not with effect from the date of grant of
substantive rank.

() Leave:

For leave, these officers will be
governed by rules applicable to Short
Service Commission Officers as given
in Chapter IV of the Leave Rules for
the service Vol. 1-Army. They will also
be entitled to leave on passing out of
the Officers' Training Academy and
before assumption of duties under the
provision of the Rules 69 ibid. SSC
women Officers will also be eligible for
Matemity Leave as per SAL 1/5/92-S.

(k) Termination of Commission :

An officer granted Short Service
Commission will be liable for five years
but his/her Commission may be
terminated at any time by the
Government of India :-

(i) for misconduct or if services are
found to be unsatisfactory; or

(iiy on account of medical unfitness; or

(iii) if his/fher services are no longer
required; or

(iv) if he/she fails to qualify in any
prescribed test or course.

An officer may on giving 3 months notice
be permitted to resign his/her
commission on compassionate grounds
of which the Government of India will
be the sole judge. An officer who is
permitted to resign his/her commission
on compassionate grounds will not be
eligible for terminal gratuity.

(I) Terminal Gratuity :

SSCO recruited from civil side are
entitied to terminal gratuity @ 1/2
month's emoluments for each
completed six monthly period of
searvice.

{m) Reserve Liability :

On being released on the expiry of five
years Short Service Commission or
extension thereof they will carry a reserve
liability for a period of five years or upto
the age of 40 years whichever is earlier.

(n) Miscellaneous:
All other terms and conditions of service

where not at variance with the above
provisions will be the same as for



IN A PREMIER MINI RATNA PSU

On behalf of a Premier Schedule-A Mini-Ratna Public Sector Undertaking, providing Warehousing Facilities
and Logistic support to Agriculture sector and other Notified commodities, All India Management Association
(AIMA) invites applications from Indian Nationals, who fulfill the prescribed qualification, experience, age etc.

for the posts indicated below:

Post MName of No. of Scale of Pay Gross Emolument (¥/month) Maximum Age Limit
Code the Post vacancies (IDA) (Minimum Basic Pay + DA) as on 09 December 2014
s i e Consolidated 2 Years:
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04 Accountant 02b Ll;knlg,gﬁ;l;d #16400-40500 !‘:‘12;12 Ja:::;s 30 Years*

05 Jr. Technical Assistant (; ; % _{355(.‘.-1I ??, ?E; l;.# 710500-28690 !‘iﬂ:ﬁg v:a:::;s 28 Years®

*Age Relaxation and Reservation for SC/ST/OBC/PH as per Government Guidelines
Organization's own employees will be entitied fo age relaxation, subject to the condition that as on last date of receipt of application, the candidate should have atleast 5 years of service laft.

**01 Post is reserved for PH-VH(LV) ***01 Post is reserved for PH-OH(OAL,BL)
#01 Post is reserved for PH{OH) #801 Post is reserved for PH-HH

QUALIFICATION & EXPERIENCE:

Management Trainee (General): - Essential Qualification: Degree with 1* class
Master of Business Administration, Specialization in Personnel Management or
Human Resource or Industrial Relation or Marketing Management or Supply Chain
Management from recognized University / Institution.

Management Trainee (Accounts): - Essential Qualification: Degree with 1% class
Master of Business Administration in Finance OR A pass in final examinations of
Institute of Chartered Accountants of India or Institute of Cost & Works Accountants
of India OR Pass in Associate Company Secretary from recognized institution.

Management Trainee (Technical): - Essential Qualification: 1* class Post
Graduate degree in Agriculture with Entomology or Micro-biology or Bio-chemistry
QR 1% class Post Graduate degree in Bio-Chemistry OR Zoology with Entomology
from recognized University/Institution. Preference will be given to those who also
possess Post Graduate Diploma in Warehousing and Cold chain Management/
Quality Management from recognized University/Institution,

Accountant: - Essential Qualification — B.Com or BA (Commerce) or Chartered
Accountant or Costs and Works Accountants or SAS Accountants of the Indian
Audit and Accounts Department with about three years experience in maintaining
and auditing of Accounts in Industrial / Commercial /Departmental Undertakings.

Jr. Technical Assistant: - Essential Qualification: Degree in Agriculture or a
degree with Zoology, Chemistry or Bio-Chemistry as one of the subjects.

WORKING KNOWLEDGE OF COMPUTER FOR ALL THE POSTS WILL BE AN
ADDED ADVANTAGE

APPLICATION FEE:

Gen / OBC Applicants shall submit their application along with a Demand Draft for
T500/- (Rupees Five Hundred only) drawn in favour of "All India Management
Association" payable at New Delhi (Cheque/IPO shall not be accepted).
No Fee for SC/ST/PH candidates.

SELECTION PROCEDURE:

On All India basis through Objective type written test on respective subjects and
general aptitude of the standard of the educational gualification prescribed far
each post followed by Personal Interview. On qualifying the Written Test and
Interview, selected candidates for post code nos. 01, 02 & 03 will be appointed as
“Management Trainees” in their respective fields.

The selected Accountants and JTAs under Post Code No. 04 & 05 will be appointed
in the Pay Scale of T16400-40500 (IDA) and Rs. 10500-28690 (IDA) respectively,

HOW TO APPLY:

1. Applications should be submitted ‘ONLINE’ by logging on to the website
https://jobapply.infmrpsujob2014 alongwith printout of application form
having auto generated application number downloaded from website so as to
reach "Post Box No. 3076, Lodhi Road, New Delhi-110003" on or before the
last date prescribed. Applications will not be accepted through any other mode.

2. Employees of the Central / State Govt. / Public Sector Undertaking should also
get a copy of their application submitted online, alongwith printout of application
form having auto generated application number, downloaded from Website
and route through proper channel to reach "Post Box No. 3076,
Lodhi Road, New Delhi-110003" on or before the last date prescribed,
Direct applications shall not be entertained.

3. The Website will be kept open till 2400 hrs on 09 December 2014 for online
registration. The last date for receipt of duly completed print out of online
application form at "Post Box No. 3076, Lodhi Road, New Delhi-110003"
is 13 December 2014.

4.  Application, once submitted, cannot be altered under any circumstance.

5. Candidates are required to possess a valid e-mail ID, which is to be entered in the
Application Form ONLINE, so that intimation regarding Whitten Test / Interview can
be sent quickly to the candidates through email in addition to postal intimation.
AIMA will nat be responsible for bouncing of any e-mail sent to the candidates.

6. Necessarg Information, if any, will be hosted on the Website
https://jobapply.infmrpsujob2014 from time to time, Candidates are
advised to keep visiting the said site.

7. The Candidates, other than SC/ST/PH, are required to furnish the details of
Demand Draft in order to register their application Online. On submission and
acceptance of application, the system will generate a unique Application
MNumber and it shall appear on the printout version of the application form
generated by the system. The Candidate is required to take the printout
of the Application form having auto ginerated Application Number,
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#4803 Posts are reserved for PH (VH-1(LV), HH-1, OH-1(0A0L). It includes 12 backlog vacancies of SC-1, ST-3 & OBC-8

GENERAL CONDITIONS

Mere submission of application and fuffiling the eligibility conditions gives no right to any persan
to appear for testinterview etc.

Self attested Photostat copies of documents in proof of Age; Qualifications (including all mark
sheets clearly indicating the division of passing & specialization ceriificate in case of MBA),
Caste, Expenence Certificate mentioning area of experience etc. should be attached with the
printout of Application Form having auto generated Application Number. Application/ Copy of the
Registration Slip Onginal certificates will, however, be scrutinized / verified at the time of
interview. Applications not supported with documents proof for age, qualification, caste, division
of passing, specialization certificate, Experience Certificate mentioning area of experience as
required for each post will be liable to be rejected,

The caste certificate of SC/ST/OBC/PH candidates should be in the enclosed fermats only.
Na correspondence will be entertained about the outcome of the application.

Age Limit: (i) The prescribed qualifications, experience and age limit shall be reckoned as on
09 December 2014. The maximum age limit can be relaxed for 5 years in case of SC/ST
candidates, 3years for OBC and 10 years for PH candidates (15 years for PH-SC/ST candidates
and 13 yrs for PH-OBC candidates) (ii) Age is also relaxable by 5 years to those who had
ordinarily been domiciled in the Kashmir Division of the State of Jammu and Kashmir during the
period 01-01-198010 31-12-1989. Any person intending to avail the relaxation under this categary
shall submit a certificate from (a) The District Magistrate in the Kashmir Division within whose
jurisdiction he/she had resided or () any other authority designated in this behalf by the Gowt. of
J&K 1o the effect that he/she had ordinarily been domiciled in the Kashmir Division of the State
of Jammu & Kashmir during the period from 01-01-1980 to 31-12-1988 (iii) The departmental
candidates are eligible for age relaxation, subject to the condition that as on last date of receipt
of applications, the candidate should have atleast 5 years of service left,

The written test shall be of objective type in General Aptitude and shall also be related to the
subject knowledge for the post applied for. On qualifying the written test, the shortlisted candidates
shall be called for interview.

On qualifying the Written test and Interview, selected candidates will be appointed as “Management
Trainees” (for post code nos. 01, 02 & 03) in their respective fields for a period of one year
on afixed consolidated pay of 39 408/ per month.

“Accountants” (Post Code No. 04), and “Jr. Technical Assistant” (Post Cade no. 05) on qualifying
the Written test and Interview, shall be appointed in their prescribed Pay Scales, initially under
probation for one year.

Selected Management Trainees shall be given one year training on operation of Warehouses,
Container Freight Stations, Inland Container Depots, Railside Warehousing Complexes and
general management technique, Maintenance of Accounts of Warehouses, CFSs, ICDs, RWCs
and Financial Mana?emant Techniques of the Corporate Seclor. Preservation of stocks by
giving treatment of fumigation/spraying and other disinfestation measuresitechniques. On
completion of one year training successtully, they shall be absorbed in the Corporation on regular
pay scale of Senior Asst. Manager in their respective fields i.e. General/Accounts/Technical.

Selected Management trainees shall have to fumish a bend of ¥50,000/- (Rupees fifty thousand
only) al the time of joining. In case the trainees leave the Corporation duning he training period,
they shall have to deposit the bond amount before leaving the Corporation. Seniority of the
Management Trainee shall be counted from the date of absorption in the reqular pay scale as
Sr. Asstt. Manager as per rules.

Selacted Accountants and Jr. Technical Assistants shall have 1o furnish a Bond of 25,000/ and
210,000/ respectively at the time of joining.

Allthe posts carry IDA pattem pay scales and usual allowances thereon such as HRA, perquisites
and Leave Travel facilities efc. These scales carry DA on percentage basis.

All appointments will be subject to the Rules and Regulations of the Corporation in-force from
time to time. Other benefits like CPF, Gratuity, Leave travel concessions, Leave encashment,
Medical facilities, Perks / Perquisites efc. shall be applicable as per the rules of the Corporation
as amended from time-to-time.

Mo Traveling Allowance will be provided for written test, However, for attending interview, candidates
will be given 2~ Class Rail Fare/Bus Fare “To and Fro" by the shortest route subject to production
of Railway/Bus Ticket.

Candidates should satisfy lhemselves that they fulfill required qualifications, experience and age
elc. as mentioned in the Advertisement before applying for the post. The candidates having the
essential qualification, as prescribed in the Advertisement, should only apply as no other qualification
whatsoever be it equivalent or otherwise will be accepted.

Incase itis found that information fumished by a candidate is defective or false of incorrect in any
manner at any stage, the candidatureappointment will be summanty rejected’ terminated as and
when it comes to the notice of the Management. The candidates are also advised to furnish the
correct information relating to qualification, age, experience, caste elc. and to satisfy themselves
fully about the correctness of the information fumnished. Submission of false information may not
only render their disqualification and rejectiontermination of the candidature/appaintment but also
such candidate may be liable for inifiation of appropriate legal action.

Any attempt to influence in any manner would disqualify the candidate.




UNIUN FUDLIULV oCRVILE UCUNINIOOIUVUIN
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INVITES ONLINE RECRUITMENT APPLICATIONS (ORA%)
FOR RECRUITMENT BY SELECTION TO THE FOLLOWING POSTS
(*: by using the website http://www.upsconline.nic.in)
VACANCY DETAILS

1. (Vacancy No. 14111801508)

Two Deputy Commissioners (Horticulture) in Department of Agriculture &
Cooperation, Ministry of Agriculture. (OBC-1, UR-1). The posis are suitable for
Physically Challenged Persons with disability viz. Orthopedically Handicapped/
Locomotor Disability/Cerebral Palsy with Both Legs Affected But Not Arms (BL) or
One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA).
The posts are permanent. Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 7,600
(Grade Pay) (T.E. Rs. 48,024/-Approx.) + TA and HRA as admissible, General
Central Service, Group 'A', Gazelted, Non-Ministerial. Age*: 50 yrs. QUALIFI-
CATIONS: ESSENTIAL: A. EDUCATIONAL: Master's degree in Horticulture or
Agriculture or Botany with specialization in horticulture or equivalent from a rec-
ognized University. B. EXPERIENCE: Ten years' experience in horticulture devel-
opment or research or production or extension. DESIRABLE: Doctorate degree
in horticulture or equivalent from a recognized University. DUTIES: To provide
essential link between State and Central Governments in solving problems in hor-
ticulture production and providing authoritative recommendations for use of
Agricultural Officers and extension workers at field level. To execute the agricul-
tural production campaign in the field of horticulture crops viz. Cashewnut,
Coconut, Aercanut, Spices, Horticulture Viegetables, Oil Palm, fruits and aromatic
plants. To monitor implementation of horticulture plans, schemes & projects of dif-
ferent states. HQ: New Delhi but liable to serve any part of India or abroad.

2. (Vacancy No. 14111802508)

Two Assistant Directors in Central Poultry Development Organisation
(CPDO), Department of Animal Husbandry, Dairying and Fisheries, Ministry
of Agriculture. (UR-2). The posts are permanent. Pay Scale: Rs, 9,300-34,800
(PB-2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 28,773/-Approx.) + TA and HRA as
admissible, General Central Service, Group 'B', Gazetted, Non-Ministerial. Age*:
30 yrs. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: (i)Bachelor's
Degree in Veterinary Science and Animal Husbandry from a recognized University
or Veterinary Institute or equivalent as mentioned in Schedule-l or Schedule-ll of
the Indian Veterinary Council Act, 1984 (i) Should have registered with Veterinary
Council of India or State Veterinary Council. B. EXPERIENCE: Two years' expe-
rience in Management of large size poultry farm.* * "large size poultry farm means
A Poultry farm having flock size of five thousand birds or higher'. DUTIES:
Management of Poultry Flocks of different age groups at the Farm including vac-
cination, debeaking, wing banding, leg banding, trap nesting etc. Management of
various Hatchery operations at the Farm. Marketing of eggs and birds produced
at the Farm. Maintenance of proper records of livestock, eggs, hatchery, feeds
and feed ingredients and other stocks and stores at the Farm. HQ: Krishi Bhawan,
MNew Delhi but liable to serve anywhere in India.

3. (Vacancy No. 14111803608)

Nineteen Assistant Directors of Airworthiness in Directorate General of Civil
Aviation, Ministry of Civil Aviation. (SC-2, §T-1, OBC-5, UR-11). The posts are
permanent. Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 6,600 (Grade Pay) (T.E.
Rs. 45,954/-Approx.) + TA and HRA as admissible, General Central Service,
Group 'A', Gazetted. Age*: 40 yrs. QUALIFICATIONS: ESSENTIAL: EDUCA-
TIONAL: A. (i) Bachelor's Degree with Physics or Mathematics as one of the main
subjects from a recognized university or equivalent; (i) Seven years' experience
in the field of aircraft maintenance engineering. OR B (i) Degree in
Mechanical/Electrical/Aeronautical Engineering from a recognized University or
equivalent. (ii) Five Years' experience in the field of Aircraft Maintenance
Engineering or in the field of aircraft or engine or aircraft equipment manufacture.
DESIRABLE: Practical experience on multiengine Aircraft or power plant or
equipment installed on such aircraft. DUTIES: To assist Director/Deputy Director
of Airworthiness in day to day work. Inspection of aircraft/ engines/ accessories for
issue/renewal of Certificates of Registration, Certificate of Airworthiness etc.
Investigation of aircraft accidents/ incidents, mechanical delays and forced land-
ings. Surveillancefapproval of organizations engaged in manufactures/mainte-
nanceftraining etc. Conduct of examinations and issue / renewal of personnel
licences. HQ : Directorate General of Civil Aviation (Hg) is in New Delhi with All
India Service liabilities.

4, (Vacancy No. 14111804 308)

One Assistant Professor (Chinese) in National Defence Academy,
Khadakwasla, Pune, Ministry of Defence. (UR-1). The post is suitable for
Physically Challenged Persons with disability viz. Blindness or Low Vision i.e.
Blind (B) or Partially Blind (PB) or Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with Both Legs Affected but not Arms (BL) or One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left)(OA).The post is
permanent. Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 6,000 (Academic Grade
Pay) (TE. Rs. 44,712/-Approx.) + TA and HRA as admissible, General Central
Service, Group 'A’, Gazetted, Non-Ministerial. Age*: 35 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (i) Good academic record as defined by the con-
cerned University with at least 55% or an equivalent grade in a point scale wher-

Grants Commission, Council for Scientific and Industrial Research or similar test
accredited by the University Grants Commission. (iii) Notwithstanding anything
contained in clauses (i) and (ii) candidates who are, or have been awarded a Ph.D
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D.Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum eligibility condition of National
Eligibility Test (NET)/State Level Eligibility Test (SLET)/State Eligibility Test{SET)
for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/ Colleges/Institutions. (iv) National Eligibility Test (NET)/State Level
Eligibility Test (SLET)/State Eligibility Test (SET) shall also not be required for
such Masters Programmes in disciplines for which NET/ SLET/ SET is not con-
ducted. Explanation: The term 'Good Academic Record' means at least 55%
marks at Master's Degree level in Chinese. NOTE-I: A minimum of 55% marks or
an equivalent grade in a point scale wherever grading system is followed will be
required at the master's level for those recruited as teachers at any level from
industries and research institutions and at the entry level of Assistant Professor.
NOTE-Il: A relaxation of 5% may be provided at the graduate and master’s level
for the Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and visual-
ly handicapped) categories for the purpose of eligibility and for assessing good
academic record during direct recruitment to teaching positions. The eligibility
marks of 55% marks or an equivalent grade in a point scale wherever grading sys-
tem is followed and the relaxation of 5% to the categories mentioned above are
permissible, based on only the qualifying marks without including any grace mark
procedures. NOTE-III: A relaxation of 5% may be provided, from 55% to 50% of
the marks to the Ph.D. holders who have passed their Master's degree prior to
19th September, 1991, NOTE-IV: Relevant grade which is regarded as equivalent
of 55% wherever the grading system is followed by a recognised University, shall
also be considered eligible. NOTE-V:The period of time taken by candidates to
acquire M.Phil., and for Ph.D degree shall not be considered as Teaching/
Research experience to be claimed for appointment to the teaching positions.
DUTIES: In addition to primary duty of teaching an Assistant Professor will assist
in all aspects of training of cadets. He / she will perform all administrative duties
as assigned by higher autherities and participate in academic / social events. HQ:
Mational Defence Academy, Khadakwasla, Pune.

5. (Vacancy No. 14111805308)

Two Assistant Professors (Computer Science) in National Defence
Academy, Khadakwasla, Pune, Ministry of Defence. (UR-2). The posts are
suitable for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left)(OA). The posts are permanent. Pay
Scale: Rs. 15,600-39,100 (PB-3) + Rs. 6,000 (Academic Grade Pay) (T.E. Rs.
44 712/-Approx.) + TA and HRA as admissible, General Central Service, Group
'A', Gazetted, Non-Ministerial. Age*: 35 yrs. QUALIFICATIONS: ESSENTIAL:
EDUCATIONAL: (i) Good academic record as defined by the concerned
University with at least 55% or an equivalent grade in a point scale wherever grad-
ing system is followed at the Master's Degree level in Computer Science from an
Indian University or an equivalent degree from an accredited Foreign University.
(i) Must have cleared National Eligibility Test (NET) conducted by the University
Grants Commission, Council for Scientific and Industrial Research or similar test
accredited by the University Grants Commission. (iii) Motwithstanding anything
contained in clauses (i) and (ii) candidates who are, or have been awarded a Ph.D
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph,D.Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum eligibility condition of National
Eligibility Test (NET)/State Level Eligibility Test (SLET )/State Eligibility Test (SET)
for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/ Colleges/Institutions. (iv) MNational Eligibility Test (NET)/State Level
Eligibility Test (SLET)/State Eligibility Test (SET) shall also not be required for
such Masters Programmes in disciplines for which NET/SLET/SET is not con-
ducted. Explanation: i) The term 'Good Academic Record' means at least 55%
marks at Master's Degree level in Computer Science. ii) Master's degree in
Information Technology/ Computer Application/ Computer Science and
Engineering will be considered as equivalent qualification to Master's degree in
Computer Science for the purpose of this recruitment. Note | to Note V, Duties
and HQ: Same as in Item No. 4 above.

6. (Vacancy No. 14111806308)

One Assistant Professor (English) in National Defence Academy,
Khadakwasla, Pune, Ministry of Defence. (SC-1). The post is reserved for
Physically Challenged Persons with disability viz. Blindness or Low Vision i.e.
Blind(E) or Partially Blind (FB). The postis also suitable for Physically Challenged
Persons with disability viz. Blindness or Low Vision i.e. Blind (B) or Partially
Blind(PB) or Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy
with Both Legs affected but Not Arms (BL) or One Leg Affected (Right or Left) (OL)
or One Arm Affected (Right or Left) (OA). The postis permanent. Pay Scale: Rs.




with at least 55% or an equivalent grade in a point scale wherever grading system
is followed at the Master's Degree level in English from an Indian University or an
equivalent degree from an accredited Foreign University. (i) Must have cleared
National Eligibility Test (NET) conducted by the University Grants Commission,
Council for Scientific and Industrial Research or similar test accredited by the
University Grants Commission. (iii) Notwithstanding anything contained in clauses
(i) and (ii) candidates who are, or have been awarded a Ph.D Degree in accor-
dance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D.Degree) Regulations, 2009, shall be exempted from
the requirement of the minimum eligibility condition of National Eligibility Test
(NET)/State Level Eligibility Test (SLET )/State Eligibility Test (SET) for recruitment
and appointment of Assistant Professor or equivalent positions in Universities/
Colleges/Institutions. (iv) National Eligibility Test (NET)/State Level Eligibility Test
(SLET)/State Eligibility Test (SET) shall also not be required for such Masters
Programmes in disciplines for which NET/ SLET/ SET is not conducted.
Explanation: i) The term 'Good Academic Record' means at least 55% marks at
Master's Degree level in English. Note | to Note V, Duties and HQ: Same as in
Item No. 4 above.

7. (Vacancy No. 14111807508)

One Principal Civil Hydrographic Officer in Integrated Headquarters,
Directorate of Civilian Personnel, Ministry of Defence(Navy). (UR-1). The post
is suitable for Physically Challenged Persons with disability viz. Hearing
Impairment i.e. Deaf (D) or Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). The post is permanent. Pay
Scale: Rs. 15,600-39,100 (PB-3) + Rs. 5400 (Grade Pay) (T.E. Rs. 43,470/-
Approx.}) + TA and HRA as admissible, Defence Services (Civilian), Group "A’,
Gazetted, (Technical). Age*: 35 yrs. QUALIFICATIONS: ESSENTIAL: EDUCA-
TIONAL: i) Degree in Engineering or Masters Degree in Mathematics or
Geography or Geophysics. ii)Three years' experience in Nautical Chart
Compilation and Digital Cartography. OR i)Pass in the final examination of
the institution of surveyors in sub-division 1 (b) Hydrographic surveying. ii)
Three vyears' experience as a qualified Surveying Officer in a recognised
Hydrographic service. DESIRABLE: i)Knowledge of foreign language , prefer-
ably French. ii)}Knowledge of Computer operations and Geographical information
system. DUTIES: Surveying and preparation of navigational charts and pub-
lications for navigation and marine safety. The job completion and production
of navigational charts and publications is performed by team of Principal Civil
Hydrographic Officers who are specialized in nautical cartography.
Confirmation of Geodetic data, calculation and plotting of projections to
assist in compilation of navigational and other charts. HQ : Integrated
Headquarters, Ministry of Defence(Navy), but liable to serve anywhere in India,

8. (Vacancy No. 14111808608)

One Senior Scientific Officer, Grade-ll (Aeronautics) in Directorate General
of Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (UR-1). The post is permanent. Pay Scale: Rs. 15,600-
39,100 (PB-3) + Rs. 5,400 (Grade Pay) (T.E. Rs. 43,470/-Approx.) + TA and HRA
as admissible, Defence Aeronautical Quality Assurance Service, Group 'A’. Age*:
35 yrs. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Degree in
Aeronautical Engineering from a recognised University or equivalent. B. EXPERI-
ENCE: Two years' practical experience in production, development or quality
assurance in the field of aeronautical materials/component, various composites for
military aircraft, aero engines and missiles. Experience in destructive / non-
destructive testing, defect investigation/failure analysis in respect of
materials/components for aeronautical use. DESIRABLE: (i) Certificate course in
German or French or Russian. (i) Second class in (i) above. DUTIES: Inspection
and quality assurance of military aircraft, aero engines, their allied systems, air
armament and airborne and ground equipment during their manufacture, over-
hauling and indegenisation. HQ: New Delhi, but liable to serve anywhere in India.
9. (Vacancy No. 14111809608)

One Senior Scientific Officer Grade-ll (Chemical) in Directorate General of
Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (SC-1). The post is permanent. Pay Scale: Rs. 15600-
39,100 (PB-3) + Rs. 5,400 (Grade Pay) (T.E. Rs. 43 470/-Approx.) + TA and HRA
as admissible, Defence Aeronautical Quality Assurance Service, Group 'A’. Age™:
40 yrs. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: Master's Degree in
Chemistry or Degree in Chemical Engineering from a recognized University or
equivalent, B. EXPERIENCE: Two years' experience in the field of quality assur-
ance/ development/ production/inspection of consumables used in airborne stores
viz, military aircraft/ missile/air armament and related ground support equipment.
DUTIES: Inspection and quality assurance of aeronautical stores and consum-
ables during production viz, fuels for aviation use, oils, lubricants and allied con-
sumables for use in, defence, import substitution indigenous development of the
above, failure analysis /defect investigation pertaining to the said stores.
Desirable qualification and Hq: Same as in item No. 8 above.

10. (Vacancy No. 14111810608)

Two Senior Scientific Officers Grade-ll (Computer Engg./Information
Technology) in Directorate General of Aeronautical Quality Assurance,
Department of Defence Production, Ministry of Defence. (UR-2). The posts

are permanent. Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 5400 (Grade Pay)
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Two years' experience in quality assurance or inspection or production or devel-
opment in areas of discipline related to aircraft and its accessories. DUTIES:
Evaluation, inspection and quality assurance of embedded and application soft-
ware relating to airborne systems, ground systems and automated test equip-
ments. Desirable qualification and Hg: Same as in Item No.8 above.

11. (Vacancy No. 14111811608)

Five Senior Scientific Officers Grade-ll (Electrical) in Directorate General of
Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (SC-2, OBC-1, UR-2). The posts are permanent. Pay
Scale: Rs. 15,600-39,100 (PB-3) + Rs. 5,400 (Grade Pay) (T.E. Rs. 43,470/-
Approx.) + TA and HRA as admissible, Defence Aeronautical Quality Assurance
Service, Group 'A'. Age*: 35 yrs. QUALIFICATIONS: ESSENTIAL: A. EDUCA-
TIONAL: Degree in Electrical Engineering from a recognized University or equiv-
alent. B. EXPERIENCE: Two years' practical experience in production, develop-
ment or quality assurance in the field of Electrical Systems and equipment in air-
craft/missilefair armament and other airborne stores and related ground support
equipment. DUTIES: Quality assurance of DG sets, electrical machines, cables,
batteries, ground support equipment, electrical systems and accessories pertain-
ing to the military aircraft during their development, production, repair, overhauling
etc. Desirable qualification and Hq: Same as in Item No. 8 above.

12. (Vacancy No. 14111812608)

One Junior Scientific Officer (Aeronautical) in Directorate General of
Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (UR-1). The post is permanent. Pay Scale: Rs. 9,300-
34,800 (PB-2) + Rs. 4,800 (Grade Pay) (T.E. Rs. 29,187/-Approx.) + TA and HRA
as admissible, Civilian in Defence Service, Group 'B', Gazetted, Non-Ministerial.
Age*: 30 yrs. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: Degree in
Aeronautical Engineering from a recognised University or equivalent. DESIR-
ABLE: Two years' experience in Quality assurance or Inspection or Production or
Development in areas of discipline related to aircraft and its accessories. DUTIES:
Inspection and quality assurance of aeronautical stores and equipments, such as
aircraft / missiles / air armament and other airborne stores and related ground sup-
porting equipment, during their development, testing and production. HQ: New
Delhi, but liable to serve anywhere in India.

13. (Vacancy No. 14111813608)

Three Junior Scientific Officers (Electronics) in Directorate General of
Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (ST-1, OBC-1, UR-1). The posts are permanent. Pay Scale:
Rs. 9,300-34,800 (PB-2) + Rs. 4,800 (Grade Pay) (T.E. Rs. 29,187/-Approx.) + TA
and HRA as admissible, Civilian in Defence Service, Group 'B’, Gazeltted, Non-
Ministerial. Age*: 30 yrs. QUALIFICATIONS: ESSENTIAL: EDUCATIONAL:
Degree in Electronics and Communication Engineering from a recognized
University or equivalent OR Master's Degree in Electronics or in Physics with
Electronics as a special subject from a recognized University or equivalent.
DUTIES: Inspection and quality assurance of aeronautical items during develop-
ment and production, such as Communication, Radar, Air Navigation, Electronics
Test Equipment and Electronics components. Desirable qualification and Hg:
Same as in Item No.12 above.

14. (Vacancy No. 14111814608)

Two Junior Scientific Officers (IT/IComputer Engineering) in Directorate
General of Aeronautical Quality Assurance, Department of Defence
Production, Ministry of Defence. (SC-1, OBC-1). The posts are permanent. Pay
Scale: Rs. 9,300-34,800 (PB-2) + Rs. 4,800 (Grade Pay) (T.E. Rs. 29,187/-
Approx.) + TA and HRA as admissible, Civilian in Defence Service, Group 'B',
Gazetted, Non-Ministerial. Age™: (35 yrs. For 1 post reserved for Scheduled
Castes Candidates and 33 years for 1 post reserved for Other Backward
Classes Candidates) QUALIFICATIONS: ESSENTIAL: EDUCATIONAL:
Degree in Information Technology/Computer Engineering from a recognized
University or equivalent OR Master's Degree in Computer Science from a recog-
nized University or equivalent. DUTIES: Inspection and quality assurance of the
application of computer and other related electronics equipments in  the func-
tioning of aeronautical stores and equipments, such as aircraft / missiles / air
armament and other airborne stores and related ground supporting equipment,
during their development, testing and production. Desirable qualification and
Hg: Same as in Item No.12 above.

15. (Vacancy No. 14111815608)

Seven Junior Scientific Officers (Mechanical) in Directorate General of
Aeronautical Quality Assurance, Department of Defence Production,
Ministry of Defence. (SC-1, OBC-3, UR-3). The posts are permanent. Pay
Scale: Rs. 9,300-34,800 (PB-2) + Rs. 4,800 (Grade Pay) (T.E. Rs. 29,187/-
Approx.) + TA and HRA as admissible, Civilian in Defence Service, Group 'B',
Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFICATIONS: ESSENTIAL: EDU-
CATIONAL: Degree in Mechanical Engineering from a recognized University or
equivalent. DUTIES: Inspection and quality assurance of aeronautical stores and
equipments, such as aircraft / missiles / air armament and other airborne stores
and related ground supporting equipment, during their development, testing and
production. Desirable gualification and Hg: Same as in ltem No.12 above.

16. (Vacancy No. 14111816608)

Three Civil Hydrographic Officers in Integrated Headquarters, Directorate of
Civilian Personnel, Ministry of Defence (Navy). (UR-3). Of the three posts, one




Affected (Right or Left) (OA). The posts are permanent. Pay Scale: Rs. 9,300-
34,800 (PB-2) + Rs. 4 600 (Grade Pay) (T.E. Rs. 28 773/-Approx.) + TA and HRA
as admissible, Defence Services (Civilian), Group 'B', Gazetted, (Technical).
Age*:30 yrs. QUALIFICATIONS: ESSENTIAL: A. EDUCATIONAL: i) Degree in
Engineering or Masters Degree in Mathematics or Geography or Geophysics
OR Passin the final examination of the institution of surveyors in sub-divi-
sion 1 (b) Hydro graphic surveying. B. EXPERIENCE: Two vyears' experience
as a qualified Surveying Officer in a recognised Hydrographical service,
DESIRABLE: i)Knowledge of foreign language , preferably French. ii)Knowledge
of Computer operation and Geographical information system. DUTIES:
Confirmation of Geodetic data, calculation and plotting of projections to assist
in compilation of navigational and other charts. HQ : Dehradun, but Liable to
serve anywhere in India.

17. (Vacancy No. 14111817408)

One Assistant Foreign Language Examiner (AFLE) (Chinese Language) in
Intelligence Bureau, Ministry of Home Affairs. (OBC-1). The post is permanent.
Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 5,400 (Grade Pay) (T.E. Rs. 43 470/-
Approx.) + TA and HRA as admissible, General Central Service, Group 'A’,
Gazetted. Age*: 43 yrs. QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL:
Bachelor's degree in Chinese with English as a compulsory or elective subject
from a recognized University or Institute; OR Advance Diploma in a Chinese from
a recognized University or Institute or School of Foreign Language , Ministry of
Defence and Graduation in any subject with English as a compulsory or elective
subject from a recognized University or Institute. B. EXPERIENCE: One year
experience in teaching or translation from Chinese to English or vice Versa.
DESIRABLE: Diploma or certificate in a foreign language other than Chinese
(from amongst Arabic, Japanese, Bhasa Indonesia, Bulgarian, Burmese,
Dzongha, French, German, Hebrew, Hungarian, Italian, Korean, Kyrgyz, Persian,
Polish, Pushto, Romanian, Russian, Serbo-Coat, Sinhala, Spanish, Tibetan and
Turkish) from a recognized University or Institute or School of Foreign Languages,
Ministry of Defence. DUTIES: Examination of documents in foreign language.
Collection of intelligence -value information from foreign media.

18. (Vacancy No. 14111818608)

One Data Processing Assistant, Grade-B in Labour Bureau, Chandigarh,
Department of Labour, Ministry of Labour & Employment. (UR-1). The post is
suitable for Physically Challenged Persons with disability viz. Hearing Impairment
with Partially Deaf (PD) or Orthopedically Handicapped/Locomotor Disability/
Cerebral Palsy with Both Legs Affected But Not Arms (BL) or One Leg Affected
(Right or Left) (OL) or One Arm Affected (Right or Left) (OA).The post is temporary
but likely to continued. Pay Scale: Rs. 9,300-34,800 (PB-2) + Rs. 4,600 (Grade
Pay) (TE. Rs. 28,773/-Approx.) + TA and HRA as admissible, General Central
Service, Group 'B’, Gazetted. Age®: 30 yrs. QUALIFICATIONS: ESSENTIAL:A.
EDUCATIONAL: A (i) Master Degree in Computer Application/ Computer Science
or M.Tech. (with specialization in Computer Application)jor BE/B.Tech.in Computer
Technology from a recognized University or equivalent. OR B (i) Degree in
Computer Application/ Computer Science or Degree in Electronics/ Electronics
and Communication Engineering from a recognized University or equivalent. (i)
Two years' experience in Electronic Data Processing work including experience
of actual programming. OR C (i) Master Degree of arecognized University or
equivalent or Degree in Engineering of a recognized University or equivalent.(ii)
Three years' experience in Electronic Data Processing work including  experi-
ence of actual programming. OR D (i) 'A' Level Diploma under DOEACC
Programme or Post Graduate Diploma in Computer Application offered under
University Polytechnic Diploma in Computer Application awarded by State
Council of Technical Education or equivalent.(ii) Three years' experience of elec-
tronic Data processing work including experience of actual programming.
DUTIES: Assistance in design, development and implementation of Information
system and data base and their operation and analysis, assistance in data
organization and programming, data collation and validation, processing and
maintenance of all alphanumeric and textual data and operation of Computer
equipments. Assistance in planning, programming, scheduling and coordination
and implementation of integrated data processing and supervision of work
of data processing. HQ: Chandigarh with all India Service Liability.

19. (Vacancy No. 14111819608)

One Director (Ore Dressing) in Indian Bureau of Mines, Ministry of Mines.
(UR-1). The post is permanent. Pay Scale: Rs. 37 400-67,000 (PB-4) + Rs.
10,000 (Grade Pay) (T.E. Rs. 97,290/-Approx.}) + TA and HRA as admissible,
General Central Service, Group 'A’, Gazetted, Non-Ministerial. Age*: 50 yrs.
QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL: Degree in Mining
Engineering or Chemical Engineering or Chemical Technology or Metallurgy from
a recognized University or Institution or equivalent;, OR Master's degree in
Geology, Applied Geology, or Ore Dressing ar Chemistry or Physics from a recog-
nized University or Institution or equivalent. B, EXPERIENCE: Fifteen years' expe-
rience in guiding research in a well equipped laboratory* or pilot plant** conduct-
ing Ore Dressing or Mineral beneficiation or Mineral agglomeration work, * A well
equipped laboratory may be defined as a laboratory recognized as a research
laboratory by (a) Council of Scientific and Industrial Research (CSIR)/
Department of Science and Technology (DST) or any other such Government
organization (b) by a University, for the purpose of accepting the work of
research scholar for grant of Ph.D. **A pilot plant may be defined as a small
industrial system, which is operated to generate information about the behavior
of the system for use in design of larger facilities. DESIRABLE: (i) Post

research work of all the three establishments. The work includes investigations on
bench and pilot plant scales on mineral beneficiation, mineral agglomeration,
hydrometallurgy, chemical and instrumental analysis and mineralogical examina-
tion of minerals, ores and ore dressing products. The division also undertakes
Technical Consultancy assignment for the preparation of detailed feasibility reports
of ore dressing projects, investigation of difficulties experienced in commercial ore
dressing plants and suggesting remedial measures etc. HQ: Nagpur with liability
to serve any where India.

20. (Vacancy No. 14111820608)

Three Assistant Shipping Masters [ Assistant Directors, Seamen's
Employment Office in Directorate General of Shipping , Shipping/Seamen's
Employment Offices, Ministry of Shipping. (UR-3). The posts are permanent.
Pay Scale: Rs, 9,300-34,800 (PB-2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 28,773/-
Approx.) + TA and HRA as admissible, General Central Service, Group 'B’,
Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFICATIONS: ESSENTIAL: A.
EDUCATIONAL: Degree of a recognized  University or equivalent. B. EXPE-
RIENCE: Three years' experience in administration and establishment matters.
DESIRABLE: (i) Degree in Law. of recognized University or equivalent. (ii)
Knowledge of Merchant Shipping Laws and maritime labour problem. (i) Working
knowledge of Hindi. DUTIES: As Assistant Shipping Master:- The Officer has
to supervise and facilitate the engagement and discharge of the seamen . To
perform such office duties relating to seamen as may be allotted to him under
the provisions of the Merchant Shipping Act, 1958, He will also have to look
after the administrative work of the office. As Assistant Director Seamen's
Employment Office:- Handling of Maritime Labour problems arising . Out of
the Administration of statutory Seamen's Employment Office set up for regula-
tion of the Seamen's recruitment. The officer will be required to supervise sea-
men's musters. He will also be responsible for internal administration of the
Seamen's Employment office subject to the control of the Director Seamen's
Employment office. HQ : Mumbai, but Liable to serve anywhere in India,

21. (Vacancy No. 14111821608)

One Deputy Director (Technical) in Office of the Textile Commissioner,
Mumbai, Ministry of Textiles. (UR-1). The post is suitable for Physically
Challenged Persons with disability viz. Hearing Impairment with Partially Deaf
(PD) or Orthopaedically Handicapped/ Locomator Disability! Cerebral Palsy with
One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)(OA). The
post is permanent. Pay Scale: Rs. 15,600-39,100 (PB-3) + Rs. 6,600 (Grade Pay)
(T.E. Rs. 45 954/-Approx.) + TA and HRA as admissible, General Central Service,
Group 'A', Gazetted, Non-Ministerial. Age*: 40 yrs. QUALIFICATIONS: ESSEN-
TIAL: A. EDUCATIONAL: Degree in Textile Manufacture /Textile Technology/
Textile Engineering of a recognized University or equivalent. B. EXPERIENCE:
About seven years' experience of working in and management of large textile mills
of which three years' should be in the Spinning and Weaving Department OR
About three years' experience in Textile Industry in the Spinning and Weaving
Department AND About four years' experience in the Central/State Govt. or Semi
Govt, Organisation with duties relating to development of Textile Industry OR
About four years' experience in recognised technical institution (Under a
University connected with Textile Technology). NOTE: Experience of not less
than 6 years & 6 months/3 years & 9 months/2 years & 9 months may be
treated as about 7 years/d years/3 years experience as stated above in
Experience respectively. DESIRABLE: (i) Experience in more than one pro-
duction Centre of Textile. (i) Knowledge of Wool or Art Silk or Handloom Industry.
(iii) Knowledge of Textile Machinery or Textile Mill stores. DUTIES: To promote/
facilitate for technology up-gradation and development of all sectors of textile
industry. Associate in project preparation, appraisal and escorting it to the finan-
cial institutions. Development of thrust areas e.g. weaving/knitting/processing, ready-
made garments, specialty & technical textiles. Facilitate and associate in industry
need based HRD programmes. Imports, Exports and trade related work.

22. (Vacancy No. 14111822408)

Twenty-One Statistical Officers (Planning/Statistical) in Planning
Department, Govt. of NCT of Delhi. (SC-4,5ST-2,0BC-4,UR-11). Of the twenty-
one posts, two posts are reserved for Physically Challenged Persons. Of the two
posts reserved for Physically Challenged Persons, one post is reserved for
Physically Challenged Persons with disability viz. Blindness or Low Vision i.e.
Partially Blind (PB) and One post is reserved for Hearing Impairment i.e. Deaf (D)
or Partially Deaf (PD). The posts are also suitable for Physically Challenged
Persons with disability viz. Blindness or Low Vision i.e. Partially Blind (PB) or
Hearing Impairment i.e. Deaf (D) or Partially Deaf (PD) or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or
Left) (OL) or One Arm Affected (Right or Left) (OA). The posts are temporary but
likely to continue indefinitely. Pay Scale: Rs. 9,300-34,800 (PB-2) + Rs. 4,600
(Grade Pay) (T.E. Rs. 28 773/-Approx.) + TA and HRA as admissible, General
Central Service, Group 'B', Gazetted. Age*: 30 yrs. QUALIFICATIONS: ESSEN-
TIAL: A. EDUCATIONAL: Post Graduate Degree in Statistics/Operational
Research/ Mathematical Statistics/Applied Statistics or Post Graduate Degree in
Economics/Mathematics/Commerce (with Statistics/Quantitative Method/
Techniques or Casting & Statistics/Basic Statistics/Business Statistics/Introduction
to Statistics etc, as one of subject/papers in Post Graduation/Graduation level) of
a recognized University. B. EXPERIENCE: One years' experience of Statistical
work involving collection, compilation and interpretation of statistical data or
Planning work involving formulation, monitoring and evaluation of Plan Schemes.
DUTIES: Formulation and Preparation of Budget/Revised Estimate. Five years




(NS5O elc.) and Census Survey. HQ : Anywhere in Govt, of NCT of Delhi.

IMPORTANT
CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICATION
(ORA) THROUGH ORA WEBSITE IS 23:59 HRS ON 27.11.2014
THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE
APPLICATION IS UPTO 23 :59 HRS ON 28.11.2014
DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON
OF ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE
ADVISED TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUIT-
MENT APPLICATION CAREFULLY AS SUBMISSION OF WRONG INFORMA-
TION MAY LEAD TO REJECTION THROUGH COMPUTER BASED SHORT-
LISTING APART FROM DEBARMENT BY THE COMMISSION.
DATE FOR THE INTERVIEW ON WHICH THE SHORTLISTED CANDIDATE IS
REQUIRED TO BRING THE PRINTOUT OF HIS/HER ONLINE APPLICATION
ALONGWITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED SEPA-
RATELY.

NOTES:

a) Candidates are requested to apply only Online against this advertisement on
the Online Recruitment Application (ORA) website
http:/iwww upsconling.nic.in and NOT write to the Commission for
Application forms. They are also requested to go through carefully the details
of posts and instructions published below as well as on the website
http:/fwww.upsconline.nic.in.

b) *The age limits shown against Item Nos.6, 9 and 14*(*for 1 post reserved
for Scheduled Castes Candidates) is relaxed age limit for Scheduled
Castes Candidates. The age limits shown against Iltem Nos. 14*(*for 1 post
reserved for Other Backward Classes Candidates) and 17 is relaxed age
limit for Other Backward Classes candidates. In respect of cases belong-
ing to Govt. of National Capital Territory of Delhi OBCs included in the
Central list and list Notified by Govt. of National Capital Territory of
Delhi are eligible. *The age limit shown against all items is the normal age
limit and the age is relaxable for SC/ST/PH candidates upto 5 years and upto
3 years for OBC candidates in respect of vacancies reserved for them.
SC/ST/OBC Candidates have to produce a caste certificate in prescribed
proforma. For age concession applicable to other categories of applicants
please see relevant paras of the "Instructions and Additional Information to
Candidates for Recruitment by Selection”.

c) A candidate will be eligible to get the benefit of community reservation only
in case the particular caste to which the candidates belong is included in the
list of reserved communities issued by the Central Government. If a candi-
date indicates in his/her application form that he/she belongs to
SC/ST/OBC/General category but subsequently writes to the Commission to
change histher category, such request shall not be entertained by the
Commission.

d) Physically Handicapped (PH) Persons or Persons with disabilities, as indi-
cated against various item(s) in the VACANCY DETAILS, can apply to the
respective posts even if the post is not reserved for them but has been iden-
tified as Suitable. However, such candidates will be considered for selection
to such post by general standard of merit. Persons suffering from not less
than 40% of relevant disability shall alone be eligible for the benefit of reser-
vation and other relaxations as permissible under the rules. Thus, Physically
Handicapped (PH) persons can avail benefit of :

i) Reservation and other Concessions & Relaxations as permissible under the
rules only when degree of physical disability is 40% or more and the posts
are reserved for PH candidates.

i)  Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for PH
candidates.

e} HEADQUARTERS: At places specifically stated against certain posts, oth-
erwise anywhere in India.

fy  PROBATION: The persons selected will be appointed on probation as per
rule,

INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR
RECRUITMENT BY SELECTION

1. CITIZENSHIP:

A Candidate must be either:

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1st January, 1962 with the
intention of permanently settling in India, or

{e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka
or East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India. Provided that a
candidate belonging to categories (b), (c), (d) and (&) above shall be a person
in whose favour a certificate of eligibility has been issued by the Government
of India.

NOTE: The application of a candidate in whose case a certificate of eligibility is

necessary, may be considered by the Commission and, if recommended for

appointment, the candidate may also be provisionally appointed subject to the

necessary certificate being issued in his favour by the Government of India .

advertisement. They are advised to satisty themselves before applying that
they possess at least the essential qualifications laid down for various posts.
Mo enquiry asking for advice as to eligibility will be entertained.

NOTE-I: The prescribed essential qualifications are the minimum and the mere

possession of the same does not entitle candidates to be called for interview.

NOTE-Il: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE,

COMMISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE

NUMBER OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASON-

ABLE NUMBER BY ANY OR MORE OF THE FOLLOWING METHODS:

(a) "On the basis of Desirable Qualification (DQ) or any one or all of the DQs if
more than one DQ is prescribed"”

(b) On the basis of higher educational qualifications than the minimum prescribed
in the advertisement

(c) On the basis of higher experience in the relevant field than the minimum pre-
scribed in the advertisement

(d) By counting experience before or after the acquisition of essential qualifica-
tions

(e) By holding a Recruitment Test.

THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFI-

CATIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE

THE MINIMUM QUALIFICATIONS.

NOTE-lI:-

IMPORTANT

(i) The category-wise minimum level of suitability in interviews, irrespective of
whether the selection is made only by interview or by Recruitment Test fol-
lowed by interview, will be UR-50 marks, OBC-45 marks, SC/ST/PH-40
marks, out of the total marks of interview being 100.

(i) In cases where selection is made by Recruitment Test (RT) followed by inter-
view, the candidate will have to achieve minimum level of suitability in their
respective category at both stages i.e. 'Recruitment Test' as well as
'Interview'. The minimum level of suitability in case of RT shall be decided by
the Commission on case to case basis.

4. APPLICATION FEE:

(a) Candidates are required to pay a fee of Rs. 25/- (Rupees Twenty five) only
either by remitting the money in any branch of the SBI by cash or by using net
banking facility of the SBI or by using visa/master credit/debit card.

(b) No fee for SC/ST/PH/MWomen candidates of any community. No "fee exemp-
tion" is available to OBC male candidates and they are required to pay the full
prescribed fee.

(c) Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

(d) Fee once paid shall not be refunded under any circumstance nor can the
fee be held in reserve for any other examination or selection.

5. CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned
Officers including ECOs/SSCOs shall be relaxed by five years subject to
the condition that on the closing date for receipt of applications the continu-
ous service rendered in the Armed Forces by an Ex-Serviceman is not less
than six months after attestation. This relaxation is also available to
ECOs/SSCOs who have completed their initial period of assignment of five
years of Military Service and whose assignment has been extended beyond
five years as on closing date and in whose case the Ministry of Defence
issues certificates that they will be released within 3 months on selection from
the date of receipt of offer of appointment. Candidates claiming age relaxation
under this para would be required to produce a certificate in the prescribed
proforma to the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the

Central Govt. in a Civil Post are permitted the benefit of age relaxation as admis-

sible for Ex-Servicemen for securing another employment in any higher post or

service under the Central Govt. However, such candidates will not be eligible for
the benefit of reservation, if any for Ex-Servicemen in Central Gowt. jobs.

(b) In order to qualify for the concession under (a) above, candidates con-
cemed would be required to produce a certificate that they have been
released from the Defence Forces. The certificate for Ex-Servicemen and
Commissioned Officers including ECOs/SSCOs should be signed by the
appropriate authorities specified below and should also specify the period of
service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs:

Army: Directorate of Personnel Service, Army Headquarters, New Delhi.

Navy: Directorate of Personnel Services Naval Headquarters, New Delhi.

Air Force: Directorate of Personnel Services, Air Headquarters, New Delhi.

(i} In case of JCOs/ORs and equivalent of the Navy and Air Forces:

Army: By various Regimental Record Offices.

Navy: Naval Records, Bombay

Air Force: Air Force Records, New Delhi.

(c) Age relaxation for Central Government employees:

The upper age limit is relaxable for Central/lU.T. Govt. Servants up to 5 years as

per instructions issued by the Gowt. of India from time to time. (10 years for per-

sons belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons
belonging to other Backward Classes in respect of the posts reserved for them) in

accordance with the instructions or orders issued by the Government of India. A

candidate claiming to belong to the category of Central Government servant and

thus seeking age relaxation under this para would be required to produce a

Certificate in the prescribed proforma issued after the date of advertisement




snhip could be establisned that the service already renderead in a partucular post will

be useful for the efficient discharge of the duties of the post(s) recruitment to which

has been advertised. Decision in this regard will rest with the Commission,

(d) Age relaxation to persons who had ordinarily been domiciled in the
State of J&K during the period from 1st January, 1980 to 31st December,
1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who

had ordinarily been domiciled in the State of J&K during the period from 1st

January, 1980 to 31st December, 1989. The persons claiming relaxation under this

sub-para would be required to produce a certificate to this effect from the District

Magistrate within whose jurisdiction they had ordinarily resided or from any other

authority designated in this behalf by the Government of Jammu and Kashmir.

This relaxation shall remain in force upto 31.12.2015.

(f) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 10 years is allowed (total 15 years for SCs/STs and 13 years for

OBCs in respect of the posts reserved for them) to blind, deaf-mute and orthope-

dically handicapped persons for appointment to Group 'A' and Group 'B'

posts/services. The persons claiming age relaxation under this sub-para would be

required to produce a certificate in prescribed proforma in support of their claims
clearly indicating that the degree of physical disability is 40% or more. In any case,
the appointment of these candidates will be subject to their being found medically
fit in accordance with the standards of medical fitness as prescribed by the

Government for each individual Group 'A’ and Group 'B' posts to be filled by Direct

Recruitment by Selection.

6.(A) HOW TO APPLY:

i) Candidates must apply online through the website http://'www.upscon-
line.nic.in. Applications received through any other mode would not be
accepted and summarily rejected.

ii) Candidates who wish to apply for mare than one post should apply separate-
ly for each post and pay the fee for each post in the prescribed manner.

iii) After submitting the Online Recruitment Application (ORA), the candidates
are required to take out a printout of the finally submitted Online Recruitment
Application.

iv) Candidates are not required to submit to the Commission either by post
or by hand the printouts of their online applications or any other docu-
ment. They will be required to bring along with them the printouts of
their online applications and the documents mentioned in para 7 below
if called for interview.

v) The applicants are advised to submit only single Online Recruitment
Application for each post; however, if somehow, if he/she submits muitiple
Online Recruitment Applications for one post, then he/she must ensure that
Online Recruitment Application with the higher "Application Number” is com-
plete in all respects including fee. The applicants, who submit multiple Online
Recruitment Applications, should note that only the Online Recruitment
Application with higher "Application Number” shall be entertained by the
Commission and fee paid against one "Application Number" shall not be
adjusted against any other "Application Number",

vi) The candidates are advised to submit the Online Recruitment Application well
in advance without waiting for the closing date.

6 (B) Candidates shortlisted for interview on the basis of the information pro-
vided in the online applications submitted by them will be required to
send self attested copies of documents/relevant certificates in support
of the claims made in the application as and when demanded by the
Commission.

"WARNING":

CANDIDATES WILL BE SHORTLISTED FOR INTERVIEW ON THE BASIS OF

THE INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS,

THEY MUST ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUB-

SEQUENT STAGE OR AT THE TIME OF INTERVIEW ANY INOFRMATION

GIVEN BY THEM OR ANY CLAIM MADE BY THEM IN THEIR ONLINE, APPLI-

CATIONS IS FOUND TO BE FALSE, THEIR CANDIDATURE WILL BE LIABLE

TO BE REJECTED AND THEY MAY ALSO BE DEBARRED EITHER PERMA-

MENTLY OR FOR A SPECIFIED PERIOD BY THE :

® COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY
THEM.

® CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM.

7. DOCUMENTS/ CERTIFICATES TO BE PRODUCED AT THE TIME OF
INTERVIEW.

The printout of the online application and the following Original Documents/

Certificates along with self attested copies and other items specified in the

Summon Letter for interview are to be produced at the time of interview, fail-

ing which the candidate would not be allowed to appear in the Interview in

which case such candidate will not be entitled to receive the Commission's
contribution towards travelling expenses:-

a) Matriculation/10th Standard or equivalent certificate indicating date of
birth, or mark sheet of Matriculation/10th Standard or equivalent issued by
Central/State Board indicating Date of Birth in support of their claim of age.
Where date of birth is not available in certificate/mark sheets, issued by con-
cerned Educational Boards, School leaving certificate indicating Date of Birth
will be considered (in case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the aca-
demic years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets per-
taining to all the academic years will be accepted,

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indi-
cating the Authority (with number and date) under which it has been so treat-

tion of employment (date, month & year) inaicating the pasic pay and consol-
idated pay. The certificate(s) should also mention the nature of duties per-
formed/experience obtained in the post(s) with duration(s). Experience
Certificate should be issued in prescribed format relevant to the post.
Experience certificate not in prescribed proforma but containing all the details
as mentioned abowve would be considered on merits by the Commission.

e) Caste certificate by candidate seeking reservation as SC/ ST/ OBC, in the
prescribed proforma from the competent authority indicating clearly the can-
didate's Caste, the Act/ Order under which the Caste is recognized as SC/ ST/
OBC and the village/ town the candidate is ordinarily a resident of.

f) A declaration in the prescribed format by candidate seeking reservation as
OBC, that he/she does not belong to the creamy layer on the crucial date, in
addition to the community certificate (OBC). Unless specified otherwise, the
prescribed closing date for receipt of Online Recruitment Application for the
post is to be treated as crucial date.

g) Physically Handicapped certificate in prescribed proforma issued by the com-
petent authority by Physically Handicapped persons eligible for appointment
to the post on the basis of prescribed standards of Medical Fitness. The
Competent Authority to issue Physically Handicapped certificate shall be a
Medical Board duly constituted by the Central or a State Government. The
Central/ State Government may constitute Medical Board(s) consisting of at
least three members out of which at least one shall be a specialist in the par-
ticular field for assessing Locomotor/ Cerebral / Visual / Hearing disability, as
the case may be.

h) A candidate who claims change in name after matriculation on marriage
or remarriage or divorce etc. the following documents shall be submit-
ted:-

i) Incase of marriage of women - Photocopy of Husband's passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from husband and wife along with a joint
photograph duly sworn before the QOath Commissioner;

i) Incase of re-marriage of women - Divorce Deed/Death certificate as the
case may be in respect of first spouse; and photocopy of present husband's
passport showing names of spouse or an attested copy of marriage certificate
issued by the Registrar of Marriage or an Affidavit from the husband and wife
along with joint photograph duly  sworn before the Oath Commissioner

i) In case of divorce of women - Certified copy of Divorce Decree and Deed

PolUAfﬁdawt l:lul;-r sworn before the Oath Commissioner,

iv) 2

Deed F'UII!Afr da\rlt duly sworn before the Oath Cornrmssmner and paper cut-

tings of two leading daily newspaper in original (One daily newspaper should

be of the area of applicants permanent and present address or nearby area)
and Gazette Notification.

i)  Certificate/ Document in respect of Age relaxation for:

i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in pre-
scribed proforma from competent authority.

i) CentrallUT Government Employees/Servants in prescribed proforma from
competent authority issued after the date of advertisement.

iy  Meritorious Sports persons in prescribed proforma from competent authority.

iv) Widows/Divorced Women/Women Judicially separated from Husbands.

v) Persons who had ordinarily been domiciled in the State of J & K during the
period from 1st January, 1980 to 31st December, 1989.

vi) Persons seeking age relaxation under special provision/ order.

i) Persons already in Regular Government service, whether in permanent or
temporary capacity other than casual/adhoc/daily wages/hourly paid/contract
basis are however required to submit a declaration that they have informed in
writing to their Head of Office/Department that they have applied for the selec-
tion.

k) Certificate(s) in respect of claim regarding Professional Registration,
Language, Publications, NET, GATE, Conference, Internship.

l) Documentary support for any other claim(s) made.

NOTE I: Date of birth mentioned in Online Recruitment Application is final. No sub-

sequent request for change of date of birth will be considered or granted.

NOTE Il: The period of expernience rendered by a candidate on part time basis,
ji igit f: Jil il fating the vali
: 5 ot . or -

NOTE lil: If any document/ certificate furnished is in a language other than Hindi

or English, a transcript of the same duly attested by a Gazetted officer or notary is

to be submitted.

8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are warned that they should not furnish any particulars that are false

or suppress any material information in filling up the application form. Candidates

are also warned that they should in no case correct or alter or otherwise tamper

with any entry in a document or its attested/certified copy submitted by them nor

should they submit a tampered/fabricated document. If there is any inaccuracy or

any discrepancy between two or more such documents or their attested/certified

copies, an explanation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:

a) obtaining support of histher candidature by any means, or

b) impersonating, or

c) procuring impersonation by any person , or

d) submitting fabricated documents or documents which have been tampered
with, or

e) making statements which are incorrect or false or suppressing material infor-
mation, or




1) misbenaving in any other manner in the examination hall, or

i} harassing or doing bodily harm to the staff employed by the Commission for
the conduct of their test, or

k) bringing mobile phone/Communication device in
Hall/lnterview room.

1) attempting to commit or, as the case may be, abetting the Commission of all
or any of the acts specified in the foregoing clauses may, in addition to ren-
dering himselfiherself liable to criminal prosecution, be liable:

i) to be disqualified by the Commission from selection for which hefshe is a
candidate, and/or

ii) tobe debarred either permanently or for a specified period:-

® Dby the Commission from any examination or selection held by them

® by the Central Government from any employment under them, and

iii) if he/she is already in service under Government to disciplinary action under
the appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned
industrial or other similar organizations or in private employment should sub-
mit their applications online directly to the Commission. Persons already in
Regular Government service, whether in permanent or temporary capacity
other than casual/adhoc/daily wages/hourly paid/contract basis are however
required to submit a declaration that they have informed in writing to their
Head of Office/Department that they have applied for the selection.

b) The date for determining the eligibility of all candidates in every respect shall
be the closing date for submitting the Online Recruitment Application on the
website hitp://iwww.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is
claiming a particular qualification as equivalent gualification as per the
requirement of advertisement, then the candidate is required to produce
order/letter in this regard, indicating the Authority (with number and date)
under which it has been so treated otherwise the Online Recruitment
Application is liable to be rejected.

d) Candidates must, if required, attend a personal interview at such place, as
may be fixed by the Commission. The Commission do not defray the travel-
ing or other expenses of candidates summoned for interview. They, however,
contribute towards those expenses at a rate corresponding to the amount of
the Second Class Mail railway fare by the shortest route to the place of inter-
view from the Railway Station nearest to the normal place of residence of the
candidate or from which he actually performs the journey, whichever, is near-
er to the place of interview, and back to the same station or the amount of
Railway fare actually incurred by the candidate whichever is less. Details of
this will be furnished when they are called for interview.

e) Commission's contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date
of interview itself provided they fulfill all the conditions. In respect of those
candidates who have been called to be present at interviews at places other
than Delhi, the same will be sent by Money Order later on.

f)  The Summoning of candidates for interview convey no assurance whatsoev-
er that they will be selected. Appointment orders to selected candidates will
be issued by the Government.

g) Candidates must be in sound bodily health. They must, if selected be pre-
pared to undergo such medical examination and satisfy such medical author-
ity as Government may require.

h) Candidates will be informed of the final result in due course through UPSC
website/ Employment News and any interim enguiries about the result are
therefore, unnecessary and will not be attended to. The Commission do not
enter into correspondence with the candidates about reasons for their non
selection for interview/appointment.

iy The Commission may grant higher initial pay to candidates adjudged merito-
rious in the interview.

j}  Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/

INTERVIEW HALL

a) Government strives to have work force which reflects gender balance and
women candidates are encouraged to apply.

b) In case of any guidancefinformation/clarification regarding their applications,
candidature etc. candidates can contact UPSC's Facilitation Counter near
gate 'C' of its campus in person or over Telephone No. 011-23385271/011-
23381125/011-23098543 on working days between 10.00 hrs and 17.00 hrs.

the examination

PRESCRIBED PROFORMAE

Proforma - |
The form of certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government
of India.
This is to certify that ShrifShrimati/Kumari*...............cco.. sonfdaughler* of
..................... of villageftown™ . .. in District/Division® .................... of
the State/Union Territory* ; belongs to the...
Caste/Tribe* which is recognised as a Scheduled CastefScheduIed Tnl:-e* under -
@ The Constitution (Scheduled Castes) Crder, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951

and Scheduled Tribes Order (Amendment) Act,
Act, 1986, the State of Arunachal Pradesh Act,
and Diu (Reorganisation) Act, 1987.]

The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order,
1958 as amended by the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976

The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondicherry) Scheduled Castes Order, 1964

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

The Constitution (Nagaland) Scheduled Tribes Order, 1970
The Constitution (Sikkim) Scheduled Castes Order, 1978
The Constitution (Sikkim) Scheduled Tribes Order, 1978

The Constitution (Jammu & Kashmir) Scheduled Tribes Order,
The Constitution (SC) Order (Amendment) Act, 1990

The Constitution (ST) Order {(Amendment) Act, 1891

The Constitution (ST) Order (Second Amendment) Act, 1991
The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

The Constitution (Scheduled Castes and Scheduled Tribes) Orders
(Amendment) Act, 2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

1976., the State of Mizoram
1986 and the Goa, Daman

@e

1989

PERPPRRPARPAPPRPAEREP

certificate issued to  ShrifShrimati*. ..Father/Mother of
ShrifShrimati/Kumari of \rlllageftown e e e e i
District/Division®.. of the State!Unlon Territory®.. . who

belongs to the Casteﬂ' ribe* which is recognised as a Scheduled CastefScheduled
Tribe in the State/Union Terntory of issued by the
.. dated ..
% 3 Shn!ShnmaWKumarl i . and/or* his/her* f:-amllyI
ordinarily resides in wllage!lown s O R AR
District/Division* of the State/Union Terntory of ..........
Place: . s Signature... v
B - | S *“*Designation.......ccccmmummmmmieni.
(With Seal of Office)
State/Union Territory*

*Please delete the words which are not applicable.

@Please quote specific Presidential Order.

% Delete the paragraph which is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as
in Section 20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe
Certificate.

(iy District Magistrate/Additional  District  Maagistrate/Collector/Deputy
Commissioner/ Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/ Extra Assistant Commissioner.
t(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief
Magistrate/Presidency Magistrate.

(iii} Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family
normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Proforma-ll

The form of certificate to be produced by Other Backward Classes candi-
dates applying for appointment to posts under the Government of India.

Presidency

This is to certify that ShrifShrimatifumarni®..........coiinn. son/daugh-
ter*  of Shri.....coconoen.,,  of  villageftown* ... .in
District/Division*............... of the State#Umon

Temitory™.......cccciiiniicnenn belongs to the o

recognised as a backward class under:

@ Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC
(C) dated 10th September, 1993 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 186 dated 13th September, 1993.

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC
dated 19-10-94, published in the Gazette of India Extraordinary Part-l,
Section-1, No. 163 dated 20-10-1894.

@ Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC
dated 24-5-95, published in the Gazette of India Extraordinary Part-l,
Section-1, No. 88 dated 25-5-1995.

@ Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC
dated 9th March, 1996 published in the Gazette of India Extraordinary Part-l,
Section-1, No. 60 dated 11th March, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC
dated 6th December, 1996 published in the Gazette of India Extraordinary
Part-l, Section-1, No. 210 dated 11th December, 1996,

@ Government of India, Ministry of Welfare Resolution No. 12011/99/84-BCC
dated 11th December, 1997 published in the Gazette of India Extraordinary
Part-l, Section-1, No. 236 dated 12th December, 1997.

Community which is




Extraordinary Part-l, Section-1, No. 241 dated the 27th Oclober, 1998,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/88/98-BCC dated 6th December, 1999 published in the Gazette of
India Extraordinary Part-l, Section-1, No. 270 dated 6th December, 1899,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 71 dated 4th April, 2000,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/44/99-BCC dated the 21st September, 2000 published in the
Gazette of India Extraordinary Part-l, Section-1, No. 210 dated the 21st
September, 2000,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12015/9/2000-BCC dated 6th September, 2001 published in the Gazette
of India Extraordinary Part-l, Section-1, No. 246 dated 6th September, 2001.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of
India Extraordinary Part-l, Section, 1 No. 151 dated 20th June, 2003,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of
India Extraordinary, Part-l Section-1, No. 9 dated 13th January, 2004,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of
India E;-ctra::-rdnnar;.r Part-l, Section-1, No. 67 dated 12th March, 2007.

ShrilfShrimatifKumari*., ~.andfor* hisfher* family ordinarily resides in village/

town® ............. Ol DislricHDivisinn* of the State/ Union Territory* of .............

This is also to certify that he/she* does not belong to the persons/sections®

{Creamy Layer) mentioned in column 3 of the Schedule to the Government of

India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)

dated 8-9-1993 O.M. No. 36033/3/2004-Estt. (Res.) dated 9th March, 2004 and

Q.M. No. 36033/3/2004-Estt, (Res ] dated 14th October, 2008,

Place... wiiv Signature........ccccoorerenciemnnncs

Data * *Dssmnatlon i

(With seal of Ofﬂce}

State/Union Territory

*Please delete the words which are not applicable.

(@ Strike out whichever is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as

in Section 20 of the Representation of the People Act, 1950.

(i) District  Magistrate/Additional District ~ Magistrate/Collector/Deputy
Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/
Executive Magistrate/Extra Assistant Commissioner.

tinot below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate andfor his/her family
normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their

Caste (including its spellings) as indicated in their certificates, should be exactly the

same as published in the lists notified by the Central Government from time to time. A

certificate containing any variation in the Caste name will not be accepted.

Note 2: The OBC claim of a candidate will be determined in relation to the State (or

part of the State) to which his/her father originally belongs. A candidate who has

migrated from one State (or part of the State) to another should, therefore, produce
an OBC certificate which should have been issued to him/her based on his/her father's

OBC certificate from the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in

his/her simplified application form for this examination will ordinarily be allowed by

the Commission.

Proforma-lll

Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)
Son/daughter of Shri.......... resident of village/town/city
trict........n. state......... hereby declare that | belong to the........... community
which is recognized as a backward class by the Government of India for the pur-
pose of reservation in services as per orders contained in Department of
Personnel and Training Office Memorandum No. 36102/22/93-Estt. (SCT) dated
8-9-1993. It is also declared that as on closing date, | do not belong to per-
sons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
above referred Office Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-
Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt. (Res.) dated
14th October, 2008.

Signature:......cccoviiiiiiiiiiiiian

Full Name:.......ccoevericininnnens

Address:..........ccceeivimninneannns

Proforma-lV
CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED
FORCES PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS
FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION
DTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXJ\MINATIDN

PP i B el e ANl B s el e BN s

(1) Dy way or dismissal, or
(i) by way of discharge on account of misconduct or inefficiency, or

(iii) on his own request, but without earning his pension, or

(iv) he has not been transferred to the reserve pending such release

%b) on account of physical disability attributable to Military Service.

%c) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central
Civil Services and Posts) Rules, 1979 as amended from time to time

Place: ...
(07 1 —

Signature, Name and Designation of the
Competent Authority**
SEAL
% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)
It is certified that No. is serving in the
Army/Navy/Air Force from.........coooeeeenn,
2. He is due for release retirement on c.ompleilon of his specific period of assign-
ment on . :
3. No dtsupllnary case is pendlng against him.
Place: ....ccervumsremmnisnnens Signature, Name and Designation of the
Date: ....coeeeesmnsnssnnssnns Competent Authority**
SEAL
Candidate (Serving Personnel) furnishing certificate B as above will have to
give the following undertaking:
Undertaking to be given by serving Armed Force personnel who are due to
be released within one year
| understand that if selected on the basis of the recruitment/Examination to which
this application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the appointing authority that | have been duly
released/retired/discharged from the Armed Forces and that | am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.
Place:
Date: Signature and Name of Candidate
C. Form of Certificate applicable for Serving ECOs/SSCOs who have already
completed their initial assignmant and are on extended assignmant

It is certified that No... CRank......co..... Name... v .. whose
date of birth is.............is ser\nng in the Armw‘NaWJ’Nr Fnrce from
2. He has already oompleled his initial assignment of five yearson............... and

is on extended assignment till..................
3. There is no objection to his applying for civil employment and he will be
released on three months notice on selection from the date of receipt of offer of

appointment.
Place:
Date: Signature, Name and Designation of the
Competent Authority**
SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
(a) In case of Commissioned Officers including ECOs/SSCOs.

Army - Military Secretary Branch, Army Hgrs., New Delhi

Mavy - Directorate of Personnel, Naval Hqgrs., New Delhi

Air Force - Directorate of Personnel Officers, Air Hgrs., New Delhi
(b} In case of JCOs/ORs and equivalent of the Navy and Air Force.

Army - By various Regimental Record Offices

Navy - BABS, Mumbai

Air Force - Air Force Records, New Delhi

Proforma-V
The form of certificate to be produced by Physically Handicapped candi-
dates applying for appointment to posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate NO. ..coooocviiiiiiiiiiein Date: ..o

DISABILITY CERTIFICATE

Recent Photograph of the
candidate showing the
disability duly attested by
the Chairperson

of the Medical Board

This is certified that Shri/fSmt./Kum. . ....son/wife/daughter of Shri
. age ..Sex identification mark(s)
.8 suﬂ’enng from permanent disability of following category :
A annmotor or Cerebral Palsy:
(i) BL-Both legs affected but not arms
(i) BA-Both arms affected

(a) Impaired reach
(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected

(vi) BH-Stiff back and hips (cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.




(n) PLO-Fartially deaf
(Delete the category whichever is not applicable)

2. This condition is progressive/non-progressivellikely to improve/not likely to
improve. Re-assessment of this case is not recommended/is recommended after
a period of .. ..years .. .. months.*

3. Percentage e[ dlsabnny in hls.fher case is.. .. Percent.

4, ShrilfSmt./Kum. . . meets the following physical require-
ments for discharge of h|s-‘her dulies

(i} F-Can perform work by manipulating with fingers. Yes/No
(iiy PP-Can perform work by pulling and pushing. Yes/No
(i} L-Can perform work by lifting. Yes/No
(iv) KC-Can perform work by kneeling and crouching. Yes/No
(v) B-Can perform work by bending. Yes/No
(vi) S-Can perform work by sitting. Yes/iNo
(vii) ST-Can perform work by standing. Yes/No
(viii) W-Can perform work by walking. Yes/No
(ix) SE-Can perform work by seeing. Yes/No
(x) H-Can perform work by hearing/speaking. Yes/No
(xi) RW-Can perform work by reading and writing. Yes/No
(DFiisiaciisssniisassas) (Dfniibei) | 1] Ry |

Member, Medical Board Member, Medical Board Chairman, Medical Board
Countersigned by the Medical
Superintendent/CMO/Head of Hospital
(With seal)
* Strike out whichever is not applicable.
Proforma-VI
The form of certificate to be produced by Government servants for claiming
Age concession
{Letter Head of the Institution/lssuing Authority)
This is to certify that ShrifMs......... Slo, Dfo, W/o Shri............... is a regularly
appointed an employee of this Organization/Department/Ministry and duties per-
formed by him/her during the period(s) are as under
Certified that:
*(a) ShrifShrimati/Kum. ............... holds substantively a permanent postof ........ in
the Office/Department of ... with effect from ...............c...
*(b) ShrifSmt./Kum. . . has been continuously in temporary
service on a regular bas:s under lhe Central Government in the post of .. .in
the Office/Department ... ...with effect from ..
Signature..............

Place: ...
Date: ........ccoovcniricnnne

Mlmstry:'Oﬂlce
Address..... .....
Office SEAL...ccunimmmmissnmmnsssissnisssaissssiss
Proforma-VIi
The form of certificate to be produced by Candidates for claiming experience
FORM-I
Experience Certificate
Letter Head of the Institution/lssuing Authority
Telephone No........ccccvevceeeennns

Fax NOo..ovoiiusmsinsission,
Name of Organization
Address of the Organization
Dated...........
This is to certify that ShrifMs......... Sio, Dio, Wlo Shri..........0nns wasfis an

employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under:

Name of |From To Total period | Mature of Department/
post held |dd/mmlyy | dd/mmlyy (dd/mmlyy Appointment- | Specially/Field
Permanent, | of experience
Regular,
Temporary,
Part-time,
Contract,
Guest,
Honorary ete.

(1 (2) (3) ) (5) (6)
Monthly Duties performed/ Place of Nature of work: | Remarks, if
remuneration | experience gained posting a) Managerial any
(total) in brief in each post (Lower/Middle/

(please give details,
if need be, in attached
sheet) (in case of
Medical posts, please
mention field of
specialization)

Senior*)

b} Supervisory
c) Operative

d} If none of

the above, please
indicate nature of
work (*Strike off
whichever is not
applicable)

(For experience while pursuing DNEB/DM/IM.Ch Courses)
Letter Head of the Institution/lssuing Authority
Telephone NO.......ccoconriiiiiianns

PR N o damininnbsninnndsmsniins
Name of Organization
Address of the Organization
Dated: ..........
This is to certify that Dr............. Son/Daughter/Wife of Shri (Registration

Mo.........) was a student for Diplomat of National Board (DNB)/Doctor in
Medicine (DM)Magister Chirugiae (M.Ch.) in..............ceiveeee.. Name of Course)
examination vide Notification No......... dated. .. ..The Degree of
DNB/DM/M.Ch. in.. .. (Name of Specialty) awarded (| R by this
College)’ljmvers:ty is recogmzed by the Medical Council of India.

NOTE-I:

The experience gained is recognized by the MCI or the Statutory body concerned
for system of medicine as valid teaching experience (for teaching medical posts
only).

NOTE-I:

The medical institution/college from where the experience is/are gained,
recognized by the concerned medical authority ( for medical posts only).
2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

isfare

Signature

Name of competent authority

Stamp of competent authority

FORM - Il
Experience Certificate
(For experience at Bar for Advocates)
Letter Head of the Institution/lssuing Authority

Telephone No...

Fax NO......ccoueiimimmansssnassssnnns
Name of Organization
Address of the Organization
Dated:........ccooiuen
This is to certify that Shri/Ms...... (Registration No.....) Slo, Dlo, Wilo

Shri..........has been practicing /practiced as an Advocate dealing with

criminal/civil cases from......... Yo i in the CAT/Session/Court/High

Court/Supreme Court at.........

2, It is certified that above facts and figures are true and based on service records

available in our organization/Department/Ministry. Signature
Name of competent authority
Stamp of competent authority

Recruitment Results

The following Recruitment Results have been finalized by the Union Public
Service Commission during the month of SEPTEMBER, 2013. The recom-
mended candidates have been informed individually by post. Applications of
other candidates were duly considered but regretted that it has not been pos-
sible to call them for interview/recommend them for the post.

Sl. | YEAR/ADVT/|NAME OF THE POST/ NAME AND ROLL NO. OF

NO.| ITEM NO./ OFFICE RECOMMENDED
FILE NO. CANDIDATTES

1 2013/07/07 | Stores Officer in Defence Dipesh Chanda (226)
F.1/60/2013- |Research and Development Deepak H.M. (180)
SPC-I Organisation, Ministry of Vikash Sharma (760}

() | (8) 9 | (10) (1)

2. It is certified that above facts and figures are true and based on senﬂce records

1

2

3

Defence 4.  Ashish Nijhawan (98)

5. Brajesh Kumar Mishra (158)

6. Brijmohan Singh Chauhan (160)

7. Sanjeev Kumar Seth (597)

8. K. Prashant (315)

9. Somprovo Ghosh (656)

10. Chakrapani Narasepalli (163)

11, Kundan Singh (321)

12. Subrata Kumar Dash (672)

13. Manish Kumar Gupta (344)

14, Avinash Kumar Mishra (118)

15. Sandeep Sharma (587)

16. Satish Kumar Bairwa (1589)

17. Harish Sardana (263)

18. Ranvijay Kumar (541)

19.  Ms. Ratnadeepthi Kona (1143)

20. Ms. Praveena A. (478)

21, Prashant Bhagwan Shinde (1518)

22. Jiffy Jose T.J. (957)

23, Debraj Banerjee (179)

24, Sri Ramana S. (1607)

25. Vijay Mahendra Subramania
(754)

26. Yogesh Kumar Panwar (1658)

27. Marun Dev Singh (1283)

28. Sunil Kumar Singh (1626)

29. Sridhar Palleda (1233)

30, Tawinder Kumar Chinoria
(1637)

31. Doddi J.K. Chakravarthy (903)

32, Babula Kumar Biswal (850)

17 D lamadams (M1OE2N
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CANUDILDATTES

FiLE NU.

LCANUILDATTES

37.
38.
3.

40

41.
42.
43,
44,
45.

Guntuku Ramesh (925)
Manipal C. (999999)
Theegyela Srinivas (1640)
Paritosh Chandra Saha (1502)
Akash Kumawat (807)
Hari Ram Meena (1678)
Maruti {(1700)

Khelaram Marndi (1688)
Sivakumar (1228)

2013/0713
F.1/52/2012-
R.II

Meteorologist Grade-I|
(Geophysics/ Geology) in
Indian Metecrological
Department, Ministry of
Earth Sciences

1.
2.
3.

Ambikapathy Ammani (05)
Ms. Sireesha Jaladi (246)
Shanker Pal (288)

Result of one post reserved
for OBC will be declared
later on.

2013/08/08
F.11121/2012-
SPC-Il

Junior Works Manager
(Mechanical), Ordnance
Factory Board, Department
of Defence Production,
Ministry of Defence

oo by 2

Ranjeet Singh Kaurav (12680)
Ashish Sharma (14404)
Prateek Dixit (722)

Koganti Rajarao (571)
Narendrakumar Laxman
Lanjewar (8457)

Avinash Chaturvedi (9372)
Amit Kumar Tiwari (3655)
Sachin Bharatlal Punde (2811)
Om Prakash (5984)

Sachin Kumar (5033)
Hemanta Kakati (510)
Saurabh Mishra (14723)

Som Narayan Awadhiya (9861
Ajai Kumar Singh (2690)
Saurabh Kumar (12449)
Awdhesh (15637)

Kunal Chaudhary (7233)
Sunny Singhania (16981)
Jitendra Kumar Gangwar (3017)
Saurabh Sinha (11174)
Mukesh Swarnkar (13156)
Dhiraj Dhanykumar Nigave (8546
Piyush Gupta (113238)
Gyanendu Shekhar Das (4089
Sushil Chandrashekhar
Meshram (477)

Bhavesh Aryabhushan Gupta
(6240)

. Anantpal Singh Jadaun (4737)

Pradeep Kumar (12866)
Raman Kumar Trivedi (7303)
Sandeep Pandey (14093)
Prakash Kumar (3624)

Mohd. Hashim (271}

Vikrant Bhardwaj (15066)
Pawan Kumar Sharma (4873)
Dasarath Manna (6496)
Priyank Kumar Khare (8133)
Vishwanath Prasad (8436)
Swastik Sharma (636)

Ambuj Kumar Pandey (6250)
Prateek Singh (14796)
Gajendra Swami (4067)
Harendra Singh (14239)

Kasi Visweswararao Goli (3408)
Ravi Prakash Singh (11103)
Rahul Singh Baghel (7424)
Ms. Vaishali Singh (4544)
Shree Ram Pandey (14901)

. Anupam Singh (5730)
. Akhilesh Singh Chauhan (8006)

Ritesh Bichpuriya (2460)
Tridev Pande (7389)
Rahul Rajeev (2866)

. Amit Gola (15381)

Sanjeev Kumar Singh (13502)
Rahul Singh Taknet (15945)
Navneet Vierma (9198)

. Ashish Kushwaha (10164)

Lankireddy Manikanta Reddy
(3699)

. Avinash Kumar (15914)

Sidharath (607)

. Anand Prakash Mall (5837)
. Anmol Abhishek (174)

Vinod Kumar Gupta (9830)
Debjyoti Mandal (9417)
Dushyant Kumar Pracheyata
(4745)

Jasmeet Singh (12248)
Rajesh Kumar Yadav (4209)
Piyush Prashant (5487)
Vivek Maurya (11509}
Pawan Kumar Singh (11828)

. Ashish Vijay (14505)

Badal Singh (15949)

Balla Avinash (15285)
Akshay Kumar Gupta (14264)
Verma Rampratap Jagdish
(12077)

2013/08/08
F.11121/2012-
SPC-II

Junior Works Manager
(Mechanical), Ordnance
Factory Board, Department
of Defence Production,
Ministry of Defence

81.
82.
83.
84,
85.
88.

87.
8.
89.
90.
81

9z.

93.

94,

95.

98.

a7.

98.

89,

100.
101.
102.
103.
104,
105.
106.
107.
108.
109.
110.
111.
112.
113.
114,
115.
116.
HT:
118.
119.
120.

Narendra Singh Yadav (15684)
Nitin Rathi (5355)

Upendra Kumar Badatya (6892)
Sudhakar Prabhat (8779)
Sudipta Kumar Samanta (7792)
Sandeep Kumar Chaurasiya
(8037)

Ramendra Gangwar (12678)
Chandan Kumar (11073)

Kirti Azad (3912)

Shashank Goswami (15169)
Nikhil Khemchand Waghaye
(13221)

Sudhir Kumar Singh (2666)
Piyush Kumar Chandela (12061)
Sangram Singh (6304)
Deependra Singh (890)
Manoj Saini (11184)

Manoj Kumar (3515)

Md. Sarfaraz Alam (11092)
Sachin Arya (5169)

Arun Kumar (11616)

Rohant Kumar (8488)
Akhilesh Kumar (8424)
Dhirendra Pratap Singh (11813)
Ashish Kumar Vierma (12066)
Amarendra Kumar (1463)
Ravi Kumar Sonkar (11239)
Arvind Kumar Pal (1283)
Dipin K K. (5582)

Anil Kumar Maurya (12756)
Amish Kumar Gupta (1137)
Gyan Prakash Suman (3424)
Susheel Kumar (7158)
Pitchika Shiva Harsha (10547)
Amit Kumar (3266)

Rajesh Rajpoot (11706)
Gajendra Nath Soren (4616)
Pavan Kumar Singh (3253)
Pankaj Kumar (8188)

Satish Kumar (3519)
Prashant Kumar Singh (3180)

. Kalyan Mandal (12748)
. Yogesh Baburao Karhe (5615)

Shanagonda
Chandrashekharachary (16867)
Vishwajeet (14299)

Sameer Mochammed S. (5652)
Dharmendra Kumar (6489)
Vinod Kumar (12571)

Sanjay Anand (7555)

Ms. Priyanka (12443)

Ram Prakash (465)

Akash Singh (12498)
Shashank Singhaniya (5914)
Anand Prabhakar Mesa (7229)
Shiva Kant Verma (11218)
Hemant Kumar Meena (5483)
Puneet Kumar (7871)
Praveen Kumar (6608)

Kapil Singh (8410)

. Nagendra Pankaj (12475)

. Ms. Manju Singh (10253)

. K. Manohar (5801)

. Prashanto Patro (4300)

. Neelkamal Kujur (192)

. Manish Kumar (9785)

. Mrityunjoy Hembram (1658)

. Sunil Kumar Singh (2780)

. Rajneesh Kumar Meena (162)
. Manoj Kumar Meena (13546)
. Mijai Kumar (5807)

. Prahlad Kumar Meena (12540)
. Vlenkanna Boda (14937)

. Rajesh Meena (5908)

. Anurag Kumar (3621)

. Kumar Bajirao Ingle (1420)

Abhishek Kumar Shukla (2270)
Qajilat Alsrms F1A04%

2013/09/43
F.11132/2013-
RV

Specialist Grade-lll (General
Medicine) (Non-Teaching
Specialist), Department of
Health and Family Welfare,
Government of National
Capital Territory of Delhi

Dr. Ashish Kumar Duggal (11)
Dr. Rajiv Singhal (39)
Dr.(Ms.) Anshu Geoel (09)
Dr.(Ms.) Suphala Bodo (125)
Dr.(Ms.) Kirti Sachdev Raheja (23)
Dr.(Ms.) Sumita Saha (56)

Dr. Bijit Kumar Kundu (13)
Dr.(Ms.) Charu Shiva (15)

Dr. Nayer Jamshed (28)
Dr.({Ms.) Meera Ekka (119)
Dr.(Ms.) Shweta Karn (47)
Dr.(Ms.) Aakanksha (78)

Dr. Pradeep Kumar (98)

Dr. Diganta Kumar MNath (73)
Dr. Rajeev Kumar (103)

Dr. Gopal Chandra Nath (74)
Dr. Amit Kumar Sharma (67)
Dr. Alok Praveen Ekka (115)
None found suitable for two
posts reserved for ST and




FILE N,

LCANLIDATTES

5 |201310M1 |Deputy Architect, Central [1.  Sachin Sharma (697)
F.1/170/2013- |Public Works Department, [2.  Ms. Debarati Chakraborty (194)
RWI Ministry of Urban Development |3.  Purnendu Prakash Pathak (622)

4. Tirumalagiri Vienkatanaga
Sivagopi (914)

5.  Pushpraj Kashyap (1252)

6. Dharmendra Kumar Gautam (215)

7. Ms. Mohini Anantrac Rehpade
(1180)

8. Abhilash Kiran (07)

9. Ms. Sujaya Kashyap (861)

10. Ms. Thenmozhi K. (1365)

11. Touseef Rashid Makroo (816)

12, Ms. Neetu (1553)

13. Sarvesh Anand (735)

14, Vivit Samuel Vedaraj (974)

15, Goutam Patel (1095)

16. Ms. Charu Sengar (180)

17. Ms. Kiruba (1515)

18. Ms. Pallavi Madaan (548)

19. Vishal Jaiswal (1394)

20. Ms. Priyanka Kumari (1248)

21, Davis Kime (1715)

22, \.S. Chaitanya (929)

23. Ratish Vishwakarma (1277)

24, C. Dhanabalan (171)

25, Ms. Neeti (496)

26. Ms. Vidhi B.S. Hans (1682)

27. Ms. Valli Essaki (1371)

28. Ms. M.\V.S.N. Kanaka Suseela
(1187)

29, Robin Gautam (1605)

30. Akhilesh Kumar (1415)

31. Ms. Shailja Udhavrao
Sakharkar (1631)

32, Siva 5. (1333)

33. Anurag Singh Gangwar (1035)

34, Ravi Sridhar (1602)

35. Ms. Maheswari Jayaraman
(1152)

36. Dinesh Kumar Sahu (1082)

37. Vikash Ranjan (1386)

38. Kamal Sindhu Patel (1125)

39, Ms. Nidhi Gupta (1195)
Result of one post reserved for
ST and one post reserved for
OBC will be declared later on.

6. |2013/12M13 |Specialist Grade-Il 1. Dr.(Ms.) Manisha Jain (59)
F.1/224/2013-|(Microbiology) in the Non  |2.  Dr.(Ms.) Shalini Dewan (123)
R.1 Teaching Specialist Sub- 3. Dr.(Ms.) Sarika Jain (120)

Cadre of Central Health 4. Dr.(Ms.) Aradhana Pankaj
Services,Ministry of Bhargava (12)
Health and Family 5. Dr.(Ms.) Monil Singhai (70)
Welfare 6.  Dr.(Ms.) Monika Matlani (68)
7. Dr.(Ms.) Rajkunwar Subhash
Phakade (102)
8. Dr(Ms.) Meenakshi Aggarwal (62)
9. Dr.(Ms.) Nibedita Das (76)
10. Dr. Lalawmpuia Hmar (235)
11.  Dr.(Ms.) Vijeta Maurya (230)
12, Dr.(Ms.) Trishla Kumari (229)
None found suitable for one
post reserved for ST and eight
posts reserved for OBC.
Result of one post reserved for
SC and one unreserved post
will be declared later on.
All appointments are provisional
subject to final outcome of
Court Case O.A. No. 2053/
2014 pending in Hon'ble CAT,
Principal Bench, New Delhi.

7. |2013M3/09 |Professor (Computer 1. Sunil Kumar Singh (13)
F.1/234/2013- |Science and Engineering) [2. Ram Bahadur Patel (05)

RV in Chandigarh College of

Engineering and Technaology
(Degree Wing), Home
Department (Technical
Education Branch),
Chandigarh Administration

8. |2013/14/06 |Senior Scientific Officer 1. Ms. Shailja Singh (24)
F.1/213/2013- |Grade-|, Directorate General
R.II of Employment and Training,

Ministry of Labour and
Employment

9. |2013M14/09 |Assistant Stores Officer, 1. Ravinder Kumar (114)
F.1/282/2013- |Indian Bureau of Mines, 2. Satish Kumar Chourey (125)
RV Ministry of Mines

10. |2013/15M2  |Assistant Director of Training [1.  Brindaban Das (31)
F.1/297/2013-|(Computer Engineering) in
RV Directorate General of

Employment and Training,
Ministry of Labour and
Employment

11, [2013M7/03  |Junior Scientific Officer 1. Rahul Kumar Singh (1072)
F.1/329/2013-|(Mechanical), Directorate |2. Rajesh Pandita (1092)

B Wl Ganaral af Aeranautical 1 Candin Shrirana Nikam (12174

FILE N, LCANLIDATIES
6. Manikanta Kumar Manda (718)
7. Chilavari Naresh (1862)
8. Neeraj Kumar (2995)
12. |2013M17/06  |Assistant Registrar in Customs|1.  Anand Kumar (06)
F.1/256/2013- |[Excise and Service Tax 2. Janak Raj (36)
Rl Appellate Tribunal, Department | 3. Ms. Yakshi Jaisingh Chauhan (183)
of Revenue, Ministry of 4. Surender Mohit Singh (227)
Finance
13. [2013/18/05 |Assistant Professor of 1.  Dr.(Ms.) Tripta Kaur (39)
F.1/339/2013- |Microbiclogy in the Teaching |2. Dr.(Ms.) Pratibha Mane (63)
R Specialist Sub-Cadre of Mone found suitable for one post
Central Health Services, reserved for OBC.
Ministry of Health and
Family Welfare
14. |2013/18M12 [Specialist Grade-ll 1. Dr.(Ms.) Nibedita Das (36)
F.1/343/2013-|Microbiology), Non Teaching |2.  Dr.{Ms.) Tripta Kaur (63)
R Specialist Sub-Cadre of 3.  Dr(Ms.) Sonal Gupta (56)
Central Health Services 4, Dr.(Ms.) Yukti Sharma (66)
Ministry of Health and 5. Dr. Chaitanya Nigam (95)
Family Welfare 6. Dr.(Ms.) Shahina Sengupta (90)
Nene found suitable for three
posts reserved for SC, two
posts reserved for OBC and
two unreserved posts,
15. |2013/18/M8  |Training Officer (Electronics/ | 1. Jyoti Sharan Gandhi (70)
F.1/353/2013- [Micro Computer) in Directorate| 2. Mohammed Insaf Ali (106)
RV General of Employment and
Training, Ministry of Labour
and Employment
16. |2013M9M17  [Senior Scientific Officer 1. Sarvesh Kumar Singh (19)
F.1/395/2013- |(Photo), Forensic Science
R Laboratory, Home Deparfment,
Gavernment of National
Capital Territory of Delhi
17. 2013720007  |Associate Professor in Civil [1.  D.L. Parmar (02)
F.1/370/2013- |Engineering (Technical) in Ch,
RV Braham Prakash Government
Engineering College,
Department of Training and
Technical Education,
Government of National
Capital Territory of Delhi
18. |2013/20/110 |Associate Professor in Civil D.L. Parmar (03)
F.1/359/2013- |Engineering (Technical) in
RV Ch. Brahm Prakash
Government Engineering
College, Department of Training
and Technical Education,
Government of National
Capital Territory of Delhi
19. |2013/20M15 |Associate Professor in None found suitable for one
F.1/362/2013- |Information Technology unreserved post.
RV (Technical) in Ch. Brahm
Prakash Government
Engineering College,
Department of Training and
Technical Education,
Gowvernment of National
Capital Territory Of Delhi
20. [2013/20M16  |Associate Professor in Mone found suitable for one
F.1/363/2013- |Information Technology unreserved post.
RV (Technical) in Ch. Braham
Prakash Government
Engineering College,
Department of Training and
Technica Education,
Government of National
Capital Territory Of Delhi
21, |2013/20M17  |Associate Professor in None found suitable for one
F.1/372/2013- |Mechanical Engineering unreserved post.
RV (Technical) in Ch. Braham
Prakash Government
Engineering College,
Department of Training and
Technical Education,
Government of National
Capital Territory of Delhi
22, |12014/02/06 |Specialist Medical Officer |1. Dr. Hemant Namdev (02)
F.1/2/2014-  |Grade-ll (Junior Scale)
R (General Surgery), Ordnance
Factory Board, Department
of Defence Production,
Ministry of Defence
23. |2014/03/05 |Associate Professor in 1. Ms. Ruby Gupta (07)
F.1/421/2013- |English at Army Cadet
RN College Wing of Indian
Military Academy,
Ministry of Defence
24, |2014/03/09 |Associate Professor in Mone found suitable for one

F.1/426/2013-

Palitical Science at Army

unreserved post.
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25.

2014/09/06

Economic Officer, Office of

i

Ningthoujam Ajit Singh (68)

1.

Indian Air Force

Applications are invited for civilian employment from female candidates for the following post

at Indian Air Force. The details of the post and eligibility conditions are as follows:
Eligibility Conditions

F.1/73/2014-
R

Scale) (Skin and V.D.},
Directorate of Health and
Family Welfare Services,
Government of Puducherry

MNone found suitable for one
unreserved post.

30.

2014/10/15
F.1/76/2014-
R.I

Specialist Grade-ll {Junior
Scale) (Physical Medicine and
Rehabilitation), Directorate
of Health and Family Welfare
Services, Government of
Puducherry

—_

Dr.(Ms.) Marina Clarice Selvi (01)

31.

201410/18
F.1/66/2014-
R.I

Specialist Grade-ll {Junior
Scale) (Orthopaedics),
Directorate of Health and
Family Welfare Services,
Government of Puducherry

w R =

Dr. Ankur Agarwal (01)

Dr. Binit Singh (02)

Dr. Santhamoorthy (07)
Nane found suitable for one
paost reserved for ST.

32

20141019
F.1/71/2014-
R.

Specialist Grade-ll (Junior
Scale) (Tuberculosis),
Directorate of Health and

ury

Dr. Venkatesh C. (05)
Dr. Ravinder Kumar (03)
None found suitable for one

Family Welfare Services,
Government of Puducherry

post reserved for OBC.

(Praveen Singh)
Senior Research Officer(R&S)

davp 55104/14/0046/1415 EN 32/59

EMPLOYMENT NOTICE: GROUP 'C' POSTS

1. The following posts of employment will be filled by Commanding Officer 5033 ASC Bn (Civ
GT). Applications are invited from the candidates on specimen given alongwith attested copies
of requisite certificates, testimonials and self addressed envelope with Rs 5 (five) postal stamps
thereon for the under mentioned posts. Application should reach Commanding Officer 5033 ASC
Bn (Civ GT), PIN : 905033, Clfo 99 AFO by 30 Dec 2014. Applications received after 30 Dec
2014 and with incomplete information will be rejected. The details are as under:-

Name of post | Group | Gen OBC | Pay scale
(a) Dwr (OG) c' 01 01 Rs. 5200-20200/- plus Grade Pay Rs. 1900/-
2. Age limit - 18 to 25 yrs for Gen candidates

18 to 28 yrs for OBC candidates
3. Place of work - 5033 ASC Bn (Civ GT) & On all India service Liability
4. Duration/condition of post : (a) Temporary but likely to be permanent. (b) Under Army Act,
(€) Under field service liability.
5. Qualification required:
(c) Dvr (OG) : Essential: (i) Must possess the civilian driving license for heavy Vehicles and
have at least two years experience of driving of such vehicles. ;
Desirable: (i) Matriculation or equivalent
Note: 1. No TAJ/DA is admissible for testfinterview. 2. CO 5033 ASC Bn (Civ GT) reserves the
right of cancellation/extension of dates. No representation in this regard will be entertained.
APPLICATION FOR THE POST OF DRIVER (ORDINARY GRADE)

(Score out whichever is not applicable)
Name of the applicant (In capital letter)
Father's Name
Postal Address
Permanent address
Date of birth (Attach attested photocopy of school certificate or birth certificate efc for proof of age)
Educational Qualification (attach attested photocopy of certificates and OBC certificate for OBC candidates)
Technical qualification (Attach attested Heavy driving license and 02 years experience in
driving heavy vehicles.
8. Employment Exchange Card No. (if any) and
9. Identification marks

Paste your attested
recent passport
size photo

@

DECLARATION
| do hereby declare that the above statement made by me in this application is/are correct. | also
understand that in the event of any statement or documents attached is/are found to be false or
incorrect my employment/recruitment would be liable to be terminated without notice.
Dated : 2014 (Signature of the applicant)
davp 10602/11/0064/1415 EN 32/75

2 Field Ordnance Depot, Pin 909902, Clo 56 APO 3. The advertisement for recruitment has been

] 3 cancelled in view of the fact that applications
Cancel lation NO‘IICE for received by this depot in response to recruitment

Recruitment notice published in Employment News of 16 Aug

Ref: Advt. No. davp 10202/11/0086/1415 =22 Aug 2014 have been washed away in recent
1. Refer to recruitment notice MNo. floods that cccurred in the Kashmir Valley.

601/Rec/2014/Est published by 2 Field 4. A fresh recruitment notice will be published

Ordnance Depat C/O 56 APQ in Employment
MNews dated 16 Aug - 22 Aug 2014.

through Employment News separately on
future date inviting applications from all the eli-

(a)

(b)

F.1/51/2014- |the Economic Adviser,
R.IV Department of Industrial SI |Name of |No. of Pay Scale | Qualification Address to which
. s No. | post vacancy the application is
:a?h'c{ ancfl Ercmctlon. . to be forwarded
IS, 0. LeomEmSree: AN 1. |Lady 01 Grade Pay | Essential: Givil Admin Air
Industry Health  [(Gen) |Rs. 2800 | (i) 12the Class/Standard Force Station,
26. | 2014/09M13  |Finance Officer, Farakka 1. Pawan Kumar Pahwa (85) Visitor (in PB-1 qualified or equivalent Lohagaon, Pune
i i Teai Rs. 5200- | qualification from any (MH) 411032
;1{?3;2014 E‘arrag; Projset. Minjstey.of 20200). recognized Board or University.
: ater Resources {il) Successful Completion of
27.[2014/10M11  |Specialist Grade-ll (Junior MNone found suitable for one Auxiliary Nurse Midwife with
F.1/75/2014- |Scale) (Forensic Medicine), unreserved post. :93“2 '*':0:9' g,emﬂe Tnf:"""ng
; om Lady Reading Heal
R.I Dlreqtorate of Health_ and School of any other recognized
Family Welfare Services, institution.
Government of Puducherry 2. |Attendant |01 Grade Pay | Essential: Civil Admin Air
28.)|2014/10M3  |Specialist Grade-ll (Junior {1 Dr. Nirmal Shanmugasundaram (Gen-) Rs. 1800 | Matriculation from recognized | Force Station
F.1/72/2014- |Scale) (Oto-Rhino-L | M. (04 (inPB-1 | Board. Mumbai Kalina
R I-;::lﬁ']{ Di tm :’5"}9&09{'}11 R ( it} fan 1 e for Rs. 5200- | Desirable: Santa Cruz (E)
. (ENT), Directorate of Heal esult of one post reserve 20200). | Experience as a Dai ina Civil |Mumbai-400029
and Family Welfare Services, OBC will be declared later on. Hospital or three years experi-
Government of Puducherry ence in the trade of Dai.
29.| 20141014  |Specialist Grade-ll (Junior |1. Dr. Baraniraja (05) General rules for recruitment are: -

Age Limit 18 to 25 years, as on closing date of receipt of application. Mo relaxations for
SC/ST/OBC for the posts that fall in the general category and for those posts which are
reserved for specific category are eligible for age relaxation viz SC/ST/OBC/PH and Ex-
Servicemen as per rules,

It is clarified that candidates belonging to reserved categeries selected on their merit shall be
treated as general candidates and they will not be adjusted against the quota reserved for
their respective categories.

(e) It is also clarified that SC/ST/OBC/PH candidates applying for unreserved post are not enti-
tled to any relaxation in age limit. Age relaxation is applicable only for reserved posts as per
rules,

(d) Itis further clarified that an unreserved vacancy can be filled by a candidate belonging to any
category viz SC/ST/OBC/PH/General provided that the candidate is selected on merit but
they are not entiled to any relaxation in age limit.

(e) Service conditions- Liable to serve anywhere in India including field area.

3. How to apply: - application as per the format given below duly completed with recent pass-
port size photograph duly attested by himself pasted thereon are to be submitted by the can-
didates to the address as mentioned in column (6) of the table at Para 1 above. Last date of
receipt of application is 21 days from the date of advertisement in Employment News.

General Points: -

(i} Applications without details / copies of certificate, ete will be rejected summarily and no fur-
ther correspondence will be/entertained. Decision of the Board of Officers will be final.

() Applications received after due date will not be considered.

(i) The application is to be accompanied with self addressed envelope with postage stamp duly
affixed.

(iv) The dateftime and place of exam will be intimated by post to eligible candidates. The
Organization will not be responsible for any kind of postal delay.

(v) Candidates attending examination will not be paid any kind of allowances.

FORMAT OF APPLICATION

1. Post applied for : Paste
2. Name of the candidate passport

) size photo-

(in block letters) graph duly
3. Fathers/ Husband's Name : self attested
4. Date of Birth ;

(Attach copy of Birth Certificate self attested)

5. Age as on last date prescribed | | ] |
For receipt of application ¢ Years....... Month............... Days.......

6. Address for Correspondence
House No./Street/Village Post Office:

Distt. State Pin Code

7. Permanent Address
House No.iStreet/Village Post Office:

Distt. State Pin Code

8. Caste: Gen/OBC/SC/ST/PH 1
(Attach certificate in case of SC/ST/OBC/PH)

9. Education Qualification :

(Attach education certificate self attested)

10. Any other qualification / Experience

10. Permanent Address

11. Category for which applied GEN/OBC/SCIST/EX Servicemen/Maeritarious Sport

Person/ Physically Handicapped............... (Attach
copy self attested)

12. Technical Training/Experience

13. Domicile [ Attach self attested copy)

14. Whether registered with any
Employment Exchange:- Yes/MNo if yes, mention Registration No. and name of

Employment Exchange.

15. | hereby certify that above particulars mentioned in the application are correct and true to the
bast of my knowladge and balief, if particulars mentioned by me are found false at any stage
then | shall be liable to be terminated without any notice.

Place:

Date : Signature of applicant

FOR OFFICIAL RECORD ONLY

1. Received on...............

2. Accepted / Rejected ...

3. Reason for rejection: Underage/Overagefincomplete documents/ny other reason to be
specified...........cceieens

4, Index NG, ©overcnrrsrsmnnsremnnis Date of Test/Interview......................

ACKNOWLEDGEMENT CARD
POSt.nmememnens (DElete whichever is not applicable)

1. MNamea: -

2. Father's Name: —----s-ee-e

3. Address for Correspondence:; (o be filled same as per Column 6 of application form)

House Mo./StreetVillage: -

Post Office-—--- Digltennes

State--—-— Pin Code
4. Index No: — Date and time of Written Test/Interview: —
5. Venue of Written Test/Interview




(MINISTRY OF HOME AFFAIRS)

GOVT. OF INDIA
RECRUITMENT FOR THE POST OF CONSTABLE (ANIMAL TRANSPORT)

Applications are invited from male Indian citizens for filling up following vacancies of
General Central Service Group ‘'C’ Non Gazetted (Non Ministerial) on temporary basis like-
ly to be permanent in the Indo-Tibetan Border Police Force. The post has all India liability
and selected candidates can be posted anywhere in India and even abroad, On appeint-
ment, the candidate shall be governed by the ITBPF Act and Rules.

NAME OF Total Reservation status | APPLICATION SHOULD BE
POST vacancies UR |SC|ST (OBC | ADDRESSED TO
to be filled
up
Constable 76 28 (B8 [4 |36 THE INSPECTOR GENERAL (NE)
(Animal FRONTIER HQ, ITB POLICE,
Transport) OLD AP SECRETARIAT BUILDING,
CANTT AREA, GS ROAD,
SHILLONG (MEGHALAYA) -793001
Note: -

a) The vacancies include Backlog vacancies and may vary due to administrative reasons.

b) 10% of the vacancies in each category are reserved for Ex-Servicemen. In case
vacancy reserved for Ex-servicemen remained unfilled due to non-availability of eligi-
ble or qualified candidates, the same shall be filled by candidates from non-exservice-
men category.

2. The Iasl data Df recelpt Of appllcallons is W&mﬂﬂ&m

date is 22.12.2014,

3. PAY SCALE AND OTHER ALLOWANCES:-
a) Pay Scale - Rs. 5200-20200 + Grade Pay Rs. 2000/- (Pay Band - 1).
b) Other allowances: The post will carry Dearness Allowance, Ration Money, Washing
Allowance as admissible from time to time, Special Compensatory Allowance while
posted in specified border areas, free uniform, free accommodation or HRA, Transport
Allowance, Free leave pass and any other allowances as admissible in the Force from
time to time under the rulesfinstructions. These posts will be covered under new

: C ot Pengion S
4. CRIMINAL CASES:-
A candidate appearing for the test should mentionfintimate if any criminal case(s) isfare
pending/lodged against him in any police station/Hon'ble court fany criminal case
decided against you by court of law.

5. ELIGIBILITY CONDITIONS:

S/No. | Name of Post Age Limit Education Qualification
1: Constable Between 18 to 25 | Matriculation or equivalent from a
(Animal Transport) | Years recognized board.

6. CUT OFF DATE FOR AGE AND RELAXATION IN UPPER AGE LIMIT:
Cutoff date for determining the age will be 15th December, 2014 (15/12/2014). Candidates
should not have been born earlier than 15.12.1989 and not later than 15.12.1896.

Note:-

i) Upper age limit is relaxable for SC & ST, OBC (Non Creamy Layer), Ex-Servicemen
and other categories of persens in accordance with the instructions or orders issued by
the Central Government.

i) Candidates should note that only the Date of Birth as recorded in the Matriculation cer-
tificate available on the date of submission of application will be accepted for deter-
mining the age and no subsequent request for its change will be considered or granted.

i) Candidates belonging to OBC NCL category, the non-creamy layer status should have
been obtained within three years before the last date of verification of original documents.

iv) Candidates who wish to be considered against vacancies reserved or seek age relax-
ation must submit requisite certificate from the competent authority, in the prescribed
format when such certificates are sought by the Recruitment Board. Otherwise, their
claim for SC/ST/OBC (NCL) status will not be entertained and their candidature/appli-
cations will be considered under General (UR) category. The formats of the certificates
are annexed. Certificates obtained in any other format will not be accepted.

v} Age relaxation available to different category of eligible candidates, for claiming Age
Relaxation are as under:-

S.N. | Category Age-Relaxation permissible beyond the upper
age limit
1 SCIST Relaxable by 5 years,
2 OBC (Non Creamy Relaxable 3 years if a candidate belongs to OBCs in
Layer) accordance with Govt. of India OM/Instructions.
3 Ex-Servicemen 3 years after deduction of the military service rendered
(Unreserved/Gen) from the actual age.
4 Ex-Servicemen 6 years (3 years + 3 years) after deduction of the military
(OBC-NCL) service rendered from the actual age.
[ Ex-Servicemen 8 years (5 years + 3 years) after deduction of the military
(SCIST) service rendered from the actual age.
6 Government servant | 5 years in accordance with the instructions or orders
issued by the Central Government.
7 Candidates who had ordinarily been domiciled in the State of 5 years
Jammu & Kashmir during the period from 1st January 1980
to 31st December, 1989,
Or
Children and dependent of victims KILLED in the 1984
riots OR communal riots of 2002 in Gujarat. (Unreserved)
8 Candidates who had ordinarily been domiciled in the State of (5+3)=8
Jammu & Kashmir during the period from 1st January 1980 years
to 31st December, 1989,
Or
Children and dependent of victims KILLED in the 1984 riots
OR communal riots of 2002 in Gujarat. (OBC-NCL)
9 Candidates who had ordinarily been domiciled in the (5+5) =10
Siale of Jammu & Kashmlr dunng the period from 1st years

vi) For Ex-Servicemen, break between Army Service and re-employment should not
exceed 2 years,

7. PHYSICAL STANDARDS:-

i) Physical Standards (Height and Chest)
Description Minimum Minimum
Height Chest
in cms in cms
For candidate belonging to Scheduled Tribes. 162.5 cms 76-81 cms
For candidates falling in the categories of Garhwali,
Kumaonis, Gorkhas, Dogras, Marathas and
candidates belonging to the state of Sikkim, 165 cms 78-83 cms
Magaland, Arunachal Pradesh, Manipur, Tripura,
Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir and Leh Ladakh regions of J&K,
All other States and Union Territories (except 170 cms 80-85 cms
category mentioned above)
i) Weight: - Proportionate to height and age as per medical standards prescribed
by MHA.

Note: - Candidate who intends to avail relaxation in Height/Chest measurement will have to
submit certificate as per Annexure- ‘V',
8. Medical Standards:-
Eye Sight:-
i) Minimum distant vision should B/6 and 6/9 of both eyes without correction (i.e. with-
out wearing glasses).

Visual Acuity Uncorrected Refraction Colour | Remarks
unaided visual acuity Vision
(NEAR VISION) | (DISTANT VISION)
Better | Worse | Better Worse
eye eye eye eye
NG N9 616 69 Wisual correction | High -In right handed
of any kind Colour | person, the Right
is not permitted | Vision eye is better eye
even by glasses. and vice versa,
-Binocular vision
is required.

i) Candidates must not have from knock knees, flat foot, varicose veins or squint in eyes
and they should possess high colour vision, They must be in good mental and bodily
health and free from any physical defect likely to interfere with the efficient performance
of the duties.

iii)  An colour blind person will not eligible for appointment. If any stage of service career,
person is found to be colour blind, he will be boarded out as per SHAPE policy in
vogue.

iv) Tattoos: - Any candidate with a small engraving/tattoo of name or religious symbol on
the inner face of the arms or hands is permitted for recruitment. Candidates having per-
manent tattoo on any part of the bl:l-d‘_i will be debarred for recruitment.

9. HOW TO APPLY AND BY WHICH DATE:-

Eligible and interested candidates should submit their application in the format published in

Employment News/Rozgar Samachar/website www.itbpolice.nic.in. Applications (duly

filled in Hindi or English only) complete in all respects and Candidate’s Admit Card duly

filled, in the prescribed proforma as per Annexure ‘I' and Annexure ‘II'. The application
should either lyped or neally hand written in ball pen, on one side only on full size plain paper
with passport size photographs affixed on application should be sent alongwith application
fee, and enclousers as mentioned in para-ll to “The Inspector General (North East)
Frontier HQ ITBP, Old AP Secretariat Building, Cantt Area, GS Road, Shillong
{Meghalaya) ‘TBSDM” on or before the prescnbed Iasl date i.e, Wﬂgﬁ

The candidates belonging to General and OBC category should pay the fee of Rs. 50/- (Fifty
only) (non-refundable) as application fee by means of “Central Recruitment Fee Stamps
(CRFS)" enly. CRFS stamps are available at the counter of all Post Offices of the country.
Recruitment Fee Stamps should be pasted on the application farm in the space earmarked
for the purpose and got cancelled from the Counter of Post Office of issue with the date
stamp of the issuing Post Office in such a manner that the impression or the cancellation
stamps partially overflows on the Application Form itself, taking care at the same time that
the impression is clear and distinct to facilitate the identification of date and Post Office
of Issue at any suhsequent stage

Qmﬂﬂaﬁs belonging toSchedu_ed Cas g, Eg eduled Tnbg g d E 55 rvicemen a re
exempled from paying fee.

11. ENCLOSURES REQUIRED TO BE ATTACHED WITH APPLICATION:-
Copies of following documents be attached with the application form:-

i) Educational Certificates (for proof of educational qualification).

ii)  Date of birth Certificate (Matriculation or 10th Class Certificate or Certificate issued by
Board/National Open School /National Institute of Open School as proof of date of
birth.)

i) Scheduled Caste/Scheduled Tribe Certificate should be issued by an authority not
lower than Tehsildar or SDO in the format as given at Annexure- ‘lII". Passport or Fan
Card or Voter |D or Adhar Card or Domicile Certificate for verification of Citizenship.

iv) OBC NCL Certificate as per Annexure-IV.

v)  Height/Chest relaxation Certificate as per Annexure- V', if applicable.

vi) Discharge Certificate for Ex-Servicemen.

vii) Two self-addressed envelopes of 47 x 9" size with Rs. 5/- postage stamps affixed on
egach envelope.

viii) Envelope containing Application must be superscribed in bold (CAPITAL) letters

Note: All the above relevant original documentsicertificates are required to be brought
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Phase - |

Height Bar At the very beginning of recruitment process, candi-
dates will be asked to go through the height bar test.
The candidates not meeting the prescribed height

will be eliminated.

The candidates, who gualify the Height Bar test will
be subjected to 5 Km race within 24 minutes to
qualify for further tests. No marks will be awarded

for this test and it will be only qualifying in nature.
Note: - Race will not be held for Ex-Serviceman.
However they will be required to qualify in the PST.
Candidates who qualify the race will be screened for
height, chest and weight measurements by the board,
Those who do not meet the required physical
measurements will be eliminated at this stage.
Candidates who qualify Race and PST will be subjected
to the biometric identification to obviate impersonation
by the candidates.

Race

Physical
Standard
Test (PST)

Biometric
Identification

Phase - Il

Written Test
(OMR
Based)-100
Marks

The candidates who qualify in RACE and PST will be
reguired to pass the written examination consisting of
following:-

(Max. Time . 02 hours)
25 25
questions Marks
25 25
questions | Marks
25 25
questions | Marks

General Awareness /General
Knowledge,

Knowledge of elementary
mathematic.

Analytical Aptitude and
Ability to observe and
distinguish patterns,

Basic knowledge of the
candidates in English/Hindi,
Total

25
questions

100 100
questions | Marks

i) Candidates will be required to answer in OMR sheet,
which will be signed both by the candidate and
invigilator.

ii) Answer key to the question paper will be uploaded

on the website www.itbpolice.nic.in after completion of
exam.

iii) Cut off percentage :- The cut off percentage of

marks in written examination will be as under :-
Unreserved/Ex-Servicemen - 35%

SC/STIOBC (NCL) - 33%

25
Marks

Phase - Il

Verification
of Original
Documents

Original documents/certificates shall be verified before
Detailed Medical Examination. Original documents will
be returned on the spot after verification and selfattested
photocopies of certificates will be retained with the
application. It is important that the candidates applying
for this recruitment check their eligibility, to avoid
disappeintment at later stage.

Candidates shortlisted in order of merit will be put

through a detailed medical examination to assess their
fitness as per medical policy issued by MHA.

Detailed
Medical
Examination

13.

14.
a)
b)

13.

i)

14.

15.

After completion of Phase-ll, Merit lists in each category namely, Gen, SC, ST, OBC
(NCL) and Ex-servicemen will be drawn on the basis of total marks obtained by the
candidates in the written examination, The candidates shall be shorilisted for
Verification of Original Documents/Certificates and Detailed Medical Examination
(DME) as per the category wise vacancies on the basis of this merit. Extended list shall
also be prepared to cover the shortfall due to failure of candidates in DME and Review
Medical Examination (RME). However, there shall be no reserve list.

The tie cases will be resolved as the candidate older in age gets preference.

If the tie still persists, itis finally resolved by referring to the alphabetical order of names
i.e. a candidate whose name begins with the alphabet which comes first in the alpha-
betical order gets preference.

The candidates declared unfit in detailed medical examination, if not satisfied with the
Fndlngs of the Medlcal Oﬂ'cer can submit an gggll;gugn fgr lhglr rﬂlgw medi gal exam-

i) The medical certificate will not be taken into consideration unless it contains a note
by the medical practitioner concerned to the effect that it has been given in full knowl-
edge of the fact that the candidate has already been rejected as unfit for appointment
in ITBP by a Medical Officer.

ii) The appeal will also not be taken into consideration unless it contains Medical Re-
Examination Fee of Rs. 25/- in form of Indian Postal Order and Rejection Slip (original)
issued by the Presiding Officer. RME fee in the form of IPO should be prepared in the
name of THE INSPECTOR GENERAL (North East) Frontier, ITB Police,

iii} The appeal complete in all respects should be submitted within 15 days from the
date of issue of the communication i.e. Rejection Slip (ITBP will not be responsible for
any postal delay) in which the finding of the Medical Officer are communicated to the
candidate. The application for Re-Medical Examination shall be sent to THE INSPEC-
TOR GENERAL (North East) Frontier Hqr, ITB Police, Old AP Secretariat Building,
Cantt. Area, GS Road, Shillong (Meghalaya)- 793001.

The decision of the RME Board of ITEP shall be final and no second appeal will be
entertained as per Govt. instructions. No reply of the comrespondence for second
appeal will be consideredfentertained.

Candidates who are already in Central/State Govt. service including Departmental
Candidates should send their application through proper channel with "NO OBJEC-
TION CERTIFICATE (NOC)" from their Employer. Application received without proper
channel and NO OBJECTION CERTIFICATE will also be rejected.

No correspondence will be entertained from ineligible candidates whose applications
have been rejected.
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Physmal Efficiency Test or Ram’ultrnant prooass No TA/DA will be admissible,
Incomplete applications shall be summarﬂy re]eched and no correspondence on
this will be entertained. No a a a a ate a
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Disclaimer: Information given in this advertisement and on website are guidelines
only. In case of any ambiguity, the existing rules and regulations of ITBP/Gowt, of India
will be final.

* The candidates are advised to go through the recruitment notification and confirm
their eligibility in all respects before submitting an application.

* Candidates to see ITBP website for updates on this recruitment at www.itbpo-
lice.nic.in

* The mobile phone, camera or any electronic devices are not permitted inside|
the recruitment venues. The candidates are advised not to carry any such device
with them.

* CAUTION: Selection in ITBP is fair and on merit only. Candidates should not fall
prey to unscrupulous persons posing as Recruitment Agents. For complaint
against such persons, candidate must approach Second-in-Command
(Vigilance), Dte. Gen. ITBP, Block No. 4, CGO Complex, Lodhi Road, New Delhi -
03.

DIG (ESTT. & RECTT.)
DTE. GEN. ITB POLICE

ANNEXURE ‘'

APPLICATION FOR THE POST OF CONSTABLE (ANIMAL TRANSPORT)

IN INDO-TIBETAN BORDER POLICE FORCE

Paste hare
your recent
Passpon size
phategraph
duly attested
by Gazetied
Officer

Roll No.

(To be filled by Office)
Name in BLOCK LETTER (as recorded in the matriculation certificate)

AN EEEEE

FIRST NAME MIDDLE SURNAME

2. Father's Name
FIRST NAME MIDDLE SURNAME
3 a) Date of Birth (as mentioned in matriculation certificate)
D D M M Y Y Y Y
b) Age as on 15.12,2014 Box for Candidate's
Y Y M M D D signatur
4, Educational Qualification w
Exam Name of school/Board/ | Subject |Aggregate % age | Fasie  here
Passed | University/institute studied |of Marks Hat il et
Fee Stamp of
Rs. 50/ and
get it cancelled
from the post
Qffice fram where
5. Category (Flease tick () the relevant box) - :Lj:;;ﬁ:?“s%j
General | SC ST 0BC Ex- Servicemen ST & Ex Service
men are
exempted)
(If SC/STIOBC attach self attested true copy of certificate as per Central Govt Instructions)
6.  Religion (please tick (') the relevant box) -
Hindu [Muslim | Sikh | Christian | Budhist | Jain | Others (please specify)
7. Whether belonging to (Please tick ( () the relevant box :-
Garhwali |[Kumaoni |Gorkha | Dogra | Maratha | N.E. Himachal | J & K
State Pradesh
(Attach self attested true copy of certificate for height relaxation)
8. Whether please tick ({(v) the relevant box -
Domiciled ordinarily in Affected in 1984 Riots | Affected in 2002
J&K during 1980 to 1989 communal Riots of Gujarat
(Attach self attested true copy of ccrtificate)
9. Permanent Home Address:-
Village/Mohalla
Post Office
Tehsil
Police Station
Distt
State
PIN
10. Present Postal/correspondence Address:-
Village/Mohalla
Post Office
Tehsil
Police Station
Distt
State
PIN

Tele/Mob MNo.




=ervice | empioyer whnen dUinority 1ssuing N

13. Criminal Proceeding details, if any (please tick ( v ) the relevant option):-
a) Whether any FIR or criminal case(s) as ever been registered against you ? Yes/No

b)  Whether any criminal complaint case or FIR or Criminal case(s) is Yes/No
pendingfor lodged against you in Court of Law, or in any Police Station
or any criminal case decided against you by court of law at the time
of submitting the application Form ?
c) Have you ever been arrested/detained in any criminal case(s) ? Yes/No
d) Have you ever been tried & convicted or acquitted by a Court of Law Yes/No
in any criminal cases(s) ?
e) Have you ever been tried & convicted by the Court by filling any bond Yes/No

for good behavior ete. 7
14. Case reference:- If answer to any of the above mentioned questions is ‘'YES' then give
full particulars of the Criminal complaint case, FIR No. & Date, Under Section, District and
present status of the case at the time of filling up this application form.

15. Identification mark (Please write in the box):-

16. Thumb impression of candidate (Left hand thumb impression in case of Males and Right
hand thumb impression in case of Females:-

List of enclosures:-

iy iv)

ii) ),

iii) wi)
NOTE:- (Candidale showld apply only if he fulfils all the eligibility conditions mentioned in the
advertisement to avoid any disappointment at a later sfage)

DECLARATION

| do hereby declare that all statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found false
or incorrect or ineligibility being detected before or after the test and interview, my candida-
ture will stand cancelled and all my claims of the recruitment will stand forfeited. | also under-
stand that if at any stage | am found by the Recruitment Board to have used unfair means
in the written examination/test or have violated any of the Rules/Regulation governing the
conduct of recruitment process, my candidature can be cancelled or be declared to have
failed by the Recruitment Board at its sole discretion.

Place
Dated (Signature of the candidate)
Full Name
Al TlaLe . J d £S On
I, son of Shri resi-
dent of village/town/city district State
hereby declare that | belong to the community

which is recognised as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and Training
Office Memorandum No.36012/22/93- Estt. (SCT), dated 8/9/1993. It is also declared that |
do not belong to persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule
to the above referred Office Memorandum, dated B/9/1993, which is modified vide
Department of Personnel and Training Office Memorandum No.36033/3/2004 Estt.(Res.)
dated 9/3/2004 & dated 14/10/2008 AND 36033/1/2013-Estt.(Res) dated 27/05/2013.
Place: Signature of the Candidate
Date:

No Objection Certificate

Phase -1ll- Vierification of original documents and Detailed Medical Examination.
Note:- i) Candidates claiming relaxation in Height/Chest/Age should bring relevant cer-
tificates in original for recruitment during Phase-| and all original documents should
also be brought at the time of verification of original documents at Phase - I,
ii) Candidate when called for written test, shall bring own ball pen/pencil, clip board etc.
iii) Mobile phone and other electronic gadgets are banned within premises of exami-
nation centres.

iv) Separate information will be sent for Phase -1l and Phase -IIl.

MNote: Candidates already in Gowt. service must submit their application through proper
channel with the following certificate duly signed by their employer agreeing to release them,

in case finally selected for the post of CONSTABLE (ANIMAL TRANSPORT) in Indo-
Tibetan Border Police.

(i) Certified that Mr. helds a permanentitemporary post of
under Central/State Govt.

(i) Certified also that he has submitted his application to this department/Office on

(iii) Certified also that Mr . will be released in case of his selec-
tion for the post of Constable (ANIMAL TRANSPORT) in Indo-Tibetan Border Police Foree.
Place:-
Dated:-

Signature of Head of Office
with office seal
Annexure ‘I
RECRUITMENT FOR THE POST OF CONSTABLE (ANIMAL TRANSPORT)
IN INDO TIBETAN BORDER POLICE FORCE

CANDIDATE'S ADMIT CARDI

Rall No.

(For Office Use only)

NOTE:- To be filled in by the candidates in BLOCK letters.

1. Name of candidate: Paste here your
2. Father's Name recent passport size
3. Date of Birth photograph.  (duly
4. Educational Qualification attested by
5. Professional Qualification, if any Gazetted  Officer)
6. Present Postal Address: Hazy/ unclear pho-
Village/Mohalla Post Office fograph may render
Tehsil Palice Station your candidature
Distt State cancelled.
Pin Code

7. Whether belongs to Gen /SC/ST /OBC NCL/Ex-Servicemen Category (Please specify)

(Signature of Candidate)
Full Name:

{To be filled by ITBP)

ANNEXURE ‘I
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE APPLYING FOR APPOINTMENT TO
POSTS UNDER THE GOVERNMENT OF INDIA
A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes
should submit in support of his claim an attested/certified copy of a certificate in the form
given below, from the Sub-Divisional Officer or any other officer as indicated below of the
District in which his parents (or surviving parent) ordinarily reside who has been designated
by the State Government concerned as competent to issue such a certificate. If both his par-
ents are dead, the officer signing the certificate should be of the district in which the candi-
date himself ordinarily resides otherwise than for the purpose of his own education.
Wherever photograph is an integral part of the certificate, the Commission would accept only
attested photocopies of such cerificates and not any other attested or true copy.
The form of the certificate to be produced by Scheduled Castes and Scheduled Tribes can-
didates applying for appointment to posts under Government of India.
This is to certify that ShrifShrimati/Kumari® son/daughter of
of villageftown* in  District/Division*
of the State/Union Territory* belongs to the Caste/Tribes
which is recognised as a Scheduled Castes/Scheduled Tribes® under:-
The Constitution (Scheduled Castes) order, 1950 , the Constitution
(Scheduled Tribes) order, 1950 , the Constitution (Scheduled Castes) Union
Territories order, 1951* the Constitution (Scheduled Tribes) Union Territories
Qrder, 1951*
(As amended by the Scheduled Castes and Scheduled Tribes (Moadification) Order, 1956,
the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization Act, 1971 and the
Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1978)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976*,
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962,
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @.
The Constitution (Pondicherry) Scheduled Castes Order 1964 @.
The Constitution (Uttar Pradesh) Scheduled Tribes Order 1967 @.
The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @.
The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
The Constitution (Sikkim) Scheduled Castes Order 1978 @.
The Constitution (Sikkim) Scheduled Tribes Order 1978 @.
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989 @.
The Constitution (Scheduled Castes) QOrders (Amendment) Act, 1990 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991 @.
The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996
2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrat-
ed from one State/Union Territory Administration. This certificate is issued on the basis of the

Scheduled Castes/ Scheduled Tribes certificate issued to  ShrifShrimati
Father/Mother of Shri/ Shrimati/Kumari*
of village/town" in District/Division* of the

State/Union Territory* who belongs to the

Caste(Tribe which is recognised as a Scheduled Caste/Scheduled Tribe in the State/Union
Territory® issued by the dated .
3. Shri/Shrimati’fKumari and /or* hisfher family ordinarily reside(s) in village/ftown*

of District/Division* of the
State/Union Territory of
Signature
** Designation
(with seal of office)
State/Union Territory
Place
Date

* Please delete the words which are not applicable

@ Please quote specific Presidential Order

Delete the paragraph which is not applicable.

NOTE: The term, ordinarily reside (s) used here will have the same meaning as in section

20 of the Representation of the People Act, 1950,

** The authorities competent to issue Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/Sub-
Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.

(i} Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i} Revenue Officers not below the rank of Tehsildar.

(iv) Sub-Divisional Officers of the area where the candidate andfor his family normally
resides.

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY

FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘IV'
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA
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and Empowerment's Resoclution Na. dated

Shri/SmtfKumari
narily reside(s) in

andfor his/her family ordi-
District/Division of the
State/Union Territory. This is also to certify that he/she does
not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule
to the Government of India, Department of Personnel & Training O.M. No. 36012/22/93-
Estt.(SCT) dated 08.09.1993"".

the

District Magistrate
Deputy Commissioner etc.
Dated:
Seal

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.
**- As amended from time to time.
Note: - The term “Ordinarily” used here will have the same meaning as in section 20 of the
Representation of the People Act, 1950.

Annexure 'V’

EORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO

CHEST MEASUREMENT
{Please refer para -7 of the advertisement)
Certified that Shri Sla Shri is
permanent resident of village TehsiliTaluka
District of State.

2. Itis further certified that:

* Residents of entire area mentioned above are considered as (Garhwali,
Kumaoni, Dogra, Maratha, Sikkimies) for relaxation in height measurement for recruit-
ment in the Para Military Forces of the Union of India,

*  He belongs to the Himachal Pradesh/Jammu & Kashmir/North Eastern States which is
considered for relaxation in height measurement for recruitment in the Para Military
Forces of the Union of India.

+  He belongs to Tribals/Adivasis community which is consid-
ered for relaxation in height and chest measurement for recruitment in para-military
forces.

Date:

Signature

Place

District Magistrate/Sub-Divisional Magistrate/Tehsildar
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Space for
Medical Practitioner to attest Photograph & photogfaph of
Thumb Impression of candidate candidate
Left hand thumb impression of
candidate >
Certified that Mr./Ms. Slo Shri
age years, a candidate of

whose photo and thumb impression are appended

above duly attested by me was examined by me at Hospital on
date ,

2. |, the undersigned, have the knowledge that Mr./Ms.

Sfe Shri has been declared medically unfit by the
Medical Officer for the post of in ITBP due to

In my opinion, this is an error of judgement due to following reasons:

3, After due examination, | declare him/her medically fit for the said post.
Date:
Signature & Name with seal of
Medical Practitioner
Registration No.

(MCI/State Medical Council)
Address

Signature of the candidate
(in presence of Medical Practitioner)

Attested by the Medical Practitioner
Signature & seal

Note:

i} The findings of the Medical Practitioner should be supported by Medical reportsidoc-
uments wherever applicable.

iy  The photograph, thumb impression and signature of the candidate should be attested
by Medical Practitioner giving this Medical Fitness Certificate. Un-attested forms will be
summarily rejected,

ii) ITBP shall not be responsible for postal delay,

* Delete whichever is not applicable. davp 19112/11/0262/1415 EN 32/35
CENTRAL ISLAND AGRICULTURAL RESEARCH INSTITUTE s
man: 0. Uate an ount @
ANDAMAN AND NICOBAR ISLANDS 1. Name in full (In Block Letlers) Lewsrhry.
" 2. Father's / Husband's Nama
Post Box No. 181, Port Blair - 744 101 3. Nationality
F.No. 26-153/(279)/2012-Adm/Vol.ll Dated : 20.10.2014 4. /Address (in Block latters with Pin code)
Applications are invited from eligible candidates for the given posts at various Krishi Vigyan Kendras located at Car :; E::::::::E:lﬁdm“
Nicobar, Nimbudera and Sippighat under the administrative control of Central Island Agricultural Research Institute Phone No. / E-mail Add
(ICAR), Port Blair in the prescribed format. 1 Pl:ie . D:ls :' Ira ; n';“a" ress
[SI.] Name of No. of Post Pay scale Essential Desirable . a} In figures
No. Post qualification b) In words
1.| Skilled |5 (Five) (1UR, 1 SC, Rs. 5,200 — 20,200 + [10th Standard passed from [Working experience inthe| 5 £qucational and Technical Qualification
Supporting 18T, 1CBC, 1 1,800 (GP) Govt. recognized board.| agricultural field in any
Staff Physically research / recognized Examination | Subject |  Year Percentage of Board /
Handicapped for OH organisation Fassed Marks University
2, Jr. 02 (Two) Both UR | Rs. 5,200 — 20,200 + |12th Passed from Govt.|Knowledge of M.S. Office
Stenographer 2,400 (GP) recognized board /| other than M.S. Word.
university, Skill test norms-
dictation : 10 mts @ 80
w.p.m. Transcription : 50 " !
mits (English), 85 mis (Hindi) JyErpetiance Nty
on computer. SI | Essentlal Quaiification given Do you fulfii the qualification
3 T-4 01 (One) Rs. 9,300 - 34,800 + |B.Sc. (Biclogical sciences,| 1) Experience in any No.) in advertisemant
Programme | (Reserved for SC) 4,200 (GP) Bio-chemistry, Botany,| research organization. :
Assistant Zoology), | B. Sc.2 e of Computer| | 2.
{Lab (Agriculture) From Govt. }me:zgﬁgaﬁgn, a
Technician) recognized university. n
Genaral Instruction := 81 | Desirable Qualification given Do you fulfil the qualification
1. The Post is Pensionable as per introduction of new pension scheme i.e on contribution basis. Other allowances || in advertisement
admissible as per ICAR rules. 1.
2 No correspondence will be entertained from the candidates in connection with the process of selection /lest/ | 2.
appointment. Canvassing in any form will be treated as disqualified. a.

PH for 10 years admissible. No aga limit for regular ICAR employaes.

proper channel.

candidates.

mentioning the name of the post.

designation and place of posting of the relative.
10.

& Nicobar Islands within 30 days after publication of advertisement in Employment News.

3 Age Limit for the Post at SI. No. 1 (Skilled Supporting Staff) is 18 to 25 years. Age limit for the post at SI. No.
2 (Jr. Stenographer) is 1B to 27 years. Age limit for the post at SI. No. 3 (Lab Technician) is 18 to 30 years,
relaxable by five years for SC candidate. Age relaxation for OBC for 3 years, SC for 5 years, ST for 5 years,

4. The candidates already employed in Govt. /Semi Govt, Organisation should route their application through 9.
5. Certificate proof of age, educational qualification, experience, caste certificate (in case of OBC, SC, 8T) issued
by competent authority attested by Gazetted Officer should be enclosed along with the application,
6. Application fees of Rs, 100/- in the form of Demand Draft in favour of ICAR Unit CIARI, Port Blair payable at 10,
S.B.|, Garacharma Branch (Code No.09670) should be sent along with the application. No fees for SC, ST

7. Envelope containing filled in application should be superscripted as “Application for the Post................".
If applying for more than one post separate application form should be sent in separate envelope clearly

9. Candidates having any relative working in the ICAR system, must furnish full details including relation,

Application complete in all respacts in the prescribed proforma should reach to the Director, Central Island 3 y ! 4
Agricultural Research Institute, Post Box No. 181, Bathu Basti, Garacharma (Post) Port Blair-744101, Andaman terminated withaut notice or compensation,

Have you ever been convicted by a Court

of Law for any offence if so, give details

thereol

Hawe you ever been punished or debamed

from Gowt, (Central / State) Autonomous

organisation and ICAR service etc. If so,

give details thereof.

Detailed information regarding relative

working in the ICAR system.

. Any other information relevant to the post
applied for

DECLARATION

I solemnly declare that the above information is correct and complate to the bast of my
knowledge and nothing has been concealed / distorted. If at any time, | am found to have
concealed | distorted any malanal information my appointment shall be llable 1o be summarily




: fil i (Deemed University under MHRD, Gowt. of India)
L!! ;:g d!lm tO :\.d\-‘el’il‘i&mCTll NO 4’@2“1 W) Longowal, District Sangrur, Punjab - 148106
In continuation of the Institute’s advertisement No 42002003 it is nodtified o ' s
: : Kivpasie: 3 www.sliet.ac.in
that out of 12 {twelve) posts of Senior Scientific Officer, Gr.Il one post is
reserved for Persons with disabilities. Persons with disability fulfilling the

qualification and other criteria required for the post may apply within 30 WANT TO MOVE WITH EXCELLENT TECHNICAL EDUCATION ON THE
{l;l}-‘.\ from the date of puhlicu:iml of this notification. A;__'c -35ason 17-02- HIGH“FAY TO BRILLIANT PROFESSIONAL CAREER?
2014 (relaxable as per rules of Govi. of India). All other things will remain :
unchanged. Details of the advertisement No.420/2013 can be viewed in the COME AND JOIN SLIET, THE GURUKUL OF MODERN TECHNICAL EDUCATION
: &"s Website httpdwwwenci.ong.in.
DIRECTOR /) 3 T s Sant Longowal Institute of Engineering & Technelogy
N 3—2"'? [SLIET) wos estoblished by the Ministry of Human

Resource and Develepment (MHRD), Gowt. of India
in 1989, with @ vision to act os a nodal centre for
developing human resource for catering to the
needs of industries (skilled workers, supervisors,
engineers and managers), universities (teaching and
research), R&D establishments, and mofivating them
to serve the nafion by becoming bureaucrats,
entrepreneurs, sociol activists and politicians.

CENTRAL BOARD OF IRRIGATION & POWER
Malcha Marg, Chanakyapuri, New Delhi - 110021
/ www.chip.org, chip@chbip.org
™ (Recognized as category-1 training Institute for providing training
in the field of Hydro, Thermal, Transmission, Distribution and
Power management Ministry of Power, Government of India)

26 weeks Post Graduate Diploma Course in 0&M of
Transmission & Distribution System (6th Batch) - Starting:- 8/12/2014 The institute is an outonomous Centrally Funded

Admission Notice For Placement Oriented Course . : Technical Institute (CFTI), fully funded by Gowt. of

: : F ; India. The institute is running programmes for
PN =TolVp oy, [SMe{w[VIETH A practical oriented modular course of 26 weeks " Y] owarding certificotes, diplomos, undergraduote
duration covering the complete syllabus in conformity with CEA requlations degrees, posigroducle degrees (science

2010. . 2 7 £ .
engineering and business odministration) and
S8(<ll-I[MAnH B-Tech / B.E. or equivalent in Electrical Engineering from a Dogc’iomlldeggrees Mliuh; progrumm:e;nre Ic:pFJ)rt:wed

Pbcogntzd unvereEiedtuton Whita ranimum B, marie. by AICTE and are accredited by NBA, The institute enjoys the status of deemed university under UGC act of
EEES LG Based on marks of 10th, 12th, Degree, etc. 1956 (Section-3). The insfitute is accredited by MACC

EEXEEIENA Though CBIP is not committed for any confirmed placement, ' .
more than 68% students of current batch (5th batch completing in Mid Further, SLIET has implemented MHRD sponsared scheme for Integrating Persons with Disabilities in the
Neovember, 2014) have already been placed and process is still on. Mainstream of Vocational & Technical Education under which students with disabilities are edmitted in
CETREYGIEER Application may be submitted online through CBIP Website, Formal (Certificcte and Diploma) and non-formal programmes since 2001.

Hard copy of online filled application with the demand draft of 2400/- in favour
of "“CBIP" payable at Mew Delhi, should reach the Secretary, CBIP at address
givenabove.

Last date of online application: 17/11/2014, last date of
receiving hard copy through post: 25/11/2014, Starting of course: 8/12/2014.

A unique multi-entry and mulfi-exit academic structure has been introduced from the academic session 2014
- 15. The present system has been infroduced keeping in mind the needs of the nation. Flexibility allows
admission to various professional programmes after 10th, Certificate, 1042, Diploma, UG and PG degrees

in science ond engineering. All UG / M. Tech. / PG admissions are linked to CSAB, CCMT, PUCET, CUCET,

S.K. Ghosh (01244035267) & Jaideep, (011 CAT e CMAT.
26115984/26116567) (1000Hrs. to 1700 Hrs., Mon to Fri) Email: The Institute has focilities comparable 1o ITs. Housed in o sprawling compus sprecd over 451 acres, the
chip@cbip.org / ghoshski@cbip.org/ jaideep@cbip.org Institule presents a picturesque landscape with many topographic features. The beautiful campus is a well-

developed area having numerous buildings of various nature and stolure and a metalled road network.
There ore lokes which offract the migratory birds.The campus presents o spectacle of harmony and notural
beauty. It is embedded with all the amenities and is a self-contained modern township with o dedicated
Kendriya Vidyalayao from Class-| to Xll for the wards of the SLIET community.

Detalled terms /conditions available at CBIP website |.e.www.cbip.org
EN 32/63

Thus SLIET with these unique features is o "stand alone" institute in the country. We ot SLIET are committed to
provide best possible technical education with moral values for giving good human resource for serving the
nation.

For Students desirous of opling for technical education and a brilliant professional coreer, SLIET is the Right
choice since it is a GURUKUL of medern Technology.

Engineers fndla Limited, a Navratna PSU and
India's leading Total Sclulions Engineering

Consultancy Gompany is looking for dynamic Students are requested to visit Institute website (www.sliet.ac.in) for further details and

announcements related to admission process.

professionals (approximately 7 nos.) with a
Reservation for SC/STIOBC (Non Creamy EN 32162
Visil the Company's website http:iiwww.engineersindia.com for detailed advertisement, Eligible
Central Tool Room & Training Centre (CTTC), Bhubaneswar is the leading Tool Room & Training Centre of
For the year 2014-2015 we offer courses during Dec-2014/Jan/Feb-2015 specially designed for

passion for excelience and the drive to partner in
Layer) | Persons with Disabilities Candidates
candidates canapplynline between 0000hourson (1. 11.201414 2400 hourson22.11.2014, ADMISSION NOTICE
India to impart skill based training programme in the field of CAD/CAM/CAE/CNC Technology/Computer
Mechanical! Production/ Automobile/ Manufacturing Science/ Civil Computer Science/ Electrical &

the Nation's Grewth story in various disciplines.
shall be as per Govt. Guidelines.
chavt4 2015123 sorcuec s || Winter Vacation Courses for Engineering Students
Hardware and Network Management/ VLSI/PLC for Graduate Engineering students.
T2 NATIONAL CAPITAL REGION PLANNING BOARD Electronics/ Electronics & Instrumentation/ Information Technology students.

EN 32/38

| Starting Date
(A Statutory Body under Ministry of Urban Development, Government of India) ' ME I 5 1 Csee
Applications are invited for the following vacant post; (two '.;reeks} Dec.14 and 2nd
Sl. No. | Name of the Post No. of Post{s) | Mode of recruitment &&1'5;:05 i'g
1. | Assistant Director 01 By Direct recruitmant on .
(Safeguards) (Unreserved) | contract (on temporary Auto CAD Rs.6,500/-
for a period of 3 years) PRO-E, CATIA, Rs.7,500/- 01.12.2014
Other details such as eligibility criteria, educational qualification, age. UMGRACP,Hnlcs mLLIEE (2,01 2018
experience, standard format of application as under :- @ O ;T” ﬁED Pro xg%g: 02.02.2015
;' gla?smrcat|m.1;)1f§ﬁo;:]: gf;g A.'h Grade Pay of 75400 03 | Computer Science, Electrical, Electronics & Hardware & Network Rs.5,000/- .
« - =CARQIpAY ~33100 wilh Lrade Fay o Instrumentation, Information Technology, Management Time: 7am-10am
3. Agelimitfor directrecruits : Not exceeding 35 years. Electronics & Telecommunication Advanced Networking Rs.5,000/- S T
4. Education and other qualifications required for direct recruits : Essential 04 | Electrical. Electronics & Instrumentation VLSI. PLC. SCADA 4%.?2”{
Masters Degree in Environmental Planning / Environmental Sciences with Electronics & Telscommunication ' Auto CAD (Elect.). Rs.7,500/- 7pm-10pm
at least 7 years experience in design, review and appraisal of safeguard MAT LAB (2 Waai;é] for each course
compliance inADB / World Bank and other donor assisted projects.
General: Advanced Embedded System Rs.6,500/-
1. For the purpose of calculating the upper age limit, cut off date will be the last Those students attending SL.1 Course can avail free Winter Vacation in - Plant Training & do Project Work
date of receipt of application for post|.e.30.11.2014, simultaneously (after or before training hours, as our centre works from 7.00 A.M, to 10,00 P.M, on all the

2. The Board reserves the right to call for interview only those candidates who | | |\yeekdays). Discount of 10% for group of 10 students. Limited dormitory accommadation is available for
are likely to be suitable. Canvassing in any form andlor bringing in any

influence, political or otherwise will be treated as a disqualification, interested participants on payment basis (per bed, per month will be Rs.1200/-). Registration can be done by
3. The Competent Authority of the Board reserves the right not to fill up the paying a DD of Rs.1000/- drawn in favour of “Central Tool Room & Training Centre” payable at
above post without assigning any reason, For standard format of application Bhubaneswar & the remaining course fee has to be paid by DD at the time of admission.
Pleasavisitourwabsits http/incrpb.nic.in. 4 Reservation as per Govt. of India rules. For SC/ST candidates no fee will be charged subject to
4. g:”d'd?j“ W‘:""g "} Eant’*" '30"3%1"&9"”3'3‘9 Gwlamwentsh’ Public production of two photo copies of Caste Certificate duly attested by Gazetted Officer. Caste Cerlificate in
ch:mal. ndertakings / Autonomeus Bodies must apply through proper | | | 5 qin s fram competent authority is to be produced for verification at the time of admission which may be re-
The sligibl y " i S I verified from the Issuing Authority.
P e e For Admission Contact : Mob : 09861376680/ 09438504038/ 09861162688/ 09337118456
2100/~ in favour of NCR Planning Board (Fee exempled for SCIST categary as
per Govi. Rules), one passport size photograph and attested copies of the - CENTRA';fT()rOOL_mﬁ?OM &EIEE)&IEING CENTRE

certificates of educational qualifications, date of birth, experience and caste




ON SOUTH EASTERN RAILWAY FOR THE YEAR 2014-15

Employment Notice No. 01/SER/SPORTS/0A/2014-15
Opening Date: 08.11.2014

c) At least 3rd position in Senior/Youth/
Junior National Championships.
Or

N.B. No post is reserved for SC/ST/OBC. However, the candidates claiming to belonging to
SCIST/OBC communities are requird to enclose photo copy of Caste certificate issued by ent
Authority duly self-attested.

2. Sports Norms for recruitment of Sports Persons in different Grade pay and Pay Bands:
Srl. No.| Pay Band/Scale | Grade pay (T) Minimum Sports Norms for recruitment
1. (a) Represented the Country in Olympic

PB-1: ¥ 5,200/- 2800/ Games (Senior Category OR (b) at least 3rd

20,200/- Or position in any of the Championships/Event

2400/- in the world Cup (JuniorfSenior Category)/

World Championships (Junior/Senior

Category)/Asian Games (Senior Category)/

Commonwealth Games (Senior Category),

except Gold Medal in Asian Games.

2. PB-1:Z. 5,200/- 2000/- a) Represented the Country in any of the
20.200/- or Championships/events in the World Cup

4 1900/- (Junior/Senior Category)/World

Championships (Junior/Senior Category)f

Asian Games (Senior Category)/

Commonwealth Games (Senior Category)
Or

b) At least 3rd position, in any of
Champlonships/Events in the Commonwealth
Championships {Jumun’SenIor Calegory}l

2. PB-1: T 5,200/- 2000/- d) At least 3rd Position in National Games
Closing Date & Time for Receipt of Application | 08.12.2014 at 18.00 hrs. 20,200/ or Organized under aegis of Indian Olympic
Closing Date & time for receipt of applications 1900/- Assaciation
through post for candidates who are resident of Or
Assam, Meghalaya, Arunachal Pradesh, Mizoram, 23.12,2014 at 18.00 hrs, e) At least 3rd Position in All India Inter
Manipur, Nagaland, Tripura, Sikkim, Jammu and University Championship organized under
Kashmir Lahaul and Spiti District and Pangi Sub the aegis of Association of Indian Universities
Division of Chamba District of Himachal Pradesh, o0
Andaman & Nicobar Islands and Lakshadwaep fy 1st Position in Federation Cup
(Note: Applications received after closing date and time shall not be entertained) Champlonships (Senlor _caug'”ﬂ
South Eastern Rallway invites applications from talented, committed and outstanding sports persons E]h?:lml'::t;:'m: f‘;“:ﬂs'" “.':‘r mllI:I:
to join South Eastern Railway family. If you fulfil the criteria for following games/events, please Commtfnwealmlghamvmnshl sl {Junior/
apply within the specified period with copies of all relevant documents, in the prescribed format Senlor Category)Asian (?hsmhﬁshlp&fkﬂa
(Annexure-1) for filling up of (i) 21 nes. of Group-'C’ posts and 10 nos. Erstwhile Group- “D” i W i
it 7 3. PB-1: T 5,200/ 1800/ Cup (Junior/Senior Category)/South Asian
posts for Head Quarters unit and (ii) 23 nos. Erstwhile Group "D" posts for Divisional/Workshop 20,200/ Federations (SAF) Games (Senior
Units in different Grade Pay: ¥2800/- or T2400/-, ¥2000/- Or ¥1900/- and T1800/- e Category)/USIC (World Railways)
(Gr. D Erstwhile) in Scale PB-1: ¥5,200-20,200/- against the different Sports disciplines Championships (Senior Category)
indicated below:- Or
(1)The recruitment is to be done in the following fields of Sports: . .
(i) Detalls of vacancies against Head Quarters Quota for the year 2014-15: gm;;,fsﬁgmﬁ:g;‘ggm“" o
Unit | SI. Sports discipline GM{;JP&? No. of Spsciaihakitu Or
vacancy position
01.| Aquatics (water Polo) Men| 2000/1900 | 01 | Goalkeeper/Forward bt et
g;- m:’:ﬁ‘f"":ﬂm“]‘ ;%ﬁ;% g; SRUQI;:;ITSUDD;';.O g in Senior/Youth/Junior National
: ics (Men ng Jumy hi
{0 700/400/800/MAjammer ChampEmte
Throw/Javelin Throw Or
04. | Badminton (Women) 2000/1900 01 = d) At least 3rd Position in Senior State
05. | Ball Badminton (Men) 1800 02 One back, one all-rounder Championships for all Units and Districts
06. | Billiards & Snookers (Men)| 1800 01 |- o theiCiate
HQ | 07.| Body Building (Men) 2800/2400 01 | Any wi category 3. Additional acceptable Sports achievement eligibility norms for certain Sports discipline
6. Baxing er) 200071500 | 03| Light Weign (850104 % monifon bolow (Read Wit Para 2
’ 9 m%la- w§| h % (a) In Athletics, medal winning performance in Mational Inter-State Athletics Championships,
& ngtheavy ?5—31 Kas. } may also be considered for recruitment against the posts having Grade Pay 71900 in
09. | Football (Man) 1800 02 f;"’iil“ WingerForward FEEYS Spti & REDeIR
. rope [ven = catesparyngarTonea (b) In Chess: Following Sports achievements may also be considered for recruitment in the following
200071900 01
10. | Gymnastics (Men) 1800 o1 - Grade Pay Bands:
11. | Hockey (Men) 2000/1900 02 | One Fullback & one forward Name of the Pay Band/Scale |Grand Pay | Pay Band Minimum Sports Norms for
12. | Hockey (Women) 2000/1900 01 | One Fullback/Midfielder In (7) Recruitment
i 2000/1900 | 01 | Left Cover/Alirounder/Raider PB1 1 | 200-20.200 | 2300 or mare rating points in last two
5] RIOER (V) 1800 01 __| Raider/Right Cover/Left Corner B00_| 5:200:20200 | consecutive FIDE Ratng Lists
14. | Kabaddi (Women) 2800/2400 01 | Raider/All-rounder () In Table Tennis & Badminton: Sparts Persons may also be considered for recruitment on the
_ 2000/1900 | 01 | Right Line/Left Cover basis of their Current Annual Al India Rankings in different Grade Pay and Pay Bands as per
15. | Power Lifting (Women) 1800 o1 52/57/84/84+Kgs. following Criteria in pay Band PB-1 ¥ 5200-20,200/-:-
16. | Rifle Shooting (M/W) 2000/1900 01 3-Position/Air Pistol
17. | Volleyball (Women) 2000/1900 | 01 | Counter Aftacker Pay Band/Scale P | Minimum Sports Norms For Recruitment
1800 01 Lifter 4 NN P Age Category| Event |Current Annual All India Ranking
18. | Weight Lifting (Men) 28002400 02 62/85/94 Kgs. Seniors Singles Upto 12th position
1800 01 68/105 Kgs. PBE-1 7 2.000/- or 7 1.900/- Doubles Upto 4th position
;rogglﬁ_—’a:s%%?u (5 posts in GP Rs. 2800/2400, 16 posts in GP Rs. 2000/1900 & 10 posts ! ! Youth Singles Upto 6th position
n B , =
[ Singl
(i) Details of vacancies against Divisional and Workshop quota for the year 2014-15: 5.1:an sﬁlzz Upto Bth position
Unit] SL. | Sports discipline Grade Pay | No. of Special skilll PB-1 2 niore Upto 16th position
[] vacancy position 1,800/ Doubles Upto Bth position
07, | Badminton (Men] o1 —_ Youth Singles Upto Bth position
KGP| 02.| Body Building (Men) 01 | 60 Kgs. Junior | Singles Upto 8th position
03. | Cricket (Men) 01 All rounder
04. | Football (Men) 02 Mid-fielder & Forward Only the current annual All India Ranking shall be considered. Ranking in mixed doubles
KGP| 05, | Cricket (Men) 01 Spinner-cum-Batsman shall not be considered.
(WS) 06. | Football (Men) 02 Goalkeeper & Mid-fielder (d) In Cricket at National Level, following Sports achievements in 4 days/One day Limited
07. | Badminton (Men) 01 — Qvers/Twenty-20 Over Men/Women Cricket Championships (except Vizzy Trophy) organized
08. | Body Building (Men) 01 55 Kgs. under aegis of BCCI, may also be considered for recruitment against the posts having Grade
CKP| 09. | Chess (Men) 01 — Pay T1800/- or T1800/- in Pay Band T 5200 - T 20,200/-,
10. | Cricket (Men) 1800/ 01 Batsman
11. | Football {Men) 01| Defender S| Details of Champlonships |  Category Minium Sports horrns for Recrtmen
12.| Badminton (Men) o | — it ; ¥1,800/2,000 c1800/-
ADA|13. | Cricket (Men) 02 | Batsman & All-rounder O o India Inter-State Elite & | Seniorfyouth (U-25)| Semi-finalistof | Participation in
ate Group Championships Junior (U-19) Elite Group | Elite or Plate Group
14.| Volleyball (Men) 02 Centlre Blocker and Lifter Championships | Championships
15.| Football (Men) 02 Goalkeeper and Forward - - - -
RNC|16.| Hockey (Men) o1 Goalkeeper (ii) | Allindia Inter-State Senior/Junior (U-19)| Semi-finalistof | Participation in
17. | TableTennis (Men) 01| — Championships All India any stage
B Knockout Stage
18. | Volleyball (Men) 01 Counter Attacker R e —T——
TOTAL: 23 Posts (all posts in GP X 1800: 05 posts each in Kharagpur, Adra, Chakradharpur ® et nlorfdunior (U-19)| - Finaiist Participation
& Ranchi Divisions and 03 posts in Kharagpur (W/S)

(e} In Hockey, for recruitment against the posts having Grade pay ¥1900 or 2000/ in pay band
¥ 5200 - T20,200/-; at least 2nd position in the Intemnational Tournament of four or more nations,
may be considered. Participation in these tournament may be considered for recruitment against
the posts having Grade Pay T1800/- in Pay Band 5,200 - ¥20,200/-. Only Hockey India Certificate
is Recognized for purpose of Recruitment.
In Rifle Shootings, for recognized domestic championships as mentioned in Para-2 above,
only the individual performance shall be considered for recruitment purpose. All India G. V.
Maviankar Shooling Championship is not recognized championship for this purpose.
Performance in the National Shooting Championship Competitions, only the “National
Championship” should be considered as a recognised category for recruitment purpose, “Civilian
Championship” is not a recognized category.
(g) In Billiard & Snooker, the game includes “8-Ball & 9-Ball Pool" and, therefore the performance
of sports persons on this pool shall also be considered for recruitment purpose,
(h) In Gymnastics, the certificate issued by the Association of Indian Universities and the Intemational
Federations for recognized sports achievement, will be permissible for recruitment purposes.
Sports achievements conducted by Gymnastics Federation of India or its affiliated units after
30.07.2011 shall not be considerad.
In Boxing & Archery Certificate pertaining to events conducted after 06.12.2012 by Indian
Amateur Boxing Federation and Archery Association of India or its affilialed Units shall not be
considered for recruitment,
(i) In Ball Badminton, Recognition shall only be given to the Ball Badminton Federation of India
led by Shri Ch. Rajshekhar as President and Sri Y. Raja Rao as General Secretary.
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Aquatics (Water polo) (M) | Under-18 | Jr. National Aquatics Championship

Archery (Women) Under-19 | Jr. National Archery Championship

Athletics (Men) Under-20 | Jr. National Athletics Championship

Badminton (M) & (W) Under-18 | Jr. National Badminton Championship

Ball Badminton (M) Under-19 | Jr. National Ball Badminton Championship

D n| b2 by =

Billiards & Snockers (Men)
(8 Ball & 9 Ball pool)

Jr. National Billiards & Snookers Championship
Jr. Mational 8 Ball & 9 Ball Pool
Championship

Under-21

o

Body Building (Men) Under-21 | Jr. National Body Building Championship

@

Boxing (M) 17-18 years | Jr. National Boxing Champicnship

Football (M) Under-19 | Jr. National Football Championships

for B.C. Roy Trophy

10, | Gymnastics (M) Under-17 | Jr. National Gymnastics Championship

1. Under-21

Under-19

Hockey (M)
Hockey (W)

Junior {under-21) National Championship
Jr. National Hockey Championship

12, | Kabaddi (M) & (W) Under-18 | Jr. National Kabaddi Championship

13. | Power Lifting (W) Under-23 | Jr. National power Lifting Championship

14. | Rifle shooting (M) & (W) Under-21 | National Shooting Championships

competition (for all age group)

15, | Volley Ball (M) & (W) Under-19 | Jr. National Volleyball Championship

16. | Weight Lifting (M) Under-20 | Jr. National Weightlifting Championship

Under-25 | Col. C. K. Naydu Trophy (Inter-State)
Championship

Cooach Behar Trophy

(Inter-State Championship)

Vinoo Mankad Trophy (one day limited
over Inter-State Championship)

Vijay Hazare Trophy (one day limited over
All India Inter-Zonal Championship)

17. | Cricket (Men)

Under-19

18. | Chess (M) Under-18 | Jr. National Chess Championships

19. Jr. & Youth National Table Tennis

Championship

Table Tennis (M) Under-17

I

(m)
(m)
(o)

P

a)
b)
c)

T.

m

All the championships mentioned above should be conducted under the aegis of recognized

International/Mational/State Sports Federations and also recognized by the Railway Sporls

Promotion Board, National meets, Rural meets, Festival meets, National School Games

and other similar tournaments shall not be considered.

A Sports Person can be considered for recruitment only in the events/position/game advertised

in which he/she has recognized Sports norms.

All the recruitments against Open Advertisement Quota shall be at the minimum of the
of pay.

Sports Persons having the Sports norms for higher grade pay and applied against the vacancies

for lower Grade Pay, can be considered for recruitment for post carrying lower Grade

Pay, subject to obtain an undertaking that hefshe will not claim higher Grade Pay after

joining the Railway.

In team Sports, only sports persons who actually played the sports in fields, shall only be

eligible. Therefore, a sports person who represents as member of a term in any recognized

sports event/championship but has actually not played in the fields, shall not be considered

for recruitment against sports quota. Accordingly, the applicants must require to produce the

certificate for actual participation in field for their recognized achievements issued by

Concermed Federation/Association/University, recognized by RSPB, New Delhi, before the day

of trial. In the case of failure of submission of such certificate, candidate should not be

allowed to participate in the field trial.

Minimum Educational qualification:-

For the post having GP T 2400/- & ¥ 2800/- - A University Degree or its equipment.

For the post having GP T 1900/- & T 2000/- - Pass in Matric or its equivalent

For the post having GP ¥ 1800/~ 10th pass or ITl or its equivalent or National Apprenticeship

Certificate (NAC) granted by National Council for Viocational Training (NCVT).

(a) Age Limit: Minimum 18 years — maximum 25 years as on 01,.01.2015. No relaxattion in

lower or upper age limit is permissible for any category of candidates.

(b) Proof of age: The date of birth as recorded in the Matriculation passed Certificate OR in

a Cerlificate recognized as equivalent to Matriculation,

Period or reckoning Sports Achievements:-

The Sports achievement should be in the current financial year (i.e. 2014-15) and/or immediate

previous two financial years (l.e. on or after 01.04.2012) shall only be considered for appointment.

The period shall be counted from the date of notification. For validity of sports achievement,

concluding day of the championship shall be taken into consideration. Activeness in Sports

shall be adjusted as per the candidate’s performance during the Field Trial,

Procedure for recruitment:-

For Headquarters vacancies, selection will be conducted by South Eastern Railway,

Hd. Qrs./Garden Reach and for Divisional/Workshop vacancies, selection will be done

by the respective Divisions/workshop themselves.

Distribution of Marks awarded by Trial Committee:-

Trial of Candidates shall be conducted by the Trial Committee in the presence of Recruitment

Commitee to assess their sports performance/suitability for the team of South Eastern Railway,

All field trials will be Video-graphed in order to maintain absolute transparency and fair means

of selection. Candidates found “FIT" in the Trial will be considered for next stage selection. The

following is the criteria of marks for the Trial (Out of 40 marks).-

(i) | For game skill, physical fitness & coach’s 40 marks
observation during Trials
(il) | FIT candidate Candidate securing 25 marks or more
(iil)| NOT FIT candidate Securing marks below 25
() After trial only the candidate declared 'FIT' shall be considered for the next stage i.e.

(m

(i

(iiy
(iil)
(iv)

(v)

interview/documents verification. Mo marks shall be given to the candidates declared ‘NOT FIT'
in the Trial for their sports achievements etc. Only such candidates who are declared ‘FIT" in
Trial and attend interview shall be awarded marks for Sports achievements, educational
qualification, general intelligence etc.

Distribution of marks: Maximum marks which can be awarded in the Trial and during interview
shall be as follows:-

For game skill, Physical fitness & coach's observation during Tnals 40 marks
Assessment of Sports Achievement as per norms . B0 marks
Educational Qualification 05 marks
General Intelligence/Personality etc, 05 marks

Tntal 100 marks
Qualifying marks: Minimum qualifying marks of the recruitment through Open Advertisement
in differant Grade Pay, observing the criteria as mentioned in Para-7 (lll) above shall
be as follows:-

Sl. No. Grade Pay Pay Band Minimum Qualifying
Marks
{In Rupess)
(a) 2800/2400 5200-20200 70 Marks
(b) 2000/1900 5200-20200 65 Marks
ey 4800 EONNLONIN0 &N Mare

RLoal Ulﬂllu'ﬂ VD e UI D R TR CVOD S T s D R TR R PO e 1D Wi | W AP i i e
Rallway in all matters relating to eligibility, acceptance or rejection of applications will be final
and binding on the candidates.

(V1) No corespondence shall be entertained in respect of any application, which has been rejected.

8.
0]

(ii}

Similarly, no intimation shall be sent to any applicant, who is not called for trial/ interview as
well as found ‘Mot Fit’ after the trialfinterview. Mere calling for trial / interview does not confer
any right or claim for appointment.

Examination Fees:-

A non-refundable Bank Draftindian Postal Order for Rs. 100/- will be the examination fee for
unreserved and OBC candidates. Bank DraftIPO should be issued in favour of the addressee
as indicated in the table — under Para-10.

SC/ST, Women, Minorities & Economically Backward Class candidates are exempted from
payment of application fees. Minorities will mean Muslims, Christians, Sikhs, Buddhists,
Zorastrian (Parsis). For claiming waiver of examination fee, minorities candidates should furnish
‘self declaration’ as mentioned in Annexure-lll along with the application form.,

{iii} Economically Backward Classes will mean the candidates whose family income is less than

50,000/ per annum and income certificate for this purpose should be issued from the specified
authority and on Specified Format as per annexure-Il.

9. How to Apply:-

a)
b)

c

—

d

—

8)

—

g

10.

Application as per format given should be submitted on A4 size paper duly filled in by the
candidates own handwriting, duly accompanying with Self attested copies of all cerlificates and
Two passport size photographs (one to be pasted in the space of the application form and
other to be clipped with the application form)

All the photo copies of Sports achievement Certificates, Age Proof Certificate, Education
Qualification and Caste Certificate should be Self Attested by the candidate and should be
enclosed along with application form. The certificate for actual participation in Field for their
recognized sports achievements should be submitted before Trial, based on which he/she will
be considered for Trial.

Any discrepancy found in the application and documents submitted by the applicants will render
the application invalid. Candidates should write the “name of the event, category applied
for and post applied for” in block letters at the top of envelope which should be super
scribed: “Application for recruitment against Sports Quota-2014-15, in S.E. Rly.".

In case of serving employes “No objection Certificate™ from the employer should be attached.
Candidates are advised to log on South Eastern Railway's official website
www.ser.indianrailways.gowv.in for downloading the application form.

Candidate may submit separate applications for each category along with
requisite postal orders.

Whom to Apply:-

The application should be addressed to the postal address of respective Division /Workshop™Q
or dropped in the Box provided in the respective offices at the address given below:-

Bank Draft or IPO

Unit payable in favour of

To whom the application be address to

For HQ Assistant Personnel Officer (Recruitment) South Eastern

Railway, 11, Garden Reach Road, Kolkata-T00 043.
{Drop Box provided in the Building of Railway
Recruitment Cell, Bunglow No. 124, S.E. Rly. Hd.
Quarters, Garden Reach)

FA & CAQ, S.E. Railway,
Garden Reach, Payable
at GPO/Kolkata

Kharagpur
Division

Divisional Railway Manager (Personnel) South Eastern

Railway, Kharagpur, W.B., Pin - 721 301 Sr. DFMWKGP

Chakradharpur

Divisional Railway Manager (Personnel) South Eastern
Railway, Chakradharpur, Dist: West Singhbhum,
Jharkhand, Pin - 833 102

Sr. DFMY/

Division Chakradharpur

Sr. DFM/
Ranchi

Ranchi
Division

Divisional Railway Manager (Personnel) South Eastern
Railway, Ranchi Division/Hatia, Jharkhand, Pin -834003

Adra
Division

Divisional Railway Manager (Personnel) South Eastern

Railway, Adra, W.B., Pin - 723121 Sr. DFMiAdra

Sr. AFA
KGP(WS), KGP

‘Workshop Personnel Officer, South Eastern Railway,
Kharagpur Workshop, W.B., Pin - 721301

Kharagpur
Workshop

The application should send by ordinary post only in a closed envelope or to drop in the

application box provided for the purpose in the place mentioned in above table upto

18

.00 hrs. on 08.12.2014. No receipt will be given at any counter.
1".

Grounds for Rejection of application:-

Any of the deficiencies/discrepancies found in the application form and documents
submitted by the applicant will render the application invalid:-

(i)  Application not submitted in prescribed format as publishad in Employment Notice and
incomplete or in eligible.

(i) Candidate under agedfover aged as on 01.01.2015 or date of birth not filled or wrongly filled.

(iily Application received after 18.00 hrs. on the closing date. Railway Administration is not
responsible for any postal delay.

(iv) Application submitted without enclosing relevant Certificates regarding date of birth, educational
qualifications, sports achievements etc.

(v) Application without Signature or Signalture in Capital Letter.

(vi) Photo copies of documents not self attested by the candidate.

(vii) Without photos or affixing/attaching Photostat copy of Photograph

{wiil) Without Demand DraftIPQ of requisite amount and validity.

(ix) Application not filled in English or Hindi or not filled by the candidate in his/her own hand
writing.

(%) Application without Date and legible (not blurred or smudged) thumb impression

(xi) Any other irmegularities/incomplete application noticed which are considered invalid by this
Railway.

12. Other relevant important instructions:

Kindly ensure:-

(I} To bring original documents in support of date of birth, educational qualifications, sports
achiavements on the date of trial and interview; without which, you will not be allowed to
appear in the selection trial,

(i) Candidates should be in readiness to appear for the Trials efc. at short notice after the last
date of submission is over.

(i} No TA/DA/Accommodation will ba given for appearing in the selection trialfinterview. You will
have to bring your own kits and also two recent passport size attested photographs same
as pasted in the application.

(iv) You may be required to stay during the selection for 02/03 days, for which you have to make
your own arrangements. The Railway Administration reserved all rights to fix any day as
deemed suitable, change of place or postpone trialfinterview at its own convenient which can
also be cancelled due to unforeseen causes against which no claim will be accepted.

(v) Al copies of Certificates submitted along with the application should be self attested
by the candidate.

(vi) The candidates would be finally selected for employment only if they pass the medical
examination prescribed for the post to which hefshe will be appointed and ready to be posted
anywhere over South Eastern Railway where vacancies are available,

(vii) The decision of Railway Administration/Selection Committee in all matters relating to eligibility,
acceptance or rejection of application, final selection, offer of appoiniment and assigning of
post & etc. will be final and binding on the candidates and no inquiry or correspondence will
be entertained in this connection.

(vii) Canvassing in any form shall render the candidate liable for disqualification.

(ix) Candidates 'admission at all stages of the recruitment will be purely provisional, subject to

satisfying the prescribed eligibility conditions. Mere issue of call letters to the candidates will
not lm;.':lg.r that hla. cand!dature has bae-n ﬁnallyr dssrsd




Tele No (03512) - 264567

(Website : www.rrbmalda.gowv.in)

No. RREB/MLDT/RN/CEN: 04/2010/Cat-01 & 03 Date: 10.10.2014

PROVISIONAL RESULT NOTIFICATION FOR DOCUMENT VERIFICATION

On the basis of results of the 2nd stage Written Examination held on 19.01.2014, candidates bearing the following Roll Nos., in ascending order (read Horizontally)
are provisionally qualified for the posts of Commercial Clerk and Ticket Collector/ Ticket Examiner, Cat. Nos. 01 & 03 of CEN. No.04/2010 and called for
candidature and Document Verification. They are required to report at the office of Railway Recruitment Board, Malda at 10.30 hrs. on the dates mentioned
against Roll Numbers as detailed below. They should bring two passport size photographs (as pasted on the Application Form) alnn%‘wnh original certificates
and their copies, in duplicate, attested by gazetted officer in support of their possessing specified Educational Qualification, Proof of Age and Caste certificate
(in prescribed format) etc.

(PREFIX- 231040 BEFORE THE ROLL NOCS.)

Post : Commercial Clerk and Ticket Collector/Examiner, Cat. No. 01 & 03 of CEN : 04/2010 ;

1. Date of Documents Verification : 26.11.2014 Time : 10.30 AM

11000002 12002442 14002809 14002847 14002869 14003088 14003287 14003400 14003402 14003426 14003448 14003507 14003532
14003563 14003579 14003660 14003793 14003875 31006519 31007870 31008356 31012669 31014854 31016066 31020239 31020656
31021003 31024780 31025796 31026712 31031550 31032307 31032353 31032729 31034817 31038364 31038682 31038784 31038846
31039638 31040746 32044222 32044285 Total =43 candidates.

2. Date of Documents Verification : 27.11.2014 Time : 10.30 AM

32045736 32046193 32046786 32047774 32049142 32051175 32051591 32052021 32052895 32054009 32054745 32057638 32057810
32059214 32059372 32059915 32061290 32061941 33063718 33063851 33064257 33084274 33064475 33084780 33065515 34065973
34066007 34066275 34066308 34066479 34066630 34067207 34067668 34067830 34067915 34068047 34068276 34068377 34068444
34068558 34068727 34068998 34069044 Total =43 candidates.

3. Date of Documents Verification : 28.11.2014 Time : 10.30 AM

34069049 34069080 34089220 34069488 34069680 34069747 34069757 34069808 34069859 34069907 35069995 35070004 35070041
Total = 13 candidates.

Roll Nos. of Candidates Called against 30% excess over and above the notified vacancies.

14002996 14003121 14003524 14004000 31006673 31007548 31008703 31010688 31010785 31013623 31025278 31029563 31034810
31037862 31038197 31039425 31040992 32042490 32057200 32058850 32062083 32082151 33064317 33085583 34066117 34066343

34067188 34068293 30 candidates.

Note

1.0 Candidates have also been called for document verification against 30% excess over and above the notified vacancies. The purpose of calling
excess candidates, over and above the notified vacancies, is primarily to avoid shortfall in the panel and that merely calling a candidate for
document verification does not in any way, entitle him or her to seek an appointment in the Railways.

Call letters to the candidates will be dispatched individually through Post, confirming date, time and Venue for Verification. The candidates not receiving
the call letter may take note of this and report at the office of RRB-Malda on the date specified. Candidates failing to attend the verification on the notified
date (s) are liable to lose their candidature. Request, whatsoever for the change of Date of Verification shall not be entertained by the RRB.

If it is found later at any stage of the recruitment that the candidate does not fulfill alllany of the conditions of eligibility, his/her candidature will be cancelled
and no appeal against such cancellation will be entertained.

RRB/Malda regrets inability to entertain any correspondence from un-successful candidates.
RRB/Malda reserves the right to rectify any inadvertent error or typographical mistake at any stage.

“SERVING CUSTOMERS WITH A

34069461 34069805 Total =

2.0

CHAIRMAN

EN 32/4

SMILE”

Continued from page 29
Annexura-ll

FORMAT OF INCOME CERTIFICATE FOR WAIVER OF EXAMINATION
FEES FOR ECONOMICALLY BACKWARD CLASSES/SECTIONS

Annexure-l
Format for Application

South Eastern Railway
Application for Recruitment against Sports Quota for (Open Advertisement)

in the year 2014-15 (To be issued on the letter Head of the Issuing Authority mentioned below)
Employment Notice No. 01/SER/Sports/OA/2014-15 Dated: 08.11.2014 1.] Name of the Candidate &
Category applied for: Grade pay ¥ 2800/2400, 2000/1900 or 71800 GP- 2.| Father's/Husband’s Name
In the Discipline of: [ | [UNIT: | 3.| Age
T
o TTobe add = — Affix 4.| Residential Address
© be addressed as mention .
in the Para-10) photograph | [ f?ﬁ"”wé’la'?a”ﬁ'é"n'zﬁfé?“
1. Name duly signed | |5 " Date of issue
{in block latters) 7.| Signature of Issuing Authority | :

(in English and Hindi)

2. Fathar's Nama

3. Address for communication
(in English only, mentioning

8.| Stamp of Issuing Authority

(Name of the Issuing Authority)

District & State) NB: Economically Backward Classes will mean the candidates whose family income is less than
50,000/ per annum,
Contact No. : Phone/Mobiles NO. ... The following authorities are authorized to issue income certificate to be issued on the letter head

of the issuing authority for the purpose of identifying economically backward classes/sections:-

(1) District Magistrate or any other Revenue Officer upto the level of Tehasildar.

(2) Sitting Member of Parliament of Lok Sabha for persons of their own Constituency.

(3) BPL Card or any other certificate issued by Central Government under a recognized poverty
alleviation programme or |zzat MST issued by Railways.

(4} Union Minister may also recommend, for any persons from anywhare in the country.

(5) Sitting Member of Parliament of Rajya Sabha for persons of the district in which these MPs
normally reside.

1

{a}DalaoI'bith : l I 1 [ I ] | l I I |
(Enclose self attested certificate)

(b) Present age as on 01.01.2015

Year Months

Days

Nationality
Educational Qualification
(Enclose Self-attested oemfeales]
Community (SC/IST/OBCIUR) ]
(Enclosed self-attested Caste Camﬁcale if any}
Game : a) Name of Discipline : .
b) Playing Position
12012413
i)

Annexure-lll
SELF DECLARATION OF MINORITY CANDIDATES FOR
WAIVER OF EXAMINATION FEES
Profarma for declaration to be submitted by minority candidates along with the application for the
(Enclose copies of Self-attested (ii p'DS“tI:S} against Emplcrymanl Notice No. 01/SER/SPORTS/OA/2014-15 Dated: 08.11.2014
certificates for the Championships : 2013-14 ...cooaininnn DECLARATION
concluded after 01.04.2012) {iy |
N.B. Players of team event must submit Actual Participation Certificate in the Game before trial.
11. Bank Draft/Postal Order; Amount T ...
NO. .cocees
12. Are you working in any Govt./PSU
(If yes, then application should be sent !hrough proper channel with NOC)
13. Nearest Railway Station i
14, Nearast Railway ZoNe | ...

o @ ~Nom

. Brief of Sports Achievements

sofddaughlerfmfa of SrifSmt.

Resident of Village/Town/City ... District
............................................ hereby declare that | belong to the
{Indicate minority community notified by Central Gowvt. i.e. Muslumelkh.l'Chnsluam’BuddhistfParsus}
Date: . P Signature of the candidate .. N
F‘Iaca. .............................. Name of the candidate
NOTE: At the time of document verification, during Trial and Interview, such candidates claiming

Declaration: | hereby declare that whatever stated above in my application is true and correct to
the best of my knowledge and belief. If anything is found incorrect or false or myself baing not
eligible in terms of eligibility criteria, my candidature is liable to ba rejected and if any mistake is
detected after my selection and appointment, my service is liable to be terminated, without assigning
any reason.

Total No. of Enclosures:

Date: | e |

waiver of Examination Fees will be required to furnish 'Minority Community Declaration'
affidavit on non-judicial stamp paper of 10 (Ten) that he/she belongs to any of the Minority
Community notified by the Central Government (i.e. Muslim/Sikh/Christian/Buddhist/Parsis)
The exact date and venue of the trial and interview of the concerned discipline will be intimated
by the concerned authorities to the eligible candidate through call letter,




BARRACKPORE, KOLKATA - 700 120, WEST BENGAL
Website : www.crijaf.org.in

"lus BFFEHS 24!7 Applications are invited for filling up the following :Ectﬁ::::r;ﬁ:::n:inislraﬁw posts a?g;’i'ﬂ:“;‘::;;‘;g:eﬁ;:::;‘

W. B. and its research stations under the administrative control of Indian Council of Agricultural Research. The eligibility

n"ll“E ADMISSIBH Fun NSEG'OHBARY details for the posts, reservation position, qualification and age elc. required for the posts are as below :-

*No. of

& SENIOR SECONDARY COURSES" || ||| emectthe)  Seate  |vacancies & Ao 8T Gl isamontin | Essentisiesirabl

position Employment News
EX'AM’HAT!GHS "H APR"' ’l MAYAND 1. | Technical PB1 1 (one) |18-30 years, the upper age limit is| Essential :
OCTOBER I,‘ NOVEMBER EVEHY YEAH Assistant | (Rs. 5200 - relaxable by three years for OBC.| Bachelor's degree in Agriculture
(T-3) 20200/-) + OBC from a recognized university.
{Field/Farm | Grade Pay Desirable :
ALSO ON DEMAND EXAMINATION Technician) | Rs. 2800/- Al least one year experience in
FACILITY field / farm operations and
proficiency in computer application,
Toll Free No. 1800-180-9393 2 | Technician PB1 6(Six) |18-30 years, the upper age limit| Essential ;
¥ o Tl Rs. 5200 - against reserved post is relaxable in| Matriculate with at least one year
E-mail: lsc@nm'ac"n cFielEd.rljarm rlzozoo..'.) + UR-4 |case of ST/OBC as permissible| certificate in Agriculture from
Website: www.nios.ac.in Technician) | Grade Pay §T-1 |under the rules against reserved| recognized institution,

Rs. 2000)/- OBC-1  |posts for respective category only| Desirable :

Director (S55) (5 years for ST, 3 years for OBC).| Experience in fieldffarm operalions.

3. Lower PE1 6 (Six) |18-27 years, the upper age limit| Essential :1) 12th Class or

Division (Rs. 5200 - against reserved post is relaxable in| equivalent qualifications from a

EN 32/1 Clerk 20200/-) + UR-3 |case of SC/OBC as permissible|recognized Board or University,
Grade Pay SC-1 |under the rules agains! reserved|2) a typing speed of 35 w.p.m. in

i Rs. 1900/- OBC-2 |posts for respective category only| English or 30 w.p.m. in Hindi on
w Nattonal Centl'e for Integrated (5 years for SC, 3 years for QBC).| computer (35 w.p.m. and 30 w.p.m.
correspond to 10500 KDPH on an
PESt Management average of 5 key depressions for

o (Indian Council of Agricultural Research) each word)

LRl By Sh::.gineﬂ?gﬂﬁ%:::;aga%%:g'sgsa W DNk 110032 *The vacancy WSilIDI:1 is tentative and likely to increase/decrease. . . -

Fax : 01125841472 E-mail : ipmnet@ncipm.org.in There will be no age limit for the employee of the Council for the above said posts. The last date for receipt of application

form duly completed in all respects is 30 days from the date of publishing of this advertisement in Employment
News (For applications posted from Andaman and Nicobar Islands, Lakshadweep, Minicoy and Amindivi Islands,
States/Union Territories in the North Eastern Region, Ladakh Division of Jammu and Kashmir State, Sikkim, Pangi,
Subdivision of Chamba, Lahul and Spiti districts of Himachal Pradesh, last date of receipt of applications will be 45 days
from the date of publishing of this advertisement in Employment News). For detailed advertisement, application
forms and other general instructions please refer to our website www.crijaf.org.in

\_ ADMINISTRATIVE OFFICER

EN 32/5

Recruitment Cancellation Notice

Advertisement for recruitment of LDC (Un-reserved) at this Centre published
in the Employment News (Hindi/English) (05-10-2013 to 12-10-2013) treated
as Cancelled due to Administrative Reasons, All male (UR/OBC) Candidate
are hereby advised to visit our official Website www.ncipm.org.in and sub-
mit details as mentioned for the refund of application fee,

EN 32/40 Administrative Officer

Government of India

National Institute of Technology Patna Ministry of Culture
(An Institute under Ministry of HRD Archaeologlca| Su I'VEY Of |r|dla

Govt. of India) Thrissur Circle

ASHOK RAJPATH
’ FF 19A, Puratattva Bhavan
PATNA - 800 005 (BIHAR) K.S.H.B. Flats, Pullazhy P.O.

Advertisement No.NITP/10/14 Thrissur-680 012

s - ; . : g i Kerala state
Applications are invited from the Indian Mationals for recruitment to the following positions for i i ' . " . ’ .
; ; : : The Superintending Archaeologist, Archaeclogical Survey of India, Thrissur Circle, Thrissur
projects at National Institute of Technology Patna, Ashok Raj Path, Palna-800 005. invites application for the following post, in the prescribed proforma within 20 days from the date

Sr. |[Name of | Mo. |Department| Project Emolu- | Eligibility of publication of the advertisement. The application received after the said date will not be con-
No. |the Post | of ments sidered.
Post 01 | Name of post & Conservation Assistant Gr.l - One post
01. |Research | 2 Physics “Quantum weak measu-| Rs.8000/- | M.Sc. in number of v, i
Assistant Department | rement : Implication to | p.m. Physics/ 02 | Reserved for Un-reserved
quantum metrology, Mathematics 03 | Pay scale PB-2 Rs. 9300-34800 + Grade pay Rs. 4200. Will be under New
error-disturbance tread- Pension Scheme.
off and counterfactual 04 | Qualification [s] : | Essential: [i] Matriculation or equivalent
quantum cryptography” [ii] Diplema in Civil Engineering or an equivalent qualification from
Duration - 10 months a recognized institution
0z. |sr. 1 | Department | Response of aged 14000 | (i) M.Sc./ BES 05 | Age E:f‘:t::;zi'::;igzjg 'Sfaiﬂ:léx'a”ah"’ for govt. servants
E::::mh E[nglgv“ ::';C;Zt:l ig::a‘:*“l’i::;;— P E;::;:-:;::;ers 06 | Place of posting At present within Thrissur ni_rclg but likely to tra m?fer anyw_here in
] India. Mo TA/DA will be admissible if called for written test/interview.
tion coupled system standard referred | | Mot Atested copies of all testimonials are to be altached with the applicalion.
using direct method journals. Superintending Archaeologist, AS|, Thrissur Circle, Thrissur
in time domain. (i) M.E /M. Tech. o FORMAT OF APPLICATION
Duration - 3yrs. equivalent degree APPLICATION FOR THE POST OF CONSERVATION ASSISTANT GR.I[UR]
in Engg./ Techno-
logy. Attested copy
Age limit: 32 yrs. berd gy
Interested candidates are requested to send their detailed bio-data and alongwith all documents be affixed
and application. The applications should reach to the Director, NIT Patna, Ashok Raj Path, Patna-
800 005 (Bihar) on or before 31.12.2014. Shortlisted candidates shall be called to appear for an 01 | Name of the candidate [in block letters]
interview at NIT Patna, 02 | Father's name
EN 32/124 Director | | 03 | Date of Birth in Christian era[ Attested copy of certificate to be enclosed]
04 | Permanent address
Government of India 05 | Address for communication Including mobile no. & e-mail ID, if any
H 06 | Nationality
Depa rtment Of Atom Ic Energy 07 | Whether belongs to SC/STIOBC [Attested copy of certificate to be enclosed)]
Variable Energy Cyclotron Centre 08 | Educational Qualification [S]
Sector-1, Block-AF 09 | Experience [copy of certificate to be enclosed)
Bidhan Nagar 10 | Community
Kolkata -700 064 11 | Whether willing to serve anywhere in India in the event of Selection YESINO
i : - | hereby declare that all the statements made above are correct, | alse understand that any dis-
WALK-IN-INTERVIEW ;rlapancy found in the above statement will render me liable for cancellation of my candidature.
ace:

A Walk-in-Interview will be held on 25.11.2014 (Tuesday) at Variable Energy Cyclotron Centre | pagg: Signature of the Candidate
(VECC). Department of Atomic Energy, Sector-l, Block-AF, Bidhan Nagar, Kolkata-700 064 (Near 9 EN 32/54
CAP Camp Bus Stop, Salt lake) for selection of a Medical Officer (Nuclear Medicine) on puraly tem-

porary basis (on contract) for Regional Radiation Medicine Centre, Thakurpukur, Kolkata -700 063.  On the date of "Walk-in-Interview”, the interested candidates (Indian citizen only) shall report at

Sl. [Name of the post|Qualification Period of Emoluments [he venue positively by 1000 hrs. alongwith duly filled-in Application Form (For Application Form

No. engagement & other details plaase visit this Centre's website http:liwww.vecc.gov.in), with one passport size

1. |Medical ?:'ce.'. :':“-B-B-.S- I‘f'IEQ"PE from Mec:ﬂ'cal For a Ps"?ld of 6 I A Conslﬁlid3|ed photograph duly attested and affized on the Application Form, attested copies of all the testimoni-

(Nuclear Medicine) Council of India recognize (six} months, which| monthly amount Is regandin da e of birth. qualifications, experien te and "N \ion Certificate” from
University and Diploma in may be extended |of Rs.55,000/- as ega ' g t ey _I qual G&IOLS_ edp_ e De ca_s_e_ ?. d ._ol?f“ac o Ce ificate” fro




DREDGE HOUSE, PORT AREA, APATNAM- 530 001

20, Maneckshaw Road, Pune - 411 001
Dredging Corporation of India Limited, the largest Public Sector undertaking ADVERTISEMENT

ADVERTISEMENT NO : 5/2014

in the field of Dredging under the Ministry of Shipping, Government of India
with a status of “Mini-Ratna” Category-I, requires “Trainee Electrical 1. Itis Proposed tofill the following vacancy in the Armed Forces Medical Stores Depat, Pune by transfer on deputation

Officers” on contract basis to work on board our vessels: ch-rrr\ ﬂerspns hnlg inl'lg anaLnj:nQOUS or equivalent post in Central Government amongst Group 'C' employeas meeting
t ligibili itions:-
Eligibility Criteria for “Trainee Electrical Officer” on Contract Basis SO ST Coni
Graduation in Engineering recognized by any State or Central Government or Name of post No. of PayBand Classification 2“"“'0? of
the AICTE. Must have completed 4 months (minimum 17 weeks) Electro yacaEY apuiation
Technical Officer Course from DG Shipping approved Institute. Age not more Fitter m o ) )
than 30 years as on 30.09.2014, Upper Age limit is relaxable in case of OBC/ - 5200-20200 Civilian in Defence Services, Not exceeding
SC/ST candidates as per Gowt of India guidelines. Black Smith 01 Grade Pay - 1900 Group 'C' Non-Gazetted Industrial 03 years
1. Selection Methodology. {b) Qualification/Eligibility
The selection is based on the marks obtained in Graduation in Engineering, Essential
12 Class and interview. (iv) Matric
i' m:?abgeé:;‘:;air;ﬁ; ztﬁé lr“:g‘;‘: IEODSEBEE"CEE‘E;;[SE%E llaumber of (v) Certificate from a recognised Technical/Industrial Training Institute in the grade.
vacancies or the criteria for selection as per the requirement. Mere (vi) 03 years exparienceinthe yade. ; . :
submission of applications/ calling for interview does not confer any right Desirable : 03 years experience in a workshop where X-Ray and Electro-Medical equipments are
to claim employment manufactured/serviced. Capability for reading technical instructions and interpretation of diagrams
Differently abled candidates need not apply. accompanying suchequipments.

]

) i i 2. Application (in duplicate) in the enclosed proforma alongwith duly attested copies of all documents and up-to- date
E;;;;mnt: gﬁT&? ;g;?e:f zl’a;hﬁaiar:eﬁizl lfgu;n;a:,:tg;v;:s:;m APAR dossier of last five years of the individuals who could be spared in the event of selection may be sent to the
route, subject to production of proof of travel Commanding Officer, AFMSD, Pune within 60 days from the date of publication of this advertisement.

i i Application received after the last date or without the APAR dessier or otherwise found incomplete will not be
entertained, While forwarding the application, it may be verified and certified by the applicant duly countersigned by
the competent authority that the particulars fumished by the individuals are correct and that no disciplinary or

6. Canvassing in any form and at any stage will summarily disqualify a
candidate from further recruitment process.,

7. The training and subsequent engagement, if any, will be purely on vigilance case is pending/contemplating against the individual,
temporary contractual balﬂsrand will not count for any claim for regular/ 3. Asregard qualification asked for vide para 1 (b) above is concerned, a cedificate from the competent autharity will
5 gﬁg::em employment in future. be attached giving the details of experience.

4. It may be noted thal candidates who once apply for the post selected will not be allowed to withdraw his/her
candidature or revert to their parent cadre without completing the period of deputation,

5. The qualification eligibility should be completed on or before closing date of application. The applicant(s) should not
morethan 56 years of age on closing date of receipt of application

During the training period Trainee Electrical Officer will be paid stipend
of Rs 25,000/- per month,

9. Prior to commencement of training the selected candidates have to furnish
service agreement bond and surety bond/bank guarantee bond to serve

the Corparation for a period of 5 years on successful completion of training. T e R cemmmmmTTTTTTTT
10. For further details and application forms interested candidates meeting BIO-DATA PROFORMA I
the above reguirements may visit DCI website www.dredge-india.com. 1 1. Name of the post ; 1
Last date of receipt of application is 21 days from the date of publication 2. Name and address (in block letters) |
of this advertisement. Applications received after the last date will not be 3. Date of Birth (in Christan Era)
considered, 4. Date of retirement under Central Govi, rules
11. Candidates are requested to visit DCI website www.dredge-india.com at 5. Educational Qualification
regular i_ntewals for any notification, news, updates, results etc, relating | 6. Qualification/Experiance possessed by the individuals
to recruitment. 1 7. Details of employment in chronological orders
EN 32/45 8. Enclose a separate sheet, duly authenticated by your sugnatuna if the space below is insufficient :-
OfficelInst/Orgs Post Held Duratio Pay scale with Grade pay .
NATIONAL INSTITUTE OF TECHNOLOGY PATNA 9 v and present basic pay N e
Institute under Ministry of HRD, Govt. of India From To
ASHOK RAJPATH, PATNA - 800 005 (BIHAR)
Xdve. No.NITP/09/14 9. Please state clearly that in view of entries made by you above you meel the requirement of the post.
NOTIFICATION FOR Ph.D. ADMISSION 10. Nature of present employment |.e. whether adhoc, temporary or permanent:
ot e P : 1. { 3 1
Applications for Ph.D. admissions in the Department of i1, Yhelharbeicng o SORTIORG i
y I : Date: (Signature of the candidate) 1
Computer Science & Engineering and Electronics &
Communication Engineering under PhD scheme of Deity 2 4 o " {'T" he Z‘;":P';“"S"Y o aonplayser) ooy ;
. . . . Itis certified that the information fumnish y ShrilfSmt............ooeviiiciinnienn... has been checked as per
{V|svesva{aya Ph.D. S;heme fO!’ Elec_tmmcs & lT} [_n 2014- I the service records of the individual and found carrect.
2015 are invited (full time/part time) in the association with ||| | 2. No disciplinaryivigilance case is pending/contemplated against ShriiSm... —
Media Lab Asia, a company floated by Deity, Ministry of 3. Inthe event of hisher selection, he/she will be relieved of his/ her dutlesfromlhis of'F'ce
Communication and Information Technology, Govt. of India. the Dated: (Signature of the competent Auth.)
broad areas of research would be advanced DWDM: Tops per ||| {___ — —— s v o SOTOOEON i
wavelength and beyond, Cognitive Radio and self-organizing EN 32781

networks, 5G mobile networks, Self organizing and low power
consuming sensor network and Multi-hop Networks: Protocols ! (G ~==
and Networking issues. | m %
For applications and other defails go to our website

Advertisement for
Research Assistant

Applications are invited for the post

Bharat Heavy Electricals Limited

(Maharatna Company)

Www.nitp.ac.in Centralised Stamping Unit & Fabrication Plant, Jagdishpur Industrial Area, of Research Assistant in DST, Gowt.
WWW.ND8CH s = _ Dist. Amethi - 227817 (U.P), Tele- 05361-224 107 E-mail: misonya@bhelcsufp.in of Incia, New Dethi funded project
Last date for receipt of application forms along with relevant Employment Advertisament No, 01/2014 g i
research proposal, requisite fee and enclosure is 31.12.2014 [BHELICSURFP. Jaodishpur lvites: apprications fom cutsbi candidales posssming hell | 0™~ o " irinioation”. Miin.

: following eligibility to engage them on fixed tenure basis for a period of 2 years. s 5 d
1 Directon Fost | No.oi |UpperAge] Winimum Qualiication | Post Quakification |Oue Date of Receiptof | | Qualification M.Sc. in  Physics/

EN 32/25 Vacancies| Limit Resquired Experience Required) Filled-in Application Chemistry/ Environmental Science
R‘;'Dﬂg ':"fg;gwﬂlf with at least 55% marks.
n . s " .
NATIONAL INSTITUTE FOR THE " - qurec Zocumem® 1l | Application with complete biodata
|Supervisor] 01 36Yrs. | Diploma in Enginsering |Maimum of 4 years UPTO 24.11.2014 h ithin 15 d f
; MENTALLY HANDICAPPED (NOT) 500 o Degree in Scienca | NDT experience P should reach wit in ays from
[Esgistersd Department of Disability g 01.10.2014] yith NDT lewell Certifcate]  in UTIRT e ) the date of advertisment to Dr. K,

(Ministry of Social Justice and En.pmw t, Government of India)
An 1SO 9001 : 2008 Institution

Please visit our website: www.bhel.com OR http:licareers.bhelin for downloading|§ | Pandey (email: kp@ncemp.org),
| complete information about application form, selection process and emalument ete. Al further || | Principal  Investigatar, NCEMP,

Manovikas Nagar, Secunderabad - 500 009, Andhra Pradesh. | dmant jons. cormigendum, clarificat ic. if any, shall be published onk . ;
Tel : 091-40- 27751741- 45, Fax : 091-40-27750198, btk o ison el erasesipvinton] | | ook Aalaetagta v
Website: www.nimhindia.org / www.nimhindia.gov.in \ DGM (HR BHEL-CSUBFP) ) | email only. EN 32116
EMPLOYMENT NOTICE No.04/2014 N2
This Institute invites applications from eligible candidates for the following post to DISCLAIMER

be filled ondirect recruitment on All India basis at NIMH Secunderabad. . The views expressed by the

[51.T Namne of the postwith| Mo, of Essentia NAT:O‘IF;,QITImﬁyl%ﬁ&gg%gﬂCI?A-LLE.%&HERS authors in  the articles

No scale of pay Posts/Category| Ouakifications Undsr Minlstry of HRD G“; of India) published in the Employment

Estate Offica One/ [ hBE/B.Tech (in Civl Engineering or Equivalrt), I ST SIS A PIRRI | | News are their own. They do

1. |PB-2: Rs.9300- {Unreserved) 'r'.z}|gl:f:ﬁ;ni?Eﬁ'eep”;55'"5?:?:5'5;”8#&%55&: Tel: +91-33-23370479 /4125 Fax: +91-33-23376331 not necessarily reflect the

34800+ Rs.4600(G.P) | &G[IIISTIU[IHIEIHS ol Bl.i idings. ' Website: http://’www.nitttrkol.ac.in views of the government or

For further details on qualffications, age, etc., prescribed for the post, terms and g FACULTY RECRUITMENT : :he °?a”'sa"°”5 the"f ok
condifions and for downloading application form, please visit our websie ||| APplications are invited for the posts of Professor, Associate ||f |for. The contents of the
www.nimhindia.gov.in & www.nimhindia.org. The filled-in application form should ||| Professor and Assistant Professor in various departments of the || | advertisements published in
be accompanied by a Demand Drat for Rs.200/- drawn in favour of the Director, ||| MSttute- For Application Form and details visit : www.nitttrkol.ac.In || |the Employment News belong
NIMH payable at Secunderabad, No fee is prescribed for candidates belonging to Las: dg‘g[}f’r "ecg"”"g .d;-““' 'é"?d appélcatmtn(s)l is I19'1 2'2?1‘4 to the organisation ortheir
SC/ST/PH category. The applications are required to be addressed to the Director, ||| YP @ =.UU pm, Dy registered ; speed post only. incomplete || | representatives. The
Mt rmal |ncHhr|gn &!:r Hha ull[:huu umndindngnd Mnmrniine o I application(s) and application(s) received after the last date will Emplovment News is in no way




__________ . T -
Directorate General, Sashastra Seema Bal
East Block-V, R.K. Puram
New Delhi-110066

Filling up the posts of two Additional Judge Attorney
General (Commandant) and four Dy. Judge Attorney
General (Dy. Commandant)

It is proposed to fill up the posts of 2 (two) Additional Judge Attorney General
(Commandant) and 4 (four) Dy. Judge Attorney General (Dy. Commandant)
in SSB on deputationfre-employment basis, The details are furnished as
under-

1)  Eligibility condition for the post of Additional Judge Attorney
General (Commandant):

By deputation/absorption:

Officers of the Central Govt. or State Government or Union Territories or

Central Armed Police Forces including Sashastra Seema Bal, having a

degree in law from a recognized University or equivalent;

(i) heolding analogous post in the Pay Band - 4 (Rs.37 400 - 67,000) with
grade pay of Rs, 8700/~ or equivalent on regular basis in the parent
cadre or Department having fifteen years of experience in dealing with
legal matters/court cases | or

(i) an officer who is a member of the State Judicial Service holding analo-
gous post in the Pay Band - 4 (Rs. 37,400 - 67,000) with grade pay of
Rs. 8700/or equivalent having fifteen years of experience in dealing
with legal matters/court cases; or

(i) with ten years regular service in the grade of Pay Band - 3 (Rs. 15,600
~39,100) with grade pay of Rs. 8600/, having fifteen years experience
in dealing with legal matters/court cases

Note-1: The departmental officers shall not be eligible for appointment on

deputation. Similarly, deputationist shall not be eligible for consideration for

appointment by promotion,

Note-2: The period of deputation including peried of deputation in another

ex-cadre post held immediately preceding this appointment in the same

Organization or Department shall ordinarily not exceed three years.

Note-3: The Upper age limit for appointment by deputation shall not be

exceeding fifty six years as on the closing date of receipt of application.

Note-4: For purpeses of appointment on deputation or absorplion basis, the

service rendered on a regular basis by an cofficer prior to 1st January, 2006

or the date from which the revised pay structure based on the Sixth Central

Pay Commission recommendations has been extended, shall be deemed to

be service rendered in the comresponding grade pay or pay scale extended

based on the recommendations of the Commission except, where there has
been merger of more than one pre-revised scale of pay into one grade with

a common grade pay or pay scale, and where this benefit will extend only for

the post or posts for which that grade pay or pay scale is the normal replace-

ment grade without any up gradation.

For Ex-Servicemen Deputation or re-employment.

The Armed Forces officers in the rank of Colenel or Lieutenant Colonel, due

to retire or who are to be transferred lo reserve within a period of one year,

shall also be considered. Such officers shall be given deputation terms uplo
the date on which they are due for release or superannuation from the Armed

Forces, thereafter they may continue on re-employment. (Re-employrnent up

fo the age of superannuation with reference to the post in the organization.)

Should be medical Category SHAPE-|

1) Eligibility condition for the post of Deputy Judge Attorney General
(Deputy Commandant):

By deputation/absorption:

Officers of the Central Gowt. or State Government or Union Teritories Police

or Central Armed Police Forces including Sashastra Seema Bal, having a

degree in Law from a recognized University or equivalent:

(i) holding analogous post in the Pay Band - 3 (Rs. 15,600 - 38,100) with
grade pay of Rs. 6600/, on regular basis in the parent cadre or
Department ; or

(i} an officer whao is a member of the State Judicial Service holding analo-
gous post in the Pay Band-3(Rs. 15.600 - 39,100) with grade pay of Rs.
6600/, having six years of experience dealing with legal matters/court
cases, or

(iii) with six years regular service in the grade of Assistant Commandant or
equivalent in the Pay Band - 3 (Rs. 15,600 - 39,100) with grade pay of
Rs. 5400/-. Having five years' experience in dealing with legal mat-
ters/court cases,

Note-1: The departmental officers shall not be eligible for appeintment or
deputation, similarly, deputationist shall not be eligible for consideration for
appoiniment by promotion,
Note-2; The period of deputation including peried of deputation in another
ex-cadre post held immediately preceding this appointment in the same
Organization or Department shall ordinarily not exceed three years.
Note-3: The Upper age limit for appeintment by deputation shall not be
exceeding fifty six years as on the closing date of receipt of application,
Note -4: For purposes of appointment on deputation or absorption basis, the
service rendered on a regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended, shall be deemed to
be service rendered in the comesponding grade pay or pay scale extended
based en the recommendations of the Commission except, where there has
been merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale, and where this benefit will extend only for
the post or posts for which that grade pay or pay scale is the normal replace-
ment grade without any up gradation.
For Ex-Servicemen deputation or re-employment,
By deputation or re-employment of released or retired Armed Forces Officers
in the rank of Major or equivalent in the Department of Judge Advecate
General in Army/Mavy/Air Force,
Note-: The Armed Forces Officers due to retire or who are to be transferred
to reserve within a period of one year, shall also be considered, Such officers
shall be given deputation terms up to the date on which they are due for
releasefsuperannuation from the Armed Forces: thereafter they may contin-
ue on re-employment. (Re-employment up to the age of superannuation with
reference to the post in the organization.)

Should be in the Medical category SHAPE-I

Eligible and willing officers may forward their bio-data along with

DE/Nigilance clearance certificate and attested copies of ACR/APARs

dossier of last five years through their parent organizations to the Deputy

Ingpector General (Pers), Office of the Director General, S5B, East Block-V,

R.K. Puram, New Delhi-110066 within one month from the date of adver-

tisement.

ASSISTANT DIRECTOR(RECTT)

APPLICATION FOR THE POST OF ADDITIONAL JUDGE ATTORNEY

GENERAL (COMMANDANTY IN SSE ONM DEPUTATION BASIS:

Come... fuel
your ambitions
with us

IndianOil

W\ Marketing Management: pAER IR T

regular Post- Graduate Diploma/Masters
Degree in Business Management with
specialization in Marketing Management
or equivalent qualification from a
recognized Indian University/Institute.

2 year full time regular Post-Graduate
Diploma/Masters Degree in Human
Resource/Personnel Management &
Industrial
equivalent qualification from a recognized
[ndian University/Institute.

Candidates for Marketing and Human Resource
Management are required to write the UGC-NET
gxamination in 'Management'{Subject Code 17) and
‘Labour Welfare/Personnel Management/Industrial

Relations/Social Work or

Relations/Labour and Social Welfare/Human

Recruitment of Marketing and
HR Professionals as Officers through
UGC-NET Examination of December, 2014

We are a transnational energy major and the highest
ranked Indian company in the Fortune's prestigious
Global 500 list. Through last five decades of
relentless service to the nation, we have emerged as
the largest business enterprise in India with a
turnover of more than Rs 4.57 lakh crore. We operate
one of the Asia's largest network of refineries,
pipelines and marketing network and own some of
the most trusted brands. Empowered with
‘Maharatna’ status, we are nurturing our vision to
emerge as ‘Energy of India’

To fuel our dream, we are looking for energetic and
dedicated professionals in Marketing and Human
Resource Management for recruitment as Officers.
Candidates with following academic qualifications

respectively.

examination.

For detailed information on UGC-NET,
candidates may logon to hitp://cbsenet.nic.in.

Shortlisting of candidates for Group Discussion/Group
Task and Personal Interview will be based on scores
obtained in UGC-NET examination of December, 2014
(score from any previous UGC-NET examination is not
valid) from amongst the candidates qualifying the said

Resource Management'(Subject Code 55)

interested

Candidates may log on to our website www.iocl.com for
details regarding prescribed educational qualification,
age, eligibility criteria, application procedure etc.
Candidates have to apply ONLINE separately for UGC-
NET examination and IndianOil. However, candidates
while applying in IndianQil must mention their UGC-NET
registration number.

Indian0il's ONLINE application module will go live on
7% November 2014 and will remain open till

are eligible to apply: 28" December 2014,
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5 Date of entry in Group-A service _with_ rank. m
6. Present post held on regular basis with effect from and Scale of pay. 2 2
S Dy o INLAND WATERWAYS

Education/professional Qualifications,
9. Date of confirmation.
10. Experience
11, Duties being performed,
12, Any other information refevant to the post
Signature of applicant
Name & Designation

Department
Date.
CERTIFICATE TO BE GIVEN BY THE HEAD OF OFFICE /DEPARTMENT OF
THE APPLICANT.
1. ltis cerified thal particulars furnished by the officer are correct as per

service records,
2. ltis certified that no disciplinaryivigilance case is either pending or con-
templated against the applicant and he is clear from vigilance angle
3 His integrity is certified,
4. He will be relieved of his duties to lake up assignment in SSB on his
selection on deputation.
Place:
Date : Signature
Name & Designation
Telephone No.
APPLICATION FOR THE POST OF DEPUTY JUDGE ATTORNEY
GENERAL ( DY COMMANDANT) IN SSB ON DEPUTATION BASIS:
1 Name & designation of officer (In Block Letters)
2. Date of Birth
3 Date of Superannuation
4. Name of Office/Department/Ministry. where working,
5 Date of entry in Group-A service with rank.
6. Present post held on regular basis with effect from and Scale of pay.
T Present pay drawn
8 Education/professional Qualifications.
8. Date of confirmation
10. Experience,
11. Duties being perfarmed
12, Any other information relevant to the post.
Signature of applicant
Name & Designation
Department
Date....
CERTIFICATE TO BE GIVEN BY THE HEAD OF OFFICE/DEPARTMENT OF
THE APPLICANT
1 It is certifiec that particulars furnished by the officer are corect as per
seryice records.
2. Itis certified that no disciplinary/vigilance case is either pending or con-
templated against the applicant and he is clear from vigilance angle.
3. His integrity is certified,
4.  He will be relieved of his duties to take up assignment in SSB on his
selection on deputation,
Place:

AUTHORITY OF INDIA
(Ministry of Shipping, Govt, of India)
A-13, Sector -1, NOIDA
Distt.: Gautam Budh Nagar (U.P.)
www, iwal.nic.in / www.iwai.gov.in

The advertisement published in
Employment News in the edition of
11.01.2014-17.01.2014 and in Times of
India (All India edition), Hindu, Dainik
Jagran, Deccan Chronicle on
28.12.2013 for filling up the post of
Deputy Director (Project) on deputation
basis in IWAl is hereby cancelled due to
administrative reasons.
Secrotary, IWAI
Phonae No. 0120-2544036 |

EN 32115

Headquarters
National Defence
Academy

PO : NDA Khadakwasla
Pune - 411023
Corrigendum

Reference DAVP Advertisement No.
davp/10112/11/0006/1415 published
on 06 Sep 2014, The following amend-
ment is made at Para 3 (a) (i) due to
amandment of Recruitment Rules for
the post of MTS-O&T published in the
Gazette of India notification:-

For - "Age limit for the posts of 'Lower
Division Clerk’, 'Draughts- man',
‘Games Coach, 'Civilian Motor Driver
{Ordinary Grade)', 'Fireman' and 'Multi
Tasking Staff - Office & Training' is
between 18 and 27 years”,

Read- "Age limit for the posts of ‘Lower
Division Clerk’, 'Draughts- man',
‘Games Coach, 'Civilian Motor Driver
{(Ordinary Grade) and 'Fireman' is
between 18 and 27 years. Age limit for
the post of "Multi Tasking Staff -

PN B Porton

[ U SR Gt |




Admissions to Ph.D. ¢ k
Programm r th

mhmmemedﬂm‘ﬂgmm
Joint Grauale Entras for Biology and il Life Science [JGEERILS) conduched by MCES/
TFR. For JGEEBILS advarisemant, plaase chick the wobsite: hitps:/www.ncbs red i JGEEBILS
Graduate Aptiiude Test in Engineering (GATE-2014/GATE-2015) for selected subjects ool (please see tha
withaily wwwAboe. 8¢ in). For GATE information, s hitps:gale it ac N GATE201 5
Joint Enfrnncn Screening Tost (JEST-2015). For dotails of JEST-2015, pleasevish wivw jesl o i
CSIR [JRF; Chamistry; 2014-15 balch). For CSIR [JRF) detals, ploass vish www.caititg fes.in
For MLSc. (Neuroscience) Frogramme, candidates wil be screenad Srough JGEEBILS only. Candidales sslected for M 5o
(Wm:ﬁwmmumwm 10 M. S6=P DL Inlegrinéd programim of NBRC sobject to Rufiling the

CaadacldnsfntMSc and Ph.D, will be shor-isted for a two-tier inberview basad on their pardormanca in e JGEEBILS/GATE
examingion”/ EST-2015%CEIR (JRF; Chemistry; 2014-15)" examination.

* GATEMESTICSIR channels are valid for Ph.D. programme only. Admssion lo M.5c (Mewoscencs) ts resticied fo
JGEERILS candicdaing

For detailed information, pﬂmnMa:wm mummmmm

MPORTAN‘I‘IJM“ES Tor JGEEBILS App

1. NBRC Applcation (arline/ofMine] apers ol wivwnbre.ac.in fadmissions.phy : 22 Oclober 2014

2. Last dale of applcasion jonkne | offina) lo NERIC: 31 December 2014

3. Lasi dain for receipt of Demand Deaft o MBRC for online & offine applcations:09 January, 2015

Mcte:- Applacaton for other channets wil open approxmalely one month before the examinaiion daie and wil cose 15 days

foliowing e examination. Detads will be avalatle on NBRC websiie and wil be published in Mationsl Dalies,

Candidates shor-ished for intanew viaall the channels will be informed by May 2015, The inbendews ans ety b be held in the
'] moenth of M June 2015, The inberdes cates willaleo be published on NBRC wbsite

EN 32/14

o Omnibus Industrial Development

%; Corporation of Daman & Diu and Dadra

[ | and Nagar Haveli Limited

QLQQ Corporate Office, Somnath, Nani Daman 396 210

Tel: (0260) 2241120, 2244731. Fax:- (0260) 2241108

No.OIDC/2IC.E.(Civil)

One post of Chief Engineer (Civil) in the pay band Rs.37400 - 67000 with

Grade pay Rs. 10,000/- is to be filled up by transfer on deputation initially

for a period of one year which may be extended as per the rules. The crite-

ria for eligibility for appointment by transfer on deputation are, the officer of

the Central/State Gowts./Union Territories/Autonomous Undertaking.

i) Holding analogous post on regular basis in the parent cadre/depart-
ment, OR

ii)  Supdt. Engineer (Civil) with three years of regular service in PB-4
Rs.37400 -67000 with grade pay of 8700/-or equivalent, OR

i) With eight years of regular service in Pay Band PB-3 Rs. 15600 - 39100
with grade pay 7600 or equivalent in the parent cadre/department. OR

iv)  With thirteen years of regular service in Pay Band PB-3 Rs.15,600-
39,100 with grade pay Rs.B600/- or equivalent in the parent cadre/
department. OR

v)  With combined regular service of eight years in PB-3 Rs.15,600-39,100
with Grade Pay Rs. 7600/~ or equivalent and in PB-4 Rs.37400-
67,000 with Grade Pay Rs.8700/- or equivalent. OR

vi)  With combined regular service of thiteen years in PB-3 Rs.15,600-
39,100 with Grade Pay Rs.6600/-, PB-3 Rs.15,600-39,100 with Grade
Pay Rs.7600/- and PB-4 Rs.37,400-67,000 with Grade Pay Rs 8700/-.
And

a) Possessing at least a Degree in Civil Engineering of a recognized uni-
versity or equivalent with 60% marks and above with minimum fifteen
years experience in design/ construction of infrastructure, housing and
allied activities.
The Department Officer in the feeder category who is in the direct line
of promotion will not be eligible for consideration for appointment on
deputation, Similarly deputationists shall not be eligible for considera-
tion for appeintment by promotion. The officer appointed as Chief
Engineer on deputation shall also be entitled to facilities like Cell
Phone, Official Viehicle, etc. as per the policy of the corporation.
Interested candidates may forward their application through proper
channel to the Managing Director, OIDC at OIDC's Corporate Office,
Somnath, Nani Daman - 396210 for consideration latest by 24th
November, 2014 (Monday). Age limit as on closing date should not
exceed 56 years.
The Corporation reserves the right to amendfalter the eligibility for
exceptionally outstanding and deserving candidates.

No. IPIDMN/2/5/14-15/533

EN 32/39 Jt. Managing Director

No. RECRUIT- 2014/NIOH/5064 I EMPLOYMENT NOTIF'CAT[ON i Date : 16.10.2014

in f;l|1L.1(‘ through dlrecl recruitment on regular / deputation / contract basis.

.'.Deputl_,r Director {Admlnlstr:jﬂonl - 01 .[um |Hngn ‘Academic records with Post- Graduate chrec in

| Resident Medical Officer-cum- MBBS from any recognized University. Experience in

Age - below 35 years. By Direct/Deputation

Physiotherapy Assistant - 01 (UR) i. Diploma in Physictherapy from any Govl. recognized
PB-1 Pay Band Rs.5,200-20,200/- + | Ineikuke.

Grade Pay Rs.1,900/- . Age - below 35 years. |ii. Class XIl pass with science stream. (atleast 55% marks
| By Direct/Deputation | in science subjects).

GENERAL CONDITIONS :

B.T. ROAD, BON-HOOGHLY, KOLKATA - 700 090
2531-0279, 2531-0789/ Fax : 2531-8379 / E-mail : mail@nioh.in and web : www.niohkol.nic.in

Phone :

Applications are invited: from eligible Indian Citizens to fill up the following posls of this

Post/Pay/Mode of Recruitment / No.of Post Academic Qualification/Teaching/Research Experience

Arts, Commerce, Science and Management etc. atleast
8 years experience of working in a Senior Administrative
Post in Government, Semi Government and Corporate
Sector with knowledge of Government practices and
procadure

PB-3 Rs.15,600-39,100/- Grade Pay Rs.7,600/-
Age Below 45 years, relexable as per Govl,
rules By Direct / Deputation

Resident Medical Officer-02 (01-0OBC & 01-UR)| MBBS from any recognized University. Experience in
PB-3 Rs.15,600-39,100/- Grade Pay Rs.5,400/- Anesthesiology [ Orthopedics / Physical Medicine &

Age-below 35 years. By Direct/Deputation Rehabilitation / Psychiatry.

Anaesthetist - 01 (UR) Anes1hasm|qu ! Orthopedics / Physical Medicine &
PB-3 Rs.15,600-39,100/- Grade Pay Rs.5,400/. | Rehabilitation / Psychiatry

1)

3)
6)
)

8)
9)

Applications duly completed in all respects and signed by the candidates with attested
photocopies of relevant documents, educational qualification, age proof, caste certificate,
experience certificate, salary drawn, etc. should reach to Director, National Institute for the
Orthopaedically Handicapped, B.T. Road, Bon-Hooghly, Kolkata - 700 080 within
21 days from the date of advertisement in Employment News. Applications received late/
incomplete will not be considered.

Reservation and Relaxation of Age for SC/ST/OBC/PH/Ex-Serviceman etc. will be applicable as
per Gowt. of India Rules.

Candidates working in Government/Autonomous bodies should apply through proper channel
Relaxation in higher qualification and years of experience of the candidate may be consid-
ered at the discretion of selection commitiee. The selection committee may also consider
the person on lower post in case of candidate with required qualification is not available by
relaxing of required experience

Candidates having academic aptitude, research publication and higher qualification and having
working knowledge of Computer shall be preferred for all posts.

The candidates selected on direct recruitment will be governed by the provisions of the New
Pension Scheme introduced by the Government of India with effect from 01.01.2004.

Selected candidates may have to work at Kolkata or elsewhere at the centers of this Institute
The Institute reserves the right to reject any or all application without giving any reasons
Candidate should write the ‘Name of the Post' applied for, on the top of the envelope.

Director (Offg.)

EN 32/13

National Institute

In reference to Employment Notice No. 01/2011, the result of 15041 | (A Govt. of

Recruitment of Constables In
RPF/RPSF (Male& Female) of Hydrolo ¥|
ndia Society Under

Male, 1014 Female and 330 Ex. Servicemen has been declared on Ministry of Water Resources)
17.09.2014 after vivavoce and document verification. These results are Jalvigyan Bhawan, Roorkee

available on the website www.nerindianrailways.gov.in. Letters
indicating the training centres and date have been sent to successful
candidates by registered post.

247 667 (Uttrakhand) India
Advertisement No. 3/2014
Advertisement For Filling

CPRO Misc-d4 1.G-Cum-Chief Security Commissioner, Gorakhpur | _ Vacancy on Deputation Basis

“Railway Vigilance Mobile Halpline : 0551-155210" For Complaini regarding corruption | The National Institute of Hydrology
SERVING CUSTOMERS WITH A SMILE (NIH) is a Gowvernment of India

EN 32/67 | Society under the Ministry of Water

Resources, River Development &

RAILWAY RECRUITMENT BOARD, MALDA Pl | Ganga Rejuvenation and has been
Kalibari Railway Colony, P.O. - Jhaljhalia, | functioning as a premier research

Malda - 732102 (West Bengal) Institute in the area of hydrology and

Tele No. (03512) — 264567 waler resources in the country since

(Website : www.rrbmalda.gov.in) December, 1978. Applications are

No. RRB/MLDT/RN/CEN : 08/2010/Craft Teacher

. invited from the officers working
e F10208% under Central Government/ State

RESULT NOTIFICATION FOR INTERVIEW AND DOCUMENT VERIFICATION Government/  Public  Sector

Date of Interview and Documents Verification : 04.12.2014
Post : Craft Teacher, Cat. No. 77;

On the basis of result of the Written Examination held on 23.03.2014, for the post of Craft Teacher, Cat. No.77 of CEN:08/2010, || Undertakings/ Semi-Government/
following provisionally qualified candidates are called for Interview and Verification of their Candidature and Document. Roll || Statutory/ Government Autonomous
Nos. are arranged in ascending order (read horizontally). They are required to report at the office of Railway Recruitment Board,
Malda at 10.30 hrs. on 04.12.2014, They should bring two passport size photographs (as pasted on the Application Form) along || orrICER in the Pay Band: PB-3 Rs.
with original certificates in support of their possessing specified Educational Qualification, Proof of Age and Caste (in prescribed || 15,600-39,100 plus Rs. 6,600/-
format), NOC from present employer etc. with their copies, in duplicate, duly attested by gazetted officer. In case of OBC || (Grade Pay) to be filled up on depu-
candidates the caste certificate should be current and should have a clause of Non-Creamy layer. tation basis. Candidates already

organizations/ Gowvernment
Societies for one post of FINANCE

employed in Government! Semi
Government/ Government
Autonomous Bodies/Government

Time : 10.30 AM

Roll Nos.  23108771000021  23108772000060 23108774000071 Total = 03 Candidates. Saciaty shall apply through proper
channel. Applications not forwarded
Note : through proper channel will not be

1.0 Call letters to the candidates will be despatched individually through Post, confirming date and time for Interview and || considered. For details of qualifica-
document verification. The candidates not receiving call letters may take note of this and report at the office of RRB/Malda || ons. experience and general condi-
on specified date. Candidates failing to attend the Interview and verification on the notified date are liable to lose their Webaite: www.nih.ernetin -
candidature. Request, whatsoever for the change of Date of Interview and Verification shall not be entertained by the RRB. || job 0pportunity. The closing date

2.0 If itis found later at any stage of the recruitment that the candidate does not fulfill alllany of the conditions of eligibility, || for receipt of applications will be 60
his/her candidature will be cancelled and no appeal against such cancellation will be entertained. days from the date of publication of

3.0 RRB/Malda regrets inability to entertain any correspondence from un-successful candidates.

4.0 RRB/Malda reserves the right to rectify any inadvertent error or typographical mistake at any stage. dates who had already applied

BN Raziilte ara alea availahle nn RRE/Malda e Waheite warnwr rrhmalda anv in misairmes ani 1l anainet aariar aduardicamant MNo

tions, refer Institute's

the advertisement in the
Employment Mews. Those candi-




SEFEE F'wrEraE B 'virEmoaEiTTY W wivswe

Enwrw EswEw

(A Government of India Enterprise)
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) Compa
A Naveatna CPSE CIN-L74899DL1960G0OI003335 {for Consutancy & Project
NBCC Bhawan, Lodhi Road, New Delhi - 110003 Management Division)
NBCC a Schedule "A” NAVRATNA CPSU requires Executive Director (Finance) on regular basis Advt. No. 8/2014

through Direct Recruitment for its operation, Details are as under:-

Post/Scale of pay Upper Age as on

Closing date
54 years

Essential Qualification

(IDA)/Ne. of vacancies

Associate / Fellow Member of
ICAINCWAI or full Time MBA
(Finance) from Government

recognized University / Institute,

Executive Director (Finance)
E-8 (Rs. 51300-73000)
UR-01
TOTAL =01

ESSENTIAL POST QUALIFICATION EXPERIENCE : Total 21 years experience oul of which 2
years experience in one step below post in the scale of pay of Rs. 43200-66000(IDA) or equivalent
CDA pay scale i.e 37400-67000, GP-8900, if working in PSU/Government, otherwise drawing
minimum annual CTC of Rs 22 Lacs, if working in Banks/ private sector. Should have all round
exposure in Finance, Accounts, taxation, Budget/ Cost control and Audit in a computerized
environment . Should have experience in managing working capital both at Unit and Corporate level,
Experience in raising funds from banks and financial institutions and handling IPO / FPO shall be
preferred. Should have experience of finalization of accounts at unit level and consolidation of
accounts at corporale level. Knowledge of Indian GAAP and familiarity with IFRS shall be preferred,
Should have exposure to preparation and menitoring Budgets at the corporate level including initiative
for cost control. Should have knowledge of direct and indirect taxes relevant for construction
companies. Should have experience of handling internal, statutory and government audits. Should
also be conversant with tendering procedure in PSU / Government organization and familiarity with

12. The mera fact that a candidate has submitted application against the advertisement and
apparently fulfilling the criteria as prescribed in the advertisemeant would not bestow on himiher the
right to be definitely called for interview / considered further for selection process. In case of
overwhelming response, NBCC reserves the right to shortlist the candidates by fixing revised
eligibility criteria. In case of non suitability of candidates for the post applied for, NBCC at its
discretion can offer a suitable postin the lower level. Only shortlisted candidates will be intimated
through email or by post for the proposed written test/GD/Personal Interview.

13. Fringe Benefits: HRA, CPF, Gratuity, Leava Encashment, Perks, Performance Raelated Pay elc.
will be admissible as per NBCC Rules.

14. No. of vacancies mentioned above may increase or decrease depending upon the requirement of
the Company.

15. NBCC rasarves the right to cancel this advertisemeant andfor the selection process for any of the
above posts without assigning any reason.

16. Candidates are advised to keep their e-mail ID active at least for one year. No change in e-mail ID
will be allowed once entered. All future correspondence shall be sent via e-mail only.

17. Any comigendum/addendum/arrata in respect of the above advertisamant shall be made available only

on our official website www.nbccindia.gowin. UNDER HEAD: HUMAN RESOURCE
MANAGEMENT /JOBS @ NBCC. No further press advertisernent will be given. Hence prospective
applicants are advised tovisit NBCC website regularty for above purpose,

18. Any canvassing, directly or indirectly, by the applicant will disqualify his/her candidature,

computerized system.
APPLICATION FEE & PROCEDURE FOR APPLYING 19. Any legal proceedings in respect of any matter of claim or dispute arising out of this adverlisement
GENERAL & OBC SC/BTPWD/DEPARTMENTAL CANDIDATES and/for applications in response thereto shall be subject to jurisdictions of Courts at Delhi. In case
of iguity / disput isi account of interpretati ther than English, the English
(NON-CREAMY LAYER CANDIDATES Ly TN SRR W o1 RWEERSED SR .o i
Rs 1000/- -NIL- Application No................ (to be filled by NBCC) Advt. No. 08/2014
The application fee is payable through Demand Draft drawn in favour of NBCC Limited payable at 1 POST APPLIED FOR
New Delhi, The application is to be made in the prescribed application form which is attached with this
advertisement, The application in the prescribed proforma (attached) alongwith Demand Draft, NAME (IN CAPITAL Affix recent
photograph and attested copies of the documents viz. (a) Matriculation / secondary Certificate as 2 ( } passport size
proof of date of birth (b) Complete set of marksheets / degree cerificate in support of qualification (c) selfl attested
Proof of complete experience along with pay scales for each position held (d) Caste ceriificate in 3 | FATHER'S/HUSBAND'S NAME photograph
format prescribed by the Government of India (if Applicable) (e) Disability certificate issued by -
competent authority( if applicable) and (f) Pay-in-slip (if applicable) should reach the office of |4 - FEaﬂchﬂ « M Marital | Married/Unmarried/
Executive Director (HRM), NBCC Limited, NBCC Bhawan, Lodhi Road, New Delhi 110003 on or (Put a ick mark) Status Others
before 08.12.2014. The envelope should be su, bed with “Advt. No. 8/2014- Post applied 5 DATE OF BIRTH D [»] M M X ¥ | ¥ [ Y |
for ", Any application received beyond this date shall not be enlertained, | | |
SELECTION PROCEDURE Years Month
The Selection procedure will be decided by NBCC depending upon the response received against 6| AGEAS ON CLOSING DATE
each post. The selection criteria can be by way of Personal Interview or by way of Group Discussion 7 SC | ST [OBC{NCL)| EX-SEM | SUB CASTE...
followed by Personal Interview or written test followed by Group Discussion followed by Personal 7| CATEGORY (Putatick mark) | GEN {AHiach m‘[’:mmwemlm
Interview or by any other appropriate way. Decision of NBCC will be final in this regard. IF YES, STATE THE NATURE OF DISABILITY (OHIVHIHH)
The names of shortlisted candidates will be displayed at www.nbecindia.gov.in. UNDER HEAD: |8 PHYSICALLY CHALLENGED | YES| NO | i soymentary avidence)

HUMAN RESOURCE MANAGEMENT /JOBS @ NBCC. Separale individual e-mails will be sent to

the shortlisted candidates. The final selection of the candidates will be based on the performance in

the interview, whereafter the "Offer of Appointment “shall be issued. Selected candidates will be on
probation for one year.

GENERAL

1. Fee, once paid, will not be refunded under any circumstances. Candidates are therefore
requested to verify their eligibility before paying the application fee.

2. Candidates can appear for GD/Personal Interview in English/Hindi language, as per their choice.,

3. Candidates are advised to give specific, correct, full information. All original
certificates/documents in support of Information furnished in the application form are o be
produced at the time of interview / written test, failing which the candidates will be dis-qualified for
appearing in Interview/written test. Candidature of the candidate is liable to be rejected at any
stage of recruitment process or after recruitment or joining, if any information provided by the
candidate is found to be false or is not found in conformity with eligibility criteria mentioned in the
advertisement.

4, Persons wilth Disability can also apply for the above post in accordance with DOPT OM No,
36035/3/2004-Eslt{Res) dated 29.12.2005. Disability of applicants applying against the post
reserved for disabled persons should not be less than 40%.

5. The upperage limitindicated is for general category of candidates. Age relaxation for Persons with
Disabilities (PWD) will be as per Government guidelines in this regard. Age Relaxation for Ex-
Servicemnan will be service rendered in the Armed forces plus 03 years. Departmental candidate
will be given age relaxation of five years provided they have atleast three years of service left
before superannuation. Candidates from reserved category such as SC/ST/OBC can also apply
for the post, However, age relaxation will not be allowed o such category candidates against
unreserved post.

6. Incase of variation in name / surname / name spelling mentioned in the application with that in the
respective certificates pertaining to education / professional qualification [ caste / elc., the
applicant shall be required to submit a certificate from SDM or equivalent to this effect along with
the respective documents at the time of interview, failing which the candidature shall be liable to be
cancelled. In case of change of surname of female after her marriage, the candidate is required to
furnish marriage certificate and notoriesd affidavit in this regard.

7. The crucial date for determining the age limit and post qualification experience shallbe the closing
date for receipt of application i.e. 08.12.2014. The date of declaration of result / issuance of mark
sheet (and not month of giving examination) shall be deemed to be the date of acquiring the
qualification and there shall be no relaxation on this account. Post qualification experience on a
post/level shall ba counted from the said date onwards.

8. Candidates working in Government, Semi-Government Organization/Public Sector Undertakings
and Autonomous Bodies should apply through proper channel or fumish *“NO OBJECTION
CERTIFICATE" at the time of written examination / interview. However, in the event of difficulty in
geltting NOC from their parent department, they may submit an undertaking at the time of writlen
examinationfinterview that they will not claim any service transfer benefits / protection of pay in
case of their selection. However, they have to produce the proper relieving order from their
organization, in the event of their selection, at the time of reporting for joining.

9. Only SC/ST/PWD Candidates called for interview/written test will be paid to and fro rail fare (other
than Rajdhani/Shatabdi Express) — 3RD AC sleeper from the nearest railway station of the
declared place of residence by the shortest route beyond 30 km. subject to production of rail ticket.

10. Selected candidates will be required to serve in any part of India or abroad as per the
discretion/requirementof NBCC.

11. Wherever CGPAJOGPA or grading system in a degree / diploma is awarded; equivalent
percentage of marks should be indicated in the application form as per norms adopted by the
University/institute. The candidate will have to produce a copy of these norms with respect to

9 ADDRESS (Please give full postal address with Postal Pin No.)

Full address, contact no.,
MAILING PERMANENT Fax no. & e-mail of present
Employer, if employed
Mobile no. of Fax. No. of E-mall. of
Candidate Candidate (if any) Candidate
Details of Application Fees
DD No. Amount Name of bank
10-| Academic and Professional Qualifications
Examination | Wheterkll | oo o | Nameof | Nameof | Month& 8%?:}'
= d" timepart lime/ h” on the the year Pe
passed | Comespondence | the course | ouhkien | university | of passing * ofmn;:ﬁe

* date of declaration of result / date of issue of final semester mark sheet/provisional certificate /
degree, whichever is earlier will be considerad as the date of passing the examination{and not the
dale of giving examination) (please attach coples of certificates/marksheets)

11| Details of Experience (in Chronological Order): Pest Qualification Experience........{yrs.)

Name & " Pay Annual CTC
Pariod | AnnualC
S.| address | oo held desenption] Scale I | ifworing
No| ofthe E T Total inbrief | Working | in private
employer rom ©  [Years |Monihs PSUIGovt |Co./ Bank eic,

(please attach copies of expariance cartificales alongwith proof of salary drawn)

12 ATTACH A SEPARATE SHEET AS ANNEXURE GIVING BRIEF ABOUT ACHIEVEMENTS
MADE IN THE PRESENT ASSIGNMENT (NOT EXCEEDING 200 WORDS).

CERTIFIED THAT THE INFORMATION FURNISHED ABOVE IS TRUE TO THE BEST OF
13| MY KNOWLEDGE & BELIEF, IF AT ANY STAGE, ANY INFORMATION IS FOUND TO BE
FALSE OR INCORRECT, MY APPLICATION WILL BE LIABLE TO BE REJECTED.

his/her universitylinstitute at the time of GD/Personal Interview. i EN 32144 Biraiive of e sadiiain
National Institute of Occupational Health . Government of India
(Indian Council of Medical Research) Ministry of Defence
Meghaninagar, Ahmedabad - 380 016 Field Gun Factory, Kalpi Road, Kanpur - 208009
No.1Advt.Website Corrigendum
Corrigendum Refer to  the advertisement  No. Read

Reference our advertisement No.1/RCT/2014-15/2478 dated 10.10.2014 for the vanous posts to
be filled at NIOH, Ahmedabad. The contents should read as under :-
"Candidates working on the long-term projects in the ICMR Institutes/Centres shall be

given one time age relaxation, provided they meet the essential qualifications and experi-
Bilas ™

anfd rnaadsrdihad far Hia st ad mar 1D

DAVPI10201/11/508/1415 published for inviting
applications of various NIEs Posts in Employment

lews 21-27 June 2014 including the vacancies
for the post of LD.C. Increase in number of
vacancies for the post of L.D.C. is published

1. Name of the poest : L.D.C.

2. Number of post : Total = 07 Post (UR-02,
OBC-03, 5C-02)

Other things will remain unchanged.




RELTUILITIENL AYdINSL BTUUP W FOsis (LdRBOUTel)

Applications are invited from eligible Indian nationals for the post of "Labourer” to reach this office
(427 {Independent) Composite Platoon Army Service Corps, clo 56 APO, PIN-905427) by regis-
tered post within twenty one (21) days (Twenty eight (28) days in respect of candidates belong-
ing to Andaman and Nicobar Islands and Lakshadweep) from the date of publication of this adver-
tisement. The first date of the week for which Employment News is published will be taken as date
of publication and will be taken into account for calculation of 21/28 days respectively as per fol-
lowing details;-

Name of Total No. Educational |Pay Band/ | Reservation Age limit
post of Posts/ Qualification |Grade Pay | Category | No.of | in years
Vacancies Posts
Labourer 04 Matriculation | Rs. 5200- OBC 01
(or) Equivalent | 20200 plus

Grade Pay UR 03

Rs.1800/-
2.  Abbreviations used:- SC-Scheduled Caste, ST-Scheduled Tribe, OBC - Other

Backward Classes, ESM - Ex-Serviceman, UR - Unreserved.

3. Age Limit:-

(a) For ESM. Service rendered in Army/Air Force/Navy shall be allowed to be deducted from
actual age of the individual and if the resultant age does not exceed maximum age prescribed
for the post by more than three years, he shall be deemed to satisfy the condition regarding
age limit. (The benefit of relaxation of upper age limit by the length of military
service plus three years available for ex-servicemen is extended for appoint.
ment against unreserved vacancies also).

(b) SC Category. 18 to 30 yrs Caste certificate applicable duly signed by DC / Tehsildar or any
other appropriate authority designated on this behalf by the Gowt,

(c) OBC Category. 18 to 28 yrs Caste certificate applicable duly signed by DC [ Tehsildar or any
other appropriate authority designated on this behalf by the Gowt.

(d) Relaxation of five years of age over and above the age relaxalion stated above is admissible
to those candidates who have domiciled in J & K State between first January 1980 to 31st
December 1989 and have to attach domicile certificate with the application either by the con-
cerned District Magistrate within whose jurisdiction he had ordinarily resided or by any other
authority designated on this behalf by the Govt of Jammu and Kashmir,

4. Calculation of Age. The age limit specified above will reckoned on the closing date of
receipt of application .

5. SC/ST/OBC candidates who apply against un-reserved category will not be given age and
other concessions meant for SC/IST/OBC.

6. Mandatory Educational Qualification & Physical Standard.

(a) Labourer Educational Qualification:- Matriculation or equivalent examination of recog-
nized university /board.

(b) Physical Stds :- Must be physically fit & capable of parforming strenuous duties.

7. Ehgible candidates should submit their application as per annexure | and Admit Card as per
annexure ll, in DUPLICATE, in the format (given) along with following documents and copies
of certificates duly attested;-

(a) One 12 cm x 18 cm self addressed envelope affixed with Rupees Twenty Five (Rs. 25/-)
postage stamp.

(b) Date of Birth Certificate.

(c) Educational Qualification Certificate,

(d) Army Discharge Certificate (for Ex-Servicemen only).

(e) Caste Certificate, where applicable.

(f) Medical Disability Certificate in support of disability for PH candidates.

{g) Documents in support of age relaxation, where applicable as per Para 3 (a) to above.

Note:- DON'T FORWARD ORIGINAL CERTIFICATES WITH THE APPLICATION.

8. Applications will be accepted through REGISTERED POST ONLY (NO APPLICATION WILL
BE ACCEPTED BY HAND) 427 (Independent) Composite Platoon Army Service Corps will
not be responsible for late receipt of application forwarded by the candidate or Admit Card,
forwarded by 427 (Independent) Composite Platoon Army Service Corps to candidate for
appearing in the tests / interview on the scheduled date.

9. Date and time. Date and time for conduct of physicalipractical tests, written test and inter-
view for all categories will be intimated separately to the eligible candidates through Admit
Card

10. Exact Place/Location. Location of Physical test [ Written test / Interview will be intimated
through Admit Card. It is likely to be in or around Bandipur/ Sonarwain,

11. Candidates whose application forms are found correct will be called for test / interview by
means of Admit Card. They will report for the same alongwith following documents / certifi-
cates:-

(a) Admit Card Issued by 427 (Independent) Composite Platoon Army Service Corps
{Candidates will be allowed to enter in test / interview premises only on production of Admit
Card forwarded by 427 (Independent) Composite Platoon Army Service Corps).

(b) Original and two attested photocopies of all documents/certificates mentioned in Para
7 above,

12, Admit Cards. Admit Cards will be posted to only those applicants whose applications/sup-
porting documents are found Completefcorrect in terms of age, mandatory Educational
Qualifications and other parameters as mentioned in Para 5 and 7 above. No intimation
regarding rejection of applications will be given to the candidates.

13. Conduct of Physical/Practical Tests/Checking. After reporting, candidates not mesting
any of the laid down standards/test or Educational Qualification will be rejected at that stage
itself and will not be allowed to take part in further test/examinations as all Standards/ Test
are mandatory,

14. Separate marks will be allotted for physical/ practical, written test and interview in the ratio of
40:40:20 for the post of Labaurer. Candidates qualifying, physicallpractical test will only be
called for written testinterview -

Category Tests
Physical * | Practical Typing Written Interview
Labourer | Yes Yes Mo Yes Yes
* Physical Tests to ensure candidate is physically fit for performing the tasks of its trade/category.

15. Syllabus for the post of Labourer (Group 'C' Post) -

(a) Time allowed : 2 Hours.

(b) Question Paper : Objective

(c) Megative Marking : 0.25 marks for each wrong answer will be deducted.

(d) Topics :-

(i) General Awareness & Reasoning (Non-verbal).

(i) Duty/Job related aspects.

16. Rejection. The following actsfomissions would
fied/ rejected:- -

(a) Mot Meeting/Qualifying/Passing the laidown Mandatery Educational CQualifications/
Standards/Tests.

(b) Furnishing of false, inaccurate or tampered information.

(c) Obtaining support for his candidature through unfair means,

(d) Impersonation by any person.

(e) Submitting fabricated documents,

(fy Making statements which are incorrect or false or suppressing material information,

(g) Resorting to any other irregular or improper means in connection with his candidature for the
salection.

(h) Improper filling of application form.

(i) Any other reason as observed by the board of officers.

17. Injury. 427 (1) Comp PI ASC or any other Government organization conducting the recruit-
ment process will not be responsible for any kind of injury, fatal or non fatal, sustained by any
randidate diirina the eanduct af test ar athenvias

render a candidate/ application disquali-

f&%‘ RIS EITRowTan VWioL viEiga ~ Tavevy
A Unit of Ordnance Factory Board
Indian Ordanance Factories, Ministry of Defence
Advt. No. OFV/DR/SS/2012-13/CR

OFB

o, BN, Wik

Corrigenda
[Direct Recruitment for the posts of TRADESMAN (Semi Skilled)]
This is in reference to advertisement published in Employment News dated 01.07 Dec-2012 and
corrigenda dtd. 05.11 Jan. 2013 for the recruitment of 371 posts of TRADESMAN (Semi Skilled)
at Ordnance Factory Varagaon.
The following amendment has been carried out regarding the address of website for downloading
of admit cards for written exam and all other purposes henceforth with regarding recruitment of
TRADESMAN (Semi Skilled) at Ordnance Factory Varangaon
For : website address www.ofvadmin.com
Read : website address www.ofvadmin.in
Therefore, all the candidates and concern are advised to visit the website www.ofvadmin.in for lat-
est and update information for all purposes in future.
(Dr. Pramod Kumar)
Asstt. Works Manager/Admin

davp 10201/11/1569/1415 EN 32/31

Indian Institute of Sugarcane Research (ICAR)

Raebarelli Road, P.O. Dilkusha : Lucknow - 226002
No. F. 2-1 (316)/2014-Adm.| Adv. No. 03/2014
Applications are invited for filling up the following posts at ISR, Lucknow and its Regional
Research Centre, Motipur (Bihar) under the Administrative control of Indian Council of Agricultural
Research -

SI. |Name of the Post & Pay Band +Grade Pay No. of Whether

No. Posts UR/OBC/SCIST

1. |Skilled Support Staff Pay Band -1- Rs. 5200- 15 UR 07 Nos
20200/- + Grade Pay - Rs. 1800 /- for ISR (Fiteen no.) | SC : 04 Nos.
Lucknow . OBC : 04 Nos

2. |Skilled Support Staff Pay Band -1- Rs. 5200- 05 UR 01 Nos
20200/~ + Grade Pay - Rs. 1800 /- for (Five no.) sC 02 Nos.
IISR Regional Research Centre, Motipur {Bihar) OBC: 02 Nos

Closing date for submission of applications will be 30 days from the date of issue of advertise-
ment in Employment News,

For more details with reference to qualification, age, application fees and other important
instructions please visit to Institute Website www.iisr.nic.in.

EN 32/30 Senior Administrative Officer

authorised Government Medical Doctors and verification of education/caste certificates.

20. Disclaimer.

(a) The number of posts / vacancies is tentative and subject to decrease/ increase. The recruit-
ment process can be cancelled/ suspendedfterminated by Officer Commanding, 427 (1)
Comp Pl ASC at any stage and his decision in this regard will be final and no appeal will be
entertained.

(b) Place of appeintment and employment will be 427 (Independent) Composite
Service Corps with All India Service Liability.

{c) The recruitment may be cancelled without any notice on the direction of IHQ of MeD (Army),
New Delhi.

Platoon Army

Annexure -l
APPLICATION FOR THE POST OF LABOURER
IN 427 (Independent) Composite Platoon Army Service Corps, PIN - 905427 Clo 56 APO
CATEGORY (SC/STIOBCIESM/PH/UR):

1. The post applied for =
2. Name of the candidates (in capital letters) Paste recent passport size
2. Fathers name photograph duly attested by
4, Date of birth (in Figures) a gazetted officer.

{In werds)
5. Age on last date of receipt of application Years Months Days

(Para 3 and 4 of Employment Nofice refers).
6. Address for Correspondence: -

House No./Street/Village: Post Office :

Distt State: Pin Code
7. Permanent address:

House No./Street/Village: Post Office :___

Distt State: Pin Code

B. Caste: Gen/OBC/SCIST/ (attach Certificate in case of SC/ST/OBC)

9.  Educational Qualification (attach Education Certificate duly attested)

10. Any other gualification/Experience:
(Attach copy of experience certificate duly attested)

11, Category for which applied : Gen (URVOBC/SC/ST/Ex-Serviceman/Meritorious sport-
Person/Physically Handicapped (Attach copy duly attested)

12. Technical Training/Experience

13. Domicile: (attach copy duly attested).

14. Whether registered with any Employment Exchange : Yes/No : If yes, mention Regisiration
No. and Name of Employment Exchange.

UNDERTAKING

| hereby certify that above particulars mentioned in the application are correct and true to the best

my knowledge and belief. If particulars mentioned by me are found false at any stage then | shall

be liable to be disqualified without any notice.

Date: Signature of the Candidate

FOR OFFICIAL RECORDS ONLY

1. Received on :

2. Accepted/Rejected .

3. Reason for rejection : Underage/Overage/Incomplete documentsfAny other reason to be
specified ; y

4. Index No. : Date of Test/interview.

N SUBMIT APPLICATION IN DUPLICATE.

ote:
Annexure -l
ADMIT CARD FOR THE POST OF LABOURER
427 (independent) Composite Platoon Army Service Corps, PIN - 905427, Cio 56 APQ

1. Index No.

2. Date and Time of Test/ Interview

3. Location Paste recent
(Serial No. 1 to 3 not to be filled by the candidate) passport size

4. Name of the candidate photograph

5. [Father's name duly attested

6. Date of birth by a gazetted

7. Educational Qualification #i

B. Residential Address; officer.

8. Permanent Address

10, Contact No,

11. Category to which belong (SC/ST/OBC/ESM/PHIUR)

Date Signature of the candidate

a
Note: SUBMIT ADMIT CARD IN DUPLICATE .
FOR OFFICIAL USE ONLY
| Marks Obtained | Pass/Fail | Selected/Rejected |
| (out of 40y | | |

[s.No. |Type of Test
11 | PRACTICAL/IPHYSICAL




o e S A Phone No. (0612) 2228882 Fax No. 2223956, E-mail: aorcer@rediffmail.com
; . " " t i
W Regd. & Head Office: 24, Whites Road, Chennai-600014 RI7-2ICSISA Project! Dated:18.10.2014
= WO £C, = WALK-IN-INTERVIEW
United India Insurance Company is a leading Public Sector General Interested and eligible candidates fulfilling all the requiremenis are invited 1o appear before the Selection Commitiee fora
Insurance Company wholly owned by Government of India with a gross pre- walk-in-interview for the following purely temporary positions (02 nos.) under the Project “Crop and Resource Management far
mium of about Rs.10,000 crores. A rapidly growing company with more than Sustainable Future Cereal Bagsed System (CSISAPhase-Il) and 04 lemporary pasitions under the project IRRAS
1600 offices, highest network in the whole non-life insurance industry ﬁl- Namelaltﬁlle Qualification QU‘E:}:_I'HNIE < Sinl'aw % I:HCT of | Period the U::'B & T:ma Age |:_Il“il
(] position ualification er Mont oSt ng project of Interview on tha
throughout.the country. . . . dabe of
A technologically advanced, customer friendly company with the solvency margin interview
of 2.63, the best in the industry is rated iAAA by ICRA for 12 consecutive years and 1 Sanior Essential Experience in| Rs. 16,000 |[ICAR-RCER, Upto 21,11.2014 | 35 years
B++ rating by AM Best, The company with more than 75 years of commendable Research qualification rice-wheat plus HRA Patna September | 10,00 AM | for men &
service and leading the non-life insurance industry requires ADMINISTRATIVE Fﬂmf {'32 Mﬂgﬁ;fng ,L'QI crpping . ?Dw?f . ;rﬂw!g-‘r:;
g I Sai Syslem @rmination ¥
OFFICERS (Scale 1) for its Offices across the country. Science/or other | managemant of the project
Total Mo. of Posts :323 - (5C : 45; ST: 21; OBC : 87, UR : 170) PH-7 agricultural and
Educational Qualification ( as on 01.10.2014) sciences with two | conservation
Generalist: Degree from recognized university or any equivalent qualification rec- m‘iﬂm‘:ﬂ'}ﬂ;e in| sgriculiure,
ofnized as such by Central Government. o 2 [ Skilled Field | Intermediate with 4 | Graduation/ | Rs. 8000)- |ICAR-RCER,| Upto 27.11.2014 | 40 years
Specialist: Degree from recognized university in the relevant discipline or any Worker | years experience in|  Diploma consalidated Patna September
equivalent qualification recognized as such by Central Government. (02 nos.) | field experiments and 10% 2015 or
Age as on 01.10.2014: i} Minimum Age: 21 years maintenance and increment aftar termination
ii) Maximum Age: 20 years for General data recording. one year if of the project
; @e: ¥ " project extended)
For age relaxation to SC. ST, OBC, PWD elc. please refer to the detailed adver-| | 5™ (55 [intermediate with 4| Graduation’ | Rs. 8000 |ICAR-RGER,| Upta | 27.11.2014 | 40 years
tisement, atlendants |years experience in Diploma consolidated Patna September
Scales of Pay (pre-revised): Basic pay of Rs.17240/- in the scale of 17240-840(14)- (02 nos.) | field experiments ~ and 10% 2015 ar
29000-910{4)-32640 and other admissible allowances as applicable, Total emolu- and plant and soil increment after lermination
# - i sample collection, one year if of the project
ments will be Rs.37000/- (approx.) in Metropolitan centers. The salary scales are preparation and project extended
under revision data recording.
Mode of application: Online between 29.10.2014 and 18.11.2014 (both days | Terms and Conditions:
inclusive). Mo other means/imode of application will be accepted. 1. Age relaxation for SC/ST/OBC candidates as per the norms of Govt, of India
Date of Screening Test - Last week of December 2014 2. Noobjection and experience form the current employer in case hefshe is inemployment
; Ay ; 7 3. NoTADAwill be paid for attending the interview.
This notice is for information only. 4. Candidates may appear for walk-in-interview with bio-data, passport size photograph, original certificates and attested
For full details, please visit our website: www.uiic.co.in photocopies of all certificates, mark sheet, degree and testimonials
The decision of the Company will be final and binding in all matters. 5. Candidates reaching al ICAR-RCER. ICAR Parisar, Patna on above date and time forinterview, after specified timing may
EN 32/68 C HRM natordinarily be enterained.
N orporate EN 32/50 Asstt. Administrative Officor

ZONAL PROJECT DIRECTORATE, ZONE-II
(Indian Council of Agricultural Research)
Bhumi Vihar Complex, Block-GB, Sector-Il|

GOVERNMENT OF NCT OF DELHI

Delhi Subordinate Services Selection Board
Salt Lake, Kolkata-700 097
Ph.: 033-23353830, 23352355 (0), Fax : 033-23352355

FC-18, INSTITUTIONAL AREA, KARKARDOMMA, DELHI - 110 092
Website: www.dssb.delhigovt.nic.in

F. No. : ZPD/IINICRAJ2014

ADVERTISEMENT No, 0212014
Eligible candidates are invited for walk-in-interview on 13.11.2014 for the contractual vacancy of
Research Associate under National Inifiative on Climate Resilient Agriculture al Zonal Project
Directorate, Zone-|l, Indian Council of Agriculiural Research, Sall lake, Kolkata-700087 along with
bio-data, phato, oniginal and attested copies of certificate and mark sheets of all examination, No
TA/DAwill be provided for appearing the inferview,
Essential qualification : M.Sc in Agriculture/Agriculture Engineering HorticulurelAgro-metralogy
MM.Sc/MF.Se/MCA or allied field. Working knowledge of computer and experience of
coordinationwork in research project and knowledge on weather and its impact are desirable.
Place of posting shall be at Zonal Project Directorate, Zone-ll, Bhumi Vihar Complex, Block-
GB, Sector-ll, Salt Lake, Kolkata-T00 097.

Maximum age limitis 40 years for men and 45 years for women candidates.

The postis purely contractual and co-terminus with the project with no provision for regularization.
The Zonal Project Direclor reserves the right to cancelipostpone the interview and to lerminaie the

Pate 21102014 | | No.F.7(5)/DSSSB/AdVL./P&P/12/593

Important Notice

(For candidates of post codes 106/12 to 121/12 (TGTs), 02/12 (A.E.-Civil), 04/12 (J.E.-Civil),
06/12 (J.E.-Civil), 10/12 (A.E. E&M), 11/12 (J.E.-Electrical), 13/12 (J.E.-Electrical), 15/12
(J.E.-Electrical), 17/12 (Dy. Manager-Tech.), 20/12 (Dy.Manager-IT), 25/12 (Dy. Manager-
Accounts), 26/12 (Jr.Manager-Accounts), 27/12 (Section Officer-Horticulture), 29/12
(Assistant Director-Horticulture), 33/12 (Junior Law Officer), 54/12 (Jr.Manager-General),
59/12 (Fee Collector/Sub Inspector/Auction Recorder), 67/12 (Admin./Zonal Rev. Officer),
103/12 (Publicity Officer), 105/12 (Manager-Mechanical), of Advt.no.2/12)

Applicants of the aforesaid post codes are hereby informed that the examination for the above
mentioned post codes is likely to be held shortly. Since DSSSB has now switched over to Online

Dated: 24.10.14

contract, even before completion of the project forwhich non appeal thereof shall be made.

Emoluments payable is Rs. 23,000/- + HRA (for M.Sc degree holders) and Rs. 24,000/-+HRA
{for Ph. D degree holder).

[For details visit www.zpd-ii.com

Incharge Administration|
EN 32/43

National Investigation Agency

Ministry of Home Affairs
Government of India
New Delhi
No E-77/001/Dep-Sci/NIAI2013
NOTICE FOR DEPUTATION (ISTC)/ ABSORPTION TO NIA
“Applications are invited for the post of Technical Forensic Psychologist,
Finger Print Expert, Explosive Expert, Cyber Forensic Examiner, Crime
Scene Assistant, Biology Expert and Photographer on deputation
(ISTC)absorption basis in Mational Investigation Agency for ite Headguarters
at New Delhi and branches at Hyderabad, Guwahati, Lucknow, Mumbai,
Kolkata and Kochi

Application Registration System (OARS), applicants for these post codes, who had applied
through paper based forms are now required to get themselves registered in OARS software and
upload their photograph, signature and educational qualification/experience online for issuance
of admit cards through OARS. Candidates who fail to register in OARS will not be issued admit
cards. Candidates must ensure that they fulfill all the eligibility criteria as per the advertisement
no.2/12 on or before the cutoff datei.e. 15/06/2012.
For facilitating this process, DSSSB has designed special software for such candidates, which
are available at www.dsssbonline.nic.in The software can be accessed by using the ID as login ID
and date of births as password. Candidates can find their ID in the list of candidates which will be
available at www.dsssb.delhigovt.nic.in
OARS registration for the aforesaid post codes shall be opened w.e.f. 29/10/2014, 10 AM to
18/11/2014, 5 PM. No further opportunity for registration shall be given thereafter.
Important Note -

I. A help desk will be functioning at DSSSB premises i.e. FC-18, Institutional Area,

Karkardooma. Candidates may contact from 2.30 PM to 5.30 PM on any working days

Grade Pay of Rs, 4200/-

2. The eligibility criteria (educational qualifications, experience, etc.) for
respective posis are fumished separately in Annexure-l. The candidates

S. | Name of post No. of | Revised Pay Scale during the aferesaid period
N. post 9 P " : : :
1. | Technical Forensic 3 PB-3 (Rs, 156600-39100) with 1. Ahelp file for the convenience of the candidates has also been given on the website of
Psychologist Grade Pay of Rs, 5400/- the Board www.dsssb.delhigovt.nic.in
2| Finger Print Expert 4 PB-3 (Rs. 15600-39100) with lll. The candidate who fails to upload the above particulars will be treated as non-interested
Grade Pay of Rs. 5400/ candidate and his/her candidature shall stand cancelled.
3. | Explosive Expert 5 PB-3 (Rs. 15600-39100) with Sd/-
Grade Pay of Rs. 5400/- {K K Singh]
4. | Cyber Forensic Examiner| 3 PB-3 (Rs. 15600-39100) with .
Grade Pay of Rs. 5400/- DIP/1257114-15 EN 32/85 Superintendent (P&P)
5. | Crime Scene Assistant | 4 PB-2 (Rs. 9300-34800) with (b} Up to date APAR dossier from the year 2009-10 to 2013-14 (in case pho- ICAR- Indian
Grade Pay of Rs. 4600/ tocopies are being sent, it may be ensured that these documents are attest- [ Grassland and Fodder
6. | Biology Expert 4 PB-3 (Rs. 15600-39100) with ed on each page with rubber stamp by an officer not below the rank of .
Grade Pay of Rs. 5400/- Under Secretary to the Government of India). E%sggrc% Inlrcftlg-nde
7. | Photographer 4 PB-2 (Rs. 9300-34800) with (c) Vigilance Clearance and Integrity Cerificate issued by the concerned . u.jlh:n“;i.- 2“;: 362 o

authority.
The details of major/miner penalties impesed on the official during the last
10 years to be furnished by the cadre authority.

Website : www.igfri.res.in

WALK-IN-INTERVIEW for Young
Professional-1 (TNos.) purely on

(d)

temporary basis will be held on
17.11.2014 at 10.30 AM at Indian
Grassland and Fodder Research
Institute, Jhansi for a period of 12
maonths & extendable as per require-
ment. For Essential Qualification,
PRamiinaralan and Athar Aalaila

4. Applications received after the last date or incomplete applications in any
respect or those not accompanied by the documents finformations as per para
3 above shall not be considered. The Cadre Authorities will ascertain that the
particulars sent by the officials are correct as per the records.

5. The complete information and Annexure-l & Il available in NIA website

who apply for the post will not be allowed to withdraw their candidature sub-
sequently.

3. The application form of eligible and willing officials along with following
documents may be forwarded to the AIG (Adm). NIA HQ, T Floor, NDCC-|I
Building, Jai Singh Road, New Delhi-110001 through proper channel so as to




AlTNeU rorces ivicdiGal olOIcs USpul
Akurli Cross Road No. 3, Kandivli (East), Mumbai - 400101
Recruitment for the post of Civillan LOWER DIVISION CLERK (EX-SERVICEMEN)
1. Applications are invited from (Ex-servicemen) for the following post as per scales of pay and
specifications of the post mentioned:-

§. |Designation | Vacancy Details Educational qualification |Pay
No.| of Post & other gualification Scale
Category | No. of | Age Limit
{Gp ‘C’) | Post
1, [Lower Ex-ser- |01 Age relax- | a) 12th pass or equivalent |PB-1
Division vicemen ation and qualification from a recog- |Rs.5200-
Clerk (Ex- concessions |nized Board or University. 20200+ GP
servicemen) will be appli- | b) Candidate should pass |Rs. 1900/-
cable as per |typing speed of 35 wpm in
existing Govt.| English or 30 wpm in Hindi
orders, on computer, (35 wpm and
30 wpm correspond to
10500 KDPH/9000 KOPH on
an average of 5 key depre-
ssions for each word).

2. Duration of probation period of post: Temporary but likely to be permanent in near future
after successful completion of two years of continucus service under probation.
3. TA/DA and Accommaodation : Will not be admissible to the candidate for appearing the testf
Interview. Candidates will have to make their own arrangement.
4. Place of Work : Armed Forces Medical Stores Depot, Kandivli (E) and transferable in all India
service liability Including field service.
5. Number of postivacancy is tentative : The recruitment process can be cancelled/suspendedf
terminated by Commandant, AFMSD MUMBAI-400101 at any stage and his decision in this regard
is final and no appeal will be entertained.
6. Candidates fulfilling above conditions must submit their application as per the format given
below. The application form must be affixed with one passport size photograph duly attested.
Additional one more photograph to be attached with application. The application form alongwith
necessary documents to be forwarded at the following address:-

The Commandant

AFMSD

Akurli Cross Road No. 3

Kandivli (E), Mumbai - 400101
7. Only shortlisted candidates whose applications are accepted will be called for the written test
and interview. Merely fulfilling the basic essential QRs doas not automatically entitle a person to
be called for written test and interview. Candidates not in receipt of Call letter should presume that
their application were incomplete/not meeting qualitative requirements or found ineligible. No cor-
respondence in this regard will be entertained. Further this office will not be held responsible for
any postal delay or delivery default,
8. Last date of receipt of application: Las! date of receipt of application is 21 days (by 1600h)
including Sunday and Holiday from the date of publication of this advertisement.
9. Note : Please note that incomplete applications without affixing attested photagraph or without
enclosing attested copies of required documents or, if applicant is found overage on last date of
receipt of application as indicated above will be rejected and candidate will not be entertained for
Interviewitest,

person to be called for test and interview.

11. Call letter for Test/Interview and Original Documents : All candidates must be in posses-

sion of original documents and call letter issued by this office for interview/final test failing which

they shall not be permitted to appear in the test/interview.

12. No weightage will be given for additional/higher qualifications.

13. The candidates will appear for physical test at their own risk. Any injury sustained by the indi-

vidual during the tests will not be the responsibility of the organization,

14, The authorities conducting the recruitment will not be responsible for any accident/injuries to

the candidates during the recruitment rally.

15. One self addressed envelope of 4" X 9" size affixed with postage stamp of Rs. 22/- must be

attached with application.

16. The application for the post of LOWER DIVISION CLERK (ESM) should be written in BOLD

LETTER on top of the envelop.

17. The candidates can apply for one post only as the test will be conducted at same time on the

same day.

18. The application will be accepted by the Post only. No application will be accepted by hand/

courier. This office, in any case, will not be responsible for postal delay.

19, Ex-Servicemen should attach the photo copies of their PPO/Discharge certificate.
APPLICATION FORM FOR THE POST OF LOWER DIVISION CLERK (ESM)

The Commandant

AFMSD

Akurli Cross Road No. 3

Kandivli (E), Mumbai-400101

Affix recent passport
size photograph duly

a) Name of Post (in block letter only) attested
b) Name of the Candidate (in block lefter anly)
¢) Father's Name (in block letter only)
d)  Date of Birth (supporting documents duly attested attached)
e)  Age at the time of filling application : ___ Years __ Monthe __ Days
fy  Address: i) Permanent Home Address
il) Present Address (For correspondence)
g) Category: Ex-Servicemen.
h) Caste
iy Religion

iy Nationality
Educational Qualification (Supporting documents self attested attached)
I} Present Occupation
Total service
Copy of Zilla Sainik Welfare Board Card,
MNote: Application received without above mentioned documents will be rejected. Any application
with incomplete/lank information will be rejected.

Declaration
a) | hereby certify that there are no criminal cases pending against me.
b} | hereby certify that all particulars mentioned above are correct and true to the best of my knowl-
edge.
¢) If particulars mentioned above by me found to be false at any stage, | shall be held responsi-
ble and my selection be treated as invalid,
d) | fully understand that this is free recruitment hand | will not pay money to anybedy. If found
that money was paid at any of the stage of the recruitment by me or any third party of me, my
selection will be cancelled.
Date:
davp 10104/11/0059/1415

Signature of applicant
EN 32/52

Ministry of

Sainik School Ambikapur (Chhattisgarh)

NTPC-SAIL POWER

=

(Under Sainik Schools Society, Ministry of Defence and l I COMPANY PRIVATE LIMITED
DEfence Affiliated to Central Board of Secondary Education) N PCL (A Joint Venture of NTPC & SAIL)
Defence Research & ({Phone No. - 07774-232999)
Development Organization _ VACANCY [ NSPCL Invites Diploma Engineers/ ITls/
Solid State Physics Laboratory 1. Applicatiens are invited from eligible candidates for the following pasts - Chemistnz Graduates

K elh - 11054, i No.of | Category| PayBand/ || | NTPC SAIL POWER COMPANY PRIVATE LIMITED (NSPCL) is a premier
Appointment as Junior-!teseareh e vacancy Salary joint venture company of two Maharatnas- NTPC Limited and SAIL. NSPCL
Fellows and Research (a} |Master (Mathematics) (On o1 sC 9300- presently has Power Plants at three locations viz. Bhilai, Durgapur & Rourkela,
Associates. regular scale) 34800 NSPCL supplies power to SAIL Units, Union Teritory of Dadra & Nagar Haveli,
Applications are invited for appoint- (b} |Master (Physics) (On regular | 01 sC Grade Pay- Umnn'“"}ig?fio;t 1|E'Z:Jaam:adr'l r:i D!u ar::! lChhattusgar.I'- Slalte. ] r;a-lsxaz;[l:n:;::rlec:
ment to the post of 10 Junior scale) 4800 CRaoT;etral:nd 2X20 MﬁatDausr\g;;;:r fate axpangion plans o A
R Fellows and 01 R h Master (Chemi n 1 T :
ﬁ:::;:;l; in?ti:::ysl:r : pﬂem:s;ago © m;i::, g{;;] atry) (O 0 s Applications are invited from eligible, bright and dynamic candidates to work in
yea;s_{e::lt‘zndahle asf %T; rules) m, 1@ [Band Master (On Contractual) | 01 e PR Units of NSPCL at Bhilai, Durgapur and Rourkela for the following posts:-
wark in areas o clranics - SN Post Qualification/Discipline No. of Max. Age
Physics (with specialization in Solid (e) g::{fa‘l;f::l?er (©n o Gen ?g;::‘;ﬂth Vacancies| Limit as on
State Physics/Electronics Science/ e 30.11.2014
Material Science) in this Laboratory. i |Homs Rding instctor [OW: .01 e8n aated) 1. | Diploma Engineer| Diploma Engg. In Mechanicall 30 27 yrs
Type-written  application  giving Contractual) < Electricall Electrical &
name, date of birth, correspondence 2. Eligible and interested candidates may apply with Bio-data (to be down-| Electronics/ C&l Electronics
address, educational qualifications, loaded from the school website www.ssap.org.in) with one recent pass-| M T ih + Tl in Fitter! -
SC/ST/OBC, subject/discipling, per- port size coloured photograph alongwith photocopies of the mark sheets, tes- 2. (ITi Trainee pass ) T e 30 2 yrs
centage of marks, GATE/UGC/NET | timonials, a self addressed envelope (9' x 4') and a Demand Draft for Rs.| = IE'E'C'”c’a"’l Electronics
score efc. enclosing self-attested 400/- (non refundable) in favour of ‘Principal Sainik School Ambikapur’ § - nalrumalnl Mechanics
copies of all certificates/testimonials | payable at any Nationalised Bank at Ambikapur [Preferred - State Bank of| | 3. |Lab Assistant B. Sc. with Chemistry/ 04 27 yrs
alongwith recent passport size pho- India, Main Branch, Ambikapur (Code 00310])] to the "Principal, Sainik School] § Trainee G:adu_ale in Industrial/Applied
tograph pasted on the right hand Ambikapur, Dist- Surguja, (Chhattisgarh), PIN -497001° within 21 days of] 5 Chemistry
corner of first page of the application publication of the advertisement. Only short-listed candidates will be called| % 0 . ; iSil Www
duly signed by the applicant should for interview. Mo TAJDA is admissible for attending interview. The Principal| 52;‘2:;2: trae;rid:tt?;ltsi;ndc;‘ngzedipﬁrg&:ﬂ;n.ﬁ!%%ﬁi:l‘srl; of U;I:r ;I,;zi:,
reach The Director, Solid State | reserves the right to cancel the vacancy or reject incomplete applications. midnight 0f30.11.2014 : Rieie
Physics Laboratory, Lucknow | 3. For further details viz Educational Qualification, Bio-data (Application i S : : ;
Road, Timarpur Delhi-54 within 21 Form), Age, Pay & Perks, visit school website www.ssap.org.in. Only down-| ::"V ::sE?durm mmgel:dun-; "m'l th:ca:::c-.lrﬁmts;eme: ! T;" ‘29“ c{rhculateg ‘i::
days from the date of publication | loaded Bio-data (Application Form) will be considered. e et HRE S N e e

of this advertisement. The applica-
tion should be accompanied with a
crossed Indian Postal Order valuing
Rs.10/- drawn in favour of Director
SSPL (Candidates belonging to
SC/ST and OBC are exempted from
this payment) Candidates working in
Govt./Public Sector
Undertakings/Autonomous Bodies
should apply through proper chan-
nel. Application proforma is also
available on the Website wviz:
www.drdo.org.in and can be down-
loaded. The duly filled proferma may
be sent to the above address within

due date,

{1} Junior Research Fellow
{JRF):-

i. Number of Posts:- 10 (Ten) likely
to change

ii. Essential Qualifications: At
least first class M.Sc. in
Physics/Elactronics/ Material

EN 32/79 Principal

regularly for updates.

h
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NATIONAL INSTITUTE OF ANIMAL BIOTECHNOLDGY
i D. Mo. 11211, &th and 5th Floors, Axis Clinicals Bulldil‘T. Miyapur, Hyderabad,
Telangana, India- 500 043 Email: admingniab.org.in
Telephones: +91 40 2304 9403 Telofax: 401 40 2 aT4n

Advertisement for Project Scientist and Research Associate
Advertisement No: 52014

Naticnal Institute of Animal Blotechnology [NLAB), Hyderabad, an autonomaus insstuto under the segs of Dopartme of
Bustachnolery, Govermmant of Inda, s simed to hamess novel nd emanging boschnologies and craalh knowledge in the
cuiting edgeaneas for improving animal health and productivity
Agglicalions are imviled lor B following lemporary researeh posiion 1o work in ongaing DET-BBSRC spensoned research
progect entiied * Transcriploee Analysis. indndian buffale and the Genetics of banata Immwinity”,
[4) Preject Sclontist = Lavel B (One Position)
Emolumants: Ra 15800 « 5P R S400 # 30 % HRAp m. (Total emolumants will bo Rs 49,770/ p.m. for the duration of tha

projact)

[B) Research Associate in Bioinformatics (One position)

Fallowship: Ris 22,000 + 30 % HRA

Al ofer detadls ol post akng with essentiaildesiable quakfications, age limil elc. i avallable on NIAB websile -

Govt. of India

Ministry of Defence

Gun & Shell Factory, Cossipore
Kolkata-700002
The Sr. General Manager, Gun & Shell Factory, Cossipore, Kolkata - 700002
invites online applications from the Indian Mationals fulfilling the requisite
criteria for the following post.

Description of post: -
SI. |[Name of the |Pay Band UR|SC | ST | OBC |Total
No |post & Group

Lower PB-1 (Rs. 5200-20200) | 02 |02 |00 |00 04

wnw b, ofg inakong with ink for onne submission of applcation, lorwhich Last date is on or bafone 08 Dec 2014 1 Division Clerk | with Grade F'le' of
Sdi- Sr. Manager {Group- C) Rs. 1800
EN 32/56 | The detailed information about the post and eligibility criteria is available on

M.Tech. in Solid State
Materials/Technology, or M.Phil in
Physics. Those having one year

ii. Essential Qualifications: Ph.D
in Physics/Material Science/Solid
State Devices.

Research experience shall be pre- Desirable: Publication in SCl

GSF website "gsf.gov. in". The desirous candidates may visit the same
website for applying online. Last date for receipt of online application will be
21 days from the date of publication of this advertisement. For more details
go to Advertisement’ menu and click on 'Jobs’. The notification to this effect
will be aiven on the same website. The webszite will be activated for online
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Recruitment Notice No.

IRy W W A W

1. Applications are invited from eligible Indian citizens (Male candidates only) for the following
posts in Pay Band PB-1 (Rs. 5200-20200+ 1800) plus other allowances as admissible to Central
Government Employees.

Ser| Name of | Pay Minimum |Physical |Categories | Total |Remarks
No. | post scale | Essential |endurance |UR|SC|ST|vacs
Qualifi- test/skill
cation test
(which-
ever
applicable)
1. | Mazdoor | 5200- | Matriculation|Good & 08 |02 |07 |18 02 vacancies are
20200 | fequivalent |Sound reserved for (OH, HH)
+1800 | examination |Health persons, 02
of university/ vacancies are
Board reserved for Ex-

Servicemen and 02
vacancies for PH
(Orthopedic
Handicapped &
Hearing Handicapped
persons, Ex- service-
men be filled up first
from any category and
then be adjusted
horizontally against
respective calegories.

2. The above posts are subject to all India Service liability including field service,
3. Age Limit and its relaxation.

§.No.|Category | Age Limit Remarks
1. |UR 18 Yrs to 25 Yrs
2. |OBC 18 ¥rs to 28 Yrs
3. [SCIST 18 Yrs to 30 Yrs
4 ESM Service rendered in Army
Nawvy! Air Force plus threel
years
5 |[PH UR OBC | SCIST |PH persons should be in possession of Medical
1810 35 [1810 | 1810 |certificate issued by CMO/ Civil Surgeon of Gowvt
38 45 hospital certifying the disability.
6. |[Sports 181030 [181o | 18 to |Persons who have represented a state in Mationalf
persons 33 35 International competition; university tournaments
conducted by inter-University sports-board, state
school team in National sports/games conducted
by AISGF, Persons awarded National awards in
physical efficiency under national physical
efficiency drive,

4,

(b)

(c)
0]

(i)
{iii)

Candidates will fwd application properly sealed in an envelope to the address "Recruitment
Cell, 25 Ammunition Company, Pin - 909425, Clo 56 APQ" through ordinary post as per
format appended below alongwith requisite testimonial and a self address envelop duly
affixed with auth stamp Rs. 25/- only Registered/ application in person will not be accepted.
Candidates are requested to superscribe hismer category i.e. ™ Unreserved /SC/ST /Ex-
Sarviceman |/ Physical Handicap / Sports Man" alongwith the words. "APPLICATION FOR
THE POST OF I\MZDOOR" on the top | of anvelo;:e whlle ssndmg the appllcauon form, !:-Jg

Lasl date fﬂl’ recetpt of appllcatlon is 21 dayu 'lrom Ihe date of pubtlcatlon of the advertise-
ment in the Employment News.

The crucial date for determining the age limit shall be the closing date for receipt of applica-
tien.

Photocopy of the following Documents! certificate to be attached alongwith application duly
attested by a Gazetted Officer -

Two passport size photographs duly attested by Gazetted officer, one on right corner of appli-
cation and one on Acknowledgement Card,

Attested copies of following certificates will also be submitted with application:-

Education qualification certificate.

Date of Birth Certificate.

Caste certificate where applicable.

(iv) Discharge Certificate for Ex-serviceman where applicable,
{v) Certificate of State/National! International games where applicable.

(d)

Self addressed envelope affixing postal stamps of Rs. 25/

Note-l : Central Government civilian employees must furnish "No Objection Certificate™ from their
employer/ Office at the time of the skill test else their candidature will be cancelled.

8.
(0]

{0}
{iii)
{iv)
(v)
(vi)

{vii}
g,

10.

11.

12.

The following actlomission would render a candidate disqualified:-

Furnishing of false, inaccurate or tampered information or documents

Obtaining support of his candidature by any unauthorized means.

Submitting fabricated document,

Unsigned application,

Making statements which are incorrect or false or suppressing material information,
Improper filling of application.

Two or more applications filled for the same post by an applicant, (viii)  Any other influence
from outside or use of wrong procedure for acceptance of the application.

Incompletel ineligible applications will be deemed invalid and rejected without intimation to
the candidate. Only the eligible candidates will be called for the Written examination.

To reduce the number of candidates for written examination for one category of post, screen-
ing of application will be carried out based on the percentage of marks obtained in the axam-
ination mandated as essential QR. Mo-screening of application is required in case of physical
test wherever required. The candidates who fail to qualify in the physical test (wherever appli-
cable) shall not be permitted to underge written test. Skill test wherever applicable, will con-
ducted after written test and will be qualifying in nature which will also be counted for final
merit. Short listing of candidates for interview shall be carried out based on the performance
in written exam and physical test/ skill (whenever applicable).

It is made clear that merely fulfiling the basic essential qualification requirements does not
automatically entitle a person to be called for testinterviews. The selection will be made strict-
Iy on the merit basis, The decision of appointing authority regarding selection/ rejection will
be final. It is also made clear that the numbers of posts/vacancies are tentative and recruit-
ment process can be cancelled/ suspended/ terminated by the Commandant of any stage,
due to administrative reasons.

The following physical tests are likely to be conducted for post of Mazdoor:-

5. No. Subject

1. Running

2, Sit ups

3. Chin ups

4, Lifting of 50 Kgs weight

-

Minutes extra for

reasoning questions will be of
Mumerical aptitude 50 50 visually matriculation/
General English 50 50 handicapped. Intermediate as
General Awareness 50 50 candidates) applicable,

14,

Canvassing in any form shall disqualify the candidates. No enquiry or correspondence will be
entertained.

15. No TA/DA is admissible. Duration of each lest can be 02 to 05 days or more. Candidates will
make their own arrangement for lodging/ boarding during the test/ Interview.

16. Candidate will produce his original documents at the time of recruitment otherwise they will
not be allowed to appear in interview. Candidates will be responsible for safe custody of their
original documents.

17. This unit will not be responsible for any injury to any applicant during recruitment test.

18. Working place of the selected candidates will be 25 Ammunition Company which comes
under all India Service liability.

19. Selected candidate will work for two year under probation.

20. Directions given in the Advertisement are liable to change. Hence these be considered only
as general guidelines.

21. Ifcall letter has not been received by an applicant then it is likely that his application has been
rejected for reasons as mentioned above or delay by postal department.

22, Any dispute with regards to the recruitment will be subject to jurisdiction of Barmer,
(Rajasthan) Court only.

23. CAUTION: THERE ARE NO AGENTS OR TOUTS FOR THIS RECT. CANDIDATE BEWARE
OF SUCH MISLEADING IMPOSTORS. ANY UNAUTHORIZED ACITIVITY WILL RENDER
THE CAMNDIDATURE TO BE CANCELLED .

To,

25 Ammunition Coy

PIN-909425 Affix )

Clo 56 APO passport size
APPLICATION FOR RECRUITMENT recent phota

1. Post applied for duly attested

2. Name of Candidate (in block letters) ., by gazetted

3. Fathers Name ...... officer

4. Date of Birth

L L T L 0 I
5. Correspondence Address:-
House No./Street\Village |
Post Office ...
District ......
L T
6. Permanent Address:-
House No /Street/\Village ...
Post Office ......
District
PN COUE e s
7. Education Quallﬁcatlcn
S.NoJ Qualification | Name of School/ Name of Board/ Percentage
College University obtained

8. (a) Category for which applied | UR | SC | 8T | 0BC |
(please tick to choose)

(b) Category for which applied [PH | ESM [ Others |
{please tick to choose)

9. If applied for the post as Ex-serviceman:

Date of enrollment (In Army/Navy/Air Force), Date of retirement ...
Total service............ | | T Manth.......oo days (attach copy of discharge certificate)
10. If applied for the post in PH category :
Type of disability (OH, HH, VH) Percentage of disability
11, Whether registered with any Employment Exchange. Yes/ND ...
(If yes, mention registration No. and name of Employment Exchange)
DECLARATION

12. 1 hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief. | understand that in the event of my information being found
false or incorrect at any stage or not satisfying the eligibility criteria according to the adver-
tisement, my candidature/ appointment is liable to be cancelled/ terminated. | am willing to
serve anywhere. | agree that department has the right to transfer me to anywhere in India.

Dated:

Place: (Signature of Candidate)

FOR OFFICE RECORD ONLY

1. Application received on .....,

2. Application accepted! rej@cted ...

3. Reason for rejection : Underage/ Overage! Documents Incompletel Photo or documents not
attested! Any other reasons to be specified:-

4,  Index No. . .. Date of I.ESU' Interview ..

EDGEMENT CARD

1. Name Affix pass

2. Father's Mame por size

3. Correspondence Address:- recent photo
House No./Street/Village .... duly attested
Post Office ... by gazetted
District ...... officer
Pin Code ..

[ e e e e e S iy bt S b K 2 L N T TR R

5. Date of reporting for test/ Interview if accepted

6. Reason of rejection ..

7. Venueoftest........

(Signature of controlling officer)
Annexure ‘A’
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No. . OGS A, Date...
DISABILITY CERTIFICATE

1. This is certified that Shri/SmiKum SonMWife/Daughter of Shri .. ..o |RECENE passport

DSty Sex ... .Identification mark (s) . |size photograph

A. Locomotor or cerebral palsy:

of the candidate

is suffering from permanent disability olfcllowmg category - % poniy:
Showing the dis-

(i) BL-Both legs affected but not arms Wil L 48
(ii) BA-Both arms affected (8) Impaired reach | Sheirperson of
(b) Weakness of grip Board.

(ili) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left)

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(a) Impaired reach

(v) OA-One arm affected
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Recruitment Notice No.: 01

1. Applications are invited from eligible Indian citizens for the following posts in Pay Band of
Rs.5200-20200+Grade Pay Rs.1900/- plus other allowances as admissible to Central
Govemment Employees:

S. |Name |Pay Scale | Minimum | Physical Category | Total Vacs. | Remarks
NoJ of post Essential | endurance
Qualification test/skill test
(whichever
applicable)
(a) |LDC Pay Band 10+2 or Typing Test-Typing| OBC 01 (one)
Rs.5200- equivalent | speed of not less
20200+ examination| than 35 words per
Grade Pay | of recognized minute in English
Rs. 1900/- | University/ |or 30 words per
Board. minute in Hindi
while typing on
computer.

2. The above post is subject to all India Service liability including field service.
3. Age limit and its relaxation.

S/No. Category Age Limit
(a) oBC 18 ¥rs. to 28 Yrs.

4. Candidates will fwd application properly sealed, in an envelope to the address mentioned
against the post applied for, through ordinary post. Registered/Application in person will not be
accepted. Candidales are requested to superscribe the words ‘Application for the post of LDC"
on the top of envelope while sending the application form.

5. Last date for receipt of application is 21 days from the date of publication of the advertisement
in the Employment News.

6. The crucial date for determining the age limit shall be the closing date for receipt of application.
7. Photocopy of the following Documents/Certificates to be attached alongwith application duly
attested by a Gazetted Officer :-

(a) Two Passport size photographs duly attested by Gazetted Officer one on right corner of appli-
cation and one on Acknowledgement Card. (b) Attested copies of following certificates will also
be submitted with application - (i} Education qualification cerlificate. (ii) Date of birth certificate.
(iii) Caste cerificate where applicable, (iv) Discharge certificate for Ex-serviceman where appli-
cable, (v) Non-Creamy-Layer Certificate.

(c) Self addressed envelope affixing postal stamps of Rs.25/-

(Note-1: Central Government civilian employees must furnish ‘No Objection Certificate’ from their
employer/Office at the time of the skill test else their candidature will be cancelled,

8. Incompletefineligible applications will be deemed in invalid and rejected without intimation to
the candidate. Only the eligible candidates will be called for the written examination.

9. To reduce the number of candidates for written examination for one category of post, screen-
ing of applications will be carried out based on the percentage of marks obtained in the exami-
nation mandated as essential QR. No screening of application is required in case of physical test
wherever required, The candidates who fail to qualify in the physical test (wherever applicable)
shall not be permitted to undergo written test. Skill test wherever applicable, will be conducted
after written test and will be qualifying in nature which will also be counted for final merit. Short
listing of candidates for interview shall be carried out based on the performance in written exam
and physical test/skill test (wherever applicable).

10. It is made clear that merely fufilling the basic essential qualification requirements does not auto-
matically entitle a person to be called for testfinterviews, The selection will be made strictly on the
merit basis, The decision of appointing autherity regarding selection/rejection will be final, It is also
made clear that the numbers of postsivacancies are tentative and recruitment process can be can-
celled/suspendediterminated by the Commandant at any stage, due to administrative reasons.

11. The question papers of written test (objective type) will be in bilingual i.e. English and Hindi
as under:-

(a) Time alliowed

Remarks

= 1-34 hours. (1 Hours 45 Minutes)

(b) General Intelligence and Clerical Aptitude =20
(¢) English Language -20
(d) Numerical Aptitude S0 0 merks
(e) General Awareness -20

Note: The guestions in all the four tests will be 'Objective-Multiple-Cheice type'. Candidates will
be required to qualify the each of the four tests separately. Minimum gualifying marks in each of
the four tests will be 07 (seven) having an aggregate of 32 marks in overall tests,

12. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence will be
entertained.

e Je Loy -

10. If applied for the post in PH category:
| Type of disability (OH, HH, VH) | Percentage of disability [

11. Whether registered with any Employment Exchange Yes/No ........ ... (If yes mention registra-
tion No. and name of Employment Exchange).

Declaration
12. | hereby cerify that above garhculsrs mentioned in the application are correct and true to the
best of my knowledge and belief. | understand that in the event of my information being found

false or incorrect at any stage or not satisfying the eligibility criteria according to the require-
ments of the advertisement my candidature/appointment is liable to be cancelled/terminated.
| amd willing to serve anywhere. | agree that department has right to transfer me to anywhere
in India.

(Signature of Candidate)

For office record only

1. Application received on

2. Application accepted/rejected ...,

3. Reason for rejection: Underage/O Is]
attested/any other reasons to be specified:-

Index MO. .ecinimnisiimsinins Date of TeSUINIBIVIEW. ... ... s s s

Acknowledgement Card

éampleteJPhoto or documents not

1. Name
2. Father's Name ...
3. Cormrespondence Address |

Affix recent
Passport size photo-

House Mo. .fStreeh’\flllage graph duly attested
g?sﬂgﬂ‘ice by Gazetted Officer
State to be pasted
Pin Code

Application amaepmd#rejected and date of testinterview if accepled

R :
Date of reporting for te
Venue of test

b

(Signature of controlling officer)
Appendix
Form of certificate to be produced by other backward classes applying for appointmant
to post under the government of India
(G.l. Dept of Pers & Trg. 0 M No. 36033/28/94-Estt. (SCT) dated 23-11-1995)

This is to certify that...
District/Division oy
is recognized as a backward class under:
“(i) Gevernment of India, Ministry of Welfare, Resolution No. 12011/68/93- BCC (C) dated the

10" September, 1983 g:blished in the Gazette of India- Extracordinary, Part |, Section 1, No. 186

dated the 13" September 1883,

*(ii) Government of India, Ministry of Welfare, Resolution No, 12011/9/94- BCC (C) dated 19-10-
1994 published in the Gazette of India- Extraordinary, Part |, Section 1, Mo, 163 dated 20-10-1984,
(iii) Resolution Mo. 12011/7/85- BCC (C) dated the 24* May. 1995 published in the Gazette of

India- Extraordinary, Part |, Section 1, No, 88 dated 25-05-1985.

[=1/ 1) IR R and or his family ordinarily reside (s)inthe ............. District/Division of the..........

State. This is also to certify that he/she does not belong te the persons/selections (creamy layer)

mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel

and Training O.M. No. 36012/22/93- Estt. (SCT), dated 08-08-1993 District Magistrate
Deputy Commissioner etc.

Dated

SEAL

* Strike out whichever is not applicable.

N.B. (a) The term Ordinarily used here will have the same meaning as in Section 20 of the
Representation of the People's Act, 1950,

{b) Where the certificate are issued by Gazetted Officer of the Union Government or State
Government they should be in the same form but countersigned by the District Magistrate or
Deputy Commissioner.

(Certificate issued by Gazetted Officers and attested by District Magistrate/Deputy
Commissioner and not sufficient),

Declaration
| S —— son/daughter of Shri ...................0 resident of Village............. | o .
Distriet........coves State............. hereby declare that | belong to the community whlch is recogmzed
as a backward dass by the Government of India for the purpose of reservation in service as per
orders contained in Department of Personnel and Trainin ice memorandum MNo.
36012/22/93-Estt. (SCT) dated 0B-09-1993. It is also declared that | do not belong to persens/
gsections (Creamy Layer) mentioned in Column 3 of the schedule to the above referred office

13, Ne TmA is admissible, Duration -:?l each ta;l can pa 02 ta 05 gays or more, Candidates will  pemorandum dated 08-09-1993, Signature of the Candidate
make their own arrangements for lodging/boarding during the test/interview. . davp 10202/11/0179/1415 EN 32/71
(V Subramaniam)
com m,"ﬂgﬁ{ Continued from page 39

. Application for Recrultment 8. Blindness or Low Vision: (i) B-Blind
2l Commandant Affix recent (i) PB-Partially Blind

1 Field Ordnance Depot, (338 DSC Platoon), Pin: 909901 Passport size photo- | | C. Hearing Impairment: {DD-Dwaf

Cio 56 APO graph duly attested (i) PD - Partially Deaf
1. Post applied for by Gazetted Officer (Delete the category whichever is not applicable)
2. Name of candidate (in block letters) to be pasted 2. This condition is progressive/non progressive/likely to improve/not likely to improve. Re- assess-
3. Father's Name ment of this case is not recommended/is recommended after a period of___ Years
4. Date of Birth : Manths,

| DD |MM YY | . Percentage of disability in his/her case is percent.

5. Correspondence Address: 4. ;Sh.fS_mt.FKum_ . - meets the following physical requirements

House No. fsneeWIIage _ or discharge of his/her dut@s.- _ )

Post Office (iy  F-can perform werk by manipulating with fingers, Yes/No

District (i)  PP-can perform work by pulling and pushing. Yes/No

State (iii)  L-can perform work by lifting. Yeas/No

Pin Code (iv)  KC-can perform work by kneeling and crouching. Yes/No
6. Permanent Address - (v)  B-can perform work by bending. YesiNo

Eg:%#ge!&leemﬂlage (vi) S- can perform work by sitting. Yeas/No

District (vii) ST-can perform work by standing. YeasNo

State (viii) W= can perform work by walking. Yes/No

Pin Code S (ix) SE-can perform weork by seeing. Yes/No
7. Educational Qualification (x)  H-can perform work by hearing/speaking. YasiNo

S.No. | Qualification| Name of Schooll | Name of Board/ | Percentage obtained (xi} ~ RW- can perform work by reading and writing. Yes/No

College University (or___) | or__)
8. Category for which applied: Member, Medical Board Member, H::dil:al Bn1ard 4 W(::ai;pe:r?o::.smwral B:;:rt:‘|r
; ountersigne a cal Superintenden
::i wm[m;nbelon [ = sc [ st | OBC | (Please tick to choose) CMOIHead of Hospital (with Seal )
g 1o . *Strike out which is not applicable.
| PH | ESM | Others | (Pleasge tick to choose) davp 10202/11/0170/1415 EN 32/70

Continued from page 38 Ill year)- if retained as JRFRA - (7) CANDIDATES MUST BRING above are the minimum required for  limited to sleeper class railway fare

(i) Research Associate - 35 Years

The upper age limit shall be
Relaxable upto 5 years in case of
candidates belonging to SCIST and
upto 3 years in case of candidates
belonging to other backward commus-
nities. The upper age limit is consid-
araed an tha dAate of clagina datae af

Rs. 24000/~ p.m. (the stipend during
the entire period of Research
Associateship of 2 years)

{5) HRA & medical benefits are
admissible as per DRDO norms. For
this purpose the stipend amount will
be taken as basic pay.

THEIR ORIGINAL CERTIFICATES
AT THE TIME OF INTERVIEW IN
THE ABSENCE OF WHICH THEY
WILL NOT BE INTERVIEWED.

(8) Offer of fellowship does not con-
fer on fellows any right for absorption
in DRDO in any post.

the posts. All the applicants with
these qualifications may not be
called for interview. If their number is
large, a written test may be conduct-
ed in the above discipline.
Shortlisted candidates on merit only
be called for written testinterview
and others may assume that they

from the place to which interview let-
ter is issued or the place where the
journey is started whichever is less
on production of tickets.

{12) Incomplete applications are
liable to be rejected. Please quote
the advertisement number on the
envelope superscribing the name of




Ministry of Culture

Shastri Bhawan, New Delhi

Subject: Filling up the post of Joint Director General (JDG), Group-'A’
(Gazetted), Ministerial in PB-4, Rs. 37400-67000, Grade Pay of Rs.
8700/- by Composite Method : Deputation (including short term con-
tract) or promotion in the National Museum, New Delhi under the
Ministry of Culture , Govt. of India.
Applications are invited from eligible officers for appointment to the post of
Joint Director General (JDG), Group-'A' (Gazetted), Ministerial in PB-4, Rs.
37400-67000, Grade Pay of Rs. 8700/~ in National Museum, New Delhi a
Sub-Ordinate Office under Ministry of Culture.
2, Job Description:
The MNational Museum, the premier museum of India with a rich, exquisite
collection, under the Ministry of Culture is seeking qualified candidates for
one pest of Joint Director General (JDG). The incumbent will be overall in-
charge of management of a wing of the Museum and will be responsible for
collection and stores management, proper/scientific display of artifacts, infor-
mation, signages, floor plans & visitor facilities. He/She will also be respon-
sible for activities pertaining to image building, publicity and cultural events,
visiting & travelling exhibitions, expansion & acquisition of collections, pro-
fessional development of museum personnel, implementation of plan
schemes & special projects, conservation and restoration, interactions with
academics/archaeologists and artists.

3. Eligibility

Officers under the Central Government or the State Government or Union

Territories or Public Sector Undertakings or Professor or Associate Professor

or equivalent of Universities or recognized Research Institutions or *Statutory

or Autonemous Organizations:

(a) (i) holding analogous posts on regular basis in the parent cadre or
department; Or

(i) with five years' service in the grade rendered after appointment there-
to on regular basis in posts in the Pay Band-3 of Rs. 15600-39100/-
with Grade Pay of Rs. 7600/- or equivalent in the parent cadre or
department; and

(b) possessing the educational qualifications and experience as under:

{iy  Master's degree from a University recognized by UGC or Association
of Indian Universities in Museoclogy or History of Art or History or
Sanskrit or Pali or Prakrit or Persian or Arabic or Archaeology or
Anthropology or Fine Arts er Chemistry; and

i)y  Twelve years' of experience at a level of Curator and above in a
Museum of National or International repute along with evidence of
published research work.

Desirable:

Post graduate diplema in Management or MBA frem a recognized
University.

Note-1 : Period of deputation(ISTC) including period of deputation (ISTC) in

another ex-cadre post held immediately preceding this appeintment in the

same or some other organization or department of the Central Governmeant
shall ordinarily not exceed 5 years.

Note 2: The maximum age limit for appointment by deputation (ISTC) shall

not be exceeding 56 years as on the closing date for receipt of applications.

Note 3: For the purpose of appointment on deputation basis, the service ren-

dered on regular basis by an officer prior to 01.01.2006 the date from which

the revised pay structure based on the 6th CPC recommendations has been
extended, shall be deemed to be the service rendered in the correspanding
grade pay or pay scale extended based on the recommendations of the Pay

Commission except where there has been merger of more than one pre-

revised scale of pay into one Grade with a common Grade Pay or Pay Scale,

and where this benefit will extend only for the poest(s) for which that Grade or

Pay Scale is the normal replacement Grade without any upgradation.

4.  The applications in duplicate in the given prescribed proforma and
complete up to date ACR dossiers of the officer (last 5 years) who can
be spared in the event of their selection along with (i) vigilance clear-
ance, (i) integrity certificate, (iii) cadre clearance, and (iv) major/ minor
penalty statement for the last 10 years should reach the undersigned
through proper channel within a period of 60 days from the date of
publication of advertisement in the Employment News. Applications
received after the due date or otherwise incomplete will not be con-
sidered and stand rejected.

§.  The details regarding eligibility conditions, educational qualifications and
experience, application form elc. are also available on the website of the
Ministry at www.indiaculture.gov.in.

(Sanjay Kumar)
Under Secretary to the Govt. of India
Tel. No. 23380136
Room No. 210-D Wing, Shastri Bhawan
Dr. Rajendra Prasad Road
New Delhi - 110115
Application for the post of Joint Director General, National Museum,
New Delhi
Name of the applicant (in Block letters):
Date of Birth (In Christian era):
Postal Address (with telephone no. and e-mail address):
Educational Qualification:
I No. Essential

Desirable

[N > @~ =

5. Serwce te which you belong:

6. Whether belong to SCIST/OBC:
7. Please state clearly whether in the light of entries made by you above, you
meet the requirment of the post:

8. Details of employment, in chronological order, enclose a separate sheet,
duly authenticated by your signature, if the space below is insufficient:-
Office/ Post From | To Pay Band and | Nature of

Institute Grade Pay duties

9. Nature of present employment i.e. ad-hoc or (Temporary) quasi-per-
manent or permanent:

10.  In case the present employment is held on deputation basis, please
state:-

{a)  The date of initial appointment:

{b)  Period of appointment on deputation:

{c)  Name of the present officeforganization to which you belong:

TIFR Centre for Interdisciplinary Sciences
(Autonomous Institution of the Department of Atomic Energy Government of India)

Plot No.24, Brundavan Colony, CBIT Post Office, Gandipet Road, Hyd - 500 075. P: 040-24195026 Website : www.tifrh.res.in
ADVERTISEMENT No. 6/2014

Applications are invited for the follgwing post lenable at TCIS Hyderabad:

1. SCIENTIFIC OFFICER (C) : OnePost [Unreserved] ; Pay Band (PB-3)

Rs.15600-33100 + Grade Pay Rs. 54000- ; TME : Rs. 56,394/ ; HQ :

Hyderabad.

Essential qualification :

(a) Degrea in Engingering B.E./B.Tech, in Computer Science/Electronics

and Communication | Electrical with minimum 60% marks (OR)JPost-

graduatein Computer Science. Physics | Mathematics with minimum 60%

marks

(b) 1-2 years of experience in the relevant field,

Essential skills:

+ Linux syslams administration

» Proficient in networking concepls able (o administer a L2/L3 managed
LAN

+Working knowledge and ability io administer Intemet leased lines

+ Working knowledge of computer architecture, slorage, and networking
concepls

» Understanding of BASH shell scripting including undersianding existing
scripts and writing new scripls.

+ Softwara installation and maintenance on Linu:, UNIX, Windows and Mac
operating system

| + Ability to/leam on the job

| + Englishlanguage communication skills,

+ Strong interpersonal skils and the ability 1o function in a team
environment,

Desirable skills:

| + Working knowledge of parallel programming,

| + Warking knowledge of MP1, Open MP, Pthreads elc.

+ Exposure toparaliel file systems such as Gluster FS or Lustre.

Job Description:

The System Administrator is responsible for effective provisioning,

installation/configuration, operation, and maintenance of systems

hardware and software and related infrastructure. This individual

participates in technical research and development to enable continuing

innowvation within the infrastructure as well as it's day to day maintenance.

This individual ensures that system hardware, operaling systems, software

systems, and related procedures adhere to organizational values, enabling

stalf, shudents and faculty,

Age :Below 26 years, ason July 1, 2014

2 PROJECT SCIENTIFIC ASSISTANT (B): One post [Unreserved):

Appointment is temporary and will be renewed each year up to a total

period of three years; Cansolidated Pay ; Re. 30,500 p.m. (inchuding HRA

of Rts. 4050/-); HQ: Hyderabad.

Qualifications & Experience:

(a) SSCHSC and Diploma in Electronics / Communications / Electrical /

Computer Science with minimum 60% marks OR B.Sc. with Physics /

Mathematics / Computer Science with minimum 60% marks OR Equivalem

from a reputed university.

{b) Knowledge ofuse of personal computers and its applications

(€] 10-2 years experience in the relevant fisld,

Essential skills :

+ Working knawledge in Windows f Linux | Mac Environment

+ Working knowledge of TCPIP networking technalogies

+ Installaion and troubleshooting of Deskiop PC's, Printers and other
penpheraidewes

N and ir

natworks

haating of Wirel

Desirable skills

* Microsoft or Redhat Linuy centification

+ CCNA cerification

+ | yearwork expenence

Age: Below 28 yearsas onJuly 1, 2014

TME : Total Monthly Emoluments.

Higher starting salary could be considered for deserving candidate at
srno.1. Candidate alsr. no. 1 s liable 1o be transfarred to other Centres |
Field Stations of the Insttute, if required.

General Information :

Appaintment for the post at 57, no, 1 will be inithally fora period of three years,
incliing probation period of one year. Continuing appointment beyond the
initiad period of three years will be subject o the resulls of a comprehensive
review and performance appraisal.  Afer successful review, the
appoiniment is conbnued lill superannuation age, which s Sixty.

Selected candidale for the post at sr. no. 1 will ba governed by the New
Pension Scheme applicable to the Central Government service [unless they
are already governed by CCS (Pension) Rules 1972).

Posl for general calegory (unreserved) - SC/STIOBCIPWD candidate can
akso apply.

Apglications giving full details fogether with copies of relevant
certificales/estimoniats in ihe following format and superscribing the post |
applied & Senal number of the post on the envelope, should reach to The
Administrative Officer, TIFR Centre for Interdisciplinary Sciances, Plot No,
21, Bundavan Colony, CBIT Post Office, Gandipe! Road, Rajendranagar
Revenue Mandal, Ranga Reddy District, Hyderabad - 500 075 within
15 days from the date of publication of this advertisement in
Employment News.

Application format : (1) Advertisemeant Number. (2) Mame, Serial Numbear
of the post. (3) Name of the applicant. (4) (a) Date of birth (atach phatacopy
of cerificats). (b) Age as on July 1, 2014, (5) Nationality. (5) Whether
belonging 1o SCISTIOBC (attach phatocopy of cerificate). (7) Disablity
(attach photocopy of certificate). (8) Permanent address. (3) Address for
comespondence. (10) Telephone numbers for  contact. (a) Landline
(b) Mobile. (11) Email address. (12) Qualifications (attach pholocopies of
certificales or mark lists). (13) Experience wilh delads of organization,
post held, scale of pay, basic pay (attach pholocopies of certificates).
(14 Names & addresses of two referees (attach certificates). (15) Have you
at any time been caled for interview in the Institute? if so, give details,
(16) Signature of the candidate, Submission of photecopies of all the
certificates/mark sheets statedin the application are essential,
Incomplete applications and  applications without  photocopies of
cerificates and  applications received after the last date shall not be
consigered. Applicants in Govemment'Semi-GovemmenbPublic Seclor
Undertaking must apply through proper channel. Applicants who do nat
send their applications through proper channed, if called, will be intenvewed
only upon submession of an NOC from the competent authority, pror fo the
inferview

Outstation candidates called for interview for the above posts will be paid
singhe second class retum Irain fare for the journay by the shorest route
from the nearest railway station of their place of residence to the place of
interview on the production of photocopies of onward and relum journey
lickets.

The Instiule reserves the right to restrict the numiber of candwates for
inlerview to a reasanable limit on the basis of qualifications and expenience
higher than the minimum prescribed in the advertisamant. Mare fulfiling the
essential and desirable quakfications will not entitle an applicant fo be called
for interview, More vacancies may also be filed through this advertisement,
The Institute reserves the right not o fill anyfsome posts herein advertised.
Canvassingin any form shall disqualify the candidate.

For details please refer TIFR website also www.tifrh.res.in/tcis/positions/staff.html

EN 32/60

No.1(89)/2014-CAT

Cyber Appellate Tribunal

Government of India

Ministry of Communications & information Technology
Department of Electronics & Information Technology
Jeevan Bharati (LIC) Building, Ground Floor
Connaught Place, New Delhi-110 001

pay band of Rs. 9300-34800/- &
Rs. 4800) on deputation basis.

Applications of eligible and willing
officers, who can be spared imme-
diately in case of selection, may
be forwarded through proper
channel in the prescribed profor-

The Tribunal proposes to fill up
one post each of Reader in
the pre-revised scale of pay
of Rs.12000-375-16500/-
(Corresponding to revised pay

band of Rs. 15600-39100/- & GP
of Rs. 7600) and Private
Secretary in the pre-revised
scale of pay of Rs.6500-200-
10500/- (corresponding to revised

(c)  Autonomous Organization
(d}  Government Undertaking
(e)  Universities

12.  Are you in revised scale of pay? If yes, give the date from which
the revision took place (Flease indicate the pre-revised scale, as

well):

13.  Existing total emoluments drawn per month:
14, Additional informatien, if any, which you weuld like to mention in sup-
port of your suitability for the post. (Please enclose a separate sheet):

Signature of Candidate
AdAress.......ommsmimn

Forwarding Note by the Employer

It is certified that:

(i} Information given in the above proforma is correct as per the serv-

ice records of the applicant.

(i)  The applicant is clear from vigilance angle.

(iii)
(iv)

10 years.

The integrity of the applicant is beyond doubt.
No majoriminor penalty has been imposed on the applicant in last

(v)  The cadre controlling authority of the applicant has given its clear-

ma to Shri R.K.Uppal, Registrar,
Cyber Appellate Tribunal, Jeevan
Bharati (LIC) Building, Ground
Floor, Connaught Place, New
Delhi- 110 001, along with the
copies of ACR dossiers for the last
five years duly attested by an offi-
cer not below the rank of Under
Secretary or equivalent along with
the Vigilance/ Disciplinary clear-
ance within 45 days from the date
of publication in the Employment
News.

Applications which are not filled
properly in the prescribed format
received after due date, without
ACR dossiers and Vigilance/
Disciplinary clearance will not be
entertained. The applicant once
selected will not be allowed to
withdraw his/her application.

The details containing Performa, eli-
gibility conditions and other terms of
appointment can be seen at the
Tribunals website www.catindia,




SOUTHERN REGIONAL STATION g@%
(Indian Council of Agricultural Research) N
ADUGODI POST, HOSUR ROAD, BANGALORE -

ICAR

560030

ADVERTISEMENT NO.F.1-10/ESTT/RECT.SRS/2014-15

Applications are invited from the eligible candidates for recruitment of Administrative post at
National Dairy Research Institute, SRS, Bangalore (Karnataka State) and as per details given
below.

SI. | Category | No. of Name of EssentialiDesirable Qualification
No Post the Post
01. | Admn. {1)0One Lower Essential:
Unreserved | Divisional i) 12th Class or equivalent qualification from a

Clerk recognized Board or University i) A typing speed

Age Limit | of 35 w.p.m. in English or 30 w.p.m. in Hindi on

18-27 years | computer. (35 w.p.m. and 30 w.p.m: correspond
to 10500 KDPH on an average of 5 key
depressions for each word)
Desirable: Knowledge of Computer and
Certificate in Office Automation,

Age Limit

a) The age should be between 18-27 year for LDC on the closing date of application.

b) The age limit for the post of Lower Division Clerk for Council's employees is relaxable up
to 45 years,

c) The upper age limit is relaxable in case of SC/ST/ OBC as permissible under the rules
against reserved posts for respective category only (5 years for SC/ST, 3 years for OBC,
10 years for PHC),

d) Age relaxation for Physically Handicapped candidates is applicable to 10 years (15 years
for SCs/STs and 13 years for OBCs)

e) The crucial date for determining the age limit & qualification in each case will be the clos-
ing date for receipt of applications from candidates.

Pay Bands/Scales/Grade Pay: PB-1. Rs. 5200-20200+1800 (GP) Lower Divisional Clerk

GENERAL INSTRUCTIONS FOR THE ABOVE POST:-

1. The prescribed essential qualifications are minimum and enhanced qualification does not
entail candidatas to be called for written test/practical test/ Typing test, interview. Where the
number of applications received in response to the advt, are large and it will not be con-
venient or possible for the Institute to call all those candidates for written test/practical test/
typing test and interview, the Director, NDRI, reserves the right to fix the criteria for calling
the candidates on the basis of qualification, experience etc. After screening the applica-
tions, the candidates will be called for written test/practical testTyping test and interview.

2. The post is non-government under the Indian Council of Agricultural Research, which is an
autonomous body and will be governed by New Pensicn Scheme 2004 introduced by Gowt.
of India with other service conditions mutatis-mutandis and as amended from time to time.

3. The post is temporary but likely to continue. Candidates must ensure that they fulfil all the
eligibility conditions for these posts with regard to qualifications and age etc.

4. Persons already in employment should route their application through proper channel and
application received directly will liable to be rejected.

5. No correspondence will be entertained from any candidates for selectionitest/inter-
view! appointment. Canvassing in any form will be treated as disqualification.

8. Candidates are advised to send attested copies of each cerificate or any other authentic
document in support of their age along with mark-sheets and other caste certificates etc.
with their applications,

7. The application should be submitted to the Head, Mational Dairy Research Institute
(ICAR), Adugodi Post, Hosur Road, Bangalore -560 030 within 30 days from the date
of appearance of the Advt. in Employment News paper in the proforma appended strict-
ly type-written accompanied by a latest pass-port size photograph duly attested by
Gazetted Officer a1ungwilh Examination fee (Non-refundable) of Rs.100/- (One Hundred
iny:- for :he post is Iso br—: 5ent in lhe shape uf Bank Draﬂ drawn in the ravour ol _1953_

Appllcalnon Pro[orma and advertlsemenl are
also available on the Institute Web Site
8. Application not accompanied by the prescribed fee or incomplete or defective or unsigned
declaration or without certified copies of their certificates i.e. without proof of qualification,
age and caste certificate shall be summarily rejected, No representation or correspon-
dence regarding such rejection shall be entertained under any circumstances.

8. The candidates may submit their application strictly in the prescribed proforma as published
in News Papers, fill up the Column in their own handwriting. The envelope containing the
application form should super-scribed in bold letters as “Application for the post of Lower
Divisional Clerk.

10. The selected candidate will be posted at Mational Dairy Research Institute, Bangalore.
However, appointee will be liable to serve in any Institute(s) of ICAR located anywhere in
India to begin with,

11.  APPLICATION RECEIVED AFTER DUE DATE FOR ANY REASON INCLUDING POSTAL
DELAY BE SUMMARILY REJECTED.

12.  The Director, NORI reserves the right to change any of the conditions, change the dates of
testsfinterview and reject any or all applications without assigning any reason thereof, what-
soever.

13, All the disputeliitigation, if any, will be subject to Bangalore (Karnataka State) jurisdiction
only.

14, All further instructions will appear only at the NDRI website: http:/fwww.ndri.res.in

Abbreviation used: UR=Un Reversed, SC=Scheduled Caste, ST=Scheduled Tribe,

OBC=0ther Backward Class, PH=Physical Handicapped, OH-Orthopaedic Handicapped.

Asst.Admn. Officer
NATIONAL DAIRY RESEARCH INSTITUTE
(L.C.A.R), ADUGODI POST, HOSUR ROAD
BANGALORE-560 030 (KARNATAKA )
APPLICATION FORMAT

Y (T T —

1 Application for the post of
2 Name in full (in Block letters)
3 Father's/Husband's Name Affix latest
4. Nationality passpart size
5. Place & Date of birth photograph
6.  Age as on closing date of Advi. duly attested
7 Sex (Male/Female) by Gazetted
8 Present Address Officer
8. Permanent Address
10.  Whether belong SC/ST/OBC/IPH

If yes, enclose atlested copy of the c.ert from a Gazetted Officer
11.  a) Name of Employement Exchange
(b) Regn. No. and valid upto, if any :
12. Educational/Technical Qualification:-
Sl.No. | Name of Univ./ Year of Grade/Divn.& % of Subject
Exam. Board passing marks in aggregate passed

1.

13.  Experience/proficiency (particulars of all previous and present employment:-

Name of Employer indicate Designation | Pay Scale/ Period Duty

Autonomous/ Govt./Private Salary From | To

14, Details of Application fees:

Name and address of Date of Issue Demand Draft No.| Amount (Rs.)

the issuing Bank

15.  Whether his/her relative is employea in NDRI, Bangalore | or any of the ICAR's Institute

(if yes, name the persons and described the nature of hisiher relationship)
16.  Any other information the candidate may Tke 10 add: ...
17.  Declaration:-
I do hereby declare that all the statement made in this application are true, complete and correct
to the best of my knowledge and belief. | understand and agree that in the event of any informa-
tion being found false or incorrectincomplete or ineligibility being detected at any time before or
after selectionfinterview, my candidature is liable to be rejected. | shall be bound by the decision
of the Director, National Dairy Research Institule, Bangalore.
Place:
Date:

Signature of candidate
EN 32/51

Government of India

Ministry of Defence

Department of Defence Production (DGQA)
Senior Quality Assurance Establishment (Armts), Delhi Cantt
Applications are invited from Indian National for recruitment of following vacancies of Group 'C’
posts for filling up by direct recruitment in Senior Quality Assurance Establishment (Arma -
ments) TH8, Kandhar Lines, Delhi Cantt-10. Complete applications alongwith requisite details
should reach the addresses within 21 days from the date of publication of this advertisement.

S. |Name of Posts & Total No. of Category
No.| Pay Scales Vacancy UR | SC | ST |DBC | Ph | Ex-Serviceman
1. | Civilian Mator Driver 01 01 |- - - - -

(Ordinary Grade) Rs. 5200-
20200 + GP Rs. 1800

2. | Multi Tasking Staff 01 01 |- - - A P
(Horticulture) Rs. 5200-
20200 + GP Rs. 1800

AGE LIMIT, QUALIFICATION, EXPERIENCE ETC FOR THE ABOVE POST

Name of the Post Qualification, Experience etc. | Age Limit

Civilian Motor Driver | (1) Matriculation {(10th Class Pass) 1. Not exceeding 27 years.
(Ordinary Grade) from any recognized board, 2. Relaxation for departmental

(ii) Professional skill in driving, candidates upto the age of 40 years
knowledge of motor mechanics, | in case of general candidates and 45
general smartness and holding years in case of candidates belonging
of a valid permanent license for | to SC and ST.

driving cars and heavy vehicles,
with at least four year's experi-
ence in driving.

Multi Tasking Staff
{Horticulture)

Matriculation (10th class pass)
from a recognized board.

1. Between 18 and 27 years

2. Relaxation for Govt. Servants upto
the age of 40 years in case of gen-
eral candidates and 45 years in case
of the candidates belonging to SC
and ST in accordance with the
instructions or orders issued by the
Central Govt. from time to time in

for the above posts. And not the closing date prescribed for those in Assam, Meghalaya,

Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and

Kashmir State, Lahaul and Spiti Distt and Pangi Sub-Division of Chamba Distt of Himachal

Pradesh, Andaman and Nicobar |slands or Lakshadeep.

(b} In case of the recruitment made through the Employment Exchanges, the crucial date for
determining the age limit shall be the date upto which the Employment Exchanges, are asked
to submit the names.

(¢) Departmental candidates should have minimum three years continuous services.

(d) Incomplete/incorrect/unsigned/iate received applications will be rejected summarily.

GENERAL CONDITIONS

1. Applications in the prescribed proforma as given below on plain paper duly typed or neatly
hand written on A4 Size paper and supported with attested copies of the relevant mark-
sheels/cerificates etc. should reach- The Sr. Quality Assurance Officer, Senior Quality
Assurance Establishment (Armaments) T/18, Kandhar Lines, Delhi Cantt-10 clearly
superscribing "APPLICATION FOR THE POST" ON THE TOP OF THE ENVELOPE with-
in 21 days from the date of publication of this advertisement in Employment News/Rojgar
Samachar. The experience certificales must contain periods with dates, name of the post
held. salary drawn and nature of work etc. The attestation should be done by a Gp 'ATB'
Gazetted Officer. The stamp should be clear and specify the number, name, designation and
department of the officer.

2. The selection of candidates will be based on written test, trade test, interview and medical fit-
ness. Only selected candidates will be informed of the selection after completion of selection
process and no correspondence in this regard will be entertained,

3.  One self addressed envelope (size approx 25 em x 10 cm) affixing requisite amount of postal
stamp should be enclosed with the application form for sending call letter. Call letters to the
eligible candidates will be sent through ordinary post. No representation of non-receipt/delay
etc. will be entertained.

4, The individual should hold a valid employment exchange registration copy of registration card
should be attached. This condition is only applicable for candidates whose names are for-
warded by Employment Exchange. The same is not required for Ex-servicemen.

5. The recruitment authority reserves the right to short list the candidates for the test on rea-
sonable grounds like desirable qualification/higher gualification and experience as applicable,

6. Two latest passport size photographs duly atlested by Gazetted Officer are required, One to
be pasted on application form and one on Admit card. One additional photograph with attes-
tation on the reverse of the photograph alongwith applicants name endorsed should also be
enclosed alongwith the application.

7. Submission of falsefincorrect/incomplete information, and/or dubious/bogus documents shall
digqualify the candidate.

o Tha asarmans ~andidata shaiild anslu thiini sk Aranar Ahannal aad thaiv

aehaiild siilkmid NOW™




F. No. 9-26/2012-D.IV (Vol. 111)/2083

Sub: Filling up of the post of one Training & Placement Officer in the Dr. B.R.
Ambedkar institute of Technology, Pahargaon, Port Blair, A & N Islands -regarding.
One post of Training & Placement Officer in the scale of pay of PB-3 Rs. 15600-39100
(Grade Pay Rs. 5400) in the Dr, B.R. Ambedkar Institute of Technology, Pahargaon, Port
Blair is proposed to be filled up on deputation basis in consultation with UPSC from the
Officers of A & N Administration (including any officer appeinted to such services from
amongst persons employed by the existing local authority) and officers of All India Services
allocated to serve under A & N Administration and having the following eligibility and expe-
rience .

Officers under the Central/ State Govt./UTs/ Universities recognized Research Institutions/

Public Sector Undertaking/Semi-Govt /Statutory or Autonomous Organizations: -

(i) Holding analogous posts on regular basis in the parent cadre/depariment ; (OR)

(i) With 02 years service in the grade rendered after appointment thereto on a regular
basis in the PB-2 of Rs, 9300-34800 with Grade Pay of Rs. 4800 or equivalent in the
parent cadre/ department ; (OR)

(i) With 03 years service in the grade rendered after appointment thereto on a regular
basis in the PE-2 of Rs. 9300-34800 with Grade Pay of Rs. 4600 or equivalent in the
parent cadre/ department ; (AND)

(iv} Pessessing the Education Qualifications and experience prescribed for direct recruits
under para 7. (AND)

(vi} Bachelor's Degree in any branch of Engineering/ Technology from a recognized
University/ Institute. (OR)

(vi) Master's Degree in Physics or Chemistry or Mathematics from a recognized
University/ Institute. (OR)

(Viil) 3 years experience as Training & Placement Officer in any Industry or recognized

Educational Institute.
| am therefore to request that the above vacancy may kindly be circulated amongst the eli-
gible Officers working under you, and application of eligible Officers may be forwarded in
the given proforma, duly signed by the candidate, through their parent cadre to the Principal,
Dr. B.R. Ambedkar Institute of Technology, Pahargaon, A & N Administration, Port Blair
along with certified copies of the ACRs for the last five years, Integrity Cerlificate and
Vigilance Clearance.
It may kindly be ensured that application in respect of the Officers who are not eligible and
the Officers against whom disciplinary/ vigilance case is pending or contemplated. need not
be forwarded.
The |ast date for the receipt of applications through proper channel is 60 days from the date
of Publication of this Vacancy Notice,
Terms and conditions of deputation is enclosed.

Administrative Officer

Terms and Conditions of deputation are as under:-

1. Period of Deputation (ISTC) including period of deputation (ISTC) in another ex-cadre
post held immediately preceding appointment in the same or some other organiza-
tion/ department of the Central Gowt, shall ordinarily not exceed three years. The max-
imum age limit for appointment by deputation (ISTC) shall not be exceeding 56 years
as on the closing date of receipt of applications.

2. For the purpose of appointment on deputation basis, the service rendered on a regu-
lar basis by an officer prior to 01.01.2006/ the date from which the revised pay struc-
ture based on the 6th CPC recommendations has been extended, shall be deemed
o be service rendered in the corresponding grade pay/ pay scale extended based on
the recommendations of the Pay Commission except where there has been merger
of more than one pre-revised scale of Pay into one grade with a common Grade Pay/
pay scale, and where this benefit will extend only for the post(s) for which that grade
pay/ Pay scale is the normal replacement grade without any up-gradation.

3. The deputationist officer including those who are presently on deputation would be
deemed to have been relieved on the date of expiry of the deputation period unless
the competent authority has with requisite approvals, extended the period of deputa-
tion, in writing, prior to the date of its expiry, it will be the responsibility of the immedi-
ate superior officer to ensure that the deputationist does not overstay. In cases where
officers are on deputation on the date of issue of these orders and the normal tenures
are geftting over in a period of six months, the concerned officers/ organizations may
be allowed an extension of not more than one month, on a case to case basis with
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4. That in the event of the officer overstaying for any reason whatsoever, he is liable to
disciplinary action and other adverse Civill Service consequences which would
include that the period of unauthorised overstay shall not count against service for the
purpose of pension and that any increment due during the period of unautnorised
overstay shall be deferred, with cumulative effect, till the date on which the rejoins his
parent cadre,

5. The selected officer has to submit a written consent to the effect that the terms and
conditions of deputation are acceptable before the deputation orders are issued.

6. And all the terms and conditions contained in DOPT OM No. 06.08.2009 dated
17.01.2010 of DOPT, GOI governing deputation shall have to be strictly followed.

Bio- Data Proforma

1. Name and Address in Block letters :
2. Designation :
3. Date of birth (in Christian Era) : Photo
4. Date of retirement under L‘anmralal State Government rules.
5 Educational qualification - :
6. Whether educational and other qualifications required for the post is satisfied.
Qualifications/ Experience required Qualifications/ Experience possessed
by the Officer
Essential (i)
(i)
(i)

7.  Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post,

8. Details of Employment, in chronological order, (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient) :

Officel Instt /Orgn| Post held Adhoc/

regular

Nature of
duties

From | Te Scale of pay

and basic pay

9, Nature of present employment, Regular/Adhoc
10. in case of the present employment is held on Deputation/ Contract basis please state
(a) The date of initial appointment.
{b) Period of appointment on deputation/Contract,
(e} Name of the parent office/ organization to which you belong.
11.  Additional details about present employment”
Please state whether working under
(a) Central Govt.
(b)  State Govt.
(c)  Autonomous Organisation
(d) Government Undertaking
(@) Universities
12.  Are you in revised scale of pay ? if yes, give the date from which the revision took
place and also indicate the pre-revised scale.
13. Present Scale of Pay :
14 Present Basic Pay
15.  Total emoluments per month now draw (with details)
16. Additional information, if any, which you would like to mention in support of your suit-
ability for the post. Enclose a separate sheet if the space is insufficient.
17.  Whether belongs to SC/ST.
18. Remarks
Signature of the Candidate
Certificate
({To be filled by the authority forwarding the application)
1. Certified that the particulars furnished by the officer are correct.
Composite statement (i.e Integrity Certificate (IC),Vigilance Clearance (VC) Major-Minor
Penalty (MMF), Cadre clearance (CC) position of all the candidates (Format enclosed).
3. Each pages of the copy of ACRs duly attested by the Department.

the approval of the DOPT. EN 32126 (Sign & Seal of the Head of Department)

Continued from page 42 B Sex ..o
10. The New Pension Scheme i.e. Contributory Pension Scheme is compulsory for all Central 7, Academic Qual

Govl. Employees who are appointed on or after 01.01.2004. (Attested copies of cemﬁnale to be snclused}
11, Incomplete cr unsigned application and applications received without photographs or proper 8, Professional QUalification if @I ... i s i e asiesens s

enclosures duly attested by Gazetted Officers with his stamp complete with his name, num- (Attested copies of certificate to be enclosed}

ber, designation and depariment clearly visible or received after due date will be summarily 9 Experience, if any :

rejected. 10. Present postal address for

12. The crucial date for determining the age and eligibility shall be the closing /last date of receipt
of the applications.

13. The candidate should ensure that under mentioned list of documents duly attested by com-
petent authority is attached to the application.

(a) Matriculation cerificate issued to Central /State Gowl. Education Boards.

(b} Date of birth certificate from valid registered authority/school leaving certificate (SLC)

{c) Cerlificate of Ex-serviceman issued by Zila Sainik Board and Discharge certificate issued by
Record Office, if applicable

(d) Experience Certificate,

(e) Valid Employment Exchange registration card, {(only in case of candidates whose names are
forwarded by Employment Exchange).

(f) Other decuments (e.g. certificate of higher qualification etc.)

14. Date and time and venue of the written test and interview shall be intimated later.

Appendix ‘B

FORMAT OF APPLICATION

Post applied for: .

Advertisement No. an

1. Name of the applicant in Rt i A T e T
(Block letters)

Affix self passport
size photograph
2, Father'sHusband's NEME ..o e e duly

3. Whaether belongs to UR/SCISTIOBC.: i
(Aftested copy of Caste certificate to be enclosed)
4 (a) Date of Birth {in Christian Era)

attested by
Gazetted Office

withh nama and

correspondence with pin code

11. Permanent Address
12. Any other relevant information (if any)
DECLARATION

|, do hereby declare that all the statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found false/
incorrect or ineligibility being detected before or after testfinterview or at any stage, my candida-
ture will stand cancelled and my all claims for the recruitment will stand forfeited,

Place:
Date: Signature of the Candidate
Appendix 'C"
ADMIT CARD
(On a separate sheet of paper on double space) Affix self
(Admit Card should be submitted in duplicate) passport size
{Serial No. 1, 2 & 3 only to be filled by the candldate!] photograph
1. Name (In Block letters): ... duly attested by
2, Full address for communication (with pin code) Gazetted
3. Post applied for, ............. et ettt et Officer with
4  Date of Test! Interview: . name and
5. Time of Test! Interview: . designation
6. Venue of Test/ Interview: ...
7 Al decumenttestimonial in orainal reaardina Date of Birth, Cateaory. Qualification experi-




Advt. No.1/Rectt./2014

. 22.10.201
RECRUITMENT NOTICE bbbt
Applications are hereby invited from the interested candidates in the prescribed format, for filling up the following vacant posts al the newly crealed Krishi Vigyan Kendra (KVK), Ramgarh
(Jharkhand)and the Research Centre (ICAR-RCER), Ranchi (Jharkhand):-
Sl. [Name of the | Nature of | No.of | Age-limit| Pay-Band Other relevant aspects (e.9. Scheme of Examination
No.|vacant post | duties |vacancies| & Grade Pay Essential Qualifications or Desirable Qualification, as the case may be)
(1) (2) (3) (4} (5) (6) (7 (8)

|. KVK, Ramgarh:
1. Steno- Short- | 01 (UR) 18-27 PB-1 (Rs. |Educational- 12" Class pass or equivalent from a|Scheme of Examination:Written Examination consists of an

grapher hand & years | 5200-20200); |[recognized Board or University, Objective-type Paper of 200 Questions of 1 mark each (with negative
Grade-Ill | Typing in GP: Rs.2400/- | Professional efficlency: The candidate will be given one|marking of 0.25 Mark each), comprising General Intelligence (50
Hindi & dictation test in English or in Hindi at 80 w.p.m. (i.e. words|Marks), General Awareness (50 Marks) and English Language &
English per minute) for 10 minutes. The candidates, who opt to take|Comprehension (100 Marks). Those, who gualify in each part, shall

the Testin English, will be required to transcribe the matterjappear at Stenography Skill Test (in Hind¥English as opled for in
in 50 minutes on computer, and, the candidates who opt tojAppiication) of qualifying nature. Those missing to opt for any language
take the test in Hindi, will be required to transcribe the|will face Stenography Test in English. Candidates, who take Stenography

matter in 65 minutes on the computer, Test in Hindi, will have to learn English Stenography, and vice versa, after
their appointment,
2.| Driver, T-1 |For driving| 01 (UR) 18-30 PB-1(Rs. [i. Matriculation pass qualification from a recognized|Desirable Qualifications:
Tractor, & years 5200-20200); |Board. ii. Possession of a valid and appropriate Drivingli. One year Trade Certificate in the relevant field (i.e. Mechanic
Jeep, Car,| 01 (ST) GP: Rs.2000/- |License from prescribed Govt. authority (i.e. RTO) Diesel/Mechanic Motor Vehicle) from ITI; or
SUV, etc [Note: the candidate will have to pass the practical skill test|ii. Experience of driving in a recognised institution; or
to be taken by an appropriate Committee of the Institute]  |iii, Experience of Motor Mechanic work

Mote: Such Skilled Supporting Staff (including the erstwhile Group 'DVSupporting Staff), if any, borme on the regular establishment of the Institute, who were deployed continuwously and)
uninterruptedly as Drivers and completed not less than a period of one full year on such continuous deployment as on 29™ June, 1996 (viz. the date of reciassification of the post of Driver), and, who
were otherwise, in all respect, fulfilling the eligibility for the post of Driver as per qualification in force immedialely prior to 29" June, 1996, would, as a special one-time relaxation, be treated as
eligible Departmental candidates for selection (i.e. Direct Recruitment) alongwith sponsored candidates (i.e. those from open market) for the post of Driver, as per existing ICAR guidelines,

3.| Skilled for 01(SC) | 18-25 'Scheme of Selection:- Part-l: A Written Examination (200 Marks) will be held, based on the pattern of Written Examination held
ISupporting| cleaning, & years by Staff Selection Commission (SSC) for recruiting Multi-Trade Staff (MTS) in the same Grade. Accordingly, the examination will
Staff |messeng| 01 (UR) consist of an Objective-type Paper of 150 Questions of 1 mark each {(with negative marking of 0.25 Mark each), comprising

er, field, Essential General Intelligence & Reasoning (25 Marks), Numerical Aptitude (25 Marks), General English (50 Marks) and General

lab., ete. PE-1 QuaTIIi fani |Awareness (50 Marks), followed by & Subjfective-type Paper (50 Marks) of Short Essay/Letter in Hind/English (as opted for in

W |Application). Questions on 'General Intelligence and Reasoning’ will be non-verbal, considering the functions attached to the
(Rs. | “Matriculati g 0 g

5200- an'or lpost. Questions on 'Numerical Aptitude’ and General English will be simple, of a level that an average matriculate will be in a
II. Research Centre (ICAR-RCER), Ranchi:- | 20200); equivalent position to answer comfortably. Questions on General Awareness will be also of similar standard. Part-ll: Skill/Trade Test (100

GP: 55" marks ) will be held for testing respective skills, distinctive of respective functional groups. The Tests/Questions may pertain to the
Rs,1800/- p?)R requisite skills essential for parformance of specific duties/functions associated with the respective functional area/group.
“IT| pass” For example, for the "Field-cum-Farm" functional group, the skills of “Farming, Ploughing, Tilling, Digging, Sowing, Irrigating,
4| Skilled [for Field-] 01 (UR) | 18-25 Spraying, Weeding, Harvesting, etc.” may be tested. Similarly, for the “cleaning, messenger, field, lab., etc.” functional group, the
" |supporting] cum- years skills/awareness of "hyglene, dusling; duties of diarist, dispalcher & Messenger; duties in field/farm, labs, etc.” may be tested.
Staff Farm Part-lll: Interview (50 Marks) will be held for ascertaining the aptitude and potential, attitude towards work, awareness of
duty agriculture, local socio-cultural values/languages, elc.

5.1 Steno- Asfor | 01(UR) | 18-27 PB-1; |The Essential Qualifications (i.e. Educational Qualifications as well as Professional Efficiency Qualifications) and the Scheme of]
grapher | Sl. No. 1 yaars GP: |Examination for this post of Stenegrapher Grade-lll, shall be the same as already mentioned above, in raspect of the praceding SI. No. 1 for tha|

Grade-lil Rs.2400/-{similar post of Stenographer Grade-lll at KVK, Ramgarh.

2. Separate Application form (on plain paper) should be submitted (in following format) for each post (i.e. for Stenographer /Driver/SSS), alongwith a self-addressed envelope (47x10"), two passport-size
photographs and copies of Residential & educational certificates:

1. Advertisement No.| 2. Name of Post applied for | 3. Language for Stenography Test (if applying for Stenographer) | 4. Name of the Candidate | 5. Father/Husband's Name |6. Full Address: i)
Present Address; (i) Permanent address (Attach bonafide Residential Certificate); (i) Mobile No.; (iv) E-Mail | 7. Self-attested Pass-port-size photograph (on Top right-side) 8. Nationality
9. Marital status[10. Category (Gen./OBC/SC/ST/PH/Compassionate)|11. Date of Bith[12. Age (as on closing date)[13. Employment Exchange Registration No., if any|14. Educational qualification
(Matriculation onward}] 15. Experience (Mame of Employer, Post, Period, Pay) ]16. Fee details (IPO/DD No., date & value; Name of PO/Bank | 17. Language for Short Essay/Letter paper (if
applying for Skilled Supporting Staff) | 18. Names of Relatives, if any, working anywhere in ICAR & Nature of Relationship (Don't conceal)[19. List of sell-attested testimonials | 20. Statement of Oath:
| swear on oath that all the particulars/delails furnished above in my Application, are true to the best of my knowledge and | shall liable to be prosecuted, if anything is found to be false in future.
21, Candidate's signature

3. Relaxations in Upper Age-limit: 5 years for SCIST; 3 years for OBC; 10 years (in addition to age-relaxation, if any, on grounds of being SC/ST/OBC) for Physically/Mentally Handicapped,
however, any Age-Relaxation will be admissible, only for the posts reserved for respective categories. Similarly, the Merit-relaxation, if any, will be admissible, only for the posts reserved for respective
eligible categories.4. Age-limit shall be reckoned as on closing date for Receipt of Applications. The Clesing Date for Receipt of Applications (for those applying directly, in response to this
Advertisement) by "AAQ, ICAR-RCER, Research Centre, Plandu, Ranchi-834010" shall be 31 days from date of this publication in Employment News. Howaver, for the candidates sponsored by the
local Employment Exchange(s), the Age-limit shall be reckoned as on the last date, up to which the Employment Exchange(s) is asked {o submit the names.

5. Application Fee* (Non-Refundable) shall be Rs. 250/- for each post, payable fo “ICAR Unit; ICAR-RCER, Patna" al Patna, through Crossed DDAPO. However, the candidates belonging only to the
Women, SC/ST & PH categories are exempted from the payment of any Fee. The Application, alongwith applicable Fee, photographs and self-attested copies of educational & Residential
Caertificates, must reach "AAQ, ICAR-RCER, Research Centre, Plandu, Ranchi-B834010 (Jharkhand)®, on/before the last date. 6. The Initial Place of Posting will be as mentioned above (i.e. KVK,
Ramgarh/ RC, Ranchi). However, if needed in public interest, the employee may subsequently be posted '"Anywhere in India’, as the post carries “All-India Transfer liability”. The Period of Probation
shall be minimum Two years, extendable upto maximum four years. 7. Any change in the information provided in this Advertisement, shall only be published on the Institute Website
(www.icarrcer,in/). For example, the number of vacancies is always subject lo change. Similarly, the Reservation stalus of the vacancies is also subject to change. Hence, the candidales must keep on

regularly visiting this Website, for necessary updates, if any. Sd/-
. (Umesh Singh)

witfes Ff wonelt svd, wyfs @eand | w1 w0 W ®R, fEwEl ® Ewe | Agri Search with a human touch Assistant Administrative Officer
Visit: www.icarrcer.in/ Visit: www.icar.org.in Ph.: 80840 27988; E-mail: aksingh171162@rediffmail.com
EN 32/48
F. No. DRTG/Aptt.-1(1)/97 Vol. IV Note 2: |n respect of the posts of Section Officer and Private Secretary Departmental candi-
Government of India date having requisite qualification shall also be considered along with outsiders and in case
= - = the Departmental candidate is selected, the post will be treated to have been filled up by pro-

Ministry of Finance motion.

Note 3: In respect of post of Stenographer Grade 'D' and Lower Division Clerk suitable and
willing candidates may be considered for absorption after completion of two years of service
on deputation subject to NOC from their parent departments.

Department of Financial Services
Debts Recovery Tribunal

Guwahati 2. The deputation will be governed by the terms and conditions as contained in the DOPT

Applications are invited from the suitable candidates, not exceeding 56 years of age, with req- O.M. No.6/8/2009-Estt (Pay I1) dated 17.6.2010 as amended from time to time.
uisite qualifications for the following pests to be filled up on deputation basis only: 3. Application with the under mentioned "Personal Data Sheet” duly signed by the appli-
(i) Section Officer (1 Post) in the Pay Band-2 (Rs. 9300-34800) and Grade Pay of Rs. cant, verified and counter signed by the competent authority, of eligible candidates who
4600/-(Pre-revised Pay Scale Rs.6500-10500) from the officers (i} in Central or State may be spared immediately, may be forwarded to the undersigned, along with the attest-
Gavernment or in Courts holding analegous post on regular basis and having a degree ed copies of ACRIAPAR dossiers for the last § years, vigilance clearance and integrity

from recognized University or (i) with eight years regular service in the scale of Rs.5500-
175-9000 er equivalent having a degree from a recognized university. Desirable:
Preference will be given to persons having experience in legal or judicial work.

certificate, Personal data sheet: (i) Name of the applicant (in block letters), (ii) Post
applied for, (iii) Date of birth and age as on last date for receipt of application, (iv) Date

i Accounts Assistant (1 Post) in the Pay Band-2, (Rs.9300-34800) and Grade Pay of of ]U!‘I"til"lg service, (v) Details of postings in last 8 years, starting with present post and

* Rs_4200f-[Pre-revisedt Pay Elcale Rs.S)éUO-QBOUJ{frum the ofﬁo;rs of the Cer::tral scale of pay, whether post held on regular/ad _hoddeputation.__Depar!menh’Ofﬁoe. (vi)
Government {i) holding analogous post on regular basis; or (i) with three years regular Present post, Pay Band and Grade Pay and Basic Pay drawn, (vii) Present Post whelher
service in the pre-revised pay scale of (Rs.5000-8000); or (iii) with eight years regular held on regular / adhoc f deputation (vii) Educational qualification, professional qualifica-
service in the pre-revised pay scale of (Rs.4000-6000) or equivalent and having experi- tion, if any, (viii) Date of return from last ex-cadre post, if any, date of completion of cool-
ence of working as Senior Accountant or Accountant, in the pre-revised scale of ing off period, if any applicable, (ix) Whether belongs to SC/STIOBC/PH, (x) Whether all
(Rs.4000-6000), who have undergone training in Cash and Accounts. eligibility conditions are fulfilled, (xi) Whethar worked in the DRT/DRAT earlier. If so, give

(ili) Stenographer Grade 'C' (1 Post) in the Pay Band-2, (Rs.9300-34800) and Grade Pay name of DRT/DRAT and period of deputation, (xii) Postal address fer communication with
of Rs.4200/- (Pre-revised Pay Scale Rs.5500-9000) from the officer in the Central PIN Code and Telephone number (in block letters), (xiii) Postal address of parent
Government or State Government or in Courts /Tribunal (i) holding analogous posts on department with PIN Code and Telephone/Fax Numbers/E-mail D (in block letters)
regular basis or (ii) with eight years regular service as Stenographer Grade ‘D' in the  note: |nformation in respect of all the columns are mandatory and incomplete application will
scale of Rs 4000-100-8000 or equivalent. be rejected

iv) Lower Division Clerk (1 Post) in the Pay Band-1 (Rs.5200-20200) and Grade Pay of s ) )
v) Rs. 1900/- {F’m-revised( Pay S}cala Rs.3gﬁo-?5-39é0-ﬁﬂ-4590} fror];1 the officer in h:cha 4. Application duly completed in all respect should reach the Registrar [/C, Debts Recovery
Central Government or State Government or in Courts /Tribunal holding analogous posts Tribunal, Guwahati, First Floor, Apsara Building, Or. B. Baruah Road, Ulubari, Guwhati -
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Application is invited for filling up 48
posts of Staff Nurse(25 posts - UR,
07 posts - SC, 02 posts- ST, 13
posts - OBC and 01 post reserved
for PH* (OH#) and 03 anficipated
vacancies (01 post -UR, 01 post -
ST and 01 post - SC) in the PB-2
Rs. 9300-34800 with Grade Pay
Rs.4800/- in the Directorate of
Medical & Health Services, UT
Administration of Daman and Diu
from the eligible candidates who
possess the required Educational
Qualification:
Essential: 1 H.SS.C passed
2. A Grade certificate in Nursing
from a recognized Institution. 3
Certificate in Midwifery (qualification
relaxable in case of candidate other-
wise qualified)

Desirable: Knowledge of speaking
reading understanding and
Explaining in Gujarati, Hindi and
English language.

Age not exceeding 30 years
Relaxable for Govt. Servant upto 5
years in accordance with order and
instruction issued by the Central
Government,

The last date of submission of appli-
cation by 16/11/2014.

The detailed advertisement and
application form can be downloaded
from website www.daman.nic.in.
No. IP/DMN/2/5/14-15/519

Dated: {Dr. K. Y. Sultan).
Director

Medical & Health Services,

EN 32/29 Daman.

=L B 2
A Gowt. of India Enterprise

l For November & December - 2014 Batches .

A. ELECTRONICS COURSES:

1. PCB Designing. 2. Embedded System.
3. Advance Electronics Systems.
4. Electronic Circuits & Security Systems.

B. ELECTRICAL COURSES:

1. PLC SCADA (Advance).
2. Advance Electrician.
3. Electrical Circuit & Substation Maintenance.

(Industrial /Winter Trainings for B.E. / B. Tech. [/
Diploma Students are also available)

NSIC TECHNICAL SERVICES CENTRE
Okhla Phase I, Ne: vindpuri Me ion, New Delhi — 110020.
Contact No. : (M): +91-9818884439, +91-9968310721,
+91-9999576720, (Ph): 011- 26826796
e-mail: pankajrawval.nsic@gmail.com, ops02@rediffmail.com
EN 32/21

e I WL ROad, Nampaly, Aydenabad - oU0 OUT. FhE #1-40-2514 a5,
COFD__ Fax: +81-40-2474 8490, www.cdid ora.in

Government of India
Ministry of Shipping
(Ports Wing)

Transport Bhawan, 1, Parliament
Street, New Delhi-110001
Vacancy Advertisement
No. A-12022/5/2014-PE.1
Name of the post:- Deputy Chair-

man, Mumbai Port Trust

Pay scale:- Rs. 75,000-80,000/- (in

industrial DA pattern).

Mumber of Vacaney:- 1

The Port Trust is an aulonomous

body governed under the Major Fort

Trusts Act, 1983, Appointment to the

post is made by the Central Gowt.

under section 3 (1) (b) of the Major

Port Trust Act, 1963. Officers

belonging to All India Services

(IAS/IPSNFS) and Central Services

Group '"A' with the stipulation that

they have completed 13 years of

service in Group ‘A’ are eligible to be
considered for this post. Preference
may be given to those having expe-
rience of working in Port and

Shipping sector. The terms and con-

ditions of appointment of the officer

selected, shall be as per the rules
and  instructions of Central

Government. The post is not a part

of the Central Staffing Scheme. The

last date for receipt of applications in
this Ministry is 08/12/2014. For more
details please log on the website of

Ministry of Shipping (www.ship-

min.nic.in}.
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Government Medical
College & Hospital,
Chandigarh

(Hospital Building), Sector 32-B
Chandigarh - 160 030 Ph, 0172-
2665253-60 Fax No. 0172-2609360
Public Appointment Notice
Last Date for Receipt of On-line
Applications 29.12.2014 upto

01:00 P.M.

Online applications are invited for fil-
ing up the 50 (Fifty) posts of Staff
Murses (UR-32, SC-07 & OBC-11)
in this institute on temporary basis,
but likely to continue. The candi-
dates willing to apply should visit
website of this Institute
www.gmch.gov.in for further details
like Terms & Conditions, Eligibility
criteria, Application Form and Detail
of Written Test, application fee etc.
etc. For Technical Assistance
regarding Online submission in case
of difficultyfenquiry, please contact
phone no, 0172-2665253-58,
2601023 Ext. 2112, 5120, 4238,
4242 on any warking day from 9.00

Government of India

@ Department of Publication
Civil Lines, Delhi - 110 054,
Website: www.deptpub.nic.in, Email: acop-
dep@nic.in (&) pub.dep@nic.in
TEL.: 2381 7823 / 9689
Fax: 23817846.

e oy

No. 2/12/08-(Estt. (S.K.)

Sub:- Filling up one post of Store Keeper in the pay scale of pay Band-
Il Rs. 9300-34800/-plus Grade pay-4200/- in the Department of Publica-
tien, (Ministry of Urban Development), Civil Lines, Delhi.

One post of Store Keeper in the pay scale of PB-2, Rs. 9300-34800/- + grade
pay Rs. 4200/- in the Department of Publication, (Ministry of Urban
Development), Civil Lines, Delhi-54 is to be filled on deputation.
Applications are invited in the prescribed format (Annexure-ll) from eligible
officials who are desirous of being considered for appointment to the post of
Store Keeper on depulation basis in the Department of Publication, Ministry of
Urban Development, Civil Lines, Delhi-54, Details of qualification and experi-
ence required for the post are given in the Annexure-l. The peried of deputa-
tion including the period of deputation in another ex-cadre post held immedi-
ately preceding this appointment in the same or some other
organization/Department of Central Government shall ordinarily not exceed
three years. The terms of deputation will be governed by the instructions
issued by the Government in this regard from time to time.

Duly verified application from eligible and willing officials who can be spared,

accompanied by the following documents may be forwarded through proper

channel to the undersigned within 60 days from the date of Publication of this
advt. in the Employment News:-

1.  Attested copies of Annual Confidential Reports of the applicant for the last
five years,

2. Vigilance clearance in respect of the applicant.

3. Integrity cerlificate in respect of the applicant duly signed by the appropri-
ate officer and stamped.

4. A certificate regarding imposition of major/minor penalties, if any, on the
applicant during the last ten years duly signed by the appropriate officer
and stamped.

The officials applying for the post will not be allowed to withdraw their candi-

dature at a later stage. The eligibility will be ascertained on the last date of

receiving of application. Applications not received through proper channel or

after due date or without the above mentioned documents will be rejected and
incomplete applications will not be entertained.

(D. Chandra)

Asstt, Controller{Admn.)

ANNEXURE-|
Name of the post: Store-Keeper

2. Scale of post: Pay Band-ll Rs.9300-34800/- plus Grade pay 4200/-

3. Qualification: 1. Upper Division Clerk/Deputy Store Keeper in the grade
of Rs, 5200-20200/- + grade pay Rs 2400/- with & years regular service
with a minimum experience of 3 years in store keeping and having knowl-
edge of store Accounts, involving preparation of balance sheets, invento-
ry of stores and who are prepared to furnish the requisite security and/or
execute the prescribed bond.

2. Preference will be given to the persons who possess intermediate or
equivalent qualification of recognized University/Board with Accountancy
and Book-Keeping as one of the subject/experience as Deputy Store
Keeper.

3. Period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some
other grganizations/departments shall ordinarily not exceed 3 years.

4. Eligibility: Officers of the Central Government or

Government/Union Territory

holding analogous post on a regular basis

Maximum age limit for deputation is 56 years as on the closing date for

receipt of application by the department.

B years regular service in the pay scale of PB-1 Rs 5200-20200/- + Grade

pay Rs 2400/- (revised) with a minimum experience of 3 years in store

keeping and having knowledge of Store Accounts.

5. Period of Deputation: The peried of deputation shall not ordinarily
exceed 3 years.

-

State

[0}
{if)

{iiiy

Application proforma for the post of Store Keeper in Department of
Publication
1. MName:
2. Postal Address

Admission for Research Scholars Program - 11 - 2014

The COFD (Centre for DNA Fingerprinting and Diagnostics) Hyderabad, is a premier insfitute in the
country, which provides services in DNA Fmgrerpnmmg and Diagnestics and conducts basic
researd'l|p1hermnuararaasumeGmegy. he curmen! research themes include:
Computational and structural hialo%y, genetics and epiganetics, sikmoth nganumics. molecular
pathogenesis, cancer and stem cell nolggy. 2ll signaling, and molecular and cellular biology (The
details are fisted on our website www.cdid.org.in).
We invite applications from highly motivaled candidates, willing to take up challenqes in modern
biclogy, for admissions to our Research Scholars program, Keepirdu; in view the interdisciplinary
nature of modem bickgy, we especially encourage persons from diverse backgrounds to apply.
Those admitied as Research Scholars would be' encouraged to apply for the .Eh.D. program of
PE-‘-?-mpfllUnwersn!g-orUnwersityorH)-derabad_

ligibility: Masters degreein any branch of Science, Tachnology, or Agriculture from a recognized
Universityl Institute Oeg. MEB.S, Candidates who have nuc['ggomsgl,eduul;eil rI'|nr;|[ year/ 1rn“uzrth
.féemesLerexammamn are not eligible for RSP-I1-2014,

andidates (other than MBES graduates) musthave cieared the CSIR /UGC / DBT/ICMR [ ICAR/
BING/ INSP‘IR: NET/ UGC-R%NF (for %C.‘S! candidates)/ or JEST for JRF. Candidalas who are
within the Top 50 Ranks of Biotachnology (BT Life .E;cuenoe_s_[)CL‘; or Chernist jcp stream of
GATE exarnination m;; also ap Iﬁ Candidates having qualified for the Prcieg RF feliowship
under the ICMR fund pm%px_'. eme [which is only Tof a period of two years] and thase who
have 3uahtladDEiTJRF NET with a B, Tech. [Biolechnology] degree, ara not eligibla to apply. MBES
candll ates are sxempled fromary of the aligibaity tests mentioned harein,
Admission to COFD-Research Scholars program is based an a 2-tier system involving a written /
LAN based examination followed by interview of candidates who have Gualified the wiitien / LAN
gaseq eﬂ\ﬂagqn Only Lnoga cag-dmes w!iIL’be allowed wrgdppea::fgrp%w %EE:FD RSP-I-2014
aminabion and interview who produce proof of having cleared the CSIR / UGG/ DET/ ICMR /
ICJ’-R_J’INSPIRENETMSC-FEGI#FFquS(ﬂSTtA_ndidahegﬂs | or JEST for JRF orhave qualified BING
e:gE:él}ahmmndumEd by the DBT with fellowship or GATE (Al India Top 50 Ranks in BT, XL or CY)
ar .
ror queries ragarding the mode of axam, syllabus, ele. click on FAQS.

niarested candidates who fulfil the abave conditions may register their names for RESEARCH
SCHOLARS PROGRAM - Il - 2014 by applying in the prescribed application formonline, Complete
the application form oaline at hitp.www.cdfd.org.in,
The Online facility of application will open on 01.10.2014 and will be closed on 24.11.2014,
In the case of candidates whose JRF examination resulls are announced before the written | LAN
based examination of COFD |akes place, and have qualified the NET wilh fellowship are also
eligible to aﬁ_}eqnnr_tho CDFD examination ?on furnishing the relevant details of having cleared
the JRF | NETwith fefiowshipunder "SPOT REGISTRATION" Category.
Applications may also be made on plain paper as per the formal displayed on our website,
cand:dales,anplémg off-line may send their application form along with the cenificates in support of
Date_of Birth, Educational qualifications, Caste and NET fallowship ete., 1o "The Head -

Administration, Centre for DNA Fingerprinting and Didagnostics (CDFD), Office Block: 2*
felgg;.oilgt ki D(E;Léliakaf 3 39&'“&. Ff J. Road, Nampally, Hyuarahad-fﬂﬂ 001", s0 a5 to

112014,
The list of shortfisted candidates for the LAN examination will be displayed on cur website on
03.12.2014. The Individual Admit Card / Hall Ticket with uela_ilsofusarna:;’w. password, venue of
the examination and tirme will be sant through e-mail. No indrvidual intimation leter would be sent.
Eligible candidates will be called for Computer based LAN examination on 18.01.2015. Those who
ualify the LAN based examination will be interviewed on 19,01.2015. Mo TA/DA will be paid.
irector, COFD reserves the right fo acoept / reject any or all applications without assigning any
reasons whatsoever.,
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ISELECTIDH CENTRE CENTRAL SULTANIA INFANTRY LINES, BHOPAL (MP) 462 001

LAST DATE OF RECEIPT OF APPLICATION IS TILL 21 DAYS
FROM THE DATE OF PUBLICATION OF THIS ADVERTISEMENT

1. Applications are invited from Indian citizens for the following post in Selection
Cenire Central, Sultania Infantry Lines Bhopal. The details are fumished below :-

Name of ] No of Age Limit Pay
| Post Vacancios) For Cualification Scale
— —_— 1 —
| Watchman 01 |'.Jr!'csurecd_ imum Between 18-25 Years Pay
{One) B0% Marks (Relaxable for Govt, Band
in Class Servants up 1o 35 Years | Rs. 5200
10th or | 8% per orders/ instructions | -20200
;e iy with
equivalen Issued by the Central il
q t Govl). Age will be reckoned | Grade
on the |ast date prescribed | Pay
| of applications, | 1800/~

{2). Intereste lates may sub
receipl of ions is Gl 21 d m the date of publication of I
on received afler dus will not be @ d. T
s for any postal delay, Incompletalillegi
will be rejected o Thea s will b informed througl
251 @nd inty w. Tests will be condu al Selection Centra C

tast will includes questions on General Intellig

neral English and General Awareénass. (4). Maximum
flerview. (5). Merely fulliling the basic selection critario
on io be called for te

by ordinary po:

d alongwith app!
ths) without we
writhan on revers:

size photograpt t ofder than two
nelosed with name and father’s
2 on the photograph. (9). The o te will have to al
ion al their owm costand no Travedlir y allowance is adm
lication is given below. (11). Candidates to bring cerlificate from local SHO | Concamed
za Station thal no cimenal cases are pending agains! candidate. {12). Copy of
:_“'IJ|G\".'Hen': Exthange Registration Card, if held, be also enclosed alongwith application
orm

ap & goggles

any mark or
est for
(10). Format for

inistrative Officer,
Selection Centre Cenlral

Sultania Infantry Lines, Bhopal (MP)
’ APPLICATION FORM
1 Mame of the candidates E
|:|_'1 block letters)
| 2.| Father's Name
Sex
Dale of bih
(Age proof to be
5 | Post for which : pr =)
_‘3 “Permanent Addrass
Nationality & Religion
_Ful_‘_l:'%lal Addr

Gazatted
afficer

Percentage:

Division

o be attached)

EN 32/12

Date :

(Signature of Applicant)

= =k 00 00~
-~ S

Present pay and from which date

Whether SC/ST

Date of retirement

Dale of return from last Deputation

Any other facts which may like to mention
Signature of the applicant...
With date ..............
Name of applicant,




Ministry of Culture

Shastri Bhawan
New Delhi

Subject: Filling up the post of Additional Director General (ADG), Group-"A' (Gazetted),
Ministerial in PB-4, Rs, 37400-67000, Grade Pay of Rs. 10000/- by Composite Method :
Deputation (including short term contract) or promotion in the National Museum, New
Delhi under the Ministry of Culture , Govt. of India.

Applications are invited from eligible officers for appointment to the post of Additional Director

General (ADG), Group-'A' (Gazetted), Ministerial in PB-4; Rs. 37400-67000, Grade Pay of Rs.

10000/- in Mational Museum, New Delhi a Sub-Ordinate Office under Ministry of Culture,

2. Job Description:

The National Museum, the premier museum of India with a rich and exquisite collection, under

the Ministry of Culture is seeking qualified candidates for one post of Additional Director

General (ADG). The incumbent will be overall in-charge of a division of the Museum and will be

responsible for collection and stores management, proper/scientific display of artifacts, infor-

mation, signages, floor plans & visitor facilities. He /She will also lock after activities pertaining

to the museums shop and souvenirs, multi-media, audio visual and guide facilities. He/She will

also be responsible for image building, publicity and cultural events, visiting & travelling exhibi-

tions, expansion & acquisition of collections, professional development of museum personnel,

implementation of plan schemes & special projects, conservation and restoration etc.

3. Eligibility

Officers under the Central Government or the State Government or Union Territories or Public

Sector Undertakings or Professor or Associate Professor or equivalent from recognized

Universities or Research Institutions or Statutery and Autonomous Organizations;

(a) (i) holding analogous posts on regular basis in the parent cadre or department; Or

(i) with two years' service in the grade rendered after appointment thereto on regular basis
in posts in the Pay Band-4 of Rs. 37400-67000/- with Grade Pay of Rs. 8900/- or equiv-
alent in the parent cadre or department, Or

(iil)  with three years’ service in the grade rendered after appointment thereto on regular basis
in posts in the Pay Band-4 of Rs, 37400-67000/- with Grade Pay of Rs. 8700/- or equiv-
alent in the parent cadre or depariment; and

(b} possessing the educational qualifications and experience as under:

(i)  Master's degree from a recognized University by UGC or Association of Indian
Universities in Museoclogy or History of Art or History or Sanskrit or Pali or Prakrit or
Persian or Arabic or Archaeology or Anthropology or Fine Arts or Chemistry; and

(i)  Fifteen years' of experience at a level of Curator and above in a Museum of National or
International repute with evidence of published research work.

Desirable:

Post graduate diploma in Management or MBA from a recognized Institute or University.

Note-1 : Period of deputation(ISTC) including peried of deputation (ISTC) in another ex-cadre

post held immediately preceding this appointment in the same or some other organization or

department of the Central Government shall ordinarily not exceed 5 years,

Note 2: The maximum age limit for appointment by deputation (ISTC) shall not be exceeding

56 years as on the closing date for receipt of applications.

Note 3: For the purpose of appointment on deputation basis, the service rendered on regular

basis by an officer prior to 01.01.20086 the date from which the revised pay structure based on

the 6th CPC recommendations has been extended, shall be deemed to be the service rendered
in the corresponding grade pay or pay scale extended based on the recommendations of the

Pay Commission except where there has been merger of more than one pre-revised scale of

pay into one Grade with a commeon Grade Pay or Pay Scale, and where this benefit will extend

only for the post(s) for which that Grade or Pay Scale is the normal replacement Grade without
any upgradation.

4.  The applications in duplicate in the given prescribed proforma and complete up to date
ACR dossiers of the officer (last 5 years) who can be spared in the event of their selec-
tion along with (i) vigilance clearance, (ii) integrity certificate, (iii) cadre clearance, and (iv)
major / minor penalty statement for the last 10 years should reach the undersigned
through proper channel within a period of 60 days from the date of publication of adver-
tisement in the Employment News. Applications received after the due date or ctherwise
incomplete will not be considered and stand rejected.

5. The details regarding eligibility conditions, educational qualifications and experience, appli-
cation form etc. are also available on the wabsite of the Ministry at
www.indiaculture.gowv.in.

(Sanjay Kumar)

Under Secretary to the Govt. of India
Tel. No. 23380136

Reom No. 210-D Wing, Shastri Bhawan
Dr. Rajendra Prasad Road

New Delhi -11 0115

(Ministry of Corporate Affairs)
Indian Institute of Corporate Affairs, a registered society funclions under the aegis of Ministry of
Corporate Affairs, hereby invite applications for filling up of the following position at its Institute at
Manesar, Distt Gurgaon (Haryana):-

S. | Name of the | Reserved (R) / Pay Band + School/Centre /
No.| Position Unreserved (UR) Grade pay Deptt.
1. | Assistant Reserved for Physically P.B-Ill (15600-39100) + | Human Resource
Manager (HR)| Handicapped (Blindness or | G.P- 7600 Deptt.
Low Vision)
2 | Research UR P.B-Il (Rs. 9300-34,800)| Information
Analyst + GP- 4800 Technology

The details of essentiall desirable qualifications, experience, reservation, format of application
form etc. are available on the website

The interested candidates may send their applications in the prescribed Format of application,
duly completed, giving complete bio-data accompanied by the attested copies of the Academic,
experience cerlificates! testimonials, The applications should reach the Manager (HR), "B" Wing,
2nd floor, Paryavaran Bhawan, CGO Complex, Lodhi Road, New Delhi-110003 on or before

1st Dec.2014. EN 32/6

Application for the post of Additional Director General,
National Museum, New Delhi

1 Name of the applicant (in Block letters).

2 Date of Birth (In Christian era).

3. Postal Address (with telephene no. and e-mail address).

4, Educational Qualification:

51. No. Essential Desirable
1,

2.

3.

5. Service to which you belong:

6. Whether belong to SC/STIOBC:

7. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post:

8. Details of employment, in chronological order, enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient:-

OfficelInstitute{ Post From | To Pay Band and Grade Pay|Mature of duties

9, Mature of present employment i.e. ad-hoc or (Temporary) quasi-permaneant or permanent:
10.  In case the present employment is held on deputation basis, please state:-

(a) The date of initial appointmeant:

(b) Period of appointment on deputation;

{c)  Name of the present office/organization to which you belong:

1. Additional details about present employment. Please state whether working under -

(a) Central Government

(b} State Government

(c)  Autonomous Organization

(d) Government Undertaking
(@) Universities
12, Are you in revised scale of pay? If yes, give the date from which the revision took place

(Please indicate the pre-revised scale, as well):
13, Existing total emoluments drawn per month:
14,  Additional information, if any, which you would like to mention in support of your suitabil-
ity for the post. (Please enclose a separate sheet):
SIgnature of Candidate
Address... .
Forwarding Note by the Employer
It is certified that:
(i) Information given in the above proforma is comrect as per the service records of the appli-
cant.
(i)  The applicant is clear from vigilance angle.
(i)  The integrty of the applicant is beyond doubt.
{iv) Mo majoriminer penalty has been imposed on the applicant in last 10 years,
(v)  The cadre controlling authority of the applicant has given its clearance for his applying for
the above post.
The ACR Dossier of the applicant is enclosed with the application.
(Signature with seal of the authorized signatory on behalf of the employer)
EN 32/41

(vi)

WESTERN RAILWAY
CORRIGENDUM TO EMPLOYMENT NOTICE NO. WRIHQ/RATICULTURALI1/2014-15
EMPLOYMENT NOTICE NO. WRIHQ/RAT/CULTURAL/1/2014-15 dated : 18.10.2014.
The following changes may please be read as under.1.Closing Date and time for receipt of
application, Existing: 10.11.2014, Corrected : 17.11.2014. & Closing Date & Time of
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Jammu
& Kashmir, Lahaul & Spiti Districts and pang! sub-division of Chamba district of
Himachal Pradesh, Andaman & Nicobar and Lakshadweep Island Existing: 25.11.2014.
Corrected : 02.12.2014 upto 17.00 hrs. 3. Last Date of Application accepted, Existing :
10.11.2014 at 17.00 hrs. & Now corrected : 17.11.2014 at 17.00 hrs. Rest all Terms &
Conditicns of the NOTICE will remain same and para 9.3 wherein last date also mentioned

10,11.2014, This may please the cormected toread as 17.11.2014,

PL. CARRY PRESCRIBED ID PROOF DURING RAIL TRAVEL ON ALL RESERVED TICKETS.

EN 32/84

National

Investigation Agency
Ministry of Home Affairs
Government of India
New Delhi
No.E-41/001/AAC/2014/NIAM1 2103
CORRIGENDUM
Notice for
Deputation/Absorption to NIA
The wvacancies for the post of
Superintendent of Police for filling
up on depulation/ absorption basis
in NIA published in 'Employment
News' dated 29.03.2014 and dated
05.04 2014 may be read as 02
instead of 06. Other contents of
advertisement dated 05.04.2014 will

remain un-changed,
(N.M.D. Dubey)

Government of India
Ministry of
Shipping

(Ports Wing)
Transport Bhawan, 1,
Parliament Street,

New Delhi-110001
Vacancy Advertisement
No. A-12022/4/2014-PE.|

Name of the post:-

Deputy Chairman, Kolkata Dock
System (KDS) in Kolkata Port Trust
Pay scale:-

Rs. 75,000-90,000/- (in industrial DA
pattemn).

Number of Vacancy:- 1

The Port Trust is an autonemous
body governed under the Major Port

Q STEEL AUTHORITY OF INDIA LIMITED
0 . of bl Ersimeprisal

w500 STEEL PLANT

um-n::anMMmmw
Corrigendum

Flease note that in the Advt No. PL/109
published on Page #30 in this paper on
25.10.2014, essential minimum educational
qualification for the post of Dy Manager
(E-3) in the discipline of Mechanical is to be
read as Degree in Mechanical Engineering
in place of Degree in Chemical Engineering.
The last date for online registration will
now be 15.11.2014 and the last date of
submission of the downloaded online
registration slip along with application
format would be 25.11.2014. Other terms
& conditions of the Advertisement remains
unchanged. PLA130

[T m:mmmmmlmw;
e
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belonging to All India Services
(IAS/IPSAIFS) and Central Services
Group "A’ with the stipulation that they
have compleled 13 years of service
in Group 'A' are eligible to be consid-
ered for this post. Preference may be
given to those having experience of
working in Port and Shipping sector.
The terms and conditions of appoint-
ment of the officer selected, shall be
as per the rules and instructions of
Central Government, The post is not
a part of the Central Staffing Scheme.
The last date for receipt of applica-
tishne in thie Minietrw ie NRM2/2N14

INSTITUTE OF DISTANCE EDUCATION

DR. HARISINGH GOUR VISHWAVIDYALAYA, SAGAR (M.P.)
(A Central University){'A' Grade status awarded by NAAC, UGC)

ADMISSION NOTICE 2014-15

Applications are invited for admission in following Correspondence Courses for the Session
2014-15. The last date for submission of application for admission is 31* January, 2015.
Duration of each course is 1 year {one session). The candidale will have 1o attend a
personal contact programme at Sagar.

5.N. Name of the Course Annual Fee(Rs.)
1. Master of Library and Information Science 9,000/
2, Bachelor of Library and Information Sclence 7, 5004-
3.  Masterol Journalism (Communication) 9,000/-
4.  Bachelor ol Journalism (Communication) 7.5000-
5. PG, Diploma in Emvironmental Management 9,000/
B. PG, Diploma in Marketing Management 7,.5000-
7. PG, Diploma in Personnel Management 7.500)-
8. P.G.Diploma in International Business & Export Management 7.5000-
9. P.G.Diploma in Criminology & Police Administration 15,000/
10. P.G. Diploma in Psychological Counsaling 7.5000-
11. P.G.Diploma in Yoga and Meditation 7.5000-
12. P.G.Diploma in Seript Writing 9,000
13. PG. Diploma in Finance 7.500/-
14, PG, Diploma in Account 7.500/-
15, P.G.Diploma in Stress Management and Wellbeing 7.500/-
16. P.G. Diploma in Yoga & Psychotherapy 7,500/~
17. PG, Diploma in Yoga & Naturopathy 7,500/~

Eligibility : B.Lib.1.Se., B.L(C.) and PG Diplomas - Graduation

M.Lib.|Se. - B.LIb.LSE, MJL(C.) - BJIC.)

The interesied persons may submit the application on Prescribed form to the Director,
Institute of Distance Education, Dr. Hari Singh Gour Vishwavidyalaya, SAGAR (M.P)
470003 by depositing the required amount of Rs. 300V- in the Power Jyoti Account No.
32000156472 of Dr. Hari Singh Gour Vishwavidyalaya at any nearest branch of State Bank
of India. Application format and coples of challans A, B, C can be downloaded from the

s sl wanirilis samas siiasmadis o st Diasis Sand W Acens s s clhalan AL alassmatiis &
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Quartermaster General's Branch
(Dy Dir Gen Canteen Services)

Deputation to the Canteen
Stores Department, Ministry of Defence

Applications for the following post, on deputation basis to Canteen Stores Department, Head

Office, Mumbai, Ministry of Defence, are invited -

1. Reputy General Manager/Regional Manager, One post of Deputy General Manager/
Regional Manager, in the pay scale of Rs 15600-39100 with Grade Pay of Rs. 7600/- in the
Canteen Stores Department under Ministry of Defence at Mumbai are required to be filled
by deputation. The period of deputation will initially be two years. The eligibility criteria and
field of selection as per Recruitment Rules are as follows -

(a) Officers of Defence Services of the rank of Lt Col or equivalent.

(b)  Officers under the Central Government -

(i) (aa) Holding analegous post on regular basis ; or

(ab) With 05 years regular service in posts in the pay scale of Rs. 15600-39100 with Grade Pay
Rs 6600/- pm.

(i)  The officers should possess following experience -

(aa) In Materials/Stores Management and Inventory.

(ab) Administrative experience at middle management level.

(Period of deputation including pericd of deputation in another ex-cadre posts held imme-

diately preceding this appointment in the same or some other crganization/department of

the Cenlral Gavarnmenl shall not amead 04 yeats}

Wl yy

an ra a BSS One post of Assistant

General Managsr {Electromc Data Processtng] in the: Canleen Stores Department under
Ministry of Defence at Mumbai in the pay scale of Rs. 15600-38100 with Grade Pay of Rs.
6600/ is required to be filled on deputation basis from Defence Services/Central Govt. offi-
cers for an initial period of two years. The eligibility criteria and field of selection are as fol-
lows:-

(a) Officers from the Defence Services of rank of Captain or Equivalent; or

(b)  Officers under the Central Government

(i) Holding analogous posts on regular basis or

(i}  With 05 years regular services in posis in the pay scale of Rs. 15600-39100 + Grade Pay
Rs 5400/- or equivalent and having experience of System Analysis and Programming
on an electronic computer

3. Assistant General Manager (Accounts), Two posts of Assistant General Manager
{Accounts) in the pay scale of Rs. 15600-39100 + Grade Pay of Rs 66800/ in the Canteen
Stores Department under Ministry of Defence at Mumbai is required to be filled on deputa-
tien. The period of deputation will initially be two years. The eligibility criteria and field of
selection as per Recruitment Rules are as follows -

(a) Officers of any of the Accounts Services under the Central Government holding senior posts
in the pay scale of Rs. 15600-39100 + Grade Pay Rs. 6600/-or 04 years regular service in
the junior pay scale of Rs, 15600-39100 + Grade Pay Rs. 5400/-

(b)  Accountsfaudit officer with 07 years regular services as such from any of the organized
Accounts Department e.g. Indian Audit and Accounts Department, Indian Railway Accounts
Department, Indian Defence Accounts Department. Indian P & T Finance and Accounts
Department and Indian Civil Accounts Department.

4, The applicants should have minimum of 03 year residual service balance on the last date

of acceptance of application. The applications may be forwarded through proper channel

alongwith up-to-date APARs for the last 05 years (in original or photocopies duly attested
by an officer at the level ol Under Secretary or ahova} Vgﬂance Clearance and Inlf-:«;;nty.r

Cenrtificale, to Secrata g 2 b

= 50 as to reach thls Oﬂ'r-e wilhil‘l two months of publi-
cation to this adverlisement as per format given at the end of the advertisement. Candidales
who apply for the posts will not be allowed to withdraw their candidature subsequently,
Cadre Controlling Authorities may also kindly ensure that while forwarding the applications,
they should verify and certify that particulars furnished by the officers are correct.

CURRICULUM VITAE PRO-FORMA

FOR THE POST OF .. ... VIDE EMPLOYMENT NEWS ADVT NO.

. D#TEG

Name a ddress (In Block letters)
Date of Birth (In Christaian era) .............

Date of retirement under Central/State Government rules
Educational Qualifications .........cccermraisinimesimmoemmmmresmsinne
Whether Educational and ether qualifications required for the post are satisfied, flf any gual-
ification has been treated as equivalent to the one prescribed in the Rules, state the author-
ity for the same)

Qualifications/ Experience required

Lt

Qualifications/ Experience possessed by

the officer
Essential (1)
(2)
Desired 1
(2)

6. Please state clearly whether in the light of entries made by you above, you meet the require-
TNENE OF B8 POSBL. ..o it e s e s e e

7. Details of Employment, in chronological order. Enclose separate sheet, duly authenticated
by your signature, if the space below is insufficient

Office/institution | Post From | Te Scale of pay and
held basic pay

Mature of
duties (in Detail)

8. Nature of present employment ie., Ad-Hoc or Temporary or Quasi Permanent or
Permanent... -

9. In case the present employment is

(a)  The date of initial appointment

(b)  Period of appointment on daputallon.fonntract

(c) Name of the present officeforganization to which you belong..

10.  Additional details about present employment:
Please state whether working under (indicate the name of your employer against the rele-
vant column):-

(a) GCentral Government

(b)  State Government

(c)  Autonomous Organisation

(d) Government Undertaking

()  Universities

(i  Others

11.  Please state whether you are wcrkmg in the same department and are in the feeder grade
or feeder to feeder grade

12.  Are you in Revised Scale of Pay 7 If yes, give the date from which the revision took place
and also indicate the pre-revised scale

13.  Total emoluments per month now drawn ..

14,  Additional infarmation, if any, which you wuuld like to mention in support of your s ablll‘ry
ol DOt s T s R s
(This among other things may provide information with regard to (i) additional academic
qualifications (ii) professional training and (i) work experience over and above prescribed

in the Vacancy Circular/Advertisement).
INata: - Enrlaca a ceanarata ahaat if 1ha anara e ine fisiant)

WA P W T Ve BT T TR T T g il 2

1. Applications are invited for direct recruitment fram Indian National for the under mentioned
posts at the address mentioned against each post.

Addrass Place of work| Posts Vacancies

Officer Commanding Station Werkshop Bareilly(U.P) |MTS 01

EME, Bareilly Cantt, Bareilly (U.P.) Pin -243001 (Safaiwala) | (Unreserved)

2. Pay scale, minimum educational qualification, Experience, Age limit are as under:-

Ser|Posts Qualifications & Experience Suitability for Whether reserved
No. persons with for person with
disability disability or not
(a) [MTS Essential ;
(Safaiwala)| Matriculation pass or equivalent OL, LV, HH NO

from recognized board.

. Conversant with the
duties of the respective trade with
one year's experience in the trade,
Note : abbreviations used | OL - one leg affected, LV- Low vision, HH- hearing handicapped
3.  Pay Scale. Pay band-1 Rs 5200-20200+Grade Pay Rs 1800/-

4, Age Limit. 18 to 25 Yrs of age { Relaxable for Govt, servant up to 35 yrs as per orders
instructions issued by the central Gowt,

5. Post mentioned above is subject to all India transfer liability and Field service liability Rules.

6. Candidates will fwd application properly sealed in an envelope to the address mentioned

through ordinary post. Registered application will not be
accepted. Candidates are requested to superscribe the words, "APPLICATION FOR THE
POST OF MTS (SAFAIWALA)" on top of the envelope while sending the application farm.

7. Last date of receipt of application is 21 days from the date of publication of the advertise-
ment in the Employment News.

8. The crucial date for determining the age limit shall be the closing date for receipt of appli-
cation.

9. Photocopy of the fellowing Documentsicertificates to be attached alongwith application
duly attested by a Gazetted Officer,

(a) Mafriculation cerificate/Municipality birth certificate in support for date of birth.

(b)  Marksheet of the educational qualification mentioned against the post applied.

(c) ST/SC/OBC (Non creamy layer) cerfificate, if applicable.

(d) Discharge certificate in case of ex-serviceman, if applicable.

(e) NOC in original from their present employer in case of Gowt. Servant.

Mote : Qriginal certificate should not be sent with the application. These should be produced only
at the time of interview.

10. Incompletelillegiblefineligible applications will be deemed invalid and rejected without inti-
mation to the candidate. Only the eligible candidates will be called for the written exami-
nation provided a self-addressed envelope with postal stamp of Rs 5/- is enclosed with the
application form.

11.  Merely fulfiling the basic selection criterion does not automatically entitle a person to be
called for testfinterview.

12.  Applications will be shorllisted on the basis of percentage of marks obtained in the exami-
nation for essential qualification.

13. The number of vacancies is subject to change. Further, the employer has the right to can-
cel or modify this notification without assigning any reason thereof,

14, Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will
be entertained.

15.  Syllabus for written test will be as per essential qualification mentioned against each posts.

16. No TA/DAis admissible. Duration of the test can be 02 to 03 days or more. Candidates will
make their own arrangement for lodging/Boarding during the testiinterview.

17.  The decision of appointing authority regarding selectionfrejection will be final,

18. The recruitment process can be cancelled/postiponed/suspendediterminated without any
prior notice/assigning any reasons at any stage.

Application Form Affix latest
passport size
1. Post applied for photagraph
2. Name g':the candidate | duly attested
3. Fathers/Husband Name .. ~ |by a Gazetted
4 Date of Birth {Proof Enclosed) Officer
5. Correspondence Address

6. Permanent Home Address

7. Category (SC/IST/IOBC/Gen/ESM)
(Proof Enclosed)

8. Nationality

9. Educational Qualifications {l}Asﬂdemlc
(Proof Enclosed) {1y EXPRIMIEE .y b bl bl din st sibepsia s sonssds g

Certified that the particulars mentioned in the application form are correct and true to the best of

my knowledge and belief. If found false at any stage my service may be terminated without any

notice,

Place
Date (Signature of the applicant)
Acknowledgement/Admission Card

1. Post applied for :

2. Name of candidate : p:;:;;:hsﬂe

3 Signature of candidate : photograph
(For official use only) duly attested

4. Your application is hereby accepted. ... by agt;?“m’d-

5. Index No. haal

6. Trade test (a)Date -...................... (h} Time .. O Plac.e .........................

Mote : Candidate to bring original documents on the date of wnuen examination.

davp 10103/11/0031/1415 EN 32/91

1 R IR i S S e i B e B R e el S S e e S e e
(The candidates may indicate information with regard to (i) Research publications and
reports and special projects @ (i) Awards/Scholarship/Official Appreciation; (i) Affiliation
with the professional bodies/institutional/societies and (iv) any other information. )

(Note - Enclose a separate sheet if the space is insufficient)

I have carefully gone through the vacancy circularadvertisemant and | am well aware that the

Curriculum Vitae duly supported by documents submitted by me will also be assessed by the

Selection Committee at the time of selection for the post.

Signature of the candidate

Date ... Address ......

Service particulars given by the applicant are venfied with reference to service records and found
to be correct.

(i) It is certified that no vigilance case is either pending or being contemplated against the offi-
cer.
(i) Itis certified that no major/ minor penalty has been imposed on the officer during the last
10 years.
(iii)  Itis certified that the integrity of the officer is beyond doubt.
Countersigned

(Employer with seal)




OPPORTUNITIES IN THE...
Continued from page 1

and fish pathology. Most master's programs require a the-
sis, while Ph.D. students are typically required to complete
a dissertation. There are research activities in the areas like
culture and breeding of fish, integrated fish- livestock farm-
ing, fish health management and nutrition, development of
post harvest and processing including intensive fish farming
and environment management.

Farm Based/ Skilled Based Training:

Krishi Vigyan Kendras under ICAR conducts trainers train-
ing in collaboration with their institutes and offering fisheries
as a vocational course at 10(+2) level with active assis-
tance from NCERT. Coastal States have fisheries schools
at fishermen's dominating villages conducts regular pro-
gramme on skill development among the fisherman.
Training programmes are also offered on Deep Sea Fishing
and Navigation by Central Institute of Fisheries Nautical &
Engineering Training (CIFNET). The short term duration
training in Scuba diving are conducted by various private
agencies in India which supports employment generation in
the deep sea fishing and resource utilization, mapping and
assessment,

Job opportunities

Career for fisheries and aquaculture graduates are avail-
able with a variety of employers, including state and central
government agencies, academic institutions and fish farms.
Government agencies and industry organizations recruit
positions like aquaculture farmer, shellfish culturist, hatch-
ery technician, biological science technician, fish research
assistant etc. Many career options exist in this field in both
public and private sectors in aguaculture to sea farming of
fish, shellfish and marine organisms. Entry-level aguacul-
ture jobs require either a high school diploma or an under-
graduate degree in aguaculture and fisheries, but more

advanced positions require a master's or doctorate degree.
In State Governments, job opportunities exist in fisheries
department for fisheries graduate for the post of Assistant
Fisheries Development Officer (AFDQ) Fisheries Extension
Officer (FEO) and District Fisheries Development Officer.
Career opportunities also exist for high school diploma holders
in aguaculture farming. However, an increasing number of
employers in this industry prefer job candidates with some post
secondary education. Cerfain aguaculture careers even
require a graduate-level education and higher degree pro-
grams for research and teaching at many colleges and univer-
sities.

In foreign countries associate's and bachelor's degrees in
fisheries or aguaculture provide the skills and knowledge
needed fo pursue a variely of aquaculture careers.
Students in 2-year programs can typically pursue an
Associate of Applied Science degree to enter the job mar-
ket upon graduation and can eam an Associate of Science
to transfer into a 4 year academic programme. Apart from
scope for higher education in fisheries in countries such as
USA, Canada, Australia, Japan, China and European coun-
tries, there are demands for fisheries professionals in the
aquaculture and processing sectors in Gulf and African
countries also. There are number of fisheries graduates
doing business in foreign countries in field of aquaculture,
export & import.

The fisheries graduates and higher qualified personnel gels
good job opportunities with attractive salary and perks. They
are appointed as Assistant Director, Research Assistant and
Fisheries Inspector etc. in government establishments. The
government sectors offer a pay which is less compared to the
private sector, but is stable. In private sector, a post graduate
in fisheries sciences has lots of opportunities to work as Quality
Control Officer, Fish Processor, Aquaculturist, Farm Assistant/
Manager etc. The pay varies according to the type of job and
specialization of the candidate.

Mationall State Fishery Institutes:

. Central Institute of Fisheries Education, Versova,
Mumbai,www.cife.edu.in

2. Central Institute of Brackishwater Aquaculture,
Chennai,www.ciba.res.in

W.B www.iitkgp.ac.in

Andhra University, Telibagh, Waltair, A.Pwww.andhrau-
niversity.edu.in

8. Goa University, Goa,www.unigoa.ac.in

Fisheries Colleges under State Agricultural/ Veterinary
Universities:

3. National Bureau of Fish Genetic Resources, Lucknow,
www.nbfgr.res.in

4, Central Institute of Fisheries Nautical and Engineering
Training, Kochi,www.cifnet.nic.in

5. Tamilnadu Fisheries University, MNagapattinam,
TN www.tnfu.org.in

6. Indian Institute of Technology, Kharagpur,

T

1. College of Fisheries, Shirgaon, Ratnagiri,
www.dbskkv.org

2. College of Fishery Science, Telangkhedi, Nagpur,
M.S hitp:/icofsngp.org

3. College of Fisheries, Mangalore, Karnataka, www.kvaf-
su.kar.nic.in

4, College of Fisheries Science, Pantnagar,
UP gbpuat.ac.infacads/cfsciindex.htm!

5. Punjab Agriculture University, Ludhiana, www.pau.edu

6. Institute of Fisheries Technology, Thiruvallur,
Chennai, hitp:/iftponneri-tnfu.org/index.php

7. College of Fisheries Science, Kulia, WB, www.wbuafs-
cl.ac.in

8 College of Fisheries, \Veraval, Gujarat,

http:/fwww.gsauca.in/
(The author is Advisor (Scientist 'G'), Department of
Biotechnology, CGO Complex, Govt. of India
E-mail : ninawe@gmail.com)

SWACHH BHARAT ...

Continued from page 1

the population.

Ministry of
sanitation. In fact, it has been argued
that the experience of PPP in sectors
such as drinking water has often
raised concerns, particularly for the vul-

sanitation,

the need

While the draft Action Plan of the
Drinking Water
Sanitation explicitly recognizes some
critical gender concerns with regard to
for enclosed
bathing spaces within homes remains

to the privacy and security for women.

The high degree of policy priority
accorded to sanitation with the introduc-
tion of Swachch Bharat Abhiyan could go
a long way in achieving an open defeca-
tion free India in the coming years. A
number of concerns with the proposed

addressed in due course. It is hoped that
the concerned stakehalders including the
various line ministries and states would
own the programme to ensure its suc-
cessful implementation.

(The author works with Centre for
Budget and Governance Accountability
kanika@cbgaindia.org)

and

called upon citizens to work

nerable and disadvantaged sections of un-addressed, which has been a threat programme do exist, but these can be E-mail :
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i| iy SUBSCRIPTION COUPON FOR Emiployment News | NEWS DIGEST
! @ {For New Subscribers [Renewal/Change in Address) ! ;
: L - — 1 B The Prime Minister, Shri Narendra Modi
! | want to subscribe Employment News Eng./HindifUrdu for towards creating Shresth Bharat. On the occasion of Sardar Patel Jayanti,
[ HE year for (Rs.3500-) 02 years for (Rs.700/-) O3 years for (Rs.10500-) the Prime Minister flagged off the Run for Unity in New Delhi, and said that
@ DD NO. oo Do RS i Sardar Vallabhbhai Patel gave us "Ek Bharat" (United India), and we should
0] ER— Dl iiisicininiiiuiinnnionss - T 1 create "Shresth Bharat" (Foremost India). Lakhs participated in the Run for
: & MO No - DL ; Rs. ’ H Unity which was organized countrywide in all towns, cities. Youth and chil-
I TR e P S T e e e[ dren formed the most enthusiastic contingent among the runners. Sports
I I personalities drew huge applause from the crowd.
SIGNAIUIE. v ®  Unveiling an austerity drive to trim fiscal deficit, the government has banned first class air travel
NG (1 IOCK IBHEIS)... . oo for bureaucrats, meetings in five-star hotels and purchase of cars while freezing new appoint-
1 ments. The measures that are aimed at cutting non-plan spending by 10 per cent includes a ban
Lo 1 T T ———— on filling of vacant posts to reduce fiscal deficit to a 7-year low of 4.1 per cent of GDP.
y . B The Union Home Minister has approved a proposal to substantially enhance the compensation
H H to civilian victims of communal, terrorist or Naxal violence from Rs 3 lakh to Rs.5 lakh
| DI, s mctrsmmmrssn s B nmsometmsamm o 1] ® |India along with 20 other countries has signed an agreement to become founding members of
H H the China-backed Asian Infrastructure Investment Bank (AlIB) to aid the infrastructure develop- |
H PIN | I [ l I l ] H ment in the Asian region and reduce the dependence on Western-dominated World Bank and
I H IMF.
Handiing P oo OB, oo eeeees s ®  The Defence Acquisition Council (DAC) approved projects werth over Rs 80,000 crore. The
i biggest programme costing about Rs 50,000 crore is the construction of six conventional sub-
1| Email : H marines powered by diesel in India under the 'Make in India’ policy.
K'""“""““""“""““"““'3‘4'- B After Prime Minister launched the Swachh Bharat or Clean India Mission, the Govt. will initiate
if Please send DDIPOMO in favouring Employment News. ' jthe Bal Swachhta !u!nssnon on the occasion of the birth anniversary of Jawaharlal Nehru, which -
| Address: is celebrated as Children's Day.
1| Employment News ®m  India has overwhelmingly won its re-election to the UN body on economic and social issues, gar- -
F East Block-IV, Level-5, R.K. Puram nering the highest number of votes in the Asia-Pacific group.
: ?;w 2%‘::?;1171!10&255510?405 m  Bangladesh's Jamaat-e-Islami chief Matiur Rahman Mizami has been sentenced to death by a
i Fax : 26105875 H spsglal tribunal in Dhaka for the war crimes committed by him during the 1971 war against |
i| Email: director.employmentnews@gmail.com H Pakistan.
1| Note : For Renewal/Change in Address- H B Acommemorative postage stamp on Sri Lankan Buddhist monk Anagarika Dharmapala, who is |
: Please quote your Subscription No. | H credited to have revived Buddhism in India in the 19th century, was released in New Delhi by
1| Please allow 4 weeks time for the despatch of the Ist issue. | President Pranab Mukherjee.
! E-version of Employment News is FREE for subscribers H B A five-year-old Indian boy, Harshit Saumitra, has become the youngest person to reach the =
—————————————————————————————————————————— 4 Everest Base Camp (EBC).
S B Sahil Doshi, a 14-year-old Indian-American student has won the 2014 Discovery Education 3M
Employment News | Young Scientist Challenge for his innovative, eco-friendly battery design that could help lower
Dharini Mishra (GM & Chief Editor)  E-Mail : GM-cum-chief Editor : harmful greenhouse gases.
Ayanedi Venkatappaiah (Editor, Advt.) :mﬁ;mm::m:mm B Sania Mirza, Cara Black claimed WTA Finals doubles title by beating the defending champions,
Irshad Ali (Editor Circulation) Editorial 26195165 Taiwan's Hsieh Su-wei and Peng Shuai of China. Sania in 2014 had won the prestigious mixed
Dr. Mamta Rani (Editor) #mm gg:::g?; doubles fitle at the U.S Open besides winning the mixed doubles gold at the Asian Games.
Sandeep Nigam (Production Officer) ¢ irculation 26107405 B India's most celebrated cueist Pankaj Advani clinched the World Billiards Championship (time
PK. Mandal [Sr Arust} Tele Fax 1 26175516 format) title to bag a record 12th world crown and also complete a rare 'Grand Double' post his |
R A s Accounts (Advt) 26183178 third win in Beth tha lnna and ehart farmate in the cama vaar




