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HARNESSING RENEWABLE ENERGY: EXPERIENCE OF INDIA

Backdrop:

Energy sector is one of the major
driving forces for the Indian econo-
my.India's primary energy generation
at present is largely dependent on
fossil fuels (Coal and Lignite, Oil and
Natural Gas),which constitute 92
percent of the total energy sup-
ply.Given high rates of economic
growth projected by the 12th Five
Year Plan, meeting the ever-
increasing energy requirements of
the economy remains a major
issue. Renewable Energy is an
important means to meet this enor-
mous unmet demand for electricity
and energy in the country.
Moreover, for reorienting the car-
bon intensive growth trajectory to a
more sustainable and low carbon
one, harnessing renewable energy
would be crucial. Development of
renewable energy is also important
to mitigate some of the negative
externalities associated with the
conventional sources of energy.
These include concerns related to a
high dependence on energy
imports, both in the context of
adverse impact on the Current
Account Deficit and energy security.
In contrast, the renewable sources
are clean, localized, economical,
sustainable, and favourable to the
economic growth in the long-run.

Saumya Shrivastava

Targets set for Renewable Energy
in India:

Recognising the importance of
renewable energy, the National
Action Plan on Climate Change
(NAPCC) recommended a minimum
share of 5 percent for renewable
energy in the national grid in 2009-
10. This was to be increased by 1
percent every year
for the next ten
years so as to reach
15 percent by 2020.
The 12th Five Year
Plan envisaged the
share of renewable
energy in India's
electricity mix to

reach 9 percent by

the end of 2017, and } ‘ ,
16 percent by the

end of 2030. The

Ministry of New and Renewable Energy
too, has set a target of 29,800 MW
capacity addition from various renew-
able energy sources during the current
plan period. This includes 15,000 MW
of power from wind, 10,000 MW from
solar, 2,100 MW from small hydro and
2,700 MW from bio-power. The targets
sel, would require a sustained support
from the State for both financing as
well as making the policy regime con-
ducive for additional investments in
the sector.

Sectoral Concerns:

So far the renewable energy sector
has developed as secondary to the
conventional power sector. It is wide-
ly acknowledged that the renewable
sources, due to the variability fac-
tor{uncertainty associated with sus-
tained energy generation across the
year), cannot be relied on as the pri-
mary source of
energy. This, cou-
pled with the huge
investment costs
involved in genera-
tion, storage and
transmission of

power from the
renewable surplus
areas to other

areas, hinders the
development of
renewable energy,
At present there is a lack of adequate
transmission infrastructure in states
for evacuation of renewable power,
These issues underline the need for
concerted efforts for balancing
renewable with other sources of
energy.

Policy Commitments
Budgetary Outlays:

Al the Union government level, devel-
opment of renewable energy is being
increasingly seen as an important
policy priority. At the G20 Summit

and

2014, the Prime Minister stressed the
need to increase access to clean
energy, with efforts to make renew-
able energy competitive with conven-
tional energy. The importance of pro-
moting innovative funding for rapid
expansion of renewable energy in a
decentralised manner in rural areas
was also discussed. This is indicative
of the priority accorded by the gov-
ernment towards promotion of this
sector,

The Union Ministry of New and
Renewable Energy provides a num-
ber of fiscal and non-fiscal incentives
for the promotion of renewable ener-
gy. These include providing conces-
sional excise and custom duties, gen-
eration based incentives, Viability
Gap Funding, preferential tariff for
purchase of renewable power, provi-
sion of Renewable Purchase
Agreements, enforcing the
Renewable Purchase Obligations,
operationalising the Renewable
Energy Certificates and other such
measures.
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JOB HIGHLIGHTS
| CRPF |

Central Reserve Police Force, Western Sector,
West Bengal Sector, Jammu Sector, North Eastern
Sector requires 3021 (approx) Constable (Technical
8 Tradesmen) {Male! Female)- 2014

Last Date : 20.12.2014 (pg 8-32)
| CISF |
Central Industrial Security Force requires 176
Sportsmen against Sports Quota

Last Date : 22.01.2015 {pg 4-7)
| BANK |

Prathama Bank Moradabad requires 274
Officers Scale-lll , Officer Scale-ll, Officer Scale-
1 and Office Assistant (Multipurpose)

Last Date : 20.12.2014 (pp 52-53)
[ ARMY |
Invites applications  become a Junior

Commissioned Officer in the Army as Religious
Teachers Vacancy - 73
Last Date : 05.01.2015 (pg 47)
Turn over the pages for other vacancies
in Banks, Armed Forces, Railways,
PSUs and other Govt. Deptts

Follow us on: E @ROZGAR_india

CAREER IN MONITORING AND

Dr. Sarmistha Sarma

EVALUATION

WEB EXCLUSIVES
Following item is available in the Web
Exclusives section on www.employ-
mentnews.gow.in :

#® “Indian Railways Geing Green the Bio-
Diesel Way"
For Informative articles on current affairs

he process of monitoring is the

systematic collection of data from
ongoing projects and programmes
for improving the practices in future,
external accountability and for taking
informed decisions. The activity of
monitoring is a recurrent task which
begins with the planning stage of a
project. Monitoring helps in the doc-
umentation of processes and experi-
ences to be used later in project deci-
sion making. Monitoring also helps in
checking the progress against the
plans. The data generated through
monitaring is used in evaluation.
Evaluation is the assessment done
systematically as well as objectively
of the functioning of a completed as
well as ongoing project. Evaluation
helps in the appraisal of data that can
help in creation of strategic deci-
sions. It thereby helps in drawing
conclusions about following aspects

of intervention projects:-a.
Relevance, b. Effectiveness, c.
Efficiency, d. Impact and e.
Sustainability.

ME&E (Monitoring and Evaluation) is
today an embedded constituent of
any social programme or develop-
mental project. For developmental
projects in the social sector M&E pro-

| vides a view about suitability and

of the social sector, there are open-
ings of numerous schemes run by
governmental sector and the non-
governmental sector (NGOs) that
require specialized knowledge of the

monitoring and evaluation process.
Required Qualifications

A specialized training in the evalua-
tion and monitoring may help the
candidate to get a job in the social
sector.

The required qualification for joining
the social sector is a graduation in
any discipline along with a masters in
any discipline or a Master of Social
Work (MSW)Along with a graduation
and a certificate course in monitoring
and evaluation would greatly help to
work in the social sector.

Course available

There are many courses in India and
abroad that provide specialized

Global Courses:

a. Master of applied Anthropology
and Participatory Development
(MAAPD)at the  Australian
National University, Canberra.
For details visit:
asiapacific.anu.edu.au

b. Graduate programs in evaluation
at the Center for Program
Evaluation, University of
Melbourne. For details visit:
education.unimelb.edu.au

¢. Project cycle management by
PCM Group, Brussels, Belgium.

For details visit: www.pcm-
group.com
d. Training for Evaluation in

Development by AGEG
Consultants eG and Euronet
Consulting EEIG. Belgium. For
details visit: www.euronetconsult-
ing.com

e. Evaluaion of Humanitarian Action
by Channel Research. Belgium.
For details : www.channelre-
search.com

f. Result Based Management, by
the Institute for Development in
Economy and Administration.
(IDEA International Institute)
Quebec City, Canada. For details
visit: www.idea-international.org

g. Monitoring and  Evaluation
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Requi f Legal Professionals
SAIL, a Maharatna Company, India's largest steel producer with an annual turnover of around Rs.51866 Crares (FY13-14) requires expenienced legal professionals for posting in its law departments at its Steel Plants/ Units. Law Departments
provide legal support to the Management to facilitate prudent decision making in resolving legal issues that confront the Company. They have to handle cases instituted by and against the company in different courtsy tribunals and render
legal opinion to various departments, They are also associated in drafting of pleadings, vetting of contracts, instruments, deeds & other documents generated,' required for the functioning of Plantsy Units, For carrying out these activities, the
legal professionals will be required to have drafting skills, thorough knowledge and experience in matters of laws relating to Labour and Senvce, Taxation, Land acquisition, Mining, Commercial, Electricity, Emaronment, Competition, Company
Law, Chvil Law & Arbitration,

Applications are imvited for 12 posts of Dy. Manager (Law) meeting the following eligibility criteria:

Mame of Post & Scale Code Maximum Age as on 1/11/2018* | Qualification Experience required *
Dy. Manager (Law), (E3) 35 years Degree in Law (LLB) from a recognized University with at least At least 7 years of Post qualification expenience in handiing legal matters in an executive
BO% aggregate marks, position in a Company or at least 7 years of post-qualification expenence of handling cases
s an advocate i High Coury/ Supreme Court.
Note:-

*Maximum Age: Relaxable by 3 years for OBC candidates and 5 years for SC candidates. Relaxation of 10 years in upper age limit will be admissible for PWD candidates.

*Minimum Experience required should be post qualification work expenience. Company shall connate Public Limited Company (both in Public and Private Sector)/Govt. Organisation/ Autonomous Bodies (Semi Govt.). Candidates from
PSEs/ Gowt. sector should have served a minimum of 2 years in the next below grade /scale of Rs. 24900-39-50500/ to be eligible to apply.

Grade & Pay Scale: E3 grade ( Rs. 32900-314-58000/-)

Benefits: In addition to Basic Pay, the pay scale carries Industrial DA as admissible. The selected candidates are also entitied to get other facilities such as Medical benefits for self and dependent family members, Contributory Provident
Fund, Gratuity, Perquisites under cafeteria approach as per rules of the company. In addition, House Rent Allowance will be paid only where company accommodation is not available.

Reservation; Qut of 12 posts, 3 posts are reserved for OBC & 1 for SC candidates. One post is reserved for Pysically disabled (only OL, BL, OAL, B,LV) candidate on horizontal basis,

Selection; Eligible candidates will be required to appear for a Written Examination, information for which will be provided in the Admit card, Candidates shortlisted on the basis of their performance in the Witten Test wall be intimated to
appear for Personal Interview.

Probatian: The selected candidates shall be placed under probation for one year. Confirmation in the post shall be on satistactary completion of the probation.

HOW TO APPLY:
Eligible and imerested candidates would be required to apply online only through careers page of SAIL's website; www.sail.co.in. Mo other means/mode of application shall be accepted.
The online registration site would be apen from 24/11/2014 to 16/12/2014. Before registering their applications on the website, the candidates should possess the following:
a) Valid e-mail |D & mobile phone no.
b) Canlqidqtesfs:auld have latest passport size photograph (jpg/ipeg file only of less than 50 kb size) as well as photograph of signatures in digital format (jpg/jpeg file only of less than 20 kb size) for uploading with the
application form.
Rs.500/- would be charged as examination fee for General and OBC Candidates. (Rs.100/- as processing fees for SC/PWD candidates).
Category (5¢/ OBC/PWD) once entered in the online application form will not be allowed to be changed and no benefit of other category will be admissible later on.

Before applying the candidates should ensure that they fulfil all the eligibility norms. Their registration will be provisional. Only those candidates whao fulfil the eligibility criteria will be issued admit cardy interview call letter. Mere issue of
2dmit card/ Interview call letter will not imply acceptance of candidature, Candidature of a registered candidate is liable 1o be rejected at any stage of recrutment process or even on joining, if any information provided by the candidate is
found to be false or not in conformity with the eligibility criteria at any stage.

After applying online, candidate is required to download the systern generated Regrstration Slip with unique registration number. The Registration Slip along with detailed resume showing details of wark experience and a self-attested copy
of Caste Certificate / Physically handicapped Certificate (for reserved category only) is to be sent to DGM (Personnel-Recruitment), Steel Authority of India Ltd, 16th Floor, SCOPE Minar, District Centre, Laxmi Nagar, Delhi - 110092, so as
to reach latest by 30/12/2014. Please superscribe on the envelope *APPLICATION FOR THE POST OF DEPUTY MANAGER (LAW), SAIL".

IMPORTANT; All correspondence with candidates shall be dane through e-mail only. Al information regarding admit card/interview call letters etc. shall be provided through email/uploading on SAIL website. Responsibility of receiving,
downloading and printing of admit card/ interview call lettersy any other information shall be of the candidate. SAIL will not be respansible for any loss of email sent, due to invalid/wrong email |D provided by the candidate or for delay/non
receipt of information if a candidate fails to access his/her mail/website in time,

General Conditions:
1) Only Indian Nationals are eligible to apply.
2) Before applying the candidate should read all the instructions ta ensure about hisfher eligibility. Candidates not fulfilling the requirement specified in this advertisement need not apply.
3) While applying the candidates should enter their full name as it appears in the matriculation / secondary certificate, provide clear & complete postal address, mobile numbers and e-mail address.
4)  Candidates working in Govi/Semi-Govtf Public undertakings should apply through proper channelf produce No Objection Certificate from the present employer at the time of interview,

5) The OBC candidates who belong to ‘Creamy layer” are not entitled to OBC resenvation and such candidates have to indicate their category as General, The OBC (non-creamy layer) candidates are required to submit the requisite
certificate in the prescribed format issued in the current financial year by the competent authority at the time of Interview.

6) The OBC/SC/PH certificate should be as per the format available on SAIL website. |f the certificate has been issued in a language other than English / Hindi, the candidates will be required to submit a self certified translated copy
of the certificate either in English or Hindi.

7)) Appointment of selected candidates wall be subject to their being found medically fit by the Company's Medical Board as per standards laid down under SAIL Medical and Health Policy.
8) Bnnging influence at any stage of the selection process will disqualify the candidate from being considered for recruitment.

9) The Company reserves the right to cancel / restrict / enlarge / modrty / alter the recruitment for the post without assigning any reason. Decision of the Selection Committee shall be final and binding on each candidate. Mo separate
communication shall be made in this regard except to the selected candidates.

10} Only original registration slip (no photocopy) shall be accepted. In case of any overwriting or tampering of Registration slip, the candidature of the candidate shall be rejected. Candidates should retain a copy of their Registration
Slip for future reference.

11} Court of jurisdiction for any dispute will be at Delhi.

[MPORTANT DATES;

Starting date for submitting applications through website 24204
Closing date for submitting applications through website 16/12/2014
Final date for receipt of Registration slip generated online along with detailed resume and relevant documents at Central Recruitment Section of SAIL 30/12/2014
Date of written test: To be intimated later on the careers page website of SAIL

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110 003




on Website of Department of
AYUSH  www.indianmedicine.
nic.in which may be referred to.
The last date of receipt of applica-
tions stands extended so as to
reach this office within a period of
30 days from the date of publication
of this addendum in Employment
News. A.K. Bhattacharjee
Finance & Administrative

Officer

davp17203/11/0003/1415 EN 36/97

Department of AYUSH
Ministry of Health &

Family Welfare
Addendum for "Notice for
Recruitment of Consultants”
Refer this office advertisement in
Employment News dated 12-18"
July 2014 e "NOTICE FOR
RECRUITMENT OF CONSUL-
TANTS". Due to some technical
problems, the detailed advertise-

RAILWAY RECRUITMENT BOARD

EAST RAILWAY COLONY, BHOPAL-462053

INDICATIVE PROVISIONAL EXAM RESULT NOTICE

On the basis of Written Examination held on 15-06-2014 for Cat No. 01,
Assistant Loco Pilot of Centralised Employment Notice No 01/2014 provisional
detailed results for Aptitude Test are available on our website :
www.rrbbhopal.gov.in Call letters have been sent to successful candidate,
those successful candidate who does not receive apfitude test call letter they
may attend at specified venue, date & time with original written examination call
|etter & one passport size colour photograph.

While every care has been taken in preparing the results, the Railway
Recruitment Board, Bhopal reserves the right to reclify errors and
omissions at any stage if any. Chairman
Date : 17-11-2014 Railway Recruitment Board, Bhopal

EN 36/65
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. NATIONAL INSTITUTE OF SCIENGE EDUCATION AND RESEARCH
(An autonomous Institubon under Depatmenit of Alomic Energy, Govemment of India)
Instilute of Physics Campus, Sachivalaya Marg, Po- Sainik School, Bhubaneswar- 751 005

Ph.: 0674-2304000, Fax : 0674- 2304070, Website : hitpovww.niser.ac.in

RECRUITMENT NOTICE (No. :Estt.-Rct./FC/02-2014 )
The National Institute of Scianca Education and Research (NISER) has been setup al Bhubaneswar by the
Department of Abomic Energy, Government of India.as a unique insStution of its kind pursuing undergraduate and
st graduale education in hi basic scences combined with fronlling research, NISER invites apphcations fram
1he eligibla ctizens of Indka for the following positions in selected areas in the deciplines of Biology, Chemistry,
Mathematics and Physics.
1. Assistant Prafessor in PB-3: Rs. 15600- 33100 with Grade Pay of R 7e00/
Essentlal qualification: Ph.D. degree in the relevant discipline and around three years of postdoctoral
researchfieaching expenience afler Ph.D. with some high quality publications.
2 Raader-F in PB-4: Rs. 37400-6T000 with Gradis Pay of Rs 8700
Essential qualification: Ph.D. degree in the relevant discipline and at laast five years of pestdoctaral
reseanchfleaching expenence with high quality publi
3. Associate Professor in PB-4: Re 37400-67000with Grade Pay of R BS00/-
Essentlal quallfication: Ph.D. degree in the relevant discipline and at least eight years of post doctoral
researchfieaching expenence with same high quality publicaticns,
The numbers of vacancies in the above posts are nol fived. Far the detals of full elgibiity criteria, ganeral
information and other terms. and conditions: of the positions, please vigit NISER website | hitp:(hwww riser ac in)
and read the full advertisement caredully before applying. The last date of recespl of appbeation &

December 31, 2014. EN 36/85 DIRECTOR

INDIAN INSTITUTE OF

TECHNOLOGY BOMBAY
Powai, Mumbai - 400 076

ADVERTISEMENT NO. J-46/P(10)14-15
Want ta contribute to cutting edge research?
Positions of Sr. Project Scftwara Engineer (SPSE), Project Technical Assistant (PTA), Junior
Software Enginesr (JSE), Project Software Enginear (PSEI) are availabla in the following

projects.

[ é::. Project Name, Number of Pasts, Eligibility & Consolidated Salary

Compﬂter Science & Engineering

P(10-1)

Teach 10000 Teachers(T10KT}-Massive Open Online Courses (MOOC) project sponsored by MHRD
PTA: {15 Posf) Eligibility : Graduale in Science/Computer App icalions or any graduale having Diploma in
ITICS wilh 0-3 years programming exparience. Expérience of (-3 years in ond of mare of the lollowing: Pythan,
Node.js, Diango framework, MySCL, handling looks for big dala such a8 Hadoop and haning exposuse 1 ol
phases of softwans devalopment lifecycle. Should possass excellant analytical and logical skills

Salary : Consolidated salary Ra. 14000 - 20000/ p.m

Jobs Profile : This position is under the Technical cadne, i inveives assisting in programming and database
mdatod activilies.

JSE: (20 Post) Eligibility : BJE/B, Tech/ or M. ScMCAM Tech/ or PG Diploma in ITACS from repuled insitules.
with a minimum of & month experience. Any bachelor's degree with minimum of 2 years of programming
axpediance may also be considersd. Proven track record of 6 manths-3 years of software developmant
expedence in one or more of the following: Python, Node s, Django ramework, MySOL, experience In
handling tools for big data such as Hadoop and having exposune 1o all phases of softwane developmant
lifacytcle. Shoukd possess excelient analyical and logical skils. Candidates having valid GATE scoee will be
prefecred.

Salary : Consolidated salary Rs. 21000 - 31000 pm

Job Profile : This position is under the Technical cadre. It involves programming/software developmant,
tezbng, mainienance and deploy of largy b sofhwane Sysiems,

PSE1: (B Post) ENgibdlity : B.EB Tecll-'DfM SeMCAM. Tech/ or PG Diploma in ITICS from repubed institutes
Proven track racord of 3-T years software developmen! expenienca in one of mane of the following: Python,
Noda.js, Django framework, MySQL, experience in handing iools for big data such as Hadoop and having
exposuns 1o al phases of software development lilecycle, Should possess excaliant analylical and logical
skilis. Candidates having valid GATE scose will be preferred.

Salary : Consolidated salary Rs. 28000 - 42000 p.m.

Job Profile : This posifion is under e Technical cadre. It involves sysiem analysis. programming/softwans
development, esting, mainbenance and deploymant of lange scals sofware sysiems.

SPSE: (6 Pos() ENgibility : B.E/B Tech/ or M.ScMCAM Techi or PG Diplomain ITICS from napulad insitules.
Prowen track record of 6-10 years yoars softwane development expernce in one or moen of the following:
Python, Hodejs. Django framework, MySOL, experience in handling locls. for big data such as Hadoop and
hawing exposure ko all phases of software development ecycle.. Should possess excellent analytical and
logical skilts. Candidates having valid GATE score willbi preterred.

Salary : Consolidated salary Rs.42000 - 50000/ p.m.

Job Profile : This position i unde the Tochnical cadee. Il involves keading lechnical leams, sysiem analysis,
anchilectural design, dalabase design, programming/sofware development, lesling, mainlenance and
duploymantol Large scale sofware systems.

The posiions. are lemporary inilially for a period of one year and benabila only for the durasion of project. The
selection commitioe may offer lower or hgher designation and lower or higher salary depending upon the
experience and performance of the candidate in the interdew. Our Websile hitp:fwwwirce. ilb.ac. inARCC-
Webgagaima'JobOpponuntes sp Last Date ofthe receipt of the application ks 15th December, 2014,
Candidale should apply onling at hitpliwanw.irce.iitb.ac.inRCC-Webpageimd HRMSLoginPage.jsp, ¥
there is any problem applying onling, send in the prescribed Appiication Form available at
hittp:iiwww.irce.iith ac.inRCC-Webpage/md/POF IApplication_online.pdl . Candidates can apply for
midtipls positions with separate Appécation Form Sor each position. The postal address o send B apphcation
i 88 givan balow,

Ministry of Home Affairs, Govt. of India
Room Mo.217, North Block, New Delhi-110 001
No.10-64/Dep/Req/Pr. AOIMHAJAdmMN/14-16M1173
Filling up of vacancies on deputation basis in the grade of Accountant in the Pay Band -l (Rs.5200-20200) with
Grade Pay of Rs. 2800/- in Delhi based PAOS .
Office of the Chief Controller of Accounts, Principal Accounts Office (Admn), Ministry of Home Affairs proposes to fill up
96 (ninety-six) vacant posts of Accountants in the Pay Band-| (Rs. 5200-20200) with Grade Pay of Rs. 2B00/- purely on
deputation basis in the Pay & Accounts Offices of DAD, MHA located in Delhi.
The tenure of deputation will be initially for a period of three years which can be curtailed or extended as per the require-
ments of this Organization or the deputation could expire whenever vacancy gets filled up by the SSC during the normal
deputation period. The terms and conditions of deputation will be regulated in terms of DOP&T OM No. 6/8/2008-Estt.
(Pay I) dated 17th June, 2010 as amended from time to time.
The period of deputation including the period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/department of the Central Government shall ordinarily not exceed
Three Years.
Applications are invited from willing candidates having age not exceeding 56 years as on the last day of receiving of
applications, i.e. 60 days from the date of publication of this Advt. in Employment News. The applicants should be from
Other Organized Accounts Service (or) Other Central and State Government Departments or Autonomous Body which
are fully funded by Central or State Government, The eligibility condition for the post of Accountant is that the candidate
should either holding analogous post on regular basis (or) serving in the Pay Band-l (Rs. 5200-20200) plus Grade Pay
Rs. 2400 having minimum Five years service in the grade or LDCs/equivalent grade in the Pay Band-l (Rs. 5200-20200)
plus Grade Pay Rs.1800 having minimum Nine years of service or combined service of nine years in the parent cadre
in the Grade Pay of Rs.2400/- & Rs.1900/-. The minimum gualification for the post of Accountant is Bachelor's Degree
from a recognized university, The candidates should be well versed with Accounts/Establishment/Administration work
etc. Preference will be given to the candidates having knowledge of computers,
The application in the prescribed proforma as in Annexure - | along with Certificate of the Employer in Annexure - II,
Vigilance Clearance Certificate & Attested copies of ACRe/APARSs for the last five years, may be sent to this office
through proper channel so as to reach this office within 60 days from the publication of this Advertisement in Employment
News. Incomplete applications will not be entertained. Names of only those candidates, who can be relieved immedi-
ately on selection, may be forwarded.
CONTROLLER OF ACCOUNTS (HOME)
Tel. Mo. 23092409, 23093758
ANNEXURE-
Name of applicant
Post applied for
Post held at present along with Pay Band & Grade pay of post
Date of entry in the Gowt. service
Date of Birth
Date of appointment in the present grade & whather officiating or substantive
Educational Qualification
Present Pay Band & Grade Pay
Details of work done during last 05 years (Period of nature of work done)
10, Name, address & telephones of present employer,
| hereby understand and undertake that in the event of my selection to that past in question, | will not withdraw my can-
didature or decline the post when offered.
Date:
Placa.

Oo-mt bW

Signature of Candidate
ANNEXURE-I
CERTIFICATE
{To be filled by the employer)
Certified that particulars fumished by ShrifSmt./Ms. have been verified and found correct as per office
records. It is also certified that no disciplinary proceedings/Vigilance Case is either pending or being contemplated
against the official concerned. The integrity of the official is also certified. In case of selection, the concerned official shall
be relisved immediately to join as Accountant on deputation basis in O/e CCA(Home), PraQ (Admn)MHA, New Delhi-1.
Place:
Date: Signature and Seal of the Head of Office
davp 19101/11/0044/1415 EN 36/51

No. A-12024/2/2013-ESA(NLI)
Government of India

Ministry of Labour
& Employment

V. Giri National Labour Institute
(VWGMLI) established in 1974, is an
autenomous body of the Ministry of

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The con-
tents of the advertisements published in the Employment News
belong to the organisation or their representatives. The Employment
News is in no way responsible for any liability arising out of the con-
tents/text of these advertisements.

Labour and Employment, Government

[} Government of India of India. The Institute is involved with
,’?—‘f-\\ Ministry of 3h|pping research, training, education, publica-

e p DIRECTORATE OF LIGHTHOUSES & LIGHTSHIPS
f)__ | "DEEP BHAVAN", D-372/2, Taratala Road, Kolkata - T00088
Ph. No.: 033 24013978 | Fax: 033 2401 6757,
Email : directorrkol@yahoo.co.in

File No 2-Estt(14)/2014 Dated 18.11.2014
Recruitment to the Post of Lighthouse Attendant:
Corrigendum Notice
Refer to advertisement for the post of Lighthouse Attendant published in
Employment News on 11-17 Oct 2014. Break up of vacancies may be read as
“Out of 08 vacancies (SC-01, §T-01, OBC-02, UR-04), 01 vacancy is reserved
for Physically Handicapped (OA/OLHHILV) of any category (SC/ST/OBC/UR)
and 01 vacancy is reserved for Ex-Servicemen of any category (SC/ST/OBCURY'
The last date is extended up to 29 Dec 2014 from 29 Nov 2014, The
application form and detail information regarding above can be downloaded
from the website www.dgll.nic.in EN 36110 DIRECTOR

tion and consultancy on labour and
labour-related issuas.

Applications are invited for the post of
Director General, VWGNLI in the pay
scale of Rs. 37 400-67000 + Grade
Pay of Rs. 10,000/~ to be filed up by
deputation from Officers of the
Central Governmeant. -

(a) (i) holding analogous posts on reg-
ular basis; or (i) with two years regu-
lar service in the pay scale of Rs.
37400-67000 + Grade Pay of Rs.
8800 or equivalent; or (i) with three
years regular service in the pay scale

Assit, Regesiar (R & D Office), IRCC Wing, SIMSOM Building, Indian Instituse of Technology Bombay, Powas,

of Rs. 37400-67000 + Grade Pay of
Rs. 8700; and

(b) possessing the qualification and
experience as follows:-

(i) experience as a Divisional Head or
Group leader for project teams; or
(i) administrative and financial expe-
rience; or (i) experience in policy
advice or development management
of training or planning or programme
funding.

For more details please visit Ministry
of Labour and Employment's website
http:Mabour.nic.in, Completed appli-
cations should reach the undersigned
on or before 60 days from date of
publication of advertisement in
Employment News.

Postgraduate Institute of Medical

Education & Research, Chandigarh

No. EI(2)-PGI-2014/F-007/10

NOTICE

Applications on plain paper from citizens of India are invited for filling up of two
posts of Administrative Officers on deputation basis in the pay scale of Rs,
9300-34800 with Grade Pay of Rs. 5400 having following qualification/experi-
Ance.

Officers of the Central Govt, U.T. Administration. or Central Statutory Bodies
holding analogous posts or with at least 3 years of experience in the posts in
the pay scale of Rs, 9300-34800 with grade pay of Rs. 4800 or at least 5 years
of experience in the posts in the pay scale of Rs. 9300-34800 with grade pay of
Rs. 4600 or equivalent respectively and having degree and experience in
administration and establishment matters and also preferably in accounts mat-
ters. Officers possessing M.B.A or Posigraduate Diploma in Personnel
Management shall be given preference. The period of deputation shall ordi-
narily not exceed three years.

The application duly filed by the applicant may be sent to the Director, (Nisha Gaur)
PGIMER, Chandigarh through the Head of the Department/ Institution/ Under Secretary to the
Organization by 15.12.2014 along with their ACRs for the last five years and a G m“;f Indla

certificate that no deparimental/disciplinary proceedings are pendina/being con-




Central Industrial Security Force

(Ministry of Home Affairs)

Closing date : 22.01.2015

RECRUITMENT OF SPORTSMEN IN CISF AGAINST SPORTS QUOTA

Applications are invited from the Male/Female citizens of India to fill up 176 vacancies
(Assistant Sub Inspector/Exe-T9 and Head Constable/GD-97) in Central Industrial Security
Force against SPORTS QUOTA. The discipline wise detail of vacancies is as under:-

03. ELIGIBILITY: -

Only those who will fulfill the following eligibility standards as shown against each post will be
eligible for recruitment against these vacancies:-

a) AGE:-

Discipline/| Men Vacancy Women Vacancy
Specialty | EventPosition/Weight Category EvenUPosition/Weight Calegory For Assistant Sub Inspector/Executive For Head Cunstablnﬂ_‘.-‘-nnarai Duty
100 M 02 | 100 Mt 0z Between 20 to 25 Years as on closing date. 18 to 23 years as on closing date. Relaxable
trs s Relaxable up to 05 years for SC/ST and up to 05 years for SC/ST and upto
400 Mtrs 03 | 400 Mtrs 03 upto 03 years for OBC candidates. 03 years for OBC candidates.
800 Mtrs 01_| 800 Mtrs 01 (Relaxable for Government Servant upto 40 (Relaxable upto 40 years in the case of
1500 Mtrs 01 | 5000 Mtrs 01 years in accordance with the instructions and departmental candidates) (Cut of date
3000 Mtrs Steeple Chase 01 | 100 Mirs Hurdles 01 orders issued by the Central Government) for age will be the 1st August 2014)
Athletics | 10000 Mirs 01 | High Jump 01 b) EDUCATIONE'QLIALIFICATION:- -
110 Hurdles 01 | Javelin Throw o1 ;or :TSIS:M ulh InspeclorFE_x::L:i\_re = I:Er:ead ?nTtaI:I:OrGaneraL DI:Z
achelor Degree from a recogniz niversi +2 or equivalent from recogniz
400 Mtrs Hurdles 01 | Sheot Put 01 institutions/Board.
Triple Jump 01 | Pole Vault 02 ¢) PHYSICAL STANDARDS:-
Paole Vault 02 | Triple Jump 01 i) Height and Chest Men ‘Women
Shot Put 01 | 10 Km Walk 01 Height in [Chest in | Height in | Chestin
Discus throw 01 Cms Cms Cms Cms
Hammer throw 01 :oré:sislan;gub In;%%ctor!Exa ’ " o L )
Javelin throw o1 or ne_fal, a.nd : . 17! 5 157 ot Applicable
: For Candidates falling in the categories
High Jump 01 of Garhwalis, Kumaonis, Gorkhas,
20 Km Walk 01 Dogras, Marathas and candidates
Total 20 15 belonging to the states of Sikkim, 165 80-85 155 Not Applicable
: p Nagaland, Arunachal Pradesh, Tripura,
) 45-48 Kg (Light Fly) 01 | 45-48 Kg (Light Fly) o1 Mizoram, Manipur, Meghalaya, Assam,
Boxing Super Heavy Weight(91+) 01 | 54-57 Kg (Feather) 01 Himachal Pradesh, Kashmir and Leh and
64-69 Kg (Welter) 01 Ladakh regions of Jammu and Kashmir
Total 02 03 | |For Candidates belonging to 162.5 77-82 | 154 Not Applicable
60 Kg 02 | 48 Kg 02 Scheduled Tribes
66 Kg 01 | 52 Kg 02 For Head Constable/GD 167 81-86 |153 Neot Applicable
Judo 63 Kg 02 For Hillman and Tribesman, namely
70 Kg 02 Gorkhas, Garhwalies, Kumaunese, 160 81-86 |153 Not Applicable
78 Kg 01 Dogras, Marathas, Adivasis
Total 03 09 i) Weight Proportionate to height and age as per
200 Mirs-400 Mirs Medley 02 medical/Sports standard
50M.100M,200M Breast Stroke |02 Note: a). Relaxation in height and chest as mentioned above will be permissible only on pro-
duction of certificate from the competent authorities that the candidate belongs to the commu-
50M.100M.200M Butterfly 02 nity/area as specified above who are eligible for relaxation in height and chest in the Armed
50M,100M,200M Back Stroke |02 Forces of the union.
Swimming | S0M,100M,200M Free style 02 b). Relaxation, if any in height, chest, weight, and education etc, be considered for outstanding
400M.800M & 1500Mtr Free Style |02 sportsmen/players by the competent authority.
1Mtr Spring Board Diving 02 o) MNDRCRE STANIMAREY::: _ :
aMtrs Spring Board Divi 02 i} | Eye Sight: Minimum distant vision should be 6/6 and 6/9 of the two eyes without
Sprn:lg 2are Uming cormrection i.e. without wearing glasses. The candidate should not have Colour
Platform Diving 02 Blindness.
Total 18 Candidates should not have knock-knee, flat foot, bow legs, squint eyes, inability
56 Kg 02 | 48 Kg 02 to close that left eye, inability to flex the fingers often, varicose veins and any
Weight 62 Kg 02 | 58 Kg 02 ; J:ther ol:rln_c;us defc.:;r:':hes ?nd ::ohuld;;;rjgd rlnen:al hlj;lt:l}osmns(mm]l,
bk i s per uniform guidelines issued by ical under UO.
Lifting | 69 Kg 02 169 Kg 02 Guidelines/METCT/ GD/731 dated 13 July 2011,
77 Kg 02 175 Kg 02 Note: The certificate awarded on the specified format under the personal signature of the
85 Kg 02 | 75+ Kg 02 following authorities should only be accepted for considering the eligibility of meritorious|
Total 10 10 sportsmen/sportswomen for recruitment
59 Kg Greco Reman 02 e) PROFICIENCY IN SPORTS:-
66 Kg Greco Roman 02 c) Sports For the post of ASI/Executive | For the post of Head Constable/GD
71 Kg Greco Roman 02 qualification
75 Kg Greco Roman 02 i) Individual |i) Should have represented the | Should have represented a State
80 Ka G R 02 event country as a member of Senios/ or equivalent unit National Games/National
Kg Greco Roman Junior International tournament. Championship in Senior/ Junior level
85 Kg Greco Roman 02 He should also have a medal during the last edition or
Mrestling | 57 Kg Free Style 02 winning performance in Senior/ | ii) Any medal in all India Inter University
61 Ka Free Style oz Junior National Games /Champion- | Championship during the last edition,
9 y ship during the last edition. iil) At least Gold Medal in National
65 Kg Free Style 02 School Games/Championship during the
70 Kg Free Style 02 last edition,
74 Kg Free Style oz i) Team i} Should have represented i} Should have represented State team or
Event Senior/Junior team in equivalent unit in National Games/
86 Kg Free Style — international tourmament during Championship in Senior [Junior level
97 Kg Free Style 02 the last edition or during the last edition or
Total 26 ii) Member of Any Medal winning | ii) Member of medal winning team in All India
. team in Senior National Games/ | Inter-University Championship during
Gymnastics 04 Championship during the last the last edition.
Basket Ball 16 edition. iii) Gold Medal in National School Games/
Football 16 Championship during the last edition.
Hand Ball o7 Note: The person should have been the
i playing member of the team during
Kabaddi LL the last edition.
Volley Ball 06 04. The details of the competent authority for awarding certificate are as under:-
Grand Total 139 37 Sr No. | Competition Authority awarding certificate Specimen
Note:-The number of vacancies as shown above is tentative and may change at any stage. 1. International Competition Secretary of the Mational Appendix - "A"
Pay Scale:- ASI/Exe - PB-1 Rs.5200-20200 plus Grade Pay Rs.2800/- & other allowances Federation of the Games
admissible to Central Government employees from time to fime. HC/GD- PB-1 Rs.5200- goncemed
20200 plus Grade Pay Rs.2400/- & other allowances admissible to Central Government |2, National Competition Secretary of the National Appendix - "B"
amnlavaase fram tima tn tima Federation or SECFEBI‘Y of the
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the University concermed,

4. Maticnal Sports/Games for | Director or Additional [Joint or Appendix - "D"
Schools Deputy Director in overall charge
of Sports/ Games for Schools in
the Directorate of Public
Instructions/ Education of the State.
5 Physical Efficiency Drive. Secretary or Officer in overall Appendix - "E"

charge of Physical Efficiency in
the Ministry of Education and
Social Welfare, Government

of India.

Note: Certificates issued by the recognized federations/associations on the basis of
actual participation and achievement in the National level competitions may be given
the weightage in addition to the certificates issued by the above authorities.

General: Priority would be given for individual as well as team events, chronclogically, as given
below:-

A} International Tournament/ Championship.
1) 1st Gold Winner

2) 2nd Silver Winner 2) 2nd Silver Winner
3) 3rd Bronze Winner 3) 3rd Bronze Winner

Note: Only the international tournaments approved by Ministry of Youth Affairs and
Sports/Tournaments Recognized by IndianfInternational Olympic Association/
Respective Nationallinternational Sports Federations will be considered,

05. SELECTION PROCEDURE: - Candidates whose applications are found in order will be put
through the following selection procedure.

B) National Tournament/Championship
1) 1st Gold Winner

STUUIW e STl dpplit-auail Iee pUawEl DTS Wil
required to be be payable
drawn in favour of

(1) (2) (3) (4)
Kabaddi DY INSPECTOR GENERAL, AC/DDO CISF GPO Rourkela

CISF UNIT RSP ROURKELA, Unit RSP

DIST: SUNDERGARH, Rourkela

ROURKELA-769011 ODISHA

Volleyball | DY INSPECTOR GENERAL AC/DDO CISF GPO Kolkata

CISF UNIT DSP DURGAPUR, | Unit DSP

POST. DURGAPUR, Durgapur

DIST: BURDWAN,

WEST BENGAL- 713203

DIG/Training/Sports will be coordinating DIG for the HQrs

Enclosures required to be attached with application duly self attested.

1. Matriculation certificate in support of age

2. Al Educational Certificates in support of educational qualifications

3. Caste Certificate viz SC, ST or OBC

4, Certificate in support of belonging to Hillman/Hill women or Tribeswomen if seeking

relaxation in height and chest.

Sports Certificales.

Two recent passport size photographs.

Application fees of Rs.50/- (Rupees fifty only) in the form of Postal Order drawn in
fawour of the officer mentioned under column 3 above and payable at the post office
as mentioned under column 4. SC/ST and Ex-Servicemen candidates are exempted

from application fee.

Note: Application should be sent so as to reach the concemed application receiving DIG of

=mm

a) Trail [Test :- | Those who fulfill the eligibility criteria will be put through the test in the P ; - : ;
in sports sports event to which htlafshe blelongs_ This organization will not be gﬁfrzziz:o;nzg_é:;%?n;e mntisrech pasa: by S3.01=3016.m W1 on e ol fesikents o Hosth
events respansible for any accident/injury caused to the candidate during the No application will be entertained which is received after the due date or in-complete
course of trailtest applications will not be accepted and will be rejected.
b) Final :- Final Selection of candidates will be made strictly according to merit Person serving in Government/Semi Government department should produce "No objection
Selection taking into consideration the performance of the candidates during Certificate” from their prasent employer as per format given in Annexure-"I" (Application form)
the course of trail'test though the achievement/performance of the Annexure-|
candidates during the last two years will also be taken into consideration. Roll No. {To be filled by the application receiving authority)
¢) Medical :- | The finally selected candidates will be got medically examined and FORM OF APPLICATION FOR RECRUITMENT OF MERITORIOUS
Examination | their appointment in the CISF would be subject to their filness in the SPORTSMEN/SPORTSWOMEN IN CISF
medical examination. 1. Post applied for
06. HOW TO APPLY:- Application for the Discipline mentioned in column No.1 below will sent 2. Name (in block lefters) : Affix your recent
their application to the authority mentioned against each at Column No.2 along with requisite 3 Father's Name ; passport size
application fees of Rs.50/- (Rupees fifty only) in the form of Postal Order drawn in favour of the 4 Permanent address : self
officer mentioned under column 3 below and payable at the post office as mentioned against ; attested
each column Mo.4, SCIST and Ex-Servicemen candidates are exempted from application fee, BB s photograph
This notification along with requisite forms etc. is available at hitp:/iwww.cisf.gov.in FRTPRETEEMHEHN. ackdrens:
Only those meritorious sportsmen/sportswomen who feel that they are fulfilling the above eligi- : i .
bility criteria and have participated in the championships in the year 2010-2011 and are also will- ? glzrf;“gflesft':a;emt;ghmh ofglehy bwlong:i
ing to compete through the selection procedure as mentioned in Para-5 above may forward their o Religion : )
application in the following profolrrna as per .hll'inuure-“l“ to the fclloq‘ing DISGICISF, so as to 9: Date of éirlh :
ne_ach latest by 22.01.2!)15land in case of residents of North East region by 29-01-2015 along 10. Age as on closing dale, & .o TE8IS o, Month o Days
with attested Photostat copies of following certificates. 11. Educational Qualification :
Discipline | Name of the Officer Postal Order on Name of the post 12 Physical Standard : '
to whom application account of office where g a) Height Cms b) Chest: Cms Cms
should be sent application fee postal orderwit |, =TT {Nnﬂ'nal} """" { I-E-;c-;.:él-ﬂ-sion]
required to be be payable c) Weight...... ... Kgs
dravm in favour of 13. Whether belongs to SC/ST/OBC :
(1) (2) (3) (4) 14. Whether belongs to Hillman/ioman
Athletics | DY INSPECTOR GENERAL, | AC/DDO CISF GPO Mumbai 13, Nams of the Gamea/Events : ___
APWZ HQRS, E-301, APWZ HQrs 16, Sporks actilewsinent with aticatad
SECTOR-10, CBD BELAPUR, | Mavi Mumbai copies of certificates X
NAVI MUMBAI-400614 :
MAHARASHTRA p
Boxing | DY INSPECTOR GENERAL, | AC/DDO CISF GPO Chennal 1o orer g, e it
CISF APSZ HQRS, "D" BLOCK, | APSZ HQrs
RAJAJI BHAWAN, BESANT Chennai
NAGAR, CHENNAI-600 090 DECLARATION
TAMIL NADU I do hereby declare that all statements made in this
Gymnastics | DY INSPECTOR GENERAL, PAQICISF GPO New Delhi application are true, complete and correct to the best of my knowledge and belief. In the event
CISF UNIT SSG NOIDA, New Delhi of any information being found false or incorrect or ineligibility being detected before or after the
GREATER NOIDA, test, my candidature will stand cancelled and my claim for the recruitment stand forfeited. | also
POST: SURAJPUR, understand that if any stage | am found by a selection board to have used unfair means in the
DIST: G B NAGAR, test or to have violated any of the rulesiregulations governing the conduct of selection process,
UTTAR PRADESH- 201300 my candidature can be cancelled or be declared to have failed by the selection board at its sole
Judo DY INSPECTOR GENERAL, PAOICISF GPO New Delhi discretion. If any mistake in my application is detected after my selection, my service is liable to
CISF CGBS HQrs, JAM New Delhi be terminated.
NAGAR HOUSE, SAHAJAHAN Place:
ROAD NEW DELHI-110 001 Date:
Swimming | DY INSPECTOR GENERAL, | AC/DDO CISF GPO Bangalore Signature of the candidate
CISF DOS HQr, ANTRIKSHA DOS Har . : : e o
BHAWAN, NEW B E L ROAD, | Bangalore Note: Candidates alre;ady in Qmmment service must submit their applllcatlon through proper
BANGALORE channel with the following certificate duly signed by their employer agreeing to release him/her,
KARMNATAKA-560004 in case finally selected.
Weight DY INSPECTOR GENERAL, | AC/DDO CISF GFO Kolkatta NO OBJECTION CERTIFICATE
lifting CISF APNEZ HQrs APNEZ Certified that -
PREMISES-553 EAST HQrs Kolkatta 1, Mr/Miss/Mrs hold a permanenttemporary
KOLKATA TOWNSHIP KASBA, post under
KOLKATA- 107 WEST BENGAL Central/State Government in the rank of
Wrestling DY INSPECTOR GENERAL, PAOICISF GPO New Delhi 2. Hel/She has submitted his/her application to this Department/Office on
CISF UNIT DMRC, POST: Mew Delhi 3. Mr/Miss/Mrs. will be released in case halshe is
SHASTRI PARK selected for appointment in Central Industrial Security Force.
NEW DELHI -110 053 Place:
Basketball | DY INSPECTOR GENERAL AC/DDO CISF Unit | GPO Bokaro Date :
%&%@nggléfgm? BSL Bokaro Signature of Head of Office/Department with office seal
BOKARO-827001 JHARKHAND TO BE FILLED BY OFFICE
Football | DY INSPECTOR GENERAL, | AC/DDO CISF GPO Hyderabad | Seal No. P rE g cttosy
CISF DAE ZONAL HQRS, DAE Hars GEsssicAa MR i e
POST-ECIL. Hyderabad gnature of scrutinizing officer with sea
HYDERABAD- 500062 Appendix "A"
ANDHRA PRADESH FORM-1
IEAar ranracanting India in an Intarnatinnal Camnpaatitian in ana Af tha raraanirad CamaclSanrte]




The position obtained by the individual /team in the above said compelitionftournament was

The certificate is being given on 1he basis of record available in the office of Mational
Federation/National Association of

Place: Signature
Date : Name
Designation:

Name of the Federation/

National Association

Address

Seal:
Note: This certificate will be valid only when signed personally by the Secretary/Secretary
General, National
Federation/National Association.

Appendix "B"
FORM-2
[ For representing a State in India in a National Competition in one of the recognized
Games/Sports)
STATE ASSOCIATION OF IN THE GAME OF

Certificate to a meritorious sportsman for employment to Group "C" Services
under the Central Government

Certified  that  Shri/Smt./Kumari son/wife/daughter  of
Shri residant of (complete address) represent-
ed the State of in the game/event of in the Mational
Competition/Tournament held at from to

The position obtained by the individualteam in the above said Comp-ellhonfTournament was

The certificate is being given on the basis of record available in the office of State Association
of
Place:
Date:

Signature
Name
Designation:
Name of the State

Association

Address

Seal:

Note: This cerificate will be valid only when signed personally by the Secretary/Secretary
General State Association.

Appendix "C"
FORM-3
[For representing a University in Inter -University Competition in one of the recognized
GamesiSports]
UNIVERSITY OF

Certificate to a meritorious sportsman for employment to Group "C" Serulces
under the Central Government

Certified that Shri'Smt./Kumari soniwife/daughter of
Shri resident of (complete address) represented the
University of in the game/event of in the Mational Competition/
Teurnament held at from to

The position obtained by the individualteam in the above said Compehhonu"l‘oumamant was

The certificate is being given on the basis of records available in the office of Dean of Sports or
Officer in overall charge of sports in the University of ’

APPENDIX -'F'
MEDICAL FITNESS CERTIFICATE
(To be furmished by the candidate alongwith appeal for Review Medical Examination)

Certified that Mr. Age years, a candidate of was
examinad by me in Hospital on date
1) the undersigned, have the knowledge that Shri. has been

declared Medically Fit'Unfit by the Medical Officer for the past of ASI/Exe (Sports) & HC/IGD
(Sports)_______)in CISF,
2) In my opinion this is an error of judgement.
Place :
Date :

Signature & Name With seal of Medical Practitioner
Registration No, (MCliState Medical Council
Address

APPENDIX -G’

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES
THOSE WHO INTEND TO AVAIL
RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that ShrifKumari Son/Daughter of Shri is permanent resident of
Village _____ TehsiliTaluka District of State.
2. Itis further certified that :

@ Residents of entire area mentioned above are considered as (Garhwali, Kumaouni,
Gorkhas, Dogras, Marathas) for relaxation in height and chest measurement for recruitment
in the Para Military Forces of the Union of India.

@He belongs to the State of Himachal Pradesh/Kashmir Valley/Leh & Ladakh regions of
Jammu & Kashmir, Arunachal Pradesh, Assam, Manipur, Mizoram, Meghalaya, MNagaland,
Sikkim, Tripura and Left Wingh Extremism affected Districts (As per Appendix-"K) of
States is considered for relaxation in height and chest measurement for recruitment in Para
Military Forces of the Union of India,

Place :
Dated :

Signature
District Magistrate/Sub-Divisional
Magistrate/Tehsildar

@ Delete whichever is not applicable
APPENDIX-"H"

Yes[] MNo[]
Yes[] No[]

Yes [ | No [
Yes[] Mo |:|

QUESTIONNAIRE FORM
1. Have you ever been convicted by any court of law or
any other judicial Institution?
2. Is there any case pending against you in any court of law?
3. Has any FIR been lodged and case is pending against you?
4. Was any FIR ever lodged against you in the past ?
a) If yes, case No. and sections under which FIR was lodged 7
b) Name of Police Station where FIR was lodged ?
¢) Was the case charge sheeted or retuned in FR ?
d) If case was charge sheeted, what was the outcome in court ?
i) Convicted
i) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify
5. Have you ever been dismissed from any service under Yes[] No []
the Central or State Govt.?
6. Have your services ever been terminated while on probation? Yes[] No[]
If the answer to any of the above is YES then please provide complete details on a separate

Place: sheet,

Date : UNDERTAKING

Signature I declare that the above information is true to the best of my knowledge and belief, |
Name understand that in case the information is found to be false or incorrect my candidature is liable to
Designation: be cancelled apart from any departmental or legal proceedings that may be initiated against me.
Name of the University Signature of the Candidate
Address, Place Name

Seal: Date Fathers Name

Note: This certificate will be valid only when signed personally by Dean/Director or other officer
in overall charge of sports in the University.

Appendix "D
FORM-4

[For representing a State School Team in the National Games for School in one of the recog-

nized Games/Sports]

DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION OF THE STATE OF

Certificate to a meritorious sportsman for employment to Group “C" Services
under the Central Government

Certified that Shri/Smt./Kumari soniwife/daughter of Shri resident of
(complete address) student of represented the State

School Team in the game/event of in the National Games for School held at
from to

The position obtained by the individualteam in the above said Comp-allhonﬂ’ oumament was

The certificate is being given on the basis of reoord available in the office of Directorate of Public
Instructions/Education of

Place:

Date : Signature
Name
Designation:
Address
Seal:

Note: This certificate will be valid only when signed personally by Director or Additional/Jaint or
Deputy Director in overall charge of sportsigames for schools in the Directorate of Public
Instruction/Education of the State.
Appendix "E"
FORM-5
[For the awardees in Physical Efficiency Performances conducted by the Ministry of Education
and Social Welfare]

GOVERNMENT OF INDIA/MINISTRY OF EDUCATION AND SOCIAL WELFARE
Certificate to a meritorious sportsman for employment to Group “C" Services
under the Central Government
Certified that Shri/Smt/Kumari son/wife/daughter of Shri resi-
dent of (complete address) represented the State School Team in
the gamelevent of in the National Competition held at

to

from
The certificate is being given on the basis of record available in the Ministry of Education and
Social Welfare.
Place:
Date :

Signature
Name

Address

APPEMNDIX-"I"

CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED
CASTE OR SCHEDULED TRIBE

This is to certify that ShrifShrimatiiKumari* son/daughter* of Shri
of village/Town* in District/Division* of
the State/Union Territory* belongs to the Caste/Tribe*

which is recognised as a Scheduled Caste/ Scheduled Tribe* under:-

+ The Constitution (Scheduled Caste) order , 1950@

# The Constitution (Scheduled Tribes) order, 1950@

¢ The Constitution (Scheduled Castes)(Union Territeries) order, 1951@

+ The Constitution{Scheduled Tribes) (Union Territorias) order, 1951@

(As amended by the Scheduled Castes and Scheduled Tribes lists (Modification Order) 1956 ,
the Bombay Reorganization Act, 1960, the Punjab Recrganisation Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization) Act, 1871, and the
Scheduled Caste and Scheduled Tribes Orders {(Amendment) Act 1976, the State of Mizoram
Act, 1986 the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu
(Reorganization) Act, 1987)

# The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956@

+ The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended
by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976@

+ The Constitution (Dadra and Nagar Haveli) Scheduled Castes Qrder, 1962@

# The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962@

# The Constitution (Pondicherry) Scheduled Castes Order, 1964@

+ The Constitution (Uttar Pradesh) Scheduled Tribes Qrder, 1967@

¢ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@

# The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968@

+ The Constitution (Nagaland) Scheduled Tribes Order, 1970@

# The Constitution (Sikkim) Scheduled Caste Order, 1978@

# The Constitution (Sikkim) Scheduled Tribes Order, 1978@

+ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989@

¢ The Constitution (Scheduled Castes) Order Amendment Act, 1990@

+ The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991@

+ The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991@

+ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002@

# The Constitution{Scheduled Castes) Orders (Amendment) Act, 2002@

# The Constitution(Scheduled Castes and Scheduled Tribes) Orders(Amendment) Act, 2002@
# The Constitution{Scheduled Castes) Orders (Second Amendment) Act, 2002@

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have




-,

{ Department of Defence Production/DGQA Organisation )

Senior Quality Assurance Establishment
(General Stores) Hastings, Kolkata - 700 022

1. Applications are invited for the under mentioned post in Senior Quality Assurance
Establishment (General Stores), Hastings, Kolkata-700 022 from the Citizens of India who
are fulfilling requisite Qualifications as mentioned below on a plain paper duly typed or neat-

Iy hand written in the prescribed format ( As per Appendix ‘A" and 'B') only,

S. | Name of Pay Classification Categories Total
No. | the post scale UR | SC | ST |OBC | Vacs
01 | Multi Pay Band-1, | General Central Service, | 01 |- - |- 01
Tasking Rs.5200- Group 'C", (Non-Gazetted),
Staff 20200 plus Non-Ministerial
(Office) Grade Pay
Rs.1800/-
02 | Multi Pay Band-1, General Central Service, 02 |- - |- 02
Tasking Rs. 5200- Group 'C’, (Non-Gazetted),
Staff 20200 plus MNon-Ministerial
(Security) | Grade Pay
Rs.1800/-

2. Educational & Other Qualifications for MTS (Office) & MTS (Security)
Matriculation (10" Class Pass) from a recognized Board.

3. Age limit for recruitment of MTS (Office) & MTS (Security)

Between 18 and 25 years (Relaxable for Government Servant's up to the age of forty years
in case of General candidates and forty-five years in case of candidates belonging to
Scheduled Castes and Scheduled Tribes in accordance with the instructions or orders
issued by the Central Government from time to time).

Note : The crucial date for determining age limit shall be the closing date for receipt of applica-

tion from candidates 21 days from the date of publication of advertisement in Emp News/Rojgar

Samachar (and 28 days for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir state, Lahaul and Spiti dis-

trict and Pangi sub-Division of Chamba District of Himachal Pradesh, the Union Territory of the

Andaman & Nicobar Islands or the Union Territory of Lakshadweep)

4.  General instructions for receipt of application for MTS (Office) & MTS (Security):-

(a) The closing date of receipt of application and calculation of age will be 21 days from the
date of publication of advertisement in Employment News/Rojgar Samachar. No application
will be accepted after closing date and/or in person by hand or through any representative.
The Estt will not be responsible for any kind of postal delay andfor received after closing date.

(b) The applications must be submitted in the prescribed proforma (As per Appendix 'A') duly
typed or neatly hand written in English/Hindi on a plain paper alongwith attested copies of
all relevant certificates by a serving Group "A' Gazetted Officer. The experience cerificates
must contain period with dates, name of post held, salary drawn and nature of work done.
Admit Card (As per Appendix 'B") shall be submitted in duplicate.

(c) Candidates are required to submit a Self-addressed (with PIN Code) envelop of size 30 cms
x 12 ems with Rs.39/- Postage Stamps affixed on it alongwith the application for send-
ing call letter by Speed Post,

(d) Candidates working in Government Offices/Public Sector undertaking/Autonomous bodies
should apply through proper channel and they should submit NOC alongwith a certificate
from their Head of Establishment that "No Vigilance and/or disciplinary cases are pending
or is being contemplated against him/her and hefshe is not under currency of penalty”.

(e) Three recent passport size photographs must be pasted one on the Application Form & twa
on the Admit Cards (Two copies) alongwith all relevant copies of documents duly attested
by a serving Gazetted Officer.

(fy  In case large number of applications are received, the appointing authority reserves the
right to hold a written test or may restrict the number of candidates to a reascnable limit.
The management reserves the right to short list the candidates on reasonable grounds. .

(g) Incomplete or unsigned applications and without or unattested photographs or proper
enclosures or received after due date will be summarily rejected & no further correspon-
dence will be enlertained in this regard.

(h) Canvassing in any form will amount to outright disqualification and candidature of such can-
didates is liable to be summarily rejected,

(j) Date, Venue and Time of the written testinterview shall be intimated later.

(k) The selection of candidates will be based on written test and skill test/ interview.

(I)  The post is under All India Field Service Liabilities.

process and no correspondence in this regard will be entertained,
{q) The Appointing Authority reserves the right to increase/decrease the vacancies as well as to
cancel/postpone the selection process without assigning any reason.
(ry The office will not be responsible for non-receipt/untimely receipt of application/docu-
ments/Admit card due to postal delay. No representation of non-receipt /delay will be entertained.
s) Place of work is Kolkata, West Bengal with All India Service Liability,
(t)  No TA/DA will be admissible for appearing the Test and Interview.
5. Candidates should super scribe the name of post applied for, advertisement No. and date
on the TOP of the envelope. The Application should be addressed to:-
The Senior Quality Assurance Officer,
Senior Quality Assurance Establishment (GS)

Hastings, Kolkata - 700022 (Bahadur Singh)
Lt Col
QITC Senior Quality Assurance Officer
APPENDIX A"
APPLICATION FORMAT
Name of the Post applied for. ..
Ref. Your advertisement Mo,
In the Employment News/Rozgar Samachar dated s?z:ﬂ:::t?gﬁgh
1. Name of the Candidate (in block letter): Duly attested
2. Father's /Husband's name ; By a serving
3. Mationality :
4. (a) Date of Birth : Gazetted Officer
(b) Age (As on Closing date ) :
5. Whether belongs to SC/ST/OBC/PH
(Please mention the category with supporting Certificates))
6. Sex ( Male/Female )
7. Marital Status :
8. Academic/Professional Qualification:
Mame of | Name of recognized Examination |Divisioniclass |Percentage of
School University/Board of passed obtained marks obtained
Examination
9. Experience:
Post Emolumants From To Name & address | Nature of work
held of employer

10. Address for communication with PIN Code :

11.  Permanent address :

12, Employment Registration Mo., if any :

13. Details of Certificates as per SI. No. 4, 5, 8 & 9 enclosed
(Please mention the name of the Certificate) :

14,  Any other details :
DECLARATION
| do hereby declare that the particulars furnished above by me are correct to the best of my
knowledge and belief. In the event of any information being found to be false or incorrect,
g‘?r candidature/appointment may be cancelledterminated without any notice.
ace:

Date :
ADMIT CARD FOR RECRUITMENT TO THE POST OF..........
(On a separate sheet of paper in double space)
Name (in Block letters) .
Full Address for communication
Date and Time of written test :

(Signature of Applicant)

Recent Passport
Size photograph
Duly attested by a

Eat o e

Venue of Test : S ol Paeined
LTI of the Applicant Officer to be
affixed

Signature of the candidate

Note : (a) Two copies of Admit card (in original) with affixed and attested photograph should be
submitted duly filled in Srl No. 1 & 2, signed & affixing Left Thumb Impression by the applicant,
(b) Srl No, 3 & 4 only shall be left blank for office use.
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Continued from page 6
of village/Town*
who belongs to the

in District/Division* of the State/UT*
Caste/Tribes* which is recognised as a

SCIST" in the State/Union Territory* issued by the (name of the

prescribed issuing authority) vide their No. dated

#3 Shri/Shrimati/Kumari* and or his/her* family ordinarily reside(s) in

Village/Mown® of District/Division* of the State/Union Territory™ of
Place
Date Signature

** Designation

State/Union Territory*

* Please delete the words which are not applicable.
@ Please quote specific Presidential order.
# Delete the paragraph which is not applicable.
Note: The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950, ** List of authorities empowered to issue
Scheduled Caste/Scheduled Tribe/OBC Certificates.
1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner! Additional
Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/ + Sub Divisional
Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate. (+not below
the rank of 1st Class Stipendiary Magistrate).
2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
4. Sub-Divisional Officers of the area where the candidate and/or his family normally resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY
FROM THE REVENUE DIVISION OFFICER

APPENDIX- “J"
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO OTHER

BACKWARD CLASSES

This is to certify that Shri’ShrimatyKumar* son/ daughter® of Shri of

village/Town® in District/Division” of the State/Union Territory*

belongs to the Community which is recognised as backward class under

@ Gowvt. of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C) dated the 10th
Sep, 1993, published in the Gazette of India Extraordinary Part | Section 1 No.186 dated
13th Sep, 1993 @

@ Govt. of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19-10-94 pub-
lished in the Gazette of India Extraordinary Part | Section 1 No. 163 dated 20-10-04 @

@ Govt. of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated 24th May,
1985 Published in the Gazette of India Extraordinary Part | Section 1 No.88 dated 25th
May, 1995, @

@ Govt. of India, Ministry of Welfare Resclution No. 12011/96/94-BCC dated Sth March, 1996
published in The Gazette of India extraordinary Part | Section 1 No. 60 dated 11-3-1996. @

lished in the Gazette of India extracrdinary Part | Section 1 No. 239 dated 17-12-7. @

@ Govt. of India, Ministry of Welfare Resolution Mo, 12011/99/94-BCC dated 11th Dec 97 pub-
lished in the Gazette of India extraordinary Part | Section 1 No. No. 236 dated 12-12-97. @

@ Govt. of India, Ministry of Welfare Resolution No. 12011/68/98-BCC dated 27th Oet,
1998 published in the Gazette of India extracrdinary Part | Section 1 Mo, 241 dated 27-
10-1999. @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/88/98-BCC
dated 6th Dec, 1999 published in the Gazette of India extraordinary Part | Section 1 No. 270
dated 6th Dec, 1999. @

@ Gowt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/36/99-BCC
dated 4th April, 2000 published in the Gazette of India extracrdinary Part | Section 1 No. 71
dated 4th April, 2000. @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/44/99-BCC
dated 21st,Sept. 2000 published in the Gazette of India Extra ordinary Part | Section 1 MNo.
210 dated 21st Sept, 2000. @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12015/9/2000-
BCC dated 6th Sep 2001 published in the Gazette of India Extra Ordinary Part | Section 1
No. 246 dated 6th Sep, 2001, @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/1/2001-
BCC dated 19-8-2003 published in the Gazette of India Extraordinary, Part |, Section |
No.151 dated 20-6-2003. @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No.12011/4/2002-BCC
dated 13-01-2004 published in the Gazette of India Extraordinary, Part |, Section |, No.9
dated 13-01-2004. @

@ Govt. of India, Ministry of Social Justice & Empowerment Resolution No.12011/9/2004-BCC
dated 16-01-2006 published in the Gazette of India Extraordinary, Part |, Section |, No.10
dated 16-01-2006. @

@ Govt of India, Ministry of Social Justice & Empowerment Resolution Mo.12011/14/2004-
BCC dated 12-03-2007 published in the Gazette of India Extraordinary, Part |, Section |,
No.67 dated 12-03-2007. @

ShrilfSmt/Kumari® andfor* histher* family ordinarily reside(s) in Village/Town®

of District/Division® of the State/Union Teritory *of This is also to
cerify that he/she® does not belong to the persons/Sections® (Creamy layer) mentioned in col-
umn 3 of the Schedule to the Gowt of India, Department of Personnel & Training OM No.
36012/22/93-Estt{SCT) dated 8-9-93, OM No.36033/3/2004-Estt.(res) dated 9-3-2004 and OM

36033/3/2004-Estt (Res) dated 14-10-2008.

Place

Date

Signature
** Designation

(With seal of Office)
* Please delete the words which are not applicable
MNote: The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950
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WESTERN SECTOR, CRPF, NAVI MUMBAI

RECRUITMENT FOR THE POST OF CONSTABLE (TECHNICAL & TRADESMEN)
(MALE/FEMALE) -2014 IN CENTRAL RESERVE POLICE FORCE
Closing Date:

20/ 12 /2014

1. Applications in prescribed format are invited from Male and Female Indian citizens |CT/HAIR DRESSER|1 0 1 0 a |0 o [0 02
who are ordinarily resident of Andhra Pradesh, Telangana, Karnataka, Tamil Nadu,  [CT/SAFAI KARMACHARI|1 0 0 0 0 0 0 0 01
i(eralg. Ma_hams_htm 1_md Gujarat_lo fill up the vaca_n::ies of (gnn:‘;?hlaf%{Trad? S:[ TOTAL 68 |6 36 |1 20 |1 . r 132
Technical) i.e Driver/Fitter/Buler/Tailor/Brass Band/Pipe Band/Cobbler /Carpenter ~
Gardner:PainterJGoqm Water Carrier/ Safai KaramachariBarber/Hair Dresser in {Sl::c;: o FORG::IN:iDr'.TTESOBBE':I:.g:gINhsI:O I;ERALR S;P?TEST TOTAL
Central Reserve Police Force,

2. Stale-wise/Calegory wise vacancies released/notified are as under:- POST/TRADE Ex. Ser Ex. Ser Ex. Ser Ex.Ser
{Abbreviations used are: Genl- General, OBC - Other Backward Class, SC- |MALE
Scheduled Caste, ST - Scheduled Tribe, Ex.Ser- Ex.Servicemen) CT/IDRIVER 8 1 4 0 2 0 0 0 15

(A}  VACANCIES FOR CANDIDATES BELONGING TO ANDHRA PRADESH & TELAN- |CT/FITTER 4 1 2 o 1 |0 0 |0 08
GANA STATES (JOINTLY) CT/BUGLER 3 o 1|0 0 |0 0 |0 04

NAME OF Genl |Genl OBC/OBC |SC |SC ST | ST TOTAL CT/TAILOR 3 0 1 0 1 0 0 0 05

POST/ITRADE Ex. Ser Ex. Ser| Ex. Ser Ex.Ser CT/COBBLER 1 0 1 0 0 0 0 0 02

MALE CT/ICARPENTER |1 0 0 |0 0 |0 0 |0 01

CT/DRIVER 17 |2 9 N 5 |1 3 |0 38 CT/GARDENER 1 0 o |0 0 |0 0 |0 01

CTIFITTER 10 |1 4 1 3 0 1 ] 20 CT/BRASS BAND |1 ] 0 ] 0 0 0 0 01

CT/BUGLER -] 1 3 0 2 0 1 0 13 CT/PAINTER 1 0 0 0 0 0 0 0 01

CT/TAILOR 4 1 3 0 1 0 1 0 10 CTICO0K 3 0 1 0 1 0 0 0 05

CT/COBBLER 2 0 110 0 10 0 [0 03 CTIWATER CARRIER |4 0 I 1|0 0 |0 07

CT/ICARPENTER |1 0 1 0 0o |0 0 (0 02 CTIWASHERMAN |2 0 1 0 o |0 o |0 03

CT/GARDENER |1 |0 110 0 |0 0 |0 02 CTISAFA| KARAMACHARI[Z |0 i |0 o |0 0 |0 03

CT/PAINTER 1 0 0 0 0 4] 0 0 1 CT/BARBER 3 0 1 0 0 0 0 0 04

CT/COOK 6 |1 3 [0 2 |0 110 13 (E) VACANCIES FOR CANDIDATES BELONGING TO MAHARASHTRA STATE

CTANATER CARRIER[8 |1 4 |0 3 |0 110 17 NAME OF Genl[Genl |OBC|OBC |[SC |SC ST [ST TOTAL

CT/WASHERMAN |4 0 2 0 1 0 1 g 8 POST/TRADE Ex. Ser Ex. Ser Ex. Ser Ex.Ser

CT/SAFAI KARAMACHARI| 4 1 2 0 1 0 1 ] 9 MALE

CT/BARBER 4 |0 2 0 110 110 08 CT/DRIVER 20 2 10 |1 4 |0 4 |0 a1

FEMALE CT/FITTER 12 |1 6 |1 3 |0 2 |0 25

CT/BUGLER 1 0 0 0 (1] 0 0 Q 01 CT/BUGLER 7 1 4 ] 2 0 1 0 15

CT/GARDENER 1 0 0 0 0 0 0 Q 01 CT/TAILOR 3 0 2 0 1 0 0 0 ]

CT/COOK 1[0 1_Jo o |0 o |0 02 CT/COBBLER 4 |1 PG 1 |0 1 |0 ]

CT/ WASHERWOMAN |1 0 1 0 0 (0 0 (0 02 CT/ICARPENTER |1 0 0 o 0 |0 0 |o 1

CT/HAIR DRESSER|1 0 1 0 0 [0 0 (0 02 CT/GARDENER 3 ] 1 ] 0 |0 0 |0 4

CTANATER CARRIER[1 |0 o |0 0 |0 0 |0 01 CT/PAINTER T o T To 5 1o o 1o 2

CT/SAFA| KARAMACHARI| 1 0 0 |0 0 |0 0 [0 01 CT/PIPE BAND 2 0 1 o 0 |0 0 |0 3

TOTAL |T? 8 39 (2 20 |1 1 |0 158 CT/ERASS BAND |3 0 1 0 0 0 0 0 4

({B) VACANCIES FOR CANDIDATES BELONGING TO KARNATAKA STATE CT/COOK 13 N 6 1 3 0 2 0 26

NAME OF Genl |Genl OBCOBC |SC |SC ST | ST TOTAL CTAWATER CARRIER [15 |2 & 1 3 0 3 0 32

POST/TRADE Ex. Ser Ex. Ser Ex. Ser Ex.Ser CTWASHERMAN |6 1 4 0 1 0 1 0 13

MALE CT/SAFAI KARAMAGHARIS |1 3 o 1|0 1 |0 1

CT/DRIVER 13 6 1 4 0 2 0 27 CT/BARBER 3 1 3 0 1 0 1 0 10

CTIFITTER 6 |1 4 [0 2 [o 1 |0 14 FEMALE

CT/BUGLER 4| 2 o 1|0 1|0 09 STBUGLER —b %% To 515 3

CATAILOR 4 -1 2 |0 1 18 110 08 CTISAFA| KARAMACHARI[3 [0 1_Jo 1|0 0 [0 5

CT/CARPENTER [1 |0 1 10 0 |0 0 |0 02 CT/WATER CARRIER |1 [0 o [0 0 [0 0 |0 1

CT/PAINTER 10 0 o 0|0 0 |0 01 CT/WASHERWOMEN [3 [0 N e o [0 5

CT/GARDENER 1 0 1 0 0 (0 0 |0 02 CT/TAILOR 1 0 0 Jo 0 |0 0 |0 1

CT/BRASSBAND |1 |0 110 o |0 o |0 02 CT/HAIR DRESSER (1 [0 0 |0 0 |0 0 |0 1

CT/COOK 4 2 |0 110 110 09 TOTAL 10 |11 54 |4 22 |0 16 |0 217

CT/WATER CARRIER |6 |1 3 |0 2 |0 1 |0 13 {F) VACANCIES FOR CANDIDATES BELONGING TO GUJRAT STATE

CT/WASHERMAN [3 |0 2 [0 10 0 [0 06 NAME OF Genl [Genl |OBC[OBC [SC |SC ST [ST TOTAL

CTISAFA| KARAMACHARI[S |0 2 10 1|0 0 [0 06 POST/TRADE Ex. Ser Ex. Ser Ex. Ser Ex.Ser

CT/BARBER 3 0 2 0 1 0 0 Q 06 MALE

FEMALE CT/DRIVER 10 1 5 |1 1 |0 3 [0 21

CT/COOK 1_10 1_10 g0 0_10 " CT/FITTER 5 4 o 1|0 2 |0 13

CT/BUGLER 1 0 0 0 0 0 0 0 01

trR DressER [T —lo—Jo o ——JaJo o Jo——jor—| [CTVOLER 1 B 2 b P Jo i o r

Akl AU S et CTICOBBLER |2 10 I 1o |a

(C) VACANCIES FOR CANDIDATES BELONGING TO TAMILNADU STATE CTICARPENTER 11 10 ;3 o__10 0_10 1

NAME OF Genl |Genl OBC/OBC |SC |SC ST | ST TOTAL CT/GARDENER 1 0 1 o 0 0 0 0 2

POST/TRADE Ex.Ser |  |Ex.Ser| |Ex.Ser Ex.Ser EIRAIN TR L Al . L -

MALE CT/PIPE BAND 1 0 (1] 0 0 0 o |0 1

CT/DRIVER 15 |2 8 |1 5 |1 0 |0 32 CT/BRASSBAND |1 |0 110 0|0 o |0 2

CT/FITTER 8|1 4 0 _[3 |0 0|0 16 CTICOOK I 0 N L - 2 |0 14

CT/BUGLER 5 |1 3 |0 2 |0 0 |0 11 CTMWATER CARRIER |7 |1 4 110 3 |0 17

CT/TAILOR r 0 2 0 2 0 0 0 08 CTWASHERMAN |4 0 2 0 1 0 1 Q B8

CT/COBBLER 1 0 1 0 0 0 0 0 02 CTISAFAI KARAMACHARI (3 0 2 0 0 0 1 ] 6

CT/CARPENTER |1 |0 10 0 |0 0 |0 02 CT/BARBER 3 e 1.0 o_[0 110 5

CT/GARDENER |1 |0 1 0 0 |0 0 |0 02 FEMALE

CT/BRASS BAND |2 |0 100 0 |0 0 |0 03 CT/COOK 1[0 A o [0 o |0 1

CTICOOK & 1 3 0 2 0 0 0 12 CTAWASHERWOMEN |1 0 1 0 Q 0 0 0 2

CT/WATER CARRIER[7 |1 4 |0 3 |o 0 |0 15 TOTAL 55 4 30 |2 5 |0 16 |0 12

CTWASHERMAN |4 0 2 0 1 0 0 |0 07 Note :-(i) The number of'Vacancies given §bove are tentative and may l:'-e ins:reased or

CTISAFA FARAMACHARI 4 0 3 0 1 0 0 1o 07 . der:leas_ad at any time/stage of recruitment process, due to administrative reasons.

CT/BARBER 7 0 o 0 1 0 o To o7 {ii) Then.e will be restrif:tinn of domiciliary status for recruitment of above posts. The

candidates belonging to the States of Andhra Pradesh, Telangana, Karnataka,

FEMALE Tamil Nadi: Karala Maharachtra and Criarat will anlhe ha cancidarad far racriite
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iv)
(vi}
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from the candidates belonging to the States of Andhra Pradesh and Telangana joint-
ly during this recruitment.

Candidates can apply for only one post (trade). Written/trade test will be con-
ducted for the applied trade post.

If suitable Ex-servicemen candidates are nol available, vacancies reserved for Ex-
Servicemen will be filled up by non-Ex-servicemen candidates of respective cate-
gories,

The posts are combatised and purely temparary in nature but likely to continue.
SCALE OF PAY

The post carries pay in the Pay Band-1(Rs. 5200-20200) plus Grade Pay of Rs.
2000/~ (Minimum pay in pay band is Rs 6460/-P.M.). The post will carry dearness
allowance, ration money, free accommodation, free uniform, free medical facilities,
free leave pass once in a year during leave and other allowances as admissible under
the rules in the Force.

Candidates selected for appointment are liable to serve anywhere in Indian territory
and abroad.

New contributory pension scheme to Central Govt, Employees which has come into
effect from 01/01/2004 will be applicable to all selected candidates.

ELIGIBILITY CONDITIONS :

Age |For CT/DVR Between 21 to 27 years. (The crucial date for determining
the age will be 1st January 2015. Candidate should not
have been born earlier than 02/01/1988 and not later
than 01/01/1994). Relaxable in respect of the candidates
for SC/ST/OBC and other special categories of personnel
in accordance with the instructions issued by Central
Government from time to time.

For all other
posts except
CT/Dvr

Between 18 to 23 years. (The crucial date for determining
the age will be 1st January 2015. Candidate should not
have been born earlier than 02/01/1992 and not later
than 01/01/1997). Relaxable in respect of the candidates
for SC/ST/OBC and other special categories of personnel
in accordance with the instructions issued by Central
Government from time to time.

(i) Education Qualification |Matric or equivalent from a board, or university recognized

by the Central or State Gowt.

For CT/
Driver

Should possess “Transport Vehicle" driving license and
pass the driving test at the time of recruitment.

(i) Technical
Qualification

For CT/
Fitter

Should possess 02 year IT| Certificate in Mechanic Motor
Vehicle issued by Mational Council for Vocational Training
approved by DGET, Ministry of Labour, GOI Or Diploma in
Automobile issued by All India Council for Technical
Education (AICTE) approved by Ministry of Human

Resource Development, which is an apex body.
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Darjeeling, Kalimpong and Kurseong and includes the fol-
lowing “Mouzas® Sub-Division of these Districts:-

{1} Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-| (10)
Pantapati Forest-l {11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat Part-ll (14) Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania.

C | The minimum height for all Schedule Tribe candidates hail-
ing from the Morth-Eastern States of Arunachal Pradesh,
Manipur, Meghalaya, Mizoram, Nagaland, Sikkim & Tripura
and Left Wing Extremism affected districts (i.e.
Gadchiroli, Chandrapur, Gondia Districts of Maharashtra
State, Warrangal, Karimnagar, Adilabad, Khammam,
Medak, MNalgonda, Guntur, Nizamabad, Mahboobnagar,
Prakasam,  Anantapur, Kurnool, Vizianagaram,
Vishakhapatam, East Godavari and Srikakulam Districts of
Andhra Pradesh/Telangana) will be 160 cms for males
and 147.5 cms for females.

Chest| A | The minimum chest of male candidates falling in the cate-
gories of Garhwalis, Kumacnis, Dogras, Marathas and can-
didates belonging to the States of Assam, Himachal
Pradesh and Jammu & Kashmir will be 78 ems (minimum
05 cms expansion).

The minimum chest for all male candidates belonging to
Scheduled Tribes will be 76 cms (minimum 05 cms expan-
sian).

B [ The minimum chest of male candidates hailing from North-
Eastern States of Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Nagaland, Sikkim, Tripura and Gorkha Territorial
Administration(GTA) (GTA) comprising of the three Sub-
Divisions of Darjeeling District namely Darjeeling,
Kalimpong and Kurseong and includes the following
“Mouzas" Sub-Division of these Districts:-

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (8) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-| (10)
Pantapati Forest-l (11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat Part-ll (14) Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
{18) Mipania will be 77 cms unexpanded (with minimum 05
cms expansion).

For
Tradesmen

Must be proficient in respective trades.

Note :-Candidates claiming relaxation in height and chest should
submit prescribed certificate as per format given in Appendix- “D"

(iii) Experience | For CT/
Fitter

only

Must have one year experience. Wards of CRPF personnel
who have undergane training in ITls run by CRPF are
exempted from one year practical experience. Their techni-
cal knowledge and aptitude for the job will be considered for
their enrolment in CRPF.

Physical Height |Male Female

Standard 170 Cms 157 Cms

Chest |Unexpanded | Expanded

80 Cms 85 Cms

Not Applicable

Weight |Corresponding to height and age as per medical standard

Relaxation Age |A |Upper age limit is relaxable up to 05 years for SC/ ST can-
didates and 03 years for OBC candidates. There will be
relaxation in age for Ex-Servicemen in accordance with the

Government orders on the subject.

B |The children and dependent family members of those who
were killed in the riots of 1984 would be eligible for relax-
ation in upper age by 05 years. If the applicant belongs to
SC/ST or OBC category, the relaxation so provided in this
clause will be in addition to the age relaxation as applicable
in (A) above. To obtain this relaxation a certificate from the
concerned District Magistrate of the district where the vic-
tim was killed, should be produced at the time of recruit-
ment,

C |Upper age limit upto 05 years is also relaxable for those
persons who had originally been domiciled in the State of
J&K during the period from 1st January, 1980 to 31st
December,1989. The persons claiming relaxation under
this category should produce a certificate to the effect that
they had been domiciled in the State of J&K during the peri-
od from 1st January, 1980 to 31st December, 1989 from the
District Magistrate within whose jurisdiction they had origi-
nally resided or from any autherity designated in this behalf
by the Govt. of J&K. If the applicant belongs to SC/ST or
OBC category, the relaxation so provided in this clause will
be in addition to the age relaxation as applicable in (A)
above.

D [The children and dependent family members of those who
were killed in the riots of 2002 in Gujarat would be eligible
for relaxation in upper age by 05 years. If the applicant
belongs to SC/ST or OBC category, the relaxation so pro-
vided in this clause will be in addition to the age relaxation
as applicable in (A) above. To obtain this relaxation a cer-
tificate from the concerned District Magistrate of the district
where the victim was killed, should be produced at the time
of recruitment.

Height |A | The Minimum height of candidates falling in the categories
of Garhwalis, Kumaonis, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and
Jammu & Kashmir will be 165 Cms for male and 155 Cms
for females. The Minimum height for all candidates belong-

ing to Scheduled Tribes will be 162.5 cms for males and
168N ~me far famalas

E | Medical Eye Sight | (i) | The minimum distant vision should be 6/6 & 6/6 of both
Standard For CT eyes without correction i.e. without wearing of glasses,
(Dvr) (ii}| As per Ministry’s OM No.l-45024/1/2008-Pers-I| dated
18/05/2012 and corrigendum of even number dated 02/07/2012
with details as:-
Visual Acuity unaided | Better eye NG
(Near Vision) Worse eye NG
Uncorrected visual Better eye 6/6
acuity (Distance vision) | Worse eye 6/6
Refraction Visual correction of any Kind is
not permitted even by glasses.
Color Vision As per recruitment policy /Gowt,
orders in vogue.
Remarks Binocular vision is required.
Eye Sight | (i) The minimum distant vision should be 6/6 & 6/9 of both
or all eyes without correction i.e. without wearing of glasses,
other (i} As per Ministry’s OM No.l-45024/1/2008-Pers-1l dated
posts 18/05/2012 and corrigendum of even number dated
except 02/07/2012 with details as :-
CT/Dvr
Visual Acuity unaided | Better eye NG
(Near Vision) Worse eye N9
Uncorrected visual Better eye 66
acuity (Distance vision) | Worse eye 6/9
Refraction Visual correction of any kind is
not permitted even by glasses.
Color Vision As per recruitment policy /Gowt.
orders in vogue.
Remarks - In right handed person, the night
eye is better eye and vice versa.
- Binocular vision is required.
(Candidates must not have knock
knee, flat foot, varicose vein or
squint in eyes. They must be in
good mental and bodily health
and free from any physical defect
likely to interfere with the efficient
performance of the duties.)
7. N

(a)
(b)

(c)
(d)

Ex-servicemen means a person, who has served in any rank (whether as a combat-
ant or as a non-combatant) in regular in Army, Navy and Air Force of the Indian union
but does not include a person who has served in the Defence Security Corp, the
General Research Engineering Force, the Lok Sahayak Sena and the Para Military
Forces and:-

Who either has been retired or relieved or discharged from such service whether at
his own request or being relieved by the employer after earning his pension or

Who has been released from such service on medical grounds attributable to military
service/circumstances beyond his control and awarded medical or other disability
pension or

Wheo has been released, otherwise than on his own request from such service as a
result of reduction in establishment: or

Who has been released from such service after completing the specific period of
anfAanamant atharnwiea than at hie Aawn ranilaet ar by way Af diemiceal ar Aiecrharna
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vated by military service or circumstance beyond their control and awarded medical
or other disability pension.

For recruitment of Ex-servicemen for the post of Constable (Tech. & Trade) in CRPF:-

(i)

Physical Standard Total relaxation

(i)

Medical Category SHAPE-1 (One)

Character ExemplaryVery Good/Good

(i)
(v)

Break in service Not more than 24 months

(v)

Education Total relaxation

(wi)

Age Limit Age concession for Ex-Servicemen will be allowed in
accordance with the orders issued by the Gowvt, of
India from time to time and they will be allowed to
deduct Military service from their actual age and
such resultant age should not exceed the Prescribed

age limit by more than three years.

(@)

)]

(i)

(i)

a)

b)

c)

d)

e)

]

Mo race/Physical Efficiency Test will be held for Ex-servicemen at the time of their
recruitment in CRPF. However, Ex-servicemen will be required to appear in written
test, trade test & medical examination,

Ex. Servicemen who have already secured employment in civil side under Central
Government in Group-C posts on regular basis after availing of the benefits of reser-
vation given to Ex. Servicemen for their re-employment are NOT eligible for fee con-
cession or for claiming benefits of reservation under EX. SERVICEMEN category but
they will be eligible for age relaxation.

However, if an ex-serviceman applies for various vacancies before joining any civil
employment, helshe can avail of the benefit of reservation as ex-serviceman for any
subsequent employment. To avail of this benefit, an ex-serviceman as soon as hefshe
joins any civil employment, should give self declarationfundertaking to the concerned
employer about the date wise details of application for various vacancies for which
hefshe had applied for before joining the initial civil employment. Further, this benefit
would be available only in respect of vacancies which are filled on direct recruitment
and wherever reservation is applicable to the ex-serviceman.

Candidates whose applications are accepted will be issued call letters by the
Application Receiving Centres intimating place and date on which they are required
to appear for the recruitment process. Stage-| of recruitment process will be different
for posts of Constable (Driver & Fitter) from that of all other posts. However, remain-
ing process/Stage will be same for all posts. Candidates will have to undergo tests as
per details given below:-

Height bar and 05 Kms race for the post of Constable (Driver and Fitter) only,

Physical efficiency test.

Screening of Testimonials.

Physical Measurement / Standard test,

Written test

THIRD PHASE (STAGE -Il))

Trade test (practical assessment in two mode (Objective & Subjective) (qualifying in

nature)

Medical examination

The Schedule for first phase (Stage -1), third phase (stage-3) and fourth phase (stage

4) Recruitment is tentative.

WRITTEN TEST - 01/03/2015 (Sunday)

(Note:- The schedule of phase [/ stage wise recruitment process shall be uploaded in

CRPF website. Candidates are advised to visit CRPF website (www.crpf.gov.in or
to know the exact schedule.

To verify authenticity, the candidates must carry at least one Photo bearing identity

proof such as driving licence, voter card, Aaadhar card, Identity card issued by

University/college, Income Tax Pan card in original to the examination centre

failing which they shall not be allowed to appear for the examinationirecruit-

ment at any cost.

STAGE - | (PHYSICAL EFFICIENCY TEST/IPHYSICAL STANDARDS TEST)

a)

HEIGHT BAR AND 05 KMS RACE (QUALIFYING NATURE): FOR THE POST OF

CONSTABLE (DRIVER & FITTER) - MALE CANDIDATES ONLY

At the very beginning, candidates will be asked to go through the height bar and
thereby, candidates with lesser height will be eliminated and will not be allowed to
participate in further process of recruitment and will be given rejection slip intimating
reasons for rejection. Those candidates who qualify the height bar will be subjected
to 05 Kms race to be completed in 24 minutes.

Note:-

b)

<}

(i)
(i)
{iii)

(iv)

v

The candidate (s) who do not qualify the 05 Kms race will be eliminated and will not
be allowed to participate in further process of recruitment and will be given rejection
slip intimating reasons for rejection.

BHYSICAL EFFICIENCY TEST - FOR ALL OTHER POSTS EXCEPT CONSTABLE
At the beginning of the recruitment process, candidates will be subjected to one mile
race (1.6 Kms) to be completed as under:-

Male candidates - In 10 minutes

Female candidates - In 12 minutes

This test will be only qualifying in nature. Candidates, who do not gualify the race,
would be eliminated from the recruitment process by giving rejection slip intimating
reasons thereof by the Presiding Officer.

Following Original testimonial/documents of the candidates who qualified 05 Kms /
ane mile race (1.6 Kms) will be checked and only eligible candidates will be permit-
ted to the next stage of recruitment. Candidates who fail to produce requisite origi-
nal testimonials / certificates will be eliminated from the recruitment process and no
candidates will be allowed provisionally.

Educational certificates.

Date of birth certificate. (Matriculation or 10th pass certificate).

Domicile certificate issued by competent revenue authority to prove their domiciliary
status.

SC/ST and OBC Certificate, if applicable. It should be on the proforma as prescribed
in Appendix “B" and “C” respectively. Caste certificates which are not in pre-
scribed proforma as in Appendix “B" and “C”" will not be accepted.

Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas and
candidates belonging to the States of Sikkim, Magaland, Arunachal Pradesh, Manipur,
Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Jammu & Kashmir and

Gorkha Territorial Administration(GTA) requesting for relaxation in height and chest
ahaiild aradiica ~atifieaastia in arafarmaNarmaat Ahvvan i Arnnandly [T

(x)

(xi)
(xii)

d)
(i

(it}

THATE R Ficald bl Dinve,

In case of wards of serving CRPF personnel, who are applying in State other than
their Home State, certificate as per format given in Appendix-E has to be produced.
Four passport size recent photographs of the candidates.

In addition to the original certificates, the candidates will also bring
Xerox/photo-copy of educational, caste, technicall trade and experience certifi-
cates, driving licence, etc.

The candidates who are found eligible on screening of testimonials will be screened
for height, chest and weight by the Board of Officers. The candidates who meet the
requirements of physical standard will be allowed to participate in the written test. The
candidates who do not fulfill the laid down physical standards will be eliminated from
recruitment process by giving rejection slip, thereof, by Presiding Officer. However
elimination on grounds of weight will be done at time of medical examination only,
During the process of recruitment, if any candidate is not satisfied with measurement
of his/her physical standard, he/she can prefer appeal on the same day to the PO
Recruitment Board against rejection in physical measurement. Such candidates will
be remeasured on the same day or given a fresh date by the Presiding Officer of the
recruitment board for appearing for re-measurement by appellate authority, The deci-
sion of the appellate authority in this regard will be final. If candidate is found to be
within the prescribed standard, he/she will be forwarded to next selection process in
continuation,

STAGE -Il : WRITTEN TEST

(i}
(ii}

v)
(vi)
(vil)
(viii)

(ix)
(x)

ii)
iii)
iv)

v)

wi)

wil)
wiir)
ix)
X)
xi)

xii)

xiii)

xiv)

xv)
xvi)

®vii)

The candidates who qualify in STAGE-| (PST/PET/Testimonials) will be informed in
writing on the day of PST/PET (Stage-l) itself about the dates on which they are
required to appear for written test and place of test, The written test will be as under:-
The written test will be conducted on OMR basis.

The written test will be of 100 marks consisting of two parts, i.e., Part-l - Knowledge
expected from a Class -10 pass candidates and Part-Il relating to knowledge of the
Trade. The cut-off percentage of marks for qualifying in written exam will be as
under:-

General and Ex-Servicemen 135 %

SCISTIOBC $33%

Part-l of Question Paper will consist of 50 objective type muitiple choice questions
carrying 01 mark each to assess the following:

General awareness / knowledge

Knowledge of elementary mathematics

Analytical aptitude.

Ability to observe and distinguish patterns.

Basic knowledge in English/Hindi.

Part-ll of Question Paper will also have 50 objective type multiple choice questions
carrying 01 mark, separately for each trade to assess the knowledge of the candidate
in respective trade. Candidate applying for a particular trade will be given question
paper pertaining to that trade only.

The questions will be set both in Hindi and English. Candidates will have the option
to answer either in Hindi or English.

CQuestions in Part-1 & |l are to be answered using a bluef black ball pen.

The duration of the Written Test will be 02 hours,

No representation for revaluation of answer sheet of written exam or re-conduct of
written examination will be entertained.

Candidates should bring clip boards and bluefblack ball pens for written examination.
Candidates are not permitted to use Mobile phone, calculators or any other electron-
iclelectrical device. Candidates, therefore, must not bring these devices inside the
examination premises. Possession of these items, whether in use or not, will be con-
sidered as “use of unfair means" in the Examination and appropriate action will be
taken against such candidates.

The written examination Question papers will be set bilingually in Hindi and English
and candidates will have the option to answer either in Hindi or English. Language
option code i.e. Hindi or English, opted by the candidate, should be mentioned cor-
rectly at appropriate place in OMR answer sheet otherwise OMR answer sheet will
not be evaluated. Candidates are also advised to answer in Hindi/English but they
cannot answer part in Hindi & part in English or vice-versa.

Answers to the questions will have to be given on OMR Sheet only.

Candidates should write their Roll Number on both i.e. Question Booklet and the
OMR Answer Sheet.

All questions are compulsory and carry equal marks.

Each Question Booklet has a Series No. and Series code. The candidates should
enter the Series Number & Series code of Question Booklet given to them correctly
in OMR Answer Sheet.

The OMR answer sheets not bearing candidates Name, Roll number, Language
option code, Category, Question booklet series Number, Series Code,
Signature, etc. at appropriate columns/boxes earmarked for this purpose, fully and
correctly, will not be evaluated and “Zero” marks will be awarded to them. No cor-
respondence in this regard will be entertained by the department.

Each question is followed by four answer choices. Out of these, candidate has to
select the correct answer for each question and mark correct answer by darkening
only one of the choice.

If more than one oval are darkened, the answer will not be evaluated at all.
Candidate should think and decide clearly before making heawy marks to fill the oval
completely.

The OMR Answer Sheet shall be handed over to the invigilator before leaving the
examination hall, failing which, the applicant will be liable for disqualification.
Sufficient space will be provided for rough work, The candidates should use that
space only and not use any other place/ paper etc.

The candidates will be allowed to take carbon copy of the answer sheet. Answer keys
to the question paper will be displayed on the notice board of recruitment centre and
also uploaded on the CRPF website (www.crpf.gov.in or www.crpf.nic.in) after rea-
sonable gap of written examination.

The candidate should not write any irrelevant matter on answer sheet except the spe-
cific information called for. If he/she does so, hisfher Answer Sheet will become
invalid and will not be evaluated.

Calculator/cell phonefany other computing/ electronic devices are not permitted
inside the examination centre. If any candidates is found to be in possession of
mobile phenes or any cther means of electronic/ wireless communication devices in
the examination hall, hisfher candidature shall be cancelled,

Candidate found copying or helping others will be straight-away disqualified.
Evaluation of answer sheet is computerized and no requests for revaluation will be
entertained at any cost,

15 Minutes time will be given to candidates for filling up column of OMR answer
ehaat and Oueetion Bonklet anoronriatelv
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above, the result of written test will also be uploaded in CRPF website.

(www.crpf.gov.in or www.crpf.nic.in)
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appearing before review medical board of CRPF for Review Medical Examination.
The findings of the review medical board will be final. Further, X-Ray and Pathological
tests will be done only if the candidate is declared medically fit during review medical
examination. No appeal will lie if the candidate is declared medically unfit in X-Ray or
in any other test/examination conducted during Review medical Examination.

STAGE-V:

i)

ii)

(a)
(b)

i)

After completion of medical examination test, State and category wise merit namely
General, SC, ST, OBC & Ex-servicemen will be drawn separately for @ach trade and
male & female candidates on the basis of the aggregate marks obtained in written test
by the candidate.

The merit lists will be prepared on the basis of aggregate marks obtained in written
test by the candidates. In case tie in marks, the merit list will be prepared in the fol-
lowing order:-

The candidate older in age gets preference.

If the tie still persists, it is finally resclved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet (English) which comes
first in the alphabetical order gets preference.

The list of finally selected candidates will be displayed on the notice board of the
recruitment centre and posted on GRPF recruitment website as well as published in
newspapers followed by issue of offer of appointment.

STAGE-VI :

(i)

(i)

(i)

{iiiy
)

9.
(i)

Final selection of the candidate will be made in order of merit in each category, for
respective posts, on the basis of marks secured in the written test.

An undertaking shall be taken from all the selected candidates at the time of joining
that if at any stage of their service career, if they are found to be colour blind they will
be boarded out as per the SHAPE Policy in vogue and enclose with their Service
Records.

In case, any candidate is found ineligible or suppressing facts on any ground at any
time during the recruitment process, his/her candidature /selection/appointment, may
be cancelled accordingly.

In case of vacancies reserve for Ex-Servicemen remain unfilled due to non availabil-
ity of eligible or qualified candidates, the same shall be filled by other candidates from
respective category in accordance with notification of amendment in Ex-Servicemen
{Re-Employment in Central Civil Services and posts) Rules, 2012.

No waiting list shall be maintained /kept.

Eligible and desirous candidates should send their applications in the proforma given
in Appendix-A. Application forms duly completed in all respects and after affixing lat-
est passport size photographs be sent to the authorities, as mentioned below, locat-
ed within the State of domicile of the candidate so as to reach there on or before
1700 hrs on 20/12/2014. It should be superscribed on the envelope that “APPLICA-
TION FOR THE POST OF CONSTABLE (TECH & TRADES) IN CRPF -2014":-

STATE OF DOMICILE

DETAILS OF APPLICATION AUTHORITY IN WHOSE
RECEIVING CENTRES NAME IPO/DD/BANKER'S
CHEQUE TO BE DRAWN

ANDHRA PRADESH
& TELANGANA

KARNATAKA

THE DIGF, GROUP CENTRE,
CRPF, KESHOVGIRI,
HYDERABAD,

TELENGANA, PIN-500005

THE DIGF, GC CRPF
HYDERABAD

THE DIGF. GROUP CENTRE,
CRPF, YELAHANKA, BANGALORE,
KARNATAKA, PIN-560064

THE DIGF, GC CRPF
BANGALORE

KERALA

THE DIGF, GROUP CENTRE,
CRPF, PALLIPURAM (PO},
THIRUVANANTHAPURAM
(DIST), KERALA - PIN-695316

THE DIGF, GC CRPF
PALLIPURAM

TAMIL NADU

THE DIGF, GROUP CENTRE,
CRPF, AVADI, CHENNAI,
TAMILNADU- PIN-600065

THE DIGF, GC CRPF
AVADI

MAHARASHTRA

THE DIGP, GROUP CENTRE,
CRPF, TALEGOAN PUNE,
MAHARASHTRA-PIN- 410 507

THE DIGP, GC CRPF
PUNE

(b) Trade test (practical assessment to be done in two modes i.e. objective and subjec-
tive, which will be qualifying in nature. Out of 50 marks for practical Trade Test,
a candidate must secure 20 marks to qualify. Marks of Trade test will not be
taken into account for preparing merit list of selected candidates. During Trade
test, a candidate will be asked to perform any activity pertaining to that particular
trade for which hefshe has appeared/applied. The parameters for each trade will be
as under :-

iy |Driver Knowledge of driving trade. Handling, driving, parking
& maintenance of light & heavy vehicles.

i) |Fitter Knowledge in automobiles fitter/motor mechanic
trade. Handling of tools, etc.

i) |Bugler Playing of Bugle.

iv) |Tailor Taking measurement of persons, cutting / stitching of
Terry Cotton uniform/Civil Clothes. Cutting / stitching
of warm clothing/uniform.

v) |Cobbler Having Knowledge of his Trade. Polishing of Shoes,
handling of tools, cutting of leather, repair and
stitching of shoes. Making of new shoes.

vi) |Carpenter Handling tools, cutting of wood, fitting, polishing and
finishing of materials, Knowledge of fitting of doors
and windows / fixing of glass panes on windows. Able
to make wooden boxes, racks and to make a timber
truss.

vii) | Painter Knowledge of colours, paints, shades, painting of sign
boards, painting and drawing/knowledge of spray
painting of motor vehicle etc. Knowledge of colour
scheme by mixing different paints/ distempering. Able
to write letters neatly on banners and boards. Able to
wark out quantity of paints required for wood painting
and CGl sheet painting.

viil) | Gardener Knowledge of Plantation, maintenance of plants,
Knowledge of seeds and their seasons, fertilizer and
manures.

ix) |Brass Band Knowledge of playing Brass Band instruments.

x) |Pipe Band Knowledge of playing Pipe Band instruments.

xi) |Cook Cooking of Chapati & Rice / Vegetable / Dal /
Sambhar [ Idii ete. for 100 men, cooking of Meat /
Fish /Egg/ Kheer.

xii) |Water Carrier Washing of utensil, kneading of Atta for making
chapattis for about 100 men and cutting of vegetable
etc.

xiil) | Safai Karmachari Sweeping of floors, open area and cleaning of toilets,
bathrooms etc.

xiv)| Barber Handling of tools, hair cutting and shaving.

xv) |Washer man/ Washing of clothes, Ironing of Khaki cotton Uniform,

Washer-woman woolen and TC Uniform.

xvi)|Hair Dresser (Female) Handling of tools and hair cutting of Mahilas.

© - - - T
The number of qualified candidates to be medically examined will be equal to the
number of vacancies increased by adding average failure rate during medical exam-
ination determined on the basis of past experience/ recruitment.

STAGE -IV:

a)  For calling candidates for medical examination, application receiving centre will issue
call letters through registered post intimating place and date on which they are
required to appear for medical examination. In addition, the list of candidates called
for medical examination and date of their medical examination will also be displayed
at the recruitment centers after 2-3 days from the date of completion of trade test.
Apart from above, the details of candidates selected for medical examination will also
be uploaded in CRPF website. (www.crpf.gov.in or www.crpf.nic.in)

b) The candidates will be medically examined lo assess their physical and medical fit-
ness as prescribed in the eligibility conditions. During medical examination,
“Temporary unfitness” will not be allowed.

c)  The candidates will be medically examined to assess their physical & medical fitness
as prescribed in the eligibility conditions. Medical tests (X-Ray and Laboratary) shall
be conducted by Medical Officer of CRPF as prescribed in eligibility criteria only for
such candidates who are found fit.

d)  Appeal against Medical Examination:-

(i}  If a candidate is declared unfit during Medical Examination, grounds for rejection will
be communicated to him/her in broad terms by the Medical Officer duly countersigned
by the Presiding Officer. The candidates, if not satisfied with the findings of the
Medical Officer, can submit an appeal for review medical examination with a proof of
hisfher fitness, from a Medical Practitioner, in the form of a medical certificate as
given in Appendix-F, to the following authorities.-

STATE OF DOMICILE | APPELLATE AUTHORITY
ANDHRA PRADESH THE DIGP, GROUP CENTRE, CRPF, KESHOVGIRI,
& TELANGANA HYDERABAD, TELENGANA, PIN-500005
KARNATAKA THE DIGP, GROUP CENTRE, CRPF, YELAHANKA,
BANGALORE, KARNATAKA, PIN-560064
KERALA THE DIGP, GROUP CENTRE, CRPF, PALLIPURAM
(PO), THIRUVANANTHAPURAM (DIST), KERALA
PIN- 695316
TAMIL NADU THE DIGP, GROUF CENTRE, CRPF, AVADI, CHENNAI,
TAMILNADU- PIN-600065
MAHARASHTRA THE DIGP, GROUF CENTRE, CRPF, TALEGOAN PUNE,
MAHARASHTRA-PIN- 410 507
GUJARAT THE DIGP, GROUP CENTRE, CRPF,CHILODA ROAD,
GANDHINAGAR GUJRAT- PIN-382042
(i)  The appeal will not be taken into consideration unless:-
(a) Medical certificate regarding fitness of candidate, from a Medical Practitioner, is not

submitted. Further, the medical certificate submitted should contain a note by the
Medical Practitioner concerned to the effect that it has been given in full knowledge
of the fact that the candidate has already been rejected as unfit for appointment in
CRPF bv a Medical Officer.

GUJARAT

THE DIGP. GROUP CENTRE,
CRPF,CHILODA ROAD,
GANDHINAGAR

GUJRAT- PIN-382042

THE DIGP .GC CRPF
GANDHINAGAR

(i)
(iii)

{iv)

v)
{vi)

(wii)

(wiii)

(ix)

(x)

10.
(1)

All candidates will also send four self addressed envelopes of 4" x 9" size duly affix-
ing postage stamps for Rs. 27/- thereon, alongwith their applications.

No other document/testimonials are required to be attached/sent alongwith the appli-
cation forms except 04 (four) self addressed envelopes, each, affixing with
postage stamps worth Rs 27/- and application fee as applicable.

To avoid rejection of applications, it is in the interest of the candidates that the candi-
dates should ensure that the IPO/Demand Draft/Banker's Cheque being sent by them
are in order and have signatures and seals, etc, wherever required.

Applications received after 20/12/2014 at 1700 hrs will not be accepted/enter-
tained.

Candidates can also drop their envelopes containing applications in the drop box
placed for the purpose at the main gate of the respective application receiving cen-
ters.

Name of trade/post applied for should be clearly mentioned in Column No. 12 of the
application form. If name of trade/post is not mentioned, then application will be
straightaway rejected.

CANDIDATES MUST SUBMIT THEIR APPLICATIONS TO THE CORRECT APPLI-
CATIONS RECEIVING CENTRE ACCORDING TO THEIR STATE OF DOMICILE.

APPLICATIONS RECEIVED IN ANY OTHER CENTRE/QFFICE WILL BE REJECT-

ED SUMMARILY,

Ward of serving personnel of CRPF, who are residing with her/him may apply either
from their home state or from the state in which the serving person is posted/deployed
at the time of recruitment. to avail this concession, they have to submit cerificate as
per format annexed in the advertisement (notification) (Appendix-“E"). However,
they will not be entitled to reservation for naxal and militancy affected districts if they
are not actually domiciled in such Districts,

Incomplete applications or applications not in prescribed proforma (Appendix-A) will
be summarily rejected and no further correspondence will be made/entertained in this
regard.

APPLICATION FEE
Application fee worth Rs 50/- (Rupees fifty) only is required to be paid by means
of crossed IPO/Demand Draft/ Banker's Cheque drawn in favour of the Deputy
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(i) Candidates belongs SC & ST category, all female candidates and Ex-Servicemen are CHENNAI,
exempted from payment of application fee. TAMILNADU-
(iii) Fee once paid will NOT be refunded under any circumstances. PIN- 600 065
1. = Maharasthra |GC, CRPF, PUNE 02114-222800 gepune@erpf.gov.in
(a) The department has the right to make any changes in the advertisement or cancel it THE DIGP, GROUP
without assigning any reasons. Further all the conditions mentioned herein may vary CENTRE, CRPF,
as per orders issued by Government of India from time to time. TALEGOAN PUNE,
(b) Decision of the concerned recruitment board will be final, MAHARASHTRA-
(c) On appointment, candidates shall be governed by the CRPF Act and Rules as well PIN-410 507
as all such Gowt, instructions/rules issued from time to time, as applicable, Gujarat GC CRPF GANDHINAGAR | 079-23201326 gognr@crpf.gov.in
(d) Candidates will have to appear for selection/test at their own risk/expenses and no THE DIGP, GROUP
TA/DA will be admissible. They will also have to make their own arrangements for stay CENTRE, CRPF,
during recruitment. CHILODA ROAD
(e) Candidates are advised to have sufficient practice for the race/PET before coming for GANDHINAGAR
recruitment, They are further advised to get themselves medically examined regard- GUJRAT- PIN- 382042
ing their Etluf:‘ablll‘ty t_o_mnfth_e apacifiad disiance | the ghwen Hme. CRP': will not be 3 erment strives to have a work force which reflects gender balance and women
responsible for any injury/mishap or medical problem during the course of recruitment candidates are encouraged to appear for recruitment for posts of Constables
processitest, : iy 2 g (Bugler, Gardener, painter, Cook, Water Carrier, Hair Dresser, Washerwoman,
f Educalloln Ge_mlﬁcala. caste ;&nﬂicales. driving licenses and nlh_ar testimonials/ d-?c- Tailor and Safai Karmachari) as per conditions mentioned above,
uments in original are required to be produced before recruitment board during
STAGE-I (PST/PET) of the recruitment process. Candidates failed to produce origi-
nal documents/testimenials shall be rejected at the initial stage itself. DIGP { J[\mdm?:rt:é;;‘g
(g) Candidates seeking reservation benefits as SC/ST/OBC/ Ex. Servicemen must ¢
ensure that they are entitled to such reservation as per eligibility prescribed in the APPENDIX-A
advertisement. They should also be in possession of the certificates in the format  APPLICATION FOR THE POST OF CONSTABLE (TECHNICAL/TRADE) IN CENTRAL
prescribed by Government of India in support of their claim. RESERVE POLICE FORCE
{h)  Date of birth as recorded in the Matriculation/Secondary Examination Certificate or an FOR OFFICE USE ONLY Recent
equivalent certificate from board/university recognized by Central/State Govt., pro- | ACCEPTED/REJECTED o si
duced during the course of recruitment will only be accepted for determining the age pasBport slze
eligibility and no subsequent request for its change will be considered or accepted. ReasoNS fOr ROECHON. ............oooooovcoeoeoeeoeeeoeeeeoeeeeeeeeeee e photograph
(i)  The admission of candidates at all the stages of examination will be purely provi-
sional, subject to their satisfying the prescribed eligibility conditions. Undergoing | Applied post .................oooeiooiiveoiiesecoesos e eess e
medical examination at the end of the recruitment process does not guarantee
appointment as the offer of appointment will be made only according to allotted . - - . - .
vacancies, for each category in respective pests, from the merit list in the order of 1. Name of applicant in BLOCK LETTERS ( As recorded in Malriculation Certificate)
seniority of the candidates, HEEEEEEEEEEEEEEEEEEEEEEE
i) In case, candidates are appointed in CRPIF and thereafter seek resignation or dis- 2 Father's Name ( As recorded in Matriculation Certificate)
charge as per rules shall be required to remit a sum of equal to three months pay and
allowances or the cost of training imparted to him whichever is higher to the HEEEEENNEEEER RN
Government. 3. Maother's Name ( As recorded in Matriculation Certificate)
(k) Al the posts are combatised and are purely temporary but likely to continue. (TTTTTTTITTITITITTITITITITITITITITITITIT]
()  Selected candidates will have to underge prescribed training for specific period at any 57 :
of the Training Centres of the Force. If any candidate does not qualify the prescribed 4 Caste / Category (Tick ¥ the correct one) :
training, histher services are liable to be terminated. sC ST OBC Genl
(m) Canvassing in any form or bringing outside influence will automatically disqualify the
candidate from appearing in tests without notice.
(n) Candidates having the right aptitude, capability, fitness and knowledge of respective Nationality (State whether by birth or domicile) | |
trade, may apply for the posts.
(o) The candidates indulging in copying/helping othersiusing unfair means should be 6. Name of State | |
disqualified from examination and remarks to this effect be recorded. 7. Date of Birth (in Christian era)
(p) Before applying, all the candidates who wish to appear for enlistment are advised to DD ] ] 7 v v Y
go through the requirements of educational & technical qualifications, age, physical
standards, etc. and satisfy themselves that they are eligible for the posts.
1q) zz:sﬂzsand other electronic gadgets are banned within the premises of recruitment (Age as on 01/01/2014 )
(r)  Success in the examination confers no right to appeintment, unless the department Year Month Days
is satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects for appointment to the post.
(s) The admission of candidates at all the stages of the recruitment will be purely provi- & Permanent address .-
sional, subject to satisfying their prescribed eligibility criteria. Undergoing medical House NamaNo.
examination at the end of the recruitment process does not guarantee appointment Street
as the offer of appointment will be made only according to the allotted vacancies, for -
each calegory, from the merit lists in the arder of seniority of the candidates. Village
(t) At the time of joining Force, an undertaking shall be taken from all the candidates PO
selected for appointment, that if at any stage of their service career they are found to PS
be colour-blind, they will be boarded out as par SHAPE policy in vogue. r
(u)  The decision of the department in all matters relating to eligibility, acceptance or rejec- Tehsil
tion of the applications, mode of selection, conduct of examinations and interview, District
allotment of examination centres, mode/procedure for skill test, medical examination, State
etc, will be final and binding on the candidates and no enquiry/correspondence will be Pi
entertained in this regard, i
(v} Candidates are advised to visit CRPF website (www.crpf.gov.in or www.crpf.nic.in) 9.  Present Postal Address -
from time to time to know the status of recruitment process. House Name/Na.
Note: -
Beware of Touts. No money is charged for recruitment in CRPF. If anyone Street
demands money or promises recruitment, inform the Presiding Officer of Village
recruitment board immediately. PO
12. Above details will also be available on CRPF website (www.crpf.gov.in or PS
www.crpf.nic.in). Further queries may be made on under-mentioned e-mail 1D or
helpline Number:- Tehsil
STATE NAME OF OFFICE HELPLINE NO. |E-MAILID District
Andhra Pradesh| GC CRPF HYDERABAD State
& Telangana |THE DIGP, GROUP 040-24443388 diggchyd@gmail.com Pin
CENTRE, CRPF, 040-24440043
KESHOVGIRI, 10. Religion (Tick ¥ the correct one)
HYDERABAD, Hindu | Muslim | Sikh Christian| Budhist | Others
TELENGANA,
PIN-500005
Karnataka GC CRPF BANGALORE |080-28567730 | diggcblr@crpf.gov.in 1. Educational qualification (Tick ¥* the correct one)
THE DIGP, GROUP Matric or equivalent | Intermediate or 10 +2 Graduate | Post Graduate
CENTRE, CRPF,
;i:gl?_gﬁ 12. Name of Trade/Post applied for ::
KARMATAKA (Each candidate is allowed to apply
PIN-560064 for one trade only)
Kerala GC CRPF PALLIPURAM |0471-2752617 geppm@crpf.govin 13 Trade qualification (if any) ::
THE DIGF, GROUP 0471-2751146 14.  Physical Standard ::

CENTRE, CRPF,

DAL 1D1IDARY /RO

(a) Height (in Cms) Cms




Mumberiname of department etc.

16. Are you Ex-servicemen :: YesiNo
17.  Whether claiming age relaxation :: Yes/iNo
18. IPO/Bank Demand draft No. date and ::
Issuing branch (Male Genl & OBC
categories candidates only)
19.  Whether four self addressed envelopes:: Yes/iNo
duly affixing postage stamps for Rs.27/-
enclosed (By all candidates)
20.  Whether Ward of Serving CRPF person:: YesiNo

21, If Ward of serving CRPF person, = Foree No. Rank

details of serving Father/Mother be given Name

Unit/Office
DECLARATION

| do hereby declare that all statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
false or incorrect or ineligible being detected before or after the test, my candidature will
stand cancelled and all my claims of the recruitment will stand forfeited. | also understand
that if at any stage | am found by the selection board to have used unfair means in the
PET/PST/Written examinationftrade test etc. or to have violated any of the
Rules/Regulations governing in the conduct of selection process, my candidature can be
cancelled or be declared to have failed by the selection board at its sole discretion.

Place : ..o ( )
Date : .....oceneee Signature of the applicant
(Application not signed by the candidate will be rejected)
Appendix-B

EORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

This is to certify that ShrifSmt KUumari ...........coooeve i son/daughter* of Shri
................................ of villageftown® _...........cocoereene.o..in District/Division™ .....coocvvvierecerens
of State/Union Territory™.........................belongs to the ........................ Caste/Tribe* which is
recognized as Scheduled Caste/Schedules Tribe* under:-

The Constitution (Scheduled Caste) Order, 1950.

*The Constitution (Scheduled Tribes) Order, 1950.

*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.

“The Constitution (Scheduled Tribes) (Union Territories) Order, 1951,

{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order)
1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act, 1971)
and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1978},

*The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956,

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976.
“The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962,

“The Constitution (Pondichery) Scheduled Castes Order, 1964,

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967.

*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968,

*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968,

*The Constitution (Nagaland) Scheduled Tribes Order, 1970,

“The Constitution (Sikkim) Scheduled Castes Order, 1978,

“The Constitution (Sikkim) Scheduled Tribes Order, 1978.

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

*The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990,

*The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1981.

*The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991,

“The Constitution (ST) orders (Amendment) Ordinance 1996

*%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration.

2, **This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

Certificate issued to ShrifSmt/Kumari .........c.c.oevenne, son/daughter* of Shri ....ccoooivivieien
of villageftown®.............cccceeee. in District/Division™.........cccceeiciniinenn.. 0F Stated/Union
Terrtory™......ccccoeinninnnn, belongs to the ........cccovieinne .Caste/Tribe* which is recognized
as Scheduled Caste/Scheduled Tribe* in the State/Union Territory® issued by the
.............................. dated i s

3. Shri/Smt*/Kumari ........... ... andfor* family ordinarily reside (s) in village/town*
.......................... in District/Division® ...................... of State/Union Territory* of ................

s Signature .......
Date : ..cinemanmmaniin Designation.......cum

(With seal of Office)
Note : (The terms “Ordinarily resides” used here will have the same meaning as in Section
-20 of the Representation of the Peoples Act, 1950)
* Please delete the words which are not applicable.
** Applicable in case of SCs, STs Persons who have migrated from one StatefUT.
AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE
1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner
| Additional Deputy Commissioner / Dy, Collector / 1st Class Stipendiary Magistrate /
Sub Divisional Magistrate / Taluka Magistrate / Executive Magisirate / Extra Assistant
Commissioner.
2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.
Revenue Officers not below the rank of Tehsildar.
4. Sub Divisional Officers of the area where the candidate and / or his family normally
resides.
NOTE: ST candidates belonging to Tamil Nadu state should submit caste certificate ONLY
FROM THE REVENUE DIVISIONAL OFFICER.

w

APPENDIX-C

EORM _OF CERTIFICATE TO BE PRODUCED BY CANDIDATES BELONGING TO
OTHER BACKWARD CLASSES APPLYING TO POSTS UNDER THE GOVERNMENT
OF INDIA

and Empowerments Resolution No. dated o
ShrilfSmt/Kumari and/or his/her family ordinarily
reside(s) in the District/Division of the
State/Union Territory. This is also to certify that he/she does not
belong to the personsisections (Creamy Layer) mentioned in Column 3 of the Schedule to
the Government of India, Department of Personnel & Training O.M.No. 36012/22/93-
Estt.(SCT) dated 08/09/1993**.

Dated: District Magistrate
Deputy Commissioner etc.

Seal

v- The autharity issuing the certificate may have to mentioned the details of Resolution

of Government of India, in which the caste of the candidate is mentioned as OBC.
** - As amended from time to time.
Note:- The term *“ Ordinarily "used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.
Appendix-D
FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES WHO INTEND
TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that ShrirfSmt/Kumari San/Daughter of
Shri is  permanent resident of  village
. Tehsil/Taluka
District of State.
2. Itis further certified that:-
*Residents of entire area mentioned above are considered as Garhwali/

Kumaoni/Dogras/ Marathas for relaxation in height and chest measurement for
recruitment in the Para Military forces of the Union of India.

*Hel She belongs to the States of Sikkim/Himachal Pradeshf(Jammu & Kashmir) /
North-Eastern States/candidates hailing from Gorkha Territorial Administration (GTA)
comprising of the three sub-Divisions of Darjeeling District namely Darjeeling,
Kalimpong and Kurseong and including the following “Mouzas” sub Division of these
districts, which is considered for relaxation in height and chest measurement for
recruitment in the Para Military forces of Union of India.

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga (5)
Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-l (10)
Pantapati Forest .| (11) Mahanadi Forest (12) Champasari Forest (13) Salbari Chhat
Part-11 (14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17) Chhota
Chenga (18) Nipania

‘He/She hailing from LWE affected areas/districts (i.e. Gadchiroli, Chandrapur,
Gondia Districts of Maharashtra State, Warrangal, Karimnagar, Adilabad, Khammam,
Medak, Nalgonda, Guntur, Mizamabad, Mahboobnagar, Prakasam, Anantapur,
Kurnool, Vizianagaram, Vishakhapatam, East Godavari and Srikakulam Districts of
Andhra Pradesh) which is considered for relaxation in height and chest measurement
for recruitment in the Para Military forces of Union of India.

*He/She belongs to Scheduled Tribe.

Date: Signature
Place: District Magistrate/ Sub-Division Magistrate/ Tehsildar
With Seal

* Delete whichever is not applicable
APPENDIX-E

CERTIFICATE FOR SONS/DAUGHTERS OF SERVING CRPF PERSONNEL
Certified that is son/ daughter of No.
Rank who is posted in
(Name of BnfOffice with location). It is also certified that
the above ward is residing with the serving Force person. The name of the above
Son/Daughter has been verified from the service records of the serving Force personnel.
Signature of Head of office
Name of H.0.0
Rank
Unit
Note : One copy of the certificate is to be kept in the Service record of the serving
personnel.

Name

Appendix-F
MEDICAL FITNESS CERTIFICATE
Certified that Mr/Ms.......cocooiiiiiiiiciriercieeen P years, a candidates of
recruitment of Constable (Tech/Trade) in CRPF was examined by me at
HeaplbaL e e s
2. |, the undersigned have the knowledge that Mr/Ms. ... has

been declared Medically Unfit by the Medical Officer during recruitment of Constable
(Tech/Trade) in CRPF due to :-

3. In my opinion this is an error of judgement due to following reasons :-

4. After due examination, | declare him/her medically fit for the said post.
[#F:1 T, - Signature & Name with seal
of Medical Practitioner
Registration No.........coevnenn
(MCl/State Medical Council)
Address..

BEEBRARARRERS R SR RS SERED

Signature of the Candidate

Attested by
The Medical Practitioner
Signature & seal




L —————————————
(OFFICE OF THE INSPECTOR GENERAL OF POLICE, CENTRAL RESERVE POLICE
FORCE. WEST BENGAL SECTOR, SECTOR-3, SALTLAKE, KOLKATA(WEST BENGAL)

RECRUITMENT FOR THE POST OF NSTABLE (TECHNICAL & TRADESMEN) (MALE/FEMALE) -2014
IN CENTRAL RESERVE POLICE FORCE
losing Date: 20/12/2014
1. Applications in prescribed format are invited from Male and Female Indian citizens (FEMALE)
who are ordinarily resident of West Bengal, Bihar, Chattisgarh, Jharkhand, [post General Total Vacs
Odisha, Uttar Pradesh, Uttrakhand and Madhya Pradesh to fill up the vacancies | =T/BUGLER 1 1
in the rank of Constables (Technical /Tradesmen) i.e. Driver / Fitter / Bugler / Tailor / CTICOOK 7 1
Brass Band / Pipe Band/ Cobbler / Carpenter / Gardener / Painter / Cook [ Water
Carrier / Safai Karmachari { Barber / Washer Men in Central Reserve Police Force, CT/WATER CARRIER 1 1
2, State-wise [Category wise vacancies released/notified are as under:- CT/SAFAI KARMACHARI 1 1
(Abbreviations used are: Genl- General, OBC-Other Backward Class, SC- |CT/BARBER(HAIR DRESSOR) 1 1
Scheduled Caste, ST- Scheduled Tribe, Ex.Ser- Ex. Servicemen) CTWASHER WOMEN 2 2
VACANCIES FOR CANDIDATES BELONGING TO BIHAR STATE
Post Genl[Genl.[OBC[OBC| SC [SC [ ST [ ST [ Total VACANCIES FOR CANDIDATES BELONGING TO ODISHA STATE (MALE)
£ = = She| Vacancies. | TPon Genl [Gent. [oBC| 0BC|SC | sC [T | ST | Total
CT/DRIVER 20 [3 |11 (1 |5 [1 [0 [0 [& i = = o | Masanchs
CT/FITTER 16 |2 8 1 5 0 0 0 32
crvGLER T —Jo—J2 o1+ oo o |7 CIDR A R 30 T 0 .
LI AL 3 g 4w L1 8 Lo Lo 1o CT/BUGLER 2 o o fo [0 Jo [1 [0 |3
CT/COBBLER 1 0 1 0 0 0 0 ] 2
CTICARPENTER T fo o |0 0 |0 |0 | o |1 CTAALOR 2 _Jo fo 10 10 10 10 10 [2
CT/GARDENER 2 Jo 2 o o [0 [0 |0 [4 CT/COBBLER 1 10 10 jo jo o0 Jojo 11
CT/PAINTER T 0 |1 |o D |0 |0 0 |2 CT/CARPENTER L (] 0 [0 [0 Jo fo [o |1
CT/PIPE BAND 1 0 0 0 ] 0 ] 0 1 CT/GARDENER 1 a 0 0 0 0 Q 0 1
CT/ICOOK 3 1 3 0 ] 0 0 0 14 CT/PAINTER 1 0 0 ] 0 0 0 0 1
CT/WATER CARRIER |4 |1 3 [0 2 |0 0 0 |10 CTICOOK 4 1 110 | 0 |2 |0 9
CT/SAFAI KARMACHARI[3 [0 2 |0 2 [0 0 0 |7 CT/WATER CARRIER | 2 0 o |0 1 o |1 |0 4
CT/BARBER 3 0 2 0 1 0 0 0 6 CTISAFAI KARMACHARI| 2 0 0 0 0 0 0 0 2
CTMWASHER MEN |4 1 5 0 5 0 0 1] 15 CT/BARBER 2 0 0 ] 0 0 ] 0 2
TOTAL 69 |8 43 |2 24 |1 0 1] 147 CT/WASHER MAN 2 0 0 0 1 Q 1 0 4
EEMALE Total 29 2 3 0 6 0 9 0 49
Post General | OBC SC Total ( FEMALE)
CT/BUGLER 1 0 1 2 [Post General Total Vacs
CT/TAILOR 1 0 0 1 CT/BUGLER 7 1
CTICOOK 1 0 0 1
CTWATER CAREER i 0 0 q CTICOOK 1 1
| 1 0 0 1 CT/SK 1 1
CT/BEARBER({HAIR DRESSOR) 1 1 0 2 Total 3 3
CT/WASHER WOMEN 2 0 0 2
Total ] 1 1 10 VACANCIES FOR CANDIDATES BELONGING TO UTTAR PRADESH STATE (MALE)
VACANCIES FOR CANDIDATES BELONGING TO CHATTISGARH (MALE) Post Genl |Genl. | OBC|OBC|SC | SC | ST | ST | Total
Post Genl | Genl.| OBC | OBC |SC SC ST ST Total EX- EX- EX- EX- | Vacancies
EX- EX- EX- EX- | Vacancies Ser Ser Ser Ser
Ser Ser Ser Ser CT/DRIVER 32 |4 18 |2 |27 | 2 |1 |0 |86
%;j E;[rf: fg ? ? g g ; ;5 f :‘; CTIFITTER 17 |2 |8 |1 |20 |2 |1 |0 |59
CTITAILOR 7 3 ) 0 o 5 5 0 7 CT/BUGLER 5 1 2 0 3 0 1 0 12
CT/COBBLER 13 0 o o o 5 1 o 2 CTICARPENTER 1 ] 0 0 1 0 1 0 3
Total 39 3 3 0 9 1 2 3 84 CT/COBBLER 1 ] 0 0 1 0 1 0 3
CTITAILOR 4 1 2 0 2 0 1 0 10
VACANCIES FOR CANDIDATES BELONGING TO JHARKHAND STATE (MALE) CT/GARDENER 2 0 0 0 2 0 1 0 5
Post Genl |Genl. |OBC|OBC|SC | SC |ST |ST | Total CT/PAINTER 1 0 0 0 1 0 2 0 4
EXn EX- S EX- | Vacancies| |'CT/PIPE BAND 0 [0 o [0 [T [0 [0 0o [1
Ser Ser Ser Se CTICOOK 0|1 g |1 |5 |1 |1 |0 |27
CT/DRIVER e 13 s 1 Iy 1 115 171 198 CTAWATER CAREER |8 |1 |4 |0 |4 |0 |1 |0 |18
CT/FITTER S5 1 2 1] 2 0 3 0 13
CT/BUGLER 2 0 0 0 0 0 1 0 3 CTISAFAI KARMACHARI| 5 1 2 o] 3 o] 1 0 12
CT/TAILOR 4 1 1 0 1 0 2 0 9 CT/ BARBER 4 1 2 0 2 0 1 0 10
CT/COBBLER 1 0 0 0 0 0 1 0 2 CT/ WASHER MEN 8 1 & 0 4 0 2 0 20
CT/CARPENTER 1 0 0 0 0 0 0 0 1 Total 98 13 51 4 76 5 15| 0 262
CT/IGARDENER 1 0 0 o o 0 _Jo o 1 EEMALE
CT/PAINTER 1 0 0 0 0 0 0 0 1 Post Genl SC ST Total Vacs
CT/COOK 4 0 1 0 1 0 2 0 8 CT/BUGLER 2 2 2 6
CT/WATER CARRIER |2 0 1] 1] 0 0 1 Q0 3 CT/TAILOR 1 0 0 1
CT/SAFAI KARMACHARI| 1 0 0 0 0 0 1 0 2 CT/IPAINTER 1 1 0 2
CT/BARBER 2 0 1 0 0 0 1 0 4 CT/IGARDENER 1 1 0 2
CT/WASHERMEN |2 |0 1 Jo Jo Jo [1 Jo |a CTICOOK 2 ] 2 5
VACANCIES FOR CANDIDATES BELONGING TO MADHYA PRADESH STATE (MALE) | CT/SAFAI KARMACHARI 1 2 0 3
Post Genl |Genl. |OBC|OBC|SC | SC ST | ST | Total CT/WASHER WOMEN 1 0 0 1
EX- EX- EX- EX- | Vacancies CT/BARBER 1 1 0 2
Ser Ser Ser Ser Total 11 9 4 24
CT/DRIVER 12 1 4 0 4 0 5 0 26
CTFITTER 5 0 3 0 3 ) 3 ] 12 VACANCIES FOR CANDIDATES BELONGING TO UTTRAKHAND STATE (MALE)
CT/BUGLER 3 0 Q 1] 1 0 1 0 5 Post Genl | Genl.| OBC| OBC|SC SC | 8T | 8T Total
CT/TAILOR 2 ] 1 0 |0 0 |0 |0 3 EX- EX- EX- EX- | Vacancies
CT/COBBLER 1 0 0 |0 |o |0 |0 |o 1 Ser Ser Ser Ser
CT/ICARPENTER 1 0 1] 0 1] 0 0 0 1 CT/DRIVER 3 1] 1 0 1 0 ] 0 5
CT/IGARDENER 1 0 0 0 1 0 0 0 2 CTIFITTER 1 ] 0 1] 2 1] 0 0 3
CT/PAINTER 1 0 0 0 0 0 0 Q 1 CT/BUGLER 1 0 0 0 0 0 ] 0 1
CT/PIPE BAND 1 0 0 0 0 0 1 0 2 CT/TAILOR 1 0 0 0 0 0 0 0 1
CT/ BRASS BAND 1 0 0 0 0 0 0 0 1 CT/ICOOK 1 0 0 0 1 0 0 0 2
CT/COOK 5 0 1 o |1 0 |2 o 9 CT/WATER CARRIER |1 0 0 |0 1 0D |0 |0 2
CT/WATER CARRIER |4 |0 10 |1 0o |1 ]o |7 CT/SAFAI KARMACHARI| 1 0 0 |0 [0 |0 |0 |0 1
CT/SAFAlI KARMACHARI |2 0 0 0 1 0 1 0 4 CTMVIACSHER MEN 1 ] ] ] ] 0 0 ] q




In (&) aoove, 10 OoiEain s relafaton a Certuncate mam e
concerned District Magistrate of the district where the vic-
tim was killed, should be produced at the time of recruit-
ment.

Upper age limit upto 05 years is also relaxable for those
persons who had originally been domiciled in the State of
JEK during the period from 1st January, 1980 to 31st
December,1989. The persons claiming relaxation under
this category should produce a certificate to the effect that
they had been domiciled in the State of J&K during the peri-
od from 1st January, 1980 to 31st December, 1989 from the
District Magistrate within whose jurisdiction they had origi-
nally resided or fram any authority designated in this behalf
by the Govt. of J&K. If the applicant belongs to SC/ST or
OBC category, the relaxation so provided in this clause will
be in addition to the age relaxation as applicable in (A)
above.

The children and dependent family members of those who
were killed in the riots of 2002 in Gujarat would be eligible
for relaxation in upper age by 05 years. If the applicant
belongs to SC/ST or QBC category, the relaxation so pro-
vided in this clause will be in addition to the age relaxation
as applicable in (A) above. To obtain this relaxation a cer-
tificate from the concerned District Magistrate of the district
where the victim was Killed, should be preduced at the time
of recruitment.

EX- EX- EX- EX- | Vacancies

Ser Ser Ser Ser
CT/DRIVER 17 2 T 1 8 1 2 0 38
CT/FITTER 10 1 4 1 4 1 1 0 22
CT/BUGLER 4 1 2 0 2 Q 1 0 10
CT/TAILOR 3 Q0 1 4] 2 Q 0 o] 6
CT/COBBLER 1 0 0 4] 0 Q 0 0 1
CT/ICARPENTER 1 0 0 0 0 5] 0 0 1
CT/GARDENER 1 0 1 0 1 0 0 0 3
CT/PAINTER 1 0 0 0 1 0 0 0 2
CT/ICOOK T 1 3 0 4 0 1 0 16
CT/WATER CARRIER |4 1 3 0 3 0 1 0 12
CTISAFAl KARMACHARI |5 1 3 0 3 0 1 0 13
CT/BARBER 3 0 2 0 2 0 0 0 7
CTWASHER MEN 4 1 3 0 3 ] 1 1] 12
Total 61 8 29 (2 33 2, 8 0 143
FEMALE
RANK GENL | OBC SC TOTAL
CT/BUGLER 1 0 0 1
CT/ICOOK 1 1 1 3
CT/WATER CARRIER 1 1 1 3
CT/SAFAI KARMACHARI 1 0 0 1
CT/BARBER (HAIR DRESSOR) |1 1] 0 1
CT(WASHER WOMEN) 1 0 0 1
TOTAL 6 2 2 10
Note :-

(i)  The number of vacancies given above are tentative and may be increased or
decreased at any time/ stage of recruitment process, due to administrative reasons.

(i)  There will be restriction of domiciliary status for recruitment of above posts. The
candidates belonging to the States of West Bengal, Bihar, Chattisgarh, Jharkhand,
Odisha, Uttar Pradesh, Uttrakhand and Madhya Pradesh will only be considered
for recruitment in their respective States on production of valid “Domicile certifi-
cate” to prove their domiciliary status, issued by the competent revenue authorities
so authorized by the concerned State.

(i) Candidates should bring their original certificates only for verifications at the time of
PST/PET/Testimonials.

(iv) Candidates can apply for only one post (trade). Written/trade test will be con-
ducted for the applied trade post.

(v) If suitable Ex-servicemen candidates are not available, vacancies reserved for Ex-
Servicemen will be filled up by non-Ex-servicemen candidates of respective cate-
gories.

(vi) The posts are combatised and purely temporary in nature but likely to continue.

3. SCALE OF PAY
The post carries pay in the Pay Band-1(Rs. 5200-20200) plus Grade Pay of Rs.
2000/~ (Minimum pay in pay band is Rs 6460/-P.M.). The post will carry dearness
allowance, ration money, free accommodation, free uniform, free medical facilities,
free leave pass once in a year during leave and other allowances as admissible under
the rules in the Force,

and abroad.
5.  New contributory pension scheme to Central Govt, Employees which has come into
effect from 01/01/2004 will be applicable to all selected candidates.

6. _ ELIGIBILITY CONDITIONS

A | Age

For CT/IDVR

ELACE OF DUTY
Candidates selected for appointment are liable to serve anywhere in Indian territory

Height| A

The Minimum height of candidates falling in the categories
of Garhwalis, Kumaonis, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and
Jammu & Kashmir will be 165 Cms for male and 155 Cms
for females. The Minimum height for all candidates belong-
ing to Scheduled Tribes will be 162.5 cms for males and
150 cms for females.

The Minimum height will be 162.5 cms for males and 152.5
cms for females for the candidates hailing from the N/E
States for Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Nagaland, Sikkim & Tripura and candidates hail-
ing from Gorkha Territorial Administration (GTA) comprising
of the three Sub-Divisions of Darjeeling District namely
Darjeeling, Kalimpong and Kurseong and includes the fol-
lowing “Mouzas” Sub-Division of these Districts:-

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (8) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-| (10)
Pantapati Forest-l {11) Mahanadi Ferest (12) Champasari
Forest (13) Salbari Chhat Part-ll (14} Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania.

The minimum height for all Scheduled Tribe candidates
hailing from the North-Eastern States of Arunachal
Pradesh, Manipur, Meghalaya, Mizoram, Magaland, Sikkim
& Tripura and Left Wing Extremism affected districts will
be 160 cms for males and 147.5 cms for females.

Between 21 to 27 years. (The crucial date for determining
the age will be 1st January 2015. Candidate should not
have been born earlier than 02/01/1988 and not later
than 01/01/1994). Relaxable in respect of the candidates
for SC/IST/OBC and other special categories of personnel
in accordance with the instructions issued by Central
Government from time to time.

For all other
posts excepl
CT/Dwr

Between 18 to 23 years, (The crucial date for determining
the age will be 1st January 2015. Candidate should not
have been born earlier than 02/01/1992 and not later
than 01/01/1997). Relaxable in respect of the candidates
for SC/ST/OBC and other special categories of personnel
in accordance with the instructions issued by Central
Government from time to time.

B | (i) Education Qualification

Matric or equivalent from a board, or university recognized
by the Central or State Gowt.

Chest | A

The minimum chest of male candidates falling in the cate-
gories of Garhwalis, Kumacnis, Dogras, Marathas and can-
didates belonging to the States of Assam, Himachal
Pradesh and Jammu & Kashmir will be 78 cms (minimum
05 cms expansion).

The minimum chest for all male candidates belonging to
Scheduled Tribes will be 76 cms (minimum 05 cms expansion).

The minimum chest of male candidates hailing from North-
Eastern States of Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Magaland, Sikkim, Tripura and Gorkha Territorial
Administration(GTA) (GTA) comprising of the three Sub-
Divisions of Darjeeling District namely Darjeeling,
Kalimpong and Kurseong and includes the following
“Mouzas" Sub-Division of these Districts -

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) sukna Part-| (10)
Pantapati Forest-l (11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat part-Il (14) Siteng Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Mipania will be 77 cms unexpanded (with minimum 05
Cms expansion).

SL

Mote :-Candidates claiming relaxation in height and chest should

bmit prescribed certificate as per format given in Appendix- “D"

(ii) Technical |For CT/ |Should possess “Transport Vehicle" driving license and
Qualification |Driver  |pass the driving test at the time of recruitment.
For CT/ |Should possess 02 year ITI Certificate in Mechanic Motor
Fitter Vehicle issued by National Council for Vocational Training
approved by DGET, Ministry of Labour, GOI Or Diploma in
Automobile issued by All India Council for Technical
Education (AICTE) approved by Ministry of Human
Resource Development, which is an apex body.
'For Must be proficient in respective trades.
Tradesmen
(iii) Experience |For CT/ |Must have one year experience. Wards of CRPF personnel
Fitter who have undergone training in 1TIs run by CRPF are
only exempted from one year practical experience. Their techni-
cal knowledge and aptitude for the job will be considered for
their enrolment in CRPF.
C | Physical Height [Male Female
Standard 170 Cms 157 Cms
Chest |Unexpanded | Expanded |NotApplicable
80 Cms 85 Cms
Weight |Corresponding to height and age as per medical standard
D | Relaxation Age | A |Upper age limit is relaxable up to 05 years for SC/ ST can-
didates and 03 years for OBC candidates. There will be
relaxation in age for Ex-Servicemen in accordance with the
Government orders on the subject.

Medical
Standard

Eye Sight
For CT
(Dwvr)

(i) | The minimum distant vision should be 6/6 & 6/6 of both
eyes without correction i.e. without wearing of glasses.

(ii)| As per Ministry’s OM No.l-45024/1/2008-Pers-Il dated
18/05/2012 and comrigendum of even number dated
02/07/2012 with details as:-

Visual Acuity unaided | Better eye NG

(Near Vision) Worse eye NG

Uncorrected visual Better aye B6/6

acuity (Distance vision) | Warse eye 6/6

Refraction Visual correction of any kind is
not permitted even by glasses.

Color Vision As per recruitment policy /Govt.

orders in vogue.

Remarks Binocular vision is required.

Eye Sight
For all
other

(i) The minimum distant vision should be 6/6 & 6/9 of both
eyes without correction i.e. without wearing of glasses.
(i} As per Ministry's OM No.l-45024/1/2008-Pers-1l dated
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acuity (Distance vision] | Worse eye 6/9

Refraction Visual correction of any kind is
not permitted even by glasses.

Color Vision As per recruitment policy /Govt.
orders in vogue.

Remarks - In right handed person, the right

eye is better eye and vice versa.
- Binocular vision is required.
(Candidates must not have knock
knee, flat fool, varicose vein or
squint in eyes. They must be in
good mental and bodily health
and free from any physical defect
likely to interfere with the efficient
performance of the duties.)

(a)
(b)

c)
{d)

e)

ELIGIBILITY FOR RE-EMPLOYMENT OF EX-SERVICEMEN

Ex-servicemen means a person, who has served in any rank (whether as a combat-
ant or as a non-combatant) in regular in Army, Navy and Air Force of the Indian Union
but does not include a person who has served in the Defence Security Corp, the
General Research Engineering Force, the Lok Sahayak Sena and the Para Military
Forces and:-

Who either has been retired or relieved or discharged from such service whether at
his own request or being relieved by the employer after earning his pension or

Whe has been released from such service on medical grounds attributable to military
servicelcircumstances beyond his control and awarded medical or other disability
pension or

Who has been released, otherwise than on his own request from such service as a
result of reduction in establishment: or

Who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or discharge
on account of misconduct or inefficiency and has been given a gratuity and include
personnel of the Territorial Army namely, Pension holders for continuous embodied
service or broken spells of qualifying service.

Personnel of the Army Postal Service who are part of Regular Army and retried from
Army Postal Service without reversion to their parent service with pension or are
released from the Army Postal service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical
or other disability pension.

For recruitment of Ex-servicemen for the post of Constable (Tech. & Trade) in CRPF:-

()

Physical Standard . Total relaxation

(i)

Medical Category SHAPE-1 (One)

(lii}

Character Exemplary/Very Good/Good

(v)

Break in service Not more than 24 months

(v)

Education Total relaxation

(vi)

Age Limit Age concession for Ex-Servicemen will be allowed in
accordance with the orders issued by the Gowvt. of
India from time to time and they will be allowed to
deduct Military service from their actual age and
such resultant age should not exceed the Prescribed
age limit by more than three years.

(9)

(h)

(i)

0}

a)

b)

c)

d)
e)

f}

(i)

a)

No racefPhysical Efficiency Test will be held for Ex-servicemen at the time of their
recruitment in CRPF. However, Ex-servicemen will be required to appear in written
test, trade test & medical examination.

Ex-Servicemen who have already secured employment in civil side under Central
Government in Group-C posts on regular basis after availing of the benefits of reser-
vation given to Ex-Servicemen for their re-employment are NOT eligible for fee con-
cession or for claiming benefits of reservation under EX-SERVICEMEN category but
they will be eligible for age relaxation.

However, if an ex-serviceman applies for various vacancies before joining any civil
employment, hefshe can avail of the benefit of reservation as ex-serviceman for any
subsequent employment. To avail of this benefit, an ex-serviceman as soon as he/she
joins any civil employment, should give self-declarationfundertaking to the concerned
employer about the date wise details of application for various vacancies for which
he/she had applied for before joining the initial civil employment. Further, this benefit
would be available only in respect of vacancies which are filled on direct recruitment
and wherever reservation is applicable to the ex-serviceman,

Candidates whose applications are accepted will be issued call letters by the
Application Receiving Centres intimating place and date on which they are required
to appear for the recruitment process. Stage-l of recruitment process will be different
for posts of Constable (Driver & Fitter) from that of all other posts. However, remain-
ing process/Stage will be same for all posts. Candidates will have to undergo tests as
per details given below:-

Height bar and 05 Kms race for the post of Constable (Driver and Fitter) only.

Physical efficiency test.

Screening of Testimonials.

Physical Measurement / Standard test,

Written test

Trade test (practical assessment in two mode (Objective & Subjective) (qualifying in

nature)

Medical examination

The Schedule for first phase ( Stage -1), third phase (stage-3) and fourth phase

(stage 4) Recruitment is tentative.

Written Test - 01/03/2015 (Sunday)

(Note:- The schedule of phase / stage wise recruitment process shall be uploaded in

CRPF website. Candidates are advised to visit CRPF website (www.crpf.gov.in or
to know the exact schedule

To verify authenticity, the candidates must carry at least one Photo bearing identity

proof such as driving licence, voter card, Aaadhar card, Identity card issued by

University/college, Income Tax Pan card in original to the examination centre

failing which they shall not be allowed to appear for the examinationirecruit-

ment at any cost.
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b)

c)

(i
(ii}
(iii)

(iv)

v)

(vi)
(wii)

(i)
(ix)
(x)
(xi)
(xii)

d)
(i)

(ii}

(i)
i)

(iii)

(iv)

(v)
{vi)
{vil)
{viii)

(ix)
(x)

]

The candidate (s) who do not qualify the 05 Kms race will be eliminated and will not
be allowed to participate in further process of recruitment and will be given rejection
slip intimating reasons for rejection.

(DRIVER & FITTER) -MALE AND FEMALE CANDIDATES,

At the beginning of the recruitment process, candidates will be subjected to one mile
race (1.6 Kms) to be completed as under -

Male candidates = In 10 minutes

Female candidates = In 12 minutes

This test will be only qualifying in nature. Candidates, who do not qualify the race,
would be eliminated from the recruitment process by giving rejection slip intimating
reasons thereof by the Presiding Officer.

Following Original testimonial/documents of the candidates who qualified 05 Kms /
one mile race (1.6 Kms) will be checked and only eligible candidates will be permit-
ted to the next stage of recruitment. Candidates who fail to produce requisite origi-
nal testimonials / certificates will be eliminated from the recruitment process and no
candidates will be allowed provisionally.

Educational certificates.

Date of birth certificate. (Matriculation or 10th pass certificate).

Domicile certificate issued by competent revenue authority to prove their domiciliary
status.

SCIST and OBC Certificate, if applicable. It should be on the proforma as prescribed
in Appendix- ‘B’ and ‘C' respectively. Caste certificates which are not in prescribed
proforma as in Appendix- “B" and “C" will not be accepted.

Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas and
candidates belonging to the States of Sikkim, Nagaland, Arunachal Pradesh, Manipur,
Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Jammu & Kashmir and
Gorkha Territorial Administration(GTA) requesting for relaxation in height and chest
should produce certificate in proformafformat given in Appendix-“D".

Original Driving licence and Technical/Trade/Professional cerlificates.

One year experience certificate (for post of Constable/Fitter only) as stated in Para-
6(B)(iii) above.

Discharge certificate in case of Ex-servicemen.

No Objection Certificate in case of persons serving in Gowvt./Semi-Govt, Departments
from their Head of office,

In case of wards of serving CRPF personnel, who are applying in State other than
their Home State, cerlificate as per format given in Appendix-E has to be produced.
Four passport size recent photographs of the candidates.

In addition to the original certificates, the candidates will also bring
Xerox/photo-copy of educational, caste, technicall trade and experience certifi-
cates, driving licence, etc.

The candidates who are found eligible on screening of testimonials will be screened
for height, chest and weight by the Board of Officers. The candidates who meet the
requirements of physical standard will be allowed to participate in the written test. The
candidates who do not fulfill the laid down physical standards will be eliminated from
recruitment process by giving rejection slip, thereof, by Presiding Officer. However
elimination on grounds of weight will be done at time of medical examination only.
During the process of recruitment, if any candidate is not satisfied with measurement
of his/her physical standard, hefshe can prefer appeal on the same day to the PO
Recruitment Board against rejection in physical measurement. Such candidates will
be remeasured on the same day or given a fresh date by the Presiding Officer of the
recruitment board for appearing for re-measurement by appellate authority. The deci-
sion of the appellate authority in this regard will be final. If candidate is found to be
within the prescribed standard, he/she will be forwarded to next selection process in
continuation.

The candidates who qualify in STAGE-| (PST/PET/Testimonials) will be informed in
writing on the day of PST/PET (Stage-1) itself about the dates on which they are
required to appear for written test and place of test. The written test will be as under:-
The written test will be conducted en OMR basis.

The written test will be of 100 marks consisting of two parts, i.e., Part-| - Knowledge
expected from a Class -10 pass candidates and Part-Il relating to knowledge of the
Trade. The cut-off percentage of marks for qualifying in written exam will be as
under:-

General and Ex-Servicemen 1 35%

SCISTIOBC 33 %

Part-l of Question Paper will consist of 50 objective type multiple choice questions
carrying 01 mark each to assess the following:

a) General awareness / knowledge

b) Knowledge of elementary mathematics

c) Analytical aptitude.

d) Ability to observe and distinguish patterns.

e) Basic knowledge in English/Hindi.

Part-ll of Question Paper will also have 50 objective type multiple choice questions
carrying 01 mark, separately for each trade to assess the knowledge of the candidate
in respective trade. Candidate applying for a particular trade will be given question
paper pertaining to that trade only.

The questions will be set both in Hindi and English. Candidates will have the option
to answer either in Hindi or English.

Questions in Part-1 & Il are to be answered using a blue/ black ball pen.

The duration of the Written Test will be 02 hours,

No representation for revaluation of answer sheet of written exam or re-conduct of
written examination will be entertained.

Candidates should bring clip boards and blue/black ball pens for written examination.
Candidates are not permitted to use Mabile phone, calculators or any other electron-
ic/electrical device. Candidates, therefore, must not bring these devices inside the
examination premises. Possession of these items, whether in use or not, will be con-
sidered as “use of unfair means" in the Examination and appropriate action will be
taken against such candidates.

The written examination Question papers will be set bilingually in Hindi and English
and candidates will have the option to answer either in Hindi or English. Language
option code i.e. Hindi or English, opted by the candidate, should be mentioned cor-
rectly at appropriate place in OMR answer sheet otherwise OMR answer sheet will
not be evaluated. Candidates are also advised to answer in Hindi/English but they
cannot answer part in Hindi & part in English or vice-versa.

Answers to the guestions will have to be given on OMR Sheet only.

Candidatee ehould write their Rall Number an bath 1.2 Ouestinn Booklet and the




vij o IR YIRS allsivel STIREEs TIVL DEdlilly Salibdiddaices Nailles, KUl NTWver, Laliygbdaye
option code, Category, Question booklet series Number, Series Code,
Signature, etc at appropriate columns/boxes earmarked for this purpose, fully and
correctly, will not be evaluated and “Zero” marks will be awarded to them. No cor-
respondence in this regard will be entertained by the department.

Each question is followed by four answer choices. Out of these, candidate has to
select the correct answer for each question and mark correct answer by darkening
only one of the choice,

If more than one oval are darkened, the answer will not be evaluated at all.
Candidate should think and decide clearly before making heavy marks to fill the oval
completely.

x)  The OMR Answer Sheet shall be handed over to the invigilator before leaving the
examination hall, failing which, the applicant will be liable for disqualification.
Sufficient space will be provided for rough work. The candidates should use that
space only and not use any other place/ paper etc.

The candidates will be allowed to take carbon copy of the answer sheet. Answer keys
to the question paper will be displayed on the notice board of recruitment centre and
also uploaded on the CRPF website (www.crpf.gov.in or www.crpf.nic.in) after rea-
sonable gap of written examination.

The candidate should not write any irrelevant matter on answer sheet except the spe-
cific information called for. If he/she does so, his/her Answer Sheet will become
invalid and will not be evaluated.

Calculator/cell phonefany other computing/ electronic devices are not permitted
inside the examination centre. If any candidates is found to be in possession of
mobile phones or any other means of electronic/ wireless communication devices in
the examination hall, his/her candidature shall be cancelled.

Candidate found copying or helping others will be straight-away disqualified.
Evaluation of answer sheet is computerized and no requests for revaluation will be
entertained at any cost.

15 Minutes time will be given to candidates for filling up column of OMR answer
sheet and Question Booklet appropriately.

vii)

viii)
ix)

xi)

xii)

i)

Xiv)

)
xvi)

xvii)

{a) Al the candidates declared pass in written examination will undergo trade test.
Application receiving centre will issue call letter to candidates through registered post
intimating place and date on which they are required to appear for trade test. In addi-
tion, the result and date of trade test will also be displayed at written examination cen-
tres after 3-4 days from the date of completion of written examination. Apart from
above, the result of written test will also be uploaded in CRPF website.
(www.crpf.gov.in or www.crpf.nic.in)

Trade test (practical assessment to be done in two modes i.e. objective and subjec-
tive, which will be qualifying in nature. Qut of 50 marks for practical Trade Test,
a candidate must secure 20 marks to qualify. Marks of Trade test will not be
taken into account for preparing merit list of selected candidates. During Trade
test, a candidate will be asked to perform any activity pertaining to that particular
trade for which he/she has appeared/applied. The parameters for each trade will be

(b)

d)
(i)
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such candidates who are found fit.

Appeal against Medical Examination:-

If a candidate is declared unfit during Medical Examination, grounds for rejection will
be communicated to him/her in broad terms by the Medical Officer duly countersigned
by the Presiding Officer. The candidates, if not satisfied with the findings of the
Medical Officer, can submit an appeal for review medical examination with a proof of
his/her fitness, from a Medical Practitioner, in the form of a medical certificate as
given in Appendix-F, to the following authorities:-

STATE OF DOMICILE

APPELLATE AUTHORITY

FOR

BIHAR STATE

CANDIDATES OF THE DY. INSPECTOR GENERAL OF POLICE, GROUP
CENTRE, CRPF, P.O. JHAPHAN, VIA. UMANAGAR, DIST

MUZAFFARPUR, BIHAR , PIN CODE- 842 004

FOR

CHATTISGARH STATE

CANDIDATES OF THE DY. INSPECTOR GENERAL OF POLICE, GROUP
CENTRE, CRPF, BHRANI, P.O. : GANIYARI, DIST.

BILASPUR, STATE : CHATTISGARH, 495001

FOR CANDIDATES OF THE DY. INSPECTOR GENERAL OF POLICE, GROUP
JHARKHAND STATE CENTRE, CRPF, AT: SEMBO, PO: DHURWA,
DIST. RANCHI, JHARKHAND- PIN-834004

FOR FOR THE POST |THE DY, INSPECTOR GENERAL OF POLICE, GROUP
CANDIDATES|OF CONSTABLE |CENTRE, CRPF, BHOPAL, VILL & POST-BANGRASIA,
OF (MALE/ FEMALE) | TALUKA-HUZUR, DISTT- BHOPAL, (MADHYA PRADESH
MADHYA |(DRIVER/FIT-  |PIN CODE - 462045
PRADESH |TER/ BUGLAR/

TAILOR/ COB-

BLER/

CARPAINTER/

GARDENER/

PAINTER! PIPE

BAND/BRASS

BAND)

FOR THE POST |THE DY. INSPECTOR GENERAL OF POLICE, GROUP

OF CONSTABLE |CENTRE, CRPF, NEEMUCH, DISTT- NEEMUCH,

(MALE/FEMALE) |(MADHYA PRADESH) PIN CODE- 458 445

(COOK / WATER

CARRIER {

WASHER MAN /

BARBER / SAFAI

KARMACHARI)

FOR CANDIDATES
OF ODISHA STATE

THE DY. INSPECTOR GENERAL OF POLICE, GROUP
CENTRE, CENTRAL RESERVE POLICE FORCE,
POST OFFICE . GC, CRPF CAMPUS, BHUBANESWAR
(ODISHA) PIN CODE-751011

FOR CANDIDATES OF
UTTAR PRADESH STATE

THE DY. INSPECTOR GENERAL OF POLICE, GROUP
CENTRE, CENTRAL RESERVE POLICE FORCE,
RAMPUR, UTTAR PRADESH, PIN CODE - 244901

FOR CANDIDATES OF
UTTRAKHAND

THE DY. INSPECTOR GENERAL OF POLICE, GROUP
CENTRE, CENTRAL RESERVE POLICE FORCE,
SULTANNAGRI, GOLAPAR, KHERA GAON,
KATHGODAM, DISTT- NAINITAL (UTTARAKHAND)
PIN CODE- 263126.

FOR CANDIDATES OF
WEST BENGAL STATE

THE DY. INSPECTOR GENERAL OF POLICE, GROUP

CENTRE, CENTRAL RESERVE POLICE FORCE, POST
OFFICE - SHUSRUTA NAGAR, SILIGURI, DISTT - DAR
JEELING (WEST BENGAL) PIN CODE- 734012

as under :-

i) |Driver Knowledge of driving trade. Handling, driving, parking
& maintenance of light & heavy vehicles.

iy |Fitter Knowledge in automobiles fitter/motor mechanic
trade. Handling of toals, etc.

i) |Bugler Playing of Bugle.

iv) |Tailor Taking measurement of persons, cutting / stitching of
Terry Cotton uniform/Civil Clothes. Cutling / stitching
of warm clothingfuniform.

v) |Cobbler Having Knowledge of his Trade. Polishing of Shoes,
handling of tools, cutting of leather, repair and
stitching of shoes. Making of new shoes.

vi) |[Carpenter Handling tools, cutting of wood, fitting, polishing and
finishing of materials, Knowledge of fitting of doors
and windows / fixing of glass panes on windows. Able
to make wooden boxes, racks and to make a timber
fruss.

vii) |Painter Knowledge of colours, paints, shades, painting of sign
boards, painting and drawing/knowledge of spray
painting of motor vehicle etc. Knowledge of colour
scheme by mixing different paints/ distempering. Able
to write letters neatly on banners and boards. Able to
work out quantity of paints required for wood painting

| and CGI sheet painting.

viii) |Gardener Knowledge of Plantation, maintenance of plants,
Knowledge of seeds and their seasons, fertilizer and
manures.

ix) |Brass Band Knowledge of playing Brass Band instruments.

%) |Pipe Band Knowledge of playing Pipe Band instruments.

xi) |Cook Cooking of Chapati & Rice / Vegetable / Dal /
Sambhar / Idli etc, for 100 men, cooking of Meat /
Fish /Egg/ Kheer.

i) |Water Carrier Washing of utensil, kneading of Atta for making
chapattis for about 100 men and culting of vegetable
elc.

«iii) |Safai Karmachari Sweeping of floors, open area and cleaning of toilets,
bathrooms etc.

xiv) |Barber Handling of tools, hair cutting and shaving.

xv) [Washer man/ Washing of clothes, Ironing of Khaki cotton Uniform,

Washer-woman woolen and TC Uniform,
xvi) |Hair Dresser (Female) Handling of tools and hair cutting of Mahilas.

{c) Calling of Candidates for medical examination;-

The number of qualified candidates to be medically examined will be equal to the
number of vacancies increased by adding average failure rate during medical exam-
ination determined on the basis of past experience/ recruitment,

a)  For calling candidates for medical examination, application receiving centre will issue
call letters through registered post intimating place and date on which they are
required to appear for medical examination. In addition, the list of candidates called
for medical examination and date of their medical examination will also be displayed
at the recruitment centers after 2-3 days from the date of completion of trade test,
Apart from above, the details of candidates selected for medical examination will also
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(i)

(a)

(b)

(c)
(iii)

i}

(a)
(b)

ii)

(i)
(i)

(i)

(iv)

The appeal will not be taken into consideration unless:-

Medical certificate regarding fitness of candidate, from a Medical Practitioner, is not
submitted. Further, the medical certificate submitted should contain a note by the
Medical Practitioner concerned to the effect that it has been given in full knowledge
of the fact that the candidate has already been rejected as unfit for appointment in
CRPF by a Medical Officer.

Medical re-examination fee of Rs. 25/- (Rupees twenty five only) through
IPO/Banker's Cheque/Demand Draft in the name of the Appellate Authority as men-
tioned above, is not submitted alongwith the appeal.

The appeal is not submitted within 15 days from the date of issue of the communi-
cation in which the findings of the Medical Officer are communicated to the candidate.
The call letter to those candidates whose appeal are accepted, will be issued for
appearing before review medical beard of CRPF for Review Medical Examination.
The findings of the review medical board will be final. Further, X-Ray and Pathological
tests will be done only if the candidate is declared medically fit during review medical
examination. No appeal will lie if the candidate is declared medically unfit in X-Ray or
in any other test/examination conducted during Review medical Examination.

After completion of medical examination test, State and category wise merit namely
General, SC, ST, OBC & Ex-servicemen will be drawn separately for each trade and
male & female candidates on the basis of the aggregate marks obtained in written test
by the candidate.

The merit lists will be prepared on the basis of aggregate marks obtained in written
test by the candidates. In case tie in marks, the merit list will be prepared in the fol-
lowing order:-

The candidate older in age gets preference.

If the tie still persists, it is finally resolved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet (English) which comes
first in the alphabetical order gets preference.

The list of finally selected candidates will be displayed on the notice board of the
recruitment centre and posted on CRPF recruitment website as well as published in
newspapers followed by issue of offer of appointment.

Final selection of the candidate will be made in order of merit in each category, for
respective posts, on the basis of marks secured in the written test.

An undertaking shall be taken from all the selected candidates at the time of joining
that if at any stage of their service career, if they are found to be colour blind they will
be boarded out as per the SHAPE Policy in vogue and enclose with their Service
Records.

In case, any candidate is found ineligible or suppressing facts on any ground at any
time during the recruitment process, his/her candidature /selection/appointment, may
be cancelled accordingly.

In case of vacancies reserve for Ex-Servicemen remain unfilled due to non availabil-
ity of eligible or qualified candidates, the same shall be filled by other candidates from
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est passport size photographs be sent to the authorities, as mentioned below, locat-
ed within the State of domicile of the candidate so as to reach there on or before
1700 hrs on 20/12/2014. It should be superscribed on the envelope that “APPLICA-
TION FOR THE POST OF CONSTABLE (TECH & TRADES) IN CRPF -2014":-

[FOR THE CANDIDATE OF| DETAILS OF APPLICATION AUTHORITY IN WHOSE
STATES RECEIVING CENTRES NAME IPO/BANKER'S
CHEQUE TO BE DRAWN
FOR CANDIDATES THE DY. INSPECTOR GENERAL DIGP, GC, CRPF
OF BIHAR STATE OF POLICE, GROUP CENTRE, MUZAFFARPUR,
CRFF, P.O. JHAPHAN, VIA.
UMANAGAR, DIST, MUZAFFARPUR,
BIHAR - PIN CODE- 842 004
[FOR CANDIDATES OF | THE DY, INSPECTOR GENERAL DIGP, GC, CRPF
CHATTISGARH STATE |OF POLICE, GROUP CENTRE, BILASPUR.
CRPF, BHRANI, P.O. : GANIYARI,
DIST- BILASPUR, STATE :
CHATTISGARH, PIN CODE- 495001
FOR CANDIDATES THE DY. INSPECTOR GENERAL DIGP, GC, CRPF
OF JHARKHAND OF POLICE, GROUP CENTRE, RANCHI.
STATE CRFF, AT: SEMBO, PO: DHURWA,
DIST: RANGHI, JHARKHAND-
PIN CODE - 834004
|For FOR THE POST | THE DY. INSPECTOR GENERAL DIGP, GC, CRFF
CANDIDATES|OF CONSTA- | OF POLICE, GROUP CENTRE, BHOPAL.
OF EE%TQ'-E[;RI CRPF, BHOPAL, VILL & POST-
MADHYA |[EN wEL ORI | BANGRASIA, TALUKA-HUZUR,
PRADESHpGLaR Tal- | DISTT- BHOPAL, (MADHYA
LOR/ COB- PRADESH) PIN CODE- 462 045
BLER/
CARPAINTER/
GARDEMNER/
PAINTER! PIPE
BANDVBRASS
BAND)
FOR THE POST | THE DY. INSPECTOR GENERAL DIGP, GC, CRPF .
ngCONSTP-- OF POLICE, GROUP CENTRE, NEEMUCH
CRPF, NEEMUCH, DISTT- NEEMUCH,
ook |(MADHYA PRADESH) PIN
WATER CARRI- | CODE- 458 445
ER | WASHER
MAN | BARBER
| SAFAI KAR:
MACHARI)

FOR CANDIDATES OF |THE DY. INSPECTOR GENERAL DIGP, GC, CRPF
ODISHA STATE OF POLICE, GROUP CENTRE, BHUBANESWAR.
CENTRAL RESERVE POLICE
FORCE, POST OFFICE . GC,

CRPF CAMPUS,

BHUBANESWAR (ODISHA)

PIN CODE- 751 011
FOR CANDIDATES OF |THE DY. INSPECTOR GENERAL DIGP, GC, CRPF
UTTAR PRADESH STATE | OF POLICE, GROUP CENTRE, RAMPUR.

CENTRAL RESERVE POLICE

FORCE, RAMPUR, UTTAR

PRADESH, PIN CODE - 244901
FOR CANDIDATES THE DY, INSPECTOR GENERAL DIGP, GC, CRPF
OF UTTRAKHAND OF POLICE, GROUP CENTRE, KATHGODAM.

CENTRAL RESERVE POLICE

FORCE, SULTANNAGRI, GOLAPAR,

KHERA GAON, KATHGODAM,

DISTT- NAINITAL (UTTARAKHAND)

PIN CODE- 263 126.
|FOR CANDIDATES OF | THE DY, INSPECTOR GENERAL DIGP, GC, CRPF
WEST BENGAL STATE |OF POLICE, GROUP CENTRE, SILIGURI.

CENTRAL RESERVE POLIGE FORCE,

POST OFFICE - SHUSRUTA

NAGAR, SILIGURI, DISTT -

DARJEELING (WEST BENGAL)

PIN CODE-734 012

(i)
(iii)

(iv}

v)
(vi)

(vii)

(vili)

ix)

(x)

10.
1y

All candidates will also send four self addressed envelopes of 4" x 9" size duly affix-
ing postage stamps for Rs. 27/- thereon, alongwith their applications.

No other document/testimonials are required to be attached/sent alongwith the appli-
cation forms except 04({four) self addressed envelopes, each, affixing with
postage stamps worth Rs 27/- and application fee as applicable.

To avoid rejection of applications, it is in the interest of the candidates that the candi-
dates should ensure that the IPO/Demand Draft/Banker's Cheque being sent by them
are in order and have signatures and seals, etc., wherever required.

Applications received after 20/12/2014 at 1700 hrs will not be acceptedienter-
tained.

Candidates can also drop their envelopes containing applications in the drop box
placed for the purpose at the main gate of the respective application receiving cen-
ters.

Mame of trade/post applied for should be clearly mentioned in Column Mo, 12 of the
application form. If name of trade/post is not mentioned, then application will be
straightaway rejected.

CANDIDATES MUST SUBMIT THEIR APPLICATIONS TO THE CORRECT APPLI-
CATIONS RECEIVING CENTRE ACCORDING TO THEIR STATE OF DOMICILE.

APPLICATIONS RECEIVED IN ANY OTHER CENTRE/OFFICE WILL BE REJECT-

ED SUMMARILY.

Wards of serving CRPF personnel, who are residing with her/him may apply either
from their home State or from the State in which the serving perseon is posted/
deployed at the time of recruitment. To avail this concession, they have to submit cer-
tificate as per format annexed in the advertisement (notification) Appendix-“E".
However, they will not be entitled to reservation for naxal and militancy affected
Districts if they are not actually domiciled in such districts.

Incomplete applications or applications not in prescribed proforma (Appendix-A) will
be summarily rejected and no further correspondence will be made/entertained in this
regard.

Aonnlication fee worth Rs 50/- (Runees fiftv) onlv is reauired to be oaid by means

(ii)

(i)
1.
(a)

(b)
(c)
(d)

(e)

(f)

(g}

(h)

U}

i}

(k)
0}

(m)
(n}
(o)
(r)

(q)
(r)

(s)

(t)

{u)

v)

Note:

12,
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to General and OBC categories will be straightaway rejected if application fee,
as above, is not attached alongwith the application.

Candidates belongs SC & ST category, all female candidates and Ex-Servicemean are
exempted from payment of application fee.

Fee once paid will NOT be refunded under any circumstances.

The department has the right to make any changes in the advertisement or cancel it
without assigning any reasons. Further all the conditions mentioned herein may vary
as per orders issued by Government of India from time to time.
Decision of the concerned recruitment board will be final.
On appeointment, candidates shall be governed by the CRPF Act and Rules as well
as all such Gowt, instructions/rules issued from time to time, as applicable.
Candidates will have to appear for selection/test at their own risk/expenses and no
TA/DA will be admissible. They will also have to make their own arrangements for stay
during recruitment.
Candidates are advised to have sufficient practice for the race/PET before coming for
recruitment. They are further advised to get themselves medically examined regard-
ing their suitability to run the specified distance in the given time. CRPF will not be
responsible for any injury/mishap or medical problem during the course of recruitment
processfitest.
Education Certificate, caste certificates, driving licenses and other testimonials/ doc-
uments in original are required to be produced before recruitment board during
STAGE-I (PSTIPET) of the recruitment process. Candidates failed to produce arigi-
nal documents/testimonials shall be rejected at the initial stage itself.
Candidates seeking reservation benefits as SC/ST/OBC/ Ex. Servicemen must
ensure that they are entitled to such reservation as per eligibility prescribed in the
advertisernent. They should also be in possession of the certificates in the format pre-
scribed by Government of India in support of their claim.
Date of birth as recorded in the Matriculation/Secondary Examination Certificate or an
equivalent certificate from boardfuniversity recognized by Central/State Gowt., pro-
duced during the course of recruitment will only be accepted for determining the age
eligibility and no subsequent request for its change will be considered or accepted.
The admission of candidates at all the stages of examination will be purely provi-
sional, subject to their satisfying the prescribed eligibility conditions. Undergoing
medical examination at the end of the recruitment process does not guarantee
appointment as the offer of appointment will be made only accerding to allotied
vacancies, for each category in respective posts, from the merit list in the order of
seniority of the candidates.
In case, candidates are appointed in CRPF and thereafter seek resignation or dis-
charge as per rules shall be required to remit a sum of equal to three months pay and
allowances or the cost of training imparted to him whichever is higher to the
Government.
All the posts are combatised and are purely temporary but likely to continue,
Selected candidates will have to undergo prescribed training for specific period at any
of the Training Centres of the Force. If any candidate does not qualify the prescribed
training, his/her services are liable to be terminated.
Canvassing in any form or bringing outside influence will automatically disqualify the
candidate from appearing in tests without notice.
Candidates having the right aptitude, capability, fitness and knowledge of respective
trade, may apply for the posts.
The candidates indulging in copyingfhelping othersfusing unfair means should be dis-
qualified from examination and remarks to this effect be recorded.
Before applying, all the candidates who wish to appear for enlistment are advised to
go through the requirements of educational & technical qualifications, age, physical
standards, etc, and satisfy themselves that they are eligible for the posts.
Mobile and other electronic gadgets are banned within the premises of recruitment
centres.
Success in the examination confers no right to appointment, unless the department
is satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects for appointment to the post,
The admission of candidates at all the stages of the recruitment will be purely provi-
sional, subject to satisfying their prescribed eligibility criteria. Undergoing medical
examination at the end of the recruitment process does not guarantee appointment
as the offer of appointment will be made only according to the allotted vacancies, for
each category, from the merit lists in the order of seniority of the candidates.
At the time of joining Force, an undertaking shall be taken from all the candidates
selected for appointment, that if at any stage of their service career they are found to
be colour-blind, they will be boarded out as per SHAPE policy in vogue.
The decision of the department in all matters relating to eligibility, acceptance or rejec-
tion of the applications, mode of selection, conduct of examinations and interview,
allotment of examination centres, mode/procedure for skill test, medical examination,
etc. will be final and binding on the candidates and no enguiry/comespondence will be
entertained in this regard.
Candidates are advised to visit CRPF website (www.crpf.gov.in or www.crpf.nic.in)
from time to time to know the status of recruitment process.
Beware of Touts. No money is charged for recruitment in CRPF. If anyone
demands money or promises recruitment, inform the Presiding Officer of
recruitment board immediately.
Above details will also be available on CRPF website (www.crpf.gov.in or
ic.in). Further queries may be made on under-mentioned e-mail ID or
helplineg Mumber:-

STATE

NAME OF OFFICE HELP LINE NO. |E-MAIL ID

BIHAR

THE DY. INSPECTOR
GENERAL OF POLICE,
GROUP CENTRE, CRPF,
P.O.- JHAPHAN, VIA .
UMANAGAR, DISTT.-
MUZAFFARPUR (BIHAR)
PIN CODE- 842 004

0621 2814815 digpgemzr@gmail.com

CHHATISGARH

THE DEPUTY INSPECTOR
GEMERAL OF POLICE,
GROUP CENTRE, CRPF,
BHRANI, P.O..GANIYARI,
DIST- BILASPUR, STATE :
CHHATISGARH PIN CODE-495 001

07753 252628 gecbls@crpf.gov.in

JHARKHAND

THE DY, INSPECTOR
GEMERAL OF POLICE,
GROUP CENTRE, CRPF,

AT MBS DAL IDVWKA

0651 2901882 geran@crpf.gov.in
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VILL+P.0.-BANGRASIA,
BHOPAL (M.P)

PIN CODE- 462 045,

FOR THOSE CANDIDATES
WHO APPLIED FOR THE
POST OF CONSTABLE
(MALE/FEMALE) (DRIVER /
FITTER / BUGLAR /
TAILOR / COBBLER /
CARPAINTER /
GARDENER / PAINTER /
PIPE BAND / BRASS BAND)
THE DY. INSPECTOR
GENERAL OF POLICE,
GROUP CENTRE, CRFF,
NEEMUCH, DIST. NEEMUCH
(M.P) PIN CODE- 458445
(FOR THOSE CANDIDATES
WHO APPLIED FOR THE
POST OF CONSTABLE
{MALE/ FEMALE) (COOK /
WATER CARRIER /
WASHER MAN / BARBER /
SAFAI KARMACHARI)
THE DY, INSPECTOR
GENERAL OF POLICE,
GROUP CENTRE, CRFF,
BHUBANESWAR (ODISHA)
PIN CODE- 751 011,

07423 220162 genmhl@erpf.gov.in

ODISHA 0674 25582086 gcbbsr@crpf.govin

UTTARPRADESH | THE DY. INSPECTOR
GENERAL OF POLICE,
GROUP CENTRE,
CENTRAL RESERVE
POLICE FORCE,
RAMPUR, (UTTAR
PRADESH) PIN

CODE - 244 901

0595 2352620 gerpr@crpf.govin

UTTRAKHAND | THE DY. INSPECTOR
GENERAL OF POLICE,
GROUP CENTRE,
CENTRAL RESERVE
POLICE FORCE,
SULTANNAGRI,
GOLAPAR, KHERA
GAON, KATHGODAM,
DISTT- NAINITAL
(UTTARAKHAND)
PIN CODE -263126.

THE DY. INSPECTOR
GEMERAL OF POLICE,
GROUP CENTRE,
CENTRAL RESERVE
POLICE FORCE,

POST OFFICE -
SHUSRUTA NAGAR,
SILIGURI, DISTT-
DARJEELING (WEST
BENGAL)
PIN CODE- 734 012
13. Government strives to have a work force which reflects gender balance and women
candidates are encouraged to appear for recruitment for posts of Constables
(Bugler, Gardener, painter, Cook, Water Carrier, Hair Dresser, Washerwoman,
Tailor and Safai Karmachari) as per conditions mentioned above.
(Bidyut Sen Gupta)
DIGP (Adm)
West Bengal Sector, CRPF

APPENDIX-A

APPLICATION FOR THE POST OF CONSTABLE (TECHNICAL/TRADE) IN CENTRAL
RESERVE POLICE FORCE

FOR QFFICE USE ONLY

05946 266434 digackam@crpf.gov.in

WEST BENGAL 0353 2585407 geslg@erpf.gov.in

ACCEPTED/IREJECTED
Recent pass-
port size

Reasaons for Rejection.................... photograph

Applied post ...,

1. Name of applicant in BLOCK LETTERS ( As recorded in Matriculation Certificate)

ENEEEEEEEEEEEEEEEEEEEEEE

2. Father's Name ( As recorded in Matriculation Certificate)

EEEEEEEEEEEEEEEEEEEEEEEN
3. Mother's Name ( As recorded in Matriculation Certificate)

EEEEEEEEEEEEEEEEEEE
4. Caste / Category (Tick ¥ the correct one) :
sC ST OBC

Genl

5. Nationality (State whether by birth or domicile) |

6. Name of State :l
T Date of Birth (in Christian era)
oo m] m| ¥ [ ¥ [Y] ¥ ]

| 1 1 |
8. Permanent address :-

IHuuseNarnelNa

Street I!IIIIIIIII}IHIIIIIII
| Village
PO
PS
Tehsil
District
State
Pin
9. Present Postal
House Nama/No.
Street
Village
PO

PS
Tehsil
District
State
Pin

10. Religion (Tick ¥ the correct one)

Hindu | Muslim | Sikh Christian

Address -

Budhist | Others

11, Educational qualification (Tick ¥ the correct one)
Matric or equivalent | Intermediate or 10 +2

Graduate | Post Graduate

12.  Mame of Trade/Post applied for ::
(Each candidate is allowed to apply
for one trade only)

13 Trade gualification (if any) ::

14.  Physical Standard ::

(a) Height (in Cms)

(b) Chest Measurement
(For male candidates only)

(e)  Weight Kgs.

15. Particulars of present employment ::

If any with post and service
Number/name of department etc.

16.  Are you Ex-servicemen ::

17.  Whether claiming age relaxation ::

18. IPO/Bank Demand draft No. date and ::
Issuing branch (Male Genl & OBC
categories candidates only)

19.  Whether four self addressed envelopes:
duly affixing postage stamps for Rs.27/-
enclosed (By all candidates)

20.  Whether Ward of Serving CRPF person::

21, If Ward of serving CRPF person, =
details of serving Father/Mother be given

Cms

Un-expanded : Cms
Expanded : Cms

Yes/No
Yes/No

Yes/No

Yes/No
Force Mo, Rank
Name

Unit/Office

| do hereby declare that all statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
false or incorrect or ineligible being detected before or after the test, my candidature will
stand cancelled and all my claims of the recruitment will stand forfeited. | also understand
that if at any stage | am found by the selection board to have used unfair means in the
PET/PST/Written examination/irade test etc. or to have violated any of the Rulesf
Regulations governing in the conduct of selection process, my candidature can be can-
celled or be declared to have failed by the selection board at its sole discretion.
{ )

Signature of the applicant

(Application not signed by the candidate will be rejected)
APPENDIX-B

Place :
Date :

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that ShrifSmt MIKumari ..o son/daughter* of Shri
................................ of villageftown® ..........ccce e i DistrictiDivision® ....oooceveviiininns
of State/Union Termitory™ ... belongs tothe .........coeniaienn Caste/Tribe* which is

recognized as Scheduled Caste/Scheduled Tribe® under:-

The Constitution (Scheduled Caste) Order, 1950.

“The Constitution (Scheduled Tribes) Order, 1950.

*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.

“The Constitution (Scheduled Tribes) (Union Territories) Order, 1851,

{As amended by the Scheduled Castes and Scheduled Tribes List {Modification Order)
1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act, 1971)
and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976].

“The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976,
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

“The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962,

*The Constitution (Pondichery) Scheduled Castes Order, 1964.

*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967.

*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968.

“The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968,

*The Conslitution (Nagaland) Scheduled Tribes Order, 1970,

*The Constitution (Sikkim) Scheduled Castes Order, 1978.

“The Constitution (Sikkim) Scheduled Tribes Order, 1978.

“The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989,

*The Constitution (Scheduled Caste) Orders (Amendment) Act. 1990,
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.................................. of village/ftown®..... in DISTI’IC‘HDWISIDH af the
State/Union Territory* belong to the .. ... Caste/Tribe * which is recognized as a
SC/ST in the State/Union Territory® ............. issued by the .............. IR
3. ShrifSmt/Kumar..................andfor*  family  ordinarily reside (s) in
i in District/Division® .................... of State/Union Terrilory‘ [
Signature ... i
Daslgnatmn -
{ with seal of Oﬂ‘“ce]
Note : The terms “Ordinarily resides” used here will have the same meaning as in Section-
20 of the Representation of the Peoples Act, 1950.
* Please delete the words which are not applicable.
** Applicable in case of SCs, STs persons who have migrated from one State/UT.

TIPS L= LI~ LLL

AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner
! Additional Deputy Commissioner / Dy. Collector / 1st Class Stipendiary Magistrate /
Sub Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant
Commissioner,

2. Chief Presidency Magistrate [ Additional Chief Presidency/ Magistrate / Presidency
Magistrate.

3. Revenue Officers not belew the rank of Tehsildar.

4. Sub Divisional Officers of the area where the candidate and / or his family normally

resides.
APPENDIX-C
FORM OF CERTIFICATE TO BE PRODUCED BY CANDIDATES BELONGING TO
OTHER BACKWARD CLASSES
This is to certify that Shri.............coocrene son/daughter of Shi .........ccoovvriinenicinnns of vil-
sass .in . . State... “
belongs to the ............cooevvviieneeenes om'nmumt]r whlch is recognlzed as a backward class

under :-

i) Resolution No. 12011/63/93-BCC (C) dated 10th September, 1993, published in the
Gazette of India Extraordinary . Part 1, No. 186 dated 13th September, 1993,

i)  Resolution No. 12011/8/94-BCC dated 19th October, 1994, published in the Gazette
of India Extraordinary . Part - 1, Section 1, No. 163 dated 20th October, 1994,

iii)  Resolution No. 12011/7/95-BCC dated 24th May, 1995, published in the Gazette of
India Extraordinary . Part - 1, Section 1, No. 88 dated 25th May, 1995.

iv)  Resolution No. 12011/44/96-BCC dated 6th December, 1996, published in the
Gazette of India Extraordinary . Part - 1, Section 1, No. 210 dated 11th December,
1996.

2. ShrifSmUKUMar ........c..ooeemniirarernaveisees andfor family ordinarily reside (s) in the
................................ District/Division of ..........cccoecvivee.. State. This is also certi-
fied that he/she does not belong to the personsisections (creamy layer) mentioned in
column - 3 of the Scheduled to the Government of India. Department of Personnel &
Training O.M. No. 36012/22/93-Estt. (SCT) dated 08.09.1993.

Place : .... 3 Signature....c.ocovemmsmmismenien

DB & s Designation

(With ssal of Ol'ﬁce]

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner
| Additional Deputy Commissioner / Dy. Collector / 1st Class Stipendiary Magistrate /
Sub Divisional Magistrate / Taluka Magistrate / Executive Magistrate (not below the
rank of 1st class stipendiary Magistrate).

2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.

4. Sub Divisional Officers of the area where the candidate and / or his family normally

resides.

EORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri .......c.ccoovevreiverienns Slo Shr ...ovcornrenn .. whose photo is affixed and
attested below is a permanent resident of village....................  Tehsil/Taluka

.......................... District...ocivieinn., State,
Attested
Photograph

Or Ine LOMMUNITY s ana entitied Tor relaxation in neignt and cnest Tor
recruitment in Central Para Military Forces, OR

It is further certified that Shri..............cccooevnen =1L R ) N belongs to
and aborigine of (North Eastern States) and entitled for relaxation in height and chest
for recruitment in Central Para Military Forces, OR

It is further certified that Shri ...........cocccovvmrmni S0 SHA vvciviviiririnn.. bEIONGS to
............................... Tribals/Adivasis Community and is entitled for relaxation in height
and chest for recruitment in Central Para Military Forces.

Round Seal
Place: Signature of District Magistrate/ Sub Divisional Magistrate/
Date Tehsildar with seal.
APPENDIX-E
Certified that is son/ daughter of No. Rank
Name , who is posted in (Name of Bn/Office

with location). It is also certified that the above ward is residing with the serving Force per-
son, The name of the above Son/Daughter has been verified from the service records of the
serving Force personnel.
Signature of Head of office
Name of H.0.0
Rank
Unit
Note : One copy of the certificate is to be kept in the Service record of the serving
personnel.

APPENDIX-F
MEDICAL FITNESS CERTIFICATE
Certified that Mr/MS..........occoveviinisimniniiiininen PG isiiiaosi sivnini years, a candidates of
recruitment of Constable (Tech/Trade) in CRPF was examined by me at
Heaphal.......ocnipmainzai ORI i
2. |, undersigned have the knowledge that Mr/Ms. ... has been

declared Meducally Unfit by’ the Medical Officer dur:ng recruitment of Constable('i’ech!‘l’rade}
in CRPF due to :-

In my opinion this is an error of judgement due to following reasons :-

3. After due examination, | declare him/her medically fit for the said post.
Dated: .....cccoveenreeranns Signature & Name with seal
of Medical Practitioner
Registration No...

(MCl/State Medlcal Cuuncl I:l
Address.....

Signature of the Candidate

Attested by
The Medical Practitioner
Signature & seal
Note : The findings of the Medical Practitioner should be supported by Medical reports/ doc-
uments wherever applicable.

davp 19140/11/0019/1415 EN 36/99

CIVIL DEFENCE SERVICE

Vacancy to be filled in

HEADQUARTERS SOUTHERN COMMAND
(ADM Branch), PUNE - 411 001

Applications are invited from eligible male / female candidates in the prescribed format from the Indian Citizens
of Stales for the following posts alongwith photocopies of Cerlificate / Testimonials in support of age,
qualification, experience, profession, caste, character, domicile and recent passport size photographs
(5 cm x 3.5 cm) duly attested by a Gazetted Officer. Applications duly completed in all respects should reach
Administrative Officer, HQ Southern Comd (Adm Branch), Pune 411 001 |atest within 30 days from the
publication date. Application received thereafter (i.e. 31% day) will not be entertained -

Last date of
Sr. [ Nameof | Payband & | No. of Age " 4
No.| Post |Grade Pay(Rs)| Post | %Y | [imit ey oty
1 | Steno | 520020200 | Three|01(GEN) | 18-25yr | 12" pass or equivalent froma | Within 30 days
Grade || | Grade Pay 01(SC) | (for GEN) | recognized Board or University. | from the date
2400/-pm 01(5T) Must possess a speed of 80 of publication
1830 yr | words per minutes in shorthand
{for SC & | (English) and 30 words per
ST) | minutes in typewriting (English)

2 | Tailor §200-20200 | One | 01(GEN)| 18-25yr | Matriculation or equivalant Within 30 days
Grade Pay from the date
1800¥-pm of publication

3 | Safaiwala | 5200-20200 | One | 01(0BC)| 18-28yr | Malriculation or equivalent Within 30 days
Grade Pay from the date
1800/-pm of publication

Note: a) The selection Board has full right to screen the applications based on the percentage of marks oblained
in the matriculation examination and call only those candidates for written examination, who have
obtained a minimum percentage as decided by the Selection Board. Further, the Selection Board has full
right to reject applications incomplete in any respect and call only those candidates for written
examination whose applications are completed in all respect.

b) Eligible candidates can oblained application on prescribed formal available at address mentioned below:
“The Administrative Officer, Headquarters Southern Command (Adm Branch),

Government of India

Ministry of Defence
NCC Officers Training Academy, Kamptee

1. Applications are invited for recruitment to the post of CIVILIAN MOTOR DRIVER (ORDI-
NARY GRADE) from eligible persons in the prescribed format addressed to The
Commandant, NCC Officers Training Academy, Kamptea-441 001 within 15 days from
thie date of publication of advertisement by enclosing attested copies of all relevant docu-
ments in proof of age, qualification, experience certificate and valid driving licence in respect
of light as well as heavy motor vehicle -

(a) | Classification and General Central Service Group 'C' Mon Gazetted Non Ministerial
Pay Scale Pay Band-1 {Rs 5200-20200} + Grade Pay Rs 1800/

(b) | No. of Post (s) 01 (One) Un-Reserve.

(¢) | Education gualification): | (i) Should possess a valid driving licence in respect of light as
well as heavy motor vehicle,

(i) Matriculation or Equivalent.

(ii) Desirable.

Experience in driving and maintenance of vehicle, Or
Serving/Ex-Servicemen belonging to the trade of Driver MT of all
Arms/Services of the Army or of Equivalent trade in the Navy and
Air Force

18 to 25 years.

Relaxable.- 5 years for SC & ST, 3 years for 08C, 10 years for
Gowt servants and for Ex-servicemen service rendered in Army,
Mavy and Air Force plus 3 years

By ordinary post only.

—

(d)| Age

(&) | Mode of sending
application
(f) | Mode of recruitment

By re-employment of Ex-Servicemen through Zilla Sainik Board

failing which by direct recruitment.

2. Date of written, practical and interview will be intimated separately to the eligible candidates.

3. No TA/DA will be paid for journey at the time of written, practical and interview or joining the
post in case of selection,




.
(OFFICE OF THE INSPECTOR GENERAL OF POLICE, JAMMU SECTOR, C.R.P.F
BANTALAB, JAMMU (J&K) - 181123

RECRUITMENT FOR THE POST OF CONS (TECHNICAL & TRADESMEN) (MALE/FEMALE) -2014

Applications in prescribed format are invited from MALE & FEMALE Indian Citizens
ordinarily resident of the States of PUNJAB, HIMACHAL PRADESH, CHANDI-
GARH(UT), JAMMU & KASHMIR, DELHI, HARYANA, and RAJASTHAN to fill up
the vacancies in the rank of Constable (Technical/Tradesmen) i.e., Driver [ Fitter /
Bugler / Tailor ( Brass Band / Cobbler / Carpenter / Gardener / Painter / Cook / Water
Carrier / Safai Karamachari / Barber / Washer Men/WWomen in Central Reserve Police
Force.

TABLE (TE

Closing Date: 20/12/2014

2. State-wise /Category wise vacancies released/notified are as under:-
(Abbreviations used are: Genl- General, OBC - Other Backward Class, SC-
Scheduled Caste, ST- Scheduled Tribe, Ex.Ser.- Ex. Servicemen)

(A) STATE WISE VACANCIES ARE AS UNDER:-

MALE

STATE RANK GENL|GENL|OBC|OBC |SC|SC |ST |ST |TOTAL

EX- EX- EX- EX-
MEN MEN MEN MEN
PUNJAB |CONSTABLE/DRIVER (24 |03 |10 |1 14]02 0 |0 54
CONSTABLEFITTER 13 |02 |06 |1 0gjo1 0 |0 31
CONSTABLE/BUGLER |04 |0 02 |0 030 0 |0 09
CONSTABLE/TAILOR 05 |01 |03 |0 03|00 0 |0 12
CONSTABLE/COBBLER |01 |0 01 |0 01j0 0 |0 03
CONSTABLE/CARPENTER |01 |0 0 |0 01j0 0 |0 02
CONSTABLE/GARDENER |01 |0 0 |0 01j0 0 |0 02
CONSTABLE/PAINTER |01 |0 0 |0 0|0 0 |0 01
CONSTABLE/ BRASS BAND |03 |0 01 |0 01j0 0 |0 05
CONSTABLE/ PIPE BAND |01 |0 01 |0 o1jo 0 |0 03
CONSTABLE/COOK 05 |01 (02 |0 030 0 |0 11
CONSTABLEMATER CARRIER |04 |0 01 |0 020 0 |0 o7
CONSTABLE/SAFAI KARAMACHARI |05 |01 |03 [0 030 0 |0 12
CONSTABLE/BARBER |01 |0 0 |0 ojo o |o 01
CONSTABLE/MWASHERMAN|O4 |0 01 |0 02|0 o |0 o7
TOTAL 73 |08 31 |02 (4303 [0 |0 160
HIMACHAL | CONSTABLE/DRIVER |06 |01 |03 |O 03/0 0 |0 13
PRADESH| CONSTABLE/FITTER 04 |0 01 |0 020 0 |0 o7
CONSTABLE/BUGLER |01 |0 0 |0 o1jo 0 |0 02
CONSTABLE/TAILOR 01 |0 01 |0 010 0 |0 03
CONSTABLE/COBBLER |01 |0 ] [ ) 01
CONSTABLE/BRASS BAND |01 |0 0 |0 0|0 [0 |0 01
CONSTABLE/PIPE BAND |01 |0 0 |0 ojo 0o |0 01
CONSTABLE/CQOK 01 |0 01 |0 010 0 |0 03
CONSTABLE/WATER CARRIERIO1 |0 0 |0 o1jo 0 |0 02
CONSTABLE/SAFAI 01 |0 01 |0 o1jo 0 |0 03
KARMACHARI
CONSTABLE/BARBER |01 |0 0 |0 0|0 0 |0 01
CONSTABLEMWASHERMEN |01 |0 0 |0 01j0 0 |0 02
TOTAL 20 |01 |07 |0 10 0 |0 39
CHANDIGARH| CONSTABLE/DRIVER |01 |0 01 |0 0|0 0 |0 02
CONSTABLE/FITTER 01 |0 0 |0 0|0 [0 |0 01
TOTAL 02 |0 01 |0 0|0 0 |0 03

JAMMU |CONSTABLE/DRIVER |04 |01 |02 |0 o1jo o1 |0 09

REGION |CONSTABLE/FITTER 09 |01 04 |O1 [02|0 02 |0 19

OF J&K |CONSTABLE/BUGLER (13 |01 |06 |01 [02|0 |03 |0 26

STATE |CONSTABLE/TAILOR 07 |01 |04 |O 01j0 |02 |0 15

CONSTABLE/COBBLER |01 |0 01 |0 0oj0o 0 |0 02
CONSTABLE/ CARPENTER|02 |0 01 |0 0o o |o 03
CONSTABLE/ GARDENER |01 |0 0 |0 0jo 0 |0 01
CONSTABLE/PAINTER |01 |0 01 |0 00 0 |0 02
CONSTABLE/BRASS BAND (02 |0 01 |0 00 0 |0 03
CONSTABLE/COOK 14 |02 07 [01 [02]0 |03 |0 29
CONSTABLEWATER CARRIER (02 |0 01 |0 00 0 |0 03
CONSTABLE/SAFAI KARAMACHARI |04 |0 02 |0 o1jo o1 |0 08
CONSTABLE/BARBER |01 |0 01 |0 00 0 |0 02
CONSTABLE/MWASHERMAN|O4 |0 02 |0 o1|0 |01 |0 08
TOTAL 65 |06 (33 (03 1000 13 130

KASHMIR|CONSTABLE/DRIVER |19 |02 [10 |01 |03|0 |04 |O 39

VALLEY |CONSTABLE/FITTER 05 |0 03 |0 o1jo o1 |0 10

OF J&K |CONSTABLE/BUGLER (05 |0 03 |0 01/0 |01 |0 10

STATE |CONSTABLE/TAILOR 03 |0 02 |0 01/0 |01 |0 o7

CONSTABLE/COBBLER |01 |0 0 |0 00 0 |0 01
CONSTABLE/ CARPENTER|O1 |0 0 |0 0|0 0 |0 01
CONSTABLE/GARDENER |01 |0 01 |0 00 0 |0 02
CONSTABLE/PAINTER |01 |0 0 |0 oo o |0 01
CONSTABLE/B.BAND |01 |0 0 |0 00 0 |0 01
CONSTABLE/COOK 10 |01 |05 |0 02j0 |02 |0 20
CONSTABLEMATER CARRIER (03 [0 01 |0 00 01 |0 05
CONSTABLE/SAFAI KARAMACHARI |05 |01 |04 |0 o1j0 |01 |0 12
CONSTABLE/BARBER |04 |0 02 |0 01|/0 |01 |0 08
CONSTABLE/WASHERMAN|O5 [0 03 |0 01/0 01 |0 10
TOTAL 64 |04 |34 |01 [11|0 (13 |0 127
DELHI |CONSTABLE/DRIVER |05 |01 03 |0 02l0 01 |0 12

STATE RANK GENL GENL|OBC|OBC | SC| SC [ST |ST |[TOTAL
EX- EX- EX- EX-
MEN MEN MEN MEN

CONSTABLE/COBBLER [01 |0 0 |0 ojo |0 [0 01

CONSTABLE/GARDENER [01 |0 0 |0 0o |0 |0 01

CONSTABLE/COOK 02 |0 01 |0 01jo0 |0 [0 04

CONSTABLEMWATER CARRIER [02 |D 01 |0 0o |0 |0 03

CONSTABLE/BARBER |01 |0 0 |0 ojo |0 (0 01

(HAIR DRESSER)

CONSTABLE/WASHERMEN [02 |0 01 |0 0jo |0 [0 03

CONSTABLE/SAFA| KARAMACHAR [01 |0 0 |0 0|0 |0 |0 01

TOTAL 29 |02 |12 |01 |O7|0 |03 |- 54
HARYANA| CONSTABLE/DRIVER (12 |01 |05 |01 [o4]01 [0 [0 24

CONSTABLE/FITTER 15 |02 |08 |01 |05/01 [0 |0 32

CONSTABLE/BUGLAR |01 |0 01 |0 0jo |0 [0 02

COMNSTABLE/COBBLER [01 |0 0 |0 ojo |0 [0 01

CONSTABLE / CARPENTER [01 |0 0 |0 0jo |0 [0 01

CONSTABLE/TAILOR 01 |0 01 |0 ojo |0 [0 02

CONSTABLE/BRASS BAND[O1 |D 0 |0 oo |0 |0 01

CONSTABLE/PIPE BANC|O1 |0 0 |0 0jo |0 [0 01

CONSTABLE/ GARDENER (01 |D 0 |0 ojo 0o [0 01

CONSTABLE/PAINTER [01 |D 0 |0 0jo |0 [0 01

COMNSTABLE/COOK o1 |0 01 |0 o1jo o [o 03

CONSTABLE/WATER CARRIER (01 |0 01 |0 0|0 |0 |0 02

CONSTABLE/WASHERMEN [02 |D 01 |0 o1jo |0 [0 04

CONSTABLE/BARBER (01 |D 01 |0 0jo |0 [0 02

CONSTABLE/SAFAI KARAMACHARI [01 |O 01 |0 0jo Jo [o 02

TOTAL 41 |03 20 {02 |11|02 |0 [0 79
RAJASTHAN| CONSTABLE/DRIVER |12 |01 |05 |0 0ajo |03 |0 30

CONSTABLE/FITTER 05 |01 o8 |0 10/0 (05 |0 29

CONSTABLE/BUGLER (03 |D 01 |0 01jo |0 [0 05

CONSTABLE/TAILOR 02 |0 01 |0 ojo o020 05

CONSTABLE/ COBBLER 04 D 01 |0 010 |01 |0 07

CONSTABLE/CARPENTER [02 |0 01 |0 o1jo |0 [0 04

COMNSTABLE/ GARDENER (01 |0 01 |0 00 |0 |0 02

CONSTABLE! PAINTER [01 |0 0 |0 ojo |0 [0 01

CONSTABLE/COOK 05 |01 |03 |0 02jo |01 (|0 13

CONSTABLEWWATER CARRIER [17 |02 |06 |01 05|01 |05 [0 37

CONSTABLE/BARBER (04 |0 02 |0 o1j0 |01 (0 08

(HAIR. DRESSER)

CONSTABLES SAFAI 03 |0 01 |0 o1jo0 |01 ({0 06

KARAMACHARI

CONSTABLE / o7 |01 |03 |0 020 |02 |0 15

WASHER MAN

TOTAL 67 |06 33 |01 33|01 |21 [0 162
(B) FEMALE:-

STATE RANK GENL GENL|OBC|OBC | SC| SC [ST | ST |[TOTAL
EX- EX- EX- EX-
MEN MEN MEN MEN
PUNJAB | CONSTABLE/GARDENER [01 0 0 |0 ofo |0 |0 01

(MAHILA)

Total 01 |0 0 |0 ojo |0 [0 01
KASHMIR | CONSTABLE/BUGLER (01 |D 0 |0 0jo |0 [0 01
VALLEY |(MAHILA)

OF J&K |CONSTABLE/COOK 01 |0 0 |0 0|0 |0 |0 01
STATE |(MAHILA)

CONSTABLE/BARBER |01 |0 0 |0 0o |0 |0 01

(MAHILA)

TOTAL 03 |0 0 |0 00 |0 |0 03
RAJASTHAN| CONSTABLE/BUGLER |01 |0 0 |0 0o |0 [0 01
STATE |CONSTABLE/ COOK 01 |0 0 |0 ojo |0 [0 01

CONSTABLE!/ WATER |01 |0 0 |0 ojo |0 [0 01

CARRIER

CONSTABLE / SAFAI o1 |0 0 |0 ojo |0 [0 01

KARAMACHARI

COMNSTABLE / BARBER [01 |0 0 |0 ojo |0 [0 01

COMNSTABLE/ WASHER (01 |D 0 |0 0Jjo |0 |0 01

MEN

Total 06 |0 0 |0 0|0 |0 |0 06
Haryana | CONSTABLE/SAFAI o1 |0 01 |0 ojo |0 [0 02

KARMACHARI (MAHILA)

Total 01 |0 01 |0 ojo |0 [0 02
Note :-

(i
(i)

(iii)

The number of vacancies given above are tentative and may be increased or
decreased at any time/ stage of recruitment process, due to administrative reasons,

There will be restriction of domiciliary status for recruitment of above posts. The candi-
dates belonging to the States of Punjab, Himachal Pradesh, Chandigarh (UT), Jammu &
Kashmir, Delhi, Haryana and Rajasthan will only be considered for recruitment in their
respective States on production of valid “Domicile Certificate” to prove their domiciliary sta-
tus, issued by the competent revenue authorities so authorized by the concerned State.

As per MHA letter No..45023/1/2002-Pers-Il dated 21/01/2002, West Pakistani

wilkhs haiies sallad b 12 ek Bhavas s b hasms shian e shabise AfF 10 Albsan

Paltsisans




(i)
)
(vi)

{vii)
3.

SR Lalididale 11U VLETS Hal ToT SietAs 10 UIE palliaifieiialy LATISUlUuSiiLy (as
they do not enjoy voting rights to the state legislative assembly) be accepted as proof
of their being West Pakistani Refugees for recruitment. In so far as the scheduled
castes among the said refugees are concerned, the state government have already
issued certificates indicating the SC status & stating specifically that the person is not
a permanent resident of the State but is ordinarily residing in the village, these cer-
tificate may be accepted as proof of being West Pakistani Refugees of SC status
accordingly.

Candidates should bring their original certificates only for verifications at the time of
PST/PET/Testimonials.

Candidates can apply for only one post (trade). Written/trade test will be conducted
for the applied trade post,

If suitable Ex-servicemen candidates are not available, vacancies reserved for Ex-
Servicemen will be filled up by non-Ex-servicemen candidates of respective cate-
gories.

The posts are combatised and purely temporary in nature but likely to continue.

SCALE OF PAY

The post carries pay in the pay Band-1(Rs. 5200-20200) plus Grade Pay of Rs.
2000/~ (Minimum pay in pay band is Rs 6460/-P.M.). The post will carry dearness
allowance, ration money, free accommaodation, free uniform, free medical facilities,
free leave pass once in a year during leave and other allowances as admissible under
the rules in the Force.

wITS 10T emaies. 1ne Minimum negni 1or all candigaes
belonging to Scheduled Tribes will be 162.5 cms for males
and 150 cms for females.

B| The Minimum height will be 162.5 cms for males and 152.5
cms for females for the candidates hailing from the N/E
States for Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Magaland, Sikkim & Tripura and candidates hail-
ing from Garkha Territorial Administration (GTA) comprising
of the three Sub-Divisions of Darjeeling District namely
Darjeeling, Kalimpong and Kurseong and includes the fol-
lowing “Mouzas" Sub-Division of these Districts:-

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-| (10}
Pantapati Forest-l {11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat Part-Il (14) Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania.

C| The minimum height for all Schedulded Tribe candidates
hailing from the North-Eastern States of Arunachal
Pradesh, Manipur, Meghalaya, Mizoram, Nagaland, Sikkim

4. : ) _ ) ) ) & Tripura and Left Wing Extremism affected districts will
Candidates selected for appointment are liable to serve anywhere in Indian Territory be 180 ems for males and 147.5 cms for females.
and abroad. — - —

5. New contributory pension scheme to Central Govt. Employees which has come into Chast | A Tha_ mimmum Ch?St of rrake _mnd'dates falling In thi cade-

effect from 01/01/2004 will be applicable to all selected candidates. gories of Garhwalis, Kumaonis, Dogras, Marathas and can-

6. ELIGIBILITY CONDITIONS didates belonging to the States of Assam, Himachal

- — Pradesh and Jammu & Kashmir will be 78 cms (minimum

A | Age | For CT/IDVR Between 21 to 27 years. (The crucial date for determining :
the age will be 1st January 2015. Candidate should not 06 cme s:panelon).

, The minimum chest for all male candidates belonging to
fiave been. born: sarter: than O2N09/1903 and not. nber Scheduled Tribes will be 76 cms (minimum 05 cms expansion)
than 01/01/1994). Relaxable in respect of the candidates — - — -
for SC/IST/OBC and other special categories of personnel B| The minimum chest of male candidates hailing from North-
in accordance with the instructions issued by Central Eastern States of Arunachal Pradesh, Manipur, Meghalaya,
Government frem time to time. Mizoram, Nagaland, Sikkim, Tripura and Gorkha Territorial

For all other Between 18 to 23 years. (The crucial date for determining Administration(GTA) (GTA) comprising of the three Sub-
posts except the age will be 1st January 2015, Candidate should not Dlu_lswns of Darjeeling Dlslnc_t namely Darjeellll'lg.
CT/Dvr have been born earlier than 02/01/1992 and not later Kalimpong and Kurseong and includes the following
than 01/01/1997). Relaxable in respect of the candidates “Mouzas” Sub-Division of these Districts:-
for SC/ST/OBC and other special categaries of personnel (1) Lohagarh Tea Garden (2) Lohagarh Forest (3)
in accordance with the instructions issued by Central Rangmohan (4) Barachenga (5) Panighata (6) Chota
Government from time to time. Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-l (10)
B | (i) Education Qualification | Matric or equivalent from a board, or university recognized Pantapati Forest-| (11) Mahanadi Forest (12) Champasari
by the Central or State Gowt. Forest (13) Salbari Chhat Part-ll (14) Sitong Forest (15)
{ii) Technical[ For CT/ | Should possess "Transport Vehicle driving license and Siveke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
Qualification| Driver | pass the driving test at the time of recruitment. (18) Nipania will be 77 cms unexpanded (with minimum 05
For CT/ | Should possess 02 year |T| Certificate in Mechanic Motor cms expansion).
Fitter | Vehicle issued by National Council for Vocational Training Note :-Candidates claiming relaxation in height and chest should
approved by DGET, Ministry of Labour, GOI Or Diploma in submit prescribed certificate as per format given in Appendix- “D”
Automobile issued by All India Council for Technical || E | Medical Eye Sight | (i} The minimum distant vision should be 6/6 & 6/6 of both
Education (AICTE) approved by Ministry of Human Standard For CT eyes without correction i.e. without wearing of glasses.
Resource Development, which is an apex body. (Dvr) {ii) As per Minisiry's OM No.|-45024/1/2008-Pers-1l dated
For Must be proficient in respective trades. 18/05/2012 and corrigendum of even number dated
(iii) Experience ;r;l:?;r‘::n Must have one year experience, Wards of CRPF personnel D2)07/2012 wih getals 25 -
L . " M "
Fitter who have undergone training in ITIs run by CRPF are yiwu! Ac_u ek Ll i s
only exempted from one year practical experience. Their techni- (Near Vision) Worse eye NE
cal knowledge and aptitude for the job will be considered for Uncorrected visual Better eye 615
their enrolment in acuity (Distance vision) | Worse eye 6/6
C | Physical Height [Male Female Refraction Visual correction of any kind is
Standard 170 Cms 157 Cms not permitted even by glasses.
Chest | Unexpanded | Expanded - Color Vision As per recruitment policy /Gowvt.
B0 Cms B5 Cms Not Applicable orders in vogue.
Weight |Corresponding to height and age as per medical standard Remarks Binocular vision is required.

D | Relaxation Age |A | Upper age limit is relaxable up to 05 years for SC/ ST can- Eye Sight | (i) | The minimum distant vision should be 6/6 & 6/9 of both
didates and 03 years for OBC candidates. There will be For all eyes without correction i.e. without wearing of glasses.
relaxation in age for Ex-Servicemen in accordance with the other {ii)| As per Ministry's OM No.1-45024/1/2008-Pers-Il dated
Government orders on the subject. posts 18/05/2012 and corrigendum of even number dated

B | The children and dependent family members of those who excect 02/07/2012 with details as :-
were killed in the riots of 1984 would be eligible for relax- CT/Dvr
ation in upper age by 05 years. If the applicant belongs to Visual Acuity unaided | Better eye NG
SC/ST or OBC category. the relaxation so provided in this (Near Vision) Worse eye N9
clause will be in addition to the age relaxation as applicable Uncorrected visual Better eye 56
in (A) above. To obtain this relaxation a certificate from the acuity (Distance vision) | Worse eye 6/9
qonoﬁmec! District Magistrate of the district '_.vhara the vic- Refraction Visual correction of any kind 15
tim was killed, should be produced at the time of recruit- not permitted even by glasses.
mem. Color Vision As per recruitment policy /Govt.
C | Upper agahlirr;}il :ptq i_J'E ITB?;: is {;:ﬂﬁol r_nlaslgx_ab!t: fosrt;Tosa' orders in vogue.
persons who had originally been domiciled in the State o - -
JBK during the period from 1st January, 1980 to 31st Remarks - In night handed persan, the nght
December,1989. The persons claiming relaxation under Sy In Dt @y e anc i Uaran:
this category should produce a certificate to the effect that - Binocular vision is required.
they had been domiciled in the State of J & K during the (Candidates must not have knock
period from 1st January, 1980 to 31st December, 1989 from knee, flat foot, varicose vein or
the District Magistrate within whose jurisdiction they had squint in eyes. They must be in
originally resided or from any authority designated in this good mental and bodily health
behalf by the Gevt. of J&K. If the applicant belongs to and free from any physical defect
SC/ST or OBC category, the relaxation so provided in this likely to interfere with the efficient
clause will be in addition to the age relaxation as applicable performance of the duties.)
1A} sonS: 7. ELIGIBILITY FOR RE-EMPLOYMENT OF EX-SERVICEMEN

D | The children and dependent family members of those who
were killed in the riots of 2002 in Gujarat would be eligible
for relaxation in upper age by 05 years. If the applicant
belongs to SC/ST or OBC category, the relaxation so pro-
vided in this clause will be in addition to the age relaxation
as applicable in (A) above. To obtain this relaxation a cer-
tificate from the concerned District Magistrate of the district
where the victim was killed, should be produced at the time

Al i illevhinsnl

(@)
(b)Y

Ex-servicemen means a person, who has served in any rank {whether as a combat-
ant or as a non-combatant) in regular in Army, Navy and Air Force of the Indian Union
but does not include a person who has served in the Defence Security Corp, the
General Research Engineering Force, the Lok Sahayak Sena and the Para Military
Forces and:-

Who either has been retired or relieved or discharged from such service whether at
his own request or being relieved by the employer after earning his pension or

Who has been released from such service on medical arounds attributable to military




e)

f)

BHga T, UUNENWIaT Hall di s UwWi TeyQuEsl W Uy Wal U UisiTiissal U1 Qisialyc
on account of misconduct or inefficiency and has been given a gratuity and include
personnel of the Territorial Army namely, Pension holders for continuous embodied
service or broken spells of qualifying service.

Personnel of the Army Postal Service who are part of Regular Army and retried from
Army Postal Service without reversion to their parent service with pension or are
released from the Army Postal service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical
or other disability pension.

For recruitment of Ex-servicemen faor the post of Constable (Tech. & Trade) in CRPF -

(i)

Physical Standard Total relaxation

(i)

Medical Category SHAPE-1 (One)

{iil)

Character Exemplary/Very Good/Good

(iv)

Break in service Not more than 24 months

(v)

Education Total relaxation

(i)

Age Limit Age concession for Ex-Servicemen will be allowed in
accordance with the orders issued by the Gowt. of
India from time to time and they will be allowed to
deduct Military service from their actual age and
such resultant age should not exceed the Prescribed
age limit by more than three years.

(9)

{(h

0]

8.
(i)

a)

b)

c)

d)

e)

(i)

Mo race/Physical Efficiency Test will be held for Ex-servicemen at the time of their
recruitment in CRPF. However, Ex-servicemen will be required to appear in written
test, trade test & medical examination.

Ex-Servicemen who have already secured employment in civil side under Central
Geovernment in Group-C posts on regular basis after availing of the benefits of reser-
vation given to Ex-Servicemen for their re-employment are NOT eligible for fee con-
cession or for claiming benefits of reservation under EX-SERVICEMEN category but
they will be eligible for age relaxation.

However, if an ex-serviceman applies for various vacancies before joining any civil
employment, he/she can avail of the benefit of reservation as ex-serviceman for any
subsequent employment. To avail of this benefit, an ex-serviceman as soon as he/she
jeins any civil employment, should give self-declaration/undertaking to the concerned
employer about the date wise details of application for various vacancies for which
hel/she had applied for before joining the initial civil employment. Further, this benefit
would be available only in respect of vacancies which are filled on direct recruitment
and wherever reservation is applicable to the ex-serviceman.

Candidates whose applications are accepted will be issued call letters by the
Application Receiving Centres intimating place and date on which they are required
to appear for the recruitment process. Stage-| of recruitment process will be different
for posts of Constable (Driver & Fitter) from that of all other posts. However, remain-
ing process/Stage will be same for all posts. Candidates will have to undergo tests as
per details given below:-

FIRST PHASE (STAGE-I)

Height bar and 05 Kms race for the post of Constable (Driver and Fitter) only.
Physical efficiency test.

Screening of Testimonials.

Physical Measurement / Standard test.

Written test

Trade test (practical assessment in twe mode (Objective & Subjective) (qualifying in
nature)

Medical examination

The Schedule for first phase ( Stage -1), third phase (stage-3) and fourth phase
(stage 4) Recruitment is tentative.

Written Test - 01/03/2015 {Sunday)

(Note:- The schedule of phase [ stage wise recruitment process shall be uploaded in
CRPF website. Candidates are advised to visit CRPF website (www.crpf.gov.in or
www.crpf.nic.in) to know the exact schedule,

To verify authenticity, the candidates must carry at least one Photo bearing identity
proof such as driving licence, voter card, Aaadhar card, Identity card issued by
University/college, Income Tax Pan card in original to the examination centre failing
which they shall not be allowed to appear for the examination/recruitment at any cost.

STAGE - I{PHYSICAL EFFICIENCY TEST/PHYSICAL STANDARDS TEST)

a)

HEIGHT BAR AND 05 KMS RACE (QUALIFYING NATURE): FOR THE POST OF

CONSTABLE (DRIVER & FITTER) - MALE CANDIDATES ONLY

Al the very beginning, candidates will be asked to go through the height bar and
thereby, candidates with lesser height will be eliminated and will not be allowed to
participate in further process of recruitment and will be given rejection slip intimating
reasons for rejection. Those candidates who qualify the height bar will be subjected
to 05 Kms race to be completed in 24 minutes,

Note:-

b)

c)

(i)
(i)
{iii)

(iv)

The candidate (s) who do not qualify the 05 Kms race will be eliminated and will not
be allowed to participate in further process of recruitment and will be given rejection
slip intimating reasons for rejection.

BHYSICAL EFFICIENCY TEST - FOR ALL OTHER POSTS EXCEPT CONSTABLE
At the beginning of the recruitment process, candidates will be subjected to one mile
race (1.6 Kms) to be completed as under:-

Male candidates - In 10 minutes

Female candidates - In 12 minutes

This test will be only qualifying in nature. Candidates, who do not qualify the race,
would be eliminated from the recruitment process by giving rejection slip intimating
reasons thereof by the Presiding Officer,

Feollowing Original testimonialidecuments of the candidates who qualified 05 Kms /
one mile race (1.6 Kms) will be checked and only eligible candidates will be permit-
ted to the next stage of recruitment. Candidates who fail to produce requisite erigi-
nal testimonials / certificates will be eliminated from the recruitment process and no
candidates will be allowed provisionally.

Educational certificates.

Date of birth certificate. (Matriculation or 10th pass certificate).

Domicile cerificate issued by competent revenue authority to prove their domiciliary
slatus,

SC/ST and OBC Certificate, if applicable. It should be on the proforma as prescribed
in Appendix-B & C respectively. Caste certificates which are not in prescribed pro-
forma as in Anppendix-B & C will not be accented.

LA
{wii)

{vii)
(ix)

(x)
(xi)
(i)

d)
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One year experience certificate (for post of Constable/Fitter only) as stated in Para-
6(B)(iii) above.

Discharge certificate in case of Ex-servicemen.

No Objection Certificate in case of persons serving in Govt./Semi-Govt. Departments
from their Head of Office.

In case of wards of serving CRPF personnel, who are applying in State other than
their Home State, certificate as per format given in Appendix-E has to be produced,
Four passport size recent photographs of the candidates.

In addition to the original certificates, the candidates will also bring
Xerox/photo-copy of educational, caste, technicall trade and experience certifi-
cates, driving licence, etc.

The candidates who are found eligible on screening of testimonials will be screened
for height, chest and weight by the Board of Officers. The candidates who meet the
requirements of physical standard will be allowed to participate in the written test, The
candidates who do not fulfill the laid down physical standards will be eliminated from
recruitment process by giving rejection slip, thereof, by Presiding Officer. However
elimination on grounds of weight will be done at time of medical examination only.
During the process of recruitment, if any candidate is not satisfied with measurement of
hisiher physical standard, helshe can prefer appeal on the same day lo the PO
Recruitment Board against rejection in physical measurement. Such candidates will be
remeasured on the same day or given a fresh date by the Presiding Officer of the recruit-
ment board for appearing for re-measurement by appellate authority. The decision of the
appellate authority in this regard will be final. If candidate is found to be within the pre-
scribed standard, he/she will be forwarded to next selection process in continuation.

STAGE -l :

(M
(M

(v)
(vi)
(wii)
(wiii)

(ix)
(x)

i)

wiii)
i)
X)
%)

xii)

xiii)

xiv)

xv)
wuiy

The candidates who qualify in STAGE-I (PST/PET/Testimonials) will be informed in
writing on the day of PST/PET (Stage-l) itself about the dates on which they are
required to appear for written test and place of test. The written test will be as under:-
The written test will be conducted on OMR basis.

The written test will be of 100 marks consisting of two parts, i.e., Part-l - Knowledge
expected from a Class - 10 pass candidates and Part-ll relating to knowledge of the
Trade. The cut-off percentage of marks for qualifying in written exam will be as
under:-

General and Ex-Servicemen : 35 %

SC/ST/OBC : 33 %

Part-l of Question Paper will consist of 50 objective type multiple choice guestions
carrying 01 mark each to assess the following:

General awareness / knowledge

Knowledge of elementary mathematics

Analytical aptitude.

Ability to observe and distinguish patterns.

Basic knowledge in English/Hindi.

Part-ll of Question Paper will alse have 50 objective type multiple choice gquestions
carrying 01 mark, separately for each trade to assess the knowledge of the candidate
in respective trade. Candidate applying for a particular trade will be given question
paper pertaining to that trade only.

The questions will be set both in Hindi and English. Candidates will have the option
to answer either in Hindi or English.

Questions in Part-l & Il are to be answered using a blue/ black ball pen.

The duration of the Written Test will be 02 hours.

No representation for revaluation of answer sheet of written exam or re-conduct of
written examination will be entertained.

Candidates should bring clip boards and blue/black ball pens for written examination.
Candidates are not permitted to use Mobile phone, calculators or any other electron-
iclelectrical device. Candidates, therefore, must not bring these devices inside the
examination premises. Possession of these items, whether in use or not, will be con-
sidered as "use of unfair means” in the Examination and appropriate action will be
taken against such candidates.

The written examination Question papers will be set bilingually in Hindi and English
and candidates will have the option to answer either in Hindi or English. Language
option code i.e. Hindi or English, opted by the candidate, should be mentioned cor-
rectly at appropriate place in OMR answer sheet otherwise OMR answer sheet will
not be evaluated. Candidates are also advised to answer in Hindi/English but they
cannot answer part in Hindi & part in English or vice-versa,

Answers to the questions will have to be given on OMR Sheet only.

Candidates should write their Roll Number on both i.e. Question Booklet and the
OMR Answer Sheet.

All questions are compulsory and carry equal marks.

Each Question Booklet has a Series No. and Series code. The candidates should
enter the Series Number & Series code of Question Booklet given to them correctly
in OMR Answer Sheet.

The OMR answer sheels not bearing candidates Name, Roll number, Language
option code,Category, Question booklet series Number, Series Code,Signature,
etc. at appropriate columns/boxes earmarked for this purpose, fully and correctly, will
not be evaluated and “Zero” marks will be awarded to them. No correspondence
in this regard will be entertained by the department.

Each question is followed by four answer choices. Out of these, candidate has to
select the correct answer for each question and mark correct answer by darkening
only one of the choice.

If more than one oval are darkened, the answer will not be evaluated at all.
Candidate should think and decide clearly before making heavy marks to fill the oval
completely,

The OMR Answer Sheet shall be handed over to the invigilator before leaving the
examination hall, failing which, the applicant will be liable for disqualification.
Sufficient space will be provided for rough work. The candidates should use that
space only and not use any other place/ paper efc.

The candidates will be allowed to take carbon copy of the answer sheet. Answer keys
to the question paper will be displayed on the notice board of recruitment centre and
also uploaded on the CRPF website (www.crpf.gov.in or www.crpf.nic.in) after rea-
sonable gap of written examination,

The candidate should not write any irrelevant matter on answer sheet except the spe-
cific information called for. If hefshe does so, his/her Answer Sheet will become
invalid and will not be evaluated.

Caleulator/cell phonefany other computing/ electronic devices are not permitted
inside the examination centre. If any candidates is found to be in possession of
mobile phones or any other means of electronic! wirgless communication devices in
the examination hall, hisfher candidature shall be cancelled.

Candidate found copying or helping others will be straight-away disqualified.
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intimating place and date on which they are required to appear for trade test. In addi-
tion, the result and date of trade test will also be displayed at written examination cen-
tres after 3-4 days from the date of completion of written examination. Apart from
above, the result of written test will also be uploaded in CRPF website,

(www.crpf.gov.in or www.crpf.nic.in)

{b) Trade test (praclical assessment to be done in two modes i.e. objective and subjec-
tive, which will be qualifying in nature. Out of 50 marks for practical Trade Test,
a candidate must secure 20 marks to qualify. Marks of Trade test will not be
taken into account for preparing merit list of selected candidates. During Trade
test, a candidate will be asked to perform any activity pertaining to that particular
trade for which he/she has appearediapplied. The parameters for each trade will be
as under :-

iy  Driver Knowledge of driving trade. Handling, driving, parking
& maintenance of light & heavy vehicles.

i) Fitter Knowledge in automobiles fitter/motor mechanic
trade, Handling of tools, etc.

iii) Bugler Playing of Bugle,

iv) Tailor Taking measurement of persons, cutting / stitching of
Terry Cotton uniform/Civil Clothes. Cutting / stitching
of warm clothing/uniform.

v) Cobbler Having Knowledge of his Trade. Pelishing of Shoes,
handling of tools, cutting of leather, repair and
stitching of shoes. Making of new shoes.

vi) Carpenter Handling tools, cutting of wood, fitling, polishing and
finishing of materials, Knowledge of fitting of doors
and windows / fixing of glass panes on windows, Able
to make wooden boxes, racks and to make a timber
truss.

vii) Painter Knowledge of colours, paints, shades, painting of sign

boards, painting and drawing/knowledge of spray
painting of motor vehicle ete. Knowledge of colour
scheme by mixing different paints/ distempering. Able
to write letters neatly on banners and boards. Able to
work out quantity of paints required for wood painting
and CGI sheet painting.

viii) Gardener

Knowledge of Plantation, maintenance of plants,
Knowledge of seeds and their seasons, fertilizer and
manureas.

ix) Brass Band Knowledge of playing Brass Band instruments.
x) Pipe Band Knowledge of playing Pipe Band instruments.
%) Cook Cooking of Chapati & Rice / Vegetable / Dal /

Sambhar / |dli etc. for 100 men, cooking of Meat /
Fish /Egg! Kheer,

xii) Water Carrier

Washing of utensil, kneading of Atta for making
chapattis for about 100 men and cutting of vegetable
etc.

xiii) Safai Karmachari

Sweeping of floors, open area and cleaning of toilets,
bathrooms etc.

xiv) Barber

Handling of tools, hair cutting and shaving.

xv) Washer man/

Washing of clothes, Ironing of Khaki cotton Uniform,

Washer-woman woolen and TC Uniform,

xvi) Hair Dresser (Female)

L
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cation in which the findings of the Medical Officer are communicated to the candidate.
The call letter to those candidates whose appeal are accepted, will be issued for
appearing before review medical board of CRPF for Review Medical Examination.
The findings of the review medical board will be final, Further, X-Ray and Pathological
tests will be done only if the candidate is declared medically fit during review medical
examination. No appeal will lie if the candidate is declared medically unfit in X-Ray or
in any other test/examination conducted during Review Medical Examination,

STAGE- V :

i)

i}

(a)
(b)

iii)

After completion of medical examination test, State and category wise merit namely
General, SC, 8T, OBC & Ex-servicemen will be drawn separately for each trade and
male & female candidates on the basis of the aggregate marks obtained in written test
by the candidate.

The merit lists will be prepared on the basis of aggregate marks obtained in written
test by the candidates. In case tie in marks, the merit list will be prepared in the fol-
lowing order:-

The candidate older in age gets preference.

If the tie still persists, it is finally resolved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet (English) which comes
first in the alphabetical order gets preference.

The list of finally selected candidates will be displayed on the notice board of the
recruitment centre and posted on CRPF recruitment website as well as published in
newspapers followed by issue of offer of appointment.

STAGE-VI :

(M
(i)

(iii)

(iv)

(v)
9.
U]

Final selection of the candidate will be made in order of merit in each category, for
respective posts, on the basis of marks secured in the wrilten test.

An undertaking shall be taken from all the selected candidates at the time of joining
that if at any stage of their service career, if they are found to be colour blind they will
be boarded out as per the SHAPE Policy in vogue and enclose with their Service
Records.

In case, any candidate is found ineligible or suppressing facts on any ground at any
time during the recruitment process, his/her candidature fselection/appointment, may
be cancelled accordingly.

In case of vacancies reserve for Ex-Servicemen remain unfilled due to non availabil-
ity of eligible or qualified candidates, the same shall be filled by other candidates from
respective category in accordance with notification of amendment in Ex-Servicemen
(Re-Employment in Central Civil Services and posts) Rules, 2012.

No waiting list shall be maintained /kept.

Eligible and desirous candidates should send their applications in the proforma given
in Appendix-k Application forms duly completed in all respects and after a!ﬁxing lat-
est passport size photographs be sent to the authorities, as mentioned below, locat-
ed within the State of domicile of the candidate so as to reach there on or before
1700 hrs on 20/12/2014. It should be superscribed on the envelope that “APPLICA-
TION FOR THE POST OF CONSTABLE (TECH & TRADES) IN CRPF - 2014":-

STATE OF DOMICILE

DETAILS OF APPLICATION AUTHORITY IN WHOSE
RECEIVING CENTRES NAME IPO/DD/BANKER'S
CHEQUE TO BE DRAWN

For Candidates of
Punjab, Himachal
Pradesh State and
Chandigarh (UT).

The DIGP,GC,CRPF, Saraikhas, P.O
Kartarpur, Distt.- Jalandhar,
Punjab - PIN Code- 144801,

The DIGP GC,CRPF,
Jalandhar,

Handling of tools and hair cutting of Mahilas.

For Candidates of
Jammu Region of
J&K State

The DIGP,GC,CRPF, Bantalab,
P.O. Bantalab, Distt., Jammu (J&K),
PIM Code -181123

The DIGP GC, CRPF,
Jammu

(c)

The number of qualified candidates to be medically examined will be equal to the
number of vacancies increased by adding average failure rate during medical exam-
ination determined on the basis of past experience/ recruitment.

STAGE -IV: MEDICAL EXAMINATION

a)

b)

c)

d)
(i)

Far calling candidates for medical examination, application receiving centre will issue
call letters through registered post intimating place and date on which they are
required to appear for medical examination. In addition, the list of candidates called
for medical examination and date of their medical examination will also be displayed
at the recruitment centers after 2-3 days from the date of completion of trade test.
Apart from above, the details of candidates selected for medical examination will also
be uploaded in CRPF website. (www.crpf.gov.in or www.crpf.nic.in)

The candidates will be medically examined to assess their physical and medical fit-
ness as prescribed in the eligibility conditions. During medical examination,
“Temporary unfitness" will not be allowed.

The candidates will be medically examined to assess their physical & medical fitness
as prescribed in the eligibility conditions. Medical tests (X-Ray and Laboratory) shall
be conducted by Medical Officer of CRPF as prescribed in eligibility criteria anly for
such candidates who are found fit.

Appeal against Medical Examination:-

If a candidate is declared unfit during Medical Examination, grounds for rejection will
be communicated to him/her in broad terms by the Medical Officer duly countersigned
by the Presiding Officer. The candidates, if not satisfied with the findings of the
Medical Officer, can submit an appeal for review medical examination with a proof of
hisiher fithess, from a Medical Practitioner, in the form of a medical certificate as
given in Appendix-F, to the following authorities:-

STATE OF DOMICILE

APPELLATE AUTHORITY

For Candidates of

The DIGP, GC CRPF, Rambagh, The DIGP GC, CRPF,

Kashmir Valley of Srinagar (J&K), C/O 56 AFQ. Srinagar.

J&K State

For Candidates of The DIGP, GC, CRPF, Jharaoda The DIGP GC, CRPF,
Delhi State Kalan, New Delhi-PIN Code- 110072, | Jharoda Kalan, New Delhi

For Candidates of
Haryana State

The DIGP, GC, CRPF, Kadarpur, The DIGP GC, CRPF,
Gurgaon (Haryana)-PIN Code -122001.| Gurgaon,

For Candidates of
Rajasthan State

The DIGP, GC-2, CRPF, Foy Sagar | The DIGP GC-2, CRPF,
Road, Ajmer (Rajasthan)-PIN Ajmer,
Code - 305007

For Candidates of Punjab,
Himachal Pradesh State
and Chandigarh (UT).

The DIGP,GC,CRPF, Saraikhas, P.O Kartarpur, Distt.-
Jalandhar, Punjab - PIN Code- 144801.

For Candidates of Jarmmu
Region of J&K State

The DIGP,GC,CRFF, Bantalab, P.O. Bantalab, Distt.,
Jammu (J&K), PIN Code -181123

For Candidates of Kashmir

The DIGP, GC, CRPF, Rambagh, Srinagar (J&K), Clo

Valley of JAK State 56 APO,
For Candidates of Delhi State The DIGP, GC, CRPF, Jharoda Kalan, New Delhi-FIN
Code- 110072,

For Candidates of Haryana State

The DIGP, GC, CRPF, Kadarpur, Gurgaon (Haryana)-
PIN Code -122001.

For Candidates of Rajasthan State

The DIGP, GC-2, CRPF, Foy Sagar Road, Ajmer
{Rajasthan}-PIN Code - 305007

{ii)
(a)

The appeal will not be taken into consideration unless:-

Medical certificate regarding fitness of candidate, from a Medical Praclitionar, is not
submitted. Further, the medical certificate submitted should contain a note by the
Medical Practitioner concerned to the effect that it has been given in full knowledge

(it
(i)

(iv)

(v)
(vi)

{vi)

{iil)

(ix)

(x)

10.
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All candidates will also send four self addressed envelopes of 4" x 9" size duly affix-
ing postage stamps for Rs. 27/- thereon, alongwith their applications.

No other documentitestimonials are required to be attached/sent alongwith the appli-
cation forms except 04({four) self addressed envelopes, each, affixing with
postage stamps worth Rs 27/- and application fee as applicable.

To avoid rejection of applications, it is in the interest of the candidates that the candi-
dates should ensure that the IPO/Demand Draft/Banker's Cheque being sent by them
are in order and have signatures and seals efc, wherever required,

Applications received after 20/12/2014 at 1700 hrs will not be acceptedienter-
tained.

Candidates can also drop their envelopes containing applications in the drop box
placed for the purpose at the main gate of the respective application receiving cen-
ters.

Name of trade/post applied for should be clearly mentioned in Column No. 12 of the
application form. If name of trade/post is not mentioned, then application will be
straight-away rejected.

CANDIDATES MUST SUBMIT THEIR APPLICATIONS TO THE CORRECT APPLI-
CATIONS RECEIVING CENTRE ACCORDING TO THEIR STATE OF DOMICILE.
APPLICATIONS RECEIVED IN ANY OTHER CENTRE/OFFICE WILL BE REJECT-
ED SUMMARILY,

Ward of serving personnel of CRPF, who are residing with her/him may apply either
from their home state or from the state in which the serving person is posted/deployed
at the time of recruitment. To avail this concession, they have to submit certificate as
per format annexed in the advertisement (Notification) Appendix-E. However, they will
not be entitled to reservation for naxal and militancy affected districts if they are not
actually domiciled in such districts.

Incomplete applications or applications not in prescribed proforma (Appendix-A) will
be summarily rejected and no further correspondence will be madefentertained in this
regard.

APPLICATION FEE

Application fee worth Rs 50/- (Rupees fifty) only is required to be paid by means
of crossed IPO/Demand Draft! Banker's Cheque drawn in favour of the Deputy




(ii)

(iii)
1.
(a)

(b)
(c)
(d)

(e)

(g)

(h)

i}

(k)
(0

(m)
(n}
(o)
(P}

(q)

(s}

()

(u)

(v}

to General and OBL categories will be straight-away rejected It application fee,
as above, is not attached alongwith the application.

Candidates belongs SC & ST category, all female candidates and Ex-Servicemen are
exempted from payment of application fee.

Fee once paid will NOT be refunded under any circumstances.

The department has the right to make any changes in the advertisement or cancel it
without assigning any reasons. Further all the conditions mentioned herein may vary
as per orders issued by Government of India from time to time.

Decision of the concerned recruitment board will be final.

On appointment, candidates shall be governed by the CRPF Act and Rules as well
as all such Govt. instructions/rules issued from time to time, as applicable.
Candidates will have to appear for selection/test at their own risk/expenses and no
TA/DA will be admissible. They will also have to make their own arrangements for stay
during recruitment.

Candidates are advised to have sufficient practice for the race/PET before coming for
recruitment, They are further advised to get themselves medically examined regard-
ing their suitability to run the specified distance in the given time. CRPF will not be
responsible for any injury/mishap or medical problem during the course of recruitment
process/itest,

Education Certificate, caste certificates, driving licences and other testimonials/ doc-
uments in original are required to be produced before recruitment board during
STAGE-I (PST/IPET) of the recruitment process. Candidates failed to produce origi-
nal documents/testimonials shall be rejected at the initial stage itself.

Candidates seeking reservation benefits as SC/ST/OBC/ Ex-Servicemen must
ensure that they are entitled to such reservation as per eligibility prescribed in the
advertisement. They should also be in possession of the certificates in the format
prescribed by Government of India in support of their claim.

Date of birth as recorded in the Matriculation/Secondary Examination Certificate or an
equivalent certificate from boardfuniversity recognized by Central/State Govt., pro-
duced during the course of recruitment will only be accepted for determining the age
eligibility and no subsequent request for its change will be considered or accepted.
The admission of candidates at all the stages of examination will be purely provi-
sional, subject to their satisfying the prescribed eligibility conditions, Undergoing
medical examination at the end of the recruitment process does not guarantee
appointment as the offer of appointment will be made only according to allotted
vacancies, for each category in respective posts, from the merit list in the order of
seniority of the candidates.

In case, candidates are appointed in CRPF and thereafter seek resignation or dis-
charge as per rules shall be required to remit a sum of equal to three months pay and
allowances or the cost of training imparted to him whichever is higher to the
Government.

All the posis are combatised and are purely temporary but likely to continue.
Selected candidates will have to undergo prescribed training for specific period at any
of the Training Centres of the Force. If any candidate does not qualify the prescribed
training, hisfher services are liable to be terminated.

Canvassing in any form or bringing outside influence will automatically disqualify the
candidate from appearing in tests without notice.

Candidates having the right aptitude, capability, fitness and knowledge of respective
trade, may apply for the posts.

The candidates indulging in copying/helping othersfusing unfair means should be dis-
qualified from examination and remarks to this effect be recorded.

Befare applying, all the candidates who wish to appear for enlistment are advised to
go through the requirements of educational & technical qualifications, age, physical
standards, etc. and satisfy themselves that they are eligible for the posts.

Mobile and other electronic gadgets are banned within the premises of recruitment
cenlres.

Success in the examination confers no right to appointment, unless the department
is satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects for appointment to the post.

The admission of candidates at all the stages of the recruitment will be purely provi-
sional, subject to satisfying their prescribed eligibility criteria. Undergoing medical
examination at the end of the recruitment process does not guarantee appointment
as the offer of appointment will be made only according to the allotted vacancies, for
each category, from the merit lists in the order of seniority of the candidates.

At the time of joining Force, an undertaking shall be taken from all the candidates
selected for appointment, that if at any stage of their service career they are found to
be colour-blind, they will be boarded out as per SHAPE policy in vogue.

The decision of the department in all matters relating to eligibility, acceptance or rejec-
tion of the applications, mode of selection, conduct of examinations and interview,
allotment of examination centres, modelprocedure for skill test, medical examination,
etc. will be final and binding on the candidates and no enquiry/correspondence will be
entertained in this regard.

Candidates are advised to visit CRPF website (www.crpf.gov.in or www.crpf.nic.in)
from time to time to know the status of recruitment process.

Note: -Beware of Touts. No money is charged for recruitment in CRPF. If anyone
demands money or promises recruitment, inform the Presiding Officer of recruitment
board immediately.
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Above details will also be available on CRPF website (www.crpf.govin or
www.crpf.nic.in). Further queries may be made on under-mentioned e-mail 1D or
helpling Number:-

STATE NAME OF OFFICE HELPLINE NO. E-MAIL ID
Punjab, The Dy. Inspector General MNo. 0181-2782332 |gejdr@crpf.gov.in
Himachal of Police, Group Centre,
Pradesh State |CRPF, Saraikhas, P.O
and Kartarpur, Distt.- Jalandhar,
Chandigarh(UT} |Punjab -PIN Code- 144801,
Jammu Region |The Dy. Inspector General of | No. 0191- 2592071 |gcbtb@crpf.gov.in
of J&K State  |Police, Group Centre, CRPF,

Bantalab, Distt. Jammu,

Jammu & Kashmir-

Pin Code- 181123

(Jammu & Kashmir) 9419097484, yahoo.com
9419585101)

Rajasthan The Dy. Inspector General No. 0145- 2670429 |diggc2@rediffmail.com
State of Police, Group Centre-2,

CRPF, Foy Sagar Road,

Ajmer( Rajasthan)-

Pin Code- 305007
Delhi State The Dy. Inspector General of | No. 011-25315373 |gedel@crpf.gowv.in

Police, Group Centre, CRPF,
Jharoda Kalan, New Delhi-
Pin Code- 110072

Haryana State

The Dy. Inspector General of | No, 0124-2269503
Police, Group Centre, CRPF,
Kadarpur, Gurgaon({Haryana)-

Pin Code- 122001

geggn@crpf.gov.in

Government strives to have a work force which reflects gender balance and women
candidates are encouraged to appear for recruitment for posts of Constables
(Bugler, Gardener, painter, Cook, Water Carrier, Hair Dresser, Washerwoman,
Tailor and Safai Karmachari) as per conditions mentioned above.

( Ravindra Singh Rautela )

Dy, Inspector General (Adm)
APPENDIX-A

APPLICATION FOR THE POST OF CONSTABLE (TECHNICAL/TRADE} IN CENTRAL

RESERVE POLICE FORCE

ACCEPTED/REJECTED

Reasons for Rejection....................

Applied POST .....coccrcvrninenrninn e

FOR OFFICE USE ONLY
Recent passport

size photograph

Mame of applicant in BLOCK LETTERS ( As recorded in Matriculation Certificate)
EEEEEEEEEEEEEEEEEEEEEEEE
Father's Name ( As recorded in Matriculation Certificate)

HEEEEEEEEEEEEEEEEEE
Mother's Name ( As recorded in Matriculation Certificate)
EEEEEEEEEEEEEEEEEEE
Caste / Category (Tick ¥ the correct one) :
sc ST OBC

Genl |

MNationality (State whether by birth or domicile) | |

Name of state l i

Date of Birth {in Christian era)
DD M M Y Y Y ¥

{Age as on 01/01/2014 )

Year

Month Days

Permanent address :-

HouseMameto, | | |
L]

L]

Street

[ 111

[ 111
Village | |
PO
PS
Tehsil
District
State
Pin
Present Postal Address :-
Hause NameiNo
Street
Village
PO
PS

Tehsil

District

State

Pin

Religion (Tick ¥ the correct one)

Hindu | Muslim | Sikh Christian |Budhist | Others

s i atimen sl s salinatines Mol o the sorvaed amal




for one trade only)

13 Trade qualification (if any) ::

14.  Physical Standard ::

(a}  Height (in Cms)

(b) Chest Measurement
(For male candidates only)

(c) Weight Kgs.

15, Particulars of present employment ::
If any with post and service
Number/iname of department etc.

Cms

Un-expanded : Cms
Expanded : Cms

16. Are you Ex-servicemen :: Yes/MNo
17.  Whether claiming age relaxation :: Yes/No
18,  IPOQ/Bank Demand draft No, date and ::

Issuing branch (Male Genl & OBC

categories candidates only)
19, Whether four self addressed envelopes: Yes/No

duly affixing postage stamps for Rs.27/-

enclosed (By all candidates)
20.  Whether Ward of Serving CRPF person:: Yes/No
21, If Ward of serving CRPF person, : Force No. Rank

details of serving Father/Mother be given Name

UnitOffice
DECLARATION

| do hereby declare that all statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
false or incorrect or ineligible being detected before or after the test, my candidature will
stand cancelled and all my claims of the recruitment will stand forfeited. | also understand
that if at any stage | am found by the selection board to have used unfair means in the
PET/PST/Written examination/trade test efc. or to have violated any of the
Rules/Regulations governing in the conduct of selection process, my candidature can be
cancelled or be declared to have failed by the selection board at its sole discretion.

( )

Signature of the applicant
(Application not signed by the candidate will be rejected)

Place :
Date :

ULED CASTE OR SCHEDULED TRIBES
This is to certify that Shri
.............. villageftown .............coceerne i District/Division ......o.cocveeveeeeen.. Of State/Union
Territory..........c.c............belongs to the Caste/Tribe which is recognized as Scheduled
Caste/Schedule Tribe under:-

The Constitution (Scheduled Caste) Order, 1950,

The Constitution (Scheduled Tribes) Order, 1950.

The Constitution (Scheduled Caste) (Union Territories) Order, 1951,

The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.

{As amended by the Scheduled Castes and Scheduled Tribes (Modification Order) 1956,
In Bombay, Reorganization Act, 1960, the Punjab Recrganization Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act, 1971) and the
Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976},

The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.

The Constitution (Andaman and Micobar Islands) Scheduled Tribes Order, 1959, as amend-
ed by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976,

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

The Constitution (Dadra and Magar Haveli) Scheduled Tribes Order, 1962.

The Constitution (Pondichery) Scheduled Castes Order, 1964,

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967.

The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968,

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968,

The Constitution (Nagaland) Scheduled Tribes Order, 1970.

The Constitution (Sikkim) Scheduled Castes Order, 1978,

The Constitution (Sikkim) Scheduled Tribes Order, 1978.

The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990.

The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991,

The Constitution (Scheduled Tribes) Crders (Second Amendment) Act, 1991.

The Constitution (ST) orders (Amendment) Ordinance 1996

02. This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

Certificate issued to Shri ........ccovvvireinnens Father of ShH ........cooiiimsmnsimsmmmminmisssanss of vil-
lage/town ..in District/Division .................of the State/UT.................... who
belong to the caste/trive which is recognized as a SC/ST in the
State/Union Territory .. . issued by the ............. w{name of the pre-
scribed issuing aulhonly} wde EhEir NO. i dated
............. or Shri . .. and or his/her family ordinarily reside(s) in village/town
........................ of District.fDmsmn of the State/Union Territory of ...
Place. s Signature ... .

Date .....cooovvnsiriseas Des ignation

( with seal of Office)
Note : The terms ordinarily reside(s) used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950
APPENDIX-C
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVT. OF INDIA

This is to certify that Shri...............ccoc.. son/daughter of Shri ..o, of vil-
lage.... .. District/Division... . in the... .. State... ... belongs
to the L'.w::mml\mltmr whlch is recogmzed asa backward class under ;-

Resolution Mo. 12011/63/93-BCC (C) dated 10th September, 1993, published in the
Gazette of India Extraordinary . Part 1, No. 186 dated 13th September, 1993,
Resolution No. 12011/9/94-BCC dated 19th October, 1994, published in the Gazette of

2. Shrvomtfluman ... andior his family ordinanly reside (s) in the

................................ District/Division of ............................... State. This is also certi-
fied that he/she does not belong to the persons/sections (creamy layer) mentioned in
BOIUMIN ..ceveeeereremrecn v 3 of the Scheduled to the Government of India. Department of
Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 08.09.1993.
[ 171 S — Signature....
Date : .ocvniisirinnnnns Dastgnation

{With seal of Office)

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner
f Additional Deputy Commissioner / Dy. Collector / 1st Class Stipendiary Magistrate /
Sub Divisional Magistrate / Taluka Magistrate / Executive Magistrate (not below the
rank of 1st class stipendiary Magistrate).

2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar,

4. Sub Divisional Officers of the area where the candidate and / or his family normally
resides.

in

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri ... SO SHI e whose photo is affixed and

attested below is a permanent resident of village......................  TehsiliTaluka
.......................... District......................... State.
2. ltis further certified that Shri ................... RS ~ 1, = | (RS, . belongs to

(Garwali/Kumaouni/ Dogra/Maratha/HimachalilLadkhaki/Kashmiri/ Slkklmms} (Name
of the Community ..................... and entitled for relaxation in height and chest for
recruitment in Central Para Military Forces. OR

It is further certified that Shri... Sfo Shri ., .... belongs to
and aborigine of (North Eastern Staias]n and antltlad for relaxanon in height nd chest
for recruitment in Central Para Military Forces. OR

It is further certified that Shri .........cccoiiiiinn Slo Shri i belongs to
............................... Tribals/Adivasis Community and is entitled for relaxation in height
and chest for recruitment in Central Para Military Forces.

Round Seal
Place: Signature of District Magistrate/ Sub Divisional Magistrate/
Date Tehsildar with seal.

APPENDIX-E
CERTIFICATE FOR SONS/IDAUGHTERS OF SERVING CRPF PERSONNEL
Certified that is son/ daughter of No, Rank
Name , who is posted in (Name of Bn/Office
with location). It is also certified that the above ward is residing with the serving Force per-
son. The name of the above Son/Daughter has been verified from the service records of the
serving Force personnel.

Signature of Head of Office
Name of H.0.0
Rank
Unit
Note : One copy of the certificate is to be kept in the Service record of the serving
personnel.

APPENDIX-F

Certified that Mr/Ms.........covimmmrneninen. . years, a candidates of
recruitment of Constable (Tech/Trade) in CRPF was examined by me at
Hospital........cooeiiimininnn, On date........oomimarmirernisinins

2. |, the undersigned have the knowledge that Mr/Ms. ... has
been declared Medically Unfit by the Medical Officer during recruitment of
Constable(Tech/Trade) in CRPF due to -

In my opinion this is an eror of judgement due to following reasons :-

3. After due examination, | declare him/her medically fit for the said post.

Signature & Name with seal
of Medical Practitioner

Registration No...

(MCl/State Medlcal Councll:u

Address........

Dated: .......cconeenecnrenss

Signature of the Candidate
Attested by

The Medical Practitioner
Signature & seal
Mote : The findings of the Medical Practitioner should be supported by Medical reports/ doc-




OFFICE OF THE INSPECTOR GENERAL OF POLI

HEAVEN,

STONEY BISHOP COT
VIEIN R 0 0 ON

TON ROAD, SHILLONG -

A

RTH EASTERN SECTOR, C.R.P.F.
793 001 (MEGHALAYA)

VIC Iy VA VI -

losing Date: 20/12/2014
1. Applications in prescribed format are invited from Male and Female Indian citizens MAGALAND STATE:
who are ordinarily resident of the States of NORTH EASTERN REGION (ie., i) EOR MALE
Arunachal Pradesh, Assam, Manipur, Nagaland, Meghalaya, Mizoram and Tripura)to  [NAME OF Genl | Genl SC | SC ST| ST OBC| OBC [TOTAL
fill up the vacancies in the rank of Constables (Technical/Tradesmen) i.e. Driver / POST Ex. Men Ex. Men Ex.Men| Ex. Men
Fitter / Bugler / Tailor / Brass Band / Pipe Band/ Cobbler / Carpenter / Gardener / [CT/ DVR 21 |2 16 | 2 2 . 41
Painter / Cook / Water Carrier / Safai Karmachari / Barber / Washer Men in Central =5 E7TER 7 - - - 5 - = - 13
Reserve Police Force. CTIBUGLER 5 - - - 5 - o - 0
2,  State-wise /Category-wise vacancies released/notified are as under:-
(Abbreviations used are: Genl-General, OBG- Other Backward Class, SC- |CT/TAILOR I = |5 5 |- : a 10
Scheduled Caste, ST - Scheduled Tribe, Ex.Ser - Ex. Servicemen) CT/MOCHI 2 = = = 2 |- . - 4
{A) CT/IGARDENER |1 - - - - - - - 1
ASSAM STATE: CT/PAINTER |1 . - - 1 |- - - 2
i) FOR MALE CANDIDATES CT/BRASS BAND |5 - - - 4 - - . 9
SL. [Ranki Trade |Genl | Genl- | OBC|OBC |SC |SC  |ST|ST G CTICOOK T I e F Y : _ 9
NO. Ex- : Ex- I Ex- ‘ Ex- . TOTAL CT/ SAFAI KARMACHARI |1 3 2 = 1 e i, 5 2
service service service service
1. |CTIDVR 5 |4 23 [3 FIE [ E 40 EILHB:;HB:RZ m: : — f : : : f
2. |CTIFTR 36 |3 19 |2 5 |- 8 |1 74 Total 55 |3 - - TR = - 310
B Lo L O . T 8 - 2 - = L 28 ) EOR FEMALE CANDIDATES
4. |CTLR 5 |- 1 I =l 2 L 6 NAME OF POST GENL Total
5. |CT/COBBLER[1 |- e - |- - |- 2 CTICOOK 1 i
6 |CT/CARP 1 - |- 5 | L = 1 TOTAL 3 3
7. |CTGARDENER |11 |- oIl 5 ol = L TRIPURA STATE:
8 |CTIPTR 1 ” = |* = |= =i & 1 i) FOR MALE CANDIDATES
9. |CTICOOK |12 |1 8 |- 11 4 1- 26 RANK GENL ST sC OBC TOTAL
10, |CTIWC 8 - 5] - 1 - 2 |- 17 GENL [EX-SER.|ST |EX-SER. |SC | EX-SER]|OBC EX-SER,
11. |CTISK 9 - 3 E 1 - 2 |- 15 CT/IDVR " 01 06 |01 04 |- 02 - 25
12. |CT/BARBER |4 - 1 - - - 1 |- 6 CTIFTR 05 m 03 |- 02 |- 01 - 12
13. |CTAWM 4 - 3 E - = |- B CT/BUG 01 - - - - - - - 01
2 |TOTAL 102 |9 73 |5 13 |- 212 225 CTLR 01 2 - |- N . - 01
ii) FOR FEMALE CANDIDATES CT/ PIFE BANDI 01 - 01 |- - - - - 02
SL.NO. Rank/ Trade Genl TOTAL CTICOOK |01 = - " % . % P 01
1, CT/PAINTER 1 1 CT/IBB 01 n 01 - ] 3 - 02
2, CTICOOK(MAH) | 1 1 CTMVM 01 - e - - - - 01
TOTAL 2 2 CTISK 01 - e - - - - 01
MEGHALAYA STATE: TOTAL 23 02 1 |01 06 | - 03 - 46
i) EOR MALE CANDIDATES MIZORAM STATE:
SL.NO. | Rank/ Trade Genl ST TOTAL i) EOR MALE CANDIDATES
1. CT/IDVR 5 5 10 RANK GENL ST SC 0OBC TOTAL]
2. CTIFTR 4 3 7 GENL| EX-SER. ST | EX-SER. | SC | EX-SER./.OBC EX-SER
3, CT/BUG 4 2 3 CT/IDVR 2 - 1 ]- s - - 3
4, CT/TLR 1 - 1 CTIFTR 2 - 1 - - - - - 3
5, CT/IPTR 1 - 1 CT/BUG 2 s R [ o b ) - 2
6, CT/COBBLER 2 1 3 CT/WC 1 2 il = i - 1
7. CT/B.BAND 1 . 1 CT/SK 1 - ] [ = | 7 - 1
8, CT/ICOOK 5 3 8 CT/eg 1 z = |z o i : 2 1
9, CT/WC 2 1 3 CTWM 1 - = = . |= = z 1
10. CTISK 3 1 4 TOTAL 10 - 2 |- - - - - 12
11. CT/BARBER 1 - 1 Note :- - _ )
12 WM 2 1 3 (i)  The number of vacancies given ak?mre are tentative and may be .mcreased or
3 GARDENER . = 1 y :recreas:ed at any ym_e.‘stage of r_egr_mlment process, due_ to administrative reasons.

: (i)  There will be restriction of domiciliary status for recruitment of above posts, The
TOTAL 32 17 49 candidates belonging to the States of Arunachal Pradesh, Assam, Manipur,
ARUNACHAL PRADESH STATE: Nagaland, Meghalaya, Mizoram and Tripura will only be considered for recruitment in

i) FOR MALE CANDIDATES their respective States on production of valid “Domicile certificate” to prove their
SL.NO. | Rank/ Trade Genl ST TOTAL domiciliary status, issued by the competent revenue authorities so authorized by the
1 CT/IDVR 3 2 5 concerned State. In the case of SC/ST/OBC candidates whose caste certificate clear-
5 CTIFTR 3 1 ) ly indicates their State of domicile, then separate domicile certificate is not required.
3 CTICO0K 3 - 2 Since Assam G-:w_t is not issuing domicile ceﬂificgte. th:erlelfore. aspiraqts of As_sam
2 CTING 5 = 3 State are not required to produce the_ same as thelr_domlclll_ary status will be verified
5 CTISK 5 - > _ through the concerned district administration on their selection. .
(iiiy Candidates should bring their original certificates only for verifications at the time of
5. CTAWM 1 1 z PSTIPET/Testimonials.
TOTAL 13 4 7 (iv) Candidates can apply for only one post (trade). Written/trade test will be con-
MANIPUR STATE: ducted for the applied trade post.
i) EOR MALE CANDIDATES (v) If suitable Ex-servicemen candidates are not available, vacancies reserved for Ex-
NAME OF Genl |Genl sSC | 8C ST | ST OBC | OBC TOTAL Servicernen will be filled up by non-Ex-servicemen candidates of respective cate-
POST Ex. Men Ex. Men Ex. Men Ex. Men ~ gories. ) ) ) .
CT/ DVR 9 1 1 ™ 6 o 3 - 19 {3\.”] The posis are combatised and purely temporary in nature but likely to continue.
gEBFJgLER g 1 - ? : 1 ;6 The Post carriels pay in the Pay Band-1 (Rs.5200-20200) plus Grade Pay of Rs.2000/-
T TAILOR i . - - 1 - - . 5 {Minimum pay in pay band is Rs.§460f—P.M.}|.ITha post will carry dearness allowance,
T MOCH 7 - - - - - = - 1 ration money, free acot_:lmmodatlon. free uniform, free medlca_l famlltles, free leave
pass once in a year during leave and other allowances as admissible under the rules
Ctf PAINTER 1 - - - - - - - 1 in the Foree.
CT/IGARDENER [1__|- - - - - - - 1 4. PLACE OF DUTY
CT/BRASS BAND |2 - - - i o = 3 Candidates selected for appointment are liable to serve anywhere in Indian territory
Ct/ COOK 2 - : . 1 . - - 3 and abroad.
CT/ WM 1 ' = - 2 - = ki 1 5.  New contributory pension scheme to Central Govt. Employees, which has come into
Total 29 |2 1 |- 15 | - 3 E |50 effect from 01/01/2004, will be applicable to all selected candidates.
i)  FOR FEMALE CANDIDATES 6. ITIONS
NAME OF POST GENL ST TOTAL A | Age| For CT/IDVR Between 21 to 27 years. (The crucial date for determining
CT/ BUGLER 1 - 1 the age will be 1st January 2015. Candidate should not
CT/ COOK 1 1 2 have been born earlier than 02/01/1988 and not later
bl e MAMARAIAAR AL Palmicmiales v e omonr ol ol bl o o o on ol ol o oo
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than 01/01/1997). Relaxable in respect of the candidates
for SC/ST/OBC and other special categories of personnel
in accordance with the instructions issued by Central
Government from time to time.

(i) Education Qualification

Matric or equivalent from a board, or university recognized
by the Cenltral or State Gowt.

For CT/
Driver

(i) Technical
Qualification

Should possess “Transport Vehicle" driving license and
pass the driving test at the time of recruitment.

For CT/
Fitter

Should possess 02 year IT| Certificate in Mechanic Motor
Vehicle issued by National Council for Vocational Training
approved by DGET, Ministry of Labour, GOI Or Diploma in
Automobile issued by All India Council for Technical
Education (AICTE) approved by Ministry of Human
Resource Development, which is an apex body.

(1} Lanagarn I1ea warden (£) Lofagarn raresi (Jaj
Rangmohan (4) Barachenga (5) Panighata (8) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) sukna Part-l (10)
Pantapati Forest-l (11) Mahanadi Forest {12) Champasari
Forest (13) Salbari Chhat part-ll (14) Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
{18) Mipania will be 77 cms unexpanded (with minimum 05
cms expansion).

Note :-Candidates claiming relaxation in height and chest should
submit prescribed certificate as per format given in Appendix- “D"

For
Tradesmen

Must be proficient in respective trades.

For CT/
Fitter
only

(iiii) Experience

Must have one year experience, Wards of CRPF personnel
who have undergone training in ITls run by CRPF are
exempted from ene year practical experience. Their techni-
cal knowledge and aptitude for the job will be considered for
their enrciment in CRPF.

Physical Height

Male Female

Standard

170 Cms 157 Cms

Chest

Unexpanded | Expanded | Not Applicable

80 Cms 85 Cms

Weight

Corresponding to height and age as per medical standard

Relaxation Age |A

Upper age limit is relaxable up to 05 years for SC/ ST can-
didates and 03 years for OBC candidates. There will be
relaxation in age for Ex-Servicemen in accordance with the
Government orders on the subject.

The children and dependent family members of those who
were killed in the riots of 1984 would be eligible for relax-
ation in upper age by 05 years. If the applicant belongs to
SC/ST or OBC category, the relaxation so provided in this
clause will be in addition to the age relaxation as applicable
in (A) above. To obtain this relaxation a certificate from the
concerned District Magistrate of the district where the vic-
tim was killed, should be produced at the time of recruit-
ment.

Upper age limit upto 05 years is also relaxable for those
persons who had eriginally been domiciled in the State of
J&K during the period from 1st January, 1980 to 31st
December,1989. The persons claiming relaxation under
this category should produce a certificate to the effect that
they had been domiciled in the State of J & K during the
period from 1st January, 1980 to 31st December, 1989 from
the District Magistrate within whose jurisdiction they had
originally resided or from any authority designated in this
behalf by the Govt. of J&K. If the applicant belongs to
SCIST or OBC category, the relaxation so provided in this
clause will be in addition to the age relaxation as applicable
in (A) above.

The children and dependent family members of those who
were killed in the riots of 2002 in Gujarat would be eligible
for relaxation in upper age by 05 years. If the applicant
belongs to SC/ST or OBC category, the relaxation so pro-
vided in this clause will be in addition to the age relaxation
as applicable in (A) above. To obtain this relaxation a cer-
tificate from the concerned District Magistrate of the district
where the victim was killed, should be produced at the time
of recruitment.

Height| A

The Minimum height of candidates falling in the categories
of Garhwalis, Kumaonis, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and
Jammu & Kashmir will be 165 Cms for male and 155 Cms
for females. The Minimum height for all candidates belong-
ing to Scheduled Tribes will be 162.5 Cms for males and
150 Cms for females.

The Minimum height will be 162.5 cms for males and 152.5
cms for females for the candidates hailing from the N/E
States for Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Nagaland, Sikkim & Tripura and candidates hail-
ing from Gorkha Territorial Administration (GTA) comprising
of the three Sub-Divisions of Darjeeling District namely
Darjeeling, Kalimpong and Kurseong and includes the fol-
lowing “Mouzas” Sub-Division of these Districts:-

(1} Lohagarh Tea Garden (2) Lohagarh Forest (3)
Rangmohan (4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Paharu (8) Sukna Forest (9) sukna Part-| (10)
Pantapati Forest-1 (11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat part-ll (14) Sitong Forest (15)
Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania.

The minimum height for all Schedule Tribe candidates hail-
ing from the Morth-Eastern States of Arunachal Pradesh,
Manipur, Meghalaya, Mizoram, Nagaland, Sikkim & Tripura
and Left Wing Extremism affected districts will be 160
cms for males and 147.5 cms for females.

Chest | A

The minimum chest of male candidates falling in the cate-
gories of Garhwalis, Kumaonis, Dogras, Marathas and can-
didates belonging to the States of Assam, Himachal
Pradesh and Jammu & Kashmir will be 78 cms (minimum
05 cms expansion).

The minimum chest for all male candidates belonging to
Scheduled Tribes will be 76 cms (minimum 05 cms expansion).

The minimum chest of male candidates hailing from Morth-
Eastern States of Arunachal Pradesh, Manipur, Meghalaya,
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E| Medical Eye Sight | (i} The minimum distant vision should be 6/6 & 6/6 of both
Standard For CT eyes without correction i.e. without wearing of glasses.
(Dvr) (i) As per Ministry's OM No.1-45024/1/2008-Pers-|| dated
18/05/2012 and corrigendum of even number dated
02/07/2012 with details as:-
Visual Acuity unaided | Better eye NE
(Near Vision) Worse eye NE
Uncorrected visual Better eye 6/6
acuity (Distance vision) | Worse eye 6/6
Refraction Visual correction of any kind is
not permitted even by glasses.
Color Vision As per recruitment policy (Gowt,
orders in vogue,
Remarks Binocular vision is required.
Eye Sight | (i) The minimum distant vision should be 6/6 & 6/9 of both
For all eyes without correction i.e. without wearing of glasses.
other (i) As per Ministry’s OM No.|-45024/1/2008-Pers-I| dated
posts 18/05/2012 and corrigendum of even number dated
expect 02/07/2012 with details as :-
CT/Dvr Visual Acuity unaided | Better eye NE
{Near Vision) Worse eye N9
Uncorrected visual Better eye 6/6
acuity (Distance vision) | Worse eye 6/9
Refraction Visual correction of any kind is
not permitted even by glasses.
Color Vision As per recruitment policy /Gowt,
orders in vogue.
Remarks - In right handed person, the right
eye is better eye and vice versa.
- Binocular vision is reguired.
(Candidates must not have knock
knee, flat foot, varicose vein or
squint in eyes. They must be in
good mental and bodily health
and free from any physical defect
likely to interfere with the efficient
performance of the duties.)

7. ELIGIBILITY FOR RE-EMPLOYMENT OF EX-SERVICEMEN
Ex-servicemen means a person, who has served in any rank (whether as a combat-
ant or as a non-combatant) in regular in Army, Navy and Air Force of the Indian Union
but does not include a person, who has served in the Defence Security Corp, the
General Research Engineering Force, the Lok Sahayak Sena and the Para Military
Forces and:-

(a) Who either has been retired or relieved or discharged from such service whether at
his own request or being relieved by the employer after earning his pension or

(b) Whao has been released from such service on medical grounds attributable to military
service/circumstances beyond his control and awarded medical or other disability
pension or

(€} Who has been released, otherwise than on his own request from such service as a
result of reduction in establishment: or

(d) Who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or discharge
on account of misconduct or inefficiency and has been given a gratuity and include
personnel of the Territarial Army namely, Pension holders for continuous embodied
service or broken spells of qualifying service.

e)  Personnel of the Army Postal Service, who are part of Regular Army and retried from
Army Postal Service without reversion to their parent service with pension or are
released from the Army Postal service on medical grounds attributable to or aggra-
vated by military service or circumstance beyond their control and awarded medical
or other disability pension.

f) For recruitment of Ex-servicemen for the post of Constable (Tech. & Trade) in CRPF:-

(i) |Physical Standard Total relaxation

(i) |Medical Category SHAPE-1 (One)

(i} | Character Exemplary/Very Good/Good

(iv) | Break in service Not mare than 24 months

(v} | Education Total relaxation

{vi) | Age Limit Age concession for Ex-Servicemen will be allowed in

accordance with the orders issued by the Gowt. of
India from time to time and they will be allowed to
deduct Military service from their actual age and
such resultant age should not exceed the Prescribed
age limit by more than three years.

(g

(h)

Mo race/Physical Efficiency Test will be held for Ex-servicemen at the time of their
recruitment in CRPF. However, Ex-servicemen will be required to appear in written
test, trade test & medical examination.

Ex. Servicemen who have already secured employment in civil side under Central
Government in Group-C posts on regular basis after availing of the benefits of reser-
vation given to Ex. Servicemen for their re-employment are NOT eligible for fee con-
cession or for claiming benefits of reservation under EX.SERVICEMEN category, but
they will be eligible for age relaxation.

However, if an ex-serviceman applies for various vacancies before joining any civil
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and wnerewver resernvation 1s applicable o the ex-serviceman.

8.

(i) Candidates whose applications are accepted will be issued call letters by the
Application Receiving Centres intimating place and date on which they are required
to appear for the recruitment process. Stage-| of recruitment process will be different
for posts of Constable (Driver & Fitter) from that of all other posts. However, remain-
ing process/Stage will be same for all posts. Candidates will have to undergo tests as
per details given below:-

a) FIRST PHASE (STAGE-I)

Height bar and 05 Kms race for the post of Constable (Driver and Fitter) only.
Physical efficiency test.
Screening of Testimonials,
Physical Measurement / Standard test.
b) SECOND PHASE ( STAGE-Il)
Written test

c) THIRD PHASE (STAGE -Ill)

Trade test (practical assessment in two mode (Objective & Subjective) (qualifying in
nature)

d) FOURTH PHASE (STAGE-IV)

Medical examination

e)  The Schedule for first phase (Stage-1), third phase (stage-3) and fourth phase (stage
4) Recruitment is tentative,

f Written Test - 01/03/2015 (Sunday)

(Note:- The schedule of phase/stage wise recruitment process shall be uploaded in CRPF

website. Candidates are advised to visit CRPF website (www.crpf.gov.in or

www.crpf.nic.in) to know the exact schedule.

(i)  To verify authenticity, the candidates must carry at least one Photo bearing identity
proof such as driving license, voter card, aadhar card, Identity card issued by
University/College, Income Tax Pan card in original to the examination centre,
failing which they shall not be allowed to appear for the examination/recruit-
ment at any cost.

STAGE - | (PHYSICAL EFFICIENCY TEST/PHYSICAL STANDARDS TEST)

a) H

CONSTABLE (DRIVER & FITTER) - MALE CANDIDATES ONLY
At the very beginning, candidates will be asked to go through the height bar and
thereby, candidates with lesser height will be eliminated and will not be allowed to
participate in further process of recruitment and will be given rejection slip intimating
reasons for rejection. Those candidates who qualify the height bar will be subjected
to 05 Kms race to be completed in 24 minutes.

Note:-
The candidate(s), who do not qualify the 05 Kms race will be eliminated and will not
be allowed to participate in further process of recruitment and will be given rejection
slip intimating reasons for rejection.

b)  PHYSICAL EFFICIENCY TEST - FOR ALL OTHER POSTS EXCEPT CONSTABLE

At the beginning of the recruitment process, candidates will be subjected to one mile
race (1.6 Kms) to be completed as under:-
Male candidates - In 10 minutes
Female candidates - In 12 minutes
This test will be only qualifying in nature. Candidates, who do not qualify the race,
would be eliminated from the recruitment process by giving rejection slip intimating
reasons thereof by the Presiding Officer.
c) SCREENING QF TESTIMONIALS FOR ALL POSTS/ITRADES:
Following Original testimonial/documents of the candidates, who qualified 05
Kmsfone mile race (1.6 Kms) will be checked and only eligible candidates will be per-
mitted to the next stage of recruitment. Candidates, who fail to produce requisite orig-
inal testimonials/certificates will be eliminated from the recruitment process and no
candidates will be allowed provisionally.
(i)  Educational certificates.
(iiy Date of birth certificate. (Matriculation or 10th pass certificate).
(ili) Domicile certificate issued by competent revenue authority to prove their domiciliary
status,
(iv) SC/ST and OBC Certificate, if applicable, it should be on the proforma as prescribed
in Appendix-B and C respectively. Caste certificates, which are not in pre-
scribed proforma as in Appendix-B and C, will not be accepted.
Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas and
candidates belonging to the States of Sikkim, Magaland, Arunachal Pradesh, Manipur,
Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Jammu & Kashmir and
Gorkha Territorial Administration(GTA) requesting for relaxation in height and chest
should produce certificate in proformafformat given in Appendix-D.
Original Driving licence and TechnicalTrade/Professional certificates.
One year experience certificate (for post of Constable/Fitter only) as stated in Para-
6(B)(iii) above.
Discharge certificate in case of Ex-servicemen,
No Objection Certificate in case of persons serving in Govt./Semi-Govt. Departments
from their Head of office.
In case of wards of serving CRPF personnel, who are applying in State other than
their Home State, certificate as per format given in Appendix-E has to be produced.
Four passport size recent photographs of the candidates.
In addition to the original certificates, the candidates will also bring Xerox/photo-copy
of educational, caste, technicall trade and experience certificates, driving licence, etc.

(v)

(vi)
{vii)

(viii)

(ix)
(x)

{xi)
{xii)

d)
(i)  The candidates who are found eligible on screening of testimonials will be screened
for height, chest and weight by the Board of Officers. The candidates, who meet the
requirements of physical standard, will be allowed to participate in the written test.
The candidates, who do not fulfill the laid down physical standards, will be eliminated
from recruitment process by giving rejection slip, thereof, by Presiding Officer.
However elimination on grounds of weight will be done at the time of medical exam-
ination only.
During the process of recruitment, if any candidate is not satisfied with measurement
of his/her physical standard, he/she can prefer appeal on the same day to the PO,
Recruitment Board against rejection in physical measurement. Such candidates will
be remeasured on the same day or given a fresh date by the Presiding Officer of the
recruitment board for appearing for re-measurement by appellate authority. The deci-
sion of the appellate authority in this regard will be final. If candidate is found to be
within the prescribed standard, he/she will be forwarded to next selection process in
continuation.
STAGE .Il : WRITTEN TEST
The candidates, who qualify in STAGE-| (PST/PET/Testimonials), will be informed in
writing on the day of PST/PET (Stage-l) itself about the dates on which they are

raAiitrad A annasar fae wiriHan fast and alasas AF last Tha uwiridlas tasat iiidll kha ae iinAdsaFs .

(i)

(v)
(vi)
(wii)
(wiii)

(ix)
(x)

i)
i)

iv)

vi)

vii)
wiii}
ix)
%)
xi)

xif)

xiii)

Xiv)

xv)
xvi)

xvii)
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Part-l of Question Paper will consist of 50 objective type multiple choice questions
carrying 01 mark each to assess the following:

General awareness/knowledge

Knowledge of elementary mathematics

Analytical aptitude.

Ability to observe and distinguish patterns.

Basic knowledge in English/Hindi.

Part-Il of Question Paper will also have 50 objective type multiple choice questions
carrying 01 mark, separately for each trade to assess the knowledge of the candidate
in respective trade. Candidate applying for a particular trade will be given question
paper pertaining to that trade only.

The questions will be set both in Hindi and English. Candidates will have the option
to answer either in Hindi or English.

Questions in Part-1 & Il are to be answered using a blue/black ball pen.

The duration of the Written Test will be 02 hours.

Mo representation for revaluation of answer sheet of written exam or re-conduct of
written examination will be entertained.

Candidates should bring clip boards and blue/black ball pens for written examination.
Candidates are not permitted to use Mobile phone, calculators or any other electron-
ic/electrical device. Candidates, therefore, must not bring these devices inside the
examination premises. Possession of these items, whether in use or not, will be con-
sidered as "use of unfair means” in the Examination and appropriate action will be
taken against such candidates.

The written examination Question papers will be set bilingually in Hindi and English
and candidates will have the option to answer either in Hindi or English. Language
option code i.e. Hindi or English, opted by the candidate, should be mentioned cor-
rectly at appropriate place in OMR answer sheet, otherwise OMR answer sheet will
not be evaluated. Candidates are also advised to answer in Hindi’/English but they
cannot answer part in Hindi & part in English or vice-versa.

Answers to the questions will have to be given on OMR Sheet only.

Candidates should write their Roll Number on both i.e. Question Bocklet and the
OMR Answer Sheet.

All questions are compulsory and carry equal marks,

Each Question Booklet has a Series No. and Series code. The candidates should
enter the Series Number & Series code of Question Booklet given to them correctly
in OMR Answer Sheet.

The OMR answer sheets not bearing candidates Name, Roll number, Language
option code, Category, Question booklet Series Number, Series Code,
Signature, etc. at appropriate columns/boxes earmarked for this purpose, fully and
carrectly, will not be evaluated and “Zero” marks will be awarded to them. No cor-
respondence in this regard will be entertained by the department.

Each question is followed by four answer choices. Out of these, candidate has to
select the correct answer for each question and mark correct answer by darkening
only one of the choices.

If more than one oval are darkened, the answer will not be evaluated at all.
Candidate should think and decide clearly before making heavy marks to fill the oval
completely.

The OMR Answer Sheet shall be handed over to the invigilator before leaving the
examination hall, failing which the applicant will be liable for disqualification.
Sufficient space will be provided for rough work, The candidates should use that
space only and not use any other place/paper etc.

The candidates will be allowed to take carbon copy of the answer sheet. Answer keys
to the question paper will be displayed on the nofice board of recruitment centre and
also uploaded on the CRPF website (www.crpf.gov.in or www.crpf.nic.in) after rea-
sonable gap of written examination.

The candidate should not write any irrelevant matter on answer sheet except the spe-
cific information called for. If hefshe does so, hisfher Answer Sheet will become
invalid and will not be evaluated.

Calculatoricell phonefany other computing! electronic devices are not permitted
inside the examination centre. If any candidates is found to be in possession of
mobile phones or any other means of electronic/wireless communication devices in
the examination hall, his‘her candidature shall be cancelled.

Candidate found copying or helping others will be straight-away disqualified.
Evaluation of answer sheet is computerized and no requests for revaluation will be
entertained at any cost,

15 Minutes time will be given to candidates for filling up column of OMR answer
sheet and Question Booklet appropriately.

STAGE -lil: TRADE TEST

(a)

(&)

All the candidates declared pass in written examination will undergo trade test.
Application Receiving Centre will issue call letter to candidates through registered
post intimating place and date on which they are required to appear for trade test. In
addition, the result and date of trade test will also be displayed at written examination
centres after 3-4 days from the date of completion of written examination. Apart from
above, the result of written test will also be uploaded in CRPF web site,
(www.crpf.gov.in or www,crpt.nic.in)

Trade test (practical assessment to be done in two modes i.e. objective and subjec-
tive, which will be qualifying in nature. Out of 50 marks for practical Trade Test,
a candidate must secure 20 marks to qualify. Marks of Trade test will not be
taken into account for preparing merit list of selected candidates. During Trade
test, a candidate will be asked to perform any activity pertaining to that particular
trade for which hefshe has appeared/applied. The parameters for each trade will be
as under :-

Driver Knowledge of driving trade, Handling, driving, parking

& maintenance of light & heavy vehicles.

i}

Fitter Knowledge in automobiles fitter/motor mechanic

trade. Handling of tools, elc,

i)

Bugler Playing of Bugle.

iv)

Tailor Taking measurement of persons, cutting / stitching of
Terry Cotton uniform/Civil Clothes. Cutting / stitching

of warm clothing/uniform.

v)

Cobbler Having Knowledge of his Trade. Polishing of Shoes,
handling of tools, cutting of leather, repair and

stitching of shoes, Making of new shoes,

vi)

Carpenter Handling teols, cutting of wood, fitting, polishing and
finishing of materials, Knowledge of fitting of doors
and windows / fixing of glass panes on windows. Able|

to make wooden boxes, racks and to make a timber




(v)
(i

STATE OF DOMICILE
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Servicemen (Re-Employment in Central Civil Services and Posts) Rules, 2012.
No waiting list shall be maintained/kept.

Eligible and desirous candidates should send their applications in the proforma given
in Appendix-A. Application forms duly completed in all respects and after affixing lat-
est passport size photographs be sent to the authorities, as mentioned below, locat-
ed within the State of domicile of the candidate so as to reach there on or before
1700 hrs on 20/12/2014. It should be superscribed on the envelope that “APPLICA-
TION FOR THE POST OF CONSTAELE (TECH & TRADES) IN CRPF . 2014":-

DETAILS OF APPLICATION AUTHORITY IN WHOSE

RECEIVING CENTRES NAME IPO/DD/BANKER'S
CHEQUE TO BE DRAWN

Assam, Meghalaya /
and Arunachal Pradesh
States

THE DIGP, GROUP CENTRE,
CRPF, KHATKHATI, POST-
DIMAPUR, KHATKHATI (ASSAM)
PIN CODE-797112.

THE DIGF, GC, CRPF,
KHATKHATI.

S WIHIE IiiEts fieally Qi1 Ranliels anld UUailds. Al W
work out quantity of paints required for wood painting
and CGl sheet painting.

viii) |Gardener Knowledge of Plantation, maintenance of plants,
Knowledge of seeds and their seasons, fertilizer and
manures,

ix) |Brass Band Knowledge of playing Brass Band instruments.

%) |Pipe Band Knowledge of playing Pipe Band instruments.

xi) [Cook Cooking of Chapati & Rice / Vegetable / Dal /
Sambhar / Idli etc. for 100 men, cooking of Meat /
Fish /Egg/ Kheer.

xii) |Water Carrier Washing of utensil, kneading of Atta for making
chapattis for about 100 men and cutting of vegetable
ete.

xiii) | Safai Karmachari Sweeping of floors, open area and cleaning of toilets,
bathrooms etc.

xiv) |Barber Handling of tools, hair cutting and shaving.

xv) |Washer man/ Washing of clothes, Ironing of Khaki cotton Uniform,

Washer-woman woolen and TC Uniform.

xvi) [Hair Dresser (Female) Handling of tools and hair cutting of Mahilas.

(c) :

The number of qualified candidates to be medically examined will be equal to the
number of vacancies increased by adding average failure rate during medical exam-
ination determined on the basis of past experience/recruitment.

STAGE -IV: MEDICAL EXAMINATION

a)

b)

€

d)
(i)

For calling candidates for medical examination, application receiving centre will issue
call letters through registered post intimating place and date on which they are
required to appear for medical examination. In addition, the list of candidates called
for medical examination and date of their medical examination will also be displayed
at the recruitment centers after 2-3 days from the date of completion of trade test.
Apart from above, the details of candidates selected for medical examination will also
be uploaded in CRPF website. (www.crpf.gov.in or www.crpf.nic.in)

The candidates will be medically examined to assess their physical and medical fit-
ness as prescribed in the eligibility conditions. During medical examination,
“Temporary unfitness” will not be allowed.

The candidates will be medically examined to assess their physical & medical fitness
as prescribed in the eligibility conditions. Medical tests (X-Ray and Laboratory) shall
be conducted by Medical Officer of CRPF as prescribed in eligibility criteria only for
such candidates who are found fit.

Appeal against Medical Examination:-

If a candidate is declared unfit during Medical Examination, grounds for rejection will
be communicated to him/her in broad terms by the Medical Officer duly countersigned
by the Presiding Officer. The candidates, if not satisfied with the findings of the
Medical Officer, can submit an appeal for review medical examination with a proof of
hisfher fitness, from a Medical Practitioner, in the form of a medical certificate as
given in Appendix-F, to the following authorities:-

STATE OF DOMICILE

APPELLATE AUTHORITY

Assam, Meghalaya and
Arunachal Pradesh States

THE DIGP, GROUFP CENTRE, CRPF, KHATKHATI, POST-
DIMAPUR, KHATKHATI (ASSAM) . PIN CODE- 797 112
(Control Room Land line Phone Mo. 03675- 249056)
Email address- (gckkt@crpf.gowv.in)

Manipur & Nagaland
States

THE DIGP, GROUP CENTRE, CRPF, LANGJING, IMPHAL
(MANIPUR) PIN CODE- 795 113 (Control Room Land line
Phone No. 0385- 2436091)

Email address- ( gcimp@crpf.gov.in)

Tripura & Mizoram States

THE DIGP, GROUP CENTRE, CRPF, ADARIN| TEA
ESTATE, AGARTALA, WEST TRIPURA (TRIPURA)
PIN CODE- 799 012. (Control Room Land line
Phone No. 0381- 2397682 )

Email address- (tpagc@crpf.gov.in)

i

(a)

(B)

(c)
(i)

(a)
(b)

i)

(i)

The appeal will not be taken into consideration unless:-

Medical certificate regarding fitness of candidate, from a Medical Practitioner, is not
submitted. Further, the medical certificate submitted should contain a note by the
Medical Practitioner concerned to the effect that it has been given in full knowledge
of the fact that the candidate has already been rejected as unfit for appointment in
CRPF by a Medical Officer.

Medical re-examination fee of Rs.25/- (Rupees twenty five only) through
IPO/Banker's Cheque/Demand Draft in the name of the Appellate Authority as men-
tioned above, is not submitted alongwith the appeal.

The appeal is not submitted within 15 days from the date of issue of the communi-
cation in which the findings of the Medical Officer are communicated to the candidate.
The call letter to those candidates, whose appeal are accepted, will be issued for
appearing before review medical board of CRPF for Review Medical Examination.
The findings of the review medical board will be final, Further, X-Ray and Pathological
tests will be done only if the candidate is declared medically fit during review medical
examination. No appeal will lie, if the candidate is declared medically unfit in X-Ray
or in any other testlexamination conducted during Review medical Examination.
After completion of medical examination test, State and category wise merit namely
General, SC, ST, OBC & Ex-servicemen will be drawn separately for each trade and
male & female candidates on the basis of the aggregate marks obtained in written test
by the candidate.

The merit lists will be prepared on the basis of aggregate marks obtained in written
test by the candidates. In case tie in marks, the merit list will be prepared in the fol-
lowing erder:-

The candidate older in age gets preference.

If the tie still persists, it is finally resolved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet (English) which comes
first in the alphabetical order gets preference.

The list of finally selected candidates will be displayed on the notice board of the
recruitment centre and posted on CRPF recruitment website as well as published in
newspapers followed by issue of offer of appointment,

Final selection of the candidate will be made in order of merit in each category, for
respective posts, on the basis of marks secured in the written test.

An undertaking shall be taken from all the selected candidates at the time of joining
that, if at any stage of their service career they are found to be colour blind, they will
be boarded out as per the SHAPE Policy in vogue and enclose with their Service

Manipur & Nagaland
States

THE DIGP, GROUP CENTRE,
CRPF, LANGJING, IMPHAL
{MANIPUR) PIN CODE- 795113,

THE DIGP, GC, CRPF,
IMPHAL.

Tripura & Mizoram
States

THE DIGP, GROUP CENTRE,
CRPF, ADARINI TEA ESTATE,
AGARTALA, WEST TRIPURA
(TRIPURA) PIN CODE-799012.

THE DIGP, GC, CRPF,
AGARTALA.

(i)
(i)

(iv)

(v)
(i)

(vii)

(wiii)

(ix)

ix)

10.
(i)

(i)

i)
1.
(a)

(b)
(c)

(d)

(e)

(f)

(g

(h)

(i}

All candidates will also send four self addressed envelopes of 4" x 9" size duly affix-
ing postage stamps for Rs.27/- thereon, alongwith their applications.

No other document/testimonials are required to be attached/sent alongwith the appli-
cation forms except 04(four) self addressed envelopes, each, affixing with
postage stamps worth Rs.27/- and application fee as applicable.

To avoid rejection of applications, it is in the interest of the candidates that the candi-
dates should ensure that the IPO/Demand Draft/Banker's Cheque being sent by them
are in order and have signatures and seals, etc, wherever required.

Applications received after 20/12/2014 at 1700 hrs will not be accepted/enter-
tained.

Candidates can also drop their envelopes containing applications in the drop box
placed for the purpose at the main gate of the respective application receiving cen-
ters.

Name of trade/post applied for should be clearly mentioned in Column No.12 of the
application form. If name of trade/post is not mentioned, then application will be
straightaway rejected.

CANDIDATES MUST SUBMIT THEIR APPLICATIONS TO THE CORRECT APPLI-
CATIONS RECEIVING CENTRE ACCORDING TO THEIR STATE OF DOMICILE.
APPLICATIONS RECEIVED IN ANY OTHER CENTRE/OFFICE WILL BE REJECT-

Ward of serving CRPF personnel, who are residing with him/her, may apply either
from Home State, in which the serving person is postedideployed at the time of
recruitment. To avail this concession, they have to submit certificate as per format
annexed in the Advertisement (Notification) Appendix-E. However, they will not be
entitled to reservation for naxal and militancy affected districts, if they are not actual-
ly domiciled in such districts.

Incomplete applications or applications not in prescribed proforma (Appendix-A) will
be summarily rejected and no further correspondence will be madefentertained in this
regard.

APPLICATION FEE

Application fee worth Rs.50/- (Rupees fifty) only is required to be paid by means
of crossed IPO/Demand Draft/Banker's Cheque drawn in favour of the Deputy
Inspector General of Police of concerned application receiving centre by the male
candidates belonging to General and OBC categories. The IPO/Demand
Craft/Banker's Cheque should be purchased/drawn after the date of publication of
advertisement and should be payable/en-cashable at Post office/Bank where the
application receiving centre is situated. Applications of Male candidates belonging
to General and OBC categories will be straightaway rejected if application fee,
as above, is not attached alongwith the application.

Candidates belongs SC & ST categoery, all female candidates and Ex-Servicemen are
exempted from payment of application fee.

Fee once paid will NOT be refunded under any circumstances.

GENERAL INSTRUCTIONS:-

The department has the right to make any changes in the advertisement or cancel it
without assigning any reasons. Further all the conditions mentioned herein may vary
as per orders issued by Government of India from time to time.

Decision of the concerned recruitment board will be final.

Cn appointment, candidates shall be governed by the CRPF Act and Rules as well as
all such Govt. instructions/rules issued from time to time, as applicable,

Candidates will have to appear for selection/test at their own risk/expenses and no
TA/DA will be admissible. They will also have to make their own arrangements for stay
during recruitment,

Candidates are advised to have sufficient practice for the race/PET before coming for
recruitment. They are further advised to get themselves medically examined regard-
ing their suitability to run the specified distance in the given time. CRPF will not be
responsible for any injury/mishap or medical problem during the course of recruitment
processitest,

Education Certificate, caste certificates, driving licenses and other testimonials/ doc-
uments in original are required to be produced before recruitment board during
STAGE-I (PSTIPET) of the recruitment process. Candidates failed to produce origi-
nal documents/testimenials shall be rejected at the initial stage itself.

Candidates seeking reservation benefits as SC/ST/OBC/Ex. Servicemen must
ensure that they are entitled to such reservation as per eligibility prescribed in the
advertisement. They should also be in possession of the certificates in the format
prescribed by Government of India in support of their claim.

Date of birth as recorded in the Matriculation/Secondary Examination Certificate or an
equivalent certificate from board/university recognized by Central/State Gowvt., pro-
duced during the course of recruitment will only be accepted for determining the age
eligibility and no subsequent request for its change will be considered or accepted.
The admission of candidates at all the stages of examination will be purely prowvi-
sional, subject to their satisfying the prescribed eligibility conditions.

Undergeing medical examination at the end of the recruitment process does not guar-
antee appointment as the offer of appointment will be made only according to allot-
ted vacancies for each cateaory in reesnective noste from the merit ligt in the arder of
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(I}  Selected candidates will have to underge prescribed training for specific period at any

of the Training Centres of the Force. If any candidate does not qualify the prescribed

training, hisfher services are liable to be terminated.

Canvassing in any form or bringing outside influence will automatically disqualify the

candidate from appearing in tests without notice.

(n) Candidates having the right aptitude, capability, fitness and knowledge of respective
trade, may apply for the posts,

(o) The candidates indulging in copying/helping othersfusing unfair means should be dis-
qualified from examination and remarks to this effect be recorded.

(p) Before applying, all the candidates who wish to appear for enlistment are advised te
go through the requirements of educational & technical qualifications, age, physical
standards, etc. and satisfy themselves that they are eligible for the posts.

(g) Mobile and other electronic gadgets are banned within the premises of recruitment
centres.

(r)  Success in the examination confers no right to appointment, unless the department is
satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects for appointment to the post.

(s) The admission of candidates at all the stages of the recruitment will be purely provi-
sional, subject to satisfying their prescribed eligibility criteria, Undergoing medical
examination at the end of the recruitment process does not guarantee appointment
as the offer of appointment will be made only according to the allotted vacancies, for
each category, from the merit lists in the order of seniority of the candidates.

(t) At the time of joining Force, an undertaking shall be taken from all the candidates
selected for appointment, that if at any stage of their service career they are found to
be colour-blind, they will be boarded out as per SHAPE policy in vogue.

{u)  The decision of the department in all matters relating to eligibility, acceptance or rejec-
tion of the applications, mode of selection, conduct of examinations and interview,
allotment of examination centres, mode/procedure for skill test, medical examination,
etc, will be final and binding on the candidates and no enquiry/correspondence will be
entertained in this regard.

(v) Candidates are advised to visit CRPF website (www.crpf.gov.in or www.crpf.nic.in)
from time to time to know the status of recruitment process.

Note: -

Beware of Touts. No money is charged for recruitment in CRPF. If anyone
demands money or promises recruitment, inform the Presiding officer of
recruitment board immediately.

12, Above details will also be available on CRPF website (www.crpf.gov.in or
www.crpf.nic.in). Further queries may be made on under-mentioned e-mail ID or
helpline Number:-

(m)

STATE NAME OF OFFICE HELP LINE NO. |E-MAIL ID
Assam, THE DIGP, GROUP (Control Room Email address-
Meghalaya CENTRE, CRPF, Land line Phone Ne.|(gekkt@crpf.gov.in)
and KHATKHATI, POST- 03675- 249056)

Arunachal DIMAPUR, KHATKHATI

Pradesh States|(ASSAM) . PIN
CODE-797112.

Manipur & THE DIGP, GROUP (Contrel Reom  |Email address-
Nagaland CENTRE, CRPF, Land line Phone  |(geimp@ecrpf.gov.in)
States LANGJING, IMPHAL No. 0385- 2436091)

(MANIPUR) PIN

CODE-795113.
Tripura & THE DIGP, GROUP (Control Room Email address-
Mizoram CENTRE, CRPF, ADARINI |Land line Phone |(tpage@ecrpf.gov.in)
States TEA ESTATE, AGARTALA, | No. 0381- 2397682

WEST TRIPURA

(TRIPURA) PIN

CODE-799012.

13.  Government strives to have a work force which reflects gender balance and women
candidates are encouraged to appear for recruitment for posts of Constables
(Bugler, Gardener, painter, Cook, Water Carrier, Hair Dresser, Washerwoman,
Tailor and Safai Karmachari) as per conditions mentioned above.

( Gurshakti Singh Sodhi )
Dy. Inspector General of Police (Adm.)
NES HQrs, CRPF, Shillong

APPENDIX-A
APPLICATION FOR THE POST OF CONSTABLE (TECHNICAL/TRADE) IN CENTRAL
RESERVE POLICE FORCE

FOR OFFICE USE ONLY

ACCEPTED/REJECTED Recent
passport size
Reasons for Rejection............. R s i ... | photograph

DD P oy o B S0 kGl

1. Name of applicant in BLOCK LETTERS ( As recorded in Matriculation Certificate)

LTI T rrrrrrrrrrT

2, Father's Name ( As recorded in Matriculation Certificate)

NI EEEEEEEEEEEEEEEEEE

3. Mother's Name ( As recorded in Matriculation Certificate)

HEEEEEEEEEEEEEEEEEEEEEEE
4, Cash!Calegor}r[Tick"Ihe correct one) ;
sC ST oBC Genl

5. Nationality (State whether by birth or domicile :
6. Name of state I

7. Date of Birth (in Christian era)
||::- D M ] Y Y Y Y

Street
Village
PO
PS
Tehsil
District
State
Pin

9. Present Postal Address :-
Housa Name/Na,
Street
Village

PO

PS

Tehsil
District
State

Pin

10. Religion (Tick ¥ the correct one)

Hindu| Muslim | Sikh Christian

Budhist | Others

11,  Educational qualification (Tick ¥ the correct one)
Matric or equivalent [ Intermediate or 10 +2

Graduate | Post Graduate

12. Name of Trade/Post applied for ::
(Each candidate is allowed to apply
for one trade only)

13 Trade qualification (if any) ::

14. Physical Standard ::

{a) Height (in Cms)

(b}  Chest Measurement
(For male candidates only)

(¢} Weight Kgs.

15. Particulars of present employment ::

If any with post and service
Mumber/name of department ete.

16.  Are you Ex-servicemen :

17.  Whether claiming age relaxation ::

18. IPO/Bank Demand draft Mo. date and ::
Issuing branch (Male Genl & OBC
categories candidates only)

19.  Whether four self addressed envelopes::
duly affixing postage stamps for Rs. 27/
enclosed (By all candidates)

20.  Whether Ward of Serving CRPF person::

21.  If Ward of serving CRPF person,
details of serving Father/Mother
be given

Un-expanded : Cms
Expanded : Cms

Yes/No
Yes/No

Yes/MNo

Yes/No
Foree No. Rank
Name
Unit'Office
DECLARATION
| do hereby declare that all statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
false or incorrect or ineligible being detected before or after the test, my candidature will
stand cancelled and all my claims of the recruitment will stand forfeited. | also understand
that if at any stage | am found by the selection board to have used unfair means in the
PET/PST/Wfritten examination/trade test efc. or to have violated any of the Rules/
Regulations governing in the conduct of selection process, my candidature can be can-
celled or be declared to have failed by the selection board at its sole discretion.
( )
Signature of the applicant
(Application not signed by the candidate will be rejected)
APPENDIX-B
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBES
This is to certify that Shri... son of Shri
R, || Duslncr.ermmn
Slaternlon Ten'lt-'.)n,l ......................... belongs to the ..
which is recognized as Scheduled Caste/Scheduled Tribe under:-
The Constitution (Scheduled Caste) Order, 1950.
The Constitution (Scheduled Tribes) Order, 1950.
The Conslitution (Scheduled Caste) (Union Territories) Order, 1951,
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.
{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order)
1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act, 1971)
and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976}
The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as amend-
ed by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976,
The Constitution (Dadra and Magar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondichery) Scheduled Castes Order, 1964,
The Constitution (Utter Pradesh) Scheduled Tribes Order, 1967.
The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968.
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968.
The Constitution (Nagaland) Scheduled Tribes Order, 1970.
The Constitution (Sikkim) Scheduled Castes Order, 1978,
The Constitution (Sikkim) Scheduled Tribes Order, 1978,
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.
The Constitution (Scheduled Caste) Orders (Amendment) Act, 1980,
The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991,
The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1981,
The Constitution (ST} orders (Amendment) Ordinance 1996
02. ThIS oert|ﬂcate is issued on the basis of the Scheduled Castes/Scheduled Tribes

e St O AT

Place :
Date :

of village!towu
of
................ Casteanbe

h iy




CweC Invl‘tuapplk:alinnsmmmlan!m players of School -'Culleges inthe field of Cricket (Mala),
Table Tennis (Male & Fernale), Badminton (Male & Female) for award of scholarship for a period of
one year. AGE GROUP; 15-24 years, TOTAL NUMBER SCHOLARSHIP; Cricket 11 Nos.,(Male
only), Badminton B Nos. (4 Male & 4 Female), Table Tennis 8 Nos. (4 Male & 4 Female). No. of
schofarship may be increased/decreased al the discretion of Secretary Sports Promotion Board,
STIPEND AMOUNT: Stipend remunaration may be amanded from time 10 time. Prasanty
Rs. 4000/- per month per playes. Last Date of receipt of application is 11.12.2014 (With all
documents lika Date of Birth, Photocopy of 1D Card of School' Collage/University National State
University level, Centificates / paper cuttings). ELIGIBILITY CRITERIA: The scholarship shall be
awardad to such players/persens whose individual performance is examplary in National School
Games, Junior/Senior National Championship, All India Inter University Toumament evan though
thair teams have not secured first, Second or third place Players with outstanding performance in
local tounaments shall alse be considered even i they have not represented State. The
scholarship shall be awarded in Cricket, Table Tennis & Badminton. Corporation reserve the right
to selectreject the candidates without assigning any reason, based on their performance and

An Institute Accredited by Ministry of Power, Govt. of India

26 weeks Post Graduate Diploma Course in 0&M of Transmission &
Distribution System (6th Batch) - Starting:- 05/01/2015 (Revised)

Admission Notice For Placement Oriented Course

ETEEIRIAIES Last dates : Online application: 15/12/2014, Receiving
hard copy through post: 23/12/2014, Starting of course: 05/01/2015
EXEEIMRAB-Tech / B.E. or equivalent in Electrical Engineering/EEE from a
racognized university/institution with a minimum 80% marks.

Central Board of Imigation and Power was set up by the
Government of India for development of lrigation & Power of our country in the
pre-<independence era. It is now commitied towards the development of
Irigation, Power & Renewable energy sectors of the country through its
Human Resources development.

E™XSEIENR Though CBIP is not committed for any confirmed placement, it
assists candidates through its strong linkages with power sector organizations
for placement, 77% students of current batch have already been placed and
process is still on,

CEIRAEEGERNER S.K. Ghosh (9818737480) & Jaideep, (9871718218)
(1000Hrs. to 1700 Hrs., Mon to Fri)

Resource

Development
(Department of School
Education & Literacy)

RECRUITMENT TO THE POST OF
DIRECTOR, NATIONAL COUNCIL
FOR EDUCATIONAL RESEARCH
AND TRAINING (NCERT)

Applications/ Nominations are invit-
ed in the prescribed proforma from
eligivle candidates for the Post of
Director, Mational Council for
Educational Research and Training
(NCERT), an apex organization in
the scale of pay of Rs. 75000/
(Fixed) with a special allowance of
Rs. 5,000/-.

The method of recruitment would be
by deputation or short term contract
on tenure basis. The period of depu-
tation shall erdinarily not exceed five
years or up to the age of 62 years of

decision of the Corporation shall be final and binding on all concemed. Selection of eligible
candidates will be solely at discretion of Corporation. For further details please contact our website
www.cewacor.nic.in & www.tenderhome.com. EN 36/18 (SPORTS SECY.)

SHYAM LAL COLLEGE (EVENING)
UNIVERSITY OF DELHI

Application for the post of Principal

Revised dates and terms & conditions please refer
www.cbip.org

Application for the post of Principal

the candidate or until further orders,
whichever is earlier. Selection shall
be made by the Central Gowvt. on the
recommendation of Search-cum-
Selection Committee,

Detailed circular including applica-
tion format can be downloaded from
the Ministry of HRD website

EN 36/76

UNIVERSITY OF DELHI

Applications are invited for the posts of Principal in the prescribed
proforma in the Pay Band (PB-4) of Rs.37.400-67,000/- & AGP
Rs.10,000/- plus usual allowance as applicable from time to time. The last
date for receipt of applications is 05.01.2015.

For details, please see the website of Shyam Lal College
(Eve) i.e. www.slce.in/ and www.du.ac.in under the head
work@du.ac.in

Any addendumidedendumicorrigendum shall be posted on the website

Applications are invited for the posts of Principal in the prescribed
proforma in the Pay Band (PB-4) of Rs.37 400-67,000/- & AGP
Rs.10,000/- plus usual allowance as applicable from time to time. The last
date for receipt of applications is 05.01.2015.

For details, please see the website of Shyam Lal College i.e.
www.shyamlal.du.ac.in and
work{@du.ac.in.

Any addendum/dedendum/corrigendum shall be posted on the website

www.mhrd.nic.in and alse from
NCERT website www.ncert.nic.in.
Applications/Mominations in the pre-
scribed proforma should reach Shri
Dinesh Kumar, Under Secretary
(Sch.4), Department of School
Education & Literacy, MHRD,
Ground Floor, B-Wing, Shastri
Bhawan, New Delhi latest by 9th

www.du.ac.in under the head

only EN 36/25 Chairperson, Governing Body only. EN 36/24 Chairperson, Governing Body January, 2015. EN 36/19
Continued from page 6 of the Community ..o and entitled for relaxation in height and chest for
a SC/ST in the State/Union Temitory ...........c.c.ecveevene issued by the .........................(name of recruitment in Central Para Military Forces. OR
the prescribed issuing authority) vide their No. ..o It is further certified that Shri............ccoooonnn. S0 B coveevririivesnasaiiniiseas belongs to
dated ... or Shri ... and or his/her family ordinarily reside(s) in vil- and aborigine of (North Eastern States) ........................ and entitled for relaxation in
lage/town of District/Division of the State/Union Territory of height and chest for recruitment in Central Para Military Forces. OR
It is further certified that Shri .. .. Sto Shri .. .. belongs to

Signature ..
Designation
[ with seal of Office)

Note : The terms ordinarily reside(s) used here will have the same meaning as in Section

20 of the Representation of the People Act, 1950

LIST OF AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE:

1) District Magistrate/Additional District Magistrate/ Collector/Deputy Commissioner
[Additional Deputy Commissioner/ Dy. Cellector/1st Class stipendiary Magistrate/Sub
Divisional Magistrate/Extra Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.

2)  Chief Presidency Magistrate /Additional Chief Presidency Magistrate/Presidency
Magistrate.

3)  Revenue Officers not below the rank of Tehsildar.

4)  Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

APPENDIX-C
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVT. OF INDIA

This is to certify that Shri............. .. sonfdaughter of Shri . . . of vil-
lage.........cccoienarnn: DistricﬂDiviaicn .................. in . Siale
belongs to the ... community, whlch |s rﬁmgmzad asa ba-:;kward class

under :-

Resolution No. 12011/63/93-BCC(C) dated 10th September, 1993, published in the Gazette

of India Extraordinary . Part 1, No. 186 dated 13th September, 1993,

Resolution No. 12011/9/94-BCC dated 19th October, 1994, published in the Gazette of

India Extracrdinary . Part 1, Section 1, No. 163 dated 20th October 1994,

Resolution No. 12011/7/95-BCC, dated the 24th May, 1995, published in the Gazette of

India Extraordinary . Part 1, Section 1, No. 88 dated 25th May, 1995.

Resolution No. 12011/44/96-BCC dated th 6th December, 1996, published in the Gazette

of India Extraordinary-Part |, Section 1, No. 210, dated 11th December, 1996,

Shri .......o.cceernr. @ndfor his family ordinarily reside(s) in the ...

District/Division of .................. State. This is also certify that he/she does not belong to tha

persons/sections (creamy layer) mentioned in column 3 of the Schedule to the Govt. of

India. Department of Personnel & Training OM No. 36012/22/93-Estt.(SCT) dated 8/9/1993.

Place .. - Signature.... i e

Date ......cccoevvueiniens Designatiu-n iy

(with saal of nffice}

LIST OF AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE:

1) District Magistrate/Additional District Magistrate/ Collector/Deputy Commissioner
/Additional Deputy Commissioner/ Dy. Collector/1st Class stipendiary Magistrate/Sub
Divisional Magistrate/Extra Assistant Commissioner/Taluka Magistrate/Executive

Magistrate.

2)  Chief Presidency Magistrate /Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officers not below the rank of Tehsildar.

4) Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

APPENDIX-D
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri ........ccoccccvieieiins BI0 B cocineisensinssinnsninsnnans whose photo is affixed and
attested below is a permanent resident of village................. Tehsil/Taluka
.......................... Districts..............0f 0. State,

. .. Tribals/Adivasis Communlly and is entltled fcr relaxatlon in height
and chest for r&crmtmant in Central Para Military Forces.

Round Seal

Place:
Date

Signature of District Magistrate/ Sub Divisional Magistrate/
Tehsildar with seal.

APPENDIX-E

CERTIFICATE FOR SONS/DAUGHTERS OF SERVING CRPF PERSONNEL
Certified that is son/ daughter of No, Rank
Name , who is posted in (Name of Bn/Office
with location). It is also certified that the above ward is residing with the serving Force per-
son, The name of the above Son/Daughter has been verified from the service records of the
serving Force personnel.

Signature of Head of office
Name of H.0.0
Rank
Unit
Note : One copy of the certificate is to be kept in the Service record of the serving
personnel.

APPENDIX-F
MEDICAL FITNESS CERTIFICATE

Certified that Mr/Ms.......coooevriee e years, a candidates of
recruitment of Constable (Tech/Trade) in CRPF was examined by me at
Hospital............... i (- (1 ||| P FOrRR
2.1, the undersugned have the knowledge that Mr/Ms. ... has
been declared Medically Unfit by the Medical Officer during recruitment of
Constable(Tech/Trade) in CRPF due to :-

3. In my opinion this is an error of judgement due to following reasons :-

4, After due examination, | declare him/er medically fit for the said post.
Dated: .....cooovvearranninns Signature & Name with seal
of Medical Practitioner
Registration No...
(MCl/State Medlcal Council]
AAAr888..iieuissiansenssnssmssnsssssnsss

Signature of the Candidate
Attested by
The Medical Practitioner

RQinnatiira R eanal




i Y Yerwwiien T Wi

e iy WENRT Y ¥

candidates in the following disciplines & pesitions;

L Uy o - W ey g e S apuw Qe e b My Qe s W, NP (UL SN I s MRy £ W S TR e N N I, w8 [ L Sy oy
Art technology, with its present turnover of around $7000 Crares, is going for further growth and expansien within India & across the globe. The
Company also enjoys Premier Trading House status in the field of expent and has won many prastigious awards for its excellant performance with
significant value addition to its shareholders. The plants and offices are multi-locational with its Corporate Office at Bhubaneswar, Odisha. Tha Gompany
baligvas in achiaving organisational excellence throeugh compatant human resources and practices having "pecple centric” approach.

Toachieve its vision o be a reputed global Company in the metals and energy sector, MALCO is leoking lor committed, promising and result oriented

(A

ietenl VQY NALGU

National Aluminium Company Limited

Malco Bhawan, P11, Nayapali
th.ba.neswar-?swis Odisha
L272030R 1981601000820

ﬁ NA\I‘M‘I’N& PANY

Government of India Enterprise) www.nalcoindia.com

A. DISCIPLINE, NAME OF THE POST, GRADE, NO. OF POSTS, QUALIFICATION, EXPERIENCE & JOB DESCRIPTION

COMPENSATION PACKAGE

+ Seloctedcandidates wil be plaved n e pay scale of €210 - 3% 54500/ at E2 orads, £32900 - % - 5000/ at E3 prade, 36600 - 3% - 62000/

qgiving eccurata infgrmation. If the onkne

8L Na.of | UpperAge
No. Post Grade | Posts | Limit{Ason Qualification Expedence Job Description
21.11.2014)
1) HRD & Adminigtration
1| Dy, Manager | E2 o 42 Years Wm&mww 9years al executive grade. mmmww ihe candidates shouldbe | The candidale should hawe expedence in handling HR policy development and its
(1-08C) Ay IWWF working inthe | ower | d jvalent for at least twa years In | implementation, industrial redations! wellare activities, recruitmentinduction’ placement/
Bahavioural Scence/ & PSUs/Govt. mwmwmmtnmdpﬁemm fraining & developmant, parfarmance managament system, organizational development and
HRIV HAM (Duration of not less than 2 years o mﬂwm ITN\'WWISW g i andmmu;;‘]u;- ..I'E i -.iﬂdl.r-:ﬂiallmfsﬁ
2 | Asst. General | E6 [7] 50 Years | ful fima "fmrwmmﬂorm 17 years al axeoutive grade, Ot of the total experience, the candidates shoud | Iheir impiementation, liaisoning with various Govemmen ory/Enforcement Agencies,
Manager mw:‘ﬁz ot Begren s ouinsor | De orkingn the immediaeowarlevel/grads orequivalentior atleast two years | Scipnary matters/ domesiicinquir,etc
e " | P/ Gl dapartments and equivalentincase o privas enterpviss.
2) Rajbhasa
1 |Asst. Manager/| EXE3 | 02 | E2-37 Years/ Post Graduaie Degree in Hindi 06 years at executive grade for E2/ 09 years at executive grade for E3. Out of the | The candidate should have experience in and administrative requirement on wse of Hindi
Dy. Manager E3-42 Years total experience, the candidates should be working in the immediate lower | as Official Language Act/Rule of Govt. of India, temminological work in Hindi, translation from English
leveligrade or equivalent for at least two years in PSUs/ Govi, depariments and | 1o Hindi or vice-versa preferably of technical/scientific ierature, ca-rdination with diflerent Govt
Equivalent incasa of private anlefpnsas. agencies, preparation of roster of non-Hindi employees and organizing classes for them, working
mﬂmmmurmmmﬁm alt.
|3) CCIPR
1| Dy.Manager | E3 i} 42'Years | Degree in any discipline with recognised | 9 years at executive grade. Out of the iotal experience, the candidates should be | The candidate al'lou'lc haw experience in developing and implementing brand image buikling
PG Diploma in Joumalism or Mass | working inthe immediate lower bavel/ grade or equivalent for al laas! o years in | strategy, i hips with print and visual media, editing and publishing
Communication or Creative Writing. PSUs/Gewt. mmummmlnmuwm inhouse magulnw’ news letters/ journals! news leatures! articles fpress releases eic.,
2 | Asst Ganeral | 6 0 50 Years 17 years at executive grade, Out of the hotal exper the shauld iz -a«?llhlllme {rade fairs efe.. pro-active ralationship with internal and exdemal slake
Manager b working in the immediate lower leveligrade or equivalent for at least two years | holders, crealive writing in English, Hindi and Odiya.
inthe PSUs" Govt. depastments and equivalent incase of private enterprises.
| 4) Law
1| Dy. Manager | E3 a2 42'Yoars | Degroe in any discipine with Graduate | 5 years at executive grade. Out of the oal experience, the candidates should be | The candidate should have experience in and convarsant with Companies Act-1956, SEBI
Degroe in Law working in tha immiediate lower evelgrade or equivalent for at lsast two years in | guidelines, Corporate & Industrial Laws, handling matiers related to Contract Labour & Industrial
PSUs/ Gowt. departments and equivalontin case of private andarprises. Retation and Criminal Procedures, drafling of legal & commercial documentatian, agreement,
2 | Dy.General | E7 01 52 Years. 20 years at axecutive grade. Out of the total expedence, the candidates should | contract pelitions, affidavit, counter affidavil, famdiarization with court and arbitralion
Manager be warking in the immedEate lower level grade or equivalent for at least two years | procedures, olfer legal epinion in respect of legal matters, elc.
in PSUs/ Gowi. dapartments and equivalentin case of private anterprises.
5) Finance
1| Dy.Manager | E3 [ 42 Years | Degree inany discipling with ACAJAICAYA or | 8 years al executive grade. oummwmcs ihe candidates should be | The candidate should have experience in sales accounting, freasury, investmant proposal,
(1-QBC) MBA with specialisation in Finance | working inthe immediate kower | quivalent for at least bwo years in | retiremeant / discaunt of bills, mmq.nrmmmmg.uls.hudnmnmm compilation of
Management PSUs/Govt. mmweqmmmmdmwmms annual accounts and audi there of, tender proced p rigi
2| Asst.General | E6 | 04 | 50Years 17 years at exeoutive grade. Out of the tatal experience, the candidates should | Management, eic.
Managar (1-08G) be warking in the immediate lower leveligrade or equivalent for at last two years
Inthe PSUs/ Govt. depastmants and equivalent incaseof private enterprises.
6) Materials
1| Dy.Manager | E3 02 42 Years | Degree in m‘g discipline with Dagree o | 8 years af executive grade. Ouf of the total experienca, the candidales shoukd be | The candidate should have experience in materials planning, inventory control, vendor analysis and
recognised PG Diploma in Materials | werking in the immediate lower levelgrade o equivalent for at lsast bwo years in | devekpmen, supply chain management, logistic management, procurement ol capital equipment,
mmﬂ’:ﬁ'?m PSUs/ Govt, departmants and equivalentin case of privale enterprises, raw matarias, consumabigs, spares, tc., bat domestic and impon, crganising and maintenance
" o MBA with Specialisaton in of stores with modem concept, import clearance, raad and rai iranspotation, insurance, taxation,
Maliriats (Duracn of ot less e, Working experiance in SAF module will be desirable,
han 2 years)
7) Mining
1 | Assi. Manager/| E2/ 03 | E2.37 Years/| Degree or equivalent Diploma in Mining | 05 vears at executive grade for E203 years at executive grade lor E31 2 years al | The candidaie should have experience of statutory noms, rules & regulations related to Mines
Dy. Manager/ | E3 E3-42 Years/| Enginsering & First Class Metalliferous | executive grade for E4. Out of the tolal experience. the candidates should be [ AcIMMODR Act), Forest and Enwironmantal Acts, computerised are depost evaluations, mine
Manager E4 E4-44 Years | Mines Manapars Cartificate of Compatency | working inthe | diate kowar level'grade o equival 'rorarmmmh planning, monitaring Lools in fully mechanised ming with slactronic optimisation system like Truck
(Unrestricted! Restricted) the PSLIs/ Gowt, departments and eq in case of pi Despatch System.
8) Mining Machinery
1 | Asst, Manager/ | E2/ 02 |E2:37 Years| Degree in Engineering or Technology in | 06 years at execuiive grade for E2109 years al executive grads for E3/12 years a1 | The candidate should have experience in installation, commission, operation, maintenance
Dy. Manager/ | E& E3-42 Years/| Mining Machinary Engineering mgmm&wuhmammemmmmm of heawy earth mining machinery, monitaring the heakth of HEMM & other equipment on
Manager Ed Ed-44 Years Inthe immediabe lower leveligrade or equivalent for at least bwo years in | mines and analyse/diagnose defects/ mallunctions and repairs, efc., techno-commercial
PSUs/ Govt. @im&ﬂmmhﬂtnmﬂmhm knawledga of HEMM, etc.
9) Geology
1| Dy. Manager | EY 02 | E3-42 Yeary| M.Sc.(Gealogy) mmrmewmmmemmmwmmmmmﬂ Qut of th | The candidate must have experence in quality contral of highly vanying depasit, preparation of
Manager E4 E4-44 Years tolal exparience, the candidates should be working in the immediate lower | daposit evaluation report, mine planning, converzant with relevant, statutes rules & regulation as
leveligrade or equivalent for al least two years in  PSU/ Govt. depl. and | per Mines Act, MMDR Act, Forest Acts, Environment Act, computerized Truck Despaich System,
equivalentin case of private enterprises. knowledge in mine planning & depasit evaluation using mine planning sotware preferred.
10) System
1 | Dy. Manager/ | E3' 02 | E3-42 Years/| Degrea in any disciping with recogrised PG | 09 years at executive grade for E/12 years al executive grade for E4. Out ofthe | The P in SAP ABAP prog 0 Repon and Transaction
Manager | Ed E4-44 Years | Diploma in Computer Science (Duration of memmnnwmshwmwmmmumwmwmfmmw SmartForms, Screen Parter BOC,
2 ser Eits, Menu Exits, Function Exit, Screen Exit, ALV Reports, Dislog Programming,
nod bass than 2 years) ar Master in Computer | leveligrade or equivalent for at least two years in tha PSUS' Gowt, depatmants Wi D-II.nDHmury HF‘:. me ALE, BAP, and BAD! ofc. Compatiilty of prograss i
Appiication or Degree in Engineering™. Tech. | and squivalent incase of private emiprises. SAP ECC 6.0 ormwards, Ui 08, Appiication of O3S notes. SAP Modules such as F1, GO,
inGompuler Scienca. SO, MM, SAM, PP, HR, PM, PE Bi, EP. EAPAS&Pmaﬂ'ndd:'w memmn.rﬂmm
e T T e
NB: * Horizontal reservasion. Out of tatal 04 posts, one post is idantified for PWDiin OH calagory. HOWTO APPLY

= Tha candidatos nead 1o apply onling in MALCO in the canser section of NALCO website (www.nalcoindia.com] from 21.11.2014 (9,00 AM]) o
15.12.2014 (6.00 PM). Candidatas shuld click on the anling appi

carahully and fill-in the crling application korm

fink, rond the |
sfully compheted, candidate s required 1o registar again. Apglications raceived

Is not

ol E4 grade, 51300 - 3% - 73000/ a2 E6 & E7 grade. Basides bask: pay, they will be antithed ta Deamass Allwance, perguisite undar caltena

appeoach, HAA, PRP, madical taclity for sall & depandants and suparannuation benalits La, Contribulory Provident Fund, Gratuity, alc. as par

naias o tha Company in foma from fima o time.

Furthr, the Company offars coe of the best compensation packages as far as Cost to Company (CTC) ls concemed with oppartunity of

mant-orianied advancemant in a prolessionally managed arganization focused on growih. The CTC for the pest a1 E2, E3, E4, EB & ET

grades comos 1o T13.36 kakhs, T15.04 lakhs, T16.80 lakhs, T23.84 lakhs & T24.00 lakhs respactively approaimataly per anniam.

+ The CTC mentioned above may vary dapending upan tha place of posting and cihar lerms and candilions of appainiment.

mumc;ss
mlumum«wumnmmmhmmmmmmm»mh-dmu
perfomans in the pecsonal inlendaw, the o3 g i thi: respective discipling and resenation points as per the
Presk Directives, th ilibeselected.

*  Howaver, the Management resenes the fight 1o raise the minimum eligibity standandsicritera andior 1o restrict the numbar of candidates in the
personal inteniew, i s required.

»  The final placemant of the candidate is subject to their medical fitness as par Comparry's standard and other joining formalities.

MEDRICAL FITNESS

* Theselected needs lobe
nde ol the Company is allowed.

dically fit as perr of the Comparry. No relaxation in health standards as indicated in the medical

Dwmhpmhaﬁmpmndrﬂl‘w.lﬂarmm salected executives will be posted in the NALCO establishments: anywhera in India & is
The selected may ba assigned jobs! lunciions/ assignmants relabed b their area as
wnmmaww

RESERVATIONS AND RELAXATIONS

*  Resmvations/relaxations for OBC (non-creamy layer) / PWD (dogree of disability 40% or above) candidales as por Govemmant
fuidelinas are applicabbo. In case of incraasa or decraasein the number of total pasts, the number of resorvad catlegory pests will vary
inaccordance ba the Govl. guidelines,

. mm:mmwmmmmmmﬁmmmwmmmpmlmmranuwrpm

cith of Giavt, hasphal or madical board aftachaed 10 Spacial Employmant Exchange for tha handcappod.

. wmmnlmmaormmhu will b offered ta thie PWD candidates atter considaring the natuse of dutes and respansaiiities of
1ha assignment, location, lc. and atsa mnulrllnngmal tha ﬂulﬂlllylsnm likaly to intartare with mnpsthnmncn and witheul possibla
dedorioration of hisher hoalth. However, the final ap woukl b based on candidale's medical Finess with respect
T this job of tha idenitind posls.

*  Calogory OBC/FWD ance flled in the online application form will not be changed. The resarved calegary candidates are mquired fo submit requisite
cortificatein the proscribed farmat of Governmant of Inda, issued by ha Compatent Authority, a the tima of parsenalintardaw, if called for.

* N the OBC/PWD certificals has been issued in & language olher than English/Hindi, the candidates will b required 1o submit & sell-certified
translated copy of the same eithar in English or Hindi.

bilang Yo "Croamy Layer e net entitied loe concession admisside 1 QBC categosy and Such candidates have to

meumuﬁl Tha OB (Non-Creamy Layer) candidates are required 1o submit requisite cenificate in prescribed

format of Government of India, from a Competent Authority issued in the cument year. Tha name of the casbe and community indicated in the

OBC{Man-Craamy Layer) cortificat must appaar in the Cendral st of Othar Backwand Classes. Further, DBC candidalos will hava fo give a salf-

undirtaking indicating that thiry badong ba OBC (Mon- Cradery Layor ) calogony alse o th timaof pamsonalintarvisw, if callod for,

[

threugh any other mode would not be accepied and summarily rejected.

*  Norequaest with respect o change in any data endened by the candidase will be entertained ance the online applcation is submitbed . While
apphying criling, candidate noeds i upload the scanndd copy of thair recont passpon size colour photagraph. signatuna and demand draft towards
application fee, f apphcabie. In case (e candidal is caled for parsonal inberviw, hi/she will B requined 10 produce hshor ceiginal cartificals and
alhes rolovand ine apoiicalionfom.

= Aber covling registration and successiul submission of the appi quired 1o take & print out of the application form, affixa
Ppasspor siza colour photographidantical 1o the uploaded ion form and attach an application fae of T100/ in the
mﬁmmﬂudmnmummmlnlmmmmatmmmhmmh
PWDcandidates) afier the releass of advertisement. Application feeis nol rafundable for any reason whatsoaver.

* The dowriksaded application with sef-attested phalocopies of all 1he documénts i suppor of the inlormation given by the candidals in thair on-lin
application shoukd reach Recruitment Cell, HRD Department, National Aluminium Company Limited, NALCO Bhawan, PI1, Nayapalli,
Bhubaneswar-T51013, Odisha by ordinary post immediately after submission of onkine application. Nama of the post applied for should be Supes
mmmmwmmmmmdmwmmmdmmwmmmw«wmﬂm

i, l st reach ths addriss along with all decuments by 22.12.2014(5.30 PM)

will ba rejected
nts and app

mwwmmmwdmn
* R may be noted that a candidate's application only in saft copy will nat be
form along with other sali-attested the relevant
before 22.12.2014(5.30 PM).
*  NALCO will nat be responsithe for any candidate for nod baing abla to submil their onling appication within the last daba on account of system amar or
for anyether reasons.
* A candidate can apply for one postidiscipline only. Candidales applying for moee than one postidiscipling will not be considered

iy if tha hard copy of the
feeis nat onar

q P P

GENERAL INSTRUCTIONS

*  Oriylrdian Nationals ars efigble 1o apply.

* The candidate should ensure that he'sha fulfils the eligibdity criteria and other condiions as mentioned in this advertisemant. Meee submission o
application does nol imply hat the Company (NALCO) has bean satisfied about the candicaty's eligidity, bn case it is detected al any stage of
WW;MWM[MNWMMlmmmwmwmm|mww
{alse information or has suppressed ary material fact(s), hisMer candidatureapm ity stand d, as the
appairiment woukd be desmed 1o bavokd al inifia,

. mwnmnmmwmwmwnwum:wwmmmmvnmmmww
NALCO willnol any wcalion senl, g idordue lo &y Ofier teason.

*  Canddales peasenty nwmwmmmmmmwmwmmw
empicyer a1 the lime ol personal imendew lailng which they will nol be allowed 1o appear the personal intensiew,

* Thei fusfiling the sp ¥ als0 apply for deputaton with panmanent absorption feough praper channel as per Gowt. guidelines.

. C-anchd.mswlhard'!ww:iassWww1mmummE¢MWMMWIFmMiuwm
[E6 & E7 grade from their ication addre: tigred in the on-l the inerview by the shortest route onproduction of
tickats/proaf of joumay. mmmmmmﬂmmmammhmmmde&

riEsvas th nght 1o fill up of ol 1o S up any of i above
positions withoul assigning ary reason whalsoaver, mcousummmww 4 process and also
mhthMMMMEWMﬂmmWMWWUWWWWW

. 0 ingbyacar ¥ disquality hiser candidature.
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COMBINED DEFENCE SERVICES EXAMINATION (1), 2014 —
DECLARATION OF FINAL RESULT THERE OF

The following are the lists, in order of merit of 238 candidates who have qualified on the
basis of the results of the Combined Defence Services Examination (1)-2014 conducted
by the Union Public Service Commission in February, 2014 and SSB interviews held by
the Services Selection Board of the Ministry of Defence for admission to the 138th
Course of Indian Military Academy, Dehradun; Indian Naval Academy, Ezhimala and
Air Force Academy, Hyderabad (Pre-Flying) Training Course i.e. 197th F(P) Course.

2. There are some common candidates in the three lists for various courses.

Verification of date of birth and educational qualifications of these candidates is
still under process by the Army Headquarters. The candidature of all these can-
didates is, therefore, Provisional on this score. Candidates are requested to for-
ward their certificates, in original, in support of Date of Birth/Educational qualifi-
cation etc., certificates claimed by them, along with Photostat attested copies
thereof to Army Headquarters/Naval Headquarters/Air Headguarters, as per their
first choice.

The number of vacancies, as intimated by the Government is 250 for Indian
Military Academy [including 32 vacancies reserved for NCC 'C’ Certificate (Army
Wing) holders), 40 for Indian Naval Academy, Ezhimala -[Hydro/ Executive
General Service] including 06 vacancies reserved for NCC ‘C' Certificate (Naval
Wing) holders] and 32 for Air Force Academy, Hyderabad.

The Commission had recommended 5480, 2855 and 614 as qualified in the writ-
ten test for admission to the Indian Military Academy/ Indian Naval Academy and
Air Force Academy respectively. The number of candidates finally qualified are
those after SSB testing conducted by Army Head Quarters.

In case, there is any change of address, the candidates are advised to promptly
intimate directly to the Army Headguarters/Naval Headquarters/Air Headquarters.
These results will also be available on the UPSC website at
http.//mww.upsc.gov.in However, marks of the candidates will be available on
the website after completion of its complete process i.e. after declaration of final
result of Officers’ Training Academy (OTA) for Combined Defence Services
Exarination (1)-2014.

For any further information, the candidates may contact Facilitation Counter near
Gate 'C’ of the Commission's Office, either in the person or on Telephone Nos,

011-23385271/011-23381125/011-23098543 between 10:00 Hours & 17:00 Hrs.
on any working days.

5. The results of Medical examination have not been taken into account in preparing
these lists.

INDIAN MILITARY ACADEMY

S.NO. ROLL NO. NAME S.NO. ROLL NO. NAME S.NO. ROLL NO. NAME

1 080210  ASHISH GAUR 58 175696 PRABJOT SINGH 115 088846 RAVI AHLAWAT

2 226049  ANSHUL JAIN 59 238975 JOSHI ROHIT CHANDRAKANT | 116 252503 BHAVYA CHHABRA

3 230623 PRATEEK TYAG! 60 153685  VINAY KANYAL 17 015730 TARUN SINGH GULERIA

4 003002 UTKARSH MISHRA 61 022509 TUSHAR BAJPAI 118 093531 RAVINDER SINGH

5 038112 YOGESH PRATAP SINGH 62 029222 YOGESH MALHOTRA 119 048780 SPARSH MALHOTRA

6 207001 ANUPAM KAKKAR 63 042244 PRATIK KUMAR SINGH 120 021645 SADDAM KHAN

7 052390 RAHUL KUMAR 64 025290 SOUMEN GOSWAMI 121 024935 SHIVCHARAN CHAUHAN

8 175579 BOORA UDAY CHANDRA MOULI | 65 108055 SAHIL KASHYAP 122 231642  VINAY TOMAR

9 061441 SHAKTI PRASAD MISHRA 66 116324 BHARAT SETH 123 082664 DIVYANSHU SINGH NAYAL
10 041520 SRIKANTH H V 67 056283  ABHISHEK SINGH 124 006231 ANAND R

1 021762 VIKAS KUMAR 66 097795 DEEPRANJAN YADAV 125 152528 PRATEEK KUMAR

12 112790 KSHITI MAAN 69 128087 MANISH CHANDRA 126 183331 AMIT TIWARI

13 145950 GURJEEVAN SINGH RAl 70 143071 SUMIT PHOGAT 127 077795 SHIVAM

14 170864 ARAVIND NARASIMHA SAVADI | 71 168820 PRAKHAR KUMAR GUPTA 128 110750 ROHIT KUMAR OJHA

15 200150 MOHIT BANSAL 72 007039 RAM KUMAR 129 040732 SARAVANAN

16 008309  AMARBIR SINGH SALARIA 73 075088 SURYA PRAKASH 130 023092 NISHANT A KUMAR

17 191117 MAYUR TIWARI 74 230592 SAGAR GAUR 131 036539  ADITYA KUMAR

18 131722 MANISH KUMAR 75 027086 PAWAR ROHIT JAYVANT 132 091129 WVIVEK CHAUHAN

19 178438 GAURAV JADON 76 011992 SANJAYA BISHNOI 133 030913 SOMVEER SINGH

20 240150 RAHUL SAXENA 77 232179  ARSHDEEP SINGH 134 169177 SAHIL SAROCH

21 042515 NISHIL C JACOB 78 074671 MANJIT CHHAL 135 057568 SHINU KUNJUMON

22 053566 PARIKSHAT SHARMA, 79 194696 DEEPAK WALIA 136 001323  AVINASH UPADHYAY

23 016055  ASHOK SINGH 80 064992 SHIVANSHU 137 110505 JATIN SHARMA

24 044969 SAURABH BATRA 81 019441 VIVEK VIJAY 138 206545 SANDEEP SINGH KHATANA
25 017850 NAMAN JAISWAL 82 031454 DAPHAL RISHIRAJ NAVNATH 139 193535 INDRAJIT BHATTACHARJEE
26 055308 HARSHIT BHARDWAJ 83 015844  AKSHAY AVINASH INDURKAR 140 088550 SUKHJIT SINGH

27 153103 MANDWADE ABHIJEET KESHAY | 84 038475 JASKAMAL SINGH 141 183982 SHASHANK TIWARI

28 015997 RAJAT BERI 85 155232 SAMAR PRATAP SINGH CHHETRI | 142 171317 MANMEHAK SINGH KHAIRA
29 087559 N S PRASUN 86 196157 KULKARNI JATIN JAGDISH 143 163117 RAMESH CHANDER PANDEY
30 072683  ALTAMASH SIDDIQUI 87 121785 SURYA VIJAY KUMAR SINGH 144 116091 PEMMI RAVI VARMA

3 007676 SATISH KUMAR SAHU 88 075623 DOKE SHIVAJI UDHAVRAO 145 202237 RINU K VARGHESE

32 167287 SAHIL PRUTHI 89 001341 RAHUL RANA INDIAN NAVAL ACADEMY

33 036898 AJAY KUMAR 90 151108 RAHUL PATHANIA 1 080210 ASHISH GAUR

34 019080 SANTOSH KUMAR 91 121974 HARSHAL JOSHI 2 226049 ANSHUL JAIN

35 000560 ROHIT KAUSHIK 92 152392 ANUJ KUMAR 3 207001 ANUPAM KAKKAR

36 124073 PRATEEK KAMBOJ 93 104251 PRANAY HARSH 4 052390 RAHUL KUMAR

%, Joer  AenEHeAACAREM B e awaEnsouiowy | (U180 SRKANTHHY

39 054136 SONU BHARDWAJ 96 120072 SUMIT UPADHYAY g ?i;;gs ;ﬁ:f;éﬂ:‘: ';N o R

40 103515 MANISH BHARGAVA 97 179689 DEEPAK SHARMA 8 170864 ARAVIND NARASIMHA SAVADI
M 132594 AJAY SINGH 98  00B708 IRSHAD HUSSAIN : 20180 Henietily

42 014725  TUSHAAR KAUSHIK 99 049811 SHRIKRISHAN SHINDE

43 030560  KHURD CHINMAY SHRINIWAS | 100 218032  ANKIT KAUSHAL 10 008309  AMARBIR SINGH SALARIA
44 007200  ABHIMANYU SINGH 101 192140  SHASHANK THUKRAL " 19117 MAYUR TIWARI

45 038729  SUMEET PAWAR 102 049593  NAKUL GOSWAMI 12 178438 GAURAV JADON

46 113157 JITENDRA SINGH 103 231130  AKSHAY TIKKAR 13 240150  RAHUL SAXENA

47 048127 BRAJESH KUMAR SINGH 104 006105 SHREYASH KUMAR BAJPAI 14 042515 NISHIL C JACOB

48 185301 PRASENJIT TOMAR 105 051166 MADASU MAHESH SAI VISWANATH | 15 016055 ASHOK SINGH

49 121622 DHANANJAY KUMAR 106 041043 BHARATH B SHETTY 16 044969 SAURABH BATRA

50 224066 PRASHANT GREWAL 107 154249 SUSHIL 17 153103 MANDWADE ABHIJEET KESHAV
51 033964 RISHABH RAJ 108 197633  VIVEK KUMAR JHA 18 036898  AJAY KUMAR

52 073865 PRAANES R V 109 054708 YAGYADEEP SHARMA, 19 019080 SANTOSH KUMAR

53 178623  ATUL KHOKHER 110 206933  AMIT MISHRA 20 000560 ROHIT KAUSHIK

54 028239 KORGAONKAR PARTH VIJAY m 008030 HARSHIT JANU 21 124073 PRATEEK KAMBO.




e Sangcet

Ared | Lk Natak
ITPpTSH Akademi

NATIONAL ACADEMY OF MUSIC, DANCE AND DRAMA
(An autonomus body of Gevt, of India, Ministry of Culture)
Rabindra Bhavan, Feroze Shah Road, New Delhi - 110001,
Wabsite: www.sangeetnatak gov.in

Advertisement for the post of Deputy Secretary (Publication)

Sangeet Natak Akademi, New Delhi, an autonomous body of the Ministry of
Culture, Govt. of India, invites applications for the post of Deputy Secretary
(Publication) in the scale of pay PB-3 Rs. 15,600-39,100 + Rs. 6600/- grade pay
with usual allowances at its office in New Delhi. The gross emoluments at the
start of the scale would be Rs. 57,000 (Approx).

The person selected will be responsible for executing the publishing programme
of the Akademi consisting of books and periodicals on the performing arts both
in English and Hindi. She / he would be required o assist in the preparation of a
variely of textual material pertaining to tha Akademi’s programmas and activities
in music, dance and drama.

The person, the Akademi is looking for should have an excellent command of
English, a working knowledge of Hindi, and an interest in the performing arts.
She / he should have a degree from a recognized university and at least five
years' experience in publishing. She / he should be between 35-40 years. The
lower age i.e. below 35 years is relaxable slightly at the discretion of the
competent authority in the akademi in case of the deserving/meritorious
candidates. The crucial date for determining the age-limit shall be the closing
date for receipt of application from the candidate. Age relaxation for SC/ST/
OBC would be as per Govl. Orders issued from time to time.

Interested candidates may send their applications to Secretary, Sangeet Nalak
Akademi, Rabindra Bhawan, Ferozeshah Road, New Delhi - 110001, enclosing
curriculum vitae and a note in candidate’s own hand writing (not exceeding two
hundred words) telling about herself / himself, The curriculum vitae should
contain the particulars: Name, Address, Educational Qualifications,
Experience, Telephone number and e-mail address. Copies of attested
cerificates and a photograph should also be sent with the application.
Candidates shortlisted would be required to take a written test. The candidates
cleared in the written test, shall be called for interview. Those working in
Government Organizations may apply through proper channels, The service of

<2 Disaster Management
{Ministry of Home Affairs, Govt. of India)

[S1r= LR R

5B, IIPA Campus, | P Estate, Ring Road, New Delhi-2

Online Courses on Disaster Risk Management

) GFDRR

Mational Institute of Disaster Managemant (NIDM). NMew Dalhi iz offering the
following online course on Disaster Risk Managemant in collabaration with

the Warld Bank (GFDRR), Washington
Basic Course {Duration - 6 Weoeks)

1.Comprahensive Disaster Risk Managament Frameawork
Speclalized Courses {Duration - 4 Weaeks)

Risk Sanstive Land Usa Planning
Risk Analysis

Climate Change & Disaster Risk

“~EebkoN

Disasters
B. Earthguake Risk Reduction
6. Safe Cities

Damage & Reconstruction Needs Assessmant

Community Based Disaster Risk Management

Financial Strategies for Managing the Econamic Impacts of Natural

10. Gender Aspects of Disaster Recovery & Reconstruction
Application for participation in the courses are welcome throughout the year
and applications shall be addressed to the Executive Director, National
Institute of Disaster Managemaent (NIDM), 5-B, IPA Campus, IP Estate,

Ring Road, Now Delhi-110002, India.

davp 19107/11/0015/1415
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Secretariat

Employment Notice
This is with reference to the Zonal
Council Secretariat's advertisement
No. 25/(7/2010 published in the
Employment Mews dated 12-18
April 2014 regarding filling up of
one post of UDC (Rs. 5,200-
20,200/- with Grade Pay of Rs.
2400/-) on deputation basis, The
due date for submission of the
complete application has been
extended upto 25th December
2014. For details of the post and
necessary terms & conditions,
please visit this Secretariat's web-

site i.e. interstatecouncil.nic.in
Under Secretary to the
Government of India
Tel. 23022155

davp 19101/11/0046/1415
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Phane; (413 - 2206022
Fax 0413 - 2272067

Admn-UDirect Rect /2(1)/2014-15

JAWAHARLAL INSTITUTE OF POSTGRADUATE

MEDICAL EDUCATION AND RESEARCH (JIPMER)
An Institute of National Importance

{Under the Ministry of Health & Family Welfare, Government of India)
Dhanvantri Nagar, Puducherry - 605 006

Applications are invited by the Director, Jawaharlal Institute of Postgraduate Medical Education and Research,
Puducherry-605 006 from eligible candidates for the following posts : «
1) Mode of Recruitment: Deputation [ Short term contract basis:-

Wb : www jipmer.edu.in
Date: 16.11.2014

the selected candidate working in Govt. Organization shall be treated as on :; Nama of the Post Pay Scale gn.nf
deputation as per the terms and conditions issued by the Gowt. from time to time. = oStE
The completed applications in all respect as mentioned above should 01 DGP_L“:" plrgctgr :ﬁDMN.} PB4: Rs. 37400-57000 + GP of Rs. 8700/- 0
reach at the above mentioned address within 25 days (twenty five days) 02 | Senior Financial Advisor PB4: Rs. 37400-67000 + GP of Rs. 8700/- 01
from the date of issue of this advertisement positively. Applications 03 Controller of Examination PB3: Rs. 15600-39100 + GP of Rs. 7600/- 01
received after the expiry of due date shall not be entertained. 04 System Analyst PB3: Rs. 15600-39100 + GP of Rs. 6600/- 02
EN 36/71 05 Computer Programmer PB3: Rs. 15600-39100 + GP of Rs. 5400/ 02
06 Data Processing Assistant Grade-A, PB2: Rs. 9300-34800 + G.P of Rs.4600/- 05
ICAR-INDIAN VETERINARY RESEARCH INSTITUTE ﬁ 1) Mode of Recruitment: Direct Recruitment Basis:-
M IZATNAGAR-243 122, BAREILLY (U.P.) 4 3 c;:. Niirna o the Poat Group “h::h:fm Category Pay Band and Grade Pay
b4 WALK-IN INTERVIEW ‘ : e
Application(s) isfare invited from eligible candidates for engagement of o [ Nt Spakwoesaroere-ics BING) ! ! ) i ) E%E::;&gféﬂmm
Senior Research Fellow under the research work of the UPCAR sponsored 2 | Speech Therapist B(NG) 2 11011 1- 1I- PB-2 Rs.9300-34800+
time bound project on “Therapeutic Potential of Caprine Bone Marrow GP Rs.4200/-
Derived Mesenchymal Stem Cell Conditioned Media", The engagement 3 | Technical Assistant (Neurology) B(NG) 1 11- 1- - PB-2 Rs.9300-34800+
is purely on temporary and contractual basis and will be liable for termination GP Rs.4200/-
at any time in case of the unsatisfactory performance and there will be no 4 | Bio Medical Engineer B(NG) 1 1 & w ” PB-2 Rs.9300-34800+
provision of abosrption/re-employment in IVRI after termination of the time GP Rs.4200/-
bound project [Duration of the project up to two years). 5 | Data Processing Assistant Grade-B| B(NG) 4 a1 1] |- PB-2 Rs.9300-34800+
Essential Qualification: Masters degree in the discipline of Animal GP Rs.4200/-
Physiology, Biotechnelegy, Biochemistry, and other related discipline 6 | Stenographer Grade - I [+ 10 513 |1 |1 PB-1 Rs.5200-20200+
Desirable work Experience: Working experience of molecular biclogy GP Rs.2400/-
technigues, cell culture, and maintenance of labaratory animals. T | Audiological Technician Cc 1 101- |- - PB-1 Rs.5200-20200+
Emoluments: Rs. 16000/ for non Vet, Professionals and Rs. 18,000/- for GP Re.2400/-
Vet professicnals plus HRA admissible as per rules. 8 | Ophthalmic Technician c 1 11 - |- - PE-1 Rs.5200-20200+
Age limit: Maximum 35 years for male candidates and 40 years for famale GP Rs.2400/-
candidates as on date of interview. Relaxation for SC/IST/OBC as per rules, 9 | Canteen Attendant c 4 3l 1 |- - PB-1 Rs.5200-20200+
Date, time & place of walk-in interview: 18.12.2014 at 10:00 AM in the G.P Rs.1800/-
Division Physiclogy & Climatalogy, IVRI, Izatnagar. TOTAL 25 |17 | § |1 |1

Contact Person: Dr. Vikash Chandra, Scientist, Division of Physiology and
Climatology, Indian Veterinary Research Institute, Izatnagar, 243 122 (UP).

How to apply, selection procedure & other relevant details, candidates
may also log on to. www.ivri.nic.in

The format of the application form and the delails regarding age, qualification, experience, horizontal reservation and
other conditions of eligibility etc., for each post are available in the website : www, jipmer.edu.in
The last date for receipt of filled in application is on 15.12.2014 (till 4.30 P.M).

DIRECTOR

EN 36/15

EN 36/14

Continued from page 34

S§.NO. ROLL NO. NAME

S.NO. ROLLNO. NAME S.NO. ROLL NO. NAME
24 014725  TUSHAAR KAUSHIK 48 038475  JASKAMAL SINGH
25 007200  ABHIMANYU SINGH 49 121785  SURYA VIJAY KUMAR SINGH
26 038729  SUMEET PAWAR 50 075623  DOKE SHIVAJI UDHAVRAO
27 048127 BRAJESH KUMAR SINGH 51 121974 HARSHAL JOSHI
28 185301  PRASENJIT TOMAR 52 152392 ANUJ KUMAR
29 224086 PRASHANT GREWAL 53 104251 PRANAV HARSH
a0 033964 RISHABH RAJ 54 208713 ABHIMANYU ALIS KUNDAN KUMAR
31 178623  ATUL KHOKHER 55 179689  DEEPAK SHARMA
32 060028  SAURABH CHANDRA 56 218032  ANKIT KAUSHAL
34 238975  JOSHI ROHIT CHANDRAKANT :g g;i’fgg ::gg:\?ﬁikwﬁ"
35 022508  TUSHAR BAJPAI
16 029222 YOGESH MALHOTRA B0 006105 SHREYASH KUMAR BAJPAI
37 025200  SOUMEN GOSWAMI 61 041043 BHARATH B SHETTY
Ao  A0AOSE  (EAEBLMABHIVAR 62 197633  VIVEK KUMAR JHA
39 097795  DEEPRANJAN YADAV 83 Soyie  INGHADEEE SHARMA

64 206933  AMIT MISHRA
40 168820  PRAKHAR KUMAR GUPTA
S A e R i S 65 008030  HARSHIT JANU

66 101100 TUSHAR GARHIA
M2 eEEE  (BRCIGVOAUR 67 252503  BHAVYACHHABRA
43 027086 PAWAR ROHIT JAYWVANT 68 021645 SADDAM KHAN
44 011982 SANJAYABISHNOI 69 024935  SHIVCHARAN CHAUHAN

NISHANT A KUMAR

ADITYA KUMAR

SHINU KUNJUMON
AVINASH UPADHYAY
SANDEEP SINGH KHATANA,
INDRAJIT BHATTACHARJEE
SUKHJIT SINGH
SHASHANK TIWARI
MANMEHAK SINGH KHAIRA,
RINU K VARGHESE

ANSHUL JAIN

ANUPAM KAKKAR

NISHIL C JACOB

ASHOK SINGH

MANDWADE ABHIJEET KESHAV
AJAY SINGH

KHURD CHINMAY SHRINIWAS
SAURABH CHANDRA

PRABJOT SINGH

MANISH CHANDRA

73 023092
74 036539
75 057568
76 001323
77 206545
78 193535
79 088550
80 183982
81 171317
82 202237
AIR FORCE ACADEMY
1 226049
2 207001
3 042515
4 016055
] 153103
& 132594
7 030560
8 060028
a 175696
10 128087




(A Govt. of India Enterprise)
TARAPUR MAHARASHTRA SITE
TARAPUR ATOMIC POWER STATION
P.O. TAPP, 401 504, Boisar (Western Railway)

Tal. & District: Palghar, Maharashtra

ADVERTISEMENT NO. TMS/HRM/01/2014

LAST DATE FOR RECEIPT OF APPLICATIONS : 06.01.2015
MNPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of
India having comprehensive capability in all facets of Nuclear Technology namely, Site
Selection, Design, Construction, Commissioning, Operation, Maintenance, Renowvation,
Modernization, & Upgradation, Plant life extension, Waste Management and Decommissioning
of Nuclear Reactors in India under one roof, invites applications for the following posts at
“Tarapur Maharashtra Site” to share these challenging spectrum of responsibilities.

Sr.| NameofthePost | PayBand+GP BasicPay Agelimit No. of Vacancies
No. (Band Pay + ason
Grade Pay) 01.07.2014
SC[ ST [0BC| Gen [Total

1.|Nurse'A’(Male)  |(PB-2)9300-34800 | BPT12,540/- | 1B-30yrs 1]-1 2] 3|06

+GP4800 +74,600/- 01(PWD)
2. |Nurse'A'(Female) |(PB-2)9300-34800 | BPT 12540 | 16-30yrs | 1| - | 1| 2 | 04

+GP 4600 +%.4,6000- | 01(PWD)
3| X-RayTechnician  |(PB-1)5200-20200 | BPY6460- | 18-25yrs 01 (PWD) [i]

(Technician/8) +GP 2000 +32,000-

Number of vacancies and reservation shown is tentative and likely to vary.

Number of posts reserved for Persons with Disabilities under Horizontal reservation and
details of disabilities :

(9) Thedecision of the NPCIL as tothe fulfilling of the eligibility criteria or otherwise of a candidate for admission to the:
written test /interview shall be final,

(10) Only Indian nationals need to apply.

(11) The Application Form may also be downloaded from NPGIL's website : www.npcil.nic.in under the path Career and
Human Resource Management - Opportunities - Advertisement No, TMS /HRMJ 01/ 2014,

(12) NPCIL Advertisement No. TMS fHRM/ 01 /2013 for the post of Nurse ‘A (Female/Male) published in Employment
News dated 5 November, 2011 stands cancelled for the aforesaid posts due to administrative reasons.

(13) CANVASSING IN ANY FORM WILL BEADISQUALIFICATION.

{14) Any kind of queries/RTls pertaining to this recruitment will be entertained only within & months from the date of
recruitment. After which no such request shall be enteriained.,
“NPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANGE AND WOMEN

CANDIDATES ARE ENCOURAGED TO APPLY™.
Instructions for filling Application Form

1. Fill allthe details inthe application formin CAPITALLETTER anly

2. Candidate should write his / her full name and father's name in the following manner only. (As appears in certificate
I markgheats)

Example: Hemant Rambhau Patil

IHIEM[A[N|T| [R[A[M[B|H[A[U| [P]A[T[I]L]
First Name Middle Name Surname
APPLICATION FORM

[Advertisement No. TMS/HRM/01/2014]
Important Notes: (i) Before filing this Form, read the detailed advertisament carefully, (ii) All entries should be

Sl.No Type of disability MNo. of posts reserved made in capital lefters & as applicable. (Please select the correct option whichever is applicable and strike off
01and02 | OL= Oneleg (Disability should be 40% or more) 02 others for S1. No. 110 5)
03 OL = Oneleg, HH = Hearing impaired o1 1.NAME OF POST 2.CATEGORY 3,GENDER | 4.NATIONALITY | 5 MARITALSTATUS
{Disability should be 40% or more) APPLIED FOR
itian ification: NURSE ‘A'(MALE)/ | SC/STIOBCIGEN! MALE/ INDIAN SINGLE /MARRIED
E;d Nun:.'l;ﬂo:':;:;:!m!.k{h;mh:;. NURSE ‘A'(FEMALE) | PWD/EX-SERVICEMAN | FEMALE OTHER
(il XN Standard and Diplomain Nursing & Mid-Wifery (3 years course) OR X-RAY NATIONAL
(i) B.Sc(Nursing) OR TECHNICIAN
{iil)  Nursing certificate with 3 years experience in hospital OR (TECHB)

(v} MursingAssistant Class (1l & above from the Armed Forces

The candidates should have a valid registration from the respective State Nursing Council.

Note: 1) In addition to Basic Pay, other benefits like dearness allowance at the Central Gowt. rates, PF, LTC,
Medical facility, Canteen Subsidy, Performance Incentive, Group Insurance, Gratulty, Housing,
transport etc as per the Corporation rules will be part of the remuneration package.

2) Candidates possessing Degree in Nursing will be considered for awarding two additional
increments atthe time of recruitment,

3) Candidates recruited for Nursing posts are eligible for Nursing Allowance of ¥ 4000/- p.m. plus
Uniform Allowance of ¥ 625/~ p.m. and Washing Allowance of % 375/ p.m. in addition to monthly

6. Candidate’s Mame (in capital letters) (for SI. Mo.6 & 7, please keep one box blank between name, middle name &
surmame)

7. Father's Mame (in capital letters)

NN EEEN

L]

emoluments. 8. Date of Birth 9. Ageason01.07.2014
b) X-RayTechnician (Technician/B):
HSC (Science) with minimum 60% marks pius 1 year Medical Radiography/X-Ray Technique Trade certificate. | [ | [ l | | | I ] | | | | [ | | | | |
DAYS  MONTH YEAR YEAR  MONTH DAYS
i) Upperagelimitisrelaxed by 5 years for SC/ST 10. Candidate’s Postal r Communication (in capital
i) Upper age limitis relaxed by 3 years for OBC, provided a copy of certificate of not belonging to creamy layer B o eocl i b Comnbaln oo e
in the format prescribed by Govt. of India fram a Competent Authority issued in the current year is enclosed Mame
with the application. The OBC candidates who belong to Creamy Layer are not entitied for OBC concession, FathersName
iii) Upperage limitis relaxed by 10 years for PWDs (15 years for SCIST and 13 yrs of OBC). Age relaxation will Please Affix
begiven o Ex-senvicemenas per existing directives of Govt. of India. Address One Recent
iv) Age relaxation uplo a maximum of 5 years commensurale with their NPCIL exparience will be given to Passport Size
contract employees who have worked with NPCIL. Photograph

How to apply:

1. Candidate mustapplyin the prescribed Application Format of NPCIL.

2. Theapplication should be submitted exactly in the proforma as given in the advertisement preferably typed on Ad District
size (21.cmx 29.5cm) paper. Mabile Mo Tel. No.

3. Theapplicationand the outer cover should be super scribed with "APPLICATION FOR THE POST OF NURSE /A J 1+ 1O, |:|
(MALE)/NURSE |A{FEMALE)/ X-RAY TECHNICIAN, (with STD Code)

4, Application should be accompanied with self certified copies of certificates of educational qualification withall the || Email address: ) My
mark shaelsﬂltalws years marksheets in case of degree), date of birth and SC/ST/OBC/PWD certificates Signature of Candidate
'ﬂ‘hﬁ'_e'l'e_raﬂ Icabke, § X 3 1. Qualification : High School {X thomwards):

5. Application duly completed in all respects should ba sent by ordinary post to Managar{HR Recruitment), Tarapur . : ; g 3
Maharashira Site, Tarapur Atomic Power Station 1-4, PO . TAPP, Via : Boisar (WIRly), Tal: Palghar, Dist : Palghar, [Attachattested copies of certificates and mark sheets)

Maharashtra, PIN : 401 504 s0 as to reach on of before 06,01,2015. Examination Yearof University | Subjects Percentage Total Marks

6. Candidates should clearly note that the NPCIL will inno case be responsible for any incomplete application, non- Passed Passing | Board/Institute (%) of Marks & Division
recaipt of their application or any delay in receipt thereof on any account whatsoever. No application received
after the prescribed last date will be entertained under any circumstances and all the late applications will be
sumg;arilyrejeched. They should therefore, ensure that their applications reach above address on or bafore the
lastdate. 12. Details of am) ni experience in chronological order:

7. The candidate who has worked in NPCIL on contract basis, has to endorse self attested copies of axperience | Total Ex ﬂslnT sﬂ:em h::g Days (Attach attested coples of certificates)
service certificate issued by the Contractor having mention of period of service, designation and details of job or porence:___reans___ - P
responsibilities, work order No. of the contract. Name of Organization | Postheld Dates of Employment | Total period of Nature of work,

NOTE: From To Experience inbrief

(1) SCIST oulstation candidates called for writien examination/ interview will be paid o & fro travelling allowance of pe
second class railway fare by the shorlest route (subject to production of tickels) as per rules. However, travelling
allowance is not adméssible to those SC I/ ST candidates who are already in Central | State Government senvces,

Central / Stale Government Corporation, Public Undertakings, Local Government Institutions and Panchayals

and have availed concession from raitways, if any, for undertaking joumey for attending written examination /
g

(2) Persons working under Central / State Gowt. / Public seclor Undertakings should submit their applications
through proper channel. They may however, send one advance copy of the application along with enclosures as
detailed above.

(3)  Application must be completed in all respects otherwise the same will be rejected without any comespondence in
this regard,

(4) Those candidales who have already received their marksheets | certificates are eligible to apply. In case of
candidates from School / Colleges / Institutes where scores in grade point average like CGPA | SGPA etc are
followed are applying for the post of X-Ray Technician, they should produce a certiicate from respective school /
college/ institution conveying the equivalent parcentages for the respective CGPA | SGPA scores elc duly signed
byHead ofthe school [ college /institution,

(5) Persons with Disabilities shall produce disability certificate issued by the Competent Authority,

(6) Mere fulfilmentof requirements by itself as laid down in the advertisement does not qualify a candidate for written
test /interview. Where the number of applications received in respanse to the advertisement is large and where it
s not practicable to conduct written testintarview for all the candidates, the management may restrict the number
of candidates for the writlen lest / interviaw, 1o a reasonable limit on this basis of parcentage of marks and higher
experience. No corraspondence will be entertained in this regard,

The candidates applying should ensure that they fulfil all eligibility conditions. Their admission at all the stages of
the writlan tast / interview will be purely provisional subject lo salisfying the prescribad eligibility conditions. Mere
issue of admission certificate / interview call letters 1o the candidates will not imply that his / her candidature has
been finally cleared by NPCIL. NPCIL will take up verification of eligibility condifions with reference to original
documents at the time of personal interview and the selection will depend on clearing of all the prescribed stage
safisfactorily,

(7

13. Are you under any confractual obligation to serve the Central / State Govt. | Public sector / Autonomaus body? If
yes, please furnish details thareof -

Check List:
Attested coples of enclosures attached along with this application
(please select: Yes/No in appropriate box)

Birth Certificate/ SCISTIOBC Certificates/Marksheets Experience
SSC Certificate Certificate | PWD Certificate of Educationall Certificate

(As proof of Date of Birth) Professional Qualification
Yes/No Yesi/No Yes/No/NA Yes/No Yes/No/NA

DECLARATION TO BE SIGNED BY THE CANDIDATE
| hereby certify and declare that (i) | am an Indian National, (i) | have read the provisions given in the
Advertisement, (jii) All statements made and information given by me in this application are true,
complete and correct to the best of my knowledge and belief. In the event of any information or part of it
being found false or incorrect at any stage, action can be taken against me by the NPCIL and my
candidature | appointment shall automatically stand cancelled / terminated, (iv) | further declare that | fulfil
all the conditions of eligibility regarding age, educational / professional qualifications, experience elc.
prescribed for the post. (v) In case my application is not received by NPCIL within the stipulated date due




Government of India
Chennai
Shastri Bhavan, 26, Haddows Road, Chennai - 600006
Subject: Filling up the post of Hindi Translator (Junior) in the scale of pay of PB-2 of
Rs.9300-34800 + Rs. 4200 (GP) in the Regional Office, PIB Chennai, Ministry of | & B on
deputation basis - regarding.
Itis proposed to fill up one (01) post of Hindi Translator (Junior) carrying the scale of pay of PB-
2 of Rs, 9300-34800 + Rs. 4200 (GP) in the Regional Office, PIB Chennai, Ministry of | & B on
deputation basis, The details of the post, eligibility conditions etc, are given in Annexure-|,
2. The terms and conditions for appointment on deputation will be regulated in terms of
Department of Personnel & Training's Office Memorandum No.6/8/2009-Estt. (pay Il) dated
17.06.2010 and as amended from time to time.
3. It is requested that applications of such eligible candidates who are desirous of being consid-
ered for the post and who can be relieved immediately on selection, may be forwarded through
proper channel along with their bio-data in the proferma prescribed at Annexure |l, complete &
upto date APAR Dessier (in case of photocopies, the same may be attested by an officer not
below the rank of Under Secretary to the Government of India), Vigilance clearance, Integrity
Certificate and statement of Major/minor penalties imposed during the last 10 years, so as to
reach to Addl. Director General [M&C], Press Information Bureau, Min. of 1&B, Shastri Bhavan,
26, Haddews Road, Chennai- 600008, within 45 days of the publication of this
Advt. in the Employment News. Applications received without the aferesaid documents or after
stipulated period will not be entertained. Applicants, if selected will not be permitted to withdraw
their candidature at a later date.
Addl. DG [M&C]
PIB, Chennai
Annexure-l
1. Post : Hindi Translator {Junior)
2. Number of post and Station : One at Chennai
3. Scale of Pay : 9300-34800 G.P. 4200
4, Essential qualifications: a. Central Government officers holding analogous posts or equiva-
lent with 5 years regular service in the grade and possessing educational and other qualifications.
b. Master's degree of a recognized University in HindifEnglish with English/Hindi as a compulso-
ry elective subject or as a medium of examination at degree level (OR)
Master's degree of a recognized University in any subject other than HindifEnglish, with Hindi and
English as compulsorylelective subject or either of the medium of examination and the other as
a compulsory/elective subject at degree level (OR)
Master's degree of a recognized University in any subject other than Hindi/English, with
Hind/English medium and English/Hindi as a compulsory/elective subject or as medium of exam-
ination at degrea level, (OR)
Bachelor's degree of a recognized University, with HindifEnglish as compulsorylelective subjects
or either of the two as medium of examination and the other as a compulsory/elective subject plus
a recognized Diploma/Certificate Course in Translation from Hindi to English and vice-versa or
two years experience of translation work from Hindi to English and vice-versa in Central/State
Government Offices, including Government of India Undertakings.
5. Desirable qualifications : a. Experience in administrative work
b. Proficiency in computer
¢. Proficiency in bilingual typing
6. Age : Not exceeding 56 years
ANNEXURE-II
Application for the post of Hindi Translator (Jr.) PIB, Chennai
Curriculum Vitae Proforma
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same). :
Qualifications/!
Experience required
Essential (1) (2) (3)
Desired (1342}
6. Please state clearly whether in the light of entries made by you above you meet the require-
ment of the post,
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Officellnstitution | Post Held | From | To | Scale of Pay and basic Nature of duties
pay (in details)

Qualifications/Experience
possessed by the Officer

8. Nature of present employment i.e. Ad-hoc or Temperary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment

() Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong.

10. Additional details about present employment,

Please state whether working under (indicate the name of your employer against the relevant
column.)

(a) Central Government

(b) State Government

(c) Autenomous Organization

(d) Government Undertaking

(&) Universities

(f) Others

11, Please state whether you are working in the same Department and are in the feeder grade or
feader to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.

13. Total emoluments per month now drawn.

14, Additional information, if any, which you would like to mention in support of your suitability for the
post. (This amaong other things may provide information with regard to (i) Additional academic qual-
ifications (i) professional training and (iii) Work experience over and above prescribed in the
‘acancy Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient).

15. Please state whether you are applying for deputation (ISTC)/Absorption /Re-employment
Basis. (Officers under Central/State Government are only eligible for "Absorption". Candidates of
non-Government Organizations are eligible only for Short Term Contract.)

16. Whether belongs to SC/ST/OBC :

17. Remarks

(The candidate may indicate information with regard to (i) Research publications and reports and
special projects (ii) Awards/Scholarship/Official Appreciation (i) Affiliation with the professional
bodiesfinstitutions/societies and (iv) any other information,

(Note: Enclose a separate sheet, if the space is insufficient).

| have carefully gone through the vacancy circular/advertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post,

Date ....... Signature of the candidate

winisiry O vvdielr Resources
(CGWB-Desk)
Applications are invited for filling up the post of Chairman, Central Ground Water Board, a sub-
ordinate office of the Ministry of Water Resources, River Development & Ganga Rejuvenation in
the HAG scale of Rs. 67000-79000/- on transfer on deputation basis (including short- term con-
tract), fram amongst officers under the Central or State Government or Union Territories or
Autenomous Organizations or Semi-Government Organizations or Public Sector Undertakings:
{a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with three years' service in the grade rendered after appointment thereto on a regular basis in
the scale of pay of Rs.37400-67000/- + Grade Pay of Re.10000/- or equivalent in the parent cadre
or department or equivalent; and
(b) possessing the following educational qualifications or experience:-
(i) Master's Degree in Science or Degree in Engineering from a recognized University or equiva-
lent;
(i) Having twenty years experience in the fields of Survey, Exploration, Development, Regime
Maonitaring, Research, Training, Minor Irrigation and Management of Ground Water Resources.
2. The Departmental Officers in the feeder category who are in the direct line of promotion will not
be eligible for consideration for appointment on deputation (including short term contract).
Similarly, deputationists shall not be eligible for consideration for appointment by promation.
3. Period of deputation (including short term contract) including period of deputation (including
short term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other organization or department of the Central Government shall ordinarily not
exceed five years. The maximum age limit for appointment on deputation {including short term
contract) shall be not exceeding 56 years as on closing date of receipt of applications,
4, The pay of the selected officers will be regulated in accordance with the provisions contained
in the DOPT Q.M. No. 2/12/87-Estt (Pay.ll), dated 29.04.88 read with DOPT O.M. No. 1/4/84-
Estt.(Pay-ll) dated 26.12.1984 as amended from time to time.
5. Officers who volunteer for the post will not be permitted to withdraw their names later. Only
such applications which are accompanied by the requisite personal bio-data as in Annexure in
duplicate and attested copies of ACRs for the last five year duly attested by an officer not below
the rank of Under Secretary and Vigilance clearancefintegrity certificate and a statement showing
penalties, if any, imposed during the last ten years from the concerned department will be enter-
tained.
6. Applications of only those officials who satisfy the requirements mentioned above may be for-
warded,
7. Duties: Chairman is the head of the department who is responsible for the policy planning &
implementation and over all administration of the Board.
8, It is requested that applications in triplicate in the given proforma along with (i) ACRs/ APARs
for the last five years (2009-10 to 31.03.2014) duly attested by an officer not below the rank of
Under Secretary (i) certificate that no vigilance/disciplinary proceedings are either pending or
contemplated against the officer, (i) a statement indicating the penalties if any, imposed during
the last ten years and (iv) integrity cerificate in the prescribed proforma, of interested and eligi-
ble officers, who could be spared in the event of their selection, may kindly be sent so as to reach
the Director (GW Estt), Ministry of Water Resources, Shram Shakti Bhawan, New Delhi 110001
within 60 days from the date of its publication in the Employment News/Rozgar Samachar,
Applications received after the prescribed time limit or without the above mentioned documents
will not be entertained.
{Vineeth Abraham)
Under Secretary to the Govt. of India
Tel. No. 23711370
ANNEXURE-A
CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government Rules. :
4, Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same). :
Qualifications/
Experience Required
Essential (1) (2) (3)
Desired (1) (2)
6. Please state clearly whether in the light of entries made by you above you meet the require-
ment of the post.
7. Details of Employment in chroneological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficiant.
Office/institution | Post Held| From | To | Scale of Pay and basic Nature of duties
pay (in details)

Qualifications/Experience
possessed by the officer

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/coniract basis, please state:-
{a) The date of initial appointment
{b) Period of appointment on deputation/contract
{c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under (indicate the name of your employer against the relevant
column.)
(a) Central Government
(b) State Government
(c) Autonomous Organization
(d) Government Undertaking
(&) Universities
{f) Others
11. Please state whether you are working in the same Department and are in the feeder grade or
feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
13, Total emoluments per month now drawn,
14, Additional information, if any, which you would like to mention in support of your suitability for the
post. (This among other things may provide informafion with regard to (i) Additional academic qual-
ifications (i) professional training and (jii) Work experience over and above prescribed in the
Vacancy Circular/Advertisement)
{Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation (ISTC)Absorption /Re-employment
Basis. (Officers under Central/State Govermnments are only eligible for Absorption. Candidates of
nen=Government Organizations are eligible only for Short Term Contract.)
16. Whether belongs to SC/ST :
17. Remarks
(The candidates may indicate information with regard to (i) Research publications and reports and
special projects (i) Awards/Scholarship/Official Appreciation (i) Affiliation with the professional
bodies/institutions/societies and (iv) any other information.
(Mote: Enclose a separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circularfadvertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the lime of selection for the post.

Signature of the Candidate

Address
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LNJN National Institute of Criminology and Forensic Science
Institutional Area, Outer Ring Road, Sector-3, Rohini, Delhi - 110 085
Applications are invited in the prescribed proforma from suitable persons for filling up the follow-
ing posts in LNJM National Institute of Criminology and Forensic Science (MHA), Delhi as per

details given below -

1. Name of the post & pay scale : Private Secretary Rs. 6500-10500 (Pre-revised)

No. of posts : 01

Method of recruitment : Composite method [Deputation (including short-term contract) plus
promotion]

Eligibility conditions: Composite method Deputation (including short term contract) plus/pro-
motion:

Officers of the Central/State Government/Union Territories/Public Sector Undertakings:-

(a)li) holding analogous post in the Stenographer's grade on regular basis in the parent cadre/
department; or

(ii) with three years regular service in the Stenographers grade rendered after appointment there-
to on a regular basis in the scale of pay of Rs, 5500-9000 or equivalent in the parent cadre/
department; or

(iii) with six years, combined service in the Stenographers' grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs, 5500-8000 and Rs.5000-8000 or equivalent
in the parent cadre or department.

2. The Departmental Stenographer Grade "B’ (Personal Assistant) in the pay scale of Rs. 5500-
9000 with three years regular service in the grade or combined regular service of six years in the
grade of Stenographer Grade 'B' and Stenographer Grade 'C' (Rs. 5000-8000) shall also be con-
sidered alongwith oulsiders and in case helshe is selected for appointment to the post, the same
shall be deemed to have been filled by promotion.

The deparimental officers in the feeder category who are in the direct line of promotion will not
be eligible for consideration for appointment by promotion, Period of deputation (including short
term contract) including peried of deputation in another ex-cadre post held immediately preced-
ing this appeintment in the same or some other organisation/department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment
by deputation (including shert term contract) shall be not exceeding fifty six years as on the clos-
ing date of receipt of applications.

2. Name of the post & pay scale : Estate Assistant Rs.5200-20200 Plus Grade Pay Rs. 2800/~
No. of posts : 01

Method of recruitment : Deputation

Eligibility conditions: Essential (1) 12th Standard Pass or equivalent from a recognized Board/
University.

(il) possessing three years' experience in handling correspondence relating to 'works' and ‘Estate
Management’.

(i) Knowledge of English or Hindi Typing in Computer. Desirable Diploma in Engineering
Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/department of the Central
Gaovernment shall ordinarily not exceed three years.

3. Name of the post & pay scale : Housekeeper 5200-20200 plus Grade Pay Rs. 2800/«

No. posts : 01

Method of recruitment ;: Deputation

Eligibility conditions: Essential (i) 12th Standard Pass or equivalent from a recognized
BoardfUniversity.

(i) possessing three years experience in GOs Mess/ Hostel/ Guest House efc.

(iliy Knowledge of English or Hindi Typing in Computer. Desirable Diploma in Hotel Management,
Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization / department of the Central
Government shall ordinarily not exceed three years.

4, Name of the post & pay scale : Upper Division Clerk Rs.5200-20200 Plus Grade Pay Rs.2400/-
No. of posts : 01

Mathod of recruitmant : Deputation

Eligibility conditions: Officers of the Central Government

(i) Holding analogous post on regular basis; or

{ii) With eight years regular service in the grade of Lower Division Clerk or equivalent.

Note 1: The deparimental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation.

(Similarly, the deputationists shall not be eligible for consideration for appointment by promotion.)
Note 2: Period of deputation including period of deputation in another ex-cadre post  held
immediately preceding this appointment in the same or some other organization or department
in the Central Government shall not exceed three years. The maximum age limit for appointment
on deputation shall not exceeding 56 years' as on the closing date of receipt of applications.
Mote: for the purpose of appointment on deputation, the service rendered on a regular basis by
an officer prior to the 1st January, 2006 (the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendation has been extended) shall be deemed to
be in service rendered in the comresponding grade pay or pay scale extended based on the rec-
ommendations of the Pay Commission except where there has baen merger or more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale and where this
benefit will extend only for the post or posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation,

5. Name of the post & pay scale : Stenographer Grade 'C' 9300-34B00 plus Grade Pay
Rs. 4200/-

No. of posts : 01

Method of recruitment : Deputation

Eligibility condition: Officers of the Central Government.

{a}{i) holding analogous posts on a regular basis; or

(i) holding posts in the scale of Rs. 4000-6000 (pre-revised) with eight years regular service in
the grade; and

(b) possessing the following educational qualifications:

(i) Matriculate from a recognized Board or University or equivalent qualification

(i) Speed of 100 words per minute in English or Hindi Stenography.

(The departmental officers in the feeder grade who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eli-
gible for consideration for appointment by promotion. Pericd of deputation including period of
deputation in ancther ex-cadre post held immediately preceding this appointment in the same or
some other organization / department of the Central Government shall not exceed three years.
€. Name of the post & pay scale : Lower Division Clerk Rs. 5200-20200 plus Grade Pay Rs. 1900/-
No. of posts : 03

Method of recruitment : Deputation

Eligibility conditions : Officials of the Central Government / State Govermnment holding analo-
gous posts on regular basis

7. Name of the post & pay scale : Multi Taksing Staff (MTS) Rs. 5200-20200 plus Grade Pay
Rs. 1800/

No. of posts : 04

Method of recruitment : Deputation (Including Short-Term Contract)

Eligibility conditions Officials under the Central Government or State Gowernment/  Union
Teritories/ Public Sector Undertakings:

{a}i) holding analogous posts in the grade on regular basis in the parent cadre/department.
Period of deputation: Ordinarily not exceeding three years.

8. Name of the post & pay scale : Senior Scientifice Assistant (Forensic Photography) Rs.9300-
34800 plus Grade Pay Rs. 4200

No. of posts : 01

Methed of recruitment : Deputation (Including Short-Term Contract or absorption
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(iii) with six years service in the grade rendered after appointment thereto on regular basis in posts
in the scale of pay of Rs, 4500 - 7000 or equivalent in the parent cadre or department; or
{iv) with ten years service in the grade rendered after appointment thereto on regular basis in
posts in the scale of pay of Rs. 4000-6000 (Pre-revised) or equivalent in the parent cadre or
department; and
(b) possessing the qualifications and experience for direct recruitment is as follows:
Essantial
(i) Masters Degree in Science from a recognized University or equivalent.
(ii) One year's experience in black and white and colour photography including experience of han-
dliing warious types of digital cameras, scanners, printers and photography related software,
knowledge of handling video recording systems, preparing colour chemicals, developing, print-
ing and slide processing.
Mote:
1. Qualifications are relaxable at the discretion of the Union Public Service Commission in
case of candidates otherwise well qualified.
2, The gqualifications regarding experience are relaxable at the discretion of the Union Public
Service Commission in the case of candidates belonging to the Scheduled Castes and Scheduled
Tribes if, at any stage of selection, the Union Public Service Commission is of the opinion that suf-
ficient number of candidates from these communities possessing the requisite experience are not
likely to be available to fill up the posts reserved for them.
Desirable
(i) Diploma in Photography of a recognized Institute or equivalent.
(i) One year's experience in Photomicrography including Digital Photography, Videography and
Caolour Photography.
(iii} One years' teaching or fraining experience in black and white and colour photography.
Note: Only Officers belonging to Central or State Government or Union Territories are eligible
to be considered for appointment on absorption basis. Period of deputation or contract includ-
ing period of daputation or contract in another ex-cadre post hald immadiately preceding this
appointment in the same or some other organization or depariment of the Central Government
shall ordinarily not exceed three years. The maximum age limit for appaintment by deputation
(including short term contract) or absorption shall be not exceeding 56 years as on the closing
date of receipt of application.
9. Name of the post & pay scale : Hostel Attendant Rs, 5200-20200 Plus Grade Pay Rs. 1800
Mo. of posts : 04
Method of recruitment : Deputation (Including Short Term Contract)
Eligibility conditions: Officials under the Central Government or State Government/ Union
Territories/Public Sector Undertakings:
(a)(i) helding analogous posts in the grade on regular basis in the parent cadre/department.
Period of deputation: Ordinarily not exceeding three years.
10.Name of the post & pay scale : Storekeeper 5200-20200 plus Grade Pay Rs. 2400
No. of posts : 01
Method of recruitment : Deputation
Eligibility conditions | Officers under the Central Government
(a){iJholding analogous posts on regular basis in the parent cadre or department; or
(i) with five years" service in the grade rendered after appointment thereto on regular basis in
posts in the Grade Pay of Rs. 2000/- or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and experience:
Essantial:
(i) 10+2 pass or equivalent from a recognized Board.
(i) Three year's experience in handling various aspects of storekeeping, material management
and accounts work in Central Government Departmentsiorganisations.
(iii} Computer literacy with knowledge of data processing in word and excel or equivalent soft-
ware,
Desirable:
Three years Diploma in Accountancy or a Bachelor's degree in Commerce or Economics or
Statistics from a recognized Institution or University.
Period of deputation: Period of deputation including period of deputation in ancther ex-cadre
post held immediately preceding this appointment in the same or some  other organization or
Department of the Central Government shall ordinarily not te exceed three years.
The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the
closing date of the receipt of applications.
11.Name of the post & pay scale : Canteen Attendant Ris.5200-20200 plus Grade Pay Rs. 1800/~
No. of posts : 02
Method of recruitment : Deputation
Eligibility conditions . Officials of Central Government / State Governments | Union
Territories holding analogous posts on regular basis. Period deputation: Ordinarily not exceed-
ing three years.
Note: The candidates who are drawing higher pay may also apply but their pay will be reg-
ulated as per DoP&T OM No. 16/4/2012-Pay.| dated 5/11/2012
2. Officials who volunteer for the above posts will not be permitted to withdraw their names after
selection. Recommendations of names, which are not accompanied by the requisite bio-data and
CR dossiers, will not be considerad.
3. Applications of suitable officials, who are eligible and willing and who can be spared immedi-
ately on selection, may please be forwarded in Annexure-l, in duplicate, alongwith attested photo-
copies of CR dossiers for the last five years, o the Director, LMJN National Institule of Criminology
and Forensic Science(MHA), Institutional Area, Outer Ring Read, Sector-3, Rehini, Delhi - 110 085
within &0 days from the publication of this advertisement in the "Employment News',
May also visit our website www.nicfs.nic.in.

AMNNEXURE-

Bio-Data Proforma
Post applied for
MName and address (in block letters)
Date of birth (in Christian era)
Date of retirement under Central/State Government rules
Educational Qualifications
Experience
Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post,
8.  Details of employment, in chronological order. [Enclose a separate sheet, duly authenticat-
ed by your signature, if the space below is insufficient).

0N AA B D3 b

Office/institute/ Post From To | Pay Band+ GP & | Nature of Duties

Organisation held Last Band Pay

. Mature of present employment, i.e. whether ad-hoc or temporary or permanent
10. Additional information, if any, which you would like to mention in support of your suitability
for the post. Enclose a separate sheet, if the space is insufficient,
11, Whether belongs to SC/ST/OBC
12. Remarks
Signature of the candidate
Tele. No. & Residential address.
Certificate to be given by the Head of Office/Employer of the applicant
1. Itis certified that the particulars furnished by the Officer are correct.,
2. Itis certified that no disciplinary/vigilance case is pending or contemplated against the appli-
cant and he is clear from the vigilance angle,
3. His integrity is certified.

Date:




vilinioll y Ul Aylivuiwualec
(Department of Animal Husbandry, Dairying & Fisheries)
Central Institute of Coastal Engineering for Fishery
Opp. to ISRO Quarters, Jalahalli, Bengaluru-560 013
Subject: Recruitment to the post of Senior Economic Investigator, (Group 'B' Gazetted) in
the Pay Band-2, T 8,300 - 34,800 with Grade Pay of ¥ 4 600 in Central Institute of
Coastal Engineering for Fishery (CICEF), Bengaluru by Composite Method | depu-
tation (including short term contract) plus promotion basis.

One post of Senior Economic Investigator (General Central Service Group 'B' Gazetted -

Nen Ministerial) in the Pay Band-2, 19,300 - 34,800 with Grade Pay of 74,600 in Central

Institute of Coastal Engineering for Fishery (CICEF), Department of Animal Husbandry,

Dairying & Fisheries, Bengaluru is proposed to be filled on composite method deputation

(including short term contract) plus promotion on the following terms and conditions.

Deputation (including short term contract) plus Promotion

Officers under the Central Government or State Governments or Union Territory or

Universities or Recognized Research Institutes or Public Sector Undertakings or Semi-

Government or Autonomous or Statutory Organizations: -

a) (i) holding analogous post on a regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on a regular
basis in the Pay Band - 2, Rs. 9,300-34,800 with Grade Pay of Rs. 4,200 or equivalent
in the parent cadre or Department; and

b) possessing the educational qualification and experience
Essential:
i) Master's degree in Economics with Statistics or Master's Degree in Commerce with
Statistics of a recognized university.
i) Two year's experience in the field of collection, compilation, analysis and interpretation of
economic and statistical data in a Government department or in a recognized institute or in
a recognized university or in any autonomous or statutory organization.
Desirable:
Two years' experience preferably in a Government department or recognized institute or
university or autonomous or statutory organization in the field of economic feasibility studies
and project appraisal,
The duties and responsibilities attached with the post of Senior Economic Investigator are
given below:
The main functions of Senior Economic Investigators are (i) conducting of detailed field
investigations collection of data thereof, (ii) scrutiny and compilationftabulation of data col-
lected in the course of field investigations, (jii) preparation of textual tables and appendices
which go into the techno-feasibility report, (iv) undertaking of sensitivity analysis at vessel
and integrated project level, (v) maintenance and accounting newspapers and journals
including upkeep of news items and articles connected with fishery interest and (vi) to ren-
der assistance to Assistant Director/ Deputy Director (Economist) in the preparation of proj-
ect report,
Note 1: The Departmental Econemic Investigator in the scale of pay, Pay Band - 2, Rs.
9,300-34,800 with Grade Pay Rs. 4,200 with five years' regular service in the grade shall
also be considered along with outsiders and in case he or she is selected the post shall be
deemed to have been filled in by promotion.
Note 2: The Departmental Officers in the feeder category who are in the direct line of pro-
motion will not be eligible for consideration for appointment on deputation. Similarly, deputa-
tionists shall not be eligible for consideration for appointment by promotion.
Note 3: The Period of deputation (including short-term contract (ISTC)) including period of
deputation (including short-term contract) in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other organization or Department of the Central
Government shall ordinarily not to exceed three years. The maximum age limit for appoint-
ment on deputation (including short term contract) shall be not exceeding 56 years as on the
closing date of receipt of applications.
Note 4: For the purpose of appointment on deputation basis, the service rendered on a reg-
ular basis by an officer prior to 1* January, 2006 (the date from which the revised pay struc-
ture based on the Sixth Central Pay Commission recommendations has been extended)
shall be service rendered in the corresponding grade pay or pay scale extended based on
the recommendations of the Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

The pay and other term and conditions of the official selected will be governed by the provi-

sions laid down in the Government of India, DOPT's O.M. No. 6/8/2009-Estt.(Pay Il) dated

17 June 2010 as amended from time to time.

Applications from willing and eligible officers in the given proforma (in duplicate), along with

the following documents may please be forwarded through proper channel to the Director,

Central Institute of Coastal Engineering for Fishery (CICEF), Opp. to ISRO Quarters,

Jalahalli, Bengaluru - 560 013 within 60 days from the date of publication of this adver-

tisement in the Employment News.

(i) Copies of last five years Confidential Reports Dossier, each page duly attested by an
officer not below the rank of Under Secretary.

(i) Duly attested cadre clearance certificate.

(iii) Duly attested minor/major penalties certificate of last ten years.

(iv) Duly attested Vigilance Clearance Certificate.

(v) Duly attested Integrity Certificate.

While forwarding the application, it may also be verified and certified that the particulars fur-

nished by the officers are correct, It may also be noted that applications received after due

date or without required documents will not be considered.
(N.VENKATESH PRASAD)
DIRECTOR, CICEF
CURRICULUM VITAE PROFORMA

1. Narme and Address (in Block letters) :

2. Date of Birth (in Christian era) :

3. Date of retirement under Central/State Government Rules. :

4. Educational Qualifications:

5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the rules, state the

authority for the same). :
Qualifications/
experience required

Essential (1) (2) (3)

Desirable (1) (2)

6. Please state clearly whether in the light of entries made by you above, you meet the

requirement of the post,

7. Details of emplwmgnt. in chronolegical arder.tEncIosa a separate sheet duly authenticat-

Qualifications/experience
possessed by the Officer

VALANLT

1. Principal, Sainik School, Chittorgarh (Rajasthan) invites application for the following posts on
regular basis;-

(English) (One

years of age as

English as Main Subject &

Ser| Mame of Age limit Essential Educational Pay Scale/Pay

No.| the post Qualifications and Band & Grade
Desirable pay

(a) | Asst Teacher |Between 21-35 |Essential. Graduate with 9300-34800 with grade

pay Rs. 4600/- Free

(iii) Knowledge of short hand
and ability to correspendence
in English will be considered,
as an additional qualification.
Dasirable : Preference will be

given to

(i) BA/B.Com & Computer
literate (MS Office, Excel &
Power Point).

Post on on 01 Feb 2015 |B.Ed from a recognized Messing with cadets in
regular University in relevant subject |cadets Mess except
basis) Desirable Past experience |during vacations &
{Unreserved). of leaching at Sr Sec level in |Rent free accommadation
CESE affiliated Public schoo! |will be provided. Other
(s) and having proficiency in |benefits Pay+DA, NPS,
Sports, interested in LTC, Bonus GLSI &
extracurricular activities/ Medical Allowances/
hobbies and aptitude for terms and conditions of
residential school life and service applicable as
proficiency in computer per Sainik Schools
are desirable. Society Rules &
Regulations.

(b) | LDC Between 18 to 50 |Essential Rs. §200-20200 and
(One post on  |years (i) Matriculation grade pay Rs. 1900/-,
Regular Basis) |as on 01 Feb 2015|(ii) Typing speed of at least  |Rent free available
(Unreserved). 40 WPM on computer. accommodation will be

provided in school
Campus. Other benefits
viz Pay+DA, NPS, LTC,
Bonus GLSI & Medical
Allowances/terms and
conditions of service
applicable as per Sainik
Schools Society Rules &
Regulations

{ii) "O" level of DOEACC will

also be preferred.

(iii) Ex-serviceman of Clerk

Trade,

3. Aspirant candidate may apply on plain paper with detailed bio-data with recent passport size
photegraph accompanied with attested Zerox copies of Educational Qualifications, profi-
ciency/ Experience certificate etc. and demand draft for Rs. 200/~ (Non-refundable) with self
addressed envelop in favour of "Principal, Sainik School, Chittergarh” payable at SBBJ,
Chittorgarh (Code No -10237). Eligible & Short listed candidates will be called for written test
& interview. No TA/DA will be admissible for any test & interview. The school reserves the
right to cancel the vacancy due to any administrative reason.

4. For Ser No. 1 (b}, Individual having less than 40 words per minute typing speed on
computer need not to apply. The eligible and short listed candidates who qualify the
Typing Test with 40 words per minute typing speed on computer will only be allowed for writ-
ten test which may be conducted on the same day or any other day. The written test will
include English comprehension, General Awareness, numerical ability and basic knowledge
of Computer including MS Office. Candidates who score minimum 40% marks will be eligi-
ble for further consideration, Based on their performance in typing test, written exam, edu-
cational qualification, experience and preference, candidates will be short listed as per the
merit and will be called for interview.

Last date of receipt of application alongwith requisite documents as mentioned in para 3

above the school will be within 21 days from publication of this advertisement
EN 36/38

Principal

8, Nature of present employment i.e. ad-hoc or Temporary or Quasi-Permanent or
Permanent.
9. In case the present employment is held on deputationfcontract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputationfcontract
(c) Name of the parent Office/Organization to which you belong.
10. Additional details about present employment.
Please state whether working under (indicate the name of your employer against the rel-
evant column.)
(a) Central Government
(b) State Government
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
(f) Others
11, Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade.
12, Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale,
13, Total emoluments per month now drawn,
14. Additional information, if any, which you would like to mention in support of your suitability
for the post. (This among other things may provide information with regard to (i) additional aca-
demic qualifications (i) professional training and (iii) work experience over and above pre-
scribed in the Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for deputation (ISTC)/Absorption /re-employment
Basis. (Officers under Central/State Governments are only eligible for Absorption. Candidates
of non-Government Organizations are eligible only for Short Term Contract.)
16, Whether belongs to SC/ST :
17. Remarks
(The candidate may indicate information with regard to (i} Research Publications and reports
and special projects (i) Awards/Scholarship/Official Appreciation (iii) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information.
(Note: Enclose a separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circularfadvertisement and | am well aware that
the Curriculum Vitae duly supported by documents submitted by me will also be assessed
by the Selection Committee at the time of selection for the post.

Signature of the Candidate
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GROUND DUTY BRANCHES. REGISTRATION FOR ONLINE APPLICATIONS

AIR FORCE COMMON ADMISSION TEST ( AFCAT ) -01/ 2015
1. Applications are invited from Female Indian Citizens as per Citizenship Act 1955 for the
following courses commencing in January 2016 for grant of Short Service Commission in Flying,

Technical and Ground Duty Branches.
COURSES COMMENCING IN JANUARY 2016

FLYING BRANCH
No. 199/16F/SSC/W (Short Service Commission)

No. 198/16T/SSC/W (Short Service Commission)
GROUND DUTY BRANCHES
No, 198/16G/SSCIW ’ Short Service Commission)

Candidates are to apply only online on IAF career website www.careerairforce.nic.in from
06 December2014to 01 .January 2015,
Last date for submission of Online applications: 01 January 2015,

ELIGIBIL NDITION
2. Flying Branch - 199/116F/SSC/W

(a) Age: 20 to 24 years as on 01 January 2016 i.e. Born between 02 January 1992to 01 January
1996 (both dates inclusive).(Upper age limit for Candidates holding valid and current Commercial Pilot
Licence issued by DGCA (India) is relaxable upto 26 years i.e. bom between 02 January 1990 to
01 January 1996 (both dates inclusive),

(b) Educational Qualifications: Graduates (Minimum three year degree course) in any discipline
from a recognised University who have attained minimum 60% marks in aggregate in all papers put
together and have passed Maths and Physics at 10+2 level or BE / B Tech degree (Four year course)
from a recognised University with minimum 60% marks in aggregate in all papers put together.

(c) Physical Standards

(i) Height and Weight: Minimum height : 162.5 cms with correlated weight, Leg Length : Min - 99
cms, Max - 120 cms. Thigh Length : Max - 64 cms. Sifting Height : Min - 81.5 cms. Max - 96 cms.

(i) Visien: (a) Minimum Visual Acuity 6/6 in one eye and 6/9 in other, comectable to 6/6 only for
hypermetropia. (b) Manifest Myopia - Nil, (¢) LASIK Surgery for comection of vision is admissible in
Transport and Helicopter streams of Short Service Commission (Flying Branch) if the following
conditions are fulfilled at the time of Alr Force medical examination:- (i) LASIK Surgery should not
have been carried out before the age of 20 years. (i) The axial length of the eye should not be more
than 25.5 mm as measured by IOL master. (iii) At least twelve months should have lapsed post
uncomplicate stable LASIK. No history or evidence of any complication. (iv) The post LASIK comeal
thickness as measured by a comeal pachymeter should not be less than 450 microns, (v) Individuals
with high refractive errors (>60) prior to LASIK are to be excluded. Candidates must not suffer from
colour or night blindness.

(i) Allother medical criteria would be evaluated by the Air Force Medical Authorities whose decision
on the fitness would be final.

Candidates who have failed the Pilot Aptitude Battery Test (PABT) in an earlier attempt or
a Flight Cadet suspended from flying training at Air Force Academy will not be eligible to apply.

3. Technical Branch - 198/16T/SSC/W

(a) Age: 20 to 26 years as on 01 January 2016 i.e. born between 02 January 1990 to
01 January 1996 (both dates inclusive).

(b} H

(i) Aeronautical Engineer (Electronics) {AE (L)}. Candidates applying for AE (L) branch would
be eligible if they have undergone a minimum of four year degree qualification from a recognised
University or cleared Seclions A and B examination of Associate Membership of Institution of
Engineers (India) or Aeronautical Society of India or Graduate membership examination of the
Institute of Electronics and Telecommunication Engineers by actual studies. Candidates should
also fulfil conditions givenin Para 4 (a).

(ii) Aeronautical Engineer (Mechanical) {AE (M)}, Candidates applying for AE (M) branch
would be eligible if they have undergone a minimum of four year degree qualification from a
recognised University or cleared Sections A and B examination of Associate Membership of
Institution of Engineers (India) or Aeronautical Scciety of India by aclual studies. Candidates
should also fulfil conditions given in Para 4 (b).

4. Essential Subjects for Technical Branch:
(a) Aeronautical Engineer (Elec! . All candidates applying for AE(L) branch
should have scored a minimum of 60% marks in aggregate in all papers put together and
studied at least eight subjects out of the eighteen subjects listed below in their qualifying
exam:-

(L1) Physics / Engineearing Physics (L2) Mathematics | Engineering Mathematics (L3) Engineering
Graphics / Engineering Drawing (L4) Electrical Engineering / Electrical Technology (LS) Control
Engineering (L6) Microprocessors (L7) Digital Electronics / Basic Electronics (L8) Computer
Networks (L9) Information Technology (L10) Network Theory Design (L11) Talecommunication
Systems (L12) Electronic Circuit Design (L13) Radar Theory (L14) Swilching Theory (L15)
Instrumentation (L16) Microwave Engineering (L17) Antenna and Wave Propagation (L18)
Electronic Devices,

(b) Aeronautical Engineer (Mechanical) {AE (M)}. All candidates applying for AE(M) branch
should have scored a minimum of 60% marks in aggregate in all papers put together and
studied at least eight subjects out of the eighteen subjects listed below in their qualifying
exam:-

(M1) Physics / Engineering Physics (M2) Engineering Maths / Mathematics (M3) Engineering
Drawing / Graphics (M4) Automotive Engineering / Plant Engineering / Industrial Engineering (M5)
Engineering Mechanics / Strength of Material (MB) Aerodynamics (M7) Thermodynamics and
Applications / Heat Power Engineering (M8) Heat and Mass Transfer (M3) Theory of Machines
(Kinematics and Dynamics of Machinery) (M10) Fluid Mechanics / Turbo Machines (M11) Flight
Mechanics (M12) Machine Drawing / Machine Design (M13) Mechatronics  (M14) Material
Science / Metallurgy (M15) Vibrations (M16) Workshop Technolegy / Manufacturing Technology /
Production Engineering (M17) Hydraulics and Pneumatics (M18)Aircraft Structures.

(c) Physical Standards

(i) Height and Weight: Minimum height :- Women - 152 Cms with correlated weight .

{ii} All other medical criteria would be evaluated by the Air Force Medical Authorities whose decision
on the fitness would be final.

5.G -198116G/ISSCW
(a) Age: 20 to 26 years as on 01 January 2016 ie. bom between 02 January 1990 to
01 January 1996 (both dates inclusive).

(b). Educational Qualifications:
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INVITES SPIRITED AND DYNAMIC WOMEN TO JOIN THE INDIAN AIR FORCE AS COMMISSIONED OFFICERS IN FLYING, TECHNICAL AND

WILL OPEN ON 06 DECEMBER 2014 AND WILL CLOSE ON 01 JANUARY 2015

(c) Physical Standards

(i) Haight and Weight: Minimum height :- Women - 152 Cms with correlated weight .

(i) Adl other medical criteria would be evaluated by the Air Force Medical Authorities whose decision on the
fitness would be final,

Note: A separate advertisement will be released for Induction into Meteorology Branch through
198/16G/SSCIW. Please refer Employment News dated 17 January 2015,

6. Candidates appearing in final year/semester examinations may apply for all courses
commencing in January 2016 provided they fulfil the following conditions:-

(a) Candidates should not have any present backlog and should have secured a minimum of 0% marks in
aggregate in all papers put together upto the last semester / year for which results have been declared at
the time of online submission and at the time of SSB.

(b} Candidates should be able to provide provisional / original degree certificale issued by University latest
by 15 December 2015.

TYPE OF COMMISSION :

7. 8hort Service Commission;

(a)The Engagement period for SSC Flying Branch is Foureen years from the date of Commissioning
(Mot extendable),

(b) The initial tenure for Short Service Commission officars in Technical and Ground Duty Branches woulkd
be for a period of ten years. An extension of four years may be granted subject to willingness, service
requirements and availability of vacancies.

SELECTION PROCEDURE
8. Al applicants whose onling applications have been successfully submitted will be called for Air Force
Common Admission Test (AFCAT) and Engineering Knowledge Test (EKT) (applicable only for candidates
applying for technical branch) to be conducted on 22 February 2015 (Sunday) at one of the examinaftion
centres mentioned below. Candidates will b required 1o login lo their candidate login account regularly for
information on AFCAT, EKT (if applicable) and AFSB testing . The AFCAT will be of two hours duration and
will contain multiple choice questions on verbal ability, numerical ability, reasoning, general awareness and
military aptitude. Sample question paper and syllabus of AFCAT is available on IAF career website
www.carearairforce.nic.in. EKT would be for 45 minutes and conducted immediately after AFCAT.
9. Candidates who are short-listed on the basis of Air Force Common Admission Test (AFCAT) will be
called for further testing at one of the Air Force Selection Boards (AFSBs) at Dehradun, Mysore,
Gandhinagar or Varanasi. The testing would consist of three stages as given below.
(a) Stage-| Test consisting of Intelligence Test along with other tests will be conducted on the first day.
Stage- testis a screening test and only those who qualify would undergo subsequent testing. All Stage-
| qualified candidates would be subjected to document check to ascertain their eligibility for the
branches applied for. Those candidates who either do not qualify in Stage | testing or do not meet the
required eligibility criteria would be sent back on the first day itself.
(b) Stage-l| testing consisting of Psychological test, Group Tests and Interview will be conducted on
subsequent days (Five Days).
{c} For Flying Branch: Pilot Aptitude Battery Test (PABT) would be administered to eligible candidates.
0. Change of Interview Dates, Request for change of SSB interview date should be avoided,
Hmver. as an exception, such change may be considered based on the circumstances of the case,
Request for such change should be forwarded to the respective AF SB from where the call letter for S5B
interview has been received and not to Air Headquarters /| AFCAT Cell. The AFSBs may consider
change of date at their discretion.
11, Medical Examination will be conducted at AFCME, Mew Delhi or 1AM Bengaluru based on the
recommendations at AFSB. Non reporting of candidates on allotted date of medicals could lead to
cancellation of candidature.
12. Candidates recommended by the AFSBs and declared medically fit will be detailed for training in
the order of all India Merit list depending on the number of vacancies available in various branches/ sub
branches.
13. Nocompensation will be paid in respect of any injury sustained during the testing at AFSB.
14, 10% of the vacancies are reserved for NCC Air Wing 'C’ certificate halders in Technical and Ground
Duty Branches.
15. Onus of meeting the eligibility criteria rests with the applicant. Merely undergoing AIR
FORCE COMMON ADMISSION TEST (AFCAT) / SSB testing would not constitute fulfilment of
eligibility requirements.

16. How to Apply
(a) If you meet the eligibility criteria, please click on “CANDIDATE LOGIN"in the career website of IAF
www.careeraiforce.nic.in and follow the instructions. You are advised to note down Registration
number for future comespondence. Candidates are advised to read the notification for AFCAT
01 / 2015 & the detalled guidelines for filling up Online application as given in the website
www.careerairforce.nic.in prior to commencement of filling up Online applications. While filling Online
application, it is advisable to keep the relevant documents readily available, as details are to be filled as
per maltriculation & other educational certificates. Please save your recent colour passport size
photograph (size 10 to 50 KB} in the computer for uploading it with your Online application form. Please
note that utmost care needs to be taken while filling up the online application. In case any information is
found to be incorrect then the candidature is likely to be cancelled at any stage of the selection process.
Submission of more than one application may also lead to cancellation of candidature.
(b} Details of Air Force Common Admission Test (AFCAT) Cenltres are appended below and would be
allocated as per availability of seats. AFCAT centre once allotted would not be changed under any
circumstances.

F

AFCAT CENTRES

Ambala, Amritsar, Allahabad, Agra, Ahmedabad, Bamnala, Bathinda, Bengaluru, Belgaum, Bidar,
Bagdogra, Bareilly, Chandigarh, Chabua, Chennai, Dehradun, Delhi, Darbhanga, Gorakhpur, Gwalior,
Guwahati, Halwara, Hashimara, Hyderabad, Imphal, Jalandhar, Jammu, Jorhat, Jaipur, Jamnagar,
Jodhpur, Kanpur, Kolkata, Kalaikunda (Kharagpur), Kochi, Leh, Lucknow, Mumbai, Mohanbari,
Mysore, Nal (Bikaner), Nagpur, Ojhar (Nasik), Pathankot, Patna, Pune, Port Blair, Salua (Kharagpur),
Srinagar, Suratgarh, Sirsa, Saharanpur, Shillong, Silchar, Sulur (Coimbatore), Thane, Tezpur,
Thanjavur, Thiruvananthapuram, Vadodara, Varanasi .

Note 1: Candidates may contact AFCAT Cell on Phone No 011-26160286 / 26160289 |/ 26160459
(Direct) or 011-23010231 Extn 7805, 6245 to resolve any query regarding Air Force Common
Admission Test (AFCAT) and application procedure. Query timings 09:00hrs to 17:00hrs (Monday to
Friday). E-Mail queries may be addressed to afcatceli@gmail.com. AFCAT cell will be operational
from 13 Dec 14 to 22 Feb 15 only.

Note 2; Candidates who are debamed by the Ministry of Defence from holding any type of commission in
Defence Services shall not be eligible for admission to AFCAT examination and if admitled, their
candidature will be cancelled.

Mata 3. All SSB ralated e-mails to ba direcled 1o career_jafi@bol nelin and not 1o afcatcall@gmail com

17. Government employees also need to apply online after obtaining necessary permission from
their concerned departments and they are to produce NOC at the time of AFSB testing.

TRAINING

18. Training is scheduled to commence in the first week of January 2016 for all courses.

19. The duration of training for Flying and Technical Branches is 74 weeks and that of Ground Duty
Branchesis 52 weeks at Air Force Training Establishments.

20, Pay and Allowances:- Flying Officers will be entitled to Pay in Pay Band of ¥ 15,600 - 39,100
per month along with Grade Pay, Miltary Service Pay, Deamness Allowance, Kit Maintenance

Allowance, Transport Allowance. In addition, other allowances are applicable based on nature of

duty [ place of posting and would include Flying Allowance, Technical Allowance, Field Area
Allowance, Special Compensatory (Hill area) Allowance, Special Force Allowance, Siachin
Allowance, Island Special Duty Allowance, Test Pilot & Flight Test Engineer Allowance, Hard Area

Allowance and Remote Locality Allowance. On successful completion of Training, the newly
Commissioned Flying Officers would be entitied to approximate gross menthly emoluments in
different branches including Transport Allowance of major cities as given below:-

Branch Qualification

Administration Graduate Degree (Minimum three year degree course) in any discipline with a minimum of 80%
& Loglstics marks in aggregate of all papers put togethar or a Post Graduate Degree | equivalant Diploma in any

discipling with a minimum of $0% marks in aggregate of all papers put together.
Accounts Graduate Degree in Commeres (B Com ) Minimum three year degree course) with a minimurm of §0%
- marks in aggregate of all papers put logether or Post Graduate Degres in Commerce (M Cam) / A/

FCWA with aminsmum of 50% marks in aggregate of all papers put together,

R Post Graduate Deares in any disciodine with a minimum of 50% marks in aoareaale of all pasers oul

(a) Flying Branch:- ¥ 74,264/-
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AYUSH Bhawan, B-Block, GPO Complex, INA Colony, New Delhi - 110 023
F.No.NIS/1-172/Adm/Rec.Dir/2013 Di: 19.11.2014
VACANCY NOTIFICATION
Applications are invited for selection of a suitable candidate on Deputation /
Contract for a fixed tenure of 5 Years or till the date of retirement or as
decided by the Government, whichever is earlier, for the Post of Director in
the National Institute of Siddha, Chennai an autonomous organization
under the administrative control of the Department of AYUSH, Ministry of
Health & Family Welfare, Government of India, New Delhi in the Pay Scale of
Rs.37,400/- - 67,000/- with Grade Pay Rs.10,000 + NPA as admissible as per

Central Government Rules.

The details of age limit and educational qualifications and experience required
for the post and the prescribed format for application etc., may please be
obtained from the Department's Website, www.indianmedicine.nic.in. The
details can also be obtained from the Website of National Institute of Siddha,
Chennai, www.nischennai.org

The eligible and interested persons may send their applicationsin the prescribed
format through Proper Channel so as to reach the undersigned within 45 Days of
the date of publication of the advertisement in the Employment News. While
forwarding the application, the sponsoring authority may please ensure that the
particulars of the candidate are verified and that he/she fulfills the eligible
conditions along with a certificate to the effect that no disciplinary proceedings
are pending or contemplated against the Officer. (R.S.Sinha)

Director

EN 36/30
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8 4 Ministry of Textiles, Govt. of India
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5= |nternational School Of Textiles & Management
Autonamaus Institube, Ministry of Textles, Coimbatore, Tamilnadu (Govt, of India)

ADMISSION : 2015 - 16

POST GRADUATE DIPLOMA IN MANAGEMENT
(Approved by AICTE New Delhi)

Mews.

eyt a

Tele:"JIPMER"
Website: www_ fpmer.edu.in
No, Estt.1 (29)/2011

Applications are invited from Indian citizens and the Overseas Citizens of India for the post of Director, Jawaharlal Institute of

Post-graduate Medical Education & Research, Puducherry. The qualifications for the said post are as under:-

1. QUALIFICATION

ESSENTIAL:

a. Ahigh postgraduate qualification in Medicine or Surgery or Public Health and their branches.

b. Teachingand, or research experence of not less than ten years.

c. Twenty-five years standing in the Professions.

d. Extensive practical & Administrative experience in the figld of medical relief, medical research, medical aducation or public
health organization and adequate experience of running an important scientific educational institution either as its Head or
Head of a Department,

2. SCALE OF PAY:

a. Rs. 80,000/ fixed + NPA ol 25% of basic pay (Pay + NPAdoes not exceed Rs.85,000/-).

b. Residential accommodation will be provided in the Institule’s campus on payment of standard rate of license fee under
F.R. 45 or 10% of pay, whichever s less.

¢. OtherAllowances as admissible

3. UPPERAGELIMIT:

Mot exceading sixty years. Relaxable for Government sarvants or retired Government servants or serving or retired persons from

autonomous institutions or statutory institutions of State or Central Government or exceptionally qualified candidates.

4. TENURE OF SERVICE:

The appointment of Director shall be a tenure appointment for five years from the date on which he enters upon his office pericd or

till he/she attains the age of sixty-five years, whichever is earlier.

5. PROBATION: One year,

6, OTHER INFORMATION :

a) Gavernmant Servants in sarvice can be appointed as on deputalionforelgn service basis up to a period of five years.

b) Retired Government Servants can be considerad.

¢} Employeesof the Institute including Direclor ara not Government Servants.

d) Employees of the Institute are enfitied to pension as per the provisions of the rules and regulations made under JIPMER,

Puducherry Act, 2008,

7. Eligible candidates can apply for the post quoting the number and date of advertisement inthe prescribed proforma along with

photocopies of other relevant documents. Application cover should be superscripted as “Application for the Post of

DIRECTOR, JIPMER and the same should be addressed to the Office of the Director, JIPMER, Dhanvantri Nagar,

Puducherry =605 006" by Registered/Speed Post,

The last date of receipt of application will ba thirty days from the date of publication of the advertisamant in the Employment

. The cutaff date for determining the eligibility as per the prescribed qualifications, age, experience atc., for the post shall be the
last date of receipt of applications.

10.Late and incomplete application will not be considered,

11. Canvassing of any kind will be a disqualification.

12.Proforma for application for the post of Director, JIPMER, Puducherry may also be downloaded from the websites of

Government of India, Ministry of Health & Family Welfare : www.mohfw.nic.in, the Department of Personnel & Training

www.persmin.nic.in and JIFPMER, Puducherry - www.jipmer.edu.in

MEDICAL EDUCATIUN AND RESEARCH (JIFNMIER)
An Institute of National Importance (Under the Ministry of Health & Family Welfare,
Government of India), Dhanvantri Nagar, Puducherry - 605 006

Phone: 0413 - 2272380 - 2272389
Fax: 0413 - 2272067- 2272735

Dt 16.11.2014

e

NOTIFICATION

Unique Professional Textile Management Programme - First of its kind in India

EN 36/13

. i. Textiles

Programme Offered : PGDM B A
TWO YEARS FULLTIME _iii. Retail

Eligibility : Graduate in any discipline

SCHOLARSHIP

Meritorious students get up to 40,000 (appx.) per year based on
SVP - MAT and Procedure

F.No. A.35011/9/2014- Ad. ED
Government of India

Ministry of Finance

Department of Revenue

Applications are invited for filling up the following posts on deputation basis, in Directorate of Enforcement, for its
various offices:

[ SALIENT FEATURES )

; ; J Name of the post & Pay Scale No. of Location
* Highly qualified faculty team _ *Wi-Fi enabled campus vacancies
£ TG WS FEODERON R K " YRS ey, ¥RRI T2 e Joint Director of Enforcement ] Lucknow, Delhi, Kolkata, Srinagar, Guwahati, Patna,

+ Periodic guest lectures on value added courses » 100% assured placement
* International Mols -researchistudents exchange programme  + Hostel facility for boys and girls

(PB-3 of Rs.15800-38100 with
GP of Rs.76001-)

Indore, Bhubaneshwar, Bangalore and Hyderabad

IMPORTANT DATES :

Last date for receipt of Application : 20" Jan. 2015

SVP - MAT across India 14" Feb. 2015 to 22™ Feb, 2015 (Offline/ Online

For Admission & Scholarship details visit:

All applicants should appear SVP-MAT test to avail SVPISTM Scholarship
CONTACT ADDRESS : ADMISSION OFFICE, SVPISTM, 1483, Avanashi Road, Peelamedu,
Coimbatore - 641 004, Tamilnaciu, INDIA. E-mail : admission@svpitm.ac.in, director@svpitm.ac.in
Mobile : 09843814145, 09047634005, 09629715814
Ph: +81-422-2571675, +91-422-2502205, Fax : (422-2571623

EN 36/79

davp 15304/11/0004/1415

For details of eligibility conditions and application form, please visit us at http:/fdor.gov.in or www.enforcementdi-
rectorate.gov.in. The application in the prescribed format complete in all respects along with the supporting docu-
ments as required in the application form may be sent through proper channel so as to reach the Under Secrtary
Ad. ED), Ministry of Finance, Department of Revenue, Room No. 55, North Block, New Delhi within 60 days from
the date of publication of this advertisement in the Employment News/Rozgar Samachar,

(S.N. Bharti)

Under Secretary to the Government of India
23095377

EN 36/62

Continued from page 40

&

YR arg IAT 4 Indian Air Force

®

21. Benefits:- In addition to the Pay & Allowances, Officers are entiled to Furnished
Accommodation, Comprehensive Medical Cover for self and dependants, Leave Travel
Concession, Leave (60 days Annual and 20 days Casual) subject to service exigency, supply of
entitied rations, canteen & Officers’ Mess facilities and many more,

22. Insurance: - T 50 Lakh Insurance Cover (on contribution) is applicable to serving officers.
Additional cover of ¥ 3.5 Lakh (on contribution) is applicable to Flying Branch Officers.

23, TA: - Traveling Allowance by the shortest route for AC-IIl Tier Mail/ Express Trains to and fro
for the journey from the place of Call Up or depariure (whichever is nearer) is admissible.
Change of address, if any, must be intimated to the Board well before your arrival. You shall
furnish the railway ticket/ bus ticket (hard copy) to the Board, failing which no TAwill be paid. For
all other modes of travel, TAwill be admissible as per the government authorized rules. No TAis
admissible, if you have already appeared for the same type of entry at any of the
Selection Boards.

IMPORTANT INSTRUCTIONS

24, In case the candidates are awarded grades/CGPA instead of marks, the conversion of
grades/CGPA to percentage of marks would be based on the procedure certified by the
University from where they have obtained the degree. In case the University does not have any
scheme for converting CGPA into equivalent marks, the equivalence would be established by
dividing the candidate’s CGPA by the maximum possible CGPA and multiplying the result with
100.

The anus of proving the conversion from grade/CGPA to percentage of marks would rest with
the candidate.

25, Candidates are required to maintain their unique E-Mail ID active throughout the selection
process.

26. Terms and conditions given in the advertisement are guidelines only and are subject to
change without notice.

27. Candidates below 25 years of age must be unmarried. Marriage is not permitted during
training. Married candidates above 25 years of age are eligible to apply but during training
period they will neither be provided married accommodation nor can they live out with family.

28. Permanent body tattoos are only permitted on inner face of forearm i.e. from inside of elbow to the
wrist and on the reverse side of palm/ back (dorsal) side of hand. Permanent body tattoos on any other
part of the body are not acceptable. Tribes with tattoo marks on the face or body as per their existing
custom and traditions will be permitied on a case to case basis.

29. Candidate should not have been arrested, convicted or prosecuted on criminal charges.

30. Candidates must carry Admit Card and a valid photo identity card such as passport, driving licence,
voler identity card, college identity card or any other valid photo identity proof while reporting for Air Force
Common Admission Test and for SSB Interview at Air Force Selection Board. The admit card which is
attested al the AFCAT centre is lo be carried for the SSBinterview,

31. The candidature for the courses commencing in January 2016 will be valid only if the proof of meeting
aligibility criteria is submitted latest by 15 December 2015,

32. SSC Officers of 198/16G/SSC/W and 198/16T/ISSC/W Course in Accounts and Education Branches
may be considered for grant of PC based on vacancies, service requirements, suitability, merit and
willingness.

33, Women candidates who fulfil the eligibility criteria are encouraged to apply in response to this
advertisement.

34. One year antedale seniority will be granted to the candidates of Technical Branch Courses.

35. Online modification of submitted applications may be carried out for name (spelling) and address only
on 02 and 03 January 2015,

36. Candidates who have been withdrawn / suspended from Defence Training Establishments on
grounds of discipline are not eligible to apply.

37. Use of mobile phones inside AFSBs is prohibited.

38. Conditi : Prospective candidates are advised to keep themselves in good physical
condition to adapt to physical training at AFAwhich encompasses running, swimming, rope climbing and
other forms of physical training / conditioning in which they would undergo mandatery tests during
training.

39. Disclaimar: Information given in the advertisemant and on tha wabsite are guidelines only. In case of
any ambiguity, the existing policies, rules and regulations of IAF [ Gowt. of India will be final.

40, : Selection in the Indian Air Force is free, fair and merit based. Any attempt to
influence the selection process detected at any stage is liable to lead to termination of candidature or
service and legal action against the concerned individual will be initiated.
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INVITES ENTERPRISING & ADVENTUROUS MEN TO JOIN THE INDIAN AIR FORCE AS COMMISSIONED OFFICERS IN FLYING, TECHNICAL AND

GROUND DUTY BRANCHES. REGISTRATION FOR ONLINE APPLICATIONS WILL OPEN ON 06 DECEMBER 2014 AND WILL CLOSE ON 01 JANUARY 2015

AIR FORCE COMMON ADMISSION TEST ( AFCAT ) - 01/2015
1. Applications are invited from Male Indian Citizens as per Cilizenship Act 1955 for the following
courses commencing in January 2016 for grant of Short Service Commission in Flying Branch
and Permanent/ Short Service Commission in Technical and Ground Duty Branches.

COURSES COMMENCING IN JANUARY 2016

(a) No. 199/16F/SSCIM (Short Service Commission)

TECHNICAL BRANCH
(a) No. 198/16T/PC/M (Permanent Commission)
(b)No. 188/16TISSC/M (Short Service Commission)

GROUND DUTY BRANCHES
(a) No. 198/16G/PC/M (Permanent Commission)

!hINo. 198/16GISSC/M |5horlServIce Commission)
Candidates are to apply only online on IAF career website|
www.careerairforce.nic.in from 06 December 2014 to 01 January 2015.
Last date for submission of Online applications: 01 January 2015.

ELIGIBIL| NDITION

2. Flying Branch - 199/16F/SSC/M

(a) Age: 20 to 24 years as on 01 January 2016 ie. Bormn between 02 January 1992 to
01 January 1996 (both dates inclusive). (Upper age limit for candidates holding valid and Current
Commercial Pilot License issued by DGCA (India) is relaxable upto 26 years i.e. born between
02 January 1990 to 01 January 1996 (both dates inclusive).

(b) Educational Qualifications: Graduates (Minimum three year degree course) in any discipline
fram a recognised University who have attained minimum 60% marks in aggregate in all papers put
together and have passed Maths and Physics at 10+2 level or BE / B Tech degree (Four year course)
from a recognised University with minimum 60% marks in aggregate in all papers puttogether,

(c) Physical Standards

(i) Minimum height : 162.5 cms with correlated weight, Leg Length : Min -
99 cms. Max - 120 cms. Thigh Length : Max - 64 cms. Sitting Height : Min - 81,5 cms. Max - 96 cms.
(i) Vision: (&) Minimum Visual Acuity 6/6 in one eye and 6/9 in other, correctable to 6/6 only for
hypermelropia. (b) Manifest Myopia - Nil. (¢) LASIK Surgery for comection of vision is admissible in
Transport and Helicopter streams of Short Service Commission (Flying Branch) if the following
conditions are fulfilled at the time of Air Force medical examination:- (i) LASIK Surgery should not
have been carmied out before the age of 20 years. (i) The axial length of the eye should not be mare
than 255 mm as measured by 10L master. (i) At least twelve months should have lapsed post
uncomplicate stable LASIK. No history or evidence of any complication, (iv) The post LASIK comeal
thickness as measured by a comeal pachymeter should not be less than 450 microns. (v) Individuals
with high refractive emors (>60) prior o LASIK are to be excluded. Candidates must not suffer from
colour or night blindness.

(iii) Al other medical criteria would be evaluated by the Air Force Medical Authorities whose decision
on the filness would be final.

Candidates who have failed the Pilot Aptitude Battery Test (PABT) in an earlier attempt OR
a Flight Cadet suspended from flying fraining at Air Force Academy will not be eligible to apply.

3.Technical Branch - 198/16T/PC/M & 198/16T/SSC/M

(a) Age: 20 to 26 years as on 01 January 2016 i.e. bomn between 02 January 1990
to 01 January 1996 (both dates inclusive).

(b) Educational Qualifications:
(i) Aeronautical Engineer (Electronics) {AE (L)}. Candidates applying for AE (L) branch would

be eligible if they hawve undergone a minimum of four year degree qualification from a recognised
University or cleared Sections A and B examination of Associate Membership of Institution of
Engineers (India) or Aeronautical Society of India or Graduate membership examination of the
Institute of Electronics and Telecommunication Engineers by actual studies. Candidates should
also fulfil conditions givenin Para 4 (a).

(i) Aeronautical Engineer (Mechanical) {AE (M)}. Candidates applying for AE (M) branch
would be eligible if they have undergone a minimum of four year degree qualification from a
recognised University or cleared Sections A and B examination of Associate Membership of
Institution of Engineers (India) or Aeronautical Society of India by actual studies. Candidates
should also fulfil conditions given in Para 4 (b).

4. Essential Subjects for Technical Branch:

(a) . All candidates applying for AE(L) branch
should have scored a minimum of 60% marks in aggregate in all papers put together and
studied at least eight subjects out of the eighteen subjects listed below in their qualifying
exam:-

(L1) Physics / Engineering Physics (L2) Mathematics / Engineering Mathematics (L3) Engineering
Graphics / Engineering Drawing (L4) Electrical Engineering / Electrical Technology (L5) Control
Engineering (L6) Microprocessors (L7) Digital Electronics / Basic Electronics (L8) Computer
Netwarks (L9) Information Technology (L10) Network Theory Design (L11) Telecommunication
Systems (L12) Electronic Circuit Design (L13) Radar Theory (L14) Switching Theory (L15)
Instrumentation (L16) Microwave Engineering (L17) Antenna and Wave Propagation (L18)
Electronic Devices.

{b)Aeronautical Engineer (Mechanical) {AE (M)}. All candidates applying for AE{M) branch

should have scored a minimum of 60% marks in aggregate in all papers put together and
studied at least eight subjects out of the eighteen subjects listed below in their qualifying
exam:-

(M1) Physics / Engineering Physics (M2) Engineering Maths / Mathematics (M3) Engineering
Drawing / Graphics (M4) Automotive Engineering / Plant Engineering / Industrial Engineering
(M5) Engineering Mechanics / Strength of Material (M6) Aerodynamics (M7) Thermodynamics
and Applications/ Heat Power Engineering (M8) Heat and Mass Transfer (M3} Theory of Machines
(Kinemalics and Dynamics of Machinery) (M10) Fluid Mechanics / Turbo Machines (M11) Flight
Mechanics (M12) Machine Drawing / Machine Design (M13) Mechatronics  (M14) Material
Science / Metallurgy (M15) Vibrations (M16) Workshop Technology / Manufacturing Technology /
Praduction Engineering (M17) Hydraulics and Pneumatics  (M18) Aircraft Structures.

(c) Physical Standards
(i) Height and Weight: Minimum height - Man - 157.5 Cms with cormalated weight .

(il) All other medical criteria would be evaluated by the Air Force Medical Authorities whose decision on
the fitness would be final,

5. Ground Duty Branches - 198/16G/PC/M & 198/[16G/SSC/M

(a) Age: 20 to 26 years as on 01 January 2016 i.e. born between 02 January 1990
to 01January 1996 (both dates inclusive).

(b). Educational Qualifications:

Branch Qualification
Administration & Graduate Degree (Minimum three year degree course) in any discipline with a minimum of 60%
marks in aggregate of all papers pul together or a Post Graduate Degree / equivalent Diploma in
Logistics
any discipling with 8 minimum of 50% marks in aggregate of all papers put togather,
Ak Graduate Degrea in Commenca (B Com){Minimum three year degree coursa) with a minimurm of
oo 60% marks in aggregate of all papers put together or Post Graduale Degree in Commerce
(MCom) { CAJICWA with a minimum of 50% marks in aggregate of all papers put together.
Education Post Graduate Degree in any discipline with a minimum of 50% marks in aggregate of all papers
putlogether,
(c) Physical Standards

(i) Height and Weight: Minimum height :- Men - 157.5 Cms with correlated weight .

(ii) Al other medical criteria would be evaluated by the Air Force Medical Authorities whose decision on
the fitness would be final,

Note: A separate advertisement will be released for induction into Meteorology Branch through
198/116G/PC/M &198/16G/SSC/M. Please refer Employment News dated 17 January 2015,

6. Candidates appearing in final yearlsemester examinations may apply for all courses
commencing in January 2016 provided they fulfil the following conditions:-

(a) Candidates should not have any present backlog and should have secured a minimum of 60% marks
in aggregate in all papers put together uplo the last semester / year for which resulls have been declared
at the time of online submission and at the time of SSB.

(b) Candidates should be able to provide provisional / original degree certificate issued by University
latest by 15 December 2015,

TYPE OF COMMISSION:

7. Pe ommission ; Candidates joining as Permanent Commission (PC) officers would
continue to serve till the age of superannuation.
8. Short Service SE——

(a)The Engagement period for SSC Flying Branch is Fourteen years from the date of Commissioning
(Mot extendable).

(b) The initial tenure for Short Service Commission officers in Technical and Ground Duty Branches
would be for a period of ten years., An extension of four years may be grantad subject to willingness,
service requirements and availability of vacancies.

SELECTION PROCEDURE

9. All applicants whose online applications have been successfully submitted will be called for Air
Force Common Admission Test (AFCAT) and Engineering Knowledge Test (EKT) (applicable only
for candidates applying for technical branch) to be conducted on 22 February 2015 (Sunday) atone
of the examination centres mentioned below. Candidates will be required to login to their candidate
login accounts regularly for information on AFCAT, EKT(if applicable) and AFSB testing. The AFCAT
will be of two hours duration and will contain multiple choice questions on verbal ability, numerical
ability, reasoning, general awareness and military aptitude. Sample question paper and syllabus of
AFCAT is available on IAF career websile www, careerairforce. nic.in. EKT would be for 45 minutes
and conducted immediately after AFCAT.

10. Candidates who are short-listed on the basis of Air Force Common Admission Test (AFCAT) will
be called for further testing at ene of the Air Force Selection Boards (AFSBs) at Dehradun, Mysore,
Gandhinagar or Varanasi. The testing would consist of three stages as given below.

(a) Stage-I Test consisting of Intelligence Test along with other lests will be conducted on the first day.
Stage-| test is a screening test and only those who qualify would undergo subsequent testing. All
Stage- qualified candidates would be subjected to document check to ascertain their eligibility for
the branches applied for. Those candidates who either do not qualify in Stage | testing or do not meet
the required eligibility criteria would be sent back on the first day itself.

(b) Stage-Ii testing consisting of Psychalogical test, Group Tests and Interview will be conducted on
subsequent days (Five Days).

(c) For Flying Branch: Pilot Aptitude Battery Test (PABT) would be administered to eligible
candidates,

11. Change of Interview Dates. Request for change of SSB interview date should be avoided.
However, as an exception, such change may be considered based on the circumstances of the case.
Request for such change should be forwarded to the respective AFSB from where the call letter for
SSB interview has been received and not to Air Headquarters / AFCAT Cell. The AFSBs may
consider change of date at their discretion.

12. Medical Examination will be conducted at AFCME, New Delhi or 1AM Bengaluru based on the
recommendations at AFSB. Non reporting of candidates on allotted date for medicals could lead to
cancellation of candidature.

13. Candidates recommended by the AFSBs and declared medically fit will be detailed for training in
the order of all India Meril list depending on the number of vacancies available in various branches/
sub branches. Grant of PC / SSC in Technical and Ground Duty Branches would be based on
number of vacancies, performance in the selection process and the choice given by the candidates /
Airmen.

14. No compensation will be paid in respect of any injury sustained during the testing at AFSB.

15. 10% of the vacancies are reserved for NCC Air Wing 'C' certificate holders in Technical and
Ground Duty Branches.

16. Onus of meeting the eligibility criteria rests with the applicant. Merely undergoing AIR
FORCE COMMON ADMISSION TEST (AFCAT) / SSB testing would not constitute fulfilment of
eligibility requirements.

17. How to Apply

(a) If you meet the eligibility criteria, please click on “CANDI/DATE LOGIN" in the career website of
IAF www.careerairforce.nic.in and follow the instructions. You are advised to note down
Registration number for future correspondence, Candidates are advised to read the notification for
AFCAT 01/2015 and the detailed guidelines for filling up Online application as given in the website
www.careerairforce.nic.in prior to commencement of filling up Online applications. While filling
Online application, it is advisable to keep the relevant documents readily available, as details are to
be filled as per matriculation & other educational certificates. Please save your recent colour
passport size photograph (size 10 to 50 KB) in the computer for uploading it with your Online
application form. Please note that utmost care needs to be taken while filling up the online
application. In case any information is found to be incorrect then the candidature is likely to be
cancelled at any stage of the selection process. Submission of more than one application may also
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Mational Automative Testing and R&D Infrastructure Project (NATRIP) is the larges! and most
impartantinitiative for development, automotive testing, homologation and infrastructure facilities G. T. ROAD, KANPUR - 209 217 (U.P.)
e oo 0 e oot o oy et ¥ ||| Artficial Limbs Manufacturing Corporation of India (ALIMCO), a PSU under Ministry of Social Justice and
completion of project pariod. Applicaions are invited from experienced personnei for the fulowing | | | EmMpowerment, invites application for filling up the following positions at ALIMCO HQ at Kanpur, its Auxiliary
positionat its project office in Dethi purely on contractual basis: Production Centres at Bangalore, Bhubaneswar, Jabalpur & Chanalon (Punjab), its Regional Marketing

Name of Post Pay Scale' | Grade Pay* | Age Limit (not Above)| | | | Centres at Delhi, Kolkata and Mumbai, Hy::lerabad & Qutreach Centre at Guwahati,

Assistant Director- Finance 15600 39100 | 6600 45 Years S.| Post Post S |Pa y Annual Upper E ;-] é‘ Place of
The details regarding the eligibility criteria, address for applying, application form elc. can be No | Code g Scale CTC age limit @ e Posting
viewed on our website www.natrip.in Applications in the prescribed application form aleng with (Rs.) as on = Zs
resume should reach to *Sr. Administrative Officer- Incharge’ at the address given below by 011214 o
25" December 2014t 5:30 p.m. 1 | HR/O1 | General Manager E.7 | 43200- | 1667100/~ | 55 UR 1 Kanpur
*(Note): Candidates coming from Government | Government Deputation - Salary will be on (Praduction) 66000/-
analogous Grade pay or wil be eligible for one higher grade pay based on experience and |11 2 | HR/O2 | General Manager|g.7 | 43200- | 1667100/ | 55 UR 1 Kanpur
qualifications. Internal Candidates / Private Contractual - Based on the experience and (Project & Commercial) 66000/-
qualifications, salary will commensurate to this pay scale | grade pay. -

Corporate Office: NATRIP, NBCC Place, 3rd Floor, South Tower, Bhishma Pitamah Marg, 3, [PRR Wososr (Flrecs) || 2BS000: (1122008 90 UR 1 Kanpur

Pragati Vihar, Lodhi Road, New Delhi - 110003. Phone: 011- 49215555, Website: www.natrip.in - . =~
EN3e0 || 4 | HRM04 | Manager (Project E-4 | 29,100- | 1122984(- | 46 UR | Mech.-1 Kanpur
Management) 54,500/- Civil -1

5 | HRID5 | Dy. Manager E-3 | 24900~ | 960800/ 43 0OBC 1 Any where

National Institute of Open Schooling {HI[IS] {Marketing) 50500/- in India

{An Autonomous Institution under Minlstry of Human 6 | HRIOS | Internal Auditor E.2 | 20800 - | 794964/ 40 UR 1 Kanpur

Resource Development, Government of India) 46500/-

A-24/25, Institutiona 7 | HRIOT | Officer (P&O .0 | 12600- | 486240/- 34 UR-3 5 Any where

NJA 4/25, Institutional Area, Sector - 62, Nolda (UP) (P&O) Sl By OBGA it Eail

SC1

P R ov I D Es AN 0 P P 0 RTU N ITY 8 | HRIOB | Marketing Officer E-0 | 12600- | 486240/ 34 UR-5 7 Any where

32500/- %B‘:Cﬂ in India

1 =
F 0 B WH AT T U LEAH N L] w H E N TO For detailed information regarding said advertisement, eligibility and other requirements, interested
candidates may visit ALIMCO website www.artlimbs.com or www.alimco.in. The eligible candidates may
LEA H N L WH E R E TO I- EA R N AN D forward their application in the prescribed proforma on or before 22 Dec, 2014 to Manager (P&A) ALIMCO
Hnw TD LEAHN" G.T.ROAD KANPUR-209217 (U.P).
Advt No. — AD 3F 01/ 2014 EN 36/56 MANAGER (P&A)
Courses Offered OBE, Secondary, Senior Secondary & No.DMHS/DDIMTS-COOKK/
Vocational Education Programmes 2014-2015/2977

Applications are invited for filling up the posts of Multi-Tasking Staff (CookiAssistant Cook) (02 Posts, UR, 01-OBC)
in the PB-1 Rs.5200-20200 + Grade Pay Rs.1800/-on regular basis in the Directorate of Medical & Health Services,
U. T Administration of Daman & Diu from the eligible candidates who possess the required Educational Qualification
and experience ; Essential: SSC or equivalent or IIT pass with 02 years experience in reputed Hotel / Restaurant
or Establishment; Age Limit: 18 to 25 years, (Not exceeding 30 years, Relaxable for Govt, Servant upto 5 years)
and in accordance to orders finstructions issued by Government of India from time to time. The last date of submit
of applications on or before 17/12/2014. The applicant can be downloaded from website www.daman.nic.in. Any
Indian citizen can apply for the post. However, applicant having domicile of Daman & Diu shall be given weightage
in accordance with O.M, No. 1-1-87-CS/PF/2823 dated 16/12/2013 subject to him'her producing domicile certificate

Toll Free No. 1800-180-9393
E-mail: Isc@nios.ac.in
Website: www.nios.ac.in

Director (SS5)

The r.arges! Dpen Schooling System in the World

EN 36/1

EN 36/64

issued by Mamlatdar, Daman/Diu,
No. IPIDMN/2/5/14-15/565

(Dr. K.Y. Sultan), Director

Continued from page 42
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IAT 1 Indian Air Force

®

(b) Details of Air Force Common Admission Test (AFCAT) Centres are appended below and
would be allocated in order of submission of applications. AFCAT centre once allotted would
not be changed under any circumstances.

AFCAT CENTRES

Ambala, Amritsar, Allahabad, Agra, Ahmedabad, Barnala, Bathinda, Bengaluru, Belgaum,
Bidar, Bagdogra, Bareilly, Chandigarh, Chabua, Chennai, Dehradun, Delhi, Darbhanga,
Gorakhpur, Gwalior, Guwahati, Halwara, Hashimara, Hyderabad, Imphal, Jalandhar, Jammu,
Jorhat, Jaipur, Jamnagar, Jodhpur, Kanpur, Kolkata, Kalaikunda (Kharagpur), Kochi, Leh,
Luckmow, Mumbai, Mohanbari, Mysore, Nal (Bikaner), Nagpur, Ojhar (Nasik), Pathankot,
Patna, Pune, Port Blair, Salua (Kharagpur), Srinagar, Suralgarh, Sirsa, Saharanpur, Shillong,
Silchar, Sulur (Coimbatore), Thane, Tezpur, Thanjawvur, Thiruvananthapuram, Vadodara,
aranasi.

Note 1; Candidates may contact AFCAT Cell on Phone No 011-26160286 / 26160289 /
26160459 (Direct) or 011-23010231 Extn 7905, 6245 o resolve any query regarding Air
Force Common Admission Test (AFCAT) and application procedure, Query timings 09:00hrs
to 17:00hrs (Monday to Friday). E-Mail queries may be addressed to afcatcell@gmail.com.
AFCAT cell will ba operational from 13 Dec 14 10 22 Feb 15 only.

Note 2: Candidates who are debarred by the Ministry of Defence from helding any type of
commission in Defence Services shall not be eligible for admission to AFCAT examination and if
admitted, their candidature will be cancelled.

Nole 3: All SSB related e-mails to be directed to career_iaf@bolnetin and not to
afcatcall@gmail.com

18. Serving Airmen are required to apply online at par with other candidates. In addition,
Airmen candidates would be required to apply as per the service format as given in AFO 39/
2006 through service channel. Other government employees alsc need to apply online
after obtaining r ary permission from their concerned departments and they are to
produce NOCatmaﬂmeofﬁFsatesling.

19, Training Is scheduled to commence in the first week of January 2016 for all courses.
20. The duration of training for Flying and Technical Branches is 74 weeks and that of Ground
Duty Branches is 52 weeks at Air Force Training Establishments,

IAF OFFERS YOU

21. Pay and Allowances:- Flying Officers will be entitled to Pay in Pay Band of ¥ 15,600 -
39,100 per month along with Grade Pay, Military Service Pay, Dearness Allowance, Kit
Maintenance Allowance, Transport Allowance. In addition, other allowances are applicable
based on nature of duty / place of posting and would include Flying Allowance, Technical
Allowance, Field Area Allowance, Special Compensatory (Hill area) Allowance, Special Force
Allowance, Siachin Allowance, Island Special Duty Allowance, Test Pilot & Flight Test Engineer
Allowance, Hard Area Allowance and Remote Locality Allowance. On successful completion of
Training, the newly Commissicned Flying Officers would be entitied 1o approximate gross
monthly emoluments in different branches including Transport Allowance of major cities as
follows:-

(a) Flying Branch:- T 74,264/
{b) Technical Branch:- 7 65,514/

22, Benefits:- In addition to the Pay & Allowances, Officers are entitied to Furnished Accommaodation,
Comprehensive Medical Cover for self and dependants, Leave Travel Concession, Leave (60 days
Annual and 20 days Casual) subject to service exigency, supply of entitled rations, canteen & Officers’
Mess facilities and many more.

23. Insurance: - ¥ 50 Lakh Insurance Cover (on contribution) is applicable to serving officers. Additional
cover of T 3.5 Lakh (on contribution) is applicable to Flying Branch Officers.

24, TA: - Traveling Allowance by the shortest route for AC-11l Tier Maill Express Trains to and fro for the
journey from the place of Call Up or departure (whichever is nearer) is admissible. Change of address, if
any, must be intimated to the Board well before your arrival. You shall furnish the railway ticket/ bus ticket
(hard copy) to the Board, failing which ne TAwill be paid, For all other modes of travel, TAwill be admissible
as per the government authorized rules. No TA is admissible, if you have already appeared for the
same type of entry atany of the Selection Boards.

IMPORTANT INSTRUCTIONS

25. Incase the candidates are awarded grades/CGPA instead of marks, the conversion of grades/CGPA
to percentage of marks would be based on the procedure certified by the University from where they have
obtained the degree. In case the University does not have any scheme for converting CGPA into
equivalent marks, the equivalence would be established by dividing the candidate’s CGPA by the
maximum possible CGPA and mulliplying the result with 100, The onus of praving the conversion from
grade/CGPAto percentage of marks would rest with the candidate.

26, Candidates are required to maintain their unique E-Mail ID active throughout the selection process.
27. Terms and conditions given in the advertisement are guidelines only and are subject to change
without notice.

28. Candidates below 25 years of age must be unmarried (term unmarried excludes widower and
divorcee even though without encumbrances). Mamage is not permitted during training. Married
candidates above 25 years of age are eligible to apply but during training period they will neither be
provided married accommodation nor can they live out with family.

29, Permanent body tattoos are only permitted on inner face of forearm i.e. from inside of elbow to the wrist
and on the reverse side of palm/ back (dersal) side of hand. Permanent body tattoos on any other part of
the body are not acceptable. Tribes with tattoo marks on the face or body as per their existing custom and
traditions will be permitted on a case lo case basis.

30. Candidate should not have been arrested, convicted or prosecuted on criminal charges.

31. Candidates must carry Admit Card and a valid photo identity card such as passpont, driving licence,
voter identity card, college idenfity card or any other valid photo identity proof while reporting for Air Force
Common Admission Test and for SSB Interview at Air Force Selection Board. The admit card which is
attested at the AFCAT center is to be carried for the SSB interview.

32. The candidature for the courses commencing in January 2016 will be valid only if the proof of meeting
eligibility criteria is submitted |atest by 15 December 2015.

33, Candidates who have been withdrawn / suspended from Defence Training Establishments on
grounds of discipline are not eligible to apply.

34, One year antidate seniority will be granted to the candidates joining Technical Branch Courses.

35, Online modification of submitted applications may be carried out for name (spelling) and addrass only
on 02 and 03 January 2015.

36. Use of mobile phone inside AF 5Bs is prohibited.

a7. I : Prospective candidates are advised to keep themselves in good physical
condition to adapt to physical training at AFA which encompasses running, swimming, rope climbing and
other forms of physical training / conditioning in which they would undergo mandatory tests during
training.

38. Disclaimer: Information given in the advertisement and on the website are guidelines only. In case of
any ambiguity, the existing policies, rules and regulations of |AF / Govt. of India will be final,

39. Statutory Warning: Selection in the Indian Air Force is free, fair and merit based. Any attempt to
influence the selection process detected at any stage is liable to lead to termination of candidature or
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Athdetics Championships will atso be considered fof recruitment against the
posts having Grade Pay Rs. 1900in PB-1 Rs. 5200-20200.

Date of Issue - 06-12-2014 Closing Date : 06-01-2015 at 18:00 Hrs. ; (e) In Hockey, for recruitment against the posts having Grade Pay Rs, 1800. in
South Westam Railway invites applications in the prescribed format fram eligible PB-1 Rs. 5200-20:200; Participation in International Tournaments of four or
candidates for 46{Unreserved) Posts against Zonal Railway Spors quota fo be mare nations will be considerad for recruitment against the posts having Pay
recruited in Pay Band - 1 Rs. 5200-20200 on Grade Pay Rs. 1900/2000 & Rs. 1800 in PB-1 Rs. 5200-20200.
Rs. 1800 (erstwhile Gr. "D’} for the year 2014-15. {d) InCricket at Intemational level, representation of Main Indian Seniors Team
2,  The Vacancies afe 1o bi filled in the following Games/EventsDisciplings, in a Test Malch or in a Limited Overs One Day International Match or in a
Zonal Headguarter's Quota (Posts in PB-1 Rs. 5200-20200+ Grade Pay Twenty-20 Overs Match, are eligibla for recruitment against the posts having
Rs., 1900/2000): Grade Pay Rs. 1900/2000 in PB-1 Rs. 5200-20200.
Discipline | Game Event | Position Men Wome il | (e} InCricket at National Leved, following sports achievements in 4 days / one
. o 3 2 Etl day limited overs | Twenty-20 overs Championships (except Vizzy Trophy ),
00/200 Mirs Run 0 organized under the aegis of BCCI. will also be considered for
400 Mirs Run L T recrullment against the posts having Grade Pay Rs. 1800 o 1800 in PB-1
800 Mirs Run [+] 1 1 Rs. 5200-20200:
Athletics %ﬂ chess 1 . 2 Minium Sports Achievement
1 (Woman) [ 1 1 L. Datails of Category for Recruitment in Grade Pay
| 20 Kims Walk 1 [i] 1 Mo, Ghampionships s, 10007- s, 2000/ s, 1800
High Jum, 1 0 1
o T Al India Inter State | SeniorYoutn | Semi-Finalists of | Farbciaton in
Do manf| Pl S e
Cyciing 1000 Mirs Tima trad I Kpatye: | C% o Championships|
4000 Mirs Indl, Pursuit track 1 0 1 2 All India Inter State | Senlor’Junior| Semi-Finalists of All | Participation in
Volley Ball Aftacker " o [ Championships (U-19) | India knock-oul stage| any stage
Basket Ball (Women) | Play Maker . ('1 é : 3 NEM:II_: Intar Zogal Sar}lﬂ!_ﬂ.!;}mm Finailst Participation
Swimming In Chess, following spors achievements will also be considared for
400,800 and 1500 Mirs Freestyle| 1 | o | 1 |10 " ng ;
Tndividual Mediey 1 ] 1 . mﬂ:;b.;nemuliniﬂerem Grade Pay HndeBan:ls Illmzi:ldw.u
i ame ay nlum & Morms
il R Nl I W=
Chess 2 0 2 PB-1 Rs. 5200-20200| Rs. 2400 or 2600 Grand Master Tille in Chess
Grand Total 14 7 21 International Muslm Title in Chess
or PRk B0 il 1900 & 2350 of more ralun s, in last
they can be consiered for posts nmw;gw s, 2400/ 2800 in PB-1 iwo consacuive FIBE Raling Lists
Rs. 5200-20200, subject to maximum no. of 09 such e, {g) In Badminton and Table Tennis, following achievernents will also be
possession of requisite educational qualification, suitable for the post and considared for recruitment on the basis of their current Annual All Indian
subjectfo sport achievements mentloned under Para_ 51“-'@'!' Rankings indifferant Grade Pay and Pay Bands, per following norms:
Minium Sports Morms for Recrultmant
20200+GRADE PAY RS, 1800) (Erstwhila | Name of Pay Band |Grade Pay Feom Current Annual
Discipline | Game Event | Pasition Men [Women| Total Age Category| Event | ajjndia Ranking
10000 M Run 1 [1] 1 Seniors Singles | Upla 16th Position
110 Mirs Hurdles 11 0 {11 PB-1Rs 5200-20200) Rs. 1800 Doubles | Upto 6ih Position
Triple Jump 1 0 1 Youth Singles | Upto 8ih Fosition
At ﬁnﬂlpul : g : Juniors | Singles | Upto 81h Position
$ﬂ§n i 5 z T Only tha current Annual All India Ranking will be considered for recruitment,
- LIRS 1 2 ) Ranking in Mixed-Doubles shall not be considered.
Cyeling 000 :": }Jn';f:" . : g 1| () InGolf, for recruitment against the posts having Grado Pay Rs. 1800 in PB-1
000 . Pursud track Rs. 5200-20200; sportsparsons having Indian Golf Union ranking up 1o 100,
Volley Ball Attacker 1 0 1 subject to singe handicap i.e., less than 10{in order of Mert/Amateur Merit
Blockes 1 0 1 list) shall also be eligible for recruitment, Only the currant Annual All India
Grand Total 10 1] 10 Ranking will be considerad for these purposes.
HUBL! DIVISION QUOTA (POSTS IN FB - 1 RS. 5200-20200+GRADE PAY © (i) AN the championships mentioned above should have been conducted under
RS, 1800)(Erstwhile Group D): the aeghes of recognized Intemational National/State Sports Federation and
Discipline / Game Event/ Posltion M | also racognized by Railway Sports Promotion Board,
5 - "“%IT% () For the norms mentioned under 5.2(ii) and 5.3(1i) above, only Senior
Body Building 75 Kg 1 il T National and Junior National Championships shall be taken inio
Kg consideration, National Games, Rural Meets, Festival Meets and other
Golf 1 [ similar Tournaments shall not be considered.
Hockey s —g—1-| & PeriodofReckoning Sports Achiovaments
Grand Total 3 ) 3 The sports achiovements of currant & pravious two financial year will be
taken into account for eligibility. Therefore, the sports achlevements of on
BANGALORE DIVISION QUOTA (POSTS IN PB - 1 RS. 5200-20200+GRADE or after 01.04.2012 l::gnlytgnn:imnd.
PAY RS. 1800) (Erstwhile Group D): 7. Howtoapply:
Disclpling / Ganme Event / Position Men [Woman|Total Applicabion as per the farmat given below shall be submitled on A4 size
Table Tennis 3 0 3 geod quality paper. The application format sheuld be in English or Hindi
Shuttle Badminton | Doubles F] 0 F Language only and should be filled in English or Hindi only. The
 GrandToml 5 [ 5 applications submitted in other than English or Hindi Languages will
be summarily rejected. The apphcation should be filled in by the candidate
:sviﬁﬁqu'%ugj:grosrsm PR 1RS. A200-20MHGRADE PAY in his / hes own handwriting and signed. The candidate has 1o affix one
recent passpon size photograph duly attested with office seal on the
Discipline | Gama Event / Position Men |, Total application in the space provided for the purpose. Candidate is also advised
Pivot ) 1 1 to attach one extra passport size photograph along with the application.
Baskat Ball (Women) |y (] i 71, 8. Examination Fee:
Powar lifting 74 Kg 1 0 1 (@} The examination fee for Unreserved and OBC candidate is Rs, 100/- The
'53.(9 (] [1] 7 examination fee should be paid in the form of indian Postal Order from any
Weight lifting G4 Kg 7 1] ] Past Office drawn in favour of and payable atas follows:
Grand Total 3 2 5 In respect of Zonal Hgrs quota posts: FA & CAD, South Western

3. Minimum Educational Qualification: Pass in Matriculation or Tl or ifs |

aquivakent from a recognized board,

HNote; Persons if appointed to the category of Clerk-cum-Typist should i

acquire Typing proficiency of 30w.p.m. in English or 25 w.p.m. in Hindi within
a period of Four Years from the date of appointment and till such time thedr
appointmants tothis category will be provisional,

For Posts in PB-1 Rs. 5200-20200+Grade Pay Rs. 1800 (Erstwhile
Group D): 10th Pass or IT or its equivalent from & recognized Board or
National Apgrenticeship Cartificate (NAC) granted by NCVT

Age :18-25 years as on 01-01-2015, No agerelaxation is parmissible
Sports Norms for Recruitment :

1 Sportspersons desirous of applying for the posts in 5200-
20200 + Grade Pay Rs, 2400/2800 of the above lnllnlt any of the
Games as mentioned in the above table should have:

(i) Reprosonted the country in Qlympéic Games (Senior Category) OR

(il) Obtained atieast 3rd Position in the International Championships/Events

in wither World CuplJunion/Senior Category) or World Championships

(JunigriSenior Calegory) or Asian Games(Senior Category) or

Commonwealth Games (Senior Category) except Gold Medalist in

Asian Games,

Sportspersons desirous of applying for the posts in PB-1 Rs, 5200-

20200 + Grade Pay Rs. 1900/2000 of the above against any of the

Games as mentionedin the above table should have:

(i) Represented the country in the International Championships / Evanis in

either World CuplJunior’Senior Calegory) or World Championships

(Junior/Senior Catagory) or Asian Games (Senior Category) or

Commanwealth Games (Senlor Category), OR

Obtained atbeast 3rd Posilion in aither Commonwealth Championship

(Junior ! Senier Category) or Asian Championships/Asia Cup (Junior Senicr

Category) or South Asian Federation Gameas (Senior Category) or USIC

(World Railways) Champlanships (Senior Category), OR

{iii) Obtainad atleast 3rd Position in Senior [ Youth | Junior Natienal

Championships. OR

Obtained atleast 3rd Position in National Games organized under aegis of

Indian OlympicAssoclation, OR

Oblained atleast 3rd Position in All India Inter University Championship

organized under the aegls of Assoclation of Indian Universities. OR

Obtained 151 Position in Federation Cup Championships (Senior Category).

Sports persons desirous of applying for the posts in PB-1 Rs, 5200-

20200+ Grade Pay Rs. 1800 (erstwhile Gr. 'D" posts) of the

above agalnst any of the Games as mentloned In the above
table should have:

(i} Represented the country in Championship in either Commonweaith

Championships (JuniorSenior Category) or Asian Champlonships | Asia

Cup (JuniorSenior Category) or South Asian Federation Games (Senior

Category) or USIC (World Railways) Championships (Senior Category ). OR

Obtained atleast 3rd Position in Federation Cup Championships (Senior

Category). OR

Re| State or equivalent Unit, except in Marathon and Cross

Country in SeniorYouth/Junior National Championship. OR

oo s

5.2

(i)

(v}
(v)

(v}
5.3

(b}
(e
(d)
(e}

10.

Railway, Hubli and Payable at Hubli.

In respect of Hubli Division quota posts: Senior Divisional Finance
Manager, Hubli & payable at Hubli.

In respect of Bangalore Division quota posts: Senior Divisional
Finance Manager, Bangalore & Payable at Bangalore.

In respect of Mysore Division quota posts : Senior Divisional Finance
Manager, Mysore & payable at Mysare .

Ramittance of examination fee in any other form excepd Indian Postal Order
will not be accepted.

IPOs issued before the date of issue of Employment Nolice or after the
Closing Date will not be accepted and the application will be rejectad.

The particulars of Indian Postal Order submilted as examination fee should
also be indicated at the prescribed place in the application fom.
Candidates must write their Mame, full Address al the space provided in the
Indian Postal Order.

The examination fee is not refundable / transferable/adjustable under any
circumsiances.

FEE_EXEMPTION: SC/ST candidates, Ex-Servicemen, Women
candidates, Minodty candidates®, and candidates belonging to Economically
Backward Classes* are exempled from paymentof examination fees,

* Minorities mean Muslims, Christlans, Sikhs, Buddhists and
Zoroastrians (Parsis), “Economically Backward Classes will mean the
candidates whose family income is less than Rs. 50,000 perannum.
The following authorities are authorized to issue Income Certificate for the
purpose _of _identifying _economically Backward Classes: (i) District
Magistrate or any other Revenue Officer up 1o the level of Tehsildar, (i)
Sitting Member of Parllament of Lok Sabha for persons of their own
constiuency. (i) BPL card or any other cerificate issued by the central
government under a poverty alleviation programme or lzzat
MST issued by Railways {iv) Union Minister may also recommand for any
parsons from any where in the country (v) Sitling membaers of Pariament of
Rajya Sabha for parsons of the district in which these MPs normally reside.
The Income Cerificate isswed by the authoritios mantioned above would
have lo be on Annexure-A which is available in SWR \Website :
www, swr.indianrailways gov.in. This would have 1o be issued on the leter
head of the issuing authority.

Whom to Apply :

PlewDon wn'u:lleba in all raspects should be sent ina cover addressed as
follow: In respect of Zonal Hgrs Quota: Assistant Personnel OfficerHQ,
Personnel department, South Western Railway Headquarters, 1st
Floor, Zonal Headquarters Bullding, Opposite to Rall Nagar, Gadag
Road, Hubli-580 020,

In respect of Hubli Division Quota posts: Sr. Divisional Personnel
officer, DRM's Office Compound, Personnel Branch, S.W. Railway,
Hubli Division, Hubli-580 020

Inrespect of Bangalore Division Quota posts: Sr. Divisional Personnel
officer, DRM's Office Complex, 2nd Floor, Personnel Branch, 5.W.
Railway, Bangalore Division, Bangalore-560 023,

In respect of Mysore Division Quota posts: Sr. Divisional Personnel
officer, DRM's Office Comploex, Personnel Branch, S.W, Railway, Irwin
Road, Mysore-570021.
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candidate ls applying.

“Application for Recruitmant in PB-1 Grade Pay Rs. 1900 or Rs. 2000/-

Grade Pay Rs. 1800 (erstwhile Gr. ‘D" posts) against sports

quota (Open Advertisement Scheme) for Zonal HGrs quota for the year

2014-15" OR

“Application for Recruitment in PB-1 Grade Pay Rs. 1800/- (erstwhile

Gr. 'D’ posts) against sports quota (Open Adwertisement Scheme) for

Hubli division quota for the year 2014-15" OR

“Application for Recruitment in PB-1 Grade Pay Rs. 1800/- (erstwhile

Gr. 'D’ posts) against sports quota (Open Adwvertisement Scheme) for

Bangalore division quota forthe year 2014.15" OR

“Application for Recruitment in PB-1 Grade Pay Rs. 1800/- (erstwhile

Gr. 'D' Posts) against sports quota (Open Advertisement Scheme) for

Mysore division quata for the year 2014.15"

Recruitment Process :

The recruitment will be based on Irials, assessment of sporls achievements

and genaral intelligence/parsenality ele. The candidates who are found fit

in trails only will be considered for naxd stage.

General Conditions :

Before applying to the post, the candidate should ensure that ha'she fulfils

the eligibllity narms.

The name and initial of the candidata and father's name appearing in schoaol

{ college certificates and in sports certificates should be one and the same.

There should be no difference.

The specific pasition (100/200 Mtrs Run/400 Mirs Run/ 800 Mirs Run/ 3000

M Steeple chasal Hepathlon (Women) / 20 Kmis walk/ High Jump / Pole vault

{ Discuss | 10000 M Run /110 Mirs hurdies / Triple jump/ Shotput / Hammer |/

400 Mirs Hurdlgs / 1000 Mirs tima triall 4000 Mirs Indl pursuil rack, Attacker

{ Blocker | Madium Pacer ! Left Arm Spinner / 50, 100 & 200 Mtrs broast

atroke /400, 800 and 1500 Mers free styla  Individual Medlay / Play maker |

55 kg/75 kg/ Forwards / Back / doubles | pivot / 74 kg/56 kg/ 94 kg etc.)
playedin the particular gams | event if appli hould be in the

application without fail.

The candidales already employed in Central’States/PSUs including

Raiways should submit thewr applications through proper channal duly

submitting “No Objection Certificate” from their employer.

The decision of the Raiway Administration in all matters relating to eligibility,

acceplance or rejection of the application, penalty for false information, and

mode of selaction shall ba final and binding on the candidates.

Candidates recommended for appoiniment will have 1o pass the requisile

medical fitness standards prescribed for the selected post.

Canvassing in any form shall disqualify the candidate.

The should bein 10 appear for the trails at short notice

after the last date for receipt of applications is over.

The candidales are required to obtain Caste Cerlificales in the proper

proforma from the appropriate authority and produce the oniginal certificate

at the time of verification, failing which he/she may be disqualified. This is

strictly required vide Chapter 13 of the Brochure (Published by Gowt, of

India, Ministry of Personnal, Public Grievance and Pension Department of

Personnel Training, New Delhi) As large number of candidaies are

producing certificales issued by authorty different from appropeiate

authority they are advised (o striclly comply with the instructions. (Format of

Caste Certificate for SC/IST/OBC candidates is available on SWR

Wabssite | waw.swr.indianrailways.gov.in).

Enclosures :

The fallowing enclosures should be firmly attached along with the complsted

application form. (if the certificates are in a Language other than

EnglishiHind|, attested translation In English | Hindl should also be

enclosed).

Self attesied copy of Cedificate in proof ol Academic Qualification.

Self attested copy of Certificate in proofof Date of Birth,

Soll atlested coples of Cedificates in prool of Sports Qualffications |

Achievements as mantioned under quakiication above.

Sell atlested copy of Latest Onmrmnlry Carificate issved by Compatent

Authority if e | she balengs to SCIST/OBC

Crossed Indian Postal cwemaslnd-caladat ParaNo. 8

One exira Passpor size photograph.

Invalid Applications:

Applications with the following lacunae and imegularities will be summarily

rejected,

Applications which are incompléte,
prescribed format.

Applications which are notin English / Hindi Language.

Applications without atlested coples of Cerificates In proof of Age,
Educabonal Qualification etc.,

Enclosed atiested coples of Cerlificates which are not in English | Hindi
Language (or enclosures not translated to English / Hindi if the Certfficates
arein Languages other than English / Hindi).

Applications without examination fee in the form of Indian Postal Order
{wherever applicable),

Applications without photographs affiked.
Applications received after closing date,

is notresponsible for any postal delay.

unsigned and which are not in

(Detalled Notification and Application form can be downloaded from SWR
Wabsito: www. swr.indianraiiways.gov.in)
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EMPLOYMENT NOTICE NO. 03/2014-15 (Sports)

T.
8.
4.
10, Gender (Male/Famale )
11, Mationality

12, Community

for Chief Personnel Officer
South Wesfern Railway

SOUTH WESTERN RAILWAY

APPLICATION FORMAT
For Recruitment of Candidates against sports guota
{Open Advertisement) for the year 2014-15
(To ba filled in by the candidate in hisher own handwriting)

To, At o mcend o
size pholograph duly)
tlodled wih i/
woal of
T signing authorty.
1. Unit to which applisd :| Zonal HQrs | Hubli | Bangalore | Mysore
Divislon Division | Division
|
(Please ok the apgropnate box
2. Posts applied for | [Bg.1 Rs, 5200-20200 + PB-1 Rs. 5200-20200
GP Rs. 1500/2000 GP Rs. 1800
(Phoase tick the appropriate box) |

3. Name of Descipline/Game applied for

4, Name of Candidate (In Block Letiers)

5. Father's | Husband's Name :

6, Coraspondence Address in full with Pin Code
{IN CAPITAL LETTERS) :

Email ID
Maobile NoTelephone No. (for conlact)
Date of Birth

(Tick tha ap
h‘lm oen-ﬁcslo o\‘ SG'S'.'OBC]

13, Neares! Ralway Station
14. Educational Qualification

| subiect | Percantacs | Clasa/ |

[Examination | Yearof | University |




Advertisement No. 2014/16

Applications are invited for the following posts tenable at Mumbai :

Candidates who have applied against Advertisement No. 2014/15
for the post at Sr. No. 1 need not apply again.

NATIONAL ACADEMY OF MUSIC, DANCE AND DRAMA

{An autonomus body of Govt, of Indla, Ministry of Culture)
Rabindra Bhavan, Feroze Shah Road, New Delhi - 110001, Wabsite: www.sangeatnatak.gov.in

Sangeet Natak Akademi, an autonomous body of the Ministry of Cullure Government of India, invites applications for the
filling up the following regular posts:

SeMo.|  Name of the Post Roservations | Age | PayBand+ Grade Pay (Rs.) |  TME
| | UR| SC | ST | OBC Below | (18- Name of the Scale Mode of No. of post(s)
1| SCENTIFICOFRCER(8)=1T | - | - | 1| - | 33 |PB-2:Rs9300308004R5.4800/- Rs6328/- | [| |NO- post(s) Recruitment 7,03 TGen] OBC [ SC | ST
1 | SCIENTIFIC ASSISTANT(B) | 1| - - | 28 | PB-2:Rs.9300-348004Rs. 4200/  Rs.35307/- 1 |Library & Information Assistant | PB-2 Rs,9300-34800 + 4200/- GP | Direct Recruitment | 01 | 01 - - -
Abbreviation : UR - Unreserved ; SC - Scheduled Caste | ST - Scheduled Tribe ; 2 | Dark Room Assistant PB-1 Rs.5200-20200 + 2400/- GP | Direct Recruitment | 01 m - -
OBC - Other Backward Class ; TME - Total Monthly Emoluments. 3 |Disc Library Assistant PB-1 Rs.5200-20200 + 1900/- GP | Direct Recruitment | 01 | 01 - - -
- v = 20200 T irect Recrui - - -
Higher starting salary could be considered for deserving candidates. & _Jnks Dloiieom Typist it 0% Oy Ciect crdoei I B
1.Library & Information Assistant ; between 21-28 years and relaxable by 5 years in case of
. ; ' Qualification: persons employed in Central Govt./State Gowt./
Applications from candidates belonging to Unreserved, Scheduled Caste, E tal: autonomous bodies, Age also relaxable for SC/ST & OBC

Scheduled Tribe and Other Backward Class will be accepted

ONLY ON-LINE.

Candidates who are eligible for age relaxation as per extant GOI rules (other than
candidates belonging to SC, 5T & OBC) are required to submit applications by POST,
along with a copy of relevant certificate in support of age relaxation (for example ex-
servicemen, persons with disabilities ete) [SC, 5T and OBC candidates applying for
unreserved posts are not eligible for age relaxation and should apply online).

EN 36/29

AN OPPORTUNITY TO JOIN THE

WINNING TEAM AT INDIA'S LEADING

. _ENGINEERING CONSULTANT
CORRIGENDUM

Refer Advertisement Mo. HRD/Rectt/Advt./2014-15/04 published on 08.11.2014 inviting
applications for the post of Dy. Manager (POSD), DGM (Legal), DGM (Corporate
Communications) and AGM & GM (HR).
The last date for online registration has been extended from 22,11, 2014 1o 2400 hours 22.12.2014,
Visit EIL websile http://www.engineersindia.com for complate details.
CAR014-15134 i ENGINEERS

IL| INDIA LIMITED

A tureriva Company |

HRORectt Achv2014-15104

Threugh Feapie

EN 36/78

Cantinusd from page 44 S
: 15, Sports Performance | Achievemants :
| {Achiavemants should ba on or aftar 01-04-2012)

Sl |Name of Event / Tournament|international /
Ne.f (1007200 Mirs Run/400 Mirs Run/|  National /
800 Mirs Run / 3000 M Steepls|  State/
chase /| Hepathlon (Wamen) / 20| Zonal ol
Kms walk | High Jump/ Pole vault /

Digcuss /10000 M Run 7 110 Mirs

hurdies [ Tripla jump / Shetput /

Hammaer f 400 Mirs Hurdles | 1000

Mirs time frial / 4000 Mirs Indl

pursull track/ Attacker | Blocker |

Medium Pacer / Left Arm Spinner |

50, 100 & 200 Mirs breas! stroke /

400, 800 and 1500 Mtrs free style /

Individual Medlay | Play maker | 55

kg | 75 kg | Forwards | Back /

doubles | phvol'T4 kg/SE ko'l kg

ofc. should be mentioned)

Yearof |Certificatel Position
Parormance: Mumber | obtained
and Date| (Winnar /
Runner up

I First/

Second

olc.)

e ——————————————— ——— ——— — — — — — — ———

16, Dotalls of Examination Fes

IPONo. |
1

17. Two Personal Marks of Identification :-
iy e
(i)
18. f you are alr&ody amplayad gi\ra particulars
a, Name of the organization whore employed :
b. Designation of the post held:
. Address of the employer:

(If the candidate is in Government Service, application should be forwarded through
proper channel. )

Hame of Issulng Post Office Value Rs,

Signature of the Candidate

Note : Self aitesled coples of cerificates i proad of dems 9,12, 14 & 15 should be enclased. |
Declaration

I hereby declare that all the statements made in this application are frue and comect to the best
of my knowledge and belied, | understand that in the event of particulars of information given
herein being found false or incomect, my candidature for the recruitment on sports quota is |
liable to be rejected or cancelled. In the evenl of my mésstatement | discrepancy in the
particulars baing detected, after my appointment, my sarvices shall be terminated without
any notice to me.
| also declare thal in the event of my Selection against Sports Quota, | will participate regulardy
Irvthe unit/ group actvities and contribute lowards the sandca program [ projects called for,

Left Thumb Impression of the Appllcant

8§ ture of the Appli t
{Shauld not be smudged) bbb

Flace : Name:

F e T T

<
Annexung - “A"
Incoma Certificate for waiver off Examination fee for Recrultment Examination

1. Name of Candidate
2. Fathar's Nama

3. Age

4, Residential Address

5. Annual Famlily Income
B Basia af laeciia

candidates as per rules.

(a) Degree from a recognized university,
4. Junior Clerk-cum-Typist

(b) Degree in Library Science from a recognized university/

institution; Qualification:

(c) Atleast 2 years experience in a Library of repute. Essential

Desirable; (a) Matriculation or equivalent qualification from a
(a) Knowledge of performing arts; recognized Board or University;

(b) Knowledge of Hindi and at least one Indian Language (b)Should have minimum speed of 30 wpm in English
other than the mother tongue. typing/25 wpm in Hindi typing.

Age limit: As on closing date of receipt of application
between 21-28 years and relaxable by 5 years in case of
persons employed in Central Gowt./State Gowvt.S
autonomous bodies. Age also relaxable for SC/ST & OBC
candidates as perrules.

a

({c)Working knowledge of Hindi.
Desirabla:

Experience of data entry on bilingual computers.
Age limit: Between 21-28 years. Relaxable by 5 years in
case of persons employed in Central Govt. | State Gowt. /
! autonomous bodies. Age also relaxable for SC/ ST & OBC
v candidates as per rules.
How to apply: Applications on plain paper as per the
prescribed format duly typed, supperted with copies of
cartificates/testimonials and two passport size
photographs, complete in all respects be sent in a sealed
envelope superscribed “Application for the post of
...." addressed to the Deputy Secretary
{A mmlstratmn) Sangeet Natak Akademi, Rabindra
Bhawan, Ferozeshah Road, New Delhi - 110001, so as to
reach the Akademi within 30 days of the date of publication
of this adverlisament. Those employed in Cenltral or State
Governments/ Autonomous bodies/Public Sector
Undertakings should route their applications through
proper channel. They may however send one advance
copy of application alongwith enclosuras.
Unemployed SC/ST candidates called for interview will be
paid lind class train [ bus fare by the shortest roule as per
rules. Incomplete or unsigned application without
photograph or late applications will be summarily rejected.
Desirable ; Note: The Akademi reserves the right to reject any/or all
Knowledge of operation of audiolvisual equipment. applications and calncal the proceedings/recruitment at any
Age limit: As on closing date of receipt of application time without assigning any reason thereof.

Essential:

(a) Senior Secondary from recognized Board;

(b) At least two years experience in handling various jobs in
dark room such as developing, enlargements, and dia-
positive slide etc,

Desirable ;
(a) Experience in still phatography.

As on closing date of receipt of application between 21-28
years and relaxable by 5 years in case of persons employed
in Central Gowt. / State Govt. / autonomous bodies. Age
also relaxable for SC /ST & OBC candidates as perrules.

3. Dis¢ Library Assistant

Qualification

Essential

(a) Senior Secondary from recognized Board;

(b)Diploma in Library Science from a recognized University
fInstitute.

Format of Application
A DI O Fr 0 PO O s totm s anmns s nrs s U 0000 0 AR 108 8 U8 RS 04 R SRR SRR
2. Name in full {(in block letters):
3. Falher's / Husband's Name: e size
4. Nationality:..........ccoee.e 5. Place and Date of Birth phatograph
6. Age asonclosingdate:........ccvccnnnie 7. 80X (Male/Female).....cooeeaane, duly attested
8.

L) 4
10. Whether SC/ST/OBC, if yes, statunamaofaaﬁeand enclose proofthereof:... ...
11. Educational Qualifications:.. .... 12. Professional Qualifications:.
13. Experience/ F’ro'l‘iclency(pan:lcularsofall previous and presentemplument} an:.r
14, Any other information the candidate may like to add:.. e
15. Declaration:
| do hereby declare that all the statements made in this application are true, complete and correct to the best of my
knowledge and belief. | understand and agree that in the event of any information being found false or incorrect /
incomplete or ineligibility being detected at any time before or after selection / interview, my candidature is liable to be
rejected. | shall be bound by the decision of the Secretary, Sangeet Natak Academy, New Delhi.
Date:
Place:

(Signature ofcsndldste)

"Certificate to be furnished hy the employ\er 1 Head of Office! Fr.lrwardlng Authurity
1. Certified that the particulars furnished by Shri/ Smt. /Km... ..are correct and he / she possesses educational
I/ professional qualification and experience mentioned in Iheadvsrlisemenl.
2. There is no disciplinary / vigilance case pending/contemplated against him / her.
3. His  Her complete CR Dossier | ACRs for last 5 years duly attested (on each page).
4. His f Her integrity is beyond doubt.
5. Inthe event of the selection of Shii/ Smt. 7TKM.......ooceiicnnininninen

Date:

.he /she will be relieved of his/her duties in the office.

(Signature)
(Name, Designation and Office Seal)

EN 36/70

@ Central Council for
Research in Ayurvedic Sciences

(An autonomous organization under Ministry of Health & Family Welfare, Govt. of India)
Jawahar Lal Nehru Bhartiya Chikitsa Evam Homoeopathy Anusandhan Bhawan
No. 61-65, Institutional Area, Opp. 'D' Block, Janakpuri, New Delhi-110058
Selection of Chair in Ayurveda

1. The Central Council for Research in Ayurvedic Sciences (CCRAS), an autonomous body under the Department
of Ayurveda, Yoga & Naturopathy, Unani, Siddha and Homoeopathy (AYUSH), Ministry of Health and Family
Welfare, Government of India has decided to continue working of Ayurveda Chair at University of West Indies
(UWI, St. Augustine Campus, Trinidad and Tobago,

2,  Applications are invited in prescribed format from eligible Indian Candidates for the Ayurveda Chair on full time
fixed term contract basis initially for a period of one year,

3. Format for Application, and detailed Guidelines for Chair indicating objectives & deliverable of the AYUSH Chair,
expected outcomes, eligibility criteria etc. are available at the website of Department of AYUSH i.e. www.indian-
medicine.nic.in and www.ccras. nic.in,
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(A Government of India Enterprise)

“Khanij Bhavan

NMDC Lid., a Navratna Public Sector Enterprise under the Ministry of Steel, Government of India
and Multi locational, Multi product and consistently profit making Mining and Mineral Exploration
QOrganization with more than Rs. 12,000 crore wrnover is in the procass of massive expansion and
diversification activities both in India and Abroad. The Company is having its iron ore mines located

in Bailadila, Chhattisgarh, Donimalai in Bellary, Karmataka and Diamond Mining Project in Panna, |

Madhya Pradesh etc. The Company is also setting up an integrated Steel Plant at Nagarnar near
Jagdalpur, Chhattisgarh State and a pellet plant at Donimalai, Kamataka state. NMDC is now looking
for suitable persons for appointment to the following posts :

I. GRADE & No, of POSTS ;

"Post Code | Posts & Grade No. of posts
01 Executive Director ( Finance) (ES) 01
02 Executive Director (Material Management) (E9) 01
03 General Manager (Finance) (E8) 01
04 General Manager (Commercial) (E8) 01
05 General Manager (Corporate Social Responsibility)(E8) 01
06 General Manager (Corporate Planning)(E8) 0

Note: The No.of posts indicated above is tentative and may vary depending upon the organizational
requirement. The positions are based at Head Office, Hyderabad.
IIl. QUALIFICATION & EXPERIENCE :
a) For the post of Executive Director (Finance) (E9):
Should be a graduate from a recognized university and Member of the Institute of Chartered
Accountants of India/ Institute of Cost Accountants of India with good academic record. He should
have atleast 25 years of relevant post qualification executive experience in corporate financial
management and accounts including cost, budgetary control, Institutional finance, working capital
management, etc in a large Industrial / Mining organization. Out of the total Post qualification
experience, the candidate must have worked at a senior level for a minimum pericd of 8 years.
b) For the post of Executive Director (Materials Management) (ES):
Degree in Engineering or Graduation with MBA/PG Diploma (of not less than 2 years duration) in
Materials Management. Should have minimum 25 years of relevant post qualification execulive
experience in all gamuts of material management function of a large industrial/mining organization
and should be well conversant with materials management policies, Impont & Expon procedures,
handling of stores and purchase department. Knowledge of Computer will be an added advantage.
Qut of the total Post qualification experience, the candidate must have worked at a senior level for a
minimum period of 8 years.
¢) For the post of General Manager (Finance) (E8):
Should be a graduate from a recognized university and Member of the Institute of Chartered
Accountants of India / Institute of Cost Accountants of India with goed academic record, He should
have atleast 20 years of relevant post qualification executive experience in corporate financial
management and accounts including cost, budgetary control, Institutional finance, working capital
management, etc in a large Industrial / Mining organization. Out of the total Post qualification
experience, the candidate must have worked at a senior level for a minimum period of 5 years.
d) For the post of General Manager (Commercial) (E8):
Should be a graduate with PG Degree/PG Diploma (of two years duration) in marketing/Foreign
Trade/Sales Management from a recognized University/institute OR Gracduate in Engineering OR
CA/NICWA, He should have minimum 20 years of relevant post qualification executive experience in
Marketing/Market Research/ Product Development/Sales forecasting/ Sales Planning/ Foreign Trade
in & large industrial / mining organization. Out of the total Post qualification experience, the candi-
date must have worked at a senior level for a minimum period of 5 years.
e) For the post of General Manager (Corporate Social Responsibility) (E8):
Should be a graduate with Post graduate degree or Post graduate diploma of two years duration
from a recognized University/ Institute in Community development/ Rural Development / Community
Organization and Development Practice/ Urban and Rural Community Davelopment! Rural and
Tribal development/ Development Management / Rural Management

OR
Graduate with Post Graduate degree of 2 years duration from a recognized University / Institute in
Social work with specialization in Community Development/ Rural Development/ Community
Organization & Development Practice/ Urban & Rural Community Development/ Rural & Tribal
Development/ Development Management.
The candidate should have 20 years post qualification executive expernence and should have handled
CSR matters at a senior level atleast for 5 years and possess competence to give broader outiook
to NMDC's CSR aclivities. The candidate should have capabilities of networking etfectively with
State/ Central Govt, Deptt./ Agencies and NGOs and should have passion to undertake CSR activities,
f) For the post of General Manager (Corporate Planning) (E8):
Graduate preferably in Engineering or CAICWA and / or MBA from recognized University / Institute.
Should have 20 years of post qualification execulive experiance of which atleast 5 years at senior
management level in dealing with Corporate Planning, Business Development, Financial Analysis,
Merger & Acquisition / Joint Venture matters preferably in Metal and Mining Sector, He will be
responsible for evolving Corporate Business Plans and Analysis, Merger & Acquisitions / Joint veniures
and new business Promation & development. He will also be respansible for identifying new business
opportunities in Metal and Mining sectors, planning and formulating strategies for implementation of
Company’s long-term goals and evaluation. He should be dynamic, self-driven and have good liaison,
communication and presentation skills.

Hills, Masab Tan
0AP1958G0OI00167

III I. PAY & ALLOWANCES, MINIMUM PERIOD OF EXPERIENCE, AGE ETC:

o ol ~ Minimum ax. | Approx. |
B o | e | e | e
i [Experience (in yrs} |(in yrs.)| annum (Rs.}
| 01 | Executive Director (Finance) (E9) | Rs.62000-3%-80000/-

02 | Executive Director 25 29.00 Lakhs
|| (Materas Management) (E9) | Rs 62000-3%-80000/.
| 03 | General Manager (Finance) (E8) | Rs.51300-3%-73000/ 52
| 04 | General Manager (Commercial) (E8) Rs.smmwauom
| 05 | General Manager (CSR) (E8) Rs.51300-3%-73000/ | 20 24,00 Lakhs
06 | General Manager
L (Corporate Planning) (E8) Ris.51300-3%-73000/ |

Upper age limit is relaxable up to 5 years for SC/STs and 3 years for OBCs [Non- Gream).r Layer)

and as per Govt. guidelines for PwDs/ Ex. Servicemen.

IV. Candidates working in Govt./PSUs applying for the post of Executive Director (Finance) or

Executive Director (Materials Management) must be working in one grade below i.e. in the pay

scale of As, 51300-3%-73000/- or equivalent grade alleast for the last 2 years, They must attach the

proof to this effect along with the application.

Candidates working in Govt/PSUs applying for the post of General Manager (Finance), General

Manager {Commercial), General Manager (CSR) or General Manager (Corporate Planning) must

be working in one grade below ie. in the pay scale of Rs.19500-450-25350/-(pre-revised) or

equivalent grade atleast for the last 2 years. They must attach the proof to this effect along with the
application,

V. Candidates from Private sector applying for the post of Executive Director (Finance) or Executive

Director (Materials Management) should be drawing a minimum CTG per annum of Rs. 24 Lakhs or

above for the last two years,

Similarly, Candidates from Private Sector, applying for the post of General Manager (Finance) or

General Manager (Commercialjor General Manager (CSR) or General Manager (Corporate Planning),

should be drawing a minimum CTC per annum of Rs. 22 Lakhs or above for the last two years.

They should indicate their organization structure (board level downwards) depicting their position

along with the brief detail of their role and responsibilities in the current assignment. They should

also attach proof of their per annum CTC as above along with the application.

VI. GENERAL CONDITIONS:

1. While applying the candidates should enter their full name as it appears in the matriculation /
secondary cerificate

2. Wherever CGPA / OGPA or letter grade in a degree is awarded, equivalent percentage of
marks should be indicated in the application form as per norms adopted by the University /
Institute. The candidate will have to produce a copy of these norms with respect to his /her
University/Institute at the time of Interview, Where no norms have been specified, the CGPA/
OGPA will be presumed to have been provided on a 10 point scale.

3. The SC/ST/OBC/PwD certificate should be as per the format as prescribed by Govt. Of India.
If the certificate has been issued in a language other than English/Hindi, the candidates will
be raquired to submit a sell-certified translated copy of the same either in English or Hindi.

4. Experience and Age relaxation and higher start in the time scale may be considered in case of
deserving candidates. Candidates may be considered for a lower post in case they are found
otherwise suitable depending on their qualification, experience, present position and
performance in interview. Reservation for SC/ST/OBC (Non Creamy Layer)PwD will be as
par Government guidelines.

5. Apar from Pay and Allowances, other banefits viz. PRF, HRA, CPF, Gratuity, Frea Madical
facilities, Group Insurance etc., as per rules will also be admissible.

6. Candidates called for interview should produce all original documents, at the time of Interview,
failing which such candidates will not be permitted to appear for the interview and Travelling
Allowance will not be reimbursed.

7. Mere fulfilling of the minimum qualifications and experience will not vest any right in candidates
for being called for interview. Depending on response and requirement, the managameant
reserves the right 1o raise / relax / cancel / modify / alter the recruitment / selection process, if
need so arises, without issuing any further notice or assigning any reason whatsoever. Decision
of management to call the candidates for selection shall be final. No interim correspondence
will be entertained.

8. Candidature of a candidate is liable to be rejected at any stage of recruitment process or after
recruitment or on joining, it any information provided by the candidate is false or is not found
to be in conformity with eligibility criteria mentioned in the advertisement,

9. Qutstation candidates called for interview will be reimbursed to & fro single Air fare (Economy

Class)/AC = | Rail fare by shortest route subject to production of proof.

Candidates are required to superscribe on the envelope, the Employment Notification No.,

Post Code and the Post for which they are applying while sending the application.

11. The date for rackoning the age, qualification and post qualification experience etc shall be the

closing date for receipt of applications as mentioned at SI. No. 12 below.

Interested candidates meeting the above requirements may apply in the application format

(the application form can be downloaded from careers page of NMDC website www.nmdc.co.in.)

prescribed for the post along with the copies of certificates & affixing recent passpon size

photograph to Dy. General Manager (Personnel) - (R&F), NMDC Ltd., 10-3-311/A, “Khanij

Bhavan", Castle Hills, Masab Tank, Hyderabad-500 028 so as to reach his office on or

betore 18-12-2014 by Post/ Courier. Applications not in prescribed format or without supporting

documents for Age, Qualification, Experience, Pay/CTC, Caste (if applicable)etc. or sent through
any other modes viz, email, fax, by hand etc. shall be summarily rejected.

10.

12,

EN36/8

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
VIRBHADRA MARG, RISHIKESH- 249201
Date: 20.11.2014

&

F.NO. 21/03/2013-RIS-(Admin.)/3433
NOTICE INVITING APPLICATION

Applications are invited on behalf of the Director, All India Institute of
Medical Sciences, Rishikesh for applying for the posts of Senior
Resident / Junior Resident at AlIMS Rishikesh.

I. The candidates should submit their properly filled
application form by Registered /Speed Post Only with
required documents in prescribed format (availableon  website) to the
Recruitment Cell, AlIMS, Rishikesh, Virbadra Marg, Pashulok, Rishikesh-
249203, Uttarakhand by 19.12.2014 17:00.

Il. The application fee should be in form of bank draft of Rs. 500/-
(Rs.100/- in case of SC/ST candidates) (Non refundable) in favor of
“AlIMS RISHIKESH" payable at Rishikesh, Name of applicant along with
telephone number should be written on the back side of demand draft.
No application fee is applicable for OPH candidates.

IIl. The examination/ interview dates will be announced later.

V. For detailed description of qualification & other eligibility criteria please |

National Council for Promotion of Sindhi Language

{An autonomous body fully funded by the Ministry of Human Resource

Development, Government of India)
West Block-VIll, Wing-VIl, R.K. Puram
New Delhi-110066

ADVERTISEMENT FOR THE POST OF DIRECTOR

Kindly refer to our advertisement published in the Employment News dated 16-22 August, 2014 for the recruit-
ment to the post of Director, NCPSL. It is clarified that the relevant column of age, it has been mentioned “not
more than fifty years on the closing date of receipt of application” inadvertently instead of "Mo age limit. However,
the selected candidates should have a minimum period of three years of service left before superannuation".
Hence, the post has been re-advertised. Inviting applications from eligible candidates for filling up a post of
Director in the pay scale of Rs 37 400-67,000/- plus Grade Pay of Rs.8,700/- in Pay Band-4 in the Nalional
Council for Promotion of Sindhi Language (NCPSL) on deputation (including short term contract) basis. The
details of essential/desirable qualification. experience, format of application elc are available at Ministry of
Human Resource Development's website http:/fmhrd.gowv.in.

Appointment will be made from the panel of names recommended by the Search-cum-Selection Committee.
Applicants are required to apply through proper channel to Shri P.K. Saha, Deputy Secretary (Languages),
Department of Higher Education, Ministry of Human Resource Development, Room No.4Z4, C-Wing, Shastri
Bhawan, New Delhi -
who have already applied earlier in response to advertisement appeared in the Employment News dated 16-22
August, 2014, need not to apply again. Their applications will be considerad alongwith fresh applications.

110001 within 45 days from the date of publication of this advertisement. Applicants
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pplications are invited from candidates for recruitment of Religious Teachers in

':Ile Army as unior Commissioned Officer for RRT 77,78 & 79 course, Heligious Teachers

reach religious scriptures to troops and conduct various rituals at Regimental/Unit religious

nstitutions. Their duties include attending funerals, ministering to the sick in hospitals,

reading prayers with the convalescents, visiting soldiers under oing sentence, giving specia

religious instructions to children and enflsltd boys besides attending generally w the rellglous
1gﬂru:tions and welfare of Officers, Soldiers and their families.

a :  Recruitment of Rellgious Teachers for 77, 78 & 79 courses must
not be below 27 years or over 34 years for civillan candlda!es and between 25
E:afs to 34 years for remustered candidates as on first da offv of Recruitment Rally.
ndidates are requested to contact nearest Recruitin icefZone given in Para 6
Recruitment Rally. For more details please visit
narmv.nlc.ln-
¢ The Minimum educational qualifications
applicable for appointment to RT 1COs wiil be graduate in any r.lls«npllne from a
reccognized university. In addition to this they must also tﬁnsess fallwoing
qualification aOCDI'dInQ'y to the religious denomination of the Individuals :-
i) Candidates with Madhyama in Sanskrit or Bhushan in
Hindl or equivelent standard in the reglonal language concerned, OR
Those who have passed BA with Sanskrit/Hindi as one the elective{main)
subjects but have not done Madhyama in Sanskrit or Bhushan in Hindi,
Hindu { Garkha) candidates with
Madhyama in Sanskrit.

Bhushan in Hindl or equivalent standard in the Nepali Language. OR
Those who have passed BA with Sanskrit/Hind| as one of the elective{main)
subjects but have not done Madhyama in Sanskrit or Bhushan in Hindi.
(i Candidates with Vidwan in Punjabi or equivalent standard
in the regional language concemed. OR
Those who have passed BA with Punjabi as one of the elective (main)
subjects, but have not done Vidwan in Punjabi.
{iv) Maulvi Candidates with Maulvi Alim in Arabic, Adib Alim in
Urdu or equivalent standard in the regional language concerned. OR
Those who have passed BA with Arabic / Urdu as one of the elective (Main)
subjects but who have not done Maulvi Alim in Arabic / Adib Allm in Urdu,
Shia Ladakhai Personnel candidates
.l im in Urdu or equivalent standard in the

of this advertisement for date of
o:l;r websitewww. joinind

v
Sﬂjth Maulwi Alim in Arabic, Adi
regional language concerned.
Those who have passed BA with #.ral;-lc / Urdu as one of the elective (Maln)
subjects but who have not done Maulvi Alim in Arabic / Adib Alim In Urd
(vi) Padre Candidates who have been ordained priesthood by th
approproate eccleslastical authority and is still on the approved
list of the local anshoo_
il Candidates who have been ordained Monk/ Budhist
al:-nrannabe authority, The term “Appropriate Authority” will
mean Head Priest of the Monastery where the person has been m-tuat&d
into Priesthood. The Head Priest should be in possession of Geshe{Ph
of Khanpa or Lopon or Rabjam with proper certificate from Nlnnnst!r'.r.
“15"5 : For candidates applying for remustering tﬁe minimum gualification will be
+2.

(<) utd.lﬁalﬁ:gndl.lﬁl: A candidate should have robust physique and mental
health, chest showl @ well developed having minimum 5 cm. expansion, should
have normal hearing with each ear, Should have sufficient number of natural teeth
i.e. 14 dental points with healthy gums. Should not have diseases like deformity ol
bones, hydrocele, varicose veins or piles. Candidates may contact nearest
recrultmg office / zone as given in Para & of the advertisement for existing rules
an acceptable medical s!nmﬁnrds

: Minimum Physical Standards (i) Height - 160 cm
I} Weight 9. t -77 em. (Iv) Physical Fitness Tests (PFT)
=candidate shculﬂ be a @ to run 1600 meter in eight minutes,

3. a) The rca*u-tmcnl will be carried out thro-.uih all the HQ Recruiting Zones, IRO
elhi Cantt, Ladakh Scout Regt Centre Leh, JAKLI Regt Centre Srinagar and GRD
Kunraghat.
(B) i
(1) Application duly filled as per performa given in the advertisement will
be submitted by the candidate along with the required documents duly super
seribed (APPLICATION FOR JCO (RT) COURSE NO 77,78 & 79) on top outer cover
of envelope latest by 05 Jan 2015.
(i) Candidates applying for Pandit/ Granthi/ Maulvi/ Padre/ Bodh Monk

categories must apply to the
of which the individual is a permanent native / resident,
(k) Gorkha candidates applying for Pandit Gorkha category will fwd
application to GRD, Kunraghat only.
{iv) Shia Ladakhi Personnel Candidates applying for Maulvi (Shia) for
Ladakh Scouts will fwd application to Ladakh Scouts Retal Centre Leh only.
(v} Candidates can appear for written eéxam only from the place of domicile,
(wi) Application submitted to a different organisation of which the candidate
is not domicile of will be rejected.
(wii) aof all Headquarters Recruiting Zones & concerned
Regimental Centres are given at
(c) Candidates found eligible will be Issvt.lcd call up letters by the concerned office/
recrulting o;\gnnlsa on for initial screening which will include checking of original
certlﬁcates ollowed by medical examination.
(d) The screened candidates will be put through written examination which will be
conducted on 01 Mar 2015 and will :ompnst of two papers as follows -
¢ (Maximum Marks -100). This will contain objective type questions on
eneral awareness and will be commaon to candidates of all Religious denominations.
EAE.E&,H ¢ (Maximum Marks -100). This will contain objective questions on to
check the knowledql‘: specific to particular religious denomination to which the
candidate belongs.
: Only those ﬂndidatoswhowalifrln Paper I by securing a minimum 40 out
0 marks will be allowed to appear in Paper = I1.
(e In Paper 11 candidates are feumred to secure a minimum of 40 marks out of
total 100 marks and come in the merit list to be eligible for appearing in the
interview. The number of candidates to be called for interview will be three times
the number of vacancies, Only those candidates who come in merit will be
interviewed by a board of officers at the nominated Regimental Centre. The interview

will be out of 100 marks.

g} Iclggdudahes are reﬁulred to secure minimum 50 out of 100 marks to qualify in
e intervie

(g) The final selection will be based on merit list drawn on the basis of the total
marks obtained in Paper 11 and Interview.

{h}) Candidates finally selected will be enralled as JCO (RT) and will undergo six

weeks training at Regimental Centre followed by eleven weeks training at Institute
of Maticnal Integration, Pune.
Rejection can take place at any stage during training also.

. Total no of Vacancies as per religious denomination for RRT-77Courses are Pandit- 27,
Pandit (Gorkha DB; Maulvi-03, Gmnﬂ-nl -02 & Padre -01 and RRT-78 Course are Pandit-29,
Pandit (Gorkha ) - Maulvi-02, Maulvi (Shia) - 02 & Padre- 02 and Bodh Monk-1. Vacancies
I!?r l'!l-coumaullkd mﬁu leased.

%als ﬁgggj On successful comtﬂlehun of trainin me cnm:lu:lates will
e commissioned as Religious Teachers in_the rank of Naib

(b) Promaotion: All 1COs é ligious Teachers) will be:ome ehulhle for paid
acting promotion to the rank of Subedar/Risaldar on completion of at least 10 years
senuce as a religious teacher.

: The JCO (RT) will be placed at the minimum
pay scale o n ition they will be entitled to DA, free
accommodation, entltleﬂ ratlan for ge|f uniform, free medical and leave travel
concession for self, family, and depend'enu, canteen facilities and other allowances
as admissible to the regular Arrmy.

d : Normal age of superannuation for JCO (RT) in  the rank of
ubedar wi ars. A Subedar M?ur (RT) will retire on completion of four
;ears of service as Subedar Major or 57 years of age, whichever is earlier,

6. astal Amuﬁnmanml{mn ng Zones/Concemed Regimental Centers:
1. HQ Rig Zone, Ambala 2. HQ Rig Zone, Bangalore 3. HQ Rig Zone, Chennal
Chanderghekhar M 148, Fd hal Fort Saint George
Ambala Cantt— 133001 KM Karlappa Road Clheninas-601
(For Haryana and HP) Bangalore - 560025 For Tamil Nadu, Andhra

(For Kamataka, Kerala radesh, Pondicher &
and Laks wadeep) AN Iglands)
4 HQRIg Zono Dana.nur 5. IRQ, Delhi Cantt 6. HQ ng Zone, Jabalpur
Cant-801503 Delhi lel 110010 T-23, Rl Oﬁd
(Far har & .lmmnano; :For Dalhi, Gurgaon, Fardabad  Jabalpur
& Mewal Dist of Haryana) {ForMP & cmllisgatn]
7. HQ Rig Zone, Jaipur 8. HQ Rig Zone, Jalandhar 9. HO Rig Zone, Kolkata
ri ar Jalandhar Cantt- 144005 1, Gorkhbe

Shast
Post Box No 35
Jaipur (Raj)-302016

(For Punjab and J &K) Kolkata = 700020

ar W Bangal, Sikkim &

{For Rajasthan) rissa)

10, HQ Rig Zone, Lucknow 11, HQ Rig Zonae, Pung 12, HQ Ftln Iunn. Shillong
236, M G Road 3, Rajondir Singhjl Road Shllon%

Lucknow Cantt-Z26002 Pune-410001 {For N Smas}

(Far Uttar Pradash)
F R L T p——

(ForMaharmahirs, Goa
sl nrat and 11T ~ff Bl B Bamash

[ —— o . e e e S e o o e S o e e e o e e ]

| Rott Mo ___ —
|
(Fill in Block Léfers)
Mame in full (Block Capitals) Ny "
(Do not use Initials) Affix
Passport
2. Father's Name {Block Capitals) s siza photo
3. Peirll;ﬂcanlent Flomel Address :- (3.5cm x
villfColony/Localit
IR T - 1 — s
Distt n
State_____ " Tele Ng with STD code
" i e aiony Locality
olony/Loca o i
Bc;sn Teh [Taluk__
H
State__ B ele'ﬁfo wi'Fu_sT_ca code___
E—maﬂ_ﬁﬂﬁss_ e
5. Caste/Tribe Religion
Nationality________________ Mother Tongue ______
G, Date of birt __
(Attach CTCﬁ:!rox copy duly attested of Matriculation certificate)
F.i Marital status Married/Unmarried (If married, attach an affidavit from
Magistrate stating that you hawe single spouse only)
8. Any outstanding achievements (Sports/Education)
(a) [C] (€)
9. Son of Serving/Ex-serviceman/Son of War Widow ! Yes / No
/Son of Widow
0. NCC Certificate AR
(If 'Yes' attach CTC copy of Certificate).
11. Previous/Current employment (If any Yes/No
(If ‘Yes" attach CTC copy of 'No Objection Certificate’ from employer).
BABRT IL: ELIGIBILITY
Mama of th E !
Iser No m:""':“““w":bw Designation Duration Remarks
talephone Noj
Sor No Exam Subject Year Institute where Board / Division
studind Univarsity | Scored (with

13.Language :-

|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
Religious Education Qualification :- |
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
]

Ser No | Language (ExaminationPassed| Proficlency Read, Write, Remarks
Spoak
EART 111 ; DECLARATION
14. 1 certify that :-
a) The abowve information is true to the best of my knowledge and
elief. 1 am liable to be disgualified if any infarmation given above is found
to be incorrectfincomplete/false.
(] 1 am fully aware that recruitment (s a FREE service and no mnnc-,lr
i5 required to be paid to any agency. If at any stage, it is discovered that
have paid any money to get recruited, I am liable to be disqualified/
discharged from service.
E’c} I will not claim any compensation for any injury/ disability sustained
w me during screening and selection process.
18, 1 declare that 1 am submitting the attested photocopy of the following
certificates :-
a Character / Conduct oertlficahe
b High schoaol certifica
(5 Intermediate {104-2} certlf!cnte
d Graduation certificates.
& Photocopies of detailed marks sheet separately for each year
f Graduation:- 2 = ¥
(i} First year (i} Second year (iil) Third year
Photocopies of detailed marks sheet separately for each year of Post
Graduation :-
(I} First year (ii) Second year
Domicile certificate,
NCC Certificate.
Relationship certificate
Son of Serving/Ex-serviceman/Son of War Widow/Son of Widow) (attach
C of proof duly authenticated by the concerned Records Office)
Dated : (Signature of the Candidate)
e
INSTRUCTIONS
Duly filled up Annllcntlon u per the given format will be addressed to :oncerned
addrusee as mentionad in Par 6 Write “APFLICATON FOR JCO (RT) COURSE NO___

top of the envelope conlnlnlng nJ:p lications.
2. lication may be ha ritten or typed on A4 size paper as per the given format.
3. Affis your recent passport size pholegraph without sun glasses at the space provided
in the application form. Photograph taken with Polaroid camera or computer print will not be
?ccepled An additional self attested photograph alse be submitted along with application
arm

4. Enclose three self addressed stamped Registered envelo
Department of Post & Telegraph giving your presen sddress with
acknowledgmentfcall up notlce}re]ectlon sl is to be sen

A candidate whose application has been rejected l.-arlier may apply again if eligible/
age permits.
6. All incomplete applications will be rejected.

es Issued by the
IN Code on which

NOTE

1. All above terms and conditions, vacancies and selection procedures are subject to
change from time to time

List of recnonlsed universities to be verified from nearest HQ Recruiting Zone [
ARO/ 1RO Dethl Ca
3. Only Male candldatcs are eligible to apply.

Candidates who are serving with a organization and are selected for the interview
wIII ni;oguce "No Objection Certificate” from thelr employee at Zonal Recrulting Office before

dis

5. The candidates declared successful in the written examlnatlon and short listed for
interview will be communicated about the Interview dates by post through self addressed
il'l\!'&l&ﬂﬂ'l and the list will also be displayed at their rg;ne:tlve HQ Recruiting Zones Ha

23 Ap 15 The list of finally selected candidates will displayed at their respective

Flel:rultlnnr Zones br 10 May 2015. HRecruiting or anlutlnn will not be responsible for non

trecelol gldmmrnun cation dise to postal errors and incorrect/incomplete addréss furnished by
he can ates

The candidates are required to produce the following documents, when called for
screening :
Character certificate by Sarpanch of the village or authorized
signatory of the State Gowvernment
b Domlr_'lle,u'l'.esulent,.l‘I'\lath.rlulv.uI certificate fraom the authorized signatory of
he state Government,

Orluinal cemﬂcate l'rorn matriculation onward arl\d detailed Mark sheet of

each year !EF pe ning to Educational qualification.
] Certlflcnte ln erlqlnal n' appll able
Son of serviceman/Ex-servicemen, somn ol war widow/son of widow,

()
certificate In orl

inal, If applicable
Permanent bo attoos are only

ermitted on Inner face of forearms l.e, from inside
OI' elbow to the wrist and on the reverse side of palm / back (dorsal) side of hand.  Permanent
body tattoos are any other part of the body are not acceptable a candidates will be barred
from further selection. Tribes with tattoo marks on the face or body as per their existing
custom and traditions will be permitted on a case o case basis.

“Do not waste your money on touts.

Recruiting process has been Computerized, and Touts cannot do anything.
Hawe faith on your hard work”




R Roorkee-247 667 (India)

(Website:www.cbri.res.in)

1. Sainik School Rewari, Sector-4, Rewari (Haryana) functioning under Sainik Schools Society,
Ministry of Defence invites applications for the following posts:-

: : - e . N fP No. ligibili P A

Corrigendum to Advertisemant No. CSIR-CBRI-4/2014. Last Data for receipt of the applications I?lo M aroRt ot? Vae ERglliRy G:gd?l::; .

has been extended upto : 15.12.2014 i ‘ in Rs

With reference to Advt, No. CSIR-CBRI-4/2014 published in the Employment Mews issue of 4-10th -

Qctaber, 2014, the following details of positions, Grade Pay, emolument and age limit for various (a) |Masler PGT 07 Essential Qualification FA0034000 with | Below 33 years

posts in the existing positions may be read as added - (Maths) (UR) |Post Graduate & B.Ed in Grade Pay 4800 [as on 01 Jan

. — (regular) concemned subject from 2015
Designation | No. of Post Pay Band Grade Pay |*Total Upper Age recognized University/Institute
{per month) | Emolument [Limit not i
approx. exceeding (as Experience of teaching in
(per month)|on last date of the concerned subject in an
application) English medium residential
Scientist Total 31 Nos. Re. 15600- Rs.6600/- |Rs.56000/- |32 years schoal.
Qut of 31 posts 12 | 39100(PB-3) (b) [Upper Division |01 Essential Qualification 5200-20200 with | Between 18-50
backlog reserved Clerk (UR) |Graduate with at least 02 Grade Pay 2400 | years as on 01
vacancies and 19 (Regular years office experience in a Jan 2015
Senior fresh vacancies. Rs. 15600- | Rs.7600y- |Rs.67000/- |37 years basis) Govt or Commercial
Scientist 12 bacb_clog 39100(PB-3) organization and ability to
vacancies (SC- correspond in English,
05, §T-02,0BC- proficiency in computer, M3
05) & 19 fresh Word, MS Excel, Power
vacancies (UR- Point and Intemet,
10, SC-03, 8T- Desirable
01,0BC-05) Knowledge of shorthand

ESSENTIAL QUALIFICATIONS FOR SENIOR SCIENTISTS - and typing.

BOST CODE NO.01 Area : Civil Engineering-19 posts (UR-08, SC-03,5T-01,0BC-08) (c) [General 02 4440-7440 with | Between 18-50

ESSENTIAL QUALIFICATIONS : M.E/M.Tech in Civil Engineering with specialization in Employee (UR)  |{i) Minimum 10th pass from (Grade Pay 1300 |years as on 01

Structural Engineering/ Geotechnical Engineering/Building Engineering and Disaster (Regular a recognized Board with 40% Jan 2015

Mitigation/Engineering of infrastructure and disaster mitigation/Building Science and Technology/ basis) m: arkis Ilnl aggregats.

Earthquake Engineering with three years relevant experience OR Ph.D. in any of the above areas {i) Experience and competency

and having B.E./B.Tech. in Civil Engineering only. in Electrical work /Plumbing

POST CODE MO, 02 Area : Physics, 04 posts ( ST-02, OBC-02) Wodf [Carpentry Work! )

ESSENTIAL QUALIFICATIONS @ Ph. D. (Physics) with two years relevant experience in solar Safaiwala Work, will be given

energy applications in buildings. ___|adequate weightage. i - i _ S

OR 2. [For post 1 (a) - Medium of instruction in the school is English. Experience in teaching in a

" " . : . . " : . . reputed English medium school, proficiency in games and sports, interest in other extracur-

M.E."M.Tech. n Elelc‘tromcs Englneanng.flnstmme.ntatlmn IEngl!ﬂ&IarlngrElactncal Engineering/ ricular activities, proficiency in computer and aptitude for residential school life style will be

Mechanical Engineering related lo solar energy applications in buildings with three years relevant preferred.

experience OR Ph.D. in any of the above areas. 3. : Pay+ DA, pension under NPS, Gratuity, LTC, Medical Allowance, Transport

Area : Chemistry, 04 posts [ SC-03, OBGC-01) Allowance , Adhoc bonus and Group Insurance as admissible as per Sainik Schools Society

ESSENTIAL QUALIFICATIONS: Ph. D. in Chemistry in the areas of Cement Chemistry/ Advanced Pules & Raguistions, Rent e aocomimiod stion/HRA s sutsd ok schaolng (oo o o -

gl n ; i 2 ] g ! ¥ dren. After the successful completion of probationary period the regular posts are likely to

Building Matenials/ Polymeric composite materials/ Fire retardant or resistant materials/ Solid become permanent

Waste Utilization with two years relevant experience. 4. Desirous candidates should apply o the Principal, Sainik School Rewari, Sector-4, Rewari

POST CODE NQ.04 Area : Architecture, 04 Posts (UR-01, SC-02, OBC-01) (Haryana) - 123 401 on the prescribed format available on school website www SSrw.org

ESSENTIAL QUALIFICATIONS: Masters degree in Architecture/ Planning with three years rele- along with attested copies of certificates and testimenials mentioning % from Matriculation

vant experience and having Bachelors degree in Architecture (B.Arch). OR Ph.D. in ﬂmrgla a hpgs"l?:f :zsﬁzﬁgmph- ]E"O ddagla ]:rflclu::ng h';phi“"selﬁ"'fh'!la{ "}"'t""b[zr:. an:

: : : g 2 crossed Bank Dra s. - ( non refundable) for the posts at SI. No. 1 (a) to (b) an

Archnectur_efPlann:ng. having Bachelors degree in Architecture only. . Bank Draft of Rs. 200/ for the posts at SI. No. 1 (c) , drawn in favour of Principal, Sainik

The Selection _Commlttea depending upon t.hs performance of lha candidate may choose to place School Rewari, payable at Punjab National Bank, Distt. Secretariat, Rewari (Code

the candidate in any of the Grade Pay within the pay band subject to meeting the minimum eligi- 4681). Last date of receipt of applications in the school is 15 days from the date of pub-

bility criterion specified. lication of the advertisement. School will not be responsible for any postal delay.

Desirable qualification, job requirement and all other terms and conditions will remain the same Candidates having below 50% aggregate in the qualifying examination for the posts Sl.

as mentioned in the Advertisement No. CSIR-CBRI-4/2014, For details please visit our website No. 1 (}‘.‘] and below 4.“% for t!‘-a posts S1. 1(b) to (c) "“.d ot to apply. No TNM."“” be

4 ’ admissible for attending the interview. The school administration reserves the right to
www.cbri res.in. increase, decrease or cancel the vacancies due to administrative/policy reasons.

EN 36/45 ADMINISTRATIVE OFFICER | EN 36/39 Principal

Government of India that the particulars furnished by the officers are correct and that no disciplinary/vigilance
g case is pending or contemplated against the officers, sponsored alongwith the statement of
M] n 'stry of COal penalty imposed, if any, integrity certificate, cadre clearance/employers permission (duly
o o : o attested on each page with rubber stamp) may also please be sent.

Applications are invited "through proper channel” in the Proforma at Annexure - A from eligible Annexure-A

officers for appointment to the post of Coal Controller in the Office of the Coal Controller, Kolkata,

. s - AT A

Subordinate office of the Ministry of Coal in the scale of pay of Rs, 18400-500-22400/- (pre- . S DRINFROFORM

revised). The post will be filled on deputation {including short term contract). 1. Name and address (in Block Ie.l‘lers} :

Classification- General Central Service Group "A’ Gazetted, Non- Ministerial, 2, Date of B".m (in Christian era) : :

Field of Selection - Deputation (including short term contract] i g:te of rel::ecr:ner:ltﬁunqer f=SuiTey iatec avemmimant Fillow, ;

Officers under the Central/State Governments/Union Terrilories/Recognized Research - m”:;]g‘r";uc::énzgmsﬁw aiilloatbnroaiinidlormos oo il aayaus

gf;::::;:!:m;?w Io: Soctor: Undertekinga/Sers. Govemments Stalory Shd: Aufsnometis ification has been treated as equivalent to the one prescribed in the rules, state the author-

; ity for th 0

(0] holding analogous post on regular basis in the parent cadre or department; or W 'D:;T :ﬂsar;s] sl Qualifications/Experien

(i) with 2 years' service in the grade rendered after appointment thereto on regular basis in E:;sri::c:nruquimd p::sles?e:?;y thxopsOi‘;c::
posts in the scale of pay of Rs. 16400-20000/- (pre-revised) or equivalent in the parent
cadre or department; or Essentlal (1) @)(3)

(i) with 3 years' service in the grade rendered after appointment there to on regular basis i~ Desired (1) (2)(3) s a _ ;
posts in the scale of pay of Rs. 14300-18300/- (pre-revised) or equivalent in the parent 6. Please state clearly whether in the light of entries made by you above, you meet the require-
cadre/department; and msnll of the post, ) _ .
Possessing the following educational qualifications and experience - e Details of Employment in chronological order. Enclose a separale sheet duly authenticated

i Bachelors' Degree or equivalent Diploma in Mining Engineering from a recognized by Wf’" sllgnature. if the space below is insufficient. -
University or equivalent; and Office/Institution | Post Held |From |[To | Scale of Pay Nature of duties

(i} First Class Colliery Managers' Certificate of Compelence prescribed under Mines Act, Orgn.

1952; and

(ii) ~ Fifteen (15) years' experience in coal mining operation, ceal mining planning, monitoring
and review of projects relating to coal. 8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.

Age - Maximum age limit for appointment on deputation (including short term contract) shall not 9, In case the present employment is held on deputation/contract basis, please state:-

be exceeding 56 years as on the closing date of receipt of the applications. (a) The date of initial appointment

Last date of receipt of applications - The applications routed through proper channel on plain  (b)  Period of appointment on deputation/contract

paper in the proforma given and envelops superscribed "Application for the post of Coal (¢}  Name of the parent Office/Organization to which you belong.

Controller”, addressed to Shri S. Ashraf, Deputy Secretary, Ministry of Coal, Room Mo. 304 '8° 10, Additional details about present employment,

Wing, Shastri Bhawan, New Delhi 110001, under Registered cover, alongwith duly attested Please state whether working under,

copies of the uplo date ACR dossiers and necessary certificates that the parficulars furnished by (@)  Central Gowt,

the officers are comrect and that no disciplinary/vigilance case is pending or contemplated against (b)  Stale Gowt, e

the officers alengwith the statement of penalty imposed, if any, integrity certificate, cadre clear-  (C}  Autonomous Organizations

ancelemployers permission (all documents duly attested on each page) must reach the Ministry  (9)  Government Undentaking

of Coal positively within 60 days of issue of this Advt. in the Employment News. Applications ~ (€)  University . _ s

incomplete or received after the stipulated time shall not be considered. 11.  Are you in Ramsed Scale nle'ay? If yes, give the date from which the revision look place

Note 1 - The selection will be made in consultation with UPSC. " ?”td I‘"s“ 'I"d'ca'fs‘"" F"*’f;"“d ’f‘"e-

Note 2 - The period of deputation (including short term contract) including period of deputation i CESUSITOUENSNN DS MO e ST, . .

{including short term coniract) in another ex-cadre post held immediately pr fing this appoint- 13, Additional information, if any, which lfou would like to rr!erlmon in support of your suitability for

ment in the same or some other organisation or department of the Central Government shall not the post. Enclose a separale_ sheet if the above space is insufficient.

exceed flva years 1;. 1.F';u"l'ne!?‘-er belongs to SCIST :

i 15, .emarks

2. It is requested that the applications (in triplicata) in the given proforma alongwith upto date
ACR dossiers (duly attested on each page with rubber stamp) of the willing officers, who

Signature of the Candidate
Address:




L]
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Advt. No. DMR/Rectt/02/2014
'ADVERTISEMENT NOTICE'

Director, ICAR-Directorate of Mushroom Research Chambaghat Solan (HP) , invites applications

from the Indian Citizens to fill the following post, at ICAR-DMR Chambaghat Solan under the

administrative control of the Indian Council of Agricultural Research, Krishi Bhawan, New Delhi.

The post is nen-government but pensicnable under the ‘New Pension Scheme' as formulated by

the Government of India. The detailed instructions, requirements, age, other terms and conditions

etc. are placed on ICAR-DMR website: www.nrcmushroom.org.in.The advertisement is also

being published in Employment News and the information is also being sent to the Distt.

Employment Office, Sclan.

Sr. MName of the post with pay scale

No. & reservation position

FIELD FARM Group (Category - )

1. 01 post (Reserved for OBC) Essential gualification: Bachelor's

Technical Assistant, in the Pay Band Degree in Agriculture/Horticulture
Rs. 5200-20200 + Rs. 2800 Grade Pay from a recognized University.

Qualification

(i) Knowledge of Computer Applications.

The interested and eligible candidates are required to send their applications in the prescribed
proforma to the Director, ICAR-Directorate of Mushroom Research Chambaghat Solan-
173213 (HP) as mentioned in the detailed advertisement notice. For further details, the candi-
dates may visit the office of the Directorate of Mushroom Research (ICAR) Chambaghat, Solan-
173213 (HP) Phone No. 01792-230177, 230767, 230541)

Admumstratwe OH‘cer

ten examination,
The other detailed instructions / requirements such as experience, age and other terms and con-

ditions elc. are given below under ! The interested and
eligible candidates may download these instructions / proforma and submit their application(s) in
the prescribed proforma in English/Hindi only to the Adm. Officer , ICAR-DMR Chambaghat,
Solan (HP) which should reach to him positively within 30 days from the date of publication of this
notice in the Employment News, The application of candidates applying from Assam, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladhak Division of J&K State, Lahaul &
Spiti Distt. and Pangi Sub Division of Chamba Distt. of HP and Andaman Nikobar Island and
Lakshadweep, may reach within 45 days from the publication of notice.

The in-service desirous and eligible candidates whe fulfill the requisite eligibility criteria and can
be relieved immediately in the event of their selection may kindly be forwarded in the prescribed
proforma in English/Hindi only to the Adm. Officer ICAR-DMR Chambaghat Solan, (HP), within 30
days from the date of publication of the notice in the Employment News, along with copies of their
up-to-date CR. dossiers of last five years. A certificate to the effect that no disciplinary / vigilance
case is pending and / or being contemplated against the candidate may also be furnished while
forwarding the application. To avoid delay in submission of applications, the in-service candidates
may send their advance copy of application directly and original application may be routed
through the present employer. The application{s) of such employees will be considered only after
receipt of applications through proper chan nel.

The appllcatlons

They wnll have 10 aubmlt orlglnal dncumentsit;emfcatea along w1|h attested
photocopies at the time of interview only. The decision of the Director, DMR, Solan HP | in case
of any dispute with regard to acceptance / rejection of any application will be final.

General instructions for the candidates

1. Age limit: 18-30 years. The crucial date for determining the age limit of candidates will be
the closing date of advertisement i.e. 30 days from the date of publication of the notice in
the Employment News.

2. The application should be submitted to the Admn, Officer ICAR-DMR Chambaghat
Solan within 30 days from the date of appearance in the advt. In Employment News
Paper in the proforma appended strictly type-written accompanied by a latest pass-
port size photograph duly attested by Gazetted Officer alongwith Examination fee
{Non refundable) of Rs. 500/- { Rs. Five hundred only) is to be sent in the shape of
Bank Draft drawn in the favour of ICAR-Unit-NRCM Payable at SBOP Chambaghat
issued after the date of publication of advertisement & written on the back the name
of the Candidate, Post Name . Application proforma and advertisement are also avail-
able on the Institute web site www.nremushroom.org.in.

3. Age relaxation: Upper age relaxation: 5 years for SC/ST, 3 years for OBC and 10 years for
Physically Handicapped candidates. No upper age limit for .C.A.R. employees,

4. As per the ICAR letter No. 19 (25)/2011-E. IV dated 12.12.2011 and 24,1.2012, all the

Research Associates/Sr, Research Fellows who have been continuously engaged on con-

tractual basis in time bound projects in different ICAR Institutes are eligible for relaxation in

the upper age limit to the extent of their spell (subject to maximum of 16 years 3 months)
they were actually engaged as RAs/SRFs in different projects under the umbrella of ICAR,
subject to proof of their continuous engagement in the projects.

The prescribed qualifications are minimum and an enhanced gualification does not entitle

the candidate to be called for testinterview.

The post is Mon-government under |.C.A R but pensionable as per the New Pension

Scheme introduced by Govt. of India w.e.f. 1.1.2004.

Candidates already in Govt. service (Central/State/Autonomous bodies) should submit their

application through proper channel.

The department will not be responsible for late or non-receipt of application due to postal

delay/other reasons.

The envelope containing application should be superscribed as "APPLICATION FOR

THE POST OF TECHNICAL ASSISTANT at ICAR-DMR.

10. At present, the place of posting is as indicated in the advertisement. However, the persen
selected are liable to be transferred anywhere in India under DMR/ICAR.,

11. Incomplete applications or applications without latest photograph, signature, received after
the due date is liable to be rejected straightway.

12. The advertisement is also available on the website of DMR i.e. www. nrcmushroom.org.in.

13. The Director, ICAR-DIRECTORATE OF MUSHROOM RESEARCH reserves the right either
to fill up all the pasts or any of them without assigning any reasons thereof,

14. In case of any differenceldiscrepancy in the Hindi version of the advertisement, the English
version may be treated as final.

@ @ N @ o

Administrative Officer
Fax No. 01792-231207
Tel. No. 01792-230767, 230177

Application for the post : at
1. Name in Full :
2. Father'sfHusband Name :
A ~ Pl t

3. Present Home Address with Pin Code : on?:::lpig
4.  Address for Correspondence with Pin Code ! size recent
5. Place & Date of Birth : o

H coloured photo
6. Marital Status ranh
T  DPlases manHis e e P BTIERE ] B IBL - grap

EHIPIvycoo FTuviIdEchL I uliu Vigallisdudn
(Ministry of Labour, Govt. of India)
Head Office

Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place, New Delhi - 110066
Subject: Filling up of the posts on deputation basis in EPFO.
Applications are invited from the eligible candidates to fill
Employees’ Provident Fund Organization on deputation basis:-

N

up the following posts in

Sl Name of the post Scale of Pay No. of Place of posting
No. Posts*
1. Deputy Director Rs.15600- 09 Head Office-02
(Vigilance) 39100 with ZN.0., Chennai-01
Grade Pay Z\.D., Bangalore-01
B600/- in ZV.D.. Ahmedabad-01
PB -3 ZM.D.. Faridabad-01
ZND., Delhi-01
ZN.D., Chandigarh-01
ZNVD., Kanpur-01

L] Suhje:cl: to change

Officers of the Employees' Provident Fund Organisation/Central Government/State Government/
Union Territory Administration
(a) (i) holding analogous posts on regular basis: or
(iv)  with five (05) years' regular service in posts in the Pay Band 3 (Rs 15600-39100) with Grade
pay 5400/~ (Rs.8000-275-13500- Pre-revised); or
(v)  with eight (08) years regular service in posts in the Pay Band 2 (Rs. 9 300- 34,800) with
Grade pay 4800/- (Rs.6500-200-10500- Pre-revised), and
(b)  Possessing experience of dealing with disciplinary matters,
Terms of deputation in the Employees’ Provident Fund Organisation
The deputation will be governed as per the instructions issued by the Department of Personnel &
Training as applicable to Central Government Departments/Organizations. The matter of pay and
allowances will be governad strictly by the orders of the Central Government for such comparable
posts. Preference will be given to the officers whose Pay and allowances are governed by the
Central government rules including GPF Rules. The appointment in Employees Provident Fund
Organization will be further subject to acceptance of the terms and conditions of appointment
issued by the Employees Provident Fund Organization, if found necessary. The period of deputa-
tion including the peried to deputation in another ex-cadre post held immediately preceding this
appointment shall crdinary not exceed three years. The maximum age limit of the applicant should
not be exceeding 56 years as on the closing date of receipt of applications.
Willing and eligible officers may forward their applications neatly typed in the proforma given below
through proper channel by 31.12.2014 by name to Shri Uday Baxi, Regional Provident Fund
Commissioner (HRM) , Bhavishya Nidhi Bhawan, 14 Bhikaiji Cama Place, New Delhi-110066.
Applications which are not received through proper channel and received after stipulated period
will not be considered. The application should be accompanied with copies of ACRs duly attested
for the preceding five years and Vigilance Clearance/ Integrity Certificate. It is to be noted thal
mere possession of the qualification does not entitle a candidate for appointment for the afore-
mentioned posts. The Employees’ Provident Fund Organisation reserves the right to reject any
application without specifying any reason.
PROFORMA FOR APPLICATION
Post applied for
Mame and address in Block Letters
Date of Birth (In Christian Era)
Educational Qualifications
Whether educational and other qualification required for the post are satisfied (If any quali-
fication has been treated as equivalent to the one prescribed in the rules, state the Authority
for the same)
8. Details of employment in chronological order, (Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient)

L R

Office/ Organization | Post held | From| To Pay Band Period of
(Regular) and Grade experience
Pay
T. Present Grade Pay, total emoluments per month now drawn
8 Additional information, if any, which you would like to mention in support of your suitability
for the posl. Enclose a separate sheet, if the space is insufficient.
9, Whether belong to SC/STIOBC
10.  MWumber of documents enclosed. Indicate in a separate list

Signature of the Candidate
Telephone No.
... Address......

CERTIFICATE
Certified that the particular of the officer has been verified and found to be correct,
2. It is certified that no disciplinary proceedings are pending/contemplated against the officer.
The Integrity of the officer is also certified, Copies of ACR _ years are enclosed,
(Signature of Cadre Controlling Authority/
Head of the Department with Stamp)
Telephone No.

1.

EN 36/60

11.  Educational Qualification/Technical Qualification :

Sl. | Name of the Name of Board/ Year of
No. | Examination pass | University Passing

% of Marks obtained!/
G.P./Division

12, Experience (particulars of all previous and present employment) if any

Sl Name of the Postiposition Period Emoluments Remarks
No. Qrganization held

13. Details of Application fees:

Name and address of the Date of Issue Demand Draft No. Amount (s)

issuing Bank

14, Whether any of your relative is working in Indian Council of Agricultural Research, New
Delhi/ICAR-DMR, Chambaghat, Solan, if yes clearly state the Name, Designation of your rel-
ative and your relation with him/her.

15, Any other information the candidate may like to add:

DECLARATION

| hereby declare that the information/statement made in this application are true, complete and

correct to the best of my knowledge and belief and nothing has been concealed. In the event of

any information/statement being found false and incorrect, my candidalure will be cancelled/any




e

Headquarters
Integrated Defence Staff

Applications are invited for filling up 01 post of Senior Private Secretary (Group 'B'

Gazetted) in Pay Band 2 - Rs.9,300-34 800 with Grade Pay of Rs.4,800/-, 05 posts of

Private Secretary (Group 'B’ Gazetted) in Pay Band 2 - Rs.9,300-34,800 with Grade Pay of

Rs.4 600/- and 13 posts of Stenographer Grade-l (Group 'B' Non-Gazetted) in Pay Band

2 - Rs.9,300-34,800 with Grade Pay of Rs.4,200/- at Headquarter Andaman & Nicobar

Command, Port Blair on deputation basis from the officers from Stenographer cadre under

of the Central Government. The eligibility conditions for applicants are as under:-

(I) Senior Private Secretary: Group ‘B’ Gazetted (Pay Band 2 - Rs.9,300- 34,800 with
Grade Pay of Rs.4,800/-)

(a) Essential:-

Officers from Stenographer cadre under the Central Government -

(i) holding analogous post on regular basis in the parent cadre or department. or

(i) with two years' service in the grade rendered after appointment thereto on regular basis,
in the Pay Band-2 Rs.9,300-34,800 with Grade Pay of Rs.4,600/- or equivalent in the
parent cadre or department.

() Private Secretary: Group ‘B’ Gazetted (Pay Band 2 - Rs. 9,300-34,800 with Grade
Pay of Rs.4,600/-)

(a) Essentials:-

Officers from Stenographer cadre under the Central Government-

(i) holding analogous post on regular basis in the parent cadre or department; or

(i) with five years service in the grade rendered after appointment thereto on regular

basis in the Pay Band - 2 Rs.9,300-34,800 with Grade Pay of Rs.4,200/~ or equivalent

in the parent cadre or department.

Steno Grade | post: Group 'B' Non-Gazetted (Pay Band 2 -Rs.9,300 - 34,800 with

Grade Pay of Rs.4,200/-)

(a) Essential-

Officers fram Stenographer cadre under the Central Government -

(i) holding analogous post on regular basis in the parent cadre or department; or

(i) with ten years’ service in the grade rendered after appointment thereto on regular basis
in the Pay Band 1-Rs.5,200-20,200 with Grade Pay of Rs.2 400 or equivalent in the par-
ent cadre or department.

2. The terms and conditions of deputation will be governed by the DOP&T's OM
No.2/29/91-Estt (Pay-Il) dated 05 June 1984, as amended from time to time.

3. Itis requested that the applications (in duplicate) duly completed in all respects in the
given Proforma alongwith the complete and upto date Confidential Reports for the pre-
ceding five years of the officers, who could be spared in the event of their selection, may
be sent to the Principal Director (Pers), Headquarters Integrated Defence Staff,
Room No.48, Kashmir House, New Delhi - 110011, within 30 days from the date of
publication of this advertisement. Applications received after the last date or without the
Confidential Reports or otherwise incomplete in any respect will not be considered.
While forwarding the applications it may be verified and certified that the particulars fur-
nished by the officer are correct and that no disciplinary and vigilance case is pending
or being contemplated against the officer. The details of major/minor penalties imposed
on the officer during the last 10 years may also be furnished.

- e e u .

(1)

Application for the Post of Sr. PS/PS/Steno Grade | at Headquarters
Andaman & Nicobar Command, Port Blair

Part -1
Name of the Candidate (in Block letters) :
Date of Birth (in Christian era) :
Date of retirement under Central/State Government Rules. :
Educational Qualifications: (Enclose copy of Certificates):
Whether qualifications required for the post are satisfied. (If any qualification has been
treateﬁ as equivalent to the one prescribed in the rules, state the authority for the same).

Qualifications/ Qualifications/Experience

Experience required possessed by the Officer

Essential (a) (b) (c)

Photo

mhorn

Uetaills of Employment In chronological order. Encliose a separate sheel auly autheni-
cated by your signature, if the space below is insufficient.

Nature of duties
(in details)

Office/lnstitution | Post Held | From To Scale of Pay
and basic pay

8. Nature of present employment i.e. Ad-hoc or Permanent.

9.  In case the present employment is held on deputation, please state:-

(a) The date of initial appointment

{b) Period of appointment on deputation.

(¢} Name of the parent Office/Organization to which you belong.

10. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade,

11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale,

12, Total emeluments per menth now drawn:

13. Additional information, if any, which you would like to mention in support of your suit-
ability for the post. (This among other things may provide information with regard to (i)
Additional academic qualifications (i) professional training and (iii) Work experience
over and above prescribed in the Vacancy Circular/Advertisement) (Note: Enclose a
separate sheet, if the space is insufficient).

14, Whether belongs to SCIST :

| have carefully gone through the vacancy circular/advertisement and | am well aware that

the Bio Data duly supported by documents submitted by me will also be assessed by the

Selection Committee at the time of selection for the post.

Place : Signature of the Candidate
Date: AdAress .....ooovvvviiirniiens
Tele NO. oo

COUNTERSIGNATURE
The particulars above are verified as correct. It is certified that no disciplinary/vigilance case
is pending against the officer and no major/minor penalty has been imposed on him/er dur-
ing the last 10 years.

Date: (Signature and Designation of the
Place: Forwarding Authority with seal)
Part - Il

(To be filled by Cadre Controlling Authority of the Applicant)

OFFICE OF ...occvvimmmmmmrmmmmmsnsmsnnns

1. Certified that the particulars given above by the applicant are correct as per records
available in the Department/Office of ...

2. Itis also certified that ShrifSmt/Ms .18 Clear from vigilance angle and no
disciplinary proceedings are pending or cuntemplated against him/her.

3. Itis also certified that the integrity of Shri/Smt/Ms... M, S ——

4. The attested copies of the Annual Confidential Reporls tACRs}! Annual Performance
Appraisal Reports  (APARs) for the last years ie. ......... .. are enclosed
along with NRC for the period(s) .. [I1l ACRMPAR for a period
more than' 3 months is not reonrded 1h&r1 ACRSJAF'ARS prior to 2008-09 for the match-
ing period need to be forwarded along with Mo Report Certificate (NRC)].

5. It is hereby, certified further that this Department/Office shall have no objection to the
relieving of the said officer, in case ShrifSmtMs....................

Is selected for the Post of .....c.ccoeeieiriere e enerieesrarnenes Sr PSJPSIS&eno Grade I
at HQ A & NC.
Place: (Name, Signature & Telephone No.)

Date

davp 10101/11/0127/1415 EN 36/57

All India Institute of Medical Sciences

110029

Ansari Nagar, New Delh

Admission Notice No. 17/2014
ALL INDIA POST GRADUATE DENTAL (MDS) COURSE ENTRANCE EXAMINATION - 2015

Indian Institute of Technology Roorkee

R
{0}
i Roorkee — 247 667, Uttarakhand

Advertisement No. ITRIRECT/S39/A-86(11/2014) Dated: 17 November 2014
Applications in the prescribed form are invited from Indian Nationals only for the following posts
inthe Indian Institute of Technology, Roorkee :

Applications are invited in the prescribed form through online mode only for All India Post-||| S| Name ofthe NosJNature | Category Pay Structure in %)
Graduate Dental (MDS)Entrance Examination - 2015 for admission against 50% All India Quota || |Ne: Post of posts
in various Postgraduate (MDS) courses in Dental Colleges in the country. The prospectus is||| I |Medical Officer | 01(Reguiar) | OBC | PB-3(Z15600-39100)
available on the website www.aiimsexams.org. The cost of Application-cum-Examination fee Grade Pay¥ 5400
is Rs.1000/-(Rs.800/- in case of SC/ST candidates). PWD (Person with disability) candidates is||| 2. | Medical Officer 03(oncontract | 10BC | Consolidated monthly
exempted from Application cum Examination fee. 02UR | emolumentsin the range of
ATE OF ENTRANCE EXAMINATION | SATURDAY 24™ JANUARY, 2015 . N e
MODE OF EXAMINATION COMPUTER BASED TEST (ONLINE EXAMINATION) 3.|Wnstituts Engincer | 01(Reguiar) | UR ;?;;f; gammu]
ELIGIBILITY|Eligibility Criteria: (1) Only Indian nationals possessing BDS degree from a rec-||| 4. | Assistant Executive | 03(onconiract) | 015C | Consolidated monthly
ognized Dental College or a foreign degree included in the schedules of the Engineer (Civil) 0208C | emoluments in the range of
Indian Dental Council Act, 1956 and full registration either from the Dental Council 30,000/-to ¥ 35,000/-
of India or State Dental Council after completing the compulsory rotating 5. | Assistant Executive | 01 (Regular) | SC P8-3(3 15600-39100)
internship and should complete the required period of 12 months pre- Enginser [Elscirical) GPT 5400
registration internship from a recognized Hospital on or before 31st March, 2015. ||| 6. | Assistant Executive | 02(Reguiar) | 0157 | PB-3(215600-39100)
APPLICATION | A candidate can submit application only through Online mode by visiting www. (Civil) 0108C | gpe 5400
PROCEDURE |aiimsexams.org. Read the Prospectus, Help Manual and other details carefully||| 7- |Institute Architect | 01(Regular) | UR PB-3(715600-39100)
and follow the instructions given therein. The candidate can pay the application GPT 5400
fee through a Debit/Credit Card/Challan Form (to be downloaded from website) in ||| & | Assistant Librarian | 01 (Regular) | ST PB-3(2 15600-39100)
any branch of State Bank of India only. Transaction/Processing Fee as AGPZ 6000
applicable will be payable to the Bank by the candidate. UR-Unreserved. OBC-Other Backward Class, SC-Scheduled Caste, ST-Scheduled Tribe

IMPORTANT DATES

25.11.2014 to 22.12.2014
(upto 5:00 PM)

24.12.2014 (As per bank timing)

The candidates fulfiling the prescribed qualifications may submit their application on the
prescribed application form along with testimonial, prescribed fee and latest photograph to
Assistant Registrar (Recruitment), Indian Institute of Technology Roorkee, Roorkee-247 667
{Uttarakhand). The prescribed application form and details of qualification elc. either be
downloadexd from the Institute website or obtained from the Supdt., Establishment (A) Section,
IIT Roorkee, Roorkee — 247 66T by sending a self addressed, stamped (Rs. 10/- or Rs. 27, if
requirad by registered post) A4 size (12x B) envelope. The details about the qualifications and
e:penence can be seen on Our websule wwwutracm ﬁpphcaucms fee n\! Rs mr- m-l be

1. | Online Registration of Application on
www.aiimsexams.org

2. | Last date for making payment of Application
through Challan Mode only

3. | Admit Card to be hoisted at www.aiimsexams.org

12.01.2015




=% Office of the Registrar General, India
Ad-lll Section, 2/A,
Mansingh Road, New Delhi-110011

Annexure-'B'

Deputy Registrar General (Map) - 01 post (for Office

of Registrar General, India, Ministry of Home Affairs, Delhi)

Pay Band-4, Rs. 37,400 - 67,000/~ + Grade Pay of

Rs. B700/-

General Cenltral Service, Group 'A', Gazetted, Non-ministerial
Composite method [deputation (including short-term contract)
plus promotion] failing which by direct recruitments.

1 Name of the post

2 |Pay Scale

3 | Classification
4 | Method of Recruitment

Eligibility Conditions:

I Officers under the Central Government/State Governments/Union Territories/ Public Sector
Undertakings/Recognised Research Institutions/ Universities/ Semi-Government or
Statutory or Autonomous Organisations:

(a) (i) holding analogous post on regular basis in the parent cadre or department, or

(i) having five years' service in the grade rendered after appointment thereto on a regular basis
in posts in the Pay Band-3, Rs. 15,600-39,100+ Grade Pay of Rs, 7600/~ or equivalent in
the parent cadre or department; and

(b) Possessing the following educational qualifications and experience:

Essential:
Master's Degree in Geography from a recognized University. Twelve years' research expe-
rience in drawing, computer printing and production of maps including five years' experi-
ence in applied cartography from Central Government/State Governments/Union
Territories.

Desirable:

Doctorate Degree in Geography from a recognised University. Two years' research expe-
nence in cartography from Central Governmenit/State Governments/Union Temitories/
Public Sector Undertakings/Recognised Research Institutions/ Universities/ Statutory,
Autonomous or Semi-Government Organisations.

Il.  The departmental Assistant Registrar General(Map) in the Pay Band PB-3, Rs. 15,600-
39,100, Grade Pay Rs. T600/- having five years' regular services in the grade shall also be
considered alongwith outsiders. In case he is selected for appointment to the post, the
same shall be deemed to have been filled by promotion

5. It is, therefore, requested that the application of eligible and willing officers/candidates and
who can be spared immediately in the event of selection may be forwarded 1o “the Under
Secretary, Admn.lll Section, 2-A Mansingh Road, New Delhi-110011" in duplicate in the
prescribed proforma (Annexure-A) duly signed by the applicant and certified by the
Controlling Officers within a peried of 60 days from the date of issue/publishing of this
advt. in the "Rozgar Samachar/Employment News". Candidates who apply for the above
post will not be allowed to withdraw their candidature subsequently.

Annexure - "A’

APPLICATION FOR THE POST OF........cooimiisimseiammssnassssssnssssns semss suanss sanssssssnssasmsnsssanesssns

Sl.No. Particulars

1 Mame & Address (in Block letters)

2 Date of Birth (in Christian era)

3 Date of retirement under Central/State
Government Rules

4 Educational qualifications

Essential | Qualification/Experience required as per Qualification/Experience possessed
publication/notification by the applicant

Desired

5 ‘Whether Educational and other qualifications

required for the post are satisfied

(If any qualification has been treated as

equivalent to the one prescribed in the

Rules, state the authority for the same)
B Please state clearly whether in the light

of entries made by you above, you meet
the requirement of the post.

T Details of employment in chronclogical order.

Office/ Post From |To |Scale of pay (Pre-revised | Nature of duties/
Institution | held and revised) & existing Experience
basic pay (in detail)
8 Mature of present employment, i.e. ad-hoc or temporary
or permanent
9 In case the present employment is held on deputation/

contract basis, please state: (a) The date of initial appoint-
ment; (b) Pericd of appointment on deputation/contract;

() Name of the paren! office/organization to which you belang.
10 Additional details about present employment: Please state
whethar working under(indicate the name of your employer
against the relevant column) (a) Central Government

(b) State Government (c)Autonomous Organization

(d) Government Undertaking (e)Universities (f) Others

" Please state whether you are working in the same
Department and are in the feeder grade or feeder to

feeder grade

12 Are you in revised scale of Pay? If yes, give the date

from which the revision took place and indicate the
pre-revised scale. (Do not indicate ACP scale, if any)

13 Total emoluments per month drawn in the actual scale
of pay attached to the post
14 Additional information, if any, which you would like to

mention in support of your suitability for the post

(This among other things may provide information with
regard to (i) additional academic qualifications

(i) Professional training (iii) work experience over and
above prescribed in the vacancy circular/advertisement)

15 Whether belongs to SC/ST

£
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MSME-TOOL ROOM, HYDERABAD
(CENTRAL INSTITUTE OF TOOL DESIGN)
WINTER VACATION COURSES
ON CAD/CAM, AUTOMATION, VLSI and MICRO CONTROLLERS

Fee per Parlicipant
{Inclusive of Reg. Charges)

For S No. 1 & 5 No.2
Rs. 3,500/

Course Title Duration

AutoCAD (2D & 3D Modeling)

CNC Prugramf_n-ir;u_ {_IL'-'I;I-I-i ﬁu & Turning)
Pro-E (Modeling, Assembly & Drafting)

Catia (Modeling, Assembly & Drafting)
Solidworks (Modeling, Assembly & Drafting)
Ansys (Structural & Thermal Analysis)
Hypermesh ( Shell Mesh & Solid Mesh)
Unigraphics {(Modeling, Assembly & Drafting)
Delcam (Design & Milling)

Mastercam (Design, Turning & Milling)

Acourse on Mechatronics

1Week, 3 hrs / day
1 Week, dhrs/day
1 month, 3 hrs / day
1month, 3 hrs/ day courses from
1month, 3hrs/day | SNo.3 to S No. 10
1 month, 3 hrs / day or
1month, 3 hrs/ day
1 month, 3 hrs / day
1month, 3hrs/day
1month, 3 hrs / day
1month, 3hrs/day |
1month, 3 rs / day
AcourseonVHDL 1month, 3hrs/day | Rs.5 000/~
Acourse on Micra controller 1month, 3hrs/day | Rs.5,000/-
Eligibility: Students purswing B.E / B. Tech or Diploma in Mechanical / Production / Electrical /
Elgctronics / Instrumentation/Automabile /Aeronautical / Civil Engineering.
Note: 1. The above courses will be commenced on every Wednesday from April to July/ December to Jan.

2. Inplant training will be provided to all the Participants.

3. For SC/8T candidale's fee waiver will be provided as per Gowl. of India norms.

4. Limited hostel facility (For Boys) is available on chargeable basis.

Sub-Centre : 54-2-9, Phase IIl, Autonagar, Vijayawada - 520 007, Ph. No. 0866-2540560. Mob: +81 98854 29054.
Sub- Centre Vishakhapatnam : Govl. ITI Callege Campus, Kancharalapal . Miob: +91 90599 10881.
Extension Centre Chennai : MSME-DI Campus, 65/1 GST Road, Guindy, Chennai, Ph. No. : 044-22500366, Mob:
+91 B60BIG0B07. Extension Centre Kolar: Shed No D - 31, 32, KSIDC, Industrial Estate, Kolar Gold Field,
Karnalaka. Mob: +91 8480274958,

CADICAM __ AUTOMATIONROBOTCS VLS/§ EMBEDDEDSYSTENS NG TOOL ROOM

For any two Software

Any one software

Course along with

SNo.1&8No. 2
Rs. 7.000/-

io.mrd.msn.n-@a.m.—-EMI

“Rs. 5,000/-

MSME-TOOL ROOM. HYDERABAD
CENTRAL INSTITUTE OF TOOL DESIGN

(Ministry of MSME - A Govt. of India Society)
(An IS0 9001: 2008, 29990: 2010 & 14001: 2004 Certified Institution)
Balanagar, Hyderabad - 500 037. (TS) INDIA
Tel : +91 40 23772749, 23776178, Fax: 040-23772658, Mobile : +91 99897 10105
E-mail: citdcadcam@citdindia.org, Website: www.citdindia.org
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, Department of Financial Studies

University of Delhi, South Campus Admission
Benito Juarez Road, New Delhi - 110021  KUEIEURZAL

Admission Process for Academic Session 2015-2016

Master of Finance and Control (MFC)

Two - Year (Full - Time) Post Graduate Programmes

MFC Programme opens a gateway to excellent career epportunities in Investment Banking.
Equity Research, Wealth management Corpotate Treawuries. Core banking and Insurance,
Real Estate and Commodity Marks, Financial Consulting, Corporate Finance and other emerg-
ing areas in the corporate sector,

Eligibility: Graduate (Under 10+2+3) in any
discipline, with at least 50% marks from the
University of Delhi or any other University rec-
ognized as equivalent thereto with Maths/
Business Maths at class Xl level. Reservation
of seats as per the University rules. Candidate
appearing for the final year of Bachelor's
Degree in 2015 can also apply.

Addmission Procedure: CAT resulls will be
used for shorllisting candidates for the above
programmes. So a candidate has to appear for
the Common Admission Test (CAT) conducted
by IIMs. (IIMs. have no role on the selection
process of in the conduct of the programme).
How to Apply. Only Orline applications are
accepted and there will not be any hard copy
application form, Candidates can apply online
through Website: http://www.mfc.edu.
The Application fee Rs. 1100/~ (Rs.600/- for
SCIST/PC).

Online applications can be made at
www.mfc.edu from Nov. 1, 2014.

Important Dates: Online Application start
date Movember 1, 2014, Last Date of online
Application December 25, 2014 (Mid - Night).

Contact Details : Tel: 24118854 (direct)
24112503, Ext. 7286

Email: admissions@mfc.edu
Website: http:/iwww.mfc.edu.

Prof. C.P. Gupta
Head Department of Financial Studies

davp 21231/111/0034/1415 EN 36/54

Note:
(i)  Enclose a separate sheet, duly authenficated by your signature, if the space above is insufficient
iy Incamnlate annlicatinng and the annlicatinne nnt rersived thrasiimnh nronar channgl and ot

Certified that:

(i) No vigilance case is either pending or contemplated against the officer 5o recommended.
(i)  The integrity of the applicant is beyond any doubt,

(iii) This office has no objection in relieving the officer in case of his selection on deputation,
(iv) No minor/imajor penalties have been imposed upon the officer during the last ten (10) years.
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SC/ ST/ SC-PWD/ | OBC/ GEN/ OBC-PWD/

e ST-PWD GEN-PWD
Prathama Bank, Ram Ganga Vihar, Phase-ll Reasoning 13 & above 17 & above
Moradabad (U . P_) Quantitative Aptitude 7 & above 11 & above
Phone Numbers:- 0591-2455178, 09837889050 Goneral Awarenesy 68 above 9 & above
PRATHAMA BANK invites applications from Indian citizens, for the post of Officer in | ENlish Language 7 & above 11 & above
Middle Management Grade (Scale Ill), Officer in Middle Management Grade (Scale Il), | Hindi Language 14 & above 17 & above
:Jﬂicer i? Ju:ﬂ;r Han:gement [Scaclle ||:l f:e:dm a“rfnict Ol'ﬂc'e1 A;sirtan::t {héuhirurg;rg) Computer Knowledge 10 & above 13 & above
rom Indian citizens who have been declared qualified at the Online CWE-II for s
conducted by IBPS during September/October 2014, Sutotiy'on Toial Welghted Scors. | 70 % above B0 & shove
Beginning date of Payment of Application Fees 04.12.2014 - 20.12.2014 FEor Officer Scale-ll (GBO)
Opening date for Online Registration 04.12.2014 Name of the Test Qualifying Score
Last Date for Online Registration 20.12.2014 SC/ ST/ SC-PWD/ | OBC/ GEN/ OBC-
A ST-PWD PWD/ GEN-PWD
_ Reasoning 8 & above 12 & above
6r. |Post Out of Which Quantitative Aptitude & Data Interpretation | 4 & above 7 & above
N SC| 87 OBC| General [TOTAL PWD  |EXS | [Financial Awareness 4 & above 6 & above
(Out of Which -
vi | mil oc English Language 8 & above 12 & above
1 |Officer Scale-ll N ENE 08 |= | = | = | :'”"" """gzagzl - :2 : a‘;:"'e :; : a:""""
2 |Officer Scale-ll 4 [1]7 |15 27 = | =i & |2 SIAIeF Kiomecye il i
(General Banking Officer) Cutoffs on Total Weighted Score 70 & above 80 & above

3 |Officer Scale-ll (IT) 1 |1 |2 4 08 = =ei| = il= For Officer Scale-Il IT, CA, Law, Treasury, Marketing and Agricultural Officer
4 |Officer Scale-ll (CA) CE R 1 01 - - - |- Name of the Test Qualifying Score
5 |Officer Scale-ll (Law) - |- |- 1 01 - - |- |- SC/ ST/ SC-PWD/ | OBCIGEN/OBC-PWD/
6 |Officer Scale-ll e - - - S B ST-PWD GEN-PWD

(Treasury Manager) Reasoning 8 & above 12 & above
7 (:.:fil::r ISca[l;;: 1T " " - b " . Quantitative Aptitude & Data Interpretation | 4 & above 7 & above
8 (0 ﬂ:r “sn g y "cer] Financial Awareness 4 & above & & above

cer Scale- e - - - S .

(Agricultural Officer) El_'lg!l_sh Language 8 & above 12 & above
9 |Officer Scalel 115 (19 |39 74 N 1z - Hindi Language 13 & above 17 & above
10 |Office Assistant (Multipurpose) | 57 | 2 | 73 | 142 274 - - 8 |27 Computer Knowledge 12 & above 15 & above
NOTE : Th ber of : iso ber of od - = Professional Knowledge - 1T 10 & above 13 & above

: The number of vacancies as also the number of reserved vacancies are provision- -
al and may vary according to the actual requirement of the Bank. Frotsasional- koSt Gl 21 & above 23 & above
Abbreviations stand for : Professional Knowledge - Law 5 & above 7 & above
Professional Knowledge - T 5& ab 7 & ab
SC |Scheduled Caste | GEN | General Category HI | Hearing Impaired F::‘a::fznzl K:"whdge h:";:‘ir: - ;:"e = &aa:::
ST_|Scheduled Tribe | PWD | Persons with Disabilty | OC | Orthopedically Challenged | - |-——— e = °“’I - L - - “' g; = bh"'a — x
0BC|Other Backward | VI Visually Impaired EXS | Ex-Serviceman SHONR, SR a. ol L AD0ve Bhove
Classes Cutoffs on Total Weighted Score 70 & above 80 & above
for Officer Scale-Il

A. SCALE OF PAY; e

Officers. For Officer Scale-Ill

Scale | - 14500-600/7-18700-700/2-20100-800/7-25700

Scale Il- 19400-700/1-20100-800/10-28100

Scalelll- 25700-800/5-29700-900/2-31500

Office Assistant (Multipurpose):
T200-400/3-8400-500/3-9900-600/4-12300-700/7-17200-1300/1-18500-800/1-19300

(20 years)

B- .
Scale I: - Rs.31363/-, Scale-ll: - Rs.41962/-, Scale-lll: Rs. 55589/-, Office Assistant
(Multipurpose):- Rs.15809/- inclusive of DA & HRA at the current rates depending on
the place of posting ; Medical Aid, LTC, Gratuity, etc. will be admissible as per Rules
of the Bank.

C.

2 Years for Officer Scale-l to Il & 1 Year for Office Assistant (Multipurpose).
Note: It is clarified that Persons with Disabilities will have to work in Branches/Offices which
have posts identified by the Bank as suitable for them.
Candidates belonging to Reserved Category, including Persons with Disabilities, for
which no reservation has been anncunced, are free to apply for vacancies announced
for Unreserved category provided they fulfill the eligibility criteria laid down for
Unreserved category.
The number of vacancies in UR category and also the number of reserved vacancies
are provisional and may vary according to actual requirements of the Bank.
D. ELIGIBILITY CRITERIA; Eligibility Criteria is to be considered as per RRBs CWE-III
Advertisementpublished in Employment News/Rozgar Samachar |ssue Dated 28th
June-4th July, 2014 released by IBPS and posted on the IBPS's website www.ibps.in.
* Language Proficiency - The candidates applying for the posts of Officer Scale |
and Office Assistants -(Multipurpose) are required to possess proficiency in the local
language Hindi Only (The condition does not apply for the posts of Officer Scale Il and
). For ensuring proficiency in local language Hindi only, the candidate should have -

a. Local language at 10thStd level OR
b.  Native language at 10thStd level OR
¢. Local language at any level upto graduation level
E. PRE- REQUISITE QUALIFICATIONS
Candidates who have been declared qualified in the RRBs-Online CWE conducted by
IBPS in September/ October 2014 should have obtained the following scores as given
below.
Eor Office Assistant
Name of the Test Qualifying Score
SC/ ST/ SC-PWD/ | OBC/ GEN/ OBC-PWD/
ST-PWD/ SC-EXS/ | GEN-PWD/ OBC-EXS/
ST-EXS GEN-EXS
Reasoning 138 above 18 & above
Numerical Ability 17 & above 22 & above
General Awareness 10 & above 13 & above
English Language 13 & above 17 & above

Name of the Test Qualifying Score
SC/ ST/ SC-PWD/ | OBCIGEN/OBC-PWD/
ST-PWD GEN-PWD

Reasoning 5 & above 8 & above

Quantitative Aptitude & Data Interpretation | 2 & above 4 & above

Financial Awarenass 5 & above 7 & above

English Language 7 & above 12 & above

Hindi Language 11 & above 15 & above

Computer Knowledge 11 & above 14 & above

Cutoffs on Total Weighted Score 70 & above 80 & above

F. APPLICATION FEE (INCLUDING POSTAGE/ INTIMATION CHARGES) (MON-
REFUNDABLE) :

Officers
= Rs. 20/- for SCIST/IPWD candidates.
- Rs.100/- for all others

Office Assistant (Multipurpose)
- Rs. 20/- for SC/IST/IPWD/EXSM candidates.
- Rs.100/- for all others

Requisite Application Fee may be paid through CBS at any of the Branches of Prathama

Bank by means of a Payment challan (as applicable to them for the post applied for) avail-

able in the Bank's website www.prathamabank.org

NOTE:

(i) The payment towards application fee can be made through CBS from any of the
Branches of Prathama Bank.

(i)  The payment towards application fee through CBS can be made between 04.12.2014
and 20.12.2014.

(i) The CBS fee payment challan contains two parts. The first part will be retained by the
Branch. The candidate’s copy of the fee payment challan must be retained with the
candidate after the necessary details such as Transaction |D, Branch Code etc. are
filled in by the bank official.

(iv) Application once made will not be allowed to be withdrawn and fee once paid will NOT
be refunded under any circumstances nor can it be held in reserve for any other future
selection process.

H, THE COMPETENT AUTHORITY FOR ISSUE QF CERTIFICATE TO
SC/ST/OBC/PWD CANDIDATES IS AS UNDER:

(a) For SC/ST/OBC:

District Magistrate/Additional Dist Magistrate/Collector/Deputy Commissioner/
Additional Dy. Commissioner/Dy.Collector/First Class Stipendary Magistrate/Sub-
Division Magistrate/ Taluka Magistrate/Executive Magistrate/Extra Assistant
Commissioner/ Chief Presidency Magistrate/Additional Chief Presidency
Magistrate/Presidency Magistrate/ Revenue Officer not below the rank of
Tahsildar/Sub-Divisional Officer of the area where the candidate and/or hisfher family
normally resides.

(b) For Persons with Disabilities:
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Personal Interview. Merit list of the candidates for final selection based on Total
Weighted Scores (TWS) obtained by them in CWE of IBPS and Personal Interview will
be prepared in descending order under each SC/ST/OBC/UR category.

For Officer Scale-l:- Selection will be made on the basis of performance in RRBs-
CWE-IIl conducted by IBPS in September/ October 2014 and Personal Interview.
Merit list of the candidates for final selection based on Total Weighted Scores (TWS)
obtained by them in CWE of IBPS and Personal Interview will be prepared in descend-
ing order under each SC/ST/OBC/UR category.

Eor Officer Scale-ll (General Banking Officer):- Selection will be made on the basis
of performance in RRBs- CWE-|Il conducted by IBPS in September/ October 2014 and
Personal Interview. Merit list of the candidates for final selection based on Total
Weighted Scores (TWS) obtained by them in CWE of IBPS and Personal Interview will
be prepared in descending order under each SC/ST/OBC/UR category.

Eor Officer Scale-ll (Specialist Officer *]:- Selection will be made on the basis of per-

formance in RRBs- CWE-Ill conducted by IBPS in September/ October 2014 and

Personal Interview. Merit list of the candidates for final selection based on Total

Weighted Scores (TWS) obtained by them in CWE of IBPS and Personal Interview will

be prepared in descending order under each SC/IST/OBC/UR category.

*IT,CA and Law Officer

Eor Officer Scale-lll:- Selection will be made on the basis of performance in RRBs-

CWE-IIl conducted by IBPS in September/ October 2014 and Personal Interview.

Merit list of the candidates for final selection based on Total Weighted Scores (TWS)

obtained by them in CWE of IBPS and Personal Interview will be prepared in descend-

ing order under each SC/ST/OBC/UR category.

J. PERSONALINTERVIEW: Depending on the number of vacancies, Bank will call from
among who have applied to bank, the number, equivalent to three times the number
of vacancies short-listed based on their Total Weighted Scores (TWS). Remaining
applicants, if any will not receive an interview call from the Bank.

The total marks for Interview will be 30,

K. [INTERVIEW CENTRE:

The Interview will be held at the Moradabad centre and the complete address of the
venue will be advised in the call letters. The address of the venues will also be dis-
played in the Bank's website one week before the dates for commencement of
Interviews.

Note: Bank reserves the right to cancel the centre and/or add some other centres, depend-

ing upon the response, administrative feasibility, etc. Bank also reserves the right to allot the

candidate to any of the centres other than the one helshe has apted for.

L

(a) Before applying for any of the mentioned post, the candidate should ensure that
hefshe fulfils the eligibility and other norms mentioned in this advertisement, Decision
of the Bank in all matters regarding eligibility of the candidate, the stages at which
scrutiny of such eligibility is to be undertaken, the documents to be produced for the
purpose of the conduct of interview, selection and any other maltter relating to recruit-
ment will be final and binding on the candidate. Mo correspondence or personal
enquiries shall be entertained by the bank on this behalf.

Mere admission to the Online RRB CWE Il and/ or passing the test and being invited
by the Bank for the Interview shall not imply that the Bank has been satisfied beyond
doubt about the candidate's eligibility. Candidates who do not satisfy the eligibility cri-
teria and who do not produce the photocopies as well as the originals of all the docu-
ments required to be submitted and as advised in this notification as well as in the
Interview call letter, for any reason, whatsoever, shall not be permitted to participate in
the Interview, even though they may have obtained the desired level of score in the
Online CWE and have been called for interview.

In case it is detected at any stage of recruitment that a candidate does not fulfil the eli-
gibility norms and/or that hefshe has furnished any incorrect/false information/certifi-
cate/documents or has suppressed any material fact(s), hisfher candidature will stand
cancelled. If any of these shortcomings isfare detected even after appointment,
hisfher services are liable to be terminated.

(b} Candidates belonging to OBCs but coming in the "CREAMY LAYER" are not entitled
to the benefits of OBC reservation. They should indicate their category as "UR" or "UR
Persons with Disabilities" as applicable, OBC Certificates in the format as prescribed
by the Govt. of India and issued by the Competent Autherity inter alia, specifically stat-
ing that the candidate does not belong to the Secially Advanced Seclions excluded
from the benefits of reservations for OBCs in Civil Posts and Services under Govt. of
India i.e. carrying '"CREAMY LAYER' clause based on income issued recently (i.e. with-
in a period of 6 months prior to the date of interview) should be submitted at the time
of Interview.

(c) Persons with Disabilities claiming the benefit of reservations/age relaxation should
possess Medical Certificate as specified in the Disabilities Act of 1995 in support of
their disability.

(d) Candidates serving in Government/Public Sector Undertakings (including banks)
should produce a "No Objection Certificate” from their employer at the time of
Interview, in the absence of which their candidature may not be considered.

(e} The candidates will have to appear for interview at their own expenses ie. no
Travelling expenses or any other expenses will be reimbursed.

(f)  Only candidate willing to serve anywhere in the operational area of PRATHAMA BANK
which is presently the districts of Moradabad, Rampur, Amroha and Sambhal of Uttar
Pradesh State should apply.

(@) Any request for change of address will not be entertained.

(h) Any resultant dispute arising out of this advertisement shall be subject to the sole juris-
diction of the Courts situated at Moradabad.

(i) In case any dispute arises on account of interpretation of version other than English,
English version will prevail.

(j) The Bank may at its discretion hold a second stage/ conduct Supplementary process
wherever necessary in respect of a centre/venue/specific post of a candidate(s).

(k) Appeointment of selected candidates is subject to hisiher being declared medically fit
as per the requirement of the Bank. Such appointment will also be subject to the
Service & Conduct Rules of the Bank.

(I) Al Candidates must submit the photo copies of the prescribed certificates in support
of their educational qualification, experience, date of birth, caste, etc. The candidates
belonging to SCIST/IOBC/Persons with Disabilities Category are required to submit an
attested copy of their caste cerificate/certificate of handicap issued by the competent
authority, in addition to other certificates as specified above. Candidates will also
have to produce original caste certificate/relevant certificates at the time of Interview,
failing which his/her candidature will be cancelled.
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(n} SERVICE INDEMNITY BOND:

.  For Officers:
The selected candidates for the post of Officers will be required, at the time of their join-
ing, to execute an “Indemnity Bond with Surety" undertaking to serve the Bank for a min-
imum period of TWO years, or otherwise to pay a sum of Rs. 1,50,000/- (Rs. One lakh
fifty thousand only)) as compensation to the Bank. This is in addition to the requirement
one month's of notice period or payment of one month Pay to the Bank in lieu thereof
in terms of Prathama Bank (Officers & Employees) Service Regulations, 2010.

Il. For Office Assistant (Multipurpose):
The selected candidates for the post of Office Assistant will be required, at the time of
their joining, to execute an "Indemnity Bond with Surety” undertaking to serve the Bank
for a minimum period of OME years, or otherwise to pay a sum of Rs. 1,00,000/- (Rs.
One Lakh only)) as compensation to the Bank. This is in addition to the requirement
of one month's of notice period or payment of one month Pay to the Bank in lieu there-
of in terms of Prathama Bank (Officers & Employees) Service Regulations, 2010,

Candidates are advised in their own interest that they should not furnish any particu-
lars that are false, tampered, fabricated or should not suppress any material informa-
tion while filling up the application form.

At the time of interview, if a candidate is (or has been) found guilty of

i.  using unfair means during the selection process or

ii. impersonating or procuring impersonation by any person or

ii.  misbehaving in the interview venue or taking away any documents from the venue or

iv. resorting to any irregular or improper means in connection with hisfher candidature by
selection or

v.  obtaining support for hisfher candidature by any means.

Such a candidate, in addition to rendering himselffherself liable to criminal prosecution, shall

be liable to be debarred, either permanently or for a specified period, from any recruitment

conducted by Bank.

M. HOW TO APPLY

(ij Candidates are required to apply online through Bank's website www.pratham-
abank.org. No other means/ mode of application will be accepted.

(ii) Candidates should ensure that their personal email ID (as specified in the online
application form while applying for RRBs- CWE Ill conducted in September/October
2014) is kept active during the currency of a recruitment project. Bank may send call
letters for Interview ete. to the registered e-mail 1D.

(i) Applicants are first required to go to the Bank's website www.prathamabank.org and

click on the link "Recruitment”.

Thereafter, open the Recruitment Notification.

the candidate should take a printout of the fee payment challan

®  Fill in the Fee Payment Challan in a clear and legible handwriting in BLOCK LET-
TERS.

® Candidates can pay application fees including postal charges in any of the
branches of Prathama Bank in the account number specified and printed on the
payment Challan only.

®  Go to the nearest Prathama Bank Branch with the Fee payment Challan and pay in
Cash, the appropriate Application Fee in CBS Account No. 89025174900,

(v) Obtain the Applicant's Counterfoil Copy of the Application Fee Payment Challan duly

authenticated by the Bank with (a) Branch Name & code No. (b) Transaction

Id/Scroll number (¢) Date of Deposit & amount filled by the Branch Official.

Candidates are now ready to Apply Online by re-visiting the Recruitment Link on the

Bank's website www.prathamabank.org. All the fields in the online Application format

should be filled up carefully.

Carefully fill in the details such as fee payment details from the CBS Challan in the

Online Application Form,

(viii) Candidates cannot edit their application after submission,

(ix) Original fee payment receipt i.e CBS challan will have to be submitted with the
Call Letter at the time of lnlerview WMM

Candidates are also advised to keep
a photocopy of the fee payment challan with them.

(x) CANDIDATES SHOULD NOT SUBMIT A PRINTOUT OF THE APPLICATION / FEE

PAYMENT RECEIPT (CBS challan) TO THE BANK AT THIS STAGE.

Please note that the above procedure is the only valid procedure for applying. Ne

other mode of application or incomplete steps would be accepted and such applica-

hons would be rejecled

(iv)
.

(vi)

(wii)

(i)

The applu:.anl should 5|gn and afﬁx hisfher photu-graph on such pnnloul of apphcahon

and keep the same ready for submission if selected for Interview along with copies

of required documents mentioned below:

Printout of the online application submitted.

2. 10th standard / 12th standard / Graduation examination Mark sheet in support of local
language Hindi Only for posts of Officer Scale | and Office Assistants (Multipurpose).

-

3. Attested copy of School leaving certificate or any other document as proof of age
acceptable to the Bank.

4. Attested copies of Mark sheets / certificates in support of Educational Qualification;

5. Aftested copy of cerlificate of Computer Course, as applicable;

6. Caste /| PWD any other related certificate as applicable.

7. Photo identity proof.

8. Any other relevant document

If selected for interview, candidates serving in Government / Public Sector Undertakings
(including Banks & Financial Institutions) will be required to submit their applications accom-
panied by a "No Objection Certificate” from their employer, in the absence of which their
candidature will not be considered.
It is for the candidate to ensure that he / she has met with the eligibility criteria and com-
plied with the requirements and adhered to the instructions contained in this advertisement
as well as in the application form. Candidates are, therefore, urged to carefully read the
advertisement and complete the application farm and submit the same as per instructions
given in this regard,
N.
All eligible candidates will be issued call letters at the correspondence address given
by the candidates in their application form, which will be sent by post/ courier.
Candidate has to affix hisiher photograph on the call letter. Candidate has to bring this
call letter, Original Fee Payment Challan and requisite enclosures while attending the
Interview without which they will not be allowed to take up the Interview.




Senior Quality Assurance Establishment (Armts)
Armapore Post, Kanpur (UP) - 208 009
Applications are invited from Indian Nationals for recruitment of the following vacancies of General
Central Service Group 'C' Non-Gazetted, Ministerial - LOWER DIVISION CLERK posts at Senior
Quality Assurance Establishment (Armts), Armapore Post, Kanpur - 208 009 (U.P.).
Complete applications along with requisite details should reach the addressee within 21 days
from the dale of publication of this advertisement: -

Sr. | Name of Post Total vacancies to be Reservation status
No. fill up
UR 5C |ST | OBC|PH |Ex-serviceman
1. | Lower Division |02 o 01 - - |-
Clerk (Two) (Onej | (One)

Educational and
other Qualifications

(i) 12th class or equivalent gqualification from any recognized Board

or University.

(i) Skill Test Morms on computer:

English typing @ 35 words per minute; or Hindi Typing @ 30 words per
minute (Time allowed 10 minutes),

(35 words per minute in English and 30 words per minute in Hindi
correspond to 10,500 key depressions per hour/8000 key depressions
per hour on an average of 5 key depressions for each werd).

Note 1: - Qualifications are relaxable at the discretion of "The SQAQ,
SQAE (A), Armapore Post, Kanpur-208 009 for reasons to be recorded
in writing, in the case of candidates otherwise well qualified.

Note 2:- A Physically handicapped person who is otherwise qualified to
hold a clerical post but does not possess the said qualification in
typewriting may be appointed subject to the condition that the

Medical Board attached to the Special Employment Exchange for
handicapped or where there is no such Board, the Civil Surgeon cerlifies
that the said handicapped person is not in a fit condition to be able to type.
Desirable: Basic knowledge in computers.

Rs. 5200-20200/- and Grade Pay Rs. 1900/-

Pay Band and
Grade Pay or
Pay Scale

Age Between 18 and 27 Years (Relaxable upto 5 Years for SC/ST and 3
Years for OBC candidates. Upper age limit is also relaxable for certain
other categories as per existing government orders.) (Relaxable

for Government Servants upto the age of 40 (forty) Years in case of
General candidates and 45 (forty five) Years in case of the Scheduled
Castes and the Scheduled Tribes in accordance with the instructions or
orders issued by the Central Government from time to time in this regard).
NOC required.

Note 1: - The age relaxation for the Government servants will be
admissible where an employee has rendered not less than three years
regular service under Central Government.

Note 2: - The crucial date for determining the age limit shall be the closing,
date for receipt of applications (i.e. 21 days from the date of publication of
this advertisement).

Two years

Period of
Probation
Place of work

(1) Senior Quality Assurance Establishment (Armts), Armapore Post,
Kanpur 208 009

(ii) Selected candidates will be liable to serve anywhere in India,

Application will be entertained only on the prescribed format as per Appendix *A’ along with

admit card (in duplicate). Application should be forwarded to "The SQAQ, Senior Quality

Assurance Establishment (Armts), Armapore Post, Kanpur - 208 009 (U.P.)" so as to

reach on or before closing date. Envelope containing application must be superscripted in

bold letter "TAPPLICATION FOR THE POST OF LOWER DIVISION CLERK.

The closing date for receipt of application is 21 days from the date of publication of the

advertisement in the Employment News.

One self-addressed envelope (size approximately 25cm x 10em) affixing with postal stamp

of Rs. 27/- should be enclosed with the application form for sending call latter.

Three recent passport size photographs, one duly affixed in appropriate box on the appli-

cation form duly attested by a Gazetted Officer and another two self-signed, affixed in

appropriate box one each on the admit cards,

Copies of Educational Qualification/Professional Qualification, Proof for date of birth

(School Leaving/Matriculation/10™ Standard or equivalent certificate indicating Date of

Birth}, Physically Handicapped certificate, Caste cerlificate, experience certificate having

date of issue and period of Experiences of candidate duly attested by a Gazetted Officer

(Central/State Govt) be attached with the application form,

() Incomplete application/application received withoutl attested copies of documents and
received after the due date will not be entertained / considered and will be summarily reject-

(a)

(b)
(c)
(d)

(e)

e
MSME-TOOL ROOM, HYDERABAD
(CENTRAL INSTITUTE OF TOOL DESIGN)

ADMISSION NOTICE

CITD is a Premier Institute in Asia providing specialized training in
CAD/CAM/CAE & Tool Engineering offers Academic Projects /
internships for:
I. ForDiploma Siudents:

Eligibility : Final year Diploma in Mechanical / Production/
Automobile [/ Aeromautical / Electrical / Electronics &
Communications / Electranics & Instrumentation.

Fee:Rs. 12,500/ + Rs. 500/- Registration Fee per participant
Duration: Six Months
.ForEngineering Students:

1. Tool Design/CAD/CAM/CAE projects :

Eligibility : Final year B.E / B.Tech in Mechanical/ Production/
Automobile/ Aeronautical.

Fee : Rs. 5,000/~ + As. 500/~ Registration Fee per participant for
any Single software with project.

Fee : Rs. 7,000/ + Rs, 500/~ Registration Fee per participant for
any Two software with project.

2. Automation/Mechatronics projects:

Eligibility : Final year B.E / B.Tech in Mechanicall Production/
Electrical / Electronics & Communications / Electronics &
Instrumentation/ Automobile/ Aeronautical.

Fee:Rs. 4,500/~ + Rs. S500/- Registration Fee per participant.

3. VLSIEmbedded Systems projecis:

Eligibility : Final year B.E / B.Tech in Electrical / Electronics &
Communications / Electranics & Instrumentation.

Fee:Rs. 4,500/~ + Rs. S500/- Registration Fee per participant.
All the above courses will commence from 1stweek ol Dec.
Note : For SC/ST candidate's fee wavier will be provided as per
Govt. of India norms. Limited Hostel facility (For Boys) is available
on chargeable basis.

Information for the above courses is also available at
Sub-Centre : 54-2-9, Phase |1, Autonagar, Vijayawada — 520 007,
Ph. No. 0866-2540560. Mob: +91 98854 29054.

Sub - Centre Vishakhapatnam : Gowt. ITI College Campus,
Kancharalapalam, Visakhapatnam. Mob: +91 90599 10881
Extension Centre Chennai : MSME-DI Campus, 65/1 GST Road,
Guindy, Ghennai, Ph. No. : 044-22500366, Mob : +#91 8608960807
Extension Centre Kolar : Shed No D - 31, 32, KSIDC, Industrial
Estate, Kolar Gold Field, Karnataka. Mob: +91 9480274959
Admissions are also in progress for Vacation Courses,
1 Month, 3 Months & 6 Month courses,
Sd/- PRINCIPAL DIRECTOR

MSME-TOOL ROOM, HYDERABAD
CENTRAL INSTITUTE OF TOOL DESIGN

(Ministry of MSME - A Government of India Society)

nagar, Hyderabad-500 037.(TS) INDIA
(An IS0 9001:2008, 1S0 14001:2004, 1S0 29990:2010 & IS0 50001:2011
Certified Institution)
Ph. No.: 040-23772749, 3776178, MOBILE: +91 99897 10105, +91 99082 11787

i 1 Hdaia
(An Autonomous Scientific
Society under Department of
Electronics & Information
Technology, Gol)
Jeevan Prakash Building
10th floor,

25, K.G. Marg
New Delhi-110 001
ERNET India intends to fill up
the fallowing posts on Regular

basis, as per details below:-
{iy Sr. Manager - 01 (UR) -
(Delhi or Bengaluru or Chennai)
- Pay scale of Rs.37400-
GT000/- with GP of Rs.8700/-; (
ii) Jr. Scientific Officer -01
(UR) - (Bengaluru) - Pay scale
of Rs.15600-39,100/- with GP
of Rs.5400/-;
(iil} Technical Assistant-
01(UR) - (Delhi) - Pay scale of
Rs. 9,300-34 800/« with GP of
Rs 4200/,
2. Earlier advertisement for the
post of Sr. Manager (Mumbai
Center) & JSO (Bangalore
Center),. Technical Assistant
and Private Secretary (Delhi
Center) & Stenographer (Delhi
and Bangalore Center) stands
cancelled.
3. Candidates who have
applied earlier for the posts in
para 1 above, need to apply
afresh and the Candidates who
have applied earlier for the
posts mentioned in para 2
above, may seek refund of their
application fee, Applications
must reach the undersigned
within 30 days of date of pub-
lication of this advertise-
ment.
The candidates desirous of
applying for the above post(s)
may refar website
www.ernet.in for complete
details e.g. the eligibility criteria
and other relevant details
including application form,
{Bhupal Singh)

Email: citdcadeam: dindia.org, Website: www.citdindia.org Registrar & CPO
EN 36/37 EN 36/73
4, (a) Date of Birth (in figure & words also) SN i
(b) Age (as on closing date) | ..o, YIS e MOmths. Days

(c) Age relaxation claimed: Yes/No.
(If Yes, specifically mentioned the name of quota)

Whether belongs to SC/ST/IOBC/PHIEx-service man: (Flease mention the category) .......

5.
&, Sex (Male /FEMAIEY. ..o iverivneimmeiiesniinimm s
7

’ Educational Qualificalions:

Educational University/Board/| Passing
Qualifications Institution Year

[ Subjects

Marks wfth percentage
-& Division

B. Desirable Qualification (In Typewriting/Computer knowledge)

9.
10.
1.

(g)
(h}

(i)

1))
U]

(m)
(n

(o}

(a)
(b}

ed without any communication. Call letters to the eligible candidate will be sent through
ordinary post, under certificate posting or registered Post of affixed postage stamp by the
Candidate and no representation of non-receipt/delay etc. will be entertained.

Only selected candidates will be informed of his selection after completion of selection
process and no correspandence in this regard will be entertained,

The eligible candidates will be required to appear in the written, typing test and interview.
Negative marking will be done for wrong answers of questions attempt in written examina-
tion.

Candidates werking in Government Service/Public Sector undertaking must submit their
application through proper channel along-with the cerificate from their Head of Office/
Establishment that no vigilance or disciplinary case is pending or contemplated against him
and that they have no objection in releasing him in case of selection. Application not accom-
panied with 'Mo Objection Cerlificate’ will be summarily rejected without any communica-
tion. Age relaxation for Govt. Servants is as per existing rules.

The Central Govt. Services are liable o be transferred anywhere in India.

Mew Contributory Pension Policy will be applicable.

Candidates appearing for written and interview will travel at their own expenses. However,
SC/ST candidates called for written and interview will be paid traveling allowance of Second
Class (lind Class) Railway / Bus fare as per rules for onward and return journey performed
by shortest route provided that the distance travelled by Rail / Bus each way exceeds B0
kms on production of journey details as well as Railway Receipt / Bus Tickets. No extra
charge, if any, incurred for reserving seat / sleeping berth in the train will however, be reim-
bursed.

Canvassing in any form will render candidate disqualified and candidature of the candidate
is liable to be summarily rejected,

In case the number of applicants would be too large and it is not practicable to hold written
test for such a large number, screening of applications would be carried out on the basis of
higher percentage of marks oblained in essential qualification.

Vacancies may decrease / increase as per requirement at any stage of recruitment.

APPLICATION
(TO BE FILLED IN BLOCK LETTERS ONLY)
(To be typediwritten in double space & fonts 14 on A-4 size paper)
Name of the Post applied Tor: ... s
(in bold letters)
Ref: Advertisement/Letter No.

12, Employment Registration No. if any © ...
13. Details of Certificate enclosed (Please mention the names of certificates)
14,  Any other detBils: . ....ccoieeiiimnmimmenumsimmmm s s s s s
DECLARATION

| do hereby declare that the particulars furnished above by me are correct to the best of my knowl-
edge and belief. Nothing has been concealed by me. In the event of any information being found
to be false or incorrect or in-eligibility being detected at any stage of the selection process or sub-
sequently, my candidature / appointment may be cancelled / terminated without any notice,
Date:

Place : (Signature of applicant)
Encls: APPENDIX-B
ADMIT CARD
(Two copies)

(TO BE FILLED IN BLOCK LETTERS ONLY)

(To be typediwritten in double space & fonts 14 on A-4 size paper)

(a) Name of the Post applied for (in Bold letters) ...

(b) Ref: Advertisement/Letter Mo ....the  Employment News/Rozgar
Samachar dated _...................

1. Name of the applicant (In full) © ... s s 3

2. Father's/Husband's Name : .. ﬂ:gnseﬂ:

3. Complete postal address : Passport

4. Date & Time of Written Test/Typing Test : .. phj:;aph
(not to be filled by the candidate)

\enue of Written Test/Typing Test (not to be filled by the candidate)

(not to be filled by the candidate)
7 e I B T S iieliaa s e
(not to be filled by the candidate)

Left thumb impression of
candidate and right in
case of female candidate

(Signature of Candidate)

NOTE




following posts. The last date of receipt of applications is 01 January 2015:

ddress Place of | Posts Vacancles
work UR | SC| ST | OBC| Total
Army Headquarter Static Delhi EBR (Gp'C") 01 - - - 01
Workshop EME, MTS (Gp 'C) 01 - - - o1
Pin-900106, Clo 56 APO (Erstwhile
Chowkidar)

Note:- Candidates from other categories and Candidates which physical disability OL{One Leg
Handicapped), BL (Both Leg Handicapped) and HH (Hearing Handicapped) may also apply.
2. Pay Scale, Minimum Educational Qualification, Experience and Age limit,

S.No.|Post Qualification
{a) |EBR (Gp'C") Matriculation/Equivalent with minimum 70% marks.
Knowledge of slilching, boat repair and leather work is desirable
b}y [MTS (Gp'C) Matriculation/Equivalent with minimum 70% marks.
(Erstwhile Chowkidar)

3. Pay Scale: Pay Band-1 Rs, 5200-20200+Grade Pay-1800/- (for EER (Gp 'C"))

Pay Band-1 Rs. 5200-20200+Grade Pay-1800/- (for MTS Gp 'C’ Erstwhile Chowkidar)
4. Age limit: 18 to 25 Years(See para 9),

5. Age relaxation:-

{a) Government Servant - uplo 35 years as per orderfinstruction issued by the Ceniral
Govemment,

(b) Ex-servicemen- service rendered in Army, Navy and Air Foree plus three years,

(¢) Ex-Servicemen having requisite education and retired from Armed Forces in the appropri-

ate trade are eligible.

6. Posts mentioned above are subject to All India transfer liability and field service liability
rules,

7. Application forms received as per given format will only be accepted. Candidates will for-
warded application properly sealed in envelope to the address mentioned against the post
applied for through ordinary post only. Registered application will not be accepted. No appli-
cafion will be received by hand. Candidates are requested to superscribe the words "APFLI-
CATION FOR THE POST OF . . on the top of the envelope while
sending the application form. Separate appllcatlon is requuad each post.

8 Last date for receipt of application is 21 days from the date of publication of the advertise-
ment in the Employment News.

9, The crucial date for determining the age limit shall be the closing date for receipt of appli-
cation,

10. Photocopy of the following Documents /Certificates to be attached alongwith application
duly attested by a Gazetted Officer.

{a)  Matriculation certificate/ Muncipality Birth Certificate in support for date of birth.
(b}  Mark Sheet of the educational qualification mentioned against the post applied.
(c) Discharge Certificate in case of Ex-serviceman,

(d) NOC in original from their employer in case of Government Servant.

11.  Candidates are expected to have good character and must have not been convicted by
criminal court of law (Candidates will be required to fumnish police verification certificate
before being recruited).

12.  Recruitment will be carried out through a written examination, practical and interview. The
written test will consist of reasoning, mathematics, English and general knowledge ability.
Top 20 candidates based on merit in written and practical examinations will be called for
interview for final selection.

13.  In case of large number of applications, applicants will be screened based on the qualifying
examination marks (Matriculate) and shortlisted candidates will be called for written exami-
nation.

14.  Falsification of records/providing wrong information will render candidate ineligible for the
post.

15, The selection will be provisional till verification of the supporting documents provided by the
candidates. In case of any record found false, service will be terminated.

Note :-

16. Selected candidates will remain on probation for a period of two years from date of joining.
Confirmation will be subject to their satisfactory performance during probation,

17.  Original Certificate should not be sent with the application. These should be produced only
at the time of interview.

18. Incompletefilegiblenneligible applications will be deemed invalid and rejected without inti-
mation to the candidate. Only the eligible candidates will be called for the written examina-
tion provided a self addressed envelope (4"x10%) with postal stamp of Rs 5/- is enclosed with
the application form.

19.  Merely fulfiling the basic selection criterion does not automatically entitle a person to be
called for testinterview.

20. The number of vacancies is subject to change. Further the employer has the right to cancel
or modify this notification without assigning any reason thereof.

21.  Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will be
entertained.

22.  Syllabus for written test will be as per essential qualification mentioned against each posts.

23.  No TA/DA is admissible. Duration of the test can be 02 to 03 days or more. Candidates will
make their own arrangement for lodging/Boarding during the testInterview.

24, The decision of appeinting authority regarding selection/rejection will be final,

25.  The recruitment process can be cancelled/postponedisuspended/terminated without any
prior notice/assigning any reason at any stage.

(Santosh Lekhak)

Lt Col
QIC Adm Gp
Appendix "A’
Format of Application Form
1 Post applied for
2. Name (in ful)(Mrs/Mr/Miss) (in Block letters) A;ﬁaxs;mnl
3 Father's Mame/Husband Name (in Block letters) size photo-
4 Date of Birth (Christian Era) & graph duly
Age as on closing date of application attested by
Sex (Male/Female) serving
Mationality Gazetted
Religion Officer
Whether SC/ST/IOBC/IGen

Present Postal address (in full) For correspondence
Whether Physically Handicapped (yes/No)
Languages known

13.  Academic qualification

Exam Passed Board/Univ

5

6

7

8.

9, Permanent Address
10

1

12

Year Div &% of Marks

14.  Experience : (a) Name of the Employer (b) Designation of post (c) Pay scale (d)Nature of

duties (g) Period of Employment frem........... to .
15, Are you prepared to be posted any where in lndla (Yes/No)
16.  Extra curricular activities.

DECLARATION

I solemnly declare that the statements made by me in this form are correct to the best of my knowl-
edge and belief. In the event of my information being found falsefincorrect or ineligibility being
detected at any stage of the selection process or subsequently, my candidature will automatically
he rancelled

@' Department of Commerca, Oﬂlce of tha Devatopmant Comn1|55|onar
Indore Special Economic Zone
Chaturvedi Mansion (1st F1oor) 26/4, Old Palasia, A.B. Road
Indore- 452018 Ph. 0731- 2560666, 2560674, Fax No. 0731 -4290586

e-mail:- sez_indore@yahoo.co.in web: www.indoresez.gov.in
Applications are invited from interested eligible candidates/officials for filling up the various posts
on deputation basis in the office of the Development Commissioner, Indore SEZ. The description
of the posts and eligibility conditions are as follows:

5. Name of the | No. of Eligibility conditions
Mo. | Posts | scale | Posts
(existing/
anticipated)

Appraiser 02 Officers of the Central Board of Excise and Customs.
(Customs) (a) (i) holding analogous posts on regular basis in the
(Rs. 9300- parent cadre or department, or
34800/-) (il) with three years service in the grade rendered after
Grade Pay appointment thereto on a regular basis in the scale of Pay
Rs. 4800/- Band 9300-34800/- & grade pay 4600/- or equivalent in the]

parent cadre or department; and

(b) Possessing two years' experience in Excise or

Customs procedural work,
Preventive 04 Officers of the Central Board of Excise and Customs.
Officer (a) (i) holding analogous posts on regular basis in the
(Rs. 9300- parent cadre or department, or
34800/-) (i) with six years service in the grade rendered after
Grade Pay appointment thereto on a regular basis in the scale of Pay
Rs. 4600/~ Band Rs. 9300-34800/- +GP Rs.4200/- or equivalent in the

parent cadre or department; and

Possessing two years’ experience in Excise or

Customs procedural work,

Applications of the eligible officers who possess the requisite experience and qualifications and
who can be spared immediately may be forwarded for these posts. The applications in the pre-
scribed proforma (Annexure-1) in duplicate supported with up to date confidential reports for last
three years & vigilance clearance should reach to the following address within 60 days from the
date of publication of the advertisement in Employment News.
The Development Commissioner
Indere Special Economic Zone, Chaturvedi Mansion (1st floor), 26/4, Old Palasia
A.B. Road, Indore-452018 e-mail:- sez_indore@yahoo.co.in
1: The appointment will be on transfer on deputation basis. The period of deputation including
the period of deputation in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other Qrganization/Department of the Central Government shall
not exceed three years. The pay and allowances of the officer selected on deputation will
be regulated in accordance with the instructions issued by the Deptt. of Personnel &
Training from time to time. The maximum age limit for appointment by deputation shall be
not exceeding 56 years as on the closing date of the receipt of applications
2, Officers who volunteer for the post will not be permitted to withdraw their names later. The
selected officer(s) can also be posted anywhere within the jurisdiction of DC, Indore SEZ
(State of M.P.) depending on the exigencies of work.
3. Applications received after the last date/without through proper channel or unaccompanied by
copies of CR Dossiers & vigilance clearance of the officer concerned will not be considered.

4. The number of vacancies indicated are liable to increase/decrease.

5. The advertisement may also be viewad at the website of this office www.indoresez.gov.in

6. The application may be submitted in the prescribed proforma (Annexure-1), which can be
downloaded from the aforementioned website.

r A Gowt. Officer in a higher grade pay / scale shall be ineligible for appointment on deputa-
tion to the post in lower grade pay / scale in terms of Deptt, of Expenditure’'s O.M. Mo,
1/1/2008-LC dt, 26.03.2009 and DOPT Q.M. No. 6/8/2009-Estt.(Pay Il) dt. 17.06.2010

Annexure-
Bio-Data

1. Name of the post applied for.

2 Name, Designation and Office Address (in BLOCK LETTERS)

3. Date of Birth:

4 Educational Qualifications:

5. Present post held and scale of pay and date from which held

6. Present pay drawn (Basic pay & Grade pay)

7. Post held on regular basis with scale of pay, basic & grade pay and date of appointment
there to on regular basis.

&, Parmanent post hald with scale of pay, basic & Grade pay and date of confirmalion

9. Details of Employment in chronological erder, (if required, please enclose a separate sheet,
duly signed by the applicant)

5. | Name of the Office / | Post From| To Scale of pay and Nature of

Hu.‘ Organisation held ‘ ‘ basic pay+Grade Pay duties

10.  NMalture of present amployment i . whether ad-hoc, temporary or parmanent.
11, In case the present employment is held on deputation basis, please state:
a. Date of appointment to the present post on deputation basis
b. Period of deputation
c. Name of the parent Office/Organisation which you belong.
12, Additional information, if any, you would like to furnish in support of your suitability for con-
sideration to the Post(s).
13.  Whether belongs to SC/IST community.
Place:
Date: Signature of the Candidate
Certification of forwarding office
The information furnished by the candidate has been verified from the record and is found to be
correct. There is no vigilance case pending or being contemplated against the candidate.
Name & Signature
Designation of the Officer with seal

davp 05101/11/0007/1415 EN 36M17

Admit Card for Recruitment to the Post of Multi Tasking Staff (Erstwhile Chowkidar)/EBR
1 Wame (in block letters)
i Full address for communication (with Pin code)
3 Post applied for

Affix recent passport
size photograph duly
attested by serving
Gazetted officer

Thumb impression of the candidate
Signature of the candidate

FOR OFFICE USE
4. Date of Examination
5. Date Interview
6. Roll Number :
T Report at 09.00 hrs at Army HO Static Wksp EME, Delhi Cantt-10 alongwith  original cer-
tificates and writing materials.

[ Location :- Near inside Hospital (R & R), Dhaula Kuan, Delhi Cantt-10

Signature of the Controlling Officer
Note: 1. Admit card should be submitted in duplicate duly filled in S No. 1, 2 & 3 by the applicant.

Admit card received without signature and thumb impression of the applicant will be sum-

marily rejected.
L) All Adariimanteftastimaniale in Aariainal raaardine Date af Rik Catasary  Chialificatian




Con!mllarate uf Quality Aasurance [Ammunition] Kirkee Puna 411 003

1. Applications are invited from Indian National to fill up the following vacancies at Confrollerate
of Quality Assurance (Ammunition), Kirkee, Pune. 411 003. The gqualitative requirements and
other details of the posts are as given below:-

Sl.| Name of |No. of Educational Qualification Age Scale of
No/ the post |vacancies pay
(i) | Lower 01 (One) | (i) 12th Class or equivalent 18-27 years | Rs.5200-
Division |[(Reserved | qualification from any recegnized |as on 20 Nov | 20200
Clerk for Board or University, 2014, +Grade
sportsman | (ii) English typing @35 wpm; or |Relaxation to | Pay
under Hindi typing@30 wpm (Time  |upper age Rs.1900/-
sportsman | allowed-10 minutes) (35 words per  |limit upto a
quota for | minute in English and 30 wpm in  |maximum of
the game | Hindi correspond to 10,500 key |05 years for
Volley Ball)| depression per hour/8000 key  |sportsman (10
depression per hour on an average |years in case
of 5 key depression for each of thase
word), belongs to SC
(iii) Proficiancy in the game of |and ST and
Volley Ball (Certificate to this effect |08 years for
issued by the competent autharity  |OBC)
be attached).
(iv) Basic knewledge in Compute
(i} | Carpenter |01 (One) | Industrial Training Institute 18-27 years Rs.5200-
(S8) Reserved | pass certificate in the specified [as on 20 Nov 20200+
for OBC Trade or its equivalent Defence |2014. Grade
Service Tradesman course Relaxable by |Pay
approved as such by the Central |03 years for Rs.1800/-
Government or State Government. |OBC
(Note: All eligible candidates are |candidates.
to qualify a Deparimental Trade |Upto 43 years
Skill Test conducted by the for
Department for the job Departmental
of the post for which the candidates
candidates are being belongs to
considered for appointment) OBC. Upper
age relaxation
for Ex-
Serviceman is
as per existing
rules,

In addition 1o the educational qualification mentioned above for the post of Lower Division Clerk
(Reserved for Sportsman quota for the game of Volley Ball), the sportsman be considered meri-
torious with reference to the any one of the following criteria:-

(a) Sportsmen who have represented

(1) A State or the Country in the National or Internaticnal competition in the game of Voliey Ball,

(i} Represented the University in the Inter-University tournament conducted by the Inter-
University sports Board in the game of Volley Ball.

(i) Represented the State Schools Team in the National Sports/games for schools conducted
by All India School Games Federation in the game of Volley Ball.

(iv) Sportsman who have been awarded Mational Awards in Physical Efficiency under the

National Physical Efficiency drive in the game of \olley Ball.

(Note: A certificate to this effect, should be furnished in the prescribed Form-1, Form-

2, Form-3 and Form-4 as applicable to be forwarded alongwith the application)

Sportsmen who fulfill the eligibility conditions will be considered in the following order of pref-

erence:-

(a) The first preference to those, candidates who have re-presented the country in an
International Compelition with the clearance of the Department of Youth Affairs and Sports.

(b)  Next preference may be given to those, who have re-presented a State/Union Territory in
the Senior or Junior level Mational Championship organized by the National Sports
Federation recognized by Department of Youth Affairs and Sports or National Games organ-
ized by Indian Olympics Association and have won medals or positions upto 3rd place.
Between the candidates participating in Senior and Junior National Championship/iGames
the Candidates having participated and won medal in Senior National Champoinship should
be given preference.

(c) Next preference may be given to those, who have re-presented a University in all Inter-
University competition conducted by Association of Indian University/Inter University Sports
Board and have won medals or positions upto 3rd place in finals.

(d) Next preference may be given to these, who have re-presented the State Schools in the
National Sports/Games for Schools conducted by the All India School Games Federation
and have won medals or positions upto 3rd place.:

(e} Next preference may be given to those, who have been awarded National Award in physi-
cal efficiency under National Physical Efficiency Drive,

(fi  Next preference may be given to those, who represented a State/Union Territory/
University/State School Teams at the level mentioned in categories (b) to (d) but could not
win a medal or position in the game order of preference.

2, The above posts are subject to All India Service Liability,

3. The candidates fulfiling the above qualitative requirements may apply to the Controlier,
Controllerate of Quality Assurance (Ammunition), Kirkee, Pune-411003 in the pre-
scribed format given as Appendix 'A". The closing date of application is 21 days from pub-
lication of the advertisernent. The applications received after the stipulated date will not be
considered under any circumstances.

4. The new entrants to the Central Government Service are governed under new restructured
defined Contribution Pension System replacing the existing system of defined benefit pen-
sion scheme.

5. The following documents are required to be forwarded alongwith the application:-

(a) Two passport size photographs with candidate's signature (one should be affixed on the
application and one be enclosed alongwith application). The application will not be consid-
ered without pholograph.

(b) Copies of Certificate attested by a Gazetted Officer in support of Educational Qualification,
Date of Birth, Experience and Caste Certificate etc. should be enclosed alongwith the appli-
cation failing which application will be rejected.

(c) The candidates belongs to OBC should also forwarded the latest Mon-Creamy Layer
Certificate duly attested by a Gazefted Officer.

(d) Copy of Certificate in the prescribed Form No.1, Form No.2, Form No.3, Form No.4 as appli-
cable be attached duly attested by a Gazetted Officer for the post of Lower Division Clerk
(Reserved for Sportsman quota for the game of Volley Ball). Without this Certificate, the
application will not be considered:

6. The Conftroller, Controllerate of Quality Assurance (Ammunition) Kirkee reserved the right to
shortlist candidates to be called for the above posts to a reasonable limit based on suitable
criteria to be fixed by him and his decision shall be final and binding. Applicants may there-
fore, note that mere fulfiling the minimum criteria/standard for a post will not entitle them for
being called for written testinterview.

T Application form should be as per the format published in the advertisement. Separate appli-
cation be submitted for each post.

Appendix "A’
FORMAT
To

The Controller

DR I T TR RTINSy T Pl ST TACC G I (T AL

Father Name . (in Block letters)
Present Address ...
Permanent Address
Nationality :
Whether belongs Io SCIST/OBC .
(if yes, attach |latest Caste Certifi cata The candldatas beleng Io OBC should submit the lat-
est non-creamy layer cerificate)
9. Proficiency Certificate in Sports:  Form-1 / Form-2/Form-3 / Form-4
(As applicable for the post of Lower Division Clerk under sportsman quota for the
game of Volley Ball)
10.  Educational Qualifications (Starting fram Matriculation or equivalent)

LB R Rl

Examination Year of Board/ Grade/ Percentage
Passed passing University Class of marks

11. Experience

Name and Address of the Pariod Nature of Duty
recognized Organisation From To

12, Mobile No. . . Telephone No...

| solemnly declare lhat the ataf.emen! made by me in this fmrn ate correct tn the best of my knowl-
edge and belief. In the event of any information being found false or incorrect my candidature will
stand cancelled and my claim for the recruitment will stand forfeited.

Place:
Date: (Signature of the Applicant)
(For representing India in an International Competition in the game of Volley Ball)

NATIOMAL FEDERATION/NATIONAL ASSOCIATION OF ...

Certificate to meritorious sportsman for employment to Group C Services under the Central
Government.

Certified that Shi'Smt. /Kumari
of Shri

SanWife/Daughter
represented

resident of
(Complete address)
competitionTournament held at

the Country in the game.fevent of
from

The position obtained by the mdmduauleam in the above said Competition/ Tournament was

The certificate is being given on the basis of record available in the office of National
Federation/Maticnal Association of .. R AR L

Place:
Date:

Signature ..
Name......
Designation
Name of the
Association..
Address..
Seal...
Note: This certificate will be valid only when signed parsenally hy the Secretary, National
Federation/National Association.

FORM-2
{For representing a State in India in a National Competition in the game of Volley Ball)
STATE ASSOCIATION OF IN THE GAME OF
Certificate to meritorious sportsman for employment to Group C Services under the
Central Government.

Certified that Shri/Smt./Kumari Son/Wife/Daughter

of Shri resident of reprasantad
(Complete address)

the State of in the game/event of in Mational

Competition/Tournament held at from to

The position obtained by the individual/team in the above said Competition/ Tournament was.

The certificate is being given on the basis of record available in the office of the State Association
of ..
Place‘
Date:

Signahurs i
Name...

Note: This certificate will be valid only when signed personally by
State Association.

FORM-3
(For representing a University in the Inter-University Competition in the game of Volley Ball)
UMIVERSITY OF
Certificate to meritorious sportsman for employment to Group C Services under the
Central Government.

Certified that Shi/Smt./Kumari Son/Wife/Daughter
of Shri resident of Student

(Complete address)
of represented the University of in the game/event of in
Inter-University CompetitionTournament held at from to

The position obtained by the individualteam in the above said Competition/ Tournament was

The certificate is being given on the basis of record available in the office of Dean of Sports or
Officer in overall charge of sports in the University of ., Havi !
Place:

Date: Signature .....

Note: This certificate will be valid only when signed pemonalty by the DeaniDirector or
other officer in overall charge of sports in the University of
FORM-4
(For representing a State School Team in the National Games for School in the game of Volley Ball)
DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION OF THE STATE OF
Certificate to meritorious sportsman for employment to Group C Services under the Central

Government.
Certified that Shri/Smt./Kumari Son/Wife/Daughter
of Shri resident of student
(Complete address)
of represented the State School Team in the game/event of

in the Mational Game for school held at from to
obtained by the individual/team in the above said Competition/ Tournament was
The certificate is being given on the basis of record available in the office of Directorate of Public
Instructions/Education of ...

The position

Place:

Date: SIGNAtUre ....cocovimremmmssmmmssasrsmsssmniees
Nama.............
Designation
Address..

Saal......
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1. Applications are invited in the prescribad format from eligible candidates for filling up the fol-
lowing posts in HQ Andaman & Nicobar Command/HQANC (PB) : -

Name |Scale of Pay Distribution of vacancies | Ex- PWD*

of Post IURTSC] ST]OBC [ Total | Serviceman®

Lower |Rs. 5200-20200 with [15 |03 [ 01 | OF 26 03 01 Vacancy
Division|Grade Pay Rs. 1900 reserved for
Clerk |(PB-I) +allowances as| OH (OL,BL)

*Reservation lo Ex-Serviceman
and PWD is on horizontal basis.

admissible to Central

Gowt.

Employees.

(Abbreviations used are UR-Unreserved, SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other

Backward Classes, PWD-Persons with Disabilities, OH-Orthopedically Handicapped, OL-One

Leg, BL-Both Leg.

2 The post of Lower Division Clerk is identified post for being held by persons with disabilities,
Therefore persons with disabilities can alse apply for the unreserved posts of Lower
Division Clerk, The categories of disabled persons suitable for the job are mentioned

below:-
Sr. No. | Post Physicla Requirements | Categories of disabled
suitable for job
(a) Lower Division Clerk S.ST.W.MF.SE RW.C BL, OL.BLV.HH

(Abbreviations used: S=Sitting, ST=Standing, W=Walking, MF=Manipulation by Fingers,
SE=Seeing, RW=Reading and Writing, C=Communication, BL=Both Leg,

OL=0ne Leg, B=Blind, LV=Low Vision, HH=Hearing Handicapped).

3. Qualification:- The Candidates should have the following qualification:-

Essential;

(@)  12th Class pass or equivalent qualification from a recognised Institution/Board or University,
and

(b)  Skill Test: A Typing speed of 35 words per-minute in English or 30 words per minute in
Hindi on Computer (time allowed - 10 minutes) (35 words per minute and 30 words "per
minute cormesponding to 10500 KDPH/S000 Key Depressions Per Hour on an average of 5
key depressions for each word).

4. Age limits:-

{a)  The crucial date for determining the age limit shall be the last date of receipt of applications.

(b)  Age should be between 18 & 27 years (Relaxable for Govt. Servants upto 40 years in accor-
dance with the instructions or orders issued by the Central Gowt).

5. Applicable age relaxations:- As per Government ordersfinstructions, following relaxations
in the upper age limits will be given to the candidates where it is applicable:-

(a) For SCIST: Relaxation upto 5{five) years

(b) ForOBC: Relaxations upto 3(Three) years

(c) For PWD: Relaxations upto 10{Ten) Years + relaxation as mentioned above {(a) & (b)} as
per category.

(d) For Ex-Serviceman. Relaxations as per Govt Rules as modified from time to time that
every Ex-Serviceman who has put in not less than six months coentinuous service in the
Armed Forces of the Union shall be allowed to deduct the period of such service from his
actual age and if his resultant age does not exceed the maximum age limit prescribed for
the post for which he seeks appointment by more than three years {i.e number of years of
service + three years in addition to the relaxation mentioned above [(a) & (b)] as per cate-
gory}.

(e) For Govt Servants: Relaxations upto 40 years of age in addition to the relaxation men-
tioned above {(a) & (b)} as per category for those employees who have rendered at least
three years continuous service under Government.

(fy  Age relaxation admissible to widows and women separated from their husbands but not
remarried as per the details given below:- -

Category Upper age limit
UR 35 Years
OBC 28 Years
SCIST 40 Years

Note: (i) The essential date of determining the age limit for the post shall be the closing date for
receipt of applications from candidates except for the closing date prescribed for those in
Assam, Meghalaya, Arunacnal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim and
Lakshadweap & Kavarati Islands.

(i} Al age relaxations mentioned above are applicable subject to orders OR instructions of

Government issued from time to time, prior to the completion of selection process,

General Conditions:-

(a) Qualificationfexperience will be considered as on the date of closing of application.

(b}  Ex-servicemen candidates are to produce certificate in support of their claim and meet exist-
ing Gowt. orders qualifying as Ex-servicemen.

(e)  The definitions of categeries of the persons with disabilities (PWD) fer the purpose of reser-
vation in employment are as per GOl DOP&T OM MNo.36035/3/2004-Estt(Res) dated 29-12-
2005 or as modified from time to time. It may be noted that only such persons would be eli-
gible for reservation in services/posts who suffer from not less than 40% (percent) of rele-
vant disability. The candidates are to enclose PWD certificate indicating percentage of dis-
ability issued by Competent Medical Authority.

(d) SC/ST and OBC candidates are to produce cerificate in support of their claim and attach
an attested copy of certificate in the prescribed form issued by the Competent Authority not
below the rank of Tehsildar/Mandal/Revenue Divisional Officer.

(e) In case of OBCs the caste certificate interalia must specify that the candidate does not
belong to creamy layers.

(fy  Orginal certificate shall not be sent, only attested copies of certificales are to be enclosed
with the application in support of age, educational qualification, caste, experience elc, orig-
inal certificates are to be produced by the candidates at the time of interview,

({g) The wacancies shown above are provisional and may vary. The vacancy may be
reducedfincreased or even made nil without assigning any reason thereof,

(h}  Competent Authority reserves the right to select the criteria for shortlisting the candidates to
be called for preliminary examination/written examination/ interview/any other related test.

i The candidates selected on appointment will be governed by the provisions of the New
Pension Scheme as introduced by the Govt. of India w.e.f 01 Jan 2004,

(k) Incase of large number of applications, the Competent Authority may hold screening exam-
ination in addition to written examination and interviewitypewriting test etc.

(I} ~ The vacancies are for Headquarters, Andaman and MNicobar Command, A & N Islands,
However, selected candidates on appointment are liable to serve anywhere in India. Those
who are willing to serve anywhere in India should only apply.

(m) Interview/Typing test etc. will be held at Port Blair, Andaman & Nicobar Islands.

(n)  The Department ghall not be responsible for the late receipt or non-receipt of call letter for

testinterview due to delay in postal channelftransit/any other reason. Only the selected

candidates will be informed of their selection in due course after the selection process.

Canvassing in any form andior bringing in any influence, political or otherwise will be treat-

ed as disqualification for the test/pest. Interim queries will not be entertained.

(a)  The envelope containing the application should be superscribed by "Application for the post
of Lower Division Clerk, Category UR/SC/ST/IOBC/PWD/Ex-servicemen (As
Applicable) and Advt.No. 03/2014,

(b) Candidates are requested to ensure that they fulfill the eligibility conditions before applying
for the above post,

(¢)  The prescribed essential qualifications are the minimum and mere possession of the same
does not entail candidate to be called for screening testhwritten examination/interview and
subsequent selection.

(d)  Applicants who are in Gowt. Service should apply through proper channel alongwith NOC

Ministry of New & Renewable Energy
CGO Complex, Block No.14, Lodhi Road
New Delhi - 110003
EPBAX No. 24360707

Fax No. 24361298
Subject: Recruitment of Twelve (12) (Tentative) in the post of Scientists 'B' (Group ‘A’
Gazetted) in the Ministry of New and Renewable Energy (MNRE).
Applications are invited from suitable candidates for filling up Twelve (12) (tentalive) in the posts
of Scientists-B in the pay band of Rs, 15600-39100/- + Grade Pay of Rs.5400/- in the Ministry of
New and Renewable Energy (MNRE) on direct recruitment basis, Particulars of academic qualifi-
cations and other requirements of the posts are given at MNRE. website www.mnre.gowv.in.
Candidates may clearly indicate in the applications if they belong to SC/ST/OBC and submit a
copy of the necessary certificate in support of the same.
SCA& ST Candidates with prescribed academic qualifications ete. for the above posts, when called/
screened in for examination/ interview from out station, will be paid to and fro sleeper class rail
fare for the shortest route admissible under the Central Government rules.
Applications on plain paper giving particulars in the Proforma given/detailed at MNRE website
www.mnre.gov.in enclosing attested copies of certificates may be sent to the Under Secretary
(Admn.l), Ministry of "New and Renewable Energy, Block No.14, CGO Complex, Lodi Road, New
Delhi-110003, so as to reach him within six (6) weeks from the date of publication of the
Advertisement in "Employment News".
For the candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman & Nicobar and Lakshadweep Island, the appli-
cations may be submitted within 8 weeks of this advertisement.
Those already in the Government service should apply through proper channel along with the
authenticated certificate/detail given at Annexure-1 of prescribed proforma in the Ministry's website,
[Suresh Kumar)
Under Secretary to the Govt. of India
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(g)  Applications on a plain paper in the proforma given, together with attested copies of certifi-
cales/testimonials in support of age, educational qualifications, technical qualifications,
experience, caste, Ex-Serviceman as per the latest Government of India orders, alongwith
two unattested copies of recent passport size photographs (stapled) and a self addressed
envelopes of size 23x13cm with postage stamp of Rs 10/- affixed on it, should be sent by
post to "The Commander-in-Chief, for S50 (Civ Headguarters, Andaman & Nicobar
Command, PO- Haddo, Port Blair - 744102, so as to reach within 30 days of pub-
lication of this advertisement in the Employment News. If closing day falls on holiday,
the next working day will be taken as closing date. In respect of applications received by
post from candidates residing in MNorth East Region (Assam, Meghalaya, Manipur
Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim) and Lakshadweep & Kavarati
Islands, the closing date is 40 days from the date of publication of this advertisement in the
Employment News.

(h) The applications received after due date to any reason will not be entertained. This
Department will not be responsible for any postal delays.

By commander

in Chief
Headquaters, Andaman And Nicobar Command Afix latest
Port Blair - Advt No. 0372014 passport size
Proforma for Application phatograph
Advt No : 03/2014 duly attested
Application for the post of LOWER DIVISION CLERK by gmmnsd
oar
1. Name of the Candidate (To be filled in Capital Letters Only)
2 (a) Father's Name
(b) Mother's Name

3. Permanent Address

4, Address for correspondence

5. Date of Birth [Day | ] [Month [ | [ Year | |

6. IR T e u i aiodarem o g s e s

(Please tick (V) appropriate boxes)

7. Gender Femalel 1

8. Marital Status :[Married ] [Unmarried

9. Religion :
[Hindu [Muslim || [Christian| | [Buddhist] | [ Other]| ]

10,  Category
[sc | [sT] ] OBC | Exsm| | [ _pPwp] |
11.  Educational Qualification (Essential qualification onwards) :

Qualification University/ Year of Total Marks| Percentage | Div/Class

Board passing Secured | of marks

12. Experience:
Post held & Pay Scale

Officelinstitute | Period of Service| Nature of Duties
From | To

13. | hereby declare that all the statements made by me in the application are true and com-
plete to the best of my knowledge and belief and nothing has been concealed or suppressed
and anything found otherwise at any point of time, | shall be liable for any action including
disqualification.

Place:




1. .&pplucalmns are invited for the folluwmg posts from citizens of lndua ‘who are lulﬁllmg the requ:sna qualufcatumsfspacnrcahons as mentioned below on prescnbed format as a Defence Civilian
Employee.  Applications duly completed in all respects alongwith all the requisite documents duly attested by a Gazetted Officer or self attested, should be addressed to The Civilian
Establishment Officer, Civilian Recruitment Cell, HQ MEG & Centre, Sivan Chetty Garden Post, Bangalore - 560 042 and the envelope conlaining application be marked on TOP as "FOR

THE POST OF UNDER CIVILIAN DIRECT RECRUITMENT" and sent through Registered Post or dropped at 'Drop Box' kept at reception room at main gate of HQ MEG & Centre, Bangalore,
Ser| Name of the post Category Total Pay Band and Grade Minimum education/technical qualifications
Gen | SC|ST| OBC Pay with Classification
1 Lower Divisional Clerk (LDC) 0 - |- - oM PE-1: Rs 5200-20200/- GP | Eor LDC ; Essential (a) 12th Class pass from a recognized Board or University.
Rs 1900/- General Central | (b) Typing speed of 35 words per minute in English on computer gr typing speed of 30
Services, Group 'C', words per minute in Hindi on computer (35/30 words per minute correspand to
Mon-Gazetted, Ministerial 1'05§l1]f9000 key depressions per hour on the average of § key depressions for each
word,
2. Storekeeper- 11l (SK-III) 02 - |- m 03 PB-1: Rs 5200-20200/- For SK-lIl ; Essential Higher Secondary pass or its equivalent,
GP Rs 1900/- General Central | Desirable (a) Minimum one year experience in Similar work,
Services, Group 'C’, Non- | (b) Knowledge of computers in MS Word. (c) Certificate course in Store Keeping/
Ministerial, Non-Gazetted | Store Management.
3. | Civilian Trade Instructors (CTls) :- Corresponding Trades for NTC/INAC
(&) Surveyor Field - 01 |- - )l PB-1: Rs 5200-20200/- For CTI : Essential (a) Surveyor
(b) Painter & Decorator 02 - |- - 02 & GP Rs 1900/- General Central | (a) Matriculation or eguivalent with| (b) Painter (General)
(c) Carpenter & Joiner s - |- 01 01 Services, Group 'C', Non- [ Industrial Training Institute/ (c) Carpenter, Furniture & cabinet maker
(d) Mason (Artisan Construction) 0 01 |- - 02 Ministerial, Non-Gazetted | Mational Certificate of Trade & | (d) Mason (Building Constructor)
(e) Plant Driver 03 - |- 01 04 15 Vocational Training in the (e) Mechanic (Heavy Vehicle)/ Construction
(f) Operator Excavatory 01 - |- 01 02 concerned trade. Machinery (Mechanic-cum-Operator)
Machinery/ARTEM (OEM) (b} Should have adequate skill | (f) Mechanic Earth Moving Machinery
(g) Printer and Compaositor 01 - |- - 01 and Knowledge of imparting (g) Lithe-Off set machine minder/Plate Maker
(h) Engine Artificer 01 01 |- - 02 fraining to recruits, compositer/Mono key board operator/maono
castor operator/Lino Operator,
(h) Mechanic (Diesel)/Diesel Mechanic
4. Multi Tasking Staff (MTS)
(a) Lascar 02 - |- 03 05# PB-1: Rs 5200-20200/- Essential : - Matriculation pass or equivalent from a recognised Board.
(b) Gardener 02 - |- 04 065 GP Rs 1800/- General Ceniral | Desirable | Conversant with the duties of the Lascar/Gardener/Civilian Messenger
(c) Civilian Messenger 01 - |- - 01 Services, Group 'C' Non- | with one year's experience in the concerned trade viz., Lascar/Gardener/ Civilian
Industrial, Non- Ministerial | Messenger as applicable,
Note : & Including 01 vac reserved for PH. I * Including 02 vacs reserved for ESM | # Including 02 vacs reserved for ESM I $ Including 03 vacs reserved for ESM.
VACANCY FOR MILITARY DENTAL CENTRE ONLY
Ser|Name of No. of Category | Pay Band and Grade Minimum education/technical qualifications
the post vacancies Pay with Classification
1. |MULTI TASKING STAFF | 01 Gen PB-1 - Rs 5200-20200/- 'GP Rs 1800/- | Essential : Matriculation pass or equivalent from a recognised Board.
Messenger General Central Services, Group 'C', Desirable ;: Conversant with the duties of Messenger with one year's experience in the trade.
Non Industrial, Non-Ministerial

Abbreviations Used: Gen (General), SC (Scheduled Caste), ST (Scheduled Tribe), OBC (Other Backward Class), ESM (Ex-Serviceman) and PH (HH) (Physically Handicapped (Hearing

Handicapped) with 40% or more disability.
2

. Category-wise number of vacancies mentioned above is purely provisional and subject to variation withoul notice, All vacancies/posts are subject to All India Service Liability,
3. Reservation for SC/ST/IOBC/ESMIPH will be governed as per existing Gowt. of India's rules in force.
4,  Application Forms, other formatiforms, General Instructions, requisite documents required before applying/filling the application forms are available on “Indian Army" Website at hitp:ilindi-

anarmy.nic.in. Same can be viewed and down-loaded. However, candidates must read the General Instructions before submittingffilling the Application Forms.
5. Application not accompanied by filled copy of Admit Card in duplicate, attested photograph, attested copies of civil educational certificates or incomplete application form/mandatory forms/cer-

7. Selection Process:-

i.e iﬂ Engllsh and Hindi. |'|0\P||'9'|||'8l'1 tha questlon Ol‘l I:h! pOHIGrI Df Engllsh Languaga wlll be il'l Engllsh only.

tificate and or not oon'fmmmg to the above laqulrements will be summanly rejectad without any lntlmatmn to the candidate and applicants will have no claim whatsoever,
) - Z 1 ] ) g, The Question Paper-cum-Answer Sheet of Written Test will be bilingual

(a) Where the number of applications received in response to an advertisernent is large and it will not be convenient or possible for the Deptt. to call all the candidates for written lest, the Deptt,
at their discretion may restrict the number of candidates, to a reasonable limit based on the marks obtained in the qualifying examination. In case of grading system, the candidates must fur-

nish conversion formula duly approved by the respective Board/Institute.

(b) Selection process will comprise of Written Test, Skill Test and Interview. Candidates who pass Written Exam will be issued with Call Up letter to appear in Skill Test and Interview for
all categories. Merely fulfilling the basic selection criterion does not automatically entitle a person to be called for skill test and interview. THE NUMBER OF CANDIDATES CALLED FOR INTER-
VIEW MAY BE RESTRICTED TO 10 TIMES OF NUMBER OF VACANCIES based on the merit/marks obtained in the written test.

{c) EerLDC only the candidates applying for LDC will undergo Typing Test on computer as their skill test,

NOTE : "No queries will be entertained”, all information will be posted on weabsite or intimated through post.

8. Age limit :- (a) 18-25 years for all pests, (b) The crucial date for determining the age limit shall be the last/closing date of receipt of application which will be twenty first day from the publica-
tion of this advertisement excluding the day of publication, for e.g. if published on 01 Oct 2014 then crucial date for determining the age will be 22 Oct 2014, (c) The age relaxation will be applied
only in case of candidates who produce the valid certificates of castel/category. OBC candidates should also produce non-creamy |layer certificate, (d) Candidates should note that the Date of
Birth as recorded in the Matriculation/ Secondary Examination Certificate or equivalent certificate available on the date of submission of application only will be accepled by HQ MEG & Cenlre,
Bangalore for determining the age, eligibility and no subsequent request for its change will be considered or granted, (e) For Ex-Serviceman only. The date of birth as recorded in discharge

book and PPO will only be considered as final,

9. Admit Card. Candidates must bring their Admit Card issued by MEG & Centre to appear for written test/skill tastfinterview otherwise they will Not be parmitted to appear for written test/skill

testiinterview.
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. . . e
President's Secretariat (5) Unitin which working [speciy Ministy/Deptt : Asgr_lculfural
g (6) Present Pa
Rashtrapatl Bhavan (7) Working ax:snencs " CIer.]tISts
(8) Service particulars from the date of initial appointment...................... Recruitment

New Delhi-110004
No. A-16011/3/11-Adm
Subject : Filling up one post of UNDER SECRETARY
(reserved for SC category) in the President's Secretariat

on deputation basis.
This Secretariat proposes to fill up one post of UNDER SECRETARY (reserved
for SC category) in PB-3 Rs. 15600-29100 + Grade Pay
Rs.6600/- on deputation basis for a period of two years from officers belong-
ing to SC category and holding a regular post of Under Secretary in Central
Secretariat Service or equivalent in the State Governments or holding a regu-
lar post of Section Officer of Central Secretariat Service with 8 years' service
in the grade.
2. The format of application is appended as Annexure - 'A'. The applications
from the willing and eligible officers, whose services can be spared, may be for-
warded through proper channel to this Secretariat, along with attested copies
of ACRs/APARS far the last 5 years, Caste Cerificate, integrity certificate and
vigilance clearance, so as 1o reach the undersigned latest by 15" December
2014. The age of the applicant shall not exceed 56 years as on the closing date
of receipt of application.
3. While on deputation, the candidate will be, subject to availability, provided
licence fee-free accommodation on the President's Estate, Mew Delhi, subject
to the conditions laid down in the President's Estate Accommodation Rules.
(Bharat Bhushan)
Section Officer (Admn)
Annexure ‘A’
APPLICATION FOR THE POST OF UNDER

CEADETADY AN BREDIITATIAM DA

(alongwith brief of duties performed) :
Declaration

L TR PRSP hereby declare my posting on
daputallon as UNDER SECRETARY in the President's Secrefariat shall not
derive any right to me to claim seniority in the said post in respect of the serv-
ices rendered by me on deputation.
2. | will not claim absorption in the President's Secretaniat in the said post,
3. | am liable to be repatriated to my parent organisation for any inaccuracies
in the details noted above or for contravention of any provisions in the
rulesforders governing the deputation,
Date:
Place:

Signature of the applicant

CERTIFICATE TO BE RECORDED BY THE HEAD OF OFFICE WHILE

FORWARDING THE APPLICATION
1. Certified that the particulars given by the applicant are true and have been
verified from the service records.
2. The applicant, if selected, will be relieved immediately.
3. Copies of ACR/APAR for the last five years and Caste Cerlificate are
enclosed.
4, No disciplinary/vigilance case is pending or completed against the official.
There is nothing against the applicant which makes him/her ineligible for con-
sideration for appointment to the post of UNDER SECRETARY No majoriminor
penalty is in force or pending against the official.
5. Recommendations:
Date ..

Board

Krishi Anusandhan

Bhawan — |, PUSA

New Delhi - 110012
F.No.: 14(5)/2014 — Exam -|

IMPORTANT INFORMA-
TION FOR THE
CANDIDATES OF
THE NATIONAL
ELIGIBILITY TEST (NET) -
2014(11) AND AGRICULTUR-
AL RESEARCH SERVICE
(ARS) - 2014

Results of the Mational Eligibility
Test (NET) - 2014 (i) and
Agricultural Research Service
(ARS) (Preliminary Examination -
2014) have been declared and are
available on the NET-
2014 () (ARS-2014
www.asrb.org.in
Candidates can download their
results from there using their Roll
Mumber and Date of Birth as
mentioned in their Application
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link on




Force Station Chandigarh. The eligible candidates may address their application to AOC 12
Wing, AF Chandigarh

2.

Sl. |Address | Group| Post Category |Pay Scale | Eligibility Desirable

No.

1. |AOC12 |C Female |Unreserved| 5200-20200 | Education Experience as DAI

Wing, AF Attendent +Grade Pay | Qualification | in Civil . Hospital or
(Family Rs 18004~ | Matric three year
Welfare) Experience in the
trade of Dai

(3) Classification - Group 'C" .

(4)  Written Examination : Recruitment will be on the basis of written examination based on edu-
cation qualification as indicated below.

(i) Age limit (As on last date of receipt of application) Age 18-25 Yrs.

(i)  Age relaxation - SC/ST/OBC//Departmental candidates/other eligible category as per
Central Govt. of India.

{iiiy  SCISTIOBC candidates applying un-reserved post are not entitled to any relaxation in age limit.

5 Eligible candidates desirous of applying are to forward their applications as per prescribed
format with enclosures as listed below to the Air Force station as address listed para 2
above.

8. Application as per given format duly typed in English/Hindi on fool scap papers recent pho-
tograph (Passport size 4.5 x 3.5 centimeter duly self attested to be pasted)

7. Self attested photo copies of certificate supporting date of birth, education qualification,
experience etc.

8. Candidates belonging to SC/ST/OBC/PH/Ex-Serviceman are to enclosed self attested
photo copies of certificate issued by the competent authority supporting their category and
reservalion status.

9. Self address stamp envelop of size 24 x 11 centimeters.

10.  Any other documents supporting their candidature i@ sports/ cultural activities. |

11.  The envelope containing the application superscribed. ("Application for the post of

in units

12,  Instruction to candidates.

(i) Last date for receipt of applications is 30 days from the date of publication of this adver-
tisement in Employment News/praminent daties

(i}  The question papers will be publishing in English and Hindi,

(i) Applicants are to note general English question papers is required to be answered English
language only.

(iv) The medium of language once opted by the candidates in application forms will not be
changed at later stage.

13.  Application is to forwarded only through ordinary post. Applications sent through Registered
postiSpeed Post/Courier will not be accepted.

14.  Date/time of test of interview will be intimated by post/verbally after written test.

15.  Applicant is to make own arrangement for accommodation during the test of interview.

16.  Air Officer Commanding/ Station Commander mentioned in para 2 has right to reject any
incomplete application without assigning any reasons.

Screening of applications will be carried out and the selected candidates will be called for
written test/interview.

17.  Serving Armed Forces personnel are eligible for applying to civil posts only who complete
the prescribed period of Armed Forces Service within a year from the last date of receipt of
application. Such candidates are entitled to benefits available to Ex-Servicemen but will
strictly be governed by the Recruitment rules and their reserved percentage.

18. MNote (Specific benefits for woman employees

{iy 180 days maternity leave up to 02 children,, (ii) 45 days leave for miscarriage including abor-
tion., (iii) 730 days child care leave up to 02 children,, (iv) Rs.1000/- per month spe-
cial allowance to woman with disability for child care for two years up to 02 children.
(v) Posting of husband and wife at the same station., (vi) Special priority fer warking woman in
allotment residential accommodation., (vii)  Special dispensation for woman officer of
north/east cadre. (vil) Change of cadre in case of marriage of all India services officers;

Applucatlon for the post of in __ unit.

MName of the post applied for :

Name in (Block letter) :

Father's/Husband's Name :

Date of Birth :

Age as on last date prescribed |

For receipt of application : Years ......... Month......... Days..

Address for Correspondence (including phone No, & E mail add):

Permanent Address :

H.No./Street/Village

Post Office............... Distt............ State.......,..

8.  Categery: Gen/SC/ST/OBC,

(attach copy of certificate in case of SC/ST/OBC
9. Education/Professional Qualification & experience, if any :
(attach education certificate self attested)
10.  Any other qualification/Experience:
11, Category for which applied- Gen (UR) /OBC/SC/ST/Ex- serviceman/Meritorious Sports per-

N RN

Pin Code ............

Adlilldidid, Vepdltmnent ol Fosis
Applications in the prescribed format from eligible Central Government Employees are invited to
fill up the following posts on DEPUTATION basis in CENTER FOR EXCELLENCE IN POSTAL
TECHNOLOGY (CEPT), MYSORE-570 010, KARNATAKA under DEPARTMENT OF POSTS.
Sr. |Name of Post Pay Band Number
No. of Posts
1 |Assistant Manager, CEPT| (PB-2) Rs.9300-34800 with Grade Pay Rs.4,600/- |9
2 | Technical Superviser, CEPT | (PB-2) Rs.9300-34800 with Grade Pay Rs.4,200/-| 2
The detalls of Applacanon format and Qualification are available at INDIA POST WEBSITE
- It Applications in the prescribed format along with Cadre Clearance f
Vigilance Clearance an{! copies of five years ACRs/APARs should reach the office of Director
(Technology), Department of Posts, Dak Bhawan, Sansad Marg, New Delhi-110 001 within 45
days (18th of January 2015) of publication of this advertisement in the Employment News,
through their controlling authority.
Applications received after stipulated period of 45 days or received directly will not be entertained.
Deputy Director General (Technology)
Department of Posts
Dak Bhawan, Sansad Marg
New Delhi-110001

EN 36/77

National Highways and Infrastructure
Development Corporation Limited (NHIDCL)

(A company under the Ministry of Road Transport & Highways)
Transport Bhawan, 1, Parliament Street, New Delhi-110001

The Gevernment of India has set up a company, namely Mational Highways and Infrastructure
Development Corporation Limited (NHIDCL) under the Ministry of Road Transport and Highways,
inter-alia, for construction/upgradation/widening of Mational Highways and creation of other infra-
structure in the regions that share international boundaries with neighboring countries.

2. NHIDCL had earlier invited applications from dynamic, effective and experienced eligible offi-
cers working/retired in the Ministries/Departments of the Central Government/State
Government/Public Sector Undertakings/Autonomous Bodies/State Government Public
Undertakings etc. for filling up the posts of Deputy General Manager (Human Resource) and
Deputy General Manager (Finance) on deputation/contract basis. Since the response against the
earlier advertisement for filling up these posts was not sufficient, it has been decided to re-invite
applications from eligible candidates:

S.N. | Name of the post MNo. of | Pay band/Pay scales and Grade
posts | pay in CDA pattern
1. Deputy General Manager 02 (PB-3) Rs. 15600-39100/- plus grade pay
(Human Resource) of Rs. 7600/
2. Deputy General Manager 02 (PB-3) Rs. 15600-39100/- plus grade
(Finance) pay of Rs. 7T600/-

The details of qualifications, eligibility and other terms and conditions of service are available at

the website of the Ministry http:/iwww.morth.nic.in and www.nhidel.com.

Applications of eligible and willing officers in the prescribed proforma as at Annexure may be sub-

mitted through proper channel to Director (Administration & Finance), NHIDCL, Room No. 101,

Transport Bhawan, 1, Parliament Street, New Delhi - 110001 by 5.00 pm on 12" December, 2014.

All those persons who had applied in response to the earlier advertisement need to apply afresh,
EN 36/96

12, Technical Training /Experience

13, Domicile............. (Attach self attested copy).

14, Whether registered with any employment exchange- Yes/MNo.

If yes mentioned registration no. and name of employment exchange attested copy.

15, Medium of examination English/Hindi:

16. | hereby certify that above particulars mentioned in the apphcation are cormect and true to
the best of my knowledge and belief. If particulars mentioned by me are found false at any
stage then | shall be liable to be terminated without any notice.

Date :

Place: Signature of Applicant

FOR OFFICE RECORD ONLY

1. Received on...
2, Aooeptedrrejected
3 Reasaons for rejection /underage / nverags.flncomplete dot‘.umenwmny nlhar reasons to be

soenfphysical handicapped......... attach copy self attested. davp 10802/11/0349/1415 EN 36/91
ini IMPORTANT NOTICE
M I n I Stry Of Defe n ce We take utmost care in publishing result of the various competitive examina-
21 Mtn Div Ord Unit, Pin - 909021, Clo 99 APO tions conducted by the UPSC, SSC, Railway Recruitment Beards elc.
Recruitment Notice for the Posts of Mazdoor & Fireman Candidates are however advised to check with official natification/ gazette.
Refer advertisement davp 10202/11/0133/1415 regarding recruitment notice for the posts of Mazdoor and Fireman published Erl:tplopanl News will not be responsible for any printing error going inad-
in Employment Newspaper on 29 Nov- 05 Dec 2014, The following amendments are made in the following category of posts. || VEMenty.
FOR _ =
Ser.| Name of | Pay Scale Minimum Endurance/ | No. of vac Total | Remarks Public Notice -
No.| Post (Band Pay + | qualification | Physical | category - wise |Vacs Government of India/
Grade Pay) test SC | ST |UR Minist of Defence
plus other (GEN) : Ly 2
allowances Directorate General Dental Services
(a) | Mazdoor | Rs. (5200- Matriculation | To be 01 |02 |03 06 * Out of 08 vacs, 01 vac T P
20200} + decided by jepervad for Ex Sande. Grant of Short Service Commission
Grade Pay BOO eman & 01 vac of ST (SSC) in Army Dental Corps
Rs. 1800/ category is earmarked .
for Physical Handicapped Change in Entry Procedure
(OHIHH). ]
{b) |[Fireman | Rs. (5200- Matriculation | As per - |- o1 |o1 ;hw';gge::;u;i’:g‘;g dsasscfsﬂo‘:;”j* HENLS barpe O e e 1S
é‘:ggﬂ’;ay -,p-g}"“& @ {a) Eligibility: Candidates with at-least 5% marks in final BDS or with MDS
Rs. 1600/~ qualification recognized by the Dental Council of India.
(b) *Screening’ for Calling for interview: Eligible candidates desirous of
READ joining SSC in Army Dental Corps will have to appear in All India Post
Ser. Name of | Pay Scale Minimum Endurance/ | No. of vac Total | Remarks Graduate Dental Entrance Examination (AIPGDEE) conducted by the
NO.| Post (Band Pay + | qualification | Physical category - wise | Vacs Ministry of Health & Family Welfare every year, through All India Institute of|
Medical Sciences (AlIMS) for making admission to various Post Graduate
Grade Pay) test SC | 5T | UR COlTRaa;
:::‘;i;:‘:;s (GEN) The merit list of the aforesaid examination will be used for Screening of can-
- - r didates to be called for ‘interview’, for the purpose of grant of SSC in AD
(a) | Mazdoor | Rs. (5200- Matriculation | To be 01 102 |04 o7 Out of 07 vacs, 02 vac Corps for that year. The number of candidates shortlisted for interview will be
20200) + decided by reserved for Ex-Servic- ten times the number of vacancies.
g;a‘{%;g‘? BOO z:'a“ & 0; ::zﬂo;f:d (c) Procedure for Applying: All eligible candidates will have to appear in the
' 5 hrl?,ghm:i;al Handicapped | |['PGDEE and should tick the cption For grant of SSC in Army Dental Corps’
tOHFHL} PPES 1 llwhile filling the online Application Form.
- - - . (d) interview: Desirous civilian dental surgeons will have to apply along with
(b) | Fireman | Rs. (52“10' Matriculation | As per o R 01 the Mark-sheet of AIPGDEE-2015, in response to the advertisement pub-
20200) A Para lished by the Directorate General Dental Services in May/Jun 2015,
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SUBJECT: NATIONAL DEFENCE ACADEMY AND NAVAL ACADEMY
EXAMINATION (1), 2014 - DECLARATION OF FINAL RESULTS THEREOF.

The following is list, in order of merit of 342 candidates, who have qualified on the claimed by them directly to the Additional Directorate General of Recruiting,

basis of the results of the Written Examination held by the Union Public Service Adjutant General's Branch, Integrated Headquarters, Ministry of Defence (Army),

Commission in April, 2014 and the subsequent Interviews held by the Services West Block No.lll, Wing-I, R.K Puram, NEW Delhi -110066 wherever this has not

Selection Board, of the Ministry of Defence for admission to the Army, Navy and Air already been done and NOT to UPSC.

Force wings of National Defence Academy for the 133rd Course and Naval Academy 4. In case, there is any change of address, the candidates are advised to promptly

for the 95th Indian Naval Academy Course (INAC) commencing from January 2015, intimate directly to the Army Headquarter at the address given above.

For detailed information regarding the date of commencement of the above courses, 5. The result is also available on the UPSC website at http://iwww.upsc.gov.in.

please visit the websites of Ministry of Defence i.e., www. joinindianarmy.nic.in or indi- However, marks of the candidates will be available on the website after 15 days

anarmy.gov.in. from the date of declaration of final results.

2. The results of Medical Examination have not been taken into account in prepar- 6. For any further information, the candidates may contact Facilitation Counter near
ing these lists. Gate 'C' of the Commission, either in person or on telephone Nos. 011-

3  The candidature of all the candidates is provisional, subject to their submitting the 23385271/011-23381125/011-23098543 between 10:00 hours to 17:00 hours on
requisite certificates in support of date of birth and educational qualifications etc. any working day.

S.NO ROLL NO. NAME S.NO ROLL NO. NAME S.NO ROLLNO. NAME

1 140607 YASH CHAUHAN 67 225233 ROMIL CHHIKARA 133 324447 LUV BHARDWAJ

2 004182 GURWVANSH SINGH GOSAL 68 430218 TARUN DHANIK 134 029442 JAGPREET SINGH

3 010924 SAURABH KUMAR 69 285334 VIKRAMADITYA RANA 135 035837 SIDDHANT THAPAR

4 233177 ADITYA YADAV 70 235921 KUNDALA NAGA SHANMUKH 136 369097 RAHUL KUMAR

5 260460 AMOL GARG 71 224182 SACHIN KUMAR 137 215805 KARMVEER SINGH

6 429577 SHIVAM PRATAP SINGH SISODIA 72 230635 RAHUL J PATIL 138 228622 NAVAL PRASAD

T 015457 SUDHANSHU SINGH [ ] 066304 ANUP KUMAR 139 392067 AVINASH KUMAR

8 429898 GURVIR TALWAR 74 318745 PRAJJWAL SINGH BISEN 140 260518 ABHISHEK YADAV

9 064202 ABHIMANYU KAHAN PATHAK [E] 477301 KASHISH VOHRA 141 506532 HARSH KUMAR SAIN

10 365840 CHETAN CHAHAL 76 374945 SAHIL 142 161805 ARNAYV SHARMA

11 023758 DEBANU DAS 7 143130 ADITYA AWASTHI 143 424923 SANTOSH KUMAR

12 161107 VARDAAN SINGH AHLUWALIA 78 085023 ABHILASH YADAV 144 172179 PRATEEK ATTRI

13 429418 BHASKAR NARAYAN GOGOI 79 073203 KUNAL GOSWAMI 145 117364 SHUBHAM PANDEY

14 427498 YASHASHVEE RAJ a0 228472 UTKARSH CHANDRA 146 228242 VINAY

15 187775 VARUN SINGH 81 377837 NARAHARISIYENGAR 147 440297 NISCHHAL MISHRA

16 382278 ANIRUDH AGGARWAL 82 055660 ABHISHEK SINGH THAKUR 148 010262 AKASH SARASWAT

17 347530 JOSEPH GEORGE 83 008840 SHIVAM PANDEY 149 197834 NAYAN CHAUDHARY

18 305002 AMRITESH KUMAR SINHA 84 008561 ABHITOSH YADAV 150 031126 ADVAIT ANIL BEDARKAR

19 061308 C SAI VIVEK 85 038477 ABHISHEK PANDEY 151 089292 MANDEEP CHOUDHARY

20 003770 NICHOLAS BENNET 86 036761 KAPIL SHARMA 152 429578 SHASHANK SHEKHAR

21 379681 DISHAN JOY MARTIS a7 138179 R ANANTHA KRISHNAN 153 390219 M GIRISH KUMAR

22 304541 AKASH CHOUDHARY 88 371394 DEEN DAYAL DEEP 154 072628 AKASH YADAY

23 008043 JACKY MQDI 89 290735 RAHUL BISHT 155 019143 AADEYANT V SINGH PARMAR.

24 305785 AMAR KUMAR 90 037872 VIVEK YADAV 156 146044 SHANTAMNU SINGH

25 228473 VIKAS 91 021530 AMIYA MISHRA 157 020328 DEEPAK KUMAR

26 2216439 UTKARSH NARAYAMN PARASHARI 92 278670 GEORGE KURIAKOSE 158 177846 T N AGILAN

27 426841 RAHUL SHANKARAPPA SUNKAD a3 257222 MADHUR MISHRA 159 115609 AKSHAY BABRUWAN TALKE

28 098159 PATEL SANNISHTHA 94 432647 ADITYA KALSOTRA 160 315821 KAMALJEET SINGH

29 431021 ATUL TIWARI 95 242205 RAUSHAN KUMAR 161 230102 S R THOUFIQ ISLAM

30 075135 REDDI KISHORE 96 189469 SANCHAYAN GHOSH 162 134714 SHUBHAM GUPTA

3 161270 KAPIL GAUR a7 016836 HARSH CHAUDHARY 163 127293 AJITH JAYAN

32 024730 AKASH DINAKAR 98 142131 DIVYANSHU RAI 164 012507 BHOSALE ADITYA SANJAYKUMAR

33 235894 KANAD SARANG KASHIKAR 99 431501 RUPESH KUMAR 165 429101 NEERAJ MAURYA

34 430701 PARAM BHOOMINATHAN 100 004490 HARMANPREET SINGH 166 008556 ARPIT

35 235670 MANINDER SINGH 101 259216 KHUSHHAAL GAMTA 167 430381 SAMARTH SINGH

36 392652 PRITESH PRATIK PRASAD 102 027199 SRIKHETRA SARTHAK MOHANTY | 168 009485 G GOPALAKRISHNAN

w 386014 PRAKHAR SAXENA 103 131720 SAAHIL KUMAR JHA 169 342603 KARAM VERMA

38 068152 JVYM SRIKRISHNA MANIKANTA PANI | 104 059196 ASHISH KUMAR 170 351968 SANJEEV KUMAR SINGH

39 asgssq ASHISH BENICHAND SAKLANI 105 129091 ROHIT SHARMA 171 447244 HARISH KUMAR

40 038473 RAHUL KUMAR 108 078359 SOURABH KUMAR 172 021085 VIVEK RAWAT

41 066870 AMIT SANGWAN 107 429098 PRATIK DUBEY 173 258258 ANKIT MAMORIA

42 011531 RHYTHM MEHRA 108 125755 AYUSH PRABHAKAR 174 010058 SHIV KUMAR

43 110811 HIMANSHU KUMAR 109 224437 SHREYAS VERMA 175 015299 ABHINAY KUMAR

44 066642 M NIKHIL PRASANNA, 10 122009 ADITYA KUMAR SINGH 176 032380 SANTHOSH KRISHNA M

45 067435 ANMOL AGRAHARI m 319722 RAHANE AKASH SHARAD 177 041343 ASHISH GULATI

46 272028 GAURAV KHOKHER 12 087625 UTKARSH NOVEL 178 162946 AJAY SINGH

47 429258 ARJUN THAKUR 13 051808 SOURABH SINGH 179 0010865 SHIVANAND SINGH

48 220144 MRINAL SINGH BIST 114 142443 LAKSHYA 180 006656 ANKIT

49 050706 VIKRANT SEHRAWAT 15 167216 GARV HASIJA 181 025693 AMAN SINGH

50 160350 HITESH KUMAR SINGH 16 134719 PARAS MANI 182 070888 AMAN DEEP

51 338476 ASHUTOSH RASTOGI n7 125536 ASHISH KUMAR BENIWAL 183 018608 ADHEESH SHAH

52 209208 ASHOK D SHENOY 18 327923 DHIRAJ KUMAR 184 021441 LOVEPREET SINGH

53 012005 HITESH KUMAR 19 037512 RAKESH GIRI 185 224754 YOGESH YADAY

54 025331 SUSHIL DUTT 120 098849 ANURAG KUMAR PANDEY 186 193544 DHAVAN SARTHAK SHASHIKANT

55 474630 ABHISHEK SINGH CHAUHAN 121 0489553 ADVAIT YADAV 187 258094 ABHISHEK JYALA

56 021774 SANJEEV KUMAR YADAV 122 448885 MOHAMMED NAZEER 188 038633 SHIVAM PANDA

57 178236 ABHIRAJ LAD 123 097599 VINEET KUMAR SINGH 189 227646 SHIVAM KUMAR

58 096404 AKARSH JAGADEY GALAGALI 124 337343 AYUSH SINGH 190 200915 JIVESH KUMAR

59 431341 VIVEK BANDRAL 125 239622 ASHWINI KUMAR 191 027705 SHASHWAT RANA

60 419705 RUDOLPH ANIL DHINGRA 126 222859 MARTAND PRATAP SINGH SISODIA | 192 398283 SANJAY SINGH CHAUHAN

61 428781 AHANTHEM MAIKEL SINGH 127 294062 NITESH KUMAR 193 206355 ARVIND

62 232243 KAPTAN SINGH 128 042377 RAHUL KUSHWAHA 194 354445 SHUBHAM

63 039700 PRATHYOOSH PRAKASH 129 187210 CHIRAG SHEORAN 195 012361 KUMAR GAURAV
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PRAFULL KUMAR GOLIYA
ATHUL SURESH

R MOHAN KUMAR
SHILIMKAR AKSHAY SATISH
MAYANK KAUSHIK

NITHIN NELSON

SANIL UMESH PARULEKAR
NISHANK MISHRA
PRASHANT MEENA
MAYUR RAVINDRA SHINDE
SACHIN SHARMA
KANISHK TYAGI

RAKESH KUMAR YADAV
HEMANT RATHORE

AMAN DAHIYA

MOHIT SHORAN

ADITYA MAHAN

ABHISHEK BHARGAV
ASHISH KUMAR

SARVESH SINGH
UMASHANKAR SHARMA
PANDIRI NARASIMHA REDDY
KAPIL BAGHEL

ANAND RAJ

HITESH DAGAR

RAHUL SINGH

KARAMPAL

RUDRA PRASAD LENKA
MANOJ KUMAR SINGH JADON
MANISH YADAY

VINAY KUMAR

DHEERAJ U

ASHUTOSH KOTHARI
SHUBHAM KAMBOJ
GAURAV

ROHIT KUMAR

MOHD SALMAN

ABHAY CHAUHAN

TARUN SINGH
SUKHMANDEEP SINGH
SOURAV SHARMA

AJIT ANTONY

ABHISHEK KUKRETI
SHASHWAT SINGH
PRAVEEN KUMAR
ABHISHEK BHARDWA.)
AMAN GILL

MOHIT KUMAR
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315842
430378
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467258
172631
0556086
452963
342481
333644
004107
268369
032979
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SIDHARTH KUMAR RAMANI
GAUTAM DABRAL

ANURAG RAJ

ROHIT DADARWAL

JERRY S CHIRAYATH

| NEERAJ BELLIAPPA

RAVI YADAV

MADHUSUDAN P THIRUMALAI
SHUBHAM KUMAR

AJINDER SINGH ARORA

ASIF KHAN

G UTHAIYA KUMAR

ANIRUDH
ANIRUDH RANA
HEMANT
VIVEK BOORA

ABDUL AZIZ

KAUSTUBH SANDIP MULEY
ATHARVA VIJAY KULKARNI
HIMANSHU RUHAL

RINKU MALIK

VISHWA PRAKASH DUBEY
INDUKURI S HARSHA VARDHAN RAJU
DALVI SHREYASH MANOJKUMAR
HIMANSHU KASHYAP

SHIVAJI TANDON

AVINASH RANJAN

MAYUR NAGARKOTI

VAIBHAY VAISH

MUDUNDI VISWANADH
SUDEEP DEY

NEERAJ KATARIA

HALDHAR JAISWAL

BUDH PRAKASH

L T DUTHRUPU

HITESH JANTA

DIVAS NEGI

DEVENDRA KUMAR

GAUTAM SIHAG

PARMOD
AMAL N 5
HIMANSHU KHADE
ARJUN M
SHRIDHAR S RAJAN
MOHIT KALRA
AVIRAL PANDEY
ANUJ KUMAR
NISHCHAL THAKUR
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Gauoal
108831
003364
010298
068322
175851
073096
191098
181396
004254
032550
290844
430529
033872
112690
094338
047409
141340
038223
109505
493722
008820
006402
380874
147357
300373
207846
020752
146093
172340
077056
007387
107342
235342
265122
088900
063917
375874
220746
443460
524839
038659
478633
058902
161176
531845
035205

ANIAN DURAN

SHAMAN RAJ

BHOLE YASHODEEP VIJAY

KARTIKEY PANT

NITIN RATHEE

ABHISHEK CHATURVEDI

PRALOY BARMAN

TUSHAR

AV R SRIKANTH

VIBHANSHU JHA

YUVRAJ SINGH RATHORE

DEEPAK KUMAR

MANPREET SINGH

AJINKYA MANJREKAR

SOURABH PANDEY

ABHIJEET KUMAR

VIVEK SINGH SAMANT

AKSHAY KUMAR KHATRI

ROHIT SHARMA

ADARSH PILLAI

MOHIT RAO

SHUBHAM TYAGI

DIVYANSH PRATAP SINGH

MANIK SATI

RAHUL GAUR

SAKSHAM

SHUBHAM DWIVEDI

YASH SHARMA

VIKRAMENDRA SINGH TOMER

MANISH KUMAR

RAGIMANU HARSHITH

UTKARSH KHANDAL

ARVIND CHAND

PHADATARE OMKAR RAMHARI

PUSHPAK SAROOP

ROHIT RAJ

SIDDHARTH TOMAR

SHUBHAM BHARTI

SAHIL PAHUJA

NITISH BEHERA

SATENDER

NIKHIL SINGH PUNDIR

SIDDHARTH DAHIYA

YATHARTH PATHAK

CHANDRA MOHAN

PARIKIPANDLA DHANISHTA

VAKUL TOMAR
CONCLUDED
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Ministry of Environment, Forests
& Climate Change

Government of India
Indira Paryavaran Bhawan, Ali Ganj
Jor Bagh Road, New Delhi - 110003

Central Zoo Authority is a statutery body constituted by the Central Govarnment (Ministry of
Environment, Forests & Climate Change), under the Wild Life (Protection) Act, 1972, as amend-
ed from time to time to oversee and monitor the management of zoos in the country and to ensure
their development on scientific lines. Member Secretary would be the Chief Executive Officer of
this Authority.

Applications are invited for the post of Member Secretary, Central Zoo Authority, Ministry of
Environment, Forests & Climate Change, New Delhi, in the HAG Scale of Rs. 67000 - 79000, Plus
usual allowances as admissible under the Central Government Rules, The Member Secretary will
have the option either to avail the leased accommodation as provided by the Authority or draw
HRA as admissible. The minimum qualifications for the post are as follows:-

(A)

(8)

()
(D)

(E}

Qualifications: Essential: (1) Master's degree in Zoology or Wildlife Biology or Veterinary
Science of a recognized University or equivalent with at least 18 years regular service ren-
dered after appointment in Group ‘A’ post; OR (2) Ph, D in one of the subjects mentioned
above with at least 15 years regular service in a Group 'A' post rendered after obtaining
Ph.D degree; OR (3) Indian Forest Service Officers serving as a Conservator of Forests or
in an equivalent rank having 18 years regular service with reference to year of allotment.
Out of the service indicated at (1), (2) and (3) above, the candidate must have at least 3
years experience as whole time Director/ Officer-in-charge of a Zoo. Desirable: Experience
in formulation of policies and programme on matters relating to wildlife conservation,

Age Limit: The officer under consideration should have a minimum of three years of serv-
ice left before superannuation,

Method of Recruitment: Deputation basis.

Place of Posting: New Delhi, but liable to be posted anywhere in India subject to exigen-
cles of work.

General Conditions: (1) Application should be sent either in Hindi or English. (2)
Application should be accompanied by copies of cerlificates of educational qualifications,
experience, the original certificates should not be attached with the application at this stage.
(3) The applications should be submitted through proper channel, together with a certificate
as in Annexure. The applicant may, if he so wished, send one advance copy of the applica-
tion in the prescribed form, complete in all respects, by the due date (4) Outstation candi-
dates called for interview will be paid to and fro fare by the shortest route and entitled class,
(5) Applications received after the due dale, unsigned applications, incomplele applications
and applications not in prescribed proforma will not be considered, (8) Canvassing in any
form will be a disqualification. (7) Applications should be sent in the given proforma (neatly
handwritten or typed out in A-4 size paper). (8) Please affix one passport size photograph

P A i LT A e e TS an g ) S S PRI | S o e i R S e BT e e e e S et e

PROFORMA FOR APPLICATION
Name (In block letters)

Last Name:
Middle Name; :2:}wgmph
] : y signed
First Name: by the can-
2. Post applied for and pay scale: didate
3. Scale of pay of present post & present Basic Pay:
4. Date of Birth (Christain era):
5. Nationality:
6. Fathers/Husband's Name:
7. Address for correspondence (in block letters);
8. Nearest Railway Station;
9.  Educational Qualification:
Exam Name of the | Year Subjects | Divisions | Percentage of
Passed University of Passing marks obtained
10.  Whether Ph.D; if so, the discipline and the University:
1.  Number of papers published:
12.  Number of books published:
13, Total experience (in months) a) After M.Sc.
b) After Ph.D.
14.  Employment details (Chrenclogically, from present position backwards)
(In support of item No. 14)
Name of the Full address Post held Period Nature of
Employer of employer (with pay scale) | From * TO* duties
*Specify Month and Year,
15. Specific Experience in the subjectfield of selection:
16. Date of return from last ex-cadre post:
17. Date of retirement under Cenfral/State Government Rules:
18, Any other information:

DECLARATION: | affirm that information given in this application is true and correct, | also fully
understand that if at any stage it is discovered that any attempt has been made by me to willful-
ly conceal or misrepresent the facts, my candidature may be summarily rejected or employment

terminated.
{SIGNATURE OF THE CANDIDATE)
Name in block letters
Place:
Date:

Certificate to be furnished by the EmployeriHead of Office/Farwarding Authority.

i)
ii)
i}

iv)

The particulars fumished by Sh/Smt/KM...coovnn. Leveen @8 COMTECE
There is no vigilance/disciplinary case either pending or contemplated against him/her,
The  up-to-date  Annual  Confidential Report dossier in  respect of
SIS KM i, is enclosed herewith.
In the event of his/her selection, he/she will be relieved.
Signature of the Head of Department/
Forwarding Authority




INFORMATION RESOURCES (NISCAIR) FU sainik school=-f£3704, LDIst Furulia (WB)

ﬁ’am} DR. K.S. KRISHNAN MARG, NEW DELHI-110 012 Website: www.sainikschoolpurulia.com
HIBGAIR 14, Satsang Vihar Marg, New Delhi-110 067 Tel:03252-202004
www.niscair.res.in VACANCY
Recruitment to the Posts of Scientist/Sr. Scientist and ﬁla Post Age Eligibility Desirable Pay Band
Technical Assietant 1. |Asst Master 21-35 yrs (1) Graduate infwith Mathem- | (i) Teaching experi- Rs. 9300-34800

ADVERTISEMENT NO. 1/X1/2014-R&A - For the post of Technical Assistants (TGT) (Maths)-[as on 01 atics (i) a recognized ence in English with GP Rs. 4600/-
ADVERTISEMENT NO. 2/X1/2014-R&A - For the post of Scientist/ Senior Scientis! 01 on regular | Dec 2014 Degree/ Diploma in Education | Medium School
Opening Date of Online Application © 0:00AM, 06.12.2014 basis ordate of | OR B.A. Ed with Mathem- | (ii) Proficiency in
LastDate af Online Submission of Application : 5:30PM,30.12.2014 joining atics of the Regional Games & Sports,
Last Date of recelving of Hard Gapy / Offline Apglication : 5:30PM,06.01.2015 WiChever | Soledl haeaton MGG, Po-cieng-
CSR - Natins Instte of Science Gommuricaton and Wkormaton Resourcss (NSCAR), 8 |[ |2 [ Aoes Master |is ater. ST W E I o | Hessihee
constituent establishment of Council of Scientific & Industrial Research, is a premies Institute in 51::2} _)0(182:' Engrli?o::idzsdaé:gn::;fs gﬁﬂp:,::[ ﬁiﬂﬁ:agns
Science Communication promoting science to diverse constituents at all levels using the most regular basis Diploma in Education OR
appmpm!!n_mchrhulogles. It pm\nldes Imr_na1. linkages of omnnmnl:a‘uun_ among the s.cmrmll[: B.Sc. Ed of Regional
cqmrnuﬂrtylnmelurmul wsearchlpuumlajs in different areas PTS&T. Information on Plarﬂ. gmmalanl:l Colleges of Education
mineral wealth of the country; disseminates S&T information 1o general public including school €9 :

students, hanesses IT apglications in Information management with particular reference 1o sCience || 3 apslicants must have passed CTET eonducted by CBSE or TET conducted by State Gowt,
communication and modernizing ibraries; acts as facilitatr in furthering economic, social, industrial, . e y %

scientfc and commercial development by providing timely access o relevant and accurate, || 4+ SCIST candidales, if found suitable, will be preferred. : a
Information: Develop HR in science communication, ibrary, documentation and information science: || 5-  Perquisites/ Addl Benefits, Rent free accommodation, Transport Allowance, Medical Allowances, Subsidized
and SA&T Information management systems and services, IPR, herbarium techniques, etc. The Institute Educations for two children, LTC, Bonus, NPS and Gratuity etc as per Sainik Schools Society Rules &
also offers wide range of information products and services ranging from production of S&T Regulations.

publications, ranslation & intespretation of Scientific Documents from foreign anguages to English. | | 6. Application is to be forwarded to the Principal, Sainik School Purulia, along with bio data, attested copies of
NISCAIR also undertakes projectsints area of activities. cerificates, two recent passport size photographs, one unstamped self-addressed envelope, and a bank

Apphcations are invited far the following pasts as per the Advartisement Numbers given belaw : demand draft of Rs. 400/- for General and Rs. 200/- for SC/ST (Non-refundable) drawn in favour of "Principal,

ADVERTISEMENT NOD. 1/31/2014-R&A (Technical Assistants) Sainik School Purulia”. Application must reach to this school within 21 days from the date of publication.

Name of Post | Number of Posts Scale of pay AgeLimit Paosts are transferable on all India basis. Only short listed candidates will be called for interview. No TA/DA

Technical Assistant | 3Posts P8-2: Rs. 9300-34800 28years admissible for attending test/interview. The school administration reserves the right to cancel the vacancy due
PC-0110PC-03 |UR-1, 0BC-2 Grade Pay Rs. 4200/- (Relaxation to administrative / policy reason.

(1 Backiog)] {plus usual allowances as as per PRINCIPAL

admissibie to Counci employees) GOIrubes) EN 36/31

One post s reserved for PWD (Orthopaedically Handicapped)

ADVERTISEMENT NO.2/X1/2014-R&A (Scientist / Senior Scientist)

**Upper Age
ot | o tpss| oy | i | e Emms | LR NATIONAL INSTITUTE FOR THE ORTHOPAEDICALLY HANDICAPPED
[N S ) N A— LU (Under the Department of Disability Affairs, Ministry of Social Justica and Empowerment, Govt. Of India)
T O L T T B.T. ROAD, BON-HOOGHLY, KOLKATA-700090
St | po0) | (ppg | RS 7000 | RSTAAO-Appror|  37years Phone: 25310279, 2531-0789/ Fax: 2531-8379/ E-mail: mail@nioh.in and web: www.niohkoL.nic.in
Tl oot means gpuine ol ot n i of s kg bouse e ||| No, RECRUIT-CONTRACT/2014/NIOH/5866 Date: 19-11-2014
** Plgase see age relaxation under refaxation calumn,

D s s e [EMPLOYMENT NOTIFICATION

(Controlier of Administration)

Applications are invited from eligible Indian Citizens to fill the following posts of this
EN 36/26| || institute. The posts may be filled by Contractual Basis/Leave vacancy

Sl. Name of the Posts/ Academic Qualification
CSIR - INDIAN INSTITUTE OF CHEMICAL BIOLOGY || [|[No|  Mode of Recruitment & Bivarience
4.RajaS.C. ““'"d‘;’;" K;;k""a - 700032 01| Clinical Psychologist-01 M.Ain Clinical Psychologist with one year experience:
Advt. No. finlindu On contract basis on consolidated amount of Rs.20,000/- per | Desirable M. Phil.

Indian Institute of Chemical Biology (IICB), Kolkata a constituent unit of the | month. Age Below 35 years. ]
E,ﬂ';“c" °|,' Scientific T chitri Eadamch {Cg! Rl ”‘-‘Ed‘?fT’ﬁ’ o 02| Workshop Manager-01 Degree in Prosthetics and Orthatics from any
sggek,ﬁ,;ﬁgt‘;i,'f’uffgg l;?@-,ﬁ;"f:c:nncie; ?me A AGRae. D e On contract basis on consolidated amount of Rs.30,000/- per | recognized University or Institute with three years
Assistant (GIS&PIF&A) Gr. Ill, No. of vacancies : 7, Reservation Status : 6UR, | month. Age Below 35 years. experienceinthefield. .
1SC, Pay Band & Grade Pay : T 5,2000- - ¥ 20,200/ with a Grade Pay of T 1.900/- 03.| Social Worker-01 MSW with two years experience in the field on Disability.
Essential Qualifications : On contract basis on consolidated amount of Rs.20,000/- per
For Assistant (G/S&P) Gr.Ill : 10+2/XIl or its equivalent and a computer typing manth. Age Below 35 years. 1 : : : =
speed* of 35 words per minute in English or 30 words per minute in Hindi. 04.| Junior Prosthetist-01 Degree in Prosthetics & Orthotics from a recognized
For Assistant (Finance & Accounts)Gr.lll : 10+2/XIl or its equivalant with On contract basis on consolidated amount of Rs.25,000/- per | Institute. One year experience in Prosthelics &
Commerce as one of the subjects and a computer typing spead” of 35 words month, Age Below 35 years. Orthotics.
}};rsm:::::‘;n Iir:g:::}:;:g ;": rif;;m::i;:::‘l"” ond 4010860 05| Instructor (Leather)-01 Diploma in Leather technology from a recognized
KDPH/9000 .ﬁDPH on an average ofg key depressions for each word,] 31; :;mr:!ibéaesl:;:; g;::iidated amountof Rs.22,000/- per | Institute and experience in this ling.
The posts are also suitable for Physically Handicapped [Hearing Handicapped - - =l N — - .
(HH), Orthopedically Handicapped / Locomotor Disability or Cerebral Palsy 06.{ Research Associate-01 -Ph.D.in Psychology, Sociology or Social Work.
alfected persons with One Arm (OA) or One Leg (OL) affected]. On consclidated amount of Rs.18,000/- per month. - Knowledge of Computer based data processing &
For details regarding number of vacancies, reservalion status, essential and analysis.
desirable qualification/experience, job requirement, age limit, terms and -Minimum one year expenience in research work
conditions and instructions to the candidate, please log into our website k.o : ; :
http:liwww.career.iich.res.in. Interested candidates are requested to apply Desirable:- Ability to assist & contribute to the research
through the anline application form available in the website, Only applications project through knowledge of the subject area (Aging,
that are received through this system will be accepted. The last date for Disability).
receipt of online applicalions is 31st December, 2014, nistrative officer || | |[07]Instructor-01 (OBC) on Leave Vacancy Diploma in Prosthefics & Orihotics Engg. in Artficial

PB-1Rs. 5,200-20,200/- GP Rs, 2800/- Age Below 35 years, |Limbs and Brace making from recognized Institute,
Some experience in this line.

EN3oT4 GENERAL CONDITIONS:

Admission to Post Graduate Courses through 1. Applications duly completed in all respects and signed by the candidates with attested

AIPGMEE-2015 in Armed Forces Medical photopcpias of Irelavant documents, educational qualiﬁcatign, age prqof. caste certificate,
: g bt experience certificate, salary drawn, etc. should reach to Director, National Institute far the
Services (AFMS) Training Institutions for Orthopaedically Handicapped, B.T. Road, Bon-Hooghly, Kolkata-700090 within 21 days from
Priority Ill, IV and V Candidates the date of advertisement in news papers. Applications received late/incomplete will not be
Armed Forces Medical Services will admit candidates for the Post Graduate considered.
iﬁg‘éﬁ'&;ﬁ;; inslitutes for the session starting in 2015 on the basis of [ 1| 2 Reservation and Relaxation of Age for SC/ST/OBC/PH/Ex-Serviceman etc. Will be applicable
(a) Candidates desirous of pursuing Post-Graduate courses in AFMC as per Govt. of India Rules.

Pune or other AFMS training institutions will have to mandatorily register and|| | | 3. Candidates working in Government / Autonomous bodies should apply through proper
app:y ohrillna on Ild1ed wahsl;fmm,afmgdg1d.glﬁv{.gl. Thr:lrgoass \;_\nlll é;a channel

apphcable to candidates nging to Priori ara Mill Gowt. of India S ] . . & , ; :
SEF".‘_S""‘E" candidates), prilon'“? “g' (Ex- SSz_candidalesj,.alnd Priority || || 4- Canldldateslha\.rmg academic aptitude, research publication and higher qualification and
(Civilian candidates). Candidates applying online will be eligible for a PG having working knowledge of Computer shall be preferred for all posts.

iﬁﬁ;:ﬁ,ﬂé%ﬁﬂ;:?é:iﬂg"ﬁ;bﬁfr conditions enumeraled in the information|| |1 5 Selected candidates may have to work at Kolkata or elsewhere at the centers of this Institute.
(b) It is intimated that candidata's who do not apply online ta AFMS on the 6. The Institute reserves the rlght to reject any orall applicalion W“hﬂutgih’ing any reasons.

website www.afmcdgid.gov.in iII nul:-e considered for admission at all. 7. SL. No. 07 post of Instructor-01 (OBC) on leave vacancy will be posted at Regional
Start of Registration and applicalinrss - 09 Dec 2014 Chapter, NIOH, Dehradun.

- 29 Dec 2014 8. Candidate should write the ‘Name of the Post' applied for, onthe top of the envelope.

Last day for registration




ICAR- CENTRAL INSTITUTE OF TEMPERATE HORTICULTURE
{Indian Council of Agricultural Research)
K.D. Farm, Old Air Field, PO: Rangreth-190 007, Jammu and Kashmir, India

B-24, EKKADUTHANGAL, CHENNAI 600 032 Phone: 044-22252335/6/7

Fax: 044-22254500 Email: chentrg@nsic.co.in
ADMISSION NOTICE - BATCHES COMMENCING FROM 07.01.2015

NOTIFICATION

Skill Development Training Programmes for better employability

o L T - ) " S| |Course details Duration |Fees |Eligibility
Appl:cast'lons are invited from the eligible cgndldates Lt.}r the following posts of SUBIG%GI No.
matter Specialist/T-6 in the pay Band and Grade pay of Rs. 8300-34800+Rs5400/- for z icati Di i
Krishi Vigyan Kendra, Tangmarg District Baramulla attached to ICAR-Central Institute ; :};ﬁ; j:&:’:em&trn::g:?;l::d ? :;?1:: ;ggg gg;;t;p;olm inERS,
of Temperate Horticulture, Srinagar. The Continuation of posts depends on tenure of Domestic wiring system ' i
KVK, Baramulla,(J&K). 3. |Energy Management 4 weeks | 5,000
5.No| Name of Post with| No. of posts] Age |Essential Qualification) Desirable Qualification 4. |SOLAR Photo - voltaic Power 2 weeks |[12,000
Pay Band & category System & Tech.
Grade Pay 5. |Embedded Design using RTOS |3 months | 12,000 | Deg./Dip. in ECE/EEE/CS/
1. |Subject Matter| 01(UR) 1833 | MSc in Fruit Crops/Fruit [- Ph.Dinrelevant field E &I /IT/M.Sc. Elect.
Spwcialinll-5{ Prufs) omatie | SciencePomology. |- 1.2 yearsexperience 6. |Advanced Networking using CISCO |2 months | 10,000 |Any degree
prem | deod i bvarbicd rauters/System Administration each
nies comima using IBM AIX Server
language 7. |ANDROID Agplication Development|1 month  [6,000 | Pre-finalffinal year Deg /Dip
2 |Subject Matler] 01(UR) Do IMSec in Eleclronics
Specialist/T-6 Olericulture/Vegetable |. Do- B. |DATA acquisition using LABVIEW |1 month |6,000 |Deg.Diploma in EEE, ECE E & |
}que tables Science/Floriculture & 9. |Advanced Diploma in CNC and |3 months* | 35,000 |Deg./Dip. In Mech Engg. &
ure} landscaping CAD-CAM Technalogy allied figldTI
{* Part Time & months)
3. |Subject Malter| 01(UR) | -Do- |MScinanybranch of Soil | -Do- 10. |CAD using CREO 2.0/NX 9.0/ 4 weeks | 800D
Specialist/T-6(Soil Science SOLIDWORKS 2013-14/ CATIA V&I each
Science) MASTERCAM X7
4. [Subject Matter] 01{UR) Do- | MVScin livestock product | Do 11. |CNC Programming & Operation (2 months | 6,000
SpecialistT-6(Animal Management/Nuttition/Me {Milling & Turning)
Science) dicine reproduction and 12, [CAD Using Auto Desk Product 1 month | 5,000
Gynaecology/Pathology/ Design Suite 2013
Public Health 13. | 3D Design & Modeling using 1 month |7,000
5 |Subject Matter| 01(0BC) | 0o MSC in Plantl 0. ?:;ﬁ;;mm A s Eng.
g‘;f:;;i::r‘sma"l paoegyEniomeiogy 14, |CAD-CAM Using CREOZ.0/NX9.0/ |6 weeks | 12,000 |Deg./Dip in Mech. Engg. &
Plant Protection CATIA V6 allied field
B. |Subject Matter| 01(UR) Do- |MS¢ in Food| Do- 15, [Calibration cn Pressure, Thermal & (2 weeks | 4,000 |Deg./Dip/Tl in Engg.
Specialist/T-6(Food Technology/Food Electre Technical Parameters
Technology) Science/Post Harvest 16, |MachinistTurner/Fitter/Electrician One year |5,000/- |X std, Pass / Fail
Technology {mon - ITI) each each

The application should reach this office within 30 days from the date of publication of
the advertisement in Employment News/Print media. The date of the publication will be
treated as publication date for the purpose of calculation of 30 days. The Institute shall
not be responsible for postal delay, If any. Applications received after closing date will
not be entertained/considered.
Note:
Other detailed conditions including application format, terms & conditions of
appointment etc. are available in the Institute website www.cith.org.in
Sd-

Asstt. Administrative Officer

For Director

Ragia Advt|9206444408 EN 36/28

Age : 18 to 35 years. Relaxation for SC/ST/PH/Ex-gervicemen as per rules. Service tax extra as

applicable. Send Bio-data on plain paper mentioning the course name, e-mail ID/phone no. with

copies of certificates and a Demand Draft for Rs. 250/- drawn in favour of ‘NSIC LTD. AIC NTSC,

CHENNAI' (SC/ST are exempted) to the above address by 18.12.2014 Hostel facility available for
men only. Intimation will be sent to the candidates by Email/Phone/post.

Chief General Manager

EN 36/34

PRASAR BHARATI

(India’s Public Service Broadcaster)
Regional News Unit
All India Radio: Guwahati

Applications are invited from competent persons for appointment of Part Time Correspondent
for PRASAR BHARATI in Barpeta, Bongaigaon & Lakhimpur Districts of Assam.

Essental Qualifications :

Graduate with 2/3 years journalistic experience and should reside at the district headgquarters for
which hefshe is being engaged. The persons already in government service, central / state gov-
emment/administration of the union territory or in any public undertaking will not be considered
for appointment.

Desirable :

(i) Possession/Access to camera/Equipment for television coverage & well versed in
assamese/English language and handling internet.

(i) Experience of visual coverage.

(iii) Knowledge of computers & typing skills.

Age Limit:

(i) 25 to 50 years relaxable up to 55 years depending upon the suitability of the candidate.

(i) The persons retired from the Indian Information Service can be engaged beyond the age of
60 years provided they are found medically fit.

Remuneration:

The PTC Engaged as retainer will report for regional news units of AIR & Deordarshan, Guwahati
besides news services division/doordarshan news headquarters in Delhi. In hisfher capacity of
retainer of these organizations for feeding news he/she will be entitled to a remuneration @ Rs.
3000.00 per month subject to satisfactory rendering of services to be certified by RNU in charge,
air no amount will however be admissible if the number of stories filed by the PTC to
AlR/Doordarshan is less than 20 and number of stories used by AIR/DD is less than 15 in any
given month. He/she will also be paid a maximum of Rs. 500/- for conveyance and Rs. 750/~ for
communication charges on actual basis. This will be in addition to the telephone and fax mes-
sages that/ he/she will be allowed to send o news room by using the press bearing authority card
to be provided to him/er. In case of visual footage of news coverage used in DD bulletins,
He/She would be paid at the rates applicable to stringers in doordarshan.

Contract Period:

The work of Part Time Correspondents, selected would be monitored for three manths during
which period he/she will be continued on monthly contracts and if his/her performance is found
satisfactory during this period he/ she will be offered renewable yearly contract subject to satis-
factory verification of their character and antecedents and medical examination. The renewal of
contract on Half-yearly basis will be subject to satisfactory performance during earlier contract
periods. The contract of the PTC can be terminated, if required number of story both quality and
quantitive story is received from him/her for a continuous period of Two months without giving
any acceptable reason.

The contract of part time correspondent will be continued on yearly basis up to the age of 60
years subject to the satisfactory performance. The renewal of the contract beyond 60 years upto
a maximum of B5 years will, however, be subject to production of a certificate of physical filness
from the competent authority and would further be subject to scrutiny by the competent authori-
ty at NSD headguarters.

No TA/DA will be given for attending test/interview.
.Ap Incatuon on plain paper {Type written) with copies of certificates in respect of educatuona1 qual-

President's Secretariat
Rashtrapati Bhavan

New Delhi-110004

No. A-35011/5/11-Adm
Subject: Filling up one post of PHARMACIST in the President's Estate Clinic in
the President's Secretariat on deputation basis.
This Secretariat proposes to fill up one post of PHARMACIST on deputation basis for a period
of two years from persons holding analogous posts in the Central or State Government/Semi
Government.
2. The format of application is appended as Annexure 'A'. The applications fram the willing and el-
gible officials holding analogous posts in the Grade Pay of Rs.2800 (entry grade) / Rs.4200 (on
non- functional basis as per 6th CPC) in the Central or State Government/Semi Government,
whose services can be spared, may be forwarded through proper channel to this Secretariat,
along with attested copies of ACRs/APARs .for the last -5 years, integrity certificate and vigilance
clearance, so as to reach the undersigned within one month from the date of its publication in the
Employment News/Rozgar Samachar. The age of the applicant shall not exceed 58 years as on
the closing date of receipt of application,
3. While on deputation, the candidate will be, subject to availability, provided licence fee-free
accommeodation on the President's Estate, New Delhi, subject to the conditions laid down in the
President's Estate Accommeodation Rules, (J.G. Subramanian)
Under Secratary (Admn)
Annexure ‘A"

APPLICATION FOR THE POST OF PHARMACIST
ON DEPUTATION BASIS

(1) Name of the official
(2) Date of Birth : ..............
{3) Educational Qualification..................cccoene
(4) Present Post held/ Date from which working:
(5) Unit in which working [specify Ministry/Deptt:
[V T T L o R T RN .1 0 T OO
(7) Working experience as PHARMACIST.
(8) Service particulars from the date of initial appointment...
(alongwith brief of duties performed) ;

Declaration

P30 st e S s hereby declare my posting on deputation as
Pharmacist in the President's Secretariat shall not derive any right to me to claim seniority in the
said post in respect of the services rendered by me on deputation,
2. | will not claim absorption in the President's Secretariat in the said post.
3. | am liable to be repatriated to my parent organisation for any inaccuracies in the details noted
above or for contravention of any provisions in the rules/erders governing the deputation.
Date:
Place:

Signature of the applicant

CERTIFICATE TO BE RECORDED BY THE HEAD OF OFFICE WHILE
FORWARDING THE APPLICATION

1. Certified that the particulars given by the applicant are true and have been verified from the
service records.
2. The applicant, if selected, will be relieved immediately.
3. Copies of ACRIAPAR for the last five years are enclosed.
4, Mo disciplinary/vigilance case is pending or contemplated against the official. There is nothing
against the applicant which makes him/er ineligible for consideration for appointment to the post
of Pharmacist. Mo major/miner penalty is in force or current against the official,
&. Recommendations:




HARNESSING RENEWABLE ...

Continued from page 1

The Union Budget 2014-15 also put
forth a number of measures to pro-
mote renewable energy. The budget
proposed some new schemes under
the Grid-Interactive and Distributed
Renewable Power. These include
agricultural pump sets and water
pumping stations driven on solar
power, solar energy parks and 1 MW
solar parks near irrigation canals. They
have been introduced with outlays of
Rs. 400 crore, Rs. 500 crore and Rs.
100 crore respectively. In addition, Rs.
1 crore has been earmarked for imple-
mentation of Green Energy Corridor to
facilitate evacuation of renewable ener-
gy across the country. The budget also
proposed Rs. 500 crore to take up Ultra
Mega Solar Power Projects in
Rajasthan, Gujarat, Tamil Nadu, and
Ladakh in Jammu &Kashmir.

The government also announced
exemptions in excise duty for solar

equipment with concessional basic
customs duty of 5 percent on machin-
ery and equipment required for setting
up of domestic solar energy plants.
Another encouraging step has been
increasing the Clean Energy Cess from
Rs. 50/- per tonne on coal to Rs.
100/- per tonne. This would increase
the funds available under the
National Clean Energy Fund for fund-
ing research and innovative projects
in clean energy technologies.

Although there have been a number
of encouraging initiatives by the gov-
ernment, an assessment of the
budgetary outlays for the Ministry of
New and Renewable Energy is also
important. The proposed outlay for
the renewable energy in the 12th
Five Year Plan was around
Rs.40,876 crore. However, bulk of
this amount is yet to be allocated to
the  ministry. The  Estimate
Committee (2011) argues in favour of
allocating at least 1percent of Union
Budget for the development of the

sector, in view of the importance of
and the huge investments required in
the sector. Yet, the current level of
allocation for the ministry is not even
a tenth of this mark. Within the sec-
tor, the Internal-Extra Budgetary
Resources (i.e. the amount of invest-
ment made by the Public Sector
Undertakings, which are outside
the purview of the Union
Government's budget) is higher
than the Gross Budgetary
Support(i.e. the amount provided
from the Union Government's
budget). This has been especially
true in the post-NAPCC phase.

Certain concerns remain in the
renewable energy sector, which
warrant substantial public invest-
ments. These include lack of evac-
uation, transmission and distribu-
tion infrastructure, need for devel-
oping new renewable energy net-
works, development of storage
technologies, incentivizing the sec-
tor to achieve grid parity with the

conventional sources of energy,
etc. As per the Grid Corporation of
India's estimates, in order to realise
the capacity addition plans for the
12th Five Year Plan period, an
investment of around Rs. 30,000
crore would be required for creating
and strengthening renewable ener-
gy power transmission infrastruc-
ture alone.

Summing up:

Renewable energy has primarily
been seen as complementary to the
current conventional power genera-
tion. This, coupled with the fact that it
involves huge investment costs, acts
as a dampener in the development of
renewables as a primary source of
energy in the mainstream grid-con-
nected areas. Thus, there is a need
to strengthen the efforts for balancing
renewables with other sources to
ensure a reliable supply to the grid.
(The author works with Centre for
Budget and Governance Accountability
E-mail : saumya@cbgaindia.org)

CAREER IN ...

Continued from page 1
Wellington.  For details visit
www.victoria.ac.nz

h. Post Graduate Course in

Monitoring and Evaluation, Jima
University of Ethiopia. For details
visit: www.ju.edu.et

Indian Courses

a. Monitoring and  Evaluation
Humanitarian Responses at Red

India. For details visit:
www.redr.org.in.

b. Planning Monitoring and
Evaluation (PME) of Health

Programmes at Institute of Health

Management Pachod,
Maharashtra, www.ihmp.org.
c. The World Bank Institute

Evaluation Group(\WBIEG)organ-

izes ftraining for monitoring and
Evaluation for results. Generally
there is no open registration for
people not affiliated with the
sponsoring partner organizations,
However people interested in M&E
for development can contact at
www.worldbank.org/wbi/evalua-
tion/training.

d. Certificate course on Monitoring
and Evaluation by PHFI is a three
month certificate programme. It
is an interactive distance learning
programme. For details visit
www.phfi.org.

e. International Perspective
Participatory Monitoring and
Evaluation (IPPME) three month
course from PRIA International
Academy of Lifelong Learning

(PRIALL).  For details visit:
WWW.pria.org.

f. Certificate Course on Rural
Development and Decentralized
Planning (CRDDP) from AMR-
Andhra Pradesh Academy of
Rural Development, Hyderabad.
Tata Institute of Social Sciences,
Hyderabad also covers concept
of monitoring and evaluation. For
details visit:
http:/fwww.apard.gov.infcrddp_
batch2.html

Prospects of Job and expected

Salary

India has around 3.3 million NGOs of

which 40,000 are working globally. In

the social sector one can join as
social service professional, social
service assistant or social service

executive and administrative person-
nel. Afirst class graduate with a mas-
ter of social work can start at about
(Rs 20,000 to Rs 25,000) and the
salary would grow with experience.
What helps one to sustain in the social
sector is the passion to make a change
in the society apart from thorough
understanding of social welfare project-
conception of idea to execution of proj-
ect and finally Monitoring and the
Evaluation of the same. This is where a
certificate course in Monitoring and
Evaluation would be an asset.

(The author is Associate Professor
Department of Management
Institute of Innovation In
Technology and Management,
E-mail:- chiefeditor@cpmr.org.in )
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sumption of tobacco products and curb their sale.
| M Haryana government reversed the retirement age of government employees from 60 to 58 years.

B Ending months-long deadlock, the WTO approved a trade facilitation pact while agreeing to
India’s demand for continuing the peace clause till a permanent solution is found to the food
stockpiling issue, crucial for continuing food security scheme. The historic trade facilitation
agreement (TFA) would now need to be ratified by governments of individual member countries,
including India, for coming into effect.

. @ Nepal-India friendship passenger daily bus service started between New Delhi and Kathmandu.
Prime Minister Narendra Modi and his Nepal counterpart, Mr. Sushil Koirala jointly flagged off
the service in Kathmandu.

B The cricketing world was shattered by the demise of Australian batsman Phillip Hughes, who

| passed away after succumbing to his injuries sustained during a Sheffield Shield match at the
Sydney Cricket Ground. The 25-year-old left-hander was hit on the lower head by a bouncer
from Sean Abbot.
Fr. Kuriakose Elias Chavara and Sister Euphrasia Eluventhinkal from India were declared as
Saints at St Peter's Square at Vatican. With their Canonisation, the centuries old Syro Malabar
Catholic Church has three Saints, the first being Sister Alphonsa raised to the revered rank in

B During the 18th SAARC Summit at Kathmandu, SAARC Framework Agreement on Energy
| (Electricity) Cooperation was signed among the SAARC member countries. This pact will enable
SAARC member nations to trade electricity among themselves. The 19th SAARC Summit will

be held at Islamabad in 2016.

B To facilitate and encourage people to travel with short-term planning, India launched the tourist
visa on arrival facility enabled by electronic travel authorization (ETA). The system will be appli-
cable for 43 countries including Australia, Brazil, Germany, Israel, Japan, Mauritius, Myanmar,

| Palestine, Philippines, South Korea, Russia, Singapore, Thailand, UAE, USA and Vietnam.

®  The Central government cleared Rs 15,750 crore proposal to acquire 814 artillery guns. The
artillery guns would be procured as per the "Buy and Make" procedure under which 100 such
guns would be bought off the shelf while 714 would be made in India.

B The Allahabad High Court directed Aligarh Muslim University authorities to allow entry of girl stu-
dents inside the Maulana Azad central library. The court held that the varsity authorities’ deci-
sion to restrict entry of girl students into the library was "arbitrary" and "in violation of Article 14
and 16 of the Constitution.

B The Central government accepted the proposal to prohibit the sale of loose or single stick of cig-

| arette and increase the minimum legal age for sale of tobacco products. The proposal was moot-
| ed by an expert committee set up by the health ministry and headed by former Delhi govern-
i ment principal secretary Ramesh Chandra to recommend measures to bring down the con-

Indian tennis star Sania Mirza was appointed the UN Women's Goodwill Ambassador for the
Sauth Asian reaion.




